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em°Q>© Ý¶wO

amÁ¶mVrb Hw$ð>é½Um§Mo  
à_mU KQ>bo
n à{V{ZYr, ‘w§~B©                                             

Amamo½¶ {d^mJmÀ¶m _mÜ¶_mVyZ {d{dY 
nmVù¶m§da Hw$ð>amoJ {Z_y©bZmgmR>r hmoUmè¶m 
à¶ËZm§_YyZ VgoM Hw$ð>é½Um§Zm H$aÊ¶mV ¶oUmè¶m 
gmVË¶nyU© Am¡fYmonMmam_wio amÁ¶mVrb 
Hw$ð>é½Um§À¶m à_mUmV KQ> Pmë¶mMo {XgyZ ¶oV 
Amho. 2023-24 _Ü¶o Xa hOmar Hw$ð>é½Um§Mo 
à_mU 1.16 BVHo$ hmoVo Vo 2024-25 _Ü¶o 
åhUOo gßQ>|~a 2024 AIoarg 1.07 BVHo$ 
Pmbo Amho. Hw$ð>amoJ {Z_y©bZmgmR>r {d{dY 
nmVù¶m§da AmJ«hr à¶ËZ hmoV Agbo Varhr 
g_mOm_Ü¶o ¶m AmOmamg§X^m©V Agbobr {^Vr, 
J¡ag_O ¶m_wio hm AmOma AmOhr g§nwîQ>mV 
Ambobm Zmhr. H$amoZm g§gJm©Z§Va ¶m é½Ug§»¶o_
Ü¶o WmoS>r dmT> Pmbr hmoVr. _mÌ H$amoZm 
g§nVmM Amamo½¶ {d^mJmZo é½U emoYÊ¶mMr 
ì¶nH$ _mohr_ hmVr KoVbr. OmñVrVOmñV é½U 
bdH$amV bdH$a emoYyZ Ë¶m§À¶mda CnMma 
H$aÊ¶mV Amë¶m_wio Hw$ð>é½Um§Mo à_mU H$_r 
Pmë¶mMo Amamo½¶ {d^mJmMo ghg§MmbH$ S>m° 
g§Xrn gm§Jio ¶m§Zr gm§{JVbo. Amamo½¶godm 
(Hw$ð>amoJ Am{U j¶amoJ) {d^mJmH$Sy>Z CnbãY 
Pmboë¶m _m{hVrZwgma 2021-22 _Ü¶o 
14,520 Hw$ð>é½U AmT>iyZ Ambo. 2022-23 
_Ü¶o ¶mV dmT> hmoD$Z 19,860 Hw$ð>é½Um§À¶m 
Zm|Xr H$aÊ¶mV Amë¶m AgyZ 2023-24 
À¶m {S>g|~an¶ªVÀ¶m emoY _mohr_oV 20 hOma 
Hw$ð>é½U AmT>iyZ Ambo AmhoV.

AmO Amho gwà{gÕ em¶a Am{U JrV H$ma gm{ha bw{Y¶mZdr ¶m§Mm 
ñ_¥Vr{XZ 25/10/1980 amoOr Ë¶m§Zr BhbmoH$m§Mr ¶mÌm g§n{dbr 
bw{Y¶mZm ¶oWo 8/3/1921 amoOr OÝ_bobo AãXþb hm¶r C\©$ gm{ha 
bw{Y¶mZdr qhXr Am{U CXÿ© _Yo em¶ar H$aV VgoM JrVboIZ hr {MÌnQ> 
JrV boIZhr Ë¶m§Zr Ho$bo gd©M g§JrV {XJXe©H$m~amo~a H$m_ Ho$bo a{d 
ho à_wI H$maU ~r Ama MmonS>mÀ¶m ~hþVoH$ {MÌnQ>m§Zm a{d ¶m§Mo g§JrV hmoV 
Am{U gm_m{OH$ {df¶ hmVmbÝ¶mV ~bXod MmonS>m _mhra gm{ha ¶m§Mr 
gmW{_imë¶m_wio JmUr AOam_a Pmbr am{dZr Amnbm Img Q>M XoD$Z 
ldUr¶ dbmoH${à¶ Ho$br CXm h_amO _Yrb Mbmo EH$ ~ma {\$ago& amoeZ 
~amo~a Va Mma Mm§X bmdbo Omo dmXm {H$¶& Omo ~mV VwP§_o h¡ nmd Nw>bo 
Aer EH$m hþZ EH$ gag JrVo Ë¶m§Zr {Xbr Am{U VmO_hb bm {\$ë_  
\o$AaM Adm°S>© {_imbo VgoM ~agmV H$s amV _Yohr& Iæ¶m_ ¶m§Mo eJwZ _Ybo na~Vm|H$s noS>mona 
em_H$m ~goam hmo Aer AZoH$ JrV Ë¶m§Zr {Xbr & Amo gw~hm H$^r Vmo Am¶oJr & _¡ nb Xmo nbH$m§ 
em¶a hÿ§& J¡amono H$a_ AnZo go {gV_& _¡ OmJw amV& _¡ O~ ^r AHo$br hmoVr& qPXm{J ^a Zhr 
ŵboJr Amo ~agmV & OrdZ Ho$ g\$a _o amhr& _¡ qPXJr H$m gmW {Z^mVm & Aer AZoH$ ldUr¶ 

JrVoË¶m§Zr {Xbr {MÌnQ> & ~mPr & VmO_hb H$m{^ H$^r eJwZ {\$a gw~hhmoJr h_amO Y_©nwÌ JPb 
{MÌboIm ~hþ~oJ_ {MÌboIm ~r Ama MmonS>m Mo ~hþVoH$ Aem à{V^mdmZ JrVH$ma Am{Uem¶a Zm 
A{^dmXZ Am{U ^mdnyU© AmXam§Obr.

H$dS>gm

^m¶Iù¶m‘Ü¶o _ZmoO Om_gwVH$a 
{déÕ ¶m{_Zr OmYd bT>V
n à{V{ZYr, ‘w§~B©                                    

^m¶Iim {dYmZg^m _VXmag§KmMm {VT>m 
AIoa gwQ>bm Amho.  _ZmoO Om_gwVH$a ¶m§Zm 
{edgoZm R>mH$ao JQ>mVyZ  ^m¶Iim _VXma 
g§KmVyZ C_oXdmar {ZpíMV Pmbr Amho. 
R>mH$a|H$Sy>Z Ë¶m§Zm E~r \$m°_© XoÊ¶mV Ambm 
Amho. _hm{dH$mg AmKmS>r_Ü¶o _w§~B©Vrb XmoZ 
OmJm g§X^m©V AOyZhr {VT>m H$m¶_ AgVmZm 
Ë¶mVrb ^m¶Iim {dYmZg^m _VXmag§KmMm 
{VT>m gwQ>ë¶mMm {MÌ Amho. R>mH$ao JQ>mH$Sy>Z 
_ZmoO Om_gwVH$a ¶m§Zm ^m¶Iim {dYmZg^m 
_VXmag§KmVyZ C_oXdmar Omhra H$aÊ¶mV Ambr 
Amho. ¶m_wio ¶m _VXmag§KmV XmoÝhr {edgoZm 
Am_Zo gm_Zo ¶oUma AmhoV. ^m¶Iim 
{dYmZg^m _VXmag§KmV R>mH$a|À¶m goZoH$H$Sy>Z 
_ZmoO Om_gwVH$a Am{U EH$ZmW qeXo 
¶m§À¶m {edgoZoH$Sy>Z ¶m{_Zr OmYd [a§JUmV 
Amho. {edgoZm R>mH$ao JQ>mH$Sy>Z ^m¶Iim 
{dYmZg^m _VXmag§KmVyZ _mOr ZJagodH$ 
CnZoVo _ZmoO Om_gwVH$a ¶m§Zm CÕd R>mH$ao 
¶m§À¶mH$Sy>Z E~r \$m°_© XoÊ¶mV Ambm Amho. 
_ZmoO Om_gwVH$a gmo_dmar Amnbm C_oXdmar 
AO© ^aUma Agë¶mMr _m{hVr Amho. 
^m¶Iim {dYmZg^m _VXmag§Kmda H$m±J«og 
njmZo gwÕm Xmdm gm§{JVbobm AgVmZm AIoa 
hm {VT>m gwQ>ë¶mMo gm§JÊ¶mV Ambo Amho.

