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NOTICE 
 

NOTICE IS HEREBY GIVEN THAT THE ANNUAL GENERAL MEETING OF THE MEMBERS OF BLS INTERNATIONAL 

SERVICES  LIMITED WILL BE HELD ON WEDNESDAY, THE 30
TH

 DAY OF SEPTEMBER, 2015 AT 11.30 A.M. AT THE  

REGISTERED  OFFICE  OF THE COMPANY AT  G- 4B- 1, EXTENSION,  MOHAN CO-OPERATIVE INDUSTRIAL  ESTATE, 

MATHURA  ROAD, NEW DELHI- 110044 TO TRANSACT THE FOLLOWING BUSINESSES:- 

 

 

ORDINARY BUSINESS: 

 

1.  To receive, consider and adopt the Audited Balance Sheet as at 31
st

 March 2015 and Profit and loss Account 

of the Company for the year ended 31st March, 2015 together with the Report of the Auditors and Directors 

thereon along with the Consolidated Balance Sheet as at 31
st

 March 2015 and Consolidated Profit and loss 

Account of the Company for the year ended 31st March, 2015 together with the Report of the Auditors 

thereon. 

 

2. To appoint Auditor to hold office from the conclusion of this meeting till the conclusion of the next Annual 

General Meeting and to authorize the Board to fix their remuneration. M/s P. Bholusaria & Co., Chartered 

Accountants, being eligible to offer themselves for appointment. 

 

3. To re-appoint a Director in place of Mr. Tarun Roy, who retires by rotation at the ensuing general meeting 

and being eligible, offers himself for re-appointment. 

 

SPECIAL BUSINESS: 

 

4. To consider and if thought fit, to pass the following resolution as Ordinary Resolution: 

 

“RESOLVED THAT Mr. Ram Prakash Bajpai (DIN : 07198693), who was appointed by the Board of 

Directors as an Additional Director of the Company with effect from June 9, 2015 under Section 161(1) 

of the Companies Act, 2013 (“the Act”) and The Companies (Appointment and Qualification of 

Directors) Rules 2014, who is eligible for appointment and in respect of whom the Company has 

received a notice in writing from a Member under Section 160 of the Act signifying his intention to 

propose the candidature of Mr. Ram Prakash Bajpai for the office of Director be and is hereby 

appointed as a Director of the Company.”  

 

“RESOLVED FURTHER THAT pursuant to the provisions of Sections 149 and 152 read with Schedule IV 

and other applicable provisions, if any, of the Act, The Companies (Appointment and Qualification of 

Directors) Rules, 2014 (including any statutory modifications or re-enactment(s) thereof for the time 

being in force), Mr. Ram Prakash Bajpai (DIN : 07198693), who has submitted a declaration that he 

meets the criteria of independence under Section 149(6) of the Act, and who is eligible for appointment 

as an Independent Director, be and is hereby appointed as an Independent Director of the Company to 

hold office for a term of five years with effect from June 9, 2015.” 

 

5. To consider and if thought fit, to pass the following resolution as Ordinary Resolution: 

 

“RESOLVED THAT Ms. Shivani Mishra (DIN : 07221507), who was appointed by the Board of Directors as 

an Additional Director of the Company with effect from June 30, 2015 under Section 161(1) of the 

Companies Act, 2013 (“the Act”) and The Companies (Appointment and Qualification of Directors) 

Rules 2014, who is eligible for appointment and in respect of whom the Company has received a notice 

in writing from a Member under Section 160 of the Act signifying his intention to propose the 

candidature of Ms. Shivani Mishra for the office of Director be and is hereby appointed as a Director of 

the Company.”  
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“RESOLVED FURTHER THAT pursuant to the provisions of Sections 149 and 152 read with Schedule IV 

and other applicable provisions, if any, of the Act, The Companies (Appointment and Qualification of 

Directors) Rules, 2014 (including any statutory modifications or re-enactment(s) thereof for the time  

 

 

being in force), Ms. Shivani Mishra (DIN : 07221507), who has submitted a declaration that she meets 

the criteria of independence under Section 149(6) of the Act, and who is eligible for appointment as an 

Independent Director, be and is hereby appointed as an Independent Director of the Company to hold 

office for a term of five years with effect from June 30, 2015.” 

  

For and on Behalf of the Board  

For BLS INTERNATIONAL SERVICES LIMITED 

 

  Sd/- 

 

Vinod Aggarwal  

Director 

DIN - 00135390 

 

DATE  : 02-09-2015 

PLACE : New Delhi                                                             

 

NOTES: 

 

1.  A member entitled to attend and vote at the meeting is entitled to appoint a proxy to attend and vote on a 

poll instead of himself. A proxy need not be a member. Proxies in order to be effective must be received by 

the company not less than 48 hours before the time fixed for holding the meeting. 

 

2. Members are requested to notify any change in their address, along with Pin code quoting their Folio 

number. 

 

3. Shareholders seeking any information with regard to accounts are requested to send their queries to the 

company at least 10 days before the meeting so that information may be made available at the time of 

meeting. 

 

4. Register of Members and Share Transfer Books of the Company shall remain closed from Friday, the 25
th

 

September, 2015 to Wednesday, the 30
th

 September, 2015 (both days inclusive) for determining the names 

of Members eligible for dividend on Equity Shares, if any, declared at the meeting. 

 

5. An Explanatory Statement pursuant to Section 102 of the Companies Act, 2013, relating to the Special 

Business to be transacted at the meeting is annexed hereto and forms part of this notice. 

 

6. All documents referred to in the accompanying Notice and Explanatory Statement are open to inspection at 

the Registered Office of the Company during office hours on all working days up to the date of Annual 

General Meeting between 11:00 AM and 1:00 PM and also at the venue of Annual General Meeting during 

the time of the Annual General Meeting.  
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EXPLANATORY STATEMENT 

(Pursuant To Section 102 of the Companies Act, 2013) 
 

Explanatory Statement pursuant to Section 102 of the Companies Act, 2013 in respect of the Item No. 4 & 5 

mentioned in the Notice. 

 

ITEM NO. 4: 

 

The Board of Directors, at its Meeting held on June 9, 2015 appointed Mr. Ram Prakash Bajpai as Additional Director 

of the Company. The Board appointed him as an Independent Director under the Act for a period of five years with 

effect from June 9, 2015. Members are requested to approve the appointment of Mr. Ram Prakash Bajpai as 

Director of the Company and as Independent Director for a period of five years with effect from June 9, 2015. 

 

The profile of the Director proposed to be appointed as Independent Directors under the Act is as under:  

 

Mr. Ram Prakash Bajpai holds a Doctorate Degree from IIT Delhi and D.SC. from Hokkaido University, Japan. He is 

presently the Chancellor of Vel Tech Technical University, Chennai. Dr. Bajpai has been Director/distinguished 

Scientist at Central Scientific Instrument Organization, Chandigarh. He has experience of more than 50 years in 

electronics, microelectronics, material science, nanoelectronics, optoelectronics. Dr. Bajpai has successfully handled 

various Government positions of repute in the past. 

 

The Board recommends resolution set out at item No. 4 of the notice for your approval. None of the Key Managerial 

Personnel, their relatives are interested in the resolution. 

 

ITEM NO. 5: 

 

The Board of Directors at its Meeting held on June 30, 2015 appointed Ms. Shivani Mishra as Additional Director of 

the Company. The Board appointed him as Independent Director under the Act for a period of five years with effect 

from June 30, 2015. Members are requested to approve the appointment of Ms. Shivani Mishra as Director of the 

Company and as Independent Director for a period of five years with effect from June 30, 2015. 

