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NAKODAS
Date: - 17t May, 2022
To,
National Stock Exchange of India Ltd. (NSE Ltd) BSE Limited
Exchange Plaza, 05t Floor, Listing / Compliance Department,
Plot No. C-1, Block G, Phiroze jeejeebhoy Towers,
Bandra Kurla complex, Bandra (E) Mumbai — 400051 Dalal Street, Mumbai — 400001
NSE Scrip Code: - NGIL BSE Scrip Code:-541418

Sub: - Intimation as per Regulation 30 of Securities and Exchange Board of India (listin
Obligations and Disclosure Requirements), 2015 and applicable Regulation of Securities and

Exchange Board of India (Issue of Capital and Disclosure Requirements) - Intimation published

regarding Withdrawal of Rights Issue of the Company ("Rights Issue").

Dear Sir/Madam,

Pursuant to applicable regulations of Securities and Exchange Board of India (Issue of Capital and
Disclosure Requirements), 2018, Regulation 30 and other applicable provisions of SEBI (Listing
Obligation and Disclosure Requirement) Regulations, 2015, we enclosed herewith the copies of Intimation
published by the company regarding the withdrawal of "Rights issue” of the company. The details
published in the below mentioned Newspapers on 16th May, 2022.

1. Business Standard: English Daily: All India Edition
2. Business Standard: Hindi Daily: All India Edition
3. Dainik Mahasagar: Marathi Daily: Nagpur Edition

You are requested to please take the note of same in your record.
Kindly acknowledge the receipt of the same.

For Nakoda Group of Industries Limited

Pratul Wate
Company Secretary & Compliance Officer
(Membership No.: - A49131)

Encl: - As Above

MANUFACTURER & EXPORTER OF CANDIED & PROCESSED FRUITS, DEHYDRATED FRUITS, ROASTED AND FLAVOURED NUTS & SEEDS
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Concurrent shows

Intermational Extbition of Dice & Mouids, Forming Tools,
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16 - 21 June 2022, Bengaluru
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» 350+ Exhibitors
» Academia Pavilion

International Forming Technology Exhibition
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PUBLIC ANNOUNGEMENT

(This is a public announcement for information purposes only and not for publication or distribution outside India and is not an Offer Document)

NAKODA GROUP OF INDUSTRIES LIMITED

Our Company was incorporated as “Nakoda Group of Industries Private Limited” at Nagpur, Maharashtra, as a Private Limited Company under the
provision of Companies Act, 1956 vide Certificate of Incorporation dated October 22, 2013 issued by the Registrar of Companies, Maharashtra,
Mumbai. On July 18, 2016 our Company acquired the business of proprietorship concerns of our promoter Mr. Pravin Kumar Choudhary viz.
M/s. Navkar Processors through Takeover agreement. Consequently, business of this proprietorship firm was merged into our company.
Subsequently our Company was converted into a public limited company pursuant to special resolution passed by the members in extraordinary
general meeting held on January 19, 2017 and the name of our Company was changed to “Nakoda Group of Industries Limited” vide a Fresh
Certificate of Incorporation dated February 06, 2017, issued by Registrar of Companies, Maharashtra Mumbai.

Contact Person: Mr. Pratul Bhalchandra Wate, Company Secretary and Compliance Officer
Tel: 0712-2778824 | Email-ID: info@nakodas.com | Website: www.nakodas.com

Corporate Identification Number: L15510MH2013PLC249458
Registered Office: 239, Bagad Ganj, Nagpur — 440 008, Maharashtra, India

