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JOYDEEP GHOSH 
New Delhi, 14 September

The Securities and
Exchange Board of
India’s (Sebi’s) latest cir-

cular on the ~1.5 trillion multi-
cap fund category is likely to
lead to another churn in the
stock market. It may give a
boost to mid- and small-cap
stocks but fund managers will
be forced to prune their hold-
ings in large-cap stocks. The
deadline for compliance with
the new guidelines — a mini-
mum of 25 per cent each in
large-cap, mid-cap and small-
cap — is January 31, 2021.

The move, according to
industry experts, means arou-
nd ~35,000 crore each will have
to be allocated to mid- and
small-cap stocks unless sche-
mes decide to merge their
multi-cap schemes with large-
cap ones or convert their mul-
ti-cap schemes to another
scheme category, for instance,
a large-cum mid-cap scheme
— options that were given to
fund houses in a clarification
by the market regulator on
Sunday night. 

But the question is what led
to this circular. Experts argue
that Sebi’s circular is based on
“true-to-label” and “appropri-
ate benchmark” concepts. Said
Sandeep Parekh, founder,
Finsec Law Advisors: “One can
understand Sebi’s logic here
because a fund house needs to
follow the mandate of the
scheme. So, a multi-cap scheme
should cover stocks of all cate-
gories, not just large-cap stocks.
However, the market regulator
should also allow flexi-cap
funds that will allow fund hous-
es to tinker with the cap.”
According to data from mutual
fund industry sources, many
multi-cap schemes have more
than over 80 per cent of their
holdings in large-cap stocks
owing to the safety factor. 

Said Nilesh Shah, managing
director, Kotak Mutual Fund:
“We have to manage funds in
the best interest of investors as
well as in compliance of not
only the letter but also spirit of
the law. The Street is expecting
buying in small-and mid-caps
and selling in large-caps by
multi-cap funds.” 

Sebi’s new guidelines come
on the back of its 2018 rules
introducing minimum limits
for all categories of equity
funds. That is, large-cap funds
were asked to have a minimum

of 80 per cent of their stocks in
large-cap companies or the top
100 companies. Mid-cap funds
were asked to have minimum
of 65 per cent in mid-cap stocks
(from 101 to the top 250 firms)
and multi-cap funds were man-
dated to keep a minimum of 65
per cent in all equities, and the
rest could be invested in other
instruments or cash.

Due to this classification in
2018, fund managers reposi-
tioned their portfolios, leading
to a lot of problems for private
portfolio managers. At that
time, south India-based Equity
Intelligence founder Porinju
Veliyath, who runs a ~1,000-

crore portfolio management
services, had said that the
unusual sell-off in non-index
stocks, particularly mid- and
small-caps, for multiple rea-
sons, including political devel-
opments, the banking clean-up
and mutual fund restructuring
to comply with Sebi’s reclassifi-
cation norms had hurt his port-
folio. After Sebi’s latest move,
he is quite happy. “Huge posi-
tive for investment-worthy
small and mid-caps. Fund man-
agers were just throwing them
to dustbin since January 2018.
Valuations of many relevant,
futuristic and well managed but
ridiculed companies to regain

sanity,” he tweeted on Friday. 
Others such as V K Sharma,

head of business (private client
group), HDFC Securities, also
believes that fund houses
should follow these guidelines,
but with a caveat. “They may
want to seek a lower percent-
age for the small caps, to begin
with, and reach the desired
threshold over a longer time so
that justice can be done to the
investors’ interests as well as
the objective of the market reg-
ular to broad-base the markets,”
said Sharma. However, while
portfolio managers believe that
the position of the market reg-
ulator is correct, fund man-
agers think that the timing
could have been better. “While
the regulator’s concern is
understandable, but given that
the economy’s growth has
slipped badly and one does not
have much visibility especially
in case of small-cap stocks, the
timing of the move isn’t great,”
said a fund manager who
requested anonymity.

Another concern is the fact
that large-cap stocks, the top-
100, contribute 74 per cent of
the total market capitalisation,
whereas mid- and small-cap
stocks contribute 15 per cent
and 11 per cent respectively,
according to data from
Business Standard Research
Bureau. In such circumstances,
it is quite difficult for a fund
house, especially with a large
asset base, to allocate signifi-
cant amounts to small-cap
stocks. In fact, the total assets
under management of all
small-cap funds taken together
is slightly over ~45,000 crore.

