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KPIT - Building Trusted Partnerships

5 years ago, after the demerger, we set out on
our independent path to Reimagine Mobility with
You for a Cleaner, Smarter and Safer world. With
the mission of being a leading software and
system integration partner to the global mobility
ecosystem being our north star, we launched the
new KPIT with a refreshed brand identity and
new ways of working.

The mobility industry was facing its own set of
challenges then — disruptions, lack of skilled
talent, global partners, and dependability. The
need for a Trusted Partner specializing in the
automotive space was evident. To fill this gap,
we aimed to become a Trusted Partner to the
ecosystem, a partner they could count on to
meet their technological visions, across the
globe.

What distinguishes a Trusted Partnership? A
Trusted Partner is one who does not just
respond to client requirements, but rather goes
beyond that to understand what a client truly
needs to transform their journey. At KPIT, we
align ourselves with the goals and processes of
our clients, thereby anticipating their needs and
proactively approaching them with solutions to
address challenges. Today, vehicle makers need
a partner that brings to the table the expertise,
experience, and dependability with scale. As a

Trusted Partner to the industry, KPIT aims to be
a transformational collaborator in the journey
towards the future of mobility.

Towards that end, we have built various
mechanisms to ensure our partnerships keep
growing. We rolled out the Strategic Index in
2019 to monitor the quality of engagement with
our clients. We assess the Customer Satisfaction
(CSAT) score on a quarterly basis, which allows
us to maintain our exceptional level of delivery
with the client. We have regular reviews with our
clients to understand their challenges, goals and
objectives, so that we can deliver beyond their
expectations. Our T25 Strategy allows us to
provide dedicated focus to a select group of
clients, and therefore, build such Trusted
Partnerships with them.

We believe that with this approach, we can
deliver on the positive change opportunities that
fast approach our clients in the mobility industry
today. As they adapt to the changing needs of
end customers, markets, and technological
advancements, we look forward to helping them
deliver on these goals together.

As we mark 5 years of the New KPIT, we would
like to bring out our focus on Trusted
Partnerships through this Annual Report, and our
intent to keep building deep collaboration with
our clients across the global mobility industry.
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Chairman's Letter

Dear Shareholders,

It's a pleasure for me to write to you through
this annual letter.

| would like to use this occasion to reflect on
our journey over the past five years and to have
a peek at the future, as we see it now.

A Bold Call

Five years ago, we took an extraordinary decision
to restructure our business, making us a sharply
focused technology company as opposed to a
generalist IT company. In strategic terms, at that
time, we were a mile-wide and inch-deep. We
decided that we would rather be an inch-wide
and mile-deep. Earlier, we used to service
comprehensive IT needs providing a diverse set
of information technology-related services to a
wide range of clients spread across multiple
industrial segments. We were growing fast, but
we were not leaders in any of the services we
were rendering. We were neither the first port of
call for our clients, nor were we highly profitable.

However, we had a deep passion for the
manufacturing industry and specifically for the
automotive industry. Though the segment
contributed to a small part of our business, we
possessed a good depth of knowledge and
expertise in automotive embedded software.
Hence, we saw an opportunity to make an
impact by focusing only on the automotive
industry, specifically on a few key players, and
providing them with only the embedded
software development and integration services.
This was the most unusual decision for any
information technology company. As a result, our
business moved from an annual run rate of $600
million to around $270 million, while our team

shrank from 13,500 to about 6,600. Our number Vision

of clients came down from roughly 250 to about Reimagining mobility with you for the creation of

60. a cleaner, smarter & safer world.

It was a tough decision - indeed, a risky decision Mission

- but it was a decision which promised a great

future. We decided on the strategy around 2019 Become the leading “Software Integration

and saw its full execution by the end of 2020. Partner” in mobility by knowing “Software”
better than any mobility company in the world

We redefined our vision and mission as follows. and knowing “Mobility” better than any other

software company in the world.
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Where we stand today

That bold decision has had an extraordinary
impact on the operations of your Company. | am
proud to say that we are now recognized as
among the best in the world in our niche. We
work with global leaders in mobility, providing
our clients with cutting-edge solutions. Our
clients, in turn, look to us as their trusted
partner in this volatile and uncertain world. We
invest significantly in building new technologies
and our people are very proud of the work we
do. It is an extraordinary professional
satisfaction.

Our financial condition reflects the leadership
position we have gained, with a return to the
size that we were at before our restructuring.
Our annual revenue run rate is $600 million,
while operating profit (EBITDA) margins have
increased from 13% to 20%+. Our team has
grown from 6,600 to 13,000+ dedicated
Automobelievers. The financial community has
recognized our performance, and our market
capitalization now tops $5 billion as compared
to around $350 million when we got relisted,
post-demerger.

Our past year’s performance was particularly
creditable, coming on top of four years of good
performance. Our revenues grew by 40%+ in
reported USD terms, our net profit grew by 56%
and in the period of one year, our market
capitalization has moved from around $3 billion
to around $5 billion. Our EBITDA margins have
moved from 18.9% to 20.3% while the EBIT
margins have expanded from 14.5% to 16.3%. Our
Strategic Clients, which contributed 84.6% of the
total revenues, grew by 44% during the year,
while our people strength progressed from 11,013
at the beginning of the year to 12,856 by the end
of the year.

The Mobility Industry

A question that gets asked to me often is
whether we are planning to stick only to the
automotive industry. | believe there is a need to
answer that question.

The mobility industry is in a period of
once-in-a-century transformation. Every aspect
of the industry is changing- the product and
services that it sells, the business models that it

follows, its lifecycle utility - everything is
transforming. The industry is truly trying to
become greener, smarter and safer. There is a
change in the powertrain, driving systems,
connectivity, software architecture, and the way
diagnostics is done. Everything is changing. The
automotive was once an equipment with
multiple computers inside it. Now it is becoming
a computer with equipment around it. At one
end of the spectrum, it is only a utility. At the
other end of the spectrum, it is a prized
personalized possession. It's an industry in
which every original equipment manufacturer
(OEM) is trying to provide higher value to its
customer over the life of the product. With so
many changes happening, every auto company is
trying to increase its turnaround time and
reduce costs simultaneously. This is an industry
which - more than ever before - needs a trusted
partner who can guide and hold hands in these
uncertain times. The competition within auto
companies is growing, as is the competition
from new age as well as Chinese OEMs.

This is an industry which - more
than ever before - needs a trusted
partner who can guide and hold
hands in these uncertain times.
The competition within auto
companies is growing, as is the
competition from new age as well
as Chinese QOEMs.

On the one hand, the nature of the industry is
changing, while on the other, the way software is
being written is also on the cusp of a major
change with Artificial General Intelligence
looming large over the horizon. These new
technologies promise productivity benefits, but
the industry is still evaluating to what extent
such autonomously developed software can be
trusted for critical functions.

By all accounts, the next 10 years promise to be
an extraordinary period of transformation. At the
end of this, we will see a new industry where the
product, the process of manufacturing, the value
offered will be vastly different than what it was

03
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just a decade ago. These changes, though
challenging, are very exciting and we look
forward to being a gamechanger in these
turbulent times.

Our strategy going forward

The question of whether we will stay focused on
this industry or whether we will broaden the
scope of our work certainly remains at the top of
our minds. We see multiple concentric circles
for the potential of our growth. Research reports
suggest the total spend on software by the
automotive and mobility industry would be in
the range of around $46+ billion by 2030 and
this will be led by OEMs investing in new
technologies.

Research reports suggest the total
spend on software by the
automotive and mobility industry
would be in the range of around
$46+ billion by 2030 and this will
be led by OEMs investing in new
technologies.

We believe there is still a vast potential for us to
grow within the automotive industry. Our current
focus is on the passenger cars segment, which
currently accounts for around 75% of our total
revenues. We see significant growth potential in
the commercial vehicles segment as well, which
currently accounts for only about 22% of
revenue. Very much closely linked, but beyond
the commercial vehicles, lies the field of
Industrial and Farm Equipment, and beyond that,
exist other mobility industries such as marine,
railways, aviation, and space. All these fields can
draw on our current strength in electronic and
electrical architecture as well as our
understanding of powertrain and vision systems.
Thus, our conviction is that there are still several
areas which can continue to provide tremendous
headroom for our growth, including our current
focus areas of passenger cars and commercial
vehicles.

I like to look at an automobile, or for that matter
any equipment, as a triangle with three sides -
namely, intelligence, energy, and materials.
‘Intelligence’ refers to the electronic hardware
and software - an area of deep expertise for us.
We have started doing deep work on ‘energy’
through our innovations on alternate energy
generation and storage systems. We have also
been doing some work on ‘materials’ through our
Vehicle Engineering Department but there is
much more that we can do, especially
considering the coming revolution of synthetic
materials. We believe there is much that a
technology company like KPIT can contribute to
each of the three sides of the triangle.

What changes and what doesn't
change?

While we have changed the nature of our
business from a generalist to a specialist and
will continue to make changes in our business in
the years to come, there are certain things that
will never change. Our value system will never
change. Our commitment to the four pillars of
our operations on which our business rests - our
clients, our technologies, our delivery
mechanism and our people - will also never
change. These commitments are etched into the
way we work. We believe that we will continue to
demonstrate superior operational performance
on account of our sharp focus on these four
pillars.

Sustainability, our commitment to the
world

We have been committed to sustainability much
before it became a buzzword. Our initial mission,
when we were a generalist company, was to
contribute to a better world through the use of
technology. Since our focus became sharp, our
mission has been to re-imagine mobility for a
more sustainable world. The work that we do in
powertrain, electronic architecture, connectivity,
vision systems - all contribute to making the
automotive world more sustainable.

We are also very conscious about the way we
run our operations. A large part of the energy
that we use is renewable. We hardly use any
plastic in our operations. We engage with all our
staff to get them aligned to more a sustainable
lifestyle. Elsewhere in this report you will see
more details about our work on sustainability.
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Our commitments to you

We are committed to help our clients transform
their business models and bring out the most
competitive products in a cost-efficient way. We
will do this by being a Trusted Independent
Software Development and Integration Partner
to them.

We are committed to providing employees with
the best place to grow. We provide them an
opportunity to work on newer and exciting
technologies with many of the best mobility
companies in the world, thereby helping them
grow faster professionally and at the same time
offering them long-term incentivization for a
secure future.

We are committed to our investors and other
stakeholders by upholding the highest standards
of financial and governance sustainability, with
relentless focus on enhancing shareholder value
and an emphasis on capital allocation and
operational excellence.

We are committed to the world at large with
solid allegiance to environmental and social
sustainability and a pledge to be a responsible
corporate citizen in every country that we
operate in - aided by our CSR focus on
Education, Energy, and Environment with
maximum Employee participation.

Gratitude

The last 5 years have been really stimulating and
I, along with my team of 13,000+
Automobelievers, feel blessed to have your
support throughout this period. We hope to
enjoy even more enthusiastic patronage from all
of you in the coming years. We believe we are on
an exciting journey, filled with greater
opportunities and opening higher leadership
peaks for us to scale together.

Warm regards,

S. B. (RAVI) PANDIT

Chairman of the Board
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Letter from the CEO & MD and
President & Joint MD

Dear Shareholders,

The last year has been one of commendable
financial performance for your Company. We are
proud of this growth, and we would like to
humbly acknowledge the various forces that
have gone into enabling this. This year, we also
celebrate 5 years of the new KPIT. In 2019, after
the demerger, the new KPIT was announced,
building upon the ideology of being a Trusted
Partner to the global Mobility industry.

While Car and Truck makers are driving towards
connected, autonomous, shared, and electric
vehicles, pressing challenges face these vehicle
manufacturers today. Some of their key priorities
are to reduce the cost of vehicles, accelerate
time to market for new vehicle launches, and
constantly differentiate their brands. A clear
understanding of business priorities backed by
strong domain and technical expertise, presence
across their global footprint, and high
dependability is what can help our partners
advance on their chosen paths.

The journey towards realizing our Vision of
‘Reimagining Mobility with you for a Cleaner,
Smarter and Safer world’ has been a culmination
of numerous initiatives led by teams across our
organization. Over the last 5 years we have built
deep domain expertise across mobility domains
to be part of 6 global Software-Defined Vehicle
(SDV) programs and invested in 6 specialized
companies to deliver added value to our clients.
Our global team of over 13,000 KPITians in 25
offices across 13 countries is committed to
solving the most pressing challenges faced by
our clients. Since 2019, KPIT has grown
significantly, reaching over USD 587 Mn in
revenue in FY23-24, a 40% growth in the last
fiscal, and 56% EBITDA growth over FY23.

In line with our Vision, we recently re-articulated
our Mission and Mission Imperatives. They
include:

o Building and integrating Innovative Solutions
through domain-specific practices

O Achieving Zero-Defect Delivery and Excellence
at every touchpoint
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O Being the Best Place to Grow

© Building Trusted Partnerships with our T25
clients

© Focusing on Sustainability in all aspects of
our business

Innovative Solutions Across Practices

We lay importance on being ahead of the curve
and delivering innovative solutions to the vehicle
original equipment manufacturers (OEMs).

Early and reliable Validation is crucial for vehicle
OEMSs to ensure safety and compliance, and
bring products to the market faster. We help our
clients adopt quicker and more reliable methods
of early Validation, making Software-Defined
Vehicles (SDVs) a reality. We acquired Technica
Engineering, a company creating cutting-edge
technology in network architecture and system
prototyping, in 2023, to help OEMs work towards
lower vehicle costs and faster time to market
through robust reference architecture platforms.
KPIT partnered with ZF Group, a global
technology company supplying advanced
mobility products and systems, to promote an
independent company QORIX with a focus on
developing a world class automotive Middleware
stack. We are helping OEMs in their transition
into separate Hardware-Software Sourcing and
Development which can allow them to increase
their ownership of software and enable
continuous enhancements and new feature
rollouts through over-the-air (OTA) updates
across domains.

We are helping OEMs in their
transition into separate
Hardware-Software Sourcing and
Development which can allow
them to increase their ownership
of software and enable continuous
enhancements and new feature
rollouts through over-the-air (OTA)
updates across domains.

Our investment in N-Dream AG, an early mover
in the in-car gaming space, is aimed at
enhancing the in-car experiences of the future.
We continue to develop Tools and Platforms like
KOAST (Timing Optimization, Analysis and
Simulation), KITE (KPIT's Integrated Test
Environment) and other platforms for Vehicle
Engineering and Design to help OEMs meet their
objectives.

Besides this, a key area of focus remains tapping
into is the power of Al (Artificial Intelligence). A
dedicated team of experts is working on applying
Al at the organisational level with a view to
improve productivity in parts of the entire
software development and integration life cycle,
create unique insights for our clients and
accelerate automation in our systems and
processes.

We are also working to solve the Cybersecurity
challenges that come with new developments in
the Connected Car landscape such as
Over-The-Air updates and Services-on-Demand.

Zero-Defect Delivery

While we develop future-first technology
solutions, we follow a Zero-Defect Delivery
(ZDD) model across every team, every day. The
ZDD framework enables our teams to monitor
quality, productivity and potential risks across
production programs, ensuring we deliver
superior client experience, along with the
highest-quality software. Our customer
satisfaction (CSAT) score and Voice of Client
(VoC) show an upward trend over the last 5
years, with the average CSAT score for 2023-24
reported to be 4.4 out of 5 on the day of writing
this letter.

Being the Best Place to Grow

At KPIT, we invest strongly in how our
Automobelievers can unlock the long-term
growth and value they seek. We have identified
Seven Behaviors that represent the culture we
want our people to inculcate, and we encourage
adoption of it to create a Culture of Excellence
within the organization. To ensure we have
access to the best talent across a niche and
cutting-edge technology skillset, we partner with
top-notch educational institutions. We co-create
curriculum that is relevant for our clients and
technology areas with these universities and

o7
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colleges. Through KPIT Academy, employees
undergo rigorous learning and upskilling
programs across technical, functional and
managerial streams throughout their tenure. In
FY24, 7,000+ KPIT employees leveraged KPIT
Academy to upskill across business and
technical topics. The Leadership Development
Program at KPIT enables employees across the
board to move into leadership roles within the
company.

In FY24, 7,000+ KPIT employees
leveraged KPIT Academy to upskill
across business and technical
topics. The Leadership
Development Program at KPIT
enables employees across the
board to move into leadership roles
within the company.

Additionally, we have rolled out employee stock
option programs (ESOPs) to ensure our
employees get continued value that grows along
with the company. These initiatives have been
received positively, consistently driving our
Employee Satisfaction (ESAT) score upwards to
4.3 out of 5 in 2023.

Trusted Partnerships with the
Mobility Industry

Our T25 Strategy enables us to focus on a select
set of Mobility OEMs and build deep and wide
relationships with these clients. Around 90% of
our business comes from our existing clients.
The strength of our relationships is also
reflected in our growing engagements with
Mobility players, including major engagement
wins across practice domains and geographies
over the last fiscal. Through implementation of
the Strategic Index process, we aim to evaluate
current engagement levels with our clients and
enhance client experience with a view to achieve
profitable growth. Since the initiation of the
Strategic Index exercise two years ago, we have
seen multiple accounts move up the path

towards being a Trusted Partner after every
round of assessment. Through strong
collaborations with Alliance partners across the
chip-to-cloud Mobility ecosystem, we are
creating synergistic value that helps us solve
larger problems for our clients.

Sustainability as a Focus

As we work towards our Vision of Reimagining
Mobility for a cleaner, smarter, and safer world,
initiatives that make the world a better place
take center stage amidst our efforts. In the last
year, we partnered with leading consultants to
develop a comprehensive Sustainability Charter,
defined our long-term goals, Year 1 objectives,
and created a detailed action plan with specific
metrics and responsibilities. We aligned with
Science-Based Target initiatives and developed a
transition pathway to achieve Net Zero in KPIT’s
operations by 2030. A comprehensive activation
and training program to inculcate this idea
amongst KPITians across the globe and to
encourage contribution towards the
sustainability goals is already underway. During
FY24, with solar roofing initiatives and energy
consumption reduction plans, over 85% of KPIT
India’s energy needs were fulfilled by renewable
sources. Additionally, our waste collection drives
gathered 107.91 tons of material, reducing the
amount of e-waste reaching the landfills. The
last year saw over 40% of KPIT employees
volunteering towards various Sustainability and
Community Development Initiatives, planting
55,000 saplings with over 95% survival rate.

