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Dear Sir/ Madam,

This is in furtherance to our letter dated July 08, 2024 wherein the Company has submitted the Annual
Report for the financial year 2023-24 along with the notice of the 8" Annual General Meeting (‘AGM’)
of Orient Electric Limited (the ‘Company’) scheduled to be held on Thursday, August 01, 2024, at 3:30
p.m.(IST) through Video Conference (‘VC’) / Other Audio Visual Means (‘OAVIM’). This is to inform you
that we have noticed following inadvertent typo errors in the Annual Report which have been
corrected:

On page 07 — working capital days for previous year be read as 18 days;
On page 54 — PAT be read as Rs. 76.5 crores,

3. On page 70 in financial highlights, other expense for previous year be read as Rs. 361.78
crores; and

4. On page 149, commission amount for Mr. Raju Lal, Independent Director, be read as Rs. 0.06
Crores

Find enclosed herewith the revised Annual Report of the Company after making the aforesaid changes
and the same is also available on the website of the Company at www.orientelectric.com.

You are requested to take the above information and enclosed documents on your record.
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For Orient Electric Limited
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KUMAR JAIN 375255 0

Hitesh Kumar Jain
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Encl.: as above
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FY 24,
Highlights

32,812 Crore

Revenue from Operations

™ 11.2% Yoy

3144 Crore

EBITDA

376.5 Crore

PAT

34,120 Crore

Market Capitalisation as on
28th March 2024

To view Annual Report 2023-24 online

Forward-looking statements

Some information in this report may
contain forward-looking statements which
include statements regarding Company’s
expected financial position and results of
operations, business plans and prospects
etc. and are generally identified by
forward-looking words such as “believe,”
“plan,” “anticipate,” “continue,” “estimate,”
“expect,” “may,” “will” or other similar
words. Forward-looking statements

are dependent on assumptions or basis
underlying such statements. We have
chosen these assumptions or basis in
good faith, and we believe that they

are reasonable in all material respects.
However, we caution that actual results,
performances or achievements could differ
materially from those expressed or implied
in such forward- looking statements. We
undertake no obligation to update or
revise any forward- looking statement,
whether as a result of new information,
future events, or otherwise. The usage

of the acronym ‘OEL’" has been made For
the purpose of addressing Orient Electric
Limited, across the chapters.
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Technology that cares

At Orient Electric, we have embarked on a transformation
journey to become the most customer-centric brand in
our industry. Our emphasis also extends to becoming the
employer of choice for a diverse and inclusive workforce.
This transformative journey depicts a major shift in our
thought process, influencing how we design our products,
communicate their benefits and respond to market
trends. Our objective is to be the brand of choice and to
achieve this, we are offering aesthetically pleasing and
thoughtfully designed products that integrate seamlessly
into the hectic lifestyles of today’s consumers. Further,
we are enhancing our approach with an added layer

of care, focusing on driving purposeful innovation and
leveraging technology to make a positive impact on our
consumers' daily lives.
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About CK Birla Group

The CK Birla Group, with a revenue of over US $3 billion, is an
Indian multinational conglomerate. With over 35,000 employees,
the group operates 52 manufacturing facilities across India and
the world, with a presence in diverse sectors including technology,
automotive, home and building, and healthcare.

The CK Birla Group continuously adapts
to stay ahead in a changing world. By
harnessing technology and investing

in people and digital transformation,

the Group consistently remains agile
and delivers profitable growth. Viewing
value creation through a global lens, our
companies operate without borders.

The CK Birla Group companies include
Birlasoft Limited, GMMCO Limited,

National Engineering Industries Limited
(manufacturer of NBC Bearings), Orient
Cement Limited, HIL Limited, Orient
Electric Limited, CK Birla Healthcare
Private Limited (CK Birla Hospitals and
Birla Fertility & IVF), Orient Paper &
Industries Limited, AVTEC Limited, and
Neosym Industry Limited.

Our companies share a common purpose
of serving customers, partners and
communities to create long term value
through trust based relationships.

Our group
revenue

$3

] ]
billion
——— and

growing

CORPORRATE OVERVIEW

Our commitment to
our community

The Trusts supported by the CK Birla
Group engage in a range of activities
and institutions, across the fields of
healthcare, science & technology,
education and art and culture.

Our educational institutions include the
Birla Institute of Technology (BIT) in
Mesra, Modern High School (MHS) and
Modern High School International (MHSI)
in Kolkata and Rukmani Birla Modern
High School in Jaipur.

The group also runs the G.P. Birla
Archaeological Astronomical and
Scientific Research Institute, the BM Birla
Science Centre, the BM Birla Planetarium,
the GP Birla Centre and the Nirmala Birla
Gallery of Modern Art.

The Trust hospitals run by the group
are CMRI (Calcutta Medical Research
Institute) and BM Birla Heart Research
Centre in Kolkata and Rukmani Birla
Hospital in Jaipur.
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Chairman's Message
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Our prudent capital
allocation strategy
remains focused on
investments in research
and development,
technological
advancements, and
strategic initiatives.
These efforts lay a
robust foundation for
sustained long-term
growth and reaffirm
our commitment to
delivering Ffirst-to-
market products
and solutions.

Dear Shareholders,

This year has been marked by
extraordinary events impacting a
significant portion of the global
population. Global inflationary trends
and geopolitical conflicts are causing
supply chain disruptions and driving
volatility in commodity prices. Despite
these pressures and other global
headwinds, macroeconomic indicators
for the Indian economy have been
positive. India has experienced overall
economic growth and an uvpward trend
in consumer spending, leading to steady
urban demand for consumer durables.

Despite a varying business environment,

we have delivered robust growth
with improved gross margins on the
back of continued investments in

our strategic drivers. Our impressive
growth this year in both our ECD and
Lighting and Switchgear segments
was driven by an improved product
mix and cost reduction initiatives. Our
continued commitment to customer-
centricity, innovation, technology and
adherence to sustainable business
practices form the cornerstone of our

success. These efforts also reflect our
pioneering commitment to shaping the
future of our industry.

| am happy to share with you the
commencement of our new greenfield
manufacturing plant in Hyderabad,
which adheres to Industry 4.0
standards. This state-of-the-art facility
for TPW and ceiling fans will enhance
our capability to deliver top-quality
products and enable us to better serve
the market, especially in southern India.

We have been awarded the Great Place
to Work (GPTW) certification for the

fifth consecutive year, underscoring

our dedication to fostering a positive
and inclusive workplace culture.

Talent diversification continues to be

a cornerstone of our growth strategy,
allowing us to harness diverse expertise
and drive innovation.

As we look ahead, we are dedicated to
building a future-ready organization.
Our prudent capital allocation strategy
remains focused on investments

in research and development,
technological advancements, and
strateqic initiatives. These efforts
lay a robust foundation for sustained
long-term growth and reaffirm our
commitment to delivering first-to-
market products and solutions. At
Orient Electric, caring for our consumers
is ingrained in our philosophy, and
we persistently strive to empower
them with solutions that cater to
their evolving needs and enhance
their daily lives.

| extend my gratitude to our dedicated
team, partners, customers and
shareholders for the unwavering
support and trust in Orient Electric. Your
confidence and partnership fuel our
progress, and we remain committed to
delivering both value and growth.

Regards,

CK Birla
Chairman
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Managing Director &
CEO Message

1%

We believe our success is
a direct result of our deep
understanding of evolving
customer preferences.
This understanding has
guided our efforts over
the years, as we expanded
our product portfolios,
improved accessibility and
availability, and elevated
service standards. At the
core of our approach is
leveraging technology to
ensure every interaction
with our products and
services reflects our
commitment to the
highest levels of customer
satisfaction and delight.

Dear Shareholders,

| am glad to share that your company's continued
efforts and investments in strategic growth areas have
enabled us to deliver a robust performance for the

last fiscal year, with a healthy revenue growth and
improved gross margins. While navigating challenges
from the BEE transition in fans and price erosion in
LED bulbs during the First half of the fiscal year, we
demonstrated resilience and gained significant traction
in the second half, culminating in a strong finish to the
year and setting the stage for sustained growth.

Despite macroeconomic volatility in
different parts of the globe, the Indian
economy has remained buoyant, riding
on stable policy reforms, infrastructural
improvements, and its growing popularity
as a favourable investment destination.
India also continues to build on its
growing popularity as a major global
manufacturing hub. The country, therefore,
stands at the cusp of new opportunities

- creating multiple avenues of growth for
companies like ours.

The consumer durable market in India
continues to be attractive, driven by a
combination of rising disposable incomes,
urbanisation, and an increasing desire

for modern, convenient living. As urban
centers expand and consumer preferences
evolve, there is a noticeable shift towards
high-quality, technologically advanced
products that enhance daily lives. This trend
has been particularly beneficial for us, as
our strategic focus on customer-centric
innovation aligns perfectly with this shift.

Performance Overview

In the past fiscal year, the Company
recorded an operational revenue of

¥ 2812.1 Crore, reporting a growth of 11.2%
in comparison to the previous year. Our
gross margin stood at 30.4% and revenue
from Electrical Consumer Durables (ECD)
segment touched ¥ 1983 Crore, a year-on-
year improvement of 13.2%, primarily driven
by the growing demand for premium and
energy efficient products.

Our thrust on strengthening the Direct-
To-Market (DTM) distribution model
added impetus to the Fans business.

This strategic pivot has uielded positive
results, as evidenced by increased market
share and a 65% y-o-y revenue growth

in DTM states. Looking ahead, sustained
investments aimed at fortifying the breadth
and depth of our distribution network are
set to strengthen our market presence
further. Additionally, we plan to leverage
insights gained from DTM markets to
optimise operations in other regions. Our

international business demonstrated

a healthy growth despite geopolitical
uncertainty in some of our key markets.

We will continue to diversify our presence
geographically and build multiple categories
to grow this business.

Our Lighting and Switchgear business
sustained the momentum built over the last
few years, reaching revenues of

%829 Crore, with a 6.7% y-o0-y increase.
Notably, our Lighting division delivered
steady performance across both B2B and B2C
channels, with the B2B and B2G segment
emerging as strong growth drivers, buoyed
by the government’s enhanced emphasis

on infrastructure and real estate. Our

B2B channel, encompassing Professional
Luminaries and Facade Lighting, delivered

an impressive double-digit year-on-year
growth in FY24. Our entry into the promising
wires & cables segment with the introduction
of electrical house wires, has received
positive traction among trade partners and
influencers, thereby propelling the growth of
the switchgear portfolio.

Our financial performance for the year
demonstrates significant growth and
resilience amidst challenging conditions.
Along with a healthy revenue growth,

our gross margin improved by 253 bps
u-0-y (30.4%), on the back of a favourable
product mix and price adjustments. Our
Working Capital Cycle, improved to 16
days in FY24 compared to 18 days in

the previous year. AIso, our healthy cash
generation and comfortable liquidity
position enabled prudent capital allocation
strategies, driving our ability to pursue
growth opportunities and enhancing
shareholder value. We executed a total
Capex of 182 Crore in FY24, reinforcing
our commitment to sustained growth and
operational excellence.

Technology that cares
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In Step with Customer
Preferences

We believe our success is a direct result
of our deep understanding of evolving
customer preferences. This understanding
has guided our efforts over the years,

as we expanded our product portfolios,
improved accessibility and availability, and
elevated service standards. At the core of
our approach is leveraging technology to
ensure every interaction with our products
and services reflects our commitment

to the highest levels of customer
satisfaction and delight.

Customer-Centric Product
Innovation

Our relentless focus on developing
innovative, high-quality products catering
to the evolving customer needs has been
pivotal to our success. We introduced

a number of new products across our
categories during the year under review.

In Lighting, we introduced new value-
added products in the consumer luminaires
segment, such as COB, downlighters, and
panels, to address market price erosion. We
also expanded our professional luminaires
range with new products for tunnel, border,
warehouse and national highway lighting,
ensuring we meet diverse customer

needs across various sectors. In Fans, we
augmented our energy saving BLDC Pro
fans range with premium and mid-premium
models in multiple designs and across price
points. With features like loT controls, 50%
energy saving BLDC motor, and integrated
lighting, these fans represent a leap forward
in technology, design, and energy efficiency.
In Appliances, we expanded our already
extensive lineup of air coolers with addition
of new high-capacity models across Desert
and Commercial categories.

Our research and development efforts
continue to be a cornerstone of our
consumer-centric strategu. To stay ahead
of market trends, we continuously refresh
our product portfolio, ensuring it aligns
with evolving consumer preferences.

This approach fuels a steady stream of
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innovation, keeping our offerings both
relevant and competitive.

Customer Service Enhancement

During the year, we continued to invest in
our service infrastructure to ensure prompt,
efficient, and responsive support. We
launched a slew of new service initiatives,
such as “8-8-88" and “Service Karwaan”
to offer seamless assistance to our valued
customers and trade partners. These efforts
significantly improved our after-sales
service and reinforced our commitment to
customer service excellence. We actively
listen to our customers through various
channels like WhatsApp, social media, and
emails and address their feedback and
concerns. Additionally, we have dedicated
apps for our dealers and service technicians
which Facilitate efficient issue resolution.

Expanding
Distribution and Reach

Our strategic decision to adopt a direct-to-
market (DTM) approach in specific states is
yielding significant results, evident from the
consistent market share growth. Leveraging
insights gained from DTM markets, we are
effectively implementing learnings across
other states where we collaborate with

our distribution partners. This adaptive
approach ensures that our strategies
remain agile and responsive to varying
market dynamics, driving sustained growth
across all territories. During the year, we
also intensified our efforts in modern trade
and large format retail (LFR) and deepened
partnerships with prominent chains such

as Croma, Reliance, Vijay Sales, Vishal
Megamart, among others.

Building New
Channels of Distribution

Our digital business has seen a high double-
digit growth in revenue, with e-commerce
channels continuing to gain a larger share
of our business. To support the growth of
our digital business, we will continue to
improve our product market fit along with
sharply targeted marketing investments
on e-commerce platforms. We have also
launched our direct-to-consumer portal,
enabling consumers to access detailed
information about our products and make
purchases conveniently through the

08

platform itself. These strategic investments
underscore our commitment to bringing
our brand closer to customers and ensuring
seamless accessibility to our products
across various channels.

Nation-Building Projects

We have successfully executed high-visibility
projects, such as the Srinagar Smart City,
Ganga Patna Setu Bridge, Sudarshan Setu,
and Mumbai Metro Rail Corporation, using
our facade lighting and streetlights. As

a prominent player in the field of facade
lighting, we are actively collaborating with
government bodies nationwide to illuminate
iconic buildings and sites. | feel proud to say
that we are among the few Indian lighting
brands who have successfully developed
design competencies for such complex
projects which require superior technical
expertise, aesthetic design sensibility,

and project execution capabilities. Our
continued focus on business-to-business
(B2B) and business-to-government (B2G)
segments, particularly in professional
luminaires, is aiding the overall growth of our
Lighting business.

Community Initiatives

Continuing our commitment to community
development, we launched ‘Ujjwal’, a
comprehensive upskilling program for
electricians. Through this NSDC-certified
program, we have upskilled more than
5000 electricians nationwide during
FY24, providing them with the ‘Skill India’
certification on successful completion of
training. We also furthered our efforts

for the holistic development of the

two girls’ schools we have adopted in
Faridabad, Haryana.

Moving Ahead with Strength
and Aqility

As we move ahead, our focus remains on
driving growth through consumer-centric
innovation and building a future-ready
organisation. Our strategic priorities are
centred around realising the growth potential
of the organisation, enhancing operational
efficiencies, and fulfilling evolving customer
requirements with innovative solutions
that add convenience to their everyday

life. Our relentless focus on strengthening
our R&D capabilities reflects our resolve to

innovate and thrive in a competitive market
environment. We are confident that our
consumer-focused approach to new product
development will not only help us to meet
evolving consumer demands but also reinforce
our position as a leader in the Indian consumer
electricals space.

Our strategic investments towards capacity
building, including the establishment of a
new greenfield manufacturing plant for
fans in Hyderabad and the introduction
of a new production line for Switchgears,
are anticipated to support our growth
objectives. Our Hyderabad Facility,
adhering to Industry 4.0 standards,
boasts automated assembly and packing
lines, material transfer systems, and

a state-of-the-art paint shop. Through

the integration of robotics and cloud
computing, we have revitalized traditional
manufacturing processes, paving the way
for consistent quality and remarkable
productivity enhancements.

We recognise the importance of investing
in our people to build a future-ready
organization. Our continuous efforts

are directed towards fostering a high-
performance culture where everyone

has the opportunity to learn, grow, and
thrive. By creating an environment that
encourages innovation, collaboration, and
continuous improvement, we empower
our workforce to drive the company's
success. The unique perspectives that come
from our diverse talent foster innovation,
while our commitment to continuous
learning and development ensures we
remain competitive and adaptive in a
rapidly evolving market.

| remain thankful to our esteemed
shareholders and diverse stakeholders

for their continued trust and support. | am
also deeply thankful to our talented team,
whose dedication, teamwork, and resilience
empower us to achieve our organizational
goals. As we steer the Company towards
new horizons of growth and market
leadership, we are actively shaping an agile
and future-ready organisation.

Regards,

Ravindra Singh Negi
Managing Director & CEO

Key Financial Highlights

Revenue from Operations (% crore)

2,812

Technology that cares
CORPORATE OVERVIEW

EBITDA (% crore)

2062

144

FY20 FY21 FY22 FY23 FY24

PAT (% crore)

176

/6.5

FY20 FY21 FYzz2 FY23 FYz24

RoCE (in %)

(<]
~

15.28

FY20 FY21 FYzz2 FY23 FYz24

Debt Equity Ratio (In Times)

30.60

0.03

FY20 FY21 FYzz2 FY23 FYz24

Fixed Asset Turnover Ratio (in3)

0.27

'003
'0.03
l002
'003

/.42

FY20 FY21 FYzz2 FY23 FYz24

14.11

FY20 FY21 FYzz2 FY23 FYz24
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Elevating lifestyles with
convenient home solutions

With ever-evolving consumer
expectations, we focus on delivering
thoughtful solutions that make life
simpler and more convenient. Our
commitment to innovation ensures
each product delivers superior value
and genuine delight.

We aspire to elevate

the quality of life of our
customers consistently. In
keeping with this objective,
we remain focused on
understanding the evolving
needs of our consumers.
Through consistent product
innovation, we ensure

that we are providing our
consumers with greater
comfort and convenience.

We continue to build on

our legacy by adapting to
industry trends and creating
value for our stakeholders
in more ways than one. At
Orient Electric, we foster

a culture of innovation,
enhance consumer touch
points and deliver superior
customer experiences.
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A Heritage Brand, Still?

Yes, but with a contemporary
jedge—combining our storied past
'with a forward-thinking approach
" to create thoughtful, modern
solutions for today’s consumers.

About Orient Electric

With seven decades of experience, at
Orient Electric, we have established
ourselves as one of the leading electrical
consumer brands in the industry. Our
wide product portfolio, including fans,
lighting solutions, home appliances,

Technology that cares
CORPORATE OVERVIEW

Over time, we have fortified our 1 ,35,000+

core competencies by enhancing our
manufacturing capabilities, expanding Retail Outlets
our distribution network, refining our

after-sales services and diversifying our
product portfolio. These efforts have 450+

switchgear and other electrical been pivotal in shaping a consumer- Cities
accessories, are ushering in an enriching centric brand. Additionally, we have —
experience for our consumers. recorded significant market growth in
India and are establishing leadership in 30+
exports, operating in over 30 countries. Countries
Vision Mission

Spreading Happiness by Smart
Application of Technology

=

Our Values

Excellence

We are committed to
the highest standards
of professional

ethics and honesty

We are accountable
for both our successes
and failures and do
not allocate blame.

We are a leading Indian electrical brand with significant global
presence. We are focused on making customers happy by
consistently providing smart electrical solutions through innovation,
world-class manufacturing practices, knowledgeable and customer-
oriented distribution network, highly responsive after sales service
and engaged employees

Integrity Collaboration
We act in accordance
to our roles and
responsibilities.

We are credible,
we do what we say.

Care

We speak up
openly without fear.
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Driven by a deep understanding

of our consumers, we leverage our
strong manufacturing and R&D
capabilities to deliver innovative and
thoughtfully designed products.

Taking bold strides towards the future

Our steadfast commitment to excellence overarching objective has always been

in manufacturing, R&D, and design at to seamlessly integrate technology
Orient Electric ensures we remain at into our product line. To this end, we
the forefront of innovation, delivering continuously align our R&D efforts with
products with superior value propositions  the latest market trends; this approach
to our customers. We actively identify enables us to consistently refine and
and address consumer needs, bringing expand our portfolio.

technologically advanced, first-to-

market products that are designed Commitment to consumer-
with the consumer in mind. To further centric innovation

enhance the design and functionality

of our offerings, we have established Operating in @ dynamic sector with

an Innovation Centre and a state-of- rapidly evolving consumer preferences,
the-art Design Studio at our Faridabad innovation emerges as the essential
plant. Moreover, we have recently ingredient for our long-term growth.
established a new, state-of-the-art We place our customers at the heart of
greenfield manufacturing facility in our innovation process. By leveraging
Hyderabad to enhance our capability insights gathered from consumer

to produce superior quality, best-in- surveys and real-time feedback, we
class products at competitive costs. Its ensure that our product development

strategic location not only enhances our strategies are finely tuned to meet
Gbilitg to efficientlg serve the South and diverse and chqnging consumer needs.
Western markets but also facilitates our Our commitment to innovation goes
expansion into overseas geographies. beyond mere product improvement; it
is about creating market-first solutions

our munufocturing cupubilities that significantly uplift the consumer
experience. Integrating advanced

At OEL, we are committed to technology into our products, we aim
manufacturing excellence and investing to enhance the everyday lives of our
in technology, infrastructure and consumers. Our continuous drive for
talent to stay ahead of the curve. To innovation ensures that we stay ahead

achieve this, we maintain a sharp

focus on R&D and manufacturing

and supplier capabilities, constantly
striving to innovate and improve

our product offerings. Our state-of-
the-art manufacturing Facilities at
Noida, Faridabad, Kolkata and now
Hyderabad are equipped with the latest
technologies, allowing us to maintain
high standards of quality.

Our innovative strategies

Operating in a dynamic sector with
rapidly evolving consumer preferences,
innovation emerges as the essential
ingredient for our long-term growth. We
ensure that all our product innovation
strategies are crafted based on the
insights received from surveys to

meet diverse customer needs . Our

Technology that cares
CORPORATE OVERVIEW

of market trends, offering solutions that
are both relevant and future ready.

Sustained focus on
Research and Development

RE&D is the cornerstone of our
manufacturing excellence. Our dedicated
R&D team relentlessly pursues innovative
solutions to meet the evolving needs of
our customers. We conitnously invest in
state-of-the-art laboratories and testing
facilities, enabling our team to experiment
with new materials, technologies, and
designs. This proactive approach allows
us to continuously enhance our product
portfolio and offer a differentiated value
proposition to our consumers. The results
of our R&D efforts are evident in many
groundbreaking innovations such as
Reroseries fans and health-centric Eyeluv
LED lights. From smarter home appliances
to more efficient lighting solutions, our
products reflect our commitment to
technological advancement and customer
satisfaction. Investing in R&D not only helps
Us gain a competitive edge but also drives
long-term productivity and profitability. By
continuously improving and innovating, we
ensure that our products remain relevant
and our operations efficient.
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Our strengths

Advanced Innovation Centre

Our state-of-the-art innovation
centre is equipped with top-tier
infrastructure, featuring advanced
research labs and accredited testing
centres. This Facility, accredited

by NABL, promotes collaboration,
experimentation and the

development of innovative solutions.

State-of-the-Art Design Studio

Our design studio, equipped

with advanced machinery,
enhances our design capabilities.

It empowers our designers to
innovate, explore new concepts and
develop unique designs.

In-House Capability Building

We have built strong in-house
capabilities across various stages

of the product lifecycle, including
industrial design, engineering design,
prototyping, testing and validation.

advancement across all our offerings.

In lighting, we have an established
competence center for electronics,
focusing on the design of drivers and
PCBs for LED products.

In-House Prototyping Lab

Our in-house prototyping lab reduces
turnaround time and accelerates the
iterative design process. This Facility
allows us to quickly validate and
refine product concepts, leading to
faster go-to-market.

Ahead in the Technology Curve

The advent of Industry 4.0 and
automation signifies a fundamental

shift with profound implications for

the industry in which we operate. At
OEL, our focus extends beyond merely
staying abreast of these technological
advancements; rather, we integrate them
into every facet of our operations.

Hyderabad plant:
Setting new standards

We have recently commenced
commercial operations at our newly
established manufacturing plant in
Hyderabad, Telangana. Adhering to
Industry 4.0 standards, it features
advanced automation technologies
designed to enhance productivity and
efficiency while maintaining stringent
safety and environmental standards. This
plant represents a significant milestone
in our growth strategy, enabling us

to produce top-notch quality products
at competitive costs. Strategically
located, the Hyderabad facility allows
us to leverage our proximity to the
southern and western regions of Indig,
enhancing our ability to serve these
key markets with greater efficiency.
Additionally, the advanced automation
and state-of-the-art technology will
enable us to develop superior quality
products for international markets,
aiding our international business.

With this new facility, we are not only
boosting our production capabilities
but also reinforcing our dedication

to delivering exceptional products

and value to our customers, both
domestically and globally.

Automated Paint Shop

Our automated paint shop will
manufacture both powder and liquid
coatings, ensuring consistent quality

and significantly improving the Fit,

feel, and finish of our products. This
automated system eliminates human
exposure to hazardous chemicals, thereby
enhancing workplace safety.

Automated Assembly Line

Our factory's assembly line features
cutting-edge technology, achieving
lower cycle times and enhanced
productivity. This automation will
help improve product quality and
increase worker safety.

Automated Material Transfer

Material handling within our factory
will be managed by Autonomous
Mobile Robots (AMRs), without human
supervision. The AMRs facilitate the
efficient transfer of materials, including
finished goods, to the warehouse floor.

Automated Packing Line

Our automated packing line are designed
to perform tasks including palletizing, box
forming, tapping and strapping.

Technology that cares
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Automated Blade Riveting and
Segregation

Our factory features advanced
automated blade riveting and
segregation systems, ensuring precise
and efficient assembly of components.

Sustainability

Our Factory places a strong emphasis
on sustainability, with dedicated green
spaces throughout the premises. The
facility maximises the use of natural
light, reducing dependency on artificial
lighting, and employs motion sensor
lights to optimize electricity usage.
Additionally, the factory features ETP-
STP-WTP systems to reuse water and
treat waste, highlighting our commitment
to environmental stewardship.




0 orient (¢ €K BIRLA GROUP

electric

Orient Electric Limited | Annual Report 2023-24

Driving Technological
Excellence in Lighting

Our manufacturing expertise in lighting
is underpinned by advanced design and
robust R&D capabilities in both B2C and
B2B segments. We have an established
competence centre which has helped us
to improve our product reliability and
cost efficiency while also enabling us to
develop tailor-made products to meet
specific requirements. With specialized
expertise in design of advanced facade
lighting and smart lighting solutions, we
deliver products that harmoniously blend
cutting-edge technology with aesthetic
appeal. Furthermore, our strong R&D
capabilities drive continuous innovation,
keeping us at the forefront of lighting
technology and product development.

Smarter LED lights: Innovative Solutions For Our Customers

Advanced loT-Based Outdoor LED Lighting

We have developed a state-of-the-art street
light controller module that uses 3G 4G, nb-loT
and RF technology for real-time communication
with centralised cloud platforms. These smart
streetlights are equipped with sensors and
controllers that automate functions, including
on off scheduling, dimming and fault detection,
making them highly efficient especially with the
integration of cutting-edge IoT technology.

Implementation

Our smart lighting solutions are currently undergoing rigorous testing and refinement
before deployment. Once these tests are successful, we will roll out large-scale
deployments in collaboration with local authorities to ensure their seamless
integration into city grids.

These lighting systems will transform urban living by enhancing visibility, safety
and energy efficiency. Real-time monitoring and predictive maintenance will reduce
downtime and operational costs, making cities smarter and more efficient.

New line for MCBs
at Noida plant

Besides the new
manufacturing facility at
Hyderabad, we have added

a new line for MCBs at our
Switchgears plant in Noida,
equipped with state-of-the-
art automatic calibration and
verification line for MCBs.
Supported by a fully equipped
R&D center, this enhancement
strengthens the company’s
capability to develop
technologically advanced,
industry-leading products.

Delighting consumers

with a plethora of choices

Technology that cares
CORPORATE OVERVIEW

With consumers becoming increasingly technology-savvy, staying abreast
of emerging technologies and market trends is paramount.

Our deep understanding of consumer preferences, combined with our
commitment to R&D and innovation, empowers us to consistently deliver
superior value to our consumers. Our approach revolves around offering
technologically advanced and thoughtfully designed products and solutions
that cater to their evolving needs.

Consumer insights driven New
Product Development

Central to our innovation strategy is

the integration of consumer insights

into new product development.

Through extensive market research and
surveys, we gain deep insights into the
preferences and behaviours of new-age
consumers, and utilize real-time feedback
from customers on our new product
launches. This data-driven approach
ensures that our products resonate with
our target audience, offering solutions
that are not only functional but also align
with evolving lifestyle and technological
trends. During FY24, we introduced

a number of new products across our
categories. Following the BEE transition
and the growing demand for energy-
efficient fans, we expanded our energy
saving BLDC fans range with new models
in premium and mid-premium segments.
Equipped with features such as loT
controls, integrated lighting, and reverse
rotation, these fans align with the
consumers' desire for smart, stylish, and
technologically advanced solutions.

In the air cooler category, we have
introduced high-capacity models tailored
for Desert and Commercial applications,
targeting larger spaces that require
enhanced cooling capabilities. Some of the
new models launched included Smartchill

125L, Avante 105L and Titan 100L in desert
cooler category and Maxochill 100L in
commercial cooler category. These coolers
come equipped with fan blades with Aero
Fan technology which ensures an impressive
and longer air throw of up to 60-feet. From
plastic to metal coolers and commercial to
industrial air coolers, we offer a wide range
of cooling solutions catering to diverse needs
and usage environments.

In lighting, we strengthened our
product portfolio in both consumer and
professional luminaires. Taking into
consideration the market price erosion,
we launched new value-added products
like COB, downlighters, and panels in
consumer luminaires. Additionally, our
professional luminaires range has been
expanded to include new solutions for
tunnel, border, warehouse, and national
highway lighting applications. Our
strategic focus on B2B lighting segment
over the past couple of years has started
to yield results. We have gained strong
traction in this space, marked by a
significant increase in enquiries and a
robust order book for our professional
luminaries. Additionally, we have made
notable strides in facade lighting,
underscored by successful execution of
prestigious projects like Srinagar Smart

City, Ganga Patna Setu Bridge, Sudarshan
Setu, and Mumbai Metro Rail Corporation.

The introductions of new products across
categories have been pivotal in driving
our growth for FY24. These additions
have enriched our product portfolio,
ensuring a healthy mix that caters
effectively to diverse consumer needs
and market demands. With a steadfast
commitment to understanding consumer
needs and leveraging our strengths in
R&D and manufacturing, we will continue
to evolve our product offerings to meet
and exceed consumer expectations.

Superior price-value proposition

Our approach to product development is
grounded in providing a superior price-value
proposition to our consumers. By optimising
our manufacturing processes and supply
chain efficiencies, we ensure that our
products not only meet high-quality standards
but also remain competitively priced in

the market. We have also institutionalised
cost-saving initiatives through Centres of
Excellence to enhance efficiency and build
economies of scale for pricing the product
right. This enables us to deliver maximum
value to our customers without compromising
on performance or reliability.



0 orient (& ck BIRLA CROUP

Technology that cares
Orient Electric Limited | Annual Report 2023-24

CORPORATE OVERVIEW

New Product Launches

Technologically advanced BLDC fans with new-age designs and finishes Stylish and technologically advanced water heaters for modern spaces
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Kitchen appliances to simplify your daily cooking m
|
Rainbow Panel Prism Surface Flexi Spot K Type
Square COB Downlighter Light Wall light
Cooksmart ICT Sizzle POWERHOT Electric Kettle
Superior quality, heavy weight dry irons For effortless ironing
[}
b
*© =
S
4‘/ ; Emergency Crescent Prism Surface LED Flood
S : Lantern Lamp Emergency Desk Lamp COB Downlighter Light Razor
0= —
Lyvi Gusto Decorative lights to add sparkle to festivities

Multiple products launched across consumer and professional luminaires
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Joylite Curtain Diya Joylite Curtain Mannat Ball Joulite Kuber Yantra Swastik Joylite Golden Toran

Rainbow COB Downlighter Ranger Dual Prism Twist COB Downlighter Prism Deep Downlighter
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By diversifying sales channels,
advancing our digital footprint,
delivering exceptional after-sales
service, and employing a customer-
centric marketing approach.

Technology that cares
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Driving Market Success: Expanding Reach, Elevating Engagement

Expanding our distribution

We are strategically diversifying and
expanding our sales channels to align
with evolving consumer buying behaviour,
aiming to enhance our market reach,
capture greater market share, and
achieve a competitive advantage. Our
implementation of direct-to-market (DTM)
distribution approach in fans in select
states has yielded significant success,
evidenced by consistent market share
growth. We are also leveraging the
insights gained to inform our strategies
in other states where we work with
distribution partners. Our focus remains
on improved retail visibility and ensuring
that the brand is available at most outlets.
In line with this, we also enhanced our
focus on large format retail (LFR) and
partnered with leading retail chains like
Croma, Reliance, Vijay Sales, and Vishal
Megamart during the year under review.
Our focus is to expand sales channels
across our categories. Going forward,

we anticipate these efforts will not only

O qr.i.e .nt Fans Lighting Air Coolers

Home 2

generate tangible benefits in terms
of revenue growth and market share,
solidifying our position in key markets
and fostering stronger relationships
with our customers.

Driving accessibility and
convenience through Digital

Our digital business has experienced
robust revenue growth, with e-commerce
channels playing an increasingly
significant role. Throughout the year
under review, we intensified our efforts
to strengthen our presence and scale all
our categories on e-commerce platforms.
Our goal is not only to drive revenue
growth but also to foster deeper customer
relationships. Additionally, we focused
on key account management, fostering
deeper engagement with platforms like
Amazon and Flipkart. During the year,
we also ventured into quick commerce
with partners like Swiggy Instamart and

Water Heaters  Small Appliances Switchgears Corporate Contact

For The Pleasure Of

Cooking Health-Packed Meals
Kitchen Staples For Every Home

Shop By Category

.i] p .

Lighting Alr

Covlers

Blinkit, responding to the increasing
demand for swift delivery services in a
rapidly evolving market. Simultaneously,
significant improvements in our supply
chain have ensured seamless operations
and elevated overall customer experience.
As we advance our Direct-to-Market
strategy, an efficient supply chain
network will play a crucial role.

We also launched our direct-to-consumer
(D2C) portal, which enables customers

to access more information about our
products, helping them make an informed
buuing decision. This platform gives us full
control over how we present our brand
and products and allows us to engage
directly with customers, enhancing
engagement through personalised
communication and targeted marketing.

Our focus remains on expanding our
reach and optimising interactions across
all touchpoints to foster engagement,
enhance accessibility, and deliver
unparalleled convenience.
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Delivering Superior After-Sales Service

We have established a robust after-sales service network aimed at swiftly resolving customer issues, thus fostering trust and
loyalty. Our commitment to delivering exceptional customer service, timely technical support, and flawless service execution forms
the cornerstone of our operations. To ensure accessibility and convenience, our initiatives prioritize prompt problem resolution and
proactive communication across multiple channels. Also, we offer extensive training and development programs for our frontline
personnel, enhancing their communication skills and knowledge to effectively meet customer needs. Furthermore, our call centers
are equipped with advanced dialler management systems, enabling our trained agents to handle calls promptly and effectively,
thereby improving our First-Time Resolution (FTR) rates.

8-8-88 Winter
Eare Program

The service initiative ‘8 Hours, 8 Cities, 88 Days' (8-8-88) was introduced as part of our Winter Care Program,
aimed at elevating service standards and enhancing customer satisfaction. This program specifically targeted
improvements in service delivery for water heaters and room heaters in selected cities across India.

8 Hours:

Lightning-fast service call completion within 8 hours of logging

8 CiTies:

Delhi, Noida, Ghaziabad, Lucknow, Amritsar, Chandigarh, Patna, Kolkata

88 Davs:

4th December 2023 to 29th February 2024

(€ cK BIRLA CROUP | o orient
electric

Service Excellence through advanced
CRM, ORM and Service Networks

Our robust tech-driven Customer
Relationship Management (CRM)
systems underscore our commitment

to real-time monitoring and prompt
resolution of customer concerns. These
systems optimize workflows, ensuring
efficient management of customer

data, interactions, and personalized
services. We diligently monitor customer

interactions, expedite response times,
and streamline operations. Alongside
email assistance as an alternative
support channel, WhatsApp for Business
facilitates seamless customer outreach
and rapid responses, enhancing
comprehensive support across various
communication platforms. We have
implemented a comprehensive Online
Reputation Management (ORM) strategy
which involves continuous monitoring

¥ ELEVATESSO
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of online platforms, including social
media, review sites, and forums, to track
customer feedback and sentiments. In
addition, during the year, we established
a direct Authorized Service Centre

(ASC) network strategically located for
our Fans markets. This initiative has
significantly improved our response
capabilities, providing prompt assistance
to the customers.

27
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Marketing Strategy and Initiatives

The marketing strategy at OEL is crafted around a customer-centric approach, aimed at driving growth,
increasing visibility, and nurturing strong customer relationships. Our marketing mix is strategically designed
to build consideration for our product portfolio as well as drive point-of-sale effectiveness through both
digital channels and phuysical retail environments.

Driving growth across categories

Our marketing efforts are directed

at driving growth across our product
categories including fans, lighting, home
appliances, switches and switchgears.
Our aim is to enhance market presence,
engage our diverse consumer base,
and elevate brand visibility across all
our touchpoints. During the year, we
executed impactful campaigns across
ATL, BTL, print, digital, and experiential
platforms, capturing our audience’s
attention, boosting brand awareness,
and driving business growth in
respective categories.

20018 hosocuubet OOH  Size Tl

CK BIRLA GR

These campaigns were further
complemented by hyperlocal activations,
market storming and deployment

of engaging point-of-sale materials,
generating heightened customer
interest and engagement. Additionally,
leveraging shopper insights, we optimize
our on-ground activations to ensure
improved visibility and engagement. Our
steadfast marketing efforts in Direct-
To-Market (DTM) states have translated
into an impressive 65% year-over-

year revenue growth, reflecting the
effectiveness of our targeted approach in
these geographies.

WITHOUT MAKING

A NOISE

AEROQUIET BLDC
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Deepening our engagement with our
channel partners is crucial for us and
so we regularly share with them new
product launches, schemes and offers,
and other relevant information in both
static and video formats. This ensures
our dealers and retailers stay informed
and engaged, equipped with the latest
updates to effectively promote and sell
our products. In lighting and switchgears,
we actively engage with architects
and electricians, who are the category
influencers, to drive brand advocacy.

orient

electric

orient

= | BLDE FANS

Integrated marketing
approach

Our marketing strategy seamlessly
integrates offline and online efforts to
create a cohesive brand experience. This
holistic approach allows us to reach our
diverse audience effectively, enhancing
engagement and fostering lasting
connections. We craft our marketing
campaigns to ensure consistent
messaging across all touchpoints, from
television and print media to social media
platforms and online advertisements.
While TV remains pivotal for broad reach,
we are now allocating over 25% of our
total budget to digital. Recognising the
digital-first customer journey, we utilize
a blend of TV, CTV, Meta platforms, and
OTT for extensive top-of-the-funnel
reach. Investments in search advertising
on Google, Amazon, and Flipkart

target customers actively seeking our
products. E-commerce is integral to the
customer journey, and so we're using
various digital channels including social
commerce and DSPs to target younger
audiences and women.

Bolstering new channels
of growth

Given the fact that a majority of
consumer decision journeys start online
today, we have significantly increased
our on-platform spending across

major online marketplaces, including
Amazon and Flipkart, to connect with
this new-age consumer. This strategic
move is aimed at enhancing our product
visibility, expanding customer reach,
and driving sales effectively in a
competitive digital landscape. We employ
targeted digital advertising across
platforms like Google and social media
to attract and convert customers. We
also leverage influencer partnerships

to promote our select products and
drive conversions. An important aspect
of our e-commerce strategy is creating
informative and engaging content that
empowers customers with valuable
product information, ultimately aiding
informed purchase decisions. As part of
our commitment to enhancing consumer
touchpoints and elevating customer
experience, we launched our D2C

More hot water output with
Industry’s First 5.9L

Longer heat retention

Aura % with Glass Wool insulation
Rapid Pro

Technology that cares
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website during the review year. This
platform is being continuously optimized
with best SEO practices to boost search
engine visibility and attract organic
traffic. We curate engaging content

like blogs and videos to educate and
engage customers, while personalized
email campaigns nurture leads and drive
repeat purchases. Our D2C site also
serves as a showcase for our extensive
product range and facilitates seamless
new product launches, ensuring a
comprehensive and enriching shopping
experience for our customers.

We are also placing a significant
emphasis on our large format retail
business where we continue to support
by increasing product visibility and
engagement. We achieve this by training
our ISDs (In-Store Demonstrators)
effectively, ensuring our products are
well-represented and enhancing sales
while building strong partnerships

with retail chains.

Heavy Copper heating element
for faster heating

EXPLORE

29
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Driving Excellence with
Insights

Customer centricity guides everything at

OEL, from product development to marketing
strategies, and so we rely heavily on consumer
insights. Through consumer surveys and

data analysis, we delve deep into consumer
purchasing behaviours and their preferences

and feedback to form our strategies. This deep
understanding is conitnously enabling us to
expand our product portfolio across categories to
ensure availability in a wide range of designs and
price points, catering to the diverse preferences
of our consumers. Furthermore, these insights
help us to develop and deliver effective
marketing campaigns that resonate with our
target audiences, allowing us to communicate our
products’ unique value propositions and ensuring
our messages are both relatable and compelling.
By strategically aligning our marketing initiatives
with consumer preferences and market trends,
we continue to grow our customer base, increase
market share, and strengthen our position

Key campaigns

Our campaigns begin with a thorough analysis
of consumer insights, including market trends,
consumer pain points, and preferences. Using
these insights, we craft holistic marketing
strategies aimed at reaching our customers most
effectively. An essential part of our planning
and execution involves closely monitoring our
progress. We track key performance indicators
(KPIs) to assess how well our campaigns are
working and use this data to make informed
decisions for continuous optimization.

{ CK BIRLA CROUP

Future OF Fans

Pata nahin cricket ka future kaisa hoga,
par fans ka Future pata hai!

The FutureOfFans campaign stemmed
out of our desire to reimagine fans

in context of modern homes. The TV
commercial, featuring brand ambassador
MS Dhoni in a never-seen-before avatar,
ingeniously used a futuristic narrative
to assert that the future of fans is

Technology that cares
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already here, with the premium Orient
BLDC Pro fans. These fans represent
a leap forward in technology, design,
and energy efficiency. The TVC, which
was been done in eight languages to
resonate with different audiences,
was strongly flanked by print, digital,
and OOH. The campaign resonated
with audiences, sparking interest in
our BLDC Pro fans.

O orient
electric

*Vpice controlled smart fan
A lan you can speak to.

Or Ghidoege | (30
AEROSLIM

AEROSENSE
UNDERLIGHT

as a market leader.

Coming soon

e FUTURE
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ALLSEASCIN FANWITH  "WHISPER
— “REVERSE ROTATION  QUET FAN

"Boost mode for quick cooling.

Very slient, very powerful.
“Whisper quiet operation
with high airflow.
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Timeless elegance, always in fashion

AEROQUIET

FANS « HOME APPLIANCES = LIGHTING *» SWITCHGEAR Products alsa available or: [P Orfent | Wi srientalectric.com

u&l &t 2lTel, AT Ciknic Orient Aeroslim fan
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Lightstallations

Illuminated iconic buildings across India in
Tricolour for Independence Day

Building on our #OrientLightsUplIndia initiative,
we illuminated a number of landmark buildings
and sites across India in Tricolour in celebration
of India’s 77th Independence Day. We used

our indigenously developed Facade lighting

to illuminate these buildings, with the option

to program lighting levels, colours, and effects

Sudarshan Setu, Gujarat
T

through controllers. We proudly refer to these
beautifully lit structures as ‘Lightstallations'.

Srinagar Smart City

Ganga Patna Setu Bridge
Sudarshan Setu

Mumbai Metro Rail Corporation

ONGC Headquarters, New Delhi

lzzatnagar Railway Station, Bareilly

Main Gate, Shanti Stupg, and the
gate of Mahabodhi International
Meditation Centre (Leh)

Ambhora Bridge, Nagpur

Our capability to deliver exceptional projects is
fuelling traction in our facade lighting business
and garnering interest from government
bodies nationwide.

Festive campaign

Diwali ki raunak tab chhayegi, jab har
ghar se roshni aayegi

Diwali symbolizes the celebration of
bonds and the essence of togetherness.
This formed the basis of our festive
campaign. Our TVC beautifully
showcased MS Dhoni illuminating

every house in his cherished, old
neighbourhood with the resplendent
glow of made-in-India Orient Joylite
festive lights, echoing the message
that the true essence of Diwali is only
complete when we illuminate every
home and heart. The campaign struck a
chord with audiences across the country.
The 4-week long campaign covered TV,
print, digital, and social media.

Technology that cares
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By investing in new organisational
capabilities, prioritising upskilling and
reskilling, and building robust talent
pipelines for the future.

4

é

A

Building a Future-ready Workplace

With a firm belief that our success is rooted
in our people, at OEL, we are committed

to building a future-ready workforce that
is diverse, agile, and resilient. To achieve
this, we remain focused on attracting
high-calibre talent and building enduring
capabilities, preparing our people for
current and future opportunities

Attracting High Caliber Talent

At the core of every customer-first
organisation lies a talented team.

A diverse talent pool enriches our
perspective, bringing valuable outside
insights, driving strategic capability
development. During the year under
review, we made significant investments
not only to enhance our capabilities

but also to cultivate a high-calibre,
diverse talent pool.

Diversity of Talent

We believe that a more diverse and
inclusive workforce, particularly

with more women in the right roles,
creates an environment critical to our
long-term business success. In our
industry, diversity brings a breadth of
perspectives essential for understanding
diverse consumer needs and ensures
that products are designed, marketed,
and serviced to resonate with all
demographics. Our efforts towards
diversity have resulted in a 47% increase
in the representation of women across
all levels of our organization over the
past year. In FY24, we doubled our hiring

of women employees and witnessed a
five-fold increase in women in service
roles. Notably, women now comprise
30% of our leadership roles, underscoring
our dedication to fostering diversity and
inclusion across the organisation.

Building New Organizational
Capabilities

As part of our ongoing journey of
transformation and growth, we remain
steadfast in our commitment to investing
in new organisational capabilities and
building robust talent pipelines for the
future. This year, we made significant
strides in these areas, ensuring that

we are well-positioned to meet the
evolving demands of the market and
maintain our competitive edge. In our
DTM operations for fans, we've bolstered
our sales and service teams through
targeted hiring efforts. For E-commerce,
our focus remains on acquiring talent
critical for enhancing performance
metrics, managing our product categories
effectively, and optimising supply chain
operations. Similarly, in large format

Technology that cares
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retail (LFR), we have strengthened sales
and account management capabilities.
Significant efforts have gone into
optimising the delivery organisation for
our wires business. These initiatives
reflect our commitment to building
resilient teams to drive sustained growth
across our businesses.

Nurturing Future Leaders - Orient
Campus Program

Our campus recruitment program

for Management Trainees (MT) and
Graduate Engineer Trainees (GET)

has been pivotal in attracting and
onboarding talented young individuals
from top-tier educational institutions,
who will be instrumental in driving

our growth journey. Our leadership

team was actively involved in the

hiring process, conducting pre-
placement talks and participating in
panel interviews, ensuring thorough
candidate evaluations. By leveraging
EvueMe, the world's First digital-human
Al recruiter, for comprehensive technical
and behavioural assessments, we

have significantly raised the quality

of our selection process. Additionally,
forging strong partnerships with leading
universities and colleges has ensured

a consistent influx of skilled graduates
into our talent pool. Our comprehensive
induction program includes plant visits, a
‘campus to corporate’ transition module,
and a deep dive into all facets of our
organization’s operations. Following this,
our campus recruits undergo a structured
six-month training program that prepares
them for their roles at OEL.
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Building a Strong Leadership Foundation

Our leadership development initiatives are meticulously

designed to meet the dynamic demands of the industry.

We emphasise nurturing strategic thinkers, tech-savvy
innovators, and versatile professionals capable of
thriving in today's complex business landscape. These
programs prioritise practical, scenario-based learning,
preparing our future leaders to drive growth and foster a

culture of excellence.

Key Features of Saksham

Extensive Course Selection:

A wide range of courses covering
various areas such as Behavioural
Skills, Business Skills, Change
Management, Communication Skills,
Customer Centricity, Customer
Service, HR, Ethics & Compliance,
Leadership Skills, Marketing,
Productivity, Personal Development,
Product & Technical, Sales &
Service are offered.

Customised Learning Paths:

Personalized learning routes based
on your role and interests, ensuring
access to relevant and captivating
content that meets your specific
requirements are catered to.

Embark is our ongoing 12-week
blended learning program designed
to empower young leaders across
our organisation. This initiative
integrates learning, practical
application, and real-world
experience to enhance personal
productivity, professional skills,

Saksham, our new Learning Management System (LMS),
serves as a comprehensive platform offering a wide
array of resources, courses, and personalized learning
opportunities. Whether refining skills for current roles
or exploring new career paths, Saksham provides

essential tools and support.

Collaborative Learning
Environment:

Collaboration and knowledge
exchange through social
learning features, facilitating
connections and the sharing of
insights are encouraged.

Interactive Learning
Experience:

Educational activities are
transformed into engaging
experiences through gamified
elements, making learning both
enjoyable and interactive.

24/7 Accessibility:

Round-the-clock access across
various devices, enabling learning at
your convenience, whether you are in
the office, at home, or on the move.

Real-Time Progress
Monitoring:

Learning journey in real-time
can be tracked, monitoring
achievements and pinpointing
areas for improvement.

Bite-Sized Learning
Modules:

Complex concepts are broken into
easily digestible modules, enhancing
efficiency and manageability in

the learning process.

This is our comprehensive 12-week blended learning programme, meticulously
crafted to empower young leaders throughout our organisation. This innovative
initiative seamlessly integrates learning and, practical application , and hands-on
experience to elevate personal productivity, hone professional skills and foster a
profound comprehension of our organisational ethos. Throughout the duration of
Embark, participants immerse themselves in mastering nine essential skills

Resilience Critical thinking

Embracing feedback  Problem-solving

Orange Leaders

Orange Leaders is a holistic initiative aimed
at transforming our managers into effective
leaders. By focusing on a wide range of
competencies and skills, Orange equips
future leaders to navigate transitions,
ensure stability, and drive long-term
success through consistent practices,
effective communication, and strong
coaching abilities.

Careinour DNA

For us, “Care” is not only one of our core
values, but also the essence of who we
are as a company. We prioritize empathy
and support for our employees, striving

to nurture a workplace where they feel
valued, respected, and empowered. Our
commitment to care extends to our valued
customers, where it translates into deeply
understanding their needs and consistently

Listening to Our Employees

We prioritize understanding and responding
to our employees’ needs, concerns,

and experiences through initiatives like
Amber and Employee Connect. Amber,

an Al-powered chatbot, serves as our
dedicated listening officer, providing a
confidential space for employees to openly
share feedback. Through personalized
one-on-one communication, we ensure
that every employee’s voice is heard and
valued. Additionally, Employee Connect
entails regular sessions across levels and
functions, where we listen attentively to
their needs, concerns, and feedback. These
efforts reflect our commitment to fostering
a supportive and caring work environment,
underscored by our recognition as a

Great Place to Work (GPTW) for the

fifth year in a row.

Technology that cares
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Celebrating Successes Together

Acknowledging and celebrating the hard
work and achievements of our teams

and individuals is a cornerstone of our
culture. Our Rewards and Recognition
(R&R) programs are meticulously designed
to highlight outstanding contributions,
fostering a deep sense of pride and
accomplishment among our employees. The
quarterly HiFlyer program exemplifies this
commitment by recognizing top performers
across the organization. Additionally, our
Wouw cards initiative enables colleagues to
offer on-the-spot recognition, expressing
gratitude and acknowledging each other’s
efforts promptly. Moving forward, we

are committed to enhancing our R&R
framework to ensure a workplace where
recognition thrives.

and deepen understanding of our o
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Supporting Policies

Our policies at Orient Electric are crafted with a clear focus on the well-being of our employees. This includes healthcare support,
equal opportunity policies, maternity and paternity benefits, menstrual leave for women employees, and access to counselling and
emotional support. Besides this, we have other policies and programs in place which focus on women's health and safety and their
equal representation in the workplace. Additionally, we maintain a zero-tolerance policy for sexual harassment and have established
a committee to handle complaints and ensure a safe working environment. These initiatives reflect our commitment to fostering a
workplace where every team member feels valued and supported.

Enhancing Employee Engagement

We believe in fostering an engaging workplace culture, and to achieve this, we prioritize engagement through a variety of initiatives
and activities. Our #AmazingWomenofQOrient initiative celebrates the incredible contributions of our women workforce, highlighted by
a week-long celebration during International Women's Day 2023. We organise team get-togethers and offsites to team bonding and
camaraderie. Festivals are celebrated joyfully across our offices and plants, nurturing a strong sense of community. We also hosted
Badminton & Table Tennis Championship during the year to promote healthy competition among employees. We remain dedicated to
fostering active employee engagement in our workplace through ongoing initiatives and new endeavours.

Technology that cares
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Voices of #AmazingWomenOFfOrient

The Company’s policies and culture allow me to maintain a perfect balance between my
professional and personal life, enhancing my productivity and overall well-being.

Pragya Johri
Digital Marketing

It has been an exciting journey at Orient Electric, being a part of SCM function and
working closely with Digital businesses. The sub-function heads and leaders are easily
approachable. | admire the women friendly policies which are completely aligned with
organisation’s values.

Pallavi Jha
Supply Chain

My journey in this Company has been a transformative experience, evolving from a novice,
eager to learn into a more seasoned professional. Climbing the corporate ladder at Orient
Electric has been the most exciting part of my journey. The journey has taught me to be
articulate in thought and empathetic in approach. | navigated through various challenges,
each teaching me invaluable lessons and shaping my professional growth. The supportive
environment and collaborative culture here allowed me to develop new skills and gain
confidence in my abilities. As | took on increased responsibilities, | discovered my passion
for problem-solving and driving impactful change. Today, | look back with pride at the
milestones achieved and look forward with enthusiasm to the future, continuously striving
to contribute to our shared success. Orient Electric is indeed a great place to work, as it
leads by example for everyone by being the most employee friendly company.

Swati Sinha
Human Resources
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Building a Robust Infrastructure for
Technological Advancement

We are steadfastly enhancing our IT capabilities to not only
maximize operational efficiency but also empower our teams and
catalyse business growth. This strategic focus underscores our
commitment to leveraging technology as a catalyst for growth and a

driver of innovation across our organization

Boosting Productivity and Security

We have successfully implemented the
Manufacturing Execution System (MES) by
Dassault Systems in Hyderabad, optimizing
capacity use. Our adoption of the PURDUE
model has strengthened Operational
Technology (OT) security, ensuring robust
infrastructure protection.

State-of-the-Art Data center

We have established a new, state-of-the-
art data center to serve as the central

hub for our critical digital infrastructure.
This data center has been engineered to
accommodate essential systems such as
the Manufacturing Execution Sustem (MES)
and various other applications vital to our
operations. To ensure seamless continuity
and reliability, the data center is equipped
with robust backup systems.

Introducing Traceability 2.0

Across our organisation, including
manufacturing plants and warehouses,

we have implemented Traceability 2.0
which uses QR codes to track components
through every stage from quality checks to
shipment, enhancing supply chain visibility.

Securing ERP with SAP Compliance

We have fortified our ERP system,

SAP, with a suite of SAP-compliant
security tools including Security Weaver,
Segregation of Duty, and Authorization
management. These enhancements are
pivotal in mitigating the risk of inadvertent
errors and unauthorized access to
sensitive business data.
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Strengthening Cybersecurity Measures

We are continually enhancing our
cybersecurity framework to safeguard
our data, technology assets, and the
uninterrupted flow of our business
operations. By implementing advanced
threat detection systems and
comprehensive security protocols,

we ensure robust protection

against cyber threats.

Resilient Digital Infrastructure

Our commitment to maintaining a resilient
digital infrastructure is evident in our
comprehensive disaster recovery strategu.
With multiple layers of control, secure
backups, and encryption technologies
deployed both on-cloud and on-premises,
we safeguard business continuity and data
integrity against unforeseen disruptions.

Preparing for Data Protection Regulations

Anticipating the implementation of the
Digital Personal Data Protection (DPDP)
Act of 2023, we are proactively aligning
our data management practices with
stringent requlatory requirements. This
proactive approach ensures that we
uphold the highest standards of data
privacy and compliance.

Enhanced Integration and Automation

We have significantly enhanced the
integration capabilities between
E-commerce marketplace and internal
systems, including ERP through an
advanced middleware. This integration
facilitates seamless and efficient
operations, ultimately leading to enhanced
customer experience.

Technology that cares
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Optimized Master Data Management:

Automation integrated into our ERP
system has revolutionised our approach to
Master Data management. By automating
data entry, validation, and maintenance
processes, we have achieved heightened
accuracy, efficiency, and consistency in
managing critical business information.

Improved connectivity and
access management

To strengthen identity and access lifecycle
management, we have implemented Single
Sign-On (SSO) and Identity and Access
Management (IDAM) across endpoints and
SAP, Product Information Management
(PIM), and Privileged Access Management
(PAM). This ensures secure and streamlined
access control throughout our systems and
operations. For the optimization of Server
resources, we use virtualization technology.

Al-powered security enhancements

Our commitment to maintaining robust
information security is strengthened by Al-
powered enhancements integrated directly
into our firewall systems. This technology
provides real-time threat intelligence,
enabling proactive threat detection, rapid
response, and continuous improvement of
our cybersecurity capabilities.
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Driving Financial Excellence For Sustainable
Shareholder Returns

By leveraging strategic financial management and seizing growth
opportunities, we ensure sustained value creation for our investors.

Strong financial position and
judicious investments

Robust liquidity and prudent financial
management have fortified our financial
strength. This has also enabled agile
decision-making and supported prudent
investments in sustainable growth by
leveraging technology. Our ability to
fully self-fund a Rs. 210+ crore project in
Hyderabad underpins our sound financial
footing and preparedness to undertake
future growth initiatives.

Cost optimisation and
efficiency

Our persistent focus on product cost
optimisation has delivered significant
results, contributing to an increase

of over 3% in our bottom line. This
commitment to cost leadership has
permeated our organisational culture,
fostering a mindset of continuous cost
consciousness and efficiency.

Sustained free cash fFlow and
financial Flexibility

We have consistently generated free
cash flow, maintaining a negative
net-debt position. This financial
strength demonstrates our ability to
generate cash in excess of our debt
obligations, providing us with the
flexibility and resilience to manage
our financial commitments and pursue
growth opportunities.

Diverse funding and liquidity
options

Our ongoing focus on diversifying our
funding and liquidity options enables

us to capitalise on multi-directional
growth opportunities, mitigate risks from
potential funding disruptions and adapt
swiftly to changing market conditions
or unforeseen financial demands. This
enhances financial stability by ensuring
ample resources for ongoing operations,
investments and strategic initiatives.
Additionally, we are consistently
strengthening our reserves to navigate
volatile and unpredictable market
conditions with resilience.

1510

Capital allocation and
strategic decision-making

Our ability to allocate capital to high-
return opportunities is driven by a
rigorous strategic decision-making
process, supported by meticulous
financial scrutiny to ensure optimal
returns on investments. We have made
prudent choices in our growth journey,
including forays into direct-to-market,
digital business, large format retail and
the Lighting B2B and B2G segments.
Additionally, our ongoing investments in
enhancing internal capabilities for both
products and personnel are yielding
promising results.

Technology integration in
financial processes

The majority of our financial processes
are now powered by technology,
ensuring seamless, system-controlled
and timely execution of transactions.

This technological integration extends to

our product portfolio and fully digitised
operations, enhancing operational
efficiency and enabling data-driven
decision-making across the organisation.

Working capital
management and vendor
financing

Efficient working capital management,
combined with enhanced leverage
through vendor and channel financing,
has effectively controlled exposures
while extending credit and liquidity
support to our business partners.
Additionally, our well-networked banking
arrangements strengthen our extensive
and tailored facilities, enabling swift
business actions across the ecosystem.

Curated policies for business
expansion

We have curated flexible policies to
ensure robust controls and support

for our business partners, facilitating
expansion into new channels such

as direct-to-market, B2B, tender and
digital. These policies also contribute
to diversifying our product portfolio,
mitigating risks and capitalising on new
growth opportunities.

Good governance and
ethical practices

At Orient Electric, we adhere to

the highest standards of corporate
governance, steering us towards
sustainable growth, social
responsibility, and a customer-centric
approach. These standards ensure
transparency, accountability, and
adherence to ethical practices in all
our decisions. By upholding these
principles, we continually nurture trust
among our stakeholders.
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Environmental, Social,
and Governance

Sustainability at Orient Electric has evolved beyond regulatory compliance
to become a strategic imperative. This shift has enhanced efficiency,
reduced risks and bolstered our brand reputation, driving long-term
profitability. Our commitment to sustainable growth ensures a positive
impact on the environment and communities we serve, ensuring inclusivity

and sustainability for all.

Towards this, we have integrated energy-efficient solutions which marks
a significant step in optimising our manufacturing processes. These
advancements not only reduce our carbon footprint but also conserve
resources, promoting sustainable industrial practices. Additionally,
replacing hazardous chemicals with eco-friendly alternatives in metal
surface treatment reflects our dedication to adopting safer and more

sustainable manufacturing methods.

SEBI's Business Responsibility
and Sustainability Report

(BRSR)

We are reporting on the nine
principles of SEBI BRSR and

are in compliance with the
requirements thereunder.

Aligning with UN SDGs

Sustainable Development
Goals (SDGs)

We map our business operations to 17
SDGs, thus facilitating our corporate
strategy with the needs of todays society
and aligning with tomorrows opportunities.

(3]

Global Reporting
Initiative (GRI)

We map our business activities to

over 60 GRI standards, which identify
stakeholder inclusiveness and outline
five steps for comprehensive stakeholder
inclusiveness and engagement.

Guided by the UN Sustainable Development Goals (SDGs), we are integrating sustainability into our core business strategy,
nurturing a culture of responsibility, innovation and collaboration. Our operations are designed to include sustainable practices,
contribute to community development and safequard the environment. Through these initiatives, we reaffirm our commitment
to building a more inclusive, peaceful, and prosperous world for present and future generations, inculcating the essence of
‘Technology that Cares’.
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Environment

In our commitment to sustainability and environmental stewardship, we have implemented comprehensive initiatives
aimed at efficient water management, responsible waste disposal, and energy conservation. With a focus on minimizing
our ecological footprint and promoting environmental sustainability, we have integrated conservation measures into our
operations while ensuring compliance with regulations and taking responsibility for our environmental impact.

Energy and Environment Conservation

Innovative Techniques

We have invested in innovative
procedures to reduce the adverse impact
of manufacturing processes on the
environment. Our BLDC technology in
fans and air coolers results in up to 50%
less energy consumption.

Energy Conservation Initiatives

We have undertaken various measures
to conserve energy, including the
reduction in the usage of air conditioners,
improving loading capacity, and removing
shrink-wrap machines, leading to
reductions in electricity consumption.

By adopting energy-efficient
technologies and installing renewable
energy sources such as solar panels, we
demonstrate our commitment to reducing
our carbon footprint and leading the
transition toward a sustainable energy
future. This initiative has resulted in

the generation of 68,381 kilowatt-
hours (KWH) of renewable energy
from our solar plant.

3,57,36,845 MJ

Total Energy Consumption, a
decrease of 34,02,454 M) compared
to FY'23.

1 MW

PNG generator Installed

620 KVA

Dual fuel generator Installed

Environmental Conservation Initiatives

Our green premises contribute to
environmental conservation and
climate change mitigation through
initiatives such as tree plantations,
tree-LED lighting, and renewable
energy systems. These efforts result
in reduced energy consumption and
greenhouse gas emissions.

ISO 14001:2015

Faridabad, Kolkata and Noida Plants Certified
for Environment Management System

ISO 50001:2018

Faridabad Plant
Certified for the Energy
Management System

Tree Plantation

Conscious efforts are made to conserve
flora and fauna through mass tree
plantation initiatives.

We launch a tree plantation campaign on
World Environment Day which represents
a significant contribution to natural
capital, promoting carbon sequestration,

soil stabilization, and habitat provision
for diverse species. This grassroots
effort is dedicated to enhancing life on
land by conserving and restoring forests,
combating desertification, and halting
and reversing land degradation.

Sustainable manufacturing

Greener Alternatives in Metal Surface
Treatment

We have substituted hazardous
chemicals like Chromium and
Phosphating with Nano (Ceramic coating)
for metal surface treatment. This
enhances the quality and sustainability
of our manufacturing processes, by
fostering innovation and sustainable
industrial practices and reducing
environmental harm.

Innovative and Sustainable Production
Techniques

We have implemented various
sustainable production techniques,
including VEDs in electrical devices,
non-solder type B22 aluminum caps

in LED lamps, and BLDC motor and
inverter technology in products. These
innovations further our commitment to
eco-friendly manufacturing.
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Water Management

Conservation Measures

We have embedded conservation
measures into our operations and
embraced sustainable strategies across
our business and production processes.
We are committed to replenishing natural
resources and implementing initiatives to
restore these valuable assets.

Compliance and Responsibility

To minimize untreated wastewater from
our facilities, we ensure compliance
with relevant regulations. Additionally,
we take responsibility for providing
clean drinking water, sanitation,

and washrooms to government

schools in Faridabad.

Effluent Treatment Plant (ETP)

Orient Electric's Effluent Treatment

Plant represents a proactive measure

in ensuring water is not merely a
resource used but a resource reused. By
transforming processed wastewater into
reusable, deionized water, we emphasize
the importance of clean water and
sanitation through the efficient use and

recycling of water in industrial processes.

381 KL

Total water conserved

Ultrafiltration (UF) Plant within the
Sewage Treatment Plant (STP)

To further optimise water resources
and promote sustainability, we have
installed an Ultrafiltration (UF) Plant
within our Sewage Treatment Plant
(STP). This advanced Filtration system
processes wastewater for horticultural
purposes and floor cleaning. This effort
aligns with the need for sustainable
consumption and production patterns,
ensuring the sustainable management
of water and wastewater.

5,554 KL

Total water conserved
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Rainwater Harvesting

The rainwater harvesting systems
installed at our Faridabad Factory
preserve approximately 45 days’ worth
of rainfall annually. Groundwater levels
are monitored using piezometers and
digital telemetry, enhancing our water
management efficiency.

Additionally, the rainwater harvesting
structures installed at Government

Girl's High School in Kaurali, Faridabad,
annually harvest nearly 3.3 million
liters of rainwater. Also, approximately
3 million liters of water are recharged
annually from RO wastewater.

Waste Management

Waste Management Strategies

We are committed to reducing and
managing waste through various
strategies and mechanisms. Initiatives
include the use of biodegradable
packaging, recycling flexible plastic
waste, and converting canteen waste
into compost for internal use.

609 MT

of total waste generated,
a significant reduction
compared to pervious year

Sewage and Effluents Treatment

Effluents from our Factories are
efficiently treated in sewage treatment
plants and the treated water is

used for cleaning and gardening
purposes, ensuring responsible waste
disposal practices.

6,770 KL

increase in treated
wastewater discharged
compared to previous year

Hazardous and Electronic Waste
Management

By implementing comprehensive
hazardous waste management and
streamlining electronic waste disposal
systems, we mitigate soil and water
contamination and curb the potential
release of toxic substances into natural
habitats. The co-processing of waste
paint sludge resulted in the processing of
269.82 metric tons of waste paint
sludge, utilised as fuel in cement kilns.
This effort minimises the adverse effects
of waste on ecosystems and climate.

Eco-friendly Packaging

To reduce the environmental footprint
of packaging, we have adopted
biodegradable materials. This switch
significantly limits ecological damage
caused by persistent waste, which

calls for responsible consumption and
production patterns, which focuses

on the sustainable use of terrestrial
ecosystems and halting biodiversity loss.

Extended Producer Responsibility (EPR)
for Plastic Waste

Our approach to Extended Producer
Responsibility (EPR) for plastic waste
underscores our accountability across
the entire product lifecycle. By assuming
responsibility for the post-consumer
stage of plastic products, we actively
reduce environmental pollution and
advocate for a circular economy.

Sustainable Food Waste Management

We have adopted an onsite compost
mechanism to turn organic waste into a
valuable asset for improving soil Fertility.
This initiative reduces greenhouse gas
emissions from landfFills, addressing
climate change mitigation, and closes the
loop in the food production cycle.

268 KG

Food waste composted

Social

We at Orient Electric believe that nurturing an environment of inclusivity, well-
being, and social responsibility is essential for organizations striving to make a
meaningful impact. We understand that success extends beyond mere profitability.
It includes the empowerment of individuals, the promotion of diversity, and

the enhancement of societal well-being. Through our approach encompassing
initiatives ranging from women's empowerment and employee well-being to
corporate social responsibility initiatives, we are committed to creating a workplace
and community where every individual thrives.

Education, Skill Development and
Women Empowerment

Ujjwal - Electrician upskilling

In partnership with Dee Foundation and
Teach Indig, over 5,000 electricians
across India received upskilling training.
Led by experienced trainers, the
program focused on technical skills,
interpersonal skills, digital literacy,

and financial management, aligning
with the National Skill Development
Corporation framework.

5000+

Electricians trained

Technology that cares
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32.96 crore

CSR Expenditure in FY24

Girl's School Infrastructure Enhancement

Our flagship CSR project focuses on
renovating and modernizing government
girls’ schools in Faridabad, Haryana.
Partnering with “EK Sangharsh,” the
project aims to improve educational
infrastructure by installing rainwater
harvesting systems, repairing meal and
cultural activity areas and classrooms
enhancing cleanliness and hygiene
standards, providing stationary,
arranging sports Facilities, felicitating
meritorious girls, and ensuring safety
with boundary walls and CCTV cameras.
The initiative provides a good learning
environment for girls, nurturing academic
success and well-being.

~2000

Girls benefitted
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Healthcare

Critical Care Partnership

We collaborate with SJM Hospital, Noidg, to offer medical assistance to

underprivileged individuals suffering from critical illnesses. Through this partnership,
we established NICU/ICU wards and covered medical treatment expenses for those

from disadvantaged backgrounds, ensuring access to critical healthcare services.

Mind Culture Program Support

Contributing to the Mind Culture
Program by Ramakrishna Mission,
we support workshops for young
students on emotional maturity,
time management, work-life balance,
and stress management. These
sessions aim to nurture personal and
professional development, equipping
individuals with essential life

skills for success.

Campus Infrastructure Development

We contributed to the infrastructure
development at Chanakya
University's Global Campus.
Established with the objective of
providing world-class education
accessible to all, the university offers
interdisciplinary programs integrated
with Indian Knowledge Systems

to groom inspiring leaders with
life-mastering skills.
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1NicU/1ICU

NICU/ICU wards established

~1,500

Marginalised people supported with
medical treatment

First Referral Unit Enhancement

In association with Ek-Sangharsh,
we have undertaken initiatives to
upgrade medical infrastructure and
enhance patient care services at
First Referral Unit-1, a government
hospital in Faridabad. The hospital,
primarily serving women and
children, received necessary

testing and treatment machines,
including a bubble CPAP machine for
newborns, a biochemistry analyzer
machine for accurate diagnostics,
and modern operation theater
lights, ensuring efficient and quality
healthcare delivery.

Partnership for Nutritious Meals

We collaborate with the Akshaya Patra
Foundation to tackle malnutrition by
providing freshly prepared, nourishing
meals to students in select government
schools in Delhi. This initiative targets
children from low-income families,
addressing their nutritional needs and
promoting better health outcomes.

2000+

Children were provided with
nutritious food

Governance

Technology that cares
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To reduce operational risk, protect assets, and respect moral and legal obligations, Orient Electric maintains strict
governance policies and procedures. We protect sensitive information and earn customers’ trust by following data privacy
and security policy. Furthermore, a culture of strong risk management is encouraged by our enterprise risk management
strategy, which makes it possible to identify, evaluate, and mitigate risks for stakeholder protection and business continuity.

Integrity is of the utmost importance,
as evidenced by our Code of Ethics
and Whistle-Blower Policy, which are
regularly reinforced through training
sessions. Our dedication to integrity,
openness, and good governance is
demonstrated by our ranking as one of
India’s Most Trusted and Iconic Brands.

We promote technology and use
digitalization to improve accountability,
efficiency, and transparency-all of which
are essential in the current digital

world. Through automation of sales,
distribution, collection management,
and human resources operations,
investments in digitization projects

seek to increase operational efficiency

and transparency. Strong governance
procedures are ensured by digital
technologies that support compliance
monitoring, insider trading control,
lawsuit management, and vendor/
customer onboarding. More details on
Governance are provided in Corporate
Governance Report.

4

Independent Directors on the Board
(2/3 of total Board strength)

100%

Meetings attended by Independent
Directors (cumulative)
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Board of Directors

Mr. Chandra Kant Birla

Chairman

Chandra Kant Birla, aged 69 years,

is the Chairman and Non-Executive
Director of the Company. He is the
Chairman of several companies of the
CK Birla Group. The Group has interests
across industries such as automotive,
technology, infrastructure, building
products, healthcare, and education.
He is also a keen philanthropist

and deeply committed to creating a
sustainable positive impact.

Mr. Ravindra Singh Negi
Managing Director and CEO

Mr. Ravindra Singh Negi, aged 52 years,
holds a PGDM from the FORE School of
Management. With nearly three decades

of experience in the Fast-Moving Electrical
Goods (FMEG) and Telecom sectors, he has
held key leadership positions at reputed
brands. Ravindra has a proven track

record of leading large-scale business
transformations, turning around businesses,
and delivering strong P&L growth.

Mr. TCA Ranganathan

Independent Director

Mr. TCA Ranganathan, aged 70 years,
holds a graduate degree from St
Stephen's College, Delhi, and Post
Graduate degree in Economics from
Delhi School of Economics. He was
associated with State Bank of India.

He was the Chairman and Managing
Director of Export-Import Bank of India
and the non-executive chairman of
Indian Overseas Bank. He is currently
associated as an arbitrator on the panels
of the various stock exchanges and the
Indian Council of Arbitration. He has
more than 42 years of experience in
corporate finance, international banking,
and investment banking.

Mr. K Pradeep Chandra

Independent Director

Mr. K Pradeep Chandra, aged 67

years, is a retired IAS officer. He holds

a bachelor's degree in mechanical
engineering from the Indian Institute of
Technology, Madras; a master's degree
in Marketing from Indian Institute of
Management, Calcutta; a master’s degree
in Finance from Atkinson Graduate
School of Management, Willamette
University, USA and a Doctoral degree

in Public Administration from University
of South California, USA. He has headed
several state public sector undertakings
and has more than 39 years of
experience in Education, Finance, and the
Industries and Commerce Departments
of the Governments of Andhra Pradesh
and Telangana, with significant policy
contributions. He retired as the Chief
Secretary of Telangana State. He is also
an independent director and Chairman of
the Board of MosChip Technologies Ltd.

Mrs. Alka Marezban Bharucha

Independent Director

Mrs. Alka Marezban Bharucha, aged

67 years, holds a bachelor's degree in
Arts with Honours from the University
of Mumbai, a law degree from the
University of Mumbai, and a Master's
degree in law from the University of
London. She is the founding partner

of Bharucha & Partners, a solicitor of
the Bombay High Court and the High
Court of England and Wales, and an
Advocate on record at the Supreme
Court of India. She has over 35 years of
experience in mergers and acquisitions,
private equity investments, joint
ventures, venture capital investments,
and other financial transactions. She is
engaged in representing transnational
corporations for investments in the
telecom, retail, logistics, defence, power,
and banking sectors.

Mr. Raju Lal

Independent Director

Mr. Raju Lal, aged 61 years, is a
Chartered Accountant. He has more than
30 years of diverse experience across
various aspects of Strategic Planning

& Execution, Operational Excellence &
Process Optimization, Risk Management,
Leadership & Team development,
Change Management & Adaptability.

He has also done various certification
programs - Harvard- Journey to the
Board Room Program, IMD Business
School- Switzerland- Market Leadership
Program, Kellogg School of Management-
Advanced Management Program and
IIM(R)- Advanced Management Program.
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Operating EBITDA \

5.1%

Operating EBITDA margin
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PAT m

15.3%

ROCE (Pre-Tax)

7.42

Fixed asset turnover ratio

0.03

Debt-Equity ratio

N
\30.4%

Gross margins

T 2,750 Crore

Total Expenses
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Working capital days
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(GIobaI Economy )

In the year 2023, the global economy exhibited notable resilience, expanding by 3.2%, despite facing geopolitical challenges
and fluctuations in commodity prices, which led to inflationary pressures across both advanced and emerging markets. To
combat rising inflation, major central banks implemented measured interest rate increases, effectively curbing its escalation.
Inflation rates receded more swiftly than anticipated from its peak in CY2022, resulting in gradual economic recovery and job
creation in the US, Europe, and other emerging markets, albeit persistent geopolitical tensions, disrupting global supply chains
and trade. China’s economy continued to experience strain throughout CY2023, a trend expected to persist into CY2024,
given its significant manufacturing capabilities and supply chain influence, posing a potential risk to global economic stability.
However, emerging economies like India, Vietnam, and Mexico are expected to show positive growth, backed by heightened
kforeign institutional investor interest. )

Outlook Global GDP Growth Trend (in %)

The global economy is anticipated to
sustain a growth rate of 2.6% annually 3 2

until CY 2025. While the final quarter

of CY 2023 saw a modest growth of
0.4%, a more robust expansion of 0.8%
is anticipated in the latter half of CY
2024, Two key Factors are expected to
fuel this growth - subdued inflationary
pressures which will result in increased

consumer purchasing power and

improved accessibility to credit for

individuals as well as businesses. 2020
However, the projected growth rate is

anticipated to be below t-he historical 5021 5022 5023 2024 (P 2025 (P
average due to elevated interest rates

aimed at curbing inflation, reduced fiscal
support amidst high debt levels, and
sluggish underlying productivity gains.