| OUR PROMOTERS: MR. PRAVIN NAVALCHAND CHOUDHARY AND MR. JAYESH CHOUDHARY |

OF THE LETTER OF OFFER.
*Assuming full subscription

ISSUE OF UPTO 27,83,625* EQUITY SHARES OF FACE VALUE %10 EACH (“RIGHTS EQUITY SHARES”) OF OUR COMPANY FOR CASH AT A
PRICE OF 3120 PER EQUITY SHARE (INCLUDING A SHARE PREMIUM OF 110 PER EQUITY SHARE) (THE “ISSUE PRICE”), AGGREGATING
UPTO X3,340.35 LAKHS ON A RIGHTS BASIS TO THE EXISTING EQUITY SHAREHOLDERS OF OUR COMPANY IN THE RATIO OF 01(ONE)
RIGHTS EQUITY SHARE FOR EVERY 04 (FOUR) FULLY PAID UP EQUITY SHARES HELD BY THE EXISTING EQUITY SHAREHOLDERS ON THE
RECORD DATE, THAT IS APRIL 1, 2022 (THE “ISSUE”). THE ISSUE PRICE FOR THE RIGHTS EQUITY SHARES IS 12.00 TIMES THE FACE
VALUE OF THE EQUITY SHARES. FOR FURTHER DETAILS, PLEASE REFER TO THE CHAPTER TITLED “TERMS OF THE ISSUE” ON PAGE 123

NOTICE TO THE ELIGIBLE EQUITY SHAREHOLDERS OF NAKODA GROUP OF INDUSTRIES LIMITED (THE “COMPANY”)

RIGHTS ISSUE WITHDRAWN

April 01, 2022.

WITHDRAWAL OF RIGHTS ISSUE

The Rights Issue of the Company opened on April 18, 2022 and was scheduled to be close on May 16, 2022.

This is to inform you that in view of the prevailing market conditions, volatility and uncertainties in the capital markets minimum subscription
may not be fulfilled, the Rights Issue Committee is of the opinion that it is not prudent to raise money. Hence, the Rights Issue Committee of the
Company at its meeting held on May 13, 2022 has decided to withdraw the ongoing Rights Issue immediately.

Hence, the Rights Issue of the Gompany is withdrawn with immediate effect.

REFUND OF APPLICATION MONIES

The instructions to SCSBs for unblocking of funds in case of ASBA Applicants shall be given on May 16, 2022 .

Investors may contact may contact the Registrar to the Issue or the Company Secretary and Compliance Officer of the Company in case of non-
receipt of refund. All grievances related to the issue may be addressed to the Registrar to the Issue with a copy to the SCSB giving full details such
as name, address of the applicant, number of Rights Equity Shares applied for, amount blocked, ASBA account number and the Designated branch
of the SCSB where the application form or the plain paper application as the case may be, was sumitted by the Investors along with a photocopy
of the acknowledgement slip incase of ASBA process.

Unless otherwise specified, all capitalized terms used herein shall have the same meaning ascribed to such terms in the Letter of Offer dated

LEAD MANAGER TO THE ISSUE

COMPANY SECRETARY AND

REGISTRAR TO THE ISSUE COMPLIANCE OFFICER

4
SHRENI/

SHARES PVT. LTD.

~.  SHRENI SHARES PRIVATE LIMITED
A-102, Sea Lord CHS, Above Axis
Bank, Ram Nagar, Borivali (West),
Mumbai - 400 092, Maharashtra, India
Telephone: 022 — 2808 8456

Email: shrenishares@gmail.com
Investors Grievance e-mail:
info@shreni.in

Website: www.shreni.in

Contact Person: Ms. Kritika Rupda
SEBI Registration Number:
INM000012759

BIGSHARE SERVICES PRIVATE LIMITED
1st Floor, Bharat Tin Works Building,

Opp. Vasant Oasis, Makwana Road,

Marol, Andheri (East), Mumbai- 400 059,
Maharashtra, India

Telephone: +91 22 6263 8200

Email: rightsissue@bigshareonline.com
Investors Grievance e-mail:
investor@bigshareonline.com

Website: www.bigshareonling.com

Contact Person: Mr. Vijay Surana

SEBI Registration Number: INR000001385

Pratul Bhalchandra Wate
239, Bagad Ganij,

Nagpur- 440 008,
Maharashtra, India
Telephone: 0712 2778824
Email: cs@nakodas.com

7

Raka

Date: May 13, 2022
Place: Nagpur

For Nakoda Group of Industries Limited
Sd/-

Pratul Bhalchandra Wate

Company Secretary and Compliance Officer
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The big struggle to get

employees back to

SHIVANI SHINDE, PEERZADAABRAR,
SHINE JACOB & ISHITA AYAN DUTT
Mumbai/Bengaluru/
Chennai/Kolkata, 15 May

mass resignation report-
Aed at Mumbai-based

coding startup
WhiteHat Jr after it asked its
employees to get back to office
within a month has put the spot-
light on a massive problem con-
fronting India Inc: Employees
simply don’t want to return to
office full time.