We intend to leverage our expertise to develop
Strategic Sustainability Partnerships with our
clients in each geography. With select clients, we
are engaged and are working together on the
sustainability charter and initiatives which will
lead to a positive impact.
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Going forward, we are enhancing our strategic
engagements with existing and a select few
new OEMSs, continuing to deliver outstanding
value to them.

We are expanding into Off-Highway OEMs,
specifically in agriculture and construction.

China continues to dominate the market in
the electric passenger car segment. At KPIT,
we are increasing our presence and
investments in China with a 2-fold strategy
aimed at helping global OEMs retain market
share in China and taking our learnings from
China’s auto-tech advancements to OEMs
globally.

We see larger opportunities in India, and we
are continuing to invest in this market.

We foresee our existing investments in
Platforms and Products leading to additional
licensing revenues in the time to come.

Through these initiatives and more, we are
targeting an 18-22% growth rate with a profit
margin of 20.5% for FY25.

It is a time of disruption for the mobility
industry. In our role as a partner, we look
forward to unlocking growth for the ecosystem,
and helping our clients realize the immense
potential ahead. We would like to thank our
clients for their continued support, our
colleagues for driving growth in every aspect
they have been involved in, and our shareholders
and analysts for ensuring we are on the right
track to achieve excellence.

Best Regards,

KISHOR PATIL

CEO and Managing Director
SACHIN TIKEKAR

President and Joint Managing Director
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Our Solutions & Services

KPIT is a leading independent software and systems integration partner, helping Mobility leapfrog towards
a cleaner, smarter, and safer future.

We are trusted partners to global car and truck makers, helping them solve the challenges of
time-to-market, cost competitiveness, and dependability.

Over 13,000 KPIT automotive specialists across the globe are working on cutting-edge technology
solutions, services and PTAs across Chip-to-Cloud ecosystem.

)
%

D @& @ &

T
Autonomous Conventional and Cockpit Body
Driving and ADAS Electric Powertrain Electronics
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Chassis Common Cloud and Edge Analytics

Middleware for new-age Connectivity and Data Management
E/E Architectures
Virtual Vehicle Engineering Vehicle Diagnostics

Engineering and Design and Aftersales
Transformation
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Our Growth as a Mobility-First Partner
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Financial Highlights

(Amount in  million)

consoLIDATED INCOME STATEMENT [REIZZl  FY 2023 GEOGRAPHY
Sales ($ million) 587.3 418.3
Total Income 49,3181 34,052.3
Total Expenses 41,313.7 29,084.4
Profit/(Loss) Before Tax 8,004.4 4,967.9
CONSOLIDATED BALANCE SHEET .
52.0‘%1.
Share Capital 2,712.2 2,703.5 ' '
Other Equity 18,746.4 13,811.9 ® USA EUROPE @ ROW
Total Shareholder Funds 21,458.6 16,515.4 VERTICALS
Non-Controlling Interest 1714 17.6
Non-Current Liabilities 4,923.4 5,692.3
Current Liabilities 15,125.9 11,680.5
Total Equity & Liabilities 41,679.0 34,005.8
Fixed Assets 52310 44727 : _ ':_'77.1;(;
Right of Use Assets 3,033.5 2,594.3
Goodwill on Consolidation 11,463.3 10,102.6 ». Pasenger Gare
@® Commercial Vehicles
Other Non-Current Assets 1,780.3 1,820.4 ® Others
Current Investment 16.4 207 Practice
Trade Receivables 7,489.5 5,924.4
Cash and Cash Equivalents 8,551.9 5,860
Other Current Assets 4106.8 3,210.5
Total Assets 41,679.0  34,005.8 L
KEY RATIOS
Long Term Debt-to-Equity 0.0% 0.0%
Total Debt-to-Equity 21% 2.9% © Feature Development & Integration
@ Architecture & Middleware
Cash/Total Assets 20.5% 17.2%

® Cloud-Based Connected Services
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5 Years at a Glance:

Over the past five years, we have demonstrated consistent growth, becoming a trusted partner in the
mobility industry. Our strong financial performance, bolstered by major deals in FY24, has set a solid
foundation for the current financial year. We continue to invest in technology solutions which will help our
clients solve their challenges of time to market, cost competitiveness and help them differentiate.

Revenue Generated EBITDA PAT
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Reimagining Mobility: A Year of
Innovation and Thought Leadership

With our growing expertise in software and
technology leading to a wide range of innovative
mobility solutions, FY 23-24 has been our most
exciting year yet. By showcasing our capabilities
as well as our thought leadership in the domain
at Indian and international technology and
mobility exhibitions, we built new relationships
and reinforced our presence as trusted partners
to the global mobility industry.

KPIT @ CES 2024 - Las Vegas, USA

Our largest and most exciting showcase at the
world’s most powerful Tech Event featured our
hardware prototypes, virtual engineering, and
advanced analytics developments.

Highlighting our developments across consumer
and manufacturer needs, the showcase
emphasized hyper-personalization and secure
connected experiences, with a focus on data
platform solutions for monetization. Other key
solutions on display included massive
simulation, generative Al for path planning, and a
service-oriented architecture.

| xpLb: PIL&

KPIT @ Bharat Mobility Global Expo
2024 - New Delhi, India

At Bharat Mobility Global Expo 2024, India’s first
global mobility show, we presented India's
pivotal role in anchoring a global footprint in the
world of SDV and showcased our continued
involvement in it. Additionally, Mr. Omkar Panse,
SVP at KPIT, also joined the exclusive panel
discussing the topic 'Shaping the Future:
Navigating India’s ER&D Frontier for Software
Defined Vehicles!

KPIT @ ELIV - Bonn, Germany

In addition to being long-time attendees of the
world's largest congress for automotive
electronics, we were proud to be Gold Sponsors
of the event this year.

With the focus on highlighting our validation
strategy solutions, KPIT experts discussed
navigating through the complex validation
challenges arising within the software-defined
vehicle architecture, and showcased to our
clients how we are accelerating the
transformation towards software-defined
vehicles and demonstrating how our
cutting-edge work can make their validation
strategy SDV ready.

KPIT @ Synopsys Virtual Prototyping
Day - Munich, Germany

For the second consecutive year, KPIT
participated at Synopsys VP Day, alongside global
automotive supply chain leaders in sharing
experiences leveraging virtual prototypes for
advanced software development use cases. Our
experts Mukunda Byre Gowda, Subject Matter
Expert, & Bharath Kumar Suda, Director Delivery,
presented their industry insights on Early
Evaluation of IPs and Software Bring Up on
Multi-core TC4xx Controller Using Virtual
Prototypes.
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KPIT @ CAR Center Automotive
Research IT Symposium - Stuttgart,
Germany

Dr. Gabriel Seiberth, President of Europe &
Member of the Executive Board at KPIT,
addressed industry leaders and mobility
enthusiasts at the CAR Center Automotive
Research IT Symposium with his presentation on
"Demystifying Car Software Architectures.”
Through his talk, Dr. Seiberth deconstructed
industry misconceptions, and highlighted how
OEMs’ development processes and revenues
stand to improve by working with the right
software and technology integration partner.

KPIT @ the NASSCOM Technology and
Leadership Forum 2024 - Mumbai,
India

Building on the event’s theme of Shaping the
Techade, Kishor Patil, our Co-founder, CEO, and
MD spoke at the NASSCOM Technology and
Leadership Forum 2024 where he delved into
"Tomorrow's Power: Energy Alternatives in Smart
Environments" during a fireside chat, as well as
shared his thoughts on how Al can play a strong
role in developing autonomous vehicles.

KPIT unveils breakthrough sodium-ion
battery technology

KPIT joins a small and elite group of
sustainability-focused organizations worldwide
that have developed sodium-ion-based battery
technology to alleviate lithium dependency.
Sodium-ion battery tech offers an extended
lifespan with 80% capacity retention for
3000-6000 cycles and faster charging capability
as compared to lithium batteries. It has several
use-cases for automotive and mobility,

especially for electric two and 3-wheelers and
commercial vehicles. This demonstrates the
exemplary and synergetic industry-academia
collaboration between KPIT and the Indian
Institute of Science Education and Research
(ISER), Pune.

e ]

KPIT develops Trace2Fix-based
Copilot platform, in collaboration with
Microsoft Azure

To expand the commercial potential across the
mobility value chain, KPIT has partnered with
Microsoft to introduce an Azure OpenAl-service
powered Copilot. Built on Trace2Fix, our proven
root-cause diagnostics platform, we have
created the Copilot which will improve customer
retention, and dealership profitability by
transforming automotive repair and
maintenance.

P
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KPIT - Trusted Partner to the Mobility
Industry

It has been five years since we as a company
have re-focused solely on automobile
engineering and technology solutions. Each step
we take towards innovation and growth has
been with one clear intention: to be a trusted
partner to the mobility industry. Our focus on
providing end-to-end services with zero-fault
delivery has translated into our partners trusting
us with helping fulfill their long-term automotive
visions. This year has been one filled with key
moments that have stemmed from that one
intention.

From celebrating our partnerships to how we are
enabling visions of the future, here are some
highlights in our commitment to driving the
world of mobility.

Cummins

In the 20th year of our pivotal partnership, senior
leaders from both companies along with team

members commemorated the anniversary at our
Pune campus, celebrating the strong relationship
and joint impact created over the years.

PROSPEROUS WOF
. ER WOF

Honda

Our long-standing relationship with Honda has
evolved, with KPIT partnering to accelerate their
SDM program transformation. Furthering our
bond, KPIT was honored to host leadership
members Mr. Toshihiro Mibe, CEO & President
and Mr. Shinji Aoyama, COO & EVP on February
6th at our Pune Campus. The event saw the
senior members inaugurate our newest
auditorium, and participate in insightful
executive dialogue with KPIT leadership about
the strategic focus and scale of our
collaboration.
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QORIX

Identifying key opportunities in mobility
ecosystem development, we have joined hands
with ZF Technologies, to promote QORIX, an
independent company. QORIX brings together
the expertise of both organizations to specialize
in building world-class modular middleware
stacks, and has active engagements with OEMs
& Tier-1 partners already underway.

N-Dream

In our focus to address future visions of mobility,
we have expanded our capabilities to reimagine
the passenger experience of our vehicles by
investing in N-Dream, a pioneer in the casual
in-car gaming space. With their AirConsole
platform and KPIT’s integration expertise, this
collaboration enables OEMs to transform
experiences in the Cockpit of the Future.

Renault

KPIT has been chosen as the strategic

technology partner for global auto giant Renault.

The future-focused collaboration revolves
around Renault’s next generation
Software-Defined Vehicles, and will encompass
our expertise in mobility solutions, including
ADAS, Chassis, Body Electronics, Platforms,
Systems Engineering, and Vehicle Validation.

BMW

We celebrate our strategic partnership with
BMW group. As a software development and
integration partner to them across domains like
Electrification, Autonomous Driving, Digital
Connected Solutions and SDV, we strive to help
them to realize their vision.

LI TA4A

PACCAR

With our vision to reimagine mobility for
commercial vehicles, we expand and widen our
over decade long relationship with PACCAR.
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How We Make KPIT
#TheBestPlaceToGrow

At the core of KPIT’s journey to fulfill the visions
of the mobility industry are our Automobelievers.
Having expanded our global team to 13,000+ of
the best and brightest talent from 25+ nations
delivering innovative solutions for the future, we
remain committed to our mission of making KPIT
#TheBestPlaceToGrow

We look to ensure that our team members are
best-equipped towards transforming their
domains, and find ever-evolving value in their
career. In this past year, our activities towards
that goal have become even more holistic, and
have resulted in tremendous positive outcomes.

Education

Aiming to maximize growth for everyone from
new entrants to experienced leaders, our NOVA,
GENESIS and Symphony Programs are designed
to build competency through knowledge, skills
and practical experience. NOVA, our
collaboration with 25+ colleges, has seen
27,000+ students go through our
industry-meets-academia learning, networking
and internship program, from which we have
hired over 2,000 engineers. GENESIS, our
9-month flagship program for freshers, provides
upskilling opportunities in domain, technology,
project management and behavioral skills.

We encourage continuous learning within one’s
career, and through our collaborations with
e-learning platforms including edX, Udemy,
Coursera and many others, we ensure various
learning avenues are made available to our
employees. Besides these platforms, there are a
varied range of role-based certification programs
offered for project management, technical
streams of work and competency-based
trainings. More than 7,000 employees have joined
these platforms and taken up trainings,
contributing to more than 250,000 hours of
learning.

Additionally, we continue to expand our
higher-education initiatives, which are focused
on widening the horizon of the offerings for our
employees. The M.Tech in Automotive
Electronics and MBA in Strategic Engineering
Management programs launched in collaboration

with Coventry University have seen three cohorts
with 100+ employees graduate with Masters
degrees. We are also extremely proud to
announce our collaboration with IIT Madras to
offer three web-enabled M.Tech programs, as
well as with BITS Pilani to offer an M.Tech in
Automotive Electronics as part of the Work
Integrated Learning Program especially designed
by BITS for working professionals.

27,000+

NOVA Participants

O
Senior Leaders at the

Symphony Leadership
Workshop

O
Employee-Graduates

of the KPIT Coventry
Masters Programs

In Action

2,000+

KPITians completed
the Symphony
e-Learning Module

1,481

GENESIS-trained
Engineers

O

4

New Higher-Learning
Programs with
IIT Madras & BITS Pilani

What sets KPIT apart as the workplace of the
future is that 90% of our engagements are in
new technology. Be it fresh or experienced team
members, our Automobelievers are at the
forefront of mobility and energy solutions.

The projects themselves offer growth
opportunities of a different scale. With KPIT
working on programs for Renault, Honda and
other global auto giants, our team members are
actively involved in unlocking new possibilities in
mobility through complex projects for software
integration, high-performance computers,
software-defined vehicle development and

various other domains.
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Where Career Tracks Go Further, E
Faster

Within our focus of being a pure-play automotive
engineering and mobility solutions company, we
recognize the extensive spectrum of careers in
which people can set on and grow.

With 13+ career paths across streams available
for our Automobelievers, we work closely with
each one, and craft well-defined individual
development plans & role-based competency
frameworks to help them progress
systematically in their mobility career at KPIT.

Paired with our training and education focused
approach, this has resulted in 90% of leadership
roles being fulfilled internally by high
performers, and over 75% promotions being
awarded at lead roles and above. In the last 5
years, KPIT has grown significantly, and our
people have reached new heights in their
careers as well.

Growth Beyond Work

We also recognize that growth and impact can
happen beyond the work we do in our offices.

For the members of KPIT, we also create
opportunities in crucial areas where we can
implement change towards making a cleaner,
smarter, and safer world. Working with our
active CSR team and 25+ NGO partners, our
employees lead and organize social wellness
initiatives across different sectors.

From inspiring and training young students in
STEM activities, to packing food and health kits
for the needy, to restoring the planet’s green
cover with plantation drives, thousands of
KPITians have used their strengths and gained
wider experience while tackling challenges in
energy, education and environment.

We are proud to foster all-round growth for our
Automobelievers, and to continue supporting
them in making a better present and future.

1
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BUILDING THE

FUTURE OF o
MOBILITY

The future is limitless, with visions of mobility and how they can be
brought to life constantly evolving as science and technology
progresses. At KPIT, we look to empower scientific thinkers and
tinkerers, new and experienced, in India and across the globe, and
help them bring about those evolutions.

From providing a platform for new solutions, encouraging deeper
subject exploration and promoting wider perspectives in the fields
of mobility, energy and STEM, we aim to keep inspiring the next
generations of STEM professionals to drive innovative thinking and
build a better future.

N o/
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KPIT Sparkle - Sparking New Ideas

On 7th March 2024, we held the 10th edition of
KPIT Sparkle, our innovation contest at our Pune
campus.

The event marked a decade of our focus towards
fostering mobility and energy solutions from
local and international student innovators.
Aligning with our overarching concept for
software and technology innovation for mobility,
nine distinct themes that explored different

facets of the industry were curated for students
around which they would develop their projects.

STATS

1= ala
= R
19,765 1,518

Registrations Ideas

KPIT Sparkle Winners:

With a monumental number of entries - 1,500+
ideas - this year, 100+ Senior Technical Leaders
from KPIT assessed submissions and their
real-world application feasibility in three stages
over 9 months. Eight finalists were selected who
would contest for the coveted cash prizes of 12
lakhs

The event was graced by Dr. Tessy Thomas,
Ex-Director General of Aeronautical Systems,
DRDO, also known as "the Missile Woman of
India” as the chief guest, who was joined by
Padma Vibhushan Dr. RA Mashelkar. In addition
to the strong turnout of students and KPIT
personnel at our Pune Campus, the event was
watched by over 8,000 people via digital stream.

©

©
44

International Registrations

i
433

Colleges

Platinum Award prize money of INR

Team G-Rex
Kongu Engineering College
Perundurai, Tamil Nadu

Innovative Design & Development of
an efficient indigenous hydroxy (HHO)
gas generation system for Sl engines
using the dry cell electrolysis method.

Gold Award prize money of INR

Team Krenoviantz
Sri Krishna College of Engineering and
Technology, Coimbatore, Tamil Nadu

Developing an innovative Plug-in
Kit for Ready Charging, offering a
sustainable solution for

electric vehicles.
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KPIT Shodh - Recognizing Innovation
and Research

As part of our activities honoring the importance
of depth in scientific knowledge, we also held
the latest edition of the KPIT Shodh Awards, an
annual international award program launched by
KPIT Technologies recognizing the work of
individual Ph.D. researchers.

130

Aiming to encourage greater research and
development in the domains of Energy and
Mobility, the awards acknowledge the
accomplishments and groundbreaking findings
of candidates involved in the space.

35+ Ph.D. Scholars from within KPIT assessed
thesis submissions from around the world and
evaluated the participants’ presentations of their
work.

©

)
85

Thesis Submissions Theses from Other National and
NIRF Top 100 Colleges Global Submissions

KPIT Shodh Winners:

Mr. Vijayakumar Kanchetla

Indian Institute of Technology,
Mumbai

Thesis: "Dhruva: A global navigation
receiver chip for NavIC, GPS, Galileo,
and BeiDou."

