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| etter from
the Chairman

Dear Fellow KPITians,

Let me start the letter by trusting all of you have got yourselves and
your near ones vaccinated and are taking all the necessary precautions
to stay safe and healthy.

FY2021 was an unusual year by all counts. We lived through a pandemic
that the world had not seen in the last hundred years. It affected our
financial position, it altered our work life balance, it distorted the school
years of our children and completely changed the way we lead our
everyday life.

Having said that, the year also had a silver lining. Typically, a vaccine
takes 10 years to develop. This time, it happened in less than a year. The
pandemic also brought the world together as never before. We all saw
the problems faced by humanity and together worked towards solving
them. The pandemic accelerated some long-term trends such as
digitization and decarbonization. It also enhanced our awareness about
climate effects. On a personal front, | think it strengthened our family
bonds. Many of us found time to reflect on our past and we reached out
to our friends with whom we had not talked for a long time.

The year gone by was thus also a test of resilience for KPIT and our
clients as well. You would notice that the theme of the Annual Report is
also resilience since it captures the true spirit shown by every KPITian
over the last year. | am personally very happy with the way every KPITian
has risen to the occasion, worked seamlessly as a team globally and
emerged triumphant, as the year went by.

On the business front, while we took a hit on revenues only in the first
quarter of the year, we showed very good recovery during the second
half, ending the year on a positive note. We had the last two quarters of
the year reporting high revenue growth. The operating margins (EBITDA)
improved every quarter and we ended the year with 17%+ operating
margins. | am glad, as you would be aware, the market has responded
well, recognizing the good work done. For further details on the
performance of the year please refer to CEO and President joint letter.

The Automotive and Commercial Vehicle (Mobility) Industry

I would like to use my letter to give you a broad perspective about how
the mobility industry is changing and what role we see KPIT executing in
this change.

The Mobility industry, as most of the other industries, had a setback
when the pandemic struck and revenues as well as profits dropped
drastically for most of the players. The industry is used to cyclical falls
in vehicle sales but this was something totally new and unexpected. Our
clients were also no exception to this sudden jolt, but as they have
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done before, they also showed a lot of buoyancy and
soon came to terms with the new normal, which is
even newer for the mobility industry — a normal driven
mostly by software.

The vehicle is the most complex, software-driven
gadget that we own today. Electronics in the form of
Electronic Control Units (ECUs), sensors and advanced
chipsets work with millions of lines of code and play a
differentiating role in the mobility industry. They enable
newer business models and disrupt technology across
CASE (Connected, Autonomous, Shared, Electric)
domains. However, as the role of software and data
grows, so does its complexity, thus making it necessary
for the mobility industry to build deep software
competence. The key challenge is to develop the
requisite software on one hand and make it ready for
production in the minimum possible time on the other.
This is the challenge that your company has taken up.

Emerging Technology Trends:

The growing trend of CASE has software at its heart:
Connected Mobility: A digital cockpit is taking various
forms and shapes from sophisticated infotainment
systems for entertainment to maps and other
meaningful information for drivers and passengers.
Vehicles are starting to talk to each other and other
sources while on the road - enabling varied use cases
for diagnostics, over-the-air updates, payments and
more. A study by ABI Research suggests that software
issues cost carmakers $17 billion a year, which can be
reduced with connected vehicle technologies.
Connected mobility will continue to be a key node in a
seamless lifestyle.

Autonomous Vehicles: In emerging markets, Advanced
Driver Assistance features are becoming
differentiators. Driven by regulation and consumer
demand, features like Reverse Park Assist, Blind Spot
Detection, Drowsiness Detection and several other
features are becoming commonplace. Each of these
features is powered by software to avert accidents and
keep the car’s occupants safe. In mature markets with
standardized infrastructure, advancements towards
fully autonomous driving have picked up pace in the
last few years.

Shared Mobility: People are moving away from buying a
car citing the hassles in maintenance and driving. This
has resulted in an increased focus on shared mobility
and the tremendous growth of on-demand services
like Ola, Uber and Lyft, to name a few. An analysis by
Morgan Stanley estimates that by 2030, shared car
services will constitute 26 per cent of all global miles
travelled. This growth in the mobility-as-a-service
(MaaSs) sector is bound to have an impact on how the
automotive industry focuses on software competency
and collaborations to deliver more reliable and

meaningful consumer experiences.

Electric Vehicles: Growing environmental
consciousness and regulations are catalyzing the
development of a portfolio of EVs with more efficient
electric powertrains, higher driving ranges and
best-in-class safety. These EVs have sophisticated
software for battery management, inverters and varied
charging standards across the globe. Software is at the
forefront here, too.

With these trends gaining momentum, the cost of
electronics as a % of the total cost of a car is expected
to go to almost 50% in 2030. This is close to a 60%
increase over the current levels. While the global
vehicle production CAGR for the next decade is
expected to be around 3%-4%, the growth CAGR for
the automotive software is anticipated to be around
14%. | am glad to inform you that KPIT is at the
forefront of all the underlying technologies. We are
investing in these areas and we are confident that we
will continue to be leaders in dependable technologies
relevant for the mobility industry.

KPIT Vision:

Having written about the thrust of our work, I think it is
important for me to turn to our vision. | must tell you
that we conducted a detailed vision exercise in which
members of our extended leadership team were deeply
engaged and everyone is now fully committed to the
vision.

Our Vision is:
Reimagining mobility... with YOU for creation of a
cleaner, smarter & safer world

I must add that every word in this vision is crafted with
care and has deep meaning behind it. Let me therefore
dwell on it a little more.

Reimagining: The paradigm shift in mobility gives us an

opportunity to think afresh.

We will achieve this by

» Building Platforms, Tools, Accelerators, Innovative
business models using domain knowledge

» Delivering globally with diverse teams in cultures,
languages and thoughts

» Learning & applying transformational technologies
(Artificial Intelligence, Digital, Big Data)

Mobility: Technologies that enable people and goods to
move in cleaner, smarter and safer way. This includes
passenger, commercial & off-highway vehicles and
organizations that offer mobility as a service.

With you: Every KPIT Stakeholder is a key participant in
this vision
» Clients - Accelerating the realization of our
client’s vision
* Employees - Providing an opportunity for our



freethinking entrepreneurial employees to paint on
this canvas, while building on our strong foundation

* Partnership - Partnering with our customers,
mobility ecosystem, stakeholders, universities,
research organizations and other influencers to
make the vision a reality.

For over 2 decades, KPIT has witnessed significant
growth in the space of embedded software. Software
within vehicles is a key differentiator for the mobility
players, as it helps them acquire more customers and
expand revenues over the lifetime of the vehicle. This
is a disruptive time for the mobility industry. While on
one side, mobility players are seeing reduced vehicle
sales, they are also putting in immense resources into
technology for upcoming product launches -
technologies that will take them towards an electric,
autonomous and connected future. Two key aspects
though need to be addressed: First, how quickly and
accurately can vehicle makers implement softwareled
features so that their products reach markets in time
while ensuring they do not lose market share or
position? Second, how can vehicle makers ensure high
quality, first-time-right delivery while keeping costs at
check? It is at this intersection, where KPIT plays an
active role, and the very reason for our strong
partnerships with OEMs, Tier-1s and other mobility
clients.

2020-21 Annual Report

Our focus on the mobility industry, our focus on
technology-led innovation, our focus on select trategic
clients, our focus on excelling client expectations and
our focus on creating and retaining talent is at the
heart of things we do. We are grateful of the continued
support from stakeholders like yourselves, over the
years. All this will certainly yield good results in the
coming years. | am very much excited about the
journey ahead. | regard your support highly and
appreciate it thoroughly.

Warm Regards,

Sincerely yours,
S. B. (Ravi) Pandit
Chairman
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Joint Letter from the
CEO & Managing Director
and President &
Whole-time Director

Dear Stakeholders,

We would like to extend our best wishes to you and your loved ones as

we together overcome the tough times. We are looking forward to truly
Q\ realize our Vision as stated in the Chairman’s letter. To pursue it, we are
€

committed to our Mission of:

G 1. Achieving Leadership in Platforms and Practices

Q 2. Delivering Zero Defect

3. Being the Best Place to Grow
4. Having Strategic Relationships with our T25 Clients We have
embraced the Culture of Excellence to make our Mission successful and
achieve our Vision. We continue to be enthused in the transformation of
our clients from passenger car and commercial vehicle manufacturers

to complete mobility players. Our role in this transformation as an
Independent Software Integrator is critical and prominent.

Kishor Patil

Emergence of an Independent Software Integrator as a partner for OEMs
and Tierls is gaining more prominence. We believe that is where KPIT
has its strength. Defectfree software will undoubtedly play a much more
important role than before. Time-to-market needs to be reduced, at the
same time we need to ensure software works in production the same
way it did in the prototype stage — the quality of software &
softwarehardware integration is key. All these inherently require time
and experience and hence the need for a software accelerator and
integrator is on the increase.

We will dwell a little detail on our Mission:

Achieving Leadership in Practices and Platforms

Our core offerings will continue around CASE (Connected, Autonomous,
Shared and Electric) which accounts for 90%+ of KPIT revenue and
investments.

Sachin Tikekar

We will continue to go deeper in our understanding of mobility domain
and strong knowledge of the CASE realm. Our thrust will remain on
creating Platforms, Tools and Accelerators to enhance the value
delivered to Clients. We will work on and invest in new relevant
competency development.

Delivering Zero Defect

Our aim is to create a culture of Defect-free delivery across the
company and achieve Client Delight with first time right, zero defect
delivery. We have created a framework for productivity and automation



improvement. We are in the second year of
implementation with an aim of 100% coverage of
programs by the end of this year.

Being the Best Place to Grow

People is our biggest investment and we will strive to
attract, nurture and develop the right talent. To achieve
the above, we have formed serious partnerships with
leading universities across the globe. We ensure every
KPITian has the right access to continuous training and
competency development. The aim is to enable our
people to visualize & achieve a technology career path.

Having Strategic Relationships with our T25 Clients
We endeavor for achieving the highest level of
relationship and commitment to a strategic
partnership relevant to our practices. Our engagement
with our strategic clients is of a high-quality, involving
platforms, tools, accelerators and annuity programs
and engagements and is vital from the overall mobility
ecosystem perspective.

The year gone by

The financial year 2020-21 was quite eventful. The
pandemic forced everyone to reorient and rethink the
business priorities. At the beginning of the year, we laid
down three basic goals viz.

1. Safety and well-being of our employees
2. Upholding all Client commitments
3. Maintaining and increasing liquidity

We are thankful to all our employees who made
sacrifices, worked hard and did everything possible to
quickly adapt to the changed situation. We are
appreciative of the trust shown in us by our clients.
Our clients reoriented their focus on technology led
investments and our strong positioning with them
enabled us to capture a good share of their renewed
budgets as well as the pent-up demand. We
experienced a revenue decline only in Q1FY21, the
second quarter was stable and we registered a steep
recovery in revenue growth and margin expansion
during the second half. We delivered 6.5%+ sequential
growth in Q3FY21 as well as Q4FY21. Thus, we ended
the year with a strong growth momentum. This growth,
coupled with operational efficiencies, also led to
operating margin expansion with operating margins
(EBITDA) moving from around 13.4% in Q1FY21 to 17%+
in Q4FY21.

We are pleased to state the company exited FY2021
with a higher absolute profit after tax, higher absolute
EBITDA and higher EBITDA margins in Q4FY2021 as
compared to Q4FY2020.

We need to be a net talent creator and thus aim KPIT

2020-21 Annual Report

to be The Best Place to Grow for our people. As stated
earlier, the safety of our people is of paramount
importance to us. We swiftly shifted to the Work from
Home routine with minimal disturbance and negligible
productivity loss. As we progressed over the months,
our engineering productivity gradually improved. With a
clear focus on individual growth and development, we
launched 360-degree feedback and career planning
with competency development plans for the Top 100
people within KPIT, during the year. We are now
expanding the same to the next 300 people. Our
overall and Top Block attrition continued to be on the
lower side.

Our clients were no exception to the impact of the
pandemic. Our goal was to uphold all our
commitments, maintain our wallet share and initiate
large strategic engagements with our strategic clients.
During the second half of the year, we re-defined and
started deployment of a renewed and more effective
client engagement framework, which should be
completely deployed during the current year. Our
strategy of focus on strategic clients yielded good
results with their share going beyond 85% of the total
revenue for the year.

Liquidity and cash conversion has been a clear focus
for us since the de-merger. We are particularly very
happy with the way we have steadily increased our
cash reserves. We started the year with a Net Cash
Balance of ¥ 3,278 Million and ended the year with a
Net Cash Balance of ¥ 8,224 Million with zero debt, an
addition of just under ¥ 5.0 Billion during the year. This
represents more than 6 months of operations for KPIT.
Almost 70% of the Net Worth of KPIT is represented by
Net Cash.

As at the end of FY2021 we had a total of around 5,510
seats in India and 4,026 seats were occupied. With the
current trend of work from home and the evident
continuance of the same for a sizable period, we have
consolidated a couple of small facilities in Pune and
have consolidated our operations in Munich, under a
new single, 700 seat, state of art engineering center.

Thus, FY21 though a challenging period for everyone
across the globe, made all KPITians more resilient and
brought all of us emotionally closer. This resulted in
increased teamwork, despite

remote working and the year ended on a high note with
positivity imparted by commendable performance on
the business front.

The year ahead:
We see a much favourable business environment for
this year and beyond.
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Our clients are dealing with certain challenges like chip
shortages, apart from the pandemic induced
challenges while they are adjusting to meet pent-up
demand. There is a strong investment re-orientation
towards electrification, autonomous and digital
cockpit. We see fundamental changes happening in the
software architecture and middleware. This is where
we can create value for our clients by being a strategic
partner to them, as an Independent Software
Integrator.

With a strong financial base, we are now confidently
positioned to deal with minor disruptions, if any and
make strategic investments that will assert our growth
trajectory. We are at the cusp of a transformative
journey internally and an extraordinary opportunity
externally.

We will continue to invest in the right technology areas
to further strengthen our positioning as an
Independent Software Integrator for our clients. CASE
will remain the key area of investment for us as well as
our clients.

The whole ecosystem is gaining importance and we will
create the right alliances and partnerships to bolster
our leadership in CASE led Practices.

Zero Defect Delivery is more of a culture, and we are
working towards imbibing that culture in every
KPITtian. It involves the right training and processes for
first time right deliveries and picking up the red
projects ahead of time for fixing them well in time.
Improvement in engineering productivity and client
CSAT, leading to increased wallet share within our
strategic clients is the desired outcome of sustained
zero defect delivery.

Continued focus on people and their development is
one of the core areas for us. As stated earlier we will
expand the leadership development and individual
career development initiative to the top 350+ people
within KPIT. We have a clear focus on improving the
employee satisfaction and have identified distinct
areas of improvement over the last year for the same.
We persist to concentrate on overall as well as top
block attrition. We are confident of maintaining the
same at comparatively lower levels.

Our strategy to focus on select clients and ensure long
term, mutually rewarding partnerships with them has
yielded good results over the years. We will continue to
build further on the same. We have re-defined and re-
launched a renewed Client Engagement Transformation
Program. This should help us and the clients progress
faster with our commonly fulfilling objectives. We aim
to grow these relationships through strategic,

long-term engagements.

We are positive about continuing the growth
momentum in FY22. We have demonstrated positive
improvement in operating margins in the last three
quarters. We expect the EBITDA margins to be in the
16%-17% range for FY2022.

The Medium Term

We have acquired our domain know-how through our
sharp focus on the mobility industry and very deep
relationships with our clients. Our clients are leaders in
their space and conceptualize features that end
consumers need most. We have delivered software for
numerous production programs. We understand what
clients need - not only do we work with the OEMs, but
also Tier 1s to help them accelerate programs and
deliver at scale. We deliver solutions that are very
precisely tailored to individual OEM/ Tier 1 equirements.

The changes in architecture, middleware and role of
cloud technologies will become important. A vehicle is
typically in use for about 10-15 years, sometimes even
longer. As electronics can now enable us, we can also
introduce new features via Over the Air updates. This
makes it possible for OEMs to achieve good revenues
despite falling cyclical sales of new vehicles. End
consumers need new features, which in practice
means “new software”. This may lead to different
business models for higher life cycle revenues and
monetization of data and services.

We are hopeful of the current pandemic passing
through and things returning to normal. The mobility
industry has strong fundamentals and will be a major
driver for economic activity in the times to come. We
will create value for our clients by working with the
whole ecosystem including Semicon companies,
software tool companies and cloud players. KPIT’s
strong domain focus on electric powertrain,
autonomous, digital cockpit & connected vehicles
combined with robust relationships with leading
players in the mobility industry is a great asset. Our
sustained investments in new-age technologies and
expertise as a dependable Independent Software
Integrator will aid us for a stronger, profitable growth in
the medium term.

We are confident about the future and appreciate the
trust put in the company, by all stakeholders.

Best Regards, Sincerely Yours,

Sachin Tikekar
President

Kishor Patil
CEO & Managing Director



Stories of Resilience during
the New Normal

KPIT is a family of over 7000 Automobelievers passionately working
with a vision to reimagine mobility. During FY2020-21, the passion,
commitment, and resilience of KPITians came to the forefront like
no other. While 100s of teams worked together to overcome
constraints, they still excelled in producing superior productivity,
results, and client satisfaction. This section features some of these
stories of teams and the resilience they demonstrated during these
challenging times.
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Employee health and safety as a top priority

Right from March 2020, when Covid started rearing its head the world over, the one thing we have

been keeping as a top priority is employee health and safety. Our employees have been working

from different places around the globe away from a set infrastructure at the office. Equipping

employees with infrastructure, policies, lending a helping hand, and more was the need of the hour.

There was a cross functional team which has been working to enable productive, collaborative and

safe work from home.

» Covid19 testing for employees who were required to come to the office during the pandemic
(varied by region and severity of caseload)

» Partnerships with insurance agencies for better coverage for employees and their extended
families

* Regular wellness sessions for different segments including communication by leadership

* Collaborations with electronics and furniture partners for employees to set WFH infrastructure

* Ongoing drives for safe and early access to vaccines to employees and their dependents

* Regular Employees’ feedback through Surveys, pulse from HR and leaders to provide support

Several employees also took the lead to volunteer and play a role in combatting Covid19 around the
world. Being healthy and taking proactively multiple measures was one of the key factors that
contributed to our staying resilient.

With inputs from
Mr. Rajesh Singh, (Global Head - HR)

P

oy o wy

Ny o

-y oy e



Reimagining Mobility with YOU

Business applications for enhancing productivity

The Information Systems Group's (ISG) primary goal is to develop new applications for the benefit
of employees and ensure that the workstations of employees at KPIT are continuously up and
running for the business. When the pandemic threw initial signs, it rapidly needed us to move to
the work from home model. The support requests raised by employees increased more than 27%.
The team was able to resolve 99% of tickets within 48 hours. The team developed applications
required to implement work from home and business continuity - like Internet expenses
reimbursement, COVID-related self-declarations, employee surveys in a minimal time. The team
played a vital role with marketing and HR teams to build modular and highly scalable innovative
platforms. These platforms became the destination for all employee communications and
engagement on myWorld; icancrackit portal - where every KPITian could post and solve domain
and business-level problems of each other; and CSR app - The one-stop destination that made
volunteering hassle-free. The team had to overcome many constraints, get used to the work from
home model quickly, and deliver many business applications. The team is motivated to do more.

With inputs from
Mr. Samir Kulkarni (Head, 1SG)
and ISG Team
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Keeping the communication flow on

The Communication team within Business Continuity Planning (BCP) groups responsibility is to
ensure seamless communication for Business continuity. It involves people from leadership,
marketing, HR, and other functions. From May 2020, the team rolled out regular communications
about safety measures, health advisories, insurance, people planning, infrastructure, information
security, procuring and distribution of resources, and ensuring support to all KPITians.

These communications measures were very dynamic and had to be adapted during the initial days of
pandemic impact. The team members became nodal points for regular communication across the
functions and mediums to deliver the correct information in a limited time. Tailoring of
communication to the audience - clients, employees, and geographies became necessary. The team
has contributed significantly to ensuring business continuity and employees' well-being in the
post-COVID situation.

With inputs from
Mr. Mohit Kochar, (vp & Head - Global Marketing & Branding)
and BCP Communications Team

Strengthening cash position

This year, we responded challenging situation with taking some tough decision to curtail every corner
of costs while continuously improving operational efficiency. Moreover, concentrated on
strengthening net cash balance as part of our Business Continuity Plan.

Cash is the backbone of every growing company. Over the last couple of years, there have been
focused efforts to improve cash position. The importance and impact of these measures became
more pronounced in the previous year. With our rigorous efforts on collection and conservation of
cash, our Balance Sheet grew robust at 69% Networth in Cash of Rs 8.2billion with zero debt and
DSO at 54 days. Consequently, increasing the net cash position tenfold in the last 30 months as a
result of running well-oiled cash engine.

This gave the organization a lot of boost to overcome difficult times by giving resources for growth
opportunities and confidence to tackle unforeseen situations.

Cross functional teams concentrated with common objective and pooled in efforts to seamlessly
execute three significant steps to improve cash position in a synchronized manner

1. Continuous rigor for reduction in DSO (Days Sales Outstanding)
a. First-time right billing - ensuring seamless coordination and access to the right information
b. Reduce Cash Conversion Cycle — tracking every billing opportunity and improving it further
c. Predictive approach and continuous monitoring to avert delays than being reactive follow up
d. Proactive engagements and discussions with banking partners as part of supply chain funds
2. Effective Treasury Management concentrating on funding arrangements , maximizing investment
opportunities and minimize costs consistently.

3. Prioritizing these aspects in review process across all levels within the Company periodically.

With inputs from
Ms. Priya Hardikar, (Senior V.P. and Head Corporate Finance & Governance)
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Shouldering a herculean task

The Technical Infrastructure Management Services' (TIMS) key role is to manage the infrastructure of
workstations and devices, network, information security for the workstations at KPIT and create a
secure network environment for work.

When the lockdown and other measures were announced in India and around the globe, the team
was continuously connected and implemented all the necessary system movements with stringent
security for more than 3000 users within a day. They also implemented 1200 + Virtual Desktop
Infrastructure (VDI) within a week. The challenge before the team after the Work from Home
implementation was to deal with IP Protection policies of clients across geographies. The team
defined and executed a whole new IT Strategy for the situation and minimized the disruption to the
business. As the phishing attacks and cyber threats to systems increased in the new normal, the
team implemented strict guidelines to protect data. It conducted extensive audits of information
security guidelines for clients and received very positive feedback. The team made itself 24*7
available for helping KPITians.

With inputs from
Mr. Faheem Kohlar, (Head, TIMS)
and TIMS Team
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Collaboration despite odds

KITE cabinet is an Integrated Testing Rig - a lightproof testing cabinet that performs complete
Vision-based Automation testing of Clusters capable of conducting 200 -300 thousand test cases in
one month. The teams at KPIT working on Vehicle Engineering Design and Connected vehicles
collaborated against the odds. They finalized the supplier to execute the complex design of the rig by
physically visiting multiple supplier facilities. The teams even helped to procure the material for
building the rig. The KPIT team arranged more than 40% of the building components by exploring
availability and in-person travel to do the procurement. The team visited the supplier facility regular-
ly to check the progress. In a short span, the team was able to deliver the fully functional rig.
Because of the team's determination and never-give-up spirit, multiple KITE cabinets are completed
today and are functional in KPIT engineering centers.

With inputs from
Mr. Manjunathan Krishnaswamy, (Delivery Director)
and VED & CV Teams
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Agile is name of the game

Autonomous Driving tech team works on end-to-end ADAS developments starting from requirement
gathering, development, integration to testing the code on the test bench and the car. This team
does deliveries every two weeks following the Agile methodology framework. It was a challenge to
ensure everything in place as the system shifted to Work from Home. There were some organization-
al and program shifts from the client-side. As a result, some team members had to be moved to
different programs entirely, but the team adapted to new assignments and performed very well.
Though WFH was enabled for almost all team members, some of the team members in Munich had
to go to workspaces/ labs to test their codes in the vehicles. While doing that, the team abided by
the COVID guidelines recommended by the client team. The team adapted quickly to changing
requirements of the client and has set an excellent example of resilience.

With inputs from

Mr. Badari Prasad Kotejoshyer, (Associate Vice President)
Winifred Paul, (Delivery Director)

and AD Team working for the European OEM

13

e m e ow -

oy o wy

Ny e

-y oy e



........
......

.....

Reimagining Mobility with YOU

Continuing to win and build trust of clients

One of our Electric powertrain software teams working for a European OEM works on developing the
base software and software integration for the client's Charging Control Unit (CCU). When work from
home was necessitated during the pandemic onset, the team was still fresh for the project, and the
team size was getting ramped up. The project's test setups were new; the team had no prior
knowledge of them, but it started building the expertise and ownership gradually and successfully
did the project kick-off in the new normal. Because of the team's excellent performance and
resilience, the client offered the team further responsibilities to complete applications and system
engineering even in remote collaboration. The team accepted the offer and became the single owner
of complete software development, testing, and integration. For taking over these new
responsibilities, some team members had to travel onsite for the handover. During the pandemic,
the team's dedication and quick learning skills helped ramp up the team size significantly and start
operations in new geographies across the APAC region.

With inputs from
Mr. Rahul Agarwal, (Director Delivery)
and Powertrain Team working for the European OEM
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Becoming the preferred partner

The KPIT team working for a European OEM does System Engineering, Development, Integration,
Validation, and Automation for OEMs various projects in AUTOSAR, ADAS, Body, Powertrain, and
Diagnostics. The team deals with many hardware and test benches for their work; they enabled a
system to operate the hardware remotely. And in some places arranged the hardware setup with the
additional equipment at their homes. The team members worked on a shift basis to access the
hardware and managed to deliver as per the set deadlines. During these times, the team's commit-
ment contributed significantly to getting KPIT in the client's Preferred Supplier List (PSL).

With inputs from
Mr. Sandeep Banthiya, (Delivery Director)
and Team working for European OEM
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Ensuring delivery amidst the pandemic

One of our teams under VED practice works on Engineering design, software development, and
testing for Commercial Vehicles of an American OEM. The team responded very well to constraints at
the client-side, given decreasing business visibility. Their flexibility, value through time, and trust
helped the team gain more confidence and business. The team engaged with the client and
strengthened the bond between them by participating in hackathons organized by the client. 100%
WFH was enabled for the team except for 35 team members operating in the secure area.

These 35 people, even during the lockdown, kept working from the office following the

appropriate COVID behavior.

With inputs from
Mr. Avinash Badave, (Delivery Director)
and VED Team working for American OEM
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Working with top brands and
tech leaders in mobility

KPIT’s deep understanding of the automotive industry plays an
important role in positioning it as an Independent Software
Integration Partner to Global Automotive Leaders. Here are

some instances that strengthen KPIT’s bond with its clients.

18
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KPIT receives an important

strategic large deal from BMW Group for
the next generation charging
electronics program

The engagement covers software development,
integration, and maintenance of a combined powertrain
coordination unit including charging control and
extends over several years.

The combined powertrain coordination unit is designed to
power the next-generation power electronics architecture
of BMW Battery Electric Vehicles (BEV’s) and involves
software development, integration, and maintenance.

The integrated charger unit is an onboard charger that is
combined with the vehicle control unit.

Triumph Motorcycles partners with KPIT to bring

‘Distraction Free Digital Connected Experience’ to bikers

KPIT develops one of the earliest technology solutions for Turn-by-Turn
navigation based on Google maps for Triumph’s premium bikes. KPIT’s
software platform enables 15+ models of Triumph with digital connected
experience across the globe that is safe and distraction-free through
‘My Triumph Connectivity System’ application, effectively leveraging over
two decades of expertise in building automotive software and
connected vehicle technologies. KPIT played a key role in defining the
solution architecture of this digital connected services platform through
its end-to-end capability of UX, app development, embedded software
development, integration, hosting and automated testing and validation.

19
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KPIT publishes advertorial

in the StandPUNKT trade journal:
StandPUNKT is an important communication
channel within the VW Group

SOFTWARE we 'can
JOURNEY SMOOTHEN
can be it out
bumpy...

KPIT

KPIT published an advertorial in the StandPUNKT trade journal. The annually published
print format is a communication channel for companies that want to increase their awareness
within Volkswagen and is addressed to the executives and managers at Volkswagen.

The advertorial presents KPIT an opportunity to penetrate deeper into VW’s
decision-making ecosystem.

KPIT mentioned as Autonomous Driving
partner in BMW’s Investor results

It is a proud moment for
#BrandNewKPIT and KPIT’s
Autonomous Driving team to
be featured in BMW Group’s
Investor Report 2020. Over the
past years, BMW and KPIT
relationship has grown from
strength to strength as a
result of our strategic
partnership to accelerate
BMW’s vision. We are
humbled by this inclusion.
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KPIT brings together women leaders to discuss
diversity for the mobility industry

This International Women’s Day, KPIT brought together women leaders to discuss diversity for the
mobility industry. The panel hosted by KPIT discussed What can be done as individuals, as
companies and as a society globally, to encourage women in STEM and women leaders in mobility?

The esteemed team of panelists included Nancy Gioia, Executive Chairman, Blue Current, Inc.;
Principal, Gioia Consulting Services, LLC, Dr. Cathy Choi, Ph.D., Executive Director, Engineering,
Cummins Inc., Ankur Ganguli, Director, Global Battery Engineering, General Motors, Regina | Lopez,
Vice President, Terminal Tractors, Kalmar, Priya Hardikar, Head, Corporate Finance & Governance,
KPIT and Jayada Pandit, Director, Thought Leadership Initiatives, KPIT.

KPIT at dSPACE DIGITAL 2021: Our Autonomous Driving
and Powertrain experts as panelists

dSPACE DIGITAL is a virtual conference focusing on
Autonomous Driving and Electric Mobility was
organized by dSPACE with a focus on areas of
ADAS, autonomous driving and new solutions for
simulating and testing electrical systems.

Dr. Manaswini Rath, Vice President and Global
Head, Autonomous Driving, KPIT was a panelist for
the discussion on ‘Safety Validation, Path to
homologation’.

Ketan Doshi, Senior Solution Architect, Electric
Powertrain, KPIT was a panelist for the discussion
on ‘E-Mobility: The Road Ahead’.




........
......

KPIT hosted a Grand Inauguration of the
New Software Engineering Center in Munich

The Software Engineering Center in
Munich will be the largest center for
software development and integration in
the areas of Electrification, Autonomous
Driving, AUTOSAR & Vehicle Diagnostics in
Europe. This center will be home for
talent across Europe and the globe from
more than 25 countries.

KPIT as exhibitor at the
24" International Automobil - Elektronik Kongress

KPIT was an exhibitor at the 24th International Automobil - Elektronik Kongress special 2020.
We presented our offerings in areas of Autonomous Driving, Connected Vehicles, Conventional
Powertrain/Electric Powertrain, AUTOSAR, Mechatronics and Vehicle Diagnostics.

Anup Sable, CTO, KPIT spoke at the Kongress on 23rd and 24th November. He gave an overview on
how innovation happens through software

The other speakers at the event were prominent personalities from Volkswagen, Audi, Daimler,
dSPACE, Nvidia, Green Hills Software and many more.
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Transformational Automotive Software Sourcing -
KPIT’s automotive industry virtual panel discussion

KPIT recently hosted its automotive industry virtual panel discussion centered around its client, Volkswa-

gen’s global eco-system. The panel was dedicated to the evolving role of procurement teams with the
topic of discussion being “Transformational Automotive Software Sourcing”.

While the event strengthened our positioning across the brands and our alliance partners, it further
supported establishing us as a key partner in VWs software strategy.

KPIT contributes as a technology partner to
develop India’s first indigenous Hydrogen Fuel Cell
technology for vehicles in partnership with CSIR

KPIT in partnership with CSIR, has successfully run trials of India’s first indigenously developed
Hydrogen Fuel Cell (HFC) prototype. .

This experience and knowledge will
enable KPIT to support its clients in the
Automotive & Mobility ecosystem in
their innovation towards the adoption of
these new-age technologies. It is not
our intention to manufacture fuel cells
or any other hardware. Our technology
should help us deliver better services to
our clients.
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Automobelievers
taking the leap

KPITians presented insights and thought leadership

at eminent forums

24
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KPIT innovates versatile ventilators in
fight against COVID-19

In March 2020, the world grappled with COVID-19 & its challenges. For us, the lack of timely & suffi-
cient availability of ventilators was what struck the most. We realized KPIT’s years of specialization in
product engineering and embedded software expertise could possibly help save lives. In 3 months,
braving the challenges of lockdown, our team innovated a versatile, safe, robust, portable, yet fully
functional ventilator.

“Vyoman” was awarded by Marico Foundation as one of the top winners in Innovate2BeatCOVID
national challenge in the ventilator category that received more than 600 entries. The award is a
testimony to KPIT’s capability and efforts of continued contributions through uncompromised,
top-notch solutions in creation of a cleaner, smarter & safer world.

KPIT Germany’s Managing Director,
Jens Tillner attends the round table conference
hosted by the Consulate General of India in Munich

Jens Tillner, Managing Director of KPIT
Germany, was invited to a round table
discussion on 1st September by the Consulate
General of India in Munich. Ambassador of
India, Mrs. Mukta Dutta Tomar, and Mr. Mohit
Yaday, the Consulate General of India, Munich,
were the host of the round table conference.
The agenda of the conference was to bring
together companies from India which are
active and investing in southern Germany

and discuss opportunities for

support through the embassy.
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KPITians at DAF Hackathon’s
Embedded Engineering Global Edition

DAF Hackathon is a 24-hour global live event/ competition. Around the end of 2020, KPIT members
from PITC (Paccar India Technical Center) participated in its global embedded engineering edition.

At the event, there were six teams, out of which PITC participated in two teams to implement the POC
(Proof of Concept) to increase productivity and efficiency. The global technical event brought forth the
expertise of participating KPITians and strengthened the bond between PITC and DAF participants.

Mr. Ravi Pandit has accepted the Chairmanship of
CSIR’s Electronics lab “CEERI”
(Central Electronics Engineering Research Institute)

Ravi Pandit
Chairman & Co-founder, KPIT
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Becoming the Global No.1

Software Integration Partner Kishor Patil,

CEO of KPIT Technologies, interviewed by leading
German automotive magazine - Automobil-Elektronik

A leading German automotive magazine, AUTOMO-
BIL-ELEKTRONIK interviewed Kishor Patil,
Co-founder, MD, and CEO of KPIT, about various
topics related to automotive software and the role
KPIT plays as the mobility industry undergoes a

paradigm shift. Kishor Patil spoke about KPIT’s
positioning of becoming the Global No.1 Software
Integration Partner in this Cover-interview.

Mr. Anup Sable shares his perspectives
with TechGig on the emerging tech trends of 2021

The feature is titled "Trends that will
dominate 2021 in automotive and
mobility ecosystem’ and it focuses on
the developments in the areas of
Digital Cockpit, Autonomous Driving
and the Electric Powertrain. TechGig is
a platform exclusively for technology
professionals to synergize, share,
exchange ideas, facts and information
as well as showcase their work and
express their views on the vast
repertoire that the industry
encompasses.
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Dr. Manaswini Rath joins the panel to discuss
“The Role of Data in the
Mobility CASE - India & UK Perspective”

Dr. Manaswini Rath VP and Global Head,
Autonomous Driving, KPIT was a panelist at the
event hosted by London & Partners and
NASSCOM on “The Role of Data in the Mobility
CASE - India & UK Perspective”

The discussion focused on priorities and
opportunities in the Connected — Autonomous
— Shared - Electric (CASE) in both the UK and
India. The event was aimed at Startups and
Scaleups from both India and the UK that are
interested in learning more about CASE and
exploring opportunities in new markets.

KPIT at The Battery Show and
Electric & Hybrid Vehicle Technology, North America

Sophia Suo
Head, Electrified
Powertrain Practice, KPIT
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World EV Day Special:
KPIT at AUTOCAR Professional e-Conference on
Electric Mobility

Mr. Kishor Patil joined as a panelist at the
e-conference’s first session titled

‘Can EVs step up the game in the post COVID
era?’. The other panelists in the session were
Mr. Henrik Fisker, Chairman and CEO, Fisker
Inc., Mr. Naveen Munjal, MD, Hero Eco Group,
and President, SMEV, Anand Kulkarni, Product
Line Director, Electric Mobility, Tata Motors. The
discussion was moderated by Autocar Profes-
sional’s Mr. Sumantra Barooah.

KPIT, dSPACE and Microsoft share perspectives on
’Collaboration: Future of Automotive Development’

Rajeev Kulkarni, VP Strategic Alliances & Partnerships, KPIT, Peter Waeltermann, President, dSPACE
and Henry Bzeih, Chief Strategy & Technology Officer Automotive, Microsoft shared perspectives on
’Collaboration: Future of Automotive Development’

To ride this wave of “software-driven automobiles” of the future, the automakers are redefining
their businesses across all dimensions including product definition, engineering, manufacturing,
supply chains and business models.

Embracing this change, the industry is witnessing increased openness of automakers to collaborate
amongst themselves as well with the supply chain.

29
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Best place to grow

Providing all KPITians multiple opportunities and initiatives to

learn, perform and becoming the best place to grow.
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KPIT Sparkle’s 7th edition goes all virtual in 2021!

Shri. Nitin Gadkari, Hon’ble Minister for Road Transport and Highways and Minister of Micro, Small
and Medium Enterprises, Govt. of India and Dr. Rajiv Kumar, Vice Chairman, NITI Aayog, were guest
of honour and chief guest, respectively, at the virtual grand finale event.

