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CIN L51496GA1988PLC000915
BSE Code 500199

NSE Symbol IGPL

Dividend ¥ 7.50 per share

AGM date and time

5th September, 2024 at 3.00 p.m.

Video Conference / Other

AGM Mode - v
Audio-Visual Means

Disclaimer:

This document contains statements about expected future events and
financials of | G Petrochemicals Limited, which are forward-looking.
By their nature, forward looking statements require the Company to
make assumptions and are subject to inherent risks and uncertainties.
There is a significant risk that the assumptions, predictions and other
forward-looking statements may not prove to be accurate. Readers are
cautioned not to place undue reliance on forward-looking statements
as a number of factors could cause assumptions, actual future

results and events to differ materially from those expressed in the
forward-looking statements. Accordingly, this document is subject

to the disclaimer and qualified in its entirety by the assumptions,
qualifications and risk factors referred to in the Management
Discussion and Analysis of this Annual Report.

2023-24 Highlights

FINANCIAL

% 2,130 crores

REVENUE

I 136 crores

EBITDA

3 40 crores

PROFIT AFTER TAX

NON-FINANCIAL

< 5.76 crores

CSR EXPENDITURE

86 9,000+

New employees recruited Lives impacted

AWARDS

ESG

Conferred with ESG Champions 2024 in the
Chemical Sector by Dun & Bradstreet India,
acknowledging our commitment to sustainability
and responsible business practices.

CSR

Recognised by UBS Forums Pvt. Ltd. for CSR
Leadership and Best Skill Development Initiative in
the Chemical Sector.

PEOPLE

Awarded in the category of Employee Retention
Strategy and Best Talent Management of the Year
at the India HR Summit & Awards 2023.




Consolidating Strengths.
Growing Capacities.

| G Petrochemicals Limited (IGPL) stands as one of India’s leading producers

of Phthalic Anhydride (PAN) and ranks second globally. During the year, we
commenced the Phthalic Anhydride PA-5 plant at our Taloja facility. Over the years,
we have progressively diversified our product portfolio with new downstream
products to strengthen our presence in the Indian market. This strategic move
aligns with Company's risk mitigation and diversification strategy, aimed at
enhancing profitability and operational leverage.

At IGPL, we have established a robust organisation with seamless operations,
underpinned by ethical practices and transparent processes. Our dedicated team
possesses the skills and motivation to lead, complemented by deep capabilities to
meet our customers' diverse needs. Most importantly, our enduring relationships,
built on principles of trust, faith, and values, ensure our long-term success and
continual value creation.




I G Petrochemicals
at a Glance

IGPL is the largest manufacturer of PAN in India. We are one
of the most cost-efficient producers of PAN globally. PAN

is a downstream product derived from Orthoxylene (0X), a
fundamental petrochemical.

With a remarkable market presence, IGPL commands an impressive market share of over 50% in India.
In addition to its primary focus on manufacturing PAN, over years, it has progressively diversified its
product portfolio and started manufacturing products like Maleic Anhydride (MAN), Benzoic Acid, and
Di-ethyl Phthalate (DEP). This strategic expansion underscores IGPL's commitment to delivering a
comprehensive range of high-quality petrochemical products to meet diverse market demands.
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KEY FACTS

120+

CLIENTS

> 10% Lowest cost

EXPORT BUSINESS pVOduceV Of

> 50%

DOMESTIC MARKET SHARE
OF PAN

20.

END USER INDUSTRIES
SERVED

M 1
@ Vision
L .

To be a well-diversified chemicals
company with a leadership position
in Phthalic Anhydride Industry.

fies)
@ Mission
L _

To consistently focus on delivering
superior quality products by
technological upgradation and
utilising the expanded production
capacities to provide the consumers
maximum value at the most
competitive price.

| G Petrochemicals Limited | Annual Report 2023-24
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KEY PRODUCTS

PHTHALIC ANHYDRIDE (PAN)

PAN is a white crystalline solid which transforms

to colourless liquid upon heating. It is a versatile
intermediate in organic chemistry for the production

of Plasticizers, Unsaturated Polyester Resins, Alkyd
Resins, Paints & CPC Pigments. Over the years, PAN has
witnessed innovative applications backed by increasing
research activities.

MALEIC ANHYDRIDE (MAN)

MAN is an organic chemical intermediate used in
various fields of industrial chemistry. IGPL is India’s only
manufacturer of MAN made from wash water, which is
derived through production of PAN.

BENZOIC ACID

IGPL also produces Benzoic Acid from wash water
which is derived while manufacturing PAN. Benzoic Acid
finds its application in pharmaceuticals, perfumes &
fragrances, industrial application, etc.

DI-ETHYL PHTHALATE (DEP)

DEP is a downstream derivative of PAN. IGPL forayed in
the manufacturing of DEP in FY22. DEP is primarily used
in personal care products, incense sticks, cosmetics,
toiletries, etc.




END USER INDUSTRY

PAN serves as an intermediate for the production of
plasticizers, unsaturated polyester resins, and alkyd
resins & polyols. PAN finds applications across a
wide range of products, from consumer durables to
non-consumer durables.
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| Plasticizers é’
The demand and consumption of plasticizers, %
which are used in the production of polyvinyl 8
chloride (PVC), are expected to grow 7
significantly, particularly in the Asia-Pacific
region. This growth is driven by increasing .
construction spending in emerging economies 5]
such as China and India. Favourable government §
support for improving domestic infrastructure Q
in these countries is anticipated to elevate the =
importance of PVC. 3
>
w

| Polymers

The increasing use of glass fiber-reinforced
polymers and the capacity expansion for PAN
derivatives are projected to present significant
opportunities for the market.

| Paints and coatings

The growing consumption of alkyd resins in
developing economies, driven by the rising
paints and coatings industry, is increasing the
demand for the PAN market. The increasing
importance of coatings and paints for
enhancing corrosion and thermal resistance
in the automotive and construction industries
is expected to further boost the need for
alkyd resins.

| upPr

The rising popularity of lightweight automotive
parts to improve fuel economy is expected

to promote industry growth for unsaturated
polyester resins (UPR), thereby driving demand
for PAN.

| Emerging application
Emerging applications for PAN include
agrochemicals, specialty chemicals,
specialised polymers, electric vehicles, and
electronic products.

| G Petrochemicals Limited | Annual Report 2023-24 05



Manufacturing
Facilities

Given the nature of our business, we prioritise strategic site
locations that offer proximity to both raw material sources
and customer base. This advantageous positioning brings
multiple benefits.

On the supply side, having primary raw materials for PAN production readily available nearby
results in substantial cost efficiencies in transportation. Moreover, our strategic location within
the western chemical belt of India provides a selling advantage, enhancing our market position
and competitiveness.

06



KEY USP
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Plants are engineered in IGPL has a distinct sourcing  The plants are well 3

technical collaboration with  and selling advantage due connected with road and &

Lurgi Gmbh, Germany and  to its strategic location in port facilities g

are designed on the low the Western Chemical Belt E
energy-based processes of India
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MD & CEO's
Message

We would like to continue
our growth journey through
strengthening the quality

of customer engagement,
enhancing safety and
sustainability efforts and
nurturing a progressive work
culture, leading to happy

and satisfied stakeholders.

NIKUNJ DHANUKA
Managing Director & CEO

DEAR SHAREHOLDERS,

| am delighted to write to you at the end
of what has been an eventful year. It
redefined the way we looked at people
and business in a holistic manner.
Throughout this period, we observed
the power of our dedication to strategic
growth and sustainability. Supported
by our values, at | G Petrochemicals we
are constantly looking for new ways to
innovate in the way we generate value
for our stakeholders.

During the year, we commissioned
the PA-5 plant at our existing facility
at Taloja. The new capacity has the
potential to generate incremental
revenue from next financial year.
More than 50% of the capacity

of the new plant will be used in-
house for downstream products

08

post commencement of the
plasticizer plant.

As a part of Company’s de-risk

and diversification strategy, we are
expanding our downstream derivative
products and expect to enhance

our footprint in Indian domestic
market, which will further improve
our operating leverage and boost

our profitability. Given the growing
demand for downstream derivative
products, the Company added DEP to
the product portfolio in FY22. Further,
to cater to the downstream demand
we are setting up Plasticizer plant with
capacity upto 100,000 TPA.

With a strong focus on innovation,

quality, and sustainability, IGPL has
established itself as a leading player

in the Indian petrochemical industry.
We intend to generate 30% revenue
from other than PAN and also to
expand into various downstream
derivatives and specialty chemicals.

PROMISING INDIAN MARKET

Over the last decade, the chemical
industry in India has demonstrated
remarkable growth, surpassed
expectations and generated substantial
wealth. This impressive foundation
has positioned India as a promising
contender to become a leading global
hub for chemical manufacturing. The
industry is a crucial contributor to
India’s ‘Make in India” and Atmanirbhar
Bharat Abhiyaan initiatives and the



recent budget policies are expected

to generate demand for various
chemicals. The Indian chemical sector
is now seen as a reliable supplier for
global companies pursuing a China+1
strategy to de-risk their operations.

PERFORMANCE

During the year, the total revenue

for IGPL stood at ? 2,130 crores.
Profitability was primarily impacted by
lower spreads for PAN-OX, with price
and spread volatility affecting the entire
financial year. The revenue contribution
from the non-phthalic business was

% 156 crores for 2023-24, and the
export market contributed nearly 10%
to the total revenue for 2023-24. The
Board recommended dividend of * 7.50
per equity share of ¥ 10 each for the
financial year ended 315t March, 2024.

RESPONSIBILITY TOWARDS
PLANET

At IGPL, we believe in the power of
responsible business practices to drive
sustainable growth and create value
for all stakeholders. During the year, we
won the prestigious ESG Champions
Award 2024 from Dun and Bradstreet.
We are also working towards making
our Company water positive through
CSR projects such as Watershed
Development in remote villages. We
strive to reduce water usage by 5% in

At IGPL, we believe in
the power of responsible
business practices to
drive sustainable growth
and create value for all
stakeholders.

the next three years. In tandem with
our resource goals, we are committed
to responsible waste management.
We dispose off all waste as per
regulatory permissions.

INVESTING IN PEOPLE AND
COMMUNITIES

Our business success thrives on
shared achievements in a safe and
inclusive workplace. We prioritise
diversity, equity, and inclusion, fostering
a culture of continuous learning and
development. We believe in making a
meaningful impact beyond business,
and this recognition reaffirms

our dedication to empowering
communities through skill development
initiatives. We have implemented
innovative programmes that bridge

skill gaps and foster sustainable
development, thereby transforming
lives and communities.

OUTLOOK

We believe, we have laid a solid
foundation for the future by focusing
on long-term growth, in the end-user
application market. To reiterate, our
long-term goal is to become a well-
diversified chemicals company with

a leadership position in our core
business and cater to increasing
diverse end-user industries of PAN
globally. Looking ahead, we would like
to continue our growth journey through
strengthening the quality of customer
engagement, enhancing safety and
sustainability efforts and nurturing

a progressive work culture, leading

to happy and satisfied stakeholders.
We are growing the business in a
sustainable way so that the benefit
reaches all our shareholders earning
their trust over the long term by
returning capital in a consistent and
transparent way. With the support from

Our long-term

goal is to become

a well-diversified
chemicals company with
a leadership position

in our core business

and cater to increasing
diverse end-user
industries of PAN
globally.

our internal and external stakeholders,
we will continue to strive towards
building a more sustainable business
and enhancing shareholders’ value in
the near and long-term.

I would like to extend my heartfelt
gratitude to all our stakeholders and
shareholders for their support that
helped us meet industry standards and
set new benchmarks. | look forward to
a bright future in the years to come.

Best regards,

NIKUNJ DHANUKA
Managing Director & CEO

| G Petrochemicals Limited | Annual Report 2023-24 09
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Key Performance
Indicators

REVENUE (Zin crore) EBITDA (Zincrore)
1,065 1,128 1,892 2,375 2,130 78 303 416 340 136
2019-20 2020-21 2021-22 2022-23 2023-24 2019-20 2020-21 2021-22 2022-23 2023-24
PAT (Zin crore) EBITDA MARGIN (%)
21 190 267 200 40 7 27 22 14 6
2019-20 2020-21 2021-22 2022-23 2023-24 2019-20 2020-21 2021-22 2022-23 2023-24
EPS (% per share)
6.83 61.54 86.60 65.05 12.89
2019-20 2020-21 2021-22 2022-23 2023-24

10



DEBT/EQUITY RATIO (times)
0.23 0.08 012 0.16 0.22
2019-20 202021  2021-22 202223  2023-24
RETURN ON CAPITAL EMPLOYED (%)
2 7.50 10 10 5
2019-20 202021  2021-22 202223  2023-24

NET WORTH (Zincrore)
634 818 1,062 1,231 1,239
2019-20 2020-21 2021-22 2022-23 2023-24
DIVIDEND (% per share)
2 7.50 10 10 7.50
2019-20 2020-21 2021-22 2022-23 2023-24

| G Petrochemicals Limited | Annual Report 2023-24
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Environment

Being a responsible organisation, the well-being and safety of
our people and the planet are paramount to us. As a sign of our
commitment, we have aligned our sustainability strategy with
the global objective to combat climate change, reduce global
warming, and address other environmental challenges.

As industry pioneers, we prioritise innovation and responsible practices to safeguard the planet.
Through reduced water usage and circular economy principles, we promote sustainability.

Our commitment to eco-friendly products and optimised resource consumption drives value creation.
IGPL leads by example, aiming for a greener future through sustainable operations and innovation.

INITIATIVES

Installed rooftop solar panels to
reduce reliance on the Maharashtra
State Electricity Board grid

and promote green energy in

plant operations

Implemented various initiatives for
resource conservation, including
recycling wastewater used in
cooling towers to reduce overall
water consumption and discharge

@ Ensuring environmentally friendly
disposal of unavoidable waste and
the implementation of an Effluent

Treatment Plant have significantly

contributed to achieving partial
Zero Liquid Discharge.

dunQbradstreet

£

Awards 2024

220
Planning to transition from Low
Sulphur Fuel Oil and diesel to

natural gas for plant operations

| G Petrochemicals Limited
Offering monetary incentives to
Chemicals ' customers to encourage the return
and reuse of plastic bags
Promoting environmental
‘ awareness among all staff,
workmen, suppliers, visitors, and
other stakeholders

B

®

q
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People

We firmly believe that people are the foundation for sustainable
growth. Through training and mentorship opportunities we not
only enhance their skills and expertise but also nurture a sense of

ownership among our employees.

Fostering a culture that values collaboration, innovation and continuous learning, we aim to inspire our
employees to present the best version of themselves every day.

| G PETROCHEMICALS LTD s
P

a%i&vmmaﬂmwmm;:

EMPLOYEE DEVELOPMENT AND TRAINING

We offer comprehensive training programmes that cater to
both technical skills specific to the petrochemical industry
and soft skills essential for leadership and teamwork.
Continuous learning is encouraged through workshops,
seminars, and online courses, ensuring that our workforce
remains adaptive to technological advancements and
industry trends.

REVAMPED PERFORMANCE MANAGEMENT
SYSTEM

During the year, we implemented a revamped performance
management system aimed at enhancing organizational
effectiveness and individual growth. This system
incorporates defined Key Performance Indicators (KPIs)
aligned with strategic objectives, enabling clear performance
expectations and facilitating periodical performance
feedback sessions.

BUDDY PROGRAMME AND MENTORING

To nurture young talent and facilitate knowledge transfer,
we introduced a comprehensive Buddy Programme

and mentoring initiatives led by senior leaders. These
programmes not only support professional development
but also promote a collaborative work environment, where
experienced leaders mentor and guide younger employees,
fostering a culture of learning and leadership succession.

EMPLOYEE EXPERIENCE AND ENGAGEMENT

We organized picnics, sports events, cultural celebrations,
and other team-building activities to foster camaraderie
and strengthen interpersonal relationships within the
organization. These initiatives contribute to a positive work
environment where employees feel valued, motivated, and
connected to our organizational goals.

DIVERSITY, EQUITY, AND INCLUSION (DEI)

We have implemented policies and practices that promote
gender equality, accessibility, and opportunities for under
represented groups. We have developed focused diversity
hiring plans aimed at increasing representation across
gender, ethnicity, and other dimensions of diversity within
our workforce.

DIGITALIZATION AND TECHNOLOGICAL
ADVANCEMENTS

In 2023-24, we launched several initiatives to streamline

HR operations, improve efficiency, and leverage HR data
analytics for informed decision-making. These technological
advancements strengthen our competitive edge and
position us for sustainable growth in a rapidly evolving
industry landscape.

| G Petrochemicals Limited | Annual Report 2023-24 13
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Corporate Social
Responsibility

We believe that our success lies in creating
value for our stakeholders and benefitting
the wider community. We are committed to
making positive social change.

To foster the growth and well-being of the communities surrounding
us, we actively engage in a diverse range of thoughtfully curated
social programmes. These initiatives are tailored to drive meaningful
transformation for the communities we serve.