Highlight: Showcasing significant
advancements in navigation technology

Mr. Debattam Sarkar

Jawaharlal Nehru Centre for Advanced
Scientific Research, Jakkur

Thesis: "Tailoring of Chemical Bonding,
Electronic Structure and Lattice
Dynamics to Achieve High
Thermoelectric Performance in Metal
Chalcogenide"

Highlight: Showcasing innovations in
thermoelectric materials
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KPIT STEM Dialogues

At KPIT Technologies, we believe that science
and technology have the potential to change the
world for the better. We work to inculcate a
scientific attitude amongst people and for them
to nurture a passion for STEM education. We
look to do this by empowering them with
broader perspectives, greater curiosity and a
reasoning-based approach to looking at the
world, and to take on its challenges and its
possibilities.

In addition to promoting student activities and
research competitions, the idea has translated
into our new initiative known as KPIT STEM
Dialogues, our digital video discussion series,
hosted by our Founder, Ravi Pandit. Through this,
we connect with renowned scientists and
thought leaders from around the world to share
their scientific journey, insights on the future of
science, and how it can positively impact the
careers and lives of people globally.

Since we started this program in 2023, KPIT has
hosted 3 global scientists, who shared their
experiences in their STEM careers and their
views on the future of their domains.

Highlights:

Dr. Bjarne Stourstrup, Inventor of C++, spoke of
the evolving challenges he faced while exploring
academia as a student to how his STEM
experiences led him to develop a solution that
changed the world.

Dr. RA Mashelkar, Padma Vibhushan, discussed
the power of ideas, risk taking and bigger-picture
thinking as what shaped his journey and how
great scientific contributions are never limited to
only budgets.

Dr. Alan Finkel, Former Chief Scientist of
Australia, spoke of how changes in our
knowledge of fundamental materials like silica
and lithium have catalyzed the change in
technology and green energy around the world.
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Driving Sustainability

Since the beginning, we have always been
actively involved in making the world cleaner,
smarter, and safer. Our extensive programmes
have created a positive impact on the people
and communities around the world. While our
efforts have resulted in real change, it has
become clearer that the ongoing climate
challenges demand greater decisive action,
which needs to take place in this critical period
to ensure a better future.

KPIT’s new sustainability programme focuses on
making positive change at scale through every
aspect of our organization. Integrating our
company missions with sustainability-oriented
approaches, we are building ways for our
KPITians to take an active role in effecting
change; and are developing how we can work
with our clients and partners to create impact at
scale moving forward.

Positive Change Through Our Missions

Sustainability in all aspects of our business

Our goal to reach Net Zero Emissions in our
operations by 2030 has been one of our top
priorities, and our efforts over the years as an
organization have brought us on track to meet
that target. We have carried out major overhauls
to our campus to cut out non-renewable energy
dependency, to conserve water, and to process
waste and e-waste, which have resulted in
considerable and steadily declining emissions.

1,600+ GJ

Energy saved

500+ MT

of CO2 equivalent
emissions reduced

12.02 MT

Waste generation reduced

Trusted Partnerships with our T25
Clients

To create impact at scale, we are working with
our T25 clients globally on exploring how to
include a sustainability-focused aspect in the
scope of our work together every year. As an
activity, we look to create multi-fold value for
them, by executing on their solution
requirements as well as improving the
environmental impact their product has in the
larger market.

Delivery & Excellence

Committed to achieving zero-defect delivery and
excellence at every touch point, we are training
our IT engineers in green coding principles. By
adopting lean practices, our teams can eliminate
redundant pieces of code, leading to reduced
emissions caused by excess processing power
requirements. We continue to encourage
building reusable code and using open-source
software to reduce the time and potential
development errors, leaving greater room for
them to innovate and improve solutions.
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Domain-specific practices

As with everything else, we look at the solutions
we develop through a sustainability perspective.
At KPIT, each of our Domain-specific Practices
has committed to develop solutions that can
contribute significantly towards a sustainable
future. For instance, our Hydrogen Fuel Cell
technology, and the recent launch of the
Sodium-ion battery, are important pathways
towards creating alternative mobility. Similarly,
the Virtual Validation offering reduces the time
and materials involved in hardware-based
validation, while XR-based virtual prototyping
reduces CO2 emission in vehicle design. Thus, all
our Practices aim to contribute to the
sustainable future of mobility.

Employees and the Environment at
The Best Place To Grow

KPITians have been key on-ground
changemakers through our ESG activities around
the globe.

Working along with our CSR team, 25+ NGO
partners as well as local communities, our
employees have led initiatives in waste
management, rural water security, and green
cover restoration.

Under waste management, different teams of
KPITians participated in activities such as the
Pune Waste Pickup drives in partnership with
Cummins India, the Mutha River Cleanup, the
Chennai Beach Cleanup, and Park Cleanup
activities in Novi, Michigan.

To help improve rural water security, KPITians
helped build indigenous reservoirs for
dry-season water storage in the Nalwat Village,
and worked closely with villagers and the NGO
Jnana Prabodhini, to build a well that alleviates
the external water dependency for over 500
people in Dhangar Vasti, Malegaon.

In our expanding efforts to improve tree cover,
our employees added to our decade-long
reforestation activities in the Koyna-Chandoli
corridor, with 2,000 more trees this year, as well
as to our collaboration with the 14 Trees
Foundation to help create generating
employment opportunities for locals in Vetale by
planting 666 commercially viable tree saplings.
The plantation activity was also successfully
carried out in Bangkok by KPITians in the
Thailand offices.

Moving forward, we also aim to instill amongst
KPITians a culture of taking
sustainability-focused actions both in their
professional and personal lives, to create
collective change through individual efforts.
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52,900 trees

Cumulatively planted

12 Lakh Liters

Of water made accessible

108+ tons

Of e-waste collected & processed

Additional Employee Impact Areas

Beyond the eco-focused activities, our KPITians
have also worked towards community
development.

Healthcare initiatives included blood donation
drives across our India, Brazil, Thailand and USA
offices, as well as food donation drives and
feminine hygiene kit packing activities in the
USA.

In education, local KPIT volunteers conducted
our Chhote Scientists program in Pune, as well
as Junior Scientists, its global extension, in
Thailand and the USA. The initiative saw
experienced engineers introduce science
concepts and conduct basic experiments for
young school students. Additionally, KPIT also
held student science competitions in which our
engineers volunteered as jury members.

Other community activities included visiting
underprivileged youths in the Colmeia institute,
winter clothes collection drives and skill
development sessions for homeless people in
Brazil, Annadaan food grain donation drive in
India and the latest edition of the Mill Race
Marathon and Kids Fun Run in the USA.

12,175 | 4,682

volunteering hours employees

8,529 | 108,766

engagements lives impacted
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B BOARD’S REPORT

Dear Members,

The Directors are pleased to present the Seventh Annual Report together with the Audited Accounts of the Company for

the Financial Year ended March 31, 2024.

PERFORMANCE OF THE COMPANY

(In million)

Particulars Consolidated 2023-24

Revenue from operations 243M 20,166.02 587.31 48,715.41
Profit before Tax (PBT) 52.81 4,380.47 96.50 8,004.39
Profit after Tax (PAT) 39.40 3,268.28 7215 5,985.13

RESULT OF OPERATIONS

During the year under review, the total revenues from
operations (consolidated) increased to ¥ 48,715.41 million
(previous year ¥ 33,650.38 million), a growth of over 44.8 % of
the previous year. Earnings before interest, tax, depreciation
and amortization was ¥ 9,913.27 million on consolidated
basis with growth of over 56 % over previous year. Profit
after tax (consolidated) increased by 54.71 % to ¥ 5,98513
million (previous year X 3,868.63 million).

In US Dollar terms, revenues from operations for the year on
a consolidated basis was $ 587.31 million as against $ 418.28
million for the previous year, a growth of 40.4%. Average
realization rate was ¥ 82.95 per US Dollar.

Standalone sales for the financial year 2023-24 grew
by 32.98 % to reach ¥ 20,166.02 million (previous year
% 15,164.29 million). Net profit after tax increased by 16.66%
to ¥ 3,268.28 million (previous year T 2,801.61 million).

DIVIDEND

The Board of Directors of the Company declared Interim
Dividend of ¥ 210/- per equity share of face value of
T 10/- each (at 21%). The Board of Directors is pleased to
recommend a final dividend of ¥ 4.60/- per equity share
of face value of ¥ 10/- each (at 46%) on the paid-up equity
share capital of the Company for the year under review. The
total payout will amount to ¥ 1,837 million including dividend
distribution tax.

The Company do not propose to transfer any amount
to general reserve on declaration of dividend to the
shareholders.

The Dividend Distribution Policy is uploaded on the website
of the Company (https:/www.kpit.com/investors/policies-

reports-filings/).
AWARDS, RECOGNITION AND PARTNERSHIPS

. KPIT won the ET Energy Hydrogen Leadership Award,
2023- a category that recognizes an organisation that

28

has demonstrated outstanding efforts in advancing the
use of Hydrogen as a clean and sustainable source.

*  KPIT was awarded Silver at the Digital Impact Awards
for Best Use of Existing Social Media Platforms (Small
Budget).

*  KPIT was adjudged as the winner of the Overall Electric
Vehicle Technology of the Year award from AutoTech
Breakthrough awards.

« KPIT won NASSCOM Spotlight Innovation Award for
Ideation to Engineering Leadership for Hydrogen Fuel
Cell Technology.

*  KPIT was recognized with the Mahatma Award for CSR
Excellence 2023.

. Our Chairman, Mr. S. B. (Ravi) Pandit, received the
prestigious Mahatma Award 2023 for Lifetime
Achievement.

QUALITY, PRODUCTIVITY AND INNOVATION

Delivering Zero Defect is one of our key strategies to achieve
our Mission of becoming a leading software integration
partner in mobility. To achieve this objective of ensuring
zero defect delivery to our customers, we had designed a
comprehensive quality framework covering key initiatives in
the areas of People, Process and Technology with a focus on
improving performance at Project/Program level, Practice
level and Unit level. Like every year, we took up key initiatives
for the current year from this framework, put a detailed
plan for each, defined processes keeping sustenance and
scalability in mind, improved it through pilots and then
deployed across all projects through rigorous tracking.
Initiatives that were deployed during the previous year were
sustained through strong governance.

There is continuous focus on achieving First Time Right
mindset, which in turn will result in improving Zero Defect
Delivery to our Customers. We improved our measurement
mechanism on ‘First Time Right’ and ‘Zero Defect Delivery’.
We improved our Katapult framework that was deployed for
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measuring quality of code and test. We improved coverage
on this. This resulted in significant benefits to customer
in terms of achieving product quality on a continuous
basis. On project productivity, we defined size measures
for major category of projects and brought in systems
and measurement mechanism. We have put in individual
productivity measurement in place on few projects as pilot
and have a plan to scale it up.

We adopt continuous improvement as a strategy to achieve
efficiency in our processes and to keep pace with new
trends. These improvements come through learnings in
the projects, feedback from customers and ideas from the
employees. During the year, we started working on improving
our capability on Agile. On this journey, we engaged a senior
consultant from the industry, who is part of working group
on Agile SPICE and an iNTACS certified principal assessor
on SPICE and ASPICE. We enhanced our processes for
Agile implementation and the next step is to deploy across
projects. Some work is done on Cybersecurity and the next
plan is to complete definition and deploy on applicable
projects and go for certification.

A new system was developed for competency management
by integrating different tools. During the year, all the
projects migrated to this new system. This helps in getting
a heatmap on skill gaps at project, practice and individual
level, and plan improvement actions. We also defined a
single number to measure competency at project level,
which can be aggregated at practice, account and unit level
and track improvement with a goal month on month. Overall,
this system helps in tracking improvement in competency
at individual level, project level and practice level, thereby
resulting better quality output to our customers.

To sustain quality with our scalability, there is more dependence
on our tools, and systems. In this direction, we took up many
other automations during the year and the complete focus was
on system driven approach. These automations combined with
process locks in the system and visual dashboards, helped us
in ensuring uniform implementation across projects, having
better visibility on status, and driving the rigor on quality to
achieve our goal of zero-defect delivery.

As a result of all these initiatives, we could achieve and
exceed our goal on CSAT rating from customer with a
consistent higher coverage in all quarters during the year. We
could also achieve downward trend on high-risk projects.
While we continue to sharpen our quality focus through
internal initiatives, our commitment to quality is ratified
by our consistent endeavour in certifying ourselves to the
best standards in the industry. We are gearing ourselves to
achieve certification on 1S021434 Cybersecurity in coming
year. We continue to maintain our quality certifications on
Automotive SPICE and ISO 9001.

Statutory Reports

SHARE CAPITAL

The issued, subscribed, and paid-up capital of the Company
as on March 31, 2024, is ¥ 2,741.43 million consisting of
274,143,808 equity shares of ¥ 10/- each.

INSTITUTIONAL SHAREHOLDING

As on March 31, 2024, the total institutional shareholding in
the Company is 37.98 % of the total share capital.

ICRA RATINGS

ICRA has assigned the (ICRA) Al+ as short-term rating and
(ICRA) AA with the “Stable” outlook as the Long-term rating.

INFORMATION ABOUT THE SUBSIDIARY &
ASSOCIATE COMPANIES

As on March 31, 2024, the Company has 22 subsidiaries and
1 associate Company.

In accordance with Section 129(3) of the Companies Act, 2013,
(hereinafter referred to as “the Act”) the Company has prepared
consolidated financial statements of the Company and all its
subsidiaries & associate company, which forms a part of the
Annual Report. A statement containing salient features of the
financial statements of the subsidiaries & associate company
in Form AOC-1 is annexed to this Report as “Annexure 1.

In accordance with Section 136(1) of the Act, the Annual
Report of the Company, containing the standalone and the
consolidated financial statements and all other documents
required to be attached thereto have been placed on the
website of the Company, www.kpit.com.

Ministry of Corporate Affairs (MCA), vide General Circular
dated September 25, 2023 has allowed the companies to
conduct Annual General Meeting (AGM) through VC / OAVM
on or before September 30, 2024, without the physical
presence of the Members at a common venue. Accordingly,
the AGM of the Company is being held through VC/OAVM.

Further, MCA vide its General Circular dated September 25,
2023 & SEBI vide its circular dated October 07, 2023 read
with its Master Circular dated July 11, 2023 has extended
relaxations from dispatching physical copies of annual report
to the shareholders, for the AGMs conducted till September
30, 2024. However, Companies are required to send hard
copy of full annual reports to those shareholders who
request for the same. The members interested in obtaining
a soft copy of the audited annual accounts of the Company
and its subsidiary companies may visit investor section on
website of the Company www.kpit.com.

DIRECTORS

Pursuant to the provisions of Section 152 of the Companies
Act 2013, Mr. S. B. (Ravi) Pandit and Mr. Sachin Tikekar retire
by rotation at the ensuing AGM and, being eligible, offer
themselves for reappointment.
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According to the provisions of Regulation 17 (1A) of the
Securities and Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015 [SEBI (LODR)
Regulations, 2015], the Board at its meeting held on April 29,
2024, pursuant to the recommendation of Nomination and
Remuneration (HR) Committee, continued the appointment
of Mr. S. B. (Ravi) Pandit as Non-Executive Director, liable
to retire by rotation on account of his attaining the age of
75 years (Date of Birth: March 29, 1950) subject to approval
of the shareholders in the ensuing AGM.

Dr. Nickhil Jakatdar completed his term as an Independent
Director of the Company w.e.f. January 15, 2024, end of
business hours and consequently ceased to be a Director
of the Company with effect from the end of business hours
of said date.

During the year under review, the members of the Company
had approved the following appointments at the AGM held
on August 29, 2023.

Mr. Anant Talaulicar has been re-appointed as Independent
Director for a second term of five years upto January 15,
2029. Prof. Alberto Luigi Sangiovanni Vincentelli has been
re-appointed as Independent Director for a second term of
three years upto January 15, 2027. Mr. B V R Subbu has been
re-appointed as Independent Director for a second term of
two years upto January 15, 2026. Mr. Srinath Batni has been
appointed as Independent Director for a first term of five
years upto July 24, 2028.

Mr. Kishor Patil has been re-appointed as Chief Executive
Officer (CEO) and Managing Director of the Company for a
further period of five years upto January 15, 2029. Mr. Sachin
Tikekar has been re-appointed as Joint Managing Director
(Whole-time) of the Company for a further period of five
years upto January 15, 2029.

INDEPENDENCE OF THE BOARD

The Board of Directors of the Company comprises of an
optimum number of Independent Directors. In the opinion
of the Board, the independent directors possess integrity,
expertise, and experience (including proficiency). Based on
the confirmation/disclosures received from the Directors
and on evaluation of the relationships disclosed, the
following Non-Executive Directors are Independent in terms
of Regulation 16(1)(b) of the SEBI (LODR) Regulations, 2015
and Section 149(6) of the Act:

1. Mr. Anant Talaulicar

Mr. B V R Subbu

Prof. Alberto Sangiovanni Vincentelli
Ms. Bhavna Doshi

Prof. Rajiv Lal

© o & w0 N

Mr. Srinath Batni

KEY MANAGERIAL PERSONNEL

The following persons have been designated as Key Managerial
Personnel of the Company pursuant to Sections 2(51) and 203
of the Act, read with the Rules framed thereunder:

1. Mr. Kishor Patil - Chief Executive Officer (CEO) and
Managing Director.

2. Ms. Priyamvada Hardikar - Chief Financial Officer.
3. Ms. Nida Deshpande — Company Secretary.
BOARD EVALUATION

As a part of the annual board evaluation, detailed
questionnaires were circulated to all the Directors. On the
basis of responses received on these questionnaires, the
Chairman of the Board and the Chairman of the Nomination
and Remuneration (HR) Committee evaluated the Board’s
performance and that of its committees. The Board also
conducted evaluation of independent directors which
included performance of directors and fulfilment of criteria
as specified in Regulation 17 (10) of SEBI (LODR) Regulations,
2015, and their independence from the management, where
the independent directors did not participate. For more
details, please refer the Report on Corporate Governance
which forms a part of this Annual Report.

