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S omeone I know is in the Florida Keys this week, planning
to board a catamaran and wander the surrounding seas for
several days. “Our final destination is the Dry Tortugas,” she

wrote, “look it up, quite something!” Which I did, and they are.
Naturally I’m envious.

But I also thought of mosquitoes.
Now I have never been to Florida. But the state is known for its

mosquitoes. The humorist Dave Barry lives there and has often
mentioned the insects in his columns: “... as the Sun set, we expe-
rienced a sensation that I will never forget: The sensation of being
landed on by every mosquito in the Western Hemisphere. There
were so many of them that they needed Air Traffic Control mos-
quitoes to give directions.”

Long story short: Florida has swarms of mosquitoes. They are
constantly biting residents of and visitors to the state, so much so
that I feel for the person I know who is going there. Still, get this:
in an effort to fight the mosquito menace last April, a biotech firm
went to the Keys to release ... more mosquitoes. Hundreds of
thousands of mosquitoes, brought to the Keys as eggs actually,
allowed to hatch there and live out their lives.

What hare-brained scheme is this, you may wonder. Many
people have so wondered, and in the Keys, there has been plenty
of opposition—so it is a controversial programme. Yet, it at least
deserves some thought, especially given that swarms of mosqui-
toes are a feature of life in much of India too.

The mosquitoes introduced into the Keys were genetically
engineered.

A little background, first. There are plenty of mosquitoes in
Florida, certainly, and it can’t be pleasant to suffer their bites. But
only the species Aedes aegypti actually carries diseases—chikun-
gunya, dengue and more—and they make up only 4% of the mos-
quito population in Florida. What’s more, only female mosqui-
toes actually bite humans. Males feed on nectar and their sole
purpose in life is to mate with females and produce more mosqui-
toes. None of this is meant to say that we should ignore these
pests. But it does suggest a possible way to fight them that’s more
efficient than blanket applications of insecticide: target the
females.

It’s true, the male and the female of the species do look differ-
ent, but that’s if you get a chance to peer closely at them. So, it’s
in no way practical to visually identify only the female mosquitoes
in a given area and whack them dead. But what if there’s a way to
ensure that when a mosquito pair reproduces, the female, and
only the female, offspring die? What if such death comes early in
their lives, even before they attack humans for the first time? Car-
nage like this means that the offspring left alive will mostly be
males. They will mate with the remaining females, with the same
morbid results for the resulting female offspring. Over time,
you’d expect the mosquito population to become more and more
male. With less and less females to mate with, the Aedes aegypti
population will naturally decline.

Genetic engineering (or genetic modification) offers a way to
accomplish more or less this. Though with various plant species
especially, plenty of controversy surrounds the process. Con-
sider:

Proponents point out that humans have been doing such engi-
neering indirectly for many millennia: breeding plants and ani-
mals selectively for certain desirable characteristics. For exam-
ple, modern corn looks nothing like the grass-like Mexican plant
with rudimentary ears, teosinte, that it is descended from. That’s
because we humans have for uncounted generations selected
plants with juicier, bigger and more succulent ears and kernels
—and used only those plants to generate their next crop. Much
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T he remote-working model that
has gained currency because of
the covid-19 pandemic is ena-
bling companies to keep their
temporary and permanent hir-

ing ratio between 30:70 and 35:65, against
the pre-covid ratio of 20:80, said human
resources  solution providers. Companies
are now comfortable working with a wider
talent base spread across the country and
factors such as educational background
and location are becoming less important,
they said.

“We have seen a spike of 9-12% in terms
of contract staff. Some of this is definitely
because of the outbreak of the pandemic
and the learning from it. It is also about
flexibility in the workforce model because
of fixed time-based projects, the ability to
keep costs under control, the influx of the
digital wave, and focus on increasing
employee productivity,” said Sudeep Sen,
business head, industrial manufacturing
and engineering, and general staffing,
TeamLease Services Ltd.

Sectors such as manufacturing, con-
struction, chemicals, energy, power, auto-
mobile, and infrastructure are hiring tem-
porary workers to meet seasonal spikes in
orders and revised turnaround time to
meet targets. Healthcare, e-commerce,
and consumer sectors are also hiring more
temporary workers to meet rising delivery
demand.

“Organizations are looking at their
workforce planning and try-
ing to be strategic about it as
they have realized that when
events such as this occur and
they have a large permanent
workforce, ramping it up or
down is extremely difficult.
So, there is a lot of planning
happening on what percent-
age of the workforce can be temporary,
permanent or gig. Usually, frontline roles
which are repetitive in nature, can easily
become temporary, whereas roles that are
supervisory and above, could easily be in
the permanent category,” said Yeshab
Giri, director, staffing, Randstad India.

Temporary hiring helps most organiza-
tions control costs and increase focus on
employee productivity. It also allows ease
in scaling up and down, according to their
needs, along with less legal responsibili-
ties. Temporary hiring allows firms to

assess a person in real time with fewer
obligations, with the option to convert a
contract job into full-time employment
after evaluation of the contract period.

“As most organizations embark on their
digital transformation journeys, they
undertake many short-term projects for
which they need quality talent for a fixed
duration. This results in the creation of
short-term roles where organizations
need to leverage specialized workers.
As workers with specialized skills
are often limited, it results in talent

shortage and high cost for an organization
to acquire and retain such talent,”
said Shibani Patel, vice president, Colla-
bera India. 

There is a demand for temporary work-
ers across categories, from engineering
and technology-focused roles to opera-
tions and customer service. They are enti-
tled to similar benefits as permanent
employees, such as provident fund, group
insurance, health insurance, and social
security benefits. In certain cases, even
the staff’s family members, including

spouse, two children and parents, get
insurance cover. They also have added
benefits such as shorter notice periods
and fewer legal obligations than perma-
nent workers.

