
71

C
orporate O

verview
    01 - 23

Statutory R
eports    24 - 109

Financial Statem
ents    110 - 263

SECTION A: GENERAL DISCLOSURE

I.  BASIC DETAILS

01. Corporate identity number

02. Name

03. Year of incorporation 1975

04.

05.

06. E-mail address

07. Telephone

08. Website

09. Financial year 2021-22

10. Stock exchanges

11. Paid-up capital ` 29,58,70,510

12. Contact person

13. Reporting boundary Standalone 

II.  PRODUCTS | SERVICES

 14. Business activities:

No. Business activities % turnover

1 34%

2 66%

 15. Products | services sold:

No. Products | Services NIC* code % of total turnover

1 202 32%

2 201 23%

3 Herbicides 202 19%

4 202 16%

III. OPERATIONS

Location Plants Total

India 4 7 11

Business Responsibility and Sustainability Report
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 a) Number of locations:

Locations Numbers

National (states) 29

International (countries) 75

 b) Contribution of exports as a percentage of total turnover:

  50%

 c) Types of customers:

  

18. 

 No. Particulars Total (A) Female

No. (B) % (B/A) No. (C) % (C/A)
a. Employees

1 1,663 1,535 92% 128 8%
2 50 44 88% 6 12%
3 1,713 1,579 92% 134 8%

Workers
4 1,371 1,371 100%  0 NA
5 3,712 3,682 99% 30 1%
6 5,083 5,053 99% 30 1%
b. Differently abled employees

1 6 6 100% 0 NA
2 0 0 NA 0 NA
3 6 6 100% 0 NA

Workers
4 Permanent workers (G) 1 1 100%  0 NA
5 0 0 NA 0 NA
6 1 1 100% 0 NA

 19. Representation of women:

 No. Category
Total (A)

No. and % of females

No. (B) % (B/A)

1 Board of Directors 11 1 9%

2 5 0 0%

 20.   Turnover rate for permanent employees:

Category FY 2021-22 FY 2020-21 FY 2019-20 

Female Total Female Total Female Total

19% 16% 19% 10% 8% 10% 17% 10% 17%

Workers 10% 0 10% 9% 0 9% 9% 0 9%
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V. HOLDING, SUBSIDIARY AND ASSOCIATE ENTITIES (INCLUDING JOINT VENTURES)

 21. Subsidiary, joint venture and associate entities:

   

VI. CORPORATE SOCIAL RESPONSIBILITY

22. Applicability of CSR as per Section 135 of the Companies Act, 2013

 Turnover ` 4,929 cr

 Net worth ` 4,316 cr

 23.    Complaints or grievances on any of the nine principles under National Guidelines on Responsible 
Business Conduct (NGRBC):

Stakeholder 
group from whom 
complaint is 
received 

Grievance redressal 
mechanism and its URL

2021-22  2020-21

Complaints 
received

Complaints 
pending 

resolution

Remarks Complaints 
received

Complaints 
pending 

resolution

Remarks

Communities A mechanism is in 

community leaders to 
understand and address 

their concerns, if any

6 Nil Nil Nil

Shareholders

 

9 Nil 22 Nil

Investors (other 
than shareholders)

Nil Nil Nil Nil

Employees Nil Nil Nil Nil

Customers Nil Nil Nil Nil

Value chain 
partners 

 24.  Overview of material responsible business conduct areas:

Criticality

Recycle of water 

Actions on zero harm 
Safety assessments and audits
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Disclosure questions P1 P2 P3 P4 P5 P6 P7 P8 P9

Policy and management processes

01.

02.

03.

04.

05.
if any

06.