Source - World Economic Outlook, IMF April 20242

-2.7

Indian Economy

The Indian economy demonstrated remarkable resilience in the face of global economic challenges. A robust resurgence in consumer
demand and strong performances across manufacturing, services, and agricultural sectors, buoyed by a favourable monsoon, have
been pivotal in this growth trajectory. According to the National Statistical Office (NSO), India registered a real GDP growth of over
8.2% in FY 2023-24. Driven by overall economic growth, India's per capita gross national disposable income for the year under review,
has increased to ¥ 2,14,951 compared to % 1,74,816 in FY 2021-22.3 This rebound in economic growth can be attributed to India’s sound
macroeconomic fundamentals, burgeoning domestic demand, and prudent monetary policies implemented by the RBI.

The manufacturing sector experienced robust growth, expanding at double-digit rates, driven by positive business sentiments
across sectors and resultant profitability. India Inc's interest coverage ratio, a measure of financial health, expanded for the third
consecutive quarter in October-December 2023, supported by favourable raw material prices and cost efficiencies.* Companies
across various sectors, including automobiles, cement, consumer durables, hospitality, oil and gas, petrochemicals, pharmaceuticals,
and power, witnessed improvements in their interest coverage ratios.

'https://www.spglobal.com/marketintelligence/en/mi/research-analysis/global-economic-outlook-march-2024.html
2https://www.imf.org/en/Publications/WEO/Issues/2024/04/16/world-economic-outlook-april-2024
3https://www.mospi.gov.in/sites/default/files/press_release/PressNoteGDP31052024.pdf
“https://www.icra.in/CommonService/OpenMediaS3?Key=9b0d9997-b6b5-45a8-a527-38278bF79d0b
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Real GDP Trend (in %)
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Source - https://pib.gov.in/PressReleseDetailm.aspx?PRID=2022323

Outlook

The Indian economy is on track to surpass the USD 5 trillion mark, setting its sights

on nearing USD 7 trillion between 2025 and 2031° . Looking ahead to the following
year, projections suggest that the GDP growth is likely to remain robust at 7.4% during
2024-25. The CPl inflation is projected to average 4.4% during 2024-25, lower than
5.4% projected for 2023- 24, with most of the decline occurring in H1:2024-25.

Retail Inflation in FY2023-24

5.4

il

FY20-21 FY21-22 FY22-23 FYZ23-24

Source - Department of Economic Affairs, Ministry of
Finance, April 2024

(In %)

Industry Overview

Indian Consumer Durables Market

Despite inflationary challenges and other
global headwinds, India recorded overall
economic growth during FY 2023-24.
The Indian consumer durables market
remained attractive, driven by several
key Factors including rising disposable
incomes, urbanization, and technological
advancements. Furthermore, the
availability of convenient financing
options is enabling consumers to access
credit for purchasing durable goods.
Within the fans segment, there is a
discernible shift towards premium and

energu-efficient models. Similarly, smart
lighting solutions are gaining traction,
especially in urban areas, driven by

the convenience of remote control and
automation capabilities. Also, there is

a marked rise in the adoption of LED
lighting within the B2B space.

Looking ahead, the consumer durables
market is poised for sustained growth
as manufacturers intensify their focus
on affordability, quality, and innovation.
Challenges such as fluctuating raw
material costs and evolving regulatory
standards for energy efficiency will
necessitate agile responses from
industry players. Nonetheless, the
outlook remains optimistic with
opportunities expanding into tier Il and
tier Ill cities, where increasing disposable
incomes and infrastructure development
continue to drive demand.

Shttps://invest.up.gov.in/wp-content/uploads/2024/01/India-can_300124.pdf
Shttps://dea.gov.in/sites/default/files/Monthly%20Economic%20Review_March%202024_0.pdf
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Market size of small and large appliances’

Large appliances: ~ Rs 1 lakh crore Small appliances: ~ Rs 62,000 crore

42-45% | 34-42%

Washing

Machines Kitchen

Refrigerators appliances

Source: CRISIL Ratings, CRISIL MISA Research Source: CRISIL Ratings, CRISIL MI&A Research
[Source - Crisil MIGA Research, 20238 ]

The consumer durables industry is predicted to grow to 31.48 lakh crore by FY2025. Government policies, such as the Production
Linked Incentive (PLI) schemes, are significant growth drivers, as they encourage local manufacturing and attract foreign
investment. Additionally, integrating smart technologies and the Internet of Things (IoT) in household appliances is further driving
market expansion, catering to the growing consumer preference for convenience and connectivity.

Key Factors influencing demand for consumer durables®

Evolution of Sales and
Marketing Strategies :

Segment Diversification:

The consumer durables
sector is poised for significant
growth, especially with the
entry of many new players.
This trend is expected to
diversify the market, foster
healthy competition, and
introduce innovative products.

The industry is witnessing a
transition from conventional
sales channels to online
platforms and social media.
It is making products

easily accessible and
facilitating the entry of new
players into the market.

Sustainability and Energy
Efficiency:

Affordability and
Economic Growth:

Companies are increasingly
focusing on the development
and promotion of energu-
efficient and environment-
friendly products. This
includes using eco-friendly

Technological improvements,
along with heightened market
competition, have lowered
the price of various consumer
durable goods. Combined

with increasing income, this

components, and initiatives trend creates opportunities
to reduce e-waste through for sectoral growth by making
product recycling. products more accessible

to a wider audience.

’https://wwuw.crisilratings.com/content/dam/crisil/mailers/rating-newsletter/2023/december/counting-on-premiumisation.pdf
8https://money.rediff.com/news/market/appliance-industry-premiumization-investment-drive-growth-in-2024/3577320231226
shttps://www.pwc.in/assets/pdfs/consulting/technology/emerging-technologies/iot/future-of-consumer-durables-and-electronics-in-india-the-changing-landscape.pdf
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Indian Ceiling Fan Industry'

The yearly market for ceiling fans in India consists of around 4.4 crore units. In FY 2023-24, the Indian ceiling fan industry was
stabilizing post-BEE transition, witnessing renewed demand, with increased interest in energy-efficient fans and a surge in
renovation and replacement-driven purchases.(Source: IMARC Group)

Emerging Trends

e  (Government initiatives aimed at housing development and the creation of smart cities are significant contributors to the

rise in consumption of ceiling fans.

e  Under the Pradhan Mantri Sahaqj Bijli Har Ghar Yojana (Saubhagya scheme), the increased accessibility to electricity,
particularly in rural regions, serves as a significant catalyst for the expansion of the ceiling fans market in India.

e  Rising disposable income has changed consumer preferences, leading to the sale of premium fans with

advanced features.

e  Proliferation of diverse styles and designs, catering to varied consumer preferences and décor themes.

e  Star-rated and BLDC fans continue to occupy ‘top-of-the-mind’ recall and are driving replacement market for ceiling fans.

e  Shift towards organised players.

e  Easy accessibility of a variety of ceiling fans on online platforms is aiding overall growth of the industry.

Did you know ,
[ |

BLDC ceiling fans are gaining
popularity as they consume up to 50%
less energy than regular fans, ensuring
significant savings for consumers.

Indian LED Lighting Industry

India is set to experience growth
momentum in the LED lighting market
due to rapid volume growth. As of
2024, the market was valued at USD
4.70 billion, with projections indicating

Emerging Trends

an increase to USD 6.77 billion by CY
2030. This represents an annual growth
rate of 6.29% over the period from CY
2024 to CY 2030™M. India is striving to
position itself as a key manufacturing
hub, with an ambitious target to

export goods valued at USD 1 trillion

by CY 2030. To support this vision, the
National Manufacturing Policy has been
developed to increase manufacturing
sector's contribution to 25% of the GDP
by CY 2025, a move that is anticipated to
positively impact the LED lighting market.

India LED Lighting Market

Market Size in USD Billion

CAGR

6.29%

2024

2030

e  The LED lighting market in India is on an upward trajectory, fuelled by advancements within the industrial sector
and a rise in residential housing. Significant demand for LED lighting is currently spread across the North and South
regions of India, assisted by rapid urbanisation.*?

e  Smart lighting is becoming increasingly popular due to its combination of LED lighting with smart technology,
providing customers with a wide range of customisation options.

e The Government has also approved the PLI scheme for White Goods (Air Conditioners and LED Lights) to be

implemented from FY2021-22 to FY 2028-29 with a budgetary outlay of Rs. 6238 crore.

e  Street lighting, facade lighting, and various infrastructure projects are fuelling growth in India’s lighting industry

e  Movement of sales from conventional channels to online platforms is at a nascent stage.

Ohttps:/pib.gov.in/PressReleasePage.aspx?PRID=1974191
"https://www.mordorintelligence.com/industry-reports/india-led-lighting-market/market-size
?https://www.imarcgroup.com/indian-led-lighting-market#:~:text=Currently%2C%20the%20demand%20for%20LED,the%20use%200f%20LED%20lights
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Value Sales of LED Fixtures by Indoor Lighting, USD, India, 2017 - 2030
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(Source: Mordor Intelligence)

Company Overview

Orient Electric Limited ('Orient Electric'
or "O€EL' or the 'Company'), tracing its
origins back to the esteemed Calcutta
Electrical Company, became a part of
the CK Birla Group in 1954. Today, it is
one-stop brand for electrical lifestyle
solutions, the Company offers a variety
of products for all seasons, including
fans, home appliances, lighting, switches
and switchgears. Orient Electric's
journey of growth and transformation
is propelled by customer-centricity and
innovation, driving the development

of cutting-edge products that cater to
evolving consumer demands.

3.038B .
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4.27 B

B ndustrial and Warehouse
¥ Residential
B commercial

[ | Agricultural Lighting

2023 2024 2025 2026 2027 2028 2029 <2030

The Company broadly operates in
two segments:

Electrical Consumer Durables

70.51%

(21,983 Crore - Revenue share in FY24)

Lighting and Switchgear

29.49%

(¥829 Crore - Revenue share in FY24)
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Competitive

Edge

Brand: Orient Electric Limited
enjoys a rich multi-decade legacy
with well-established brand recall,
underpinned by growing trust and
loyalty among consumers.

. Customer-Centric: Orient Electric's

customer-centric product strategy
revolves around identifying and
addressing consumer need gaps. The
company consistently introduces
innovative products that resonate

with changing consumer preferences.

. ManuFfacturing and Innovation:

With state-of-the-art manufacturing
facilities and a strong focus on
research and development, Orient
Electric stands at the forefront of
producing superior quality products
backed by technological innovations.
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4. Digitalisation: The Company

harnesses technology to streamline
operations and optimise operational
efficiency. The Company has
heavily invested in digital tools

like DMS and SFA, as well as
internal process automation, vendor
management, governance, and
e-commerce capabilities.

. Governance: The Company is

dedicated to upholding the highest
governance standards, characterised
by ethical conduct, transparency,
and accountability. Introduction of
new policies, aligned to evolving
sustainability and regulatory
frameworks, help establish an
effective oversight, segregation of
duties and monitor business plans.

. Distribution Network: A robust

distribution network across the
country continues to drive the market
share. A strategic shift in distribution
policy in important geographies,

with the introduction of ‘direct-to-
market’ approach, has aided faster
market penetration.

7.

10.

Talent Diversification: Talent
diversification stands as a strategic
pillar essential for our sustained
growth and innovation. Embracing
diverse expertise within our
workforce injects fresh perspectives
and fosters a culture of creativity and
adaptability. This approach enables
us to better understand and serve
the diverse needs of our customers,
ultimately driving our expansion and
market leadership.

Customer Service The Company
enjoys an extensive network of
service centres across India, enabling
it to provide superior customer
service. Multiple communication
platforms, like email, WhatsApp,
web, social media, and offline
modes, ensure quick resolve of
queries and build a strong connect
with the customers. Additionally,
robust feedback mechanisms
ensure continuous improvement
in product quality.

Channel Expansion: With a strong
presence in both offline and online
channels, the Company ensures
better accessibility to OEL products.
Our strategic expansion into
e-commerce has not only increased
revenue but also improved the
availability of our products, making
them easily accessible to customers
through different platforms.

Innovation: The Company remains
at the forefront of customer-
centric innovation, harnessing
modern-day technology to elevate
consumer lifestyles through its
products. Continuously striving

to understand and fulfil the
evolving needs of our customers,
we introduce new offerings that
enrich their experiences and
exceed expectations.



Maintaining Strategic Excellence:
The Ongoing Journey

A~ Customer-Driven
S .
——— Marketing

The Company's marketing strategy is
deeply rooted in consumer insights,
driving product development that
resonates with the preferences of the
modern Indian consumer. Leveraging
advanced analytics and data-driven
insights, we delve deep into customer
preferences, behaviours, and needs.
This profound understanding enables
us to tailor our marketing messages
and offerings to specific customer
segments effectively. During the year
under review, our focus remained on
differentiation within our portfolio,
enhancing accessibility across channels,
and elevating customer experience.
Based on consumer insights, we
expanded our product portfolio across
categories to ensure availability in a
diverse range of designs and price points,
catering to the diverse preferences

of our consumers.

During FY24, we further bolstered
marketing efforts, encompassing
combining both traditional and digital
marketing channels, to successfully
reach our target audiences. While TV
remains our primary reach medium,
we are now allocating more than

25 per cent of our total spending to
digital, with an increased focus on
E-commerce. A robust digital strategy
was instrumental in guiding consumers
through their research journey,
ultimately increasing consideration for
our brand. As part of our commitment
to increasing consumer touchpoints
and elevating customer experience,
we launched our direct-to-consumer
(D2C) portal, shop.orientelectric.com.
Additionally, we prioritized trade support
and visibility across key opinion stores
and modern trade.

By strategically aligning our marketing
initiatives with consumer preferences
and market trends, we continue to
strengthen our position as a market
leader, driving sustained growth and
delivering value to our consumers.

Customer-centric product
innovation

Committed to customer-centric strategu,
the Company introduced products that
align with the ever-evolving needs of
new-age consumers. Following the BEE
transition in Fans and considering the
increasing demand for energu-efficient
products, we expanded its range of
BLDC fans with premium and mid-
premium models. The growth in Fans has
been faster than the industry growth
during the year under review, driven

by product portfolio expansion and
product availability in multiple designs
and across price points. Similarly, in air
coolers, we introduced high-capacity
models across Desert and Commercial
categories catering to larger spaces that
require larger cooling. Despite industry
headwinds in Lighting, primarily due to
price erosion in LED bulbs, we achieved
strong growth driven by a healthy
product mix and introduction of new,
value-added products. We witnessed
continued traction in B2B and facade
lighting, supported by increasing
inquiries and a robust order book.

Our focus remains on driving sustainable
competitiveness while addressing
consumer need gaps. We are particularly
focusing on creating products relevant
for the mass premium segment, enabling
uUs to scale up profitability with higher
average selling prices. Our product
portfolio is continuously updated to
cater to emerging consumer needs,
driving a consistent innovation pipeline
and ensuring our offerings remain
relevant and competitive.

Management Discussion & Analysis
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{f@?} Enhancing customer
= service

During the year under review, enhancing
customer service levels was one of

our key focus areas. We continued to
prioritize strengthening our service
infrastructure, ensuring prompt and
efficient support for our customers. In
line with this commitment, we launched
a slew of service initiatives like "8-8-
88" and “Service Karwaan”, aimed at
providing seamless and responsive
assistance to our valued customers.
These initiatives have not only improved
our after-sales service but have also
reinforced our dedication to offering
exceptional customer service. We have
robust systems in place to listen to

our customers effectively. We utilize
various channels, including CRM, ORM,
Whatsapp for Business, dedicated call
centres, social media, and emails to
ensure seamless interaction with our
valued customers. Additionally, we
provide dedicated apps for dealers and
technicians, making it easier for them
to communicate and resolve issues
efficiently. As a responsible brand, we
care about our customers and actively
listen to their feedback and concerns.

N3P/ . . . .
chgP Expanding distribution
QoS and reach

In a dynamic and competitive market,
expanding distribution and outreach

is crucial for the Company to gain a
competitive edge. During FY24, the
Company enhanced its focus in improving
the accessibility and availability of its
products. Our strategic move of direct-to-
market (DTM) approach in select states
has started paying off and we grew by
65% YoY in these states. We continued
to implement learnings from DTM
markets in other states where we work
with distribution partners.
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Our overall focus was on retail visibility
and ensuring the brand is available at
most retail outlets. Furthermore, we
enhanced our focus on large format
retail (LFR) and partnered with Croma,
Reliance, Vijay Sales, and Vishal
Megamart, among others, during the
year under review.

Digital is an essential component of our
overall strategy and so we continued to
strengthen our presence on e-commerce
platforms, with increased on-platform
spending for marketing select products.
This strategic move has resulted in 3x
growth in gross digital sales over the
last 2 years. During the year under
review, we continued to invest in
building robust in-house capabilities

to drive the next phase of growth in

this space. All these developments are
aimed at bringing the brand closer to the
customers and ensuring our products are
readily accessible.

Capacity Expansion

Orient Electric is embarking on a
strategic growth plan, marked by the
commissioning of its new Greenfield
venture in Hyderabad in May'2024,
equipped with state-of-the-art machines.
This plant is fully digitized, employing
robotic operations and automation,
adhering to Industry 4.0 standards.

The level of automation in the plant is
among the best in the world, setting
new standards for manufacturing
facilities. This move underscores the
Company's dedication to bolstering its
manufacturing capabilities in fans. The
primary objective of this expansion is to
serve the Indian market better, especially
the Southern part of Indig, while adding
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to the Company’s capability to deliver
top-quality products.

This increase in production capacity

is a strategic business driver for
unlocking long-term value. Orient
Electric acknowledges the necessity of
scaling its operation to match market
demands and retain its competitive
edge in the industry.

Talent diversification

Orient Electric remains steadfast in its
commitment to talent development,
actively seeking top-tier professionals
and fostering opportunities for their
professional growth and advancement.
Throughout FY2023-24, we maintained a
dedicated focus on talent strengthening
and diversification, recognizing the
invaluable contributions of a diverse
workforce. With an emphasis on cross-
industry expertise hiring, we sought
individuals with diverse cross-functional
skills to occupy key positions within the
organization. By actively recruiting from
diverse talent pools, including young
hires, we ensure a constant influx of
creativity and dynamism into our teams.
This approach not only enriches our
talent pool but also fosters innovation
and creativity across various business
functions. Furthermore, as part of our
unwavering commitment to diversity
and inclusion, we prioritized the hiring
of women in roles that align with their
skills and capabilities. By providing equal
opportunities for women to excel and
thrive in their careers, we contribute to
a more inclusive workplace culture and
drive organizational success.

\55%@ Building a vibrant culture

Orient Electric thrives on a vibrant,
high-performance culture, where every
employee is valued, empowered, and
inspired to excel. Our 'Great Place to
Work' certification for five consecutive
years attest to our unwavering
commitment to sustaining this

dynamic environment. We continue

to place a strong emphasis on talent
acquisition and development, providing
abundant opportunities for growth and
advancement. The launch of ‘Saksham’,
our new online learning management
system, along with other training
programs, underscores our dedication
to ongoing development, ensuring our
workforce remains agile and up to date
with the latest skills and knowledge.
Recognising inclusivity as essential

to our growth, we are continuously
working towards creating a diverse and
inclusive environment where every voice
is not only heard but valued. Through
initiatives such as Women Connect
sessions and inclusiveness workshops,
we champion understanding and respect
for diversity, reinforcing our commitment
to inclusivity. Besides this, we have
policies and programs in place which
focus on our employees’ health and
safety and their equal representation in
the workplace. Moreover, we prioritize
recognizing and celebrating outstanding
performances within the organisation
through various rewards and recognition
schemes, fostering a culture of
appreciation and excellence. We are
continually exploring new avenues

to enhance employee satisfaction,
engagement, and overall well-being,
ensuring that Orient Electric remains a
truly great place to work.
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@;@ Financial Strength and
=o0l Stability

Orient Electric's financial strength is deeply rooted in its strategic approach to cost optimization, capital utilization, and revenue
diversification. The Company's continued focus on maintaining strong liquidity and robust cash generation enables the company
to allocate capital effectively, supporting sustainable growth and strategic investments. Effective capital management practices
ensure judicious resource allocation, minimizing financial risks and optimizing utilization. Despite increased investments impacting
profitability margins during the year under review, Orient Electric anticipates improvements as these investments translate into
top-line growth. The company continues to drive efficiencies through its structured cost savings program ‘Sanchay’. Cost savings
gained are being further channelled into strategic levers such as capability building, talent upliftment, and digital expansion,
reflecting Orient Electric's commitment to innovation and market leadership.
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Increasing exports

Orient Electric is actively boosting its exports
to regions such as Middle East, Asia, and
Africa. The key markets like Iraq, Sri Lanka
and Ghana saw high double-digit growth
despite global disturbances, particularly the
Red Sea. Along with this, the Company is
actively trying to expand its footprint into
the Western markets. This will not only allow
the Company to broaden its global footprint
but also reduce its reliance on the domestic
market, thereby mitigating the impact of
seasonal fluctuation in sales. The Company
intends to capitalize on its newly established
Hyderabad Ffacility, to penetrate markets with
competitively priced products.

2023-24

Growing demand for premium and
energy efficient products

The near-term demand for premium

and energy efficient products looks
promising, fuelled by a gradual economic
rebound. This presents an opportunity
for Orient Electric to capitalise on its
diversified new-age product portfolio and
meet the increasing demand.

88

Favourable long-term demand prospects

The long-term demand prospects across the
retail and industrial sectors remain favourable,
supported by several key factors such as a
growing working population, higher disposable
incomes, easier access to credit, and an improved
standard of living. Furthermore, India's robust
consumption patterns highlight significant
potential for home consumption. These
indicators point towards enormous opportunities
for Orient Electric.

Government initiatives

Government-led efforts and an uptick
in rural income, bolstered by initiatives
for rural electrification, are anticipated
to propel rural demand for consumer
electric durables. This presents a
growing opportunity for Orient Electric
to increase its market penetration in
rural areas, given its robust distribution
and dealer network.
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Market Risk

Economic Risk

N

Environmental
Risk

Technological
Risk

Social Risk

Potential losses arising from shifts in consumer
demand dynamics and competitive landscapes
remain a concern. The instability in raw material
prices poses a notable threat to production
costs, thereby impacting overall profitability of
the Company.

Microeconomic Factors like inflation, currency
volatility, and overall economic stability,
can affect OEL's operations and financial
performance. Geopolitical uncertainties further
exacerbate market dynamics, potentially creating
imbalances between demand and supply for the
company's products.

Issues surrounding environmental sustainability,
regulatory compliance, and the effects of climate
change are important for business continuity.
Proper disposal of electronic waste poses a
significant environmental challenge for the
Companu.

Technological risk encompasses threats arising
from rapid technological advancements,
cybersecurity and data privacy that could
result in the loss of confidential Company
information. In addition, the necessity for
continuous innovation to remain competitive
and adapt to changing consumer preferences
pose a significant risk for the Company.

Navigating social responsibility, Fostering
positive community relations, ensuring ethical
labour practices, and upholding a favourable
reputation amidst societal expectations and
continuous stakeholder engagement is important
for business continuity.

To safequard profit margins, the company has
implemented various strategies such as establishing
alternative sourcing channels, optimizing inventory
levels to capitalize on bulk discounts, and adopting
consistent long-term pricing policies

Its R&D division remains focused on developing
consumer-centric and cost-effective products that
appeal to a larger consumer base.

The Company adopts a robust operational strategy, that
mitigate possible inflationary pressures. Automation,
digitalisation and new technologies ensure costs
remain with volume growth across product categories.

To limit the risk of currency fluctuation, the Company
has adopted a hedging policy that minimises exposure.

The Company prioritises sustainable production
methods, invests in eco-friendly technology, research
and development and ensures proper e-waste
management to minimise its environmental footprint.

The Company has integrated advanced technology
into its operational processes and remains committed
to staying abreast of the latest technological
advancements to enhance its systems continually.

Robust cuybersecurity protocols, encompassing
preventive measures, detection systems, incident
response plans, and employee training, are rigorously
implemented

The Company spearheads community development
endeavours through various projects and initiatives
within the area of its operations. A total of Rs. 2.96
crore was spent on 8 CSR projects during the year
under review.

Segment-wise Business Performance

Electrical Consumer Durables (ECD)

In the Electrical Consumer Durables sector, Orient Electric
has demonstrated a robust performance with a year-on-
year (YoY) revenue growth of 13.2% in FY2023-24. The
revenue surged to Rs. 1,983 Crore in FY2023-24, up from
Rs. 1,752 Crore in FY2022-23." This significant increase is
indicative of the Company's strong market presence and
the growing demand for electrical consumer durables.

Lighting and Switchgear

The Lighting and Switchgear sector has experienced positive
growth, despite a downturn in the price of lamps and battens.
This shows the Company's ability to perform well in difficult
conditions. The revenue for this segment in FY2023-24 stood at
Rs. 829 Crore, registering a modest YoY growth of 6.7% from Rs.
777 Crore in FY2022-23. Despite the challenges faced by the
industry, the Lighting and Switchgear segment of the Company

demonstrated resilience and performed well in the fiscal year
2024 and is expected to grow further in the coming years.
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FY2024 in Review

Key Financial metrices FY 2023-24| FY 2022-23
Revenue from Operations (in Crore) 2,812 2,529
EBITDA (in Crore) 144 151
PAT (in Crore) 76 76
EPS (in Rupees) 353 3.57
Expenses (in Crore) - 2750 2,453
Current Ratio (In times) 128 1.46
Equity-Debt ratio (In times) 003 0.02
Gross Margin (in %) 304 27.9
Working Capital (in days) 16 18

Capital Expenditure

Research and Development

Orient Electric places its customer-focused strategy at the core of all research and development (R&D) initiatives. This approach
enables the Company to be at the forefront of technological progress, leading market trends and consistently developing and
delivering products that meet the evolving demands of modern consumers.

The Company is committed to enhancing its R&D investments to drive innovation. The new manufacturing Facility in Hyderabad is
expected to significantly bolster these efforts, further enhancing the Company’s innovation capabilities.




Human Capital

Orient Electric recognises the critical role
of human capital in its success and is
committed to investing in its workforce.
The Company strives to create a
welcoming, collaborative and supportive
work environment that reflects its

core values of integrity, collaboration,
trust and care. This dedication to
cultivating a nurturing and empowering
workplace has earned OEL the ‘Great
Place to Work®' certification for five
consecutive years.

OEL views its employees as its most
valuable asset and the driving force
behind its success and sustainable
growth. The Company places a
significant emphasis on nurturing and
developing its human capital and has
implemented various training and
development programmes aligned with
business objectives.

Creating a positive and inclusive

work environment is a key priority

for the Companuy. In line with this,

it has introduced menstrual leave

for female employees, reinforcing

its commitment to inclusivity and
employee well-being. Moreover, the
Company has implemented various
policies focusing on women's health and
safety, promoting equal representation
in the workplace. The Company also
regularly conducts organisation-wide
sessions to raise awareness and
understanding of unconscious bias and
its impact in the workplace.

Furthermore, the Company recognises
the importance of leadership
development and talent management
and is focused on nurturing internal
talent with the aim of developing a
leadership pipeline that is committed to
driving the Company's growth.

Corporate Social Responsibility

The Company's Corporate Social
Responsibility (CSR) endeavours

focus on various socio economic
aspects including the promotion of
education and women’s empowerment,
improvement of healthcare and hygiene
standards, supporting skill development,
addressing hunger, and supporting
environmental sustainability .

[For more detailed information about
our CSR initiatives, please refer to the
Environmental, Social and Governance
(ESG) section and the Director’s Report in
this Annual Report.]

Internal Control

The Company's internal control is a
crucial part of its robust governance
processes and is incorporated into daily
operations. Throughout the financial
year, the internal control system has
been enhanced with targeted audit
plans that align with pre-audit and
interim audit of several new operational
areas. The audit processes are regularly

Management Discussion & Analysis

STATUTORY REPORT

adjusted to ensure the reliability

and accuracy of accounting records.
This allows the Company to produce
timely, accurate and fair financial and
management information that complies
with current standards and laws.

The Company's Internal Financial Control
Policy, along with the Whistle-blower
Policy and a Fraud Risk Framework
Policy, helps to identify various risks
and address them promptly by senior
management. A comprehensive Internal
Audit Programme has been carried out
by an independent internal auditor of the
Company. This auditor presents critical
and high-risk observations to the Audit
Committee and the Board for review on
a quarterly basis.

The Internal Audit function helps to
anchor, supervise and monitor the
effectiveness and adequacy of all

control systems. All audit observations
and improvement recommendations

are promptly implemented, with regular
follow-ups after closure. This ensures the
Company maintains a high standard of
financial control and governance.
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Cautionary Statement

This discussion and analysis, contain
what we call ‘forward-looking
statements. These are the predictions
or expectations about the future
performance of the Company. They
are based on the Company’s current
objectives, projections and estimates.
However, these statements are not
guaranteeing. They are subject to
laws and regulations and involve
uncertainties and risks.

The actual results may be quite different
from the predictions. This could be due to
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various factors that affect the Company’s
operations. These include competition in
the industry, the cost of employing staff
and significant changes in India’s political
and economic environment. Other factors
include environmental standards, tax
laws, legal disputes and labour relations.

It is important to remember that these
forward-looking statements do not
guarantee future performance. They
should not be relied upon too much. They
involve both known and unknown risks
and uncertainties. These could cause the
actual performance and financial results

in the future to be significantly different
from the predictions.

It is advised not to depend on these
forward-looking statements. The
Company will update them as required
by securities laws, but will not commit to
updating them if circumstances change
or if the estimates or opinions change.

In conclusion, while these statements
provide a glimpse into the Company's
future, they are merely predictions and
are subject to change. Therefore, they
should be used with caution and not be
the sole basis for any decision-making.



Report of Board of Directors

Dear Members,

Report of Board of Directors

STATUTORY REPORT

Your Directors have pleasure to present the report on the business and operations of Orient Electric Limited (the ‘Company’ or ‘Orient
Electric’) and the audited financial statements, for the financial year ended March 31, 2024.

OVERVIEW OF FINANCIAL RESULTS

Key highlights of financial performance for the year ended March 31, 2024, is summarised as below:

(in Crores)

Particulars

Revenue from operations
Other Income
Total Revenue

Total Expenditure (Before Depreciation, Amortization & Finance Cost)

Profit before Finance Costs, Depreciation and Amortisation
Deprecioti'on and Amortization Expénse ' '
Finance Costs ' '

Exceptiondl item (Gaih)

Profit Before Tax (PBT)

Tax ' '

Profit After Tax (PAT)

Other comprehensive Income / (Losses)

Total comprehensive income for the year

Dividend ' '

Transfer to General Reserve

Balance carried to Balance Sheet

Earnings per Share (Basic) (In )

2023-24 2022-23
2,812.12 2,529.17
15.54 26.98
2,827.66 2,556.15
2,667.80 2,378.56
159.86 177.59
59.02 53.50
23.26 22.15
18.68 -
96.26 101.94
20.99 26.09
75.27 75.85
1.28 05
76.55 76.35
32.00 4248
15.00 15.00
617.59 563.36
3.53 3.57

HIGHLIGHTS OF OPERATIONAL PERFORMANCE:

Orient Electric showed a satisfactory operational performance
for the Financial Year 2023-24. Though the industry was
sporadically affected by headwinds caused by geopolitical turmoil,
unprecedented seasonality disruptions and technology changes,
the Company has been able to perform with resilience posting a
recovery with an uptick in the second half of the financial year'24.
Furthermore, the industry and the Company has also been subjected
to several regulatory changes in course of the year which had
short term cascading impact on the business delivery and financial
performance. During the year under review, the Electric Consumer
Durables (‘ECD’) showed a robust growth backed by distribution
strengthening, launch of new models of fans like Ecotech, |-Falcon,
Jazz- Antidust, and widening the depth into e-commerce platform.
Lighting, Switchgear and Wiring Accessories ('Lighting’) segment
saw a moderate growth mainly impacted by value erosion of LED
lamps due to technology changes which brought costs down for
the industry. The Company has further expanded its distribution
footprint through transition to and leveraging the Direct-to-Market
(‘DTM’) structure in Fans and is now present in eight markets

which are showing encouraging high double-digit growth and
market share expansion. The Company is further strengthening its
position in the e-commerce and large format retail channels and in
its journey towards scaling up these channels has recorded high
growth during the year with increased share of business, primarily
from the ECD segment. With the objective of getting closer to our
customers, the Company launched its direct-to-consumer website,
‘'shop.orientelectric.com’, offering entire range of products,
seasonal promotions and introducing new features to enhance
customer experience. Throughout the year, the Company kept
expanding product offerings in ECD and Lighting segments.
Showcasing our expertise in Ffacade lighting, during the
celebration of 77th Independence Day of Indig, the Company
illuminated several iconic buildings across India, such as Rail
Bhawan and Baroda House in New Delhi, Leh Main Gate,
Bharati Park in Puducherry, Varanasi Cantt. Railway Station in
Tricolours as part of our ‘#Orientlightsupindia’ Initiative. The
Company is proud to be associated with the illumination of the
prestigious ‘Sudarshan Setu’ at Dwarka, Gujarat, apart from many
other notable projects detailed in the business sections in the
Annual Report.
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The setup of the Company's state-of-the-art manufacturing
facility at the greenfield site in Hyderabad got commissioned
in May 2024 and commercial production commenced
from May 06, 2024.

More detailed insights into our operations, are presented in the
'Management Discussion and Analysis' report forming part of
this Annual Report.

FINANCIAL HIGHLIGHTS

Revenue from operations was %2812.12 crores as against
%2,529.17 crores in the previous year, recording a decent
growth of 11.18%. Employee cost as a percentage to revenue
from operations was 9.21% (3258.88 crores) as against 7.61%
(R192.6 crores) in the previous year. Other expenses as a
percentage to revenue from operations was 16.07 % (3451.92
crores) as against 14.30% (3361.78 crores) in the previous year.
Profit before exceptional items and tax for the current year is
%77.58 crores as against ¥101.94 crores in the previous year,
a variance of 23.90 %. Profit after tax for the current year is
%75.27 crores as against I75.85 crores in the previous year a
variance of 0.76 %. During and for the financial year 2023-24, the
Company paid 320.99 crores as direct tax as compared to 326.09
crores during and for the financial year 2022-23.

AWARDS & ACCOLADES

During the financial year 2023-24, the Company has received
following prestigious awards and accolades:

Great Place To Work - Certified for the fifth year in a row. This
certification is the recognition of our people centric practices,
enhanced employee engagement, relentless pursuit of excellence
and commitment to nurturing a high-performance culture.

Iconic Brands of India - Orient Electric was featured among
the "lconic Brands of India" for the year 2023 by ET Edge
- An Economic Times Initiative. This prestigious accolade is a
testament to your Company's growth journey over the years,
consumer-centric business model, continued brand relevance
and consumer trust.

Super Brand India 2024 - Conferred for the sixth consecutive
time in the fans category, fourth consecutive time in the coolers
category, and third consecutive time in the lighting products
category. This prestigious recognition is not just an accolade,
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rather a testament to the trust that consumers place in the
Company across multiple product categories.

DIVIDEND

During the financial year 2023-24, the Board of Directors
(‘Board’) has declared an interim dividend of %0.75 (75%)
per equity share of the face value of %1 each on February
01, 2024, which was paid to the shareholders on and from
February 21, 2024.

Further, the Board, at its meeting held on May 09, 2024, has
recommended a final dividend of %0.75 per equity share of
%1 each of the Company, for the year ended March 31, 2024,
subject to the approval of the shareholders at the ensuing
Annual General Meeting (‘FAGM’) of the Companuy.

In order to determine the eligibility of shareholders to receive
the dividend for the fiscal year ended on March 31, 2024, the
Register of Members and Share Transfer Books of the Company
will be closed from July 26, 2024 to August 01, 2024 (both
days inclusive).

The total dividend amount for the financial year 2023-24,
including the proposed final dividend, amounts to %1.50 (150%)
per equity share of the face value of 31 each.

As per the Income-Tax Act, 1961, as amended, dividend paid
or distributed by the companies are now taxable in the hands
of the shareholders. The Company shall, accordingly, make the
payment of the final dividend after deduction of tax at source,
at the rates prescribed therein.

The dividend recommended by the Board is in accordance with
the Dividend Distribution Policy of the Company. The Dividend
Distribution Policy, in terms of Regulation 43R of the Securities
and Exchange Board of India (Listing Obligation and Disclosure
Requirements) Regulation, 2015 (‘Listing Regulations’) is
available on the Company's website: https://wwuw.orientelectric.
com/images/investors/dividend-distribution-Policy.pdf.

UNCLAIMED DIVIDEND

Details of dividend paid by the Company earlier and not claimed
so far are provided in the Corporate Governance Report, forming
part of this report.
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PARTICULARS OF LOANS, GUARANTEES AND
INVESTMENTS

During the financial year ended March 31, 2024, the Company
did not extend any loans, provide guarantees or securities, or
make investments that fall under the provisions of Section 186
of the Companies Act, 2013. ('Act’)

TRANSFER TO GENERAL RESERVE

The Company has transferred %15 crores to the General Reserve
for the financial year ended March 31, 2024.

SHARE CAPITAL

During the financial year 2023-24 there was no change in
the Authorised share capital of the Company and it stands at
%25,00,00,000 divided into 25,00,00,000 equity shares of %1/-
each. During the year under review, the Paid-up share capital
of the Company increased from 21,27,85,578 equity shares of
%1 each to 21,33,65,899 equity shares of 1 each pursuant to
allotment of 5,80,321 equity shares upon exercise of equal
number of vested stock options by the employees, granted
under Orient Electric Employee Stock Option Scheme - 2019.

SHARES UNDER UNCLAIMED SUSPENSE ACCOUNT

Details of equity shares of the Company lying in Orient Electric
Limited - Unclaimed Suspense Account, as on March 31, 2024, as
per the provisions of Regulations 34, 39 read with Schedule V(f)
of Listing Regulations, are provided in the Corporate Governance
Report forming part of this Annual Report.

ORIENT ELECTRIC EMPLOYEE STOCK OPTION
SCHEME - 2019

As part of Long-Term Incentive Programme, the Company
introduced ‘Orient Electric Employee Stock Option Scheme-2019’
('ESOP Scheme’), during the financial year 2018-19. The ESOP
Scheme is in compliance with the SEBI (Share Based Benefits
and Sweet Equity) Regulations, 2021 (‘eSOP Regulations’) and
Listing Regulations. During the year under review 11,17,387
new Stock Options were granted to the eligible employee of
the Company under the said ESOP Scheme, while 4,31,961 Stock
Options lapsed.

Details of ESOPs, required under ESOP Requlations, are provided
under financials of the Company and can also be accessed at
the Web-link: https:/www.orientelectric.com/images/investors/
ESOP-Website-Disclosure-Mar2024.pdf.

Report of Board of Directors
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DEPOSITS

The Company has not accepted any deposits from the public
under Chapter V of the Act and the Rules related thereto and, as
such, no amount of principal or interest was outstanding as on
the balance sheet date. The Company has not accepted any loan
from any of its directors.

HOLDING, SUBSIDIARY, ASSOCIATE AND joINT
VENTURE COMPANIES

During the financial year ended March 31, 2024, the Company
had no holding, subsidiary, associate, or joint venture company.

DIRECTORS AND KEY MANAGERIAL PERSONNEL

During the year under review, there have been following
changes in the Board members and Key Managerial Personnel
of the Company:

e Mr. Rakesh Khanna (DIN:00266132) resigned as the
Managing Director and Chief Executive Officer ('CEOQ’) of
the Company w.e.f. the close of business hours on April
03, 2023. The Board members placed on record their
appreciation for all the contribution and guidance rendered
by Mr. Rakesh Khanna during his over 9 years' tenure
with the Companu.

e  Mr. Rajan Gupta (DIN: 07603128), who was appointed as
the Managing Director & CEO, of the Company w.e.f. April
04, 2023, approved by the shareholders through Postal
Ballot on June 21, 2023, resigned from the Company due
to his personal reasons w.e.f. the close of business hours
onJuly 14, 2023.

e The Board on the recommendation of the Nomination
and Remuneration Committee and after considering the
expertise and experience of Mr. Desh Deepak Khetrapal
(DIN: 02362633), Vice-Chairman, appointed him, as the
Managing Director of the Company for a period of 1 year
effective from July 15, 2023 and designated him as Vice-
Chairman and Managing Director. Shareholders of the
Company approved the appointment of Mr. Desh Deepak
Khetrapal as the Managing Director with overwhelming
majority through Postal Ballot on September 10, 2023.

e The Board on the recommendation of the Nomination and
Remuneration Committee appointed Mr. Raju Lal (DIN:
10347289) as a Non-Executive, Independent Director
of the Company effective from October 11, 2023 and
the said appointment is approved by the shareholders

7


https://www.orientelectric.com/images/investors/ESOP-Website-Disclosure-Mar2024.pdf
https://www.orientelectric.com/images/investors/ESOP-Website-Disclosure-Mar2024.pdf

O orient
electric

Orient Electric Limited | Annual Report 2023-24

(G cK BIRLA GROUP

with overwhelming majority through a Postal Ballot on
December 10, 2023.

e In accordance with the provisions of the Act and in terms
of the Memorandum and Articles of Association of the
Company, Mr. Chandra Kant Birla, Non-Executive Director
and Chairman of the Company is liable to retires by
rotation at the ensuing AGM and has offered himself for
re-appointment.

All the Independent Directors have given declarations that
they continue to meet the criteria of independence as laid
down under Section 149(6) of the Act and Regulation 16(1)
(b) of the Listing Regulations and that they are not debarred
from holding the office of Director by virtue of any SEBI order
or any other such authority. All the Independent Directors
have confirmed that they are complying with the Rules 6(1)
and 6(2) of the Companies (Appointment and Qualification of
Directors) Rules, 2014, with respect to registration with the
data bank of Independent Directors maintained by the Indian
Institute of Corporate Affairs. In the opinion of the Board, the
Independent Director appointed during the year under review,
possesses, required skills, knowledge and, expertise (including
the proficiency).

In terms of the provisions of Section 2(77) of the Act, none of
the Directors and Key Managerial Personnel of the Company are
related to each other.

Except as mentioned above, during the year under revieuw,
there was no other change in Directorship or Key Managerial
Personnel of the Company.

BOARD EVALUATION

In accordance with the provisions of the Act and the Listing
Regulations, annual performance evaluation of the Board,
its committees, and the Directors was carried out during the
year under review, under the supervision of Nomination and
Remuneration Committee, in line with the Company's Nomination
and Remuneration Policy. More details on the Board Evaluation
are provided in the Corporate Governance Report for the
financial year 2023-24 which forms part of this Annual Report.

FAMILIARIZATION PROGRAMME FORINDEPENDENT
DIRECTORS

Details of the Familiarization provided to Independent Directors
during the financial year 2023-24 are provided in the Corporate
Governance Report for the financial year 2023-24 which forms
part of this Annual Report.
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DIRECTOR’S RESPONSIBILITY STATEMENT

Pursuant to section 134(5) of the Act, your directors, to the best
of their knowledge and belief, confirm that:

a. In the preparation of the Annual Accounts Ffor the
financial year ended March 31, 2024, the applicable
Accounting Standards have been followed along with
proper explanation relating to material departures,
wherever applicable;

b. The directors have selected such accounting policies
and applied them consistently and made judgments and
estimates that are reasonable and prudent so as to give a
true and fair view of the state of affairs of the Company at
the end of the financial year and of the profit and loss of
the Company for that period;

¢.  Thedirectors have taken proper and sufficient care for the
maintenance of adequate accounting records in accordance
with the provisions of the Act for safeguarding the assets
of the Company and for preventing and detecting fraud and
other irregularities;

d.  The directors have prepared these Annual Accounts on a
going concern basis;

e. The directors have laid down internal financial controls to
be followed by the Company and that such internal financial
controls are adequate and operating effectively; and

f. The directors have devised proper systems to ensure
compliance with the provisions of all applicable laws and
that such systems are adequate and operating effectively.

PARTICULARS OF DIRECTORS AND EMPLOYEES

Pursuant to the provisions of Section 197 of the Act read with
Rule 5(1) of The Companies (Appointment and Remuneration
of Managerial Personnel) Rules, 2014, the percentage increase
in remuneration, ratio of remuneration of Director and Key
Managerial Personnel ('KMP’) to the median of employees’
remuneration, (as required under the Act) are provided
in Annexure A.

Details of remuneration of employees in term of the provisions
of Section 197 of the Act read with Rule 5(2) and 5(3) of the
Companies (Appointment and Remuneration of Managerial
Personnel) Rules, 2014, are provided in a separate annexure and
forms part of this Report. Pursuant to the provision of Section
136 of the Act this Report is being sent to the shareholders



of the Company excluding the statement of particulars of
employees. The said information is available for inspection
at the registered office of the Company up to the date of the
forthcoming AGM. Any member interested in obtaining a copy
of the said statement may write to the Company Secretary at
investor@orientelectric.com and the same will be furnished
upon such request.

BOARD AND ITS COMMITTEES

The Board met five (5) times during the financial year 2023-
24. The details of the same are provided in the Corporate
Governance Report which forms part of the Annual Report.

The Board has established several Committees of directors,
each entrusted with specific responsibilities and empowered
with adequate authority to address diverse issues efficiently,
ensuring prompt resolution. These Committees operate with
defined terms of reference, outlining their purpose, role, and
responsibilities.

The Committees constituted by the Board include:
e Audit Committee

e Nomination and Remuneration Committee

e Stakeholders’ Relationship Committee

e  Corporate Social Responsibility Committee

e  Risk Management Committee

Complete details regarding the composition, roles, terms
of reference, powers, and meetings of the aforementioned
committees are provided in the Corporate Governance Report,
which is an integral part of the Annual Report.

All recommendations and / or suggestions made by the
respective Committees are presented to the Board for approval
or information, as necessary. Throughout the financial year
ended March 31, 2024, all recommendations and suggestions
mandated by the Committees were duly accepted by the Board.
These Committees convene meetings as required to fulfill their
roles and responsibilities effectively or as stipulated under
statutory requirements.

MEETING OF INDEPENDENT DIRECTORS

A meeting of the Independent Directors was convened
separately on January 12, 2024, in line with best prevailing
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corporate governance practices. More details about this meeting
are provided in the Corporate Governance Report.

CORPORATE GOVERNANCE

Orient Electric's corporate governance philosophy is based on
fostering and maintaining the culture of trust, ethics, honesty,
transparency and fixing accountability, which are fundamental
to a good corporate governance framework. These are reflection
of core values of the Company which have been imbibed in our
day-to-day functioning. Following these good practices enable the
Company to create sustainable long-term value for its stakeholders.

Orient Electric's Corporate Governance Report for the financial
year ended March 31, 2024, is included in this Annual Report.
A Certificate from the Managing Director and Chief Financial
Officer of the Company, in compliance with Listing Regulations, is
annexed to the Corporate Governance Report. M/s. S.R. Batliboi &
Co. LLP, Chartered Accountants, have confirmed the Company's
compliance with the conditions of Corporate Governance
stipulated in the Listing Regulations which confirmation is also
annexed to the Corporate Governance Report.

RISK MANAGEMENT

The current business environment is very dynamic, challenging,
and volatile which opens up several inherent risks. Apart from
external, there are risks internal to the business operations
of the Company. All these risks require a structured risk
management process to timely identify and implement the
measures to mitigate them. Our ability to create sustainable
value for our stakeholders is dependent on recognizing and
effectively addressing key risks that exist in our environment.
The Company has a strong framework for risk management in
place to help with this. Any major hazards to the organization's
reputation, operational continuity, environment, compliance, and
employee health and safety are identified, prioritized, mitigated,
monitored, and reported by the Company, using this framework,
on a regular basis throughout the year. The Board constituted
a Risk Management Committee. Its composition and terms of
reference are provided in the Corporate Governance Report.
The Company has a risk management policy in place, which
includes details about identification of elements of risk, if any,
which in the opinion of the Board may threaten the existence
of the Company.

The Board confirms that, as of the date of this report, the risks
identified together with mitigation plans undertaken do not
foreseeably threaten the existence of the Company or its going
concern status.
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INTERNAL FINANCIAL CONTROLS

The Company has in place a robust Internal Finance Control
system commensurate with its size and complexities. More
details on the Company's control systems are provided in the
Corporate Governance Report and Management Discussion and
Analysis Report.

NOMINATION AND REMUNERATION POLICY

To harmonize the aspirations of human resources consistent
with the goals of the Company and in terms of the provisions
of the Act, rules made thereunder and the Listing Regulations,
the Company has implemented Nomination and Remuneration
Policy. The key objectives of this Policy, inter-alia, include:

e Laying down the criteria for board membership, ensuring
an appropriate balance between Executive and Non-
Executive directors.

e Outlining a framework to ensure that the Company's
remuneration levels are aligned with industry practices.

e  Establishing an effective method for evaluating
the performance of the Board, its Committees, and
individual directors.

The salient features of the Nomination and Remuneration
Policy of the Company are outlined in the Corporate Governance
Report which forms part of the Annual Report. There was no
amendment in the Policy during the financial year 2023-24.
The Policy is also available on the website of the Company at
https://wwuw.orientelectric.com/images/investors/nomination-
remuneration-policy.pdf.

AUDITORS
Statutory Auditors & Audit Report

M/s. S.R. Batliboi & Co. LLP, Chartered Accountants (ICAI Firm
Registration Number 301003€/ €300005), acting as the
Statutory Auditors of the Company, continuing their second term
until the conclusion of the 10th AGM.

The Audit report for the Ffinancial year 2023-24, issued by
the Statutory Ruditors, does not contain any qualification,
reservation, or adverse remarks. The Auditors have also
confirmed that during their audit process for the financial
year 2023-24, they did not observe any events indicating
the commission of fraud by the officers or employees of the
Company. Therefore, no instances of fraud were reported to the
Audit Committee, Board, or the Central Government, as the case
may be, as required under Section 143(12) of the Act.
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Secretarial Auditor

Secretarial Auditors, M/s A. K. Labh & Co., Practicing Company
Secretaries, issued the Secretarial Audit Report for the financial
year 2023-24, as required under the Act and Rules made
thereunder, as well as Regulation 24A of the Listing Regulations.
The report does not contain any qualification, reservation,
or adverse remarks and has been provided in Annexure B
to this Report.

Additionally, in compliance with Regulation 24A of the Listing
Regulations, the Secretarial Compliance Report for the financial
year 2023-24 was received from Mr. A.K. Labh and was timely
filed with the stock exchanges. This report pertains to the
Company's adherence to the Securities and Exchange Board of
India Act, 1992, the Securities Contracts (Regulation) Act, 1956,
and the Rules, Regulations, Circulars, and Guidelines issued
thereunder, as applicable.

The Secretarial Compliance Report is available on the Company's
website and can be accessed at the following weblink:
https://wwuw.orientelectric.com/images/investors/secretarial-
compliance-report-2024.pdf

The Board on the recommendation of the Audit Committee,
has appointed M/s A. K. Labh & Co., Practicing Company
Secretaries, (Certificate of Practice No. 3238), as the Secretarial
Auditor to conduct an audit of the secretarial records for the
financial year 2024-25.

Cost Auditor

The Company is maintaining proper cost records in compliance
with the requirements of Section 148 of the Act read with the
Companies (Cost Records and Audit) Rules, 2014, as amended.
Mr. Somnath Mukherjee, Cost RAccountant in Practice (M. No.
- 5343), appointed as the Cost Auditor of the Company for
conducting the audit of the cost records of specific products for
the financial year ended March 31, 2024, shall provide the Cost
Audit Report for the financial year 2023-24 within the timeframe
prescribed under the Act and the rules made thereunder.

Upon the recommendation of the Audit Committee, the Board
has appointed Mr. Somnath Mukherjee, Cost Accountant in
Practice (M. No. - 5343) as the Cost Auditor of the Company
for the financial year 2024-25. Pursuant to the provisions of
Section 148 of the Act read with the Companies (Rudit and
Auditors) Rules, 2014, the remuneration payable to the Cost
Auditor requires ratification by the shareholders. Therefore, the
Board recommends the ratification of the remuneration payable
to the Cost Auditor by the shareholders at the ensuing AGM.
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SUSTAINABILITY - BUSINESS RESPONSIBILITY AND
SUSTAINABILITY REPORT

We at Orient Electric, being one of the leading consumer electric
goods companies, always remain cautious of the impact of
our actions on the environment. In order to create a healthier
future for our planet, we continue to foster belief and intensify
sustainable activities by harnessing technology to combat
climate change, conserve electricity and water, manage waste
effectively and reduce green-house gas emission.

On the social front, the Company's efforts are directed towards
making underprivileged strata of our society including women,
empowered by providing better means of education, helping
them enhance their technical and soft skills, and arranging
improved healthcare Ffacilities. Orient Electric is committed to
fostering diversity and inclusion within our workforce, promoting
employee wellness and enhancing their overall experience.

In accordance with Regulation 34(2)(F) of the Listing Regulations,
the Business Responsibility and Sustainability Report (BRSR’)
of the Company disclosing its actions on Environmental, Social,
and Governance (‘€SG’) parameters during the financial year
2023-24, forms part of the Annual Report.

MANAGEMENT DISCUSSION AND ANALYSIS REPORT

Pursuant to Regulation 34 of the Listing Regulations, the
Management Discussion and Analysis Report for the year under
review is presented in a separate section, forming an integral
part of this Annual Report.

CORPORATE SOCIAL RESPONSIBILITY

The Company has established a Corporate Social Responsibility
Policy ('CSR Policy’) that articulates our commitment to social
responsibility and delineates guidelines and mechanisms for
implementing impactful programs aimed at the welfare and
sustainable development of communities. The CSR Policy
can be accessed at the website of the Company at: https:/
wwuw.orientelectric.com/images/investors/corporate-social-
responsibility-policy.pdf. During the year, no amendments were
made the Company's CSR Policy.

In accordance with Section 134(3)(0) of the Act and Rule 8 of
the Companies (Corporate Social Responsibility) Rules, 2014, as
amended, the annual report on Corporate Social Responsibility
activities undertaken by the Company, during the reporting
period is provided as Annexure C to this Report.

Report of Board of Directors

STATUTORY REPORT

PREVENTION OF SEXUAL HARRASMENT OF WOMEN
AT WORKPLACE

Orient Electric has zero tolerance for any kind of discrimination or
harassment. Pursuant to the provisions of Sexual Harassment of
women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 ('POSH’) and the Rules made thereunder, the Company has
in place a policy on Prevention of Sexual Harassment at Workplace.
The Company has constituted Internal Committees at all its
working locations, as applicable, in India to consider and resolve
compliant(s), if any received under POSH. During the financial year
2023-24, no complaint was reported under the provisions of the
POSH. The requisite details mandated by POSH are provided in the
Corporate Governance Report, which is part of this Annual Report.

RELATED PARTY TRANSACTIONS

All transactions of the Company with its related parties during
the financial year 2023-24 were at arm’s length basis and in the
ordinary course of business operations of the Company, which
were pre-approved by the Independent Directors in the Audit
Committee. All related party transactions are quarterly reviewed
by the Audit Committee. To provide a framework for the related
party transactions and also to identify the material related party
transaction, the Company has implemented a Related Party
Transaction Policy, which can be accessed at the website of the
Company at: https://www.orientelectric.com/images/investors/
related-party-policy.pdf.

During the reporting period, there were no material related
party transactions as per Listing Regulation and the Related
Party Transaction Policy of the Company. Accordingly, the
declaration in Form AOC-2 under Section 134(3)(h) of the Act
is not applicable. All related party transactions of the Company
during the financial year 2023-24 are provided in Note No. 34
of the Financial Statements.

COMPLIANCE WITH THE
SECRETARIAL STANDARDS

PROVISIONS OF

The Company has diligently adhered to the applicable Secretarial
Standards, namely SS-1 on ‘Meeting of the Board of Directors’and
SS-2 on ‘General Meetings’ issued by The Institute of Company
Secretaries of India. The Company has ensured full compliance
with these standards to maintain the highest standards of
corporate governance and regulatory adherence.
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CONSERVATION OF ENERGY, TECHNOLOGY
ABSORPTION AND FOREIGN EXCHANGE EARNINGS
& OUTGO

Information in accordance with the provisions of Section 134(3)
(m) of the Act, read with Rule 8 of the Companies (Accounts)
Rules, 2014 regarding conservation of energy, technology
absorption and foreign exchange earnings and outgo, is given in
the statement annexed as Annexure D hereto and forms a part
of this Report.

CHANGE IN THE NATURE OF BUSINESS OF THE
COMPANY

There was no change in the nature of the business operations
of the Companuy, during the financial year ended March 31, 2024.

MATERIAL CHANGES AND COMMITMENTS
AFFECTING FINANCIAL POSITION BETWEEN END OF
THE FINANCIAL YEAR AND DATE OF REPORT

There are no material changes and commitments affecting
the financial position of the Company between the end of the
financial year 2023-24 under review and the date of this Report,
except as disclosed in this report or any annexure thereof.

INVESTOR EDUCATION AND PROTECTION FUND

In accordance with the provisions of the Act and the Investor
Education and Protection Fund (Accounting, Audit, Transfer,
and Refund) Rules, 2016 (IEPF Rules’), all unclaimed dividends
are mandated to be transferred to the Investor Education and
Protection Fund ('IEPF’) after a period of seven consecutive years.
Additionally, shares on which dividends remains unclaimed by
shareholders for seven consecutive years or more are required
to be transferred to the demat account of the Investor Education
and Protection Fund Authority (IEPF Authority) as per the
|IEPF Rules. Following the transfer, shareholders can reclaim
the aforementioned shares along with any accrued dividends
by submitting an application to the IEPF Authority as per the
prescribed procedure available on wwuw.iepf.gov.in, accompanied
by the requisite documents stipulated under the IEPF Rules.
Upon receipt of the application, the Company submits an online
verification report to the IEPF Authority, overseen by the Nodal
Officer. All corporate benefits arising from such shares, including
dividends (excluding rights shares), are credited to the IEPF. Details
regarding the dividend amounts transferred to the IEPF Authority
in respect of shares transferred to IEPF Authority, are provided in
the Corporate Governance Report included in this Annual Report.
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ANNUAL RETURN

Pursuant to Section 92(3) read with Section 134(3)(a) of the
Act, the Annual Return as on March 31, 2024 is available on the
Company's website at https://www.orientelectric.com/images/
investors/Annual-Return-31-Mar-2024.pdf.

SIGNIFICANT AND MATERIAL ORDERS PASSED BY
ANY REGULATORS OR COURT

During the financial year 2023-24, there were no significant or
material orders passed by the Regulators or Courts or Tribunals
impacting the going concern status and operations of the
Company in the future.

AFFIRMATIONS

1. Tothe best of our knowledge and the information available,
no application has been made under the Insolvency and
Bankruptcy Code, hence the requirement to disclose the
details of application made or any proceeding pending
under the Insolvency and Bankruptcy Code, 2016, as
amended, during the year along with their status as at the
end of the financial year is not applicable.

2. During the wuyear under review, your Company has
not made any onetime settlement with any bank or
financial institution.

ACKNOWLEDGEMENTS

Your directors take this opportunity to express gratitude to
Company's valued customers, trusted suppliers, banks and
financial institutions, dedicated channel partners, business
associates, Central and State Governments and esteemed
shareholders for their enduring trust, support, and steadfast
confidence in the Company. Your directors acknowledge and
hereby extend their heartfelt appreciation for the unwavering
dedication, support and commitment demonstrated by the
Company's employees across all levels.

For and on behalf of the Board of Directors
Orient Electric Limited

Chandra Kant Birla

Chairman

DIN:00118473

Place: New Delhi
Date: May 09, 2024
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Annexure A

Details of Remuneration as per Section 197 of the Companies Act, 2013 (‘Act’) and Rule 5 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014.

(M)

(i)

(iii)

(iv)

Details as per Section 197 of the Act and Rule 5(1):

Ratio of the remuneration of each Director to the median remuneration of the employees of the Company for the
financial year 2023-24:

. . . Ratio of Remuneration to median
Name of Director Designation .
remuneration of employees

*Mr. Desh Deepak Khetrapal Vice- Chairman & Managing Director 27.27
Percentage increase/ (decrease) in the remuneration of Directors, Chief Executive OFfficer, Chief Financial Officer

and Company Secretary, in the financial year 2023-24 is as follows:

Percentage increase / (decrease)

nlo Name of the Directors / KMP’s Name of the Directors / KMP’s in remuneration in the financial

’ year 2023-244
1 #Mr. Desh Deepok Khetrupql 7 Vice- Chairman & Managing Director N.A.
2 Mr. Saibal Sengupta 7 7 Chief Financial Officer 7%
3 Mr. Hitesh Kumar Jain Company Secretary 7%

ASince Non-Executive and Independent Directors receives no remuneration except sitting fees and commission, the above details in para (i) and (i) are
not applicable.

*Appointed Managing Director and designated as Vice Chairman & Manging Director with effect from July 15, 2023.

Mr. Rakesh Khanna and Mr Rajan Gupta, resigned from the services of the Company as Managing Director and Chief Executive Officer, w.e.f. close of
business hours on April 03, 2024 and July 14, 2023, respectively, the details in para (i) and (ii) above are not provided / not applicable.

Percentage increase in the Median Remuneration of employees in the financial year:

During the financial year 2023-24, median annual remuneration of employees increased by 5% over the previous financial year.

Number of Permanent Employees on the rolls of the Company:

The Company had 1190 permanent employees on its rolls as on March 31, 2024.
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(v) RAverage percentile increase already made in the salaries of employees other than the managerial personnel
in the last financial year and its comparison with the percentile increase in the managerial remuneration and
justification thereof and point out if there are any exceptional circumstances For increase in the managerial
remuneration:

Average percentage increase in the salaries of employees other than the managerial personnel during the financial year 2023-
24 was 7.20%. Any increase in the remuneration of Managing Director is not applicable as the present Managing Director took
over the office w.e.f. July 15, 2024.

(vi) The Company affirms that the remuneration to directors and employees during the financial year 2023-24 is as
per its Nomination and Remuneration Policy.

For and on behalf of the Board of Directors

Orient Electric Limited

Chandra Kant Birla

Place: New Delhi Chairman
Date: May 09, 2024 DIN:00118473
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STATUTORY REPORT

SECRETARIAL AUDIT REPORT

FOR THE FINANCIAL YEAR ENDED March 31, 2024

[Pursuant to Section 204(1) of the Companies Act, 2013 and Rule No. 9 of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014]

To

The Members,

Orient Electric Limited

Unit VIII, Plot No. 7

Bhoinagar, Bhubaneswar - 751 012
Odisha

We have conducted the secretarial audit of the compliance
of applicable statutory provisions and the adherence to good
corporate practices by Orient Electric Limited having its
Registered OfficeatUnit VIII, Plot No. 7, Bhoinagar, Bhubaneshwar
- 751012, Odisha (hereinafter called the ‘Company’). Secretarial
Audit was conducted in a manner that provided us a reasonable
basis for evaluating the corporate conducts / statutory
compliances and expressing our opinion thereon.

Based on our verification of the books, papers, minute books,
forms and returns filed and other records maintained by the
Company and also the information provided by the Company,
its officers, agents and authorized representatives during the
conduct of secretarial audit, we hereby report that in our opinion,
the Company has, during the audit period covering the financial
year ended 31.03.2024 complied with the statutory provisions
listed hereunder and also that the Company has proper Board-
processes and compliance-mechanism in place to the extent, in
the manner and subject to the reporting made hereinafter.

Auditors’ Responsibility

Maintenance of Secretarial Records is the responsibility of the
management of the Company. Our responsibility is to express an
opinion on existence of adequate Board process and compliance
management system, commensurate to the size of the Company,
based on these secretarial records as shown to us during the said
audit and also based on the information furnished to us by the
officers’ and the agents of the Company during the said audit.

We have followed the audit practices and processes as
were appropriate to the best of our understanding to obtain
reasonable assurance about the correctness of the contents of
the secretarial records. The verification was done on test basis
to ensure that correct facts are reflected in secretarial records.
We believe that the processes and practices, we followed,
provide a reasonable basis for our opinion.

We have not verified the correctness, appropriateness and bases
of financial records, books of accounts and decisions taken by
the Board and by various committees of the Company during the

period under scrutiny. We have checked the Board process and
compliance management system to understand and to form an
opinion as to whether there is an adequate system of seeking
approval of respective committees of the Board, of the members
of the Company and of other authorities as per the provisions of
various statutes as mentioned hereinafter.

Wherever required we have obtained the management
representation about the compliance of the laws, rules and
regulations and happening of events, etc.

The Compliance of the provisions of Corporate and other
applicable laws, rules, regulations, and standards is the
responsibility of the management. Our examination was limited
to the verification of compliance procedures on test basis.

Our report is neither an assurance as to the future viability of
the Company nor of the efficacy or effectiveness or accuracy
with which the management has conducted the affairs
of the Company.

We report that, we have examined the books, papers, minute
books, forms and returns filed and other records maintained by
the Company for the financial year ended 31.03.2024 according
to the provisions of (as amended):

(i) The Companies Act, 2013 (the 'Act’) and the rules
made there under;

(i) Secretarial Standards as issued by The Institute of
Company Secretaries of Indig;

(iii) The Securities Contracts (Regulation) Act, 1956 and the
rules made there under;

(iv) The Depositories Act, 1996 and the Regulations and Bye-
laws framed there under;

(v) Foreign Exchange Management Act, 1999 and the rules and
regulation made there under to the extent of Foreign Direct
Investment, Overseas Direct Investment and External
Commercial Borrowings;
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(vi) The following Regulations and Guidelines prescribed under
the Securities and Exchange Board of India Act, 1992:

(@) The Securities and Exchange Board of India
(Substantial Acquisition of Shares and Takeovers)
Regulation, 2011;

(b) The Securities and Exchange Board of India
(Prohibition of Insider Trading) Regulations, 2015;

() The Securities and Exchange Board of India
(Registrars to an Issue and Share Transfer Agents)
Regulations, 1993 regarding the Companies Act and
dealing with client;

(d) The Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements)
Regulations, 2015;

(e) The Securities and Exchange Board of India (Share
Based Employee Benefits and Sweat Equity)
Regulations, 2021; and

We Further report that, having regard to the compliance sustem
prevailing in the Company and on examination of the relevant
documents and records in pursuance thereof, on test-check
basis, the Company has specifically complied with the provisions
of the following Act:

1. Bureau of Indian Standards Act, 2016
2. Bureau of Energy Efficiency

to the extent of its applicability to the Company during the financial
year ended 31.03.2024 and our examination and reporting is
based on the documents, records and files as produced and shown
to and the information and explanations as provided to us by the
Company and its management and to the best of our judgment
and understanding of the applicability of the different enactments
upon the Company. Further, to the best of our knowledge and
understanding there are adequate systems and processes in the
Company commensurate with its size and operation to monitor
and ensure compliances with applicable laws including general
laws, labour laws, competition law, environmental laws, etc.

During the period under review the Company has complied
with the provisions of the Act, Rules, Regulations, Guidelines,
Standards, etc. as mentioned above.

During the period under review, provisions of the following
regulations / guidelines / standards were not applicable

to the Company:

(i)  The Securities and Exchange Board of India (Buyback of
Securities) Regulations, 2018;
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(i) The Securities and Exchange Board of India (Issue and
Listing of Debt Securities) Regulations, 2008;

(iii) The Securities and Exchange Board of India (Delisting of
Equity Shares) Regulations, 2021.

(iv) The Securities and Exchange Board of India (Issue of
Capital and Disclosure Requirements) Regulation, 2018.

We Further report that:

(a) The Board of Directors of the Company is duly constituted
with proper balance of Executive Directors, Non-Executive
Directors, and Independent Directors.

(b) Adequate notice is given to all directors to schedule the
Board Meetings, agenda and detailed notes on agenda
were sent at least seven days in advance, and a system
exists for seeking and obtaining further information and
clarifications on the agenda items before the meeting and
for meaningful participation at the meeting.

(c) Majority decision is carried through while the dissenting
members’ views, if any, are captured and recorded as part
of the minutes.

(d) There are adequate systems and processes in the
Company commensurate with the size and operations
of the Company to monitor and ensure compliance with
applicable laws, rules, regulations, and guidelines.

We Further report that:

(@) The Company has allotted 5,80,321 equity shares against
exercise of equal number of ESOPs (Employee Stock Options)
by the employees of the Company during the Ffinancial
year under report.

(b) The Company is in compliance with Regulations 3(5) and
3(6) SEBI (Prohibition of Insider Trading) Regulations, 2015
and has a Structured Digital Database in place.

For A. K. LABH & Co.
Company Secretaries

(CS A. K. LABH)

Practicing Company Secretary
FCS - 4848 /CP No.- 3238
UDIN:FO04848F00033806

Place: Kolkata
Dated: May 09, 2024
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Annual Report on Corporate Social Responsibility ('CSR') activities for the financial year 2023-24.

1.

Brief outline of CSR Policy of the Company:

In compliance with the provisions of Section 135 of the
Act and the Companies (Corporate Social Responsibilities)
Rules, 2014, as amended, the Company has framed its
Corporate Social Responsibility (‘CSR’) Policy which outlines
its philosophy on CSR. The Company’s guiding principle for
CSR is 'through sustainable measures, actively contribute
to the social, economic and environmental development of
the community in which the Company operates ensuring
participation from the community and thereby create
value for the nation’. The Company’s CSR activities are
mainly towards education and skill development, women
empowerment and creating better health facilities for the
underprivileged strata of the society.

Key highlights of the CSR projects undertaken during the
year-

Education, Skill Development and Women
Empowerment

Education, skill development and women empowerment
is one of the themes, the Company's CSR activities are
directed for. The Company believes that ‘Education gives
you wings to Fly’. With this belief, during the financial year
2023-24, the Company has undertaken following projects
under this area:

o  Ujjwal - Electrician upskilling

Electricians play a crucial role in our societies,
ensuring the smooth functioning of infrastructure
and utilities that are essential for modern life. Their
expertise is indispensable, yet many in this profession
lack formal training and recognition. Recognising
this gap, Orient Electric, undertook an impactful CSR
initiative, Ujjwal, wherein, the Company in association
with Dee Foundation, a not-for-profit registered
charitable trust, and Teach Indig, has upskilled more
than 5,000 electricians across India. Led by certified
and experienced trainers, sessions in this project
were meticulously designed to cover critical aspects
of the trade, alongside focusing on interpersonal
skills, digital literacy and financial management. The
project was aimed to enhance the employability of
electricians by equipping them with broader skills.
The main aspect of the project was its alignment with
National Skill Development Corporation framework,
with electricians received Skill India certification after
completion of training.

Renovation & Modernisation of Govt Girls Schools

One of the flagship CSR projects of Orient Electric
revolves around enhancing the educational
infrastructure of government schools, particularly
focusing on providing a conducive environment
for girl students. The Company has adopted two
government girl's schools in Faridabad district of
Haryana - ‘Government Girls Senior Secondary
School, NH-3, NIT, Faridabad’, and ‘Government Girls
Higher Secondary School, village Kaurali, Faridabad’
to uplift the infrastructure in these schools with the
objective to provide better educational facilities to
girl students. ‘EK Sangharsh’ a not-for-profit public
charitable trust, registered under the Indian Trust
Act, 1882, based out of Faridabad, Haryana, acted
as the implementing agency for this project. Key
activities include installation of rain water harvesting
structures for water conservation, repair of meal cum
cultural activities area equipped with proper flooring
and shed to cover students from harsh sunlight and
inclement weather conditions, enhancing cleanliness
and hygiene standards, renovation of washrooms,
building boundary wall to ensure the safety and
security of students, teachers and other staff,
installation of CCTV cameras in both the schools,
indoor games facilities, floor tiles in rooms of the
primary wing. To create an atmosphere of unity and
shared enthusiasm, the Company organized a vibrant
sports and cultural meet at Government Girls Senior
Secondary School, NH-3, NIT, wherein students of
both the schools participated. Meritorious students
from the both the schools were awarded with bicycles.
This strategic enhancement aimed to provide girls
students with a safer and more comfortable study
environment, conducive to their overall well-being
and academic success.

Mind Culture Program

During the uear under review, Orient Electric had
contributed to the Mind Culture Program being
run by Ramakrishna Mission. This program aims
to build a center for learning and development
focusing on organizing workshops for young
students in modular formats covering Emotional
Maturity & Ego Management, Managing Superior-
Subordinate relationship at work, Time Management,
Understanding weaknesses and overcoming on those,
Work-life balance, Mindfulness at work and Stress
Management & Control.
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e Campus Infrastructure Development at
Chanakya University

During the wyear wunder review, the Company
contributed for infrastructure development at
Chanakya University’'s Global Campus. Chanakya
University is a not-for-profit private university
established by the Act of the Karnataka State
Legislature in 2021, with the objective to provide
world class education facilities, accessible and
affordable to all, development of youths who are
rooted in ideals and groom them into becoming
inspiring leaders with life-mastering skills. University
offers unique new-age programmes that are inter and
trans-disciplinary in nature and integrated with Indian
Knowledge Suystems.

b. Healthcare - Improved and affordable medical
Facilities

Taking into account the impact that healthcare has had

on society as a whole, the Company began working with
hospitals and health care centers to improve healthcare
infrastructure and offer better care and medical support

to those from disadvantaged social groups experiencing C.
serious and potentially fatal medical emergencies.

e  (Critical Care- Tie-up with SJM Hospital, Noida

Orient Electric has partnered with SJM hospital, Noida
with an objective to provide medical assistance to
the people from underprivileged sections of society
suffering from critical illness. During the year under
review, the Company set up NICUW/ICU ward and

provided for the medical treatment expenses for
critical illness for people coming from poor strata.

e  First Referral Unit — 1, Faridabad

Recognising the importance of better healthcare
facilities, especially for women, in promoting
community well-being, the Company, in association
with  €k-Sangharsh, a not-for-profit registered
charitable, has undertaken various measures to
upgrade medical infrastructure and improved patient
care services at First Referral Unit-1, in Faridabad, a
hospital of Government of Haryana, providing medical
treatments mainly to women and Children. During
the year the Company provided necessary testing /
treatment machines, installed a bubble CPAP machine
specifically designed for newborn infants, ensuring
timely and effective respiratory support for neonatal
patients, a biochemistry analyser machine to upgrade
the hospital's laboratory facilities, enabling accurate
and efficient diagnostic testing, and upgraded the
hospital's surgical facilities, including the installation
of ultra-modern Operation Theater lights.

€Eradicating Hunger

In order to address the serious problem of malnutrition,
Orient Electric has partnered with the Akshaya Patra
Foundation, a not-for-profit public charitable trust
registered under the Indian Trust Act, 1882, to provide
freshly prepared, nourishing meals to students enrolled
in some of the government schools in Delhi. The program
benefits school children from low-income families,
addressing nutritional needs and improving their health. It
also supports families by reducing their financial burden
and responsibilities.

2. Composition of CSR Committee as at March 31, 2024

CSR Committee Meeting FY 23-24

S. . . . . .

No. Name of Director Designation / Nature of Directorship Number of Number of
meetings held meetings attended

1 Mr. K Pradeep Chandra 7 ~ Chairman/Independent Director 3 3

2 Mr. Desh Deepak Khetrapal 7 ~ Member/Executive Director 3 3

3 Mr. TCA Ranganathan Member/Independent Director 3 3
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Provide the web-link where composition of CSR committee, CSR Policy and CSR projects approved by
the board are disclosed on the website of the company.

Composition of CSR Committee, CSR Policy and CSR projects approved by the Board are available on the website of the Company
and can be accessed through the following weblinks:

a.  Composition of CSR Committee: https://wwuw.orientelectric.com/investors/board-of-directors

b. (SR Policy: https:/wwuw.orientelectric.com/images/investors/corporate-social-responsibilitu-policy.pdf.

¢. (SR projects: https://www.orientelectric.com/investors/other-disclosures/csr-projects

Provide the executive summary along with web-link(s) of Impact Assessment of CSR Projects carried
out in pursuance of sub- rule (3) of rule 8, if applicable.

Weblink: https://www.orientelectric.com/investors/other-disclosures/csr-projects

The Company's average CSR obligation, during the last three financial years, does not cross the limit of ¥ 10 crores or more
as prescribed under Rule 8(3) of Companies (Corporate Social responsibility Policy) Rules, 2014, therefore the requirement of
undertaking impact assessment of CSR projects was not applicable on the Company during the financial year 2023-24. However,
the Company has, through an independent entity, voluntarily carried out the impact assessment of some of its CSR projects
undertaken during previous financial years. Summary of this impact assessment report is attached as an Annexure C (a)
with this report.

