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I.IMITED CIN : L93190MH1985PLC035078
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Date: October 26, 2024

The Chief General Manager
Listing Operation,

BSE Limited, 20th Floor,
P.J. Towers, Dalal Street,
Mumbai — 400 001

Dear Sir

Sub: Corrigendum Submission of copies of newspaper advertisement of Postal Ballot Notice

Please find enclosed the copies of Corrigendum dated October 25,2024 with respect to the correction in the
Postal Ballot Notice of which has been published in newspapers, Active times (English language) and

Mumbai Lakshadeep (English language), on October 26 2024 The above advertisements are also available on
the website of the Company viz www.rosemerc.in.

You are requested to take the above in your records.
Thanking you,
Yours faithfully,

Rose Merc Limited

Vaishali Digitally signed by Vaishali Parkar
Kumar
Pa rka r Ku mar Date: 2024.10.26 16:20:52 +05'30"

Vaishali Parkar Kumar
Executive Director
DIN: 09159108

Encl: As Above

PHONE : 022 3513 8397
WEB : www.rosemerc.in
Email : info@rosemerc.in


http://www.rosemerc.in/
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ROSE MERG LIMITED
CIN: L93190MH1985PLC035078
Registered Office: Office no: 15/8/4, New Sion CHS, Opp SIES Gollege, Behind D Mart, Sion West, Mumbai, Maharashtra, 400022
Email:info@rosemerc.in Website: www. rosemerc.in.
T NOTICE OF POSTAL BALLOT DATED OCTOBER 23, 2024, OF ROSE MERG LIMITED
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This Corrigendum to the Notice of Postal Ballot shall form an intedral part of the Postal Ballot Notice dated October 23, 2024, which has
already been circulated o the Sharehoiders ofthe Company and on and from the date hereof, the Notice of Postal Ballot shallalways b
readn corjuncton with ' Gorrigendun. Thsumg‘mum also being published in the Newspaper and wil also be made avaiable
on websteof h ie. afthe Allothercont 1
Ballot, save and ,xr-zul as modiied or supplemented by 'MsCumgender shall remain unchanged.

This Corrigendum is being ssied with respect to the Resolution No. 5 and Hem Na. 5 of the Explanatary Staterment Pursuant To Section
1020fthe Companies Act, 2013tothe Postal Baliot Notice dated Octader 23, 2024.The same resolution and related exptanatory statement
shall be read as folows

Special Business:
To approve grant of
the Campany:

To consider andf thought fit, to pass with or without modification(s), the following resolution msmm ﬂzsnlmmu

“RESOLVED THAT pursuant to the provisions of Section 62(1) (o) and aiher appicable provisions, if an s Act, 20130
the rules made thereun der, Reguiation 6 ofthe Securties and Exchange Baard of India ‘ShareEa%mEmmoyarBMPm mﬂswa({qmlyy
Requiations, 2021 and any circuars / notfications / guidance / FAQS issued thereunder, as amended from time to time (hereinatter
referred as "SEB SBEB Regulations), the Securities and Bchange Boar of i (sing U"Hga ons and| Disclosure Requirements)

Year 2024-2025 exceeding 1

Regulation 1 n accordar randum and Atices of A ompany an reance wihthe "RML
Emplayee Stock Option Plan Il 2023" (hereinatter referred to as “ESOP 2023" /the *Scheme™ trne Plan") and on the recommendation
of the Compensation Committee and the Baard of Directars of the Company and subject 1o such other approvals, permissians and
sanctions as may be necessary and subject to such conditians and modificat may be prescrited or h
approvals, pemissions and sanctions, the approval of the G 1o ceate, issu exceeding
7,50,000 (Seven Lakh Fifty Tr ) Options (nereinaiter “Options”), in one or more tranches, curing

the Financial Year 2024-2025, which exceeds 1°%of the Issued share capital o the Company, (0 orfor the beneit of M. Purvesn Krishna
Shelatkar, Exective Director designate as Executive Chairman, which upon exercise shallnot exceed in aggregate 7,50,000 (Seven Lakh
Fity Thousand) Equity Shares (*Shares") having 2 face value of Rs. 10/- (Rupees Ten Only) each fuly paid-up of the Company, where one
Option upon exercise shall convert i to one Share upon exercise subject to payment /ecovery of requisite exercisg price and applicabl
taxes, 0n such terms, conditions and in such manner as the Compensation Committee may decide in accordance with the provisions of
ihe applicable laws and the provisions of the Plan;

'RESOLVED FURTHER THAT tne Shares as speciied hereinabove shallbe ssued and alloted to the Option grantees upon exercise of the
Options in accordance wih the temms of the grant and provisions of the Plan and such Shares. shall ank paripassu in al respects with
the then existing Shares of the Company,

RESOLVED FURTHER THAT i case of any corporate action(s) such s rights issues, bonus issues, change in capital structure, or other
re-organisation,the ceiling aforesaid interms of the number of Shares feserved under the Plan shall be adjusted with a view to factate
fair and reasonable adjustment to the eligble ertiployees as per provisions of the SEBI SBEB Reguiations and such adjusted number of
the Shares shall be deemed 1o be the celing as originally approved

RESOLVED FURTHER THAT in case the Shares of the Company are either sub-divided or consolidated, inen the number of Shares ta be
alloted and, to the extent alowed, the exercise price payable by the s matically stand augy
or reduced, as the case may be, i the same proportion as the present face value of Rs.10/- (Rupees Ten Only) per Share bears to the
revised face value of the Shares ofthe Company after suh ‘consalidation, without afecting any other rights or ebiigations
of the saig Opfion grantees;

HER THAT forlisting of the Shares alltted under the Plan
on the Bombay Stock EXchange Limited and, o any other stock exchangss where the Shares of the Company ae stec or to b Iste,
in due compliance wih SEBI SBER Regulations and other appiicable laws;

RESOLVED FURTHER THAT the Company shall conform to the accounting policies prescribed from time to time und
Regulaions and any other applcabl laws and regulationsto the exten rlevant and aplicale Lo the Pan

RESOLVED FURTHER THAT the Comper ytime to mady, change. vary, alter, amend,
Suspend or erminate 1 Flan subiect to consent of (e SNarehoiGers by way of & Specal fesclulion (o he exe requires under the
applicabie laws including the SEBI SBEB Reguiations and to do all such acts, deeds, matters and things as may at ts absolute discretion
deerms it for such puose and alsa ta setle any ssises, queslions, dificuies or doubts that may arise n this regard andfurther to execute
all such documens, writings and to give such and /of nstructions as may be necessary or expedient to gve effect o such
modficaion,change. varlon, atraton. amendment, suspenson o terminaon o the Plan and do a fhe tings ncidenal and

the SEBI SBEB

ancillary thereat.”
EXPLANATORY STATEMENT PURSUANT T0 SECTION 102 OF COMPANIES ACT, 2013

Htem 5:

n this era of gloalisation petition, it is important d improve its employees' performance to

ensure the progress and competiiveness. The Company believes that o atiract skiled employees and to improve performance of the
employees, it is essential to motivate them as it brings in higher productivty and eneray to achieve other organisational goals.
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This has necesstated n bringing out 2 meaningful reward sivategy for atraction of new talents and retention of baln existing and new
critical tesources instrumental for sustained corporate growth. The Gormpany believes that equity-based compensation schemes are
reward the taents the Company. Witha view o achieve the aforesaid objectives

them in aligning their 1e Company, the Company

ITSTMETted an employee 100k oplon aneme, el AN ENioes 04 O5ion Pl 2023 (ESOF 2023 “Fan 1) sesking
to cover eligible employees of the Company.

