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DR. BINA MODI

Chairperson's Message

Dear Shareholders,

The global economy faced numerous challenges in 2023, with demographic pressures, geoeconomic fragmentation, and structural constraints
leading to a downward trend in GDP growth. The International Monetary Fund (IMF) reports that rising borrowing costs, reduced private
capital formation, and persistent structural issues have contributed to this slowdown with major economies experiencing varying levels of
deceleration. Advanced economies remain the most affected by the slowdown, while many emerging markets, benefiting from global supply
chain reconfigurations, are showing better performance. However, low-income developing countries are particularly vulnerable, facing revised
growth forecasts and increased inflation.

Despite these challenges, there are opportunities for recovery. Advances in artificial intelligence, supply-enhancing structural reforms, proactive
measures to mitigate inflationary pressures, and targeted fiscal policies to support the vulnerable segments can ensure a stable and resilient
global economy. Countries must implement credible fiscal consolidations, invest in innovation, and foster international cooperation to address
inflation, supply chain constraints, and commodity price fluctuations. The global economic landscape requires coordinated efforts and robust
policies to navigate the challenges and capitalize on the opportunities ahead.

Looking ahead, while economic forecasts suggest potential growth moderation in 2024, the insights derived from 2023's resilience provide
a robust foundation for navigating future uncertainties and capturing emerging opportunities. Continued investments in digital infrastructure,
sustainable practices, and innovative retail solutions will be pivotal in sustaining growth and fostering resilience amidst evolving global
economic dynamics.

During FY24, the Indian economy achieved significant growth, with GDP expanding by 8.2%, driven by proactive policy reforms, increased
government capital expenditure, substantial industrial output and growth in services sector. Despite global challenges, the nation's resilience
and dedication to economic development were clearly demonstrated. Looking ahead, continued growth momentum is anticipated, with
a forecasted GDP growth of around 7% for FY25. These factors underscore India's position as a key contributor in the global economic
landscape, ready to capitalize on opportunities and effectively navigate challenges.

The Indian tobacco industry continues to play a pivotal role in the nation's economy, contributing significantly to employment, revenue
generation, and foreign exchange earnings. The industry engages millions of workers in cultivation, processing, and manufacturing, thereby
providing substantial livelihood opportunities and supporting economic stability in various regions. Consumer demand in this sector remains
sensitive to price dynamics, which directly influence consumption trends, particularly among price-sensitive demographics. Factors such as
income levels, cultural preferences, and regulatory frameworks play decisive roles in shaping market dynamics.

Governmental regulations, particularly through taxation policies, exert a significant influence on the tobacco industry. While higher taxes
aim to reduce consumption, promote public health, and generate revenue, they can inadvertently stimulate illicit trade. To support the legal
cigarette market, the government has implemented measures, including enforcement actions against illegal trade. Continued collaboration
between industry stakeholders and law enforcement agencies remains essential to mitigating these challenges and maintaining a sustainable
regulatory environment.

We achieved significant financial milestones in FY24 with a Gross Sales Value of Rs. 11,271 crore and a Net Profit of Rs. 884 crore. Our
Gross Profit was Rs. 1,975 crore, resulting in a strong Gross Profit Margin of 17.5%. We are pleased fo announce a dividend of Rs. 56 per
share, demonstrating our commitment to delivering value to our shareholders. The Tobacco segment continued to be the pillar of our revenue,
contributing 95% of the Gross Sales Value, and our international operations contributed Rs. 1,343 crore, indicating our global presence and
strategic partnerships.

This year, we have made substantial progress in our Environmental, Social, and Governance (ESG) initiatives, alongside our Corporate Social
Responsibility (CSR) commitments. Our sustainability strategy has led to a fourfold increase in our Dow Jones Sustainability Index Score,
reflecting our dedication to integrating ESG into our core operations. We continue to prioritize the well-being of the marginalized farming
community engaged in tobacco cultivation. Our community development programs have expanded to 170+ villages, addressing critical issues
such as access to safe drinking water, sanitation, education, and social protection. Key initiatives include the installation of new RO plants, the
establishment and maintenance of biodiversity parks, carrying out volumetric analysis of check dams, construction of new community sheds,
creating awareness against child labor through educational camps and scholarships and the conduction of new health camps. Our efforts
have positively benefited, directly or indirectly, over 250,000 people.

We are proud fo be recognized as a 'Great Place to Work' for the sixth consecutive year. This accolade heralds our commitment to creating
a positive and supportive work environment, fostering a culture of excellence and employee well-being.

To conclude, | extend my sincere appreciation to our dedicated employees and senior management team for their hard work, commitment,
and determination to achieve strong financial results year after year. | am thankful to our esteemed Board of Directors for their invaluable
guidance and consistent support. | extend gratitude to our customers, channel partners, farming community, bankers, other stakeholders, and
government authorities for their continued confidence in the Company. Finally, | express my heartfelt thanks to you, dear shareholders, for your
trust and support, which drives us fo strive for excellence and sustainable growth.

Sincerely,
Bina Modi



Financial Highlights

Trends

Gross Revenue* (Rs. In lakhs)
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Book value per Equity Share (In Rs.)
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Profit After Tax (Rs. In lakhs)
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*Gross Revenue figures for the financial years 2016-17, 2017-18, 2018-19, 2019-20, 2020-21, 2021-22, 2022-23 and 2023-24 includes

all applicable indirect taxes.
** As at 31st March of each financial year.



Financial Highlights

Revenue Distribution

Personnel - 5.58
Depreciation - 2.52

Income Tax - 3.63

Excise Duty - 15.63

Total Comprehensive
Income - 15.49

PARTICULARS
CAPITAL EMPLOYED

Property, Plant and
Equipment (including
Capital Work-in-Progress,
Intangible Assets, Intangible
Assefs under development &
Investment Property)

Right Of Use Assets ****

Investments

Other Assets (nef)
Deferred Tax Assets (net)
Total

FINANCED BY
Shareholders' Funds
Borrowings
Lease Liabilities****
Deferred Tax Liabilities (Nef)

Total

OPERATING PERFORMANCE

Gross Revenue
Excise Duty
Depreciation

Profit Before Taxation
Profit After Taxation

Total Comprehensive
Income**

Proposed Dividend /
Interim Dividend

Corporate Dividend Tax
INVESTORS' DATA

Earning Per Equity Share
(Rs)***

Dividend Per Equity Share (%)
Number of Shareholders

*

* %

2023-24* 2022-23*
64213 65199
24592 27170

258244 236395
72451 25656

419500 354420
384118 318840

4396 3463
30008 31913
978 204

419500 354420

566468 442529
88503 69733
14268 15065
108656 78961
88084 60838
87701 61029
29117 22877
169.41 117.01

2800 2200

38489  Above 40000

The figures reported are Ind - AS compliant.
Total Comprehensive Income reported as per requirement under Ind-AS.

2021-22*

71553

27697

171870
35350

306470

272369
2978
30602
521
306470

332582
54104
14216
56160
43197
43204

14558

83.08

1400
30821

*** Restated for face value @ Rs.2/- per share post split.
****Upon trasition to IndAS-116, "leases" w.e.f. 2019-20

\

2020-21* 2019-20*

72667

30380

147584
31166

281797

241643
7490
31969
695
281797

304344
43609
13845
46495
35694
35558

12479

68.65

1200
37921

68348

34475

118992
20085

241900

206085
1114
34459
242
241900

315102
19144
15238
51590
38788
37769

12479

2565

74.60

1200
22371

2018-19*

67983

114267
11703

193953

189627
4118
208
193953

267103
11499
9592
36264
24097
23914

5199

1069

46.35

500
19079

2017-18*

65001

89516
18955

173472

170728
2672
72
173472

293027
56509
9565
23429
16076
16551

4159

855

30.92

400
21707

2016-17*

68709

50006
47504
180
166399

159183
7216

166399

444281
200923
9413
19777
13635
13226

4159

847

26.22

400
20000

Materials - 44.16

2015-16*

72434

39588
50719
1186
163927

150964
12963

163927

429876
195922
10220
24562
17166
16947

4159

847

33.02

400
16825

Other Expenses - 12.97

(Rs. In Lakhs)

2014-15

71393

32238

51634
1653

156918

129262
27656

156918

448589
196897
10226
27140
18308

4159

847

35.21

400
16169



DIRECTORS' REPORT

GODFREY PHILLIPS
—INDIA LIMITED—

DIRECTORS’ REPORT & MANAGEMENT DISCUSSION AND ANALYSIS

Your Directors are pleased to present the 87" Annual Report on the business and operations along with the Audited
Financial Statements of the Company for the financial year ended 31¢ March 2024.

ECONOMIC ENVIRONMENT

The global economy demonstrated resilience and robust performance in 2023. Despite challenges such as high inflation,
tightening monetary policies, geopolitical risks, and elevated debt levels, global GDP achieved considerable growth,
expanding by an estimated 3.2%. The US economy advanced with a growth rate of 2.5%, marking a significant
improvement from the previous year. Similarly, the European Union saw a turnaround, registering a modest expansion of
0.4% after a contraction in 2022. This performance underscores the resilience and adaptability of these economies in
navigating through difficult times. Looking ahead, while projections indicate a potential slowdown in growth for 2024,
the momentum gained in 2023 provides a strong base for continued economic recovery. (Source: IMF WOE April 2024
Page No.10).

Inflation remained a persistent concern throughout 2023, with global rates showing signs of moderation but remaining
elevated overall. From 8.1% in 2022, inflation dropped to an estimated 5.7%, reflecting efforts to mitigate inflationary
pressures. Nevertheless, many economies continued to deal with inflation rates exceeding central bank targets, leading
to gradual adjustments in monetary policies to achieve desired levels. Factors such as persistent disruptions in supply
chains, ongoing adjustments in labor markets, and geopolitical tensions contributed to the inflationary environment,
necessitating vigilant monitoring and strategic interventions to ensure stability and sustainable economic growth. (Source:
UN WESP 2024 Executive Summary 4 and 5)

On the domestic front, the Indian economy consistently demonstrated strong growth and resilience throughout 2023.
With an estimated GDP growth of approximately 6.3%, India maintained its position as one of the fastest-growing large
economies globally. This achievement underscores the nation’s commitment to economic development and prosperity.
However, challenges such as tightening financial conditions, balance of payments concerns, and potential impacts from
climate changes posed significant hurdles. Nevertheless, strong domestic demand, along with government initiatives in
infrastructure development, drove the economy forward, demonstrating India’s potential as a significant contributor to
the global economic landscape. Looking ahead, with GDP growth expected to remain strong at 6.8% during 2024-25,
India is well-prepared to navigate through challenges and capitalize on the opportunities. (Source: MF WOE April 2024
Page No.10)

TOBACCO INDUSTRY

India continues to maintain its position as the world's second-largest producer of tobacco, a significant indicator of its
role in global agricultural markets. With an estimated annual production of approximately 800 million kilograms, the
tobacco sector remains a crucial component of India's agricultural landscape, contributing to employment, revenue
generation, and foreign exchange earnings. Tobacco cultivation occupies a modest 0.24% of the country’s total arable
land area, predominantly in semi-arid and rainfed regions where cultivating alternative crops is mostly economically
unviable. Tobacco cultivation in India spans across 13 states, with diverse varieties cultivated under varying agro-
ecological conditions. India's production pattern, including Flue-Cured Virginia (FCV), Non-FCV, and Non-Cigarette
Tobacco products, deviates from global trends, showcasing its adaptability to meet diverse market demands. India
is the third-largest producer of FCV tobacco globally, with an annual production of around 230 million kilograms.
(Source: https://www.tiionline.org/facts-sheets/tobacco-production/)

India has a competitive advantage in the global tobacco trade, owing to its low production costs and diverse product
offerings. While the country's share in world cigarette exports remains modest, it excels in exporting scented Bidis,
Hookah tobacco paste, chewing tobacco, and Zarda, thus catering to diverse consumer preferences worldwide. Over
the past five years, exports of tobacco and tobacco products have recorded an increase of 76% and 209% in quantity
and value terms, respectively. (Source: https://www.ctri.icar.gov.in/for_tobaccoEconomy.php)

The tobacco industry in India sustains livelihoods for millions of individuals, offering employment opportunities to
farmers, laborers, and those involved in processing and manufacturing. Approximately 45.7 million people are
directly and indirectly employed in the sector, benefiting small-scale farmers, rural women, and tribal communities.
In FY202223, tobacco and tobacco products contributed Rs. 72,788 crores to the government's tax revenue,
underscoring its significance in fiscal planning and resource allocation. Additionally, tobacco exports generated
approximately Rs. 9,700 crores in foreign exchange, highlighting its role in strengthening India's trade balance. (Source:
https://wwwtiionline.org/facts-sheets/livelihood/)




GODFREY PHILLIPS
—INDIA LIMITED—

Despite its economic importance, the tobacco industry in India faces challenges, including heightened health
awareness, higher taxes, and regulatory restrictions. The implementation of higher taxes and regulatory measures has
inadvertently fueled the growth of the illegal cigarette trade, posing threats to public health and national security. To
address these challenges, the government has intensified its efforts to combat the illegal cigarette trade through regular
raids and seizures. However, the scale of illegal trade remains significant, necessitating continued vigilance and
collaborative efforts between industry stakeholders and law enforcement agencies.(Source: https://www.tiionline.
org/publications/tii-booklets/).

Looking ahead, India's tobacco industry remains ready for growth, leveraging its diverse product offerings and
improving quality standards. By embracing sustainable practices and fostering innovation, the sector can further
strengthen its position in the global tobacco trade, contributing to economic development and livelihood enhancement
across the country.

CONSUMER AND RETAIL INDUSTRY

The Indian FMCG segment, plays a key role in propelling India's economic growth. In 2023, the FMCG market was
valued at USD 121.8 billion and is projected to surge to approximately USD 615.87 billion by 2027, achieving a
compound annual growth rate (CAGR) of 27.9% from 2021. This strong growth trajectory is largely driven by India's
expanding internet user base, which reached around 780 million in 2023. This increase in connectivity is enhancing
digital market integration and significantly influencing consumer behaviors, with the FMCG online market expected to
grow from USD 4,540 million in 2022 to USD 76,761 million by 2032. Additionally, the sector's emphasis on digital
marketing is evidenced by its 42% share of the total USD 9.92 billion digital advertising expenditure in 2023, and it
has also seen active investment activities aimed at enhancing production capabilities and market expansion. (Source:
https://www.ibef.org/download/1714543650_FMCG_March_2024.pdf)

Despite the growth prospects, the sectors face several challenges that could influence their development trajectory
in India. These include the need to adapt to rapidly changing technological advancements, need to manage supply
chain disruptions effectively, thin margins, surging real estate rent, online business including quick commerce and need
to navigate an evolving regulatory landscape. Furthermore, there is a pressing requirement to align with consumer
preferences that are increasingly shifting fowards more sustainable and health-conscious products. This shift demands
continuous innovation and adaptation in product offerings and business models.

SEGMENTWISE PERFORMANCE IN 2023-24
Cigarettes

The domestic cigarettes Industry, after the strong bounce-back of FY23, showcased a volume consolidation on a high base
and largely remained stable. The industry faced an increasing impact of the global geopolitical tensions which began last
year and has caused further strain on the global supply chain. The industry also experienced sharp escalation in tobacco
prices and other input costs which put pressure on margins. However, improving macro-economic indicators. Prospects
of normal monsoon and recent trends in rural demand recovery after a long gap is expected to propel volume growth in
near term.

During the year, your company not only managed these accentuated challenges but also leveraged our brand equity and
regained back shares in one of our core markets. The Company continued its strong performance in Regular Size Filter-
Tipped (RSFT) segment with core variants like Four Square Special and Four Square Crush showcasing good growth. Your
Company has also established a foothold in King Size FilterTipped (KSFT) segment with some of our recent additions in
the portfolio like Stellar in a contemporary format. This has been achieved by relentless pursuit of spends efficiency and
effectively deploying support to these variants.

In continuation of Company’s mission fo deliver consumer delight, the endeavour remains to make our brands more and
more relevant to the target consumers. We remain committed fo delivering higher value to our shareholders by improving
the image equity of our core brands and adding pricing power to them, bringing more cost efficiency in our business,
leading with innovation fo gain market share and mind share of our consumers while using our sales & distribution strength
and expanding our reach further into untapped markets.
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Confectionary Products

Your Company’s confectionery business has shown growth during the year and gross sales grew by 30% over last
year. Growth has largely come from Naturalz Imli which is the flagship brand of the Company, backed by strong
distribution network available across markets. Funda Gumshums chewing gum is also gaining consumer traction.

Exports

The following table shows the status of exports for different products during the year under report:

Commodity/Product 2023-24 2022-23
Value (Rs. in crores) Value (Rs. in crores)

Cigarettes 108.65 149.71

Unmanufactured tobacco/CLB 1206.38 779.69

Cut tobacco 28.37 25.30

Total 1343.40 954.70

In line with other business goals, your Company has surpassed targets across all categories.

As like earlier years, unmanufactured tobacco exports have been growing year on year and this year your Company
has done commendably well by achieving the highest ever export revenue of Rs. 1206 Crores, which is a 55%
increase over the previous year. Your Company has now increased its customer base and started exporting to
various new geographies. We are continuously focussing on strengthening our relationship with the non-FCV tobacco
farmers and are aiming at bringing efficiency in both tobacco buying and processing processes.

Retail

The Company operates ‘round the clock’s convenience store format under the name 24Seven having more than
150 stores/kiosks spread largely across Delhi NCR, Punjab, Telangana etc. Gross sales during the year were
Rs.484 crores. However, the Board of Directors of the Company at its meeting held on 12" April 2024, after due
consideration of the stakeholders’ feedback, long-term performance of the retfail business since inception, prevailing
market conditions of retail sector and long-term business strategy of the Company, has decided to exit from carrying
out the business operations of its Retail Business Division. The exit will be subject to completion of the necessary
formalities.

HUMAN RESOURCE DEVELOPMENT

Your Company’s “People First” philosophy has been at the core of its Human Resources strategy. This has resulted
in progressive and contemporary people processes and practices, aimed to deliver best in class business results
and exemplary employee experience. Your Company’s consistent focus on building leadership and managerial
capabilities, enhancing skills and competencies of the workforce, providing a safe and inclusive work environment
and sustaining a strong performance culture, has accelerated organizational performance and helped deliver better
business results. The recognition of your Company as a Great Place to Work, for the 6th consecutive year, reflects its
“High Trust — High Performance” work culture. The Company’s unwavering commitment to its people instils a sense of
pride and confidence in your workforce as well as all other stakeholders. The Company’s operating leadership has
always been connected to employees and has played a pivotal role in inspiring and motivating people to do their
best, and this has laid the foundation of the rising growth trajectory of the organization.

INFORMATION TECHNOLOGY (IT)

Your Company continues to leverage technology to increase digital footprint and realize operational efficiencies. It
has made significant progress in digitization of core processes across the enterprise to improve visibility. There have
been substantial initiatives to modernize and upgrade some of the core operational support systems including ERP
and Data Lake platforms thereby ensuring scalability and improved user experience. Your Company continues to
realize benefits of improved collaboration and productivity through its Digital Supply Chain planning platform.
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Also, we have modernized our IT Infrastructure components to improve scalability and offer higher resiliency through
deployment of SD-WAN (Software Defined — Wide Area Network) solution across locations. Your Company continues
to build on its Green IT journey through cloud adoption and consolidation thereby enabling better manageability,
efficiencies, and availability of core operational platforms.

We continue fo improve on our IT security footprint across the enterprise by leveraging state-of-the-art solutions for
cloud security, network traffic segmentation and ongoing threat assessment across its IT landscape. Your Company
continues to emphasize on strong IT governance practices through well-defined processes and has been recently

re-certified for 1ISO-27001.
TREASURY OPERATIONS

Your Company continues to enjoy the highest rating of ‘CRISIL A1+’ for short term debt program, ‘CRISIL AA+/
Stable’ for long term loan, ‘CRISIL AA+/Stable’ for fund-based credit facilities and long term non-fund based facilities
& ‘CRISIL A1+’ for short term non-fund-based facilities. With these ratings in place, your Company can raise funds at
most competitive terms. Following the principles of liquidity, safety and tax efficient returns, your Company has been
deploying its long term surplus funds primarily in debt-oriented schemes of reputed mutual funds. Also, the Company
continued to park its temporary surpluses in liquid/short-term schemes of various mutual funds.

FINANCIAL RESULTS

2023-24 2022-23

Rs. in Lakhs Rs. in Lakhs

Profit before Depreciation and Tax 122924.26 94025.32

Less: Depreciation and amortization 14267.69 15064.64

Profit before tax 108656.57 78960.68
Less: Provision for tax

- current tax 19798.34 18439.82

- deferred tax 773.86 (316.84)

Profit after tax for the year 88084.37 60837.70

Add: Other comprehensive income/(loss)-net of tax (383.43) 191.57

Total comprehensive income 87700.94 61029.27

During the year, the gross sales value registered a growth of 23.89% by reaching the level of Rs. 5274.68 crores
from Rs. 4257.65 crores last year. Similarly, the profit after tax is Rs.880.84 crores as compared to Rs. 608.38 crores
last year.

DIVIDEND

Your Directors are pleased to recommend the dividend of 2800% i.e. Rs. 56 per equity share of face value of Rs.2/-
each. The proposed dividend will absorb Rs. 291.16 crores. There is no amount proposed to be transferred to the
general reserves.

DEPOSITS

Your Company has not accepted any deposits, covered under Chapter V of the Companies Act, 2013 and hence, no details
pursuant fo Rules 8(v) and 8(vi) of the Companies (Accounts) Rules, 2014 are required to be reported.

ANNUAL RETURN

As required under Section 134(3)(a) and section 92(3) of the Companies Act, 2013, the Annual Return as on
31% March 2024 has been uploaded on the Company’s website and the same can be accessed at
https://www.godfreyphillips.co.in/sustainabililty/annual-return.

SUBSIDIARIES, ASSOCIATES AND JOINT VENTURES

As on 31% March 2024, your Company had five operating subsidiaries, two associate companies and a
controlled entity. The basic details of these companies form part of the Annual Return as on 31% March 2024,
which can be accessed through the link given above.
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Form AOC-1 containing the salient features of financial statements of the Company’s subsidiaries and associates
is attached as “Annexure - 1. Note 47 of the consolidated financial statements shows the share of each
subsidiary, associate, and controlled entity in the consolidated net assets and profits of the Company. The
audited financial statements of these entities will be available for inspection during business hours at the
Registered Office of the Company.

CONSOLIDATED FINANCIAL STATEMENTS

In accordance with Indian Accounting Standard (IndAS-110)-Consolidated Financial Statements, Group Accounts
form part of this Annual Report. The Group Accounts have been prepared based on financial statements received
from the subsidiary, associate and controlled entities, as approved by their respective Boards.

INTERNAL CONTROL SYSTEMS

Your Company has a robust system of internal controls commensurate with the size of the Company and the nature of
its business, which ensures that transactions are recorded, authorised and reported correctly apart from safeguarding
its assets against loss from wastage, unauthorised use and disposition.

The internal control systems are supplemented by well documented policies, guidelines and procedures which are in
line with the internal financial control framework requirements. There is an extensive programme of internal audit by
a firm of chartered accountants followed by periodic management reviews.

The Audit Committee actively reviews the adequacy and effectiveness of the internal control systems and suggests
improvements to strengthen the same.

CORPORATE SOCIAL RESPONSIBILITY (CSR)

During the year under report, the Company has made significant progress in its Corporate Social Responsibility
(CSR) efforts. The Company focused on analysing and assessing its CSR strategies to better align with its
ESG goals and sustainability journey. The initiatives were tailored to address the urgent and long-term
needs of the communities served, especially focusing on the well-being of non-FCV tobacco farmers. Efforts
included initiatives for water and soil conservation, environmental enhancement, improved healthcare access,
eradication of child labour, promotion of education, and support for sustainable agriculture.

The Company advanced toward its goal of providing safe drinking water by constructing 5 new RO water
plants, bringing the total to 63 in the region. Additionally, 6 health camps were organized, benefiting 770
individuals, adding to the over 280 health camps that have directly benefited over 50,000 people.

To support livelihoods, the Company built 52 community agri-sheds, providing essential shelter for harvested
produce and livestock for over 265 farmers. Since the start of our CSR operations, dedicated to good agriculture
practices, the Company has constructed 36 check dams in water-stressed regions, ensuring additional water
sources for irrigation and other purposes. Furthering efforts towards water conservation, this year the Company
assessed all the existing check dams spread across our areas of operations to measure total and actual water
storage capacity, identify needs of repair and map requirements for new check dams.

The commitment to education and eliminating child labour was demonstrated through awareness campaigns
in 70 villages and awarding scholarships to 420 deserving students for their academic dedication and high
attendance.

Environmental sustainability remained a priority, with the maintenance of 4 biodiversity parks that house 9450
trees of native species and the planting of new 70,000 saplings in a 300+ acres of semi-arid region of Andhra
Pradesh with the objective of turning it into a lush green space for the community.

Further, Dr. Bina Modi, Chairperson and Managing Director of the Company has been recognized by the
Hon'ble Vice President of India for ‘Outstanding Contributions to the cause of Corporate Social Responsibility”.
These accomplishments underscore our unwavering commitment to holistic community development and the
Company's dedication to making a positive impact in the regions it serves.

The Company has constituted a CSR Committee of the Board in accordance with the provisions of Section 135
of the Companies Act, 2013 read with the Companies (Corporate Social Responsibility Policy) Rules, 2014. The
composition, terms of reference and details of meeting of CSR Committee forms part of Corporate Governance
Report. The brief outline of the CSR policy, overview of the activities undertaken with amounts spent/unspent
thereon during the year, reason for unspent CSR thereof and composition of the Committee has been disclosed
in “Annexure - 2’.



GODFREY PHILLIPS
—INDIA LIMITED—

DIRECTORS

Based on the recommendation of the Nomination and Remuneration Committee (‘'NRC'), Mr. Ajay Vohra was appointed
as Non-Executive Independent Director of the Company for a period of five consecutive years w.e.f. 1% July 2023 by the
Board at its meeting held on 27" May 2023, which appointment was subsequently approved by the shareholders at the
86™ Annual General Meeting held on 1 September 2023.

Based on the recommendation of the NRC, Mrs. Nirmala Bagri, Non-Executive Independent Director was re-appointed
for the second term of five consecutive years w.e.f. 15 April 2024 by the Board at its meeting held on 27" May 2023,
which appointment was subsequently approved by the shareholders at the 86™ Annual General Meeting held on
1¢ September 2023.

The Independent Directors of your Company have confirmed that:

(a) they meet the criteria of Independence as prescribed under Section 149 of the Companies Act, 2013 and Regulation
16 of the SEBI (LODR) Regulations, 2015; and

(b) they are not aware of any circumstance or situation which could impair or impact their ability fo discharge duties with
an objective independent judgement and without any external influence.

Further, in the opinion of the Board, the Independent Directors fulfill the conditions prescribed under the SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015, (‘SEBI Listing Regulations’) are competent, experienced,
proficient and possess necessary expertise and infegrity to discharge their duties and functions as Independent Directors
and are independent of the management of the Company.

PERFORMANCE EVALUATION OF THE BOARD, ETC.

Details pertaining to the manner of evaluation of the Board, its committees and individual Directors including
Chairperson has been carried out, form part of Corporate Governance Report.

KEY MANAGERIAL PERSONNEL

Dr. Bina Modi, Chairperson and Managing Director, Mr. Samir Kumaar Modi, Executive Director, Mr. Sharad Aggarwal,
Whole-time Director, Mr. Sunil Agrawal, Chief Financial Officer and Mr. Sanjay Kumar Gupta, Company Secretary of the
Company are considered to be Key Managerial Personnel of the Company as per the provisions of the Companies Act,
2013 and the rules made thereunder.

BOARD MEETINGS
Details of the meetings of the Board held during the year, form part of the Corporate Governance Report.
AUDIT COMMITTEE

The composition, functions and details of the meetings of the Audit Committee held during the year, form part of the
Corporate Governance Report.

RISK MANAGEMENT

Your Company considers that risk is an integral part of its business and therefore, it takes proper steps to manage all risks
in a proactive and efficient manner. The Company management periodically assesses risks in the internal and external
environment and incorporates suitable risk treatment processes in ifs strategy and business and operating plans. The details
of practices being followed by the Company in this regard, form part of the Corporate Governance Report.

There are no risks which, in the opinion of the Board, threaten the very existence of your Company. However, some
of the challenges faced by it have been dealt with under Management Discussion and Analysis which forms part of
this Report. Your Company has a Risk Management Policy in place and is available on the Company’s website at
https://www.godfreyphillips.co.in/sustainabililty/policies. The Risk Management Committee reviews the Policy, its
effectiveness and adequacy in periodic manner.

Details regarding constitution of Risk Management Committee and its role and responsibilities, form part of the Corporate
Governance Report.
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ENVIRONMENT, SOCIAL AND GOVERNANCE (ESG) COMMITTEE

The Company has made sustainability as part of its ways of working during the year. The Board has set up a
committee to monitor progress in this regard and the Business Responsibility and Sustainability Report attached
herewith provides the necessary information on it.

DIRECTORS’ RESPONSIBILITY STATEMENT

Pursuant to the requirement under Section 134(3)(c) of the Companies Act, 2013 (the ‘Act’), the Directors, to the best
of their knowledge, confirm that:

(i) In the preparation of the Annual Accounts, the applicable Accounting Standards have been followed along
with proper explanation relating to material departures, if any;

(i)  Appropriate accounting policies have been applied consistently and judgements and estimates that are
reasonable and prudent have been made so as to give a true and fair view of the state of affairs of the
Company at the end of the financial year and of the profit of the Company for the period;

(iii)  Proper and sufficient care has been taken for maintenance of adequate accounting records in accordance
with the provisions of the Act for safeguarding the assets of the Company and for preventing and detecting
fraud and other irregularities;

(iv)  The Annual Accounts have been prepared on a going concern basis;

(v)  The internal financial controls to be followed by the Company have been laid down and such internal
financial controls are adequate and are operating effectively; and

(vi)  Proper systems have been devised to ensure compliance with the provisions of all applicable laws and that
such systems are adequate and are operating effectively.

The above statements were also noted by the Audit Committee at its meeting held on 30" May 2024.
RELATED PARTY TRANSACTIONS

Form AOC-2 containing particulars of contracts or arrangements entered into by the Company with related parties
referred in Section 188(1) of the Companies Act, 2013 is attached as ‘“Annexure - 3”.

Details of related party transactions and related disclosures are given in the notes to the financial statements.
PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS

Details of loans, guarantees and investments covered by the provisions of Section 186 of the Companies Act, 2013
(if any) are given in the notes fo the standalone financial statements.

WHISTLE BLOWER POLICY/VIGIL MECHANISM
Details of Whistle Blower Policy/Vigil Mechanism form part of the Corporate Governance Report.
NOMINATION AND REMUNERATION POLICY

The appointment and remuneration of the Directors is recommended by the Nomination and Remuneration Committee
and approved by the Board, subject to approval of the shareholders.

The remuneration payable to the Directors is decided keeping info consideration long term goals of the Company
apart from the individual performance expected from them in pursuit of the overall objectives of the Company.

The remuneration of the Executive Directors including Managing Director and Whole-time Director, may consist of
both fixed compensation (which may be subject to annual increments) & variable compensation and shall be paid
as salary, commission, performance bonus, perquisites and fringe benefits, as may be approved by the Board and
within the overall limits as may be approved by the shareholders.

In accordance with the provisions of the Articles of Association of the Company and the Companies Act, 2013, a
sitting fee (presently fixed at Rs. 1,00,000 per meeting) is paid to the Non-executive Directors, including Independent
Directors, of the Company who are not drawing any remuneration, for attending any meeting of the Board or of any
Committee thereof.
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The remuneration payable to the Directors shall be governed by the ceiling limits specified under section 197 of the
Companies Act, 2013 and shareholders’ approval taken from time to time.

The remuneration policy for other senior management employees including key managerial personnel aims at
attracting, retaining and motivating high calibre talent and ensures equity, fairness and consistency in rewarding the
employees. The remuneration to management grade employees involves a blend of fixed and variable component
with performance forming the core. The components of total remuneration vary for different employee grades and are
governed by industry practices, qualifications and experience of the employees, responsibilities handled by them,
their potentials, etc. Remuneration of senior management employees is also being looked at by the Nomination and
Remuneration Committee.

During the year under review, the Board of Directors reviewed the Nomination and Remuneration Policy and amended
it to make it more comprehensive by adding detailed clauses on appointment, tenure, removal of Directors and also
added the clause for review of the Policy. The Nomination and Remuneration Policy is available on the Company’s
website at https://www.godfreyphillips.co.in/sustainabililty/policies.

BUSINESS RESPONSIBILITY AND SUSTAINABILITY REPORT

As mandated by the SEBI Listing Regulations, the Business Responsibility and Sustainability Report has been included
separately, as part of the Annual Report.

UNCLAIMED SHARES
Status of the unclaimed shares as on 31+ March 2024 has been mentioned in the Corporate Governance Report.

CORPORATE GOVERNANCE

The Company is committed to maximise the value for its stakeholders by adopting the principles of good Corporate
Governance in line with the provisions of law and particularly those stipulated in the SEBI Listing Regulations. Its
objective and that of its management and employees is to manufacture and market the Company's products in a
way so as to create value that can be sustained over the long term for consumers, shareholders, employees, business
partners and the national economy in general.

Certificate from the statutory auditors of the Company regarding compliance of the conditions of Corporate
Governance as stipulated in the SEBI Listing Regulations, is enclosed.

Certificate from Dr. Bina Modi, Chairperson and Managing Director as the Chief Executive Officer (CEO) and Mr.
Sunil Agrawal, Executive Vice President-Finance as the Chief Financial Officer (CFO) in relation to the financial
statements for the year along with declaration by the Functional CEO regarding compliance with the code of
business conduct of the Company by the Directors and the members of the senior management team of the Company
during the year, were submitted to and taken note of by the Board.

STATUTORY AUDITORS

In compliance with the provisions of Section 139 and other applicable provisions of the Companies Act, 2013 and the
Companies (Audit and Auditors) Rules, 2014 (including any statutory modification(s)/re-enactment(s)/ amendment(s)
thereof, for the time being in force), S. R. Batliboi & Co. LLP, Chartered Accountants, (FRN 301003E/E300005)
were re-appointed as the Statutory Auditors for another term of five (5) consecutive years until the date of conclusion
of the 90" Annual General Meeting, by the Shareholders in the 85" Annual General Meeting of the Company held
on 26™ August 2022.

Auditors’ Report on the financial statements of the Company forms part of the Annual Report and does not contain
any qualification, reservation, adverse remark or disclaimer. However, as an exception, the Auditors’ in their report,
have commented on the audit trail (edit log) feature of the accounting software used by the Company for maintaining
its books of accounts. The Auditors’ Report along with Note 54 to the financial statements of the Company, is self-
explanatory in this regard. The Audit report is not modified to that extent.

COST AUDIT

The provisions of Cost Audit are not applicable on the Company.
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SECRETARIAL AUDIT

The Secretarial Audit Report from Chandrasekaran Associates, Practicing Company Secretaries, for the year under
report is attached as “Annexure - 4’ and does not contain any qualification, reservation, adverse remark or
disclaimer.

REPORTING OF FRAUDS BY AUDITORS

During the year under report, the Statutory Auditors and Secretarial Auditors have not reported any instance of fraud
committed against your Company by its officers or employees, to the Audit Committee or the Board, under section
143(12) of the Companies Act, 2013.

COMPLIANCE WITH SECRETARIAL STANDARDS ON BOARD AND GENERAL MEETING

Pursuant to Clause 9 of Revised Secretarial Standard -1 (SS -1), your Company has complied with applicable
Secretarial Standards issued by the Institute of Company Secretaries of India, during the financial year under report.

SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATORS

During the year under report, no significant and material order was passed by the Regulators/Courts that could
impact the going concern status of the Company and its future operations.

There is no proceeding pending under the Insolvency and Bankruptcy Code, 2016. There was no instance of onetime
settlement with any Bank or Financial Institution.

PARTICULARS OF EMPLOYEES AND RELATED DISCLOSURES

Disclosures pertaining to remuneration and other details as required under Section 197(12) of the Companies Act,
2013, read with Rule 5(1) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014
are attached as “Annexure - 5’.

Pursuant to the provisions of Section 136(1) of the Companies Act, 2013 and as advised, the statement containing
particulars of employees as required under Section 197(12) of the Companies Act, 2013 read with Rule 5(2) of the
Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014, will be available for inspection
at the Registered Office of the Company during working hours and Members interested in obtaining a copy of the
same may write to the Company Secretary and the same will be furnished on request. Hence, the Annual Report is
being sent to the Members excluding the aforesaid information.

CONSERVATION OF ENERGY, RESEARCH AND DEVELOPMENT, TECHNOLOGY ABSORPTION,
FOREIGN EXCHANGE EARNINGS AND OUTGO

The particulars prescribed under Section 134(3)(m) of the Companies Act, 2013, read with Rule 8(3) of the Companies
(Accounts) Rules, 2014 are attached as “Annexure - 6’.

DIVIDEND DISTRIBUTION POLICY

As mandated by the SEBI Listing Regulations, the Board has formulated a dividend distribution policy and the same
is attached as “Annexure - 7’ and is also available on the Company’s website at: https://www.godfreyphillips.
co.in/sustainabililty/policies

KEY FINANCIAL RATIOS

Key Financial Ratios for the financial year 2023-24 with comparatives for the year 2022-23, are disclosed in
‘Annexure - 8’ attached herewith.

EMPLOYEES SHARE PURCHASE SCHEME

During the year under report, the Company has implemented a share-based employee long term incentive plan in
the name “Godfrey Phillips Employees Share Purchase Scheme-2023” (“ESPS 2023”) which is being administered
through an irrevocable Trust formed for this purpose in the name of "Godfrey Phillips ESPS Trust". ESPS 2023 is being
supervised by the Nomination and Remuneration Committee.
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The ESPS 2023 was implemented in compliance with the provisions of the SEBI (Share Based Employee Benefits
and Sweat Equity) Regulations, 2021 and there has been no change in the scheme during the year under report.
The Company has received a certificate from the Secretarial Auditors that the ESPS 2023 have been implemented in
accordance with the applicable SEBI Guidelines and the resolutions passed by the shareholders. The Certificate will
be placed at the Annual General Meeting for inspection by Members.

Details of the share based payments made during the year are provided in Note 48 to the financial statements
of the Company. Further, the disclosures pursuant to the SEBI (Share Based Employee Benefits and Sweat Equity)
Regulations in respect of ESPS 2023 are available on the website of the Company at https://www.godfreyphillips.
co.in/sustainabililty/annual-reports

DISCLOSURE UNDER THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION,
PROHIBITION AND REDRESSAL) ACT, 2013

The Company has in place a policy on prevention, prohibition and redressal of sexual harassment of women at
workplace in line with the requirements of the above Act.

Under the said policy, an Internal Complaints Committee (ICC) has been set up to redress complaints received
relating to sexual harassment. All employees (permanent, contractual, temporary and trainees) are covered under
this policy.

During the year under report, no complaint was filed with the Company.

MATERIAL CHANGES AND COMMITMENTS AFFECTING THE FINANCIAL POSITION OF YOUR
COMPANY, WHICH HAVE OCCURRED BETWEEN THE END OF THE FINANCIAL YEAR AND THE DATE
OF THIS REPORT

Subsequent to the year end, the Board of Directors of the Company at its meeting held on 12 April 2024, after due
consideration of the stakeholders’ feedback, long-term performance of the retail business since inception, prevailing
market conditions of refail sector and long-term business strategy of the Company, has decided to exit from carrying
out the business operations of its Retail Business Division (‘Division). The exit will be subject to completion of the
necessary formalities.

THE FUTURE

Availability of best in the class manufacturing facilities with right blend of technology, vast distribution network,
adequate financial resources, stable tax regime and motivated manpower backed by ‘people first’ policy, will
facilitate your Company to continue to drive growth across its various product categories both in domestic and
international markets. Your Directors are confident that the Company will continue to create value for its shareholders
and other stakeholders.

ACKNOWLEDGEMENT

Your Directors wish to place on record their sincere appreciation to the Government authorities, Company’s bankers,
customers, vendors, investors and all other stakeholders for their continued support during the year. Your Directors
are also pleased to record their appreciation for the dedicated services of employees at all levels of operations in
the Company.

For and on behalf of the Board

DR. BINA MODI
CHAIRPERSON

Place: New Delhi
Dated: 30* May 2024
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Annexure - 1

Form AOC - 1

(Pursuant to first proviso to sub-section (3) of section 129 read with rule 5 of Companies (Accounts) Rules,
2014) Statement containing salient features of the financial statement of subsidiaries/associate companies/
joint ventures

Part A : Subsidiaries

Rupees In Lakhs

Particulars International Chase | Friendly Redlity | Unique Space Rajputana Godfrey
Tobacco Investments | Projects Limited Developers | Infrastructure | Phillips Middle
Company Limited Limited Corporate East, DMCC
Limited Limited
Date since when 30-Jun-69 1-Feb-94 31Jan91 12-Aug-94 10-Jan-07 22-Mar-15
subsidiary/ trust was
acquired
Reporting period for the Not Not Not Not Not Not
subsidiary concerned, if applicable applicable applicable applicable applicable applicable

different from the Holding
Company's reporting

period
Reporting currency and Not Not Not Not Not Not
exchange rate as on the applicable applicable applicable applicable applicable applicable

last date of the relevant
financial year in the case
of foreign subsidiaries.

Share Capital 300.00 280.46 33.31 231.96 26.50

Reserves and Surplus 5,428.90 35,939.32 6,889.48 (36.69) 6,117.68 0.30
Other Liabilities 1,279.68 9,545.96 17.79 5.61 268.89 1.62
Total Liabilities 7,008.58 45,765.74 6,940.58 200.88 6,413.07 1.92
Total Assets 7,008.58 45,765.74 6,940.58 200.88 6,413.07 1.92
Investments (other than - 45,013.57 28.77

in subsidiaries/fellow

subsidiaries)

Turnover/ Total Income 6,258.35 593.41 126.51 4.40 2,308.83 14.10
Profit/ (loss) before

taxation 300.63 585.54 66.42 (1.43) 1,507.10 (38.21)
Provision for taxation 76.94 72.61 - - 379.76

Profit/(loss) after taxation 223.69 512.93 66.42 (1.43) 1,127.34 (38.21)

Proposed Dividend - -

% of shareholding 100.00% 100.00% 92.20% 66.67% 92.20% 100.00%

Remarks

1. Rajputana Infrastructure Corporate Limited is a 100% subsidiary of Friendly Reality Projects Limited.

2. Shares in Unique Space Developers Limited are held through Chase Investments Limited and International Tobacco Company Limited.
3. Shares in Friendly Reality Projects Limited are partly held through Chase Investments Limited.

4. Godfrey Phillips Middle East, DMCC is under liquidation
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Part B : Associates and Joint Ventures

Rupees in Lakhs

Particulars KKM Management IPM India Wholesale
Centre Pvt. Limited Trading Pvt. Limited

Latest audited Balance Sheet Date 31-Mar-24 31-Mar-24
Shares of Associate/ Joint Venture held
by the Company on the year end
Number of shares 11,02,500 49,60,000
Amount of Investment 110.25 496.00
Extent of Holding % 36.75 24.80

Description of how there is significant influence

Since the Company holds more than 20% of voting power

in these associates

Reason why the associate is not consolidated

Not Applicable

Networth attributable to Shareholding as per 348.18 7,329.36*
latest audited Balance Sheet

Profit / (Loss) for the year 577 64,781.14
Considered in consolidation 2.12 16,065.72
Not considered in consolidation 3.65 48,715.42

*Adjusted for dividend of Rs.17608.00 lakhs received during the year from the Associate company.

For and on behalf of the Board of Directors
of Godfrey Phillips India Limited

SUNIL AGRAWAL
Chief Financial Officer

DR. BINA MODI
(DIN 00048606)

Chairperson,

DR. LALIT BHASIN
(DIN 00001607)

Managing Director ATUL KUMAR GUPTA
SANJAY KUMAR & CEO (DIN 01734070)
GUPTA Directors
Company Secretary SAMIR KUMAAR MODI NIRMALA BAGRI
(DIN 01081867)

(DIN 00029554)
Executive Director

SHARAD AGGARWAI
(DIN: 07438861)
Whole-time Director

Place: New Delhi
Date: 30" May 2024

SUMANT BHARADWA
(DIN 08970744)

16



GODFREY PHILLIPS
—INDIA LIMITED—

Annexure - 2

ANNUAL REPORT ON CORPORATE SOCIAL RESPONSIBILITY (CSR) ACTIVITIES
1. Brief outline on CSR Policy of the Company:

Godfrey Phillips India Limited firmly believes and lives the values of Corporate and Social Responsibility
and pledges to sustain its effort towards being Responsible and Accountable for its business at all times.
The Policy displays the Company and its employees’ commitment to the community we work with and the
environment from which we exiract resources.

The areas identified for focus by the Company have emanated from the core value of ‘support and
participation in addressing societal and environmental concerns’ and these have been solidified with the
participation of the business units, employees and the community we work with. Upon prioritisation, the
focus areas that emerged are; education, healthcare, sustained livelihood, improved quality of life, rural
development, and empowerment of marginalised sections of the community.

2. Composition of CSR Committee:

Sl. | Name of Director | Designation / Nature Number of Number of
No. of Directorship meetings of CSR meetings of
Committee held CSR Commiittee
during the year attended during
the year
Dr. Bina Modi Chairperson/ Executive & 1 1
Non-Independent
2. | Dr. Lalit Bhasin Member/ Non-Executive & 1 1
Independent
3. | Mrs. Nirmala Bagri | Member/ Non-Executive & 1 1
Independent

3. Web-link where Composition of CSR committee, CSR Policy and CSR projects approved
by the board are disclosed on the website of the company.

CSR Policy https://www.godfreyphillips.co.in/sustainabililty/policies

CSR Committee Composition

https://www.godfreyphillips.co.in/sustainabililty/board-of-
directors-and-committees

https: //www.godfreyphillips.co.in/sustainability /corporate-
social-responsibility

CSR Projects

4. Executive summary a long with web-link(s) of Impact Assessment of CSR Projects
carried out in pursuance of sub-rule (3) of rule 8, if applicable. - Not Applicable

5. (a) Average net profit of the company as per sub-section (5) of section 135: Rs. 52,114 Lakhs
(b) Two percent of average net profit of the company as per sub-section (5) of section 135: Rs. 1,043 Lakhs
(c) Surplus arising out of the CSR projects or programmes or activities of the previous financial years. Nil
(d) Amount required to be set off for the financial year, if any: NIL
(e) Total CSR obligation for the financial year (b+c-d): Rs. 1,043 Lakhs
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6. (a) Amount spent on CSR Projects (both Ongoing Project and other than Ongoing
Project):

(i) Details of CSR amount spent against Ongoing Project: (Amount in Rupees Lakhs)
Q) (2) (3) 4) (5) (6) (7) (8) 9 (10) (11)
Sl. | Name of the Item Local | Location of the Project | Amount | Amount | Amount Mode of Mode of
No. | Project. from the | area | project. duration | allocated | spent transferred | Imple- Implementation
list of (Yes/ for the |inthe to Unspent | mentation | Through
activities | No). project | current | CSR - Direct Implementing Agency
in financial | Account (Yes/No).
Schedule State District Year for the Name CSR
VIl to the project as Registration
Act. per Section number
135(6)
1 | Promoting Promotion | No | Chhattisgarh | Raipur | Multi Year | 644.84 | 10.00 634.84 No Modi CSR00012517
Education of Innovative
including Special | Education Education
Education and Society
Employment
Enhancing

Vocational Skills

(ii) Details of CSR amount spent against other than ongoing projects for the financial year:

(Amount in Rupees Lakhs)

M () (3) (4) [(5) (6) (7) (8)
Sl. | Name of the Item from Local | Location of the Amount | Mode of Mode of Implementation
No. | Project the list of area | project. spent Implementation | Through Implementing
activities in | (Yes/ on the |- Direct (Yes/No). | Agency
Schedule VIl | No). project
to the Act. State District Name CSR Registration
number
1. | Plantation on Rural Yes | Andhra Guntur/ |132.28 |No Society for | CSRO0007511
common lands | Development Pradesh Ongole National
for conservation | Initiatives Integration
and promotion of through
Bio-diversity Rural
Development
2. | Biodiversity Rural Yes |Andhra Darsi, 234.92 |No Effort CSR0O0000628
Projects Development Pradesh Prakasam
Initiatives
Total 367.20

(b) Amount spent in Administrative Overheads: Rs. 30.96 Lakhs

(c) Amount spent on Impact Assessment, if applicable: NA

(d) Total amount spent for the Financial Year (a+b+c): Rs. 408.16 Lakhs
(e) CSR amount spent or unspent for the financial year:

(Amount in Rupees Lakhs)

Total Amount Amount Unspent

Spent f°" the  [1otal Amount transferred to Amount transferred to any fund specified
Financial Year. | ypspent CSR Account as per | under Schedule VII as per second proviso
sub-section (6) of section 135. |to sub-section (5) of section 135.

Amount Date of trans- | Name of the | Amount Date of

fer Fund transfer
408.16 1.00 26.04.2024 NA NA NA
633.84 30.04.2024 NA NA NA
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(f) Excess amount for set off, if any: Nil

Sl. No. | Particulars Amount (Rs. In Lakhs)
(M (2) (3)
()  |Two percent of average net profit of the company 1,043

as per sub-section (5) of section 135
(i)  |Total amount spent for the Financial Year 408.16
(iii) |Excess amount spent for the financial year [[ii)-(i)] Nil
(iv) |Surplus arising out of the CSR projects or pro- Nil
grammes or activities of the previous financial
years, if any
(v) | Amount available for set off in succeeding financial Nil
years [(iii)-(iv)]

7. Details of Unspent Corporate Social Responsibility amount for the preceding three
financial years: .
Yy (Amount in Rupees Lakhs)
m (2 (3) (4) (5) (6) (7) (8)
Sl. |Preceding | Amount trans- Balance Amount Amount trans- Amount Deficiency, if
No. |Financial |ferred to Unspent | Amount spent in ferred to a fund remaining any
Year(s) CSR Account un- |in Un- the Finan- | as specified under |to be spent
der sub- section |spent CSR |cial Year Schedule VII as per | in succeding
(6) of section 135 | Account second proviso to | financial
under sub-section (5) of |Years
sub-sec- section 135, if any
tion 135 Amount |Date of
transfer
1 20212022 | 230.00 130.00 130.00 NA NA Nil Nil
2 20222023 | 354.21 354.21 112.00 NA NA 242.21 Nil
8. Whether any capital assets have been created or acquired through Corporate Social
Responsibility amount spent in the Financial Year: Not Applicable
9. Specify the reason(s), if the company has failed to spend two per cent of the average

net profit as per sub-section (5) of section 135:

The average 2% limit for CSR spending for the year 2023-24 was Rs. 1043 lakhs. During the year, it
was planned to spend the entire amount but on the request of one of the implementing agency namely
Modi Innovative Education Society, they were sanctioned a sum of Rs. 644.84 Lacs towards an ongoing
project for provision of Infrastructure for promotion of education, out of which a sum Rs. 10 Lakhs has
been disbursed during the year and the balance unspent amount of Rs. 634.84 Lakhs, pertaining to this
ongoing project has been transferred to a separate bank account and will be released in tranches during
the tenure of the project

Dr. Bina Modi
(Chairperson of CSR Committee)

Sharad Aggarwal
(Whole-time Director)

Place: New Delhi
Date: 30" May 2024
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Form No. AOC-2

(Accounts) Rules, 2014)

GODFREY PHILLIPS
—INDIA LIMITED—

(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of the Companies

Form for disclosure of particulars of contracts/arrangements entered into by the company with related
parties referred to in sub-section (1) of section 188 of the Companies Act, 2013 including certain arm’s length
transactions under third proviso thereto.

1. Details of contracts or arrangements or transactions not at arm’s length basis:

(a)

Name(s) of the related party and nature of relationship

(b) | Nature of contracts/arrangements/transactions

(c) | Duration of the contracts / arrangements/transactions

(d) | Salient terms of the contracts or arrangements or transactions
including the value, if any

(e) [Justification for entering into such contracts or arrangements or

transactions

(f)

Date(s) of approval by the Board

(9)

Amount paid as advances, if any:

(h)

Date on which the resolution was passed in general meeting as
required under first proviso to section 188

There are no such contracts or
arrangements or transactions
which are not at arm’s length
basis.

2. Details of material contracts or arrangements or transactions at arm'’s length basis:

(a)

Name(s) of the related party and nature of relationship

(b) | Nature of contracts/arrangements/transactions

(c) | Duration of the contracts / arrangements/transactions

(d) | Salientterms of the contracts or arrangements or transactions including
the value, if any

(e) | Date(s) of approval by the Board, if any

(f)

Amount paid as advances, if any

During the year, the company
has not entered into any
material related party
transaction. Please refer Note
46 of the accompanying
standalone financial
statements for details of all
related party  transactions
(non-material) which are in the
ordinary course of business of
the Company and are at arm's
length basis.

Place: New Delhi
Date: 30" May 2024

Dr. Bina Modi
Chairperson of the Board
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Annexure - 4
Form No. MR-3
SECRETARIAL AUDIT REPORT
FOR THE YEAR ENDED MARCH 31, 2024

[Pursuant to section 204(1) of the Companies Act, 2013 and rule No.9 of the Companies
(Appointment and Remuneration Personnel) Rules, 2014]

To,

The Members

Godfrey Phillips India Limited
Macropolo Building, Ground Floor,
Dr. Babasaheb Ambedkar Road,
Lalbaug Mumbai-400033

We have conducted the Secretarial Audit of the compliance of applicable statutory provisions and the
adherence to good corporate governance practices by Godfrey Phillips India Limited (hereinafter
referred as “Company”). Secretarial Audit was conducted in a manner that provided us a reasonable basis for
evaluating the corporate conducts/ statutory compliances and expressing our opinion thereon.

Based on our verification of the Company’s books, papers, minute books, forms and returns filed and other
records maintained by the Company and also the information provided by the Company, its officers, agents
and authorized representatives during the conduct of Secretarial Audit, we hereby report that in our opinion,
the Company has, during the audit period covering the financial year ended on March 31, 2024, complied
with the statutory provisions listed hereunder and also that the Company has proper Board-processes and
compliance-mechanism in place to the extent, in the manner and subject to the reporting made hereinafter.

We have examined the books, papers, minute books, forms and returns filed and other records maintained by
the Company for the Financial Year ended on March 31, 2024 according to the provisions of:

(i) The Companies Act, 2013 (the “Act”) and the Rules made thereunder;

(i) The Securities Contracts (Regulation) Act, 1956 ("SCRA”) and the Rules made thereunder;

(iii) The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder to the extent of Regulation
76 of Securities and Exchange Board of India (Depositories and Participants) Regulations, 2018;

(iv) Foreign Exchange Management Act, 1999 and the Rules and Regulations made thereunder to the extent of
Foreign Direct Investment, Overseas Direct Investment and External Commercial Borrowings, to the extent
applicable;

(v) The following Regulations and Guidelines prescribed under the Securities and Exchange Board of India
Act, 1992 (“SEBI Act"):

(a) The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers)
Regulations, 2011;

(b) The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 2015;

(c) The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations,
2018; Not Applicable;

(d) The Securities and Exchange Board of India (Share Based Employee Benefits and Sweat Equity)
Regulations, 2021 to the extent applicable;

(e) Securities and Exchange Board of India (Issue and Listing of Non-Convertible Securities) Regulations,
2021; Not Applicable

(f)  The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents) Regulations,
1993 regarding the Companies Act and dealing with client to the extent of securities issued;

(g) Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2021; Not Applicable

(h) The Securities and Exchange Board of India (Buy-back of Securities) Regulations, 2018; Not Applicable

(vi) The Management has identified and confirmed the following Laws as being specifically applicable to the
Company:

1. Cigarettes and Other Tobacco Products (Prohibition of Advertisement and Regulation of Trade and
Commerce, Production, Supply and Distribution) Act, 2003 and the Rules made hereunder.
2. Tobacco Board Act, 1975 and the Rules made thereunder.
3. Food Safety and Standards Act, 2006 and the Rules made thereunder.
We have also examined compliance with the applicable clauses/ Regulations of the following:
(i)  Secretarial Standards issued by The Institute of Company Secretaries of India.
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(i)  SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 (“SEBI (LODR), 2015").

During the period under review, the Company has generally complied with the provisions of the Act, Rules,
Regulations, Guidelines, Standards, etc.

No Payment of Fines and Penalties were made to Stock Exchanges.
We further report that:

The Board of Directors of the Company is duly constituted with a proper balance of Executive Directors, Non-
Executive Directors and Independent Directors. The changes in the composition of the Board of Directors that
took place during the period under review were carried out in compliance with the provisions of the Act.

Adequate notice is given to all directors to schedule the Board/ Committee Meetings. Agenda and detailed
notes on agenda were sent in advance (and at a shorter notice for which necessary approvals obtained, if
any) and a system exists for seeking and obtaining further information and clarifications on the agenda items
before the meeting and for meaningful participation at the meeting.

All decisions at Board Meetings and Committee Meetings are generally carried out unanimously as recorded
in the minutes of the meetings of the Board of Directors or Committee of the Board, as the case may be.

We further report that there are adequate systems and processes in the Company commensurate with the size
and operations of the Company to monitor and ensure compliance with applicable Laws, Rules, Regulations
and Guidelines.

We further report that during the audit period no major events have happened which are deemed to have
major bearing on the Company’s affairs in pursuance of the above-referred laws, rules, regulations, guidelines,
standards, etc.

For Chandrasekaran Associates
Company Secretaries

FRN: P1988DE002500

Peer Review Certificate No.: 5715/2024

Lakhan Gupta

Partner

Membership No. F12682
Certificate of Practice No. 26704
UDIN: FO12682F000459911

Date: 27" May 2024
Place: Delhi

Note: 1) This report is to be read with our letter of even date which is annexed as Annexure A and forms an integral part
of this report.
2) The management has confirmed that the records submitted to us are true and correct. This Report is limited to
the Statutory Compliances on laws / regulations / guidelines listed in our report of which, the due date has
been ended/expired on or before March 31, 2024 pertaining to Financial Year 2023-24.

Note: This report is to be read with our letter of even date which is annexed as Annexure A and forms an
integral part of this report.
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To,

Annexure-A to Secretarial Audit Report

The Board of Directors
Godfrey Phillips India Limited
Macropolo Building, Ground Floor,
Dr. Babasaheb Ambedkar Road,
Lalbaug Mumbai-400033

Maintenance of secrefarial record is the responsibility of the Management of the Company. Our responsibility
is to express an opinion on these secretarial records based on our audit.

We have followed the audit practices and processes as were appropriate to obtain reasonable assurance
about the correctness of the contents of the Secretarial records. The verification was done on the random
test basis to ensure that correct facts are reflected in secretarial records. We believe that the processes and
practices, we followed provide a reasonable basis for our opinion.

We have not verified the correctness and appropriateness of the financial records and Books of Accounts of
the Company.

Wherever required, we have obtained the Management representation about the compliance of laws, rules
and regulations and happening of events efc.

The compliance of the provisions of Corporate and other applicable Laws, Rules, Regulations, Standards is
the responsibility of Management. Our examination was limited to the verification of procedures on random
test basis.

The Secretarial Audit report is neither an assurance as to the future viability of the Company nor of the
efficacy or effectiveness with which the Management has conducted the affairs of the Company.

For Chandrasekaran Associates
Company Secretaries

FRN: P1988DE002500

Peer Review Certificate No.: 5715/2024

Lakhan Gupta

Partner

Membership No. F12682
Certificate of Practice No. 26704
UDIN: FO12682F000459911

Date: 27 May 2024
Place: Delhi
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Annexure - 5

Information required under Section 197(12) of the Companies Act, 2013, read with Rule
5(1) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules,
2014

(i) Ratio of remuneration of each Director to the median remuneration of all employees of your Company
for the financial year ended 2023-24 is as follows:

Dr. Bina Modi 410.26:1
Mr. Samir Kumaar Modi 610.93:1
M:r. Sharad Aggarwal 145.60:1
Dr. Lalit Bhasin* 2.14:1
Mr. Atul Kumar Gupta* 1.66:1
Mrs. Nirmala Bagri* 1.66:1
Mr. Subramanian Lakshminarayanan* 0.71:1
Mr. Sumant Bharadwaj* 1.07:1
Mr. Ajay Vohra* 0.36:1

*the ratio has been calculated based on sitting fees paid.
AMr. Ajay Vohra was appointed as Non-Executive Independent Director with effect from 1 July 2023.

(i) Percentage increase/(decrease) in the remuneration of each Director, Chief Financial Officer and
Company Secretary in the financial year 2023-24 is as follows:

DIRECTORS DESIGNATION PERCENTAGE
Dr. Bina Modi Chairperson and Managing Director 107.82
Mr. Samir Kumaar Modi Executive Director 39.73
Mr. Sharad Aggarwal Whole-time Director 64.91
Dr. Lalit Bhasin Independent Director” (10.00)
Mr. Atul Kumar Gupta Independent Director” (12.50)
Mrs. Nirmala Bagri Independent Director” 7.69
Mr. Subramanian Lakshminarayanan  Independent Director” (14.29)
Mr. Sumant Bharadwaj Independent Director” (10.00)
Mr. Ajay Vohra# Independent Director” N.A*

AOnly sitting fees has been paid to the Independent Directors.
#Appointed on 1% July 2023

* Remuneration paid for the first time during the year

KEY MANAGERIAL PERSONNEL (other than Directors)
Mr. Sunil Agrawal Chief Financial Officer (5.13)

Mr. Sanjay Kumar Gupta Company Secretary 0.50
(iii) The Percentage increase in the median remuneration of all employees in the financial year 2023-24 was 12.1%.
(iv) The Company had 969 permanent employees on its rolls as on 31* March 2024.

(v) The average percentile increase in salaries of employees other than managerial personnel in the financial
year 2023-24 was 7.6% in comparison with 61.4% increase in the managerial remuneration. The
managerial remuneration comprises profit linked incentives, therefore with increase in profitability, it
increases.

(vi) The Company confirms that remuneration paid during the year 2023-24 is as per the Remuneration Policy
of the Company.

Place: New Delhi Dr. Bina Modi
Date: 30™ May 2024 Chairperson of the Board
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Annexure - 6

CONSERVATION OF ENERGY, RESEARCH AND DEVELOPMENT, TECHNOLOGY
ABSORPTION, FOREIGN EXCHANGE EARNINGS AND OUTGO

(A) CONSERVATION OF ENERGY

Several measures about the conservation of energy were taken during the year, details of which are
given below:

1.

Increased share of renewable energy-based Open Access Power for its energy consumption
requirements in manufacturing operations from 38% to 48%.

Adopted auto condenser tube cleaning system for chiller plant for improved heat exchanger
approach by up to 2.5 degree celsius thus improved coefficient of performance.

Adopted variable frequency drive on a HVAC Chiller for improved energy efficacy over and above
existing pilot valve modulation.

(B) TECHNOLOGICAL ABSORPTION, ADOPTION, AND INNOVATION

Various new technologies and innovations were adopted and absorbed at various manufacturing units
during the year. Details are listed below:

1.

2
3.
4

Upgraded inhouse a cigarette packing machine to 69mm EP SQ format from 64mm SQ.

Developed inhouse a Quality Test Module (QTM) format measurement of circumference of cigarettes.
Installed EPR code printing device on all cigarette packing machines.

Improved capacity of the semi-automatic packing and online wrapping machines for a special pack
of cigarettes by inhouse technology development.

Adopted a new ring main unit in meter room and near NOCIL substation for improved power
reliability.

Developed inhouse a quick conversion kit for slow speed cigarette making machines and thereby
created manufacturing flexibility.

(C) RESEARCH & DEVELOPMENT
(i) New Product Development
TOBACCO PRODUCTS
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1.

Work continuous to be done on new product development to launch various new products into
different USPs along with improvement in existing products for better competitiveness both domestic
and international markets with particular emphasis on speed to market.

New equipment’s are continuously added to support quality check of various raw materials as well
as finished products with the objective of improving product quality and consistency of our products
and to make them more appealing to consumers both in domestic as well as international markets.
Laboratory has been recommended for continuation of ISO 17025 accreditation by NABL, Delhi.
Work continuous to develop new methods in analytical testing to measure various tobacco, smoke
and NTM specific parameters which is helping team in new product development.

Work continuous to conduct the shelf-life studies on understanding product behavior under different
climatic conditions and packaging.

CONFECTIONARY PRODUCTS

1.

Chewing gum has been introduced to the confectionery category, expanding beyond the existing
hard-boiled candies and soft chews.
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2. Product development endeavors are persistently advancing to innovate within the confectionery
category of hard-boiled candies, soft chew and chewing gums, driven by consumer insights and
market feedback spectrum.

(ii) Benefits derived as result of these developments:

(i) Enhanced brand imagery.
(ii) Achieved some degree of cost competitiveness in the marketplace.

(iii) Optimized product cost.

(iii) Future plan of action:

1. To further strengthen innovation in design and development.

2. To continue endeavors for creating innovative and differentiated products under all categories, thereby
maintaining a healthy offer pipeline.

3. To equip the cigarette R & D with the capability to test new components/ingredients for meeting the
future regulatory requirements.

4. To continue to work on developing a range of alternative and new generation products including
reduced harm products.

(iv) Expenditure incurred on Research & Development (Rs. In Lakhs)

2023-24 202223

(a) Revenue Expenditure 1140.48 1080.62

(b) Capital Expenditure 162.58 133.85
Total 1303.06 1214.47

AWARDS AND RECOGNITION

Rabale factory is successfully re-certified for Integrated Management System (IMS) i.e. ISO 50001, I1SO
14001 and 1SO 45001.

Rabale factory is now certified for ISO 26000:2010 (Social Responsibility).
Received Green Tech Environment Excellence Award.

Received Green Tech Quality and Innovation Award.

FOREIGN EXCHANGE EARNINGS AND OUTGO

The earnings in freely convertible currency by way of exports and other receipts during the year amounted to
Rs. 1130 crores (previous year Rs. 958 crores) as against the foreign exchange outgo on imports, dividends
and other expenditure aggregating to Rs. 473 crores (previous year Rs. 344 crores).

Place: New Delhi
Date: 30" May 2024 Dr. Bina Modi

Chairperson of the Board
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Annexure - 7

DIVIDEND DISTRIBUTION POLICY
Background

As per Regulation 43A of SEBI (LODR) Regulations, the top 1000 listed entities based on market
capitalization (calculated as on March 31 of every financial year) shall formulate a dividend distribution
policy which shall be disclosed in their annual reports and on their websites. Godfrey Phillips India Limited
being one out of top 1000 listed entities based on market capitalization has formulated a dividend
distribution policy as approved by the Board of Directors of the Company.

The intent of the policy is to broadly specify the external and internal factors including financial parameters
that shall be considered while declaring dividend. The policy will be broadly in line with the provisions of
the Companies Act read with the relevant clauses in the Articles of Association of the Company and also
take into consideration, guidelines issued by the SEBI, to the extent applicable.

Factors considered while declaring Dividend:

The Dividend Distribution Policy (“the policy”) establishes the principles to ascertain amounts that can be
distributed to equity shareholders as dividend by the Company as well as enable the Company strike
balance between pay-out and retained earnings, in order to address future needs of the Company.

Dividend would continue to be declared on per share basis on the Ordinary Equity Shares of the Company
having face value Rs. 2 each currently. The Company currently has no other class of shares. Therefore,
dividend declared will be distributed amongst all shareholders, based on their shareholding on the record
date.

Dividends will generally be recommended by the Board once a year, after the announcement of the full year
results and before the Annual General Meeting (AGM) of the shareholders, as may be permitted by the
Companies Act. The Board may also declare interim dividends as may be permitted by the Companies Act.

The Company has had a consistent dividend policy that balances the objective of appropriately rewarding
shareholders through dividends and to support the future growth. Clause 149A of the Articles of Association
of the Company reads as under:

“Notwithstanding anything contained in these Articles at least twenty- five per cent of the Company's profits
available for distribution in respect of each financial year shall be distributed by the Company fo its equity
shareholders:

a. by way of interim dividends declared by the Board from time to time during that financial year; and/or

b. by way of an annual dividend within thirty (30) days from the Annual General Meeting at which such
dividend is declared, (the above, being the “Dividend Policy”)".

Apart from the above, the Board also considers past dividend history and sense of shareholders’
expectations while determining the rate of dividend.

The profits being retained in the business shall be continued to be deployed in various business segments
of the Company and thus contributing to the growth to the business and operations of the Company. The
Company stands committed to deliver sustainable value to all its stakeholders.

Information on dividends paid in the last 10 years is provided in the Annual Report.

This policy may be reviewed periodically by the Board. Any changes or revisions to the policy will be
communicated to shareholders in a timely manner.

The policy will be available on the Company’s website and will also be disclosed in the Company’s annual
report.
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Annexure - 8

KEY FINANCIAL RATIOS

[Pursuant to Schedule V(B) to the Securities and Exchange Board of India (Listing Obligations and Disclosure

Requirements) Regulations, 2015]

Ii:;. Description 2023-24 2022-23
(i) | Operating Profit Margin (%) 13.70 15.29
(i) | Net Profit Margin® (%) 16.63 14.33
(iii) | Debtors Turnover Ratio' — Based on Gross Value 69.92 61.68
(iv) | Inventory Turnover Ratio 4.70 5.24
(v) | Current Ratio® 1.63 1.28
(vi) | Return on net worth® (%) 24.95 20.65
Notes:

1.

Debtors Turnover ratio has been computed for both years on the basis of Gross Sales Value
inclusive of all applicable taxes instead of Gross Revenue.

The relatively higher current ratio for the year ended 31" March 2024 is largely attributable to increase
in inventory of unmanufactured tobacco held for export and which will be sold in next year.

Net Profit Margin and Return on Net worth ratios have been computed based on Total
Comprehensive Income.

Interest Coverage Ratio and Debt Equity Ratio are not relevant for the company as it has
negligible debt other than that arising out of accounting impact of lease liability as per Ind AS 116
applicable.

Note- The Previous year figures have been regrouped/reclassified /recast, wherever considered necessary.

Dr. Bina Modi
Chairperson of the Board

Place: New Dehi
Date: 30" May 2024
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REPORT ON CORPORATE GOVERNANCE

GODFRE PHILLIPS fOI’ the year ended 3 1st MOI’Ch 2024

—INDIA LIMITED—

Pursuant to Regulation 34 of Securities and Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015, as amended, (hereinafter referred to
as “SEBI Listing Regulations”) the Directors present the Company’s Report on Corporate
Governance.
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COMPANY’S PHILOSOPHY ON CORPORATE GOVERNANCE

Corporate Governance aims at creating and enhancing longterm sustainable value for the stakeholders
through ethically driven business process. A good Corporate Governance system is key to meaningful
and holistic growth of an organization and the foundation through which is nurtured its sustainable
progress into the future.