amO R>mH$a|H$Sy>Z  
nmM C_oXdmam§Mr 4 Wr 
¶mXr Omhra
n à{V{ZYr, ‘w§~B©                                    

{dYmZg^m {ZdS>UwH$m§gmR>r 
C_oXdmam§À¶m ¶mÚm Omhra 
hmoV AgyZ _Zgo AÜ¶j amO 
R>mH$ao ¶m§À¶m _Zgo njmÀ¶m 
C_oXdmam§Mr 4 Wr ¶mXr AmO 
Omhra H$aÊ¶mV Ambr Amho. 
Ë¶m_Ü¶o, _w§~B©, nwUo, H$moëhmnya, 
~rS>, ~wbT>mUm Am{U ~rS> 

{OëømVrb _VXmag§KmVyZ 
C_oXdmam§Mr Zmdo Omhra H$aÊ¶mV 
Ambr AmhoV. 

_hmamîQ́> Zd{Z_m©U goZoMo 
AÜ¶j amO R>mH$ao ¶m§À¶m 
AmXoemZo _hmamîQ́> {dYmZg^m 
2024 À¶m C_oXdmam§Mr Mm¡Wr 
¶mXr Omhra H$aÊ¶mV ¶oV AgyZ 
gdmªZr ¶mMr Zm|X ¿¶mdr, 
Ago _ZgoÀ¶m A{YH¥$V {Q‰>Q>a 
h°ÊS>bdê$Z  eoAa H$aÊ¶mV 
Amboë¶m nÌmV åhQ>bo Amho. 
Mm¡Ï¶m ¶mXrV nwÊ¶mVrb Am_Xma 
aqdÐ Y§JoH$a Am{U {MIbr 
_VXmag§KmVrb ^mOn Am_Xma 
ídoVm _hmbo ¶m§À¶m{déÕ _ZgoZo 
C_oXdma _¡XmZmV CVadbo 
AmhoV. 

ठाकरे䜂ची घाई महाविकास 
आघाडीला संकटात नेणार

n  à{V{ZYr, ‘w§~B©                                             

_hm{dH$mg AmKmS>r_Yrb {VÝhr 
KQ>H$ njm§Zr àË¶oH$s {H$_mZ EH$ 
C_oXdmar ¶mXr Omhra Ho$br Amho. _mÌ 
OmJmdmQ>nmg§X^m©Vrb g§nyU© {ZU©¶ 
Pmbm Zgë¶mZo H$mhr OmJm§darb 
C_oXdma H$moUË¶mhr njmZo Omhra Ho$bobo 

ZmhrV. gÜ¶m g_moa ¶oV Agboë¶m 
_m{hVrZwgma, _hm{dH$mg AmKmS>r_Yrb 
{~KmS>rMo  H$maU amÁ¶mVrb 12 OmJm 
R>aV AmhoV

_mOr _w»¶_§Ìr CÕd R>mH$a|À¶m 
{edgoZoZo Omhra Ho$boë¶m 65 
C_oXdmam§À¶m n{hë¶m ¶mXrV H$m±J«og, 
amîQ́>dmXr H$m±J«og (eaX ndma) Am{U 
{_Ìnj eoVH$ar H$m_Jma njmZo Xmdm 
Ho$boë¶m 12 OmJm§da C_oXdma Omhra 
Ho$br. {Z\$mS>, JodamB©, bmohm, ŷ_ 
nam§S>m, gm§Jmobm, am_Q>oH$, AH$mobm nyd©, 
dUr, gmobmnya X{jU, nmQ>U, Eoamobr 
Am{U Zm{eH$ _Ü¶ Aem 12  

_VXmag§Km§_Ü¶o R>mH$a|À¶m njmZo 
C_oXdma Omhra Ho$bo AmhoV. ¶m 
_VXmag§Km§~m~V _hm{dH$mg AmKmS>rV 
MMm© gwê$ AgVmZm R>mH$a|À¶m njmZo 
¶m {R>H$mUr C_oXdma Omhra Ho$ë¶mZo 
Jm|Yi CS>mbm. AmKmS>rV VoT> {Z_m©U 
hmoÊ¶mg hoM 12 _VXmag§K H$maUr ŷV 
R>aV Agë¶mMr _m{hVr g_moa ¶oV 
Amho. R>mH$a|Zr BVa {_Ìnjm§~amo~a MMm© 
Z H$aVm ¶m 12 OmJm§da WoQ> C_oXdma 
Omhra Ho$ë¶mZo _hm{dH$mg AmKmS>rÀ¶m 
OmJm dmQ>nmMm doJ _§Xmdë¶mMo 
gm§{JVbo OmV Amho.

5 _VXmag§KmVrb 
C_oXdma

H$g~m noR> - JUoe 
^moH$ao, {MIbr - JUoe 
~a~S>o, H$moëhmnya CÎma 
- A{^{OV amD$V, Ho$O 
- a_oe Jmb\$mS>o, g§Xrn C\©$ 
~miH¥$îU hþQ>Jr

n à{V{ZYr, ‘w§~B©                                    

EH$m§{H$H$m ñnYm© {dídmV à{Vð>oMr 
_mZbr OmUmar VgoM hm¡er Am{U 
hmoVH$ê$ H$bmH$mam§Zm h¸$mM§ ì¶mgnrR> 
{_idyZ XoUmè¶m "_¥Umb VmB© ZmQç> H$a§S>H$ 
EH$m§{H$H$m' df© 7 do ñnY}À¶m VmaIm Omhra 
Pmë¶m AmhoV. _¥UmbVmB© ZmQç> H$a§S>H$ 
àmW{_H$ \o$ar {XZm§H$ 11,12,13, {S>g|~a 
2024amoOr Ho$ed Jmoao g^mJ¥h JmoaoJmd 
¶oWo hmoUma Amho. Va A§{V_ \o$ar {XZm§H$ 
26{S>g|~a amoOr à~moYZ R>mH$ao ZmQç>J¥h 
~mo[adbr ¶oWo hmoUma Amho.

