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Subject: Intimation of change in the policies

Dear Sir(s),

We wish to inform you that Board of Directors of the Company in their meeting held today i.e. May 13,
2022, has adopted the following revised policies with effect from today:

1. Policy on appointment and removal of Director’s and members of senior management;

Dividend Distribution Policy;

3. Remuneration policy for the Directors, Key Managerial Personnel, Senior Management and other
employees

N

Copy of the above mentioned policies are enclosed herewith and the same can also be accessed at the
website of the Company i.e. www.escortsgroup.com .

Kindly take the same on record.
Thanking you.

Yours faithfully,
For Escorts Limited

o
Satyendra Chauhan

Company Secretary
& Compliance Officer

Encl: A/a
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ESCORTS

Escorts Limited

Policy on Appointment and Removal of Director’s and Members of Senior Management

Preamble

(i)

(ii)

(i)

(iv)

This Policy on Appointment of Directors and Members of Senior Management (the
"Policy") applies to the Board of Directors (the "Board") of Escorts Limited ("Escorts"
or the “Company”) and the Senior Management of Escorts. This Policy was
recommended by the Nomination and Remuneration Committee of the Company
("NRC") and approved by the Board at its meeting held on January 16, 2015, and
shall be subjected to periodic review by the NRC.

The primary objective of the Policy is to provide a framework and set standards for
the appointment of talented and self-motivated Directors and Members of Senior
Management who should have the capacity and ability to lead Escorts towards
achieving its stated goals and strategic objectives, taking into account the interest of
all stakeholders.

The Board is ultimately responsible for the appointment of Directors and
recommending the appointment of Independent Directors to the shareholders for
their approval.

The Board delegates its responsibility for the assessment and selection of suitable
candidates for the position of Directors of Escorts to the NRC, which will submit its
recommendations to the Board, in accordance with this Policy.

Definitions

For the purposes of this Policy:

'Executive Board' shall mean and include the Chairman and Managing Director,
Managing Director and any other Whole-time Director of Escorts appointed by the Board/
shareholders, by whatever name called.

'Senior Management' shall mean and include the following:

Employees in the grade of Associate Vice President and above; and
KMPs (other than Whole-time Directors).
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Criteria for Appointment as a Director and Senior Management Positions:

(i)

Matching the requirements of Escorts and enhancing the competencies of the Board
are the basis for the NRC to shortlist and recommend a candidate for appointment
to the Board. Such candidate shall have primary or substantial strategic and balance
sheet ~management/ profitability = management responsibilities. ~ When
recommending a candidate for such appointment, the NRC shall consider:

(a) the results of assessment of the proposed appointee against a range of criteria
formulated by the NRC which include but shall not be limited to skill sets,
regional and industry experience, background, integrity and other qualities
required to operate successfully in the position of Director, having due regard to
the benefits of diversity of the Board;

(b) the extent to which the proposed appointee is likely to contribute to the overall
effectiveness of the Board and work constructively with the existing Directors
and Senior Management;

(c) the present and potential future needs and requirements of the Company and
sector in which it conducts its business and operations;

(d) the nature of existing positions held by the proposed appointee including other
directorships held or other relationships and the impact it may have on the
appointee's ability to exercise independent judgement;

(e) the provisions of the Articles of Association of the Company;

(f) any requirements under applicable law (including but not limited to under the
Companies Act, 2013, and/or the rules and regulations made thereunder)
and/or under the SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 (“SEBI LODR”); and

(g) time commitment required from a Director to properly discharge his fiduciary
duties towards the Company.

(ii) The criteria to be considered when assessing prospective candidates for

appointment as Directors shall include the following:

(a) highest levels of personal and professional ethics and integrity;

(b) high quality attributes such as discipline, objectiveness, sensitivity and creativity;
(c) sharing and demonstrating the values of Escorts;

(d) qualification in relevant disciplines (e.g. finance, secretarial, management,

accountancy, legal and engineers etc.) or being a recognized specialist in
disciplines or areas relevant to the Company and/or its business;




(e)

(f)

(8)
(h)
(i)
(i)
(k)
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experience in the management of a diverse organization, whether located in
India and/or overseas, in the Sector where the Company is already doing

business or intents to enter into;

experience in accounting and finance, secretarial, administration, corporate,
engineering and strategic planning or fund management;

demonstrable ability to work effectively with the Board;

excellent interpersonal, communication and representational skills;
demonstrable leadership skills;

strong influencing and negotiating skills; and

continuous professional development to update knowledge and skills.