 

As per the provisions of Section 149(1) of the Act the Company should have atleast one woman director on the 

Board of Directors of the Company. The said legal requirement is fulfilled by the appointment of Ms. Shivani Mishra 

as a Director of the Company.  

 

The profile of the Director proposed to be appointed as Independent Directors under the Act is as under:  

 

Ms. Shivani Mishra holds a Master’s degree in Commerce and has done Master in Business Administration. She has 

rich experience of more than 7 years in Accounts. 

 

The Board recommends resolution set out at item No. 5 of the notice for your approval. None of the Key Managerial 

Personnel, their relatives are interested in the resolution. 

 

For and on Behalf of the Board  

For BLS INTERNATIONAL SERVICES LIMITED 

 

      Sd/- 

VINOD AGGARWAL  

Director 

DIN - 00135390 

 

DATE  : 02-09-2015 

PLACE : New Delhi 
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Details of Directors Seeking regularization at the Annual General Meeting: 
 
Particulars Mr. Ram Prakash Bajpai (DIN –

07198693) 

Ms. Shivani Mishra (DIN –07221507) 

Date of Birth  

21.09.1944 

 

 

22.11.1989 

Qualifications Doctorate Degree from IIT Delhi and 

D.SC. from Hokkaido University, 

Japan 

 

Graduation from Delhi University 

Expertise in specific functional areas 

 

 

Electronics 

 

Operations 

Directorships held in other 

companies (excluding foreign 

companies) 

 

NIL NIL 

Memberships/chairmanships of 

committees of other companies 

(includes only Audit Committee and 

Shareholders / Investors Grievance 

Committee) 

 

Member of Audit Committee NIL 

Number of shares held in the 

Company 

 

NIL NIL 

 

For and on Behalf of the Board  

For BLS INTERNATIONAL SERVICES LIMITED 

 

    Sd/- 

VINOD AGGARWAL  

Director 

DIN - 00135390 
 

DATE  : 02-09-2015 

PLACE : New Delhi 

 



    DIRECTORS REPORT 
 
Dear Members, 

BLS INTERNATIONAL SERVICES LIMITED 

 

Your Directors are delighted to present the Annual Report together with the Audited Financial 

accounts and Auditors Report thereon for the period ended 31st March, 2015. 

 

REVIEW OF OPERATIONS: 

 

The working results of the company for the year are furnished as follows: 

(Amount in Rs. Lacs) 

S. No. Particulars Year ended 

31.03.2015 

Year ended 

31.03.2014 

1 

2 

3 

4 

5 

Total Income 

Total Expenditure  

Profit/Loss before Tax  

Tax 

Net  Profit/(Loss) 

1388.92

1285.31

103.61

34.04

69.56

1010.16

908.21

101.94

34.12

67.82

 

PERFORMANCE REVIEW: 

 

During the period under review your company’s gross revenue has increased from Rs. 1010.16 

lacs to Rs. 1388.92. The net profit of your Company has increased to Rs. 69.56 lacs as against Rs. 

67.81 lacs in the previous year. The tax expense for the FY 2014-15 has been reduced to Rs. 

34.04 lacs as compared to Rs. 34.12 lacs last year.  

 

Your Company has been consistently endeavoring to improve and make its presence felt in the 

Consular outsourcing business. Your Company has been further awarded VISA/Passport 

processing services in the Indian Embassy in Kenya during the previous period under review. 

 

Your Company is also trying to venture into new Territories where the services can be rendered 

and can contribute to the augmented revenue. 

 

The future outlook is expected to be bright considering the present market conditions in the 

industry. 

 

DIVIDEND: 

 

With a view to conserve the resources of the company, the board has not recommended any 

dividend to the members this year. 

 

MATERIAL CHANGES BETWEEN THE DATE OF THE BOARD REPORT AND END OF FINANCIAL 

YEAR. 

 

There have been no material changes and commitments, if any, affecting the financial position 

of the Company which have occurred between the end of the financial year of the Company to 

which the financial statements relate and the date of the report. 

 



SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATORS OR COURTS OR 

TRIBUNALS IMPACTING THE GOING CONCERN STATUS AND COMPANY’S OPERATIONS IN 

FUTURE:  

 

During the year under review there has been no such significant and material orders passed by 

the regulators or courts or tribunals impacting the going concern status and company’s 

operations in future. 

   

SUBSIDIARY COMPANY: 

 

As on March 31, 2015, the Company has a foreign subsidiary i.e. BLS International FZE, 

registered in the United Arab Emirates (UAE). 

 

DEPOSITS: 

 

The Company has not accepted any deposit during the year under review. 

 

AUDITORS: 

 

The Auditors, M/s P. Bholusaria & Co., Chartered Accountants, retires at the conclusion of this 

Annual General Meeting. They have signified their willingness to accept re- appointment and 

have further confirmed their eligibility pursuant to section 141 of the Companies Act, 2013 read 

with the Companies (Audit & Auditor) Rules 2014 and within the ceiling prescribed under the 

Companies Act, 2013; Your Directors recommend their re-appointment. 

 

AUDITORS’ REPORT: 

 

The observations made in the Auditors’ Report are self- explanatory and therefore, do not call 

for any further explanation pursuant to Section 134 of the Companies Act, 2013. 

 

EMPLOYEES: 

 

The Company had no employee during the year covered under Rule 5(2) of the Companies 

(Appointment and Remuneration of Managerial Personnel) Rules, 2014. 

 

Your directors also place on record their deep sense of appreciation of the services of the staff 

and workers of the company, who have contributed for the administration of the company’s 

affairs. 

 

INFORMATION u/s 134(3)(m) of Companies Act 2013: 

 

Particulars under erstwhile section 134(3)(m) of the Companies Act, 2013 read with Rule, 8 of 

The Companies (Accounts) Rules, 2014 are given below: 

 

ENERGY, TECHNOLOGY: 

 

The Company is making all efforts for conservation of energy. The Company’s operations do not 

involve high energy consumption hence Information pursuant to clause (m) of subsection (3) of 

section 134 of the Companies Act,2013, read with rule 8 (3) of The Companies (Accounts) Rules, 

2014 is not given. However, an effort to conserve energy goes on a continual basis.  

 



Foreign Exchange Earnings & Outgoings: 

 

The information related to foreign exchange earnings and outgoings during the year under the 

review is provided in notes to account. 

 

(Fig in lacs) 

 

 

 

 

 

 

 

CORPORATE GOVERNANCE: 

 

Your Company has complied with the provisions of Clause 49 of the Listing Agreement relating 

to Corporate Governance and believes that the initiatives on Corporate Governance will assist 

the Management in the efficient conduct of the business and in meeting its obligation to all its 

stakeholders. 

 

BOARD OF DIRECTORS: 

 

Presently the Board of Directors comprises of Five directors namely Mr. Diwakar Aggarwal, Mr. 

Vinod Aggarwal, Mr. Tarun Roy, Mr. Ram Prakash Bajpai and Ms. Shivani Mishra. Mr. Diwakar 

Aggarwal is the Managing Director and others are non-executive directors. During the financial 

year Mr. Ram Murti and Mr. Chetnaya Shankar were appointed as Independent Director w.e.f. 

15th December 2014. Further, in order to broad base the Board, Mr. Ram Prakash Bajpai was 

appointed as Additional Director (Independent) w.e.f. 9th June 2015. In compliance with the 

requirements of Listing Agreement, the Board of Directors appointed Ms. Shivani Mishra as 

Additional Director (Independent) w.e.f. 30th June 2015. 