The Corporate Governance initiatives of the Company endeavor to achieve basic objective of wealth
creation for the benefit of all its stakeholders i.e. shareholders, employees, business associates and the
society at large. The Company believes in giving its executives ample freedom to operate and secure
the Company’s targets by putting in their best efforts. It aims to offer superior value to consumers by
meeting their specific preferences with quality products and services delivered at competitive prices
by using best in class systems and processes. The Board of the Company is primarily responsible for
protecting and enhancing shareholders’ value besides fulfilling the Company’s obligations towards other
stakeholders. The role of the Board of Directors is to provide strategic superintendence and control over
the Company’s management.

The day-to-day management of the Company is vested in the managerial personnel and sufficient
authority is delegated at different operating levels. Delegation of authority in the operating people
helps generation of creativity and innovation. This also helps in harnessing potential of employees to
the best advantage of the Company. It is imperative that our Company affairs are managed in a fair
and transparent manner. We, therefore, ensure that we evolve and follow the Corporate Governance
guidelines and best practices.

BOARD OF DIRECTORS
Composition of the Board:

The Board consists of an optimal combination of Executive and Non-Executive Directors, including
Independent Non-Executive Directors and a Women Independent Director, representing a judicious mix
of business acumen, professionalism, knowledge and experience.

The Directors bring in expertise in the fields of strategy, management, taxation, finance and law,
among others. They provide leadership, strategic guidance, and objective and independent views to
the Company’s management while discharging their fiduciary responsibilities, thereby ensuring that the
management adheres to highest standards of ethics, transparency and compliance.

As on 31* March 2024, the Board comprised Six Independent Directors (including a woman Director)
and Three Executive Directors.

The Independent Directors of the Company have submitted their declarations affirming their status as
Independent Directors as on 31*March 2024.
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ii) Details of the Board of Directors, their attendance at the Board Meetings/ last Annual
General Meeting and their directorships/ memberships/chairmanships in Board/
Board Committees, respectively of other companies are as under:

##

ee

Sl. |IName of Director (Category No. of | Attendance | Directorship/ Membership/
No. Board | at last AGM |Chairmanship of | Chairmanship
Meetings Board of other | of other Board
attended Companies@ as | Commitiees@@
at 31 March, | as at 31¢ March,
2024 2024
1. |Dr. Bina Modi* Executive 5 Yes 4 Nil
DIN 00048606 Director (T as
(Promoter) Chairperson)
2. | Mr. Samir Kumaar Executive 5 Yes 5 1
Modi* Director (as Chairman)
DIN 00029554 (Promoter)
3. |Mr. Sharad Executive 5 Yes 1 Nil
Aggarwal Director
DIN 07438861
4. |Dr. Lalit Bhasin Non 5 Yes Nil Nil
DIN 00001607 Executive &
Independent
Director
5. | Mr. Atul Kumar Non 5 Yes 1 1
Gupta Executive & (as Chairman)
DIN 01734070 Independent
Director
6. |Mrs. Nirmala Bagri# | Non 5 Yes 2 2
DIN 01081867 Executive &
Independent
Director
7. | Mr. Sumant Non 5 Yes Nil Nil
Bharadwaj Executive &
DIN 08970744 Independent
Director
8. |Mr. Subramanian Non 4 Yes 3 2
Lakshminarayanan | Executive & (1 as Chairman)
DIN 02808698 Independent
Director
9. | Mr. Ajay Vohra## Non 3 Yes Nil Nil
DIN 00012136 Executive &
Independent
Director

Dr. Bina Modi is Mother of Mr. Samir Kumaar Modi.
Mrs. Nirmala Bagri was re-appointed as Non-Executive Independent Director of the Company for the second consecutive term of

5 Years with effect from 1 April 2024 at the 86" Annual General Meeting held on 1% September 2023.

Mr. Ajay Vohra was appointed as Non-Executive Independent Director of the Company for a period of Five consecutive years
w.e.f. 17 July 2023 by the Board at its Meefing held on 27" May 2023, which appointment was subsequently approved by
the Shareholders at the 86" Annual General Meeting held on 1% September 2023. During his fenure as a director only four (4)
board meetings were held.
Excludes directorships in private limited companies, foreign companies, Section 8 companies, alternate directorships and
memberships of managing committees of various chambers/trade bodies.
Represents memberships/chairmanships of only Audit and Stakeholder Relationship Committees of other public limited
companies (excluding private companies, foreign companies, section 8 companies and other non-corporate entities).
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(iii) Name of the listed entities in which the Directors are holding directorship including
category of directorship as on 31° March, 2024:

v)

(vi)

(vii)
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SI.No.Name of the Director Name of the Listed entity |Category of directorship
1. |Dr. Bina Modi Godfrey Phillips India Limited  [Executive & Non-Independent Director
Premium Merchants limited Non-Executive & Non-independent
Director
2. |Mr. Samir Kumaar Modi |Godfrey Phillips India Limited  |Executive & Non-Independent Director
3. |Mr. Sharad Aggarwal  |Godfrey Phillips India Limited  |Executive & Non-Independent Director
4. |Dr. Lalit Bhasin Godfrey Phillips India Limited  |Non-Executive & Independent Director
5. |Mr. Atul Kumar Gupta  |Godfrey Phillips India  Limited |Non-Executive & Independent Director
Pakka Limited Non-Executive & Independent Director
(Formerly Yash Pakka Limited)
6.  |Mrs. Nirmala Bagri Godfrey Phillips India Limited  [Non-Executive & Independent Director
APM Industries Limited Non-Executive & Independent Director
7. |Mr. Sumant Bharadwaj  |Godfrey Phillips India Limited  |Non-Executive & Independent Director
8.  |[Mr. Subramanian Godfrey Phillips India Limited  |Non-Executive & Independent Director
Lakshminarayanan
Cartrade Tech Limited Non-Executive & Independent Director
9. |Mr. Ajay Vohra Godfrey Phillips India Limited  |Non-Executive & Independent Director
(iv) Board Meetings held during the year:

During the financial year 2023-24, the Board of Directors met 5 (Five) times viz. on 27" May 2023,
26" July 2023, 3" November 2023, 29" January 2024 and 26" February 2024. The required
quorum was present at all the meetings. The gap between two meetings did not exceed one hundred
and twenty days.

All information mentioned in Part A of Schedule Il to Regulation 17(7) of the SEBI Listing Regulations,
was made available to the Board in addition to the regular business items

Disclosure about the Directors being appointed/re-appointed:

The brief resume and other information required to be disclosed under this section shall be provided in
the Notice of the Annual General Meeting.

Legal Compliances:

The Board periodically reviews compliance reports of applicable laws prepared by the Company as
well as steps taken by it to rectify the instances of non-compliance.

Familiarization Program for Directors:

The Company encourages and supports its Directors to update themselves with the rapidly changing
regulatory environment.

In case of newly appointed Directors, the Chairperson and Managing Director of the Company has
one fo one discussion with them in order to familiarize the new inductees with the Company’s business
operations. Upon appointment, Directors also receive a formal communication describing their roles,
functions, duties and responsibilities as a Director and the same is also uploaded on the Company’s
web-site at https: illi i inabili ici

From time to time, the senior management personnel make presentations at the Board/Committee
meetings about the Company’s business and performance updates, strategy, operations, products,
regulatory changes, opportunities, threats, efc.

During the year under report, the Directors of the Company were also familiarized in detail about the
industry in which the Company is operating and the business & revenue models and various segments
in which the Company has been operating. Further, they were also made conversant about their roles,
duties and responsibilities.



(viii) Key qualifications, expertise, and attributes :
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The Company’s Board comprises qualified members who bring in the requisite skills, competence and
expertise that allow them to make effective contributions to the Board and its Committees. The Board
members are committed to ensuring that the Company’s Board is compliant with the highest standards
of corporate governance.

The following are the skills/expertise/competencies that are required in the context of the Company’s
business(es) and sector(s) and the Directors who possess such skills/expertise/competencies:

Sl. No|Name of the Director Skills/Expertise/Competencies

1. |Dr. Bina Modi Leadership and Entrepreneurship skills

2 IMr. Samir Kumaar Modi Lnentz\illotion, Leadership and Marketing skills and expertise in
Expertise in Manufacturing, Research & Development, Innovation,

3. |Mr. Sharad Aggarwal Technology and Supply Chain functions

4. |Dr. Lalit Bhasin Financial and Legal Acumen

Mr. Atul Kumar Gupta Administration and Public Relations skills
6.  [Mrs. Nirmala Bagri Financial acumen and Administrative skills
7. |Mr. Sumant Bharadwaj Legal Acumen

8. |Mr. Subramanian Lakshminarayanan  |Administration and Public Relations skills

9. [Mr. Ajay Vohra Financial and Legal Acumen

(ix) The Board of Directors of the Company are of the opinion that the Independent Directors fulfill the

conditions specified in the SEBI Listing Regulations and are independent of the management.

(x) No Independent Director of the Company has resigned from the Company during the year under report.

3.

i)

AUDIT COMMITTEE
Composition and Terms of Reference :

The Audit Committee of the Company has been constituted in line with the provisions of Regulation 18 of
the SEBI Listing Regulations and Section 177 of the Companies Act, 2013 (‘the Act’).

The terms of reference of the Audit Committee covers all the areas specified in Section 177 of the Act
as well as those specified in Part C of Schedule Il to the SEBI Listing Regulations, as amended from time
to time and inter-alia include overseeing financial reporting process, reviewing the financial statements
before submission to the Board for approval, reviewing internal control systems and procedures, approval
or any subsequent modification of transactions of the Company with related parties, etc. The Audit
Committee also reviews from time to time the information relating to management discussion and analysis
of financial condition and result of operations, letters of internal control weaknesses, if any, issued by the
statutory auditors and the reports issued by the internal auditors of the Company.

The Audit Committee comprises of Dr. Lalit Bhasin, as its Chairman and Dr. Bina Modi, Mr. Atul Kumar
Gupta and Mrs. Nirmala Bagri as its other members. All the members are financially literate and the
Chairman possesses the required accounting and financial management expertise. Mr. Sanjay Kumar
Gupta, Company Secretary, acts as the Secretary to the Committee.

Dr. Lalit Bhasin, Chairman of the Committee, was present at the Annual General Meeting held on
1* September 2023 to answer the shareholders’ queries.

Audit Committee meetings are also attended by the Chief Financial Officer, the Internal Auditors and the
Statutory Auditors as invitees.
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(ii) Details of meetings and attendance of each member of the Committee:
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Audit Committee met 4 (Four) times during the financial year 2023-24 i.e. on 27" May 2023, 26" July
2023, 3" November 2023 and 29" January 2024.

SI. No.Name No. of Meetings attended
1 Dr. Lalit Bhasin 4
2. |Dr. Bina Modi 4
3. |Mrs. Nirmala Bagri 4
4. |Mr. Atul Kumar Gupta 4

. NOMINATION AND REMUNERATION COMMITTEE

The Nomination and Remuneration Committee comprises of Dr. Lalit Bhasin, as its Chairman and Mrs.
Nirmala Bagri and Mr. Sumant Bharadwaj as its other members.

Mr. Sanjay Kumar Gupta, Company Secretary, acts as the Secretary of the Committee.
The terms of reference of the Committee are as under:

i) To identify persons who are qualified to become Directors and who may be appointed in senior
management and recommend to the Board their appointment and removal.

ii) To carry out evaluation of every Director’s performance.

iii) To formulate the criteria for determining qualifications, positive attributes and independence of a
Director.

iv) To recommend to the Board a policy, relating to the remuneration for the Directors, key management
personnel and the senior management personnel.

v) To recommend to the Board, all remuneration, in whatever form, payable to the senior management
personnel.

vi) Any other matter(s) as specified in Part D of the Schedule I of the SEBI Listing Regulations and/or
matter(s) that may be assigned by the Board from time to time.

The Committee met three times during the financial year 2023-24 i.e. on 27" May 2023,
3" November 2023 and 29" January 2024.

S. No. [Name No. of meetings attended
1. |Dr. Lalit Bhasin 3
2. |Mrs. Nirmala Bagri 3
3. |Mr. Sumant Bharadwaj 3

Performance evaluation:

The Nomination and Remuneration Committee has formulated criteria for evaluation of every Director's
performance including that of Independent Directors. The parameters of evaluation include attendance,
level of participation in the meetings of the Board / Committees, awareness about their roles, duties
and responsibilities, timeliness in submissions of various declarations, etc.

The performance evaluation of the Board, its Committees and individual Directors was carried out
on the basis of duly filled-in self-evaluation questionnaire which was prepared under the guidance of
Chairperson of the Board and then circulated amongst the Directors.

Independent Directors in their separate meeting held on 18" March 2024 evaluated the replies/
feedback received in response to the above referred questionnaire and expressed their satisfaction with
the evaluation process.
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5. STAKEHOLDERS RELATIONSHIP COMMITTEE

The Stakeholders Relationship Committee comprises of Dr. Lalit Bhasin as its Chairman and Mr. Atul
Kumar Gupta and Dr. Bina Modi as its other members.

This Committee, besides sanctioning share transfers/transmissions and other related matters, looks
info various aspects of interest of shareholders’ and other investors’ complaints. Further, the role of the
committee has been specified in Part D of the Schedule Il of the SEBI Listing Regulations.
Mr. Sanjay Kumar Gupta, Company Secretary, is designated as Compliance Officer.
During the year, one meeting of the Committee was held on 26" July 2023 and all the members
attended it.
13 (Thirteen) complaints were received during the year from the Shareholders. All the complaints were
disposed of during the year. There is no complaint pending for resolution as at 31" March 2024.

6. RISK MANAGEMENT COMMITTEE
The Company being an old established organization, has in place built-in internal control systems for
assessing the risk environment and taking the necessary steps to effectively mitigate the identified risks.
The functional heads are reasonably alive to this aspect in their day-to-day functioning. However, with
a view fo apprise the Board of Directors of the risk management procedures and the steps initiated to
shift/reduce/eliminate the same in a structured manner, the Company has formulated a Risk Profile and
Risk Register for listing out various risks, risk mitigating factors and risk mitigation plans and the same is
periodically reviewed by the respective businesses.

The Risk Management Committee comprises of Dr. Lalit Bhasin as its Chairman and Mr. Atul Kumar
Gupta, Mr. Sharad Aggarwal and Mr. Kusumakar Pandey as its other members.

The terms of reference of the Committee are as under:

(i) To review the risk profile and risk registers of the Company from time to time in respect of various
business/functions including cyber security.

(i) All functions as specified in PartD of Schedule Il of the SEBI Listing Regulations and any other
function as may be assigned by the Board from time to time.

Details of meetings held and attendance:

The meetings of the Risk Management Committee were held on 26" July 2023 and 3 November 2023
and were attended by all the members.

7. CORPORATE SOCIAL RESPONSIBILITY (CSR) COMMITTEE

The CSR Committee comprises of Dr. Bina Modi as its Chairperson and Dr. Lalit Bhasin and Mrs.
Nirmala Bagri as its other members.

The terms of reference of the Committee are as under:

(i) To formulate and recommend to the Board of Directors, the Corporate Social Responsibility Policy
(CSR Policy) indicating the activities/programs to be undertaken by the Company in line with those
specified in Schedule VIl to the Act.

(i) To recommend the amount of expenditure to be incurred on each of such activities/programs.
(iii) To monitor the CSR activities/programs undertaken by the Company from time to time.
(iv)] Any other function as may be assigned by the Board from time to time.

During the year, the Committee met once i.e. on 27" May 2023 and the meeting was attended by all
the members.

8. INDEPENDENT DIRECTORS’ MEETINGS

The Independent Directors of the Company met on 18" March 2024, inter-alia to deliberate on the
following:

(i) Performance of Non-Independent Directors and the Board as a whole;

(i) Performance of the Chairperson of the Board, taking into account the views of the Executive and
Non-Executive Directors; and

(iii) Quality, content, and timeliness of flow of information between the Management and the Board that
is necessary for the Board to act effectively and reasonably perform its duties.
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9.

SENIOR MANAGEMENT

As per Regulation 26(5) of SEBI Listing Regulations, all members of the senior management team are
required to disclose their inferest in all the material financial and commercial transactions, which may
have a potential conflict with the interests of the Company at large.

The senior management team members have disclosed to the Board of Directors about all the material
financial and commercial transactions that have taken place during the financial year ended 31* March
2024 in which they had personal interest. These include dealing in/holding of shares of the Company
by them/their relatives, transactions entered into by them/their relatives with the Company, transactions
entered into by the Company with the companies in which they/their relatives are Directors or Members
and transactions entered into by them/their relatives with the subsidiary companies of the Company and
these were placed at the Board Meeting held on 30" May 2024.

Particulars of Senior Management Personnel and changes since the close of previous
financial year:

Sl. [Name of the Senior Designation Changes, if any, Nature of change and
No. |[Man-agement during the Financial effective date.
Personnel (SMP) Year 2023-2024.
(Yes/No)
1. |Mr. Amit Kaushal VP - Interngt!gnol Yes Resigned w.e.f. 31-10-2023
Business Division
2. |Mr. Biswaijit Deb Head - Operations No
3. |Mr. Harmaniit Singh VP — Corporate Affairs No
4. |Mr. Jithendra D S SVP - Leaf No
SVP and Head - IBD
5. |Mr. Kusumakar Pandey & SIA and Chief Risk No
Officer
Chief Executive Officer— Services discontinued w.e.f.
6. |Mr. Kunal Gupta Retail Business Division e 16-04-2024
7. |Mr. Lokesh Kumar Singh VP and .He.cd N Sales & No
Distribution
8. |Mr. Mohd. Irfan GM and Head - IT No
9. |Mr. Nikhilesh Kedari VP and Head - Cigarette No
Business
10. |Mr. Rajeev Kapoor SVP - Corporate Finance No
1. |Mr. Rajesh Mehrotra Executive Vice President No
12. |Mr. Rajesh Nair VP — Llegal No
. . VP and Head - CIMR &
13. |Mr. Ritesh Srivastava Growth Office No
14. |Mr. Rohit Sahni Head - So|les No
Transformation
15. [Ms. Sakshi Anand SVPand _Clggg & Head Yes Appointed w.e.f. 10-07:2023
16. [Mr. Sanjay Kumar Gupta VP —Finance & Company No
Secretary
17. [Mr. Sunil Agrawal EVP - Finance & CFO No

10. REMUNERATION OF DIRECTORS

i)
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Remuneration policy:

The appointment and remuneration of Executive Directors including Managing Director, Executive
Director and Whole-time Director is governed by the recommendations of Nomination and Remuneration
Committee and then decided by the Board subject to approval of the Shareholders. The Nomination and
Remuneration Policy is available on the website of the Company viz. https://www.godfreyphillips.co.in/
sustainabililty/policies.




ii)

iii) Details of remuneration paid/payable to the Directors:

iv)
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Criteria of Making Payment to Non-Executive Director:

In accordance with the provisions of the Articles of Association of the Company and the Act, sitting
fees @ Rs. 1,00,000 per meeting is paid to the Directors who are not drawing any remuneration, for
attending meetings of the Board or of any Committee thereof.

The Company does not have any stock option scheme for Non-Executive Directors/Independent Directors.

(Amount in Rs.)

Sl. [Name of the Salary and | Perquisites | Commission |Sitting Fees Total
No. [Director Other for Board/
Allowances* Commiitiee
Meetings $
1. |Dr. Bina Modi 39,600 34,52,87,000 34,53,26,600
2. |Mr. Samir Kumaar Modi | 2,40,00,000 | 7,39,48,817 | 41,62,78,000 51,42,26,817
3. |Mr. Sharad Aggarwal 11,22,92,314 | 1,02,60,464 12,25,52,778
4. |Dr. Lalit Bhasin 18,00,000 | 18,00,000
5. [Mr. Atul Kumar Gupta 14,00,000 | 14,00,000
6. |Mrs. Nirmala Bagri 14,00,000 | 14,00,000
7. |Mr. Sumant Bharadwaj 9,00,000 9,00,000
g. |Mr. Subramanian 6,00,000 | 6,00,000
Lakshminarayanan
9. |Mr. Ajay Vohra# 3,00,000 | 3,00,000
Total| 13,62,92,314 | 8,42,48,881 | 76,15,65,000 | 64,00,000 | 98,85,06,195

*  Excludes incremental liability for gratuity and compensated absences which are actuarially determined on an
overall basis.
$  Excluding GST paid under reverse charge.

#  Mr. Ajay Vohra was appointed as Non-Executive Independent Director of the Company w.e.f 19 July 2023.

Details of pecuniary relationship or transactions of the Non-Executive Directors vis-a-vis the
Company are given below :

Amount involved |Nature of transactions

(Rs. in Lakhs)
8.78*

Sl. No. [Name(s) of the Director

1. |Dr. Lalit Bhasin
(Proprietor of Bhasin & Co.)

Payment for professional
services to Bhasin & Co.,
Advocates.

*this is not a material pecuniary relationship.
Details of service contract, notice period, severance fees, etc. of Directors:

The Company has service contract with Dr. Bina Modi, Chairperson and Moncginngirector for a period of five
Feqrs with effect from 14" November 2019. The notice period is six calendar months by either party. No severance
ee is payable to her. Dr. Bina Modi is mother of Mr. Samir Kumaar Modi.

The Company has service contract with Mr. Samir Kumaar Modi, Executive Director for a period of five years
with effect from 1% October 2021. The notice period is three calendar months by either party. No severance ?Iee is
payable to him.

The Company has service contract with Mr. Sharad Aggarwal, Whole-time Director for a period of five years with
effect from 1% October 2022. The notice period is three calendar months by either party. No severance fee is
payable to him.
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vi) Detuails of shares/convertible instruments held in the Company by the Non-Executive Directors:

Sl. No.Name of the Director No. of shares held as on 31+ March 2024
1. |Dr. Lalit Bhasin 2000
2. |Mr. Atul Kumar Gupta Nil
3. |Mrs. Nirmala Bagri Nil
4. |Mr. Sumant Bharadwaj Nil
5. |Mr. Subramanian Lakshminarayanan Nil
6. |Mr. Ajay Vohra Nil

11. GENERAL BODY MEETINGS

Details of the last three Annual General Meetings (AGMs) are as follows:

Financial
year

Date of the
AGM

Time

Location

Particulars of Special Resolutions passed

2020-21

5™ August 2021

11:30 AM

Video Con-
ferencing (VC)/

Other Audio Video

Means (OAVM)

(1)

Re-appointment and approval of remuneration
of Mr. Samir Kumaar Modi (DIN 00029554)
as Executive Director for a term of 5 (five) years
from 1¢ October 2021 till 30" September 2026.

2021-22

26 August
202

3:00 PM

Video Con-
ferencing (VC)

Other Audio Video

Means (OAVM)

(1)

(2)

(3)

(4)

Approval for payment of Remuneration to Dr. Bina
odi (DIN 80548606%, President & Managin
Director from 1¢ June 2022 ill 13" November 2(?2
Re-appointment and approval of remuneration
of Mr. Sharad Aggarwal (DIN 07438861) as
Whole-time Director of the Company for a period
of five years from 1¢ October 2022 till 30%
September 2027.
Appointment of Mr. Subramanian
Lakshminarayanan (DIN 02808698) as Non-
Executive Independent Director of the Comfon
or a period of five years from 28" May 2022 tiﬁ
27" May 2027.
Approval  for  payment of  managerial
remuneration fo the Directors for a financial year
in excess of the prescribed limit of 11% of the net
profits of the Company computed in accordance
with Section 198 of the Companies Act, 2013 in
such a manner that overall remuneration payable
to all executive directors and to all non-executive
directors in a financial year shall not exceed the
limit of 14% and 1% respectively of net profits of
the Company prescribed under Section 197 (1)
(i) of the Act.

2022-23

1+ September
2823

1:00 PM

Video Con-
ferencing (VC)/
Other Audio Video
Means (OAVM)

(2)

Re-appointment of Mrs. Nirmala Bagri (DIN:
01081867) as Non-Executive Independent
Director of the Company for a second term of
f2i\6<-:-2gears from 1¢ April 2024 till 31+ March

A880intment of Mr. Ajay Vohra (DIN
00012136) as Non-Executive Independent
Director of the Company for a term of five
Years from 1+ July 2023 till 30" June 2028.

There was no other General Body Meeting held during the previous three years.
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During the year, the following Special Resolution(s) were passed by the Company through postal ballot:

Sl. | Particulars Voting pattern Date of
No. ;f Sl:;etc."'l Votes casted in Votes casted de:lu-
esoiution Total N f No. of favour of the against the ra 'f°"
Otsahur:; ) Votes Resolution Resolution Re:ulis
polled No. of % of | No. of | % of
Votes Votes Votes | Votes
1. | Approval of the | 5,19,93,920 | 4,31,42,256 3,76,12,340 87.18% | 55,29,916 |112.82% gth
‘Godfrey Phillips January
Employees Share 2024
Purchase
Scheme,
2023’ and its

implementation
through Trust.

2. Approval for 5,19,93,920 | 4,31,42,256 3,76,12,335 87.18% |55,29,921|12.82%
authorization
of acquisition

of equity shares

from secondary
market through
Trust route for
implementation
of ‘Godfrey Phil-
lips Employees
Share Purchase
Scheme, 2023’.

3. |Approval for pro-| 5,19,93,920 | 4,31,42,256 3,76,12,265 | 87.18% |55,29,991|12.82%
vision of money
to Trust by the
Company for
purchase of its
own shares for
implementation
of ‘Godfrey Phil-
lips Employees
Share Purchase

Scheme, 2023".

Mr. V Ramachandran, Proprietor V.R. Associates, Company Secretaries was appointed as the Scrutiniser to
scrutinise the postal ballot process by voting through electronic means only (remote — e-voting) in a fair and
transparent manner.

The Postal Ballot was carried out as per the provisions of Section 110 read with Section 108 and other
applicable provisions, if any, of the Act (including any statutory modification (s) or re-enactment (s) thereof
for the time being in i{orc? read with Rules 20 and 22 of the Companies (Management and Administrotion}
Rules 2014, Re%ulotion 4 of the SEBI Listing Regulations and tﬁe Secretarial Standard - 2 on Genera
Meetings issued by the institute of Company Secretaries of India, each as amended, and in accordance with
the requirements prescribed by the Ministry of Corporate Affairs vide its General Circular nos. 14/2020
dated April 8, 2020, 17/2020 dated April 13, 2020 and subsequent circulars issued in this regard, the
latest being 9/2023 dated September 25, 2023, respectively.

Currently, there is no special resolution proposed to be passed through postal ballot at the ensuing Annual
General Meeting of the Company.
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12. MEANS OF COMMUNICATION

The quarterly, half yearly and annual results are published by the Company in Economic Times (English)
and in Maharashtra Times (Marathi). The quarterly, half yearly and {eorly results are also available on the
Company’s website: www.godfreyphillips.co.in as well as on BSE limited and National Stock Exchange
of India ‘websites: www.bseindia.com & www.nseindia.com. The half-yearly results are not sent to the
shareholders separately.

Thq1 Earnings Presentation relating to the Quarters ended on 31 March 2023, 30" June 2023,
30 Sertem er 2023 and 31* December 2023 were submitted to the Stock Exchange(s) and are also

gvof[llcg e o(? the Company’s website. The Earnings Presentation for the Quarter ended 31" March 2024 will
e filed in due course.

The Management Discussion and Analysis forms part of the Directors’ Report.
13. GENERAL SHAREHOLDER INFORMATION
i) Annual General Meeting

Date and Time : Shall be separately intimated in due course.

Venue : Shall be separately intimated in due course.
i) Financial Year : From 1* April to 31" March

Financial Calendar for 2023-24

First Quarter Results : Latest by 14" August 2024

Second Quarter Results : Latest by 14" November 2024

Third Quarter Results  Latest by 14" February 2025

Annual Results : Latest by 30" May 2025
iii) Date of Book Closure : Shall be seporoteK/ intimated in due course.

iv) Dividend Payment Date : Shall be separately intimated in due course.
v) Listing on the Stock Exchanges:

The Company's Eauity Shares are listed on National Stock Exchange of India Limited (Stock Code
GODFRYPHLP) and BSE Limited (Stock Code 500163).

National Stock Exchange of India Limited BSE Limited

Exchange Plaza, Bandra Kurla Complex, Phiroze Jeejeebhoy Towers,
Bandra (E), Dalal Street,

Mumbai — 400 051 Mumbai — 400 001

The Company has paid the listing fees to the above Stock Exchanges for the financial year 2023-24.
vi) Market Price Data of equity shares of the Company:

The High and Low prices of the equity shares of the Company at BSE Limited (BSE) and National
Stock Exchange of India Limited (NSE) during the year ended 31* March 2024 are as under:

Month Share Prices (Rs.) at BSE Share Prices (Rs.) at NSE
High Low High Low
Apr-23 1849.85 1670.45 1,828.85 1,673.65
May-23 1819.05 1670.00 1,819.00 1,669.35
Jun-23 1775.00 1620.05 1,778.00 1,620.00
Jul-23 2196.00 1605.05 2,197.00 1,620.00
Aug-23 2250.00 1973.25 2,252.20 1,969.00
Sep-23 2193.65 2016.95 2,193.00 2,015.45
Oct-23 2357.40 1994.90 2,357.80 1,992.10
Nov-23 2400.00 2004.95 2,405.00 2,010.00
Dec-23 2149.95 2019.75 2,144.00 2,023.80
Jan-24 2646.75 2065.50 2,645.30 2,065.00
Feb-24 3000.95 2283.85 3,000.00 2,285.00
Mar-24 3687.65 2844.45 3,686.00 2,805.55
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vii) Performance of the share price of the Company in comparison to BSE Sensex:
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Note: The chart above has average of high & low of the share price vis a vis average of high & low of
Sensex indexed to 100 of each month for the financial year 2023-24.

viii) Registrar and Share Transfer Agents:
Link Intime India Pvt. Ltd.
C-101, 247 Park
L.B.S. Marg, Vikhroli (West)
Mumbai — 400083
Telephone No: 022-49186270
Fax: 022-49186060
E-mail id: rnt.helpdesk@linkintime.co.in
ix) Share Transfer System:

The Company’s share transfer and related operations are currently being handled by Link Intime
India Private Limited, Registrar and Share Transfer Agents (RTA) who are registered with the SEBI as a
Category 1 Registrar.

In accordance with Regulation 40 of the SEBI Listing Regulations, as amended, the Company has
stopped accepting any fresh transfer requests for securities held in physical form. Accordingly, securities
of listed companies can be transferred only in dematerialized form.

SEBI has, vide its circulars from time-totime mandated companies to issue its securities in dematerialized
form only while processing various service requests such as issue of duplicate share certificates, sub-
division, consolidation, transmission, efc. to enhance ease of dealing in securities markets by investors.
Members are requested to make service requests by submitting a duly filled and signed Form ISR

— 4, the format of which is available on the Company’s website viz. www.godfreyphillips.co.in/
sustainabililty/investor-information and RTA's website viz. www.linkintime.co.in

In view of the aforesaid, Members who are holding shares in physical form are hereby requested to
convert their holdings in electronic mode to avail various benefits of dematerialization.

x) Distribution of shareholding as on 31* March 2024:

Range of Number of | Percentage of | Number of | Percentage of
Shareholding Shareholders | Shareholders Shares Shares
1-5000 39,158 99.46% 48,71,369 9.37%
5001-10000 101 0.26% 6,88,241 1.32%
1000120000 27 0.07% 3,64,525 0.70%
20001-30000 21 0.05% 5,08,965 0.98%
30001-40000 15 0.04% 5,25,893 1.01%
40001-50000 8 0.02% 3,64,910 0.70%
50001-100000 15 0.04% 10,37,830 2.00%
100001 and above 25 0.06% 4,36,32,187 83.92%
Total 39,370 100% 5,19,93,920 100%
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xi) Categories of shareholding as on 31 March 2024:

Category of Shareholder Number of Shares |Percentage of Shares

A. Promoter and Promoter Group 3,77,37,229 72.58%

B. Public Shareholding
Individuals 63,28,689 12.17%
Foreign Portfolio Investors (CAT | & ) 55,98,808 10.77%
Mutual Funds 7,114,413 1.37%
Investor Education & Protection Fund (IEPF) 4,66,764 0.90%
Bodies Corporate 3,31,395 0.64%
NRIs & Foreign Nationals 2,54,446 0.49%
Unclaimed Suspense Account 48,170 0.09%
Insurance Companies 37,463 0.07%
Central Government/ State Government(s) 25,970 0.05%
Financial Institutions/Banks 24,900 0.05%
Alternative Investment Funds 16,327 0.03%
Other Directors & KMPs 3,200 0.01%
Foreign Banks 1,500 0.00%
Others 193,146 0.37%
Total Public Shareholding 1,40,45,191 27.01%

C. Non-Promoter Non-Public
Employee Benefit Trust under SEBI (Share 2,11,500 0.41%
Based Employee Benefits and Sweat Equity)
Regulations, 2021.

Total Shareholding (A+B+C) 5,19,93,920 100%

xii) Demateralisation of shares:

The shares of the Company are compulsorily traded in the demateralised form and are available for
trading under both the Depository Systems- NSDL (National Securities Depository Ltd.) and CDSL (Central
Depository Services (India) Ltd). As on 31¢ March 2024, a total of 5,15,82,818 equity shares of the
Company, which forms 99.21% of the share capital, stood demateralised.
Under the Depository System, the International Securities Identification Number (ISIN) allotted to the
Company's equity shares of face value of Rs.2/- each is INE260B01028.

xiii)Outstanding GDRs/ADRs/Warrants or other Convertible Instruments:
The Company has no outstanding GDRs/ADRs/Warrants or other Convertible Instruments.

xiv) The Company follows a policy of natural hedging to take care of any foreign currency risk as forex
inflows are more than outflows. Further, it is clarified that SEBI circular no. SEBI/HO/CFD/CMD1/
CIR/P/2018/0000000141 dt. 15" November 2018 with regard to disclosures regarding commodity
risks by listed entities is not applicable to the Company since the Company doesn’t trade in commodity
market.
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xv) Plant Locations:

The Company’s plants are situated at Rabale (Navi Mumbai) & Ongole and the cigarette plant located

at Guldhar (Ghaziabad) is owned by the Company’s wholly owned subsidiary, International Tobacco
Company Limited.

Guldhar (Cigarette) . International Tobacco Company Limited, Delhi-Meerut Road, Guldhar,
Ghaziabad - 201 001.

Rabale (Cigarette) - PlotNo. 19, MIDC, TTC Industrial Area, Rabale, Navi Mumbai - 400 701.

