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BUSINESS RESPONSIBILITY& SUSTAINABILITY REPORTING

SECTION A:GENERAL DISCLOSURES

44

1. Details

1

of the listed entity

Corporate Identity Number (CIN) of the Listed Entity

2 NameoftheListed Entity

3 Year of incorporation

4 Registered office address

5 Corporate address

E-mail

7 Telephone

8 Website

9 Financial year forwhich reporting is being done

10 NameoftheStock Exchange(s) where shares are listed

11 Paid-up Capital (in T)

12 Nameandcontact details (telephone, email address) of the person who may

be contacted in case of any queries on the BRSR report

13 Reporting boundary - Are the disclosures under this report made ona

standalone basis (i.e. only forthe entity) or on a consolidated basis (i.e. for

the entity and all the entities which forma part of its consolidated financial

statements, taken together)

14 Nameofassurance provider

15 Type ofassurance

II. Products/services

16. Details of business activities (accounting for90% of the turnover):

L24219TG1986PLC016607

NACL Industries Limited

1986

Plot No.12-A, "C"- Block, Lakshmi Towers,,

Nagarjuna Hills, Panjagutta Hyderabad TG

500082 India

Same asabove

investors@naclind.com

040-24405100

www.nacIind.com

2023-24

BSE Limited (BSE), Mumbai

National Stock Exchange (India) Limited

(NSE), Mumbai

19,91,69,177

Name: Mr.Prasad Jakkaraju

Telephone: +91-40-24405100

E-mail ID: prasadjakkaraju@naclind.com

The disclosures under this report are made

onStandalone basis

Not Applicable

Not Applicable

S. No. Description of Main Activity Description of Business Activity

1 Manufacturing Manufacturing ofChemical and chemical products

1 7. Products/Services sold by the entity (accounting for90% of the entity's Turnover):

S. No. Product/Service

1 Agri Inputs

NIC Code

20211

III. Operations

18. Number oflocations where plants and/or operations/offices of the entity are situated:

Location

National

International

19. Markets served by the entity:

a. Number oflocations

Numberofplants

3

Locations

National (No. of States& Union Territory)

% of Turnover ofthe entity

100%

% oftotal Turnover contributed

100%

NumberofoGces

1

2

International (No. of Countries)

b. What is the contribution of exports asa percentage ofthe total turnover ofthe entity?

Total

4

2

Number

18

31

Outofthetotal sales turnover ofT 1,56,140 Lakh (excluding other operating income) on standalone basis, the turnover of

the products sold in India (including Institutional Sales) isT 1,16,563,Lakh (74.65%) and that of other countries isT 39,577

Lakh (25.35%)



c. A brief on types of customers

Statutory Reports

The Company‘s customers include farmers, retailers and distributors who are served through domestic and other

multinational agrochemical companies and distributors.

IV. Employees

20. Details as at the end of Financial Year:

a. Employees and workers (including differently abled):

S. No. Particulars

EMPLOYEES

1. Permanent (D)

2. Other than Permanent (E)

3. Total employees (D+ E)

WORKERS

4. Permanent (F)

5. Other than Permanent (G)

6. Total workers (F+ G)

b. Differently abled Employees and workers:

S. No Particulars

Total (A) Male Female

No.(B) % (B/ A) No.(C) % (C/ A)

1399 1374 98%

46 42 91%

1,445 1,416 98%

0

1100

1100

1078 98%

1078 98%

Total (A)

0 0

25

4

29

0

22

22

2%

9%

2%

0

2%

2%

Male Female

No.(B) % (B/ A) No.(C) % (C/ A)

DIFFERENTLY ABLED EMPLOYEES

1. Permanent (D) 1 1

2. Other than Permanent (E) 0 0

3. Total differently abled employees (D+ E) 1 1

4 Permanent (F)

5 Other than Permanent (G)

6 Total workers (F+ G)

21. Participation/Inclusion/Representation of women

Board of Directors

Key Management Personnel

• Includes MD & CEO

DIFFERENTLY ABLEDWORKERS

0 0

0 0

0 0

22. Turnover rate for permanent employees and workers

100%

0

100%

0

0

0

0

0

0

0

0

0

0

0

0

Total (A) No. and percentage ofFemales

14^

3*

No.(B) % (B/ A)

3 21%

NIL NIL

FY 2023-24 FY 2022-23 FY 2021-22

(Turnover rate in current FY) (Turnover rate in previous FY) (Turnover rate inthe year

prior to the previous FY)

Male Female Total Male Female Total Male Female Total

PermanentEmployees 11.08% 0.64% 11.08% 7.12% 0% 7.12% 8.6% 0% 8.6%

Permanent Workers Not assessed
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V. Holding, Subsidiary and Associate Companies (including joint ventures)

23. (a) Names ofholding/ subsidiary/ associate companies /joint ventures

S. Nameoftheholding/ subsidiary/

No. associate companies/joint ventures (A)

1 KLR Products Limited

2 L.R. Research Laboratories Private Limited

3 Nagarjuna Agrichem (Australia) Pty Limited

4 NACL Multichem Private Limited

5 NACL Spec-Chem Limited

6 NACL Industries (Nigeria) Ltd.

7 Nasense Labs Private Limited

VI. CSR Details

24.

Indicate whether % of

holding/ Subsidiary/ shares

Associate/ Joint Venture held by

listed

entity

Holding Company 57.05 %

Wholly Owned Subsidiary 100%

Wholly Owned Subsidiary 100%

Wholly Owned Subsidiary 100%

Wholly Owned Subsidiary 100%

Wholly Owned Subsidiary 95%

Associate 26%

Whether CSR is applicable as per section 135 of Companies Act, 2013: (Yes/No)

Turnover (in T.)

Net worth (in T)

VII. Transparency and Disclosures Compliances
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Does theentity indicated

at column A,participate in

the Business Responsibility

initiatives of the listed

entity? (Yes/No)

Yes

Operations ofsubsidiaries and

associates are not ata scale

that can support Business

Responsibility initiatives.

Yes

1,78,084 lakhs

52,647 Lakhs

25. Complaints/Grievances on any of the principles (Principles to 9) under the National Guidelines on Responsible Business

Conduct:

Stakeholder

group from

whom

complaint is

received

Communities

Investors

(other than

shareholders)

Shareholders

Grievance

Redressal

Mechanism in

Place (Yes/No)

(IfYes, then provide

web-link for

grievance redress

policy)

Yes.A focussed

group comprising

the Senior

Leadership/

the CSR Head

interacts with the

community leaders

to understand

and address their

concerns.

NA

Yes. the Company

attends shareholder

grievances/

correspondences

expeditiously

and has in placea

grievance redressal

mechanism.A

dedicated email ID

”investor@naclind.

com”is available

to all shareholders

to share their

grievances/

complaints.

FY 2023-24 FY 2022-23

(Current financial year) (Previous financial year)

Numberof Numberof Remarks Numberof Numberof Remarks

complaints complaints complaints complaints

filed pending filed pending

during the resolution at during the resolution at

year close of the year close of the

year year

0

4

0 0 0

Resolved 4 Resolved



Positive

Positive

Stakeholder

group from

whom

complaint is

received

Employees

and workers

Customers

Value Chain

Partners

(dealers,

vendors)

Other

(contract

workers,

trainees, etc)

Grievance

Redressal

Mechanism in

Place (Yes/No)

(IfYes, then provide

web-link for

grievance redress

policy)

Yes.

Weblink: https://

nacIind.com/

wp-content/

uploads/2022/11/

NACL-WhistIe_

Blower Policy.pdf

Yes. All details -

contact no.,

address and email-

id - for lodging

complaints are

specified

on products.

Complaints

areaddressed

as per laid down

procedures.

Yes

Yes.

Statutory Reports

FY 2023-24 FY 2022-23

(Current financial year) (Previous financial year)

Numberof Numberof Remarks Numberof Numberof Remarks

complaints complaints complaints complaints

filed pending filed pending

during the resolution at during the resolution at

year close of the year close of the

year year

0

0

0

0

0 0

0

Policies which arerequired by the law is ovailable on the website of the Company.

26. Overview ofthe entity's material responsible business conduct issues

0

0

0

0

Please indicate material responsible business conduct and sustainability issues pertaining to environmental and social matters that

presenta risk or an opportunity to your business, rationale for identifying the same, approach toadapt ormitigate the risk along-with

its financial implications, as per the following format

S. Material issue Indicate

No. identified whether

risk or

opportunity

(R/O)

1 Waste

Management

R

2 Climate Change R

(Emissions,

Energy)

Rationale foridentifying the

risk/ opportunity

Insufficient waste

management practices

resulting in non-compliance

with environmental regulations

can lead to penalties and legal

ramifications. It impacts the

well-being of communities

around

Changing environmental

regulations may impact our

operations and require costly

adjustments to meet emission

standards. Failure to address

GHG emissions can damage

ourreputation and affect

relationships with investors,

customers, and partners.

In case of risk, approach to

adapt ormitigate

Following compliances and

protocols that ensure adherence

toenvironmental compliances

and avidance offinancial

penalties. Communication

with local communities, Also

focussing on Reuse, Recycle and

Waste to Energy and moving

toward Circular Economy

concepts

Investing in emission reduction

processes and technologies.