For this edition, we had renowned knowledge partners such as the Ministry of New and Renewable
Energy, Department of Science and Technology, AICTE, National Institute of Design, ONGC Energy
Centre and MathWorks India.

KPIT Sparkle’s 7th edition took place virtually. It attracted over 21,000+ student registrations from
1000 colleges in 27 Indian states with 2700+ projects. It is one of India’s biggest innovation
platforms for students, faculties, colleges, and universities.

KPIT launches Higher Education Initiative for
Diploma Engineers

Staying true to the spirits of Learning
and Growth, KPIT virtually inaugurated
and launched the first-ever cohort of
KPIT-KLE Tech University Industry
Integrated Program for Diploma
Engineers under its Higher Education
Initiative.

This unique collaboration will enable
diploma holding engineers at KPIT to
pursue their

Bachelor’s Degree in Electronics and
Communication while at work.
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KPIT partners with the Ministry of Human Resource
Development for Smart India Hackathon 2020

Smart India Hackathon 2020 is a nationwide initiative by the Government of India (Ministry of
Human Resource Development) to provide students a platform to solve some of the pressing
problems we face in our daily lives, and thus inculcate a culture of product innovation and a
mindset of problemsolving. It is the world’s biggest open innovation model.

KPIT has been partnering with the Ministry of Human Resource Development’s (MHRD’s) Smart India
Hackathon since its inception in 2017.

This year, the grand finale of SIH 2020 was organized virtually. Hon’ble Prime Minister of India, Shri
Narendra Modi interacted with students and encouraged them to solve the problems shared by
various ministries and state

Virtual graduation ceremony of
Coventry University cohort-2 graduates

Three successful years of strategic collaboration of
KPIT and Coventry University has resulted in the
graduation of 100+ KPITians in MTech in Automotive
Electronics and MBA in Engineering Strategic
Management.

The successful graduation of Cohort 2 was
celebrated virtually!

This collaboration is one example in the direction of
making KPIT truly the 'Best place to Grow’
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KPIT celebrates the graduation of 48
KPITians from the Coventry University, UK under
KPIT’s Higher Education Initiative (HEI) program

KPIT’s Higher Education Initiative (HEI) is a program to encourage full-time KPITians to continue
education, leading to a master’s degree from Coventry University, the UK, in areas of Product
Engineering, Information Technology, and Management education and associated fields.

This year, 23 KPITians graduated with an M.Tech in Automotive Electronics and 25 KPITians
graduated with an MBA in Strategic Engineering Management.

This is a special moment for all the KPITians who graduated and for the rest of us at KPIT.
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Fun at Work and CSR

Though the year was tough, KPITians found ways to interact with
each other virtually and have fun while working from home. They

also worked as volunteers in the fight against the pandemic.
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KPIT wins the prestigious FICCI Corporate
Social Responsibility Award under the
’Exemplary Innovation Category’!

KPIT Sparkle won the prestigious FICCI Corporate Social Responsibility Award under the ’Exemplary
Innovation Category’! FICCI Corporate Social Responsibility Award is India’s first CSR award that
was instituted in 1999 and aims to identify and recognize the efforts of companies in integrating
and internalizing Corporate Social Responsibility(CSR).

This award is a testimony to the hard work and dedication shown by the KPIT
Sparkle team for the past six years. We are honored and humbled by this recognition.

10 years of KPIT China

KPIT China has completed 10 years.
KPIT’s China office is a Technology
and Development center at a prime
location in Shanghai. Here, around
100 KPITians are working in the
areas of Autonomous Driving/ADAS,
Powertrain, AUTOSAR and
Mechatronics.
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KPIT celebrates promotions by sending cakes to
employees across India, China and Thailand

As the world reels under the crisis of COVID-19,
KPITians have come up with a unique way to
stay connected in these times of being socially
distant. As a small gesture to the performance
of the KPITians who were promoted in this
cycle, KPIT in India, China and Thailand had a
small surprise delivered to them.

The KPITians on the receiving end were pleas-
antly surprised by the cake deliveries at the
gates of their homes. They shared some of that
surprise and joy through these images.

The Winter Wonderland:
KPITians enjoying winter sports in the US

KPITians in Michigan, US took advantage of the recent snowy conditions and enjoyed some outdoor
activities in the form of winter sports. Here are glimpses of some of our employees and their
families enjoying the snow.
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Extending a helping hand during the COVID-19 crisis

KPITians came together with organization Jankalyan Samiti to fight the current pandemic. They

volunteered by joining the Corona Suspect Drive in Pune and Nashik. During the drive, they performed

screening of every person in more than 150 households. They also distributed immunity-boosting
medicines. The volunteers donated blood, organized blood donation camps at their residential
complexes and donated food to more than 500 underprivileged families. Going beyond the drive,
KPIT volunteers also performed the last rites for some of the COVID-19 victims We at KPIT are proud
of these volunteers for such great initiatives and commitment towards the community!

Teaching Online at Thayimane
(Foster home for destitute children)

In the midst of lockdown in India,
KPITians were busy volunteering with
the opportunity to feel connected to a
cause close to their heart. Volunteers
taught various interesting topics to
the students at Thayimane (Foster
home for destitute children) in
Bengaluru. These regular online
classes helped students continue
their learning, the classes also put a
smile on KPITians as they feel
connected to the cause of child
education.
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Financial Highlights

2020-21 Annual Report

® In million)

CONSOLIDATED INCOME STATEMENT FY 2021 FY 2020
Sales ($ million) 274.8 303.8
Total income 20,515.0 21,844.9
Total expenses 18,738.8 20,038.8
Profit/(loss) before tax 1,776.2 1,806
CONSOLIDATED BALANCE SHEET

Share Capital 2,690.4 2,688.8
Other Equity 9,378.0 7,802.3
Total Shareholder Funds 12,068.4 10,4911
Non-Controlling Interest 28.7 35.7
Non-Current Liabilities 2,301.6 1,294.6
Current Liabilities 5,276.7 4,550.7
Total Equity & Liabilities 19,675.4 16,372.2
Fixed Assets 2,371.0 2,700.6
Right of use Assets 2,5051 1,627.6
Goodwill on Consolidation 1,013.8 087.8
Other Non-current Assets 828.6 9241
Current Investment 59.5 82.2
Trade Receivables 3,083.5 4,486.8
Cash and cash equivalents 8,210.1 3,810.4
Other Current Assets 1,604.0 1,752.7
Total Assets 19,675.4 16,372.2
KEY RATIOS

Long Term Debt to Equity 0.0% 3.6%
Total Debt to Equity 0.0% 5.2%
Cash/Total Assets 41.7% 23.3%
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REVENUE BY GEOGRAPHY - FY21

REVENUE BY VERTICAL - FY21
New Mobility Others

Commercial

Passengers
Cars
7%

REVENUE BY PRACTICE - FY21

Powertrain

399

Connected AD-ADAS
Vehicle 21%
1% ’
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Management Discussion & Analysis

GLOBAL OUTLOOK

The Global economy has been severely impacted over

the last one year. The pandemic has had its impact on

all spheres of the economy, driving unemployment rates
in double digits resulting in contraction of world output
by 3.3%. The silver lining however is vaccines are now
developed in record time with promising efficacy rates. A
sustainable economic recovery with a limited handholding
by fiscal and monetary policies is certainly seen on the
horizon. The IMF latest forecasts have projected the global
economy to grow by 6.0% in 2021 and the growth rate is
expected to moderate to 4.4% in 2022.

With various governments rapidly implementing inoculation
programs, covering large sets of the populations, future
risks of any economic stoppages have been reduced to

a considerable extent. The economic damage due to the
pandemic was also addressed by Fiscal and Monetary
Stimulus, led by the developed world economies. The
IMF in its latest world economic report highlighted that
without the extraordinary policy support, the contraction
could have been three times as large. Markets too have
navigated the black swan event, as economic prospects
kept improving through 2020. Equity markets reached all-
time highs, driven by accommodative monetary policies,
ample liquidity, a weaker dollar and reflation trade
expectations, driven by pent up demand. With the reflation
trade gathering steam, long term yields of government
bonds have risen on growth expectation. With most of
the world either through or in the second wave, future
sustainable economic recovery is strongly dependent on
pace of vaccination, vaccine efficacy and nature of the
COVID-19 virus mutation and strains. Policies of most
economies promise to remain supportive to growth.

The US economy contracted by 4.7% in 2020. The IMF
forecasts US economy shall grow by 5.1% in 2021 and
3.6% in 2022. The US unemployment that peaked at
14.2% in April of 2020 has strongly recovered at 6% in
March 2021. US is expected to be at full employment in
2023. Monetary policy promises to continue to remain
accommodative with the federal reserve FOMC members
not expected to raise rates at least until end of 2022.
Policy decisions would be highly dependent on how

the pandemic evolves. The fiscal stimulus in the US

was driven through multiple legislations such as the
CARES Act, Paycheck protection program, the Fed driven
Mainstreet lending program as well as the latest USD 1.9
trillion American Rescue plan act that have played a major

role in priming demand and bringing down unemployment
levels. Latest has been the USD 2 trillion spending plan to
overhaul and upgrade the infrastructure. All these bode
well for a strong growth of the US economy, as inflation
continues to remain low and the country has also been
leading the inoculation drive globally.

The Euro zone contracted by 6.6% in 2020. As per the
IMF, the Euro zone is expected to grow 4.4% in 2021
and 3.8% in 2022. Interest rates continue to remain

in negative territory for a substantial period, with the
ECB continuing with its bond buying program. The

Euro zone governments’ fiscal stimulus has supported
the economy. The Euro zone has been lagging on the
vaccination numbers and a surge in cases towards

the end of 2020 resulted in further lockdowns and
containment measures. But the renewed decline in
private consumption was much smaller than expected.
As per the ECB (European Central Bank), private
consumption is expected to recover sharply in 2021 and
shall be the key driver of the recovery. Investment is
expected to recover substantially in 2021 and 2022 and is
expected to return to pre-crisis level in early 2022.

The Asian economy contracted by 1.0% in 2020. The IMF
expects growth to rebound to 8% in 2021 and grow 6% in
2022. 2021 is expected to be very positive for Asia and again
vaccination numbers shall be a key factor in determining
pace of growth. Sharper economic recovery would be
driven by vaccinations, stronger global recovery and easy
financial conditions. As per the latest IMF forecasts, Growth
in 2021 will be led by India (12.5%) and China (8.4%), with
ASEAN countries (4.9%) contributing modestly.

INDUSTRY TRENDS

The Automotive Industry saw a severe contraction of
sales in H1 of FY20 followed by a steady recovery where
growth is now expected to be in double digits in 2021.

Auto-sales growth as per IHS Markit is expected to be
positive for the next 3 years with as much as 9% growth
in 2021. Forecasts Indicate that globally new passenger
car sales will rise by 15% and commercial vehicles sales
by 16%, in 2021. Global EV sales in 2021 are predicted to
be at 3.4 Mn units from 2.5 Mn units in 2020, supported
by government incentives.

In 2021 Europe is expected to lead sales growth (10.8%)
after 2 years of weak sales. The narrative of renewed
enthusiasm of driving and owning a car, at least till the
virus remains a threat, will help keep demand steady.
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The coming decade promises to be one of the largest

in terms of Investments for Automakers. Megatrends
driven by Connectivity, Autonomous, Shared mobility and
Electrification (CASE) continue their secular adoption, as
they persist to disrupt the industry. The coming years will
also see investments getting prioritized by Automakers in
areas of digital and customer experience.

A recently published (April 21) report by IHS Markit on
‘Automotive R&D Investments Growth Rates in 2021’ states
the top three key domain areas leading the automotive
R&D budgets to be software & software related feature
development, electrical architecture and related hardware.
R&D spending on software & software related feature
development is leading at OEMs as well as Tier-1s with 41%
& 50% R&D spending expected, respectively. E-mobility
has emerged as the main feature of investment according
to the 2021 R&D survey results, namely around battery
technology and management systems, e-motors and
power electronics. Other key feature areas are Autonomy,
Infotainment & Digital Cockpit and Connected Car.

OEMs are defining their R&D strategy toward the
development of features/requirements to comply

with upcoming regulations (in terms of e-mobility,
connectivity, and autonomy). All car companies have an
ambitious plan to deliver BEVs (Battery Electric Vehicles)
that have to comply with all upcoming regulations from
Europe, Greater China, North America, and other regions.

Electronics cost per car as a percentage of the total car cost
has steadily increased from 27 per cent in 2010 to 40 per cent
in 2020 and is expected to reach 45-50 per cent by 2030.

The following illustration tries to depict the number of
features in a car powered by software and electronics.

A car is thus now appropriately being called as ‘software
on wheels’.
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KPIT Positioning

KPIT is positioned as an independent, scalable and
dependable partner to build and integrate software
features (Software Integration Partner) to accelerate
the journey through prototype to production. We are
focused only on the automotive and mobility industry
with strategic client relationships in the passenger cars,
commercial vehicles and new mobility verticals.

Significant Deal Wins in FY20-21

KPIT won a multi-million USD strategic deal for

a European Automaker’s electrification program.

The engagement pans in excess of 5 years and deal
value is estimated at USD 50+ million. KPIT will set

up a dedicated software competence center in Munich
and India. This strategic software program spans across
development, integration and software maintenance post
start of production.

A leading Automotive Tier | and system supplier for
Autonomous Driving and ADAS and a market leader in
automotive safety electronics products has selected
KPIT as their strategic software partner. This Strategic
partnership will leverage cutting edge software
technology from KPIT for various vehicle programs
globally for Autonomous Driving, ADAS and AUTOSAR
domains. The engagement pans for 5 years and the deal
value is estimated at USD 60+ million. The partnership
involves KPIT to collaborate seamlessly with them across
multiple countries in Europe, US and Asia for various
production programs.

FINANCIAL PERFORMANCE:
REVENUE:

During this year, our $ revenue stood at $ 274.77 Million,
against $ 303.81 Million in FY20. During the second half
of the year, there was a considerable shift in the work
from onsite to offshore and thus in terms of volumes the
revenue decline during the year was limited. In ¥ terms,
revenue for the year was reported at ¥ 20,357 Million as
against 2 21,562 Million in FY20.

The passenger cars vertical contributed around 77%

of the total revenues in FY21 whereas the commercial
vehicles segment contributed around 22% of the
revenues. New Mobility is a new vertical of focus and
contributed just around 1% of the revenues whereas the
balance was from other small segments.
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In terms of geography, US contributed around 42%,
Europe 41% and the balance 17% came from Asia. All
our strategic clients are global in nature and hence the
geography break-up is increasingly becoming global.

Our Strategic Accounts (T25) contributed around 86%
of the overall revenues as compared to around 82% last
year.

PROFITABILITY:

The EBITDA for FY21 stood at 15.2% as against 13.7% for
FY20. The EBITDA for FY21 was ¥ 3,101 Million as against
g 2,954 Million for FY20. The Net Profit for FY21 stood at
Z 1,461 Million.

In the medium term, we want to focus on improvement
in operating profitability with emphasis on productivity
improvement, increase in offshore revenues, broadening
of offshore employee pyramid, leveraging of fixed costs
and scaling up in our strategic accounts.

SHAREHOLDER’S FUNDS

The Shareholder’s Funds as at March 31, 2021 stood at ¥
12,068 Million.

LIQUIDITY

The Cash Balance as at March 31, 2021 stood at T 8,224
Million as against ¥ 3,820 Million as at March 31, 2020.

The DSO were at 54 days as at March 31, 2021 as against
66 days as at March 31, 2020. We have consistently
focused on faster cash conversion and as a result have
been able to bring down the DSO substantially.

As on March 31, 2021 our total debt stood was NIL. As
on March 31, 2020 the total debt was at ¥ 542 Million
comprising of ¥ 376 Million of Term Loan and % 166
Million of Working Capital Loan.

Thus, the Net Cash Balance as at March 31, 2021 stood at
T 8,224 Million as against ¥ 3,278 Million as at March 31,
2020, a net increase of ¥ 4,946 Million.

EMPLOYEES

The total headcount for the company stood at 6,366 as
at the end of FY21. The same was 7,125 as at the end of
FY20. The Development Headcount was 5,848 as against
6,594 last year. The detail update on People is covered
under the CEO and President’s Joint Letter.

INTERNAL CONTROL SYSTEMS AND THEIR
ADEQUACY

The CEO & CFO certification provided elsewhere in this
Annual Report discusses the adequacy of internal control
systems and procedures in place.

RISKS AND CONCERNS

A separate report on Enterprise Risk Management is
provided elsewhere in this Annual Report.

COVID-19 PANDEMIC NOTE

Though the COVID-19 pandemic did bring some
disruption in the industry in the medium term, industry
and business fundamentals are strong. Our aim was to
be nimble, adapt quickly and innovate to respond to
client needs during the pandemic time and contribute
to their success. Our business fundamentals were very
strong and we continue to deliver consistent results.

Our key focus initially was on employee well being

and safety, upholding of client commitments and
improving liquidity and conserving cash. We enabled
98% of our global workforce to work from home by

the beginning of April 2020 as employee safety while
meeting client commitments was our top priority. Our
road map on meeting customer commitments was
strong with a clear focus on Zero Defect Delivery and
increasing productivity. We are appreciative towards all
our employees for the tremendous resilience shown by
each one of them and grateful to our clients for showing
confidence in us.

Cautionary Statement

Certain statements under ‘Management Discussion

& Analysis’ describing the Company’s objectives,
projections, expectations may be forward looking
statements within the applicable securities laws and
regulations. Although the expectations are based on
reasonable assumptions, the actual results could differ
materially from those expressed or implied, since the
Company’s operations are influenced by external and
internal factors beyond the Company’s control. The
Company assumes no responsibility to publicly amend,
modify or revise any forward-looking statements, basis
any subsequent developments, information or events.
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Board’s Report

Dear Members,

The Directors are pleased to present the Fourth Annual Report together with the Audited Accounts of the Company

for the Financial Year ended March 31, 2021.

Performance of the Company

(In million)

Particulars

Standalone 2020-21 Consolidated 2020-21

usb g usb g
Revenue from operations 108.36 8,028.48 27477 20,357.41
Profit before Tax (PBT) 13.41 993.51 23.97 1,776.23
Profit after Tax (PAT) 12.62 935.26 19.85 1,471.03

Result of Operations

During the year under review, the total revenues from
operations (consolidated) were T 20,357.41 million.
Earnings before interest, tax, depreciation and
amortization was ¥ 3;100.75 million on consolidated basis.
Net profit after tax (consolidated) was ¥ 1,471.03 million.

In US Dollar terms, revenues from operations for the
year on consolidated basis was $ 274.77 million. Average
realization rate was ¥ 74.09 per US Dollar.

Standalone sales for the financial year 2020-21 reached ¥
8,028.48 million and Net profit after tax ¥ 935.26 million.

Revision of Financial Statements giving effect
to the Composite Scheme of Arrangement

The Board of Directors of the Company at its meeting
held on April 28, 2021, had considered and approved the
Audited Standalone as well as Consolidated financial
statements of the Company for the year ended March
31, 2021. However, subsequently on receipt of merger
order on June 15, 2021, approving the scheme of merger
by absorption of Impact Automotive Solutions Limited, a
wholly owned subsidiary, with KPIT Technologies Limited
and their respective shareholders [Company Joint
Petition No.: C.P. (CAA)/ 1058/MB-Il/ 2020 Connected
with Company Joint Application No.: C.A. (CAA)/3219/
MB-11/2019] by the Hon’ble Mumbai Bench of National
Company Law Tribunal, with an appointed date of April
1, 2019, as defined in the Scheme itself and became
effective on June 22, 2021 by filing the said order with
Registrar of Companies. The Board of Directors at its
meeting held on July 23, 2021 considered and approved
the Revised Audited Standalone as well as Consolidated

financial statements for the year ended March 31, 2021
for giving effect of merger accounting treatment.

Dividend

The Directors are pleased to recommend a final dividend
of 2 1.50/- per equity share of face value of ¥ 10/- each
(15%) on the paid-up equity share capital of the Company
for the year under review. The total payout will amount
to 2 411.22 million including dividend distribution tax.

Recently, the Company has amended its Dividend
Distribution Policy by increasing the Annual Dividend
Payout Ratio up to 35% in coming two to three years.
The said Dividend Distribution Policy is uploaded on
the website of the Company (https:/www.kpit.com/
investors/#policies-reports-filings).

Awards & Recognition

. KPIT has received award for innovation from
Marico Foundation as the top winner in their
Innovate2BeatCOVID national challenge.

. KPIT has received 18% FICCI CSR Award for KPIT
Sparkle under Category 7 - Exemplary Innovation.

Quality, Productivity and Innovation

Quality, Productivity, and Innovation have been the
three pillars that have driven our passion for continuous
improvement in the way we determine and improve

our process framework. This is driven with an objective
to ensure zero defect delivery to our customers.

To achieve this objective, we had come out with a
comprehensive quality framework with involvement of
all key stakeholders and leadership team. As part of this
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framework, key initiatives in the areas of People, Process
and Technology were identified with a focus on improving
performance at Project/Program level, Practice level and
Unit level. We picked key initiatives for the year from
this framework and started with detailed plan for each
of the initiative. Initiatives that were deployed across all
projects during the previous year were sustained through
strong governance. For the initiatives planned during the
year, we defined a framework for sustainable process,
improved it through pilots and then tracked deployment
across all projects through strong governance.

Competency Management and Knowledge Management
was one of the key initiatives. A clear framework for
identification of skill gaps at project and practice level
and a clear structure for ramping down skill gaps
through training and other mechanisms was put in
place and deployed across all projects. This helped in
improving competency at individual level, project level
and practice level. Now, an integrated system has been
designed to manage this and first phase of automation
has been deployed.

Katapult framework that was developed during previous
year was deployed across all projects for improving
code quality through daily run on the developed code.
The scope of this framework was extended to measure
testing performance and now the deployment across

all projects is in progress. This has started showing
significant benefits in terms of achieving product quality
on a continuous basis.

On the quantitative analysis initiative, actions started
with defining/redefining KPIs in alignment to customer
needs across all projects and now the focus is on
achieving First Time Right. To get this framework and
mindset across, new measures have been defined

and the required automation is in place for uniform
application across all projects.

All these initiatives helped us in moving towards zero
defect delivery and resulted in higher CSAT ratings
from customer with a consistent higher coverage

in all quarters compared to previous year. This has
also resulted in downward trend on high risk and red
projects.

To sustain quality with our scalability, there is more
dependence on our processes, Tools and Systems.
Continuous improvement is our focus to achieve
efficiency in our processes and to keep at pace with new
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trends. These improvements come through learnings
in the projects, feedback from customers and ideas
from the employees. During the year, in addition to the
quality framework initiatives, we took up many such
improvements, upgraded our processes, published and
deployed across projects. The focus is on keeping the
processes efficient and lean.

Our commitment to quality is ratified by our consistent
endeavour in certifying ourselves to the best standards
in the Industry. We continue to sharpen our Quality
focus through internal initiatives and by certifying
against international standards. In accordance with this,
we underwent surveillance audit on 1ISO9001:2015. We
continue to maintain our certification on Automotive
SPICE OML5 and our next recertification assessment

is planned this year. We also continue to maintain

our certification on Information Security Management
(ISO/IEC 27001:2013), IT Service Management (ISO/IEC
20000-1:2011) and Business Continuity Management (ISO
22301:2012).

Share Capital

The issued, subscribed and paid-up capital of the
Company as on March 31, 2021 is ¥ 2,741.43 million
consisting of 274,143,808 equity shares of ¥ 10/- each.

Institutional Shareholding

As on March 31, 2021, the total institutional shareholding
in the Company was 36.36% to the total share capital.

ICRA Ratings

ICRA has assigned the (ICRA) A1+ as short term rating
and (ICRA) AA- with the “Positive” outlook as the Long
term rating.

Information about the Subsidiary & Associate
Companies

As on March 31, 2021, the Company had eleven
subsidiaries and one associate company.

In accordance with Section 129(3) of the Companies Act,
2013, (hereinafter referred to as “the Act”) the Company
has prepared consolidated financial statements of the
Company and all its subsidiary companies, which forms a
part of the Annual Report. A statement containing salient
features of the financial statements of the subsidiary
Companies in Form AOC-1 is annexed to this Report as
“Annexure 1”.
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In accordance with Section 136(1) of the Act, the Annual
Report of the Company, containing the standalone and
the consolidated financial statements and all other
documents required to be attached thereto have been
placed on the website of the Company, www.kpit.com.
Further, a report on the highlights of performance

of subsidiaries and their contribution to the overall
performance of the Company has also been placed

on the website of the Company. Ministry of Corporate
Affairs (MCA), vide General Circular nos. 14/2020 dated
April 8, 2020, 17/2020 dated April 13, 2020 and 02/2021
dated January 13, 2021 provided certain relaxations for
companies, including conducting Extraordinary General
Meeting (EGM) through Video Conferencing (VC) or
through other audio - visual means (OAVM) for passing of
special and ordinary resolution by Company on account
of threat posed by COVID-19. Further, MCA vide General
Circular 20/2020 dated May 5, 2020, & Securities and
Exchange Board of India vide circular SEBI/HO/CFD/
CMD1/CIR/P/2020/79 dated May 12, 2020 and SEBI/HO/
CFD/CMD2/CIR/P/2021/11 dated January 15, 2021 has
extended these relaxations to Annual General Meeting
of companies to be conducted during the calendar year
2021 and it has also dispensed with the printing and
dispatch of annual reports to shareholders. In view of
the same, Members interested in obtaining a soft copies
of the audited annual accounts of the Company and

it’s subsidiary companies may visit investor section on
website of the Company www.kpit.com.

Directors

Owing to other business commitments and
preoccupation, Mr. Rafi Maor resigned from the post

of directorship of the Company with effect from June

9, 2020. Further, due to the urgent personal pressing
engagements, Ms. Shubhalakshmi Panse has resigned
from the post of directorship of the Company with effect
from June 17, 2021.

The Board places on record its appreciation for valuable
services provided by them during their tenure.

In accordance with Section 152 of the Act, Mr. Sachin
Tikekar retires by rotation at the forthcoming Annual
General Meeting and being eligible, offers himself
for re-appointment. The Board recommends his re-
appointment.

The Board at its meeting held on January 14, 2019,
pursuant to the recommendation of Nomination

and Remuneration (HR) Committee, appointed Prof.
Alberto Sangiovanni Vincentelli as Additional Director
and Independent Director for a period of 5 years with
effect from January 16, 2019. Under Regulation 17(1A) of
Listing Regulations, consent of the Members by way of
Special Resolution is being sought by the Company in
compliance with Regulation 17(1A) of Listing Regulations,
for continuance of Prof. Alberto Sangiovanni Vincentelli
beyond June 23, 2022 on account of his attaining the age
of 75 years on that date.

Independence of the Board

The Board of Directors of the Company comprises

of optimum number of Independent Directors. In

the opinion of the Board, the independent directors
possess integrity, expertise and experience (including
the proficiency). Based on the confirmation/disclosures
received from the Directors and on evaluation of the
relationships disclosed, the following Non-Executive
Directors are Independent in terms of Regulation 16(1)
(b) of the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015 and Section 149(6) of the Act:

1. Mr. Anant Talaulicar

2. Mr. B V R Subbu

3 Prof. Alberto Sangiovanni Vincentelli
4. Mr. Nickhil Jakatdar

5. Ms. Shubhalakshmi Panse
(resigned w.e.f. June 17, 2021)

Key Managerial Personnel

The following persons have been designated as Key
Managerial Personnel of the Company pursuant to
Sections 2(51) and 203 of the Act, read with the Rules
framed thereunder:

1. Mr. Kishor Patil - Chief Executive Officer (CEO) and
Managing Director;

2. Ms. Priyamvada Hardikar - Chief Financial Officer
with effect from June 12, 2020;

3. Ms. Nida Deshpande — Company Secretary.

During the year under review, Mr. Vinit Teredesai resigned
from the post of Chief Financial Officer with effect from
June 12, 2020.
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Board Meetings

Four meetings of the Board of Directors were held during
the year. More details about the meetings are available in
the Report on Corporate Governance, which forms a part
of this Annual Report.

Committees of Board

The details regarding the Committees of the Board of
Directors of the Company are given in the report on
Corporate Governance, which forms a part of this Annual
Report.

Company’s Policy on Directors’ appointment
and compensation

The Nomination and Remuneration Policy of the
Company provides roles and responsibilities of the
Nomination and Remuneration (HR) Committee and the
criteria for evaluation of the Board and compensation of
the Directors and senior management. Further, as per
the policy, the said Committee shall identify potential
candidates for becoming members of the Board and
determining the composition of the Board based on the
need and requirements of the Company from time to
time to bring out diversity in the Board and also identify
persons to be recruited in the senior management of
the Company and ensure the Companies compensation
packages and other human resource practices are
effective in maintaining a competent workforce and
make recommendations relating thereto. Pursuant to the
provisions of Section 134(3)(e) of the Act, the said policy
of the Company on the appointment and compensation
of Directors including criteria for determining
qualifications, positive attributes, independence of a
director and other matters provided under Section 178(3)
of the Act is available on Company’s website at the link:
https:/www.kpit.com/investors/#policies-reports-filings.

Audit Committee Recommendations

During the year, all the recommendations of the Audit
Committee were accepted by the Board. The composition
of the Audit Committee is as mentioned in the Report on
Corporate Governance, which forms a part of this Annual
Report.

Corporate Social Responsibility (CSR)

KPIT’s Corporate Social Responsibility (“CSR”) is aligned
to have a stronger commitment towards the community.
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KPIT demonstrate its commitment across all the regions
of KPIT’s global presence. It also aims to create long-
lasting impact across the focus areas of education,
environment and employee engagement. KPIT firmly
believe, through technology and innovation, KPIT can

add significant values to the communities worldwide.
The Company had constituted a Corporate Social
Responsibility (CSR) Committee and has framed the Policy
on Corporate Social Responsibility as per the provisions
of section 135 of the Companies Act, 2013 and Companies
(Corporate Social Responsibility Policy) Rules, 2014. The
CSR Policy including annual action plan is available on
Company’s website at the

link: https:/www.kpit.com/investors/#policies-reports-
filings. The initiatives taken by the Company on CSR
during the year as per the said rules has been annexed to
this Report as “Annexure 5”.

Vigil mechanism/whistle blower policy

The Company has established a vigil mechanism/
whistle blower policy as per Regulation 22 of the SEBI
(LODR) Regulations, 2015 for Directors and employees to
report their genuine concerns. The details of the same
are explained in the Report on Corporate Governance.
The Policy on Vigil Mechanism & whistle blower may be
accessed on the Company’s website at the link: https://
www.kpit.com/investors/#policies-reports-filings.

Auditors

Pursuant to the provisions of Section 139(1) of the Act,
read with the Companies (Audit and Auditors) Rules,
2014, M/s. B S R & Co. LLP, Chartered Accountants, were
appointed as the Statutory Auditors of the Company in
the Annual General Meeting held on August 29, 2018 for a
period of five years.

The Notes on financial statements referred to in the
Auditors’ Report are self-explanatory and do not call for
any further comments. The report does not contain any
qualification, reservation or adverse remark.

The Board of Directors of the Company appointed Dr.

K. R. Chandratre, Practicing Company Secretary, as the
Secretarial Auditor to conduct audit for the year under
review. The Secretarial Auditor’s report for the year under
review is annexed to this Report as “Annexure 6”. The
report does not contain any qualification, reservation or
adverse remark.
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Internal Control Systems and Adequacy of
Internal Financial Controls

The internal control systems of the Company are
adequate considering the nature of its business, size and
complexity. The Statutory Auditors of the Company have
expressed their opinion on adequacy of internal financial
controls with reference to financial statements for the
year under review and operating effectiveness of such
controls.

Corporate Governance

A separate section on Corporate Governance with a
detailed compliance report thereon forms a part of this
Report. The Auditors’ Certificate in respect of compliance
with the provisions concerning Corporate Governance,
forms a part of this Annual Report, as required under

the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015 (hereinafter referred to as “the SEBI (LODR)
Regulations, 2015”).

Management Discussion and Analysis

A Management Discussion and Analysis Report giving
detailed information on operations, performance and
future outlook of the Company and its business forms a
part of this Report.

Particulars of Employees

A statement containing the names of every employee
employed throughout the financial year and in receipt of
remuneration of 2 1 crore 2 lakhs or more, or employed
for part of the year and in receipt of ¥ 8.5 lakh or more
a month, and other employees as required under Rule
5(2) of the Companies (Appointment and Remuneration
of Managerial Personnel) Rules, 2014, is annexed to this
Report as “Annexure 3 (a)”

The ratio of the remuneration of each director to the
median employee’s remuneration and other details
prescribed in Section 197(12) of the Act, read with Rule
5(1) of the Companies (Appointment and Remuneration
of Managerial Personnel) Rules, 2014, are annexed to this
Report as “Annexure 3 (b)”.

Employees Stock Option Schemes (ESOSs)

In compliance with Regulation 14 of the Securities
and Exchange Board of India (Share Based Employee
Benefits) Regulations, 2014, information relating to

ESOSs of the Company is annexed to this Report as
“Annexure 4”.

Disclosure under the Sexual Harassment of
Women at Workplace (Prevention, Prohibition
and Redressal) Act, 2013

The Company has a policy on prevention of sexual
harassment at workplace and has put in place a
redressal mechanism for resolving complaints received
with respect to sexual harassment and discriminatory
employment practices for all genders. The Company has
constituted Internal Complaints Committee which is
responsible for redressal of complaints related to sexual
harassment. During the year under review, no case was
filed with the POSH committee. Thus, there were no
complaints pending as on March 31, 2021.

The company has taken various measures to create
awareness amongst employees such as sending emails
and communication to all employees, conducted
awareness sessions with new joiners and a session for
ICC members by Advocate for explaining them legal
remedies available to victims etc. for prevention of
Sexual Harassment of Women at Workplace.

Fixed Deposits

The Company has not accepted any deposits as on
March 31, 2021.

Information on conservation of energy,
technology absorption and foreign exchange
earnings and outgo stipulated under Section
134(3)(m) of the Act, read with Rule 8 of the
Companies (Accounts) Rules, 2014

Conservation of Energy

The energy conservation is always a focus of KPIT. More
than 50% of energy is consumed by HVAC. Hence the
focus was on HVAC operations to maximize efficiency.

Due to Pandemic conditions in year 2020-21, most of the
employees were working from home hence, there is a
drastic reduction in power consumption. New measures
were implemented due to minimum occupancy in office,
as AC and lights were put ON with respect to areas
occupied. With these changed scenario, the Company
has implemented various measures as putting on lights
and HVAC only in areas where they are occupied and in
use. Rounds were carried out frequently to identify areas
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to optimize usage of energy. As per COVID-19 guidelines,
operating temperature of floor was restricted to 25
degree, thus reducing the consumption of energy.

We have energy efficient lighting all across campus. The
Company also focused on other utilities by continuous
monitoring and measurement. Solar energy plant has
been initiated by the Company and energy generated will
be consumed internally.

Green Initiatives

The following initiatives were undertaken at the
Company level to create awareness about importance of
environmental protection and reducing pollution:

. In the state of Maharashtra, the Koyna-Chandoli
corridor has been a host of KPIT’s afforestation
efforts in association with the Wildlife Research
& Conservation Society (WRCS). Continuing our
previous year’s efforts, we aligned our afforestation
activities with the onset of monsoon. Due to the
COVID-19 pandemic, our volunteers have not been
able to participate physically in the plantation
activities this year. With the help of local villagers
and full-time activists of WRCS, we planted a total
of 5,000 saplings. With this, a cumulative of 45,900
saplings were planted in an area of 252 acres with
an overall survival rate of 80 percent.

. Our Chairman Mr. S. B. (Ravi) Pandit along with
his family visited reforestation project at Koyna-
Chandoli Corridor, Maharashtra. He further
encouraged our contribution and efforts towards
the environment and towards generating structured
livelihood for the locals. The locals have been
delighted to interact with Mr. Pandit and showcase
the fruits of all the efforts. It was overwhelming to
see them obtain vocational training with artifacts/t-
shirts to generate further awareness towards
environment conservation and further help support
themselves financially.

. KPIT celebrated World Environment Day as
Environment month inviting all KPITians globally
to be part of various virtual events with the theme
“Celebrate Biodiversity”. Events included Poster
Design Campaign, Grow Your Plant Campaign and a
guest talk on Biodiversity by Dr. Sanjay Joshi, (Ph.D,
Zoology), Mumbai.
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. KPIT organized a “Make best out of waste”
campaign inviting all KPITians to be part of various
virtual workshops that included Eco-friendly
Ganesha, Eco-friendly Diwali lanterns, Up-cycling
old denim, Best out of E-waste.

. KPIT, under its Water Conservation through Mass
Volunteering Initiative, started the fourth fresh
drinking water well in Maharashtra. This project,
intended to address the potable water scarcity
for the months when the nearby natural spring
dries out; was a collaboration between KPIT,
Jnana Prabodhini and the villagers. A well with 32
ft diameter and 32 ft depth will be able to store
7 lac litres of water. As a result, the village, with a
population of 200 people and 1,000 cattle will now
be tanker-free even in the arid months of the year.
The project will be completed by January 2022.

Occupational Health and Safety Assessment
Series (OHSAS)

In view of ongoing pandemic, the following activity
sessions were carried out by the Company virtually for
ensuring health and safety of our employees in the year
2020-21.

. Weekly webinars on nutrition, wellness, stress
management, infectious disease prevention, mental
health, childcare, pain management, meditation.

. Consultation through our in-house doctors and
psychologists.
. Yoga sessions from beginners to advanced level

with expert trainers.

. On Occasion of International Women’s Day, Fit mind
Body & Soul session, Talk with leading nutritionist,
Talk with a senior gynecologist.