Ongole . Plot No. 289 to 300, APIIC Growth Centre, Gundlapally Ongole,

(Reconstituted Tobacco) Prakasam Dist., Andhra Pradesh - 523 001.

xvi) Address for Correspondence:

Shareholders are requested to address all their correspondence concerning shares to the Company's
Registrar and Share Transfer Agents, Link Intime India Private Limited at the following addresses
mentioned below:

Link Intime India Pvt Limited

Unit: Godfrey Phillips India Limited
C-101, 247 Park,

L.B.S. Marg, Vikhroli (West),

Mumbai - 400083

Telephone No: 022-49186270

Fax: 022-49186060

E-mail id: rnt.helpdesk@linkintime.co.in

Or at

Link Intime India Private Limited

Unit: Godfrey Phillips India Limited

Noble Heights, 1st Floor, Plot NH2

C-1 Block LSC Near Savitri Market, Janakpuri, New Delhi 110058
Phone - 011-41410592

Fax No: 011- 41410591

E-mail: delhi@linkintime.co.in

xvii) Credit Ratings:

CRISIL Ratings Limited has assigned the Credit Rating on the bank facilities availed by the Company
during the year ended 31¢ March 2024 which is specified below:

Rating Agency | Rating Bank Loan Facilities rated Change during
(Cash Credit, Letter of Credit, the year
Bank Guarantee & Bank Loan
Facility)
CRISIL Ratings CRISIL AA+/Stable | Long-Term Rating There is no change
Limited (Re-affirmed) in the ratings during
CRISIL AT+ Short-Term Rating the year.
(Re-affirmed)

xviii) Corporate Identity Number (CIN): L16004MH1936PLC0O08587
14. DISCLOSURES

(A) Basis of related party transactions:
i) Transactions with related parties in the ordinary course of business:

Transactions with the related parties disclosed in Note No. 46 to the standalone financial statements for
the year ended 31 March 2024 are in the ordinary course of business. Details of these transactions
were placed at the Audit Committee meetings held on 26" July 2023, 3 November 2023,
29" January 2024 and 30" May 2024 on quarterly basis. The said transactions have no potential
conflict with the interests of the Company at large. All details of such transactions are provided to
the Audit Committee and Board, if required. It is also ensured that the interested directors neither
participated in the discussions nor voted on such matters.
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ii) Transactions with related parties not in the normal course of business:

There are no transactions entered into by the Company with the related parties during the financial year
ended 31* March 2024, whose terms and conditions are not in the ordinary course of business.

iii) Transactions with related parties not on arm’s length basis:

There are no transactions entered into by the Company with the related parties during the financial year
ended 319 March 2024, whose terms and conditions are not on an arm'’s length basis.

iv) Policy on dealing with related party transactions:

The Company has formulated a policy on dealing with related party transactions and the same is
available on the website of the Company at web link:

https://www.qgodfreyphillips.co.in/sustainabililty/policies

(B) Strictures and penalties:

During the Financial Year 2022-2023, penalty of Rs. 1,90,000 each plus GST thereon was imposed by
BSE Limited (BSE) and the National Stock Exchange of India Limited (NSE). This penalty relates to an
issue of interpretation of Regulation 17(1A) read with Regulation 17(1C) of the SEBI Listing Regulations
with respect to appointment of an Independent Director on the Board of the Company during the said
year. The management is of the view that the company has not violated the provisions of Regulation
17 (IA) and (IC) as the approval of the shareholders was obtained within three months from the date of
appointment but nevertheless paid the said penalty within the timeline prescribed by BSE & NSE.

Other than above, no penalties or strictures were imposed by the Stock Exchanges or SEBI or any other
statutory authority on any matters relating to capital markets during the last three years.

(C) Whistle Blower Policy/Vigil Mechanism:

The Company has formulated and communicated the Whistle Blower Policy to all its Directors and
employees and the same is posted on the Company’s Website https://www.godfreyphillips.co.in/
sustainabililty/policies.

It provides an opportunity to the Directors and employees to report in good faith to the management
about the unethical and improper practices, fraud or violation of Company’s Code of Conduct. The vigil
mechanism under the Policy provides for adequate safeguard against victimization of employees and
Directors who use such mechanism and make provision for direct access to the Chairman of the Audit
Committee in exceptional cases. The Company affirms that none of the personnel of the Company has
been denied access to the Audit Committee.

(D) Details of Compliance with mandatory requirements:

(E)
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The Company has complied with all applicable mandatory requirements of Corporate Governance as
specified in Regulations 17 to 27 read with Schedule V and 46(2) of the SEBI Listing Regulations.

Subsidiary Companies:

i) The Company has formulated a policy on material subsidiaries and updated the same on the website
of the Company with web link: https://www.godfreyphillips.co.in/sustainabililty/policies.

ii) Since the Company does not have any material unlisted subsidiary, the requirement for appointment
of an Independent Director on the Board of such subsidiary is not applicable.

iii) The Audit Committee of the Company has reviewed the financial statements in respect of the
investments made by its unlisted subsidiaries at its meeting held on 30" May 2024.

iv) Copies of the minutes of the board meetings of all the unlisted subsidiaries held during the year
202324 were placed at the board meeting of the Company held on 30" May 2024.

v) As required, the details of significant transactions and arrangements entered into between the
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Company and its unlisted subsidiaries are placed before the Board from time to time.

vi) Since none of the subsidiaries of the Company are material, the requirement of Secretarial Audit does
not apply to any of them. The Secretarial Audit of the Company was carried out by Chandrasekaran
Associates for the financial year ended 31 March 2024 and their report is annexed to the Directors’
report.

(F) Proceeds from public issues, right issues, preferential issues, efc.:

The Company did not raise any funds through public, rights, preferential issues, qualified institutional
placement, etc. during the year under report.

(G) Certificate from Company Secretary in Practice:

Chandrasekaran Associates, Practicing Company Secretaries and the Secretarial Auditors of the
Company, have issued a certificate as required under the SEBI Listing Regulations, confirming that none
of the Directors on the Board of the Company has been debarred or disqualified from being appointed
or continuing as Director of companies by the SEBI/Ministry of Corporate Affairs or any such statutory
authority. The certificate is attached with this report.

(H) There is no instance during the financial year 2023-24 where the Board has not accepted any
recommendation of any Committee of the Board which is mandatorily required to be accepted.

(I) Details of total fees paid to Statutory Auditors:

The details of total fees for all services paid by the Company and its subsidiaries, on a consolidated
basis, to the statutory auditor and all entities in the network firm/network entity of which the statutory
auditor is a part, are as follows:

Type of service Amount
(Rs. In lakhs)
Audit and Related Service Fees (Audit & Review of Financial 225.20
Statements and Certification work)
Tax Audit Fees 23.64
Non-Audit Fees 14.20
Reimbursement of Out-of-Pocket Expenses 16.39
Total 279.43

(J) Disclosures in relation to the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013:

During the year under report, no complaint was filed with the Company and no complaint is pending at
the end of the financial year in relation to the Sexual Harassment of Women at Workplace.

(K) Disclosure of Loans and advances in the nature of loans to firms/companies in which
directors are interested by name and amount:

During the year under report, there was no instance of Loans and advances in the nature of loans to
firms/companies in which Directors are interested.

(L) Disclosure of accounting treatment:

The financial results for the year have been prepared in accordance with the recognition and
measurement principles laid down in the Indian Accounting Standard (Ind AS) prescribed under Section

133 of the Companies Act, 2013 as amended and other accounting principles generally accepted in
India.
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(M) Annual Secretarial Compliance Report:

15.

16.

17.

18.
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The Company has undergone an Audit for the financial year 2023-24 for all applicable compliances as
per the SEBI Listing Regulations and Circulars/Guidelines issued thereunder.

The Annual Secretarial Compliance Report has been submitted to the stock exchanges within time limit
as prescribed by the SEBI.

ADOPTION OF DISCRETIONARY REQUIREMENTS

The Company has not adopted any discretionary requirements as prescribed in Part E of Schedule Il to
the SEBI Listing Regulations.

CODE OF CONDUCT

The Company has laid down a Code of Conduct applicable to the Directors and senior management
personnel of the Company. The said Code has been communicated to the Directors and senior
management personnel and is also posted on the website of the Company, https://www.godfreyphillips.

co.in/sustainabililty/code-of-business-conduct.

All the Directors and senior management personnel who are associated with the Company as on the
date of this report, have affirmed compliance with the Code of Conduct for the financial year ended
31¥ March 2024. A declaration to this effect signed by Dr. Bina Modi, Chairperson and Managing

Director and Chief Executive Officer of the Company is annexed to this report.
COMPLIANCE CERTIFICATE

Certificate from the Statutory Auditors with respect to compliance with the conditions of Corporate
Governance as stipulated in Para E of Schedule V to the SEBI Listing Regulations forms part of the
Annual Report.

DETAILS OF UNCLAIMED SHARES
Equity Shares in the Suspense Account:

The requisite disclosures under Schedule V of the SEBI Listing Regulations in respect of the Unclaimed
Shares, pursuant to Regulation 39 read with Schedule VI of the SEBI Listing Regulations are provided
hereinunder:

Particulars Number of |Number
shareholders | of equity
shares
Aggregate number of shareholders and the outstanding shares in the 125 1,28,850

suspense account lying as on 1% April 2023

Number of shareholders who approached listed entity for transfer of 7 3,790
shares from suspense account during the year

Shareholders to whom shares were transferred from the suspense 7 3,790
account during the year

Shareholders whose shares are transferred to the demat account of 43 76,890
the IEPF Authority as per Section 124 of the Act.

Aggregate number of shareholders and the outstanding shares in the 75 48,170
suspense account lying as on 31* March 2024

All corporate benefits on such shares in the form of rights, bonus, split, etc., shall be credited to
‘Unclaimed Suspense Account’, as applicable for a period of 7 years and thereafter shall be transferred
in line with the provisions of the Investor Education and Protection Fund Authority (Accounting, Audit,
Transfer and Refund) Rules, 2016 read with Section 124(5) and Section 124(6) of the Act. The voting

rights in respect of these equity shares are frozen until the rightful owner claims them.
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19. DISCLOSURE OF CERTAIN TYPES OF AGREEMENTS BINDING LISTED ENTITIES

In terms of clause 5A, paragraph A of part A of schedule Il of the SEBI Listing Regulations, there are
two subsisting agreements impacting the management or control of the Company or imposing any
restriction or created any liability upon the Company, complete details of which including the salient

features were furnished to the Stock Exchanges and are also available at https://www.godfreyphillips.
co.in/sustainabililty/corporate-announcements-disclosures.

During the year, there were no agreements entered impacting the management or control of the
Company or imposing any restriction or created any liability upon the Company, in terms of clause 5A,
paragraph A of part A of schedule Ill of the SEBI Listing Regulations.

20.CEO/CFO CERTIFICATION

A certificate signed by Dr. Bina Modi, Chairperson and Managing Director as CEO and by Mr. Sunil
Agrawal, Executive Vice President - Finance & CFO is attached with this report.

21. REPORT ON CORPORATE GOVERNANCE

The Company is regularly filing the Quarterly Compliance Report on Corporate Governance with the
Stock Exchanges as per the format specified in Regulation 27(2) of the SEBI Listing Regulations.

For and on behalf of the Board

Place : New Delhi Dr. Bina Modi
Date : 30" May 2024 Chairperson
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CHIEF EXECUTIVE OFFICER (CEO) CERTIFICATION ON COMPANY’S CODE OF CONDUCT

The Board of Directors
Godfrey Phillips India Limited
Omaxe Square, Plot No. 14
Jasola District Centre, Jasola
New Delhi - 110 025

|, Bina Modi, Managing Director being the Chief Executive Officer (CEO) of Godfrey Phillips India Limited do hereby declare
that all the members of the Board of Directors and the members of the Senior Management Team of the Company have
affirmed compliance with the Code of Business Conduct of the Company during the financial year ended March 31, 2024.

DR. BINA MODI
Managing Director
(Chief Executive Officer)
Place: New Delhi
Date : May 30, 2024

CHIEF EXECUTIVE OFFICER (CEO) AND CHIEF FINANCIAL OFFICER (CFO) CERTIFICATION

The Board of Directors
Godfrey Phillips India Limited
Omaxe Square, Plot No. 14
Jasola District Centre, Jasola
New Delhi - 110 025

We, Bina Modi, Managing Director being the Chief Executive Officer and Sunil Agrawal, Executive Vice President -
Finance being the Chief Financial Officer of Godfrey Phillips India Limited, to the best of our knowledge and belief, do
hereby confirm that:

a.  We have reviewed the financial statements for the year ended March 31, 2024 and that to the best of our knowledge

and belief :
i) these statements do not contain any materially untrue or misleading statement nor omit any material fact;

ii) these statements together present a true and fair view of the Company’s affairs and are in compliance with the
existing accounting standards, applicable laws and regulations.

b. There are, to the best of our knowledge and belief, no transactions entered into by the Company during the year ended
March 31, 2024 which are fraudulent, illegal or violative of the Company’s code of business conduct.

c.  We are responsible for establishing and maintaining internal controls for financial reporting and that we have evaluated
the effectiveness of internal control systems of the Company pertaining to financial reporting. Deficiencies in the design or
operation of such internal controls, if any, of which we are aware and steps taken or proposed to be taken to rectify these
deficiencies, have been disclosed to the Auditors and the Audit Committee.

d.  We have indicated to the Auditors and the Audit Committee that, during the year ended March 31, 2024, there has not been
any significant change in internal control over financial reporting and in accounting policies and that there is no instance of
any fraud involving management or other employees having significant role in the Company’s internal control system over
financial reporting.

DR. BINA MODI SUNIL AGRAWAL
Managing Director Executive Vice President - Finance
(Chief Executive Officer) (Chief Financial Officer)

Place: New Delhi
Date : May 30, 2024
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CERTIFICATE OF NON-DISQUALIFICATION OF DIRECTORS
(Pursuant to Regulation 34(3) and Schedule V Para C clause (10)(i) of the SEBI (Listing Obligations and

Disclosure Requirements) Regulations, 2015)

To,

The Members

Godfrey Phillips India Limited
Macropolo Building, Ground Floor,
Dr. Babasaheb Ambedkar Road,
Lalbaug Mumbai-400033

We have examined the relevant register(s), record(s), form(s), return(s) and disclosure(s) received from the Direc-
tors of Godfrey Phillips India Limited (hereinafter referred to as “‘the Company’) having CIN: L16004M-
H1936PLCO08587 and registered office at Macropolo Building, Ground Floor, Dr. Babasaheb Ambedkar Road,
Lalbaug Mumbai-400033, produced before us by the Company for the purpose of issuing this Certificate, in ac-
cordance with Regulation 34(3) read with Schedule V Para-C Sub-clause 10(i) of the Securities Exchange Board
of India (Listing Obligations and Disclosure Requirements) Regulations, 2015 (as amended).

In our opinion and to the best of our information and according to the verifications (including Directors Identifica-
tion Number (DIN) status at the portal www.mca.gov.in) as considered necessary and explanations furnished to
us by the Company & its officers and declarations received from respective Directors, We hereby certify that as on
Financial Year ended March 31, 2024, none of the Directors on the Board of the Company as stated below have
been debarred or disqualified from being appointed or continuing as Directors of companies by the Securities
and Exchange Board of India, Ministry of Corporate Affairs or any such other Statutory Authority:

SR. NO. | NAME OF DIRECTORS DIN DATE OF APPOINTMENT IN COMPANY
1 Dr. Bina Modi 00048606 07/04/2014
2 Mr. Samir Kumaar Modi 00029554 11/01/1994
3 Mr. Sharad Aggarwal 07438861 01/10/2017
4 Dr. Lalit Bhasin 00001607 31/03/1986
5 Mrs. Nirmala Bagri 01081867 01/04/2019
6 Mr. Atul Kumar Gupta 01734070 20/06/2015
7 Mr. Sumant Bharadwaj 08970744 13/02/2021
8 Mr. Lakshminarayanan Subramanian | 02808698 28/05/2022
9 Mr. Ajay Vohra 00012136 01/07/2023

Ensuring the eligibility for the appointment / continuity of every Director on the Board is the responsibility of the
management of the Company. Our responsibility is to express an opinion on these based on our verification.
This certificate is neither an assurance as to the future viability of the Company nor of the efficiency or
effectiveness with which the management has conducted the affairs of the Company.

For Chandrasekaran Associates
Company Secretaries

FRN: P1988DE002500

Peer Review Certificate No.: 5715/2024

Lakhan Gupta

Partner

Membership No. F12682
Certificate of Practice No. 26704
UDIN: FO12682F000459975

Date: 27" May 2024
Place: Delhi
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Independent Auditor’s Report on compliance with the conditions of Corporate
Governance as per provisions of Chapter IV of Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements) Regulations, 2015, as amended

The Members of Godfrey Phillips India Limited

1.

The Corporate Governance Report prepared by Godfrey Phillips India Limited (hereinafter the “Company”),
contains details as specified in regulations 17 to 27 and 30(A), clauses (b) to (i) and (t) of sub — regulation
(2) of regulation 46 and para C, D and E of Schedule V of the Securities and Exchange Board of
India (Listing Obligations and Disclosure Requirements) Regulations, 2015, as amended (“the Listing
Regulations”) (‘Applicable criteria’) for the year ended March 31, 2024 as required by the Company for
annual submission to the Stock exchange.

Management’s Responsibility

2.

The preparation of the Corporate Governance Report is the responsibility of the Management of the
Company including the preparation and maintenance of all relevant supporting records and documents.
This responsibility also includes the design, implementation and maintenance of internal control relevant
to the preparation and presentation of the Corporate Governance Report.

The Management along with the Board of Directors are also responsible for ensuring that the Company
complies with the conditions of Corporate Governance as stipulated in the Listing Regulations, issued by
the Securities and Exchange Board of India.

Auditor’s Responsibility

4.

49

Pursuant to the requirements of the Listing Regulations, our responsibility is to provide a reasonable
assurance in the form of an opinion whether, the Company has complied with the conditions of Corporate
Governance as specified in the Listing Regulations.

We conducted our examination of the Corporate Governance Report in accordance with the Guidance
Note on Reports or Certificates for Special Purposes and the Guidance Note on Certification of Corporate
Governance, both issued by the Institute of Chartered Accountants of India (“ICAI”). The Guidance Note

on Reports or Certificates for Special Purposes requires that we comply with the ethical requirements of
the Code of Ethics issued by ICAI.

We have complied with the relevant applicable requirements of the Standard on Quality Control (SQC) 1,
Quality Control for Firms that Perform Audits and Reviews of Historical Financial Information, and Other
Assurance and Related Services Engagements.

The procedures selected depend on the auditor’s judgement, including the assessment of the risks
associated in compliance of the Corporate Governance Report with the applicable criteria. Summary of
procedures performed include:

i. Read and understood the information prepared by the Company and included in its Corporate
Governance Report;

ii. Obtained and verified that the composition of the Board of Directors with respect to executive and
non-executive directors has been met throughout the reporting period;

iii. Obtained and read the Register of Directors as on March 31, 2024 and verified that atleast one
independent woman director was on the Board of Directors throughout the year;

iv. Obtained and read the minutes of the following committee meetings / other meetings held April 01,
2023 to March 31, 2024:

(a) Board of Directors;
(b) Audit Committee;
(c) Annual General Meeting (AGM);

(d) Nomination and Remuneration Committee;



vi.

vii.

viii.
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(e) Stakeholders Relationship Committee;

(f) Risk Management Committee;

(9) Independent Director’s meetings and

(h) Corporate Social Responsibility (CSR) Committee

(i)  Environment, Social and Governance (ESG) Committee

Obtained necessary declarations from the directors of the Company.

Obtained and read the policy adopted by the Company for related party transactions.

Obtained the schedule of related party transactions during the year and balances at the year-
end. Obtained and read the minutes of the audit committee meeting where in such related party
transactions have been pre-approved prior by the audit committee.

Performed necessary inquiries with the management and also obtained necessary specific
representations from management.

8. The above-mentioned procedures include examining evidence supporting the particulars in the Corporate
Governance Report on a test basis. Further, our scope of work under this report did not involve us
performing audit tests for the purposes of expressing an opinion on the fairness or accuracy of any of the
financial information or the financial statements of the Company taken as a whole.

Opinion

9.

Based on the procedures performed by us, as referred in paragraph 7 above, and according to the
information and explanations given to us, we are of the opinion that the Company has complied with the
conditions of Corporate Governance as specified in the Listing Regulations, as applicable for the year
ended March 31, 2024, referred to in paragraph 4 above.

Other matters and Restriction on Use

10. This report is neither an assurance as to the future viability of the Company nor the efficiency or effectiveness

with

which the management has conducted the affairs of the Company.

11. This report is addressed to and provided to the members of the Company solely for the purpose of
enabling it to comply with its obligations under the Listing Regulations with reference to compliance with
the relevant regulations of Corporate Governance and should not be used by any other person or for any
other purpose. Accordingly, we do not accept or assume any liability or any duty of care or for any other
purpose or to any other party to whom it is shown or into whose hands it may come without our prior
consent in writing. We have no responsibility to update this report for events and circumstances occurring
after the date of this report.

FOR S.R. BATLIBOI & CO. LLP
Chartered Accountants
ICAI Firm Registration Number: 301003E/E300005

per Naman Agarwal
Partner

Membership Number: 502405
UDIN: 24502405BKEYXR2911

Place of Signature : New Delhi
Date: May 30, 2024
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BUSINESS RESPONSIBILITY AND SUSTAINABILITY
REPORT FOR THE FINANCIAL YEAR 2023-2024

Section A |General Disclosures
Section B | Management and Process Disclosures
Section C |Principle wise Performance Disclosure
- Businesses should conduct and govern themselves with integrity, and in a manner that
Principle 1 |, .
is Ethical, Transparent, and Accountable
- Businesses should provide goods and services in a manner that is sustainable and
Principle 2 safe
- Businesses should respect and promote the well-being of all employees, including
Principle 3 . . .
those in their value chains
Principle 4 | Businesses should respect the interests of and be responsive to all its stakeholders
Principle 5 |Businesses should respect and promote human rights
Principle 6 |Businesses should respect and make efforts to protect and restore the environment
Princi Businesses, when engaging in influencing public and regulatory policy, should do so
rinciple 7 |. . A
in a manner that is responsible and transparent
Principle 8 |Businesses should promote inclusive growth and equitable development
Principle 9 |Businesses should engage with and provide value to their consumers in a responsible manner

SECTION A: GENERAL DISCLOSURES
I. DETAILS OF THE LISTED ENTITY

1. |Corporate Identification No. (CIN) of the Listed Entity |L16004MH1936PLCO08587
2. |Name of the Listed Entity GODFREY PHILLIPS INDIA LIMITED
3. |Year of incorporation 1936
Macropolo Building, Ground Floor, Dr.
4. |Registered office address Babasaheb Ambedkar Road, Lalbaug,
Mumbai- 400033, Maharashtra.
14, Omaxe Square, Jasola District Centre,
3. |Corporate address New Delhi, Delhi 110025
6. |E-mail isc@godfreyphillips.co.in
7. |Telephone 011 26832155, 61119300
8. |Website www.godfreyphillips.co.in
9. |Financial year for which reporting is being done 2023-24
10. It;lsc:::’e of the Stock Exchange(s) where shares are NSE and BSE
11. |Paid-up Capital 1,039.88 Lakhs
Name and contact details (telephone, email address) '(\:Ar' sqnquSKumfr Gupta,
12. |of the person who may be contacted in case of any O?Tzﬁlqy] qfﬁrg ary
queries on the BRSR report k ) Lo .
skgupta@godfreyphillips.co.in
13. |Reporting boundary The financial disclosures made in this report
Are the disclosures under this report made on a standalone basis | are on a standalone basis.
[ie., only for the entity) or on a consolidated basis (i.e., for the | The data related to social performance
entity and all the entities that form a part of its consolidated comprises information on the standalone entity
financial statements, taken together). and its wholly owned subsidiary - International
Tobacco Co. Lid.
The environmental disclosures are of cigarette
and tobacco business of the Company and its
aforesaid subsidiary.
14. |Name of assurance provider Not Applicable; the Company will go for
assurance in due course when it is mandated.
15. | Type of assurance obtained Not Applicable
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Il PRODUCTS/SERVICES

16. Detuails of business activities (accounting for 90% of the turnover):

17.

GODFREY PHILLIPS
—INDIA LIMITED—

S Description of 7 i LA
N . cription Description of business activity of the entity
o. main activity (FY 24)
1. | Manufacturing | Food, Beverages and Tobacco Products: 67.63%
GPIL is primarily engaged in the manufacturing and
sale of cigarettes and other tobacco product.
Trading Wholesale Trading: GPIL is also involved in the 23.68%
trading of unmanufactured tobacco. The Company
procures tobacco leaves from farmers and traders
and processes them for sale.
Trading Retail Trading: GPIL, through a chain of 7.38%
convenience stores called 24SEVEN offers a wide
range of products.

Products/Services sold by the entity (accounting for 90% of the entity’s Turnover):

% of total
S. No. Product/Service NIC Code turnover
contributed
Manufacturing of Cigarettes 12003 67.63%
2 Trading of Unmanufactured 46202 23.68%
tobacco
3 Retail Store Products 47 7.38%

Ill. OPERATIONS

18. Number of locations where plants and/or operations/offices of the entity are situated:

19.

Location Number of plants Number of offices Total
National 3 (Guldhar, Rabale and Ongole) 9 12
International - - -
Markets served by the entity:

Number of locations
Locations Number
National (No. of States) * 25
International (No. of Countries) 37

*Note: GPIL has a wide network of offices across India to support its business operations. The Company has iden-
tified its office locations based on the Goods and Services Tax (GST) numbers for each location. As per the GST
registration process, companies must register each office location separately, which allows for easy identification of

office locations based on their respective GST numbers

What is the contribution of exports as a percentage of the total turnover of the entity?

Exports constitute 25.6% of the total turnover of the entity
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c. A brief on types of customers

GPIL caters to a diverse set of customers through its various products and services

e For its cigarette manufacturing and selling business, the Company's primary customers are adult smokers, who pur-
chase its products directly through retail stores. Its B2B customers include wholesalers, retailers, and other distributors
including importers who purchase GPIL's products in bulk quantities and then resell them.

e Inits trading of the unmanufactured and manufactured tobacco business, GPIL procures tobacco leaves from farmers
and traders; GPIL also sells processed tobacco in the domestic market and exports to other manufacturers, traders,
and aggregators in the industry.

®  The retail store chain 24SEVEN enables GPIL to cater to a wide range of urban customers.

e The international division of the Company trades in cigarettes and cut filler with manufacturers and traders globally.

IV. Employees
20. Details as at the end of the Financial Year:
a. Employees and workers (including differently abled):

Male Female
S.No. Particulars Total (A)
No.(B) | % (B/A) | No.(C) | %(C/A)
EMPLOYEES

1. Permanent (D) 1,070 1,004 93.9% 66 6.6%
2 Other than Permanent (E)

Total employees (D + E) 1,070 1,004 93.9% 66 6.6%

WORKERS
4. Permanent (F) 53 53 100%
5. Other than Permanent (G)
6. Total workers (F + G) 53 53 100% - -
b. Differently abled Employees and workers
Male Female
S.No. Particulars Total (A)
No.(B) | % (B/A) | No.(C) | % (C/A)
DIFFERENTLY ABLED EMPLOYEES
1. Permanent (D) 1 1 100% 0%
2. Other than Permanent (E)
o e | 0 e | | o
DIFFERENTLY ABLED WORKERS

4. Permanent (F) Nil Nil Nil Nil Nil
5. Other than Permanent (G) Nil Nil Nil Nil Nil
6. T°'3J°°:::::‘:"('F'Y;°‘;'ed Nil Nil Nil Nil Nil

21. Participation/Inclusion/Representation of Women:

GPIL has two women directors on the Board, Dr. Bina Modi and Ms. Nirmala Bagri. Dr. Bina Modi as Chairperson and
Managing Director of GPIL, heads various Board Committees and leads the Company in operational aspects

Total No. and percentage of Females
(A) No. (B) % (B / A)
Board of Directors 9 2 22
Key Management Personnel* 5 1 20

*Comprising of Executive Director, Managing Director, Whole-time Director, Chief Financial Officer, and Company Secretary
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22. Turnover rate for permanent employees and workers:

FY 2021-22
(Year prior to the
previous FY)

FY 2023-24
(Current FY)

FY 2022-23
(Previous FY)

Male | Female | Total Male | Female | Total | Male | Female | Total
Ee”“"”e”‘ 14.0% | 6.5% | 13.6% | 12.5% | 7.0% |12.2% |11.9%| 102% | 11.8
mployees
Permanent _ _ _ _ _ _ _ _ _
Workers

V. Holding, Subsidiary and Associate Companies (including joint ventures)

23. Names of holding / subsidiary / associate companies / joint ventures:

Indicate whether Does the entity indicated
Name of the holding / chuoﬁiin 5 € % of shares | ot column A participate in
S. subsidiary / associate Subsi diagr / ohel db the Business Responsibility
No. companies / joint ubs Y/, . Y initiatives of the listed
ventures (A) Associate/ Joint listed entity entity?
Venture (Yes /'Yl;)

International Tobacco .-
1. Company Lid. Subsidiary 100 Yes
2. | Chase Investments Ltd. Subsidiary 100 No
3. | Friendly Reality Projects Ltd. Subsidiary 92.2 No
4, | Unique Space Developers Subsidiary 66.67 No

Limited

Rajputana Infrastructure 1
5. Corporate Limited Subsidiary 92.2 No
6. (D}'\c;\o(lir((:ez Phillips Middle East Subsidiary 100 No
7. KKM quqgement Centre Associate 36.75 No

Private Limited
8. lPM Indig Wholesale Trading Associate 24.8 No

Private Limited

* Is in the process of closure

VI. CSR Details:

24. (i) Whether CSR is applicable as per section 135 of Companies Act, 2013: (Yes/No)
Yes, CSR is applicable to the Company as per Section 135 of the Companies Act, 2013.

(ii) Turnover (in Rs. Lakhs) - 523,887.9
(iii) Net worth (in Rs. Lakhs) - 384,117.9
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VII. Transparency and Disclosures Compliances -

25. Complaints/Grievances on any of the principles (Principles 1 to 9) under the National Guidelines

on Responsible Business Conductt:

Stakeholder
group from
whom
complaint is
received

Grievance Redressal Mechanism in
Place (Yes/No) (If yes, then provide
web-link for grievance redress

policy)

FY 2023-24
(Current FY)

FY 2022-23
(Previous FY)

Number of | Remarks
complaints
pending
resolution
at close of

the year

Number of
complaints
filed
during the
year

Number of | Remarks
complaints
pending
resolution
at close of

the year

Number of
complaints
filed
during the
year

Communities

Yes, The Company through its
Corporate Social Responsibility
Program engages with communities
in the vicinity of their operations.

None of the complaints received are
violative of any of the 9 principles of
the BRSR.

None of the complaints received
are violative of any of the 9
principles of the BRSR.

Investors
(other than
shareholders)

NA

GPIL does not have any investors other than shareholders.

Shareholders

Yes.

The Company through its Registrar
and Transfer Agent (RTA), provides
redressal to shareholder grievances.
The Company has specific e-mail
addresses earmarked for receiving
viz

shareholder complaints,

rnt.helpdesk@linkintime.co.in

isc@godfreyphillips.co.in

The web link for Whistleblower Policy
is:
https://www.godfreyphillips.co.in/

sustainabililty/policies

None of the complaints received are
violative of any of the 9 principles of
the BRSR.

None of the complaints received
are violative of any of the 9
principles of the BRSR.

Employees
and workers

Yes.
Through  Whistle  Blower Policy.
https://www.godfreyphillips.co.in/

sustainabililty/policies
The Whistleblower Policy has been

uploaded on the intranet and the
Company’s website and is displayed
at all the facilities regional
languages.

in

The Company also participates in
Great Place to Work certification
every year where employees receive
survey links from external parties to
share their feedback.

None of the complaints received are
violative of any of the 9 principles of
the BRSR.

None of the complaints received
are violative of any of the 9
principles of the BRSR.
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Customers  |Yes None of the complaints received are [None of the complaints received
There is a mechanism in place|violative of any of the 9 principles of |are violative of any of the 9
to receive and redress customer|the BRSR. principles of the BRSR.
complaints.

The customer grievance cell number
+91 22 27646216 and email
ID  cgcellgpi@modi-ent.com  are
displayed on the product packaging.
GPIL's customers include retailers. For
them, there are hawkers assigned
by Wholesale Dealers (WD), who
service them and are trained to
take feedback and complaints. In
addition, for WDs who are also
customers, there are annual meets,
besides regular business interaction
with Company employees, wherein
they can raise queries, provide
feedback, efc.

The Company's representatives also
carry out regular market visits to take
feedback and address issues.

Valve Chain |Yes None of the complaints received are [None of the complaints received
Partners GPIL's Suppliers Code of Conduct for|violative of any of the 9 principles of |are violative of any of the 9
value chain partners, allows them to |the BRSR. principles of the BRSR.

approach managers directly. Such
reports are treated confidentially.
They can also utilize the Whistle
blower Policy or emails present
on corporate website fo raise
complaints. The policy is present

on the website https://www.
godfreyphillips.co.in/sustainabililty/
policies

The Company’s policies are hosted on the website at: hitps://www.godfreyphillips.co.in/sustainabililty/policies

26. Overview of the entity’s material responsible business conduct issues:

Please indicate material responsible business conduct and sustainability issues pertaining to
environmental and social matters that present a risk or an opportunity to your business, rationale
for identifying the same, and approach to adapt or mitigate the risk along with its financial
implications, as per the following format:

GPIL conducted a meticulous materiality study to determine the most critical issues among a broad range of topics that
concern their significant stakeholder groups. These stakeholders include value chain partners, suppliers, investors and
shareholders, employees, and the community.

After a thorough analysis of the needs and expectations of these stakeholders, GPIL identified the top 11 material topics that
have the most significant impact on their business and stakeholders. These topics were selected based on their potential to
affect the Company's long-term sustainability and to align with its overall business objectives.

GPIL has categorized the elements concerning responsible business conduct and sustainability matters related to
environmental, social, and governance factors, into either a risk or an opportunity. This classification is based on a sound
rationale, and the Company has developed an approach to either mitigate or adapt to the identified risks, taking into
consideration the financial implications involved. This exercise shall help GPIL to allocate its resources and efforts effectively,
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focusing on the areas where it can make the most significant impact while addressing the concerns of its stakeholders.

S. |Material Indicate | Rationale for identifying In case of risk, Financial implications of
No. |issue whether the risk / opportunity | approach to adapt or the risk or opportunity
identified risk or mitigate (Indicate positive or negative
opportunity implications)
(R/0)
1 |Human Opportunity |Opportunity Perspective: --- Positive
Capital e Employees are critical to e Improved employee productivity
Development GPIL's operations. and performance, leading to
e Effective human capital increased profitability and
management can lead competitiveness
to skilled resources and ® Lower employee turnover rates
increased productivity. and associated costs, such
® Investing in employee as recruitment and training
development can attract and expenses
retain top talent. e Enhanced ability o attract and
* Focusing on employee well- retain top talent, leading to
being can improve the work better innovation and business
environment and increase outcomes
employee satisfaction. * Improved reputation as an
® Human Capital Development employer, leading to increased
is crucial for creating a customer and investor confidence
sustainable business model and loyalty
that benefits GPIL and its e Improved compliance with labour
employees. laws and regulations, leading

to reduced legal and regulatory
risks and associated costs
Negative
e High cost of training and
development programs

2 [Community |Opportunity|Opportunity Perspective: |t is imperative for GPIL Positive
L]

Development |and Risk Investing in community that the community is fully | Developing valuable partnerships
development programs is aligned with any programs | and collaborations with local
an opportunity for GPIL to be implemented. GPIL organizations and businesses,
to create shared value for  |ensures that before any leading to new business
both the Company and the  |initiative is undertaken in opportunities.
communities in which it the community, there is Negative
operates. baseline study followed « Higher operational costs

e GPIL can build strong by community meetings
relationships with local to discuss the findings,
stakeholders by promoting  |decide priorities, share of
economic growth and implementation plans and
improving the standard of  |form local committees to
living for residents. manage the initiatives that

* Working closely with local  |build responsibility and
communities can provide ownership.

valuable insights into
stakeholder needs and
preferences, helping GPIL
tailor its community initiatives
to better meet those needs.
Investing in community
development results in long-
term business growth.

GPIL can develop

valuable partnerships

and collaborations with
local organizations and
businesses, creating new
opportunities for growth and
expansion.

Risk Perspective :

* Failure to mobilise the
community to adopt new
methods, technology, or
initiatives can lead to friction
between the Company and
the community on other
issues.