Shifting from High Carbon

Intensive Fuel to Low Carbon

Intensive Fuels, adopting

Renewable Energies

Financial

implications of the

risk or opportunity

(Indicate positive

or negative

implications)
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Positive

Positive

Positive

NACLIndustr iceLi m ited

S. Material issue Indicate

No. identified whether

risk or

opportunity

(R/O)

3 Health and R

Safety

4 Regulatory R

Compliance

5 Raw Materials, R

quality and

supply chain

management

Employee Well- O

being

Community O

Engagement

8 Research& O

Development

Rationale foridentifying the

risk/ opportunity

Unsafe working environment

can cause accidents, damamge

reputation, add medical-

related expenses, and disrupt

production

Non compliance can result

in disruption of operations,

financial penalties, loss of

customers and reputation

Bad quality Raw material and

a non-compliant supply chain

can bea threat to our business

and lives impacting long-term

reputation

Proactively investing in

employee welfare is an

opportunity to harness

long-term Human Potential

and results ina safe and

progressive work environment

Strong ties with local

communities is an opportunity

forcreating mutually beneficial

partnerships and support,

thereby facilitating smooth

operations

Regular investing in Research

& Development gives usa

competitive edge and helps

develop new and relevant

products

SECTION B:MANAGEMENTAND PROCESS DISCLOSURES

Incase of risk, approach to Financial

adapt ormitigate implications of the

risk or opportunity

(Indicate positive

or negative

implications)

Regulatory Compliance and

adherence to stringent safety

standards; extensive safety

training and regular risk

assessment. Following Zero

Harm Policy across all the sites

Keeping regularly updated

on thelaws and required

compliances and regular

communication among

stakeholders on new

certifications and associations

Conducting regular Internal and

External Audits

Maintaing stringent quality

standards and evaluation

processes forraw materials.

Regular supplier evaluation and

training. Focus on Resource

Conservation, efficient reaction

engineering etc.

Long-term retention results in Positive

saving costs that need tobe

incurred in upgrading and re-

skilling of employees

Investing in community

projects, creating local skills,

communicating regularly helps

build long-term trust

Positive

Our investments in R&D have Positive

helped us maintaina leadership

position in the national and

international markets

This section is aimed athelping businesses demonstrate the structures, policies and processes put in place towards adopting the NGRBC

Principles and Core Elements.

The National Guidelines on Responsible Business Conduct (NGRBC) released by the Ministry of Corporate Affairs has updated and adopted

nine areas of Business Responsibility.These arebriefly as under:

48

P1 Businesses should conduct and govern themselves with integrity and ina manner that is ethical, transparent and accountable

P2 Businesses should provide goods and services ina manner that is sustainable and safe

P3 Businesses should respect and promote thewell-being of all employees, including those in their value chains

P4 Businesses should respect the interests of and be responsive to all its stakeholders

P5 Businesses should respect and promote human rights

P6 Businesses should respect and make efforts to protect and restore the environment

P7 Businesses, when engaging in influencing public and regulatory policy, should do so ina manner that is responsible and transparent

P8 Businesses should promote inclusive growth and equitable development

P9 Businesses should engage with and provide value to their consumers ina responsible manner



Disclosure

Questions

Policy and management processes

Statutory Reports

P P P P P P P P P

] Z 3 4 5 6 7 8 9

1. a. Whether your entity‘s policy/policies cover each principle Y Y Y Y Y Y Y Y Y

and its core elements ofthe NGRBCs. (Yes/No)

b. Has the policy been approved by the Board? (Yes/No) Y Y Y Y Y Y Y Y Y

C. Web Link of the Policies, if available P1: Code ofconduct All company policies:

chrome- https://nacIind.com/wp-content/uploads/2023/02/ https://nacIind.com/investor-relations/investor-information/

Code-of-Conduct-for-Director-and-Senior-Management.pdf policies/

P3& P4: NACLWhistle Blower Policy https://nacIind.com/wp-

content/uploads/2022/1 1/NACL-WhistIe_BIower_Policy.pdf

Sexual Harassment Policy https://nacIind.com/wp-content/

uploads/2023/02/Sexual-Harrassment-Policy.pdf

2. Whether theentity has translated the policy into procedures. (Yes/ Y Y Y Y Y Y Y Y Y

No)

3. Do the enlisted policies extend to your value chain partners? (Yes/ Y Y Y Y Y Y Y Y Y

No)

4. Name ofthenational and international codes/certifications/labels/ ISO 9001: 2015

standards (e.g. Forest Stewardship Council, Fairtrade, Rainforest ISO 14001: 2015

Alliance, Trustea) standards (e.g. SA 8000, OHSAS, ISO, BIS) adopted ISO45001: 2018

by your entity and mapped toeach principle. Responsible Care Management System.

5. Specific commitments, goals and targets set by the entity with By 2030:

defined timelines, if any. Reduce waste to landfill& Incineration by 50%

Reduce water Consumption by 20%

Reduce specific energy consumption by 30%

Increase renewable energy utilization by 30%

Reduce GHG/CO2 Emissions by 30%

6. Performance ofthe entity against the specific commitments, goals Short- and medium-term Sustainability Goals have been

and targets along-with reasons in case the same arenotmet. identified and a measurable action plan is in place for

achieving the same. Performance is measured year on year and

is periodically reviewed by the Senior Management.

Governance, leadership and oversight

7. Statement by director responsible for the business responsibility report, highlighting ESG related challenges, targets and

achievements (listed entity has flexibility regarding the placement ofthis disclosure)

We have found that in the long run, investment in becoming more sustainable pays off. Our people, customers and suppliers have

responded remarkably well to the changes we have made in our journey rigorous safety standards has ensured that we maintain

our leadership position in the industry while upholding our responsibility towards the planet. For the past five years, we have

consistently remained a‘zero accident’operation, which, given the industry we operate in, is no mean feat.

We strive for continuous, sustainable improvements, innovations and practices. We will continue to challenge ourselves to disrupt

traditional practices and adopt cutting-edge technologies that align with our sustainability goals.

This year we have also published our maiden sustainability report that isa reflection of our accomplishments, our safety systems,

and our commitment tobecome more sustainable. This trust is mirrored by how our stakeholders have supported our sustainability

vision and our commitment byadapting and growing with us.

Our growth isa measure ofthe faith our customers have in us. While we have consistently prioritised improving our production

systems and reducing the cost of production through technology adoption, we have also adopted responsible practices for the

safe handling and disposal of chemicals and implemented several measures, such as the zero liquid discharge (ZLD) system, at our

plants.

We have made hard decisions to become more sustainable, because we believe that we must leave this worlda better place than

the one we inherited. Our commitment tosustainabilitythus extends beyond ourcompanytotheworld.

8. Details of the highest authority responsible for implementation Mr. Prasad Jakkaraju-GM EHS & Sustainability, along with

and oversight of the Business Responsibility policy (ies). the Board of Directors and the Committees of the Board, is

responsible for implementation and oversight of the Business

Responsibility policy (ies)

9. Does theentity havea specified Committee oftheBoard/ Director The Board has an overall responsibility for oversight of the

responsible for decision making on sustainability related issues? Company‘s Sustainability& ESG strategy.The Board periodically

(Yes/ No). If yes, provide details. reviews the sustainability issues and progress updates are

provided annually.

49



NACLIndustr iceLi m ited

10. Details of Review ofNGRBCs bytheCompany:

Subject forReview Indicate whether review was undertaken Frequency

by Director/ Committee oftheBoard/ (Annually/ Halfyearly/ Quarterly/ Any

Any other Committee other - please specify)

Performance against above policies and

follow up action

1 2 3 4 5 6 7 8 9 1 2 3 4 5 6 7 8 9

Y Y Y Y Y Y Y Y Y Annually

Compliance with statutory requirements of The Company complies with all applicable regulations and statutory compliances.

relevance to the principles, and, rectification Compliance Certifications and applicable laws are regularly reviewed and updated.

of any non-compliances

11. Has the entity carried out P 1 P 2 P 3 P 4 P 5 P 6 P 7 P 8 P 9

independent assessment/

evaluation of the working of its

policies by an external agency?

(Yes/No). If yes, provide name of

theagency.

Yes. Regular and periodic review and assessments ofcharters and policies is internally conducted

by Senior Management and Board Committees. These assessments are factored into various

policies, projects and business responsibility and sustainability aspects.

Independent assessments arealso carried out by external agencies, especially when conducting

environmental impact assessments during expansions and for specific international clients.

12. If answer toquestion (1) above is “No”i.e. not all Principles are covered bya policy, reasons to be stated:

Questions

The entity does notconsider the Principles material to its business (Yes/No)

The entity is not ata stagewhere it is ina position to formulate and implement

the policies on specified principles (Yes/No)

The entity does not have the financial or/human and technical resources

available for the task (Yes/No)

It is planned to be done in the next financial year (Yes/No)

Any other reason (please specify)

SECTION C:PRINCIPLE WISE PERFORMANCE DISCLOSURE

P1 P2 P3 P4 P5 P6 P7 P8 P9

NotApplicable

This section is aimed athelping entities demonstrate their performance in integrating the Principles and Core Elements with key processes

and decisions. The information sought is categorized as “Essential" and ”Leadership". While the essential indicators are expected to be

disclosed by every entity that is mandated tofile this report, the leadership indicators may be voluntarily disclosed by entities which aspire

to progress toa higher level in their quest to be socially, environmentally and ethically responsible.