. Engagement through Wellness activities throughout
the year such as — Zumba, Bolly fitness, Pilates
exercise, ergonomics.

Specific preventive measures taken for safety
of employees during COVID-19 pandemic:

. Implemented 96% Work From Home (WFH) to
reduce risk of spread of COVID-19.

. Weekly COVID-19/RTPCR tests from renowned lab
for all employees and 3™ party staff.
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. Vaccination mandatory for all above 45 years.

. Temperature monitoring was done by keeping the
air-conditioning at more than 25 degrees in Pune
and 23 degrees in Bengaluru Office.

. Sanitizers were kept at all common places.

. Alternate wash basin and Urinal are closed to
maintain distancing in washrooms.

. Daily windows are kept open for one hour before
and after office hours for cross ventilation.

. Formed cross functional team across the globe for
safety, well-being and communication.

. Deep cleaning and sanitization of office premises
including increased frequency of cleaning — all
touch points like doorknobs, switches etc.
throughout the day.

. Wearing mask made mandatory for everyone in the
office and for all third-party staff, face masks and
gloves were mandatory in the week leading to the
lockdown.

. Operations are being resumed with limited
employees in staggered manner.

. Social distancing measures at all times from
commuting, office work, cafeteria, and reduced the
number of chairs in the cafeteria. Only 4 people
could sit on one table initially and later only 2
people were seated on a table meant for 6. Face to
Face seating was discontinued.

. Personal hygiene and Safety First being followed all
the time.

. Temperature checks and Status checks on Aarogya
Setu app mandatory at office entry points.

. All doors including that of ODCs were kept open to
reduce the touch points.

. Restricted use of elevator and only stairs to be
allowed.
. Restrictions on use of Gym, recreation and resting

rooms as per directions of the government.

. Recommended QR code-based payments in
cafeteria.

. COVID warrior at every floor to oversee
enforcement.

. Continuous awareness among employees
through leadership videos, myWorld banners and
communication.

Technology Absorption

During the year under review, multiple technological
improvement initiatives were rolled out. These initiatives
helped to improve the systems and applications
performance and reduction of cost.

J Business Continuity Planning (BCP) — Enabling
Secured WFH

Given the unprecedented nature of COVID-19 crisis, KPIT
is vigilant and working towards anticipating and planning
for various scenarios. Business continuity planning team
will keep track, assess incidents and work with client
teams to build and execute specific plans.

Objectives of BCP:

. Implementing a set of measures for avoiding
possible failures.

. Prioritization of Key services and providing for
alternate service delivery.

. Educating the users of their responsibility before,
during and after the business interruptions.

. Providing an orderly and efficient transition from
normal to emergency condition and back to normal
maintaining consistency in action.

Solution: Secure Work from Home (BCP) Enablement

Considering secure & successful working from home
module, KPIT has created solution considering highly
trusted technologies, Process & People framework.

Access to KPIT network over Next Generation Firewall
Global Protect IPSec VPN:

. Secure Access through multifactor authentication
overactive directory credentials to ensure access by
an authorized individual only.

. Before granting access — Validating KPIT systems
with HIPS for Security Certificate, Antivirus, Anti
threat protections.

. KPIT Laptops with hardened OS & with latest
security patches.

52



. Virtual desktop infrastructure in applicable
scenarios with hardened OS images with latest
security patches and controls.

. Endpoint protection using McAfee endpoint
protection to detect and prohibit suspicious or
malicious activity.

. Endpoint ATP using advance threat and anti-exploit
protection.

. Endpoint Device DLP for threat monitoring, logging,
and restriction on USB storage ports.

. Data exchange over end-to-end encryption with
IPSEC tunnel from endpoint till secure gateway.

. Web-content filtering to protect against web
malware.
. Collaboration using Microsoft Teams, Cisco WebEx.

Process and Policy controls for BCP:

. Strict adherence to KPIT Information Security
Policy.

. User acceptance of Work from Home undertaking.

. Re-iteration of individual roles and responsibilities

by Delivery Management.
. Setting up of BCP Command center.
. New Open-Source Platform

During the year under review, KPIT has started
exploring open-source platform based on Kubernetes
and deployed state of the art, highly available, auto-
scalable Open-Source Platform for Digital Technologies
called OKD 4.5 (OpenShift’s Open-Source Community
Distribution) to cater the need of data services, we
deployed highly available open-source database clusters
of MongoDB and Percona XtraDB for MySQL. With zero
surprises, all the corporate applications and data is
migrated from an Enterprise Platform to new Open-
Source Platform. This helped organization in saving
considerable yearly subscription cost.

Solution and Technology Deployed:

Considering hefty year on year subscription cost, KPIT
decided to explore Open-Source option for an Enterprise
Platform which was already in use. Identifying & creating
a robust open-source platform without compromising
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features provided by earlier platform was difficult task.
Also, it was not related to setting up a robust platform
alone but building capability to support open-source
technology was very critical. DevOps Team effectively
took this challenge by deploying highly available and
scalable OKD 4.5 on Fedora CoreOS with Kubernetes

at its heart. Dev Team recoded all the applications and
seamlessly migrated to the new platform with zero
surprises. End user experience with applications running
on new platform is further enhanced.

. Big Data Platform

Traditionally data has been residing in silos across

the organization in multiple systems. Data lake can

help break these silos and enable organizations to

get 360-degree actionable insights in true sense and
leverage the benefits of data-driven, fact-based decision
making. With Big Data, organization can shift interactions
from reactive to proactive (e.g. from product mass
branding to 1:1 targeting, from ‘break then fix’ approach
to ‘repair before break’ etc.).

Solution and Technology Deployed:

By choosing right data, right interfaces and right big data
platform (like Hortonworks Data Platform - HDP), KPIT
was sure that this challenge can be overcome. HDP is
powered by Hadoop and is highly scalable open-source
platform for storing, processing and analyzing large
volumes of data coming from sources like ERP, CRM,
Web Logs, Click Streams, Sensor Data, Geolocation Data,
Server Logs, Documents, Emails, Social Media etc. This
data can be ingested into HDP using batch processing or
via APls. DevOps team took this challenge and deployed
highly available Hortonworks Data Platform 3.1. Self-
service is the key towards democratization of big data
which can be realized using tools like Tableau, Power BI,
Zeppelin etc. This platform will soon become available to
larger community of business users.

. Smart Campus Platform

KPIT has begun the Smart Campus initiative and rolled
out various “Smart Applications” for Employees. These
applications were aimed at changing the user experience
while optimizing the energy consumption. KPIT has
pursued this initiative further and taken it to the next
level by deploying “Smart Campus” platform and has
integrated fourteen different systems and sensor

driven devices that come under the aegis of Building
Management System (BMS). Traditionally all these BMS
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systems such as Access control, CCTV, Fire alarm system
and air-conditioning systems operate within their own
silos and use legacy (often proprietary) protocols. The
siloed approach leads to an absence of ability to conduct
common monitoring and controlling.

Solution and Technology Deployed:

KPIT has brought in higher level of automation in all
these 14 systems by use of various control panels and
adaptors and have got them integrated to our platform.
This has enabled the Company to provide accurate
instantaneous reporting data of all these systems along
with control functionality in a single dashboard. We

are getting more visibility on electrical consumption
across floors buildings, with clarity on which system

is consuming how much electricity, how it can be
effectively optimized. Automation in various pumps and
Fan system gives more operational efficiency for the
operations team and reduction in human errors along
with reduction in electrical usage. Operations team is
now better equipped to see all the systems in single
dashboard. Because of instantaneous alerts mapped
on various gateways (SMS/E-mail), they are now better
equipped to manage various BMS systems effectively,
this also helps them in taking care employee safety at
work.

J Hyper-Converged Infrastructure

KPIT is an early adopter of Hyper-converged
infrastructure and reaping its benefits since last 2
years. In our pursuit of continual services optimization,
Company has adopted Hyper-converged Infrastructure
from all the three OEM solutions — Nutanix Acropolis,
Cisco HyperFlex and EMC VxRAIL.

Solution and Technology Deployed:

KPIT was looking for an agile solution which will help us
in making operations simpler, could be commissioned
much faster, could be scaled on demand and could be
effectively managed by skilling existing human resources.

Hyper-converged infrastructure addressed these issues.
We could implement hyper-converged solution within

a few hours. This infrastructure is helping us in adding
capacity on demand, without vendor lockdown. Even
achieving Disaster Recovery (DR) is much simpler and it
even supports multi-hypervisor environments. Besides
easing datacenter migrations, Company do not have to
make upfront investments now.

Following Environmental Returns are achieved: Hyper-
converged Infrastructure has helped us in saving power,
cooling and space by an additional 30%. We could

also optimize the asset ratio from 7 to 1 for the same
compute capacity in the datacenter. We continued
investing into this technology last year too and the
organization is reaping its benefits.

. Virtual Desktop Environment

Like majority of business organizations globally, KPIT
also relies on its internal IT implementations to make
processes more efficient, increase automation and
deploy IT to make collaboration across geographies
easier. The Company has deployed the most advanced
technologies for its processes. These deployments are
scalable and future ready to support changing work
styles, information security criteria and the changing
usage patterns of computing devices.

Solution: KPIT decided to shift from conventional
desktop technology to Virtual Desktop Interface (VDI).
Following operational aspects were considered while
implementing the VDI solution: Deliver on-demand
services for users Increase IT efficiency, Simplify
management, Ensure software compliance. Though KPIT
was already evaluating a virtualization solution that was
deployed in a limited environment, it had not explored
the idea of transitioning the core ERP processes onto the
virtualized environment but had transitioned only the
less critical ones. Taking a step further toward optimizing
energy requirement and consumption, KPIT decided to
increase use of virtualization technology.

Solution and technology deployed:

VMware, EMC and CISCO infrastructure platforms
VMware Horizon View Virtual Desktop Infrastructure (VDI)
Thin client

Following Environmental Returns were achieved after
deployment of VDI:

1. Energy savings: More than 60% reduction in energy
consumption was achieved by moving to the private
cloud platform (including new technologies like
hyper converged) with VDI as compared to using
conventional computers. Cisco Unified Computing
System, which is included as part of the private
cloud platform, delivers high-memory capacity
to support a large number of virtual machines on
each blade server, thus reducing the amount of
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physical equipment to be powered and cooled. The
desktop computers that consume around 150 watts
of electricity, were replaced with very small devices
called thin clients that consume just 30 watts. This
has resulted in energy savings of approximately
3,00,000 units per year amounting to 375 MT of Co,
emission.

Reduction in e-waste: Almost 90% reduction

in e-waste generation was achieved due to the
increased IT hardware refreshment cycle for
desktops, laptops and workstations. Lifespan of
the above-mentioned hardware is about five years
due to high resource requirement, capacity and
performance demand, and due to newer operating
systems, application software and tools. Being a
technology provider, it is extremely important for
us to update our IT hardware platform and ready
it for next generation development tools. The

thin client on the other hand has more than eight
years of lifespan. Till that time, it does not require
upgrades or replacement as all the resources
such as computing power, memory and disk space
are accessed through VDI setup hosted in the
datacenter. Under this infrastructure, we deployed
600 VDlIs for the business users.

Reduced IT Asset Ratio from 1.20:1 to 110:1: VDI
environment enables multiple users to access
their accounts using a single machine without
compromising on the security aspect. Before
deploying the virtual desktop environment, the
asset-to-employee ratio was 1.20:1. This meant that
much of the IT infrastructure was underutilized
and was consuming more natural resources. After
the deployment of the Private Cloud platform with
VDI, the asset ratio has reduced to 1.10:1 thereby
reducing the computer hardware consumption by
10%

Workplace utilization increased by 10%: The VDI
helped in improving the utilization and flexibility
of IT assets. Users can access their desktop,
applications and data from any location, without
compromising on the security of the system. In
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addition, employees can connect to corporate
resources using any of the personal devices like
iPads, Windows and Android based mobiles, thus
enabling Consumerization of IT. This has led to
workplace flexibility and optimal utilization of
workspaces.

5. Reduction in travel across locations: KPIT has
deployed best of the solutions such as Cisco
Telepresence (Audio/Video conferencing) &
Microsoft Teams across the offices and Cisco
WebEx for better collaborations. With these
solutions, our users can have conference meetings
from anywhere and through any device. Even
our business reviews, recruitment and customer
meeting are conducted using these technologies.
It has been observed that overall business travels
across the globe has reduced by 25%. As this
is a unified collaboration platform, end user
productivity is also substantially improved. This
solution hugely enabled remote collaborations
during COVID-19 in big way.

Research and Development (R&D) Activity

During current year, the Company has not claimed any
weighted deduction under section 35(2AB) of Income Tax
Act 1961 for in-house R&D expenditure, as the same is
not available with effect from April 1, 2020.

Foreign Exchange Earnings and Outgo

Total foreign exchange earnings during the year have
been T 6,993.48 million (previous year ¥ 8,465.52 million)
and foreign exchange outgo (including imports) has been
2 167.56 million (previous year ¥ 217.99 million).

Particulars of loans, guarantees or
investments under Section 186 of the Act

Particulars of loans, guarantees or investments made
during the year under review, pursuant to the provisions
of Section 186 of the Act are as below:
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Sr. Name of the Nature of Duration Rate of  Amount (in Purpose
No. subsidiary transaction Interest million)
(%)
1 KPIT Technologies Guarantee till revolving 2.69% p.a. GBP5 For setting up revolving credit
(UK) Limited facility is open facility from Axis Bank UK
2 ThaiGerTec Co., Investment in N.A. N.A. INR 0.01 This is consequent to the
Ltd. subsidiary transfer of investment from

a wholly owned subsidiary,
KPIT Technologies Pte Limited,
Singapore.

Particulars of contracts or arrangements with
related parties referred to in Section 188(1) of
the Act

Pursuant to the provisions of Section 134(3)(h) of the
Act, the particulars of contracts or arrangements with
related parties referred to in Section 188(1) of the Act
and prescribed in Form AOC-2 of Companies (Accounts)
Rules, 2014, is annexed to this Report as “Annexure 2.

Update on Merger & Acquisition

During the year under review, the merger petition was
filed with Hon’ble National Company Law Tribunal,
Mumbai Bench (“NCLT”) for seeking approval to the
Scheme of Merger of Impact Automotive Solutions
Limited with the Company and to obtain further direction
from NCLT. The Company has received certified copy of
merger order from NCLT approving scheme on June 15,
2021. The scheme became effective on June 22, 2021 by
filing the said order with Registrar of Companies.

Further, on March 11, 2020, the Company had entered
into an agreement with Vayavya Labs Private Limited
(“VL”) and its shareholders for acquiring majority stake
in VL where the deal was expected to get closed by

the fourth quarter of FY 2021. In view of the changed
environment due to the COVID-19 pandemic, on
November 2, 2020, the Company and VL decided not to
go ahead with the proposed transaction. This withdrawal
had no impact on the Company’s revenue and profit
outlook for FY 2021.

Material changes and commitments affecting
the financial position of the Company

FY21 saw unprecedented events with an advent of the
COVID-19 pandemic. The world momentarily came to a
standstill as governments enforced lockdowns and other

measures for public health and safety. During this period
of global crisis, our priority was to ensure the safety and
wellbeing of our employees while helping our customers
maintain seamless business service continuity. The
Company scaled up fast to adopt social distancing
norms, adopting new policies and restricting travel while
enabling remote working for our associates.

We enabled multilevel communication with clients,
backed by a technology engagement plan covering
detailed steps across various aspects of each

program. We helped clients with their BCP, anticipating
challenges in their business while addressing them with
technological solutions. Customers have appreciated
the swiftness of our response, quality control, data
protection and the level of support to ensure business
continuity.

Parallelly, the safety of our people and their families

is of paramount importance to us. We are in constant
communication with our teams across the globe for any
assistance that they might need. We also prioritized the
wellness of our associates for which various sessions
such as consultation through doctors and psychologists,
yoga trainer, talk with leading nutritionist etc. were
conducted.

We are equipped to support the communities we serve
and the ones our people inhabit. It is our commitment to
help citizens live and work sustainably and confidently in
an ever-changing digital landscape.

Significant and material orders

There are no significant and material orders passed by
the regulators or courts or tribunals impacting the going
concern status and Company’s operations in future.
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Enterprise Risk Management Policy

A policy to identify, assess, monitor and mitigate various
risks to key business objectives of the Company is

in place. A detailed information on Enterprise Risk
Management is included in this Annual Report.

Annual Return

The Annual Return of the Company for the financial year
2019-20 in Form MGT-7 has been uploaded on website of

the Company i.e. www.kpit.com.

Responsibility Statement of the Board of
Directors

To the best of their knowledge and belief and according
to the information and explanations obtained by them,
your Directors state that:

i) in the preparation of the annual accounts for
the year ended March 31, 2021, the applicable
accounting standards have been followed along
with proper explanation relating to material
departures, if any;

ii) they have selected such accounting policies and
applied them consistently and made judgments and
estimates that are reasonable and prudent so as
to give a true and fair view of the state of affairs of
the Company as at March 31, 2021 and of the profit
of the Company for the year ended March 31, 2021;

iii)  they have taken proper and sufficient care for
the maintenance of adequate accounting records
in accordance with the provisions of the Act,
for safeguarding the assets of the Company and
for preventing and detecting fraud and other
irregularities;

iv)  the annual financial statements have been
prepared on a going concern basis;

V) they have laid down internal financial controls to
be followed by the Company and that such internal
financial controls are adequate and are operating
effectively and

vi)  they have devised proper systems to ensure
compliance with the provisions of all applicable
laws and that such systems are adequate and
operating effectively.

2020-21 Annual Report

CEO & CFO Certification

Certificate by Mr. Kishor Patil, CEO & Managing Director
and Ms. Priyamvada Hardikar, Chief Financial Officer,
pursuant to the provisions of regulation 17(8) of the SEBI
(LODR) Regulations, 2015, for the year under review was
placed before the Board of Directors of the Company at
its meeting held on April 28, 2021.

A copy of such certificate forms a part of the Report on
Corporate Governance.

Cost Records

The Company is not required to maintain cost records
under the provisions of Section 148(1) of the Companies
Act, 2013.

Directors & Officers Insurance Policy

The Company has in place an insurance policy for its
Directors & Officers with a quantum and coverage as
approved by the Board.
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Annexure 2

Form No. AOC-2

Form for disclosure of particulars of contracts/arrangements entered into by the company
with related parties referred to in sub-section (1) of section 188 of the Companies Act, 2013
including certain arm’s length transactions under third proviso thereto.

(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of the Companies (Accounts) Rules, 2014)
1. Details of contracts or arrangements or transactions not at arm’s length basis: Nil

2. Details of material contracts or arrangement or transactions at arm’s length basis: -

Name(s) of the Nature of Duration of Salient terms of Date(s) of Amount
related party contracts/ the contracts/ the contracts or approval by paid/
and nature of arrangements/ arrangements/ arrangements or the Board, if received as

relationship transactions transactions transactions including the any: advances, if

value, if any: any:
() (b) (© (d) (e) U]
1. KPIT Contract for Contract shall be KPIT India will carry Not required. Nil
Technologies providing effective from out the software Approval
GK, Japan offshore software April 01, 2019 development, services, of Board
[Wholly Owned development and shall be valid consultancy work and was not
Subsidiary and consultancy until terminated, engineering designing required as
of KPIT services to KPIT  as per the activities as per the the Contract
Technologies Japan provisions of this requirements of KPIT entered
Limited (KPIT agreement. Japan; into was
India)] . in ordinary
KPIT Japan will pay to
) it course of
KPIT India a specified busi
usiness
percentage of the offshore d ,
bed and at arm’s
revenue as prescribe length basis.

in intercompany service
agreement from time to
time.
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Name(s) of the Nature of Duration of Salient terms of Date(s) of Amount
related party contracts/ the contracts/ the contracts or approval by paid/
and nature of arrangements/ arrangements/ arrangements or the Board, if received as
relationship transactions transactions transactions including the any: advances, if
value, if any: any:
(a) (b) (c) (d) (e) (f)

2. KPIT Contract for Contract shall be KPIT India will carry Not required. NIL

Technologies providing effective from out the software Approval

Inc., USA offshore software April 01, 2019 development, services, of Board

[Subsidiary development and shall be valid consultancy work and was not

of KPIT and consultancy until terminated, engineering designing required as

Technologies services to KPIT  as per the activities as per the the Contract

Holding Inc., USA provisions of this requirements of KPIT entered

USA, which is a agreement. USA; into was

wholly Owned . in ordinary

Subsidiary KPIT USI:\ will pay. t.o course of

of KPIT KPIT India a specified business

Technologies percentage of the offshore

Limited (KPIT revenue as prescribed

India)] in intercompany service
agreement from time to
time.

and at arm’s
length basis.

For and on behalf of the Board of Directors

Pune S. B. (Ravi) Pandit
July 23, 2021 Chairman & Group CEO
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Annexure 3

a) Statement of employees covered under Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014.

Employee Age Designation Qualification Exp. Date of Remuneration Particulars of
Name (Yrs.) (Yrs.) joining received previous
(% in million) employment

Part A: Particulars of employees who were in employment throughout the financial year and are in receipt of
remuneration of not less than Rs.1,02,00,000/- p.a. in aggregate.

Employee Age Designation Qualification Exp. Date of = Remuneration Particulars of
Name (Yrs.) (Yrs.) joining received previous
(Z in million) employment
Kishor Patil 59 CEO & Managing Chartered Accountant 37 08-Jan-18* 21.67 KPIT Technologies
Director Limited (renamed as
Birlasoft Limited)**
Sachin Tikekar 53  Whole-time MBA (Strategic 27 08-Jan-18* 2117 KPIT Technologies
Director Management & Limited (renamed as
International Finance) Birlasoft Limited)**

Part B: Particulars of employees who were in employment for part of the financial year and are in receipt of
remuneration of not less than ¥ 8,50,000/- p.m.

Vinit Teredesai 50  Chief Financial = CA, CWA, CPA (USA) 25 01-Jan-19** 2.78 KPIT Technologies
Officer Limited (renamed as
Birlasoft Limited)**
Sumedha 58  Vice President  M.E. (Electronics & 36 01-Jan-19** 2.53 KPIT Technologies
Nashikkar Telecommunication) Limited (renamed as
Birlasoft Limited)**
Srinivasa Rao 54  Vice President - MTech. (Mechanical) 30  01-dan-19** 2.30 KPIT Technologies
Patnala Global Business Limited (renamed as
Leader Birlasoft Limited)**
Nitin Bansal 38 Head-Sales MBA (International 14 01-Jan-19** 1.24 KPIT Technologies
business) Limited (renamed as

Birlasoft Limited)**

Notes:
Remuneration comprises basic salary, allowances and taxable value of perquisites.
Remuneration does not include Company’s contribution to provident fund and actuarial valuation of gratuity.

Employees mentioned above are neither relatives of any director of the Company nor hold two percent or more
of the paid up equity share capital of the Company as per Clause (iii) of sub-rule (2) of Rule 5 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014.

The nature of employment is contractual in all the above cases.

* Mr. Kishor Patil and Mr. Sachin Tikekar have been appointed as the directors of the Company since the date of
incorporation.

** As a result of demerger, the employees have been transferred from KPIT Technologies Limited (renamed as Birlasoft
Limited) to the Company with effect from the appointed date as per the Composite Scheme i.e. January 1, 2019.

For and on behalf of the Board of Directors

Pune S. B. (Ravi) Pandit
July 23, 2021 Chairman & Group CEO
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Information as per Rule 5(2) of Chapter Xlll, the Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014:

Top ten employees in terms of remuneration drawn during the year

Employee Age Designation Qualification Exp. Date of = Remuneration Particulars of
Name (Yrs.) (Yrs) Joining received previous
(%) in million Employment
Kishor Patil 59 CEO & Managing Chartered Accountant 37 08-Jan-18* 21.67 KPIT Technologies
Director Limited (renamed as
Birlasoft Limited)**
Sachin Tikekar 53  Whole-Time MBA (Strategic 27 08-Jan-18* 2117 KPIT Technologies
Director Management & Limited (renamed as
International Finance) Birlasoft Limited)**
Anup Sable 52 EVP&CTO B.E. (Mechanical) 33  01-Jan-19** 9.25 KPIT Technologies

Limited (renamed as
Birlasoft Limited)**

Rajesh 52  Executive Vice  B.E. (Civil) 32 01-Jan-19** 8.01 KPIT Technologies
Janwadkar President Limited (renamed as
Birlasoft Limited)**
Pushpahas 46 Executive Vice  B.E. (Mining) 27  01-Jan-19** 7.62 KPIT Technologies
Joshi President Limited (renamed as
Birlasoft Limited)**
Vimit Kapur 44 Director IT MBA (Marketing & 22 02-Mar-2020 7.24 Vodafone India Limited
Systems)
Priyamvada 49  Sr. VP & Head ICWA 28  01-Jan-19** 6.89 KPIT Technologies
Hardikar - Corporate Limited (renamed as
Finance & Birlasoft Limited)**
Governance
Suneel 55  Vice President  Doctorate in 23 27-Jun-2019 6.46 Boeing International
Pandita materials science
Nishant 45  Vice President - B.E. (Electronics & 26 01-Jan-19** 6.45 KPIT Technologies
Tholiya Business Leader Telecommunication) Limited (renamed as
Birlasoft Limited)**
Manaswini 47  Practice Head M. S. (Industrial 27  01-Jan-19** 6.42 KPIT Technologies
Rath Electronics) Limited (renamed as

Birlasoft Limited)**

* Mr. Kishor Patil and Mr. Sachin Tikekar have been appointed as the directors of the Company since the date of
incorporation.

** As a result of demerger, the employees have been transferred from KPIT Technologies Limited (renamed as
Birlasoft Limited) to the Company with effect from the appointed date as per the Composite Scheme i.e. January 1,
2019.

For and on behalf of the Board of Directors

Pune S. B. (Ravi) Pandit
July 23, 2021 Chairman & Group CEO
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Annexure 3(b)

The ratio of the remuneration of each Director to the median employee’s remuneration and
other details in terms of Section 197(12) of the Act, read with Rule 5(1) of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014:

Sr. Particulars Disclosure

No.

i The ratio of the remuneration Names Ratio
of each Director to the median Mr. S. B. (Ravi) Pandit 475
remuneration of the employees Mr. Kishor Patil# 37.48
for the financial year Mr. Sachin Tikekar# 35.36

Prof. Alberto Sangiovanni Vincentelli 2.66
Mr. B V R Subbu 2.93
Mr. Anant Talaulicar 3.33
Mr. Nickhil Jakatdar 1.73
Ms. Shubhalakshmi Panse 2.31
Mr. Rafi Maor* Not Applicable

#Remuneration does not include amount of Provident Fund. The Company
decides the remuneration of its Managerial Personnel on the basis of Cost
to Company (CTC), whereas, under the provisions of the Act, the managerial
remuneration is calculated as per Income Tax Act, 1961. The reported figures
looks higher or lower depending on the components of the CTC.

*Not applicable as figures for 2020-21 are for the part of the year.

ii. The percentage increase in
remuneration of each Director,
CFO, CS in the financial year

Names Percentage$
Mr. S. B. (Ravi) Pandit (90.62)
Mr. Kishor Patil# (15.91)
Mr. Sachin Tikekar# (12.36)
Prof. Alberto Sangiovanni Vincentelli (12.70)
Mr. BV R Subbu (17.61)
Mr. Anant Talaulicar (1815)
Mr. Nickhil Jakatdar (14.29)
Ms. Shubhalakshmi Panse (18.14)
Mr. Rafi Maor* Not Applicable
Mr. Vinit Teredesai* Not Applicable
Ms. Priyamvada Hardikar* Not Applicable
Ms. Nida Deshpande (10.77)

#The Company decides the remuneration of its Managerial Personnel on

the basis of CTC, whereas, under the provisions of the Act, the managerial
remuneration is calculated as per Income Tax Act, 1961. Actual remuneration
includes VPI paid for H2 of previous year and H1 of current year.

*Not Applicable as figures for 2020-21 are for the part of the year.

$Due to global economic condition of COVID-19 pandemic on the
Company, there is reduction in the compensation made to Directors &
KMP during the year as compared to previous financial year. Therefore, the
percentage mentioned are in negative figures.
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Sr. Particulars Disclosure
No.

iii. The increase in the median 8%
remuneration of employees in
the financial year

iv. The number of permanent
employees on the rolls of the 5,034 employees as on March 31, 2021.
Company

V. Average percentile increase

already made in the salaries
of employees other than

the Managerial Personnel in Average percentage increase in salaries of employees other than

the last financial year and Managerial Personnel is (7)%

its comparison with the

percentile increase in the Average increase in the remuneration of Directors and Key Managerial
managerial remuneration and Personnel is (40.05)%

justification thereof and point
out if there are any exceptional
circumstances for increase in
the managerial remuneration

vi. It is affirmed that the remuneration paid is as per the Remuneration Policy of the Company.

For and on behalf of the Board of Directors

Pune S. B. (Ravi) Pandit
July 23, 2021 Chairman & Group CEO
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Annexure 4

A. Summary of Status of ESOPs Granted

The position of the existing scheme is summarized as under -

I. Details of the ESOP/ESOS/ESPS

Sr. | Particulars ESOP 2019 Scheme ESOS 2019A Scheme ESPS 2019 Scheme

No.

1 Date of Shareholder’s 29-Aug-18 23-Jul-19 23-Jul-19

Approval

2 Total Number of Options | 1,807,450 3,793,923 40,000

approved

3 Vesting Requirements Pursuant to the Scheme The Options would vest not Not Applicable
of Arrangement and the earlier than statutory minimum to the scheme
Applicable Law, Company | Vesting Period of 1 (One) year as there are no
has taken into account and up to the maximum period Options granted or
the Vesting Period of 4 (Four) years from the date vested under the
completed under the of Grant of Options or such Scheme.

KPIT ESOPs prior to the period as may be decided by the
Grant of Options to the Committee at the time of each
Employee under the ESOP | Grant of Options.

2019.

4 The Pricing Formula The Exercise Price Exercise price per Option shall The Offer Price per
per Option shall be be determined by the Committee | Share shall be such
determined by the which shall not be lesser than price being not less
Committee which shall the face value of the share than the face value
not be lesser than the (X 10/-) as on date of Grant of of a Share of the
face value of the Share Option. Company at the
as on date of Grant of time of the Offer.
such Option. The specific
Exercise Price shall be
intimated to the Option
Grantee in the letter
of Grant at the time of
Grant.

5 Maximum term of Pursuant to the Scheme The Exercise Period in respect of | Not applicable to

Options granted (years) of Arrangement and the an Option shall be subject to a the Scheme.
Applicable Law, Company | maximum period of 5 (Five) years
has taken into account from the date of Vesting of such
the Vesting Period Option.
completed under the
KPIT ESOPs prior to the
Grant of Options to the
Employee under the ESOP
2019.

6 Method of Settlement Settlement by issue of Equity shares Not applicable to

the Scheme.

66



2020-21 Annual Report

Sr. | Particulars ESOP 2019 Scheme ESOS 2019A Scheme ESPS 2019 Scheme

No.

7 Source of shares These schemes use shares issued by Company vide order passed on November
29, 2018 by Mumbai Bench of Hon’ble National Company Law Tribunal (NCLT)
for the Composite Scheme of Arrangement amongst Birlasoft (India) Limited
(“Transferor Company”) and KPIT Technologies Limited (“Transferee Company”) and
KPIT Engineering Limited (“Company or Resulting Company”) and their respective
shareholders .

8 Variation in terms of the NIL On June 30, 2020, the NIL

Scheme

shareholders approved the
amended ESOS 2019A Scheme
with the variation of the exercise
price per option from ‘market
price per share as on date of
grant’ to ‘not less than face value
of the shares as on date of grant
of option as determined by the
Nomination & Remuneration

(HR) Committee of the Board of
Directors of the Company’.

Il. Option Movement during the year ended March 2021

Sr. | Particulars ESOP 2019 Scheme | ESOS 2019A Scheme | ESPS 2019 Scheme
No No. of | Wt. Avg No. of | Wt. Avg No. of | Wt. Avg
Options | Exercise Options | Exercise shares | Exercise
Price Price Price
1 No. of Options/ shares Outstanding at the | 1,321,455" 44,53 | 3,255,000 85.05 | 24,050 10.00
beginning of the year
2 Options Granted during the year 0 0.00 | 3,757,500 10.00 0 NA
3 No. of additional shares offered during 0 0 0 0 3,505 10.00
the year
4 Options/ shares Forfeited / Surrendered 25,750 44,96 | 3,305,500 83.90 0 NA
during the year
5 Options/ shares Lapsed during the year 99,100 40.90 0 NA 2,475 10.00
6 Options/ shares Exercised during the year 158,700 40.92 0 NA 5125 10.00
7 Total number of shares arising as a result 158,700 NA 0 NA 5,125 10.00
of exercise of options
8 Money realised by exercise of options (Rs.) | 6,493,462 NA 0 NA 51,250 NA
9 Number of options/ shares Outstanding at 1,037,905 45.41| 3,707,000 10.00 19,955 10.00
the end of the year
10 | Number of Options/ shares exercisable at 1,023,905 45.42 0 NA 0 NA
the end of the year

**A total of 1,807,450 options were issued under ESOS 2019 scheme which was introduced with a view to give fair
and reasonable adjustments to the respective employees of the Demerged Company (erstwhile KPIT Technologies
Limited renamed as Birlasoft Limited) and the Company (KPIT Engineering Limited renamed as KPIT Technologies
Limited) pursuant to Composite Scheme of Arrangement between the Demerged Company and the Company. These
grants were duly intimated to stock exchanges as per SEBI (LODR) Regulations, 2015.

***Excluding 6,930 shares which have been allocated/ offered to eligible employees who have left the company
before exercising the said offer.
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Ill. Weighted Average Remaining Contractual Life

Range of Exercise Price

ESOP 2019 Scheme | ESOS 2019A Scheme | ESPS 2019 Scheme

Weighted Avg Contractual Life (in Years) as on 31t March 2021

0 to 50 1.54 6.44 0.00
No. of Options Outstanding 987,905 3,707,000 0.00
50 to 100 3.47 0.00 NA
No. of Options Outstanding 50,000 0.00 NIL
100 to 150 NA NA NA
No. of Options Outstanding NIL NIL NIL
150 to 200 NA NA NA
No. of Options Outstanding NIL NIL NIL

Sr. | Particulars ESOP 2019 Scheme | ESOS 2019A Scheme | ESPS 2019 Scheme
No.
IV. | Weighted Average Fair Value of Options granted during the year ended March 2021 whose
(a) | Exercise price equals market price ) NA )
(b) | Exercise price is greater than market price No thlons Granted NA No thlons Granted
- . ; during FY 2020-21 during FY 2020-21
(c) | Exercise price is less than market price 5718
Sr. | Particulars ESOP 2019 Scheme | ESOS 2019A Scheme | ESPS 2019 Scheme
No.
V. | The weighted average market price of options
exercised during the year ended March 2021 103.59 NIL NIL
Sr. | Particulars
No. ESOP 2019 Scheme | ESOS 2019A Scheme | ESPS 2019 Scheme
VI. | Employee-wise details of options granted during the financial year 2020-21
(i) | Senior Managerial Personnel
Name of the Employee No. of Options No. of Options No. of Options
Granted Granted Granted
1. Priya P Bal 25,000
2. Satish Kumar 25,000
3. Hemant Gandhi 3,500
4. Chandrashekhar Sonsale 15,000
5. Omkar Panse 25,000
6. Abhijeet Tembe 36,000
7. Nishant Tholiya 46,000
8. Rajeev Kulkarni 25,000
9. Pushpahas Joshi No Options Granted 56,000 NA
10. | Rohan Sohoni during FY 2020-21 46,000
11. | Rajesh Janwadkar 70,000
12. | Suresh Umakanthaiah 22,500
13. | Priyamvada Hardikar 46,000
14. | Mohit Kochar 25,000
15. | Manaswini Rath 46,000
16. | Dhruba Sarma 22,500
17. Marcus Hoetger 22,500
18. | Rajeeb Nath 56,000
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flz Particulars ESOP 2019 Scheme | ESOS 2019A Scheme | ESPS 2019 Scheme
VI. | Employee-wise details of options granted during the financial year 2020-21
(i) | Senior Managerial Personnel
Name of the Employee No. of Options No. of Options No. of Options
Granted Granted Granted
19. | Rajesh Singh 25,000
20. | Srini Rao M 25,000
21. | Anup Sable No Options Granted 70,000
22. Pjankaj Sathe' during FY 2020-21 56,000 NA
23. | Divyesh Desai 15,000
24. | Suneel Pandita 25,000
25. | Jens Tillner 36,000
(ii) Employees who were granted, during any one year, options amounting to 5% or more of the options granted

during the year

Particulars

ESOP 2019 Scheme

ESOS 2019A Scheme

ESPS 2019 Scheme

No. of Options

No. of Options

No. of Options

Granted Granted Granted
Name of the Employee None of the employees were granted more
than 5% or more of the options granted NA

during the year**

(iii) Identified employees who were granted option, during any one year equal to or exceeding 1% of the issued
capital (excluding outstanding warrants and conversions) of the company at the time of grant
Particulars ESOP 2019 Scheme | ESOS 2019A Scheme | ESPS 2019 Scheme
No. of Options No. of Options No. of Options
Granted Granted Granted
Name of the Employee None of the employees were granted more
than 1% or more of the options granted NA

during the year**

Sr. Particulars ESOP 2019 Scheme | ESOS 2019A Scheme | ESPS 2019 Scheme
No.
VIl. Method and Assumptions used to estimate the fair value of options granted during the year ended March 2021
The fair value has been calculated using the Black Scholes Option Pricing model.
The Assumptions used in the model are as follows:
Variables Weighted Avg below | Weighted Avg below | Weighted Avg below
1. Risk Free Interest Rate % 5 NA
2. Expected Life (in years) 3.76 NA
3. Expected Volatility % . 4979 NA
4. Dividend Yield % No thlons Granted 0.00 NA
during FY 2020-21
5. Exercise Price 10.00 NA
6. Price of the underlying share in market at 65.40 NA
the time of the option grant. ()

Assumptions

Stock Price: Closing price on National Stock Exchange on the date of grant has been considered.