(iii) The criteria to be considered when assessing prospective candidates for a Senior
Management position shall include the following:

(iv)

(a)
(b)
(c)

(d)
(e)
(f)

(g)
(h)

highest levels of personal and professional ethics and integrity;
demonstrable leadership skills;

specialist knowledge and/or experience required for the Senior Management
position in question;

good interpersonal relationships;

demonstrating intelligence, maturity and wisdom;

possesses managerial abilities such as effective communication skills, action
focus, people engagement, cultural sensitivity, flexibility, team player, strategic
thinking, etc.;

sharing and demonstrating the values of Escorts;

ability to significantly contribute towards achievement of the strategic and
business objectives of the Company.

Every person proposed to be appointed as a Director or a member of Senior
Management should be able to give sufficient time and attention to the Company's
affairs.

(v) The Policy is aimed to engage Directors (including Non-Executive Directors and
Independent Directors) and Members of Senior Management, who are highly skilled,
competent, and experienced persons within the fields of business, finance,
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accounting, management, sales, marketing, administration, research, corporate
governance, technical operations, law or other disciplines related to the Company's
business and operations.

(vi) In addition to such requirements as may be specified under this Policy and the
provisions of the Articles of Association of the Company, the Independent Directors
shall also fulfill the applicable requirements prescribed under Section 149 of the
Companies Act, 2013, and the rules and regulations made there under, the provisions
of the SEBI LODR, and other applicable laws as modified or amended or
supplemented, from time to time.

(vii) Each Independent Director shall be required to duly submit/ make the stipulated
declarations required to be furnished pursuant to the provisions of the Companies
Act, 2013, and the rules and regulations made thereunder, the SEBI LODR, other
applicable laws and the Articles of Association of the Company.

(viii) No person shall be considered for appointment/ re-appointment as a Director of
Escorts, if he is disqualified to be appointed/ re-appointed as such in terms of the
provisions of Section 164 of the Companies Act, 2013, or under any other applicable
law.

(ix) No person shall be considered for appointment as a Director of Escorts, if he is
already a Director in ten or more public companies or private companies, which is
either a holding or subsidiary company of a public company.

Selection Process

(i) The selection procedure to be followed for the appointment of persons for the Board
is as below:

(@) NRC in consultation with the Chairman and Managing Director of Escorts shall
determine the selection criteria applicable for each position at the Board level
("Director Selection Criteria").

(b) For the positions of Whole-time Directors and based on the applicable Selection
Criteria, the NRC in consultation with the Chairman and Managing Director of
Escorts, shall generate a potential list of candidates for the Board position in
guestion who may meet the prescribed Director Selection Criteria.

(c) For the positions of Independent Directors or Non-Executive Directors, the NRC
shall finalize a list of potential candidate(s) who meets the applicable Director
Selection Criteria and shall submit such list to the Chairman of the Board along
with its recommendations.

(d) The Chairman of the Board shall thereafter meet the shortlisted candidate(s) to
assess their capability for the job. In the event that the Chairman may feel that
no shortlisted candidate is suitable for appointment to the Board, the Chairman
may require the NRC to submit a fresh list of candidates.
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(e) The candidate selected by the Chairman, shall be appointed in accordance with
the relevant provisions of the Companies Act, 2013, rules made thereunder and
the SEBI LODR, subject to the approval of the Board and/ or shareholders of
Escorts at a General Meeting.

(ii) The selection procedure to be followed for the appointment of persons at the Senior

Management positions is as below:

(a) In case of vacancy of KMP (other than Whole-time Directors), the Company’s HR
in consultation with the NRC shall identify and short list employees to fill such
vacancy, who may meet the criteria mentioned in this Policy. The appointment
of the successful candidate shall be made by the Board in accordance with the
provisions of the Companies Act, 2013, rules made thereunder, the SEBI LODR,
and the Company’s internal rules and regulations and policies.

(b) In case of vacancy in other Senior Management positions, the Company’s HR
shall identify and short list employees to fill such vacancy. The details of
appointment will be placed before the NRC and/ or the Board for noting only.

Notwithstanding anything contained herein, the selection procedure to be followed by the
NRC in consultation with the Chairman and Managing Director of Escorts for the appointment
of: (i) Directors on the Board, and (ii) persons at the Senior Management positions, shall at all
times be in accordance with the provisions of the Articles of Association of the Company.

5.

