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ARVIND SUBRAMANIAN 
& NAVEEN THOMAS 

Perhaps the biggest 
failure of India’s 
development and an 

equally big puzzle is why India 
has under-performed in 
labour-intensive 
manufacturing whether 
measured in terms of output, 
exports or employment.  
For example, India’s share of 
global apparel exports was 3 
per cent in 2005 and almost 
two decades later, despite 
China’s vacating its export 
space, it remained at  
3 per cent. 

Explanations abound on 
this under-performance. One 
of the prominent ones relates 
to plant size, in particular that 
Indian plants are kept too 
small by regulations, 
especially labour laws. In our 
latest research, we discover a 
new clue that speaks to this 
aspect of plant size but 
focusing not on why plants 
are small but why they are not 
large, very large. 

One of the most intriguing 
and relatively 
undocumented 
developments of the last 20 
years has been “multi-
plants,” whereby a single firm 
operates not one but multiple 
production facilities 
within a state. Last 
week’s Economist 
magazine 
spotlighted Shahi Exports, 
India’s largest garment 
exporters whose CEO Harish 
Ahuja spoke of the 
compulsion to “split big 
investments across a number 
of factories”. 

The multi-plant 
phenomenon has expanded 
over the last two decades and 
today they account for a large 
share of non-managerial 

employment and  
output of private 
manufacturing plants. 

Focusing on labour-
intensive industries and large 
plants (defined as those 
employing more than 200 
workers), the share of multi-
plants rose from 15 per cent in 
2001 to 30 per cent of total 
plants in 2022, and from 17 

per cent to 43 per 
cent in terms of total 
non-managerial 
employment. 

Why is the phenomenon 
of multi-plants significant? 
For three reasons: They 
change our understanding of 
firm size and its evolution; 
they are associated with 
lower productivity; and they 
shed light on how regulations 
and labour markets work. 

The Annual Survey of 
Industries (ASI), one of the 
key sources of data on India’s 

manufacturing sector, is 
susceptible to 
misrepresenting the size of 
these firms. The ASI allows 
firms with multiple plants in 
a state (but not across states) 
to file joint returns if they 
have at least two plants, each 
with 100-plus employees. 
This leads to an 
overestimation of the size of 
plants, especially larger ones 
— what economists call the 
“right tail”. As a result, official 
statistics often suggest that 
India’s largest manufacturing 
plants are bigger than they 
actually are. 

For instance, consider the 
employment profile of one of 
India’s most successful 
exporting firms, and largest 
employers. Table 1 shows that 
in one state where it has a 
large presence, it has 
increased the number of 
plants from 11 to 58 between 

2005 and 2023 with average 
employment per plant 
remaining broadly the same 
(with small variation during 
the intervening years). The 
same is true for the maximum 
size of these plants. But if this 
is not accounted for, the ASI 
data would suggest that the 

firm has one plant in the state 
that has increased its 
employment from 14,000 to 
76,000 over this period and 
become Foxconn-like in size. 

Indeed, accounting for 
multi-plants changes our 
understanding of the 
evolution of large firms over 

time. For example, important 
research by Bertrand, Hsieh, 
and Tsivanidis suggests that 
large plants grew in size over 
the last two decades in part 
because changes in the law 
and implementation allowed 
for greater contractualisation 
of the labour force. In this 
view, contractualisation 
allowed firms to circumvent 
some of the burdens imposed 
by labour laws, especially 
critical ones — relating to 
hiring and firing — which 
kick in above certain 
employment thresholds. 
And, it is true that the share of 
contract labour in total 
employment has increased 
from 22 per cent in 2001 to 41 
per cent by 2022 (the latest 
year for which ASI data is 
available). 

But here is the striking 
new finding: Despite massive 
contractualisation and 
indeed despite the massive 
deregulation of trade and 
other policies that has taken 
place since 2000 (reduction 
in tariffs, elimination of 
small-scale sector 
reservations, etc) we estimate 
(making some assumptions 
described in our paper) that 
large plants have not become 
any larger. As Table 2 shows, 
regardless of whether we 
think of plant size in terms of 
the number of employees or 
as the employment share 
accounted for by large plants 
they have not become larger 
and may even have become 
slightly smaller. 

Consider now the costs of 

multi-plants. We find that in 
labour-intensive industries, 
multi-plants are about 5 per 
cent less productive on 
average than single plants of 
equivalent employment size 
(after controlling for the sector 
and state of operation) with 
this wedge rising as the 
number of employees rises. 
This finding illustrates the 
benefits of scale. Five hundred 
workers are more productive 
if they work in one plant than 
if they are split into two plants 
of 250 workers each. 

So, this pattern of large 
firms not becoming larger 
and remaining low 
productive is consistent with 
India’s stagnating export 
performance in labour-
intensive manufacturing 
(where perhaps scale matters 
substantially). Consider the 
comparison between 
Bangladesh and India in the 
apparel sector. While India 
initially had the upper hand, 
Bangladesh’s market share in 
global apparel exports 
skyrocketed from 2.5 per cent 
to 8 per cent over two decades, 
while India’s share stagnated 
at around 3 per cent. 

A closer examination of 
plant size data offers a 
possible explanation. 
Correcting for 
mismeasurement, we find 
that in 2013 Bangladeshi 
apparel plants were 
consistently larger than their 
Indian counterparts across all 
metrics. For instance, the 
95th percentile plant in 
Bangladesh was about 40 per 

cent larger than a similar 
plant in India. This size 
advantage is critical, as larger 
plants in Bangladesh are far 
more efficient, exporting 95 
per cent of their output 
compared to just 37 per cent 
for Indian plants. This 
significant size differential 
may be one of several reasons 
why Bangladesh outpaced 
India in the global apparel 
market — larger plants lead to 
greater efficiency and 
stronger export performance, 
providing Bangladesh with a 
competitive edge. 

We have shown that the 
phenomenon of multi-plants 
sheds light on the sobering 
facts relating to firm size; and 
multi-plants are also less 
efficient which affects India’s 
manufacturing 
competitiveness. But they 
also profoundly affect our 
understanding of some 
aspects of India’s regulatory 
regime, especially the debate 
about labour laws and plant 
size. We turn to this 
tomorrow. 

Abhishek Anand is Visiting 
Professor, Madras Institute for 
Development Studies (MIDS), 
Arvind Subramanian is Senior 
Fellow, Peterson Institute for 
International Economics, and 
Naveen Thomas is Professor, OP 
Jindal Global University. This 
piece is based on their latest MIDS 
paper: 
https://www.mids.ac.in/assets/doc
/WP_244.pdf. 

Tomorrow: Part II

India’s manufacturing  
under-performance: A new  
clue from ‘multi-plants’

Share of multi-plant enterprises in private, 
labour-intensive industries (in %)

Note: Sample restricted to firms employing more than 200 non-managerial 
employees because that is the minimum size of multi-plants

Table 1: Actual and observed plants and employee size

Table 2: Estimated evolution in large firm size in labour-intensive 
industries

Share in total employment Firm size (workers) 

Early          2022       Change  Early           2022      Change 
2000s  (% age 2000s               (%)  

points)
Plants above              

66.1%        62.5%          -3.6         75th percentile firm            591               620 5  75th percentile                                                                   
Plants above             

50.4%        45.0%          -5.4         90th percentile firm          1,121            1,108 -1 90th percentile                     

Number of plants       Average employees per plant    Employees in largest plant 
Actual       Observed           Actual                Observed              Actual              Observed 

2005                11 1            1,244 13,681               3,356  13,681 
2023                58 1            1,317 76,392               3,681  76,392 
Source: Proprietary data obtained from firm 

PART-I

BEFORE THE NATIONAL COMPANY LAW TRIBUNAL MUMBAI BENCH
C.P.(CAA)/172/MB/2024

IN
C.A.(CAA)/118/MB/2024

In the matter of the Companies Act, 2013;
AND

In the matter of Sections 230 to 232 and other applicable provisions of the 
Companies Act, 2013 and rules framed thereunder