Volatility: The expected price volatility is based on the historic volatility, adjusted for any expected changes to
future volatility due to publicy available information.
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Risk-free rate of return: The risk-free interest rate being considered for the calculation is the interest rate
applicable for a maturity equal to the expected life of the options based on the zero-coupon yield curve for
Government Securities.

Exercise Price: Exercise Price of each specific grant has been considered.

Time to Maturity: Time to Maturity / Expected Life of options is the period for which the Company expects the
options to be live.

Expected divided yield: Expected dividend yield has been calculated as an average of dividend yields for five
financial years preceding the date of the grant.

VIIl. Effect of share-based payment transactions on the entity’s Profit or Loss for the period:

Sr. No. | Particulars 31-Mar-21
Employee Option Plan Expense 103,598,940
Total Liability at the end of the period 142,888,994
IX. Details related to Trust
Pursuant to Composite Scheme of Arrangement amongst Birlasoft (India) Limited (“Transferor Company”) and
KPIT Technologies Limited (“Transferee Company”) (renamed as Birlasoft Limited) and KPIT Engineering Limited
(“Resulting Company/the Company”) (renamed as KPIT Technologies Limited) and their respective shareholders,
KPIT Technologies Employees Welfare Trust has been transferred to the Company.”
The details in connection with transactions made by the Trust meant for the purpose of administering the
schemes under the regulations are :
i) General Information of the Scheme
Particulars Details
Name of the Trust KPIT Technologies Employees Welfare Trust
Details of the Trustee(s) Sr. |Name Address Occupation | Nationality
No.
1 |Mr. Shriharsh |68 Shailesh Society, Ganesh Nagar, Service Indian
Ghate Pune - 411052
2 |Mr. Sudheer |Amit Blossom, 12t Lane, Prabhat Road, | Service Indian
Tilloo Pune - 411004
3 | Mr. Suhas 101, Bhosale Saptasur Apts, Plot Service Indian
Deshpande N-61/62, Bhosale Nagar, Pune - 411007
Amount of loan disbursed by
company / any company in NIL

the group, during the year

Amount of loan outstanding
(repayable to company / any
company in the group) as at
the end of the year

NIL

Amount of loan, if any,
taken from any other source
for which company / any
company in the group has
provided any security or
guarantee

NIL

Any other contribution made
to the trust during the year

NIL
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ii)  Brief details of transactions in shares by the Trust

Particulars Details
Number of shares held at the beginning 5,264,073
of the year
Number of shares acquired during the year through
primary issuance NIL
secondary acquisition NIL
percentage of paid up equity capital as NIL
at the end of the previous financial year
Number of shares transferred to Number of shares transferred |purpose for transfer of shares to the
the employees / sold along with the to the employees / sold during | employees / sold during the year
purpose thereof the year
163,825 KPIT Technologies Employees Welfare

Trust (“Trust”), is a trust formed for
employee welfare activities, which
includes, administration of our Company’s
Employee Stock Option Plan (“ESOP”)
Schemes. As part of its operations, the
Trust is allotted shares by the Company
and the Trust, in turn, transfer to the
employees and sells such shares in the
course of administration of the ESOP
schemes. The holding of shares and the
sale/ transfer of shares by the Trust, is
done on behalf of the employees.

Number of shares held at the end of 500,248
the year

iii) In case of secondary acquisition of shares by the Trust

Particulars Number of shares As a percentage of paid-up equity capital
at the end of the year immediately
preceding the year in which shareholders’
approval was obtained.

Held at the beginning of the year 3,773,694 1.37
Acquired during the year NIL 0.00
Sold during the year NIL 0.00
Transferred to the employees during 163,825 0.06
the year

Held at the end of the year* 3,609,869 1.32

*All these secondary shares are backed by outstanding options (grants).

For and on behalf of the Board of Directors

Pune S. B. (Ravi) Pandit
July 23, 2021 Chairman & Group CEO
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Annexure 5

Annual Report on Corporate Social Responsibility (CSR) Activities
1. Brief outline on CSR Policy of the Company.

Corporate Social Responsibility (CSR) has been an intrinsic part of KPIT’s philosophy since its inception. Being
a socially responsible business organization, we continue to push the bar higher through technology and
innovation driven CSR activities. We believe that it is our moral responsibility to give back to the community,
which in so many ways has contributed to our success and helped our business grow.

KPIT’s Corporate Social Responsibility (“CSR”) policy is aligned to have a stronger commitment towards the
community. We demonstrate this commitment across all the regions of KPIT’s global presence. The policy aims
to create long-lasting impact across the focus areas of education, environment and employee engagement.
We firmly believe, through technology and innovation, KPIT can add significant values to the communities
worldwide.

2. Composition of CSR Committee:

Sl. Name of Director Designation/ Number of meetings of CSR Number of meetings of CSR
No. Nature of Committee held during the year Committee attended during the
Directorship year
1 Mr. Anant Talaulicar Chairman 2 2
Mr. S. B. (Ravi) Pandit Member 2 2
Mr. Sachin Tikekar Member 2 2

3. Provide the web-link where Composition of CSR committee, CSR Policy and CSR projects approved by the
board are disclosed on the website of the company :
https:/d1rz4ui464s6g7.cloudfront.net/wp-content/uploads/2021/07/06173419/CSR-Policy-KPIT.pdf

4. Provide the details of Impact assessment of CSR projects carried out in pursuance of sub-rule (3) of rule 8
of the Companies (Corporate Social responsibility Policy) Rules, 2014, if applicable (attach the report): Not
Applicable

5. Details of the amount available for set off in pursuance of sub-rule (3) of rule 7 of the Companies (Corporate
Social responsibility Policy) Rules, 2014 and amount required for set off for the financial year, if any:

Sl. No. Financial Year Amount available for set-off from Amount required to be set- off for the
preceding financial years (in Rs) financial year, if any (in )

Not Applicable

6. Average net profit of the company as per section 135(5): ¥ 931,250,000

(The Hon’ble NCLT issued certified copy of the Merger order on June 15, 2021 approving merger of Impact
Automotive Solutions Limited, a wholly owned subsidiary of the Company with the Company, with the
appointed date April 1, 2019. The Company thereafter, has filed said certified copy of the merger order with the
Registrar of Companies on June 22, 2021 upon which the said order has become effective. As the said order has
been received after the end of financial year 2020-21, relevant change in the net profit on account of merger is
not considered while calculating the “average net profit” for CSR purpose.)

7 (a) Two percent of average net profit of the company as per section 135(5): ¥ 18,630,000
(b)  Surplus arising out of the CSR projects or programmes or activities of the previous financial years: NIL
(c) Amount required to be set off for the financial year, if any: NIL
(d) Total CSR obligation for the financial year (7a+7b-7c): ¥ 18,630,000
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8. (a) CSR amount spent or unspent for the financial year:

Total Amount Spent for the Amount Unspent (in )
F.inancial Year Total Amount transferred to Unspent CSR Account ~ Amount transferred to any fund specified under Schedule VIl as per second
(in3) as per section 135(6) proviso to section 135(5)

Amount Date of transfer Name of the Fund Amount Date of transfer
215,320,475 T 3,309,525 27-04-2021 Not Applicable  Not Applicable Not Applicable

(b) Details of CSR amount spent against ongoing projects for the financial year:

() (0] () (4) (5) (6) M (8) (9 (10) (1)
Sr.  Name of the Item from Local Location of the Project ~ Amount Amount Amount Mode of Mode of
No. Project the list of area project duration allocated spent transferred to  Implementation Implementation -
activities  (Yes/ for the in the Unspent CSR - Direct (Yes/  Through Implementing
in No) project current Account for No) Agency
Schedule (in%) financial  the project as
VII to the Year (in%)  per Section
Act 135(6) (in %)
State District Name CSR
Registration
number
1. Environmental [\ Yes Maharashtra  Pune 3years 3,309,525 0 3,309,525 No NA NA

Sustainability

Total 0 3,309,525

(c) Details of CSR amount spent against other than ongoing projects for the financial year:

()] )] @ (4) (5) (6) @ @)
Sl.  Name of the Project Item from Local Location of the project Amount Mode of Mode of implementation
No. the listof area spent for implementation- - Through implementing agency
activities in  (Yes/ the project Direct (Yes/No)
schedule VIl No) (in%)
to the Act
State District Name CSR
registration
number
1 Water Conservation Program v Yes Maharashtra Pune 1,000,000 No In Association with Jnana ~ CSR00002565
Prabodhini
2 Conservation of Private \Y Yes Maharashtra Pune 500,000 No In Association with Wildlife ~CSR00004158
Forests in Koyna-Chandoli Research & Conservation
Corridor Society
3 Chhote Scientists Il Yes Maharashtra Pune 2,109,000 No In Association with Jnana CSR00002565
Karnataka Bengaluru Prabodhini & Youth For Seva & CSR00000368
4 KPIT Sparkle Il Yes PAN India 4,778,542 Yes - -
5 Lila Poonawalla girls I Yes Maharashtra Pune 900,000 No In Association with Lila CSR00000090
Education program Poonawalla foundation
6 Teaching Classes at Il Yes Karnataka Bengaluru 200,000 No In Association with Shri -
Thayimane, Bengaluru Vidya Vikas Kendra
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Q] 2 (©) (4) (5) (6) @ (8)
Sl.  Name of the Project Item from  Local Location of the project Amount Mode of Mode of implementation
No. the list of  area spent for implementation- - Through implementing agency
activities in  (Yes/ the project Direct (Yes/No)
schedule VIl No) (in%)
to the Act
State District Name CSR
registration
number
7 Donation to Maharashtra Vil Yes Maharashtra Pune 2,500,000 No In Association with MSLTA -
State Lawn Tennis
Association (MSLTA)
8 Economic Empowerment of il Yes Maharashtra Pune 525,000 No In Association with CSR00003823
Women through skill training Maharshi Karve Stri
Shikshan Sanstha
9 Economic Empowerment of 1l Yes Karnataka Mysore 626,188 No In Association with Swami ~ CSR00002215
Women through skill training Vivekanand Youth Mission
10 COVID Care Center Yes Maharashtra Pune 1,282,500 No In Association with CSR00000860
Sevavardhini
N KPIT Ventilator | Yes Maharashtra Pune 133,221 No In Association with eAdicct -
TOTAL 14,554,451

Details of CSR spent during the financial year are included in Notes to Accounts in Standalone Financial Statements
(Refer note 44) The total spent referred in the annexure below is direct spend off ¥ 15,320,475/~ towards CSR
activities and the Company has also spent employee participation cost ¥ 5,477,120/~ over and above to its direct

spent.

(d) Amount spent in Administrative Overheads: ¥ 766,024

() Amount spent on Impact Assessment, if applicable : Not Applicable

(f)  Total amount spent for the Financial Year (8b+8c+8d+8e): ¥ 15,320,475

(8) Excess amount for set off, if any: Not Applicable

Sl. Particular
No.

Amount (in %)

(i)  Two percent of average net profit of the company as per

section 135(5)

(i) Total amount spent for the Financial Year

(iii) Excess amount spent for the financial year [(ii)-(i)]

(iv) Surplus arising out of the CSR projects or programmes or activities of the previous financial -

years, if any

(v) Amount available for set off in succeeding financial years [(iii)-(iv)]
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9. (a) Details of Unspent CSR amount for the preceding three financial years: Not Applicable

Sl Preceding Amount transferred Amount spent Amount transferred to any fund Amount remaining
No. Financial Year to Unspent CSR in the reporting specified under Schedule VII as to be spent in
Account under Financial Year per section 135(6), if any succeeding financial
section 135 (6) (in %) (in%) years (in )
Name of the Amount Date of
Fund (in %) transfer

Not Applicable

(b) Details of CSR amount spent in the financial year for ongoing projects of the preceding financial year(s):
Not Applicable

m (2) (3) (4) (5) ) ) ® 9
Sl. ProjectID Name of the Financial Project Total Amount Cumulative Status of
No. Project Year in duration amount spentonthe amount spent the project
which the allocated projectin at the end -
project was for the the reporting of reporting Completed/
commenced project Financial Year Financial Year Ongoing
(in%) (in%) (in%)

Not Applicable

10. In case of creation or acquisition of capital asset, furnish the details relating to the asset so created or
acquired through CSR spent in the financial year (asset-wise details):

(a) Date of creation or acquisition of the capital asset(s) : Not Applicable
(b) Amount of CSR spent for creation or acquisition of capital asset : Not Applicable

(c) Details of the entity or public authority or beneficiary under whose name such capital asset is registered,
their address etc.: Not Applicable

(d) Provide details of the capital asset(s) created or acquired (including complete address and location of the
capital asset): Not Applicable

11. Specify the reason(s), if the company has failed to spend two per cent of the average net profit as per section
135(5): Unspent amount is ¥ 3,309,525

- Project Name: Environmental Sustainability.

- During the financial year 2020-21, the Company identified and initiated project amounting to ¥ 7,000,000
which had spilled over the next year because of the COVID-19 pandemic situation. We anticipate that
these projects will be fully executed by December 2021.

For and on behalf of the Board of Directors

Kishor Patil Anant Talaulicar
CEO & Managing Director Chairman of CSR Committee

Pune
July 23, 2021
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Annexure 6

SECRETARIAL AUDIT
REPORT

FOR THE FINANCIAL YEAR ENDED 31 MARCH, 2021 )

[Pursuant to Section 204(1) of the Companies Act,
2013 and Rule 9 of the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014]

To:

The Members,

KPIT Technologies Limited,

Plot No. 17, Rajiv Gandhi Infotech Park, MIDC- SEZ
Phase Ill, Maan Taluka- Mulshi, Hinjawadi, Pune-411057

| have conducted the secretarial audit of the compliance
of applicable statutory provisions and the adherence to
good corporate practices by KPIT Technologies Limited
(hereinafter called “the Company”). Secretarial audit was
conducted in a manner that provided me a reasonable
basis for evaluating the corporate conducts/statutory
compliances and expressing my opinion thereon.

Based on my verification of the Company’s books,
papers, minute books, forms and returns filed and
other records maintained by the Company and also the
information provided by the Company, its officers, agents
and authorized representatives during the conduct of
secretarial audit, | hereby report that in my opinion, the
Company has, during the period covering the financial
year ended on 31 March, 2021 (‘Audit Period’) complied
with the statutory provisions listed hereunder and also
that the Company has proper Board-processes and
compliance-mechanism in place to the extent, in the
manner and subject to the reporting made hereinafter:

| have examined the books, papers, minute books, forms
and returns filed and other records maintained by the
Company for the financial year ended on 31 March, 2021
according to the provisions of:

(i)  The Companies Act, 2013 (‘the Act’) and the rules
made thereunder;

(vi)

(i)  The Securities Contracts (Regulation) Act, 1956
(‘SCRA’) and the rules made thereunder;

(iii) The Depositories Act, 1996 and the Regulations and

Bye-laws framed thereunder;

(iv) The Foreign Exchange Management Act, 1999 and

the rules and regulations made thereunder to the
extent of Foreign Direct Investment, Overseas
Direct Investment and External Commercial
Borrowings;

The following Regulations and Guidelines
prescribed under the Securities and Exchange
Board of India Act, 1992 (‘SEBI Act’): —

(@) The Securities and Exchange Board of India
(Substantial Acquisition of Shares and
Takeovers) Regulations, 2011;

(b) The Securities and Exchange Board of India
(Prohibition of Insider Trading) Regulations, 2015;

() The Securities and Exchange Board of India
(Issue of Capital and Disclosure Requirements)
Regulations, 2018 (Not applicable to the
Company during the Audit Period);

(d) The Securities and Exchange Board of India
(Share Based Employee Benefits) Regulations,
2014;

() The Securities and Exchange Board of
India (Issue and Listing of Debt Securities)
Regulations, 2008; (Not applicable to the
Company during the Audit Period);

(f)  The Securities and Exchange Board of India
(Registrars to an Issue and Share Transfer
Agents) Regulations, 1993 regarding the
Companies Act and dealing with client;

(8) The Securities and Exchange Board of India
(Delisting of Equity Shares) Regulations, 2009
(Not applicable to the Company during the
Audit Period); and

(h)  The Securities and Exchange Board of India
(Buyback of Securities) Regulations, 2018 (Not
applicable to the Company during the Audit
Period).

I further report that, having regard to the
compliance system prevailing in the Company and
on examination of the relevant documents and
records in pursuance thereof on test-check basis,
the Company has complied with the following laws
applicable specifically to the Company:

(@) The Information Technology Act, 2000.
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| have also examined compliance with the applicable
clauses of the following:

(i)  Secretarial Standards (SS-1 and SS-2) issued by The
Institute of Company Secretaries of India; and

(i)  Listing Agreements entered into by the Company
with BSE Limited and the National Stock Exchange
of India Limited read with the Securities and
Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015.

During the period under review, the Company has
complied with the provisions of the Act, Rules,
Regulations, Guidelines, Standards, etc. mentioned above.

I further report that

The Board of Directors of the Company is duly
constituted with proper balance of Executive Directors,
Non-Executive Directors and Independent Directors. The
changes in the composition of the Board of Directors
that took place during the period under review were
carried out in compliance with the provisions of the Act.

Adequate notice is given to all directors to schedule the
Board Meetings, agenda and detailed notes on agenda
were generally sent at least seven days in advance,

and a system exists for seeking and obtaining further
information and clarifications on the agenda items
before the meeting and for meaningful participation at
the meeting.

All decisions at Board Meetings and Committee Meetings
were carried out unanimously as recorded in the minutes
of the meetings of the Board of Directors or Committees
of the Board, as the case may be.

I further report that there are adequate systems and
processes in the Company commensurate with the size
and operations of the Company to monitor and ensure
compliance with applicable laws, rules, regulations and
guidelines.

I further report that during the Audit Period, there were
no specific events/actions having a major bearing on the
Company’s affairs in pursuance of the above referred
laws, rules, regulations, guidelines, standards.

Place: Pune

Date: 28 April 2021

UDIN: FO01370C000201526
Peer Review Certificate No.: 463/2016

Dr. K. R. Chandratre

FCS No.: 1370, C. P. No.: 5144
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This report is to be read with my letter of even date
which is annexed as Annexure and forms an integral part
of this report.

Annexure to the Secretarial Audit Report

To:

The Members,

KPIT Technologies Limited,

Plot No. 17, Rajiv Gandhi Infotech Park, MIDC- SEZ
Phase Ill, Maan Taluka- Mulshi, Hinjawadi, Pune-411057

My report of even date is to be read along with this
letter:

1. Maintenance of secretarial records is the
responsibility of the management of the Company.
My responsibility is to express an opinion on these
secretarial records based on my audit.

2. | have followed the audit practices and processes
as were appropriate to obtain reasonable assurance
about the correctness of the contents of the
secretarial records. The verification was done
on test-check basis to ensure that correct facts
are reflected in secretarial records. | believe that
the process and practices, | followed provide a
reasonable basis for my opinion.

3. | have not verified the correctness and
appropriateness of financial records and books of
accounts of the Company.

4. Wherever required, | have obtained Management
Representation about the compliance of laws, rules
and regulations and happening of events, etc.

5. The compliance of the provisions of corporate
and other applicable laws, rules, regulations,
standards is the responsibility of management.
My examination was limited to the verification of
procedures on test-check basis.

6. The Secretarial Audit report is neither an
assurance as to future viability of the Company
nor of the efficacy or effectiveness with which
the management has conducted the affairs of the
Company.

Place: Pune

Date: 28 April 2021

UDIN: FO01370C000201526
Peer Review Certificate No.: 463/2016

Dr. K. R. Chandratre
FCS No.: 1370, C. P. No.: 5144
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Report on Corporate Governance

Corporate Governance Philosophy:

Corporate Governance entails managing business in

a manner that is accountable and responsible to the
shareholders. In a wider interpretation, corporate
governance includes Company’s accountability to
shareholders and other stakeholders such as employees,
suppliers, customers and local community. Corporate
governance implies an accurate, adequate and timely
disclosure of relevant information. Efficient, transparent
and impeccable corporate governance is vital for
stability, profitability and desired growth of the business
of any organization. The importance of such corporate
governance has now become more intensified, owing to
ever-growing competition and rivalry in the businesses
of almost all economic sectors, both at the national and
international levels.

Corporate Governance is basically an approach of
managing efficiently and prudently all the activities of
a Company, in order to make the business stable and
secure, growth-oriented, maximally profitable to its
shareholders and highly reputed and reliable among
all customers and clients. The Company is directed
and controlled in a way in order to achieve the goals
and objectives to add value to the Company and

also benefit the stakeholders in the long term. The
Board Structure and Top Management are directly and
exclusively responsible for such governance. For these
purposes, the top management must have flawless
and effective control over all affairs of the organization,
regular monitoring of all business activities and
transactions, proper care and concern for the interest
and benefit of the shareholders and strict compliances
to regulatory and governmental regulations. Thus,
corporate governance is strict and efficient application
of all best management practices and corporate & legal
compliances, amid the contemporary and continually
changing business scenarios.

We believe practicing corporate governance to ensure
transparency in our corporate affairs and are committed
to continuously scale up the corporate governance
standards.

Our corporate governance framework has been built on
a value system which has evolved over a period of time.
This value system has been abbreviated as CRICKET,
which illustrates the Company’s attributes as follows:

> Customer Focus

Respect for Individual

Integrity

>

>

> Community Initiative
> Knowledge Worship
>

Entrepreneurship and Innovation

Teamwork and boundarylessness

Our philosophy is aimed at conducting business ethically,
efficiently and in a transparent manner; fulfilling its
corporate responsibility to various stakeholders and
retaining and enhancing investor trust and is based on
the following principles:

1. Compliance with the relevant provisions of
securities laws and conformity with globally
accepted practices of corporate governance,
secretarial standards prescribed by the Institute of
Company Secretaries of India and laws of India in
true spirit;

2. Integrity in financial reporting and timeliness of
disclosures;

3. Transparency in the functioning and practices of
the Board;

4, Balance between economic and social goals;
5. Equitable treatment and rights of shareholders;

6. Maintenance of ethical culture within and outside
the organization;

7. Establishing better enterprise risk management
framework and risk mitigation measures and

8. Maintaining independence of auditors.

We seek to protect the shareholders’ rights by providing
timely and sufficient information to the shareholders,
allowing effective participation in key corporate decisions
and by providing adequate mechanism to address the
grievances of the shareholders. This ensures equitable
treatment of all shareholders including minority and
foreign shareholders. We ensure timely and accurate
disclosure on significant matters including financial
performance, ownership and governance of the
Company. We implement the prescribed accounting
standards in letter and spirit in the preparation of
financial statements taking into account the interest

of the stakeholders and the annual audit is conducted
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by an independent and qualified auditor. Investor
updates and earnings call transcript are uploaded on the
Company’s website on quarterly basis. Further, additional
updates are provided to the stakeholders on any matter
that concerns them, as and when the circumstances
arise.

Our Board of Directors periodically reviews its corporate
strategies, annual budgets and sets, implements and
monitors corporate objectives. It effectively monitors

the Company’s governance practices and ensures
transparent Board processes. Further, it appoints and
compensates the key executives and also monitors their
performance. It strives to maintain overall integrity of the
accounting and financial reporting systems.

I. BOARD OF DIRECTORS

A. Size and composition of the Board

In order to maintain independence of the Board, we
have a judicious mix of Executive, Non-Executive
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and Independent Directors on the Board which is
essential to separate the two main Board functions
viz. governance and management. Out of the total
strength of eight Directors as on March 31, 2021,
one is Non-Executive Chairman, two are Executive
Directors and five are Independent Directors. The
Board members have diverse background and
possess rich experience and expertise in various
industries such as automotive, energy & utilities,
manufacturing, electronics, finance and research.
The Board periodically evaluates the need for
increasing or decreasing its size. The composition
of the Board and the number of directorships held
by each Director both in the Company as well as
outside the Company is detailed in Table 1.

Table 1: The composition of the Board and the number of directorships held by them as on March 31, 2021

Sr.  Name of Director Category of  Relationship  No. of Director No. of No. of Names of the listed entities where the
No. Directorship with the ships held Committee  Chairmanship person is a director and the category of
at KPIT Directors in Public Membership in in directorship
Companies*  Companies@ Committees@ Name of listed entity ~ Category of
directorship
1 Mr. S. B. (Ravi) Pandit, Non- None 4 1 Nil Thermax Limited Independent
Chairman executive Director
2 Mr. Kishor Patil, Executive None 3 1 Nil Nil Nil
CEO & Managing
Director
3 Mr. Sachin Tikekar, Executive None 1 1 Nil Nil Nil
Whole-time Director
4 Mr. Anant Talaulicar Independent None 8 4 Nil 1) The Hi-Tech Non-Executive
Gears Limited Director
2) Force Motors Independent
Limited Director
3) Birlasoft Independent
Limited Director
4) Everest Industries Independent
Limited Director
5) India Nippon Independent
Electricals Director
Limited
5  Mr.BVRSubbu Independent None 4 1 1 Greaves Cotton Independent
Limited Director
6 Prof. Alberto Independent None 1 Nil Nil Nil Nil

Sangiovanni Vincentelli
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Sr.  Name of Director Category of  Relationship  No. of Director No. of No. of Names of the listed entities where the
No. Directorship with the ships held Committee  Chairmanship person is a director and the category of
at KPIT Directors in Public Membership in in directorship
Companies*  Companies@ Committees@ Name of listed entity  Category of
directorship
Dr. Nickhil Jakatdar Independent None 1 Nil Nil Nil Nil
8  Ms. Shubhalakshmi Independent None 4 2 2 1) Sudarshan
Panse” Chemical
Industries
Limited Independent
2) Can Fin Homes Director
Limited

3) Atul Limited

* including directorship in KPIT Technologies Limited.

@ includes only Audit Committee & Stakeholders Relationship Committee in all public limited companies including

KPIT Technologies Limited.

# Resigned with effect from June 17, 2021.

B. Core competencies of the Board of Directors as per the requirements given in Schedule C of Corporate
Governance Report of the SEBI (LODR) Regulations, 2015:

The Board of Directors has identified skills/competencies/expertise such as Business Operations &
Management, Technical expertise, Business operations at Global Level including Industry knowledge, Strategy
and planning, Financial, Treasury Management and Taxation, Governance, Compliance and Risk Management in
order to assist the management and provide them advice in the business operations, which are available with
the current Board of Directors of the Company. The list of expertise/core skills/competencies identified by the

Board of Directors is detailed in Table 2.

Table 2: Expertise/core skills/competencies identified by the Board of Directors.

Sr. Name of Director Business Technical Business Strategy Financial, Governance,
No. Operations & expertise operations at and treasury Compliance
Management Global Level planning management and Risk

including and taxation Management
industry expertise
knowledge

1 Mr. S. B. (Ravi) Pandit - v Vv v - v

2 Mr. Kishor Patil - - v v v -

3 Mr. Sachin Tikekar v - 4 v - -

4 Mr. Anant Talaulicar v - v v v v

5 Mr. BV R Subbu v v 4 v v v

6  Prof. Alberto Sangiovanni - v v v - -

Vincentelli
7  Dr. Nickhil Jakatdar - v - -
8  Ms. Shubhalakshmi Panse® - - v v v v

# Resigned with effect from June 17, 2021.
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Independent Directors:
Independent Director

All our Independent Directors fulfill the criteria

of independence as prescribed under section 149
of the Companies Act, 2013 and also Regulation

16 of the Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements)
Regulations, 2015 (hereinafter referred to as “the
SEBI (LODR) Regulations, 2015”) as explained
below. We confirm that in the opinion of the Board,
the independent directors fulfill the conditions
specified in these regulations and are independent
of the management.

Independent Director shall mean a Non-Executive
Director, other than a Nominee Director of the
Company:

who, in the opinion of the Board of Directors, is a
person of integrity and possesses relevant expertise
and experience;

who is or was not a Promoter of the Company or its
subsidiary or associate companies; (or member of
the promoter group of the listed entity);

who is not related to Promoters or Directors in the
Company or its subsidiary or associate companies;

who, apart from receiving director’s remuneration,
has or had no material pecuniary relationship

with the Company or its subsidiary or associate
companies, or their promoters, or Directors, during
the two immediately preceding financial years or
during the current financial year;

none of whose relatives has or had pecuniary
relationship or transaction with the Company or
its subsidiary or associate companies, or their
promoters, or Directors, amounting to two per
cent or more of its gross turnover or total income
or fifty lakh rupees or such higher amount as may
be prescribed, whichever is lower, during the two
immediately preceding financial years or during the
current financial year;

who, neither himself nor whose relative(s)-

(i)  holds or has held the position of a key
managerial personnel or is or has been an
employee of the Company or its subsidiary
or associate companies in any of the three
financial years immediately preceding the
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financial year in which he is proposed to be
appointed;

(i) is or has been an employee or proprietor or
a partner, in any of the three financial years
immediately preceding the financial year in
which he is proposed to be appointed, of-

(A) afirm of auditors or company
secretaries in practice or cost auditors
of the Company or its subsidiary or
associate companies; or

(B) any legal or a consulting firm that has or
had any transaction with the Company
or its subsidiary or associate companies
amounting to ten per cent or more of
the gross turnover of such firm;

(iii) holds together with his relatives two per
cent or more of the total voting power of the
Company; or

(iv) is a chief executive or director, by whatever
name called, of any non-profit organization
that receives twenty-five per cent or more of
its receipts or corpus from the Company, any
of its promoters, Directors or its subsidiary
or associate companies or that holds two per
cent or more of the total voting power of the
Company;

(v) is a material supplier, service provider or
customer or lessor or lessee of the Company;

who is not less than 21 years of age.

who is not a non-independent director of another
company on the board of which any non-
independent director of the listed entity is an
independent director.

Limit on number of directorships

The number of companies in which each
Independent Director of the Company holds office
as an Independent Director is within the limits
prescribed under Regulation 25 of the SEBI (LODR)
Regulations, 2015.

Maximum tenure of Independent Directors

None of the Independent Directors has exceeded
the tenure prescribed under Regulation 25 of the
SEBI (LODR) Regulations, 2015 and under Section
149 (10) of the Companies Act, 2013.
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Formal letter of appointment to Independent 7
Directors

The Company has issued formal appointment
letters to the Independent Directors and brief
terms & conditions of which have been placed on
the Company’s website.

Performance evaluation of Independent Directors

The Nomination and Remuneration (HR) Committee

has laid down criteria for performance evaluation of
Independent Directors, in its policy which are given

below:

a) Attendance at Board meetings and Board
Committee meetings;

b)  Chairmanship of the Board and Board
Committees;

c)  Contribution and deployment of knowledge
and expertise at the Board and Committee
meetings;

d)  Guidance and support provided to senior
management of the Company outside the
Board meetings;

e) Independence of behavior and judgment; and
f) Impact and influence.

As a part of the Annual Board Evaluation, detailed
questionnaires were circulated to all the Directors.
On the basis of responses received on these
questionnaires, the Chairman of the Board and the
Chairman of the Nomination and Remuneration (HR)
Committee evaluated the Board’s performance and
that of its committees. The Board also conducted
evaluation of independent directors which included
performance of directors and fulfilment of

criteria as specified in SEBI (LODR) (Amendment)
Regulations, 2018, and their independence from the
management, where the independent directors did
not participate.

Separate meeting of the Independent Directors

During FY 2020-21, a separate meeting of the
Independent Directors of the Company was held
on February 19, 2021.

Familiarization Programme for Independent
Directors

Our Directors, at the time of their appointment, are
provided with information about the Company and
its organization structure, business model, vision
and values, latest published results and internal
policies to enable them to familiarize themselves
with the Company’s procedures and practices.
The new Directors are also invited for meetings

of Board of Directors and Board Committees held
before their appointment which helps them to
familiarize themselves with the Company and its
Board process. A familiarization programme was
also conducted in the month of February, 2021.
The details of such familiarization programs are
uploaded on the website of the Company (https:/
www.kpit.com/investors/#policies-reports-filings).

Further, at every Board meeting, there are detailed
business presentations made which are useful to
the Directors in understanding the business. The
presentations are made by the business leaders
so that the Directors are able to connect with the
leaders and ask them related questions.

Responsibilities of the Chairman and other
Executive Directors

Mr. S. B. (Ravi) Pandit is the Chairman of the Board
of Directors, Mr. Kishor Patil is the Chief Executive
Officer (CEO) & Managing Director and Mr. Sachin
Tikekar is a Whole-time Director of the Company.
The authorities and responsibilities of each of the
above Directors are clearly demarcated as under:

The Chairman as a founder of the Company, has
steered the Company towards achieving leadership
position in software solutions that will help mobility
leapfrog towards autonomous, clean, smart and
connected future. He is a Promoter of the Company
and also plays a strategic role in Community
Initiatives and Corporate Governance. He also
interacts with global thought leaders to enhance
the Company’s leadership position and with various
institutions to highlight and take the benefits of the
technology to every section of society.

The CEO & Managing Director is in-charge of
the overall management of the Company. He
is specifically responsible for all day-to-day
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operational issues like planning and executing
business, reviewing and guiding the country
offices, customer delivery units and support
functions and ensuring efficient and effective
functioning of the organization as a whole. He

has a particular focus and vision for growing
products and platforms. Currently, he is focusing
on creation and management of new Product
Business Units, executive sponsorship of critical
GAMs, management of key external relationships in
India & strategic infrastructure projects. He is also
responsible for building strategic partnerships and
integration of acquired entities.

The Whole-time Director works on providing
leadership and guidance in many different areas

of the Company. He is an executive sponsor
responsible for driving sustainable business growth
& lead initiatives to launch innovative products and
platforms. In both roles, he is intrinsically involved
in managing and growing strategic relationships
with key customers and partners.

Membership Term

As per the current laws in India, Independent
Directors can hold office for a term of up to

five years which can be extended for another
period of five years by the shareholders of the
Company. Mr. Anant Talaulicar, Mr. BVR Subbu,
Prof. Alberto Vincentelli, Dr. Nickhil Jakatdar and
Ms. Shubhalakshmi Panse were appointed as
Independent Director of the Company for a period
of five years with effect from January 16, 2019
which was approved by the shareholders in Annual
General Meeting held on August 28, 2019.

During the year under review, Mr. Rafi Maor resigned
from the post of directorship of the Company with
effect from June 9, 2020, due to his other business
commitments and preoccupations.

The Executive Directors are appointed by the
shareholders of the Company for a maximum
period of five years at a time (subject to retirement
by rotation as mentioned hereinabove) but are
eligible for re-appointment upon completion of
their respective term.

As for the Non-Independent Directors, at least two-
third of them shall be liable to retire by rotation.
One-third of such directors as are liable to retire by
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rotation shall retire every year and if qualified, shall
be eligible for re-appointment. Mr. Sachin Tikekar,
retires at the forthcoming Annual General Meeting
and being eligible, seeks re-appointment as a
Director.

A certificate has been received from Dr. K R
Chandratre, Practicing Company Secretaries, that
none of the Directors on the Board of the Company
has been debarred or disqualified from being
appointed or continuing as directors of companies
by the Securities and Exchange Board of India,
Ministry of Corporate Affairs or any such statutory
authority.

Board & Committee Meeting Agenda and Minutes

The Company Secretary receives details on the
matters which require the approval of the Board
from various departments of the Company, well

in advance, so that they can be included in the
Board meeting agenda, if required. All material
information is incorporated in the agenda papers
for facilitating meaningful and focused discussions
at the meetings. In compliance with the statutory
requirements, the following items are discussed in
the meetings:

. Minutes of the previous Board meeting and
meetings of Board committees held in the
previous calendar quarter;

. Noting of resolutions passed by circulation;

. Minutes of Board meetings of all subsidiaries
held in the previous calendar quarter;

. Quarterly results of the Company and its
operating divisions or business segments;

. Annual operating plans and budgets and any
updates;

. Capital budgets and any updates;

. Presentation on the financial results, which
generally includes the following:

> Financials for the quarter and its
analysis;

> Cash profit generated during the quarter

> Yearly financial plan vs. actual
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> SBU (Strategic Business Unit) wise
performance

Profitability drivers

Utilization of resources

Peer group analysis and analyst coverage
Mergers and acquisitions pursuits
Investments in the Company

Subsidiaries’ financials and operations

YV V V VY V V V

Statement on foreign exchange exposure
and related mitigating activities;

Presentations of Statutory Auditors’ Audit and
Limited Review Report;

Related party transactions (including material
transactions with subsidiaries);

Corporate Governance compliances and
statutory compliance certificate;

Other statutory agenda including action
tracker on implementation of decisions taken
in previous Board meeting(s) and presentation
by Internal Auditors;

The information on recruitment and
remuneration of senior officers just below
the Board level, including appointment or
removal of Chief Financial Officer (CFO) and
the Company Secretary, if any;

Show cause, demand, prosecution notices
and penalty notices which are materially
important;

Fatal or serious accidents, dangerous
occurrences, any material effluent or pollution
problems;

Any material default in financial obligations
to and by the Company, or substantial non-
payment for goods / services sold by the
Company;

Any issue, which involves possible public or
product liability claims of substantial nature,
including any judgment or order which, may
have passed strictures on the conduct of the
Company or taken an adverse view regarding
another enterprise that can have negative
implications on the Company;

..... CHR Y

. Details of any joint venture or collaboration
agreement and its compliance;

. Transactions that involve substantial payment
towards goodwill, brand equity, or intellectual
property;

. Significant labour problems and their

proposed solutions. Any significant
development in Human Resources / Industrial
Relations front;

. Sale of material, nature of investments,
subsidiaries, assets, not in normal course of
business;

. Quarterly details of foreign exchange

exposures and the steps taken by
management to limit the risks of adverse
exchange rate movement, if material;

. Non-compliance of any regulatory, statutory
or listing requirements and any shareholders’
service such as non-payment of dividend,
delay in share transfer etc.