As perthe provisians of Regulation 6 of the Securites and Exchange Board of India (Share Based Employee Benefits and Sweat Equtty)
Regulations, 2021 (*SEBI SBEB Regulations™), the E.‘r“banheﬁksvuurawmw\ m grantof e Dgions o

M. Purvesh Krishina Shelatker, Executive Difector designated as Executive Chair maximum extent of 7,50,000 (Seven Lakn
Fifty Thousand) Employee Stock Dptions (hereinatter referred to as the “Options”), nonsarmere s duting the Financial Year 2024-
2025, which exceeds 1% of the issued snz & captal of the Company ;

The main features of the meea; und

a)  Brief cescription of the Plan the Chmnar\y has to introduce the ESOP 2023 with a view to atiract, retan, incentivias and motivate
employees and directars of V‘e rnwp
T

i tions” of employess (n femedtoas eligitle
employees”), in due compliance of SEBI SBEB nz;manms After vesting, the eligible employees eam a right (but not abligation) to
exercise the vested Optians within the pre defined exercise period.
The Compensatian Commitee adrministers the Pfan. Al questions of interpretation of the Plan s determind by the Gompensation
Comittee and such determination shal be inal and binding upon allthe persans having an nteres i the Pian. The Comgany shallissue
eauity shares upon exercise :umec o payment of xercise prie and sauyamn of consequential tax obligations.
“The Cormpany shal €0
InConmection wi he ransactons i fesectofthe Onumsur:.narwsa:qu rec upon the exercise hereot
b Total number of options to be offered and granted

“The total number of Options to be granted under ESOP Pian 1| 2023 does not exced 7,50,000 (Seven Lakh Fity Thousand) Employee
o0k Options Conertbe 1 0ot e than 7,560,000 (Seven L Fity Thousand) Equity Shares iawng 1ace valo o . 10/ (upees
Ten Only) each rm paid up, with 2ach such Option conferring a right uon the emplayee to be issued one Share of the Company, in
actortan: terms and conditions of such issue
Underthe ESOP Gommittee andthe Board of Directo “Board") at their
on August 12,2024 have approvedthe nmnwnwnnnwnmmsmrn ions sudject 0.39prova of the sharenoicers
M. Purvesh Krishna Shelatkar. Executive Director designated as Executive Chairman to the maximum extent of 750,000 (Seven Lakh
Fifty Thousand) Employee Stock Ogtions (hereinafter eferred 1o as the “Options”), Inone o more tranafes, during the Financial Year 2024-
2025, which exceeds 1% of theissued share capital of the Company
The SEBI SBEB Regulations require that in case of any corporate action(s) such as rights issues, bonus issues, split of Shares and
consalication of Shares, merger & amalgamation / reconstitution / amal gamation / sell o divisions or otherwise, a fair and reascnable
adjustment needs to be made to the Ogtions granted. I this regard, the Compensation Committee shall adju imber and exercise
price of the Options granted in such a mannes that the total value of the Options orared under ESOP Plan I 2023 emain e sané e
anysuch corporate action. Accordingly, f any addtional Options are issued by the Company to the Option grantees for making such fir
and reasonable acjustment. the ceiing of 7,50,000 {Seven Lakn Fifty Thousand] shall be deemed to be increased to the exent of such
addtional Options fssued.
T Plan shall continue to be in force unti earier o

L Apri 30, 2028;or

il The date all the Options reserved under the Plan are granted and exercised:

i, The date of termination. f any, of the Plan
©) Identfication of classes of Employees enltied to partcipate in Plan be beneficiares in the scheme:
e Listof the specific Employees 1o whom the Stock Options are to be granted and the quantu of the Stock Options to be granted, s
approved by the Compensation Committee and the Board of Directors are as under:
M. Purvesh Krishina Shelatkar, Executive Director designated as Execulive Chairman 1o the maimum extent of 7
Fitty Thousand) Employee Stock Ootions (hereinafter rferred to as the “Options”), inone or mare tranches, durng th
2025, which exceeds 1% of the issued share capital of the Company,
©) Requirements of vesting and period of vesting,
100% of the Options granted under e mzmmmws. atine completon o rePerod nn (One) year fromthe date of grant of such Opions.
U~mwmlea would as requiste
n, provided that the eligile Employee is m unterany notice ofresignation or o rminaton
m:mse of death and permanent incapacity of an eligible Employee in emplayment or service, Gondition of minimum vesting period of 1
{0e) year shallnot apply, in which case all the Options granted up 1o the death or permanent incapacity, as the case may be, shall vest
as an date of such event
&) Maximum period within which the Opt be vested
of1 ‘OAE\ vear ffom the Gate of grant of such Options,
rice or pricing formula: The exercise period would commence rom the date of vesting and will expie on completion of
year from the date of respective vesting or such other periad as may be decided by the Gompensation Gommittee, from e

000 (Seven Lakh
nancial Year 2024

con

(avest at the comp the Period

poraisal pracess for determining the elighility of Employees under Plan: nly the Employees within the meaning of this Pian are
elgible for being granted Stock Options under ESOP 2023, The list of identified employees to whom the stock options be granted and the
Quanturm of the stock options is approved by the Cormpensatian Committee as Mentioned in point 0. (c) herein above

h) - Maximum number of options to be issued pioyee and in aggregate:

The maxmum number of Options that shallbe granted to each Employee shall vary depencing upon the designation and the agpraisal
assessient process, however shall not exceed 15.00,000 (Fifteen Lakhs) Options pwhgneEmﬂnyse however the Compensation
Commtie reserves he rightto ecide e plions to be granted and \0er of Oplions that can be granted 1o
each employee within this ceiling.

i) Maxmum guanturm of benefits ta be pravided per employee under the Pian:

No benefi other than by way of grant of Options is envisaged nder the Plan

) Whether the Scheme is to be implemented and administered cirectly by the company or through a trust

The Plan is implemented and administered directly by Company.

k) Whether the scheme involves new issue of shares by the company or ‘eLDn.‘zl/Luuls[m 1 by the trust or both

ESOP Plan Il 2023 envisages issue of prmary shares against exercise of vested Option:

1) Amount of loan to be providedfor implementation ofthe scheme by the Comgany to R — repaymentterms,

tly not contemplated under the present Plan.
m) Maximum percentage of secondary acquistion

P Plan | 2023 envisages ssue of pimary shares and tere i no corterlaion ofsecondiry acauision
n)  Accounting and Disclosure Polcies:
The Corpanyshallfollow the laws £ e o and Accounting
Standard IND AS 102 on Share Da'v“ﬂ payments and / or any relevant Accounting Standards as may be prescribed by the competent
authorities from time to time, including the disclosure requirements prescribed therein in due compliance with the requirements of
Rlegulation 15 of the SEBI SBE Fegulations.
0)  Method of Option valuation; The Company shall adopt fair value method® for valuation of the Options as prescribed under guidance
note o under any relevant accounting standard notified by the appropriate authorities from time to time,
p) Declaration:
As the company is adopting fair value method, there is no requirement to compute the difference between intrinsic value and f;
Therefore, tere is no fequrement for isclosure in Directors report. Further, in case the Company OpIS for expensing of share based
employes benefits using the Intrnsic valus metnod, the diference between the employes compensation cost 50 computed and ne

employee compensation cost that shall ave been recognised if thad used the fair value, shall be disclosed wmheDv’ Feportang

the impact of s diference on profits andon hare (“EPS”) of the: por.

