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About

AXISCADES Technologies Ltd. is a dynamic and innovative
global engineering solutions company with a rich history

of providing cutting-edge technology and engineering
expertise. With a strong focus on customer satisfaction,
AXISCADES Technologies Ltd. has earned a reputation for
delivering high-quality solutions across various industries.
The company offers a wide range of services, including
product design & development, embedded hardware &
software, digital engineering, manufacturing engineering,
enterprise solutions, Industry 4.0 & IIOT solutions and
aftermarket support. AXISCADES leverages its deep domain
knowledge, advanced engineering capabilities, and state-
of-the-art technology to tackle complex futuristic challenges
and deliver exceptional results.

In addition to its extensive engineering expertise,
AXISCADES Technologies strongly emphasises innovation
and continuous improvement. The company invests

in research and development to stay at the forefront of
emerging technologies and industry trends. By fostering

a culture of creativity and collaboration, AXISCADES
encourages its team to push boundaries and explore new
possibilities. AXISCADES has built a strong presence

in key markets worldwide through strategic partnerships
and a global network, enabling it to serve clients efficiently
and effectively. With a customer-centric approach and a
commitment to excellence, AXISCADES continues to drive
innovation and deliver impactful engineering solutions to
meet its clients’ evolving and futuristic needs.
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Dear Shareholders,

| am pleased to present the annual report of
AXISCADES for the fiscal year 2022-23. With great
satisfaction and pride, | reflect upon our company’s
outstanding growth and achievements this year.

An Axis of Excellence

| am pleased to report that AXISCADES has
demonstrated strong financial performance, with
overall revenue growth of 33.7% in INR terms

Message

and 24.3% in USD terms, surpassing the fiscal
year 2021-22 This growth has been driven by our
mainstay verticals, such as aerospace, product
engineering services and defence, and increased
traction in our emerging verticals, such as
automotive and energy, as well as the continued
expansion of our presence in key geographies.

In the automotive sector, we witnessed a remarkable
growth of 65.2% YoY, fueled by new client
acquisitions in embedded systems and mechanical
engineering, albeit on a lower base. Our aerospace
vertical continues to excel, offering a diverse range
of services, and grew by 44.3% YoY, attracting new
clients and expanding into new areas. The products
and solutions business achieved over 50% growth
in defence, with a promising order pipeline. Though
the heavy engineering vertical remained flat, we
have initiated new strategies to drive growth in FY24.
Our energy sector achieved an impressive growth of
51.1% YoY, and we have invested in talent to seize
future opportunities.

These achievements are a testament to
AXISCADES’ commitment to domain expertise,
best-in-class services, and strategic partnerships.
The integration of Mistral Solutions into our offerings
has further enhanced our capabilities, and strategic
collaborations, like the one with Mangal Industries,
elevate our capabilities to the next level. We

are confident in unlocking potential, generating
incremental value, and achieving sustained growth
in the future.

Client Acquisitions

We continually strive to elevate our standards
through our digital-first strategy and foster deep
engagement with our clients. During the fiscal

year, we successfully acquired a significant
number of new clients across various industry
verticals. Notably, our initiatives with Airbus and the
establishment of a UK delivery centre have fortified
our position in the aerospace sector. Our ongoing
integration with Mistral business is progressing as
planned, and we continue to synergise our offerings,
enabling us to cater to the evolving needs of our
current and potential customer base across the

group.



Endurance in a Challenging Environment

Despite the challenges posed by the global business
environment, AXISCADES has demonstrated
remarkable resilience. The COVID-19 pandemic
disrupted supply chains and created uncertainty,

yet we persevered and adapted to the changing
circumstances. Our ability to navigate through adversity
is a testament to the dedication and commitment of our
employees, as well as our robust business strategies.

How We Create Value

Our product engineering and digital innovations create
economic value by improving efficiency, boosting
competitiveness, and fostering the emergence of new
business models. These advancements also contribute
to social value by driving job creation, facilitating
reskilling, and promoting a safer work environment.
Moreover, our offerings align with sustainability goals by
optimising resource utilisation and enhancing energy
efficiency. Our technology solutions enable smart cities
and enhance transportation, healthcare, and public
services, ultimately leading to an improved overall
quality of life. Through automation, robotics, and data
analytics, we stimulate economic growth, create job
opportunities, promote sustainability, and enhance

the well-being of individuals, positively impacting the
economy and society.

Business Responsibility Reporting

| want to draw your attention to the inclusion of the
Business Responsibility and Sustainability Report
(BRSR) in this annual report. This report highlights our
commitment to conducting business in a responsible
and sustainable manner. It outlines our environmental,
social, and governance initiatives, reflecting our
dedication to creating long-term value for all
stakeholders.

Strategic Priorities in the Future

As we look to the future, our outlook remains highly
positive as we continue to focus on maintaining our
domain expertise and delivering best-in-class services
to our global clients. This year’s renewal of long-term
contracts is a testament to our team’s unwavering
commitment to client satisfaction and client-centric
endeavours.

Furthermore, the conclusion of the acquisition of
Mistral Solutions has positioned us to enhance our
offerings even further, expanding our capabilities
and strengthening our market presence. This
strategic partnership will enable us to leverage our
proven engineering services expertise and combine
it with cutting-edge product design, manufacturing
engineering, and Industry 4.0 solutions.

We are confident that this collaboration and the
strategic partnership with Mangal Industries Limited,
a part of the Amara Raja Group, will unlock the
untapped potential within our organisation and
generate incremental value for all stakeholders. As
we progress on our ambitious path, we are excited
about the opportunities ahead and our ability to
deliver innovative solutions that address the evolving
needs of our combined clientele.

We remain dedicated to driving growth, fostering
innovation, and creating long-term value for our
shareholders, employees, clients, and partners.
With a strong foundation, a talented team, and a
commitment to excellence, we are well-positioned
to seize opportunities in the market and achieve
continued success in the coming years.

In Conclusion

| want to express my heartfelt gratitude to all our
stakeholders - our shareholders, employees,
clients, banks and partners - for their unwavering
support and trust in AXISCADES. Together, we have
achieved significant milestones, and | am confident
that we will continue to thrive in the future. Your
commitment and collaboration are integral to our
success, and we sincerely appreciate your ongoing
support.

Thank you.

Warm regards

David Bradley
Chairman & Non-Executive Director
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Dear Shareholders,

| am pleased to present an overview of AXISCADES'
financial and operational performance for the fiscal
year 2023. Indeed, | am delighted to share that,
during the year, the Company scaled new heights in
business performance and set new milestones in its
growth journey.

My first full financial year in the Company has been
around strengthening the core of the organization,
by creating a new organizational structure, with
emphasis on positive culture, profitable growth,
cash flow generation and de-risking the business.

Business Performance :

Let me present an overview of AXISCADES'
financial performance for the fiscal year 2023. It is
my pleasure to report that, we have achieved our
highest-ever revenue in the history of the Company,
marking it a landmark year in the Company’s
journey.

In FY23, our revenue reached $101.8 million,
representing a growth of 24.3% year-on-year. This
achievement is further amplified when we consider
our revenue in Indian Rupees, which stood at

¥ 8,136 million, demonstrating a growth of 33.7%
year-on-year. This above industry growth rates,
reflects the strength of our business model and
commitment of our team to deliver on the same. It
is heartening to note that the Company has grown
sequentially in every single quarter from Q1FY23.

Our EBITDA for FY23 was at % 1,375 million, with

an EBITDA margin of 16.9%. This represents

a substantial improvement of 561 basis points
year-on-year, indicating the effectiveness of our
operational strategies. Our adjusted PAT for the
same period amounted to ¥ 632 million, reflecting a
growth of 1569.5% year-on-year.

Strategic De-risking, Driving Business
Performance

Our financial performance reflects our strategic
focus on de-risking the business with a three
pronged approach of “Customer Diversification,



Vertical Diversification and Digital First’. The revenue
growth recorded during the year, reflects this
approach, which was represented by our newer
verticals, such as, Automotive and Energy and
growth in other than top 10 customers, reducing
our customer concentration risk. The revenue
growth was also primarily driven by our traditional
verticals, such as Aerospace, Product Engineering
Services, and defense business. Engineering
design services grew by 28.8%, contributed both by
existing customers and new customers. Strategic
Technology Solutions, representing the defense
business saw a 51.3% growth, characterized by
Indian defense and homeland security. Aerospace
grew by 44.3%, lead by expanded business from
OEMs while Heavy Engineering experienced muted
performance, mainly due to macro-economic
factors. Automotive and Industrial Products grew
by 65.2%, although on a smaller base. Going
forward automotive and energy verticals will
constitute significant portion of our revenue. Except
for Canada, all geographies showed double-digit
growth. These results validate our customer-centric
and future-ready approach, where we seek to
de-risk the business from vertical and customer

concentration and focus on high margin businesses.

Milestones and Accomplishments

We continue to strengthen our partnership with our
strategic customers. In Aerospace, we signed up
an expanded and extended contract with Airbus,
which will lead to enhanced revenues in the coming
years. We also signed a partnership agreement
with Mangal Industries Limited, a part of the Amara
Raja Group, which will enable us to leverage our
established engineering services capabilities.
Together, we will provide cutting-edge product
design, manufacturing engineering, and Industry 4.0
solutions to our combined clientele.

We are also privileged to state that, we executed a
Joint Development Agreement with the Advanced
Manufacturing Technology Development Centre
(AMTDC) at lIT-Chennai. This collaboration

marks a pioneering effort in bridging the gap
between industry and academia, with a focus on
transformative research and global solutions in
Indian manufacturing.

| am delighted to share that we have received the
prestigious Diamond certification from Bombardier

for the second consecutive year for outstanding
operational performance and competitiveness
in 2021. We are one of the 18 recipients of this
esteemed recognition.

Additionally, | am proud to inform you that Bosch
has recognised our achievements in the field of
embedded electronics. During their inaugural Enrico
Partner Day, an exclusive event for Bosch's strategic
partners, we were honoured with the prestigious
“The Rising Star” award. This accolade serves as

a testament to our expertise and dedication in this
domain, further strengthening our position as a
trusted partner in the industry.

Performance across geographies

In FY23, we continued strengthening our presence
and expanding our customer base in various
geographies.

In Europe, we experienced robust growth, with our
revenues grew by 43.2% year on year, mainly driven
by growth in aerospace and defense business.
USA remains an important market for us, where

we witnessed a 17.1% year-on-year increase. The
Asia-Pacific (APAC) region showcased significant
growth, with sales revenue reflecting a Year on Year
growth of 55.9%. This growth can be attributed to
the increasing demand for our defense vertical in
emerging markets within the APAC region, mainly
India. The only region to show a marginal decline
was Canada. The challenge in this region is being
actively addressed for improvement.

Outlook

In FY23, we embarked on a journey of business
transformation, and we have made considerable
progress in de-risking the business. In FY24, our
focus will be to further consolidate our business, to
make it more sustainable and profitable. We are
constantly raising the bar with our diversification
and digital first strategy and continue to engage
deeply with our customers. We continue to build on
our order book and long-term contracts, with the
aim and objective of delivering better than industry
growth rates, while at the same time maintaining and
improving our profitability

We remain committed to expanding our market
presence in the Aerospace sector, targeting both
existing and new clients to increase our share of



the market. We have embarked on executing our
enhanced long-term contract with Airbus, further
solidifying our partnership with our prominent
strategic partner. We are in the process of
establishing a new delivery centre in Broughton,
United Kingdom, which positions us to gain more
wallet share from existing and new clients in this
sector.

The completion of the Mistral acquisition has
significantly enhanced our product engineering
and defense capabilities, enabling us to deliver
exceptional value and superior solutions in this
industry. Furthermore, we are leveraging the
embedded skills gained from Mistral to penetrate
verticals where we already have a presence,
strengthening our position in these markets. Our
integration with Mistral business is progressing as
per plan and we continue to synergize our offerings
to our current and potential customer base, across
the group.

In heavy engineering segment, we are optimistic
that FY24 will be a growth year for the Company,

as we have launched new initiatives, in digital

and analytics. In our nascent Automotive and
Energy segments, we continue to make strategic
investments to build on our human capital with

the requisite skills to capitalise on future growth
opportunities. These segments are expected to

play a significant role in our revenue growth moving
forward. In Product Engineering Services, we remain
focused on maintaining our growth trajectory by
leveraging cross-competencies within the group and
deploying them to the combined customer base. In
Defence we are well-positioned for revenue growth
with a substantial production order pipeline for FY24
and beyond.

Inorganically, the Company will explore targets,
which will bring about ‘competencies’, as against
‘size’, which can be synergized and deployed
across customers, verticals, and geographies.

We seek to make significant investments to build
our digital capabilities, which is critical to de-risk
our business and improve our margin profile, even
though it may compromise our short term margins.
Our engineering services aligns well our digital
initiatives, presenting significant opportunities to
transform our business model.

We aim to enhance our service delivery through
increased utilisation of tools, platforms, and digital
solutions. By embracing these innovations, we are
confident in our ability to provide enhanced services
to our clients while optimising efficiency and driving
sustainable growth and profit margins.

On the financial front, the Company has
successfully refinanced the high-cost debt taken
for Mistral acquisition, which will lead to substantial
reduction in our interest costs and have a positive
impact on our financials, with effect from FY24
onwards.

These strategic initiatives, gives us confidence in
our ability to sustain our business performance and
drive profitable growth in the upcoming fiscal year
and beyond.

In Conclusion

| would like to express my heartfelt gratitude to

the Board of Directors, senior management, our
dedicated employees, our valued customers,
investors, bankers, and other stakeholders, for
their unwavering support in our growth journey.
Your trust, dedication, and collaboration have been
instrumental to build a solid foundation for future
growth.

| look forward to embarking on the next chapter of
our journey together.

Warm regards,

Mr. Arun Krishnamurthi
CEO & Managing Director
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Our
Business
Model

AXISCADES offers a holistic
and seamless end-to-end
engineering & technology
solutions to clients, covering
the entire product lifecycle
from design and development
to manufacturing, installation,
sustenance, and support. This
comprehensive approach helps
clients reduce time-to-market,
enhance product quality, and
optimise their engineering
[Processes.

DESIGN % MANUFACTURING

IN SERVICE SUPPORT




360 DEGREE OFFERINGS TO CATER TO ER&D
SOLUTIONS ACROSS INDUSTRY VERTICALS

Product Design & Definition: AXISCADES starts the
engineering process by assisting clients in defining

their product requirements and designing the product
conceptually. This phase involves CAD modelling, detailing,
packaging considerations, and conducting DFM/DFx/FMEA
studies to ensure that the product can be manufactured
efficiently and meets quality standards. Design automation
tools may also be utilised to streamline and automate design
processes.

