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Business Responsibility & 
Sustainability Report 

1 Corporate Identity Number (CIN) of the Listed Entity L24119PN1951PLC008409
2 Name of the Listed Entity Sudarshan Chemical Industries Limited
3 Year of Incorporation 19th February, 1951
4 162 Wellesley Road, Pune - 411 001, Maharashtra India 

th

7th

Card Club Road, Baner, Pune - 411 045, Maharashtra)
5 162 Wellesley Road, Pune - 411 001, Maharashtra India 

th

7th

Card Club Road, Baner, Pune - 411 045, Maharashtra)
6 E-mail
7 Telephone 020-68281200
8 Website
9 1st st March, 2023
10

listed
• BSE Limited (Equity and Debt)
• National Stock Exchange of India Limited (Equity)

11 Paid-up Capital H

12

Contact Person
Name of the Person  Mandar Meenanath Velankar
Telephone 020-68281200

13
Reporting Boundary
Type of Reporting Standalone Basis

SECTION A: GENERAL DISCLOSURE

I. Details of the Listed Entity

II. Product/Services

 14 Details of business activities 

Sr. 
No.

Description of Main Activity Description of Business Activity
% Turnover of 

the Entity
1 Manufacturing Chemical and Chemical Products, Pharmaceuticals, 

Medicinal Chemical and Botanical Products
100%
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28 States, 8 Union Territories
85+

What is the contribution of 
exports as a percentage of the 

S. 
No.

Particulars Total (A)
Male Female

No. (B) % (B/A) No. (C) % (C/A)
Employees

1 Permanent Employees (A) - Excluding 1,026 843 82% 183 18%

2 Other than Permanent Employees (B) 33 21 64% 12 36%
3 Total Employees (A+B) 1,059 864 82% 195 18%

Workers
4 Permanent (C) 223 223 100% 0 0
5 Other than Permanent (D) 2,354 2,325 99% 29 1%
6 Total Workers (C+D) 2,577 2,548 99% 29 1%

S. 
No.

Product/Service NIC Code
% of Total Turnover 

contributed
1 Manufacture of dyes and pigments from any source in basic form or 

as concentrate
 20114 98%

2 Manufacture of prepared pigments and other colouring matter of a 
kind used in the manufacture of paints or by artists or other painters

20224 2%

Location Number of plants Total
Plants at Roha & Mahad  2 4 6

International Nil Nil Nil

 15 Products/Services sold by the entity 

III. Operations

IV. Employees
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Sr. 
No.

Particulars Total (A)
Male Female

No. (B) % (B/A) No. (C) % (C/A)
Employees

7 Permanent Employees (E) 0 0 0
8 Other than Permanent Employees (F) - 

Sudarshan Contract
1 1 100% 0 0%

9 Total Employees (E+F) 1 1 100% 0 0%
Workers

10 0 0 0
11 5 5 100% 0 0%
12 5 5 100% 0 0%

Sr. 
No.

Category Total (A)
No. and % of females

No. (B) % (B/A)
1 Board of Directors 11 2 18%
2 4 0 0%

 19. Participation/Inclusion/Representation of women

Category

FY 2022-23 
(Turnover rate  
in current FY)

FY 2021-22 
(Turnover rate  
in previous FY)

FY 2020-21 
(Turnover rate in the year 

prior to previous FY)
Male Female Total Male Female Total Male Female Total

Permanent 
Employees
Permanent 
Workers

S. 
No.

Name of the holding / subsidiary 

ventures 

Indicate whether it is a 
holding / Subsidiary / 

Associate / or Joint 
Venture

% of shares 
held by the 
listed entity

Does the entity 
indicated in column 
A, participate in the 

Business Responsibility 
initiatives of the listed 

entity? (Yes/No) 
RIECO Industries Limited 100%

No

Sudarshan CSR Foundation 100%
100%

Sudarshan (Shanghai) Trading 
Company Limited

100%

Sudarshan Japan Limited 100%
100%
100%
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Stakeholder 
group from 
whom the 

complaint is 
received 

Grievance 
Redressal 

Mechanism 
in Place 
(Yes/No) 

If Yes, then 
provide web-

link for the 
grievance 

redress policy

FY 2022-23 
Current Financial Year 

FY 2021-22
Previous Financial Year 

Number of 
complaints 

the year

Number of 
complaints 

pending 
resolution 

at the close 
of the year 

Remarks

Number of 
complaints 

the year

Number of 
complaints 

pending 
resolution 

at the close 
of the year 

Remarks

Communities Yes The Company 
encourages local 
communities 

electronically 
at the email ID 

Nil Nil

(other than 
shareholders)

Yes

contacts/

Nil Nil Nil

Shareholders Yes

communication-

8 Nil
complaints 

during FY 
2022-23

6 (including 
1 complaint 

carried 

FY 2020-21)