Appointment Procedure

(i)

(ii)

(iii)

(iv)

Every Director shall be appointed/ re-appointed by Escorts at a Board or a General
Meeting in accordance with the provisions of the Articles of Association of the
Company, and as per the requirements of the Companies Act, 2013, the SEBI LODR,
or any other applicable laws.

No person shall be appointed/ re-appointed as a Director of Escorts unless he/she
has been allotted the Director Identification Number (DIN) and he furnishes to
Escorts a declaration to the effect that he is not disqualified to become a Director
under the provisions of the Companies Act, 2013 and rules made there under or
under any other law for the time being in force and files consent to hold the office
as Director.

No person shall be appointed as a Director whose name appears in the list of willful
defaulters published by the Reserve Bank of India.

The NRC shall ensure that the appointment/ re-appointment of Directors of Escorts
is as per the terms of this Policy and recommendations of candidates are made to
the Board for appointment.
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6. Term/ Tenure

(i)

(ii)

Managing Director/Whole Time Director

The Company shall appoint or re-appoint any person as its Managing Director or CEO
or Whole Time Director for such a term as provided under the applicable laws in
accordance with the terms of the Articles of Association of the Company, as
applicable.

Independent Director

An Independent Director shall hold the office for a maximum term of upto five
consecutive years on the Board of the Company and will be eligible for re-
appointment on passing a special resolution by the Company and disclosure of such
appointment in the Board’s report.

Independent Directors will normally have an age limit of 75 years. The Board might
however in specific cases review this age limit and continue the tenure of the
appointment subject to such approvals as are needed. A new appointee will
therefore be at the time of appointment will not be more than 70 years old. The limit
of 75 years will not apply to non-independent directors and/ or to Independent
Directors re-categorized as non-independent directors, subject the composition of
the Board being in conformity with the extant guidelines.

No Independent Director shall hold the office for more than two consecutive terms,
but Such Independent Director shall be eligible for appointment after the expiry of
three years of ceasing to become an Independent Director. Provided that an
Independent Director shall not during the said period of three years, be appointed in
or be associated with the Company in other capacity, either directly or indirectly.
However, if a person who has already served as an Independent Director for five
years or more in the Company as on April 1, 2014, or such other date as may be
determined by the Committee as per regulatory requirement, he/she shall be eligible
for appointment for one more term of upto five years only.

At the time of appointment of Independent Director, it should be ensured that
number of Boards on which such Independent Director serves is restricted to seven
listed companies as an Independent Director and three listed companies as an
Independent Director in case such person is serving as a Whole-time (Executive)
Director of a listed company.

7. Letters of Appointment to Directors

Escorts shall issue a formal letter of appointment to the person appointed as a Director
of Escorts. The letter of appointment to be issued to the Independent Directors shall inter
alia set out the matters as stated in Schedule IV of the Companies Act, 2013.
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8. Evaluation Procedure for Directors

(i)

(ii)

The NRC shall develop such assessment criteria as it shall deem fit for the purposes
of undertaking performance evaluation of the Directors and the Board as a whole.
The NRC shall undertake an annual performance evaluation of all Directors of Escorts
based on the relevant assessment criteria developed by it.

The assessment criteria for performance evaluation of Directors shall be disclosed in
accordance with the relevant provisions of the Companies Act, 2013, the rules
framed thereunder and the SEBI LODR.

9. Removal

Due to reasons for any disqualification mentioned in the Companies Act, 2013, rules
made thereafter or under any other applicable Act, rules and regulations, the Committee
may recommend to the Board with reasons recorded in writing, removal of a director or
KMP subject to the provisions and compliance of said Act, rules and regulations.

10. Retirement

(i)

(ii)

The Directors liable to retire by rotation shall retire as per the provisions of the
Companies Act, 2013, read with rules framed thereunder. For Whole-Time
Director(s), KMPs and members of Senior Management the retirement age shall be
58 years. The term of Independent Directors shall be governed by the provisions of
the Companies Act, 2013, read with rules framed thereunder.

Any extension of the term of services beyond the age of 58 years for Whole-Time
Director(s), KMPs, members of Senior Management shall be decided by the Board of
Directors on case-to-case basis upon receiving recommendations from the
Nomination and Remuneration Committee. Unless otherwise decided by the Board
the extension shall not be more than one year duration at a time with right to revoke
the extension any time as per the terms.

11. Policy Review

(i)

(ii)

This Policy may be amended, modified or supplemented from time to time to ensure
compliance with any modification, amendment or supplementation to the
Companies Act, 2013, and rules made thereunder, the SEBI LODR, the Securities and
Exchange Board of India Act, 1992, and rules/regulations/ guidelines made
thereunder, the Memorandum and Articles of Association of the Company or as may
be otherwise prescribed by the Board from time to time.

