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BOARD’S REPORT 

 

To 

The Members, 

Jeet Machine Tools Limited 

 

Your Directors present the 32nd Annual Report of the Company together with the 

Audited Statement of Accounts for the year ended March 31, 2016. 

 

1. FINANCIAL STATEMENTS & RESULTS: 

 

a. FINANCIAL RESULTS:  

The Company's performance during the year ended March 31, 2016, as 

compared to the previous financial year, is summarized below: 

                                          (Amount in INR) 

Particulars For the financial 

year ended  

31st March, 2016 

For the financial 

year ended  

31st March, 2015 

Income 1,433,796 1,839,044 

Less: Expenses 1,689,549 2,093,871 

Profit / (Loss) before tax  (255,753) (254,827) 

Less: Provision for tax: - - 

 Deferred tax (103,673) 20,425 

Profit/ (Loss) after Tax  (152,080) (275,252) 

Balance carried to Balance sheet (152,080) (275,252) 

 

b. OPERATIONS: 

The Company continues to be engaged in the activities pertaining to dealing 

in Work Shop Machinery for Tool Room such as Lathe Machine, Shaping 

Machine, Hacksaw Machine, Drill Machine, Hydraulic Press, Bench Grinder 

etc. for maintenance. Sheet Metal Machinery such as Mechanical & Hydraulic 

Shearing, Press Brake, Sheet Folding Machine & Pyramid Type Plate Bending 

Machine for Fabrication 

 

 

 



There was no change in nature of the business of the Company, during the 

year under review. 

 

c. REPORT ON PERFORMANCE OF SUBSIDIARIES, ASSOCIATES AND 

JOINT VENTURE COMPANIES: 

During the year under review, your Company did not have any Subsidiary, 

Associate and Joint Venture Company. 

 

d. DIVIDEND: 

Considering the loss incurred in the current financial year, your Directors 

have not recommended any dividend for the financial year under review. 

 

e. TRANSFER TO RESERVES: 

In view of loss incurred during the year under review, your Directors have 

not recommended transfer of any amount to reserves. 

 

f. REVISION OF FINANCIAL STATEMENTS: 

There was no revision of the financial statements pertaining to previous financial 

years during the year under review. 

 

g. DEPOSITS: 

The Company has not accepted or renewed any amount falling within the 

purview of provisions of Sections 73 and 74 of the Companies Act 2013 (‘the Act’) 

read with the Companies (Acceptance of Deposits) Rules, 2014 during the year 

under review. Hence, the requirement for furnishing of details of deposits which 

are not in compliance with Chapter V of the Act is not applicable. 

 

h. DISCLOSURES UNDER SECTION 134(3)(l) OF THE COMPANIES ACT, 

2013: 

Except as disclosed elsewhere in this report, no material changes and 

commitments which could affect the Company’s financial position have 

occurred between the end of the financial year of the Company and date of 

this report. 

 

 

 

 



i. DISCLOSURE OF INTERNAL FINANCIAL CONTROLS: 

The Internal Financial Controls with reference to financial statements as 

designed and implemented by the Company are adequate.  

 

j. DISCLOSURE OF ORDERS PASSED BY REGULATORS OR COURTS OR 

TRIBUNAL: 

No orders have been passed by any Regulator or Court or Tribunal which can 

have an impact on the going concern status and the Company’s operations in 

future. 

 

k. PARTICULARS OF CONTRACTS OR ARRANGEMENT WITH RELATED 

PARTIES: 

During the year under review there were no transactions/contracts 

/arrangements entered by the Company under Section 188 the Companies 

Act, 2013 with related party(ies) as defined under the provisions of Section 

2(76) of the Companies Act, 2013, and hence disclosure under this part is not 

applicable. 

 

l. PARTICULARS OF LOANS, GUARANTEES, INVESTMENTS AND 

SECURITIES: 

During the year under review the Company has not made any investments in 

securities or advanced any loans or given any guarantee or provided security 

in connection with a loan to persons or body corporate in terms of Section 186 

of the Companies Act, 2013. Details pertaining to the status of investments 

made as on 31st March,  2016 are disclosed in Note No. 8 of the Financial 

Statements.  

 

m. SHARE CAPITAL:  

The Company has not issued any shares during the year under review and 

hence there was no change in the issued, subscribed and paid-up-share 

capital of the Company and accordingly disclosures under Section 43(a)(ii), 

Section 54(1)(d) and Section 62(1)(b) of the Companies Act, 2013 read with 

relevant rules are not required to be furnished. The Company does not have a 

scheme of ESOP and hence disclosures pursuant to Section 67(3) of the 

Companies Act, 2013 are also not required to be furnished. 

 

 



2. MATTERS RELATED TO DIRECTORS AND KEY MANAGERIAL 

PERSONNEL: 

 

a. BOARD OF DIRECTORS & KEY MANAGERIAL PERSONNEL: 

During the year under review, Ms. Mohini Hingorani (DIN: 07345299) was 

appointed as an Additional Director in the capacity of an Independent 

Director of the Company with effect from November 26, 2015 upto the date of 

the ensuing Annual General Meeting. The Company has received requisite 

notice in writing from a member of the Company under Section 160 of the 

Companies Act, 2013, along with the deposit of INR 100,000/- proposing her 

candidature for the office of Director of the Company. 

 

The Board at its meeting held on August 31, 2015 appointed Mr. Ajit Singh 

Chawla (DIN: 02451259) as the Managing Director designated as a Key 

Managerial Personnel of the Company to hold office for a term of 5 (five) 

years upto August 30, 2020, which was subsequently approved by the 

members of the Company at the 31st Annual General Meeting. 

 

Further, Mr. Harveer Ajit Chawla was appointed as the Chief Financial 

Officer designated as a Key Managerial Personnel of the Company with effect 

from August 31, 2016. 

 

In accordance with the provisions of the Act, none of the Independent 

Directors are liable to retire by rotation. 

 

As per the provisions of Section 152 of the Companies Act, 2013, Mr. Kulwant 

Singh Kohli (DIN: 02444911) retires by rotation at the ensuing Annual 

General Meeting of the Company and being eligible, offers himself for re-

appointment. Your Directors recommend his appointment.  

 

b. DECLARATIONS BY INDEPENDENT DIRECTORS: 

The Company has received declarations from both the Independent Directors 

under Section 149(7) of the Companies Act, 2013 confirming their 

independence vis-à-vis the Company as provided under Section 149(6) of the 

Companies Act, 2013. 

 

 



3. DISCLOSURES RELATED TO BOARD, COMMITTEES AND POLICIES: 

 

a. BOARD MEETINGS: 

The Board of Directors met 6 (Six) times during the financial year ended 

March 31, 2016 in accordance with the provisions of the Companies Act, 2013 

and rules made thereunder. 