 

Due to their preoccupation, Mr. Chetnaya Shankar and Mr. Ram Murti resigned from the 

Directorship on 30th June 2015.  

 

The Board met 20 times in the financial year 2014-15. 

 

Name of 

Director 

Category No. of other 

Directorship held 

No. of Board 

Meetings 

attended 

during the 

year 

Attendance 

in  the last 

AGM 

Mr.     Diwakar 

Aggarwal 

Executive 

Director 

6 20 Yes 

Mr.          Vinod 

Aggarwal 

Non Executive 6 20 Yes 

Mr. Tarun Roy Non  Executive 

& Independent 

 

2 20 No 

Particulars Year 

2014-15 

Year 

2013-14 

Foreign Exchange Earnings 

Foreign Exchange Outgoings 

1199.62 

186.93 

 

857.70 

82.03 



Mr. Chetnaya Shankar 

(resigned on 

30.06.2015) 

Non  Executive 

& Independent 

- 4 NA 

Mr. Ram Murti 

(resigned on 

30.06.2015) 

Non  Executive 

& Independent 

3 4 NA 

Mr. Ram Prakash 

Bajpai (appointed on 

09.06.2015) 

Non  Executive 

& Independent 

 

- NA NA 

Ms. Shivani Mishra

(appointed on 

30.06.2015) 

Non  Executive 

& Independent 

 

- NA NA 

 

In terms of Section 149(4) of the Companies Act, 2013 and the Articles of Association of the 

Company one third (i.e.1/3) of the directors of the Company would retire by rotation. In current 

financial year Mr. Tarun Roy Director, who retires by rotation at the ensuing general meeting 

and being eligible, offers himself for re-appointment. 

 

MANAGEMENT DISCUSSION AND ANALYSIS REPORT: 

 

In terms of the provisions of Listing Agreement, the Management’s discussion and analysis is set 

out in the Annual Report. 

 

DIRECTORS’ RESPONSIBILITY STATEMENT: 

 

Pursuant to the requirement under section 134(3)(C) of the Companies Act, 2013 with respect to 

Directors’ Responsibility Statement, it is hereby confirmed that: 

 

a) in the preparation of the annual accounts for financial year ended 31
st

 March, 2015, the 

applicable accounting standards have been followed and there is no material departures from 

the same;  

 

b) the Directors have selected such accounting policies and applied them consistently and made 

judgments and estimates that are reasonable and prudent so as to give true and fair view of 

the state of affairs of the Company at the end of the financial year and of the profit or loss of 

the Company for that year;  

 

c) the Directors have taken proper and sufficient care for the maintenance of adequate 

accounting records in accordance with the provisions of the Act for safeguarding the assets of 

the Company and for preventing and detecting fraud and other irregularities;  

 

d) the Directors have prepared the annual accounts for the financial year ended 31
st

 March, 

2015 on a going concern basis.  

 

e) The directors, in the case of a listed company, had laid down internal financial controls to be 

followed by the company and that such internal financial controls are adequate and were 



operating effectively.  

 

f) The directors had devised proper systems to ensure compliance with the provisions of all 

applicable laws and that such system were adequate and operating effectively.  

 

DECLARATION BY INDEPENDENT DIRECTORS 

 

The Company has appointed three Independent Directors under Section 149(4) and Rule 4 of the 

Companies (Appointment and Qualification of Directors) Rules, 2014 hence declaration has been 

obtained from them. 

 

WHISTLE BLOWER POLICY: 

 

The Company has a whistle blower policy to report genuine concerns or grievances. 

 

BOARD COMMITTEE: 

 

The Board has constituted three committees namely the Audit Committee, Shareholders 

Committee and Remuneration Committee. 

 

AUDIT COMMITTEE: 

 

The Audit Committee comprising of Mr. Tarun Roy, Mr. R P Bajpai and Mr. Vinod Aggarwal. The 

Audit Committee met four times during the year 2014-15. The terms of reference, interalia 

includes laying down, review and  review and  revise  the  accounting  policies  of   the company, 

review the quarterly and half-yearly results and Annual financial accounts  of  the  Company and  

also  to   consider  the appointment and removal of Auditors. 

 

SHAREHOLDER COMMITTEE: 

 

The Shareholder Committee comprising of Mr. Vinod Aggarwal (Chairman). The Shareholders 

Committee met 18 times in the year 2014-15. The functions of the Committee interalia includes 

approval and rejection of transfers, transmission of shares, issuance of fresh or duplicate shares 

and to monitor the matters related to the shareholders grievances. 

 

REMUNERATION COMMITTEE: 

 

The Remuneration Committee comprising of Mr. Tarun Roy (Chairman). The Remuneration 

Committee met nil time in the year 2014-15. The functions of the Committee interalia includes  

to formulate the criteria for determining qualifications, positive attributes and independence of 

a director and recommend to the Board a policy, relating to the remuneration for the directors, 

key managerial personnel and other employees. 

 

REMUNERATION OF DIRECTORS: 

 

Name Relations        with 

other directors 

Sitting 

fees 

Salaries, perks, 

commission 

Commi

ssion, 

if any. 
Mr. Vinod Aggarwal Brother of Mr. Diwakar 

Aggarwal 

NIL NIL NIL 



Mr. Tarun Roy NA NIL NIL NIL 

Mr. Diwakar 

Aggarwal 

Brother of Mr. Vinod 

Aggarwal 

NIL Rs. 75,000/- NIL 

Mr. Ram Prakash 

Bajpai 

NA NIL NIL NIL 

Ms. Shivani Mishra NA NIL NIL NIL 

 

NOMINATION AND REMUNERATION POLICY: 

 

Our Policy is on the appointment and remuneration of Directors, Key Managerial Personnel and 

other Senior management team for providing equitable remuneration to the directors and to 

recommend the qualified directors to the Board. The nomination and remuneration policy is 

provided herewith pursuant to Section 178 (4) of the Companies Act, 2013. 

 

Objective: This policy is framed with the following objective: 

 

� The remuneration of the Whole Time Director/Executive Director is fixed by the 

Remuneration Committee as constituted. The remuneration of employee other than 

Whole time director is approved by the Remuneration Committee based on 

recommendations made to it. 

� To specifies remuneration packages for whole time directors including pension rights 

and compensation payments. 

� The non-executive Directors are not paid any remuneration. They are only given sitting 

fees for attending Board and committee meeting(s). 

� To formulate the criteria for determining qualifications, competencies, positive 

attributes and independence for appointment of a Director (executive/non-executive) 

and recommend to the Board policies relating to the remuneration of the Directors, Key 

Managerial personnel and other employees. 

� The policy also addresses the following items: 

o Committee member qualifications 

o Committee member appointment and removal 

o Committee structure and operations and 

o Committee reporting to the board 

� To formulate the criteria for evaluation of performance of all the Directors on the Board. 

 

Constitution of Nomination and Remuneration Committee: 

The Committee currently comprises of: 

 

Name Designation in committee Nature of Directorship 

Mr. Tarun 

Roy 

Chairman Non-executive Independent 

Director 

Ms. 

Shivani 

Mishra 

Member Non-executive Independent 

Director 

Mr. 

Diwakar 

Aggarwal 

Member Managing Director 

  

The Board has the authority to reconstitute the Committee from time to time. 

 



Role and Powers of the Committee: 

 

The Nomination and Remuneration Committee has been constituted to recommend/review 

remuneration of Directors and key managerial personnel based on their performance and 

defined assessment criteria. 

