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BUSINESS RESPONSIBILITY &
SUSTAINABILITY REPORT

SECTION A: GENERAL DISCLOSURES
I. Details of the listed entity

1. Corporate [dentity Mumber [CIN] of the Listed Entity UZi310CTZ016601001418
2. Mame of the Listed Entity MM D Stesl Limitad
b Year ofincorperation 2015
£, Registered office address MMOC fron & Stezl Plant, Nagarnar, Bastar,
Chattisgarh - 494001
5. | Corperateaddress Khani) Bhayan, 10-3-311/4, Castle Hills,
Masah Tank, Hyderabad - 500028
&, | E-mail gs_nispidnmde.co.in
7. | Telephone 040-23538757
B. | Website https-/fnmdestesl nmde.co.ind
% | Financialyear for which repertingis being done Mpril 1, 2027 — March 31, 2023
10, | Mame ofthe Stock Exchangels] where shares are Listed BSE Lirnited
Matianal Stack Exchange of India Limjted [NSE|
Calyutta Stock Exchange Lid
11, | Paid-upCapital Ra 293006 crore
1% Wame and contact details Helephone, emall address) | Shri Dilip Kumar Mohanty
af the persan wha may ke contaeled wn ease-of any | Directar [Techmeall
guerieson the BRSR report Tel; BaD-23538757
Email 10: ez pisplnmde.co.in
13. | Reporting boundary - Are the disclosures under this | Standalone basis
report made on a standalone basis (e, only tor the
gnlityl ar on & consalidated basis li.e, for the entity
and all the entities which form a part of its
consolidated tinancial staternents, taken tegether],

Il. Products/services

14, Details of business activities [accounting for 0% of the turnover]:

The Company had net cemmenced commercial production as of 31.03.2023 and accordingly, the sakd details have
hat been reparted,

MOT AFPLICAELE
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15. Products/Services sold by the entity [accaunting for
$0% of the entity’s turnaverl:
The Company had nol commenced commercial
production as of 31.03,2023 and accordinaly, the said
details Ha'ue nat been re;mr’:ed

NOLT APPLICABLE

ll. Operations

16, Mumber of locations where plants and/for
operations/offices of the entity are situated:

National | . g -
International ] 1]
IV, Employees

18. Dekails as at the end of Financial Year:

a, Employees and workers {including differently abled]:

17. Markets served by the entity:
a. Number of locations

Natmna{[Nu of States) ; s
Intematmnatlhlu of Countries) a

*Since the plant Had not commenced the operations the
markets served by the entity could not be ascertained.

b. What is the contribution of exporis as a percentage of
the total turnover of the entity?

Mgl
¢, & briefon types of customers

The Company will supply stecl coils, sheets and plates of
different grades to industries jnvolved in the
manufacturing of LPG cylinders, bridges, automebile
grades, pipes, storagetanks, bailers and railway wagans,

EMPLOYEES
i Permanent () 232 37 935 15 &5
&y Other than
.......... Permanent(E] | 260 | 242 | 98 B L

4, Tntai Emph:rwes

[D+E) 482 459 93.3 23 6.7

WORKERS

4. | Permanant |F) 78S £38 B0.9 151 191
b, Othar than

FPermanent 5] %2 387 8.7 hl E 1.3
b Total workers

[F+ 8] 1181 1025 Bt4 154 13.2

b. Differently abled Employees and workers:

DIFFERENTLY ABLED EMPLOYEES
1, | PermanentiDl | 12 Bl T e 8.33
2 Othear than
Permanznt [E) - = = E -
3. Tatal differantly abled
employees [0 + El 12 n 7164 1 834
DIFFERENTLY ABLED WORKERS
: Permanent (F B 7 H7.5% 1 12.5%
5. Other than
............... b L o 0 R O (... NP U PO .. F
b, TuiaLdIﬁmnﬂyahted
warkers |F + G B 7 87.5% 1 12.5%
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1%, Participation/Inclusion/Representation of women

Board of Directors Key 5 i 20%.
Key Maragement Personnel 0 1l 0.0

20. Turnéver rate for permanent employees and workers|

2%

23

|Disclose trends for the past three years|

Fermanent
Ermployess 4% 0% £% 2% B 2% 2% 7% 2%
Fermanant
Workers. 1% 0% 1% 2% 1% 2% 13 % 1%

V. Holding, Subsidiary and Associate Companies (including joint ventures)

{al Names of holding / subsidiary [ associate companies / joint ventures

MOT APPLICABLE

VLCSR Details

. [il Whether CSRis applicatle as per section 135 of Companies Act, 2013: [Yas/Na) NO

Ll Turnever lin Rs.] - Mil

(iiibNet worth lin Rs.) - Re.17048.58 crore

Since the Company was yet to start commiercial production as of 31.03.2023, the said provisions are nat presently
applicable to the Company.

Yil.Transparency and Disclosures Compliances

Complaints/Grievances on any of the principles [Principles 1 te 9] under the National Guidelines en
Responsible Business Conduct:

Communities - - = = = = =

Investars
[ather than = = =& = P 2 =
shareholders)
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Shareholders | Yes i 1 - 2 R
Employess and | Yes,
warkers Brisvance

Redressal

committee is

constituted

2 - & i -

under N5L a5

per ravisions

of sec ¥ & of

[} act
Customers - - o= e & i
Value Chain
Partners - = 7 = i =
Other [please - = - - = o
specilyl

*Subsequent toap proval of dem erger of NMDC Limited and N MDE Steel Limited vide MCA Urder dated (6, 10.2022,
the equity shares of the Company were listed on the stock exchanges on 20.02.2023. Accordingly, the number of
investor cormplaints have been captured post listing.

24, Owverview of the entity’s material responsible business conduct issues

56

Pteasa indicate materal responsible business conduct and sustainability issues pertaining to envirenmental and
social matters that present a risk er an oppartunity to your business, rationale for identifying the same, approach to
adapt or mitigate the nisk along-withits financial implications, as per the following format

1. |Energy

Rizk

Reduction in dependance on
fossil fuels: Energy efficiency.
and adoption of renewable
energy is alsoa key to lower
greenhouse emissions.

Production of stesl
is & highly energy-
INteRsive process
and consumes
large quantity of
ENErgy acrnss
rrultiple sources ;
coal, natural gas,
etectricity and
other fassil fuels.,
Quroperations are
dependant an
fossil fuels for

Megative
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equipment and
other aperations.
ADur profitability 1s
dependent on
comlinueus
avalatility of fuels
at constant price.
Ay fuel price
fluctuation results
Inta an impact oh
our profitability,

all applicable Consents,
Afferestatian, trealment al the
effulent discharge and
monitering af the air quality is
being done for the protection
of biodiversity around the
steal plant,

steel at Nagarnar
and the resulland
waste may posa
threats to
biodiversily. Any
negative impact
on biodiversity
also poses & risk
of community
agitation, legal
and regulatory
sanctions,

2. |Water Rask Minimising of fresh water Praduction of steel | Megative
consumplion drawn from Lhe Fluer by reguires large
and Effiusnt ‘maximising recycling of guantity of water,
discharge treated waste effluents within | Non-compliance
the plant by setting up ellluent | of requlatery
treatrnent plants. The aim is reguirements with
1o achieve Zero effluant respact to effluent
discharge. Itis essential lo discharge &
minimise water requirement higher water
and makimise water recveling | usage may lead ta
to be cost efficient. fines and
penalities being
imposed on the
company by the
regulatory
‘authorities,
‘3. | Ocoupational | Risk M5L conducts periodic Froduction of MNegative
Health and training/sensitization sessions | steel may pase
safety for its employees and guoup ational
wiorkers.M5L monitors its “health and safety
accident statistics through its | risks to our
trained satety professionals emplayees and
deployed on-site. NEL workers owing to
apprises the Seniar tha pature af
management including the aperations.
Board of Directors on the
salely related incidents and
correspanding preventive
actions on a pariodic basis
&, | Biodiversity | Risk NS5L seeks periodic renewal of | The production of | Megative
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Hurman
Resaurce
Management
and Hurman
Capital
Development

Econamic
perfermancs

Oppartumnity

Opportunity

NMDC STEEL LIMITED

MNEL Firmby baliavies the health
and weltare ot aur peapls, the
community and soctety are
impartant for the business.
Thiis Tecus on faur thrust
areas — Education, Health,
Livelihoods and
Infrastructurs, armed at
improving the communities’
quality of Life and providing
them wilhi employmeant
oppartunities.