If a company wants to retain a tempo-
rary worker by offering the person full-
time employment, he or she can also get
higher remuneration. 

The cost to acquire and retain talent,
especially in technology-focused areas is
often extremely exorbitant for an organi-
zation. Hiring temporary workers helps an

organization find the right
talent in an extremely cost-ef-
fective manner for the dura-
tion required, saving long-
term employee-related costs,
especially when business is in
the slow lane.

Additionally, organizations
can save on recruitment costs

and save time on human resource proc-
esses.

Flexi-staffing also allows companies to
replace permanent employees who leave
the organization.

In some cases, companies are even
looking to enhance the educational quali-
fications of temporary staff through
online learning modules, which are recog-
nized by the University Grants Commis-
sion to keep attrition under control. This
also leads to higher productivity among
staff.

FLEXI-STAFFING
TEMP hiring allows 
ease in scaling up 
and down as 
required, along with 
less legal obligations

IT allows firms to 
assess a staff in real-
time with the option 
to convert a contract 
job into full-time role

HIRING temp staff 
helps a firm find the 
right talent in a cost-
effective way for the 
duration required

the same applies to plenty of other crops and domesticated ani-
mals.

Critics, though, say that today’s techniques of actually modify-
ing genes are entirely different from selective breeding, and
there’s definite danger there. For example, the wind can carry
pollen from genetically modified (GM) crops to fields of non-
modified crops, causing unpredictable and undesirable prob-
lems. Besides, the GM crop industry is dominated by a few large
biotech firms. So, the prospect of widespread use of such crops
raises serious concerns about monopolies, especially for small
farmers like in India.

The fear that genetic engineering can have unpredictable con-
sequences is why many residents of the Keys opposed the new
genetically-engineered male mosquitoes.

Still, let’s look at how they were engineered and then released.
These Aedes aegypti males have had their DNA altered: scientists
have “edited” two particular genes into particular locations in the
mosquito’s genome:

* a fluorescent “marker” gene that glows in red light, which will
later be used to identify engineered mosquitoes.

* a “self-limiting” gene.
When the insects reproduce, both genes are passed on to their

offspring. The “self-limiting” gene has no effect on males. But in
larval females, it inhibits the storage of a specific protein that
would otherwise build up as the insect grows. The result is that
the female dies before it can mature.

This is the theory, of course. But these engineered mosquitoes
have been released in Brazil, Panama and even India—in the last
two years, over a billion of them. The British biotech company
that produced them, Oxitec, reports that in those areas, the popu-
lations of Aedes aegypti shrank by over 90%. You’d think that
would certainly have an effect on the incidence of mosquito-
borne diseases.

What of unpredictable consequen-
ces? The Brazil trial suggested that the
self-limiting gene did not kill all the
female offspring before they could
mate, because other genes from the
engineered mosquitoes appeared
among other local mosquitoes. What
effect this will have on the local ecosys-
tem is not yet clear. But this is the kind
of fallout of genetic engineering that

worries many people.
Still, in April, Oxitec placed boxes containing eggs of the engi-

neered mosquitoes in six different locations in the Florida Keys.
Each week between May and August, about 12,000 of the mos-
quitoes will hatch from their eggs and emerge into the Florida air,
ready to find willing females to mate with. Every now and then,
Oxitec’s researchers will collect mosquitoes and use red light to
identify the engineered ones. They want to know such details as
their life spans, the distance they have travelled from their boxes,
and how many of the females who inherit the self-limiting gene
have actually died. All this will shape a second and larger trial
later this year, when Oxitec plans to release 20 million engi-
neered mosquitoes. Data from these trials will help decide
whether it is worth releasing mosquitoes more widely across the
US.

Clearly, there’s still plenty to learn about genetically engi-
neered mosquitoes. But till now, insecticides have been our
weapons of choice against mosquitoes. They kill the insects, sure,
but also other insects we would rather save, like honeybees.

Consider this parallel to cancer. Our weapon of choice there
—one that’s just as blunt as insecticides—remains chemotherapy.
It kills cancer cells, sure, but also plenty of other cells in our bod-
ies. What if we instead found a way to introduce a particular kind
of cancer cell into the body, one that would single out and kill the
malignant cells?

We don’t know of such a cell (yet, anyway), but that’s how to
think of genetically engineered mosquitoes. And if you think
about it some more, there’s also a parallel of sorts to vaccines for
a certain virus that we are all a little too familiar with these days.

Once a computer scientist, Dilip D’Souza now lives in Mumbai
and writes for his dinners. His Twitter handle is @DeathEndsFun
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F unds parked by Indian
individuals and firms in
Swiss banks, including

through India-based branches
and other financial institutions,
jumped to over ₹20,700 crore
in 2020. The rise was due to a
sharp surge in holdings via
securities and similar instru-
ments, though customer
deposits fell, annual data from
Switzerland’s central bank
showed on Thursday.

The rise in aggregate funds
of Indian clients with Swiss
banks, from ₹6,625 crore at the
end of 2019, reverses a two-
year declining trend and has
reached the highest level in 13
years. Of the total amount
described as ‘total liabilities’ of
Swiss banks or ‘amounts due to’
Indian clients at the end of
2020, over ₹4,000 crore were
customer deposits, while over
₹3,100 crore were held via
other banks. A total of ₹16.5
crore was held through fiduci-
aries or trusts and nearly
₹13,500 crore was held under
‘other amounts due to custom-
ers’ in the form of bonds, secu-
rities and various other finan-
cial instruments.