AND
In the matter of Scheme of Arrangement amongst Strides Pharma Science 
Limited (“Petitioner Company 1” or “Transferor Company 1” or “Demerged 
Company 1”) and Steriscience Specialties Private Limited (“Petitioner Company 
2” or “Transferor Company 2” or “Demerged Company 2”) and Onesource 
Specialty Pharma Limited (Formerly known as “Stelis Biopharma Limited”) 
(“Petitioner Company 3” or “Transferee Company” or “Resulting Company”) 
and their respective Shareholders (“Scheme” or the “Scheme of Arrangement”)
Strides Pharma Science Limited, a Public 
Limited Listed Company  incorporated under the 
provisions of Companies Act, 1956, having its 
registered office at 201, Devavrata, Sector 17, Vashi, 
Navi Mumbai - 400703, Maharashtra, India 
CIN: L24230MH1990PLC057062
Steriscience Specialties Private Limited, a 
Company incorporated under the provisions of 
Companies Act, 2013, having its registered office at 201, 
Devavrata, Sector 17, Vashi, Navi Mumbai – 400703.
CIN: U24304MH2020PTC424881
Onesource Specialty Pharma Limited, a 
Company, incorporated under the provisions of 
Companies Act, 1956, having its registered office at 
201, Devavrata, Sector 17, Vashi, Navi Mumbai –
400 703, Maharashtra, India
CIN:U74140MH2007PLC432497

….Petitioner Company 1/ 
     Transferor Company 1/
     Demerged Company 1

….Petitioner Company 2/
     Transferor Company 2/
     Demerged Company 2

…. Petitioner Company 3 /
Transferee Company /

      Resulting Company
(Collectively referred to as “Petitioner Companies”)

A Petition under Sections 230 to 232 and other applicable provisions of the 
Companies Act, 2013 for the sanction of Scheme of Arrangement amongst 
Strides Pharma Science Limited and Steriscience Specialties Private Limited and 
Onesource Specialty Pharma Limited (Formerly known as “Stelis Biopharma 
Limited”) and their respective shareholders presented by the Petitioner Companies 
before the Hon’ble National Company Law Tribunal, Mumbai Bench (‘NCLT’) was 
admitted by the Hon’ble NCLT on 25th September 2024. The aforesaid Petition is 
fixed for hearing before the Hon’ble NCLT on 25th October 2024.
Any person desirous of supporting or opposing the said petition should send to 
the Petitioner Companies’ Advocate at undersigned address, a notice of his/her/
its intention signed by him/her/it or his/her/its advocate, with his/her name and 
address, so as to reach the Petitioner Companies’ Advocate not later than two days 
before the date fixed for the hearing of the Petition. Where he/she seeks to oppose 
the aforesaid Petition, the grounds of opposition or a copy of affidavit in that behalf 
should be furnished with such notice. A copy of such representation / notice may 
simultaneously also be served upon the respective Petitioner Company.
A copy of the Company Scheme Petition along with all the exhibits will be 
furnished by the undersigned to any person requiring the same on payment of 
the prescribed fees for the same.

Adv. Hemant Sethi
Sd/-

Advocate for Petitioner Companies
307, Ram Nimi Building, 3rd Floor, 

Mandlik Road, Colaba, Mumbai – 400005

Dated this 8th day of October 2024

NOTICE OF PETITION

Addendum/Corrigendum No 01

Subject: Expression of Interest (EOI) for bioremediation/ Phytoremediation Treated Process issued

vide Letter No. DJB/EE (1SP)/2024/1318 dated 29/08/2024 displayed at DJB's website.

The deadline for submitting documents related to the above said Expression of Interest has been

extended from September 30, 2024 to October 30, 2024.

For any further clarifications or additional information, please contact:

Sh. Bhupesh Kumar, CE(Dr.) Proj-III

Phone: 965029 1577

Email: eeisp2024@gmail.com

Advt No - J.S.V. 34(2024-2025) Executive Engineer (ISP)

DELHI JAL BOARD GOVT.

OF NCT OF DELHI

CIN: L32209KA1988PLC009313
# Regd. Office: No.10C, 2nd Phase, 1st Main,

Peenya Industrial Area, Bangalore-560058
Tel:+91 80 28396102 / 28396291 

Email: support@adckcl.com
Website: www.adckcl.com

Pursuant to Regulation 47 read 
with Regulation 29 of SEBI (Listing 
Obligations and Disclosure
Requirements) Regulations, 2015, 
Notice is hereby given that a 
Meeting of the Board of Directors 
of the Company will be held on 
Tuesday, November 12, 2024, 
inter alia, to consider and approve 
the Unaudited Financial Results of 
the Company for the quarter ended 
September 30, 2024.
The details will be made available 
on the website of the Company at 
www.adckcl.com.

ADC India Communications Ltd.

Place : Bangalore
Date  : October 7, 2024

For ADC India Communications Ltd.
R.Ganesh

Company Secretary

N O T I C E
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¨ÉAUÀ¼ÀÆgÀÄ              

ºÉ£ÁßUÀgÀ ¥ÁæxÀ«ÄPÀ ̧ ÀºÀPÁgÀ ̧ ÀAWÀPÉÌ 
CzsÀåPÀë-G¥ÁzsÀåPÀëgÀ DAiÉÄÌ

D£ÉÃPÀ¯ï.C.8-vÁ®ÆèQ£À 
ºÉ£ÁßUÀgÀ ¥ÁæxÀ«ÄPÀ PÀÈ¶ ¥ÀwÛ£À 
¸ÀºÀPÁgÀ ¸ÀAWÀzÀ CzsÀåPÀëgÁV 
JA.¨Á§ÄgÉrØ ªÀÄvÀÄÛ G¥ÁzsÀåPÀëgÁV 
JZï.£ÀAd¥Àà CªÀgÀÄ C«gÉÆÃzsÀªÁV 
DAiÉÄÌAiÀiÁVzÁÝgÉ JAzÀÄ 
ZÀÄ£ÁªÀuÁ¢üPÁj ©.PÉ.«zÁågÁtÂ 
w½¹zÀgÀÄ. 
ºÉ£ÁßUÀgÀ ¥ÁæxÀ«ÄPÀ PÀÈ¶ ¥ÀwÛ£À 

¸ÀºÀPÁgÀ ̧ ÀAWÀzÀ CzsÀåPÀë ªÀÄvÀÄÛ 
G¥ÁzsÀåPÀëgÀ ̧ ÁÜ£ÀPÉÌ ̧ ÉÆÃªÀÄªÁgÀ 
ZÀÄ£ÁªÀuÉ ¤UÀ¢AiÀiÁVvÀÄÛ. 
CzsÀåPÀë-G¥ÁzsÀåPÀë ¸ÁÜ£ÀPÉÌ 

JA.¨Á§ÄgÉrØ ªÀÄvÀÄÛ JZï.£ÀAd¥Àà 
CªÀgÀÄ ªÀiÁvÀæ £ÁªÀÄ¥ÀvÀæ 
¸À°è¹zÀÝjAzÀ JgÀqÀÆ ̧ ÁÜ£ÀUÀ½UÉ 
C«gÉÆÃzsÀ DAiÉÄÌAiÀiÁzÀgÀÄ. 
£ÀÆvÀ£À CzsÀåPÀë JA.¨Á§ÄgÉrØ 
ªÀiÁvÀ£Ár ºÉ£ÁßUÀgÀ ¥ÁæxÀ«ÄPÀ 
PÀÈ¶ ¥ÀwÛ£À ¸ÀºÀPÁgÀ ¸ÀAWÀPÉÌ 