Take the case of Mathew Phi-
lip (name changed on request).
The pandemic, says Philip,
made him realise that he’d
rather be with his family in
Kerala than hold on to his high-
paying job in a metro. The birth
of his second child during the
peak of Covid in 2021 convinced
him further that he wanted to
work from home (WFH) — or at
least from his hometown.

So, when his employer, a
Bengaluru-headquartered infor-
mation technology (IT) major,
asked him to return to office,
Philip quit and joined a UK-
based company.

“People have given up their
rented apartments in cities
where their offices are, and have
moved their children to schools
in their hometowns. They are
saving on rent and school fee,
which is less in smaller cities,
and are also getting to take care
of their ageing parents,” says
Rahul Dennis (name changed),
a senior IT professional.
“Many,” he adds, “are even
moonlighting for multiple com-
panies; they’ll get caught if they
return to office.”

Aware of employees’ disin-
clination to work from office,
companies across sectors are
treading cautiously.

In June 2020, Chennai-
based fast moving consumer
goods (FMCG) player CavinKare
had, for instance, announced
that it was going to rent out its
corporate office and that its 300-
odd employees might WFH per-
manently.

The new workplace

» Cavinitare: WFH, but with physical

meetings once in 15 days

»TCS: Senior associates back in office thrice
aweek; IT major expects to achieve 80/20

ratio (80% WFH) by mid-2022

»Infosys: 3-phase back-to-office plan

»Wipro: Employees asked to come to

office thrice a week

PHCL: Identified 40-50% employees

who can WFH permanently

»upGrad: Employee engagement
activities before starting work from office

»Wedantu: Employees can bring kids to
work; is covering relocation cost

»Unacademy: Core team working from
office on a roster; sales and operations

teams working remotely

»JSPL: Mulling five-day week, at least for

2 weeks a month

PITC: Employees may WFH for up to 2 days

in a week

pTata Steel: Continuing with
"Agile Working Models" policy

e

Nearly two years on,
CavinKare’s corporate office is
still in WFH mode, but with
physical meetings once in 15
days. “This is vital for new em-
ployees to understand the work
culture of CavinKare,” says Ven-
katesh Vijayaraghavan, the
firm’s chiefexecutive officer and
director. However, whether

25/25 model, but it has to be
implemented in a structured
way. At present, we are operat-
ing at 95/5 model (95 per cent
working remotely). We need to
getback to a more normal mod-
el like 80/20 or so before we start
the migration,” says Rajesh
Gopinathan, CEO and MD, TCS.

So, since April, senior assoc-

these meetings would . iates of TCS — some
be compulsory or not TOP Indian 50,000 of them —
has been left to group companies have been in office
leaders. The staff at arethinking  (hree days a week.
CavinKare’s factories out of the TCS expects to
and researchand dev- DOX to ease achieve the 80/20
elopment (R&D) cent- empl9yees ratio by mid-2022.

res is, however, oper- back into Infosys, where
ating from location.  Office life almost 95 per cent of

Over at TCS, Ind-
ia’s largest IT service provider,
the goal is 25/25 — 25 per cent
of all employees working from
home by 2025. But before that,
the company, in a media con-
ference postits Q4FY22 results,
said employees will first need
to be back in office.

“We are confident about the

employees are work-
ing from home, has a three-
phase back-to-office plan. “In
the first phase (rolled out in
April), people who are in or
near a city that has a develop-
ment centre (DC) are being
asked to return to office twice
a week,” says Nilanjan Roy,
chief financial officer, Infosys.

office

“Senior leaders are already
coming in and having huddles
and group meetings.”