While the funds classified as
‘customer account deposits’
have declined at the end of
2019, money held via other
banks rose sharply in this
period. However, the biggest
difference has been a surge in
‘other amounts due to custom-
ers’ from India, which rose over
six times at 2019-end. 

Funds of 
Indians in 
Swiss banks 
jump to over
₹20,700 cr
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(INR in Lakhs except Earnings per share data)
Extract of Audited Consolidated Financial Results for the Quarter and Year ended March 31, 2021

Particulars

Quarter ended Year Ended
March 31,

2021
Dec 31, 2020 March 31,

2020
March 31,

2021
March 31,

2020
Audited

(Refer Note 6)
Un-audited Audited

(Refer Note 6)
Audited Audited

Revenue from operations 16,175 16,259 17,661 54,543 79,578
Net profit for the period before tax 2,970 4,028 3,518 8,498 16,785
Net Profit after taxes and share of loss of joint venture 2,110 3,428 2,594 6,944 11,630
Total comprehensive income for the period
[comprising profit for the period after tax and share in
loss of joint venture and other comprehensive income
(after tax)]

2,073 3,478 2,207 7,051 11,092

Paid-up equity share capital (Face value - INR 10/- per
share) 7,367 7,367 7,367 7,367 7,367

Other equity excluding revaluation reserves as per the
balance sheet - - - 151,132 144,049

Earnings per share (of INR 10/- each)
Basic & Diluted

(not
annualised)

2.86

(not
annualised)

4.65

(not
annualised)

3.52
-

9.43
-

15.79

Note:
1. The above is an extract of the detailed format of financial results filed with the stock exchanges under Regulation 33 of the SEBI (Listing

Obligations and Disclosure Requirements) Regulations, 2015, as amended from time to time (SEBI LODR). The full format of the above
financial results are available on the website of stock exchanges i.e. www.bseindia.com and www.nseindia.com and on the Company’s
website i.e. www.hmvl.in.

2. The above consolidated financial results for the quarter and year ended on March 31, 2021 were reviewed and recommended by the Audit
Committee and approved by the Board of Directors at their respective meetings held on June 17, 2021. The Statutory Auditor have
conducted an audit of these results pursuant to Regulation 33 of SEBI LODR and have issued an unmodified opinion.

3. The financial results have been prepared in accordance with the Indian Accounting Standards (‘Ind AS’) prescribed under Section 133 of
the Companies Act, 2013 read with Companies (Indian Accounting Standards) Rules as amended from time to time.

4. Additional information on standalone financial results is as follows:- (INR in Lakhs)
Particulars Quarter ended Year Ended

March 31, 2021 Dec 31, 2020 March 31, 2020 March 31, 2021 March 31, 2020
Audited

(Refer Note 6)
Un-audited Audited

(Refer Note 6)
Audited Audited

Revenue from Operations 16,175 16,259 17,661 54,543 79,578
Profit Before Tax 3,017 4,077 3,518 8,657 16,785
Profit After Tax 2,254 3,568 2,762 7,465 11,897
Total Comprehensive Income 2,217 3,618 2,375 7,572 11,359

5. Previous period’s figures have been re-grouped/re-classified wherever necessary, to correspond with those of the current period’s
classification.

6. The figures of the quarter ended March 31, 2021 and March 31, 2020 are the balancing figures between the audited figures in respect of
the full financial year and the published year to date figures upto December 31, 2020 and December 31, 2019, being the end of the third
quarter of the financial year, which were subjected to limited review.

For and on behalf of the Board of Directors
New Delhi Shobhana Bhartia
June 17, 2021 Chairperson

Growth is
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learning from failures.
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17 d¶FªF³FZÀF´FMX³FF VFbIiY½FFSX 18 ªFc³F  2021 
AFªF IYF dQ³F 1946 ̧ FZÔ ¦FûUF IYû ́ Fb°FÊ¦FFd»F¹FûÔ ÀFZ AFþFQ IYSF³FZ IZY d»FE ́ FWX»FF

ÀF°¹FF¦FiWX AFÔQû»F³F VFbøY dIY¹FF ¦F¹FFÜVFb

IZÔYýie¹F IY¸FÊ¨FFdSX¹FûÔ AüSX ́ FZVF³F·Fûd¦F¹FûÔ IZY dWX°F IYû  ²¹FF³F ̧ FZÔ SXJ°FZ WXbE IZÔYýi ÀFSXIYFSX ³FZ ¹FFÂFF ·FØFF (MXeE) ¢»FZ¸F þ¸FF IYSX³FZ IYe
ÀF¸F¹F ÀFe¸FF ¶FPÞXF IYSX 60 ÀFZ 180 dQ³F IYSX Qe WX`Ü BXÀFIZY ÀFF±F WXe BXÀF ̧ FWXe³FZ IYe 26 þc³F IYû I`Yd¶F³FZMX ÀFZIiZYMXSXe IZY ÀFF±F IZÔYýie¹F
IY¸FÊ¨FFdSX¹FûÔ IYe ¹Fcd³F¹F³F IYe ¶F`NXIY  WXû¦FeÜ BXÀF¸FZÔ ÷YIZY WbXE OXeE ́ FSX R`YÀF»FF WXû³FZ IYe CX¸¸FeQ W`XÜ 