Engineering Analysis & Certification: After the

product design phase, AXISCADES performs engineering
analysis and certification to validate the structural integrity,
performance, and safety of the product. This includes
conducting structural analysis (both linear and non-linear),
thermal and electromechanical analysis, CFD simulations,
and optimisation techniques to improve the product’s weight
and performance.

Embedded & Electronics: AXISCADES specialises in
embedded systems and electronics, providing services such
as firmware development, hardware engineering, software
development for applications and mobile apps, verification
and validation, and leveraging loT, Al, and advanced analytics
for enhanced functionality and performance.

Manufacturing Engineering Services: AXISCADES
supports the manufacturing process by offering virtual
manufacturing and facility layout design services to optimise
production efficiency. They also provide prototyping and
manufacturing support, including tool and mold design

and NC/CNC programming for precision manufacturing.
Additionally, they assist in supply chain management to
ensure smooth operations and timely delivery.

Systems Installation: AXISCADES covers the installation
phase by providing services like harness layout design and
installation, system integration, and validation. They also
conduct flammability reports and design mechanical/electrical
routings, plumbing, and tubing, ensuring proper installation
and functionality of the product.

Product Sustenance: AXISCADES offers services aimed
at sustaining the product’s performance and addressing
any defects or issues that may arise. This includes defect
management, cost optimisation/value engineering,
localisation of the product for different markets, legacy
conversion to modern platforms, and obsolescence
management to ensure product longevity.

PLM & Engineering IT: AXISCADES supports clients in
managing product data and engineering processes through
PLM implementation, integration, and operations. They also
offer customisation and maintenance of CAX packages
(Computer-Aided Technologies) to enhance functionality and
efficiency. Additionally, they develop and maintain custom
engineering applications to meet specific client needs, along
with design automation solutions to streamline engineering
workflows.

After Sales Product Support Services: AXISCADES
provides comprehensive after-sales support services to
clients. This includes platform migration assistance, technical
publication for product documentation, reverse engineering
to analyse and recreate existing products, and managing
engineering change requests/orders (ECR/ECO). The
company also conducts durability and warranty studies to
ensure product reliability and customer satisfaction.
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Industry Verticals

AEROSPACE

In the aerospace vertical,
AXISCADES specialises in
designing and analysing various
components of aircraft, including
primary and secondary structures,
as well as aircraft interiors. They
also provide expertise in installing
mechanical and electrical systems
(MSI and ESI) and developing
electrical harnesses. Additionally,
AXISCADES offers manufacturing
engineering services and supports
the maintenance and repair of
aircraft and its equipment.

DEFENCE & HOMELAND SECURITY

HEAVY ENGINEERING

4

ENERGY

AXISCADES plays a vital role in the
defence and homeland security
sector by providing critical solutions
for avionics, radar, and command,
control, communications,
computers, intelligence, and
information (C412) systems. They
develop automated test solutions,
simulators, and unmanned aerial
vehicles (UAVs). AXISCADES also
offers ground support equipment
and handles system integration,
design manufacturing, offset
management, and in-service
support for defence equipment.

12

AXISCADES excels in heavy
engineering by providing design
solutions for structures and cabin
layouts. They also offer expertise
in designing engines, powertrain
systems, and electrical, lube, and
hydraulic systems. AXISCADES
is well-versed in digital/virtual 3D
manufacturing techniques that
optimise production processes in
heavy engineering industries.

P
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AUTOMOTIVE

In the energy sector, AXISCADES
specialises in designing and
analysing components used in
renewable energy systems. This
includes towers, generators, hubs,
spinners, nacelles, yaw systems,
and blades. They also provide
services for mechanical and
electrical routing, wind resource
analysis, and perform advanced
simulations to ensure efficient and
reliable energy generation.

I

MEDICAL & HEALTHCARE

AXISCADES offers design and
analysis services to enhance vehicle
performance and efficiency. They
specialise in body-in-white (BIW)
and closures-in-white (CIW) design,
interior and exterior design, and
powertrain design. They provide
cutting-edge electronics for
applications like ADAS, in-vehicle
infotainment, telematics, navigation,
battery management for electric
vehicles and more. They also offer
a range of advanced Automotive
Electronics solutions like mmWave
Radar Modules and the Al based
Sensor Fusion platforms.

AXISCADES provides engineering
solutions in the medical and
healthcare field by developing
health monitoring devices, such
as wearable technologies. They
specialise in designing infusion
pumps and insulin delivery systems.
AXISCADES also offers product
sustenance services to ensure the
quality and compliance of medical
devices with regulatory standards.



PRODUCT ENGINEERING
SERVICES

?
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AXISCADES offers comprehensive
range of Product Engineering
Services focused on the embedded
domain encompassing the entire
product development lifecycle.

Our range of services include
complex Hardware design, FPGA
Design, RF design, Electrical

CAD Services, System Software
development, Audio & Video
integration, Cloud, loT and Mobile
Apps, UI/UX designs, Testing and
Validation, Production support and
Product sustenance. AXISCADES
provides cutting-edge designs for
small footprint, power-optimized
solutions that cater to a wide range
of applications.

AXISCADES Annual Report
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Highlights of FY23

AXISCADES renews its contract with
Airbus for engineering services,
covering product design, development,
and plant engineering across all aircraft
programs. This includes niche services
for Fuselage & Wings division, across
locations.

AXISCADES completes Acquisition

of Mistral Solutions - a leader in
Semiconductor, Embedded Electronics,
Defence and Product Engineering
capabilities.

Receives Bombardier’s Diamond
Supplier 2021 Certification for the
second year in a row.
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AXISCADES was recognised and
felicitated by the Government of
Karnataka for having completed 25
years in Bengaluru and contributing
towards the Indian ecosystem and
making India a leader in IT and
electronics. Our CEO & MD, Arun
Krishnamurthi received recognition
from the Honorable Chief Minister of
Karnataka, Shri Basavaraj Bommai on
the occasion of the 25th edition of Asia’s
largest Technology Summit — Bengaluru
Tech Summit (BTS) 2022.

Opens Montoir de Bretagne office,
enhancing engineering services,
responsiveness, and customer support
in France for increased demand and
regional diversification.

AXISCADES is proud to have been
awarded as the “Rising Star” in

the Embedded domain, during the
event of the first “Enrico Partner

Day” organised by Bosch Global
Software Technologies on 19th Jan’
23. An integrated AXISCADES & Mistral
Solutions Pvt. Ltd. team showcased
and demonstrated our cutting-edge
technology products & offerings in
embedded hardware & software areas.

AXISCADES and Mangal Industries,
an Amara Raja Group company,
signed MoU for a strategic partnership,
focusing on engineering, digital, and
manufacturing collaboration.

AXISCADES Annual Report

MoU signing with Central
Manufacturing Technology Institute

(an autonomous R&D institute under
the Ministry of Heavy Industries, Govt.
of India) to collaborate and work on
Research & Development activities
related to Smart Manufacturing involving
Metaverse, Digital Twin and Quality
inspection etc.

Joint Development Agreement with
Advanced Manufacturing Technology
Development Centre, lIT-Madras.

The partnership will focus on
transformational research to develop
solutions for the Indian manufacturing
ecosystem and leverage it globally

to address the futuristic needs of
industries.
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Strategic

AXISCADES Annual Report 2022-23

AXISCADES' strategic priorities revolve around digital
transformation, sector diversification, and client diversification,
enabling the company to drive growth, expand its market
presence, and capitalise on emerging opportunities.

SECTOR
DIVERSIFICATION:

CLIENT
DIVERSIFICATION:

AXISCADES aims to be a thought leader for its customers

by differentiating itself through digital innovation. The
company focuses on automation, productivity improvements,
and leveraging embedded electronics in areas such as
autonomous vehicle technology, avionics, and smart
automation.

By reducing dependence on any single vertical and
expanding into diverse sectors, AXISCADES mitigates
seasonality risks and capitalises on the transferable skill
sets of its employees. The company focuses on product
lifecycle management, which is applicable across industries,
and targets key sectors like automotive (connected and
ADAS), aerospace (avionics and smart automation), energy
(smart grid and efficient generation), and medical devices
(automation).

AXISCADES aims to provide products, platforms, and industry
best practices to customers in similar verticals. By working
with renowned clients and expanding its geographical
presence, the company seeks to increase the number of
strategic clients and establish itself as a trusted partner.
AXISCADES has successfully utilised its “Design Authority”
credentials to onboard subsidiaries of existing European
clients and is in the process of onboarding a new client in the
defence sector.
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~Financial Highlights.....

REVENUE TOTAL INCOME
6,084 6,194
5,174 T 5,383
FY 21 FY 22 FY 21 FY 22
EBITDA EBITDA MARGIN (%)
16.90
11.30
575 11.10

FY 21 FY 22 FY 23 FY 21 FY 22
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Vertical

With a track record of delivering
innovative engineering solutions,
AXISCADES aims to expand its footprint
vertically by deepening its capabilities
and offerings within specific industries.
By focusing on vertical expansion,
AXISCADES seeks to provide tailored
solutions and services that meet

clients’ unigue needs and challenges in
aerospace, defence, heavy engineering,
automotive, energy, product engineering
services, medical device & healthcare
sectors. This strategic approach enables
AXISCADES to strengthen its position as
a trusted partner, delivering high-quality
solutions and driving growth in its target
industries.
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Vertical
Expansions

AEROSPACE:

AXISCADES excels in the aerospace
industry by offering a wide range of
services. The company provides concept
design expertise, structures and interior
engineering solutions, and avionics
support. Additionally, AXISCADES offers
comprehensive manufacturing support
to meet the highest quality standards.

HIGHLIGHTS OF FY23:

The Aerospace vertical experienced a remarkable growth of 44.3% year-on-year (YoY). This vertical
has been witnessing consistent growth for the past 9 quarters. The acquisition of new clients and
expansion into new areas of business has played a pivotal role in increasing our share of wallet
from existing clients. As part of our commitment to long-term partnerships, we have commenced
the execution of an enhanced contract with Airbus and recently established a new delivery centre
in Broughton, United Kingdom. We are dedicated to further expanding our market presence and
capturing more wallet share from existing and new clients in the Aerospace sector. By leveraging
the expertise gained from Mistral, we aim to deliver exceptional value and superior solutions in this
industry.

A8, 3

Growth compared to the previous year




DEFENCE:

AXISCADES has established itself

as a leader in defence solutions. The
company’s expertise includes electronic
warfare systems, system integration,
simulators, and automated test
solutions. AXISCADES also provides
supply chain management services,
offset management, and specialised
knowledge in RADAR and SONAR
systems.

HIGHLIGHTS OF FY23:

The products and solutions business, representing our defence vertical, achieved impressive
growth of over 50% compared to the previous year. The opportunities and order pipelines that have
been built in this sector are highly promising.

SO0

Growth compared to the previous year
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Vertical
Expansions

AUTOMOTIVE:

AXISCADES is a trusted partner in the
automotive industry, providing diverse
services. This includes design, analysis,

and new product development (NPD). The
company possess expertise in telematics,
advanced driver assistance systems (ADAS),
AUTOSAR, and human-machine interfaces
(HMI).

HIGHLIGHTS OF FY23:

The automotive vertical experienced remarkable growth of 65.2% year-on-year (YoY). This
growth can be attributed to the successful acquisition of new automotive clients in the fields of
embedded systems, mechanical engineering, and hardware development by AXISCADES. The
steady increase aligns perfectly with AXISCADES’ projected expectations and demonstrates the
company’s ability to meet market demands.

09.2 /e

Growth year-on-year (YoY)



ENERGY:

AXISCADES brings mechanical and electrical
engineering expertise to the energy sector.
The company offers site assessment and
planning services, automation, and loT
integration to optimise energy systems.
AXISCADES capabilities cover a wide range
of mechanical and electrical engineering
requirements.

HIGHLIGHTS OF FY23:

The Energy Vertical achieved an impressive growth of 51.1% year-on-year (YoY). Recognising
the immense potential for future growth in this sector, AXISCADES is strategically investing in
this vertical by acquiring new talents equipped with the necessary skills. This proactive approach
ensures that AXISCADES is well-prepared to seize upcoming growth opportunities in the energy
industry.

S . 1T

Growth year-on-year (YoY)
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HIGHLIGHTS OF FY23:

The Product Engineering Services vertical achieved

Vertical
Expansions

PRODUCT ENGINEERING SERVICES:

AXISCADES offers comprehensive Product
Engineering Services, specialising in the
embedded domain, spanning the entire product
development lifecycle. Our services include
intricate Hardware, FPGA, and RF design,
Electrical CAD, System Software development,
seamless Audio & Video integration, Cloud,

loT, and Mobile Apps. We excel in Testing, offer
steadfast Production support, and ensure long-
term Product sustenance. AXISCADES prioritises
efficiency, delivering power-optimized, cutting-
edge designs for diverse applications.

a noteworthy increase of 33.5% year-on-year

and we are focused on maintaining this growth trajectory, with opportunities available in this sector.
We will also focus on cross leveraging competencies across the group and deploying them with

combined customer base of group companies.

IS0 e

Growth year-on-year (YoY)
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MEDICAL & HEALTHCARE:

AXISCADES supports the medical and
healthcare industry by providing innovative
engineering solutions. The company’s
expertise includes patient monitoring, hospital
equipment, wearable electronics, remediation,
and system engineering. AXISCADES aims

to contribute to advancements in healthcare
technology and improve patient care.

AXISCADES Annual Report

HEAVY ENGINEERING:

With a focus on heavy engineering,
AXISCADES offers comprehensive
solutions for design, analysis, new product
development (NPD), and Continuous
Product Development (CPD). The company
also specialises in vehicle engineering,

telematics, and fleet management solutions.

HIGHLIGHTS OF FY23:

The Heavy Engineering Business remained
flat during the year due to macroeconomic
factors. We are hopeful that FY24 will be a
growth year for the Company in this vertical,
with the new initiatives we have launched in
this segment.
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Review of Sales Across
Geographies

AXISCADES has a notable international footprint, through its
subsidiaries in six significant countries: USA, UK, Canada,
Germany, India, and China. Further, the company has a
comprehensive network of offices across five countries: Germany,

PERFORMANCE BY REGION

EUROPE

4.3.2% ﬂ?ﬂ%

Growth year-on-year (YoY) Growth year-on-year (YoY)

REVENUE SHARE FROM REGIONS - FY23

USA

R4, 3% V 32.8%

EUROPE
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France, Denmark, USA, and Canada. The Company’s workforce
comprises 2,700 professionals spread over 17 locations in North
America, Europe, UK, and the Asia-Pacific.