BOARD MEETINGS

Five meetings of the board of Directors were held during the
year. More details about the meetings are available in the
Report on Corporate Governance, which forms a part of this
Annual Report.

COMMITTEES OF BOARD

The details regarding the Committees of the Board of
Directors of the Company are given in the report on Corporate
Governance, which forms a part of this Annual Report.

COMPANY’S POLICY ON DIRECTORS’
APPOINTMENT AND COMPENSATION

The Nomination and Remuneration Policy of the Company
provides for the roles and responsibilities of the Nomination
and Remuneration (HR) Committee and the criteria for
evaluation of the Board and compensation of the Directors
and senior management. Further, as per the policy, the said
Committee shall identify potential candidates with integrity,
possessing relevant skill set, expertise and experience
for becoming members of the Board and determining
the composition of the Board based on the need and
requirements of the Company from time to time to bring
out diversity in the Board and also identify persons to be
recruited in the senior management of the Company and
ensure the compensation packages and other human
resource practices are effective in maintaining a competent
workforce and make recommendations relating thereto.
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Pursuant to the provisions of Section 134(3)(e) of the Act,
the said policy of the Company on the appointment and
compensation of Directors including criteria for determining
qualifications, positive attributes, independence of a director
and other matters provided under Section 178(3) of the Act
is available on Company’s website at the link: https:/www.
kpit.com/investors/policies-reports-filings/

COMMITTEE RECOMMENDATIONS

During the year, all the recommendations of the Audit
Committee, Nomination and Remuneration (HR) Committee,
Corporate Social Responsibility Committee, Stakeholders
Relationship Committee and Enterprise Risk Management
Committee were accepted by the Board. The composition of
the Committees is as mentioned in the Report on Corporate
Governance, which forms a part of this Annual Report.

CORPORATE SOCIAL RESPONSIBILITY

KPIT has always been a socially responsible organization
while creating a significant impact through its focus areas of
Education, Energy and Environment, driving them primarily
through Employee Engagement at the core of all the focus
areas.

Our commitment stays and is demonstrated across every
region and every location where KPIT is present worldwide.

Ouremployees and theirfamilies continued their participation
in various CSR activities to create and contribute towards a
cleaner, smarter, and safer world.

The Company had constituted a Corporate Social
Responsibility (CSR) Committee and has framed the Policy
on Corporate Social Responsibility as per the provisions
of section 135 of the Act and Companies (Corporate
Social Responsibility Policy) Rules, 2014. The CSR Policy
including annual action plan is available on Company’s
website at the link: https:/www.kpit.com/investors/
policies-reports-filings/ The Report on CSR activities of the
Company for FY 2023-24 is annexed to this Report as
“Annexure 5.

VIGIL MECHANISM/WHISTLE BLOWER POLICY

The Company has in place a vigil mechanism/whistle blower
policy as per Regulation 22 of the SEBI (LODR) Regulations,
2015 to report the genuine concerns about the Company. The
details of the same are explained in the Report on Corporate
Governance. The Policy on Vigil Mechanism & whistle blower
may be accessed on the Company’s website at the link:
https:/www.kpit.com/investors/policies-reports-filings/.

AUDITORS

M/s. BSR & Co. LLP, Chartered Accountants (ICAlI Firm’s
Registration No. 101248W/W-100022) (“BSR”) were re-
appointed as the Statutory Auditors of the Company in the
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AGM held on August 29, 2023, for a period of five years to
hold office up to the conclusion of AGM to be held in the
year 2028.

The Notes on financial statements referred to in the
Auditors’ Report are self-explanatory and do not call for any
further comments. The Auditor’s report does not contain any
qualification, reservation, or adverse remark. The Statutory
Auditor’s report for the year under review is annexed to the
financial statements.

The Board of Directors of the Company appointed Dr. K. R.
Chandratre, Practicing Company Secretary, as the Secretarial
Auditor to conduct audit for the year under review. The
Secretarial Auditor’s report for the year under review is
annexed to this Report as “Annexure 6”. The Auditor’s report
does not contain any qualification, reservation, or adverse
remark.

INTERNAL CONTROL SYSTEMS AND ADEQUACY OF
INTERNAL FINANCIAL CONTROLS

The internal control systems of the Company are adequate
considering the nature of its business, size, and complexity.
The Statutory Auditors of the Company have expressed their
opinion on the adequacy of internal financial controls with
reference to financial statements for the year under review
and the operating effectiveness of such controls.

CORPORATE GOVERNANCE

A separate section on Corporate Governance forms a part of
this Report. The Auditors’ Certificate in respect of compliance
with the provisions regarding Corporate Governance, forms
a part of this Annual Report, as required under the SEBI
(LODR) Regulations, 2015.

MANAGEMENT DISCUSSION AND ANALYSIS

A Management Discussion and Analysis Report giving
detailed information on the operations, performance and
outlook of the Company and its business forms a part of
this Report.

PARTICULARS OF EMPLOYEES

A statement containing the names of every employee
employed throughout the financial year and in receipt of
remuneration not less than ¥ 1 crore 2 lakhs and other
employees as required under Rule 5(2) of the Companies
(Appointment and Remuneration of Managerial Personnel)
Rules, 2014, is annexed to this Report as “Annexure 3 A"
Further the employees who were employed for a part of
the financial year and received remuneration not less than
% 8.5 lakh per month under the said Rule forms part of this
Report. However, pursuant to first proviso to Section 136(1)
of the Act, this report is being sent to the Shareholders
excluding the aforesaid information. The said information
is available for inspection. Any shareholder interested in
obtaining said information may write to the Company at
grievances@kpit.com.
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The ratio of the remuneration of each director to the median
employee’s remuneration and other details prescribed
in Section 197(12) of the Act, read with Rule 5(1) of the
Companies (Appointment and Remuneration of Managerial
Personnel) Rules, 2014, are annexed to this Report as
“Annexure 3 B”.

EMPLOYEES STOCK OPTION SCHEMES

The Company has Employees Stock Option Plans which are
in compliance with SEBI (Share Based Employee Benefits
and Sweat Equity) Regulations, 2021 (“SBEB Regulations”).

e KPIT Technologies Limited - Employee Stock Option
Plan 2019A

e  KPIT Technologies Limited - Restricted Stock Unit Plan
2022.

e KPIT Technologies Limited - Employee Stock Option
Plan 2019

(During FY 2023-24, all the options under the said scheme are
utilized. Accordingly, the scheme stands closed.)

In compliance with Regulation 14 of SBEB Regulations,
the information relating to the said plans is annexed to
this Report as “Annexure 4” and the same is available on
Company’s website at the link: https:/www.kpit.com/
investors/corporate-governance/

DISCLOSURE UNDER THE SEXUAL HARASSMENT
OF WOMEN AT WORKPLACE (PREVENTION,
PROHIBITION AND REDRESSAL) ACT, 2013

The Company has a policy on prevention of sexual harassment
at workplace and has put in place a redressal mechanism
for resolving complaints received with respect to sexual
harassment and discriminatory employment practices for all
genders. The Company has constituted Internal Complaints
Committee which is responsible for redressal of complaints
related to sexual harassment.

The Company takes various measures to create
awareness amongst employees such as sending emails/
communications, conducting awareness sessions and
deploying e-learning module etc. for prevention of sexual
harassment of women at workplace.

During the year under review, Nil cases were reported with
the POSH committee. There were no complaints pending as
on March 31, 2024.

DETAILS OF APPLICATION MADE OR ANY
PROCEEDING PENDING UNDER THE INSOLVENCY
AND BANKRUPTCY CODE, 2016

The Company has not made any application under the
Insolvency and Bankruptcy Code, 2016 during the financial
year 2023-24.
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DETAILS OF DIFFERENCE BETWEEN AMOUNT OF
THE VALUATION DONE AT THE TIME OF ONE-TIME
SETTLEMENT AND THE VALUATION DONE WHILE
TAKING LOAN FROM THE BANKS OR FINANCIAL
INSTITUTIONS ALONG WITH THE REASONS
THEREOF

The provision regarding difference between amount of the
valuation done at the time of one-time settlement and the
valuation done while taking loan from the Banks or Financial
Institutions is not applicable to the Company during the
financial year 2023-24.

DEPOSITS

The Company has neither accepted any deposits from
the public nor accepted any amounts which are deemed
to be deposits within the meaning of sections 73 to 76 of
the Companies Act, 2013 (as amended) and the rules made
thereunder, to the extent applicable.

INFORMATION ON CONSERVATION OF ENERGY,
TECHNOLOGY ABSORPTION AND FOREIGN
EXCHANGE EARNINGS AND OUTGO STIPULATED
UNDER SECTION 134(3)(M) OF THE ACT, READ
WITH RULE 8 OF THE COMPANIES (ACCOUNTS)
RULES, 2014

CONSERVATION OF ENERGY

Energy conservation has long been a core priority for KPIT.
As part of our dedication to sustainability, we are pleased to
announce that we have transitioned to sourcing 100% Green
Electrical Energy for our offices in Bangalore and Munich,
Germany. In addition to leveraging solar energy, we have also
undertaken measures to incorporate green energy for the
remaining energy consumption at our Pune office.

The HVAC and IT equipment collectively account for
approximately 75% of energy consumption. Therefore,
our focus has been on optimizing HVAC operations to
enhance efficiency. The utilization of an efficient HVAC
Variable Refrigerant Flow (VRF) system provides heightened
efficiency and flexibility, allowing for precise control over
smaller areas in accordance with operational needs. Various
practices have been implemented, such as adjusting AC
temperature settings, monitoring AC systems based on
occupancy, seasonal adjustments to AC temperatures, and
shutting down unused lights and equipment on respective
floors, all of which are rigorously monitored and enforced.
Also implementing regular checks to power down monitors
and machinery during non-operational hours and weekends
to reduce IT equipment power consumption.

The combined parking and rooftop solar infrastructure
generate approximately 12.0 million units annually, equating
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to 45% of our total energy consumption for Pune facility.
This provision addresses approximately 80% of our daytime
energy needs. The solar-powered parking facility serves
the dual purpose of generating renewable energy and
mitigating concerns associated with vehicle heating during
summer months, while the rooftop installation diminishes
heat transfer to upper floors. This significant investment in
energy conservation by the company is anticipated to yield
annual savings of approximately ¥ 70.0 million.

GREEN INITIATIVES

During the year under review, KPIT maintained its steadfast
commitment to environmental sustainability by expanding
greenery across approximately 1 acre of land. This initiative
involved the plantation of 242 native trees, 7750 shrubs,
and 6375 flowering plants, albeit resulting in increased
freshwater demands. Additionally, we established a “Shet
tale” (field pond) with a storage capacity of 1.50 lakh liters,
intended for summer irrigation to sustain plant life.

Further the following initiatives were undertaken at the
Company level to create awareness about importance of
environmental protection and reducing pollution:

ENVIRONMENT MONTH AT KPIT

Since a decade, KPIT CSR remained committed to our
promise of a cleaner world by observing the environment
month every year in June. This year, the CSR team organized
a range of initiatives to foster environmental sustainability
and enhance awareness of environmental concerns
among employees and their families. The response from
participants was exceptionally positive, reflecting a
collective commitment to environmental stewardship which
helped in promoting eco-friendly behaviors.

TALK ON TOXIN-FREE LIFESTYLE

Shailaja Deshpande, the founder of Jeevitnadi-Living
River Foundation, Pune-based NGO (Non-Government
Organization), delivered an insightful talk on “Toxin free
Lifestyle”. During her talk she shed light on the hazardous
chemicals commonly used in our daily lives, their detrimental
impact on our river ecosystems, and ultimately, our health.

She also provided valuable suggestions and solutions for
adopting a toxin-free lifestyle.

TALK ON WASTE MANAGEMENT

Dr. Sanjay K. Gupta’s “Waste Management” talk provided
a crucial insight into tackling the global waste crisis. With
expertise spanning over two decades, Dr. Gupta highlighted
the importance of individual responsibility and collaborative
efforts in waste management. Attendees benefited from a
deeper understanding of waste management.

Statutory Reports

TALK ON
CALCULATOR

INDIVIDUAL CARBON FOOTPRINT

We organized an Awareness Talk on “Individual Carbon
Footprint Measurement” by Dr. Priyadarshini Karve to
empower KPITians with knowledge and feasible actions
to minimize their individual carbon footprint. Dr. Karve
emphasized on Environmental issues & our preparedness
for climate-ready lifestyle. She also introduced an individual
Carbon footprint calculator during the session.

With the insights from this talk, we are encouraging all the
new joiners to calculate their Individual Carbon Footprints
during the onboarding process.

RIVER CLEANING ACTIVITY, PUNE

KPITians from the Pune office participated in the on-going
Mutha river cleaning activity at Aundh in association with
our NGO partner, Jeevitnadi - Living River Foundation. It
was an early morning activity with a lot of Challenging but
satisfying work. Volunteers cleaned the riverbank, collected,
and segregated garbage. Also, they indulged in bird watching
and observed nature to the fullest.

AWARENESS ON IMPACT OF PLASTIC USAGE,
BENGALURU

A team of KPITians dedicated their time to volunteer
at Bannerghatta National Park, raising awareness about
the harmful impact of plastic usage. This initiative was
conducted in partnership with the local NGO, Saahas. The
volunteers conducted environment related games/quiz to
educate the park visitors on the consequences of plastic
consumption. Additionally, they encouraged individuals to
take a pledge to refrain from using plastic.

MANURING TREES, BENGALURU

KPIT CSR team engaged KPITians in manuring trees at
Bannerghatta Forest in partnership with A Rocha India
(Bengaluru based NGO).

Volunteers nurtured the soil for optimal growth of trees.
This activity provided valuable insights and developed a
deeper connection to nature, fostering a commitment to
environmental conservation.

AFFORESTATION: PLANTATION AND NURTURING
TREES

FOREST CONSERVATION AT KOYNA-CHANDOLI
CORRIDOR, PUNE

In continuation of a decade long afforestation efforts at
Koyna-Chandoli corridor we planted 2000 more trees
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this year. It has brought the cumulative count to 52,900
trees across 252 acres, with an impressive survival rate of
80 percent. This project of afforestation is jointly conducted
with the Wildlife Research & Conservation Society (WRCS).

Various project teams volunteered in the tree plantation and
yearlong maintenance activities. This also fostered stronger
bonding among team members and a deeper connection
with nature.

TREE PLANTATION AT THE 14 TREES FOUNDATION
VETALE VILLAGE, PUNE

Since 2019, with an ambitious goal of converting barren land
into forests at 14TF Vetale site, Pune, cumulatively we have
planted 1,964 saplings which includes 660 saplings from
this year with an impressive survival rate of 99 percent.

KPIT has collaborated with 14 Trees Foundation (14TF), an
NGO based in Pune for establishing sustainable ecosystem
in villages nearby Narayangaon, Rajgurunagar with planting
Native species such as mango, banyan, neem, jamun, and
umber etc.

KPIT volunteers were engaged in Making Sapling Bags,
Plantation, Watering the Plants, Labeling, Geo-Tagging etc.
during their visits on the weekends.

This project also being instrumental in
employment opportunities for residents.

E-WASTE AWARENESS, COLLECTION &
MANAGEMENTWITHCUMMINSINDIAFOUNDATION,
PUNE

generating

To tackle the problem of E-waste management in Pune, this
year KPIT has collaborated with Cummins India Foundation,
Poornam Ecovision Foundation, and Janwani (Pune-based
NGOs).

This project is aimed at collecting and processing 200 tons
of e-waste from Pune City.

To achieve this goal, we have established the awareness &
collection system in various residential societies, schools
and other social organizations. (Eg. Permanent e waste
collection Centers, Weekly Centers, Mini mega Drives)

Apart from this, we organized two Mega drives where 53 tons
of e-waste was collected from 700 centers across Pune City.

This project has successfully collected & processed over
107.91 tons of e-waste through various methods.

KPIT employees have contributed to this project by donating
their e-waste and volunteering at e-waste collection centers
during Mega drives.

Out of the collected e-waste, our partner NGOs have
refurbished over 23 laptops & computers and donated to
the underprivileged schools/students.
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The rest of the e-waste was handed over to authorized
e-waste recyclers for scientific disposal.

Best Out of E-waste Competition (BOEC)

Under the E waste management project, we worked with
79 schools in Pune and created awareness on E-Waste
and plastic waste through 4R (Reduce, Reuse, Recycle and
Recover) approach of waste management.

To celebrate the ‘cleanliness week’ in Pune we organized a
Best Out of E-waste Competition (BOEC) for students from
the above-mentioned schools.

338 students from 53 schools participated in this
competition and submitted 232 creative projects that were
made of waste material. Based on creative ideas and usage
of the waste material, 12 projects were awarded as the best
projects.

A group of KPITians volunteered as a part of jury panel and
evaluated the projects.

VANARAI BANDHARA (BUND) CONSTRUCTION

The KPIT CSR team collaborated with Jnana Prabodhini (a
Pune-based NGO) to address the water scarcity issues in
rural areas of Pune by constructing Vanarai Bandhara, a type
of bund designed for water storage.

KPIT employees volunteered with their time and efforts to
construct two bunds in Nalwat Village, Taluka Velha. These
structures have facilitated the storage of over four lakh
liters of water, significantly contributing to the recharge of
water sources in the village.

Additionally, these reservoirs act as important sources
of water for livestock and domestic animals till monsoon
arrives.

These activities witnessed the perfect spirit of teamwork for
teams to come together and help change our rural villager’s
life for the better. These activities also gave an opportunity
to the volunteers to experience rural life.

INAUGURATION OF DRINKING WATER WELL AT
DHANAGAR VASTI, MALEGAON, MULSHI PUNE

As part of KPIT’s water conservation efforts through mass
volunteering, KPIT collaborated with the local community to
build a new drinking water well in Dhangar Vasti, Malegaon,
in Pune.

This initiative aims to address the shortage of drinking water
during dry months when the nearby natural spring runs low.

This project involved a unique partnership between KPIT,
Jnana Prabodhini (Pune based NGO) who provided valuable
guidance and the villagers who contributed both financially
& through manual labor.
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The well was constructed on the land of a generous donor,
Shri. Devidas Hanmagar, measuring 30 feet deep and 30 feet
in diameter, with a water holding capacity of 9 lack liters.