³FBÊ dQ»»Fe | dWX³QbÀ°FF³F ¶¹FcSXû 
IZÔ ýie¹F I ¸FÊ¨FFdS ¹FûÔ AüS  ́ FZVF³F·Fûd¦F¹FûÔ
IZ  dW °F I û  ²¹FF³F ̧ FZÔ S J°FZ W bE IZÔ ýi
ÀFS I FS  ³FZ ¹FFÂFF ·FØFF (M eE) ¢»FZ¸F
þ¸FF I S ³FZ I e ÀF¸F¹F ÀFe¸FF ¶FPÞ F I S 
60 ÀFZ 180 dQ³F I S  Qe W `Ü ¹FZ ÀFbdU²FF
15 þc³F 2021 ÀFZ VFbø  W û ¦FBÊ  W `Ü
¦FüS °F»F¶F W ` dI  ̧ FF¨FÊ 2018 ̧ FZÔ
ÀFS I FS  ³FZ dS M F¹FS ¸FZÔM  ́ FS  M eE ¢»FZ¸F
I û QFdJ»F I S ³FZ I e d¸F¹FFQ 1 ÀFF»F

ÀFZ §FM FI S  60 dQ³F I S  Qe ±FeÜ
dU·FF¦F I û BÀF d¸F¹FFQ I û ¶FPÞ F³FZ I û
»FZI S  I BÊ dU·FF¦FûÔ ³FZ d»FJF ±FFÜ
BÀFIZ  ¶FFQ dU·FF¦F ³FZ d¸F¹FFQ ¶FPÞ F³FZ I F
R` ÀF»FF d»F¹FFÜ ¹FW e ³FW eÔ IZÔ ýie¹F
I ¸FÊ¨FFdS ¹FûÔ I û ̧ FW a¦FFBÊ ·F°°FF ¶FPÞ ³FZ

I e J¶FS  ·Fe BÀFe ̧ FW e³FZ d¸F»F ÀFI °Fe
W `Ü I` d¶F³FZM  ÀFZIiZ M S e IZ  ÀFF±F IZÔ ýie¹F
I ¸FÊ¨FFdS ¹FûÔ I e ¹Fcd³F¹F³F I e ¶F`N I  26
þc³F I û W û³FF °F¹F W bAF W `Ü BÀF dQ³F
¸FW a¦FFBÊ ·F°°FZ I e ¶FPÞ û°FS e AüS  O ZPÞ 
ÀFF»F IZ  ¶FI F¹FF EdS ¹FS  ́ FS  ¶FF°F W û¦FeÜ

IZÔYýie¹F IYd¸FÊ¹FûÔ IZY d»FE ¹FFÂFF ·FØFF ¢»FZ̧ F IYSX³FZ IYe ÀF¸F¹F ÀFe¸FF ¶FPÞXe 

ÀFbdU²FF
15 ªFc³F ÀFZ 60 ÀFZ 180 dQ³F IYe Qe ¦FBÊX A½Fd²F

E¨FO eER ÀFe ¶F`ÔI  A´F³FZ AFGM û f ¯F
d»FE W bE ¦FiFW I ûÔ I û þe´FeEÀF dO UFBÀF
I F ́ F`ÀFF UF´FÀF I S ³FZ ́ FS  °F`¹FFS  W û ¦F¹FF
W `Ü QS AÀF»F, ¶F`ÔI  ³FZ ¶Fe°FZ I BÊ ÀFF»FûÔ
¦FiFW I ûÔ I û I FS  »Fû³F IZ  ÀFF±F ¦F`S -
dUØFe¹F ½¹FUÀFF¹FûÔ ÀFZ UFW ³F MÑ `ÎI ¦F
dO UFBÀF JS eQ³FZ IZ  d»FE ̧ Fþ¶FcS  I S 
S W F ±FFÜ dþÀFI e I e¸F°F I S e¶F
18,000 ÷ ´F¹FZ ÀFZ 19,500 ÷ ´F¹FZ ±Fe
AüS  BÀF dO UFBÀF I û ̧ Fba¶FBÊ dÀ±F°F R ¸FÊ
MÑ `I ´FFGBaM  þe´FeEÀF õFS F ¶FZ¨FF þF S W F
±FFÜ A¶F ¶F`ÔI  ³FZ I W F W`  dI  UW 
¦FiFW I ûÔ I F ́ F`ÀFF UF´FÀF I S Z¦FF dþ³W ûÔ³FZ
þe´FeEÀF dO UFBÀF JS eQZ ±FZÜ 

jSXFWX°F: E¨FOXeERYÀFe ¶F`ÔIY
¦FiFWXIYûÔ þe´FeEÀF dOXUFBÀF
IYF ́ F`ÀFF UF´FÀF IYSXZ¦FF

ÀFF»F ÀFZ §FM FI S  60 dQ³F I e
¦FBÊ ±Fe M eE ¢»FZ¸F I S ³FZ I e
d¸F¹FFQ 2018 ¸FZÔ01

þc³F, 2021 ÀFZ ³F¹FF d³F¹F¸F ´Fi·FFUe
W û ¦F¹FF W `, IZÔ ýie¹F I ¸FÊ¨FFdS ¹FûÔ I û
BÀFÀFZ ¶FOÞ e S FW °F d¸F»FZ¦Fe15