 

b. DIRECTORS’ RESPONSIBILITY STATEMENT: 

In terms of Section 134(5) of the Companies Act, 2013, in relation to the 

audited financial statements of the Company for the year ended March 31, 

2016, the Board of Directors hereby confirms that: 

 

a. in the preparation of the annual accounts, the applicable accounting 

standards had been followed along with proper explanation relating to 

material departures; 

b. such accounting policies have been selected and applied consistently and 

the Directors made judgments and estimates that are reasonable and 

prudent so as to give a true and fair view of the state of affairs of the 

Company as at  March 31, 2016 and of the loss of the Company for that 

year; 

c. proper and sufficient care was taken for the maintenance of adequate 

accounting records in accordance with the provisions of this Act for 

safeguarding the assets of the Company and for preventing and detecting 

fraud and other irregularities; 

d. the annual accounts of the Company have been prepared on a going 

concern basis;  

e. internal financial controls have been laid down to be followed by the 

Company and that such internal financial controls are adequate and were 

operating effectively; and 

f. proper systems have been devised to ensure compliance with the 

provisions of all applicable laws and that such systems were adequate and 

operating effectively. 

 

 

 

 

 



c. NOMINATION AND REMUNERATION COMMITTEE: 

The Company has constituted a Nomination and Remuneration Committee 

pursuant to Section 178 of the Companies Act, 2013 and the composition of 

the Committee as on March 31, 2016 is as under:  

 

1. Mr. Narendra Mansingka, Chairman – Independent Director;  

2. Ms. Mohini Hingorani, Member – Independent Director; and 

3. Mr. Kulwant Singh Kohli, Member – Non Executive Director. 

 

The Board has in accordance with the provisions of Section 178(3) of the 

Companies Act, 2013, formulated the policy setting out the criteria for 

determining qualifications, positive attributes, independence of a Director 

and policy relating to remuneration for Directors, Key Managerial Personnel 

and other employees. The aforementioned detailed Policy duly approved and 

adopted by the Board is appended as Annexure I to this Report. 

 

d. AUDIT COMMITTEE: 

The Company has constituted an Audit Committee pursuant to Section 177 of 

the Companies Act, 2013 and the composition of the said Committee as on 

March 31, 2016 was as under:  

 

1. Mr. Narendra Mansingka, Chairman – Independent Director;  

2. Ms. Mohini Hingorani, Member – Independent Director; and 

3. Mr. Kulwant Singh Kohli, Member – Non Executive Director. 

 

During the year under review, the Board of Directors of the Company had 

accepted all the recommendations of the Committee. 

 

e. VIGIL MECHANISM POLICY FOR THE DIRECTORS AND EMPLOYEES: 

The Board of Directors of the Company has, pursuant to the provisions of 

Section 177(9) of the Companies Act, 2013 read with Rule 7 of the Companies 

(Meetings of Board and its Powers) Rules, 2014, framed a ‘Vigil Mechanism 

Policy’ for Directors and employees of the Company to provide a mechanism 

which ensures adequate safeguards to employees and Directors from any 

victimization on raising of concerns of any violations of legal or regulatory 

requirements, incorrect or misrepresentation of any, financial statements and 

reports, etc.  



 

The employees of the Company have the right/option to report their concern / 

grievance to the Chairman of the Audit Committee. 

 

The Company is committed to adhere to the highest standards of ethical, 

moral and legal conduct of business operations. 

 

f. RISK MANAGEMENT POLICY: 

The development and implementation of the Risk Management Policy has 

been covered in the Management Discussion and Analysis, which forms part 

of this Report.  

 

g. ANNUAL EVALUATION OF DIRECTORS, COMMITTEE AND BOARD: 

The Board of Directors has carried out an annual evaluation of its own 

performance, committees and individual directors pursuant to the provisions 

of the Companies Act, 2013. 

 

The performance of the Board was evaluated by the Board after seeking 

inputs from all the directors on the basis of the criteria such as the Board 

composition and structure, effectiveness of board processes, information and 

functioning, etc. 

 

The performance of the Committees was evaluated by the Board after 

seeking inputs from the Committee Members on the basis of the criteria such 

as the composition of committees, effectiveness of committee meetings, etc. 

 

The Board and the Nomination and Remuneration Committee reviewed the 

performance of the individual directors on the basis of the criteria as laid 

down by the Nomination and Remuneration Committee. 

 

In a separate meeting of the Independent Directors, the performance of Non-

Independent Directors, the Board as a whole and of the Chairman was 

evaluated, taking into account the views of Executive Director and Non-

Executive Directors. 

 

Performance evaluation of both the Independent Directors was carried out 

by the entire Board, excluding the Independent Director being evaluated. 



 

h. INTERNAL CONTROL SYSTEMS: 

Adequate internal control systems commensurate with the nature of the 

Company’s business and size and complexity of its operations are in place 

and have been operating satisfactorily. Internal control systems comprising of 

policies and procedures are designed to ensure reliability of financial 

reporting, timely feedback on achievement of operational and strategic goals, 

compliance with policies, procedure, applicable laws and regulations and that 

all assets and resources are acquired economically, used efficiently and 

adequately protected. 

 

i. DISCLOSURE UNDER SECTION 197(12) OF THE COMPANIES ACT, 

2013 AND OTHER DISCLOSURES AS PER RULE 5 OF THE COMPANIES 

(APPOINTMENT & REMUNERATION OF MANAGERIAL PERSONNEL) 

RULES, 2014: 

The Company did not pay any remuneration to its Directors and Key 

Managerial Personnel during the year under review, therefore no details are 

required to be furnished as required in accordance to Section 197(12) of 

Companies Act, 2013. 

 

j. PAYMENT OF REMUNERATION / COMMISSION TO DIRECTORS 

FROM HOLDING OR SUBSIDIARY COMPANIES: 

The Company does not have any Holding or Subsidiary Company and hence 

disclosure under this clause is not applicable. 

 

4. AUDITORS AND REPORTS: 

The matters related to Auditors and their Reports are as under: 

 

a. OBSERVATIONS OF STATUTORY AUDITORS ON ACCOUNTS FOR 

THE YEAR ENDED MARCH 31, 2016: 

The observations made by the Statutory Auditors in their report for the 

financial year ended March 31, 2016 read with the explanatory notes therein 

are self-explanatory and therefore, do not call for any further explanation or 

comments from the Board under Section 134(3) of the Companies Act, 2013. 

 

 

 



 

b. FRAUD REPORTING: 

During the year under review, there were no instances of material or serious 

fraud falling under Section 143(12) of the Companies Act, 2013 and Rule 13(1) 

of the Companies (Audit and Auditors) Rules, 2014, by officers or employees 

reported by the Statutory Auditors of the Company during the course of the 

audit. 

 

c. SECRETARIAL AUDIT REPORT FOR THE YEAR ENDED 31ST MARCH 

2016: 

Provisions of Section 204 read with Section 134(3) of the Companies Act, 2013, 

mandates Companies to which Secretarial Audit is applicable, to obtain a 

Secretarial Audit Report from a Practicing Company Secretary. M/s. Rathi 

and Associates, Company Secretaries were appointed to conduct the 

Secretarial Audit of the Company for the financial year 2015-16 and to issue a 

Secretarial Audit Report in the prescribed Form MR-3 for the year under 

view. 

 

The Secretarial Audit Report issued by M/s. Rathi and Associates, Company 

Secretaries in the prescribed Form MR-3 for the financial year 2015-16 is 

appended as Annexure II and forms part of this Report. 