£À¨Áqïð¤AzÀ 40 ®PÀë gÀÆ. 
C£ÀÄzÁ£À ªÀÄAdÆgÁVzÀÄÝ ºÉÊmÉPï 
PÀlÖqÀ ¤«Äð¸À®Ä ±Àæ«Ä¸À¯ÁUÀÄªÀÅzÀÄ. 
¸ÀAWÀzÀ ªÀw¬ÄAzÀ UÉÆÃzsÁªÀÄÄ, 
¨ÁåAPï DqÀ½vÀ ªÀÄAqÀ½vÀ 
PÀZÉÃj ªÀÄvÀÄÛ ¥ÀºÀtÂ PÉÃAzÀæ 
¸ÁÜ¦¹ gÉÊvÀjUÉ MAzÉqÉ J¯Áè 
¸Ë®¨sÀåUÀ¼ÀÄ zÉÆgÉAiÀÄÄªÀAvÉ 
ªÀiÁqÀ¯ÁUÀÄªÀÅzÀÄ.
 DqÀ½vÀ ªÀÄAqÀ½AiÀÄ J¯Áè 

¸ÀzÀ¸ÀågÀ ̧ ÀºÀPÁgÀ ¥ÀqÉzÀÄ ̧ ÀÄ¸ÀfÓvÀ 
PÀlÖqÀ ¤«Äð¸À¯ÁUÀÄªÀÅzÀÄ JAzÀgÀÄ.
ºÉ£ÁßUÀgÀ PÀÈ¶ ¥ÀwÛ£À ̧ ÀºÀPÁgÀ 

¸ÀAWÀzÀ ªÀÄÆ®PÀ gÉÊvÀjUÉ 
zÉÆgÉAiÀÄ¨ÉÃPÁzÀ ̧ Ë®¨sÀåUÀ¼À£ÀÄß 
¤UÀ¢vÀ ¸ÀªÀÄAiÀÄzÀ°è PÀ°à¸À®Ä 
DqÀ½vÀ ªÀÄAqÀ½ ±Àæ«Ä¸À°zÉ. 
¸ÀºÀPÁgÀ E¯ÁSÉ ªÀÄvÀÄÛ ©r¹¹ 

¸ÉÃjzÀAvÉ ««zsÀ E¯ÁSÉUÀ¼À 
ªÀÄÆ®PÀ zÉÆgÉAiÀÄÄªÀ ̧ Ë®¨sÀåUÀ¼À£ÀÄß 

CºÀð ¥sÀ¯Á£ÀÄ¨sÀ«UÀ½UÉ vÀ®Ä¦¸À®Ä 
±Àæ«Ä¸À¯ÁUÀÄªÀÅzÀÄ.
 ̧ ÀPÁðgÀ ªÀÄvÀÄÛ ̧ ÀºÀPÁgÀ ̧ ÀAWÀUÀ¼À 

ªÀÄÆ®PÀ ̧ Ë®¨sÀåUÀ¼À£ÀÄß PÀ°à¸À®Ä 
±Àæ«Ä¸À¯ÁUÀÄªÀÅzÀÄ  JAzÀgÀÄ.
£ÀÆvÀ£À CzsÀåPÀë ªÀÄvÀÛ 

G¥ÁzsÀåPÀëgÀ£ÀÄß ¤zÉÃð±ÀPÀgÁzÀ 
Dgï.PÉ.gÀªÉÄÃ±ï, JZï.¹.£ÁUÀgÁeï, 
JZï.«.¨Á§ÄgÉrØ, n.w¥ÉàÃ¸Áé«Ä, 
¹.PÉA¥ÉÃUËqÀ, «.£ÀAzÀPÀÄªÀiÁgï, 
ªÀÄj¸Áé«Ä, ²æÃgÁªÀÄgÉrØ, 
J¸ï.£ÁUÀgÀvÀß, ©.¥ÉæÃªÀiÁ 
C©ü£ÀA¢¹zÀgÀÄ.

ºÀÄ¬Ä®ÄUÉÆÃ¼ÀzÀ 140£ÉÃ d£Àä¢£ÁZÀgÀuÉ

¨ÉAUÀ¼ÀÆgÀÄ, C. 7- “GzÀAiÀÄªÁUÀ° 
£ÀªÀÄä ZÉ®ÄªÀ PÀ£ÀßqÀ £ÁqÀÄ” 
VÃvÉAiÀÄ£ÀÄß PÉÃ¼ÀzÀ PÀ£ÀßrUÀgÉÃ 
E®è. 
F ºÁqÀÄ ¥ÀæPÀlUÉÆAqÀ ¢£À¢AzÀ 

PÀ£ÀßqÀ £Ár£À ºÉ¸Àj£À eÉÆvÉUÉ 
CdgÁªÀÄgÀªÁV, PÀ£ÀßrUÀgÀ 
£ÀgÀ £ÁrUÀ¼À°è ±Á±ÀévÀªÁV 
£É¯ÉAiÀÄÆj ©nÖzÉ.
 CªÀgÀ eÉÆvÉUÉ £À£Àß ̈ Á®åzÀ 

£É£À¥ÀÅUÀ¼ÀÄ «Ä½vÀªÁVzÉ J£ÀÄßªÀÅzÀÄ 
zsÀ£ÀåvÉAiÀÄ ¨sÁªÀªÀ£ÀÄß GAlÄ 
ªÀiÁqÀÄvÀÛzÉ JAzÀÄ PÀ£ÀßqÀ ̧ Á»vÀå 
¥ÀjµÀwÛ£À CzsÀåPÀëÀ £ÁqÉÆÃd
qÁ.ªÀÄºÉÃ±À eÉÆÃ²AiÀÄªÀgÀÄ
ºÉÃ½zÀgÀÄ.
 PÀ£ÀßqÀ ¸Á»vÀå ¥ÀjµÀwÛ£À°è 

K¥ÁðmÁVzÀÝ ºÀÄ¬Ä®ÄUÉÆÃ¼À 
£ÁgÁAiÀÄt gÁAiÀÄgÀ 140£ÉAiÀÄ 

d£Àä ¢£ÉÆÃvÀìªÀzÀ°è ªÀiÁvÀ£ÁrzÀ 
CªÀgÀÄ. ºÀÄ¬Ä®ÄUÉÆÃ¼À £ÁgÁAiÀÄt 
gÁAiÀÄgÀ ªÉÆªÀÄäUÀ £À£Àß ±Á¯ÉAiÀÄ 
¸ÀºÀ¥Áp, ªÉÆªÀÄäUÀ£À eÉÆvÉ 
£Á£ÀÄ ºÀÄ¬Ä®ÄUÉÆÃ¼À £ÁgÁAiÀÄt 
gÁAiÀÄgÀ£ÀÄß ̀ CdÓ’ JAzÉÃ PÀ-
gÉAiÀÄÄwÛzÉÝ. vÀAzÉ ªÀÄvÀÄÛ vÁ¬Ä 
JgÀqÀÆ PÀqÉ¬ÄAzÀ®Æ CdÓ£À£ÀÄß 
PÁtÄªÀ CzÀÈµÀÖªÀ£ÀÄß ¥ÀqÉAiÀÄzÀ 
£À£ÀUÉ CªÀgÀÄ `zÉÃªÀgÀÄ PÉÆlÖ 
CdÓ£ÁVzÀÝgÀÄ.’
§gÀªÀtÂUÉ zÀÈ¶Ö¬ÄAzÀ £ÁgÁAiÀÄt-

gÁAiÀÄgÀÄ ªÀÄÆ®vÀB £ÁlPÀPÁgÀgÀÄ. 
PÀ£ÀßqÀ gÀAUÀ¨sÀÆ«ÄUÁV PÁ®à¤PÀ, 
LwºÁ¹PÀ, ¥ËgÁtÂPÀ, ̧ ÁªÀiÁfPÀ 
»ÃUÉ ««zsÀ §UÉAiÀÄ £ÁlPÀUÀ¼À£ÀÄß 
gÀa¹ ¥ÀæzÀ²ð¹zÀgÀÄ. EªÀgÀ C£ÉÃPÀ 
PÀªÀ£ÀUÀ¼ÀÄ CA¢£À ¥ÀwæPÉUÀ¼ÁzÀ
‘eÉÊ PÀ£ÁðlPÀ ªÀÈvÀÛ’, ‘¥Àæ¨sÁvÀ’,