In contrast, Canada was

55 @@% the only region that saw a
@ marginal decline in sales year

Growth year-on-year (YoY) on year.

ASIA-PACIFIC CANADA

28.3% 4..6%
27
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—xpanding Horizons with
Mistral

Established in 1997, Mistral is a renowned technology
design and system engineering company offering clients
comprehensive end-to-end embedded product design and
development services worldwide. With a rich experience
spanning over 25 years, Mistral has emerged as a prominent
player in the embedded industry in Bengaluru, providing
exceptional business value throughout the entire product
engineering lifecycle. Mistral specialises in delivering cutting-
edge product design and development services, catering

to build-to-specification (BTS), build-to-print (BTP), and
comprehensive system engineering requirements across
diverse application domains.

e AEROSPACE AND DEFENSE
¢ Land, Naval and Airborne

* PRODUCT ENGINEERING SERVICES
* Engineering Design Services

e HOMELAND SECURITY
* Smart and Safe City

In FY23 AXISCADES Technologies completed the acquisition
of Mistral Solutions for nearly Rs.300 crore. The acquisition
holds great value for AXISCADES as Mistral specialises in
product engineering services in India’s semiconductor space
and defence business. This aligns well with AXISCADES’
existing aerospace, automotive, and energy verticals. Mistral's
presence in the semiconductor industry is expected to

bring significant growth opportunities, as semiconductors
are becoming increasingly ubiquitous in every device.
Additionally, Mistral’s involvement in the Indian defence
sector positions AXISCADES favourably to capitalise on
initiatives like “Make in India” and the push for indigenous
defence development. The acquisition is anticipated to result
in revenue and margin accretion for AXISCADES. Mistral’s
defence capabilities include communication protocols for
defence applications and radar technology development.
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Cocreating Value - MOU with
Mangal Industries

Signed memorandum of understanding (MOU) between
AXISCADES and Mangal Industries Limited an Amara Raja
Group company brings forth a range of perceived benefits
and synergies. Here are the key advantages of this strategic
partnership:

* Enhanced Engineering Capabilities: The collaboration
enables Mangal Industries to leverage AXISCADES’
digital technology expertise, advancing their engineering
capabilities in areas such as product design,
manufacturing engineering, and Industry 4.0 solutions.

* Expanded Market Reach: By joining forces, both
companies gain access to each other’s customer
networks and can tap into new sectors, fostering business
growth and expanding their market presence.

e Comprehensive Solutions: Together, Mangal Industries
and AXISCADES offer comprehensive product engineering
solutions, covering a wide range of industries such as
aerospace, defence, medical, and heavy engineering,
catering to the evolving needs of global customers.

* Industry-Centric Approach: With its industry-centric
focus, the partnership allows for a deep understanding of
customer requirements and the ability to provide tailored
solutions that address the specific challenges of different
sectors.

e Value Chain Support: The combined expertise of the two
entities enables them to support customers across their
entire value chains, providing end-to-end solutions and
ensuring seamless integration of engineering, digital, and
manufacturing processes.

* Knowledge Sharing and Innovation: The MOU
encourages collaboration and knowledge sharing
between Mangal Industries and AXISCADES, fostering
innovation and facilitating the exchange of best practices.

i
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Pillars of

In today’s rapidly evolving technological
landscape, AXISCADES recognises

the importance of staying ahead of the
curve and embracing emerging trends to
provide the best engineering solutions to
our clients. Several technology trends are
currently impacting our operations and
presenting us with new opportunities. The
advent of Industry 4.0 is revolutionising the
manufacturing and engineering landscape.
AXISCADES understands the significance
of Industry 4.0 and actively incorporates
its principles and technologies into our
capabilities. Here’'s how AXISCADES is
responding to these trends:




DIGITAL TRANSFORMATION: Digital transformation revolutionises the defence,
aerospace, and automobile industries. It enhances operations, boosts innovation,
and improves efficiency. Defence benefits from advanced surveillance, unmanned
vehicles, and cyber defences. Aerospace employs digital tools for safer aircraft
design, simulation, and maintenance. Automobile embraces connected vehicles,
autonomous driving, and electric mobility, shaping transportation trends. This trend
will continue to shape industries worldwide.

As digital technologies continue to revolutionise industries, AXISCADES is leveraging
these advancements to enhance our engineering processes and deliver cutting-edge
solutions. We are investing in technologies such as loT, Al, and advanced analytics to
enable us to develop smart and connected products for our clients. We can improve
functionality, performance, and efficiency by integrating these technologies into our
embedded systems and electronics services.

DESIGN AUTOMATION AND STREAMLINING: Automation and tools like CAD,
simulation, and virtual prototyping expedite product development. Streamlined
workflows enhance collaboration, communication, and productivity. These trends
modernise manufacturing, architecture, electronics, and automotive sectors, ensuring
competitiveness in the global market.

To reduce time-to-market and optimise engineering workflows, AXISCADES is
embracing design automation tools. These tools enable us to streamline the design
processes, automate repetitive tasks, and enhance collaboration among our teams.
By adopting such tools, we can improve productivity, reduce errors, and deliver high-
quality designs in a more efficient manner.
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Pillars of
Business Growth

ADDITIVE MANUFACTURING: Additive manufacturing is driving significant global trends that are
reshaping industries. Across sectors such as aerospace, healthcare, automotive, and consumer
goods, there is a notable surge in the adoption of this technology. A key driver is the ability to create
intricate, customised, and lightweight designs while minimising material waste. Moreover, continuous
advancements in materials suitable for additive manufacturing, including high-performance polymers,
metals, and composites, are expanding the realm of possibilities for producing functional and durable
end-use products.

Additive Manufacturing presents exciting opportunities for AXISCADES. We are exploring this
technology to support rapid prototyping, tooling, and even small-scale production. By leveraging
additive manufacturing, we can accelerate the product development cycle, reduce costs, and offer
greater design flexibility to our clients.

ADVANCED ENGINEERING ANALYSIS: Global trends in Advanced Engineering Analysis are driven
by the increasing demand for high-performance and reliable products. Industries across sectors such
as aerospace, automotive, energy, and manufacturing are adopting advanced analysis techniques

to optimise product design, improve performance, and ensure reliability. This includes advanced
simulation, computational modelling, and predictive analytics to enhance decision-making processes.
These trends enable companies to deliver innovative, efficient, and dependable products that meet
the evolving needs of consumers in a competitive market.

As the demand for high-performance and reliable products grows, AXISCADES is investing in
advanced engineering analysis techniques. We are utilising tools and simulations for structural
analysis, thermal analysis, and optimisation techniques. These analyses allow us to validate product
designs, ensure structural integrity, optimise weight and performance, and meet safety standards.
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INDUSTRY-SPECIFIC EXPERTISE: Globally, there is a growing demand for
industry-specific IT engineering and digital solutions across sectors such as
manufacturing, healthcare, finance, retail, and logistics. These trends include the
development of customised software applications, 10T (Internet of Things) integration,
data analytics, cloud computing, artificial intelligence, and cybersecurity solutions that
address each industry’s unique challenges and requirements. The aim is to optimise
operations, improve efficiency, enhance customer experiences, and drive innovation
within specific sectors.

AXISCADES recognises the importance of industry-specific expertise and tailoring our
solutions to meet the unique needs of different sectors. We are actively expanding our
presence in key verticals such as aerospace, defence, automotive, heavy engineering,
energy, and medical and healthcare. We can provide specialised solutions and better
serve our clients by deepening our knowledge and capabilities in these industries.

EMBRACING SUSTAINABILITY: Globally, several notable trends in sustainable
engineering and manufacturing practices exist. One trend is the adoption of circular
economy principles, which emphasise resource recovery, recycling, and minimising
waste throughout the product lifecycle. Another trend is the integration of renewable
energy sources and energy-efficient technologies to reduce reliance on fossil fuels
and decrease greenhouse gas emissions. Additionally, there is a growing emphasis
on eco-design and product stewardship, where engineers and manufacturers prioritise
the development of environmentally friendly and sustainable products. Collaboration
and partnerships across industries and supply chains are also on the rise to

share best practices, foster innovation, and achieve collective sustainability goals.
Overall, these global trends highlight the increasing recognition of the importance of
sustainability in engineering and manufacturing, driving the transition towards a more
sustainable and responsible future.

With the increasing focus on sustainability, AXISCADES is committed to integrating
environmentally friendly practices into our engineering processes. We are exploring
eco-design principles, energy-efficient solutions, and sustainable manufacturing
techniques. By doing so, we can help our clients develop environmentally conscious
products and meet the growing demand for sustainable solutions
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Board of Directors

FUNCTIONAL EXPERIENCE:

The Board of Directors possess a
diverse range of functional experience,
including expertise in business strategy
and development, project financing,
mergers and acquisitions, accounting,
public policy, sectoral regulatory
regimes, defence procurement
procedures, localisation and defence
offset policies, state incentive schemes,
FDI and industrial licensing policies,
exchange control laws, taxation,
corporate law compliances, ERP
initiatives, and sales leadership.

INDUSTRY SECTORS:

David Bradley
Chairman and Non-Executive Director

The Board members have extensive
experience in various industry sectors,
such as aerospace, consulting,
technology, banking, credit rating,
agriculture, energy, infrastructure,

real estate, outsourcing, engineering,
digital markets, automotive, utilities,
and commercial vehicle design.

They have worked with renowned
companies in these sectors, gaining
deep insights and knowledge of their
respective dynamics, challenges, and
opportunities.

Sharadhi Chandra Babu Pampapathy

Non-Executive Director

David Abikzir

Non-Executive Director

Dr. S. Christopher

Non-Executive Director
(Appointed w.e.f. June 30, 2023)

Arun Krishnamurthi
Chief Executive Officer & Managing Director

Mariam Mathew
Independent Director

Desh Raj Dogra

Independent Director




Dhiraj Mathur
Independent Director

Venkatraman Venkitachalam
Non-Executive Director

DEV L RAVEILC

Non-Executive Director
(Resigned w.e.f. June 28, 2023)
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Key Managerial
Personnel

Arun Krishnamurthi
Chief Executive Officer & Managing Director

Shashidhar SK
Group Chief Financial Officer

Sonal Dudani
Company Secretary & Compliance Officer
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Human Resources

OUR PEOPLE

One of our primary human resources priorities is attracting and retaining top talent. We understand that our ability to deliver
exceptional engineering services relies on the expertise and dedication of our employees. Therefore, we prioritise implementing
robust recruitment strategies to identify and onboard skilled engineers and professionals who align with our values and possess
the industry knowledge required to excel in their roles. By fostering a strong employer brand and offering competitive compensation
and benefits packages, we aim to create an environment where talented individuals are motivated to join our organisation and
contribute to our collective success.

Another key priority for us is employee development and upskilling. We recognise that in the fast-paced world of digital engineering,
staying ahead requires continuous learning and growth. We are committed to providing our employees with ample opportunities for
professional development, including specialised training programs, access to cutting-edge technologies, and mentorship initiatives.
By investing in our employees’ growth, we aim to cultivate a skilled workforce equipped to tackle complex challenges, embrace
innovation, and deliver exceptional results for our clients.

TRAINING & DEVELOPMENT:

Through our comprehensive learning and development
programs, we empower employees with cutting-edge skills
and new competencies, fostering growth and success in
domains like Aerospace, Automotive, and more.

At AXISCADES, a competency-based approach forms the
foundation for all workforce management activities, implying
that all learning and development activities are based on
AXISCADES Competency Framework (Functional, Behavioral
& Leadership). During FY22-23, more than 200 trainings

(a combination of e-learning & classroom training) were
conducted, totalling 25,060 person-hours of training across
1300 employees in various locations. These training and
interventions addressed critical role-based training, including
technical/functional training in domains such as Aerospace,
Automotive, Heavy Engineering, and Energy. They also
focused on enhancing technical and tools skills in areas

of Design, Analysis, PLM, and allied subjects. Moreover,

we emphasised the development of new competencies

in Automotive & Power Electronics, Hardware Design,

High Voltage Safety, and Digital Technologies. A focused
Foundation Program was also conducted for fresh university
hires to prepare them for their upcoming full-time roles,
covering domain, technical, and tool modules.
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LEADERSHIP DEVELOPMENT:

Our structured Leadership Development Program ensures
that individuals at all levels have the opportunity to enhance
their leadership skills and capabilities, contributing to the
overall success of the company.

AXISCADES provides a comprehensive Leadership
Development Program designed to nurture and develop
managers and leaders at various levels within the
organisation. This program aims to equip individuals with the
necessary skills and competencies to excel in their respective
roles.

The First Time Managers program specifically caters to
budding managers about to step into managerial or people
management positions for the first time. This program focuses
on providing them with the essential knowledge and skills
needed to effectively navigate the challenges they may
encounter in their new roles.

Additionally, the Managers Development Program targets
project and technical leads, offering them the opportunity
to enhance their skills and capabilities to tackle day-to-

day challenges in their roles. This program covers project
management training and equips participants with the skills
required for their specific responsibilities.

For Project/Program Managers, the Leadership Development
Program plays a crucial role in their transition from being a
manager to a leader. This program provides them with the
tools and strategies to navigate complex business challenges
and effectively lead their teams to success.

At AXISCADES, we believe that investing in the development
of our managers and leaders is key to driving organisational
growth and achieving long-term success. Our structured
Leadership Development Program ensures that individuals
at all levels have the opportunity to enhance their leadership
skills and capabilities, contributing to the overall success of
the company.

e o

RETAINING AND ACQUIRING TALENT:

At AXISCADES, we believe in unleashing the true potential of
our team. Our commitment to talent management is reflected
in our inspiring employee engagement programs, fair
appraisal systems, competitive salaries, and comprehensive
benefits. We create an environment that nurtures growth,
excellence, and success.

EMPLOYEE ENGAGEMENT PROGRAMS:

We have strategically implemented the buddy and 30-
60-90 employee feedback programs to foster employee
engagement. These programs are integrated into our
engagement events, which have been successfully
conducted.

APPRAISAL SYSTEMS:

Our appraisal process begins with issuing role-based Key
Result Areas (KRA) and Key Performance Indicators (KPI),
followed by comprehensive 360-degree evaluations. This
culminates in the annual appraisal process, ensuring a holistic
evaluation of employee performance.
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SALARIES AND BENEFITS: KEY OUTCOMES:

We benchmark salaries based on roles and experience, As a result of these initiatives, we have witnessed an increase
ensuring competitive compensation aligned with market in employee retention rates and a notable improvement in
standards. Additionally, we provide employees with overall employee performance.

comprehensive benefits and subsidised food.

GRIEVANCE HANDLING:

We have established a grievance redressal committee
to address employee grievances and defined a clear
policy and process. This ensures transparency and
accessibility for all employees seeking resolution.