SKILL DEVELOPMENT CENTRE

During the year, a Skill Development Centre was established at Taloja in
collaboration with Tata Community initiatives. The primary objective of this
centre is to equip individuals, especially the youth, with the necessary skills
to thrive in the contemporary job market. By offering training programmes
tailored to the needs of local industries, the centre aims to bridge the gap
between the demand and supply of skilled labour. Additionally, it seeks

to foster entrepreneurship and self-reliance among the local populace,
thereby contributing to the socio-economic development of the area.

lIlIEIIlIIr
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EDUCATION

We collaborated with Saraswati Shishu Mandir Trust to construct a
school in Vrindavan. In the 2022-23 academic year, the school, named
‘Shyam Sundar Dhanuka Saraswati Vidya Mandir, became operational
for pre-primary and primary sections. We maintained our partnership
with the Saraswati Shishu Mandir Trust to expand the school to include
secondary education.

HEALTHCARE

Project Drushti focuses on creating awareness about health, particularly
eye health, considering the high prevalence of visually impaired individuals.
The project aims to enhance health status by working at all levels of
prevention, from primordial to tertiary, and improving the quality of life for
people. It strives to prevent blindness among underprivileged communities
by providing care and support to patients with eye diseases, including free
surgical management. A total of 4,600 screenings were conducted in 16
villages near our plant. We successfully identified approximately 2,800
individuals with vision problems and provided them with spectacles.
Additionally, 200 individuals were diagnosed with cataracts and received
surgery at DY Patil Hospital, Navi Mumbai.
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WATER CONSERVATION AND RURAL DEVELOPMENT
We initiated watershed development activities in Beed Khurd and Wani,
located in Raigad District, Maharashtra, in association with the Anarde %)
Foundation. The project aims to: S
5}
+ Integrate watershed development by constructing various water i
structures, such as Gabion bunds, check dams, and recharge shafts 3 =5 &
. . . ’ WATERSHED DEVELOPMENT PROJECT o
cum recharge trenches on major and minor streamlines " csRintiativeby a
+ Rejuvenate old water bodies and strengthen them T N z
+ Desilt existing nalas/streams and revive old water-conserving IS FETRE AL L : 1 .
structures ||ke pOﬂdS Kelavali, Taluka Khalapur, District Raigad, Maharashira g
Supparted | e e >
+ Develop a spring water collection pond with a capacity of 18,000 mm:}mm PNARDE ;_7_)
litres, including the provision of a gravity pipeline spanning %
1,800 meters ‘;D'
@
>
7
Increase underground water infiltration Availability of water upto 273 lakhs litres
of stored water to villagers for irrigation during non-

monsoon season

AFFORESTATION PROJECT

We collaborated with Enviro Forest Creators to create dense, native forests,
promote biodiversity, and combat climate change using the Miyawaki
method. Over 30,000 plants, including species such as Mango, Guava,
Tulsi, Jamun, Neem, Mahogany, Pomegranate, and Amla, were planted
across two acres of land in Taloja. The Miyawaki technique involves
planting various native species close together so that the plants receive
sunlight only from the top, encouraging upward rather than sideways
growth. This results in a plantation that is approximately 30 times denser
and grows 10 times faster. The project was completed in two months
under the supervision of Dr. R. K. Nair, known as "The Green Hero of India."
The inauguration ceremony was attended by representatives from the
Maharashtra Pollution Control Board, the President of the Taloja Industries
Association, association members, and officials from the Company.

30,000 25 kgs 770 tons
Species planted across two per year of average CO, of CO, sequestration
acres of land in Taloja sequestration over the per year

lifetime per tree

| G Petrochemicals Limited | Annual Report 2023-24 15



Governance

IGPL has corporate governance at the heart of its management

approach. Our decision-making process hinges on

decentralisation, empowerment, and meritocracy, with an aim to
enhance shareholder value.

Beyond mere adherence to laws and regulations, we hold ourselves to pre-eminent ideals of ethics,
integrity, and sustainability. We strive to create a meaningful, positive influence on society through our

business operations.

GOVERNANCE FRAMEWORK

Our approach to corporate governance
and the role it plays goes beyond
meeting our compliance obligations.
We believe that our governance
framework supports our high
performing and respectful culture, and
is underpinned by our core values.

COMPOSITION OF THE BOARD

The Board comprises optimal
combination of Independent as well
as Non-Executive Directors having
in-depth knowledge of the business
and industry.

SKILLS AND EXPERIENCE

The strategic direction, overall
performance, and key corporate
policies of our Company are under

the diligent stewardship of our Board
of Directors. They play a crucial role

in approving significant initiatives,
offering guidance on key financial and
business objectives, and monitoring
progress in these areas. Comprising

a group of highly involved individuals,
the Board offers an effective oversight
of an organisation. Individually and
collectively, our Directors possess the
qualifications, skills, and experience
necessary to make informed decisions
and prioritise the long-term goals of
our Company.

16

DIRECTORS EXPERIENCE (%)

W 20-30 years

B > 30 years

DIRECTORS AGE PROFILE (%)

638 years

MEDIAN DIRECTOR AGE

B 30-60 years

B 61-90 years

10 years

AVERAGE TENURE OF
INDEPENDENT DIRECTORS

98%

AVERAGE ATTENDANCE
RATE IN BOARD MEETING




Board of Directors

SHRIM M DHANUKA
Non-executive Chairman

0000

SHRI NIKUNJ DHANUKA
Managing Director & CEO

SHRI RAJESH R MUNI
Non-executive & Independent Director

00

With a B.E. in Chemical Engineering,
he co-founded the Company alongside
his brother Late Shri Shyam Sunder
Dhanuka. He brings diverse experience
and expertise across Chemical
Industries, encompassing sales,
marketing, commercial operations,
board governance, production and
technical aspects.

DR. A KA RATHI
Non-executive &
Independent Director

0000

A Management Graduate with a
distinguished career spanning

over 25 years with the Company.

He has been instrumental in steering
the Company through periods of
significant growth and transformation.
Possess an enriched experience and
strategic vision and an exceptional
leadership, innovative approach and
unwavering commitment to drive
organizational success.

DR. VAIJAYANTI PANDIT
Non-executive &
Independent Director

o0

A fellow member of The Institute of
Chartered Accountants of India. He is
a Practicing Chartered Accountants
and has more than 40 years of vast
experience in audit and taxation.

SHRI SAGAR JADHAV
Executive Director
(w.e.f. 15t April, 2024)

o

With a distinguished academic
background including a B.E. (Hons)
in Chemical Engineering, M.E.
(Chemical Engineering), Ph.D. in
Engineering, and additional diplomas
in Management and Integrated Coastal
Zone Management, he has served as
a Professor at CEPT University in the
Faculty of Planning and Public Policy.
Additionally, he held the positions

of Director (Environment) and Chief
Technical Adviser to the Government
of Gujarat.

With an MA and Ph.D. in Management
studies from JBIMS, she brings a
wealth of academic expertise to the
table. Her professional journey includes
serving as Vice President at Adfactors
Group, where she played a pivotal

role. Additionally, she held the position
of Senior Director at FICCI West and
served as Secretary to the Indian
Merchants' Chamber.

He holds a B.E. in Chemical
Engineering from Pune University
and has over 28 years of experience
in managing the chemical industry
across various products, functions,
and multiple plant locations. His
expertise includes Safety, Health,
Environment, Project Planning and
Control, IMS, EnMS, FDA Plant, Budget
and Cash Control, Total Quality
Management, Engineering Services
Management, Cost Optimisation,
and Debottlenecking.

© Chairperson | @ Member: @ Audit Committee @ Nomination and Remuneration Committee @ Stakeholders’ Relationship Committee
Corporate Social Responsibility Committee @ Risk Management Committee
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Corporate Information

Board of Directors
M M Dhanuka
Non-Executive Chairman

Nikunj Dhanuka
Managing Director & CEO

J K Saboo

Executive Director (upto 315t March, 2024)

Rajesh Muni
Independent Director
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Notice

NOTICE is hereby given that the 35" Annual General
Meeting of the members of | G Petrochemicals Limited
(CIN L57496GA1988PLC000915) will be held on Thursday,
5t day of September, 2024 at 3.00 p.m. through Video
Conference (“VC”) / Other Audio-Visual Means ("“OAVM") to
transact the following business:

AS ORDINARY BUSINESS

1.

To receive, consider and adopt the Audited Financial
Statements (standalone and consolidated) of the Company
for the financial year ended 315 March, 2024 and the
Reports of the Board of Directors and the Auditors’ thereon.

To declare Dividend for the financial year ended
315t March, 2024.

To appoint a Director in place of Shri M M Dhanuka
(DIN 00193456) who retires by rotation and being eligible,
offers himself for re-appointment.

AS SPECIAL BUSINESS

4.

Payment of remuneration by way of commission to the
Non-Executive Director

To consider and if thought fit, to pass with or
without modification(s) the following resolution as a
Special Resolution:

“RESOLVED THAT pursuant to Regulation 17(6)(ca) of the
SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015, as amended, consent of the members of
the Company be and is hereby accorded for the payment of
remuneration by way of commission to ShriM M Dhanuka,
Non-Executive Director of the Company exceeding fifty per
cent of the total remuneration payable to all Non-Executive
Directors of the Company for the financial year 2023-24
as set out in the explanatory statement annexed to the
notice.”

Appointment of Shri Shrikant Somani (DIN 00085039)
as an Independent Director of the Company

To consider and if thought fit, to pass with or
without modification(s) the following resolution as a
Special Resolution:

“RESOLVED THAT pursuant to the provisions of Sections
149,150,152, 161 read with Schedule IV and other applicable
provisions of the Companies Act, 2013 (the "Act”) and the
the Rules made thereunder and Regulations 17, 25 and
other applicable provisions of SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015, (including
any statutory modification(s) or re-enactment thereof
for the time being in force), Shri Shrikant Somani (DIN
00085039) who was appointed as an Additional Director
in the category of Independent Director of the Company by
the Board of Directors, based on the recommendation of
Nomination & Remuneration Committee with effect from

251 July, 2024 and in respect of whom the Company has
received a notice in writing from a member under Section
160 of the Act proposing his candidature for the office of
a Director, be and is hereby appointed as an Independent
Director of the Company, not liable to retire by rotation,
for a term of five years with effect from 25" July, 2024 to
24 July, 2029.

RESOLVED FURTHER THAT the Board of Directors of the
Company (which shallinclude any Committee of the Board
constituted to exercise its powers, including the powers
conferred by this Resolution) be and is hereby authorized
to take all such steps as may be necessary, proper and
expedient to give effect to this Resolution.”

Appointment of Smt. Girija Balakrishnan (DIN
06841071) as an Independent Director of the Company

To consider and if thought fit, to pass with or
without modification(s) the following resolution as a
Special Resolution:

“RESOLVED THAT pursuant to the provisions of Sections
149,150,152, 161 read with Schedule 1V and other applicable
provisions of the Companies Act, 2013 (the "Act”) and the
the Rules made thereunder and Regulations 17, 25 and
other applicable provisions of SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015, (including
any statutory modification(s) or re-enactment thereof
for the time being in force), Smt. Girija Balakrishnan (DIN
06841071) who was appointed as an Additional Director in
the category of Independent Director of the Company by
the Board of Directors, based on the recommendation of
Nomination & Remuneration Committee with effect from
251 July, 2024 and in respect of whom the Company has
received a notice in writing from a member under Section
160 of the Act proposing her candidature for the office of
a Director, be and is hereby appointed as an Independent
Director of the Company, not liable to retire by rotation,
for a term of five years with effect from 251 July, 2024 to
24 July, 2029.

RESOLVED FURTHER THAT the Board of Directors of the
Company (which shallinclude any Committee of the Board
constituted to exercise its powers, including the powers
conferred by this Resolution) be and is hereby authorized
to take all such steps as may be necessary, proper and
expedient to give effect to this Resolution.”

Ratification of Remuneration of Cost Auditor

To consider and if thought fit, to pass with or without
modification(s), the following resolution as an
Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of Section
148(3) and other applicable provisions, if any, of the
Companies Act, 2013 and Companies (Audit and Auditors)
Rules, 2014 (including any statutory modification(s) or
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re-enactment(s) thereof, for the time being in force),
the remuneration of ¥ 55,000/- plus taxes as applicable
and reimbursement of actual travel and out-of-pocket
expenses for the financial year ending 315t March, 2025
as approved by the Board of Directors of the Company,
payable to M/s. Krishna S & Associates, Cost Accountants,
(Firm's Registration No.: 100939) to conduct the audit of
the cost records of the Company, be and is hereby ratified
and confirmed.”

By Order of the Board
For | G Petrochemicals Limited

Sudhir R Singh
Company Secretary
Membership No.: F4880

Place : Mumbai
Date : 25t July, 2024

Registered Office
T-10, 3™ Floor, Jairam Complex
Mala, Neugi Nagar, Panaji, Goa — 403 001.

Notes:

1.

20

Pursuant to the General Circular Nos.14/2020 dated
8th April, 2020, 17/2020 dated 13! April, 2020, 20/2020
dated 51" May, 2020, 09/2023 dated 25" September, 2023
issued by the Ministry of Corporate Affairs (collectively
as ‘MCA Circulars’) and circulars dated 12t May, 2020
and dated 7t October, 2023 issued by the Securities and
Exchange Board of India (collectively as ‘SEBI Circulars’)
and other applicable circulars issued in this regard, the
Company is convening the 35" Annual General Meeting
(AGM’) on 5t September, 2024 at 3.00 p.m. through Video
Conferencing ('VC')/Other Audio Visual Means (‘OAVM’)
without the physical presence of the Members at a
common venue. The deemed venue for the AGM shall be
the registered office of the Company.

Pursuant to the MCA Circulars, the facility to appoint proxy
to attend and cast vote for the members is not available
for this AGM. However, Body Corporates are entitled to
appoint authorised representatives to attend the AGM
through VC/OAVM and vote.

In accordance with the aforesaid Circulars, the Notice
of AGM alongwith Annual Report for the financial year
2023-24 has been sent only through electronic mode to
the members whose email addresses are registered with
the Company / Depositories. Members may note that the
Notice of AGM and Annual Report has been uploaded on
the website of the Company at www.igpetro.com. The
Notice of AGM and Annual Report can also be accessed
from the website of the Stock Exchanges i.e. BSE Limited
and the National Stock Exchange of India Limited at
www.bseindia.com and www.nseindia.com respectively
and the AGM Notice is also available on the website
of National Securities Depository Limited (NSDL) i.e.
www.evoting.nsdl.com.

10.

1.

Corporate members intending to authorize its
representatives are requested to send a certified scanned
copy of the Board Resolution to the Company, authorizing
their representative to attend the AGM through VC/OAVM
and vote on its behalf at the meeting.

In case of joint holders attending the AGM, the Member
whose name appears as the first holder in the order of
names as per the Register of Members of the Company
will be entitled to vote.

The Members can join the AGM in the VC/ OAVM mode
30 minutes before and 15 minutes after the scheduled
time of the commencement of the Meeting by following
the procedure mentioned in the Notice. The facility of
participation at the AGM through VC/OAVM will be made
available for 1,000 members on first come first served
basis. This will notinclude large Shareholders (Shareholders
holding 2% or more shareholding), Promoters, Institutional
Investors, Directors, Key Managerial Personnel, the
Chairpersons of the Audit Committee, Nomination and
Remuneration Committee and Stakeholders Relationship
Committee, Auditors etc. who are allowed to attend the
AGM without restriction on account of first come first
served basis.

The attendance of the Members attending the AGM
through VC/OAVM will be counted for the purpose of the
reckoning the quorum under Section 103 of the Companies
Act, 2013 ('the Act)).

The Explanatory Statement pursuant to Section 102 of the
Act, which sets out details relating to Special Businesses
to be transacted at the meeting, is annexed hereto.

Details under Regulation 36(3) of the SEBI (Listing
Obligations and Disclosure Requirements) Regulations,
2015, (‘'SEBI Listing Regulations’) in respect of the Directors
seeking appointment/re-appointment at the AGM forms
an integral part of the notice.

The attention of the Members are drawn to the SEBI circular
Nos. SEBI/HO/MIRSD/POD-1/P/CIR/2023/70 dated
17t May, 2023 and SEBI/HO/MIRSD/POD-1/P/
CIR/2023/181 dated 17t November, 2023. Members
holding shares in physical form are requested to furnish
details like PAN, email address, mobile number, bank
account details, signature and nomination by sending
duly filled in Form ISR-1, ISR-2, ISR-3 / SH-13 along with
other supporting documents viz. cancelled cheque, bank
account no. to the Company at its Corporate Office at
401-404, Raheja Centre, Free Press Journal Marg, 214,
Nariman Point, Mumbai — 400 021. The said forms are
available on the website of the Company at https://www.
igpetro.com/investorinformationl/. Further, Shareholders
are requested to ensure that their PAN is linked to Aadhaar.

Pursuant to the provisions of Section 108 of the Act
read with Rule 20 of the Companies (Management and
Administration) Rules, 2014 and Regulation 44 of SEBI
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12.

13.

14.

16.

Listing Regulations and the MCA Circulars, the Company
is providing facility of remote e-voting to its members in
respect of the businesses to be transacted at the AGM.
For this purpose, the Company has entered into an
arrangement with NSDL for facilitating voting through
electronic means, as the authorized agency. The facility of
casting votes by a member using remote e-voting system
as well as e-voting on the date of the AGM will be provided
by NSDL.

The Register of Members and Share Transfer Books of the
Company will remain closed from Friday, 30" August, 2024
to Tuesday, 3" September, 2024 (both days inclusive) for
the purpose of AGM and payment of dividend, if declared.