The NRC may issue/implement such guidelines, procedures, formats and/or
reporting mechanisms to enforce this Policy as it may deem fit.
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ESCORTS

Escorts Limited

Dividend Distribution Policy

Preamble:

This Dividend Distribution Policy (“Policy”) will regulate the process of dividend
declaration and its pay-out by Escorts Limited ( “Company”) in accordance with the
provisions of Companies Act, 2013 (the “Act”) read with the applicable rules framed
there under and regulation 43A of the SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015 (including any statutory modification(s) or re-
enactment(s) thereof for the time being in force), (the “Regulations”) and other
applicable laws.

This Policy has been adopted in place of the existing “Dividend Distribution Policy” by
the Board of Directors of the Company (“Board”) at its meeting held on November 28,
2018. The effective date of this Policy will be January 18, 2019.

Scope and Purpose:

The objective of this Policy is to establish the principles and criteria to be considered
by the Board for recommending dividend. The Board will refer to the Policy while
declaring/ recommending dividends on behalf of the Company.

The profits earned by the Company can either be retained in business to be used for
acquisitions, expansion or diversification, or it can be distributed as dividend to the
shareholders. The Company may also choose to retain a part of its profits and
distribute the balance among its shareholders as dividend. This Policy aims to
reconcile and balance these needs in order to maintain fairness and consistency while
considering distribution of dividend to its shareholders in order to ensure a regular
dividend for the shareholders as well as the long term capital appreciation for all
stakeholders of the Company.

Through this Policy, the Company would endeavor to maintain a consistent approach
to dividend pay-out plans. The Board may however, in extraordinary circumstances,
deviate from the parameters listed in this Policy.

Classification | ESCORTS-CONFIDENTIAL
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Category of Dividends
Final Dividend

The final dividend refers to the dividend paid once for the financial year after the
annual accounts are prepared. The Board has the power to recommend the payment
of final dividend to the shareholders for their approval in the annual general meeting.
The declaration of final dividend shall be included in the ordinary business items that
are required to be transacted at the annual general meeting.

Interim Dividend

Interim dividend can be declared by the Board one or more times in a financial year
as may be deemed fit by it. The Board would declare an interim dividend, as and when
considered appropriate, in line with this Policy. Normally, the Board could consider
declaring an interim dividend after finalization of quarterly (or half yearly) financial
accounts. This would be in order to supplement the annual/ final dividend.

The Board shall refer to this Policy while declaring/ recommending the interim
dividend as well as the final dividend, as the case may be.

Circumstances under which shareholders may or may not expect dividend

The Company shall comply with the relevant applicable laws in declaring dividends.
The Board will determine the dividend in its discretion keeping in mind the financial
performance of the Company, advice of the management and the parameters listed
in this Policy.

The shareholders of the Company may expect dividend only if the Company has
surplus funds after providing for all the expenses, depreciation, etc., and after
complying with the statutory requirements under the applicable laws.

The circumstances in which the shareholders may not expect dividend include the
following:

e |nadequacy or absence of profits.

e |nadequacy of cash flow available for distribution on account of higher working
capital requirement.

e In the event that the Company proposes to undertake a significant expansion
project or technical upgrades or any acquisitions or joint arrangements
requiring higher allocation of capital. In the event the Company is prohibited
to recommend/declare dividend by any regulatory body/ operation of any law.
Any other compelling or extraordinary circumstances on account of which the
Board deems fit not to declare dividend.

Classification | ESCORTS-CONFIDENTIAL
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Factors to be considered while declaring Dividend

The Board will consider the following factors while determining the declaration of
dividend including the quantum of dividend-

External Factors: -

State of Economy- in case of uncertain or recessionary economic and business
conditions (globally or domestically), Board will endeavor to retain larger part
of profits to build up reserves to absorb future shocks;

Capital Markets- when the markets are favorable, dividend pay-out can be
liberal. However, in case of unfavorable market conditions, Board may resort
to a conservative dividend pay-out in order to conserve cash outflows;

Statutory Restrictions - The Board will keep in mind the restrictions imposed
by the Act and any other applicable laws with regard to declaration of dividend;

Changes in Government policies, regulatory provisions and tax rates;

Any changes in the competitive environment requiring significant investment;
Industry outlook for future years;

Cost of external financing; and

Inflation rates.