o) Perod ofackin: The Snares ssued upon exercise ofthe Optons sall b fecly ransterabe ans sl ot hesuh i nanwm
suchalot account; however the

a5 may be prescribed under appicable ‘s incudng te Company's Gode of Conduct for preventin of Insider Trading, o requte

monitor and report tracing by insiders, under the Securties and Exchange Baard of India (Prohiniion of Insicer Trading), Reguatons,

2015, as amended

v} Terms and concitions for buyback, if any, uvspecmzq securles coveed ganed nder e Pan

Subject to the provisions of the s, the C ation Commiltee shal eter cedure for buy-back of

the Options granted under the Plan i to be unden laxev\ ¥ anytime t¢ he Gompany,and th applcable s and conditons thersol.

01 the Recommendation of e Gompensation Gommittee & Baard of Directors, the consent of the shareholders s being sought pursuant

grant of Options to (denified employees, duing the Financial Year 2024-2025, which exceeds 1% of the issued share capial of the
ompany

10 ight of above. you agp

Notie.

Except M. Purvesn Krishna Shelatkar, Executive Director, None of the Directors and Key Managerial Personnal of the Company andtheir

relatives are, in any way, concemed or nterested, fnancialor otherwise, i the said resolution, except to the extent of their sharenolding

inthe Gompany.

10 the Special R st outat Agenda e No. 5 of

By Orckr of the Board of Directors
ose Merc Limited

Vaishali Parkar Kumar

Executive Director

DIN: 09159108

Place: Mumbai
Date: October 25, 2024




ACTIVE TIMES

PUBLIC NOTICE
NOTICE is hereby given that we have been instructed by our Client to investigate the
right, title and interest of the Said Land (as more particularly mentioned in Schedule |
hereto) owned by M/s. Heramb Enterprises, a Partnership Firm duly incorporated under
the provisions of Indian Partnership Act 1932 comprising of Partners (i) Somnath Motiram
Palande, (i) Vidyadhar Nandkumar Palande, (iii) Bhanudas Yashwant Gaikwad, (iv)
Ganesh Madhukar Deshmukh, (v) Manish Jaywant Shelar, (vi) Subhash Sitaram
Chaudhary, (vii) Prakash Barku Gavali, (viii) Vaishali Ganesh Deshmukh and (ix) Dilip
Motiram Dalal vide Deed of Reconstitution of Partnership Deed dated 11.05.2023
(hereinafter referred to as “the Owner”).
Any person(s) including society/trust/Company/LLP/Partnership Firm s having any claim
or right in respect of the Said Land and / or any part thereof, by way of encumbrance,
inheritance, share, sale, assignment, memorandum of understanding, development
rights, liability or commitment or demand, exchange, partition, mortgage, maintenance,
lease, under-lease, lien, license, gift, possession, partnership, tenancy, trust, charge,
bequeath, pledge, guarantee, loans, advances, injunction, lispendens or any other
attachment, or under any decree, order or award passed by any Court of Law, Tribunal or
Statutory Authority or arbitration, right of prescription or pre-emption or encumbrance
howsoever or otherwise is hereby required to intimate to the undersigned within 15 days
from the date of publication of this notice of his/her/their share or claim, if any, with all
supporting documents and proofs, failing which any future transaction / creation of charge
with respect to the Said Land shall be done without reference to such claim and all claims,
if any, and all such claims and demands shall be treated as abandoned, surrendered,
relinquished, released, completely waived and not enforceable/binding on our Client
and/or an impediment to the title, interest, rights, entitlement of our Client and / or an
impediment to the title of the Owner and the same shall be treated as clear and
marketable without any further reference.
THE SCHEDULE | ABOVE REFERRED TO:
(Description of the Said Land)
Property being all that piece and parcel of freehold and non-agricultural land bearing
(a) GutNo. 161 admeasuring4,000 Sq. Mtrs. out of 8,170 Sq. Mtrs. (“Land 1”) and (b) Gut
No. 162 (Survey No. 57/5) admeasuring 1,340 Sq. Mtrs. (“Land 2”) lying and being situated
at Village Vangani, Taluka Ambernath and District Thane (“Land 1” and “Land 2" are
collectively referred to as “Said Land”) including the Development Rights of M/s. Heramb
Enterprises (“Developer”) of the Said Land (“Development Rights”) together with the
Project known as “Heramb Aarambha Phase 2" comprising of Building Type - A and
Building Type - B (MAHARERAREegistrationNo. P51700051941)and “HerambAarambha —
C Wing and Amenity Building” comprising of C Wing and Amenity Building (MAHA RERA
Registration No. P51700048576) (“Said Building”/ “Said Project”) being constructed
on the Said Land and Present and Future FSI of the Said Land accruing to the Developer
(“FSI”) (after excluding (a) sold and/or allotted units belonging to the Developer's
Component, inthe Said Project “Excluding Component”).
The Said Land, Development Rights, Said Project and FSI (after excluding the Excluding
Component are hereinafter collectively referred to as the “Said Security”.
Dated this 26th day of October, 2024 Dhiraj Jain- Managing Partner
DM Associates,
305,3rd Floor, EMCA House, Old Custom
House Road, 289, Shahid Bhagat Singh Road,
Fort, Mumbai- 400 001

BAJA] FINANCE LIMITED

FINANCE
Registered Office: Bajaj Finance Limited, Off Pune-Ahmednagar Road, Viman Nagar, Pune - 411014, Branch Office : Bajaj Finance
Ltd 11TH FLOOR ASHAR IT PARK ROAD NO 16 WAGLE INDUSTRIAL ESTATE NEAR AGRICULTURE OFFICE THANE W 400604.

Possession Notice (FOR IMMOVABLE PROPERTY)

(As per Appendix IV read with rule 8(1) of the Security Interest Enforcement Rules, 2002)
Whereas, the undersigned being the Authorized Officer of Bajaj Finance Limited (BFL). under the provisions of the Securitisation and Reconstruction of Financials Assets and
Enforcement of Security Interest Act,2002 and in exercise of powers conferred under Sec.13(12) read with Rule 3 of the Security Interest (Enforcement) Rules, 2002 issued
demand by registered post (“Notice") calling upon the Borrowers/Co-borrowers mentioned hereunder to repay the amount mentioned in the notice U/s.13(2) of the said
Act within a period of 60 days from the date of receipt of the said notice.
The Borrowers/Mortgagors/Guarantors named below having failed to repay the said amount, notice is hereby given to the Borrowers/Mortgagors/Guarantors and public in
general that the undersigned has taken Physical Possession of the property described herein below in exercise of powers conferred on me under Sec.13(4) of the said Act read
with Rule 8 of the Security Interest (Enforcement) Rules, 2002.
The borrowers in particular and public in general are hereby cautioned not to deal with the said property and any dealing with this property will be subject to the charge of the
Bajaj Finance Limited. for the amount mentioned herein below along with interest thereon at contracted rate.