If dividend as recommended by the Board of Directors
is approved at the AGM, payment will be made subject
to deduction of tax at source, on or after 12t September,
2024 as under:

a) To all Beneficial Owners in respect of shares held in
dematerialized form as per the data made available
by the NSDL and the Central Depository Services
(India) Limited (CDSL) as of the close of business
hours on 291" August, 2024;

b) To all Members holding shares in physical form,
whose names stand on the Register of Members of
the Company on 29t August, 2024.

The attention of the Members are drawn to the circulars
referred to in Note 10 above whereby SEBI has mandated
that with effect from 15t April, 2024, dividend to security
holders (holding securities in physical form), shall be paid
only through electronic mode. Such payment shall be
made only after furnishing the PAN, nomination, contact
details, bank account details and specimen signature.

Pursuant to the Finance Act, 2020, dividend income
is taxable in the hands of the Members w.e.f. 15t April,
2020 and the Company is required to deduct TDS from
dividend paid to the Members at rates prescribed in the
Income Tax Act, 1967 (IT Act). Members are, therefore,
requested to complete and/or update their Residential
Status, Permanent Account Number (PAN), Category as
per the IT Act with their Depository Participants (DPs) or in
case shares are held in physical form, with the Company,
by sending documents through e-mail at udhuri@igpetro.
com latest by Thursday, 29t August, 2024.

In terms of Section 124 and 125 of the Act, the Company
has transferred the dividend for the financial year 2015-16
which remained unpaid/unclaimed for seven consecutive
years to Investor Education and Protection Fund (IEPF).
Further the shares in respect of those dividend were also
transferred to IEPF Authority. A statement of unclaimed
dividend as on 31t March, 2024 is available on the

Company's website www.igpetro.com.

Further, pursuant to the provisions of Section 124(5) and
Section 124(6) of the Act, read with the Investor Education

16.

17.

18.

19.

20.

21.

and Protection Fund Authority (Accounting, Audit, Transfer
and Refund) Rules, 2016 (“the IEPF Rules”), members may
note that the unclaimed dividend for the year 2016-17 shall
be liable to be transferred to IEPF on 26t October, 2024.
If the shareholders have not claimed dividend for any of
the seven consecutive years, the underlying shares on the
above dividend shall also be transferred to IEPF.

The Members whose shares and dividend have been
transferred to the IEPF Authority may claim the same by
making an online application in Form IEPF — 5 available
at www.iepf.gov.in. Members should note that only one
consolidated claim can be filed in a financial year as per
the IEPF Rules. Members are advised to claim any un-
encashed dividends before it becomes due for transfer
to IEPF.

As per Regulation 40 of the SEBI Listing Regulations,
securities of listed companies can be transferred only
in dematerialized form with effect from 15t April, 2019,
except in case of request received for transmission or
transposition of securities. In view of this and to eliminate
all risks associated with physical shares and for ease
of portfolio management, members holding shares in
physical form are requested to consider converting their
holdings to dematerialized form. Members can contact
the Company or it's RTA - M/s. Bigshare Services Private
Limited for assistance in this regard.

SEBI vide Circular Nos. SEBI/HO/OIAE/OIAE_IAD-1/P/
CIR/2023/131 dated 315t July, 2023 and SEBI/HO/OIAE/
OIAE_IAD-1/P/CIR/2023/135 dated 4™ August, 2023,
read with Master Circular No. SEBI/HO/ OIAE/OIAE_IAD-
3/P/ CIR/2023/195 dated 31t July, 2023 has established
a common Online Dispute Resolution Portal (‘'ODR
Portal’) for resolution of disputes arising in the Indian
Securities Market.

Pursuant to above-mentioned circulars, post exhausting
the option to resolve their grievances with the RTA /
Company directly and through existing SCORES platform,
the investors can initiate dispute resolution through the
ODR Portal at https://smartodr.in/login.

The Register of Directors and Key Managerial Personnel
and their shareholding maintained under Section 170 of
the Act, Register of Contracts or Arrangement in which
the Directors are interested under Section 189 of the Act,
and all other documents referred to in the Notice will be
available for inspection in electronic mode at the time
of AGM.

Since the AGM will be held through VC / OAVM, the Route
Map is not annexed to this Notice.

The AGM has been convened in compliance with the
applicable provisions of the Act read with MCA and
SEBI Circulars.
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PROCESS FOR MEMBERS OPTING FOR E-VOTING

The remote e-voting period begins on Monday, 2" September, 2024 at 9.00 a.m. and ends on Wednesday, 4" September, 2024
at 5.00 p.m. The remote e-voting module shall be disabled by NSDL for voting thereafter. The Members, whose names appear in
the Register of Members / Beneficial Owners as on the record date (cut-off date) i.e. Thursday, 29™ August, 2024 may cast their
vote electronically. The voting right of shareholders shall be in proportion to their share in the paid-up equity share capital of the
Company as on the cut-off date, being 29t August, 2024.

How do | vote electronically using NSDL e-Voting system?

The way to vote electronically on NSDL e-Voting system consists of “Two Steps” which are mentioned below:

Step 1: Access to NSDL e-Voting system

A)

22

Login method for e-Voting and joining virtual meeting for Individual shareholders holding securities in demat mode

In terms of SEBI circular dated 9'" December, 2020 on e-Voting facility provided by Listed Companies, Individual shareholders
holding securities in demat mode are allowed to vote through their demat account maintained with Depositories and Depository
Participants. Shareholders are advised to update their mobile number and email Id in their demat accounts in order to access
e-Voting facility.

Login method for Individual shareholders holding securities in demat mode is given below:

Type of shareholders Login Method

Individual Shareholders 1. Existing IDeAS user can visit the e-Services website of NSDL Viz. https://eservices.nsdl.com either on

holding securities in demat a Personal Computer or on a mobile. On the e-Services home page click on the “Beneficial Owner”

mode with NSDL icon under “Login” which is available under ‘IDeAS’ section, this will prompt you to enter your existing
User ID and Password. After successful authentication, you will be able to see e-Voting services under
Value added services. Click on “Access to e-Voting” under e-Voting services and you will be able to
see e-Voting page. Click on company name or e-Voting service provider i.e. NSDL and you will be re-
directed to e-Voting website of NSDL for casting your vote during the remote e-Voting period or joining
virtual meeting & voting during the meeting.

2. If you are not registered for IDeAS e-Services, option to register is available at
https://eservices.nsdl.com. Select *“Register Online for IDeAS Portal” or click at
https://eservices.nsdl.com/SecureWeb/IdeasDirectReg.jsp.

3. Visit the e-Voting website of NSDL. Open web browser by typing the following
URL: https://www.evoting.nsdl.com/ either on a Personal Computer or on a mobile. Once the home
page of e-Voting system is launched, click on the icon “Login” which is available under ‘Shareholder/
Member’ section. A new screen will open. You will have to enter your User ID (i.e. your sixteen digit
demat account number hold with NSDL), Password/OTP and a Verification Code as shown on the
screen. After successful authentication, you will be redirected to NSDL Depository site wherein you
can see e-Voting page. Click on company name or e-Voting service provider i.e. NSDL and you will be
redirected to e-Voting website of NSDL for casting your vote during the remote e-Voting period or joining
virtual meeting & voting during the meeting.

4. Shareholders/Members can also download NSDL Mobile App “NSDL Speede” facility by scanning the
QR code mentioned below for seamless voting experience.

NSDL Mobile App is available on

"AppStore P Google Play

Individual Shareholders 1. Users who have opted for CDSL Easi/ Easiest facility, can login through their existing user id and password.

holding securities in demat Option will be made available to reach e-Voting page without any further authentication. The users to login

mode with CDSL Easi /Easiest are requested to visit CDSL website www.cdslindia.com and click on login icon & New System
Myeasi Tab and then user your existing my easi username & password.

2. After successful login the Easi / Easiest user will be able to see the e-Voting option for eligible companies
where the evoting is in progress as per the information provided by company. On clicking the evoting option,
the user will be able to see e-Voting page of the e-Voting service provider for casting your vote during the
remote e-Voting period or joining virtual meeting & voting during the meeting. Additionally, there is also links
provided to access the system of all e-Voting Service Providers, so that the user can visit the e-Voting service
providers’ website directly.

3. If the user is not registered for Easi/Easiest, option to register is available at CDSL website
www.cdslindia.com and click on login & New System Myeasi Tab and then click on registration option.
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B)

4. Alternatively, the user can directly access e-Voting page by providing Demat Account Number and PAN
No. from a e-Voting link available on www.cdslindia.com home page. The system will authenticate the
user by sending OTP on registered Mobile & Email as recorded in the Demat Account. After successful
authentication, user will be able to see the e-Voting option where the evoting is in progress and also able to
directly access the system of all e-Voting Service Providers.

Individual Shareholders ~ You can also login using the login credentials of your demat account through your Depository Participant

(holding securities in registered with NSDL/CDSL for e-Voting facility. upon logging in, you will be able to see e-Voting option. Click on
demat mode) login e-Voting option, you will be redirected to NSDL/CDSL Depository site after successful authentication, wherein
through their depository  you can see e-Voting feature. Click on company name or e-Voting service provider i.e. NSDL and you will be
participants redirected to e-Voting website of NSDL for casting your vote during the remote e-Voting period or joining virtual

meeting & voting during the meeting.

Important note: Members who are unable to retrieve User ID/ Password are advised to use Forget User ID and Forget
Password option available at abovementioned website.

Helpdesk for Individual Shareholders holding securities in demat mode for any technical issues related to login through
Depository i.e. NSDL and CDSL.

Login type Helpdesk details

Individual Shareholders holding securities in ~ Members facing any technical issue in login can contact NSDL helpdesk by sending a
demat mode with NSDL request at evoting@nsdl.com or call at 022 - 4886 7000

Individual Shareholders holding securities in ~ Members facing any technical issue in login can contact CDSL helpdesk by sending a
demat mode with CDSL request at helpdesk.evoting@cdslindia.com or contact at toll free no. 1800 22 55 33

Login Method for e-Voting and joining virtual meeting for shareholders other than Individual shareholders holding
securities in demat mode and shareholders holding securities in physical mode.

How to Log-in to NSDL e-Voting website?

1.

Visit the e-Voting website of NSDL. Open web browser by typing the following URL: https://www.evoting.nsdl.com/ either
on a Personal Computer or on a mobile.

Once the home page of e-Voting system is launched, click on the icon “Login” which is available under ‘Shareholder/
Member’ section.

A new screen will open. You will have to enter your User ID, your Password/OTP and a Verification Code as shown on
the screen.

Alternatively, if you are registered for NSDL eservices i.e. IDEAS, you can log-in at https.//eservices.nsdl.com/ with your
existing IDEAS login. Once you log-in to NSDL eservices after using your log-in credentials, click on e-Voting and you can
proceed to Step 2 i.e. Cast your vote electronically.

Your User ID details are given below:

Manner of holding shares i.e. Demat (NSDL or CDSL) or Physical  Your User ID is:

a) For Members who hold shares in demat account with NSDL. 8 Character DP ID followed by 8 Digit Client ID
For example if your DP ID is IN300*** and
Client ID is 12****** then your user ID is IN3QQ***] 24 *xkk

b)  For Members who hold shares in demat account with CDSL. 16 Digit Beneficiary ID
For example if your Beneficiary ID is T2**##xkddxrddxx then
your user |D is 12**************

c) For Members holding shares in Physical Form. EVEN Number followed by Folio Number registered with the
company
For example if folio number is 001*** and EVEN is 101456
then user ID is 101456007***

Password details for shareholders other than Individual shareholders are given below:
a) Ifyou are already registered for e-Voting, then you can user your existing password to login and cast your vote.

b)  If you are using NSDL e-Voting system for the first time, you will need to retrieve the ‘initial password’ which was
communicated to you. Once you retrieve your ‘initial password’, you need to enter the ‘initial password’ and the
system will force you to change your password.

c) How to retrieve your ‘initial password'?

i) Ifyouremail IDisregistered in your demat account or with the company, your ‘initial password’is communicated
to you on your email ID. Trace the email sent to you from NSDL from your mailbox. Open the email and open
the attachment i.e. a .pdf file. Open the .pdf file. The password to open the .pdf file is your 8 digit client ID for
NSDL account, last 8 digits of client ID for CDSL account or folio number for shares held in physical form. The
-pdf file contains your ‘User ID" and your ‘initial password'.
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i) If your email ID is not registered, please
follow steps mentioned below in process
for those shareholders whose email ids
are not registered.

6. If you are unable to retrieve or have not received the
“Initial password” or have forgotten your password:
a) Click on “Forgot User Details/Password?” (If
you are holding shares in your demat account
with NSDL or CDSL) option available on
www.evoting.nsdl.com.

b) “Physical User Reset Password?” (If you
are holding shares in physical mode) option
available on www.evoting.nsdl.com.

c) If you are still unable to get the password by
aforesaid two options, you can send a request
at evoting@nsdl.com mentioning your demat
account number/folio number, your PAN, your
name and your registered address etc.

d) Members can also use the OTP (One Time
Password) based login for casting the votes on
the e-Voting system of NSDL.

7. Afterentering your password, tick on Agree to “Terms
and Conditions” by selecting on the check box.

8. Now, you will have to click on “Login” button.

9.  After you click on the “Login” button, Home page of
e-Voting will open.

Step 2: Cast your vote electronically and join General
Meeting on NSDL e-Voting system.

How to cast your vote electronically and join General
Meeting on NSDL e-Voting system?

1. After successful login at Step 1, you will be able to see all
the companies "EVEN" in which you are holding shares and
whose voting cycle and General Meeting is in active status.

2. Select "EVEN" of company for which you wish to cast
your vote during the remote e-Voting period and casting
your vote during the General Meeting. For joining virtual
meeting, you need to click on “VC/OAVM” link placed under
‘Join Meeting”.

3. Now you are ready for e-Voting as the Voting page opens.

4. Castyour vote by selecting appropriate options i.e. assent
or dissent, verify/modify the number of shares for which
you wish to cast your vote and click on “Submit” and also
“Confirm” when prompted.

5. Upon confirmation, the message “Vote cast successfully”
will be displayed.

6. You can also take the printout of the votes cast by you by
clicking on the print option on the confirmation page.

7. Once you confirm your vote on the resolution, you will not
be allowed to modify your vote.
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Process for those shareholders whose email ids are not
registered with the depositories for procuring user id and
password and registration of e mail ids for e-voting for the
resolutions set out in this notice:

1.

In case shares are held in physical mode please provide
Folio No., Name of shareholder, scanned copy of the share
certificate (front and back), PAN (self-attested scanned
copy of PAN card), AADHAR (self-attested scanned copy
of Aadhar Card) by email to udhuri@igpetro.com on or
before 30t August, 2024.

In case shares are held in demat mode, please provide
DPID-CLID (16 digit DPID + CLID or 16 digit beneficiary
ID), Name, client master or copy of Consolidated Account
statement, PAN (self-attested scanned copy of PAN card),
AADHAR (self-attested scanned copy of Aadhar Card)
to udhuri@igpetro.com by 30" August, 2024. If you are
Individual shareholders holding securities in demat mode,
you are requested to refer to the login method explained at
step 1 (A) i.e. Login method for e-Voting and joining virtual
meeting for Individual shareholders holding securities in
demat mode.

Alternatively, shareholder/members may send a request
to evoting@nsdl.com for procuring user id and password
for e-voting by providing above mentioned documents

In terms of SEBI circular dated 9t December, 2020 on
e-Voting facility provided by Listed Companies, Individual
shareholders holding securities in demat mode are allowed
to vote through their demat account maintained with
Depositories and Depository Participants. Shareholders
are required to update their mobile number and email
ID correctly in their demat account in order to access
e-Voting facility.

THE INSTRUCTIONS FOR MEMBERS FOR e-VOTING ON
THE DAY OF THE AGM ARE AS UNDER:-

1.

The procedure for e-Voting on the day of the AGM is same
as the instructions mentioned above for remote e-voting.

Only those Members/ shareholders, who will be present
in the AGM through VC/OAVM facility and have not casted
their vote on the Resolutions through remote e-Voting and
are otherwise not barred from doing so, shall be eligible to
vote through e-Voting system at the AGM.

Members who have voted through Remote e-Voting will be
eligible to attend the AGM. However, they will not be eligible
to vote at the AGM.

The details of the person who may be contacted for any
grievances connected with the facility for e-Voting on the
day of the AGM shall be the same person mentioned for
Remote e-voting.

INSTRUCTIONS FOR MEMBERS FOR ATTENDING THE
AGM THROUGH VC/OAVM ARE AS UNDER:

1.

Member will be provided with a facility to attend the AGM
through VC/OAVM through the NSDL e-Voting system.
Members may access by following the steps mentioned
above for Access to NSDL e-Voting system. After


https://www.evoting.nsdl.com/eVotingWeb/commonhtmls/NewUser.jsp
https://www.evoting.nsdl.com/eVotingWeb/commonhtmls/PhysicalUser.jsp
http://www.evoting.nsdl.com
mailto:evoting@nsdl.com
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mailto:udhuri@igpetro.com
mailto:evoting@nsdl.com

successful login, you can see link of “VC/OAVM” placed
under ‘Join meeting” menu against company name. You
are requested to click on VC/OAVM link placed under Join
Meeting menu. The link for VC/OAVM will be available in
Shareholder/Member login where the EVEN of Company
will be displayed. Please note that the members who do
not have the User ID and Password for e-Voting or have
forgotten the User ID and Password may retrieve the same
by following the remote e-Voting instructions mentioned in
the notice to avoid last minute rush.