O
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TALENT ACQUISITION:

We have successfully recruited fresh graduates
through targeted campus drives, building a skilled
pool of talented resources. Our hiring strategy focuses
on achieving both the quality and quantity of open
positions.




MANAGEMENT DISCUSSION AND ANALYSIS

Key Drivers of the Business
ER&D and Digital Engineering Trends

While ER&D focuses on physical product development, digital
engineering emphasises leveraging digital tools and techniques
to enhance various aspects of the engineering process, including
design, analysis, collaboration, and project management. It
encompasses a wide range of digital technologies, such as
computer simulations, virtual reality, artificial intelligence, and
a data-driven approach, to improve efficiency, accuracy, and
innovation in engineering practices.

According to a recent analysis by Bain & Company, executives
are forecasting a compound annual growth rate (CAGR) of 10%
for engineering and R&D spending until 2026. Investments in
digital engineering primarily fuels this projected growth. The
analysis suggests that companies investing in engineering
and R&D during economic recessions can gain a competitive
advantage in the race for innovation. Historical data indicates
that in previous downturns, engineering and R&D spending
growth was more resilient than GDP growth.

In response to this projected growth, leadership teams are
intensifying their efforts to ensure a solid return on investment.
Digital engineering is identified as a key driver for the surge in
ER&D spending and it is expected to grow by CAGR of 19% till
2026. Itinvolves developing and deploying new, connected, and
digitally enabled products and services utilising technologies
like Artificial Intelligence (Al), Machine Learning, and cloud
computing. Examples of digitally engineered products include
autonomous vehicles and Industry 4.0-enabled production
plants.

The research conducted by Bain & Company highlights five
significant challenges faced by ER&D-focused companies in
the innovation race. These challenges include reducing time
to market, enhancing the affordability of new technologies,
integrating digital capabilities into hardware-centric engineering
teams, exploring new avenues for value creation, and aligning
with Environmental, Social, and Corporate governance (ESG)
strategies.

Companies are strategically shifting their approach by
outsourcing a broader range of activities, including
full programs, rather than augmenting their staff. The
primary factor influencing the choice of an outsourcing
partner is expertise, rather than cost.

The utilisation of ER&D service providers varies across industries.
Bain's research indicates that sectors such as advanced
manufacturing and services, automotive and mobility, medical
devices, energy & natural resources, and aerospace & defence
are most inclined to increase outsourcing over the next three
years.

Industry Trends
Global Civil Aviation and Aerospace

The burgeoning demand in the aviation industry directly
influences the ER&D (Engineering Research and Development)
and digital engineering service providers. Given the colossal
order backlog and the pressing need for efficient production
and delivery, there's an escalating demand for innovation
and digital transformation. ER&D sectors would be pressured
to expedite research on new materials, sustainable aviation
technologies, and manufacturing processes to support
the enhanced production rates. Digital engineering service
providers, on the other hand, would play a pivotal role in
integrating Al, 10T, and other Industry 4.0 technologies into
the aerospace manufacturing ecosystem. The drive to fulfil
orders while maintaining stringent safety and quality standards
will necessitate cutting-edge digital solutions, predictive
maintenance, and real-time data analytics. For these providers,
this surge in the aerospace sector spells a period of heightened
collaboration, innovation, and business growth.

A Surge in New Aircraft Orders:

A combined total of 1,594 new orders between Boeing and
Airbus indicates a rebounding confidence in the aviation
industry. This can be attributed to several factors , including
anticipated post-pandemic recovery, airlines modernising their
fleets, and global air travel demand growth.

Industry’s Financial Backlog:

The industry’s backlog stands at an impressive $720 billion,
equating to over 12,000 aircraft units. Given this backlog, even
at record production levels, it represents more than seven years
of production. This suggests a strong long-term demand but
also means the manufacturers have their work cut out in terms
of production and delivery for the better part of this decade.

Automotive:

The global automotive sector is undergoing a profound
transformation, characterised by unprecedented changes
driven by the rapid advancement of electric vehicles (EVs)
and autonomous vehicles (AVs). This evolution is witnessing
a convergence of industries, reshaped supply chains, and
a significant shift in consumer preferences towards more
sustainable transportation options. Amidst this dynamic
landscape, automotive companies are facing the challenging
task of navigating the present changes, while strategically
planning for the future of mobility.

Despite a volatile macroeconomic environment, the automotive
industry is anticipated to experience growth in the upcoming
years. The Automotive ER&D spend is expected to grow at ~6%
CAGR by 2032 from current size of ~$167bn to $312bn by
2032 whereas the digital ER&D spends is expected to grow by
16% CAGR for the same period. India’s share to offshoring is



expected to be Tripled from $7bn to $20bn by 2032. This will
be driven by shift towards electric vehicle, Autonomous and
connected vehicle.

Looking ahead, car sales are expected to continue their upward
trajectory, reaching 74 million units in 2024, thus continuing
the recovery trend observed since 2020, approaching the pre-
pandemic levels. A notable observation is that despite over
85% of the world’s population residing in the Asia Pacific,
Middle East, Africa (MEA), or South America regions, these
areas currently have fewer cars than North America and
Europe. However, we anticipate that this untapped potential
will gradually be unlocked in the years to come, with higher
penetration in both car sales and the automotive aftermarket
categories. The future of the global automotive sector holds
significant promise as it embraces innovation, sustainability,
and expansion into new markets.

Heavy Engineering and Construction Industry:

The global Off-highway (Heavy Engineering) vehicle market
was valued at USD ~ 800 Billion and is expected to reach 1.35
Trillion USD by 2031 growing at a moderate rate of 6% CAGR
during the forecast period between 2023 and 2031, due to
rapid growth in construction and mining activities, strong
agriculture and forestry demand, and expansion of port &
material handling industries.

The global political scenario has dented the recent growth
in the sector, however the strong demand in Asia Pacific and
Middle- east owing to the surge in infrastructural development
across the region provides a significant growth opportunity.

The off-highway vehicle market is expected to surge substantially
as industrialization, urbanisation, and import-export activities
continue to accelerate.

The future of the Heavy engineering/ off-highway vehicle market
looks promising with significant opportunities in automation,
electrification of off-highway vehicles and expansion in regional
markets such as Asia Pacific & Middle —East.

Energy Sector:

The global renewable energy trends are indicating a monumental
shift in the energy landscape, moving away from fossil-based
fuels like oil and coal towards cleaner and sustainable sources
such as wind and solar power. US Energy Secretary Jennifer
Granholm recently revealed that this energy transition is
expected to create a staggering USD 23 trillion market by 2030,
presenting an immense opportunity for businesses worldwide.

Over the next five years (2023-2027), GWEC Market
Intelligence anticipates an astounding 680 GW of new capacity
to be installed, translating to an average of 136 GW per year.
This ambitious forecast reflects the industry’s determination
to accelerate renewable energy adoption and meet growing
energy demands sustainably.

Furthermore, GWEC Market Intelligence remains optimistic
about wind energy’s trajectory up to 2030. The latest projections
suggest an additional 143 GW to be added by the end of
the decade, marking a substantial 13% increase compared

to previous forecasts. Consequently, the total estimated new
capacity between 2023 and 2030 is now revised to 1221 GW,
compared to the earlier forecast of 1078 GW, underscoring the
industry’s unwavering commitment to driving clean and green
energy solutions.

These trends signify a momentous shift towards cleaner and
renewable energy sources, highlighting the immense potential
of wind energy in combating climate change and fostering a
more sustainable global energy landscape. With continuous
advancements and growing investments, the wind energy
sector is poised to play a pivotal role in shaping a greener and
brighter future for generations to come.

Medical Devices:

According to estimates, the global market for medical devices
will increase from USD 490 billion in 2022 to USD 720 billion
in 2029, growing at a moderate CAGR of 5.5% during the
forecast period.

With technological advancements reshaping the medical device
sector, the market is expected to see an increase in connected,
patient-centric medical devices, which will also strengthen these
devices’ position in healthcare. The medical device industry is
therefore poised for sustained growth. Companies are focusing
on growing their R&D resources to innovate and capture the
rapidly rising markets such as India, China, Latin America etc.

The healthcare device market is being driven by current trends
like AI/ML, 3-D printed devices, healthcare at home, and
wearable technology.

Going forward the transformation of the medical device industry
with technological breakthroughs, presents new opportunities
as well as challenges for medical device companies.

Semi-Conductor Industry:

The future of the semiconductor industry looks promising, with
potential long-term growth drivers firmly in place. Innovations
in semiconductors will pave the way for transformative
technologies, including artificial intelligence (Al), autonomous
electric vehicles, and the Internet of things (IoT). As new
semiconductor advancements emerge, that will fuel market
demand and open up entirely new markets. The pandemic
has caused some unexpected shifts in short-term demand,
but it ultimately increased society’s reliance on semiconductor-
enabled technologies. The global semiconductor industry is on
a path of growth and innovation, with a vital role in shaping
future technologies and markets. Government push for Make
in India for semiconductor sector will open new opportunities
and the increasing adoption of electronic components in the
automotive vertical is also significant potential for revenue
growth

Global Defence Sector:

In 2022, the world observed a significant rise in global military
expenditure, reaching a peak of $2.24 trillion, marking a
3.7% increase in real terms. This surge was driven primarily
by geopolitical tensions, especially Russia’s invasion of Ukraine
and ongoing strains in East Asia. The escalation in Europe



was noteworthy, with the continent seeing its sharpest
annual military spending growth since the post-cold War era,
largely attributed to increased budgets in Russia and Ukraine.
However, many European nations amplified their allocations as
well. Concurrently, regions like Asia and Oceania also witnessed
raised military outlays.

Indian Defence Sector:

India’s defence sector, transitioning towards self-reliance
and indigenisation, presents a promising landscape for
Indian defense companies. Historically reliant on imports
for a significant portion of its defence procurements, India’s
drive for homegrown solutions and accelerated defence
procurements creates vast opportunities. The Defence
Research and Development Organization (DRDO), at the
forefront of championing indigenous projects, signifies the
immense potential for ER&D to contribute towards advanced
technological solutions and innovations in defence mechanisms.
Furthermore, the collaboration between DRDO and private
defense companies in the form of DCPP, that is development
cum production partners that opened up new opportunities for
private players.

The planned growth in defence production and the strategic
establishment of defence corridors in major regions and India‘s
concerted push for indigenous defence capabilities translates
into a golden era for established defence players.

India’s defence landscape is undergoing a transformative
phase, shaped by the nation’s increasing emphasis on
indigenisation and self-reliance. A significant chunk of India’s
defence procurements ~70% by value has traditionally been
sourced from foreign nations, including Russia, Japan, Israel,
and the United States. Such high dependency on imports has
occasionally led to delays in modernisation, hampering the
operational capabilities of Indian forces. However, with the
escalating geopolitical tensions in the region, India prioritises the
acceleration of defence procurements and pushes for increased
indigenous content. The defence budget for 2023 stands at
$56.8 billion, marking a 3.5% increase from the prior year.
This upward trajectory in defence expenditure is underpinned
by India‘s robust economic growth and the perceived security
challenges posed by neighbours such as China and Pakistan.

The Indian government’s vision for the defence sector is rooted in
its long-term strategic planning. It projects the defence budget
to surge from $67.5 billion in 2024 to $89 billion by 2028,
translating to a Compound Annual Growth Rate (CAGR) of
7.2%. Additionally, the defence acquisition budget, pivotal for
modernisation and capacity augmentation, is set to grow from
$19.7 billion in 2023 to $27.4 billion by 2028. While defence
expenditure as a percentage of GDP is anticipated to hover
around 2.22%, the Indian government remains committed
to promoting indigenous defence production. Implementing
various policy measures, such as raising the FDI cap to 74%,
streamlining domestic procurement through DAP-2020,
and launching the SRIJAN portal, attest to this commitment.
In monetary terms, defence production in the fiscal year
2022 amounted to 948 billion, and it's expected to witness
accelerated growth, reaching between ¥1,630-1,690 billion by

2027. This surge will likely be driven by policy initiatives, private
sector participation, and infrastructure development, especially
with the inception of defence corridors in Uttar Pradesh and
Tamil Nadu. The overarching goal is to bolster domestic defence
production and achieve export targets of $5 billion by 2025.

Digitalisation Across Industries
Aerospace and Defence:

Digitalization is increasingly vital in Aerospace and Defence
(A&D) companies, providing them with a competitive edge
and becoming a requirement for competing in government
programs. A&D companies are embracing digital thread and
smart factory concepts to streamline product development
and enhance efficiencies. The digital thread, connecting
engineering, supply chain, manufacturing, and aftermarket,
enables a model-based enterprise (MBE) that enhances agility.
According to Deloitte, over 85% of surveyed manufacturing
enterprises, including A&D, are investing in MBE capabilities.
Advanced technologies like cloud, big data, AI/ML, digital
twins, and loT empower A&D companies to address operational
challenges and achieve innovation.

Smart factory initiatives are gaining traction in the A&D industry
in 2023, driven by the need for shortened lead times, improved
cycle times, and increased factory efficiency. The smart factory
approach helps A&D manufacturers adapt quickly to demand
fluctuations and supply chain adjustments. It connects various
processes, from engineering to aftermarket, providing critical
visibility into material and component supply. Deloitte’s outlook
survey reveals that 36% of respondents still need to embark
on the smart factory journey, while 26% are implementing
initial initiatives. As companies pursue improvements in cycle
time, throughput, inventory levels, and utilisation, smart factory
initiatives are expected to expand across A&D manufacturing
networks, contributing to enhanced efficiency and agility in the
industry.

Automotive:

The automotive industry is experiencing a digital revolution with
advancements in technology reshaping automobile design,
performance, and efficiency. Innovations such as Artificial
Intelligence (Al) and machine learning are revolutionising the
industry, improving safety, efficiency, and cost-effectiveness.
Al technologies like computer vision and machine learning
guide self-driving cars, enhanced vehicle inspections and
automated manufacturing processes, making the automotive
industry more efficient and safe. Additionally, the industry is
leveraging Big Data and Analytics to optimise vehicle lifecycles,
enabling predictive maintenance, improving product design,
and enhancing sales. The Internet of Things (loT) is also playing
a crucial role in the automotive sector, enabling connectivity
between vehicles and other devices. IoT technology facilitates
remote vehicle monitoring, predictive maintenance, and real-
time traffic updates, enhancing the overall driving experience.
Moreover, autonomous vehicles powered by Al and advanced
technologies are reshaping the industry, providing improved
safety, convenience, and efficiency.