Every agenda and minutes of the meetings are
prepared in compliance with the Companies

Act, 2013 and the rules framed thereunder, in force
from time to time and the Secretarial Standards
issued by the Institute of Company Secretaries of
India. The draft minutes of the proceedings of the
meetings of the Board and Committee are circulated
to all the Directors and Committee members.

Non-Executive Directors’ shareholding

Mr. S. B. (Ravi) Pandit has been designated as

a Chairman and Non-Executive Director of the
Company with effect from March 29, 2020. None
of the Non-executive Directors hold Equity Shares
of the Company except Mr. S. B. (Ravi) Pandit who
holds 9,89,306 equity shares in the Company as on
March 31, 2021.

Details of compensation paid/payable to other Non-
executive Directors are disclosed elsewhere in this
Report.

Other provisions as to Board and Committees
Board meetings schedule:

As a good practice, the dates of the Board meetings
in a financial year are decided before the start
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of the financial year and circulated to all the

Board members. These dates are also given in the
‘Additional Shareholder Information’, which forms

a part of this Annual Report. Generally, the Board
meetings are held at the Registered Office of the
Company located in Pune however, during the year
under review, the meetings were held through Video
Conferencing pursuant to amended Rule 4 of the
Companies (Meetings of Board and its Powers)
Amendment Rules, 2020 as amended vide MCA
notifications dated March 19, 2020, June 23, 2020,
September 28, 2020 and December 30, 2020 due to
COVID-19 pandemic. The agenda for each meeting
is drafted by the Company Secretary in consultation
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with the Chairman of the Board and circulated to
the Board members in advance. The Board meets at
least once every quarter to review and approve the
quarterly results and other items on the agenda.

In addition, the Board normally meets annually, for
discussions on the annual operating plan.

During the year, four Board meetings were held on
the following dates:

a) May 27, 2020;
b) August 3, 2020;
c) October 21, 2020;

d) January 28, 2021;

Table 3: Number of Board meetings and the attendance of Directors during FY 2020-21

Sr. Name of the Director No. of Board No. of Board Attendance at the

No. meetings held meetings last AGM
during the tenure attended*
of each Director

1 Mr. S. B. (Ravi) Pandit, Chairman 4 4 Yes

2 Mr. Kishor Patil, CEO & Managing Director 4 4 Yes

3 Mr. Sachin Tikekar, Whole-time Director 4 4 Yes

4 Mr. Anant Talaulicar 4 4 Yes

5 Mr. B V R Subbu 4 4 Yes

6 Ms. Shubhalakshmi Panse® 4 4 Yes

7 Prof. Alberto Sangiovanni Vincentelli 4 4 Yes

8 Dr. Nickhil Jakatdar 4 4 Yes

9 Mr. Rafi Maor@ 1 1 NA

* Attendance by videoconference.
@ Resigned with effect from June 9, 2020.
# Resigned with effect from June 17, 2021.

2.

Membership of Board committees

None of the Directors of the Company hold
membership of more than ten committees nor
Chairmanship of more than five committees of
boards of all the companies where he / she holds
directorships. (Please refer Table 1).

Review of compliance reports

For monitoring and ensuring compliance
with applicable laws by the Company and its

subsidiaries located in and outside India and

for establishing adequate management control

over the compliances of all applicable acts, laws,
rules, regulations and regulatory requirements,

the Company has set-up a regulatory compliance
process within the organization. The CFO and the
Company Secretary of the Company presents a
quarterly compliance certificate before the Board of
Directors of the Company which reviews the same
on a quarterly basis in its Board Meetings.
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Code of Conduct

The Company has adopted a Code of Conduct for

its Board members, senior management and all
employees and this Code has been posted on the
Company’s website. All the Board members and

senior management personnel affirm compliance

with the Code on an annual basis. The declaration Il.
of the CEO & Managing Director to this effect is

provided in this Report.

Vigil Mechanism and Whistle Blower Policy

In an effort to demonstrate the highest standards
of transparency, the Company has adopted the ‘Vigil
Mechanism’ and ‘Whistle Blower Policy’, which has
established a mechanism for employees to express
and report their concerns to the management in a
fearless manner about unethical behavior, fraud,
violation of the code of conduct or ethics. This
mechanism also provides for adequate safeguards
against victimization of employees who avail this
mechanism and also provide direct access to the
Chairman and members of the Audit Committee in
exceptional cases. This policy has been uploaded
on the website of the Company for effective
circulation and implementation. The purpose of this
policy is to establish procedures for the:

1. receipt, retention and treatment of complaints
received by the Company regarding improper
activities, financial or otherwise, in the
Company and

2. submission by Whistle Blower on a
confidential and / or anonymous basis, of A.
concerns regarding improper activities.

The purpose of this policy is also to state clearly
and unequivocally that the Company prohibits
discrimination, harassment and / or retaliation
against any Whistle Blower who:

1. raises concerns against improper activities or

2. provides information or otherwise assists
in an investigation or proceeding regarding
improper activities.

The Policy also aims to protect any Whistle Blower
who legitimately and in good faith raises concerns
or provides information against improper activities.

Everyone in the Company is responsible for
ensuring that the workplace is free from all forms
of discrimination, harassment and retaliation
prohibited by this policy. No employee or Director
of the Company has the authority to engage in any
conduct prohibited by this Policy.

COMMITTEES OF THE BOARD

During the year, the Board of Directors of the
Company continue to have five Committees viz -
Audit Committee, Nomination and Remuneration (HR)
Committee, Stakeholders Relationship Committee,
Corporate Social Responsibility Committee and
Enterprise Risk Management Committee. All of these
Committees are chaired by Independent Directors.
The Board is responsible for constituting, co-opting
and fixing the terms of reference for the committees.
Normally, the Audit Committee and Nomination and
Remuneration (HR) Committee meet at least four
times a year. Stakeholders Relationship Committee,
Corporate Social Responsibility Committee and
Enterprise Risk Management Committee meet at
least twice a year. Except where a statutory quorum
has been prescribed, the quorum for committee
meetings is either two members or one-third of

the total strength of the committee, whichever is
higher. Draft minutes of the committee meetings are
circulated to the members of those committee for
their comments and thereafter, confirmed in their
next meeting. The Board of Directors also take note
of the minutes of the committee meetings held in the
previous calendar quarter, at its meetings.

Audit Committee
Composition

The Audit Committee consists of three Independent
Directors. During the year under review, Chairperson
of the Audit Committee was changed from Mr.
Anant Talaulicar to Ms. Shubhalakshmi Panse.

Mr. Anant Talaulicar & Mr. BV R Subbu are the
other members of the Committee. All members

of this Committee are financially literate. A brief
profile of all the Committee members is provided

in ‘Additional Shareholders Information’ section

of this Annual Report. The Company Secretary is
the Secretary to the Committee. The Statutory
Auditors and the Internal Auditors also make their
presentations at the Committee meetings.
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Post resignation of Ms. Shubhalakshmi Panse, Mr.
Anant Talaulicar has been elected as Chairman of
the Audit Committee and Mr. S. B. (Ravi) Pandit has
been inducted as member of the Committee with
effect from June 21, 2021.

Role and objectives

The Company has duly defined the role and
objectives of the Audit Committee. The role and
objectives of the Audit Committee, as defined by
the Board of Directors, inter alia include:

oversight of the financial reporting process and the
disclosure of its financial information to ensure
that the financial statements are correct, sufficient
and credible;

recommendation for appointment, remuneration
and terms of appointment of auditors of the
Company;

approval of payment to statutory auditors for any
other services rendered by the statutory auditors;

reviewing, with the management, the annual
financial statements and auditor’s report thereon
before submission to the Board for approval, with
particular reference to:

a) matters required to be included in the
director’s responsibility statement to be
included in the Board’s report in terms of
clause (c) of sub-section (3) of Section 134 of
the Companies Act, 2013;

b)  changes, if any, in accounting policies and
practices and reasons for the same;

c) major accounting entries involving estimates
based on the exercise of judgment by
management;

d) significant adjustments made in the financial
statements arising out of audit findings;

e) compliance with listing and other legal
requirements relating to financial statements;

f) disclosure of any related party transactions;
g)  modified opinion(s) in the draft audit report;

reviewing, with the management, the quarterly
financial statements before submission to the

10.

1.

12.

13.

14.

15.

16.

17.
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Board for approval;

reviewing, with the management, the statement

of uses / application of funds raised through an
issue (public issue, rights issue, preferential issue,
etc.), the statement of funds utilized for purposes
other than those stated in the offer document /
prospectus / notice and the report submitted by
the monitoring agency, monitoring the utilization
of proceeds of a public or rights issue and making
appropriate recommendations to the Board to take
up steps in this matter;

reviewing and monitoring the auditor’s
independence and performance, and effectiveness
of audit process;

approval or any subsequent modification of
transactions of the Company with related parties;

scrutiny of inter-corporate loans and investments;

valuation of undertakings or assets of the Company,
wherever it is necessary;

evaluation of internal financial controls and risk
management systems;

reviewing, with the management, performance of
statutory and internal auditors, adequacy of the
internal control systems;

reviewing the adequacy of internal audit function,
if any, including the structure of the internal audit
department, staffing and seniority of the official
heading the department, reporting structure
coverage and frequency of internal audit;

discussion with internal auditors of any significant
findings and follow up there on;

reviewing the findings of any internal investigations
by the internal auditors into matters where there
is suspected fraud or irregularity or a failure of
internal control systems of a material nature and
reporting the matter to the Board;

discussion with statutory auditors before the audit
commences, about the nature and scope of audit
as well as post-audit discussion to ascertain any
area of concern;

to look into the reasons for substantial defaults in
the payment to the depositors, debenture holders,
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18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

a)

b)

28.

29.

shareholders (in case of non-payment of declared
dividends) and creditors;

to review the functioning of the whistle blower
mechanism;

approval of appointment of chief financial officer
after assessing the qualifications, experience and
background, etc. of the candidate;

carrying out any other function as is mentioned in
the terms of reference of the audit committee;

management discussion and analysis of financial
condition and results of operations;

statement of significant related party transactions
(as defined by the audit committee), submitted by
management;

management letters / letters of internal control
weaknesses issued by the statutory auditors;

internal audit reports relating to internal control
weaknesses;

the appointment, removal and terms of
remuneration of the chief internal auditor shall be
subject to review by the audit committee;

reviewing the utilization of loans and/or advances
from investment by the holding company in the
subsidiary exceeding Rs. 100 Crores or 10% of the
asset size of the subsidiary whichever is lower
including existing loan / advances / investments
existing as on the date of coming into force of this
provision;

statement of deviations:

quarterly statement of deviation(s) including report
of monitoring agency, if applicable, submitted to
stock exchange(s) in terms of Regulation 32(1);

annual statement of funds utilized for purposes
other than those stated in the offer document /
prospectus / notice in terms of Regulation 32(7).

approval or any subsequent modification of
transactions of the company with related parties;

consider and comment on rationale, cost-benefits
and impact of schemes involving merger, demerger,
amalgamation etc., on the listed entity and its
shareholder.

Meetings

During FY 2020-21, the Audit Committee met four
times i.e. on May 26 & 27, 2020, July 30 & August 3,
2020, October 20 & 21, 2020 and January 27 & 28,
2021. The details of meetings and attendance are
given in Table 4.

Table 4: Audit Committee - meetings and attendance

Sr.

No.

No. of
meetings
attended

No. of
meetings
held during
the tenure

Name of the
Committee Member

Ms. Shubhalakshmi 4 4
Panse — Chairperson

Mr. BVR Subbu 4 4

Mr. Anant Talaulicar 4 4

Nomination and Remuneration (HR) Committee
Composition

The Nomination and Remuneration (HR) Committee
consists of three Independent Directors and

one Non-executive Director. During the year

under review, Chairman of the Nomination and
Remuneration (HR) Committee was changed from
Ms. Shubhalakshmi Panse to Mr. Anant Talaulicar.
Ms. Shubhalakshmi Panse, Mr. B V R Subbu and Mr.
S. B. (Ravi) Pandit are the other members of the
Committee.

Subsequent to resignation, Ms. Shubhalakshmi
Panse ceased to be a member of Nomination and
Remuneration (HR) Committee with effect from
June 17, 2021.

Role and objectives

The role and objectives of the Committee, as
defined by the Board of the Directors of the
Company, are as under:

1. formulation of the criteria for determining
qualifications, positive attributes and
independence of a director and recommend to
the Board of Directors a policy relating to, the
remuneration of the directors, key managerial
personnel and other employees;

88



2. formulation of criteria for evaluation of
performance of independent directors and the
board of directors;

3. devising a policy on diversity of Board of
Directors;

4.  identifying persons who are qualified to
become directors and who may be appointed
in senior management in accordance with
the criteria laid down, and recommend to
the Board of Directors their appointment and
removal;

5. decide whether to extend or continue the term
of appointment of the independent director,
on the basis of the report of performance
evaluation of independent directors.

6. recommend to the Board all remuneration in
whatever form payable to senior management

7. specify the manner for effective evaluation
of performance of Board, its committees
and individual directors to be carried out
either by the Board, by the Committee or by
an independent external agency and review its
implementation and compliance.

Meetings

During FY 2020-21, the Nomination and
Remuneration (HR) Committee met four times i.e.
on May 26, 2020, July 30, 2020, October 20, 2020
and January 27, 2021. The details of meetings and
attendance are given in Table 5.

Table 5: Nomination and Remuneration (HR) Committee -
meetings and attendance.

Sr. Name of the No. of No. of
No. Committee Member meetings meetings
held during attended
the tenure
1 Mr. Anant Talaulicar 4 4
- Chairman
2 Mr. S. B. (Ravi) 4 4
Pandit
3 Mr. B V R Subbu 4 4
4 Ms. Shubhalakshmi 4 4
Panse
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Stakeholders Relationship Committee
Composition

The Stakeholders Relationship Committee consists
of one Independent Director and two Executive
Directors to look into shareholder related matters.
Mr. B V R Subbu is the Chairman of the Committee.
Mr. Sachin Tikekar and Mr. Kishor Patil are the
other members of the Committee. The details of
complaints received, solved and pending from

the shareholders / investors are given elsewhere

in this Annual Report. The Company has a
dedicated e-mail address: grievances@kpit.com for
communicating shareholders’ grievances.

Role and objectives

The role and objectives of the Committee as
defined by the Board of Directors of the Company
are as under:

1. Resolving the grievances of the security
holders of the listed entity including
complaints related to transfer/transmission
of shares, non-receipt of annual report, non-
receipt of declared dividends, issue of new/
duplicate certificates, general meetings etc.

2. Review of measures taken for effective
exercise of voting rights by shareholders.

3. Review of adherence to the service standards
adopted by the listed entity in respect of
various services being rendered by the
Registrar & Share Transfer Agent.

4. Review of the various measures and initiatives
taken by the listed entity for reducing the
quantum of unclaimed dividends and ensuring
timely receipt of dividend warrants/annual
reports/statutory notices by the shareholders
of the company.

5. Consider and resolve the grievances of
security holders of the company.

Meetings

During FY 2020-21, the Stakeholders Relationship
Committee met two times i.e. on July 30, 2020
and January 27, 2021. The details of meetings and
attendance are given in Table 6.
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Table 6: Stakeholders Relationship Committee - Table 7: Corporate Social Responsibility (CSR)
meetings and attendance Committee - meetings and attendance
Sr. Name of the No. of No. of Sr. Name of the No. of No. of
No. Committee Member meetings meetings No. Committee Member meetings meetings
held during attended held during attended
the tenure the tenure
1 Mr. BV R Subbu - 2 2 1 Mr. Anant Talaulicar 2 2
Chairman - Chairman
2 Mr. Sachin Tikekar 2 2 2 Mr. S. B. (Ravi) 2 2
3 Mr. Kishor Patil 2 2 Pandit
3 Mr. Sachin Tikekar 2 2
D. Corporate Social Responsibility (CSR) Committee
. E. Enterprise Risk Management Committee
Composition
. . . Composition
The Corporate Social Responsibility (CSR) Committee
consists of three directors including one Independent The Enterprise Risk Management Committee
Director to oversee the discharge of Corporate Social consists of three Independent Directors. During the
Responsibility obligations, as required by Section 135 year under review, Chairperson of the Enterprise
of the Companies Act, 2013 and the relevant rules. Mr. Risk Management Committee was changed from
Anant Talaulicar is the Chairman of the Committee. Mr. Anant Talaulicar to Ms. Shubhalakshmi Panse.
Mr. S. B. (Ravi) Pandit and Mr. Sachin Tikekar are the Mr. Anant Talaulicar and Mr. B V R Subbu are the
other members of the Committee. other members of the Committee. The Company
. has an integrated approach to managing the risks
Role and objectives . . . .
inherent in the various aspects of business. As
The role and objectives of the Committee, as a part of this approach, the Company’s Board is
defined by the Board of Directors of the Company, responsible for monitoring risk levels according to
are as under: various parameters and ensuring implementation of
mitigation measures, if required.
1. formulation and recommendation of CSR

policy to the Board;

2. identification of activities to be undertaken by
the Company pursuant to Schedule VII of the
Companies Act, 2013;

3. recommendation of amount of expenditure on
CSR activities;

4. monitor the CSR policy from time to time.
Meetings

During FY 2020-21, the Corporate Social
Responsibility (CSR) Committee met twice i.e. on
May 26, 2020 and October 20, 2020. The details of
meetings and attendance are given in Table 7.

Post resignation of Ms. Shubhalakshmi Panse, Mr.
Anant Talaulicar has been elected as Chairman of
the Audit Committee and Mr. S. B. (Ravi) Pandit has
been inducted as member of the Committee with
effect from June 21, 2021.

Role and objectives

1. To formulate a detailed risk management
policy of the Company as per the statutory
requirements as amended from time to time.

2. To ensure that appropriate methodology,
processes and systems are in place to
monitor and evaluate risks associated with
the business of the Company;
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3.  To monitor and oversee implementation of the
risk management policy, including evaluating
the adequacy of risk management systems;

4.  To periodically review the risk management
policy, at least once in two years, including by
considering the changing industry dynamics
and evolving complexity;

5.  To keep the board of directors informed about
the nature and content of its discussions,
recommendations and actions to be taken;

6. The appointment, removal and terms of
remuneration of the Chief Risk Officer (if
any) shall be subject to review by the Risk
Management Committee.

Meetings

During FY 2020-21, the Enterprise Risk Management
Committee met twice i.e. on May 26, 2020 and
October 20, 2020. The details of meetings and
attendance are given in Table 8.

Table 8: Enterprise Risk Management Committee -
meetings and attendance

Sr. Name of the No. of No. of

No. Committee Member meetings meetings
held during attended
the tenure

1 Ms. Shubhalakshmi 2 2

Panse — Chairperson

2 Mr. B V R Subbu 2 2

3 Mr. Anant Talaulicar 2 2

Ill. SUBSIDIARY COMPANIES

Brief details of the Company’s subsidiaries,
including step-down subsidiaries, are given in the
Board’s Report. The updates of major decisions of
the unlisted subsidiary companies are regularly
presented before the Audit Committee and the
Board.

Following are the key matters relating to
subsidiaries which are taken up in the Board
meeting:

2020-21 Annual Report

. Minutes of all the meetings of subsidiaries
held in the previous quarter;

. Review of the financial statements, the
investments made by the subsidiaries;

. Major dealings of subsidiaries’ investment,
fixed assets, loans, etc.;

. Statement of all significant transactions and
arrangements;
. Compliances by subsidiaries with all

applicable laws of that country.

KPIT Technologies Inc. and KPIT Technologies
(UK) Limited, are the Material Subsidiaries of the
Company for FY 2021. The Company has complied
with all the legal requirements in respect of the
Material Subsidiaries.

The Company has formulated a policy for
determining ‘material subsidiaries’ and the said
policy has been uploaded on the Company’s
website. (https:/www.kpit.com/investors/#policies-

reports-filings)

IV. DISCLOSURES

A.

Related Party Transactions

The Company has formulated a policy on
materiality of Related Party Transactions and also
on dealing with Related Party Transactions and

the same has been uploaded on the Company’s
website (https:/www.kpit.com/investors/#policies-
reports-filings). The related party transactions are
placed before the Board for their approval / noting
as the case may be. There have been no materially
significant related party transactions, pecuniary
transactions or relationships between the Company
and its Directors, management, subsidiary or
relatives except for those disclosed in the financial
statements for the year ended March 31, 2021.
Details of all material transactions with related
parties have been disclosed quarterly to the stock
exchanges along with the compliance report on
corporate governance.
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B. Disclosure of Accounting Treatment

The Company has adopted the prescribed
accounting standards i.e. Indian Accounting
Standards (Ind AS), for preparation of financial

Table 9: Remuneration paid to Executive Directors in FY
2020-21

(Amount in % million)

statements during the year. Name of Director/ Mr. Kishor Mr. Sachin
i . Remuneration Details Patil Tikekar”
C. Remuneration of Auditors CEO & Whole-time
B S R & Co. LLP, Chartered Accountants (Firm Managing Director
Registration No. 101248W/W - 100022) have Director
been appointed as the Statutory Auditors of the Salary 10.96 11.67
Company. The particulars of payment of Statutory PF 1.31 0.42
Auditors’ fees, on consolidated basis is given below: L
eave Encashment - -
® In million)  Variable Performance 18.94 16.61
Incentive
Particulars Amount Perquisites 0.08 _
Audit Fees — Standalone and 4.50 Bonus - -
Consolidated Notice Period 6 Months 6 Months
Audit Fees - Limited review 1.80 Severance fees Notice Pay Notice Pay
quarterly Total 31.29 28.71
gg:&gz:tlon fees and other 155 #Does not include USD 4,800 paid to Mr. Sachin Tikekar
by KPIT Technologies Inc., USA, during FY 2020-21.
Total 7.85

D. Remuneration of Directors

Within the limits prescribed under the Companies
Act, 2013, the Nomination and Remuneration

(HR) Committee determines and recommends to
the Company’s Board the remuneration payable

to Executive and Non-Executive Directors and
thereafter, the Board and shareholders consider the
same for approval. During the year under review, no
ESOPs were granted to the Directors. The details of
remuneration paid to the Executive Directors of the
Company are given in Table 9 below:

Note:

1. Managerial remuneration excludes provision for
gratuity, as separate actuarial valuation for the directors
is not available.

Under Section 197 of the Companies Act, 2013, a Director
who is neither in the whole-time employment of the
Company nor a Managing Director (‘Non-Executive
Directors’), may be paid remuneration by way of
commission if the members of the Company, authorize
such payment. However, the remuneration paid to all
such Non-executive Directors taken together should

be up to 1% of the net profit of the Company in any
relevant financial year, if the Company has a Managing

or a Whole-time Director or Manager. The Board of
Directors of the Company has approved a commission

of 1415 million (previous year ¥ 1310 million) to the
Non-executive Directors of the Company for the financial
year 2020-21. There is no other remuneration to the Non-
executive Independent Directors, except Commission.
The details of remuneration to the Non-executive
Independent Directors for the financial year 2020-21 are
given in Table 10.
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Table 10: Remuneration to Non-Executive Independent Directors

2020-21 Annual Report

(Amount in ¥ million)

Name of Director Commission Sitting fees
Mr. S. B. (Ravi) Pandit 3.80 014
Mr. Anant Talaulicar 2.66 0.28
Mr. BV R Subbu 2.34 0.24
Ms. Shubhalakshmi Panse 1.85 0.24
Prof. Alberto Sangiovanni Vincentelli 213 0.06
Dr. Nickhil Jakatdar 1.38 0.06
Mr. Rafi Maor - 0.02
TOTAL 14.16 1.04
Basis for remuneration paid to Non-Executive Directors

Remuneration Board member Committee Chairman Committee member

Sitting Fees 215,000/~ per meeting T 20,000/- per meeting 212,500/~ per meeting

Commission The total amount of commission paid to the Non-executive Directors for FY 2020-21 is ¥ 14.15

million. This is distributed among the Non-executive Directors on the basis of their chairmanship

/ membership of Board committees, duration

of their directorship during the year and their

general contribution to the Company outside board / committee meetings.

E. Management Discussion & Analysis

During the year, there have been no material
financial and commercial transactions made by
the management, where they had personal interest
conflicting with the interest of the Company at
large. A detailed Management Discussion and
Analysis is given as a separate section in this
Annual Report.

F. Legal Compliance Reporting

The Company has in place a compliance tool which
provides automated Statutory Compliance Report

from various functions on PAN India basis for
compliance with laws applicable to the respective H.
function. The consolidated report on compliance

with applicable laws is presented to the Board. The
Company is constantly striving to strengthen the
reporting system to take care of the continuously
evolving compliance scenario.

G. Reconciliation of Share Capital

As stipulated by the Securities and Exchange Board
of India (SEBI), a Practicing Company Secretary

carries out the audit of Reconciliation of Share
Capital and provides a report to reconcile the

total admitted capital with the National Securities
Depository Limited (NSDL) and Central Depository
Services (India) Limited (CDSL) and the total issued
and listed capital. This reconciliation is carried out
every quarter and the report thereon submitted to
the stock exchanges and also placed before the
Board. The Audit, inter-alia, confirms that the total
listed and paid up capital of the Company is in
agreement with the aggregate of the total number of
shares in dematerialized form (held with NSDL and
CDSL) and total number of shares in physical form.

Shareholders

i) Disclosure regarding appointment or re-
appointment of Directors

According to the provisions of the Companies
Act, 2013, at least two-third of the Non-
Independent Directors are liable to retire

by rotation. One-third of the Directors

who are liable to retire by rotation, retire

at every Annual General Meeting and, if
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iii)

eligible and willing, may be re-appointed by
the shareholders. Accordingly, Mr. Sachin
Tikekar retires at the forthcoming Annual
General Meeting of the Company and being
eligible, offers himself for re-appointment.
The Board has recommended his re-
appointment. Detailed resume of Mr. Sachin
Tikekar is provided in ‘Additional Shareholders
Information’ section in this Annual Report.

Communication to shareholders

The Company’s quarter and year-end financial
results as on March 31, 2021, investor updates
and other investor related information are
posted on the Company’s website (www.kpit.

General body meetings

com). The financial results relating to quarter
and year end March 31, 2021 of the Company
were published in Financial Express and
Loksatta. Financial results and all material
information are also regularly provided to the
Stock Exchanges as per the requirements

of the SEBI (LODR) Regulations, 2015. Any
presentation made to analysts and others are
also posted on the Company’s website.

The details of correspondence received from
the shareholders / investors during the period
April 1, 2020 to March 31, 2021, are given in the
‘Additional Shareholders Information’ section
in this Annual Report.

Table 11: Details in respect of the last three Annual General Meeting (AGM) of the Company

Date of the

Venue of the meeting

meeting (year)

Time of the Special Resolution Passed

August 29, 35 & 36, Rajiv Gandhi Infotech 9.30 A.M.  To borrow funds under Section 180 (1) (c)
2018 (2017-18) Park, Phase - I, MIDC, Hinjawadi,
Pune - 411057.
August 28, 2019 “Vivanta Pune”, 10.30 A.M.
(2018-19) Xion Complex, Hinjawadi Road,
Hinjawadi, Pune 411057
September 2, through 10.30 A.M.

2020
(2019-20)

Video Conference (VC) / Other
Audio Visual Means (OAVM)

(iv) Special Resolutions through Postal Ballot

Date of Passing Special

Resolutions

Details of Special Resolutions through Postal Ballot

June 30, 2020

1. Approval of amended ‘KPIT Technologies Limited - Employee Stock Option Scheme 2019A’

2. Approval of grant of stock options to the Employees Of the Subsidiary Company(ies)

of the Company under ‘KPIT Technologies Limited - Employee Stock Option Scheme

2019A" as amended

v)

vi)

Vii)

The details of Investors’/Shareholders’ Grievance Committee are given in ‘Additional Shareholders Information’

section in this Report.

The details of Share transfer system are given in ‘Additional Shareholders Information’ section in this

Annual Report.

There are no relationships between the Directors of the Company, inter-se.
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VI.

VII.

VIIl.

IX.

Dividend Distribution Policy

The Company has formulated Dividend Policy to
state the guiding principles of dividend declaration
by the Company and the same has been uploaded
on the website of the Company (https:/www.kpit.
com/investors/#policies-reports-filings).

CEO AND CFO CERTIFICATION

As required by Regulation 17(8) of the SEBI (LODR)
Regulations, 2015, the CEO and CFO certificate to
the Company’s Board is annexed to this Report.

CERTIFICATE ON CORPORATE
GOVERNANCE

As required by Regulation 34(3) read with Schedule V
of the SEBI (LODR) Regulations, 2015, the certificate
on corporate governance issued by a the auditor
annexed to this Report.

Further, during the years under review, there
have been no penalties, strictures imposed on
the Company by the stock exchanges and other
statutory authorities, on any matter relating to
capital markets.

Lastly, the Company has also made the necessary
disclosures as required in sub-para (2) to (10)

of Part C of Schedule V of the SEBI (LODR)
Regulations, 2015.

COMPLIANCE WITH MANDATORY
REQUIREMENTS

The Company has complied with the mandatory
requirements of the SEBI (LODR) Regulations, 2015.

COMPLIANCE AGAINST DISCRETIONARY
REQUIREMENTS OF THE SEBI (LODR)
REGULATIONS, 2015

1. The Company has appointed different persons
for the post of Chairman and Managing
Director/Chief Executive Officer.

2. The Company prepares quarterly investor
updates which covers operational details
apart from financial details which are
uploaded on the website of the Company
and stock exchanges. Copies of the same are
being provided on request.

2020-21 Annual Report

3.  The Internal Auditor presents the internal
audit report to the Audit Committee.

Training of Board members

During the year, the Board members were provided a
deep and thorough insight to the business model of

the Company through detailed presentations on the
operational aspects of the Company’s business. At every
Board meeting, detailed business presentations are made
which are useful to the Directors in understanding the
business. The presentations are made by the business
leaders so that the Directors are able to connect with
the leaders and also ask them related questions. Efforts
are also made to acquaint and train the Board members
about the emerging trends in the industry.

Corporate Sustainability Report

The Company has prepared a Corporate Sustainability
Report giving detailed information of the Company’s
efforts towards managing sustainable growth. The report
can be accessed on the Company’s website.

Business Responsibility Report

Pursuant to the provisions of Regulation 34 of the SEBI
(LODR) Regulations, 2015, the Company has prepared a
Business Responsibility Report and the same forms a
part of this Annual Report.

Secretarial Standards issued by the Institute of
Company Secretaries of India

The Institute of Company Secretaries of India (‘ICSI’), one
of the premier professional bodies in India, has issued

10 Secretarial Standards. Out of which 2 Secretarial
Standards have been made mandatory as per the
provisions of the Companies Act, 2013. The Company
adheres by these standards.

Declaration of the Chief Executive Officer & Managing
Director

This is to certify that the Company has laid down

code of conduct for all the Board members and senior
management personnel of the Company and the same is
uploaded on the website of the Company www.kpit.com.

Further, certified that the members of the Board of
Directors and senior management personnel have
affirmed the compliance with the code applicable to
them during the year ended March 31, 2021.

Kishor Patil
CEO & Managing Director

Pune
July 23, 2021
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Independent Auditors’ Certificate on
Compliance with the Corporate Governance
requirements under SEBI (Listing Obligations
and Disclosure Requirements) Regulations,
2015

To The Members of KPIT Technologies Limited
(Erstwhile KPIT Engineering Limited)

1.

This certificate is issued in accordance with the
terms of our engagement letter dated 13 September
2019 and addendum to the engagement letter dated
24 April 2021.

We have examined the compliance of conditions
of Corporate Governance by KPIT Technologies
Limited (Erstwhile KPIT Engineering Limited) (“the
Company?), for the year ended 31 March 2021, as
stipulated in regulations 17 to 27, clauses (b) to (i)
of regulation 46(2) and paragraphs C, D and E of
Schedule V of the Securities Exchange Board of India
(Listing Obligations and Disclosure Requirements)
Regulations, 2015 as amended from time to time
(“Listing Regulations”) pursuant to the Listing
Agreement of the Company with Stock Exchanges.

Management’s Responsibility

3.

The compliance of conditions of Corporate
Governance as stipulated under the listing
regulations is the responsibility of the Company’s
Management including the preparation and
maintenance of all the relevant records and
documents. This responsibility includes the design,
implementation and maintenance of internal
control and procedures to ensure the compliance
with the conditions of Corporate Governance
stipulated in the Listing Regulations.

Auditors’ Responsibility

4.

Our examination was limited to procedures and
implementation thereof, adopted by the Company
for ensuring the compliance of the conditions of
the Corporate Governance. It is neither an audit
nor an expression of opinion on the financial
statements of the Company.

Pursuant to the requirements of the Listing
Regulations, it is our responsibility to provide

a reasonable assurance whether the Company

has complied with the conditions of Corporate
Governance as stipulated in Listing Regulations for
the year ended 31 March 2021.

We conducted our examination of the above
corporate governance compliance by the Company
in accordance with the Guidance Note on Reports
or Certificates for Special Purposes (Revised 2016)
and Guidance Note on Certification of Corporate
Governance both issued by the Institute of the
Chartered Accountants of India (the “ICAI”), in so
far as applicable for the purpose of this certificate.
The Guidance Note requires that we comply with
the ethical requirements of the Code of Ethics
issued by the ICAL.

We have complied with the relevant applicable
requirements of the Standard on Quality Control
(SQC) 1, Quality Control for Firms that Perform
Audits and Reviews of Historical Financial
Information, and Other Assurance and Related
Services Engagements.

Opinion

8.

In our opinion and to the best of our information
and according to the explanations given to us, we
certify that the Company has complied with the
conditions of Corporate Governance as stipulated
in the above-mentioned Listing Regulations.

We state that such compliance is neither an
assurance as to the future viability of the Company
nor the efficiency or effectiveness with which the
management has conducted the affairs of the
Company.

Restriction on use

10.

Date: 28 April 2021
Place: Pune

The certificate is addressed and provided to the
Members of the Company solely for the purpose
of enabling the Company to comply with the
requirement of the Listing Regulations and should
not be used by any other person or for any other
purpose. Accordingly, we do not accept or assume
any liability or any duty of care for any other
purpose or to any other person to whom this
certificate is shown or into whose hands it may
come without our prior consent in writing.

ForBSR & Co. LLP
Chartered Accountants
Firm Registration No: 101248W/W-100022

Swapnil Dakshindas

Partner

Membership number: 113896
ICAI UDIN: 21113896 AAAACCS8156
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Chief Executive Officer (CEO) and Chief Financial Officer
(CFO) Certification

We, Kishor Patil, CEO & Managing Director and Priyamvada Hardikar, Chief Financial Officer of KPIT Technologies
Limited, (“the Company”) to the best of our knowledge and belief, certify that:-

A. We have reviewed financial statements (consolidated and standalone) for the year April 1, 2020 to March 31,
2021 and to the best of our knowledge and belief:

(1)  these statements do not contain any materially untrue statement or omit any material fact or contain
statements that might be misleading;

(2) these statements together present a true and fair view of the Company’s affairs and are in compliance
with existing accounting standards, applicable laws and regulations.

B. There are, to the best of our knowledge and belief, no transactions entered into by the Company during the year
i.e. April 1, 2020 to March 31, 2021 which are fraudulent, illegal or violative of the Company’s code of conduct.

C.  We accept responsibility for establishing and maintaining internal controls for financial reporting and that we
have evaluated the effectiveness of internal control systems of the Company pertaining to financial reporting
and we have disclosed to the auditors, deficiencies in the design or operation of such internal controls, if any,
of which we are aware and the steps we have taken or propose to take to rectify these deficiencies.

D. We have indicated to the auditors

(1) significant changes in internal control over financial reporting during the year i.e. April 1, 2020 to March 31,
2021.

(2) significant changes in accounting policies during the year and that the same have been disclosed in the
notes to the financial statements.

(38) instances of significant fraud of which we have become aware and the involvement therein, if any, of
the management or an employee having a significant role in the Company’s internal control system over
financial reporting.

Pune Kishor Patil Priyamvada Hardikar

April 28, 2021 CEO & Managing Director Chief Financial Officer
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CERTIFICATE OF NON-DISQUALIFICATION OF DIRECTORS

(Pursuant to Regulation 34(3) read with Schedule V Para C Clause (10)(i) of the SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015)

To:

The Members

KPIT Technologies Limited

Plot No. 17, Rajiv Gandhi Infotech Park
MIDC SEZ, Phase-Ill, Maan,

Taluka- Mulshi, Hinjawadi, Pune - 411057.

| have examined the relevant registers, records, forms, returns and disclosures received from the Directors of KPIT
Technologies Limited (CIN-L74999PN2018PLC174192) and having registered office at Plot No. 17, Rajiv Gandhi Infotech
Park, MIDC-SEZ, Phase-Ill, Maan, Taluka- Mulshi, Hinjawadi, Pune-411057, (hereinafter referred to as ‘the Company’),
produced before me by the Company for the purpose of issuing this Certificate, in accordance with Regulation 34(3)
read with Schedule V Para-C Clause 10(i) of the Securities Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015.

