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NOTICE

NOTICE is hereby given that the Twenty-Fifth Annual
General Meeting of the members of Summit Securities
Limited will be held on Friday, September 30, 2022 at
04.30 p.m. Indian Standard Time (I.S.T.) through Video
Conferencing (“VC”) / Other Audio-Visual Means (“OAVM”),
to transact the following business:

ORDINARY BUSINESS:
1. To receive, consider and adopt:

a. the Audited Standalone Financial Statements of
the Company for the financial year ended March
31, 2022, together with the Reports of the Auditors
and the Board of Directors thereon.

b. the Audited Consolidated Financial Statements of
the Company for the financial year ended March
31, 2022, together with the Report of the Auditors
thereon.

2. Toappointa Directorin place of Mr. H. N. Singh Rajpoot
(DIN: 00080836), who retires by rotation in terms of
Section 152(6) of the Companies Act, 2013 and being
eligible, has offered himself for re-appointment.

SPECIAL BUSINESS:

3. To consider and if deemed fit, to pass the following
resolution as an Ordinary Resolution: 3.

“RESOLVED THAT ppursuant to Sections 152, 161

of the Companies Act, 2013 (‘the Act’) read with
Rules made thereunder, SEBI (Listing Obligations

and Disclosures Requirements) Regulations, 2015,

the Articles of Association of the Company and upon 4.
recommendation of the Nomination and Remuneration
Committee, Mr. Manish Jain (DIN: 05307900), who was
appointed by the Board of Directors as an Additional
Director of the Company with effect from June 30,
2022 and who holds office up to the date of this Annual
General Meeting of the Company in terms of Section
161(1) of the Act and is eligible for appointment and 5.
has consented to act as a Director of the Company

and in respect of whom the Company has received

a notice in writing from a member under Section 160

of the Act proposing his candidature for the office of
Director of the Company, be and is hereby appointed

as Non-Executive, Non-Independent Director of the
Company, liable to retire by rotation.”

NOTES:

1. In accordance with the Circular No. 14/2020 dated
April 08, 2020, Circular No.17/2020 dated April 13,
2020 issued by the Ministry of Corporate Affairs
followed by Circular No. 20/2020 dated May 05,
2020, Circular No. 02/2021 dated January 13, 2021, 7.
Circular No. 21/2021 dated December 14, 2021 and
Circular No. 2/2022 dated May 05, 2022 (collectively
referred to as ‘MCA Circulars’) and Circulars dated
May 12, 2020, January 15, 2021 and May 13, 2022

issued by the Securities and Exchange Board of
India (‘SEBI’) and in compliance with the provisions
of the Companies Act, 2013 (‘the Act’), Securities and
Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015 (‘Listing
Regulations’), the Twenty-Fifth Annual General
Meeting of the members of the Company (‘AGM’) is
being held through Video Conferencing (VC)/Other
Audio Visual Means (OAVM), without the physical
presence of the members at a common venue.
National Securities and Depository Limited (NSDL)
shall be providing facility for voting through remote
e-voting, for participation in the AGM through VC/
OAVM facility and e-voting during the AGM. The
procedure for participating in the meeting through VC/
OAVM is annexed herewith and is also available at the
Company’s website at www.summitsecurities.net.

In accordance with the Secretarial Standard-2 on
General Meetings issued by the Institute of Company
Secretaries of India (“ICSI”) read with Clarification/
Guidance on applicability of Secretarial Standards
1 and 2 dated April 15, 2020 issued by the ICSI,
the proceedings of the AGM shall be deemed to be
conducted at the Registered office of the Company
located at 213, Bezzola Complex, B Wing, 71, Sion-
Trombay Road, Chembur, Mumbai — 400071.

An Explanatory Statement setting out material
facts, pursuant to Section 102 of the Act read with
Regulation 36(5) of Listing Regulations, which sets out
details relating to the ltem No. 3 of the AGM Notice, is
annexed hereto.

Brief details of the Directors who are seeking re-
appointment, pursuant to Regulations 36(3) of the
Listing Regulations and Clause 1.2.5 of Secretarial
Standards on General Meetings (‘SS-2’) issued by
The Institute of Company Secretaries of India (‘ICSI’),
is annexed hereto.

Pursuant to the Circular No. 14/2020 dated April 08,
2020, issued by the Ministry of Corporate Affairs,
since the physical attendance of members has been
dispensed with, there is no requirement of appointment
of proxies. Attendance of the members through VC/
OAVM facility only, will be counted for the purpose of
reckoning the quorum under section 103 of the Act.
Accordingly, the Proxy Form, Attendance Slip and
Route Map are not annexed to this Notice.

In case of joint holders, the member whose name
appears as the first holder in the order of names as
per the Register of members of the Company will be
entitled to vote.

Consolidation of Folios:

Members holding shares in the same name or in
the same order of names, under different folios, are
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requested to notify the relevant details of their said
holdings to TSR Consultants Private Limited at C-101,
18t Floor, 247 Park, Lal Bahadur Shastri Marg, Vikhroli
West, Mumbai - 400083 for consolidation of their
shareholdings into a single folio.

Change in address/ email address/contact numbers
etc.:

Members are requested to notify immediately any
change in their address:

a) If the shares are held in physical form to:

(i) The Company at its Registered Office at:
Summit Securities Limited
213, Bezzola Complex,
B Wing, 71, Sion-Trombay Road,
Chembur, Mumbai - 400 071
E-mail: investors@summitsecurities.net

OR

(i) The Registrar and Share Transfer Agents
(“RTA”) of the Company at the following
address:

TSR Consultants Private Limited

C-101, 1%t Floor, 247 Park,

Lal Bahadur Shastri Marg, Vikhroli West,
Mumbai - 400083

E-mail: csg-unit@tcplindia.co.in

b) If the shares are held in demat form: to the
respective Depository Participant(s) (‘DP’).

SEBI has mandated the submission of Permanent
Account Number (PAN) by every participant in
the securities market. Members holding shares in
electronic form are therefore requested to submit their
valid PAN to their DP with whom they are maintaining
their demat accounts. Members holding shares in
physical form can submit their PAN details to the
Company’s RTA.

SEBI Circular SEBI/HO/MIRSD/MIRSD_RTAMB/P/
CIR/2021/655 dated November 3, 2021, read
together with SEBI Circular SEBI/HO/MIRSD/MIRSD_
RTAMB/P/CIR/2021/687 dated December 14, 2021,
mandates all the listed companies to record the PAN,
Address with PIN code, Email ID, Mobile Number, Bank
Account Details, Specimen Signature and Nomination
of all holders of physical securities. Members were
requested to ensure the above details are updated
with the RTA before April 1, 2023, since folios for which
the above details are not available thereafter shall
be marked frozen and the RTA shall not be able to
process any service requests or complaints received
from the holder(s) / claimant(s), till PAN, KYC Details
and Nomination documents/details are updated.
Accordingly, requisite communication has been sent to
the Members holding shares in physical form to update
the requisite KYC details. In case, the folios continue
to remain frozen, till December 31, 2025, the same

10.

11.

12.

13.

shall be referred to the Administering Authority under
the Benami Transactions (Prohibitions) Act, 1988 and
Prevention of Money Laundering Act, 2002.

Requisite communication has already been sent to the
Members holding shares in physical form to update
KYC details and detailed information in this regard is
available on the Company’s website at https://www.
summitsecurities.net/files/Advice-Shareholder’sholdin

gsharesinphysicalmode.pdf

The Members may further note that through SEBI
Notification dated January 24, 2022, read with SEBI
Circular dated January 25, 2022, the listed companies
are required to issue the securities in dematerialized
form only while processing the requests for Issue of
duplicate securities certificate, Claim from Unclaimed
Suspense Account, Renewal / Exchange of securities
certificate, Endorsement, Sub-division / Splitting
of securities certificate, Consolidation of securities
certificates/folios, Transmission, Transposition. Also,
in view of the Regulation 40 of the Listing Regulations,
as amended with effect from April 1, 2019, securities
of listed companies can now be transferred only in the
demat mode. Members holding shares in physical form
are therefore requested to convert their holdings into
the demat mode to avoid loss of shares or fraudulent
transactions and avail better investor servicing.

The Company after compliance with the due procedure
laid down under Clause 5A of the erstwhile Listing
Agreement entered into with the Stock Exchanges,
now Regulation 39 of the Listing Regulations, had
transferred the shares covered under the share
certificates, which remained unclaimed by members,
to a “Suspense Demat Account” opened with Keynote
Capitals Limited, DP. Members who wish to claim
their equity shares are therefore, requested to write to
the Company or to the Registrar and Share Transfer
Agents., viz.,, TSR Consultants Private Limited
alongwith requisite documentary proof to claim their
shares.

The Register of Directors and Key Managerial
Personnel and their shareholding maintained under
Section 170 of the Act and the Register of Contracts
or Arrangements in which the Directors are interested
maintained under Section 189 of the Act will be
available electronically for inspection by the members
during the AGM. All other documents referred to in the
accompanying Notice and Explanatory Statements
will be available for inspection through electronic
mode by the Members, in accordance with applicable
statutory  requirements. Members seeking to
inspect such documents can send an e-mail to
summitsecurities.agm@gmail.com.

Subject to the receipt of requisite number of votes,
the Resolutions forming part of the AGM Notice shall
be deemed to be passed on the date of the AGM i.e.
Friday, September 30, 2022.
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14. ELECTRONIC DISPATCH OF ANNUAL REPORT:

In compliance with the MCA Circulars and SEBI
Circulars, Notice of the AGM along with the Annual
Report of FY 2021-22 is being sent only through
electronic mode to those members whose email
IDs are registered with the Company / Depositories.
Members may note that the Notice and Annual
Report of FY 2021-22 will also be available on the
Company’s website www.summitsecurities.net
websites of the Stock Exchanges i.e. BSE Limited
and National Stock Exchange of India Limited at
www.bseindia.com and www.nseindia.com
respectively and also on the website of
National Securities Depository Limited (‘NSDL’)
i.e. www.evoting.nsdl.com.

15. REGISTRATION OF EMAIL ID:

i. FORMEMBERS HOLDING PHYSICAL SHARES:

The Members of the Company may get their
email addresses registered with Company’s RTA
by providing a Form ISR-1 duly filled and signed
by the Member together with the supporting
documents as stated therein. The Company has
already sent letters to shareholders for furnishing
the requisite details as per SEBI Circular No. SEBI/
HO/MIRSD/MIRSD_RTAMB/P/CIR/2021/655
dated November 3, 2021.

ii. FOR MEMBERS HOLDING SHARES IN DEMAT
MODE:

The members holding shares in demat form
may get their email address registered with their
respective Depository Participant(s).