PRINCIPLE 1: Businesses should conduct and govern themselves with integrity, and ina manner that is Ethical, Transparent and

Accountable.

Essential Indicators

1. Percentage coverage by training and awareness programmes on anyofthePrinciples during the financial year:

50

Segment Total number Topics/ principles covered under thetraining and its impact

oftraining

and awareness

programmes

held

Board of Directors

Key Managerial

Personnel

Employees other

than BoD and

KMPs

Workers

9

9

The Company hasputin placea familiarization programme forthe

Independent Directors to familiarize them with their role, rights

and responsibility as Directors, the working ofthe Company, nature

of the industry in which the Company operates, business model

etc. On an on-going basis, periodic presentations are made atthe

Board and Committee meetings, covering various areas pertaining

to the business, strategy, risks, operations, regulations, code of

business conduct and ethics, economy and environmental, social and

governance parameters. In addition, frequent updates areshared with

all the Board members/ KMPs toapprise them ofdevelopments in the

Company, keyregulatory changes, risks, compliances and legal cases

428 In addition to specific training programmes for various levels

conducted throughout the year, all key management personnel,

employees and workers are given basic training and appraised of

NACL‘s ethical code ofconduct, human rights and POSH policies. All

new hires go through such training during induction.

300 Workers undergo training on topics such astechnical, soft skills, QHSE,

human rights, wellbeing for workers. Training Enhancement in skills

year on year.

%ageofpersons

inrespective

category covered

by the awareness

programmes

100

100

100

100
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2. Details of fines/ penalties /punishment/ award/ compounding fees/ settlement amount paid in proceedings (by the entity or by

directors/ KMPs) with regulators/ law enforcement agencies/ judicial institutions, in the financial year, in the following format (Note:

the entity shall make disclosures on the basis of materiality as specified in Regulation 30 of SEBI (Listing Obligations and Disclosure

Obligations) Regulations, 201 'i and as disclosed on the entity‘s website):

Penalty/ Fine

Settlement

Compounding fee

Imprisonment

Punishment

Monetary

NGRBC Nameoftheregulatory/ Amount Brief Hasan appeal been

Principle enforcementagencies/ (in INR) of the preferred?(Yes/No)

judicial institutions Case

Non-Monetary

NGRBC Nameoftheregulatory/

Principle enforcement agencies/

judicial institutions

NIL

NIL

Brief Has an appeal been

ofthe preferred?(Yes/No)

Case

3. Of the instances disclosed in Question2 above, details of the Appeal/ Revision preferred in cases where monetary ornon-monetary

action has been appealed.

Case Details Nameoftheregulatory/ enforcement agencies/judicial institutions

NIL

4. Does theentity have an anti-corruption or anti-bribery policy* If yes, provide details in brief and if available, providea web-link to the

policy.

The company has'zero toIerance‘ofanypractice that may be classified as corruption, bribery or giving or receipt of bribes.The Company

is committed toacting professionally and with integrity in all its business dealings and relationships.This includes compliance with all

laws, domestic and foreign, prohibiting improper payments orgifts of any kind to or from any person, including officials in the private

or public sector, customers and suppliers. The company is underway toformulatea comprehensive anti-corruption or anti-bribery

policy for all the employees across the organization.

Also, the Company haswhistle blower policy and code of conduct which can be accessed through https://nacIind.com/investor-

relations/investor-information/policies/

5. Number ofDirectors/KMPs/employees/workers against whom disciplinary action was taken by any law enforcement agency forthe

charges of bribery/ corruption:

Directors

KMPs

Employees

Workers

6. Details of complaints with regard to conflict of interest:

Number ofcomplaints received in relation to issues of Conflict of Interest of the Directors

Number ofcomplaints received in relation to issues of Conflict of Interest of the KMPs

FY 2023-24

NIL

FY20Z2-23

FY 2023-24 FY 2022-23

Number Remarks Number Remarks

NIL

7. Provide details of any corrective action taken or underway on issues related to fines/ penalties/ action taken by regulators/ law

enforcement agencies/judicial institutions, on cases of corruption and conflicts of interest. Not Applicable

8. Number ofdays ofaccounts payables ((Accounts payable *365)/ Cost ofgoods/services procured) in the following format:

Number ofdays ofaccounts payables

FY 2023-24 FY 2022-23

(Current Financial Year) (Previous Financial Year)

115 89
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9. Open-ness ofbusiness

Provide details of concentration of purchases and sales with trading houses, dealers, and related parties along-with loans and advances

& investments, with related parties, in the following format: Parameter Metrics

Paramater Metrics

Concentration of a)

Purchases

Concentration of a)

sales

Share of RPT in a)

Notes:

Purchases from trading houses as% oftotal

Purchases

b) Number ofTrading Houses where purchases

are made from

c) Purchases from top 10trading houses as% of

Total purchases from trading Houses

Sales to dealers /distributors as % of total

sales

b) Number ofdealers /distributors to whom

sales are made

c) Sales to top 10 dealers /distributors as % of

total sales to dealers /distributors

Purchases (Purchases with related parties/

Total Purchases

b) Sales (Sales to related parties /Total Sales)

c) Loans& advances (Loans& advances given to

related parties/ Total loans& advances)

d) Investments (Investments in related parties/

Total Investments made)

FY 2023-24 FY 2022-23

(Current Financial Year) (Previous Financial Year)

31% 35%

49%

7,593

8%

11%

4%

N.A

100%

40%

7,104

7%

S%

1%

N.A

100%

p-or Purchoses from trading houses — considering that the company sources its purchoses from both troders and monufocturers, forcalculotion purpose herein we have

consideredpurchases oLraw materials and packing materials from troders

p-or Sales to Dealers/Distributors-our domestic retail sales are through dealer/distributors ond Institutional and export sales are direct customers.

1 0. Leadership Indicators

1. Awareness programmes conducted for value chain partners on any of the Principles during the financial year:

Total number of awareness Topics/ principles covered %age ofvalue chain partners covered (byvalue of business done

programmes held under thetraining with such partners) under theawareness programmes

Nil Nil Nil

2. Does theentity have processes in place to avoid/ manage conflict of interests involving members oftheBoard? (Yes/No) IfYes, provide

details of the same.

An established code ofconduct and conflict resolution policy guide the Board‘s actions. Transparent records of possible conflicts,

disclosures, and decisions are maintained. The relevant Board Committees review disclosures, assessing their potential impact on any

decision-making biases. Any possible conflicted members recuse themselves from related discussions and voting. Regular training on

ethical conduct and fiduciary duties keeps members informed while Independent directors provide objective viewpoints.

PRINCIPLE2 Businesses should provide goods and services ina mannerthat is sustainable and safe

Essential Indicators

1. Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve the environmental and social

impacts of product and processes to total R&D and capex investments made bytheentity, respectively.

R&D

Capex

(in %)

FY 2023-24 FY 2022-23 Details of improvements in

(Current financial year) (Previous financial year) environmental and social impacts

Please refer to the Annexure VIofthe Directors Report

2. a. Does theentity have procedures in place forsustainable sourcing* (Yes/No).
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Yes. NACL hasa process for selection of suppliers that includes various parameters and guidelines on Code of Conduct,

Environment Health& Safety Policy and adherence to Legal Compliances including all mandatory certifications.

b. If yes, what percentage of inputs were sourced sustainably?

The Company is in the process of detailing out sustainability assessment processes of its key suppliers.
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3. Describe the processes in place to safely reclaim your products forreusing, recycling and disposing at the end of life, for (a) Plastics

(including packaging) (b) E-waste (c) Hazardous waste and (d) other waste.

(a) Plastics (including packaging) - Expired products are sent to an authorised agency in accordance with the Hazardous Waste

Management Rules, 2016 (‘the Rules'). Damaged product packaging is returned to the respective factories for repacking and

redelivery.

(b) E- waste — The Company ensures safe disposal of e-waste with minimal environmental impact, by disposing off all e-waste

through agencies authorised by the Pollution Control Board.

(c) Hazardous waste - Hazardous waste is categorised as per mandatory rules. Waste that can be utilised is sent to the authorised

end users forutilisation (such as cementfactories) and converted into useful products.The remaining hazardous waste is sent for

proper disposal at Pollution Control Board‘s authorised facilities.

4. Whether Extended Producer Responsibility (EPR) is applicable to the entity's activities (Yes/ No). If yes, whether thewaste collection

plan is in line with the Extended Producer Responsibility (EPR) plan submitted to Pollution Control Boards? If not, provide steps taken

to address the same.

Yes. The waste collection plan is in line with the Extended Producer Responsibility (EPR) plan submitted to Pollution Control Boards.

State wise Collection/Recycling quantities in FY-2023-2024 areenclosed in the table.

NACL Industries Limited - State wise Collection/Recycling status

S. No. India (16 states)

1 Total in MT

Leadership Indicators

Rigid (in MT))

628

Flexible (in MT)

180

1. Has the entity conducted Life Cycle Perspective/ Assessments (LCA) for any of its products (for manufacturing industry) or for its

services (for service industry)? If yes, provide details in the following format?:

NlCCode Nameof °4oftotaI Boundaryforwhich the Whether conducted Resultscommunicated

Product/ Turnover Life Cycle Perspective/ by independent inpublic domain(Yes/

Service contributed Assessment was conducted external agency No) If yes, provide the

(Yes/No) web-link.