In my opinion and to the best of my information and according to the verifications (including Directors Identification
Number (DIN) status at the portal www.mca.gov.in) as considered necessary and explanations furnished to me by the
Company & its officers, | hereby certify that none of the Directors on the Board of the Company as stated below for
the financial year ending on 31 March 2021, have been debarred or disqualified from being appointed or continuing as
Directors of companies by the Securities and Exchange Board of India, Ministry of Corporate Affairs, or any such other
Statutory Authority.

Sr. Name of Director DIN Date of appointment in
No. the Company
1. Mr. S. B. (Ravi) Pandit 00075861 08 January 2018
2. Mr. Kishor Parshuram Patil 00076190 08 January 2018
3.  Mr. Sachin D. Tikekar 02918460 08 January 2018
4.  Mr. Anant Jaivant Talaulicar 00031051 16 January 2019
5.  Mr. Subbu Venkata Rama Behara 00289721 16 January 2019
6. Ms. Shubhalakshmi Aamod Panse 02599310 16 January 2019
7. Mr. Nickhil Harshavardhan Jakatdar 05139034 16 January 2019
8.  Prof. Alberto Luigi Sangiovanni Vincentelli 05260121 16 January 2019
9.  *Mr. Rafi Maor 08474070 23 October 2019

* term as an Independent Director ended on 9 June, 2020 due to resignation.

Ensuring the eligibility of the appointment / continuity of every Director on the Board is the responsibility of the
management of the Company. My responsibility is to express an opinion on these based on my verification. This
certificate is neither an assurance as to the future viability of the Company nor of the efficiency or effectiveness with
which the management has conducted the affairs of the Company.

Place: Pune Dr. K R Chandratre
Date: 28 April 2021 FCS No. 1370, C P No: 5144
UDIN: FO01370C000201570
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Business Responsibility Report

SECTION A: GENERAL INFORMATION ABOUT THE COMPANY

1.

Corporate Identity Number (CIN) of the Company
Name of the Company

Registered address

Website
E-mail ID
Financial Year reported

Sector(s) that the Company is
engaged in (industrial activity code-wise)

List three key products/services that the Company
manufactures/provides (as in balance sheet):

KPIT is a global technology company with software
solutions that will help mobility leapfrog towards
autonomous, clean, smart and connected future.
KPIT provides embedded software, Al & Digital
solutions for its clients in the areas of Electric

& Conventional Powertrain, Autonomous Driving,
Connected Vehicles, Vehicle Networks, Diagnostics,
Vehicle Engineering & Design.

Total number of locations where business activity
is undertaken by the Company (Major locations):

(@)

Number of International Locations:

Sr. Region
No.

Country

United States of America
Brazil

1 USA

2 Europe United Kingdom
Germany
Netherlands
Italy

Sweden

3 APAC China
Japan
Korea
Singapore
Thailand

(b) Number of National Locations:

1. Pune, Maharashtra

2. Bengaluru, Karnataka

L74999PN2018PLC174192
KPIT Technologies Limited

Plot No. 17, Rajiv Gandhi Infotech Park, MIDC-SEZ, Phase-
111, Maan, Taluka - Mulshi, Hinjawadi, Pune-411057

www.kpit.com
grievances@kpit.com
2020-21

Architecture and Engineering Activities;
Technical testing and analysis — Code 71

10. Markets served by the Company - Local/State/
National/International: Company serves the Indian

as well as international markets.

SECTION B: FINANCIAL DETAILS OF THE
COMPANY

1. Paid up Capital (INR) - 2690.44 million
2.  Total Turnover (INR) — 8,028.48 million
3. Total profit after taxes (INR) - 935.26 million

4. Total spending on Corporate Social Responsibility
(CSR) as percentage of profit after tax (%) (INR) —
The Company was required to spend 2 18.63 million
towards Corporate Social Responsibility. During
the year, the Company has spent ¥ 15.32 million
towards Corporate Social Responsibility through
external people, in various activities as specified in
Schedule VII of the Companies Act 2013, read with
the Rules thereunder, as direct spend for purposes
other than construction/acquisition of any asset.

In addition, the Company spent 2 5.47 million on
account of usage of its internal resources on CSR,
thereby aggregating to a total of ¥ 20.79 million.

5. List of activities in which expenditure in 4 above
has been incurred -
1) Water Conservation Program

2)  Conservation of Private Forests in Koyna-
Chandoli Corridor

3) Chhote Scientists

4) Lila Poonawalla girls Education program
5)  Teaching classes at Thayimane, Bengaluru
6)  KPIT Sparkle
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7)

8)
9)

Donation to Maharashtra State Lawn Tennis Association (MSLTA) for “Training & Development of Indian Tennis
Players”

Economic Empowerment of women through skill training

COVID Care Center & Development of KPIT Ventilator

SECTION C: OTHER DETAILS

1.

Does the Company have any Subsidiary Company/Companies?

Yes, the Company has the following subsidiaries:

Sr. Name of Subsidiary Nature

No.

1 KPIT Technologies (UK) Limited Wholly owned subsidiary

2 KPIT Technologies Netherlands B. V. Wholly owned subsidiary

3 KPIT Technologies Holding Inc. Wholly owned subsidiary

4 KPIT Technologias Ltda Wholly owned subsidiary

5 KPIT (Shanghai) Software Technology Co. Limited Wholly owned subsidiary

6 KPIT Technologies GK Wholly owned subsidiary

7 KPIT Technologies Pte. Limited Wholly owned subsidiary

8 KPIT Technologies GmbH Subsidiary of KPIT Technologies (UK) Limited
9 ThaiGerTec Co., Limited Subsidiary of KPIT Technologies (UK) Limited
10 MicroFuzzy Industrie-Elektronic GmbH Subsidiary of KPIT Technologies GmbH

il KPIT Technologies Inc. Subsidiary of KPIT Technologies Holding Inc.

Do the Subsidiary Company/Companies participate in the BR Initiatives of the parent company? If yes, then
indicate the number of such subsidiary company(s).

Yes, three subsidiaries take up BR initiatives in line with the initiatives of the parent company.

Do any other entity/entities (e.g. suppliers, distributors etc.) that the Company does business with, participate
in the BR initiatives of the Company? If yes, then indicate the percentage of such entity/ entities? [Less than
30%, 30-60%, More than 60%].

No.

SECTION D: BR INFORMATION

1.

Details of Director/Directors responsible for BR:

(a)

DIN: 02918460
Name: Mr. Sachin Tikekar

Designation: Whole-time Director

Details of the Director/Directors responsible for implementation of the BR policy/policies:
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(b) Details of the BR head:

No. Particulars

Details

DIN

02918460

Name

Mr. Sachin Tikekar

Designation

Whole-time Director

Telephone number

+91 20 6770 6000

b jw N

E-mail ID

grievances@kpit.com

Principle-wise (as per NVGs) BR Policy/policies:

(a) Details of compliance (Reply in Y/N)

2020-21 Annual Report

Sr.

No.

Questions P1

P2 P3 P4

P5

P6

P7

P8 P9

Do you have a policy/policies Y
for...

Has the policy been Y
formulated in consultation

with the relevant

stakeholders?

Does the policy conform to Y
any national/international

standards? If yes, specify? (50

words)

These policies have been
devised in confirmation to
respective regulations/national
standards that come into
effect from time to time.

These policies are revisited on
regular basis and are updated
as and when there is any
change in the norms.

Has the policy been approved Y
by the Board? If yes, has it

been signed by MD/ owner/
CEO/appropriate Board

Director?

These policies are signed by
the respective owners.

Does the Company have a Y
specified committee of the
Board/Director/ Official to

oversee the implementation of

the policy?
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Sr. Questions P1 P2 P3 P4 P5 P6 P7 P8 P9
No.
6 Indicate the link for the policy Code of Available Available CSR POSH & Available Available CSR  Code of
to be viewed online? conduct  on our onour policy Whistler onour onour Policy conduct
& intranet intranet Blower intranet intranet
Whistler Policy
Blower
Policy
7 Has the policy been formally Y Y Y Y Y Y Y Y Y
communicated to all relevant
internal and external
stakeholders?
8 Does the Company have in- Y Y Y Y Y Y Y Y Y

house structure to implement
the policy/policies?
9 Does the Company have Y Y Y Y Y Y Y Y Y
a grievance redressal
mechanism related to the
policy/policies to address
stakeholders’ grievances
related to the policy/policies?
10  Has the Company carried out Y Y Y Y Y Y Y Y Y
independent audit/evaluation
of the working of this policy by
an internal or external agency?

(b) If answer to the question at serial number 1 against any principle, is ‘No’, please explain why: (Tick up to 2

options)
Sr. Questions P1 P2 P3 P4 P5 P6 P7 P8 P9
No.
1 The Company has not understood the Principles

2 The Company is not at a stage where it finds itself in
a position to formulate and implement the policies
on specified principles

3 The Company does not have financial or manpower
resources available for the task

4 It is planned to be done within next 6 months

5 It is planned to be done within the next 1 year

6 Any other reason (please specify)
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Governance related to BR

(@) Indicate the frequency with which the Board
of Directors, Committee of the Board or
CEO to assess the BR performance of the
Company. Within 3 months, 3-6 months,
Annually, More than 1 year:

Annually

(b) Does the Company publish a BR or a
Sustainability Report? What is the hyperlink
for viewing this report? How frequently it is
published?

The Company publishes the Sustainability
report yearly. The same is available on
(https://www.kpit.com/company/investors/
corporate-governance).

SECTION E: PRINCIPLE-WISE PERFORMANCE

Principle 1

1.

Does the policy relating to ethics, bribery and
corruption cover only the Company?

No, it also covers the Subsidiary Companies.

Does it extend to the Group/Joint Ventures/
Suppliers/Contractors/NGOs/Others?

The policy covers employees of the Company
as well as its subsidiaries, contractual service
providers, contractors, customers & other third
parties dealing with the Company.

How many stakeholder complaints have been
received in the past financial year and what
percentage was satisfactorily resolved by the
management? If so, provide details thereof, in
about 50 words or so.

During the year, no complaint were registered with
SEBI. The Company’s code of conduct outlines and
creates a set of values for all concerned people

to behave in an ethical manner while working

for and on behalf of the Company. It takes into
account factors like regulatory compliance, equal
employment opportunity, non-harassment &
prevention of sexual harassment, prevention of
use of alcohol, illegal drug or medication, use of
company’s, customers’ and suppliers’ resources
and competition.

2020-21 Annual Report

It is applicable to all, Directors and employees (all
KPIT managers and employees, including managers
and employees of its divisions, subsidiaries and
other affiliates worldwide, as well as agents and
contractors working on behalf of the Company, its
subsidiaries and affiliates).

Prevention of Sexual Harassment (POSH) policy:
The policy framework aims at educating employees
on any sort of harassment (including sexual
harassment) and report about it appropriately when
seen or experienced at the workplace. All the cases
are acted upon immediately and corrective actions
are taken.

E-learning on POSH has been mandated for all
employees.

Principle 2

1.

List upto 3 of your products or services whose
design has incorporated social or environmental
concerns, risks and/or opportunities.

KPIT works with global mobility and automotive
companies which brings cleaner and greener
vehicles to the market. In such engagements,
KPIT provides software and technology solutions
which helps in reducing environmental concern
of increasing pollution and CO, emissions. Some
examples are

1. Providing software, control algorithms and
battery management solutions for new
electric vehicles

2. Providing software and testing of solutions
which help in reduction of CO, in gasoline and
diesel engines.

For each such product, provide the following details
in respect of resource use (energy, water, raw
material, etc.) per unit of product (optional):

(a) Reduction during sourcing/production/
distribution achieved since the previous year
throughout the value chain?

(b) Reduction during usage by consumers (energy,
water) has been achieved since the previous
year?

KPIT focuses on envisioning and enabling
a cleaner, greener, intelligent world - a
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world that is self-sufficient, sustainable
and efficient. We provide technologies that
help our clients succeed, such that the
products and solutions they offer to their
end-customers are of high quality, targeted,
affordable, energy efficient and use lessor
material and improve the state of industries
they operate in. KPIT, in collaboration with
its clients and its suppliers, works toward
improving the world through technology and
engineering innovations.

Due to Pandemic conditions in year 20-21,
most of the employees were working from
home hence there is a drastic reduction

in power and water consumption. There is
reduction in power by around 70% and 40%
in water consumption compared to previous
year.

3. Does the Company have procedures in place for
sustainable sourcing (including transportation)?

(@)

If yes, what percentage of your inputs was
sourced sustainably? Also, provide details
thereof, in about 50 words or so.

Sustainable sourcing at KPIT represents
contribution to the following areas namely:
Waste Management, Water management,
Energy conservation, Environment Awareness

. Water Management:

This year, due to low occupancy in
office water consumption has reduced
significantly. Used water is treated
through STP Plant and is recycled & used
for flushing and gardening purposes.
Apart from recycling of water, drip
irrigation system for internal garden,
due to hill as backdrop rainwater

and water run off through the hill is
channelized through swell and stored
in quarry having total storage capacity
of approx. 35 Lac Ltrs of water. Terrace
water collection system is designed
for efficient collection of water for rain
harvesting to support ground water.

4.

J Energy Conservation:

Energy conservation is always been a
focus of KPIT. HVAC consumes around
50% of energy, hence focus was on HVAC
operations. Low occupancy in office
due to Pandemic situation new process
and practices were implemented such
as AC temperature settings, monitoring
of AC system w.r.t to occupancy, cross
ventilation etc., Max air changes etc.
Having efficient HVAC VRF system

gives more efficiency and flexibility to
control smaller areas as per operational
requirement.

o E-waste Management:

Being an IT Company, we generate
e-waste like laptops, computers,
monitors, servers, etc. Apart from this
we also generate electrical waste like
wires etc. We have a waste management
policy in place, which is the defining
guideline for handling all types of waste
and complying with the Government

and Maharashtra Pollution Control Board
(MPCB) norms.

o Hazardous Waste:

Hazardous waste is disposed through
authorized agencies as per the
guidelines of Ministry of Environment
and Forests (MoEF). Additionally, all the
used printer cartridges are sent back
to the manufacturer to ensure proper
recycling.

Has the Company taken any steps to procure
goods and services from local & small producers,
including communities surrounding their place of
work?

(a)

If yes, what steps have been taken to improve
their capacity and capability of local and small
vendors?

The Company through its CSR activities
contributes to the society through its projects
like Water & Forest Conservation, Tree
plantation, KPIT Sparkle, Teaching the under
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privileged students, donating school kits in
association with NGOs etc.

As part of make best out of waste campaigns
in KPIT, our employees have donated old jeans
and e-waste to our partner NGOs supporting
them to produce useful products out of

the donated material. NGOs raised good
amount of money by selling the products in
the market and few of our employees also
procured from them.

Every year on the occasion of World
Environment Day and Diwali celebrations

at KPIT Pune & Bengaluru offices, we invite
different NGOs to setup stalls and showcase
their products. But this year, due to COVID-19
pandemic, we couldn’t organize such stalls as
everyone is working from home.

Does the Company have a mechanism to recycle
products and waste? If yes, what is the percentage
of recycling of products and waste (separately as
10%). Also, provide details thereof, in about 50
words or so.

The Company has taken the following initiatives to
recycle products and waste:

. Sewage Water received at STP plant, is treated
and used for flushing and gardening purpose.
We have treated around 9605 Cu.M3 of water
and reused in last year.

. Recyclable waste such as paper, plastic,
corrugated sheet, metal etc. are sent through
MPCB authorized scrap dealer. In the year
2020-21, we have disposed around 4,450 Kg of
recyclable waste.

. Other mixed dry waste as used tissue paper
is sent to PMC waste collection center. This
is being carried out by organization known as
Swach and other authorized agency.

. As per MPCB rules, Hazardous waste and
e-waste is to be disposed through authorized
recycler. Being our assets are new, there
has been no generation and disposing of
any e-waste and Hazardous waste, nor any
disposal of any printer and toner cartridges in
the year 2020-21.
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Principle 3

1. Please indicate the total number of employees.
6915
2. Please indicate the total number of employees

hired on temporary/contractual/casual basis.

4% of employees are hired through contractors and
sub-contractors.

3. Please indicate the number of permanent women
employees.

28% overall and 31% in India are Women employees.

4. Please indicate the number of permanent
employees with disabilities.

Less than 1%.

5. Do you have an employee association that is
recognized by management?

No.

6. What percentage of your permanent employees are
members of this recognized employee association?

Not applicable.

7. Please indicate the number of complaints relating
to child labour, forced labour, involuntary labour,
sexual harassment in the last financial year and
pending, as on the end of the financial year.

No complaints were received relating to child
labour, forced labour, involuntary labour, sexual
harassment during the year.

8.  What percentage of your under mentioned
employees were given safety & skill upgradation
training in the last year?

. Percentage of Permanent Employees
Undergone Training in year 2020 - 21 :16.32%

. Percentage of Permanent Female Employees
Undergone Training in year 2020 - 21:16.26%

. Percentage of Non - Permanent Employees
Undergone Training in year 2020 - 21 : 6.44%

. Employees with Disabilities: We don’t maintain
the data of employees with special abilities
separately. They have equal participation as
other employees in all types of trainings
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KPIT Sparkle 2021

In its 7*" year, KPIT Sparkle is an umbrella platform
that connects budding technology entrepreneurs
with the incubation ecosystem. It provides the
multidisciplinary outlook required to first-time
student entrepreneurs.

The i-Innovate contest which is run under KPIT
Sparkle has a systematic innovation process

laid out for the students to follow and learn
through an experiential product or service
building. This platform exposes them to test
their hypothesis of entrepreneurship by validating
the idea. Affordability, Sustainability, Scalability,
Universal, Rapid, Excellence, and Distinctive are
the dimensions that are weighted. The i-Innovate
platform also guides the students in form of
mentorship to deserving top ideas.

The 20 finalists’ teams with India’s best innovations
in the space of Mobility & Energy were shortlisted
from over 2,700 entries across India, successfully
presented prototypes virtually. The highlights were
participation from 42 premier Institutes (lITs - 18

& NITs - 24) and 82 of the top 100 colleges all over
India.

Campus Recruitment @ KPIT

Team campus recruitment is an integral part of
ECoDe. Objective of having exclusive campus
recruitment team is to bring in focus in identifying
young engineering talent from the premier, tier

1 and tier 2 colleges across India. This year we
have conducted Hackathon for hiring Talents from
B.Tech 2021 batch. Overall, we had a great response
and around 11000+ talents have registered for

our process. Among these talents, 6000+ talents
participated in our Hackathon. 135 talents reached
final stage and they were further assessed on
Introspect tool to check their learnability level. 75+
talents were given final offer.

PACE: Program for Academic Collaboration and
Engagement

KPIT has strategic partnership with 20 + technical
universities pan India. This program gives significant
visibility to quality talent from campuses and
attracts them to join KPIT. KPIT has created
industry relevant courses and has trained 160

faculty members from its partner institutions. The
KPIT Online education platform KPIT-Eduonline,
serves as a source for learning Automotive
technologies for students and faculty.

As part of this initiative on-campus support is
provided by KPIT SMEs through Guest lectures,
internships, Project mentorship, hosting technical
events, syllabus formulation and student contests.
KPIT SMEs are Board of Studies Members in many
of these universities and on Academic Council.

VIRTUAL GENESIS: Virtual Graduate Engineering
Training Program

Virtual Genesis is an online training program for
enabling smooth campus to corporate transition of
fresh graduate engineers offered by the company.
The program aims to expedite the process of
absorption into customer projects, incorporate
self-learning culture, make talents independent
and seek professionalism in their career. It is a
mandatory training program comprising of various
technical and professional skills development
modules along with necessary assessments.
Modules’ delivery is a combination of hands-on
sessions, self-learning videos, faculty connect
through online platforms, discussions forums, etc.
The initiative is an extremely crucial one, since it
has a direct business impact, in terms of talents
being useful contributors in company’s growth.

GENESIS: Graduate Engineering Training Program

Duration of GENESIS Program is 8 to 10 weeks
comprising of Technical, Domain and Process and
Professional skills. GENESIS program is executed
through “Engineering Academy”. This program
ensures that talent skill requirements and learning
models are aligned and released to the respective
projects in a timely manner. Over 1200+ graduate
engineers are trained every year aligned to needs
of the organization. They are trained under
AUTOSAR, AD/ADAS, Infotainment & cluster, Model
Based development and Embedded tracks. All the
Training Modules, case studies and assessments
are aligned with Business requirements. The
focus is on transforming graduates to job-ready
professionals by giving them an opportunity to
learn & execute modern day IT skills on real-time
projects. Our training program enables candidates
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to upskill themselves to become comprehensive IT
professionals before starting their career with KPIT.

Professional Skills Academy imparts training on
language and personality development skills. Its
curriculum also incorporates written and verbal
communication, email writing skills, telephone
skills and the business ethics.

After the completion of GENESIS Program, every
Graduate engineer gets a course completion
certificate. BEST PERFORMER and TRAINER CHOICE
Awards are given away during the graduation
ceremony.

Internship program @ KPIT

Internship program for M. Tech students for a
duration of 10 months which gave opportunity for
interns to evaluate the work that are executed at
KPIT. This program also helped to sow the seed of
automotive electronics into students. Interested
talents from top 75 NIRF colleges are currently
undergoing the assessment process.

Internship program to B.Tech students from
topmost premier institutions (like top 10 1IT’s, II.Sc,
& BITS Pilani). First time students from I.Sc have
participated in our program. 12 talents were offered
internship.

For the first time we have also offered Premier
internship to HR and Marketing function. Talents
from IIM-C, Tata Institute of Social Science (TISS)
and Symbiosis were offered summer internship.

CONTINOUS EDUCATION:
ECoDe Kaizen:

To cater to the prerogative of lifelong learning
which is the need of the hour, this certification
program looks at streamlining the certification and
prowess honing skills across Technology, Project
Management, Domains, Processes, Professional
Skills and Leadership Development for employees
globally at various experience levels. This allows
them to move on to the next level in their career
paths and helps them get cross-skilled and stay
relevant.
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Training on Demand:

To provide an opportunity for business leaders to
raise a request for relevant training for themselves
or their team members and provide a seamless
time bound service. Training on Demand (ToD)
system is a platform through which ECoDe can
capture & service business/project specific learning
requirements raised by business swiftly which

is over and above the ECoDe | KAIZEN program.
Thereby, enhancing the overall learning experience.

PROJECT MANAGEMENT DEVELOPMENT PROGRAM
(PMDP) and Agile CoE:

PMDP is offered to associates who are currently
playing the role of Project Lead, Project Manager, Sr.
Project Manager and Program Manager. The PMDP
framework is well aligned with the international
standard such as PMI PMP® and is completely
hands on with a pragmatic approach in training
delivery. Programs are classified as per the grades
and are called PMDP FTM, PMDP Silver and PMDP
Gold. In order to compete in the VUCA world,
companies have to be highly agile and nimble. The
Agile CoE aims at training, consulting, coaching and
mentoring various projects and teams to be agile
in their approach to deliver successful outcome

to their customers. These programs have been
developed with industry best practices and aligned
to the core philosophy of agility.

Competency development framework:

In order to develop a competency-based
organization this initiative aims at providing clear
growth path for the employees, build a culture

of continuous learning based on competencies,
objectively assess people’s performance and
drive project allocations based on competency.
Each associate will go through a competency
baseline exercise aligned with the appraisal cycle.
This competency repository will be key to all the
different aspects of the organization.

EDUONLINE:

KPIT eduOnline is an e-learning platform that offers
interactive online courses for the employees. The
eduOnline allows the employees to access course
content including videos, textbooks, and problems,
and to check their progress in the course. The
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eduOnline also offers a forum for discussion and

a wiki open to both employees and course team
members to contribute. For course team members,
the eduOnline includes an Instructor Dashboard,
with options for employees to enroll, produce
reports, and administer a course while it runs. One
can access and use the eduOnline directly through
a browser.

HIGHER EDUCATION INITIATIVE:

Learning is an incessant process and KPIT

truly believes in creating a conducive learning
environment for the employees. The Higher
Education Initiative (HEI) at KPIT encourages KPIT
Full Time Employees (FTE) for continuing education,
leading to Master’s Degree and Bachelor’s Degree
from reputed Indian and Overseas Universities.

This is to enable employees to acquire higher
professional knowledge in areas of their interest
and/or those that align with the growing

Principle 4

business needs of the organization, including
Product Engineering, Information Technology and
Management education and allied fields.

We offered two Master’s programs, M Tech in
Automotive Electronics and MBA in Strategic
Engineering Management as part of which we
launched 3 Cohorts covering 150+ employees. 100+
Employees have earned their Master’s degree so far
and Cohort 3 will complete their degree later this
year. We are looking at version 2.0 of this program
to be launched in Sept 2021.

We launched a new program for Bachelor’s Degree
program in Electronics and Communication for
our diploma employees. This program is aimed
towards providing an opportunity to complete
their engineering degree while they work on their
projects. This program has been designed in
association with KLE-Tech University, Hubali and
the first cohort was launched in Oct 2020.

Has the company mapped its internal and external stakeholders? Yes/No

Yes. KPIT has mapped its internal and external shareholders and their mode of engagement is as below:

Stakeholders

Mode of Engagement

Government and regulatory authorities

Industry body/forums

Employees

Newsletters, employee satisfaction survey and various trainings,

rewards and recognitions, online meeting with eminent
personalities and online team building activities

Local community

CSR activities

Investors and shareholders

Analyst calls, e-AGM and annual report

Bankers, customers & vendors Visits

Out of the above, has the Company identified the disadvantaged, vulnerable & marginalized stakeholders?

Yes.

Are there any special initiatives taken by the Company to engage with the disadvantaged, vulnerable and
marginalized stakeholders? If so, provide details thereof, in about 50 words or so.

Community Contribution is one of the seven core values at KPIT. It has a significant mention in our Mission and
Vision to reflect our commitment towards it. Considering our capabilities and the need of the communities that
we serve, we have reassessed the focus of our CSR initiatives. Actions in line with CSR guiding principles, our
strategies for the year 2020-21 are focused on key initiatives to ensure significant impact. The initiatives are

implemented through 4 focus areas:
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Environment: Making this planet a better place to
live in

Education: Transforming lives through science and
technology education

Energy: Developing innovate solutions for efficient
energy consumption and renewable supply

Employee Engagement: Maximizing impact through
responsible volunteering

Economic Empowerment of women through skill
training, Pune

The COVID-19 pandemic has given a major financial
setback especially for families from economically weaker
sections of the society. Generally, women from these
sections earn income to run their families through

work that includes being a domestic help, construction
labourers etc. Some of them have lost their earnings
during the lockdown.

KPIT Technologies partnered with Maharshi Karve
Stree Shikshan Samstha (MKSSS), Pune to empower
these women by providing skill training and creating
employment opportunities for them. This was a
community outreach program through which women
from Yerwada and Vishrantwadi slum areas have been
trained on skills to support their livelihood.

The training program includes,

Basic Tailoring course for kids’ garments and ladies’
garments (50 participants).

Patient Assistant course in which young women are
taught how to take care of patients as well as elderly
people. After the completion of training, the placements
will be provided by MKSSS (20 participants).

Anticipated outcome of this program is to have self-
reliant women.

Enhancing the Skill of Rural & Tribal Community through
Vocational Training Programs, Mysore

With a primary goal to support the rural women who
lost their employment due to the pandemic, KPIT
Technologies partnered with Swami Vivekananda Youth
Movement (SVYM) to provide training on “General Duty
Assistant - Healthcare” to the residents of H D Kote,
Nanjangud taluka of Mysore district of Karnataka.
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This is a residential training program (90 Days) for a
batch of 25 students. The course lays special emphasis
on inculcating empathetic and ethical behaviour beyond
the patient.

This program is affiliated with the National Skill
Development Corporation (NSDC) and post the training,
candidates will have placement opportunities in Govt
(PHCs) and private healthcare institutions in Mysuru &
Bengaluru based on the student’s locality & interest.

Principle 5

1. Does the policy of the Company on human rights
cover only the Company or extend to the Group/
Joint Ventures/Suppliers/Contractors/NGOs/
Others?

The policies not only cover employees but also
contractors, clients and others.

2. How many stakeholder complaints have been
received in the past financial year and what percent
was satisfactorily resolved by the management?

NIL.

Principle 6

1. Does the policy related to Principle 6 cover only the
Company or extends to the Group/Joint Ventures/
Suppliers/Contractors/NGOs/others?

Policy covers only the activities in KPIT Corporate
office, Pune and does not extend to Group/Joint
Ventures/Suppliers/Contractors/NGOs/others.

2. Does the Company have strategies/initiatives
to address global environmental issues such as
climate change, global warming, etc.? Y/N. If yes,
please give hyperlink for webpage etc.

Yes, pls refer to the Sustainability Report 2020-21.

(https://www.kpit.com/company/investors/
corporate-governance).

3. Does the Company identify and assess potential
environmental risks?

Yes.

4. Does the Company have any project related to
Clean Development Mechanism? If so, provide
details thereof, in about 50 words or so. Also, if Yes,
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whether any environmental compliance report is
filed?

Yes, we file six monthly EC compliance report.

5. Has the Company undertaken any other initiatives
on - clean technology, energy efficiency, renewable
energy, etc. Y/N. If yes, please give hyperlink for web
page, etc.

Yes, please refer Question 1 & 5 of Principle 2 and
Part iii of Question 3 of Principle 4 of this report.
Sustainability link (https:/www.kpit.com/company/
investors/corporate-governance).

6. Are the Emissions/Waste generated by the
Company within the permissible limits given by
CPCB/SPCB for the financial year being reported?

The emission and the waste generated at KPIT
Corporate office, Pune is under the permissible
limits of MPCB. We have a continuous monitoring
and tracking system in place which is reviewed
periodically and subsequently compliance is
submitted.

7. Number of show cause/legal notices received from
CPCB/SPCB which are pending (i.e. not resolved to
satisfaction) as on end of Financial Year.

No, we have not received any show cause/legal
notice from MPCB for financial year 2020-21.

Principle 7

1. Is your Company a member of any trade and
chamber or association? If Yes, name only those
major ones that your business deals with:

a. NASSCOM

b. MCCIA
C. ACMA
d. Cll

2. Have you advocated/lobbied through above
associations for the advancement or improvement
of public good? Yes/No; if yes specify the broad
areas (drop box: Governance and Administration,
Economic Reforms, Inclusive Development Policies,
Energy Security, Water, Food Security, Sustainable
Business Principles, Others).

. NASSCOM - (a) Governance and
Administration (b) Economic Reforms (through
NASSCOM ER&D Council)

. ACMA - (a) Governance and Administration
- Represented a case for solar power plan
permission issue for SEZ unit through ACMA

. MCCIA - (a) Governance and Administration
- Represented a case for solar power plan
permission issue for SEZ unit through MCCIA

Principle 8

1.

Does the Company have specified programmes/
initiatives/projects in pursuit of the policy related
to Principle 8? If yes details thereof.

Yes, please refer Question 3 of Principle 4 of this
report.

Are the programmes/projects undertaken through
in-house team/own foundation/external NGO/
government structures/any other organization?

The initiatives are undertaken jointly with agencies
and partner NGOs.

Have you done any impact assessment of your
initiative?

Every activity/initiative undertaken by the
Company is assessed and its impact to the
society is published in the Annual Report and the
Sustainability Report.

What is your Company’s direct contribution to
community development projects - Amount in INR
and the details of the projects undertaken.

For details, please refer CSR annexure which forms
a part of this Annual Report.

Have you taken steps to ensure that this
community development initiative is successfully
adopted by the community? Please explain in 50
words, or so.

KPIT Sparkle successfully transformed from
innovation contest to innovation platform. For
this efforts KPIT Sparkle was accepted by both
Incubation communities and various Government
institutions.
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KPIT Sparkle 2021 was privileged to be associated
with the Department of Science and Technology,
Government of India; Ministry of New and
Renewable Energy; ONGC Energy Center; National
Institute of Design (NID); All India Council for
Technical Education (AICTE); MathWorks as its
knowledge partners.

Contributing to the startup ecosystem of the
country, KPIT partnered with the Nehru Group

of Institutions Technology Business Incubator
(NGI TBI); Centre for Innovation Incubation and
Entrepreneurship (CIIE), IIM Ahmedabad; Bhau
Institute of Innovation, Entrepreneurship and
Leadership; Manipal University, Jaipur; TBI KEC
Incubation Centre; Marathwada Accelerator

for Growth and Incubation Council (MAGIC);
International Institute of Information Technology,
Hyderabad; Sandip Incubator Association; MIT TBI;
iCreate; SINE, IIT Bombay to provide incubation
opportunities to deserving ideas.

KPIT Sparkle provides infrastructure and business
support services, such as mentoring, training,
Intellectual Property Rights (IPR) services, technical
and networking support to the selected teams.

So far, it has resulted in the filing of more than

50 patents by the participants and funding from
the Government of India, Department of Science
& Technology (DST) and India-supported Bhau
Institute of Innovation. Successful Incubation of 5
Ideas with a grant of INR 50 Lakhs by DST and 7
ideas started incubation process at iCreate, Gujrat
with funding of INR 50K each.

In the state of Maharashtra, the Koyna-Chandoli
corridor has been a host of KPIT’s afforestation
efforts in association with the Wildlife Research

& Conservation Society (WRCS). Continuing our
previous year’s efforts, we aligned our afforestation
activities with the onset of monsoon. Due to the
COVID-19 pandemic, our volunteers have not

been able to participle physically in the plantation
activities this year. With the help of local villagers
and full-time activists of WRCS, we planted a total
of 5000 saplings. With this, a cumulative of 45,900
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saplings were planted in an area of 252 acres with
an overall survival rate of 80 percent.

Our Chairman Mr. S. B. (Ravi) Pandit along

with his family visited this project. He further
encouraged our contribution and efforts towards
the environment and towards generating structured
livelihood for the locals. The locals have been
delighted to interact with Mr. Pandit and showcase
the fruits of all the efforts. It was overwhelming to
see them obtain vocational training with artifacts/t-
shirts to generate further awareness towards
environment conservation and further help support
themselves financially.

Principle 9

1.

What percentage of customer complaints/consumer
cases are pending as on the end of financial year?

NIL.

Does the Company display product information

on the product label, over and above what is
mandated as per local laws? Yes/No/N.A/ Remarks
(additional information).

No.

Is there any case filed by any stakeholder against
the Company regarding unfair trade practices,
irresponsible advertising and/or anti-competitive
behavior during the last five years and pending
as on end of financial year. If so, provide details
thereof, in about 50 words or so.

No.

Did your Company carry out any consumer survey/
consumer satisfaction trends?

Yes, we carry CSAT survey quarterly or at a defined
frequency agreed with clients through a web

based portal. We take responses on parameters
like, Delivery, Quality, Cost, Project Management,
Responsiveness, NPS etc. We also capture voices
of clients mostly qualitative through one on one
meetings between C level executives of clients and
KPIT.
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Enterprise Risk Management

KPIT Technologies Limited (“the Company”) has a robust and structured Enterprise Risk Management (ERM)
framework. The Risk Management Committee of the Board oversees implementation of risk management framework
across the Company. The Company has created Risk Management Office & has identified risk owner/owners for
each risk, who are senior management members of the Company. Risks and mitigation plan are reviewed by Risk
Management Committee who suggest identification of additional risks and modification of mitigation plan.

The Company has defined risk management governance framework which helps in

. Identify and assess risk
. Measure, mitigate and monitor risk
. Report and review risk

The Company’s risk management framework covers Strategic risks, Operational risks, Financial risks, Economic &
political risks, Legal & compliance risks, Reputation risks, Data privacy & security risks and Physical security & Cyber
security risks.

All identified risks are mapped with Company’s Strategy, Mission and Business environment

— ¢ 1. Cyclical nature/Disruption in Automotive Industry

Strategy

Techlonogy disruption

Delivery Excellence

Top Talent retention and attraction
Inability to grow in T25 accounts
Lower Profitability

I

Major currency fluctuation

Ineffective capital management, liquidity & funding
Economic & Political events impacting business stability
Liability from client contracts

IT Infrastructure availability & Cyber security risk
Employee Safety risk

Business Environment

N NS

Summary of key risks
1. Impact of COVID-19 pandemic on Company’s business

In view to mitigate the COVID-19 impact, the Company created and executed response plan in FY 2020-21

. to ensure safety of all employees and their families

. to ensure all client commitments are met

. to have focus on managing and improving liquidity

. to create a flexible operating model for lower revenue
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There is also possible risk due to subsequent waves of COVID-19 pandemic which may have impact on client
business and in turn on KPIT business. There is a possibility that some employees and their families may get infected
which may result in delay in client deliverables impacting revenue and near future growth. We will continue to have
all measures to keep all our employees and their families safe while balancing the need for timely client deliveries.

Risk & Impact

Mitigation Plan

Cyclical nature / Disruption in Automotive
Industry -

Company’s current revenues are generated
from automotive vertical and in particular
passenger car segment. Cyclical nature

/ disruption in automotive industry can
have an impact on Company’s growth and
profitability.

Positioning as a Strategic software integrator.

Deep engagement with identified strategic clients with senior level
engagement and win in new software architecture programs of OEM.

Exploring logistics as a service- Reassess offerings considering
current business environment.

Focusing on partnerships and alliances for specific skills/expertise.

Top Talent retention & attraction -

Ability to attract and retain talent,
especially having competence in new
technology areas in our key focus areas is
key for the Company to maintain leadership
in technology areas. Higher attrition may
impact delivery and focus on growth
opportunities.

Focus on controlling attrition of top talent.

Focus on talent acquisition through referral hiring, retention and
talent grooming with right competencies.

The Company has made strategic collaboration with universities /
Institutions in India as well as globally to bridge the gap between
academics & industry needs with the Company created curriculum.