Financial Parameters/ Internal Factors: -

Apart from the various external factors aforementioned, the Board will take into
account various financial parameters and internal factors while declaring dividend,
which inter alia will include:

i)
i)

iv)

vi)

vii)

Profits earned during the year and the need to accumulate reserves;
Present & future Capital requirements of the Company;

Brand/ business acquisitions;

Cash flows and working capital requirements;

Expansion/ modernization of existing businesses;

Additional investments in subsidiaries/ associates of the Company;

Fresh investments into new businesses;

Classification | ESCORTS-CONFIDENTIAL
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viii)  Provisioning for financial implications arising out of unforeseen events and/or
contingencies;

ix) Financial commitments for outstanding borrowings and interest thereon;
X) Buy Back Plan, Bonus or Split Issue;
Xi) Liquidity and Return Ratios; and

Xii) Any other factor and/or material events as considered fit by the Board.

Dividend Range

The Company stands committed to deliver sustainable value to all its stakeholders.
The Company will strive to distribute an optimal and appropriate level of the profits
earned by it with the shareholders, in the form of dividend.

Subject to the provisions of the applicable law, the Company’s dividend pay-out will
be determined based on available financial resources, investment requirements and
optimal shareholder return. Within these parameters and other factors as stated in
this Policy, the Company would endeavor to pay a total dividend (inclusive of
dividend tax) upto 20% of standalone profits after tax of the relevant financial year
of the Company to the extent possible.

Retained profit

. The Company shall endeavor to utilize retained earnings in a manner that shall
be beneficial to both the interests of the Company and its stakeholders;

. This Policy shall not impede the development of Company’s operations and
investment capabilities; and

° Retained earnings shall be utilised in accordance with prevailing regulatory
requirements for technical upgrades and other investments, for future growth
and expansion, working capital financing and any other purposes deemed fit
by the Board (including those specified under ‘Internal Factors’ above) to
support the Company’s sustainability.

With Reference to Clause 43A (2) (e) of the Regulations-

As the Company only has equity shares, hence no parameters shall be adopted with
regard to various classes of shares.

Classification | ESCORTS-CONFIDENTIAL
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Review

This Policy will be reviewed periodically every 3 years unless decided otherwise by the
Board. In the event of any amendment(s), clarification(s), circular(s), provision(s) etc.
issued by the relevant authorities, not being consistent with the provisions laid down
under this Policy, then the same shall prevail upon the provisions hereunder and this
Policy shall stand amended accordingly.

ESCORTS LIMITED
Corporate Secretarial & Law
Phone: +91-129-2250222, Fax: +91-129-2250060, 2250058
E-mail: corpsl@escorts.co.in Website: www.escortsgroup.com
Registered Office: 15/5, Mathura Road, Faridabad - 121 003, Haryana, India
Corporate ldentification Number - L74899HR1944PLC039088
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ESCORTS

Escorts Limited

Remuneration Policy for the Directors, Key Managerial Personnel, Senior Management and other
employees

Preamble

The primary objective of this Remuneration Policy for the Directors, Key Managerial Personnel,
Senior Management and other employees (the “Policy”) is to provide a framework for the
remuneration of the Directors, Key Managerial Personnel (KMP), Members of Senior Management
and other employees of the Escorts Limited (“Escorts” or the “Company”).

In terms of Section 178 of the Companies Act, 2013, read with rules framed thereunder and
Regulation 19 read with Schedule Il of Securities and Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015 (“SEBI LODR”), the Nomination and Remuneration
Committee of Directors of the Company (“NRC”) has formulated and recommended this Policy for
the approval of the Board of Directors of Escorts.

The primary objectives of this Policy are as under:
(i) To ensure that the level and composition of remuneration is in line with other companies in
the industry, sufficient to attract and retain right talent, at all levels and keep them motivated

enough to meet the organisational objectives.

(ii) To ensure that a reasonable balance is maintained in terms of composition of remuneration
(fixed and variable component).

(iii) To have performance measurement parameters in place to assess the overall performance of
Directors, KMPs, Members of Senior Management and other employees.

Based on the above objectives and broad parameters set herein, the Board of Directors of Escorts
at its meeting held on January 16, 2015, has approved this Policy.

Applicability

This Policy shall be applicable and act as a guiding principle with regard to remuneration payable by
Escorts to all directors, KMPs, Members of Senior Management and other employees of the Escorts.

Remuneration of Non-Executive/ Independent Directors

(i) The key elements of remuneration of Non-Executive/ Independent Directors are commission
and sitting fees (except professional fee, if any), subject to overall limit as prescribed in the




Companies Act, 2013, read with rules made thereunder and the approval of the shareholders,
as applicable. They shall be covered under the Directors and Officers Liability Insurance (D&O)
Policy. The Independent Directors shall not be eligible for stock options.