CSR Obligation For the financial year 2023-24:
(% in Crores)

(a) Average net profit of the Company as per Section 135(5) 144.70

(b)  Two percent of average net profit of the Company as per section 135(5) 2.90

(c) Surplus arising out of the CSR projects or programmes or activities of the previous financial nil
years

(d)  Amount required to be set-off for the financial year, if any nil

(e)  Total CSR obligation for the financial year 2023-24 (5b+5c-5d) 2.90

CSR Spend details for the financial year 2023-24:
(% in Crores)

(a) Amount spent on CSR Projects (both Ongoing Project and other than Ongoing Project) 2.91
(b)  Amount spent in Administrative Overheads nil
(c) Amount spent on Impact Assessment, if applicable* 0.05
(d)  Total amount spent for the Financial Year 2023-24 [6(a)+6(b)+6(c)] 2.96

*To access the impact of the CSR activities being carried out, the Company voluntarily got the impact assessment done for some of its key projects
undertaken in previous years.
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(e) CSR amount spent or unspent for the Financial Year 2023-24:

Amount Unspent (INR Crores)
i i Total Amount transferred to Amount transferred to any fund specified
Total Amount Spent for the Financial Year .
INRC Unspent CSR Account as per under Schedule VII as per second proviso
( [OES) sub-section (6) of section 135 || to sub-section (5) of section 135
Date of Name of Date of
Amount Amount
transfer the fund transfer

2.96

Not Applicable

(F) Excess amount for set-off, if any:

Amount
Particulars
No. (INR Crores)
(i)  Two percent of average net profit of the company as per section 135(5) 2.90
(i)  Total amount spent for the Financial Year 2023-24 (including the amount set-off) 2.96
(iii)  Excess amount spent for the financial year 2023-24 [(ii)-(i)] 0.06
(iv)  Surplus arising out of the CSR projects or programmes or activities of the previous nil
financial years, if any
(v)  Amount available for set off in succeeding financial years [(iii)-(iv)] 0.06

7. Details of Unspent Corporate Social Responsibility amount for the preceding three Financial Years:

Amount transferred

Balance Amount
Amount . to any fund specified P
Amount in Amount remaining to
transferred to . under Schedule VIl -
Unspent CSR spent in the . be spent in
Sl.  Preceding Unspent CSR . . as per second proviso .
Account under  financial . succeeding Deficiency
No. Financial Year Account under . to sub-section (5) of . . '
R sub-section (6) uyear . . financial if any
section 135(6) . section 135, if any
of section 135 (INR Crores) years
(INR Crores) Amount Date of
(INR Crores) (INR Crores) Transfer (INR Crores))
1 2020-21 Nil NA nil NA NA Nil nil
2 2021-22 nil NA nil NA NA Nil nil
3 2022-23 Nil NA Nil NA nA Nil Nil

8. Whether any capital assets have been created or acquired through Corporate Social Responsibility
amount spent in the Financial Year 2023-24:

@ Yes ( No

If Yes, enter the number of Capital assets created/ acquired: 5
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Furnish the details relating to such asset(s) so created or acquired through Corporate Social Responsibility amount spent in the

Financial Year 2023-24:

Short particulars
of the property or

SI.  asset(s) [including

No. complete address
and location of the
property]

1. Automated Clinical
Chemistry Analyser,
Bubble CPAP
Machine, Operation
Theatre LED Light

2 NICU Setup
& Healthcare
equipments,
Examination light

Details of entity/ Authority/ beneficiary of the
Pin code registered owner
Amount of
of the Date of CSR
property or creation CSR amount Registration
asset(s) spent(Crores) Number, if Name Registered address
applicable
121003 17.02.2024 0.08 NA First Referral Sector-30,
13.03.2024 Unit -1 Faridabad-121003,
19.03.2024 Hospital Haryana
207307 27.08.2023 015 NA SIM Plot No. 1, Sector
19.01.2024, Multispeciality 63, Noida, Gautam
Hospital, Buddha Nagar,

Uttar Pradesh

9. Specifythe reason(s), if the company has failed to spend two per cent of the average net profit as per
section 135(5). - Not Applicable.

For Orient Electric Limited
K. Pradeep Chandra

Chairman - CSR Committee
DIN:05345536

May 09, 2024
Place: United States

For Orient Electric Limited
Desh Deepak Khetrapal

Vice- Chairman & Managing Director
DIN: 02362633

May 09, 2024
Place: New Delhi
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Annexure C (a)

Executive Summary of Independent Impact
Assessment of Orient Electric Limited CSR Projects

Chrysalisis Services Private Limited (‘Chrysalis Services’)
was entrusted in the financial year 2023-24 to undertake an
Independent Impact Assessment Evaluation of Orient Electric
Limited's (the ‘Company’ or ‘OEL’) major CSR Projects completed
in the financial years 2020-21, 2021-2022 and 2022-2023. A
team of researchers from Chrysalis Services independently
conducted assessments to evaluate the effectiveness and
overall impact of the assigned projects on their intended
beneficiaries and communities.

Process adopted by Chrysalis Services:

e Understanding Project Objective: by discussion with
the management.

e DeskReview:Review of agreements with the implementing
partners and project completion reports.

e Research Design: Development of the quantitative and
qualitative data collection tool for evaluation.

e FieldVisitand Data Collection: Quantitative data collection
through survey questionnaires and qualitative through Key
Informant Interviews, Focused Group Discussions, direct
observation, and smiley scale exercises.

e DataAnalysis: Analysis andinterpretation of collected data.

e Reporting:  Consolidated report  recording and
recommendations.

Projects:

1. Renovation of Government Girls Higher Secondary
School, Kaurali

Objective

To improve the quality of education and overall learning
experience for girl students by upgrading the school
infrastructure, enhancing sports facilities, and improving
the aesthetics and functionality of the school.

Overview of the Project

OEL, in association with ‘Ek Sangharsh’ a not-for-
profit organisation, acted as Implementing Agency, has
transformed Government Girls Higher Secondary School
('GGHS') Kaurali, Faridabad, Haryana, over FY20, FY22, and
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FY23. The project included comprehensive renovations and
modernization, such as repair of classrooms, constructing
new toilet block, sports ground, whitewash, installing an RO
water purifier, providing dual desks and stools, upgrading
electrical Fittings, power back-up, setting up computer
lab and library. Additional efforts included installing
interlocking tiles, rainwater harvesting structures, and
various environmental conservation initiatives.

Outcome

e The comprehensive renovation, modernization,
and infrastructure development benefited 221
students in FY-20, 319 students in FY-22, and 250
students in FY-23.

e Al the school staff appreciated the renovation and
construction work. 100% of the survey respondents
appraised the activities done in GGHS for improving
overall infrastructure, sitting arrangements and
environmental conservation efforts. 95% of the
survey respondents rated library facilities as excellent
and 5% as good.

e  Rainwater Harvesting conserves ~3,297,000 litres of
water annually from rainfall and ~28-30 lakh litres
annually from RO wastewater.

Renovation and Modernization of Government Girls
Senior Secondary School

Objective

To improve the quality of education and overall learning
experience for the girl students by upgrading the
school infrastructure, improving the aesthetics and
functionality of the school.

Overview of the Project

In FY23, OEL in association with ‘Ek Sangharsh’ a not-
for-profit organisation, acted as Implementing Agency,
renovated and modernized the Government Girls Senior
Secondary School (‘GGSS’) in Faridabad, Haryana.
The project included constructing new toilets, cycle
shed, installing CCTV cameras, repairing the main gate,
upgrading electrical fittings, and building septic tanks for
safe waste disposal.

Outcome

e Renovation and construction work benefited
approximately 1883 girl students and 50



staff members, enhancing their

working environment.

learning and

e Al the school staff, including the principal, expressed
appreciation for the renovation and construction work.

e 100% of the survey respondents appreciated the
renovation work carried out in GGSS and confirmed
that sufficient water is now available in new toilets
built. 98% of the survey respondents were satisfied
with the construction of the new toilets. 99% of the
survey respondents found the cycle shed beneficial.
100% of the respondents confirmed that these
infrastructure development works improved the
ambience of the GGSS as well as enhanced the security
of girl students. The enhancements work improved
the school's infrastructure, creating a safer and more
conducive learning environment for students

Support For Children’s Education During COVID
Objective

To provide continued education and support to students
from marginalized communities during COVID-19 pandemic
through online classes and empower students Ffor
academic progress.

Overview of the Project

InFY22, OEL partnered with Jayaprakash Narayan Memorial
Trust (JPAMT’), a not-for-profit organisation, acted as
Implementing Agency, to support children's continued
education during Covid-19 in Vidya and Child ('V&C’) School,
Noida, Uttar Pradesh. It addressed educational challenges
in marginalised communities by providing support Ffor
the holistic development opportunities, including online
classes, arts programs, life skills classes, career readiness
programs for students' future and parent engagement.
The project also included providing tablets and internet
data packs to teachers helping them to take online classes
of the students, teachers' salaries, and training sessions to
enhance digital education skills.

Outcome

e The project ensured continued education and
academic support of 321 students in classes 1st to
8th (school education) and 33 in classes Sth to 12th
(after school centre).

e 100% of the survey respondents confirmed the
support from OEL helped students continued their
education and got timely feedback from teachers,
aided by tablets provided by OEL. 96% of the
survey respondents from classes 6th to 8th agreed
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that teachers provided clear instructions for online
assignments. 88% of the survey respondents
confirmed that teachers were able to offer
additional help and support during the transition to
online classes.

e  Tablets given to teachers during COVID are still being
used to display digital content, especially for teaching
nursery to 2nd grade students by connecting them
with LED Screens, which is showcasing the project's
sustainability beyond the crisis.

Mid-Day Meal for Government School Students
Objective

To eradicate hunger among school students by providing
them with freshly cooked nutritious meals.

Overview of the Project

The Company's Mid-day Meal project in Delhi during FY23,
implemented by RAkshaya Patra, a Not-for-profit public
charitable organisation, focused on providing nutritious
meals to students to eradicate hunger and improve their
well-being. It aimed to address hunger among school
students, impact on attendance and enrolment, ensuring
access to nutritious food for academic success.

Outcome

The project for mid-day meal served 1,93,499 nutritionally
balanced meals as per Government guidelines to 2,023
students from 6 schools over 99 working days. High
standards of hygiene were maintained in the meals served
in schools, preventing food borne illnesses. The project
encouraged community participation by serving midday
meals to parents during parent-teacher meetings, ensuring
quality assurance and feedback.

Critical Care and Medical Assistance -SJM Hospital
Objective

To enhance the healthcare services and support for
underprivileged individuals by providing specialized
medical care, equipment, and financial assistance, thereby
improving their access to quality healthcare.

Overview of the Project

In FY22 and FYZ23, the Company undertook large-scale
healthcare projects at SJM Hospital, Noida, to enhance
medical care Ffacilities for underprivileged individuals. The
project involved setting up specialized wards, distributing
COVID-19 vaccines, providing medical equipment to
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hospitals, reimbursing treatment costs for patients, and
conducting health check-up camps.

Outcome

e The Project positively impacted 2,494 individuals
over two years (1,018 beneficiaries in FY22 and 1,476
in FY23), showcasing its reach.

e 100% of the survey respondents expressed
contentment with the accessibility and availability
of medical equipment as well as cleanliness, hygiene
and enhanced quality of treatment in the Orient Ward.

e 83% of the survey respondents who received
a discount on bed and testing charges rated it
as very helpful.

e This initiative improved healthcare accessibility for
economically weaker sections.

Critical Care and Medical Assistance - Sir Ganga Ram
Hospital

Objective

To provide financial support for critical illnesses to
economically weaker individuals, improving their health
outcomes and reducing the financial burden on families. It also
seeks to increase healthcare accessibility for marginalised
communities and address disparities in healthcare access.

Overview of the Project

The Company partnered with Sir Ganga Ram Hospital, Delhi,
in FY 23 to support economically weaker individuals with
critical illnesses, including cancer, chronic kidney disease,
chronic liver disease, lung disease, heart disease, coronary
artery disease, and multiple ailments.

Outcome

Orient Electric's support enabled 41 economically weaker
individuals to access critical medical treatments without
financialburden. The projectimprovedhealthcareaccessibility
for marginalised communities by providing access to quality
medical treatment at Sir Ganga Ram Hospital.

e The project addressed the healthcare needs Ffor
economically weaker sections, removing disparities
in healthcare access by ensuring underprivileged
individuals had equal access to healthcare services,
helped them to alleviate the financial burdens and
significantly improved health outcomes and quality of
life for beneficiaries.

7. Critical Care and Medical Assistance - First Referral
Unit, Government Hospital

Objective

To enhance healthcare facilities at First Referral Unit-1 by
providing essential medical equipment, leading to improved
patient care and treatment.

Overview of the Project

The Company provided essential equipments such as
Haematology Analyser, Electrolyte Analyser, ECG Machine,
labour room delivery table and infusion pump to First
Referral Unit-1, Faridabad, in FY23 to enhance medical
facilities for underprivileged individuals. The project
improved diagnostics, maternal and child healthcare and
patient comfort.

Outcome

e The hospital conducted 2,406 CBC tests and 68
electrolyte tests using diagnostic machines, performed
1,118 deliveries on the new delivery table, and used
the sponsored infusion pump 83 times in NBCU.

e 100% of survey respondents stated they were
diagnosed and treated properly at the hospital and
confirmed that healthcare services at First Referral
Unit-1 have improved a lot. 96% reported no
challenges in accessing healthcare services and 72%
of patients surveyed have used lab services and were
very satisfied with testing facilities.

Detailed impact assessment reports for each of the above
projects are available on the website of the company and can
be assesses at https://wwuw.orientelectric.com/investors/other-
disclosures/csr-projects
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CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION AND FOREIGN EXCHNAGE EARNINGS AND OUTGO

[Pursuant to Section 134(3) (m) of the Companies Act, 2013 read with Rule 8(3) of the Companies (Accounts) Rules, 2014]

CONSERVATION OF ENERGY

At Orient Electricc, we're always exploring ways to
minimize the adverse impacts on the environment, as
much as possible, in both the products we sell and the
manufacturing processes the Company use. The Company
in its manufacturing operations has taken following steps
which helped in conservation of energy:

o Advance Manufacturing Process: Variable
Frequency Drive control panels installed at assembly
lines and liquid paint shop in fans manufacturing
plant at Faridabad, resulting in saving of 3,845 KWH/
month electricity. Further, IE-2 types of motor were
replaced by IE-4 types of motor which are super
premium energy efficient and helped save 1,110 KwH/
month electricity.

o LowerCarbon Footprint: In appliances, the Expanded
Polysturene (EPS) packing is replaced by Pulp packing,
as Pulp packing is often made from recycled paper or
sustainable wood fibers, which consumes less energy
to produce as compared to EPS. Manufacturing EPS
involves the use of fossil fuels and emits greenhouse
gases. On the other hand, pulp packing is produced
using sustainable sources which have lower carbon
footprint, contributing to reduced environmental
impact and energy usage.

o  BEE Star label Compliant products: All fan models
have been converted to BEE Star labelled models for
regular production which consumes lessor energy.
BLDC TPW Ffans have been developed to reduce
power consumption from 65~70 Watt to 30~35 Watt.

Riternate Source of Energy:

Dual fuel kit is installed in generator sets to meet the
compliance requirements of Commission for Air Quality
Management (‘CAQM’) in National Capital Region and
adjoining areas, which reduces the consumption of diesel
by using alternative fuel (70% PNG and 30% diesel).

At Faridabad plant, installed 1.1 MW new gas generator set
for reducing the air pollution and meeting compliance as
per CAQM GRAP requirement.

e The Company continues to promote the use of alternative
source of energy. Solar streetlight project execution for
BREDR is the biggest example of using solar energy.

Investment:

The Company invested ¥4.1 crores for setting up Variable Speed
Drive air-compressor to control the flow of energy from the main
lines to the manufacturing process.

B. TECHNOLOGY ABSORPTION AND RESEARCH &
DEVELOPMENT

TECHNOLOGY ABSORPTION:

e  BLDCmotordesignhasbeenoptimized with Ex Winding
without any impact on performance. This technology
has been implemented in all BLDC fan models.

e Ceiling fans are made to meet ISI marked Compliance
(1S374:2019 norms).

e Fans Range is expanded by launch of new models like
Speed star, Arina, Ecotech prime and Mozart.

e Integrated/Seamless Blade and motor Trim with IMD
technology implemented in Mozart fan.

e Reroseries range of fans has been expanded by
launch of Aerosense 10T enabled fan and Aeroslim
with 3 LED Light. Both these fans are smart fan with
ABS blades ensuring High Rir delivery.

Benefits derived by the use of new technology:

The new technology used in the fan's models results
in reduction in power consumption and enhanced
performance. Launch of new fan models has enhanced the
premium fans portfolio.

Technology Imported and year of import:

No technology imported from any country outside India
during the year under review.
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Whether the technology has been fully absorbed:
Not applicable.

RESEARCH AND DEVELOPMENT ACTIVITIES:
Specific Areas of Research and Development:

e Special Anti-scaling coating on heating element
reduces salt deposition on the surface of heating
element submerged to water. This coating provides
the protection from corrosion, which helps to increase
the life of heating element.

e Inhouse developed low voltage PCBA for fan models
to ensure product reliability.

e Designs for range of water heaters has been
upgraded to achieve the 5 Star ratings pursuant to
requirement of BEE notification resulting ~10% saving
in energy consumption. This design has received
approval from BEE.

e Innovative lens developed and being used in LED
products like High Bay (150 Im/W), Street light (140-
150 Im/W) for National Highways which increases
efficiency of lights, thereby increases the spacing
between two poles yet keeping the minimum lux
requirement on the road. Higher efficacy helps in
consuming lesser power, meeting lux requirements on
street and increase in spacing between poles reduces
the number of poles to be used thereby reduction in
usage of the metal.

Expenditure incurred on Research and development:
e Spent approximately %18 lacs in procuring software
licenses (KEIL, [AR, ALTIUM) for establishing
competency in  I0OT domain and enabling

new PCB design.

e Spent approximately %20 lacs in developing Pulp
Packaging material compatibility.

e Spent approximately I50 lacs in innovations in
lighting and switchgear products.
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Benefits derived from the expenditure incurred on
Research and Development:

° Inhouse development of BLDC PCBRA has helped the
Company to create a reliable electronics base and full
control over PCBA design.

e  Elimination of base plate from LED bulb and yet
maintaining the required junction temperature of LEDs
not only helped in reducing the cost of bulbs but also
in reducing to a great extent the usage of aluminium.

Future Plan of Actions:

The Company is continuously making its efforts to introduce
products with technology which offer considerable saving in
energy consumption, high performance, low level of noise and
longer product life. These efforts include but not limited to,
designing BLDC motor for appliances, air coolers and entry level
fans and introduction of moulded magnet ring.

FOREIGN EXCHANGE EARNINGS AND OUTGO

Details of foreign exchange earnings and outgo for the financial
year 2023-24 is as follows:

(%in Crores)

For the financial

For the financial

Particulars year ended year ended
March 31,2024 | March 31, 2023
Foreign Currency 12718 97.30
Earnings
Foreign Exchange Outgo 94.83 79.36

For and on Behalf of the Board of Directors
For Orient Electric Limited

Chandra Kant Birla

Chairman
DIN: 00118473

Date: May 09, 2024
Place: New Delhi
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Orient Electric Limited ('OEL" or the ‘Company’), a CK Birla Group Company, is a prominent player
in the Indian Electric Consumer Durables and Lighting, Switchgear and Wiring accessories.
With a legacy spanning nearly seven decades, OEL offers a comprehensive range of lifestyle
electrical products including fans, lighting, home appliances, switchgear and wiring.

Rather than solely focusing on market share, OEL emphasizes creating unique consumer experiences and capturing market niches
with innovative products. Traded on both BSE Ltd. & National Stock Exchange of India Ltd., the Company is committed towards
adopting cutting-edge technology and energy efficiency in its products and safety for its consumers.

Operating from manufacturing facilities in Noida, Faridabad, Hyderabad and Kolkata, OEL is one of the leading exporters of fans and
a significant player in the Fans and LED bulb market in India.

In this report, the words - ‘Orient Electric’, ‘OEL’, ‘We’, ‘Our’, ‘the Company’ are used interchangeably to denote Orient Electric Ltd.

SECTION A:

GENERAL DISCLOSURES
. Details of the listed entity:

1 Corporate Identity Number (CIN) of the Listed Entity L311000R2016PLC025892
2 NomeofthelistedEntiny Orient Electric Limited . .
3. Year of incorporation 2016
4. Regrlrs't'éred office address Unit -VIII, Plot No. 7'B'h70|nagor Bhubaneswar-751012,
Odisha, India
5 Corbbfdte address 24OWOthI0 IndustndI'Ers'tote Okhla Phase I, New Delhf
Delhi -110020, India
6 Emil o vedoeorieneledricom
7 Telephone 011-40507000
8 Website Www. 6r|entelectr|c com
9. Financial geur for which reportlng is béihg done 202324
10. Name of the Stock E'Xt'hronge(s) where shares are - na','n'é'of the Exchuﬁgé """" $tock Code
listed National Stock Exchange of India Ltd. ORIENTELEC
BSE Ltd. 541301
1. Paid- up Capltal """""""""" 7 2133 65, 899~
12. Name and contact details (telephone' email Gddress) Mr. Saibal Sengupta """"""""
of the person who may be contacted in case of any Chief Financial Officer
queries on the BRSR report - Phone No. - 011-40507000,
S Email - investor@orientelectriccom
13. Reporting boundarg Are the disclosures under All the disclosures are made in this report on a standalone
this report made on a standalone basis (i.e. only for basis.
the entity) or on a consolidated basis (i.e. for the
entity and all the entities which form a part of its
B consolidated financial statements, taken together).-
14. Name of assurance provider: Not prllcable for the reportlng perlod as per SEBI Circular
S No. SEBI/HO/CFD/CFD-SEC-2/P/CIR/2023/122 dt. 12 July, 2023
15. Type of assurance obtained: Not Applicable for the reporting period as per SEBI Circular

No. SEBI/HO/CFD/CFD-SEC-2/P/CIR/2023/122 dt. 12 July, 2023
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Il. Products/services:

16. Details of business activities (accounting for 90% of the turnover):

S.

no Description of Main Activity Description of Business Activity % of Turnover of the entity

1. Electrical Consumer Durables 7 Manufacturing and Trading of Electrical , 70.51

2. Lighting, Switchgear and Wiring Fans, Appliances, Lighting, MCBs, 29.49
Accessories Switches, Cables, Wiring devices and

accessories

17. Products/Services sold by the entity (accounting for 90% of the entity’s Turnover):

:.o. Product/Service NIC Code % of Total Turnover Contributed
1. Ceiling Fans 27503 43.40
2. TPW Fans ' ' ' 27503 ' ' 177
3. Lighting : : 27400 : 24.99
4, Switchgear & Wires 7 - 27331727339 7 4.49
5. Water Heater 7 7 7 27502 7 7 472
6. Cooler 27509 3.85

lll. Operations

18. Number of locations where plants and/or operations/offices of the entity are situated:

Location Number of plants Number of offices Total
National 7 4 7 - - 39% 7 7 43
International 0 1 1

*Includes warehouses

19. Markets served by the entity:

a. Number of locations

Locations Number
National (No. of States) 36*
International (No. of Countries) 33

*Includes 28 States and 8 Union Territories of India

b. What is the contribution of exports as a percentage of the total turnover of the entity?

Contribution from exports was 4.67% of the total turnover, for the reporting period.

c. A brief on types of customers
The Company serves a diverse clientele, catering to both industrial and retail sectors, encompassing business-to-business
(B2B) and business-to-customer (B2C) transactions.

Additionally, a small portion of its operations entails interactions with governmental entities, known as business-to-
government (B2G).
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IV. Employees

20. Details as at the end of Financial Year:

STATUTORY REPORT

a. Employees and workers (including differently abled):
S. S— Total Male Female
no.  orhcrars (A)  No.(B) %(B/A) No.(C) % (C/R)
- 7 EMPLOYEES -
1. Permanent (D) 1190 15 93.70 75 6.30
2. Other than Permanent (E) 60 52 86.67 8 13.33
3. Total Employees (D + E) 1250 1167 93.36 83 6.64
7 WORKERS
4, Permanent (F) 162 110 67.90 52 32.10
5. Other than Permanent (G) 2132 1825 85.60 307 14.40
6. Total workers (F + G) 2294 1935 84.35 359 15.65
b. Differently abled Employees and workers:
S. P Total Male Female
no. ' orevarns (A) No.(B) %(B/A) No.(C) % (C/A)
- 7 DIFFERENTLY ABLED EMPLOYEES
1. Permanent (D) 00 00 00 00 00
2. Other than Permanent (E) 7 00 00 00 00 00
3. Total differently abled employees (D + E) 00 00 00 00 00
7 7 DIFFERENTLY ABLED WORKERS
4, Permanent (F) 7 7 7 1 1 100.00 00 00
5. Other than permanent (G) 2 2 100.00 00 00
6. Total differently abled workers (F + G) 3 3 100.00 00 00
21. Participation/ Inclusion/ Representation of women
No. and percentage of Females
Total (A
otal () No. (B) % (B/A)
Board of Directors* 6 1 16.67
Key Management Personnel 2 0 0.00
* Mr. Desh Deepak Khetrapal serves as the Vice Chairman and Managing Director of Orient Electric Ltd., hence counted only in Board of Directors.
22. Turnover rate for permanent employees and workers
FY 2023-24 FY 2022-23 FY 2021-22
Male || Female || Total Male Female Total Male Female Total
Permanent Employees 24.98 2688 2509 2552 4043 2630 2295 3953 23.80
Permanent Workers 7.44 0.00 4.98 3.92 0.00 3.92 5.50 0.00 5.50
V. Holding, Subsidiary and Associate Companies (including joint ventures)
23. (a) Names of holding / subsidiary / associate companies / joint ventures:
The Company does not have any holding, subsidiary or associate Companies, including joint ventures.
VI. CSR Details
24. (i) Whether CSR is applicable as per section 135 of Companies Act, 2013: Yes

(if) Turnover (in Rs.) - 2,812.12 lacs
(iii) Net worth (in Rs.) - 638.93 lacs



orient

electric

o

Orient Electric Limited | Annual Report 2023-24

(G cK BIRLA GROUP

VII. Transparency and Disclosures Compliances

25. Complaints/Grievances on any of the principles (Principles 1to 9) under the National Guidelines on Responsible Business

Conduct:

. FY 2023-24 FY 2022-23
stakeholder Grievance Redressal Somber of Ll
group from Mechanism in Place Number of || complaints Number of complaints
whom (Yes/Mo) (If Yes, complaints pending complaints pending
complaint is then provide web- filed during || resolution Remarks filed during  resolution Remarks
received link for grievance the year || at close of the year at close of
redress policy)
the year the year
Communities  Yes nil Nil None Nil Nil None
Investors Yes nNil Nil None Nil nil None
(otherthan  \yeplink-https:/
shareholders) . orientelectric.
com/images/
investors/grievance-
redressal-policy.pdf
Shareholders  Yes 6 Nil None 2 nil None
Weblink- https://
wwuw.orientelectric.
com/images/
investors/grievance-
redressal-policy.pdf
Employees Yes 26 9 All grievances 8 5 All grievance
and workers  \yeblink-https:/ of the of employees
wwuw.orientelectric. employees and
com/images/ and workers are
investors/qrievance- workers are addressed in
redressal-policy.pdf addressed in a structured
a structured manner
manner under the
under the ambit of
ambit of the the policies
policies of the of the
organization. organization
Customers Yes 18,62,855 6,865 Grievances 15,76,890 9,015 Grievances
https:/orient. and and
servitiumerm. suggestions suggestions
com/orient/ received received
getCustomerlnfo.jsp across across
channels channels
Value Chain Yes nil Nil None Nil nil None
Partners

https:/wwuw.
orientelectric.com/

images/investors/
whistle-blower-

policy.pdf
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26. Overview of the entity’s material responsible business conduct issues pertaining to environmental and social matters
that present a risk or an opportunity to the business, rationale for identifying the same, approach to adapt or mitigate
the risk along-with its financial implications

S. Material issue
No. identified

1. Product Safety

2. Product Lifecycle
Environmental
Impacts

Indicate
whether risk or
opportunity (R/0)

Risk

Opportunity

Rationale for identifying the
risk / opportunity

Product safety holds paramount
importance for electric consumer
goods manufacturers like Orient
Electric. Malfunctioning appliances
can lead to fires or other hazards,
causing property damage, injuries
or fatalities. Such malfunctions
pose risks of litigation and
negative consumer sentiment,
potentially impacting brand value,
revenue growth, or market share.
Failure to report known product
safety hazards to relevant
authorities can result in penalties.
The companies in the Electric
Consumer Durable industry
are continually  striving to
differentiate their products from
those of their competitors. One
crucial differentiating factor is the
environmental impact of products
throughout their lifecycle, often
associated with the cost of
appliance usage. This issue entails
a company’s capacity to design
products with the entire lifecycle
in mind, from creation and usage to
disposal. Specifically, this involves
energy and water efficiency
of appliances, and building &
designing of the products in an
environment friendly manner. The
Company prioritises  designing
and manufacturing products with
improved environmental impacts
to increase consumer demand
and market share. Furthermore,
the Company strives to minimize
the environmental impact of its
products, aiming to address critical
provisions related to areas such
as GHG emissions reduction and
extended producer responsibility
in a better manner.

In case of risk,
approach to adapt or
mitigate

The Company boasts a
robust quality control
and testing team that
endeavours to minimize
the likelihood of product
malfunction or recall.
This effort not only
captures additional
market share but also
limits ~ exposure to
regulatory and litigation
risks.

NA

Financial implications of

the risk or opportunity
(Indicate positive or
negative implications)

Negative implications

(There was no financial
impact in FY 23-24)

Positive implication

Material issues identified are referred from the Sustainability Accounting Standards Board (SASB) 2023-24 version. SASB Standards are maintained and

enhanced by the International Sustainability Standards Board (ISSB); this follows the SASB’s merger with the International Integrated Reporting Council
(IIRC) into the Value Reporting Foundation (VRF) and subsequent consolidation into the IFRS® Foundation in 2022.
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S.

No.

3.

4,

Material issue
identified

Innovation

Geo political risk

Indicate
whether risk or
opportunity (R/0)

Opportunity

Risk

Rationale for identifying the
risk / opportunity
Operating in @ competitive
industry, the companies face the
risk of falling behind if they Fail
to introduce smarter and more
their
However,

innovative  products in
respective segments.
this also presents OEL with an
opportunity to stay ahead of the
curve by boosting its innovation
efforts, thereby developing more
user- and environmental friendly
products and increasing both the
top and bottom lines of OEL. The
Company has a dedicated R&D
department  working  towards
better, smarter & durable products
for its consumers.
The Compahg caters to the
demand for its products in

numerous countries, each of
which may pose geo-political risks
arising due to pandemic, conflicts
between countries etc. which can
adversely affect the business

operations of the Companu.

In case of risk,
approach to adapt or
mitigate

nA

The Company routinely
conducts assessments
of its global markets
and demand factors

in light of geopolitical

risks. This Facilitates
effective inventory
planning.

Financial implications of
the risk or opportunity
(Indicate positive or
negative implications)

Positive implication

negative impliccufion
(There was no financial
impact in FY 23-24)
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MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies and processes put in place towards adopting the
NGRBC Principles and Core Elements.

Disclosure Questions

Policy and management processes

1.

Q)

N =

NI phIW

24
25

26
27

28
29
30
31

32
33

Whether your entity’s policy/policies cover

P1 P2 P3 P4 PS5 P6 P7 P8 P9

each principle and its core elements of the Y Y Y Y Y Y Y Y Y

NGRBCs. (Yes/No)

Has the policy been approved by the Board?  Policies formulated under the applicable statutory provisions are

(Yes/No)

Name of policy

Related Party Policy

Code of Conduct for Directors and
Senior Management

Archival Policy

Disciplinary Action Policy

Media Communications Pblicg o
Promotion Politg
Privatg'PoIicg' h

Empldgée Insurance Pblriég

Cab Booking Policy
Confirmation Pbiicg

Créche Policu o

Group mediclaim policy (GMP POLICY)
Hiflyer Policy
HIV & AIDS Policy

Luptorp' Desktdﬁ Data Card Policg”
Leave Attendance poliérg' o
Transfer Relocation Porli'c'g
Sulorgﬁdvonc'e' Policg o

Variable Pay Pbiicg

WOW Policy

International Travel Pdliég
Intern'dI'Job Pdsfing o
Nomination and Remuneration Pblicu
Code of Conduct for Fair Disclosure
of UPSI

Dividend Distribution P'orlicg

Whist}:e:Blowef:I%’olicg
Corporate Social Responsibility Policy

Mutefidiitg of Events and Information

Social Media Pdlicg/ Photo and video
release policy -
Familiarization Programme

Terms & Conditions of ﬁbpointrhéht of
Independent Directors

Policg on EqudIVOpportiJ'n'itg
Whistrlé'BIowerr'Policg—' N

approved by the Board of Directors, while other policies are formulated by
the respective Business/Function Heads and approved by the Managing
Director and/or the concerned Business/Function Head, as applicable.

Policy - BRSR

Link to Policy - .
Principles Alignment

https://wwuw.orientelectric.com/images/investors/related-party-policy.pdf P1

https://www.orientelectric.com/images/investors/code-of-conduct-for- P1

directors-and-senior-management.pdf

P1
P1
P1
P1
P2
P3
P3
P3
P3
P3
P3
P3
P3
P3
P3
P3
P3
P3
P3
P3
https://wwuw.orientelectric.com/images/investors/nomination-remuneration- N p3
policy.pdf
http')s':'//'LjJ'u'J'u'J.orienteIectric.com/im'dgé;srli'n'\)estors/code-of-conduc't;frdr'-'fdrir'- N p3
disclosure-of-upsi.pdf
htths':r//rmrm'm.orientelectric.com/imrorg'é's'/i'n'\)estors/dividend—distribrljt'ibh'—rljdlicg. h P4
pdf
httpis':'//'L'uru'J'u'J.orienteIectric.com/im'dgé's'/i'n'\)estors/UJhistle-blower-'pitr)lritrgr.b'df N ps
httpis'.:'//'L'uru'J'u'J.orienteIectric.com/im'dQ'e's'/i'n'\)estors/corporote—socidl—' """" N " P6
responsibility-policy.pdf
htt|:')s':'//'LjJ'u'J'u'J.orienteIectric.com/im'dgé's'/i'n'\)estors/determining-rndt'ér'i'curlirtg'-of- N P77
events-and-informations.PDF
Intranet R -7
http's':'//'L'uru'J'u'J.orienteIectric.com/im'dgé's'/i'n'\)estors/famiIiurisution-b'rbgrrdrrh'rne. N " pg
pdf
https':'//'mrmruj.orientelectric.corn/irn'o'g'é;sr/i'n'\)estorsﬂerms—Conditiohéﬁbf;' h N - pg
Appointment-of-Independent-Directors.pdf
Intranet  ps
httbs',:r//rLLl'uJ'uJ.orientelectric.com/im'c'gé's'/i'h\)estors/whistle—blower-'prblri'crgr.bdf N P9
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Following are the exhaustive list of policies pertaining to each Principle:

Principle P1: Transparency & Accountability « Code of Ethical Standards and Behavioural Conduct
o Risk Management Policy
o (Code of Conduct to Regulate Monitor and Report Trading by
Designated Persons
o Related Parties Transactions Policy
o Policy for Determination of Materiality of Events or Information
o Whistle-blower Policy
o Non-discrimination Policy
o Information Technology Policy
o Archival Policy

Principle P2: Product Responsibility « Risk Mdnqgement Policy

e (SR Policy

o Information Technology Policy
o Information Security Management System Policy
o Environment Health and Safety Policy
Principle P3: Employee Development o Nomination & Remuneration Policy

o Dividend Distribution Policy

o Prevention of Sexual Harassment Policy
o Code of Ethical Standards and Behavioural Conduct

o Whistle-blower Policy

o Non-discrimination Policy

o Working Hours Policy

o Employee Handbook and/or HR Policy Document
Principle P4: Stakeholder Engagement o Code of Conduct to Regulate

o Monitor and Report Trading by Designated Persons

o Nomination & Remuneration Policy

o Dividend Distribution Policy

o Related Parties Transactions Policy

o Policy for Determination of Materiality of Events / Information
o Whistle blower Policy

» Working Hours Policy
Principle P5: Human Rights o Code of Ethical Standards and Behavioural Conduct

o Prevention of Sexual Harassment Policy
o Whistleblower Policy

o Child Labour Policy

o Non-discrimination Policy

Principle P6: Environment Principle o (SR Policy
e Environment Policy

o Energy Management System Policy
Principle P7: Policy Advocacy o Code of Ethical Standards and Behavioural Conduct

o (Code of Conduct to Regulate, Monitor and Report Trading by
Designated Persons

o Related Parties Transaction Policy
o Policy for Determination of Materiality of Events / Information Policy
o (SR Policy

o Whistleblower Policy

o Non- discrimination Policy

« Information Security Management Policy
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Principle P8: Inclusive Growth

Whether the entity has translated the policy into
procedures. (Yes/Mo)

Do the enlisted policies extend to your value
chain partners? (Yes/lo)
Name of the national and international codes/
certifications/labels/ standards (e.g. Forest
Stewardship Council, Fairtrade, Rainforest
Alliance, Trustea) standards (e.g. SA 8000,
OHSAS, IS0, BIS) adopted by your entity and
mapped to each principle.

Specific commitments, goals and targets set by
the entity with defined timelines, if any.
Performance of the entity against the specific
commitments, goals and targets along-with

reasons in case the same are not met.

Business Responsibility & Sustainability Report

STATUTORY REPORT

o Code of Ethical Standards and Behavioural Conduct
o Prevention of Child Labour Policy
o Non-discrimination Policy
o Fair Remuneration Policy
o Equal Opportunity Policy

o Whistle blower Policy
« Information Technology Policy

Ao

Guidelines on Responsible Business Conduct (‘NGRBC’). Additionally, the
Company has obtained the ISO certifications as listed below for its plants:

o SO 14001:2015 - Environmental Management Systems (Plants at
Noida, Faridabad and Kolkata)

o IS0 45001:2018 - Operational Health & Safety Management Systems
(Noida and Faridabad Plant)

o IS0 50001:2018 - Energy Management System (Faridabad Plant)
o ISO 9001:2015 - Quality Management Sustems (Noida, Faridabad

global targets, Orient Electric looks forward to setting short, medium, and

long-term targets for the sustainability KPIs mentioned below:

(i) Energy Conservation

(ii) Waste Management

(iii) Water Management

(iv) Climate Change mitigation

(v) GHG reduction, and

(vi) Biodiversity protection

To start with, the Company has set up short term ESG targets, which were

achieved through number of measures, including:

1. Extended Producer Responsibility: Fixed targets of plastic waste
recycling and achieved through recyclers.

2. BLDC Technology: Ensured complete integration of BLDC technology
in several models of fans and air coolers.

3. Transition to Energy-Efficient LED Lighting.

4. Promotion of BEE Star-Rated Products: Increase the share of BEE star-
rated products in product portfolio.

5. ISO 50001:2018 Certification: Implemented and adhering to the
requirements of ISO 50001:2018 standard at Faridabad plant.

6. Expansion of Renewable Energy Sources: Increase the percentage of
energy derived from renewable sources.

7. Reduced CO2 emission by starting to use dual fuel generator sets
instead of diesel generators.

8. Pulp Packaging: Expanded Polystyrene packaging replaced by pulp

~ packaging in many of our products.
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Gove
7.

rance, leadership and oversight e
Statement by director responsible for the business responsibility report, highlighting ESG related challenges, targets
and achievements
ESG Factors are vital to Orient Electric’s quest of excellence in every sphere of our operations. We are happy to underline
our dedication to tackling ESG related issues, establishing challenging goals, and achieving important benchmarks. While
integrating sustainable practices into our operations presented some challenges, we’re proud of the significant progress we’ve
made. We've taken proactive steps to address these obstacles, fostering a culture of resilience and long-term sustainability.
Our carefully planned goals demonstrate our steadfast commitment to going above and beyond industry norms and legal
obligations. Especially, our accomplishments in reducing the negative impact of manufacturing process on the environment,
encouraging diversity and inclusion, and improving governance structures demonstrate our dedication to ethical business
practices.
Details of the highest authority responsible for
implementation and oversight of the

Business Responsibility policy (ies)

Vice Chairman & Managing Director - Orient Electric Limited
Email-investor@orientelectric.com

Does the entity have a specified Committee
of the Board/ Director responsible for decision
making on Sustainability related issues? (Yes /

Risk Management Committee (‘RMC’) of the Board of Directors is
additionally entrusted with the responsibility of overall supervising the
actions of the Company relating to ESG. RMC reviews all risks, including

No). If yes, provide details. sustainability risks, and the mitigation actions thereof. Additionally, the
Governance Risk and Compliance Committee of the Company reviews and
identifies all the risks pertaining to the Company, lays down mitigation
strategies and actions to address those identified risks. The Rudit
Committee reviews matters pertaining to compliance and governance. The
Corporate Social Responsibility Committee reviews for strategies, plans
and actions being taken for engagement with society and environmental

protection.

10

Details of Review of NGRBCs by the Company:

Indicate whether review was undertaken by
Director / Committee of the Board/Any other
Committee

Frequency (Annually/ Half yearly/ Quarterly/

Subject for Review Any other - please specify)

Pl P2 P3 P4 P5 P6 P7 P8 P9

The Board of Directors, Risk Management
Committee, Audit Committee and Corporate
Social Responsibility Committee, as applicable
based on their terms of reference, periodically
review the Company’s progress against
sustainability parameters and policies. They
are guided on actions to be taken and review
progress against these porameters.
Operational issues are addressed on an
ongoing basis as they are identified. The
Company utilizes compliance monitoring
software to track, monitor, and comply with
regulations in real-time.

Pl P2 P3 P4 P5 P6 P7 P8 P9

Performance against above
policies and follow up action

Periodically

Th'e”Cor'n'p'JIiGh'c'e Rébort is p'r'e'senrt'e'd before
the Audit Committee and Board of Directors
quarterly.

Comp'l'ionce with statutory
requirements of relevance
to the principles, and,
rectification of any non-
compliances
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Has the entity carried out independent assessment/
evaluation of the working of its policies by an
external agency? (Yes/No). If yes, provide name of
the agency.

P1 P2 P3 P4 PS5 P6 P7 P8 P9

The Company seeks assurances and comfort regarding its policies,
procedures, and codes through periodic audits conducted by external
agencies, as applicable or required, in addition to periodic internal
evaluations at the Board and Committee levels. For the purpose of
this report, an extensive assessment of the operationalization and
effectiveness of the policies mentioned in this section is conducted by
Dhir & Dhir Associates, an eminent law firm.

If answer to question (1) above is “No” i.e. not all Principles are covered by a policy, reasons to be stated:

Questions

The entity does not consider the principles
material to its business (Yes/No)

The entity is not at a stage where it is in a position
to formulate and implement the policies on specified
principles (Yes/No)

The entity does not have the financial or/human
and technical resources available for the task (Yes/

It is planned to be done in the next financial year
(Yes/No)

Any other reason (please specify)

P1 P2 P3 P4 P5 P6 P7 P8 P9

Not Applicable
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e SECTION C:

&

PRINCIPLE WISE PERFORMANCE DISCLOSURE

PRINCIPLE 1: I

Businesses should conduct and govern themselves with integrity and in a manner that is Ethical,
Transparent and Accountable.

Essential Indicators

1. Percentage coverage by training and awareness programmes on any of the Principles during the financial year:

Total Number of
training and awareness
programmes held

Segment

Board of Directors 15

Key Managerial
Personnel

Employees other than ' 61
BoD and KMPs

Workers ' 139

% age of persons in respective
category covered by the awareness
programmes

100.00

Topics/principles covered under
the training and its impact

Rwareness, including Technical
and Functional, are imparted
through detailed presentations
during Board / Committee
meetings covering vide areas
encompassing all principles
including risks, threats and
mitigations, business continuity,
social responsibilities and
governance. N 7 7 7
Awareness programs covers 31.67
vast areas of Functional &
Behavioural Training, POSH,
Ethical Business Conduct, Human
Resource Practices, Product
Trainings, Compliances and
Prohibition of Insider Trading.
Workers undergo specialized
training programs focusing

on health, safety and skill
development.

>90.00

2. Details of fines / penalties /punishment/ award/ compounding fees/ settlement amount paid in proceedings (by the
entity or by directors / KMPs) with regulators/ law enforcement agencies/ judicial institutions, in the financial year,
basis the materiality as specified in Regulation 30 of SEBI (Listing Obligations and Disclosure Obligations) Regulations,

2015 and as disclosed on our website:

Monetary

NGRBC Principle

Penalty/Fine

Name of the regulatory/
enforcement agencies/
judicial institutions

Has an appeal
been preferred
(Yes/No)

Amount Brief of the
(in INR) Case

Settlement nic
Compounding Fee

Non-Monetary
Imprisonment niL

Punishment

The Company, its Directors and/or KMPs have not been subjected to any thresholds of the materiality policy to pay any fines,
penalties, punishments, awards, compounding fees, or settlement amounts in the financial year.
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OF the instances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases where monetary or
non-monetary action has been appealed.

Case Details Name of the regulatory/enforcement agencies/judicial institutions

Not Applicable

Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if available, provide a
web-link to the policy.

The Company’s vision and mission emphasize ethics and transparency as essential components. This commitment to upholding
the highest ethical standards is further demonstrated through its Code of Ethical Standards and Behavioral Conduct, which
encompasses anti-bribery and anti-corruption measures. This reflects the Company’s unwavering dedication to transparent and
equitable business practices.

Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law enforcement
agency for the charges of bribery/ corruption:

FY 23-24 FY 22-23
Directors* Nil - mnil
KMPs* Nil - mnil
Employees* Nil - mnil
Workers* Nil nil
* Based upon declarations by the Directors/KMPs/Employees/Workers , as applicable.
Details of complaints with regard to conflict of interest:
FY 23-24 FY 22-23

Number | | Remarks Number Remarks
Number of complaints received in relation to issues of conflict of nil None nil None
interest of the Direccors
Number of complaints received in relation to issues of Conflict of Nil None Nil None

Interest of the KMPs

Provide details of any corrective action taken or underway on issues related to fines / penalties / action taken by
regulators/ law enforcement agencies/ judicial institutions, on cases of corruption and conflicts of interest.

During the reporting year, there were no instances of corruption or conflicts of interest that necessitated intervention from
regulators, law enforcement agencies, or judicial institutions.

Number of days of accounts payables [(Accounts payable *365) / Cost of goods/services procured] in the following
format:

FY 23-24 | FY 22-23

Number of days of accounts payables 82 76
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9. Open-ness of business

Provide details of concentration of purchases and sales with trading houses, dealers, and related parties along-with
loans and advances & investments, with related parties, in the Following Format:

Parameter Metrics | FY 23-24| FY 22-23
Concentration of Purchases a. Purchases from trading houses as % of total 1.52 1.00
purchases
b. Number of frdding houses where pUVr'crhases 28 23
are made from
c. Purchases from top 10”t'r'c|ding houses as % 12 080
of total purchases from trading houses
Concentration of Sales ~a. Sales to dealers / distributors as % of total 9046 9033
sales
b. Number of dealers / distributors to whom 4,085 - 3,'274
sales are made
c. Sales to to'b'1'0 dealers / distributors as % of 344 369
total sales to dealers / distributors
Share of RPTs in - ~a. Purchases '('Purchases”mith reloted'p'drties/ 058 056
Total Purchases)
b. Sales (Sales to related parties / Total Sales) 003 003
c. Loans & advances (Lodhs & odvonc'e's”given nik il
to related parties / Total loans & advances)
d. Investments '( Investments in relote'crl'burties nik il

/ Total Investments made)

Leadership Indicators
1. Awareness programmes conducted for value chain partners on any of the Principles during the financial year:

% age of value chain partners covered
Total number of awareness .. . (by value of business done with
Topic/principles covered under the training
programmes held such partners) under the awareness
programmes

156 Training sessions are conducted for service 100.00
technicians to enhance their skills, deepen
their product knowledge, and familiarize
them with the proper use of safety gear.

2. Does the entity have processes in place to avoid/ manage conflict of interests involving members of the Board?
(Yes/No). If yes, provide details of the same.

The Company has stringent measures in place to mitigate any conflicts of interest, outlined within the Code of Conduct for
Directors and Senior Management, as well as the Code of Ethical Standards and Behavioural Conduct for employees. These
codes/ policies offer precise directives and procedures to manage both actual and potential conflicts of interest. Directors,
through their disclosures at the beginning of the financial year, inform to the Board of Directors, the details of the entities
wherein they are interested and also the nature of their interest therein. The internal Human Resources Management System
of the Company provides a platform to its employees to disclose any conflicts of interest in transactions, if any.
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PRINCIPLE 2: I Businesses should provide goods and services in a manner that is sustainable and safe

Essential Indicators

1.

Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve the environmental
and social impacts of product and processes to total R&D and capex investments made by the entity, respectively.

‘ Current Financial | Previous Financial Details of improvements in the environmental and social

Year (%) Year (%) impacts
R&D 80.25 - 7 - 57.00 The Company prioritizes investments in research and
Capex 13.15 2.59 development (‘R&D’) and capex aimed at enhancing product

efficiency, with a primary focus on advancing the sustainability
of its products. R significant portion of R&D capex is allocated
towards energy efficiency in the products by implementing
advance technologies, the star ratings of fans and appliances,
as well as developing BLDC models known for their energy
efficiency and extended lifespan, increasing the star level of the
products thereby generating positive environmental and social
impacts.

a. Does the entity have procedures in place for sustainable sourcing? (Yes/No)

The on-boarding process for vendors/suppliers involves multiple stages of screening and scrutiny. The Company gives
preference to vendors who comply with applicable statutory requirements. The Company continuously monitors its sourcing
through defined processes involving required checks and controls to eliminate the usage of hazardous substances. The
process includes a complete due diligence of vendors/suppliers. In its ESG journey, the Company shall continue its vigil and
efforts to further enhance its performance in coming years.

b. IF yes, what percentage of inputs were sourced sustainably?

Orient Electric endeavors to source its input materials sustainably by establishing a robust mechanism. The Company
has also assessed its value chain partners for potential sustainability impacts thereby ensuring most of its products are
adhering to sustainable practices. In its ESG Journey, the Company shall continue its progressive efforts in the said domain.

Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end of life,
for (a) Plastics (including packaging) (b) E-waste (c) Hazardous waste and (d) other waste.

The recycling of plastic waste and e-waste is being carried out through recycler(s) approved by the Central Pollution Control
Board (‘CPCB’) under the Extended Producer Responsibility (‘EPR’) framework. This indicates that the recyclers have met
the stringent criteria set forth by the CPCB for handling and processing these specific waste streams in an environmentally
responsible manner.

Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes / No). If yes, whether the
waste collection plan is in line with the Extended Producer Responsibility (EPR) plan submitted to Pollution Control
Boards? If not, provide steps taken to address the same.

The entity’s activities fall under the purview of EPR for Plastic waste and E-waste. CPCB approved recyclers for both waste
categories, has transferred credit points to the Company in exchange for its responsible waste management practices. This
arrangement signifies compliance with environmental regulations and a commitment to sustainable waste management.
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Leadership Indicators

1. Has the entity conducted Life Cycle Perspective / Assessments (LCA) For any of its products (for manufacturing
industry) or for its services (For service industry)? If yes, provide details in the following format?

Boundary for Whether conducted Results communicated

o . .
Name of Product/ L] which the Llfe_ by independent in public domain (Yes/
NIC Code | Turnover Cycle Perspective .
Service | external agency No) If yes, provide the
Contributed / Assessment was .
(Yes/No) web-link.
conducted
27503 7 Ceiling Fans 4340 The Company’s LCP No No
27503 7 TPW Fans nz7 model represents
27400 7 Lighting 2499 a cradle-to-gate
27331/27339 Switchgear & Wires 449 system.
27502 , Water Heater 4.72
27509 Cooler 3.85

2. If there are any significant social or environmental concerns and/or risks arising from production or disposal of
your products / services, as identified in the Life Cycle Perspective / Assessments (LCA) or through any other
means, briefly describe the same along-with action taken to mitigate the same.

Description of the risk/

Name of Product/ Service Action Taken

concern
Ceiling Fan , , Implemented pulp trays packaging in several of our products to
TPW Fan decrease the usage of Expanded Polystyrene packaging.
Lights (P Lum & C Lu ) Use of Expanded , . . .

ights (P Lum um) Corrugated fitments have been implemented in approximately 70%

Polystyrene (EPS) for

Water Heater of the stock to reduce the usage of packaging material.

Packaging
Polybags with a thickness of 51 microns or more are being used in
7 7 7 - production / packaging in accordance with government guidelines.
Ceiling Fan Electricity Consumption  The usage of BLDC motors has resulted in a reduction in product
of the Product power consumption of up to 50%.

*Life cycle assessment of the aforementioned products is being conducted from FY 2022-23.

3. Percentage of recycled or reused input material to total material (by value) used in production (For manufacturing
industry) or providing services (for service industry).

Recycled or re-used input material to
Indicate input material total material
FY23-24 | FY 22-23

Not Applicable

4. Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused, recycled
and safely disposed, as per the following Format:

FY 23-24 FY 22-23
Safely Safely
Re-Used Recycled Disposed Re-Used Recycled Disposed
Plastics (including packaging) Nil Nil Nil onik “hik il
E-waste Nil Nil Nil nik “hik il
Hazardous Waste Nil Nil 0.07 L nilk Nl
Other waste Nil Nil Nil Nil nil Nil
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5. Reclaimed products and their packaging materials (as percentage of products sold) for each product category

Reclaimed products and their packaging materials (as percentage of products

Indicat duct cat
ndicate procuct category sold) for each product category.

Not Applicable

PRINCIPLE 3: I Businesses should provide goods and services in a manner that is sustainable and safe

Essential Indicators

1. a. Details of measures for the well-being of employees:

% of employees covered by

Health Accident Maternity Paternity Day Care

Insurance Insurance Insurance Benefits Facilities

Total (R) No. % (B/A) No. % No. % No. % No. %
(B) (©) (C/RA) (D) (D/R) (€) (E/R) (F) (F/R)

Permanent Employees
Male M5 115 10000 1115 100.00 00 000 1115 10000 1115 100.00
Female 75 75 100.00 75 100.00 75 100.00 00 0.00 75 100.00
Total* 1190 1190 100.00 1190 100.00 75 100.00 1115 100.00 1190 100.00
Other than Permanent Employees

Male 52 52 100.00 52 100.00 00 0.00 52 100.00 52 100.00
Female 8 8 100.00 8 100.00 8 100.00 00 0.00 8 100.00
Total* 60 60 100.00 60 100.00 8 100.00 52 100.00 60 100.00

*Percentage of (D) & (E) - maternity & paternity benefit (resp.) is calculated as 100% considering (A) as total employees for the purpose of the said
benefit, as per FAQs on BRSR issued by NSE

b. Details of measures for the well-being of workers:

% of workers covered by

Health Accident Maternity Paternity Day Care

Insurance Insurance Insurance Benefits Facilities

Total (R) No. % (B/A) No. % No. % No. % No. %

(B) () (/A) (D) (D/R) (€) (€/R) (F) (F/A)
N B N Permanent Workers B
Male 110 110  100.00 110 100.00 00 0.00 00 0.00 00 0.00
Female 52 52 100.00 52 100.00 52 100.00 00 0.00 00 0.00
Total* 162 162 100.00 162 100.00 52 100.00 00 0.00 00 0.00
Other than Permanent Workers

Male 1825 1825 100.00 1825 100.00 00 0.00 00 0.00 00 0.00
Female 307 307 100.00 307 100.00 307 100.00 00 0.00 00 0.00
Total* 2132 2132 100.00 2132 100.00 307 100.00 00 0.00 00 0.00

*Percentage of (D) - maternity benefit (resp.) is calculated as 100% considering (A) as total employees for the purpose of the said benefit, as per
FAQs on BRSR issued by NSE
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¢. Spending on measure towards well-being of employees and workers (including permanent and other than permanent)
in the following Format-

| FY23-24 FY 22-23
Cost incurred on well-being measures as a % of total revenue of the 0.29 0.26
company
Details of retirement benefits, For Current FY and Previous Financial Year.
FY 23-24 FY 22-23

No. of No. of || Deducted and No. of No. of Deducted and

Benefits employees workers deposited employees workers deposited

covered as covered as with the covered as covered as with the

a % of total a % of total authority a % of total a % of total authority

employees workers (Y/n/n.A.) employees workers (Y/n/n.A.)

PF N 7 100 100 Yes 7 100 7 100 ~ Yes

Gratuity N 7 100 100 Yes 7 100 7 100 ~ Yes

] NA NA nA NA NA nA

* All permanent employees, including permanent staff, receive compensation exceeding the ESI threshold, rendering them ineligible for ESI benefits.
Permanent employees are enrolled in the group medical insurance program for comprehensive coverage.
Accessibility of workplaces

Are the premises offices of the entity accessible to differently abled employees and workers, as per the requirements of the
Rights of Persons with Disabilities Act, 20167 If not, whether any steps are being taken by the entity in this regard

Yes, the offices have entry ramps, lifts, Persons with Disabilities toilets, and are also wheelchair accessible to accommodate
differently abled employees and workers.

Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 20167 If so, provide
a web-link to the policy.

The Company is dedicated to fostering equal opportunities in the workplace, ensuring they are provided equal opportunities
without discrimination based on age, gender, or ethnicity. Our Equal Opportunity policy is in accordance with the Rights of
Persons with Disabilities Act, 2016.

Return to work and Retention rates of permanent employees and workers that took parental leave.

Permanent Employees Permanent workers
Gender Return to work . Return to work Retention
Retention rate%
rate % rate% rate%
Male 7 7 7 7 7 7 100.00 100.00 100.00 100.00
Female 7 7 7 7 7 100.00 100.00 100.00 100.00
Total 100.00 100.00 100.00 100.00

Is there a mechanism available to receive and redress grievances for the following categories of employees and
worker? If yes, give details of the mechanism in brief.

Yes/ No (If Yes, then give details of the mechanism in brief)

Permanent Workers Several forums, including the Work Committee, Grievance Committee, POSH Committee,
B B ~and Canteen Committee, are available to workers for addressing their grievances.

Other than Permanent Workers Yes, HR Help Desk is available in addition to a complaint register and emails to respective
B B ~ HR'spoc.

Permanent Employees There is a dedicated Al platform called Amber available to employees. They can also approach

B B ~via in-person or through emails to dedicated HR spoc entrusted to handle grievances.
Other than Permanent Employees  Each location has its own designated HR team or helpdesk to handle grievances.
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7. Membership of employees and worker in association(s) or Unions recognized by the listed entity:
FY 23-24 FY 22-23
No. of No. of
Total emplogee.s/ Total emplogee.s/
workers in workers in
employees | employees .
Category / workers in respective / workers in respective
. category, who % (B/A) . category, who % (D /C)
respective respective
category ur? p_u re of category ur? p_u rt of
@A) ussocmtnon_(s) © ussocnutnon_(s)
or Union or Union
(B) (D)
Total Permanent Employees 1190 0 0.00 951 0 0.00
Male 115 0 0.00 900 0 0.00
Female 75 0 0.00 51 0 0.00
Total Permanent Worker 162 35 21.60 83 22 26.50
Male 110 35 31.81 74 22 29.72
Female 52 0 0.00 09 0 0.00
8. Details of training given to employees and workers:
FY 23-24 FY 22-23
Total On Health and On Skill Total On Health and On Skill
Safety measures upgradation Safety measures upgradation
@ |no.®) [[%@A) | no.0 [[%@r| ® “no@ %@Em no® %(FD
Employees - - - 7
Male 115 115  100.00 115  100.00 900 900 100.00 900 100.00
Female 75 75 100.00 75 100.00 51 51 100.00 51 100.00
Total 1190 1190 100.00 1190 100.00 951 951 100.00 951 100.00
Workers
Male 110 110  100.00 110 100.00 74 32 4324 42 5676
Female 52 52 100.00 52 100.00 09 09 100 0 0.00
Total 162 162 100.00 162 100.00 83 41 49.40 42 50.60
9. Details of performance and career development reviews of employees and worker:
FY 23-24 FY 22-23
Category
Total (R) || No. (8) || % (B/A) Total (C) No. (D) % (D/C)
Employees B B 7
Male M5 115 100.00 900 900 100.00
Female 75 75 100.00 51 51 100.00
Total 1190 1190 100.00 951 951 100.00
Workers
Male 110 110 100.00 74 29 39.19
Female 52 52 100.00 09 0 0.00
Total 162 162 100.00 83 29 34.94

10. Health and safety management system:

a. Whether an occupational health and safety management system has been implemented by the entity? (Yes/ No). If
yes, the coverage of such system?

Yes, the Company has implemented an Occupational Health and Safety Management System, and its Noida and Faridabad
Plants are certified to ISO 45001:2018 standards.
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1.

What are the processes used to identify work-related hazards and assess risks on a routine and non-routine basis by
the entity?

The Company conducts regular evaluations of its workspace to identify and mitigate hazards. It utilizes Hazard Identification
& Risk Assessment (HIRA) for identifying health and safety hazards. Additionally, the Company follows procedures for
hazard identification and risk control for both routine and non-routine work.

Whether you have processes for workers to report the work-related hazards and to remove themselves from such
risks. (Y/N)

The Company conducts daily safety audits at its plants to report work-related hazards and maintains a risk control register
for all types of hazard reporting.

Do the employees/ worker of the entity have access to non-occupational medical and healthcare services? (Yes/ No)

A medical examination is conducted every six months, and necessary statutory submissions are made to the government.
All employees are covered under health insurance.

Details of safety related incidents, in the following format:

12.

10

Safety Incident/Number Category FY 23-24 FY 22-23
Lost Time Injury Frequency Rate (LTIFR) (per Employees 7 - Nil - - Nil
one million-person hours worked) Workers Nil nil
Total recordable work-related injuries Emplogees - 7 - Nil - - nil
- - WOrkers - 7 - 12 - 7 rnil
No. of fatalities Emplqgees - 7 - Nil - - nil
- - Workers - 7 - n - ni
High consequence work-related injury or ill- Emplqgees - 7 - Nil - - nil
health (excluding fatalities) Workers Nil nil
Describe the measures taken by the entity to ensure a 14. Hazards Identification and Risk Assessment (HIRA)
safe and healthy work place. Regular Review.
The Company is committed to providing a healthy and 15. 1SO45001:2018: Audit by external certification agency
safe working environment for its employees and workers. 16. Mock Drills.
It consistently strives to improve business practices and 17. Kaizens and Rewards and Recognition.

takes proactive steps to create a healthy workplace. Some
of the proactive measures taken include:

© PNV A WwN S

_
- O

12.

13.

18. OHC Centre with Ambulance van.

19. Tie up with Hospitals.
Establishment of clear health and safety policies. P P

20. Reactive Measures: Incident Recording and Incident

Regularriskassessmentsandmanagementprocedures. - . . )
g g P Investigation and Corrective and Preventive Actions.

Comprehensive employee training on safety protocols.
The Company conducts various activities to enhance safety

Provision of necessary safety equipment and facilities.
culture, including:

Offering health and wellness programs.

Organising health check-up camps. 1. Holding Safety committee meetings every quarter.
Conducting regulor inspections and audits. 2. Organizing Safety and Environment weeks with
Encouraging employee involvement in safety initiatives. promotional activities.

Ensuring compliance with health and safety regulations.

. - 3. Conducting Tree plantation drives.
Developing and practicing emergency response plans.

Continuous  monitoring and improvement  of 4. Providing awareness sessions on handling electric
safety measures. devices and gazettes, and Emergency Procedure Plans.
Near Miss Reporting. 5. Regular adherence to SOPs, timely training sessions,

and consistent efforts to improve health and safety
culture contribute to fostering a secure and supportive
work environment.

Safety Audit by Line Supervisor.
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Number of Complaints on the Following made by employees and workers:

FY 23-24 FY 22-23
Pending Pending
Filed during || resolution at Remarks Filed during resolution at Remarks
the year the end of the year the end of
year year
Working Conditions 18 6 The Complaints were Nil nil None

pertaining to issues
w.r.t routine working
conditions, which
including those
received towards
the close of the
financial year, were
addressed promptly,
Health & Safety 8 3 The Complaints were nil nil None
pertaining to issues
w.rt few safety
related matters
which including
those received
towards the close of
the financial year,

were addressed
promptly,

Assessments for the year:

% of your plants and offices that were assessed (by entity or statutory
authorities or third parties)

Heo!th G“,d sofertg prqctices N N ~_1o0.00
Working Conditions 100.00

Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on significant
risks / concerns arising from assessments of health & safety practices and working conditions.

One of the key priorities of the Company is workplace safety. The Company has always emphasized safety and individual
responsibility. As part of safety measures, reqular safety audits and plant safety rounds are conducted, along with prompt
closure of reported unsafe acts and conditions. Additionally, elevator checks/service and HVAC servicing are carried out at
regular intervals.

Leadership Indicators

1.

Does the entity extend any life insurance or any compensatory package in the event of death of (R) Employees
(Y/N) (B) Workers (Y/N)?

Yes. All employees and workers are covered.

Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and deposited
by the value chain partners

According to the contractual obligations, the respective manpower providing organizations are required to deduct and deposit
the applicable statutory dues without delay. Periodic confirmatory proof of compliance is taken by the Companuy.
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3.

Provide the number of employees / workers having suffered high consequence work- related injury/ ill-health/
fatalities (as reported in Q11 of Essential Indicators above), who have been / are rehabilitated and placed in
suitable employment or whose family members have been placed in suitable employment:

No. of employees/workers that are
rehabilitated and placed in suitable
Total no. of affected employees/workers employment or whose Family
members have been placed in suitable
employment

FY 23-24 FY 22-23 FY 23-24 FY 22-23
Employees nrni ne——nil
Workers Nil nil Nil Nil

Does the entity provide transition assistance programs to Facilitate continued employability and the management
of career endings resulting from retirement or termination of employment? (Yes/ No)

Yes, the Company prioritizes skill development and enhancement, organizing regular sessions to upgrade the skills of its
workforce, contributing to their lifelong learning journeuy. This investment benefits them not only during their employment but
also in their post-retirement pursuits.

Details on assessment of value chain partners:

% of value chain partners (by value of business done with such partners) that
were assessed

Health and safety practices The Company conducted an assessment of value chain partners through a Survey

Working Conditions S Form that covers various aspects of ESG principles, reflecting a comprehensive
approach to sustainability assessment. This form includes inquiries on elements
of working conditions and health and safety, aiming to evaluate the vendor’s
performance across these dimensions.

71.86 % of value chain partners were assessed on the mentioned parameters.

Provide details of any corrective actions taken or underway to address significant risks / concerns arising from
assessments of health and safety practices and working conditions of value chain partners.

Few health & safety provisioning related observations are noted at some of the value chain partners out of the exercise done
in aforementioned table 5. The Company shall look forward to address the same in coming years.

PRINCIPLE 4: I Businesses should respect the interests of and be responsive to all its stakeholders

Essential Indicators
1.

nez

Describe the processes for identifying key stakeholder groups of the entity.

Orient Electric considers its stakeholders to be essential and values developing strong ties with them. Using an analysis of
their influence on the Company’s operations and business, the stakeholders— both internal and external- are identified by
the OEL. The community at large, regulatory agencies, shareholders, workers, suppliers, and customers are among the key
stakeholders identified.
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2. List stakeholder groups identified as key for your entity and the frequency of engagement with each stakeholder
group.
Whether ChunE\eIs of Communication Purpose and scope of
X . (Email, SMS, Newspaper, Frequency of . .
identified as - engagement including
Pamphlets, Advertisement, engagement R
Stakeholder Group Vulnerable & . . key topics and concerns
Marginalized Con!munltg, Meetm.gs, (Annually/ Half yearly/ T
Notice Board, Website, Quarterly/ Others)
Group (Yes/No) engagement
Other)
Employees No In person/ Email/ SMS/ Continued Employee connect
Meetings/ Notice Board/ HR ~ engagement/ Daily/ session/ Learning and
Portal Monthly/ Need basis Developments / Health
and Wellness
Customers No Email / SMS /Calls Daily / Monthly/ Product related
Quarterly/ Periodically  information and
/ need basis (at sales/  Services
S ~ service times)
Suppliers No Email / Meetings Monthly / Periodically /  Follow up w.r.t input
need basis material / goods /
S - service/ order delivery
Investors No Email, Meetings Periodically Business Operations/
S - Governance
Analysts No Email, Meetings Need Basis Business Operations
Shareholders No Email, SMS, Newspaper Periodically Statutory requirement
RAdvertisement, Letters, and for the benefit
Annual Report, Notices, of the shareholders
Dissemination on Company’s in terms of claiming
website and portals of Stock their unclaimed shares
Exchanges and dividend and
for getting their KYC
details, etc. updated in
S - the system
Regulatory Bodies No Through returns / filings / Periodically For completing
submissions etc. statutory compliance
o R requirements
Community around Yes Meetings, Notice Board, Periodically Statutory Requirement.
our plants including Website, display on the CSR activities
school going children, locations
village youths and
family belonging to
underprivileged section
Leadership Indicators Whether stakeholder consultation is used to

1.

Provide the processes for consultation between
stakeholders and the Board on economic,
environmental, and social topics or if consultation is
delegated, how is feedback from such consultations
provided to the Board.

The Company regularly engages with various stakeholders
todiscussissues related to its business operations, focusing
on environmental, social and governance parameters. It
also hires consultants to conduct in-depth analysis and due
diligence. The analysis report is subsequently reviewed by
management and, when necessary, submitted to the board.

support the identification and management of
environmental, and social topics (Yes / No). If so,
provide details of instances as to how the inputs
received from stakeholders on these topics were
incorporated into policies and activities of the
entituy.

Yes, based on discussions between management and
the Board, the Board provides guidance to management
on steps to be taken regarding the mentioned topics,
directing them to incorporate these directives into existing
policies or formulate new ones as necessary. These topics
encompass ERM Policy, processes for capitalizing assets,
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SOPs for servicing defective products, CSR Projects and
employee background verification.

Provide details of instances of engagement with,
and actions taken to, address the concerns of
vulnerable/ marginalized stakeholder groups.

Orient Electric is deeply committed to engaging with and
addressing the concerns of vulnerable and marginalized
stakeholder groups. Through various community outreach
programs, the Company actively collaborates with local
NGOs and community leaders to raise awareness and
provide support to these communities. Our employees
also play a vital role in this effort through volunteering
activities, offering assistance and companionship to
those in need. Our CSR projects are mainly towards
education, woman empowerment, skill enhancement and
improved medical care.

Some of the key actions are:

« Ujjwal - Electrician Upskilling: Orient Electric
partnered with Dee Foundation and Teach India to
upskill over 5,000 electricians across India, enhancing
their employability and providing broader skills
training aligned with the National Skill Development
Corporation framework.

« Renovation & Modernisation of Govt. Girls’
Schools: Adopting two government girls’ schools in
Faridabad, Orient Electric enhanced infrastructure
with Facilities like rainwater harvesting, improved

« Campus

sanitation, safety measures, and organized sports
events, aiming to provide a conducive learning
environment for girls.

B Mind Culture Program:Orient Electric contributed to

the Mind Culture Program by Ramakrishna Mission,
focusing on emotional maturity, time management,
work-life  balance, and stress management
workshops for students.

Infrastructure Development at
Chanakya University:Orient Electric contributed to
infrastructure development at Chanakya University’s
Global Campus, aqiming to provide world-class
education Ffacilities accessible to all, development of
youths who are rooted in ideals and groom them into
becoming inspiring leaders with life-mastering skills.

« Nutritious Food to Children:Orient Electric partnered

with Akshaya Patra Foundation to provide nourishing
meals to students in government schools in Delhi,
addressing malnutrition among children from low-
income Families.

o Improved Medical Facilities:Orient Electric upgraded

medical infrastructure and patient care services by
providing necessary medical equipment and Ffacilities
in S)JM Hospital, Noida and First Referral Unit -1,
Faridabad, a government hospital and also providing
for free medical assistance and treatment expenses
for critical ilinesses for underprivileged individuals.

PRINCIPLE 5: I Businesses should respect and promote human rights

Essential Indicators

1. Employees and workers who have been provided training on human rights issues and policy(ies) of the entity, in the

following Format:

FY 2023-24 FY 2022-23

No. of No. of
Category Total (A) employees/ % (B/R) Total (€) employees/ % (D/C)

workers workers

covered (B) covered (D)

Employees
Permanent 1190 190 10000 951 951 100.00
Other than permanent 60 60 10000 50 50 100.00
Total Employees 1250 1250 100.00 1001 1001 100.00
' ' ' Workers

Permanent . 162 162 10000 83 20 2409
Other than permanent 2132 2132 100.00 2068 1182 57.16
Total Workers 2294 2294 100.00 2151 1202 55.88
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Details of minimum wages paid to employees and workers, in the Following Format:

FY 23-24 FY 22-23
Equal to Minimum More than Equal to Minimum More than
Category Total .. Total ..
) Wage Minimum Wage ) Wage Minimum Wage
No. (B) || % (B/A) || No. (C) || % (c/A) No.(E) %(ED) No.(F) % (F/D)
Employees
Permanent 1190 0 000 1190 10000 951 0 000 951  100.00
Male 1115 0 0.00 1115  100.00 900 0 0.00 900 100.00
Female 75 0 0.00 75 100.00 51 0 0.00 51 100.00
Other than 60 0 0.00 60 100.00 50 0 0.00 50 100.00
Permanent
Male 52 0 0.00 52 100.00 47 0 0.00 47  100.00
Female R 0 000 8 10000 3 0 0.00 3 100.00
e e o NOTKEES . . .
Permanent 162 108 66.67 54 3333 83 41 49.40 42 50.60
Male 110 56 50.91 54 49.09 74 32 43.24 42 56.75
Female 52 52 100.00 00 0.00 09 09 100 0 0.00
Other than 2132 1662 77.95 470 22.05 2068 1499 72.48 569 27.51
Permanent
Male 1825 1355 74.25 470 25.75 1846 1288 69.78 558 30.22
Female 307 307 100.00 00 0.00 222 21 95.05 11 04.95

Details of remuneration/ salary/ wages, in the following format:

a.

Median remuneration/ Wages:

Male Female
Median remuneration/ Median remuneration/
Gender number Sularg_/ Wages of number Sulurg!/ Wages of
respective category respective category
(Rs. in Crores/year) (Rs. in Crores/year)
Board of Directors (BoD)*» 1 7 210 7 -0 7 7 0
Key Managerial Personnel? 2 7 152 7 -0 7 7 0
Employees other than BoD and 112 0.09 75 0.09
KMP 7 7 7 7 7 7 7 7 7 7 7
Workers** 110 0.02 52 0.01

* Remuneration is being paid only to Managing Director. Non-executive directors are not paid any remuneration except sitting fees and commission,
therefore, not considered.

ARemuneration includes variable pay for financial year 23-24 as per Provisions Policy of the Company.

** Workers include the Permanent Workers of Orient Electric

Gross wages paid to females as % of total wages paid by the entity, in the following format:

FY 23-24 FY 22-23

Gross wages paid to females as % of total wages* 6.05 6.62

*Female Workers include the Permanent Female Workers of the Company

Do you have a focal point (Individual/ Committee) responsible For addressing human rights impacts or issues caused or
contributed to by the business? (Yes/No)

Yes. The Human Resource department takes care of all human rights related issues.
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5. Describe the internal mechanisms in place to redress grievances related to human rights issues

The Company is committed to give its workers and employees a safe and healthy work environment. It has put in place a strong
system to sustain a safety-conscious workplace culture. To handle any issues that may come up, a number of committees
have been established, including the Canteen Committee, Whistle-blower Committee, Internal Complaint Committee under POSH,
Grievance Committee, and Work Committee. For the purpose of handling inquiries and complaints, specific HR points of contact
have been established to each location and factory.

6. Number of Complaints on the following made by employees and workers:

FY 23-24 FY 22-23

Pending Pending
Filed during resolution at Remarks Filed during resolution at Remarks

the year || the end of the the year the end of the

year year
Sexual harassment Nil Nil None nil Nil None
Discrimination at - nil Nil None il Dl None
workplace - - e S
Child Labour B Nil Nil None il . nit MNone
Forced Labour/ Involuntary Nil Nil None nil nil None
Labour B B - - -
Wages Nil Nil None nil nil None

7. Complaints filed under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013, in the following Format:

Category FY 23-24 | FY 22-23

Total Complaints reported under Sexual nil Nil None nil nil None
Harassment on of Women at Workplace

(Prevention, Prohibition and Redressal) Act,

2013 (POSH)

Complaints on POSH as a % of female il il None Nil ~nil None
employees/ Workers N B N B
Complaints on POSH upheld nil Nil None nil nil None

8. Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.

The Company is committed to provide a secure and encouraging work environment to all its employees and workers. In
compliance with the Sexual Harassment of Women at Workplace (Prevention, Prohibition, and Redressal) Act, 2013, the Company
has formulated Prevention of Sexual Harassment (POSH) Policy. All accusations pertaining to sexual harassment are handled
by internal committees. Grievance procedures are divided into several phases. If a grievance remains unresolved, it moves up to
the Head Office level from the local hierarchy, which includes HR SPOCs. The Company has put in place a Whistle-blower Policy
to report suspicious transactions.

9. Do human rights requirements Form part of your business agreements and contracts?

Yes, the Company makes sure that all of the relevant and necessary clauses are included in all of its contracts and commercial
agreements.

10. Assessments for the year:

% of your plants and Offices that were assessed (by entity or statutory
authorities or third parties)

Child Labour B

Forced/inyoluntqrg labour B B

Sexual Harassment B B N 100% offices and plants assessed by the Company
Discrimination at workplace

Wages
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Provide details of any corrective actions taken or underway to address significant risks / concerns arising from the
assessments at Question 9 above.

There were no significant risks arising from the assessments. However, the Company has robust mechanisms in place to address
any human rights issues that may arise.

Leadership Indicators

1.