Added Shah: “We will
ensure full compliance with
Sebi regulations as well as opti-
mise risk-adjusted return for
our investors. We recommend
investors to take investment
decision based on their risk pro-
file and investment goals.”

For multi-cap funds, espe-
cially the big ones with over
~10,000 crore in assets under
management, this move means
that many may have to use the
other options given by the mar-
ket regulator — reclassifying or
merging them as large or mid-
cap schemes or a combination
of both. The schemes, which
have lesser assets, may still be
willing to take the bet and move
some money to small-cap
stocks. Interesting times for
fund managers, especially in
times of low visibility on 
economic growth.

We have chronicled job losses
during the lockdown since late
March 2020. Weekly labour sta-

tistics released by CMIE provide three
broad ratios: The labour participation
rate, the unemployment rate and the
employment rate. These alerted us to the
sharp deterioration in labour markets in
the first week of April, i.e. within a fort-
night of the lockdown. Weekly data does
not provide absolute values. These are
provided in the monthly releases.

Monthly data releases provide
absolute values of labour force, employ-
ment and unemployment, and their
breakup into broad categories of age, gen-
der, occupation, religion and caste besides
the various associated ratios. These told us
about the loss of 121 million jobs in April;
and the recovery of most of these by
August, but along with the continued
deteriorating condition of salaried jobs.

A breakup of this loss of salaried jobs is
possible with the release of data from the
20th wave of CMIE’s Consumer Pyramids
Household Survey. The most compre-
hensive data, this is released every four
months, which is the duration of a wave.

The 20th wave was conducted entire-
ly during the lockdown, from May
through August 2020. It does not include
the worst month of job losses, April 2020,
which was covered in the 19th wave
(January through April 2020).
Nevertheless, it is useful to illuminate the
composition of the loss of salaried jobs.

The biggest loss of jobs among salaried
employees was of “white-collar profes-
sional employees and other employees”.
Among these are engineers including soft-
ware engineers, physicians, teachers,
accountants, analysts and so on, who are
professionally qualified and are employed
in some private or government organisa-
tion. This does not include similarly qual-
ified persons who run their own practice
as these are classified as “qualified self-
employed professional entrepreneurs”.

Employment in the category of white-
collar professional employees and other
employees has been rising steadily since
2016 when the survey began tracking
them. An estimated 12.5 million white-
collar professional employees were
employed during the wave of January-
April 2016. A year ago, during the wave of
May-August 2019, their employment
peaked at 18.8 million. It remained almost
stable at 18.7 million in the next wave of
September-December 2019 and then fell
to 18.1 million during the wave of January-
April 2020. This wave contained a partial
impact of the Covid-19 induced lockdown.

Employment of these professionally
qualified white-collar workers fell steeply
to 12.2 million during the wave of May-
August 2020. This is the lowest employ-
ment of these professionals since 2016.
All the gains made in their employment
over the past four years were washed
away during the lockdown.

The lockdown did not impact white-
collar clerical employees: largely desk-
work employees ranging from secretaries
and office clerks to BPO/KPO workers,
data-entry operators and such. Possibly,
their work shifted to the WFH mode. This
category of workers has not been seeing
any growth since 2016. In fact, it has slid
quite sharply since 2018 from about 15 mil-
lion to less than 12 million by 2020. It did
not slide any further during the lockdown.

The lockdown has hit industrial work-
ers. Compared to a year ago, employment

among the white-collar professional
employees was down by 6.6 million. This
was the biggest year-on-year loss among
all salaried employees. The next biggest
loss was among industrial workers. By a
similar y-o-y comparison, they lost five
million employees: a 26 per cent fall.

The May-August wave period over-
laps the April-June quarter. According to
the Central Statistics Office, the indus-
trial sector saw a 36 per cent y-o-y fall in
real gross value added during the April-
June 2020 quarter. Evidently, although
the fall in employment in industrial
workers is very large, it is much smaller
than the fall in output.

