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A Powerful
Top-line

%1,364.36 Crore

Sales revenue
~178.09%

A Robust
2 Bottom-line

¥768.75 Crore

Return on assets
~114.08%

¥108.23 Crore

Net profit
~1164.53%

: ¥231.00 Crore

Gross profit
: 7116.93%

3¥145.96 Crore

Operating cash flow
~1151.92%

¥16.01 Crore

Payout to shareholders (dividend)
“1175%

Our Commitment to Excellence

Goa Carbon Limited's journey is one of unwavering faith that has
transformed into incontestable dominance in the realm of carbon-
based products. Over the last 55 years, the Company has employed
an innovative approach to the manufacturing of Calcined Petroleum
Coke with a dedication to quality, while channelling the transformative
nature of carbon which has the potential to propel the growth of
multiple industries. Today, Goa Carbon Limited stands at the forefront
of the industry, ready to embrace the challenges of the future with its

sustainable approach.




ABOUT GOA CARBON LIMITED

Goa Carbon Limited was established in 1967 as a manufacturer of Calcined Petroleum Coke (CPC). A testament to
the Company's dominance in the petrochemical industry is the fact that it stands as the first Indian manufacturer and
exporter of CPC. Over the last few years, the Company has displayed exceptional utilisation of technology to minimise its
ecological footprint and promote environmental conservation. The Company has not only demonstrated its commitment
to collaborating with educational institutions for research but also to empower the community in which they exist. Goa
Carbon Limited continues creating a positive impact on the environment and the communities they serve.

A Rich Legacy

Established in 1941, The House of Dempo has left a permanent imprint on sectors ranging from mining, education
to manufacturing. The Dempo Group has not only created employment opportunities for the communities they
operate in, but have set glorious standards in leadership and sustainable growth. This success can be ascribed to
the two stalwarts whose remarkable vision has been the core of our Company’s accomplishments.

Late Mr. Vasantrao Dempo
Founder & Chairman Emeritus

Late Mr. Vasudeva Dempo
Former Chairman

Calcined Petroleum Coke Applications

Calcined Petroleum Coke (CPC) holds significant ¢ Aluminium industry

importance in the manufacturing of aluminium, and * Titanium dioxide industry

is also widely utilised in the production of steel and « Electrode manufacturing industry

various other carbon-based products. The process

entails heating raw petroleum coke to eliminate volatile - (EE 7 ICSTy

impurities, resulting in enhanced properties that make * Glass industry
it highly suitable for various manufacturing processes. ° Metallurgical and chemical industry
Goa Carbon Limited has been a trusted CPC producer * Steel industry .J-y- f

for over five decades, firmly committed to delivering Carbon Paste Ar
consistent and high-quality products.
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GEOGRAPHICAL
FOOTPRINT

With a strategic vision, Goa Carbon Limited embarked on a journey of expanding its operations
beyond the initial stronghold. The Company has to tapped into new markets and leveraged new
opportunities, showcasing its ability to adapt and thrive in diverse market conditions.

- @ N

Central Region
e Licensed Capacity — 40,000 MT p.a. (CPC)
* Connected to Paradeep Port

@ GCL, Paradeep

* Eastern Region
e Licensed Capacity — 1,68,000 MT p.a. (CPC)

@ “ *  Close proximity to Paradeep Port
GCL, Goa

Southern Region
¢ Licensed Capacity — 1,00,000 MT p.a. (CPC)
*  Close proximity to Mormugao Port
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BOARD OF DIRECTORS

000

Mr. Shrinivas V. Dempo
Promoter & Chairman

- Alumni of Carnegie Mellon
University — USA

- AIMA President

o

Mr. Rajesh S. Dempo
Non-Executive Director

- Renowned Entrepreneur
from Goa

00

Mr. Jagmohan J. Chhabra
Non-Executive Director

- Mechanical Engineer

- Alumni of Jamnalal
Bajaj Institute

000

Mr. Anupam Misra
Executive Director

- Chemical Engineer
- Alumni of BITS Pilani &
SP Jain

- Ex Exxon Mobil, ICI India,
PPG Asian Paints

o Audit

0 Nomination and Remuneration

9 Stakeholders Relationship

00060

Ms. Kiran Dhingra
Independent Director

- Ex-Chief Secretary Goa
IAS Retd.

o

Mr. Nagesh Pinge
Independent Director

- Ethics, Risk Assessment &
Audit Expert

- Alumni of Stephen Ross
School of Business -
University of Michigan — USA

Mr. Subodh Nadkarni
Independent Director

- Ex Managing Director & CEO
of Suzler India

- Alumni of Harvard Business
School = USA

C)

Mr. Subhrakant Panda
Independent Director

- Managing Director of
IMFAL

- Alumni of Questrom
School of Business
Boston University

- FICCI President

(® Corporate Social Responsibility @ chairperson
Q Rights Issue . Member
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CHAIRMAN'S MESSAGE

Dear Shareholders,

| take the privelege to address you after a year that has
pushed the entire world to the point of employing their
maximum potential to survive in the dynamic business
environment of FY2023. It is with great pride that |
inform you all that Goa Carbon Limited has not only
braved these challenging economic conditions but also
emerged as a successful business entity achieving a
note worthy financial performance.

The Dynamic Operating Landscape

Recent history has been marked by a series of relentless
challenges, including the global pandemic, military
conflicts, growing inequality, and supply chain shortages.
Furthermore, the current year has witnessed a significant
surge in inflation, necessitating coordinated efforts by
central banks worldwide to increase interest rates and
curb inflationary expectations. Although there are signs
of inflation moderating, the rise in interest rates has also
exposed hidden stresses within certain segments of
the banking sector, which had grown accustomed to a
prolonged period of low-interest rates and were unprepared
for such rate hikes.

Amidst the backdrop of an anticipated global economic
slowdown, FY2023 showcased the remarkable resilience
of the Indian economy. Despite prevailing challenges, India
emerged as one of the fastest-growing economies globally,
demonstrating its inherent strengths and untapped
potential. This advantageous positioning is provides an
excellent platform for Indian businesses to exhibit their
capabilities and prowess.

The Growing Aluminium Industry in India

Thealuminiumindustryis the biggest consumer of Calcined
Petroleum Coke. There has been a significant emphasis
on utilising aluminium to ensure national self-reliance. As
sustainability and lowered carbon emissions take centre
stage, aluminium is poised to shape the manufacturing
landscape in the future due to its environmentally friendly
characteristics, surpassing materials like steel in this
regard. Even though the operating profitability of the
aluminium industry contracted in Q1 and Q2 of FY2023
due to the elevation of input costs, the demand for
aluminium continues to rise in the construction, packaging
and automobile industry.

A Successful Year for Business

FY2023 witnessed significant progress for Goa Carbon
Limited, as we strategically developed and executed
operational strategies to meet customers’ requirements.
Our top line and bottom line experienced robust growth,
and we prioritised building strong customer relationships,
maintaining consistency in quality and upholding our
commitment to excellence.

While the sales revenue of the Company stood at a
staggering ¥1,364.36 Crore, as compared to ¥766.11 Crore
in the previous year, the PAT and EBITDA grew at a CAGR

4

of 88.95% and 172.84% respectively, over the last five
years. Following this, our Profit after Tax was ¥80.75 Crore
for this fiscal year, compared to ¥37.77 Crore in FY2022,
while the EBITDA stood at ¥156.64 Crore, as compared to
¥59.22 Crore last year. A sales revenue of ¥1,364.36 Crore
and PBT of ¥108.23 Crore is a testament to our excellent
top-line growth. At the same time, a PAT of ¥80.59 Crore
is reflective of our focus on bottom-line growth as well. In
view of the Company's historic performance, our Board of
Directors has recommended an all-time high dividend of
175% to the shareholders.

Our Commitment to Environment

In our unwavering dedication to sustainability, we would be
more focused on reducing our carbon footprint, optimising
energy consumption, and embracing environment-friendly
practices. We have been actively working towards curbing
waste generation, enhancing resource efficiency and
ensuring that important facets of our operations function
sustainably and efficiently. | am happy to note that our
executive leadership team has been exploring the adoption
of best-in-class operation practices, which will help boost
our productivity further while optimising costs.

Corporate Social Responsibility

Goa Carbon Limited, a prominent member of the House
of Dempo, sets an outstanding example of leadership
in Corporate Social Responsibility (CSR) initiatives
within the region. The Group upholds its commitment
to CSR, recognising its responsibility towards society.
Our Company's dedication to CSR goes beyond mere
compliance; it emanates from a sincere desire to create
a positive impact on communities and the environment
around us. We firmly assure you that our commitment to
these transformative initiatives will persist, guaranteeing
a brighter and more sustainable future for the society we
operate in.

Gratitude

| would like to express my deepest gratitude to all our
investors, shareholders, and all other stakeholders for their
unwavering trust and steadfast support. The performance
of FY2023 is a significant accomplishment and was made
possible by the hard work and dedication of each and every
employee. Their contributions have been invaluable, and |
extend my heartfelt appreciation to our exceptional team.
| am optimistic that we will continue to grow by leaps and
bounds and create sustainable value for all our stakeholders.

Best wishes,

Shrinivas V. Dempo
Chairman
17.07.2023
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KEY PERFORMANCE INDICATORS

Net Worth (% in Lakh)

~114.67% CAGR
18,602.67

10,758.84 11, 459.20

. 7,907.85 761887 .
e

FY19 FY20 FY21 FY22 FY23

Sales Revenue (% in Lakh)

~131.11% CAGR
1,36,436.07

76,611.65

46,178.80 41 661.43 .
.

35,278.59

FY19 FY20 FY21 FY22 FY23

EBITDA (% in Lakh)
=1 172.84% CAGR
15,664.58
5,922.75
282.69 688.47
(1,242.37)

FY19 FY20 FY21 FY22 FY23

Total Income

Financial
Statements

(% in Lakh)

~131.25% CAGR

1,37,695.04
76,866.81
46,403.61 .
41,906.74 35,344.39
.

FY19 FY20 FY21 FY22 FY23
PAT (% in Lakh)
=1 88.95% CAGR 8,075.20

3,777.93

B
(751.44) (481.20)
(2,774.89)

FY19 FY20 FY21 FY22 FY23
EPS 6]
=1 88.96% CAGR 88.24

41.28
— P
(8.21) (5.26)
(30.32)
FY19 FY20 FY21 FY22 FY23



A RESPONSIE
BUSINESS

Goa Carbon Limited has consistently demonstrated its commitment to
being a socially and environmentally responsible business. It has been
investing in advanced technologies and processes to reduce emissions,
optimise energy efficiency and mitigate the impact of its operations on the
environment. Additionally, Goa Carbon Limited actively engages with local
communities, prioritising their well-being and development. The Company
supports education, healthcare, and skill-building initiatives, contributing
to the social progress of the various regions it operates in. By fostering a
culture of responsible business practices, Goa Carbon Limited exemplifies
its dedication to creating a positive impact on society and safeguarding the
environment for future generations.

Conserving the Environment

As aresponsible Company, Goa Carbon Limited has repeatedly demonstrated
its commitment to the environment.

The Company has been consciously investing in
environment-friendly apparatus such as bag filters,
automised housekeeping, and other state-of-the-art
machinery required for the containment of pollution.

Installation of Flue Gas Desulphurisation units is
under progress and a total investment of ~¥50 Million
has been made for this project. A Sewage Treatment
Plant is also under construction for the purpose of
saving and recycling water.

(o2

Iy
i

A study conducted by BITS Pilani measured the
total suspended particulate (TSP) emitted during

© : the manufacturing of Calcined Petroleum Coke at

@ ¢ Goa Carbon Limited’s Salcete plant, using AERMOD

‘ :  software. The concentration of TSP was found to be
(o) ;' much below the permissible statutory limit.

iA i*’g{?‘%}w \'i‘ ;‘Q&‘h*w 3} , ,kih o :,- Uil ’i":;*;'aj.\:,'i
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Empowering Communities

Goa Carbon Limited believes in moving alongside all its stakeholders while on
its success journey. Hence, it focuses its initiatives on uplifting the lives of the
communities in which it operates.

: Goa Carbon Limited has allocated up to ¥99 Lakh for

¢ corporate group initiatives in the regions it operates.

i The Company has played a proactive role in ensuring
the well-being of communities and ecosystems around
these areas.

~%99 Lakh sz

our Group Vassantrao Dempo

Education and

Foundation Research Foundation

which works with the underprivileged sections of society
in the areas of health and education.

D The Company has contributed to Keshav Seva Sadhana

The Company has also provided significant
contributions to the Goa Heritage Action Group which
works towards the preservation, conservation and
restoration of Goa'’s heritage.
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CORPORATE INFORMATION

Company Secretary Registrar & Share Transfer Agents
Pravin Satardekar Link Intime India Pvt. Ltd.

C 101, 247 Park, L.B.S. Marg, Vikhroli
Chief Financial Officer : (West), Mumbai 400083

Phone: (022) 2249186270
Email: rnt.helpdesk@linkintime.co.in
Website: www.linkintime.co.in

Vikrant Garg w.e.f. 18.01.2023
K. Balaraman upto 31.12.2022

Registered Office Statutory Auditors

BSR&Co.LLP,
Chartered Accountants
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Market Capitalisation: ¥37,290.54 lacs as at 315t March 2023
BSE Code: 509567

NSE Symbol: GOACARBON

AGM Date: 17" August 2023

AGM Mode: Video Conferencing (VC) / Other Audio Visual Means (OAVM)

g Please find this report online at
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NOTICE

(Pursuant to Section 101 of the Companies Act, 2013)

Dear Member,

Notice is hereby given that the Fifty-fifth Annual General
Meeting of the Members of Goa Carbon Limited will be
held on Thursday, the 17" August 2023 at 12:00 noon (IST)
through Video Conferencing (VC) / Other Audio Visual
Means (OAVM), to transact the following business:-

Ordinary Business:

1.

Adoption of Financial Statements

To consider and, if deemed fit, to pass the following as
an Ordinary Resolution:

'RESOLVED THAT the Audited Financial Statements
for the financial year ended 315t March 2023 including
the Audited Balance Sheet as at 31t March 2023,
Statement of Profit & Loss and Cash Flow Statement
for the year ended on that date and the Reports of
the Board and Auditors thereon be and are hereby
considered, approved and adopted.

Declaration of Dividend

To consider and, if deemed fit, to pass the following as
an Ordinary Resolution:

'RESOLVED THAT a dividend of ¥17.50 per equity share
of ¥10/- each is hereby declared for the financial year
ended 31t March 2023 and that the same be paid out
of the profits of the Company for the financial year
ended 31t March 2023 to those shareholders whose
names appear in the Register of Members as on 10*
August 2023!

Re-appointment of Mr. Shrinivas Dempo, retiring by
rotation as a Director

To consider and, if deemed fit, to pass the following as
an Ordinary Resolution:

'RESOLVED THAT pursuant to the provisions of Section
152 of the Companies Act, 2013, Mr. Shrinivas Dempo
holding DIN 00043413 who retires by rotation at this
meeting and being eligible has offered himself for
re-appointment, be and is hereby re-appointed as a
Director of the Company, liable to retire by rotation.

Notes:

1.