 

The observations/comments of the Secretarial Auditors is mentioned in the 

Secretarial Audit Report and the Management’s responses to the remarks of 

Secretarial Auditors are as under: 

 

1. The Company is in process of complying with the provisions related to: 

 

a. Appointment of whole time Company Secretary under Section 203 of 

the Companies Act, 2013. 

b. Appointment of Internal Auditors under Section 138 of the Companies 

Act, 2013. 

c. Maintenance of functional website under Regulation 46 of SEBI 

(Listing Obligations and Disclosure Requirements) Regulations, 2015.  

 

 

 



 

2. The equity shares held by one of the Promoters, in the name of Karta of 

Hindu Undivided Family, could not be demterialised due to technical 

errors and accordingly has remained in the physical form.  

 

d. RE-APPOINTMENT OF STATUTORY AUDITORS FOR THE FY 2016-17: 

Pursuant to the provisions of Section 139 of the Companies Act, 2013 read 

with the Companies (Audit and Auditors) Rules, 2014, M/s. J. S. Bhatia & Co., 

Chartered Accountants, (Firm Registration Number 118806W the Statutory 

Auditors of the Company, hold office upto the conclusion of the ensuing 

Annual General Meeting. The consent of the Auditors along with certificate 

under Section 139 of the Act have been obtained from the Auditors to the 

effect that their appointment, if made, shall be in accordance with the 

prescribed conditions and that they are eligible to hold the office of Auditors 

of the Company. The Board recommends the re-appointment of M/s. J. S. 

Bhatia & Co., Chartered Accountants as the Statutory Auditors of the 

Company for the financial year 2016‐2017, to hold office from the conclusion 

of the ensuing Annual General Meeting up to the conclusion of the Thirty 

Third Annual General Meeting.  

 

Necessary resolution for re-appointment of the said Auditors is included in 

the Notice of the ensuing Annual General Meeting for seeking approval of 

members. 

 

5. OTHER DISCLOSURES: 

Other disclosures as per the provisions of Section 134 of the Act read with 

Companies (Accounts) Rules, 2014 are furnished as under: 

 

a. EXTRACT OF ANNUAL RETURN: 

Pursuant to the provisions of Section 134(3)(a) of the Companies Act, 2013, 

Extract of the Annual Return in Form MGT-9 for the financial year ended 

March 31, 2016 made under the provisions of Section 92(3) of the Act is 

attached as Annexure III which forms part of this Report. 

 

 

 



b. CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION AND 

FOREIGN EXCHANGE EARNINGS AND OUTGO: 

The particulars as required under the provisions of Section 134(3)(m) of the 

Companies Act, 2013 read with Rule 8 of the Companies (Accounts) Rules, 

2014 in respect of conservation of energy and technology absorption have not 

been furnished considering the nature of activities undertaken by the 

Company during the year under review.  

 

During the year under review, the Company has neither earned nor used any 

foreign exchange. 

 

c. STAKEHOLDERS' RELATIONSHIP COMMITTEE: 

Since your Company did not have more than one thousand stakeholders at 

any time during the Financial Year 2015-16, it was not required to constitute 

the Stakeholders' Relationship Committee. However, the Company has taken 

necessary steps to address the grievances of investors from time to time and 

the Company has appointed TSR Darashaw Limited as its Registrar and 

Share Transfer Agents to carry out the functions of transfer of shares held in 

physical mode. During the year under review, the Company has not received 

any grievances from the stakeholders. 

 

d. CORPORATE SOCIAL RESPONSIBILITY: 

The provisions of Section 135 of the Companies Act, 2013 read with the 

Companies (Corporate Social Responsibility Policy) Rules, 2014 were not 

applicable to your Company during the Financial Year 2015-16 and 

accordingly compliances with respect to the same were not applicable to the 

Company during the year under review. 

 

e. COST AUDITORS: 

The Central Government of India has not specified the maintenance of Cost 

Records under Section 148(1) of the Companies Act, 2013 read with the 

Companies (Cost Records and Audit) Rules, 2014. 

 

f. MANAGEMENT DISCUSSION ANALYSIS: 

Pursuant to Securities and Exchange Board of India (Listing Obligations and 

Disclosure Requirements) Regulations, 2015, the Management Discussion and 

Analysis Report is marked as Annexure IV and forms part of this Report. 



 

g. SEXUAL HARASSMENT POLICY: 

The Company has adopted a policy on prevention, prohibition and redressal 

of sexual harassment at workplace and has also established an Investigation 

and Redressal Committee, as stipulated by The Sexual Harassment of Women 

at Workplace (Prevention, Prohibition and Redressal) Act, 2013 and rules 

thereunder. During the year under review, no complaints in relation to such 

harassment at workplace have been reported. 

 

6. ACKNOWLEDGEMENTS AND APPRECIATION: 

Your Directors take this opportunity to thank the customers, shareholders, 

suppliers, bankers, business partners/associates, financial institutions and 

Central and State Governments for their consistent support and encouragement 

to the Company. 

 

In addition, your Directors also place on record their sincere appreciation of the 

commitment and hard work put in by the Registrar & Share Transfer Agent, all 

the suppliers, sub-contractors, consultants, clients and employees of the 

Company.    
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MANAGING DIRECTOR     DIRECTOR 

DIN 02451259       DIN 00222203 

 

 

Date: 12th May, 2016 

Place: Mumbai 

 

Registered Office: 
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Hamam Street, Fort, Mumbai - 400 023 

CIN: L28900MH1984PLC032859 

Tel No. 022-22651944 /022- 22672124 Fax No.: 022-22675782 

Mail qualitymachinetls@yahoo.co.in 
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ANNEXURE I 

 

NOMINATION & REMUNERATION POLICY 

 

CHARTER PURPOSE 

 

The purpose of the Nomination and Remuneration Committee (the "Committee") of 

the Board of Directors (the "Board") shall be to assist the Board in discharging its 

responsibilities relating to compensation of the Company's executive directors and 

other senior level employees. The Committee has the overall responsibility of 

approving and evaluating the adequacy of the compensation plans, policies, programs 

and succession plans for Company's Executive Directors and the Chief Executive Officer. 

 

MEMBERSHIP AND ORGANIZATION 

 

The Committee shall consist of not less than three members two of them shall be 

Independent Directors.  

 

The members of the Committee will be appointed by the Board and may be removed by 

the Board in its discretion. The Board shall designate a member of the Committee as the 

Chairperson. 

 

RESPONSIBILITIES 

 

The Committee shall have the following responsibilities and authority: 

 

The Committee shall annually review and approve for the CEO and Executive 

Directors the corporate goals and objectives applicable to the CEO / Executive 

Directors, evaluate at least annually the CEO's / Executive Directors’ performance in 

light of those goals and objectives, and determine and approve the appointment 

CEO's/ Executive Directors and shall also annually review: 

 

(a) annual base salary,  

(b) annual incentive bonus, including the specific goals and amount,  

(c) equity compensation,  

(d) employment agreements, severance arrangements, and change in control 

agreements / provisions, and  



(e) Any other benefits, compensation or arrangements, based on this evaluation. 