The investments made for
the project that fail, impacts
plans for other communities.
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Human Rights [Risk Risk Perspective: GPIL takes a proactive Positive
¢ The Company's operations |approach in promoting e Positive brand identity for
and supply chain have human rights awareness and|  upholding human rights.
the potential to impact the  |training among employees. |Negative
human rights of various GPIL conducts regular e Financial repercussions such
stakeholders, including training for all employees as fines and penalties for non-
employees, suppliers, and  |on POSH and human compliance.
local communities. rights. All GPIL's plants e Short term operational costs for
* Violations of human rights  |and facilities are ISO human rights trainings.
can lead to legal and certified and are audited
regulatory sanctions, periodically for issues
potentially resulting in related to human rights. The
operational disruptions Company's ‘People First'
and negative financial philosophy extends to all
implications for the its stakeholders, including
Company. The Company  |value chain partners and
might face reputational farmers, and the Company's
damage if perceived as not |values are incorporated in
adhering to set standards  |various policies that ensure
and laws for the protection  |regard for human rights.
of human rights. In case of any grievances,
the Company has well-
established grievance
redressal mechanisms for all
stakeholders.
Corporate  [Risk and Risk Perspective: The Company is committed |Positive
Governance  [Opportunity  [Failure to adhere to corporate |to adhering to responsible |® Effective corporate governance
governance standards can business practices and can improve a Company's
result in reputational damage. |upholding the highest performance, leading to
Inadequate corporate standards of Corporate increased shareholder value and
governance practices can Governance. The a stronger financial position.
expose the Company fo risks  |Corporate Governance e Companies with good
such as fraud, corruption, and |policies of the Company corporate governance practices
mismanagement. are well-researched and fall| may experience lower costs
Opportunity Perspective: [in line with all regulatory associated with legal and
Good corporate governance  |requirements. regulatory compliance, as well
practices provide an as a reduced risk of fines and
opportunity for GPIL to Additionally, the penalties.
enhance ifs reputation Company's Code of Negative
and improve long-term Business Conduct outlines  |® Losses, fines, or penalties due to
sustainability. the values and expected non-compliance.
Effective corporate governance |behaviour required by
can promote transparency, its Board of Directors
accountability, and ethical and senior management
behaviour, which can personnel while dealing
strengthen stakeholder trust with various stakeholders.
and engagement.
Data Security  [Risk Risk Perspective: The Information Security | Positive

and Privacy

Mismanagement of data
might lead to reputational and
regulatory issues.

Data breaches can result

in the loss of sensitive
information, which can harm
the Company's reputation and
lead to significant financial
damages.

Policy has been designed
to ensure data privacy
and cybersecurity. It
establishes a framework for
implementing Information
Security Management and
raises awareness about
security concerns related
to the organization's IT
infrastructure and data.
The Company is ISO
27001 certified and

has set annual targets to
maintain this certification.

e Effective data management
can help organizations identify
and mitigate potential risks,
such as cybersecurity threats or
regulatory compliance issues.
This can help avoid costly
penalties and reputational
damage.

Negative

® Increased cost in short term
for implementing privacy and
cybersecurity measures.
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can result in cost savings

by reducing waste disposal

costs, minimizing resource
consumption, and increasing
operational efficiency.

This can create long-term

value for the Company and

enhance its competitiveness
in the market.

Sustainable waste

management practices can

enhance the Company's
reputation and strengthen
stakeholder trust and
engagement.

e Compliance with waste
management regulations can
mitigate legal and financial
risks associated with non-
compliance.

Risk Perspective:

* Waste management

practices related to end

user disposal are difficult to
track.

Inefficient waste

management practices can

result in increased costs,
such as higher disposal fees,
fines for non-compliance
with waste management
regulations, and potential
legal liabilities.

focuses on reducing waste
generation and promoting
a circular economy by
reusing and recycling
waste. To maximize

waste utilization, the
Company has introduced
biodegradable packaging
materials such as cigarette
packs and Biaxially
Oriented Poly Propylene
(BOPP). This not only helps
in reducing the amount of
waste generated but also
promotes sustainability.

GPIL further complies
with Extended Producer’s
Responsibility (EPR)
norms and Plastic Waste
Management Rules
(2016), along with all the
regulations provided by
Central Pollution Control
Board (CPCB).

6 [Responsible  |Opportunity |Opportunity Perspective: - Positive

Sourcing Implementing responsible e Improved supplier relationships
sourcing practices can help and reduced supply chain
GPIL ensure ethical, social, disruptions can lead to lower
and environmental standards procurement costs and improved
being met throughout its supply efficiency.
chain. Reduced legal and regulatory
Responsible sourcing can risks
also lead to cost savings by Lower environmental impact and
reducing risks associated with improved social responsibility
non-compliance or supply can lead to cost savings and
chain disruptions. improved brand value.
By working closely with Negative
suppliers, GPIL can identify ¢ Non-compliance with responsible
opportunities for innovation sourcing practices can lead to
and continuous improvement, supply chain disruptions, product
leading to long-term recalls, legal penalties, and
sustainability and growth. reputational damage, resulting
Responsible sourcing can in higher costs and lower
help GPIL meet regulatory profitability.
requirements and demonstrate
compliance with international
standards.
Furthermore, it also enhances
the Company's reputation
and brand image, building
trust and loyalty among
customers, investors, and other
stakeholders.

7 |Waste Risk and Opportunity Perspective: (The Company's waste Positive
Manage-ment |Opportunity |e Effective waste management [management approach ¢ Implementation of effective waste

management practices can lead
to cost savings by reducing
waste generation and disposal
expenses.

It can also improve the efficiency
of resource use and reduce the
need for new raw materials,
leading to potential cost savings.

Negative
¢ Non-compliance with waste

management regulations can
result in fines and penalties
imposed by regulatory bodies.
Poor waste management
practices can lead to increased
costs for waste disposal and
potential environmental clean-up
efforts.
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8 |Water Risk and Opportunity Perspective: |[The Company is Positive
Management |Opportunity |GPIL can enhance water usage |considering and working | Cost savings through water
efficiency, reduce costs, and ~ [towards minimizing water |efficiency.
demonstrate environmental discharge after treatment. |* Adherence to compliances
commitment by integrating Additionally, the Company |related to water consumption
water-efficient technologies, ~ |has implemented rainwater |and discharge to avoid fines and
minimizing waste and harvesting facilities and penalties.
pollution, and participating in |effluent treatment plants Negative
community water s'rewards%ip in various manufacturing | Increased short term operational
initiatives. facilities to ensure optimal  |costs.
Risk Perspective: water storage and reuse.
eTobacco farming and The Company has also
cigarette manufacturing are  |implemented various
water-intensive processes water shed initiatives
that require continuous water |such as check dams,
provision, posing a risk to borewell recharges, pond
effective water management  |development, efc. in its Leaf
and mindful use of resources.  |division area.
*Water scarcity can also The Company also
impact the availability of water |conducts awareness
in other areas of operations  |sessions to encourage
due to climate change. employees and value
eDelays related to water chain partners to use water
availability can lead to resources consciously.
production delays, as water
is an essential component
of growing and processing
tobacco.
9 |Biodeversity [Risk and Opj)ortunity Perspective: |Through its CSR initiatives, |Positive
Management |Opportunity  |Biodiversity initiatives can GPIL is increasing the green [® Enhanced biodiversity
enhance the reputation of GPIL |cover around i'rs?ociliﬁes conservation can result in long-
and demonstrate a commitment|and also created separate term cost savings for GPIL by
to environmental sustainability [biodiversity plantations. reducing reliance on external
Strengthening stakeholder Moreover, GPIL has taken resources and enhancing
relationships by engaging utmost care to not have any |  operational efficiencies.
with local communities and operations in and around = |® Strengthened reputation
biodiversity experts to develop |ecologically sensitive areas. | and increased stakeholder
conservation programs By selecting suppliers engagement can positively
Enhancing long-term that prioritize biodiversity impact investor confidence,
sustainability by preserving  |conservation and working potentially leading to financial
natural resources and with them to ensure gains for GPIL.
ecosystems that are critical o |sustainable sourcing Negative
the Company's operations. practices. * Increased operational costs
Risk Perspective: By implementing due to the need for additional
Biodiversity loss and biodiversity conservation resources to maintain or restore
degradation can disrupt supply |measures, such as habitat biodiversity.
chains and increase costs for  |restoration and protection,
GPIL, as well as negatively the Company can contribute
impact local communities and  |to the preservation of
ecosystems. natural resources, support
local communities.
10 |Emission Risk and Opportunity Perspective: GPIL is committed to Positive
and Energy Opportunity  |® Cost optimization and reduced  |environment management * Implementation of energy-efficient
Management consumption can be achieved and has implemented various technologies and processes can

through energy management,
which helps to maximize resource
efficiency and decrease costs.

The management of energy and
emissions reduces the amount of
Green House Gases (GHG) that
the Company emits.

The Company's sustainability
goals are directly tied to reducing
GHG emissions.

sk Perspective:

The consumption of non-renewable
energy leads fo an increase in
emissions that contribute to GHG
emissions.

Energy-intensive manufacturing and
production processes pose a risk of
increasing GHG emissions.

measures fo reduce its Green
House Gas (GHG) emissions by
incorporating energy-efficient
practices across its operations.
The Company plans enhanced
energy-efficient models and
technologies consistently. To this
end, the Company is turning
to renewable energy sources
and scaling up its solar energy
consumption while constantly
upgrading utilities at different
plants.

The Company has also shifted
to PNG for all its cigarette
manufacturing operations. The
Company is also exploring
long term arrangements to use
renewable energy.

Company has also taken up
large scale plantation drive

to reduce the impact of its
emissions in the long term.

result in cost savings on energy bills
in the long run.

* Reduction of greenhouse gas
emissions can lead to the
avoidance of carbon taxes and
other regulatory penalties.

Negative

* Dependence on fossil fuels can
expose the Company to price
volatility and supply chain
disruptions.

* An increase in energy prices can
negatively impact production costs
and profitability.

* Implementing more sustainable
practices and technologies may
require initial investments or higher
operating costs.
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11 [Climate Risk  |Risk

Ri
Mitigation .

sk Perspective:

Impact on tobacco supply:
Climate change poses a risk

to tobacco leaf supply causing

a disruption in cultivation and
production which could lead to
financial losses for the Company.
Regulatory challenges: Stricter
regulations on carbon emissions
and energy use may result in
additional costs and compliance
for the Company.

Physical effects: Extreme weather
events and water scarcity, driven
by climate change, could disrupt
the Company’s supply chain and
operations. It can also impact
the employees directly leading to
human resource risks.
Reputational risk: The Company
might face reputational damage
if perceived as not adequately

addressing climate change impact

or adopting fo them.

GPIL has a comprehensive
risk mitigation plan for
climate change impact,
which ensures all functions
synergistically work towards

defined ESG vison.

Positive

e Reduced legal and regulatory risks,
including penalties and fines for
non-compliance with environmental
regulations

Negative

e Increased regulatory scrutiny

and carbon pricing can lead to

increased costs for the Company.

Disruptions in the supply chain due

to extreme weather events can lead

to production delays and increased

costs.

Increased insurance costs and

reputational damage due to

climate-related incidents can

negatively impact the Company's

financial performance.

SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies and processes put in
place towards adopting the NGRBC Principles and Core Elements.
GPIL is guided by a comprehensive set of Board-approved Policies that cover NGRBC principles (P1 to P9) and the underlying core
elements. GPIL will continue to update these systems and processes in line with evolving disclosure standards, locally relevant laws,
best industry practices and Environmental, Social and Governance (ESG) requirements. The overall responsibility for ensuring the
implementation of policies resides with various committees designated for operationalizing the policies. The policies covering these
principles are available on the Company’s corporate website www.godfreyphillips.co.in under ‘Investor Relations’ section.

Disclosure Questions | P1 [ P2 [ P3 [P4 | P5 | P6 | P7 | P8 | P9
Policy and management processes
1. a. Whether your entity’s Yes | Yes | Yes | Yes | Yes | Yes Yes Yes Yes
policy/policies cover each
principle and its core elements
of the NGRBCs. (Yes/No)
b. Has the policy been Yes | Yes | Yes | Yes | Yes | Yes Yes Yes Yes
approved by the Board?
(Yes/No)
c. Web Link of the Policies, if https: //www.godfreyphillips.co.in/sustainabililty/policies
available**
2. Whether the entity has Yes | Yes | Yes | Yes | Yes | Yes Yes Yes Yes
translated the policy into
procedures. (Yes / No)
3. Do the enlisted policies Yes, all the relevant Company policies extend to the value chain partners. The
extend to your value chain Company encourages that all its partners adhere to the same high standards
partners? (Yes/No) and measures of GPIL.

4. Name of the national and international codes/certifications/labels/standards (e.g., Forest
Stewardship Council, Fairtrade, Rainforest Alliance, Trustee) standards (e.g., SA 8000, OHSAS,
I1SO, BIS) mapped to each principle.

ISO 26000 - Social Responsibility

P1 Certification of Corporate Governance issued by the Insitute of Chartered Accountants of India (“ICAI")
Quality Management System (9001:2015)
P2 Environmental management System (14001:2015)
Energy Management System (50001:2018), ISO 9001, ISO 45001 certification
NABL certification (R&D) (17025:2017)
P3 Great Place to Work-Certification,
Occupational Health and Safety Management System (45001:2018)
ISO 26000 - Social Responsibility
P4 ISO 9001 certification
P5 Great Place to Work-Certification, Occupational Health and Safety Management System (45001:2018)
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P6 Environmental Management System (14001:2015)
Energy Management System (50001:2018)
ISO 9001, 1ISO 45001 certification, 1ISO 26000 - Social Responsibility

P7 GPIL does not have any codes/ certifications/ labels/ standards aligning with principle 7 of the NGRBCs
P8 ISO 9001 certification
1SO 26000 — Social Responsibility
P9 ISO 9001, Information Security Management System (ISO 27001)
Additional remarks GPIl's manufacturing facilities have well-defined Environment, Health, and Safety (EHS) and quality

management systems in place and are aligned with International Standards like ISO 14001: Environment
Management System, OHSAS 18001/1SO 45001: Occupational Health and Safety Management Systems,
ISO 9001: Quality Management System, ISO 50001: Energy Management System, Information Security
Management System (ISO 27001) and Social Responsibility (ISO 26000). GPIL is also NABL: ISO 17025
certified to carry out competent R&D. GPIL has also been certified as a ‘Great Place to Work’ for the past
several years.

5. Specific commitments, goals Environment:

and targets set by the entity with Energy and Emissions

defined timelines, if any. Carbon neutral in operations (cigarette and reconstituted tobacco manufacturing plants) by 2030
1. 50% of the total electricity consumed across manufacturing operations to be Eom renewable

sources by 2030;
2. 30% reduction in Greenhouse Gas (GHG) emissions in manufacturing operations by 2030.
Water Management
1. Replenish 30% of water consumed by 2030, and each year thereafter;
2. 5% reduction in water consumption per unit of production in cigarette manufacturing by 2030
Waste Management
1. Zero waste to landfill across manufacturing operations by 2030.
Biodiversity Management
1. 100% of the tobacco purchased from GPIL contracted farmers will continue abiding by the prohibition
on the use of highly hazardous pesticides (HHPs| as defined by FAO and WHO guidelines (YOY)*
2. Zero net deforestation in supply chain of paper used in cigarette sticks by 2030.

Social:

Community Development:

To ensure 100% of GPIL contracted Vinukonda Burley (VKBU) tobacco farmers have access to

clean drinking water within 3 km by 2030.

Human Capital Development

1. Zero accidents in factories and offices for more than 10 years; Confinuous endeavor to maintain zero accidents
at factories and office premises (YoY).

2.100% of contracted farmers are to be trained in a safe working environment and Personal Protective Equipment
(PPE) during the usage of Crop Profecfion Agents (CPA) and handling green leaf.

3. Continue fo be an equal opportunity employer (YoY).

4. Contfinue fo be a ‘Great Place to Work' organization (YoY).

5.20% increase in learning manhours by FY"25 and sustain thereafter.

Human Rights

1. Endeavour to have zero child and no forced labour across operations (YoY).

Governance:

Corporate Governance:

1. Established an ESG Committee on Board.

2. Zerodtoleronce for violation of Company’s Code of Conduct and 100% employee training on Code of
Conduct.

3. Adherence to applicable laws and regulations. Zero tolerance for deviations.

4. Obtain 1ISO 26000 certification (Social Responsibility) for cigarette manufacturing facilities by 2028.

5. Ensure year-on-year compliance with ISO 27001 certification (Information Security).

6. Performance of the entity against | Environment
the specific commitments, goals, | Energy and Emissions
and targets along-with reasons in | Post accounting for the operational emissions (Scope 1 and 2), the Company has created a
case the same are not met. robust plan to achieve carbon neutrality in operations by 2030. With the help of the GPIL's
infernarenergy efficiency measures, the Company has been able to reduce emissions. Further,
a key step to achieving the Company’s medium-term targets is sefting up renewable plants that
WOUK:I power the Company’s operations. GPIL has identified the potential partners who would
help them in this journey and have initiated the process.
Water Management
GPIL has been undertaking several initiatives to reduce water consumption at the operational
level. Some of the maijor initiatives undertaken by the Company are, a switchover from Reverse
Osmosis (RO) water fo softening provision (Raw water) in HVAC cooling tower, 100% shift to
upgraded AHU design with qdiqﬁotic humidification resulting in non-usage of conventional
humidification, reuse of reject water for non-critical usages, |i?<e cleaning and horticulture
operations. These initiatives have resulted in increasing the water efficiency measures of the
Company. Additionally, the Company has conducted a third-party assessment of the check dams
and is underfaking measures to ensure that it meets/ achieves the replenishment target in the
medium-term.
Waste Management
GPIL has been undertaking measures to ensure the safe management of waste being generated
during the operations. The Company continues the segregation of waste to ensure safe disposal.
Further, for the construction, e-waste, the Company sends the waste to an authorized third-party
recycler. The Company obtains formal declaration from the recycler certifying the diversion of
waste from the landfill to other designated activities. For instance, construction waste was used
for road construction activity. Further, GPIL continues fo assess other initiatives that could be used
for effective waste management.
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Biodiversity Management

In FY 2023-24, the Company has ensured that 100% of the GPIL contracted farmers did not use
highly hazardous pesticides as defined by FAO and WHO guidelines. Further, the Company
plans to continue the initiative to maintain the same.

Social

Community Development

The Company has its Leaf operations in Andhra Pradesh. The area of its operations has very
high fluoride contamination in water that leads to severe medical problems. The water also has
high TDS and most filtration methods do not work. The Company therefore has been setting up
Community RO water plants year-on-year o ensure access to safe drinking water for contracted
farmers and their community. The water plants have borewell recharge and wastewater tanks
for community use to ensure that it is sustainable. Further, the Company has been sefting up a
monitoring mechanism to quantify the reach and impact. Based on the results, the number of
final RO plants required will be mapped and implemented by 2030. The Company has already
installed 63 water plants over the years and is continuing to install year on year. Of this total
63 plants, 9 were installed by the Company in this FY. The communities continue fo enjoy clean
drinking water positively impacting their health.

Human Capital Development

In FY 2023-24, the Company has achieved all the set targets and is ensuring that it continues
to maintain its status. Further, the Company has enforced an equal opportunity policy which
prohibits discrimination based on gender, religion, caste, disability efc. In line with this
commitment, the Company has started developing gender-neutral Job Descriptions (JDs), is
open to hiring women across positions and encouraging consultants to send gender balanced
number of resumes while practicing objective interview styles. The Company has been awarded
the “Great Place to Work” certificate for 6th year in a row and remains committed to its guiding
principle of ‘People First'.

Governance

Corporate Governance

The Company has a robust corporate governance system in place. Resultantly, the Company has
achieved all set targets during FY2023-24.

The ESG Committee on Board met last year to discuss the elements across the ESG spectrum.
They received updates and progress on initiatives like stakeholder engagement, materiality
matrix, policies, targets and implementation. Their feedback was taken on board for drafting the
road map.

For ISO 26000, the Company has obtained Validation statment from TUV as regards to
compliance standards for the cigarette manufacturing facilities. Additionally, the Company is
also seeking validation for corporate office that is underway.

Governance, Leadership and Oversight

7. Statement by director responsible for the business responsibility report, highlighting
ESG related challenges, targets, and achievements (listed entity has flexibility regarding
the placement of this disclosure)

Statement by Sharad Aggarwal, Whole-Time Director & Functional Chief Executive Officer;

Dear Stakeholders,

| am pleased to present to you our second Business Responsibility and Sustainability Report (BRSR), focusing
on our commitment and performance on key ESG indicators.

Committed to a Sustainable Future

A confident future requires a thriving environment and an equitable society. Recent times have seen full exposure
to risks like pandemic, climate change, and conflicts. Corporations need to strive harder for environmental
responsiveness and an inclusive society.

As a Company, Godfrey Phillips India Limited is committed to create a more sustainable and responsible future.
Our vision inspires our business strategy and operations: “Working towards building sustainable
and responsible business while promoting positive growth for all stakeholders.” -A growth
that is consistent, inclusive, equitable, and sustainable. Our core values of ‘Sustainable Operations’, ‘People
First’, and ‘Responsible Business’ are an extension of this philosophy. We have developed a dedicated
ESG strategy to enable us to transform our vision into reality, while promoting environmental stewardship,
social responsibility, and economic growth. This strategy includes short, medium, and long-term targets on
areas that are material to our business and stakeholders. The key focus areas are climate change, resource
management, human capital development, community development, human rights, efc. | firmly believe that,
as a result of our collective effort, we will be able to achieve our targets within the stipulated time frame. For
GPIL, sustainability isn’t an option; it's the cornerstone of conscious growth and success.
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People First

We are committed to improving the lives of everyone connected to GPIL, ranging from our employees to the
communities we serve. Being recognized as a “Great Place to Work” for six consecutive years is a testament
to our rich culture and a validation of our best practices. We invest heavily in our employees’ wellbeing
and growth. We offer exceptional benefits and prioritise continuous learning and development. From skill
upgrades to knowledge sharing and practical experience, we empower our people to thrive. To further
uphold this commitment, we are aiming for a 20% increase in employee learning hours by 2025. We also
have a robust CSR program for marginalised communities in the areas where the Company operates. The
program focuses on diverse yet impactful themes, including access to safe & clean drinking water, sanitation,
eliminating child labour, and encouraging education through access to better educational facilities, and
livelihood opportunities. Additionally, the Company is focusing on mitigating risk of climate change impact on
water and soil through environment conservation projects like check dams and pond development, plantations,
biodiversity parks, etc. GPIL has built a culture of trust, respect, and shared responsibility. In alignment with our
target, we continue to ensure zero child and forced labour so far at GPIL. This culture has been instrumental
in achieving sustained success over time.

Responsible Business

GPIL has always been committed to maintaining a robust corporate governance system. We firmly believe
that good corporate governance is not just about compliance; it is also a fundamental pillar that guides our
decision-making, enhances transparency, and fosters trust amongst stakeholders. The corporate governance
system at GPIL consists of an experienced and diverse Board providing strong oversight and strategic directions;
maintaining increased transparency through robust reporting mechanisms and regular engagements; and an
effective and robust risk management system. Our strong code of conduct acts as a guidance framework for
our employees. We ensure compliance with our code of conduct, through periodic training and monitoring
mechanisms.

Sustainable Operations
We are actively reducing our environmental impact by adopting sustainable practices. This includes focusing
on energy-efficient solutions, optimizing resource use, and minimizing waste generation.

One key area of focus is reducing carbon emissions to achieve Carbon Neutrality in our operations by 2030
through reducing our reliance on traditional energy sources. Additionally, GPIL has plans to optimize water
consumption at per unit level of production. Our treatment plants eliminate significant amounts of water waste
for reuse in various processes.

Furthermore, GPIL invests in expanding greenery around facilities and our communities through biodiversity
plantations. This project enhances biodiversity while aiding in carbon reduction as well.

Creating Shared value for all

We firmly believe that the value of a corporate is defined by a fine balance of economic value with social
value. Both need to grow together. This is possible when we display responsible behaviour, care, and empathy
for people and safeguard resources with agility. Our ESG strategy hopes to achieve this successfully. We have
commenced on a journey and our commitment is firm.

We present our Business Responsibility and Sustainability Report. This comprehensive report details our
environmental, social, and governance (ESG) performance indicators, following the format prescribed by the

Securities and Exchange Board of India (SEBI).

For Godfrey Phillips India Limited, the Business Responsibility and Sustainability Report serves as a vital tool for
communicating with stakeholders about our non-financial performance and our commitments to environmental,
social, and economic well-being. Our report goes beyond just reporting; it provides transparency by including
leadership indicators and other essential data, fostering accountability and openness in our operations.

Sharad Aggarwal
Whole-Time Director & Functional Chief Executive Officer
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8. Details of the highest authority responsible for implementation and oversight of the
Business Responsibility policy/policies:

The Company has a Board level ESG Committee which is chaired by Mr. Sharad Aggarwal, Whole-Time
Director & Functional Chief Executive Officer.

9. Does the entity have a specified Committee of the Board/ Director responsible for
decision making on sustainability related issues? (Yes / No). If yes, provide details:

Yes, the Company has a Board level ESG Committee which enables the integration of ESG into businesses by
providing inputs for envisioning the journey and targets. The Committee will also review ESG investments for
long term purposes to steer and provide impetus to the organization into a sustainable future.

The composition of the Committee is as follows:

1. Mr. Sharad Aggarwal- Whole-Time Director, Functional Chief Executive Officer
2. Dr. Lalit Bhasin- Non-Executive, Independent

3. Mr. Atul Kumar Gupta- Non-Executive, Independent

4. Mr. Subramanian Lakshminarayanan- Non-Executive, Independent

10. Details of Review of NGRBCs by the Company:

Subiject for Indicate whether the review was undertaken by Director / Committee of
Review the Board/ Any other Committee
Performance P1 P2 P3 P4 P5 Pé6 P7 P38 P9

against above
olicies and
a‘::!io‘f’:el:ﬁl:::lyon Yes Yes Yes Yes Yes Yes Yes Yes Yes
of review for
performance
against above Frequency (Annually/ Half yearly/ Quarterly/ Any other — please specity)
olicies and
ollow up action | Annually by Committee of the Board

Compliance Indicate whether review was undertaken by the Director / Committee of the Board/ Any
with statutory other Committee

requirements
of relevance to
the pr mc.'PIes’ Yes Yes Yes Yes Yes Yes Yes Yes Yes
rectification

of any non-
compliances and
frequency of
review

Frequency (Annually/ Half yearly/ Quarterly/ Any other — please specity)

Annually by Committee of the Board

11. Has the entity carried out an independent assessment/ evaluation of the working of its
policies by an external agency?

P1 P2 P3 P4 P5 P6 P7 P8 P9

GPIL has not carried out an independent assessment. However, the Company, as and when required, monitors, reviews,
identifies, and evaluates gaps in policies. Any opportunities for improvement are addressed and implemented as per
the industry’s best management practices.
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12. If the answer to question (1) above is “No” i.e., not all Principles are covered by a
policy, reasons to be stated:

Questions P1 P2 P3 P4 P5 Pé6 P7 P8 P9

The entity does not
consider the principles
material to its business
(Yes/No)

The entity is not at a
stage where it is in a
position to formulate and
implement the policies on
specified principles
(Yes/No)

Not Applicable, since the policies are aligned with all principles.
The entity does not have

the financial or/human
and technical resources
available for the task
(Yes/No)

It is planned to be done
in the next financial year
(Yes/No)

Any other reason
(please specify)

SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

Principle 1: Businesses should conduct and govern themselves with integrity, and in a
manner that Ethical, Transparent and Accountable

The Company is committed to maximizing the value for its stakeholders by adopting the principles of good
Corporate Governance in line with the provisions of applicable laws and regulations.

The Company's Code of Business Conduct outlines the values and expected behaviour required by its
Board of Directors and senior management personnel while dealing with various stakeholders. GPIL is committed
to providing disclosure in reports and documents required to be filed/ submitted to regulatory authorities while
protecting and maintaining confidentiality and disclosure of price-sensitive information as per the SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015.

GPIL's 'Whistle Blower Policy', provides a mechanism to highlight and report unethical behaviour.

For a better understanding of the disclosures related to this principle, see the question-by-question inputs and
responses below.
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ESSENTIAL INDICATORS

1. Percentage coverage by training and awareness programs on any of the principles
during the financial year:

GPIL provides relevant training and awareness programs for its Board of Directors and KMPs and periodically
conducts briefings for senior management on the Company's sustainability initiatives. The Company also
keeps its leadership team informed of developments and changes in the local and international business and
industry environment, including legislation, the economy, and issues affecting the Company. In addition, it
undertakes several training programs for its employees and workers specific to their work profile, aiding them
to perform their tasks effectively and efficiently.

Segment | Total number Topics / principles covered under % of persons
of training and the training and its impact in respective
awareness category covered
programs held by the awareness
programs
Board of 5 Corporate Governance, Social, Regulatory, Business Segment and ESG. 100%
Directors Topics covered: Latest Governance / regulatory requirements

were discussed along with industry perspective and the impact

on the business segment of the Company. Role of Independent
Directors and their Obligations as per SEBI LODR Regulations, 2015
and Companies Act, 2013 were updated to the members of the
Independent Directors’ meeting.

Impact: A strong governance structure continues to be in place
because of all the awareness activities, aiding GPIL in becoming a

more focused, successful, and value-creating Company.

Key 5 Corporate Governance, Social, Regulatory, Business Segment and ESG. 100%

Managerial Topics covered: Latest Governance / regulatory requirements

Personnel were discussed along with industry perspective and the impact on
the business segment of the Company.

Impact: These subjects help top management be more strategic
in future business plans and identify the risks and opportunities,
set tangible goals

Employees 156 e Software Trainings 82.6%
other than e Cyber Security Trainings

BoD and *  Food Safety and Management

KMPs ®  Environment Management Training

*  Fire Safety Trainings

e GCSD (GPI College of Sales & Distribution) Trainings

e Soft Skill Trainings

®  Business Operation Trainings

®  Health and Safety Trainings

*  Awareness of POSH and Human Rights

e ESG & Sustainability Trainings

Impact: These activities and initiatives help GPIL employees
in their career trajectory, overall development, and achieving
Company obijectives.

Workers 35 Training regarding various technical aspects and health and safety 90.6%
measures were provided.

Impact: These activities and initiatives empower GPIL workers to
enhance their technical skills, fostering overall development and
contributing to the Company’s objectives.
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2. Detdils of fines/penalties/punishment/ award/ compounding fees/ settlement amount paid
in proceedings (by the entity or by directors / KMPs) with regulators/ law enforcement agencies/
judicial institutions, in the financial year, in the following format (Note: the entity shall make
disclosures based on materiality as specified in Regulation 30 of SEBI (Listing Obligations and
Disclosure Obligations) Regulations, 2015 and as disclosed on the entity’s website):

Monetary
NGRBC Name of the Amount (In | Brief of Has an
Principle regulatory/ INR) the Case | appeal been
Enforcement preferred?
agencies/judicial (Yes/No)
institutions
Penalty/Fine During the Financial Year 2023-24, no fines/ penalties/ punishment/ award/ compounding

fees/ settlement as specified in Regulation 30 of SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015 have been imposed by any authority on the Company or its
Compounding fee Directors

Settlement

Non-Monetary

NGRBC Name of the Brief of the Has an appeal been
Principle regulatory/ Case preferred? (Yes/No)
enforcement
agencies/judicial
institutions

Imprisonment

Not Applicable

Punishment

3. Of the instances disclosed in Question 2 above, details of the Appeal/ Revision are
preferred in cases where monetary or non-monetary action has been appealed:

Name of the regulatory/ enforcement agencies/ judicial
institutions

Not Applicable

4. Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in
brief and if available, provide a web-link to the policy:

GPIL prioritizes ethical conduct with a strong Anti-Corruption & Anti-Bribery Policy aligned with relevant
laws. This zero-tolerance policy applies to employees, directors, and suppliers, with a Supplier Code of
Conduct reinforcing these expectations. An Ethlcs Commlttee ensures effechve pollcy implementation. The
policy can be viewed at https:

Case Details

5. Number of Directors/KMPs/employees/workers against whom disciplinary action was
taken by any law enforcement agency for the charges of bribery/ corruption:

FY 2023-24 (Current FY) | FY 2022-23 (Previous FY)
Directors
KMPs No disciplinary action was taken regarding corruption and bribery against the directors,
Employees KMPs, employees and workers of GPIL in current as well as previous financial year
Workers

6. Details of complaints about conflict of interest:

FY 2023-24 FY 2022-23
(Current FY) (Previous FY)
Number | Remarks | Number Remarks
Number of complaints received in relation to Nil Nil
issues of Conflict of Interest of the Directors ! ) ! i
Number of complaints received in relation to Nil Nil
issues of Conflict of Interest of the KMPs ' ’ ' ’
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7. Provide detdails of any corrective action taken or underway on issues related to fines /
penalties /action taken by regulators/ law enforcement agencies/ judicial institutions, on
cases of corruption and conflicts of interest:

Since there were no complaints received by the Company with regard to corruption and conflict of interest,
against any of the Directors, KMPs and employees, no corrective action on this aspect was necessitated.

8. Number of days of accounts payables (Accounts payable * 365) / Cost of goods/services
procured) in the following format:

FY 2023-24 FY 2022-23
(Current FY) (Previous FY)
Number of days of accounts payables 59 73 |

9. Open-ness of business
Provide details of the concentration of purchases and sales with trading houses, dealers,
and related parties along-with loans and advances & investments, with related parties, in
the following format:

Parameter Metrics FY 2023-24 | FY 2022-23
(Current FY) | (Previous FY)
Concentration | a. Purchases from trading houses as % of total 0 0
of Purchases purchases*
b. Number of trading houses where purchases are 0 0
made from
c. Purchases from top 10 trading houses as % of 0 0
total purchases from trading houses
Concentration | a. Sales to dealers/ distributors as % of total sales# 76% 81%
of Sales b. Number of dealers/distributors to whom sales 962 943
are made
c. Sales to top 10 dealers / distributors as % total o o
sales to dealers / distributors 18% 23%
Share in RPTs | a. Purchases (Purchases with related parties / Total 1% 10%
in Purchases) ° °
b. Sales (Sales to related parties / Total Sales) 32% 22%
c. Loans & advances (Loans & advances given to 299, 39
related parties / Total loans & advances) ° °
d. Investments (Investments in related parties / Total 4% 59
Investments made) ? ?

Note: * Total purchases include the total expenditure on the purchase of goods by the organization.
# Total sales include the revenue generated from the operations of the organization.
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LEADERSHIP INDICATORS

1. Awareness programs conducted for value chain partners on any of the principles during
the financial year:
GPIL conducts awareness programs for its value chain partners, mainly for the farmers in the Burley tobacco-
rowing region of Andhra Pradesh. The Company strictly adheres to the principles outlined in the Agricultural
?cnbour ractices. The Code is following the labour standards of the International Labor Organization (RO), such
as Rights at Work, the Declaration on ]q-undomentol Principles, and other relevant conventions. The Code covers
principles essential for ensuring better labour Erc:cﬁces, such as the prohibition of child labour, fair treatment,
prohibition of forced labour and human trafficking, freedom of association, etc. To ensure compliance with the
Code in the value chain, GPIL conducts regular training sessions through different mediums like workshops,
community meetings, and periodical interaction on best practices and solutions. Further, GPIL understands the
importance of extending these programs to other value chain partners and is actively exploring opportunities

to expand the scope of these pro?roms to initiate focused discussions on ESG risk exposures, fair business

practices, environmental and soci

a

compliance.

Total number of awareness
programs held

Topics / principles covered
under the training

% of value chain partners covered
(by value of business done with
such partners) under the awareness
programs

GPIL conducted 7 awareness
programs for its farmers in burley
tobacco growing region.

Principle 5: Business should
respect & promote human rights
Topics Covered:

The Company currently has awareness
programs for the farmer base in Vinukonda,

which comprises of the 25% of the total value

e Child Labor chain partners.

