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Pricol Limited, Coimbatore
Press Release (12-02-2019)

Coimbatore District Pricol Workers’ Union, an affiliated body of All India Central
Council of Trade Union (AICCTU), has been functional in our Coimbatore plants since
2007. Ever since then, the members of the union have been involved in various
unlawful activities thereby creating an unfavourable atmosphere for peaceful
operations both inside and outside the organization.

Though the activities of the union have been always detrimental for the effective
functioning of the plants, in order to protect the interests of the business and
employee fraternity at large, Pricol management signed tri-party agreements on
08.06.2012 and 02.08.2014 and fulfilled the demands of the union from time to time
to ensure a peaceful working environment.

This being the situation, the tri-party agreement dated 02.08.2014 came to an end
on 30.06.2018 and discussions were on to formulate a new tri-party agreement with
the unions from 29t March’18 onwards. However, from 21.08.2018, a section of the
members of AICCTU union went on an indefinite strike. For our nature of business,
Diwali season is one of the crucial times where the automobile manufacturers
maximise their schedules between the months of August and November every year.
AICCTU Union members timed the strike perfectly during this period with an obvious
intent to block production thereby creating customer dissatisfaction as well as huge
losses for the organization in terms of monetary value.

The strike was going on for more than hundred days and false allegations against
the organization was wildly circulated in the social media by the members of the
AICCTU union. Due to which, our major customers insisted that we transfer their
existing orders strategically from Coimbatore plants to other plants located in
different parts of the country to ensure continuous supply of products. This in turn
affected the business at Coimbatore plants in a very big way.

Under these challenging circumstances and considering our social responsibilities to
engage the workmen who went on this strike, we did our best to accommodate as
many workmen as possible in our Coimbatore plants and the other workmen at our
other plants outside of Coimbatore ( as per our contract of employment conditions).
Since these businesses have been transferred based on the customer’s request for
business stability and long-term sustainability of the organization, the decision to
transfer was made in the best interests, of all stakeholders more so to ensure the
wellbeing of around 5000 families who are solely dependent on the wellbeing of Pricol.
A few of the transferred employees have already commenced work in their transferred
locations while the rest have not responded to any of our written appeals to them for
the past 75 days. Therefore, we have no other option but to dismiss them from the
services w.e.f 11th February 2019 as per their contract of employment conditions and
statutory guidelines. However, we are ready to reconsider their dismissal order on
humanitarian grounds if these workmen are willing to resume duty (with a written
consent letter to the management) at their allotted location within 7 days from now.

-  Management
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