Details of a business process being modified / introduced as a result of addressing human rights grievances/
complaints

The Company is committed to provide a secure workplace for its workers and employees. Since no grievances were found, no
procedures were changed. If the need ever arises, the Company does, however, have a strong grievance redressal procedure in
place.

Details of the scope and coverage of any Human rights due-diligence conducted.
During the reporting year, no human rights due-diligence was conducted.

Is the premise/office of the entity accessible to differently abled visitors, as per the requirements of the Rights
of Persons with Disabilities Act, 2016?

Yes, visitors with challenges can access the Company’s Corporate Office and plants. They have wheelchair accessibility, lifts
and ramps available if needed. Furthermore, the Company continuously strives to enhance its infrastructure to guarantee
accessibility for every guest.

Details on assessment of value chain partners

% of value chain partners (by value of business done with such partners) that
were assessed

Sexual Harassment

s The Company evaluates its value chain partners based on business and human
Discrimination at workplace

rights criteria through a value chain survey form. This form is structured to assess

Child Labour - vendors’ adherence to both ethical business practices and fundamental human
Forced Labour Involuntary Labour fights standards.
Wages

s g 71.86 % of value chain partners were assessed on the mentioned parameters.
Others - Please Specify

Provide details of any corrective actions taken or underway to address significant risks / concerns arising from
the assessments at Question 4 above.

During assessments, it was observed that some of the vendors assessed are not taking appropriate environmental measures.
The Company shall increase its engagement with suppliers on key areas of sustainability, conduct regular audits, pursue options
with lower environmental footprints including exploring options of using renewable energy, and track environmental impact KPIs.

PRINCIPLE 6: I Businesses should respect and make efforts to protect and restore the environment

Essential Indicators

1.

Details of total energy consumption (in Megajoules) and energy intensity, in the following Format:

Parameter FY 23-24 FY 22-23
From renewable sources

Total electricity consumption@® 28560240  2,98,278.00
Total fuel consumption® 1169523390  94,65753.60
Energ'g”c'o'hS'Ufhbt'ibh'through other sources (C) 0o - 0
Total energy consumed from renewable sources (A+B+C) 1,19,80,836.30 97,64,031.60
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Parameter FY 23-24 FY 22-23
From non-renewable sources

Total electricity consumption (D) 2,27,89,195.50 1,85,49,198.00
Total fuel consumption (€) 9,66,813.67 1,08,26,070.40
Energy consUmption sources (F) through other 0 ' 0
Total energg'consumed from non- renewable sources (D+E+F) 2,37,56,009.17 2,93,75,268.40
Total energy consumed (A+B+C+D+E+F) - 3,57,36,845.47  3,91,39,300.00
Energy intenrsritg per rupee of turnover (Total energy consumed / Revenue from 0.0013 MJR 0.0015 MJR
operations)

Energy inten's'itg per rupee of turnover adjusted for Purchosing'Power Parity 0.028 0.034

(PPP) (Total energy consumed / Revenue from operations adjusted for PPP)
Energy intensity in terms of physical output

* For the calculation of Energy, Warehouses have also been taken into consideration for the FY 23-24, unlike FY 22-23.

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
(Y/N) If yes, name of the external agency.

There hasn’t been an external review or analysis conducted to assess various aspects of our operations, performance, or
compliance with standards or regulations.

2. Does the entity have any sites / Facilities identified as designated consumers (DCs) under the Performance, Achieve
and Trade (PAT) Scheme of the Government of India? (Y/N) If yes, disclose whether targets set under the PAT scheme
have been achieved. In case targets have not been achieved, provide the remedial action taken, if any
Sites / Facilities / Plants of the Company are not included within the ambit of the Perform, Achieve, and Trade (PAT) Scheme
initiated by the Government of India.

3. Provide details of the Following disclosures related to water, in the Following Format:

Parameter | FY 2023-24 FY 2022-23
Water withd;uwul by source (in kilolitres)

(i) Surface water 0 -0
(if) Groundwater 29,762.54 22,391.40
(i) Third party water 8,657.25 6,148.29
(iv) Seawater / desalinated water 0 -0
(v) Others (chkoged Drinking Water) 90.57 69.35
Total volumg of water withdrawal (in kilolitres) (i +ii + iiirf iv+v) 38,510.36 28,609.04
Total volume of water consumption (in kilolitres) 18,335.93 16,069.77
Water intensity per rupee of turnover (Water consumed / turnover) 0.000000652 kIR 0.000000635 kIR
Water intensity per rupee of turnover adjusted for Purchasing Power Parity (PPP) 0.000015 0.000014

(Total energgrconsumed / Revenue from operations adjusted FQ( PPP)
Water intensity in terms of physical Output

*For the calculation of water management, Warehouses have also been taken into consideration for the FY 23-24, unlike FY 22-23.

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?

(Y/N) If yes, name of the external agency.

There hasn’t been an external review or analysis conducted to assess various aspects of our operations, performance, or

compliance with standards or regulations.
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Provide the following details related to water discharged

Parameter FY 2023-24 FY 2022-23
Water ,d,i,sghqr,g,e, bg destination and level of treatment (|n ,k",‘,’,",t,',es)
(i) To Surface water 0 0

- Notreatment 98913 12410
- \/\Ilth treatment - Primary and Tertiary treatment 19,185.30 - 7172,4175.17
(v) Others c 0

- With treatment - please specify level of treatment

Total water discharged (in kilolitres) 20,174.43 12,539.27

*For the calculation of water discharge, Warehouses have also been taken into consideration for the FY 23-24, unlike FY 22-23

Note: Indicate if any independent assessment/ evaluation/assurance have been carried out by an external agency?
(Y/N) If yes, name of the external agency.

There hasn’t been an external review or analysis conducted to assess various aspects of our operations, performance, or
compliance with standards or regulations.

Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage and
implementation.

Process wastewater is treated at Orient Electric’s Faridabad Plant. The process wastewater undergoes a comprehensive
treatment process within our Effluent Treatment Plant (ETP). Initially, it undergoes treatment through Ultra Filtration (UF) and
Reverse Osmosis (RO) plants, culminating in the Deionization (DM) plant. Through this series of treatments, we successfully
convert the wastewater into Deionized (DM) water, which is then reintroduced into our industrial processes. Approximately
50% of this treated water is reused within the production processes, contributing to a fully sustainable water usage model. The
remaining 50% is reintegrated into the inlet water tank for further treatment, ensuring optimal resource utilization.

Furthermore, our approach extends to the treatment of domestic sewage water, which is addressed through our Sewage
Treatment Plant (STP). After undergoing treatment, a portion of this treated wastewater, around 50%, finds application in
activities such as floor cleaning and the maintenance of our horticulture and green spaces. This dual-stage treatment not only
ensures the effective management of our wastewater but also contributes to our commitment to environmental sustainability
and resource conservation.

Please provide details of air emissions (other than GHG emissions) by the entity, in the following format:

Parameter Please specify unit | FY 2023-24 | FY 2022-23
NOx Kg 13.33 The air emissions
SOx - Kg' ' 2.62 of the entity were
Particulate matter (PM)  Kg 152 meagre, hence not
Persistent organic pollutants (POP) - _ reported.

Volatile organic compounds (VOC) L _

Hazardous air pollutants (HAP) - 0

Others - CO - Kg 7.60
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Note: Indicate if any independent assessment/ evaluation/assurance have been carried out by an external agency?
(Y/N) If yes, name of the external agency.

Independent assessments for air emissions testing have been conducted for the Kolkata, Faridabad and Noida plants. The
Kolkata Plant’s testing was carried out by Bharat Foundation, which is recognized by the West Bengal Pollution Control Board.
For the Faridabad Plant, the air emissions testing was conducted by Arihant Laboratory. And, for the Noida plants, the evaluation
was carried out by NABL certified lab named Newcon Lab.

Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity, in the Following Format:

Parameter Unit | FY 2023-24 FY 2022-23
Total Scope 1 emissions Metric tonnes of 802.44 761.60
(Break-up of the GHG into CO,, CH4, N20, HFCs, PFCs, SF6, (0, equivalent
NF3, if available) 7 7 7 7
Total Scope 2 emissions Metric tonnes of 5.127.57 4173.57
(Break-up of the GHG into CO,, CH4, N20, HFCs, PFCs, SF6, (O, equivalent
NF3, if available) 7 7 7 7
Total Scope 1 and Scope 2 emissions per rupee of 0.000000211 0.000000195
turnover (Total Scope 1 and Scope 2 GHG emissions / Metric tonnes of Metric tonnes of
Revenue from operations) CO, equivalent R CO, equivalentk
Total Scope 1 and Scope 2 emissions per rupee of ' ' 0.0000047 ~0.0000043

turnover adjusted for Purchasing Power Parity (PPP)

(Total Scope 1 and Scope 2 GHG emissions / Revenue from

operations adjusted for PPP)

Total Scope 1 and Scope 2 emissions intensity in terms of - -
phuysical output

*For the calculation of GHG emissions, Warehouses have also been taken into consideration for the FY 23-24, unlike FY 22-23.

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
(Y/N) If yes, name of the external agency.

There hasn’t been an external review or analysis conducted to assess various aspects of our operations, performance, or
compliance with standards or regulations.

Does the entity have any project related to reducing Green House Gas emission? If yes, then provide details.

Company is into various projects aimed towards reduction of GHG emissions:

(i) Installation of 1 megawatt (MW) power natural gas (PNG) gensets

(ii)  Implementation of a compost machine for food waste utilization in the Company’s garden.

(iii) Procurement of energy-efficient motors for conservation efforts.

(iv) Utilization of renewable energy through solar plant installation.

(v) Implementation of a dual fuel kit for 620 KVA generator (70% diesel and 30% PNG).

(vi) RAchievement of ISO 50001:2018 in Faridabad Plot-11 certification for Energy Management System (ENMS) by TUV SUD.
(vii) Tree plantation initiative carried out in IMT Faridabad.

(viii) Attainment of ISO 14001:2015 certification in Faridabad Plot-11 for Environmental Management System by TUV SUD.

(ix) Substituted hazardous Chromium and Phosphating with Nano (Green Chemical) for metal surface treatment processes,
thereby contributing to the reduction of water pollution.
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Provide details related to waste management by the entity, in the following format:

Parameter FY 2023-24 FY 2022-23
Total Waste generated (in metric tonnes)

Plastic waste® Mmoo 6188
€-waste® 148 123
Bio-medical waste () 002 002
Construction and demolition waste o 1000 ' ~15.00
Battery waste €) 000 0.0
Radioactive waste () o 0
Other Hazardous waste. Please Specify, if any. (G) (Used Oil) 14116 14356
Other Non-hazardous waste generated (H). Please specify, 'irfrdrhgr.'('Break-up by 34550 '4,76'2.37

composition i.e. by materials relevant to the sector) (Paper waste, Carton box
waste, Wood waste)

Total (A+B +C+D + € + F + G + H) 60916 4,984.06
Waste in'tre'h's'i'trg 'pér rupee of turnover (Total waste generutéd /Revenue from 0.000000022  0.000000197
operations) metric tonnes/k metric tonnesk
Waste in'téh's'i'trg bér rupee of turnover adjusted for Purchosri'hg”P'dUJ'er Parity (PPP) 0.00000049  0.0000044

(Total waste generated / Revenue from operations adjusted for PPP)

i) Recycled m.31 463714
() Recycded 463

(i) Re-used o0 000
(iii) Other recovery operations 0.00 0.000
Total 111.31 4637.14

(i) Incineration 14205 001
(i) Landfiling 25520 579
(iii) Other disposal operations 10060 34112
Total 497.85 346.92

*For the calculation of waste management, Warehouses have not been taken into consideration for the FY 23-24

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
(Y/N) If yes, name of the external agency.

There hasn’t been an external review or analysis conducted to assess various aspects of our operations, performance, or
compliance with standards or regulations.

Briefly describe the waste management practices Pollution Control Board for the responsible
adopted in your establishments. Describe the management of hazardous waste generated
strategy adopted by your company to reduce usage during manufacturing processes.

of hazardous and toxic chemicals in your products and
processes and the practices adopted to manage such
wastes

- The Company maintains strict compliance
with all regulations concerning the handling,

) transportation and disposal of hazardous waste.
Waste Management Strategy Implemented by Orient

Electric Ltd: ii. Electronic Waste (E-Waste) Management:

i.  Hazardous Waste Management: - The Company has partnered with authorized
e-waste recyclers to handle the proper disposal
and recycling of electronic waste generated from
outdated or non-functional electronic equipment.

- The Company has established partnerships
with authorized recyclers approved by the
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- Collection points within the organization have - Employees have been educated about
been established to facilitate the proper disposal the importance of segregating organic
of electronic waste by employees. waste and encouraged to participate in

composting initiatives.
iii. Extended Producer Responsibility (EPR) for Plastic

Waste: v. Continuous Improvement and Monitoring:

- The Company has successfully implemented an - The Company conducts regular reviews of
EPR program to take responsibility for managing waste management practices to identify areas
the plastic waste generated by its products. for improvement and optimization.

- Initiatives implemented to reduce the use of - Audits are reqularly conducted to ensure
plastic in packaging and product design along compliance with waste management requlations
with partnerships with recycling Ffacilities to and Company policies.

ensure effective plastic waste recycling.
- Employee engagement and participation in

iv. Organic Waste Management: waste reduction and recycling efforts are
continuously encouraged through training

- The Company has implemented a composting )
programs and awareness campaigns.

program to manage organic waste,

including canteen waste. - Through the ongoing implementation of this

comprehensive waste management strategy,
the Company continues to effectively reduce its
environmental footprint, maintain compliance
with regulatory requirements, and contribute to
a more sustainable future.

- Onsite composting Ffacilities have been set up.
Collaborations with local composting Facilities
have also been established to convert organic
waste into compost.

1.

12.
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If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, wildlife sanctuaries,
biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.) where environmental
approvals / clearances are required, please specify details in the following format:

Whether the conditions of environmental approval / clearance are being
complied with? (Y/N)IF no, the reasons thereof and corrective action
taken, if any.

S. Location of Types of
No. operations/offices operations

The Company refrains from conducting its operations in environmentally fragile or ecologically sensitive regions. This strategic
decision underscores the Company’s commitment to responsible business practices and environmental stewardship, avoiding
potential harm to delicate ecosystems. By deliberately choosing locations that are not ecologically sensitive, the Company aims
to minimize its environmental impact and contribute to the preservation of biodiversity and natural habitats.

Details of environmental impact assessments of projects undertaken by the entity based on applicable laws, in the current
financial year:

Whether conducted by  Results communicated

Name and brief EIA Relevant Web
details of proiect . Date independent external in public domain (Yes .
proj Notification No. agency (Yes/No) /No) Link
n/A

Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India; such as the Water
(Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, and Environment protection act
and rules thereunder (Y/N). If not, provide details of all such non-compliances, in the Following Format:

Specify the law / Provide details S — T
Serial regulation / guidelines of the non- bnge I:T:tol:e';a elnecsie::J:: a: €M Corrective action
Number which was not complied Compliance =l =l taken, if any
with pollution control boards or by courts

The Company adheres to all relevant environmental laws and regulations.




Leadership Indicators

1.

Business Responsibility & Sustainability Report

Water withdrawal, consumption and discharge in areas of water stress (in kilolitres):

For each facility / plant located in areas of water stress, provide the following information:

i. Name of the area : Faridabad - Plot 11

ii.  Nature of operations : Manufacturing

iii.  Water withdrawal, consumption and discharge in the following Format:

STATUTORY REPORT

Parameter FY 2023-24 FY 2022-23
Water withdrawal by source (in kilolitres)

() Surface water - -
(i) Groundwater 21,410.89 15,791.40
(i) Third party water 4,919.51 4,188.44
(iv) Seawater / desalinated water - -
(v)Others - -
Total volume of water withdrawal (in kilolitres) 26,330.40 19,979.84
Total volume of water consumption (in kilolitres) 11,895.10 13,314.67

0.00000042 kIR

0.000000526 kIZ

- With treatment - please specify level of treatment 0
(iv) Sentto third-parties 14,4353 6,665.17
- Notreatment 0 ' -
- With treatment - Primary and tertiary treatment 14,435.3 ' 6,665.17
(v) Others '
- Notreatment - -
- With treatment - please specify level of treatment
Total water discharged (in kilolitres) 14,435.3 6,665.17

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
(Y/N) If yes, name of the external agency.

There hasn’t been an external review or analysis conducted to assess various aspects of our operations, performance, or
compliance with standards or regulations.

2. Please provide details of total Scope 3 emissions & its intensity, in the following Format:

For the calculation of Scope 3 parameters, only Waste Generation is taken into consideration

FY 2023-24 FY 2022-23
1,26,062.52 Not assessed

Parameter Unit |

Metric tonnes of
CO2 equivalent

Total Scope 3 emissions (Break-up of the GHG into

C02, CH4, N20, HFCs, PFCs, SF6, NF3, if available) - Limited
Total Scope 3 emissions per rupee of turnover

Metric tonnes of 0.0000045

CO, Equivalentk

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
(Y/N) If yes, name of the external agency.

There hasn’t been an external review or analysis conducted to assess various aspects of our operations, performance, or
compliance with standards or regulations.
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With respect to the ecologically sensitive areas reported at Question 11 of Essential Indicators above, provide details

of significant direct & indirect impact of the entity on biodiversity in such areas along-with prevention and remediation
activities.

The Company refrains from conducting its operations in environmentally fragile or ecologically sensitive regions.

If the entity has undertaken any specific initiatives or used innovative technology or solutions to improve resource

efficiency, or reduce impact due to emissions/ effluent discharge / waste generated, please provide details of the same
as well as outcome of such initiatives, as per the Following Format:

124

Initiative undertaken

Installation of 1
megawatt (MW)
power natural gas
(PNC) gensets -
Faridabad Plot 11

An ETP has been
equipped with a DM
plant and UF-RO
plant, serving as a
recycling facility to
transform wastewater
generated by the ETP
into demineralized
(DM) water. -
Faridabad Plot 11

Implementation of a
compost machine for
food waste utilization
in the Company
garden. - Faridabad
Plot 1

~ efficiency.

Details of the initiative (Web-link, if any,
may be provided along-with summary)

The initiative involves installing T MW power
natural gas (PNG) gensets to generate on-
site electricity. Its goal is to boost operational
efficiency, reliability, and sustainability.
By using natural gas, it reduces reliance
on external power, cuts costs and lessens
environmental impact. Additionally, the
gensets provide backup power during grid
failures. Overall, it’s a strategic investment to
enhance energy resilience, competitiveness
and sustainability.

" The initiative involves the installation of

a DM (demineralization) plant and UF-RO
(Ultrafiltration-Reverse Osmosis) plant within
the Effluent Treatment Plant (ETP). This
integrated system serves as a recycling facility
aimed at converting wastewater generated
by the ETP into demineralized water. By
implementing this initiative, the company
seeks to optimize water usage, reduce
environmental impact, and ensure responsible
resource management.

" The initiative entails the implementation of

a compost machine to effectively utilize food
waste within the Company’s garden. This
composting process aims to convert organic
waste into nutrient-rich compost, which can
then be used to enrich the soil and enhance
the overall health and productivity of the
garden. Through this sustainable practice,
the Company aims to reduce waste sent to
landfills  while simultaneously promoting
environmental stewardship and resource

Outcome of the initiative

The substitution of diesel with PNG leads to a
decrease in greenhouse gas (GHG) emissions,
aligning with regulatory requirements such
as the Central Pollution Control Board’s
Comprehensive Action Plan (CAP) for Graded
Response Action Plan (GRAP). This transition
not only fulfils compliance obligations but also
contributes to environmental stewardship
by curbing the release of harmful pollutants.
By adhering to the regulations set forth
by the Central Pollution Control Board, the
Company demonstrates its commitment to
sustainable practices and environmental
responsibility.

a total of 381 kilolitres of water has been
conserved.

A total of 268 kilograms of waste food ha
been composted for utilization in the Company
garden, promoting sustainability and reducing
waste sent to landfills.
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No.

.

Initiative undertaken

Procurement of
energy-efficient
motors for
conservation efforts.-
Faridabad Plot 11

Cb-prbtessihg of
waste paint sludge -
Faridabad Plot 11

Utilization of
renewable energy
through solar

plant installation. -
Faridabad Plot 11 and
Head office

Implementation of

a dual fuel kit for
620 KVA generator -
Faridabad Plot 11

Details of the initiative (Web-link, if any,
may be provided along-with summary)

The initiative involves the procurement of
energy-efficient motors as part of conservation
efforts. These motors are selected for their
ability to optimize energy usage, thereby
reducing overall energy consumption and
promoting sustainability. By upgrading to
energy-efficient motors, the Company aims
to enhance operational efficiency, minimize
environmental impact and contribute to long-
term conservation goals.

~ The initiative involves th'e”co-proceséihg of

waste paint sludge, which refers to the practice
of utilizing waste paint residues as alternative
raw materials or fuels in industrial processes
such as cement kilns. By incorporating paint
sludge into the cement manufacturing
process, the Company aims to minimize
waste generation, reduce environmental
pollution and optimize resource utilization.
This sustainable practice not only helps in
waste management but also contributes to
the conservation of natural resources and

~ supports circular economy principles.

By utilizing solar power, the Company aims
to reduce reliance on non-renewable energy
sources, lower carbon emissions, and promote
environmental sustainability. This initiative
contributes to energy diversification, cost
savings and resilience against Ffluctuating
energy prices. Additionally, it demonstrates
the Company’s commitment to corporate
social responsibility and environmental

~ stewardship.

The initiative involves the implementation of
a dual fuel kit for a 620 kilovolt-ampere (KVA)
generator. This kit enables the generator to
runon either diesel or PNG, providing flexibility
in fuel usage and potentially reducing
operational costs. By utilizing natural gas, the
Company aims to lower emissions and enhance
environmental sustainability. Additionally, the
dual fuel capability ensures reliability and
resilience in power generation, particularly
during fluctuations in fuel availability or
pricing. Overall, the initiative aims to optimize
efficiency, reduce environmental impact and
improve energy resiliency.

Outcome of the initiative

The TBC (Total Benefit Cost) analysis related
to the aforementioned initiative serves to
assess the overall impact and effectiveness
of procuring energu-efficient motors for
conservation efforts. It evaluates factors such
as reduced energy consumption, cost savings,
environmental benefits, and potential return
on investment. By conducting a comprehensive
TBC analysis, the Company can quantify the
tangible and intangible benefits derived from
this initiative, enabling informed decision-
making and ensuring the maximum value
proposition for sustainability efforts. B
The outcome of the initiative involves the
sustainable utilization of waste paint as a
fuel source in the cement kiln, resulting in
the processing of 269.82 metric tons (MT) of
waste paint sludge.

The outcome of the initiative resulted in the
generation of 68,381 kilowatt-hours (KWH) of
renewable energy through the solar plant.

The outcome of the initiative with the
implementation of the dual fuel kit resultsin the
utilization of 70% diesel and 30% natural gas
(PNG) fFor the 620 KVA generator, contributing
to reduced emissions, improved efficiency and
enhanced sustainability in power generation
operations.
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No.

10.

Initiative undertaken

Achievement of

ISO 50001:2018
certification for
Energy Management
System (ENMS) by
TUV SUD. - Faridabad
Plot 11

Attainment of

ISO 14001:2015
certification for
Environmental
Management System
by TUV SUD.-
Faridabad plot 11 and
Kolkata

Tree plantation
initiative carried out
in IMT Faridabad. -
Faridabad Plot 11

Details of the initiative (Web-link, if any,
may be provided along-with summary)

The initigtive involves the successful
attainment of ISO 50001:2018 certification
for the Energy Management System (ENMS)
by TUV SUD. This certification signifies the
company’s commitment to implementing
systematic approaches to continuously
improve energy performance, enhance energy
efficiency, and reduce energy consumption. It
demonstrates compliance with international
standards and best practices in energy
management, reflecting the Companuy’s
dedication to sustainability and responsible

commitment to implementing effective
environmental management practices and
minimizing its environmental impact. It
demonstrates compliance with international
standards and regulations, showcasing the
Company’s dedication to sustainability and
responsible  environmental  stewardship.
Achieving I1SO  14001:2015 certification
reflects the Company’s proactive approach to
environmental management and its ongoing

* The initiative involves a tree plantation drive

conducted in IMT Faridabad, where 250
plants were planted. This endeavour aims to
contribute to environmental conservation,
enhance green cover, and promote biodiversity
in the area. By planting trees, the initiative
seeks to mitigate the effects of climate
change, improve air quality, and create a more
sustainable and eco-friendly environment for
the community and future generations.

Outcome of the initiative

Achieving ISO 50001:2018 certification for the
Energy Management System (ENMS) by TUV
SUD signifies the company’s commitment to
sustainable practices and efficient resource
management. This certification ensures that
the Company has implemented effective
energy management strategies, leading to
reduced energy consumption, cost savings,
and enhanced environmental stewardship.
Additionally, it enhances the Company’s
reputation and credibility among stakeholders,
showcasing its dedication to sustainability and
responsible business practices.
The outcome of achieving ISO 14001:2015
certification for the Environmental
Management System (EMS) by TUV SUD
underscores the company’s dedication to
sustainable practices and environmental
responsibility.

The tree plantation initiative in IMT Faridabad,
which saw the planting of 250 plants, yields
various positive outcomes. These include
an increase in green cover, improved air
quality, and the fostering of biodiversity,
all contributing to a healthier and more
sustainable environment. Additionally, the
initiative promotes community engagement
and environmental stewardship, encouraging
residents to take ownership of their
surroundings and participate in efforts to
enhance the local ecosystem.

Furthermore, this initiative aligns with broader
sustainability goals by creating green spaces
and improving overall quality of life for
residents. The newly planted trees provide
shade, beautify the surroundings, and create
a more pleasant and liveable environment.
Overall, the tree plantation initiative in IMT
Faridabad serves as a proactive step towards
building @ more sustainable and resilient
community, with long-lasting benefits for both
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S. Details of the initiative (Web-link, if any,

Initiative undertaken

Outcome of the initiative

No. may be provided along-with summary)

11. An Ultrafiltration
(UF) Plant has been
set up within the
Sewage Treatment
Plant (STP) to conduct
additional Filtration
of wastewater,
enabling its reuse in
horticulture and floor
cleaning purposes. -
Faridabad Plot 11

The initiative involves the installation of an
Ultrafiltration (UF) Plant within the Sewage
Treatment Plant (STP) to conduct advanced
filtration of wastewater. This treated water
is then reused for horticultural
and floor cleaning, aiming to optimize water
resources and promote sustainability.

Through the implementation of the initiative,
total of 5,554.26 kilolitres of water has been
conserved.

purposes

Does the entity have a business continuity and
disaster management plan? Give details in 100
words/ web link.

Orient Electric Ltd.’s Business Continuity and Disaster
Management Plan emphasizes the commitment to safety
and readiness to address any potential emergency,
whether originating from internal operations or external
factors, occurring at any time of the day or night, including
holidays. Clear responsibilities are assigned to ensure the
protection of all individuals both on-site and off-site from
accidents, emergencies, and disastrous situations.

The plan ensures the establishment of adequate
assembly points and emergency control procedures,
with comprehensive instruction provided to all involved
personnel. Identification and mapping of high-risk areas
are conducted, along with the estimation of emission rates
and dispersion behaviours.

External agencies are engaged in mutual aid efforts to
prevent emergencies from escalating into disasters. The
Business Continuity Plan (BCP) document serves as a guide,
offering procedures to assist process owners in minimizing
disruptions to business operations and mitigating the
impact on the brand image.

A list of potential events that may result in operational
disruptions or supply interruptions to customers is outlined

6.

7.

in the BCP document. Each identified risk event includes
a description of probable “Risk Drivers” that could lead
to its occurrence. Action plans are defined for respective
process owners against each risk event to ensure
continuity of operations.

Disclose any significant adverse impact to the
environment, arising from the value chain of the
entity. What mitigation or adaptation measures
have been taken by the entity in this regard?

The Company has not undertaken any mitigation or
adaptation measures as of yet.

Percentage of value chain partners (by value
of business done with such partners) that were
assessed for environmental impacts.

The Company assessed its value chain partners through a
comprehensive value chain survey form. This form solicited
disclosures on various parameters critical to sustainability,
including environmental certifications, sustainability
audits, responsible sourcing practices, options for low
emission transportation, Scope 1 & 2 greenhouse gas
emissions, utilization of renewable energy sources, Life
cycle assessment, sustainability reports, etc.

71.86% of Company's value chain partners were assessed
on various parameters including sustainability.
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Businesses, when engaging in influencing public and regulatory policy, should do so in a manner

PRINCIPLE 7: I that is responsible and transparent

Essential Indicators
1. a) Number of affiliations with trade and industry chambers/ associations.
The Company has four (4) trade and industry chambers/ associations.

b). List the top 10 trade and industry chambers/ associations (determined based on the total members of such body) the
entity is a member of/ affiliated to:

S. Name of the trade and industry chambers/ associations Reach of tfud.e and industry -chumbers/
No. associations (State/National)

1. The Indian Fan Manufacturers Association National

2. Electric Lamp and Component Manufacturers Association National

3. Indian Electric and Electronics Manufacturers Association National

4 Electrical Research & Development Association National

2. Provide details of corrective action taken or underway on any issues related to anticompetitive conduct by the entity,
based on adverse orders from regulatory authorities

Name of authority Brief of the case Corrective action taken

Not Applicable, as there were no adverse orders reported from any regulatory authorities during the fiscal year 2023-24.

Leadership Indicators

1. Details of public policy positions advocated by the entity:

Whether Frequency of Review by
S.  Public policy Method resorted information Board (Annually/ Half yearlyy ~ Web Link, if
No. advocated for such advocacy available in public  Quarterly/ Others — please available

Domain? (Yes/No)  specify)

The Company engages with industry associations to advocate for industry advancement and public welfare. It maintains a Code
of Conduct Policy and a Code of Ethical Standards and Behavioural Conduct to uphold the highest standards of business conduct
in its interactions with these associations and industry bodies.

PRINCIPLE 8: I Businesses should promote inclusive growth and equitable development

Essential Indicators

1.  Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws, in the current
financial year.

1A Wheth
Name and Brief S e . Date of . ether conducted by Results communicated in Relevant Web
details of project Notification notification independent external ublic domain (Yes/No) Link
prol No. agency (Yes/No) g

Not Applicable
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Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being undertaken by
your entity, in the following format:

Name of Project No. pf Project 5 of PAFs Amounts paid to
for which R&Ris State District Affected Families PAFs in the FY

ongoing (PAFs) covered by R&R . \nR)

Not Applicable

Describe the mechanisms to receive and redress grievances of the community.

The people at large can raise questions and concerns through many channels of communication that the Company uses. The
Company routinely interacts with the community and works closely with them to enhance and elevate them through various CSR
projects. During the fiscal year 2023-24, the Company has, through an independent agency, carried out an impact assessment
of some of its major CSR projects undertaken in previous years to assess the impact on the society and concerns, if any. In order
to immediately and openly resolve any complaints, it closely monitors the advancement of these programmes.

Percentage of input material (inputs to total inputs by value) sourced from suppliers:

FY 2023-24 FY 2022-23
Directly sourced from MSMEs/ small producers 56.00 7 45.59
Directly from within India 44.00 66.26

Job creation in smaller towns Disclose wages paid to persons employed (including employees or workers employed
on a permanent or non-permanent / on contract basis) in the following locations, as % of total wage cost

Location | FY 2023-24 FY 2022-23
R 0.00 7 0.00
Semi- urbqn 7777777777777 0.00 7 Q.OO
dbgp 48.86 7 40.21
Metropolitan 51.14 59.79

Leadership Indicators

1.

Provide details of actions taken to mitigate any negative social impacts identified in the Social Impact
Assessments (Reference:Question 1 of Essential Indicators above):

Details of negative social impact identified Corrective action taken

Not Applicable

Provide the Following information on CSR projects undertaken by your entity in designated aspirational districts
as identified by government bodies:

n-o State Aspirational District Amount spent (In INR)
Not Applicable

(a) Do you have a preferential procurement policy where you give preference to purchase from suppliers comprising
marginalized /vuilnerable groups? (Yes/No)

No. Orient Electric does not give preference and does not discriminate with any supplier.

(b) From which marginalized /vulnerable groups do you procure?

Not Applicable

(c) What percentage of total procurement (by value) does it constitute?

Not Applicable
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4. Details of the benefits derived and shared from the intellectual properties owned or acquired by your entity (in
the current financial year), based on traditional knowledge:

S. Intellectual Property based on Owned/ Acquired ' Basis of calculating
fit sh Yes/N
No. traditional knowledge (Yes/No) Benefit shared (Yes/No) benefit share

Not Applicable

5. Details of corrective actions taken or underway, based on any adverse order in intellectual property related
disputes wherein usage of traditional knowledge is involved.

Name of authority Brief of the case Corrective Action taken

Not Applicable

6. Details of beneficiaries of CSR Projects:

No. of persons % of beneficiaries
’ CSR Project benefitted from from vulnerable and
No. . -
CSR projects marginalized groups
1. Ujjwal - Electrician Upskilling. 5127 100.00
2. Infrastructure Development of Government Girls School (NIT 03) in 1,728 Girl Students <90.00
Faridabad, Haryana to promote Education and women empowerment.
3. Renovation & Modernisation of Govt Girls School, Kaurali, Faridabad to 214 Girl Students <90.00
promote Education and women empowerment.
4, Mind Culture Program to build a centre for learning and development for - Not ascertainable
young students by Ramakrishna Mission
5. Campus Infrastructure Development at Chanakya University to provide - Not ascertainable
world class education facilities.
6. Critical Care Tie-up with SJM Hospital, Noida to provide medical assistance 1,184 patients 100.00
and treatment expenses for critical illnesses for underprivileged
individuals.
7 Upgrade of medical infrastructure and patient care services at First 3,702 100.00

Referral Unit - 1, Faridabad, mainly serving women and children, by
providing necessary medical equipment and facilities.

8. Mid-Day meals to girl students studying in government schools in Delhi - 2,096 Children <9000
through Akshay Patra.

PRINCIPLE 9: I Businesses should engage with and provide value to their consumers in a responsible manner

Essential Indicators
1. Describe the mechanisms in place to receive and respond to consumer complaints and feedback.
The processes for receiving and reacting to consumer complaints and feedback are described below.

a) Helpline: A specific helpline number, 1800 103 7574, is available on multiple platforms, including the website, for consumers
to relay their concerns and inquiries. Our Service team manages incoming calls and provides appropriate responses.

b)  Email: Customers can reach out to us via email using the address Customer.connect@orientelectric.com, utilizing our
Non-Voice channels.

¢) Chat: WhatsApp Chat# 88263 13838 serves as a platform for clients to engage with our live operators.

d) Website: Our website enumerates all available contact methods for customers. An online form Ffacilitates direct
communication with the customer service team.
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e) Feedback Calls/Surveys: Customer service representatives conduct feedback calls or surveys to gauge satisfaction levels
and ensure complaints are addressed as per expectations.

f)  Escalation Procedures: Should a customer concern remain unresolved, we have established escalation protocols. This
involves forwarding the complaint to higher management or specialized staff equipped to handle escalated issues.

All complaints are routed through the Companu’s our contact centre operations team provider, l-energiser, who is
currently handling them.

Turnover of products and/ services as a percentage of turnover from all products/service that carry information about:

As a percentage to total turnover

Environmental and social parameters relevant to the product /500
Safe and responsible usage 000
Recycling and/or safe disposal 100.00

Number of consumer complaints in respect of the following:

FY 23-24 FY 22-23
Re-ceived Pe-nding Remarks Re-ceived Pe-nding Remarks
during the resolution at during the resolution at
Year end of year Year end of year
Data Privacy B Nil Nil None il . nit MNone
Advertising 6 Nil Complaints 1 Nil Complaints
received received
from ASCI from ASCI
were were
promptly promptly
N N B B resoved - ~ resolved
Cyber-security B Nil Nil None il . nit MNone
Delivery of essential Nil Nil None nil Nil None
services
Restrictive Trade Practices Nil Nil None il Nl None
Unfair Trade Practices Nil Nil None il Dl None
Others (Consumer 18,62,855 6,865 Grievances 15,76,890 9,015 Grievances
Complaint) and and
suggestions suggestions
received received
across across
channels channels
Details of instances of product recalls on account of safety issues:
Case Details Number Reasons for recall

Volunrtqryrecqlrls N N 0 -0
Forced recalls 0 0
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Does the entity have a framework/ policy on cyber
security and risks related to data privacy? (Yes/No) If
available, provide a web-link of the policy

Yes, the Company has a Privacy Policy in place to protect
itself from various cyber-risks and privacy concerns. The
Company’s Privacy Policy describes how it collects, uses,
shares, and protects information. The policy is available on
the Company’s website at https:/www.orientelectric.com
privacy-policy. The Company has implemented robust IT
systems and firewalls that protects the Company from any
probable Cyber Security threat.

Provide details of any corrective actions taken or
underway on issues relating to advertising, and
delivery of essential services; cyber security and data
privacy of customers; re-occurrence of instances of
product recalls; penalty / action taken by regulatory
authorities on safety of products / services.

No complaints have been reported regarding the delivery
of essential services, cybersecurity, and customer data
privacy, as well as the recurrence of product recalls.

Provide the following information relating to data
breaches:

a. Number of instances of data breaches : NIL

b. Percentage of data breaches involving personally
identifiable information of customers: NIL

c¢. Impact, if any, of the data breaches: Not Applicable

Leadership Indicators

1.
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Channels/platforms where information on products
and services of the entity can be accessed (provide
web link, if available).

The Company uses various platforms for circulating
information relating to its products such as its website,
social media handles and media advertisements.

Further, information relating all the products can be
accessed on wwuw.orientelectric.com

Steps taken to inform and educate consumers
about safe and responsible usage of products and/
or services.

Educating and informing consumers about the safe and
responsible usage of products and services is crucial for
both customer satisfaction and compliance with safety
regulations. Here are some typical steps performed by the
Companu.

o« Clear LlLabelling and Packaging: The Company
ensures that product packaging includes clear
instructions for safe use and addresses any
safety concerns.

« User Manuals and Guides: Each product
is accompanied by wuser manuals or guides
containing detailed instructions on safe and ethical
usage, including assembly, maintenance, and
troubleshooting guidance.

«  Customer Service Support:Trained customer service
representatives are available to assist and advise
customers on product usage and safety. Customers
can reach out for assistance via phone, email, live
chat, or social media.

« Compliance with Regulations:The Company strictly
adheres to regulations and standards governing
product safety and labeling. Compliance with these
regulations ensures that consumers have accurate
information regarding product usage and safety.

By implementing these measures, the company aims to
empower consumers to make informed decisions and utilize
products and services in a safe and responsible manner.

Mechanisms in place to inform consumers of any
risk of disruption/ discontinuation of essential
services.

While @ mechanism is in place for informing consumers
through IVR and WhatsApp messaging platforms, it’s
noteworthy that no such situation necessitating activation
occurred during the years.

Does the entity display product information on the
product over and above what is mandated as per
local laws? (Yes/No/Not Applicable) If yes, provide
details in brief. Did your entity carry out any survey
with regard to consumer satisfaction relating to the
major products / services of the entity, significant
locations of operation of the entity or the entity as
a whole? (Yes/No)

All product information is displayed in accordance with
regulatory laws. The Company lists the exact characteristics
and advantages of its products on its items, together
with the details required by applicable rules, the Bureau
of Indian Standard, the Legal Metrology Act of 2009, the
Goods and Services Tax Act of 2017, the Companies Act of
2013, and other relevant laws.

The Company’s website, wwuw.orientelectric.com and
media marketing also emphasize product characteristics
and advantages. The Company follows ethical production
and consumption practices.

Customer satisfaction surveys are conducted on a regular
basis throughout the year with suitable sample sizes.
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Alignment of BRSR with Global Reporting Initiative (‘GRI') and United Nations Sustainable Development Goals (‘SDG’)

1. Sections A’

STATUTORY REPORT

Section A of BRSR: General Disclosures Alignment with GRI

1.
2.

20.

21.

22.
23.

24,

No direct linkage

GRI 2: General Disclosures 2021
GRI 2-1: Organizational details

GRI 2: General Disclosures 2021
GRI 2-1: Organizational details

GRI 2: General Disclosures 2021
GRI 2-3: Reporting period, frequency and contact point

GRI 2: General Disclosures 2021
GRI 2-3: Reporting period, frequency and contact point

GRI 2: General Disclosures 2021
GRI 2-3: Reporting period, frequency and contact point

GRI 2: General Disclosures 2021
GRI 2-3: Reporting period, frequency and contact point

GRI 2: General Disclosures 2021

GRI 2-2: Entities included in the organization’s sustainability reporting

GRI 2: General Disclosures 2021
GRI 2-6: Activities, value chain and other business relationships

GRI 2: General Disclosures 2021

GRI 2-6: Activities, value chain and other business relationships

GRI 2: General Disclosures 2021
GRI 2-6: Activities, value chain and other business relationships

GRI 2: General Disclosures 2021
GRI 2-6: Activities, value chain and other business relationships

GRI 2: General Disclosures 2021
GRI 2-7: Employees

GRI 2-8 Workers who are not employees

GRI 405: Diversity and Equal Opportunity 2016
GRI 405-1 Diversity of governance bodies and employees

GRI'401: Employment 2016
GRI'401-1: New employee hires and employee turnover

GRI 2: General Disclosures 2021
GRI 2-2: Entities included in the organization’s sustainability reporting

GRI 201: Economic Performance 2016
GRI 201-1: Direct economic value generated and distributed

GRI 2: General Disclosures 2021

GRI 2-25: Processes to remediate negative impacts

GRI 3: Material Topics 2021
GRI 3-1: Process to determine material topics GRI 3-2: List of material topics
GRI 3-3: Management of material topics a. describe
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2. Section B’

Management and Process disclosures

1.

10.
.

12.  No direct linkage

GRI 2: General Disclosures 2021
GRI 2-23: Policy commitments

GRI 2: General Disclosures 2021
(e) 2-24: Embedding policy commitments

GRI 2: General Disclosures 2021
(e) 2-24: Embedding policy commitments

GRI 3: Material Topics 2021
GRI 3-3 Management of material topics

GRI 3: Material Topics 2021
GRI 3-3 Management of material topics

GRI 2: General Disclosures 2021
GRI 2-22: Statement on sustainable development strategy

GRI 2: General Disclosures 2021

GRI 2-13: Delegation of responsibility for managing impacts

GRI 2: General Disclosures

GRI 2-9: Governance structure and composition

GRI 2: General Disclosures 2021
GRI 2-5: External assurance

3. Section C?

BRSR Principles

PRINCIPLE 1 - Businesses
should conduct and govern
themselves with integrity, and
in a manner that is ethical,
transparent and accountable -

ESSENTIAL INDICATORS

PﬁInCIPLE 717 E Businééées
should conduct and govern
themselves with integrity, and
in a manner that is ethical,

transparent and accountable -
LEADERSHIP INDICATORS

GRI 2; General Disclosures 2021 -

GRI 2-17: Collective knowledge of the highest
governance body

GRI 2-23: Policy commitments
GRI 2-25: Processes to remediate negative impacts
GRI 2-27: Compliance with laws and regulations

GRI 3: Disclosures on material topics GRI 3-3 -
Management of material topics

GRI 205 - Anti-corruption

GRI 205-3: Confirmed incidents of corruption and
actions taken

GRI 2-10: nominationr dnd seléttion ofi Ehe highrést
governance body

GRI 2-15: Conflicts of interest

GRI 2-24: Embedding policy commitments

"https://www.globalreporting.org/media/iognxtmx/sebi_brsb_gri_linkage_doc.pdf
2 https://www.mca.gov.in/Ministry/pdf/NationalGuildeline_15032019.pdFf
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Principle 2 - Businesses should
provide goods and services ina
manner that is sustainable and
safe -

ESSENTIAL INDICATORS

Pfinciple 2 Busineséés should' B

provide goods and services in a
manner that is sustainable and
safe -

LEADERSHIP INDICATORS

Pﬁnciple 3 Busineséés shouldr :

respect and promote the
well-being of all employees,
including those in their value
chains -

ESSENTIAL INDICATORS

Pﬁnciple 3 Busineséés shoulrclr :

respect and promote the
well-being of all employees,
including those in their value
chains -

LEADERSHIP INDICATORS

GRI 301: Materials 2016
GRI 301-2: Recycled input materials used

GRI 3: Management of Material Topics GRI 3-3:
Management of material topics

GRI 306-2 Management of significant waste-related
impacts

GRI 3: Disclosures on material topics GRI 3-3:
Management of material topics

GRI 301: Materials 2016

GRI 301-2: Recycled input materials used

GRI 301-3: Reclaimed products and their packaging
materials

GRI 306-2: Management of significant waste-related
impacts

GRI 201: Economic Performance 2016 GRI 201-1: Defined
benefit plan obligations and other retirement plans GRI
2-25: Processes to remediate negative impacts

GRI 2: General Disclosure 2021 GRI 2-30: Collective
bargaining agreements

GRI 3: Disclosures on material topics GRI 3-3:
Management of material topics

GRI' 401: Employment 2016

GRI 401-2: Benefits provided to full- time employees
that are not provided to temporary or part-time
employees

GRI' 401-3: Parental leave

GRI 403: Occupational Health and Safety 2018

GRI' 403-1: Occupational health and safety management
system

GRI 403-2: Hazard identification, risk assessment, and
incident investigation

GRI 403-5: Worker training on occupational health and
safety

GRI 403-6: Promotion of worker health GRI 403-9:
Work-related injuries

GRI 403-10: Work-related ill health

GRI 404: Training and Education 2016 GRI 404-1:
Rverage hours of training per year per employee

GRI 404-2: Programs for upgrading employee skills and
transition assistance programs

GRI 404-3: Percentage of employees receiving regular
performance and career development reviews

GRI 404: Training and Education 2016 GRI 404-2:
Programs for upgrading employee skills and transition
assistance programs

GRI 3: Disclosures on material topics GRI 3-3:
Management of material topics

GRI 414: Supplier Social Assessment 2016

GRI 414-2: Negative social impacts in the supply chain
and q;tions tqken
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Principle 4 - Businesses
should respect the interests
of and be responsive to all its
stakeholders -

ESSENTIAL INDICATORS
Principle 4 - Businesses
should respect the interests
of and be responsive to all its
stakeholders -

LEADERSHIP INDICATORS

Pfinciple 5 Busineséés shouldr :

respect and promote human
rights -
ESSENTIAL INDICATORS

GRI 2: General Disclosures 2021 GRI 2-29: Approach to
stakeholder engagement

GRI 3: Disclosures on material topics GRI 3-1: Process to
determine material topics

GRI 2: General Disclosures 2021 GRI 2-12: Role of

the highest governance body in overseeing the
management of impacts

GRI 2-13: Delegation of responsibility for managing
impacts

GRI 3: Disclosures on material topics GRI 3-1: Process to
determine material topics

GRI 2: General Disclosures 2021 GRI 2-29: Approach to
stakeholder engagement

GRI é:rGenerdi Discloéﬁres 20é1

GRI 2-13: Delegation of responsibility for managing
impacts

GRI 2-19 Remuneration policies a. describe the
remuneration policies for members of the highest
governance body and senior executives

GRI 2-21 Annual total compensation ratio

GRI 2-23 Policy commitments

GRI 2-24: Embedding policy commitments

GRI 2-25: Processes to remediate negative impacts
GRI 3: Disclosures on material topics GRI 3-3
Management of material topics

GRI 202: Market Presence 2016 GRI 202-1 Ratios of
standard entry level wage by gender compared to local
minimum wage

GRI 205: Anti-Corruption 2016

GRI 205-2 Communication and training about anti-
corruption policies and procedures

GRI 403: Occupational Health and Safety 2018

GRI 403-5 Worker training on occupational health and
safety

GRI 404: Training and Education 2016 GRI 404-1
Average hours of training per year per employee

GRI 405: Diversity and Equal Opportunity 2016

GRI 405-2 Ratio of basic salary and remuneration of
women to men

GRI 406: Non-discrimination 2016

GRI 406-1 Incidents of discrimination and corrective
actions taken

GRI 410: Security Practices 2016

GRI 410-1 Security personnel trained in human rights
policies or procedures
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Principle 5 - Businesses should
respect and promote human
rights -

LEADERSHIP INDICATORS

respect and make efforts
to protect and restore the
environment -

ESSENTIAL INDICATORS

GRI 2; General Disclosures 2021 GRI 2-25 Processes to
remediate negative impacts

GRI 3: Material Topics 2021 GRI 3-1: Process to
determine material topics

GRI 3-3: Management of material topics
GRI 414: Supplier Social Assessment 2016

GRI' 414-1 New suppliers that were screened using
social criteria

GRI 414-2 Negative social impacts in the supply chain
and actions taken
GOODHEALTH

GRI 302: Energy 2016
GRI 302-1 Energy consumption within the organization AONEEHIS
GRI 302-3: Energy intensity —/\/\/\v

GRI 303: Water and Effluents 2018 GRI 303-1:
Interactions with water as a shared resource

GRI 303-3: Water withdrawal
GRI 303-5: Water consumption

13 CLIMATE
GRI 304: Biodiversity 2016 ACTON
GRI 304-1: Operational sites owned, leased, managed @
in, or adjacent to, protected areas and areas of high
biodiversity value outside protected areas 15 two

GRI 305: Emissions 2016 L &
GRI 305-1 Direct (Scope 1) GHG emissions —
GRI 305-2: Energy indirect (Scope 2) GHG emissions.
GRI 305-4: GHG emissions intensity

GRI 305-5: Reduction of GHG emissions

GRI 305-7: Nitrogen oxides (NOx), sulfur oxides (SOx),
and other significant air emissions

GRI 306: Waste 2020

GRI 306-2 Management of significant waste related
impacts
GRI 306-3 Waste generated

GRI 306-5 Waste directed to disposal GRI 2: General
Disclosures 2021

GRI 2-27 Compliance with laws and regulations
GRI 3: Material Topics 2021
GRI 3-3 Management of material topics

GRI 413: Local Communities GRI 413-1 Operations with
local community engagement, impact assessments, and
development programs
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Principle 6 - Businesses should
respect and make efforts

to protect and restore the
environment -

LEADERSHIP INDICATORS

Principle 7 - Businesses, when

engaging in influencing public
and regulatory policy, should
do so in a manner that is
responsible and transparent -
ESSENTIAL INDICATORS

Principle 7 - Businesses, when

engaging in influencing public
and regulatory policy, should
do so in a manner that is
responsible and transparent -
LEADERSHIP INDICATORS

Pﬁhciple 8 Busines§é$ shouldr :

promote inclusive growth
and equitable development -
ESSENTIAL INDICATORS

GRI 302: Energy 2016
GRI' 302-1: Energy consumption within the organization

GRI 303: Water and Effluents 2018 GRI 303-3 Water
withdrawal

GRI 303-4 Water discharge GRI 304: Biodiversity 2016

GRI 304-2 Significant impacts of activities, products and
services on biodiversity

GRI 304-3 Habitats protected or restored

GRI 305: Emissions 2016

GRI 305-3 Other indirect (Scope 3) GHG emissions
GRI 305-4 GHG emissions intensity

GRI 308: Supplier Environmental Assessment 2016
GRI' 308-1 New suppliers that were screened using
environmental criteria

GRI 308 Subrﬁlrier En\V/VirronmehrtrdI

Assessment 2016

GRI 308-1 New suppliers that were screened using
environmental criteria

GRI 308-2 Negative environmental impacts in the
supply chain and actions taken

GRI 3: Material Topics 2021,
GRI 3-3 Management of material topics

The organization shall report how it manages anti-
competitive behaviour

GRI 2: General Disclosures 2021 GRI 2-28 Membership

associations
GRI 3: Material Topics 2021
GRI 3-3 Management of material topics

The organization shall report how it manages anti-
competitive behaviour

GRI'415: Public Policy 2016

GRI 2: General Disclosures 2021 GRI 27—7275 Protééses tom

remediate negative impacts

GRI 3: Material Topics 2021

GRI 3-3 Management of material topics

The organization shall report how it manages local
communities

GRI 204: Procurement Practices 2016 GRI 204-1
Proportion of spending on local suppliers

GRI 413: Local Communities 2016 GRI 413-1 Operations
with local community engagement, impact assessments,
and development programs
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Principle 8 - Businesses should
promote inclusive growth

and equitable development -
LEADERSHIP INDICATORS

Pﬁhciple 9 Busines§é$ shouldr :

engage with and provide
value to their consumers
in a responsible manner -
ESSENTIAL INDICATORS

Pﬁhciple 9 Busines§é§ shoulrclr :

engage with and provide
value to their consumers
in a responsible manner -

GRI 3: Material Topics 2021
GRI 3-3 Management of material topics
GRI 413: Local Communities 2016 GRI 413-1 Operations

with local community engagement, impact assessments,
and development programs

GRI 417: Marketing and Labeling 2016 GRI 417-1
Requirements for product and service information and
labelling

GRI 418: Customer Privacy 2016 GRI 418-1
Substantiated complaints concerning breaches of
customer privacy and losses of customer data

GRI 3: Material Topics 2021
GRI 3-3 Management of material topics
GRI 417: Marketing and Labeling 2016 GRI 417-1

Requirements for product and service information and
labelling

GRI 418: Customer Privacy 2016 GRI 418-1

SDG
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=
&=
1

16 PEAGE, JUSTICE 17 PARTNERSHIPS
AND STRONG FORTHE GOALS
INSTITUTIONS

>,

1 RESPONSIBLE
CONSUMPTION
AANDPRODUCTION

QO

LEADERSHIP INDICATORS Substantiated complaints concerning breaches of
customer privacy and losses of customer data
GRI 3: Material Topics 2021
GRI 3-3 Management of material topics
Note:

AII SDG mapping done against respective principles are based on an indicative SDG mapping matrix provided in National Guidelines on Responsible Business
Conduct by MCR, Gol. AIl the mentions of the GRI™ and SDG is the intellectual property of respective organisations and copyright of all the Logos used
belong to respective organisations/ institutions.
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CORPORATE GOVERNANCE PHILOSOPHY

Orient Electric Limited (‘Orient Electric’ or the ‘Company’ or ‘We’ or ‘Our’), strives to foster a culture of trust, ethics, honesty, and
transparency each and every day. Our goal to be a reputed partner in progress and a responsible corporate citizen is fundamentally
anchored in your Company's commitment towards strong corporate governance procedures. Maintaining high standards of corporate
governance practices is a testimony to well-founded systems and processes of the Company assuring trust and confidence to
all stakeholders on the conduct of the business. We follow embedded guidelines that help us make wise choices for long-term
shareholder value proposition and sustainable growth without sacrificing ethics, social responsibility, environmental stewardship and
statutory compliances.

Guiding Principles - Code of Ethical Standards and Behavioural Conduct

The set of guiding principles for the Company's governance
notion is its Code of Ethical Standards and Behavioural Conduct
(the ‘Code’), which reflects the Mission, Vision, and Values of
Orient Electric. The Code mandates all employees to uphold
the highest standards of financial, professional, and ethical
integrity in every aspect of business operations. The Company
is dedicated to establishing a work environment that is always
devoid of harassment and discrimination, where employees are
appreciated and given the right conditions to promote excellent
performance and behaviour. The purpose of the Code is to offer a
framework fFor defining employee behavior in course of business
operations. Within the all-pervasive professional behavior, the
Code fosters mutual respect. It is not recommended to act in
a way that undermines, threatens, ridicules, intimidates, or
denigrates others and has an adverse effect on productivity.
Improper behaviour is never encouraged. Regulatory non-
compliance has zero tolerance.

Trust, Respect,
Empathy

Integrity &
Equality

Ethical Conduct

Standards &
Conduct

Technology &
Cyber Security

Transparency &
Accountability

Safety &
Environment

Muilti-tiered Governance Structure at Orient Electric

Board of Directors

\ ) ) )

Risk Management Nomination & Stakeholders'
Audit Committee .g Remuneration CSR Committee Relationship
Committee , .
Committee Committee

|

< Executive Management >

J

( Operational Committees >
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BOARD OF DIRECTORS

The Board of Directors (‘Board’) plays a crucial role in overseeing
how the management serves the short and long-term interests
of all its stakeholders. The Board keeps a close eye on how the
management team looks after the interests of every stakeholder
and the executive team strives to keep the Board effective, well-
informed and independent.

Board Composition — an Independent & Professional
Board

The Company has a diverse composition of Executive and Non-
Executive Directors including Independent Directors and Women
Director which meets the requirements specified under Section
149(4) of the Companies Act, 2013 (the ‘Act’) and Regulation 17
of the Securities and Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015 (the ‘Listing
Regulations’).The Directors have extensive experience in
business, finance, internal controls, governance, laws, strategy
and administration. The composition of the Board not only meets
the legal requirements but also makes it a diversified Board with
mixed blend of professional, experiences and expertise.

Profile of the Directors of the Company encompassing their
skills, expertise in specific functional areas and competencies
can be accessed at https://www.orientelectric.com/investors/
regulation-disclosures and also provided in the Annual report for
financial year 2023-24.

Board Composition
Non-Executive
Non Independent
[l Executive

[l 'ndependent
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As on March 31, 2024, the Board consist of 6 Directors headed
by Non-Executive Chairman, one Executive Director, designated
as Vice Chairman & Managing Director and four Non-Executive
Independent Directors one of whom is a Women Director. The
Chairman of the Board is a Non-Executive Director related to
the Promoter but not related to the Managing Director or any
other Directors of the Company. A clear distinction exists
between the roles and duties of the Chairman and those of the
Managing Director. In compliance with the provisions of the Act
and Regulation 17A and 26A of the Listing Regulations, none of
the Directors of the Company serves as:

a) Adirector in more than 10 public limited companies;
b) A director in more than 7 listed entities;
¢) AnlIndependent director in more than 7 listed entities;

d) An Independent director in more than 3 listed entities in
case he/she serves as a Whole-time Director/ Managing
Director in any listed entity; and

e) A member of more than 10 Committees or Chairperson of
more than 5 Committees, across all the Indian public limited
companies in which he/ she is a director.

Every Director of the Company at the start of the financial
year discloses their directorships and committee positions they
occupy in different companies and also the changes therein,
whenever such change takes place. None of the directors of the
Company is, inter-se, related to each other.

Skills / Expertise / Competencies identified by the Board
of Directors

The Board of the Company is made up of industry leading experts
and high skilled professionals of repute. They possess strong
financial acumen, strategic astuteness, leadership qualities, and
are well participated in the key strategic decision making and
good operational conduct of the Company, devoting sufficient
time to meetings. The Board, from time to time, evaluates its
composition, skills, and diversity to ensure that the composition
align with both legal and business needs.

The core skills, expertise, and competencies identified by the Board as essential for the Company's efficient operations and available
in each of the directors of the Company as on March 31, 2024, are as follows:

Name of Director
Mr. Chandra Kant Birla

Core Skills / Expertise/Competency

Leadership, Entrepreneurship, Diversity of Industrial Perspective, Depth of Financial Knowledge,

Business Strategy, Sustainability, Governance, Risk and Compliance

*Mr. Desh Deepak Khetrapal

Mr. TCA Ranganathan
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Name of Director
Mr. K Pradeep Chandra

Core Skills / Expertise/Competency

Leadership, Financial Acumen, Diversity of Perspective, Business Strategy, Sustainability,

Governance, Risk and Compliance, Administration

Compliance

Mr. Raju Lal

Leadership, Financial Acumen, Diversity of Perspective, Business Strategy, Governance, Risk and

Leadership, Depth of Financial and accounting knowledge, Diversity of Perspective, Business

Strategy, Governance, Risk and Compliance

* Appointed as Managing Director (‘MD’) and designated Vice Chairman & MD w.e.f. July 15, 2023.

Process for appointment of new Director

The Board apex governing body, responsible for supervision
of overall operations of the Company, is appointed by the
shareholders. It has ultimate responsibility for the development
of strategy, management, general affairs, direction, performance
and long-term success of the business. As per Nomination
and Remuneration policy of the Company, the Nomination
and Remuneration Committee (‘NRC’) is entrusted with the
responsibility to identify the skill and expertise required for
the Board and accordingly identify an individual for induction
as a Board member and recommend his/her appointment to
the Board in accordance with Nomination and Remuneration
Policy of the Company. Based upon the recommendation of
the NRC, the Board considers and approves the appointment of
the individual as an Additional Director and recommends to the
shareholders for approval.

Independent Directors

Independent Directors are Non-Executive Directors as
defined under the Act, rules framed thereunder and the
Listing Regulations.

Independent Directors of the Company as part of their annual
declarations confirm that:

1. they Fulfil the criteria of independence as per Act and
Listing Regulations;

2. in terms of Regulation 25(8) of the Listing Regulations,
they are not aware of any circumstances or situations
which exist or may be reasonably anticipated that could
impair or impact their ability to discharge their duties with
independent judgment; and

3. theyarein compliance with the Rule 6(3) of the Companies
(Appointment and Qualification of Directors) Rules, 2014.

In the opinion of the Board, based upon the above declarations,
all Independent Directors of the Company fulfil the conditions of
Independence specified in Section 149 of the Act and Regulation
16(1)(b) of the Listing Regulations and are independent of the
Board and management.
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The Company issues formal letter of appointment/ re-appointment
to Independent Directors containing, inter alig, the role, functions,
duties, responsibilities and the Code of Conduct. The terms and
conditions of the appointment of Independent Directors are
available on the Company's website at https://www.orientelectric.
com/images/investors/Terms-Conditions-of-Appointment-of-
Independent-Directors.pdf.

Induction and Familiarization

Every Director is familiarised and oriented about the business
and the key operational procedures of the Company by the
Executive Director and/or by the Senior management officials on
a continuous basis through various presentations and sessions.
They are provided deep insights on various matters including
values, mission and vision of the Company, group & organisation
structure, Board procedures, senior management, industry in
which the Company operates, business & operations, strategies,
competition, products and new launches, market presence,
revenues, budgets, regulatory updates, sustainability, internal
controls, material risks alongwith their mitigation plans.

The details of the above Ffamiliarization programmes
for the Independent Directors can be accessed at
https://www.orientelectric.com/images/investors/
familiarisation-programme.pdf.

Meeting of Independent Directors

A separate meeting of the Independent Directors of the
Company, excluding Executive Directors and Management
representatives, was convened and held on January 12, 2024,
as mandated by Schedule IV to the Act and Regulation 25(3) of
the Listing Regulations. All the Independent Directors attended
this meeting. Mr. K. Pradeep Chandra, an Independent Director
chaired this meeting of Independent Directors. At the meeting,
the Independent Directors, apart from reviewing the performance
of the Executive Director, Non-Executive Director, Chairman and
the Board, also discussed and accessed the quality, quantity and
timeliness of information being provided by the management to
the directors for helping them to perform their duties as directors
/ members of the committee, effectively and reasonably.


https://www.orientelectric.com/images/investors/Terms-Conditions-of-Appointment-of-Independent-Directors.pdf
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Directorship and Committee positions held by Directors

The details of Directorship, inter-se relationship, number of Directorship(s) and Committee Membership(s) / Chairpersonship(s) held by
the Directors of the Company in public companies as on March 31, 2024 are as under:

No. of Mo. of Committees® Name of other Listed Entities No. of
Name of Category Directorship Membership shares
Director(s) . . . In which he/sheisa Category of heldin the
held* (including Chairperson . . .
. Director Directorship Company
Chairperson)
Mr. Chandra Chairman - 8 1 1 e Birlasoft Limited Non- 34,85,893
Kant Birla Promoter -Non- Executive
Executive e HiL Limited Director
e Orient
Cement Limited
e Orient Paper &
Industries Limited
*Mr. Desh Vice Chairman 3 5 Nil e Orient Managing Nil
Deepak & Managing Cement Limited Director
Khetrapal pirector o HIL Limited rlon -
Executive
Director
Mr. TCA Independent - 2 2 2 Security and Independent nil
Ranganathan Non-Executive Intelligence Services  Director
(India) Limited
Mr. K Pradeep Independent - 2 4 Nil Moschip Technologies Independent Nil
Chandra Non-Executive Limited Director
Mrs. Alka Independent - 8 7 4 o Hindalco Independent nil
Marezban Non-Executive Industries Limited  Director
Bharucha
e Honda India Power
Products Limited
o Ultratech
Cement Limited
e Aditya Birla Sun
Life AMC Limited
e ITC Limited
Mr. Raju Lal Independent - 2 1 Nil LT Foods Ltd Independent nil
Non- Executive Director

* Appointed as MD and Designated as Vice Chairman & MD w.e.f. July 15, 2023.

#Excludes directorships in foreign companies, companies registered under Section 8 of the Act, private companies and alternate directorships.

@Membership(s) / Chairmanship(s) of only Audit and Stakeholders’ Relationship committees in all public limited companies are considered.

Note: Since Mr. Rakesh Khanna resigned as MD & CEO w.e.f. April 03, 2023 and Mr. Rajan Gupta, appointed as MD & CEO w.e.f. from April 04, 2023 and resigned
w.e.f. July 14, 2023, their details are not provided in the above table of Board of Directors.
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Meetings - Information Flow to the Board of Directors:

The primary function of the Board is to ensure the long-term
sustainable profitable growth of the Company for the mutual
benefit of all stakeholders. The Board is responsible for various
statutory and operational functions to effectively manage the
Company. To enable the Board to carry out its functions effectively,
the Directors are provided with all the necessary information well
in advance with Agendas or otherwise so that they familiarize
themselves with the information in a meaningful way. The
Directors may procure additional documents / information or call
for separate discussions as they may require for this purpose.

Board / Committee meetings are scheduled in consultation with
Board members to allow for adequate planning and meaningful
participation. In cases of special and urgent business needs,
approval is obtained through resolutions by circulation as
permitted by low. These resolutions are noted and confirmed in
subsequent meetings.

Notice and agenda for Board / Committee meetings are provided
to all Directors at least one week in advance. The agenda is set by
the Company Secretary in consultation with the Managing Director
and Chief Financial Officer and covers items outlined in Listing
Regulations as relevant and applicable. Detailed notes on agenda
items are included to facilitate informed decision-making by
Directors. For facilitating the ease of participation of Directors, either
traveling or present elsewhere, the Company also provides video /
audio-conferencing Facilities fFor attending meetings. Information
being provided to the Directors includes but not limited to, annual /
mid-term operational and capital budgets, financial results, annual

strategic plans, business reviews, review of internal, statutory,
secretarial and cost audits, details of investor grievances, business
acquisitions / expansion plans, important business / management
decisions, new product launch, capacity enhancement, set up of
new manufacturing facility, capital expenditures, capital allocation,
proposal for declaration of dividends, appointment, remuneration
and severance of directors, key managerial personnel, leadership
/ senior management, corporate actions, details of investor
grievances, material developments, fatal or serious accidents,
dangerous occurrences, material effluent or pollution problems,
any material default in financial obligations, risks including cyber
security and their mitigation plans material litigations, proposed /
unforeseen related party transactions, sustainability initiatives,
corporate social responsibility activities, statutory / compliance
matters, regulatory updates. Documents containing Unpublished
Price Sensitive Information are provided at a shorter notice,
pursuant to the general consent being taken from the Board /
committees. Proper actions are taken on the feedbacks, suggestions
and directives of the Board / committees on various strategic,
compliance and other matters. An action taken report is presented
in the succeeding meeting.

Directors’ participation in Board and General Meetings

During the financial year 2023-24, the Board convened five
meetings on the following dates: May 12, 2023, July 14, 2023,
RAugust 02, 2023, November 03, 2023, and February 01, 2024.
The interval between any two Board meetings was well within
the maximum allowed gap of 120 days.

The attendance of the Board members at the Board meetings and the Annual General Meeting (‘AGM’) of the Company held during

financial year 2023-24, is as follows:

Name of Director

Mr. Chandra Kant Birla
(Non-Executive Chairman, Promoter)

*Mr. Desh Deepak Khetrapal
(Vice-Chairman & Managing Director)

**Mr. Rajan Gupta
(Managing Director & CEO)

Mr. TCA Ranganathan
(Non-Executive Independent Director)
Mr. K Pradeep Chandra
(Non-Executive Independent Director)
Mrs. Alka Marezban Bharucha
(Non-Executive Independent Director)
#Mr. Raju Lal

(Non-Executive Independent Director)

Board meetings % of Attendance

held & attended attendance at last AGM
5 out of 5 100 Yes
VVVVVVV 5 out orfr 5 ” 100 Yes
VVVVVVV 1 out OfZ 50 NA
VVVVVVV 5 out orfr 5 ” 100 Yes
VVVVVVV 5 out orfr 5 ” 100 Yes
VVVVVVV 5 out orfr 5 ” 100 Yes
VVVVVVV 2 out orfré” 100 NA

* Appointed as Managing Director and designated as Vice- Chairman & MD w.ef. July 15, 2023
**Appointed as MD & CEO w.e.f. April 04, 2023 and resigned w.e.f. July 14, 2023. Only two meetings were held during his tenure.
*Appointed as Independent Director w.e.f. October 11, 2023 and two meetings were held during the financial year 2023-24 post his appointment.
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The Board has constituted various statutory committees with specific terms of reference as provided under the Act and the Listing
Regulations to handle the specific responsibilities and strengthen the governance structure of the Board. Each Committee operates
within its defined terms of reference, outlining its scope, powers, responsibilities, and composition. The Chairperson of each Committee
provides the Board with a summary of discussions taken during the respective Committee meeting. The process and procedures being
followed for the Board meetings are equally applicable for the Committee meetings. Minutes of the Committee meetings are circulated
to the respective Committee members and also placed before the Board for noting. Special invitees may attend Committee meetings
upon request. Throughout the year, the Board has endorsed all recommendations put forth by the respective Committees.

Committees of the Board as on March 31, 2024:

Nomination &
Remuneration

Risk Management

Audit Committee .
Committee

Committee

Mr. TCA Ranganathan (C) Mr. TCA Ranganathan
Mr. Desh Deepak
Khetrapal (M) Khetrapal (M)

Mr. K Pradeep Chandra Mr. K Pradeep Chandra
(M) (M) (M)
Mrs. Alka Marezban Mrs. Alka Marezban
Bharucha (M) Bharucha (M) M)
Mr. Raju Lal (M) Mr. Raju Lal (M)

Mr. Desh Deepak

Mrs. Alka Marezban
© Bharucha (C)
Mr. C K Birla (M)

Mr. TCA Ranganathan

Corporate Social

Responsibility LA LS

Relationship Committee

Committee
Mr. K Pradeep Chandra  Mrs. Alka Marezban
©) Bharucha (C)

Mr. Desh Deepak
Khetrapal (M) Khetrapal (M)

Mr. TCA Ranganathan Mr. K Pradeep Chandra
(M) (M)

Mr. Desh Deepak

Mr. K Pradeep Chandra

C - Chairman, M - Member

AUDIT COMMITTEE

The primary function of the Audit Committee is to support the
Board in fulfilling its governance and oversight responsibilities
in relation to financial reporting, internal control structure, risk
management, internal and external audit functions, regulatory
compliances and ethical accountability. The composition and
terms of reference of the Audit Committee is in line with the
requirements stipulated in Section 177 of the Act and Regulation
18(1) of the Listing Regulations. As on March 31, 2024, Audit
Committee comprises of five members, out of which four being
Independent Directors. Chairman of the Audit Committee is an
Independent Director and all its members possess financial
literacy and expertise in accounting and financial management.
The Company Secretary serves as the secretary to the
Audit Committee.

Summary of Committee's Role / Responsibilities:

The Rudit Committee’s roles and responsibilities as stipulated by
Listing Requlation and the Act, inter-alia, includes the following:

1. Overseeing the Companu's fFfinancial reporting and
reviewing financial statements, policies, and compliances.

2. Recommending auditor's appointments and remuneration,
and monitoring auditors' independence and performance.

3. Appointment of Chief Financial Officer.

4. Reviewing Internal Audit and internal

controls and risk.

evaluating

5. Reviewing fund usage and suggesting actions.
6. Approving transactions with related parties.

7. Scrutinizing loans, investments, and assets and ensuring
adequacy of internal audit.

8. Addressing  payment  defaults and
whistleblowing mechanisms.

overseeing

9. Undertaking any other functions assigned by the Board or
mandated by laws, rules, or regulations.

Meetings and Attendance

At least one meeting of the Audit Committee is held in each
quarter. Maximum gap between two consecutive meetings did
not exceed one hundred and twenty days. Senior Management
Personnel including, Chief Financial Officer, Strategy Head,
Group Internal Audit Head, the Chief Internal Ruditor, Statutory
Auditors and Internal Auditors are invitees to the Audit
Committee meetings. During the financial year 2023-24, four
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Audit Committee meetings were held on May 12, 2023, August
02, 2023, November 03, 2023 and February 01, 2024. Al
recommendations made by the Audit Committee were accepted
by the Board. The Chairman of the Committee was present at
the AGM, held on August 02, 2023.

Audit Committee: Composition, number of meetings held during
the financial year 2023-24 and attendance therein:

. %
Name & Category of the Director Meetings held e

& attended attendance

Mr. TCA Ranganathan (C) 4 out of 4 100
Independent Director B - B B
Mr. Desh Deepak Khetrapal (M) 4 outof 4 100
Executive Director B B - B B
Mr. K Pradeep Chandra (M) 4 out of 4 100
Independent Director B - B B
Mrs. Alka Marezban Bharucha 4 out of 4 100
(M)

Independent Director - B B
*Mr. Raju Lal (M) 1outof1 100
Independent Director

C - Chairman, M- Member
#Appointed as member of the Audit Committee w.e.f. November
03, 2023.

Internal Controls and Risk Management

The Company maintains a robust system of Internal Controls
which is commensurate with its size and complexity of business
operations. The robust Internal Control System helps provide
efficiency in execution, ensures completeness of data and
records, and increases reliability on reports. These internal
controls also facilitate optimum utilization of resources, protect
Company's assets and investors’ interests. The Company has
implemented Internal Financial Controls, Whistle Blower Policy,
Fraud Risk Framework Policy and Risk Management Policy,
to address different risks. Standard Operating Procedures
and policies are established to guide business operations,
with function heads responsible for ensuring compliance.
Continuous internal monitoring mechanisms facilitate the timely
identification of risks and issues. An independent external
audit team, supported by internal audit department, conducts
audits in accordance with an approved annual internal audit
plan, endorsed by the Audit Committee, which is worked out
in alignment with business priorities and developments. Audits
focus on reviewing internal controls and risks across the
Company's operations, including plants, offices, warehouses,
and centrally controlled businesses and functions. A summary of
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significant audit observations and associated follow-up actions
are presented quarterly before the Rudit Committee. The Audit
Committee regularly reviews significant audit findings of the
Internal Audit Function, covering operational, financial and other
areas and providing guidance on strengthening internal controls.
The Management rigorously tests the Company's control
environment to ensure its effectiveness, which is later audited
by both the Statutory and Internal Auditors.

Vigil Mechanism - Whistle Blower Policy

The Company has set up a robust Vigil Mechanism and has
adopted a Whistle Blower Policy to report concerns about
unethical behavior, actual or suspected fraud, or violation of the
Company's Code of Conduct. The said policy is in line with the
requirements of the Vigil Mechanism under the Act and covers
instances of leakage of unpublished price sensitive information
as per SEBI (Prohibition of Insider Trading) (Amendment)
Regulations, 2018. Under the Vigil Mechanism, the Company
has dedicated an email ID, wherein the whistle blower can
report any acts of unacceptable behaviour inconsistent with the
Company's Code of Conduct, having an adverse effect on the
Company's financials and reputation and instances of sharing of
unpublished price sensitive information. Access of this email is
provided only to Ombudsman. The person can report the matter
anonymously too, in sealed envelope addressed to Ombudsman.
The Whistle Blower policy of the Company provides for adequate
safeguards against victimisation of persons who blow the
whistle and also provides for direct access to the Chairperson
of the Audit Committee. During the financial year 2023-24, no
person has been denied access to the Audit Committee to report
any concern. The Audit Committee of the Company oversees the
implementation of the Whistle Blower Policy. Matters reported
are investigated properly, impartially and within the allowed
time frame by the Whistle Blower Committee / Team authorised
for specific matters, maintaining complete confidentiality. Every
quarter a report is presented before the Audit Committee as well
as the Board on the matters / complaints received, if any, in vigil
mechanisms along with status of investigation and proposed
actions. During the financial year 2023-24, no such complaint
was received in Vigil Mechanism. The Whistle Blower Policy of
the Company has been disseminated within the Company and
can also be assessed at https://wwuw.orientelectric.com/images/
investors/whistle-blower-policy.pdf.

Fees paid to Statutory Auditor

During the financial year 2023-24, Company had paid
following fees to the statutory auditors and the entities in
their network Firm:


https://www.orientelectric.com/images/investors/whistle-blower-policy.pdf
https://www.orientelectric.com/images/investors/whistle-blower-policy.pdf

Particulars Purpose Amount*

1 M. SR Batliboi & Co. LLP Statutory Audit ) 0.59

) ) - Other Services ) 0'06

2 Ernst & Young LLP, Consultancy / 0.29
_(Network firms / entity)  Advisory Charges

Total 0.94

*Excluding reimbursement of expenses, surcharges, and taxes.
RISK MANAGEMENT COMMITTEE

The Board has constituted the Risk Management Committee in
accordance with the requirements of the Listing regulations, to
identify risks across various areas of operations and develop
policies to mitigate them. The primary objective of the Committee
is to assist the Board in identifying potential events that, if they
occur, may affect the entity and to manage those risks within
its risk appetite. The Committee ensures timely communication
of risk assessment and mitigation procedures to the members of
the Audit Committee and the Board. The Company has adopted
a Risk Management Policy in accordance with the provisions
of the Act and Listing Regulations. The Risk Management
Committee comprises of five Directors out of whom four are
Non-Executive Directors and one is Executive Director. The
Company Secretary of the Company acts as the Secretary to the
Committee. The Chief Risk Officer is permanent invitee to the
Committee meetings.