 

The Committee shall review the performance of all the executive directors each quarter, 

on the basis of detailed performance parameters set for each of the executive directors 

at the beginning of the year. The Committee may, from time-to-time, also evaluate 

the usefulness of such performance parameters, and make necessary amendments. 

 

The Committee is responsible for administering the Company's equity incentive 

plans, including the review and grant of awards to eligible employees under the plans 

and the terms and conditions applicable to such awards, subject to the provisions of 

each plan. 

 

The Committee may also make recommendations to the Board with respect to 

incentive compensation plans. The Committee may review the Company's incentive 

compensation arrangements to determine whether they encourage excessive risk-taking, 

review and discuss at least annually the relationship between risk management policies 

and practices and compensation, and evaluate compensation policies and practices that 

could mitigate any such risk. 

 

The Committee shall review and reassess the adequacy of this charter annually 

andrecommend any proposed changes to the Board for approval. 

 

The Committee shall annually review its own performance and shall present the 

results of the evaluation to the Board. The committee shall conduct this evaluation in 

such manner as it deems appropriate. 

 

The Committee shall have the responsibility to maintain regular contact with the 

leadership of the Company. This should include interaction with the Company's 

leadership development institute, reviewof data from the employee survey and 

regular review of the results of the annual leadership evaluation process.  

 

ADVISORS 

 

The Committee may seek the advice of the external specialized agencies in fixation and 

evaluation of remuneration of the CFO, executive directors and other senior level 

personnel. The committee shall have the sole authority to select, retain and terminate the 

services of any compensation consultant to be used to assist in the evaluation of 



compensation for the CFO, executive directors or senior management, and shall have the 

sole authority to approve the consultant's fees and other retention terms and oversee 

the consultant's work. The compensation committee shall also have the authority to 

obtain advice and assistance from internal or external legal, accounting or other 

advisors. The Committee shall set the compensation, and oversee the work, of its 

external legal counsel, accountants and other advisors with respect to compensation 

matters. 

 

The Committee shall receive appropriate funding from the Company, as determined 

by the committee in its capacity as a committee of the Board, for the payment of 

compensation to its compensation consultants, external legal counsel and any other   

advisors with respect to compensation matters. 

 

- In retaining or seeking advice from compensation consultants, outside counsel 

and other advisors, the committee must take into consideration the 

recommendation of the Board in this regards. 

 

- The Committee may retain, or receive advice from, any compensation advisor as 

they may deem fit and proper, including directors that are not independent, after 

considering the specified factors. The committee is not required to assess the 

independence of any compensation consultant or other advisor that acts in a role 

limitedto consulting on any broad-based plan that does not discriminate in 

scope, terms or operation infavor of executive officers or directors and that is 

generally available to all salaried employees orproviding information that is not 

customized for a particular company or that is customized based on parameters that 

are not developed by the consultant or advisor, and about which the consultant or 

advisor does not provide advice. 

 

MEETINGS AND REPORTS 

 

The Committee shall meet as often as may be required to fulfill its responsibilities. 

 

- The committee is governed by the same rules regarding meetings (including through 

video conferencing meetings), action without meetings, notice, waiver of notice, 

and quorum and voting requirements as are applicable to the Board. 

- The committee shall make regular reports to the Board regarding its actions and 

make 



recommendations to the Board as appropriate. 

- The committee shall prepare such reports as may be required by any law, rule or 

regulation to which the Company is subject. 

 

- The committee may invite such members of management to its meetings as it deems 

appropriate. However, the committee shall meet regularly without such members 

present, and the CFO and any other such officers shall not be present at meetings 

at which their compensation or performance is discussed or determined. 

 

Compensation 

Members of the Committee shall receive such fees, if any, for their services ascommittee 

members as may be determined by the Board. 

 

 

 

 

AJIT SINGH CHAWLA   KAWALJIT SINGH CHAWLA 

MANAGING DIRECTOR  DIRECTOR 

DIN: 02451259    DIN: 00222203 

 

 

 

Date: 12th May, 2016 

Place: Mumbai 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

SECRETARIAL AUDIT REPORT 

[Pursuant to Section 204(1) of the Companies Act, 2013 and Rule No. 9 of the Companies 

(Appointment and Remuneration Personnel) Rules, 2014] 

 

FOR THE FINANCIAL YEAR ENDED 31ST MARCH, 2016 

 

To 

The Members 

JEET MACHINE TOOLS LIMITED 

Parek Vora Chambers, Ground Floor, 

62 Nagindas Master Road, Fort, 

Mumbai-400 001 

 

We have conducted the secretarial audit of the compliance of applicable statutory 

provisions and the adherence to good corporate governance practice by Jeet 

Machine Tools Limited (hereinafter called “the Company”). Secretarial Audit was 

conducted in a manner that provided us a reasonable basis for evaluating the 

corporate conducts/ statutory compliances and expressing our opinion thereon.  

 

Based on our verification of the Company’s Books, Papers, Minutes Books, Forms 

and Returns filed and other records maintained by the Company and also the 

information provided by the Company, its officers, agents and authorized 

representatives during the conduct of secretarial audit, we hereby report that in 

our opinion, the Company has, during the financial year ended 31st March, 2016, 

complied with the statutory provisions listed hereunder and also that the Company 

has proper Board processes and compliance mechanism in place to the extent, in the 

manner and subject to the reporting made hereinafter: 

 

 

 

 

 

 

 

 



1. We have examined the books, papers, minute books, forms and returns filed and 

other records maintained by Jeet Machine Tools Limited (‚the Company"), for 

the financial year ended on 31st March, 2016, according to the provisions of: 

(i) The Companies Act, 2013 (the Act) and the rules made thereunder;  

 

(ii) The Securities Contracts (Regulation) Act, 1956 (‘SCRA') and the rules 

made thereunder; 

 

(iii) The Depositories Act, 1996 and the Regulations and Bye-laws framed 

thereunder; 

 

(iv) The following Regulations and Guidelines prescribed under the Securities 

and Exchange Board of India Act, 1992 ('SEBI Act'):- 

 

i. The Securities and Exchange Board of India (Prohibition of Insider 

Trading) Regulations, 2015; 

ii. The Securities and Exchange Board of India (Substantial Acquisition of 

Shares and Takeovers) Regulations, 2011; 

 

2. The provisions of Foreign Exchange Management Act, 1999 and the rules and 

regulations made thereunder to the extent of Foreign Direct Investment, Overseas 

Direct Investment and External Commercial Borrowings were not applicable to the 

Company during financial year under report. 

 

3. Provisions of the following Regulations and Guidelines prescribed under the 

Securities and Exchange Board of India Act, 1992 ('SEBI Act') were not applicable 

to the Company under the financial year under report:- 

 

i. The Securities and Exchange Board of India (Issue of Capital and 

Disclosure Requirements) Regulations, 2009; 

ii. The Securities and Exchange Board of India (Share Based Employee 

Benefits) Regulations, 2014; 

iii. The Securities and Exchange Board of India (Delisting of Equity 

Shares) Regulations, 2009; and 

iv. The Securities and Exchange Board of India (Buyback of Securities) 

Regulations, 1998; 



v. The Securities and Exchange Board of India (Registrars to an Issue and 

Share Transfer Agents) Regulations, 1993, regarding the Companies Act 

and dealing with client; and 

vi. The Securities and Exchange Board of India (Issue and Listing of Debt 

Securities) Regulations, 2008. 