2. Members are encouraged to join the Meeting through
Laptops for better experience.

3. Further Members will be required to allow Camera and use
Internet with a good speed to avoid any disturbance during
the meeting.

4. Please note that Participants Connecting from Mobile
Devices or Tablets or through Laptop connecting via
Mobile Hotspot may experience Audio/Video loss due
to Fluctuation in their respective network. It is therefore
recommended to use Stable Wi-Fi or LAN Connection to
mitigate any kind of aforesaid glitches.

5. Shareholders who would like to express their views/have
questions may send their questions in advance mentioning
their name demat account number/folio number, email id,
mobile number at udhuri@igpetro.com. The same will be
replied by the Company suitably.

General Guidelines for shareholders

1. Institutional shareholders (i.e. other than individuals,
HUF, NRI etc.) are required to send scanned copy
(PDF/JPG Format) of the relevant Board Resolution/
Authority letter etc. with attested specimen signature
of the duly authorized signatory(ies) who are
authorized to vote, to the Scrutinizer by e-mail to
mferraocs@gmail.com with a copy marked to
evoting@nsdl.com. Institutional shareholders (i.e. other
than individuals, HUF, NRI etc.) can also upload their
Board Resolution / Power of Attorney / Authority Letter
etc. by clicking on “Upload Board Resolution / Authority
Letter” displayed under “e-Voting” tab in their login.

2. Itis strongly recommended not to share your password
with any other person and take utmost care to keep your
password confidential. Login to the e-voting website
will be disabled upon five unsuccessful attempts to key
in the correct password. In such an event, you will need
to go through the “Forgot User Details/Password?” or
“Physical User Reset Password?” option available on
www.evoting.nsdl.com to reset the password.

3. In case of any queries, you may refer the Frequently
Asked Questions (FAQs) for Shareholders and
e-voting user manual for Shareholders available at the
download section of www.evoting.nsdl.com or call on.:
022 - 4886 7000 or send a request at evoting@nsdl.com.

4. The voting rights of members shall be in proportion to their
shares of the paid-up equity share capital of the Company
as on the cut-off date i.e. 29 August, 2024

5. Any person, who acquires shares of the Company and
become member of the Company after dispatch of
the notice and holding shares as of the cut-off date i.e.
29t August, 2024, may obtain the login ID and password
by sending a request at evoting@nsdl.com or to Issuer/RTA.

However, if you are already registered with NSDL for
remote e-voting then you can use your existing user ID and
password for casting your vote. If you forgot your password,
you can reset your password by using “Forgot User Details/
Password?” or “Physical User Reset Password?” option
available on www.evoting.nsdl.com or contact NSDL at
the following no.: 022 - 4886 7000.

6. A person, whose name is recorded in the register of
members or in the register of beneficial owners maintained
by the depositories as on the cut-off date shall only be
entitled to avail the facility of remote e-voting as well as
e-voting during the AGM.

7. Shri Martinho Ferrao (Membership No. 6221) or failing
him Shri Shiv Kumar Vaishy (Membership No. 45528)
Practicing Company Secretaries has been appointed as
the Scrutinizer for providing facility to the members of
the Company to scrutinize the voting and remote e-voting
process in a fair and transparent manner.

8. The results along with the report of the Scrutinizer shall be
placed on the website of the Company www.igpetro.com
and on the website of NSDL immediately after the
declaration of result by the Chairman or a person authorized
by him in writing. The results shall also be immediately
forwarded to the BSE Limited and National Stock Exchange
of India Limited.

EXPLANATORY STATEMENT PURSUANT TO
SECTION 102 OF THE COMPANIES ACT, 2013

Item No. 4

The members of the Company at an AGM held on 10" August,
2022 had approved the payment of commission to the non-
executive directors of the Company at an amount not exceeding
1.50% of the net profits of the Company per annum calculated in
accordance with the provisions of Section 197 of the Companies
Act, 2013.

Pursuant to the provisions of Regulation 17(6)(ca) of SEBI
(Listing Obligations and Disclosure Requirements) Regulations,
2015, approval of the members of the Company is required for
the payment of remuneration to a single non-executive director
exceeding fifty per cent of the total remuneration payable to all
non-executive directors.

In accordance with the above approval, commission for the year
2023-24 is proposed to be paid @ 1.50% to all non-executive
directors of the Company out of which Shri M M Dhanuka,
Non-Executive Director shall be paid 1.35% of the net profits.
Approval of the members is, therefore, sought by way of special
resolution for the same.

The Board of Directors recommends the Special Resolution for
your approval.
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Except for Shri M M Dhanuka, none of the other Directors or Key
Managerial Personnel of the Company and their relatives are
concerned or interested in the said resolution.

Item Nos. 5and 6

In accordance with the recommendation of the Nomination
and Remuneration Committee, the Board of Directors at their
meeting held on 251 July, 2024 appointed Shri Shrikant Somani
(DIN 00085039) and Smt. Girija Balakrishnan (DIN 06841071)
as Additional Director in the category of Independent Director of
the Company for a term of five years with effect from 251 July,
2024 to 24™ July, 2029.

Skills, expertise and competence

The Nomination and Remuneration Committee and the Board
of Directors of the Company considered the skills, expertise
and competencies such as knowledge of chemical industry,
ability to take strategic decisions, experience, understanding
of accounts, finance, corporate governance, risk management,
general management, advisory and legal and regulatory
matters, business ethics, commitment, independence, etc.
which the proposed Independent Directors should possess.

Based on their skills, experience, expertise and knowledge, the
Nomination and Remuneration Committee and the Board of
Directors have recommended the appointment of Shri Shrikant
Somani and Smt. Girija Balakrishnan as an Independent
Directors pursuant to the provisions of Sections 149 and 152 of
the Companies Act, 2013 (‘the Act').

The Company has received declarations/disclosures from Shri
Shrikant Somani and Smt. Girija Balakrishnan which includes
consent to act as a Director of the Company in terms of
Section 152 of the Act, confirmation that they meet the criteria
of independence under Section 149(6) of the Act and SEBI
(Listing Obligations and Disclosure Requirements) Regulations,
2015, ('SEBI Listing Regulations') confirmation that they are not
disqualified from being appointed as Director in terms of the
provisions of Section 164(2) of the Act and are not debarred
to hold the office of a Director by virtue of any order passed
by SEBI or any other authority and that they are registered in
the Independent Director’s databank in terms of Section 150 of
the Act read with Rule 6 of the Companies (Appointment and
Qualifications of Directors) Rules, 2014.

In the opinion of the Nomination and Remuneration Committee
and the Board of Directors, Shri Shrikant Somani and Smt.
Girija Balakrishnan fulfils the conditions specified in Section
149, 152 and Schedule 1V of the Act read with the Companies
(Appointment and Qualifications of Directors) Rules, 2014
and SEBI Listing Regulations and are independent of
the management.

Pursuant to Section 161 of the Act, they shall hold office upto
the date of the next AGM. However, in view of the provisions of
Regulation 17(1C) of the SEBI Listing Regulations, the Company
is required to obtain the approval of the shareholders of the
Company within a period of three months from the date of
appointment. The Company has received a notice under Section
160(1) of the Act proposing their respective candidature for the
office of Director of the Company.
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Shri Shrikant Somani and Smt. Girija Balakrishnan shall be paid
remuneration by way of sitting fees for attending meetings
of the Board of Directors or Committees thereof or for any
other purpose as may be decided by the Board of Directors,
reimbursement of expenses for participating in the meetings
and profit related commission within the limits prescribed under
Section 197 of the Act.

Copy of the draft appointment letters of Shri Shrikant Somani
and Smt. Girija Balakrishnan setting out the terms and
conditions of appointment are available for inspection by the
Members through electronic mode subject to the request being
received at udhuri@igpetro.com.

The requisite details and information pursuant to Regulation
36(3) of the SEBI Listing Regulations, the Act and Secretarial
Standards are annexed to this Notice.

Except for Shri Shrikant Somani, none of the other Directors or
Key Managerial Personnel of the Company and their relatives
are concerned or interested in the resolution set out at item no.
5 of the Notice.

Except for Smt. Girija Balakrishnan, none of the other Directors
or Key Managerial Personnel of the Company and their relatives
are concerned or interested in the resolution set out at item no.
6 of the Notice.

The Board of Directors recommends the special resolutions as
set out at item nos. 5 and 6 for the approval of the Members.

Item No. 7

Onrecommendation of Audit Committee, the Board of Directors
has considered and approved the appointment of M/s Krishna S
& Associates, Cost Accountants, for conducting an audit of cost
records of the Company at a remuneration of ¥ 55,000/ plus
taxes as applicable and reimbursement of actual travel and out
of pocket expenses for the financial year 2024-25.

In terms of the provisions of Section 148 of the Companies Act,
2013 and Rule 14 of the Companies (Audit and Auditors) Rules,
2014, the resolution is set out for approval and ratification by
the members.

The Board of Directors recommends the Ordinary Resolution
for your approval.

None of the Directors and Key Managerial Personnel of the
Company and their relatives are concerned or interested in the
said resolution.

By Order of the Board
For | G Petrochemicals Limited

Sudhir R Singh
Company Secretary
Membership No.: F4880
Place : Mumbai
Date : 25t July, 2024

Registered Office
T-10, 3" Floor, Jairam Complex
Mala, Neugi Nagar, Panaji, Goa — 403 001.



DETAILS OF DIRECTORS SEEKING APPOINTMENT/RE-APPOINTMENT
As required under SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 and Secretarial Standards-2

Name

M M Dhanuka

Shrikant Somani

Girija Balakrishnan

Directors Identification 00193456

Number

00085039

06841071

Date of Birth

171 April, 1948

27t October, 1968

30" March, 1969

Date of Appointment

18t October, 1988

25t July, 2024

25t July, 2024

Qualifications

B.E. (Chem.)

B.Com

B.A, LLB (Hons)

Expertise

Over four decades of

experience and expertise on
the functioning of chemical

industries.

Possesses more than two decades of
experience spread across in sectors such
as renewable energy, small hydropower
and chemical industries. Oversees
hydropower projects through various
corporate entities and has strong rapport
with various associations/industries
involving different stakeholders including
NGOs, CSR, statutory bodies, private,

multilateral agencies, business chambers,

etc.

Graduated from the prestigious National
Law School of India University in 1993.
Joined M/s Malvi Ranchoddas & Co.

as an associate in November 1993

and became a partner of the firm in
April 2001. She is a member of the Bar
Council of Karnataka. She presently
heads the general corporate and
commercial advisory practice at

M/s Malvi Ranchoddas & Co.

Possesses over three decades of
experience and specializes in Corporate
Laws, Mergers and Acquisitions,
Commercial Laws, Foreign Direct
Investments, Joint Ventures and Foreign
Collaboration.

Expertise in specific
functional area

Chemical industries

Strategic Planning, Leadership,
Management & Administration

General corporate and legal advisory

Directorship held in Mysore Petro Chemicals Ltd. Inox India Ltd. Inox India Ltd.
Listed Companies Mysore Petro Chemicals Ltd. GFL Ltd.
Hercules Hoists Ltd.
Chairmanship / Nil Mysore Petro Chemicals Ltd. Inox India Ltd.
Membership of Audit Committee — Member Audit Committee — Chairperson
Committees in other Inox India Ltd. Stakeholders Relationship Committee -
Public Companies Audit Committee — Member Member
Citric India Ltd. INOX Infrastructure Ltd.
Stakeholders Relationship Committee -  Audit Committee — Chairperson
Member GFL Ltd.
Audit Committee — Chairperson
Stakeholders Relationship Committee -
Member
Shareholding of 1,04,904 Nil Nil
Director
Relationship between  Nil Nil Nil

directors inter-se

Note: In respect of re-appointment of Shri M M Dhanuka, the terms and conditions remain unchanged. The remuneration and number of meetings
attended forms part of the Corporate Governance Report.
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ECONOMIC SCENARIO AND OUTLOOK

In 2023, the global economy displayed signs of
stabilisation on the back of a swiftly recovering US
economy and resilient large emerging markets. The risk of
a global recession was diminished by favourable factors
such as robust labour markets, increased household
consumption, and the strength of emerging economies.
The International Monetary Fund (IMF) forecasts global
growth at 3.2% in 2024 and 2025.

India demonstrated resilience amidst a challenging
global environment, rising to become the fifth-
largest global economy with an estimated GDP of
$ 3.7 trillionin FY 2023-24. The Indian economy continued
outperforming its global peers, with real GDP expanding
8.2% YoY in FY 2023-24. This growth is attributed to
robust domestic demand and strong performance in
the manufacturing and services sectors. Supported by
strong macroeconomic fundamentals, healthy financial
institution balance sheets, moderating inflation, and
improving external sector position, the Indian economy
and financial system remained resilient.

Outlook

Global economic growth is anticipated to slow down in
2024 due to the delayed effects of monetary tightening,
fiscal consolidation, diminished savings buffers, and
declining pent-up demand for services. However, the
Indian economy is poised to maintain a real GDP growth
rate exceeding 7% in the coming years. As inflation is
expected to align with targets by 2025, the economy
stands to gain from relaxed monetary policies. The
focus on infrastructure in public policy is anticipated
to propel gross fixed capital formation, contributing to
India's economic resilience. The strong momentum in
manufacturing, coupled with higher urban spending,
surpassing rural demand and increased investments

$ 304 billion

INDIAN CHEMICAL INDUSTRY
MARKET SIZE BY 2025

on infrastructure positions the country on a promising
growth path.

GLOBAL CHEMICAL INDUSTRY

According to Verified Market Research, the global
chemical industry was valued at $ 839 billion in 2023 and
is projected to reach $ 982.2 billion by 2030, growing at a
CAGR of 4.8% during the forecast period 2024-2030. This
sector is integral to industries such as manufacturing,
construction, agriculture, healthcare, and consumer
goods. Chemical products are essential in everyday
life, serving as raw materials for countless products
and processes.

The industry is entering 2024 with a positive outlook.
Despite the challenges faced over the last few months,
the chemical sector anticipates a gradual rebound in
2024. Although hurdles persist, the collective impact
of heightened demand, favourable regulations, and the
industry's emphasis on sustainability, decarbonisation,
digitalisation, and innovation is laying a robust
groundwork for future growth and prosperity.

Key trends

The shift towards cleaner energy sources, such
as wind, solar, and electric vehicles, requires the
development and production of advanced materials
and chemicals

The competitive landscape at regional levels has
undergone substantial transformations in recent
years, prompting re-evaluation of long-term strategies
among players in the chemical industry.

Digital and artificial intelligence technologies hold
significant importance for the future across various
sectors, yet within the chemical industry, data is
emerging as a crucial resource for driving innovation
and operational efficiency.



Enhanced transparency and collaborative efforts can
significantly help chemical companies in fostering
trust and distinguishing their brand in the market.

INDIAN CHEMICAL INDUSTRY

The Indian chemicals sector is distinguished as one of
the fastest-growing industries worldwide. It accounts
for approximately 7% of the GDP, positioning India as
the sixth-largest chemical producer globally and third-
largest in Asia. Chemicals and chemical products play a
crucial role in various manufacturing sectors, including
food and beverages, textiles, leather, metal extraction
and processing, petroleum refining, pharmaceuticals,
and rubber, owing to their direct and indirect applications.
Forecasts indicate that the industry is set to reach
$ 304 billion by 2025, with a compound annual growth rate
(CAGR) of 9.3%, primarily driven by increasing demand in
end-user segments, particularly for specialty chemicals
and petrochemicals. Moreover, it is anticipated that the
demand for chemicals and petrochemicals in India will
nearly triple, reaching $ 1 trillion by 2040.

CHEMICAL INDUSTRY MARKET SIZE (zincrore)

[ CAGR 9.3% 1

178.0 194.6 212.8 232.6 2543 278.1 304.0

FY19 FY20 FY21 FY22 FY23  FY24E FY25E

Source: Department of Chemicals and Petrochemicals

Whether it's the China-Plus-One strategy, aimed at
establishing alternative manufacturing centers, with India
positioned as its primary beneficiary, or the broader global
trend of countries and companies seeking to diversify
and mitigate risks in their supply chains, the landscape
is evolving rapidly. Factors such as shifting geopolitics,
trade tensions, stricter environmental regulations, and
rising costs in China, alongside the surge in domestic
chemical consumption in India, are all propelling the
Indian Chemical industry toward unprecedented growth.
Demographic dividends, low per capita consumption,
increasing export demand and enabling Government
initiatives are expected to transform India into a global
manufacturing hub for chemicals and petrochemicals,
and help realise the vision of the country becoming a
$ 5 trillion-dollar economy.

Key factors that determine India’s ability to emerge as
a critical player in chemical industry

India continues to be a preferred manufacturing
destination for players across the globe given its low

cost of manufacturing, cheap labour wage rates and
rich availability of skilled manpower

Strong IPR protection is a key benchmark for global
innovators looking to source materials, and India
has established itself as a strong supporter of
IPR protection

India's specialty chemical industry enjoys strong
global acceptance, with exports constituting more
than 50% of the production in sub-segments, such as
flavours, fragrances and nutraceuticals

Key trends and opportunities driving the industry
Shift in customer preferences

Consumers are increasingly seeking innovative and
personalised goods and services, while also becoming
more mindful of the products they use and their effects on
both health and the environment. This awareness has led
to a notable shift in preferences towards milder and safer
products crafted from natural ingredients. Simultaneously,
consumers are demonstrating a willingness to invest
more in environmentally friendly alternatives, even
if it means paying a premium. For instance, the rising
demand for eco-friendly food packaging and sustainable
home and personal care products vividly illustrates this
evolving consumer sentiment.

