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RefNo.CIL:XI(D):4157/4156:2020:

To,

Listing Department,

Bombay Stock Exchange Limited,
14% Floor, P.J.Towers, Dalal Street,
Mumbai — 400001

Scrip Code 533278

Dated:02.11.20

To,

Listing Department,

National Stock Exchange of India Limited,
Exchange Plaza, Bandra Kurla Complex,
Bandra (E), Mumbai — 400051.

Ref: ISIN — INE522F01014

Sub: Newspaper publication of Notice of Board Meeting for 2" Quarter Financial Results

Dear Sir,

We are enclosing hard copies of Press release issued on 31.10.2020 in one English

newspaper namely Business Line all editions and Bengali newspaper i.e. Aajkaal publishing the

notice of Board meeting for consideration of 2nd Quarter Financial Results for the quarter ended

30th September’ 2020.

This is for your information and records please.

Encl: As above

Yours faithfully,

2w\ >
(M.Viswanathan/TH.[qEdaIT2IT)

Company Secretary/shdail GiIa
& Compliance Officer/hFCerad 3RO
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Pedagogy despite the pandemlc

How children without
access to online
education in Jharkhand
and Bihar villages

get their lessons

SWAPNA MAJUMDAR

At 6.45 every morning, when Pavitra
Ichagutu steps out of her home, her
heart is full of hope. She knows that just
like her, the children living in Bhoya, a
remote tribal village in Khuntpani
block in West Singhbhum district of
Jharkhand, are looking forward to the
next two hours of interactive teaching.
Ever since the schools closed due to the
coronavirus pandemic, 24-year-old
Ichagutu has ensured that the children
don’t miss out on their studies even if it
means taking classes under a tree.

In fact, she selected a big tree as the
venue of her class because it would be
difficult to conduct online teaching
since not all the families possessed a
smartphone. Further, limited internet
access was another barrier. But Ichag-
utu wasn’t going to let that stop her.

She has taken several measures to fa-
cilitate their education
while following all Covid
protocols and precau-
tions. Not only does she
hold her classes outdoors
under the tree but she has
also given masks to all the
35 children in her class.
She has also divided them
into smaller groups since
the children vary between
the ages 6 and 12 so that
she can pay individual
attention.

“All the children are
weak in studies. Since they
are in classes one to five, it | =
is an important time for
them to strengthen their
foundation. There is no one else who
can teach them since schools are shut. I
am happy [ am able to help them,” says
Ichagutu.

In the adjoining State of Bihar,
Dimple Kumari follows a similar path to
ensure children continue their educa-
tion. Since there were several students
who had access to smartphones, the 19-
year-old decided to adopt a two-

Biocon ranked among top 5
global biotech employers

OUR BUREAU

pronged strategy. For those with smart-
phones, Kumari prepares small educa-
tional videos on Mathematics and Eng-
lish, the two subjects she teaches. These
videos are then converted into hand-
written notes to ensure that children
without smartphones do not fall be-
hind in studies.

“Every day I follow this routine of
making short videos, notes and sharing
them with the students of different
classes. If they have any queries, they ask
me through WhatsApp. Those who re-
ceive notes either phone me or send a
message if they have any questions and
I meet them and help them,” reveals
Kumari.

Digital and non-digital means

It is not just Ichagutu and Kumari who
are leading the way in their villages.
There are 60 such young men and wo-
men, aged 18 to 24, who are striving to
ensure that children from marginalised
communities in 80 villages in five dis-
tricts in Bihar and two districts in
Jharkhand don’t fall through the cracks.
They are a part of a Youth Fellow initiat-
ive to prevent children from losing out
on education, particularly during the
pandemic. At present, about 2,000 chil-
dren studying in classes1to10 in the dis-
tricts of Samastipur, Muz-
affarpur, Saran, Vaishali
and Jamui in Bihar, and
Khunti and West Singhb-
hum in Jharkhand are en-
gaged in improving their
learning, thanks to these
Youth Fellows.

Started in 2019 by Plan
India, a not-for-profit
working for children, the
Youth Fellow programme
was initially launched in
Bihar and Jharkhand to
boost the academic per-
formances of children lag-
ging behind in their stud-

* B n ies, with remedial classes.

After spiralling cases of
coronavirus led to a countrywide lock-
down and closure of schools, Plan India
and its local NGO partners in the two
States collaborated with the School
Management Committees comprising
principals, teachers and parents and
other community members to work
out how the children could continue
their education. It was decided that a
combination of digital platforms like

Unlock learning Physical teaching under the Youth Fellow initiative (top): Pavitra
Ichagutu at an outdoor class (above); Tapping WhatsApp (at left) swapna MAJuMDAR

WhatsApp and YouTube and non-digital
means would be used by the Youth Fel-
lows.