ÓFMXIYF: MZX»Fed½FªF³F IYe
IYe¸F°FûÔ ̧ FZÔ 3-4% IYe
¶FPÞXû°FSXe WXû¦Fe 
°Fe³F ̧ FW e³FZ IZ  ·Fe°FS  EI  ¶FFS  dR S 
M Z»FedUþ³F IZ  QF¸F ¶FPÞ ³FZ þF S W Z W `ÔÜ
A¦F»FZ W µ°FZ ÀFZ M e½Fe Ia ´Fd³F¹FFa E»FBÊO e
M eUe IZ  QF¸F ̧ FZÔ 3 ÀFZ 4%I F BþFR F
I S ³FZ þF S W e W `Ü M eUe BaO ÀMÑ e IZ  »Fû¦FûÔ
I F I W ³FF W ` dI  I ©FZ ̧ FF»F I e I e¸F°FZÔ
¶FPÞ ³FZ ½F »FFGdþdÀM I  I FGÀM  ¶FPÞ ³FZ ÀFZ ¹FW 
I Q¸F C N F³FF ́ FOÞ  S W F W `Ü BÀFIZ  ́ FW »FZ
A´Fi`»F ̧ FZÔ W e E»FBÊO e M eUe IZ  QF¸F ¶FPÞ 
¨FbI e W `ÔÜ ±FFG¸FÀF³F AüS  I ûO I  M eUe
¶Fi`ÔO  I e »FFBÀFZÔÀF ²FFS I  Ia ´F³Fe ÀFb´FS 
´»FFÀMÑ ûd³F¢ÀF ́ FiFBUZM  d»Fd¸FMZ O  ³FZ
¶F°FF¹FF,A¦F»FZ Ib L  dQ³FûÔ ̧ FZÔ M eUe IZ  QF¸F
1,000 ÀFZ 2,000 ÷ ´F¹FZ ¶FPÞ  ÀFI °FZ W `ÔÜ  

AÀFSX : RZYOX IZY R`YÀF»FZ ÀFZ dRYÀF»FF ÀFû³FF  
E¸FÀFeE¢ÀF ́ FSX ÀFû³FF EIY ̧ FWXe³FZ IZY d³F¨F»FZ À°FSX 48000 IZY ³Fe¨FZ dRYÀF»FF, ̈ FFaQe ̧ FZÔ ·Fe ¶FOÞXe d¦FSXF½FMX AFBÊX

³FBÊ dQ»»Fe | dWX³QbÀ°FF³F ¶¹FcSXû 

A¸FZdS I e IZÔ ýie¹F ¶F`ÔI  RZ O S »F dS þUÊ
õFS F ¶¹FFþ QS ûÔ ̧ FZÔ I M ü°Fe ³FW eÔ I S ³FZ IZ 
¶FFUþcQ ÀFû³FZ AüS  ̈ FFaQe ̧ FZÔ ·FFS e d¦FS FUM 
AFBÊ W `Ü QS AÀF»F, RZ O  ³FZ A·Fe ¶¹FFþ
QS ûÔ ̧ FZÔ I ûBÊ ¶FQ»FFU ³FW eÔ dI ¹FF W ` »FZdI ³F
I W F dI  ÀFF»F 2023 °FI  Qû ¶FFS 
QS ZÔ ¶FPÞ FE¦FFÜ 

BÀFI F ³FI FS F°¸FI  À°FS  ÀFû³FZ-¨FFaQe
IZ  ·FFU ́ FS  QZJ³FZ I û d¸F»FFÜ E¸FÀFeE¢ÀF
´FS  ÀFû³FF EI  ¸FW e³FZ IZ  d³F¨F»FZ À°FS 
48000 IZ  ³Fe¨FZ dR ÀF»F ¦F¹FF W `Ü UW eÔ,
I FG¸FZ¢ÀF ́ FS  ÀFû³FF O ZPÞ  ̧ FW e³FZ IZ  d³F¨F»FZ
À°FS  IZ  I S e¶F W `Ü Aa°FS S F¿MÑ e¹F ¶FFþFS  ̧ FZÔ
¶F³FZ QUF¶F I F AÀFS  §FS Z»Fc ÀFS FÊR F ¶FFþFS 
´FS  ·Fe QZJ³FZ I û d¸F»FFÜ ÀFû³FF ¦Fb÷ UFS  I û
861 ÷ ´F¹FZ M cM I S  46,863 ÷ ´F¹FZ ́ Fid°F
10  ¦FiF¸F ́ FW bä F ¦F¹FFÜ UW eÔ, ̈ FFaQe 1,709
÷ ´F¹FZ »FbPÞ I S  68,798 ÷ ´F¹FZ ́ Fid°F dI »Fû
´FS  ́ FW bä F ¦FBÊÜ AFBÊAFBÊER E»F IZ  UFBÀF
´FiZÀFeO ZÔM  (I ¸FûdO M e EaO  I S ZÔÀFe ) A³Fbþ
¦Fb´°FF ³FZ dW ³QbÀ°FF³F I û ¶F°FF¹FF dI  RZ O 
õFS F ¶¹FFþ QS  ¶FPÞ F³FZ IZ  ÀFaIZ °F I F AÀFS 
ÀFû³FZ-¨FFaQe IZ  ·FFU ́ FS  dQ£F S W F W` Ü