Digitalisation

Digitalisation offers competitive edge through enhanced
integration, operations management, innovation, and new
digital business models. Chemical firms are integrating
digital initiatives into supply chains, demand planning,
and pricing strategies. Utilising data-driven approaches,
organisations are implementing sensors for real-time
operational data, optimising processes, and preventing
production losses through predictive maintenance,
leading to substantial cost and time savings.

Innovation and sustainability

In India, the concept of 'green’ chemicals or 'sustainable
chemistry' is gaining momentum. With increasing
awareness of the risks posed by hazardous chemical
elements to both health and the environment, there's
a growing concern about the environmental impact of
chemicals. As aresult, governing bodies and stakeholders
are actively exploring the transition towards sustainable
methods of chemical manufacturing. Companies are
proactively developing sustainable and innovative
products, while also adopting new technologies to enable
circularity in their processes.

Outlook

The knowledge- and capital-intensive chemical sector is
the backbone of industrial and agricultural development,
providing building blocks for downstream industries
such as textiles, papers, paints, soaps, detergents,
and pharmaceuticals, among others. Competitive
manufacturing costs, skilled labour availability, stringent
intellectual property protection laws, and favourable
government policies will be the primary growth drivers
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for Indian specialty chemicals companies. Because of
China's production cuts, Indian firms can compete with
global peers if they expand their scale of operations.
The trend of supply chain diversification from China to
India, combined with increased domestic consumption,
is expected to drive growth in the sector over the
medium term.

$ 7.33 billion

GLOBAL PHTHALIC ANHYDRIDE
MARKET SIZE BY 2025

Phthalic Anhydride (PAN) Market

Phthalic Anhydride, with the chemical formula
C6H4(C0)20, is a white crystalline compound and an
anhydride of phthalic acid. It serves as a crucial ingredient
in the production of plasticizers, pigments, dyes, and
resins, finding applications across various industries.

According to Industry Arc, the Global Phthalic Anhydride
Market is projected to reach $ 7.33 billion by 2025, with
a compound annual growth rate (CAGR) of 4.6% during
2020-25. This growth is attributed to the increased
utilisation of polyvinyl chloride and polyester resins in
key sectors such as construction, electronics, equipment
manufacturing, marine, and automobiles.

Over the years, application of PAN has expanded
significantly cross various industries. Today, PAN is not
only utilised in traditional sectors like plasticizers and
resins but also finds its way into specialty chemicals,
agrochemicals, specialised polymers, electric vehicles,
electronic products, insect repellents, and urethane
polyester polyols. Moreover, innovative uses such as
manufacturing plastic currency, paper boards, leisure
boats, and windmill sails have emerged.

As of FY2023, India's PAN market size stands at
approximately 5,00,000 metric tons, with an expected
growth rate of 6-8%. The market growth of PAN is being
driven by increasing demand from the construction
and paints & coatings sectors. As these industries
continue to expand, the need for PAN, which is a key
ingredient in various construction materials, paints, and
coatings, is on the rise. Besides government initiatives,
innovative projects such as smart city developments are
contributing to the increasing demand for PAN, further
propelling its market growth.

Maleic Anhydride Market

According to Market Research Future, the Maleic
Anhydride market size reached $ 2.34 billion in 2023
and is projected to grow to $ 3.93 billion by 2032, with a
compound annual growth rate (CAGR) of 5.84% during
the forecast period (2024-32). Key drivers of this growth
include increasing demand for unsaturated polyester
resins (UPR) in the construction and automotive sectors,
rising demand for lubricant additives in the automotive
industry, and growing demand for tetrahydrofuran in the
production of spandex and polyurethane.

The automotive industry's expanding demand, particularly
for passenger and commercial vehicles, has significantly
contributed to the Maleic Anhydride market growth.
Maleic Anhydride-derived Unsaturated Polyester Resin
(UPR) is favoured for its design versatility, lightweight
nature, and mechanical properties, making it ideal for
automotive part construction.

Moreover, the construction industry's upward trajectory
is expected to further drive the Maleic Anhydride market.
Maleic Anhydride is utilised in construction materials to
enhance performance and durability, providing properties
such as chemical resistance, corrosion resistance, easy
maintenance, thermal insulation, and design flexibility.

$ 3.93 billion

MALEIC ANHYDRIDE MARKET
SIZE BY 2032

Di-ethyl Phthalate Market

According to Research Nester, the Di-ethyl Phthalate
market is forecasted to reach $ 253 million by 2036, with
a growth rate of 5% during 2024-36. In 2023, the industry
size of Di-ethyl Phthalate stood at $ 141 million. The main
driver behind the expansion of the Di-ethyl Phthalate
market is the increasing use of makeup and personal
hygiene products in the cosmetic sector. The younger
demographic is increasingly embracing cosmetics and
personal care items such as hair sprays, cleansers,
shampoos, aftershave lotions, and nail polishes, driven
by a growing awareness of skincare importance and the
damaging effects of sunrays, leading to a significant user
base for anti-aging and sun protection solutions.

Moreover, Di-ethyl Phthalate is utilised in agrochemicals
to prevent pests and insects from crops, addressing the
growing need for insecticides due to increased insect
attacks on crops. Additionally, pesticides containing
Di-ethyl Phthalate are used on animals for food production,
further driving the demand for Di-ethyl Phthalate in
pesticides and insecticides, which is expected to boost
farmer revenue.

Plasticizer Market

According to Research and Markets, the plasticizers
market has seen substantial growth in recent years. It
is expected to increase from $ 100.57 billion in 2023
to $ 108.57 billion in 2024, with a CAGR of 7.9%. The
market is projected to continue its significant expansion,
reaching $ 145.7 billion by 2028, at a CAGR of 7.6%.
This growth is driven by the rising demand for plastic
and PVC, along with an increasing need for plasticizers
in the healthcare sector. Key trends during this period
include advancements in recycling technologies, circular
economy practices, and a shift towards bio-based and
biodegradable plastics. The Asia Pacific region currently
dominates the market due to its strong manufacturing
base and growing demand from various end-use sectors.



Meanwhile, North America is emerging as a fast-growing
market, driven by a focus on innovative plastic solutions
and stringent environmental regulations.

COMPANY OVERVIEW

Incorporated in 1988, | G Petrochemicals Limited is the
largest producer of Phthalic Anhydride (PAN) in India with
more than 50% market share. IGPL also produces Maleic
Anhydride (MAN) and is India’s only Maleic Anhydride
producer. IGPL also produces Benzoic Acid and Di-ethyl
Phthalate (DEP).

FINANCIAL REVIEW

(Rin crore)
I
Year FY 2023-24 FY 2022-23
Revenue 2,130 2,375
EBITDA 136 340
PAT 40 200
Operational performance overview and the
significant changes in ratio
I
Particulars Fv FY Changes Reason
2023-24 2022-23 (%)
Debtors 6.33 7.00 (9.50) -
Turnover
Inventory 9.60 11.36 (15.48)  Optimum
Turnover Utilisation of
Inventories
Interest 2.76 1223 (77.47)
Coverage Ratio
Current Ratio 1.59 1.75 (9.12) -
Debt Equity 0.22 0.16 39.72 Due to
Ratio increase in
borrowings
Operating Profit  4.00% 12.44% (67.81)
Margin
Net Profit 1.90 8.53% (77.77) Dueto lower
Margin margin on
sales during
the year
Return on Net 0.05 0.19  (73.46) Due to lower
Worth margin on
sales during
the year

RISK MANAGEMENT

The Company's risk management framework defines its
approach, perception, and mitigation measures regarding
risks. This includes identifying, assessing, analysing,
and responding to factors that could pose a threat to the
business. By implementing an effective risk management
process, the company aims to minimise the likelihood of
risks occurring and their potential impact. The Board of
Directors consistently reviews the outcomes of the Risk
Management Committee's efforts to ensure robust risk
management practices are in place.

Raw Material Risk: The Company relies on crude
derivatives for raw materials, making it vulnerable
to fluctuations in crude prices which could impact

profitability. However, due to rising demand and the
absence of alternative products, the company can pass
on increased raw material costs to end consumers

Import Risk: IGPL faces the risk of losing market share to
cheap imports from other countries. IGPL has advantage
of low cost of production plus benefit of yield and other
products helps is mitigating the risk of import.

Environmental Risk: The inherent toxicity of the products
exposes the company to environmental risks. To address
this, we adhere to the highest environmental protection
standards globally. This ensures that both plants and
products meet all government regulations. Additionally,
we have established a new Effluent Treatment Plant (ETP)
to enable our facility to achieve Zero Liquid Discharge,
further mitigating environmental impact.

Interest Rate Risks: The Company faces exposure
to fluctuations in interest rates, which can impact its
financial stability. We conduct regular reviews of working
capital loans, commercial borrowings, and rupee term
loans, further we use alternative banking facility to
minimise the risk of increased interest rates. We ensure
that all risks associated with debt are either fully hedged
or covered through natural hedge, leveraging existing
profitability. This proactive approach helps manage
interest rate risks effectively.

HUMAN RESOURCES

The Company continued to strengthen its position in the
petrochemical industry through strategic initiatives aimed
at enhancing operational efficiency, fostering innovation,
and prioritizing employee well-being. Central to our
success is our commitment to placing people strategy
at the forefront, aligning our HR initiatives closely with
our organizational goals. These efforts have been pivotal
in driving sustainable growth and achieving operational
excellence across our business segments.

During the year, the Company human resources initiatives
have been specifically tailored to support our strategic
vision. We revamped our performance management
system to include defined Key Performance Indicators
(KPIs) and implemented regular performance feedback
sessions, reinforcing a culture of accountability and
continuous improvement. Additionally, initiatives such
as the Buddy Program and mentoring by senior leaders
have facilitated knowledge transfer and strengthened
our talent pipeline, ensuring leadership continuity and
fostering a collaborative work environment.

Employee engagement and experience remained a
priority, evidenced by our diverse range of activities
including picnics, sports events, and cultural celebrations.
These initiatives not only promote team cohesion but also
contribute to a positive workplace culture where every
employee feels valued and motivated. Moreover, our
focused efforts on diversity hiring plans have enriched our
workforce with varied perspectives, enhancing innovation
and bolstering our competitive edge in the marketplace.
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Looking forward, the Company is poised for continued
growth and market expansion. Leveraging the expertise
of our management team and the capabilities of our
workforce, we are well-positioned to capitalize on
opportunities in existing and new geographies. The
addition of qualified professionals to our team further
strengthens our operational capabilities, enabling us
to navigate challenges independently and sustain our
leadership in the global petrochemical sector.

The year 2023-24 has been a transformative year for the
Company, characterized by significant achievements
in both operational performance and human resources
management. Our strategic focus on innovation,
employee development, and technological advancement
underscores our commitment to long-term value
creation for our stakeholders. As we move forward, we
remain steadfast in our pursuit of excellence, driving
sustainable growth and delivering superior returns to
our shareholders.

Read more on page 13

CORPORATE SOCIAL RESPONSIBILITY

In our commitment towards good corporate citizenship,
we are determined to create a positive social change.
Corporate Social Responsibility (CSR) attempts to
transform the landscape of our businesses with a focus
on creating value for indigent communities that desire a
secure future by creating sustainable livelihoods for them.

1. Partnered with Tata Community Initiatives Trust
to establish a skill development center at Taloja
Manufacturers Association, Taloja. This center
aims to offer employment-linked entry-level
skill training programs like field electrician, AC
Technician and Bank Executive, leading to gainful
employment for underprivileged youth from Taloja
and its surrounding areas. The initiative is expected
to benefit up to 325 students by providing them
with the necessary skills and job opportunities. We
have been successful in graduating 252 students
till now and facilitated employment for more than
50% of the students. We have plans to introduce
some new courses for the beneficiaries to take more
advantage and in turn have a good impact in skill
development sector.

2. Partnered with Saraswati Shishu Mandir Trust for the
construction of a school in Vrindavan, named after
the Company's Co-founder Late Shri Shyam Sunder
Dhanuka. The school, catering to pre-primary and
primary sections, was completed during the year
and commenced operations in early 2023, serving
the community effectively.

3. Collaborated with Saksham Foundation to create
self-help groups aimed at training women in skills
such as tailoring and food processing. Additionally,
the Company actively supports initiatives related

10.

to old age homes, organizations for the blind,
animal welfare, medical equipment and spectacles
provision, and the renovation of fitness centers.
These efforts highlight the Company's commitment
to social responsibility and community welfare.
5 SHGs are formed in which more than 58 women
are a part of the group. The impact of the group is
expected in the upcoming year.

Read more on page 14

INTERNAL CONTROL

The Internal Control process of the Company aims to
provide a reasonable assurance of the effectiveness and
efficiency of operations, reliability of financial reporting
and adherence to the applicable laws and regulations. The
audit plan is laid out for the year by the Internal Auditor
on the guidelines as set out by the Audit Committee and
the management.

The Internal Control activities are the specific policies
and procedures which involves segregation of duties,
proper authorization of transactions and activities,
adequate documents and records, physical control
over assets and records, and independent checks on
performance. In order to establish effective internal
controls, the Company continuously assess the risk,
monitor control implementation, and modify controls as
and when required.

The Internal Auditor participates in all meetings of and
reports directly to the Audit Committee. The internal audit
reports dwells on the detailed observations and its rating,
the recommendation and corrective action proposed to
be initiated. The Company’s internal financial control
systems commensurate with its nature of business, size
and operations.

CAUTIONARY STATEMENT

This report contains statements that are “forward looking
statements” including, but without limitation, statements
relating to the implementation of strategic initiatives and
other statements relating to Company'’s future business
developments and economic performance. While these
forward looking statements indicate our assessment
and future expectations concerning the development
of our business, several risks, uncertainties and other
unknown factors could cause actual developments and
results to differ materially from our expectations. These
factors include, but are not limited to, general market,
macroeconomic, governmental and regulatory trends,
movements in currency exchange and interest rates,
competitive pressures, technological developments,
changes in the financial conditions of third parties dealing
with us, legislative developments, and other key factors
that could affect our business and financial performance.
Company undertakes no obligation to publicly revise any
forward looking statements to reflect future/likely events
or circumstances.



Directors’ Report

To the Members,

On behalf of the Board of Directors of your Company, it gives
me pleasure in presenting the Thirty Fifth Annual Report
together with the Audited Financial Statements for the year
ended 318t March, 2024:

1.

FINANCIAL RESULTS

(% in lakhs)

2023-24 2022-23
Total Revenue 2,12,984.38 2,37,455.66
Profit before interest, 13,613.12 33,994.54
depreciation and tax
Finance Cost 3,040.77 2,391.39
Depreciation and 5211.34 4,741.21
Amortization expenses
Profit before tax 5,361.01 26,861.94
Provision for tax 1,389.62 6,829.21
Profit after tax 3,971.39 20,032.73
Earnings per share () 12.89 65.05

DIVIDEND

The Board of Directors have recommended a dividend of
% 7.50/- per equity share having face value of 2 10/- each
(75%) for the year ended 3715t March, 2024 aggregating to
%2,309.61 lakhs.

The dividend distribution is in accordance with the
Company's Dividend Distribution Policy and the policy
can be accessed at http://www.igpetro.com/corporate-

governance/
As per the provisions of the Income Tax Act, 1961, the

dividend, if declared, will be taxable in the hands of the
shareholders at the applicable rates.

OPERATING AND FINANCIAL PERFORMANCE

During the year under review, the Company recorded a total
revenue of ¥2,12,984.38 lakhs as against % 2,37,455.66
lakhs during the previous year resulting in a marginal drop
by 10%. The export for the year was % 24,193.73 lakhs.
The revenue from non-Phthalic Anhydride business was
215,600 lakhs. The profit before interest, depreciation and
tax was down by 60% to ¥ 13,612.12 lakhs. The profit after
tax fell by 80% from % 20,032.73 lakhs during 2022-23
to ¥3,971.39 lakhs in the year 2023-24 on account of
lower demand for Phthalic Anhydride and reduction in the
spread between the finished goods and raw materials.

The Directors confirm that no material changes or
commitments have occurred between the end of the
financial year and the date of this report, which may affect
the financial statements of the Company.

NATURE OF BUSINESS

The Company is engaged in the manufacturing of Phthalic
Anhydride, Maleic Anhydride and Di-ethyl Phthalate.
During the year under review, there was no change in
nature of the business of the Company.

CAPACITY EXPANSION AND NEW PROJECTS

During the year, the Company successfully commissioned
the expansion of Phthalic Anhydride plant by 53,000
MTPA. With this, the Company also increased its capacity
for Maleic Anhydride and other by-products. Further, the
Company has also initiated to set-up plasticizer plant for
forward integration to manufacture products such as
Di-Octyl Phthalate (DOP), Di-Isonony! Phthalate (DINP)
and other plasticizers.

CREDIT RATING

The Company is regular in the repayment of its debts
including interest thereon and the same is reflected in
the Credit Ratings affirmed by India Ratings & Research
which are “INDAA-/Stable” (term loan and fund based
working capital) and “IND A1+ (non-fund based working
capital).