Pursuant to General Circulars No. 14/2020 dated
8" April 2020, No. 17/2020 dated 13" April 2020,
No. 20/2020 dated 5" May 2020, No. 02/2021
dated 13" January 2021, No. 21/2021 dated
14" December 2021, No. 2/2022 dated 5" May 2022
and No. 10/2022 dated 28" December 2022 issued
by the Ministry of Corporate Affairs (collectively
referred to as ‘MCA Circulars’), the Company is
convening the 55" Annual General Meeting (‘AGM’)

v
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through Video Conferencing ('VC’)/Other Audio Visual
Means (‘OAVM’), without the physical presence
of the Members at a common venue. Further,
Securities and Exchange Board of India (‘SEBI’), vide
its Circulars dated 12t May 2020, 15% January 2021,
13%" May 2022 and 5% January 2023 (‘SEBI Circulars’)
and other applicable circulars issued in this regard,
have provided relaxations from compliance with
certain provisions of the SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015 (‘Listing
Regulations’). In compliance with the provisions of the
Companies Act, 2013 (‘Act’), the Listing Regulations
and MCA Circulars, the AGM of the Company is being
held through VC/OAVM on Thursday, 17" August
2023 at 12:00 noon (IST). The deemed venue for the
AGM will be the Registered Office of the Company i.e.
Dempo House, Campal, Panaji, Goa 403001.

PURSUANT TO THE PROVISIONS OF THE ACT, A
MEMBER ENTITLED TO ATTEND AND VOTE AT
THE AGM IS ENTITLED TO APPOINT A PROXY TO
ATTEND AND VOTE ON HIS/HER BEHALF AND THE
PROXY NEED NOT BE A MEMBER OF THE COMPANY.
SINCE THIS AGM IS BEING HELD PURSUANT TO
THE MCA CIRCULARS THROUGH VC OR OAVM,
THE REQUIREMENT OF PHYSICAL ATTENDANCE
OF MEMBERS HAS BEEN DISPENSED WITH.
ACCORDINGLY, IN TERMS OF THE MCA CIRCULARS
AND THE SEBI CIRCULARS, THE FACILITY FOR
APPOINTMENT OF PROXIES BY THE MEMBERS WILL
NOT BE AVAILABLE FOR THIS AGM AND HENCE THE
PROXY FORM, ATTENDANCE SLIP AND ROUTE MAP
OF AGM ARE NOT ANNEXED TO THIS NOTICE.

Institutional / Corporate Shareholders (i.e. other
than individuals / HUF, NRI, etc) are required to
send a scanned copy (PDF / JPEG Format) of its
Board Resolution or governing body Resolution /
Authorisation etc., authorising its representative
to attend the AGM through VC / OAVM on its behalf
and to vote through e-voting. The said Resolution
/ Authorization should be sent to the Company
Secretary or authorized representative of the
Company at gclagm?2023@goacarbon.com.

Only registered Members of the Company may attend
and vote at the AGM through VC/OAVM facility.

The Company has fixed Thursday, 10" August 2023
as the 'Record Date' for determining entitlement of
Members to dividend for the financial year ended
315t March 2023, if approved at the AGM.

If the dividend, as recommended by the Board of
Directors, is approved at the AGM, payment of such
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10.

11.

10

dividend subject to deduction of tax at source will be
made on or after Thursday, 7" September 2023 as
under:

i. To all Beneficial Owners in respect of shares held
in dematerialized form as per the data as may
be made available by the National Securities
Depository Limited (NSDL') and the Central
Depository Services (India) Limited ('CDSL),
collectively 'Depositories’, as of end of day on
Thursday, 10" August 2023;

ii. To all Members in respect of shares held
in physical form after giving effect to valid
transmission or transposition requests lodged
with the Company as of the close of business
hours on Thursday, 10" August 2023.

For the members who are unable to receive the
dividend directly in their bank accounts through
Electronic Clearing Service or any other means, due
to non-registration of the Electronic Bank Mandate,
the Company shall dispatch the dividend warrant/
Bankers' cheque/ demand draft to them.

Those Members whose email IDs are not registered
can get their email ID registered as follows:

° Members holding shares in demat form can
get their email ID registered by contacting their
respective Depository Participant.

° Members holding shares in the physical form
can get their email ID registered by contacting
the Company’s RTA, Link Intime India Pvt Ltd.

The Members attending the AGM through VC / OAVM
shall be reckoned for the purpose of quorum for the
AGM as per Section 103 of the Companies Act, 2013.

The Register of Members and Share Transfer Books
of the Company shall remain closed from Friday,
11™ August 2023 to Thursday, 17" August 2023 (both
days inclusive) for the purpose of AGM and payment
of Dividend.

The relevant details as required under Regulation
36(3) of SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015 and Secretarial
Standard on General Meetings issued by The Institute
of Company Secretaries of India as approved by
the Central Government, of the persons seeking
re-appointment as Director, is also annexed to this
Notice.

To prevent fraudulent transactions, Members are
advised to exercise due diligence and notify the
Company of any change in address or demise of
any Member as soon as possible. Members are also
advised to not leave their demat account(s) dormant
for long. Periodic statement of holdings should be

12.
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obtained from the concerned Depository Participant
and holdings should be verified from time to time.

Pursuant to the provisions of Section 124(5) of the Act,
the dividend which remains unclaimed / unpaid for a
period of seven years from the date of transfer to the
unpaid dividend account of the Company is required to
be transferred to the Investor Education and Protection
Fund (IEPF) of the Central Government. Further,
pursuant to the provisions of Section 124(6) of the Act,
read with the Investor Education and Protection Fund
Authority (Accounting, Audit, Transfer and Refund)
Rules, 2016 (‘the IEPF Rules') and amendments thereto,
all shares on which dividend has not been paid or
claimed for seven consecutive years or more shall be
transferred to the demat account of the IEPF Authority.
Accordingly, during the financial year, the unclaimed
dividend declared by the Company for Financial Year
2014-15 was transferred to IEPF and all the shares on
which dividend had not been paid or claimed for seven
consecutive years with Financial Year 2014-15 as the
base year, were transferred to the demat account of
the IEPF Authority. The unclaimed dividend for the
Financial Year 2016-17 and all subsequent years must
be claimed as early as possible failing which it would
be transferred to IEPF as per the (tentative) dates
mentioned herein below.

Financial year ended Due date of transfer

31.03.2017 (Interim) 17.02.2024
31.03.2017 (Final) 05.08.2024
31.03.2018 (Interim) 09.02.2025
31.03.2018 (Final) 22.08.2025
31.03.2022 02.09.2029

Members are requested to contact the Company’s
RTA, Link Intime India Pvt Ltd. for claiming the
dividend for the aforesaid years.

The details of the unclaimed dividends are available
on the Company’s website at www.goacarbon.com.

The Members / claimants whose shares, unclaimed
dividend have been transferred to the Fund may
claim the shares or apply for refund by making an
application to IEPF Authority in Web Form IEPF-5
(available on www.iepf.gov.in) along with requisite
fee as decided by the Authority from time to time.
The Member / claimant can file only one consolidated
claim in a Financial Year as per the IEPF Rules and
amendments thereto.

Itisinthe Members interestto claim any un-encashed
dividends and for future, opt for National Electronic
Clearance System (NECS) / National Automated
Clearing House (NACH), so that dividends paid by
the Company are credited to the investor’s account
on time.
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Members may please note that SEBI vide its Circular
No. SEBI/HO/MIRSD/MIRSD_RTAMB/P/CIR/2022/8
dated 25" January 2022 has mandated the listed
companies to issue securities in dematerialized form
only while processing service requests viz. Issue of
duplicate securities certificate; claim from unclaimed
suspense account; renewal/ exchange of securities
certificate; endorsement; sub-division/splitting of
securities certificate; consolidation of securities
certificates/folios; transmission and transposition.
Accordingly, Members are requested to make service
requests by submitting a duly filled and signed Form
ISR - 4, the format of which is available on the website
of the Company’s Registrar and Transfer Agents, Link
Intime India Pvt. Ltd. at https:/www.linkintime.co.in/
client-downloads.html. It may be noted that any
service request can be processed only after the folio
is KYC Compliant.

As per the provisions of Section 72 of the Act and
SEBI Circular, the facility for making nomination is
available for the members in respect of the shares
held by them. Members who have not yet registered
their nomination are requested to register the same
by submitting Form SH-13. If a member desires to
opt out or cancel the earlier nomination and record
a fresh nomination, he/she may submit the same in
Form ISR-3 or Form SH-14 as the case may be. The
said forms can be downloaded from the website of
the RTA, Link Intime India Pvt. Ltd. at https://web.
linkintime.co.in/KYC-downloads.html.

Non-Resident Indian Members are requested to
inform the Company’s RTA immediately of:

a) Change in their residential status on return to
India for permanent settlement.

b)  Particulars of their bank account maintained
in India with complete name, branch, account
type, account number and address of the bank
with pin code number, if not furnished earlier.

The Finance Act, 2020 has abolished the Dividend
Distribution Tax (DDT). Accordingly, effective
1st April, 2020, dividend income will be taxable in
the hands of shareholders. Hence, the Company
is required to deduct tax at source (‘TDS') from the
amount of dividend paid to the shareholders at the
prescribed rates. The TDS rate may vary depending
on the residential status of the shareholders and the
documents submitted to the Company in accordance
with the provisions of the Act.

The shareholders are requested to update their PAN
with the Company/Link Intime at rnt.helpdesk@
linkintime.co.in (in case of shares held in physical
mode) and depositories (in case of shares held in
demat mode).

17.

18.

19.

20.

21.
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To avail the benefit of non-deduction/lower deduction
of tax at source, the Shareholders are requested to
submit the relevant documents on URL https://web.
linkintime.co.in/formsreg/submission-of-form-15g-
15h.html on or before Saturday, 5" August 2023;

The forms for tax exemption can be downloaded from
Link Intime’'s website under the ‘General’ tab. The URL
for the same is: https:/web.linkintime.co.in/client-
downloads.html

Register of Directors and Key Managerial Personnel
and their shareholdings and Register of Contracts
or Arrangements in which Directors are interested,
maintained under Sections 170 and 189 of the
Companies Act, 2013, respectively will be available
electronically for inspection by the Members.

All documents referred to in the Notice will also be
available for electronic inspection by the Members
without payment of any fee from the date of
circulation of this Notice up to the date of AGM, i.e.
17" August 2023.

Members seeking to inspect such documents
are requested to send an email to gclagm2023@

goacarbon.com.

The business set out in the Notice will be transacted
through electronic voting system and the Company is
providing facility for voting by electronic means. The
process and manner for availing the said facility is
given in this Notice as well as in the email under which
this Notice is sent to Members.

In case of joint holders attending the Meeting, only
such joint holder who is higher in the order of names
will be entitled to vote.

In line with General Circulars No. 20/2020 dated 5%
May 2020, No. 02/2021 dated 13" January 2021 and
No. 10/2022 dated 28" December 2022 issued by the
Ministry of Corporate Affairs and the SEBI Circulars,
the Notice of the 55" Annual General Meeting (55
AGM) and the Annual Report for 2022-23 shall be
sent through electronic mode to only those Members
whose email IDs are registered with the Company’s
RTA, Link Intime India Pvt Ltd. / Depository Participant.
Members may note that the Notice of the 55" AGM and
the Annual Report for 2022-23 will also be available
on the Company’s website www.goacarbon.com. The
Notice of the 55" AGM can also be accessed from the
websites of the Stock Exchanges i.e. BSE Limited and
The National Stock Exchange of India Limited at www.
bseindia.com and www.nseindia.com, respectively.

Members holding shares in dematerialised form
are requested to intimate all changes pertaining to
their bank details, mandates, nominations, power of

11
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attorney, change of address, change of name, e-mail
address, contact numbers, etc., to their DP only.
Changes intimated to the DP will then be automatically
reflected in the Company’s records which will help
the Company / Company’s RTA, Link Intime India Pvt
Ltd. to provide efficient and better services. Members
holding shares in physical form are requested to
intimate such changes to the Company’s RTA, Link
Intime India Pvt. Ltd.

SEBI vide its notification dated 24" January 2022
has amended Regulation 40 of the SEBI (LODR)
and has mandated that all requests for transfer of
securities including transmission and transposition
requests shall be processed only in dematerialised
form. In view of the same and to eliminate all risks
associated with physical shares and avail various
benefits of dematerialization, Members are advised
to dematerialize the shares held by them in physical
form. Members can contact the Company or the
Company’s RTA, for assistance in this regard.

SEBI HAS MANDATED SUBMISSION OF PAN BY
EVERY PARTICIPANT IN THE SECURITIES MARKET.
MEMBERS HOLDING SHARES IN ELECTRONIC FORM
ARE, THEREFORE, REQUESTED TO SUBMIT THEIR
PAN DETAILS TO THEIR DEPOSITORY PARTICIPANTS.
MEMBERS HOLDING SHARES IN PHYSICAL FORM
ARE REQUESTED TO SUBMIT THEIR PAN DETAILS TO
THE COMPANY'’S RTA.

Norms for furnishing of PAN, KYC, Bank details and
Nomination:

Pursuant to SEBI Circular No. SEBI/HO/MIRSD/
MIRSDPoD1/P/CIR/2023/37 dated 16" March 2023,
issued in supersession of earlier circulars issued
by SEBI bearing nos. SEBI/HO/MIRSD/MIRSD/
RTAMB/P/CIR/2021/655 and  SEBI/HO/MIRSD/
MIRSD/RTAMB/P/CIR/2021/687 dated 3 November
2021 and 14" December 2021, respectively, SEBI
has mandated all listed companies to record PAN,
Nomination, Contact details, Bank A/c details and
Specimen signature for their corresponding folio
numbers of holders of physical securities. The folios
wherein any one of the cited documents/details is not
available on or after 1%t October 2023, shall be frozen
by the RTA.

The securities in the frozen folios shall be eligible:

° To lodge any grievance or avail of any service,
only after furnishing the complete documents/
details as mentioned above;

° To receive any payment including dividend,
interest or redemption amount (which would be
only through electronic mode) only after they
comply with the above stated requirements.

25.

26.

27.
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The forms for updation of PAN, KYC, bank details and
Nomination viz., Forms ISR-1, ISR-2, ISR-3, SH-13 are
available on website of our RTA, Link Intime India Pvt.
Ltd. https://web.linkintime.co.in/KYC-downloads.
html. In view of the above, we urge Members holding
shares in physical form to submit the required forms
along with the supporting documents at the earliest.
The Company has despatched a letter to the Members
holding shares in physical form in relation to the above
referred SEBI Circular. Members who hold shares in
dematerialised form and wish to update their PAN,
KYC, Bank details and Nomination, are requested to
contact their respective DPs.

Further, Members holding shares in physical form are
requested to ensure that their PAN is linked to Aadhaar
to avoid freezing of folios. Such frozen folios shall
be referred by RTA/Company to the administering
authority under the  Benami  Transactions
(Prohibitions) Act, 1988 and/or Prevention of Money
Laundering Act, 2002, after 31t December 2025

Members are requested to quote their Folio No.
or DP ID / Client ID, in case shares are in physical
/ dematerialized form, as the case may be, in all
correspondence with the Company / Company’s RTA,
Link Intime India Pvt Ltd.

Members desirous of obtaining any information
concerning accounts and operations of the Company
are requested to address their communications to
gclagm2023@goacarbon.com at least seven days
before the date of the AGM. The same will be suitably
replied to by the Company.

Instructions relating to Remote e-voting:

a. Pursuant to the provisions of Section 108
of the Companies Act, 2013 read with Rule
20 of the Companies (Management and
Administration) Rules, 2014 (as amended) and
Regulation 44 of SEBI (Listing Obligations &
Disclosure Requirements) Regulations 2015 (as
amended), the Company is providing facility of
remote e-voting to its Members in respect of
the business to be transacted at the AGM. The
Company has engaged the services of Link
Intime India Pvt. Ltd. (LIIPL") as the Agency to
provide e-voting facility. The facility of casting
votes by a member through e-voting facility on
the date of the AGM will be provided by LIIPL.

b.  The remote e-voting period begins on Monday,
14% August 2023 at 10.00 a.m. (IST) and ends
on Wednesday, 16" August 2023 at 5.00 p.m.
(IST). The e-voting module shall be disabled by
LIIPL for voting thereafter.

c. The voting rights of Members shall be in
proportion to their shares of the paid-up equity
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share capital of the Company as on the cut-off
date, i.e. Thursday, 10" August 2023.