ñnYm© àdoe Zm|XUr 30 Zmoìh|~a 
2024 n¶ªV AgyZ Ë¶mM {Xder 
gm¶§H$mir 6 dmOVm àmW{_H$ \o$ar Mo 
doimnÌH$ H$i{dÊ¶mV ¶oB©b. A{YH$ 
_m{hVr gmR>r Am¶moOH$ gwXoe gmd§V ¶m§Zm 
9821355264. 9867444418.  
H«$_m§H$mda g§nH©$ H$amdm, Ago AmdmhZ 
H$aÊ¶mV Ambo Amho. g_mOH$maU Am{U 
amOH$maU Amnë¶m H$Vw©ËdmZo R>gm C_
Q>{dUmè¶m, OZVoV nmUrdmbr ~mB© Aer 
AmoiI Agboë¶m  

g_mOgo{dH$m Am{U JmoaoJmdÀ¶m _mOr  
Am_Xma _¥UmbVmB© Jmoao ¶m§À¶m ñ_¥Vr {àË¶W© 
Jobr 6 df© _¥UmbVmB© ZmQç> H$a§S>H$ hr 
Iwbr amÁ¶ñVar¶ EH$m§{H$H$m ñnYm© Am¶mo{OV 
Ho$br OmVo. ¶§XmMo ho gmVdo df© AgyZ 
Xadfu ¶m ñnY}Mo Am¶moOZ gmoh_ {WEQ>a 
À¶m AV§J©V Ho$bo OmVo. gwXoe gmd§V ho ñnY}
Mo _w»¶ Am¶moOH$ AgyZ g§Vmof dmS>oH$a 
Am{U {Jare gmd§V ho g_Ýd¶H$ AmhoV. 
à{gÕ A{^ZoVo gwZrb ~d} ho ¶m ñnY}Mo 
_mJ©Xe©H$ H$aV AmhoV.

¶m ñnY}À¶m ZmQç> a{gH$m§Mm CX§S> 
à{VgmX {_iV Amho. Odinmg 45 Vo 50 
g§K Xadfu gh^mJ KoVmV. na§Vw ¶mdfu \$º$ 
36 g§KM gh^mJr hmoD$ eH$Vrb Ago H$mhr 
~Xb Am¶moOH$m§V\}$ H$aÊ¶mV Amë¶mMo gwXoe 
gmd§V øm§Zr gm§{JVbo. JVdfu gVre àYmZ 
kmZ gmYZm H$m°boO Mr ""C{UdmMr JmoîQ>""øm 
EH$m§{H$Ho$Zo gdm}ËH¥$îQ> EH$m§{H$Ho$Mm _mZ 
nQ>H$mdbm, {OÝ¶mImbMr Imobr (H$bm§e 
{WEQ>a) ¶m EH$m§{H$Ho$Zo {ÛVr¶ nm[aVmo{fH$ 
{_idbo Va bjdoYr EH$m§{H$H$mMm _mZ 
"nS>Xm'(ZmQç> n[adma R>mUo) ¶m EH$m§{H$Ho$Zo 
nQ>H$mdbm.

‘w§~B©, e{Zdma, 26 Am°ŠQ>mo~a 2024

{PemZ {g{ÔH$s A{OV ndma JQ>mV
n à{V{ZYr, ‘w§~B©                                    

{dYmZg^m {ZdS>UwH$sÀ¶m 
nmíd©̂ y_rda njm§H$Sy>Z C_oXdmam§Mr 
Zmdo Omhra Ho$br OmV AmhoV. H$mhr 
BÀNw>H$m§Zm {VH$sQ> {_imbo Amho Va 
AZoH$m§Zm ZmH$maë¶m_wio Vo ZmamO AmhoV. 
ZmamO C_oXdmam§Zr AmVm njm§Va H$aÊ¶mg 
gwédmV Ho$br Amho. dm§Ðo nyd© {dYmZg^m 
_VXmag§KmMo {dÚ_mZ Am_Xma {PemZ 
{g{ÔH$s ¶m§Zr AmVm njm§Va Ho$bo Amho. Vo 
{dÚ_mZ H$m±J«og Am_Xma AgVmZm gwÕm 
Ë¶m§Mr C_oXdmar ZmH$maë¶m_wio {PemZ 
{g{ÔH$s̈ ¶m§Zr hmVr KS>çmi KoV A{OV 
ndma JQ>m_Ü¶o àdoe Ho$bm Amho.

{PemZ {g{ÔH$s ho H$m±J«og njm_Ü¶o 

hmoVo. gÜ¶m Vo dm§Ðo nyd© {dYmZg^m 
_VXmag§KmMo {dYmZg^m _VXmag§KmMo 
{dÚ_mZ Am_Xma AmhoV. _mÌ  
_hm{dH$mg AmKmS>rÀ¶m OmJmdmQ>nm_Ü¶o 
hm _VXmag§K {edgoZm R>mH$ao JQ>mÀ¶m 
nXam_Ü¶o nS>bm. CÕd R>mH$ao ¶m§Zr 
¶m _VXmag§Km_Ü¶o C_oXdma XoIrb 
Omhra Ho$bm Amho. R>mH$ao JQ>mH$Sy>Z 
déU gaXogmB© ¶m§Zm C_oXdmar XoÊ¶mV 
Ambr Amho. Vo Am{XË¶ R>mH$ao ¶m§Mo 
ZmVodmB©H$ AmhoV. Ë¶mZ§Va AmVm {PemZ 
{g{ÔH$s ¶m§Zr WoQ> A{OV ndma JQ>m_Ü¶o 
àdoe Ho$bm Amho. {PemZ {g{ÔH$s ho 
Am{XË¶ R>mH$ao ¶m§À¶m _mdg ^mD$ déU 
gaXogmBªZm dm§Ðo nyd©_YyZ OmoaXma bT>mB© 
XoUma AmhoV.

Am¶Am¶Q>r  _w§~B©V AmUIr 4 hOma {dÚmÏ¶mªgmR>r dg{VJ¥h C^maUma
2000 H$moQ>r ê$n¶m§À¶m {ZYrMr VaVyX

_¥Umb VmB© ZmQç> H$a§S>H$ 2024
amÁ¶ñVar¶ EH$m§{H$H$m ñnY}Mr KmofUm

n à{V{ZYr, ‘w§~B©                                    

Am¶Am¶Q>r _w§~B©Vrb 
{dÚmWug§»¶m AmVm 13 hOmam§dê$Z 
16 hOmam§n¶ªV dmT>{dÊ¶mÀ¶m ÑîQ>rZo 
Am¶Am¶Q>r _w§~B© àemgZmZo à¶ËZ gwê$ 
Ho$bo AmhoV. {dÚmÏ¶mªgmR>r gmo¶rgw{dYm 
{Z_m©U H$aÊ¶mgmR>r, VgoM gÜ¶mÀ¶m 
gw{dYm§Mm {dH$mg H$aÊ¶mÀ¶m ÑîQ>rZo 
Am¶Am¶Q>r _w§~B©V Vã~b 2000 
H$moQ>r IMy©Z 20 Zì¶m B_maVtMr 
C^maUr Ho$br OmUma Amho.  Ë¶mVrb 
dg{VJ¥hmÀ¶m B_maVt_Ü¶o Zì¶mZo 4 
hOma {dÚmÏ¶mªÀ¶m amhÊ¶mMr gmo¶ Ho$br 
OmUma Amho. ¶m B_maVr 10 _Obr 

Am{U 45 _rQ>a C§MrÀ¶m AgVrb, 
Aer _m{hVr Am¶Am¶Q>r _w§~B©Mo 
g§MmbH$ {earf Ho$Xmao ¶m§Zr {Xbr.