 

The remuneration policy of our Company is directed towards rewarding performance, based on 

review of achievements on a periodic basis. The remuneration policy is in consonance with the 

existing industry practice. 

 

The role and power of Nomination and Remuneration Committee shall include but shall not be 

restricted to the following: 

 

1. Periodically reviewing the size and composition of the Board to ensure that it is 

structured to make appropriate decisions, with a variety of perspectives and skills, in the 

best interest of the Company as a whole. 

2. Formulate the criteria determining qualifications, positive attributes and independence 

of a Director and recommending candidates to the Board, when circumstances warrant 

the appointment of a new Director, having regard to the range of skills, experience and 

expertise, on the board and who will best complement the Board 

3. Make recommendations to the Board on appropriate criteria for the Directors. 

Formulate the criteria and framework for evaluation of performance of every director 

on the Board of the Company. 

4. To recommend to the Board, the remuneration packages of the Company’s Managing 

Director/Whole Time Directors/Executive Directors, including all elements of 

remuneration package (i.e. salary, benefits, bonuses, perquisites, commission, 

incentives, stock options, pension, retirement benefits, details of fixed component and 

performance linked incentives along with the performance criteria, service contracts, 

notice period, severance fees etc.) 

5. To attend to any other responsibility as may be entrusted by the Board within the terms 

of reference. 

 

Policy for appointment, term, removal and retirement of Managerial Personnel, Director, KMP 

and Senior Management: 

 

Appointment criteria and qualification: 

 

� The Committee shall identify and ascertain the integrity, qualification, expertise and 

experience of the person for appointment as Directors, KMP or senior management 

level and recommend to the Board his/her appointment. 

� A person to be appointed as Director, KMP or senior management level should possess 

adequate qualification, expertise and experience for the position he/she is considered 

for appointment. The Committee has discretion to decide whether qualification, 

expertise and experience possessed by a person is sufficient / satisfactory for the 

concerned position. 

� A whole time KMP of the Company shall not hold office in more than one company 

except in its subsidiary company at the same time. However, a whole-time KMP can be 

appointed as a Director in any Company, with the permission of the Board of Directors 

of the company. 

� In case of Independent Director shall ensure that he/she possess appropriate skills, 

experience and knowledge in one or more fields of finance, law, management, sales, 

marketing, administration, research, corporate governance, technical operations or 



other disciplines related to the Company’s business. 

 

Managing Director/ Whole-time Director: 

 

The Company shall appoint or re-appoint any person as its Managing Director and CEO or 

Whole-time Director for a term not exceeding five years at a time. No re appointment shall 

be made earlier than one year before the expiry of term. 

 

Independent Director: 

 

An independent director shall hold office for a term upto five consecutive years on the 

Board of the Company and will be eligible for re-appointment on passing of a resolution by 

the Company and disclosure of such appointment in the Board’s report. 

 

No independent director shall hold office for more than two consecutive terms, but such 

independent director shall be eligible for appointment after expiry of three years of ceasing 

to become an independent director. Provided that an independent director shall not, during 

the said period of three years, be appointed in or be associated with the Company in any 

other capacity, either directly or indirectly. However, if a person who has already served as 

an independent director for five years or more in the company as on April 1, 2014 or such 

other date as may be determined by the Committee as  per regulatory requirement he/she 

shall be eligible for appointment for one more term of five years only. 

 

At the time of appointment of independent director, it should be ensured that number of 

Boards on which such independent director serves is restricted to seven listed companies as 

an independent director and three listed companies as an independent director in case such 

person is serving as a whole-time (executive) director of a listed company. 

 

Removal 

 

Due to reasons for any disqualification mentioned in the Companies Act, 2013, rules made 

thereunder or under any other applicable Act, rules and regulations, the Committee may 

recommend, to the Board with reasons recorded in writing, removal of a Director or KMP 

subject to the provisions and compliance of the said Act, rules and regulations. 

 

Retirement 

 

The Whole-time Directors, KMP and senior management personnel shall retire as per the 

applicable provisions of the Companies Act, 2013 and the prevailing policy of the Company. 

The Board will have the discretion to retain the Whole-time Directors, KMP and senior 

management personnel in the same position/remuneration or otherwise, even after 

attaining the retirement age, for the benefit of the Company. 

 

Policy relating to Remuneration of Directors, Managerial Personnel, KMP and Senior 

Management. 

 

� The remuneration/compensation/commission etc. to Directors will be determined 

by the Committee and recommended to the Board for approval. 

� The remuneration and commission, if any, to be paid to the Directors, Managing 

Director and senior management shall be in accordance with the provisions of the 

Companies Act, 2013, and the rules made thereunder. 

� Increments to the existing remuneration/compensation, structure may be 



recommended by the Committee to the Board which should be within the limits 

approved by the Shareholders in the case of Managing Director 

� Where any insurance is taken by the Company on behalf of its Managing Director, 

Chief Financial Officer, the Company Secretary and any other employees for 

indemnifying them against any liability, the premium paid on such insurance shall n 

not be treated as part of the remuneration payable to any such personnel. Provided 

that if such person is proved to be guilty, the premium paid on such insurance shall 

be treated as part of the remuneration. 

 

Remuneration to Directors, KMPs and other employees: 

 

The policy on remuneration for KMPs and other employees is as below: 

 

• The remuneration/compensation/profit linked incentive etc to Directors, Managerial 

personnel, KMP and senior management will be determined by the Committee and 

recommended to the Board for approval. The remuneration/compensation/profit linked 

incentive etc. to be paid for managerial personnel shall be subject to the prior/post 

approval of the shareholders of the Company and central government, wherever 

required. 

• The remuneration and commission to be paid to Managerial Personnel shall be as per 

the statutory provisions of the Companies Act 2013, and the rules made thereunder for 

the time being in force. 

• Managerial Personnel, KMP and Senior Management shall be eligible for a monthly 

remuneration as may be approved by the Board on the recommendation of the 

Committee in accordance with the statutory provisions of the Companies act, 2013, and 

the rules made thereunder for the time being in force. 

 

The break-up of the pay scale and quantum of perquisites including, employer’s 

contribution to PF, pension scheme, medical expenses, club fees etc. shall be decided 

and approved by the Board on the recommendation of the Committee and approved by 

the Shareholders and Central Government, wherever required. 

• If, in any financial year, the Company has no profits or its profits are inadequate, the 

Company shall pay remuneration to its Managerial Personnel in accordance with the 

provisions of Schedule V of the Companies Act, 2013 and if it is not able to comply with 

such provisions, with the prior approval of the Central Government. 

• Increments if declared will be effective from 1
st

 April of each financial year in respect of 

Managerial Personnel, KMP, Senior Management subject to other necessary approvals 

from statutory authorities as may be required. Where any insurance is taken by the 

Company on behalf of its Managerial Personnel, KMP and Senior Management for 

indemnifying them against any liability, the premium paid on such insurance shall not be 

treated as part of the remuneration payable to any such personnel. 

 

Remuneration to Non-executive/Independent Directors 

 

• No monthly remuneration to be paid to Non-Executive/Independent Director 

• The Non-Executive/Independent Director may receive remuneration by way of fees 

for attending meetings of Board or Committee thereof. Provided that the amount of 

such fees shall not exceed the maximum amount as provided in the Companies Act, 

2013, per meeting of the Board or Committee or such amount as may be prescribed 

by the Central Government from time to time. 