Nil
complaints 

during FY 
2021-22

Employees Yes

connecting-
people/

351 24 93% 
closure of 

queries

373 10 97% 
closure of 

queries

Workers Yes

connecting-
people/

697 96 86% 
closure 

rate

440 124 72% 
closure 

rate

Customers Yes

contact-us/

257 2 Product-
related 

technical 
complaints

267 7 Product-
related 

technical 
complaints

Value Chain 
Partners

No 0 No 
complaints 

from 
suppliers

0 0 No 
complaints 

from 
suppliers

VI. CSR Details

 Yes

   Turnover (in J

   Net worth (in J

VII. Transparency and Disclosures Compliances
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Material Issue 
Indicate 
whether 

risk or 
opportunity

The rationale for 
identifying the risk/

opportunity

In case of risk, 
approach to adapt or 

mitigate

Financial 
implications 
of the risk or 
opportunity

(Indicate positive 
or negative 

implications)
Climate 
Change & 
Emissions 
Management

Risk
global temperatures 

Uncontrolled global 

increased frequency 

physical risks to 

Furthermore, 
transitional risks posed 
by climate change 

The Company has taken 
precautionary approach 
on management of 

and energy source 

physical infrastructure 

adopted to mitigate 

capex on mitigation 

Circular 
economy

Opportunity Technological 

to increase recycling 
and reuse of products 
and packaging 
materials

The Company promotes 
reuse and recycling of 
packaging materials 

has a special focus 

of use of fresh 
materials and yield 

Corporate Risk Dynamic regulatory 
landscape and 
increasing stakeholder 
expectations regarding 

practices poses risk 
concerning corporate 

The Company has 

competent, and 

has a mechanism in 

policies and SOPs to 
ensure good corporate 

strategic direction 
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Material Issue 
Indicate 
whether 

risk or 
opportunity

The rationale for 
identifying the risk/

opportunity

In case of risk, 
approach to adapt or 

mitigate

Financial 
implications 
of the risk or 
opportunity

(Indicate positive 
or negative 

implications)

Management
Opportunity India is emerging as 

due to strong 

The Company focuses 

opportunity regardless of 
the gender, race, religion, 

The Company has 

procedures, manuals 
and conducted online 
training programs, 
throughout the year 
for the protection and 

Employee training 

are integral part of 

abilities of employees, 
aiding them in 
both their personal 
and professional 

people

Risk The Company has a 

chain of chemical 

adherence to the global 

Rights has potential 

reputation and business 

Sudarshan is committed 
to protection and 
promotion of 
fundamental human 

has adopted a 

Rights Policy and all 

are trained on this 

chain partners on 
management of human 

expenditure on 
training and due 
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Material Issue 
Indicate 
whether 

risk or 
opportunity

The rationale for 
identifying the risk/

opportunity

In case of risk, 
approach to adapt or 

mitigate

Financial 
implications 
of the risk or 
opportunity

(Indicate positive 
or negative 

implications)
Occupational 

Safety

Risk Due to nature 
of operations, 
occupational safety is 
one of the risks posed 

Sudarshan has 
adopted multi-
pronged approach 

safety comprising 

safety, automation of 
processes to eliminate 
manual operations, 

Detailed approach to 
occupational health 
and safety can be 
accessed form our 
Sustainability report 
(page number 46-47): 

expenditure on 
automation, 
training, and asset 

Product Opportunity Technological 

made it feasible to 
identify and manage 

and social impacts 

The Company has 

to reduce POPs in 

Sudarshan adheres 

standards and norms 
on product and regional 
compliances such as EU 

Toxic Substance Control 

enhanced stakeholder 
trust

Procurement 
and supply 
chain 
sustainability

Risk
supply chain poses 

The company adopted 
Supplier-51 programme expenditure on 

CORPORATE
OVERVIEW

STATUTORY
REPORTS

FINANCIAL
SECTION

99



Disclosure Questions P1 P2 P3 P4 P5 P6 P7 P8 P9
Policy and Management Processes
1

on Responsible Businness Conduct 
Yes Yes Yes Yes Yes Yes Yes Yes Yes

Yes Yes Yes Yes Yes Yes Yes Yes Yes

2 Whether the entity has translated the 
Yes Yes Yes Yes Yes Yes Yes Yes Yes

Material Issue 
Indicate 
whether 

risk or 
opportunity

The rationale for 
identifying the risk/

opportunity

In case of risk, 
approach to adapt or 

mitigate

Financial 
implications 
of the risk or 
opportunity

(Indicate positive 
or negative 

implications)
Waste 
Management

Risk Dynamic regulations 
and increased 

handling and disposal 
are using recyclable  
packaging material 

generated as per 
guidelines of Pollution 

management has 
been detailed out in its 
Sustainability Report 
(page number 37):

expenditure incurred 

measures and safe 

SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

SOPs : Standard Operating Procedures
POPs : Persistent Organic Pollutants
VOCs : Volatile Organic Content
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Disclosure Questions P1 P2 P3 P4 P5 P6 P7 P8 P9
3 Do the enlisted policies extend to your 