The well was formally inaugurated and handed over to
villagers by Mr. Pushpahas Joshi, Business Leader, KPIT. This
is the Sixth well that KPIT has built successfully in last Six
years.

This joint effort will reduce the dependency on external
water in future for more than 500 villagers.

ECO-FRIENDLY GANESHA MAKING WORKSHOP

In the fourth year of this initiative, the KPIT CSR team
organized yet another eco-friendly Ganesha making
workshop, to cultivate the habit of celebrating festivals in
a sustainable way.

This year’s workshop facilitated participants in crafting
beautiful idols using entirely eco-friendly materials.

ECO-FRIENDLY MELA, PUNE

In Pune, the KPIT CSR team empowers various NGOs by
frequently organizing the stalls to showcase their products.
This initiative not only supports the NGOs but also gives an
opportunity to our employees to purchase and utilize eco-
friendly and sustainable products.

OCCUPATIONAL HEALTH
ASSESSMENT SERIES (OHSAS)

AND SAFETY

= Employee Well-being Focus:

. Proactive approach to health and life enrichment
under OHSAS (Occupational Health and Safety
Assessment Series) standards.

« Aimed at increasing awareness, promoting good
health, reducing stress levels, and ensuring safe
work environment.

m In-house Support Services:

. In-house doctors, counselors, and dieticians
available to assist employees in leading healthy
lives.

m Celebratory Events:

* International Yoga Day celebrations on 21t June
featuring various sessions such as Yoga and
meditation to relieve stress, Desk Yoga, Face Yoga,
and encouragement for daily practice.

¢ Health Checkups, Virtual Wellness sessions, and
engagement activities on Women'’s Day.

= Family Engagement:

. Family overnight stays at KPIT’s Pune, Phase 3
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Campus, known as “The Light Touch.”

* Inviting employees’ family and friends to Phase 3,
Pune for recreational activities on Saturdays.

m  Recreational Activities:

»  Participation in various intercompany cricket
tournaments.
+ On-premise recreation facilities available for

employees.
m  Wellness Programs:

*  “The Healthy Lifestyle” program spanning three
months aimed at building healthy habits.

*  Season-specific Health Webinars such as “Beat the
Heat” and “Monsoon-related health issues.”

*  Webinars focusing on Mental & Emotional Health.

* Unique Musical Wellness sessions emphasizing the
healing power of music.

. Health Carnival featuring various health-related
activities.

m  Educational Webinars:

*  Various wellness initiatives including webinars on
“World Heart Day,” “Diet and Nutrition,” “Cervical
Cancer,” and “Know your Bone Health.”

m Telemedicine Services:
. 24x7 Online doctor consultation services.

e Introduction of 24x7 Telemedicine for employee
health needs.

m  Fitness Challenges:

. KPIT Stepathon Challenge encouraging physical
activity and fitness.

m  Women’s Day Initiatives:

* Health Camp and special webinars organized for
Women’s Day.

m  Community Engagement:
. Participation in the Pashan Lake Half Marathon.
TECHNOLOGY ABSORPTION

During the year under review, multiple technological
improvement initiatives were rolled out. These initiatives
helped to improve the systems and applications performance
and reduction of cost.

IAAS CLOUD ADOPTION FOR DR SETUP

35



K P I 'l' | KPIT Technologies Limited

Board’s Report (Contd.)

To reduce further the dependency on the factors impacting
critical applications uptime and sustainability, we are opting
for Infrastructure as A Service (IAAS) cloud offering for
critical corporate applications disaster recovery. Some of
the key advantages of IAAS Cloud adoption are —

m Cost savings: Cloud adoption will help in optimizing
costs by reducing the need for physical hardware and
infrastructure. Instead of investing in servers and other
hardware on-premises, KPIT can use cloud services on a
pay-per-use basis. This means that we only pay for what
we use, rather than investing in DR hardware upfront.
Also we are in process of making infra deployment by
doing automation so that instances can spin up during
disaster recovery drills & actual disaster which will help
us further to reduce the cost.

m Flexibility and scalability: Cloud adoption provides
flexibility and scalability to expand or contract
computing resources as needed. We can adjust the
resources to meet changing demands of workload
without having to invest in additional hardware
immediately. Which is helping us to scale-up & scale-
down resources automatically as per demand.

m  Accessibility: Cloud adoption enables users to access
data and applications from anywhere with an internet
connection.

m  High availability: Cloud providers offer high availability
and reliability, with guaranteed uptime and multiple
data centres across different geographic regions. This
ensures that a business’s disaster recovery environment
will be available and accessible round the clock in the
event of a disaster.

ENHANCEMENTS TO BUSINESS CONTINUITY
PLANNING (BCP) — ENABLING SECURED WFH

Given the continued operations in hybrid model, KPIT is
vigilant and working towards anticipating and planning for
various scenarios. The Business Continuity Planning team
will keep track, assess incidents and work with client teams
to build and execute specific plans.

OBJECTIVES OF BCP:

®  Implementing a set of measures for avoiding possible
failures.

m  Prioritization of Key services and providing for alternate
service delivery.

m  Educating the users of their responsibility before, during
and after business interruptions.

m  Providing an orderly and efficient transition from normal
to emergency condition and back to normal maintaining
consistency in action.

m  Readiness for hybrid working:
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m  Uniform security checks / controls / policies for
employees working from home or office.

SOLUTION: SECURE WORK FROM HOME (BCP)
ENABLEMENT

KPIT continues to have hybrid mode of working from home
and office, thereby providing flexible & continuity of business
operations. Considering secure & successful working from
home, IT solutions with highly trusted technologies, process
& people framework is implemented. Remote working
environment is further optimized by introducing multiple
security tools and controls to safeguard against modern
attack vectors.

ACCESS TO KPIT NETWORK OVER NEXT
GENERATION FIREWALL & VPN:

m  Secure Access through multifactor authentication
overactive directory credentials to ensure access by an
authorized individual only.

B Zero Trust Private Access: ZPA is the world’s most
deployed ZTNA platform, applying the principle of
least privilege to give users secure, direct connectivity
to private applications running on-premises or in the
public cloud while eliminating unauthorized access and
lateral movement

m  Posture assessment before granting access.
m Advanced patch management solutions
m  Virtual desktop infrastructure.

m  Endpointprotection using multilayer endpoint protection
to detect and prohibit suspicious or malicious activity.

m  Endpoint ATP uses advance threat and anti-exploit
protection.

m  Endpoint Device Data Loss Prevention for threat
monitoring, logging, and restriction on USB storage
ports.

m  Endpoint Device Data Loss Prevention

m Data exchange over end-to-end encryption with IPSEC
tunnel from endpoint till secure gateway.

B SASE based Web-content filtering to protect against
web malware.

m Collaboration using Microsoft Teams, Cisco WebEx.

m  Round the clock monitoring of security events by
dedicated team of experts.

REMOTE WORKING
ENHANCEMENTS

ENVIRONMENT

During the year under review, remote working environment
was further strengthened with below points:
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m  MFA (Multi Factor Authentication) enabled for published
applications.

m Deep packet inspection in effect for all the published
applications.

m  Enhanced web content filtering solution deployed to
arrest new age threats.

m Remote security updates and patch management
deployment further enhanced covering all corporate
assets.

m Data Encryption enabled for all the critical end points.

m Capacity enhancements completed for additional
virtual desktops for rapidly growing development and
engineering teams.

PROCESS AND POLICY CONTROLS FOR BCP:
m  Strict adherence to KPIT Information Security Policy.
m User acceptance of Work from Home undertaking.

B Re-iteration of individual roles and responsibilities by
Delivery Management.

m  Setting up of BCP Command centre.
OPEN-SOURCE PLATFORM ENHANCEMENTS

During the year under review, KPIT has further enhanced a
state-of-the-art open-source platform to cater to all the
CI/CD pipelines. It is based on leading containerisation
workload management platform and it is architecturally
highly available, auto scalable Open Source Platform for
Digital Technologies. To cater to the need of data services,
we deployed highly available database clusters of databases.
With zero surprises, all the corporate applications and
data are migrated from an Enterprise Platform to new
Opensource Platform. This helped the organization to
save considerable yearly subscription cost. Introducing
monitoring & logging system for entire platform which will
help us to take proactive actions along with performance
monitoring & governance.

SOLUTION AND TECHNOLOGY DEPLOYED:

Considering expansion and future requirements we have
opted Open-source VDI solutions which offers significant
cost savings compared to proprietary alternatives without
compromising features and security. By leveraging open-
source software, we can avoid costly licensing fees and
reduce overall infrastructure expenses for Test and Training
requirements.

With open-source VDI, we can easily scale our virtual
desktop infrastructure to accommodate changing business
requirements. Scalability of open-source solutions ensures
optimal resource utilization facilitating virtual desktops for a
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large-scale training session or scale down resources during
periods of low activity.

We have opted for Open-source software support, with
this support, we can maintain greater control over security
measures and ensure compliance with industry regulations
and data protection standards.

Implementing open-source VDI is the ability to provision
virtual desktops on-demand for testing and training
purposes. Team members can quickly spin up virtual
environments tailored to their specific needs, enabling
efficient testing of software applications and seamless
delivery of training programs.

¢  Virtual Platform for Vehicle simulation & Validation

One of the key challenges faced in ADAS and AD
development is Verification and Validation. Given the
safety- critical nature of ADAS/AD, it’s important to
ensure high levels of accuracy for this. This is where
Virtual Simulation for Validation comes into play.

Solution and Technology deployed:

Deployed highly resilient container platform along with
distributed event streaming platform clusters with
Kerberos. The solution has a built-in load balancer for
optimum workload distribution. This platform contains
Jenkins for CI/CD which allows continues delivery cycle.

e Smart Campus Platform

KPIT has begun the Smart Campus initiative and rolled
out various “Smart Applications” for Employees. These
applications were aimed at changing the user experience
while optimizing the energy consumption. KPIT has
pursued this initiative further and taken it to the next
level by deploying “Smart Campus” platform and has
integrated fourteen different systems and sensor
driven devices that come under the aegis of Building
Management System (BMS). Traditionally all these BMS
systems such as Access control, CCTy, Fire alarm system
and air-conditioning systems operate within their own
silos and use legacy (often proprietary) protocols.
The siloed approach leads to an absence of ability to
conduct common monitoring and controlling. - In the
past year, we made significant strides in enhancing
operational efficiency and user experience through the
implementation of a state-of-the-art desk reservation
system and a comprehensive visitor management
system. These systems have not only streamlined the
booking and utilization of workspace resources but also
bolstered our campus security by providing a detailed,
real-time overview of visitor movements.

Solution and Technology Deployed:

KPIT has brought in a higher level of automation in all
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these 14 systems by use of various control panels and
adaptors and has got them integrated to our platform.
This has enabled the Company to provide accurate
instantaneous reporting data of all these systems along
with control functionality in a single dashboard. We
are getting more visibility on electrical consumption
across floors buildings, with clarity on which system
is consuming how much electricity, how it can be
effectively optimized. Automation in various pumps and
Fan system gives more operational efficiency for the
operations team and reduction in human errors along
with reduction in electrical usage. The operations team
is now better equipped to see all the systems on a single
dashboard. Because of instantaneous alerts mapped
on various gateways (SMS/E-mail), they are now better
equipped to manage various BMS systems effectively,
this also helps them in taking care of employee safety
at work.

Hyper-Converged Infrastructure

KPITisanearlyadopterofHyper-convergedinfrastructure
and reaping its benefits since the last 4 years. In our
pursuit of continual services optimization, the Company
has adopted Hyperconverged Infrastructure from the
leading OEMs.

Scaling out HCI cluster is helping us to suffice dynamic
business requirements, quick customer on boarding &
on the fly resource upgradation for deployed workloads.
Inbuilt deduplication capabilities are helping us in
effective storage management.

Solution and Technology Deployed:

KPIT was looking for an agile solution which will help us
in making operations simpler, could be commissioned
much faster, could be scaled on demand and could
be effectively managed by skilling existing human
resources.

Hyper-converged infrastructure addressed these issues.
HCl is a new and innovative approach to data center
management. It combines storage, networking, and
computing resources into a single, integrated platform,
allowing for easier management and scalability. We
could implement a hyper-converged solution within a
few hours. This infrastructure is helping us by adding
capacity on demand, without vendor lockdown. Even
achieving disaster Recovery (dR) is much simpler and
it supports multi-hypervisor environments. Besides
easing datacenter migrations, Company do not have to
make upfront investments now.

Over the period KPIT IT has expanded the use of Hyper-
converged infrastructure (HCI) for running the critical
workload. As businesses continue to generate and rely
on more data than ever before, HCI is becoming an

increasingly de facto standard for data center expansion.

One of the main benefits of HCI is its ability to
scale quickly and easily. With traditional data center
infrastructure, adding new servers, storage arrays,
and network switches can be a time-consuming and
expensive process. With HCI, however, adding additional
resources is as simple as adding a new node to the
existing cluster. This allows us to quickly and easily
expand data center as the needs grow, without incurring
significant additional costs. Another advantage of HCl is
its simplified management interface. Instead of having
to manage multiple systems for storage, networking,
and computing, HCI provides a single interface for
managing all resources. This not only makes it easier
to manage the data center but also helps to reduce the
risk of errors and misconfigurations that can lead to
downtime and data loss. HCI has also helped to reduce
data center footprint and power consumption. Because
it integrates all resources into a single platform, there
is less hardware to manage, which leads to significant
cost savings on power and cooling. Currently, around
90% of the critical workload is running on the HCI
infrastructure.

The following Environmental Returns are achieved:
Hyperconverged Infrastructure has helped us in saving
power, cooling, and space by an additional 30%. We
could also optimize the asset ratio from 7 to 1 for
the same computer capacity in the datacenter. We
continued investing into this technology last year too
and the organization is reaping its benefits.

IMPROVED HYPER-CONVERGED INFRASTRUCTURE
WITH DHCI

KPIT has introduced next generation Hyperconverged
Infrastructure called dHCI. dHCI (disaggregated hyper-
converged infrastructure) is a new and innovative approach to
data center management. Unlike raditional HCI, dHCI allows
to scale compute and storage resources independently. This
improved flexibility ensures efficient resource allocation
based on workload needs and KPIT is benefiting from mid
of 2023.

Solution and Technology Deployed:

dHCI solutions provide a modern approach to infrastructure
deployment and management, offering greater flexibility,
efficiency, and performance optimization compared to
traditional converged or hyper-converged infrastructure
solutions. Here are some of the key benefits:

Flexibility and Scalability: dHCI allows for more granular
scaling of compute and storage resources independently.
This means we can scale infrastructure based on specific
needs, without over-provisioning or under-utilizing
resources. As demand grows, it’s easier to add compute or
storage nodes as required, providing greater flexibility.
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Resource Efficiency: With dHCI, resources are disaggregated,
meaning that compute and storage can be optimized
separately. This allows for better resource utilization and
more efficient allocation of resources based on workload
requirements.

Performance Optimization: By decoupling compute and
storage, dHCI can optimize performance for specific
workloads. For example, organizations can allocate more
storage resources to data-heavy applications while providing
sufficient compute power for processing-intensive tasks.
This flexibility ensures that performance is optimized
according to workload demands.

Simplified Management: dHCI solutions come with
centralized management software providing a single
interface for managing both compute and storage resources,
dHCI can streamline operations and reduce the complexity
of managing IT infrastructure.

Cost Savings: dHCI has lowered the 20% amount of space
and energy that data centers need. It combines all resources
into one platform, which reduces the hardware to manage,
and saves a lot of money on power and cooling.

e  Virtual Desktop Environment

The latest version & enhanced capacity has been brought
to virtual desktop environment. Implementations to
make processes more efficient, increased automation,
security and deploy IT to make collaboration across
geographies easier. The Company has deployed the
most advanced technologies for its processes. These
deployments are scalable and future ready to support
changing work styles, information security criteria and
the changing usage patterns of computing devices.

Solution: KPIT decided to shift from conventional
desktop technology to Virtual Desktop Interface (VDI).
The following operational aspects were considered
while implementing the VDI solution: deliver on demand
services for users Increase IT efficiency, simplify
management, Ensure software compliance. Though KPIT
was already evaluating a virtualization solution that was
deployed in a limited environment, it had not explored
the idea of transitioning the core ERP processes onto
the virtualized environment but had transitioned only
the less critical ones. Taking a step further toward
optimizing energy requirement and consumption, KPIT
decided to increase use of virtualization technology.

Solution and technology deployed:

HCI (Leading OEMs) & VDI (thin client) based infrastructure
platforms.

Following Environmental Returns were achieved after
deployment of VDI:

1. Energy savings: More than 60% reduction in energy
consumption was achieved by moving to the private
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cloud platform (including new technologies like hyper
converged) with vdl as compared to using conventional
computers. Cisco Unified Computing System, which is
included as part of the private cloud platform, delivers
high memory capacity to support a large number of
virtual machines on each blade server, thus reducing
the amount of physical equipment to be powered and
cooled. The desktop computers that consume around
150 watts of electricity, were replaced with very small
devices called thin clients that consume just 30 watts.
This has resulted in energy savings of approximately
3,00,000 units per year amounting to 375 MT of Co2
emission.

Reduction in e-waste: Almost 90% reduction in
e-waste generation was achieved due to the increased
IT hardware refreshment cycle for desktops, laptops,
and workstations. The lifespan of the above-mentioned
hardware is about five years due to high resource
requirement, capacity, and performance demand, and
due to newer operating systems, application software
and tools. Being a technology provider, it is extremely
important for us to update our IT hardware platform
and ready it for next generation development tools.
The thin client on the other hand has more than eight
years of lifespan. Till that time, it does not require
upgrades or replacement as all the resources such as
computing power, memory and disk space are accessed
through VDI setup hosted in the datacentre. Under this
infrastructure, we deployed 600 VDIs for the business
users.

Reduced IT Asset Ratio from 1.20:1 to 110:1: VDI
environment enables multiple users to access their
accounts using a single machine without compromising
on the security aspect. Before deploying the virtual
desktop environment, the asset-to-employee ratio was
1.20:1. This meant that much of the IT infrastructure
was underutilized and was consuming more natural
resources. After the deployment of the Private Cloud
platform with VDI, the asset ratio has reduced to 110:1
thereby reducing the computer hardware consumption
by 10%.