For receiving soft copy of Annual Report
of FY 2021-22 and Notice of 25" AGM,
such members may send an email to
investors@summitsecurities.net alongwith their
details such as Name of shareholder, DPID /
Client ID, PAN and mobile number.

16. PARTICIPATION AT THE AGM AND VOTING:

A. The details of the process and manner for
participating in the Annual General Meeting
(‘AGM’) through VC / OAVM are explained
herein below:

i. Member will be provided with a facility to
attend the AGM through VC/OAVM through
the NSDL e-Voting system. Members may
access by following the steps mentioned
above for “Access to NSDL e-Voting
system”. After successful login, you can
see link of “VC/OAVM link” placed under
“Join meeting” menu against company name.
You are requested to click on VC/OAVM link
placed under “Join Meeting” menu.

The link for VC/OAVM will be available in
Shareholder/Member login where the EVEN
of Company - 121196 will be displayed.

Vi.

Vii.

Please note that the members who do not
have the User ID and Password for e-Voting
or have forgotten the User ID and Password
may retrieve the same by following the remote
e-Voting instructions mentioned in the Notice
to avoid last minute rush.

The Members can join the AGM in the VC /
OAVM mode 30 (thirty) minutes before the
scheduled time of the commencement of the
Meeting and window for joining the Meeting
shall be kept open throughout the proceedings
of the AGM.

Members are encouraged to join the Meeting
through Laptops / IPads connected through
broadband for a better experience. Please
note that Participants connecting from mobile
devices or tablets or through Laptop via mobile
hotspot may experience Audio / Video loss
due to fluctuation in their respective network
connections. It is therefore recommended
to use stable Wi-Fi or LAN connection to
mitigate any kind of aforesaid glitches.

Members who would like to express their
views/ask questions during the meeting
may register themselves as a speaker
and send their request mentioning their
name, DP ID and Client ID / folio number,
email id, PAN, mobile number at
summitsecurities.agm@gamail.com from 9.00
a.m. (IST) on Saturday, September 24, 2022
till 5.00 p.m. (IST) on Monday, September 26,
2022. Those Members who have registered
themselves as a speaker will only be allowed
to express their views/ask questions during
the AGM. The Company reserves the right to
restrict the number of speakers depending on
the availability of time at the AGM.

Members who do not wish to speak during
the AGM but have queries on accounts or
any matter to be placed at the AGM may
send the same latest by Tuesday, September
27, 2022, mentioning their name, DP ID and
Client ID/ folio number, PAN, mobile number
at summitsecurities.agm@gmail.com. These
queries will be replied suitably either at the
AGM or by an e-mail.

Corporate/ Institutional Members intending
to appoint their authorised representatives
to attend and vote at the AGM through
VC/OAVM or through remote e-Voting
are requested to send a scanned copy
(PDF/JPG format) of their Board/Corporate
Resolution authorizing its representative(s)
to attend and vote at AGM on their
behalf, pursuant to Section 113 of the Act,
to the Scrutinizer by e-mail at
summitsecurities.scrutinizer@gmail.com with
a copy marked to evoting@nsdl.co.in.
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viii. Members attending the AGM through VC/
OAVM shall be counted for the purpose of
reckoning the quorum under Section 103 of
the Act.

B. Remote e-Voting and Voting at AGM:

i. Pursuant to Section 108 of the Act read with
Rule 20 of the Companies (Management and
Administration) Rules, 2014, as amended
from time to time, Regulation 44 of the
Listing Regulations and SS-2 on “General
Meetings” issued by the ICSI and in terms
of SEBI Circular No. SEBI/HO/CFD/CMD/
CIR/P/2020/242 dated December 9, 2020,
in relation to e-voting facility provided by
Listed Entities, the Company is pleased to
provide its members, facility to exercise their
right to vote on resolutions proposed to be
considered at the AGM by electronic means
and the business may be transacted through
e-voting facility. The facility of casting the
votes by the members using an electronic
voting system before the meeting as well as
during the AGM will be provided by National
Securities Depository Limited (“NSDL”).

ii. The voting rights of members shall be in
proportion to their shares of the paid-up
equity share capital of the Company as
on Friday, September 23, 2022 (“the cut-
off date”). Any person, whose name is
recorded in the Register of Members or in the
Register of Beneficial Owners maintained by
the Depositories as on the cut-off date only
shall be entitled to avail the facility of remote
e-voting before the AGM and during the AGM.

Any person holding shares in physical
form and non-individual shareholders,
who acquires shares of the Company and
becomes member of the Company after the
notice is sent through e-mail and holding
shares as on the cut-off date, may obtain
the login ID and password by sending a
request at evoting@nsdl.co.in or Issuer/
RTA However, if you are already registered
with NSDL for remote e-voting, then you can
use your existing user ID and password for
casting your vote. If you forgot your password,
you can reset your password by using
“Forgot User Details/Password” or “Physical
User Reset Password” option available on
www.evoting.nsdl.com or call on toll free no.
1800 1020 990 and 1800 224 430. In case
of Individual Shareholders holding securities
in demat mode who acquires shares of the
Company and becomes a Member of the
Company after sending of the Notice and
holding shares as on the cut-off date may
follow steps mentioned in the Notice of

the AGM under “Access to NSDL e-Voting
system”.

iii. The members who have cast their vote by
remote e-voting prior to the AGM may also
attend the AGM by way of VC / OAVM facility
only but shall not be entitled to cast their vote
again at the AGM.

iv. Mr. P. N. Parikh (Membership No. FCS
327) or failing him Mr. Mitesh Dhabliwala
(Membership No. FCS 8331) or failing him Ms.
Sarvari Shah (Membership No. FCS 9697)
of Parikh Parekh & Associates, Company
Secretaries, has been appointed to act as the
Scrutinizer, to scrutinize the remote e-voting
process before and e-voting process during
the AGM in a fair and transparent manner.

v. The Scrutinizer shall, immediately after
the conclusion of the e-voting at the AGM,
unblock the votes cast through e-voting
(votes cast during the AGM and votes cast
through remote e-Voting before the AGM)
and make, not later than two working days
of conclusion of the AGM, a consolidated
Scrutinizer’'s Report of the total votes cast in
favour or against, if any, to the Chairman or a
person authorised by him in writing, who shall
countersign the same.

vi. The Results declared along with the Report of
the Scrutinizer shall be placed on the Company’s
website  (www.summitsecurities.net)  and
also be displayed on the website of NSDL
(www.evoting.nsdl.com) immediately after
the results are declared and simultaneously
communicated to the Stock Exchanges.

The instructions for members for voting electronically
are as under:-

The remote e-voting period will commence at 09:00 a.m.
(I.S.T.) on Tuesday, September 27, 2022 and will end at
5:00 p.m. (1.S.T.) on Thursday, September 29, 2022. The
remote e-voting module shall be disabled by NSDL for
voting thereafter. The members, whose names appear in
the Register of Members / Beneficial Owners as on the
record date (cut-off date) i.e. on Friday, September 23,
2022, may cast their vote electronically. Once vote on a
resolution is cast by the Member, the Member shall not be
allowed to change it subsequently.

The details of the process and manner for remote
e-voting and joining the AGM are explained herein
below:-

The way to vote electronically on NSDL e-Voting system
consists of “Two Steps” which are mentioned below:
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Step 1: Access to NSDL e-Voting system

A) Login method for e-Voting and joining virtual
meeting for Individual shareholders holding
securities in demat mode
In terms of SEBI circular dated December 9, 2020
on e-Voting facility provided by Listed Companies,
Individual shareholders holding securities in demat
mode are allowed to vote through their demat
account maintained with Depositories and Depository
Participants. Shareholders are advised to update their
mobile number and email Id in their demat accounts in
order to access e-Voting facility.

Login method for Individual shareholders holding
securities in demat mode is given below:

Type of Login Method
shareholders

Securities held | (A) NSDL IDeAS facility
with NSDL.

If you are already registered, follow
the below steps

i. Visit the e-Services website
of NSDL. Open web browser
by typing the following
URL: https://eservices.nsdl.com/
either on a Personal Computer
or on a mobile.

ii. Once the home page of
e-Services is launched, click
on the “Beneficial Owner”
icon under “Login” which is
available under  “IDeAS”
section.

iii. A new screen will open. You
will have to enter your User ID
and Password. After successful
authentication, you will be able
to see e-Voting services.

iv. Click on “Access to e-Voting”
under e-Voting services and
you will be able to see e-Voting
page.

v. Click on options available
against company name or
e-Voting service provider
- NSDL and you will be re-
directed to NSDL e-Voting
website for casting your vote
during the remote e-Voting
period or AGM & voting during
the AGM.

If the user is not registered for

IDeAS e-Services, follow below

steps:

(i) Option to register is available at
https://eservices.nsdl.com.

(i) Select “Register Online for

IDeAS” Portal or click at https://
eservices.nsdl.com/SecureWeb/

IdeasDirectReq.jsp

Type of
shareholders

Login Method

(iii) Please follow steps given in points

(i) to (v).

A new screen will open. You
will have to enter your User ID
(i.e. your sixteen digit demat
account number held with NSDL),
Password/OTP and a Verification
Code as shown on the screen.
After successful authentication,
you will be redirected to NSDL
Depository site wherein you can
see e-Voting page. Click on options
available against company name
or e-Voting service provider -
NSDL and you will be redirected
to e-Voting website of NSDL for
casting your vote during the remote
e-Voting period or joining the AGM
& voting during the AGM.
Shareholders/Members can
also download NSDL Mobile
App “NSDL Speede” facility by
scanning the QR code mentioned
below for seamless voting
experience.

Open web browser by typing
the following URL: https://www.

evoting.nsdl.com/ either on a
Personal Computer or on a mobile.

NSDL Mobile App is available on

"App Store B Google Play

Securities held
with CDSL

. Existing users who have opted

for Easi / Easiest, they can login
through their user id and password.
Option will be made available to
reach e-Voting page without any
further authentication. The URL for
users to login to Easi / Easiest are
https://web.cdslindia.com/myeasi/
home/login or www.cdslindia.com
and click on New System Myeasi.

. After successful login of Easi/

Easiest the user will be also able
to see the E Voting Menu. The
Menu will have links of e-Voting
service provider i.e. NSDL. Click
on NSDL to cast your vote.

If the user is not registered for
Easi/Easiest, option to register is
available at https://web.cdslindia.
com/myeasi/Registration/Easi
Registration.