WXþFSX ́ Fid°F QÀF ¦FiF¸F IZY
À°FSX ́ FSX AF ÀFIY°FF WX` ÀFû³FZ
IYF ·FFU 45 WXþFSX ́ Fid°F dIY»Fû ́ FSX þ»Q

WXe ̈ FFaQe IYe IYe¸F°F AF³FZ
IYe CX¸¸FeQ 68 ÷Y´F¹FZ MXcMXIYSX 46,863

÷Y´F¹FZ ́ Fid°F 10  ¦FiF¸F ́ FWXba¨F
¦F¹FF ÀFû³FZ IYF ·FFU 861 ÷Y´F¹FZ »FbPÞXIYSX 68,798

÷Y´F¹FZ ́ Fid°F dIY»Fû ́ FSX
AFBÊ ̈ FFaQe IYe IYe¸F°F 1,709 

IY¸FþûSX ̧ FFa¦F ÀFZ UF¹FQF IYe¸F°FûÔ ̧ FZÔ d¦FSXFUMX
I ¸FþûS  W FdþS  ¸FFa¦F IZ  I FS ¯F I FS û¶FFdS ¹FûÔ ³FZ A´F³FZ ÀFüQûÔ IZ  AFI FS  I û §FM F¹FF
dþÀFÀFZ UF¹FQF I FS û¶FFS  ¸FZÔ ¦Fb÷ UFS  I û ÀFû³FZ-¨FFaQe I e I e¸F°F ¸FZÔ d¦FS FUM  QþÊ
I e ¦FBÊÜ ÀFû³FZ I F ·FFU 1,005 ÷ ´F¹FZ I e d¦FS FUM  IZ  ÀFF±F 47,501 ÷ ´F¹FZ ´Fid°F
10 ¦FiF¸F S W  ¦F¹FFÜ ¨FFaQe I e I e¸F°F 1,717 ÷ ´F¹FZ I e d¦FS FUM  IZ  ÀFF±F
69,751 ÷ ´F¹FZ ´Fid°F dI »Fû S W  ¦FBÊÜ  ¸F»M e I ¸FûdO M e E¢ÀF¨FZÔþ ¸FZÔ A¦FÀ°F ¸FW e³FZ
I e dO d»FUS e IZ  d»F¹FZ ÀFû³FZ I e I e¸F°F 1,005 ÷ ´F¹FZ ¹FF³Fe 2.07 ´Fid°FVF°F I e
d¦FS FUM  IZ  ÀFF±F 47,501 ÷ ´F¹FZ ´Fid°F 10 ¦FiF¸F S W  ¦FBÊÜ BÀF¸FZÔ 10,746 »FFGM  IZ 
d»F¹FZ I FS û¶FFS  W bAFÜ ¸F»M e I ¸FûdO M e E¢ÀF¨FZÔþ ¸FZÔ ¨FFaQe IZ  þb»FFBÊ dO »FeUS e UF»FZ
UF¹FQF A³Fb¶Fa²F I F ·FFU 1,717 ÷ ´F¹FZ ¹FF³Fe 2.4 ´Fid°FVF°F I e d¦FS FUM  IZ  ÀFF±F
69,751 ÷ ´F¹FZ ´Fid°F dI »Fû S W  ¦F¹FFÜ

ÀFû³FZ ̧ FZÔ d¦FSXF½FMX ªFFSXXe SXWX³FZ IYe CX¸¸FeQ
AF¦FZ ·Fe ÀFû³FZ-¨FFaQe ¸FZÔ d¦FS FUM  AF ÀFI °Fe W ` AüS  Aa°FS S F¿MÑ e¹F
¶FFþFS  ¸FZÔ ÀFû³FF þ»Q W e 1800 O FG»FS  ÀFZ AüaÀF IZ  À°FS  I û L c
ÀFI °FF W `Ü ¨FFaQe ·Fe 26 O FG»FS  ÀFZ 26.50 O FG»FS  ´Fid°F AüaÀF AF
ÀFI °FF W `Ü BÀFI F AÀFS  ·FFS °Fe¹F ¶FFþFS  ¸FZÔ ·Fe QZJ³FZ I û d¸F»F
ÀFI °FF W `Ü ÀFû³FF EI  ¶FFS  dR S  ÀFZ 45,000 W þFS  ´Fid°F QÀF ¦FiF¸F
AüS  ¨FFaQe 68 W þFS  ´Fid°F dI »Fû IZ  AFÀF´FFÀF AF ÀFI °Fe W `Ü EmÀFZ
¸FZÔ þû ÀFû³FF-¨FFaQe ¸FZÔ d³FUZVF I S ³FZ I e °F`¹FFS e I S  S W Z W `Ô C ³FI û
±FûOÞ F Ba°FþFS  I S ³FF ¶FZW °FS  W û¦FFÜ 

RZ O S »F dS þUÊ IZ  A²¹FÃF þZS û¸F ´FFGUZ»F ³FZ I W F, W ¸FZÔ
¸FüþcQF ÀF¸F¹F ¸FZÔ S ûþ¦FFS  ¸FZÔ A¨L e ¶FPÞ û°FS e QZJ³FZ I û d¸F»F
ÀFI °Fe W `Ü ¹FW  À´Fá W ` dI  W ¸F I FR e ¸Fþ¶Fc°F ßF¸F ¶FFþFS  I e
AûS  ¶FPÞ  S W Z W `ÔÜ RZ O  ³FZ A´F³FZ ¶F¹FF³F ¸FZÔ U¿FÊ 2023 °FI  ¶¹FFþ
QS ûÔ ¸FZÔ 0.6 ´Fid°FVF°F I e UÈdð I e ÀFa·FFU³FF ½¹F¢°F I e W `,
»FZdI ³F ÀFF±F W e ¹FW  ·Fe I W F W ` dI  QS ZÔ °F·Fe ¶FPÞ FBÊ þFEa¦Fe þ¶F
¶FZS ûþ¦FFS e I ¸F W û¦Fe AüS  ¸FbýiFÀR ed°F ¶FPÞ I S  Qû ´Fid°FVF°F ÀFZ
D ´FS  ´FW ba¨F ªFFE¦FeÜ 

0.6 ́ Fid°FVF°F IYe UÈdð IYe ÀFa·FFU³FF 

AOXF³Fe ³FZ ̈ FFSX dQ³F ̧ FZÔ
90 WXªFFSX IYSXûOÞX ¦Fa½FFE
³FBÊ dQ»»Fe | dWX³QbÀ°FF³F ¶¹FcSXû 
¦Fü°F¸F AO F³Fe A¶F EdVF¹FF IZ 
QcÀFS Z ÀF¶FÀFZ A¸FeS  VF£ÀF ³FW eÔ
S W Z, ¶Fd»I  Uû A¶F BÀF ÀFc¨Fe ̧ FZÔ
°FeÀFS Z ́ FF¹FQF³F ́ FS  ́ FW ba¨F ¦FE W `ÔÜ 