Phase 2 will involve getting
people who live outside cities
with a DC to return. “This will
depend on individual circum-
stances,” says Roy. Phase 3 will
involve the shift to a hybrid
model over a period of time.
“This will depend on clients,
regulatory environment and
other considerations.”

In some small companies
and mid-cap IT services, 20-30
per cent of people are already
backin office, especially in areas
where heavy engineering and
design concepts are required.

Wipro, at its media confere-
nce call, said it has asked its em-
ployeestocomeinto office three
times a week. While people like
to work from home, “they also
like to come to the office beca-
use they’re missing the social
connect with the rest of the
team. And we encourage that.
We want the model to be

hybrid,” said Thierry Delaporte,
CEO, Wipro.

HCL Technologies, mean-
while, has identified 40-50 per
centof employees who can work
from home permanently.

TopIndian unicorns, too, are
thinking out of the box to ease
employees back into office life.

“We have taken a conscious
call of asking our workforce to
return to offices, across locati-
ons,” says Mayank Kumatr, co-
founder and MD of edtech uni-
corn upGrad. “While
professionals have learned
faster ways of operating virtu-
ally, there is no denying the
repercussions of severe online
fatigue that had set in.”

Kumar says lack of on-
ground team-building exercises,
breaks, face-to-face brainstorm-
ing and feedback sessions took
away the personal touch from
conversations, thereby impact-
ing employee engagement.
Since these factors help employ-
ees build a sense of ownership
towards the brand and acceler-
ate confidence, upGrad intro-
duced ways for employees to
engage with one another before
starting to work from the office.

“We arranged off-sites for the
upGrad marketing, finance and
administrative teams across
destinations in Maharashtra,”
says Kumar. These involved out-
door group activities like
trekking, rappelling, games,
strategy sessions and team-
building exercises. The result?
“We observed employees engag-
ing organically with each other
on the office floor,” says Kumar.

To address logistical issues,
upGrad set up offices across
multiple locations in multiple
cities, thereby allowing the
workforce to choose their pre-
ferred work location.

Edtech unicorn Vedantu,
which has moved to amore spa-
cious office in Bellandur, a sub-
urb in south-east Bengaluru, is
letting employees choose the
days and times they wish to
attend office. They can also
bring in their kids, who can
browse the Vedantu library or
play in the children’s area.

“Several employees were
worried about returning to
Bengaluru and fighting the traf-
fic woes. While we cannot do
much about that, we have cov-
ered their relocation expenses,
no questions asked,” says a
Vedantu spokesperson.

SoftBank-backed Unacade-

MUMBAI | MONDAY, 16 MAY 2022 Business Standard

my’s core team began working
from office in March 2022 on a
roster. “The sales and operations
teams, which is a large majority
of the organisation in terms of
employee strength, continues
to work remotely as we see bet-
ter efficiencies through this,”
says a spokesperson of the
edtech firm. Allemployees have
the option of working from
home on some days of the week.

Manufacturing companies,
meanwhile, continued to work
full strength at their plantseven
during peak Covid. “We are now
mullinga five-day week, at least
for two weeks in a month, not
just at our corporate office but
even at the manufacturing loca-
tions,” says Pankaj Lochan, chief
human resources officer, Jindal
Steel & Power. “This is not an
aftereffect of Covid but because
we are endeavouring to be a
great place to work.”

AtITC, employees may WFH
forup totwo days in a week, sub-
ject to approval. In case of an
exigency, WFH is allowed for up
to15 days in a month.

Amitav Mukherji, head,
corporate human resources,
ITC, says where the role per-
mits, the company allows “a
hybrid work model for employ-
ees, additional flexibility in
work arrangements for expec-
tant and young mothers,
extended maternity and child
care leave, travel support for
infant and caregiver during
business travel by women
employees, paternity leave and
extension of medical benefits
to same gender partners”.