The borrower's attention is invited to provisions of sub-section (8) of section 13 of the Act, in respect of time available, to redeem the secured assets.

Loan Account No./Name of the Demand Notice Date & Amt.
Borrower(s)/Mortgagor(s)/

Guarantor(s) & Addresses

Description of the Secured Inmovable Property
Physical Possession date.

1.M/S. TANISH ENT. THR. ITS PROP., R/0 3RD FLOOR |All the piece and parcel of office no. SF/6, SF/7, SF/11 -2nd Floor RS.| 08.,04.2024 & Rs. 29,93,604/-
259 302 SUDHA KESHAV APARTMENT RETI BUNDER ROAD |No 333/2/paiki/2 C S No 240 paiki F.P.No 84 T P No 26 Earth Alpha
KASHELI THANE MAHARASHTRA THANE 421302 PH- Tower Alpha,Mouje:-Tandalja, Tal. & Dist.-Vadodara Gujarat 390007
9820403135, EMAIL- TANISHENT27@ GMAIL.COM, Also |along with proportionate share in common areas (Area Admeasuring-
at, R/0. Office no. SF/6, SF/7, SF/11 -2nd Floor R.S. No |: Office No. SF - 06 area adm. 15.33 Sq. Mtr. along with undivided &
333/2/paiki/2 C S No 240 paiki F.P.No 84 T P No 26 [proportionate land adm. 6.81 Sq. Mtr. Office No. SF — 07 area adm.
Office No.SF/6/SF/7,5F/11 2nd Floor Earth Alpha Tower|15.33 Sq. Mtr. along with undivided & proportionate land adm. 6.81 POSSESSION DATE
Alpha, Mouje:-Tandalja, Tal. & Dist. - Vadodara Gujarat |Sq. Mtr., Office No. SF - 11 area adm. 21.93 Sq. Mtr. along with| 20.10.2024 at 10:30 AM to
390007. 2.YASH HITESH SOLANKI, 3. DIMPLE HITESH [undivided & proportionate land adm. 9.55 Sq. Mtr.) Boundaries: 1) SF- 2PM

SOLANKI, 4.HITESH MANILAL SOLANKI. All R/0 - R/0{6 On East- Office No. SF/5; On West- Office No. SF/7; On North- Open (Physical Possession)
A1 JALPA SOCIETY BEHIND GREENLAND SOCIETY AND |Passage; On South- F.P. No.88 2) SF-7 On East- Office No. SF/6; On
WARD NO. 11 OFFICE NEAR ESSAR PETROL PUMP TIME |West- Office No. SF/8; On North- Open Passage; On South- F P No. 88,
CIRCLE HARI NAGAR VADODARA BARODA 390021 GUJARAT [3) SF-11, On East- Common Passage; , On West - Earth Africa Tower H;
PH- 9820403135 EMAIL- TANISHENT27@GMAIL.COM ,0n North - Staircase; , On South- Office No. SF/10

Saturday 26 October 2024 '3

| Date - 26/10/2024, Place - Maharashtra Authorized Officer, For M/s BAJA] FINANCE LIMITED

BAJAJ HOUSING FINANCE LIMITED

B FINSE®WV | Corporate Office: Cerebrum It Park B2 Building 5th Floor, Kalyani Nagar, Pune, Maharashtra 411014, Branch Office:1st
BAIAI floor, Bhaishree Ventures, Plot No 29, 45, Kamgar Chowk, Prabodhankar Thakare Nagar, N 2, Cidco, Aurangabad,
Maharashtra 431007

U/s 13(4) of the Securitisation and Reconstruction of Financial Assets and Enforcement of Security
Interest Act 2002.Rule 8-(1) of the Security Interest (Enforcement) Rules 2002.(Appendix-IV)

Whereas, the undersigned being the Authorized Officer of M/s BAJAJ HOUSING FINANCE LIMITED (BHFL) under the Securitization
and Reconstruction of Financial Assets and Enforcement of Security Interest Act 2002 and in exercise of powers conferred under
section 13(2) read with Rule 3 of the Security Interest (Enforcement) Rules 2002, issued Demand Notice(s) to Borrower(s) /Co
Borrower(s)/ Guarantor(s) mentioned herein below to repay the amount mentioned in the notice within 60 days from the date of
receipt of the said notice. The Borrower(s) /Co Borrower(s)/ Guarantor(s) having failed to repay the amount, notice is hereby given to
the Borrower(s) /Co Borrower(s)/ Guarantor(s) and the public in general that the undersigned on behalf of M/s Bajaj Housing
Finance Limited, has taken over the possession of the property described herein below in exercise of the powers conferred on him
under Section 13(4) of the said Act read with Rule 8-(1) of the said rules. The Borrower(s) /Co Borrower(s)/ Guarantor(s) in
particular and the public in general are hereby cautioned not to deal with the below said property and any dealings with the said
property will be subject to the first charge of BHFL for the amount(s) as mentioned herein under with future interest thereon.

Name of the Borrower(s) / Description of Secured Asset Demand Notice Date of
Guarantor(s) (Immovable Property) Date & Amount | Possession
(LAN No, Name of Branch)
Branch : AURANGABAD All That Piece And Parcel Of The Non 18th June 2024 23.10.2024

-agricultural Property Described As: Flat No (ERS 21'41!:”24t9yl(3 Lac Forty Fi
H417HLT0337513 and B-11, B Building, Second Floor, Dwarka Nagari Gut| (Rupees Twenty One Lac Forty Five
no 52/2, Wadgaon, Kolhati Cidco waluj Tq. Dist. | Thousand Two Hundred Forty Nine

H417HLT0337514 ) Aurangabad 431136, East : Open to Sky, West :|OMY)

(LAN No. H417HHL0333860 and

1.Pramod Ramesh Shimpi(Borrower)| |5t No, B-14, North : Open to Sky, South : Flat No.
2. Asawari Pramod Shimpi B-12

(Co-Borrower)

Both At B-11 Dwarka Nagri Wadgaon Kolhati, Wadgaon Kolhati Bajaj Nagar Midc Waluj, Aurangabad, Maharashtra-431136

Date: 26.10. 2024 Place:- AURANGABAD Authorized Officer Bajaj Housing Finance Limited

APPENDIX - IV [Rule 8(1)] DCB BANK
POSSESSION NOTICE (Immovable Property)

The undersigned being the authorized officer of the DCB Bank Ltd., under
the Securitization and Reconstruction of Financial Assets and Enforcement
of Security Interest (54 of 2002) and in exercise of powers conferred under
section 13(12) read with rule 3 of the Security Interest (Enforcement) Rules,
2002 issued a demand notice on below mentioned dates calling upon the
borrowers (Borrower’s and Co-Borrower’s and Guarantors) to repay the amount
mentioned in the notice as detailed below in tabular form with further interest
thereon from within 60 days from the date of receipt of the said notice.

The Borrower and Co-Borrower and Guarantors having failed to repay the
amount, notice is hereby given to the Borrower, Co-Borrower and the public in
general that the undersigned has taken possession of the properties described
herein below in exercise of powers conferred on him under sub-section (4) of
section 13 of Act read with rule 8 of the Security Interest Rules 2002 on the
possession dates mentioned in the table.