Any person, who acquires shares of the
Company and becomes its Member after the
sending of Notice of the AGM and holds shares
as on the cut-off date, i.e. Thursday, 10" August
2023, may obtain the login ID and password
by sending a request to enotices@linkintime.
co.in. However, if he / she is already registered
with LIIPL for remote e-voting then he / she can
use his / her existing User ID and password for
casting the vote.

The facility for e-voting shall also be available
at the AGM. Members who have already cast
their vote by remote e-voting prior to the
AGM may also attend the AGM but shall not
be entitled to cast their vote at the AGM. Only
those Members who attend the AGM and have
not cast their votes through remote e-voting
and are otherwise not barred from doing so will
be allowed to vote through the e-voting facility
available at the AGM.

Once the vote on a resolution is cast by a
Member, the Member shall not be allowed to
change it subsequently or cast the vote again.

The Board of Directors of the Company has
appointed CS. Shivaram Bhat, Practicing
Company Secretary (Membership No. A10454,
C. P. No. 7853), as the Scrutinizer to scrutinize
the remote e-voting and ensure that the voting
process at the AGM is conducted in a fair and
transparent manner.

v
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The Scrutinizer shall after the conclusion of
voting at the AGM, unblock the votes cast
through remote e-voting in the presence of at
least two witnesses not in the employment of
the Company and shall make, not later than
forty-eight hours of the conclusion of the AGM,
a consolidated Scrutinizer's Report of the total
votes cast in favour / against, if any, to the
Chairman or a person authorized in writing,
who shall countersign the same and declare the
result of the voting forthwith.

The Results declared along with the report of
the Scrutinizer shall be placed on the website of
the Company www.goacarbon.com and on the
website of LIIPL https:/instavote.linkintime.
co.in and the same shall also be forwarded
to the BSE Limited and The National Stock
Exchange of India Limited.

Subject to the receipt of requisite number
of votes, the Resolutions shall be deemed
to be passed on the date of the Meeting i.e.
17" August 2023.

Pursuant to SEBI circular dated 9" December
2020, individual shareholders holding securities
in demat mode can register directly with the
depository or will have the option of accessing
various ESP portals directly from their demat
accounts.

Shareholders are advised to update their mobile
number and email Id in their demat accounts to
access e-Voting facility.
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Login method for Individual shareholders holding securities in demat mode/ physical mode is given below:

Type of shareholders  Login Method

Individual 1.

Shareholders holding
securities in demat
mode with NSDL

Existing IDeAS user can visit the e-Services website of NSDL viz... https://eservices.
nsdl.com either on a personal computer or on a mobile. On the e-Services home
page click on the 'Beneficial Owner' icon under 'Login" which is available under
‘IDeAS’ section, this will prompt you to enter your existing User ID and Password.
After successful authentication, you will be able to see e-Voting services under
Value added services. Click on 'Access to e-Voting' under e-Voting services and
you will be able to see e-Voting page. Click on company name or e-Voting service
provider name i.e. LINKINTIME and you will be re-directed to 'InstaVote' website for
casting your vote during the remote e-Voting period.

If you are not registered for IDeAS e-Services, option to register is available at https:/
eservices.nsdl.com Select 'Register Online for IDeAS Portal' or click at https:/
eservices.nsdl.com/SecureWeb/ldeasDirectReg.jsp

Visit the e-Voting website of NSDL. Open web browser by typing the following URL:
https://www.evoting.nsdl.com/ either on a personal computer or on a mobile. Once
the home page of e-Voting system is launched, click on the icon 'Login’ which is
available under ‘Shareholder/Member’ section. A new screen will open. You will have
to enter your User ID (i.e. your sixteen-digit demat account number held with NSDL),
Password/OTP and a Verification Code as shown on the screen. After successful
authentication, you will be redirected to NSDL Depository site wherein you can
see e-Voting page. Click on company name or e-Voting service provider name i.e.
LINKINTIME and you will be redirected to 'InstaVote' website for casting your vote
during the remote e-Voting period.

Individual 1.

Shareholders holding
securities in demat
mode with CDSL

Users who have opted for CDSL Easi / Easiest facility, can login through their
existing user id and password. The option will be made available to reach e-Voting
page without any further authentication. The users to login Easi / Easiest are
requested to visit CDSL website www.cdslindia.com and click on login icon & New
System Myeasi Tab and then use your existing my easi username & password.

After successful login the Easi / Easiest user will be able to see the e-Voting option
for eligible companies where the evoting is in progress as per the information
provided by the company. On clicking the evoting option, the user will be able to
see e-Voting page of the e-Voting service provider i.e. LINKINTIME for casting your
vote during the remote e-Voting period. Additionally, there are also links provided
to access the system of all e-Voting Service Providers, so that the user can visit the
e-Voting service providers’ website directly.

If the user is not registered for Easi/Easiest, the option to register is available at
CDSL website www.cdslindia.com and click on login & New System Myeasi Tab and
then click on registration option.

Alternatively, the user can directly access the e-Voting page by providing Demat
Account Number and PAN No. from a e-Voting link available on www.cdslindia.com
home page. The system will authenticate the user by sending OTP on registered
Mobile & Email as recorded in the Demat Account. After successful authentication,
the user will be able to see the e-Voting option where the evoting is in progress and
also able to directly access the system of all e-Voting Service Providers.

Individual You can also login using the login credentials of your demat account through your

Shareholders (holding Depository Participant registered with NSDL/CDSL for e-Voting facility. After Successful

securities in demat login, you will be able to see e-Voting option. Once you click on e-Voting option, you will

mode) login through be redirected to NSDL/CDSL Depository site after successful authentication, wherein you

their depository can see e-Voting feature. Click on the company name or e-Voting service provider name

participants i.e. LinkIntime and you will be redirected to e-Voting service provider website for casting
your vote during the remote e-Voting period.
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Type of shareholders

Login Method

Individual
Shareholders holding
securities in physical
form / Non-Individual
Shareholders holding
securities in demat
mode.

Individual Shareholders of the company, holding shares in physical form / Non-Individual
Shareholders holding securities in demat mode as on the cut-off date for e-voting may
register for e-Voting facility of Link Intime as under:

1.
2.

Open the internet browser and launch the URL: https://instavote.linkintime.co.in

Click on 'Sign Up' under ‘'SHARE HOLDER'’ tab and register with your following
details: -

A. User ID:

Shareholders holding shares in physical form shall provide Event No + Folio
Number registered with the Company. Shareholders holding shares in NSDL
demat account shall provide 8 Character DP ID followed by 8 Digit Client ID;
Shareholders holding shares in CDSL demat account shall provide 16 Digit
Beneficiary ID.

B.  PAN: Enter your 10-digit Permanent Account Number (PAN) (Shareholders
who have not updated their PAN with the Depository Participant (DP)/
Company shall use the sequence number provided to you, if applicable.

C. DOB/DOI: Enter the Date of Birth (DOB) / Date of Incorporation (DOI) (As
recorded with your DP / Company - in DD/MM/YYYY format)

D. Bank Account Number: Enter your Bank Account Number (last four digits), as
recorded with your DP/Company.

* Shareholders holding shares in physical form but have not recorded ‘C’ and
‘D’, shall provide their Folio number in ‘D’ above

* Shareholders holding shares in NSDL form, shall provide ‘D’ above
° Set the password of your choice (The password should contain minimum 8

characters, at least one special Character (@!#S&*), at least one numeral, at
least one alphabet and at least one capital letter).

° Click 'confirm' (Your password is now generated).
Click on ‘Login’ under ‘'SHARE HOLDER' tab.

Enter your User ID, Password and Image Verification (CAPTCHA) Code and click on
‘Submit’.

Cast your vote electronically:

1.

After successful login, you will be able to see the notification for e-voting. Select
‘View’ icon.

E-voting page will appear.

Refer the Resolution description and cast your vote by selecting your desired option

‘Favour / Against’ (If you wish to view the entire Resolution details, click on the ‘View
Resolution’ file link).

After selecting the desired option i.e. Favour / Against, click on ‘Submit’. A
confirmation box will be displayed. If you wish to confirm your vote, click on ‘Yes’,
else to change your vote, click on ‘No’ and accordingly modify your vote.

Guidelines for Institutional shareholders:

Institutional shareholders (i.e. other than Individuals, HUF, NRI etc.) and Custodians are required to log on the e-voting
system of LIIPL at https://instavote.linkintime.co.in and register themselves as ‘Custodian / Mutual Fund / Corporate Body'.

They are also required to upload a scanned certified true copy of the board resolution /authority letter/power of attorney etc.
together with attested specimen signature of the duly authorised representative(s) in PDF format in the ‘Custodian / Mutual
Fund / Corporate Body’ login for the Scrutinizer to verify the same.

Helpdesk for Individual Shareholders holding securities in physical mode/ Institutional shareholders:

Shareholders facing any technical issue in login may contact Link Intime INSTAVOTE helpdesk by sending a request at
enotices@linkintime.co.in or contact on: - Tel: 022 - 4918 6000.
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Helpdesk for Individual
securities in demat mode:

Shareholders holding

Individual Shareholders holding securities in demat
mode may contact the respective helpdesk for any
technical issues related to login through Depository i.e.
NSDL and CDSL.

Login type Helpdesk details

Individual Members facing any technical issue
Shareholders  in login can contact NSDL helpdesk
holding by sending a request at evoting@
securities in nsdl.co.in or call at : 022 - 4886
demat mode 7000 and 022 - 2499 7000

with NSDL

Individual Members facing any technical issue
Shareholders  in login can contact CDSL helpdesk
holding by sending a request at helpdesk.
securities in evoting@cdslindia.com or contact
demat mode  attoll free no. 1800 22 55 33

with CDSL

Individual Shareholders holding securities in

Physical mode has forgotten the password:

If an Individual Shareholder holding securities in Physical
mode has forgotten the USER ID [Login ID] or Password
or both then the shareholder can use the 'Forgot
Password' option available on the e-Voting website of Link
Intime: https://instavote.linkintime.co.in

o Click on ‘Login’ under ‘SHARE HOLDER' tab and
further Click ‘forgot password?’

o) Enter User ID, select Mode and Enter Image
Verification code (CAPTCHA). Click on 'SUBMIT".

In case shareholder is having valid email address,
Password will be sent to his / her registered e-mail
address. Shareholders can set the password of his/
her choice by providing the information about the
particulars of the Security Question and Answer, PAN,
DOB/DOI, Bank Account Number (last four digits) etc.
as mentioned above. The password should contain
minimum 8 characters, at least one special character
(@'#S&*), at least one numeral, at least one alphabet
and at least one capital letter.

User ID for Shareholders holding shares in Physical
Form (i.e. Share Certificate): Your User ID is Event No +
Folio Number registered with the Company

Individual Shareholders holding securities in demat
mode with NSDL/ CDSL has forgotten the password:

Shareholders who are unable to retrieve User ID/
Password are advised to use Forget User ID and
Forget Password option available at abovementioned
depository/ depository participants website.

> It is strongly recommended not to share your
password with any other person and take utmost
care to keep your password confidential.

28.
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> For shareholders/ members holding shares

in physical form, the details can be used only
for voting on the resolutions contained in this
Notice.

» During the voting period, shareholders/ members

can login any number of time till they have voted
on the resolution(s) for a particular 'Event'.

Process and manner for attending the 55%" AGM
through InstaMeet:

Please read the instructions carefully and participate
in the meeting. For any support, Members may also
call the RTA on the dedicated number provided in the
instructions.

Members can log in and join 15 (fifteen) minutes
prior to the schedule time of the AGM and window for
joining the meeting shall be kept open till the expiry of
15 (fifteen) minutes after the scheduled time.

Members are entitled to attend the AGM through VC
/ OAVM facility provided by Link Intime India Pvt. Ltd.
by following the below mentioned process. The said
facility will be available for 1,000 Members on first
come first served basis. This will not include Members
with 2% or more shareholding, Promoters, Institutional
Investors, Directors, Key Managerial Personnel,
Chairpersons of the Audit Committee, Nomination
& Remuneration Committee and Stakeholders’
Relationship Committee, Auditors etc. who are allowed
to attend the AGM without restriction on account of
first come first served basis.

Open the internet browser and launch the URL: https://
instameet.linkintime.co.in & Click on 'Login'.

° Select the 'Company' and ‘Event Date’ and
register with your following details: -

A Demat Account No. or Folio No: Enter your
16 digit Demat Account No. or Folio No

° Shareholders/ members holding
shares in CDSL demat account shall
provide 16 Digit Beneficiary ID

° Shareholders/ members holding
shares in NSDL demat account shall
provide 8 Character DP ID followed
by 8 Digit Client ID

° Shareholders/ members holding
shares in physical form shall
provide Folio Number registered
with the Company

B. PAN: Enter your 10-digit Permanent

Account Number (PAN) (Members who
have not updated their PAN with the
Depository Participant (DP)/ Company
shall use the sequence number provided
to you, if applicable.

C.  Mobile No.: Enter your mobile number.
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D. Email ID: Enter your email id, as recorded
with your DP/Company.

° Click 'Go to Meeting' (You are now
registered for InstaMeet and your
attendance is marked for the meeting).

Instructions for Shareholders/ Members to Speak
during the Annual General Meeting through
InstaMeet:

1. Shareholders who would like to express their
views / ask questions during the meeting may
register themselves as a speaker by sending their
request mentioning their name, demat account
number / folio number, email id, mobile number at
gclagm2023@goacarbon.com, at least 72 hours
prior to the date of the AGM i.e. on or before 12:00
noon (IST) on Monday, 14" August 2023.

2. Shareholders will get confirmation on first cum
first basis depending upon the provision made
by the client.

3. Shareholders will receive 'speaking serial number'

once they mark attendance for the meeting.

4, Other shareholder may ask questions to the
panellist, via active chat-board during the meeting.

5. Please remember speaking serial number and
start your conversation with panellist by switching
on video mode and audio of your device.

Shareholders are requested to speak only when
moderator of the meeting/ management will announce
the name and serial number for speaking.

Instructions for Shareholders/ Members to Vote
during the Annual General Meeting through InstaMeet:

Once the electronic voting is activated by the scrutinizer
during the meeting, shareholders/ members who have
not exercised their vote through the remote e-voting
can cast the vote as under:

1. On the Shareholders VC page, click on the link
for e-Voting 'Cast your vote'

2. Enter your 16 digit Demat Account No. / Folio
No. and OTP (received on the registered mobile
number/ registered email Id) received during
registration for InstaMEET and click on ‘Submit’.

3. After successful login, you will see 'Resolution
Description' and against the same the option
'Favour/ Against' for voting.

4. Cast your vote by selecting appropriate option
i.e. 'Favour/Against' as desired. Enter the number
of shares (which represents no. of votes) as on
the cut-off date under ‘Favour/Against’.

5. After selecting the appropriate option i.e.
Favour/Against as desired and you have decided
to vote, click on 'Save'. A confirmation box will be
displayed. If you wish to confirm your vote, click
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on 'Confirm’, else to change your vote, click on
‘Back’ and accordingly modify your vote.

6. Once you confirm your vote on the resolution,

you will not be allowed to modify or change your
vote subsequently.