Workplace utilization increased by 10%: The VDI
helped in improving the utilization and flexibility of IT
assets. Users can access their desktop, applications
and data from any location, without compromising
on the security of the system. In addition, employees
can connect to corporate resources using any of the
personal devices like iPads, Windows and Android based
mobiles, thus enabling Consumerization of IT. This has
led to workplace flexibility and optimal utilization of
workspaces.

Reduction in travel across locations: KPIT has deployed
the best of the solutions such as Cisco Telepresence
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(Audio/Video conferencing) & Microsoft Teams across
the offices and Cisco WebEx for better collaborations.
With these solutions, our users can have conference
meetings from anywhere and through any device.
Even our business reviews, recruitment and customer
meetings are conducted using these technologies. It
has been observed that overall business travel across
the globe has been reduced by 25%. As this is a unified
collaboration platform, end user productivity is also
substantially improved.

ONE KPIT EXPERIENCE FOR NEWLY ACQUIRED
ENTITIES:

Upon acquiring the new entity, KPIT IT could leverage its
experience and expertise to help integrate new entity into
our operations smoothly. We provided guidance and support
based on our years of experience in the industry, sharing
best practices and lessons learned to ensure a successful
transition. We also facilitated knowledge collaboration
sessions, where our team members shared their knowledge
and expertise with the newly acquired entity’s SME team,
helping both teams to gain a deeper understanding of
operations and processes. Through this collaborative
approach, we were able to foster a culture of continuous
learning and improvement, while also ensuring a seamless
integration of the newly acquired entity into our organization.
We continue sharing experience and supporting the success
of the newly acquired entities, and we look forward to
continued collaboration and growth in the future.

Key Objectives achieved -

One KPIT Experience, Improved collaboration, Effective
project management, Enhanced security for acquired
entities, Business continuity and disaster recovery, Creating
a global technology talent pool.

RESEARCH AND DEVELOPMENT (R&D) ACTIVITY

During the year under review, the Company has incurred
$ 13.53 million on R&D Expenditure. Further, the Company
has not claimed any weighted deduction under section
35(2AB) of the Income Tax Act 1961 for in-house R&D
expenditure, as the same is not available with effect from
April 1, 2020.

FOREIGN EXCHANGE EARNINGS AND OUTGO

Total foreign exchange earnings during the year have
been T 19,067.48 million (previous year ¥ 13,789 million)
and foreign exchange outgo (including imports) has been
T 466.68 million (previous year T 290.51 million).

Particulars of Loans, Guarantees or Investments
under Section 186 of the Act

Particulars of loans, guarantees or investments made during
the year under review, pursuant to the provisions of Section
186 of the Act are as below:

Sr. Name of the Nature of Duration Rate of Amount Purpose
No. subsidiary transaction Interest (INR in
(%) million)
1 KPIT Technologies Investment in N.A. N.A. 1,337.30 Settlement of deferred
GmbH subsidiary consideration towards
Technica Group.
2 N-Dream AG Investment in N.A. N.A. 271.20 Towards initial strategic
Associate investment of 13.01% stake
in N-Dream AG
3 MCCIA Electronic Investment in other N.A. N.A. 0.006 Subscription towards

Cluster Foundation  entity

Membership

PARTICULARS OF CONTRACTS OR ARRANGEMENTS WITH RELATED PARTIES REFERRED TO IN SECTION

188(1) OF THE ACT

Pursuant to the provisions of Section 134(3)(h) of the Act, the particulars of contracts or arrangements with related parties
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referred to in Section 188(1) of the Act and prescribed in Form
AOC-2 of Companies (Accounts) Rules, 2014, is annexed to
this Report as “Annexure 2”.

UPDATE ON MERGER & ACQUISITION

During the year under review, the Company made significant
strides in expanding its technological capabilities and
market presence through strategic acquisitions.

FMS Future Mobility Solutions GmbH Acquisition
Update:

KPIT acquired the remaining 75% stake in Future Mobility
Solutions GmbH (FMS), effective April 1, 2023, making FMS a
wholly-owned subsidiary.

Based in Frankfurt, FMS specializes in software and feature
development for autonomous driving, ADAS (Advanced
Driver Assistance Systems), vehicle safety, and integration
& validation.

Investment in N-Dream AG:

KPIT strategically acquired a 13% shareholding in N-Dream
AG, a Swiss-based company that operates a cloud-based
game aggregation platform. N-Dream is an early mover in the
in-car gaming space, offering a proven cloud-based game
aggregation platform with comprehensive data solutions to
automotive OEMs. KPIT has an option to further increase its
shareholding in N-Dream.

MATERIAL CHANGES AND COMMITMENTS
AFFECTING THE FINANCIAL POSITION OF THE
COMPANY.

The World Economic Outlook (WEO) has forecasted a global
growth in 2024 on account of:

» Resilience in the United States, several large emerging
market & developing economies.

»  Fiscal support in China.
» Overall recovery from COVID pandemic.

However, other global crisis including continued Russo-
Ukrainian War situation, conflict in Gaza strip, caused supply
chain disruptions and rise in inflation which could lead to
tight monetary conditions. Deepening property sector woes
in China, a disruptive turn to tax hikes and spending cuts
could also cause growth disappointments.

The idea of making sodium-ion batteries (SIBs) at scale
is gaining traction in 2023 and in 2024. SIBs are currently
evolving as a viable substitute for lithium-ion batteries
because of the abundant availability and reasonable cost of
sodium. KPIT is leveraging the situation for making electric
mobility more affordable.

There have been no material changes and commitments
affecting the financial position of the Company which
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have occurred between the end of the financial year of the
Company to which the financial statements relate and the
date of this Report.

SIGNIFICANT AND MATERIAL ORDERS

There are no significant and material orders passed by the
regulators or courts or tribunals impacting the going concern
status and Company’s operations in future.

ENTERPRISE RISK MANAGEMENT POLICY

A policy to identify, assess, monitor and mitigate various
risks to key business objectives of the Company is in place.
A detailed information on Enterprise Risk Management is
included in this Annual report.

REPORTING OF FRAUDS BY AUDITORS

During the year under review, the auditors have not reported
to the Audit Committee, under Section 143 (12) of the
Companies Act, 2013, any instances of fraud committed in
the Company by its officers or employees.

ANNUAL RETURN

The Annual Return of the Company for the financial year
2023-24 in Form MGT-7 has been uploaded on website of

the Company i.e., www.kpit.com.
SECRETARIAL STANDARDS

The Company has adhered with all applicable secretarial
standards issued by the Institute of Company Secretaries
of India. For more details, please refer to the report on
Corporate Governance which is a part of the Annual Report.

RESPONSIBILITY STATEMENT OF THE BOARD OF
DIRECTORS

To the best of their knowledge and belief and according to
the information and explanations obtained by them, your
Directors state that:

i) in the preparation of the annual accounts for the
year ended March 31, 2024, the applicable accounting
standards have been followed along with proper
explanation relating to material departures, if any.

ii) they have selected such accounting policies and applied
them consistently and made judgments and estimates
that are reasonable and prudent to give a true and fair
view of the state of affairs of the Company as on March
31, 2024, and of the profit of the Company for the year
ended March 31, 2024.

iii) they have taken proper and sufficient care for
the maintenance of adequate accounting records
in accordance with the provisions of the Act, for
safeguarding the assets of the Company and for
preventing and detecting fraud and other irregularities.
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iv) the annual financial statements have been prepared on
a going concern basis.

v) they have laid down internal financial controls to be
followed by the Company and that such internal financial
controls are adequate and are operating effectively and

vi) they have devised proper systems to ensure compliance
with the provisions of all applicable laws and that such
systems are adequate and operating effectively.

CEO & CFO CERTIFICATION

Certificate by Mr. Kishor Patil, CEO & Managing Director and
Ms. Priyamvada Hardikar, Chief Financial Officer, pursuant
to the provisions of regulation 17(8) of the SEBI (LODR)
Regulations, 2015, for the year under review was placed
before the Board of Directors of the Company at its meeting
held on April 29, 2024.

A copy of such a certificate forms a part of the Report on
Corporate Governance.

COST RECORDS

The Company is not required to maintain cost records under
the provisions of Section 148(1) of the Companies Act, 2013.

DIRECTORS & OFFICERS INSURANCE POLICY

The Company has in place an insurance policy for its
Directors & Officers with a quantum and coverage as
approved by the Board.
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We take this opportunity to thank all the shareholders of
the Company for their continued support.

We thank our customers, vendors, investors and bankers
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for their continued support during the year. We place on
record our appreciation of the contribution made by our
employees at all levels. Our consistent growth was made
possible by their hard work, solidarity, co-operation and
support.

We further thank the governments of various countries
where we have our operations. We also thank the
Government of India, particularly the Ministry of
Communication and Information Technology, the Ministry
of Commerce, the Ministry of Finance, the Ministry of
Corporate Affairs, the Customs and Excise Departments,
the Income Tax Department, the Reserve Bank of India,
the State Governments, the Software Development
Centers (SDCs)/Special Economic Zones (SEZs) -
Bengaluru, Pune and all other government agencies for their
support and look forward for their continued support in
future.

For and on behalf of the Board of Directors

S. B. (Ravi) Pandit
Chairman of the Board
DIN: 00075861

Pune
April 29, 2024
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Annexure - 1 (Contd.)

Part “B”: Associates and Joint Ventures

Statutory Reports

Statement pursuant to Section 129(3) of the Companies Act, 2013, related to Associate Companies and Joint Ventures

Sr. Name of Associate
No.

1 Latest audited Balance Sheet date

N-Dream AG

31 December 2023

2 Shares of Associate held by the company on the

year end
i Number of shares 50,598
ii Amount of investment in Associate T 81.38 million
iii Extend of holding (%) 13.01%

3 Description of how there is significant influence

As per IND AS 28 para 5, if an entity holds, directly or indirectly
(e.g. through subsidiaries), 20% or more of the voting power of the
investee, it is presumed that the entity has significant influence,
unless it can be clearly demonstrated that this is not the case.
Conversely, if the entity holds, directly or indirectly (e.g. through
subsidiaries), less then 20% of the voting power of the investee,
it is presumed that the entity does not have significant influence,
unless such influence can be clearly demonstrated. A substantial
or majority ownership by another investor does not necessarily
preclude an entity from having significant influence. Significant
influence is established as KPIT Technologies Limited has
representation on the board of directors in N-Dream AG.

4 Reason why the associate is not consolidated

We follow equity method of accounting as per IND AS 28 -
Investments in Associates and Joint Ventures, hence, only share
of profit or loss is considered.

5 Net worth attributable to shareholding as per
latest audited Balance Sheet

T 26.87 million

6 Profit/(Loss) for the year (Refer note a below)

T (41.27) million

i Considered in consolidation

T (5.37) million

i Not considered in consolidation

¥ (35.90) million

Note: The figures considered are subsequent to the investment in associate.

For and on behalf of the Board of Directors of

KPIT TECHNOLOGIES LIMITED
CIN: L74999PN2018PLC174192

S. B. (Ravi) Pandit
Chairman of The Board
DIN : 00075861

Priyamvada Hardikar
Chief Financial Officer
Place: Pune

Date: 29 April 2024

Kishor Patil

CEO & Managing Director

DIN : 00076190

Nida Deshpande
Company Secretary
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B ANNEXURE 2

FORM NO. AOC-2

Form for disclosure of particulars of contracts/arrangements entered into by the Company with
related parties referred to in Sub-section (1) of Section 188 of the Companies Act, 2013 including

certain arm’s length transactions under third proviso thereto.

(Pursuant to Clause (h) of Sub-section (3) of Section 134 of the Act and Rule 8(2) of the Companies
(Accounts) Rules, 2014)

1. Details of contracts or arrangements or transactions not at arm’s length basis: Nil

2. Details of material contracts or arrangement or transactions at arm’s length basis:

Name(s) of the related Nature of Duration of Salient terms of the Date(s) of approval Amount
party and nature of contracts/ the contracts/ contracts or arrangements by the Board, if any paid/
relationship arrangements/ arrangements/ or transactions including the received as
transactions transactions value, if any advances, if
any
(a) (b) (c) (d) (e) (f)
1. KPIT Technologies Contract for Contract shall be KPIT India will carry out As Contract was Nil
Inc., USA (KPIT USA) providing effective from April the software development, entered in to in
[Subsidiary of KPIT offshore 01, 2019, and shall be  services, consultancy work ordinary course
Technologies Holding  software valid until terminated, and engineering designing of business and
Inc., USA, which development as per the provisions activities as per the at arm’s length
is a wholly Owned and consultancy of this agreement. requirements of KPIT USA; basis, approval by
Subsidiary of KPIT services to the Board was not
Technologies Limited  KPIT USA KPIT USA will pay to KPIT required.
(KPIT India)] India a specified percentage
of the offshore revenue as
prescribed in intercompany
service agreement from time
to time.
2.  KPIT Technologies Contract for Contract shall be KPIT India will carry out As Contract was Nil

(UK) Limited (KPIT
UK) including Italy
and Sweden branch.
[Wholly Owned
Subsidiary of KPIT
Technologies Limited
(KPIT India)]

providing
offshore
software
development
and consultancy
services to

KPIT UK

effective from April
01, 2019, and shall be
valid until terminated,
as per the provisions
of this agreement.

the software development,
services, consultancy work
and engineering designing

activities as per the

requirements of KPIT UK;

KPIT UK will pay to KPIT
India a specified percentage
of the offshore revenue as
prescribed in intercompany
service agreement from time

to time.

entered in to in
ordinary course

of business and
at arm’s length
basis, approval by
the Board was not
required.
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Statutory Reports

Name(s) of the related Nature of Duration of Salient terms of the Date(s) of approval Amount
party and nature of contracts/ the contracts/ contracts or arrangements by the Board, if any paid/
relationship arrangements/ arrangements/ or transactions including the received as
transactions transactions value, if any advances, if
any
(a) (b) (c) (d) (e) (f)
3. KPIT Technologies GK, Contract for Contract shall be KPIT India will carry out As Contract was Nil
Japan Including South  providing effective from April the software development, entered in to in
Korea Branch (KPIT offshore 01, 2019, and shall be  services, consultancy work ordinary course
Japan) software valid until terminated, and engineering designing of business and
[Wholly Owned development as per the provisions activities as per the at arm’s length
Subsidiary of KPIT and consultancy of this agreement. requirements of KPIT Japan;  basis, approval by
Technologies Limited services to . the Board was not
(KPIT India)] KPIT Japan KPIT Japan will pay to KPIT required.
India a specified percentage
of the offshore revenue as
prescribed in intercompany
service agreement from time
to time.
4.  KPIT Technologies Contract for Contract shall be KPIT India will carry out As Contract was Nil

GmbH, Germany (KPIT
Germany)

[Subsidiary of KPIT
Technologies

(UK) Limited which
is a wholly Owned
Subsidiary of KPIT
Technologies Limited
(KPIT India)]

providing
offshore
software
development
and consultancy
services to

KPIT Germany

effective from April
01, 2019, and shall be
valid until terminated,
as per the provisions
of this agreement.

the software development,
services, consultancy
work and engineering
designing activities as per
the requirements of KPIT
Germany;

KPIT Germany will pay to KPIT
India a specified percentage
of the offshore revenue as
prescribed in intercompany
service agreement from time
to time.

entered in to in
ordinary course

of business and
at arm’s length
basis, approval by
the Board was not
required.

Pune
April 29, 2024

For and on behalf of the Board of Directors

S. B. (Ravi) Pandit
Chairman of the Board
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B ANNEXURE 3B

The ratio of the remuneration of each Director to the median employee’s remuneration and other details in terms of Section
197(12) of the Act, read with Rule 5(1) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules,
2014:

Sr. Particulars Disclosure

No.

i The ratio of the remuneration Names Ratio
of each Dir.ector to the median Mr. S. B. (Ravi) Pandit 1.68
remuneration of the employees
for the financial year Mr. Kishor Patil* 50.38

Mr. Sachin Tikekar# 4613
Mr. Anup Sable® 12.82
Mr. Chinmay Pandit® 35.96
Prof. Alberto Sangiovanni Vincentelli 4.41
Mr. B V R Subbu 3.37
Mr. Anant Talaulicar 615
Dr. Nickhil Jakatdar* 1.49
Ms. Bhavna Doshi 3.65
Prof. Rajiv Lal 3.56
Mr. Srinath Batni® 119

# Remuneration does not include amount of Provident Fund. The Company
decides the remuneration of its Managerial Personnel on the basis of Cost
to Company (CTC), whereas, under the provisions of the Act, the managerial
remuneration is calculated as per the Income Tax Act, 1961. The reported
figures look higher or lower depending on the components of the CTC.

*  Dr. Nickhil Jakatdar completed his term as an Independent Director of the
Company w.e.f. January 15, 2024, end of business hours and consequently
ceased to be a Director of the Company with effect from the end of business
hours of said date.

$  Mr. Srinath Batni was appointed as an Independent Director of the Company
with effect from July 25, 2023, which was approved by the shareholders in
Annual General Meeting held on August 29, 2023.

ii. The percentage increase in Names Percentage
EeFrg‘,Jgesr?:igeoffiE:ﬁsiﬁ';zztror’ Mr. S. B. (Ravi) Pandit 40.59
Mr. Kishor Patil* 2476

Mr. Sachin Tikekar# 281

Mr. Anup Sable” 2473

Mr. Chinmay Pandit® 31.09

Prof. Alberto Sangiovanni Vincentelli 12.09

Mr. B V R Subbu 6.24

Mr. Anant Talaulicar 13.92

Dr. Nickhil Jakatdar* (30)

Ms. Bhavna Doshi 20.29

Prof. Rajiv Lal 12.01

Mr. Srinath Batni® -

Ms. Priyamvada Hardikar 39.64

Ms. Nida Deshpande 29.47
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Sr. Particulars Disclosure
No.

# The Company decides the remuneration of its Managerial Personnel on
the basis of CTC, whereas, under the provisions of the Act, the managerial
remuneration is calculated as per Income Tax Act, 1961. Actual remuneration
includes VPI paid for H2 of previous year and H1 of current year.