The Borrowers, Co-Borrowers and Guarantors in particular and the public in
general is hereby cautioned not to deal with the properties (Description of the
immovable Property) and any dealings with the properties will be subject to the
charge of the DCB Bank Ltd., for respective amount as mentioned here below.
The Borrower’s attention is invited to provisions of Sub-section (8) of Section 13
of the act, in respect of time available, to redeem the secured assets.

Symbolic Possession
Date

Demand Notice Dated|04-05-2024

M/S. Parshwa Gold (Through It's Proprietor Mr.
Nirmal Labhchandji Mehta),

Mr. Nirmal Labhchandji Mehta And Mrs. Dimpale
Nirmal Mehta

00144800000028

Rs.64,63,210.85/-

(Rupees Sixty Four Lakh Sixty Three Thousand Two
Hundred Ten and Eighty Five Paisa Only) as on
4™ May 2024

Fixed Assets, All Piece and Parcel of Property
Bearing Flat No.103 On The 1St Floor Magnum Plaza,
Magnum Plaza Cooperative Housing Society Limited
Padmavati Complex Geeta Nagar Opp. Registration
Office 90 Feet Road Situated At Bhyander (West)
Taluka And Dist.thane. (The Secured Assets)
Current Assets.

Exclusive Charge By Way Of Hypothecation On
Entire Current Assets Of The Firm Including Stock
And Book Debts

22 QOctober, 2024

Name of Borrower(s)
and Co-Borrower(s)

Loan Account No.

Total Outstanding
Amount

Description Of The
Immovable Property

Date: 26/10/2024
Place: Thane

FOR DCB Bank Ltd.
Authorised Officer

CHOLAMANDALAM INVESTMENT AND FINANCE COMPANY LIMITED

Corporate Office:- "Chola Crest", C54 & C55, Super B-4, Thiru Vi Ka
Industrial Estate, Guindy, Chennai-600032, Tamil Nadu, India.
Branch Address:- Unit No. 203, Lotus IT Park, Road No.16,
Wagle Estate, Thane West, Maharashtra-400604.

POSSESSION NOTICE [Under Rule 8 (1)]

& Chola

Enter a betier life

Whereas, the undersigned being the Authorised Officer of M/s. Cholamandalam Investment And
Finance Company Limited, under the Securitisation and Reconstruction of Financial Assets and
Enforcement of Security Interest Act, 2002 hereinafter called the Act and in exercise of powers conferred
under Section 13[12] read with Rules 3 of the Security Interest [Enforcement] Rules, 2002 issued demand
notices calling upon the borrowers, whose names have been indicated in Column [B] below on dates
specified in Column [C] to repay the outstanding amount indicated in Column [D] below with interest
thereon within 60 days from the date of receipt of the said notice.

The borrowers having failed to repay the amount, notice is hereby given to the borrowers in particular and the
Public in general that the undersigned has taken Symbolic possession of the properties mortgaged with the
Company described herein below of the Columns on the respective dates mentioned in Column [E] in exercise
of the powers conferred on him under Section 13[4] of the Act read with Rule 8 of the Rules made there under.
The borrowers in particular and the Public in general are hereby cautioned not to deal with the properties men-
tioned below and any such dealings will be subject to the charge of M/s. Cholamandalam Investment and
Finance Company Limited for an amount mentioned in Column [D] along with interest and other charges.
Under section 13 [8] of the Securitisation Act, the borrowers can redeem the secured asset by payment
of the entire outstanding including all costs, charges and expenses before notification of sale.

Sl. Name and Address of Borrower & Loan A/c No. 5 g Outstanding kS

No. [B] g %'g Amount §"6 %

[A]| Loan Account No.. MLO1MAI00000045325 :- Dinesh Atmaram|22=| [DI 8
1 |Bhandari (Applicant), 605, Tenant Building 2, Wing A, Indrayani Sra| [C] Rs. ]
Chsl, Dheeraj Ganga Layout, Chinbund Road, Malad West, Mumbai-| o | 23,04,895/- <
400064. Satish Atmaram Bhandari (Co_Applicant), 605, Tenant § ason a8
Building 2, Wing A, Indrayani Sra CHSL, Dheeraj Ganga Layout,| & | 06:06-20241 &
Chinbund Road, Malad West, Mumbai-400064. Shree Ekveera| & |andinterest) =
Power Laundry (Co_Applicant), 605, Tenant Building 2, Wing A, thereon. ]

Indrayani Sra Chsl, Dheeraj Ganga Layout, Chinbund Road, Malad West, Mumbai-400064. Rakhee
Satish Bhandari (Co_Applicant), 605, Tenant Building 2, Wing A, Indrayani Sra Chsl, Dheeraj
Ganga Layout, Chinbund Road, Malad West, Mumbai-400064.

DESCRIPTION OF THE IMMOVABLE PROPERTY: Flat No.A-605, On the 6th Floor, (Floor as per
Possession Letter) Adm 230 Sq.Ft. (Carpet Area) (As per Release Deed), In The Building No.2 and
Society known as Indrayani Sra CHSL, Constructed On Land Bearing CTS 972-C, 973, 974, 986 to
992, situated at Dheeraj Ganga Layout, Chinch Bunder Road, Village-Malad (West) Mumbai-400064.

Date: 26-10-2024

Sd/- Authorised Officer
M/s. Cholamandalam Investment and Finance Company Limited

Place: Mumbai

PUBLIC NOTICE

| on behalf of my client Mr. Jatin Arun Kumar Dave ‘o
(Intending Purchaser) is investigating the title of
property All that piece of parcel of land adm. 0-10-0
HRP i.e. 1000 sq. mirs. bearing Old Survey No.

DOLPHIN OFFSHORE ENTERPRISES (INDIA) LIMITED

REGL. OFFICE: UNIT 301, AWING, KANAKIA ZILLION, JUNCTION OF LBS MARG & CST ROAD,
KURLA WEST, MUMBAI 400070.
Ph: +91 6357073229 « CIN: L11101MH1979PLC021302 * Email: cs@dolphinoffshore.com « Web: www.dolphinoffshore.com

EXTRACTS OF UNAUDITED CONSOLIDATED FINANCIAL RESULTS
FOR THE QUARTER AND HALF YEAR ENDED ON 30™ SEPTEMBER, 2024

(. In Lakhs except per share data)

112/31, NewSurvey No.68/3/L of\{illgge Maulje'Nine, HALF YEAR

Taluka Kalyan,pstch Thane wnr_nn the limits of| QUARTER ENDED YEAR ENDED
Kalyan Dombivli Municipal Corporation. Sr . ENDED
Regtaion No. 515568, Kol e o ] No Particulars 30.00.2024 [ 30.06.2024 | 30.09.2024 | 31.03.2024
others sold the.gaid plot to Mr. Ramdas Sadashiv (Unaudited) | (Unaudited)| (Unaudited)| (Audited)
Mahajan. The said Mr. Ramdas Sadashiv Mahajan 1 | Total Income from Operations (net) 1,701.88 | 1,022.65 272453 | 1,096.52
he_is expired on 09/09/1998 Ieav!ng behind him his 2N . . . .