GOVERNANCE, LEADERSHIP AND OVERSIGHT

07. Statement by Director responsible for the Business Responsibility Report, highlighting environmental, social and governance 
(ESG) related challenges, targets and achievements:

08. Highest authority responsible for implementation and oversight of the business responsibility policy(ies): 

Board of Directors

09.
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10.  Details of review of national guidelines for responsible business conduct:

Subject for review Review by Director | a Committee of the Board | any other 
committee and its frequency

P1 P2 P3 P4 P5 P6 P7 P8 P9

Performance against above policies and follow up action Quarterly

Compliance with statutory requirements of relevance to Quarterly

11.   Independent assessment | evaluation of the working of its policies by an external agency and name of the agency: 

P1 P2 P3 P4 P5 P6 P7 P8 P9

Principle 1: Businesses will conduct and govern themselves with integrity and in a manner that is ethical, transparent 
and accountable.

Essential indicators

1.

2.

Segment Number of 
programs

Topics | Principles % of persons

Board of Directors 4 100%

5
whistleblower

100%

Employees (excluding 
Executive Directors and 

8 100%

 Fines penalties | punishments | awards | compounding fees | settlement amount paid in proceedings (by the 

year:

Type NGRBC principle Name of the regulatory | 
enforcement agencies | 

judicial institutions

Amount (`) Brief of the case Has an appeal been 
preferred?

Nil

Settlement Nil

Compounding fee Nil

b. Non-monetary

Type NGRBC principle Name of the regulatory | 
enforcement agencies | 

judicial institutions

Brief of the case Has an appeal been 
preferred?

Imprisonment

Punishment



76   Atul Ltd | 

3.  Appeal | revision preferred in cases where monetary or non-monetary action has been appealed:

 

4.  Anti-corruption or bribery policy and URL of the policy:

  

enforcement agency for the charges of bribery | corruption:

Category 2021-22 2020-21

Directors Nil Nil

Nil Nil

Nil Nil

2021-22 2020-21

Number Remarks Number Remarks

Directors
Nil Nil Nil Nil

Nil Nil Nil Nil

Leadership indicators

1.     Training and awareness programs conducted for value chain partners on any of the Principles during the  

Number of program Topics | Principles % of value chain partners

1 business ethics, code of conduct, 

contractor sustainability

48% 
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Principle 2: Businesses will provide goods and services in a manner that is sustainable and safe.

Essential indicators

improve environmental and social impacts of products and processes to total R&D spent and CAPEX, respectively:

 Type  2021-22  2020-21 Improvements in social and environmental aspects

15% 11%

26% 19%

2. a)  Procedures for sustainable sourcing:

 b) Percentage of inputs sourced sustainably:

  91%

3.  Processes to safely reclaim products for reusing, recycling and disposing of at the end of life, for a) plastics 

4.  Applicability of extended producer responsibility (EPR) to the activities of the Company and whether the waste 
collection plan is in line with EPR plan submitted to Pollution Control Boards:

Leadership indicators

3.     Recycled or reused input material to total material (by value) used in production (for manufacturing industry) or 
providing services (for service industry):

        

4.   Products and packaging reclaimed at end of life of products and reused, recycled, and safely disposed (in metric 
tonnes):

2021-22  2020-21

Reused Recycled Safely 
disposed

Reused Recycled Safely 
disposed

Plastics (including packaging)

Nil Nil Nil Nil Nil Nil
E-waste

Other waste
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5. Reclaimed products and their packaging materials (as percentage of products sold) for each product category:

Principle 3: Businesses will respect and promote well-being of all employees, including those in their value chains.

Essential indicators

01. a) Details of measures for well-being of managers:

Category

% of managers covered by

Total 
(A)

Health  
insurance

Accident  
insurance

 Paternity  Day care  
facilities

No. (B) % (B/A) No. (C) %(C/A) No.(D) %(D/A) No. 
(E) %(E/A) No. 