Summary of Committee's Role / Responsibilities:

The Risk Management Committee’s roles and responsibilities as
stipulated by Listing Regulation, inter-alig, includes the following:

1. Formulating a comprehensive Risk Management Policy
covering: (a) Identification of internal and external
risks; (b) Measures for risk mitigation and Business
continuity planning.

2.  Establishing appropriate methodology, processes, and
systems to monitor and evaluate risks, overseeing policy
implementation and evaluating system adequacy.

3. Periodically reviewing the
industry dynamics.

policy in light of

4. Periodically reporting Committee discussions,

recommendations, and actions to the Board

5. Reviewing Chief Risk Officer
and remuneration.

appointment, removal,
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6. Coordinate activities with other committees, obtaining
information from employees and seeking legal / professional
/ expert advice or opinion.

7. Monitor and review the Risk Management Plan periodically
and ensuring appropriate risk management systems and
controls are in place.

8. Perform any other functions as necessary, mandated
under the Act, Listing Regulations, or any other law or
directed by the Board.

Meetings and Attendance:

During the financial year 2023-24, the Committee met three
times on April 05, 2023, September 29, 2023 and March 22,
2024. Further, the time gap between two consecutive meetings
did not exceed 180 days. The Chairman of the Risk Management
Committee was present at the last AGM, held on August 02, 2023.

Risk Management Committee: Composition, number of meetings
held during the financial year 2023-24 and attendance therein:

. %
Name & Category of the Director Meetings held e

& attended attendance
Mr. TCA Ranganathan (C) 3 out of 3 100
Independent Director ) ) ) )
Mr. Desh Deepak Khetrapal (M) 3 out of 3 100
Vice- Chairman & Managing Director ) ) ) )
Mr. K Pradeep Chandra (M) 3 out of 3 100
Independent Director ) ) ) ) )
Mrs. Alka Marezban Bharucha (M) 3 out of 3 100
Independent Director ) ) ) )
# Mr. Raju Lal (M) 1out of 1 100
Independent Director
C - Chairman, M- Member
*Appointed member of the Risk Management Committee w.erf.

November 03, 2023.
NOMINATION AND REMUNERATION COMMITTEE

The composition and terms of reference of the Nomination and
Remuneration Committee (‘NRC’) is in line with the requirements
of Section 178 of the Act and Regulation 19 of the Listing
Regulations. NRC consists of four Non-Executive Directors
out of whom three are Independent Directors. The Company
Secretary acts as the secretary to the NRC. The NRC also plays
the role of the Compensation Committee under the SEBI (Share
Based Employee Benefits and Sweat Equity) Regulations, 2021
('SEBI SBEB Regulations’), and administers the Orient Electric
Employee Stock Option Scheme-2019.
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Summary of Committee's Role/Responsibilities:
Role/ responsibilities of NRC, inter-alig, includes the following:

1. Devising policies on Board diversity and director’s / senior
management's appointment / remuneration.

2. ldentifying qualified candidates for leadership roles.

3. Sets performance evaluation criteria for Directors and
ensure competitive and motivating remuneration.

Maintains transparency in remuneration and performance
alignment and balances fixed and incentive pay
based on goals.

Recommending remuneration for senior management.

Overseeing the administration of the Employee Stock
Option Scheme of the Companu.

Undertaking any other functions specified under the Act,
Listing Regulations, or any other role prescribed by law or
the Board of Directors.

Meetings and Attendance:

NRC met three times during the financial year 2023-24, on May 12, 2023, July 14, 2023 and February 01, 2024. The Chairperson of

the NRC was present at the last AGM, held on August 02, 2023.

NRC - composition, number of meetings held during the financial year 2023-24 and attendance therein:

Name & Category of the Director

Mrs. Alka Marezban Bharucha (C)
Independent Director

Mr. Chandra Kant Birla (M)
Non-Executive Director, Promoter

Mr. TCA Ranganathan (M)
Independent Director

Mr. K Pradeep Chandra (M)
Independent Director

SIS AR % of attendance
attended
3 out of 3 100
""" 3outof3 100
""" 3outof3 100
""" 3outof3 100

C - Chairperson, M- Member

Nomination and Remuneration Policy

In accordance with the provisions of the Act and the Listing Regulations, the Company has adopted a Nomination and Remuneration
Policy for the Directors, Key Managerial Personnel and Senior Management of the Company. This policy can be assessed at https:/
wwuw.orientelectric.com/images/investors/nomination-remuneration-policy.pdf.

The said policy, inter-alia, provides for various factors to be considered by the NRC for finalising and recommending any candidate
for the position of Director, Key Managerial Personnel or Senior Management Person, fixing their remuneration, in whatever form,
including ESOPs, if any, and evaluation of performance of the Board, its committees and individual Directors. This policy provides
that the remuneration of Managing Director, Chief Executive Officer, Key Managerial Personnel and Senior Management Officers will
have a mix of fixed and performance linked pay. The payment of performance linked payment is based on the performance of the

individuals and the overall performance of the Company for the year.
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Remuneration - Executive Directors
Remuneration of Managing Director is a mix of fixed pay, allowances and performance linked pay.

Details of remuneration of Managing Director(s) of the Company for the financial year 2023-24 are as under:
(INR crores unless otherwise stated)

Salary, Annual performance

Name Allowances Linked Pay & Retm?l Tota Notice Period/ No. of
. . Benefit Severance Fee Shares held

& Perquisites performance criteria
Mr. Desh Deepak Khetrapal*A - 1.71 ) 039 n.A. 2.10 ~N.A. - nic
Mr. Rajan Gupta* - 141 ) 067 011 219 160 ~nic
Mr. Rakesh Khanna? 0.02 Nil 0.003 0.023 034 $1,09,328

AThe remuneration does not include gratuity and leave benefits, as they are determined on actuarial basis for the Company as a whole. Annual performance

linked pay for the financial year 2023-24 has been considered as per the provision taken in the financials of the Company in accordance with its provision policy.

*Appointed as Managing Director and designated as Vice - Chairman & Managing Director of the Company w.e.f.July 15, 2023. He is also Managing Director of

Orient Cement Limited and the remuneration paid to him from the Company is in compliance with the provisions of the Act.

#Remuneration details for following are for the period they remained in the employment of the Company during financial year 2023-24:

. Mr. Rajan Gupta was appointed as the Managing Director and CEO of the Company w.e.f. April 04, 2023, and he resigned w.e.f. close of business hours on
July 14, 2023. He was granted 3,32,180 number of stock options, which were lapsed upon his separation from the Company.

. SMr. Rakesh Khanna resigned as the Managing Director and CEO of the Company w.e.f. the close of business hours on April 03, 2023. Number of shares held
are as on March 31, 2024.

Non- Executive Director(s)

Non-Executive Directors including Independent Directors are paid remuneration in the form of Commission, subject to the overall
limit of 1% as prescribed under the Act and also approved by the shareholders of the Company. The specific amount of Commission
distributed amongst the Non-Executive Directors is determined by the Board, following recommendations from the Nomination and
Remuneration Committee. Payment to any non-executive director does not exceed fifty per cent of the total payment made to all the
non-executive directors during the year under review. Payment of commission is based upon various factors including attendance at
Board and Committee meetings, Chairmanships held by Directors on various Committees and overall contribution in the operational
and strategic matters. In addition to Commission, Non-Executive Directors are compensated with sitting fees for their participation in
Board and Committee meetings, adhering to the limits prescribed by the Act.

Details of sitting fees and Commission paid / payable by the Company to all the Non- Executive Directors during the financial year

2023-24, are as follows:
(INR crores unless otherwise stated)

Directors’ Name Sitting fees Commission* Shareholding (No.)
Mr. Chandra Kant Birla 0.07 0.32 34,85,893
*Mr. Desh Deepak Khetrapal o 005 o il
Mr. TCA Ranganathan o 016 014 il
Mr. K Pradeep Chandra . 017 012 il
Mrs. Alka Marezban Bharucha . 015 012 il
“Mr.Rajulal o 005 006 il

*For the financial year 2023-24.
*For the period before appointment as Managing Director w.e.f. July 15, 2023.
**Appointed as Independent Director w.e.f. October 11, 2023.
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Apart from above, there was no other pecuniary relationship or
transaction of the Non-Executive Directors with the Company.
During the year, the Company has not issued any convertible
securities and no such securities of the Company, accordingly,
held by any Director of the Companuy.

Directors’ Performance Evaluation

Evaluation of the Board of Directors is an important part of the
Board's Corporate Governance framework. The purpose of the
Board evaluation is to continuously improve governance at
the Board level with the involvement of all stakeholders in a
harmonious environment.

In Orient Electric, Board Evaluation is a three-tier process
conducted under the supervision of Nomination and
Remuneration Committee within the framework of Section
149(8) read with Section 178 and Schedule IV of the Act,
Regulations 17(10), 19(4) and Part D of Schedule Il of the Listing
Regulations and considering the guidance note issued by the
Securities and Exchange Board of India. First, the Independent
Directors evaluated the performance of the Chairman, the
Executive Director, and the complete Board. Thereafter, each
individual director, each committee of the Board and the
complete board get evaluated. Evaluation is carried out on the
basis of a set of questionnaires responded by each individual
director / committee member separately for other directors /
committee member, except for himself / herself.

Evaluation of the Chairperson included parameters such as
demonstration of effective leadership, process for settling Board
agenda, freedom of expression of views by other board members,
quality of discussions at the meetings, communication with the
Board members, use of time and overall efficiency of meetings.
Evaluation of directors was based on several parameters
including acquaintance with business, effective participation,
domain knowledge, compliance with code of conduct, dedication
of time and effort to understand the Company and its business,
quality of contribution during meetings, application of knowledge
and experience in strategic considerations, communication

inter se between board members and others. Evaluation of
committees included parameters such as effective composition,
clearly defined roles and responsibilities, effectiveness in
fulfilling assigned duties, communication effectiveness with
the Board, Senior Management, and Key Managerial Personnel.
Independent Directors underwent additional evaluation to
assess their performance and adherence to independence
criteria, ensuring their autonomy from management.

Outcome of Performance Evaluation

Following are key outcome of evaluation exercise, as
communicated to the Board:

e Directors appreciated the values espoused by the Chairman
and described him as an excellent leader.

e Managing Director is very competent and showcasing
complete professionalism.

e  Effectiveand freedeliberation happensduring the meetings.
Each director is devoting sufficient time and efforts in the
matters being placed for discussion before the meetings.

e The Board and all the Committees of the Board are
discharging respective responsibilities effectively.

e  Executive, Non-Executive and Independent Directors are
meeting all the criteria.

e The Board processes are adequate and effective.
The meetings are properly organised. All details and
relevant documents are provided to the Directors well in
advance, facilitating the Fruitful discussion and decisions
during the meetings.

Directors and Officers Liability Insurance (D&0)

As per the provisions of the Listing Regulations, the Company
has taken a Directors and Officers Liability Insurance (D&0) on
behalf of all directors including Independent Directors and Senior
Officers, of the Company for indemnifying any of them against
any liability alleged for any negligence, default, misfeasance,
breach of duty or breach of trust.

Senior Management and Changes therein

Basis the criteria specified in Regulations 169(1)(d) of the Listing Regulations, the NRC has identified the officers of the Company
based upon their position and roles who would be categorised as ‘Senior Management Personnel’ (‘SMP’). Details of SMP as on March

31, 2024 and changes therein during the year are as under:

Name

Ms. Avani Birla
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Name Designation

Mr. Bhagirath Singh Galgat B - - - Head- Manufocturrrinrg Excellence & Special VP”rrojects
*Ms. Jyotsna Balasubramanian B N - - Head - Internal H,L,’d,i,t VVVVV

Mr. Hitesh Kumar Jain Company Secretary

*Joined w.e.f. October 04, 2023.

° Mr. Salil Kapoor, BU Head - Appliances resigned w.e.f. July 10, 2023

° Mr. Manoj Dhar, Head - Internal Audit, resigned w.e.f. May 25, 2023.

° Mr. Puneet Dhawan, Exec. Vice President - Lighting BU & Switchgear, Wiring Accessories, resigned w.e.f. December 31, 2023.

CORPORATE SOCIAL RESPONSIBILITY COMMITTEE

The composition and terms of reference of the Corporate Social Responsibility (‘CSR’) Committee is in line with the Section 135 of the
Act. The CSR Committee comprises of three Directors, out of whom two are Independent Directors. The Chairman of the Committee is
an Independent Director. The Company Secretary of the Company acts as the secretary to the CSR Committee.

Summary of Committee's Role / Responsibilities:

The CSR Committee's roles and responsibilities, in accordance with the Act and the Companies (Corporate Social Responsibility Policy)
Rules, 2014, include:

Formulates CSR Policy aligned with Schedule VII of the Act.

Recommends the budget for CSR activities.

Monitor CSR Policy implementation.

Review the progress of identified CSR activities.

Develop and recommends Annual Action Plan to the Board, including approved projects, execution methods, fund utilization
details, monitoring mechanisms, and impact assessment.

v wN

Meetings and Attendance:

During the financial year 2023-24, the CSR Committee met three times i.e. on May 12, 2023 and November 03, 2023 and February
01, 2024. The Chairman of the CSR Committee was present at the last AGM, held on August 02, 2023.

CSR Committee: Composition, number of meetings held during financial year 2023-24 and attendance therein:

Name & Category of the Director M;Ztt'::: dt:::d % of attendance
Mr. K Pradeep Chandra (C) 3 out of 3 100
Independent Director ) ) o
Mr. Desh Deepak Khetrapal (M) 3 out of 3 100
Executive Director ) ) o
Mr. TCA Ranganathan (M) 3 out of 3 100
Independent Director

C - Chairperson, M- Member
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Corporate Social Responsibility Policy

The Company has a Policy on CSR which outlines the Company's
philosophy and responsibility and lays down the guidelines and
mechanism for undertaking socially impactful activities towards
welfare and sustainable development of the community around
the area of its operations and other parts of the Country. The
Policy strives towards welfare and sustainable development
of the different segments of the community, specifically the
deprived and underprivileged segment.

The Policy is available on the Company's website at https:/
wwuw.orientelectric.com/images/investors/corporate-social-
responsibility-policy.pdf.

STAKEHOLDERS’ RELATIONSHIP COMMITTEE

In accordance with the requirements of Section 178 and
regulation 20 of the Listing Regulations, the Board has
constituted the Stakeholders' Relationship  Committee
(‘SR Committee’), to supervise the effective redressal of
grievances and addressing the concerns of stakeholders. As on
March 31, 2024, the SR Committee comprises of three Directors,
with a majority being Independent Directors. The Chairperson
of the SR Committee is a Woman Independent Director. In
compliance with Regulation 6 of the Listing Regulations, the
Company Secretary serves as the Compliance Officer of the
Company and Secretary to the SR Committee.

Summary of Committee's Role / Responsibilities:

The roles and responsibilities of the SR Committee are in line
with the requirements of Section 178 of the Act and Regulation
20 read with Part D of Schedule Il of the Listing Regulations,
which, inter-alig, include the following:

1. Supervises swift resolution of shareholder grievances,
including share transfer / transmission and dividend
issues and ensures efficient share transfer and
transmission processes.

2. Reviews measures to enhance shareholders' voting rights.

3. Assesses Registrar and Share Transfer Agent performance
and service standards.

4. Initiates actions to minimize unclaimed dividends and
ensure timely receipt of documents by shareholders
and facilitates share issuance for duplicate / remat /
renewal requests.

5. Undertaking any other
assigned by the Board.

functions or obligations as
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Meetings and Attendance

During the financial year 2023-24, the SR Committee met two
times i.e. on August 02, 2023 and February 01, 2024. The
Chairperson of the SR Committee was present at the last AGM,
held on Rugust 02, 2023.

SR Committee: Composition, number of meetings held during
financial year 2023-24 and attendance therein:

. Meetings held % of
Name & Category of the Director & attended  attendance
Mrs. Alka Marezban Bharucha (C) 2 out of 2 100
Independent Director ) , L ) .
#

Mr. Defh Degpuk Khetrapal (M) 2 out of 2 100
Executive Director ) ) — . .
Mr. K Pradeep Chandra (M) 2 out of 2 100

Independent Director
C - Chairperson, M- Member
#Appointed w.e.f. July 15, 2023

Investor’s Grievance Redressal Mechanism

The SEBI has streamlined the process of seeking resolution of
grievances by the shareholders. Shareholders are now required
to approach the authorities chronologically.

a. Shareholder’s Service Requests — Company/RTA

Shareholders are now first required to approach the
company / RTA for seeking resolutions of its concerns
/ grievances. Shareholders’ concerns related to share
transfers, transmission, dematerialisation of shares,
dividend payments and all other investor-related services
are attended to and processed at the office of the Company's
RTA. For any grievances /complaints, shareholders may
contact the RTA at einward.ris@kfintech.com. For any
escalations, shareholders may write to the Company at
investor@orientelectric.com.

The manner and process of making application as per the
revised framework and operational guidelines thereto is
available in the Investors section on the website of the
Company at https//www.orientelectric.com/investors/
regulation-disclosures#investors-contact.

b. Web-based Query Redressal System - RTA of
the Company provides Web-based Query Redressal
Suystem which the shareholders may utilise to seek
redressal of their grievances. Shareholders may visit
https:/karisma.kfintech.com/client/, register themselves
and raise queries in “investors Query” option for query
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registration. After logging in, shareholders can submit their
query in the "QUERIES” option provided on the website,
which would give the grievance registration number. For
accessing the status / response to their query, the same
number can be used at the option “VIEW REPLY" after 24
hours. The shareholders can continue to put additional
queries relating to the case till they are satisfied.

Shareholders are also encouraged to provide their feedback
on the services provided by the Company and its RTA by
submitting the Shareholder Satisfaction Survey Form,
in order to enable the Company to improve its services.
This feedback Form is available in the Investor section on
the website of the Company, weblink of the same is as
follows: https://wwuw.orientelectric.com/images/investors/
shareholders-feedback-form.pdf

SCORES - SEBI Complaints Redress System

The investor's complaints are processed in a centralised
web-based complaints redressal system. The salient
features of this system are as stated under:

1. Centralised database of all complaints;

2. Online upload of Action Taken Reports (ATRs) by
concerned companies; and

3. Online viewing by investors of actions taken on the
complaint and its current status.

Through SCORES the investors can view online, the actions
taken and current status of the complaints. In its efforts
to improve ease of doing business, SEBI has launched a
mobile app “SEBI SCORES”, making it easier for investors to
lodge their grievances with SEBI, as they can now access
SCORES at their convenience on a smart phone.

Corporate Governance Report
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Online Dispute Resolution Portal — SEBI’s alternative
Dispute Resolution Mechanism

Pursuant to the SEBI (Rlternative Dispute Resolution
Mechanism) (Amendment) Regulations, 2023, the SEBI
vide its circular dated July 31, 2023 as amended by circular
dated August 04, 2023, introduced the mechanism of
Online Dispute Resolution (‘ODR’) with the objective to
streamline the dispute resolution process in the Indian
securities market under the aegis of stock exchanges and
depositories, called as Market Infrastructure Institutions
('MIlIs’) and launched a common ODR Portal, which
harnesses online conciliation and online arbitration for
resolution of disputes arising in the Indian Securities
Market. All Mlls are required to provide access of ODR
Portal to listed companies, including their Registrar and
Share Transfer Agents and investors in the securities
market to facilitate the resolution of their disputes in a time
bound manner through online conciliation / arbitration by
the empaneled conciliators / arbitrators. After exhausting
the options for resolution of the grievance through direct
service request with the company / RTA and SCORE, if the
investors are still not satisfied with the outcome and the
matter is not pending before any judicial authority, they
can initiate dispute resolution through the ODR Portal.
A link for ODR Portal can be accessed at the website of
the Company at https://www.orientelectric.com/investors/
regulation-disclosures#investors-contact

Investors’ Complaints

Details of complaints received and resolved during the
financial year 2023-24 are as follows:

No. of Complaints pending at beginning of the financial year: 0
No. of Complaints received during the financial year: 6
No. of Complaints resolved during the financial year: 6
No. of Complaints pending at the end of the financial year: 0
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GENERAL BODY MEETINGS

Particulars of past three AGMs and the summary of Special Resolutions passed therein are as follows:

AGM Financial Venue Day and Date Time Special Resolutions
Year Passed

7th 2023-24 Held through VC/OAVM Wednesday 03:30 PM None
Deemed venue: Unit - VI, Plot No. August 02,
7, Bhoinagar, Bhubaneshwar-751012 2023
(Odisha)

6th 2022-23 Held through VC/OAVM ~ Monday, '03:30PM Remuneration of Mr.’
Deemed venue: Unit - VIl Plot No. ~ July 25,2022 Rakesh Khanna, Managing
7, Bhoinagar, Bhubaneshwar-751012 Director & CEO of the
(Odisha) Company, for the financial

) ) ) B ) ) year 2022-23
Sth 2021-22 Held through VC/OAVM Thursday, 03:00 PM None

Deemed venue: Unit - VIII, Plot No. July 29, 2021
7, Bhoinagar, Bhubaneshwar-751012
(Odisha)

All the above resolutions as placed before the shareholders of the Company were passed with the requisite majority.
Postal Ballot

During the financial year 2023-24, three postal ballots were conducted by the Company for seeking approval of its members. Details
of these postal ballots are as under:

1.  Postal Ballot Notice: May 12, 2023

Voting period: May 23, 2023 to June 21, 2023 Date of declaration of result: June 22, 2023
Scrutiniser: Mr. Atul Kumar Labh Effective date of approval: June 21, 2023

Voting Results:

Sr. Votes in Favour Votes Against
Resolution Type of Resolution

No. (No. & %) (No. & %)
Appointment of Mr. Rajan Gupta (DIN 07603128) as Ordinary Resolution 16,81,66,342 85,98,369

! Director not liable to retire by rotation ) ) ) ) ) (95.14%) (486 %)
Appointment of Mr. Rajan Gupta (DIN 07603128) as the  Ordinary Resolution 16,82,50,812 85,13,918

g Managing Director of the Company ) ) ) ) ) ) (95.18 %) . (482%)
Approval of remuneration of Mr. Rajan Gupta, Managing  Ordinary Resolution 1,340,30,845 4,27,33,834

3 Director & Chief Executive Officer of the Company ) ) ) ) (75.82%) (2497%)
Approval of remuneration of Mr. Rakesh Khanna Ordinary Resolution 15,90,47,595 1,77,17,079

4 (DIN:00266132) (89.977%) (10.023%)
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2. Postal Ballot Notice: August 02, 2023

Voting period: August 12, 2023 to September 10, 2023 Date of declaration of result: September 11, 2023
Scrutiniser: Mr. Atul Kumar Labh Effective date of approval: September 10, 2023

Voting Results:

Sr. . . Votes in Favour Votes Against
Resolution Type of Resolution
No. (No. & %) (No. & %)
1 Appointment of Mr. Desh Deepak Khetrapal Ordinary Resolution 16,51,93,965 1,60,61,337
(DIN: 02362633) as the Managing Director of the (91.14%) (8.86%)
Company for a period of 1 year w.e.f July 15, 2023
Approval of remuneration of Mr. Desh Deepak Khetrapal  Ordinary Resolution 16,51,93,370 1,60,61,927
2 as Managing Director (91.14%) (8.86%)

3. Postal Ballot Notice: November 03, 2023

Voting period: November 11, 2023 to December 10, 2023 Date of declaration of result: December 11, 2023

Scrutiniser: Mr. Atul Kumar Labh Effective date of approval: December 10, 2023

Voting Results:

Votes in Favour Votes Against
Resolution Type of Resolution
No. (No. & %) (No. & %)
Appointment of Mr. Raju Lal as an Independent Director ~ Special Resolution 18,31,63,277 9,06,245
of the Company (99.50%) (0.49%)

Procedure followed for Postal Ballot

1.  The Postal Ballots were carried out in compliance with the provisions of Sections 108 and 110 and other applicable
provisions of the Act, Rules framed thereunder, various circulars issued by the Ministry of Corporate Affairs (‘MCA’) in this
regard and Regulation 44 of the Listing Regulations. The Company engaged its Registrar and Share Transfer Agent (‘RTA’)
(KFin Technologies Limited) for the purpose of providing e-Voting Facility to all its shareholders, to enable them to cast their votes
electronically. In accordance with the circulars, issues by MCR, physical ballot papers were not dispatched to the shareholders.
Further, the communication of the assent or dissent of the members took place through the remote e-voting system only.

2. The Notices also specified the procedure for registering the email addresses and obtaining the Notice of postal ballot and remote
e-voting instructions by the shareholders whose email addresses were not registered with the depositories.

3. The Board appointed Mr. Atul Kumar Labh, Company Secretary in Practice (Membership No. FCS 4848), of M/s. AK. Labh & Co.,
Company Secretaries, as the Scrutinizer (‘Scrutinizer’) for conducting the respective Postal Ballots through e-Votingin accordance
with the provisions of the Act and the Rules made thereunder and the Listing Regulations in a fair and transparent manner.

4, RAdvertisements were published in the Newspapers viz. ‘Financial Express’ (English) and ‘Odiya Bhaskar’ (Odiya) on May 23,
2023, August 12, 2023 and November 11, 2023, respectively, giving the requisite details as per the provisions of the Act, MCA
circulars and Secretarial Standard - 2.

5. The results of the respective Postal Ballots along with the Scrutinizer's report were placed on the websites of the Company
wwuw.orientelectric.com, RTA https:/evoting.kfintech.com and were also communicated to the Stock Exchanges.
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Special Resolution Proposed through Postal Ballot: As on the date of this Report, no special resolution is proposed to be passed
through the Postal Ballot.

Extraordinary General Meeting: No Extraordinary General Meeting was held during the past 3 years.

GENERAL SHAREHOLDER INFORMATION

AGM Day, Date, Time & Venue Thursday, 01 Rugust, 2024, 03:30, PM through Video Conferencing/
Other Audio - Visual Means.

Deemed venue: Registered Office at Unit VIII, Plot No. 7, Bhoinagar,
Bhubaneswar - 751012, Odisha

Financial Year . - AprilOTtoMarch31
Book Closure Date for AGM and Final Dividend Thursday, July 26, 2024 to Thursday, August 01, 2024

(Both daysinclusive)
Listing of Equity Shares on Stock Exchanges BSE Limited, Phiroze Jeejeebhoy Towers, Dalal Street, Mumbai-400001;

National Stock Exchange of India Limited, Exchange Plaza, C-1, Block G,
Bandra Kurla Complex, Bandra (€), Mumbai-400051

Stock Code BSE Limited: 541301
National Stock Exchange of India Ltd.: ORIENTELEC
Isin Ine142zoto19
Listing Fees Listing fees as prescribed have been paid to the above stock
exchanges for the financial year ended March 31,2024,
Registrar and Share Transfer Agents KFin Technologies Limited,

Karvy Selenium Tower B, Plot 31-32, Gachibowli Financial District,
Nanakramguda, Hyderabad 500 032

Tel: 1800 345 4001 (Tollfree)
E-mail; einward.ris@kfintech.com

Website: www .kfintech.com

Company Secretary / Compliance Officer & Contact Mr. Hitesh Kumar Jain, Company Secretary
Detail 240, Okhla Industrial Estate, Phase-lll, Okhla, New Delhi-110020
Phone: +91 11 40507000

E-mail: investor@orientelectric.com

Distribution of Shareholding according to size, class and categories of shareholders as on March 31, 2024

No. of o o,
No. of shares ‘ Shareholders % No. of Shares %
1-5000 1,03,668 99.24 1,59,59,451 7.48
5001-10000 355 0.33 25,68,634 1.20
10001-20000 184 0.17 26,15,713 1.22
20001-30000 61 0.05 15,19,233 071
30001-40000 36 0.03 12,28,351 0.57
40001-50000 18 0.01 8,28,568 039
50001-100000 36 0.03 24,34,332 114
100001-and Above 98 0.09 18,62,11,617 87.27
Totad 1,04,456 100.00  21,33,65,899 100.00
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Category

Promotor / Promoter Group
Public Shareholding
Institutional Investor
Mutual Funds
Financial Institutions and Banks
Insurance Companies
Alternative Investment Fund
'F'c')'reign Portfolio Investors
Non-Institutional Investor
Bodies Corporate and NBFC
'Crlréaring Members
Non - Resident Individuals
TRUST
Overseas Corporate Bodies
|EPF
Qualified Institutional Buyer
Public and Others
Total Public Shareholding
Total Shareholding

‘ (%) of Shares

No. of Shares
8,17,33,294 38.31
5,54,17,304 25.97
1,52,012 0.07
14,26,242 0.67
10,32,840 0.48
1,39,07,225 6.52
23,48,501 1.10
409 0.00
8,79,169 0.41
59,452 0.03
38,13,748 1.79
5,57,238 0.26
10,87,607 0.51
5,09,50,858 23.88
13,16,32,605 61.69
21,33,65,899 100.00

Dematerialization of Shares and Liquidity

99.69% of the Company's Equity Share Capital as on March 31,
2024, was held in dematerialised form with National Securities
Depository Limited (‘NSDL’) and Central Depository Services
(India) Limited (‘CDSL’).

Requests for dematerialisation of shares are processed by
RTA after due verification and confirmation thereof is given
to the respective depositories i.e. NSDL and CDSL, within the
statutory time limit from the date of receipt of share certificates.
A summary of approved transmissions, dematerialisation of
shares, etc. is periodically placed before the SR Committee
and the Board. Transactions involving issue of duplicate share
certificates are approved by the SR Committee.

Share Transfer System

Share Transfer System of the Company is computerised
and handled by RTA of the Company. The requests, if any,
for share transfer, transmission, sub-division, consolidation,
renewal, re-mat, duplicate etc. are processed by the RTA after
verification of documents, within the prescribed time period. In
accordance with the proviso to Regulation 40(1) of the Listing
Regulations, effective from April 1, 2019, transfers of shares
of the Company shall not be processed unless the shares are

held in dematerialized form with a depository. Accordingly,
shareholders holding shares of the Company in physical form
are urged to have their shares dematerialized so as to be able to
freely transfer them.

Further, the shareholders may note that the trading in equity
shares of the Company is permitted only in dematerialised
form. As per revised framework, prescribed by SEBI, in order to
expedite the processing, shares in the following service requests
can be issued only in dematerialized form:

Issue of duplicate securities certificate

Claim from Unclaimed Suspense Account
Renewal / Exchange of securities certificate
Endorsement

Sub-division/Splitting of securities certificate
Consolidation of securities certificates/folios
Transmission

Transposition

NV AWN S

As per the requirement of Regulation 40(9) of Listing
Regulations, the Company has obtained the yearly certificate
from the Company Secretary in practice for due compliance of
share transfer formalities.
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Updation of PAN, KYC and Nomination details by Physical Security holders

SEBI vide circular dated November 03, 2021 (subsequently amended by circulars dated December 14, 2021, March 16, 2023, Master
Circular for Registrars to an Issue and Share Transfer Agents dated May 17, 2023 and November 17, 2023) has mandated for
furnishing PAN, KYC, Contact details, Bank accounts details and Choice of Nomination details by holders of physical securities. Physical
shareholders, in whose folios, the above details are not updated, shall be eligible for any payment including dividend, interest or
redemption in respect of such folios, only through electronic mode with effect from April 01, 2024. In order to avoid withholding of
dividend on such phusical folios, holders of physical securities are advised to update their PAN, KYC, Contact details, Bank accounts
details and Choice of Nomination details at the earliest. The relevant details of the Circular(s) and necessary forms in this regard have
been made available on the website of the Company at wwuw.orientelectric.com.

Members are advised to register their details with the RTA, in compliance with the said Circular(s) for smooth processing of their
service requests.

Stock performance
Month BSE NSE
High Low High Low
Apr-23 262.25 220.00 260.00 220.00
May-23 24520 21580 24530 21565
jun-23 24740 23200 24750  232.00
jul-23 26295 22125 26200 22040
Aug23 24700 22605 24700 22565
Sep23 24345 21230 24310 21445
Oct-23 22995 20755 22980 20770
Nov23 22925 20895 22990 21280
Dec-23 24600 21515 24600 21515
Jon-24 23925 20645 23695 20785
Feb-24 227270 18910 22760  189.00
Mar-24 21345 19150 21345 19155
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Transfer to Investor Education and Protection Fund
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In terms of Sections 124 and 125 of the Act read with the Investor Education and Protection Fund Authority (Accounting, Audit,
Transfer and Refund) Rules, 2016 (including any statutory modification(s) and / or re-enactment(s) thereof for the time being in force)
(‘IEPF Rules’), dividend, if not paid or claimed for a period of 7 (seven) years from the date of transfer to Unclaimed Dividend Account

of the Company, are liable to be transferred to the Investor Education and Protection Fund (‘IEPF’).

Further, according to the Act read with the IEPF Rules, all the shares in respect of which dividend has not been paid or claimed by the
shareholders for 7 (seven) consecutive years or more shall also be transferred to the demat account of the IEPF Authority.

Details of the unclaimed dividend and shareholders whose shares are liable to be transferred to the IEPF Authority are available on
the website of the Company at wwuw.orientelectric.com.

The details of the dividends transferred to IEPF, in respect of the shares laying in IEPF, as on March 31, 2024, are as follows:

Financial Year

2017-18
2017-18
2018-19
2018-19
2019-20
2019-20
2020-21
2020-21
2021-22
2021-22
2022-23
2022-23
2023-24

Type of Dividend

Interim Dividend
Final Dividend
Interim Dividend
Final Dividend
Interim Dividend
Final Dividend
Interim Dividend
Final Dividend
Interim Divided
Final Dividend
Interim Dividend
Final Dividend
Interim Dividend
Total

Dividend declared on

February 12, 2018
July 16, 2018
January 28, 2019
July 16, 2019
January 28, 2020
August 07, 2020
January 29, 2021
July 29, 2021
January 20, 2022
July 25, 2022
January 30, 2023
August 02, 2023
February 01, 2024

Amount Transferred to

IEPF (In Rs.)

2,78,619.00

2,78,619.00

2,78,619.00

2,78,619.00

3,62,204.70

2,47,324.00

3,50,926.50

5,98,075.50

3,35,308.50

5,98,075.50

3,35,308.50

3,63,072.50

3,47,351.50

46,52,123.20
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The members who have a claim on the dividends and shares
transferred to the IEPF Authority may claim the same by
submitting an online application in web Form No. IEPF-5
available on the IEPF website viz. www.iepf.gov.in and sending
a physical copy of the same, duly signed to the Company, along
with requisite documents enumerated in the Form No. IEPF-5. No
claims shall lie against the Company in respect of the dividend
and / or shares so transferred.

Nodal Officer

In accordance with the IEPF Rules, the Board of the Company
have appointed the Company Secretary of the Company as the
Nodal Officer. Details of the Nodal Officer for the purpose of co-

ordination with the IEPF Authority are available on the website
of the Company at https://www.orientelectric.com/investors/
investors-contact.

Dividend Distribution Policy

The Company has formulated a Dividend Distribution Policy in
compliance of Regulations 43A of Listing Regulations whichinter-
alia specifies the external and internal factors including financial
parameters that shall be considered while declaring dividend
and the circumstances under which the shareholders of the
Company may or may not expect dividend. Dividend Distribution
Policy is available on the website of the Company and can be
accessed through the Web-link: https:.//wwuw.orientelectric.com/
images/investors/dividend-distribution-Policy.pdf.

Status of Dividend Declared

Status of dividends, declared by the Company since inception, as on March 31, 2024 is as under:

(INR crores)

Financial Year Dividend Type Declaration Date Dividend Rate Total pay-out Flmou.n t
Unclaimed

201718 Interim Dividend 12.02.2018 0.50 10.61 0.05
2017-18 Final Dividend ~ 16.07.2018 0.50 10.61 0.06
2018-19 Interim Dividend ~ 28.01.2019 0.50 10.61 0.04
2018-19 Final Dividend ~ 16.07.2019 0.50 10.61 0.03
2019-20 Interim Dividend ~ 28.01.2020 0.65 13.79 0.08
2019-20 Final Dividend ~ 07.08.2020 0.50 10.61 0.04
2020-21 Interim Dividend ~ 29.01.2021 0.75 15.91 0.05
2020-21 Final Dividend ~ 29.07.2021 1.25 26.52 0.08
2021-22 Interim Dividend  20.01.2022 0.75 15.91 0.05
2021-22 Final Dividend ~ 25.07.2022 1.25 26.52 0.08
2022-23 Interim Dividend ~ 30.01.2023 0.75 15.96 0.04
2022-23 Final Dividend ~ 02.08.2023 0.75 16.00 0.04
2023-24 Interim Dividend ~ 01.02.2024 0.75 16.00 0.00*

*Dividend paid on February 21, 2024, unclaimed amount, therefore, can only be updated after expiry of 3 months from the date of dividend drafts.

The Company first remits the dividend in the shareholders' bank accounts through DC (Direct Credit) / NACH (National Automated
Clearing House) / NEFT (National Electronic Funds Transfer). In cases where the core banking account details are not available, the
Company issues the dividend demand drafts. Shareholders holding shares in electronic form, whose bank details are not updated in
their demat accounts, can update the same to receive dividend directly in their bank account. Shareholders holding shares in physical
form, can provide their bank details, including IFSC (Indian Financial System Code) and MICR (Magnetic Ink Character Recognition), to
the Company's RTA to ensure safe and speedy credit of their dividend into their bank account. Effective from RApril 1, 2024, as per
SEBI circular the Company shall not be able to pay the dividend in physical form in respect of shares held in physical form, wherein

PAN, KYC, Nomination details are not available.
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Shares in Unclaimed Suspense Account

In accordance with the requirements of Regulations 34 and 39
read with Schedule V(F) of Listing Regulations details of equity
shares lying in Orient Electric Limited - Unclaimed Suspense
Account, as on March 31, 2024, are as follows:

No. of

Shareholders No. of Shares

Particulars

Aggregate number of 24 2,42,910
shareholders and outstanding

shares lying in the Unclaimed

Suspense Account as on April

01,2023

Number of shareholders who T
approached the Company

for transfer of shares from

suspense account during the

year.

Number of shareholders T
to whom shares were

transferred from suspense

account during the year

Aggregate number of 23
shareholders and outstanding

shares lying in the Unclaimed

Suspense account as on

March 31, 2024

84,000

84,000

1,58,910

The voting rights on shares Iying in Unclaimed Suspense Account
shall remain frozen till the rightful owner claims the shares.

Plant and Office Locations

Registered Office

Unit-VIII, Plot No.7, Bhoinagar, Bhubaneswar-751012, Odisha
Corporate Office

240, Okhla Industrial Estate, Phase - Ill, Okhla, New Delhi
- 110020, Delhi

Other Office

42, Legacy, Okhla Industrial Estate, Phase - I, Okhla, New Delhi
- 110020, Delhi

Operational ManuFfacturing Units

e 11, Industrial Estate, Sector 6, Faridabad - 121006, Haryana
e D-209, Sector 63, Noida - 201301, Uttar Pradesh

e  (-130, Sector 63, Noida - 201301, Uttar Pradesh

e 6, Ghore Bibi Lane, Kolkata - 700 054, West Bengal

Corporate Governance Report
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e S-85 to S-94, E City, Raviryal, Maheswaram, Rangareddy,
Hyderabad - 501359, Telangana

Apart from above, the Company has branches and warehouses
at various locations.

CODES AND POLICIES
Code of Conduct

The Company has adopted a Code of Conduct for members of the
Board and senior management personnel. The Company through
its Code of Conduct provides guiding principles of conduct
to promote ethical conduct of business, confirm equitable
treatment of all stakeholders, and avoid practices like bribery,
corruption and anti-competitive practices.

The Code of Conduct enjoins that the Board and senior
management personnel must know and respect existing laws,
accept and provide appropriate professional views, and be
upright in his conduct and observe corporate discipline. The
Code of Conduct for the Board and senior management has
clear policy and guidelines for avoiding and disclosing actual or
potential conflict of interest with the Company, if any. The Code
of Conduct is available on the website of the Company at https:/
wwu.orientelectric.com/images/investors/code-of-conduct-for-
directors-and-senior-management.pdf.

All members of the Board and senior management personnel
have affirmed compliance with the Code of Conduct for Board
and senior management for the financial year 2023-24. A
declaration to this effect duly signed by the Managing Director
of the Company, as on the date of declaration, is given below:

"l hereby confirm that the Company has obtained from all the
members of the Board and Senior Management Personnel,
affirmation that they have complied with the ‘Code of Conduct’
in respect of the financial year 2023-24."

Desh Deepak Khetrapal
Vice- Chairman & Managing Director
May 09, 2024

Code for prevention of Insider Trading

In accordance with the SEBI (Prohibition of Insider Trading)
Regulations, 2015 (‘PIT Regulations’), the Company has framed
a Code of Conduct to Regulate, Monitor and Report trading by
Designated Person (‘Code For Prevention of Insider Trading’)
and a Code of Practices and Procedures for Ffair disclosure
of Unpublished Price Sensitive Information (‘Code of Fair
Disclosure’). Further, the Company has established systems
and procedures to prohibit insider trading activities by those
in possession of Unpublished Price Sensitive Information. The
Prevention of Insider Trading Code is reviewed and amended
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suitably from time to time, to incorporate the amendments
carried out by SEBI.

Regular trainings, inductions and workshops are conducted
to educate and to create awareness amongst the Designated
Persons on various aspects of Prevention of Insider Trading
Code and the PIT Regulations and to ensure that the internal
controls are adequate and effective to ensure compliance.
These activities have created substantial awareness amongst
the Designated Persons. Audit Committee on a quarterly
basis reviews the compliances as per the provisions of the
PIT Regulations.

The Board has also formulated a Policy for determination of
‘legitimate purposes’ as a part of the Code of Fair Disclosure
as per the requirements of the PIT Regulations. The Code for
Prevention of Insider Trading and Code of Fair Disclosure can
be accessed at the website of the Company at https:/wwuw.
orientelectric.com/images/investors/code-of-conduct-for-fair-
disclosure-of-upsi.pdf.

MEANS OF COMMUNICATION

As a part of good corporate governance practice and in
compliance with applicable regulatory provisions, the Company
promptly disseminates material corporate information and
developments for the benefit of its shareholders and analysts
through multiple channels of communication, such as its website,
portals of stock exchanges, press releases, newspapers and the
Annual Reports. Below are some of the modes of communication
Company utilises for speedy dissemination of information with
its shareholders and others:

1.  Financial Results: Quarterly / Annual Financial Results
are filed with the Stock Exchanges. Under Regulation 47(1)
(b) of the Listing Regulations, the results in prescribed
format are published in the Newspapers viz. Financial
Express (National Daily) and Odiya Bhaskar (Regional
Daily). The Quarterly / Annual Financial Results are also
available on the Company's website wwuw.orientelectric.com
and Stock Exchanges’ websites wwuw.nseindia.com and
wwuw.bseindia.com.

2. Investors Relationand Earningcalls:Afterannouncement
of quarterly results, the management of the Company
participates in earning calls to answer shareholders’ and
analysts’ queries on financials and business operations.
Transcript and audio recordings of such calls are promptly
uploaded on the Company's website and the weblinks of
the same are also shared with the stock exchanges. The
presentations on performance of the Company are placed
on the Company's website and intimated to the stock
exchanges, for the benefit of the institutional investors,
analysts and other shareholders after announcement
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of the quarterly financial results. Apart from above, the
Company also participates in structured conference calls
and periodic investor / analyst interactions.

3. Annual Reports: The Company, as per MCA and SEBI
circulars, sends its Annual Report, containing, inter-alia,
Notice of Annual General Meeting, Audited Financial
Statement and Auditors Report thereon, Board's Report,
Management Discussion and Analysis Report, Corporate
Governance Report, Business Responsibility and
Sustainability Report, and other important information, by
e-mail to its shareholders. Shareholders, who request the
phusical copy of the Annual Report, are promptly provided
the same. The Annual Report can also be accessed at the
Company’'s website viz. https://www.orientelectric.com/
investors/regulation-disclosures#annual-reports.

4. Stock Exchange Filing: All important announcements,
periodical disclosures and compliance filings are filed
electronically with stock exchanges at NSE Electronic
Application Processing System (NEAPS) and BSE Listing
Centre (Listing Centre).

OTHER DISCLOSURES
Materially significant related party transactions

During the financial year 2023-24, the Company has not entered
into any materially significant related party transactions, as
defined under its Related Party Transaction Policy, which could
have potential conflict with interest of the Company at large. All
proposed transactions of the Company with its related parties
are first critically examined on parameters such as - whether
it is in the best interest of the Company and its shareholders,
existence of arm's length criteria and if it is in the ordinary course
of business operations. All transactions of the Company with its
related parties, during the financial year 2023-24, were prior
approved by the Audit Committee and is in compliance with the
provisions outlined in the Act, including the Rules, and Regulation
23 of the Listing Regulations. Omnibus approval is taken in
case of unforeseen transactions. None of the transactions with
any of its related parties were in conflict with the interest of
the Company, rather they synchronize and synergise with the
Company's operations. Attention of members is drawn to the
disclosure of transactions with the related parties set out in
Note No. 34 of the Annual Financial Statements, forming part of
the Annual Report.

The policy of the Company on Related Parties Transactions
can be accessed on the Company’s website at https://www.
orientelectric.com/images/investors/related-party-policy.pdf.

The policy undergoes periodic reviews and necessary revisions
to align with updated legal requirements, as applicable.
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Compliance with Discretionary Requirements

The status of compliance with the discretionary requirements
under the Listing Regulations is provided below:

1. Separate posts of Chairman and the Managing Director

The Company has separate individuals hold the positions
of Chairman and the Managing Director of the Company
since its inception.

2. Audit Opinion

It has always been the Company’s endeavour to present
Financial Statements with unmodified audit opinion, i.e.
without any qualification. The Statutory Auditors have
issued an unmodified audit opinion on the Company's

Financial Statements for the Ffinancial year ended
March 31, 2024.

3. Internal Audit
The Internal Audit Head reports to the Audit

Committee of the Board.

Disclosures relating to the Sexual Harassment of Women
at Workplace (Prevention, Prohibition and Redressal)
Act, 2013

The Company is committed for ensuring that all employees
work in an environment that not only promotes diversity and
equality but also mutual trust, equal opportunity and respect for
human rights. As per the requirement of the Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013 and the Rules made thereunder, the Company has
adopted a Policy on Prevention, Prohibition and Redressal of
Sexual Harassment of Women at Workplace, for the prevention
of sexual harassment which is aimed at providing every woman
at the workplace a safe, secure and dignified work environment
and constituted Internal Complaints Committees (‘ICC’) to deal
with complaints relating to sexual harassment at workplace.

ICCs have been constituted as per procedure prescribed in the
law. All complaints are investigated and conducted as per the
tenets of the law and Company policy. The investigation reports
and recommendations are forwarded to the Managing Director
and Chief Human Resources Officer for action. A quarterly
summary report is also placed before the Audit Committee and
the Board. The details of ICC members have been prominently
displayed across all offices in publicly accessible areas. Further,
awareness and training sessions about the Prevention of Sexual
Harassment at workplace are being conducted.

Corporate Governance Report
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The details relating to the number of complaints received and
disposed off during the financial year 2023-24 are as under:

Number of complaints pending as at the beginning of the
financial year - Nil

Number of complaints filed during the financial year - Nil

Number of complaints disposed off during the financial year - Nil

Number of complaints pending as at the end of the
financial year - Nil

4. Disclosure of Accounting Treatment

The financial statements of the Company have been
prepared in accordance with Indian Accounting Standards
(‘Ind AS’) notified under the Companies (Indian Accounting
Standards) Rules, 2015 and Companies (Indian Accounting
Standards) (Amendment) Rules, 2016 read with Section
133 of the Act.

5. Global Depository / American Depository Receipts

The Company has not issued any Global Depository /
American Depository receipts or warrants or such other
convertible securities and no such security is outstanding.

6. Commodity Price Risk and Foreign Exchange Risk &
Hedging Activities

The Company has adopted a foreign exchange hedging
policy whereunder it manages the foreign exchange risk
with appropriate hedging cover. The Company uses forward
exchange contracts to hedge against its foreign currency
exposures. Foreign exchange transactions are covered with
strict limits placed on the amount of uncovered exposure,
if any, at any point in time. During financial year 2023-24,
the Company has not done any hedging in commodities,
as per SEBI Circular dated November 15, 2018. Details on
foreign currency exposure are provided in note no. 40 in
the notes to the Financial Statements.

Disclosures by Management to the Board

During the year, there were no transactions of a material nature
with the promoters, the directors or the management that had
any potential conflict with the interests of the Company at large.
All disclosures related to financial and commercial transactions
where directors may have a potential interest are provided to
the Board and the interested directors do not participate in the
discussion nor do they vote on such matters. The Company does
not have any subsidiary, therefore the requirements related to
material subsidiary are not applicable to the Companuy.

163



O orient
electric

Orient Electric Limited | Annual Report 2023-24

(G cK BIRLA GROUP

Compliance by the Company

The Company has complied with the requirements of the SEBI
and other statutory authorities on all matters relating to capital
markets during the last three years.

There have been no instances of non-compliance on any matter
as regards the rules and regulations prescribed by the Stock
Exchanges, SEBI or any other statutory authority relating to
capital markets during the last three years. No penalties or
strictures have been imposed by them on the Companuy.

Loans and advances in the nature of loans to firms /
companies in which Directors are interested

During the year under review, there were no loans given to
any companies or firms in which directors of the Company
are interested.

Credit Rating

During the financial year 2023-24, CareEdge Ratings (CARE
Ratings Ltd) has re-affirmed the ratings for the Company’s Long-
term / Short- term bank facilities as "CARE AR; Stable/CARE A1+
(Double R; Outlook: Stable / A One Plus)” and for Short- term
bank Facilities as “CARE A1+ (A One Plus)".

Reconciliation of share capital audit

Reconciliation of Share Capital Audit Report in terms of SEBI
Circular No. CIR / MRD / DP/ 30 / 2010 dated September 06,
2010 and SEBI Directive no. D&CC/ FITTC/ CIR-16 / 2002 dated
December 31, 2002, confirming that the total issued capital of
the Company is in agreement with the total number of shares in
phuysical form and the total number of dematerialised shares held
with NSDL and CDSL, is placed before the Board on a quarterly
basis and is also submitted to the Stock Exchanges where the
shares of the Company are listed. The quarterly audit of the
Company's share capital is being conducted by the Secretarial
Auditor of the Company.

MD & CFO Certification

As required under Regulation 17(8) of the Listing Regulations, the
MD & CFO certificate for the financial year 2023-24 signed by
Mr. Desh Deepak Khetrapal, Vice-Chairman & Managing Director
and Mr. Saibal Sengupta, CFO of the Company was placed before
the Board of Directors of the Company at its meeting held on
May 09, 2024 and is annexed to this Report as Annexure 1.
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Certificate from Company Secretary in Practice

A certificate from a Company Secretary in Practice, as per
Regulation 34 read with Part C of Schedule V of the Listing
Regulations, that none of the directors on the Board of the
Company have been debarred or disqualified from being
appointed or continuing as directors of companies by the Board /
MCRA or any such statutory authority is attached as Annexure 2.

Secretarial Compliance Report

The Annual Secretarial Compliance Report for the financial year
2023-24, as per SEBI Circular No. CIR / CFD / CMD1/ 27 / 2019
dated February 08, 2019 read with Regulation 24A of the Listing
Regulations, issued by M/s. A. K. LABH & Co., Practicing Company
Secretary and Secretarial Auditor of the Company, has been filed
with the stock exchange well within the prescribed timeline.

Binding Agreements

During the Ffinancial year 2023-24, the shareholders,
promoters, promoter group entities, related parties, directors,
key managerial personnel, employees of the listed entity has
not entered into any binding agreement among themselves or
with the Company or with a third party, solely or jointly, which,
either directly or indirectly or potentially or whose purpose and
effect is to, impact the management or control of the Company
or impose any restriction or create any liability on the Company.

Confirmation of Compliance

The Company has complied with all the mandatory requirements
pertaining to the report on Corporate Governance. Further,
it is also confirmed that the Company has complied with the
requirements prescribed under Regulations 17 to 27 and clauses
(b) to (i) of sub-regulation (2) of Regulation 46 of the Listing
Regulations including disclosure requirements as enumerated
under Schedule V thereto.

The Statutory Auditors’ Certificate that the Company has
complied with the conditions of Corporate Governance is
annexed to this Report as Annexure 3.

For and on behalf of Board of Directors
Orient Electric Limited

Chandra Kant Birla
Chairman
DIN: 00118473

Place: New Delhi
Date: May 09, 2024
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MD/CFO CERTIFICATION

(As per Regulation 17(8) of the Listing Regulations)

We, Vice Chairman & Manging Director and Chief Financial Officer, certify to the Board of Directors of Orient Electric Limited (the
"Company”) that:

a. We have reviewed the financial statements and the cash flow statement for the year ended on March 31, 2024 and that to the
best of our knowledge and belief:

i. these statements do not contain any materially untrue statement or omit any material fact or contain statements that
might be misleading.

ii. these statements together present a true and fair view of the Company's affairs and are in compliance with the existing
accounting standards, applicable laws and regulations.

b.  There are, to the best of our knowledge and belief, no transactions entered into by the Company during the year which are
fraudulent, illegal or violative of the Company's code of conduct.

¢.  We accept responsibility for establishing and maintaining internal controls for financial reporting and we have evaluated the
effectiveness of the internal control systems of the Company pertaining to financial reporting and we have disclosed to the
Auditors and the Audit Committee, deficiencies in the design and operation of such internal controls, if any, of which we are
aware and the steps we have taken or propose to take to rectify these deficiencies.

d. We have indicated to the RAuditors and the Audit Committee:

i. that there are no significant changes in internal control during the year;

ii.  that there are no significant changes in accounting policies during the year other than those which have been disclosed in
the notes to the financial statements; and

iii.  that there are no instances of significant fraud of which we became aware or the involvement therein, of any member of
management or an employee having a significant role in the Company’s internal control system over financial reporting.

Desh Deepak Khetrapal Saibal Sengupta
Vice-Chairman & Managing Director Chief Financial Officer
DIN: 02362633 M. No. ACA 054373

Date: May 09,2024
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Annexure 2

CERTIFICATE OF NON-DISQUALIFICATION OF DIRECTORS

(Pursuant to Regulation 34(3) and Schedule V Para C clause (10)(i) of the SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015)

To,

The Members of

Orient Electric Limited

Unit VIII, Plot No. 7

Bhoinagar, Bhubaneswar - 751012
Odisha

We have examined the relevant registers, records, forms, returns and disclosures received from the Directors of
Orient Electric Limited having CIN : L311000R2016PLC025892 and having registered office at Unit VIII, Plot No. 7, Bhoinagar,
Bhubaneshwar - 751 012, Odisha (hereinafter referred to as ‘the Company’), produced before us by the Company for the purpose of
issuing this Certificate, in accordance with Regulation 34(3) read with Schedule V Para-C Sub clause 10(i) of the Securities Exchange
Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015.

In our opinion and to the best of our information and according to the verifications (including Directors Identification Number (DIN)
status at the portal www.mca.gov.in as considered necessary and explanations furnished to us by the Company & its officers, we
hereby certify that none of the Directors on the Board of the Company as stated below for the Financial Year ending on 31st March,
2024 have been debarred or disqualified from being appointed or continuing as Directors of the Company by the Securities and
Exchange Board of Indig, Ministry of Corporate Affairs or any such other Statutory Authority:

Date of appointment

Name of Director DIN .
No. in Company
1. Chandra Kant Birla © 00118473  19.01.2018
2. Desh Deepak Khetrapal © 02362633 19.01.2018
3. Tirumalai Cunnavakaum Anandanpillai Ranganathan 03091352 19.01.2018
4. Alka Marezban Bharucha 00114067  19.01.2018
5. Pradeep Chandra Kathi 05345536  19.01.2018
6.  Raju Lal © 10347298  11.10.2023

Ensuring the eligibility for the appointment / continuity of every Director on the Board is the responsibility of the management of the
Company. Our responsibility is to express an opinion on these based on our verification. This Certificate has been issued relying on the
documents and information as mentioned herein above and as were made available to us or as came to our knowledge for verification
without taking any cognizance of any legal dispute(s) or sub-judice matters which may have effect otherwise, if ordered so, by any
concerned authority(ies). This certificate is also neither an assurance as to the future viability of the Company nor of the efficiency
or effectiveness with which the management has conducted the affairs of the Company.

Place : Kolkata
Date : May 09, 2024

Name : CS Atul Kumar Labh
Membership No. : FCS 4848

CP No. 13238

PRCN :1038/2020

uin : S1999WB026800
ubin : F004848F000338170

166


http://www.mca.gov.in

Corporate Governance Report

STATUTORY REPORT

Annexure 3

Independent Auditor's Report on compliance with the conditions of Corporate Governance
as per provisions of Chapter IV of Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations, 2015, as amended

To,

The Members of
Orient Electric Limited

The Corporate Governance Report prepared by Orient
Electric Limited (hereinafter the “Company”), contains
details as specified in regulations 17 to 27, clauses (b) to (i)
and (t) of sub - regulation (2) of regulation 46 and para C, D,
and E of Schedule V of the Securities and Exchange Board
of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015, as amended (“the Listing Regulations”)
(‘Applicable criteria’) for the year ended March 31, 2024
as required by the Company for annual submission to the
Stock Exchange.

Management’s Responsibility

2.

The preparation of the Corporate Governance Report is the
responsibility of the Management of the Company including
the preparation and maintenance of all relevant supporting
records and documents. This responsibility also includes
the design, implementation and maintenance of internal
control relevant to the preparation and presentation of the
Corporate Governance Report.

The Management along with the Board of Directors are
also responsible for ensuring that the Company complies
with the conditions of Corporate Governance as stipulated
in the Listing Regulations, issued by the Securities and
Exchange Board of India.

Auditor’s Responsibility

4.

Pursuant to the requirements of the Listing Regulations,
our responsibility is to provide a reasonable assurance in
the form of an opinion whether, the Company has complied
with the conditions of Corporate Governance as specified
in the Listing Regulations.

We conducted our examination of the Corporate
Governance Report in accordance with the Guidance Note
on Reports or Certificates for Special Purposes and the
Guidance Note on Certification of Corporate Governance,
both issued by the Institute of Chartered Accountants of
India (“ICAI"). The Guidance Note on Reports or Certificates

for Special Purposes requires that we comply with the
ethical requirements of the Code of Ethics issued by the
Institute of Chartered Accountants of India.

We have complied with the relevant applicable requirements
of the Standard on Quality Control (SQC) 1, Quality Control
for Firms that Perform Audits and Reviews of Historical
Financial Information, and Other Assurance and Related
Services Engagements.

The procedures selected depend on the auditor's
judgement, including the assessment of the risks
associated in compliance of the Corporate Governance
Report with the applicable criteria. Summary of procedures
performed include:

i Read and understood the information prepared
by the Company and included in its Corporate
Governance Report;

ii. Obtained and verified that the composition of the
Board of Directors with respect to executive and
non-executive directors has been met throughout the
reporting period;

iii. Obtained and read the Register of Directors as
on March 31, 2024 and verified that at-least one
independent woman director was on the Board of
Directors throughout the year;

iv. Obtained and read the following minutes of the
Board of Directors, Committees thereof and other
meetings held during the period from April 01, 2023
to March 31, 2024;

(a) Board of Directors;
(b) Audit Committee;

(¢) Nomination and Remuneration Committee;

(d) Stakeholders Relationship Committee;
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Vi.

Vii.

viii.

The above-mentioned procedures

(e) Risk Management Committee;
(F)  Corporate Social Responsibility Committee.

(@) Annual General Meeting (AGM) / Extra Ordinary
General Meeting (EGM) / Postal Ballot;

Obtained necessary declarations from the directors
of the Company;

Obtained and read the policy adopted by the Company
for related party transactions;

Obtained the schedule of related party transactions
during the year and balances at the year end. Obtained
and read the minutes of the audit committee meeting
wherein such related party transactions have been
pre-approved by the audit committee;

Performed necessary inquiries with the management
and also obtained necessary specific representations

from management.

include examining

applicable for the year ended March 31, 2024, referred to
in paragraph 4 above.

Other matters and Restriction on Use

10.

This report is neither an assurance as to the future viability
of the Company nor the efficiency or effectiveness with
which the management has conducted the affairs
of the Company.

This report is addressed to and provided to the members
of the Company solely for the purpose of enabling it to
comply with its obligations under the Listing Regulations
with reference to compliance with the relevant regulations
of Corporate Governance and should not be used by any
other person or for any other purpose. Accordingly, we do
not accept or assume any liability or any duty of care or
for any other purpose or to any other party to whom it is
shown or into whose hands it may come without our prior
consent in writing. We have no responsibility to update this
report for events and circumstances occurring after the
date of this report.

evidence supporting the particulars in the Corporate
Governance Report on a test basis. Further, our scope of
work under this report did not involve us performing audit
tests for the purposes of expressing an opinion on the
fairness or accuracy of any of the financial information or
the financial statements of the Company taken as a whole.

Opinion

9.
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Based on the procedures performed by us, as referred in
paragraph 7 above, and according to the information and
explanations given to us, we are of the opinion that the
Company has complied with the conditions of Corporate
Governance as specified in the Listing Regulations, as

For S.R. Batliboi & Co. LLP
Chartered Accountants
ICAI Firm Registration Number:301003E/E300005

per Amit Gupta

Partner

Membership No: 501396
uDIN: 24501396BKFZPM6780

Place of Signature: New Delhi
Date: May 09, 2024



Independent Auditor’'s Report

FINANCIAL STATEMENT

Independent Auditor’s Report

To
The Members of
Orient Electric Limited

Report on the Audit of the Financial Statements
Opinion

We have audited the accompanying financial statements of
Orient Electric Limited (“the Company”), which comprise the
Balance sheet as at March 31, 2024, the Statement of Profit
and Loss, including the statement of Other Comprehensive
Income, the Cash Flow Statement and the Statement of Changes
in Equity for the year then ended, and notes to the financial

statements, including a summary of material accounting policies
and other explanatory information.

In our opinion and to the best of our information and according
to the explanations given to us, the aforesaid financial
statements give the information required by the Companies
Act, 2013, as amended (“the Act”) in the manner so required
and give a true and fair view in conformity with the accounting
principles generally accepted in India, of the state of affairs of
the Company as at March 31, 2024, its profit including other
comprehensive income, its cash flows and the changes in equity
for the year ended on that date.

Basis for Opinion

We conducted our audit of the financial statements in accordance
with the Standards on Auditing (SAs), as specified under section
143(10) of the Act. Our responsibilities under those Standards
are further described in the ‘Auditor's Responsibilities for the
Audit of the Financial Statements’ section of our report. We are

independent of the Company in accordance with the ‘Code of
Ethics' issued by the Institute of Chartered Accountants of India
together with the ethical requirements that are relevant to our
audit of the financial statements under the provisions of the
Act and the Rules thereunder, and we have fulfilled our other
ethical responsibilities in accordance with these requirements
and the Code of Ethics. We believe that the audit evidence we
have obtained is sufficient and appropriate to provide a basis for
our audit opinion on the financial statements.

Key Audit Matters

Key audit matters are those matters that, in our professional
judgment, were of most significance in our audit of the financial
statements for the financial year ended March 31, 2024. These
matters were addressed in the context of our audit of the
financial statements as a whole, and in forming our opinion
thereon, and we do not provide a separate opinion on these
matters. For each matter below, our description of how our audit
addressed the matter is provided in that context.

We have determined the matters described below to be the
key audit matters to be communicated in our report. We
have fulfilled the responsibilities described in the Ruditor's
responsibilities for the audit of the Ffinancial statements
section of our report, including in relation to these matters.
Accordingly, our audit included the performance of procedures
designed to respond to our assessment of the risks of material
misstatement of the financial statements. The results of our
audit procedures, including the procedures performed to address
the matters below, provide the basis for our audit opinion on the
accompanying financial statements.

Key audit matters
Revenue recognition

For the g'e'd'r' ended March 31, 2024, the Company has
recognized revenue from contracts with customers amounting to

% 2,812.12 crores.

Revenue from the sale of goods is recognized upon transfer of
control of ownership of the goods to the customer, usually on
delivery of goods. The Company considers estimated time of
delivery of goods and this has an impact on the timing of revenue
recognition. This increases the risk of misstatement of the timing
and amount of revenue recognized in the financial statements.

How our audit addressed the key audit matter

Our audit procedures included the following:

e We evaluated the Company’s accounting policies pertaining
to revenue recognition and assessed its compliance in terms
of Ind AS 115 - Revenue from Contracts with Customers.

e We obtained an understanding of the management's internal
control over the revenue recognition process and the timing
of the revenue recognition including key terms and conditions
of the contracts with customers.

e We performed sales transactions testing based on a
representative sampling of the sales invoices based on
the terms and conditions of the sale orders, including the
shipping terms;
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Key audit matters

In view of the above we have identified Revenue as a Key
audit Matter.

How our audit addressed the key audit matter

e We also tested sales transaction made near the year end

by verifying samples of sales transactions occurring pre
and post year end with supporting documentation including
customer confirmation of receipt of goods.

e We performed monthly analytical reviews to identify any

unusual sales trends.

e Assessed the relevant disclosure made in respect of revenue

from contracts with customers withinthe financial statements.

Other Information

The Company’s Board of Directors is responsible for the other
information. The other information comprises the Director's
Report, Management Discussion and Analysis and Business
Responsibility & Sustainability Report (BRSR) but does not
include the financial statements and our auditor's report thereon.
The other information is expected to be made available to us
after the date of this auditor’s report.

Our opinion on the financial statements does not cover the
other information and we do not express any form of assurance
conclusion thereon.

In connection with our audit of the financial statements, our
responsibility is to read the other information identified above
when it become available and, in doing so, consider whether
such other information is materially inconsistent with the
financial statements or our knowledge obtained in the audit or
otherwise appears to be materially misstated.

Responsibilities of Management and Those Charged
with Governance for the Financial Statements

The Company'’s Board of Directors is responsible for the matters
stated in section 134(5) of the Act with respect to the preparation
of these financial statements that give a true and fair view of
the financial position, financial performance including other
comprehensive income, cash flows and changes in equity of
the Company in accordance with the accounting principles
generally accepted in Indig, including the Indian Accounting
Standards (Ind AS) specified under section 133 of the Act read
with [the Companies (Indian Accounting Standards) Rules, 2015,
as amended. This responsibility also includes maintenance of
adequate accounting records in accordance with the provisions
of the Act for safeguarding of the assets of the Company and
for preventing and detecting frauds and other irregularities;
selection and application of appropriate accounting policies;
making judgments and estimates that are reasonable and
prudent; and the design, implementation and maintenance
of adequate internal financial controls, that were operating
effectively for ensuring the accuracy and completeness of the
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accounting records, relevant to the preparation and presentation
of the financial statements that give a true and fair view and are
free from material misstatement, whether due to fraud or error.

In preparing the Ffinancial statements, management is
responsible for assessing the Company's ability to continue as
a going concern, disclosing, as applicable, matters related to
going concern and using the going concern basis of accounting
unless management either intends to liquidate the Company or
to cease operations, or has no realistic alternative but to do so.

Those Charged with Governance are also responsible for
overseeing the Company’s financial reporting process.

Auditor’'s Responsibilities for the Audit of the
Financial Statements

Our objectives are to obtain reasonable assurance about whether
the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an
auditor’s report that includes our opinion. Reasonable assurance
is a high level of assurance, but is not a guarantee that an audit
conducted in accordance with SAs will always detect a material
misstatement when it exists. Misstatements can arise from
fraud or error and are considered material if, individually or in
the aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of these
financial statements.

As part of an audit in accordance with SAs, we exercise
professional judgment and maintain professional skepticism
throughout the audit. We also:

e Identify and assess the risks of material misstatement
of the financial statements, whether due to fraud or
error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient
and appropriate to provide a basis for our opinion. The
risk of not detecting a material misstatement resulting
from fraud is higher than for one resulting from error, as
fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.



e Obtain an understanding of internal control relevant to
the audit in order to design audit procedures that are
appropriate in the circumstances. Under section 143(3)(i) of
the Act, we are also responsible for expressing our opinion
on whether the Company has adequate internal financial
controls with reference to financial statements in place
and the operating effectiveness of such controls.

e  Evaluate the appropriateness of accounting policies used
and the reasonableness of accounting estimates and
related disclosures made by management.

e Conclude on the appropriateness of management's use of
the going concern basis of accounting and, based on the
audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast
significant doubt on the Company's ability to continue as
a going concern. If we conclude that a material uncertainty
exists, we are required to draw attention in our auditor's
report to the related disclosures in the financial statements
or, if such disclosures are inadequate, to modify our opinion.
Our conclusions are based on the audit evidence obtained
up to the date of our auditor's report. However, future
events or conditions may cause the Company to cease to
continue as a going concern.

e  Evaluate the overall presentation, structure and content
of the financial statements, including the disclosures, and
whether the financial statements represent the underlying
transactions and events in a manner that achieves
fair presentation.

We communicate with those charged with governance regarding,
among other matters, the planned scope and timing of the
audit and significant audit findings, including any significant
deficiencies in internal control that we identify during our audit.

We also provide those charged with governance with a
statement that we have complied with relevant ethical
requirements regarding independence, and to communicate with
them all relationships and other matters that may reasonably
be thought to bear on our independence, and where applicable,
related safeguards.

From the matters communicated with those charged with
governance, we determine those matters that were of most
significance in the audit of the financial statements for the
financial year ended March 31, 2024 and are therefore the
key audit matters. We describe these matters in our auditor's
report unless law or regulation precludes public disclosure
about the matter or when, in extremely rare circumstances, we
determine that a matter should not be communicated in our
report because the adverse consequences of doing so would
reasonably be expected to outweigh the public interest benefits
of such communication.

Independent Auditor’'s Report

FINANCIAL STATEMENT

ReportonOtherlLegaland Regulatory Requirements

1. As required by the Companies (Auditor's Report) Order,
2020 (“the Order”), issued by the Central Government of
India in terms of sub-section (11) of section 143 of the Act,
based on our audit we give in the “Annexure 1" a statement
on the matters specified in paragraphs 3 and 4 of the Order.

2. RAsrequired by Section 143(3) of the Act, we report that:

(@) We have sought and obtained all the information and
explanations which to the best of our knowledge and
belief were necessary for the purposes of our audit;

(b) In our opinion, proper books of account as required
by law have been kept by the company so far as it
appears from our examination of those books except
for the matters stated in the paragraph 2(i)(vi) below
on reporting under Rule 11(g).

(c) The Balance Sheet, the Statement of Profit and Loss
including the Statement of Other Comprehensive
Income, the Cash Flow Statement and Statement of
Changes in Equity dealt with by this Report are in
agreement with the books of account;

(d) In our opinion, the aforesaid financial statements
comply with the Accounting Standards specified under
Section 133 of the Act, read with Companies (Indian
Accounting Standards) Rules, 2015, as amended;

(e) On the basis of the written representations received
from the directors as on March 31, 2024 taken
on record by the Board of Directors, none of the
directors is disqualified as on March 31, 2024 from
being appointed as a director in terms of Section 164
(2) of the Act;

(F)  The qualification relating to the maintenance of
accounts and other matters connected therewith are
as stated in the paragraph 2(b) above on reporting
under Section 143(3)(b) and paragraph 2(i)(vi) below
on reporting under Rule 11(g);

(@) With respect to the adequacy of the internal financial
controls with reference to these financial statements
and the operating effectiveness of such controls, refer
to our separate Report in “Annexure 2" to this report;

(h) In our opinion, the managerial remuneration for the
year ended March 31, 2024 has been paid / provided
by the Company to its directors in accordance
with the provisions of section 197 read with
Schedule V to the Act;
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With respect to the other matters to be included in
the Auditor's Report in accordance with Rule 11 of
the Companies (Audit and Auditors) Rules, 2014,
as amended in our opinion and to the best of our
information and according to the explanations
given to us:

The Company has disclosed the impact of
pending litigations on its financial position in
its financial statements - Refer Note 33 to the
financial statements;

The Company did not have any long-term
contracts including derivative contracts for which
there were any material foreseeable losses;

There has been no delay in transferring amounts,
required to be transferred, to the Investor
Education and Protection Fund by the Company

a) The management has represented that,
to the best of its knowledge and belief,
no funds have been advanced or loaned
or invested (either from borrowed funds
or share premium or any other sources
or kind of funds) by the Company to or
in any other persons or entities, including
foreign entities (“Intermediaries”), with
the understanding, whether recorded in
writing or otherwise, that the Intermediary
shall, whether, directly or indirectly lend or
invest in other persons or entities identified
in any manner whatsoever by or on behalf
of the Company (“Ultimate Beneficiaries"”)
or provide any guarantee, security or the
like on behalf of the Ultimate Beneficiaries;

b) The management has represented that, to
the best of its knowledge and belief, no
funds have been received by the Company
from any persons or entities, including
foreign entities (“Funding Parties”), with
the understanding, whether recorded in
writing or otherwise, that the Company
shall, whether, directly or indirectly, lend
or invest in other persons or entities
identified in any manner whatsoever by or
on behalf of the Funding Party (“Ultimate
Beneficiaries”) or provide any guarantee,
security or the like on behalf of the
Ultimate Beneficiaries; and

c) Based on such audit procedures performed
that have been considered reasonable and
appropriate in the circumstances, nothing

has come to our notice that has caused
us to believe that the representations
under sub-clause (a) and (b) contain any
material misstatement.

v.  The final dividend paid by the Company during
the year, in respect of the same declared for
the previous year is in accordance with section
123 of the Act to the extent it applies to
payment of dividend.

The interim dividend declared and paid by the
Company during the year and until the date of
this audit report is in accordance with section
123 of the Act.

As stated in note 42 to the financial statements,
the Board of Directors of the Company have
proposed final dividend for the year which
is subject to the approval of the members
at the ensuing Annual General Meeting. The
dividend declared is in accordance with section
123 of the Act to the extent it applies to
declaration of dividend.

vi. Based on our examination which included test
checks, the Company has used accounting
software for maintaining its books of account
which has a feature of recording audit trail
(edit log) facility and the same has operated
throughout the year for all relevant transactions
recorded in the software except that, audit
trail feature is not enabled for direct changes
made using privileged access rights into the
database, as described in note 51 to the financial
statements. Further, as explained in the said
note, we are unable to comment on whether
certain features of the audit trail of the said
software have operated throughout the year or
whether there were any instances of the audit
trail feature being tampered with in the absence
of log of changes to certain audit trail features.

For S.R. Batliboi & Co. LLP
Chartered Accountants
ICAI Firm Registration Number: 301003€/€300005

per Amit Gupta

Partner

Membership Number: 501396
ubIn: 24501396BKFZPL5647
Place of Signature: New Delhi
Date: May 09, 2024



Independent Auditor’'s Report

FINANCIAL STATEMENT

Annexure “1" referred to in paragraph 1 under the heading “Report on
other legal and regulatory requirements” of our report of even date

In terms of the information and explanations sought by us and
given by the Company and the books of account and records
examined by us in the normal course of audit and to the best of
our knowledge and belief, we state that:

(i) (a) (A) The Company has maintained proper records
showing full particulars, including quantitative details
and situation of Property, Plant and Equipment.

(B) The Company has maintained proper records
showing full particulars of intangibles assets.

(b) Al Property, Plant and Equipment (including Property
plant and equipment lying with third parties) have not
been phuysically verified by the management during
the year. However, there is a planned programme
of verifying them once in three years which, in our
opinion, is reasonable having regard to the size of the
Company and the nature of its assets. No material
discrepancies were noticed on such verification.

(c) The title deeds of all the immovable properties (other
than properties where the Company is the lessee and

(i) (o)

the lease agreements are duly executed in favour of
the lessee) are held in the name of the Companuy.

The Company has not revalued its Property, Plant and
Equipment (including Right of use assets) or intangible
assets during the year ended March 31, 2024.

There are no proceedings initiated or are pending
against the Company for holding any benami
property under the Prohibition of Benami Property
Transactions Act, 1988 and rules made thereunder.

The inventory has been phuysically verified by the
management during the year. In our opinion, the
frequency of verification by the management is
reasonable and the coverage and procedure for such
verification is appropriate. Inventories lying with third
parties have been phuysically verified by management
/ confirmed by the third parties as at year end. No
discrepancies of 10% or more in aggregate for
each class of inventory were noticed in respect of
such verifications.

(b) As disclosed in note 14 to the financial statements, the Company has been sanctioned working capital limits in excess of
Rs. five crores in aggregate from banks during the year on the basis of security of current assets of the Company. Based
on the records examined by us in the normal course of audit of the financial statements, the quarterly statements filed
by the Company with such banks are in agreement with the unaudited books of accounts of the Company except for the

following quarter:

Value per books Value per quarterly

Quarter ended

of account || statement filed with

Discrepancy

Mar 31, 2024

(% in crores) bank (Z in crores)
Trade Receivables 472.26 487.95 The quarterly statements filed with banks were
Trade Payables 418.21 419.47 based on the unaudited books of account which
Inventories 315.06 316.60 did not include the adjustments/ reclassification

recorded by the Company at the time of
preparation/finalization of financial statements as
at and for the year ended March 31, 2024.

(iii) (@) During the year, the Company has not provided loans,
advances in the nature of loans, stood guarantee or
provided security to companies, firms, Limited Liability
Partnerships or any other parties. Accordingly, the
requirement to report on clause 3(iii)(a) of the Order
is not applicable to the Company.

(b) During the uyear, the investments made are not
prejudicial to the Company's interest. Further, during
the year, the Company has not provided guarantees,
provided security and granted loans and advances

(©

(d)

in the nature of loans to companies, firms, Limited
Liability Partnerships or any other parties.

The Company has not granted loans and advances
in the nature of loans to companies, firms, Limited
Liability Partnerships or any other parties.
Accordingly, the requirement to report on clause 3(iii)
() of the Order is not applicable to the Company.