But comparing the two data has two
problems. First, the periods of the two do
not match. This partly explains the much
sharper fall in the GVA estimates as it
includes the month of April when the
impact of the lockdown was the most
severe. And, it does not include the
months of July and August when the
impact was much diluted.

The second problem in the compari-
son is that the CPHS employment data
covers all kinds of industries independent
of their size. Quarterly GVA computations,
on the other hand, rely essentially on
information of larger organised compa-
nies. Implicitly, the fall in GVA reflects the
fall in the larger units. Computations
made by CMIE from quarterly financial
statements of listed companies (sample of
over 1,300 industrial companies) show
that the inflation adjusted gross value
added of manufacturing companies
declined by 41 per cent in the April-June
2020 quarter. But, their real wage bill
declined by only about 15 per cent. This
indicates that employment loss in large
industrial companies will have been
much lesser than the 26 per cent fall in
employment in overall industrial workers.

Therefore, the decline in employment
of industrial workers is likely to be large-
ly in the smaller industrial units. This
reflects the distress in the medium, small
and micro industrial units in recent
times. An enterprise survey that covers
large, medium, small and micro enter-
prises could have provided an excellent
corroboration or counterfactual on this
important issue at this time.

MAHESH VYAS

ON THE JOBSebi queers the pitch
for fund managers
The recent circular follows the ‘true-to-label’ concept, but large 
funds in the multi-cap category may be forced to merge in the 
absence of sufficient small-cap options

DEVANGSHU DATTA
New Delhi, 14 September

Abig-data firm linked to the Chinese
government has been tracking
India’s top leaders and public per-

sonalities, a collaborative investigation
points out. The firm is reportedly engaged
in hybrid warfare — a war waged away
from borders but nevertheless with the
potential to inflict serious damage. Here’s
a look at what it is and how it can play out:

What is hybrid warfare?
War, according to the Prussian theorist
Carl von Clausewitz, is the continuation of
politics by other means. Hybrid war does
this in new ways. Shorn of the jargon,
hybrid warfare uses digital tools to do a
variety of things in the political, economic
and technological spheres. 

One method is to mount surveillance
on influencers, and thus gain an under-
standing of how they respond to multiple
situations. Second, there’s the use of digi-
tal tools to manipulate public opinion, like
influencing an election, or a referendum.
Third, it can be used to cause direct dam-
age to public infrastructure. One great
advantage: much of hybrid warfare is
deniable. If a hacker takes down a public
asset — say, a power grid or a communica-
tion network — it is hard to prove he was
acting on behalf of a foreign government. 

How can surveillance of influencers
translate into hybrid warfare? 
Blackmail is useful. Few politicians are
snowy-white clean. There are persistent
rumours that Russia is in possession of
dirty secrets about the current US presi-
dent and that this has led to US soft-ped-
alling diplomacy vis-a-vis Russia. Similar
rumours abound about the judiciary. Also,
the knowledge that Politician X is, for
example, close to a numerologist, or a
masseur, or a spiritual leader, can be use-

ful if you can access the numerologist, or
the spiritual leader. 

Beyond this, it is possible to build up
behavioural profiles: What will Politician
X do in a given situation, if you know their
actions, 24x7, in many situations?

In what ways can hybrid warfare 
manifest itself? 
One way is to influence election results. If
you have, for example, data about the
preferences, tastes, incomes, spending
habits and so on of a sizeable population,
you can micro-target election campaigns
to pick up votes. The Brexit Referendum
and the 2016 US presidential elections
were clearly subjected to malign versions
of such influences. 

It is possible to build up databases,
gathering data from many different
sources, both public and private. For
example, electoral rolls and results are
public information that can be down-
loaded by anyone. If those are tied to
Facebook, credit card, debit card, loca-
tion, Twitter and Instagram data, profiles
can be built of individuals comprising
entire electorates. 

How can hybrid warfare cause 
active damage?  
Modern nations rely on digital systems to
deliver governance. Most modern infra-
structure is “smart” and digitally man-
aged. This is increasing as Internet of
Things (IoT) catches on and more devices,
living spaces and offices become “smart”.
All smart infrastructure is vulnerable to
cyber-attack. 