*  Dr. Nickhil Jakatdar completed his term as an Independent Director of the
Company w.e.f. January 15, 2024, end of business hours and consequently
ceased to be a Director of the Company with effect from the end of
business hours of said date

$ Mr. Srinath Batni was appointed as an Independent Director of the
Company with effect from July 25, 2023, which was approved by the
shareholders in Annual General Meeting held on August 29, 2023.

iii. The percentage increase in 18.00%
the median remuneration of
employees in the financial year
iv. The number of permanent 9141 employees as on March 31, 2024.

employees on the rolls of the
Company

V. Average percentile increase Average percentage increase in salaries of employees other than Managerial
already made in the salaries Personnel is 16%.
of employees other than the . . . . .
Managerial Personnel in the last Average |n(.:rease in the remuneration of Directors and Key Managerial
. . . . Personnel is 27%.
financial year and its comparison
with the percentile increase in
the managerial remuneration and
justification thereof and point
out if there are any exceptional
circumstances for increase in the
managerial remuneration

vi. It is affirmed that the remuneration paid is as per the Remuneration Policy of the Company.

For and behalf of the Board of Directors
Pune

April 29, 2024

S. B. (Ravi) Pandit
Chairman of the Board
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Option Movement during the year ended March 2024

ESOP 2019 Scheme ESOS 2019A ESPS 2019 RSU 2022
Scheme Scheme Scheme
Sr. Particulars No. of Wt. Avg No.of Wt.Avg No.of Wt.Avg No.of Wt.Avg
No. Options Exercise Options Exercise shares Exercise shares Exercise
Price Price Price Price

1 No. of Options Outstanding at 1,20,800* 46.34 270,825 10.00 O** NA NA NA
the beginning of the year

2 Options Granted during the year 0 0.00 80,000 10.00 0 NA NA NA

3 No. of additional shares offered 0 0.00 0 0 0 NA NA NA
during the year

4 Options/ shares Forfeited / 0 0 47,200 10.00 0 NA NA NA
Surrendered during the year

5 Options/ shares Lapsed during 2,200 44.96 2,500 10.00 0 NA NA NA
the year

6 Options Vested during the year 0 0 17,566,730 10.00 NA NA NA NA

7 Options/  shares Exercised 1,18,600 46.36  6,79,770 10.00 0 NA NA NA
during the year

8 Total number of shares arising 118,600 46.36  6,79,770 10.00 0 NA NA NA
as aresult of exercise of options

9 Money realized by exercise of 54,98,376 NA 67,97,700 NA 0 NA NA NA
options })

10  Number of options/ shares 0 0.00 20,61,355 10.00 0 NA NA NA
Outstanding at the end of the
year

1 Number of Options/ shares QF** 0.00 17,76,380 10.00 0 NA NA NA

exercisable at the end of the
year

* A total of 18,07,450 options were issued under ESOS 2019 scheme which was introduced with a view to give fair and reasonable adjustments to
the respective employees of the Demerged Company (erstwhile KPIT Technologies Limited renamed as Birlasoft Limited) and the Company (KPIT
Engineering Limited renamed as KPIT Technologies Limited) pursuant to Composite Scheme of Arrangement between the Demerged Company and
the Company. These grants were duly intimated to stock exchanges as per SEBI (LODR) Regulations, 2015.

** During FY 2022-23, all the Equity Shares under ESPS 2019 were utilized, hence the opening balance is Nil (0). Accordingly, the scheme stands
closed.

*** During FY 2023-24 all the options under ESOP scheme 2019 are utilized, consequently the number of options exercisable at the end of the year
are Nil (0). Accordingly, the scheme stands closed.

11l. Weighted Average Remaining Contractual Life

Range of Exercise Price

ESOP 2019
Scheme

ESOS 2019A

Scheme

ESPS 2019
Scheme

RSU 2022
Scheme

Weighted Avg Contractual Life (in Years) as on 31t March 2024

0 to 50 NA 4.09 0.00 NA
No. of Options Outstanding NIL 20,61,355 0.00 NA
50 to 100 NA 0.00 NA NA
No. of Options Outstanding NIL 0 NIL NA
100 to 150 NA NA NA NA
No. of Options Outstanding NIL NIL NIL NA
150 to 200 NA NA NA NA
No. of Options Outstanding NIL NIL NIL NA
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IV. Weighted Average Fair Value of Options granted during the year ended March 2024 whose

Sr. Particulars

Statutory Reports

ESOP 2019 ESOS 2019A ESPS 2019 RSU 2022
No. Scheme Scheme Scheme Scheme
(a) Exercise price equals NA
market price
- - - No Options No Options No Options
) ET:r:CrI:irszclciicI: greater Granted during NA Granted during FY  Granted during FY
P FY 2023-24 2023-24 2023-24
(c) Exercise price is less than 1,129.94
market price
V. Particulars ESOP 2019 ESOS 2019A ESPS 2019 RSU 2022
Scheme Scheme Scheme Scheme
The weighted average market 667.89 1,135.78 NIL NA

price of options exercised during
the year ended March 2024

VI. Employee-wise details of options granted during the financial year 2023-24 to:

(i) Senior Managerial Personnel

Sr. Name of the Employee No. of Options No. of Options No. of Options No. of Options
No. Granted Granted Granted Granted

1 Dr. Gabriel Seiberth NA 20,000 NA NA

2 Sangram Kadam NA 18,000 NA NA

3 Klaus Sailer NA 7,000 NA NA

(ii) Employees who were granted, during any one year, options amounting to 5% or more of the options granted during

RSU 2022
Scheme

the year
Particulars ESOP 2019 Scheme ESOS 2019A Scheme ESPS 2019
Scheme
No. of Options No. of Options Granted No. of Options
Granted Granted
Name of the NA None of the employees were NA

Employee

granted more than 5% or more

of the options granted during

the year

No. of Options
Granted

NA

(iii) Identified employees who were granted option, during any one year equal to or exceeding 1% of the issued capital
(excluding outstanding warrants and conversions) of the company at the time of grant.

Particulars ESOP 2019 Scheme ESOS 2019A Scheme

ESPS 2019 Scheme

RSU 2022 Scheme

No. of Options Granted No. of Options Granted

Name of the
Employee

NA None of the employees
were granted more than
1% or more of the options

granted during the year

No. of Options
Granted

NA

No. of Options
Granted

NA
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VIl. Method and Assumptions used to estimate the fair value of options granted during the year ended March 2024
The fair value has been calculated using the Black Scholes Option Pricing model.

The Assumptions used in the model are as follows:

Variables ESOP 2019 ESOS 2019A ESPS 2019 RSU 2022
Scheme Scheme Scheme Scheme
Weighted Avg Weighted Avg Weighted Avg Weighted Avg
1. Risk Free Interest Rate % 6.95% NA NA
2. Expected Life (in years) 3.76 NA NA
3. Expected Volatility % 47.36% NA NA
4.  Dividend Yield % No Options Granted 0.32% NA NA
- - during FY 2023-24
5. Exercise Price 10.00 NA NA
6. Price of the underlying share in 1,145.01 NA NA
market at the time of the option
grant. (Rs.)

Assumptions:
Stock Price: Closing price on National Stock Exchange on the date of grant has been considered.

Volatility: The expected price volatility is based on the historic volatility, adjusted for any expected changes to
future volatility due to publicly available information.

Risk-free rate of return: The risk-free interest rate being considered for the calculation is the interest rate applicable
for a maturity equal to the expected life of the options based on the zero-coupon yield curve for Government
Securities.

Exercise Price: Exercise Price of each specific grant has been considered.

Time to Maturity: Time to Maturity/Expected Life of options is the period for which the Company expects the
options to be live.

Expected divided yield: Expected dividend yield has been calculated as an average of dividend yields for five
financial years preceding the date of the grant.

VIIl. Effect of share-based payment transactions on the entity’s Profit or Loss for the period:

IX.

56

Sr. Particulars 31-Mar-24
No.

1 Employee Option Plan Expense 9,14,57140
2 Total Liability at the end of the period 30,27,35,506

Details related to Trust

Pursuant to Composite Scheme of Arrangement amongst Birlasoft (India) Limited (“Transferor Company”) and KPIT
Technologies Limited (“Transferee Company”) (renamed as Birlasoft Limited) and KPIT Engineering Limited (“Resulting
Company/the Company”) (renamed as KPIT Technologies Limited) and their respective shareholders, KPIT Technologies
Employees Welfare Trust has been transferred to the Company.
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The details in connection with transactions made by the Trust meant for the purpose of administering the schemes

under the regulations are :

Details related to Trust

General Information of the Scheme

Particulars Details
Name of the Trust KPIT Technologies Limited Employees Welfare Trust
Details of the Trustee(s) Sr. Name Address Occupation Nationality
No.
1 Mr. Shriharsh 68 Shailesh Society, Service Indian
Ghate Ganesh Nagar,
Pune - 411052.
2 Mr. Sudheer Amit Blossom, 12t" Lane,  Service Indian
Tilloo Prabhat Road,
Pune - 411004.
3 Mr. Suhas 101, Bhosale Saptasur Service Indian
Deshpande Apts, Plot No-61/62,
Bhosale Nagar,
Pune -411007.
Amount of loan disbursed by Company / any Company in the group, during the year NIL
Amount of loan outstanding (repayable to Company / any Company in the group) as at the end of the year NIL
Amount of loan, if any, taken from any other source for which Company / any Company in the group has NIL
provided any security or guarantee
Any other contribution made NIL
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Brief details of transactions in shares by the Trust

Particulars Details
Number of shares held at the 37,97,418
beginning of the year

Number of shares acquired during

the year through

primary issuance NIL
secondary acquisition NIL
percentage of paid-up equity NIL

capital as at the end of the previous
financial year

Number of shares transferred to Number of shares transferred to the
the employees / sold along with employees / sold during the year
the purpose thereof

Purpose for transfer of shares to the
employees / sold during the year

8,70,494

KPIT Technologies Limited Employees
Welfare Trust (“Trust”), is a trust formed for
employee welfare activities, which includes,
administration of our Company’s Employee
Stock Option Plan (“ESOP”) Schemes. As
part of its operations, the Trust is allotted
shares by the Company and the Trust, in
turn, transfer to the employees and sells
such shares in the course of administration
of the ESOP schemes. The holding of shares
and the sale/ transfer of shares by the
Trust, is done on behalf of the employees.

Number of shares held at the 29,26,924
end of the year

In case of secondary acquisition of shares by the Trust

Particulars Number of shares As a percentage of paid-up equity
capital at the end of the year
immediately preceding the year in which
shareholders’ approval was obtained.
Held at the beginning of the year 23,07,039 0.94
Acquired during the year Nil 0.00
Sold during the year Nil 0.00
Transferred to the employees during the year 8,70,494 0.32
Held at the end of the year* 14,36,545 0.52

* All these secondary shares are backed by outstanding options (grants) except acquired during the year.

Pune
April 29, 2024
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For and on behalf of Board of Directors

S.B. (Ravi) Pandit
Chairman of the Board
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B ANNEXURE 5

ANNUAL REPORT ON CSR ACTIVITIES
1. Brief outline on CSR Policy of the Company:

KPIT has always been a socially responsible organization while creating a significant impact through its focus areas of
Education, Energy and Environment, driving them primarily through Employee Engagement at the core of all the focus
areas.

Our commitment stays and is demonstrated across every region and every location where KPIT is present worldwide.
Our employees and their families continued their participation in various CSR activities to create and contribute
towards a cleaner, smarter, and safer world.

2. Composition of CSR Committee:

Sr. Name of Director Designation / Nature of Number of Number of meetings of CSR
No. Directorship meetings of CSR Committee attended during
Committee held the year
during the year
1 Mr. Anant Talaulicar Chairman 2 2
(Independent Director)
2 Mr. S. B. (Ravi) Pandit Member 2 2
(Non-Executive Director)
3 Mr. Sachin Tikekar Member ' . 2 -
(w.e.f. October 30, 2023) (Joint Managing Director)
4 Mr. Anup Sable Member 2 2

(upto October 30, 2023) (Executive Director)

3. Provide the web-link(s) where Composition of CSR Committee, CSR Policy and CSR Projects approved by the board are
disclosed on the website of the Company: https:/www.kpit.com/investors/policies-reports-filings/

4. Provide the executive summary along with web-link(s) of Impact Assessment of CSR Projects carried out in pursuance
of sub-rule (3) of rule 8, if applicable: NA

5. (a) Average net profit of the company as per sub-section (5) of section 135 : ¥ 2,528,775,145
(b) Two percent of average net profit of the company as per sub-section (5) of section 135 : ¥ 50,575,503
(c) Surplus arising out of the CSR Projects or programmes or activities of the previous financial years: NIL
(d) Amount required to be set-off for the financial year, if any: NIL
(e) Total CSR obligation for the financial year [(b)+(c) - (d)]: ¥ 50,575,503

6. (a) Amount spent on CSR Projects (both Ongoing Project and other than Ongoing Project): ¥ 38,708,123
(b) Amount spent in Administrative overheads: ¥ 2,528,775
() Amount spent on Impact Assessment, if applicable: NA
(d) Total amount spent for the Financial Year [(a)+(b) + (c)]: ¥ 41,236,898

() CSR amount spent or unspent for the Financial Year:
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Total Amount Spent for Amount Unspent (in )
the Financial Year. (in3)  yotal Amount transferred to Unspent CSR Amount transferred to any fund specified under Schedule
Account as per sub-section (6) of section 135. VIl as per second proviso to sub-section (5) of section 135.
Amount. Date of transfer. Name of the Fund Amount. Date of transfer.
< 41,236,898 < 9,500,000 April 05, 2024 NA NIL NA

(f) Excess amount for set-off, if any: NO

Sr. Particular Amount
No. (in3)
) Two percent of average net profit of the Company as per sub-section (5) of section 135 % 50,575,503
(i) Total amount spent for the Financial Year < 41,236,898
(iii) Excess amount spent for the Financial Year [(ii)-(i)] NIL
(iv) Surplus arising out of the CSR projects or programmes or activities of the previous Financial Years, if any NIL
v) Amount available for set off in succeeding Financial Years [(iii)-(iv)] NIL

7. Details of Unspent Corporate Social Responsibility amount for the preceding three Financial Years:

1 2 3 4 5 6 7 8
Sr. Preceding Amount Balance Amount Amount transferred Amount Deficiency,
No. Financial transferred to Amount in Spent  to a Fund as specified remaining to if any
Year(s) Unspent CSR Unspent CSR in the under Schedule VIl as be spent in
Account under Account under Financial per second proviso succeeding
sub-section (6) sub-section Year (in to sub-section (5) Financial Years
of section 135 (in  (6) of section ) of section 135, if any (in%)
) 135 (in%) Amount Date of
(in%) Transfer
NIL
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8. Whether any capital assets have been created or acquired through Corporate Social Responsibility amount spent in the
Financial Year: Yes

If yes, enter the number of Capital assets created/ acquired.

Furnish the details relating to such asset(s) so created or acquired through Corporate Social Responsibility amount
spent in the Financial Year:

Sr. Short particulars of the  Pin Code of Date of Amount of Details of entity/ Authority/ beneficiary of
No. property or asset(s) the property  creation CSR the registered owner
[including comp!ete or Assets amount CSR Name Registered address
address and location of spent " .
the property] Registration
Number
1 Aahuja 40W Speaker 411041 February 16,500 CSR00002686 ~ POORNAM Flat No. 19, 4* Floor, Building
R prabha B L 24,2024 ECOVISION A, S. No13/3, Sai Residency,
(Ratna Prabha Bungalow, FOUNDATION Dhayari, Pune Maharashtra
Near E-Seva Kendra,
- 411041
Panchali Lane Vadgaon,
Pune 411041)
2 Canon Camera EOS 411041 March 19, 53,900 CSR00002686  POORNAM Flat No. 19, 4* Floor, Building
R10018-45 Lens 2024 ECOVISION A, S. No13/3, Sai Residency,

FOUNDATION Dhayari, Pune,

(Ratna Prabha Bangalow, Maharashtra, 411041

Near E-Seva Kendra,
Panchali Lane Vadgaon,
Pune 411041)

3 Laptop Lenovo IP Flex 411030 February 61,000 CSR00002565 EARC 510, Jnana Prabodhini,
20, 2024 Sadashiv Peth
5(82R900D8IN) R7

57001/16GB/512GB/WINT1,

Office H&S 2021/ AMD
Radeon/14” WUXGA IPS
300nits Glossy/ 1.55kg/1Y/
BACK Educational
Activity Research Centre
(EARC),510,

Jnana Prabodhini,
Sadashiv Peth

4 Laptop Lenovo IP Slim 3 411030 February 38,800 CSR00002565 EARC 510, Jnana Prabodhini, Sadashiv
20, 2024 Peth

(82KUOTTHIN) R5
5500U/8GB/512GB/WIN
11 OFFICE H&S 2021/
INTEGRATED GRAPHICS/
15.6” FHD 250 nits AG/
arctic Grey/1.65kg/1Y
Backlit