Besides ensuring that the medium of
instruction was local and inclusive,
what has also made a big difference is
the strategy to choose Youth Fellows
with leadership skills from within the
community. In Jamui, a district in Bihar
affected by Naxalite activity, education
has been difficult leading to dropouts
and early marriages. But Sanjeet Kumar,
one of the few graduates in his com-
munity, has been able to motivate 40

students, 30 of whom are girls, to con-
tinue their studies.

“I have been able to stop a couple of
child marriages. I raise awareness about
the Right to Education Act to encourage
parents to send their daughters to
school. I hold classes six days a week,
both online and offline, to ensure that
the girls pick up. The parents and chil-
dren trust me and that is my biggest re-
ward,” says the 24-year-old Kumar.

The writer is a senior journalist based in
Delhi

Livelihoods interrupted

Covid-19 has
disrupted training
and job placement
for rural youth

SARITABRARA

Varsha Devi, from Shahpur in
Kangra district, received four
months of training and then a
placement with a content distri-
bution platform providing Pay
TVand OTTservices.She hasbeen
working there for over two years
NOW.

Khemraj from Kangal village
near Narkanda, trained in house-
keeping and front-office ser-
vices, has been employed for al-
mostayearwithahotelinTheog.

RockyVerma from Upper Dug-
ron village works as a security
guard at Jal Bhawan in Baddi.

These young men and women
in their twenties are among over
2,030 rural youth in Himachal
Pradeshwho havebeen placedin
jobs after they were trained in
fields that matched their
aptitude. This service to make
youth from vulnerable rural
families  independent s
provided gratis under the skill
training and placement pro-
gramme of Deen Dayal Upad-
hyaya Grameen Kaushalya
Yojana (DDU-GKY).

According to Anmol, Project
Officer for the scheme under the
Rural Development Department
of Himachal Pradesh, the train-
ing was given to 5,000 youth, of
whom 1424 have completed
three months to two years in a
job. The parents of most of the
children are either daily wagers
or with small agricultural hold-
ings. “But for the pandemic and
the lockdown there would have
been more placements,” says
Anmol.

The fact that these young
people are willing to work away
from their homes on salaries
between 12,000 and 13,000
goes to show how badly jobs are
needed by unemployed youth in
these uncertain times.

Verma says he gets about
%13,000amonth fora12-hourjob

Towards empowerment A training centre in Bilaspur paras MEHTA

asasecurity guard. He has to pay
room rent and has no choice but
to eat out as he has no energy to
cook his meals after his workday.

Grateful for¥7,000!

Khemraj from a BPL family
whose parents are daily wagers
is content with a small salary. “I
getX7,000 per month, the salary
on which I started but I have no
regrets.”

He realises that with hardly
any tourists coming to the hotel
he works in, due to the pan-
demic, he cannot blame his em-
ployers.In fact, unlike manywho
have been fired because of the
losses the hotels have been in-
curring due to the lockdown,
Khemraj continues to be on the
rolls, his food and lodging are
also free. “At least I am not de-
pendent on my family for my
needs,” says Khemraj, whose par-
ents are daily wagers.

Mamta was not as lucky as
Khemraj. The outlet of Ash Leis-
ure’s that she was working with
in Chandigarh shut shop after
the lockdown. “I hope that my
place of work opens soon,” she
says. Her father and mother too
are daily wagers and she desper-
atelyneeds toearnand notbe de-
pendenton them.

Another young man, also
named Khemraj, has not gone
back to his job because of the
large number of Covid cases in
Baddi, the small industrial town
of the hill State. He had come
homeafterthelockdownbuthas
chosen not to return till the situ-
ation improves. He, like Mamta,
wondersif thereis the possibility
of another placement in case
theyare notable to go back.

Varsha Devi earns around

13,000 per month. With¥4,500
spent for room rent she just
about makes ends meet. “But I
am happylwasabletoattend the
training and land a job.” Varsha
feels it is better to get a job in a
good company as promotion
prospects are brighter if one per-
forms well.

DDU-GKY typically chooses
young men between ages 15 and
35 for training, although for vul-
nerable groups like women, vic-
tims of trafficking and trans-
genders, the age limit is 45. The
projects are linked to the market
and implemented in Public-
Private  Participation mode,
while the training is residential
and can range from one to nine
months according to the voca-
tion. Customer care services, call
centres, the food and beverages
industry, computer assistance,
security services, banking sales
representatives, salesmanship
and a number of other training
programmes are imparted, the
emphasis is on those that have
better potential for placements.

“We are exploring more areas
of training such as solar photo-
voltaic services and artificial in-
telligence,” says Anmol.

One of the problems they face
is that many of those who are
trained are not keen to live in
States far away from Himachal
Pradesh. They prefer placements
closerhome, oftenadifficult pro-
spect.