‘zsÀ£ÀAdAiÀÄ’ ªÉÆzÀ¯ÁzÀªÀÅUÀ¼À°è 
¥ÀæPÀlªÁVªÉ. eÉÆvÉUÉ £ÁgÁAiÀÄt-
gÁAiÀÄgÀÄ vÀªÀÄä £ÁlPÀUÀ½UÁV
VÃvÉUÀ¼À£ÀÆß gÀa¸ÀÄwÛzÀÝgÀÄ. CªÀgÀ 
£ÁlPÀUÀ¼ÀÄ ZÁjwæPÀ¥ÀæeÉÕ ªÀÄvÀÄÛ
¸ÁA¸ÀÌöÈwPÀ M¼À£ÉÆÃlUÀ½UÉ
ºÉ¸ÀgÁzÀªÀÅ JAzÀgÀÄ.PÀ£ÀßqÀ
¸Á»vÀå ¥ÀjµÀwÛ£À ¥ÀæPÀluÁ
«¨sÁUÀzÀ ̧ ÀAZÁ®PÀgÁzÀ J£ï.
J¸ï.²æÃzsÀgÀ ªÀÄÆwðAiÀÄªÀgÀÄ
ªÀiÁvÀ£Ár 1924gÀ r¸ÉA§gï £À°è
¨É¼ÀUÁ«AiÀÄ°è £ÀqÉ¢zÀÄÝ ZÀjvÁæºÀð 
PÁAUÉæÃ¸ï C¢üªÉÃ±À£À. EzÀgÀ
CzsÀåPÀëvÉAiÀÄ£ÀÄß  ̧ ÀévÀ: ªÀÄºÁvÁä
UÁA¢üAiÀÄªÀgÉÃ ªÀ»¹zÀÝgÀÄ. EzÀPÉÌ 
¸ÁéUÀvÀ VÃvÉAiÀÄ£ÀÄß gÀa¸À®Ä
¥ÀwæPÉUÀ¼À ªÀÄÆ®PÀ DºÁé£ÀªÀ£ÀÄß 
¤ÃqÀ¯ÁVvÀÄÛ. DUÀ ºÀÄ¬Ä®ÄUÉÆÃ¼À
£ÁgÁAiÀÄt gÁAiÀÄgÀÄ ̧ ÀÄqÀÄªÀ
dégÀzÀ°è ̀GzÀAiÀÄªÁUÀ° £ÀªÀÄä
ZÉ®ÄªÀ PÀ£ÀßqÀ £ÁqÀÄ’ VÃvÉAiÀÄ£ÀÄß 
§gÉzÀgÀÄ JAzÀgÀÄ.
PÀ£ÀßqÀ ̧ Á»vÀå ¥ÀjµÀwÛ£À UËgÀªÀ 

PÁAiÀÄðzÀ²ðUÀ¼ÁzÀ qÁ.¥À¢ä¤ 
£ÁUÀgÁdÄ, PÉÆÃ±ÁzsÀåPÀëgÁzÀ 
©.JA. ¥ÀmÉÃ¯ï ¥ÁAqÀÄ 
¸ÉÃjzÀAvÉ ¥ÀjµÀwÛ£À ¹§âA¢ 
ªÀUÀðzÀªÀgÀÄ PÁAiÀÄðPÀæªÀÄzÀ°è 
¨sÁUÀªÀ»¹zÀÝgÀÄ. 

£Á¼É “ªÀiÁ¸ÀzÀ ªÀiÁvÀÄ” G¥À£Áå¸À 
¨ÉAUÀ¼ÀÆgÀÄ.C.8-JZïJJ¯ï 

PÉÃA¢æÃAiÀÄ PÀ£ÀßqÀ ̧ ÀAWÀ¢AzÀ 
PÀ£ÀßqÀ G¼ÀÄ«UÁV “ªÀiÁ¸ÀzÀ 
ªÀiÁvÀÄ” G¥À£Áå¸À  PÁAiÀÄðPÀæªÀÄ 
ºÀ«ÄäPÉÆArzÉ.£Á¼É ªÀÄzsÁåºÀß 
3:30 PÉÌ JZïJJ¯ï DªÀgÀtzÀ 
©.«dAiÀÄPÀÄªÀiÁgï ̧ À¨sÁAUÀtzÀ°è 
ºÀ«ÄäPÉÆArzÉ.
PÀ£ÀßqÀzÀ PÉ®¸À ªÀiÁqÀÄªÀªÀjUÉ 

PÀ£ÁlPÀzÀ EwºÁ¸À, PÀ£ÀßqÀ ̧ Á»vÀå, 
¸ÀA¸ÀÌøwUÀ¼À ªÀÄvÀÄÛ DzsÀÄ¤PÀ 
PÀ£ÁðlPÀzÀ ¥ÀjZÀAiÀÄ EgÀÄªÀ 
CUÀvÀå«zÉ JA§ »£Àß¯ÉAiÀÄ°è 
PÀ£ÀßqÀzÀ ¥ÀgÀA¥ÀgÉ, EwºÁ¸ÀzÀ 
CjªÀÅ, PÀ£ÀßqÀ-PÀ£ÀßrUÀ-PÀ£ÁðlPÀ 
JzÀÄj¸ÀÄwÛgÀÄªÀ EPÀÌlÄÖ-©PÀÌlÄÖUÀ¼À 
¥ÀæZÀ°vÀ PÀ£ÁðlPÀzÀ ªÀiÁ»wAiÀÄ£ÀÄß 
MzÀV¸ÀÄªÀ zÀÈ¶×¬ÄAzÀ F G¥À£Áå¸À 
ªÀiÁ¯ÉAiÀÄ£ÀÄß ºÀ«ÄäPÉÆArzÉ.

¥ÉÆæÃ|| J¯ï.J¸ï. ±ÉÃµÀVjgÁªï
d£Àä ±ÀvÀªÀiÁ£ÉÆÃvÀìªÀ ¥ÀæAiÀÄÄPÀÛ 
PÀ£ÀßqÀ ̧ Á»vÀåPÉÌ J¯ï.J¸ï.J¸ï. 
PÉÆqÀÄUÉ “ «µÀAiÀÄzÀ PÀÄjvÀÄ 
G¥À£Áå¸ÀªÀ£ÀÄß PÀ£ÁðlPÀ ̧ ÀA¸ÀÌøvÀ 
«±Àé«zÁå®AiÀÄzÀ «±ÁæAvÀ 
PÀÄ®¥Àw ¥ÉÆæÃ|| ªÀÄ¯ÉèÃ¥ÀÄgÀA 
f. ªÉAPÀmÉÃ±ï ¤ÃqÀ°zÁÝgÉ.
»AzÀÆ¸ÁÜ£ï «ªÀiÁ£À 

PÁSÁð£É £ËPÀgÀgÀ ¸ÀAWÀzÀ, 
dAn PÁAiÀÄðzÀ²ð J£ï. 
ªÀÄAdÄ£ÁxÀ ªÀÄÄRå Cwy-
AiÀiÁV ̈ sÁUÀªÀ»¸ÀÄªÀgÀÄ.PÀ£ÀßqÀ 
¥ÀgÀ aAvÀPÀ gÁ.£ÀA. ZÀAzÀæ±ÉÃRgÀ,
¨sÁgÀw ±ÉÃµÀVjgÁªï, JZïJJ¯ï
PÁSÁð£É C¢üPÁjUÀ¼ÀÄ ªÀÄvÀÄÛ
PÁ«ÄðPÀgÀÄ,
¥ÀzÁ¢üPÁjUÀ¼ÀÄ ºÁUÀÆ PÀ£ÀßqÀ 

¸ÀAWÀzÀ ̧ ÀzÀ¸ÀågÀÄ ̈ sÁUÀªÀ»¸ÀÄªÀgÀÄ 

JAzÀÄ JZïJJ¯ï PÉÃA¢æÃAiÀÄ 
PÀ£ÀßqÀ ̧ ÀAWÀzÀ CzsÀåPÀë gÁeÉÃ±ï.r 
w½¹zÁÝgÉ.