 



Monitoring , Evaluation and removal: 

 

Evaluation: 

 

The Committee shall carry out evaluation of performance of every Managerial Personnel, 

Director, KMP and Senior Management on yearly basis 

 

Removal: 

 

The Committee may recommend, to the Board with reasons recorded in writing, removal of a 

Director, KMP or Senior Management subject to the provisions of Companies Act, 201, and all 

other applicable Acts, Rules and Regulations, if any. 

 

Minutes of Committee Meeting: 

 

Proceedings of all meetings must be minuted and signed by the Chairman of the said meeting or 

the Chairman of the next succeeding meeting. Minutes of the Committee meeting will be 

circulated at the subsequent Board meeting for noting. 

 

Policy review: 

 

This Policy is framed based on the provisions of the Companies Act, 2013 and rules made 

thereunder. 

 

In case of any subsequent changes in the provisions of the Companies Act, 2013 or any other 

regulations which makes any of the provisions in the policy inconsistent with the Act or 

regulations, then the provisions of the Act or regulations would prevail over the policy would be 

modified in due course to make it consistent with law. 

 

This policy shall be reviewed by the Nomination and Remuneration Committee as and when any 

changes are to be incorporated in the policy due to change in regulations or as may be felt 

appropriate by the Committee. Any change or modification on the policy as recommended by 

the committee would be given for approval of the Board of Directors. 

 

PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS UNDER SECTION 186:- 
 
During the year under review, the Company has not taken any loan, neither has given any 

guarantee or provided any security in connection with a loan nor has invested in any other 

entity. 

 

PARTICULARS OF CONTRACTS OR ARRANGEMENTS WITH RELATED PARTIES:- Section 188 

 

The particulars of every contract or arrangements entered into by the Company with related 

parties referred to in subsection (1) of section 188 of the Companies Act, 2013 including certain 

arms length transactions 

Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of the Companies 

(Accounts) Rules, 2014: 

1. Details of contracts or arrangements or transactions not at arm’s length basis: Nil 

 

2. Details of material contracts or arrangement or transactions at arm’s length basis:   



 

Name(s) of the 

related party and 

nature of 

relationship 

Nature of 

contracts/arr

angement/tra

nsactions  

Duration 

of the 

contracts / 

arrangeme

nts/transa

ctions 

Salient terms of the 

contracts or 

arrangements or 

transactions 

including the value, 

if any: 

Date(s) of 

approval by 

the Board, if 

any: 

Amoun

t paid 

as 

advanc

es, if 

any: 

Mr. Vinod Aggarwal, 

brother of Mr. 

Diwakar Aggarwal, 

Managing Director of 

the Company. 

 Rent  

agreement 

11 months 

starting 

from 

January 

2015 

rent of Rs. 8,000/- 

per month 

24
th

 December 

2014 

NA 

Mr. Sushil Aggarwal, 

brother of Mr. 

Diwakar Aggarwal, 

Managing Director of 

the Company. 

Rent 

agreement 

11 months 

starting 

from 

January 

2015 

rent of Rs. 10,000/- 

per month 

24
th

 December 

2014 

NA 

Mr. Madhukar 

Aggarwal, brother of 

Mr. Diwakar 

Aggarwal, Managing 

Director of the 

Company. 

Rent 

agreement 

11 months 

starting 

from 

January 

2015 

rent of Rs. 8,000/- 

per month 

24
th

 December 

2014 

NA 

Mr. Diwakar 

Aggarwal, brother of 

Mr. Vinod Aggarwal, 

Director of the 

Company. 

 

Rent 

agreement 

11 months 

starting 

from 

January 

2015 

rent of Rs. 14,000/- 

per month 

24
th

 December 

2014 

NA 

 

For and on behalf of the Board of Directors  

 

 

Vinod Aggarwal 

Director 

DIN - 00135390 

 

SHAREHOLDERS  INFORMATION: 

 

(1)       Details of Annual General Meetings 

 

Year Type Location Date Time 

2013-14 Annual General Meeting Registered Office, 

Delhi 

30.09.2014 11:30 AM 

2012-13 Annual General Meeting Registered Office, 

Delhi 

30.09.2013 11.30 AM 

2011-12 Annual General Meeting Registered Office, 

Delhi 

29.09.2012 11.30 AM 

2010-11 Annual   General Meeting Registered 

Office,  Delhi 

30.09.2011 11:30 AM 



 

(2)  No dividend has been recommended by the Board during the year. 

 

(3) The category wise distribution of shareholders as on 31.03.2015 is as follows: 

 

 

 

Category No of share 

held 

% of 

Shareholding 

A Promoter Holding   

 Promoters 25,11,226 24.51% 

 Corporate 50,94,774 49.73 % 

B Others   

 Mutual Funds & UTI NIL NIL 

 Banks & FI’s NIL NIL 

 FII’s NIL NIL 

 Corporate Bodies         NIL      NIL 

 NRI’s and OCB’s NIL NIL 

 Indian Public 26,39,000 25.76 % 

 Total 10,24,5000 100% 

 

(4)   Shares have been received during the Financial year 2014-15 for being transferred or 

transmitted. 

 

(5)     During the year, the share transfer system of the company was in-house but in June 2015 

the Company has appointed Beetal Financial and Computer Services (P) Ltd. as its 

Registrar and Transfer Agent. The contact details for Beetal are as under: 

 

Beetal Financial and Computer Services (P) Ltd. 

Beetal House, 3
rd

 Floor, 99, Madangir, behind Local Shopping Centre 

Near Dada Harsukhdas Mandir, New Delhi – 110062. 

Contact Person is Mr. Punit Mittal, General Manager. 

 

(6)   The shares of the company are listed on Delhi Stock-Exchange of which the trading has 

been suspended since last so many years.  

 

The Company has received a letter from the Delhi Stock Exchange dated 18
th

 day of May, 

2015 wherein the Company has been transferred to Dissemination Board of the Bombay 

Stock Exchange. We are pleased to inform that the Company is desirous of getting itself 

listed on the Bombay Stock Exchange, hence, is working towards the same. 

 

(7)    The ensuing Annual General Meeting of the company will be held on 30.09.2015 at 

11.30 A. M. at G-4/B-1 Extension, Mohan Co-operative Ind. Estate, Mathura Road, New 

Delhi-110044. 

 

AUDITOR’S CERTIFICATION ON CORPORATE GOVERNANCE : 

 

The Company has obtained a certificate from the Auditors of the Company regarding 

Compliance of Corporate governance as stipulated with the Stock Exchange. 

 

SECRETARIAL AUDITOR: 

 



Pursuant to the provisions of Section 204 of the Companies Act, 2013 and the Companies 

(Appointment and remuneration of managerial Personnel) Rules, 2014, the Company has 

appointed CS Abhishek Sethiya (CP No. 14237, FCS: 7856), Practicing Company Secretaries, to 

undertake the Secretarial Audit of the Company. 

 

SECRETARIAL AUDITORS’ REPORT: 

 

The Secretarial Auditors’ Report is annexed to the Board’s report. The contents of the same are 

self- explanatory and therefore, do not call for any further explanation. 

 

MGT-9 – EXTRACT OF ANNUAL RETURN: 

 

The extract of Annual Return of the Company for the F.Y. ended 2015 is annexed to this report. 

 

COMPLIANCE OF THE REQUIREMENT OF AS-18: 

 

As provided by the accounting standard 18 the disclosures required under the same attached 

with Balance sheet. 

 

ACKNOWLEDGEMENT: 

 

Your directors express sincere thanks to HDFC Bank, Punjab National Bank, Delhi Stock Exchange 

for their support and encouragement. 

 

Your Directors also wish to thank all the employees for their unstinted Co-operation for smooth 

functioning of your Company. 