Not Assessed Prefenofos 40-50% Environmental impacts

associated witha product or

service

Yes No

2. Ifthere are any significant social or environmental concerns and/or risks arising from production ordisposal of your products/ services,

as identified in the Life Cycle Perspective/ Assessments (LCA) or through any other means, briefly describe the same along-with action

taken to mitigate the same.

Name ofProduct/ Service Description of the risk/ concern Action Taken

Prefenofos Utilization of Virgin/Raw Bromine 43% of Raw Bromine is replaced with recycled/recovered

bromine

3. Percentage of recycled or reused input material to total material (by value) used in production (for manufacturing industry) or

providing services (for service industry).

Indicate input material Recycled or re-used input material to total material

FY 2023-24 FY 2022-23

Nil NA NA

4. Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused, recycled, and safely disposed,

as per the following format:

Plastics (including

packaging)

FY 2023-24 FY 2022-23

(Current financial year) (Previous financial year)

Re-Used Recycled Safely Disposed Re-Used Recycled Safely Disposed

Not Assessed Not Assessed Not Assessed Not Assessed Not Assessed Not Assessed

E-waste Not Assessed Not Assessed Not Assessed Not Assessed Not Assessed Not Assessed

Hazardouswaste Not Assessed Not Assessed Not Assessed Not Assessed Not Assessed Not Assessed

Other waste Not Assessed Not Assessed Not Assessed Not Assessed Not Assessed Not Assessed

S. Reclaimed products and their packaging materials (as percentage ofproducts sold) for each product category.

Indicate product category Reclaimed products and their packaging materials as % of total products sold in respective category

Not Assessed Not Assessed
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PRINCIPLE3 Businesses should respect and promote thewell-being of all employees, including those intheir value chains

Essential Indicators

1. a. Details of measures forthe well-being of employees:

54

Category % ofemployees covered by

Total Health insurance Accident insurance Maternity benefits Paternity Benefits Day Care facilities

Number % Number % Number % Number % Number %

(B) (B/ A) (C) (C/ A) (D) (D/ A) (E) (E/A) (F) (F/ A)

Permanent employees

Male 1,374 1105 80% 1,374 100% 0

Female 25 25 100% 2'i 2% 25

Total 1,399 1,130 81% 1,399 102% 25

b. Details of measures forthe well-being of workers:

Category

0% 0 0 0 0.00%

2% 0 0 0 0.00%

2% 0 0 0 0.00%

% ofworkers covered by

Total Health insurance Accident insurance Maternity benefits Paternity Benefits Day Care facilities

(AQ
Number % Number % Number % Number % Number %

(B) (B/ A) (C) (C/ A) (D) (D/ A) (E) (E/A) (F) (F/ A)

Permanent workers

Male 1374 11 05 80% 1374 100% 0 0% 0

Female 25 25 100% 25 2% 25 2% 0

Total 1399 1130 81% 1399 102% 25 2% 0

0 0 0.00%

0 0 0.00%

0 0 0.00%

c Spending on measures towards well-being of employees and workers (including permanent and other than permanent) inthe

following format —

Cost incurred on well-being measures asa % of total revenue of the

company

2. Details of retirement benefits, for Current FY and Previous Financial Year.

Benefits

PF

Gratuity

ESI

Others — please specify

3. Accessibility of workplaces

FY 2023-24 FY 2022-23

(Current Financial Year) (Previous Financial Year)

0.92% 0.69%

FY 2023-24 FY 2022-23

(Current Financial Year) (Previous Financial Year)

No. of No. of Deducted and No.of No.of Deducted and

employees workers deposited employees workers deposited with

covered as covered as with the covered as covered as the authority

a % of total a % of total authority a % of total a % of total (Y/N/N.A.)

employees workers (Y/N/N.A.) employees workers

100% 100% Y 100% 100%

100% 100% Y 100% 100%

100% 100% Y 100% 100%

Y

Arethepremises/ offices of the entity accessible to differently abled employees and workers, as per the requirements ofthe Rights of

Persons with Disabilities Act, 2016? If not, whether any steps are being taken by the entity in this regard. Yes

4. Does theentity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 2016* If so, providea web-link to

the policy. The Company does notdiscriminates on the grounds ofdisabilities and believes in providing equal opportunities to all its

employees.

5. Return to workand Retention rates of permanent employees and workers that took parental leave.

Gender

Male

Female

Total

Permanent employees

Return to work rate Retention rate

NA NA

NA NA

NA NA

Permanent workers

Return to work rate Retention rate

NA NA

NA NA

NA NA
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6. Is therea mechanism available to receive and redress grievances forthe following categories of employees and worker? If yes, give

details of the mechanism in brief.

Permanent Workers

Other than Permanent Workers

Permanent Employees

Other than Permanent Employees

Yes/No (IfYes, then give details of the mechanism inbrief)

The employees/ workers can register their complaints with their immediate manager or

concerned HR manager. Also, the Company hasestablisheda vigil mechanism/ Whistle

blower policy for Directors and employees to report their concerns

7. Membership ofemployees and worker in association(s) or Unions recognised by the listed entity:

Category

Total Permanent Employees

Male

Female

Total Permanent Workers

Male

Female

FY 2023-24 FY 2022-23

(Current Financial Year) (Previous Financial Year)

Total No. of employees % Total No. of employees %

employees / Workers in (B/ A) employees / workers in (D/ C)

/ workers in respective category, / workers in respective category,

respective who are part of respective who are part of

category (A) association(s) or category (C) association(s) or

Union (B) Union (D)

1,399

25

8. Details of training given to employees and workers:

Category

Male

Female

Total

461 33% 1,374

25

429

FY 2023-24 FY 2022-23

31.2%

Total (A) On Health and On Skill Total On Health and On Skill

safety measures upgradation (D) safety measures upgradation

No. % No. % No. % No. %

(B) (B/ A) (C) (C/ A) (E) (E/ D) (F) (F/ D)

Employees

1374 1374 100% 870 63% 1,333 1333 100% 670 50%

25 25 100% 25 100% 20 20 100% 2 10%

1399 1399 100% 895 64% 1,353 1,353 100% 672 50%

Workers

Male 1078 1078 100% 0 0 895 895 100% 0

Female 22 22 100% 0 0 35 35 100% 0

Total 1100 1100 100% 0 0 930 930 100% 0

9. Details of performance and career development reviews of employees and worker:

Category

Male

Female

Total

Male

Female

Total

0%

0%

0%

FY 2023-24 FY 2022-23

Total(A) No. (B) % (B/ A) Total (C) No. (D) % (D/ C)

Employees

1374 870

25 25

1399 895

Workers

NA

NA

NA

NA

NA

NA

63%

100%

64%

NA

NA

NA

1,211 614 51%

11 11 100%

1,222 625 51%

NA

NA

NA

NA NA

NA NA

NA NA
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10. Health and safety management system:

a. Whether an occupational health and safety management system has been implemented by the entity? (Yes/ No). If yes, the

coverage such system? Yes. We are implementing additional improvements to our safety management systems, based on

recommendations by the National Safety Council, to improve the effectiveness of our existing safety systems and procedures at

both ofour plants.

b. Whataretheprocesses used toidentify work-related hazards and assess risks ona routine and non-routine basis by the entity* Our

organization hasa comprehensive HIRAC (Hazard Identification, Risk Assessment and Control) in place to improve Occupational

Health and Safety (OHS). We conduct regular hazard identification and risk assessments to minimize potential hazards and have

established procedures fordaily record-keeping and reporting to ensure compliance with our safety policy.

c. Whether you have processes forworkers to report the work related hazards and to remove themselves from such risks. (Y/N) Yes.

d. Do the employees/ worker ofthe entity have access to non-occupational medical and healthcare services? (Yes/ No) Yes.

11. Details of safety related incidents, in the following format:

Safety Incident/Number Category

Lost Time Injury Frequency Rate (LTIFR) (per one million- Employees

person hours worked) Workers

Total recordable work-related injuries

No. of fatalities

Employees

Workers

Employees

Workers

High consequence work-related injury or ill-health Employees

(excluding fatalities)

[Unsafe Act/Unsafe Condition (number ofincidents)j Workers

FY 2023-24 FY 2022-23

{Current Financial Year) (Previous financial year)

0 0

0 0

0 0

0 0

0 0

0 0

0 0

0 0

12. Describe the measures taken by the entity to ensurea safe and healthy work place.

Mandatory safety trainings for all employees and contractual workers engaged in usage, storage and transportation of chemicals

Regular training in safe handling processes, proper use of personal protective equipment and emergency response procedures

Farmer outreach and training of farmers on proper usage ofchemicals

Training to enhance availability of skilled manpower

13. Number ofComplaints on the following made byemployees and workers:

Working Conditions

Health& Safety

14. Assessments for the year:

FY 2023-24 FY 2022-23

(Current Financial Year) (Previpous Financial Year)

Filed during Pending resolution Remarks Filed during Pending resolution Remarks

theyear atthe end ofyear the year atthe end ofyear

Nil Nil Nil Nil Nil

Nil Nil Nil Nil Nil

Nil

Nil

% of your plants and ofñces that were assessed (by entity or statutory authorities or third

parties)

Health and safety practices 100%

Working Conditions 100%

15. Provide details of any corrective action taken or underwaytoaddress safety-related incidents (if any) and on significant risks/ concerns

arising from assessments of health& safety practices and working conditions.