SUMMIT SECURITIES LIMITED

Type of
shareholders

Login Method

4. Alternatively, the user can directly
access e-Voting page by providing
demat Account Number and PAN
No. from a link in www.cdslindia.
com home page. The system will
authenticate the user by sending
OTP on registered Mobile & Email
as recorded in the demat Account.
After successful authentication,
user will be provided links for the
respective ESP i.e. NSDL where
the e-Voting is in progress.

Individual
Shareholders
(holding
securities in
demat mode)
login through
their depository
participants

You can also login using the login
credentials of your demat account
through your Depository Participant
registered with NSDL/CDSL for
e-Voting facility. Once login, you will
be able to see e-Voting option. Once
you click on e-Voting option, you will be
redirected to NSDL/CDSL Depository
site after successful authentication,
wherein  you can see e-Voting
feature. Click on options available
against company name or e-Voting
service provider-NSDL and you will
be redirected to e-Voting website of
NSDL for casting your vote during the
remote e-Voting period or joining AGM

& voting during the AGM.

Important note: Members who are unable to retrieve User
ID/ Password are advised to use Forget User ID and Forget

Password option available at abovementioned website.

Helpdeskforindividual Shareholders holding securities
in demat mode for any technical issues related to login

through Depository i.e. NSDL and CDSL.

Login type

Helpdesk details

Securities held
with NSDL

Members facing any technical issue
in login can contact NSDL helpdesk
by sending a request at
evoting@nsdl.co.in or call at toll free

no.: 1800 1020 990 and 1800 22 44 30

Securities held
with CDSL

Members facing any technical
issue in login can contact CDSL
helpdesk by sending a request at
helpdesk.evotin cdslindia.com
or contact at 022-23058738 or
022-23058542-43

B) Login Method for evoting and joining the AGM for
shareholders other than Individual shareholders

holding securities in demat mode and shareholders

holding securities in physical mode.

How to Log-in to NSDL e-Voting website?

1. Visit the e-Voting website of NSDL. Open web
browser by typing the following URL: https://www.
evoting.nsdl.com/ either on a Personal Computer
or on a mobile.

2. Once the home page of e-Voting system is
launched, click on the icon “Login” which is
available under “Shareholder/Member section”
section.

3. Anew screen will open. You will have to enter your
User ID, your Password and a Verification Code
as shown on the screen.

Alternatively, if you are registered for NSDL eservices
i.e. IDEAS, you can log-in at https://eservices.nsdl.
com/ with your existing IDEAS login. Once you log-in
to NSDL eservices after using your log-in credentials,
click on e-Voting and you can proceed to Step 2 i.e.
Cast your vote electronically.

4. Your User ID details are given below:

Manner of holding Your User ID is:
shares i.e. Demat
(NSDL or CDSL) or

Physical

a) For members 8 Character DP ID followed
who hold shares | by 8 Digit Client ID
in demat account | For example if your DP ID
with NSDL. is IN300*** and Client ID is

12****** then your user ID is
|N300***1 2******'

b) For members 16 Digit Beneficiary ID
yvho hold shares | por example if  your
|n_demat account Beneficiary 1D is
Wlth CDSL 12************** then yOUI’

user ID |S 12**************

c) For members EVEN Number of the
holding shares in | Company — 121196 followed
Physical Form. by Folio Number registered

with the company

For example if folio number

is 001*** and EVEN is
121196 then wuser ID is
121196001 ****

5. Your password details are given below:

i) If you are already registered for e-Voting, then
you can user your existing password to login
and cast your vote.

ii) If you are using NSDL e-Voting system for the
first time, you will need to retrieve the ‘initial
password’ which was communicated to you.
Once you retrieve your ‘initial password’,
you need to enter the ‘initial password’ and
the system will force you to change your
password.
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iii) How to retrieve your ‘initial password’?

i. If your email ID is registered in your
demat account or with the company, your
‘initial password’ is communicated to you
on your email ID. You will be required to
trace the email sent to you from NSDL
from your mailbox. Open the email and
open the attachment i.e. a .pdf file. Open
the .pdf file. The password to open the
.pdf file is your 8-digit client ID for NSDL
account, last 8 digits of client ID for CDSL
account or folio number for shares held in
physical form. The .pdf file contains your
‘User ID’ and your ‘initial password’.

i. If your email ID is not registered, please
follow steps mentioned below for
procuring the User ID and password and
registration of email IDs for e-voting for
the resolutions set out in this notice:

Member may send an email request to
evoting@nsdl.co.in for obtaining User ID and
Password by proving the details mentioned in
Point (a) or (b) as the case may be:

a) In case shares are held in physical mode
please provide folio number, Name of
shareholder, scanned copy of the share
certificate (front and back), PAN (self-
attested scanned copy of PAN card),
AADHAR (self-attested scanned copy of
Aadhar Card);

b) In case shares are held in demat mode,
please provide DPID-CLID (16 digit DPID
+ CLID or 16 digit Beneficiary ID), Name,
client master or copy of Consolidated
Account Statement, PAN (self-attested
scanned copy of PAN card), AADHAR
(self-attested scanned copy of Aadhar
Card).

If you are unable to retrieve or have not received
the “Initial password” or have forgotten your
password:

i. If you are holding shares in your demat
account with NSDL or CDSL: Click on ‘Forgot
User Details / Password’ option available on
www.evoting.nsdl.com.

ii. If you are holding shares in physical mode:
Physical User Reset Password option
available on www.evoting.nsdl.com.

iii. If you are still unable to get the password by
aforesaid two options, you can send a request
at evoting@nsdl.co.in mentioning your DP ID-
Client ID / folio number, your PAN, your name
and your registered address.

iv. Members can also use the OTP (One Time

Password) based login for casting the votes
on the e-voting system of NSDL.

After entering your password, tick on Agree to
“Terms and Conditions” by selecting on the check
box.

Now, you will have to click on “Login” button.

After you click on the “Login” button, Home page
of e-Voting will open.

It is strongly recommended not to share your
password with any other person and take utmost
care to keep your password confidential. Login
to the e-voting website will be disabled upon 5
(five) unsuccessful attempts to key in the correct
password. In such an event, you will need to go
through the ‘Forgot User Details / Password’ or
‘Physical User Reset Password’ option available
on www.evoting.nsdl.com to reset the password.

Step 2: Cast your vote electronically on NSDL
e-Voting system and join General Meeting on
NSDL e-Voting system.

How to cast your vote electronically and join AGM
on NSDL e-Voting system?

1.

After successful login at Step 1, you will be able
to see all the companies “EVEN” in which you
are holding shares and whose voting cycle and
General Meeting is in active status.

Select ‘EVEN’ of Summit Securities Limited
which is 121196.

Now you are ready for e-Voting as the Voting page
opens.

Cast your vote by selecting appropriate options
i.e. assent or dissent, verify/modify the number
of shares for which you wish to cast your vote
and click on “Submit” and also “Confirm” when
prompted.

Upon confirmation, the message “Vote cast
successfully” will be displayed.

You can also take the printout of the votes cast
by you by clicking on the print option on the
confirmation page.

Once you confirm your vote on the resolution, you
will not be allowed to modify your vote.

E-VOTING AT THE AGM: -

The procedure for e-Voting on the day of the AGM
is same as the instructions mentioned above for
remote e-voting.

Only those Members/ shareholders, who will be
present at the AGM through VC/OAVM facility
and have not cast their vote on the Resolutions
through remote e-Voting and are otherwise not
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barred from doing so, shall be eligible to vote Questions (FAQs) section / e-voting user manual for
through e-Voting system at the AGM. shareholders available at the Downloads section on
https://www.evoting.nsdl.com.

iii. The details of the person who may be contacted
for any grievances connected with the facility for By Order of the Board of Directors
e-Voting on the day of the AGM shall be the same
person mentioned for remote e-voting.

GUIDELINES AND ASSISTANCE TO MEMBERS Date: August 8, 2022 Jiya Gangwani
Place: Mumbai Company Secretary

In case of any queries relating to e-voting, with respect
to remote e-voting or e-voting at the AGM and members ~ Summit Securities Limited
may contact NSDL on evoting@nsdl.co.in / 1800 1020  CIN: L65921MH1997PLC194571
990 and 1800 22 44 30 or contact Ms. Pallavi Mhatre, ~Redistered Office:
Senior Manager, NSDL at evoting@nsdl.co.in or 213, Bezzola Complex, B Wing,
Ms. Sarita Mote, Assistant Manager, NSDL at /1, Sion-Trombay Road, Chembur, Mumbai - 400071
evoting@nsdl.co.in or refer to the Frequently Asked  Tel No.: +91-22-25292152/54/55
Website : www.summitsecurities.net
Email: investors@summitsecurities.net;
compliance@summitsecurities.net

ANNEXURE TO THE NOTICE
EXPLANATORY STATEMENT pursuant to Section 102 of the Companies Act, 2013 (‘the Act’) to the
accompanying Notice dated August 8, 2022.

Item No. 3 of the Notice:

The Board of Directors of the Company, on recommendation of the Nomination and Remuneration Committee had, by
way of a Circular resolution, appointed Mr. Manish Jain as an “Additional Director” in the capacity of Non-Executive, Non-
Independent Director with effect from June 30, 2022. In accordance with the provisions of Section 161 of the Act read with
Rules made thereunder, Mr. Manish Jain holds office upto the date of the ensuing Twenty-Fifth Annual General Meeting
of the Company. Brief Resume of Mr. Manish Jain is provided separately in this Notice.

The Company has received notice from a member under Section 160 of the Act proposing his candidature as Non-
Executive, Non-Independent Director. The Company has also received a declaration from Mr. Manish Jain confirming that
he is eligible to be appointed as an “Non-Executive Director” of the Company and declaration that he is not disqualified
under Section 164(2) of the Act from being appointed as Director nor debarred by virtue of any order of SEBI or any such
other authority.

Accordingly, the Board of Directors recommends Ordinary Resolution as set out at ltem No. 3 of the Notice, for approval
of the members.

Neither any Directors nor any Key Managerial Personnel of the Company or any of their relatives are in any way concerned
or interested, financially or otherwise, in the resolution set out at Item No. 3, except Mr. Jain being an appointee himself.