Note: Shareholders/Members, who will be present in
the Annual General Meeting through InstaMeet facility
and have not casted their vote on the Resolutions
through remote e-Voting and are otherwise not
barred from doing so, shall be eligible to vote through
e-Voting facility during the meeting. Shareholders/
Members who have voted through Remote e-Voting
prior to the Annual General Meeting will be eligible
to attend/participate in the Annual General Meeting
through InstaMeet. However, they will not be eligible to
vote again during the meeting.

Shareholders/Members are encouraged to join the
Meeting through Tablets/ Laptops connected through
broadband for better experience.

Shareholders/ Members are required to use Internet
with a good speed (preferably 2 MBPS download
stream) to avoid any disturbance during the meeting.

Please note that Shareholders/Members connecting
from Mobile Devices or Tablets or through Laptops
connecting via Mobile Hotspot may experience Audio/
Visual loss due to fluctuation in their network. It is
therefore recommended to use stable Wi-FI or LAN
connection to mitigate any kind of aforesaid glitches.

In case shareholders/ members have any queries
regarding login/e-voting, they may send an email
to instameet@linkintime.co.in or contact on: -
Tel: 022-49186175.

29. Investor Grievance Redressal: The Company
has designated an email ID investorrelations@
goacarbon.com to enable investors to register their
complaints, if any.

By Order of the Board of Directors
Pravin Satardekar
Company Secretary
ACS 24380
Panaji, 16" May 2023.
Registered Office:

Dempo House, Campal,
Panaji, Goa 403001

CIN: L23109GA1967PLC000076
Website: www.goacarbon.com
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ANNEXURE TO THE NOTICE

1. Particulars and additional information of the director seeking re-appointment pursuant to Regulation 36(3) of SEBI (LODR)
Regulations, 2015 and in terms of Clause 1.2.5 of Secretarial Standard - 2 on General Meetings:

Name of the Director

Shrinivas Dempo

Category Non-Executive, Non-Independent Director
Director Identification 00043413
Number (DIN)
Date of Birth / Age 02/02/1969
54 years
Date of first appointment 27/04/1999

on the Board

Profile of the Director

Shrinivas Dempo is Chairman of the Goa-based Dempo Group of Companies, which has
diversified interests in industries such as calcined petroleum coke, shipbuilding, food processing,
real estate and newspaper publishing. He has been Chairman of the western region of the largest
industry lobby in India, the Confederation of Indian Industry. In 2013, Mr. Dempo was named
honorary vice consul of Italy in Goa, India. He was appointed Chairman (Independent Director) of
Automobile Corporation of Goa Ltd, a Tata Group Company. On 25" May 2021 he was appointed
as Additional Director of Kirloskar Brothers Limited.

Mr. Dempo has a long association with football, having patronized a premier football club. He
was named among the 50 most influential people in Indian sports in the 2010 Sports lllustrated
Power list as President and Chairman of Dempo Sports Club. He was nominated as the ‘Goa
venue director’ for the ‘local organising committee’ (LOC) of the FIFA U-17 World Cup India 2017.
He was also the President of the Goa Football Association (GFA) from October 2010 to July 2014
and the AIFF Vice President from December 2012 to December 2016.

Mr. Dempo is on the Executive Council of Goa University, besides being associated with a number
of non-governmental organizations performing yeoman service to society such as the Charles
Correa Foundation as also the Goa Cancer Society whose president he is. He continues his multi-
generational engagement with Goan society, which covers institutions and programmes of higher
education, cultural enrichment, environmental conservation, sporting excellence and affirmative
action, under the Dempo Charities Trust and Vasantrao Dempo Education & Research Foundation.
He has been elected as the President of AIMA on 22" September 2022, He has also been elected
as President of Goa Chamber of Commerce and Industry and will assume charge on 1t July 2023.
In his capacity as Chairman of Goa Carbon Ltd, Mr. Dempo was honoured in the year 2014 with
the Asia Pacific Outstanding Entrepreneurship Award India 2014 in recognition of his pursuit
of responsible business practices by the Asia-wide organization, Enterprise Asia, dedicated to
management development and ethical business.

Mr. Dempo earned his Bachelor's and Master’s degrees from the University of Mumbai in 1990
and 1992 respectively. He later took a Master of Science degree in Industrial Administration &
Finance from Carnegie Mellon University, Pittsburgh, Pennsylvania, USA in 1995 and in 2019 he
was elected as a member on their Board of Trustees. In 2020 he received the Tepper Achievement
Award, in recognition of his influential roles as Chairman and Managing Director of the Dempo
Group and in professional associations and civic organizations in India.

Expertise in specific
functional area

Leadership and Industrial Administration.

Qualification

Master in Business Administration from the Carneige Melon University, USA
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Name of the Director

Shrinivas Dempo

Directorship held in other
companies (including
foreign and private
companies)

1. Hindustan Foods Limited,

2. Automobile Corporation of Goa Limited,

3. Kirloskar Brothers Limited,

4. V. S. Dempo Holdings Private Limited,

5.  Dempo Industries Private Limited,

6. V. S.Dempo Mining Corporation Private Limited,

7.  Dempo Shipbuilding and Engineering Private Limited,
8. Marmagoa Shipping & Stevedoring Co. Private Limited,
9. Dempo Sports Club Private Limited,

10. Motown Trading Private Limited,

11. West Coast Hotels Private Limited,

12. Dempo Global Corporation Pte. Limited,

13. Motown Global Corporation Pte. Limited

Membership of the
Committees of the
Board (across all Public
Companies)

—_

Goa Carbon Limited — Member of the Nomination and Remuneration Committee, Chairman
of the CSR Committee and Rights Issue Committee;

2. Hindustan Foods Limited — Member of the Stakeholders Relationship Committee;

3. Automobile Corporation of Goa Limited - Member of the CSR Committee, the Nomination
and Remuneration Committee and the Capital Investment Committee;

4. Kirloskar Brothers Limited — Chairman of the Nomination & Remuneration Committee and
Stakeholders Relationship Committee.

Number of shares held in
the Company

3,95,939 Equity Shares

No. of Board meetings
attended during the year
2022-23

6 (Six)

Relationship with other
directors inter-se

‘Cousin’ of Mr. Rajesh Dempo, Non-Executive, Non-Independent Director

Panaji, 16" May 2023.

By Order of the Board of Directors

Pravin Satardekar
Company Secretary
ACS 24380
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Goa Carbon Limited

DIRECTORS’ REPORT

The Members,
Your Directors present their 55" Annual Report on the

business and operations of the Company and the audited
financial statements for the year ended 315t March 2023.

Financial Summary and Highlights

Rs. in lakhs
[ 202223 EEITIEY

Profit for the year
before tax 10,823.31 4,091.48
Less: Tax Expense —
Current Tax 2,818.80 95.00
Deferred Tax (70.69) 218.55

2,748.11 313.55
Profit for the year
after tax 8,075.20 3,777.93
Other
Comprehensive
income for the year 16.63 62.40
Total Comprehensive
income for the year 8,058.57 3,840.33

During the year under review, the Company’s sales and
other income was Rs. 1,37,695.04 lakhs as compared to
Rs.76,866.81 lakhs during the previous year. The production
of Calcined Petroleum Coke (CPC) was 1,76,599 MT as
compared to 1,80,982 MT during the previous year. The sales
of CPC were 1,79,608 MT for the period under review as
compared to 1,79,990 MT for the previous year.

For detailed discussion on the performance and state of
affairs of the Company during the year, please refer to the
Management and Discussion Analysis.

Dividend and Transfer to Reserve

Considering the current year's operating profit, the Board has
considered it appropriate to recommend dividend of Rs.17.50
per equity share of Rs.10/- each for the financial year ended
31t March 2023 as compared to Rs. 10/- per equity share of
Rs.10/- each paid in the previous financial year.

The provisions of the Companies Act, 2013 does not
mandate any transfer of profits to General Reserve. Hence,
no transfer has been made to the General Reserve for the
year under review.

Credit Rating

The ratings given to the Company by Acuite Ratings &
Research Limited, erstwhile SMERA Ratings Limited during
the financial year ended 31t March 2023 is given below:

i) Long term borrowing: ACUITE BBB+ / Outlook: Stable;

ii) Short term borrowing: ACUITE A2
Subsidiary Companies

The Company did not have any subsidiary as on
31st March 2023.
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Accreditation

The Company continues to enjoy ISO 9001 & ISO 14001
accreditation made by BUREAU VERITAS.

Public Deposits

The Company has not invited public for accepting deposits
in terms of Chapter V of the Companies Act, 2013. The
Company has complied with the provisions of Section 73 of
the Companies Act, 2013 and the Rules made thereunder.

Directors
Appointment / Re-appointment

Based on the recommendations of the NRC, the Board, in
terms of the provisions of the Companies Act, 2013, appointed
Mr. Jagmohan Chhabra (DIN: 01007714) as an Additional
Director of the Company in the category “Non-Executive,
Non-Independent” with effect from 15t April 2022. On 26t
June 2022, the Shareholders of the Company, by way of an
ordinary resolution passed through postal ballot, approved the
appointment of Mr. Chhabra as a Director of the Company.

Mr. Shrinivas Dempo retires by rotation at the forthcoming
Annual General Meeting and being eligible has offered
himself for re-appointment. Approval of the Members is
being sought at the ensuing Annual General Meeting for his
re-appointment and the requisite details in this connection
are contained in the Notice convening the meeting.

The disclosures required pursuant to Regulation 36 of the
SEBI Listing Regulations, Clause 1.2.5 of the Secretarial
Standard are given in the Notice of AGM, forming part of the
Annual Report.

Independent Directors’ Declarations

All Independent Directors of the Company have given
declarations under Section 149(7) of the Companies Act,
2013 that they meet the criteria of independence as laid
down under Section 149(6) of the Act and Regulation 16 of
the SEBI Listing Regulations and have also confirmed that
they are not aware of any circumstance or situation, which
exist or may be reasonably anticipated, that could impair or
impact their ability to discharge their duties with an objective
independent judgment and without any external influence.

Further, the Board after taking these declaration/disclosures
on record and acknowledging the veracity of the same,
concluded that the Independent Directors are persons of
integrity and possess the relevant expertise and experience
to qualify as Independent Directors of the Company and are
Independent of the Management.

The Board opines that all the Independent Directors of the
Company strictly adhere to corporate integrity and posses
the requisite expertise, experience and qualifications
to discharge the assigned duties and responsibilities
as mandated by the Companies Act, 2013 and Listing
Regulations diligently.



Directors and Officers Insurance (‘D&0’)

On a voluntary compliance basis, the Company has taken
Directors and Officers Insurance (‘D&Q’) for all its Directors
and members of the Senior Management pursuant to the
requirements of Regulation 25(10) of the SEBI Listing
Regulations.

Registration of Independent Directors in

Independent Directors Databank

All the Independent Directors of the Company have been
registered and are members of Independent Directors
Databank maintained by the Indian Institute of Corporate
Affairs, pursuant to Rule 6 of the Companies (Appointment
and Qualification of Directors) Rules, 2014. They are also in
compliance with the requirement of Online Proficiency Self-
Assessment Test.

Key Managerial Personnel

In terms of the Section 203 of the Companies Act, 2013,
following are the Key Managerial Personnel (KMP) of the
Company as on the date of this report:

Sr. | Name of the KMP
No.
1 Mr. Anupam Misra
(DIN: 09615362)

Designation

Executive Director
(Effective 28.05.2022)
2 | Mr. Vikrant Garg Chief Financial Officer
(ACA 508132) (Effective 18.01.2023)
3 | Mr. Pravin Satardekar | Company Secretary
(ACS 24380)

During the year, Mr. K. Balaraman, Chief Financial Officer
and KMP of the Company retired from the services of the
Company with effect from 315t December 2022.

Consequent to Mr. Balaraman's retirement, the Board
appointed Mr. Vikrant Garg as the Chief Financial Officer and
KMP of the Company effective from 18™ January 2023.

Meetings of the Board of Directors

A minimum of four Board meetings are held annually.
Additional Board meetings are convened by giving
appropriate notice to address the Company's specific
needs. In case of business exigencies or urgency of matters,
resolutions are passed by circulation.

During the year under review, six Board meetings were held,
the details of which are given in the Corporate Governance
Report which forms part of this Report.

Committees of the Board

The Committees of the Board focus on certain specific areas and
make informed decisions in line with the delegated authority.

The following Committees constituted by the Board function
according to their respective roles and defined scope:

+ Audit Committee

« Nomination and Remuneration Committee

+ Corporate Social Responsibility Committee

« Stakeholders’ Relationship Committee

« Rights Issue Committee
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Details of composition, terms of reference and number of
meetings held for respective committees are given in the
Report on Corporate Governance, which forms a part of this
Annual Report. During the year under review, all material
recommendations made by the various committees have
been accepted by the Board.

Policy on Director’s appointment, remuneration
and other details

The Committee has formulated a Nomination and
Remuneration Policy and the same has been uploaded on
the website of the Company at www.goacarbon.com

The salient features of the Nomination and Remuneration
Policy is included in this Report as Annexure - 1.

Board Evaluation

The annual evaluation process of the Board of Directors
(“Board”), Committees and individual Directors was carried
out in the manner prescribed in the provisions of the
Companies Act, 2013, Guidance Note on Board Evaluation
issued by Securities and Exchange Board of India on
5% January 2017 and as per the Corporate Governance
requirements prescribed by SEBI Listing Regulations.

The performance of the Board, Committees and individual
Directors was evaluated by the Board seeking inputs from
all the Directors. The performance of the Committees was
evaluated by the Board seeking inputs from the Committee
Members. The Nomination and Remuneration Committee
reviewed the performance of the individual Directors, a
separate meeting of Independent Directors was also held
to review the performance of Non-Independent Directors;
performance of the Board as a whole and performance of the
Chairperson of the Company, taking into account the views of
the Executive Director and Non-Executive Directors. This was
followed by a Board meeting that discussed the performance
of the Board, its Committees and individual Directors.

The criteria for performance evaluation of the Board included
aspects like Board composition and structure; effectiveness
of Board processes, information and functioning, etc. The
criteria for performance evaluation of Committees of the
Board included aspects like composition and structure
of the Committees, functioning of Committee meetings,
contribution to decision of the Board, etc. The criteria for
performance evaluation of the individual Directors included
aspects on contribution to the Board and Committee
meetings like preparedness on the issues to be discussed,
meaningful and constructive contribution and inputs in
meetings, integrity etc. In addition, the Chairman was also
evaluated on the key aspects of his role.

Familiarization Programme for Independent
Directors

The details of the Familiarisation Programme for
Independent Directors with the Company in respect of their
roles, rights, responsibilities in the Company, nature of the
industry in which Company operates, business model of the
Company and related matters are put up on the website of
the Company at www.goacarbon.com
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Internal Control System

The Board has laid down Internal Financial Controls (“IFC")
within the meaning of the explanation to section 134 (5) (e) of
the Companies Act, 2013. The Board believes the Company
has sound IFC commensurate with the nature and size of its
business. Business is however dynamic. The Board is seized
of the fact that IFC are not static and are in fact a fluid set
of tools which evolve over time as the business, technology
and fraud environment changes in response to competition,
industry practices, legislation, regulation and current
economic conditions. There will, therefore, be gaps in the IFC
as business evolves. The Company has a process in place to
continuously identify such gaps and implement newer and
or improved controls wherever the effect of such gaps would
have a material effect on the Company’s operations.