Leadership development, individual development plans and career
planning for employees.

Under competency management framework, training programs are
also conducted for continuous upgradation of skills and certifications
across all the experience levels.

Effective employee engagement and recognition framework at
different level, people rotation with focus on top talent which helps
in talent retention.

Inability to grow in Top clients -

Inability to execute strategy will impact
Company’s growth

Focus on select top OEM & Tier1 clients to drive its growth strategy.
Position as strategic software integrator.

Client engagement transformation program to achieve desired
positioning, build excellence and provide best value to clients.

Client engagement for understanding technology road map and goals
of clients in order to cultivate relationship and serve better. Focus on
increase in client wallet share.

Collaboration across account management, subject matter experts,
program managers & delivery managers to drive growth as well as
build strong strategic relationship with top clients.
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Risk & Impact

Mitigation Plan

Lower Profitability —

Company’s profitability is significantly
influenced by clients’ spending patterns,
competitive pricing pressure and increasing
employee and other operational costs.
Lower profitability may have impact on
sustainability and future investments.

People cost is significant cost the Company. To manage people cost
despite annual wage increase, the Company continues to monitor
various matrix like utilization, employee pyramid etc. to improve
average salary cost to drive operational efficiency.

Leverage global delivery model for effective use of talent across
various centers.

Invest in tools & automation to further improve productivity &
profitability.

Redefine operational model for profitability even at lower revenue
considering current business environment.

Focus on improvement in rate realization.

Major Currency fluctuation -

Significant currency fluctuations have an
impact on Company’s financial results.
Rupee appreciation against major currency,
in which the Company transacts will
negatively impact the Company profitability.

The Company has adopted a prudent forex hedging policy which is
reviewed by management and approved by the Board. Policy helps
the Company to minimize the impact of currency fluctuations on its
profitability. Policy is reviewed periodically and its implementation is
reviewed by Chief Financial Officer (CFO).

The Company also looks for possibility of creating a natural hedge by
having revenues and costs in same currency and explore financing
options in multiple currencies where The Company can benefit from
lower interest rates.

Ineffective capital management, liquidity &
funding -

Effective capital and liquidity management
is key considering liquidity tightening and
stringent regulatory environment, volatile
financial markets and foreign currency due
to geo-political and trade conflicts and
crisis situations especially like COVID-19.

The Company has effective controls and processes in place to
ensure adequacy of funds for smooth business operations as well as
for growth and investment.

The Company meticulously reviews liquidity position which includes
active monitoring of cash flow and cash flow projections, control
on days sales outstanding (DSO) by focus on timely collection of
receivables from the clients and rigor on factoring.

The Company has adequate and effective control on procurement
process for commitment of any expenses of operating as well as
capital nature.

It has also setup up adequate lines of credit from bankers
especially considering risk of delay in collection in current business
environment.

Focus on investment yield improvement while minimizing risk.
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Risk & Impact

Mitigation Plan

Economic & Political risk —

The Company as well as its Clients have
global footprint and are affected by
economical & political events occurring
across world. US trade policy changes post-
election and restrictions on cross border
people movement due to pandemic may
have impact on growth opportunities.

Focus on building global presence with local talent in delivery
centers in all major locations where it operates.

Regular review of changes in regulations, especially immigration laws
is done as part of proactive planning.

Periodic review is also done on impact of such events on client’s
business and investments are realigned / planned based on

new opportunities that are created based on changing business
environment.

Liability from client contracts -

Client engagement is critical for client-
oriented business like ours. Ineffective
client relationships may impact our core
operational areas and revenues or might
result in additional costs to the Company.
This may culminate in claims for damages
by client which may adversely affect profit
margins.

This risk is measured by risk on account of delayed project execution
or defective deliveries or products, poor client satisfaction scores,
long disputed outstanding or issues and any other aspect considered
relevant for determining the possibility of claim.

The Company mitigates this risk by scrupulous review of client
contracts, clearly define scope, deliverables & client dependencies

in contract, appropriate risk covers, establish service delivery
excellence by strengthening program management capability & global
delivery management framework.

The Company also spreads awareness related to data security and
privacy laws and have implemented related controls.

Focus on select clients.

IT infrastructure availability & cyber
security risk -

IT infrastructure availability and security
is key for our business and especially in
situations like COVID-19. It is crucial to
provide secured infrastructure to enable
work from home for all the employees.
Inability to provide the same may impact
the Company operations.

The Company has put in place Business Continuity Plan and is
focused on further strengthening of Business Continuity Process to
ensure business continuity, additional investments and surveillance
for increased threats, increase awareness of data security and review
of data protection policies and also have systems and processes for
responding to disruptive incidents.

Conduct trainings and awareness programs on Information Security
covering all employees and partners.

IT security audits by reputed third party agencies.

Inadequate employee safety -

Employee safety is a crucial factor for the
Company.

Periodical employee safety awareness programs are conducted.

Comprehensive framework for employee safety in view of COVID-19
outbreak is put in place, in compliance with local laws at all its
locations across countries. There is continuous review of the same to
ensure adequate measures.

The Company has taken various measures for employee safety like
creating awareness related to social distancing, conducting webinars
and ensure employee well-being with frequent communications with
employees, tele consultation by doctors and work from home facility
for maximum employees.
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R&D Activities

The Chief Technology Office (CTO) functions to enable
innovation, technology, research and development

at KPIT. The Chief Technology Officer drives the R&D
activities at KPIT. Following are some of the research
projects under development:

ECU Virtualization

With growing customer expectations and technology
advancements, the major focus of the industry is
towards accelerated product development. Conventional
automotive software development cycles are longer as
the component and system validations start only with
ECU, hardware and fully functional software available
from the suppliers. The industry has been exploring Shift
Left methods to enable gradual overlap of development
and validation cycle to accelerate product development,
reduce cost and time to market.

The Shift Left methods with virtual ECU (Digital twin

of real ECU) and Virtual Test Platform have been
implemented for electric powertrain component
development within KPIT. In accordance with the various
use case requirements across software development
and maintenance cycle, varied fidelity of virtual ECU
implementations have been enabled for Battery
Management System (BMS), On Board Charger (OBC)

and Inverter Control modules. The Virtual Test Platform
enables automated simulation comprising of build and
test execution using library of components for selected
configurations. Environment is further enhanced to
represent Electric Powertrain (ePT) system comprising of
various components in single simulated vehicle.

The Virtual Test Platform development further enhances
the vehicle level simulation consisting of all required
ECUs of the target vehicle as Virtual ECU’s. A wide range
of function models, virtual ECUs, bus systems and plant
models can be simulated in an integrated environment.
The platform enables use of best-in-class plant
modelling tools for component models, testing tools &
scripts along with industry standards based Functional
Mock-up Interface (FMU’s)

Platform enables adoption of Agile methodology for
virtual ECU build, test execution scaling using private
cloud for Continuous Integration (Cl), Continuous
Deployment (CD) & Continuous Testing (CT) workflows.
To achieve accelerated execution performance, the
components are simulated in a distributed private cloud

environment. Cloud based simulation and orchestration
engine allows parallel simulations to be executed with
large number of concurrent users.

KPIT Software Middleware Platform

A modern car is already estimated to have software
comprising 100 million lines of code. With the addition
of autonomous driving software, it is estimated that the
cars will carry software content with anywhere about
300 million lines of code. Such large software complexity
cannot be managed by existing signal based and control-
oriented software architecture. Further, the cars are
already increasingly connected and they are rapidly
evolving into machines which are nothing short of “data
on wheels”, bringing rich connected, digital services to
customers. While it is possible to update software of
cars today, there is a lot that can be asked for. A future-
ready and service-oriented architecture is essential to
meet demands of speed of development, updatability,
on-demand feature addition as well as safety and
security. As a technology leader in the area of automotive
software across domains from in-vehicle operating
system to autonomous driving, KPIT is at the forefront
of these technology advancements. With multiple

assets such class AUTOSAR platform, boot loader, OTA
update solution and a service-oriented architecture
based AUTOSAR Adaptive platform, KPIT is engaged with
carmakers to realize the middleware platform approach
for domain controllers and next-generation High
Performance Computers.

Here are some key aspects of the middleware platform:
. Built on Service Oriented Architecture

. Technology to combine signal oriented and services
oriented implementation on a multi-core SoC

. Platform to manage safety critical software
together with user-centric infotainment software

. Support for remote, over the air software updates

. Customizable for different domains from body
domain controller to AD/ADAS domain controller

. Partnership with leading semiconductor and
operating system companies

. Robust, end-to-end security
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KPIT Integrated Test Environment (KITE)
platform

KPIT has been developing an integrated platform for
automating testing of automotive software.

Following are the latest updates for the KITE platform:

. Integrated test environment platform extended for
eCockpit test automation.

. Platform is extended for AUTOSAR and Diagnostic
practices. Over 1000+ reusable test assets created

. Platform can now be used for covering use cases
across different subsystems including Infotainment,
AUTOSAR, Diagnostics

AUTOSAR OS multi core Optimizer and
Simulator

The automotive industry now is facing a migration from
traditional single-core processors to parallel multi-

core processors. The multi-core technology raises new
challenges related to both timing predictability as well as
to the possibility of obtaining a reasonable performance
when executing embedded software.

Optimizer and simulator tool is primarily designed to
address the key problems faced by various AUTOSAR
project teams in KPIT.

The key features include:

. Optimal combinations of periodic task list to
be assigned to each core to minimize inter core
communication and ensure optimized scheduling of
tasks in multicore environment

. Optimal task offsets to ensure uniform free time
across the cores to handle interrupts better

. Simulation module to verify system performance

. Ability to introduce randomized interrupts using
statistical models to test system performance

. Detailed analysis of timing behavior to identify
possible bottlenecks / deadlock conditions which
in turn helps system architects to achieve optimal
system design

2020-21 Annual Report

. Interactive timing analysis visualizations in the
form of Gantt charts and reports give AUTOSAR
developers insights about the overall system
performance

Optimization of Neural Network models using
Glow Compiler

Deep-learning models involve complex mathematical
operations, making them unemployable directly

on embedded platforms until these operations are
optimized. “GLOW” is a graph-lowering neural network
compiler that optimizes and converts a neural network
model into embedded employable form. Target
independent and dependent optimization in Glow
increases the inference performance on a large range
of hardware platforms. Glow converts a neural network
model into a bundle that can be integrated with
application code.

At KPIT, we have used glow for following:

. Optimize recurrent (time series data) and CNN
networks (image classification) to make them
employable on embedded devices

. Achieved reduction in dynamic and static memory
usage during inferencing

. Verified the trade-off between the accuracy and
inference time by playing with multiple Glow
configurations

Domain wise breakup of all patents filed:
. Automotive (ADAS) — 17

. Automotive (Hybrid) - 5

. Fuel Cell - 5

. Autonomous Vehicle - 3

. Others (Energy, BMS, Infotainment, EV, Autosar,
Diagnostics etc.) - 15

. Total patents filed in this FY - 6 patents
(1 complete specs and 5 provisional)

. Total number of patents granted in this FY - 2
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Patent Description (Filed):

Patent title Application Type

Description

System and Method for
Discharging a Charged
Source

Complete
specification

System and method for discharging a charged source are
described. The present disclosure relates to a method for active
discharge of a charged source of an automotive Electronic Control
Unit (ECU). The ECU comprises a full bridge rectifier electrically
coupled with the charged source and having a first leg with a pair
of switches M1 and M2, and a second leg with a pair of switches
M3 and M4. The full bridge rectifier is electrically coupled with

a power supply through a transformer. In an embodiment, the
charged source of the ECU is a Direct Current (DC) Link capacitor.
The ECU is electrically coupled to a high voltage battery through a
set of switches S1 and S2, and wherein a control unit is configured
to facilitate simultaneous switching of each of the switch S1 and
the switch S2. Switching of either the switches M1 and M2 to ON
state; or the switches M3 and M4 to ON state creates a short-
circuit across the charged source resulting in discharging of the
charged source.

Provisional
specification

A Portable Automated
Resuscitator System
and Method thereof

The portable automated resuscitator system and method of the
present invention, KwickSave, is a portable, easy to use, efficient
and an economical resuscitator system and method. The system
includes a AMBU bag operated with a motorized mechanism, an
on-board controller to control the amount of air/oxygen supplied
and the respiration rate, a pressure relief value with an on/off lock
feature, an outgoing air filter to prevent the spread of the virus,
various modes of operations as per the requirement and a display
panel/audio-visual indicator for monitoring various parameters
locally or remotely.

A System and Method Provisional
for a Fuel Cell Assembly specification
Assimilator

The present invention relates a system and method for a fuel

cell assembly assimilator. The system and method for a fuel cell
battery assimilator comprises of a welded metal bipolar plate with
an assimilator which is an additional stamping/bump that acts
like a suspension and provides for a uniform pressure distribution
across the fuel cell assembly. The fuel cell assembly includes a
welded metal bipolar plate, a membrane electrode assembly, a
gasket and a sub-gasket assembly. The system and method of the
present invention of an in-built assimilator in the welded metal
bipolar plate of the fuel cell provides for a constant and uniform
pressure distribution in the active and non-active areas of the
bipolar plate.
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Patent title Application Type

Description

Provisional
application

A hybrid system and
method for estimating
state of charge of a
battery

The present invention relates to a hybrid system and method for
battery state of charge estimation. The hybrid system and method
of the present invention comprises a physics-based battery model
and a plurality of neural networks for accurately estimating SOC of
the battery. The battery model output is provided to the plurality
of neural networks, which eliminates the need of the conventional
Kalman filters. The hybrid system works on predictions and
corrections (estimations) of two state variables: State of Charge
of the battery cell (SOC) and polarization voltage (Vp). The hybrid
system of the present invention improves the accuracy of the SOC
estimation.

Provisional
application

A modular and scalable
system architecture
and method for hybrid
and battery-operated
vehicles

The present invention relates to a modular and scalable system
architecture and method suitable for any type of hybrid and
battery-operated vehicles. The modular and scalable system
architecture and method of the present invention comprises of a
vehicle system which is isolated from the flexible energy storage
system through a unique defined interface. The unique defined
interface comprises of a software communication interface, an
electrical interface and a mechanical interface. The isolation of the
vehicle system and the flexible energy storage system through the
defined interface of the present invention provides for a modular
and scalable system architecture and method suitable for any
type of hybrid and battery-operated vehicles.

Provisional
application

A system and method
for estimating a state
of charge of a battery

The present invention relates to a deep learning-based battery
state of charge estimation. The system of the present invention
includes a battery module, a pre-processor module and a deep
learning module for accurately estimating SOC of the battery. The
raw features received from the battery module are processed by
the pre-processor module. The input features processed by the
pre-processor module are provided to the deep learning module
to estimate the SOC of the battery. The deep learning module
uses an attention-based LSTM network for estimating SOC of
the battery. The input features include current entropy, voltage
entropy and a difference in the open circuit voltage of the battery
module. Based on the three input features, the attention-based
LSTM deep learning module accurately calculates the SOC of the
battery.
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Patent Description (Granted):

Patent No. Country of Patent Title Description

Grant

ZL 201680013346.2 China A System and The present invention discloses a method and system
Method for for detecting ambient light. The method includes
Ambient Light capturing one or more images visible by an image
Detection capturing device, converting color of each of the

captured image into a grey color, determining histogram
of each of the grey color captured image, computing
average frequency mean value and data mean value

of the determined histogram, and comparing at least
one of the average frequency mean value with a
predetermined FM threshold and the data mean value
a predetermined DM threshold for detecting ambient

light.
P12015704403 Malaysia Retrofit system A retrofit system for configuring a vehicle into a hybrid
for converting a electric vehicle or electric vehicle is provided. The

vehicle into one of system consists an Electric Power Source (EPS) having

a Hybrid Electric one or more motors to provide fail safe torque to the

Vehicle (HEV) and vehicle and harness braking energy for charging one

Electric Vehicle or more batteries, one or more attachable Electric

(EV) Power Gear Assemblies (EPGA) configured to couple the
one or more motors to a propeller shaft for providing
the torque to the vehicle, and an electronic control
unit coupled to the Electric Power Source (EPS) for
dynamically controlling functioning of the one or more
motors based on the running conditions to drive the
vehicle. The motor controller actuates one or more
motors based on the torque and power required to
drive the vehicle.

Technical Publications:

Paper Title Conference Domain

Significance of IEEE ICIPRoOB 2020, Control System, MPC, ACC
Predictive Motion Negombo

Control

KPIT Sparkle 2021

In its 7*" year, KPIT Sparkle is an umbrella platform that connects budding technology entrepreneurs with the
incubation ecosystem. It provides the multidisciplinary outlook required to first-time student entrepreneurs.

The i-Innovate contest which is run under KPIT Sparkle has a systematic innovation process laid out for the students
to follow and learn through an experiential product or service building. This platform exposes them to test their
hypothesis of entrepreneurship by validating the idea. Affordability, Sustainability, Scalability, Universal, Rapid,
Excellence and Distinctive are the dimensions that are weighted. The i-Innovate platform also guides the students in
form of mentorship to deserving top ideas.
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The 20 finalists’ teams with India’s best innovations in the space of Mobility & Energy were shortlisted from over
2,700 entries across India, successfully presented prototypes virtually. The highlights were participation from 42
premier Institutes (IITs - 18 & NITs - 24) and 82 of the top 100 colleges all over India.

The event was held completely digitally this year owing to the COVID-19 pandemic. The Grand Finale was scheduled
on 4% — 5% & 6t March 2021. Shri. Nitin Gadkari, Hon’ble Minister for Road Transport and Highways and Minister of
Micro, Small and Medium Enterprises, Govt. of India and Dr. Rajiv Kumar, Vice Chairman, NITI Aayog, were guest of
honor and chief guest, respectively, at the virtual grand finale event.

Winners of KPIT Sparkle 2021:
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Awards Team Name Project Name College

Platinum Nano Fluid Nano-Fluid Based Portable Pail for ICAR-National Dairy Research
Cooling Milk from Milking Point Institute, Bengaluru

Gold 3D Printer Continues Carbon Fibre 3d Printing  Pimpri Chinchwad College of

Engineering, Pune

Silver 1 Sand Bird Semi-autonomous electric tractor Vellore Institute of Technology,
which will reduce operation cost by Vellore and KCG College of
10 times with home charging. Technology, Kancheepuram

Silver 2 AL-Air Battery Al Air Battery Indian Institute of Technology (IIT)

Madras, Chennai

Most Popular Project Auto-monitor

Novel Diagnostic System For EV-
Motor Monitoring & Automatic Fault
Protection by Al Controlled Drive

Dr. D. Y. Patil Institute of Technology,
Pune

*Covid-19 solution Ox-ylinder Oxygen concentrator for vehicles Indian Institute of Technology (IIT),
and Ambulance for passengers and  Kanpur
patients

Pat on the Back Soft-Spy Accident information collection unit North Eastern Regional Institute of

Science and Technology (NERIST),
Itanagar

*The Covid-19 solution was awarded on behalf of Department of Science and Technology, India.

Incubation Partnership:

KPIT partnered with the Nehru Group of Institutions Technology Business Incubator (NGI TBI); Centre for Innovation
Incubation and Entrepreneurship (CIIE), IM Ahmedabad; Bhau Institute of Innovation, Entrepreneurship and
Leadership; Manipal University, Jaipur; TBI KEC Incubation Centre; Marathwada Accelerator for Growth and Incubation
Council (MAGIC); International Institute of Information Technology, Hyderabad; Sandip Incubator Association; MIT TBI;

iCreate; SINE, IIT Bombay to provide incubation opportunities to deserving ideas.

Incubation Updates from KPIT Sparkle 2020 and 2021 edition

The finalists of the 2020 edition were incubated at Bhau Institute, Pune with support of the Department of Science
and Technology, India. These teams were provided an initial fund of INR 10 Lacs each, for their startup from DST.

Details are mentioned in table below:

Project Name College Incubated KPIT Sparkle Funding

at Edition Amount
(INR)

Modified Vertical Axis Wind ~ Army Institute of Pune, COEP’S Bhau 2020 10 Lacs

Turbine Maharashtra Institute, Pune

Vortex Energy Generator IIT Kharagpur, West Bengal COEP’S Bhau 2020 10 Lacs
Institute, Pune

Smart helmets to avoid road Vidya Pratishthan Kamalnayan COEP’S Bhau 2020 10 Lacs

accidents Bajaj Institute of Engg. and Tech., Institute, Pune

Baramati, Maharashtra
Wheelchair attached electric D. Y. Patil Eng. Kolhapur, COEP’S Bhau 2020 10 Lacs

hand bike Maharashtra

Institute, Pune
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Project Name College Incubated KPIT Sparkle Funding
at Edition Amount

(INR)
DbyT Dynamics IIT Madras, Tamil Nadu COEP’S Bhau 2020 10 Lacs

Institute, Pune

There are some projects who got support from iCreate through the Spark-up program.

Details are mentioned in table below:

Project Name College Incubated at KPIT Funding Amount

Sparkle (INR)

Edition
Two-wheel cargo electric IIT Madras, Tamil Nadu iCreate 2020 Up to 10 Lacs
cycle with passive cold under Nidhi-Prayas
storage chamber on board Scheme
Electrical Vehicle using Annasaheb Dange College of iCreate 2020 50,000 under

smart motor drive
Smart Highway VAWT

engineering and technology, Sangli

JSS Academy of Technical Education, iCreate 2020
Noida, Uttar Pradesh

Spark-Up Program
50,000 under
Spark-Up Program

Customized diesel oxidation Veer Surendra Sai University of iCreate 2021 50,000 under
catalyst Technology, Burla, Odisha Spark-Up Program
Automated Tariff Smart Amrutvahini College of Engineering, iCreate 2021 50,0000 under
Device & Fault protector for Sangamner, Maharashtra Spark-Up Program
electric vehicles
Virtual Reality and 10T based R. M. D. Engineering College, iCreate 2021 50,000 under
Smart Helmet Thiruvallur, Tamil Nadu Spark-Up Program
Deep vision Mangalore Institute of Technology & iCreate 2021 50,000 under
Engineering, Mangalore, Karnataka Spark-Up Program
Acoustic Energy Harvester KLE Dr. M. S. Sheshgiri College iCreate 2021 50,000 under

of Engineering and Technology,
Belgaum, Karnataka

Spark-Up Program
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Community Initiatives at KPIT

Reimagining mobility with you for creation of a cleaner, smarter & safer world

KPIT’s incorporation as a new corporate entity has realigned the CSR policy to have a stronger commitment towards
the community. We demonstrate this commitment across all the regions of KPIT’s global presence. This year with the
pandemic effect across the globe, our current talent along with their family members have created a long-lasting
impact across our focus areas of education, environment, energy and employee engagement.
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Environment Month at KPIT

Staying true to our commitment towards a cleaner world, we at KPIT celebrated World Environment Day inviting all
KPITians globally to be part of various virtual events with the theme “Celebrate Biodiversity”.

Poster Design Campaign

An in-house “Poster Making” campaign has been conducted encouraging the employees to participate in making
striking posters bringing out their real concern to save the environment.

Figure 1: Shortlisted posters from Poster Design Campaign

Grow your plant campaign

If we start treating the earth as our home, there will be plants and trees in our home year-round. With this belief,
the “Grow Your Plant” campaign was conducted and encouraged all KPITians to be part of environmental welfare in a
small way by planting a sapling at their homes for a greener tomorrow.

Figure 2: KPITians with their family members planting the saplings
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Guest talk on Biodiversity

In continuation with our series of activities, we organized a talk on “Biodiversity and our role as an individual towards
it” by Dr. Sanjay Joshi, (Ph.D, Zoology).

This was the first-ever online webinar event organized by the KPIT CSR team. With active participation of our talent
members and their family members, we had an extremely overwhelming positive response.

Figure 3: Dr. Sanjay Joshi addressing KPIT employees on Biodiversity

Afforestation- Sapling plantation and nurturing at the Koyna-Chandoli corridor

KPIT, a socially responsible organization, has taken upon itself the task of restoring forests in areas we can. In the
state of Maharashtra, the Koyna-Chandoli corridor has been a host of KPIT’s afforestation efforts in association
with the Wildlife Research & Conservation Society (WRCS). Continuing our previous year’s efforts, we aligned our
afforestation activities with the onset of monsoon. Due to the COVID-19 pandemic, our volunteers have not been
able to participate physically in the plantation activities this year. With the help of local villagers and full-time
activists of WRCS, we planted a total of 5000 saplings. With this, a cumulative of 45,900 saplings were planted in an
area of 252 acres with an overall survival rate of 80 percent.

Figure 4: Tree plantation by villagers at Koyna-Chandoli corridor
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Chairman’s visit to KPIT’s Koyna afforestation project

Our Chairman Mr. S. B. (Ravi) Pandit along with his family visited this project. He further encouraged our contribution
and efforts towards the environment and towards generating structured livelihood for the locals. The locals have
been delighted to interact with Mr. Pandit and showcase the fruits of all the efforts. It was overwhelming to

see them obtain vocational training with artifacts/t-shirts to generate further awareness towards environment
conservation and further help support themselves financially.

Figure 5: Chairman’s interaction with beneficiaries at Koyna project

Well Excavation and construction at Nigdicha Wada village, Mulshi, Pune

KPIT, under its Water Conservation through Mass Volunteering Initiative, started the fourth fresh drinking water well
in Maharashtra. This project, intended to address the potable water scarcity for the months when the nearby natural
spring dries out; was a collaboration between KPIT, Jnana Prabodhini and the villagers.

Since the pandemic has limited in-person volunteering opportunities, we decided to excavate the well by using
machines and the help of the villagers. A well with 32 ft diameter and 32 ft depth will be able to store 7 lac litres of
water. As a result, the village with a population of 200 people and 1000 cattle will now be tanker-free even in the arid
months of the year.

Figure 6: Well construction work-in-progress at Nigdicha Wada village
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Online teaching at Thayimane

For the last 10 years, KPIT has been working closely with Thayimane, a foster home for needy underprivileged children
in Bengaluru. Students from rural parts of Karnataka and North-East India are studying in Thayimane’s residential
facility. With the sudden COVID-19 lockdown, some of the students could not travel to their homes.

KPIT CSR team and Thayimane management structured a program to engage these students. KPITians with their
family members volunteered with the opportunity to feel connected to a cause close to their heart and conducted
online teaching sessions for the students at Thayimane.

Total 85 sessions were taken by 20 volunteers on various topics like art & craft, storytelling, drawing, Yoga, a virtual
visit to farmland, moral stories, learn from nature, quiz, etc., for a period of 6 months.

The sessions with the children gave an opportunity to create a positive atmosphere among the families of KPITians
while doing good deeds together.

Figure 7: Online classes by KPITians at Thayimane

Home study kit donation drive

KPIT strongly believes that education is essentially the most important attribute for personal & professional growth.

Over the past decade, we have successfully executed multiple School Kit Drives with the support of our employees
and in association with renowned voluntary organizations like ‘Seva Sahyog’ & ‘Youth for Seva.

This year, the ongoing COVID-19 pandemic has led to uncertainty all around and education has taken a backseat for
many parents. Government & educational institutes tried their best to fill the gaps through online/digital classes
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for which textbooks were available online but there was always a need for stationery to help daily studies of the
children.

Addressing this issue, KPIT partnered with Seva Sahayog Foundation and distributed Home Study Kits to needy and
underprivileged students in Pune, Maharashtra. Also, we extended this drive to the children of security personnel,
housekeeping staff and Sodexo staff at KPIT.

Similarly, exam kits were distributed to students studying in 10" grade of Government schools and Ashram schools
in Mysore, Karnataka. This was done in partnership with Swami Vivekananda Youth Movement (SVYM). This initiative
has benefitted more than 1570 underprivileged students.

Figure 8: KPITians distributing Home Study Kits to needy children in Pune & Mysore

Chhote Scientists

KPIT has always been at the forefront of various education initiatives.

“Chhote Scientists” is one such initiative to kindle the love for science amongst school-going children with the help
of easy-to-make & fun-to-learn scientific toys.

This year, with COVID-19 pandemic impacting education of children, particularly on those from marginalized sections,
we quickly adapted to the changing environment and effectively reshaped the program to “Online teaching”.
Students were able to connect easily from their parents’ smartphones and continued learning from the comforts of
their homes. KPIT employees had stepped up to ensure the students were able to grasp the concept and also enjoy
learning from home by demonstrating science experiments with material commonly available at their homes.

In association with Jnana Prabodhini, Pune, this program has benefitted 1500 students with the support of 239 KPIT
volunteers completing 120 sessions at 40 municipal schools in the Pune and Pimpri-Chinchwad corporation area.
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Figure 9: Chhote Scientists attending online sessions conducted by KPITians

vSolve 2021

vSolve is an annual competition to conclude the Chhote Scientists Program. This is a great platform for our chhote
scientists students to showcase their learnings and come up with innovative solutions for given problem statements.

This year the competition was organized online. 70 students from 23 schools have participated in this event. They
were given challenges related to the ‘High-pressure car washer without using electric motor’ and ‘Alarm based device
to protect the crop from birds and animals’ and were asked to come up with a working solution. One working day
was given to the students for preparations. During the virtual assessment, students came up with excellent solutions
and different models.

Figure 10: Students demonstrating working models at virtual vSolve 2021

KPIT Sparkle 2021

KPIT Sparkle, an annual national-level contest, cultivates a culture of innovation by inspiring students from the
STEM (science, technology, engineering, mathematics) streams to identify and solve sustainability-related real-

life problems using technology. It also encourages and facilitates students to secure intellectual property for their
solutions. The 20 finalists teams with India’s best innovations in the space of Mobility & Energy were shortlisted from
over 2,700 entries across India, that successfully presented prototypes virtually.

The completely virtual event had its Grand Finale on 4, 5" & 6" March 2021.
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Shri. Nitin Gadkari, Hon’ble Minister for Road Transport
and Highways and Minister of Micro, Small and Medium
Enterprises, Govt. of India and Dr. Rajiv Kumar, Vice
Chairman, NITI Aayog, were the guest of honour and

chief guest, respectively, at the virtual grand finale event.

The Winners

. Team Nano-Fluid from ICAR-National Dairy
Research Institute, Bengaluru, won the platinum
award of INR 10,00,000 for designing a portable
nano-fluid-based milking pail for cooling milk after
production in an environment-friendly and cost-
effective manner.

. Team 3D Printer from Pimpri Chinchwad College
of Engineering, Pune, won the gold award of
INR 5,00,000 for designing continuous fibre 3D
printing. The technology involves 3D printing of
continuous carbon fibre embedded in nylon.

. Two teams won the silver prizes of INR 2,50,000
each for the following ideas:

o Team Sand Bird from Vellore Institute of
Technology, Vellore, and KCG College of
Technology, Kancheepuram, for designing
a semi-autonomous electric tractor that
reduces operation cost by ten times with
home charging.

o Team Al-Air Battery from the Indian Institute
of Technology (1IT) Madras, Chennai,
for developing a novel electrolyte-based
rechargeable Al-air battery, which increases
the energy density by up to eight times and is
efficient in saving more than 1 lakh tonnes of
CO2 production per year.

. Most Popular Award

o Team Auto-Monitor from Dr. D. Y. Patil
Institute of Technology, Pune won the most
popular award of INR 1,00,000 for designing
a novel diagnostic system for EV-motor
monitoring & automatic fault protection by Al
controlled drive.

. Two teams won the special jury award for the
following ideas :

o Team OX-YLINDER from the Indian Institute
of Technology (1IT) Kanpur won a special
award of INR 50,000 for designing an oxygen
concentrator for vehicles and ambulance,
equipped with new technology.

o} Team Soft.Spy from the North Eastern
Regional Institute of Science and Technology
(NERIST), Itanagar, won a pat-on-the-back
award of INR 10,000 for designing a device
that records the cause of vehicle accidents
and helps the user to decide who was
responsible for the accident by retrieving
technical data collected during the time of the
accident.

Incubation opportunities

KPIT partnered with the Nehru Group of Institutions
Technology Business Incubator (NGI TBI); Centre

for Innovation Incubation and Entrepreneurship
(CIIE), IM Ahmedabad; Bhau Institute of Innovation,
Entrepreneurship and Leadership; Manipal University,
Jaipur; TBI KEC Incubation Centre; Marathwada
Accelerator for Growth and Incubation Council (MAGIC);
International Institute of Information Technology,
Hyderabad; Sandip Incubator Association; MIT TBI;
iCreate; SINE, IIT Bombay to provide incubation
opportunities to deserving ideas.

Knowledge partners

KPIT Sparkle 2021 was privileged to be associated with
the Department of Science and Technology, Government
of India; Ministry of New and Renewable Energy; ONGC
Energy Center; National Institute of Design (NID);

All India Council for Technical Education (AICTE);
MathWorks as its knowledge partners.

KPIT Sparkle Impact

KPIT Sparkle provides infrastructure and business
support services, such as mentoring, training, Intellectual
Property Rights (IPR) services, technical and networking
support to the selected teams. So far, it has resulted in
the filing of more than 50 patents by the participants

and funding from the Government of India, Department
of Science & Technology (DST) and India-supported Bhau
Institute of Innovation.
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Figure 11: Glimpses of digital KPIT Sparkle 2021

KPIT Sparkle winner of FICCI CSR Award, 2018-19

KPIT Sparkle has emerged as the winner of ‘FICCI Corporate Social Responsibility Awards 2018-19’ for incubating
path-breaking innovations by young entrepreneurs from across the country which addresses the challenges of ‘Real
India.

On the 27% of July 2020, Shri Anurag Thakur, Hon’ble Minister of State for Finance and Corporate Affairs,
Gol presented the award to the KPIT team through the virtual award presentation ceremony.

Figure 12: KPIT Sparkle winner of FICCI CSR Award, 2018-19
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Audio recording of books for Visually Impaired Students

Persons with blindness, low vision, learning and certain physical disabilities face various challenges in their day-to-
day life. The lack of books and reading material in alternate and accessible formats for these people have a negative
impact on education, employment prospects and personality development.

Addressing this issue, KPIT has partnered with the ‘Samarthanam Trust for The Disabled’ (Bangalore-based non-
profit organization) and ‘Snehalaya’ (Pune-based non-profit organization), to launch a volunteering program for
employees to help people who cannot read books due to visual, cognitive or physical disabilities. KPIT has called
upon all those selfless individuals, who look for meaningful ways to volunteer during the COVID-19 lockdown. Many
KPITians have shown interest and spread the joy of books by recording audiobooks for the visually impaired.

The need to record a large number of books and the passion of KPITians to support the cause has made this
take the shape of an on-going activity. 150 KPITians have recorded audiobooks that include short stories, novels,
autobiographies, technical content and academic books.

Figure 13: KPITinas while audio recording the books for visually impaired students

Eco-Friendly Ganesha Making Workshop

Ganesh Chaturthi is one of the biggest festivals which is celebrated all over India to worship Lord Ganesha. KPIT
being an environmentally conscious company, encouraged all its employees and their families to consider the
importance of an eco-friendly idol to stay away from materials that are harmful to the environment. KPIT CSR team
organized a workshop to create beautiful & creative Ganesha idols with the materials available right at home.

Figure 14: Families of KPITinas with the beautiful eco-friendly Ganesha idols made by them
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Make Best Out of Waste Campaign

In continuation with our true commitment towards a cleaner world, we at KPIT had organized a “Make best out of
waste” campaign inviting all KPITians to be part of various virtual workshops.

Workshop on making eco-friendly Diwali Lanterns

With festive mood around the festival of Diwali, the KPIT CSR team organized a workshop on making eco-friendly
lanterns and received an overwhelming response from KPITians and their family members. All the participants had
learned to make their own handmade traditional and beautiful eco-friendly lanterns and dazzled their homes with
colorful celebrations.

Figure 15: KPITinas with the handmade colorful eco-friendly lanterns
Workshop on up-cycling old denim

The COVID-19 pandemic has taught us the important lesson to save our environment while supporting the needy in
our neighborhood. With similar thoughts in mind, the KPIT CSR team organized a workshop to help the employees
learn to prepare useful products from their old denims lying at home.

Over 150 employees along with their family members joined this virtual session and made beautiful products. Aiding in
employment, a donation drive was also organized to donate old denim clothes to women’s self-help groups supported
by Poornam Eco-Vision (a Pune based Non Governmental Organization (NGO) working in the field of waste recycling)

Figure 16: KPITinas with the beautiful denim products made by them
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Workshop on best out of E-waste

As part of the campaign “Make best out of waste”, the KPIT CSR team organized a workshop on e-waste and
witnessed great participation from KPITians. Employees along with their family members made beautiful products
out of e-waste that we generate at home.

We also organized an e-waste collection drive to donate the collected material to women self-help groups supported
by Poornam Eco-Vision to create employment.

Figure 17: Workshop by Poornam Eco-Vision team on best out of E-Waste

Employee Volunteer Development & Capacity Building Program

Employee engagement is the core of KPIT’s CSR. We always encourage individuals across the organization to devote
a portion of their time and talent to support the community in resolving social challenges and making the world a
better place.

We believe that with improved volunteer skills and focused engagement, CSR programs can create greater social
impact.

KPIT in association with the partner NGO, Youth For Seva, Bengaluru has designed and launched an 8-month program
for the Development and Capacity building of passion-driven KPIT/NGO volunteers. This program will have multiple
sessions from various social changemakers. Participants will interact and learn from the life experiences of these
social icons. Topics covered will be, Overview of NGOs & development sector, Monitoring, Evaluating and Reporting a
social project, Fundraising methods etc. This program has received an overwhelming response from the participants.
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Figure 18: Talk by Dr. R. Balasubramaniam (first from left) on Development & Its Stakeholders

KPIT’s Association with Lawn Tennis in India

KPIT Technologies Limited has been at the forefront of encouraging the Olympic sport of Tennis, in India. KPIT has
partnered with Maharashtra State Lawn Tennis Association (MSLTA) since 2014 to organize and bring to India and
specifically in Pune city the KPIT MSLTA Challenger Tennis Tournament.