By Order of the Board of Directors

Date: August 8, 2022 Jiya Gangwani
Place: Mumbai Company Secretary

Summit Securities Limited

CIN: L65921MH1997PLC194571

Regqistered Office:

213, Bezzola Complex, B Wing,

71, Sion-Trombay Road, Chembur, Mumbai 400071
Tel No.: +91-22-25292152/54/55

Website : www.summitsecurities.net

Email: investors@summitsecurities.net;
compliance@summitsecurities.net
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ANNEXURE TO NOTICE

Details of Directors’ seeking Appointment/Re-appointment at the Twenty-Fifth Annual General Meeting
[Pursuant to Regulations and 36(3) of the Listing Regulations and Secretarial Standard-2 (SS-2) on General Meetings]

Particulars

Name of the Director

Mr. H. N. Singh Rajpoot

Mr. Manish Jain

Date of First Appointment
on the Board

February 11, 2010

June 30, 2022

Age

65 years

49 years

Qualification

» Graduate in Science,

* Masters in Economics,
» Company Secretary,

* Graduate in Law, and
» Cost Accountant

< B. Tech,

* Master of Science (in Mining
Engineering),

* Master of Business Administration.

Expertise

Mr. Rajpoot has over 44 vyears of
experience in corporate laws, securities
laws, accounts, finance, commercial,
human resources, corporate governance,
risk management, general management,
business operations, development,
strategy functions with corporates of repute,
both in public as well as private sectors
(such as National Textile Corporation of
UP Limited, Kanpur, Pradeshiya Industrial
and Investment Corporation of UP Limited,
Lucknow, a state level financial institution
and CEAT Limited, to name a few). He
has also been actively involved in the
functioning of professional bodies and
industry forums.

Mr. Manish Jain aged 49 years, B. Tech
from Indian School of Mines, Dhanbad,
India, M.S (Master of Science) in Mining
Engineering from University of Kentucky,
USA and an MBA - PGPX from IIM-
Ahmedabad, has over 26 years of diverse
experience across multiple sectors
such as Mining, steel, Infrastructure
and Real Estate. He has worked in both
Public Sector and Private sector in areas
of Operations, Project Management,
Business Development, equity investment
and divestment, joint venture management
and strategy.

Other Directorships

* FGP Limited;

* RPG Ventures Limited;

* RPG Industries Private Limited;

» Janpragati Electoral Trust;

» Sudarshan Electronics & T.V. Limited;
* Mantle Advisors Private Limited;

» Carniwal Investments Limited.

» Janpragati Electoral Trust;

* Mantle Advisors Private Limited;

¢ Doon Dooars Plantations Limited;

* Indent Investments Private Limited.

resigned in the past three
years

Membership/ * FGP Limited — AC* and NRC***, Nil
Chairmanship of Member, SRC**, Chairman,

Committees of the + Carniwal Investments Limited — AC*,
Board in other public Chairman and NRC***, Member.
Companies*

Number of shares held in | 1 Nil
the Company

Listed entities from which | Nil Nil

Relationship with other
Directors and KMPs

None of the Directors are related to any other Director or Key Managerial Personnel of

the Company.

* AC — Audit Committee **SRC — Stakeholders Relationship Committee *** NRC — Nomination and Remuneration

Committee

Note: For other details such as number of meetings of the Board attended during the year, remuneration drawn etc.,
please refer to the Corporate Governance Report section of the Annual Report.
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SUMMIT SECURITIES LIMITED

BOARD’S REPORT AND MANAGEMENT DISCUSSION AND ANALYSIS REPORT

Dear Members,

Your directors are pleased to present their Twenty-Fifth Report together with Audited Financial Statements for the financial

year ended March 31, 2022:
FINANCIAL HIGHLIGHTS:

The summary of financial performance of the Company for the year under review is as given below:

(Rs. in lakhs)
Particulars Standalone Consolidated
For the Year For the Year For the Year For the Year
ended March ended March ended March ended March
31, 2022 31, 2021 31, 2022 31, 2021

Total Income 3,048.56 1,508.00 7,499.85 2,902.72
Profit before Depreciation & Tax 2,784.74 1,293.59 7,113.80 2,589.90
(-) Depreciation 2.71 2.16 2.71 2.16
Profit/(Loss) before Tax 2,782.03 1,291.43 7,111.09 2,587.74
(-) Tax Expenses 798.60 425.04 2,028.00 757.87
Profit/(Loss) after Tax 1,983.43 866.39 5,083.09 1,829.87
(+) Other Comprehensive Income 7,042.43 1,04,512.70 (50,544.55) 2,61,808.36
Total Comprehensive Income for the year 9,025.86 1,05,379.09 (45,461.46) 2,63,638.23

FINANCIAL PERFORMANCE:
Total Income:

On a standalone basis, total income for FY 2021-22 was
Rs. 3,048.56 lakhs, as compared to Rs. 1,508.00 lakhs of
the previous year, mainly due to higher dividend income,
which was Rs. 2,284.65 lakhs for FY 2021-22 as compared
to Rs. 301.40 lakhs in the previous year. During the year
under review, there was a net gain on fair value changes
of mutual funds and other investments of Rs. 624.35 lakhs
as compared to Rs. 1,186.92 lakhs in the previous year.

On a consolidated basis, total income was Rs. 7,499.85
lakhs, as compared to Rs. 2,902.72 lakhs in the previous
year, mainly due to higher dividend income, which was Rs.
6,059.22 lakhs for FY 2021-22 as compared to Rs. 537.69
lakhs in the previous year. During the year, there was a
net gain on fair value changes of mutual funds and other
investments of Rs. 1,180.73 lakhs as compared to Net gain
of Rs. 2,245.51 lakhs in the previous year.

Other Comprehensive Income includes fair valuation of the
equity investments made by the Company and taxes on
the same. During the year, the equity markets continued
to recover from the impact of the Covid-19 pandemic and
rose to all-time high levels before correcting downwards
by the end of the financial year. This was due to multiple
external factors such as geo-political turbulences, supply
chain disruptions, high inflationary conditions prevailing on
account of high crude oil and commodity prices, amongst
others. On the equity markets front, most emerging markets
witnessed accelerated levels of withdrawal by Foreign
Investors and India was no exception. The challenges have

continued into FY23, and the environment is expected to
remain sensitive in the foreseeable period.

Expenses:

On a standalone basis, the total expenses for FY 2021-
22 were Rs. 266.53 lakhs as compared to expenses of
Rs. 216.57 lakhs for the previous year. For consolidated
financial statements, the total expenses for FY 2021-
22 were Rs. 388.76 lakhs as compared to expenses of
Rs. 314.98 lakhs for the previous year. The increase in
total expenses is mainly due to increase in investment
expenses.

Profit After Tax:

Standalone Profit after Tax for FY 2021-22 was Rs.
1,983.43 lakhs as compared to Rs. 866.39 lakhs during the
previous year, mainly due to increase in dividend income.
The tax expenses were higher during the year on account
higher profits. The cashflow arising from the profits for the
year has been deployed in the business.

Consolidated Profit after Tax for FY 2021-22 was Rs.
5,083.09 lakhs as compared to Rs. 1,829.87 lakhs during
the previous year. The increase is mainly due to an increase
in dividend income. The tax expenses were higher during
the year on account higher profits. The cashflow arising
from the profits for the year has been deployed in the
business.

Amounts proposed to be carried to reserves:

An amount of Rs. 396.68 lakhs has been transferred to
Special Reserve in standalone financial statements as

12
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per the statutory requirements. The Company has not
transferred any amount to General Reserves during the
year.

DIVIDEND:

With a view to conserve resources in the volatile
environment and to maintain sufficient funds for investment
and working capital requirements, your directors consider
it prudent not to recommend any dividend for the year
under review.

MANAGEMENT DISCUSSION AND ANALYSIS:

a. Industry Structure & Developments, Opportunities

and Future Outlook:

Global economic recovery in FY 2021-22 was largely
driven by consumer spending, uptick in investment
and financial measures rolled out by central banks.
While trade bounced back during the year, the
growth momentum slowed considerably by the end
of the financial year. The business and investment
environment for FY 2022-23 started with several risks
on account of geo-political turbulence and potential
new waves of the pandemic. Led by concerns of
inflation, monetary tightening by developed countries
is expected to have a cascading effect, increase
borrowing costs, and constrain the fiscal space to
support a full recovery in developing economies.

The GDP of Indian economy grew by 8.7 per cent in
2021-22 after contracting in 2020-21. The Reserve
Bank of India has projected the real GDP growth for
FY 2022-23 at 7.2 percent with inflation at 6.7 percent.
The projections are based on expected improvement in
domestic economic activity, increase in rural demand
from the normal monsoons, government capex
and increase in merchandise and services exports.
However, repeated waves of Covid-19, supply-chain
disruptions, increasing commodity prices and the
recent inflationary pressures have created obstacles
for businesses and policy making in India and could
become impediments to the growth numbers.

The Company is a Non-Banking Financial Company
(‘NBFC’) registered with the Reserve Bank of India as
a Non-Deposit Accepting NBFI and derives most of
its revenue from investments. Also, the value of the
stocks, shares and bonds depends on the prevailing
capital markets scenario. The future success of the
Company continues to depend on its ability to anticipate
the volatility of the financial markets, minimising risks
and increasing returns through prudent investment
decisions.

The investments of the Company are typically long
term in nature and predominantly in the equity markets.
The Company invests in Companies, where it is part of
the promoter group entity from long-term perspective.
All investments decisions are reviewed by the Board of
Directors on a periodic basis.

Risks, Threats and Concerns:

Risk management comprises of identification,
assessment, and prioritization of risks followed by co-
ordinated and economical application of resources
to minimize, monitor and control the probability and/
or impact of unfortunate events or to maximize the
realization of opportunities.

The Risk Management Committee (‘RMC’) of the
Board of Directors manages and monitors the
Company’s risks, as detailed herein below under the
heading “Risk Management Process”.

Internal control systems and their adequacy:

The Company has an adequate internal audit and
control system commensurate with its size and nature
of business to ensure operational efficiency, accuracy
and promptness in financial reporting and compliance
of various laws and regulations. The Audit Committee
of the Board of Directors reviews the Internal Audit
Report and the adequacy and effectiveness of internal
controls periodically.

Human Resources:

Employee relations continued to remain cordial
during the year under review as majorly work was
conducted from home. As on March 31, 2022, there
were 7 (Seven) employees including Key Managerial
Personnels (‘KMP’) of the Company.

Significant Changes in Key Financial Ratios
(i.e., change of 25% or more as compared to
immediately previous financial year) and Change
in Return on Net Worth as compared to the
immediately previous financial year, along with a
detailed explanation thereof:

Return on Net Worth for FY 2021-22: 0.85%
Return on Net Worth for FY 2020-21: 0.39%

Change in return on Net Worth as compared to
immediately preceding previous financial vyear:
117.95%.