Furthermore, the automotive industry is embracing sustainability
by investing in green technologies like electric vehicles (EVs) and
renewable energy-based charging grids. EV adoption is driven
by governments’ targets, such as India’s goal of achieving
30% EV penetration by 2030. With government subsidies and
incentives, the development and production of electric cars
are increasing, making them more accessible to consumers.
Additionally, 3D printing technology enables rapid prototyping
and the production of lightweight, durable automotive parts,
enhancing performance and efficiency. Blockchain technology
is revolutionising the industry by providing secure data sharing,
verifying supply chains, and supporting shared mobility
solutions. Lastly, online retail is gaining momentum in the
automotive sector, with consumers increasingly purchasing
automotive products and services online, transforming the way
cars are bought and sold.

Digital initiatives:

AXISCADES has already started its journey in enabling Digital
capabilities in-house. Traditional engineering always been
AXISACDES strength but with Digital capabilities, it will be
able to add significant value to the existing customers and
have confidence to reach out prospective Customers. Digital
has two significant focus areas, (1) Internal optimization and
data driven approach and (2) Grow % share of Digital Business.
However, building such capabilities require strengthening of 3
critical elements: (1) People, (2) Process and (3) Product. People
are heart of building any new capability; Digital product and
solution building requires strong processes including ability
to develop in Agile or Scaled agile due to its complexity and
the Product itself which will give credibility and add value to
Customer.

AXISCADES is focused on the entire product life cycle and
building its own Digital Engineering platform capabilities
to advance its competitive advantage in the market. In
conclusion, AXISCADES is in a sweet spot to take advantage
of large-scale adoption of Digital Engineering / Digitalization
in various industries with its core engineering strength, domain
expertise, product life cycle system knowledge and Digital
Engineering capabilities. The organization will continue to build
on its strength and bring agility in adapting to newer market
trends. The company has already made significant investment
in building the digital team which is expected to be margin
accretive in coming years.

ER&D opportunities for India

According to a study by NASSCOM., India has emerged as a
lucrative destination for Engineering R&D (ER&D) outsourcing,
with significant business opportunities. The India ER&D
revenue has consistently grown over the past three years.
The revenue figures for the respective years are as follows:
USD 31 billion in 2020-21, USD 36 billion in 2021-22, and
USD 41 billion in 2022-23.

The Indian ER&D services sector has experienced remarkable
growth over the past two decades, and it is projected to reach
USD 63 billion by 2025, doubling its value from USD 31 billion
in 2020-21. India holds a 30 per cent share of the global

ER&D outsourcing market, which is expected to increase to
50 per cent within the next ten years. India’s strategic position
allows it to leverage the ongoing digitisation and technology
transformation trends, making it an ideal partner for global
multinational companies (MNCs) in their digital transformation
endeavours.

With over 1300 ER&D Global Capability Centers (GCCs)
across various industry verticals, India has established itself as
one of the largest technology hubs for parent organisations.
It offers differentiated ER&D services that cater to the diverse
needs of global enterprises, including revenue growth,
operational excellence, competitive differentiation, product
innovation, and regulatory compliance. India has transitioned
from merely providing engineering support to taking on end-
to-end ownership of engineering and product development
initiatives. This success story is attributed to India’s abundant
pool of qualified technology and digital talent, a thriving start-
up ecosystem, strong university collaborations, and a focus on
innovation and service delivery.

About AXISCADES

AXISCADES Technologies Ltd is a renowned global engineering
solutions company at the forefront of technological innovation.
With a strong market presence and diverse services, AXISCADES
caters to industries including aerospace, defense, automotive,
energy, and healthcare. Headquartered in Bengaluru with
subsidiaries in USA, UK, Canada, Germany, India and China;
and offices in Germany, France, Denmark, USA and Canada.

AXISCADES has a diverse team of over 2,700 professionals
working across 17 locations across North America, Europe, UK
and Asia-Pacific, striving to reduce the program risk and time
to market. The company offers Product Engineering Solutions
across Embedded Software and Hardware, Digitisation and
Automation, Mechanical Engineering, System Integration, Test
Solutions, Manufacturing Engineering, Technical Publications,
and Aftermarket Solutions.

The solutions comprehensive portfolio covers the complete
product development lifecycle from concept evaluation to
manufacturing support and certification for Fortune 500
Companies in the Aerospace, Defense, Heavy Engineering,
Automotive, Medical Devices & Industrial Product industries.
The company is known for its robust system of certifications
and best practices that address customer requirements and
domain expertise.

The company’s commitment to research and development has
allowed it to develop cutting-edge technologies, embracing
digital transformation and emerging trends such as artificial
intelligence, machine learning, and automation. AXISCADES
also places great importance on talent development, ensuring
a skilled workforce capable of delivering high-quality solutions
to clients. With a focus on expansion, strategic collaborations,
and proactive risk management, AXISCADES Technologies Ltd
continues to be a trusted partner for clients worldwide, driving
sustainable growth and delivering value to stakeholders.

The wholly owned subsidiary of AXISCADES Technologies Ltd,
AXISCADES Aerospace & Technologies Private Ltd (ACAT) is
into system integration activities for defence & offsets sector



business involving hardware.

AXISCADES has strengthened its position as a technology
leader by acquiring Mistral Solutions. By integrating Mistral into
its portfolio, AXISCADES enhances its ability to offer cutting-
edge product design and development services for a wide
range of applications, further catering to its customers’ needs.
The synergy between the two companies opens up diversified
opportunities and promises substantial growth in revenue and
margins. This strategic move strengthens AXISCADES’ expertise
in digital engineering, embedded electronics, and systems
engineering domains, enabling the company to have a more
significant impact and add substantial value to its clients across
various industries and geographic regions.

Overview of Performance
Performance Highlights:

AXISCADES Technologies is pleased to share the exceptional
performance achieved in FY23, with the company reaching its
highest-ever revenue and profitability. This fiscal year marked a
significant milestone as AXISCADES focused on strengthening
the core of the organization and implementing key strategic
initiatives.

Consistent Results:

In FY23, AXISCADES witnessed strong financial growth, with
consolidated revenue increasing 33.7% year on year to reach
highest ever revenue at Rs. 813.6 crores. Revenues in USD
terms amounted to $101.8 million, representing a substantial
growth of 24.3% compared to the previous year.

Sequential Growth:

Throughout the fiscal year, AXISCADES maintained a consistent
growth trajectory, recording sequential growth in every quarter
of FY23. This highlights the company’s ability to adapt to
changing market dynamics and capitalize on emerging trends
and also its superior execution capabilities.

Strategic Partnerships:

Strategic partnerships played a pivotal role in the company’s
success. Notably, AXISCADES forged a collaboration with
Mangal Industries Limited, a renowned part of the Amara
Raja Group. This partnership leverages AXISCADES' proven
engineering service capabilities to advance product design,
manufacturing engineering, and industry 4.0 solutions.

Recognition in the Automotive Sector:

AXISCADES’ dedication to the automotive sector was
recognized by one of its major clients, Bosch. The company
was honored with the Rising Star Award in the embedded
electronics category at Bosch's maiden Enrico Partner Day. This
accolade underscores the rapid scale-up and credible progress
AXISCADES has achieved in this segment.

Integration with Mistral:

The Company completed the acquisition of Mistral Solutions
Pvt Ltd during the year. Mistral has niche capabilities in
semiconductors, embedded electronics and defense and serves

marquee customers, Globally and in India, in this spectrum. The
integration with Mistral is progressing as planned, enabling
AXISCADES to synergize offerings across the group. Mistral has
exhibited exceptional performance, recording a revenue growth
of 40.2% from ¥ 196.4 crores to T 275.3 crores, accompanied
by improved profitability.

Review of Business

Overall, AXISCADES demonstrated strong sales performance in
FY23, with a year-on-year revenue growth of 24.3% in $ terms.
This growth was primarily driven by increased traction in the
newer verticals of Automotive, Energy and the existing verticals
of Aerospace, Product Engineering Services (PES), and Product
and Solutions (Defence).

Engineering Design Services:

The Engineering Design segment experienced significant growth
of 28.8% year-on-year, primarily attributed to the growing
contribution from existing customers in Aerospace, Product
Engineering Services, and recently acquired clients in the AIP
(Automotive and Industrial Products) and Energy verticals.

Aerospace:

The Aerospace segment continued its growth trajectory,
achieving a noteworthy increase of 44.3% year-on-year. This
growth was primarily driven by an expansion of business from
existing clients, showcasing the company’s strong position and
expertise in this domain.

Heavy Engineering (HEG):

The HEG segment’s performance was muted, mainly due to the
delayed revival of major industrial capital expenditure (capex)
projects. We are exploring opportunities in digital and analytics
in this sector and are hopeful that FY ‘24 will be a growth year
for the company in this vertical, considering the new initiatives
we have launched in this segment.

Product Engineering Services:

Product & Engineering services business, witnessed growth
of 33.5% Y-o0-Y, driven by an increased traction from existing
clients. Government push for Make in India for semiconductor
sector will open new opportunities and we will have competitive
advantage in design services. The increasing adoption of
electronic components in the automotive vertical is of significant
potential for revenue growth.

Automotive and Industrial Products (AIP):

The AIP segment experienced robust growth of 65.2% year-
on-year, driven by a ramp-up in recently acquired clients in the
areas of Embedded, Mechanical, and Hardware. This growth
reflects the company’s success in expanding its client base
within the AIP vertical. While currently this vertical constitutes
4.3% of FY23 revenue going forward this vertical is expected to
contribute significant portion to the company’s revenue.

Energy:

The company’s energy vertical has witnessed an impressive
51.1% year-on-year growth, signalling a marked improvement
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in its performance. This growth underscores the firm's strategic
foresight in investing within this vertical and recruiting skilled
talent. Such initiatives demonstrate the company’s dedication
to tapping into the burgeoning energy sector and ensuring they
have the apt workforce to continue and amplify their industry
success.

Products and Solutions:

The Products and Solutions vertical, representing the defence
business of the Company’s wholly owned subsidiaries, namely
AXISCADES Aerospace & Technologies and Mistral Solutions
exhibited strong growth during the year. This growth was
primarily fueled by the traction gained from recently secured
contracts, such as the supply of Anti-drone systems to the
Indian defence sector.

Revenue by Verticals

FY23 Revenue Share

B Engineering Design Services

B Strategic Technology Solutions

FY22 Revenue Share

B Engineering Design Services

B Strategic Technology Solutions

FY23

W Aerospace

W HEG & Other
Product Engg Services
AIP

W Energy

B Products and Solutions

Revenue by Geography (%)

HEurope MUSA MAPAC M Canada

FY23 34 33

FY22 32 37

Review of Geographies and Performance.

AXISCADES has a notable international footprint, through
its subsidiaries in six significant countries: USA, UK, Canada,
Germany, India, and China.

Further the company has a comprehensive network of offices
across five countries: Germany, France, Denmark, USA,
and Canada. The company's workforce comprises 2,700
professionals spread over 17 locations in North America,
Europe, UK, and the Asia-Pacific.

Performance by Region:

Europe: The European business stands out with a robust 43.2%
growth year-on-year. This points to a dominant market position
and strong acceptance of the company’s offerings in the region.

USA: The American market also showed a promising upward
trajectory with a 17.1% year-on-year growth. This solidifies the
USA as a valuable contributor to AXISCADES global success.

Asia-Pacific: This region turned in a standout performance,
with a 55.9% year-on-year growth. This growth was driven by
impressive perfomance by Defence vertical and the customers
are predominantly Indian defence players.

Canada: Canada remained flat during the year and it is expected
to show growth in coming quarters.



FINANCIAL RATIOS

SI. No Ratio discription March 31, 2023 March 31, 2022 Variance Explanation
1 Debtors turnover (in days) 80 87 -8%

2 Inventory turnover (in days) 134 161 -17%

3 Interest coverage ratio 4.22 5.06 -17%

4 Current ratio 1.51 0.99 52% Note (i)

5 Debt equity ratio 1.01 0.21 379% Note (ii)

6 Operating margin (%) 19% 13% 42% Note (jii)

7 Net profit margin (%) -1% 4% -116% Note (iv)

8 Return on net worth (%) -1% 7% -121% Note (v)

Note (i) Current liabilities are decreased due to repayment of Purchase consideration on account of Mistral Acquisition.
Note (i) The Borrowings have increased due to payment for Mistral acquisition.
Note (iii) Operating Profit Margin Increased driven by growth in key accounts and operating leverage.

Note (iv) Net Profit is Decreased due to an Exceptional Item on account of additional consideration and interest cost with respect
to Mistral acquisition.

Note (v) Reduction is due to an Exceptional Item on account of additional consideration and interest cost with respect to Mistral
acquisition.

KEY RISKS:

Based on its nature of business, the company is exposed to specific set of risks, which have been proactively identified and the
detailed risk management plan has been developed. The management team of AXISCADES is committed to effectively manage
and mitigate the risk to achieve the goal and create value for shareholders.

After the assessment and estimation of these risks, they have been separated into transactional, strategic and external categories
to develop an appropriate management and mitigation approach. Typically, transactional risks are managed through well-defined
processes and internal controls. On the other hand, strategic and external risks need to be mitigated with approaches that involve
enhancements to and through business strategy, operations and financial management, and human resource initiatives.

Key Risks Risk Description Mitigation Strategy

Technology changes  The fast pace of change in the industry, e  Continued interaction by Dedicated client relationship
disruptive technologies, evolving teams that can develop a significantly better
customer needs in changing the understanding of client's needs and operating
operating environment, etc. may lead environment.

to a mismatch in terms of the solutions
needed by the customers and those
offered by AXISCADES, which causes —  Market research to keep abreast of emerging
slippage in performance. client needs and new technologies that can affect
client’s, and Company’s, operating environment
by reducing costs or increasing productivity or
fundamentally disrupting business models.

e Focus on innovation and development of solutions.

—  Partnerships with technology partners, internal
R&D, institutionalised knowledge building and skill
development to develop capabilities in line with
technological changes and strengthen the value
proposition to keep ahead of the competition.

Cyber security risk In today’'s world cyber security risk could e  Strict enforcement of a comprehensive IT Security
lead to cyber attack on business. This Management framework covering systems, processes,
could lead to loss of data and reputation. manpower and overall infrastructure.

e Campaign on Cyber Security awareness for all
employees.

e Regular audit and reviews of security management.



Key Risks

Risk Description

Mitigation Strategy

Currency risk

Human resource risk

Competition risk

Compliance risk

Company earns major part of its revenue
in foreign currency Fluctuation in currency
may adversely impact result of operation.

Increase in attrition rate.

Competition from other players may
impact the business performance of the
company.