Yes Yes Yes Yes Yes Yes Yes Yes Yes

4 Name of the national and international 

ISO, BIS) adopted by your entity and 
Standards: International Organisation for Standardisation (ISO 9001, ISO 
14001:2015, 45000:2018), 

Responsible Care (RC 14001)
5

Environmental

2032 from the baseline of the FY 2021

2030

baseline of 2020-21

Social

• Safety culture maturity score of a minimum of 80% by 2025

Governance

6 Performance of the entity against the 

Governance, Leadership, and Oversight
7 Statement by the director responsible for the business responsibility report, highlighting ESG-related 

challenges, targets and achievements
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Disclosure Questions P1 P2 P3 P4 P5 P6 P7 P8 P9
8 Details of the highest authority 

responsible for implementation and 
 

9
Committee of the Board/ Director 
responsible for decision-making on 

Indicate whether the review was 
undertaken by the Director / 

Committee of the Board/ Any other 
Committee

Quarterly/ Any other – please specify)

P1 P2 P3 P4 P5 P6 P7 P8 P9 P1 P2 P3 P4 P5 P6 P7 P8 P9
Performance against the 

up action
Director Quarterly

to the principles, and the 

compliances

Director Quarterly

P1 P2 P3 P4 P5 P6 P7 P8 P9
11

No
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a. Monetary

Type
 NGRBC 

Principle 

Name of the regulatory/ 
enforcement agencies/ 

Amount 
(In J)

Brief of 
the case

been preferred? 
(Yes/No)

Penalty/ Fine
in FY 2022-23Settlement

Compounding fee

b. Non-Monetary

Type
 NGRBC 

Principle 

Name of the regulatory/ 

institutions

Brief of the 
case preferred? (Yes/No)

Imprisonment
FY 2022-23Punishment

year, in the following format.

Segment 

Total number 
of training and 

awareness 
programmes 

held

Topics/principles covered under the training 
and its impact

%age of persons in 
respective category 

covered by the 
awareness programmes

Board of 
Directors

1

PRINCIPLE 6: Businesses should respect and make 
100%

Management 
Personnel

1

PRINCIPLE 6: Businesses should respect and make 
100%

Employees 
other than 
BODs and 

201
Policy trainings

89%

Workers 1 Code of Conduct + Skill and Safety Training 100%

SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

PRINCIPLE 1: Businesses should conduct and govern themselves with integrity, and in a manner that is Ethical, 
Transparent and Accountable.

ESSENTIAL INDICATORS
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3. Of the instances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases where monetary 

 

 

 The Code of Conduct (CoC) consistently adopted across the company reiterates our commitment on anti-corruption or 

5. Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law 

Category
FY 2022-23

(Current 
Financial Year)

FY 2021-22
 (Previous 

Financial Year)
Directors Nil Nil

Nil Nil
Employees Nil Nil
Workers Nil Nil

Category
FY 2022-23 

(Current Financial Year)
FY 2021-22

 (Previous Financial Year)
Number Remarks Number Remarks

Interest of the Directors

Nil Nil Nil Nil

Nil Nil Nil Nil

 No such instance during FY 2022-23

Total number of training and 
awareness programmes held

Topics/principles covered under 
the training and its impact

%age of persons in value chain covered 
by the awareness programmes 

1 Safety of Titanium Tetrachloride 
(TiCl4)

100% (concerned nominated stakeholders 
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(Yes/No) If Yes, provide details of the same.

PRINCIPLE 2: Businesses should provide goods and services in a manner that is sustainable and safe

ESSENTIAL INDICATORS

environmental and social impacts of product and processes to total R&D and capex investments made by the 
entity, respectively.

Type
FY 2022-23

(Current 
Financial Year)

FY 2021-22
(Previous 

Financial Year)

Details of improvement in social and 
environmental aspects

R&D 70% 70%

• Reducing POPs in products
• Waste reduction

• Modernisation of Testing Facilities

2. a. Does the entity have procedures in place for sustainable sourcing? (Yes/No)

 - Yes 

 b. If yes, what percentage of inputs were sourced sustainably?

 - 60%

3. Describe the processes in place to safely reclaim your products for reusing, recycling, and disposing at the end of 

Product Process to safely reclaim the product
Due to the contamination of packaging materials, reclaiming and reusing 

stage
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industry) or for its services (for the service industry)? If yes, provide details in the following format.

 

Indicate input material

Recycled or re-used input material 
to total material

FY 23 (Current 
Financial Year)

FY 22 (Previous 
Financial Year)

Methanol 79% 81%

 

3. Percentage of recycled or reused input material to total material (by value) used in production (for 
manufacturing industry) or providing services (for service industry).

4. Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused, recycled, 
and safely disposed, as per the following format:

Category

FY 2022-23
(Current Financial Year)

FY 2021-22
(Previous Financial Year)

Reused Recycled
Safely 

Disposed
Reused Recycled

Safely 
Disposed

Plastics (including 
packaging)
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Category

% of employees covered by

Total 
(A)

Insurance
Accident 

Insurance
Maternity Paternity Day Care 

Facilities
No. 
(B)

% 
(B/A)

No. 
(C)

% 
(C/A)

No.  
(D)

% 
(D/A)

No. 
 (E)

% 
(E/A)

No. 
 (F)

%  
(F/A)

Permanent Employees
Male 843 843 100% 843 100% 843 100% 0 0%
Female 183 183 100% 183 100% 183 100% 0 0%
Total 1,026 1,026 100% 1,026 100% 183 18% 843 82% 0 0%

Other than Permanent Employees
Male 21 0 0% 0 0% 0 0% 0 0%
Female 12 0 0% 0 0% 0 0% 0 0%
Total 33 0 0% 0 0% 0 0% 0 0% 0 0%

5. Reclaimed products and their packaging materials (as a percentage of products sold) for each product category.

PRINCIPLE 3 Businesses should respect and promote the well-being of all employees, including those in their value 
chains

ESSENTIAL INDICATORS

1. a. Details of measures for the well-being of employees:

Category

% of employees covered by 

Total 
(A)

Insurance
Accident 

Insurance
Maternity Paternity Day Care 

Facilities
No. 
(B)

% 
(B/A)

No. 
(C)

% 
(C/A)

No.  
(D)

% 
(D/A)

No. 
 (E)

% 
(E/A)

No. 
 (F)

%  
(F/A)

Permanent Workers
Male 223 223 100% 223 100% 0 0 0 0
Female 0 0 0% 0 0% 0 0 0 0
Total 223 223 100% 223 100% 0 0 0 0 0 0

Other than Permanent Workers
Male 2,325 2,325 100% 2,325 100% 0 0 0 0
Female 29 29 100% 29 100% 29 100% 0 0
Total 2,354 2,354 100% 2,354 100% 29 100% 0 0 0 0

 b. Details of measures for the well-being of workers:

FY 2022-23
(Current Financial Year)

FY 2021-22
(Previous Financial Year)

No. of 
employees 
covered as 
a % of total 
employees

No. of 
workers 

covered as 
a % of total 

worker

Deducted 
and 

deposited 
with the 

authority 
(Y/N/N.A.)

No. of 
employees 
covered as 
a % of total 
employees

No. of 
workers 

covered as 
a % of total 

worker

Deducted 
and 

deposited 
with the 

authority 
(Y/N/N.A.)

100% 100% Y 100% 100% Y
100% 100% Y 100% 100% Y

Employee State 38% 100% Y 37% 100% Y
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being taken by the entity in this regard.

provide a web link to the policy.

5. Return to work and Retention rates of permanent employees and workers that took parental leave.

Gender

Total number of 
people returned 

leave in FY 23

Total Number 
of people who 
took parental 
leave in FY 23

Return to 
work rate

Total Number of 
people retained for 

returning from 
parental leave

Total number 
of people 

returned from 
parental leave 

in prior FY

Retention 
Rate

Permanent Employees
Male  38  38 100% 14 17  82%
Female 2  3 100% 1 1 100%
Others 0 0
Total 40  41 100% 15 18  83%

Permanent Workers
Male 0 0 0 0
Female 0 0 0 0
Others
Total 0 0 NA 0 0 NA

6. Is there a mechanism available to receive and redress grievances for the following categories of employees and 

Category Yes/No Details of the mechanism in brief
Permanent Workers Yes

has been established
Other than Permanent Workers Yes IR Ninja
Permanent Employees Yes The Company has appointed internal committee to address 

2) Suda Connect
3) Lean Daily Management meetings

Other than Permanent Employees Yes Monthly meetings
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Category

FY 2022-23 (Current FY) FY 2021-22 (Previous FY)

Total 
employees / 
workers in 
respective 

category (A) 

No. of 
employees / 
workers in 
respective 

category, who 
are  part of 

association(s) 
or Union (B)

% (B/A)

Total 
employees / 
workers in 
respective 

category (C) 

No. of 
employees / 
workers in 
respective 

category, who 
are part of 

association(s) 
or Union (D)

%(D/C)

Permanent Employees
Male 843 0 0% 884 0 0%
Female 183 0 0% 158 0 0%
Others 0 0 0% 0 0 0%
Total 1,026 0 0% 1,042 0 0%

Permanent Workers
Male 223 223 100% 243 243 100%
Female 0 0 0% 0 0 0%
Others 0 0 0% 0 0 0%
Total 223 223 100% 243 243 100%

 a. Details of Skill training given to employees and workers.