widow Mrs. Usha Ramdas Mahajan, 2 sons namely et Profit / (Loss) for the period (before Tax, Exceptional items 1,285.12 794.55 2,079.67 (131.70)
mr.hwind Radm%as Mahaf?j & Mhr.t Santosh R‘am’ﬁas 3 | Net Profit / (Loss) for the period before tax (after Exceptional items) 1,285.12 794.55 2,079.67 26.35
Archana Rajendra e, s, Rekha Chetankumar 4 | Net Profit / (Loss) for the period after tax (after Exceptional items) 1,292.06 755.17 2,047.23 557.28
Patil & Mrs. Sangeeta Nitin Ingale as only legal heirs. 5 | Total Comprehensive Income for the period [Comprising Profit / (Loss)| 1,325.79 762.34 2,088.13 543.43
;25':5;2{;2?} Z?%Méoﬁgn‘éﬁ?ngi?ﬁﬁ m;h%?: for the period (aftgr tax) and Other Comprehensive Income (after tax)]

Sarika Santosh Mahajan, Mr. Kushal Santosh 6 | Equity Share Capital (Face Value of %. 1/- per share) 400.05 400.05 400.05 400.05
Mahajan & Miss Runali Santosh Mahajan as the only 7 | Other Equity 21732.62
legal heirs. Whereas thereafter the name of Mrs. . L ’ ’
Usha Ramdas Mahajan, Mr. Milind Ramdas 8 | Earning per share of %. 1/- each (from Continuing and

Mahajan, Mr. Santosh Ramdas Mahajan, Mrs. Discontinuing Operations)

Archana Rajendra Patil, Mrs. Rekha Chetankumar ..

Patil, Mrs. Sangeeta Nitin Ingale, Mrs. Sarika Basic (in%. ) 3.23 1.89 5.12 1.59
Santosh Mahajan, Mr. Kushal Santosh Mahajan & Diluted (in%.) 3.23 1.89 5.12 1.59

Miss Runali Santosh Mahajan are reflected in 7/12
Extract of the said land bearing Survey No.68/3/L of
Village Mauje Nilje. Thereafter by an Agreement for
Sale dated 21/05/2019 registered under
Registration No.KLN-3-5408-2019 dated
21/05/2019, 1) Mrs. Usha Ramdas Mahajan, 2) Mr.
Milind Ramdas Mahajan, 3) Mrs. Archana Rajendra

The above consolidated financial results of Dolphin Offshore Enterprises (India) Limited, its subsidiary have been reviewed by the Audit
Committee and approved by the Board of Directors at its meeting held on 25" October, 2024. The statutory auditor have carried out Limited
Review of above consolidated financial results of the Company.

KEY STANALONE FINANCIAL INFORMATION IS GIVEN BELOW:

(. In Lakhs except per share data)

Patil, 4) Mrs. Rekha Chetankumar Patil, 5)Mrs. HALF YEAR

Sangeeta Nitin Ingale, 6) Mrs. Sarika Santosh QUARTER ENDED YEAR ENDED

Mahajan, 7) Mr. Kushal Santosh Mahajan, 8) Miss Sr Particul ENDED

ﬁuns!irSagﬁoshTMaﬁi]an Tsr?Id thg s?gd prOPem; N}o No| articulars 30.09.2024 | 30.06.2024 | 30.09.2024 | 31.03.2024
r. Nitin au Iembhe. Iherearter the name of Mr. . T . T

Nitin Bhau Tembhe is reflected in 7/12 Extract of the (Unaudited) | (Unaudited)] (Unaudited)| (Audited)

said property. This paper publication is issued to 1 | Total Income from Operations (net) 67.61 188.51 256.12 1096.52

i Son o s Segash 2 | Net Profit / (Loss) for the period (before Tax, Exceptional items (1269) | 14157 12888 | (114.82)

In the view of above all persons having any claim, 3 | Net Profit / (Loss) for the period before tax (after Exceptional items) (12.69) 141.57 128.88 43.23

;gsh;e'Cft“zﬁ;teogb%‘:}:ﬁ‘;’:}{?iﬂ“;’;ﬁ‘;ﬁg‘fégaguffo'8 4 | Net Profit / (Loss) for the period after tax (after Exceptional items) (5.75) 102.19 96.44 574.16

HRP i.e. 1000 sq. mirs. bearing Old sUr\'@y No. 5 | Total Comprehensive Income for the period [Comprising Profit / (Loss) (5.75) 102.19 96.44 574.16

11, 12/31, N<éfw S#r\{fy N0-68I/13/L of Vl\llagf Mauje Nl!f for the period (after tax) and Other Comprehensive Income (after tax)]

y way Of Inheritance, share, sale, license, gif, . .

mortgage, charge, possession, lease, assignment, 6 | Equity Share Capital (Face Value of X. 1/- per share) 400.05 400.05 400.05 400.05

lien, ownership, transfer, access, easement, 7 | Other Equity 14,527.55

lencumbrances howsoever or otherwise are hereby ; o

requested to make the same known in writing to the 8 E?mmg' pell' share of ? 1/-each (from Contlnumg and

undersigned at the address given below with Discontinuing Operations)

supporting documents within 14 (Fourteen) days Basic (in <. ) 0.02 0.26 0.24 1.63

from the date of publication of this notice, faili . o

hich, twl e assumed that tereare o aims o Diuted (in<.) 0.02 0.26 0.24 163

objections in respect of the said property and my
clients will proceed to purchase the said property
from Mr. Nitin Bhau Tembhe and complete the
transaction without any reference to such claim/s, if
any and same shall be considered as waived and

2.
abandoned. Sd-

Komal N. Jain.
Advocate (High Court)
Office No. 402, 4" floor,
Vaishali Shopping Centre,
Beside Natraj Market,

S. V. Road, Malad (West)
Mumbai - 400 064

Place : Ahmedabad
Date : 25-10-2024

1. The above standalone financial results of Dolphin Offshore Enterprises (India) Limited have been reviewed by the Audit Committee and
approved by the Board of Directors at its meeting held on 25" October 2024. The statutory auditor have carried out Limited Review of
above standalone financial results of the Company.

The above is an extract of the detailed format of quarter & half year ended financial results filed with the Stock Exchanges under
Regulation 33 of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015. The Full format of the financial results for
the quarter & half year ended 30" September, 2024 are available on the Stock Exchnage website (www.bseindia.com and
www.nseindia.com)and onthe Company's website (www.dolphinoffshore.com).