The Company has not granted loans or advances in the
nature of loans to companies, firms, Limited Liability
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Partnerships or any other parties. Accordingly, the
requirement to report on clause 3(iii)(d) of the Order
is not applicable to the Company.

(e) There were no loans or advance in the nature of
loan granted to companies, firms, Limited Liability
Partnerships or any other parties. Accordingly, the
requirement to report on clause 3(iii)(e) of the Order
is not applicable to the Company.

(F)  The Company has not granted any loans or advances in
the nature of loans, either repayable on demand or without
specifying any terms or period of repayment to companies,
firms, Limited Liability Partnerships or any other parties.
Accordingly, the requirement to report on clause 3(iii)(F) of
the Order is not applicable to the Company.

There are no loans, investments, guarantees, and security
in respect of which provisions of sections 185 and 186 of
the Companies Act, 2013 are applicable and accordingly,
the requirement to report on clause 3(iv) of the Order is not
applicable to the Company and hence not commented upon.

The Company has neither accepted any deposits from
the public nor accepted any amounts which are deemed
to be deposits within the meaning of sections 73 to 76 of
the Companies Act and the rules made thereunder, to the

(vi)

(vii) (a)

extent applicable. Accordingly, the requirement to report
on clause 3(v) of the Order is not applicable to the Company
and hence not commented upon.

We have broadly reviewed the books of account maintained
by the Company pursuant to the rules made by the Central
Government for the maintenance of cost records under
section 148(1) of the Companies Act, 2013, related to the
manufacture of electrical goods, and are of the opinion
that prima facie, the specified accounts and records have
been made and maintained. We have not, however, made a
detailed examination of the same.

The Company is generally regular in depositing with
appropriate authorities undisputed statutory dues
including goods and services tax, provident fund,
employees’ state insurance, income-tax, sales-tax,
service tax, duty of customs, duty of excise, value
added tax, cess and other statutory dues applicable
to it though there have been serious delays in deposit
of goods and services tax liability.

According to the information and explanations given
to us and based on audit procedures performed by us,
undisputed dues in respect of goods and services tax,
provident fund, employees’ state insurance, income-
tax, service tax, sales-tax, duty of custom, duty of
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excise, value added tax, cess and other statutory dues which were outstanding, at the year end, for a period of more than

six months from the date they became payable, are as follows:

Amount
(% in crores)

Name of the Statute Nature of the Dues

GST on Interest for
delayed payment
and interest thereon

Goods and Services Tax
Act, 2017 (including
state tax acts)

418

Pe_nod to Date of Remarks,
which the Due Date .
Payment if any
amount relates
FY 2017-18 to  Various over  April 20, Refer Note 50

FY 2023-24 2024 to the financial

statements

7 years

(b) The dues of goods and services tax, provident fund, employees’ state insurance, income-tax, sales-tax, service tax, duty of
custom, duty of excise, value added tax, cess, and other statutory dues have not been deposited on account of any dispute,

are as follows: -

Name of the statute Nature of the dues

Disallowance of MODVAT/
CENVAT credit on inputs
Excess ISD Credit transfer
to units

Lévg of dUtg on short return
of Cottage Parties

Central Excise &
Customs Act, 1962
Central Excise &
Customs Act, 1962
Central Excise &
Customs Act, 1962

. Period to which Forum where the dispute is
Zin crore* .
the amount relates pending
0.22 1994-1995, 1995- Commissioner of Central
- N 96 Excrise, Kolkota B
0.37 2013-14 CESTAT, Kolkata
012 1975-76,76-77,81- Commissioner (Appeals) of

84 to 84-85,
2000-01, 2002-
03,1993-94 to

~ 1996-97

Central Excise, Kolkata
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Name of the statute

Central Excise &
Customs Act, 1962
Madhya Pradesh VAT
Act/CST Act, 2002
West B'engalr VAT Act/
CST Act, 2003

Finance Act, 1994

West Bengal VAT Act,
2003
West Bengal VAT Act,
2003

Hargdha VAT Act/CST
Act, 2003

Bihar VAT Act, 2005
Bihar CST Act, 1993
Bihar VAT Act, 2005
GST Act (Rajasthan),

2017

The Water (P'révent'ib'n
& Control of Pollution)
Act, 1974

Gujarat VAT Act, 2003

Madhya Pradesh VAT
Act, 2002

GST Act (Haryana),
2017

GST Act (Delhi), 2017

GST Act (Tamil Nadu),
2017

GST Act (Uttar
Pradesh), 2017

GST Act (West Bengal),
2017

GST Act

(Telangana), 2017

Nature of the dues

Customs duty for imports of
tools & dies

Demand due to rejection of
sales return

Demand for avuilihg
ineligible input tax credit

Denial of CENVAT Credit
availed of as input services
on job work services
Demand for availing
ineligible input tax credit
Disallowance of Sales
Return, ITC, excess of
unregistered purchase tax
Demand for availihg
ineligible input tax credit
and due to rejection of
credit notes

Demand of VAT

Demand of CST

Demand of VAT

Demand for difference in
GSTR-2A with GSTR-3B
Environment Com'p'e'nsatidh'
on alleged discharge from
factory in violation of the
prescribed standards.
Demand due to rejéction of
sales return

Demand due to rej'e'ction of
input tax rebate

Demand for difference in
GSTR 1 & 9 and availing
ineligible input tax credit
Demand for Gvailihg
ineligible input tax credit
Demand for reverse churg'é'
and difference in GSTR1& 9
Demand for detoihihg Goods
vehicle

Demand for availing
ineligible input tax credit
Demand for availihg
ineligible input tax credit

Zin crore*

0.93

- 008

1 0.07

044

013

148

112

029
013
0.11

003

013
022

031

071
010
031
036

024

Period to which
the amount relates

2012-2015
- 2016-17

- 2012-13

~ 2004-05

12017-2018

~2014-15

- 2017-18

2015-16
~2015-16

2017-18
~ 2017-18

2019-20

- 2015-16
2017-18

201718

- 2017-18
- 2017-18
- 2017-18
£ 2018-19

201819

Forum where the dispute is
pending

CESTAT, Kolkata

Deputy Commissioner of
Commercial Taxes

The West Bengal
Commercial Taxes

Appellate & Revisional
Board

Joiht Commissioner -Service
Tax- New Delhi

Commissioner (H)—'Sales'Tox'
(West Bengal)

Joint Commissioner of
Commercial Taxes, LTU,
Kolkata

Deputg Excise & Taxation
Commissioner-cum-
Assessing Authority,
Faridabad

Joiht Commissioner, Patna
Joiht Commissioner, Patna
Deputy Commissioner of
State Tax, Patna

Deputy Commissioner
(GST), Jaipur

High Court of Punjab &
Haryana

prellaté Huthoritg, Gujorut'

Appellate Authority,
Madhya Pradesh

GST Appellate Authority,
Haryana

GST Appellate
Authority, Delhi

GST Appellate Authority,
Tamil Nadu

GST Appellate Authority,
Uttar Pradesh

Deputy Commissioner
(GST), West Bengal
Assistant Commissioner,
Hyderabad

*The Company has deposited % 1.29 crore under protest in connection with above disputes.

#Net of deposit.
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(viii) The Company has not surrendered or disclosed any
transaction, previously unrecorded in the books of account,
in the tax assessments under the Income Tax Act, 1961 as
income during the year. Accordingly, the requirement to
report on clause 3(viii) of the Order is not applicable to the
Company and hence not commented upon.

(ix) (@) The Company has not defaulted in repayment of loans
or other borrowings or in the payment of interest

thereon to any lender.

(b) The Company has not been declared wilful defaulter
by any bank or financial institution or government or
any government authority.

(c) The Company did not have any term loans outstanding
during the year hence, the requirement to report
on clause 3(ix)(c) of the Order is not applicable
to the Companu.

(d) Onan overall examination of the financial statements
of the Company, no funds raised on short-term
basis have been wused for long-term purposes
by the Companu.

(e) The Company does not have any subsidiary, associate
or joint venture. Accordingly, the requirement to
report on clause 3(ix)(e) of the Order is not applicable
to the Companu.

() The Company does not have any subsidiary, associate
or joint venture. Accordingly, the requirement to
report on Clause 3(ix)(f) of the Order is not applicable
to the Companu.

(X) (a) The Company has not raised any money during the
year by way of initial public offer / further public offer
(including debt instruments) hence, the requirement to
report on clause 3(x)(a) of the Order is not applicable

to the Company and hence not commented upon.

(b) The Company has not made any preferential
allotment or private placement of shares /fully or
partially or optionally convertible debentures during
the year under audit and hence, the requirement to
report on clause 3(x)(b) of the Order is not applicable
to the Company and hence not commented upon.

(xi) ()

No fraud by the Company or no fraud on the Company
has been noticed or reported during the year.

(b) During the uyear, no report under sub-section (12)
of section 143 of the Companies Act, 2013 has
been filed by cost auditor/ secretarial auditor or by
us in Form ADT - 4 as prescribed under Rule 13 of
Companies (Audit and Auditors) Rules, 2014 with the
Central Government.
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(c) ARs represented to us by the management, there
are no whistle blower complaints received by the
Company during the year.

(xii) The Company is not a nidhi Company as per the provisions
of the Companies Act, 2013. Therefore, the requirement
to report on clause 3(xii)(a), (b) and (c) of the Order is not
applicable to the Company and hence not commented upon.

(xiii) Transactions with the related parties are in compliance
with sections 177 and 188 of Companies Act, 2013 where
applicable and the details have been disclosed in the notes
to the financial statements, as required by the applicable
accounting standards.

The Company has an internal audit system
commensurate with the size and nature of its business.

(xiv) (a)

(b) The internal audit reports of the Company issued till
the date of the audit report, for the period under audit
have been considered by us.

(xv) RAccording to information and explanation given to us the
Company has not entered into any non-cash transactions
with its directors or persons connected with its directors
and hence requirement to report on clause 3(xv) of the
Order is not applicable to the Company.

(xvi) (@) According to information and explanation given to us
the provisions of section 45-1A of the Reserve Bank
of India Act, 1934 (2 of 1934) are not applicable to
the Company. Accordingly, the requirement to report
on clause (xvi)(a) of the Order is not applicable

to the Company.

(b) The Company is not engaged in any Non-Banking
Financial or Housing Finance activities. Accordingly,
the requirement to report on clause (xvi)(b) of the
Order is not applicable to the Companu.

(c) The Company is not a Core Investment Company as
defined in the regulations made by Reserve Bank of
India. Accordingly, the requirement to report on clause
3(xvi) of the Order is not applicable to the Company.

(d) There is no Core Investment Company as a part of
the Group, hence, the requirement to report on clause
3(xvi)(d) of the Order is not applicable to the Companu.

(xvii) The Company has not incurred cash losses in the
current financial year and in the immediately preceding
financial year.

(xviii) There has been no resignation of the statutory auditors
during the year and accordingly requirement to report on
Clause 3(xviii) of the Order is not applicable to the Companu.
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(xix) On the basis of the financial ratios disclosed in note 45 section 5 of section 135 of the Act. This matter has
to the financial statements, ageing and expected dates been disclosed in note 43 to the financial statements.
of realization of financial assets and payment of financial

liabilities, other information accompanying the financial (b) There are no unspent amounts in respect of ongoing

statements, our knowledge of the Board of Directors and projects, that are required to be transferred to a special
management plans and based on our examination of the account in compliance of provision of sub section (6)
evidence supporting the assumptions, nothing has come to of section 135 of Companies Act. This matter has
our attention, which causes us to believe that any material been disclosed in note 43 to the financial statements.

uncertainty exists as on the date of the audit report that
Company is not capable of meeting its liabilities existing
at the date of balance sheet as and when they fall due
within a period of one year from the balance sheet date.
We, however, state that this is not an assurance as to
the future viability of the Company. We further state that
our reporting is based on the facts up to the date of the For S.R. Batliboi & Co. LLP

audit report and we neither give any guarantee nor any Chartered Accountants

assurance that all liabilities falling due within a period of ICAI Firm Registration Number: 301003€/€300005
one year from the balance sheet date, will get discharged

by the Company as and when they fall due. per Amit Gupta
Partner

(xx) (a) Inrespect of other than ongoing projects, there are no Membership Number: 501396
unspent amounts that are required to be transferred ubIn; 24501396BKFZPL5647
to a fund specified in Schedule VII of the Companies Place of Signature: New Delhi
Act (the Act), in compliance with second proviso to sub Date: May 09, 2024

(xxi) The Company is not required to prepare Consolidated
Financial Statements, Accordingly, the requirement to
report on clause 3(xxi) of the Order is not applicable
to the Company.
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Annexure “2" to the Independent Auditor’s Report of even date on the
Financial Statements of Orient Electric Limted

Report on the Internal Financial Controls under
Clause (i) of Sub-section 3 of Section 143 of the
Companies Act, 2013 (“the Act”)

We have audited the internal financial controls with reference to
financial statements of Orient Electric Limited (“the Company”)
as of March 31, 2024 in conjunction with our audit of the financial
statements of the Company for the year ended on that date.

Management’s Responsibility for Internal Financial
Controls

The Company’s Management is responsible for establishing and
maintaining internal financial controls based on the internal
control over financial reporting criteria established by the
Company considering the essential components of internal
control stated in the Guidance Note on Audit of Internal Financial
Controls Over Financial Reporting issued by the Institute of
Chartered Accountants of India (“ICAI"). These responsibilities
include the design, implementation and maintenance of adequate
internal Ffinancial controls that were operating effectively
for ensuring the orderly and efficient conduct of its business,
including adherence to the Company’s policies, the safeguarding
of its assets, the prevention and detection of frauds and errors,
the accuracy and completeness of the accounting records,
and the timely preparation of reliable financial information, as
required under the Companies Act, 2013.

Auditor’s Responsibility

Our responsibility is to express an opinion on the Company's
internal financial controls with reference to these financial
statements based on our audit. We conducted our audit in
accordance with the Guidance Note on Audit of Internal Financial
Controls Over Financial Reporting (the “Guidance Note”) and the
Standards on Auditing, as specified under section 143(10) of
the Act, to the extent applicable to an audit of internal financial
controls, both issued by ICAI. Those Standards and the Guidance
Note require that we comply with ethical requirements and plan
and perform the audit to obtain reasonable assurance about
whether adequate internal financial controls with reference to
these financial statements was established and maintained and
if such controls operated effectively in all material respects.
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Our audit involves performing procedures to obtain audit
evidence about the adequacy of the internal financial controls
with reference to these financial statements and their
operating effectiveness. Our audit of internal financial controls
with reference to financial statements included obtaining an
understanding of internal financial controls with reference to
these financial statements, assessing the risk that a material
weakness exists, and testing and evaluating the design and
operating effectiveness of internal control based on the assessed
risk. The procedures selected depend on the auditor’s judgement,
including the assessment of the risks of material misstatement
of the financial statements, whether due to fraud or error.

We believe that the audit evidence we have obtained is sufficient
and appropriate to provide a basis for our audit opinion on the
Company's internal financial controls with reference to these
financial statements.

Meaning of Internal Financial Controls With
Reference to these Financial Statements

A company's internal financial controls with reference to
financial statements is a process designed to provide reasonable
assurance regarding the reliability of financial reporting and
the preparation of financial statements for external purposes
in accordance with generally accepted accounting principles. A
company's internal financial controls with reference to financial
statements includes those policies and procedures that

(1) pertain to the maintenance of records that, in reasonable
detail, accurately and fairly reflect the transactions and
dispositions of the assets of the company;

(2) provide reasonable assurance that transactions are recorded
as necessary to permit preparation of financial statements
in accordance with generally accepted accounting principles,
and that receipts and expenditures of the company are being
made only in accordance with authorisations of management
and directors of the company; and

(3) provide reasonable assurance regarding prevention or
timely detection of unauthorised acquisition, use, or
disposition of the company's assets that could have a
material effect on the financial statements.



Inherent Limitations of Internal Financial Controls
With Reference to Financial Statements

Because of the inherent limitations of internal financial controls
with reference to financial statements, including the possibility
of collusion or improper management override of controls,
material misstatements due to error or fraud may occur and not
be detected. Also, projections of any evaluation of the internal
financial controls with reference to financial statements to
future periods are subject to the risk that the internal financial
control with reference to financial statements may become
inadequate because of changes in conditions, or that the degree
of compliance with the policies or procedures may deteriorate.

Opinion
In our opinion, the Company has, in all material respects,

adequate internal financial controls with reference to financial
statements and such internal financial controls with reference

Independent Auditor’'s Report

FINANCIAL STATEMENT

to financial statements were operating effectively as at March
31, 2024, based on the internal control over financial reporting
criteria established by the Company considering the essential
components of internal control stated in the Guidance Note on
Audit of Internal Financial Controls over Financial Reporting
issued by the Institute of Chartered Accountants of India.

For S.R. Batliboi & Co. LLP
Chartered Accountants
ICAI Firm Registration Number: 301003€/€300005

per Amit Gupta

Partner

Membership Number: 501396
uDIN: 24501396BKFZPL5647
Place of Signature: New Delhi
Date: May 09, 2024
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Balance Sheet

(Al amounts in Rupees Crores, unless otherwise stated)

Particul Note As at As at
articulars no March 31, 2024 March 31, 2023
1) ASSETS 3
A NON-CURRENT ASSETS
) Property, plant and equipment 3 139.57 12718
b)  Capital work-in-progress 3 222.57 82.71
) Intangible assets - 4 1417 18.34
d) Intangible assets under development 4(a) 2.51 3.25
e) Right of use asset - 37 82.05 80.28
f)  Financial assets
(i) Trade receivables 9 10.30 15.82
(ii) Other financial assets 5 17.62 14.80
g) Deferred tax asset (net) 16 3016 25.45
h) DNon current tox assets = 1015
i) Other non current assets 12.61 17.08
) - - (A) 531.56 395.06
B CURRENT ASSETS
) Inventories 7 315.06 284.64
b) Financial assets
(i) " investments 8 3733 -
(ii) Trade receivables 9 461.96 355.98
(iii) Cash and cash equivalents 10 65.69 163.64
(iv) Other bank balances 10(a) 0.64 0.58
(v) Other financial assets 5 3.12 218
c) Current tax assets 11 1.70 11.86
d)  Other current assets - 6 3393 3457
) - o - (B) 919.43 853.45
C Assets held for sale (€) 48 - 16.12
TOTAL ASSETS o - (R)+(B)+(C) 1,450.99 1,264.63
1) "EQUITY AND UIABILITIES o - o
D EQUITY ) )
a) Equity share capital 12 21.34 21.28
b)  Other equity - 3 617.59 563.36
(D) 638.93 584.64
~ URBILITIES B
€ NON-CURRENT LIABILITIES
" 0) Financiai liabilities
(i) Borrowings 14 - -
(i) Lease liabilities 37 64.84 66.70
b) Long term provisions 15 20.84 18.56
) Other non current liabilities 19 8.65 1117
- o (€) ' 94.33 96.43
F CURRENT LIABILITIES o
""a) " Financial liabilities
(i) Borrowings 14 20.87 10.10
(i) " Lease liabilities 37 25.87 20.45
(iii) Trade payables 17
" -total outstanding dues of micro enterprises and smaii ) - 170.67 109.83
- total outstanding dues of creditors other than micro enterprises and small enterprises 373.24 343.14
(iv) Other current financial liabilities - ) - 18 44.99 41.27
b)  Short term provisions 15 30.46 31.14
) Other current liabilities 19 5145 27.63
d) Current tax liabilities . 20 0.18 -
(F 717.73 583.56
G TOTALLIABILITIES (G)=(E)+(F) 812.06 679.99
TOTAL EQUITY AND LIABILITIES (D)+(G) 1,450.99 1,264.63
Material accounting policies o B o 2
The accompanying notes form an integral part of the financial statements.
As per our report of even date attached.
For S.R. Batliboi & Co. LLP For and on behalf of the Board of Directors of Orient Electric Limited
Firm registration number: 301003€ / E300005
Chartered Accountants
Per Amit Gupta C.K. Birla D.D Khetrapal
Partner Chairman and Director Vice Chairman and
Membership No.: 501396 (DIN 00118473) Managing Director
(DIN 02362633)
Saibal Sengupta Hitesh Kumar Jain

Chief Financial Officer
(RCA 54373)

Place: New Delhi

Date: May 09, 2024
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Company Secretary
(F 6241)

Place: New Delhi
Date: May 09, 2024
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FINANCIAL STATEMENT

(Al amounts in Rupees Crores, unless otherwise stated)

Particulars

A)

B)

()
(D)
€)
F)

G)
H)

InCOME

Revenue from operotlons

Other income

Totol income (n)

EXPEnSES

Cost of raw materials and components consumedr

Purchose of traded goods 7

Chonges in inventory of finished goods work-in- progress and truded goods
Emplogee beneﬁts expense

Flnance costs

Deprecratron and amortrsatron expense

Other expenses

Total expenses (B)

Proflt before exceptlonul item und tax for the geur (R- B)
Exceptronul Item

Proflt before tax (C)+(D)

Tclx expense

Current Tax

Fldjustment of tax relating to earlier year

Deferred tax [charge/(credit)]

Profrt for the year (E) (F)
Other comprehenswe |ncome/(|oss)

Other comprehensive income not to be reclassified to proflt or loss in
subsequent penods

Re Meosurement gurns on defined benefrt plons
Income tax effect [(charge)/credlt 7
Other comprehenswe income, net of tux

Totol comprehensrve mcome for the year (G)+(H)
Busrc Eornlngs per equrtg share

D|Iuted Eurmngs per equrtg share

[nomrnol value of share 31 (Prevrours geor 2] -

Material uccountlng policies

Note For the year ended For the year ended
No March 31, 2024 March 31, 2023
21 281212 252917
22 1554 2698
- 2,827.66 2,556.15
23 82802 76205
- 113691 102895
24 793 3318
5 25888 19260
% 2326 2215
27 5002 5350
8 45192 36178
- 2,750.08 2,454.21
77.58 101.94
48 1868 -
- 96.26 101.94
29
' 2886 2544
en
18 065
20.99 26.09
75.27 75.85
31
73 067
©45) (017
1.28 0.50
76.55 76.35
30 353 3.57
- 353 356
2

The accompanying notes form an integral part of the financial statements.
As per our report of even date attached.

For S.R. Batliboi & Co. LLP

Firm registration number: 301003€E / E300005
Chartered Accountants

Per Amit Gupta C.K. Birla

Partner Chairman and Director

Membership No.: 501396 (DIN00118473)
Saibal Sengupta

Chief Financial Officer
(ACA 54373)

Place: New Delhi
Date: May 09, 2024

For and on behalf of the Board of Directors of Orient Electric Limited

D.D Khetrapal
Vice Chairman and
Managing Director
(DIN 02362633)

Hitesh Kumar Jain
Company Secretary
(F 62417)

Place: New Delhi
Date: May 09, 2024
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Statement of Changes in Equity

a) Equity Share Capital
1) Current reporting period

(Al amounts in Rupees Crores, unless otherwise stated)

| No. in Crores | | Amount |
Equity Shares of ¥ 1 each issued, subscribed and fully paid
As at April 01, 2023 21.28 21.28
Change in Equity share capital due to prior period errors - -
Restated balance as at April 1, 2023 21.28 21.28
Changes in Equity share capital during the year
Issue of Equity share capital 0.06 0.06
As at March 31, 2024 21.34 21.34
2) Previous reporting period
No. in Crores Amount
Equity Shares of ¥ 1 each issued, subscribed and fully paid
As at April 01, 2022 21.22 21.22
Change in Equity share capital due to prior period errors - -
Restated balance as at April 1, 2022 21.22 21.22
Changes in Equity share capital during the year
Issue of Equity share capital 0.06 0.06
As at March 31, 2023 21.28 21.28
b) Other Equity
Reserves and Surplus
: . - . Share based
Particulars Capital Securities General Retained S Total
Reserve Premium Reserve Earnings
Reserves
As at April 1, 2022 0.05 254.83 256.70 8.51 520.09
Changes in accounting policies/prior period errors - - - - - -
Restated balance as at April 1, 2022 0.05 - 254.83 256.70 8.51 520.09
Profit for the year - - 75.85 75.85
Other comprehensive income for the year
Re-measurement gains / (losses) on defined benefit plans net - 0.50 0.50
of tax
Total Comprehensive income for the year - - 76.35 - 76.35
Transfer to general reserve - 15.00 (15.00) - -
Addition to employee stock option (net) - - - 0.55 0.55
Final equity dividend (Refer Note 42) - - (26.52) (26.52)
Addition on equity shares issued under employee stock - 12.75 - (3.90) 8.85
option (Refer note 36)
Interim equity dividend (Refer Note 42) - - (15.96) (15.96)
As at March 31, 2023 0.05 12.75 269.83 275.57 5.16 563.36
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Reserves and Surplus

Particulars Capital Securities General Retained Shul;z::‘seen: Total

Reserve Premium Reserve Earnings

Reserves

Changes in accounting policies/prior period errors - - - - - -
Restated balance as at April 1, 2023 0.05 12.75 269.83 275.57 5.16 563.36
Profit for the year - - 75.27 75.27
Other comprehensive income For the year
Re-measurement gains / (losses) on defined benefit plans net - 1.28 1.28
of tax
Total Comprehensive income for the year - - 76.55 76.55
Transfer to general reserve - 15.00 (15.00) - -
Addition to employee stock option (net) - - - (2.67) (2.61)
Final equity dividend (Refer Note 42) - (16.00) (16.00)
Interim equity dividend (Refer Note 42) - - (16.00) (16.00)
Addition on equity shares issued under employee stock option (Refer - 12.29 - 12.29
note 36)
As at March 31, 2024 0.05 25.04 284.83 305.12 2.55 617.59
The accompanying notes form an integral part of the financial statements.
As per our report of even date attached.
For S.R. Batliboi & Co. LLP For and on behalf of the Board of Directors of Orient Electric Limited

Firm registration number: 301003€ / E300005
Chartered Accountants

Per Amit Gupta C.K. Birla
Partner Chairman and Director
Membership No.: 501396 (DIN 00118473)

Saibal Sengupta
Chief Financial Officer
(ACA 54373)

Place: New Delhi

Date: May 09, 2024

D.D Khetrapal
Vice Chairman and
Managing Director
(DIN 02362633)

Hitesh Kumar Jain
Company Secretary
(F 6241)

Place: New Delhi
Date: May 09, 2024
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Cash Flow Statement

(Rl amounts in Rupees Crores, unless otherwise stated)

For the year ended | For the year ended
March 31, 2024 March 31, 2023

Profit before tax 96.26 ' 10194

'Fldj'ustments to reconcile profit befor'e”t'dx to net cash flows : ' '

' .Depreciotion and amortisation expeﬁéé 59.02 ' 53.50
Interest Expense 10.62 7 8.81
(Profit)/Loss on sale of property, pIGVthWEr equipment (net) (17.54) 7 0.37
'Goin on termination of lease contratrtr(rhet) (0.78) 7 (07.49)
'Bod debts / advances written off (nrertr 6f reversals) 0.03 7 0.28
Provision for warranty claims (net) 24.61 7 28.26
Provision For doubtful debts & advances (net) 6.84 ' (3.88)
Provision/liabilities written back (4.85) ' (9.78)
.Emplogee stock option expenses 1.38 7 0.55
'Foir valuation impact of security debrcr)érit (net) (0.10) 7 (0.13)
Interest income (7.31) ' (11.49)
Unrealised gain on fair valuation ofrfrirnrdncial instruments (net) (0.12) 7 o
Unrealised exchange (gain)/loss (nert)V : 0.14 7 (0;02)

'Opérating profit before working capifﬁi thonges 168.20 167.92

Wofking capital adjustments :

' 'Increase/(Decreose) in trade pagoblre's' B 95.86 ' 13.37
'Increase/(Decreose) in financial Iiubirlri'ti'és 1.60 ' (2;80)
'Increase/(DecreGse) in non Finonciulrlri'dbilities 21.30 ' (3.91)
'Increuse/(Decreose) in provisions (21.28) ' (31'.03)
'(Increase)/Decrease ininventories (30.42) 41.43
'(Increose)/Decrease in trade receivdbiéﬁ (107.50) ' 47.59
.(Increase)/DecreGse in financial Gssértrs” (3.00) 7 (0.81)
.(Increase)/Decreose in non Finqnciolrdrsrsrets (0.84) (7.14)

'Cus'h generated from operations 123.92 224.62

" Income tax paid (net of refund) (5.66) (34.89)

'net' cash Flow from operating octiviti'e”s” 118.26 189.73

(B) INVESTING ACTIVITIES:

' 'Purchose of property, plant and eqUibrﬁent and intangibles (including work in (174.88) 7 (1137.85)

progress and capital advances)
.Proceeds from sale of property, plohrtrdrnd equipment 34.92 7 0.26
Proceeds/(Payments) for/to term derprtr)rsrits with banks (0.37) 7 (5.81)
Investment with Mutual Fund (255.00) 7 o
Proceeds from sale of Investments (MlVJVIZUG| Fund) 217.79 ' o
Interest received 7.02 7 9.46

Net Cash Flows From / (Used in) Investing Activities (170.52) (109.94)
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(Rl amounts in Rupees Crores, unless otherwise stated)

For the year ended | For the year ended
March 31, 2024 March 31, 2023

(C) FINANCING ACTIVITIES :

Proceeds from share capital issued 0.06 0.06
'Proceeds from securities premium 8.30 8.85
.Repogment of principal portion of lease liabilities (22.20) (19.13)
'Proceeds/(Repogment) of short term borrowings (net) 10.77 (4.62)
.Repogment of interest portion of lease liabilities (6.88) (5.44)
.Interest expense paid (3.74) (3.37)
'Dividends paid (32.00) (42.48)
'net' Cash Flows From/(used in) Financing Activities (45.69) (66.13)
'net' Increase / (Decrease) in Cash & Cash Equivalents (R+B+C) (97.95) 13.66
7 'Cosh & Cash Equivalents at the beginning of the year 163.64 149.98
'Cus'h & Cash Equivalents at the end of the year (Refer note 10) 65.69 163.64
Notes:

i)  The above Cash flow statement has been prepared under the “Indirect Method” as set out in Indian Accounting Standard-7,
"Statement of Cash Flows".

The accompanying notes form an integral part of the financial statements.
As per our report of even date attached.

For S.R. Batliboi & Co. LLP For and on behalf of the Board of Directors of Orient Electric Limited
Firm registration number: 301003€ / E300005
Chartered Accountants

Per Amit Gupta C.K. Birla D.D Khetrapal

Partner Chairman and Director Vice Chairman and

Membership No.: 501396 (DIN 00118473) Managing Director

(DIN 02362633)

Saibal Sengupta Hitesh Kumar Jain
Chief Financial Officer Company Secretary
(RCA 54373) (F 6241)

Place: New Delhi Place: New Delhi

Date: May 09, 2024 Date: May 09, 2024
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Corporate information

The Company was incorporated on October 10, 2016 and was a subsidiary of Orient Paper & Industries Ltd. (OPIL). A scheme
of arrangement was filed with the National Company Law Tribunal to demerge the consumer electric business of the holding
Company (OPIL) by transferring the same on a going concern basis to the Company w.e.f. March 1, 2017, which was subsequently
approved by the National Company Law Tribunal.

Pursuant to Scheme of Arrangement, shares held by the demerged Company were cancelled and post demerger, the Company
is no more a subsidiary of OPIL.

The Company is a public company domiciled in India and is incorporated under the provisions of the Companies Act applicable
in India. The Company shares are listed on two recognised stock exchanges in India. The registered office of the Company is
located at Unit VIII, Plot 7, Bhoinagar, Bhubneswar, Odisha.

The Company is primarily engaged in manufacture/purchase and sale of Electrical Consumer Durables, Lighting & Switchgear
products. The Company presently has manufacturing facilities at Faridabad, Noida and Kolkata.

These financial statements were authorised for issue in accordance with a resolution of the Board of Directors on May 09, 2024.

Material accounting policies
Basis of preparation

The financial statements of the Company have been prepared in accordance with Indian Accounting Standards (IND AS) notified
under the section 133 of the Companies Act 2013 (the Act) read with Companies (Indian Accounting Standards) Rule 2015 (as
amended from time to time) and other relevant provision of the Act. The financial statements have been prepared on a historical
cost basis, except for the following assets and liabilities:

i)  Certain financial assets and liabilities that is measured at fair value
i)  Defined benefit plans-plan assets are measured at fair value

The financial statements are presented in Indian Rupees ('INR') and all values are rounded to nearest crore (INR 00,00,000) upto
two decimal places, except when otherwise indicated.

Current versus non-current classification

The Company presents assets and liabilities in the balance sheet based on current / non- current classification. An asset is
treated as current when it is:

- Expected to be realised or intended to be sold or consumed in normal operating cycle
- Held primarily for purpose of trading
- Expected to be realised within twelve months after the reporting period, or

- cash or cash equivalent unless restricted from being exchanged or used to settle a liability for at least twelve months after
the reporting period

All other assets are classified as non-current.

A liability is current when:

- It is expected to be settled in normal operating cycle

- It is held primarily for purpose of trading

- It is due to be settled within twelve months after the reporting period, or

- There is no unconditional right to defer the settlement of the liability for at least twelve months after the reporting period
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All other liabilities are classified as non-current.
Deferred tax assets and deferred tax liabilities are classified as non- current assets and liabilities.

The operating cycle is the time between the acquisition of assets for processing and their realisation in cash and cash equivalents.
The Company has identified twelve months as its operating cycle.

¢. Property, plant and equipment

Property, Plant and equipment including capital work in progress are stated at cost, less accumulated depreciation and accumulated
impairment losses, if any. The cost comprises of purchase price, taxes, duties, freight and other incidental expenses directly attributable
and related to acquisition and installation of the concerned assets and are further adjusted by the amount of tax credit availed wherever
applicable. The Company identifies and determines cost of each component/ part of the asset separately, if the component/ part have
a cost which is significant to the total cost of the asset and has useful life that is materially different from that of the remaining asset.
Similarly, when significant parts of plant and equipment are required to be replaced at intervals or when a major inspection/overhauling
is required to be performed, such cost of replacement or inspection is capitalised (if the recognition criteria is satisfied) in the carrying
amount of plant and equipment as a replacement cost or cost of major inspection/overhauling, as the case may be and depreciated
separately based on their specific useful life. Likewise, when a major inspection is performed, its cost is recognised in the carrying
amount of the plant and equipment as a replacement if the recognition criteria are satisfied. All other repair and maintenance costs are
recognised in statement of profit and loss as incurred. The present value of the expected cost for the decommissioning of an asset after
its use is included in the cost of the respective asset if the recognition criteria for a provision are met.

Subsequent expenditure related to an item of fixed asset is added to its book value only if it increases the future benefits from
the existing asset beyond its previously assessed standard of performance. All other expenses on existing fixed assets, including
dau-to-day repair and maintenance expenditure and cost of replacing parts, are charged to the statement of profit and loss for
the period during which such expenses are incurred.

Items of stores and spares that meet the definition of property, plant and equipment are capitalized at cost and depreciated over
their useful life. Otherwise, such items are classified as inventories.

An item of property, plant and equipment and any significant part initially recognised is derecognised upon disposal or when no
future economic benefits are expected from its use or disposal. Any gain or loss arising on derecognition of the asset (calculated
as the difference between the net disposal proceeds and the carrying amount of the asset) is included in the statement of profit
and loss when the asset is derecognised.

The residual values, useful lives and methods of depreciation of property, plant and equipment are reviewed at each financial
year end and adjusted prospectively, if appropriate.

Property, plant and equipment held for sale is valued at lower of their carrying amount and net realizable value. Any write-down
is recognised in the statement of profit and loss.

Depreciation on property, plant and equipment is provided on pro-rata basis with reference to the date of addition/disposal on
straight-line method using the useful lives of the assets estimated by management based on technical evaluation; these rates
are in certain cases differ from the lives prescribed under Schedule Il of the Act.

The Company has used the following useful lives to provide depreciation:

Useful Lives

Useful Lives as per estimated by the

Class of Asset

Schedule Il
management (years)
Factory Buildings 30 30
Non-Factory Buildings 680  5to60
Plant and equipment 15  3to25
Furniture G Fixtures 1031010
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Useful Lives as per Useful Lives

Class of Asset P estimated by the
Schedule Il

management (years)

Comprurterrrsr(includedinofficegqgipment) VVVVVVVVVV N S 73t076 - 3

Office Equipment S S

Vehicles 8 8

Leasehold improvements are depreciated over the lease period.

Intangible assets

Intangible assets acquired separately are measured on initial recognition at cost. Following initial recognition, intangible assets
are carried at cost less accumulated amortization and accumulated impairment losses, if anuy. Internally generated intangible
assets, excluding capitalized development costs, are not capitalized and expenditure is reflected in the Statement of Profit and
Loss in the year in which the expenditure is incurred.

The useful lives of intangible assets are assessed as either finite or indefinite.

Intangible assets with finite lives are amortised over the useful economic lives and assessed for impairment whenever there is
an indication that the intangible asset may be impaired. The amortisation period and the amortisation method for an intangible
asset with a finite useful life are reviewed at least at the end of each reporting period. Changes in the expected useful life or the
expected pattern of consumption of future economic benefits embodied in the asset are considered to modify the amortisation
period or method, as appropriate, and are treated as changes in accounting estimates.

Intangible assets with indefinite useful lives are not amortised, but are tested for impairment annually, either individually or at
the cash-generating unit level. The assessment of indefinite life is reviewed annually to determine whether the indefinite life
continues to be supportable. If not, the change in useful life from indefinite to finite is made on a prospective basis.

Gains or losses arising from derecognition of an intangible asset are measured as the difference between the net disposal
proceeds and the carrying amount of the asset and are recognized in the Statement of Profit and Loss.

Intangible assets being specialised Software and Technical Know-how are amortised on a straight line basis over their useful
life (estimated by the management) of 3 to 5 years and 10 years respectively.

Leases

The Company assesses at contract inception whether a contract is, or contains, a lease. That is, if the contract conveys the right
to control the use of an identified asset for a period of time in exchange for consideration.

Where the Company is lessee

The Company applies a single recognition and measurement approach for all leases, except for short-term leases and leases of
low-value assets. The Company recognises lease liabilities to make lease payments and right-of-use assets representing the
right to use the underlying assets.

(i) Right to use assets

The Company recognises right-of-use assets at the commencement date of the lease (i.e., the date when the underlying
asset is available for use). Right-of-use assets are measured at cost, less any accumulated depreciation and impairment
losses, and adjusted for any remeasurement of lease liabilities. The cost of right-of-use assets includes the amount of lease
liabilities recognised, initial direct costs incurred, and lease payments made at or before the commencement date less any



Notes to the financial statements

FINANCIAL STATEMENT

Notes to the financial statements

for the year ended March 31, 2024

(ii)

lease incentives received. Right-of-use assets are depreciated on a straight-line basis over the shorter of the lease term
and the estimated useful lives of the assets, as follows:

Useful Lives

Class of asset estimated by the
management (years)

Leased Prgmises VVVVVVVVVVVVVVVVVVVVVVV - 2-10
Leased broadband line 9

IF ownership of the leased asset transfers to the Company at the end of the lease term or the cost reflects the exercise of
a purchase option, depreciation is calculated using the estimated useful life of the asset.

The right-of-use assets are also subject to impairment. Refer to the accounting policies in section (g) Impairment of non-
financial assets.

Lease Liabilities

At the commencement date of the lease, the Company recognises lease liabilities measured at the present value of lease
pauments to be made over the lease term. The lease payments include fixed payments (including in substance fixed
payments) less any lease incentives receivable, variable lease payments that depend on an index or a rate, and amounts
expected to be paid under residual value guarantees. The lease payments also include the exercise price of a purchase
option reasonably certain to be exercised by the Company and payments of penalties for terminating the lease, if the lease
term reflects the Company exercising the option to terminate. Variable lease payments that do not depend on an index
or a rate are recognised as expenses (unless they are incurred to produce inventories) in the period in which the event or
condition that triggers the payment occurs.

In calculating the present value of lease pauments, the Company uses its incremental borrowing rate at the lease commencement
date because the interest rate implicit in the lease is not readily determinable. After the commencement date, the amount of
lease liabilities is increased to reflect the accretion of interest and reduced for the lease payments made. In addition, the carrying
amount of lease liabilities is remeasured if there is a modification, a change in the lease term, a change in the lease payments
(e.g. changes to future payments resulting from a change in an index or rate used to determine such lease payments) or a
change in the assessment of an option to purchase the underlying asset.

Where the Company is the lessor-

Leases in which the Company does not transfer substantially all the risks and rewards of ownership of an asset are
classified as operating leases. Assets subject to operating leases are included in Property, plant & equipment. Lease income
on an operating lease is recognized in the Statement of Profit and Loss on a straight-line basis over the lease term. Costs,
including depreciation, are recognized as an expense in the Statement of Profit and Loss.

Short-term leases and leases of low-value assets

The Company applies the short-term lease recognition exemption to its short-term leases contracts (i.e., those leases that
have a lease term of 12 months or less from the commencement date and do not contain a purchase option). It also applies
the lease of low-value assets recognition exemption to leases of office equipment that are considered to be low value.
Lease payments on short-term leases and leases of low-value assets are recognised as expense on a straight-line basis
over the lease term.

f. Borrowing costs

Borrowing cost includes interest, amortization of ancillary costs incurred in connection with the borrowings and exchange
differences to the extent they are regarded as an adjustment to the interest cost.

Borrowing costs directly attributable to the acquisition or construction of an asset that necessarily takes a substantial period of
time to get ready for its intended use are capitalized as part of the cost of the asset. All other borrowing costs are expensed in
the year they occur.
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Impairment of non-financial assets

The Company assesses at each reporting date whether there is an indication that an asset may be impaired. If any indication
exists, or when annual impairment testing for an asset is required, the Company estimates the asset's recoverable amount.
An asset's recoverable amount is the higher of an asset's or cash-generating unit's (CGU) Fair value less costs of disposal
and its value in use. The recoverable amount is determined for an individual asset, unless the asset does not generate cash
inflows that are largely independent of those from other assets or Companies of assets. Where the carrying amount of an asset
or CGU exceeds its recoverable amount, the asset is considered impaired and is written down to its recoverable amount. In
assessing value in use, the estimated future cash flows are discounted to their present value using a pre-tax discount rate that
reflects current market assessments of the time value of money and the risks specific to the asset. In determining net selling
price, recent market transactions are taken into account, if available. If no such transactions can be identified, an appropriate
valuation model is used.

The Company bases its impairment calculation on detailed budgets and forecast calculations which are prepared separately
for each of the Company’s cash-generating units to which the individual assets are allocated. Impairment losses of continuing
operations, including impairment on inventories, are recognised in the Statement of Profit and Loss.

For assets, an assessment is made at each reporting date to determine whether there is an indication that previously recognised
impairment losses no longer exist or have decreased. If such indication exists, the Company estimates the asset's or CGU's
recoverable amount. A previously recognised impairment loss is reversed only if there has been a change in the assumptions
used to determine the asset's recoverable amount since the last impairment loss was recognised. The reversal is limited so that
the carrying amount of the asset does not exceed its recoverable amount, nor exceed the carrying amount that would have been
determined, net of depreciation, had no impairment loss been recognised for the asset in prior years. Such reversal is recognised
in the Statement of Profit and Loss.

Intangible assets with indefinite useful lives are tested for impairment annually either individually or at the CGU level, as
appropriate, and when circumstances indicate that the carrying value may be impaired.

After impairment, depreciation is provided on the revised carrying amount of the asset over its remaining useful life.

Government grants

Grants and subsidies from the government are recognized when there is reasonable assurance that (i) the Company will comply
with the conditions attached to them, and (ii) the grant/subsidy will be received.

When the grant or subsidy relates to revenue, it is recognized as income on a systematic basis in the Statement of Profit and
Loss over the periods necessary to match them with the related costs, which they are intended to compensate. Where the grant
relates to an asset, it is recognised as income in equal amounts over the expected useful life of the related asset.

When the Company receives grants of non-monetary assets, the asset and the grant are recorded at fair value amounts and
released to the Statement of Profit and Loss over the expected useful life in a pattern of consumption of the benefit of the
underlying asset i.e. by equal annual instalments. When loans or similar assistance are provided by governments or related
institutions, with an interest rate below the current applicable market rate, the effect of this fFavourable interest is regarded
as a government grant. The loan or assistance is initially recognised and measured at fair value and the government grant is
measured as the difference between the initial carrying value of the loan and the proceeds received. The loan is subsequently
measured as per the accounting policy applicable to financial liabilities.

Inventories

Raw materials, components, stores and spares are valued at lower of cost and net realizable value. However, materials and
other items held for use in the production of inventories are not written down below cost if the finished products in which they
will be incorporated are expected to be sold at or above cost. Cost of raw materials, components, stores and spares is determined
on moving weighted average method.
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Work-in-progress and finished goods are valued at lower of cost and net realizable value. Cost includes direct materials and
labour and a proportion of manufacturing overheads based on normal operating capacity. Cost of finished goods is determined
on standard cost basis.

Traded goods are valued at lower of cost and net realizable value. Cost of purchase and other costs in bringing the inventories
to their present location and condition. Cost of traded goods is determined on weighted average basis.

Saleable scrap, whose cost is not identifiable, is valued at net realisable value.
Stores and Spares which do not meet the definition of property, plant and equipment are accounted as inventories.

Net realizable value is the estimated selling price in the ordinary course of business, less estimated costs of completion and
estimated costs necessary to make the sale.

i- Revenue from contract with customers

Revenue from contracts with customers is recognised when control of the goods are transferred to the customer at an amount
that reflects the consideration to which the Company expects to be entitled in exchange for those goods. The Company has
generally concluded that it is the principal in its revenue arrangements because it typically controls the goods before transferring
them to the customer.

The disclosures of significant accounting judgements, estimates and assumptions relating to revenue from contracts with
customers are provided in Note 2.1.

Sale of Goods

Revenue from sale of goods is recognised at the point in time when control of the goods is transferred to the customer, generally
on delivery of the goods.

The Company considers whether there are other promises in the contract that are separate performance obligations to which a
portion of the transaction price needs to be allocated (e.g., warranties, Sales points). In determining the transaction price for the
sale of goods, the Company considers the effects of variable consideration, the existence of significant financing components,
noncash consideration, and consideration payable to the customer (if any).

Variable consideration

IF the consideration in a contract includes a variable amount, the Company estimates the amount of consideration to which it will
be entitled in exchange for transferring the goods to the customer. The variable consideration is estimated at contract inception
and constrained until it is highly probable that a significant revenue reversal in the amount of cumulative revenue recognised will
not occur when the associated uncertainty with the variable consideration is subsequently resolved. Some contracts for the sale of
goods provide customers with volume rebates. The volume rebates give rise to variable consideration.

- Volume rebates

The Company provides retrospective volume rebates to certain customers once the quantity of products purchased during
the period exceeds a threshold specified in the contract. Rebates are offset against amounts payable by the customer. To
estimate the variable consideration for the expected future rebates, the Company applies the most likely amount method
for contracts with a single-volume threshold and the expected value method for contracts with more than one volume
threshold. The selected method that best predicts the amount of variable consideration is primarily driven by the number
of volume thresholds contained in the contract. The Company then applies the requirements on constraining estimates of
variable consideration and recognises a refund liability for the expected future rebates.

- Significant financing component

The Company receives short-term advances from its customers. Using the practical expedient in Ind AS 115, the Company
does not adjust the promised amount of consideration for the effects of a significant financing component if it expects, at
contract inception, that the period between the transfer of the promised goods to the customer and when the customer
pays for that goods will be one year or less.
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Warranty obligations

The Company typically provides warranties for general repairs of defects that existed at the time of sale, as required by law.
These assurance-type warranties are accounted for under Ind AS 37 Provisions, Contingent Liabilities and Contingent Assets.
Refer to the accounting policy on warranty provisions.

In some contracts, the Company provides warranty to the customers. The warranty is accounted for as a separate performance
obligation and a portion of the transaction price is allocated. The performance obligation for the warranty service is satisfied
based on time elapsed.

Sales points programme

The Company has a sales point programme, which allows customers to accumulate points that can be redeemed for free
products. The sales points give rise to a separate performance obligation as they provide a material right to the customer.
A portion of the transaction price is allocated to the sales points awarded to customers based on relative stand-alone selling
price and recognised as a contract liability until the points are redeemed. Revenue is recognised upon redemption of products
by the customer.

When estimating the stand-alone selling price of the sales points, the Company considers the likelihood that the customer
will redeem the points. The Company updates its estimates of the points that will be redeemed on a quarterly basis and any
adjustments to the contract liability balance are charged against revenue.

Sales of Services

Revenue from installation and maintenance services are recognised at point of time upon completion of services.

Trade receivables

A receivable represents the Company's right to an amount of consideration that is unconditional (i.e., only the passage of time
is required before payment of the consideration is due). Refer to accounting policies of financial assets - ‘financial instruments
- initial recognition and subsequent measurement’.

Contract liabilities

A contract liability is the obligation to transfer goods to a customer for which the Company has received consideration (or an
amount of consideration is due) from the customer. If a customer pays consideration before the Company transfers goods to
the customer, a contract liability is recognised when the payment is made or the payment is due (whichever is earlier). Contract
liabilities are recognised as revenue when the Company performs under the contract.

Refund liabilities

A refund liability is the obligation to refund some or all of the consideration received (or receivable) from the customer and
is measured at the amount the Company ultimately expects it will have to return to the customer. The Company updates its
estimates of refund liabilities (and the corresponding change in the transaction price) at the end of each reporting period. Refer
to above accounting policy on variable consideration.

Other revenue streams
- Interest Income

For all debt instruments measured either at amortised cost or at fair value through other comprehensive income, interest
income is recorded using the effective interest rate (EIR). EIR is the rate that exactly discounts the estimated future cash
payments or receipts over the expected life of the financial instrument or a shorter period, where appropriate, to the gross
carrying amount of the financial asset or to the amortised cost of a financial liability. When calculating the effective interest
rate, the Company estimates the expected cash flows by considering all the contractual terms of the financial instrument
(For example, prepayment, extension, call and similar options) but does not consider the expected credit losses. Interest
income is included in other income in the statement of profit and loss.
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- Export Benefits

Export benefits arising from Duty Drawback scheme, Merchandise Export Incentive Scheme, Focus Market Scheme are
recognised on shipment of direct exports. Revenue from exports benefits measured at the fair value of consideration
received or receivable.

l.  Foreign currency transactions and balances

The financial statements are presented in INR, which is the Company's functional currency.

Foreign currency transactions are initially recorded at functional currency's spot rates at the date the transaction first qualifies
for recognition.

Foreign currency monetary items are translated using the functional currency spot rates prevailing at the reporting date. Non-
monetary items, which are measured in terms of historical cost denominated in a foreign currency, are reported using the
exchange rate at the date of the transaction. Non-monetary items, which are measured at fair value or other similar valuation
denominated in a foreign currency, are translated using the exchange rate at the date when such value was determined.

Exchange differences arising on the settlement or translation of monetary items are recognized in the Statement of Profit and
Loss in the period in which they arise.

m. Employee benefits
i.  Short-term obligations

Liabilities for wages and salaries, including non-monetary benefits that are expected to be settled wholly within twelve
months after the end of the period in which the employees render the related service are recognised in respect of employee
service upto the end of the reporting period and are measured at the amount expected to be paid when the liabilities are
settled. The liabilities are presented as current employee benefit obligations in the balance sheet.

ii. Other long-term employee benefit obligations
- Gratuity

Gratuity liability is defined benefit obligation and is provided for on the basis of an actuarial valuation on projected
unit credit (PUC) method made at the end of each financial year. The Company's gratuity fund scheme is managed by
trust maintained with Insurance companies to cover the gratuity liability of the employees and premium paid to such
insurance companies is charged to the statement of profit and loss.

Remeasurements, comprising of actuarial gains and losses, the effect of the asset ceiling, excluding amounts included
in net interest on the net defined benefit liability and the return on plan assets (excluding amounts included in net
interest on the net defined benefit liability), are recognised immediately in the balance sheet with a corresponding
debit or credit to retained earnings through OCl in the period in which they occur. Remeasurements are not reclassified
to profit or loss in subsequent periods.

Net interest is calculated by applying the discount rate to the net defined benefit liability or asset. The Company
recognises the following changes in the net defined benefit obligation as an expense in the statement of profit and loss:

e Service costs comprising current service costs, past-service costs, gains and losses on curtailments and non-
routine settlements

e Netinterest expense or income

- Provident fund and Superannuation fund

Retirement benefit in the Form of Provident Fund, ESI and Superannuation Fund are defined contribution schemes. The
Company has no obligation, other than the contribution payable to the fund. The Company recognizes contribution
payable through provident fund scheme as an expense, when an employee renders the related services. If the
contribution payable to scheme for service received before the balance sheet date exceeds the contribution already
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paid, the deficit payable to the scheme is recognised as liability after deducting the contribution already paid. If the
contribution already paid exceeds the contribution due for services received before the balance sheet date, then
excess is recognised as an asset to the extent that the prepayment will lead to, for example, a reduction in future
payment or a cash refund.

- Compensated Absences

Accumulated leave, which is expected to be utilized within the next 12 months, is treated as short-term employee
benefit. The Company measures the expected cost of such absences as the additional amount that it expects to pay
as a result of the unused entitlement that has accumulated at the reporting date.

The Company treats accumulated leave expected to be carried forward beyond twelve months, as long-term employee
benefit for measurement purposes. Such long-term compensated absences are provided for based on the actuarial
valuation using the projected unit credit method at the year-end. Actuarial gains/losses are immediately taken to
the Statement of Profit and Loss and are not deferred. The Company presents the leave as a current liability in the
balance sheet, to the extent it does not have an unconditional right to defer its settlement for 12 months after the
reporting date. Where Company has the unconditional legal and contractual right to defer the settlement for a period
beyond 12 months, the same is presented as non-current liability.

Share based payments

Employees (including senior executives) of the Company receive remuneration in the form of share-based payments, whereby
employees render services as consideration for equity instruments (equity-settled transactions).

Equity-settled transactions

The cost of equity-settled transactions is determined by the fair value at the date when the grant is made using an appropriate
valuation model. That cost is recognised as employee benefits expense in the statement of profit and loss together with a
corresponding increase in other equity as ‘Share based payments reserve’ in lines with requirement as per Ind AS 102 (Share
based payments), over the period in which the performance and/or service conditions are fulfilled. The cumulative expense
recognised for equity settled transactions at each reporting date until the vesting date reflects the extent to which the vesting
period has expired and the Company's best estimate of the number of equity instruments that will vltimately vest. The statement
of profit and loss expense or credit for a period represents the movement in cumulative expense recognised as at the beginning
and end of that period and is recognised in employee benefits expense.

Service and non-market performance conditions are not taken into account when determining the grant date fair value of
awards, but the likelihood of the conditions being met is assessed as part of the Company's best estimate of the number of
equity instruments that will ultimately vest. Market performance conditions are reflected within the grant date fair value.
Any other conditions attached to an award, but without an associated service requirement, are considered to be non-vesting
conditions. Non-vesting conditions are reflected in the fair value of an award and lead to an immediate expensing of an award
unless there are also service and/or performance conditions.

No expense is recognised for awards that do not ultimately vest because non-market performance and/or service conditions
have not been met. Where awards include a market or non-vesting condition, the transactions are treated as vested
irrespective of whether the market or non-vesting condition is satisfied, provided that all other performance and/or service
conditions are satisfied.

When the terms of an equity-settled award are modified, the minimum expense recognised is the expense had the terms had not
been modified, if the original terms of the award are met. An additional expense is recognised for any modification that increases
the total fair value of the share-based payment transaction, or is otherwise beneficial to the employee as measured at the date
of modification. Where an award is cancelled by the entity or by the counterparty, any remaining element of the fair value of the
award is expensed immediately through profit or loss.

The dilutive effect of outstanding options is reflected as additional share dilution in the computation of diluted earnings per share.
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Income taxes

Tax expense comprises current and deferred tax. Current income-tax is measured at the amount expected to be paid to or
recovered from the taxation authorities. The tax rates and tax laws used to compute the amount are those that are enacted
or substantively enacted, at the reporting date. Current income tax relating to items recognised outside Statement of Profit
and Loss is recognised outside Statement of Profit and Loss (either in other comprehensive income or in equity). Management
periodically evaluates positions taken in the tax returns with respect to situations in which applicable tax regulations are subject
to interpretation and establishes provisions where appropriate.

Deferred tax is provided using the liability method on temporary differences between the tax bases of assets and liabilities and
their carrying amounts for financial reporting purposes at the reporting date. Deferred tax is measured using the tax rates and
the tax laws enacted or substantively enacted at the reporting date. Deferred tax relating to items recognised outside Statement
of Profit and Loss is recognised outside Statement of Profit and Loss (either in other comprehensive income or in equity).

Deferred tax liabilities are recognized for all taxable temporary differences. Deferred tax assets are recognized for all deductible
temporary differences, the carry forward of unused tax credits and any unused tax losses. Deferred tax assets are recognised
to the extent that it is probable that taxable profit will be available against which the deductible temporary differences, and the
carry forward of unused tax credits and unused tax losses can be utilised.

The carrying amount of deferred tax assets is reviewed at each reporting date and reduced to the extent that it is no longer
probable that sufficient taxable profit will be available to allow all or part of the deferred tax asset to be utilised. Unrecognised
deferred tax assets are re-assessed at each reporting date and are recognised to the extent that it has become probable that
future taxable profits will allow the deferred tax asset to be recovered.

Segment reporting

Identification of segments

The Company’s operating businesses are organized and managed separately according to the nature of products and services
provided, with each segment representing a strategic business unit that offers different products and serves different markets.
The analysis of geographical segments is based on the areas in which the customers of the Company are located.

Allocation of common costs

Common allocable costs are allocated to each segment on a case to case basis applying the ratio, appropriate to each relevant
case. Revenue and expenses, which relate to the enterprise as a whole and are not allocable to segment on a reasonable basis,
are included under the head “Unallocated”.

Unallocated items

Unallocated items include general corporate income and expense items which are not allocated to any business segment.

Segment accounting policies

The Company prepares its segment information in conformity with the accounting policies adopted for preparing and presenting
the financial statements of the Company as a whole.

Earnings Per Share

Basic earnings per share are calculated by dividing the net profit or loss for the year attributable to equity shareholders by the

weighted average number of equity shares outstanding during the year.

For the purpose of calculating diluted earnings per share, the net profit or loss for the year attributable to equity shareholders
and the weighted average number of shares outstanding during the year are adjusted for the effects of all dilutive potential
equity shares.
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Provisions and contingent liabilities

General Provisions

A provision is recognised when the Company has a present obligation (legal or constructive) as a result of past event, it is
probable that an outflow of resources embodying economic benefits will be required to settle the obligation and a reliable
estimate can be made of the amount of the obligation. These estimates are reviewed at each reporting date and adjusted
to reflect the current best estimates. If the effect of the time value of money is material, provisions are discounted using a
current pre-tax rate that reflects, when appropriate, the risks specific to the liability. When discounting is used, the increase
in the provision due to the passage of time is recognised as a finance cost.

Warranty Provisions

Provisions for warranty-related costs are recognised when the product is sold or service provided. Provision is based
on technical estimates by the management based on past trends. The estimate of such warranty-related costs is
revised annually.

Contingent liabilities

A contingent liability is a possible obligation that arises from past events whose existence will be confirmed by the
occurrence or non-occurrence of one or more uncertain future events beyond the control of the Company or a present
obligation that is not recognised because it is not probable that an outflow of resources will be required to settle the
obligation. A contingent liability also arises in extremely rare cases where there is a liability that cannot be recognised
because it cannot be measured reliably. The Company does not recognize a contingent liability but discloses its existence
in the financial statements.

Provisions, contingent liabilities, contingent assets and commitments are reviewed at each balance sheet date.

Cash and cash equivalents

Cash and cash equivalents comprise cash at bank and in hand and short-term deposits with an original maturity of three months
or less, which are subject to an insignificant risk of changes in value.

Financial instruments

A financial instrument is any contract that gives rise to a financial asset of one entity and a financial liability or equity instrument
of another entity.

Financial Assets
Initial recognition and measurement

All financial assets are recognised initially at Fair value plus, in the case of financial assets not recorded at fair value
through profit or loss, transaction costs that are attributable to the acquisition of the financial asset. Financial assets are
classified, at initial recognition and subsequently measured at amortised cost, fair value through other comprehensive
income (OClI), and Fair value through profit or loss.

The classification of financial assets at initial recognition depends on the financial asset's contractual cash flow
characteristics and the Company’s business model for managing them. With the exception of trade receivables that do
not contain a significant financing component or for which the Company has applied the practical expedient, the Company
initially measures a financial asset at its fair value plus, in the case of a financial asset not at fair value through profit or
loss, transaction costs. Trade receivables that do not contain a significant financing component or for which the Company
has applied the practical expedient are measured at the transaction price determined under Ind AS 115. Refer to the
accounting policies on Revenue from contracts with customers.

In order for a financial asset to be classified and measured at amortised cost or fair value through OC, it needs to give
rise to cash flows that are ‘solely payments of principal and interest (SPPI)' on the principal amount outstanding. This
assessment is referred to as the SPPI test and is performed at an instrument level.
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The Company's business model for managing financial assets refers to how it manages its financial assets in order to
generate cash flows. The business model determines whether cash flows will result from collecting contractual cash flows,
selling the financial assets, or both.

Purchases or sales of financial assets that require delivery of assets within a time frame established by regulation or
convention in the market place (regular way trades) are recognised on the trade date, i.e., the date that the Company
commits to purchase or sell the asset.

Subsequent measurement

For purposes of subsequent measurement financial assets are classified in following categories:

- Debt instruments at fair value through profit and loss (FVTPL)

- Debt instruments at fair value through other comprehensive income (FVTOCI)

- Debt instruments at amortized cost

- Equity instruments

Where assets are measured at fair value, gains and losses are either recognised entirely in the statement of profit and
loss (i.e. fair value through profit or loss), or recognised in other comprehensive income (i.e. fair value through other
comprehensive income). For investment in debt instruments, this will depend on the business model in which the investment
is held. For investment in equity instruments, this will depend on whether the Company has made an irrevocable election
at the time of initial recognition to account for equity instruments at FVTOCI.

Debt instruments at amortized cost

A Debt instrument is measured at amortized cost if both the following conditions are met:
- The asset is held within a business model whose objective is to hold assets for collecting contractual cash flows, and

- Contractual terms of the asset give rise on specified dates to cash flows that are solely payments of principal and
interest (SPPI) on the principal amount outstanding.

This category is most relevant to the Company. After initial measurement, such financial assets are subsequently measured
at amortized cost using the effective interest rate (EIR) method. Amortised cost is calculated by taking into account any
discount or premium on acquisition and fees or costs that are an integral part of EIR. EIR is the rate that exactly discounts
the estimated future cash receipts over the expected life of the financial instrument or a shorter period, where appropriate,
to the gross carrying amount of the financial asset. When calculating the effective interest rate, the Company estimates the
expected cash flows by considering all the contractual terms of the financial instrument but does not consider the expected
credit losses. The EIR amortization is included in finance income in profit or loss. The losses arising from impairment are
recognised in the profit or loss. This category generally applies to trade and other receivables.

Debt instruments at fair value through OCI

A Debt instrument is measured at fair value through other comprehensive income if Following criteria are met;

- Business Model Test: The objective of financial instrument is achieved by both collecting contractual cash flows and
for selling financial assets.

- Cash flow characteristics test: The contractual terms of the Debt instrument give rise on specific dates to cash
flows that are solely payments of principal and interest on principal amount outstanding.

Debt instrument included within the FVTOCI category are measured initially as well as at each reporting date at fair value.
Fair value movements are recognised in the other comprehensive income (OCl), except for the recognition of interest
income, impairment gains or losses and foreign exchange gains or losses which are recognised in statement of profit
and loss. On derecognition of asset, cumulative gain or loss previously recognised in OCl is reclassified from the equity to
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statement of profit and loss. Interest earned whilst holding FVTOCI financial asset is reported as interest income using
the EIR method.

Debt instruments at FVTPL

FVTPL is a residual category for financial instruments. Any financial instrument, which does not meet the criteria for
amortized cost or FVTOCI, is classified as at FVTPL. In addition, the Company may elect to designate a debt instrument,
which otherwise meets amortized cost or FVTOCI criteria, as at FVTPL. However, such election is allowed only if doing so
reduces or eliminates a measurement or recognition inconsistency (referred to as ‘accounting mismatch’). The Company has
not designated any debt instrument as at FVTPL.

Debt instruments included within the FVTPL category are measured at fair value with all changes recognised in the
statement of profit and loss.

Investments in mutual funds

Investment in mutual funds are measured at fair value through profit or loss (FVTPL).

Equity Investment

All equity investments in scope of Ind AS 109 are measured at fair value. Equity instruments which are held for trading and
contingent consideration recognised by an acquirer in a business combination to which Ind AS 103 applies are classified as at
FVTPL. For all other equity instruments, the Company may make an irrevocable election to present in other comprehensive
income subsequent changes in the fair value. The Company makes such election on an instrument-by-instrument basis. The
classification is made on initial recognition and is irrevocable.

If the Company decides to classify an equity instrument as at FVTOCI, then all fair value changes on the instrument,
excluding dividends, are recognized in the OCI. There is no recycling of the amounts from OCI to P&L, even on sale of
investment. However, the Company may transfer the cumulative gain or loss within equity.

Equity instruments included within the FVTPL category are measured at fair value with all changes recognized in the P&L.

Derecognition

A financial asset (or, where applicable, a part of a financial asset or part of a Company of similar financial assets) is
primarily derecognised (i.e. removed from the Company's statement of financial position) when:

- The rights to receive cash flows from the asset have expired, or

- the Company has transferred its rights to receive cash flows from the asset or has assumed an obligation to pay the
received cash flows in full without material delay to a third party under a "pass through" arrangement and either;

- the Company has transferred the rights to receive cash flows from the financial assets or

- the Company has retained the contractual right to receive the cash flows of the financial asset, but assumes a
contractual obligation to pay the cash flows to one or more recipients.

Where the Company has transferred an asset, the Company evaluates whether it has transferred substantially all the risks
and rewards of the ownership of the financial assets. In such cases, the financial asset is derecognised. Where the entity
has not transferred substantially all the risks and rewards of the ownership of the financial assets, the financial asset is
not derecognised.

Where the Company has neither transferred a financial asset nor retains substantially all risks and rewards of ownership of
the financial asset, the financial asset is derecognised if the Company has not retained control of the financial asset. Where
the Company retains control of the financial asset, the asset is continued to be recognised to the extent of continuing
involvement in the financial asset.
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Impairment of financial assets

In accordance with IND AS 109, the Company applies expected credit losses (ECL) model for measurement and recognition
of impairment loss on the following financial asset and credit risk exposure:

- Financial assets that are debt instruments, and are measured at amortised cost e.g., loans, debt securities, deposits,
trade receivables and bank balance,

- Financial assets that are debt instruments and are measured as at FVTOC;
The Company follows "simplified approach” for recognition of impairment loss allowance on:

- Trade receivables or contract revenue receivables;

- All lease receivables resulting from the transactions within the scope of IND AS 116

Under the simplified approach, the Company does not track changes in credit risk. Rather, it recognizes impairment loss
allowance based on lifetime ECLs at each reporting date, right from its initial recognition. The Company uses a provision
matrix to determine impairment loss allowance on the portfolio of trade receivables. The provision matrix is based on
its historically observed default rates over the expected life of trade receivable and is adjusted for forward looking
estimates. At every reporting date, the historical observed default rates are updated and changes in the forward looking
estimates are analysed.

For recognition of impairment loss on other financial assets and risk exposure, the Company determines whether there has
been a significant increase in the credit risk since initial recognition. If credit risk has not increased significantly, 12-month
ECL is used to provide for impairment loss. However, if credit risk has increased significantly, lifetime ECL is used. If, in
subsequent period, credit quality of the instrument improves such that there is no longer a significant increase in credit risk
since initial recognition, then the Company reverts to recognizing impairment loss allowance based on 12- months ECL.

Lifetime ECL are the expected credit losses resulting from all possible default events over the expected life of a financial
instrument. The 12-month ECL is a portion of the lifetime ECL which results from default events that are possible within 12
months after the reporting date.

ECL is the difference between all contractual cash flows that are due to the Company in accordance with the contract and
all the cash flows that the entity expects to receive (i.e., all cash shortfalls), discounted at the original EIR. When estimating
the cash flows, an entity is required to consider:

- All contractual terms of the financial instrument (including prepayment, extension, call and similar options) over the
expected life of the financial instrument.

As a practical expedient, the Company uses a provision matrix to determine impairment loss allowance on portfolio of its
trade receivables. The provision matrix is based on its historically observed default rates over the expected life of the trade
receivables and is adjusted for forward-looking estimates. At every reporting date, the historical observed default rates are
updated and changes in the forward-looking estimates are analysed.

Financial liabilities:

Initial recognition and measurement

Financial liabilities are classified at initial recognition, as financial liabilities at fair value through profit or loss, loans and
borrowings, and payables, net of directly attributable transaction costs. The Company financial liabilities include loans
and borrowings including bank overdraft, trade payables, trade deposits, retention money, and liabilities towards services,
sales incentive and other payables.

The measurement of financial liabilities depends on their classification, as described below:
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Trade Payables

These amounts represent liabilities for goods and services provided to the Company prior to the end of financial year
which are unpaid. Trade and other payables are presented as current liabilities unless payment is not due within 12
months after the reporting period. They are recognised initially at fair value and subsequently measured at amortized cost
using EIR method.

Financial liabilities at fair value through profit or loss

Financial liabilities at fair value through profit or loss include financial liabilities held for trading and financial liabilities
designated upon initial recognition as at fair value through profit or loss. Financial liabilities are classified as held for
trading if they are incurred for the purpose of repurchasing in the near term.

Gains or losses on liabilities held for trading are recognised in the statement of profit and loss.

Financial liabilities designated upon initial recognition at fair value through profit or loss are designated as such at the
initial date of recognition, and only if the criteria in IND AS 109 are satisfied. For liabilities designated as FVTPL, fair value
gains/ losses attributable to changes in own credit risk are recognised in OCl. These gains/ losses are not subsequently
transferred to profit and loss. However, the Company may transfer the cumulative gain or loss within equity. All other
changes in fair value of such liability are recognised in the statement of profit and loss. The Company has not designated
any financial liability as at fair value through profit and loss.

Loans and borrowings

Borrowings are initially recognised at fair value, net of transaction cost incurred. After initial recognition, interest-bearing
loans and borrowings are subsequently measured at amortized cost using the EIR method. Gains and losses are recognised
in statement of profit and loss when the liabilities are derecognised as well as through the EIR amortization process.
Amortized cost is calculated by taking into account any discount or premium on acquisition and fees or costs that are an
integral part of the EIR. The EIR amortization is included as finance costs in the statement of profit and loss.

Derecognition

A financial liability is derecognised when the obligation under the liability is discharged or cancelled or expires. When an
existing financial liability is replaced by another from the same lender on substantially different terms, or the terms of an
existing liability are substantially modified, such an exchange or medication is treated as the derecognition of the original
liability and the recognition of a new liability. The difference in the respective carrying amounts is recognised in the
statement of profit and loss.

Embedded derivatives

An embedded derivative is a component of a hybrid (combined) instrument that also includes a non-derivative host contract
with the effect that some of the cash flows of the combined instrument vary in a way similar to a standalone derivative. An
embedded derivative causes some or all of the cash flows that otherwise would be required by the contract to be modified
according to a specified interest rate, financial instrument price, commodity price, foreign exchange rate, index of prices or
rates, credit rating or credit index, or other variable, provided in the case of a nonfinancial variable that the variable is not
specific to a party to the contract. Reassessment only occurs if there is either a change in the terms of the contract that
significantly modifies the cash flows that would otherwise be required or a reclassification of a financial asset out of the
fair value through profit or loss.

If the hybrid contract contains a host that is a financial asset within the scope of Ind AS 109, the Company does not separate
embedded derivatives. Rather, it applies the classification requirements contained in Ind AS 109 to the entire hybrid
contract. Derivatives embedded in all other host contracts are accounted for as separate derivatives and recorded at fair
value if their economic characteristics and risks are not closely related to those of the host contracts and the host contracts
are not held for trading or designated at fair value though profit or loss. These embedded derivatives are measured at fair
value with changes in fair value recognised in profit or loss, unless designated as effective hedging instruments.
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Offsetting of fFinancial instruments:

Financials assets and financial liabilities are offset and the net amount is reported in the balance sheet if there is a
currently enforceable legal right to offset the recognised amounts and there is an intention to settle on a net basis, to
realize the assets and settle the liabilities simultaneously.

Reclassification of Financial assets:

The Company determines classification of financial assets and liabilities on initial recognition. After initial recognition,
no reclassification is made for financial assets which are equity instruments and financial liabilities. For financial assets
which are debt instruments, a reclassification is made only if there is a change in the business model for managing those
assets. Changes to the business model are expected to be infrequent. The Company's senior management determines
change in the business model as a result of external or internal changes which are significant to the Company’s operations.
Such changes are evident to external parties. A change in the business model occurs when the Company either begins or
ceases to perform an activity that is significant to its operations. If the Company reclassifies financial assets, it applies the
reclassification prospectively from the reclassification date which is the first day of the immediately next reporting period
following the change in business model. The Company does not restate any previously recognised gains, losses (including
impairment gains or losses) or interest.

The following table shows various reclassification and how they are accounted for:

Original Classification Revised classification RAccounting treatment

Amortised cost FVTPL Fair value is measured at reclassification date. Difference between
previous amortized cost and fair value is recognised in statement of
profit and loss.

FVTPL  Amortised cost  Fair value at reclassification date becomes its new gros's' 'crorrging o
~ amount. EIR is calculated based on the new gross carrying amount.
Amortised cost FVTOCI Fair value is measured at reclassification date. Difference between

previous amortised cost and fair value is recognised in OCI. No change
in EIR due to reclassification.

FVTOCI  Amortisedcost  Fair value at reclassification date becomes its new amortised cost
carrying amount. However, cumulative gain or loss in OCl is adjusted
against fair value. Consequently, the asset is measured as if it had
always been measured at amortised cost.

FVTPL  FVTOCI  Fair value at reclassification date becomes its new carrying amount. No
~ other adjustment is required.
FVTOCI FVTPL Assets continue to be measured at fair value. Cumulative gain or loss

previously recognised in OCl is reclassified to P&L at the reclassification date.

Derivative financial instruments and hedge accounting
Initial recognition and subsequent measurement

The Company uses derivative financial instruments, such as forward currency contracts, to hedge its foreign currency risks.
Such derivative financial instruments are initially recognised at fair value on the date on which a derivative contract is
entered into and are subsequently re-measured at fair value. Derivatives are carried as financial assets when the fair value
is positive and as financial liabilities when the fair value is negative.

Any gains or losses arising from changes in the fair value of derivatives are taken directly to profit or loss, except for the
effective portion of cash flow hedges (if any), which is recognised in OCl and later reclassified to profit or loss when the
hedge item affects profit or loss or treated as basis adjustment if a hedged forecast transaction subsequently results in the
recognition of a non-financial asset or non-financial liability.
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Fair value measurement

The Company measures financial instruments at fair value at each balance sheet date.

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction between
market participants at the measurement date. The fair value measurement is based on the presumption that the transaction to
sell the asset or transfer the liability takes place either:

- In the principal market for asset or liability, or

- In the absence of a principal market, in the most advantageous market for the asset or liability.

The principal or the most advantageous market must be accessible by the Company.

The Ffair value of an asset or liability is measured using the assumptions that market participants would use when pricing the
asset or liability, assuming that market participants act in their economic best interest.

A Fair value measurement of a non- financial asset takes into account a market participant's ability to generate economic
benefits by using the asset in its highest and best use or by selling it to another market participant that would use the asset in
its highest and best use.

The Company uses valuation techniques that are appropriate in the circumstances and for which sufficient data are available to
measure fair value, maximising the use of relevant observable inputs and minimizing the use of unobservable inputs.

All assets and liabilities for which fair value is measured or disclosed in the financial statements are categorized within the fair
value hierarchy, described as follows, based on the lowest level input that is significant to the fair value measurement as a whole:

Level 1- Quoted (unadjusted) market prices in active markets for identical assets or liabilities

Level 2- Valuation techniques for which the lowest level input that is significant to the fair value measurement is directly or
indirectly observable

Level 3- Valuation techniques for which the lowest level input that is significant to the fair value measurement is unobservable

For assets and liabilities that are recognised in the financial statements on a recurring basis, the Company determines whether
transfers have occurred between levels in the hierarchy by re-assessing categorization (based on the lowest level input that is
significant to fair value measurement as a whole) at the end of each reporting period.

For the purpose of fair value disclosures, the Company has determined classes of assets and liabilities on the basis of the nature,
characteristics and risks of the asset or liability and the level of the fair value hierarchy as explained above.

Dividends

The Company recognises a liability to pay dividend to equity holders of the Company when the distribution is authorised, and the
distribution is no longer at the discretion of the Company. As per the corporate laws in India, a distribution is authorised when it
is approved by the shareholders. A corresponding amount is recognised directly in equity.

Non-current assets held for sale

The Company classifies non-current assets and disposal groups as held for sale if their carrying amounts will be recovered
principally through a sale rather than through continuing use.

Non-current assets and disposal groups classified as held for sale are measured at the lower of their carrying amount and Fair
value less costs to sell. Costs to sell are the incremental costs directly attributable to the disposal of an asset (disposal group),
excluding finance costs and income tax expense.

The criteria for held for sale classification is regarded as met only when the sale is highly probable, and the asset or disposal
group is available for immediate sale in its present condition. Actions required to complete the sale/ distribution should indicate
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that it is unlikely that significant changes to the sale will be made or that the decision to sell will be withdrawn. Management
must be committed to the sale and the sale expected within one year from the date of classification.