CIN: L32209KA1988PLC009313
# Regd. Office: No.10C, 2nd Phase, 1st Main,

Peenya Industrial Area, Bangalore-560058
Tel:+91 80 28396102 / 28396291 

Email: support@adckcl.com 
Website: www.adckcl.com

Pursuant to Regulation 47 read 
with Regulation 29 of SEBI (Listing 
Obligations and Disclosure 
Requirements) Regulations, 2015, 
Notice is hereby given that a 
Meeting of the Board of Directors 
of the Company will be held on 
Tuesday, November 12, 2024, 
inter alia, to consider and approve 
the Unaudited Financial Results of 
the Company for the quarter ended 
September 30, 2024.

The details will be made available 
on the website of the Company at 
www.adckcl.com.

ADC India Communications Ltd.

Place : Bangalore
Date  : October 7, 2024

For ADC India Communications Ltd.
R.Ganesh

Company Secretary

N O T I C E

AiÀÄ±ÀªÀAvÀ¥ÀÅgÀ «zsÁ£À¸À¨sÁ PÉëÃvÀæzÀ ¥ÀzÀä²æÃ ¸ÀªÀÄÆºÀ ¸ÀA¸ÉÜUÀ¼À ªÁ¶ðPÀ ¸ÁA¸ÀÌwPÀ 
PÁAiÀÄðPÀæªÀÄªÁzÀ “ ¥ÀzÉÆäÃvÀìªÀ GzÁÏn¸À¯Á¬ÄvÀÄ.  ¥ÀzÀä²æÃ UÀÆæ¥ï D¥sï E¤¹ÖlÆåµÀ£ïì 

ªÉÄÃ£ÉÃfAUï læ¹Ö n.PÉ.£ÁgÁAiÀÄt¥Àà ªÀÄvÀÄÛ UÀÆæ¥ï D¥sï E£ï¹ÖlÆåµÀ£ïì  ¥ÁæA±À¥Á®gÀÄUÀ¼ÀzÀ   
¥ÁæzsÁå¥ÀPÀ ªÉAPÀmÉÃ±ï, qÁ.¦æAiÀiÁ £ÀA¢ªÀÄoÀ, qÁ.C£ÀÄgÁzsÀ, qÁ.²ªÀ¥Àæ¸Ázï, qÁ.¥Àæ«Ãuï
DgÉÆÃ£ï, , qÁ.GªÀiÁ©üÃªÀÄ , qÁ D£ÀAzï PÀÈµÀÚ, qÁ vÀªÀÄäAiÀÄå, qÁ.¨sÁUÀð«, ¤zÉÃð±ÀPÀ 

¥ÁæzsÁå¥ÀPÀ gÁeÉÃ±ï ±ÉuÉÊ  ªÀÄvÀÄÛ wgÀÄ¥ÀÅUÁgÀgÁzÀ   qÁPÀÖgï gÉÆÃ»vï PÉ¹, CgÀÄuï ªÀiÁ¸ÀÖgï
(rPÉr PÉÆjAiÉÆÃUÁæ¥sÀgï) ±ÁAqÀ¯ïªÀÅqï ¥ÉèÃ¨ÁåPï ¹AUÀgï ²æÃªÀÄw ±ÉéÃvÀ ¥Àæ¨sÀÄ, VÃvÁ

¨sÀvÁqï, qÁ£Àìgï ±Á°¤ ªÀÄvÀÄÛ ¹§âA¢ ªÀÄvÀÄÛ «zÁåyðUÀ¼ÀÄ G¥À¹ÜvÀjzÀÝgÀÄ

«dAiÀÄ eÉÆåÃw AiÀiÁvÉæUÉ ©Ã¼ÉÆÌqÀÄUÉ 

vÀÄªÀÄPÀÆgÀÄ, C. 8-  QvÀÆÛgÀÄ 
GvÀìªÀzÀ ¥ÀæAiÀÄÄPÀÛ gÁeÁåzÀåAvÀ 
¸ÀAZÀj¸ÀÄvÁÛ £ÀUÀgÀPÉÌ DUÀ«Ä¹zÀ 
QvÀÆÛgÀÄ ZÉ£ÀßªÀÄä «dAiÀÄ eÉÆåÃw 
AiÀiÁvÉæUÉ C¥ÀgÀ f¯Áè¢üPÁj qÁ. 
w¥ÉàÃ¸Áé«Ä CªÀgÀÄ ¥ÀÇeÉ ̧ À°è¹ 
«zÀÄåPÀÛªÁV ©Ã¼ÉÆÌlÖgÀÄ.
QvÀÆÛgÀÄ GvÀìªÀzÀ ¥ÀæAiÀÄÄPÀÛ 

gÁeÁåzÀåAvÀ ¸ÀAZÀj¸ÀÄwÛgÀÄªÀ 
QvÀÆÛgÀÄ ZÉ£ÀßªÀÄä «dAiÀÄ 
eÉÆåÃw AiÀiÁvÉæAiÀÄÄ ¤£Éß ̧ ÀAeÉ 
£ÀUÀgÀPÉÌ DUÀ«Ä¹zÀÄÝ, EAzÀÄ 
¨É½UÉÎ f¯Áè¢üPÁjUÀ¼À PÀZÉÃj 
ªÀÄÄA¨sÁUÀzÀ°è C¥ÀgÀ f¯Áè¢üPÁj 
qÁ. w¥ÉàÃ¸Áé«Ä ¸ÉÃjzÀAvÉ 
f¯ÁèqÀ½vÀzÀ C¢üPÁjUÀ¼ÀÄ 
¥ÀÇeÉ ¸À°è¹ UËgÀ ¸ÀªÀÄ¥ÀðuÉ

ªÀiÁqÀÄªÀ ªÀÄÆ®PÀ qÁ§¸ï 
¥ÉÃmÉ ªÀiÁUÀðªÁV ̈ ÉAUÀ¼ÀÆgÀÄ 
GvÀÛgÀ f¯ÉèUÉ AiÀiÁvÉæAiÀÄ£ÀÄß
©Ã¼ÉÆÌqÀ¯Á¬ÄvÀÄ.
£ÀAvÀgÀ ªÀiÁvÀ£ÁrzÀ C¥ÀgÀ 

f¯Áè¢üPÁj qÁ. w¥ÉàÃ¸Áé«Ä CªÀgÀÄ, 
QvÀÆÛgÀÄ GvÀìªÀzÀ CAUÀªÁV 
gÁdåzÀ ¨ÉÃgÉ ¨ÉÃgÉ f¯ÉèUÀ¼À°è 
¸ÁV §gÀÄwÛgÀÄªÀ QvÀÆÛgÀÄ eÉÆåÃw 
£ÀUÀgÀPÉÌ §A¢zÀÄÝ, f¯Áè¢üPÁjUÀ¼À 
PÀZÉÃj ªÀÄÄA¨sÁUÀzÀ°è «zÀÄåPÀÛªÁV 
«dAiÀÄ eÉÆåÃw AiÀiÁvÉæUÉ ¥ÀÅµÀà£ÀªÀÄ£À 
¸À°è¹ UËgÀªÀ ̧ ÀªÀÄ¥ÀðuÉ ªÀiÁr 
¨ÉAUÀ¼ÀÆgÀÄ UÁæªÀiÁAvÀgÀ f¯ÉèUÉ 
©Ã¼ÉÆÌqÀ¯Á¬ÄvÀÄ JAzÀgÀÄ.
QvÀÆÛgÀÄ gÁtÂ ZÉ£ÀßªÀÄä£ÀªÀgÀÄ 