(F) %(F/A)

Permanent managers

1,535 1,535 100% 0 NA 0 NA 0 NA 0 NA

Female 128 128 100% 0 NA 128 100% 0 NA 0 NA

Total 1,663 1,663 100% 0 NA 128 8% 0 NA 0 NA

Other than permanent managers

44 0 NA 0 NA 0 NA 0 NA 0 NA

Female 6 0 NA 0 NA 0 NA 0 NA 0 NA

Total 50 0 NA 0 NA 0 NA 0 NA 0 NA

 b) 

Category

% of workers covered by

Total 
(A)

Health  
insurance

Accident  
insurance

 Paternity  Day care  
facilities

No. (B) % (B/A) No. (C) %(C/A) No.(D) %(D/A) No. (E) %(E/A) No. (F) %(F/A)

Permanent workers

1,371 1,371 100% 1,371 100% 0 NA 0 NA 0 NA

Female 0 0 NA 0 NA 0 NA 0 NA 0 NA

Total 1,371 1,371 100% 1,371 100% 0 NA 0 NA 0 NA

Other than permanent workers

3,682 0 NA 3,682 100% 0 0 0 NA 0 NA

Female 30 0 NA 30 100% 30 100% 0 NA 0 NA

Total 3,712 0 NA 3,712 100% 30 1% 0 NA 0 NA
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No.

 2021-22  2020-21 

Workers

Deducted 
and 

deposited 
with the 
authority

Workers

Deducted 
and 

deposited 
with the 
authority

1 Provident fund 100% 100% 100% 100%

2 Gratuity 100% 100% Not 100% 100% Not 

3 1% 12% 1% 11%

4 Not Not Not Not Not Not 

03.  Accessibility of workplaces:

04.  Equal opportunity policy as per the Rights of Persons with Disabilities Act, 2016:

Gender Return to work rate Retention rate

Female 100% 100%

Total 100% 100%

06. Grievance redressal mechanism for employees: 

Category Details of the mechanism in brief

Permanent managers

Other than permanent 
managers

Permanent  
workers

Other than permanent  
workers
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Category FY 2021-22  2020-21 

Total  
employees (A)

Employees who 
are part of 

association(s) 
or unions (B)

% (B/A) Total  
employees (C)

Employees who 
are part of 

association(s) 
or unions (D)

% (D/C)

Permanent employees

2,906 398 14% 2,872 474 17%

128 0 0% 117 - NA

3,034 398 13% 2,989 474 16%

08. Training given to employees:

Category 2021-22  2020-21

Total 
employees  

(A)

 Skill 
training 

imparted 
(B) 

% (B/A)

Health 
and safety 

training 
imparted 

(C)

% (C/A)
Total 

employees  
(D)

Skill 
training 

imparted 
(E) 

% (E/D)

Health 
and safety 

training 
imparted 

(F)

% (F/D)

Permanent employees

2,906 1,258 43% 2,204 75% 2,872 841 29% 1,711 60%

128 87 68% 128 100% 117 59 50% 117 100%

3,034 1,345 44% 2,332 77% 2,989 900 30% 1,828 61%

09. Performance and career development reviews of employees:

Category 2021-22  2020-21 

Total 
employees 

(A)

Employees who 
had a career 

review (B)
% (B/A) Total 

employees (C) 

Employees who 
had a career 
review (D)

% (D/C)

Permanent employees

2,906 2,097 72% 2,872 2,069 72%

128 118 92% 117 116 99%

3,034 2,215 73% 2,989 2,185 73%

10. Health and safety management system:

a)   Implementation of 
occupational health and 
safety management systems

a)i.  Coverage of such a system 100%

b)   Processes used to identify                         

assess risks on a routine 
and non-routine basis
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c)     Processes for workers to 
report the work-related 

themselves from such risks? 

d)    Access to employees to non-
occupational medical and 
healthcare services

11. Safety related incidents:

Safety incident | number Category  2021-22  2020-21

Lost time injury frequency rate (per one million-person 
hours worked) 

0 0

Workers 0

Total recordable work-related injuries
16 21

Workers 20 20

Number of fatalities
0 0

Workers 0 0

High consequence work-related injury or ill-health 
(excluding fatalities)