Statutory Auditors

Pursuant to provisions of Section 139 of the Companies Act,
2013 read with the Companies (Audit and Auditors) Rules,
2014, in the 54" Annual General Meeting of the Company
held on 28" July 2022, M/s. B S R & Co. LLP, Chartered
Accountants (Registration No. 101248W/W-100022) were
appointed as Statutory Auditors of the Company for a second
term of five years at aremuneration of Rs. 23.00 lakhs besides
applicable taxes, travelling and out of pocket expenses for
the financial year 2022-23 and with authority to the Board of
Directors to fix and pay the statutory fee and other charges
as may be deemed fit for the remaining tenure. The Ministry
of Corporate Affairs has vide notification dated 7t May 2018
obliterated the requirement of seeking Member's ratification
at every AGM on appointment of Statutory Auditor during
their tenure of 5 years.

Statutory Auditors’ Observations

The notes on financial statements referred to in the Auditors’
Report for the financial year ended 31 March 2023 are
self-explanatory and therefore, do not call for any further
explanations or comments.

There are no qualifications, reservations or adverse remarks
or disclaimer made by M/s. B S R & Co. LLR, Chartered
Accountants (Registration No. 101248W/W-100022), Statutory
Auditors in their report for the financial year ended 315t March
2023 which requires any clarification or explanation.

Cost Audit

The maintenance of cost records is not applicable to the
Company as per the amended Companies (Cost Records and
Audit) Rules, 2014, prescribed by the Central Government
under Section 148(1) of the Companies Act, 2013.

Secretarial Audit

Pursuant to the provisions of Section 204 of the Companies
Act, 2013 and the rules thereunder, the Board of Directors of
the Company had appointed CS Shivaram Bhat, Practicing
Company Secretary to conduct the Secretarial Audit for FY
2022-23. The Secretarial Audit Report for the financial year
ended 315t March 2023 forms a part of this Report. The same
is self explanatory and requires no comments.

Reporting of Frauds by Auditors

During the year under review, the Statutory Auditors,
Internal Auditors and Secretarial Auditor have not reported
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any instances of frauds committed in the Company by its
Officers or Employees to the Audit Committee under Section
143(12) of the Companies Act, 2013, details of which needs
to be mentioned in this Report.

Secretarial Standards

Interms of Section 118(10) of the Act, the Company complies
with Secretarial Standards 1 and 2, relating to the ‘Meetings
of the Board of Directors’ and ‘General Meetings’ respectively
as specified by the Institute of Company Secretaries of India
and approved by the Central Government.

The Company has also voluntarily adopted the
recommendatory Secretarial Standard-3 on ‘Dividend’ and
Secretarial Standard-4 on ‘Report of the Board of Directors’
issued by the Institute of Company Secretaries of India.

Vigil Mechanism / Whistle Blower Policy

The Company has established a Vigil Mechanism/
Whistleblower Policy for the employees to report their
genuine concerns or grievances and the same has been
posted on the Company’s website www.goacarbon.com.

The Audit Committee of the Company oversees the Vigil
Mechanism.

Risk Management

Goa Carbon follows a well-established and detailed risk
assessment and minimization procedures, which are
periodically reviewed by the Board. The Company has
in place a business risk management framework for
identifying risks and opportunities that may have a bearing
on the organization’s objectives, assessing them in terms
of likelihood and magnitude of impact and determining a
response strategy.

The Senior Management assists the Board in its oversight of
the Company’s management of key risks, including strategic
and operational risks, as well as the guidelines, policies and
processes for monitoring and mitigating such risks under the
aegis of the overall business risk management framework.

Particulars of loans, guarantees or investments and
loans/advances availed from Director/Promoter/
Promoter Group Entities

The details of loans, guarantees and investments covered
under the provisions of Section 186 of the Companies
Act, 2013 together with the loans/advances availed from
Director/Promoter/Promoter Group Entities, if any, are given
in the notes to financial statements.

Related Party Transactions

All transactions entered into with related parties as defined
under the Act and Regulation 23 of the SEBI Listing
Regulations, each as amended, during the year under review
were on an arm's length price basis and in the ordinary
course of business. These have been approved by the
Audit Committee. Certain transactions repetitive in nature
were approved through an omnibus route by the Audit
Committee. The Audit Committee takes into consideration
the management representation and in certain cases an
independent audit consultant’s report, whilst scrutinizing and
approving all related party transactions, from the perspective
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of fulfilling the criteria of meeting arms’ length pricing and
being transacted in the ordinary course of business.

As per the SEBI Listing Regulations, if any Related Party
Transactions (‘RPT’) exceeds Rs. 1,000 crores or 10% of
the annual consolidated turnover as per the last audited
financial statement whichever is lower, would be considered
as material and would require Members approval. In this
regard, during the year under review, the Company has taken
the necessary Members’ approval. However, there were no
material transactions of the Company with any of its related
parties as per the Act. Therefore, the disclosure of the
Related Party Transactions as required under Section 134(3)
(h) of the Act in AOC-2 does not apply to the Company for FY
2022-23 and, hence, the same is not required to be provided.

Details of transactions with related parties, as specified
in Indian Accounting Standards (IND AS 24), have been
reported in the Financial Statements. During the year under
review, there was no transaction of a material nature with any
of the related parties, which conflicted with the interests of
the Company.

The details of RPTs during FY 2022-23, including transactions
with a person or entity belonging to the promoter/
promoter group which hold(s) 10% or more shareholding
in the Company are provided as mentioned above in the
accompanying financial statements. During the FY 2022-
23, the Non-Executive Directors of the Company had no
pecuniary relationship or transactions with the Company
other than sitting fees, commission, and reimbursement
of expenses, as applicable. Pursuant to the requirements
of the Act and the SEBI Listing Regulations the Company
has formulated a policy on RPTs and is available on the
Company’s website URL: http://www.goacarbon.com/
downloads/Related_Party_Transaction_Policy.pdf

Significant and material orders passed by the
Regulators or Courts

There were no significant material orders passed by the
Regulators / Courts / Tribunals which would impact the going
concern status of the Company and its future operations.
However, Members attention is drawn to the Statement on
Contingent liabilities and comments in the notes forming
part of the Financial Statements.

Material changes and commitment, if any, affecting
financial position of the Company from financial
year end and till the date of this report

There have been no material changes and commitments, if
any, affecting the financial position of the Company which
have occurred between the end of the Financial Year of the
Company to which the Financial Statements relate and the
date of this Report.

Particulars of employees and related disclosures

The information required pursuant to Section 197(12)
read with Rule 5(1) of the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014 are
provided in the Annexure - Il to this Report.

The statement containing particulars of top 10 employees
and the employees drawing remuneration in excess of
limits prescribed under Section 197 (12) of the Companies
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Act, 2013 read with Rule 5 (2) and (3) of the Companies
(Appointment and Remuneration of Managerial Personnel)
Rules, 2014 is provided in a separate Annexure forming part
of the Report. In terms of proviso to Section 136(1) of the
Companies Act, 2013, the Report and Accounts are being
sent to the Members excluding the aforesaid Annexure. The
said statement is also open for inspection. Any member
interested in obtaining a copy of the same may write to the
Company Secretary. None of the employees listed in the said
Annexure are related to any Director of the Company.

Disclosures under the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013

In accordance with the provisions of the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013 and the rules made there under, the Company
has formulated an internal Policy on Sexual Harassment at
Workplace (Prevention, Prohibition and Redressal).

The policy aims at educating employees on conduct that
constitutes sexual harassment, ways and means to prevent
occurrence of any such incident, and the mechanism for dealing
with such incident in the unlikely event of its occurrence.

The Company has complied with the provisions relating to
the constitution of an Internal Complaint Committee (ICC)
under the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013 by setting
up the said Committee.

The ICC is responsible for redressal of complaints related
to sexual harassment of women at the workplace in
accordance with procedures, regulations and guidelines
provided in the Policy.

The following is a summary of sexual harassment complaints
received and disposed off during the year:

a. | Number of complaints pending as on1st Nil
April 2022

b. | Number of complaints filed during the Nil
period 1%t April 2022 to 31t March 2023

c. | Number of complaints disposed of during Nil
the period 1%t April 2022 to 315t March 2023

d. | Number of complaints pending as on 31t Nil
March 2023

Energy Conservation, Technology Absorption,
Foreign Exchange Earnings and Outgo

The particulars relating to energy conservation, technology
absorption, foreign exchange earnings and outgo, required to
be disclosed by Section 134 (3)(m) of the Companies Act, 2013
read with Rule 8(3) of the Companies (Accounts) Rules, 2014
(as amended) are provided in the Annexure - Il to this Report.

Investor Education and Protection Fund (IEPF)

Pursuant to the provisions of Section 124 of the Companies
Act, 2013 and other applicable provisions of the Companies
Act, 2013 and rules made thereunder, unclaimed dividend
amount of Rs. 2,75,538.00 of the Company for the Financial
Year 2014-15 has been transferred to IEPF established
by the Central Government pursuant to Section 125 of the
Companies Act, 2013 on 24* August 2022.
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During the year under review, 12,502 equity shares have
been transferred to IEPF Authority under Section 125 (2) of
the Companies Act, 2013 and the IEPF (Accounting, Audit,
Transfer and Refund) Rules, 2016.

The details of the nodal officer appointed by the Company
under the provisions of IEPF are as under:

Name: Pravin Satardekar, Company Secretary
Email: legal@goacarbon.com

Information in respect of unclaimed dividend when due for
transfer to IEPF are given below:

Financial Date of Unclaimed Due date of
year ended Declaration Amount ason | transfer to
31.03.2023 IEPF

31.03.2017 25.01.2017 | Rs.4,34,785.50 | 17.02.2024
(Interim)

31.03.2017 30.06.2017 | Rs.7,98,204.00 | 05.08.2024
(Final)

31.03.2018 17.01.2018 | Rs.9,54,010.00 | 09.02.2025
(Interim)

31.03.2018 17.07.2018 | Rs. 16,67,680.00 | 22.08.2025
(Final)

31.03.2022 28.07.2022 | Rs. 13,89,512.00 | 02.09.2029

Corporate Social Responsibility (CSR)

Pursuant to Section 135 of the Companies Act, 2013 read
with rules made there under, your Directors have constituted
the Corporate Social Responsibility (CSR) Committee.

Composition of the CSR Committee:

Sr. |Name of the Director | Chairman / Member
No.

1 Mr. Shrinivas Dempo | Chairman

2 | Ms. Kiran Dhingra* Member

3 | Mr. Jagmohan Member
Chhabra

4 | Mr. Subhrakant Member
Panda**

5 Mr. Anupam Misra*** | Member

* Ms. Kiran Dhingra ceased to be a Member of the Committee
w.e.f. 28t May 2022

** Mr. Subhrakant Panda is inducted on the Committee w.e.f.
28" May 2022

**% Mr. Anupam Misra is inducted on the Committee w.e.f.
28" May 2022

The brief outline of the CSR Policy of the Company and the
initiatives undertaken by the Company on CSR activities
during the year are set out in Annexure - IV of this Report in
the format prescribed in the Companies (CSR Policy) Rules,
2014. The Policy is available on the Company’s website at
www.goacarbon.com.

Annual Return

The annual return of the company as on 31t March 2023,
in terms of the provisions of Section 134(3)(a) of the
Companies Act, 2013 is available on the company’s website:
www.goacarbon.com.
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Corporate Governance

It has been the endeavour of your Company to follow and
implement best practices in corporate governance, in letter
and spirit. The following forms part of this Report:

(i)  Declaration regarding compliance of Code of Conduct
by Board Members and Senior Management Personnel;

(i)  Management Discussion and Analysis;
(iiiy Corporate Governance Report and;

(iv) Practicing Company Secretary’s Certificate regarding
compliance of conditions of corporate governance;

Directors’ Responsibility Statement

Based on the framework of internal financial controls and
compliance systems established and maintained by the
Company, work performed by the internal auditors, statutory
auditors, secretarial auditors and any other external agencies,
if any, including audit of internal financial controls over
financial reporting by the statutory auditors and the reviews
performed by Management and the Audit Committee, the
Board is of the opinion that the Company’s internal financial
controls were adequate and effective during the Financial
Year 2022-23.

Accordingly, pursuant to Section 134(5) of the Companies
Act, 2013, the Board of Directors, to the best of their
knowledge and ability, confirm:

(a) that in the preparation of the annual accounts, the
applicable accounting standards have been followed
along with the proper explanation relating to material
departures;

(b) that such accounting policies as mentioned in Notes
to the annual accounts have been selected and
applied consistently and judgement and estimates
have been made that are reasonable and prudent so
as to give a true and fair view of the state of affairs of
the Company as at 31%t March 2023 and of the profit of
the Company for the year ended on that date;

(c) that proper and sufficient care has been taken for
the maintenance of adequate accounting records in
accordance with the provisions of the Companies Act,
2013 for safeguarding the assets of the Company and for
preventing and detecting fraud and other irregularities;

(d) that the annual accounts have been prepared on a
going concern basis;

(e) that proper internal financial controls are in place and
that the internal financial controls are adequate and
are operating effectively;

(f)  that proper systems to ensure compliance with the
provisions of all applicable laws are in place and that
such systems are adequate and operating effectively.

Environment, Health and Safety

The Company places significant importance on safeguarding
the environment, preserving limited natural resources, and
ensuring the well-being of individuals. It is committed to
achieving excellence in safety, health, and environmental
practices across all aspects of its business operations.
Responsible actions concerning safety, health, and the
environment are deeply ingrained in the Company’s values and
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principles. Embracing the ‘Go Green’ philosophy, the Company
consistently adopts innovative techniques to minimize and
eliminate its environmental impact. By implementing various
projects, the Company actively explores alternative sources of
energy. It doesn't merely speak about sustainability but truly
embodies it in its operations. The Company strives to promote
a circular economy and contribute to societal value by
fostering innovation, collaboration, and community education.

A strong emphasis on safety drives our efforts, and we
closely monitor our total recordable injury rate. We firmly
believe that our progress is directly linked to the successful
implementation and acceptance of our safety programs and
initiatives. Our goal is to cultivate a mature and sustainable
safety culture, which will enhance productivity, operational
discipline, and enable highly competitive organic growth.

To ensure consistent safety practices throughout the
organization, we have established a centralized Safety, Health,
and Environment (SHE) organization that oversees company-
wide programs. Occupational health is a vital component
of our safety initiatives, and multiple health programs are
currently being implemented at each site and location.

Process safety is an integral part of our commitment to
operating in the safest manner possible, emphasizing
increased operational efficiency and reliability.

In summary, the Company’s dedication to environmental
sustainability, occupational health, safety, and process
safety is deeply embedded in its core values. By prioritizing
these areas, we aim to protect the Earth, conserve resources,
foster a safe working environment, and contribute to the well-
being of both our employees and the communities we serve.

Compliance with Secretarial Standards

The Company has complied with Secretarial Standards
issued by the Institute of Company Secretaries of India.

Prevention of Insider Trading Code

As per SEBI (Prohibition of Insider Trading) Regulation, 2015,
the Company has adopted a Code of Conduct for Prevention
of Insider Trading. The Company has appointed Mr. Pravin
Satardekar, Company Secretary as Compliance Officer, who
is responsible for setting forth procedures and implementing
of the code for trading in Company’s securities.

Reconciliation of Share Capital Audit

As required by the SEBI Listing Regulations, quarterly audit
of the Company’s share capital is being carried out by an
independent Practicing Company Secretary with a view to
reconcile the total share capital admitted with NSDL and
CDSL and held in physical form, with the issued and listed
capital. The Practicing Company Secretary's Certificate in
regard to the same is submitted to BSE and the NSE and is
also placed before the Board of Directors.

Rights Issue

During the financial year under review, the Company filed
a Draft Letter of Offer (DLOF) with the Securities and
Exchange Board of India (SEBI). The objective was to secure
an aggregate amount of up to Rs. 20,000.00 lakhs through
the issuance of Equity Shares via a Rights Offer to existing
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Members. This strategic move was aimed at enhancing the
company's financial position and supporting its incremental
working capital requirements.