Changes in laws, regulations, policies and
other Governmental actions could affect
the Company’s operation periodically.
These laws, regulations and policies
include those affecting environmental
matters, employee welfare, safety,
wastage emissions etc.

Apart from the natural hedges through costs and
liabilities in the currencies which AXISCADES has
exposure to, the FOREX valuation risk can be managed
and mitigated through:

—  Diversification in regional markets by increasing
the exposure to a wider basket of currencies.

— Development of a risk management policy
that involves proactive hedging of incremental
exposures through available financial instruments.

Employee engagement,
motivation.

health & wellbeing and

Expanding our offerings in newer space to provide
end to end services to our clients. The Company is
also focusing on vertical diversification and customer
diversification to mitigate revenue concentration from
limited customers and verticals.

The company has a statutory compliance mechanism to
ensure compliance of all laws and regulations applicable
to it, which are certified by functional heads. This is
periodically audited by internal auditors and secretarial
auditors for coverage and compliance. The company
also conducts yearly health checks on selected areas of
statutory compliances to ensure that the company has a
robust compliance process.



BOARD’S REPORT

To,
The Members,

Your Directors have pleasure in presenting the Thirty Third (33rd) Annual Report on the business and operations of the Company,
along with the audited financial statements for the financial year ended March 31, 2023. The Consolidated performance of the
Company and its subsidiaries has been referred to, wherever required.

1. FINANCIAL RESULTS

R Lakhs)

P Standalone Consolidated

2022-23 2021-22 2022-23 2021-22
Total income 28,469.98 18,402.64 82,758.05 61,940.02
Total expenditure (before interest & depreciation) 24,235.00 16,675.14 67,605.69 53,966.99
Earnings before interest, depreciation, amortization and 4,079.85 1,522.93 13,754.78 6,873.78
extra-ordinary items
Interest & finance charges 3,342.48 1,171.56 3,589.98 1,575.41
Depreciation & amortization 1,093.65 950.96 2,651.83 2,506.06
Earnings/before Tax and Exceptional Items (201.15) (395.02) 8,910.55 3,891.56
Share in net profit/(Loss) of associate - - (4.41) (45.82)
Exceptional item (1,664.87) 750.42 (6,803.74) (169.34)
Profit/(Loss) before Tax (PBT) (1,866.02) 355.40 2,102.40 3,676.40
Provision for Tax — Current & Deferred 116.85 47.52 2,582.22 1,408.49
Net Profit/(Loss) after Tax (PAT) (1,982.87) 307.88 (479.82) 2,267.91
Minority Interest - - 43.43 44.59
Profit/(loss) for the period (1,982.87) 307.88 (523.25) 2223.32
EPS
Basic (5.21) 0.81 (1.37) 5.86
Diluted (5.21) 0.80 (1.37) 5.76

PERFORMANCE REVIEW

During the financial year 2022-23, the Company achieved
33.7% growth in overall revenue. Its key verticals, namely,
Aerospace, Product Engineering Services and Product &
Solutions grew by 44.3%, 33.5% and 51.3% respectively. Our
recent foray in the automotive & energy segments is scaling
up well. Both segments have delivered robust growth, north
of 50% in this fiscal year. Going forward, both these segments
will grow substantially and will form significant portion of our
revenue. The Engineering design services revenue has grown by
28.8% Y-0-Y and the Strategic Technology Solutions vertical by
51.3%. In FY23, the Company has made considerable progress,
in de-risking the business, with three-pronged approach of
‘vertical diversification, customer diversification and digital first’
and it will continue to execute its strategy in coming years. In
FY24, our focus will be to further consolidate our business, to
make it more sustainable and profitable.

FINANCIAL HIGHLIGHTS - STANDALONE

Total Income increased by 54.71% in 2022-23 to ¥ 28,469.98
lakhs. EBIDTA increased by 167.9% to ¥ 4,079.85 lakhs and
Loss before tax and exceptional items is ¥ (201.15) lakhs
in 2022-23. Net loss after tax stood at ¥ 1,982.87 lakhs in
2022-23.

FINANCIAL HIGHLIGHTS — CONSOLIDATED

Total Income increased by 33.61% to ¥ 82,758.05 lakhs in
2022-23. EBIDTA increased by 100.1% to T 13,754.78 lakhs
in 2022-23. Profit before tax and exceptional items increased
from ¥ 3891.56 lakhs to ¥ 8,910.55 lakhs in 2022-23. Net
Profit/(loss) after tax, before minority interest, Decreased by
(123.5)% to ¥ (523.25) lakhs in 2022-23.

RESERVES

The Company has not transferred any amount to its general
reserves for the Financial Year ended March 31, 2023.



DIVIDEND

Considering need for conservation of funds for catering to
the growth plans of the Company, your Directors consider it
expedient to pass over dividend for 2022-23.

In terms of Regulation 43A of the SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015 ('SEBI Listing
Regulations’), the Board has formulated and adopted the
Dividend Distribution Policy. The Policy is available on our
website at https://www.axiscades.com/investors_data/corp_
policy/DividendDistributionPolicy_18Aug2023.pdf

PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS

The particulars of loans, guarantees and investments covered
under Section 186 of the Companies Act, 2013 form part of
the Notes to the financial statements provided in the Annual
Report and furnished as Annexure-1.

PUBLIC DEPOSITS

The Company has not accepted/renewed any public deposits
and as such no amount on account of principal or interest on
public deposits under Section 73 of the Companies Act, 2013,
read with Companies (Acceptance of Deposits) Rules, 2014 was
outstanding as on the date of the Balance Sheet.

ISSUE AND LISTING OF SHARES

The Company’s shares are listed on BSE Limited (BSE) and
National Stock Exchange of India Limited (NSE). Stock
performance and stock data of the Company are furnished in
the section on Corporate Governance.

During the financial year 2022-23, the Company has allotted
89,000 equity shares under ESOP Plan which were listed on
NSE and BSE vide letters NSE/LIST/2022/31324 and LOD/ESOP/
TP/N0.90/2022-2023 and 196,280 equity shares listed on NSE
and BSE vide letters NSE/LIST/2022/33763 and LOD/ESOP/TP/
No0.197/2022-2023 respectively.

DEBENTURES

During the year 2022-23, the Company has raised an amount
of 145 crores by way of issuance of Unlisted, Unrated,
Secured, Redeemable, Non-convertible Debentures on a Private
Placement basis.

The outstanding number of Non-Convertible Debentures as on
31st March 2023 is 1,450.

PARTICULARS OF CONTRACTS OR ARRANGEMENTS WITH
RELATED PARTIES

The particulars of contracts or arrangements with related
parties referred to in Section 188(1) of the Companies Act
2013 are furnished in the prescribed form AOC-2 as Annexure
I to this Report. All transactions with the related parties during
the financial year were in the ordinary course of business. The
transactions have been approved by the Audit Committee, the
Board and the Shareholders, wherever required. Your attention
is drawn to the Notes to the financial statements, in this respect.

The Company has not entered into transactions with related
parties, which are considered material in accordance with the
policy of the Company on material related party transactions
formulated as per the requirements of Listing Regulations. The
Policy on materiality and dealing with related party transactions
formulated and approved by the Board is posted on the website
of the Company and is accessible at www.axiscades.com.

MATERIAL CHANGES AND COMMITMENTS

There were no material changes and commitments affecting
the financial position of the Company, which occurred between
the financial year end and the date of this report, save and
except for the following:

The Company entered into a Share Purchase Agreement
('SPA’) on December 1, 2017, to acquire 100% stake in
Mistral Solutions Private Limited (‘MSPL) along with its
subsidiaries (‘'MSPL Group’) in a phased manner. MSPL Group is
headquartered in Bengaluru, India and is engaged in rendering
end to end services for product design and development in
the embedded space. The Company acquired control on MSPL
effective December 01, 2017.

The Company believed that Explosoft did not take steps
that were required by Explosoft to diligently prosecute the
application for merger before the NCLT Mumbai so as to bring
it to completion and accordingly the claim for interest by
Explosoft was not tenable.

The Company had initiated arbitration proceedings against
shareholders of MSPL and the Arbitral Tribunal vide its interim
order dated August 28, 2020 had directed to maintain the
status quo with respect to shareholding in MSPL and had
ordered shareholders of Mistral not to seek dismissal or
rejection of abovementioned application for merger till further
orders are issued by the Arbitral Tribunal. Additionally, both the
parties were ordered to maintain status quo with respect to the
existing constitution of the Board of Directors of MSPL.

During the year, the Company received ‘interim final award’
dated 21st May, 2022 from Arbitral Tribunal in which the
Tribunal passed concluding directions directing, both the
Company and the Second Party (Explosoft Tech Solutions Pvt
Ltd, the promoters of Mistral and Mistral Solutions Pvt Ltd)
to specifically perform their respective obligations under the
Definitive Agreements to ensure completion of acquisition of
100% of the shares of Mistral by AXISCADES Technologies Ltd,
in accordance with specified timelines in the interim final award
read with orders subsequently passed by the Arbitral Tribunal.

Accordingly, the Company completed of the acquisition in
accordance with the directions of the Arbitral Tribunal.

The Company acquired Mistral Solutions Private Limited with
the acquisition of 100% shares of Explosoft Tech Solutions
Private Limited on 22nd December 2022, which held 16,79,359
equity shares (41.28% of equity share capital) of Mistral.
Accordingly, Explosoft became a wholly owned subsidiary of
AXISCADES Technologies Limited.


https://www.axiscades.com/investors_data/corp_policy/DividendDistributionPolicy_18Aug2023.pdf
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The Arbitration Tribunal, vide its Final Award, dated January 13, 2023, terminated the Arbitration Proceedings recording that both
parties submitted and declared that all disputes between them have been settled with the performance of/compliance with the
declarations and directions in the Interim Final Award dated May 21, 2022.

MANAGEMENT DISCUSSION AND ANALYSIS

In terms of the provisions of Regulation 34 of the Securities and Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulation 2015, a detailed chapter on Management discussion and analysis highlighting the Company’s strategy,
business environment, operations, performance, risks and outlook is provided separately in this Annual Report.

BUSINESS STRUCTURE
SUBSIDIARIES
The Company has the following subsidiaries:

Overseas Subsidiaries

SI. No Name of the subsidiary Location/Country %age Shareholding

1 AXISCADES Inc. Peoria, lllinois USA 100%

2 AXISCADES UK Ltd. Leicestershire, UK 100% shares held by AXISCADES Inc.
3. AXISCADES Technology Canada Inc. Montreal, Quebec, Canada 100%

4 Axis Mechanical Engineering Design (Wuxi) Co. Wuxi City, China 100%

Ltd.
5. AXISCADES GmbH Germany 100%
6. Mistral Solutions Inc. USA 100% shares held by Mistral Solutions
Pvt. Ltd.

Indian Subsidiaries

SI. No Name of the subsidiary Location/Country %age Shareholding
1. Cades Studec Technologies (India) Private Bengaluru, India 76%
Limited (CSTI)
2. AXISCADES Aerospace & Technologies Pvt. Ltd. Bengaluru, India 100%
(ACAT)
3. AXISCADES Aerospace Infrastructure Pvt. Ltd. Bengaluru, India 100 % shares are held by ACAT
(AAIPL)
4. Enertec Controls Limited (ECL) Bengaluru, India 51.84 % shares are held by ACAT and
48.16% shares are held by AAIPL
Mistral Solutions Pvt. Ltd. Bengaluru, India 99.20%
Aero Electronics Pvt. Ltd. Bengaluru, India 100% shares held by Mistral Solutions
Pvt. Ltd.
7. Mistral Technologies Pvt. Ltd. New Delhi, India 100% shares held by Mistral Solutions
Pvt. Ltd.
8. Explosoft Tech Solutions Pvt. Ltd. Mumbai, India 100%

During the year, in view of changed circumstances and subsequent experience, the Joint Venture with ASSYSTEM AXISCADES
Engineering Pvt. Ltd was not beneficial to either parties hence the Joint Venture Agreement was terminated on 12% July 2022
with mutual consent.

A report on the performance and financial position of each of the subsidiaries as per rule 8(1) of Companies (Accounts) Rules 2014
is furnished under the statement containing salient features of financial statements of subsidiaries in Form AOC-1 is attached to
this Report as Annexure I, pursuant to Section 129(3) of Companies Act 2013.

In accordance with the provisions of Section 136 of the Companies Act, 2013, the audited financial statements of subsidiaries
have been placed on the Company’s website at www.axiscades.com. The copies of these documents will be sent if requested by
any shareholder of the Company/ subsidiary interested in obtaining the same. These documents will also be made available for
inspection at the Registered Office of the Company during business hours on working days.



CONSOLIDATED FINANCIAL STATEMENTS

Pursuant to the provisions of Section 129(3) of Companies Act 2013 read with Indian Accounting Standards (IND AS) 21, 23 and
27, the audited Consolidated Financial Statements are furnished in the Annual Report.

2. ORGANIZATION DEVELOPMENT
BOARD OF DIRECTORS

Induction and cessation of Directors and KMPs during the year:

Appointment /

SI No Name of the Director/KMP Category Feappointment /{Gessation Date
1 Mr. Abhishek Kumar Non-Executive, Non-Independent  Cessation 03-06-2022
2 Mr. Desh Raj Dogra Non-Executive, Independent Re-appointment 27-09-2022
3 Mr. Dhiraj Mathur Non-Executive, Independent Re-appointment 27-09-2022
4 Mr. Sudhakar Gande Non-Executive, Non-Independent ~ Cessation 05-01-2023
5 Mr. Venkatraman Venkitachalam Non-Executive, Non-Independent ~ Appointment 06-01-2023
6 Ms. Mariam Mathew Non-Executive, Independent Re-appointment 12-02-2023

HUMAN RESOURCES DEVELOPMENT

In our constant quest to be a customer focused, performance
driven and future ready organization, the Company is
committed to build an environment, where employees are
inspired to deliver and achieve excellence. The Human Resource
Policy of the Company is focused on attracting, building and
retaining the best talent. Towards this, the Company continues
to explore and implement best practices in Hire to Retire Cycle,
the Company’s particular focus is on training and development
of its Employees, to develop their skills, grow in their career and
be future ready. Needless to say, the Company is committed
to provide a safe and healthy work environment to all its
employees.

The Company has 2,685 employees on a consolidated basis as
of March 31, 2023.

EMPLOYEE BENEFIT SCHEME

The Company has ESOP Scheme - AXISCADES ESOP 2018-
Series 1 and AXISCADES ESOP 2018- Series 2 which are in
compliance with SEBI (Share Based Employee Benefits and
Sweat Equity) Regulations, 2021 and are effective from April
1,2018.