Category

FY 2022-23 (Current FY) FY 2021-22 (Previous FY)

Total 
employees / 
workers in 
respective 

category (A) 

No. of 
employees / 
workers in 
respective 

category, who 
received Skill 
Training (B)

% (B/A)

Total 
employees / 
workers in 
respective 

category (C) 

No. of 
employees / 
workers in 
respective 

category, who 
received Skill 
Training (D)

%(D/C)

Permanent Employees
Male 843 689 82% 884 786 89%
Female 183 160 87% 158 134 85%
Others 0 0 0% 0 0 0%
Total 1,026 849 83% 1,042 920 88%

Workers
Male 2548 2548 100% 2747 2747 100%
Female 29 29 100% 27 27 100%
Others 0 0 100% 0 0 100%
Total 2577 2577 100% 2774 2774 100%
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Category

FY 2022-23 (Current FY) FY 2021-22 (Previous FY)

Total 
employees / 
workers in 
respective 

category (A) 

No. of 
employees / 
workers in 
respective 
category, 

who received 
training on 

Safety (B)

% (B/A)

Total 
employees / 
workers in 
respective 

category (C) 

No. of 
employees / 
workers in 
respective 
category, 

who received 
training on 

Safety (D)

%(D/C)

Permanent Employees
Male 843 754 89% 884 786 89%
Female 183 178 97% 158 134 85%
Others 0 0 0% 0 0 0%
Total 1026 932 91% 1,042 920 88%

Workers
Male 2548 2548 100% 2747 2747 100%
Female 29 29 100% 27 27 100%
Others 0 0 100% 0 0 100%
Total 2577 2577 100% 2774 2774 100%

 b. Details of training on Health and Safety given to employees and workers.

Category

FY 2022-23 (Current FY) FY 2021-22 (Previous FY)

Total 
employees / 
workers in 
respective 

category (A) 

No. of 
employees / 
workers in 
respective 

category, who 
had a career 

review (B)

% (B/A)

Total 
employees / 
workers in 
respective 

category (C) 

No. of 
employees / 
workers in 
 respective 

category, who 
had a career 

review (D)

%(D/C)

Male 843 635 75% 884 726 82%
Female 183 122 67% 158 103 65%
Others 0 0 0% 0 0 0%
Total 1,026 757 74% 1,042 829 80%

Permanent Workers*
Male 0 0 0% 0 0 0%
Female 0 0 0% 0 0 0%
Others 0 0 0% 0 0 0%
Total 0 0 0% 0 0 0%

 a.  Whether an Occupational Health and Safety Management System (“OHSMS”) has been implemented by the 
entity? (Yes/No) 
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Safety Incident/Number Category
FY 2022-2023

(Current Financial 
Year )

FY 2021-2022
Previous 

Financial Year 
Lost Time Injury Frequency Rate (LTIFR) (per one Employees 0 0

Workers 0
Employees 0 0
Workers 0 3
Employees 0 0
Workers 0 0

(excluding fatalities)
Employees 0 0
Workers 0 0

12. Describe the measures taken by the entity to ensure a safe and healthy workplace.

 b.  What are the processes used to identify work-related hazards and assess risks on a routine and non-routine basis 
by the entity? 

 c.  Whether you have processes for workers to report the work-related hazards and to remove themselves from such 
risks. (Yes/No)  

  Yes 

 d. Do the employees/ worker of the entity have access to non-occupational medical and healthcare services? (Yes/ 
No) 

  Yes
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Topic

 FY 2022-2023
(Current Financial Year) 

FY 2021-2022 
(Previous Financial Year)

Filed 
during

the year 

Pending 
resolution 
at the end 

of year

Remarks
Filed 

during the 
year 

Pending 
resolution 
at the end 

of year

Remarks

Working Conditions Nil Nil Nil Nil
Nil Nil Nil Nil

Topic
authorities or third parties)

100%
100%

1. Does the entity extend any life insurance or any compensatory package in the event of death of (A) Employees 
(Y/N) (B) Workers (Y/N).

 

2. Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and 
deposited by the value chain partners

 The Company ensures deduction of statutory dues by the third-party contractors by incorporation of appropriate 
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Topic
% of value chain partners (by value of business done with such 
partners) that were assessed

0%
Working Conditions 0%

Category employees/ workers

No. of employees/workers that 
are rehabilitated and placed in 
suitable employment or whose 

family members have been placed 
in suitable employment 

Current FY 23 Previous FY 22 Current FY 23 Previous FY 22
Employees Nil Nil Nil Nil
Workers Nil Nil Nil Nil

4. Does the entity provide transition assistance programs to facilitate continued employability and the 
management of career endings resulting from retirement or termination of employment? (Yes/ No). 

 Yes

5. Details on assessment of value chain partners:

fatalities (as reported in Q11 of Essential Indicators above), who have been rehabilitated and placed in suitable 
employment or whose family members have been placed in suitable employment:
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assessments of health and safety practices and working conditions of value chain partners.