 

FOR & ON BEHALF OF THE BOARD  

   

    

      Sd/- 

PLACE: NEW DELHI                                                                           VINOD AGGARWAL 

DATED: 02-09-2015                                                          (CHAIRMAN) 
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MANAGEMENT DISCUSSION AND ANALYSIS REPORT 
 

BLS International is one of the world’s largest outsourcing and technology services specialists for governments 

and their diplomatic missions worldwide. The company manages visa and passport issuance-related 

administrative and non-judgmental tasks for its client governments, which enables diplomatic missions of its 

client governments to focus on the important judgmental part of the visa issuance process. 

The business model for consular support outsourcing was created in India in 2001, as an opportunity (and 

response) to help governments and their diplomatic missions cope with the burgeoning workload of increasing 

travel, stricter security norms (both internal as well as external), as well as increased efficiency. BLS entered the 

business in 2005 with the Embassy of Portugal. The basic idea was that it could offer to take on the tedious 

administrative part of the visa issuance process. This would relieve the missions of this very time consuming 

administrative task and allow them to focus on the key decision making task – i.e. whether an applicant should 

or should not be granted a visa. 

Over the years, BLS International has serviced a host of client governments including Denmark, India, 

Bangladesh, etc. In the past 10 years, the company has developed a highly differentiated solutions portfolio 

including dedicated visa and passport application centres, verification and attestation services, web based 

modules (for appointment scheduling and online payment collection), biometrics solutions development, online 

electronic travel advisory assistance, etc.  

Industry Structure and Developments 

The consular support industry is relatively young (at around a decade and half) but has witnessed significant 

changes. The western nations were the first to outsource, and initially outsourced Embassy tenders piece-meal, 

but the recent trend has been of global/regional tenders. Eastern nations are also following suit and are 

becoming significant markets as world travel traffic grows and travel to these nations increases. 

Another trend which has picked up concurrently is electronic travel visa, wherein the process of physical visa 

application has been substituted by a simpler online process. This has emerged as a response from Client 

Governments to the massive increase in visa applications as well as calls to simplify procedures for low-risk/low-

threat travelers. 

Concurrently, security has become even more important, with biometric data capture (alongside visa 

application) being used to verify/validate visa applications. Indian government has already initiated the process, 

as have select European nations. BLS has tied up with world’s leading technology providers to ensure specific 

technology expertise in this domain.  

Other trends include mobile biometric capture as well as joint visa application centres. 
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Opportunity and threats 

Opportunities 

� We already have a strong Indian (MEA) business. Being able to take our model international will lead to 

a manifold increase in revenues (and profits). 

� Cracking Schegen (specific European) countries would allow us to set up Joint Visa Application Centres, 

which would bring in tremendous economies of scale. 

� Another significant opportunity on the horizon is the upcoming global/regional contracts of Eastern 

countries (such as Republic of Korea, Thailand and China) 

� The Visa consultancy business offers good scope to monetize the legacy of our brand, given our current 

status as a pure-visa support player, provided we are able to position ourselves as a superior, 

differentiated service provider (to conventional travel agents) 

� We’ve made our presence felt strongly in the e-Governance domain, and given our strong prior 

credentials (in the governance sector), we would be well-positioned to capture a significant share of the 

lucrative e-Governance market (with the right partners). 

� Extension of ETV (India) might lead to access to countries where we currently do not have a presence.  

Weaknesses 

� ETV’s impact is yet to be quantified. However the company has adopted a proactive approach by starting 

the BLS ETV service and is also planning to roll-out an app for increased engagement with potential 

applicants. 

� We are dependent on the Indian government as our dominant client. Thus this client relationship is very 

significant to us.  

 

Segment wise and Product wise performance 

Visa/Passport & OCI Application Centres 

Visa/Passport & OCI Application Centres are run as service centres. They are situated according to the relevant 

government’s requirements in specific city locations. They accept visa applications directly from applicants or via 

travel agents, ensure all documentation is in order, complete basic administrative processing work – including 

data entry, appointment scheduling  and biometric enrolment – and pass on the applications to the relevant 

diplomatic mission.  They are also involved in delivery of passport and documents back to applicants. 

Computers, photocopiers and passport photo machines are available at the centres as required. Many VAC’s 

also offer VIP lounges and other services to enhance the overall experience for visa applicants. 

BLS International works predominantly with a user-pay revenue model where it receives its service fee directly 

from visa applicants, in addition to the visa fees which are remitted to the diplomatic mission. 
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In some countries BLS International operates with a Facility Management Partner (FMP) for regulatory or 

cultural reasons. These FMPs handle the operations under the brand name of BLS International.  Some of the 

staff in these countries are employed by the FMC and infrastructure is provided by the FMP, but key managers 

are employed by BLS International and BLS International maintains complete control over, and takes full 

responsibility for, the entire operation. 

Other related offerings: 

Attestation 

BLS is a trusted partner to the Ministry of External Affairs, New Delhi. As one of the significant licensed 

attestation agencies, it helps manage the administrative function of the Attestation process for Government of 

India. BLS has a network of offices operating in all major cities of India and abroad.  

BLS ETV 

Given its strong background in the consular support industry, BLS is in a unique position to provide advisory 

services to travelers visiting countries which have instituted an electronic travel visa regime. Services offered 

include assistance with the complexities of the application process as well as trans-literation processes. 

BLS Visa Consultancy 

As a forward integration, BLS has ventured into providing visa consultancy services for various countries. The 

current rollout has been initiated within Indian borders but we expect to expand geographies as the service 

gains traction. 

BLS Embassy Notification Services 

Travel in a foreign country can have a component of security risk involved. One way of mitigating this risk is by 

informing the specific Embassy (in the destination country). BLS thus serves as secure bridge for foreign 

travelers.  

Outlook 

With a stable client relation with the Indian Government, we are looking to now focus our energies on 

expanding our international client base and have made key hires to this purpose.  

Risk and Concerns 

� Strong adoption of ETV may have a material impact on our visa application centre business line. 

� As a business handling sensitive national data, we are susceptible to online as well as physical attacks. 

We try to mitigate the same by using a strong security framework (offline as well as online), as 

evidenced by our ISO certifications.   
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Internal Control Systems and their Adequacy 

Given the highly sensitive domain (as well as its direct relation to national security), BLS International places a lot 

of emphasis on security – data security as well as physical security – and works as per highest international 

security standards.  Stringent controls and processes are in place to monitor and control operations across the 

world. BLS International also follows strict guidelines when recruiting employees. Its global operations are 

certified with ISO 9001:2008 for Quality Management System and ISO 27001:2005 for Information Security 

Management System. 

Processing visa applications requires a very high standard of security and quality. Over the last 10 years, BLS 

International has invested in cutting-edge data security and quality assurance technology. The very high priority 

it gives to security has been further highlighted by its investment in a state-of-the-art monitoring system. 

Discussion on Financial Performance with respect to Operational Performance 

Financial review : 

 

Company achieved a business turnover of INR 13,62,17,065/- during 2014-15 as against the business turnover of 

INR 9,97,13,207/- registered last fiscal. This business turnover includes Export of services of INR 11,99,62,141/-

and domestic services of INR 1,62,54,924/-. The other trade related earnings contributed to INR 26,75,307/-. The 

current year Profit before tax and depreciation is INR 2,80,80,282/-as compared to INR 2,08,31,255/- in 2013-14. 

The Company has registered a net profit of INR 69,56,402/- during the year as compared to Net Profit of INR 

67,81,876/- during the last year. The earnings per share of face value of Rs. 10/- each for the Financial Year 

2014-15 is INR 0.68. There was a corporate tax liability of INR 34,04,826/- on the Company during 2014-15.  