Further the pool of ESOPs was increased by 26,43,167 by way
of variation in the terms of existing ESOP schemes series (clause
14.1 & 14.3), which became effective on receiving shareholders’
approval in the Annual General Meeting held on September 28,
2021.

The applicable disclosures in compliance with Regulation 14
of SEBI (Share Based Employee Benefits and Sweat Equity)
Regulations, 2021 and Rule 12 of companies (Share Capital and
Debentures) Rules, 2014 are set out and enclosed as Annexure
Il and the Report of Independent Auditor on AXISCADES ESOP
2018- SERIES 1 & 2 is enclosed as Annexure IV.

PARTICULARS OF EMPLOYEES

The information required pursuant to Section 197(12) of the
Companies Act, 2013 read with Rule 5(1) of The Companies

(Appointment and Remuneration of Managerial Personnel)
Rules, 2014 is provided as Annexure V to this Report.

The statement of particulars of employees pursuant to Rule 5(2)
of Companies (Appointment and Remuneration of Managerial
Personnel) Rules 2014 is attached as Annexure VI to this
Report.

3. CORPORATE GOVERNANCE

The report on Corporate Governance as required under
Schedule V of the SEBI (LODR) Regulations 2015 is attached
and forms part of the Annual Report. A Certificate from the
Auditors of the Company as regards of compliance of conditions
of corporate governance is also appended to the report.

MEETINGS OF THE BOARD

The Board of Directors met 10 (ten) times during the financial
year. The dates, attendance and other particulars of the
meetings are furnished in the Report on Corporate Governance
attached to this Report. The intervening gap between any two
meetings was within the limit prescribed by the provisions of
Companies Act, 2013.

COMMITTEES OF THE BOARD

The Audit Committee consists of 3 members namely, Mr. Desh
Raj Dogra, Mr. Dhiraj Mathur, Independent Directors and Mr.
David Bradley, Non-Executive Director. The Chairman of the
Audit Committee is an Independent Director.

All the recommendations made by the Audit Committee during
the year have been accepted by the Board.

The Company has also constituted Nomination and
Remuneration Committee and Stakeholders Relationship
Committee. The Risk Management Committee was constituted
on May 06, 2023 as required under the provisions of Companies
Act, 2013 and also as required under Listing Regulations and
the composition, scope of their functions, responsibilities etc.
are given in the Corporate Governance Section, which forms
part of this Report.



DECLARATION FROM INDEPENDENT DIRECTORS

The Company has received declarations from all Independent
Directors under Section 149(7) of the Companies Act, 2013
read together with Companies Amendment Act, 2017, to the
effect that they meet the criteria of independence as laid down
in section 149(6) of the Companies Act, 2013 read together
with any amendment thereto and that their names have
been included in the databank of Independent Directors and
are compliant with the prescribed regulations. The terms and
conditions of appointment of Independent Directors are placed
on the website of the Company at www.axiscades.com.

PERFORMANCE EVALUATION OF THE BOARD,
COMMITTEES AND DIRECTORS

The Board of Directors have carried out an annual evaluation
of its own performance, Board Committees and individual
directors pursuant to the provisions of the Companies Act,
2013 and SEBI (LODR) Regulations, 2015.

The performance of the Board and its committees were
evaluated by the Board / Committee after seeking inputs from
all the directors/ members on the basis of the criteria and
framework adopted by the Board. The evaluation process has
been explained in the Corporate Governance Report section of
the Annual Report.

VIGIL MECHANISM

The Vigil Mechanism of the Company which also incorporates
the Whistle blower policy provides a formal mechanism to
all Directors and employees to approach the Chairman of
the Audit Committee and make protective disclosures about
unethical behavior, actual or suspected fraud or violation
of the Company’s Code of Conduct or ethics policy. The
Whistle Blower Policy is an extension of the Company Code
of Conduct, which requires every employee to promptly report
to the Management any actual or possible violation of the
Code or an event he is aware of, that could affect the business
or reputation of the Company. The disclosures reported are
addressed in the manner and within the time frames prescribed
in the Policy. No personnel of the Company were denied access
to the Chairman of the Audit Committee. The Whistle blower
policy which also describes the mechanism may be accessed on
the Company’s website at www.axiscades.com.

POLICY ON DIRECTOR’S  APPOINTMENT
REMUNERATION

AND

The Company’s policy on Directors’ appointment and
remuneration including criteria for determining qualifications,
positive attributes, independence of a director and the policy
on remuneration of directors, key managerial personnel and
other employees formulated pursuant to Section 134(3)(e) and
178(3) of the Companies Act, 2013 are furnished in Annexure
VII.

RISK MANAGEMENT POLICY

The Company has formulated and implemented a Risk
Management Policy which focuses on identification of various
elements of risks, if any, which in the opinion of the Board, may
threaten the existence of the Company.

The Company has a risk identification and management
framework appropriate to its size and the environment under
which it operates. The risk management process involves
identification and periodic assessment of potential risks
and their impact on the operations, profitability, growth
and continuity of the business and focuses on risk elements
pertaining to competitive position in the key market segments,
business environment, statutory and regulatory changes,
global economy and business scenario, Currency exchange
rate fluctuations, resource constraints etc. and initiating timely
preventive as well as remedial actions.

Reporting and control mechanisms ensure timely information
availability and facilitates proactive risk management. These
mechanisms are designed to cascade down to the level of line
managers so that risk at the transaction level is identified and
steps are taken towards mitigation in a decentralized fashion.

Risks are being continuously monitored in relation to
business strategy, operations and transactions, statutory/legal
compliance, financial reporting, information technology system
etc. based on the inputs from both external and internal sources
like key incidents, Internal audit findings etc.

The Risk Management Committee is responsible for monitoring
risk levels on various parameters and the senior management
group ensures implementation of mitigation measures, if
required. The Audit Committee has additional oversight in the
area of financial risks and controls.

PREVENTION OF SEXUAL HARASSMENT OF WOMEN AT
WORKPLACE

In order to prevent sexual harassment of women at work
place your Company has adopted a Policy for prevention of
Sexual Harassment of Women at Workplace and has proper
mechanism to control the same, which is commensurate with
the nature and size of the business of the Company. During the
financial year 2022-23, no complaints have been received. The
Company has an Internal Complaints Committee in compliance
with the provisions of Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013.

4. DIRECTORS’ RESPONSIBILITY STATEMENT

Pursuant to Section 134(5) read with Section 134(3)(c) of the
Companies Act, 2013, your Directors confirm that:

a. in the preparation of the annual accounts the applicable
accounting standards have been followed along with
proper explanation relating to material departures; if any

b. they have selected such accounting policies and applied
them consistently and made judgements and estimates
that are reasonable and prudent so as to give a true and
fair view of the state of affairs of the Company at the
end of the financial year and of the profit or loss of the
Company for that period,;

c. they have taken proper and sufficient care for the
maintenance of adequate accounting records in accordance
with the provisions of the Act for safeguarding the assets
of the Company and for preventing and detecting fraud
and other irregularities;


http://www.axiscades.com
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d. they have prepared the annual accounts on a going
concern basis;

e. they have laid down internal financial controls to be
followed by the Company and that such internal financial
controls are adequate and are operating effectively; and

f.  they have devised proper systems to ensure compliance
with the provisions of all applicable laws and that such
systems are adequate and operating effectively.

5. AUDITORS AND AUDITORS’ REPORT
STATUTORY AUDITORS

M/s S.R. Batliboi & Associates LLP, Chartered Accountants
(Firm Registration No. 101049W/E300004), were re-appointed
as Auditors of the Company by the shareholders at the 32nd
Annual General Meeting (AGM) held on September 27, 2022 to
hold office til the conclusion of the 371" AGM of the Company.
Hence, they will continue to be the Statutory Auditors of the
Company.

The Auditors’ Report does not contain any qualification,
reservations or adverse remarks. The Auditors’ Report is
enclosed with the financial statements in this Annual Report.

SECRETARIAL AUDITOR

Pursuant to the provisions of Section 204 of the Companies Act,
2013 and The Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014, the Company has appointed
M/s Anant B. Khamankar & Co., Company Secretaries, to
undertake Secretarial Audit of the Company for the financial
year 2022-23. The Secretarial Audit Report of the Company
and its material subsidiaries for the FY23 are attached as
Annexure VIII which forms part of this report. Secretarial
Audit Report does not contain any qualification, reservation or
adverse remark.

Details in respect of frauds reported by Auditors
other than those which are reportable to the Central
Government

The Statutory Auditors and the Secretarial Auditors of the
Company have not reported any frauds to the Audit Committee
or to the Board of Directors under section 143(12) of the
Companies Act, 2013, including rules made thereunder.

CORPORATE SOCIAL RESPONSIBILITY (CSR)

The Company dissolved its Corporate Social Responsibility
Committee in its Board Meeting held on June 11, 2021
pursuant to the amendment in CSR Rules and Section 135 of
the Companies Act, 2013. The policy has been posted and is
accessible on the Company's website at www.axiscades.com.

The salient features of which are as under:

e (SR activities are based on three broad indicators of
development namely Human Capital, Social Capital,
Economic Capital

e We recognize the need to work in partnership with other
players as well.

e  The Board is responsible to formulate and recommending
changes to the policy indicating the activities to be
undertaken including Monitoring and reviewing CSR
activities

e Transparent Monitoring

The annual report on CSR activities is furnished in Annexure
IX to this Report.

BUSINESS RESPONSIBILITY AND SUSTAINABILITY REPORT
(BRSR)

In pursuance of Regulation 34 of the SEBI Listing Regulations,
the Business Responsibility and Sustainability Report describing
the initiatives taken by the Company from an environmental,
social and governance perspective is enclosed as Annexure X
to this report.

SIGNIFICANT ORDERS BY REGULATORS/COURTS/TRIBUNALS

There are no significant and material orders passed by the
regulators or courts which would impact the going concern
status of the Company and its future operations.

ANNUAL RETURN

The Annual Return of your Company as on March 31, 2023,
prepared pursuant to Section 92 of the Companies Act 2013
and the Rules made thereunder, in Form MGT-7 is available on
the website of the Company at https://Awww.axiscades.com/
investors_data/annual_report/ACTL-Annual_ReturnFY2022-23.
pdf

INTERNAL FINANCIAL CONTROLS

Your Company has adopted the policies and procedures for
ensuring the orderly and efficient conduct of its business,
including adherence to the Company’s policies, the safeguarding
of its assets, the prevention and detection of frauds and errors,
the accuracy and completeness of the accounting records, and
the timely preparation of reliable financial disclosures.

6. CONSERVATION OF ENERGY, FOREIGN EXCHANGE
EARNINGS AND OUTGO

The particulars pursuant to Rule 8(3) of Companies (Accounts)
Rules 2014, are given below:

Conservation of Energy

Being an Information Technology Company, the Company’s
operations are not energy intensive. However, adequate
measures have been taken to conserve energy by introducing
improved operational methods. The Company in its initiative to
be 1ISO14001 — Environmental Management System compliant,
is adhering to the provisions of E-Waste (Management and
Handling) Rules 2011 and Batteries (Management and Handling)
Rules 2011, by efficiently managing the AC installations,
replacing PC's by VPC and recycling of paper etc.
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Foreign Exchange Earnings and Outgo (Standalone)

T Lakhs
FY 2022-23 FY 2021-22
Foreign Exchange Earnings (actual inflows) 22,741.03 14,449.07
Foreign Exchange Outgo (actual outflows) 4,271.10 5,698.35

Technology Absorption

The Company does not have any imported technology. Since the requirements of the technology business are changing constantly,
your Company has sought to focus on critical in-house technologies and processes, which are likely to create value in the
foreseeable future.

7. APPLICATION UNDER INSOLVENCY AND BANKRUPTCY CODE, 2016:
During the year, the Company has not made any application under the Insolvency and Bankruptcy Code, 2016 during the FY 2023.
8. FUTURISTIC STATEMENTS

Certain statements made in this section or elsewhere in this report may be futuristic in nature. Such statements represent the
intentions of the Management and the efforts being put in by them to realize certain goals. The success in realizing these goals
depends on various factors both internal and external. Therefore, the investors are requested to make their own judgment by
taking into account all relevant factors before making any investment decision.

9. GREEN INITIATIVES

With reference to the MCA circular dated December 28, 2022 read with and SEBI circular dated January 05, 2023, this year the
Company is dispensed with the printing and dispatch of Annual Reports to the Shareholders. Electronic copies of the Annual
Report are sent to all the members whose email address are so registered.

10. ACKNOWLEDGEMENTS

Your Directors deeply appreciate and acknowledge the co-operation and support extended by Clients, Vendors, Investors and
Bankers, various government agencies & regulatory bodies across the globe, the Software Technology Park, Noida, Hyderabad
& Bengaluru and other industry forums and agencies like NASSCOM and look forward to their continued support in the future.
Your Directors wish to place on record their appreciation of the valuable contribution made by the employees of the Company at
all levels.

For and on behalf of the Board of Directors

Sd/- Sd/-
Arun Krishnamurthi David Bradley
Place: Bengaluru Chief Executive Officer and Managing Director ~ Chairman and Non-Executive Director

Date: May 25, 2023 DIN: 09408190 DIN: 08380717
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ANNEXURE - 1l

DISCLOSURE UNDER SEBI (SHARE BASED EMPLOYEE BENEFITS AND SWEAT EQUITY) REGULATIONS, 2021 FOR THE

FINANCIAL YEAR ENDED 31 MARCH 2023

The applicable disclosures in compliance with Regulation 14 of SEBI (Share Based Employee Benefits and Sweat Equity) Regulations,
2021 and Rule 12 of Companies (Share Capital and Debentures) Rules, 2014 are set out below:

Particulars AXISCADES ESOP 2018 -Series 1

AXISCADES ESOP 2018 -Series 2

a) Date of shareholders’ approval March 31, 2018 & September 28, 2021

b) Total number of options approved 15,10,381
under ESOPs

€)  Vesting requirements Not less than 1 year from date of grant
and maximum period in which the
options shall be vested shall be within
five years from the date of grant.

41,53,548

Not less than 1 year from date of grant
and maximum period in which the options
shall be vested shall be within four years
from the date of grant.

d) Exercise price or pricing formula The exercise price shall be decided by the Board or the Compensation Committee
in line with Securities and Exchange Board of India SEBI (Share Based Employee
Benefits and Sweat Equity) Regulations, 2021 and any other applicable guidelines.

e) Maximum term of options granted  Exercise period would be eight years from the date of grant of options

f)  Source of shares (primary, secondary Primary
or combination)

g) Variation in terms of options None

Option movement during the year

The pool of ESOPs increased by 26,43,167
equity shares by way of variations in the
terms of existing ESOP Scheme series-
2 (clause 14.1 & 14.3), which became
effective on receiving shareholders’
approval in the Annual General Meeting
held on September 28, 2021.