VFZ¹FS  ¶FFþFS  ̧ FZÔ ¦Fü°F¸F AO F³Fe
I e Ia ´F³Fe IZ  VFZ¹FS ûÔ ̧ FZÔ ¦Fb÷ UFS  I û
»F¦FF°FFS  ̈ Fü±FZ dQ³F d¦FS FUM  AF³FZ
IZ  I FS ¯F C ³FI e ³FZM U±FÊ ̧ FZÔ °FZþe
ÀFZ d¦FS FUM  AFBÊ W `Ü ¦Fü°F¸F AO F³Fe
I e ³FZM U±FÊ ¶Fe°FZ ¨FFS  dQ³F ¸FZÔ W e
»F¦F·F¦F 12.2 AS ¶F O FG»FS  ¹FF³Fe
I S e¶F 90 W þFS  I S ûOÞ  ÷ ´F¹FZ
§FM  ¦FBÊ W `Ü R û¶ÀFÊ IZ  dS ¹F»F M FB¸F
³FZM U±FÊ ´FS  AO F³Fe I e ³FZM U±FÊ
¦Fb÷ UFS  I û d¦FS I S  62.7 AS ¶F
O FG»FS  S W  ¦FBÊÜ UW eÔ, 11 þc³F
¹FF³Fe VFbIi UFS  I û ¶FFþFS  ¶FaQ
W û³FZ ́ FS  ¦Fü°F¸F AO F³Fe I e ³FZM U±FÊ
74.9 AS ¶F O FG»FS  ±FeÜ

dRY¨F ³FZ Qe SXZÎMX¦F d³F¦FZdMXU
C ²FS , dR ¨F S ZÎM ¦F ³FZ AO F¯Fe
´FûM ÊÀF I F d³F¦FZdM U AFC M »FbI 
S JF W `Ü BÀFI F ¸F°F»F¶F ¹FW  »Fa¶FZ
ÀF¸F¹F ¸FZÔ R FGS Z³F I S ZÔÀFe BV¹FcAS 
dO R FG»M  S ZÎM ¦F W `Ü BÀFZ ¶Fe¶Fe¶Fe
I e S ZÎM ¦F Qe ¦FBÊ W `Ü BÀF Ia ´F³Fe
IZ  D ´FS  14 AS ¶F ÷ ´FE IZ 
I þÊ I û BÀF ÀFF»F IZ  A´Fì»F ÀFZ
¸FF¨FÊ 2022 °FI  ¨FbI F³FF W `Ü
BÀFd»FE BÀF Ia ´F³Fe ´FS  S ZÎM ¦F
d³F¦FZdM U W `Ü ¹FW  QZVF ¸FZÔ ÀF¶FÀFZ
¶FOÞ e I ¸FdVFÊ¹F»F ´FûM Ê AFG´FS ZM S 
IZ  ø ´F ¸FZÔ W `Ü

³³FFBBÊÊ  ddQQ»»»»FFeeÜÜ  dW ³QbÀ°FF³F ¸FedO ¹FF UZÔ¨FÀFÊ d»Fd¸FM ZO 
(E¨FE¸FUeE»F) I F  31 ¸FF¨FÊ I û ÀF¸FF~ ¨Fü±Fe
d°F¸FFW e ¸FZÔ VFbð »FF·F 20.10 ´Fid°FVF°F d¦FSI S
22.07 I SûOÞ  ÷ ´F¹FZ SW  ¦F¹FFÜ Ia ´F³Fe I û þ³FUSe-
¸FF¨FÊ d°F¸FFW e ¸FZÔ 27.62 I SûOÞ  ÷ ´F¹FZ I F ¸Fb³FFR F
W bAF ±FFÜ    BÀF d°F¸FFW e ̧ FZÔ ́ FdS¨FF»F³F SFþÀU 8.41
´Fid°FVF°F d¦FSI S 161.75 I SûOÞ  ÷ ´F¹FZ W û ¦F¹FF,

þ¶FdI  EI  ÀFF»F ́ FW »FZ I e AUd²F ̧ FZÔ ¹FW  176.61
I SûOÞ  ÷ ´F¹FZ ±FFÜ UW eÔ, Ia ´F³Fe I F Ib »F J¨FÊ ¦F°F ½F¿FÊ
IZ  172.86 I SûOÞ  ÀFZ 16 R eÀFQe d¦FSI S
145.24 I SûOÞ  ÷ ´F¹FZ SW  ¦F¹FFÜ ´FcSZ dUØF U¿FÊ ¸FZÔ
Ia ´F³Fe I F VFbð ¸Fb³FFR F 38.6 R eÀFQe d¦FSI S
73.06 I SûOÞ  SW  ¦F¹FFÜ ¦F°F ½F¿FÊ Ia ´F³Fe I F VFbð
¸Fb³FFR F 118.97 I SûOÞ  ÷ ´F¹FZ ±FFÜ 

dWX³QbÀ°FF³F ̧ FedOX¹FF UZÔ¨FÀFÊ IYF ̧ Fb³FFRYF 20% §FMXF

VFZ¹FS ¶FFªFFSXûÔ ̧ FZÔ »F¦FF°FFSX QcÀFSXZ dQ³F d¦FSXF½FMX QªFÊ
¸̧FFbbaa¶¶FFBBÊÊÜÜ VFZ¹FS  ¶FFþFS ûÔ ̧ FZÔ ¶FÈW À´Fd°FUFS  I û
»F¦FF°FFS  QcÀFS Z dQ³F d¦FS FUM  S W e AüS 
¶FeEÀFBÊ ÀFZÔÀFZ¢ÀF 179 AaI  M cM I S  ¶FaQ
W bAFÜ U`dVUI  VFZ¹FS  ¶FFþFS ûÔ ¸FZÔ