On behalf of Board of Directors
Rupesh Savla
Managing Director - DIN:00126303

ROSE MERC LIMITED

CIN: L93190MH1985PLC035078
Registered Office: Office no: 15/B/4, New Sion CHS, Opp SIES College, Behind D Mart, Sion West, Mumbai, Maharashtra, 400022
Email: info@rosemerc.in Website: www.rosemerc.in.
CORRIGENDUM TO NOTICE OF POSTAL BALLOT DATED OCTOBER 23, 2024, OF ROSE MERC LIMITED
This Corrigendum to the Notice of Postal Ballot shall form an integral part of the Postal Ballot Notice dated October 23, 2024, which has
already been circulated to the Shareholders of the Company and on and from the date hereof, the Notice of Postal Ballot shall always be
read in conjunction with this Corrigendum. This Corrigendum is also being published in the Newspaper and will also be made available
on website of the stock exchange i.e., BSE and on the website of the Company at www.rosemerc.in. All other contents of the Notice of Postal
Ballot, save and except as modified or supplemented by this Corrigendum, shall remain unchanged.
This Corrigendum is being issued with respect to the Resolution No. 5 and Item No. 5 of the Explanatory Statement Pursuant To Section
102 of the Companies Act, 2013 to the Postal Ballot Notice dated October 23, 2024.The same resolution and related explanatory statement
shall be read as follows:
Special Business:
“To approve grant of options to identified employee during the Financial Year 2024-2025 exceeding 1% of the issued Share Capital of
the Company:
To consider and if thought fit, to pass with or without modification(s), the following resolution as a Special Resolution:
“RESOLVED THAT pursuant to the provisions of Section 62(1)(b) and other applicable provisions, if any, of the Companies Act, 2013 and
the rules made thereunder, Regulation 6 of the Securities and Exchange Board of India (Share Based Employee Benefits and Sweat Equity)
Regulations, 2021 and any circulars / notifications / guidance / FAQs issued thereunder, as amended from time to time (hereinafter
referred as “SEBI SBEB Regulations”), the Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015, and in accordance with the Memorandum and Articles of Association of the Company and in accordance with the “RML
Employee Stock Option Plan 11 2023” (hereinafter referred to as “ESOP 2023” / the “Scheme” or the “Plan”) and on the recommendation
of the Compensation Committee and the Board of Directors of the Company and subject to such other approvals, permissions and
sanctions as may be necessary and subject to such conditions and modifications as may be prescribed or imposed while granting such
approvals, permissions and sanctions, the approval of the Company be and is hereby accorded - to create, issue and grant not exceeding
7,50,000 (Seven Lakh Fifty Thousand) Employee Stock Options (hereinafter referred to as the “Options”), in one or more tranches, during
the Financial Year 2024-2025, which exceeds 1% of the issued share capital of the Company, to or for the benefit of Mr. Purvesh Krishna
Shelatkar, Executive Director designated as Executive Chairman, which upon exercise shall not exceed in aggregate 7,50,000 (Seven Lakh
Fifty Thousand) Equity Shares (“Shares”) having a face value of Rs. 10/- (Rupees Ten Only) each fully paid-up of the Company, where one
Option upon exercise shall convert in to one Share upon exercise subject to payment / recovery of requisite exercise price and applicable
taxes, on such terms, conditions and in such manner as the Compensation Committee may decide in accordance with the provisions of
the applicable laws and the provisions of the Plan;
RESOLVED FURTHER THAT the Shares as specified hereinabove shall be issued and allotted to the Option grantees upon exercise of the
Options in accordance with the terms of the grant and provisions of the Plan and such Shares shall rank paripassu in all respects with
the then existing Shares of the Company;
RESOLVED FURTHER THAT in case of any corporate action(s) such as rights issues, bonus issues, change in capital structure, or other
re-organisation, the ceiling aforesaid in terms of the number of Shares reserved under the Plan shall be adjusted with a view to facilitate
fair and reasonable adjustment to the eligible employees as per provisions of the SEBI SBEB Regulations and such adjusted number of
the Shares shall be deemed to be the ceiling as originally approved;
RESOLVED FURTHER THAT in case the Shares of the Company are either sub-divided or consolidated, then the number of Shares to be
allotted and, to the extent allowed, the exercise price payable by the Option grantees under the Plan shall automatically stand augmented
or reduced, as the case may be, in the same proportion as the present face value of Rs.10/- (Rupees Ten Only) per Share bears to the
revised face value of the Shares of the Company after such sub-division or consolidation, without affecting any other rights or obligations
of the said Option grantees;
RESOLVED FURTHER THAT the Board be and is hereby authorised to take requisite steps for listing of the Shares allotted under the Plan
on the Bombay Stock Exchange Limited and / or any other stock exchanges where the Shares of the Company are listed or to be listed,
in due compliance with SEBI SBEB Regulations and other applicable laws;
RESOLVED FURTHER THAT the Company shall conform to the accounting policies prescribed from time to time under the SEBI SBEB
Regulations and any other applicable laws and regulations to the extent relevant and applicable to the Plan;
RESOLVED FURTHER THAT the Compensation Committee be and is hereby authorised at any time to modify, change, vary, alter, amend,
suspend or terminate the Plan subject to consent of the shareholders by way of a special resolution to the extent required under the
applicable laws including the SEBI SBEB Regulations and to do all such acts, deeds, matters and things as may at its absolute discretion
deems fit, for such purpose and also to settle any issues, questions, difficulties or doubts that may arise in this regard and further to execute
all such documents, writings and to give such directions and / or instructions as may be necessary or expedient to give effect to such
modification, change, variation, alteration, amendment, suspension or termination of the Plan and do all other things incidental and
ancillary thereof.”
EXPLANATORY STATEMENT PURSUANT TO SECTION 102 OF COMPANIES ACT, 2013
Item 5:
‘In this era of globalisation and competition, it is important for the organisation to maintain and improve its employees’ performance to
ensure the progress and competitiveness. The Company believes that to attract skilled employees and to improve performance of the
employees, it is essential to motivate them as it brings in higher productivity and energy to achieve other organisational goals.
This has necessitated in bringing out a meaningful reward strategy for attraction of new talents and retention of both existing and new
critical resources instrumental for sustained corporate growth. The Company believes that equity-based compensation schemes are
effective tools to motivate and reward the talents working exclusively with the Company. With a view to achieve the aforesaid objectives,
to create an employee co-ownership and to encourage them in aligning their individual goals with that of the Company, the Company has
implemented an employee stock option scheme, namely, ‘RML Employee Stock Option Plan I1 2023’ (“ESOP 2023” / “Plan I1”) seeking
to cover eligible employees of the Company.
As per the provisions of Regulation 6 of the Securities and Exchange Board of India (Share Based Employee Benefits and Sweat Equity)
Regulations, 2021 (“SEBI SBEB Regulations”), the Company seeks your approval for grant of the Options to:
Mr. Purvesh Krishna Shelatkar, Executive Director designated as Executive Chairman to the maximum extent of 7,50,000 (Seven Lakh
Fifty Thousand) Employee Stock Options (hereinafter referred to as the “Options”), in one or more tranches, during the Financial Year 2024-
2025, which exceeds 1% of the issued share capital of the Company ;
The main features of the Plan are as under:
a) Brief description of the Plan the Company has to introduce the ESOP 2023 with a view to attract, retain, incentivize and motivate
employees and directors of the Company.
The Plan contemplates grant of employee stock options (“Options”) to an identified list of employees (herein after referred to as “eligible
employees”), in due compliance of SEBI SBEB Regulations. After vesting, the eligible employees earn a right (but not obligation) to
exercise the vested Options within the predefined exercise period.
The Compensation Committee administers the Plan. All questions of interpretation of the Plan is determined by the Compensation
Committee and such determination shall be final and binding upon all the persons having an interest in the Plan. The Company shall issue
equity shares upon exercise subject to payment of exercise price and satisfaction of consequential tax obligations.
The Company shall have the right to deduct from the Option grantee’s salary or recover any of the Option grantee’s tax obligations arising
in connection with the transactions in respect of the Options or Shares acquired upon the exercise thereof.
b) Total number of options to be offered and granted:

The total number of Options to be granted under ESOP Plan Il 2023 does not exceed 7,50,000 (Seven Lakh Fifty Thousand) Employee
Stock Options convertible in to not more than 7,50,000 (Seven Lakh Fifty Thousand) Equity Shares having a face value of Rs.10/- (Rupees
Ten Only) each fully paid up, with each such Option conferring a right upon the employee to be issued one Share of the Company, in
accordance with the terms and conditions of such issue.