0 0

Workers 0 0

13. Complaints made by employees:

Category 2021-22  2020-21 

Filed Pending 
resolution Remarks Filed Pending 

resolution Remarks

conditions 0 0 0 0

Health and 
safety 0 0 0 0

 Topic % covered

Health and safety practices 100%

Working conditions 100%

15.  Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on 
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Leadership indicators

1. Extension of life insurance or other compensatory package in the event of death:

 b) Workers:

etc 

3.  Number of managers | workers having suffered high consequence work related injury | ill-health | fatalities (as 
reported in Q11 of essential indicators, above), who have been rehabilitated and placed in suitable employment 
or whose family members have been placed in suitable employment:

Category Affected 
managers | workers members are rehabilitated

 2021-22  2020-21  2021-22  2020-21

workers
Nil Nil Nil Nil

4.  Transition assistance programs to facilitate continued employability and the management of career endings 
resulting from retirement or termination of employment:

5. Assessment of value chain partners:

 Topic % assessed (by value)

Health and safety practices 93%

Working conditions 93%

and safety practices and working conditions of value chain partners:
  

Principle 4: Businesses will respect the interests of and be responsive to all its stakeholders.

Essential indicators

1. Processes for identifying key stakeholder groups of the Company: 

2.  Key stakeholder groups and the frequency of engagement with vulnerable | marginalised groups:

 Stakeholder
 group

Vulnerable | 
marginalised 

group

Channels of 
communication

Frequency of 
engagement 

Purpose and scope of 
engagement

No talks and letters of senior 

email, intranet, websites

business information and 
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 Stakeholder
 group

Vulnerable | 
marginalised 

group

Channels of 
communication

Frequency of 
engagement 

Purpose and scope of 
engagement

No

surveys, information on 

social media, etc

technical service, feedback, 

launches, etc

No

surveys, information on 

social media, etc

requirement of materials and 
services, technical service, 
feedback, etc

Government No e-mails, letters, 

No
etc health, infrastructure, relief, 

conservation, etc

Shareholders No

intimations, e-mails, 

information about business and 

Leadership indicators

1.   Processes for consultation between stakeholders and the Board on economic, environmental and social topics or 
if consultation is delegated: 

2.   Details of instances as to how the inputs received from stakeholders on management of environmental and social 
topics were incorporated into policies and activities of the Company:

3.   Details of instances of engagement with and actions taken to address the concerns of vulnerable | marginalised 
stakeholder groups:

Principle 5: Businesses will respect and promote human rights.

Essential indicators

01.  Employees who have been trained on human rights issues and policy(ies):

Category  2021-22  2020-21

Total (A) Covered (B) % (B/A) Total (C) Covered (D) % (D/C)

Employees

Permanent 3,034 967 32% 2,989 0 0%

3,762 0 0% 3,813 0 0%

Total employees 6,796 967 14% 6,802 0 0%
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Category  2021-22  2020-21

Total (A) Equal to 
 minimum wage minimum wage

Total (D) Equal to  
minimum wage minimum wage

No. (B) % (B/A) No. (C) % (C/A) No. (E) % (E/D) No. (F) % (F/D)

Permanent employees

2,906 - - 2,906 100% 2,872 - - 2,872 100%

128 - - 128 100% 117 - - 117 100%

Other than permanent employees

3,726 - - 3,726 100% 3,781 - - 3,781 100%

36 - - 36 100% 32 - - 32 100%

03. Remuneration | salary | wages:

Female

Number
salary | wages

Number
salary | wages

Board of Directors 10 22,27,500 1 13,45,000

5 2,15,97,410 0 0

2,901 3,85,124 128 5,25,581

04.  Focal point (individual | committee) responsible for addressing human rights impacts or issues caused or 
contributed to by the business:  

05. Internal mechanisms to redress grievances related to human rights issues:  

06. Complaints made by employees:

Category  2021-22  2020-21

Filed Pending 
resolution

Remarks Filed Pending 
resolution

Remarks

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0
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08. Inclusion of human rights in business agreements and contracts:   

 

% assessed

100%

in 09 above: 

Leadership indicators

  

4. Assessment of value chain partners (by value):

% assessed (by value)

93%

93%

93%

93%

93%

mentioned in 4 above:

Principle 6: Businesses will respect and make efforts to protect and restore the environment.