gÜ¶m Am¶Am¶Q>r _w§~B©V Odinmg 
13 hOma {dÚmWu {ejU KoV AmhoV. 
_mÌ Am¶Am¶Q>r_Ü¶o 12 hOma 
{dÚmÏ¶mªgmR>rM dg{VJ¥hmÀ¶m gw{dYm 
CnbãY AmhoV. Zì¶m Aä¶mgH«$_m§_wio 
{dÚmWu g§»¶oV AmUIr dmT>rMr 
e³¶Vm Amho. ¶m nmíd©̂ y_rda ¶oË¶m 
Owb¡ _{hÝ¶mn¶ªV AmUIr 2 hOma 
{dÚmWu j_VoÀ¶m dg{VJ¥hm§Mr {Z{_©Vr 
Ho$br OmUma Amho. VgoM nwT>rb VrZ 
dfm©V Ë¶mM j_VoÀ¶m AmUIr EH$ 
dg{VJ¥h C^mabo OmB©b, ¶mgmR>r 

hmbMmbr gwê$ AmhoV. Ë¶m_wio 
Am¶Am¶Q>r _w§~B©V EH$mMdoir 16 
hOma {dÚmWu dmñVì¶ H$ê$ eH$Uma 
AmhoV, Agohr A{YH$mè¶m§Zr Z_yX Ho$bo.

e¡j{UH$ B_maVrgmR>rÀ¶m C§MrÀ¶m 
~§YZm_wio gÜ¶m Am¶Am¶Q>r _w§~B©V 
A{YH$V_ 30 _rQ>a C§MrÀ¶m B_maVr 
AmhoV. _mÌ AmVm 45 _rQ>an¶ªV 
B_maVr C^maUrMr nadmZJr {_imbr 
Amho. Ë¶mZwgma gd© gw{dYm§Zr gwg‚m 
20 B_maVr C^maë¶m OmV AmhoV. 

n à{V{ZYr, ‘w§~B©                                    

_hmamîQ́> {dYmZg^m 
{ZdS>UwH$sgmR>r 29 Am°³Q>mo~an¶ªV 
AO© XmIb H$aÊ¶mMr A§{V_ 
VmarI Amho. amOH$s¶ njm§H$Sy>Z 
AOyZ _VXmag§Km§_Ü¶o MmMnUr 
gwê$ Amho. H$mhr OmJm§darb 
C_Xodmam§Mr {ZdS> AÚmn ñnîQ> Pmbobo 
Zmhr. _mÌ _w§~B©V dair _VXmag§KmV 
¶§Xm hm¶ìhmoëQ>oO bT>VrMr e³¶Vm Amho. 
{edgoZm CÕd R>mH$ao JQ>mH$Sy>Z Am{XË¶ 
R>mH$ao ¶m§Mr C_Xodmar AmYrM Omhra 
H$aÊ¶mV Ambr Amho. AmVm qeXo JQ>mZohr 
H§$~a H$gbr AgyZ Am{XË¶ R>mH$a|Zm Q>̧ $a 
XoÊ¶mMr aUZrVr AmIbr Amho.

{edgoZm qeXo JQ> Am{XË¶ R>mH$ao ¶m§Zm 
AmìhmZ XoÊ¶mgmR>r amÁ¶g^m ImgXma 

{_qbX Xodam ¶m§Zm {ZdS>UwH$sÀ¶m [a§JUmV 
CVaÊ¶mMr aUZrVr AmIV Amho. ¶m g§X^m©V 
AZoH$ MMm©hr Pmë¶m AmhoV. qeXo Am{U 
AÝ¶ _hÎdmÀ¶m ZoË¶m§Zr {_qbX Xodam§gmo~V 
MMm© Ho$br Amho. Ë¶m§Zm Am{XË¶ R>mH$ao 
¶m§À¶m {damoYmV EH$ VéU Moham XoÊ¶mV 
¶oÊ¶mMr e³¶Vm Amho. _mÌ ¶mda AÚmn 
A§{V_ {ZU©¶ Pmbobm Zmhr.

{_qbX Xodam ¶m§À¶m{edm¶ dair 
_VXmag§KmgmR>r ^mOnH$Sy>Z em¶Zm EZgr 
¶m§M§ Zmd MM}V Amho. em¶Zm EZgr 

åhUOo em¶Zm ZmZm MwS>mg_m, Á¶m \°$eZ 
{S>Pm¶qZJÀ¶m joÌmVrb EH$ ¶eñdr _{hbm 
AmhoV. gÜ¶m Ë¶m ^mOnÀ¶m  àd³Ë¶m 
AgyZ Ë¶m§Zr Joë¶m H$mhr {Xdgm§V ñWm{ZH$ 
H$m¶©H$Ë¶mªer g§dmX gmYV ~¡R>H$m§Mo Am¶moOZ 
gwê$ Ho$bo Amho. _mÌ _hm¶wVrV dairMr 
OmJm H$moUË¶m njmÀ¶m dmQç>mbm OmB©b ho 
AÚmn ñnîQ> Pmbo Zgbo Var qeXo JQ>mbm 
hr OmJm {_iÊ¶mMr e³¶Vm dV©dÊ¶mV 
¶oV Amho. {_qbX Xodam ¶m§Zr {ZdS>UyH$ 
bT>dÊ¶mg ZH$ma {Xbm, Va ^mOn em¶Zm 
EZgr ¶m§Zm qeXo JQ>mV gm_rb H$ê$Z 
_¡XmZmV CVadÊ¶mMr e³¶Vm Amho.Xaå¶mZ 
Am{XË¶ R>mH$ao ¶m§gh 150 hÿZ A{YH$ 
C_oXdmam§Zr AO© XmIb Ho$bo AmhoV.

29 Am°³Q>mo~an¶ªV AO© XmIb 
H$aÊ¶mMr _wXV Amho.

dairV hmoUma hm¶ìhmoëQ>oO bT>V

{_Ìnjm§À¶m 12 OmJm§da C~mR>mMm Xmdm !

Am{XË¶ R>mH$a|{damoYmV  
qeXo JQ>mMo {‘qbX Xodam
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Registered Office: Office no: 15/B/4, New Sion CHS, Opp SIES College, Behind D Mart, Sion West, Mumbai, Maharashtra, 400022

Email: info@rosemerc.in Website: www.rosemerc.in.

CORRIGENDUM TO NOTICE OF POSTAL BALLOT DATED OCTOBER 23, 2024, OF ROSE MERC LIMITED

This Corrigendum to the Notice of Postal Ballot shall form an integral part of the Postal Ballot Notice dated October 23, 2024, which has

already been circulated to the Shareholders of the Company and on and from the date hereof, the Notice of Postal Ballot shall always be

read in conjunction with this Corrigendum. This Corrigendum is also being published in the Newspaper and will also be made available

on website of the stock exchange i.e., BSE and on the website of the Company at www.rosemerc.in. All other contents of the Notice of Postal

Ballot, save and except as modified or supplemented by this Corrigendum, shall remain unchanged.