Prevention of safety-related incidents is one of our highest priorities. We have an extensive safety programme, which includes formal

training for all employees, preventive measures such aspre-job safety analyses anda system aimed atidentifying risks, taking corrective

actions and preventing incidents. We regularly conduct internal audits of this safety system. Our management team hasimplemented

a structured process forhandling, monitoring, documenting and learning from near-miss accidents. We have taken stringent measures

to reduce the number ofrecordable incidents Company wide and themonetary incentives of most employees arelinked to fulfilling

the Company‘s safety targets.
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Leadership Indicators

1. Does theentity extend any life insurance or any compensatory package in the event ofdeath of

(A) Employees (Y/N) - Yes

(B) Workers (Y/N). - Yes

2. Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and deposited by the value chain

partners.

All Statutory Compliances aremonitored in SAP — Customised Report, which triggers alerts to people responsible forsuch compliance

and also gets escalated to his/ her seniors to avoid any non-compliances.

3. Provide the number ofemployees/ workers having suffered high consequence work- related injury/ ill-health/ fatalities (as reported

in Q11 of Essential Indicators above), who have been arerehabilitated and placed in suitable employment orwhose family members

have been placed in suitable employment:

Employees

Workers

Total no. of affected employees/ workers No.ofemployees/workers that are rehabilitated

and placed insuitable employment orwhosefamily

members have been placed insuitable Employment

FY 2023-24 FY 2022-23 FY 2023-24 FY 2022-23

4. Does theentity provide transition assistance programs tofacilitate continued employability and the management ofcareer endings

resulting from retirement or termination of employment? (Yes/ No)

5. Details on assessment ofvalue chain partners:

Health and safety practices

Working Conditions

% of value chain partners (by value of business donewith such partners) that were assessed

6. Provide details of any corrective actions taken or underway toaddress significant risks/ concerns arising from assessments of health

and safety practices and working conditions of value chain partners. —

We have taken the corrective actions whenever incident happens, preventive actions are taken care of to minimise the safety and

health related issues if any.

PRINCIPLE 4:Businesses should respect the interests of and be responsive to all its stakeholders

Essential Indicators

1. Describe the processes foridentifying key stakeholder groups ofthe entity.

NACL hasidentifieda number ofstakeholders that have an impact on its business and ones that are impacted by its operations. The

Company engages with various stakeholders with the intention of understanding and addressing their expectations and developing

strategies for the Company.

2. List stakeholder groups identified as key for your entity and the frequency ofengagement with each stakeholder group.

Stakeholder Whether Channels ofcommunication (Email, Frequency of

Group identified as SMS, Newspaper, Pamphlets, engagement

Vulnerable& Advertisement,Community Meetings, (Annually/ Half

Marginalized Notice Board, Website), Other yearly/ Quarterly

Group (Yes/No) / others - please

specify)

Employees

Local

community

No

No

Trainings (online, face-to-face)

E-mails

Workshops/webinars

Company (Internal and external)

website

• Feedback forms

• Needs assessment surveys

Community meetings

Public hearings

Awareness sessions

Industry visits

Presentations

• Personal interactions

Ongoing

Ongoing

Purpose and scope of

engagement including key

topics and concerns raised

during such engagement

Learning and

development

Fair employment

Practices

Career growth

Health and safety of

community and crops

Company strategy

Company updates
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Stakeholder Whether Channels ofcommunication (Email, Frequency of Purpose and scope of

Group identified as SMS, Newspaper, Pamphlets, engagement engagement including key

Vulnerable& Advertisement,Community Meetings, (Annually/ Half topics and concerns raised

Marginalized Notice Board, Website), Other yearly/ Quarterly during such engagement

Group (Yes/No) / others - please

specify)

Customers

Investors

(institutional

and retail)

Vendors and

suppliers

Government

officials/

regulatory

authorities

Leadership Indicators

No

No

No

No

Annual General Meeting

Internal publications

One-to-one engagements

Customer Meets

Awareness sessions and industry

walks

Presentations

• Surveys& feedback forms

Annual General Meeting

Investor presentations

Internal publications

Meetings between themanagement,

fund managers and IRTeam

Presentations

Surveys

Sustainability questionnaires

Ongoing Cost Effective Business

Solutions

Business Efficiency

Responsiveness

Good customer service

Webinars

Quarterly/Annual Business and growth

plans

Ongoing

High dividend pay-out

Corporate reputation

Capital allocation

- Good governance

practices and risk

management

Credit and payments

Sustainability processes

Ease ofengagement

- Trust and value

Annual Report/Sustainability Report Monthly/Quarterly/ Regulatory compliance

E-mails Annual Taxes

Presentations Transparent reporting

Personal interactions Corporate social

responsibility

1. Provide the processes for consultation between stakeholders and the Board on economic, environmental, and social topics or if

consultation is delegated, how is feedback from such consultations provided to the Board.

58

NACL‘s direct engagement with internal and external stakeholders involves face-to-face and online discussions.

Indirect engagement involves reviewing publications, responses, feedback forms and surveys. Outcomes from thedirect and indirect

engagement process are reported to the Committees ofthe Board and respective vertical heads forfurther action. Whilea number of

circumstances and decisions govern specific stakeholder consultation processes, our internal and external stakeholder engagement

followsa broad continuous process.

2. Whether stakeholder consultation is used to support the identification and management ofenvironmental, and social topics (Yes/

No). If so, provide details of instances as to how the inputs received from stakeholders on these topics were incorporated into policies

and activities of the entity.

Yes. Public hearings held at Srikakulam to inform community about the capacity expansion plans of the Srikakulam plant. Based

on community feedback to ensure the environment/groundwater remains protected and local youth aregiven employment, NACL

hasbudgeted foradditional ZLD system, giving 95% local employment during construction phase and 85% local employment in

operation phase, post trial period.

3. Provide details of instances of engagement with, and actions taken to, address the concerns ofvulnerable/ marginalized stakeholder

groups.

Not Applicable
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PRINCIPLE5 Businesses should respect and promote human rights

Essential Indicators

1. Employees and workers who have been provided training on human rights issues and policy(ies) of the entity, in the following format:

Category

Employees

Permanent

Other than permanent

Total Employees

Workers

Permanent

FY 2023-24 FY 2022-23

(Current Financial Year) (Previous Financial Year)

Total (A) No. of employees/ 96(B/ A) Total (C) No. of employees/ 96(D/ C)

workers covered (B) workers covered (D)

1399

46

1445

1399

46

1445

100% 1353

100°A 47

100°A 1400

Other than permanent 1100 1100 930

Total Workers 1100 1100 930

2. Details of minimum wages paid to employees and workers, in the following format:

Category

930

930

1353

47

1400

930

930

FY 2023-24 (Current Financial Year) FY 2022-23 (Previous Financial Year)

100°4

100%

100%

100%

Total (A) Equal to Minimum Morethan Minimum Total (D) Equal to Minimum Morethan

Wage Wage Wage MinimumWage

No.(B) 96(B/A) No.(C) 96 (C /A) No. (E) 9o (E/D) No. (F) *A (F /D)

Employees

Permanent Not Not Not Not Not Not Not Not Not Not

Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed

Male

Female

Not Not Not Not Not Not Not Not Not Not

Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed

Not Not Not Not Not Not Not Not Not Not

Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed

Other Not Not Not Not Not Not Not Not Not Not

Permanent Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed

Male Not Not Not Not Not Not Not Not Not Not

Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed

Female Not Not Not Not Not Not Not Not Not Not

Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed

Workers

Permanent Not Not Not Not Not Not Not Not Not Not

Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed

Male

Female

Not Not Not Not Not Not Not Not Not Not

Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed

Not Not Not Not Not Not Not Not Not Not

Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed

Other Not Not Not Not Not Not Not Not Not Not

Permanent Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed

Male Not Not Not Not Not Not Not Not Not Not

Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed

Female Not Not Not Not Not Not Not Not Not Not

Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed Assessed
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60

3. Details of remuneration/salary/wages, in the following format:

a. Median remuneration/wages

Board of Directors (BoD)

Key Managerial Personnel

Employees other than BoD and KMP

Number

10

3

1 374

Male

Median remuneration/ Number

salary/ wages of

respective category

T 1,42,000 3

T 1,05,76,39 0

T 5,24,880 25

Workers 1078 T15,818 22

b Gross wages paid to females as % oftotal wages paid by the entity, in the following format:

Female

Median remuneration/

salary/ wages of

respective category

C1,55,000

0

T 5,24,724

T15,818

FY 2023-24 FY 2022-23

(Current financial year) (Previous financial year)

Gross wages paid to females as % oftotal wages 1.74% 1.12%

4. Do you havea focal point (Individual/ Committee) responsible foraddressing human rights impacts or issues caused orcontributed to

by the business? (Yes/No) Yes

5. Describe the internal mechanisms in place to redress grievances related to human rights issues.

Any issues related to human rights and code ofconduct areaddressed by relevant internal committees orthe functional heads.