As compared to previous year, the Company’s Return
on Net Worth has increased due to increase in the
income for FY 2021-22 on account of higher dividend
income. Except for this, there is no significant change
(i.e. change of more than 25%) in any other key
financial ratios during the current financial year as
compared to immediately preceding financial year.

CAUTIONARY STATEMENT:

Statements in the Management Discussion and Analysis
describing the Company’s objectives, projections,
estimates and expectations may constitute “forward
looking statements” within the meaning of applicable laws
and regulations. Actual results might differ materially from
those either expressed or implied.

13
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MATERIAL CHANGES AND COMMITMENTS:

There are no material changes and commitments, affecting
the financial position of the Company which have occurred
between the end of the financial year on March 31, 2022
to which the financial statements relate and the date of this
report.

CONSOLIDATED FINANCIAL STATEMENTS:

In accordance with Section 129(3) of the Companies
Act, 2013 (‘the Act’) and Regulation 34 of the Securities
and Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015, (‘the Listing
Regulations’) the Consolidated Financial Statements of
the Company and its subsidiaries, including the statement
containing salient features of the financial statements of
all the subsidiary companies of the Company as set out in
prescribed Form AOC-1, which forms part of this Annual
Report.

The Consolidated Financial Statements have been
prepared in accordance with the applicable Indian
Accounting Standards issued by the Institute of Chartered
Accountants of India.

SUBSIDIARY COMPANIES:

There was no change in the subsidiaries, joint ventures or
associates during the year under review.

Further, the Financial Statements of the subsidiaries are
uploaded on the website of the Company in accordance
with Section 136 of the Act. The Financial Statements of
these subsidiaries and the other related information will be
made available to any Member of the Company seeking
such information and also available for inspection at the
Registered Office of the Company.

As required under Regulation 16(1)(c) of the Listing
Regulations, the Company has formulated the Policy on
Materiality of Subsidiaries and the same is published on
the Company’s website at https://www.summitsecurities.
net/files/corporate_governance/PolicyonMaterial

Subsidiary.pdf
DIVIDEND DISTRIBUTION POLICY

Pursuant to Regulation 43A of the Listing Regulations
as amended upto date, the Company has adopted a
Dividend Distribution Policy. The same is published on
the Company’s website at https://www.summitsecurities.

net/files/DividendDistributionPolicy.pdf
RISK MANAGEMENT POLICY/ PROCESS:

The Company has constituted Risk Management
Committee (“RMC”) in accordance with Regulation 21 of
the Listing Regulations and the Guidelines on Corporate
Governance (“Guidelines”) issued by the Reserve Bank of
India (“RBI”) as applicable to the Company. The terms of
reference of the RMC are in accordance with the aforesaid
Guidelines, the Act and the Listing Regulations.

The RMC had formulated a Risk Management Policy.
This policy defines a process to ensure that a structured,
disciplined and consistent risk strategy, providing guidance
for risk activity within the Company by embedding
Enterprise Risk Management within the culture of the
business is in place.

One of the elements in the Risk Management Process as
defined in the Risk Management Policy is identification and
assessment of risks. The identified risks pertaining to the
nature of business carried out by the Company comprise
of Strategic Risk, Operational Risk, Sectoral Risk, ESG
related risks, Capital Market Fluctuations Risk, Regulatory
& Compliance Risk, Human Resource Risk, Information
and Technology Risk, Liquidity Risk etc. Risk mitigation
measures are also reviewed alongside the identified
risks. A report on risk evaluation and mitigation covering
the elements of risks, impact and likelihood, mitigation
measures and risk assessment is periodically presented
before the RMC for review and placed before the Board of
Directors for information.

RELATED PARTY TRANSACTIONS:

The Company has in place a Policy on Related Party
Transactions for purpose of identification and monitoring
of Related Party Transactions. During the year under
review, the Board of Directors had approved the revised
Policy on Related Party Transactions, pursuant to SEBI
(Listing Obligations and Disclosure Requirements)
(Third Amendment) Regulations, 2021 and SEBI (Listing
Obligations and Disclosure Requirements) (Sixth
Amendment) Regulations, 2021. The Policy on Related
Party Transactions as approved by the Board of Directors
is published on the Company’s website at https://www.
summitsecurities.net/files/corporate_governance/
RelatedPartyTransactionPolicy.pdf

The Company has not entered into any transaction with
related parties during the year under review which requires
reporting in Form AOC-2 in terms of the Section 134(3)
and 188(1) of the Act read with Rule 8(1) of the Companies
(Accounts) Rules, 2014.

There are no relationships between the Directors inter-
se nor any relationship between the Key Managerial
Personnel (KMP) inter-se.

None of the Directors nor KMP had any pecuniary
relationships or transactions vis-a-vis the Company except
the sitting fees paid to Directors and remuneration paid to
KMPs.

ANNUAL RETURN:

Pursuant to Section 134(3)(a) of the Act read with
Section 92(3) of the Act and Rule 12 of the Companies
(Management and Administration) Rules, 2014, Annual
Return is published on the Company’s website at https://
www.summitsecurities.net/files/AGM/MGT-7/MGT-7_FY-
22.pdf
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PARTICULARS OF LOANS, GUARANTEES AND
INVESTMENTS:

Since the Company is registered as a Non-Banking
Financial Company (NBFC) not accepting public deposits,
with the Reserve Bank of India and having its principal
business of making investments, the Company is
accordingly exempted from the relevant provisions under
Section 186 (11) of the Act.

PUBLIC DEPOSITS:

Since the Company is registered with the Reserve Bank
of India as an NBFC not accepting public deposits, it
is exempted from the provisions of Section 73 of the
Companies Act, 2013.

Further, the Company has not accepted public deposits as
defined under RBI’'s Master Direction on NBFC-Acceptance
of Public Deposit (Reserve Bank) Directions, 2016.

DIRECTORS AND KEY MANAGERIAL PERSONNEL.:
a. Directors:

Ms. Rekha Dhanani (DIN: 08927006) was appointed
as Non-executive, Independent Director with effect
from November 10, 2020 for a period of five years.
The members had approved the appointment at
the Twenty-Fourth Annual General Meeting of the
Company held on September 24, 2021. During the
year, Ms. Dhanani resigned w.e.f. November 15,
2021, owing to certain pre-occupations and confirmed
that there was no other material reason than the one
provided hereinabove.

The Board of Directors had, based on the
recommendations of the Nomination and Remuneration
Committee, at their meeting held on November 10,
2021, appointed Ms. Shweta Musale (DIN: 03280429)
as “Non-Executive, Additional (Independent) Director”
in the category of Woman Independent Director for
a period of five years w.e.f. November 10, 2021,
subject to approval of the members of the Company.
The said appointment was approved by the members
through special resolution passed by postal ballot on
December 19, 2021.

Mr. A. N. Misra (DIN: 00350790), Non-Executive, Non-
Independent Director of the Company, resigned w.e.f.
June 30, 2022, owing to certain pre-occupations and
confirmed that there was no other material reason
than the one provided hereinabove.

The Board of Directors, based on the recommendations
of the Nomination and Remuneration Committee and
in terms of the provisions of Sections 149, 152 read
with Schedule IV and any other applicable provisions
of the Act and Listing Regulations, by way of circular
resolution passed on June 24, 2022, had approved the
appointment of Mr. Manish Jain (DIN: 05307900) as an
Additional Director (Non-Executive, Non Independent)
on the Board of Directors of the Company with effect
from June 30, 2022, subject to the approval of members

C.

at the ensuing Annual General Meeting (AGM).

Accordingly, a proposal for appointment of Mr. Manish
Jain as a Non-Executive, Non-Independent Director,
liable to retire by rotation, is being submitted for
approval of Members at the ensuing AGM.

Pursuant to the provisions of the Act and Articles of
Association of the Company, Mr. H. N. Singh Rajpoot
(DIN: 00080836), Non-Executive Director, retires by
rotation and being eligible, has offered himself for
reappointment.

In compliance with Section 102(1) of the Act,
Regulation 36(3) of the Listing Regulations and
Secretarial Standard-2 (SS-2) on General Meetings,
necessary details have been annexed to the Notice
of the AGM.

Key Managerial Personnel:

Pursuant to the provisions of sub-section (51) of
Section 2 and Section 203 of the Act read with the
rules framed thereunder, the following persons were
Key Managerial Personnel of the Company as on
March 31, 2022:

1. Mr. Arvind Dhumal, Manager;

2. Mr. Paras Mal Rakhecha, Chief Financial Officer;
and

3. Ms. Jiya Gangwani, Company Secretary.

During the year under review, Mr. Anand Rathi
resigned as the Manager of the company with effect
from November 16, 2021.

Based on recommendations of Nomination and
Remuneration Committee, the Board of Directors at
its meeting held on November 10, 2021, approved the
appointment of Mr. Arvind Dhumal as the Manager of
the Company for a period of three years with effect
from November 16, 2021, subject to the approval of
the members. The said appointment was approved by
the members through ordinary resolution passed by
postal ballot on December 19, 2021.

Declarations from Independent Directors:

In terms of the provisions of sub-section (6) of Section
149 of the Act and Regulation 16 and other applicable
provisions under Listing Regulations including any
amendment(s) thereof, the Company has received
declarations from all the Independent Directors
of the Company that they meet with the criteria of
independence as provided in the Act and the Listing
Regulations. There has been no change in the
circumstances affecting their status as an Independent
Director during the year.

In the opinion of the Board of Directors, the
Independent Directors of the Company possess
requisite qualifications, experience and expertise and
they hold the highest standards of integrity.

The Independent Directors have confirmed that
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they have registered and renewed, if applicable,
their names in the data bank maintained with the
Indian Institute of Corporate Affairs (‘llCA’). In terms
of Section 150 of the Act read with Rule 6(4) of the
Companies (Appointment & Qualification of Directors)
Rules, 2014, all the Independent Directors of the
Company are exempted from undertaking the online
proficiency self-assessment test. The Independent
Directors are in compliance with the provisions of
Rule 6 of the Companies (Appointment and
Qualifications of Directors) Rules, 2014, as amended
and applicable.

Statement regarding the opinion of the Board of
Directors concerningintegrity, expertise and experience
(including the proficiency) of the Independent Directors
appointed during the year:

In the opinion of the Board of Directors, Ms. Shweta
Musale (DIN: 03280429) who was appointed as an
Independent Director during the year is a person of
integrity and has relevant expertise and experience
as required under the Nomination and Remuneration
Policy of the Company.