This Corrigendum is being issued with respect to the Resolution No. 5 and Item No. 5 of the Explanatory Statement Pursuant To Section

102 of the Companies Act, 2013 to the Postal Ballot Notice dated October 23, 2024.The same resolution  and related explanatory statement

shall be read as follows:

Special Business:

‘To approve grant of options to identified employee during the Financial Year 2024-2025 exceeding 1% of the issued Share Capital of

the Company:

To consider and if thought fit, to pass with or without modification(s), the following resolution as a Special Resolution:

“RESOLVED THAT pursuant to the provisions of Section 62(1)(b) and other applicable provisions, if any, of the Companies Act, 2013 and

the rules made thereunder, Regulation 6 of the Securities and Exchange Board of India (Share Based Employee Benefits and Sweat Equity)

Regulations, 2021 and any circulars / notifications / guidance / FAQs issued thereunder, as amended from time to time (hereinafter

referred as “SEBI SBEB Regulations”), the Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements)

Regulations, 2015, and in accordance with the Memorandum and Articles of Association of the Company and in accordance with the “RML

Employee Stock Option Plan II 2023” (hereinafter referred to as “ESOP 2023” / the “Scheme” or the “Plan”) and on the recommendation

of the Compensation Committee and the Board of Directors of the Company and subject to such other approvals, permissions and

sanctions as may be necessary and subject to such conditions and modifications as may be prescribed or imposed while granting such

approvals, permissions and sanctions, the approval of the Company be and is hereby accorded - to create, issue and grant not exceeding

7,50,000 (Seven Lakh Fifty Thousand) Employee Stock Options (hereinafter referred to as the “Options”), in one or more tranches, during

the Financial Year 2024-2025, which exceeds 1% of the issued share capital of the Company, to or for the benefit of Mr. Purvesh Krishna

Shelatkar, Executive Director designated as Executive Chairman, which upon exercise shall not exceed in aggregate 7,50,000 (Seven Lakh

Fifty Thousand) Equity Shares (“Shares”) having a face value of Rs. 10/- (Rupees Ten Only) each fully paid-up of the Company, where one

Option upon exercise shall convert in to one Share upon exercise subject to payment / recovery of requisite exercise price and applicable

taxes, on such terms, conditions and in such manner as the Compensation Committee may decide in accordance with the provisions of

the applicable laws and the provisions of the Plan;

RESOLVED FURTHER THAT the Shares as specified hereinabove shall be issued and allotted to the Option grantees upon exercise of the

Options in accordance with the terms of the grant and provisions of the Plan and such Shares shall rank paripassu in all respects with

the then existing Shares of the Company;

RESOLVED FURTHER THAT in case of any corporate action(s) such as rights issues, bonus issues, change in capital structure, or other

re-organisation, the ceiling aforesaid in terms of the number of Shares reserved under the Plan shall be adjusted with a view to facilitate

fair and reasonable adjustment to the eligible employees as per provisions of the SEBI SBEB Regulations and such adjusted number of

the Shares shall be deemed to be the ceiling as originally approved;

RESOLVED FURTHER THAT in case the Shares of the Company are either sub-divided or consolidated, then the number of Shares to be

allotted and, to the extent allowed, the exercise price payable by the Option grantees under the Plan shall automatically stand augmented

or reduced, as the case may be, in the same proportion as the present face value of Rs.10/- (Rupees Ten Only) per Share bears to the

revised face value of the Shares of the Company after such sub-division or consolidation, without affecting any other rights or obligations

of the said Option grantees;

RESOLVED FURTHER THAT the Board be and is hereby authorised to take requisite steps for listing of the Shares allotted under the Plan

on the Bombay Stock Exchange Limited and / or any other stock exchanges where the Shares of the Company are listed or to be listed,

in due compliance with SEBI SBEB Regulations and other applicable laws;

RESOLVED FURTHER THAT the Company shall conform to the accounting policies prescribed from time to time under the SEBI SBEB

Regulations and any other applicable laws and regulations to the extent relevant and applicable to the Plan;

RESOLVED FURTHER THAT the Compensation Committee be and is hereby authorised at any time to modify, change, vary, alter, amend,

suspend or terminate the Plan subject to consent of the shareholders by way of a special resolution to the extent required under the

applicable laws including the SEBI SBEB Regulations and to do all such acts, deeds, matters and things as may at its absolute discretion

deems fit, for such purpose and also to settle any issues, questions, difficulties or doubts that may arise in this regard and further to execute

all such documents, writings and to give such directions and / or instructions as may be necessary or expedient to give effect to such

modification, change, variation, alteration, amendment, suspension or termination of the Plan and do all other things incidental and

ancillary thereof.”

EXPLANATORY STATEMENT PURSUANT TO SECTION 102 OF COMPANIES ACT, 2013

Item 5:

‘In this era of globalisation and competition, it is important for the organisation to maintain and improve its employees’ performance to

ensure the progress and competitiveness. The Company believes that to attract skilled employees and to improve performance of the

employees, it is essential to motivate them as it brings in higher productivity and energy to achieve other organisational goals.

This has necessitated in bringing out a meaningful reward strategy for attraction of new talents and retention of both existing and new

critical resources instrumental for sustained corporate growth. The Company believes that equity-based compensation schemes are

effective tools to motivate and reward the talents working exclusively with the Company. With a view to achieve the aforesaid objectives,

to create an employee co-ownership and to encourage them in aligning their individual goals with that of the Company, the Company has

implemented an employee stock option scheme, namely, ‘RML Employee Stock Option Plan II 2023’ (“ESOP 2023” / “Plan II”) seeking

to cover eligible employees of the Company.

As per the provisions of Regulation 6 of the Securities and Exchange Board of India (Share Based Employee Benefits and Sweat Equity)

Regulations, 2021 (“SEBI SBEB Regulations”), the Company seeks your approval for grant of the Options to:

Mr. Purvesh Krishna Shelatkar, Executive Director designated as Executive Chairman to the maximum extent of 7,50,000 (Seven Lakh

Fifty Thousand) Employee Stock Options (hereinafter referred to as the “Options”), in one or more tranches, during the Financial Year 2024-

2025, which exceeds 1% of the issued share capital of the Company ;

The main features of the Plan are as under:

a)  Brief description of the Plan the Company has to introduce the ESOP 2023 with a view to attract, retain,  incentivize and motivate

employees and directors of the Company.

The Plan contemplates grant of employee stock options (“Options”) to an identified list of employees (herein after referred to as “eligible

employees”), in due compliance of SEBI SBEB Regulations. After vesting, the eligible employees earn a right (but not obligation) to

exercise the vested Options within the predefined exercise period.

The Compensation Committee administers the Plan. All questions of interpretation of the Plan is determined by the Compensation

Committee and such determination shall be final and binding upon all the persons having an interest in the Plan. The Company shall issue

equity shares upon exercise subject to payment of exercise price and satisfaction of consequential tax obligations.

The Company shall have the right to deduct from the Option grantee’s salary or recover any of the Option grantee’s tax obligations arising

in connection with the transactions in respect of the Options or Shares acquired upon the exercise thereof.

b) Total number of options to be offered and granted:

The total number of Options to be granted under ESOP Plan II 2023 does not exceed 7,50,000 (Seven Lakh Fifty Thousand) Employee

Stock Options convertible in to not more than 7,50,000 (Seven Lakh Fifty Thousand) Equity Shares having a face value of Rs.10/- (Rupees

Ten Only) each fully paid up, with each such Option conferring a right upon the employee to be issued one Share of the Company, in

accordance with the terms and conditions of such issue.

Under the ESOP 2023,The Compensation Committee and the Board of Directors the Company (“Board”) at their respective meetings held

on August 14, 2024 have approved the below mentioned grants of options subject to approval of the shareholders.