The processes are-deeply
Linked with inpevation and
technology for steel
praduction

Aomitually
benaficial, two-
way relationship
with the
commidrily,
anchered by
transparency and
trust, 15 critical for
M5L to continue to
retain its social
license to operata,
Human capital
available iz
identified as-an
assat to NEL
operalions.
The integrated
stesd plant iz an
asset. The huge
market for stee!
in & davaloping
country ke India
would be a good
BCanamic
opportunity for
MNSL.

Pozitive

Positive




SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

This section iz aimed at Kelping businssses demanstrate tha structures, policies and processes put in plaze
iowards adopting the NGREC Principles and Core Elements,

Palicy and management processes

1. & Whether your entity’s pelicy/policies cover each principle; ¥ | N | ¥ ¥ ¥ ¥ N ¥ M
and its core elements of the NGRECs. [Yes/Nal

b. Has the policy been approved by the Board? [Yes/Mal
. Web Link aof the Policies, il available

Z. Whether the entity has translated the policy intg X MY ¥ Y L M Y N
procedures, [Yes f Nal

3. Do the enlisted policies extend to your value chain ¥ M| Y ¥ ¥ ¥ M M M
partnars? [Yes/No)

4. Name of the national and international codes/ MO HTT¥Y YT L N | N M

cartifications/labels! standards [e.g. Farest Stewardship
Cruncil, Fairtrade, Rainforest Alliance, Trusteal

standards le.g. SA 8000, DHSAS, IS0, BIS) adopted by
your entity and mapped to.each principle.

5. Specific commitments, goats and targe-t;rg M M| ¥ ¥ ¥ ¥ N N N
=et by the entity with defined timelines, if any,
&, Performance of tho entity against the speciic M| M| Y ¥ ¥ Y| N | N |N

commitments, goals and targets along-with reasons
in.case the same are not met,

7. Statement by director responsible for the business respansibility report, highlighting ESG-related challenges,
tarnels and achievemants,

MMDC Steel is a newly listed CPSE under the Ministry of Steel. The company has always followed high
Environment, Socal and Governance mechanisms and standards as the division of NMDC Limited, anotherlisted
Navaratna company. NMDC Steal Limited, listed on February 2023, will always sirive to achieve the highes!
standardswith cammitment and transparency.

B. Details.of the highest autherily rasponsible for Chairman & Managing Director
Frmplementation and oversighl af the Business Mo
Responsibility policy fies),

%. Daes the entity have a specified Committee of the Board/
Director responsible for decision making on sustainability| Ne
related issues? [Yes / Nal. | yes, provide details,

[ [

NCY Y Y ‘ vONT Y N - Annually -
|
|

Ferformance against
above policies and ¥

Compliance with
statutery equiremnents

of retevance to the ¥ N' ol ol I !M* — Annually -
principles, and, [ :

|
follow up actian |
|

rectification of any
nom-compliances

* Yel ta commence operations as on F1st March, 2023
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11. Has the enlily carried oul independent assessment/
evaluatian of the working ol its policies by an-externat agency?

[Yas/Nal. If ves, provide name of the agency,

¥ Company (5 yet ta Catnmence Dperations as an 318t March, 2023

12, [f-answer to quastion (1) above is "N iz, not all Principles are coverad by a policy, reasons to be statad:

The entity does nat cansider the Principles material
to its business [Yes/Nol

The entity is not at @ stage where it is in a pasition to
farrmulate and implement the policies on specified
principles [Yes/Nal

The entity does nol haye the financizl orfhuman and
technical resources available far the task I‘l”as,l’Nn!

Itis plﬂnned fa be done in the next financial year {Yes/Na)

An:,.r other reason lplease: 5|:rec|fy|

SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

PRINCIPLE 1: Businesses should conduct and govern themselves with integrity, and in @ manner that is Ethical,

Transparent and Accountable.

1. Percentage coverage by training and awareness programmeson any of the principtes during the financial year:

Board of Directors | During the year, the board engaged in various activilies and updates 100%
related to éthics, business, requlatary, satety. These topics provided
insights on the abové-mentioned principles
Key Managerial
atety, Health, Ski evelopment, Knowledge
Personnel 3 Safety, Health, Skill Devetop Knowledg 5.65%
Employees other I upgradation & athers
than Bolrand KMFPs
Workers 24 F7%

2. Details of fines [ penalties /punishment/ award/

compaunding fees/ selltament amount paid in
proceedings |by the entity or by directors / KMPs|
with regulators/ law enforcement agencies/ judicial
institulions, In the financial year, in the following
formiat [Mote: the antity shall make disclozures on
the basis of materiatity as specified in Regulation 30
of SEB| [Listing Obligations and Disclosure
Obligations] Regulstions, 2015 and as disclosed on
the entity’s website)]:
Thera were no cases of fines, penalties, punishments,
compounding fees/ settlement amounts paid in
proceedings [by the entity or by directors/ KMPs| with
regulators/iaw enforcement -agencies/ judicial
institutiahs for the FY 2022-23.

3. Oftheinstances disclosed in Question 2 aheve, datails of
the Appeal/ Revision preferred in cases where manetary

&0 NMDC STEEL LIMITED

or non-monetary action has been appealad,
Not Applicable

. Does the entity have an anti-carruption or anti-bribery

policy? if yes, provide details in brief and if available,
provide 3 web link to the policy,

Yes, The principles of anti-corruption and anti-bribery
I'urn'_'| a part of various policies and procedures adopted
by NSL.

Further, in line with the company’s act and LODR
requlationsg, the company has a Whistle blower Falicy in
place which mims to safeguard the employess from
reprisals or victimization for whistle blowing in good
taith In case they observe any unethical and improper
practices, procedures orwrongful conduct.

The Whistle-blower policy is uploaded at the link:
https://nmdcsteelnmde.co.in/pads



5. Mumber of Directors/KMPs/emploveesfworkers against
whem disciplinary action was taken by anylaw enforcement
agencyfor the charges of bribery/ corruption:

Directors 0 0
KMPs 0 0
Emplayees lexecutives| fh il
Workers [non-executives) 0 1]

&, Details of complaints resarding conflict of interest:
Mo complaints were received regarding conflict af
Interest,

. Pravide details of any corrective action taken or underway
on issues related to fines / penalbies [ action taken by
regulaters/ lawenforcement agencies/ judicial institutions,
on cases of corruption and conflicts efinterest,

|

Mot applicable as no complamts regarding canflicts of
interest were received,

Leadershipindicators

1. Awareness programmes conducted for value chain partners
(VCP] oryany of the principtes during the financisl year:
There was no awareness programme conducted for
value chain partners during the financial year,

2, Daes the éntit,y_f have processes in place to avoid/
manage conflict of interasts invelving members of the
Hoard? [Yes/Nol IF¥es, provide details of the same,

Yes, there isa Vigilance department that plays an advisary
role and after investigation ar sfudy al any matter or any
systemfprocess of the organization, suggests for system
impravernants. in case, during investigation any deviation
or miscanduct with malicious intenlion is found on the
partof any employes, vigilance may bringitto the notice of
the Disciplinary Autharity, in a confidential manmer, with
recornmendation for nescessary disciplinary action as.
deemed fit, Howeser, whether recormmendations from
vigitance warrants for disciplinary action fimposition of
peralty arnotis to be decidad by such authorityonly.

Further, the code of conduct for the Board of Directors and
Sanior Management of NMDE provides necessary
guidelines to avoid canflict of interest, Thiz specifies that
the directorls] shall rat mvolve in a situation in which
hefshe may have a direct or indirect interest that confiicts
arpossibly rmay conflictwith the interest of the cormpany.