The challenge, he says, is to se-
cure placements for as many
rural men and women as pos-
sible and also ensure that they
are able to retain their jobs.

Thewriter is a senior journalist
based in Delhi

Bengaluru, October 30
Biocon Ltd, a global biophar-
maceuticals company, has
been ranked among the top 5
global biotech employers for
2020 in the US-based Science
magazine’s annual ‘Science
Careers Top 20 Employers’ list.
The company, in a release,
said it has been ranked No 5
among global pharmaceut-
ical and biotech companies in
2020. Biocon has
moved up stead-
ily from No 7 in
2018 and No 6 in
2019. The com-
pany has consist-
ently featured
among the top global employ-
ers for eight consecutive
years, since its debut on the
list in 2012. The top 5 in this
year’s list are Regeneron,
Alnylam, Incyte, Syngenta and
Biocon.
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across the world this year,

Biocon’s ranking was based IndianOQil
on three key attributes — in- Y
novative leader in the in- The Erergy Of Indin

dustry, social responsibility
and loyal employees.

Employees lauded

Biocon Executive Chairperson
Kiran Mazumdar-Shaw said,
“We are delighted to be
ranked among the Top Five
Global Biotech Employers by
Science. The rank-
ingisarecognition
of the passion that
our  employees
bring to the job,
which allowed us
to run essential
and critical manufacturing,
quality and supply operations
with reduced staffing despite
the severe disruptions caused

sigaar 3Maa spraters fefdes
Indian Oil Corporation Limited

[CIN - L23201MH1959G0I1011388]

Three key attributes to
According to the Top Employ-
ers Survey of approximately
7,600 respondents from

KET

(A Govt. of Kerala undertaking)
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Coal India Limited
(A Maharatna Company)

3rd Floor, Core-2, Premises No. 04-MAR, Plot No. AF-IIl
Action Area-1A, Newtown, Rajarhat, Kolkata-700156

Regd. Office: IndianOil Bhavan, G-9, Ali Yavar Jung Marg, Bandra (East), Mumbai-400 051

Website: www.iocl.com; Email ID: investors@indianoil.in

Future Rready
Energy solutions

IndianOil
The Energy Of Indin

STATEMENT OF STANDALONE AND CONSOLIDATED UNAUDITED RESULTS FOR QUARTER AND SIX MONTHS ENDED 30" SEPTEMBER 2020

by the Covid-19 outbreak, thus STANDALONE CONSOLIDATED (Rin crore)
minimising the impact on pa- UNAUDITED RESULTS AUDITED RESULTS UNAUDITED RESULTS AUDITED RESULTS
tients and partners. Their PARTICULARS
. FOR QUARTER ENDED FOR SIX MONTHS ENDED | FOR YEAR ENDED FOR QUARTER ENDED FOR SIX MONTHS ENDED | FOR YEAR ENDED
commitment also enabled us 30.09.2020 | 30.06.2020 | 30.09.2019 | 30.09.2020 | 30.09.2019 |  31.03.2020 | 30.09.2020 |30.06.2020 | 30.09.2019 | 30.09.2020 | 30.09.2019 |  31.03.2020
rapidly develop novel
therapeutics for the deadly 1 | Revenues from Operations 115,749.43 | 88,936.54 [132,376.86 | 204,685.97 | 282,513.56 566,949.64 116,713.17 | 90,106.48 | 134,770.19 | 206,819.65 | 287,267.25 576,588.93
coronavirus and serve hu- 2 | Other Income 1,637.37 642.19 648.05 2,179.56 1,279.42 3,571.39 1,157.99 669.62 449.09 1,827.61 1,063.46 2,790.29
manity by fighting Covid-19.” 3 | Total Income 117,286.80 | 89,578.73 |133,024.91 | 206,865.53 | 283,792.98 570,521.03 117,871.16 | 90,776.10 | 135,219.28 | 208,647.26 | 288,330.71 5§79,379.22
4 | Total Expenses 108,946.99 | 86,950.15 |132,210.43 | 195,897.14 | 277,599.10 562,910.50 109,497.85 | 87,792.72 | 134,823.53 | 197,290.57 | 282,778.15 576,617.68
5 | Net Profit/(Loss) for the period 8,339.81 2,628.58 814.48 10,968.39 6,193.88 7,610.53 8,373.31 | 2,983.38 395.75 | 11,356.69 5,552.56 2,761.54
(before Tax, Exceptional ltems and share of
associate/ joint venture)
6 | Share of profit/(loss) of associate/ joint venture 132.32 221.02 286.85 353.34 612.39 1,366.09
7 | Net Profit/(Loss) for the period before Tax 8,339.81 2,628.58 814.48 10,968.39 6,193.88 (3,694.11) 8,505.63 | 3,204.40 682.60 | 11,710.03 6,164.95 (7,177.01)
(after Exceptional Items)
8 | Net Profit/(Loss) for the period after Tax 6,227.31 1,910.84 563.42 8,138.15 4,159.53 1,313.23 6,164.70 | 2,350.25 370.44 8,514.95 3,994.13 (1,876.32)
Design, Fabrication and Supply of Pressure Die 9 | Net Profit/(Loss) for the period after Tax 6,025.81 | 2,226.80 468.04 |  8,252.61 4,205.54 (893.14)
?é:l&t)i?gol\qlo&l)(;sag S‘r)%(él:céié)\?egff [J(?eélg a?ra(?:se attributable to Equityholders of the Parent
) 10| Total Comprehensive Income for the period | 4,780.89 | 3,743.16 | (3,398.25 8,524.05 825.08 9,096.09 3,762.52 | 5,015.30 | (3,348.66 8,777.82 1,255.63 12,259.71
(6D01905-00)- Aluminium Alloy-ADC12 [Comprisir?g Profit / (Loss) for the perF;od ( ) ( ) ( ) ( )
(after tax) and Other Comprehensive
d Income (after tax)]
Managing Director 11| Total Comprehensive Income for the period 362545 | 4,800.48 | (3,249.89) | 851593 | 1,468.68 (11,263.10)
attributable to Equityholders of the Parent
12| Paid-up Equity Share Capital 041416 | 941416 | 941416 | 941416 9414.16 9,414.16 041416 | 941416 | 941416 | 941416 | 9414.16 9,414.16
(Face value - 310 each)
13| Other Equity excluding revaluation reserves 84,587.83 86,216.87
(A Govt. of India Enterprise) 14| Earnings per Share (%) (not annualized) 6.78 2.08 0.61 8.86 453 1.43 6.56 243 0.51 8.99 4.58 (0.97)
(Basic and Diluted) (Face value - ¥10 each)
Note:

Phone: 033-2324-6526, Fax: 033-23246510
E-mail: mviswanathan2.cil@coalindia.in, Website: www.coalindia.in
CIN- L23109WB1973G01028844

NOTICE FOR BOARD MEETING

Pursuant to Regulation 29 & 33 of the Listing Regulations 2015, notice is
hereby given that a meeting of Board of Directors of the company will be
held on Wednesday, the 11" November'2020 inter-alia to consider,
approve and take on record Un-Audited Financial Results of the Company
(Standalone & Consolidated) for the 2" quarter and half year ended 30"
September'2020.

The Company has already closed its “Trading Window” under “CODE OF
INTERNAL PROCEDURES AND CONDUCT FOR PREVENTION OF INSIDER
TRADING IN SECURITIES OF COAL INDIA LIMITED" from 28" Sep’2020 and
it will re-open on 16" November’2020.

The said notice may be accessed on the company's website
at www.coalindia.in under “Investor Center, Events & Announcements”
and also on Stock Exchange websites www.bseindia.com and
www.nseindia.com.

For Coal India Limited
Sd,

Place: Kolkata

0! (M. Viswanathan)
Date: 29" Oct'2020

Company Secretary & Compliance Officer.

1. The above is an extract of the detailed format of Quarterly Financial Results filed with the Stock Exchanges under Regulation 33 of the SEBI (Listing and Other Disclosure Requirements) Regulations, 2015. The full format of the Quarterly Financial
Results are available on the Stock Exchange websites i.e. Bombay Stock Exchange (URL: https://www.bseindia.com/xml-data/corpfiling/AttachLive/8db48c8f-c5ea-471f-ab00-44512e769e74.pdf) & National Stock Exchange (URL:
https://www1.nseindia.com/corporate/lOC_Q2_FinancialResults_2020_30102020134500.zip) and also on the company's website (www.iocl.com).

Pla

ce: New Delhi

Dated: October 30, 2020

Scan this R code

to download

Unaudited Financial

Results for the

Quarter & Six Months Ended
30" September, 2020
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Countrywide network of over
52,000 customer touch-points

Follow us on: @) /ndianviiCorpLimited | @A) /indianoilci | @) /indianoilcorporationlimited (@) /indianoiicorp | @TFYP) /indian-oil-corp-limited

WORLD-GLASS LUBRIGANTS

100% PERFORMANCE. EVERYTIME

Owns and operates 10 Refineries
Group refining capacity 80.2 MMTPA

ISIPROPEL

100% TRUST. 100% VALUE.
Arange of world-class petrochemicals

Cross-country pipelines
network of 14,670 km

~=

ndlan0|l Aviation

Our ground work takes you sky high

BY ORDER OF THEBOARD

(S.K.GUPTA)

DIRECTOR (FINANCE)
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