After careful consideration, on 9% February 2023, the
Company received the final observations on the DLOF from
SEBI. In the subsequent stages, the Company is required
to file the Letter of Offer with SEBI. However, the Board of
Directors is currently conducting a comprehensive review
of the project. They are diligently evaluating various factors
such as market conditions, investor sentiment, and the
overall strategic direction of the Company.

Given the significance of this decision, the Board of Directors
aims to ensure a thoughtful and well-informed approach.
They recognize the importance of this capital-raising initiative
for the Company's future prospects and are committed to
making a prudent decision in due course.

Application / Proceeding pending under the
Insolvency and Bankruptcy Code, 2016 (“IBC”)

During the year under review, no application was made
under IBC by or against your Company and no proceeding is
pending under IBC.

Disclosure on one time settlement

During the year under review, the Company has not entered into
any one-time settlement with the Banks or Financial Institutions
who have extended loan or credit facilities to the Company.

Human Resource

The Company firmly recognizes that the caliber of its
employees plays a pivotal role in determining its success.
Therefore, it remains dedicated to offering essential human
resource development and training opportunities, ensuring
that employees acquire additional skills to adapt to the ever-
evolving business landscape.

Throughout the year, industrial relations have remained
harmonious within the organization. The Company’s
unwavering commitment to fostering good industrial
relations is evident through the implementation of effective
communication channels, regular meetings, and constructive
negotiation processes. These initiatives contribute to
a positive and cooperative working environment for all
stakeholders involved.

Appreciation and Acknowledgement

Your Directors would like to express their appreciation for the
assistance and co-operation received from the Government
authorities, banks, customers, business associates and
members during the year under review. Your Directors also
wish to place on record their deep sense of appreciation for
the committed services by the executives, staff and workers
of the Company.

For and on behalf of the Board of Directors

Shrinivas Dempo
Chairman
DIN: 00043413

Panaji-Goa
16™ May 2023
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Salient features of the Nomination and
Remuneration Policy

Policy for appointment and removal of Director, KMP and
Senior Management:

This policy has been prepared pursuant to the provisions
of Section 178 and such other applicable sections of the
Companies Act, 2013 (“Act”) and the SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015 (“LODR”").
In case of any inconsistency between the provisions of law
and this remuneration policy, the provisions of the law shall
prevail, and the company shall abide by the applicable law.

Appointment criteria and qualifications:

a)  The philosophy for appointment and retirement of
directors of Goa Carbon Limited (“the company”) is
based on the commitment of fostering a culture of
leadership with trust. The Directors appointment and
retirement policy is aligned to this philosophy.

b)  The Committee shall identify and ascertain the
integrity, qualification, expertise and experience of the
person for appointment as Director, KMP or at Senior
Management level and recommend to the Board his/
her appointment.

c) A person should possess adequate qualification,
expertise and experience for the position he/she is
considered for appointment. The Committee has
discretion to decide whether qualification, expertise
and experience possessed by a person is sufficient /
satisfactory for the concerned position.

Key principles governing Directors appointment/
retirement policy are as follows:

Director Term, Tenure and Directorships

e Boards are encouraged to seek a balance between
change and continuity.

¢ In case of Non-Independent Non-Executive Director
(NEDs), each term should be decided as per the
provisions pertaining to the retirement by rotation.
They can be reappointed for subsequent terms until the
applicable retirement age.

* In case of Independent Directors (IDs), each term should
not exceed a period of 5 years or until the applicable
retirement age, whichever is earlier, extendable forup to a
total of two consecutive terms. The Independent Director
who has served the two consecutive terms as mentioned
above, may be considered for a fresh appointment after
the expiry of the cooling period as specified under the
Act (presently three years of ceasing to become an
Independent Director. Provided that the Independent
Director shall not, during the said period of three years,
be appointed in or be associated with the company in
any other capacity, either directly or indirectly).
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e Each term of a Managing Director (MD)/Executive
Director (ED) should not exceed a period of 5 years or
until the applicable retirement age, whichever is earlier.

» MD and EDs shall hold office up to the age of 60 years, or
earlier, as determined by the Board of the Company.

e The retirement age for Non-Independent NEDs would be
80 years unless a lower retirement age is specified under
the laws applicable to the Company.

e The retirement age for IDs would be 75 years, unless
a lower retirement age is specified under the laws
applicable to the Company.

Board Appointment, Induction and Development

Procedure for Nomination and Appointment of Directors

» ltisthe responsibility of the NRC to develop competency
requirements for the Board based on the industry
and strategy of the company. Board composition
analysis should ideally reflect in-depth understanding
of the company, including its strategies, environment,
operations, financial condition and compliance
requirements.

* Itisrecommended that the NRC conduct a gap analysis
and refresh the Board on a periodic basis, including
every time a director’'s appointment or reappointment
is required.

* Board members may provide director nominations to the
Chairman of the NRC. The Chairman of the NRC should
ideally maintain a list of nominees. The nominees should
have a good personal and professional reputation.

 To meet the objectives of driving diversity and an
optimum skill mix, the NRC may seek the support of
outside Industry Expert, if needed.

* The NRC is responsible for reviewing and vetting the
CVs of the potential candidates vis-a-vis the required
competencies. The committee may meet the potential
candidates prior to making recommendations of their
nomination to the Board.

e [tistheresponsibility of the NRC to make recommendations
to the Board in relation to the appointment of new
directors. The NRC should conduct appropriate reference
checks and due diligence on all director prospects before
recommending them to the Board.

Post approval, the desired candidate is invited to join the
Board.

+ At the time of appointment, the specific requirements
for the position should be communicated to the person,
including the expert knowledge expected.

Director’s Induction and Development

. The NRC will ensure an effective familiarization
program for new directors.



. The familiarization program may include:
- Roles, rights and responsibilities of directors.

- Mechanisms to build working relationship
among the Board members.

- Core values, ethics and corporate governance
practices of the Dempo Group.

- Industry/sectorial overview, Company’s vision,
strategic direction, business model.

- Financial matters, management team and
business operations.

- Meetings with stakeholders, visit to business
locations and meetings with senior and middle
management.

- Directors are expected to make and implement
their own plan for refreshing their knowledge.

- The NRC will support the directors, as may
be required, to continually update their skills
and knowledge and their familiarity with the
company and its business.

- Training can be conducted by the company’s
experts from relevant fields, or by an external
agency at the Head Office or at appropriate
institutions.

- The company will fund/arrange for training on all
matters which are common to the Board.

Evaluation:

The Committee shall carry out evaluation of performance
of every Director (on yearly basis).

The Committee shall identify evaluation criteria which
will evaluate Directors based on the attendance/
preparedness/ participation/performance at board
meetings, professional conduct and independence
etc. The appointment/re-appointment/continuation of
Directors on the Board shall be subject to the outcome of
the yearly evaluation process.

The Committee shall oversee the framework for
performance evaluation of the Board and Independent
Directors.

Removal:

Due to reasons for any disqualification mentioned in the
Companies Act, 2013, rules made there under or under any
other applicable Act, rules and regulations, the Committee
may recommend, to the Board with reasons recorded in
writing, removal of a Director, KMP or Senior Management
Personnel subject to the provisions and compliance of the
said Act, rules and regulations.

Policy on Board diversity:

The Board of Directors shall have the optimum combination
of Directors from the different areas/fields like Process/
Projects, Production, Management, Finance, Legal, Sales
and Marketing, Research and Development, Human
Resources etc. or as may be considered appropriate.
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The Board shall have at least one Board member who has
accounting or related financial management expertise and at
least two members who are financially literate.

Remuneration to Managing Director/Whole-time
Director/Manager, KMP and Senior Management
Personnel:

Key principles governing this remuneration policy are as
follows:

Remuneration for independent directors and non-
independent non-executive directors

e Independent directors (“ID”) and non-independent
nonexecutive directors (“NED”) may be paid sitting
fees (for attending the meetings of the Board and
of committees of which they may be members) and
commission within regulatory limits.

« Within the parameters prescribed by law, the payment of
sitting fees and commission will be recommended by the
NRC and approved by the Board.

e Overall remuneration (sitting fees and commission)
should be reasonable and sufficient to attract, retain and
motivate directors aligned to the requirements of the
Company (taking into consideration the challenges faced
by the Company and its future growth imperatives).

e Overall remuneration should be reflective of size of the
Company, complexity of the sector/industry/Company’s
operations and the Company’s capacity to pay the
remuneration.

e Overall remuneration practices should be consistent with
recognized best practices.

* Quantum of sitting fees may be subject to review on a
periodic basis, as required.

» The aggregate commission payable to all the NEDs and
IDs will be recommended by the NRC to the Board based
on Company performance, profits, or such minimum
amount incase of inadequacy of profits, as may be
paid pursuant to the provisions of the Companies Act,
2013, return to investors, shareholder value creation and
any other significant qualitative parameters as may be
decided by the Board.

* The NRC will recommend to the Board the quantum of
commission for each director based upon the outcome
of the evaluation process which is driven by various
factors including attendance and time spent in the Board
and committee meetings, individual contributions at the
meetings and contributions made by directors other than
in meetings.

e In addition to the sitting fees and commission, the
Company may pay to any director such fair and
reasonable expenditure, as may have been incurred
by the director while performing his/her role as a
director of the Company. This could include reasonable
expenditure incurred by the director for attending
Board/Board committee meetings, general meetings,
court convened meetings, meetings with shareholders/
creditors/management, site visits, induction and training
(organized by the Company for directors) and in obtaining
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professional advice from independent advisors in the
furtherance of his/her duties as a director.

¢ AnIndependent Director shall not be entitled to any stock
option of the Company.

Remuneration for Managing Director (“MD”")/Executive
Directors (“ED”)/KMP/ Sr. Management

The extent of overall remuneration should be sufficient to
attract and retain talented and qualified individuals suitable
for every role. Hence remuneration should be

e Market competitive (market for every role is defined as
companies from which the Company attracts talent or
companies to which the Company loses talent),

e Driven by the role played by the individual,

e Reflective of size of the Company, complexity of
the sector/industry/Company’s operations and the
Company'’s capacity to pay,

¢ Consistent with recognized best practices and
¢ Aligned to any regulatory requirements.
¢ Interms of remuneration mix or composition,

- The remuneration mix for the MD/EDs is as per the
contract approved by the shareholders. In case of any
change, the same would require the approval of the
shareholders.

- Basic/fixed salary is provided to all employees to
ensure that there is a steady income in line with their
skills and experience.

- In addition to the basic/fixed salary, the Company
provides employees with certain perquisites,
allowances and benefits to enable a certain level
of lifestyle and to offer scope for savings and tax
optimization, where possible. The Company also
provides eligible employees with a social security net
(subject to limits) by covering medical expenses and
hospitalization through re-imbursements orinsurance
cover and accidental death and dismemberment
through personal accident insurance.

- The Company provides retirement benefits as
applicable.

- In addition to the basic/fixed salary, benefits,
perquisites and allowances as provided above, the
Company provides MD/EDs such remuneration by
way of an annual increment and/or performance pay
subject to the achievement of certain performance
criteria and such other parameters as may be
considered appropriate from time to time by the Board
subject to the overall ceilings stipulated in Section
197 of the Act or such other applicable provisions. An
indicative list of factors that may be considered for
determination of the extent of this component are:

e Company performance on certain qualitative and
quantitative parameters as may be decided by the Board
from time to time.

 Industry benchmarks of remuneration.
» Performance of the individual.

- Minimum Remuneration:
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If, in any financial year, the Company has no profits
or its profits are inadequate, the Company shall pay
remuneration to its Managing Director/Whole-time
Director/Manager in accordance with the provisions
of Schedule V of the Act or such other applicable
provisions and if it is not able to comply with such
provisions, with the approval of the shareholders or
such other approvals as may be necessary.

- Provisions for excess remuneration:

If any Managing Director/Whole-time Director/
Manager draws or receives, directly or indirectly by
way of remuneration any such sums in excess of the
limits prescribed under the Act or without the prior
sanction of the requisite authorities, where required,
he/she shall refund such sums to the Company and
until such sum is refunded, hold it in trust for the
Company. The Company shall not waive recovery of
such sum refundable to it unless permitted by the
requisite authorities.

- The KMP and Senior Management Personnel of
the Company shall be paid monthly remuneration
as per the Company’s HR policies approved by the
Committee. The NRC shall review and recommend
any proposed performance based increments or
incentives in any financial year payable to the KMPs
and the Senior Management Personnel based on
the performance of the Company and the respective
individuals.

- Loans and advances to employees of the Company:

The employees of the Company, on an application
in writing to the CEO of the Company, be granted
loan or advance at an interest rate to be decided by
the KMP’s of the Company with consideration to the
income/financial status or position of the requesting
employee/any other criteria or as per the Company’s
HR policies.

Remuneration payable to Director for services rendered
in other capacity

The remuneration payable to the Directors shall be inclusive
of any remuneration payable for services rendered by such
director in any other capacity, unless:

a) The services rendered are of a professional nature; and

b) The NRC is of the opinion that the director possesses
requisite qualification for the practice of the profession.

Policy implementation

The NRC is responsible for recommending Appointment/
Retirement and Remuneration policy to the Board. The Board
is responsible for approving and overseeing implementation
of this policy.

For and on behalf of the Board of Directors
Shrinivas Dempo

Chairman
DIN: 00043413

Panaji-Goa
16% May 2023
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Details pertaining to remuneration as required under Section 197(12) of the Companies Act, 2013 read with Rule 5(1) of the
Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014

(i)  The percentage increase in remuneration of each Director and KMP during the financial year 2022-23 and ratio of the
remuneration of each Director to the median remuneration of the employees of the Company for the financial year 2022-23
are as under:

Sr. |Name of Director / KMP |Designation / Category | Remuneration | % increase in | Ratio of remuneration of
No (Rs. in Lakhs) | remuneration | each Director to median
remuneration of employees
1. | Mr. Shrinivas Dempo Chairman — Non- 20.70 74% 3.42
Executive Director
2. |Ms. Kiran Dhingra Independent - Non- 17.15 54% 2.83
Executive Director
3. |Mr. Rajesh Dempo Non-Executive Director 16.10 59% 2.66
4 | Mr. Nagesh Pinge Independent - Non- 16.70 55% 2.76
Executive Director
5. |Mr. Subodh Nadkarni Independent - Non- 16.90 55% 2.79
Executive Director
6. |Mr, Subhrakant Panda* Independent - Non- 14.90 Not applicable Not applicable
Executive Director
7. |Mr. Jagmohan Chhabra** | Non-Executive Director 17.00 Not applicable Not applicable
8. |Mr. Anupam Misra*** Executive Director 118.27 Not applicable Not applicable
9. |Mr. K. Balaraman**** Chief Financial Officer 66.62 Not applicable Not applicable
10. | Mr. Vikrant Garg***** Chief Financial Officer 12.78 Not applicable Not applicable
11. |Mr. Pravin Satardekar Company Secretary 40.77 29% Not applicable

* Mr. Subhrakant Panda was appointed as an Independent Director with effect from 28t May 2022.

** Pursuant to the Retirement Policy of the Board, Mr. Jagmohan Chhabra ceased to be the Executive Director on 315t March
2022 and was subsequently appointed as an Additional (Non-Executive) Director w.e.f. 15t April 2022. His appointment
was approved by the Members of the Company through Postal Ballot on 26t June 2022.