 

4. We further report that, having regard to the compliance system prevailing in the 

Company and on examination of the relevant documents and records in pursuance 

thereof, on test-check basis, the Company has complied with other Acts, Laws and 

Regulations applicable specifically to the Company as per the list given in Annexure 

A. 

We have also examined compliance with the applicable clauses of the following: 

 

(i) Secretarial Standards issued by The Institute of Company Secretaries of 

India under the provisions of Companies Act, 2013, which have not been 

adequately complied with; and 

 

(ii) The Listing Agreements entered into by the Company with Stock 

Exchange(s) (upto 30th November, 2015) and the Securities and Exchange 

Board of India (Listing Obligations and Disclosure Requirements) 

Regulations, 2015 (w.e.f. 1st December, 2015); 

 

During the financial year under report, the Company has complied with the provisions 

of the Act, Rules, Regulations, Guidelines, Standards, etc. mentioned above except for 

the following:  

 

1. The Company is yet to appoint a Whole-time Company Secretary as per the 

provisions of Section 203 read with Rule 8 of the Companies (Appointment & 

remuneration of Managerial personnel) Rules, 2014 of the Companies Act, 2013. 

Accordingly, the Company has not complied with Regulation 6 of the SEBI 

(Listing Obligations and Disclosure Requirements) Regulations, 2015 related to 

appointment of a qualified Company Secretary as the Compliance Officer.  

2. Pursuant to the provisions of Section 203 of the Companies Act, 2013, the 

Company appointed Managing Director and Chief Financial Officer (CFO) with 

effect from 31st August, 2015. 



3. Pursuant to the provisions of Section 149 (1) of the Companies Act, 2013 and 

Regulation 17 of the SEBI (Listing Obligations and Disclosure Requirements) 

Regulations, 2015, the Company has appointed a Woman and Independent 

Director on the Board with effect from 26th November, 2015 and accordingly 

Audit and Nomination & Remuneration Committee was adequately constituted 

as per provisions of Section 177 and 178 of the Companies Act, 2013, respectively 

with effect from that date.   

4. Pursuant to the provisions of Section 138 read with Rule 13 of the Companies 

(Accounts) Rules, 2014, Company is yet to appoint an Internal Auditor. 

5. Pursuant to the provisions of Companies Act, 2013 and Clause 54 of Listing 

Agreement and Regulation 46 of the SEBI (Listing Obligations and Disclosure 

Requirements) Regulations, 2015, the Company does not have functional 

website.  

6. Pursuant to the provisions of Regulation 31 (2) of the SEBI (Listing Obligations 

and Disclosure Requirements) Regulations, 2015, the entire Promoters’ 

shareholding is not held in dematerialized mode.  

We further report that: 

 

The Board of Directors of the Company is duly constituted with proper balance of 

Executive Directors, Non-Executive Directors and Independent Directors with 

effect from 26th November 2015. The changes in the composition of the Board of 

Directors that took place during the year under review were carried out in 

compliance with the provisions of the Act. 

 

Notice has been given to all directors of the Board Meetings, agenda and detailed 

notes on agenda were sent generally seven days in advance, and a system exists for 

seeking and obtaining further information and clarifications on the agenda items 

before the meeting and for meaningful participation at the meeting. 

 

Majority decision is carried through while the dissenting members' views, if any, are 

captured and recorded as part of the minutes. 

 

 

 



We further report that  there are adequate systems and processes in the 

Company commensurate with the size and operations of the Company to monitor 

and ensure compliance with applicable laws, rules, regulations and guidelines.  

 

               For  Rathi & Associates 

            Company Secretaries 

 

 

             Jayesh Shah 

Place: Mumbai            Partner 

Dated: 12th May, 2016               FCS No. 5637 

     COP No. 2535 

 

 

Note: This report should be read with our letter of even date which is annexed as 

Annexure-B and forms an integral part of this report. 

  



 

ANNEXURE - A 

 

List of applicable laws to the Company 

 

1. Income Tax Act, 1961 

2. Wealth Tax Act, 1957 

3. Companies Act, 1956/ Companies Act, 2013 (to the extent applicable) 

4. Listing agreement with the Stock Exchanges 

5. Securities and Exchange Board of India (Listing Obligations and Disclosure 

Requirements) Regulations, 2015 

6. Securities and Exchange Board of India (Prohibition of Insider Trading) 

Regulations, 1992 

7. Employees Provident Fund & Miscellaneous provisions Act, 1952 

8. Bombay Shops and Establishment Act, 1948 

9. The Employees’ State Insurance Act, 1948 

10. Profession Tax Act, 1975 

11. Maharashtra Value Added Tax Act, 2002 

12. Central Sales Tax Act, 1956 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

ANNEXURE III 

 

EXTRACT OF ANNUAL RETURN 

As on financial year ended on March 31, 2016 

[Pursuant to Section 92(3) of the Companies Act, 2013 and Rule 12(1) of the Companies 

(Management and Administration) Rules, 2014] 

 

I. REGISTRATION AND OTHER DETAILS: 

 

CIN : L28900MH1984PLC032859 

Registration Date : 10th May, 1984 

Name of the Company : Jeet Machine Tools Limited 

Category / Sub-Category 

of the Company 

 

: Company Limited by Shares/ Indian Non- 

Government Company 

Address of the 

Registered office and 

contact details 

: 25 Ambalal Doshi Marg, Hamam Street, Fort, 

Mumbai– 400 023 Tel No.: 022-22651944 

Whether listed company     

                                        

: Yes  

Name, Address and 

Contact details of 

Registrar and Transfer 

Agent, if any: 

: TSR Darashaw Limited 

6-10 Haji Moosa Patrawala Industrial Estate, 

20 Dr. E. Moses Road, Mahalaxmi,  

Mumbai- 400 011Tel No.: 022-66568484 

 

 

 

 

 

 

 

 

 



II. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY: 

 

All the business activities contributing 10% or more of the total turnover of the 

company shall be stated:- 

 

Sl. 

No. 

Name and Description of 

main products/ services 

NIC Code of 

the Product/ 

service 

% to total turnover of 

the Company 

1 Manufacture of other general 

purpose machinery 

2919 0 

  

 The total income earned by the Company during the year under review is from 

other sources and not from the principal business activity of the Company. 

 

III. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES: 

 

The Company has no Holding, Subsidiary or Associate Companies; hence disclosure under 

this head is not applicable as on Financial Year ended on March 31, 2016. 

 

Sr. 

No. 