Number ofComplaints on the following made byemployees and workers: No complaints made byanyworker oremployee on Sexual

Harassment, Discrimination atWork Place, Child Labour, Forced or Involuntary Labour, wages, or other Human Rights related issues.

6. Number ofComplaints on the following made byemployees and workers:

FY 2023-24 FY 2022-23

(Current financial year) (Previous financial year)

Filed Pending Remarks Filed Pending Remarks

during resolution at during resolution at the

the year the end ofyear the year end ofyear

SexualHarassment Nil Nil Nil Nil Nil Nil

Discriminationatworkplace Nil Nil Nil Nil Nil Nil

ChildLabour Nil Nil Nil Nil Nil Nil

ForcedLabour/InvoluntaryLabour Nil Nil Nil Nil Nil Nil

Wages Nil Nil Nil Nil Nil Nil

Otherhumanrightsrelatedissues Nil Nil Nil Nil Nil Nil

7. Complaints filed under Sexual Harassment ofWomen atWorkplace (Prevention, Prohibition and Redressal) Act, 2013, in the following

format:

Total Complaints reported under Sexual Harassment on ofWomen at

Workplace (Prevention, Prohibition and Redressal) Act, 2013 (POSH)

FY 2023-24 FY 2022-23

(Current Financial year) (Previous financial year)

0 0

Complaints on POSH asa % offemale employees/ workers 0

Complaints on POSH asa % offemale employees/ workers 0

8. Mechanisms toprevent adverse consequences tothe complainant in discrimination and harassment cases.

0

0

The Company will ensure that the complainant or victim or witnesses are not victimised or discriminated against while dealing with

complaints of harassment. However, anyone who abuses the procedure (for example, by maliciously putting an allegation knowing it

to be untrue) will be subject to disciplinary action.

9. Do human rights requirements form part of your business agreements and contracts? (Yes/No)

Yes



10. Assessments forthe year:

Statutory Reports

% of your plants and offices thatwereassessed (byentity or statutory authorities or third parties)

Child labour 100

Forced/involuntary labour 100

Sexual harassment 100

Discrimination at workplace 100

Wages 100

Others — please specify 100

1 1. Provide details of any corrective actions taken or underway to address significant risks/ concerns arising from the assessments at

Question9 above.

No Violations or concerns were reported

Leadership Indicators

1. Details ofa business process being modified/ introduced asa result of addressing human rights grievances/complaints.

No human rights grievances/complaints

2. Details of the scope and coverage ofany Human rights due-diligence conducted.

Human Rights forma part of all supply chain contracts and awareness sessions on Human right area part of induction process forall

employees. No separate Due diligence is conducted.

3. Is the premise/office of the entity accessible to differently abled visitors, as per the requirements of the Rights of Persons with

Disabilities Act, 2016?

No

4. Details on assessment ofvalue chain partners:

% of value chain partners (by value of business done with such partners) that were assessed

Sexual Harassment Nil

Discrimination at workplace Nil

Child Labour Nil

Forced Labour/involuntary Labour Nil

Wages Nil

Others — please specify Nil

'i. Provide details of any corrective actions taken or underway toaddress significant risks/ concerns arising from the assessments at

Question4 above. - Nil

PRINCIPLE 6:Businesses should respect and make efforts to protect and restore the environment

Essential Indicators

1. Details of total energy consumption (in Joules or multiples) and energy intensity, in the following format:

Parameter

From renewable sources

Total electricity consumption (A)

Total fuel consumption (B)

Energy consumption through other sources (C)

Total energy consumed from renewable sources (A+B+C)

From non-renewable sources

Total electricity consumption (D)

Total fuel consumption (E)

Energy consumption through other sources (F)

Total Energy consumed from non-renewable sources (D+E+F)

Total energy consumed (A+B+C+D+E+F)

Energy intensity per rupee ofturnover

(Total energy consumed/ revenue from operations)

FY 2023 -24 FY 2022-23

(Current Financial year) (Previous financial year)

0

0

0

0

1,07,079.97

4,65,587.54

27,598.44

6,00,265.95

1,07,079.97

3.36

0

0

0

0

1,14,770.08

5,29,003.87

37,676.30

6,81,450.25

1,14,770.08

3.21
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Parameter

Energy intensity per rupee of turnover adjusted for Purchasing

Power Parity (PPP)

(Total energy consumed/ Revenue from operations adjusted forPPP)

Energy intensity (optional) — the relevant metric may be selected by the

entity

FY 2023 -24 FY 2022-23

(Current Financial year) (Previous financial year)

37.52 GJ per million 42.59 GJ per million

rupees rupees

0.42 0.60

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) Ifyes, nameof

theexternal agency. - No

2. Does theentity have any sites/ facilities identified as designated consumers (DCs) under the Performance, Achieve and Trade (PAT)

Scheme oftheGovernment ofIndia? (Y/N) If yes, disclose whether targets set under the PAT scheme have been achieved. In case

targets have notbeen achieved, provide the remedial action taken, if any. No

3. Provide details of the following disclosures related to water, in the following format:

Parameter

Water withdrawal by source (in kilolitres)

(i) Surface water

(ii) Groundwater

(iii) Third party water

(iv) Seawater/ desalinated water

(v) Others (Storm water)

Total volume ofwater withdrawal (in kilolitres) (i+ ii+ iii+ iv+ v)

Total volume ofwater consumption (in kilolitres)

Water intensity per rupee of turnover (Total Water consumption/

revenue from operations)

Water intensity per rupee of turnover adjusted for Purchasing

Power Parity (PPP)

(Total water consumption/ Revenue from operations adjusted for

PPP) kilolitres per million rupees

Water intensity in terms ofphysical output

Water intensity (optional) — the relevant metric may be selected by the

entity

FY 2023 -24 FY 2022-23

(Current financial year) (Previous financial year)

0

1,45,307

0

0

0

1,45,307

2,02,607.00

1.13

12.66

4.75

4.75

0

1,00,957

0

0

361

1,01,3 18

1,70,714.00

0.80

10.67

5.0

5.0

Note: Indicate itony independent ossessment/evoluation/assuronce has been corried out by an externologency (Y/N) lLyes, nameoftheexternol agency. No

4. Provide the following details related to water discharged:
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Parameter

Water discharge by destination and level of treatment (in kilolitres)

(i) To Surface water

No Treatment

With treatment- please specify level of treatment

(ii) To Groundwater

No Treatment

With treatment- please specify level of treatment

(iii) To Seawater

No Treatment

With treatment- please specify level of treatment

(iv) Sent tothird parties

No Treatment

With treatment- please specify level of treatment

(v) Others

FY 2023 -24 FY 2022-23

(Current financial year) (Previous financial year)

0

11,624

0

0

0

0

0

0

0

8,105

0

0

0

0

0

0

No Treatment 0 0

With treatment- please specify level of treatment 0 0

Total water discharged (in kiloliters} 11,624 8,105

Note: Indicate ifand independent assessment/evaluation/assuronce has been corried out by an externol ogency (Y/N) ILyes, nameoftheexternol agency - NO.
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5. Has the entity implementeda mechanism forZero Liquid Discharge? If yes, provide details of its coverage and implementation. Yes.

The ZLD treatment process is implemented in all three manufacturing sites to remove all the liquid waste froma system. The focus of

ZLD is to treat wastewater economically and produce clean water that is suitable for reuse at the plant for various purposes, such as

horticulture. Hazardous waste generated from the processes is scientifically processed atsite and what cannot be processed is sent for

safe disposal to authorized partners approved by CPCB/SPCBs.

6. Please provide details of air emissions (other than GHG emissions) by the entity, in the following format:

Parameter Please specify unit FY 2023-24 FY 2022-23

(Current financial year (Previous financial year

NOx MT 2 8

SOx MT 1.7 2.5

Particulate matter (PM) Not assessed Not assessed Not assessed

Persistent organic pollutants (POP) Not assessed Not assessed Not assessed

Volatile organic compounds (VOC) Not assessed Not assessed Not assessed

Hazardous air pollutants (HAP) Not assessed Not assessed Not assessed

Others — please Specify Not assessed Not assessed Not assessed

Note: Indicate ifony independent assessment/evaluation/assurancehas been carried out by an external agency7 (Y/N) ITyes, nameofthe external agency. NO

7. Provide details of greenhouse gas emissions (Scope1 and Scope2 emissions)& its intensity, in the following format:

Parameter

Total Scope1 emissions

(Break-up of the GHG into CO2, CH4, N2O, HFCs, PFCs,

SF6, NF3, if available)

Total Scope2 emissions

(Break-up of the GHG into CO2, CH4, N2O, HFCs, PFCs,

SF6, NF3, if available)

Total Scope1 and Scope2 emissions per rupee of

Turnover

(Total Scope1 and Scope2 GHG emissions/ Revenue

from operations)

Total Scope1 and Scope2 emission intensity per

rupee ofturnover adjusted forPurchasing Power

Parity (PPP)

(Total Scope1 and Scope2 GHG emissions/ Revenue

from operations adjusted forPPP)

Total Scope1 and Scope2 emission intensity in

terms ofphysical output

Total Scope1 and Scope2 emission intensity

(optional)

— the relevant metric may be

selected by the entity

Unit

Metric tonnes of

CO2 equivalent

Metric tonnes of

CO2 equivalent

tCO2e

tCO2e per

million

INR

tCO2e

FY 2023-24 FY 2022-23

(Current financial year) (Previous financial year)

46,303.64 62,750.07

24,3 16.28

0.40

3.530

2.73

2.73

52,928.47

0.5

5.784

3.38

3.38

Note: Indicate ifany independent ossessment/evaluotion/ossurance has been carried out by on external agency! (Y/N) lfyes, nomeoftheexternal ogency. No

8. Does theentity have any project related to reducing Green House Gas emission? IfYes, then provide details.

Yes. At Srikakulam location, CO2 Gas recovery plant was established in 2021-22.CO2 is recovered from boiler flue gases whiCh is under

operations.
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9. Provide details related to waste management bytheentity, in the following format:

Parameter

Total Waste generated (in metric tonnes)

Plastic waste (A)

E-waste (B)

Bio-medical waste (C)

Construction and demolition waste (D)

Battery waste (E)

Radioactive waste (F)

Other Hazardous waste. Please

specify, if any. (G)

Other Non-hazardous waste generated (H). Please specify, if any.