The ode of conduct for Board of Directars and senior
managemanl parsonnel s uploaded at the hink:
https://nmdcsteel.nmdc.co.in/pads

Principle 2: Businessas should provide goods and services in a manner that is sustainable and safe

Essential indicators

1, Percentage of RED and capital expenditure [eapes] investments it specific techna logies taimprove the enviranmental
and social impacts of product and processes tototal R&D and capexinvestments made by the enfity, respectively,

Not Applicable
Rs. 1,85.31,183

R 1,34,65,340

belt development

Total Cost As. 1,85,31,183

Rs. 1.34,65.360

2. a; Does the entity have procedures in place for susiainable sourcing 7 [Yes/Nol
As an 30-03-3023, the plant was yet to commence its operations, hence, no such procedures were in plate,

c. it yes, what percentage of inputs were sourced sustainably®?

Net Applicable

3. Describe tha processes in place to safely reclaim your products for reusing, recyeling, and disposing at the end of life,
far [a) Plastics lincluding packagingl [b] E-waste el Hazardaus waste and [d] other waste,

fis o 30-03-3027, the plant was under the commissioning stage, hence there was gensration of the said waste sl
present, However, the detadis of the process of waste generation and disposal/reuse/recycle details are as below;

1. BF slag 8,468,700 Sold to Cement Industry, used in Road Constructian
E ........... E}ﬂ{ﬂdge e e ] e 22.000 ............................... F artwusﬁj_mthe o ;lamandpaﬁbdum’;m
3 BF flue Dust ; &_2,150 o I_EIU'E';I:- reuse n the Sinter Plant
4 BDF Slag IIIIIIIIIIIIIIIIIIII g.'l'.g,ﬂﬂﬂﬂ. IIIIIIII 'IUCI %r& usemcun E;HII;INDI'I-,, il’.l.‘:li:rnentl,hﬂ.l.-'., Sﬂlﬂll'lller
Plant & ac rail ballasy

ANMUAL REPORT 2022-23 61



B BOF sludge as,n-m' _ ;i;-L;EE in the Sinter Plant & Dumped
& | BOFscale 15000 | 00%reuseintheSinterPlant
I Scales Caster / Mills 42,150 100%, reu;;_i;-. thE:EinlE_r Flant
B, Scrap Caster /Mills G b0 100% reuse n the BOF Plant
vl L'rr_'r;; Elust ZF;,ﬁEHJ 1004 reus.f.llmhe Sinter PI.E;;& ..........
10 Doka Dzt &, 600 TDD-'?;;;IJ;_E in the Sinter Flant i
” SRU[L;5¢W T (F— ﬁmﬂ e || TDD%;EL}EE”-;[hE EﬂF plﬂ;,t g alll
12 | Pigcasing m/c Sludge 7,000 100% reuse in the Sinter Plant
13 Cinder T2000 Road Construction

Hazardous waste generation & management

1. |Tar Sludge from 3780°T Recycling inCoke Ovens.
Cake fven Decanter

£ | BOD plant sludge BOOT Disposal in Coka Ovens

3. |ZLD Plant Sludge 14600 T Disposal through Authorised TSOF (Treatment
Storage and Dispasal Facility] agency.,

& | Spent MWiash fLubricant and batleries 150 T Dispasal through Authorised TSOF (Trealment
Storage and Disposal Facility] agency.

5. | Dil & Grease Skirmming Residues 00T Sold to authorised recyclers.

4. Whether Extended Producer Responsibility |EPR] is applicable to the-entity's activities [Yes / Nal. IF yes, whether the
waste collection plan is in line with the Extended Producer Responsibility [EPR] plan submitted to Pollution Control
Boardds? | nol, provide stepstaken to address the same.

As the plantwas under commissloning stage, itis not applicable.

Leadership indicators

—

. Has the enlity conducted Life Cycle Perspective | Assessments [LCA] for any of its products [for manufacturing
industryl or far its services [for service industryl 7 [f yes, provide details ir the fallawing format?

LCAwas not conductedin FY 2022-23,

2. I there are any significant social or envitonmental cancerns and/or naks arising fram praduction or disposal of yaur
productsfservices, asidentified in the Life Cycle Perspective / Assessmenls [LEA) or throwgh any ather means, briefly
describethe same alang-with action taken ta mitigate the same.

Mot applicable as LCA was nof canducted in FY 2022-23,

3. Percentage of recycled or reused input material ta tatal material {by value] used in praduction [for manufacturing
industry] or providing zervices [forservice industryl.

Blast Furnace sludge, stag, and dust are redsed in the Sinter plant. Howaver, the percentage data i not available

4. Ofthe products and packaging reclaimed at end of life of products, amount [in metric tonnes) reused, recycied, and
safelydisposed, as per the following format.

Mot Applicable as the packaging is notyetdene in the plant.
5. Reclaimed products and their packaging materials (as percentage of products sold) for each product category.

MNotApplicable as the steel production had not yet commenced as on 31-03-2023.
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Principle 3; Businesses should respect and promote the well-being of all employees, including those in their value chains

1.a. Deftails of measures for the well-being of employees {executives):

Essential Indicators

Mumber % |Mumber| %  |Number| %  [Mumber % (Number | %
18] |B/A) (c |4l 18] IDfA IE [EfA IF1 | IR/
Fermanent Employees [executives)
Male 29 | 229 | qo0m | 229 | veow | - - | 229 [ oo | na | wa
Famale 15 15 100% 15 TO0% 15 1 - - MA Y
Tatal 224 ik 100% | 224 100% 158 100% 229 100% A A

b. Detaits of measures for the well-being of workers [non- executives|:

Mumber % | Number| % Number| % Number| % Mumber| %
(8] (Bfa) | fcl | [G/Al o] | (o/a) {E] | IE/m A | IF/A
Other than Permanent workers |non-gxecutives|
Mals bdd &dd 100 % LR 100% e - (24 106% MA M4
Female 145 145 100% 145 100% 143 100% - == Na MA
Total a9 7B 100%: T8Y 100% 145 100% [T 100% NA M

2.Details of retirement benefits, for Current FY and Previous Financial Year,

PF 244 ey - 226 TES -
Gratuity 244 789 = 224 Tha -
ESI hA MA A hA A M8,

3 Arethe premisa_s-f wificas of the entityaccessible lo differently atiled employess and workars, as per the requirements
of the Rights of Persans with Disabilities Act, 20167 iFnot, whetherany steps are being taken by the entity in this regard.

Yes, the premises/offices of the steel plant are accessible to differently abled employees,

i, Does the E_n_titp_' have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 20187 If 5o,
provide aweb-link to the palicy.

M5L is Government of India’s Public Sector Enterprise which is governed by the DPE Guidelines, the palicies of the
‘Gavt. of Indiz and the Act of the Parliament, the company fallows equal opportunin the letter and spirit.

5. Return to work and Retention rales of permanent employees [executives} and workers [non-executivel that tack
parental leave.
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Tatal Male Femala Tatal
1 Returned to work rate mu% 1 BIZI% 100% 100% Tﬂﬂ'-'b"u 1004%
?  Retentian rate 100% 100% 100% 100% 100%: 100%

6.ls there a mechanism available to receive and redress grievances for the following categories ol emp loyees
and worker? I yes, give details of the mechanism in birief,

Permansent Warksrs [nan- Yes Yes. Grievance Redréssal Committes is canstituted at NSL
execut ves) as per provisians of Sec F{cl of 1D Act

Written complaints 1o be submitted to the comimittees and
committes has to complete pm\eedmgs withir 30 days

Other than Permanent Yoe: For fermala employees -Internal Eﬂ rﬂplamts Enmm:t‘tee

Warkeesinon-exacutives) under The Sexuai Harassmenl of Waomen al Workplace
| Prevention, Prohibition and Radressal] Act, 2013 and
WIPS [Wornen in Public Sectar} committee is there

Permanent Employees Yes Channel of written complaint to Competent Authority,
|executives) Wigilance etc.

For female employees -Internal Complaints Committes
Other than Permanent Yes under The Sexual Harassment of Women at Workplaice
Emplovess lexacutives| |Preventian, Prohibition and Redressal] Act, 2013 and
WIFS |Wamen In Public Sectar} committes is present.