In November 2020, Tata
Steel introduced an “Agile
Working Models” policy as a
pilot project for one year. Under
this policy, the job positions are
tagged under two models:
Absolute WFH, wherein the
employee can work from any
location in India; and Flexi
WEFH, wherein even the officers
who are required to be based out
of a particular location can WFH
for unlimited days in a year.

“About 15 per cent of the
white-collar profiles in Tata
Steel are working from home,”
saysaspokesperson, “and about
5 per cent have the flexibility to
be location-agnostic... hence
attendance at office varies acr-
oss departments and locations.”

Given the popularity of the
policy, Tata Steel has decided
to continue with it even post-
pandemic.

Indianshuttlers
createhistory

Men's team stuns Indonesia to win
first everThomas Cup title

The Indian squad poses after the win in Bangkok on Sunday 1l

PRESS TRUST OF INDIA
Bangkok, 15 May

Dishing out a performance for the ages, India’s men’s badminton
team lifted the Thomas Cup title with a commanding 3-0 win
over powerhouse Indonesia on Sunday.

World Championships medallist Lakshya Sen, Kidambi
Srikanth and doubles players Chirag Shetty and Satwiksairaj
Rankireddy delivered when it mattered the most as they stunned
the 14-time champions to win the prestigious team championship

for the first time ever.

PM HAILS
VICTORY

Prime Minister Narendra
Modi spoke to the Indian
team over phone and
congratulated them. He
posted a video on Twitter
of his interaction with the
players. In aseparate
post, he tweeted, "The
Indian badminton team
has scripted history! The
entire nation is elated by
Indiawinningthe Thomas
Cup! Congratulationsto
ouraccomplished team
and bestwishestothem
fortheirfuture endea-
vours. This win will moti-
vate so many upcoming
sportspersons."

Anincredible week culminat-
ed in a fitting manner for Indian
badminton as the country had
never reached the summit clash
of the world’s most prestigious
team event before.

The Indian side had not even
reached the last-four stage since
1979 and ended up upsetting
formidable Malaysia and
Denmark en route to the final.

After being off-colour in
the knockout stages, Sen
handed Indiaa1-0 lead with a
come-from-behind 8-21 21-17
21-16 win over world number
five Anthony Sinisuka Ginting
in a superb show of tempera-
ment and skill.

The country’s best doubles
pair of Rankireddy and Shetty
then showed nerves of steel as
it saved four match points in
the second game to eventually
outwit their opponents, Moha-
mmad Ahsan and Kevin San-

jaya Sukamuljo, 18-21 23-21 21-19.
In the second singles match, Srikanth outclassed Asian Games
gold medallist Jonatan Christie 21-15 23-21 in 48 minutes to seal

the historic victory.

The superlative show earned the Indian team a handsome
1 crore reward from the sports ministry.
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NAKODA GROUP OF INDUSTRIES LIMITED

Our Company was incorporated as “Nakoda Group of Industries Private Limited” at Nagpur, Maharashira, as a Private Limited Company under the
provision of Companies Act, 1956 vide Certificate of Incorporation dated October 22, 2013 issued by the Registrar of Companies, Maharashtra,
Mumbai. On July 18, 2016 our Gompany acquired the business of proprietorship concerns of our promoter Mr. Pravin Kumar Choudhary viz.
M/s. Navkar Processors through Takeover agreement. Consequently, business of this proprietorship firm was merged into our company.
Subsequently our Company was converted into a public limited company pursuant to special resolution passed by the members in extraordinary
general meeting held on January 19, 2017 and the name of our Company was changed to “Nakoda Group of Industries Limited” vide a Fresh
Certificate of Incorporation dated February 06, 2017, issued by Registrar of Companies, Maharashtra Mumbai.