For these purposes, sale transactions include exchanges of non-current assets for other non-current assets when the exchange
has commercial substance. The criteria for held for sale classification is regarded met only when the assets or disposal group is
available for immediate sale in its present condition, subject only to terms that are usual and customary for sales of such assets
(or disposal groups), its sale is highly probable; and it will genuinely be sold, not abandoned. The Company treats sale of the
asset or disposal group to be highly probable when:

- The appropriate level of management is committed to a plan to sell the asset (or disposal group),

- An active programme to locate a buyer and complete the plan has been initiated (if applicable),
- The asset (or disposal group) is being actively marketed for sale at a price that is reasonable in relation to its current fair value,
- The sale is expected to qualify for recognition as a completed sale within one year from the date of classification, and

- Actions required to complete the plan indicate that it is unlikely that significant changes to the plan will be made or that
the plan will be withdrawn.

Property, plant and equipment and intangible are not depreciated, or amortised assets once classified as held for sale. Assets
and liabilities classified as held for sale are presented separately from other items in the balance sheet.

Significant accounting judgements, estimates and assumptions

The preparation of the financial statements requires management to make judgements, estimates and assumptions that affect
the reported amounts of revenues, expenses, assets and liabilities, and the accompanying disclosures, and the disclosure of
contingent liabilities. Uncertainty about these assumptions and estimates could result in outcomes that require a material
adjustment to the carrying amount of assets or liabilities affected in future periods.

Judgements

In the process of applying the Company’s accounting policies, there are no significant judgements established by the management.

Revenue from contracts with customers

The Company applied the following judgements that significantly affect the determination of the amount and timing of revenue
from contracts with customers:

Determining method to estimate variable consideration and assessing the constraint

Certain contracts for the sale of goods include volume rebates that give rise to variable consideration. In estimating the variable
consideration, the Company is required to use either the expected value method or the most likely amount method based on
which method better predicts the amount of consideration to which it will be entitled.

In estimating the variable consideration for the sale of goods with volume rebates, the Company determined that using a
combination of the most likely amount method and expected value method is appropriate. The selected method that better
predicts the amount of variable consideration was primarily driven by the number of volume thresholds contained in the contract.
The most likely amount method is used for those contracts with a single volume threshold, while the expected value method is
used for contracts with more than one volume threshold.

Before including any amount of variable consideration in the transaction price, the Company considers whether the amount of
variable consideration is constrained. The Company determined that the estimates of variable consideration are not constrained
based on its historical experience, business forecast and the current economic conditions. In addition, the uncertainty on the
variable consideration will be resolved within a short time frame.
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Estimates and assumptions

The key assumptions concerning the future and other key sources of estimation uncertainty at the reporting date, that have a
significant risk of causing a material adjustment to the carrying amounts of assets and liabilities within the next financial year,
are described below. The Company based its assumptions and estimates on parameters available when the financial statements
were prepared. Existing circumstances and assumptions about future developments, however, may change due to market
changes or circumstances arising that are beyond the control of the Company. Such changes are reflected in the assumptions
when they occur.

Useful life of property, plant and equipment

The Company uses its technical expertise along with historical and industry trends for determining the economic life of an
asset/component of an asset. The useful lives are reviewed by management periodically and revised, if appropriate. In case of
a revision, the unamortised depreciable amount is charged over the remaining useful life of the assets.
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Defined benefit plans

The cost of the defined benefit gratuity plan and other post-employment defined benefits are determined using actuarial valuations.
An actuarial valuation involves various assumptions that may differ from actual developments in the future. These include the
determination of the discount rate, future salary increases and mortality rates. Due to the complexities involved in the valuation
and its long-term nature, a defined benefit obligation is highly sensitive to changes in these assumptions. All assumptions are
reviewed at each reporting date. Further details about gratuity obligations are given in Note 30.

Leases

The Company has several lease contracts that include extension and termination options. These options are negotiated
by management to provide flexibility in managing the leased-asset portfolio and align with the Company's business
needs. Management exercises significant judgement in determining whether these extension and termination options are
reasonably certain to be exercised.

Provisions and Contingencies

The assessments undertaken in recognising provisions and contingencies have been made in accordance with the
applicable Ind AS. A provision is recognized if, as a result of a past event, the Company has a present legal or constructive
obligation that can be estimated reliably, and it is probable that an outflow of economic benefits will be required to settle
the obligation. Where the effect of time value of money is material, provisions are determined by discounting the expected
future cash flows. The Company has significant capital commitments in relation to various capital projects which are not
recognized on the balance sheet. In the normal course of business, contingent liabilities may arise from litigation and other
claims against the Company. Guarantees are also provided in the normal course of business. There are certain obligations
which management has concluded, based on all available facts and circumstances, are not probable of payment or are very
difficult to quantify reliably, and such obligations are treated as contingent liabilities and disclosed in the notes but are not
reflected as liabilities in the financial statements. Although there can be no assurance regarding the final outcome of the
legal proceedings in which the Company is involved, it is not expected that such contingencies will have a material effect
on its financial position or profitability.

Taxes

Uncertainties exist with respect to the interpretation of complex tax regulations, changes in tax laws, and the amount
and timing of future taxable income. Given the nature of business differences arising between the actual results and
the assumptions made, or future changes to such assumptions, could necessitate future adjustments to tax income and
expense already recorded. The Company establishes provisions, based on reasonable estimates. The amount of such
provisions is based on various factors, such as experience of previous tax audits and different interpretations of tax
regulations by the taxable entity and the responsible tax authority. Such differences of interpretation may arise on a wide
variety of issues depending on the conditions prevailing in the respective domicile of the companies.
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2.2 New and amended standards

The Ministry of Corporate Affairs has notified Companies (Indian Accounting Standards) Amendment Rules, 2023 dated 31 March
2023 to amend the following Ind AS which are effective for annual periods beginning on or after 1 April 2023. The Company
applied for the first-time these amendments.

)

(ii)

(iii)

Definition of Accounting Estimates - Amendments to Ind AS 8

The amendments clarify the distinction between changes in accounting estimates and changes in accounting policies
and the correction of errors. It has also been clarified how entities use measurement techniques and inputs to develop
accounting estimates.

The amendments had no material impact on the Company's standalone financial statements.

Disclosure of Accounting Policies - Amendments to Ind AS 1

The amendments aim to help entities provide accounting policy disclosures that are more useful by replacing the
requirement for entities to disclose their ‘significant’ accounting policies with a requirement to disclose their ‘material’
accounting policies and adding guidance on how entities apply the concept of materiality in making decisions about
accounting policy disclosures.

The amendments do not have an material impact on the Company's disclosures of accounting policies and measurement,
recognition or presentation of any items in the Company's financial statements.

Deferred Tax related to Assets and Liabilities arising from a Single Transaction - Amendments to Ind AS 12
The amendments narrow the scope of the initial recognition exception under Ind AS 12, so that it no longer applies to

transactions that give rise to equal taxable and deductible temporary differences such as leases.

The Company previously recognised for deferred tax on leases on a net basis. As a result of these amendments, the
Company has recognised a separate deferred tax asset in relation to its lease liabilities and a deferred tax liability in
relation to its right-of-use assets. Since, these balances qualify for offset as per the requirements of paragraph 74 of Ind AS
12,there is no impact in the balance sheet. There was also no impact on the opening retained earnings as at 1 April 2023.

The amendments do not material impact on the Company's financial statements.

2.3 Standards notified but not yet effective

There are no standards that are notified and not yet effective as on date.
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Notes to the financial statements

for the year ended March 31, 2024 (Al amounts in Rupees Crores, unless otherwise stated)

A- Capital-Work-in Progress (CWIP) ageing schedule

Amount in CWIP for a period of

Capital work-in-progress Total
Less than 1 year 1-2 years 2-3 years More than 3 years
Projects in progress
As at March 31, 2024 53.12 169.22 0.10 0.13 222.57
As at March 31, 2023 81.72 0.65 0.07 0.27 82.71
B- Capital work in progress whose completion is overdue or related possible cost overrun.
. i Amount in CWIP to be completed in
Capital work-in-progress Total
Less than 1 year 1-2 years 2-3 years More than 3 years
As at March 31, 2024
New manufacturing plant at Hyderabad 212.61 - - - 212.61
As at March 31, 2023
Moulds and dies for mixer grinder 0.27 - - - 0.27
4. Intangible assets
Software Technical know how Total
Cost
As at April 01, 2022 31.09 7.51 38.60
Additions 2.04 - 2.04
As at March 31, 2023 33.13 7.51 40.64
Amortisation
As at April 01, 2022 11.42 5.33 16.75
Charge during the year 4.80 0.75 5.55
As at March 31, 2023 16.22 6.08 22.30
Net book value 16.91 143 18.34
Cost
As at April 01, 2023 3313 7.51 40.64
Additions 1.89 - 1.89
As at March 31, 2024 35.02 7.51 42.53
Amortisation
As at April 01, 2023 16.22 6.08 22.30
Charge during the year 5.31 0.75 6.06
As at March 31, 2024 21.53 6.83 28.36
Net book value 13.49 0.68 14.17
4(a)- Intangible assets under development
A- Intangible assets under development ageing schedule
] Amount in Intangible assets under development for a period of
Intangible assets under development Total
Less than 1 year 1-2 years 2-3 years More than 3 years
Projects in progress
As at March 31, 2024 0.06 2.27 0.18 - 2.51
As at March 31, 2023 1.62 0.90 0.73 - 3.25
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B- Intangible assets under development whose completion is overdue or related possible cost overrun.

Amount in Intangible assets under development to be completed in

Intangibl ts under devel t Total
I R s Rt b L Less than 1 year 1-2 years 2-3 years More than 3 years ota
As at March 31, 2024
New manufacturing plant at Hyderabad 2.27 - - 2.27
As at March 31, 2023
B2B Customer Relationship 0.73 - - 0.73
Management software
5. Other financial assets
As at As at

Unsecured, considered good, except otherwise stated
Non-current

March 31, 2024

March 31, 2023

Security deposits at amortised cost 11.90 8.57
Deposits held as margin money* 5.24 5.96
Interest accrued on loans and deposits 0.48 0.27
(A) 17.62 14.80
Current
Security deposits 175 1.98
Deposits held as margin money* 1.09 -
Interest accrued on loans and deposits 0.28 0.20
(B) 3.12 2.18
Total other Financial assets (R+B) 20.74 16.98
* Deposit held as margin money against the bank guarantees and others
6. Other assets
As at As at
March 31, 2024 March 31, 2023
Unsecured, considered good, except otherwise stated
Non-current
Capital advances 9.53 15.42
Advances recoverable
Considered doubtful 1.83 0.96
Less : Provision for doubtful advances 1.83 0.96
Deposits against demand under dispute 1.29 1.21
Prepaid expenses 1.79 0.45
(R) 12.61 17.08
Current
Advances recoverable 11.16 9.61
Prepaid expenses 11.90 9.00
Balances with government authorities 10.14 14.95
Export benefit receivables 0.73 1.01
(B) 33.93 34.57
Total other assets (R+B) 46.54 51.65

208



Notes to the financial statements

for the year ended March 31, 2024

7. Inventories

Notes to the financial statements

FINANCIAL STATEMENT

(Rl amounts in Rupees Crores, unless otherwise stated)

Valued at lower of cost and net realisable value
Raw materials & components
Work-in-progress
Finished goods
Traded goods
Stores and spares
At net realisable value
Scrap

The above inventory includes stock in transit:
Raw materials
Traded goods
Finished goods

As at
March 31, 2024

As at
March 31, 2023

98.90 77.23
2.88 2.98
81.60 97.12
126.22 102.24
510 ~4az8
0.36 0.79
315.06 284.64
0.81 2.23
3.90 2.36
475 5.83
9.46 10.42

a) During the year ended March 31,2024 % 6.12 crores (March 31, 2023:3(0.01) crores) was recognised as an expense for inventories

carried at net realisable value.

8. Current Investments

Investments in Mutual funds measured at fair value through Profit and Loss (Quoted)

As at
March 31, 2024

As at
March 31, 2023

1,28,068.301 units (March 31, 2023: Nil)-Axis Overnight Fund regular growth 16.18
3,93,317.264 units (March 31, 2023: Nil)-Nippon India Overnight Fund Growth 5.03
19,967.872 units (March 31, 2023: Nil)-HDFC Overnight Fund Growth 7.03
28,010.639 units (March 31, 2023: Nil)-UTI Overnight Fund Growth 9.09
37.33 -
Aggregate book value of quoted investment 37.33
Aggregate market value of quoted investment 37.33
9. Trade receivables
As at As at

Non Current
Unsecured, considered good

Current
Secured, considered good
Unsecured, considered good
Credit impaired

Less : Provision for credit impaired

March 31, 2024

March 31, 2023

10.30 15.82
10.30 15.82
25.20 25.42
436.76 330.56
18.81 1286
480.77 368.84
18.81 12.86
461.96 355.98
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a) No trade receivables are due from directors or other officers of the Company either severally or jointly with any other
person. Nor any trade receivables are due from firms or private companies respectively in which any director is a partner, a
director or a member.

b)  Trade receivables are generally non-interest bearing.
c) Trade Receivables include due from related parties % 0.11 crores (March 31, 2023: % 0.22 crores) (Refer note 34).

d) Ageing required as per schedule lll is provided in note no. 46.

10. Cash and cash equivalents

As at As at
March 31, 2024 March 31, 2023

Balances with banks:

- Current accounts 23.18 ' 63.19
Cash on hand - ' -
Deposits with original maturity for less than 3 months 42.51 ' 100.45

65.69 163.64

Note: There are no repatriation restrictions with regards to cash and cash equivalents as at the end of the reporting period and
prior periods.

The undrawn committed borrowing Facilities as of reporting date is % Nil (31 March 2023 % Nil)
Changes in liabilities arising from financing activities
i.  Forthe year ended March 31, 2024

Total liabilities

Lease Long Term Short Term ) |
from financing

Liabilities Borrowings Borrowings

activities
Balance as at March 31, 2023 87.15 - 10.10 97.25
Addition on account of new leases durihd the year (refer note 37) 33.80 - - 33.80
Deletion on account of termination of leases during (8.04) - - (8.04)
the year (refer note 37)
Cash Flows (22.20) - 10.77 (11.43)
Interest Expense 6.88 - 0.29 717
Interest Paid (6.88) - (0.29) (717)
Balance as at March 31, 2024 90.71 - 20.87 111.58

ii. Forthe year ended March 31, 2023

Total liabilities

Lease Long Term Short Term R X
from financing

Liabilities Borrowings Borrowings

activities
Balance as at March 31, 2022 52.82 - 14.72 67.54
Addition on account of new leases during the year (refer note 37) 61.53 - - 61.53
Deletion on account of termination of leases during - (8.07) ' - ' - - (8.07)
the year (refer note 37)
Cash flows ©(19.13) ' - (462 ~ (23.75)
Interest Expense 544 ' - 072 ' 6.16
Interest Paid ~ (5.44) ' - (072 ~ (6.16)
Balance as at March 31,2023 87.15 - 10.10 97.25
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10(a). Other bank balances

As at As at
March 31, 2024 March 31, 2023
Unclaimed dividend * 0.64 0.58
0.64 0.58
* Company can utilise the balance only towards settlement of unclaimed dividend.
11. Tax asset (Net)
As at As at

March 31, 2024 March 31, 2023

Non Currrrent

Advance pogrhent of income tax and tax deducted at source (nét of provisions) ' - ' 1015
Current ' - ' - ' - ' ' ' '

Advance payment of income tax and tax deducted at source (net of provisions) 1.70 ' 11.86
Total ' - ' - ' - ' ' 1.70 22.01

12. Equity Share Capital

As at March 31, 2024 As at March 31, 2023
No. in Crores || Amount | No. in Crores Amount
Authorized share capital 25.00 25.00 25.00 25.00
Issued, subscribed and fully paid-up 2134 2134 2128 2128
21,33,65,899 equity shares of ¥ 1/- each
(March 31, 2023: 21,27,85,578 equity shares of  1/- each)
"""" 21.34 21.34 21.28 21.28

a) Rights, preferences and restrictions attached to shares

The Company has only one class of equity shares having par value of ¥ 1 per share. Each holder of equity shares is entitled to one
vote per share. The Company declares and pays dividend in Indian rupees. The dividend, if proposed by the Board of Directors,
is subject to the approval of the shareholders in the Annual General Meeting, except in case of interim dividend.

In the event of liquidation of the Company, the equity shareholders are eligible to receive the remaining assets of the Company
after distribution of all preferential amounts, in proportion to their shareholding.

b) Details of Shares held by promoters at the end of the year

As at March 31, 2024 As at March 31, 2023 % Change
Promoter name i % of total i % of total during
No. in Crores No. in Crores

shares shares the year

Central India Industries Limited 5.26 24.63% 5.26 24.70% -
Shekhavati Investments and Traders Limited 1.28 6.02% ' 1.28  6.04% ' -
Amita Birla 0.03 0.15% 003 ©015% ' -
Nirmala Birla 0.34 1.59% 034 © 1.60% ' -
Avanti Birla 0.01 0.06% 001 © 0.06% ' -
Avani Birla 0.01 0.06% ' 0.0 ~0.06% ' -
Chandra Kant Birla 0.35 1.63% 035 1.64% ' -
Amer Investments(Delhi) Limited 0.14 067% 014  067% -
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As at March 31, 2024 As at March 31, 2023 % Change

Promoter name . % of total A % of total during

No. in Crores No. in Crores

shares shares the year
Hindusthan Discounting Company Limited 0.23 1.08% 0.23 1.09%
National Engneering Industries Limited 0.05 0.25% 005 - 0.25%
Jaipur Finance And Dairy Products Pvt.Ltd 0.02 0.10% 002 ©0.10%
India Silica Magnesite Works Limited 0.02 0.09% 002 ~ 0.09%
Universal Trading Company Limited 0.09 0.43% 009 043%
Rajasthan Industries Limited 0.07 0.32% 007 ©0.32%
Ashok Investment Corporation Limited 0.07 0.32% 007 ©0.32%
Gwalior Finance Corporation Limited 017 0.79% 017 ~ 0.80%
Bengal Rubber Company Limited 0.02 0.09% 002 ~ 0.09%

As per records of the Company, including its register of shareholders/members and other declarations received from shareholders
regarding beneficial interest, the above shareholding represents both legal and beneficial ownership of shares.

¢) Aggregate number of shares bought back, or issued as fully paid up pursuant to contract without payment being
received in cash or by way of bonus shares during the period of five years immediately preceding the date of
Balance sheet:

No. in crores
March 31,2023 March 31,2022 March 31,2021 March 31,2020 March 31, 2019

Equity shares issued - -

13. Other equity
As at As at
March 31, 2024 March 31, 2023
Capital Reserve 0.05 0.05
General reserve - -
Opening balance - 26983 25483
Additions durrih'g the gédrr h 15.00 ' ~15.00
Closing balance - 284.83 269.83
Securities premium -
Opéhing balance h 12.75 -
Add: Exercise of Employee stock options h 1229 1275
Closing balance - 25.04 12.75
Share based payment reserves (Refer note 36) -
Opéhing balance h 516 ' - 8.51
Additions durrih'g the gédrr h 251 ' h 1.93
Less: Option Vested and exercised during the year h 399 390
Less: Lapsed during the year - 113 138
Closing balance - 2.55 5.16
Retained Earnings -
Opéhing Balance h 27557 ' ~ 256.70
Add: Profit for the year - 7527 7585
Less Trunsfe:r:r:ed to Géhéral rese:r:v:e 15.00 15.00
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As at As at
March 31, 2024 March 31, 2023
Less : Interim Equity Dividend for the year ended March 31,2024 (ARmount per share 16.00 15.96
% 0.75 (March 31, 2023: % 0.75 per share)) (Refer note 42)
Less : Final Eqruitg Dividend (F!mouht per share Z 0.75 for the gedr ended March 31, 16.00 ' 26.52
2023 (March 31, 2022: % 1.25)) (Refer note 42)
Add: Other corhprehensi\)e income For the gédr, net of tax - ' ' 1.28 ' 0.50
Closing Balance - ' - ' - ' ' 305.12 275.57
Total ' - ' - ' - ' ' 617.59 563.36

Nature and description of reserve
a. Capital Reserve - The Company recognized profit or loss on cancellation of Companies own equity instruments to capital reserve.
b. General Reserve - General reserves are free reserves of the Company which are kept aside out of Company’s profits to meet

the future requirements as and when they arise.

¢. Share based payment reserves - The Company has a stock option scheme under which options to subscribe for the Company's
shares have been granted to certain executives and senior employees. The share-based payment reserve is used to recognise
the value of equity-settled share-based payments provided to employees, including key management personnel, as part of their
remuneration. Refer to Note 36 for further details of these plans.

d. Retained Earnings - Retained earnings are the accumulated profits earned by the Company till date, less transfer to general
reserves, dividend and other distributions made to the shareholders.

e. Securities Premium - Securities premium represents premium on issue of shares. It will be utilised in accordance with the
provisions of the Companies Act, 2013.

14. Borrowings

As at As at
March 31, 2024 March 31, 2023

Current borrowings N
From others (Unsecured)

Trarclie Acceptances B 20.87 ' 10.10
Total current borrowings 7 N 7 N 7 7 20.87 10.10
Total borrowings 20.87 10.10
Note:

1. During the year, the Company has availed the facility of Trade Acceptances on Trade Receivable Discounting Sustem (TReDs)
and carries interest @ 6.49 % to 7.50% p.a. (March 31, 2023 carries interest @ 4.00% to 7.50% p.a.) and outstanding is repayable
within a period of 45 days from the due date.

2. Loans and Borrowing has been utilised for the purpose it has been obtained.
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3. Company is having sanctioned working capital limits in excess of ¥5.00 crore in aggregate from banks during FY 2023-2024 on
the basis of security of current assets of the Company and all quarterly statements of current assets filed by the Company with
banks during the year are in agreement with the unaudited books of accounts except for the following quarter:

(Rs. in crores)

Value per || Value per quarterly

Quarter ended i .
Mar 31, 2024 books statement filed | | Reasons Ffor discrepancy

of account with banks
Inventories 315.06 316.60 The quarterly statements filed with banks within stipulated
Trade Payables 418.21 419.47 time, were provisional, based on the unaudited books of
Trade Receivables 472.26 487.97 account which did not include the adjustments/reclassifications

recorded by the Company at the time of preparation/finalization
of Statutory financial statements as at and for the year ended
March 31, 2024,

15. Provisions

As at As at
March 31, 2024 March 31, 2023

Non-current

Provision for gratuity (Refer note 31) 6.76 , 563
Provision for warranties 14.08 12.93
20.84 18.56

Current 7 7
Provision for leave benefits 9.93 , 10.04
Provision for warranties 20.53 21.10
30.46 31.14

Provision for warranties

A provision is recognised for expected warranty claims on product sold under warranty as per the technical estimates made by the
management based on historical trends. It is expected that most of this cost will be incurred over the warranty terms. The table below
gives information about movement in warranty provisions.

As at As at

March 31, 2024 March 31, 2023

Opening balance 34.03 30.78
Arisen during the year (net) 2461 28.26
Utilized during the year (24.03) (25.01)
Closing balance - ' - ' - ' ' 34.61 34.03

16. Deferred tax asset/(liability) (Net)

The tax of significant temporary differences that resulted in deferred income tax assets and liabilities are as follows:

As at As at
March 31, 2024 March 31, 2023

Deferred tax liability
Right of use asset - ' - ' - ' ' 20.65 ' 20.20
Others ' - ' - ' - ' ' 0.20 ' 0.39
Gross deferred tax liability j B j B j j (20.85) (20.59)
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As at As at
March 31, 2024 March 31, 2023
Deferred tax asset - ,
Difference between book value and tax base of Property, plant & equipments and 497 3.39
Intangible asset B 7
Items disallowed under Section 43B of the Income tax Act, 1961 on payment basis 6.55 5.38
Impact of deferred revenue 2.99 3.56
Lease Liability 22.84 21.93
Provision for doubtful debts and advances 4.95 3.22
Provision for warranties 8.71 8.56
Gross deferred tax asset 51.01 46.04
Net deferred tax asset 30.16 25.45
Reconciliation of deferred tax asset/(liability)
As at As at
March 31, 2024 March 31, 2023
Opening balance 2545 26.27
Deferred tax (charged)/credited during the year ,
- to the statement of profit and loss 5.16 (0.65)
- to other comprehensive income (0.45) (0.17)
Closing balance 30.16 25.45
17. Trade payables
As at As at

March 31, 2024

Trade payables including Acceptances

March 31, 2023

- total outstanding dues of micro ehterpriseé and small 'e'nterpris'erér(refer note 39 for 170.67 ~109.83
details of dues to micro enterprises and small enterprises)

- total outstanding dues of creditors other than micro enterprises and small enterprise 373.24 34314

543.91 452.97

a) Trade payables are non-interest bearing and normally settled on O to 90 day terms.

b)  Trade Payables include due to related parties ¥ 7.23 crores (March 31, 2023 : % 4.70 crores) (Refer note 34).

c¢) Trade payables include acceptances of ¥ 95.02 crores (March 31, 2023: % 119.20 Crores). Acceptances represent arrangements
where suppliers of goods and services are initially paid by the banks, while Company continues to recognize the liability till
settlement with the banks, which are normally effected within a period of 89 days.

d) Ageing required as per schedule lll is provided in note no. 47.
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18. Other financial liabilities (at amortised cost)

As at As at
March 31, 2024 March 31, 2023
Current , , , ,
Payables against purchase of property, plant and equipment 14.91 12.79
Trade and other deposits received 29.44 27.90
Unpaid dividend * 0.64 0.58
44.99 41.27
* There is no amount due for payment to the Investor Education and Protection Fund under Section 125 of Companies Act, 2013 as at the year end.
19. Other liabilities
As at As at

Non current

March 31, 2024

March 31, 2023

Deferred revenue (Refer note 38) 8.65 11.17
8.65 11.17
Current ) )
Advances from customers 15.75 8.56
Statutory dues payable , 3249 16.09
Deferred revenue (Refer note 38) 3.21 2.98
51.45 27.63
Deferred revenue
As at As at
March 31, 2024 March 31, 2023
Opening balance 14.15 16.33
Arisen during the year 0.52 0.37
Recognized during the year (2.81) (2.55)
Closing balance 11.86 14.15
20. Current tax liabilities (Net)
As at As at
March 31, 2024 March 31, 2023
Provision for income tax (Net) 0.18 -
0.18 -

21. Revenue from operations

Revenue from contracts with customers
Sale of products & services (refer note below)

For the year ended

March 31, 2024

For the year ended

March 31, 2023

Finished goods 1,373.13 1,189.55
Traded goods 1,573.90 1,443.36
Sale of services 3.59 3.15

' 2,950.62 2,636.06
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For the year ended | For the year ended
March 31, 2024 March 31, 2023

Less: Cash discount, rebates, incentives etc. 178.74 146.90
2,771.88 2,489.16

Other operating revenue

Scrap sales 36.91 37.09

Revenue from contracts with customers - (R) 2,808.79 2,526.25

Other operating revenue - Export incentive - (B) 333 2.92

Revenue from operations - (R+B) 2,812.12 2,529.17

Note: Refer note 38 for disclosure of revenue from contract with customers under Ind AS 115.

22. Other income

For the year ended | For the year ended

March 31, 2024 March 31, 2023

Interest income from:
Bank deposits 3.43 4.94
Unwinding of interest on security deposits 0.10 0.13
Customers and others* 3.88 6.55
Insurance and other claims 0.29 0.34
Unspent liabilities and unclaimed balances written back 4.85 9.78
Impairment allowance written back (net) - 3.88
Exchange fluctuation (net) 1.60 0.87
Gain on termination of lease contract (net) 0.78 0.49
Fair value gain on investment at fair value through profit or loss (net)** 0.49 -
Miscellaneous income 0.12 -
15.54 26.98

* |t includes interest income on income tax refund amounting to ¥0.65 crores (March 31, 2023 ¥ 1.63 crores)

** Gain on fair value changes include % 0.37 crores (March 31, 2023 : Nil) as Net gain on sale of investments.

23. Cost of raw materials and components consumed

For the year ended | For the year ended
March 31, 2024 March 31, 2023

Inventory at the beginning of the year 77.23 85.83
Add: Purchases and job work charges 863.86 766.58

941.09 852.41
Less: Sales 1417 1313
Less: Inventory at the end of the year 98.90 77.23
Cost of raw material and components consumed 828.02 762.05
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24. Changes in inventory of finished goods, work in progress and traded goods

For the year ended | For the year ended
March 31, 2024 March 31, 2023

Inventories at the end of the year

Work-in-progress 2.88 2.98
Finished goods 81.60 97.12
Traded goods 126.22 102.24
Scrap 0.36 0.79
211.06 203.13

Inventories at the beginning of the year
Work-in-progress 2.98 4.04
Finished goods 97.12 122.64
Traded goods 102.24 109.34
Scrap 0.79 0.29
203.13 236.31
(Increase)/ decrease in inventory (7.93) 33.18

25. Employee benefits expense

For the year ended | For the year ended
March 31, 2024 March 31, 2023

Salary, wages and bonus* 237.69 175.59
Employee stock option expenses (Refer note 36) 1.38 0.55
Contribution to provident and other funds 8.92 7.37
Gratuity expenses (Refer note 31) 2.87 2.54
Staff welfare expenses 8.02 6.55

258.88 192.60

*Net off reversal of Long term performance cash incentive amounting to Nil (March 2023: ¥ 9.61 crores as duly approved by Board of directors in meeting
dated May 12, 2023)

26. Finance costs

For the year ended | For the year ended

March 31, 2024 March 31, 2023

Interest:
- on debts and borrowings 0.29 0.18
- on lease liability (Refer note 37) 6.88 5.44
- on Security Deposits, Advances and Others 3.45 3.19
Bill Discounting 8.42 9.86
Other finance charges 4,22 3.48
23.26 22.15

27. Depreciation and amortization expense

For the year ended | For the year ended
March 31, 2024 March 31, 2023

Depreciation on property, plant & equipment (Refer note 3) 28.19 26.62
Depreciation on Right of use assets(Refer note 37) 24.77 21.33
Amortization of intangible assets (Refer note 4) 6.06 5.55

59.02 53.50
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For the year ended

For the year ended

March 31, 2024 March 31, 2023
Consumption of stores and spares 5.71 6.67
Power and fuel - 11.43 10.16
Freight charges 82.01 69.82
Rent and hire charges 6.31 3.04
Rates and taxes 2.84 0.53
Expense towards Extended producer responsibility (EPR) [Refer note 33(c)(3)] 18.60 -
Insurance N N N N N N N 1.55 1.26

Repairs and maintenance '
Plant and machinery 217 2.60
Buildings 1.20 0.85
Others 1.29 0.55
Advertising and sales promotion 134.97 108.96
Commission on sales h 6.36 381

Payment to auditors '
Audit fee (including limited review) 0.59 0.59
Tax audit fee - - 0.06 0.06
Other services 0.01 0.01
Reimbursement of expenses 0.10 0.07
Warranty and claims (net) 24.61 28.26
Travelling and conveyance 27.32 20.74
Professional and consultancy charges 57.24 49.86
Bad debts written off - - 0.03 0.24
Development Expense 1.96 2.29
Carrying & Forwarding charges 18.86 17.15
Advances written off (net of reversals) - 0.04
Director’s sitting fees h h 0.63 0.63
Director's commission 0.76 1.00
Provision for doubtful debts and advances 6.84 -
Loss on sale of property, plant & equipment (net) 117 0.37
Expenditure towards corporate social responsibility (CSR) activities (Refer note 43) 295 2.81
Miscellaneous expenses h h h h h 3435 29.41
- B 451.92 361.78

29. Income tax

For the year ended | For the year ended

a) Income tax expense in the Statement of Profit and Loss comprises:
Current tax - - - - - -
deUStment of tax reloti'n'g to earlier years -

Deferred tax charge/(credit) - -
Income tax expense reported in the Statement of Profit and Loss

b) Other comprehensive income - h -
Re-Measurement goins/(iosses) on defined benefit pldhs
Income tax related to items recognised in OCI during the year:

March 31, 2024 March 31, 2023
28.86 25.44

@2.71) -

(5.16) 0.65

20.99 26.09

(0.45) (017)

(0.45) (0.17)

Entire deferred income tax for the year ended March 31, 2024 and March 31, 2023 relates to origination and reversal of

temporary differences.
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A reconciliation of the income tax provision to the amount computed by applying the statutory income tax rate to the income before
income taxes is summarized below:

For the year ended | For the year ended

March 31, 2024 March 31, 2023
Profit before income tax 96.26 101.94
Enacted income-tax rate in India - - ' 2517%  2517%
Computed expected tax expense - - ' 2423 2566
Impact of Tax on'tdpital gai'n' at lower rate - - ' (1.18) .
deustmént of tax feloting to earlier périods - - ' (2.71) - ' - -
Corporate social responsibility expense - - ' 074 07
Others - - - ' 009 (028
Income tax expense at effective tax rate . - . ' 20.99 26.09

30. Earnings per share (EPS)

The following table reflects the profit and share data used in the basic and diluted EPS computations:

March 31, 2024 March 31, 2023

Profit attributable to the equity shareholders of the Company used for calculation of 75.27 75.85
basic and diluted EPS

75.27 75.85
Basic earning per share
Weighted average number of equity shares used in calculating basic EPS ' 2133 2126
Basic Earnings per equity share (Nominal value of share ¥ 1) 3.53 3.57
Diluted earning per share | - - '
Weighted average number of equity shares used in calculating basic EPS ' 2133 2126
Effect of Dilution - - - ' -
Share obtions (ﬂd. of optiorié in crore's')' - - ' 002 005
Weightéd Gverogé number of equity shares outstanding (ﬁos.) durihg the gedr' Vodjusted' 2135 ' 2131
for the effect of dilution N N 7 S
Diluted Earnings per equity share (Nominal value of share 3 1) 3.53 3.56

31. Employee benefits
A. Defined Benefit Schemes
Gratuity
The Company has a defined benefit gratuity plan. The gratuity plan is governed by The Payment of Gratuity Act, 1972. The

scheme is funded with an insurance company in the form of qualifying insurance policy.

Every employee is entitled to a benefit equivalent to fifteen days’ salary last drawn for each completed year of service in
line with the Payment of Gratuity Act, 1972. The same is payable at the time of separation from the Company or retirement,
whichever is earlier. The benefits vest after five years of continuous service.

The following tables summarises the components of net benefit expense recognized in the Statement of Profit & Loss and the
funded status and amounts recognised in the balance sheet for the plan :
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i.  Present Value of Defined Benefit Obligation

March 31, 2024 March 31, 2023
Obligations at beginning of the year 17.58 16.68
Current service cost 2.39 ' 2.33
Interest expense 1.29 ' 1.07
Amount recognised in profit or loss 3.67 3.40
Remeasurements
Actuarial (gain) / loss from change in demographic assumption (0.31) ' -
Actuarial (gain) / loss from change in financial assumption 0.12 ' (0'.78)
Experience (gains)/losses (1.77) ' 0.15
Amount recognised in other comprehensive income (1.96) (0.63)
Benefits paid (4.29) (1.87)
Obligations at year end 15.00 17.58

ii. Fair Value of Plan Assets

March 31, 2024 March 31, 2023

Plan assets at beginning of the year, at fair value 11.95 12.92
Interest income 0.87 ' 0.83
Amount recognised in profit or loss 0.87 0.83
Remeasurements

Return on plan assets, excluding amount recognised in interest income (0.23) ' 0.05
Amount recognised in other comprehensive income (0.23) 0.05
Employers contribution 0.02 0.02
Benefits paid (4.29) ' (1.87)
Plan assets at year end, at fair value 8.33 11.95

iii. Assets and Liabilities recognized in the Balance Sheet

March 31, 2024 March 31, 2023

Present value of defined benefit obligation 15.00 , 17.58
Fair value of plan assets 8.33 11.95
Net (asset)/ liability 6.68 5.63

Note: Provision for gratuity in Note 15 is inclusive of ¥ 0.08 crore (March 31,2023 - % Nil) for branch's employee.

iv. Defined benefit obligations cost for the year

| March 31, 2024 March 31, 2023

Amount recognised in profit and loss account

Service cost 2.39 ' 2.33
Interest cost (Net) 0.41 ' 0.24
Amount recognised in other comprehensive income ' '

Actuarial (gain)/loss 1.73) ' (0.67)
Net benefit expense 1.07 1.90

Note: Gratuity expensein Note 25 is including expense off % 0.07 crore (March 31,2023 -3 (0.03) Crore) for branch’s employee.
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V.

Vi.

Vii.

viii.

Investment details of Plan Assets

The details of investments of plan assets are as follows:

March 31, 2024 March 31, 2023

Investments with insurer 100% 100%

Actuarial assumptions:

March 31, 2024 March 31, 2023
Discount rate 7.15% 7.30%
Expected rate of return on assets 715%  730%
Future salary increases 900%  9.00%
Wwithdrawal rate -
Upto 45 years 1800%  15.00%
Above 45 years 1800%  15.00%
Retirement Age (Years) 58 58

Note: The estimates of future salary increases, considered in actuarial valuation, take account of inflation, seniority,
promotion and other relevant factors, such as supply and demand in the employment market.

Expected Contribution to the Fund in the next year

March 31,2024  March 31, 2023
Gratuity 9.16 7.86
9.16 7.86

Maturity profile of the defined benefit obligation (undiscounted amount)
Expected benefit payments for the period ended 0-1 year 2-5years Above 5 years Total
March 31,2024 2989 908 98 2192
March 31, 2023 373 10.41 12.14 26.28

The weighted average duration of the defined benefit obligation as at March 31, 2024 is 4 years (March 31, 2023: 5 years).

The overall expected rate of return on assets is determined based on the market prices prevailing on that date, applicable
to the period over which the obligation is to be settled.

A quantitative sensitivity analysis for significant assumptions is as below:

March 31, 2024 March 31, 2023
Discount rate Discount rate
1% increase || 1% decrease | 1% increase 1% decrease

Assumptions

Sensitivity level

(Decrease)/Increase in gratuity defined benefit obligation (0.66) 0.72 (0.79) 0.86
Assumptions Future salary increase Future salary increase

Sensitivity level 1% increase 1% decrease 1% increase 1% decrease
(Decrease)/Increase in gratuity defined benefit obligation 0.70 (0.65) 0.84 (0.79)

Above sensitivity analysis is based on a change in assumption while holding all the other assumptions constant. In practice,
this is unlikely to occur, and change in some of the assumptions may be correlated. When calculating the sensitivity of
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the defined benefit obligation to significant actuarial assumptions the same method (present value of the defined benefit
obligation calculated with the projected unit credit method at the end of the reporting period) has been applied as when
calculating the defined benefit liability recognised in balance sheet.

X. Risk exposure

The gratuity scheme is a final salary Defined Benefit Plan that provides for lump sum payment made on exit either by way
of retirement, death, disability or voluntary withdrawal. The benefits are defined on the basis of final salary and the period
of service and paid as lump sum at exit. Valuations are based on certain assumptions, which are dynamic in nature and vary
over time. As such company is exposed to various risks as follow :

a)

b)
0

d)

e)

f)

Interest rate risk: The plan exposes the Company to the risk of fall in interest rates. A fall in interest rates will result
in an increase in the ultimate cost of providing the above benefit and will thus result in an increase in the value
of the liability.

Salary inflation risk: Higher than expected increases in salary will increase the defined benefit obligation.

Investmentrisk: If Planis funded then assets liabilities mismatch and actual investment return on assets lower than the
discount rate assumed at the last valuation date can impact the liability.

Demographic risk: This is the risk of variability of results due to unsystematic nature of decrements that include
mortality, withdrawal, disability and retirement. The effect of these decrements on the defined benefit obligation is
not straight forward and depends upon the combination of salary increase, discount rate and vesting criteria .

Liquidity risk: This is the risk that the Company is not able to meet the short-term gratuity pay outs. This may
arise due to non availability of enough cash/cash equivalent to meet the liabilities or holding of illiquid assets not
being sold in time.

Regulatory risk: Gratuity benefits paid in accordance with the requirements of the Paument of Gratuity Act,1972 (as
amended from time to time).There is a risk of change in regulations requiring higher gratuity pay-outs (e.g. Increase
in the maximum limit on gratuity of ¥ 20,00,000).

B. Defined Contribution Plan :

The Company deposits an amount determined at a fixed percentage of basic pay every month to the State administered
Provident Fund, Employee State Insurance (E€SI) and Superannuation Fund for the benefit of the employees.

Amount recognised in the statement of profit or loss is as follows:

March 31, 2024 | March 31, 2023

Contribution to provident / pension funds 873 697
Contribution to superannuationfuynd 0.19 0.40
8.92 7.37

32. Capital and other commitments

March 31, 2024 March 31, 2023
Estimated amount of contracts remaining to be executed on capital account and not 16.17 79.98
provided for (net of advances) -
Bank guarantee provided against performance obligation under contracts 62.75 61.67

with customer
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33. Contingent liabilities

March 31, 2024 March 31, 2023

A. Demands/claims by various Government authorities and others not
acknowledged as debts and contested/to be contested by the Company:

1. Excise and Custom Duty' 164 164

2. Sales Tax (incl. GST & entry tax)? 529 637

3. Worker compensation under dispute? 109 02

4, Entry tax* Amount Unascertainable

5. Environment Compensation (paid 50% demand under protest)? 0.1 0.48

6. Export Promotion Capital Goods (EPCG)® 136 027
9.49 8.97

Notes :-

"The demand raised by the tax authorities is mainly towards disallowance of availment of CENVAT credit and classification of product in different tax buckets.

2The demands raised by the tax authorities are mainly towards enhancement of turnover due to certain disallowances, and local sales tax demand upon completion
of assessment and various other miscellaneous cases raised by the respective state authorities. Entry Tax (West Bengal) - In respect to litigation towards Entry
tax (West Bengal), in current year, the company has opted for Settlement of dispute scheme, 2023 (West Bengal), whereby the demand against Entry Tax for
FY 2013-14 to FY 2017-18 has been settled. As part of scheme, ¥ 1.69 crores has been paid against the total demand of ¥ 4.96 crores (including interest of ¥ 1.56
crores) and balance liability recorded in books of accounts amounting to X 1.73 crores has been written back.

3In the year 2017, upon closure of CFL unit at Faridabad, Haryana the Company had transferred 13 employees from Faridabad to different office locations of
Company. The workers, challenged their transfer and termination before Industrial Tribunal-cum-Labour Court -IlI, Faridabad (Haryana), which passed an order on
April 30, 2024 under section 10(1)(c) of Industrial Dispute Act awarding reinstatement and payment of back wages for 13 erstwhile workers who were in litigation
with the Company. As per impugned award, total back wages for these 13 persons at the rate of 50% of their last drawn wages amounts to % 0.98 crores is to be
paid by the Company. The Company is in the process of filing appeal/writ petition against this order in the High Court of Punjab and Haryana. Management believes
that the ultimate outcome of this proceeding will not have a material impact on the Company’s financial position.

4Entry Tax (Haryana) - Supreme Court of India vide its order dated Nov 11, 2016, upheld the right of State Government to impose the entry tax, however on the
question regarding validity of each State Legislation imposing entry tax, the bench decided to let the issue be determined by regular High Court benches of the
respective states. Pending decision of High Court of Punjab & Haryang, the impact, if any, is not ascertainable at this stage and hence no provision is considered
in the financial statements.

°In the year 2021, Company had received a demand from Haryana State Pollution Control Board (HSPCB) stating that alleged discharge from its Faridabad factory
was in violation of the consent limits/ prescribed standards. The Company challenged the demand in High Court of Punjab and Haryana. The matter has been
disposed of, directing HSPCB to reconsider the submission of Company under the modified policy of HSPCB. In current year, HSPCB has reduced the demand
towards environment compensation as per its modified policy from 3 0.48 crore to ¥ 0.11 Crore.

However, in view of the aforesaid demand raised by HSPCB, prosecution proceedings were initiated by HSPCB before the Magistrate Court, Faridabad, wherein
summons were served on the Company and its directors. The summons have been challenged by the Company in High Court of Punjab and Haryana and the same
is stayed by the Hon'ble court and is currently pending adjudication.

5The Company has pending export obligation on account of import duty exemption of ¥ 1.36 crores (March 31, 2023:3 0.27 crores) on capital goods imported under
the Export Promotion Capital Goods (EPCG). The Company expects to fulfil the obligation in due course of time.

No expenses has been accrued in the financial statements for the demands raised. Management believes that the ultimate
outcome of this proceeding will not have an adverse impact on the Company's financial position and results of operation.

B. Other Litigations

1. During the earlier years, the Company had initiated legal action against Orient General Agencies (Bombay) Pvt Ltd (“OGAR")
and Apollo Supply Chain Private Limited (formerly Alco Logistics Private Limited) (“Apollo”) for recovery of outstanding
amount against which impairment allowance of ¥ 14.07 crores was already considered in books of accounts.

During the previous year ended March 31, 2023, Company, OGA and Apollo have made out of Court settlement of all
the disputes between them and as per the terms of settlement OGA and Apollo have paid amount of ¥ 3 crores and
¥ 2.75 crores respectively as a full and final settlement towards recoveries under invoices raised against OGA as well as
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satisfaction of all damages, losses and claims raised by Company and counter claims by OGA and Apollo, in various courts
across the country and thereby, all litigations filed by respective parties stands withdrawn/closed. Accordingly, an amount
of ¥8.32 crores of trade receivables was adjusted against impairment allowance of ¥ 14.07 crores and amount of ¥ 5.75
crores was considered as 'Other income' in the financial statement for the year ended March 31, 2023.

In respect of Kolkata plant where a portion of land (about 2 bigha) was taken on sub-lease by the Company, lease agreement
between owners of the said land and principal lessee expired in 1975. The owners filed eviction proceedings against the
principal lessee in 1976 and the suit was decided in fFavour of the owners in Mar, 2007. The Company appealed against the
same and vide interim order in May, 2007, the order of eviction and execution proceedings pursuant to decree were since
stayed by Appellate Court, pending outcome of the appeal. However, pursuant to application by owners, the Court directed
the Company to deposit of ¥ 60,000 p.m. w.e.f. 26th Mar, 2018 as occupational charges, which continues to be disclosed
as ‘deposit’ under Note 5 of the financial statements. The appeal is currently at the final hearing stage by the Fast Track
Court at Sealdah. Based on expert legal assessment, management believes that no liability needs to be accrued for rental
expenses or decommissioning liabilities in the financial statements at this stage.

Other than above, the Company has certain litigations under Section 138 of Negotiable Instruments Act, 2018 and trade
receivables against these cases has been provided for.

During the earlier year, two separate orders were passed by Hon'ble High Court of Delhi for alleged design infringement,
where in one of the case, the Court had issued restraining order on the manufacturing, marketing, and selling of specific
model of fans category by the Company and proceedings are in progress and the matter is subjudice.

Further, during the year, in respect to another matter, Company and other party through process of Mediation, have made
out of court settlement of all the disputes between them and as per the terms of settlement, all claims and counter claims
between Company and other party has been withdrawn.

The management, including its legal advisors, believes that the ultimate outcome of these proceedings will not have an
adverse impact on the Company's financial position and results of operation.

C. Others

1.

There are numerous interpretative issues relating to the Supreme Court judgement dated February 28, 2019 on Provident
Fund (PF) on the inclusion of allowances for the purpose of PF contribution as well as its applicability of effective date. The
Company is evaluating regarding various interpretative issues and its impact for the period before February 28, 2019.

The Code on Social Security, 2020 (‘code’) relating to employee benefits during employment and post-employment benefits
received Presidential assent in September 2020. The code has been published in the Gazette of India. However, the date
on which the code will come into effect has not been notified and the final rules/interpretation have not yet been issued.
The Company will assess the impact of the code when it comes into effect and will record any related impact in the period
the code and the related rules to determine the financial impact becomes effective.

The E-Waste (Management) Rules, 2022 issued by CPCB become applicable on the Company with effect from April 1, 2023.
In respect to same, Company has obtained the EPR authorisation under E-Waste (Management) Rules, 2022 from CPCB as
a Producer for certain category of products listed under the Schedule | of E-waste Rules and has partnered with third-party
waste management organizations for collection and disposal of e-waste. In the current year, the Company, , has computed
its obligation on the past sales whose product life has expired in the current year amounting to ¥ 18.60 crores which has
been recognized in these financial statements. The said obligation is based on the management's best estimates, and no
further liability is anticipated to devolve upon the Company in this regard.

Further as per the expert opinion obtained, the Company will have an obligation to complete the Extended Producer
Responsibility targets in future years if it continues to remain market participant.
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34. Related party transactions

226

List of Related parties

A)

B)

0

D)

€)

Investing Company

Central India Industries Limited

Public limited company in which director or manager is a director and holds along with his relatives, more than two
percent of its paid up share capital

Orient Paper and Industries Limited

Orient Cement Limited

Members of the Board of Directors / Key management personnel (KMP)

iv)

v)

Chairman and Non-Executive Director
a) Mr. CK. Birla

Managing Director & CEO

a) Mr. Rakesh Khanna (upto April 03, 2023)

b)  Mr. Rajan Gupta (W.e.f. April 04, 2023 and upto July 14, 2023)

c)  Mr. Desh Deepak Khetrapal, Vice Chairman and Managing Director (w.e.f. July 15, 2023)

Other Non-Executive Directors
a) Mr. Desh Deepak Khetrapal, Non-Executive Vice Chairman (upto July 14, 2023)
b)  Mr. TCA Ranganathan, Independent director

o)

) Mr. K. Pradeep Chandra, Independent director

(=8

) Ms. Alka Marezban Bharucha, Independent director
e) Mr. Raqju Lal, Independent director (w.e.f. October 11, 2023)

Chief Financial OFficer

a) Mr. Saibal Sengupta

Company Secretary

a)  Mr. Hitesh Kumar Jain

Relative of Member of Board of Directors/KMP*

iv.

Ms. Nirmala Birla
Ms. Amita Birla
Ms. Rvani Birla

Ms. Avanti Birla

*Holding more than 2% of paid-up share capital in the Company alongwith Mr. C.K. Birla

Post employment benefit plans

Birla Industries Provident Fund
Orient Electric Limited-Employees Gratuity Fund

Orient Electric Limited-Employees Superannuation Fund
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F) Other Related entities
i CK Birla Corporate Services Limited
ii.  Birlasoft Limited
iii.  National Engineering Industries Limited
iv. GMMCO Limited
v.  AVTEC Limited
vi. HIL Limited

vii. CK Birla Healthcare Private Limited

Il. Related party transactions and balances

The details of related parties transactions entered into by the Company for the year ended March 31, 2024 and March 31, 2023, and
the details of amounts due to or due from related parties as at March 31, 2024 and March 31, 2023 are as follows:

Public limited
c_ompung in which Board of Relative of
director or manager . Member of
. " Directors/
Investin is a director and Ke a Board of Post
9 holds along with his y Director/KMP employment Others Total
Company N management ) "
. relatives, more than T (having 2% benefit plans
Particulars two percent of P (KMP) shareholding in
its paid up share the Company)
capital
March| March March March | March| March | March| March | March| March | March| March | March| March
31, 31, 31, 31, 31, 31, 31, 31, 31, 31, 31, 31, 31, 31,

2024| 2023 2024 2023 | 2024| 2023 | 2024| 2023 | 2024| 2023 | 2024| 2023 | 2024| 2023

Transactions during

the year

Sale of goods/ (Return)

Orient Paper & - - 0.76 0.51 - - - - - - - - 0.76 0.51
Industries Limited

Orient Cement Limited - - 0.04 on - - - - - - - - 0.04 on
National Engineering - - - - - - - - - - 0.00 - 0.00 -
Industries Limited

GMMCO Limited - - - - - - - - - - 0.02 0.08 0.02 0.08
AVTEC Limited e - - - - - - e - - - - -
HIL Limited e - - - - - - e - - 000 - 000
CK Birla Healthcare [ - - - - - N - - 000 - 000
Private Limited

Mr. Rakesh Khanna - - - - 0.00 0.00 - - - - - - 0.00 0.00
Mr. Saibal Sengupta - - - - - - - - - - - - - -
Ms. Avani Birla - - - - - 0.00 0.00 - - - - 0.00 0.00
Purchase of goods

GMMCO Limited - - - - - - - - - - 0.1 0.99 on 0.99
Rent

Orient Paper & - - 0.28 0.28 - - - - - - - - 0.28 0.28

Industries Limited

Professional and
Consultancy Services

CK Birla Corporate - - - - - - - - - - 10.56 7.48 10.56 7.48
Services Limited
Birlasoft Limited - - - - - - - - - - 2.96 2.47 2.96 2.47

(IT Consultancy)

Miscellaneous

expenses

CK Birla Corporate - - - - - - - - - - 0.22 0.77 0.22 0.77
Services Limited
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Public limited
company in which Board of Relative of
director or manager . Member of
. " Directors/
e is a director and Ke a Board of Post
9 holds along with his y Director/KMP employment Others Total
Company X management . "
) relatives, more than e (having 2% benefit plans
Particulars two percent of p (KMP) shareholding in
its paid up share the Company)
capital
March| March March March | March| March | March| March | March| March | March| March | March| March
31, 31, 31, 31, 31, 31, 31, 31, 31, 31, 31, 31, 31, 31,

2024| 2023 2024 2023 | 2024| 2023 | 2024| 2023 | 2024| 2023 | 2024| 2023 | 2024| 2023

Contribution to fund
Birla Industries - - - - - - - - 2.04 1.92 - - 2.04 1.92
Provident Fund

Employee benefit
expenses (Refer note 1

and 3 below)

Ms. Avani Birla - - - - - - 2.51 11 - - - - 2.51 1
Director's sitting fees &

commission

Mr. CK. Birla - - - - 0.39 0.45 - - - - - - 0.39 0.45
Mr. TCA Ranganathan - - - - 0.30 0.32 - - - - - - 0.30 0.32
Mr. K Pradeep Chandra - - - - 0.29 0.27 - - - - - - 0.29 0.27
Ms. Alka Marezban - - - - 0.27 0.29 - - - - - - 0.27 0.29
Bharucha

Mr. Desh Deepak - - - - 0.05 0.31 - - - - - - 0.05 0.31
Khetrapal

Mr. Raju Lal - - - - 0.10 - - - - - - - 0.10 -
Dividend Paid

Central India 7.88 10.51 - - - - - - - - - - 7.88 10.51
Industries Limited

National Engineering e - s - R - - - - 008 011 008 0.1
Industries Limited

Mr. CK. Birla - - - - 0.52 0.70 - - - - - - 0.52 0.70
Ms. Nirmala Birla - - - - - - 0.51 0.68 - - - - 0.51 0.68
Ms. Amita Birla - - - - - - 0.05 0.07 - - - - 0.05 0.07
Ms. Avani Birla - - - - - - 0.02 0.03 - - - - 0.02 0.03
Ms. Avanti Birla - - - - - - 0.02 0.03 - - - - 0.02 0.03
Mr. Rakesh Khanna - - - - - 0.02 - - - - - - - 0.02
Mr. Saibal Sengupta - - - - 0.02 0.01 - - - - - - 0.02 0.01
Mr. Hitesh Kumar Jain - - - - 0.00 0.00 - - - - - - 0.00 0.00
Balances outstanding

Trade receivables*

Orient Paper & - - 0.10 0.09 - - - - - - - - 0.10 0.09
Industries Limited

Orient Cement Limited - - 0.01 013 - - - - - - - - 0.01 013
CK Birla Healthcare - - - 0.00 - - - - - - - - - 0.00
Private Limited

Mr. Rakesh Khanna - - - - 0.00 - - - - - - - 0.00

Trade payables*

CK Birla Corporate - - - - - - - - - - 452 195 452 1.95
Services Limited

GMMCO Limited - - - - - - - - - - 0.03 013 0.03 0.13
Birlasoft Limited - - - - - - - - - - 0.47 0.74 0.47 0.74
Mr. CK. Birla - - - - 0.32 0.37 - - - - - - 0.32 0.37
Mr. TCA Ranganathan - - - - 0.14 0.17 - - - - - - 0.14 0.17
Mr. K Pradeep Chandra - - - - 0.12 0.14 - - - - - - 0.12 0.14
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Particulars

Ms. Alka Marezban
Bharucha

Mr. Raju Lal

Mr. Desh Deepak
Khetrapal

Ms. Avani Birla

Mr. Rakesh Khanna
Mr Saibal Sengupta
Mr. Hitesh Kumar Jain

Transactions during
the year

Key management
personnel
compensation (Refer
note 1 below)

Short-term
employee benefits
Mr. Desh

Deepak Khetrapal

Mr. Rakesh Khanna
Mr. Saibal Sengupta
Mr. Rajan Gupta

Mr. Hitesh Kumar Jain
Termination benefits
Mr. Rakesh Khanna
Mr. Rajan Gupta

Share-based payment
transactions (Refer
note 2 below)

Mr. Rakesh Khanna
Mr. Saibal Sengupta

Long term incentive
plan (Refer note 3)

Mr. Rakesh Khanna
Mr. Saibal Sengupta

Public limited
company in which Board of Relative of
director or manager " Member of
. " Directors/
Investin is a director and Ke a Board of Post
C 9 holds along with his y Director/KMP employment Others Total
ompany ) management . "
relatives, more than (having 2% benefit plans
personnel O
two percent of (KMP) shareholding in
its paid up share the Company)
capital
March| March March March | March| March | March| March | March| March | March| March | March| March
31, 31, 31, 31, 31, 31, 31, 31, 31, 31, 31, 31, 31, 31,
2024| 2023 2024 2023 | 2024| 2023 | 2024| 2023 | 2024| 2023 | 2024| 2023 | 2024| 2023
- - - - 0.12 0.14 - - - - - 0.12 0.14
- - - - 0.06 - - - - - - - 0.06 -
- - - - 0.39 0.19 - - - - - 0.39 0.19
- - - - - - 0.52 0.23 - - - 0.52 0.23
- - - - - 0.39 - - - - - 0.39
- - - - 0.44 0.21 - - - - 044 0.21
- - - - 0.10 0.05 - - - - - 0.10 0.05
- - - 2.10 - - - - - - - 2.10 -
- - - 0.03 3.47 - - - - - - 0.03 3.47
- - - 242 2.06 - - - - - 2.42 2.06
- - - 2.22 - - - - - 2.22 -
- - - 0.61 0.53 - - - - - 0.61 0.53
- - - - 0.69 0.21 - - - - - - 0.69 0.21
- - - - 1.68 - - - - - - 1.68 -
- - - - - 0.53 - - - - - - 0.53
- - - - 0.17 - - - - - - 0.17
- - - (1.29) - - - - - - (129
- - - (099 - - - - - - (0949

* The amounts disclosed above are inclusive of GST wherever applicable.

Note 1. The remuneration to the key managerial personnel / others does not include the provisions made
benefits, as they are determined on an actuarial basis for the Company as a whole.

for gratuity and leave

Note 2: Share based payment transactions included above relates to fair value of options granted to Key Managerial Personnel under
the ESOP scheme, that is amortised in the Profit & Loss during the grant period until the Vesting of the shares as per the scheme.

(Refer Note 13¢)

Note 3: Net off reversal of Long term performance cash incentive (Refer Note 25)
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35. Segment information

The segment reporting of the Company has been prepared in accordance with Ind AS-108, "Operating Segment” (specified under the
section 133 of the Companies Act 2013 (the Act) read with Companies (Indian Accounting Standards) Rule 2015 (as amended from
time to time) and other relevant provision of the Act).

Operating segments are defined as components of an enterprise for which discrete financial information so available is evaluated
regularly by Chief Operating Decision Maker (CODM), in deciding how to allocate resources and assessing performance. Accordingly,
the Company has identified two reportable business segments based on its product and services as follows:

(i) Electrical Consumer Durables — Consists of manufacture / purchase and sale of electric Fans - ceiling, portable and airflow,
along with components and accessories thereof, and Appliances- coolers, geysers and home appliances etc.

(if) Lighting & Switchgear— Consists of manufacture / purchase and sale of Lights & Luminaries- LED, street lights etc. and
Switchgears- switches & MCB etc.

The CODM primarily uses a measure of revenue from operation and profit or loss to assess the performance of the operating segments
on monthly basis.

The Company primarily operates in India and therefore the analysis of geographical segments is demarcated into its Within India and
Outside India Operations.
Unallocated

Revenue, expenses, assets and liabilities have been identified to a segment on the basis of relationship to operating activities of
the segment. Revenue, expenses, assets and liabilities which relate to enterprise as a whole and are not allocable to a segment on
reasonable basis have been disclosed under unallocated.

Summary of segment information

March 31, 2024 March 31, 2023

A Business Segment
i Revenue from operations

Electrical Consumer Durables ' ' ' ' 1,982.75 ' 1,751.81
Lighting & Switchgear 829.37 ' 777.36

"""""" 2,812.12 2,529.17
Less: Inter segment - -
Total revenue from operations ' ' ' ' 2,812.12 2,529.17

ii Results ' ' ' ' ' ' '

~ Segment results
Electrical Consumer Durables ' ' ' ' 185.62 ' 159.90
Lighting & Switchgear 116.42 ' 116.20
Segment operating profit ' ' ' ' ' 302.04 276.10
Other Unallocated Income / (Expehses) (net) ' ' ' (208.07) (157.47)
Exceptional ltem (Refer note48) 18.68 ' -
Operating profit ' ' ' ' ' ' 112.65 118.63
Finance costs ' ' ' ' ' ' 16.39 16.69
Profit before tax ' ' ' ' ' 96.26 101.94

iii Segment Rssets ' ' ' ' ' '

" Electrical Consumer Durables ' ' ' ' 90271 ' 667.15
Lighting & Switchgear 288.07 ' 276.65
Segment operating assets ' ' ' ' ' 1,190.78 943.80
Unallocated assets: ' ' ' ' ' '

Property, plant and equipment (including capital work-in-progress) 25.29 17.00
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Intangible assets (including assets under development)

Other Non current and Current Assets
Total Assets ' '

iv Segment Liabilities

~ Electrical Consumer Durables
Lighting'Er”SUJitchgeur
Segment operating liabilities
Unallocated liabilities:

Current Liabilities

Total Liabilities
v Capital Expenditure including capital advances
 Electrical Consumer Durables ' '

vi Depreciation and amortisation expenses
Electrical Consumer Durables

March 31, 2024 March 31, 2023

13.35 16.63
59.15 ' 48.56
65.93 ' 164.10
96.49 74.54

1,450.99 1,264.63

457.04 371.02
214.15 211.41
671.19 582.43
20.87 ' 10.10
64.94 ' 53.88
16.95 15.93
38.11 ' 17.65
812.06 679.99
146.73 111.68
12.96 ' 474
159.69 116.42
16.27 8.31
175.96 124.73
21.22 ' 20.34
9.49 ' 9.49
30.71 29.83
28.31 23.67
59.02 53,50

B  Geographical Segment

The Company primarily operates in India and therefore the analysis of geographical segments is demarcated into its Within India

and Outside India Operations.

Revenue from external customers
Within India B
Outside India

Other segment information
Segment assets h
Within India

Outside India #

March 31, 2024 March 31, 2023

2,680.93 2,414.74
13119 114.43
2.812.12 2.529.17
1,436.29 1,240.25
14.70 ' 24.38
1,450.99 1,264.63

# Represents trade receivable and branch assets outside India

Note: The Company has common property, plant & equipment for producing goods for domestic and overseas markets. Hence,
separate figures for fixed assets / additions to fixed assets have not been furnished.
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36. Share based payments

The Company has, vide special resolutions passed by postal ballot, effective from March 13, 2019, introduced and implemented ‘Orient
Electric Employee Stock Option Scheme 2019’ (“ESOP Scheme”). The terms and broad framework of the ESOP Scheme has been
approved by the Board of Directors of the Company at their meeting held on January 28, 2019. Pursuant to the provisions of Section
62(1)(b) and all other applicable provisions, if any, of the Companies Act, 2013 (the “Act”) and the Companies (Share Capital and
Debenture) Rules, 2014 read along with the provisions of the Securities and Exchange Board of India (Share Based Employee Benefits
and Sweat Equity) Regulations, 2021 (SEBI ESOP Regulations), the Securities and Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015 (the “Listing Regulations”), the Nomination and Remuneration Committee (‘Remuneration
Committee”) of the Board of Directors of the Company is authorised to implement and administer the ESOP Scheme - 2019. The ESOP
Scheme has been formulated in accordance with the SEBI ESOP Regulations.

Under the ESOP Scheme, the eligible employees shall be granted employee Stock Options in the form of Options (“Stock Options”)
which will be exercisable into equal number of equity shares of % 1/- each of the Company.
Details of the ESOP Scheme:

a) Exercise Price: Market Price of equity share as on the previous close rate on the Stock Exchange immediately preceding the
date of the grant.

b) Vesting Period :
(i) Grant 1to 3 : 40% of options shall vest after 3 years from grant date and 60% of options shall vest after 4 years
from grant date.

(ii) Grant 4 to 6: 40% of options shall vest after 2 years from grant date and 60% of options shall vest after 3 years
from grant date.

(iiii) Grant 7: 33.33 % of options shall vest every year upto 3 years from grant date.

¢) Exercise Period: 4 years post vesting.
d) Method of settlement: Equity.
e) Vesting conditions: Employee remaining in the emploument of the Company during the vesting period.

In exercise of the powers, Remuneration Committee has, during the year granted a total of 11,17,387(March 31, 2023: 3,40,924) new
Stock Options to eligible employees of the Company as per ESOP Scheme- 2019, while 431,961 (March 31, 2023 : 2,20,017) Stock
Options, granted in earlier years have been lapsed on account of separation of employee from the company.
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Summary of the expenses recognised in the statement of profit and loss:

Particulars March 31, 2024 March 31, 2023
Expenses arising from equity settled share based payment plan (net) 1.38 0.55
37. Leases
As a lessee

The Company has lease contracts for various Properties (e.g. Corporate office, Depots, Plants, Warehouse etc), leased lines, office
equipment's etc used in its operations. Leases of property generally have lease terms between 2 to 10 years. The Company's obligations
under its leases are secured by the lessor's title to the leased assets. Generally, the Company is restricted from assigning and subleasing
the leased assets. There are several lease contracts that include extension and termination options which are further discussed below.

The Company also has certain leases of property and machinery with lease terms of 12 months or less and leases of office equipment
with low value. The Company applies the ‘short-term lease’ and ‘lease of low-value assets’ recognition exemptions for these leases.

Set out below are the carrying amounts of right-of-use assets recognised and the movements during the period:

Leasehold

. Other Total
Properties
Gross Block
Asat April 01,2022 %071 199 92.70
Additions 6153 - 61.53
Deletions as70) - (15.70)
As at March 31,2023 136.54 1.99 138.53
Accumulated depreciation
Asat April 01,2022 4424 081 . 45.05
Charge for theyear 2103 030 2133
Deletion 13 - (8.13)
As at March 31,2023 57.14 1.1 58.25
Netblock 79.40 0.88 80.28
GrossBlock
AsatApril 01,2023 13654 1.99 13853
Additions 3380 - 33.80
Deletions me2 - (11.62)
As at March 31,2024 158.72 1.99 160.71
Accumulated depreciation
Asat April 01,2023 5714 m 58.25
Charge for the year 2447 030 24.77
Deleton 436 - (4.36)
As at March 31,2024 77.25 1.41 78.66
Netblock 81.47 0.58 82.05
Set out below are the carrying amounts of lease liabilities and the movements during the period:
March 31, 2024 March 31, 2023
Balance as at beginning of the year 87.15 52.82
Additions - 3380 6153
Accretion of interest - 688 544
Payments - (2908)  (2457)
Deletion - 804 (807
Bolnceasatendof theyear 50.71 87.15
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March 31, 2024 March 31, 2023

Current , N , N , N , , 25.87 , 20.45
Non current 64.84 66.70

The maturity analysis of lease liabilities are disclosed in Note 40

The effective interest rate for lease liabilities is 7.50%, with maturity between 2024-2031

The following are the amounts recognised in profit or loss

March 31, 2024 March 31, 2023

Depreciation expense of right-of-use assets 24.77 21.33
Interest”expense on lease liabilities - ' - ' ' 6.88 ' 5.44
Expense relating to short-term leases and low value leases (included in other ' 6.31 ' 3.04
expenses: Refer note 28)

Loss/(Gain) on termination of lease contracts (Net) ' - ' ' (0.78) ' (0.49)

The Company had total cash outflows for leases of ¥ 35.39 crores in March 31, 2024 (March 31, 2023:% 27.61 crores). The Company
also had non-cash additions to right-of-use assets and lease liabilities of ¥ 33.80 crores as at March 31, 2024 (March 31, 2023:
% 61.53 crores).

The Company has several lease contracts that include extension and termination options. These options are negotiated by management
to provide flexibility in managing the leased-asset portfolio and align with the Company’s business needs. Management exercises
significant judgement in determining whether these extension and termination options are reasonably certain to be exercised.

38. Revenue from Contracts with Customers- Ind AS 115
38.1Disaggregated revenue information

Set out below is the disaggregation of the Company's revenue from contracts with customers:

March 31, 2024

Segment Electrical Lighting & Total
Consumer Durables Switchgear

Type of goods and Services

Sale of fans and appliances 1,979.47 - 1,979.47
Sale of lights, circuit breakers and switches - 82573 82573
Sale of services - 3,59 3.59
Total revenue from contracts with customers 1,979.47 829.32 2,808.79
India 1,856.13 824.80 2,680.93
Outside India 123.34 452 127.86
Total revenue from contracts with customers 1,979.47 829.32 2.808.79
Timing of revenue recognition

Goods transferred at a point in time 1,979.47 822.92 2,802.39
Services transferred at @ point in time on completion - 0.78 0.78
Services transferred over the period of time - 2.81 2.81
Total revenue from contracts with customers 1,979.47 826.51 2,805.98
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Segment

Type of goods and Services

Sale of fans and appliances

Sale of lights, circuit breakers and switches
Sale of services

March 31, 2023

Total revenue from contracts with customers

India
Outside India

Total revenue from contracts with customers

Timing of revenue recognition
Goods transferred at a point in time

Services transferred at a point in time on completion

Services transferred over the period of time

Total revenue from contracts with customers

Electrical Lighting & Total
Consumer Durables Switchgear
1,749.06 - 1,749.06
- 774.04 774.04
- 3.15 3.15
1,749.06 777.19 2,526.25
1,646.36 768.38 241474
102.70 8.81 111.51
1,749.06 777.19 2,526.25
1,749.06 774.04 2,523.10
- 0.60 0.60
- 2.55 2.55
1,749.06 777.19 2,526.25

Set out below, is the reconciliation of the revenue from contracts with customers with the amounts disclosed in the

segment information (Note 35):

Total revenue from contracts with customers
Add: Export incentive
Revenue as per segment information

March 31, 2024 March 31, 2023
Electrical Lighting & Electrical Lighting &
Consumer Durables Switchgear | Consumer Durables Switchgear
1,979.47 829.32 1,749.06 77719
3.28 0.05 2.75 017
1,982.75 829.37 1,751.81 777.36

38.2 Contract balances

Trade receivables (net)

Contract assets

Contract liabilities
Advance from customers
Deferred revenue

March 31, 2024 March 31, 2023

472.26 371.80
15.75 8.56
11.86 14.15

Trade receivables are non-interest bearing and are generally on terms of 45 to 90 days except in case of B2B tender business,

where payment are as per contractual terms.

Contract liabilities include short-term advances received from customer to deliver goods and deferred revenue pertains to
performance obligation which is yet to be delivered.

38.3 Reconciling the amount of revenue recognised in the statement of profit and loss with the contracted price

Revenue as per contracted price
Adjustments

Cash discount, rebates, incentives etc.
Sales return

Deferred revenue (net)

Revenue from contract with customers

| March31,2024|  March 31,2023

3,090.42 2,805.13
178.74 146.90
107.99 13416

(2.29) (2.18)
2,805.98 2,526.25
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38.4 The transaction price allocated to the remaining performance obligation (unsatisfied or partially unsatisfied) as
at March 31, 2024 are, as follows:

| March 31,2024  March 31,2023
Advances from customers 15.75 8.56

Deferred revenue 1186 ' 1415

Management expects that the entire transaction price allotted to the unsatisfied contract as at the end of the reporting period
will be recognised as revenue during the next financial year.

In some contracts, the Company provides warranty to the customers as per the contract. The warranty is accounted for as a
separate performance obligation and a portion of the transaction price is allocated. The performance obligation for the warranty
service is satisfied based on time elapsed.

39. Details of dues to micro enterprises and small enterprises as defined under the MSMED Act, 2006

| March 31,2024  March 31,2023

The principal amount and the interest due thereon remaining unpaid to any
supplier as at the end of each accounting year

Principal amount due to micro enterprises and small enterprises - 17067  109.83
Interest due on above - -

170.67 109.83
The amount of interest poi'c'l 'bg the b'u'ger in terms of section 16 of the MSMED Act - - -
2006 along with the amounts of the payment made to the supplier beyond the
appointed day during each accounting year.

The amount of interest due and payable for the period of delay in making payment = [
(which have been paid but beyond the appointed day during the year) but without
adding the interest specified under the MSMED Act 2006.

The amount of interest accrued and remaining unpaid at the end of each h = [
accounting period
The amount of further interest remaining due and payable even in the succeeding = [
years, until such date when the interest dues as above are actually paid to the small

enterprise for the purpose of disallowance as a deductible expenditure under section

23 of the MSMED Act 2006

40. Financial risk management objectives and policies

The Company’s principal financial liabilities comprise loans and borrowings, and trade and other payables. The main purpose of these
financial liabilities is to finance the Company's operations. The Company's financial assets include trade and other receivables, cash
and cash equivalents and security deposits that derives directly from its operations.

The Company is exposed to market risk, credit risk and liquidity risk. The Company has a Risk management policy and its management
is supported by a Risk management committee that advises on risks and the appropriate financial risk governance framework for the
Company. The Risk management committee provides assurance to the Company's management that the Company's risk activities are
governed by appropriate policies and procedures and that financial risks are identified, measured and managed in accordance with
the Company's policies and risk objectives. The Board of Directors reviews and agrees policies for managing each of these risks, which
are summarised below.
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Market risk

Market risk is the risk that the fair value of future cash flows of a financial instrument will fluctuate because of changes in market
prices. Market risk comprises three types of risk: currency risk, interest rate risk and other price risk, such as commodity price risk and
equity price risk. Financial instruments affected by market risk include trade payables, trade receivables, borrowings, etc.

Commodity price risk

The Company is affected by the price volatility of certain commodities. Its operating activities require the ongoing manufacture of
electronic items and therefore require a continuous supply of copper and aluminium being the major input used in the manufacturing.
Due to the significantly increased volatility of the price of the Copper and aluminium, the Company has entered into various purchase
contracts for these material for which there is an active market. The Company maintain the level of these stocks as per the requirement
of businesses and market which are discussed by the management on regular basis. Company operates in the way that saving/impact
due to change in commodity price are pass on to the customers and therefore impact on profit due to change in price of commodity
is unascertainable.

Interest rate risk

The Company's exposure to the risk of changes in market interest rates relates primarily to the Company's debt obligations with
floating interest rates. The Company's borrowings outstanding as at March 31, 2024 comprise of fixed rate loans and accordingly, are
not expose to risk of fluctuation in market interest rate.

Foreign currency risk

The Company's exposure to foreign currency arises where a Company holds monetary assets and liabilities denominated in a currency
different to the functional currency of that entity with Indian rupees (INR) . Set out below is the impact of a 5% change in the INR
on profit and equity arising as a result of the revaluation of the Company's foreign currency financial instruments. The sensitivity
analysis includes only outstanding foreign currency denominated monetary items and adjusts their translation at the year end for
a 5% change in foreign currency rates. For a 5% strengthing/weakening of the INR against the relevant currency, there would be a
comparable negative/positive impact on the profit or equity, as applicable.

. Unhedged Foreign Effect on Profit
March 31, 2024 ‘ Change in rate Currency (Net) before Tax
MNRvsUSD N 5% 7.71 Trade receivable (gain) 0.39
NRvs AED B 5% - Trade receivable (gain) -
INR vs EURO B 5% - Trade receivable (gain) -
NRvsUSD B 5% 15.99 Trade payable (loss) 0.80
INR vs EURO 5% - Trade payable (loss) -

. Unhedged Foreign Effect on Profit
March 31, 2023 Change in rate Currency (Net) before Tax
NRvsUSD S 5% 493 Trade receivable (gain) 0.25
NRvs AED S 5%  10.99 Trade receivable (ggin) 0.55
INR vs EURO S 5% 048 Trade receivable (ggin) 0.02
MRvsUSD S 5%  10.52 Trade payable (loss) 0.53
INR vs EURO 5% 0.01 Trade payable (loss) 0.00
Credit risk

Credit risk is the risk that counterparty will not meet its obligations under a financial instrument or customer contract, leading to a
financial loss. The Company is exposed to credit risk from its operating activities (primarily trade receivables).
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Financial instruments and cash deposits

Credit risk from balances with banks and financial institutions is managed by the Company’s treasury department in accordance with
the Company's policy. Investments of surplus funds are made in the bank deposits and overnight debt mutual funds. The limits are set
to minimize the concentration of risks and therefore mitigate financial loss through counter party's potential failure to make payments.

The Company's maximum exposure to credit risk for the components of the balance sheet at March 31, 2024 and March 31, 2023
is the carrying amounts . Trade Receivables and other financial assets are written off when there is no reasonable expectation of
recovery, such as debtor failing to engage in the repayment plan with the Company. The Company’s maximum exposure relating to
financial assets is noted in liquidity table below.

March 31, 2024 March 31, 2023

Financial assets for which allowance is measured using 12 months Expected
Credit Loss Method (ECL)

Cash and other bank balances 6633  164.22

Other non current financial assets 1762  14.80

Other current financial assets 312 218
87.07 181.20

Financial assets for which allowance is measured using Life time Expected Credit

Loss Method (ECL)

Trade receivables (net) 46196 37180

461.96 371.80

Balances with banks is subject to low credit risks due to good credit ratings assigned to these banks.