Name and 

address of the 

Company 

CIN / GLN Holding / 

subsidiary / 

associate 

% of shares 

held 

Applica

ble 

section 

1 - - - - - 

 

  



 

IV. SHARE HOLDING PATTERN (Equity Share Capital Breakup as percentage of Total Equity): 

 

i. CATEGORY-WISE SHARE HOLDING: 

 

Category of 

Shareholders 

No. of Shares held at the beginning of the 

year 

No. of Shares held at the end of the year % Change 

during 

the year 

 Demat Physical Total % of 

Total 

Shares 

Demat Physical Total % of 

Total 

Shares 

 

A. Promoters          

(1) Indian          

a)Individual/HUF 1,253,110 166,730 1,419,840 72.44 1,253,110 166,730 1,419,840 72.44 0.00 

b) Central Govt - - - - - - - - - 

c) State Govt(s) - - - - - - - - - 

d) Bodies Corp. - - - - - - - - - 

e) Banks / FI - - - - - - - - - 

f) Any other - - - - - - - - - 

Sub-total(A)(1): 1,253,110 166,730 1,419,840 72.44 1,253,110 166,730 1,419,840 72.44 0.00 

          

(2) Foreign          

a) NRIs - Individuals - - - - - - - - - 

b) Other – Individuals - - - - - - - - - 

c) Bodies Corp. - - - - - - - - - 



d) Banks / FI - - - - - - - - - 

e) Any other - - - - - - - - - 

Sub-total (A)(2): - - - - - - - - - 

Total shareholding 

of Promoter (A) = 

(A)(1)+(A)(2) 

1,253,110 166,730 1,419,840 72.44 1,253,110 166,730 1,419,840 72.44 0.00 

          

B. Public 

Shareholding 

         

(1) Institutions          

a) Mutual Funds - - - - - - - - - 

b) Banks / FI - - - - - - - - - 

c) Central Govt - - - - - - - - - 

d) State Govt(s) - - - - - - - - - 

e)Venture Capital 

Funds 

- - - - - - - - - 

f)Insurance 

Companies 

- - - - - - - - - 

g) FIIs - - - - - - - - - 

h)Foreign Venture 

Capital Funds 

- - - - - - - - - 

i) Others (specify) - - - - - - - - - 

Sub-total (B)(1): - - - - - - - - - 

          

(2)Non-Institutions          



a) Bodies Corp.          

i) Indian - - - - - - - - - 

ii) Overseas - - - - - - - - - 

b) Individuals          

i) Individual 

shareholders holding 

nominal share capital 

upto Rs. 1 lakh 

35,200 143,060 178,260 9.09 35,200 143,060 178,260 9.09 0.00 

ii) Individual 

shareholders holding 

nominal share capital 

in excess of Rs 1 lakh 

37,500 324,400 361,900 18.46 37,500 324,400 361,900 18.46 0.00 

c) Others 

(specify) 

- - - - - - - - - 

Sub-total(B)(2): 72,700 467,460 540,160 27.56 72,700 467,460 540,160 27.56 0.00 

Total Public 

Shareholding 

(B)=(B)(1)+(B)(2) 

72,700 467,460 540,160 27.56 72,700 467,460 540,160 27.56 0.00 

          

C. Shares held by 

Custodian for 

GDRs & ADRs 

- - - - - - - - - 

          

Grand Total 

(A+B+C) 

1,325,810 634,190 1,960,000 100.00 1,325,810 634,190 1,960,000 100.00 0.00 



 

ii. SHAREHOLDING OF PROMOTERS: 

 

Sl. 

No. 

Shareholder’s 

Name 

Shareholding at the 

beginning of the year 

Share holding at the end of the 

year 

 

  No. of 

Shares 

% of 

total 

Shares 

of the 

Compa

ny 

% of 

Shares 

Pledged

/ 

encumb

ered to 

total 

shares 

No. of 

Shares 

% of 

total 

Shares 

of the 

Compa

ny 

% of 

Shares 

Pledged 

/ 

encumb

ered to 

total 

shares 

% 

chang

e 

in 

share 

holdi

ng 

durin

g 

the 

year 

1. Mr. Kawaljit 

Singh Chawla 

366,400 18.69 0.00 366,400 18.69 0.00 0.00 

2. Mr. Ajit Singh 

Chawla 

320,200 16.34 0.00 320,200 16.34 0.00 0.00 

3. Mr. Raminder 

Kaur Chawla 

138,080 7.04 0.00 138,080 7.04 0.00 0.00 

4. Mr. Pritikaur 

Kawaljit Singh 

Chawla 

123,500 6.30 0.00 123,500 6.30 0.00 0.00 

5. Mr. Balpreet 

Kaur Chawla 

114,300 5.83 0.00 114,300 5.83 0.00 0.00 

6. Mr. Rajkaran J 

Chawla 

104,700 5.34 0.00 104,700 5.34 0.00 0.00 

7. Mr. Harveer A 

Chawla 

86,000 4.39 0.00 86,000 4.39 0.00 0.00 

8. Jagjit S. 

Chawla - HUF 

157,000 8.01 0.00 157,000 8.01 0.00 0.00 

9. Mr. Jagjit 

Singh Chawla 

9,660 0.49 0.00 9,660 0.49 0.00 0.00 

 

 



 

 

iii. CHANGE IN PROMOTERS’ SHAREHOLDING: 

There was no change in Promoters’ shareholding during the Financial Year ended March 31, 2016. 

 

Sl. 

No. 

 

 

Shareholding at the 

beginning of the year 

Cumulative Shareholding 

during the year 

  No. of 

shares 

% of total 

shares of the 

Company 

No. of 

shares 

% of total 

shares of 

the 

Company 

 At the beginning of the year 

 

1,419,840 72.44 1,419,840 72.44 

 Date wise Increase/ Decrease 

in Promoters Share holding 

during the year specifying 

the reasons for 

increase/decrease (e.g. 

allotment/transfer/bonus/ 

sweat equity etc) 

 

- - 1,419,840 72.44 

 At the End of the year 1,419,840 72.44 1,419,840 72.44 

 

 

 

 

 

 

 

 



 

 

 

iv. SHAREHOLDING PATTERN OF TOP TEN SHAREHOLDERS (OTHER THAN DIRECTORS, 

PROMOTERS AND HOLDERS OF GDRS AND ADRS): 

 

Sl. 

No. 

 

 

Shareholding at the 

beginning of the year 

Cumulative Shareholding 

during the year 

 For each of the Top 10 

Shareholders 

No. of shares % of total 

shares of the 

Company 

No. of 

shares 

% of total 

shares of 

the 

Company 

1. Mr. Amritlal C. Shah 

At the beginning of the year 50,400 2.57 50,400 2.57 

Date wise Increase / 

Decrease in Share holding 

during the year specifying 

the reasons for increase / 

decrease (e.g. allotment / 

transfer / bonus / sweat 

equity etc) 

- - 50,400 2.57 

At the End of the year (or on 

the date of separation, if 

separated during the year) 

50,400 2.57 50,400 2.57 

 

2. Ms. Richa Rathi 

At the beginning of the year 37,500 1.91 37,500 1.91 

Date wise Increase / 

Decrease in Share holding 

during the year specifying 

the reasons for increase / 

decrease (e.g. allotment / 

transfer / bonus / sweat 

equity etc) 

- - 37,500 1.91 

At the End of the year (or on 

the date of separation, if 

separated during the year) 

37,500 1.91 37,500 1.91 

 



3. Mr. Baldev G. Wadhwa 

At the beginning of the year 21,200 1.08 21,200 1.08 

Date wise Increase / 

Decrease in Share holding 

during the year specifying 

the reasons for increase / 

decrease (e.g. allotment / 

transfer / bonus / sweat 

equity etc) 