Corporate Identification Number: L15510MH2013PLC249458

Registered Office: 239, Bagad Ganj, Nagpur — 440 008, Maharashtra, India
Contact Person: Mr. Pratul Bhalchandra Wate, Company Secretary and Compliance Officer
Tel: 0712-2778824 | Email-ID: info@nakodas.com | Website: www.nakodas.com

| OUR PROMOTERS: MR. PRAVIN NAVALCHAND CHOUDHARY AND MR. JAYESH CHOUDHARY |

OF THE LETTER OF OFFER.
*Assuming full subscription

ISSUE OF UPTO 27,83,625* EQUITY SHARES OF FACE VALUE 10 EACH (“RIGHTS EQUITY SHARES”) OF OUR COMPANY FOR CASH AT A
PRICE OF %120 PER EQUITY SHARE (INCLUDING A SHARE PREMIUM OF T110 PER EQUITY SHARE) (THE “ISSUE PRICE”), AGGREGATING
UPTO 3,340.35 LAKHS ON A RIGHTS BASIS TO THE EXISTING EQUITY SHAREHOLDERS OF OUR COMPANY IN THE RATIO OF 01(ONE)
RIGHTS EQUITY SHARE FOR EVERY 04 (FOUR) FULLY PAID UP EQUITY SHARES HELD BY THE EXISTING EQUITY SHAREHOLDERS ON THE
RECORD DATE, THAT IS APRIL 1, 2022 (THE “ISSUE”). THE ISSUE PRICE FOR THE RIGHTS EQUITY SHARES IS 12.00 TIMES THE FACE
VALUE OF THE EQUITY SHARES. FOR FURTHER DETAILS, PLEASE REFER TO THE CHAPTER TITLED “TERMS OF THE ISSUE” ON PAGE 123

NOTICE TO THE ELIGIBLE EQUITY SHAREHOLDERS OF NAKODA GROUP OF INDUSTRIES LIMITED (THE “COMPANY”)

RIGHTS ISSUE WITHDRAWN

April 01, 2022.

WITHDRAWAL OF RIGHTS ISSUE

The Rights Issue of the Company opened on April 18, 2022 and was scheduled to be close on May 16, 2022.
This is to inform you that in view of the prevailing market conditions, volatility and uncertainties in the capital markets minimum subscription
may not be fulfilled, the Rights Issue Committee is of the opinion that it is not prudent to raise money. Hence, the Rights Issue Committee of the
Company at its meeting held on May 13, 2022 has decided to withdraw the ongoing Rights Issue immediately.

Hence, the Rights Issue of the Company is withdrawn with immediate effect.
REFUND OF APPLICATION MONIES
The instructions to SCSBs for unblocking of funds in case of ASBA Applicants shall be given on May 16, 2022 .

Investors may contact may contact the Registrar to the Issue or the Company Secretary and Compliance Officer of the Company in case of non-
receipt of refund. All grievances related to the issue may be addressed to the Registrar to the Issue with a copy to the SCSB giving full details such
as name, address of the applicant, number of Rights Equity Shares applied for, amount blocked, ASBA account number and the Designated branch
of the SCSB where the application form or the plain paper application as the case may be, was sumitted by the Investors along with a photocopy
of the acknowledgement slip incase of ASBA process.

Unless otherwise specified, all capitalized terms used herein shall have the same meaning ascribed to such terms in the Letter of Offer dated
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SHARES PVT. LTD.
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Mumbai - 400 092, Maharashtra, India
Telephone: 022 — 2808 8456
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Contact Person: Mr. Vijay Surana

SEBI Registration Number: INRO00001385

Pratul Bhalchandra Wate
239, Bagad Ganj,
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Raka

Date: May 13, 2022
Place: Nagpur

For Nakoda Group of Industries Limited

Company Secretary and Compliance Officer

Sd/-
Pratul Bhalchandra Wate
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PUBLIC ANNOUNCEMENT

(This is a public announcement for information purposes only and not for publication or distribution outside India and is not an Offer Document)

NAKODAS

NAKODA GROUP OF INDUSTRIES LIMITED

Our Company was incorporated as "Nakoda Group of Industries Private Limited” at Nagpur, Maharashtra, as a Private Limited Company under the
provision of Companies Act, 1956 vide Certificate of Incorporation dated October 22, 2013 issued by the Registrar of Companies, Maharashtra,
Mumbai. On July 18, 2016 our Company acquired the business of proprietorship concerns of our promoter Mr. Pravin Kumar Choudhary viz.
M/s. Navkar Processors through Takeover agreement. Consequently, business of this proprietorship firm was merged into our company.
Subsequently our Company was converted into a public limited company pursuant to special resolution passed by the members in extraordinary
general meeting held on January 19, 2017 and the name of our Company was changed to “Nakoda Group of Industries Limited” vide a Fresh
Certificate of Incorporation dated February 06, 2017, issued by Registrar of Companies, Maharashtra Mumbai.