Mr. Purvesh Krishna Shelatkar, Executive Director designated as Executive Chairman to the maximum  extent of 7,50,000 (Seven Lakh

Fifty Thousand) Employee Stock Options (hereinafter referred to as the “Options”), in one or more tranches, during the Financial Year 2024-

2025, which exceeds 1% of the issued  share capital of the Company ;

The SEBI SBEB Regulations require that in case of any corporate action(s) such as rights issues, bonus issues, split of Shares and

consolidation of Shares, merger & amalgamation / reconstitution / amalgamation / sell of divisions or otherwise, a fair and reasonable

adjustment needs to be made to the Options granted. In this regard, the Compensation Committee shall adjust the number and exercise

price of the Options granted in such a manner that the total value of the Options granted under ESOP Plan II 2023 remain the same after

any such corporate action. Accordingly, if any additional Options are issued by the Company to the Option grantees for making such fair

and reasonable adjustment, the ceiling of 7,50,000 (Seven Lakh Fifty Thousand) shall be deemed to be increased to the extent of such

additional Options issued.

The Plan shall continue to be in force until earlier of:

i. April 30, 2029; or

ii. The date all the Options reserved under the Plan are granted and exercised; or

iii. The date of termination, if any, of the Plan.

c) Identification of classes of Employees entitled to participate in Plan be beneficiaries in the scheme:

The List of the specific Employees to whom the Stock Options are to be granted and the quantum of the Stock Options to be granted, as

approved by the Compensation Committee and the Board of Directors are as under:

Mr. Purvesh Krishna Shelatkar, Executive Director designated as Executive Chairman to the maximum extent of 7,50,000 (Seven Lakh

Fifty Thousand) Employee Stock Options (hereinafter referred to as the “Options”), in one or more tranches, during the Financial Year 2024-

2025, which exceeds 1% of the issued share capital of the Company.

d) Requirements of vesting and period of vesting:

100% of the Options granted under the Plan would vest at the completion of the Period of 1 (One) year from the date of grant of such Options.

Options granted would vest essentially on the basis of continuation of employment / service as on relevant date of vesting as a pre-requisite

condition, provided that the eligible Employee is not under any notice of resignation or termination.

In case of death and permanent incapacity of an eligible Employee in employment or service, condition of minimum vesting period of 1

(One) year shall not apply, in which case all the Options granted up to the death or permanent incapacity, as the case may be, shall vest

as on date of such event.

e) Maximum period within which the Options shall be vested Options granted under the Plan would vest at the completion of the Period

of 1 (One) year from the date of grant of such Options.

f) Exercise price or pricing formula: The exercise period would commence from the date of vesting and will expire on completion of

four (Four) year from the date of respective vesting or such other period as may be decided by the Compensation Committee, from time

to time.

g) Appraisal process for determining the eligibility of Employees under Plan: Only the Employees within the meaning of this Plan are

eligible for being granted Stock Options under ESOP 2023. The list of identified employees to whom the stock options be granted and the

quantum of the stock options is approved by the Compensation Committee as mentioned in point no. (c) herein above.

h) Maximum number of options to be issued per employee and in aggregate:

The maximum number of Options that shall be granted to each Employee shall vary depending upon the designation and the appraisal /

assessment process, however shall not exceed 15,00,000 (Fifteen Lakhs) Options per eligible Employee, however the Compensation

Committee reserves the right to decide the number of Options to be granted and the maximum number of Options that can be granted to

each employee within this ceiling.

i) Maximum quantum of benefits to be provided per employee under the Plan:

No benefit other than by way of grant of Options is envisaged under the Plan

j) Whether the Scheme is to be implemented and administered directly by the company or through a trust:

The Plan is implemented and administered directly by Company.

k) Whether the scheme involves new issue of shares by the company or secondary acquisition by the trust or both:

ESOP Plan II 2023 envisages issue of primary shares against exercise of vested Options

l) Amount of loan to be provided for implementation of the scheme by the Company to the trust, its tenure, utilisation, repayment terms,

etc.:

This is currently not contemplated under the present Plan.

m) Maximum percentage of secondary acquisition:

ESOP Plan II 2023 envisages issue of primary shares and there is no contemplation of secondary acquisition.

n) Accounting and Disclosure Policies:

The Company shall follow the laws / regulations applicable to accounting and disclosure related to Employee Stock Options and Accounting

Standard IND AS 102 on Share based payments and / or any relevant Accounting Standards as may be prescribed by the competent

authorities from time to time, including the disclosure requirements prescribed therein in due compliance with the requirements of

Regulation 15 of the SEBI SBEB Regulations.

o) Method of Option valuation: The Company shall adopt ‘fair value method’ for valuation of the Options as prescribed under guidance

note or under any relevant accounting standard notified by the appropriate authorities from time to time.

p) Declaration:

As the company is adopting fair value method, there is no requirement to compute the difference between intrinsic value and face value.

Therefore, there is no requirement for disclosure in Directors’ report. Further, in case the Company opts for expensing of share based

employee benefits using the intrinsic value method, the difference between the employee compensation cost so computed and the

employee compensation cost that shall have been recognised if it had used the fair value, shall be disclosed in the Directors’ Report and

the impact of this difference on profits and on earnings per share (“EPS”) of the Company shall also be disclosed in the Directors’ Report.

q) Period of lock-in: The Shares issued upon exercise of the Options shall be freely transferable and shall not be subject to any lock-

in period restriction after such allotment and credit to the respective demat account; however the same shall be subject to such restrictions

as may be prescribed under applicable laws including the Company’s Code of Conduct for prevention of Insider Trading, to regulate,

monitor and report trading by insiders, under the Securities and Exchange Board of India (Prohibition of Insider Trading), Regulations,

2015, as amended.

r) Terms and conditions for buyback, if any, of specified securities covered granted under the Plan:

Subject to the provisions of the prevailing applicable laws, the Compensation Committee shall determine the procedure for buy-back of

the Options granted under the Plan if to be undertaken at any time by the Company, and the applicable terms and conditions thereof.

On the Recommendation of the Compensation Committee & Board of Directors, the consent of the shareholders is being sought pursuant

grant of Options to identified employees, during the Financial Year 2024-2025, which exceeds 1% of the issued share capital of the

Company.’

In light of above, you are requested to accord your approval to the Special Resolutions as set out at Agenda Item No. 5 of the accompanying

Notice.

Except Mr. Purvesh Krishna Shelatkar, Executive Director, None of the Directors and Key Managerial Personnel of the Company and their

relatives are, in any way, concerned or interested, financial or otherwise, in the said resolution, except to the extent of their shareholding

in the Company.

By Order of the Board of Directors

Rose Merc Limited

Sd/-

Vaishali Parkar Kumar

Place: Mumbai, Executive Director

Date: October 25, 2024 DIN: 09159108

Date - 26/10/2024, Place - Maharashtra 

Loan Account No./Name of the
Borrower(s)/Mortgagor(s)/

Guarantor(s) & Addresses
Description of the Secured Immovable Property

Demand Notice Date & Amt. 

Physical Possession date.