7. Membership of employees [executives] and woarker |non-executives) in associationls) or Unions
recognized by the listed entity:

Total Permanent Taa THE 100%: Thb 756 100 %
Employees

lexecutives]

h"ragte- 43 543 100%: 624 £24 1600%
Female 143 143 100% 132 132 100%
Tatal Permanent 31 10 BESTH 220 192 87%
Workers [non-

executives)

Male 216 187 86.57% 208 180 84.5%
Female 15 12 BO% 12 12 100%
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8. Details of training given to employees (executives] and workers [non-executives)

Number % | Numben e MNumbar % | Mumber %

IB] BfAH 1) [EfAl IB} [BSA (cl 1C/Al
Employees (executives)
Mate | 217 | 200 | s2a7] 210 | wer 501 01 | 20w o | sow
Fermale 13 13 oo 13 100 21 & 0%, 17 0%
Total 230 N3 92461 223 76, T4 522 105 200 &1 8%
Workers [non-axecutives)
Male &2 400 Fa.07 400 Pt 21344 4270 0% 17074 D%
Feate | 139 | 139 | 00| 139 | 100 35 7 | 0% 28 | so%
Tatal 740 737 9124 737 | 972 21381 4277 0% 17104 0%

9. Details of performance and career development reviews of employees executives] and workers

[non-executives)

Employess
Male 217 143 £5.90 MNIL MIL MIL
Female 13 t3 104,00 MIL MIL ML
Total 230 194 8635 NIL NIL NIL
Workers
Male 421 NIL NIL NIL NIL NIL
Female 139 NIL NIL NIL NIL NiL
Tatal 760 ML ML MIL MIL NiIL

10.Health and sa?'ety management systam:

employees. SED co-grdinates the procurement of

guality satety appliances to the employees.

a. Whether an ocoupational health and safety
management system has been implemented by the
entity[Yes/ Mo, I yes, the coveraga such system?

Yes, M5L has an occupational health and safety
management system being implementad,

Safely management system at NISP.

The Safety Engineering Department (SED], functian is
to assist the management in the fulfilment of the
obligation concerning prevention of accidents and
maintaining a safe working enviranment, SED imparts
regular safety training as well as refresher safety
training to the regular employees and contractor
workers, SED conducts safely inspections and ¢o-
ordinates with the department for corrective actiansin
respect of unsafe conditions and unsafe actions, 5ED
conducts safety campaiogns such as safety
competitions, painting of various satety slogans and
pletures to promate tha sately swarenass amongal the

Safety Committee:

& Twe-Tier safety commitiee system i= estabbished.
Each department has a Safety committee having equal
representation of workers and manggement level
persannel. The committee meets at monthly interval
and a record of the proceedings is maintained. The
quarterly Project Safety Review meeting chaired by
Head of the Project is held to review of the overall safety
performance of the plant and to discuss about the
policyend procedures,

Accident Reporting, Investigation & Analysis:
Every department maintains incident register, which

includes accidents and near-miss/close call/dangerous
occurrences, In case of accidents; joint investigation is

carried out by a commillee consisling of the concerned

departmental person, Zonal personnel in-charge and
the Zopal safety Officer. The identified actions are
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implemented which are teviewed in the mionthly
deparimental safety committee mieeting and in the plant
tovel safety meetings,

Safaty |nspections:

Reguiar safety inspaction of all departments is
carried cut by Saltety Engineening Deparlment, Alsa,
Safety Audit at defied intervals is performed Including
all aspects of Occupational Health & Safety for all the
areas.

Safety Education & Training:

One-day teaining s providad o contractor employees
on @mergency preparedness, safety precautions, use
of PPEx and plant related infarmation etc. and a photo
identity pass is issued for entry at the gate. Separate
piass is issued for work at hetght after fraining and
redical examination, Audio wisual aids are uzed to
impart training, Once in & months retraining is given to
plant personnel and the training records are
mairitained at HRD,

Safe Operating Procedures / Work Permit System:

Appropriate procedures, work instructions, cperation

control procedurss are established and issued ta. all

concerned for safe & effective operation. Training to

centractor employee is given betore deputing on day-ta-

day activilies, Work Permil system is implemanted Tor

hotwork, Electricalisolaticn and non-lsolationworks.
PressureVessels/ Lifting Tackles:

All pressure vessels are identified and covered under
annual testing by competent authority and records
maintained, The safely Engingering department is
responsible for arranging annual inspection of lifting
tackles, and all are found to be covered as per
frequency. Operatars found to be conversant with
operation of such equipments. All tesl reports are
rnaintained at resgective departrents s well |n
Safety dept,

b, Whiat are the processes used 1o identify wark-related
hazards and assess risks on a routine and nen-routing
basis by the entity?

Job Hazard Analysis [JHA]/ Job Safety Analysis {JSA):

* Cpnducl a comprehensive analysis of each job task to
identily patential hazards,

» Break down the tacks into steps and assess the
assogiated hazardsand risks,

*  nwvalve employees and supervisors in the JHA process
togathertheirinput and knowledge.

Safety Inspections:

¢ Regularly conduct safety inspections of the workplace
toidentify hazards.

= [Inspect equiprment, machinery, tools, and work areas
for potential risks.

* Dogument and report identified hazards for.corrective
actions.

6 NMDC STEEL LIMITED

Incident/Near-Miss Reporting and Investigation:

= Eslablish a reporting system for employess lo repatl
incidents and near-miss events,

+ |nvestigate incidents and near-misses to determine
the root causes and contributingfactors.

* fApalyze incident trends and patterns to identify
patential hazards and areas ol improvement,

Safety Committees and Employee Engagement:

Establish safety comrnitlees comprising representatives
from various degartments.

Conduct regular meetings Lo discuss safety conterns,
hazards, and risk mitigation strategies.

Encourage employees to actively participate in safety
programs, provide feedback, and report hazards,

Task-5Specific Risk Assessments:

+ Perfarm task-specific risk assessments for high-rigk
aroomplies tasks,

* |dentify hazards and assess risks associated with #ach
tash.

+ Determine appropriate contral measures and develop
safe work procedures for each task.

Periodic Safety Audits and Reviews:

+ Conduct pericdic safety audits to assess the
effectiveness af safaty measures,

* Review safety policies, procedures, and practices to
ensure compliance with réqulations and industry best
practices,

+ [dentify areas for improvement and implement
correctivie actions.

Training and Education:

* Pravide comprehensivetraining to employees an hazard
identiflication, risk assessment, and cantrol messures,

* Conduct specialized training for employees involved in
high-risk tasks arworking with hazardous materials.

* Promote safety awargness and educate employees
about the smportance of hazard identification and risk
assessment,

* By implementing these processes, the stesl industry
entity can effectively dentify work-related hazards,
assess risks, and take appropriate measures te ensure
a safe wark envirenment

e, Whether you have processes for warkers to repart the
work-retated hazards and fo remove-themselves from
such risks. [¥/N]

YES: The workers are participating in the safety committes
meelings as per the safety regulations and providing their
observations and inputs regarding work related hazardsin
the presence of respective Safety Committee chairman.
The Safety Committas is functional in Package/unil as par
the Factery regulations, Furthermore, on regular basis
Satety Tool box talks are being organised invalving workers



for awarshess, where workers are_gi'-.ren opportunity to
share the satety related hazards.

Occupational Health Services at N5L, Nagarnar:
Occupational Health Centre

As per Indian Factories Act, 1948, and the relevant CG
state factory rules, an Dccupational health center |s
established 3t NSL, Magarnar including a Z4x7
Emergzrcy and Trauma Unit, an Audiarmetry raom,
Medical Laboratory, a Digital X-Ray unil atd Spirametry
tast, & vigion raom, & miner OT, an ebhservation ream, a
minor burn unit, /Surgical ward and a pharmacy.