Corporate Identification Number: L15510MH2013PLC249458

Registered Office: 239, Bagad Ganj, Nagpur — 440 008, Maharashtra, India
Contact Person: Mr. Pratul Bhalchandra Wate, Company Secretary and Compliance Officer
Tel: 0712-2778824 | Email-ID: info@nakodas.com | Website: www.nakodas.com

| OUR PROMOTERS: MR. PRAVIN NAVALCHAND CHOUDHARY AND MR. JAYESH CHOUDHARY |

OF THE LETTER OF OFFER.
*Assuming full subscription

ISSUE OF UPTO 27,83,625* EQUITY SHARES OF FACE VALUE 10 EACH (“RIGHTS EQUITY SHARES”) OF OUR COMPANY FOR CASH AT A
PRICE OF ¥120 PER EQUITY SHARE (INCLUDING A SHARE PREMIUM OF ¥110 PER EQUITY SHARE) (THE “ISSUE PRICE"), AGGREGATING
UPTO ¥3,340.35 LAKHS ON A RIGHTS BASIS TO THE EXISTING EQUITY SHAREHOLDERS OF OUR COMPANY IN THE RATIO OF 01(ONE)
RIGHTS EQUITY SHARE FOR EVERY 04 (FOUR) FULLY PAID UP EQUITY SHARES HELD BY THE EXISTING EQUITY SHAREHOLDERS ON THE
RECORD DATE, THAT IS APRIL 1, 2022 (THE “ISSUE”). THE ISSUE PRICE FOR THE RIGHTS EQUITY SHARES IS 12.00 TIMES THE FACE
VALUE OF THE EQUITY SHARES. FOR FURTHER DETAILS, PLEASE REFER TO THE CHAPTER TITLED “TERMS OF THE ISSUE" ON PAGE 123

NOTICE TO THE ELIGIBLE EQUITY SHAREHOLDERS OF NAKODA GROUP OF INDUSTRIES LIMITED (THE “COMPANY”)

RIGHTS ISSUE WITHDRAWN

WITHDRAWAL OF RIGHTS ISSUE

of the acknowledgement slip incas

April 01, 2022.

e of ASBA process.

The Rights Issue of the Company opened on April 18, 2022 and was scheduled to be close on May 16, 2022,

This is to inform you that in view of the prevailing market conditions, volatility and uncertainties in the capital markets minimum subscription
may not be fulfilled, the Rights Issue Commitiee is of the opinion that it is not prudent to raise money. Hence, the Rights Issue Committee of the
Company at its meeting held on May 13, 2022 has decided to withdraw the ongoing Rights Issue immediately.
Hence, the Rights Issue of the Company is withdrawn with immediate effect.

REFUND OF APPLICATION MONIES
The instructions to SCSBs for unblocking of funds in case of ASBA Applicants shall be given on May 16, 2022 ,

Investors may contact may contact the Registrar to the Issue or the Company Secretary and Compliance Officer of the Company in case of non-
receipt of refund. All grievances related to the issue may be addressed to the Registrar to the Issue with a copy to the SCSB giving full details such
as name, address of the applicant, number of Rights Equity Shares applied for, amount blocked, ASBA account number and the Designated branch
of the SCSB where the application form or the plain paper application as the case may be, was sumitted by the Investors along with a photocopy

Unless otherwise specified, all capitalized terms used herein shall have the same meaning ascribed to such terms in the Letter of Offer dated
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For Nakoda Group of Industries Limited
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