Under the ESOP 2023, The Compensation Committee and the Board of Directors the Company (“Board”) at their respective meetings held
on August 14, 2024 have approved the below mentioned grants of options subject to approval of the shareholders.

Mr. Purvesh Krishna Shelatkar, Executive Director designated as Executive Chairman to the maximum  extent of 7,50,000 (Seven Lakh
Fifty Thousand) Employee Stock Options (hereinafter referred to as the “Options”), in one or more tranches, during the Financial Year 2024-
2025, which exceeds 1% of the issued share capital of the Company ;

The SEBI SBEB Regulations require that in case of any corporate action(s) such as rights issues, bonus issues, split of Shares and
consolidation of Shares, merger & amalgamation / reconstitution / amalgamation / sell of divisions or otherwise, a fair and reasonable
adjustment needs to be made to the Options granted. In this regard, the Compensation Committee shall adjust the number and exercise
price of the Options granted in such a manner that the total value of the Options granted under ESOP Plan Il 2023 remain the same after
any such corporate action. Accordingly, if any additional Options are issued by the Company to the Option grantees for making such fair
and reasonable adjustment, the ceiling of 7,50,000 (Seven Lakh Fifty Thousand) shall be deemed to be increased to the extent of such
additional Options issued.

The Plan shall continue to be in force until earlier of:

i.  April 30, 2029; or

ii. The date all the Options reserved under the Plan are granted and exercised; or

iii. The date of termination, if any, of the Plan.

c) Identification of classes of Employees entitled to participate in Plan be beneficiaries in the scheme:

The List of the specific Employees to whom the Stock Options are to be granted and the quantum of the Stock Options to be granted, as
approved by the Compensation Committee and the Board of Directors are as under:

Mr. Purvesh Krishna Shelatkar, Executive Director designated as Executive Chairman to the maximum extent of 7,50,000 (Seven Lakh
Fifty Thousand) Employee Stock Options (hereinafter referred to as the “Options”), in one or more tranches, during the Financial Year 2024-
2025, which exceeds 1% of the issued share capital of the Company.

d) Requirements of vesting and period of vesting:

100% of the Options granted under the Plan would vest at the completion of the Period of 1 (One) year from the date of grant of such Options.
Options granted would vest essentially on the basis of continuation of employment / service as on relevant date of vesting as a pre-requisite
condition, provided that the eligible Employee is not under any notice of resignation or termination.

In case of death and permanent incapacity of an eligible Employee in employment or service, condition of minimum vesting period of 1
(One) year shall not apply, in which case all the Options granted up to the death or permanent incapacity, as the case may be, shall vest
as on date of such event.

e) Maximum period within which the Options shall be vested Options granted under the Plan would vest at the completion of the Period
of 1 (One) year from the date of grant of such Options.

f)  Exercise price or pricing formula: The exercise period would commence from the date of vesting and will expire on completion of
four (Four) year from the date of respective vesting or such other period as may be decided by the Compensation Committee, from time
to time.

g) Appraisal process for determining the eligibility of Employees under Plan: Only the Employees within the meaning of this Plan are
eligible for being granted Stock Options under ESOP 2023. The list of identified employees to whom the stock options be granted and the
quantum of the stock options is approved by the Compensation Committee as mentioned in point no. (c) herein above.

h)  Maximum number of options to be issued per employee and in aggregate:

The maximum number of Options that shall be granted to each Employee shall vary depending upon the designation and the appraisal /
assessment process, however shall not exceed 15,00,000 (Fifteen Lakhs) Options per eligible Employee, however the Compensation
Committee reserves the right to decide the number of Options to be granted and the maximum number of Options that can be granted to
each employee within this ceiling.

i) Maximum quantum of benefits to be provided per employee under the Plan:

No benefit other than by way of grant of Options is envisaged under the Plan

j)  Whether the Scheme is to be implemented and administered directly by the company or through a trust:

The Plan is implemented and administered directly by Company.

k) Whether the scheme involves new issue of shares by the company or secondary acquisition by the trust or both:

ESOP Plan 11 2023 envisages issue of primary shares against exercise of vested Options

1) Amount of loan to be provided for implementation of the scheme by the Company to the trust, its tenure, utilisation, repayment terms,
etc.:

This is currently not contemplated under the present Plan.

m) Maximum percentage of secondary acquisition:

ESOP Plan 11 2023 envisages issue of primary shares and there is no contemplation of secondary acquisition.

n) Accounting and Disclosure Policies:

The Company shall follow the laws / regulations applicable to accounting and disclosure related to Employee Stock Options and Accounting
Standard IND AS 102 on Share based payments and / or any relevant Accounting Standards as may be prescribed by the competent
authorities from time to time, including the disclosure requirements prescribed therein in due compliance with the requirements of
Regulation 15 of the SEBI SBEB Regulations.

0) Method of Option valuation: The Company shall adopt ‘fair value method’ for valuation of the Options as prescribed under guidance
note or under any relevant accounting standard notified by the appropriate authorities from time to time.

p) Declaration:

As the company is adopting fair value method, there is no requirement to compute the difference between intrinsic value and face value.
Therefore, there is no requirement for disclosure in Directors’ report. Further, in case the Company opts for expensing of share based
employee benefits using the intrinsic value method, the difference between the employee compensation cost so computed and the
employee compensation cost that shall have been recognised if it had used the fair value, shall be disclosed in the Directors’ Report and
the impact of this difference on profits and on earnings per share (“EPS”) of the Company shall also be disclosed in the Directors’ Report.
) Period of lock-in: The Shares issued upon exercise of the Options shall be freely transferable and shall not be subject to any lock-
in period restriction after such allotment and credit to the respective demat account; however the same shall be subject to such restrictions
as may be prescribed under applicable laws including the Company’s Code of Conduct for prevention of Insider Trading, to regulate,
monitor and report trading by insiders, under the Securities and Exchange Board of India (Prohibition of Insider Trading), Regulations,
2015, as amended.

r)  Terms and conditions for buyback, if any, of specified securities covered granted under the Plan:

Subject to the provisions of the prevailing applicable laws, the Compensation Committee shall determine the procedure for buy-back of
the Options granted under the Plan if to be undertaken at any time by the Company, and the applicable terms and conditions thereof.
On the Recommendation of the Compensation Committee & Board of Directors, the consent of the shareholders is being sought pursuant
grant of Options to identified employees, during the Financial Year 2024-2025, which exceeds 1% of the issued share capital of the
Company.’

Inlight of above, you are requested to accord your approval to the Special Resolutions as set out at Agenda Item No. 5 of the accompanying
Notice.

Except Mr. Purvesh Krishna Shelatkar, Executive Director, None of the Directors and Key Managerial Personnel of the Company and their
relatives are, in any way, concerned or interested, financial or otherwise, in the said resolution, except to the extent of their shareholding
in the Company.

By Order of the Board of Directors
Rose Merc Limited

Sd/-

Vaishali Parkar Kumar

Executive Director

DIN: 09159108

Place: Mumbai,
Date: October 25, 2024




	03.pdf (p.3)