¸ÁévÀAvÀæ÷å ºÉÆÃgÁlzÀ°è ªÀiÁrzÀ 

¸ÁzsÀ£ÉAiÀÄ »£Éß¯ÉAiÀÄ°è ̧ ÀPÁðgÀzÀ 
ªÀw¬ÄAzÀ ¥Àæw ªÀµÀð £ÀqÉ¸ÀÄwÛgÀÄªÀ 
QvÀÆÛgÀÄ GvÀìªÀzÀ ̧ ÀAzÀ¨sÀðPÉÌ F 
eÉÆåÃw gÁeÁåzÀåAvÀ ̧ ÀAZÀj¹ 
C°èUÉ ºÉÆÃV vÀ®Ä¥À°zÉ JAzÀgÀÄ.
F ̧ ÀAzÀ¨sÀðzÀ°è vÀºÀ²Ã¯ÁÝgï 

gÁeÉÃ±Àéj, f¯Áè PÀ¸Á¥À CzsÀåPÀë 
PÉ.J¸ï. ¹zÀÝ°AUÀ¥Àà, PÀ¸Á¥À 
PÁAiÀÄðzÀ²ð qÁ. PÉ. ̧ ÀtÚºÉÆ£ÀßAiÀÄå 
PÀAl®UÉgÉ, PÀ£ÀßqÀ ªÀÄvÀÄÛ ̧ ÀA¸ÀÌöÈw 
E¯ÁSÉAiÀÄ ̧ ÀºÁAiÀÄPÀ ¤zÉðÃ±ÀPÀ 
F±Àégï PÀÄ. «Äfð, f¯Áè 
¸ÀPÁðj £ËPÀgÀgÀ ̧ ÀAWÀzÀ CzsÀåPÀë 
£ÀgÀ¹AºÀgÁdÄ ̧ ÉÃjzÀAvÉ ««zsÀ 
¸ÀAWÀ ̧ ÀA¸ÉÜUÀ¼À ¥ÀzÁ¢üPÁjUÀ¼ÀÄ, 
PÀ£ÀßqÀ ¥ÀgÀ ¸ÀAWÀl£ÉUÀ¼ÀªÀgÀÄ, 
C¢üPÁjUÀ¼ÀÄ ¥Á¯ÉÆÎArzÀÝgÀÄ.

£ÀUÀgÀzÀ ºÉ¨Áâ¼À «zsÁ£À ¸À¨sÁ PÉëÃvÀæzÀ ªÁå¦ÛAiÀÄ°è §gÀÄªÀ qÁ.JA.J¸ï.gÁªÀÄAiÀÄå D¸ÀàvÉæ AiÀÄ°è 
EwÛÃZÉUÉ ¨ÉAQ C£ÁºÀÄvÀPÉÌ vÀÄÛvÁÛV ªÀÄÈvÀ¥ÀlÖ ¥À¤PÀgï ¸ÀÄdAiÀiï CªÀgÀ PÀÄlÄA§PÉÌ ªÀÄvÀÄÛ 

ªÀÄPÀÌ¼À «zÁå¨sÁå¸ÀPÁÌV £ÀUÀgÁ©üªÀÈ¢Þ ªÀÄvÀÄÛ £ÀUÀgÀ AiÉÆÃd£É ¸ÀaªÀgÁzÀ ©.J¸ï.¸ÀÄgÉÃ±À(¨ÉÊgÀw) 
CªÀgÀÄ ªÉÊAiÀÄQÛPÀªÁV vÀªÀÄä 10 ®PÀë gÀÆ¥Á¬ÄUÀ¼À ZÉPï C£ÀÄß ªÀÄÄRåªÀÄAwæ ¹zÀÝgÁªÀÄAiÀÄå 
CªÀgÀ ªÀÄÆ®PÀ ªÀÄÈvÀgÀ PÀÄlÄA§zÀ ¸ÀzÀ¸ÀåjUÉ PÀÆr¹zÀgÀÄ.  ªÀÄÄRåªÀÄAwæUÀ¼À PÁ£ÀÆ£ÀÄ 
¸À®ºÉUÁgÀ J.J¸ï. ¥ÉÆ£ÀßtÚ, PÀ£ÁðlPÀ ¨Á® ¨sÀªÀ£ÀzÀ CzsÀåPÀëgÁzÀ  ©.Dgï.£ÁAiÀÄÄØ  

EzÉ ¸ÀAzÀ¨sÀðzÀ°è G¥À¹ÜvÀjzÀÝgÀÄ

¤ªÀÈvÀÛ ¥ÉÇ°Ã¸ï C¢üPÁjUÀ¼ÁzÀ  ©,PÉ, ²ªÀgÁA CªÀjUÉ CT® PÀ£ÁðlPÀ qÁ gÁdPÀÄªÀiÁgï 
C©üªÀiÁ¤UÀ¼À ¸ÀAWÀzÀ CzsÀåPÀëgÁzÀ ¸Á,gÁ, UÉÆÃ«Azï gÀªÀgÀÄ, PÀ£ÀßqÀ¥ÀgÀ ºÉÆÃgÁlUÁgÀgÁzÀ 

f, eÁÕ£ÉÃ±ï gÀªÀgÀÄ ºÁUÀÆ gÁeÁf£ÀUÀgÀ «zÁåyð PÁAUÉæÃ¸ï G¥ÁzsÀåPÀëgÁzÀ PÁdÄ   
d£Àä¢£ÀzÀ ±ÀÄ¨sÁ±ÀAiÀÄ PÉÆÃjzÀgÀÄ

¢PÀÄÌ PÁgÀåPÀæªÀÄ 
±ÁèWÀ¤ÃAiÀÄ; C±ÀévïÜ

¨ÉAUÀ¼ÀÆgÀÄ.C.8- PË±À¯ÁåzsÁjvÀ 
²PÀët ªÀÄvÀÄÛ ªÀiË¯ÁåzsÁjvÀ 
²PÀët ªÀåªÀ¸ÉÜAiÀÄ£ÀÄß ªÀÄPÀÌ½UÉ 
zÉÆgÀQ¹PÉÆqÀ¨ÉÃPÉA§ ¤nÖ£À°è 
¨Á®å ¥sËAqÉÃ±À£ï ªÀÄPÀÌ½UÉ 
ªÀiÁUÀðzÀ±Àð£À ¤ÃqÀ®Ä 
``¢PÀÄÌ’’ J£ÀÄßªÀ PÁAiÀÄðPÀæªÀÄ 
ªÀiÁqÀÄwÛgÀÄªÀÅzÀÄ ±ÁèWÀ¤ÃAiÀÄ 
JAzÀÄ ªÀiÁf G¥À ªÀÄÄRåªÀÄAwæ, 
±Á¸ÀPÀ qÁ|| ¹.J£ï. C±Àévï 
£ÁgÁAiÀÄt CªÀgÀÄ w½¹zÀgÀÄ.

£ÀUÀgÀzÀ PÀ¯Á UÁæªÀÄzÀ°è ̈ Á®å 
¥sËAqÉÃ±À£ï ̧ ÀA¸ÉÜAiÀÄ 15 £ÉÃ ªÀµÀðzÀ
ªÁ¶ðPÉÆÃvÀìªÀ PÁAiÀÄðPÀæªÀÄzÀ°è 
¨sÁUÀªÀ»¹ ªÀiÁvÀ£ÁrzÀ CªÀgÀÄ 
ªÀiË¯ÁåzsÁjvÀ ²PÀëtzÀ PÀqÉUÉ
¨Á®å ¥sËAqÉÃ±À£ï£À ºÉÆ¸À
ºÉeÉÓAiÀiÁzÀ ̀̀¨Á®å UÀÄgÀÄPÀÄ®’’zÀ
¤Ã®£ÀPÉëAiÀÄ£ÀÄß qÁ.ªÀÄºÁ§¯ÉÃ±ÀégÀ
¨sÀmï GzÁÏn¹zÀgÀÄ. UÀÄgÀÄPÀÄ® 
²PÀëtzÀ ªÀÄºÀvÀézÀ PÀÄjvÀÄ
ªÀiÁvÀ£ÁrzÀ qÁ.¨sÀmï, UÀÄgÀÄPÀÄ® 
²PÀët ¥ÀzÀÞwAiÀÄ ¥ÀæªÀÄÄR
CUÀvÀåvÉUÀ¼ÀÄ ªÀÄvÀÄÛ £ÀªÀÄä ̧ ÀªÀiÁdPÉÌ 
UÀÄgÀÄPÀÄ® ªÀiÁzÀjAiÀÄ ªÀåªÀ¸ÉÜ KPÉ 
ªÀÄÄRåªÁVzÉ JAzÀÄ w½¹zÀgÀÄ. 
ªÀÄPÀÌ¼À ²PÀëtzÀ ªÀiÁqÀÄwÛgÀÄªÀ