® Income and Work Hours
e Fair Treatment

e Forced Labor & Human
Trafficking

e Safe Work Environment
® Freedom of Association

e Terms of Employment

2. Does the entity have processes in place to avoid/ manage conflict of interests involving
members of the Board? (Yes/No) If yes, provide details of the same:

Yes. The Company’s Code of Conduct requires the Directors, senior management, and employees to avoid
situations in which their personal interests could conflict with the interests of the Com any. The processes are
outlined in the Code of Business Conduct of the Company which explains expected Eehoviour while dealing
with internal or external stakeholders. There are structures, procedures, and practices to promote this principle
across the value chain. The Board of Directors and senior management personnel are required to give annual
declaration of compliance with the Code of Conduct of the Company.

Further, the Board of Directors are also required to furnish declarations, disclosure of interest and intimate vide
Form DIR 8 pursuant to Section 164(2) and Rule 14(2) of the Companies (Appointment and Qualification of
Directors) Rules, 2014, confirming that they have not incurred disqualification u/s 164(2) of the Companies
Act, 2013, and that they stand free from any disqualification from being a Director.

A policy on Related Party Transactions (RPT) and determination of Material RPT has been formulated and

approved by the Board. Details of such policies are available at https://www.godfreyphillips.co.in/
sustainabililty/policies

Whenever, there is a Related Party Transaction with entities in which GPIL's Directors have interest, such
transactions are reported to the Audit Committee for their information and for seeking necessary approvals
from time to time.

Pri:jlcip;e 2: Businesses should provide goods and services in a manner that is sustainable
and safe

GPIL has streamlined business practices that align with sustainable development, which the Company has
built over the years by taking inputs from a wide range of stakeholders. As the Company’s business operations
evolve, GPIL will continue to strengthen its sustainability strategies.

For a better understanding of the disclosures related to this principle, see the question-by-question inputs and
responses below.
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ESSENTIAL INDICATORS

1. Percentage of R&D and capital expenditure (capex) investments in specific technologies
to improve the environmental and social impacts of product and processes to total R&D
and capex investments made by the entity, respectively:

Environment: 100%
(165.6 lakhs)

Environment: 60.0%
(54 lakhs)

FY 2023-24 FY 2022-23 Details of improvements in environmental
Current FY Previous FY and social impacts

R&D 14.0% 8.4% GPIL continually undertakes research activities to
(182.8 lakhs) (101.5 lakhs) develop environmentally friendly processes and

products.

Environment: Environment: 57.9%
93.7% (58.7 lakhs)
(171.2 lakhs)
Social: 6.3% Social: 42.1%
(11.6 lakhs) (42.8 lakhs)

Capex |2.6% 1.1% GPIL has invested in testing equipment for conducting
(165.6 lakhs) (89.9 lakhs) several tests; keeping in mind their energy-efficiency

to reduce the environmental impact during its
operation. An example would be purchase of
Newtronic Stability Chamber for conducting shelf-

life studies. This uses CFC free cooling systems which
prevent atmospheric ozone layer depletion and
greenhouse effects.

Social: 40.0%
(35.95 lakhs)

Social: 0% (O lakhs)

GPIL also invests in equipment that check product
quality simultaneously while the processing is in
progress; thereby ensuring no re-work and resource
wastage. An example is the recently installed online
moisture meter which checks tobacco moisture as it
is being processed, thereby eliminating the need to
reprocess or waste tobacco later.

2. Does the entity have procedures in place for sustainable sourcing? (Yes/No)

Yes, Yes, the Company endeavours to embed the principles of sustainability in all its business practices.
Vendors operating from close vicinity to the plant location are given preference to the extent possible, as
it helps save on transportation and inventory carrying costs. Systematic documentation and records are
maintained to ensure that the Company’s codes are honoured, and transactions are transparent & ethical.
Vendors' compliance for PAN/ GST and TDS is investigated while onboarding them. They are also assessed
based on their expertise in delivering the goods on time and meeting quality requirements. Non-conformities
are identified & addressed through appropriate process controls.

All significant raw material vendors engaged with the organisation have ISO certifications. For suppliers of
raw material and packaging materials, the Company engages with the vendors on subijects of sustainability.

The sustainably sourced products are:

a. Burley Tobacco Leaves - GPIL directly sources burley tobacco leaves through contract farmers. These
contracts require compliance with Sustainable Tobacco Production principles requiring them to comply
with the applicable labour laws, practices as per the ALP (Agriculture Labour Practices) Code and
good agricultural practices prescribed in the GPIL Farmer’s Handbook. The Company provides field
technicians with a customised digital application to collect data and monitor the progress of the farmer
against the compliance checklist. The Company actively collaborates with farmers to implement Good
Agricultural Practices (GAP) which enhances productivity, yield, and quality, minimizes environmental
impact, and ensures respect for human rights throughout the cultivation and sourcing process.

b. Input and packaging material - Few packaging materials such as TOR and gum tapes are
sustainably sourced from vendors that practice sustainability in their operations.
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b. If yes, what percentage of inputs were sourced sustainably?
The Company’s procurement includes 25% of sustainable procurement during FY 2023-24.

3. Describe the processes in place to safely reclaim your products for reusing, recycling, and
disposal at the end of life, for (a) Plastics (including packaging) (b) E-waste (c¢) Hazardous
waste and (d) other waste:

The Company ensures safe disposal of materials like e-waste, plastics & hazardous waste for which an
agreement is entered with CPCB approved recyclers and waste disposal vendors. Further, certain waste is
disposed of through approved incinerators.

4. Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities
(Yes / No). If yes, whether the waste collection plan is in line with the Extended Producer
Responsibility (EPR) plan submitted to Pollution Control Boards? If not, provide steps taken
to address the same:

Yes, GPIL complies with the EPR norms and Plastic Waste Management Rules, 2016 along with the regulations
provided by Central Pollution Control Board (CPCB).

LEADERSHIP INDICATORS

1. Has the entity conducted Life Cycle Perspective / Assessments (LCA) for any of its products
(for the manufacturing industry) or its services (for the service industry)? If yes, provide
details in the following format?

NIC Code | Name of % Of total Boundary for Whether conducted | Results
Product / Turnover which the Life by independent communicated in
Service contributed Cycle Perspective external agency public domain (Yes/
/ Assessment was (Yes/No) No) If yes, provide
conducted the web-link.

No. GPIL recognises a Lifecycle Assessment (LCA) is crucial for environmental impact measurement. However, GPIL
hasn't conducted a comprehensive LCA yet. This limits their understanding of the full environmental impact. Despite
this, GPIL remains committed to sustainability and has implemented initiatives to optimise the use of energy, water, and
reduction of waste.

2. If there are any significant social or environmental concerns and/or risks arising from the
production or disposal of your products / services, as identified in the Life Cycle Perspective
/ Assessments (LCA) or through any other means, briefly describe the same along-with
action taken to mitigate the same:

Name of Product / Service Description of the risk / concern Action Taken

Not Applicable

3. Percentage of recycled or reused input material to total material (by value) used in
production (For the manufacturing industry) or providing services (for the service industry):

Indicate input material Recycled or re-used input material to total material
FY 2023-24 FY 2022-23
(Current FY) (Previous FY)

Not Applicable

72



GODFREY PHILLIPS
—INDIA LIMITED—

4. Of the products and packaging reclaimed at the end of life of products, the amount (in
metric tons) reused, recycled, and safely disposed of:

At present, the materials used in the Company’s main products' packaging, such as paper and BOPP, are
entirely biodegradable, so reclaiming is not applicable. The Company does not have a comprehensive
program for reclaiming its products' packaging waste in relation to cigarette filters due to the size, and
resources required for collecting disposed filters in large quantities.

However, in compliance with EPR regulations, the Company has reclaimed and ensured safe recycling of
100.7 metric tonnes of plastic waste through CPCB authorized third-party agency.
FY 2023-24 FY 2022-23

(Current FY) (Previous FY)
Re-Used | Recycled | Safely Disposed | Re-Used Recycled | Safely Disposed

Plastics
(Including
packaging)
E-waste
Hazardous
Waste

Other Waste

5. Reclaimed products and their packaging materials (as a percentage of products sold)
for each product category:

Indicate product category | Reclaimed products and their packaging materials as % of total
products sold in respective category

Nil

Principle 3: Businesses should respect and promote the well-being of all employees,
including those in their value chains

GPIL’s People’s First Approach: The Company embraces a core value of “People-First”. This philosophy
extends beyond its employees to encompass farmers, suppliers, retailers, and all stakeholders within its
ecosystem. Recognizing that a high performing organization is built upon a foundation of strong people
management and talent development, the Company prioritizes investments in future oriented business
practices and the adoption of technology to enhance employee well-being and create a more efficient work
environment.

Investing in Value Chain: Understanding that every individual within its value chain is critical fo success,
GPIL actively promotes the well-being and development of all stakeholders. This commitment is manifested
through various initiatives and programs designed to empower and support individuals through GPIL ecosystem.

For a better understanding of the disclosures related to this principle, see the question-by-question inputs and
responses below.

ESSENTIAL INDICATORS
1. a. Details of measures for the well-being of employees:

Category % Of employees covered by
Total |Health Accident Maternity Paternity Day Care
(A) |insurance insurance benefits Benefits facilities
Number (% Number (% Number (% Number (% |Number |%
(B) (B/ A)((C) (C/A) |(D) (D/A)|(E) (AE) (F) (F/ A)
Permanent employees
Male 1,004 | 1,004 [100%| 1,004 100% - -
Female 66 66 | 100%| 66 100% | 66 |100% - - -
Total 1,070 | 1,070 [{100%| 1,070 | 100% 66 6.2% - - - -
Other than Permanent employees
Male
Female Not Applicable
Total
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b. Details of measures for the well-being of workers:

Category % Of workers covered by
Total Health Accident Maternity Paternity Day Care
(A) insurance insurance benefits Benefits facilities
Number | % Number | % Number | % Number | % Number |% (F/A)
(B) (B/A) [(©) (C/A) | (D) (D/A) | (E) (E/A) | (F)
Permanent workers
Male 53 53 100%
Female
Total 53 53 100% - - - - - - - -
Other than Permanent workers
Male
Female Nil
Total

c. Spending on measures towards the well-being of employees and workers:

FY 2023-24 FY 2022-23
(Current FY) (Previous FY)
The cost incurred on well-being measures as a % of 0.2 0.3
the total revenue of the Company ) ‘

2. Details of retirement benefits:

FY 2023-24 (Current FY) FY 2022-23 (Previous FY)
No. of No. of Deducted No. of No. of Deducted and
. employees workers |and employees |workers deposited with

Benefits covered as a % |covered |deposited covered as a |covered as | the authority

of total as a % of |with the % of total a % of total |(Y/N/N.A.)

employees total authority employees | workers

workers [(Y/N/N.A.)

PF 100 100 Yes* 100 100 Yes
Gratuity 100 100 Yes 100 100 Yes
ESI 6.3 Yes 5.0 Yes
Othgr (Please 81.4 Yes** 83 Yes*
specify)

* To this purpose the Company has a Trust for the deposits.

**Deposited in GPIL's Superannuation Fund Trust; Employees also have an option to opt out and take the same amount (15% of basic
salary) as an allowance.

3. Accessibility of workplaces- Are the premises / offices of the entity accessible to
differently abled employees and workers, as per the requirements of the Rights of Persons
with Disabilities Act, 2016? If not, whether any steps are being taken by the entity in this

regard:

GPIL recognizes the importance of inclusivity and ensures that its premises are accessible to everyone, including
differently abled employees and workers in accordance with the requirements of the Rights of Persons with
Disabilities Act 2016. The Company has taken steps to provide adequate accessibility facilities to its own
employees and persons with disabilities wherever and whenever required. The Company will continue to
make efforts in creating an inclusive workplace.
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4. Does the entity have an equal opportunity policy as per the Rights of Persons with
Disabilities Act, 20167 If so, provide a web-link to the policy:

Yes, GPIL has an Equal Opportunity Policy which complies with the Rights of Persons with Disabilities Act
2016 and ensures that individuals with disabilities are not discriminated against in any form. GPIL prioritizes
recruiting talented individuals who align with the Company’s values and do not discriminate based on age,
colour, physical capabilities, religion, caste, region, marital status, or orientations.

The link to the policy hitps:

5. Return to work and retention rates of permanent employees and workers that took
parental leave:

The organisation recognises the importance of supporting all employees in achieving a healthy work-ife
balance. While currently, there is no separate parental leave provision specifically for male employees; the
Company offers a comprehensive leave policy that includes more than average casual leave provisions in line
with industry practices. The male employees have availed themselves of these leave options to balance their
work and personal responsibilities.

In this reporting year, no female employees availed of maternity leave, thus this question does not apply to us.

Permanent employees Permanent workers
Gender Return to work rate | Retention rate Return to work rate | Retention rate
Male Not Applicable
Female Not Applicable Not Applicable Not Applicable Not Applicable
Total Not Applicable Not Applicable Not Applicable Not Applicable

6. Is there a mechanism available to receive and redress grievances for the following
categories of employees and workers? If yes, give details of the mechanism in brief:

Yes/ No
(If yes, then give details of the mechanism in brief)

Permanent Workers Yes, GPIL has a grievance redressal mechanism in place which is available
to all employees and workers. It ensures that the grievance is handled in a
fair and just manner while adhering to the Company's standards.

Other than Permanent The system includes a clear and accessible procedure for submitting
Workers grievances or complaints, as well as guidelines for investigating and
resolving them in a timely and effective manner. The process may involve
mediation or other forms of conflict resolution, as well as measures to prevent
retaliation against those who raise concerns.

For other than permanent workers too, the grievance system is available and
accessible for logging in any complaints and feedback without prejudice or
discrimination.

Permanent Employees Before meeting with senior management on their issues, employees are
encouraged fo first discuss their concerns with their immediate reporting
authority and try to come to a resolution. Workers have access to
management through periodic formal and informal sessions.

Other than Permanent Additionally, the Company has interactive dialogues among all employees
Employees and workers through formal and informal mediums like conferences,
townhalls, team and planning meetings.

Various policies and the grievance system and process is also present for any
temporary or contractual or other than permanent employees if present in
office. All issues are addressed on priority and in a fair manner.
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7. Membership of employees and workers in association(s) or Unions recognized by the

listed entity:

Category FY 2023-24 (Current FY) FY 2022-23(Previous FY)

Total No. of employees | % (B/A) Total No. of % (D/C)

employees |/ workers in employees / |employees / workers

/ workers in |respective category, workers in in respective category,

respective who are part of respective who are part of

category (A) |association(s) or category (C) |association(s) or Union

Union (B) (D)
Total 1070 5 0.5 1046 6 1
Permanent
Employees
- Male 1004 5 0.5 989 6 1
- Female 66 57
Total 53 48 90.6 65 60 92
Permanent
Workers
- Male 53 48 90.6 65 60 92
- Female
8. Details of training given to employees and workers:
Category FY 2023-24 FY 2022-23
(Current FY) (Previous FY)
Total |On Health and On Skill Total |On Health and On Skill
(A) safety measures |upgradation (D) safety measures | upgradation
No. (B) |% (B/A) |No. (C) |% (C/A) No. (E) |% (E/D) |No. (F) | % (F/D)
Employees
Male 1,004 163 16.2% 774 771% | 989 311 31 738 75
Female 66 4 6.1% 35 53% 57 21 37 19 33
Total 1,070 167 15.6% 809 75.6% | 1,046 | 332 32 757 72
Workers

Male 53 48 90.6% 48 90.6% 65 60 92 60 92
Female
Total 53 48 90.6% 48 90.6% | 65 60 92 60 92

9. Details of performance and career development reviews of employees and worker:

Category FY 2023-24 FY 2022-23
(Current FY) (Previous FY)
Total (A) | No.(B) | % (B/A) | Total(€) | No.(D) | % (D/C)
Employees
Male 1,004 926 92.2% 989 907 92
Female 66 54 81.8% 57 44 77
Total 1,070 980 91.6% 1,046 951 21
Workers

Male 53 53 100% 65 65 100
Female
Total 53 53 100% 65 65 100
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10. Health and safety management system:

a. Whether an occupational health and safety management system has been implemented
by the entity? (Yes/ No). If yes, what is the coverage of such a system?

Yes. GPIL has a management system for occupational health and safety that is accredited to ISO 45001:2018.
The system is thoroughly documented and used throughout GPIL's factory operations. The system is effectively
supported by several committees, which promote safety activities to go along with the objective of compliance
with occupational health and safety measures. Certified external auditors conduct audits of this system annually.

For corporate office and branches, we have a process and an internal assessment method for health and safety.

For manufacturing facilities and offices, the Company also periodically organizes health screenings, vaccination
drives, and sessions on fitness and wellbeing, and maintain a safe and hygienic work environment.

b. What are the processes used to identify work-related hazards and assess risks on a
routine and non-routine basis by the entity?

GPIL takes a proactive approach to safety with a comprehensive EHS Risk Management framework especially
for their manufacturing and operation units. This framework includes a set of processes for continual risk
identification, assessment, and mitigation, with active participation of the workforce in each of its facilities.
Shop floor processes in this regard include hazard spotting tours, suggestion schemes, daily briefings,
and periodic EHS committee meetings in which employees participate. Furthermore, GPIL has a Hazard
Identification and Risk Assessment (HIRA) and regularly conducts Job Safety Analysis for individual tasks. A
process for ISO, ASPECT IMPACT, OCP and Training and Awareness programs are present to cater to work-
related hazards. To address near-miss incidents, the Company has created control measures that are intended
to reduce the identified workplace hazards and record them in the risk register.

c. Whether you have processes for workers to report the work-related hazards and to
remove themselves from such risks.

Yes. GPIL has processes for workers to report work-related hazards and to remove themselves from such risks.
There is also a provision for a Near Miss Report form to report and inform the management in case of a near
miss incident. Furthermore, GPIL encourages its workers to report hazard and their issues in central department
safety meeting, safety committee meeting as well. Emergency response procedures are also in place for units.

d. Do the employees/ workers of the entity have access to non-occupational medical and
healthcare services?

Yes, employees and workers have access to first aid available within the factories and premises along with @
doctor visiting the premises on a regular basis. Employees have access to the Company’s medical benefits for
hospitalization expenses reimbursements through special sanctions. The staff grade employees have access
to medical benefits through Company provided Mediclaim policy premium reimbursement scheme up to a
certain ceiling. Furthermore, the employees have group insurance policies with accidental benefits, medical
allowance up to one month of basic pay which also gets carried forward in case of unutilized amount, and
for other category of employees and workers, statutory benefits under ESIC.

11. Details of safety related incidents, in the following format:

Safety Incident/Number Category FY 2023-24 FY 2022-23
(Current FY) (Previous FY

Lost Time Injury Frequency Rate (LTIFR) (per |Employees
one million-person hours worked)

Workers
Total recordable work-related injuries Employees
Workers
Nil Nil
No. of fatalities Employees
Workers

High consequence work-related injury or | Employees
il-health (excluding fatalities)

Workers
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12. Describe the measures taken by the entity to ensure a safe and healthy workplace:

The Company's robust Environment, Health, and Safety (EHS) Policy transcends protocol to foster a sense of
ownership and accountability at all levels. GPIL's safety culture encourages every individual to play a vital role
in safeguarding the well-being of themselves and their colleagues.

The Company prioritizes the health and safety of its workforce through comprehensive health and safety protocols.
Regular training programs and awareness campaigns equip employees with the knowledge and skills necessary to
operate safely. Periodical health check-ups and vaccinations and few specialized camps are also held, for example
women specific tests that further bolster employee well-being. Various offices also undertake individual activities like
yoga day and engagement programs to encourage employee fitness and health.

Furthermore, the Company provides a safe and healthy work environment with proper lighting, ventilation,
air conditioning, well-spaced workstations with ergonomic furniture, recreation and refreshment areas, safe
drinking water, and access to clean toilets for all employees. Mandates like installation of firefighting and
emergency equipment, efc. are ensured and regularly checked.

13. Number of complaints on the following made by employees and workers:

No complaints were received regarding working conditions and occupational health and safety concerns

FY 2023-24 FY 2022-23
(Current FY) (Previous FY
Filed Pending Remarks Filed Pending Remarks
during | resolution at during resolution at
the year | the end of year the year | the end of year
Working Conditions Nil Nil No complaints Nil Nil No complaints
were received were received
in the reporting in the reporting
year year
Health & Safety Nil Nil No complaints Nil Nil No complaints
were received were received
in the reporting in the reporting
year year

14. Assessments for the year

% Of your plants and offices that were assessed (by
entity or statutory authorities or third parties)

100
100

Health and safety practices
Working Conditions

15. Provide details of any corrective action taken or underway to address safety-related
incidents (if any) and on significant risks/concerns arising from assessments of health &
safety practices and working conditions:

Internal assessments in the Company are conducted periodically. Information about safety-related incidents
is captured through near miss reporting and safety tickets. There is a process for in-depth investigation to be
carried out in case of any accidents and corrective preventive measures to be taken based on the findings.

The information and data collected are disseminated across the organisation at periodic intervals and a
formal compliance is obtained.
LEADERSHIP INDICATORS

1. Does the entity extend any life insurance or any compensatory package in the event
of death of (A) Employees (Y/N) (B) Workers (Y/N):

A. Yes, GPIL provides group term life insurance for all employees.

B. No, GPIL does not provide term life insurance to workers. However, the workers are covered under Group
Personal Accident Policy in the event of accidental death at work.

78



GODFREY PHILLIPS
—INDIA LIMITED—

2. Provide the measures undertaken by the entity to ensure that statutory dues have been
deducted and deposited by the value chain partners:

The Company engages vendors who are fully compliant with applicable laws based on their track record.
GPIL ensures necessary checks are in place and statutory dues as payable by service providers for employees
are deposited on time and in full through a process of internal control mechanism. The Company takes challan
copy regarding deposit of PF and ESI of employees and workers engaged by contractors and third parties
while processing their bills for payment. Furthermore, online checking of GST returns or deposit proof of PF
and ESI by the said contractor or third party is also carried out.

3. Provide the number of employees / workers having suffered high consequence work
related injury / ill-health / fatalities (as reported in Q11 of Essential Indicators above), who
have been rehabilitated and placed in suvitable employment or whose family members
have been placed in suitable employment:

Total no. of affected employees/ |No. of employees/workers that are rehabilitated
workers and placed in suitable employment or whose family
members have been placed in suvitable employment
FY 2023-24 FY 2022-23 FY 2023-24 FY 2022-23
(Current FY) (Previous FY) (Current FY) (Previous FY)
Employees Nil. In the current and previous year, no employees/ workers have suffered any high
Workers consequence work-related injury/ ill-health/ fatalities

4. Does the entity provide transition assistance programs to facilitate continued
employability and the management of career endings resulting from retirement or
termination of employment? (Yes/ No):

Yes, The organization recognizes the importance of supporting employees during career transitions. In cases
of layoffs, terminations, or early retirements, supervisors and management provide recommendations to enable
employment. The Company also invests in human capital development programs to enhance employee skillsets
and facilitate a smooth transition to new opportunities when sought.

Furthermore, GPIL offers an optional superannuation fund. Employees can choose to participate, and the
Company contributes 15% of their basic salary to the fund. Upon retirement or severance, the employee
can utilize a portion of the accumulated amount to subscribe to an annuity plan offered by the life Insurance
Corporation of India (LIC) to the extent of 2/3 or full of the balance lying in his/her account; this provides with
a monthly income/ pension from the retiral plan. Additionally, all employees are eligible for a monthly pension
from the Employees' Provident Fund Organization (EPFO) based on their contributions and service length. This
comprehensive approach ensures financial security for employees after leaving the company.

5. Details on assessment of value chain partners:

GPIL's Supplier Code of Conduct lays out guidelines for value chain partners and their operations. Further, the
burley tobacco farmers are required to comply with the Agricultural Labor Practices (ALP) Code, which includes
health and safety, and farmer's working conditions as one of the criteria of the principles. To monitor the
compliance of the Code, the Company conducts regular assessments of its burley tobacco farmers through Field
Technicians (FTs).

% Of value chain partners (by value of business done with such
partners) that were assessed

Health and safety conditions | Approx 25%
Working conditions Approx 25%

*This is in relation to burley tobacco farmers

6. Provide details of any corrective actions taken or underway to address significant risks
/ concerns arising from assessments of health and safety practices and working conditions
of value chain partners:

GPIL prioritizes the well-being of its burley tobacco farmers. Periodical internal and external assessments,
conducted by independent auditors, like Control Union, evaluate working conditions and health & safety
standards within the farming communities.
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These assessments are conducted to identify potential health hazards such as Green Tobacco Sickness
and exposure fo pesticides and fertilizers. GPIL mitigates these risks through ongoing education programs,
monitoring practices, and enforcing strict procedures for farmers and workers. Specific areas of focus include
proper use and disposal of Personal Protective Equipment (PPE) and hazardous materials during harvesting,
safe handling of pesticides and fertilizers, utilizing safety gear during tasks like stitching, trainings and easy
access fo first aid etc. GPIL ensures these practices are followed through stringent monitoring processes and
addresses any identified issue on high priority. This commitment fosters a safer and healthier environment for
all involved in the tobacco value chain.

Principle 4: Businesses should respect the interests of and be responsive to all its stakeholders

The Company maps, manages, and promotes the interests of its internal and external stakeholders across its
value chain. GPIL engages and communicates consistently with employees, workers, customers, suppliers,
investors, shareholders, retailers, tobacco farmers and labourers, civil society organisations, and local
communities of areas the Company operates in.

ESSENTIAL INDICATORS
1. Describe the processes for identifying key stakeholder groups of the entity:

The process of identifying stakeholders typically involves a systematic and iterative approach to understanding
the various groups or individuals who have an interest or may be affected by an organisation’s activities.

Following are the steps that were followed to identify key stakeholders’ group:

a. Internal stakeholder mapping: The Company conducted internal stakeholder mapping exercise to
determine and categorise groups or individuals within the organisation who are part of the critical
functions in the organisation and who have a direct connection with external stakeholders. This includes
employees, managers, executives, and board members.

b. External stakeholder mapping: The Company also conducted an external stakeholder mapping exercise
to identify and categorise groups or individuals outside the organisation who have an intferest in or
impact on its sustainability activities. This primarily includes customers, bankers, suppliers, investors and
communities that include burley tobacco farmers, retailers, and hawkers.

c. Stakeholder prioritisation: Once the stakeholders were identified, the Company prioritised them based on
their level of influence and impact on the business and the level of impact that the business activities have
on them. This helped the Company determine the most critical, vulnerable and marginalised stakeholders
it needed to engage more deeply with.

Through this process, the Company aims to ensure that it is addressing the most important sustainability
challenges and opportunities facing the organisation by engaging with the right set of stakeholders in a
transparent and accountable manner.

2. List stakeholder groups identified as key for your entity and the frequency of engagement
with each stakeholder group:

Stakeholder  (Whether Channels of Frequency |Purpose and scope of engagement
Group identified as |communication of including key topics and concerns
Vulnerable & |(Email, SMS, engagement |raised during such engagement
Marginalized |Newspaper, (Annually/
Group (Yes/ |Pamphlets, Half yearly/
No) Advertisement, Quarterly
Community / others
Meetings, Notice |- please
Board, Website), |specify)
Other
Investors No Notices, Newspapers,|Quarterly and [By engaging with its investors, GPIL aims to
Email, telecalls, Annually build trust, improve transparency, get access
websites to capital, influence shareholders, and fulfil
mandatory regulations. The topics raised
during such “engagements ranged from
financial performance to ESG disclosures.
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Suppliers Yes (Farmers) |Letters, emails, Continuous  |GPIL's engagement with its supplier is aimed
meetings, events, at building stronger relations, ensuring
websites reliable supply chains, managing risk, an

fostering innovation to develop sustainable
supply chains. The topics addressed during
interactions  with  suppliers pertained to
ensuring a sustainable supply chain and
human rights issues.

Customers No Emails, telecalls, Depending on |[The Company engages with its customers
conferences, mails,  |the medium, it |with the aim of building trust, understanding
events, websites occurs weekly. |customer needs, developing new products,

increasing sales, and enhancing its reputation.

Senior No Periodical emails, Continuous  |Engagement with the senior management is

Employees townhalls, intranet, key for GPIL to retain its top talent, develop
meetings, workshops, leadership skills, improve productivity among
trainings, internal the workforce, and foster innovation. The
social media groups, discussions with senior employees pertain to
events development of a positive work environment.

Other No Periodical emails, Continvous  |By engaging with its employees, GPIL aims to

Employees townhalls, Intranet, boostempb{ee morale, increase talent retention,
meetings, workshops, improve performance, enhance innovation, and
trainings, internal improve customer experience. Key concerns and
social media groups, topics raised during such engagements pertain
events, notice board to work-ife balance, fair wages, and rewards &

recognition.

Community  |Yes (Farmers  |Emails, telecalls, Continvous  |GPI's  engagement with its immediate

(Retailers, and retailers)  |community meetings, community is aimed at addressing community

Farmers, local programs, needs, creating shared value, and building

Hawkers) workshops, trainings, trust among the community and the Company.

The main issues addressed during these
engagements pertain fo community health
and safety and extending adequate support to
vulnerable and marginalised sections.

Government |No Industry Association |Need Based |In the interest of stakeholders and millions of

Bodies people whose livelihood is dependent on the

Industry, the Company engages with Gowt.
authorities through evidence and data based
advocacy, directly or through industry bodies.

LEADERSHIP INDICATORS

1. Provide the processes for consultation between stakeholders and the Board on economic,
environmental, and social topics or if consultation is delegated, how is feedback from such
consultations provided to the Board:

GPIL gives utmost importance to stakeholder engagement to ensure sustainable operations, while mitigating
risks and identifying opportunities for the Company.

The Company conducted a comprehensive stakeholder engagement and materiality assessment exercise
with the assistance of an external consultant in FY23. The process involved gathering feedback and input
from all identified key stakeholders to determine the topics significant to the business. The identified gaps
and observations from this extensive evaluation process were analyzed, materiality matrix, targets and
implementation roadmap were finalized and communicated internally and externally. The update on the
process, the targets and way forward were formally presented to the Board. The Company has also established
a governance structure that ensures the flow of information and feedback on the ESG program upwards and
downwards.

2. Whether stakeholder consultation is used to support the identification and management
of environmental, and social topics (Yes / No). If so, provide details of instances as to how
the inputs received from stakeholders on these topics were incorporated into policies and
activities of the entity:

Yes. Surveys with stakeholders who have an impact on GPIL's sustainability strategy and priorities have been
conducted recently at an organisational level, and the Company strives to include the viewpoints of all groups
of stakeholders in its policy development and other business decisions and activities.
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3. Provide details of instances of engagement with, and actions taken to, address the
concerns of vulnerable/ marginalized stakeholder groups:

GPIl's community (farmers, refailers, and hawkers) are among the vulnerable/marginalised stakeholder
groups of the Company. The limited resources and opportunities are often challenging for these groups. The
Company prioritises assistance and support for them. The Company’s CSR program has put in place several
projects to help vulnerable and marginalised burley tobacco farmers. The initiatives under the program range
from mitigating climate change risk through the conservation of water, soil and environment while creating
awareness and educating on the issues through activities that aid better health, access to safe drinking
water, eliminating child labour and encouraging education of children. The Company also educates and
monitors farmers on the Agriculture Labour Practices that Good Agriculture Practices that include topics of
best practices on sustainable agriculture, technology, mechanisation, health & safety awareness on subjects
of green tobacco illness, using and disposing off PPE, CPA containers etc. Regular workshops are also held
to discuss labour rights, dispute management and other relevant subjects.

By supporting these vulnerable stakeholders, GPIL fosters a more sustainable and equitable environment
for all.

Principle 5: Businesses should respect and promote human rights

The Company gives utmost importance to human rights issues and has various policies pertaining fo the same.
Policies on Human Rights, Code of Business Conduct, Equal Opportunity Policy, Health
& Safety, Prohibition of Sexual Harassment at Workplace, Suppliers' Code of Conduct,
Whistle Blower Policy along with a Grievance Redressal System has been established to uphold human
rights at GPIL. The Company also complies with all applicable national and regional laws and regulations to
uphold its human rights commitments.

ESSENTIAL INDICATORS

1.Employees and workers who have been provided training on human rights issues and
policy(ies) of the entity, in the following format:

GPIL gives utmost importance to upholding human rights and thus undertakes several initiatives to uphold
and safeguard it. The Company has enforced a standalone Human Rights policy, which clearly outlines the
principles to be adhered to by the internal stakeholders of the Company.

Additionally, the Company has an intensive process of induction and all employees who join the Company
are first taken through all the policies, Code of Conduct, values and ways of working. All queries and
clarifications are addressed proactively. Over and above, awareness and reinforcement of the guidelines are
conducted in the Financial Year.

Category FY 2023-24 FY 2022-23
(Current FY) (Previous FY)
Total (A) No. of % (B/A) |Total (C) |No. of % (D/C)
employees employees
/ workers / workers
covered (B) covered (D)
Employees
Permanent 1,070 125 12% 1,046 252 24
Other than permanent
Total employees 1,070 125 12% 1,046 252 24
Workers
Permanent 53 - - 65
Other than permanent
Total workers 53 - - 65 - -
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2. Detdails of minimum wages paid to employees and workers, in the following format:

Category FY 2023-24 (Current FY) FY 2023-23 (Previous FY)
Total (A) Equal to More than Total (D) | Equal to More than
minimum wage | minimum wage minimum wage | minimum wage
No. (B) | % (B/A)| No. (C) | % (C/A) No. (E) | % (E/D) | No. (F) | % (F/D)

Employees

Permanent
Male 1,004 - - 1,004 100% 989 - - 989 100%
Female 66 - - 66 100% 57 - - 57 100

Other than Permanent
Male
Nil
Female
Workers

Permanent
Male 53 - - 53 100% 65 - - 65 100%
Female - - - - 100% - - - - 100%

Other than Permanent
Male
Nil

Female

3. Details of remuneration/salary/wages, in the following format:

a. Median remuneration / wages:

Male Female
Number Median remuneration/ Number Median remuneration/
salary/ wages of salary/ wages of
respective category respective category
Board of Directors (BoD) 7 14,00,000 2 17,33,63,300
Key Managerial Personnel 2 2,02,07,593
(other than BoD)
Employees other than BoD 1,001 9,51,170 66 13,02,382
and KMP
Workers 53 9,29,756

b.Gross wages paid to females as % of total wages paid by the entity, in the following format:

FY 2023-24 FY 2022-23
(Current FY) (Previous FY)
Gross wages paid to females 6.2% 5.3%
as % of total wages

4. Do you have a focal point (Individual/ Committee) responsible for addressing human
rights impacts or issues caused or contributed to by the business? (Yes/No)

Yes, GPIL has an Audit Committee and other committees that address all human rights issues through the
Whistle Blower Policy, Human Rights Policy, POSH Policy and Equal Opportunity Policy to name a few.
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5. Describe the internal mechanisms in place to redress grievances related to human rights
issues:

Yes, the Company has a structured Grievance Redressal Procedure, and the process is available to employees
and workers in various languages for ease of access. Additionally, the Whistle Blower mechanism is also
available to all employees which empowers the complainant to bring to the attention of the management,
any concerns related to human rights violations. GPIL ensures that the tobacco supply chain follows ethical
practices and abides by the human right requirements as prescribed in the Agriculture Labour Practices (ALP)
code. The Company has a monitoring system on ground to identify human rights violations, if any. Based on
the severity of the violation, GPIL undertakes appropriate action to resolve the concern.