**% Mr. Anupam Misra was appointed as an Executive Director with effect from 28% May 2022.

***% Mr. K. Balaraman, CFO retired from the services of the Company with effect from 31t December 2022.
**xx%x Mr. Vikrant Garg was appointed as CFO of the Company with effect from 18% January 2023.

ii) The median remuneration of employees of the Company during the Financial Year was Rs. 6.06 lakhs.

iii)  The percentage increase in the median remuneration of employees for the Financial Year was 3.21%.

iv)  The Company had 191 permanent employees on its rolls as on 315t March 2023.

v)  Average percentage increase made in the salaries of employees other than the managerial personnel in the last financial
year i.e. 2022-23 was -6.24% whereas the increase in the managerial remuneration for the same financial year was 3.40%.

vi)  Itis hereby affirmed that the remuneration paid during the year is as per the Remuneration Policy of the Company.

Panaji-Goa

16t May 2023

For and on behalf of the Board of Directors

Shrinivas Dempo
Chairman
DIN: 00043413
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The particulars with respect to energy conservation, technology absorption, foreign exchange earnings and outgo, pursuant to

Section 134 (3)(m) of the Companies Act, 2013 read with the Companies (Accounts) Rules, 2014

A. Conservation of Energy Goa Plant Bilaspur Plant Paradeep Plant
1) The steps taken or impact on|-Replaced energy efficient LED | Electrical energy | Electrical energy consumption
conservation of energy: fittings of tube light and Focus | consumption during | increased during financial year
(7.5 KW); the year has increased | 2022-23 to 31.08 units/MT
. ) to 16.34 Kwh/MT as|as compared to the previous
- Efficient usage of equip-ments | compared to 14.23 Kwh/ | financial year consumption
Operati f APEC | f MT of previous year|26.13 units/MT, due to the
-D%erg 'Sn 0 i panel 1o que to break down of | additional load impact on the
-G Set operation. metering unit, C.S.PD.C.L | pollution control equipment
The consumption of electricity rr?c’)snthlyalcu'at;gctriéni under green initiation.
per MT of production during the L Existing conventional light
year increased to 32.32 Kwh Consumptlon In average ﬂttingsgabout 4.5Kw has begen
as against 30.94 Kwh in the units InSt?ad of ac}ual rep|aced with 2.5Kw new LED
previous year thereby increasing | cOnsumption. A vigilant fittings. As a result, towards
1.38 Kwh per MT of finished | control 03 peno?ncally the lighting power has reduced
product produced. This is due | Maintained powerfactor| .~ = apst 05 o e0 T n e
to increase in operational load | €nabled the company |~ electricity cost towards
of pollution control Equipment|t©  minimize — power lighting has ~decreased to
during the year consumption. Rs. 4320/~ month.
2) The steps taken by the company for NA
utilizing alternate sources of energy: o
3) The capital investment on energy NA
conservation equipment: o
B. Technology Absorption
1) The efforts made towards technology
absorption:
2) The benefits derived like product N.A
improvement, cost reduction, product
development or import substitution:
3) In case of imported technology
(imported during the last three years
reckoned from the beginning of the
financial year)-
(a) the details of technology imported; NA
(b) the year of import; > '
(c) whether the technology has been
fully absorbed:
(d) if not fully absorbed, areas where
absorption has not taken place,
and the reasons thereof:
4) The expenditure incurred on Research
and Development:
C. Foreign Exchange Earnings and Outgo
1) The Foreign Exchange earned in terms | Foreign exchange earned during the year 2022-23 was Nil.
of actual inflows during the year: ) ) ) ) o
Foreign exchange used during the year 2022-23 for importing raw material, interest on
2) The Foreign Exchange outgo during | foreign currency loans and travel expenses of employees for official work were equivalent
the year in terms of actual outflows: | to Rs. 97,311.58 lakhs.
For and on behalf of the Board of Directors
Shrinivas Dempo
Panaji-Goa Chairman
16™ May 2023 DIN: 00043413
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ANNEXURE - IV TO THE DIRECTORS' REPORT

Annual Report on Corporate Social Responsibility (CSR) Activities

1.

A brief outline of the Company’s CSR Policy

Goa Carbon Ltd. (hereafter referred to as “the Company”) is committed to fulfilling its responsibilities to society in a
qualitative manner beyond statutory obligations in line with the time-honoured record of ethics and responsibility of the
Dempo conglomerate, which it belongs to. The Company views compliance as the bare minimum in terms of its endeavor
to be a good citizen in all three aspects of corporate life — environmental, social and economic.

The CSR vision of the Company is to become the most admired company of the region by doing business the ethical way
and embed the ethos of a socially and environmentally responsible corporate citizen in its strategy and activities. Coupling
its regular business with innovative and creative choices in CSR, the Company endeavors to contribute meaningfully to
nation-building.

Composition of CSR Committee:

Sl. | Name of Director

Designation / Nature of

Number of meeting of

Number of meeting of

No. Directorship| CSR Committee held| CSR Committee attended
during the year during the year

Mr. Shrinivas Dempo Chairman / Non-Executive Director 1 1

Ms. Kiran Dhingra* Member / Independent Director N.A. N.A.

Mr. Jagmohan Chhabra

Member / Non-Executive Director

1

1

Mr. Subhrakant Panda**

Member / Independent Director

1

1

SRR e

Mr. Anupam Misra***

Member / Executive Director

1

1

* Ms. Kiran Dhingra ceased to be a Member of the Committee w.e.f. 28% May 2022
** Mr. Subhrakant Panda is inducted on the Committee w.e.f. 28" May 2022
**% Mr. Anupam Misra is inducted on the Committee w.e.f. 28" May 2022

Web-link where Composition of CSR Committee, CSR Policy and CSR projects approved by the board are disclosed
on the website of the Company:

http://www.goacarbon.com/downloads/Board%20Committees.pdf
http://www.goacarbon.com/downloads/CSR-Policy_GOA_CARBON-amended-11062021.pdf
http://goacarbon.com/downloads/CSR_Projects_approved_by_BoD.pdf

Executive summary along with web-link(s) of Impact assessment of CSR Projects carried out in pursuance of
sub-rule (3) of Rule 8 of the Companies (Corporate Social Responsibility Policy) Rules, 2014, if applicable.: Not
Applicable

(@) Average net profit of the Company as per Section 135(5): Rs. 2,51,64,874

(b) Two percent of average net profit of the Company as per Section 135(5): Rs. 5,03,297

(c) Surplus arising out of the CSR projects or programmes or activities of the previous financial year: Rs. Nil

(d) Amount required to be set off for the financial year, if any: Rs. 1,702

(e) Total CSR obligation for the financial year (5b+5¢c-5d): Rs. 5,01,595

(@) Amount spent on CSR Projects (both Ongoing Project and other than Ongoing Project): Rs. 5,10,000
(b) Amount spent in Administrative Overheads: Rs.. Nil

(c) Amount spent on Impact Assessment, if applicable: Rs. Nil
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(d) Total amount spent for the Financial Year (6a+6b+6c): Rs. 5,10,000
(e) CSR amount spent or unspent for the financial year:
Total Amount Amount Unspent (in Rs.)
Spent for the Total Amount transferred to | Amount transferred to any fund specified under Schedule VII
Financial Year Unspent CSR Account as per as per second proviso to Section 135(5)
(inRs.) Section 135(6)
Amount ‘ Date of transfer | Name of the Fund ‘ Amount ‘ Date of transfer
5,10,000 Not Applicable
(f)  Excess amount for set-off, if any:
Sl. Particulars Amount (in Rs.)
No.
(M (2 ©)]
(i) | Two percent of average net profit of the Company as per sub-section (5) of Section 135 5,03,297
(i) | Total amount spent for the Financial Year 5,10,000
(iii) | Excess amount spent for the Financial Year [(ii)-(i)] 6,703
(iv) | Surplus arising out of the CSR projects or programmes or activities of the previous 1,702
Financial Years, if any
(v) | Amount available for set off in succeeding financial years [(iii)-(iv)] Nil*

* The Company will not carry forward the above mentioned excess amount spent during the financial year 2022-23
and the previous financial years.

Details of Unspent CSR amount for the preceding three financial years:

(M (2 (©)] (4) (5 (6) @) (®)
Sl. | Preceding Amount Balance Amount | Amount transferred to a Fund Amount Deficiency,
No | Financial | transferred amount in spent as specified under under remaining to if any
Year(s) to Unspent Unspent in the Schedule VII as per second be spent in
CSR Account CSR Financial | provisio to sub-section (5) of | succeeding
under sub- Account Year (in Section 135, if any Financial
section (6) of | under sub- Rs.) Amount (in Date of Years (in
Section 135 | section (6) Rs.) transfer Rs.)
(inRs.) of Section
135 (inRs.)
1 |FY-1
2 |FY-2 )
RE Nil
TOTAL

Whether any capital assets have been created or acquired through Corporate Social Responsibility amount spent
in the Financial Year:

O Yes ® No

If Yes, enter the number of Capital assets created/acquired
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Furnish the details relating to such asset(s) so created or acquired through Corporate Social Responsibility amount spent

in the Financial Year:

Sl. | Short particulars of the Pincode of |Date of | Amount Details of entity/ Authority/ beneficiary of
No. | property or asset(s) the property | creation | of CSR the registered owner
[including complete address | or asset(s) amount
and location of the property] spent
(M ) ©)] 4) ®) (6)
CSR Registration Name |Registered
Number, if applicable address

Not Applicable

9.  Specify the reason(s), if the Company has failed to spend two percent of the average net profits as per sub-section

(5) of Section 135: Not Applicable.

Anupam Misra
Executive Director
(DIN: 09615362)

Panaji-Goa, 16* May 2023

Shrinivas Dempo
Chairman

(DIN: 00043413)
Chairman CSR Committee
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MANAGEMENT DISCUSSION AND ANALYSIS

Global Economy

Global real GDP is forecasted to grow by 2.2 percent
in 2023, down from 3.3 percent in 2022. Most of the
weakness will be concentrated in Europe, Latin America,
and the US. Asian economies are expected to drive
most of the global growth in 2023, as they benefit from
ongoing reopening dynamics and less intense inflationary
pressures compared to other regions.

Despite rapid monetary tightening, inflation is proving
persistent in many key economies, particularly on the back
of strength in job markets amid severe labor shortages.
Therefore, monetary policy is likely to remain restrictive
throughout most of 2023, despite financial stability
concerns. This will act as a break on economic activity
and will likely lead to an increase in unemployment rates in
various economies, particularly in Europe and the US.

Global real GDP growth should pick up steam in 2024 to
2.5 percent and be more evenly distributed among regions.
Tailwinds to growth in 2024 will largely come from fading
shocks related to the pandemic, elevated inflation, and
monetary policy tightening. However, growth rates in
2024 and beyond are likely to be below the prepandemic
trend, given ongoing supply-side weakness (e.g., ageing
demographics worldwide and slow productivity growth).
Inflation, while lower than experienced currently, may remain
relatively elevated for several reasons, including expected
persistence in labor shortages.

The 10-year economic outlook signals a prolonged period
of disruptions and uncertainties for businesses, but there
are also opportunities. Global growth will return to its
slowing trajectory once the 2022-2023 regional recessions
end, with mature markets making smaller contributions to
global GDP over the next decade. Nonetheless, there are still
opportunities for firms to invest in both mature markets—
given their wealth and need for innovation to compensate for
shrinking labor forces—and emerging markets—given their
need for both physical and digital infrastructure to support
their sizable and young labor forces. Keys to ensuring
growth over the longer term include developing new lines
of business; strengthening corporate culture; embracing
digital transformation and automation; recruiting for talent
with new skills not currently represented in the company; and
maximizing the hybrid work model where it makes sense.

Source: Conference-board
economic outlook

Discussion/topics/global

Indian Economy

India’s growth continues to be resilient despite some signs
of moderation in growth, says the World Bank. Although
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significant challenges remain in the global environment,
India was one of the fastest-growing economies in the world.

Amidst the backdrop of the pandemic and prevailing
global economic uncertainties, India stands out in a bright
spot. India has been at the forefront of global economic
expansion thereby contributing a significant role in driving
global growth. The central government'’s capital expenditure
(capex) has been a key driver of India’s economic growth in
FY23, with a significant increase of 63.4% in the first eight
months of FY23. This growth has also helped stimulate
private sector capex since the beginning of FY22.

Source: The Indian Economic Survey FY23

Furthermore, with a record-high of $ 3.75 Trillion-mark in
FY23, India became the fifth largest economy in the world
beating the UK. Anchoring this economic growth momentum,
India has witnessed a significant boost in its reputation
through a 14% surge in overall exports during FY23, reaching
a total value of § 775.87 Billion, a substantial increase of
approximately $ 100 Billion compared to the previous year.

The World Bank has revised its FY23/24 GDP forecast to
6.3 percent from 6.6 percent (December 2022). Growth is
expected to be constrained by slower consumption growth
and challenging external conditions. Rising borrowing costs
and slower income growth will weigh on private consumption
growth, and government consumption is projected to grow
at a slower pace due to the withdrawal of pandemic-related
fiscal support measures.

Although headline inflation is elevated, it is projected to
decline to an average of 5.2 percent in FY23/24, amid
easing global commodity prices and some moderation in
domestic demand. The Reserve Bank of India has withdrawn
accommodative measures to rein in inflation by hiking the
policy interest rate. India’s financial sector also remains
strong, buoyed by improvements in asset quality and robust
private-sector credit growth.

The central government is likely to meet its fiscal deficit
target of 5.9 percent of GDP in FY23/24 and combined
with consolidation in state government deficits, the general
government deficit is also projected to decline. As a result,
the debt-to-GDP ratio is projected to stabilize. On the external
front, the current account deficit is projected to narrow to
2.1 percent of GDP from an estimated 3 percent in FY22/23
on the back of robust service exports and a narrowing
merchandise trade deficit.

Source: World Bank Press Release on the Indian
Economy-/2023/04/04



Industry Overview

Calcined Petroleum Coke (CPC) is a crucial raw material in
the production of aluminum and steel. Approximately 85%
of the global CPC supply caters to the Aluminium Industry,
while the rest fulfills the requirements of the steel and other
allied industries.

The aluminum industry is striving to adopt sustainable
alternatives such as low-carbon aluminum and innovating
new technologies and alloys to establish itself as the
most eco-friendly metal in the world. Aluminum produced
through renewable energy sources is expected to gain more
importance in the coming years.

Raw Petroleum Coke (RPC) serves as the raw material
for CPC and is a by-product of oil refining. The process of
“calcining” removes moisture and volatile matter from RPC
at high temperatures to produce CPC. The CPC produced by
this process is an essential raw material for manufacturing
anodes required for aluminum smelting. Without CPC,
aluminum smelters cannot produce this recyclable,
lightweight, and versatile metal.

There are no commercially viable substitutes for CPC in
aluminum smelting. Without calcination, larger volumes of
RPC would be burned as a highly emitting fuel for power
generation. Additionally, CPC plays a significant role in the
production of titanium dioxide, used as the base pigment
for construction and automotive paints, as well as in
plastics, coatings, cosmetics, toothpaste, and sunscreen.
It is also utilized in the production of high-strength steel for
infrastructure like bridges and skyscrapers.

CPC is available in two primary qualities: anode-grade CPC,
essential for the aluminum smelting process, and industrial-
grade CPC used in manufacturing titanium dioxide and
other industrial applications. Also known as Recarburizer,
it is used to raise the carbon level in the manufacturing
process. Anode-grade CPC represents approximately more
than 75% of global CPC production, while industrial-grade
CPC represents the remaining. About 0.4 tonnes of CPC are
required for every tonne of primary aluminum produced.

China and North America are the dominant producers of
CPC, accounting for over 75% of global production. China,
in particular, continues to hold a significant share, expected
to remain around 55-60% in the near term. Due to the
production-demand gap in the Middle East, Asian calciners
are focusing more on the region for surplus capacity.