PÁAiÀÄðPÀæªÀÄªÀ£ÀÄß ¥Àæ±ÀA¹zÀgÀÄ. 
 zsÀªÉÄÃðAzÀæ PÀÄªÀiÁgï CªÀgÀÄ 

¨Á®å ¥sËAqÉÃ±À£ï£À ¥ÀæªÀÄÄR 
zÁ¤UÀ½UÉ ̀̀  ̈ Á®å ̧ ÉÃªÁ ̧ À£Áä£ï 
‘’ ¥Àæ±À¹Û ¥ÀæzÁ£À ªÀiÁrzÀgÀÄ.
 ªÀiË¯ÁåzsÁjvÀ ²PÀëtzÀ PÀÄjvÀÄ 

ªÀiÁvÀ£ÁrzÀ CªÀgÀÄ, ªÀÄPÀÌ¼À 
¸ÁªÀðvÉÆÃðªÀÄÄ ¨É¼ÀªÀtÂUÉUÉ 
PË±À®ªÀ£ÀÄß ̈ É¼É¸ÀÄªÀÅzÀÄ vÀÄA¨Á 
ªÀÄÄRå JAzÀÄ ºÉÃ½zÀgÀÄ.¨Á®å 
¸ÀA¸ÉÜAiÀÄ ªÀÄPÀÌ¼À ²PÀët ªÀÄvÀÄÛ 

DgÉÆÃUÀåzÀ PÁAiÀÄðPÀæªÀÄUÀ¼À£ÀÄß 
¥Àæ±ÀA²¹zÀgÀÄ. ªÉÄÊ¸ÀÆgÀÄ 
ªÀÄºÁgÁdgÁzÀ £Á®ér PÀÈµÀÚgÁd 
MqÉAiÀÄgï CªÀgÀ PÁ®zÀ°è 
¥ÁægÀA¨sÀªÁzÀ ¥ÀæUÀw²Ã® ²PÀët 
ªÀåªÀ¸ÉÜ EA¢£À ²PÀët ªÀåªÀ¸ÉÜUÉ
ªÀiÁzÀj JAzÀÄ ºÉÃ½zÀgÀÄ.
F ¸ÀAzÀ¨sÀðzÀ°è gÀÆ¥À 

UÀÄgÀÄgÁeï, ¥Á®£ÉÃvÀæ, ¨Á®å 
¥sËAqÉÃ±À£ï£À læ¸ïÖ CzsÀåPÀë
£ÁUÀgÁeï ±ÀAPÀgï, G¥ÁzsÀåPÀë
£ÁgÁAiÀÄt ̧ Áé«Ä, PÁAiÀÄðzÀ²ð 
²æÃ¤¢ü ©.f ªÀÄvÀÄÛ ReÁAa
QgÀuï PÀÄªÀiÁgï ªÀÄvÀÄÛ ¨Á®å
¸ÀA¸ÉÜAiÀÄ J¯Áè ̧ ÉÃªÁ ̧ ÀzÀ¸ÀågÀÄ 
G¥À¹ÜvÀjzÀÝgÀÄ.

£ÀUÀgÀzÀ PÉÆvÀÛ£ÀÆj£À ¸ÉÃAmï eÉÆÃ¸É¥sï EAVèµï ¥ËæqsÀ±Á¯ÉAiÀÄ°è ¸ËÌmï CAqï  UÉÊqïì£À 
ªÀ®AiÀÄ ªÀÄlÖzÀ ²©gÀ £ÀqÉ¸À¯Á¬ÄvÀÄ. £ÀUÀgÀzÀ ºÀ®ªÀÅ ±Á¯ÉUÀ¼À «zÁåyðUÀ¼ÀÄ ¨sÁUÀªÀ»¹zÀÝgÀÄ. 
¥ÁæA±ÀÄ¥Á® DgÉÆÃUÀå «£ÉÆÃzï, G¥À ¥ÁæA±ÀÄ¥Á® CgÀÄ¯ï eÉ¤ì, qÁ. CgÀ«Azï, ¨sÀªÀå,

ªÉAPÀmÉÃ±ï, «WÉßÃ±ÀégÀ£ï, PÁ¤µÁÌ ªÀÄwÛvÀgÀgÀÄ ²©gÀzÀ°è ¨sÁUÀªÀ»¹zÀÝgÀÄ.

¥ÀwæPÉAiÀÄ°è ¥ÀæPÀlªÁUÀÄªÀ

eÁ»ÃgÁvÀÄUÀ¼ÀÄ «±Áé¸À 

¥ÀÆtðªÉÃ DzÀgÀÆ CªÀÅUÀ¼À°è£À

ªÀiÁ»w, ªÀ¸ÀÄÛ¯ÉÆÃ¥À-zÉÆÃµÀ,

UÀÄtªÀÄlÖ ªÀÄÄAvÁzÀªÀÅUÀ¼À

PÀÄjvÀÄ D¸ÀPÀÛ ¸ÁªÀðd¤PÀgÀÄ

eÁ»ÃgÁvÀÄzÁgÀgÉÆqÀ£ÉAiÉÄÃ

ªÀåªÀºÀj¸À¨ÉÃPÁUÀÄvÀÛzÉ. DzÀPÉÌ

¥ÀwæPÉ dªÁ¨ÁÝjAiÀiÁUÀÄªÀÅ¢®è.

-eÁ»ÃgÁvÀÄ ªÀåªÀ¸ÁÜ¥ÀPÀgÀÄ

NzÀÄUÀgÀ UÀªÀÄ£ÀPÉÌ

CHANGE OF NAME
I, JULIE DILIP KOTHARI, 

R/at No.5, 3rd floor, Middle 

School Road, V.V.Puram, 

B a n g a l o r e - 5 6 0 0 0 4 .  

Karnataka,  have Changed 

M y  N a m e  t o  J U L I E  

KOTHARI vide Affidavit 

dated 07-10-2024. Sworn 

before notary K.V.MANI, 

Bangalore.

CHANGE OF NAME
I, SUBATHRA KAMAL W/o 
Surya Kumar, R/at No.201, 
7th Main, 3rd Cross, M.V. 
Garden, Halasuru, HAL 2nd 
stage, Bengaluru-560008. 
Karnataka,  have Changed 
My Name to SUBATHRA 
S U R YA  K U M A R ,  v i d e  
Affidavit dated 04-10-2024. 
S w o r n  b e f o r e  n o t a r y  
K.V.MANI, Bangalore.

J¸ï J Dgï §UÉÎ ºÀUÀÄgÀ ºÉÃ½PÉ ̈ ÉÃqÀ
zÁªÀtUÉgÉ. C.8; zÁªÀtUÉgÉAiÀÄ°è 

©eÉ¦ ¥ÀPÀë PÀnÖ ¨É¼É¹zÀ 
ªÀiÁf¸ÀaªÀgÁzÀ J¸ï.J 
gÀ«ÃAzÀæ£Áxï CªÀgÀ §UÉÎ 
ªÀiÁf¸ÀA¸ÀzÀgÀÄ ºÀUÀÄgÀªÁV 
KPÀªÀZÀ£ÀzÀ°è ªÀiÁvÀ£ÁrgÀÄªÀÅzÀÄ 
PÁAiÀÄðPÀvÀðgÀÄ ºÁUÀÆ 
ªÀÄÄRAqÀgÀ°è £ÉÆÃªÀÅvÀA¢zÉ 
JAzÀÄ ªÀiÁfªÉÄÃAiÀÄgï ©.f 
CdAiÀÄPÀªÀiÁgï ¨ÉÃ¸ÀgÀ ªÀåP

ÀÛ¥Àr¹zÀgÀÄ.¸ÀÄ¢ÝUÉÆÃ¶×AiÀÄ°è 
ªÀiÁvÀ£ÁrzÀ CªÀgÀÄ J¸ï J 
gÀ«ÃAzÀæ£Áxï CªÀgÀ §UÉÎ f¯Éè 
ºÁUÀÆ gÁdåzÀ ªÀÄÄRAqÀjUÉ 
UÉÆwÛzÉ CªÀgÀÄ d£À¸ÀAWÀ¢AzÀ 
¥ÀPÀë PÀnÖzÀªÀgÀÄ zÁªÀtUÉgÉAiÀÄ°è 
©eÉ¦ ¨É¼ÉAiÀÄ®Ä ºÁUÀÆ
PÁAiÀÄðPÀvÀðgÀÄ G½AiÀÄ®Ä
ªÀÄÆ®PÁgÀt J¸ï JDgï
JA§ÄzÀ£ÀÄß ªÀÄgÉAiÀÄ¨ÁgÀzÀÄ.