6. Number of Complaints on the following made by employees and workers:

FY 2023-24 (Current FY) FY 2022-23 (Previous FY)
Filed during the Pending Remarks Filed Pending Remarks
year resolution at the during resolution at
end of year the year | the end of year
Sexual
Harassment
Discrimination
at workplace
Child Labour
No complaints were received regarding sexual No complaints were received regarding

Forced Labour/ harassment by employees and workers during sexual harassment by employees and
Involuntary FY 2023-24 workers during FY 2022-23
Labour
Wages
Other human
rights related
issues

7.Complaints filed under the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013, in the following format:

FY 2023-24 FY 2022-23
(Current FY) (Previous FY)

Total Complaints reported
under Sexual Harassment
of Women at Workplace
(Prevention, Prohibition, and
Redressal) Act, 2013 (POSH)

Complaints on POSH as a - -
% of female employees/
workers

Complaints on POSH upheld - -

8. Mechanisms to prevent adverse consequences to the complainant in discrimination and
harassment cases:

GPIL is committed to a workplace that is free of harassment, including sexual harassment at the workplace, and
has zero tolerance for any such conduct. It encourages reporting of any harassment concerns and is responsive
to complaints about harassment. The Company has constituted committees to enquire into complaints of sexual
harassment and to recommend appropriate action, wherever required. GPIL ensures that the complainant
would be protected from his/her normal working facilities and ensures that there would be no discrimination
against him/her during appraisal or allotment of work. Further information about the policy can be found here:
https://www.godfreyphillips.co.in/sustainabililty/policies
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9. Do human rights requirements form part of your business agreements and contracts?
(Yes/No)

Yes, the Company has included compliance with human rights requirements as a part of its standard terms
and conditions of its Agreements/ Contracts entered with the guppliers and as a part of its Code of Conduct for
suppliers and service providers. Additionally, the Company requires suppliers to comply with applicable laws,
labour standards, environmental regulations, and uphold human rights and principles of ethics and integrity
in their operations.

10. Assessments of the year:

% Of your plants and offices that were assessed (by entity or
statutory authorities or third parties)

Child labour 100%

Forced/involuntary labour 100%

Sexual harassment 100%

Discrimination at workplace 100%

Wages 100%

11. Provide details of any corrective actions taken or underway to address significant risks/concerns
arising from the assessments at Question 10 above:

At present, no such concerns have been raised. In case concerns arise, the Company will undertake appropriate
improvement measures and corrective actions and keep necessary checks and balances in place to address
significant risks/concerns. There is a process defined for the complaints in the various policies.

LEADERSHIP INDICATORS

1. Details of a business process being modified / introduced because of addressing human
rights grievances/complaints:

Code of Business Conduct and Human Rights Policy has been deployed across the Company. The Company
has not received any human rights complaints.

2. Details of the scope and coverage of any Human rights due diligence conducted:

GPIL upholds human rights in its burley tobacco supply chain, addressing child labour, minimum wages,
employee benefits, and grievance redressal through the Agriculture Labour Proctices(JALP) Code. The ALP
Code tackles identified risks and the periodical discussions and training of farmers and stringent monitorin
by field technicians ensures compliance. The program focuses on three key ALP principles: income cng
workc?ourj, fair treatment, and a safe working environment. Additionally, the following code principles are
considered:

e ALP Code Principle 1: Child labour

e ALP Code Principle 2: Income and work hours

e ALP Code Principle 3: Fair treatment

e ALP Code Principle 4: Forced labour and Human Trafficking
e ALP Code Principle 5: Safe work environment

e ALP Code Principle 6: Freedom of association

e ALP Code Principle 7: Terms of Employment

In the past, an audit conducted by an international body, Control Union, highlighted positive impacts like
increased workplace safety, minimized incidences child labour , and heightened danger awareness in the
burley tobacco supply chain.

3. Is the premise/office of the entity accessible to differently abled visitors, as per the
requirements of the Rights of Persons with Disabilities Act, 2016?

Yes, GPIL strives to create an inclusive workplace environment by supporting differently abled visitors and
providing them with accessible infrastructure wherever necessary.
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4. Details on assessment of value chain partners:

GPIL's Supplier Code of Conduct guides value chain partners, prioritizing sourcing from responsible suppliers
with a strong focus on human rights and sustainability. In addition to this, the contracted burley tobacco
farmers are also required to comply with the Agricultural Labor Practices (ALP) Code, which specifically
includes principles on child labour, forced/involuntary labour, discrimination-related aspects, wages, etc. To
ensure compliance with the Codes, the Company periodically conducts assessment through Field Technicians

(FTs) and has supervisors and managers conducting regular awareness programs.

% Of value chain partners (by value of business done with such
partners) that were assessed*

Sexual harassment Approx 25%
Approx 25%

Approx 25%

Discrimination at workplace

Child labour

Forced/involuntary labour Approx 25%

Wages Approx 25%

*This is in relation to burley tobacco farmers

5. Provide details of any corrective actions taken or underway to address significant risks/
concerns arising from the assessments at Question 4 above:

No risk/ concerns were identified during the assessment process; thus the corrective/mitigation actions were
not necessitated.

Principle 6: Businesses should respect and make efforts to protect and restore the
environment

GPIL aims to lead the path of environmental stewardship, constantly striving to minimize its footprint. The
Company embraces best practices, fostering a culture of continuous improvement in environmental practices,
systems, and operations. Across its facilities, a strategic shift unfolds — a gradual upgrade of utilities to embrace
energy-efficient models and technologies. All these measures are aimed at conserving natural resources and
reducing wasteful consumption.

ESSENTIAL INDICATORS

1. Details of total energy consumption (in Joules or multiples) and energy intensity, in the
following format:

Parameter Unit FY 2023-24 FY 2022-23
(Current FY) | (Previous FY)

From renewable sources Megajoule

Total electricity consumption (A) Megaijoule 2,41,74,137 1,83,86,971

Total fuel consumption (B) Megajoule 0 0

Energy consumption through other sources (C) Megaijoule 0 0

T e cgnsumed from renewable Megaioule 2,41,74,137 | 1,83,86,971

From non-renewable sources Megajoule

Total electricity consumption (D) Megaijoule 5,91,49,359 6,52,41,531

Total fuel consumption (E)- Diesel Megaijoule 2,509,528 2,952,013

Energy consumption through other sources (F)- PNG, Megaioule 2,14,46,712 24,276,085

Petrol, and LDO 9q|

Total energy consumption from non- Megaioule 8,31,05,598 | 9,24,69,629

renewable sources (D+E+F) 99
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Total energy consumed (A+B+C+D+E+F) Megaijoule

10,72,79,735

11,08,56,600

Energy intensity per rupee of turnover KJ/INR
(Total energy consumed/ Revenue from operations)

2.05

2.6

58.7

Energy intensity per rupee of turnover
adjusted for Purchasing Power Parity (PPP)
(Total energy consumed / Revenue from operations
adjusted for PPP)

KJ/INR adjusted for PPP 45.9

Energy intensity in terms of physical output | GJ/ million cigarette sticks 57 6.1

Energy intensity (optional) — the relevant metric may
be selected by the entity

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency? (Y/N), if yes, name
of the external agency.: No

*Energy consumption data for previous year is updated due to change in reporting categories.
For PPP, 22.4 National currency units/US dollar has been used. Source: IMF (2024), Purchasing power parities (PPP) (indicator).

Energy intensity in terms of physical output includes only cigarette manufacturing factories.

2. Does the entity have any sites / facilities identified as designated consumers (DCs) under
the Performance, Achieve and Trade (PAT) Scheme of the Government of India? (Y/N)
If yes, disclose whether targets set under the PAT scheme have been achieved. In case
targets have not been achieved, provide the remedial action taken, if any:

No

3. Provide details of the following disclosures related to water, in the following format:

Parameter FY 2023-24 FY 2022-23
(Current FY) (Previous FY)

Water withdrawal by source (in kilolitres)

(i) Surface water: Nil Nil
(i) Groundwater 34,310 36,539
(iii) Third party water (Municipal water supplies) 42,565 38,609
(iv) Seawater / desalinated water Nil Nil
(v) Others (Recycled) 21,619 19,249
Total volume of water withdrawal (in kilolitres) 76,875 75,148

(i + ii + dii +iv + V)

Total volume of water consumption (in kilolitres) 70,388 67,661
(Total water consumption is calculated by deducting total water discharge from
total water withdrawal)

Water intensity per rupee of turnover 1.3 1.6
(Water consumed / revenue from operations) (Litre / K INR)

Water intensity per rupee of turnover adjusted for Purchasing 30.1 35.85
Power Parity (PPP)
(Total water consumption / Revenue from operations adjusted for PPP) - Litre /

Water intensity in terms of physical output (KL/ million cigarette sticks) 3.77 3.83

Water intensity (optional) - -

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency. No.

*Water withdrawal and consumption data for previous year is updated due to change in reporting categories.

For PPP, 22.4 National currency units/US dollar has been used. Source: IMF (2024), Purchasing power parities (PPP) (indicator).

Water intensity in terms of physical output includes only cigarette manufacturing factories.
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4. Provide the following details related to water discharged:

Parameter FY 2023-24 FY 2022-23
(Current FY) (Previous FY)

Water discharge by destination and level of treatment (in kilolitres)

(i) To Surface water:

- No treatment

- With treatment — please specify level of treatment 1,533 2,559
(ii) To Groundwater

- No treatment - -
- With treatment — please specify level of treatment 4,954 4,928
(iii) To Seawater

- No treatment

- With treatment — please specify level of treatment

(iv) Sent to third parties

- No treatment

- With treatment — please specify level of treatment
(v) Others

- No treatment

- With treatment — please specify level of treatment

Total water discharged (in kilolitres) 6,488 7,487

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency: No

*Total water discharge data has been updated for the previous year due to change in reporting categories.

5. Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide
details of its coverage and implementation:

Yes, the Reconstituted Tobacco Manufacturing facility of GPIL is a Zero Liquid Discharge facility while other
facilities have adopted various water management practices to recycle, reuse wastewater, reduce water
discharge rate, and operate as per Consent to Operate (CTO) conditions by respective pollution boards.

6. Please provide details of air emissions (other than GHG emissions) by the entity, in the
following format:

Parameter Please specify unit FY 2023-24 FY 2022-23
(Current FY) (Previous FY)

NOx Kg 1,061 943
SOx Kg 362 403
Particulate Matter (PM) Kg 4,093 5,993
Persistent Organic Pollutants (POP) Kg
Volatile organic Compounds (VOC) Kg
Hazardous air pollutants (HAP) Kg
Others- please specify Kg

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency. No.
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7. Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its

intensity, in the following format:

Parameter Unit FY 2023-24 | FY 2022-23
(Current FY) (Previous FY)

Total Scope 1 emissions (Break-up of the GHG into CO2, | Metric tonnes of CO2 .

CH4, N20O, HFCs, PFCs, SF6, NF3, if available) equivalent 2,210 1,595

Total Scope 2 emissions (Break-up of the GHG into CO2, | Metric tonnes of CO2

CH4, N20O, HFCs, PFCs, SF6, NF3, if available) equivalent 11,764 12,867

Total Scope 1 and Scope 2 emissions per rupee of |Tonne per Crore

turnover (Total Scope 1 and Scope 2 GHG emissions / INR 2.6 3.3

Revenue from operations)

Total Scope 1 and Scope 2 emission intensity per Tonne per Crore INR

rupee of turnover adjusted for Purchasing Power adjusted for PPP 59.8 76.6

Parity (PPP)

Total Scope 1 and Scope 2 emission intensity in Emission tCO2e/

terms of physical output million cigarette 0.72 0.80

sticks
Total Scope 1 and Scope 2 emission intensity
(optional) — the relevant metric may be selected by the entity

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency? (Y/N)
If yes, name of the external agency: No

* Scope 1 emissions for reporting year has increased due to the inclusion of fugitive emissions and emissions from petrol.
In addition to that, Scope 1 emissions for previous year has been updated due to change in methodology adopted.

For PPP, 22.4 National currency units/US dollar has been used. Source: IMF (2024), Purchasing power parities (PPP)
(indicator).

Emission intensity in terms of physical output includes only cigarette manufacturing factories.

8. Does the entity have any project related to reducing Greenhouse Gas emissions? If yes,
then provide details:

Yes, GPIL focuses on energy efficiency through process improvements and investments in new fechnologies.
Over the years, the Company has implemented measures to reduce GHG emissions like installation of dry
screw vacuum generation technology (VFD based), installation of energy efficient equipment such as chillers,
AHUs, motors, fans, pumps, agitators. Recently, GPIL has installed a dual fuel kit in the running DG set
of 1250 KVA which runs on 70 % gas & 30 % HSD, hence reduces the emissions of greenhouse gases.
Additionally, in Andhra Pradesh, a park with 114 trees, two 7 acre bio-diversity parks at Darsi with 2077
trees, and Kurichedu with 2498 trees and another 8 acre at Parchur with 4761 trees have been developed.
In this FY 23-24, the Company has recently planted another 70,000 trees in Andhra Pradesh; spread over
300 acres across 3 sites.

9. Provide details related to waste management by the entity, in the following format:

Parameter FY 2023-24 FY 2022-23

(Current FY) (Previous FY)
Total Waste generated (in metric tonnes)

Plastic waste (A) 144 86

E-waste (B) 0.6 0.3

Bio-medical waste (C) 0.07 0.024

Construction and demolition waste (D) 28 55

Battery Waste (E) 0.8 1.0

Radioactive waste (F) 0.0 0.0

Other Hazardous waste. Used oil and sludge (G) 17.7 11.6

Other Non-hazardous waste generated (H). Paper waste, wood 3,016 2,675

waste, dust generated during tobacco processing

(Break-up by composition i.e., by materials relevant to the sector)

Total(A+B+C+D+E+F+G+H) 3,207 2,830
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Waste intensity per rupee of turnover 0.006 0.007

(Total waste generated / Revenue from operations)—MT/Lakh INR

Waste intensity per rupee of turnover adjusted for 0.4 0.15

Purchasing Power Parity (PPP) (Total waste generated / Revenue

from operations adjusted for PPP)

Waste intensity in terms of physical output - MT/million 0.18 0.17
| cigarette sticks

Waste intensity (optional) - the relevant metric may be selected by the entity

For each category of waste generated, total waste recovered through recycling, re-using or other
recovery operations (in metric tonnes)

Category of waste

(i) Recycled (Non-hazardous, battery, lube oil and metal) 3,029 66

(ii) Re-used (construction waste) 29 21

(iii) Other recovery operations - -

Total 3,058 86

For each category of waste generated, total waste disposed by nature of disposal method (in metric
tco:tz‘;izry of waste

(i) Incineration (non-hazardous, hazardous and biomedical waste) 8 5

(i) Landfilling (construction waste) 5 8

(iii) Other disposal operations 130 1129
Total 144 1,142

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency: No

* The inclusion of new waste categories has resulted in a slight increase in waste generation and disposal data for FY 2022-23.
For PPP, 22.4 National currency units/US dollar has been used. Source: IMF (2024), Purchasing power parities (PPP) (indicator).

Waste intensity in terms of physical output includes only cigarette manufacturing factories.

10.Briefly describe the waste management practices adopted in your establishments. Describe the
strategy adopted by your Company to reduce usage of hazardous and toxic chemicals in your products
and processes and the practices adopted to manage such wastes:

GPIL continuously monitors for any hazardous waste in manufacturing units and have built-in processes to manage the waste
within the permissible limit as laid down by regulations. The Company has standard measures across units to ensure waste
minimization, segregation of waste at source and disposal through authorized recyclers.

11. If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, wildlife
sanctuaries, biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.) where
environmental approvals / clearances are required, please specify details in the following format:

S.No. Location of | Type of Whether the conditions of environmental approval /
operations/ | operations | clearance are being complied with? (Y/N) If no, the
offices reasons thereof and corrective action taken, if any.

The entity does not have any offices or plants in ecologically sensitive areas

12. Details of environmental impact assessments of projects undertaken by the entity based on
applicable laws, in the current financial year:

Name and brief | EIA Date Whether conducted by | Results communicated | Relevant
details of project | Notification independent external in public domain (Yes | Web link
No. agency (Yes / No) / No)

Not applicable, as GPIL is not required to conduct these assessments as it is in orange category
13. Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India, such as the Water
(Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment Protection Act and
rules thereunder (Y/N). If not, provide detuails of all such non-compliances, in the following format:

S. No. Specify the law / Provide Any fines / penalties / action | Corrective
regulation / guidelines | details of taken by regulatory agencies | action taken
which was not the non- such as pollution control if any
complied with compliance | boards or courts

Yes, GPIL's operations and offices comply with applicable environmental regulations and the Company follows the regulations
and guidelines mandated by the Central and State Pollution Control Boards. We have Consent to Operate (CTO) as per all
applicable Acts and these are renewed as required.
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LEADERSHIP INDICATORS

1.Water withdrawal, consumption, and discharge in areas of water stress (in kilolitres):
For each facility / plant located in areas of water stress, provide the following information:
(i) Name of the area: Guldhar, Meerut Road, Ghaziabad 201003

(ii) Nature of operations: Cigarette Manufacturing

(iii) Water withdrawal, consumption, and discharge in the following format:

Parameter FY 2023-24 FY 2022-23
(Current FY) (Previous FY)

Water withdrawal by source (in kilolitres)

(i) Surface water

(i) Groundwater 25,670 27,699
(iii) Third party water - -

(iv) Seawater / desalinated water

(v) Others (Recycled) Recovered water from Treated Effluent

Total volume of water withdrawal (in kilolitres) 25,670 27,699

Total volume of water consumption (in kilolitres) 24,137 25,141
Water intensity per rupee of turnover (Litre/ K INR) 0.5 0.5
Water intensity (optional) — the relevant metric may be selected by

the entity

Water discharge by destination and level of treatment (in kilolitres)

(i) Into Surface water

- No treatment

- With treatment — please specify level of treatment 1,533 2,559

(ii) Into Groundwater

- No treatment

- With treatment — please specify level of treatment

(iii) Into Seawater

- No treatment

- With treatment — please specify level of treatment

(iv) Sent to third parties

- No treatment

- With treatment — please specify level of treatment

(v) Others

- No treatment

- With treatment — please specify level of treatment

Total water discharged (in kilolitres) 1,533 2,559*

*Water withdrawal and consumption data for previous year is updated due to change in reporting categories
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2. Please provide details of total Scope 3 emissions & its intensity, in the following format:

GPIL is in the process of calculating its Scope 3 emissions:

Parameter

Unit

FY 2023-24 FY 2022-23
(Current FY) (Previous FY)

Total Scope 3 emissions (Break-up of the GHG into | Metric tonnes of
CO2, CH4, N20O, HFCs, PFCs, SF6, NF3, if available) | CO2 equivalent

Total Scope 3 emissions per rupee of turnover

Metric tonnes of

CO2 equivalent

Total Scope 3 emission intensity (optional) - the | Metric tonnes of
relevant metric may be selected by the entity CO2 equivalent

3. With respect to the ecologically sensitive areas reported at Question 11 of Essential
Indicators above, provide details of significant direct & indirect impact of the entity on
biodiversity in such areas along-with prevention and remediation activities:

The disclosure on this indicator would not be applicable to GPIL — All of GPIL's operating units are in industrial
estates or business districts and not in ecologically sensitive areas.

4. If the entity has undertaken any specific initiatives or used innovative technology or
solutions to improve resource efficiency, or reduce impact due to emissions / effluent
discharge / waste generated, please provide details of the same as well as outcome of
such initiatives, as per the following format:

S. Initiative Details of the initiative (Web-link, if any, may be provided Outcome of the
No |undertaken |along-with summary) initiative
1. Energy 1. Installed energy efficient latest generation boiler with economiser
Efficiency & automatic control.
2. Installed duel fuel conversion (PNG + HSD) of gensets for
reduction in emission.
3. Installed Automatic Condenser Tube Cleaning System for Screw
Chillers to improve condenser efficiency.
4. Absorption of ecofriendly fuel PNG technology for both boiler
and domestic usage.
5. Use of Li-ion batteries for UPS for improved energy efficiency.
6. Waste heat recovery option in screw vacuum pump for heating
boiler feed water installed at one of the factories.
7. Installed VFD on chillers at one of the factories for energy-efficient
operations.
8. Acoustic treated powerhouse for noise control.
9. Transitioned from conventional lights to LED lights in offices with
location specific lumen control.
2 Waste 1. Company has engaged with an external entity that recycles
Management wastepaper and filter into alternative boiler fuel.
2. Use of Li-ion batteries for UPS for improved energy efficiency &

reduced battery waste generation due fo high life cycle of these
batteries.
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3 Water 1. Adopted new technology for water reduction: Air cooled screw
Management vacuum pumps, AHU upgradation with humidification provision.
Practices 2. Upliftment of entire water distribution stream with section wise

monitoring to control any deviation or wastage (40% reduction
in last 3-4 years).

3. Two-way SCADA with three-way valve - to avoid discharging of
polluted water outside the factory.

4. Online monitoring of ETP outlet parameters - to keep good water
quality.

5. Rainwater storage tank to collect rainwater and its utilisation in
regular operations (120 KL).

6. Increased utilisation of ETP treated water within factory.
7. Condensate recovery from HVAC & Compressor for reuse with

treatment.
4 Green 1. Planted 70,000 trees in the Leaf Division area of operations,
Initiative Andhra Pradesh.

2. Increased usage of Renewable Energy in the operations
(renewable energy increased by 31% since last year).

3. Absorption of green refrigerant system in any new requirement
(100 TR unit of R-140A installed for new requirement).

5. Does the entity have a business continuity and disaster management plan? Give details
in 100 words/ web link:

Yes, GPIL has a specific policy for business continuity and disaster management. There is a robust system in
place to comprehensively identify risk, analyse and assess processes across functional areas of the Company.
This helps in evaluating the worst-case scenarios that Company may be posed with and the necessary

action plans to be undertaken to mitigate them. Web link to polices: https://www.godfreyphillips.co.in/
sustainabililty/policies

6. Disclose any significant adverse impact to the environment, arising from the value chain
of the entity. What mitigation or adaptation measures have been taken by the entity in
this regard?

Mitigation and adaptation measures are especially relevant to GPIL's Leaf plants. Due to usage of fertilizers
& CPAs in the tobacco production certain GHG emissions are released. The Company has taken several
mitigation measures to ensure minimal impact of the same on the environment by:

1. Training farmers on good agricultural practices in the Leaf Division (E.g., Application of recommended
fertilizer & Crop protection agents (CPAs) in recommended dosages, disposal of empty containers in CPA
collection bin, Reuse, recycle & safe disposal of plastics, empty CPA containers, hazardous waste, non-
NGRBC waste, Water reduction plan etc.),

2. Developing wood sustainability initiatives in the Leaf Division — Afforestation program, permanent
community agriproduct sheds and dedicated burley tobacco curing barn structures,

3. Getting quarterly ambient air & waste-water quality tested by the authorised environmental laboratory to
check whether pollutants are within tolerance limits in GPIL factories,

4. GPIL has undertaken plantation in Leaf division areas of operation in Andhra Pradesh. Two 7-acre bio-
diversity parks each at Darsi and Kurichedu in Vinukonda area with over 4500 local species have
been developed with another 8-acre land at Parchur with over 4700 trees. This FY the Company has
additionally planted 70000 trees in 3 villages, Prakasam district. As the specific operation area of
Leaf in Andhra Pradesh is also water stressed, GPIL has an extensive water conservation program with
check dams being built, along with other initiatives like borewell recharges, tank desiltations, pond
development, farm ponds efc.
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7. Percentage of value chain partners (by value of business done with such partners) that
were assessed for environmental impacts:

25% farmers are assessed for environmental impact at the burley tobacco growing region in Vinukonda,

Andhra Pradesh.

Principle 7: Businesses, when engaging in influencing public and regulatory policy, should
do so in a manner that is responsible and transparent

GPIL complies with all applicable regulations mandated by the government authorities and ensures responsible
product marketing. It engages with relevant government authorities while ensuring that there is a balance of
stakeholder’s expectations from the Company and its stringent governance standards. The Company also
participates in forums that impact the interest of industry and its stakeholders in broad areas relating to
governance and administration, economic reforms, environmental safety, energy security, sustainable business
principles, taxes, water, etc. These renowned industry bodies also represent the Company with evidence and
data based advocacy as and when required.

ESSENTIAL INDICATORS

1. a. Number of affiliations with trade and industry chambers/ associations: 6 nos.

b. List the top 10 trade and industry chambers/ associations (determined based on the
total members of such a body) the entity is a member of/ affiliated to:

S. No. | Name of the trade and industry chambers/ Reach of trade and industry chambers/
associations associations (State/National)

1 Federation of Indian Chambers of Commerce and National
Industry (FICCI)

2 PHD Chamber of Commerce and Industry National

3 ASSOCHAM (The Associated Chambers of Commerce & | National
Industry of India)

4 Confederation of Indian Industry National

5 Indo-American Chamber of Commerce National

6 The Tobacco Institute of India National

2. Provide details of corrective action taken or underway on any issues related to anti-
competitive conduct by the entity, based on adverse orders from regulatory authorities:

Name of authority | Brief of the case | Corrective action taken

Not applicable as GPIL does not have any adverse orders against it.

LEADERSHIP INDICATORS
1. Details of public policy positions advocated by the entity:

S. | Public policy Method Whether information |Frequency of Review Web
No. | advocated resorted for available in the public | by Board (Annually/ Link, if
such advocacy |domain? (Yes/No) Half yearly/ Quarterly / |available
Others - please specify)

Not Applicable*

Note: With strict compliance to legislation for the industry, GPIL does not engage in any public policy advocacy activities

Principle 8: Businesses should promote inclusive growth and equitable development

The Company is committed to supporting inclusive, equitable and sustainable growth development of the
communities that are intrinsically linked to the industry and its operations. The Board of Directors has formulated
a Corporate Social Responsibility policy, and its impact is contained in the Annual Report, CSR report and
Integrated Report separately. The Company has also constituted a CSR Committee of the Board in accordance
with the provisions of Section 135 of the Companies Act, 2013.

94



GODFREY PHILLIPS
—INDIA LIMITED—

The Company’s CSR programs have been recognised by the office of the District Magistrate, Andhra Pradesh
Government. It has received awards like Mahatma CSR Awards for Excellence 2020, Greentech Foundation
CSR Award 2020 & 2019, Apex Awards 2019, ET Now CSR Leadership Award 2019, CMO Asia 2018.

ESSENTIAL INDICATORS

1. Detdails of Social Impact Assessments (SIA) of projects undertaken by the entity based on
applicable laws, in the current financial year:

Name and SIA Date of Whether conducted by |Results communicated |Relevant
brief details | Notification |notification |independent external |in public domain (Yes |Web
of project No. agency (Yes / No) / No) Link

Not applicable, as there were no projects that required SIA as per law in the current year.

2. Provide information on project(s) for which ongoing Rehabilitation and Resettlement
(R&R) is being undertaken by your entity, in the following format:

S. No. | Name of Project | State District | No. of Project % Of PAFs Amounts paid to
for which R&R is Affected covered by PAFs in the 2023-
ongoing Families (PAFs) R&R 24 (In INR)

GPIL does not have any projects/activities that would necessitate R&R.

3. Describe the mechanisms to receive and redress grievances of the community:

GPIL fosters a spirit of partnership with the burley tobacco farmer communities at the heart of its operations.
Through regular engagement and collaborative workshops, GPIL works together with farmers and labourers
under the Integrated Sustainable Production (ISP) program. These interactive sessions serve as a platform to
not only understand their challenges and desired labour practices across social, health, and safety aspects,
but also to ensure alignment with best practices.

Dispute resolution prioritizes an amicable approach, leveraging village elders’ advice, progressive farmers,
and local representatives. Recognizing the unique social needs within these communities, GPIL prioritizes
targeted interventions. These social programs, designed in accordance with the Company's CSR policy,
empower communities to address their grievances and build a brighter future.

4. Percentage of input material (inputs to total inputs by value) sourced from suppliers:

FY 2023-24 FY 2022-23

(Current FY) (Previous FY)
Directly sourced from MSMEs/ small producers 4% 3%
Directly from within India 71% 60%

* Total purchases include the total expenditure on the purchase of goods by the organization.

5. Job creation in smaller towns - Disclose wages paid to persons employed (including employees or
workers employed on a permanent or non-permanent / on contract basis) in the following locations,
as % of total wage cost:

Location FY 2023-24 FY 2022-23
(Current FY) (Previous FY)
Rural 0.0 0.0
Semi-urban 0.4 0.4
Urban 1.9 1.8
Metropolitan 97.7 97.8

(Places to be categorized as per RBI Classification System — rural/ semi-urban / urban / metropolitan)
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LEADERSHIP INDICATORS

1. Provide detdails of actions taken to mitigate any negative social impacts identified in the
Social Impact Assessments (Reference: Question 1 of Essential Indicators above):

Details of negative social impact identified | Corrective action taken

Not applicable, as there were no projects that required SIA as per law in the current year.

2. Provide the following information on CSR projects undertaken by your entity in
designated aspirational districts as identified by government bodies:

S. No. | State | Aspirational District | Amount spent (In INR)

GPIL's CSR programs are not located in any aspirational districts.

3. (a) Do you have a preferential procurement policy where you give preference to purchase
from suppliers comprising marginalized /vulnerable groups? (Yes/No)

No, GPIL does not have a dedicated preferential procurement policy. Within the contracted farmer base,
small farmers are considered the marginalised and vulnerable group, and we source from them regularly.
(b) From which marginalized /vulnerable groups do you procure?

GPIL procures part of its raw material from small burley tobacco farmers (farmers with less than 1 hectare
landholding), including female farmers that are categorized as marginalized/ vulnerable groups the Company
engages with.

(c) What percentage of total procurement (by value) does it constitute?
5% of the total procurement is from marginalized communities (farmers).

4. Detdails of the benefits derived and shared from the intellectual properties owned or
acquired by your entity (in the current financial year), based on traditional knowledge:

Note: Traditional Knowledge refers to any indigenous, technical, ecological, scientific, medical, or cultural
knowledge that is not necessarily documented but is in use by or generally known to communities. Typical
examples include antiseptic properties of neem, turmeric, etc.

S. No. | Intellectual Property based Owned/Acquired | Benefit shared Basis of calculating
on traditional knowledge (Yes/No) (Yes / No) benefit share

Not applicable, since GPIL has not acquired any intellectual property based on traditional knowledge.

5. Details of corrective actions taken or underway, based on any adverse order in
intellectual property related disputes wherein usage of traditional knowledge is involved.

Name of authority Brief of the Case Corrective action taken

Not applicable, since GPIL does not use traditional knowledge.
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6. Details of beneficiaries of CSR Projects:

S. | CSR Project No. of persons benefited |% Of beneficiaries from vulnerable

No. from CSR Projects and marginalized groups

1. |Biodiversity Parks 7,500 15

2. | Check Dams 0 0
Desilting of community ponds 0 0

4.  |Tank Management program 0 0]

5. |Installation of Community RO Plants 4,775 65
to provide safe drinking water

6.  |Borewell recharge installation 4775 65

7. |Health camps 770 62

8. | Child Labour elimination program 10,510 76

9. | Community Agri-produce sheds 265 7

10. |Plantation 3,795 32

Godlfrey Phillips India Limited (GPIL) is committed to Corporate Social Responsibility and has achieved significant
milestones. With commitment to safe drinking water, the Company built 9 new community RO water plants with
wastewater tank and borewell recharge, reaching a total of 63 nos. and impacting over a lac beneficiaries.
Additionally, 6 health camps were organized, benefiting 770 individuals by diagnosing and supporting the
treatment of various ailments. 52 nos. of community agri-produce sheds were constructed, aiding over 265
farmers in safeguarding their crops and livestock. With focus on elimination of child labour and promoting
education, awareness camps were held in 70 villages with 420 students receiving scholarships. Environmental
conservation efforts included maintaining 4 biodiversity parks spanning 24.5 acres with over 9400 trees and
plantation of 70,000 saplings in Prakasam district of Andhra Pradesh,

Principle 9: Businesses should engage with and provide value to their consumers in a
responsible manner

The Company places its customers (channel partners and value chain partners) at the focal point of all its
degislionsI and strives fo deliver best quality products, services, and experiences to create customer satisfaction
and loyalty.

The Company operates strictly under COTPA (Cigarette and Other Tobacco Products Act) and adheres to
all rules and ‘regulations with responsibility. It displays all the requisite information on product labels as is
mandatory as per applicable laws governing product packaging and labeling.

ESSENTIAL INDICATORS

1. Describe the mechanisms in place to receive and respond to consumer complaints and
feedback:

A structured customer complaint redressal system is in place to address all complaints from customers.
Customers are provided options to connect with the Company through email and telephone. Email id and
customer grievance cell number are printed on all products along wistih various other email ids in Company
website for easy access for customers. All complaints received from the customers are managed as per the
Standard Operating Procedures.

As a practice, retailer and consumer complaints are received at the grievance cell number. Tele-callers receive,
acknowledge and record the complaints and forward it to the respective area manager who investigates and
addresses them directly with customers. Once a complaint is resolved, it gets reported, recorded with details,
and closed. At the end of every month, the reports with the complaints ang resolutions are sent o the Regional
Sales Manager for his sign ofz
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For complaints by Wholesale Dealers (WD) the Company runs an internal program called WD performance
management. The program has the ASM visit the WD point on a quarterly basis and interacts with the WDs on
performance. Majority of WD's use this platform to raise their concern, complaints feedback & suggestions.

In addition, WD can reach out directly to the Sales Manager, Regional Sales Manager and the Head Office
Sales Team in case of any grievances have not been adequately addressed.

2. Turnover of products and/ services as a percentage of turnover from all products/
service that carry information about:

As a percentage to total turnover

GPIL propagates responsible usage and disposal on packages (over and above the mandate)
to the customers. The cigarette brand - FSS carries an awareness message on all its packs in a
specific market, and the brand in this market accounts for 8% of total turnover. The Company
also from time to time mobilizes retailers to educate consumers about disposal of used packs
responsibly.

Environmental and
social parameters
relevant to the product

All packs carry pictorial health and not for sale to minors warning, as mandated by law.
Signages are also placed on all point-of-sale outlets and retailers are communicated to not
permit sale to minors or to operate the outlet. All domestic cigarette packs carry information
about safe and responsible usage, and these amount to 66% of total turnover.

Safe and responsible
usage

GPIL promotes sustainable post-purchase behaviour in its non-tobacco segments of candy
and savouries. These packs carry pictorial information that nudge consumers to dispose
packs responsible and keep surroundings clean. Currently these account for about 1% of the
total turnover.

Recycling and/or safe
disposal

3. Number of consumer complaints in respect of the following:

FY 2023-24 Remarks FY 2022-23 Remarks
(Current Financial Year) (Previous Financial Year)
Received Pending Received Pending
during | resolution at during the| resolution at

the year | end of year year end of year
Data privacy
Advertising
Cyber-security
Delivery of essential Tobacco Tobacco products
services products do do not qualify as

N not qualify as Nl essentials.
essentials.

Restrictive
Trade Practices
Unfair Trade
Practices
Other

4. Details of instances of product recalls on account of safety issues:

GPIL acknowledges that developing and supplying best quality products is essential to ensure to enhanced
customer experience. As a result, we have established a robust quality management system, aligned with ISO
9001 across our operations to ensure development of products aligned with best-in-class industry standards.
Conforming to bestin-class standards ensures the safety and best quality of our products. As a result, GPIL has
received zero (0) product recalls in the current reporting year on account of safety (DND) stock.

Number Reasons for recall

Voluntary recalls

Forced recalls
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5. Does the entity have a framework/ policy on cyber security and risks related to data
privacy? (Yes/No) If available, provide a web-link of the policy:

Yes. GPIL prioritizes data privacy and cybersecurity. ISO27001 certification is in place for the Company. The
Information Security Policy outlines a framework for managing information security and raising awareness
among stakeholders about IT infrastructure risks. This policy assigns roles to key personnel like the Head of IT
and Head of Cybersecurity.