1.M/S. TANISH ENT. THR. ITS PROP., R/O 3RD FLOOR
259 302 SUDHA KESHAV APARTMENT RETI BUNDER ROAD
KASHELI THANE MAHARASHTRA THANE 421302 PH-
9820403135, EMAIL- TANISHENT27@ GMAIL.COM, Also
at, R/O. Office no. SF/6, SF/7, SF/11 -2nd Floor  R.S. No
333/2/paiki/2 C S No 240 paiki F.P.No 84  T P No 26
Office No.SF/6/SF/7,SF/11 2nd Floor Earth Alpha Tower
Alpha, Mouje:-Tandalja,  Tal. & Dist. - Vadodara Gujarat
390007. 2.YASH HITESH SOLANKI, 3. DIMPLE HITESH
SOLANKI, 4.HITESH MANILAL SOLANKI. All R/o - R/O
A1 JALPA SOCIETY BEHIND GREENLAND SOCIETY AND
WARD NO. 11 OFFICE NEAR ESSAR PETROL PUMP TIME
CIRCLE HARI NAGAR VADODARA BARODA 390021 GUJARAT
PH- 9820403135 EMAIL- TANISHENT27@GMAIL.COM

All the piece and parcel of office no. SF/6, SF/7, SF/11 -2nd Floor R.S.
No 333/2/paiki/2 C S No 240 paiki F.P.No 84 T P No 26 Earth Alpha
Tower Alpha,Mouje:-Tandalja, Tal. & Dist.-Vadodara Gujarat 390007
along with proportionate share in common areas  (Area Admeasuring-
: Office No. SF – 06 area adm. 15.33 Sq. Mtr. along with undivided &
proportionate land adm. 6.81 Sq. Mtr. Office No. SF – 07 area adm.
15.33 Sq. Mtr. along with undivided & proportionate land adm. 6.81
Sq. Mtr., Office No. SF – 11 area adm. 21.93 Sq. Mtr. along with
undivided & proportionate land adm. 9.55 Sq. Mtr.) Boundaries: 1) SF-
6  On East- Office No. SF/5;  On West- Office No. SF/7; On North- Open
Passage; On South- F.P. No.88 2) SF-7 On East- Office No. SF/6; On
West- Office No. SF/8;  On North- Open Passage;  On South- F P No. 88,
3) SF-11, On East- Common Passage; , On West - Earth Africa Tower H;
,On North - Staircase; , On South- Office No. SF/10

08.04.2024 & Rs. 29,93,604/- 

POSSESSION DATE
20.10.2024 at 10:30 AM to

 2 PM
 (Physical Possession)

BAJAJ  FINANCE LIMITED
Registered Office: Bajaj Finance Limited, Off Pune-Ahmednagar Road, Viman Nagar, Pune – 411014, Branch Office : Bajaj Finance
Ltd 11TH FLOOR ASHAR IT PARK ROAD NO 16 WAGLE INDUSTRIAL ESTATE NEAR AGRICULTURE OFFICE THANE W 400604.

Possession Notice (FOR IMMOVABLE PROPERTY)
(As per Appendix IV read with rule 8(1) of the Security Interest Enforcement Rules, 2002)

Whereas, the undersigned being the Authorized Officer of Bajaj Finance Limited (BFL). under the provisions of the Securitisation and Reconstruction of Financials Assets and
Enforcement of Security Interest Act,2002 and in exercise of powers conferred under Sec.13(12) read with Rule 3 of the Security Interest (Enforcement) Rules, 2002 issued
demand by registered post (“Notice”) calling upon the Borrowers/Co-borrowers mentioned hereunder to repay the amount mentioned in the notice U/s.13(2) of the said
Act within a period of 60 days from the date of receipt of the said notice.
The Borrowers/Mortgagors/Guarantors named below having failed to repay the said amount, notice is hereby given to the Borrowers/Mortgagors/Guarantors and public in
general that the undersigned has taken Physical Possession of the property described herein below in exercise of powers conferred on me under Sec.13(4) of the said Act read
with Rule 8 of the Security Interest (Enforcement) Rules, 2002.
The borrowers in particular and public in general are hereby cautioned not to deal with the said property and any dealing with this property will be subject to the charge of the
Bajaj Finance Limited. for the amount mentioned herein below along with interest thereon at contracted rate. 
The borrower's attention is invited to provisions of sub-section (8) of section 13 of the Act, in respect of time available, to redeem the secured assets.

 Authorized Officer, For M/s BAJAJ FINANCE LIMITED

BAJAJ HOUSING FINANCE LIMITED


 


 




          
           


    
          


 









 
       



      
         
      
       

           

   


















 




 










 































 
 

PUBLIC NOTICE
NOTICE is hereby given that we have been instructed by our Client to investigate the 
right, title and interest of the Said Land (as more particularly mentioned in Schedule I 
hereto) owned by M/s. Heramb Enterprises, a Partnership Firm duly incorporated under 
the provisions of Indian Partnership Act 1932 comprising of Partners (i) Somnath Motiram 
Palande, (ii) Vidyadhar Nandkumar Palande, (iii) Bhanudas Yashwant Gaikwad, (iv) 
Ganesh Madhukar Deshmukh, (v) Manish Jaywant Shelar, (vi) Subhash Sitaram 
Chaudhary, (vii) Prakash Barku Gavali, (viii) Vaishali Ganesh Deshmukh and (ix) Dilip 
Motiram Dalal vide Deed of Reconstitution of Partnership Deed dated 11.05.2023 
(hereinafter referred to as “the Owner”).   
Any person(s) including society/trust/Company/LLP/Partnership Firm is having any claim 
or right in respect of the Said Land and / or any part thereof, by way of encumbrance, 
inheritance, share, sale, assignment, memorandum of understanding, development 
rights, liability or commitment or demand, exchange, partition, mortgage, maintenance, 
lease, under-lease, lien, license, gift, possession, partnership, tenancy, trust, charge, 
bequeath, pledge, guarantee, loans, advances, injunction, lispendens or any other 
attachment, or under any decree, order or award passed by any Court of Law, Tribunal or 
Statutory Authority or arbitration, right of prescription or pre-emption or encumbrance 
howsoever or otherwise is hereby required to intimate to the undersigned within 15 days 
from the date of publication of this notice of his/her/their share or claim, if any, with all 
supporting documents and proofs, failing which any future transaction / creation of charge 
with respect to the Said Land shall be done without reference to such claim and all claims, 
if any, and all such claims and demands shall be treated as abandoned, surrendered, 
relinquished, released, completely waived and not enforceable/binding on our Client 
and/or an impediment to the title, interest, rights, entitlement of our Client and / or an 
impediment to the title of the Owner and the same shall be treated as clear and 
marketable without any further reference.

THE SCHEDULE I ABOVE REFERRED TO:

(Description of the Said Land)
Property being all that piece and parcel of freehold and non-agricultural land bearing 
(a) Gut No. 161 admeasuring 4,000 Sq. Mtrs. out of 8,170 Sq. Mtrs. (“Land 1”) and (b) Gut 
No. 162 (Survey No. 57/5) admeasuring 1,340 Sq. Mtrs. (“Land 2”) lying and being situated 
at Village Vangani, Taluka Ambernath and District Thane (“Land 1” and “Land 2” are 
collectively referred to as “Said Land”) including the Development Rights of M/s. Heramb 
Enterprises (“Developer”) of the Said Land (“Development Rights”) together with the 
Project known as “Heramb Aarambha Phase 2” comprising of Building Type - A and 
Building Type - B (MAHA RERA Registration No. P51700051941) and “Heramb Aarambha – 
C Wing and Amenity Building” comprising of C Wing and Amenity Building (MAHA RERA 
Registration No. P51700048576) (“Said Building”/ “Said Project”)  being constructed 
on the Said Land and Present and Future FSI of the Said Land accruing to the Developer 
(“FSI”) (after excluding (a) sold and/or allotted units belonging to the Developer's 
Component, in the Said Project “Excluding Component”).
The Said Land, Development Rights, Said Project and FSI (after excluding the Excluding 
Component are hereinafter collectively referred to as the “Said Security”.