The following table summarizes the change in loss allowance measured using the life time expected credit loss model:

March 31, 2024 March 31, 2023

At the beginning of year 12.86 25.06
Net impairment allowance created/(reversed) during the year - 595  (3.88)
Bad debts written off during the year o - - 832
At the end of year o B 18.81 12.86

Liquidity risk
Liquidity risk is defined as the risk that the Company will not be able to settle or meet its obligations or at a reasonable price. The
Company's treasury department is responsible for liquidity, funding as well as settlement management. In addition, processes and

policies related to such risks are overseen by senior management. Management monitors the Company's net liquidity position through
rolling forecasts on the basis of expected cash flows.

The Company's objective is to maintain a balance between continuity of funding and flexibility through the use of cash credits, bank
loans among others.
Maturity profile of Financial liabilities

The table below provides details regarding the remaining contractual maturities of financial liabilities at the reporting date based on
contractual undiscounted payments.

Financial Liabilities 0-1year 2-5year Above 5 years Total
March 31, 2024

Borrowings -~ 2087 - - 2087
Lease liabilittes 2587 6076 408 9071
Trade Payables 54391 - - 54309]
Other current financial liabilities 4499 - - 4499
Totad 63564 6076 408  700.48
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Financial Liabilities 0-1 year 2-5 year Above 5 years Total
March 31, 2023

Borrowings 10.10 - - 10.10
Lease liabilities 20.45 61.28 5.42 87.15
Trade Payables 452.97 - - 452.97
Other current financial liabilities 41.27 - - 41.27
Total - B 524.79 61.28 5.42 591.49

41. Capital management

For the purpose of the Company's capital management, capital includes issued equity capital and all other equity reserves attributable
to the equity holders. The primary objective of the Company's capital management is to maximise the shareholder value and keep the

debt equity ratio within acceptable range.

The Company manages its capital structure and makes adjustments in light of changes in

economic conditions and the requirements

of the financial covenants. To maintain or adjust the capital structure, the Company may adjust the dividend payment to shareholders,

return capital to shareholders and issue new shares.

Particulars March 31, 2024 March 31, 2023
Cash and cash equivalents (Refer note 10) 65.69 163.64
Current liquid investment [Refer note 8] 37.33 -
Total (a) ' - ' 103.02 163.64
Current Borrowings (Refer note 14)* ' 20.87 10.10
Total Borrowings (b) ' 20.87 10.10
Net Debt (c = b-a)** - -
Total Equity (d) 638.93 584.64
Gearing Ratio (¢/d) - -

*Borrowings does not include lease liability.

**Cash & Cash equivalents and liquid investments is greater than borrowings, hence debt is considered as nil.

42. Dividend paid and proposed

Particulars

March 31, 2024 March 31, 2023

Dividend declared and paid during the year

Final dividend for the year ended March 31, 2023 % 0.75 per share (March 31, 2022:
¥ 1.25 per share)

Interim dividend paid for the year ended March 31, 2024 % 0.75 per share (March 31,
2023:% 0.75 per share)

Proposed dividend on equity shares *

Final dividend for the year ended March 31, 2024 % 0.75 per share (March 31,2023:
% 0.75 per share)

16.00 26.52
16.00 15.96
32.00 42.48
16.00 15.96
16.00 15.96

* Proposed dividends on equity shares are subject to approval of the shareholders of the Company at the Annual General Meeting and are not recognised as a

liability as at March 31, 2024.
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43. Corporate Social Responsibility

As per provisions of section 135 of the Companies Act, 2013, read alongwith the Rules made thereunder and Schedule VIl thereto,
the Company has to incur at least 2% of average net profits, as per section 198 of the Companies Act, 2013, of the preceding three
financial years towards Corporate Social Responsibility (“CSR"). Accordingly, the Company has spent a sum of ¥ 2.95 crores (March 31,
2023: % 3.02 crores) towards CSR activities as approved by the Board of Directors on the recommendations of CSR committee of the
Company. This amount has been charged to the Statement of Profit And Loss.

. i Year ended Year ended
Details of CSR Expenditure: March 31, 2024 March 31, 2023
a) Gross amount required to be spent by the Company during the year 2.90 3.02
b)  Amount spent during year ended:

Amount spent Amount yet to be spent

March 31, 2024 | March 31, 2023 | March 31, 2024 | March 31, 2023

(i) Construction/ acquisition of assets 7 = . - 7 -

(i) On Purpose other than above 7 2.95 2.81 - 7 -
Add: Utilised from excess spent in last year - 0.21 - -
Total 2.95 3.02 - -

¢) Movement of Excess CSR spend

Opening Balance Closing Balance
P 9 Excess/(Utilised) 9
brought forward i carryforward to
h during the year (B)
from Previous year(R) next FY (C)=A-B

FY 2023-24 7 7 - 7 0.05 0.05
FY 2022-23 0.21 (0.21) -

44, Fair value measurements

Set out below, is @ comparison by class of the carrying amounts and fair value of the Company's financial instruments, other than
those with carrying amounts that are reasonable approximations of fair values:

Carrying value Fair value

Financial instruments by categor
§ category March 31, 2024 | March 31,2023 | March 31, 2024 | March 31, 2023

Financial assets (at amortised cost)

Trade Receivables (non-current) ' 10.30 - 1582 10.30 - 1582
Other Financial assets (non-current) ' 17.62 1480 17.62 1480
Trade Receivables (current) ' 461.96 35598 461.96 35598
Cash and other bank balances (current) ' 66.33 164.22 66.33 - 164.22
Other Financial assets (current) ' 312 ' 218 312 ' 218
Sub-total (a) ' ' 559.33 553.00 559.33 553.00
Financial assets (at FVTPL) '

Investments (Current)' ' 37.33 ' - 37.33 ' -
Sub-total (b) ' ' 37.33 - 37.33 -
Total (a+b) : : 596.66 553.00 596.66 553.00
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Carrying value Fair value

Financial instruments by categor
s category March 31, 2024 | March 31,2023 | March 31, 2024 | March 31, 2023

Financial Liabilities (at amortised cost) R 7 0 7 7
Borrowings (non-current) B - _ B .

Lease liabilities (non-current) 64.84 ~ 66.70 64.84 ~ 66.70
Borrowings (current) - 20.87 ' 10.10 20.87 ' 10.10
Lease liabilities (current) - 25.87 - 2045 25.87 - 2045
Trade Payables (current) h 54391 45297 54391 45297
Other financial liabilities (current) 44.99 4127 4499 4127

- - - - 700.48 591.49 700.48 591.49

The management assessed that bank balances, trade receivables, trade payables, short term borrowings and other current liabilities
approximate their carrying amounts largely due to the short-term maturities of these instruments.

The fair value of the financial assets and liabilities is included at the amount at which the instrument could be exchanged in a current
transaction between willing parties, other than in a forced or liquidation sale. The following methods and assumptions were used to
estimate the fair values:

1. The Ffair values of the interest-bearing borrowings and loans are determined by using DCF method using discount rate that
reflects the Company's borrowing rate as at the end of the reporting period. The own non-performance risk as at March 31, 2024
was assessed to be insignificant.

2. Long-term receivables/payables are evaluated by the Company based on parameters such as interest rates, risk factors,
individual creditworthiness of the counterparty and the risk characteristics of the financed project. Based on this evaluation,
allowances are taken into account for the expected credit losses of these receivables.

The significant unobservable inputs used in the fair value measurement categorised within Level 3 of the fair value hierarchy
together with a quantitative sensitivity analysis as at March 31, 2024, are as shown below:

Fair value hierarchy

The Company uses the following hierarchy for determining and disclosing the fair value of financial instruments by valuation technique:
Level 1: quoted (unadjusted) prices in active markets for identical assets or liabilities.

Level 2: other techniques for which all inputs that have a significant effect on the recorded Ffair value are observable, either
directly or indirectly.

Level 3: techniques that use inputs that have a significant effect on the recorded fair value that are not based on observable market data.

Quantitative disclosures of fair value measurement hierarchy for assets as on March 31, 2024

Carrying Value Fair Value

March 31, 2024 Level1||  Level2|| Level3
Assets carried at amortised cost for which Fair value are disclosed
Trade Receivables (non-current) 10.30 - - 10.30
Other Financial assets (non—curreht) """ 17.62 - - 17.62
Trade Receivables (current) 461.96 - - 461.96
Cash and other bank balances (current) 66.33 - - 66.33
Other Financial assets (current) 3.12 - - 3.12
Assets carried at FVTPL for which Fair value are disclosed
Investments (current) 37.33 37.33 - -
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Fair Value
Level 1 || Level 2 || Level 3

Carrying Value
March 31, 2024

Liabilities carried at amortised cost for which Fair value are disclosed

Borrowings (non-current) - - _ B

Lease liabilities (non-current) 64.84 - - 64.84
Borrowings (current) 20.87 - - 20.87
Lease liabilities (current) 25.87 - - 25.87
Trade Payables 543.91 - - 543.91
Other financial liabilities (current) 44.99 : E 4499

Quantitative disclosures of fair value measurement hierarchy for assets as on March 31, 2023

Carrying Value Fair Value
March 31, 2023 Level 1 Level 2 Level 3
Assets carried at amortised cost for which Fair value are disclosed
Trade Receivables (non—current) """"""" - 1582 - - 1582
Other Financial assets (non-current) 1480 - - 1480
Investments (current) h - -
Trade Receivables (current) 35598 - - 355098
Cash and other bank balances (current) 16422 - - 16422
Other Financial assets (current) - 218 - - 218
Liabilities carried at amortised cost for which fair value are disclosed - - . .
Borrowings (non-current) - e
Lease liabilities (non-current) - 6670 - - 6670
Borrowings (current) 11w - - 1010
Lease liabilities (current) 2045 - - 2045
Trade Payables 45297 - - 45297
Other financial liabilities (current) - &2 - - M27
45. Ratio Analysis and its elements
s As at As at
n.o Ratio Formula 31 March 31March Variance (%) Reason
) 2024 2023
(@)  Current Ratio (in times) Current Assets/Current Liabilities 1.28 1.46 (12.41) Not Applicable
(b) Debt-Equity Ratio  Gross Debt/Equity ' 003 002  89.08 Change on account of
(in times) increase in borrowing
during the year
() Debt Service Coverage Earnings after tax but before 305 362  (15.75) Not Applicable
Ratio (in times) interest, depreciation and
exceptional items/(interest
expense + principal payments
of long term loans)
(d) ReturnonEquity  Net Profit after tax/Net Worth 1n78%  1297%  (9.20) Not Applicable

Ratio (%)

244



Notes to the financial statements

for the year ended March 31, 2024

Notes to the financial statements

FINANCIAL STATEMENT

(Rl amounts in Rupees Crores, unless otherwise stated)

Ratio Formula

(e) Inventory turnover
ratio (in times)

() Trade Receivables
turnover ratio (in times)

(@) Trade pragoblres
turnover ratio (in times)

(h)  Net capital turnover
ratio (in times)

Inventory

(i) DNet profit ratio (%)

COGS or Sales/ RAverage

Net Credit Sales/ Average
Trade Receivables
Net Credit Purchases/Average
Trade Payables
Revenue from Operations /
Working capital

Net Profit after tax /Revenue

from operations

()  Return on Capital
employed (%)

Earning before interest,
exceptional item and taxes/

Capital Employed

(k)  Return on
investment (%)

Income from investment
measured at FVTPL/ Average

current investment

As at
31 March
2024

6.53

6.57
4.01

13.94

2.68%

15.28%

6.65%

As at

31 March

2023
5.97

6.32
3.98

937

3.00%

20.87%

Variance (%)

9.25
3.92
0.87

48.78

(10.75)

(26.78)

100

Reason

Not Applicable
Not Applicable
Not Applicable

Increase in ratio on
account of decrease in
working capital during
the year

Not Applicable

Decrease on account of
increase in

capital employed .
Investment in mutual fund
made in Current year.

46. Trade Receivables ageing schedule

As at 31st March 2024

Non Current

Outstanding For following periods from due date of payment

Particulars Less than || 6 months More than Total
Not Due 1-2 years || 2-3 years

6 month -1 year 3 years
Undisputed ,
(i) Trade receivables - considered good 10.30 - - - - - 10.30
Current

Outstanding for following periods from due date of payment*

Particulars Not Due Less than || 6 months 12 years || 2-3 years More than Total

6 month -1year 3 years
Undisputed ,
(i) Trade receivables - considered good 332.59 104.61 16.26 5.38 1.84 1.28 461.96
(ii) Trade receivables credit impaired - - 5.81 2.41 0.67 313 12.02
Disputed ,
(i) Trade receivables credit impaired = = 0.02 0.55 0.62 5.60 6.79
Total 332.59 104.61 22.09 8.34 3.12 10.02 480.77
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for the year ended March 31, 2024

As at March 31, 2023

Non Current

Outstanding For following periods from due date of payment*

Particulars Lessthan 6 months More than Total
Not Due 1-2years 2-3 years
6 month -1year 3 years
Undisputed
(i) Trade receivables - considered good 15.82 - - - - - 15.82
Current
Outstanding for following periods from due date of payment*
Particulars Lessthan 6 months More than Total
Not Due 1-2years 2-3 years
6 month -1year 3 years
Undisputed
(i) Trade receivables - considered good 249.07 98.22 3.14 2.04 0.68 2.83 355.98
(ii) Trade receivables credit impaired - - 2.02 0.56 0.20 3.52 6.30
Disputed
(i) Trade receivables credit impaired - 0.00 0.09 0.51 0.10 5.85 6.56
Total 249.07 98.22 5.24 3.12 0.99 12.21 368.84
* Unadjusted credits in the customer account have been adjusted from the earliest outstanding amount of respective customer.
47. Trade Payable ageing schedule
As at March 31, 2024
Outstanding for following periods from due date of payment

Particul Total

articulars Not Due Less than 1-2 years 2.3 years More than ota

1year 3 years
(i) MSME 170.67 = = = = 170.67
(i) Others 294.29 77.79 0.81 0.20 0.15 373.24
(iii) Disputed dues - MSME - - - - - -
(iv) Disputed dues - Others - - - - - -
Total 464.96 77.79 0.81 0.20 0.15 543.91
As at March 31, 2023
Outstanding for following periods from due date of payment

Particul Total

articulars Mot Due Less than 12 years 2.3 years More than ota

1year 3 years

(i) MSMEe 109.83 - - - - 109.83
(i) Others 285.99 55.06 1.47 042 0.20 343.14
(iii) Disputed dues - MSME - - - - - -
(iv) Disputed dues - Others - - - - - -
Total 395.82 55.06 1.47 0.42 0.20 452.97
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48. In previous year, Board of Directors of the Company had accorded their in -principal approval for disposal of land parcel at
Huyderabad, total admeasuring 1,11,320 Sq.yards (hereinafter referred as “Land”).In accordance with Ind AS 105 “Non-Current Assets
Held For Sale and Discontinued Operations” the said land was classified as ‘Asset held for sale’ as the carrying amounts of such asset
is to be recovered principally through sales transaction rather than continuing use.

In Current year, company has executed the sale of said land for net consideration of ¥ 34.80 crores and accordingly, profit on sale of
land of $18.68 crores has been disclosed as an exceptional item in current year financial statement.

49. Other Statutory information

(i) The Company does not have any Benami property, where any proceeding has been initiated or pending against the Company
for holding any Benami property under the Benami Transactions (Prohibition) Act, 1988 and rules made thereunder.

(i)  The Company does not have any transactions with companies struck off under section 248 of Companies Act, 2013.
(iii) The Company does not have any charges or satisfaction which is yet to be registered with ROC beyond the statutory period.

(iv) The Company has not traded or invested in Crypto currency or Virtual Currency during the financial year.

(v) The Company has not advanced or loaned or invested funds to any other person(s) or entity(ies), including foreign entities
(Intermediaries) with the understanding that the Intermediary shall:

(@) directly or indirectly lend or invest in other persons or entities identified in any manner whatsoever by or on behalf of the
company (Ultimate Beneficiaries) or

(b) provide any guarantee, security or the like to or on behalf of the Ultimate Beneficiaries.

(vi) The Company has not received any fund from any person(s) or entity(ies), including foreign entities (Funding Party) with the
understanding (whether recorded in writing or otherwise) that the Company shall:

(@) directly or indirectly lend or invest in other persons or entities identified in any manner whatsoever by or on behalf of the
Funding Party (Ultimate Beneficiaries) or

(b) provide any guarantee, security or the like on behalf of the Ultimate Beneficiaries.

(vii) The Company has not undertaken any such transaction which is not recorded in the books of accounts that has been surrendered
or disclosed as income during the year in the tax assessments under the Income Tax Act, 1961 (such as, search or survey or any
other relevant provisions of the Income Tax Act, 1961.

50. During the year pursuant to a detailed assessment by an external expert, as per the provision of GST the Company has voluntarily
recognized GST liability on interest income charged from customers on delayed payment for the period from July 01, 2017 to March 31,
2023. Accordingly, GST liability of ¥ 4.18 crores including interest of ¥ 1.59 crores has been recognised as on March 31, 2024 and the
same has been paid subsequently. Further, out of the total liability, T 1.19 crores will be recovered from the customers and the balance
amount of ¥ 2.99 crores has been debited in the statement of profit and loss. No further liability is expected to devolve in this regard.
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51. The Company uses accounting software for maintaining its books of account which has a feature of recording audit trail (edit log)
facility and the same has operated throughout the year for all relevant transactions recorded in the software, except that audit trail
feature is not enabled for direct changes to data for users with certain privileged access rights to the accounting software (SAP S4
Hana application) and the underlying database. Further, certain features of the audit trail to record direct changes in application was
temporarily disabled during the year. However, there are no instance of audit trail being tampered during the year.

52. The figures have been rounded off to the nearest crore of rupees upto two decimal places. The figure 0.00 wherever stated
represents value less than ¥ 50,000/-.

As per our report of even date attached.

For S.R. Batliboi & Co. LLP For and on behalf of the Board of Directors of Orient Electric Limited
Firm registration number: 301003€ / E300005
Chartered Accountants

Per Amit Gupta C.K. Birla D.D Khetrapal

Partner Chairman and Director Vice Chairman and

Membership No.: 501396 (DIN 00118473) Managing Director

(DIN 02362633)

Saibal Sengupta Hitesh Kumar Jain
Chief Financial Officer Company Secretary
(RCA 54373) (F 6241)

Place: New Delhi Place: New Delhi

Date: May 09, 2024 Date: May 09, 2024
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NOTICE

ORIENT ELECTRIC LIMITED

CIN: L311000R2016PLC025892
Registered OFffice: Unit VIII, Plot No. 7, Bhoinagar, Bhubaneswar, Odisha-751 012
Tel: 0674-2396930, Fax: 0674 - 2396364
Corporate Office: 240, Okhla Industrial Estate, Phase - IlI, Okhla, New Delhi -110020
E-mail - investor@orientelectric.com, Website: www.orientelectric.com

NOTICE

NOTICE is hereby given that the 8th (Eighth) Annual General
Meeting (‘AGM’ / ‘Meeting’) of the Members of ORIENT
ELECTRIC LIMITED (the ‘Company’) will be held on Thursday,
the 1st Day of August 2024 at 3:30 p.m. (IST), through Video
Conferencing (‘VC’) / Other Audio-Visual Means (‘OAVM’) to
transact the following business:

ORDINARY BUSINESS

1. Receive, consider and adopt the Audited Financial
Statements of the Company for the financial year
ended March 31, 2024 together with the reports of
Board of Directors and Auditors’ thereon.

To consider and if thought fit, to pass the Ffollowing
resolution as an Ordinary Resolution:

“RESOLVED THAT the Audited Financial Statements
of the Company for the financial year ended March 31,
2024 together with the reports of the Board of Directors
and Auditors thereon as circulated to shareholders of the
Company, be and are hereby received, considered and
adopted.”

2. Declarefinal dividend of ¥ 0.75 (75%) per equity share
of face value of ¥ 1 each for the financial year ended
March 31, 2024 and to confirm the interim dividend of
% 0.75 (75%) per equity share, already paid during the
financial year 2023-24.

To consider and if thought fit, to pass the Ffollowing
resolutions as Ordinary Resolution:

“RESOLVED THAT the paument of final dividend at the
rate of ¥ 0.75 (75%) per equity share of the face value of % 1
each of the Company, for the financial year 2023-24, as
recommended by the Board of Directors, be and is hereby
declared and the same be paid out of the profits of the
Companu.

RESOLVED FURTHER THAT the interim dividend at the rate
of 2 0.75 (75%) per equity share of the face value of T 1 each

of the Company, paid during the financial year 2023-24, be
and is hereby confirmed”.

Appointment of Mr. Chandra Kant Birla
(DIN: 00118473), who retires by rotation and being
eligible, offers himself for re-appointment.

To consider and if thought fit, to pass the Ffollowing
resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of Section
152 and other applicable provisions, if any, of the Companies
Act, 2013, Mr. Chandra Kant Birla (DIN: 00118473) who
retires by rotation at this Annual General Meeting, and
being eligible, offers himself for re-appointment, be and is
hereby re-appointed as a Director of the Company, liable to
retire by rotation.”

SPECIAL BUSINESS

4.

Appointment of Mr. Ravindra Singh RNegi
(DIN 10627944) as a Director, liable to retire by
rotation.

To consider and, if thought fit, to pass, the following
resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of Section
152, 161 and other applicable provisions, if any, of
the Companies Act, 2013 (‘Act’), and the Rules made
thereunder, Regulation 17(1C) or any other provisions, if
any, of the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015, (including any statutory modification(s) or re-
enactment(s) thereof for the time being in force) and in
accordance with the Articles of Association of the Company
and the Nomination and Remuneration Policy, Mr. Ravindra
Singh Negi (DIN 10627944), who, on the recommendation
of the Nomination and Remuneration Committee, was
appointed by the Board of Directors (hereinafter referred
to as ‘Board’, which term shall, unless repugnant to
the context or meaning thereof, be deemed to include
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any committee thereof), as an Additional Director of the
Company with effect from May 31, 2024 and designated as
Managing Director and Chief Executive Officer and a Key
Managerial Personnel and who holds office as Additional
Director upto the date of eight Annual General Meeting
(‘AGM’) of the Company or the last date upto which AGM
should have been held, whichever is earlier, and in respect
of whom, the Company has received a notice in writing
under Section 160 of the Act proposing his candidature
for the office of Director, be and is hereby appointed as a
Director of the Company, liable to retire by rotation.

RESOLVED FURTHER THAT the Board be and is hereby
authorized, on behalf of the Company, to do all such acts,
deeds, matters and things, as it may deem fit, desirable or
necessary, including but not limited to obtain all necessary
approvals, statutory, contractual or otherwise, in relation
to the above and to settle all matters, doubts, issues and
questions, arising out of and incidental thereto, as may be
necessary to give full effect to the foregoing resolution.”

Appointment of Mr. Ravindra Singh RNegi
(DIN 10627944) as the Managing Director of the
Company.

To consider and, if thought fit, to pass, the following
resolution as an Ordinary Resolution:

“RESOLVED THAT, pursuant to the provisions of
Sections 196, 197 and other applicable provisions, if any,
of the Companies Act, 2013 (the ‘Act’), the Companies
(Appointment and Remuneration of Managerial Personnel)
Rules, 2014 (including any statutory modification(s) or re-
enactment(s) thereof for the time being in force) read with
Schedule V thereof and Regulation 17(1C) and any other
regulations, if any, of the Securities and Exchange Board
of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015, (including any statutory modification(s)
or re-enactment(s) thereof for the time being in force),
in accordance with the Articles of Association of the
Company, Nomination and Remuneration Policy and based
on the recommendation of the Nomination & Remuneration
Committee and approval of the Board of Directors of the
Company (hereinafter referred to as the ‘Board’ which term
shall, unless repugnant to the context or meaning thereof,
be deemed to include any committee thereof), and subject
to the completion of necessary statutory formalities, if any,
approval of the members of the Company be and is hereby
accorded to the appointment of Mr. Ravindra Singh Negi
(DIN10627944) as the Managing Director & Chief Executive
Officer, a Key Managerial Personnel of the Company, for a
period of 5 (five) years with effect from May 31, 2024, on
the terms and conditions of appointment in such manner

as agreed between the Board and Mr. Ravindra Singh Negi
and as detailed in the explanatory statement to the Notice.

RESOLVED FURTHER THAT the Board be and is hereby
authorized, on behalf of the Company, to do all such acts,
deeds, matters and things, as it may deem fit, desirable or
necessary, including but not limited to obtain all necessary
approvals, statutory, contractual or otherwise, in relation
to the above and to settle all matters, doubts, issues and
questions, arising out of and incidental thereto, as may be
necessary to give full effect to the foregoing resolution.”

Approval of the terms of remuneration of
Mr. Ravindra Singh Negi (DIN 10627944), Managing
Director & Chief Executive Officer of the Company.

To consider and if thought fit, to pass the Ffollowing
resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of Sections
196, 197, 198 and other applicable provisions, if any,
of the Companies Act, 2013 (the ‘Act’), the Companies
(Appointment and Remuneration of Managerial Personnel)
Rules, 2014 (including any statutory modification(s) or
re-enactment(s) thereof for the time being in force) read
with Schedule V to the Act, Section 62(1)(b) of the Act,
the Securities and Exchange Board of India (Share Based
Employee Benefits and Sweat Equity) Regulations, 2021,
applicable provisions of the Securities and Exchange Board
of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015, if any, the Articles of Association of
the Company, Nomination and Remuneration Policy of
the Company, and based on the recommendation of the
Nomination and Remuneration Committee and the Board of
Directors (hereinafter referred to as the ‘Board’, which term
shall, unless repugnant to the context or meaning thereof,
be deemed to include any committee thereof), and subject
to completion of the necessary statutory formalities, if
any, consent of the members of the Company be and is
hereby accorded for payment of following remuneration
and grant of other amenities to Mr. Ravindra Singh Negi
(DIN10627944) as the Managing Director & Chief Executive
Officer of the Company, for a period of five years with effect
from May 31, 2024 with liberty and power to the Board, to
grant increments and to alter and vary from time to time,
the terms and conditions of the remuneration, subject to
the same not exceeding the limits specified hereinafter:

a.  Basicsalary and allowances of ¥4,00,00,000/- (Rupees
Four crores) per annum with such increments as the
Board may decide from time to time, however subject
to a ceiling of upto 25% of the last drawn basic salary
and allowances.



The following perquisites shall be allowed to
Mr. Ravindra Singh Negi in addition to basic salary
and allowances mentioned above:

i Leaves - In accordance with the rules framed
by the Companu.

ii.  Contribution to  Provident Fund and
Superannuation / Annuity Fund as per policy of
the Company in force, from time to time.

iii.  Gratuity payable shall be at a rate not exceeding
15 days salary for each completed year of
service or part thereof in excess of six months
as per policy of the Company.

iv. Encashment of unavailed leave at the end of
the tenure or at specified intervals will be as per
policy of the Company in force, from time to time.

v.  Group medical insurance and group personal
accidental insurance as per policy of the
Company in force, from time to time.

vi. Provision of chauffer driven car upto an
Ex-showroom value of ¥65,00,000 (Rupees
sixty-five lacs) and running and maintenance
expenses thereof.

Annual performance linked Compensation pay (by
whatever name called) of ¥ 1,75,00,000 (Rupees one
crore seventy five lacs) to be paid proportionately on
100% achievement of agreed targets and performance
parameters as may be assigned by the Board, which
may range between 80% to 120% based upon the
performance, and thereafter with such revision in the
total annual performance linked compensation as the
Board may decide from time to time, however subject
to a ceiling of upto 25% of the last annual performance
linked compensation. Final annual performance linked
compensation amount shall be decided by the Board,
from time to time.

Perquisites arising on the exercise of Stock Options
equivalent to the value of ¥ 2,62,50,000 (Rupees two
crores sixty two lacs fifty thousand) arrived on the
basis of Fair Market Value (Black Scholes method)
to be granted under the existing Orient Electric -
Employee Stock Option Scheme 2019 or any new
ESOP Scheme or in combination thereof, which on
exercise are convertible into equivalent number of
equity shares of face value of 1 each of the Company.
The exact number of Stock Options, the Scheme, date
of grant, vesting schedule and other details of such
Stock Options shall be determined by the Board.

NOTICE

e. Long Term Incentive of ¥ 2,62,50,000 (Rupees two
crores sixty two lacs fifty thousand), payable in three
equal annual tranches - 33.33% after the close of
March 31, 2025, 33.33% after the close of March 31,
2026, and 33.34% after the close of March 31, 2027
on meeting the incremental value targets / financial
parameters as and when decided by the Board.

f.  One time joining bonus of %1,88,00,000 (Rupees
one crore eighty-eight lacs), subject to a clawback
period of one year.

Subject to as aforesaid, the Managing Director & Chief
Executive Officer shall be governed by such other Rules as
are applicable to the Senior Management of the Company,
from time to time.

RESOLVED FURTHER THAT the aggregate salary,
perquisites, bonus, benefits, allowances and other
pauyments shall continue to be paid to Mr. Ravindra
Singh Negi in accordance with the applicable provisions
of Schedule V of the Act and subject to the necessary
approvals, if any required, in case of loss or inadequacy of
profit during any financial year during his term.

RESOLVED FURTHER THAT the remuneration specified
above for Mr. Ravindra Singh Negi, as Managing Director
& Chief Executive Officer, may, subject to overall ceiling
specified above and subject to Schedule V of the Act, be
modified, during the tenure of his office, as may be agreed
between the Board and Mr. Ravindra Singh Negi.

RESOLVED FURTHER THAT the Board be and is hereby
authorised, on behalf of the Company, to do all such acts,
deeds, matters and things, as it may deem fit, desirable
or necessary, including but not limited to authorizing any
director and / or employee of the Company for taking
necessary action(s), obtain all necessary approvals,
statutory, contractual or otherwise, in relation to the above
and to settle all matters, doubts, issues and questions,
arising out of and incidental thereto, as may be necessary
to give full effect to the foregoing resolution.”

Approval of the revised remuneration paid to
Mr. Desh Deepak Khetrapal (DIN: 2362633).

To consider and if thought fit, to pass the Ffollowing
resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of Sections
196, 197, 198 and other applicable provisions, if any,
of the Companies Act, 2013 (the ‘Act’), the Companies
(Appointment and Remuneration of Managerial Personnel)
Rules, 2014 (including any statutory modification(s)
or re-enactment(s) thereof for the time being in force)
read with Schedule V to the Act, applicable provisions
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of the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015, if any, the Articles of Association of the Company,
Nomination and Remuneration Policy of the Company,
and based on the recommendation of the Nomination
and Remuneration Committee and the Board of Directors
(hereinafter referred to as the ‘Board’, which term shall,
unless repugnant to the context or meaning thereof, be
deemed to include any committee thereof), and subject
to completion of the necessary statutory formalities, if
any, revised remuneration of ¥ 27,50,000 (Rupees twenty
seven lacs fifty thousand) per month inclusive of 20%
variable pay from ¥ 25,00,000 (Rupees twenty five lacs)
per month inclusive of 20% variable pay and as paid to
Mr. Desh Deepak Khetrapal (DIN : 02362633), as Vice
Chairman and Managing Director of the Company from April
1, 2024 till his resignation upto May 30, 2024 be and is
hereby confirmed, approved and ratified.

RESOLVED FURTHER THAT the Board be and is hereby
authorised, on behalf of the Company, to do all such acts,
deeds, matters and things as it may deem fit, desirable or
necessary, including but not limited to obtain all necessary
approvals, statutory, contractual or otherwise, in relation
to the above and to settle all matters, doubts, issues and
questions, arising out of and incidental thereto, as may be
necessary to give full effect to the foregoing resolution.”

Ratification of remuneration to be paid to the Cost
Auditor For the financial year 2024-25.

To consider and if thought fit, to pass the following
resolutions as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of
Section 148 and other applicable provisions, if any,

Place: New Delhi
Date: May 30, 2024

of the Companies Act, 2013 read with the Companies
(Audit and Auditors) Rules, 2014 and Companies (Cost
Records and Audit) Rules, 2014 (‘Rules’) (including any
statutory modification(s) or re-enactment(s) thereof, for
the time being in force), the remuneration as mentioned
in the explanatory statement attached to this Notice and
constituting part of the resolution and as approved by
the Board of Directors of the Company for payment to
Mr. Somnath Mukherjee, Cost Accountant in Practice
(M.- No.- 5343) as Cost Auditor, for conducting the audit of
cost records of the Company as per the provisions of the
Rules, for the financial year ending March 31, 2025, be and
is hereby ratifed.

RESOLVED FURTHER THAT the Board of Directors of the
Company be and is hereby authorised to do all such acts
and take all such steps as may be necessary, proper or
expedient to give effect to this resolution.”

By Order of the Board of Directors

Hitesh Kumar Jain

Company Secretary
(Membership No.: F6241)
Registered OFffice: Unit VIII,
Plot No. 7, Bhoinagar,
Bhubaneswar - 751012, Odisha
CIN: L311000R2016PLC025892



NOTES

An Explanatory Statement pursuant to Section 102 of the
Companies Act, 2013 (the ‘Act’) relating to the Special
Business to be transacted at the Annual General Meeting
(‘AGM’ / ‘Meeting’) is annexed hereto.

In compliance with the circular issued by the Ministry of
Corporate Affairs (‘MCR’), vide its General Circular No.
9/2023 dated September 25, 2023, read alongwith General
Circular Nos. 11/2022 dated December 28, 2022, 2/2022
dated May 05, 2022, 20/2021 dated December 8, 2021,
10/2021 dated June 23, 2021, 39/2020 dated December 31,
2020, 33/2020 dated September 28, 2020, 22/2020 dated
June 15, 2020, 17/2020 dated April 13, 2020 and 14/2020
dated April 8, 2020, issued by the Ministry of Corporate
Affairs (‘MCA Circulars’), Circulars issued by the Securities
and Exchange Board of India dated October 07, 2023
read with Circulars dated May 12, 2020, January 1, 2021,
May 13, 2022, December 9, 2020 and January 05, 2023
(collectively referred to as ‘SEBI Circulars’) Regulation
44 of the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015 (‘Listing Regulations’), Secretarial Standard on
General Meetings (‘SS-2°) issued by the Institute of
Company Secretaries of India and other applicable laws,
rules and regulations (including any statutory modification
or re-enactment thereof for the time being in force and as
amended from time to time), the AGM of the Company is
being held through Video Conferencing (‘VC’) / Other Audio-
Visual Means (‘ORVM’), without the physical presence of
the members at a common venue. Deemed venue of the
AGM shall be the Registered Office of the Company at Unit
VIII, Plot No. 7, Bhoinagar, Bhubaneswar - 751012, Odisha.

Pursuant to the MCRA Circulars the facility to appoint proxy
to attend and cast vote for the members is not available
for this AGM. However, the Body Corporates are entitled
to appoint authorised representatives to attend the AGM
through VC / OAVM and participate thereat and cast
their votes through e-voting. Hence the Proxy Form and
Attendance Slip are not annexed to this Notice.

In case of joint holders, only such joint holder who is higher
in the order of names will be entitled to vote.

Since the AGM will be held through VC/ OAVM, pursuant to
the MCA Circulars, physical attendance of the members is
not required at the AGM, and attendance of the members
through VC / OAVM uwill be counted for the purpose of
reckoning the quorum under section 103 of the Act. Route
map of the venue of the Meeting is accordingly not annexed
hereto.

NOTICE

6. For enabling the members to participate at the 8th AGM
through VC / OAVM, the Company has appointed NSDL to
provide VC/ ORVM Facility and e-voting Facility for the AGM.
Participation at the AGM through VC/0OARVM shall be allowed
on a first-come-first-served basis for 1000 members. This
will not include large members (members holding 2% or more
shareholding), Promoters, Institutional Investors, Chairman,
Directors, Key Managerial Personnel, the Chairpersons of the
Audit Committee, Nomination and Remuneration Committee
and Stakeholders’ Relationship Committee, Auditors etc.
who are allowed to attend the AGM without restriction on
account of first come first served basis.

7. The Register of Members and Share Transfer Books of the

Company will remain closed from Friday, July 26, 2024 to
Thursday, August 01, 2024 (both days inclusive).

ELECTRONIC DISPATCH OF ANNUAL REPORT AND
PROCESS FOR REGISTRATION OF E-MAIL ID AND
FOR OBTAINING COPY OF ANNUAL REPORT:

8. In accordance with the circulars issued by MCA and
Securities and Exchange Board of India (‘SEBI’), the
Notice of the 8th AGM along with the Annual Report for
the financial year 2023-24 is being sent by electronic
mode to Members whose e-mail id is registered with
the Company or the Depository Participants (‘DP’)
or Registrar and Share Transfer Agent (‘RTA’) of the
Company. Physical copy of the Notice of the 8th
AGM along with Annual Report for the financial year
2023-24 shall be sent to those members who request
for the same. Members may send their request on
investor@orientelectric.com or through a request
letter at the Corporate Office of the Company at
240, Okhla Industrial Estate, Phase -3, Okhla, New
Delhi - 110020, addressed to the Company Secretary.
Notice alongwith Annual Report for the financial year
2023-24 will also be available on the website of the
Company at wwuw.orientelectric.com, websites of the
Stock Exchanges i.e. BSE Limited and National Stock
€Exchange of India Limited at wwuw.bseindia.com and
wwuw.nseindia.com respectively, and also on the website

of NSDL i.e. www.evoting.nsdl.com.

9. Members holding shares in physical form and who have
not updated their e-mail ids with the Company are
requested to update their e-mail ids and other details
through updating their KYC by submitting the prescribed
Form either to the RTA of the Company or directly to the
Company in the manner specified hereunder in General
Information - Update your KYC. Members holding shares
in dematerialised (‘Demat’) mode are requested to
register / update their e-mail addresses with the relevant
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DPs. In case of any queries / difficulties in registering the
e-mail address, members may write to the RTA at
einward@kfintech.com or to the Company at

investor@orientelectric.com.

DIVIDEND RELATED INFORMATION:

10.

.

12.

254

Final dividend as recommended by the Board of Directors
for the financial year ended March 31, 2024, if approved at
the AGM, will be payable to those members of the Company
who hold shares:

i. In Demat mode, based on the list of beneficial owners
to be received from NSDL and CDSL as at the close of
business hours on Thursday, July 25, 2024, being
the cut-off date.

ii.  Inphysical form, if the names appear in the Company’s
Register of Members as at the close of business hours
on Thursday, July 25, 2024, being the cut-off date.

The final dividend will be payable on or before Saturday,
August 31, 2024.

Members holding shares in Demat mode are hereby
informed that bank particulars registered with their
respective DPs, with whom they maintain their Demat
accounts, will be used by the Company for the payment
of dividend. Members holding shares in Demat mode are
requested to intimate any change in their address and/
or bank mandate to their DPs only, as the Company or its
Registrar cannot act on any request received directly on
the same.

Members holding shares in physical form are requested to
intimate any change of address and / or bank mandate to
RTA of the Company by sending a request in Form ISR-1
at Selenium Building, Tower-B, Plot No. 31 & 32, Financial
District, Nanakramguda, Serilingampally, Hyderabad,
Rangareddi, Telangana India - 500 032 or by email to
einward.ris@kfintech.com from their registered email id.

SEBI vide its Circular No. SEBI/HO/MIRSD/MIRSD_RTAMB/P/
CIR/2021/655 dated November 3, 2021 (subsequently
amended by Circular Nos. SEBI/HO/MIRSD/MIRSD_
RTAMB/P/CIR/2021/687 dated December 14, 2021, SEBI/
HO/MIRSD/MIRSD-PoD-1/P/CIR/2023/37 March 16, 2023
and SEBI/HO/MIRSD/POD-1/P/CIR/2023/181 November 17,
2023) has mandated that with effect from April 1, 2024,
dividend to security holders (holding securities in physical
form), shall be paid only through electronic mode. Such
payment shall be made only after furnishing the PAN,
choice of nomination, contact details including mobile
number, bank account details and specimen signature.

Further, relevant FAQs published by SEBI on its website
can be viewed at the following link: https://www.sebi.gov.
in/sebi_data/fagfiles/jan-2024/1704433843359.pdFf

Tax on Dividend:

13. Members may note that pursuant to the Finance Act, as

amended, dividend income is now taxable in the hands of
the members and the Company is required to deduct tax
at source (‘TDS’) from dividend paid to the members at
the rates prescribed in the Income Tax Act, 1961. In order
to enable the Company to determine the appropriate TDS
rate as applicable, members are requested to submit the
documents in accordance with the provisions of the Income
Tax Act, 1961 and Rules thereto.

i.  For Resident Members: Tax at source shall be
deducted under Section 194 of the Income Tax Act,
1961 at 10% on the amount of dividend declared
and paid by the Company during financial year
2023-24, subject to PAN details registered/updated
by the member. If PAN is not registered/updated in
the demat account/folio as on the cut-off date, TDS
would be deducted @20% as per Section 206AA
of the Income Tax Act, 1961. No tax at source is
required to be deducted, if during the financial year,
the aggregate dividend paid or likely to be paid to an
individual member does not exceed % 5,000 (Rupees
Five Thousand Only). Further, in cases where the
shareholder provides Form 15G (applicable to any
person other than a Company or a Firm) / Form 15H
(applicable to an Individual who is of the age of
60 years and above), provided that the eligibility
conditions are being met, no TDS shall be deducted.
Notwithstanding the above, in case PAN of any
member falls under the category of ‘Specified Person’,
the Company shall deduct TDS @20% as per Section
206AB of the Income Tax Act 1961.

ii.  For Non-Resident Members: Tax at source shall
be deducted under Section 195 of the Income-
Tax Act, 1961 at the applicable rates. As per the
relevant provisions of the Income-Tax Act, 1961, the
withholding tax shall be at the rate of 20% (plus
applicable surcharge and cess) on the amount of
dividend payable to non-resident members. As per
Section 90 of the Income Tax Act, 1961, members
may be entitled to avail lower TDS rate as per Double
Taxation Avoidance Agreement (‘DTAA’). To avail the
Tax Treaty benefits, the non-resident member will
have to provide the following:

a.  Self-attested copy of Tax Residency Certificate
obtained from the tax authorities of the country
of which the member is a resident.
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15.

16.

b.  Self-declaration in Form 10F.

c¢.  Self-attested copy of the Permanent Account
Number (PAN Card) allotted by the Indian Income
Tax authorities, if any.

d.  Self-declaration, certifying the following points:

- Member remained a tax resident of
the country of its residence during the
financial year 2023-24;

- Member is eligible to claim the
beneficial DTAA rate for the purposes
of tax withholding on dividend declared
by the Company;

- Member has no reason to believe that
its claim for the benefits of the DTAA is
impaired in any manner;

- Member is the ultimate beneficial owner
of its shareholding in the Company and
dividend receivable from the Company; and

- Member does not have a taxable presence
or a permanent establishment in India
during the financial year 2023-24.

Notwithstanding the above, in case PAN falls under the
category of ‘Specified Person’, member is mandatorily
required to submit a declaration providing status of
Permanent Establishment in India for the financial year
2024-25. Rs per Section 206AB of the Income Tax Act
1961, if the said declaration is not furnished, the Company
shall deduct tax at source at twice the applicable rate.

The Company shall not be obligated to apply the beneficial
DTARA rates at the time of tax deduction / withholding on
dividend amounts. Application of beneficial DTAR Rate
shall depend upon the completeness and satisfactory
review by the Company of the documents submitted by the
Non-Resident member.

In order to enable the Company to determine the appropriate
TDS / withholding tax rate applicable, members are
requested to provide the aforesaid details and documents
on or before July 25, 2024 at https:/ris.kfintech.com/
form15 or by sending over email to einward.ris@kfintech.
com from your registered email ID. No communication on
the tax determination/deduction shall be entertained post
July 25, 2024. Members may note that in case the tax on
said dividend is deducted at a higher rate due to non-receipt
of the aforementioned details/ documents, there would still
be an option available to the member to file the return of
income and claim an appropriate refund, if eligible.

17.

18.

NOTICE

In accordance with the provisions of the Income Tax
Act 1961, TDS certificates can be made available to the
members at their registered e-mail ID after filing of the
quarterly TDS Returns of the Company, post payment of
the said dividend.

Dividends, if not encashed for a consecutive period of 7
years, from the date of transfer to Unpaid / Unclaimed
Dividend Account of the Company, are liable to be
transferred to Investor Education and Protection Fund
(‘IEPF’). Further, the shares of a member who does not
encash his / her dividend for a continuous period of 7 years,
are also liable to be transferred to the demat account of
|IEPF Authority. In view of this, members, who have not yet
claimed their dividend, paid by the Company upto and during
the financial year ended March 31, 2024, are requested to
claim their dividends from the Company / RTA, within the
stipulated timeline. Information in respect of the unclaimed
dividend as on March 31, 2024, will be uploaded on the
website of the Company wwuw.orientelectric.com after the
AGM. The members, whose unclaimed dividends / shares
have been transferred to IEPF, may claim the same as well
as the corresponding dividend by making an application to
the IEPF Authority, in Form No. IEPF-5 available on www.
iepf.gov.in. The member can file only one consolidated
claim in a financial year as per the IEPF Rules.

GENERAL INFORMATION

19.

KYC updation for physical members: SEBI, vide its
circular dated November 03, 2021 (subsequently amended
by circulars dated December 14, 2021, March 16, 2023
and November 17, 2023) mandated that the security
holders (holding securities in physical form), whose
folio(s) are not updated with the KYC details (any of the
details viz.,, PAN; Choice of Nomination; Contact Details;
Mobile Number, Bank Account Details and signature, if
any) shall be eligible for any payment including dividend,
interest or redemption in respect of such folios, as may be
applicable, only through electronic mode with effect from
April 01, 2024. Further, such security holder shall not be
able to lodge grievance or avail any service request from
the RTA until the KYC details are updated. Therefore,
members of the Company, holding shares in physical mode
are requested to immediately update their aforesaid KYC
details with the RTA of the Company to avoid any hardship
/ consequences as above. For facilitating the members
to update their aforesaid KYC details, the Company has
uploaded required forms - ISR1, ISR2, ISR3, ISR4, ISR-
5, SH13 and SH14, as applicable, on its website viz.
wwuw.orientelectric.com.

Members can download the Forms, as applicable / required,
fill in the details and send to the RTA of the Company for
updating the details.
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20.

21.

22.

23.

24.
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As per Regulation 40(1) of the Listing Regulations, as
amended, securities of listed companies can be transferred
only indematerialised form. Further, in case of transmission,
transposition etc. shares now can be issued only in demat
form. In view of the above and to eliminate risk associated
with physical shares and to avail various benefits of
dematerialisation, members are advised to dematerialise
their shares held in physical form. Members are accordingly
requested to get in touch with any Depository Participant
having registration with SEBI to open a Demat account
or alternatively, contact RTA to seek guidance in the
demat procedure. Members may also visit website of the
depositories, NSDL viz. https:/nsdl.co.in/fags/faq.php or
CDSL viz. https://wwuw.cdslindia.com/investors/open-demat.
html for further understanding of the demat procedure.

All the documents referred to in the accompanying Notice
and Explanatory Statement shall be available for inspection
through electronic mode, basis requests received on
investor@orientelectric.com.

During the AGM, the Register of Directors and Key
Managerial Personnel and their Shareholding, maintained
under Section 170 of the Act, the Register of Contracts
or Arrangements in which Directors are interested, under
Section 189 of the Act and the Certificate from Secretarial
Auditors of the Company certifying that the ESOP Schemes
of the Company is being implemented in accordance with
the Securities and Exchange Board of India (Share Based
Employee Benefits) Regulations, 2014 shall be available
for inspection electronically upon login at NSDL e-voting
system at https://www.evoting.nsdl.com.

The details of the Director being re-appointed, at the 8th
AGM are provided in Annexure - A of this Notice. The
Company has received the requisite consent / declarations
for the re-appointment under the Act and the rules made
thereunder.

VOTING THROUGH ELECTRONIC MEANS:

i Pursuant to the provisions of Section 108 of the Act
read with Rule 20 of the Companies (Management
and Administration) Rules, 2014 (as amended),
Regulation 44 of Listing Regulations (as amended)
and applicable Circulars, the Company is pleased to
provide the facility to members to exercise their right
to vote on the resolutions proposed to be passed
at AGM by electronic means. For this purpose, the
Company has appointed NSDL, as the authorised
agency for Facilitating voting through electronic
means. The Ffacility of casting votes by a member
using remote e-voting system as well as e-voting on
the date of the AGM will be provided by NSDL.

ii.  The members, whose names appear in the Register
of Members / list of Beneficial Owners as on the
closure of Thursday, July 25, 2024 i.e. a day prior
to commencement of book closure date, being the
cut-off date, are entitled to vote on the resolutions
set forth in this Notice. The voting right of members
shall be in proportion to their share in the paid-up
equity share capital of the Company as on the cut-
off date. A person who is not a member as on the
cut-off date should treat this Notice of AGM for
information purpose only.

ii. The members present in the AGM through VC /
OAVM facility and have not cast their vote on the
resolutions through remote e-voting, shall be eligible
to vote during the AGM. The e-voting module shall be
activated 30 minutes before the scheduled time of
the AGM and shall remain activated 15 minutes after
the closure of AGM and shall be disabled by NSDL for
voting thereafter.

iv. Mr. Atul Kumar Labh, Company Secretary in
Practice (Membership No. FCS 4848) (C.P.
No. 3238), of M/s. A.K. Labh & Co., Company
Secretaries, has been appointed as the Scrutinizer
to scrutinize the voting process for the AGM, in a
fair and transparent manner.

INFORMATIONS AND INSTRUCTIONS FOR MEMBERS
FOR REMOTE E-VOTING AND JOINING THE AGM ARE
AS UNDER:

Members may cast their votes through electronic voting system
from any place (remote e-voting).

The remote e-voting period Monday, July 29, 2024 at

begins on 09:00 A.M. (IST)
The remote e-voting period Wednesday, July 31, 2024
end on at 05:00 P.M. (IST)

The remote e-voting module shall be disabled by NSDL
for voting thereafter. The members, whose names appear
in the Register of Members / Beneficial Owners as on the
cut-off date i.e. Thursday, July 25, 2024, may cast their
vote electronically. The voting right of members shall be in
proportion to their share in the paid-up equity share capital
of the Company as on the cut-off date. In addition, the Facility
for voting through e-voting system shall also be made available
during the AGM. Once the vote on a resolution is cast by the
member, thereafter the member shall not be allowed to change
it subsequently. Members attending the AGM who have not cast
their vote by remote e-voting shall be eligible to cast their vote
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NOTICE

through e-voting during the AGM. Members who have voted through remote e-voting shall be eligible to attend the AGM, however,
they shall not be eligible to vote during the AGM.

How do | vote electronically using NSDL e-Voting system?

The way to vote electronically on NSDL e-Voting system consists of “Two Steps” which are mentioned below:

Step 1: Access to NSDL e-Voting system

R)

Login method for e-Voting and joining virtual meeting for Individual members holding securities in demat mode

In terms of SEBI circular dated December 9, 2020 on e-Voting Ffacility provided by Listed Companies, Individual members
holding securities in demat mode are allowed to vote through their demat account maintained with Depositories and Depository
Participants. Members are advised to update their mobile number and email Id in their demat accounts in order to access

e-Voting Facility.

Login method for Individual members holding securities in demat mode is given below:

Type of shareholders Login Method

Individual members 1.

holding securities in
demat mode with NSDL.

Existing IDeRS user can visit the e-Services website of NSDL Viz. https://eservices.nsdl.com either
on a Personal Computer or on a mobile. On the e-Services home page click on the ‘Beneficial
Owner’ icon under ‘Login’ which is available under ‘IDeAS’ section, this will prompt you to
enter your existing User ID and Password. After successful authentication, you will be able to
see e-Voting services under Value added services. Click on ‘Access to e-Voting’ under e-Voting
services and you will be able to see e-Voting page. Click on company name - ‘Orient Electric
Limited’ or e-Voting service provideri.e. NSDL and you will be re-directed to e-Voting website
of NSDL for casting your vote during the remote e-Voting period or joining virtual meeting &
voting during the meeting.

. IF you are not registered for IDeAS e-Services, option to register is available at

https://eservices.nsdl.com. Select °‘Register Online Ffor IDeAS Portal’ or click at
https://eservices.nsdl.com/SecureWeb/ldeasDirectReq.jsp

. Visit the e-Voting website of NSDL. Open web browser by typing the Ffollowing

URL: https://www.evoting.nsdl.com/ either on a Personal Computer or on a mobile. Once the
home page of e-Voting system is launched, click on the icon ‘Legin’ which is available under
‘Shareholder / Member’ section. A new screen will open. You will have to enter your User ID
(i.e. your sixteen digit demat account number held with NSDL), Password/OTP and a Verification
Code as shown on the screen. After successful authentication, you will be redirected to NSDL
Depository site wherein you can see e-Voting page. Click on company name ‘Orient Electric
Limited’ or e-Voting service provideri.e. NSDL and you will be redirected to e-Voting website
of NSDL for casting your vote during the remote e-Voting period or joining virtual meeting &
voting during the meeting.

. Members can also download NSDL Mobile App ‘NSDL Speed-e’ facility by scanning the QR code

mentioned below for seamless voting experience.
NSDL Mobile App is available on

‘App Store B Google Play
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Type of shareholders Login Method

Individual members 1. Users who have opted for CDSL Easi / Easiest Ffacility, can login through their existing
holding securities in user id and password. Option will be made available to reach e-Voting page without any
demat mode with CDSL further authentication. The users to login Easi /Easiest are requested to visit CDSL website

wwuw.cdslindia.com and click on login icon & New System Muyeasi Tab and then use your
existing my easi username & password.

2. RAfter successful login the Easi / Easiest user will be able to see the e-Voting option for eligible
companies where the e-voting is in progress as per the information provided by the Company.
On clicking the e-voting option, the user will be able to see e-Voting page of the e-Voting service
provider for casting your vote during the remote e-Voting period or joining virtual meeting & voting
during the meeting. Additionally, there is also links provided to access the system of all e-Voting
Service Providers, so that the user can visit the e-Voting service providers’ website directly.

3. If the user is not registered for Easi/Easiest, option to register is available at CDSL website
wuwuw.cdslindia.com and click on login & New System Myeasi Tab and then click on registration
option.

4. Rlternatively, the user can directly access e-Voting page by providing Demat Account Number
and PAN Number from e-Voting link available on www.cdslindia.com home page. The system
will authenticate the user by sending OTP on registered Mobile & Email as recorded in the
Demat Account. After successful authentication, user will be able to see the e-Voting option
where the e-voting is in progress and also able to directly access the system of all e-Voting
Service Providers.

Individual members You can also login using the login credentials of your demat account through your Depository
(holding securities in Participant registered with NSDL/CDSL for e-Voting facility. Upon logging in, you will be able to
demat mode) login see e-Voting option. Click on e-Voting option, you will be redirected to NSDL/CDSL Depository
through their site after successful authentication, wherein you can see e-Voting feature. Click on the
depository participants Company name - ‘Orient Electric Limited' or e-Voting service provider i.e. NSDL and you will be

redirected to e-Voting website of NSDL for casting your vote during the remote e-Voting period
or joining virtual meeting & voting during the meeting.

Important note: Members who are unable to retrieve User ID/ Password are advised to use ‘Forget User ID’ and ‘Forgot
Password’ option available at abovementioned website.

Helpdesk for Individual members holding securities in demat mode for any technical issues related to login through
Depository i.e. NSDL and CDSL.

Login type Helpdesk details

Individual members holding securities in demat Members facing any technical issue in login can contact NSDL helpdesk
mode with NSDL 7 B 7 B by sending a request at at evoting@nsdl.com or call at 022 - 4886 7000
Individual members holding securities in demat Members facing any technical issue in login can contact CDSL helpdesk
mode with CDSL by sending a request at helpdesk.evoting@cdslindia.com or contact at

toll free no. 1800 22 55 33

B) Login Method for e-Voting and joining virtual meeting for members other than Individual members holding
securities in demat mode and members holding securities in physical mode.

How to Log-in to NSDL e-Voting website?

1. Visit the e-Voting website of NSDL. Open web browser by typing the URL: https:/www.evoting.nsdl.com/ either on a
Personal Computer or on a mobile.

2. Once the home page of e-Voting system is launched, click on the icon ‘Login’ which is available under ‘Shareholder/
Member’ section.
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3.

NOTICE

A new screen will open. You will have to enter your User ID, your Password / OTP and a Verification Code as

shown on the screen.

Alternatively, if you are registered for NSDL eservices i.e. IDEAS, you can log-in at https:/eservices.nsdl.com/ with your
existing IDEAS login. Once you log-in to NSDL eservices after using your log-in credentials, click on e-Voting and you can

proceed to Step 2 i.e. Cast your vote electronically.

Your User ID details are given below:

Manner of holding shares i.e. Demat (NSDL or
CDSL) or Physical

a) For members who hold shares in Demat
account with NSDL.

b) For members who hold shares in Demat
account with CDSL.

c) For members holding shares in Physical Form.

Your User ID is:

8 Character DP ID followed by 8 Digit Client ID

For example if your DP ID is IN300*** and Client ID is 12****** then
your user ID is [N300***] 2,

16 Digit Beneficiary ID

For example if your Beneficiary ID is 12*********kxr** than your user

ID s ]2+ **Hkkbrnimhnn
EVEN Number followed by Folio Number registered with the Company
For example if folio number is 001*** and EVEN is 101456 then user
ID is 101456001***

EVEN number of Orient Electric is 129111

Password details for members other than
Individual members are given below:

If you are unable to retrieve or have not received the
‘Initial password’ or have forgotten your password:

a) If you are already registered for e-Voting, then a) Click on ‘Forgot User Details/Password?’(If
you can user your existing password to login you are holding shares in your demat account
and cast your vote. with NSDL or CDSL) option available on

wwuw.evoting.nsdl.com.

b) If you are using NSDL e-Voting system for the
first time, you will need to retrieve the ‘initial b)  ‘Phusical User Reset Password?’ (If you are
password” which was communicated to you. holding shares in physical mode) option available
Once you retrieve your ‘initial password’, you on wwuw.evoting.nsdl.com.
need to enter the ‘initial password’ and the
system will force you to change your password. ¢) If you are still unable to get the password by

aforesaid two options, you can send a request
¢) Houw to retrieve your ‘initial password’? at evoting@nsdl.com mentioning your demat
account number/folio number, your PAN, your
(i)  IF your email ID is registered in your demat name and your registered address etc.
account or with the Company, your ‘initial
password’ is communicated to you on your d) Members can also use the OTP (One Time

email ID. Trace the email sent to you from
NSDL from your mailbox. Open the email
and open the attachment i.e. a .pdf file.
Open the .pdf file. The password to open
the .pdf file is your 8 digit client ID for
NSDL account, last 8 digits of client ID for
CDSL account or folio number for shares
held in physical form. The .pdf file contains
your ‘User ID" and your ‘initial password'.

(ii) IF your email ID is not registered, please
follow steps mentioned below in process
for those shareholders whose email ids
are not registered.

Password) based login for casting the votes on
the e-Voting system of NSDL.

After entering your password, tick on Agree to ‘Terms
and Conditions’ by selecting on the check box.

Now, you will have to click on ‘Login’ button.

After you click on the ‘Login’ button, Home page of
e-Voting will open.
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Step 2:

Cast your vote electronically and join AGM on NSDL
e-Voting system.

How to cast your vote electronically and join AGM on
NSDL e-Voting system?

1. After successful login at Step 1, you will be able to see all
the companies ‘EVEN’ in which you are holding shares and
whose voting cycle and General Meeting is in active status.

2. Select ‘EVEN’ of company for which you wish to cast
your vote during the remote e-Voting period and casting
your vote during the General Meeting. For joining virtual
meeting, you need to click on ‘VC/OAVM’ link placed under
‘Join Meeting’.

3. Now you are ready for e-Voting as the Voting page opens.

4,  Cast your vote by selecting appropriate options i.e. assent
or dissent, verify/modify the number of shares for which
you wish to cast your vote and click on ‘Submit’ and also
‘Confirm” when prompted.

5. Upon confirmation, the message ‘Vote cast successfully’
will be displayed.

6.  You can also take the printout of the votes cast by you by
clicking on the print option on the confirmation page.

7. Once you confirm your vote on the resolution, you will not
be allowed to modify your vote.

General Guidelines For members

1. Institutional members (i.e. other than individuals, HUF, NRI etc.)
are required to send scanned copy (PDF/JPG Format) of the
relevant Board Resolution / Authority letter etc. with attested
specimen signature of the duly authorized signatory(ies)
who are authorized to vote, to the Scrutinizer by e-mail to
aklabhcs@gmail.com with a copy marked to evoting@nsdl.com
and investor@orientelectric.com. Institutional members (i.e.
other than individuals, HUF, NRI etc.) can also upload their
Board Resolution / Power of Attorney / Authority Letter etc.
by clicking on ‘Upload Board Resolution / Authority Letter’
displayed under ‘e-Voting’ tab in their login.

2. It is strongly recommended not to share your password
with any other person and take utmost care to keep your
password confidential. Login to the e-voting website
will be disabled upon five unsuccessful attempts to key
in the correct password. In such an event, you will need
to go through the ‘Forgot User Details/Password?’ or
‘Physical User Reset Password?’ option available on
wwuw.evoting.nsdl.com to reset the password.

260

3. Incase of any queries, you may refer the Frequently Asked
Questions (FAQs) for Shareholders and e-voting user
manual for Shareholders available at the download section
of www.evoting.nsdl.com. For any grievances connected
with Facility For e-voting, please contact Ms. Pallavi
Mhatre, Senior Manager, NSDL, 4th Floor, ‘A’ Wing,
Trade World, Kamala Mills, Compound, Senapati Bapat
Marg, Lower Parel, Mumbai, 400 013, or call on.: 022 -
4886 7000 or send a request at evoting@nsdl.com.

Process for those members whose email ids are not registered
with the depositories for getting the copy of this Notice,
procuring user id and password and registration of email ids
for e-voting For the resolutions set out in this Notice:

1. In case shares are held in physical mode please provide
Folio No., Name of member, scanned copy of the share
certificate (front and back), PAN (self attested scanned
copy of PAN card), AADHAR (self attested scanned copy of
Aadhar Card) by email to investor@orientelectric.com.

2. In case shares are held in demat mode, please provide
DPID-CLID (16 digit DPID + CLID or 16 digit beneficiary
ID), Name, client master or copy of Consolidated Account
statement, PAN (self attested scanned copy of PAN card),
AADHAR (self attested scanned copy of Aadhar Card) to
investor@orientelectric.com. If you are an Individual member
holding securities in demat mode, you are requested to
refer to the login method explained at step 1 (R) i.e. Login
method For e-Voting and joining virtual meeting For
Individual members holding securities in demat mode.

3. Alternatively members may send a request to
evoting@nsdl.com for procuring user id and password for
e-voting by providing above mentioned documents.

4. In terms of SEBI circular dated December 9, 2020 on
e-Voting Facility provided by Listed Companies, Individual
shareholders holding securities in demat mode are
allowed to vote through their demat account maintained
with Depositories and Depository Participants. Members
are required to update their mobile number and email
ID correctly in their demat account in order to access
e-Voting Facility.

THE INSTRUCTIONS FOR MEMBERS FOR e-VOTING
OoNn THE DAY OF THE AGM ARE AS UNDER:-

1. The procedure for e-Voting on the day of the AGM is same
as the instructions mentioned above for remote e-voting.

2. Only those members, who will be present in the AGM
through VC/OAVM Ffacility and have not casted their vote on
the resolutions through remote e-Voting and are otherwise
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not barred from doing so, shall be eligible to vote through
e-Voting system in the AGM.

3. Members who have voted through Remote e-Voting will
be eligible to attend the AGM. However, they will not be
eligible to vote at the AGM.

4.  The details of the person who may be contacted for any
grievances connected with the Facility for e-Voting on the
day of the AGM shall be the same person mentioned for
remote e-voting.

INSTRUCTIONS FOR MEMBERS FOR ATTENDING
THE AGM THROUGH VC/OARVM ARE AS UNDER:

1. Member will be provided with a Facility to attend the AGM
through VC/OAVM through the NSDL e-Voting system.
Members may access by following the steps mentioned
above for RAccess to NSDL e-Voting system. After
successful login, you can see link of ‘VC/ORVM’ placed
under ‘Join meeting’ menu against the Company name -
Orient Electric Limited. You are requested to click on VC/
OAVM link placed under )Join Meeting menu. The link for
VC/OAVM will be available in Shareholder/Member login
where the EVEN of Company will be displayed. Please
note that the members who do not have the User ID and
Password for e-Voting or have forgotten the User ID and
Password may retrieve the same by following the remote
e-Voting instructions mentioned in this Notice to avoid
last minute rush.

2. Members are encouraged to join the Meeting through
Laptops for better experience.

3. Further Members will be required to allow Camera and
use Internet with a good speed to avoid any disturbance
during the meeting.

4, Please note that Participants Connecting from Mobile
Devices or Tablets or through Laptop connecting via
Mobile Hotspot may experience Audio/Video loss due to
Fluctuation in their respective network. It is therefore
recommended to use Stable Wi-Fi or LAN Connection to
mitigate any kind of aforesaid glitches.

5. Members who have questions may send their
questions in advance latest by Thursday, July
25, 2024, mentioning their name, demat account
number/folio number, email id, mobile number at
investor@orientelectric.com. The same will be replied by
the Company suitably.

NOTICE

Registration as Speaker at the AGM:

1.

Members who would like to express their views or ask
questions during the AGM may register themselves as
a speaker shareholder by sending request from their
registered e-mail address mentioning their name, DP
ID and Client ID/Folio number, PAN, mobile number at
investor@orientelectric.com on or before Thursday, July
25, 2024 (5:00 p.m. IST). Those members who have
registered themselves as a speaker will only be allowed
to express their views/ ask questions during the AGM.
The Company reserves the right to restrict the number
of speakers and time for speaking, depending on the
availability of time for the AGM.

Further members, who have registered themselves as
speaker shareholder, will be required to allow Camera and
use Internet with a good speed to avoid any disturbance
during the meeting.

Other instructions

The Scrutinizer shall, immediately after the conclusion of
voting at the AGM, unblock the votes cast through remote
e-voting (votes cast during the AGM and votes cast through
remote e-voting) and will submit a consolidated Scrutinizer's
Report of the total votes cast in favour or against, if any,
to the Chairman or any other person so authorised, who
shall countersign the same. The results will be announced
within the time stipulated under the applicable laws.

The result declared along with the Scrutinizer's Report
shall be displayed at the Registered Office and Corporate
Office of the Company, as well as placed on the Company's
website wwuw.orientelectric.com and on the website of NSDL
https://www.evoting.nsdl.com immediately. The Company

shall simultaneously forward the results to National Stock
Exchange of India Limited and BSE Limited, where the shares
of the Company are listed.

The recorded transcript of the 8th AGM shall also
be made available on the website of the Company,
wwuw.orientelectric.com in the Investor's section, as soon

as possible after the AGM is over.

Subject to receipt of requisite number of votes, the
Resolutions shall be deemed to have been passed on the
date of AGM, i.e. August 01, 2024.

Members are requested to fill in and submit the Feedback
Form available in the ‘Investor’ section on the Company’s
website www.orientelectric.com, to aid the Company in its
constant endeavour to enhance the standards of service
to its members.
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(G cK BIRLA GROUP

EXPLANATORY STATEMENT PURSUANT TO SECTION
102 OF THE COMPANIES ACT, 2013

Itemno.4,5&6

The Board of Directors (‘Board’), pursuant to the provisions
of Section 161 of the Companies Act, 2013 (‘Act’), Articles of
Association of the Company and upon recommendation of
the Nomination and Remuneration Committee, has appointed
Mr. Ravindra Singh Negi (DIN: 10627944) as an Additional
Director (Executive) of the Company, w.e.f. May 31, 2024. As an
Additional Director, Mr. Ravindra Singh Negi would hold office
of Director upto the date of this 8th Annual General Meeting
(‘AGM’) of the Company or the last date upto which the AGM
should have been held. Further, as per Regulation 17(1C) of the
Securities and Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015, as amended, the
approval of the members for appointment of a person on the
Board of Directors of the company is required to be taken at
the next general meeting or within three months from the date
of such appointment. Therefore, the approval of the members
is being sought through the appended resolution. The Company
has received a notice under Section 160 of the Act from a
member proposing the candidature of Mr. Ravindra Singh Negi
for the Office of Director. Further, on the recommendation of the
Nomination and Remuneration Committee and in accordance with
the provisions of Section 196, 197 and 198 read with Schedule V
to the Act and the Companies (Appointment and Remuneration
of Managerial Personnel) Rules, 2014, the Board appointed Mr.
Ravindra Singh Negi as the Managing Director of the Company
for a period of 5 (Five) years with effect from May 31, 2024,
at such remuneration as specified in the proposed resolution
no. 6. The appointment of, and payment of remuneration to,
Mr. Ravindra Singh Negi is subject to the approval of the
members of the Company. Mr. Ravindra Singh Negi is also
designated as Chief Executive Officer of the Company and as a
Key Managerial Personnel.

Mr. Ravindra Singh Negi has done PGDBM degree from Fore
School of Management, Delhi. He has also completed many
professional trainings such as Driving Business Success from
ISB, Hyderabad, Leadership Development from CCL Singapore,
Executive Leadership Development Program from MIT, Boston.
etc. His last assignment was with Bajaj Electricals Limited where
he was the Chief Operating Officer - Consumer Products. Prior to
that, he has worked with Havells Limited, where he led their ECD
segment. He has spent two decades at Bharti Rirtel, where in his
last role, he was CEO of the Delhi and NCR Circle. He is the former
Chairman of the Indian Fans Manufacturers Association (IFMA).
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Mr. Ravindra Singh Negi is a seasoned business leader who
brings more than 26 years of experience across telecom and
consumer durables/electric sectors. He has delivered hyper
growth, turned around businesses and has managed business
transformations while developing and mentoring strong leaders.
He is a diligent and committed business leader with good people
management skills

Mr. Ravindra Singh Negi is not disqualified from being appointed
as a Director in terms of Section 164 of the Act. Further, for
being eligible to be appointed as a Managerial Personnel, Mr.
Ravindra Singh Negi satisfies the applicable conditions set out in
sub-section (3) of Section 196 of the Act and Part-1 of Schedule V
thereto and he is not debarred from appointment by any order of
the Securities and Exchange Board of India (‘SEBI’) or any other
competent authority.

The Nomination and Remuneration Committee / the Board
of the Company are proposed to be authorised to revise the
remuneration and other terms and conditions, from time to time,
in accordance with the provisions of the Section 197 of the Act
read with Schedule V thereto.

Additional details of Mr. Ravindra Singh Negi, required under
Regulation 36 of the Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements) Regulations,
2015 and Secretarial Standard -2 on General Meetings, issued
by the Institute of Company Secretaries of India, are given in
Annexure - A to this Notice.

In compliance with the provisions of Sections 152, 161, 196,
197 and other applicable provisions of the Act, if any, read with
Schedule V to the Act and the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014 and based
upon the recommendation of the Nomination and Remuneration
Committee, approval of the members of the Company is being
sought for appointment of Mr. Ravindra Singh Negi as an
Executive Director and also for Managing Director, liable to
retire by rotation, who shall be a Key Managerial Personnel of
the Company for a period of 5 (Five) years with effect from May
31, 2024, on the terms and conditions including remuneration as
detailed in the resolutions at item nos. 4, 5 and 6 respectively.

The details set out in the aforesaid resolutions read alongwith
explanatory statement may be treated as written memorandum
setting out the terms of appointment of Mr. Ravindra Singh Negi
under Section 190 of the Act.



The Board recommends resolutions numbers 4, 5 and 6 as
set out in the Notice, for the approval of the members of the
Company as Ordinary Resolutions.

None of the Directors or Key Managerial Personnel or their
relatives, except Mr. Ravindra Singh Negi himself, in his personal
capacity are in any way concerned or interested, financially or
otherwise, in the proposed resolutions as set out in the Notice.

Item no. 7

Mr. Desh Deepak Khetrapal, the Vice Chairman of the Company,
was appointed as the Managing Director of the Company for a
period of one year with effect from July 15, 2023 and designated
as Vice Chairman and Managing Director. The appointment of
Mr. Desh Deepak Khetrapal as the Managing Director of the
Company was approved by the shareholders of the Company
through Postal Ballot on September 10, 2023.

The Board of Directors on the recommendation of the Nomination
and Remuneration Committee, keeping in mind the performance
of Mr. Desh Deepak Khetrapal, revised his remuneration from
existing ¥ 25,00,000 (Rupees twenty five lacs) per month
inclusive of 20% variable pay to ¥ 27,50,000 (Rupees Twenty
Seven lacs fifty thousand) per month inclusive of 20% variable
pay effective from April 1, 2024. Since Mr. Khetrapal has resigned
from the position of Vice Chairman & Managing Director as well
as from the office of the Director of Company with effect from
the close of business hours on May 30, 2024 due to his personal
reasons, his aforesaid revised remuneration was paid to him till
May 30, 2024 and the same need to be confirmed, approved and
ratified by the members of the Companu.

Mr. Desh Deepak Khetrapal holds an Honours degree in Business
and Economics from Shri Ram College of Commerce and an MBA
degree from Faculty of Management Studies, Delhi University.
He has a rich experience in industrial, consumer, and retail
businesses. He is a business leader with a track record of leading
and transforming large and diversified organisations across
various industries, including services, industrials, and consumer
and retail businesses.

Additional details of Mr. Desh Deepak Khetrapal required under
Secretarial Standard on General Meetings, issued by the Institute
of Company Secretaries of Indiag, are given in Annexure - A
to this Notice.

The Board recommends the resolution with respect to payment
of remuneration to Mr. Desh Deepak Khetrapal as set out in
item no. 7 of the notice, for approval of the shareholders as an
Ordinary Resolution.

NOTICE

None of the existing Directors or Key Managerial Personnel
or their relatives, are in any way concerned or interested
in the proposed resolution, financially or otherwise, as set
out in the Notice.

Item no. 8

The Board of Directors on the recommendation of Rudit
Committee, appointed Mr. Somnath Mukherjee, Cost Accountant
in Practice (M. N0.-5343), as the Cost Auditor of the Company for
conducting the audit of the cost records of the Company for the
financial year 2024-25, at a remuneration of ¥ 95,000/- (Rupees
Ninety -Five thousand) excluding tax and out of pocket expenses
which shall be reimbursed to him on actual basis.

In accordance with the provisions of Section 148 of the
Companies Act, 2013, read with the Companies (Audit and
Auditors) Rules, 2014, the remuneration payable to Cost Auditor
as recommended by the Audit Committee and approved by the
Board of Directors, requires ratification by the shareholders
of the Company.

Accordingly, the shareholders are requested to approve the
remuneration of the Cost Auditor for the financial year 2024-25
as set out above for the aforesaid services to be rendered by him.

None of the Directors and Key Managerial Personnel and their
relatives, are in any way, financially or otherwise, concerned
or interested financially or otherwise, in the passing of the
resolution set out at Item No. 8 of the Noatice.

The Board of Directors of the Company recommends the
resolution set forth at Item no. 8 of the accompanying Notice,
for the approval of the shareholders as an Ordinary Resolution.

By Order of the Board of Directors

Hitesh Kumar Jain

Company Secretary
(Membership No.: F6241)
Registered OFffice: Unit VIII,
Plot No. 7, Bhoinagar,
Bhubaneswar - 751012, Odisha
CIN: L311000R2016PLC025892

Place: New Delhi
Date: May 30, 2024
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Annexure -A

DETAILS OF DIRECTORS REQUIRED UNDER REGULATION 36 OF THE SEBI (LISTING OBLIGATIONS AND DISCLOSURE
REQUIREMENTS) REGULATIONS, 2015, AND SECRETARIAL STANDARD - 2 ON GENERAL MEETINGS:

Name

Date of first appointment on the

Qualifications & expertise in
specific functional area

Relationship with other Directors,
Manager and other Key Managerial
Personnel of the Company
Number of Meetings of the Board
attended during the financial year
2023-24

Directorships held in other Public
Limited Companies in India

Chairmanship / Membership of
Committees in other public limited
companies in India*

Resignation from the directorship
of the listed companies in the past
three years

Shareholding in the Company
(No. of shares)

Mr. Chandra Kant Birla
January 19, 2018

69 years
% 39 lacs

(Sitting fees and commission)

Mr. Chandra Kant Birla holds a
bachelor degree of Arts. He heads
the C. K. Birla group, a diversified
business conglomerate, involved in
various business verticals such as
cement, paper, chemicals, consumer
durables, auto components,
precision bearings, building
materials, construction, earth moving
equipment, information technology,
health care and education.

nil

Orient Cement Limited

o o

Orient Paper & Industries Limited

HIL Limited

d. AVTEC Limited

e. National Engineering Industries
Limited

f. Birlasoft Limited

o

g. Neosym Industry Limited
Chairman of Stakeholder
Relationship Committee in
Birlasoft Limited

nil

Self :34,85,893
As a beneficial owner : Nil

Mr. Desh Deepak Khetrapal
January 19, 2018

68 years

5% 210 lacs

Refer Explanatory Statement

nil -

a. Orient Cement Limited
b. HIL Limited

Orient Cement Limited:
Member - Audit Committee and

Stakeholders’  Relationship
Committee

HIL Limited:

Member - Audit Committee
Orient Electric Limited

nil -

Mr. Ravindra Singh Negi
May 31, 2024

n.A.

Explanatory
Statement

$Does not include sitting fee paid before appointment as Managing Director.

*Committees considered for this purpose are those prescribed in Regulation 26 of the Listing Regulations, viz. Audit Committee and Stakeholders’ Relationship Committee.
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