
  

WWL/CS/2022/102 Date: 02' September, 2022   

  

National Stock Exchange of India Limited BSE Limited 
Exchange Plaza, Plot No. C/1, G Block, Floor 25, P.J Towers, Dalal Street, Fort, 

Bandra- Kurla Complex, Bandra (E) Mumbai- 400001 

Mumbai-400051 BSE Scrip Code: 543535 
NSE Symbol: WEWIN       

Subject: Outcome of Board Meeting held on 02th September, 2022 pursuant to Regulation 30 of the Securities 
and Exchange Board of India (Listing Obligation and Disclosure Requirements) Regulations, 2015 (“SEBI 
LODR’”) 

Respected Sir/Madam, 
With reference to above subject matter and in compliance with Regulation 30 of SEBI Listing Regulations, we 
hereby inform you that a meeting of the Board of Directors (the "Board") of We Win Limited ("WE WIN " / 
"Company") was held today, on 02nd September, 2022 and inter-alia considered and approved the following: 

1. Approval of Board’s Report of the Company for the financial year ended 31st March, 2022 

2. 

3. 

4. 

10. 

To consider and approve the increase in borrowing powers/ limits of the company. 
To consider and approve the Employee Stock Option Scheme i.e. “We Win Limited ESOP 2022” 

Fixing the Date and Place of the 15 Annual General Meeting of the Company for the financial year 

ended 31st March, 2022 

Book Closure & cut-off date for the purpose of forthcoming 15 Annual General Meeting 
To take note of Mr. Rajiv Singh (DIN: 02245630) Director eligible to Retire by Rotation at the 15" Annual 
General Meeting 
To consider and take note of Secretarial Audit Report for the financial year ended 31st March 2022 

To consider and approve the appointment of Mr. SM Ashraf, Practicing Company Secretary, as a 

Scrutinizer to scrutinize the e-voting in a fair and transparent manner 

To appoint Link Intime India Private Limited as e-Voting Agency for the proposed event of the company 

E-filing Authorization Mr. Abhishek Gupta (DIN: 01260263), Managing Director and/or Ms. Sonika 
Gupta (DIN : 01527904) and / or Mr. Awdhesh Shah (DIN : 00184656) and /or Mr. Ambreesh Tiwari 

(DIN: 01582960) and/or Mr. Vipin Mittal (DIN-08298530) and/or Mr. Rajiv Singh (DIN: 02245630) 
Directors and/or Mr. Ashish Soni (PAN: HCOPS6623A) Company Secretary of the Company. 

The information required to be submitted pursuant to Regulation 30 of the Securities and Exchange Board of 
India (Listing Obligations and Disclosure Requirements) Regulations,2015 is provided in the enclosed 
Annexure-I. 
The meeting commenced at 11.00 AM and concluded at 01.15 PM. 
Kindly take the above information on your records. 

Thanking you, 

For We Win Limited 

    

Company Secretary & Compliance Officer 
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Annexure - I 

Information as per Regulation 30 of SEBI (Listing Obligations and Disclosure Requirements) 

Regulations, 2015: 

1. The Employee Stock Option Scheme of the Company. 

a) Brief description of the Scheme: The proposed Scheme seeks to reward eligible employees 

by way of granting options, which when exercisable results in equivalent equity shares of the 

Company, with a view to reward the employees for their association and performance, to 

motivate them to contribute to the growth and profitability of the Company and to attract new 

talent. The Company shall issue options to the eligible employees, which may be accepted by 

them within the grant period. Upon acceptance of the offer, the eligible employees shall be 

required to satisfy the vesting conditions specified in the We Win Limited ESOP 2022 and make 

payment of the exercise price and applicable taxes within the exercise period. 

b) Compliance with SEBI Regulations: The We Win Limited ESOP 2022 is in compliance with 

the SEBI (Share Based Employee Benefit Scheme) Regulations, 2021. 

c) Total number of shares covered: A total of 6,00,000 (Six Lakhs) employee stock options 

would be available for being granted to eligible employees of the Company under We Win 

Limited ESOP 2022 in one or more tranches. 

d) Pricing formula: The exercise price per employee stock option shall be such as may be 

determined by the Nomination and Remuneration Committee which shall not be lesser than 

the face value of an equity share of the Company and not more than the ‘market price’ (that is, 

latest available closing price on a recognized stock exchange, having highest trading volume, 

on which the equity shares of the Company are listed) of the equity shares at the time of grant. 

The specific exercise price will be intimated to the employee stock option grantees in their 

respective grant letters. 

e) Maximum Vesting Period: The employee stock options granted shall vest not later than five 

years from the date of grant of such employee stock options. 

f) Maximum number of options to be issued per employee and in aggregate: The maximum 

number of Options that may be granted to each Employee shall vary depending upon the 

designation and the appraisal/assessment process, and shall be decided by the Nomination 
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and Remuneration Committee, however the maximum number of options that may be granted 

shall not exceed 1% of the issued capital of the Company at the time of grant of options unless 

otherwise approved by the shareholders. The Nomination and Remuneration Committee 

reserves the right to decide the number of Options to be granted and the maximum number of 

options that can be granted to each employee within this ceiling. 

g) Lock-in period: The Shares arising out of exercise of vested options may be subject to a lock- 

in period, which shall be determined by the Committee and set out in the Grant Letter. 

h) Variation of the terms of the options: The employee stock options granted shall be 

governed by the terms provided under the scheme i.e. We Win Limited ESOP 2022. The Board 

may if it deems necessary or desirable, vary the terms of Scheme, subject to the Applicable 

Laws. 

Thanking you, 

For We Win Limited 

   
Company Secretary & Compliance Officer 
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