ºÁ¸Àå £Àl PÁwðPï «gÀÄzÀÞ J¥sï LDgï
¨ÉAUÀ¼ÀÆgÀÄ,C.8- SÁ¸ÀV 

ªÁ»¤AiÀÄ C£ÀÄ§AzsÀ 
PÁAiÀÄðPÀæªÀÄzÀ°è ¨sÉÆÃ« 
d£ÁAUÀPÉÌ CªÀªÀiÁ£À ªÀiÁrzÀ 
»£Éß¯ÉAiÀÄ°è ºÁ¸Àå £Àl ºÀÄ°
PÁwðPï «gÀÄzÀÞ eÁw ¤AzÀ£É
PÉÃ¸ï zÁR¯ÁVzÉ.
¸ÁªÀðd¤PÀ ªÀ®AiÀÄzÀ°èzÁÝUÀ 

¥ÀzÀ §¼ÀPÉ §UÉÎ JZÀÑgÀ¢A¢gÀ¨ÉÃPÀÄ. 
¤µÉÃ¢üvÀ ¥ÀzÀ §¼ÀPÉ ªÀiÁrzÀ
»£Éß¯ÉAiÀÄ°è £Àl ºÀÄ° PÁwðPï 
«gÀÄzÀÞ zÀÆgÀÄ zÁR¯ÁVzÉ. 
»ÃUÁV AiÀiÁªÀÅzÉÃ PÀëtzÀ°è
DzÀgÀÆ DvÀ£À «ZÁgÀuÉ £ÀqÉ¸ÀÄªÀ 
¸ÁzsÀåvÉ EzÉ.MAzÀÄ ̧ ÀªÀÄÄzÁAiÀÄPÉÌ 
CªÀªÀiÁ£ÀªÁUÀÄvÀÛzÉ JA§ PÁgÀtPÉÌ 
F »AzÉ §¼ÀPÉAiÀiÁUÀÄwÛzÀÝ PÉ®
±À§ÞUÀ¼À£ÀÄß PÁ£ÀÆ£ÀÄ ¤µÉÃzsÀ
ªÀiÁrzÉ. »ÃUÁV ̧ ÁªÀðd¤PÀ
ªÀ®AiÀÄzÀ°è D ¥ÀzÀ §¼ÀPÉ
ªÀiÁqÀÄªÀÅzÀÄ ¤µÉÃzsÀªÁVzÉ.
¸ÁåAqÀ¯ïªÀÅqï£À £Àl ºÁUÀÄ
jAiÀiÁ°n ±ÉÆÃUÀ¼À°è ̈ sÁUÀªÀ»¸ÀÄªÀ
PÁwðPï C°AiÀiÁ¸ï ºÀÄ°
PÁwðPï ¤µÉÃ¢üvÀ ¥ÀzÀ §¼ÀPÉ
ªÀiÁrzÀ »£Éß¯ÉAiÀÄ°è ¸ÀAPÀµÀÖ
JzÀÄgÁVzÉ.
»AzÉÆªÉÄä ©Uï ̈ Á¸ï ̧ Àà¢üð 

vÀ¤µÁ PÀÄ¥ÀàAqÀ «gÀÄzÀÞ PÀÆqÀ 
¤µÉÃ¢üvÀ ¥ÀzÀ §¼ÀPÉ ªÀiÁrzÀÝ 
»£Éß¯ÉAiÀÄ°è zÀÆgÀÄ zÁR¯ÁVvÀÄÛ. 
£ÀAvÀgÀ CzÀPÉÌ DPÉ ̧ ÀàµÀÖ£É PÀÆqÀ 
¤ÃrzÀÝgÀÄ. DPÉ ªÀiÁvÀ£ÁrzÀÝ 

Qè¦àAUïUÀ¼À£ÀÄß J¥sïJ¸ïJ¯ï 
UÀÆ PÀ½¸À¯ÁVvÀÄÛ.
PÀ¼ÉzÀ wAUÀ¼ÀÄ SÁ¸ÀV 

ZÁ£À¯ï£À°è ¥Àæ¸ÁgÀªÁVzÀÝ 
C£ÀÄ§AzsÀ CªÁqïð JA§ 
PÁAiÀÄðPÀæªÀÄzÀ°è £ÀqÉzÀ WÀl£É 
EzÀÄ. E°è ̈ sÉÆÃ« d£ÁAUÀPÉÌ 
CªÀªÀiÁ£À ªÀiÁqÀÄªÀ jÃwAiÀÄ°è 
¥ÀzÀ §¼ÀPÉ ªÀiÁqÀ¯ÁVzÉ. dvÉUÉ 
d£ÁAUÀªÀ£ÀÄß vÀÄZÀÒªÁV PÁt¯ÁVzÉ 
JAzÀÄ, ̄ ÉÆÃPÉÃ±ï JA§ÄªÀªÀgÀÄ
zÀÆgÀÄ ¤ÃrzÀÝgÀÄ. »ÃUÉ MAzÀÄ
d£ÁAUÀªÀ£ÀÄß UÀÄjAiÀiÁV¹PÉÆAqÀÄ 
GzÉÝÃ±À¥ÀÇªÀðPÀªÁV ¤µÉÃ¢üvÀ
¥ÀzÀ §¼ÀPÉ ªÀiÁqÀ¯ÁVzÉ JAzÀÄ 
zÀÆgÀÄ ¤ÃqÀ¯ÁVzÉ JAzÀÄ 
¯ÉÆPÉÃ±ï CªÀgÀ DgÉÆÃ¥ÀªÁVzÉ.
E°è PÁwðPï ªÀiÁvÀæªÀ®èzÉ ¹Ìç¥ïÖ 

gÉÊlgï, PÁAiÀÄðPÀæªÀÄ DAiÉÆÃdPÀ, 
¤ªÀiÁð¥ÀPÀ , ¤zÉÃð±ÀPÀ «gÀÄzÀÞ 
PÀÆqÀ zÀÆgÀÄ zÁR¯ÁVzÉ. 
E£ÀÄß EzÀPÉÌ ¸ÀàµÀÖ£É ¤ÃrgÀÄªÀ 
£Àl PÁwðPï, £Á£ÀÄ ºÉÆAqÀ 
CA¢zÉÝÃ ºÉÆgÀvÀÄ d£ÁAUÀPÉÌ 
£ÉÆÃªÁUÀÄªÀ ±À§ÞªÀ£ÀÄß §¼ÀPÉ 
ªÀiÁr®è JAzÀÄ ºÉÃ½PÉ ¤ÃrzÁÝgÉ.
«rAiÉÆÃ §UÉÎ ªÀiÁ»w ¥ÀqÉ¢gÀÄªÀ 

¥ÉÇ°Ã¸ÀgÀÄ ¸ÀÜ¼À ªÀÄºÀdgÀ£ÀÄß
ªÀÄÄV¹zÁÝgÉ. E£ÀÄß PÁwðPï ªÉÄÃ¯É 
CmÁæ¹n PÉÃ¸ï zÁR¯ÁVzÉ. F 
¸ÀA§AzsÀ C£Àß¥ÀÇuÉÃð±Àéj£ÀUÀgÀ
¥ÉÇ°Ã¸ï oÁuÉAiÀÄ°è zÀÆgÀÄ 
zÁR¯ÁVzÉ. 
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