Dated this 26th day of October, 2024 Dhiraj Jain- Managing Partner

       DM Associates,
305,3rd Floor, EMCA House, Old Custom

House Road, 289, Shahid Bhagat Singh Road, 
Fort, Mumbai- 400 001

APPENDIX - IV [Rule 8(1)]
POSSESSION NOTICE (Immovable Property)
The undersigned being the authorized officer of the DCB Bank Ltd., under 
the Securitization and Reconstruction of Financial Assets and Enforcement 
of Security Interest (54 of 2002) and in exercise of powers conferred under  
section 13(12) read with rule 3 of the Security Interest (Enforcement) Rules, 
2002 issued a demand notice on below mentioned dates calling upon the  
borrowers (Borrower’s and Co-Borrower’s and Guarantors) to repay the amount 
mentioned in the notice as detailed below in tabular form with further interest 
thereon from within 60 days from the date of receipt of the said notice.
The Borrower and Co-Borrower and Guarantors having failed to repay the 
amount, notice is hereby given to the Borrower, Co-Borrower and the public in 
general that the undersigned has taken possession of the properties described 
herein below in exercise of powers conferred on him under sub-section (4) of 
section 13 of Act read with rule 8 of the Security Interest Rules 2002 on the  
possession dates mentioned in the table.
The Borrowers, Co-Borrowers and Guarantors in particular and the public in 
general is hereby cautioned not to deal with the properties (Description of the 
immovable Property) and any dealings with the properties will be subject to the 
charge of the DCB Bank Ltd., for respective amount as mentioned here below.
The Borrower’s attention is invited to provisions of Sub-section (8) of Section 13 
of the act, in respect of time available, to redeem the secured assets.

Symbolic Possession 
Date 22nd October, 2024

Demand Notice Dated 04-05-2024

Name of Borrower(s) 
and Co-Borrower(s)

M/S. Parshwa Gold (Through It’s Proprietor Mr. 
Nirmal Labhchandji Mehta), 
Mr. Nirmal Labhchandji Mehta And Mrs. Dimpale 
Nirmal Mehta

Loan Account No. 00144800000028
Total Outstanding 
Amount

Rs.64,63,210.85/-
(Rupees Sixty Four Lakh Sixty Three Thousand Two 
Hundred Ten and Eighty Five Paisa Only) as on  
4th May 2024

Description Of The
Immovable Property

Fixed Assets, All Piece and Parcel of Property  
Bearing Flat No.103 On The 1St Floor Magnum Plaza,  
Magnum Plaza Cooperative Housing Society Limited 
Padmavati Complex Geeta Nagar Opp. Registration 
Office 90 Feet Road Situated At Bhyander (West)  
Taluka And Dist.thane. (The Secured Assets)
Current Assets.
Exclusive Charge By Way Of Hypothecation On  
Entire Current Assets Of The Firm Including Stock 
And Book Debts

Date: 26/10/2024
Place: Thane

FOR DCB Bank Ltd.
Authorised Officer

PUBLIC NOTICE 

I on behalf of my client Mr. Jatin Arun Kumar Dave 
(Intending Purchaser) is investigating the title of 
property All that piece of parcel of land adm. 0-10-0 
HRP i.e. 1000 sq. mtrs. bearing Old Survey No. 
112/31, New Survey No.68/3/L of Village Mauje Nilje, 
Taluka Kalyan, District Thane within the limits of 
Kalyan Dombivli Municipal Corporation.
By an Agreement dated 24/02/1965 registered under 
Registration No. 575/1965, Mr. Kalu Joma Patil and 
others sold the said plot to Mr. Ramdas Sadashiv 
Mahajan. The said Mr. Ramdas Sadashiv Mahajan 
has expired on 09/09/1998 leaving behind him his 
widow Mrs. Usha Ramdas Mahajan, 2 sons namely 
Mr. Milind Ramdas Mahajan & Mr. Santosh Ramdas 
Mahajan and 3 married daughters namely Mrs. 
Archana Rajendra Patil, Mrs. Rekha Chetankumar 
Patil & Mrs. Sangeeta Nitin Ingale as only legal heirs. 
Thereafter the said Mr. Santosh Ramdas Mahajan 
has expired on 25/01/2009 leaving behind him Mrs. 
Sarika Santosh Mahajan, Mr. Kushal Santosh 
Mahajan & Miss Runali Santosh Mahajan as the only 
legal heirs. Whereas thereafter the name of Mrs. 
Usha Ramdas Mahajan, Mr. Milind Ramdas 
Mahajan, Mr. Santosh Ramdas Mahajan, Mrs. 
Archana Rajendra Patil, Mrs. Rekha Chetankumar 
Patil, Mrs. Sangeeta Nitin Ingale, Mrs. Sarika 
Santosh Mahajan, Mr. Kushal Santosh Mahajan & 
Miss Runali Santosh Mahajan are reflected in 7/12 
Extract of the said land bearing Survey No.68/3/L of 
Village Mauje Nilje. Thereafter by an Agreement for 
Sale dated 21/05/2019 registered under 
Regist rat ion No.KLN-3-5408-2019 dated 
21/05/2019, 1) Mrs. Usha Ramdas Mahajan, 2) Mr. 
Milind Ramdas Mahajan, 3) Mrs. Archana Rajendra 
Patil, 4) Mrs. Rekha Chetankumar Patil, 5)Mrs. 
Sangeeta Nitin Ingale, 6) Mrs. Sarika Santosh 
Mahajan, 7) Mr. Kushal Santosh Mahajan, 8) Miss 
Runali Santosh Mahajan sold the said property  to 
Mr. Nitin Bhau Tembhe. Thereafter the name of Mr. 
Nitin Bhau Tembhe is reflected in 7/12 Extract of the 
said property. This paper publication is issued to 
confirm the legal heirs of late Mr. Ramdas Sadashiv 
Mahajan and late Mr. Santosh Ramdas Mahajan.
In the view of above all persons having any claim, 
right, interest or objection of whatsoever nature in 
respect of the above mentioned land adm. 0-10-0 
HRP i.e. 1000 sq. mtrs. bearing Old Survey No. 
112/31, New Survey No.68/3/L of Village Mauje Nilje 
by way of inheritance, share, sale, license, gift, 
mortgage, charge, possession, lease, assignment, 
lien, ownership, transfer, access, easement, 
encumbrances howsoever or otherwise are hereby 
requested to make the same known in writing to the 
undersigned at the address given below with 
supporting documents within 14 (Fourteen) days 
from the date of publication of this notice, failing 
which, it will be assumed that there are no claims or 
objections in respect of the said property and my 
clients will proceed to purchase the said property 
from Mr. Nitin Bhau Tembhe and complete the 
transaction without any reference to such claim/s, if 
any and same shall be considered as waived and 
abandoned.

Sd/-
Komal N. Jain.

Advocate (High Court) 
th

Office No. 402, 4  floor,
Vaishali Shopping Centre,

Beside Natraj Market, 
S. V. Road, Malad (West)

Mumbai - 400 064 
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