³FI FS F°¸FI  ÷ J IZ  ¶Fe¨F E¨FO eER ÀFe
¶F`ÔI , AFBÊÀFeAFBÊÀFeAFBÊ ¶F`ÔI  AüS 
Ed¢ÀFÀF ¶F`ÔI  ̧ FZÔ d¦FS FUM  IZ  ÀFF±F §FS Z»Fc
¶FFþFS  ³Fe¨FZ AFEÜ ¶FeEÀFBÊ ÀFZÔÀFZ¢ÀF

178.65 AaI  ¹FF³Fe 0.34%I e
d¦FS FUM  IZ  ÀFF±F 52,323.33 AaI 
´FS  ¶FaQ W bAFÜ d³FµM e ·Fe 76.15 AaI 
d¦FS  15,691.40 AaI  ́ FS  ¶FaQ W bAFÜ

WXUFBÊ ¹FFdÂF¹FûÔ
IYe ÀFÔ£¹FF §FMXe
³³FFBBÊÊ    ddQQ»»»»FFeeÜÜ I ûdUO-
19 ÀFZ þbOÞ Z ́ Fid°F¶FÔ²FûÔ ½F
ÀFÔIi ¸F¯F IZ  O S  ÀFZ ̧ FBÊ ̧ FZÔ
§FSZ»Fc ¸FF¦FûË ´FS W UFBÊ
¹FFdÂF¹FûÔ I e ÀFÔ£¹FF ¸FZÔ
A´Fi`»F I e °Fb»F³FF ¸FZÔ
63% ÀFZ Ad²FI  I e
d¦FSFUM  QþÊ Wb BÊ Ü  ³FF¦FS
dU¸FF³F³F ̧ FW Fd³FQZVFF»F¹F
³FZ ¹FW  ªFF³FI FS e QeÜ 

loZlk/kkj.k dks lwfpr fd;k tkrk gS] fd
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lapyu fuEuor~ fd;k tk;sxk&
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(INR in Lakhs except Earnings per share data)
Extract of Audited Consolidated Financial Results for the Quarter and Year ended March 31, 2021

Particulars

Quarter ended Year Ended
March 31,

2021
Dec 31, 2020 March 31,

2020
March 31,

2021
March 31,

2020
Audited

(Refer Note 6)
Un-audited Audited

(Refer Note 6)
Audited Audited

Revenue from operations 16,175 16,259 17,661 54,543 79,578
Net profit for the period before tax 2,970 4,028 3,518 8,498 16,785
Net Profit after taxes and share of loss of joint venture 2,110 3,428 2,594 6,944 11,630
Total comprehensive income for the period
[comprising profit for the period after tax and share in
loss of joint venture and other comprehensive income
(after tax)]

2,073 3,478 2,207 7,051 11,092

Paid-up equity share capital (Face value - INR 10/- per
share) 7,367 7,367 7,367 7,367 7,367

Other equity excluding revaluation reserves as per the
balance sheet - - - 151,132 144,049

Earnings per share (of INR 10/- each)
Basic & Diluted

(not
annualised)

2.86

(not
annualised)

4.65

(not
annualised)

3.52
-

9.43
-

15.79

Note:
1. The above is an extract of the detailed format of financial results filed with the stock exchanges under Regulation 33 of the SEBI (Listing

Obligations and Disclosure Requirements) Regulations, 2015, as amended from time to time (SEBI LODR). The full format of the above
financial results are available on the website of stock exchanges i.e. www.bseindia.com and www.nseindia.com and on the Company’s
website i.e. www.hmvl.in.

2. The above consolidated financial results for the quarter and year ended on March 31, 2021 were reviewed and recommended by the Audit
Committee and approved by the Board of Directors at their respective meetings held on June 17, 2021. The Statutory Auditor have
conducted an audit of these results pursuant to Regulation 33 of SEBI LODR and have issued an unmodified opinion.

3. The financial results have been prepared in accordance with the Indian Accounting Standards (‘Ind AS’) prescribed under Section 133 of
the Companies Act, 2013 read with Companies (Indian Accounting Standards) Rules as amended from time to time.

4. Additional information on standalone financial results is as follows:- (INR in Lakhs)
Particulars Quarter ended Year Ended

March 31, 2021 Dec 31, 2020 March 31, 2020 March 31, 2021 March 31, 2020
Audited

(Refer Note 6)
Un-audited Audited

(Refer Note 6)
Audited Audited

Revenue from Operations 16,175 16,259 17,661 54,543 79,578
Profit Before Tax 3,017 4,077 3,518 8,657 16,785
Profit After Tax 2,254 3,568 2,762 7,465 11,897
Total Comprehensive Income 2,217 3,618 2,375 7,572 11,359

5. Previous period’s figures have been re-grouped/re-classified wherever necessary, to correspond with those of the current period’s
classification.

6. The figures of the quarter ended March 31, 2021 and March 31, 2020 are the balancing figures between the audited figures in respect of
the full financial year and the published year to date figures upto December 31, 2020 and December 31, 2019, being the end of the third
quarter of the financial year, which were subjected to limited review.

For and on behalf of the Board of Directors
New Delhi Shobhana Bhartia
June 17, 2021 Chairperson
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