Familiarization Programme for Independent Directors:

Pursuant to the Code of Conduct for Independent
Directors specified under the Act and Regulation
25(7) of the Listing Regulations, the Company
familiarises its Independent Directors on their roles,
rights, responsibilities in the Company, nature of the
industry in which the Company operates and
business model of the Company, etc. The note on this
familiarisation programme is also published on the
Company’s website at https://www.summitsecurities.
net/files/Note_on_Familiarisation_Prog_for_Ind.pdf

MEETINGS OF THE BOARD OF DIRECTORS:

The Board of Directors met four times during the year ended
March 31, 2022, the details of the same are mentioned in
the Corporate Governance Report, which forms part of this
Annual Report.

COMMITTEES:

As on March 31, 2022, the Committees comprised of
mandatory committees as per the Act and the Listing
Regulations viz., Audit Committee, Nomination and
Remuneration Committee, Stakeholders Relationship
Committee and Risk Management Committee.

The non-mandatory committees comprise of Asset Liability
Management Committee and IT Strategy Committee
constituted as per applicable RBI guidelines. Details of
composition of these committees alongwith number of
meetings held during the year and other related details are
set out in the Corporate Governance Report which forms
part of this Annual Report.

There have been no instances where the Board of Directors
has not accepted recommendations of any of its committee
including the Audit Committee.

ANNUAL PERFORMANCE EVALUATION OF BOARD,
ITS COMMITTEES AND DIRECTORS:

The Annual Evaluation as required under the Act and the
Listing Regulations has been carried out by the Board
of Directors of its own performance, the performance of
each individual Director (including its chairperson) and its
Committees. For this purpose, an Evaluation Questionnaire
which was prepared considering the criteria for evaluation
in accordance with the Company’s “Nomination and
Remuneration Policy”, approved by the Board of Directors
on recommendation of the Nomination and Remuneration
Committee, taking into account the applicable provisions
of the Act and the rules made thereunder, the Listing
Regulations read with the Circulars issued by SEBI in
this regard, which inter-alia covered various aspects
such as participation in meetings, contribution to strategic
decision making, core governance and compliance, etc.
The aforesaid Evaluation Questionnaire was circulated to
all the Directors and their responses were received in a
sealed envelope addressed to the Chairman of the Board
of Directors and results thereof were then discussed in the
next meeting of the Board of Directors.

NOMINATION AND REMUNERATION POLICY:

During the year under review, the Board of Directors had,
based on the recommendation of the Nomination and
Remuneration Committee adopted revised Nomination
and Remuneration Policy in terms of the provisions of
Section 178(3) of the Act, Listing Regulations and RBI
Directions, dealing with appointment and remuneration
of Directors, Key Managerial Personnel and Senior
Management Personnel. The Policy inter-alia covers the
criteria for determining qualifications, positive attributes
and independence of a director, etc.

The detailed Policy is given as Annexure A to this Report
and is also published on the Company’s website at https://

www.summitsecurities.net/files/corporate_governance/
Nomination_and_Remuneration_Policy.pdf

DIRECTORS RESPONSIBILITY STATEMENT:

Pursuant to Section 134(3)(c) of the Act, your Directors to
the best of their knowledge and belief confirm that:

(a) in the preparation of the annual accounts, the
applicable accounting standards have been followed
alongwith proper explanation relating to material
departures, if any;

(b) such accounting policies have been selected and
applied consistently and such judgements and
estimates have been made that are reasonable and
prudent to give a true and fair view of the state of
affairs of the Company in the Balance Sheet as at
March 31, 2022 and the Statement of Profit and Loss

for the financial year ended March 31, 2022;

proper and sufficient care has been taken for the
maintenance of adequate accounting records
in accordance with the provisions of the Act for
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safeguarding the assets of the Company and for
preventing and detecting fraud and other irregularities;

(d)

the annual accounts have been prepared on a going
concern basis;

(e) the proper internal financial controls were in place and
that such internal financial controls were adequate and

were operating effectively;

(f) the systems to ensure compliance with the provisions
of all applicable laws were in place and that such

systems were adequate and operating effectively.
VIGIL MECHANISM / WHISTLE BLOWER POLICY:

The Company has adopted vigil mechanism in the form of
Whistle Blower Policy (‘WBP’) for directors and employees
to report their concerns about unethical behavior, actual
or suspected fraud or violation of the Company’s code of
conduct or ethics policy. The WBP is also published in the
Company’s website at https://www.summitsecurities.net/

files/corporate governance/Whistle BlowerPolicy.pdf.
PARTICULARS OF EMPLOYEES:

a. A statement containing the Disclosures pursuant
to Section 197(12) of the Act and Rule 5(1) of The
Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014 is attached as

Annexure B to this Report.

The statements required under Section 197 read with
Rule 5(2) and 5(3) of the Companies (Appointment
and Remuneration of Managerial Personnel) Rules,
2014 (‘the Rules’), as amended, will be made available
to any Member upon request. Any member interested
in obtaining a copy of the said statement may write to
the Company.

CONSERVATION OF ENERGY, TECHNOLOGY
ABSORPTION, RESEARCH AND DEVELOPMENT,
FOREIGN EXCHANGE EARNINGS AND OUTGO:

The Company is an NBFC and engaged in investments
and financial activities, its operations do not account for
substantial energy consumption. However, the Company
adopts all possible measures to conserve energy and at
the same time several environment friendly measures are
adopted by the Company.

The provisions relating to research and development and
technology absorption are not applicable to the Company.
During the year under review, there have been no
transactions in the Company relating to foreign exchange
earnings and outgo.

CORPORATE SOCIAL RESPONSIBILITY:

Pursuant to the introduction of sub-section(9) under
Section 135 of the Act, vide the Companies Amendment
Act, 2020, which was effective from January 22, 2021, the
Board of Directors are empowered to perform the functions
of CSR Committee as the annual expenditure is below the
threshold of Rs. 50 Lakhs .

The CSR policy of the Company is published on the
Company’s website at https://www.summitsecurities.net/
files/corporate_governance/CSR_Policy.pdf.

Areport on CSR activities as required under the Companies
(Corporate Social Responsibility Policy) Rules, 2014 is
attached as Annexure C to this Report.

BUSINESS RESPONSIBILITY REPORT:

In compliance with Regulation 34 of the Listing Regulations,
a separate section on the Business Responsibility Report,
as approved by the Board of Directors, which includes
principles to assess compliance with environmental,
social and governance norms for the year under review is
attached as Annexure D to this Report.

STATUTORY AUDITORS:

The shareholders of the Company, at the Twenty-Fourth
AGM held on September 24, 2021, had approved
the appointment of M/s. Sharp & Tannan, Chartered
Accountants (Firm Registration No. 109982W) as statutory
auditors of the Company to hold office from the conclusion
of Twenty Fourth AGM till the conclusion of Twenty Seventh
AGM of the Company.

M/s. Sharp & Tannan, Chartered Accountants have
confirmed that they continue to be eligible to act as the
Statutory Auditors of the Company in compliance with
Section 139 and 141 of the Act read with rules made there
under, Listing Regulations and RBI Act, 1934, read with
relevant Regulations / Notifications / Circulars issued
thereunder, to the extent applicable, for the FY 2022-23.

INTERNAL AUDITORS:

M/s. V. S. Somani & Co, Chartered Accountants were the
Internal Auditors of the Company for the FY 2021-22 They
have consented to act as Internal Auditors of the Company
for FY 2022-23.

Based on the recommendations of the Audit Committee,
the Board of Directors at their meeting held on May 25,
2022, re-appointed M/s. V. S. Somani & Co., Chartered
Accountants as the Internal Auditors of the Company for
FY 2022-23.

SECRETARIAL AUDITORS:

M/s. Parikh Parekh & Associates, Company Secretaries
were appointed as the Secretarial Auditors for conducting
the Secretarial Audit in accordance with Section 204 of the
Act for the year ended March 31, 2022. The Secretarial
Audit Report prepared in accordance with Section 134(3)
and Section 204(1) of the Act in the prescribed Form No.
MR-3 by M/s. Parikh Parekh & Associates, Company
Secretaries is attached as Annexure E to this Report.

SECRETARIAL AUDIT OF MATERIAL UNLISTED
SUBSIDIARY:

Although the provisions of Section 204(1) of the Companies
Act, 2013, read with Rule 9 of the Companies (Appointment
and Remuneration of Managerial Personnel) Rules, 2014
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are not applicable to Instant Holdings Ltd (‘Instant’),
material unlisted subsidiary of the Company, Secretarial
Audit of Instant was carried out for the year ended March
31, 2022 in accordance with Regulation 24A of the Listing
Regulations. The Secretarial Audit Report of Instant issued
by M/s. Parikh Parekh & Associates, Company Secretaries
is attached as Annexure F to this Report.

EXPLANATION AND COMMENTS ON AUDITORS’
REPORT AND SECRETARIAL AUDIT REPORT:

There is no qualification, reservation or adverse remark
or disclaimer made either by the Statutory Auditor in
Auditors Report or by the Company Secretary in Practice
(Secretarial Auditor) in the Secretarial Audit Report.

Further, the Statutory Auditors have not reported any
instances of fraud to the Central Government and Audit
Committee as per the provisions of Section 143(12) of
the Act read with Rule 13 of the Companies (Audit and
Auditors) Rules, 2014.

CORPORATE GOVERNANCE:

A report on Corporate Governance along with a certificate
from the Auditors of the Company stipulated pursuant to
Regulation 34 of the Listing Regulations are annexed as
Annexure G to this Report.

SIGNIFICANT AND MATERIAL ORDERS PASSED BY
THE REGULATORS OR COURTS OR TRIBUNALS
IMPACTING THE GOING CONCERN STATUS:

There are no significant and material orders passed by
the regulators or courts or tribunals impacting the going
concern status and Company’s operations in future.

CHANGE IN THE NATURE OF BUSINESS:

During the year under review, there was no change in the
nature of business.

INTERNAL FINANCIAL CONTROLS:

Details in respect of adequacy on internal financial controls
with reference to the financial statements are stated in

the Management Discussion and Analysis section of this
Report.

MAINTENANCE OF COST RECORDS:

The provisions of Section 148(1) of the Act are not
applicable to the Company.

DISCLOSURE UNDER SEXUAL HARASSMENT
OF WOMEN AT WORKPLACE (PREVENTION,
PROHIBITION AND REDRESSAL) ACT, 2013:

The Company has in place a policy on Prevention of Sexual
Harassment of Women at Workplace in accordance with
the provisions of the Sexual Harassment of Women at the
Workplace (Prevention, Prohibition and Redressal) Act,
2013. Internal Complaints Committee (‘ICC’) had been set
up to redress complaints. During the year under review, no
complaints were received by ICC.