PRINCIPLE 4: Businesses should respect the interests of and be responsive to all their stakeholders

ESSENTIAL INDICATORS

Stakeholder
Group

Whether 

Vulnerable & 
Marginalized 

Group (Yes/No)

Channels of 
communication

(Email, SMS, 
Newspaper, Pamphlets, 

Advertisement, 
Community Meetings, 

Notice Board, Website), 
Other

Frequency of 
engagement

yearly/ Quarterly /
others – please

specify)

Purpose and scope
of engagement including 
key topics and concerns 

raised during such 
engagement

Customers No Email, Meetings

Customers is done from 

management and relationship 
management is done by the 

Vendors/
Suppliers

No Email, Meetings
is done by the Procurement 
Team and Chief Procurement 

responsible for relationship 

Distributors No Email, Meetings Periodical meetings are held 

for relationship management 

Workers / Trade 
Unions

No Telecall /Physical 
Meetings

Management holds periodic 

of Trade Unions and the 

Relations is responsible for 
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Stakeholder
Group

Whether 

Vulnerable & 
Marginalized 

Group (Yes/No)

Channels of 
communication

(Email, SMS, 
Newspaper, Pamphlets, 

Advertisement, 
Community Meetings, 

Notice Board, Website), 
Other

Frequency of 
engagement

yearly/ Quarterly /
others – please

specify)

Purpose and scope
of engagement including 
key topics and concerns 

raised during such 
engagement

Bodies
No Email, Meetings Relationship management 

Community 
/ Research 

No Telecall /Physical 
Meetings

Quarterly The Managing Director and 
CFO conduct the telecall on 
quarterly basis for discussing 

The Managing Director and 

Directors No Telecall /Physical 
Meetings

Committees of the Board 
are held as per statutory 

Employees No Telecall /Physical 
Meetings

Quarterly The Managing Director and 
Leadership Team conduct 

Employees across all locations 
of the Company for sharing 
important updates concerning 
the performance of the 

the mechanism for expressing 
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1. Provide the processes for consultation between stakeholders and the Board on economic, environmental, and 
social topics or if consultation is delegated, how is feedback from such consultations provided to the Board. 

and social topics (Yes / No). If so, provide details of instances as to how the inputs received from stakeholders 
on these topics were incorporated into policies and activities of the entity.  

3. Provide details of instances of engagement with, and actions taken to, address the concerns of vulnerable/ 
marginalized stakeholder groups.  

 No such instances during the year

PRINCIPLE 5: Businesses should respect and promote human rights

ESSENTIAL INDICATORS

Category

FY 2022-23
(Current Financial Year)

FY 2021-22
(Previous Financial Year)

Total (A)

No. of 
employees / 

workers 
covered (B)

% (B / A) Total (C)

No. of 
employees / 

workers 
covered (D)

% (D / 
C)

Employees
Permanent 1,026 974 95% 1042 729 70%
Other than 
permanent

33 0 0% 33 0 0%

Total Employees 1,059 974 95% 1075 729 70%
Workers

Permanent 223 0 0% 243 0 0%
Other than 
permanent

2,354 2,354 100% 2531 2,531 100%

Total Workers 2,577 2,354 91% 2774 2,531 91%
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Total number of training and awareness 
programmes held

Male Female

Number

Median 
remuneration/
salary/ wages 
of respective 

category

Number

Median 
remuneration/
salary/ wages 
of respective 

category
Board of Directors (BoD) 9 10,00,000 2 12,50,000

4 1,46,50,188 0 0
839 5,17,368 183 2,28,732

Workers 223 7,63,401 0 0

Category

FY 2022-23
Current Financial Year

FY 2021-22
Previous Financial Year

Total 
(A)

Equal to 
Minimum Wage

More than 
Minimum Wage

Total 
(D)

Equal to 
Minimum Wage

More than 
Minimum Wage

No. 
(B)

% (B / 
A)

No. 
(C)

% (C / 
A)

No. 
(E)

% (E / 
D)

No. 
(F)

% (F / 
D)

Employees
Permanent
Male  843 0 0% 843 100% 884 0 0% 884 100%
Female 183 0 0% 183 100% 158 0 0% 158 100%
Other than 
Permanent
Male  21 0 0% 21 100%  21 0 0% 21 100%
Female 12 0 0% 12 100%  12 0 0% 12 100%

Workers
Permanent
Male  223 0 0% 223 100% 243 0 0% 243 100%
Female  0  0
Other than 
Permanent
Male  2325 0 0% 2325 100% 2504 0 0% 2504 100%
Female 29 0 0% 29 100% 27 0 0% 27 100%

5. Describe the internal mechanisms in place to redress grievances related to human rights issues.  

 Business leaders and line managers are responsible for the full implementation of the related human right policy and 
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Topic

 FY 2022-2023
(Current Financial Year) 

FY 2021-2022 
(Previous Financial Year)

Filed 
during the 

year

Pending 
resolution 
at the end 

of year

Remarks
Filed 

during the 
year

Pending 
resolution 
at the end 

of year

Remarks

NIL NIL NIL NIL NIL NIL
Discrimination at NIL NIL NIL NIL NIL NIL

Child Labour NIL NIL NIL NIL NIL NIL
Forced Labour/ NIL NIL NIL NIL NIL NIL

Wages NIL NIL NIL NIL NIL NIL
Other human rights 
related issues

NIL NIL NIL NIL NIL NIL

7. Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.