Apart from telecom networks, power
grids are especially vulnerable. Modern
grids must use a mix of power from differ-
ent sources with different intermittency,
voltages, etcetera. Since they are very
“smart”, they are also very vulnerable. 

Grids have been hit multiple times in
multiple places. The first time was in 2015,
when the east Ukrainian power grid was
knocked out by a cyber-attack attributed
to a Russian hacker group. It may have
been coincidental, but at the time there
was an armed conflict between separatists
backed by Russia and the Ukrainian gov-
ernment forces. 

Earlier, in 2008, Georgia and Russia
engaged in a short shooting war over sep-
aratist Georgian provinces such as South
Ossetia. Again, it may have been coinci-
dental, but the entire Georgian internet
went down, making it near impossible for
the Georgian government to function. 

At almost the same time — 2009-2010
— a very sophisticated and malicious
worm called Stuxnet propagated across
networks everywhere. It’s estimated that
in India alone up to 8 per cent of all com-
puters were infected. The worm did no
damage whatsoever, except to centrifuges
used in Iran’s nuclear programme. It
destroyed at least 20 per cent of Iran’s
nuclear centrifuges, issuing instructions
that made them malfunction. It’s believed
that this worm was a joint Israeli-US effort,
but again deniability applies. 

Ransomware has been used to extort
money from hundreds of municipalities
and other public infrastructure in the
recent past. The cyber attacker encrypts
servers containing vital data and asks for
money to decrypt. In a hybrid warfare sce-
nario, the hacker may simply encrypt the
data and disappear. India’s Aadhaar data-
base could, for example, be a prime target
for such an attack. 

Hybrid warfare and the
damage it can inflict
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Much of hybrid warfare is deniable. 
If a hacker takes down a public asset,
it is hard to prove he was acting on
behalf of a foreign government

MONEY FLOW (AUM ~Cr)

139,361.23
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155,625.53

157,046.72

160,172.93
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117,051.89

133,352.58

130,871.64

139,503.36

146,572.09

150,957.45
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Aug 31,’20

Source: BS Research Bureau
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, 15  20

 l     , 
     .    
   , :   
    .      
,       ,   

  .       
    .    
     .    
      ‘’  
    .

       

   
  !

 l    
    
     
 .   -   
   -  
       
.      
 . , ,   
 .   ,  
    ,  
      
    . -
      
 .     
     . 
    ,   
   .   
     
  .    
 .    , 
       
.    .  
    ,   
   .

  
  

l   1980  
       
 ,      
    100   
   .   
 .  ,   
,   ,  , 
. . ,     
  .   
   ,   
     
  .     
      
 .    . 
  ,  ,   
, ,  ,  ,  
,  ,     
   .

.   
l    , 

     
   .   
 ()      
     . . 
 ‘’     
.   ,  , ,  
 ,    . 
     
  .

   
   

l     
     
    . . . 
     
  .     
   .   
      
       
.      
     .  
      . 
     .

    
  - 

l     
     
,      
      
    
  ,    
     
     
     . 
     
      
 .     , 
  ,   , 
  ,    . 
. ,  ,  ,  
,  ,  ,  
,  ,     
      
.  ,      
.       
     .   
        
 ,    ,  
,      
    .   
       
     
  .

 l 

-   
    
     
  .    
    ,  
     . 
,     .  
      
 .

2016     
        
 .     
  ,   
     . , 
    
      
     
  . -  
     ,  
     
   .  
--     
       
      
   . ,  

      
    .

      
     
       
.      
  ,     
 .     
    ,  
      
  .    
     
.     
     

   .   
      
   , 
      
.

,    
     
    .  
     
      
      
,     
    
 .

   
  

    
   

.      
   ,  
    
     
 . 

 -.  , , 
  

 l 

     
      
    
      
    
.     
      
    ,  
     .

    
      
       
      
.       
.     
       
 .    30 
 35  .    
      
     
   , 
       
    .

     ,  
      

 .     
     
    . 
     
     . 

   

     
  .  (   ) 

   

  l 

    
   
     
    .

-    
 500    
  .    
     
 .     
    ,   

   .  
   , , 
    .  
     -
   .  
   , 
    . 
     -
  .    
     
 .     
   .

 l 

      
  ,     
       .