SECRETARIAL STANDARDS:

The Institute of Company Secretaries of India has currently
mandated compliance with the Secretarial Standards
on board meetings and general meetings. During the
year under review, the Company has complied with the
applicable Secretarial Standards.

ACKNOWLEDEMENTS:

Your Directors place on record their gratitude for the
continued support and co-operation extended by the
Government authorities, banks, members and employees
of the Company.

On behalf of the Board of Directors

Ramesh D. Chandak
Chairman
DIN: 00026581
Date: August 8, 2022
Place: Mumbai
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Nomination and Remuneration Policy

1

INTRODUCTION:

This policy has been formulated in terms of the
provisions of the Companies Act, 2013 and SEBI
(Listing Obligations and Disclosure Requirements)
Regulations, 2015 relating to the appointment and
remuneration of the Directors, Key Managerial
Personnel (KMP), Senior Management Personnel
(SMP) and other employees and Board diversity.

OBJECTIVE:
This Policy sets out the guiding principles on:

(i) appointment and remuneration of the Directors,
KMP and SMP;

(ii) qualifications, positive attributesandindependence
for appointment of a Director and assessment of
independence of Independent Director;

(iii) performance evaluation of all the Directors;

(iv) core skills/expertise/competencies required of the
Board of Directors of the Company;

(v) Board diversity.
DEFINITIONS:

(i) “Applicable Laws” means the Companies Act,
2013 and Rules framed thereunder and SEBI
(Listing Obligations and Disclosure Requirements)
Regulations, 2015; as amended from time to time.

(ii) “Board” means Board of Directors of the Company.
(iii) “Company” means Summit Securities Limited.
(iv) “Directors” means Directors of the Company.

(v) “Independent Director” (ID) shall have the same
meaning as defined under Section 149(6) of
the Act read with rules made thereunder and
Regulation 16(1)(b) of the SEBI (Listing Obligation
and Disclosure Requirements) Regulations, 2015.

(vi) “Key Managerial Personnel” (KMP) means:

the Chief Executive Officer (CEQ) or the
Managing Director (MD) or the Manager;

a)

b) the Company Secretary (CS);
c) the Whole-time Director (WTD);
d) the Chief Financial Officer (CFO);

Such other officer, not more than one level
below the Directors, who is in whole time
employment and designated as KMP by the
Board

e)

(vii) “Non-Executive Directors” (NED) means a
member of a Company’s Board of Directors who
is not in whole time employment of the Company.

5

Annexure - A

(viii)“Senior Management Personnel” (SMP) means
persons working one level below CEO/ MD/
WTD/ Manager (including chief executive officer/
manager, in case they are not part of the board)
and shall specifically include Company Secretary
and Chief Financial Officer or other persons as
may be defined as SMP under the Applicable
Laws from time to time.

Unless the context otherwise requires, words and
expressions used in this policy and not defined
herein but defined in the Applicable Laws, as may be
amended from time to time, shall have the meaning
respectively assigned to them therein.

DIVERSITY IN THE BOARD OF DIRECTORS

Diversity refers to the variety of attributes of diverse
nature between people and encompasses acceptance,
respect and an understanding that each individual
is unique. These aspects can include age, gender,
ethnicity, physical abilities, marital status, ideologies,
background, knowledge and skills with a view to
achieving a sustainable development, the Company
shall aim to increase diversity at the Board level, as an
essential element in terms of:

»  Experience of diverse nature;

*  Genderin having the right representation of female
members to ensure compliance with applicable
laws.

* Qualifications, Knowledge and core skills/
expertise/competencies required of the Board
of Directors in context of Company’s business/
sector.

REQUIREMENTS RELATING TO DIRECTORS
A. Appointment of Directors:

The Nomination and Remuneration Committee
of the Board of Directors (NRC) shall evaluate
the balance of skills, knowledge and experience
on the Board and for this purpose, NRC shall
also consider factors such as qualification and
experience, positive attributes, disqualification,
etc. Basis such evaluation, NRC may also prepare
a description of the role and capabilities required
foran ID.

For the purpose of identifying suitable candidates
for Independent Directorship, the NRC may:

a. use the services of an external agencies, if
required;

b. consider candidates from a wide range of
backgrounds, having due regard to diversity;
and
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c. consider the time commitments of the

candidates.

The Company shall, upon recommendation of
NRC, appoint those persons as Directors who
possess requisite qualifications & experience
and positive attributes within overall framework of
diversity as described in this Policy.

Qualifications & Experience:

(i) Any person to be appointed as a Director
on the Board of Directors of the Company,
including ID shall, in addition to a formal
qualification, possess appropriate skills,
experience and knowledge in one or more
fields such as CEO / Senior Management
Experience, General Management and
Business Operations, Business Development,
Strategy / M&A / Restructuring, Accounting
/ Finance / Legal, Risk Management, Public
Policy, Human Resources Management,
Corporate Governance, etc. or such other
skills as may be identified by the Board of
Directors, on recommendation from NRC,
from time to time.

(i) Any person to be appointed as a Director
on the Board of the Company shall be
such person who shall be able to provide
policy directions to the Company, including
directions on good corporate governance.

(i) Any person to be appointed as a Director on
the Board of the Company shall be a Fit and
Proper Person as per RBI Master Directions/
Circulars, as applicable to the Company.

Positive attributes:

The person to be appointed as a Director of
the Company shall, in addition to the formal
qualifications and relevant experience described
in this Policy, shall also possess the attributes
such as integrity, leadership, business orientation,
commitment, proven track record and such other
attributes, which in the opinion of the NRC, are in
the interest of the Company.

Disqualification:

Any person to be appointed as Director shall not
possess the disqualifications prescribed under the
Applicable Laws.

Evaluation:

(i) The NRC shall facilitate the Board to
undertake evaluation of performance of all
Directors on yearly basis including making
recommendations to the Board on appropriate
performance criteria for the Directors and
formulating criteria and framework for
evaluation of every Director’s performance.

(i) The Board shall evaluate, every year, the
performance of the individual directors
including Chairman, IDs, independence of IDs,
its own performance and of its Committees.

(i) NRC shall review the implementation and
compliance of the manner in which evaluation
is carried out.

Familiarization Programme:

The Company shall familiarise the IDs of the
Company with their roles, rights, responsibilities
in the Company, nature of the industry in which
the Company operates, business model of the
Company through various programmes.

6 REQUIREMENT RELATING TO KMP AND SMP
A. Appointment of KMP and SMP:

B.

(i) Based on the recommendation of NRC, the
appointment of the MD, CEO, WTD, Manager,
CFO and the CS shall be approved by the
Board of Directors by means of a resolution.

(i) KMP shall not hold office as an KMP in more
than one company except in its subsidiary
company at the same time.

(i) The appointments of SMP, other than
Manager, CEO, CFO and CS, shall be
approved by MD / Manager, if any or the
Department Head. Remuneration payable to
SMP shall be recommended by the NRC and
approved by the Board.

Qualifications & experience:

(i) Any person to be appointed as KMP or as
SMP shall possess relevant educational or
professional qualifications, experience and
domain knowledge required for performing
the job for which they are appointed.

(ii) There shall be no discrimination on account
of gender, race and religion in terms of
appointment as KMP or SMP.

Positive Attributes:

(i) KMPandthe SMP shall also possess attributes
like decision making skills, leadership skills,
integrity and proven track record and shall
demonstrate commitment to the organisation.

(i) KMP and SMP shall meet the expectations
of operational transparency to stakeholders
while at the same time maintaining
confidentiality of information in order to foster
a culture for good decision making.

D. Performance Evaluation:

(i) Evaluation of all the SMPs and KMPs shall be
carried out by the Departmental Head, if any,
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excluding himself/herself and the MD/CEO/
WTD/Manager, if any.

(i) The evaluation process adopted by the
Company shall always consider the
appropriate benchmarks set as per industry
standards, performance of the Industry, the
Company and of the individual KMP/SMP.

(iii) Evaluation of performance shall be carried out

at least once in a year, in accordance with the

existing evaluation process of the Company.

7 REMUNERATION:

Guiding Principles:

(i)

(ii)

(iii)

(iv)

The terms of employment and remuneration of
MD, WTD, Manager, KMPs and SMPs shall be
competitive in order to ensure that the Company
can attract and retain competent talent

This Policy shall ensure that:

(@) The level and composition of remuneration
is reasonable and sufficient to attract, retain
and motivate DirectorssfKMPs and SMPs
of the quality required to run the Company
successfully.

(b) Relationship of remuneration to performance
is clear and meets appropriate performance

benchmarks.

Remuneration to Directors, KMPs and
SMPs involves a balance between fixed and
variable pay reflecting short and long term
performance objectives and goals set by the
Company.

(©)

(d) Remuneration package is linked to the
achievement of corporate performance
targets and a strong alignment of interest with

stakeholders

While determining the remuneration and incentives
for the MD/ WTD / Manager, SMPs and KMPs, the
following shall be considered:

(a) Pay and employment conditions with peers /
elsewhere in the competitive market

(b) Benchmarking with the industry practices
(c) Performance of the individual
(d) Company Performance

For the benchmarking with Industry practice,
criteria of size, complexity, data transparency
and geographical area shall also be given due
consideration.

The pay structures may be appropriately aligned
across levels in the Company.

8 Remuneration Policy:

A.

C.

MD/WTD/CEO/Manager:

(i) The remuneration to the MD/WTD/CEO/
Manager at the time of his/her appointment
shall be recommended by the NRC and
subsequently approved by the Board of
Directors. Such remuneration shall be
subject to approval of the shareholders of
the Company or other necessary approvals,
wherever required, and shall not exceed the
limits mentioned under applicable laws.

(i) Annual increment/ subsequent variation in
remuneration to the MD/ WTD/CEO/Manager
shall be recommended by NRC and approved
by the Board of Directors, within the overall
limits approved by the shareholders of the
Company.

NEDs:

(i) NEDs shall be entitled to such sitting fees as
may be decided by the Board of Directors
from time to time for attending the meeting of
the Board and of the Committee thereof.

(i) NEDs shall also be entitled for payment of
remuneration (including commission) as
recommended by NRC and approved by the
Board of Directors and wherever required
approval of the shareholders shall be obtained
in accordance with applicable laws.

IDs shall not be eligible for any Stock Options,
pursuant to any Stock Option Plan adopted by
the Company.

NEDs shall be eligible for remuneration of
such professional services rendered if in
the opinion of the NRC, the NED possesses
the requisite qualification for rendering such
professional services in accordance with
applicable laws.