(Break-up by composition i.e. by

materials relevant to the sector)

Total (A+B+ C + D + E + F + G + H)

Waste intensity per rupee ofturnover

(Total waste generated/ Revenue from operations)

(Total waste generated/ Revenue from operations)

Waste intensity per rupee ofturnover adjusted for Purchasing Power Parity

(PPP)

Waste intensity in terms ofphysical output

Waste intensity (optional) — the relevant metric may be selected by the

entity

For each category of waste generated, total waste recovered through

recycling, re-using or other recovery operations (in metric tonnes)

Category ofwaste

(i) Recycled

(ii) Re-used

(iii) Other recovery operations

Total

FY 2023-24 FY 2022-23

(Current financial year) (Previous financial year)

Not assessed

1.5455

0.00713

Not assessed

0.528

Not assessed

6180.84

Not assessed-

6182.921

0.3091

0.343

0.144

Not assessed-

Not assessed-

Not assessed-

Not assessed

1.405

0.00385

Not assessed

1.582

Not assessed

6309.88

Not assessed-

631 2.871

0.3156

0.3507

0.184

Not assessed-

Not assessed-

Not assessed-

For each category ofwaste generated, total waste disposed by nature ofdisposal method (in metric tonnes)

Category ofwaste

(i) Incineration

(ii) Landfilling (TSDF)

(iii) Utilizable

(v) Other disposal operations (cement industries co-processing; TSDF co-

processing)

974.4

21 54.79

3601.85

1162.6

1567.02

3661.41

Total 6731.04 6391.03

Note: Indicate ifand independent assessment/evaluation/assuronce has been corried out by an externol ogency (Y/N) ILyes, nameoftheexternal agency. NO

10. Briefly describe the waste management practices adopted in your establishments. Describe the strategy adopted by your companyto

reduce usage ofhazardous and toxic chemicals in your products and processes and the practices adopted tomanage such wastes.

Solid wastes generated from the manufacturing process, solvent distillation, effluent treatment system, DG sets and boilers is sent to

cement plants for co-incineration or to the TSDF (Treatment, Storage, and Disposal Facilities) for landfill. Waste oil and used batteries

from the DG sets are sent to authorized recyclers. Other solid wastes like containers and empty drums arereturned to the product

seller or sold to authorized buyers after detoxification. Coal ash from boilers and thermic fluid heater is sold to brick manufacturers.

11. If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, wildlife sanctuaries, biosphere

reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.) where environmental approvals/ clearances are

required, please specify details in the following format:

S. Location of Type of Whether theconditions of environmental approval/ clearance are being complied with* (Y/N)

No operations/ operations If no, the reasons thereof and corrective action taken, if any.

offices

No operations inecologically sensitive areas. But be Lore all expansions and new operotions oll environmental opprovals ond clearances inplace
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12. Details of environmental impact assessments of projects undertaken by the entity based on applicable laws, in the current financial

year:

Name andbrief EIA Notification

details of project No.

Date Whether conducted by Results communicated in Relevant Web

independent external public domain (Yes/ No) link

agency (Yes/ No)

Environmental impact assessment done and clearances received before expansion ofSrikakulam Site. Dahej greenfield site also went

through Environmental Impact Assessment and clearances from MoEF.

No Environmental Impact Assessment conducted during the current financial year. Last Environmental Impact Assessment conducted

in October 2021 forEXPANSION OF AGROCHEMICALS MANUFACTURING UNIT FROM 30TPDTo70.1 TPD at the Srikakulam plant.

13. Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India; such as the Water (Prevention and

Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment protection act and rules thereunder (Y/N). If not,

provide details of all such non-compliances, in the following format:

S.No Specify the law/ regulation Provide details of the non- Any fines/ penalties/ action taken by Corrective action

/ guidelines which was not compliance regulatory agencies such as pollution taken, if any

complied with control boards or by courts

Yes. All Compliances in place.

Leadership Indicators

1. Water withdrawal, consumption and discharge inareas ofwater stress (in kilolitres):

For each facility/ plant located inareas ofwater stress, provide the following information:

(i) Nameofthearea

(ii) Nature ofoperations

(iii) Water withdrawal, consumption and discharge in the following format:

Parameter

Water withdrawal by source (in kilolitres)

Surface water

Groundwater

Third Party water

Seawater/ desalinated water

Others

Total volume ofwater withdrawal (in kilolitres)

Total volume ofwater consumption (in kilolitres)

Water intensity per rupee ofturnover (Water consumed /turnover)

Water intensity (optional) — the relevant metric may be selected by

the entity

Water discharge by destination and level of treatment (in kilolitres)

To Surface water

-No Treatment

-With treatment- please specify level of treatment

To Groundwater

-NoTreatment

-With treatment- please specify level of treatment

To Seawater

-No Treatment

-With treatment- please specify level of treatment

2023-24 2022-23

(Current Financial Year) (Previous financial year)

0

1,45,307

0

0

0

1,45,307

2,02,607.00

1.13

4.75

0

11,624

0

0

0

0

0

0

0

1,00,957

0

0

361

1,01,318

1,70,714.00

0.80

5.0

0

8,105

0

0

0

0

0

0

65



NACLIndustr iceLi m ited

66

Parameter

Sent to third parties

-No Treatment

-With treatment- please specify level of treatment

Others

2023-24 2022-23

(Current Financial Year) (Previous financial year)

0

0

0

0

-No Treatment 0 0

-With treatment- please specify level of treatment 0 0

Total water discharged (in kiloliters) 11,624 8,105

Note: Indicate ifany independent assessment/evaluation/assurance has been carried out by on external agency! (Y/N) Ifyes, nameoftheexternal agency -No

2. Please provide details of total Scope3 emissions& its intensity, in the following format:

Parameter Unit

Total Scope3 emissions Metric tonnes of

(Break-up of the GHG into CO2, CH4, N2O, HFCs, PFCs, CO2 equivalent

SF6, NF3, if available)

Total Scope3 emissions per rupee ofturnover

Total Scope3 emission intensity (optional) — the relevant

metric may be selected by the entity

FY 2023-24 FY 2022-23

(Current financial year) (Previous financial year)

Not Assessed Not Assessed

Not Assessed

Not Assessed

Not Assessed

Not Assessed

Note: Indicate ifany independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N) lfyes, nameoftheexternal agency.-NO

3. With respect to the ecologically sensitive areas reported at Question 11 of Essential Indicators above, provide details of significant

direct& indirect impact ofthe entity on biodiversity in such areas along-with prevention and remediation activities.NIL

4. If the entity has undertaken any specific initiatives or used innovative technology or solutions to improve resource efficiency, or

reduce impact due to emissions/ effluent discharge/ waste generated, please provide details of the same aswell as outcome ofsuch

initiatives, as per the following format:

Sr. No Initiative undertaken Details of the initiative (Web-link, if any, may be

provided along-with summary)

Outcome oftheinitiative

5. Does theentity havea business continuity and disaster management plan? Give details in 100 words/ web link.

Yes,a procedure NACL P-33 D01 Business Continuity Plan is in place. As per the procedure each function identifies the risks which

will disrupt the business and their control measures. Functional Head leads this activity and engage theexperienced person from the

function to carry out this. Against each risks, response strategy and recovery plan are be prepared. Each function carry out the testing

of business continuity plan once ina year and record the observations. All the recorded points are discussed in Management Review

Committee. Each unit has prepared the disaster management plan in the form ofOn-site emergency management plan (OSEP).

OSEP is designed based on quantitative risk assessment and HARA (Hazard Analysis and Risk Assessment). It covers all the scenarios

such asexplosion, fire, toxic gas release etc. OSEP organogram is prepared toexecute if required. Roles and responsibilities are assigned

to personnel. Adequate resources are maintained in the unit. Periodical mock drills areconducted to assess the gaps.

6. Disclose any significant adverse impact tothe environment, arising from the value chain of the entity. What mitigation or adaptation

measures have been taken by the entity in this regard.

No significant adverse impact tothe environment, arising from thevalue chain.