Company Overview

GCL, Goa Carbon Limited, is the manufacturing flagship
Company of the Dempo Group. Since its establishment in
1967, GCL has been a leading player in the processing and
manufacture of Calcined Petroleum Coke (CPC) in India.
The core of their manufacturing process involves converting
Green Petroleum Coke (GPC), a by-product of oil refining,
into high-value carbon-based CPC by removing moisture
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and volatile matter at extremely high temperatures. This
critical product serves as a vital raw material for various
industries, including aluminium, graphite, titanium dioxide,
and refractories.

With three state-of-the-art plants located in strategic regions
across India — Goa, Paradeep, and Bilaspur — GCL ensures a
robust manufacturing and delivery network. All their plants
are proud holders of ISO 9001 and ISO 14001 certifications
by Bureau Veritas, reflecting the Company’s commitment to
quality and environmental standards. The Goa Unit has a
licensed capacity to manufacture 100,000 MT of CPC, while
the Paradeep and Bilaspur Units have capacities of 168,000
MT and 40,000 MT, respectively.

With the continuing restrictions on the import of GPC by the
calciners and the import of CPC by the aluminum smelters
which is capped by the Hon’ble Supreme Court of India at
1.40 million tonnes per annum and 0.50 million tonnes per
annum respectively, the additional requirement of both
calciners and smelters will have to be met from domestic
supplies within India.

GCL has earned an excellent reputation in the domestic
market, supplying to prominent companies such as Hindalco
Industries, National Aluminium Co. Ltd., Bharat Aluminium Co.
Ltd., Vedanta Aluminium, Kerala Minerals and Metals Ltd., Steel
Authority of India Ltd., and several steel plants in the South-
Western region and Odisha. The Company’s commitment to
quality, reliability, and timely deliveries has also garnered the
trust of international clients, including Aluminium Pechiney —
France, Aluminium of Greece (AOG), SABIC — Saudi Arabia,
Dubai Aluminum (DUBAL), Sohar Aluminium Co. — Sultanate
of Oman, and ALUCAM — Cameroon.

With a clear focus on quality, sustainability, and meeting
customer demands, GCL continues to pave the way as
a leading force in the Calcined Petroleum Coke industry,
both domestically and internationally. Their strategic plant
locations near ports in Goa and Paradeep further enhance
their operational efficiency and reinforce their position in
the market.

Financial and Operational Review

The following operating and financial review are intended
to convey the management’s perspective on the operating
and financial performance of the Company for the Financial
Year 2022-23. This should be read in conjunction with the
Financial Statements, the schedules and notes thereto and
the other information included elsewhere in the Annual
Report. The Financial Statements have been prepared in
compliance with the requirements of the Companies Act,
2013, the guidelines issued by the Securities and Exchange
Board of India (“SEBI”), in accordance with Indian Accounting
Standards (Ind AS) and the other accounting principles
generally accepted in India.

Some of the Key Financial ratios are given below in percentage,
except for earning per share:
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Particulars As at As at
315t March 2023 31t March 2022
PAT / Sales 6% 5%
Return on Net Worth 58% 36%
Earnings per share (%) 88.24 41.28
The net cash flow of the Company during the year ended 31.03.2023 is as follows:
T in Lakh
Particulars As at
31t March 2023 31t March 2022
Cash used in operations (11,562.48) (3,989.97)
Cash used in investing activities (1,971.37) (13,999.01)
Cash generated from financial activities 12,665.36 19,112.17
Cash and cash equivalents at the end of the year 255.17 1,123.19
Details of Key Financial Ratios are given below:
Particulars As at
31t March 2023 31t March 2022
Debtors Turnover Ratio 14.89 16.53
Inventory Turnover Ratio 477 4.99
Interest Coverage Ratio 3.39 3.65
Current Ratio 1.26 1.26
Debt Equity Ratio 2.27 2.09
Operating Profit Margin % 16.93 17.91
Net Profit Margin % 7.93 5.34

The Company’s operational performance and financial results are subject to fluctuations from period to period due to several
factors (please refer below para on ‘Business Challenges). One significant factor is the delivery schedule of customers, which

varies over time and impacts the Company’'s revenue
streams. Additionally, the Company faces challenges in
consistently raising selling prices in line with the changing
costs of imported raw materials. The FOB price of these
materials also experiences substantial variations, adding
further complexity to the Company’s pricing strategy.

Outlook

The outlook is uncertain again amid financial sector turmoil,
high inflation, ongoing effects of Russia’s invasion of Ukraine,
and three years of COVID.

The baseline forecast is for growth to fall from 3.4 percent in
2022 to 2.8 percent in 2023, before settling at 3.0 percent in
2024. Advanced economies are expected to see an especially
pronounced growth slowdown, from 2.7 percent in 2022 to
1.3 percent in 2023. In a plausible alternative scenario with
further financial sector stress, global growth declines to about
2.5 percent in 2023 with advanced economy growth falling
below 1 percent. Global headline inflation in the baseline is
set to fall from 8.7 percent in 2022 to 7.0 percent in 2023
on the back of lower commodity prices but underlying (core)
inflation is likely to decline more slowly. Inflation’s return to
target is unlikely before 2025 in most cases.

Source: IMF Publications/WEO/Issues/2023/04/11
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Business Challenges

At Goa Carbon, we ensure to work towards addressing the
potential threats and challenges and thereby minimizing
the losses. In addition to the points discussed above, the
Company has identified some of the critical business
challenges and its mitigation plans that include:

Aluminium Industry

The demand for Calcined Petroleum Coke (CPC) is directly
linked to the demand of the aluminium and steel industries.
Approximately 85% of the global CPC supply is dedicated
to the aluminium sector, while the remaining caters
to steel and other allied industries. As the aluminium
industry shifts towards sustainable alternatives like low
carbon aluminium and invests in innovative technologies
and alloys, the importance of aluminium produced
through renewable energy sources is expected to grow
significantly in the near future.

Aluminium, the second most utilized metal globally
after steel, has experienced remarkable growth,
expanding significantly as compared to other metals.
Its unique properties, such as lightweight, recyclability,
conductivity, non-corrosiveness, and durability, make it the


https://www.imf.org/en/Publications/WEO/Issues/2023/04/11/world-economic-outlook-april-2023

preferred metal for various applications across multiple
manufacturing sectors. Often referred to as ‘the metal of
the future, aluminium’s lightweight nature contributes to
fuel efficiency, making it an efficient choice for automotive,
defense, and aviation industries. In the construction sector,
various aluminium alloys are widely used due to their
durability and non-corrosive characteristics, making them
suitable for exterior siding and structural components.

The demand for CPC may experience fluctuations based on
variations in the demand and supply of aluminium and steel.
As the cost of aluminium production rises in the western
regions, there is a notable shift in aluminium production
towards the East. This shift is anticipated to augment the
demand for CPC manufacturing, thereby increasing business
opportunities for the Company.

Overall,the Company’s prospects remain promising, given the
steady growth of the aluminium industry and its increasing
focus on sustainability. As a critical supplier of CPC to the
aluminium and steel sectors, the Company is well-positioned
to capitalize on the evolving market dynamics and drive its
business forward.

Foreign Exchange and Interest Rate

The Company faces potential risks related to foreign
exchange and interest rates. A sharp tightening of global
financing conditions or a rapid appreciation of the U.S. Dollar
against the Indian Rupee could exert significant downward
pressure on the Company, particularly considering India’s
large current account deficits funded by portfolio and
bank flows. To mitigate these risks, the Company has
implemented currency hedging strategies to safeguard
against adverse exchange rate movements. Regular
scenario planning and building reserves can also contribute
to enhancing the Company’s financial resilience in the face
of these challenges.

Supply of Raw materials

It is essential for our Company to source the appropriate raw
material at the right price and at the right time, without which
the production and quality of the material could be impacted.
Off late, the customers have been very particular about
the quality parameters of the CPC due to changes in their
product portfolio. This put extra pressure on the procurement
side since, at times, refineries do not extend any back-to-
back quality assurances for all the parameters as it entirely
depends on the type of crude oil or other inputs being used in
the refining process. Further, a slight change in the material
parameters has a huge impact on the pricing of the RPC. At
the same time, the availability of high-quality raw materials
continues to be a challenge — especially low sulphur anode-
grade RPC for our calcination business. The RPC quality in
the domestic refineries has been deteriorating which has
resulted in heavy dependence on the imported RPC. This
also gives an edge to the import based calciners like us to
cater to the specific needs of the aluminium smelters.
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The Company has put forward a team of professionals to
evaluate the procurement strategies, monitor production
planning and inventory control systems, which improves
control over raw materials planning. GCL continues working
closely with its suppliers and the aluminium smelters as
well to find long-term and sustainable solutions to the
above-mentioned issues. Since the Company has been
in the industry for more than five decades and has long-
term relationships with refineries/suppliers and major
smelters, all efforts are being made to procure the quality
raw materials from different sources at competitive prices.

Environment & Regulations

Aluminium is the second most used metal in the world after
steel, and approximately 0.4 tonnes of CPC is required in
the production of every tonne of aluminium produced. Any
regulations that impact either import or production of CPC
will directly impact the aluminium industry in India. Thus, it is
a critical and strategic part of the economic growth of India
and occupies a due position in the global economy.

The Environmental Protection Agency (EPA) does not
classify RPC as hazardous. EPA has surveyed the potential
human health and environmental impacts of RPC through
its High Production Volume (HPV) challenge program and
found the material to be highly stable and non-reactive at
ambient environmental conditions. Most toxicity analysis of
coke finds that it has a low potential to cause adverse effects
on aquatic or terrestrial environments as well as a low health
hazard potential in human, with no observed carcinogenic,
reproductive, or developmental effects.

However, aluminium, and steel production create immense
emission and can have an adverse impact on the
environment. To curb the extensive production of aluminium
and steel, the Hon'ble Supreme Court of India had banned
the import of RPC during July 2018 but eventually lifted
it, permitting the import of RPC by Indian calciners to be
within 14 lakh MT/year which is used as feedstock and not
as a fuel.

Withthe Hon'ble Supreme Court of Indiaimposing restrictions
on the import of Raw Petroleum Coke (RPC) by calciners and
Calcined Petroleum Coke (CPC) by aluminium smelters, the
annual caps have been set at 1.40 million tonnes and 0.50
million tonnes, respectively. As a result, both calciners and
smelters will need to rely on domestic supplies within India
to fulfill their additional requirements.

While the Supreme Court has ruled that Flue Gas
Desulphurization (FGD) units are not mandatory for operating
a CPC plant, it has directed the Ministry of Environment,
Forest and Climate Change (MOEF&CC) to conduct a
comprehensive study of calcination plants in India and
establish emission standards for calciners. Subsequently, on
5% June 2023, the MOEF issued the final emission norms and
granted a two-year period for implementation.
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In response to the regulatory changes, the Company has
proactively initiated necessary measures to ensure full
compliance with the newly established emission standards
within the stipulated two-year timeframe. By doing so, the
Company aims to meet the environmental requirements
and uphold its commitment to sustainable practices in the
production of Calcined Petroleum Coke.

Trade Wars

Escalating trade tensions present a significant downside risk to
the global economic outlook. If all proposed tariffs are enacted,
a sizable amount of global trade flows could be affected,
potentially hampering economic growth in the involved
economies and causing negative ripple effects worldwide.
While certain countries may experience short-term benefits
from trade diversion, an increase in trade protectionism could
have detrimental long-term consequences.

Rising trade barriers would discourage international
investments and lead to disruptions in global value chains,
resulting in higher prices and reduced productivity across
industries. The interdependent nature of the global economy
amplifies the adverse impact of trade wars, jeopardizing the
stability and prosperity of nations across the globe.

To mitigate these risks, cooperation and dialogue among
nations are essential. Pursuing more open and inclusive
trade policies, fostering multilateral agreements, and
resolving disputes through diplomatic means are critical
steps to preserve the efficiency and sustainability of global
trade, promoting economic growth and stability for all.

Working Capital Requirements

The Company primarily relies on non-fund-based facilities
such as Letters of Credit for procurement of its raw material
from overseas markets. Once the shipment is completed the
Letter of Credit gets converted into Buyers' Credit Facility
from overseas banks at a competitive interest rate based
on the Trade Credit Bank Guarantee (TCBG) or SBLC issued
by Indian Banks. Due to the increase in raw material prices,
the requirement of working capital limits has also gone up
substantially requiring the Company to avail of short-term
loans (including overdraft limits) for meeting this requirement.

The Company actively explores alternative financing
channels to meet its working capital requirements. Efforts
have been made to negotiate commercial contracts in a way
that mitigates the impact of finance costs. Additionally, the
Company also imported raw materials based on the clean
credits provided by its suppliers.

By seeking newer financing avenues and optimizing
contractual terms, the Company strives to reduce its
financing cost and improve overall working capital
management. This proactive approach demonstrates the
Company's commitment to financial prudence and securing
the best possible funding arrangements to support its
operations effectively.
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Human Resources

At the core of our long term journey towards a responsible
and sustainable future lies our valued workforce, whose well-
being and development are central to our success. Our people
policies are thoughtfully designed to foster a safe, harmonious,
and supportive work environment, enabling the all-round
growth of our employees. With an unwavering commitment
to becoming greener, stronger, and smarter, our efficient and
secure operations are a result of the collective efforts of our
dedicated workforce, including contract workers.

Our HR Management Framework is strategically aligned
with our business objectives, focusing on key pillars such
as organization design, productivity, capability building,
talent management, and career growth. We emphasize the
importance of culture, communication, and engagement
in driving these pillars forward. Empowered by our Values,
Code of Conduct, and Human Rights policies, our employees
are encouraged to raise concerns without fear of retaliation.

At GCL, we recognize our employees as our most valuable
assets. To foster continuous growth in their competencies
and ensure they stay abreast of new technical developments,
we regularly conduct skill development training programs.
This investment in their development leads to optimum
capacity utilization and cost-effectiveness. Additionally, we
prioritize providing a safe and healthy work environment to
boost employee morale and drive exceptional performance.

As of 31t March 2023, our workforce comprised 191
permanent employees, encompassing 19 managerial
personnel and 172 other employees, including skilled
workmen. This blend of experienced professionals and
talented technical managers forms the backbone of our
company'’s success.

With a relentless focus on our people’s well-being and
continuous development, we are confident in our ability to
steer the company towards greater heights of achievement
and sustainability, guided by our shared vision of a brighter
future for all.

Internal Control System

The Company maintains a robust internal control system
that is tailored to the scale of its business operations and
the specific demands of the industry it operates in. Internal
auditors play a vital role in ensuring compliance, efficiency,
and accuracy within the company’s operations through regular
assessments and adherence to applicable laws and policies.

Regular internal audits are conducted to thoroughly
assess the Company’s operations, and detailed reports
are promptly submitted to the Audit Committee during
their quarterly meetings. The Company’'s dedication
to meticulous internal controls and audits reflects its
unwavering commitment to fostering transparency,
optimizing operational efficiency, and upholding
compliance standards across its entire organization.



Statutory Compliance

During the quarterly Board Meeting, the Executive Director
presents a comprehensive declaration to the Board regarding
the Company’'s compliance with all relevant statutes,
enactments, and guidelines. This declaration is made after
obtaining confirmation from all the operating plants and the
respective Heads of Departments. The aim is to ensure that
the Company’s operations align with the necessary legal and
regulatory requirements.

Furthermore, the Company Secretary, who also serves as the
Compliance Officer, reports to the Board on the Company’s
compliance with the provisions of the Companies Act, 2013,
and the SEBI (Securities and Exchange Board of India)
Regulations. The Company Secretary plays a crucial role in
overseeing and reporting the Company’s adherence to these
speci