PARTICULARS OF LOANS, GUARANTEES OR
INVESTMENTS

The particulars of loans, guarantees given or investments
made during the year pursuant to Section 186 of the
Companies Act, 2013 (‘the Act') and Schedule V to the
SEBI Listing Regulations are given in the notes to the
financial statements.

SUBSIDIARIES/ASSOCIATES/JOINT
VENTURES

IGPL Energy Ltd. was incorporated as a wholly owned
subsidiary of the Company with Jebel Ali Free Zone
Authority, Dubai on 30" November, 2023. During the
year, the Company also acquired 99% equity stake in
IGPL Charitable Foundation and it became a subsidiary
of the Company with effect from 9™ June, 2023. The said
subsidiaries have not commenced any business. The
Company’s existing wholly owned subsidiary i.e. IGPL
International Ltd. is yet to commence its operations. The
consolidated financial statements of the Company are
prepared in accordance with the applicable provisions of
the Act and the Ind AS. The audited consolidated financial
statements together with the Auditors’ report thereon
forms part of this Annual Report.

In accordance with the provisions of Section 129 of
the Act, a statement containing salient features of the
financial statements of the subsidiaries in Form AOC-1
is attached with this Report.

Pursuant to Section 136 of the Act, the financial
statements of the subsidiaries are available for inspection
by the members of the Company at the corporate office
of the Company. A copy of the audited accounts are
placed on the website of the Company and shall be made
available to the member upon request.

CORPORATE SOCIAL RESPONSIBILITIES

(CSR) INITIATIVES

The CSR activities of the Company revolved around
education, skill development, environment protection
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and water conservation. The Skill Development Centre
was set-up in association with Tata Community Initiatives
Trust and was inaugurated on 11t July, 2023. During the
year, the Company also collaborated with Enviro Forest
Creators and Anarde Foundation for the plantation of
Miyawaki trees and watershed projects respectively,
amongst others.

The Company’s CSR projects with Tata Community
Initiatives Trust, Enviro Forest Creators and Anarde
Foundation were classified as ‘on-going projects’ in
accordance with the provisions of the Act and the rules.

For the year 2023-24, the Company’s CSR obligation
was of ¥ 573.57 lakhs against which the Company had
spent ¥ 575.98 lakhs which includes the transfer of
% 67.24 lakhs to the special bank account opened by the
Company as provided under Section 135(6) of the Act.
The Annual Report on CSR activities carried out during
the year is provided as Annexure-1 to this Report and the
CSR Policy is available on the website of the Company
http://www.igpetro.com/csr/

For the ‘ongoing project’ of 2022-23 in respect of which
the Company had transferred X 98.76 lakhs to a special
bank account, an amount of ¥ 97.47 lakhs has been
utilized towards the respective project. The balance
amount of % 1.29 lakhs is proposed to be utilized during
the current year.

ANNUAL RETURN

Pursuant to the provisions of Section 92 and 134 of the
Act, the Annual Return of the Company as at 315t March,
2024 is uploaded on the website of the Company at
https://www.igpetro.com/corporateannouncement1/

VIGIL MECHANISM POLICY

The Vigil Mechanism Policy provides for the directors,
employees and third parties dealing with the Company
to report any instances of illegal or unethical conduct,
actual or suspected incidents of fraud, actions that
effects the operational and financial integrity and
actual or suspected instances of leak of unpublished
price sensitive information that could adversely impact
operations, business performance and/or reputation.

The Policy provides for adequate safeguards to ensure
that no employee or any other person is victimised or
harassed for reporting and bringing up such incidents in
the interest of the Company.

The Audit Committee reviews the functioning of the Policy
and no person has been denied access to the Committee
for this purpose. The details of the Vigil Mechanism has
been elaborated in the Corporate Governance Report and
posted on the Company’s website http://www.igpetro.
com/corporate-governance/

TRANSFER OF SHARES TO IEPF AUTHORITY

In accordance with the provisions of Sections 124, 125 of
the Act, read with the IEPF (Accounting, Audit, Transfer
and Refund) Rules, 2016 (hereinafter referred to as “IEPF
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Rules”) the amount of dividend or any other amount
remaining unclaimed or unpaid for a period of seven
consecutive years is required to be transferred to the
IEPF Authority. The shares in respect of which dividend
remained unclaimed or unpaid for seven consecutive
years or more, shall also be liable for transfer to the
IEPF Authority.

In terms of Section 124(6) of the Act read with the IEPF
Rules, the Company had, during the financial year 2023-
24, transferred the shares to IEPF Authority in respect of
which dividend has not been paid or claimed for seven
consecutive years. The Company also transferred the
unpaid/unclaimed dividend amount pertaining to 2015-16
to the Investor Education and Protection Fund.

The shareholders may note that the dividend declared by
the Company for the financial year 2016-17 and remaining
unclaimed shall be liable to be transferred to IEPF on
26t October, 2024. Further if the shareholders have
not claimed dividend for any of the seven consecutive
financial yearsi.e. between FY 2016-17 to FY 2022-23, the
underlying shares related to the dividend of FY 2016-17
shall also be transferred to IEPF. The shareholders are
advised to forthwith claim their dividend by writing to the
Company/RTA.

The Company has uploaded the details of unclaimed
dividend on the Company's website at https://www.
igpetro.com/investorinformation1/ and the same is also
available on the website of the Ministry of Corporate
Affairs http://www.iepf.gov.in/IEPF/services.html

Members whose shares have been transferred to the IEPF
can claim their shares and dividend from the IEPF Authority
by filing an online web based Form IEPF-5 available at
https://www.iepf.gov.in/content/iepf/global/master/
Home/Home.html. The application for the claiming of
shares along with the supporting documents are required
to be submitted in an online mode only as required under
the IEPF Rules.

The Company Secretary of the Company has been
designated as the Nodal Officer who can be contacted
for any guidance/assistance to claim the dividend and
shares from IEPF Authority.

BOARD OF DIRECTORS AND KEY
MANAGERIAL PERSONNEL

The term of ShriJ K Saboo as an Executive Director ended
on 318 March, 2024. He did not seek re-appointment
upon the completion of his term and hence, retired from
the Board. The Board placed on record their sincere
appreciation for the contribution made by Shri J K Saboo.

Upon the recommendation of the Nomination and
Remuneration Committee, the Board of Directors
appointed Shri Sagar Jadhav as an Additional Director in
the category of Executive Director w.e.f. 15t April, 2024.
The appointment of Shri Sagar Jadhav was confirmed
by the members of the Company by way of postal ballot
passed on 4 April, 2024. The members may note that
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the term of Shri Rajesh R Muni and Dr. A K A Rathi as an
Independent Director shall end on 251 July, 2024. The
Board is in the process of identifying suitable candidates
to replace the outgoing Independent Directors.

Shri M M Dhanuka retires by rotation and being eligible
offered himself for re-appointment.

All Independent Directors of the Company have furnished
declarations under Section 149(7) confirming that they
meet the criteria of independence laid down in Section
149(6) of the Act and SEBI Listing Regulations.

In the opinion of the Board of Directors of the Company,
all Independent Directors possess high integrity, expertise
and experience including the proficiency to discharge
their respective duties and responsibilities.

Shri Nikunj Dhanuka, Managing Director & CEO,
Shri Pramod Bhandari, Chief Financial Officer and
Shri Sudhir R Singh, Company Secretary are the Key
Managerial Personnel of the Company. During the year
under review, there was no change in the Key Managerial
Personnel of the Company.

13.1 Meetings of Board and Committees

During the year, four meetings of the Board of
Directors were held. The details with respect to
the composition, terms of reference, attendance
thereat, etc. of the Board and that of the Committees
are disclosed in the attached Report on Corporate
Governance, which forms part of the Annual Report.

13.2 Board Evaluation

The annual evaluation of the performance of the
Board of Directors, Committee and of the Directors
individually was conducted in accordance with
the provisions of the Act and the SEBI Listing
Regulations. The evaluation form covered criteria
such as transparency, flow of information,
competency, diversity, experience, knowledge,
adequacy of time, independence, decision making,
deliberations at the meeting, etc. The evaluation
guidelines were designed after taking into account
the suggestions from the directors.

13.3 Remuneration Policy

The details of the Remuneration Policy forms part
of the Corporate Governance Report.

The information relating to remuneration as
required pursuant to Section 197 of the Act, read
with Rule 5(1) of the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014
(“the Rules”) are given below:

a. Ratio of the remuneration of each Director to
the median remuneration of the employees of
the Company for the financial year 2023-24 -
Shri Nikunj Dhanuka, Managing Director & CEO
- 371
Shri J K Saboo, Executive Director — 13:1

14.

15.

b.  Thepercentageincrease in the remuneration of
Managing Director, Chief Financial Officer and
Company Secretary for the financial year —
Shri Nikunj Dhanuka, Managing Director & CEO
(58.77%)

ShriPramod Bhandari, Chief Financial Officer: 8%
Shri Sudhir R Singh, Company Secretary : 8%

c. The percentage increase in the median
remuneration of employees in the financial
year — Median remuneration decreased by 33%

d.  Number of permanent employees on the rolls
of the Company — 513

e. Average percentile increase made in the
salaries of employees other than the
managerial personnel in the last financial year
was 8.83% whereas the percentile increase in
the managerial remuneration was 8%.

Itis hereby affirmed that the remuneration paid
during the year is as per the Remuneration
Policy of the Company.

PARTICULARS OF EMPLOYEES

The disclosures pertaining to remuneration and other
details under Section 197(12) of the Act read with Rule
5(1) of the Companies (Appointment and Remuneration
of Managerial Personnel) Rules, 2014 are given above.

In accordance with the provisions of Sections 197(12)
and 136(1) of the Act, the names and other particulars
of employees drawing remuneration in excess of the
limits set out in the aforesaid Rules, is kept open for
inspection during working hours at the corporate office
of the Company upto the date of the ensuing annual
general meeting and the report and accounts as set
out therein are being sent to all the members of the
Company excluding the aforesaid information. The said
information will be provided to the members upon receipt
of the request.

DIRECTORS' RESPONSIBILITIES STATEMENT

To the best of our knowledge and belief and according to
the information and explanation obtained by us, in terms
of Section 134(3)(c) of the Act, we state:

a. that in the preparation of the annual financial
statements for the year ended 315 March 2024,
all the applicable accounting standards have been
followed and no material departures have been
made from the same;

b. that appropriate accounting policies have been
selected and applied consistently and have made
judgments and estimates that are reasonable and
prudent, so as to give a true and fair view of the state
of affairs of the Company at the end of the financial
year ended 315t March, 2024 and of the profit of the
Company for that year;
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c. that proper and sufficient care has been taken for
the maintenance of adequate accounting records
in accordance with the provisions of the Act for
safeguarding the assets of the Company and for
preventing/ detecting fraud and other irregularities;

d. that the annual financial statements have been
prepared on a going concern basis;

e. that proper internal financial controls were in place
and that the financial controls were adequate and
were operating effectively;

f.  that systems to ensure compliance with the
provisions of all applicable laws were in place and
were adequate and operating effectively.

RELATED PARTY TRANSACTIONS

In compliance with the provisions of the SEBI Listing
Regulations and the Act, all transactions with related
parties were on arm'’s length basis and in the ordinary
course of business. Wherever required, approval of
the Audit Committee and the Board of Directors were
obtained for all related party transactions. Omnibus
approval of the Audit Committee is obtained before the
commencement of the financial year for transaction
which are repetitive in nature. There were no material
related party transactions during the year.

The Policy on Related Party Transactions can be accessed
at http://www.igpetro.com/corporate-governance/.

The necessary disclosures regarding the transactions are
given in the notes to accounts.

None of the Directors and the KMP has any pecuniary
relationships or transactions vis-a-vis the Company other
than those disclosed in the financial statements.

AUDITORS
17.1 Statutory Auditors

M/s SM M P & Company, Chartered Accountants
(Firm’s Registration No.: 120438W) and
M/s M S K A & Associates, Chartered Accountants
(Firm’s Registration No.: 105047W) were appointed
as the Statutory Auditors of the Company for
a period of five years and accordingly their
term shall conclude with the conclusion of 36t
Annual General Meeting and 38™ Annual General
Meeting respectively.

The Auditors have also furnished a declaration
confirming compliance with maintaining
independence, ethical requirements and that they
have not provided any prohibited services. The
Audit Committee reviews the independence of the
Auditors and the effectiveness of the Audit process.
The Auditors attend the Annual General meeting of
the Company.

The Statutory Auditors’ Report does not contain any
qualification, reservation or adverse remark and are

18.

19.

self-explanatory and therefore do not require any
further explanation or comments from the Board
under Section 134(3)(f) of the Act.

17.2 Cost Auditor

In terms of the provisions of Section 148 of the Act
read with the Companies (Cost Records and Audit)
Rules 2014 ("Cost Audit Rules"), the Board of Directors
of the Company has, on the recommendation of
the Audit Committee, appointed M/s Krishna S &
Associates, Cost Accountants (Firm's Registration
No.: 100939) as the Cost Auditor to conduct an audit
of the cost records of the Company for the year
2024-25 and has recommended their remuneration
to the shareholders for their ratification at the
ensuing Annual General Meeting.

M/s Krishna S & Associates have given their consent
to act as Cost Auditors and confirmed that their
appointment is within the limits prescribed under
Section 141 of the Act. They have also certified
about maintaining their independence and arm'’s
length relationship with the Company and that they
are free from any disqualifications specified under
Section 141 of the Act.

As per the requirements of Section 148 of the Act
read with the Cost Audit Rules, 2014, the Company
has maintained cost accounts and records for the
year 2023-24.

A resolution seeking Members’ ratification for the
remuneration payable to M/s Krishna S & Associates
is included in the Notice convening the AGM.

17.3 Secretarial Auditor

Pursuant to the provisions of Section 204 of the Act
andthe Companies (Appointment and Remuneration
of Managerial Personnel) Rules, 2014, the Board of
Directors had appointed M/s Makarand M Joshi &
Co., Company Secretaries as Secretarial Auditor to
conduct the Secretarial Audit for the year 2023-24.

The report of the Secretarial Auditor is given in
“Annexure-1I". The Secretarial Audit Report does
not contain any qualification, reservation or
adverse remark.

REPORTING OF FRAUD BY AUDITORS

During the financial year under review, the Auditors have
not reported any fraud as specified under the provisions
of Section 143(12) of the Act read with Rule 13 of the
Companies (Audit and Auditors) Rules, 2014 to the
Audit Committee

CONSERVATION OF ENERGY, TECHNOLOGY
ABSORPTION AND FOREIGN EXCHANGE
EARNINGS AND OUTGO

The information on conservation of energy, technology
absorption and foreign exchange earnings and outgo
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stipulated under Section 134(3)(m) of the Act read with
Rule 8 of the Companies (Accounts) Rules, 2014 is
annexed herewith as "Annexure-III".

BUSINESS RESPONSIBILITY AND
SUSTAINABILITY REPORT

Pursuant to the Regulation 34 of the SEBI Listing
Regulations, Business Responsibility and Sustainability
Report for the year 2023-24 describing the initiatives
undertaken by the Company from an environment, social
and governance perspective is provided separately and
annexed to the Directors’ Report as “Annexure-1V".

SIGNIFICANT AND MATERIAL ORDERS
PASSED

In pursuance to the Writ Petition filed by the Company
against the order of Income Tax Appellate Tribunal
dated 5™ September, 2022, the Karnataka High Court
vide its order dated 23" September, 2023 has set aside
the demand of income tax for T 4,626.65 lakhs. The
Department of Income Tax had filed an appeal against
the said order before Karnataka High Court which
was dismissed.

Other than the aforesaid, there are no significant and
material orders passed by the courts or regulators or
tribunals impacting the ongoing concern status and the
Company'’s operations. However, members’ attention
is drawn to the statement on contingent liabilities
and commitments in the notes forming part of the
financial statements.

CORPORATE GOVERNANCE

During the year under review, the Company has complied
with the requirements of Corporate Governance and a
report on the same along with the Statutory Auditors’
Certificate confirming compliance is attached with and
forms part of this report.

Areport on Management Discussion and Analysis for the
year under review is presented in a separate section and
forms an integral part of this report.

OTHER DISCLOSURES

a. There is no change in the share capital structure
during the year under review.

b.  During the year, the Company has not accepted or
invited any deposits from the Public.

24,

25.

26.

c. The Company do not propose to transfer any
amount to the General Reserves.

d. The Company has complied with the Secretarial
Standards issued by the Institute of Company
Secretaries of India on Board Meetings and
General Meetings.

e.  There are no proceedings initiated/pending against
the Company under the Insolvency and Bankruptcy
Code, 2076.

PREVENTION OF SEXUAL HARASSMENT

The Company is an equal opportunity provider and has
zero tolerance in any form or manner towards the sexual
harassment of women at work place. In accordance
with the Sexual Harassment of Women at Work Place
(Prevention, Prohibition and Redressal) Act, 2013,
the Company has formulated a policy on prevention,
prohibition and redressal of sexual harassment of women
at work place. All employees (permanent, contractual,
temporary, trainees) are covered under the said Policy.

The Company has constituted Internal Complaints
Committee to redress complaints received on
sexual harassment.

No complaints pertaining to sexual harassment of
women employees were received during the year.