        
   .     
 .      
   ,    .  
       
       
.      
 ,  ,     , 
,    ,   
      . 

   .    .  
        , 
       
  .    
      . 
 ,  , , , 
  ,  ,  
       
        
.      .

l      ,  
         
       .

        
      .     
    .   ,  

     
.      
     
    
  .   

     .    
         .

   ,     
.         
.          
       .    
         
    .     
   ,     
    .      
 .        
        ,  
  ,        
  . 

   .  (   )

  
  !

   
,    !

  
     

, , 
  . 10/09/2020

 , 
- 

 
    -  () -2      

         .

.


 .    
(GST )

  
 ()

   
 ()

1 //1 Appointment of CA Firm for Preparation of Finan-

cial Statements and Annual Accounts For Panvel 

Municipal Corporation From 1st Oct. 2016 to 

31st Mar. 2021 (may extended for 3 years)

- 22,500/- 1,050/-

        https://mahatenders.gov.in    
  .       .

..//21/2020
 : 12/09/2020 /-


 

Notice  is  hereby  given  that our  clients, MRS.  
HARSHA  M. PATEL,  owner  of   Flat  No.306, on  
Third  Floor, in  the  Society  known  as  “MAA  
SARASWATI  CO-OP. HSG. SOC. LTD. ” Situated  at  
Cabin  Cross  Road , Kharigaon, Near  Saraswati  
School, Bhayander (E), Tal. & Dist. Thane – 401 105.
As  per  the  available  records, 1st Agreement  
e x e c u t e d   b e t w e e n   M / s .  G A N E S H   
CONSTRUCTIONS  COMPANY  and   MR. VIJAY  
SHANKARLAL  PARMAR, Vide  Agreement  for  Sale  
dated  1st  day  of  July  1991.
And  2nd  Agreement   executed  between  MR.  
VIJAY  SHANKARLAL  PARMAR   and   MR.  
BHARAT  M. SHAH  &  MRS. HARSHA  M.  PATEL,  
Vide   Agreement  for  Sale  dated  13th  day  of  
March  2004.
MR. BHARAT  M.  SHAH  transfer  his  50% rights  to  
MRS. HARSHA  M.  PATEL  by  way  GIFT  DEED  
dated  07/10/2009.  As  on  todays  date  MRS. 
HARSHA  M.  PATEL  is  the  100%  owner  of  above  
said  Flat.
But  out  of  above  said  Original  Chain Agreements,  
the  1st  Agreement   dated  01/07/1991  which  was  
e x e c u t e d   b e t w e e n  M / s .  G A N E S H   
CONSTRUCTIONS COMPANY   and   MR. VIJAY  
SHANKARLAL  PARMAR, was  lost  somewhere  and  
not  found  on  so  many  effort,.
So, we  hereby  invite  claim  or  objection   that  any  
person  having  any  claim  or  objection  against  or  
into  or  upon  or  in respect  of  said  Flat   or  any  part  
or  portion  thereof  by  way  of  tenancy, occupancy  
right, inheritance, mortgage, transfer, sale, gift, lease, 
license, lien, charge, trust, maintenance, easement, 
attachment  or  otherwise  howsoever  are  hereby  
required  to  make  the  same  known  in  writing  to  
our  Advocate  office  within  15  days  from  the  date  
of  publication  hereof, failing  which , any  such  
claims  shall  be  deem  to  have  been  waived.

PUBLIC NOTICE 

     Sd/- 
Mr. S.D. Bhekare

( Advocate High Court)
Add : B/102,  Mathura  Kunj  CHS Ltd., Cabin  Road, 

Venkateshwar  Nagar, Bhayander (E), Thane–401105. 

10 X 4

Date : 15/09/2020

. 10/09/2020

   ,       .

 
  /     ()  

         
      .

.   

1    (.)    
 ,  (), 

74.32 ..

     ..  www.mcgm.gov.in  
       -  -  
-        .

/-
  /  

/  
   ..

  (), -400104./688//2020-21


  
  
   

   
   
   . 

   
‘ ’ 
,   

   
  

,   
  

  
 

  
   
   
.   

   
   

   
  

  
  

   
   
  
  
  

.