First-Aid Centres:

To ensure the highest level of safety and emergency
medical preparedness within the plant premises MSL,
Nagarnar established two well-eguipped 246x7 first aid
Centres with trained male nursing staff and ALS
|advanced fife support system) Ambulances at the
foltowirig lacatiars:

1, First-fid Centeral the Cake-Over Area,

2. First-Aid Centerinthe RMHS area,

11. Details of safety related incidents,

Injury Frequency Rate [IFR*] |per one million-person
hours warked|

Total recardahlewar-‘;—- related injuries

Mool tatalities

Presently, OHC, NSL provides the following statutory
Dccupational health services as per Indian Factories Act, 1948,
1. Initial Medical Examination,

Z, periodical Medical Examination,

3. Fitness for working at height,

4. Firstaidtraining,

5. Managemen! of 100 linjursd on duty] cases,

4. Fineness far long absentees,

7. Ambulance services: five ambulances with advanced life
support systems along with Emergency Medical
Technicians are avallable round the clock to attend to any
kind of medical emergency inthe plarnt,

d. o the employees/ worker of the entity have access ta non-
occupational medicatand healtheare services? (Yes/ Mo)
Employees/ workers of the entity have to access non-
‘occupational medical and heatth care services like:
General OPD

L]

26*7 Emergency medical services,
Health awareness camips,
Blood donation camps.

- High conssquence work-related imjury or ill-health

[excluding fatalities)

Emplovess laxecutives] : =
Warkers [non-executives| - -
Employees [executives| Ml il
_Workers Inon-executives) | 3 | Nil
Employees |executives| il Ml
Werkars Inon-executives] il reil
Ernployees [exocutives| Nil Pl
Workers [non-executives| Mil Mil

* The data involves: Reportable accidents under factories rules

12, Dascribe the measures taken by the antity to'ensure a
safe and heallhy workplace,

Measures taken for safe and haalthy work place:
Coke Ovenand By-Product Plant:

= Adegiiate ventilation systems to control dust, smoke,

and harmful gases.

Proper maintenance of eguipment to prevent leaks,
tires, and explesions.

Use of personal protective aguipment {FPE] such as
mashks, gloves, and goggles,

Regular monitoring of air guality and implementation of
cantral measures,

Sinter Plant:

= |nstallation of dust collection systems and proper
ventilation.

+ Useof PPE to protect against dust and smoke inhatation,

+ Regular maintenance and inspaction af maving
eguipment o pravent accidents,

* Training programs on handling hazardous substances
and emergency procedures,
Blast Furnace:

breaks and hydration programs.

* fnstatlation of dust control sysiems and proper

ventilation.

Use of FPE to protect against heat, dust, noise, and
chemical exposure,

Safety measures for working at heights and near liguid
metalandslag.

‘Steel Melting Shop:
* [Implementation of properventilation,
* Use of PPE 1o pratect against heal, dust, noise; and

chemical exposure,
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*» Regularmaintenance ofequipment and safely guards.

* Training programs ah safe handling of liguid metal, slag,
and mioving equipment.

Rolling Miils:

* Implementation of paise control measures, such as
soundpranfing and hearing protection,

* Regular maintenance of equipment to prevent accidents
and mallunctions,

+ Use af PPEto protect against heat, noise, and mechanical

hazards.
+ Proper housekesping tominimize slipand trip hazards.

Power and Blowing Station:

*» Regular maintenance and inspection of equipment to
prevent accidentsand matfunctions,

+ Implementation of heat stress management measures
and noise control.

= Proper training for working al height and handling gas
and s{eam lines.

* Manitaring and canirol of vibrations to minimize health
risks.

Material Handling:

* Implementation of ergonomic practices to reduce the
risk of musculoskeletal disorders.

* Training programs on proper Lifting techniques and use
af mechanical aids.

+ Adequate lighting and clear signage to ensure safe
miovament.

+ Regular inspection and maintenance of equipment Lo
pravent accidents,

Oxygen Plant:

« Froper maintenance and inspection of oxygen storags
and handling systems to prevent leaks and ensure safe

aperatians.

* Instailation of fire detection and suppression systemsin
the piant,

s Adegquate ventilation systems to prevent the

accumulation af oxygen and maintain a safe oxygen
cancaniration inthe air,

+ Praoper training for employees on'the safe handling,
storage, and transportation of oxygen,

* Use ot appropriate personal protective equipment, such
as gloves and goggles, when werking with liguid axygen,

Lime and Calcination Plant:

# Implementation of dust control measures, such as dust
collechion systems, ventilation, and proper housekeeping.

+ Use of personal protective equipment, including mashs,
gogoles, and gloves, to protect against dust expasure.

* implementation of heat stress management programs,
including adequate rest breaks, hydration, and proper
sentilation,

* Regular maimtenance and inspection ol equipment o
prevent matfunctions and reduce fire and axplosion
risks.

* Praper training for emplayees an the safe handling and
storags of fime, including the use of appropriate PPE
and emergency procedires.

Other Major Hazards:

« Implementation of canfined space entry procedures and
training programs.

+ Provision of appropriate tools and equiprment for each
Lask,

= Properillumination and ventilatian inwerk areas.

« Regular inspection and maintenance of electrical
systems,

Strict adherence to safety pratocels, shutdown
procedures, and clearances.

Training programs on emergency preparedness and use
of safety applances.

It is impartant to note that these measures should be
supported by comprehensive salely trajning
programs, regular inspections, hazard identification,

and reporting mechanisms. Additionally, fostering a

cullure of safaty awareness and responsibilily amang
employeesis crucial to maintaining a safe and healthy
work environment In the steel industiry,

13.Mumber of Complaints on the following made by employees [executives] and workers [non-executives|

Working Conditions MIL MIL
Health & Safety MNIL MIL

it NMDC STEEL LIMITED
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14. Assessments for the year:

Health and safety practices Nil
Working Conditions Nil

15.Provide details of any corrective aclion taken or
underway to ensure safety-related incidents [if anyl and
on significant risks/concerns ansing from assessmaents
ofhealth & salely practices and working conditions

= Strictly implementation of Work permits system, SOP
& SMPatsite

* Ensure close monitoring by the concerned personnel
regularly .,

* Enhance the salely awarenass training & motivational
program among the employees

* Ensurethe availibityof good quality PPE’s at site,

¢ Conduct the internal & external safety audit to review
and developed safety culture,

Leadership indicators

1. Does the entity extend any life |psurance or any
compensatary package in the event of death of (A
Employees [Y/N] [B] Warkers [Y/N).

A, Employees- Yes

. Warkers-Yes

2. Prowide the measures undertaken by the entity to
ensure that statutory dues bave been deducted and
deposiled by the value chain partners.
Not Available

3. Prowvide the number of employess / workers having
suffered high consequence work related injury [/ iIL-
health / fatalities las reported in @11 of Essential
Indicators abovel, who have been/ are rehabilitated and
placed in suitable employment or whose family
members have been placed in suitable emplayment

m

Total no. of affected employees/ workers

Employees iexecutives]
Workers [non-executives|
No, of employees/workers that are rehabilitated and
placed in suitable employment or whose family members

have been placed in suitable employment

Employees [executives) Nil Nil

Workers [non-executives) Mil

NI

4, Does the entity provide transition assistance programs
to facilitate continued employability and the
management of career andings resulting from
refirement or termination of employment? | Yes/ Nol
The company is 3 Government organisation, it is
governad by the rules and reguiations formulated by
DPE, Governmant of India.

5. Details on assessment of value chain partners:

Health and safety W
praclices
Warking Conditions N

*The plant was yet to start its operations and hence the
assessment of the value chain partners was not applicabile
ason31st March, 2023,

6. Provide details of any corrective actions taken aor
underway to address significant risks / concerns
arising from assessments of health and salety
practices and working conditions of value chain
partners, [Deseriptive answer)

MNat Applicable

Principle 4: Businesses should respect the interests of
and be responsive to all its stakeholders

Ezsenlial indicators

1. Describe the processes for identifying key stakeholder
groups of the entity

We have sdopted a synergistic approach towards
stakeholder engagement, Our stakeholder engagement
process is guided by the NSL Citizen's Charter, The
ctharter lays out the mechamsm through which we reach
out and engage with our stakehaolders and manage their
teedback. Dur decisions regarding production,
management and general business functioning lake
place after thorough stakeholder consultation. We also
ensure that we reqularly meel legal, stalutary and
regulatory requirements.
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2. List stakeholder groups identified as key for your entity and the frequency of engagement with each

stakiehalder group.