implemented by the Company:

making an allegation of sexual harassment is prohibited and may result in disciplinary action against the retaliator, 

Topic
authorities or third parties)

Child labour 100%
100%

Sexual harassment 100%
100%

Wages 100%
-
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Topic
% of value chain partners (by value of business done with such 

partners) that were assessed
Child labour 0%

0%
Sexual harassment 0%

0%
Wages 0%

assessments at Question 9 above. 

complaints.  

of Persons with Disabilities Act, 2016? 

the assessments at Question 4 above.

ESSENTIAL INDICATORS

Parameter
FY 2022-23

(Current 
Financial Year)

FY 2021-22
 (Previous 

Financial Year)
1,82,877 1,77,355

22,11,170 24,38,830
0 0

Total energy consumption (A+B+C) (GJ) 23,94,047 26,16,185

entity
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PAT scheme have been achieved. In case targets have not been achieved, provide the remedial action taken, if 
any.

 - No 

Parameter
FY 2022-23

(Current 
Financial Year)

FY 2021-22
 (Previous 

Financial Year)
Water withdrawal by source (in kiloliters)

0 0
0 0

35,50,255 52,64,665
0 0
0 0

Total volume of water withdrawal (in kiloliters) (i + ii + iii + iv + v) 35,50,255 52,64,665
Total volume of water consumption (in kiloliters) 7,26,973 9,93,400

entity

implementation.

Parameter
Please specify  

unit

FY 2022-23
(Current 

Financial Year)

FY 2021-22
 (Previous 

Financial Year)
NOx  MT
SOx  MT
Particulate matter (PM) MT
Persistent organic pollutants (POP)
Volatile organic compounds (VOC)

 - No 

120 SUDARSHAN
ANNUAL REPORT 2022/23



Parameter
FY 2022-23

(Current 
Financial Year)

FY 2021-22
 (Previous 

Financial Year)
Total Waste generated (in metric tonnes)

 (A)
(B) Nil

(C)
(D) Nil Nil

(E) 0
(F) Nil Nil

(G)

9,863.74 14,746.84

Parameter Unit
FY 2022-23

(Current 
Financial Year)

FY 2021-22
 (Previous 

Financial Year)
Total Scope 1 emissions tCO2e 2,07,746 2,27,518

Total Scope 2 emissions tCO2e 14,646 15,736 

Total Scope 1 and Scope 2 emissions per rupee of 
turnover (in J)

tCO2e 2,22,392 2,43,254

Total Scope 1 and Scope 2 emission intensity 

entity

tCO2e/INR

 - No
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practices adopted to manage such wastes.

 • Responsible logistics and transportation management

S. 
No.

Type of operations

Whether the conditions of 
environmental approval / clearance 
are being complied with? (Y/N) If no, 
the reasons thereof and corrective 

action taken, if any.

S. 
No.

Type of operations

Whether the conditions of 
environmental approval / clearance 
are being complied with? (Y/N) If no, 
the reasons thereof and corrective 

action taken, if any.

12. Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India; such as the Water 

 - Yes
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S. 
No.

Specify the law/ regulation/ 
guidelines which was not 

complied with

Provide details of the 
non- compliance

taken by regulatory agency 
such as pollution control 

boards or by courts

Corrective 
action taken, 

if any

1. Provide break-up of the total energy consumed (in Joules or multiples) from renewable  and non-renewable 
sources, in the following format:

Parameter

FY 2022-23
(Current 

Financial Year)

(“GJ”)

FY 2021-22 
(Previous 

Financial Year) 

(“GJ”)
From renewable sources

1,08,616 1,05,648
Total fuel consumption (B) 0 0
Energy consumption through other sources (C) 0 0
Total energy consumed from renewable sources (A+B+C) 1,08,616 1,05,648
From non-renewable sources
Total electricity consumption (D)  74,261  71,707
Total fuel consumption (E)   22,11,170  24,38,830
Energy consumption through other sources (F) 0 0
Total energy consumed from  non-renewable sources (D+E+F) 22,85,431  25,10, 538

Parameter
FY 2022-23

(Current Financial 
Year)

FY 2021-22
 (Previous 

Financial Year)
Water discharge by destination and level of treatment (in kiloliters)

 - No treatment

 - No treatment

 - No treatment

 - No treatment
Primary, Secondary 

and Tertiary
Primary, Secondary 

and Tertiary

 - No treatment

Total water discharged (in kiloliters) 28,23,282 42,71,265

2. Provide the following details related to water discharged: 
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Parameter
FY 2022-23

(Current Financial 
Year)

FY 2021-22
 (Previous 

Financial Year)
Water withdrawal by source (in kiloliters)

Total volume of water withdrawal (in kiloliters) NA NA
Total volume of water consumption (in kiloliters) NA NA
Water intensity per rupee of turnover 
Water intensity 
the entity
Water discharge by destination and level of treatment (in kiloliters)

 - No treatment

 - No treatment

- No treatment

3. Water withdrawal, consumption and discharge in areas of water stress (in kiloliters):

 

 (i) Name of the area 

 (ii) Nature of operations

4. Please provide details of total Scope 3 emissions & its intensity, in the following format

Parameter Unit
FY 2022-23

(Current 
Financial Year)

FY 2021-22
 (Previous 

Financial Year)
Total Scope 3 emissions

Total Scope 3 emissions per rupee of turnover
Total Scope 3 emission intensity 
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Sr. 
No.