SMPs & KMPS (other than MD/WTD/CEO/
Manager):

(i) Remuneration packages shall be designed in
such manner that:

(a) Motivates delivery of key business
strategies, creates a strong performance-
orientated environment and rewards
achievement of the Company’s objectives
& goals over the short and long-term.

(b) Attracts high-flier executives in a
competitive global market and remunerate
executives fairly and responsibly.

(i) Remuneration shall be competitive and shall
include salary comprising of both fixed and
variable components, performance incentives
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(iii)

(iv)

(v)

(vi)

and other benefits as per the Policy of the
Company, considering relevant qualification,
experience and performance of the individual
as well as the prevailing market conditions.

The remuneration to the KMPs and SMPs,
at the time of his/her appointment, shall be
recommended by the NRC and approved by
the Board considering relevant qualification,
experience and performance of the individual
as well as the prevailing market conditions.
The remuneration may be a combination of
fixed and variable pay;

Remuneration shall be evaluated annually
and annual increase shall be decided
considering the performance of the individual
and also of the Company. Industry practices/
trends shall also be given due consideration.
Annual increment /subsequent variation in
remuneration to the KMPs/SMPs shall be
approved by the NRC/Board of Directors.

Remuneration can be reset at any time
considering the benchmark of international
and domestic companies, which are similar
in size and complexity to the Company.
Benchmark information may be obtained
from internationally recognized compensation
service consultancies.

NRC may consider grant of Stock Options to
KMPs & SMPs pursuant to any Stock Option
Plan adopted by the Company, if any.

D. DIRECTOR AND
INSURANCE:

OFFICERS  LIABILITY

(i) The Company shall provide aninsurance cover
to Directors, KMPs & SMPs for indemnifying
them against any liability in respect of any
negligence, default, misfeasance, breach of
duty or breach of trust and the premium paid
on the same shall not be treated as a part of
remuneration paid to them.

(i) The premium for such insurance cover, called

for Directors and Officers Liability Insurance

Policy, taken for the above purpose shall be

paid by the Company without any charge to

the Directors, KMPs and SMPs.

AMENDMENTS TO THE POLICY:

The Board of Directors may amend this Policy, as
and when deemed fit. Any or all provisions of this
Policy would be subject to revision / amendment in
accordance with the Rules, Regulations, Notifications
etc. on the subject as may be issued by relevant
statutory authorities, from time to time.

In the event of any conflict between the provisions
of this Policy and of the Act or Listing Regulations or
any other statutory enactments, rules, the provisions
of such Act or Listing Regulations or statutory
enactments, rules shall prevail over this Policy. Any
subsequent amendment / modification in the Listing
Regulations, Act and/or other applicable laws in this
regard shall mutatis mutandis apply to /prevail upon
this Policy.
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Statement containing the Disclosures pursuant to
Section 197(12) of the Companies Act, 2013 read
with Rule 5(1) of the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014.

U

(i)

The ratio of the remuneration of each director to
the median remuneration of the employees of the
company for the financial year:

No director has received remuneration from the
Company apart from sitting fees for attending the
meetings of the Board, Audit Committee, Stakeholders
Relationship Committee and Nomination and
Remuneration Committee held from time to time.

Based on the sitting fees for attending the meetings
held during the F.Y. 2021-22 attended by each
Director, the ratio of the remuneration of each Director
to the median remuneration of the employees of the
Company for the financial year is as under

Sr. Name of Director Ratio
No.

1. | Mr. Ramesh D. Chandak 0.02
2. | Mr. H. N. Singh Rajpoot 0.03
3. | Mr. A. N. Misra 0.02
4. | Mr. H. C. Dalal 0.03
5. | Mr. Prem Kapil 0.02
6. | Mr. Abhay V. Nerurkar 0.03
7. | Ms. Rekha Dhanani* 0.02
8. | Ms. Shweta Musale# 0.01

* Resigned as an Independent Director w.e.f.

November 15, 2021.

# Appointed as an
November 10, 2021.

The percentage increase/(decrease) in
remuneration of each Director, Chief Financial
Officer (CFO), Chief Executive Officer (CEO),
Company Secretary (CS) or Manager, if any, in the
financial year:

Independent Director w.e.f.

As stated above, none of the Directors received
remuneration apart sitting fees for attending the
meetings of the Board, Audit Committee, Stakeholders
Relationship Committee and Nomination and
Remuneration Committee, where they are members.
There has been no increase in the amount of sitting
fee paid per meeting for attending the meetings during
the year under review as compared to the financial
year 2021-22.

(iii) The

Annexure - B

The percentage increase in remuneration of CFO
during the year under review as compared to the
previous year is 9%, effective July 01, 2021.

The percentage increase in remuneration of CS during
the year under review as compared to the previous
year is 19.89%, effective July 01, 2021.

The percentage increase in remuneration of Manager
during the year under review as compared to the
previous year: Since Manager had been appointed
during the year under review w.e.f. November 16, 2021,
the increase is not comparable between previous year
and current financial year.

percentage increase in the median
remuneration of the employees in the financial
year: 19.36%, effective July 01, 2021.

(iv) The number of permanent employees on the rolls

(v)

of the Company:

As on March 31, 2022, the Company had 7 (Seven)
employees on its rolls, including Key Managerial
Personnel(s) of the Company.

Average percentile increase already made
in the salaries of employees other than the
managerial personnel in the last financial year
and its comparison with the percentile increase
in the managerial remuneration and justification
thereof and point out if there are any exceptional
circumstances for increase in the managerial
remuneration:

Average percentage increase made in the salaries of
employees other than the Manager during the previous
FY 2021-22 was 11.84%, effective July 01, 2021.

The increment given to each employee was based on
criteria’s such as performance of the company and of
the individual employee during the financial year.

(vi) Affirmation that the remuneration is as per the

remuneration policy of the company:

Remuneration paid during the year ended March 31,
2022 was as per Remuneration Policy of the Company.

On behalf of the Board of Directors

Ramesh D. Chandak
Chairman
DIN: 00026581

Date: August 8, 2022
Place: Mumbai
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SUMMIT SECURITIES LIMITED

Annexure - C

ANNUAL REPORT ON CSR ACTIVITIES FOR FINANCIAL YEAR 2021-22

1.

A brief outline of the Company’s CSR Policy, including review of projects or programs proposed to be
undertaken and a reference to the web-link to the CSR Policy and projects or programs:

Summit Securities Limited (‘the Company’) has framed a Policy on Corporate Social Responsibility which was
amended by the Board of Directors on August 13, 2021, covering inter-alia, statutory amendments in accordance
with Section 135 of the Companies Act, 2013 and the Companies (Corporate Social Responsibility Policy) Rules,
2014 read with Companies (Corporate Social Responsibility Policy) Amendment Rules, 2021 effective January 22,
2021. The purpose remains to support communities to lead purposeful, healthy & dignified lives, thereby driving
“holistic empowerment” and overall well-being of the community. Our vision is to bring about a long-term sustainable
change in the lives of less privileged through implementation of initiatives that have a clear societal impact.

The Company proposes to undertake CSR activities out of the amounts as per CSR Rules, as envisaged in the CSR
policy of the Company particularly relate to:-

(i) Eradicating hunger, poverty and malnutrition, promoting preventive health care and sanitation and making
available safe drinking water;

(i) Promoting education including special education and employment enhancing vocation skills especially among
children, women, elderly and the differently abled and livelihood enhancement projects;

(iii) Promoting gender equality, empowering women, setting up homes and hostels for women and orphans, setting
up old age homes, day care centres and such other facilities for senior citizens and measures for reducing
inequalities faced by socially and economically backward groups;

(iv) Ensuring environmental sustainability, ecological balance, protection of flora and fauna, animal welfare, agro-
forestry, conservation of natural resources and maintaining quality of soil, air and water.

Composition of CSR Commiittee:

CSR Committee was dissolved by the Board of Directors on February 09, 2021 in accordance with Companies
(Corporate Social Responsibility Policy) Amendment Rules, 2021. Accordingly, as per the amended provisions of
Section 135 (9) of the Companies Act 2013, the Board of Directors are empowered to perform the functions of the
CSR Committee since its dissolution.

Web-link where Composition of CSR committee, CSR Policy and CSR projects approved by the board are
disclosed on the website of the company:

https://www.summitsecurities.net/files/corporate_governance/CSR_Policy.pdf

Details of Impact assessment of CSR projects carried out in pursuance of sub-rule (3) of rule 8 of the
Companies (Corporate Social responsibility Policy) Rules, 2014, if applicable (attach the report): Not
Applicable.

Details of the amount available for set off in pursuance of sub-rule (3) of rule 7 of the Companies (Corporate
Social responsibility Policy) Rules, 2014 and amount required for set off for the financial year, if any: Not
Applicable

SI. No. | Financial Year Amount available for set-off from Amount required to be setoff for the
preceding financial years (in Rs) financial year, if any (in Rs)

Not Applicable

Average net profit/ (loss) of the Company for last three financial years (Amount in lakhs): (-) 199.02
Details of CSR spent during the financial year:

(a) Two percent of average net profit of the company as per section 135(5):- Nil as the average net profit for the
last three preceding years is negative.

(b) Surplus arising out of the CSR projects or programmes or activities of the previous financial years:- Not
Applicable

(c) Amount required to be set off for the financial year, if any:- Not Applicable

(d) Total CSR obligation for the financial year (7a+7b+7c):- Nil
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8. (a) CSR amount spent or unspent for the financial year:

Annual Report 2021-22

Total Amount

Amount Unspent (in Rs.)

S_pent f Oy Total Amount transferred to Amount transferred to any fund specified under
Financial Year ; .
(in Rs.) Unspent CSR Account as per Schedule VIl as per second proviso to section
’ section 135(6). 135(5).
Amount. Date of transfer. Name of the Amount. Date of
Fund transfer.
Not Applicable
(b) Details of CSR amount spent against ongoing projects for the financial year:
M @ @) (4) (5) (6) U (8) ©) (10) (1)
Sl. | Name |ltem from | Local | Location of | Project | Amount | Amount | Amount Mode of Mode of
No.| of |[thelistof| area | the project |duration|allocated| spent |transferred |Implementation| Implementation
the | activities | (Yes/ forthe | inthe |to Unspent - Direct - Through
Project in No) project | current CSR (Yes/No) Implementing
Schedule (inRs.) |financial | Account Agency
Vil to the State | District Year (in | for the Name| CSR
Act Rs.) project as Registration
per Section number
135(6) (in
Rs.)
Not Applicable
(c) Details of CSR amount spent against other than ongoing projects for the financia