Furthermore, a Cyber Crisis Management Plan complements the policy by outlining a response strategy for
cyberattacks and cyberterrorism. This plan emphasizes rapid identification, information sharing, and swift
action to mitigate and recover from cyber incidents impacting critical business functions.

Both policies are readily accessible on the company's intranet.

6. Provide details of any corrective actions taken or underway on issues relating to
advertising, and delivery of essential services; cyber security and data privacy of
consumers; re-occurrence of instances of product recalls; penalty / action taken by
regulatory authorities on safety of products / services:

GPIL operates fully in compliance with applicable laws. There have been no instances or cases that relate
to corrective action on issues relating to advertising, delivery of services, cyber security and data privacy of
consumers or relating to product recall or any penalty/ action by regulatory authorities.

7. Provide the following information relating to data breaches:
a. Number of instances of data breaches
During the reporting year under consideration, zero instances of data breaches have happened.
b. Percentage of data breaches involving personally identifiable information of customers
Not applicable
c. Impact, if any, of the data breaches
Not applicable

LEADERSHIP INDICATORS

1. Channels / platforms where information on products and services of the entity can be
accessed (provide web link, if available):

The complete information on the products and services of the organisation is available in accordance with the
applicable legislations for both domestic and international markets at its website www.godfreyphillips.co.in

2. Steps taken to inform and educate consumers about safe and responsible usage of
products and/or services:

The Company fully complies with all applicable laws and in particular the Cigarettes and Other Tobacco
Products (Prohibition of Advertisement and Regulation of Trade and Commerce, Production, Supply and
Distribution) Act, 2003 (COTPA) and the rules and regulations made thereunder which require all tobacco
products to carry pictorial health warning. The cigarette packs manufactured by the Company carry the
statutorily mandated pictorial health warnings.

3. Mechanisms in place to inform consumers of any risk of disruption/discontinuation of
essential services:

Tobacco and cigarette products do not fall under the criteria of essential services.

4. Does the entity display product information on the product over and above what is
mandated as per local laws? (Yes/No/Not Applicable) If yes, provide details in brief.
Did your entity carry out any survey about consumer satisfaction relating to the major
products / services of the entity, significant locations of operation of the entity or the
entity as a whole? (Yes/No)

No

kb ok 3k 3k ok ok ok ok ok
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INDEPENDENT AUDITOR’S REPORT

To the members of Godfrey Phillips India Limited GODEREY PHILLIPS

—INDIA LIMITED—

Report on the Audit of the Standalone Ind AS Financial Statements

Opinion

We have audited the accompanying standalone Ind AS financial statements of Godfrey Phillips India Limited
(“the Company”), which comprise the Balance sheet as at March 31 2024, the Statement of Profit and
Loss, including the statement of Other Comprehensive Income, the Cash Flow Statement and the Statement

of Changes in Equity for the year then ended, and notes to the standalone Ind AS financial statements,
including a summary of material accounting policies and other explanatory information.

In our opinion and to the best of our information and according to the explanations given to us, the
aforesaid standalone Ind AS financial statements give the information required by the Companies Act,
2013, as amended (“the Act”) in the manner so required and give a true and fair view in conformity with
the accounting principles generally accepted in India, of the state of affairs of the Company as at March
31, 2024, its profit including other comprehensive income, its cash flows and the changes in equity for the
year ended on that date.

Basis for Opinion

We conducted our audit of the standalone Ind AS financial statements in accordance with the Standards on
Auditing (SAs), as specified under section 143(10) of the Act. Our responsibilities under those Standards
are further described in the ‘Auditor’s Responsibilities for the Audit of the Standalone Ind AS Financial
Statements’ section of our report. We are independent of the Company in accordance with the ‘Code of
Ethics’ issued by the Institute of Chartered Accountants of India together with the ethical requirements that
are relevant to our audit of the financial statements under the provisions of the Act and the Rules thereunder,
and we have fulfilled our other ethical responsibilities in accordance with these requirements and the Code
of Ethics. We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our audit opinion on the standalone Ind AS financial statements.

Key Audit Matters

Key audit matters are those matters that, in our professional judgment, were of most significance in our audit
of the standalone Ind AS financial statements for the financial year ended March 31, 2024. These matters
were addressed in the context of our audit of the standalone Ind AS financial statements as a whole, and in
forming our opinion thereon, and we do not provide a separate opinion on these matters. For each matter
below, our description of how our audit addressed the matter is provided in that context.

We have determined the matters described below to be the key audit matters to be communicated in
our report. We have fulfilled the responsibilities described in the Auditor’s responsibilities for the audit
of the standalone Ind AS financial statements section of our report, including in relation to these matters.
Accordingly, our audit included the performance of procedures designed to respond to our assessment
of the risks of material misstatement of the standalone Ind AS financial statements. The results of our audit
procedures, including the procedures performed to address the matters below, provide the basis for our
audit opinion on the accompanying standalone Ind AS financial statements.
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Key audit matters How our audit addressed the key audit
matter

Revenue recognition (as described in Note 4.1.1 and 26 of the standalone Ind AS
financial statements)

For the year ended March 31, 2024 the Company | Procedures included the following:
has recognized Revenue from operations of Rs.
527,467 .90 lakhs.

Revenue recognition has been recognized as a key
audit matter as the Company focuses on revenue as
a key performance measure, which could create an
incentive for revenue to be recognized before the
control is transferred. This give rise to the risk that
revenue is not recognized in the correct period. - Selected a sample of revenue transactions occurred
close to the balance sheet date and immediately after
the balance sheet date to evaluate whether revenue was
recognised in the correct period by agreeing the date of
revenue recognition to third party supports such as bill of
lading, lorry receipts efc.

- Read and assessed the appropriateness of the Company's
revenue recognition policies.

- Performed walkthroughs and test of controls, assisted by
IT specialists engaged by us, of the revenue recognition
processes and assessed the design and operating
effectiveness of key controls.

We have determined that there are no other key audit matters to communicate in our report.
Information Other than the Financial Statements and Auditor’s Report Thereon

The Company’s Board of Directors is responsible for the other information. The other information comprises
the information included in the Annual report, but does not include the standalone Ind AS financial
statements and our auditor’s report thereon.

Our opinion on the standalone Ind AS financial statements does not cover the other information and we do
not express any form of assurance conclusion thereon.

In connection with our audit of the standalone Ind AS financial statements, our responsibility is to read
the other information and, in doing so, consider whether such other information is materially inconsistent
with the financial statements or our knowledge obtained in the audit or otherwise appears to be materially
misstated. If, based on the work we have performed, we conclude that there is a material misstatement of
this other information, we are required to report that fact. We have nothing to report in this regard.

Responsibilities of Management and Those Charged with Governance for the Standalone
Ind AS Financial Statements

The Company’s Board of Directors is responsible for the matters stated in section 134(5) of the Act with
respect to the preparation of these standalone Ind AS financial statements that give a true and fair view of the
financial position, financial performance including other comprehensive income, cash flows and changes in
equity of the Company in accordance with the accounting principles generally accepted in India, including
the Indian Accounting Standards (Ind AS) specified under section 133 of the Act read with the Companies
(Indian Accounting Standards) Rules, 2015, as amended. This responsibility also includes maintenance of
adequate accounting records in accordance with the provisions of the Act for safeguarding of the assets of
the Company and for preventing and detecting frauds and other irregularities; selection and application of
appropriate accounting policies; making judgments and estimates that are reasonable and prudent; and
the design, implementation and maintenance of adequate internal financial controls, that were operating
effectively for ensuring the accuracy and completeness of the accounting records, relevant to the preparation
and presentation of the standalone Ind AS financial statements that give a true and fair view and are free from
material misstatement, whether due to fraud or error.

In preparing the standalone Ind AS financial statements, management is responsible for assessing the
Company’s ability to continue as a going concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless management either intends to liquidate the Company
or fo cease operations, or has no realistic alternative but to do so.

Those Charged with Governance are also responsible for overseeing the Company’s financial reporting
process.
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Auditor’s Responsibilities for the Audit of the Standalone Ind AS Financial Statements

Our objectives are to obtain reasonable assurance about whether the standalone Ind AS financial statements
as a whole are free from material misstatement, whether due to fraud or error, and to issue an auditor’s
report that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee
that an audit conducted in accordance with SAs will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions of users taken on the basis of these
standalone Ind AS financial statements.

As part of an audit in accordance with SAs, we exercise professional judgment and maintain professional
skepticism throughout the audit. We also:

* Identify and assess the risks of material misstatement of the standalone Ind AS financial statements, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a
material misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

* Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances. Under section 143(3)(i) of the Act, we are also responsible for
expressing our opinion on whether the Company has adequate internal financial controls with reference to
financial statements in place and the operating effectiveness of such controls.

* Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates
and related disclosures made by management.

* Conclude on the appropriateness of management’s use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or conditions
that may cast significant doubt on the Company’s ability to continue as a going concern. If we conclude
that a material uncertainty exists, we are required to draw attention in our auditor’s report to the related
disclosures in the financial statements or, if such disclosures are inadequate, to modify our opinion. Our
conclusions are based on the audit evidence obtained up to the date of our auditor’s report. However,
future events or conditions may cause the Company to cease to continue as a going concern.

* Evaluate the overall presentation, structure and content of the standalone Ind AS financial statements,
including the disclosures, and whether the standalone Ind AS financial statements represent the underlying
transactions and events in a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in internal
control that we identify during our audit.

We also provide those charged with governance with a statement that we have complied with relevant
ethical requirements regarding independence, and to communicate with them all relationships and other
matters that may reasonably be thought to bear on our independence, and where applicable, related
safeguards.

From the matters communicated with those charged with governance, we determine those matters that
were of most significance in the audit of the standalone Ind AS financial statements for the financial year
ended March 31, 2024 and are therefore the key audit matters. We describe these matters in our auditor’s
report unless law or regulation precludes public disclosure about the matter or when, in extremely rare
circumstances, we determine that a matter should not be communicated in our report because the adverse
consequences of doing so would reasonably be expected to outweigh the public interest benefits of such
communication.
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Report on Other Legal and Regulatory Requirements

1.

2.
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As

required by the Companies (Auditor’s Report) Order, 2020 (“the Order”), issued by the Central

Government of India in terms of sub-section (11) of section 143 of the Act, we give in the “Annexure 1"
a statement on the matters specified in paragraphs 3 and 4 of the Order.

As
(a)

(b)

(A

(g)

(h)

required by Section 143(3) of the Act, we report, to the extent applicable, that:

We have sought and obtained all the information and explanations which to the best of our
knowledge and belief were necessary for the purposes of our audit;

In our opinion, proper books of account as required by law have been kept by the Company so far
as it appears from our examination of those books except for the matters stated in the paragraph
2(i)(vi) below on reporting under Rule 11(g);

The Balance Sheet, the Statement of Profit and Loss including the Statement of Other Comprehensive
Income, the Cash Flow Statement and Statement of Changes in Equity dealt with by this Report are
in agreement with the books of account;

In our opinion, the aforesaid standalone Ind AS financial statements comply with the Accounting
Standards specified under Section 133 of the Act, read with Companies (Indian Accounting
Standards) Rules, 2015, as amended;

On the basis of the written representations received from the directors as on March 31, 2024 taken
on record by the Board of Directors, none of the directors is disqualified as on March 31, 2024
from being appointed as a director in terms of Section 164 (2) of the Act;

The modification related to the maintenance of accounts and other matters connected therewith are
as stated in paragraph 2(b) above on reporting under Section 143(3)(b) and paragraph 2(i)(vi)
below on reporting under Rule 11(g);

With respect to the adequacy of the internal financial controls with reference to these standalone
Ind AS financial statements and the operating effectiveness of such controls, refer to our separate
Report in “Annexure 2" to this report;

In our opinion, the managerial remuneration for the year ended March 31, 2024 has been paid
/ provided by the Company to its directors in accordance with the provisions of section 197 read
with Schedule V to the Act;

With respect to the other matters to be included in the Auditor’s Report in accordance with Rule 11
of the Companies (Audit and Auditors) Rules, 2014, as amended in our opinion and fo the best of
our information and according to the explanations given to us:

i The Company has disclosed the impact of pending litigations on its financial position in its
standalone Ind AS financial statements — Refer Note 37 to the standalone Ind AS financial
statements;

i.  The Company did not have any longterm contracts including derivative contracts for which
there were any material foreseeable losses;

iii.  There has been no delay in transferring amounts, required to be transferred, to the Investor
Education and Protection Fund by the Company;

iv.  a) The management has represented that, to the best of its knowledge and belief, no funds
have been advanced or loaned or invested (either from borrowed funds or share premium
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or any other sources or kind of funds) by the Company to or in any other person or entity,
including foreign entities (“Intermediaries”), with the understanding, whether recorded in
writing or otherwise, that the Intermediary shall, whether, directly or indirectly lend or invest in
other persons or entities identified in any manner whatsoever by or on behalf of the Company
(“Ultimate Beneficiaries”) or provide any guarantee, security or the like on behalf of the
Ultimate Beneficiaries;

b) The management has represented that, to the best of its knowledge and belief, no funds
have been received by the Company from any person or entity, including foreign entities
(“Funding Parties”), with the understanding, whether recorded in writing or otherwise,
that the Company shall, whether, directly or indirectly, lend or invest in other persons or
entities identified in any manner whatsoever by or on behalf of the Funding Party (“Ultimate
Beneficiaries”) or provide any guarantee, security or the like on behalf of the Ultimate
Beneficiaries; and

c) Based on such audit procedures performed that have been considered reasonable and
appropriate in the circumstances, nothing has come to our notice that has caused us to believe
that the representations under sub-clause (a) and (b) contain any material misstatement.

v.  The final dividends paid by the Company during the year ended 31st March 2024 in respect
of such dividend declared for the previous year is in accordance with section 123 of the Act
to the extent it applies to payment of dividend.

As stated in notes 18 to the standalone Ind AS financial statements, the Board of Directors of
the Company have proposed final dividend for the year which is subject to the approval of
the members at the ensuing Annual General Meeting. The dividend declared is in accordance
with section 123 of the Act to the extent it applies to declaration of dividend.

vi.  Based on our examination which included test checks and as explained in Note 52 to the
standalone Ind AS financial statements, the Company has used two accounting software viz
Oracle EBS and SAPS4 Hana, for maintaining the books of account which have the feature
of recording audit trail (edit log) facility. While for Oracle EBS the same was operational
throughout the year, for SAPS4 Hana the same was made operational during the course of the
year, for all relevant transactions recorded in these software, except that audit trail was not
enabled for direct changes to the underlying database using privileged access rights in both
the software. However, during the course of our audit we did not come across any instance of
audit trail feature having been tampered with was noted for both these softwares during the
period of the year that these were operational.

For S.R. Batliboi & Co. LLP

Chartered Accountants
ICAI Firm Registration Number: 301003E/E300005

per Naman Agarwal
Partner

Membership Number: 502405
UDIN:24502405BKEYXO4488

Place of Signature: New Delhi
Date: May 30, 2024
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Annexure ‘1’ referred to in paragraph under the
heading “Report on other legal and regulatory

GODFREY PHILLIPS : ”
Bl iy requirements” of our report of even date

Re:
Int

Godfrey Phillips India Limited (“the Company”)

erms of the information and explanations sought by us and given by the company

and the books of account and records examined by us in the normal course of audit
and to the best of our knowledge and belief, we state that:

(i)

(i)

(ifi)

(iv)
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(@) (A) The Company has maintained proper records showing full particulars, including quantitative
details and situation of Property, Plant and Equipment.

(B) The Company has maintained proper records showing full particulars of intangibles assets.

(b) All Property, Plant and Equipment were physically verified by the management in FY 2021-22 in
accordance with a planned programme of verifying them once in three years which is reasonable
having regard to the size of the Company and the nature of its assets.

(c) The title deeds of all the immovable properties (other than properties where the Company is the
lessee and the lease agreements are duly executed in favour of the lessee) are held in the name
of the Company.

(d) The Company has not revalued its Property, Plant and Equipment (including Right of use assets)
or intangible assets during the year ended March 31, 2024.

e) There are no proceedings initiated or are pending against the Company for holding any benami
P g P gag pany g any
property under the Prohibition of Benami Property Transactions Act, 1988 and rules made
thereunder.

(@) The inventory has been physically verified by the management during the year except
for inventories lying with third parties. In our opinion, the frequency of verification by the
management is reasonable and the coverage and procedure for such verification is appropriate.
Discrepancies of 10% or more in aggregate for each class of inventory were not noticed in
respect of such verifications. Inventories lying with third parties have been confirmed by them as
at March 31, 2024 and discrepancies of 10% or more in aggregate for each class of inventory
were not noticed in respect of such confirmations.

(b) As disclosed in note 22 to the financial statements, the Company has been sanctioned working
capital limits in excess of Rs. five crores in aggregate from banks during the year on the basis
of security of current assets of the Company. The quarterly statements filed by the Company with
such banks are in agreement with the books of accounts of the Company.

(@) During the year, the Company has stood guarantee to companies as follows:

Guarantees Amount
(In Rs. Lakhs)
Aggregate amount granted/ provided during the year 35 55
- Subsidiary ’
Balance outstanding as at balance sheet date in respect of above cases
s 35.55
- Subsidiary

The Company has not provided loans, advances in the nature of loans or provided security to
companies, firms, Limited Liability Partnerships or any other parties.

(b) During the year, guarantees provided and the terms and conditions of the guarantees to
companies are not prejudicial to the Company's interest.

(c) The Company has not granted loans and advances in the nature of loans to companies, firms,
Limited Liabi iB/ Partnerships or on?/ other parties. Accordingly, the requirement to report on clause
), )

3(iii)(c), 3{iii)(d), 3(iii)(e) and 3{iii)(f) of the Order is not applicable to the Company.

In our opinion and according to the information and explanations given to us, provisions of section
186 of the Companies Act, 2013 in respect of investments and guarantees made have been complied
with by the Company. In our opinion and according to information and explanations given to us,
there are no loans and securities granted in respect of which provisions of section 185 and 186 of
Companies Act, 2013 are opplica%le and hence not commented upon.

The Company has neither accepted any deposits from the public nor accepted any amounts which
are deemed to be deposits within the meaning of sections 73 to 76 of the Companies Act and the
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rules made thereunder, to the extent applicable. Accordingly, the requirement to report on clause 3(v)
of the Order is not applicable to the Company.

(vi) The Central Government has not specified the maintenance of cost records under Section 148(1) of
the Companies Act, 2013, for the products of the Company. Accordingly, the requirement to report
on clause 3(vi) of the Order is not applicable to the Company.

(vii) (@) The Company is generally regular in depositing with appropriate authorities undisputed statutory
dues including goods and services tax, provident fund, employees’ state insurance, income-tax, duty
of customs, duty of excise, cess and other statutory dues applicable to it. According to the information
and explanations given to us and based on audit procedures performed by us, no undisputed
amounts payable in respect of these statutory dues were outstanding, at the year end, for a period
of more than six months from the date they became payable. The provisions relating to sales-tax and
value added tax are not applicable to the Company.

(b) The dues of goods and services tax, provident fund, employees’ state insurance, income-tax, sales-tax,
service tax, duty of custom, duty of excise and value added tax have not been deposited on account
of any dispute, are as follows:

Nature of Nature of | Amount Amount FY to which Forum where dispute is
Statute Dues (In Rs. deposited it relates pending
Lakhs) | (In Rs. lakhs)
CGST ACT 2017 | GST 1,774.86 6.67 2017-18 Upto Commissioner (Appeals)
level
CGST ACT 2017 | GST 138.16 2017-18 GST Tribunal
CGST ACT 2017 | GST 93.48 2017-18 Upto Commissioner level
UP VAT Act,2008 | VAT 68.65 68.65 2007-08 High Court
Central Excise Excise Duty 895.06 313.80 2007-08 to High Court
Act, 1944 2011-12
Central Excise Excise Duty 89.72 71.43 2010-11 and | Upto Commissioner level
Act, 1944 2013-14
Central Excise Excise Duty 289.83 8.52 2012-13 to Customs, Excise and Service tax
Act, 1944 2017-18 Appellate Tribunal
Finance Act,1994 | Service Tax 960.13 36.00 2013-14 to Customs, Excise and Service tax
2017-18 Appellate Tribunal
Income Tax Income Tax | 186.55 186.55 1979-80 to High Court
Act, 1961 1982-83
89.91 16.77 2009-10 and | Income Tax Appellate Tribunal
2014-15
6,138.84 1,502.53 2012-13 to Commissioner of Income Tax
2018-19, (Appeals)
2020-21 to
2022-23
169.22 153.50 1999-2000, | Matters have been referred back
2005-06 to | to the Assessing officer
2008-09

Further, as per information available with the Company, the concerned authority is in appeal against
favourable orders received by the Company in respect of the following matters:
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Nature of Statute | Nature of | Amount FY to which it Forum where dispute
Dues (In Rs. relates is pending
Lakhs)
Central Excise Act,1944|Excise Duty 813.69 |2008-09 Supreme Court

Central Excise Act, 1944 |Excise Duty 13,867.30 | 2002-03 to 2007-08 |Customs, Excise and

Service Tax Appellate
Tribunal

Income Tax Act, 1961  |Income Tax 209.36 1969,1974 t0 1977, |High Court

199192 and 1992-93

There are no dues of custom duty and cess which have not been deposited on account of any dispute.

(viii) The Company has not surrendered or disclosed any transaction, previously unrecorded in the books
of account, in the tax assessments under the Income Tax Act, 1961 as income during the year.
Accordingly, the requirement to report on clause 3(viii) of the Order is not applicable to the Company.

(ix)  (a)

(b)

(c)

(d)

()

(f)

X (o)

(b)

(i) (o)

(b)

(c)

The Company has not defaulted in repayment of loans or other borrowings or in the payment of
interest thereon to any lender.

The Company has not been declared wilful defaulter by any bank or financial institution or
government or any government authority.

The Company did not have any term loans outstanding during the year hence, the requirement to
report on clause (ix)(c) of the Order is not applicable to the Company.

On an overall examination of the financial statements of the Company, no funds raised on short-
term basis have been used for long-term purposes by the Company.

On an overall examination of the financial statements of the Company, the Company has
not taken any funds from any entity or person on account of or to meet the obligations of its
subsidiaries, associates or joint ventures.

The Company has not raised loans during the year on the pledge of securities held in its
subsidiaries, joint ventures or associate companies. Hence, the requirement to report on clause (ix)
(f) of the Order is not applicable to the Company.

The Company has not raised any money during the year by way of initial public offer / further
public offer (including debt instruments) hence, the requirement to report on clause 3(x)(a) of the
Order is not applicable to the Company.

The Company has not made any preferential allotment or private placement of shares /fully
or partially or optionally convertible debentures during the year under audit and hence, the
requirement fo report on clause 3(x)(b) of the Order is not applicable to the Company.

No material fraud by the Company or no material fraud on the Company has been noticed or
reported during the year.

During the year, no report under sub-section (12) of section 143 of the Companies Act, 2013
has been filed by secretarial auditor or by us in Form ADT - 4 as prescribed under Rule 13 of
Companies (Audit and Auditors) Rules, 2014 with the Central Government.

As represented to us by the management, there are no whistle blower complaints received by the
Company during the year.

(xii) The Company is not a Nidhi Company as per the provisions of the Companies Act, 2013. Therefore,
the requirement to report on clause 3(xii) of the Order is not applicable to the Company.
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(xiii) Transactions with the related parties are in compliance with sections 177 and 188 of Companies Act,
2013 where applicable and the details have been disclosed in the notes to the financial statements, as
required by the applicable accounting standards.

(xiv) (a) The Company has an internal audit system commensurate with the size and nature of its business.

(b) The internal audit reports of the Company issued till the date of the audit report, for the period
under audit have been considered by us.

(xv) The Company has not entered into any non-cash transactions with its directors or persons connected
with its directors and hence requirement to report on clause 3(xv) of the Order is not applicable to the
Company.

(xvi) The provisions of section 45-A of the Reserve Bank of India Act, 1934 (2 of 1934) are not applicable
to the Company. Accordingly, the requirement to report on clause (xvi) of the Order is not applicable
to the Company.

(xvii) The Company has not incurred cash losses in the current year and in the immediately preceding
financial year.

(xviii) There has been no resignation of the statutory auditors during the year and accordingly requirement
to report on Clause 3(xviii) of the Order is not applicable to the Company.

(xix) On the basis of the financial ratios disclosed in note 49 to the financial statements, ageing and
expected dates of realization of financial assets and payment of financial liabilities, other information
accompanying the financial statements, our knowledge of the Board of Directors and management
plans and based on our examination of the evidence supporting the assumptions, nothing has come
to our atftention, which causes us to believe that any material uncertainty exists as on the date of the
audit report that Company is not capable of meeting its liabilities existing at the date of balance sheet
as and when they fall due within a period of one year from the balance sheet date. We, however,
state that this is not an assurance as to the future viability of the Company. We further state that our
reporting is based on the facts up to the date of the audit report and we neither give any guarantee
nor any assurance that all liabilities falling due within a period of one year from the balance sheet
date, will get discharged by the Company as and when they fall due.

(xx) (a) In respect of other than ongoing projects, there are no unspent amounts that are required to be
transferred to a fund specified in Schedule VIl of the Companies Act (the Act), in compliance with
second proviso to sub section 5 of section 135 of the Act. This matter has been disclosed in note 34 to
the financial statements.

(b) All amounts that are unspent under section (5) of section 135 of Companies Act, pursuant to any
ongoing project, has been transferred to special account in compliance of with provisions of sub
section (6) of section 135 of the said Act. This matter has been disclosed in note 34 to the financial
statements.

For S.R. Batliboi & Co. LLP
Chartered Accountants

ICAI Firm Registration Number: 301003E/E300005

per Naman Agarwal
Partner
Membership Number: 502405
UDIN:24502405BKEYXO4488
Place of Signature: New Delhi
Date: May 30, 2024
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Annexure 2 referred to in paragraph 2(f) under the heading

“Report on other legal and regulatory requirements” of
GODFREY PHILLIPS  our report of even date on the standalone Ind AS financial
TN LR TER statements of Godfrey Phillips India Limited

Report on the Internal Financial Controls under Clause (i) of Sub-section 3 of Section 143
of the Companies Act, 2013 (“the Act”)

We have audited the internal financial controls with reference to standalone Ind AS financial statements of
Godfrey Phillips India Limited (“the Company”) as of March 31, 2024 in conjunction with our audit of the
standalone Ind AS financial statements of the Company for the year ended on that date.

Management’s Responsibility for Internal Financial Controls

The Company’s Management is responsible for establishing and maintaining internal financial controls
based on the internal control over financial reporting criteria established by the Company considering
the essential components of internal control stated in the Guidance Note on Audit of Internal Financial
Controls Over Financial Reporting issued by the Institute of Chartered Accountants of India (“ICAI”). These
responsibilities include the design, implementation and maintenance of adequate internal financial controls
that were operating effectively for ensuring the orderly and efficient conduct of its business, including
adherence to the Company'’s policies, the safeguarding of its assets, the prevention and detection of frauds
and errors, the accuracy and completeness of the accounting records, and the timely preparation of reliable
financial information, as required under the Companies Act, 2013.

Auditor’s Responsibility

Our responsibility is to express an opinion on the Company's internal financial controls with reference to
these standalone Ind AS financial statements based on our audit. We conducted our audit in accordance with
the Guidance Note on Audit of Internal Financial Controls Over Financial Reporting (the “Guidance Note”)
and the Standards on Auditing, as specified under section 143(10) of the Act, to the extent applicable to an
audit of internal financial controls, both issued by ICAI. Those Standards and the Guidance Note require that
we comply with ethical requirements and plan and perform the audit to obtain reasonable assurance about
whether adequate internal financial controls with reference to these standalone Ind AS financial statements
was established and maintained and if such controls operated effectively in all material respects.

Our audit involves performing procedures to obtain audit evidence about the adequacy of the internal
financial controls with reference to these standalone Ind AS financial statements and their operating
effectiveness. Our audit of internal financial controls with reference to standalone Ind AS financial statements
included obtaining an understanding of internal financial controls with reference to these standalone Ind AS
financial statements, assessing the risk that a material weakness exists, and testing and evaluating the design
and operating effectiveness of internal control based on the assessed risk. The procedures selected depend
on the auditor’s judgement, including the assessment of the risks of material misstatement of the financial
statements, whether due to fraud or error.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
audit opinion on the Company’s internal financial controls with reference to these standalone Ind AS financial
statements.

Meaning of Internal Financial Controls With Reference to these Standalone Ind AS
Financial Statements

A company's infernal financial controls with reference to standalone Ind AS financial statements is a process
designed to provide reasonable assurance regarding the reliability of financial reporting and the preparation
of financial statements for external purposes in accordance with generally accepted accounting principles. A
company's internal financial controls with reference to standalone Ind AS financial statements includes those
policies and procedures that (1) pertain to the maintenance of records that, in reasonable detail, accurately
and fairly reflect the transactions and dispositions of the assets of the company; (2) provide reasonable
assurance that transactions are recorded as necessary to permit preparation of financial statements in
accordance with generally accepted accounting principles, and that receipts and expenditures of the company
are being made only in accordance with authorisations of management and directors of the company; and
(3) provide reasonable assurance regarding prevention or timely detection of unauthorised acquisition, use, or
disposition of the company's assets that could have a material effect on the financial statements.
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Inherent Limitations of Internal Financial Controls With Reference to Standalone Ind AS
Financial Statements

Because of the inherent limitations of internal financial controls with reference to standalone Ind AS financial
statements, including the possibility of collusion or improper management override of controls, material
misstatements due to error or fraud may occur and not be detected. Also, projections of any evaluation of
the internal financial controls with reference to standalone Ind AS financial statements to future periods are
subject to the risk that the internal financial control with reference to standalone Ind AS financial statements
may become inadequate because of changes in conditions, or that the degree of compliance with the
policies or procedures may deteriorate.

Opinion

In our opinion, the Company has, in all material respects, adequate internal financial controls with
reference to standalone Ind AS financial statements and such internal financial controls with reference to
standalone Ind AS financial statements were operating effectively as at March 31, 2024, based on the
internal control over financial reporting criteria established by the Company considering the essential
components of internal control stated in the Guidance Note issued by the Institute of Chartered Accountants
of India.

For S.R. Batliboi & Co. LLP
Chartered Accountants
ICAI Firm Registration Number: 301003E/E300005

per Naman Agarwal

Partner
Membership Number: 502405
UDIN:24502405BKEYXO4488

Place of Signature: New Delhi
Date: May 30, 2024
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STANDALONE BALANCE SHEET
as at March 31, 2024

(All amounts are in Rs. lakhs unless otherwise stated)
CIN: L16004MH1936PLC008587

Particulars Note No. As at As at
31.3.2024 31.3.2023
ASSETS
Non-current assets
Property, plant and equipment 6 55856.38 57296.72
Capital work-in-progress 6 953.92 2113.48
Investment properties 7 3255.82 3331.20
Right of use assets 43 24591.68 27169.91
Intangible assets 8 1626.54 2019.46
Intangible assets under development 8 6.40 -
Financial assets
- Investments 9 242528.14 222686.59
- Loans 10 607.17 313.68
- Other financial assets 15 1318.86 1780.52
Non current tax assets (Net) 24 3365.40 3157.80
Other non-current assets 16 2612.96 504.30
Total non-current assets 336723.27 320373.66
Current assets
Inventories 12 137560.82 85598.11
Financial assets
- Investments 9 15716.24 13707.75
- Trade receivables 13 17286.65 14951.36
- Cash and cash equivalents 14 940.74 1387.43
- Other bank balances 14 1229.31 1834.74
- Loans 10 6461.83 89.60
- Other financial assets 15 1655.42 1238.77
Other current assets 16 16976.93 14659.60
Total current assets 197827.94 133467.36
Total assets 534551.21 453841.02
EQUITY AND LIABILITIES
Equity
Equity share capital 17 1039.88 1039.88
Other equity 18 383078.07 317799.69
Total equity 384117.95 318839.57
Liabilities
Non-current liabilities
Financial liabilities
- Lease liabilities 19 25767.08 27929.60
- Other financial liabilities 20 186.87 107.13
Employee benefits obligations 21 2185.30 2166.55
Deferred tax liabilities (Net) 11 977.72 203.86
Total non-current liabilities 29116.97 3040714
Current liabilities
Financial liabilities
- Borrowings 22 4395.81 3463.42
- Lease liabilities 19 4241.22 3982.97
- Trade payables 23
(a) Total Outstanding dues of Micro Enterprises
and Small Enterprises 2190.30 1898.69
(b) Total Outstanding dues of Creditors other than
Micro Enterprises and Small Enterprises 45246.71 35496.15
- Other financial liabilities 20 1826.62 2025.18
Other current liabilities 25 61270.69 55882.97
Employee benefits obligations 21 1642.03 1518.52
Income tax liabilities (Net) 24 502.91 326.41
Total current liabilities 121316.29 104594.31
Total liabilities 150433.26 135001.45
Total equity and liabilities 534551.21 453841.02
Notes forming part of the financial statements 1-54
As per our report of even date For and on behalf of the Board of Directors
of Godfrey Phillips India Limited
CIN: L16004MH1936PLC008587
For S.R. Batliboi & Co. LLP SUNIL AGRAWAL DR. BINA MODI DR. LALIT BHASIN

Chartered Accountants

Firm registration number: 301003E/E300005
per Naman Agarwal

Partner

Membership No.: 502405 SANJAY

Compan

Place: New Delhi Place: N

Date: May 30, 2024
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STANDALONE STATEMENT OF PROFIT AND LOSS

for the year ended March 31, 2024

(All amounts are in Rs. lakhs unless otherwise stated)

GODFREY PHILLIPS
—INDIA LIMITED—

CIN: L16004MH1936PLC008587

Particulars

Revenue from operations
Other income
Total income (I+11)

Expenses
Cost of materials consumed

Purchases of stock-in-trade

Changes in inventories of finished goods, stock-in-trade
and work-in-progress

Excise duty

Employee benefits expenses

Finance costs

Depreciation and amortisation expenses
Other expenses

Total expenses

Profit before tax (l1I-1V)

Tax expense:
- Current tax

- Deferred tax charge/(credit)

Profit for the year (V-VI)
Other comprehensive income

ltems that will not to be reclassified to profit or loss
in subsequent periods

(i) (Loss)/Gain on remeasurements of the defined
benefit/contribution plans

(i) Tax relating to items that will not be reclassified to
profit or loss

Total other comprehensive income, net of tax (i+ii)

Total comprehensive income for the year (VII+VIII)
Basic and Diluted Earnings per share in Rs.
(Face value of share - Rs. 2 each)

Notes forming part of the financial statements

Note No.

26
27

28
29

30

31
32

33

11

42

11

35

1-54

Year ended | Year ended
31.3.2024 31.3.2023
527467.90 | 425765.24

39000.12 16763.48
566468.02 | 442528.72
108345.12 91742.31
135915.43 91489 .41

(492.00) | (5114.70)
88503.03 | 69733.35
31609.07 | 28444.56
2581.97 2889.06

14267.69 15064.64

77081.14 | 69319.41
457811.45 | 363568.04
108656.57 78960.68

19798.34 18439.82

773.86 | (316.84)
20572.20 18122.98
88084.37 60837.70
(512.39) 256.00
128.96 (64.43)
(383.43) 191.57
87700.94 | 61029.27
Rs.169.41 Rs.117.01

As per our report of even date

For S.R. Batliboi & Co. LLP
Chartered Accountants
Firm registration number: 301003E/E300005

SUNIL AGRAWAL
Chief Financial Officer

DR. BINA MODI
(DIN 00048606)

per Naman Agarwal

Partner

Membership No.: 502405

Place: New Delhi
Date: May 30, 2024

SAMIR KUMAAR
SANJAY KUMAR GUPTA (DIN 00029554)

Company Secretary

For and on behalf of the Board of 