We ensure sustainability within the supply chain: The quality of our products is of utmost importance and suppliers are only on

boarded aftera series of stringent checks to warrant that they are aligned with the expectations of the company. We onboard our

suppliers after taking into consideration the required quality, EHS, and sustainability criteria.

We are committed to engaging with our suppliers to help them improve the social and environmental impact of the materials

and services they offer. The supplier code ofconduct (CoC) and sustainable supply Chain questionnaire helps us assess and align

our suppliers with core values as they sign up to fostera culture of honesty, accountability, and integrity. The CoC also helps us in

integrating sustainability parameters into our supply chain. The CoC covers aspects such as labour rights, anti-bribery and corruption,

health and safety, environment, ethics, data privacy, confidentiality, and information protection.

7. Percentage ofvalue chain partners (by value of business done with such partners) that were assessed forenvironmental impacts-NIL
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PRINCIPLE7 Businesses, when engaging ininfluencing public and regulatory policy, should do so ina manner that is responsible

and transparent

Essential Indicators

1. a. Number ofaffiliations with trade and industry chambers/ associations. Five

b. List the top 10 trade and industry chambers/ associations (determined based on thetotal members ofsuch body) the entity isa

member of/affiliated to.

S. Nameofthetrade and industry chambers/ associations Reach oftrade and industry chambers/

No. associations (State/National)

1 Crop Care Federation of India (CCFI) National

2 Federation of Indian Chambers ofCommerce& Industry(FICCI) National

3 Pesticides Manufacturers& Formulators Association of India (PMFAI) National

4 Federation ofTelangana ChamberofCommerce& Industry(FATCCI) National

5 Confederation of Indian Industry(CII) National

2. Provide details of corrective action taken or underway on any issues related to anti- competitive conduct by the entity, based on

adverse orders from regulatory authorities.

Nameofauthority Briefof the case

There was no adverse order from regulatory authorities

Leadership Indicators

1. Details of public policy positions advocated by the entity:

Corrective action taken

S. Public policy Method resorted Whether information Frequency ofReview by Board Web Link, if

No. advocated forsuch advocacy available in public (Annually/ Halfyearly/ Quarterly/ available

domain? (Yes/No) Others — please specify)

Nil

PRINCIPLE 8:Businesses should promote inclusive growth and equitable development

Essential Indicators

1. Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws, in the current financial year.

Nameandbrief SlANotification Date of Whetherconducted by Resultscommunicated in Relevant

detailsofproject No. notification independent external public domain Weblink

agency(Yes/ No) (Yes/ No)

N/A

2. Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being undertaken by your entity, in the

following format:

S. NameofProject for which State District No. of Project Affected °4of PAFs Amounts paid to PAFs

No. R&R is ongoing Families (PAFs) covered by R&R in the FY (In INR)

N/A

3. Describe the mechanisms toreceive and redress grievances of the community.

The Board ofDirectors of the Company hadadopted theWhistle Blower Policy.A mechanism hasbeen established forall stakeholders

including Directors, employees, vendors and suppliers to report concerns about unethical behavior, actual or suspected fraud or

violation of Code ofConduct and Ethics. It also provides foradequate safeguards against the victimisation of employees who avail of

the mechanism and allows direct access to the Chairperson ofthe audit committee in exceptional cases. The Audit Committee reviews

periodically the functioning of whistle blower mechanism. No personnel have been denied access to the Audit Committee.A copy of

theWhistle Blower Policy is also available on the website ofthe Company: www.nacIind.com.

4. Percentage of input material (inputs to total inputs by value) sourced from suppliers:

Directly sourced from MSMEs/ small producers

Sourced directly from within the district and neighbouring districts

FY 2023-24 FY 2022-23

23% 10%

23% 9%
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'i. Job creation in smaller towns — Disclose wages paid to persons employed (including employees orworkers employed ona permanent

ornon-permanent/ on contract basis) in the following locations, as % of total wage cost

Location

Rural

Semi-Urban

Urban

Metropolitan

FY 2023-24 FY 2022-23

(Current financial year) (Previous financial year)

43% 46%

(Place to be categorized as her PBI Classihcation System - rural/semi-urban/urban/metropoIitan

Leadership Indicators

28%

29%

27%

27%

1. Provide details of actions taken to mitigate any negative social impacts identified in the Social Impact Assessments (Reference:

Question1 of Essential Indicators above):

Details of negative social impact identified Corrective action taken

NA NA

2. Provide the following information on CSR projects undertaken by your entity in designated aspirational districts as identified by

government bodies:

S.No State

1 Andhra Pradesh

Aspirational District

Srikakulam

Amount Spent (In INR)

2,12,000

3. (a) Do you havea preferential procurement policy where you give preference to purchase from suppliers comprising marginalized

/vuInerabIe groups? (Yes/No)-NO

(b) From which marginalized /vuInerabIe groups do you procure?

(c) What percentage oftotal procurement (byvalue) does it constitute?

4. Details of the benefits derived and shared from the intellectual properties owned oracquired by your entity (in the current financial

year), based on traditional knowledge-NIL

S.No Intellectual Property based on Owned/Acquired (Yes/ Benefit shared (Yes/ Basis of calculating

traditional knowledge No) No) benefit share

1 NA NA NA NA

2 NA NA NA NA

5. Details of corrective actions taken or underway, based on any adverse order in intellectual property related disputes wherein usage of

traditional knowledge is involved.

Nameofauthority

NA

NA

6. Details of beneficiaries of CSR Projects:
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S.No CSR Project

1 Supply ofDrinking Water (RO purified) and

domestic water to neighboring villages

2 Vidya Volunteers& Mytri Police

3 Scholarships to merit students& other

expenses related to Education

4 Village& Community Development

S Medical Support

Brief of the Case

NA

NA

No.ofpersons benefitted

from CSR Projects

5000

4,000

3,000

5,000

5,000

Corrective action taken

NA

NA

% of beneficiaries from vulnerable and

marginalized groups

Our CSR initiatives are implemented with

an objective to reach out to the vulnerable

and Marginalised communities, including

persons with disabilities, elderly, women

andchildren from the less privileged socio-

economic sections of the society
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PRINCIPLE9 Businesses should engagewith and provide value totheir consumers ina responsible manner

Essential Indicators

1. Describe the mechanisms in place to receive and respond toconsumer complaints and feedback.

NACL hasstrong mechanisms and multiple touchpoints through which complaints are handled — Through the Krishi kalyan app

and portal, through the dealers and sales team, through website queries, and social media platforms. All complaints are tracked and

responded to. Specific complaints that require personal visits, are addressed by the sales and marketing teams.

2. Turnover of products and/ services asa percentage ofturnover from all products/servicethat carry information about:

Environmental and social parameters relevant to the product

Safe and responsible usage

Recycling and/or safe disposal

3. Number ofconsumer complaints in respect of the following:

Data privacy

Advertising

Cyber-security

Delivery of essential services

Restrictive Trade Practices

UnfairTrade Practices

Other

Asa percentage tototal turnover

N/A

100%

N/A

FY2023-24 FY 2022-23

Received Pending Remarks Received Pending Remarks

during the resolution at during the resolution at

year the end ofyear year the end ofyear

NIL

4. Details of instances of product recalls on account ofsafety issues:

Voluntary recalls

Forced recalls

NIL

Number Reasons forrecall

No Products were recalled on account ofsafety or other issues

5. Does theentity havea framework/ policy on cyber security and risks related to data privacy? (Yes/No) If available, providea web-link

of the policy.

Yes.The Companyfollows the information security guidelines set by the IT team oftheCompany.

6. Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery of essential services; cyber

security and data privacy of customers; re-occurrence of instances of product recalls; penalty/ action taken by regulatory authorities

on safety of products/ services.

The Companywasnotrequired to take any corrective actions relating to advertising, delivery of essential services, cyber security and

data privacy of customers. No instances of product recalls and no penalty levied or action taken by regulatory authorities on safety of

products/ services.

7. Provide the following information relating to data breaches:

a. Numberofinstances of data breaches

b. Percentage ofdata breaches involving personally identifiable information of customers

c. Impact, if any, of the data breaches

Leadership Indicators

1. Channels/ platforms where information on products and services of the entity can be accessed (provide web link, if available).

Information on all NACL products is available on the company website (https://nacIind.com/products/), through direct distribution

networks and Krishi Kalyaan app.

2. Steps taken to inform and educate consumers about safe and responsible usage ofproducts and/or services.

Marketing team works extensively with all direct and indirect consumers toeducate them on all products through various in person

and virtual meetings, through field days with farmers, through the Krishi Kalyaan App and the Krishi Kalyaan call center. Consumers

areeducated about the correct use, application and dosage oftheCompany's products.

3. Mechanisms in place to inform consumers ofany risk of disruption/discontinuation of essential services.

N/A

4. Does the entity display product information on the product over and above what is mandated as per local laws? (Yes/No/Not

Applicable) If yes, provide details in brief. Did your entity carry out any survey with regard to consumer satisfaction relating to the

major products/ services of the entity, significant locations of operation of the entity or the entity asa whole? (Yes/No)

All product information is displayed on products as per applicable laws. The company regularly conducts informal surveys with

consumers and the marketing team gets information on products through regular engagement with its consumers.
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