1SO 9001:2015 AND ISO 14001:2015
CERTIFICATION

Your Company is certified under 1ISO 9001:2015 for
quality management systems and ISO 14001:2015 for
environment management systems by Bureau Veritas.

ACKNOWLEDGEMENT

Your Directors convey their sincere appreciation to
the business partners for their unstinted support
and contribution and thank the customers, members,
dealers, employees, bankers and all stakeholders for their
co-operation and confidence reposed in the Company.

For and on behalf of the Board of Directors

M M Dhanuka
Chairman
DIN 00193456

Place : Mumbai
Date : 22" May, 2024
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Annexure-|

ANNUAL REPORT ON CORPORATE SOCIAL RESPONSIBILITY (CSR) ACTIVITIES OF THE COMPANY

1.
2.

38

Brief outline on CSR Policy of the Company www.igpetro.com/csr/

Composition of CSR Committee:

Sr. Name of the Members Designatioq/ ) Num!:er of meetings of CSR Nl{mber of meetings'of CSR

No. Nature of Directorship Committee held during theyear = Committee attended during the year
1 Dr. Vaijayanti Pandit Chairperson 2 2

2 Shri M M Dhanuka Member 2 2

3 Shri Rajesh R Muni Member 2 2

4 Shri J K Saboo Member 2 1

Provide the web-link where Composition of CSR committee, CSR Policy and CSR projects approved by the Board are
disclosed on the website of the Company. www.igpetro.com/csr/

Provide the details of Impact assessment of CSR projects carried out in pursuance of sub-rule (3) of rule 8 of the Companies
(Corporate Social responsibility Policy) Rules, 2014, if applicable (attach the report) — Not Applicable

Details of the amount available for set off in pursuance of sub-rule (3) of rule 7 of the Companies (Corporate Social
responsibility Policy) Rules, 2014 and amount required for set off for the financial year, if any — ¥ 25.08 lakhs

Average net profit of the Company as per Section 135(5) 329,720.00 lakhs

(@) Two percent of average net profit of the Company as per Section 135(5) 3 594.40 lakhs
(b) Surplus arising out of the CSR projects or programmes or activities

of the previous financial years 3 4.25 lakhs
(c) Amount required to be set off for the financial year, if any 3 25.08 lakhs
(d) Total CSR obligation for the financial year (7a+7b-7c) ¥ 573.57 lakhs
(@) CSRamount spent or unspent for the financial year:

(R in lakhs)

Amount Unspent

Total amount spent
for the financial year

Total amount transferred to unspent CSR
account as per Section 135(6)

Amount transferred to any fund specified under
Schedule VIl as per second proviso to Section 135(5)

Amount Date of Transfer Name of the Fund Amount Date of Transfer
508.74 67.24 241 April, 2024 -
(b) Details of CSR amount spent against ongoing projects for the financial year.
(% in lakhs)
Item from Location of the Amount Mode of implementation
the listof Local project Amount Amoupt transferred to Mode of - Through implementing
Sr.  Nameofthe activitiesin area Project allocated spentin unspentCSR imple- Agency
. L the current Account for mentation-
No. Project Schedule (Yes/ duration  for the . . .
o— h financial the projectas Direct CSR
Vil No) State District project
to the Act year per Section  (Yes/No) Name Registration
135(6) No.
m @ ©) ) (%) (©) (7) ®) © (0 an (12)
1 Gyan Shakti ii Yes Mah Navi Upto 96.00 37.68 58.58 No Tata CSR00002739
= Skill Mumbai 31-12-2024 Community
development Initiatives
Trust
2 Paryavaran iv Yes Mah Navi Upto 114.00 105.87 8.13 No Enviro CSR00003641
Suraksha - Mumbai 30-11-2025 Creators
Environment Foundation
protection
3 Samajeek iv Yes Mah Navi Upto 88.00 87.47 0.53 No Anarde CSR00000282
Vikas - Water Mumbai 31-12-2024 Foundation

Conservation


http://www.igpetro.com/csr/
http://www.igpetro.com/csr/

(c) Details of CSR amount spent against other than ongoing projects for the financial year:

(R in lakhs)
Item from the Location of the Amount Mode of implementation-through
list of activities -2 project spent . Mode of implementing agency
fl:; Name of the Project in schedule VIl (Y:;Ie:lo) L for the _"S:::;T?x:;::) CSR
. to the Act State District  project Name Registration No.
M @ ©) ) (%) (6) @) ®)
1. Gyan Shakti - Education i No  U.P. Mathura 160.00 No Saraswati Sishu Mandir ~ CSR00003540
Trust %
2. Support towards animal iv Yes  Mah. Mumbai 10.00 No International Society for ~ CSR00005241 §
welfare Krishna Consciousness 5
3. Eradicating hunger Yes Mah. Mumbai 2.00 No International Society for ~ CSR00005241 7
Krishna Consciousness 2
4. 0Old age homes iii Yes Mah. Navi 3.60 No Param Shantidham CSR00025926 5’
Mumbai Vrindhashram
5. Folding canes to blind ii Yes  Mah. Mumbai 0.40 No Blind Organisation of CSR00003325
people India
6. Health care i Yes  Mah. Mumbai 5.00 No Parinsons Disease and CSR00002825
Movement Disorder
Society
7. Animal welfare iv Yes  Mah. Mumbai 2.50 No Utkarsh Global CSR00003183
Foundation
8. Pariyavaran Suraksha iv Yes  Mah. Mumbai 2.50 No BCAS Foundation CSR00013418
9. Eye Prevention and ii Yes  Mah. Mumbai 29.02 No SAAD Foundation CSR00006693
Cure
10. Cardiac Ambulance ii Yes  Mah. Mumbai 28.20 No Blind Organisation of CSR00003325
India
11. Healthcare i Yes  Mah. Navi 7.00 No Jan Kalyan Foundation CSR00026411
Mumbai
250.22
(d) Amount spent in Administrative Overheads - ¥ 27.50 lakhs
(e) Amount spent on Impact Assessment, if applicable - Nil
(f)  Total amount spent for the Financial Year (8b+8c+8d+8e) - % 508.74 lakhs
(g) Excessamount for set off, if any - ¥ 2.41 lakhs
(@) Details of Unspent CSR amount for the preceding three financial years
(% in lakhs)
ﬁ'r::sl;::red to Amount spent Amount transferred to any f}md speciﬁgd under Amount remaining
Sr. Preceding ! pen Schedule Vil as per section 135(6), if any to be spent in
. Unspent CSR in the reporting N
No. financial year Account under financial year succeeding
g Y Name of the Fund Amount Date of transfer  financial years
Section 135(6)
M @ ®) (4) © (6) @) ®)
1. 2022-23 98.76 97.48 - - - 1.29
98.76 97.48 - - - 1.29
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(b) Details of CSR amount spent in the financial year for ongoing projects of the preceding financial year(s): -

(R in lakhs)

Financial Year Amount spent Cumulative amount Status of the
Total amount

Sr. Project ID Name of the in which the  Project allocated for .°" the project  spent at the end of project -
No. ) Project project was  duration X in the reporting reporting Financial Completed /
the project . X R
commenced Financial Year Year Ongoing
M @ ©) 4 (5) ©) 7) ® )
1 Saraswati ShishuGyan Shakti - 2022-23  3years 168.00 18.00 168.00 Completed
Mandir Trust Education
2 Tata Community Gyan Shakti- Skill ~ 2022-23  Less than 175.00 65.48 173.71 Ongoing
Initiatives Trust  Development 3 years
3 Saksham Stree Unnati 2022-23 2 years 20.00 13.99 20.00 Completed
Foundation
363.00 97.48 361.71

In case of creation or acquisition of capital asset, furnish the details relating to the asset so created or acquired through
CSR spent in the financial year

(@) Date of creation or acquisition of the capital asset(s) - Not Applicable
(b) Amount of CSR spent for creation or acquisition of capital asset - Not Applicable

(c) Details of the entity or public authority or beneficiary under whose name such capital asset is registered, their address
etc - Not Applicable

(d) Provide details of the capital asset(s) created or acquired (including complete address and location of the capital
asset) - Not Applicable

Specify the reason(s), if the Company has failed to spend two per cent of the average net profit as per Section 135(5) -
Not Applicable

Nikunj Dhanuka Dr. Vaijayanti Pandit
Managing Director & CEO Chairperson — CSR Committee
DIN 00193499 DIN 06742237

Place : Mumbai
Date : 22"d May, 2024



Annexure-ll

FORM NO. MR.3
SECRETARIAL AUDIT REPORT
For the Financial Year Ended 315t March, 2024

[Pursuant to Section 204(1) of the Companies Act, 2013 and Rule No. 9 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014]

To,

The Members,

| G Petrochemicals Limited

T-10, 3" Floor, Jairam Complex,

Mala, Neugi Nagar, Panaji, Goa - 403 001.

We have conducted the Secretarial Audit of the compliance
of applicable statutory provisions and the adherence to good
corporate practices by | G Petrochemicals Limited (hereinafter
called the ‘Company’). Secretarial Audit was conducted in a
manner that provided us a reasonable basis for evaluating the
corporate conducts/ statutory compliances and expressing
our opinion thereon.

AUDITOR’S RESPONSIBILITY:

Our responsibility is to express an opinion on the compliance
of the applicable laws and maintenance of records based
on audit. We have conducted the audit in accordance with
the applicable Auditing Standards issued by The Institute of
Company Secretaries of India. The Auditing Standards requires
that the Auditor shall comply with statutory and regulatory
requirements and plan and perform the audit to obtain
reasonable assurance about compliance with applicable laws
and maintenance of records.

Based on our verification of the Company’s books, papers,
minute books, forms and returns filed and other records
maintained by the Company and also the information
provided by the Company, its officers, agents and authorized
representatives during the conduct of secretarial audit, we
hereby report that in our opinion, the Company has, during
the audit period covering from 15t April, 2023 to 315t March,
2024 (hereinafter called the ‘Audit Period’) complied with
the statutory provisions listed hereunder and also that the
Company has proper Board processes and compliance
mechanism in place to the extent and in the manner reporting
made hereinafter:

We have examined the books, papers, minute books, forms and
returns filed and other records maintained by the Company for
the financial year ended on 315t March, 2024 according to the
provision of:

(i)  The Companies Act, 2013 (‘the Act’) and the rules made
there under;

(i)  The Securities Contracts (Regulation) Act, 1956 (‘'SCRA)
and the rules made there under;

(i) The Depositories Act, 1996 and the Regulations and
Bye-laws framed there under;

(iv) Foreign Exchange Management Act, 1999 and the rules
and regulations made thereunder to the extent of and
Overseas Direct Investment and External Commercial
Borrowings (Foreign Direct Investment is not applicable
to the Company during the Audit Period);

(v) The following Regulations and Guidelines prescribed
under the Securities and Exchange Board of India Act,
1992 ('SEBI Act’): -

(@) The Securities and Exchange Board of India
(Substantial Acquisition of Shares and Takeovers)
Regulations, 2017;

(b) The Securities and Exchange Board of India
(Prohibition of Insider Trading) Regulations, 2015 to
the extent applicable to the Company;

(c) The Securities and Exchange Board of India (Issue of
Capital and Disclosure Requirements) Regulations,
2018; (Not Applicable to the Company during the
Audit Period)

(d) The Securities and Exchange Board of India (Share
Based Employee Benefits and Sweat Equity)
Regulations, 2021; (Not Applicable to the Company
during the Audit Period)

(e) The Securities and Exchange Board of India
(Issue and Listing of Non-Convertible Securities)
Regulations, 2021; (Not Applicable to the Company
during the Audit Period)

(f) The Securities and Exchange Board of India
(Registrars to an Issue and Share Transfer Agents)
Regulations, 1993 regarding the Companies Act and
dealing with client;

(9) The Securities and Exchange Board of India
(Delisting of Equity Shares) Regulations, 2021,
(Not Applicable to the Company during the Audit
Period) and

(h) The Securities and Exchange Board of India
(Buy-back of Securities) Regulations, 2018. (Not
Applicable to the Company during the Audit
Period)

We have also examined compliance with the applicable
clauses of the following:

(i)  Secretarial Standards issued by The Institute of Company
Secretaries of India.
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(i) The Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015 and amendments made thereunder. (‘'Listing
Regulations’);

During the period under review the Company has complied
with the provisions of the Act, Rules, Regulations, Guidelines
and Standards etc. made there under.

We further report that, having regard to the compliance
system prevailing in the Company and on the examination of
the relevant documents and records in pursuance thereof, on
test-check basis, the Company has generally complied with
the following laws applicable specifically to the Company:

Chemicals Weapons Convention Act, 2000;

Hazardous Wastes (Management, and

Transboundary Movement) Rules, 2016;
The Indian Boilers Act, 1923;

The Legal Metrology Act, 2009;

The Gas Cylinder Rules, 2016.

Handling

We further report that

The Board of Directors of the Company is duly constituted
with proper balance of Executive Directors, Non-Executive
Directors, and Independent Directors. There was no change
in the composition of the Board of Directors during the
audit period.

Adequate notice is given to all directors to schedule the Board
Meetings, agenda and detailed notes on agenda were sent
at least seven days in advance (except one meeting was
convened at a shorter notice for which necessary approvals
obtained as per applicable provisions), and a system exists for
seeking and obtaining further information and clarifications
on the agenda items before the meeting and for meaningful
participation at the meeting.

All decisions at Board Meetings and Committee Meetings are
carried out unanimously as recorded in the minutes of the
meetings of the Board of Directors or Committee of the Board,
as the case may be.

We further report that there are adequate systems and
processes in the Company commensurate with the size and
operations of the Company to monitor and ensure compliance
with applicable laws, rules, regulations, and guidelines.

For Makarand M. Joshi & Co.
Company Secretaries

Kumudini Bhalerao

Partner

F.C.S. No.: 6667

C.P.No.: 6690

PR No.: 640/2019

UDIN: FO06667F000425437

Place : Mumbai
Date : 22" May, 2024

This report is to be read with our letter of even date which is annexed as Annexure A and forms an integral part of this report.
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To,

The Members,

| G Petrochemicals Limited

T-10, 3" Floor, Jairam Complex,

Mala, Neugi Nagar, Panaji, Goa - 403 001

Our report of even date is to be read along with this letter.

1.

Maintenance of secretarial record is the responsibility of
the management of the company. Our responsibility is to
express an opinion on these secretarial records based on
our audit.

We have followed the audit practices and processes as
were appropriate to obtain reasonable assurance about
the correctness of the contents of the Secretarial records.
The verification was done on test basis to ensure that
correct facts are reflected in secretarial records. We
believe that the processes and practices, we followed
provide a reasonable basis for our opinion.

We have not verified the correctness and appropriateness
of financial records and Books of Accounts of
the company.

Wherever required, we have obtained the Management
representation about the compliance of laws, rules and
regulations and happening of events etc.

Place : Mumbai
Date : 22" May, 2024

‘Annexure A’

The compliance of the provisions of Corporate and
other applicable laws, rules, regulations, standards is
the responsibility of management. Our examination was
limited to the verification of procedures on test basis.

The Secretarial Audit report is neither an assurance as
to the future viability of the company nor of the efficacy
or effectiveness with which the management has
conducted the affairs of the company.

For Makarand M. Joshi & Co.
Company Secretaries

Kumudini Bhalerao

Partner

F.C.S. No.: 6667

C.P.No.: 6690

PR No.: 640/2019

UDIN: FO06667F000425437
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Annexure-ll|

Conservation of Energy, Technology Absorption and Foreign Exchange Earnings and Outgo

[Section 134(3)(m) of the Companies Act, 2013 read with Rule 8(3) of the Companies (Accounts) Rules, 2014]
For Power and Fuel Consumption per unit (MT) of Product, Technology Absorption and Foreign Exchange Earnings and Outgo

(R in lakhs)

For the year ended For the year ended

Particulars 315 March, 2024  31%March, 2023
(A) Power & fuel Consumption
1. Electricity
a. Purchased (Units) 21,05,922 14,96,183
Total Amount (%) 2,02,12,593 1,65,50,858
Rate / Unit () 9.60 11.06
b. Own Generation
I. Through Diesel Generator 35,63,180 12,49,990
Units per Ltr. of Diesel oil 516 4.89
Cost / Units (}) 17.89 23.23
Il. Through Steam Turbine 4,99,19,310 5,17,68,685
Generator (Units) - -
Units per Ltr. of Fuel / Qil / Gas - -
Coal is not used in Manufacturing Process - -
Low Sulphur Heavy Stock (LSHS) quantity (MT) 5,920 5,379
Total Amount (%) 31,11,04,645 30,20,92,503
Average Rate / MT (%) 52,551 56,162
4. Other / Internal Generation -
(B) Consumption per unit (MT) of Product
Product Standard
Electricity - Units Not Specified 259 252
Low Sulphur Heavy Stock (LSHS) - Litres Not Specified 28 26

(C) Conservation of energy-

44

(i)  Steps taken or impact on conservation of energy

Energy and process audits have been carried and the below finding have been addressed.

1) 9,000 steam jumpers insulation have been repaired

2) 227 faulty steam traps have been replaced

With the above efforts, we achieved 50% reduction in pipeline thermal losses equivalent to 2000 Kg/Hr of steam.

Regular compressed air audits are being carried to improve the compressed air system efficiency. 60 CFM of

compressed air loss due to leakages were addressed.