Educational Activity
Research Centre, (EARC)
510,

Jnana Prabodhini,
Sadashiv Peth
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Sr. Short particulars of the  Pin Code of Date of Amount of Details of entity/ Authority/ beneficiary of
No. property or asset(s) the property  creation CSR the registered owner
[including comp!ete or Assets amount CSR Name Registered address
address and location of spent " .
the property] Registration
Number
5 Laptop Lenovo IP Slim 3 411030 February 38,800 CSR00002565  EARC 510, Jnana Prabodhini, Sadashiv
20, 2024 Peth
(82KUO17HIN) R5
5500U/8GB/512GB/
WIN 11 Office H&S 2021/
Integrated Graphics/ 15.6”
FHD 250 nits AG/arctic
Grey/1.65kg/1Y Backlit
Educational Activity
Research Centre, (EARC)
510,
Jnana Prabodhini,
Sadashiv Peth
6 JUKI 8100E Direct Drive 411052 March 22,  4,30,000 CSR00003823  Maharshi Karve ~ Maharshi Karve Stree Shikshan
sewing machines. 2024 Stree Shikshan Samstha, Manilal Nanavati,
" Samstha Vocational Training Institute
Vendor Shree Balaji Sales . . .
. ) Manilal Nanavati ~ for women, Cummins college
ig?hsg;\gcl\?:;ﬁags“z: Vocational road, Shahu Colony, MKSSS
Training Institute Samtha Gate No. 4 Karvenagar,
school Pune 411030 f
or women Pune 411052.
10 machines at MKSSS 411014
MNVTI Karvenagar Pin
code 411052
5 machines at BKVTI
Vadgaon Sheri Pin code
411014
7 Tata Ace EV 411006 March 14,  8,45,000 CSR00009375 Surajya Office No. 23/24, Surabhi
(MH12WJ3673) 2024 Sarvangin Vikas ~ Complex, Maharashtra Housing
. . Prakalp (Run Board, Yerawada, Pune 411006
Office No. 23/24, Surabhi .
under the aegis
Complex, Maharashtra .
Housing Board, Yerawada of Swargiya Nana
’ ’ Palkar Smruti
Pune 411006 Samiti, Pune)
8 NI 5565 DD Q Direct Drive 411006 March 22, 57,557 CSR00009375 Surajya Office No. 23/24, Surabhi
Machine 2024 Sarvangin Vikas ~ Complex, Maharashtra Housing
Prakalp (Run Board, Yerawada, Pune 411006
under the aegis
(2 Qty) of Swargiya Nana

Office No. 23/24, Surabhi
Maharashtra
Housing Board, Yerawada,

Complex,

Pune 411006

Palkar Smruti
Samiti, Pune)
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Sr. Short particulars of the  Pin Code of Date of Amount of Details of entity/ Authority/ beneficiary of
No. property or asset(s) the property  creation CSR the registered owner
[including comp!ete or Assets amount CSR Name Registered address
address and location of spent . .
the property] Registration
Number
9 NI S3-5DS Five Thread 411006 March 22, 31,466 CSR00009375 Surajya Office  No. 23/24, Surabhi
Overlock Machine 2024 Sarvangin Vikas ~ Complex, Maharashtra Housing
Prakalp (Run Board, Yerawada, Pune-411006
under the aegis
Office No. 23/24, Surabhi of Swargiya Nana
Complex, Maharashtra Palkar Smruti
Housing Board, Yerawada, Samiti, Pune)
Pune-411006
10 Novel Deluxe Model 411006 March 22,  1,28,100 CSR00009375 Surajya Office  No. 23/24, Surabhi
Sewing Machine with 2024 Sarvangin Vikas ~ Complex, Maharashtra Housing
Motor Prakalp (Run Board, Yerawada, Pune 411006
under the aegis
of Swargiya Nana
(15 Qty) Palkar Smruti
Samiti, Pune)
Office No. 23/24, Surabhi
Complex, Maharashtra
Housing Board, Yerawada,
Pune 411006
1 Wooden Stools 411006 March 28, 21,000 CSR00009375 Surajya Office  No. 23/24, Surabhi
2024 Sarvangin Vikas ~ Complex, Maharashtra Housing
Prakalp (Run Board, Yerawada, Pune 411006
(30 Qty) under the aegis
of Swargiya Nana
Palkar Smruti
Office No. 23/24, Surabhi Samiti, Pune)
Complex, Maharashtra
Housing Board, Yerawada,
Pune 411006
12 Storage Cupboard 411006 March 23, 49,500 CSR00009375  Surajya Office No. 23/24, Surabhi
2024 Sarvangin Vikas ~ Complex, Maharashtra Housing
(2 Qwy) Prakalp (Run Board, Yerawada, Pune 411006
Office No. 23/24, Surabhi under the aegis
Complex, Maharashtra of Swargiya Nana
Housing Board, Yerawada, Palkar Smruti
Pune 411006 Samiti, Pune)
13 Slotted Angle Rack X 411016 March 28, 68,440 CSR00003799 JANWANI Sr. No. 100/A/2, Ground
2024 Floor, Shivam Apartment,

10 Qty

Sr. No. 100/A/2, Ground
Floor, Shivam Apartment,
Shramiknagar, Near
Sukhniwas Society, Asha
Nagar Road, Shivajinagar,
Pune 411016

Shramiknagar, Near Sukhniwas
Society, Asha Nagar Road,
Shivajinagar, Pune 411016
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Sr. Short particulars of the  Pin Code of Date of Amount of Details of entity/ Authority/ beneficiary of
No. property or asset(s) the property  creation CSR the registered owner
[including comp!ete or Assets amount CSR Name Registered address
address and location of spent " .
the property] Registration
Number
14 Storage Bins 64425 CC 411017 March 28, 21,000 CSR00003800  JANWANI Sr. No. 100/A/2, Ground
Blue X 2024 Floor, Shivam Apartment,

Shramiknagar, Near Sukhniwas
Society, Asha Nagar Road,
Shivajinagar, Pune 411017

25 Qty

Sr. No. 100/A/2, Ground
Floor, Shivam Apartment,
Shramiknagar, Near
Sukhniwas Society, Asha
Nagar Road, Shivajinagar,
Pune 411017

15 Pedestal Fan X 411041 March 28, 18,000 CSR00003801 JANWANI Sr. No. 100/A/2, Ground
2024 Floor, Shivam Apartment,
Shramiknagar, Near Sukhniwas
2 Qty Society, Asha Nagar Road,

Shivajinagar, Pune 411018

Sr. No. 100/A/2, Ground
Floor, Shivam Apartment,
Shramiknagar, Near
Sukhniwas Society, Asha
Nagar Road, Shivajinagar,
Pune 411018

(All the fields should be captured as appearing in the revenue record, flat no, house no, Municipal Office/Municipal
Corporation/ Gram panchayat are to be specified and the area of the immovable property as well as boundaries)

9. Specify the reason(s), if the Company has failed to spend two per cent of the average net profit as per sub-section (5)
of section 135: NA

During FY 23-24, the Company has spent ¥ 41,236,898 on various projects. The unspent balance of ¥ 9,500,000 is
towards the ongoing project of Pune International Centre (PIC) and is transferred to the unspent CSR account and will
be spent pursuant to Section 135 (6) of the Companies Act, 2023 and the CSR Rules, 2014.
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B ANNEXURE 6

SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED 31 MARCH, 2024

[Pursuant to Section 204(1) of the Companies Act, 2013 and Rule 9 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014]

To:

The Members,

KPIT Technologies Limited,

Plot No. 17, Rajiv Gandhi Infotech Park, MIDC- SEZ
Phase Ill, Maan Taluka- Mulshi, Hinjawadi, Pune-411057.

I have conducted the secretarial audit of the compliance
of applicable statutory provisions and the adherence to
good corporate practices by KPIT Technologies Limited
(hereinafter called “the Company”). Secretarial audit was
conducted in a manner that provided me a reasonable
basis for evaluating the corporate conducts/statutory
compliances and expressing my opinion thereon.

Based on my verification of the Company’s books, papers,
minute books, forms and returns filed and other records
maintained by the Company and also the information
provided by the Company, its officers, agents and authorized
representatives during the conduct of secretarial audit, |
hereby report that in my opinion, the Company has, during
the period covering the financial year ended on 31 March,
2024 (‘Audit Period’) complied with the statutory provisions
listed hereunder and also that the Company has proper
Board-processes and compliance-mechanism in place to
the extent, in the manner and subject to the reporting made
hereinafter:

I have examined the books, papers, minute books, forms and
returns filed and other records maintained by the Company
for the financial year ended on 31 March, 2024 according to
the provisions of:

(i) The Companies Act, 2013 (‘the Act’) and the rules made
thereunder;

(ii) The Securities Contracts (Regulation) Act, 1956 (‘SCRA’)
and the rules made thereunder;

(iii) The Depositories Act, 1996 and the Regulations and
Bye-laws framed thereunder;

(iv) The Foreign Exchange Management Act, 1999 and the
rules and regulations made thereunder to the extent of
Foreign Direct Investment, Overseas Direct Investment.
and External Commercial Borrowings;

(v) The following Regulations and Guidelines prescribed
under the Securities and Exchange Board of India Act,
1992 (‘SEBI Act’): —

(a) The Securities and Exchange Board of India (Substantial
Acquisition of Shares and Takeovers) Regulations, 2011;
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(b) The Securities and Exchange Board of India (Prohibition
of Insider Trading) Regulations, 2015;

() The Securities and Exchange Board of India (Issue of
Capital and Disclosure Requirements) Regulations,
2018; (Not applicable to the Company during the Audit
Period);

(d) The Securities and Exchange Board of India (Share Based
Employee Benefits and Sweat Equity) Regulations, 2021;

(e) The Securities and Exchange Board of India (Issue and
Listing of Non-Convertible Securities) Regulations,
2021; (Not applicable to the Company during the Audit
Period)

(f) The Securities and Exchange Board of India (Registrars
to an Issue and Share Transfer Agents) Regulations, 1993
regarding the Companies Act and dealing with client;

(g) The Securities and Exchange Board of India (Delisting of
Equity Shares) Regulations, 2021; (Not applicable to the
Company during the Audit Period) and

(h) The Securities and Exchange Board of India (Buyback
of Securities) Regulations, 2018 (Not applicable to the
Company during the Audit Period).

(vi) I further report that, having regard to the compliance
system prevailing in the Company and on examination
of the relevant documents and records in pursuance
thereof on test-check basis, the Company has complied
with the following laws applicable specifically to the
Company:

(a) The Information Technology Act, 2000.

| have also examined compliance with the applicable clauses
of the following:

(i) Secretarial Standards with respect to Meetings of the
Board of Directors (SS-1) and General Meetings (SS-2)
issued by The Institute of Company Secretaries of India;
and

(if) Listing Agreements entered into by the Company with
BSE Limited and the National Stock Exchange of India
Limited read with the Securities and Exchange Board of
India (Listing Obligations and Disclosure Requirements)
Regulations, 2015.

During the period under review, the Company has
complied with the provisions of the Act, Rules,
Regulations, Guidelines, Standards, etc. mentioned
above.
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| further report that,

The Board of Directors of the Company is duly constituted
with proper balance of Executive Directors, Non-Executive
Directors and Independent Directors. The changes in the
composition of the Board of Directors that took place during
the period under review were carried out in compliance with
the provisions of the Act.

Adequate notice is given to all directors to schedule the
Board Meetings, agenda and detailed notes on agenda were
generally sent at least seven days in advance, and a system
exists for seeking and obtaining further information and
clarifications on the agenda items before the meeting and
for meaningful participation at the meeting.

All decisions at Board Meetings and Committee Meetings
were carried out unanimously as recorded in the minutes of
the meetings of the Board of Directors or Committees of the
Board, as the case may be.

| further report that there are adequate systems and
processes in the Company commensurate with the size
and operations of the Company to monitor and ensure
compliance with applicable laws, rules, regulations and
guidelines.

Statutory Reports

| further report that during the Audit Period, the following
specific event took place having a major bearing on the
Company’s affairs in pursuance of the above referred laws,
rules, regulations, guidelines, standards.

* The Board at its meeting held on 9 November 2023
has approved the initial strategic acquisition of 13%
shareholding in N-Dream AG (N-Dream), a Cloud
based Game Aggregation Platform company, based in
Switzerland, with an option to increase the shareholding

further.
Dr. K. R. Chandratre
FCS No.: 1370, C. P. No.: 5144
Unique Identification No:
FOO01370F000264424
Place: Pune

Date: April 29, 2024

This report is to be read with my letter of even date which
is annexed as Annexure and forms an integral part of this
report.

67



KP | '| | KPIT Technologies Limited

Annexure to the Secretarial Audit Report
To:

The Members,

KPIT Technologies Limited,

Plot No. 17, Rajiv Gandhi Infotech Park, MIDC- SEZ,
Phase Ill, Maan Taluka- Mulshi, Hinjawadi, Pune-41157.

My report of even date is to be read along with this letter:

1. Maintenance of secretarial records is the responsibility of the management of the Company. My responsibility is to
express an opinion on these secretarial records based on my audit.

2. | have followed the audit practices and processes as were appropriate to obtain reasonable assurance about the
correctness of the contents of the secretarial records. The verification was done on test-check basis to ensure
that correct facts are reflected in secretarial records. | believe that the process and practices, | followed provide a
reasonable basis for my opinion.

3. | have not verified the correctness and appropriateness of financial records and books of accounts of the Company.

4. Wherever required, | have obtained Management Representation about the compliance of laws, rules and regulations
and happening of events, etc.

5. The compliance of the provisions of corporate and other applicable laws, rules, regulations, standards is the
responsibility of management. My examination was limited to the verification of procedures on test-check basis.

6. The Secretarial Audit report is neither an assurance as to future viability of the Company nor of the efficacy or
effectiveness with which the management has conducted the affairs of the Company.

Dr. K. R. Chandratre

FCS No.: 1370, C. P. No.: 5144
Unique Identification No: FO01370F000264424
Peer Review Certificate No.: 1206/2021

Place: Pune
Date: April 29, 2024
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MANAGEMENT DISCUSSION AND ANALYSIS

[l Global Outlook

The January 2024 IMF Global Economic Outlook
projects global growth to be at 31% in 2024 and
3.2% in 2025, with a slight upward revision for
2024 due to stronger-than-expected
performance in some major economies. The IMF
upgraded global growth by 0.2% on account of
greater-than-expected resilience in the US
economy. World trade growth is estimated to be
3.3% in 2024 and 3.6% in 2025, but still is below
the historical average growth of 4.9%.M

In 2023, Global Central banks continued to unite
in their battle against rising Inflation and
monetary policies were highly restrictive as
interest rates hit multi-decadal highs, with the
US federal funds rate exceeding 5%, last seen
only in the mid-2000s. The IMF forecasts global
Inflation to fall further from an estimated 6.8%
in 2023 to 5.8% in 2024 and further down to
4.4% in 2025. The IMF expects, with disinflation
and steady growth, the risk of a hard landing has
receded, the risks to global growth are broadly
balanced.

For the United States, growth is projected to fall
from 2.5% in 2023 to 21% in 2024 and 1.7% in
2025, with the lagged effects of monetary policy
tightening and gradual fiscal tightening. Growth
in the Europe is projected to recover from its
low rate of an estimated 0.5% in 2023, which
reflected relatively high exposure to the war in
Ukraine, to 0.9% in 2024 and 1.7% in 2025. The
IMF forecasts that Germany, which had a
contraction in its economy in 2023, will grow by
0.5% in 2023 and 1.6% in 2024. The German
economy was impacted by subdued foreign
demand, ongoing geopolitical tensions and high
energy prices that resulted in a weaker trade for
goods.® The silver lining for the economy was
that inflation fell from low double-digit levels in
2022 to around 6% for 2023. France is also
expected to have a steady growth of 1.0% in
2023 and 1.7% in 2024. The United Kingdom is
projected to rise modestly, from an estimated
0.5% in 2023 to 0.6% in 2024, as the lagged
negative effects of high energy prices wane, then
to 1.6% in 2025, as disinflation

allows an easing in financial conditions and
permits real incomes to recover.

Sources: [1] IMF, [2] European Commission, [3] S&P Global

The IMF upgraded China’s growth by 0.4% since
its last quarterly report and forecasts to grow by
4.6% in 2024 and 41% in 2025. India stands out
and is now one of the fastest-growing large
economies, with a forecasted 6.5% growth in
India’s Financial Year 2024 and 2025. Japan’s
growth, after a stellar 1.9% in 2023, is expected
to decelerate to 0.9% in 2024 and 0.8% in 2025.

The downside risk to growth emanates from
commodity price spikes due to the emerging
geopolitical situation, sticky core inflation,
resulting into continuation of tighter monetary
policy. The war in the Middle East may escalate
further into the wider region, which produces
about 35% of the world’s oil exports and 14% of
its gas exports. This could disrupt oil and gas
supplies and cause a sharp increase in global
energy prices, with adverse effects on growth
and inflation. In addition, the fiscal situation in
certain economies, given the rising debt ratios,
can result in spending cuts as well as tax hikes
that may result in a reduction in growth in the
near term.

The upside to growth emerge from faster than
expected disinflation, easing the monetary
conditions, a faster recovery in China and a
slower withdrawal of fiscal support, especially in
the advanced economies. Equity markets rallied
towards the end of the calendar year 2023 as
market participants priced in multiple rate cuts
as inflation started taking a downward trajectory.

. Automotive And Mobility Industry Trends

Global Automotive Sales Rebound

In 2023, the global automotive industry
witnessed a remarkable resurgence. Light
vehicle sales surged to nearly 86 million units,
reflecting an 8.9% increase from 2022.° This
robust growth was primarily driven by improved
supply chain conditions and the normalization of
production outputs. Regionally, Europe
experienced a 12.8% year-over-year increase,
benefiting from enhanced production and
inventory recovery.
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The United States also saw a significant rise,
propelled by higher inventory levels and strong
demand for new vehicle models. In China, the
world's largest automotive market, sales
increased by 4.9%, as a result of support from
government incentives for new energy vehicles
(NEVs) and a recovery in local production.

Looking ahead to 2024, global light vehicle sales
are projected to grow by 2.8% year-over-year.?!
The ongoing recovery in light vehicle output is
expected to continue supporting inventory
restocking efforts across various regions. This
positive outlook is underpinned by recovering
supply chains and sustained pent-up consumer
demand. However, challenges such as elevated
vehicle pricing and stringent credit and lending
conditions remain. The forecast also accounts
for factors like persistent high-interest rates, the
affordability squeeze, new vehicle prices,
fluctuating consumer confidence, energy price
concerns, auto lending risks, and the growing
pains of ongoing electrification.

The global medium and heavy-duty truck (MHDT)
market experienced a mixed performance in
2023. The market dynamics were influenced by
moderate global GDP growth, supply chain
disruptions, and inflationary pressures. Despite
these challenges, the latter half of the year saw
a recovery in demand and production as
economic conditions improved. The global MHDT
market is expected to remain nearly flat
between 2021 and 2030, with a slow recovery
from the post-COVID baseline. Major markets in
North America and Europe are showing recovery
from the sharp declines experienced due to
COVID-19. In China, the largest market, sales are
expected to average out around 1.2 million units
per year after the peak years of 2019 and 2020.
Meanwhile, the Indian market is projected to
exhibit the highest growth, driven by strong
economic development. Key tre