(i) Since, the Non-Executive/ Independent Directors collectively endeavour to ensure that the
Company performs well and is compliant with applicable laws, rules, regulations and
guidelines, they may be paid commission, subject to the approval of the Board.

Remuneration of Whole-time Director's including Whole-time KMP (being a Director)

(i) The Whole-time Directors are appointed on a contractual basis for a fixed tenure as approved
by the shareholders and such contracts are renewable upon expiry of the tenure subject to
recommendation by the NRC/ Board and approval of the shareholders.

(i) The remuneration paid to Whole-time Directors is within the limits approved by the
shareholders of Escorts which includes fixed salary, perquisites, variable pay in the form of
commission, other benefits and allowances and certain retiral benefits, within the overall limit
under Section 197 of the Companies Act, 2013. They are also eligible for stock options as per
the scheme framed/ to be framed by Escorts, from time to time.

(iii) The Whole-time Directors shall be covered under the Directors and Officers Liability Insurance
(D&O) Policy.

(iv) Their annual increments shall be linked to their overall performance and as recommended by
the NRC and approved by the Board, from time to time.

Members of Senior Management, KMP (other than whole-time directors) and other employees
(i) Senior Management shall mean and include the following:

(a) Employees in the grade of Associate Vice President and above; and
(b) KMPs (other than Whole-time Directors).

(ii) The key components of remuneration package of the Senior Management and other
employees of Escorts shall comprise of basic salary, dearness allowance, house rent allowance,
transport allowance, ex-gratia, performance bonus, contribution to provident fund and
superannuation fund, premium on medical insurance and personal accident insurance,
scholarship for children, gratuity, leave travel allowance, leave encashment etc., which is linked
to their grade. They are also eligible for stock options as per the scheme framed/ to be framed
by Escorts, from time to time.

(iii) The remuneration, performance appraisal and rewards of Members of Senior Management
and other employees, shall be in line with the stated objectives.

(iv) The annual increments for the Senior Management and KMP (other than Whole-time
Directors) and other employees shall be linked to their overall performance and as decided by
the Chairman and Managing Director in consultation with their reporting managers and
Company’s HR. The Board, on the recommendation of the NRC, shall also review and approve
the remuneration payable to the Key Managerial Personnel of the Company.




(v)

Employees must conduct themselves to ensure that no breach of Code of Conduct, Escorts
Code of conduct for prevention of Insider trading or such other code as may be applicable from
time to time, Standard Operating Procedures (SOPs) and all other relevant and applicable
codes is committed. Any such breach will have a direct bearing on their performance appraisal
and rewards and shall also attract appropriate disciplinary action.

Disclosures in the Board's Report

(i)

(ii)

The disclosures as required under the relevant provisions of the Companies Act, 2013, rules
made thereunder and SEBI LODR shall be made with regard to the remuneration details of
the Directors, KMPs, Senior Management and other employees.

This Policy shall be uploaded on the website of the Company.

Policy review

(i)

(ii)

This Policy may be amended, modified or supplemented from time to time to ensure
compliance with any modification, amendment or supplementation to the Companies Act,
2013, rules made thereunder, the SEBI LODR, the Securities and Exchange Board of India Act,
1992, and rules/ regulations/ guidelines made thereunder, the Memorandum and Articles of
Association of the Company or as may be otherwise prescribed by the Board from time to
time.

The NRC may issue/ implement such guidelines, procedures, formats and/ or reporting
mechanisms to enforce this Policy as it may deem fit.

ESCORTS LIMITED
Corporate Secretarial & Law
Phone: +91-129-2250222, Fax: +91-129-2250060, 2250058
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Registered Office: 15/5, Mathura Road, Faridabad - 121 003, Haryana, India
Corporate ldentification Number - L74899HR1944PLC039088




	Change of Policies- Covering
	1-EL-2022-05-13-Policy on Appointment of Directors and Members of Senior Management
	2-EL-2022-05-13-Dividend Distribution Policy-Updated
	3-Policy
	Escorts Limited
	2. Applicability
	3. Remuneration of Non-Executive/ Independent Directors
	4. Remuneration of Whole-time Director's including Whole-time KMP (being a Director)
	5. Members of Senior Management, KMP (other than whole-time directors) and other employees
	6. Disclosures in the Board's Report
	7. Policy review