- - 21,200 1.08 

At the End of the year (or on 

the date of separation, if 

separated during the year) 

21,200 1.08 21,200 1.08 

 

4. Ms. Suman Agarwal 

At the beginning of the year 18,800 0.96 18,800 0.96 

Date wise Increase / 

Decrease in Share holding 

during the year specifying 

the reasons for increase / 

decrease (e.g. allotment / 

transfer / bonus / sweat 

equity etc) 

- - 18,800 0.96 

At the End of the year (or on 

the date of separation, if 

separated during the year) 

18,800 0.96 18,800 0.96 

 

5. Ms. Taruna Harmendra Shah 

At the beginning of the year 18,400 0.94 18,400 0.94 

Date wise Increase / 

Decrease in Share holding 

during the year specifying 

the reasons for increase / 

decrease (e.g. allotment / 

transfer / bonus / sweat 

equity etc) 

- - 18,400 0.94 

At the End of the year (or on 

the date of separation, if 

separated during the year) 

18,400 0.94 18,400 0.94 



 

6. Mr. Amardeep Singh Kohli 

At the beginning of the year 16,800 0.86 16,800 0.86 

Date wise Increase / 

Decrease in Share holding 

during the year specifying 

the reasons for increase / 

decrease (e.g. allotment / 

transfer / bonus / sweat 

equity etc) 

- - 16,800 0.86 

At the End of the year (or on 

the date of separation, if 

separated during the year) 

16,800 0.86 16,800 0.86 

 

7. Ms. Anita Kaur Kohli 

At the beginning of the year 16,800 0.86 16,800 0.86 

Date wise Increase / 

Decrease in Share holding 

during the year specifying 

the reasons for increase / 

decrease (e.g. allotment / 

transfer / bonus / sweat 

equity etc) 

- - 16,800 0.86 

At the End of the year (or on 

the date of separation, if 

separated during the year) 

16,800 0.86 16,800 0.86 

 

8. Mr. Gurbaxish Singh Kohli 

At the beginning of the year 16,800 0.86 16,800 0.86 

Date wise Increase / 

Decrease in Share holding 

during the year specifying 

the reasons for increase / 

decrease (e.g. allotment / 

transfer / bonus / sweat 

equity etc) 

- - 16,800 0.86 

At the End of the year (or on 

the date of separation, if 

16,800 0.86 16,800 0.86 



separated during the year) 

 

9. Mr. Mohinder Kaur Kohli 

At the beginning of the year 16,800 0.86 16,800 0.86 

Date wise Increase / 

Decrease in Share holding 

during the year specifying 

the reasons for increase / 

decrease (e.g. allotment / 

transfer / bonus / sweat 

equity etc) 

- - 16,800 0.86 

At the End of the year (or on 

the date of separation, if 

separated during the year) 

16,800 0.86 16,800 0.86 

 

10. U. R. Agarwal HUF 

At the beginning of the year 16,800 0.86 16,800 0.86 

Date wise Increase / 

Decrease in Share holding 

during the year specifying 

the reasons for increase / 

decrease (e.g. allotment / 

transfer / bonus / sweat 

equity etc) 

- - 16,800 0.86 

At the End of the year (or on 

the date of separation, if 

separated during the year) 

16,800 0.86 16,800 0.86 

 

 

 

 

 

 

 

 

 

 

 

 



v. SHAREHOLDING OF DIRECTORS AND KEY MANAGERIAL PERSONNEL: 

 

Sl. 

No. 

 

 

Shareholding at the 

beginning of the year 

Cumulative Shareholding 

during the year 

 For each of the Directors and 

KMP 

No. of 

shares 

% of total 

shares of the 

Company 

No. of shares % of total 

shares of 

the 

Company 

1. Mr. Ajit Singh Chawla 

At the beginning of the year 320,200 16.34 320,200 16.34 

Date wise Increase / Decrease in 

Share holding during the year 

specifying the reasons for 

increase / decrease (e.g. 

allotment / transfer / bonus / 

sweat equity etc) 

- - 320,200 16.34 

At the End of the year  320,200 16.34 320,200 16.34 

 

2. Mr. Kawaljit Singh Chawla 

At the beginning of the year 366,400 18.69 366,400 18.69 

Date wise Increase / Decrease in 

Share holding during the year 

specifying the reasons for 

increase / decrease (e.g. 

allotment / transfer / bonus / 

sweat equity etc) 

- - 3,66,400 18.69 

At the End of the year  366,400 18.69 366,400 18.69 

 

3. Mr. Kulwant Singh Prehlad Singh Kohli 

At the beginning of the year 16,800 0.86 16,800 0.86 

Date wise Increase / Decrease in 

Share holding during the year 

specifying the reasons for 

increase / decrease (e.g. 

allotment / transfer / bonus / 

sweat equity etc) 

- - 16,800 0.86 

At the End of the year   16,800 0.86 16,800 0.86 



 

4. Mr. Harveer Chawla 

At the beginning of the year 86,000 4.39 86,000 4.39 

Date wise Increase / Decrease in 

Share holding during the year 

specifying the reasons for 

increase / decrease (e.g. 

allotment / transfer / bonus / 

sweat equity etc) 

- - 86,000 4.39 

At the End of the year  86,000 4.39 86,000 4.39 

 

5. Mr. Narendra Mansingka 

At the beginning of the year 0 0.00 0 0.00 

Date wise Increase / Decrease in 

Share holding during the year 

specifying the reasons for 

increase / decrease (e.g. 

allotment / transfer / bonus / 

sweat equity etc) 

- - 0 0.00 

At the End of the year  0 0.00 0 0.00 

 

6. Ms. Mohini Topandas Hingorani 

At the beginning of the year 0 0.00 0 0.00 

Date wise Increase / Decrease in 

Share holding during the year 

specifying the reasons for 

increase / decrease (e.g. 

allotment / transfer / bonus / 

sweat equity etc) 

- - 0 0.00 

At the End of the year  0 0.00 0 0.00 

 

 

 

 

 

 

 

 



V. INDEBTEDNESS: 

Indebtedness of the Company including interest outstanding/accrued but not due for 

payment. 

    (Amount in INR) 

 Secured 

Loans 

excluding 

deposits 

Unsecured 

Loans 

Deposits Total 

Indebtedness 

Indebtedness at the beginning of 

the financial year 

    

i)    Principal Amount - 50,470 - 50,470 

ii)   Interest due but not paid - - - - 

iii)  Interest accrued but not due - - - - 

Total (i+ii+iii) - 50,470 - 50,470 

     

Change in Indebtedness during the 

financial year 

    

 Addition - 4,02,905 - 4,02,905 

 Reduction - - - - 

Net Change - 4,02,905 - 4,02,905 

     

Indebtedness at the end of the 

financial year 

    

i)   Principal Amount - 4,53,375 - 4,53,375 

ii)  Interest due but not paid - - - - 

iii) Interest accrued but not due - - - - 

Total (i+ii+iii) - 4,53,375 - 4,53,375 

 

 

 

 

 

 

 

 

 

 

 



 

VI. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL: 

 

A. REMUNERATION TO MANAGING DIRECTOR, WHOLE-TIME DIRECTORS 

AND/OR MANAGER: 

Mr. Ajit Singh Chawla and Mr. Kawaljit Singh Chawla did not draw any 

remuneration from the Company during the Financial Year ended March 31, 2016 

and hence disclosure under this head is not applicable to the Company: 

 

Sl. 