Government and Mo * Meeting withCentre and Annually Infrastructure

other regulatars State Government, Ministry development
of steel, Ministry of mines, Cammiinity
DFE, Ministry of -devetopment
Environment, ferasts and Farest and
climate change, Ministry of Envirenmeantal
Corporate Affairs, tlearances.

* Perigdic communication and Other applicabla
submission of various acts and policies.
cempliance reports to
statutory authariiies

* Perfarmance Repaort
{Quarterly &Annuailyl

* (nspections

Employess Ma * Industrial Relations Quarterly Job Satisfacticn

« meatings with Union leaders, Callective
Bipartite and tripartite bargaining
meetings agreamants

= collective bargaining Promuolion & carear
interactions with officer growth
associations Ernployee benefits

« official communications and remunarations

= grievance redressal forums Performance

* Employee training and management and
seminars. Fecognition

+ Monthly Co-ordimation Health and safety
meetings messures at the

steel plant
Suppliers Mo * Interactive meatings and Half-yearly Dnboarding local
sessians during tendars suppliers

* Vendors meet, periodic Transparency
vendor and supplier meets Aanti-carruption

* supplier relationship practices
managerment Timety payment

Adaptian of

integrity pact

programme
Custormers Mo « Mesling with Industry Cuarterly Quality of iterns of

representatives and
Ministries.
» Meetings with Tustamers,

supply
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Industry
associations &
prafessionals

Laogal
commianities

Regulatery
Autharities

Meadia

Investors

Yes

Mo

Membership with induastry
associations,

Regular meetimgs with
cohsultants and
professionals.

Meetings & serninars

Gramsabha and Public
Hearing / Consultatian as
and when required,
Meetings with community
leaders

Ongoing meetings and
dialogues

Farticipation in tarmal and
informal consultation
Process

Press conferences

Fress coverage of operations

Interviews

Annual General Meeling
Pariedic financial reports to
sharaholders and investors
Interactions with financial
institutions and
sharahaldere.

Annually

Public hearings
as per regulatory
requirgmant,
other community
meakings s

reguired

On regutar basis

Manthly/Quarterly
fas perplan

Annuallyfas and
when convened

Livelihaad

of producis
Custormer
frievance and
resolution
mechanisms
Knowladge &
infrastructura
suppart

-‘Regulatory
campliance
Transparency in
disclosures

apporiunities
Bazic amenitiss
Rehabilitation and
Resettlemani
Compensation

‘Sound corporate
fovernance
mechanisms
Regulatory
compliances
Transparency in
disclasure

Impact on the
community
Transparent and
accuraledisclasure
ta the stakeholders
Tranzparent and
effective
commurnicatian of
business
performance
Addressing investor
fueres and
COnCerns

Sound corporate
governance
mechanisms
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Leademhip indicators 2. Whether slakehalder consultation is used to support the
; : identification and management of environmental and sociat

1.Pravide the processes for conszultation between topics [Yes / Nol. If so, provide details ¢f instances ae to how

stakehalders and the Board on economic, the inputs recelved from stakeholders on these topics were
-ervironmental, and social lopics or il consullation is incorporaterinto policies and activities of the entity,
giﬁﬂﬂﬁé ;ﬂ;ﬁrg‘adba:k R o Yes, Slakeholder consultation is used to support the

: : identification and manpagement of enviranmental and
5l Stakeholder |dentification: We have identified 7 key m?;ftf,';-tfg SRR R
stakeholder groups that impact our business and are, - i - . —
in-turn Impacted by our businass. 4. Provide details of instances of engagement with, and
actions teken to, address the concerns of vulnersble/

biStakeholder engagement: We developed survey marginalized stakehalder graups.

questionnaires for employess and workers to seek

their input. Engsgement with other stakeholder The concerns of the local communities identified as
groups, including Senior management and Board of vulnerable/marginalised groups were as follows:
Directors, and sought theirinputs. * Compensation,
cllssue Prioritization; Based on the response received  « Financial, social and environmental impact of the
from the stakeholder engagement, we identified key aperation an the cammunity.
raterial tapics forthe company. « Training/upskillingto enable community members to be
dllssue Management: We sought inputs from the senior selfemployed.
management :and the Board of Directors on the  » Supportinproviding clean drinking water.
management afkey materialtopics across thevalue chain, + Jokerestion:

Principle 5: Businesses should respect and promote human rights

Essential indicators

1. Employees and workers whe have been pravided trainingan human rights issues and policy liesf of the entity.
Therewere no trainings specific to human rights that were conducted during the reporting period.

Z. Details of minium wages paid to employees and workers in the following format:

Employees |executives)

Permanent
Male 229 - - 229 1004 212 - - 212 | 100%
Female 15 - - 15 1005 14 - - [ 100%
Workers lnon-executives)
FPermanent
Male bk 114 17.7 530 82.3 827 109 17.18 518 [B2.4%
Female 145 ER| 214 114 T84 134 30 221 106 (T7.9%
Other than
Permaneant
Male 658 a o 58 100% 2% ] 1] 729 | 100%
Female b 0 0 b 100 % 7 i il i 100%.

3.Details of remuneration/salary/wages, in the following format:

Board of Directors [BoD) 5 i 1 '
Key Managerial Personnel
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* Moremuneration was paid to Directors by NMDC Steel Ltd. As per order dated 20-03-2023 of Ministry of Steel, GOI the
functional & Govt, Mormines Directors on the Boardof NMDG were alsothe Directorson the Board of NSL.

4. Do you have a focal point [Individual/ Committee) responsible for addressing human rights impacts or issues caused or
coniributed to by the business? [Yes/No)
Yes: The Grievance committes oversees and addresses any issue arising fram-any human rights impact ar issues
caused or contributed to by the business.

5. Describethe internal mechamsams in place to redress grievances related to human rights issues.

The mechanism prescribed by the Government, namely the "Grievance Procedurs”, is in forcefor the redressal of the
emplovées. There is a personnel Depa rtment which is fully equupped to dedl wilh rhe grievances of the employess.
Basides, a5 and when CMD/ Directors of the company wisit the steel plant, they imarizbly hold mestings with The
Assaciations/ Unions for redressal of their grievances, if ary.

Besides, thare is a link to the CPORAMS also provided on the website of the company, where a grievance can be lodged
byan aggrieved employee. This portal is being manitored by the Persannel Department of the company, whois also the
Grievance Redressal Officer of the Company, We stand committed to protecting human rights in‘the workplace. Thus,
during the FY 2022-23, there hava been Nil cases of human rights violatian.

&, Mumberof Complaints on thetollowing made by employees and workers:

‘Sexuat Harassment NIL NIL NIL NIL NIL NIL

Discrimination atworkplace NIL  NIL ML NIL ML NIL
“Child Laber NIL MIL ML MIL MIL MIL
‘Forced Labor/lnveluntary  NIL NIL 0 NIL NL ML ML
Wages MIL NIL MIL MIL MIL MIL
“Other human rights related ~ NIL NIL ML ONIL WML NIL
issles

7 Mechanisms to praven! sdverse conseguences to the complainant in discrimination and harassment cases

The company has a Board of Directors’ approved Whistle Blower Folicy in place. This mechanism provides adequate
safeguards against victimization of Employvees wha complain about discrimination/harassment etc, The Guidalines of
Department of Public Enterprise |DPE] provides that the role of the Audit Committae, a5 constituted by the Baard of
Directars, includes & review of the functicning af the Whistle Blower Mechanisim. Camplate Confidentiality of the
Whistte Bloweris being maintained, [t is ensured that the Whistle Blower /Complainant is not subjected to victimization
of any nature whatsoever. Genuine Whistle Blowers are accorded protection fram any kind of harassment/unfair
treatment/victimizalion, Any other Employeels| assisting in the said investigation are also protected tothe same extent
a5 the Whistle Blower/Complainant,

In case of Employess filing a Vigilance Complaint with the Vigilance Department, the ldentily of the Complainant i=
stricely kept confidential, In case a complaint is received against any superior for any kind of harassment fo the
employee, the identity of the complainant i= kept confidential, and if required, the supariarfcomplainant may ba
transferred to other Units far safeguarding the Complainant. NSL has an Internal Complaints Committée ICC) under
the POSH ACT, 2013, to safeguard and protect women Employees from any form of Sexual Harassment and
Discriminationin the Warkplace.