Initiative undertaken
Details of the initiative (Web-link, 

if any, may be provided along-
with   summary)

Outcome of  the initiative

reports  

5. With respect to the ecologically sensitive areas reported at Question 10 of Essential Indicators above, provide

and remediation activities.

details of the same as well as outcome of such initiatives, as per the following format:

7. Does the entity have a business continuity and disaster management plan? Give details in 100 words/ web link. 

Sr. 
No.

Name of the trade and industry chambers/ associations
Reach of trade and industry chambers/ 

associations (State/National)
1 Indian Chemical Council (ICC) National
2 National Safety Council (NSC) National
3

Council
National

4
National

is responsible and transparent

ESSENTIAL INDICATORS

1. a)  

  9

b) List the top 10 trade and industry chambers/ associations (determined based on the total members of such body) 
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entity, based on adverse orders from regulatory authorities

S. 
No.

Public policy 
advocated

Method resort 
for such 
advocacy

Whether the 
information is 
available in public 
domain? (Yes/No)

Frequency of review by 

yearly/ Quarterly/ Other-
please specify

Web Link, if 
available

Name of Authority Brief of the case Corrective action taken
No such instance during the year

1. Details of public policy positions advocated by the entity

PRINCIPLE 8: Businesses should promote inclusive growth and equitable development.

ESSENTIAL INDICATORS

Name and brief 
SIA 

no.

Date of 
Whether conducted 

by independent 
external agency (Yes 

/ No)

Resulted 
communicated 

in public 
domain

Relevant Web 
Link

Sr. 
No.

for which R&R is 
ongoing

State District
Families

% of PAF covered 
by RAR

Amount Paid 
to PAFs in the 

FY (in J)

3. Describe the mechanisms to receive and redress grievances of the community

5
Organic Pigments Manufacturer

National

6 National
7

National

8 National 
9 International
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FY 2022-23
(Current 

Financial Year)

FY 2021-22
 (Previous 

Financial Year)
Directly sourced from MSMEs/ Small producers 11% 9%

-- --

Assessments (Reference: Question 1 of Essential Indicators above):

 

3. 

  No

 Not applicable

 Not applicable

5. Details of corrective actions taken or underway, based on any adverse order in intellectual property related 
disputes wherein usage of traditional knowledge is involved.

 No such instance during the year 

Sr. 
No. and marginalized group 
1 2,097 100
2 3,471 100
3 Education 4,509 100
4 22,250 100
5 19,441 100
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PRINCIPLE 9: Businesses should engage with and provide value to their consumers in responsible manner 

ESSENTIAL INDICATORS 

1. Describe the mechanisms in place to receive and respond to consumer complaints and feedback. 

any existing gaps

2. Turnover of products and/ services as a percentage of turnover from all products/service that carry information.

Topic As a percentage to total turnover

Safe and responsible usage 100 %
Recycling and/or safe disposal 100 %

3. Number of consumer complaints

 FY 2022-2023
(Current Financial Year) 

FY 2021-2022 
(Previous Financial Year)

Received 
during 

the year

Pending 
resolution 
at the end 

of year

Remarks
Received 

during 
the year

Pending 
resolution 
at the end 

of year

Remarks

0 0

Cyber-security 0 0
- - - -

Practices
- - - -

Unfair Trade 
Practices

- - - -

Others 352 11 Including 
technical 

complaints and 
commercial 

queries

417 10 Including 
technical 

complaints and 
commercial 

queries

4. Details of instances of product recalls on account of safety issues

Number Reason for recall
Voluntary recalls 0
Forced recalls 0 No such instances
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6. Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery of 

penalty / action taken by regulatory authorities on safety of products / services.

 No Issues reported during the year

1. Channels / platforms where information on products and services of the entity can be accessed (provide web 
link, if available). 

2. Steps taken to inform and educate consumers about safe and responsible usage of products and/or services.

 

3. Mechanisms in place to inform consumers of any risk of disruption/discontinuation of essential services. 

 

4. Does the entity display product information on the product over and above what is mandated as per local 
laws? (Yes/No/Not Applicable)? If yes, provide details in brief. 

 

5. Provide the following information relating to data breaches:

 a. Number of instances of data breaches along-with impact - 0

 0
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