 

Sources and utilization of funds: 

 

The sources of funds of the Company as on 31
st

 March 2015 comprises of shareholders fund amounting to INR 

13,08,24,279/- including equity share capital of INR 102,450,000. The non-current and current liabilities are INR 

5,68,86,298/- and INR 3,81,60,728/-respectively. These funds have been deployed inter alia towards noncurrent 

assets amounting to INR 20,17,55,974/- and current assets of INR 2,41,15,331/-as on 31
st

 March 2015. 

 

Subsidiary Company 

 

The wholly owned subsidiary of the Company is BLS International FZE (the establishment) was incorporated in 

September 2011 under the laws of United Arab Emirates(UAE) with a share capital of 25,000 Arab Emirates 

Dirham (AED). Since inception the establishment has been engaged in the business of providing various 

outsourcing services including but not limited to Passport and/or Visa Processing services. The establishment 

along with its subsidiary companies is working towards establishing a credible and reputable trading outfit all 

over the world. During the year 2014-15, the establishment, along with its subsidiaries, have achieved business 
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turnover of 263,571,618/- AED equivalent to INR 438,45,13,865/- (The conversion rates are taken as on 31
st
 

March 2015). The Profit after tax earned by the establishment along with its subsidiaries during 2014-15 

amounted to 138,17,419/- AED equivalent to INR 23,44,81,600/-. The net worth of the establishment along with 

its subsidiaries stood at 422,75,629/- AED equivalent to INR 70,53,98,116/- as on 31
st

 March 2015. 

 

Material Developments on the Human Resources front (including number of employees employed) 

BLS continues to partner with TCS in implementation of their flagship HRMS product TCS iON internally. We 

have also adopted a balanced scorecard framework to better align our business processes with organization 

strategy. 

 

For BLS International Services Ltd. 

 

     

    Sd/-      Sd/- 

 

Diwakar Aggarwal    Vinod Aggarwal 

Managing Director    Director 

DIN – 00144645    DIN - 00135390 

 

 



I REGISTRATION & OTHER DETAILS:

i CIN

ii Registration Date

iii Name of the Company

iv Category/Sub-category of the Company

v

Address of the Registered office

 & contact details

vi Whether listed company

vii

Name , Address & contact details of the 

Registrar  & Transfer Agent, if any.

II PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY

SL No Name & Description of  main 

products/services

NIC Code of the 

Product /service

% to total turnover 

of the company

1 Data Processing 72300 98

2

3

4

III PARTICULARS OF HOLDING , SUBSIDIARY & ASSOCIATE COMPANIES

Sl No Name & Address of the Company CIN/GLN HOLDING/

SUBSIDIARY/

ASSOCIATE

% OF 

SHARES 

HELD

APPLICABLE 

SECTION

1

BLS International FZE, ELOB Office No. E2-

123F-45, Hamriyah Free Zone-Sharjah, 

United Arab Emirates NA Subsidiary 100 2 (87) (ii)

Pursuant to  Section 92 (3) of the Companies Act, 2013 and rule 12(1) of 
the Company (Management & Administration ) Rules,  2014.

All the business activities contributing 10% or more of the total turnover of the 

company shall be stated

FORM NO. MGT 9
EXTRACT OF ANNUAL RETURN

as on financial year ended on 31.03.2015

L51909DL1983PLC016907

07/11/1983

BLS International Services Ltd.

Public Limited

G-4B-1, Extension, Mohan Co-

operative, Indl. Estate, Mathura Road, 

Listed

NA



IV SHAREHOLDING PATTERN (Equity Share capital Break up as % to total Equity)

Category of Shareholders

Demat Physical Total % of Total 

Shares

Demat Physical Total % of Total 

Shares

A. Promoters

(1) Indian

a) Individual/HUF 0 2000000 2000000 19.52 0 2511226 24.51 4.99

b) Central Govt.or

 State Govt. 0 0 0 0 0 0 0 0

c) Bodies Corporates 0 5456000 5456000 53.26 0 5094774 49.73 -3.53

d) Bank/FI 0 0 0 0 0 0 0 0

e) Any other 0 0 0 0 0 0 0 0

0

SUB TOTAL:(A) (1) 0 7456000 7456000 72.78 7606000 74.24 1.46

(2) Foreign

a) NRI- Individuals 0 0 0 0 0 0

b) Other Individuals 0 0 0 0 0 0

c) Bodies Corp. 0 0 0 0 0 0

d) Banks/FI 0 0 0 0 0 0

e) Any other… 0 0 0 0 0 0

SUB TOTAL (A) (2) 0 0 0 0 0 0

Total Shareholding of 

Promoter 

(A)= (A)(1)+(A)(2) 0 7456000 7456000 72.78 7606000 74.24

B. PUBLIC SHAREHOLDING

(1) Institutions

a) Mutual Funds 0 0 0 0 0 0

b) Banks/FI 0 0 0 0 0 0

C) Cenntral govt 0 0 0 0 0 0

d) State Govt. 0 0 0 0 0 0

e) Venture Capital Fund 0 0 0 0 0 0

f) Insurance Companies 0 0 0 0 0 0

g) FIIS 0 0 0 0 0 0

No. of Shares held at the beginning of the year No. of Shares held at the end of the year % change during the 

year



h) Foreign Venture

 Capital Funds 0 0 0 0 0 0

i) Others (specify) 0 0 0 0 0 0

SUB TOTAL (B)(1):

(2) Non Institutions

a) Bodies corporates 0 500000 500000 4.88 0 0 -4.88

i) Indian 0 0 0 0.00 0 0

ii) Overseas 0 0 0 0.00 0 0

b) Individuals 0 0 0.00 0 0

i) Individual shareholders 

holding  nominal share 

capital upto Rs.1 lakhs 0 18500 18500 0.18 19979 0.20 0.01

ii) Individuals shareholders 

holding nominal share 

capital in excess of Rs. 1 

lakhs 0 2270500 2270500 22.16 2619021 25.56 3.40

c) Others (specify) 0 0 0 0.00 0 0

SUB TOTAL (B)(2): 0 2789000 2789000 27.22 2639000 25.76 -1.46

Total Public Shareholding

(B)= (B)(1)+(B)(2) 0 2789000 2789000 27.22 2639000 25.76

C. Shares held by Custodian 

for 

GDRs & ADRs 0 0 0 0 0 0

Grand Total (A+B+C) 0 10245000 10245000 100.00 10245000 100.00



(ii) SHARE HOLDING OF PROMOTERS

Sl No. Shareholders Name % change in 

share holding 

during the 

year

NO of shares % of total shares

 of the company

% of shares pledged

 encumbered to total 

shares

NO of shares % of total shares

 of the company

% of shares pledged

 encumbered to total 

shares

1 Mr. Vinod Aggarwal 5,00,000 4.88 0 5,00,000 4.88 0 0.00

2 Mr. Madhukar Aggarwal 5,00,000 4.88 0 5,00,000 4.88 0 0.00

3 Mr. Diwakar Aggarwal 5,00,000 4.88 0 8,61,226 8.41 0 3.53

4 Mr. Gaurav Aggarwal 5,00,000 4.88 0 5,00,000 4.88 0 0.00

5 Azadpur Finvest Pvt. Ltd. 5,06,000 4.94 0 5,06,000 4.94 0 0.00

6 BLS Finvest Pvt. Ltd. 5,00,000 4.88 0 5,00,000 4.88 0 0.00

7 Goodwork Finvest Pvt. Ltd. 5,00,000 4.88 0 5,00,000 4.88 0 0.00

8 GRB Finvest Pvt. Ltd. 5,00,000 4.88 0 5,00,000 4.88 0 0.00

9 Hawai Capital Pvt. Ltd. 5,00,000 4.88 0 5,00,000 4.88 0 0.00

10 Hillman Properties Pvt. Ltd. 5,00,000 4.88 0 5,00,000 4.88 0 0.00

11

Intime Finance and Investment Pvt. 