Essential indicators

01.  Total energy consumption (in Gigajoules) and energy intensity:

Parameter  2021-22  2020-21

3,88,971 3,46,608

94,38,540 78,46,922

1,92,008 2,87,336

1,00,19,518 84,80,866

` million

 Independent assessment | evolution | assurance by an external agency:
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Scheme of Government of India:

03. Disclosures related to water:

Parameter  2021-22  2020-21

Water withdrawal by source (in kL)

i Surface water 28,31,938 24,24,303

ii Groundwater 1,19,385 0

0 0

iv Seawater | desalinated water 0 0

0 0

Total volume of water withdrawal (in kL) 29,51,323 24,24,303

Total volume of water consumption (in kL) 29,51,323 24,24,303

Water intensity per rupee of turnover  
` cr of revenue)

Water intensity

Independent assessment | evaluation | assurance by an external agency:

  

05. Air emissions other than greenhouse gas (GHG) emissions:

Parameter Unit  2021-22  2020-21

ND ND

 Independent assessment | evolution | assurance by an external agency:
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06. GHG emissions (Scope 1 and Scope 2 emissions) and their intensity:

Parameter Unit  2021-22  2020-21

Total Scope 1 emissions 2e 8,56,434 7,11,746

Total Scope 2 emissions 2e 83,179 72,053

Total Scope 1 and Scope 2  emissions per million ` of 
turnover

2e

Total Scope 1 and Scope 2 emission intensity 2 `

Independent assessment | evolution | assurance by an external agency:

07.  Projects related to reducing GHG emissions:

08. Waste management:

Parameter  2021-22  2020-21

Waste generated (in metric tons)

Plastic waste (A)

E-waste (B) 920 numbers 0

0 0

Battery waste (E) 248 numbers 312 numbers

0 0

Waste recovered through recycling, re-using or other recovery operations 
(in metric tons)

(i) Recycled

(ii) Reused 0 0

0 0

Total 1,39,655.84   1,48,468.64 

Waste disposed by nature of disposal method (in metric tons)

0 0

Total 5,914.67 7,234.37

Independent assessment | evolution | assurance by an external agency:
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products and processes and the practices adopted to manage such wastes:

clearances are required:

 Nil

12.  Compliance with the applicable environmental laws | regulations | guidelines in India such as the Water (Prevention 
and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment protection act and rules 
thereunder: 

Leadership indicators

1.  Break-up of the total energy consumed (in Gigajoules) from renewable and non-renewable sources: 

Parameter  2021-22  2020-21

From renewable sources
44,557 70,088

0 0
0 0

Total energy consumed from renewable sources (A+B+C) 44,557 70,088
From non-renewable sources

3,44,414 2,76,520
94,38,540 78,46,922

1,92,008 2,87,336
Total energy consumed from non-renewable sources (D+E+F) 99,74,962 84,10,779

Independent assessment | evolution | assurance by an external agency:

2. Water discharge: 

Parameter  2021-22  2020-21

Destination and level of treatment (in kL)

- No treatment - -

- - -

- No treatment - -

- - -



89

C
orporate O

verview
    01 - 23

Statutory R
eports    24 - 109

Financial Statem
ents    110 - 263

Parameter  2021-22  2020-21

35,40,589 30,17,455

- No treatment 0 0

- 35,40,589 
advanced 
treatment

30,17,455 
advanced 
treatment

- No treatment - -

- - -

- No treatment - -

- - -

Total water discharged (in kL) 35,40,589 30,17,455

Independent assessment | evolution | assurance by an external agency:

3. Water withdrawal, consumption and discharge in areas of water stress (in kL):

Independent assessment | evolution | assurance by an external agency:

direct and  indirect impact on biodiversity in such areas along with prevention and remediation activities: 

No. Initiative undertaken Details of the initiative Outcome of  the initiative

Ammonia recovery system Decrease in ammonical 

Decrease in hydrated lime 

load

Decrease in solid waste load
content 
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No. Initiative undertaken Details of the initiative Outcome of  the initiative

emissions

7.  Business continuity and disaster management plan:  

measures:

9.  Percentage of value chain partners (by value) that were assessed for environmental impact:
 91%

responsible and transparent.

Essential indicators

No. Name Reach

National

National

National

National

National

National

National

National

National

2.  Corrective action taken or underway on any issue related to anti-competitive conduct, based on adverse orders 
from regulatory authorities: 
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Principle 8: Businesses will promote inclusive growth and equitable development.

Essential indicators

1. Social Impact Assessments (SIA) of projects undertaken based on applicable laws: 

2. Projects for which ongoing rehabilitation and resettlement is being undertaken: 

4. Input material (inputs to total inputs by value) sourced from local or small scale suppliers:  

 2021-22  2020-21

Directly sourced from micro, small and medium enterprises | 
small producers

` 844 cr  ` 700 cr  

Sourced directly from within the district and neighbouring 
districts

` 990 cr  ` 516 cr  

Leadership indicators

above): 

No. State Aspirational district Amount spent (`)

1 Gujarat Narmada ~ 1 lakh

3. a)  Preferential procurement policy to give preference to purchase from suppliers comprising vulnerable | 
marginalised groups:

 b)  Vulnerable | marginalised groups from where the Company procures:

 c) Percentage  of such procurement of the total (by value):

5.  Corrective actions taken or underway based on any adverse order in intellectual property related disputes wherein 
usage of traditional knowledge is involved: 
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No. CSR project
from vulnerable | 

marginalised group 

1,736 students 100%

4,446 students 100%

354 students 100%

192 students 100%

21 students 100%

Provision of education kits to children 4,484 students 100%

164 students 100%

300 students 100%

31 students 100%

50 students 100%

300 Students 100%

125 youth 100%

195 women | youth 100%

NABARD
178 youth 100%

livelihood
111 youth 100%

125 tribal families 100%

385 women 100%

100%

2,552 tribal families 100%

1,384 women 100%

100%

~ 660 individuals 100%

100%

~ 1,400 individuals 100%

100%

~11,000 individuals 100%

456 individuals 100%

3 schools and 1 

Protection of animals 271 animals 100%
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Principle 9: Businesses will engage with and provide value to their consumers in a responsible manner. 

Essential indicators

2.  Turnover of products | services as a percentage of turnover from all products | service that carry information:

Information related to As a percentage to total turnover

100%

100%

100%

3. Consumer complaints:

Category  2021-22  2020-21

Received Pending resolution Received Pending resolution 

0 0 0 0

0 0 0 0

0 0 0 0

Delivery of essential services 1 0 0 0

0 0 0 0

0 0 0 0

247 0 227 0

4. Product recalls on account of safety issues:

Number Reason

0

0

5.  Framework | policy on cyber security and risks related to data privacy:

6.  Corrective action taken or underway on issues relating to advertising, and delivery of essential services; cyber 
security and data privacy of customers; re-occurrence of instances of product recalls; penalty | action taken by 
regulatory authorities on safety of products | services:
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Leadership indicators

1.  Channels, platforms and URL where information on products and services can be accessed:

2.  Steps taken to inform and educate consumers about safe and responsible use of products and (or) services:  

4.  Display of product information and customer satisfaction survey: 

5. Data breaches:

Sustainability Report.