8. Do human rights requirements form part of your business agreements and contracts?
Mo

9. Assessment for the year

Child Llabar 100%

Fnrced_.l"lr'r\ruluntary labar 100%

‘Sexual harassment 100%

Diseriminationatworkplace | =
Wages S e
e p[aasespefclhr e s

Mot svailable
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10. Pravide details of any carrective actions taken or underway lo address significant risks / cancerns arising Fram the

aasessmentsat Question Pabove,
Mot Applicable

Principle 6: Businesses should respect and make efforts to protect and restore the environment

Essential indicators

Total electricity consumption [ 1) {Grid]
Totalfuel consumption{2)
Energy consumption through other sources [3] [Solar)

1. Detats of total anergy consumption [in Joules or multiples| and energy intensity, in the following format:

4,84, 142.4 | 2,13,066.72

Totalenergy consumption [1+2+3]

""" 15,58,010 | 741+
i =
20,42,152 | 2,13807
Energyintansity per rupee of turnover [Total energy consumption/turnovarin Crore rupeas) i =

*Since the plant did not start its Commercial Operations as on 315t March, 2023 the turnover of the company can not be

ascertained

** As blast lurnace has net started & the plant has nol been commenced operations in the last financial year the fuel

consumiptionisvery less,

2. Does the entity have any sites [ facilities dentified a5
designated consumers {0Cs] under the Performance,
Achieve and Trade [PAT] Scheme of the Governmant of
India? [Y/M] if yes, disclose whether targets set under the
FAT scheme have been achieved. In case targets have not
besn achieved, provide the rermedial action Laken, ifany.

[i| Surface water

The Campany dees nat have any sites/facilities identifizd
as designated consumers [DCs| under the Performance,
Achieve and Trade [PAT] Scheme by the Governrnent of
India, Hence, not applicable,

3. Provide details of the following disclosures related to
water, in the following farmat:

§752,606% | 45,568,548

il Groundwater NIL CONLL
il Third party water .-

liv) Seawater/ desalinatad water - -

vl Others S S
Tatalvalume of water withdrawat {in kilaliters] [+ i+ i + v+ v B7.52,6046% | 4568048
Totalvolurme of water consum pti;r;n lin kiloliters) : 36.72.144 | 1632311
Water intencity per rupee of turnover |litre /Rs. Crore) - m

* Thewater withdrawal fram the river s based an the actual water drawn, however the consumption ofwater is lessas the

piantis mot fully operational.
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4 Has the entity implemented a mechanism for Zero  Breakup of RO rejects from different units of the
Liguid Discharge? If yes, provide details of its coverage  |ntegrated SteelPlant
and implementation.

Zero Liquid Discharge Delails areas below

il ALl ether units ol the sieel plants are provided with 1 |Paowerd Eiuwlng Statuan 45

separate pre-treatment systems comprising uf B T TR T ) =
siettling ponds, UF and RD systems. For treatrment of ESEie Thln Elﬂb Ea?gf_unie}_FurEa:CEﬁSH ........ &5 _______
waste water generated from power and blowing BOFComplex s

3
station, HRSCC-DMF-UF-RO scheme has been 4 Blast Furnace Complex i 14

proposed, The treated effiuents shall be used as make FRER ' B
upwalarin umb water circuil, HF[U FHel&cﬂ e

i) & centralized zero liguid discharge facility has been I:urnpressed A|r5farmn sl ':l_'fl

&
proposed for the ISE. RO reject watar {180 m*/hrl from g nyganPla nt

g

variaus uriits of the steel plant shall be collectad & 8 |EDWorkBuilding | 7
9 4

4

treated in ZLD plant. Around 90% of the water shall be =
recovered from ZLD and shall be reysed inside the

plant, Na effluents shall be discharged outside the 10 | Area shop office for Sinter plant,
plant boundary. ZLD sludge shall be disposed-off EF&LUEP

through Authorized TSOF agency, : H“ Area shap office,for SMS & Ca-stér 3

Lime& Dalomite Plant

iiil Engineering of the scheme is. under progress. :
Breakup of guantities of RO rajects maximum from 12 |feashng Iﬂr lfMDS Builging 3
various umiis is shown in the following Table. Total 180

5, Please provide details of air emissions [other than GHG emissions| by the entity, in the following format:
Ans:As the plant is in commissioning stage, itis ‘Not Applicable’

NOx mg/NM’ 241 NA

a0 mafNM 84 hA

Particulate matter [F'M) g/ MM’ &b NA

Persistent erganic pollutants [POP) - - A

Valatile arganic compaunds WEC] - =N NA
."Ha;.'ardnus. o pailutants IHAP] ST | W S e S S L e
IID‘“‘I.EI"E- P[EBSE SIII-ECIhf S el e ; '." i "i = "'" = o ".NE."

&. Does the entity have any project related to reducing Green Hoase Gas emission 7 If Yes, thep provide details.

Total Scope 1 emissions Metric tonnes of
[Break-up of the GHG into CO, equivalam 5.51,718.3 =¥
C02, CH4, N20, HFCs, PFCs,
SF&, NF3, it available]

Total Scope 2 emissions Metric toanes of
|Break-up of the GHE into CO,equivalent 1,06,262.36 -
COZ, CHA&, N20, HFCs, PFCs,

SF&, NF3, if available)

Total Scope 1 and 5cope 2 emissions
per rupee of turnover — i

*Datanotavailable,
** Sinee, the company bias not started commarcial operalions as an 31-03-2023, the lurn over 15 nol applicable,
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7.Dioes the entity have any project related to reducing
Green House Gas emission? If Yes, then provide details,

The plant is.in cornmencing stage and is yet to start its
commercial operations. The projects related to the
redugtion in Greenhouse gas emissions are nol
applicable; However, there are four continuoes Ambient
air quality stations to maonitor the ambient air guality
eantinuously for 8 paramaeters,

8. Brially describe the waste management practices
adopied in your esla blishments. Describe the stralegy
adopied by your company te reduce Wsage of hazardous
and taxic chermicals in your products and processes and
the practices adopted to rmanage such wastes,

Solid Waste: Mitigation Measures

Integrated lron & steel plant generates solid wastes,
some of which are hazardous while others are naon-

hazardous, Some of these wastes are reused [ re-
utilised and some are net. Additionally, some wastes are
alsogenerated during operation/ maintenance / annual
maintenance of ather units [ shops etc, like Flue dust
from BF, BF/BOF Gas Cleaning Plant sludge, Waste
Refractories, etc. It can be noticed that sxcept some
sludae generated from Coke Oven and By Product area,
all otherwastas are non-hazardous. All the solid wastes
shall be utilized as such inside the plant in Sinter
Plant/BOF. BF/BOF Slag shall be sold to cement
manufacturers or used for road construction.

All hazardous waste shall be handed over to authorized
dealers for disposal as per statutory norms. The
generation quantity along with the reuse | recyele and
disposal methodology for the solid waste |s presented in
the following table.

Table 1: Source of Generation / Characterization of Solid Wastes

BF slag B4&BTON | Sold [Cement Industryl, Road Construction
il BF sludge 22000 Partly used in the Sinter Plant and partly
‘ dumped
EF El.ue Elust ﬁ215D " ! IIIIIII 1 U.li‘&:’.;.llre.ll.ljse in tha Elnter F'lant
& BOF Slag 315000 | 100 % reuse in canstruction, Cement, BF,
| Sinter Plant & as rail batlast.
5 BOF sludge 45&]1][3 . i Reuse in the Sinter Plar;t & Dumped
; b “éEIF scale B ) ) 15000 i ] T_ﬂl}".-"n reuse in tha Slntﬂr Flant o
7 Seales Caster / Mills 42150 | 100% reuse in the Sinter Plant
g Scrap Caster/Mills | 56600 | 100%reuse inthe BOF Plant
7 Lime Dust 25600 | 100% reusein l.he 5|r1ter F‘lanl
10 | DoloDust I | 100% reuse in the Sinter Plant
11 smiif'Ecrap 4000 | 100% reuse '.'ﬁ_ﬂ;'e BOF Plant
1_2' i Pig L'a-S-IFIg i'I"I.I'lC Sludga i Tﬂﬂ'ﬂ i | 1 DU’% Meuse n H’!E SIHtEF Piﬂl’lt S
i3 cmder"" 72000 i Sold, Road Eunstr;;.t:_f.m

Table 2: Hazardous waste generatian & management

Tar EIU{{ga !mm Eﬂlua Dvun Decantar 3?!':11] T REE}{EHHQ in Cal{e ﬂ'.fens

2 EGD plant aLud ge BF.HJ T Disposal |n Cr:rke !J*ue- ns

i ZLD Plant Sludge 14600 T Disposal through Authorised TSOF
[Treatment Starage and Dispasal
Facility} agency.