The key objective of this tournament is to provide Indian Tennis players a platform to compete with international
players here in India. The KPIT MSLTA Challenger tournament is one of the longest-running challenger tournaments
and over the years the tournament has seen tremendous participation from Tennis players both from India and
abroad. Players from more than 20 countries travel to Pune to participate in this tournament. Winning players get 80
ATP points at their record.

Numerous activities are conducted simultaneously along with the tournament to promote tennis in Pune and
Maharashtra, e.g. clinics for coaches from across the state, medical insurance packages for coaches, tennis clinics
for enthusiasts, tennis kit distribution in schools, senior and junior tournaments, etc. The aim is to encourage more
and more people to take up tennis. Special arrangements are made each year to bring students from nearby schools
to come and watch the games.

In 2020, all sporting activities had come to a halt due to the pandemic and Indian Tennis players did not have an
opportunity to participate in any tournaments. Thus, staying aligned to the objective of providing them a platform to
compete with international Tennis players, in March 2021, KPIT partnered with MSLTA and other Tennis associations to
conduct one of the first international tournaments in India. A unique tournament for girls and boys was organized at
the Deccan Gymkhana, Pune. The KPIT MSLTA WTT ITF Tennis Cup witnessed participation from more than 100 (Boys
and Girls) tennis players from 20+ countries.
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Figure 19: Highlights of KPIT MSLTA WTT ITF Tennis Cup

Hats off to brave KPITians

During this pandemic, when everyone stayed at home, some of our employees dared to come out of their comfort
zone and worked with the volunteering organization Jankalyan Samiti, Maharashtra on various drives.

The employee volunteers participated in Corona Suspect Drives in the cities of Pune and Nashik. During the drive,
they performed screening of every person in more than 150 households and also distributed immunity-boosting
medicines in the community.

Some of the volunteers donated blood and others organized blood donation camps at their residential complexes.
Volunteers also donated food to more than 500 migrant labour families who were dependent on the daily wages and
lost their work.

Going beyond the drives, KPIT employee volunteers also performed the last rites for few COVID-19 victims. After
participating in these activities, all the volunteers diligently quarantined themselves, thus abiding by the government
guidelines.
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Figure 20: Brave KPITinas serving the society during the COVID-19 pandemic lockdown

COVID-19 Care Center

There was a situation where Pune had emerged as India’s new “Corona capital” with the large number of tests
being conducted in the city. KPIT Technologies Limited had played a key role in setting up a 200 bedded COVID-19
care center in Garware college, Pune, in association with Pune Municipal Corporation, SevaVardhini and Sahyadri
Hospital.

This facility was especially for the patients who had been advised for home quarantine but do not have sufficient
space at their homes. This was also for those who come from the weaker economic sections of the society and
could not have afforded the expenses of tests, sanitization and medicines.

The center had facilities that include, everyday yoga sessions, hygiene care, medical care with nutritious food which
were provided free of cost. It also had a counseling center and two duty doctors available 24x7 for continuous
follow-up. Another important factor was that young volunteers from across Pune city had provided voluntary support
services and took care of patients admitted in the center.

1,626 patients were benefitted from this center.

Figure 21: COVID-19 care centre setup in Pune with the support from KPIT
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KPIT’s Innovation of versatile ventilator

In March 2020, when the world grappled with COVID-19, the lack of timely & sufficient availability of ventilators was
the biggest challenge.

As a technology company that cares, we realised KPIT’s years of specialization in product engineering and embedded
software expertise could possibly help save lives.

In 3 months, braving the challenges of lockdown, KPIT’s team innovated a versatile, safe, robust, portable, yet fully
functional ventilator.

The ventilator was solutioned to be of support through the entire spectrum - from ambulances, ICUs to at-home-
care. These ventilators have been certified by NABL (National Accreditation Board for Testing and Calibration
Laboratories) accredited laboratories and validated by doctors.

KPIT ventilator, named ‘Vyoman’ (meaning ‘air’ in Sanskrit), has helped patients breathe. “Vyoman” was awarded by
Marico Foundation as one of the top winners in Innovate2BeatCOVID national challenge in the ventilator category
that received more than 600 entries. The award was a testimony to KPIT’s capability and efforts of continued
contributions through uncompromised, top-notch solutions in creation of a cleaner, smarter & safer world.

Figure 22: KPIT’S Innovation of versatile Ventilator “Vyoman”

Economic Empowerment of women through skill training

The COVID-19 pandemic has given a major financial setback especially for families from economically weaker sections
of the society. Generally, women from these sections earn income to run their families through work that includes
being a domestic help, construction labourers etc. Some of them have lost their earnings during the lockdown.

KPIT Technologies partnered with Maharshi Karve Stree Shikshan Samstha (MKSSS), Pune to empower these women
by providing skill training and creating employment opportunities for them. This was a community outreach program
through which women from Yerwada and Vishrantwadi slum areas have been trained on skills to support their
livelihood.

The training program includes,
Basic Tailoring course for kids’ garments and ladies’ garments (50 participants).

Patient Assistant course in which young women are taught how to take care of patients as well as elderly people.
After the completion of training, the placements will be provided by MKSSS (20 participants).

Anticipated outcome of this program is to have self-reliant women.
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Figure 23: Skill training program for Women in Pune

Enhancing the Skill of Rural & Tribal Community through Vocational Training Programs

With a primary goal to support the rural women who lost their employment due to the pandemic, KPIT Technologies
partnered with Swami Vivekananda Youth Movement (SVYM) to provide training on “General Duty Assistant -
Healthcare” to the residents of H D Kote, Nanjangud taluk of Mysore district of Karnataka.

This is a residential training program (90 Days) for a batch of 25 students. The course lays special emphasis on
inculcating empathetic and ethical behaviour beyond the patient. This program is affiliated with the National Skill
Development Corporation (NSDC) and post the training, candidates will have placement opportunities in Govt (PHCs)
and private healthcare institutions in Mysuru & Bengaluru based on the student’s locality & interest.

Figure 24: General Duty Assistant-Healthcare Training Program in Mysore
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Voices of Employee Volunteers

“I have been part of KPIT’s CSR
activities for many years. The
team is taking up excellent
initiatives/ projects and
executing them quite well.

The year 2020 was a challenging
and tough year for all of us.
Still, our CSR team continued
its enthusiasm, positivity and
innovative approach to carry
out so many activities. | participated in many of them
like Diwali Lantern Making, Eco-friendly Ganesha Making,
Grow Your Plant, Make Best out of e-Waste, Upcycle
The Old Denim etc. | really appreciate the way the CSR
team successfully carried out these events. | enjoyed it
a lot, learned a lot and experienced the environmental
connection in some way. Eagerly looking forward to more
such initiatives.”

Rashmi Raoot, KPIT Pune

“Online teaching program was
an amazing platform to interact
and be directly involved with
Thayimane children. It was
also a good break for us from
our day-to-day office work.
Every session was received well
by the children, responding
to all the tasks with a lot of
enthusiasm. So far it’s been a
great journey because of the background work done by
the KPIT CSR team to make all the sessions go smoother
without any hindrance”

Himanshu Rangadhol, KPIT Bengaluru

Voices of Beneficiaries

2020-21 Annual Report

“KPIT SPARKLE innovation platform challenges the
young innovators of our Bharat to think beyond the
academics and drives the student community to become
Tennovators of Today to Entrepreneurs of Tomorrow.

If you have an innovative idea and a vision to have
a business out of it, KPIT Sparkle is the one-stop
destination to get all your dreams true.”

Team 3D-Printer, one of the finalists at KPIT Sparkle
2021

“Thank you KPIT and MKSSS for conducting the Basic
Tailoring course in our Vasti. | like tailoring but was not
aware of specific skills required for kids’ garments and
ladies’ garments. Now, | can stitch the garments on my
own. This course helped me learn the skills and earn for
my family.”

Asha Vinod Gaykwad, Bhim Nagar, Vasti, Pune

“KPIT & SVYM’s support by gifting us the examination kit
is motivating us to perform better in our academics. The
kit is essential at this point of time for us as it’s difficult
for our families to afford. The stationeries such as books,
pen, mathematical box and exam pad are useful for us to
prepare and write our SSLC exams. On behalf of all the
students of Sagare Govt. High School, H D Kote taluk |
would like to thank KPIT and SVYM!”

Roopa D, 10t std, Sagare Govt. High School, Mysuru
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Additional Shareholders Information

1. Registered and Corporate Office Plot No. 17, Rajiv Gandhi Infotech Park, MIDC-SEZ, Phase- Ill, Maan,
Taluka-Mulshi, Hinjawadi, Pune- 411057.
Tel No. +91-20-6770 6000
Website: www.kpit.com.
2. Date of Incorporation January 8, 2018
3. Registration No./CIN L74999PN2018PLC174192
4. Date, Time and Venue of 4" AGM August 25, 2021, 10.30 a.m. through Video Conferencing/ Other
Audio-Visual Means. The Notice of the Annual General Meeting is
being sent to the Members along with this Annual Report.
5. Record Date August 18, 2021
6. Dividend Payment Date After August 25, 2021, but within the statutory time limit of 30 days
subject to shareholders approval.
7. Financial Year April 01, 2020 - March 31, 2021.
8. Financial Calendar for 2021-2022
(tentative and subject to change)
Financial reporting for the first July 26, 2021
quarter ending June 30, 2021
Financial reporting for the second November 1, 2021
quarter ending September 30, 2021
Financial reporting for the third February 1, 2022
quarter ending December 31, 2021
Financial reporting for the last April 27, 2022
quarter and year ending March 31,
2022
Annual General Meeting for the year August, 2022
ending March 31, 2022
9. The shares of the Company are listed

on the following Stock Exchanges:

National Stock Exchange of India
Limited

Exchange Plaza, Plot No. C/1, G Block,
Bandra-Kurla Complex, Bandra (E), Mumbai — 400051.
NSE Code : KPITTECH

BSE Limited

Phiroze Jeejeebhoy Towers, Dalal Street, Mumbai — 400001.
BSE Code: 542651

ISIN Number of the Company

INE041401011

The Company has paid the Annual Listing Fee for the Financial Year 2021-22 to both the Stock Exchanges on which the
shares of the Company are listed.

10.

Shareholders are requested to send all share transfers and correspondence relating to shares, dividend etc. to

our Registrar & Share Transfer Agent at:

KFin Technologies Private Limited (Formerly known as Karvy Fintech Pvt. Ltd.), Contact Person: Mr. S V Raju,
Selenium Tower B, Plot no. 31 & 32, Gachibowli, Financial District Nanakramguda, Serilingampally Mandal,
Hyderabad — 500032. Phone: +91 40-6716 2222, E-mail: einward.ris@kfintech.com; Website: www.kfintech.com.
You can also contact Ms. Nida Deshpande, Company Secretary and Compliance Officer, No.: +91 20-6770 6000
Extn. - 6967, E-mail: Nida.Deshpande@kpit.com, in case you need any further assistance. For any kind of

grievance and for their speedy redressal, the shareholders may send their grievances to grievances@kpit.com.
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Share transfer system:

The share transfer activities are carried out by our Registrar & Share Transfer Agent, the details of which are
given above. The documents are received at their office in Hyderabad. The share transfers are carried out
within a period of fifteen days from the date of receipt of request for transfer, provided, all the documents
received are in order.

Dematerialization of shares and liquidity:

As on March 31, 2021, 99.68% of the total issued share capital was held in electronic form with National
Securities Depository Limited and Central Depository Services (India) Limited.

Shares allotted during the financial year ended March 31, 2021:

KPIT Technologies Employees Welfare Trust (“the Trust”) is a trust formed for employee welfare activities, which
includes, administration of Company’s Employee Stock Option Plan (“ESOP”) Schemes. As part of its operations,
the Trust is allotted shares by the Company or it acquires shares from open market and the Trust, in turn, sells
such shares for administration of the ESOP schemes. The holding of shares and the sale of shares by the Trust,
is done on behalf of the employees. As per provisions of Securities and Exchange Board of India (Share Based
Employee Benefits) Regulations, 2014, the total number of shares under secondary acquisition held by the Trust
shall at no time exceed five percent of the paid up equity capital. To comply with these provisions, shares are
allotted during the year under ESOP schemes by way of transfer of shares from trust to employee and no fresh
allotments were made by the Company during the year.

Shareholding Pattern as on March 31, 2021:

Category No. of shares % of total share
held capital
Promoters & Promoters Companies 110,052,171 4114
Public 158,991,389 58.00
Mutual Funds 37,531,562 13.69
Foreign Portfolio Investors 57,339,226 20.92
Bodies Corporate 7,751,375 2.83
Non-Resident Indian 3,431,657 1.25
Others 52,937,569 19.31
Non-Promoter — Non-Public 5,100,248 1.86
TOTAL 274,143,808 100

During the year under review, post approval in Annual General Meeting held on September 2, 2020, the Company
had filed application for reclassification of National Engineering Industries Limited (NEIL) and Central India
Industries Limited (CIIL) from “Promoter and Promoter Group” category to “Public” category to National Stock
Exchange of India Limited (NSE) and BSE Limited (BSE). The Company received approval from NSE and BSE on
November 19, 2020 approving reclassification application. Thereafter, the Company made public announcement
of the receipt of said approvals on BSE and NSE. The relevant details thereof are available on the website of the
Company and the Stock Exchanges.
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15. As on March 31, 2021, the top ten shareholders of the Company were as under:

Sr. Name of the Shareholder

No. of Shares

% of total

Category

No. held paid up share
capital
1 Proficient Finstock LLP 88,861,500 32.41 Promoter
2 Mr. Kishor Patil 13,345,605 4.87 Promoter
3 ICICI Prudential Life Insurance 11,849,441 4.32 Qualified Institutional Buyer
Company Limited
4 Nippon Life India Trustee Ltd-A/C 10,416,457 3.80 Mutual Fund
Nippon India Small Cap Fund
5 Massachusetts Institute of Technology 8,522,617 3.11 Foreign Portfolio Investors
(Corporate)
6 Auburn Limited 7,786,222 2.84 Foreign Portfolio Investors
(Corporate)
7 Acacia Partners, LP 6,940,870 2.53 Foreign Portfolio Investors
(Corporate)
8 Acacia Conservation Fund LP 5,712,000 2.08 Foreign Portfolio Investors
(Corporate)
9 Franklin India Smaller Companies 5,600,639 2.04 Mutual Fund
Fund
10  KPIT Technologies Employees Welfare 5,100,248 1.86 Non-Promoter-Non-Public
Trust
Total 164,135,599 59.86
Distribution Schedule as on March 31, 2021:
Quantity of Shares Shareholders Face Value of %
From - To Number % shares held (%)
1- 5,000 69,218 90.11 61,771,940 2.25
5001 - 10,000 3,562 4.64 28,841,230 1.05
10,001 - 20,000 1,931 2.51 31,299,580 114
20,001 - 30,000 595 0.77 15,298,360 0.56
30,001 - 40,000 332 0.43 12,075,100 0.44
40,001 - 50,000 231 0.30 10,868,780 0.40
50,001 - 1,00,000 372 0.48 27,413,210 1.00
1,00,001 & above 577 0.75 2,553,869,880 93.16
TOTAL 76,818 100.00 2,741,438,080 100.00
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17. Monthly high / low and average of KPIT’s share prices on the National Stock Exchange of India Limited (NSE)
and BSE Limited (BSE)

NSE BSE Total
Volume
High Low Average Volume High Low Average Volume NSE + BSE
April 20 55.75 34.95 45.26 4,304,911 54.90 34.50 4513 180,298 4,485,209
May ‘20 60.45 55.00 57.85 3,245,527 60.45 39.00 48.66 203,360 3,448,887
June 20 66.90 63.75 63.75 2,445]49 66.85 51.65 60.75 1,988,432 4,433,581
July 20 72.50 70.00 71.95 1,127,081 72.35 69.75 7210 102,971 1,230,052
Aug ‘20 95.85 88.50 9170 2,466,389 95.70 88.80 91.30 983,933 3,450,322
Sept 20 127.00 11770 122.35 4,213,806 127.00 118.00  122.20 1,579,977 5,793,783
Oct ‘20 129.70 121.00 124.45 2,195,623 129.60 121.05 124.20 353,420 2,549,043
Nov ‘20 112.35  104.55 107.60 2,102,959 110.00 110.00 107.65 120,014 2,222,973
Dec 20 144.30 132.60 142.00 4,486,662 14410 132.75 141.80 466,129 4,952,791
Jan 21 148.65 142.85 145.45 3,405,591 148.70 143.00 145.50 614,616 4,020,207
Feb ‘21 150.00 141.45 146.70 1,632,716 148.00 140.20 146.70 254,247 1,886,963
Mar 21 185.00 175.40 179.20 12,204,967 185.00 175.60 179.20 4,955,934 17,160,901
18. Share performance chart of the Company in comparison to BSE Sensex and Nifty:
KPIT Share price at BSE v/s BSE Sensex
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19. Details of dividend in the Unpaid / Unclaimed Dividend Accounts as on March 31, 2021:

(T in million)

Year Balance Date of completion
of 7 years*

For the financial year 2018- 2019 (Final) 0.40 October 1, 2026

For the financial year 2019-2020 (15t Interim) 0.26 March 3, 2027

For the financial year 2019-2020 (2" Interim) 0.41 April 8, 2027

*As per Section 124 of the Companies Act, 2013, any money transferred to the Unpaid Dividend Account of a
Company in pursuance of this section which remains unpaid or unclaimed for a period of seven years from the
date of such transfer shall be transferred by the Company along with interest accrued, if any, thereon to IEPF.
In view of this provision, the shareholders are kindly requested to get their pending dividend warrants, if any,
pertaining to the above financial years, encashed at the earliest. Shareholders can send the unpaid dividend
warrants to the Registrar & Share Transfer Agent of the Company for the purpose of revalidation/reissue.

National Company Law Tribunal (“NCLT”), Mumbai Bench vide its Order dated November 29, 2018 approved

the Composite Scheme of Arrangement amongst KPIT Technologies Limited, (“Transferee Company” or the
“Demerged Company”) (renamed as Birlasoft Limited) and Birlasoft (India) Limited, (“Transferor Company”)
and KPIT Engineering Limited, (“Resulting Company”) (renamed as KPIT Technologies Limited). Pursuant to the
Clause 20 of the said Composite Scheme, on January 29, 2019 the Resulting Company has allotted shares in the
ratio of 1:1 to the existing shareholders of Transferee Company (record date was January 25, 2019). On the said
record date, Investor Education and Protection Fund (“IEPF Authority”) was holding 175,113 shares of Transferee
Company, as a result of which shares of Resulting Company were allotted to the IEPF Authority in ratio 1:1.
Aforementioned 175,113 shares were transferred to IEPF Authority by Transferee Company prior to the NCLT
order, being unpaid, unclaimed shares liable to transfer to IEPF Authority on completion of seven years as per
the provisions of section 124 of the Companies Act, 2013. The KPIT Technologies Limited has declared and paid
a final dividend and 2 interim dividends during the Financial year 2019-20. The Dividend on Shares transferred
to IEPF are credited with IEPF Authority. Members can claim back such dividend and shares including all
benefits accruing on such shares from IEPF Authority after following the procedure prescribed in the Rules.
Details of name and years of transfer are available on Transferor Company’s website.
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20. Details of correspondence received from the Shareholders / Investors during the period from April 1, 2020 to
March 31, 2021:

Sr.  Nature of request / No. of pending No. of No. of requests/ No. of pending
No. complaints requests / requests/ complaints requests/
complaints as on complaints processed complaints as on
April 1, 2020 received March 31, 2021
1 Clarification regarding Nil 15 15 Nil
shares
2 Correspondence/Query Nil Nil Nil Nil
relating to NSDL operations
3 Non-receipt of Annual Nil Nil Nil Nil
Report
Non-receipt of securities Nil 1 1 Nil
5 Non-receipt of Dividend NIL 59 58 1
Warrants
6 Non-receipt of securities Nil Nil Nil Nil
after transfer
Total Nil 75 74 1

21. Outstanding GDRs / ADRs / Warrants or any convertible instruments, conversion date and likely impact on
equity:

The Company has not issued any GDRs / ADRs / Warrants or any convertible instruments.
22. Unclaimed Shares:

There are no unclaimed shares lying in the demat suspense account/ unclaimed suspense account of the
Company at the beginning of the year i.e. April 1, 2020 and at the end of the year i.e. March 31, 2021 as per
Schedule 5 (F) of SEBI LODR Regulations, 2015.

Sr. Particulars No. of No. of shares

No. shareholders

(i)  Aggregate number of shareholders and the shares returned undelivered Nil Nil
at the beginning of the year i.e. April 1, 2020

(i)  Number of shareholders from (i) above, who approached the Company Nil Nil
for transfer of shares during the year from April 1, 2020 to March 31, 2021.

(iii)  Number of shareholders from (ii) above, to whom shares were transferred Nil Nil
(partially) during the year from April 1, 2020 to March 31, 2021.

(iv) Aggregate number of shareholders and the shares from (i) above, which Nil Nil
were transferred to IEPF during the year from April 1, 2020 to March 31,
2021.

(v) Balance aggregate number of shareholders and the outstanding shares Nil Nil

from (i) above, at the end of the year i.e. March 31, 2021 (Voting rights on
these shares shall remain frozen till the rightful owner of such shares
claims the shares)

(vi)  Number of shares transferred to IEPF authority during the year from April Nil Nil
1, 2020 to March 31, 2021 (including shares & shareholders in (iv) above).
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23.

24.

25.

Publication of results and presentation made to institutional investors & analysts:

The Company has been regularly publishing its quarterly and yearly results in newspapers, detailed below, as
per the requirement of the SEBI LODR Regulations, 2015:

Date of Particulars Newspaper

Publication

August 4, 2020 Unaudited consolidated financial results for the quarter The Financial Express &
ended June 30, 2020. Loksatta

October 22, 2020 Unaudited consolidated financial results for the quarter The Financial Express &
and half year ended September 30, 2020. Loksatta

January 29, 2021  Unaudited consolidated financial results for the quarter The Financial Express &
and nine months ended December 31, 2020. Loksatta

Pursuant to the relaxation offered by the Securities and Exchange Board of India vide its circular no. SEBI/
HO/CFD/CMD1/CIR/P/2020/79 dated May 12, 2020 exempting publication of advertisements in newspapers, as
required under regulation 47 of the SEBI Regulations, considering the lock-down restrictions due to COVID-19
pandemic in first quarter of FY 2020-2021, the Company availed exemption with respect to publication of its
audited consolidated financial results for the quarter and year ended March 31, 2020.

The results and presentations made to institutional investors & analysts have also been regularly uploaded in
Investor section of our website, www.kpit.com.

Green Initiative in Corporate Governance

KPIT is a firm believer of and has always fostering green and inclusive growth by implementing energy
conservation and taking major initiatives for green growth. As a part of CSR activities KPIT has taken various
initiatives to create awareness among the society and its shareholders conveying importance of Go Green. The
responsibility of protecting the earth lies in the hand of each individual and businesses. Indian government
has been seriously emphasising environmental preservation and as a part of it, Ministry of Corporate Affairs
vide Section 20 of the Companies Act, 2013 and Rule 35 of the Companies (Incorporation) Rules, 2014 allow
Companies to serve documents through electronic mode thus to encouraging the green initiatives. In order to
facilitate electronic communication with shareholders, the Company has conducted email updation drive with
National Securities Depository Limited and sent SMS to registered mobile number of shareholder and also

a separate letter has been attached to this report requesting all the shareholders who’s email addresses are
not registered with their depository participants or our Registrar and Share Transfer Agent, KFin Technologies
Private Limited or with the Company to update their email addresses.

Board members’ profiles:

The Board of Directors of the Company consists of executive and non-executive members. The present Board
consists of following members:

Co-Founder & Chairman

Mr. S. B. (Ravi) Pandit is the Co-founder and Chairman of KPIT Technologies Limited. His vision as the founder
of KPIT has steered the Company toward achieving leadership position as product engineering and IT consulting
solutions and services provider, to three industries namely automotive & transportation, manufacturing and
energy & utilities. He has been instrumental in shaping KPIT’s vertical focus strategy and building a unique
partnership model based on the tenets of innovation and sustainable development.
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Having run a Chartered Accountancy firm for close to a decade after finishing his master’s studies, Mr. Pandit
decided to venture into Information Technology consulting and services, thus setting up KPIT, with his co-
founder, in 1990.

Over the last 20+ years, KPIT, under leadership of Mr. Pandit, has combined its deep industry & technology
expertise, presence in relevant geographies and highly scalable delivery infrastructure to enable clients expand
their product development footprint, enhance operational efficiencies and optimize processes.

Widely respected for integrity, innovation and dynamism, Mr. Pandit has successfully established and grown
partnerships with customers, partners and industry bodies, setting benchmarks in corporate governance,
regional cooperation and co-innovation. For his commitment to conducting business in an ethical manner

and for the value KPIT partnership has brought to Cummins, he was honored with the J Irwin Miller Award

of Excellence by Cummins. He has been awarded the prestigious Rotary Excellence Award for exemplary
leadership and outstanding performance. He has also been honored with the Maharashtra Corporate Excellence
(MAXELL) Awards for Excellence in Entrepreneurship and for his contribution to the economic and industrial
development of Pune City; he has also been conferred with the prestigious Samata Award.

Mr. Pandit has deep interest in social issues and is a founder trustee of Janwani, a NGO which is focused on
improvements in urban India, and he is a founder trustee of the Pune International Centre, a National level think
tank working on policy issues. He is a director of the Aga Khan Rural Support Program (India). He also serves on
the Board of Thermax Limited.

Mr. Pandit was a member of the Core-Group on Automotive Research Program Committee (CAR), a Government of
India initiative for automotive industry and was on the Technology Development Board formed by the Department
of Science and Technology, Government of India. He has served as the President of the esteemed Mahratta
Chamber of Commerce, Industries and Agriculture and has been on the NASSCOM Executive Council twice.

Mr. Pandit is a gold medalist and fellow member of the Institute of Chartered Accountants of India, an associate
member of the Institute of Cost Accountants of India, and holds masters from Sloan School of Management,
MIT, Cambridge, USA. In 2014, the prestigious Tilak Maharashtra University decorated him with an honorary
D.Litt.

Always a topper in college and universities, he is a voracious reader, an avid trekker and enjoys listening to
classical music.

Co-Founder, CEO & Managing Director

Mr. Kishor Patil is the Co-founder, Managing Director and CEO of KPIT - a leading IT consulting and product
engineering partner to automotive & transportation, manufacturing and energy & utilities corporations. Mr. Patil
co-founded KPIT in 1990. Under his leadership, the company has grown over 50 times in revenues in the last 12+
years to reach around USD 500 million (INR 3000 crores).

Mr. Patil’s vision is integral in maintaining KPIT’s leadership in its key focus verticals and in making it one of the
world’s largest and most recognized technology, services, and business solutions provider globally. He has set
a high standard of excellence in the areas of running high growth international operations, effecting successful
mergers & acquisitions and executing profitable integration. His exceptional people skills and sincerity have
been instrumental in building an innovative enterprise.

He is passionate about applying technology to solve business challenges and address larger problems of the
society. He is personally active in driving development and proliferation of innovative solutions in the areas of
transportation and clean energy. Under his leadership, KPIT has filed more than 50 patents, has developed over
100 IPs in cutting-edge technology in its focus areas, and has won several national and international awards
including the Wall Street Journal technology Innovation Award, and Knowledge@Wharton Technovation Award.
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In 2014, Mr. Patil was honored with the CA Business Leader Award — Corporate award, by the Institute of
Chartered Accountants of India (ICAI). The ICAI Awards felicitate chartered accountants who create value for
their company’s stakeholders on a sustainable basis. For his excellence in entrepreneurship, he has also been
honored with the Maharashtra Corporate Excellence (MAXELL) Awards 2014. In 2013, Mr. Patil was named
among the top 16 entrepreneurs in India by Ernst and Young in its Entrepreneur of the Year award program.
He was recognized among the Top 50 CEOs of 2013 by The Entrepreneur Magazine and was also awarded the
2013 Rotary Excellence Award. He is a prolific speaker and has presented at various national & international
forums including the World Economic Forum, on topics such as Entrepreneurship, Innovation, building high
performance organizations, and business transformation.

Mr. Patil is a fellow member of the Institute of Chartered Accountants of India, and a member of the Institute of
Cost Accountants of India.

A man of many talents, Mr. Patil has also produced a state-of-the-art internationally acclaimed animation
movie, Delhi Safari, on the theme of conservation of animal habitat. He was awarded the prestigious Golden
Lotus National Award by the honorable President of India.

Whole-time Director

Mr. Sachin Tikekar is the Co-Founder and President of KPIT. He has been with the company since the beginning
and has lead and guided the company in different areas. In his current role, he is responsible for growing &
nurturing strategic relationships with customers and partners.

Mr. Tikekar has served the company in a number of capacities. He has been the Executive Sponsor for Europe.
He was the Chief People & Operations Officer with responsibility for imbibing KPIT culture in the organization,

accelerating learning opportunities for employees globally and fostering innovation in attracting, nurturing and
retaining talent. He was also the Chief Operating Officer for KPIT in the US. He established the company’s now
deeply rooted presence in the US.

Over the years, he has spearheaded the successful integration of acquired entities within KPIT. Before joining
KPIT, Sachin worked with US Sprint and Strategic Positioning Group.

He attended Temple University for Masters in Strategic Management and International Finance. As an ardent
food lover, he dubs himself as Anthony Bourdain 2.0! He is a member of the World Wildlife Federation and
pursues his fascination with wildlife and nature through traveling.

Independent Directors

Prof. Alberto Sangiovanni Vincentelli is the Buttner Chair at the Department of Electrical Engineering &
Computer Sciences, University of California, Berkeley. He is a Co-founder of Cadence and Synopsys, the

two leading companies in the area of Electronic Design Automation. Prof. Alberto is a member of the

Board of Directors of Cadence. He was a member of the HP Strategic Technology Advisory Board, of the ST
Microelectronics Advisory Board and of the Science and Technology Advisory Board of General Motors as well as
a member of the Technology Advisory Council of United Technologies Corporation. He served as the Chairperson
of the Strategy Committee of the Italian Strategic Fund, and as the Chairperson of the National Committee of
Research Trustees for the Italian Ministry of University, Education and Scientific Research. He is the Chairperson
of four High Tech Startup in UK, Netherlands and Italy. He consulted for several companies such as Intel, IBM,
ATT, General Electric, BMW, Mercedes, Magneti Marelli, GM, Fujitsu, Kawasaki Steel, Pirelli and Telecom lItalia.

Mr. Anant Talaulicar holds a bachelor’s degree in Mechanical Engineering from Mysore University, a master’s
degree from the University of Michigan in Ann Arbor and a MBA degree from Tulane University, USA. He was the
Chairman and Managing Director of the Cummins Group in India from March 2004 through October 2017, was
a member of the Cummins Inc. global leadership team from August 2009 till October 2017 and the President
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of the Cummins Inc. Components Group from 2010 through 2014. He has also served as the Managing Director
of Tata Cummins Private Limited, a 50:50 joint venture between Cummins Inc. and Tata Motors Limited. He
has chaired the boards of four other Cummins legal entities in India as well. He worked as a financial analyst,
manufacturing engineer, project manager, product manager, strategy manager before taking various general
management positions. Since 2004, he has also led the Cummins India Foundation which has implemented
sustainable community initiatives such as model villages and higher education. He has served as a member
of the Confederation of Indian Industries, Society of Indian Automobile Manufacturers and Automobile
Components Manufacturers Association in the past. Mr. Talaulicar is now on the board of seven companies in
India, teaches on the subject of leadership part time at the S P Jain Institute of Management & Research and
sponsors the Usha Jaivant Foundation that funds financially disadvantaged rural students through college along
with providing them with life effectiveness skills.

Mr. B V R Subbu is an automotive industry expert and a widely acknowledged thought leader. He holds a post
graduate degree in Economics from Jawaharlal Nehru University and a post graduate diploma from the Indian
Institute of Foreign Trade. He was formerly the President of Hyundai Motors India. In his early career he was
extensively involved with Tata Motors holding various responsibilities in Tata Motors’ Commercial Vehicles and
Multi Utility Vehicles businesses.

Dr. Nickhil Jakatdar is currently the CEO of GenePath Diagnostics, a molecular diagnostics company. Prior

to that he was the CEO and co-founder of Vuclip, a global leader in the Video-on-Demand space. Previously,
he founded and ran various startups, such as Timbre Technologies (acquired by Tokyo Electron), Command
CAD (acquired by Cadence Design Systems) and Praesagus (acquired by Cadence Design Systems). He is also
the founding member of the Bhau Institute of Innovation, Entrepreneurship and Leadership in Pune and is

an investor and advisor to Campfire Labs (acquired by Groupon), flutter.io (acquired by Google), Bash Gaming
(acquired by GSN), Shoptimize, PayActiv, Viewics (acquired by Roche), Jombay, Mezi (acquired by American
Express), Zeni.ai, Climate.ai, Genies, Matician, and the US second division soccer team, Oakland Roots, among
others. He has been the recipient of the Lifetime Achievement Award from College of Engineering, Pune, the
Institute of Electrical and Electronics Engineers‘ (IEEE) Best Paper Award in Transactions on Semiconductor
Manufacturing and the Berkeley Distinguished Pioneer Award. He has to his credit more than 20 conference
papers and more than 60 issued patents. He holds a bachelor’s degree in Electrical Engineering from the
College of Engineering, Pune and a master’s degree and Ph.D. in Electrical Engineering and Computer Science
from the University of California, Berkeley.

Ms. Shubhalakshmi Panse holds a M.Sc. degree from Pune University, D.B.M. (Diploma in Business Management),
M.M.S (Master’s in Management Sciences with specialization in Financial Management), Pune University and
M.B.A. (Master’s in Business Administration with specialization in Bank Management) Drexel University, USA and
C.A.lL.B (Certified Associate of Indian Institute of Bankers). She was appointed as Chairman & Managing Director,
Allahabad Bank on 1t October 2012 and superannuated on 31t January 2014. Prior to this appointment, she was
the Executive Director of Vijaya Bank for 34 months. Ms. Panse was also the Chairman of ALLBANK Finance

Ltd, a subsidiary of the Bank and Director on the Board of Universal Sompo Insurance company, a joint venture
company of Allahabad Bank, Indian Overseas Bank, Karnataka Bank, Sompo of Japan and Dabar Company.

She was the General Manager in Bank of Maharashtra and has shouldered the responsibility in almost all key
segments of Banking, in various capacities — at Branches, Zonal Office and at Corporate Office.
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REVISED INDEPENDENT AUDITORS’ REPORT

To the Members of KPIT Technologies Limited (Erstwhile KPIT Engineering Limited)
Report on the Audit of the Revised Standalone Financial Statements

This Report supersedes our Report dated 28 April 2021

Opinion

We have audited the revised standalone financial statements of KPIT Technologies Limited (Erstwhile KPIT
Engineering Limited) (“the Company”), which comprise the revised standalone balance sheet as at 31 March 2021,
and the revised standalone statement of profit and loss (including other comprehensive income), revised standalone
statement of changes in equity and revised standalone statement of cash flows for the year then ended, and notes
to the revised standalone financial statements, including a summary of the significant accounting policies and other
explanatory information.

In our opinion and to the best of our information and according to the explanations given to us, the aforesaid revised
standalone financial statements give the information required by the Companies Act, 2013 (“Act”) in the manner so
required and give a true and fair view in conformity with the accounting principles generally accepted in India, of the
state of affairs of the Company as at 31 March 2021, and profit and other comprehensive income, changes in equity
and its cash flows for the year ended on that date.

Basis for Opinion

We conducted our audit in accordance with the Standards on Auditing (SAs) specified under section 143(10) of the
Act. Our responsibilities under those SAs are further described in the Auditor’s Responsibilities for the Audit of the
revised Standalone Financial Statements section of our report. We are independent of the Company in accordance
with the Code of Ethics issued by the Institute of Chartered Accountants of India together with the ethical
requirements that are relevant to our audit of the revised standalone financial statements under the provisions

of the Act and the Rules thereunder, and we have fulfilled our other ethical responsibilities in accordance with
these requirements and the Code of Ethics. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion on the revised Standalone financial statements.

Emphasis of Matter

1. We draw attention to Note 1 and Note 44(3) of the revised standalone financial statements which describes the
Basis of preparation. As explained in detail therein, these revised standalone financial statements for the year
ended 31 March 2021 have been prepared pursuant to the Composite Scheme of Arrangement (‘the Scheme’)
for merger of Impact Automotive Solutions Limited, wholly owned subsidiary of the Company (“Transferor
Company”) with the Company, from the specified retrospective appointed date (1 April 2019), as approved by
the National Company Law Tribunal (NCLT), Mumbai Bench, vide order dated 15 June 2021 (“Order”). A certified
copy of the Order sanctioning the Scheme has been filed by the Company with Registrar of the Companies,
Maharashtra, on 22 June 2021.

Note 44 (3) in the Notes to the earlier standalone financial statements explained that a petition regarding the
merger of Impact Automotive Solutions Limited with the Company w.e.f. 1 April 2019 was pending before the
NCLT. We issued a separate auditor’s report dated 28 April 2021 on these standalone financial statements to
the shareholders of the Company. The aforesaid petition having been approved subsequently, the Company has
now prepared revised standalone financial statements incorporating the impact of the merger. Consequently,
our revised audit report is with reference to the revised financial statements. In accordance with the provisions
of Standard on