(D) Technology Absorption
(i)  Efforts are made towards technology absorption

The latest developments in the catalysis of Phthalic Anhydride were being followed and the best proven catalyst O4-
88 was adopted to ensure the optimal performance in all the plants.

(i) The benefits derived like product improvement, cost reduction, product development or import substitution;

A)  In Pure PA distillation column, 11 out of 20 MMVG trays have been replaced with Mellapak 752Y to increase the
HETP from 20 to 23.5. With this modification, the distillation capacities were increased by 5%, 2.5 % and 5% in
PA-1, PA-2 and PA-4 respectively

B) In DEP plant, an alternate neutralization option with soda ash was implemented. As a result

[%2]
-
(]
=3
=
=3
o
=
<
pe)
o
T
o
-
"

1)  Unreacted monoester was recovered and converted to DEP. The PAN consumption per MT of DEP has
reduced from 0.692 to 0.680

2)  Phthalic acid generation (earlier resulting from hydrolysis of monoester and DEP) and its disposal to TSDF
was completely eliminated

3) Overall COD reduction from 680 Kgs per batch to 36 Kgs per batch
C) The debottlenecking of DEP plant to achieve 7000 mt/month is being taken up internally and under progress.

(i) In case of imported technology (imported during the last three years reckoned from the beginning of the financial
year) -

(@) the details of technology imported - Nil

(b)
(c) whether the technology been fully absorbed - N/A
d)

(

(iv) Expenditure incurredon R & D

the year of import - N/A

if not fully absorbed, areas where absorption has not taken place, and the reasons thereof - N/A

The Company has incurred expenditure to an extent of 2 73.53 lakhs.
—

For the year ended For the year ended
31t March, 2024 315t March, 2023

R & D expenses as a % of turnover 0.03% 0.04%

(E) Foreign Exchange Earnings & Outgo

(Rin lakhs)
Foreign Exchange Earnings 24,193.73 16,170.46
Foreign Exchange Outgo 8,328.11 13,226.27

For and on behalf of the Board of Directors

M M Dhanuka
Chairman
DIN 00193456

Place : Mumbai
Date : 22" May, 2024
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Annexure-1V

Business Responsibility and Sustainability Report

SECTION A- GENERAL DISCLOSURES

Details of the listed entity

I-1.  Corporate Identity Number (CIN) of the listed entity L51496GA1988PLC0O00915
I-2. Name of the listed entity | G Petrochemicals Limited
I-3. Year of incorporation 18-10-1988
I-4.  Registered office address T-10, 3" Floor, Jairam Complex, Mala, Neugi Nagar, Panaji,
Goa-403 001
I-5.  Corporate address 401-404, Raheja Centre, Free Press Journal Marg, 214,
Nariman Point, Mumbai — 400 021
[-6.  E-mail ssingh@igpetro.com
|7 Telephone 022-4058 6100
[-8.  Website www.igpetro.com
I-9.  Financial year for which reporting is being done FY 2023-24
I-10.  Name of the Stock Exchange(s) where shares are listed BSE - 500199, NSE - IGPL
I-11.  Paid-up Capital 330,79,48,500
I-12.  Name and contact details (telephone, email address) of the Name: Sudhir R Singh
person who may be contacted in case of any queries onthe Designation: Company Secretary
BRSR report. Contact Number: 022-40586100
Contact Email - ssingh@igpetro.com
I-13.  Reporting boundary - Are the disclosures under this report Standalone
made on a standalone basis (i.e. only for the entity) or on
a consolidated basis (i.e. for the entity and all the entities
which form a part of its consolidated financial statements,
taken together)
I-14. Name of assurance provider Not Applicable
I-15.  Type of assurance obtained Not Applicable
1. Products/services
[I-16.  Details of business activities (accounting for 90% of the turnover):
Sr. No. Description of Main Activity Description of Business Activity % of Turnover of the entity
1 Manufacturing Inorganic & Organic Chemicals 100
II-17. Products/Services sold by the entity (accounting for 90% of the entity’s Turnover):
Sr. No. Product/Service NIC Code % of total Turnover contributed
1 Inorganic & Organic Chemicals 20119 100
1l. Operations
[11-18. Number of locations where plants and/or operations/offices of the entity are situated:
Location Number of Plants Number of Offices Total
National 1 3 4
International 0 0 0

[11-19. Markets served by the entity: a. Number of locations

Locations Number
National (No. of States) 22
International (No. of Countries) 22

b.
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What is the contribution of exports as a percentage of the total turnover of the entity?

11.55%



c. A brief on types of customers

| G Petrochemicals Ltd. (IGPL) specializes in the production of various chemicals, including Phthalic Anhydride, Maleic
Anhydride, Benzoic Acid and Di-ethyl Phthalate (DEP). These chemicals are primarily used in the manufacturing of
plasticizers, resins, and paints. Consequently, our main customers are manufacturers in these industries. Additionally,
our products serve chemical manufacturers, detergent producers, insecticide and fungicide companies, and personal
care product manufacturers. In addition to these industries, we also cater to manufacturers of perfumes, dyes, insect

repellents, food preservatives, incense sticks, and plastic packaging films.

IV. EMPLOYEES

IV-20. Details as at the end of Financial Year a. Employees and workers (including differently abled):

3“ Particulars Total(A) Male Female
o. No(B) %(B/A) No(C) %(C/A)
Employees
Permanent (D) 350 339 96.86% 11 3.14%
Other than Permanent (E) 0 0 0.0% 0 0.0%
Total employees (D + E) 350 339 96.86% 11 3.14%
Workers
Permanent (F) 167 165 98.80% 2 1.20%
Other than Permanent (G) 345 345 100.00% 0 0.00%
3 Total Workers (F + G) 512 510 99.61% 2 0.39%
IV-20. Details as at the end of Financial Year: b. Differently abled Employees and workers:
Sr. . Male Female
No. Particulars Total(A) No(B) %(B/A) No(C) %(C/A)
Differently Abled Employees
Permanent (D) 0 0 0.00% 0 0.00%
Other than Permanent (E) 0 0 0.0% 0 0.0%
3 Totalemployees (D +E) 0 0 0.00% 0 0.00%
Differently Abled Workers
Permanent (F) 0 0 0.0% 0 0.0%
Other than Permanent (G) 0 0 0.0% 0 0.0%
Total Workers (F + G) 0 0 0.0% 0 0.0%

Remarks: No differently abled person is currently employed with the organization.

IV-21. Participation/Inclusion/Representation of women

No. and percentage of Females

Particulars Total(A)

No(B) %(B/A)
Board of Directors 3 1 33.33%
Key Management Personnel 4 0 0.00%

IV-22. Turnover rate for permanent employees and workers. (Disclose trends for the past 3 years)

(Turnover rate in FY 2023-24) (Turnover rate in FY 2022-23) (Turnover rate in FY 2021-22)
Male Female Total Male Female Total Male Female Total
Permanent Employees 25.62 23.08 25.52 17.89 8.33 17.54 121 0 11.68
Permanent Workers 4.24 0 4.19 8.24 0 8.14 2.38 0 2.35
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V. HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES (INCLUDING JOINT VENTURES)
V-23. (a) Names of holding / subsidiary / associate companies / joint ventures.

Does the entity indicated at column
A, participate in the Business
Responsibility initiatives of the
listed entity? (Yes/No)

Indicate whether
holding/ Subsidiary/
Associate/ Joint Venture

% of shares held
by listed entity

Sr.  Name of the holding / subsidiary / associate
No. companies / joint ventures (A)

1 IGPL International Ltd. Subsidiary 100% No
IGPL Energy Ltd. Subsidiary 100% No
IGPL Charitable Foundation Subsidiary 99% No

VI. CSR DETAILS
VI-24. (i). Whether CSR is applicable as per section 135 of Companies Act, 2013: (Yes/No)- Yes

VI-24. (ii). Turnover (in %)- 2,12,984.38 lakhs
VI-24. (iii). Net worth (in ?)- 1,23,940.37 lakhs
Vil. TRANSPARENCY AND DISCLOSURES COMPLIANCES

VII-25. Complaints/Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on Responsible
Business Conduct:

FY 2023-24 FY 2022-23
Grievance Redressal Number of Number of

Stakeholder group  Mechanism in Place (Yes/ ~ Number of complaints Number of  complaints

from whom complaint No) (If Yes, then provide complaints pending complaints pending

is received web-link for grievance . filed resolution at Remarks filed during resolution at Remarks
redress policy) duringthe ~ ) e of the theyear close of the

year year year

Communities https://www.igpetro. 0 0 - 0 -
com/wp-content/
uploads/2024/07/

Stakeholder_Grievance_
Redressal_Policy.pdf

Investors (other than N.A.

shareholders)

Shareholders https://www.igpetro. 9 0 - 10 No pending
com/wp-content/ complaints at
uploads/2024/07/ the end of the
Stakeholder_Grievance_ year
Redressal_Policy.pdf

Employees and https://www.igpetro. 0 0 No Workmen 0 No workmen

workers com/wp-content/ Grievance was Grievance was
uploads/2024/07/ received in the received in the
Stakeholder_Grievance_ Current Year. previous year.
Redressal_Policy.pdf We have an We have an

Internal Union internal union
registered under registered under
the Trade Union the Trade Union
Act for collective Act for collective
bargaining bargaining

and redressal and redressal

of workmen's of workmen's
issues. issues.

Customers https://www.igpetro. 2 0 - 1 -
com/wp-content/
uploads/2024/07/

Stakeholder_Grievance_
Redressal_Policy.pdf
Value Chain partners https://www.igpetro. 0 0 - 0 -

com/wp-content/
uploads/2024/07/
Stakeholder_Grievance_
Redressal_Policy.pdf

Other (please specify)
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VII-26. Overview of the entity’s material responsible business conduct issues. Please indicate material responsible business
conduct and sustainability issues pertaining to environmental and social matters that present a risk or an opportunity
to your business, rationale for identifying the same, approach to adapt or mitigate the risk along-with its financial
implications, as per the following format.
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Indicate Financial implications
:r. Material issue identified v:?seI:I;t:r Rationale.for identifying the risk / In.c‘ase of risk, approach to adapt or g:):::;trtﬁli(tzr(lndicate
o. .. opportunity mitigate . .
opportunity positive or negative
(R/0) implications)
1 ESG Risk Management 0 IGPL is aware of the diverse ESG Positive
risks that may emerge and has
proactively developed mitigation
strategies to address them. Given
its position in the chemical sector,
the company acknowledges
that prioritising environmental
and social considerations
presents several opportunities
and challenges too. IGPL aims
not just to mitigate risks but also
to seize the opportunities that
ESG provides, fostering a unique
market identity and creating a new
customer base.
2 Safety & Environmental 0 IGPL is committed to ensuring Positive
Stewardship of Product the best quality and safety of our
products throughout their lifecycle,
from manufacturing to storage and
disposal. To oversee these aspects,
we are placing a strong emphasis
on overall product stewardship.
All our products conform with
the GHS labelling standards, and
we are committed to looking at
opportunities to enhance the
positive social and environmental
impacts of our product.
3 Workforce Health and R Due to the nature of the business, We strictly adhere to the Negative
Safety stringent protocols and processes recommended Health and safety-
for health and safety need to be in  related protocols. IGPL has
place, otherwise, this could lead to developed a robust mechanism
injuries and incidents, as wellas  to anticipate work-related risks
legal and reputational issues. and hazards, along with plans to
manage or mitigate them effectively.
We also organise regular training
sessions to ensure that our
workforce is equipped to handle
such conditions. Additionally, IGPL
is part of a regional union called
Mutual Aid Response Group (MARG)
established to jointly manage the
outbreak of any such incidents.
4 Waste Management R The chemical industry poses At IGPL, we maintain an integrated  Negative
a serious environmental and waste management system in
health risk, thus it is vital to accordance with the guidelines

continuously evaluate the risks established by regional and state
and to be prepared with robust risk boards. Our practices include
management and mitigation plans proper waste segregation, followed
in place to reduce the negative by responsible transfer to third-
impact. party companies for treatment
and disposal. Efficiently managing
our production chemical waste
(byproducts) has enabled us to
process a significant portion into
different chemicals, minimising
waste generation. This not only
promotes resource utilisation but
also leads to cost reduction and
enhanced waste management.
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Sr.

No.

Material issue identified

Indicate
whether
risk or
opportunity
(R/0)

Rationale for identifying the risk /
opportunity

In case of risk, approach to adapt or
mitigate

Financial implications
of the risk or
opportunity (Indicate
positive or negative
implications)

5

Air Pollution

R

Due to the nature of our industry
and operations, we are an
emission-intensive company, and
air emissions is a risk as emissions
can contribute to local and regional
emission concentration. This will
have an environmental impact,

but also is a risk to our license to
operate.

Our emissions are monitored on

a daily basis, and we have strict
processes in place to ensure

that our operations are followed
using best practices while also
incorporating ways to reduce our
environmental footprint. We are also
an ISO 14001:2015 certified.

Negative

6

Ethical Business
Conduct

Ethical business conduct is
paramount for IGPL as it directly
influences our brand reputation
and the trust of our stakeholders.
We pride ourselves on adhering to
the strictest guidelines regarding
ethical business conduct, ensuring
transparency, fairness, and
integrity in all our operations and
interactions.

Positive

7

Water management

Since the production of
chemicals is a water-intensive
process, water management is
an essential component for our
business. While water scarcity is
arisk that can significantly affect
business continuity and profits,
efficient water management

is an opportunity that can not
only drive efficiency but also
reduce costs. We have made
significant investments in various
management and efficiency
enhancement systems like ZLD
and ETP. These investments have
enabled us to utilise water more
efficiently, leading to reduced costs
and a smaller water footprint.

Positive

8

Greenhouse Gas
Emissions

As we anticipate upcoming policies
and advancements in tracking and
disclosing greenhouse gas (GHG)
emissions, we understand the
importance of aligning ourselves
with these changes. We have
strategized to develop a mitigation
plan, viewing this as an opportunity
to emerge as a competitive ESG-
focused chemical company.

Positive

9

Supply Chain
Management

IGPL has a complex supply chain,
involving multiple stakeholders
right from the sourcing to
production and disposal of the
chemicals, which is often prone to
disruption.

We have robust and transparent
supply chain management practices
where we conduct proper due
diligence to identify risks and
vulnerabilities. IGPL has planned

to assess a few of them based

on their social, governance, and
environmental performance, to
contribute to overall value chain flow
and product stewardship and create
enhanced value for our partners/
clients.

Negative
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Indicate Financial implications
Sr. - . . w!1ether Rationale for identifying the risk/  In case of risk, approach to adapt or of the r'SI.( or
Material issue identified  risk or . e opportunity (Indicate
No. .. opportunity mitigate . .
opportunity positive or negative
(R/0) implications)
10  Training and 0 It is important for us to ensure Positive
development that our workforce is well-trained
and up-to-date with the new
industry's best practices. These
regular training practices help us o
ensure overall business growth and =
individual development, while also =
enhancing our employees' career 5
prospects. -
(']
11 Energy Management 0 Chemical production is an energy- Positive 3
intensive operation, and efficient &
energy management initiatives
help the company optimise its
energy consumption and thereby
significantly aid in cost savings,
lowering the energy and GHG foot-
print of our organization.
SECTION B- MANAGEMENT AND PROCESS DISCLOSURES
Policy and management processes
Disclosure Questions P1 P2 P3 P4 PS5 P6 P7 P8 P9
1. a. Whether your Yes Yes Yes Yes Yes Yes Yes Yes Yes
entity’s policy/policies
cover each principle
and its core elements
of the NGRBCs. (Yes/
No)
1. b. Has the policy Yes No Yes Yes No No No Yes No
been approved by the
Board? (Yes/No)
1.c. Web Linkof the  https://www. https://www. https://www.  https://www.  https://www.  https://www. https://www. https://www.  https://www.

Policies, if available  igpetro.com/

igpetro.com/ igpetro.com/  igpetro.com/

igpetro.com/

igpetro.com/

igpetro.com/ igpetro.com/  igpetro.com/

wp-content/up-

wp-content/

wp-content/up- wp-content/up- wp-content/up- sustaina-

wp-content/ wp-content/up- wp-content/up-

loads/2023/04/ uploads/2020/07/loads/2024/07/ loads/2024/07/ loads/2020/07/ bility/ uploads/2024/07/ loads/2021/06/ loads/2023/06/
P7-IGPL-An- Code-of-Conduct- Equal_Opportu- Stakeholders_  Whistle-Blow- Stakeholder_Griev- Corporate-So- IGPL_Cyber_Se-
ti-Bribbery-Poli-  for-Directors-and- nity_Policy.pdf Engagement_ er-Policy.pdf ance_Redres- cial-Responsi- curity_Policy.pdf
cy.pdf Senior-Manage- Policy.pdf sal_Policy.pdf bility-CSR-Poli-
ment.pdf cy.pdf
2. Whether the entity Yes Yes Yes Yes Yes Yes Yes Yes Yes
has translated the
policy into procedures.
(Yes /No)
3. Do the enlisted Yes Yes Yes Yes Yes Yes Yes Yes Yes
policies extend to your
value chain partners?
(Yes/No)
4. Name of the Yes ISO 14001:2015 0 0 0 I1SO 0 0 1ISO9001:2015
national and - Environment 14001:2015 - - Quality
international codes/ Management Environment Management
certifications/labels/ System Management System
standards (e.g. Fore