&, Spent / Wash/Lubricant and batteries 1507 Disposzal through Authorised TSOF
[Treatment Storage and Disposal
Facility] agency.

L Oil & Greasse Skimming Residues oo T Sold to authorize recyclers,

i HNMDC STEEL LIMITED



7, Briefly describe the waste management practices adopted in your establishments, Describe the sirategy adopted by
your company to reduce usage of hazardeus and toxic chemicals in your products and processas and the practices
adopted to manage such wastes.

Thewaste management practices adopled by the company are mentioned in Table 1. There are processes in place to
reduce the usage of hazardous and texic chemicals; the processes and practices adopied to manage hazardous
waste are glven in Takle 2 in the above question,

10. If the entity has operationsfoffices infaround ecolegically sensitive areas (such as national parks, wildlife
sanctuaries, biosphere reserves, wetlands, biodiversity hotspats, forests, coastal requlation zones etc.| where
environmental approvals / clearances are required, please specify detailsin the following format:

Permissions and recommendztions were undertaken from the Siate Forest Department regarding impact of
praposed plant an the surrounding reserved forestviz. anger RF (5 km, SE), Ultnar RF 179 km, NW|, Kakadpasar RF
(5.2 km, NW], Chalanguda RBF [8.5km, NW} and Matawada RF (13,4 ke, MWL,

| Village & PO Nagarnar, Integrated lron and
District Bastar, Chhatlisgarh Steel Plant All the canditians are complied

11, Details of environmental impact assessments of projects undertaken by the entity based on applicable laws, in the

current financiglyear:

EIA/EMP study S.0.1533(E) | 14.07.200¢ | YES, EWVEMP https:/fenvironme
report for Integrated stud:,r was carried ntclearance.micin
Steel Plant [3.0 out by Mf's MECON fonlinesearchnew
MTPA] at Village Ltd., Ranchi, rk.aspaiautoid=2

Magarnar, Tehsil Jvarkhand 70&proposal_no
Jagdatpur, District =AfCG/IND 2445

Bastar, Chhattizgarh B/20148 ypep=EC

12. s the entity compliant with the applicable environmental law/ requlations/ guidelines in India; such as the Water

{Prevention and Conteol of Pollution] et Air [Pravention and Cantrol of Pollution] Acl, Enviconmen! protection act
and rutes thereunder [Y/M]. I not, provide details of all such non-compliances, in the following format-
NEL has been granted & issued Consent ts Dperate under Water [Prevention and Control of Pollution] Act 1974, Air
{Prevention and Cantrol of Pollution] Act 1981 an 15.09.2022 and renewed further and same is valid up to 31.08.2023.
All the conditions stipulated under the Water [Frevention and Control of Pellution] Act, Air [Prevention and Control of
Pellution] Act, Enviranment Protaction Act and Rules there Under are compited and compliance repart of the samais
being submitted to statutary agencies.

Principle 7: Businesses, when engaging in influencing public and regulatory policy, should do so in a manner that is
responsible and transparent Essentialindicators

1. a. Number of aHiliations with trade and industry chambers/ associations.
MIL

b. Listthe top 10 trade and industry cham bars/ sssociations [determined based on the total members of such body)
t‘_he entityisa member of/ affiliated ta
NIL
2. Provide details of corrective action taken or underway on any issuas related to anti-competitive conduct by the entity,
bazed on adverse arders fram regulatory autharitiss
The company was yet to cammence praduction as on 31-03-2023. Further, no adverse arders from any regulatory
guthorities were recelved,
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Principle 8: Businessas should promote inclusive growth and equitable development

Essential indicators

1. Details of Social Impact Assessments [SIA] of projects undertaken by the entity based on applicable laws, in tha
currentfinancial year,
Maotavailable

2. Prowide information on project{s] for which ongoing Rehatilitation and Resettlement |R&Rl s being undertaken by
yaur entity, in the following format:

1 MSL, Chattisgarh Bastar 26 Bhatas ki 5.8 crores agzinst
Magarnar land compeansation

3 Describz the mechanisms toreceive and redress grievances of the community,

M5L being a CPSE has its established grievance submission & redressal mechanism, A Complaint box has been
provided at the plant wherein stakeholders can drop in their grievances. In addition to the above, grievances
feamplaints ¢an be submitted to the Head of the Departments,

4, Inputmaterial sourced fram suppliers: (Re.Cr)

Directly sourced from MSMEs/ small producers 1%.00 504
Soursed directly fram within the district and 2.35 .66
naighbaring districts

Leadership indicators

1, Provide details of actions taken to miligate any neg;u'.re sacial impacts identified in the Social Impact Assessmients
|Reference: uestion | of Essential Indicatars above]:

Mot Applicable

2. Provide the following informaticn on C5R projects undertaken by your entity in designated aspirational districts as
identified by goverhment badias:
Sincethe plantis under commissioning stage and there are no profits, CSRis not applicable

3.la) Do you have a preferential procurement policy where you give preference to purchase from suppliers comprising
marginalized fyulnerablegroups?Yes/Nol

MAY

(bl Fromwhich marginalized Vulnerable groups do you procure?
MA*

le) What percentage of tatal procurement {by valise} does it constitule?
MA*

* Mat availabla

4. Details of the benefits derived and shared from the intellectual properties pwned or acquired by your entity |in the
current financial year], based on traditional knowledge:
MiL

5. Detaits of corrective actions taken or underway, based on any adverse order in intellectual property related
dispuites wherein uzage of traditional knawtedge is invalved,
NiL

&, Details of beneficiaries ol CSR Projects:
Simce the plant is under commissioning stage and thereare no profits ,LSR isnot applicable,

Td NMDC STEEL LIMITED



Principle 9: Businesses should engage with and provide value to their consumersinarasponsible manner

Essential indicators

1. Describe the mechanisms inplace toreceive and respend ko consumercomplaints and feedback.

MS5L, as a CPSE, has awell-established system for submitting and resolving grievances. NSL Vigilance dept. receives
compliant through various sources suchas CVC GBI, MUS and either by mail or by post. Additionally, complaints.can be
submitied to the Chiel Vigitance Officer [CVO], Once a complaint is registered and the complainant’s credibility is
confirmed, further correspondence regarding the complaint's outcame will not be entertained. Howevar, NMDOC
Vigilance will ansure Lhal the complaint i axarmined and investigated according to the guidelines of CWEIT an
employee’s narme appears in the complaint ar their role emerges during the investigation, they will be informed of the
allegaliens,

2, Turnover of products and/ services as a percentage of turn aver fram all products/service that carry Information abaut:
Mat a pplicabla

3. Detakts of consumer comptaints in respectof the following
Mit

&, [iptails of instances of product recalls on account of safety jssues
Mil

5. Does the emtity have a framework/ policy en cyber security and risks related to data privacy? [Yes/Mol
[Favaitable, provide a web-link of the palicy.

Mo, However the campany is inthe process of having a cyber security policy.

&. Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery of essential
services; cyber security and data privacy of customers; re-occurrence of instances of product recalls; penalty [ action
taken by requlatery authorities on safety of products f service
Mot Sspplicable as no cases of data theft/ data privacy issues ar camplaints were reported. However, new gensration fire
whialls are being developed to strengthen the Cyber Szcurity Systems and there by protect the data of customers and

employess.

T 2 r"' f ' it
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