No. 

Particulars of Remuneration Name of MD/ WTD/ Manager Total Amount 

  Mr. Ajit Singh 

Chawla, 

Managing 

Director 

Mr. Kawaljit 

Singh Chawla, 

Executive 

Director  

 

1 Gross salary    

 (a) Salary as per provisions 

contained in section 17(1) of 

the Income-tax Act, 

1961 

- - - 

 (b) Value of perquisites u/s 

17(2) Income-tax Act, 1961 

- - - 

 (c) Profits in lieu of salary 

under section 17(3) Income-

tax Act, 1961 

- - - 

2 Stock Option - - - 

3 Sweat Equity - - - 

4 Commission  -  

 - as % of profit - - - 

 - others, specify - - - 

5 Others, please specify  -  

 Total (A) - -  

 Ceiling as per the Act - - - 

 

 

 

 

 



 

B. REMUNERATION TO OTHER DIRECTORS: 

The Company did not pay remuneration to any of the Directors during the Financial Year ended 

March 31, 2016 and hence disclosure under this head is not applicable to the Company. 

 

Sl. 

No. 

Particulars of Remuneration Name of Directors Total Amount 

 1. Independent Directors Mr. Narendra 

Mansingka 

Ms. Mohini 

Hingorani 

 

  Fee for attending board / 

committee meetings 

- - - 

  Commission - - - 

  Others, please specify - - - 

 Total (1) - - - 

     

 2. Other Non-Executive 

Directors 

Mr. Kulwant 

Singh Prehlad 

Singh Kohli 

  

  Fee for attending board / 

committee meetings 

-   

  Commission -   

   Others, please specify -   

 Total (2) -   

 Total (B)=(1+2) - - - 

 Total Managerial 

Remuneration 

- - - 

 Overall Ceiling as per the Act - - - 

 

 

 

 

 

 

 

 

 

 



C. REMUNERATION TO KEY MANAGERIAL PERSONNEL OTHER THAN 

MD/MANAGER/WTD: 

 

Sl. 

No. 

Particulars of Remuneration Key Managerial Personnel 

  Mr. Harveer 

Chawla, Chief 

Financial 

Officer 

Total 

1 Gross salary   

 (a) Salary as per provisions contained in Section 

17(1) of the Income-tax Act, 1961 

- - 

 (b) Value of perquisites u/s 17(2) of the Income-

tax Act, 1961 

- - 

 (c) Profits in lieu of salary under Section 17(3) of 

the Income-tax Act, 1961 

- - 

2 Stock Option - - 

3 Sweat Equity - - 

4 Commission   

 - as % of profit - - 

 - others, specify - - 

5 Others, please specify - - 

 Total - - 

 

 

 

 

 

 

 

 

 

 

 

 

 



VII. PENALTIES / PUNISHMENT/ COMPOUNDING OF OFFENCES: 

 

Type Section of 

the 

Companies 

Act 

Brief 

Description 

Details of 

Penalty / 

Punishment/ 

Compounding 

fees imposed 

Authority 

[RD /NCLT/ 

COURT] 

Appeal made, 

if any 

(give Details) 

A. COMPANY 

Penalty - - - - - 

Punishment - - - - - 

Compounding - - - - - 

B. DIRECTORS 

Penalty - - - - - 

Punishment - - - - - 

Compounding - - - - - 

C. OTHER OFFICERS IN DEFAULT 

Penalty - - - - - 

Punishment     - 

Compounding      

 

 

 

 

AJIT SINGH CHAWLA                           KAWALJIT SINGH CHAWLA 

MANAGING DIRECTOR       DIRECTOR 

DIN: 02451259                           DIN: 00222203 

 

 

 

Date: 12th May, 2016 

Place: Mumbai 

 

 

 

 

 

 

 



ANNEXURE IV 

 

MANAGEMENT DISCUSSION AND ANALYSIS REPORT 

 

The following Management Discussion and Analysis Report has been prepared in 

accordance with the Regulations of SEBI (Listing Obligations and Disclosure 

Requirements) Regulations, 2015 with a view to provide an analysis of the business and 

financial statements of the Company for the F.Y. 2015-16, hence it should be read in 

conjunction with the respective financial statements and notes thereon. The Company’s 

management accepts responsibility for the integrity and objectivity of these financial 

statements, as well as for various estimates and judgments used therein. The estimates 

and judgments relating to the financial statements have been made on a prudent and 

reasonable basis, in order that the financial statements reflect in a true and fair manner 

the form and substance of transactions, and reasonably present the Company’s state of 

affairs and profits for the year. Investors are cautioned that this discussion contains 

forward looking statements that involve risks and uncertainties. The Company 

undertakes no obligations to publicly update or revise any forward-looking statements, 

whether as a result of new information, future events, or otherwise. 

 

Business Overview: 

 

Jeet Machine Tools Limited was established in 1984 and is engaged in the activities 

pertaining to dealing in Work Shop Machinery for Tool Room. 

 

Economic Outlook: 

 

Industry is moving forward into high-end manufacturing sectors like railways, defence 

and aerospace. Automotive will become bigger, while medical electronics is also 

expected to grow. All these would require machine tools playing an important role in 

productivity. There is also the need to deal with larger-sized components and higher 

accuracy.  

 

Business Outlook: 

 

The Company has incurred a loss of INR 152,080 in the financial year 2015-16. Further, 

Company is making efforts to re-commence its core business activities. 

 

Internal control system and their adequacy: 

 

The Company has adequate internal control procedures commensurate with its size and 

nature of business. The business control procedures ensure efficient use and protection 

of Company’s resources and compliance with policies, procedures and statutory 

requirements. Further, auditors are appointed to carry audit assignments and to 



periodically review the transactions across the divisions and evaluate effectiveness of 

internal control systems. 

 

Risk Management: 

 

The Board of Directors of the Company has designed a Risk Management Policy and 

Guidelines to avoid events, situations or circumstances which may lead to negative 

consequences on the Company's businesses, and define a structured approach to 

manage uncertainty and to make use of these in their decision making pertaining to all 

business divisions and corporate functions. Key business risks and their mitigation are 

considered in the annual / strategic business plans and in periodic management 

reviews.  

 

Financial Performance: 

 

The Company’s financial performance is covered in Directors’ Report to the Members. 

 

Opportunities and Threats: 

 

Due to changing demographics and economic conditions in India, coupled with 

rigorous competition, the machinery business is set to grow in the years to come. The 

Company is exposed to specific risks that are particular to its businesses and the 

environment within which it operates, including competition risk, interest rate 

volatility, human resource risk, execution risk and economic cycle. 

 

Outlook: 

 

Going forward, technology will also be one of the key differentiators for driving 

revenue & profitability. These discussions led to the development of our long-term 

strategy along with an action plan that would help us exploit the available 

opportunities and measure progress against key milestones and take corrective action 

when required. 

 
















