Ltd.

5,00,000

4.88 0

5,00,000

4.88 0 0.00

12 JLB Finvest Pvt. Ltd. 5,00,000 4.88 0 1,38,774 1.35 0 -3.53

13 Trimurti Finvest Pvt. Ltd. 4,50,000 4.39 0 4,50,000 4.39 0 0.00

14 V.S. Estate Pvt. Ltd. 5,00,000 4.88 0 5,00,000 4.88 0 0.00

15

Wonderrock Finance and Investment 

Pvt. Ltd.

5,00,000

4.88 0

5,00,000

4.88 0 0.00

16 Mr. Shikhar Aggarwal 0 0.00 0 50,000 0.49 0 0.49

17 Mr. Sushil Aggarwal 0 0.00 0 50,000 0.49 0 0.49

18 Mrs. Alka Aggarwal 0 0.00 0 50,000 0.49 0 0.49

0.00

Total 74,56,000 72.78 0 76,06,000 74.24 0 1.46

Shareholding at the 

begginning of the year

Shareholding at the 

end of the year



(iii) CHANGE IN PROMOTERS' SHAREHOLDING ( SPECIFY IF THERE IS NO CHANGE)

Sl. No.

No. of Shares % of total shares of 

the company

No of shares % of total 

shares of the 

company

At the beginning of the year 74,56,000 72.78 74,56,000 72.78

Date wise increase/decrease in 

Promoters Share holding during the 

year specifying the reasons for 

increase/decrease (e.g. 

allotment/transfer/bonus/sweat 

equity etc)

transfer of 

150000 from 

other promoter 

on 30.03.2015

transfer of 150000 

from other promoter 

on 30.03.2015

At the end of the year 76,06,000 74.24 76,06,000 74.24

(iv) Shareholding Pattern of top ten Shareholders (other than Direcors, Promoters & Holders of GDRs & ADRs)

Sl. No

For Each of the Top 10 Shareholders No.of shares % of total shares of 

the company

No of shares % of total 

shares of the 

company

At the beginning of the year 2370500 23.14 2370500 23.14

Date wise increase/decrease in 

Promoters Share holding during the 

year specifying the reasons for 

increase/decrease (e.g. 

allotment/transfer/bonus/sweat 

equity etc)

transfer of 

1765293 to 

public 

shareholders on 

23.03.2015

At the end of the year (or on the 

date of separation, if separated 

during the year) 605207 5.91 605207 5.91

(v) Shareholding of Directors & KMP

Share holding at the beginning of 

the Year

Cumulative Share holding during the 

year

Shareholding at the end of the year Cumulative Shareholding during the 

year



Sl. No

For Each of the Directors & KMP No.of shares % of total shares of 

the company

No of shares % of total 

shares of the 

company

At the beginning of the year 10,00,000 9.76 10,00,000 9.76

Date wise increase/decrease in 

Promoters Share holding during the 

year specifying the reasons for 

increase/decrease (e.g. 

allotment/transfer/bonus/sweat 

equity etc)

transfer of 

511,226 to 

promoters on 

30.03.2015

At the end of the year 13,61,226 13.29 13,61,226 13.29

Shareholding at the end of the year Cumulative Shareholding during the 

year



V INDEBTEDNESS

Indebtedness of the Company including interest outstanding/accrued but not due for payment

Secured Loans

 excluding deposits

Unsecured 

Loans

Deposits Total 

Indebtedness

  

i) Principal Amount 0 0 0 0

ii) Interest due but not paid 0 0 0 0

iii) Interest accrued but not due 0 0 0 0

Total (i+ii+iii) 0 0 0 0

41854033 28500000 0 70354033

0 0

41854033 28500000 0 70354033

41854033 28500000 0 70354033

ii) Interest due but not paid 0 0 0 0

iii) Interest accrued but not due 0 0 0 0

Total (i+ii+iii) 41854033 28500000 0 70354033

VI REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL

A. Remuneration to Managing Director, Whole time director and/or Manager:

Sl.No

1 Gross salary Mr. Diwakar Aggarwal

75000 900000

0 0

0 0

2 Stock option 0 0

3 Sweat Equity 0 0

4 Commission 0 0

as % of profit 0 0

others (specify) 0 0

5 Others, please specify 0 0

Total (A) 75000 900000

Ceiling as per the Act 4200000 50400000

Total Amount

Net Change

Name of the MD/WTD/Manager

i) Principal Amount

Particulars of Remuneration 

(a) Salary as per provisions 

contained in section 17(1) 

of the Income Tax. 1961.

(b) Value of perquisites u/s 

17(2) of the Income tax 

Act, 1961

(c ) Profits in lieu of salary 

under section 17(3) of the 

Income Tax Act, 1961

Change in Indebtedness during the 

financial year

Additions

Reduction

Indebtness at the beginning of the 

financial year

Indebtedness at the end of the 

financial year



B. Remuneration to other directors:

Sl.No Total Amount

1 Independent Directors Mr. Tarun Roy

0 0

(b) Commission 0 0

(c ) Others, please specify 0 0

Total (1)

2 Other Non Executive Directors NA

(b) Commission

(c ) Others, please specify.

Total (2)

Total (B)=(1+2)

Total Managerial Remuneration

Overall Cieling as per the Act.

C. REMUNERATION TO KEY MANAGERIAL PERSONNEL OTHER THAN MD/MANAGER/WTD

Sl. No. Total

1 Gross Salary CEO Company 

Secretary

CFO Total

0 24000 0 24000 288000

0 0 0 0 0

0 0 0 0 0

2 Stock Option 0 0 0 0 0

3 Sweat Equity 0 0 0 0 0

4 Commission 0 0 0 0 0

as % of profit 0 0 0 0 0

others, specify 0 0 0 0 0

5 Others, please specify 0 0 0 0 0

Total 0 24000 288000

(c ) Profits in lieu of salary 

under section 17(3) of the 

Income Tax Act, 1961

Key Managerial Personnel

(a) Fee for attending 

board committee meetings

Particulars of Remuneration

Particulars of Remuneration

(a) Salary as per provisions 

contained in section 17(1) 

of the Income Tax Act, 

1961.

(b) Value of perquisites u/s 

17(2) of the Income Tax 

Act, 1961

(a) Fee for attending board committee meetings

Name of the Directors



VII PENALTIES/PUNISHMENT/COMPPOUNDING OF OFFENCES

Type Section of 

the 

Companies 

Act

Brief 

Description

Details of 

Penalty/Punish

ment/Compoun

ding fees 

imposed

Authority 

(RD/NCLT/C

ourt)

Appeall made 

if any (give 

details)

Penalty NA NA NA NA

Punishment NA NA NA NA

Compounding NA NA NA NA

Penalty NA NA NA NA

Punishment NA NA NA NA

Compounding NA NA NA NA

 

Penalty NA NA NA NA

Punishment NA NA NA NA

Compounding NA NA NA NA

A.  COMPANY

B. DIRECTORS

C. OTHER OFFICERS IN DEFAULT
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