Particulars Details
Date of Grant NA
Total number of Options approved and granted NA
Exercise price per option NA
Maximum term of Options Granted NA
Source of Shares NA
Options vested/Vesting Schedule NA
Number of options outstanding at the beginning of the period 52,99,674
Number of options granted during the year NA
Number of options forfeited / lapsed during the year -
Number of options vested during the year NA
Number of options exercised during the year 2,85,280
Number of shares arising as a result of exercise of options 2,85,280
Money realized by exercise of options ), if scheme is implemented directly by the company 1,50,25,122
Loan repaid by the Trust during the year from exercise price received NA
Number of options outstanding at the end of the year 50,14,394
Number of options exercisable at the end of the year 16,81,485



Employee wise details of options granted to

Senior Managerial Personnel (SMP) Nil

Any other employee who receives a grant in any one year of option amounting to 5% or more of options granted Nil
during that year

Identified employees who were granted option, during any one year, equal to or exceeding 1% of the issued Nil
capital (excluding warrants and conversions) of the Company at the time of grant

Description of method and significant assumptions used to estimate the fair value of options granted during the year

285,280 options have been exercised during the financial year 2022-2023. However, the fair value of above options has been
estimated using Black-Scholes Option pricing model.

For and on behalf of the Board of Directors

Sd/- Sd/-
Arun Krishnamurthi David Bradley
Place: Bengaluru Chief Executive Officer and Managing Director Chairman and Non-Executive Director

Date: May 25, 2023 DIN: 09408190 DIN: 08380717



ANNEXURE IV

CERTIFICATE

[Pursuant to Regulation 13 of the Securities and Exchange Board of India
(Share Based Employee Benefits and Sweat Equity) Regulations, 2021]

To,

The Board of Directors

AXISCADES TECHNOLOGIES LIMITED
Block C, Second Floor, Kirloskar Business Park
Bengaluru — 560 024

We have examined the relevant records maintained by
AXISCADES TECHNOLOGIES LIMITED (“Company”) in the
usual course of its business for the limited purpose of certifying
that the AXISCADES ESOP 2018 - Series 1 & 2 (hereinafter
referrSed as the “Schemes”) of the Company approved by the
Shareholders pursuant to special resolution dated March 31,
2018 and subsequently modified by the Shareholders pursuant
to special resolution dated September 28, 2021 (”Schemes”)
have been implemented in accordance with the Securities and
Exchange Board of India (Share Based Employee Benefits and
Sweat Equity) Regulations, 2021 (hereinafter referred to as
(“SEBI SBEBSE Regulations”) and are also in accordance with
the resolutions passed by the Company in general meeting in
this regard.

The Company in accordance with Regulation 12 (3) of SEBI
SBEBSE Regulations, Company was required to obtain in-
principle approval from the recognised Stock Exchange prior
to grant of 26,43,167 (Twenty Six Lakhs Forty Three Thousand
One Hundred and Sixty Seven Only) equity shares under ESOP.
The default was condoned by the Securities and Exchange
Board of India on November 21, 2022.

We understand that this report is required to be placed by
the Company at its Thirty Third Annual General Meeting, to

be held for the financial year 2022-23, in accordance with the
requirements of Regulation 13 of the SEBI SBEBSE Regulations
in respect of the Schemes as stated above.

Management Responsibility

It is the responsibility of the management of the Company
to implement the Schemes including designing, maintaining
records and devising proper systems and effective internal
controls to ensure compliance with the provisions of all
applicable laws and regulations.

Certification

In our opinion and to the best of our knowledge and according
to the verifications as considered necessary and explanations
furnished to us by the Company and its Officers, we certify
that the AXISCADES ESOP 2018 - Series 1 & 2 have been
implemented in accordance with the applicable provisions of
the SEBI (SBEBSE) Regulations.

For Anant B Khamankar & Co.

Sd/-

Anant B Khamankar
FCS No. - 3198

CP No. - 1860

UDIN: FO03198E000377352

Date: May 25, 2023
Place: Mumbai



ANNEXURE -V

DETAILS UNDER SECTION 197(12) OF THE COMPANIES ACT, 2013 READ WITH RULES 5(1) OF THE COMPANIES
(APPOINTMENT AND REMUNERATION OF MANAGERIAL PERSONNEL) RULES, 2014

Rate

Particulars

(i)

(xii)

The ratio of remuneration of each Director to the median remuneration
of the employees of the Company for the financial year

The percentage increase in remuneration of each Director, Chief
Financial Officer, Chief Executive Officer, Company Secretary in the
Financial Year

The percentage increase in the median remuneration of employees in
the financial year.

The number of permanent employees on the rolls of the Company

Average percentile increase already made in the salaries of employees
other than the managerial personnel in the last financial year and its
comparison with the percentile increase in the managerial remuneration
and justification thereof and point out if there are any exceptional
circumstances for increase in the managerial remuneration.

a.  Arun Krishnamurthi
b.  Shashidhar S K

a.  Arun Krishnamurthi
b.  Shashidhar S K

c.  Sonal Dudani

0%

1,766

138.50
72.58

Nil
Nil
Nil

64.60% (excluding managerial personnel)

60.86% (including managerial personnel)

This is based on Remuneration Policy of the
Company that rewards people based on their
contribution to the success of the Company
and to ensure that the salaries are competitive
to the peers in each geography that we
operate in.

It is hereby affirmed that the remuneration is as per the Remuneration Policy of the Company.

Note: Remuneration excludes the value of perquisites.

Place: Bengaluru

For and on behalf of the Board of Directors

Sd/-
Arun Krishnamurthi

Date: May 25, 2023 DIN: 09408190

Chief Executive Officer and Managing Director

Sd/-
David Bradley

Chairman and Non-Executive Director

DIN: 08380717



ANNEXURE - VI

STATEMENT SHOWING DETAILS OF EMPLOYEES OF THE COMPANY AS PER RULE 5(2) OF THE COMPANIES (APPOINTMENT
AND REMUNERATION OF MANAGERIAL PERSONNEL) RULES, 2014:

Details of Top 10 employees in terms of remuneration drawn and Employed throughout the financial year including those with an
aggregate remuneration of Rs. 1 Crore Two Lakhs (1.02) and above-

- n . Last
Designation ~ Remuneration . Date of
Name of the X X e . Experience employment
of the received during Qualification A commencement  Age
Employee in years held by the
Employee the year of employment
employee
Arun CEO & MD 8,30,97,767 MCA - Computer 31 22-Nov-21 54  Tata Technologies
Krishnamurthi Applications and
BSc (Hons) in
Mathematics
Shashidhar S K Group CFO 4,35,49,105 CGMA, FCMA 34 03-Jan-22 56 Stovekraft Limited
and FCS
Sriram Senior VP 1,78,36,349 BTech 28 09-Apr-15 50  Tata Technologies
Jayakrishna
Abhay Sharma Senior VP 1,55,46,006 BTech 27 24-Sep-12 51 Mahindra Satyam
Brotzki, Oliver AVP 1,31,66,651 Diploma — 30 20-Jan-12 54 3D CONTECH
Hamburg
University of
Applied Science
Sreedhar Ellentala Senior VP 1,03,95,374 MBA 36 12-Feb-09 59 Health
Management &
Research Institute
Hari Babu V Senior VP 91,02,023 BTech 32 05-Sep-05 55  HAL, Bengaluru
Basavanna R Senior VP 91,02,023 PHD 29 10-Nov-10 51 CSIR - National
Aerospace
Laboratories
(NAL)
Sathyajith T K Senior VP 70,02,598 BTech, MBA & 22 03-May-17 46 Infosys
PGD in Al & ML Technologies Ltd
Tereshchenko, Lead Engineer 63,72,848 Diploma — 22 01-May-12 45 3D CONTECH
Dmitry Technical

University - Russia
Employed for part of the year with an average salary of 8.5 lac per month and above- NIL

Notes:

1. Nature of employment: All the above are in regular employment of the Company.

2 Remuneration includes company’s contribution to PF,, variable pay, ESOP and excludes the value of perquisites.

3. None of the above (together with their spouse and dependent children) holds 2% or more of the equity shares of the Company.
4 None of the above employees is related to a Director except being Executive Directors themselves.

For and on behalf of the Board of Directors

Sd/-

Arun Krishnamurthi

Chief Executive Officer and Managing Director
DIN: 09408190

Sd/-

David Bradley

Chairman and Non-Executive Director
DIN: 08380717

Place: Bengaluru
Date: May 25, 2023



ANNEXURE - VII

NOMINATION AND REMUNERATION POLICY

INTRODUCTION:

The Company is a Service Industry and therefore Company’s
policy strives to consider human resources as its invaluable
assets, to pay equitable remuneration to all Directors, Key
Managerial Personnel (KMP) and employees of the Company.

In terms of the provisions of the Companies Act, 2013 and
SEBI Listing Regulations as amended from time to time, the
Nomination and Remuneration Committee has formulated
this policy on nomination and remuneration of Directors, Key
Managerial Personnel and Senior Management (if any) and the
same is approved by the Board of Directors.

OBJECTIVE:

e Toidentify persons who are qualified to become Directors
(Executive, Non Executive and Independent) and persons
who may be appointed in Senior Management and Key
Managerial positions, in accordance with the criteria laid
down

e  Formulating Policy for remuneration for the Directors /
KMPs and SMPs

e To specify the manner for effective evaluation of
performance of Board, its committees and individual
Directors as well as Key Managerial and Senior
Management Personnel and review its implementation
and compliance.

e Recommending appointment and removal of Directors,
KMPs and SMPs to devise a policy on diversity of board of
directors.

In order to achieve the aforesaid objectives the following
policy has been originally formulated by the Nomination
and Remuneration Committee and adopted by the Board of
Directors at its meeting held on June 23, 2014 with first revision
adopted on September 9, 2014 and second revision adopted
on June 27, 2020.

EFFECTIVE DATE:

The original policy is effective from April 01, 2014. Any revision
to the same shall be effective from the date of its adoption by
the Board.

CONSTITUTION OF THE
REMUNERATION COMMITTEE:

NOMINATION AND

The Board has renamed its Remuneration Committee as
Nomination and Remuneration Committee on March 27, 2014
and reconstituted it on September 9, 2014.

The NRC shall comprise such Directors as approved by the
Board of Directors. The Board has the power to reconstitute the
NRC in conformity with the applicable statutory requirements.

APPLICABILITY:

The Policy is applicable to

e Directors (Executive and Non Executive)
e Key Managerial Personnel

. Senior Management Personnel (if any)
GENERAL

e This Policy is divided in three parts: Part — A covers the
matters to be dealt with and recommended by the
Committee to the Board, Part — B covers the appointment
and nomination and remuneration, PART — C covers
proceedings of the Committee meetings

e The key features of this Company’s policy shall be included
in the Board'’s Report.

PART - A

MATTERS TO BE DEALT WITH AND RECOMMENDED TO
THE BOARD BY THE NOMINATION AND REMUNERATION
COMMITTEE

The Committee shall:

. Formulate the criteria for determining qualifications,
positive attributes and independence of a director.

e Identify persons who are qualified to become Director
and persons who may be appointed in Key Managerial
and Senior Management positions in accordance with the
criteria laid down.

. Recommend to the Board, appointment of Director, KMP
and Senior Management Personnel.

o Performance Evaluation of each Director KMP and Senior
Management Personnel for the purpose of appraisal or
removal/ replacement.

. Policy for Remuneration for Director, KMP and Senior
Management Personnel.

e Monitor the Board Diversity and balanced Board

e  Succession planning- recommends to the Board from
time to time on long term succession plan and also
contingency plan in case of exigencies, relating to both
Board as well as Executive management.

¢  Retirement policy- The retirement age of the directors
is fixed by the Board of Directors in consultation with the
Nomination & Remuneration Committee.



PART - B

POLICY FOR APPOINTMENT AND REMOVAL &
REMUNERATION OF DIRECTOR, KMP AND SENIOR
MANAGEMENT

Policy for appointment and removal & remuneration of
Directors, KMPs & SMPs:

1.

The Committee shall identify and ascertain the
qualification, expertise, attributes and experience of the
person for appointment as Director, KMP or at Senior
Management level and recommend to the Board his /
her appointment. A person, to be appointed as Director,
should possess impeccable reputation for integrity, deep
expertise and insights in sectors / areas relevant to the
Company, ability to contribute to the Company’s growth
and complementary skills in relation to the other Board
members.

For Recommending any person as Executive Director the
Committee shall take into consideration the provisions of
the Companies Act, 2013 read together with the Rules
prescribed there under and Schedule V.

For recommending any person as Non Executive Director/
Independent Director the Committee shall take into
consideration the provisions of the Companies Act, 2013
read together with the Rules prescribed there under and
Schedule IV along with the criteria for independence
defined under SEBI Listing Regulation.

e The Committee shall carry out evaluation of
performance of Board, its Committees, every
Director, KMP and Senior Management Personnel at
regular interval (yearly).

e Due to reasons for any disqualification mentioned in
the Companies Act, 2013, rules made there under or
under any other applicable Act, rules and regulations
or on the basis of performance evaluation, the
Committee may recommend, to the Board with
reasons recorded in writing, removal / replacement
of a Director, KMP or Senior Management Personnel
subject to the provisions and compliance of the said
Act, rules and regulations.

e The Non Executive / Independent Director may
receive remuneration by way of fees for attending
meetings of Board or Committee thereof or
commission as per Companies Act, 2013. Provided
that the amount of such sitting fees shall not exceed
T One lakh per meeting of the Board or Committee
or such amount as may be prescribed by the Central
Government from time to time. Such director may
be paid remuneration either by way of a monthly
payment or at specified percentage of the net profits
of the company or partly by one way and partly by
the other.

e An Independent Director shall not be entitled to any
stock option of the Company

e  Remuneration to other employees would be as per
the company policy as revised from time to time, and
approved by CEQ in consultation with Head HR.

PART - C

COMMITTEE PROCEEDINGS

The Chairman of the Committee will report to the Board
(at the next Board meeting) on the proceedings of each
Committee meeting, bringing forward all Committee
recommendations requiring Board approval.

The Secretary will: (a) in conjunction with the Chairman of
the Committee, settle agendas for and arrange meetings
of the Committee so as to ensure timely coverage of all
the Committee’s business; (b) distribute agendas and
supporting papers to Committee members sufficiently
far in advance of scheduled meetings to permit adequate
preparation; (c) keep and distribute minutes of each
meeting to Committee members; and (d) circulate copies
of the minutes to the remaining Board members upon
request

The Committee shall meet at least once a year.

The quorum for a meeting of the Committee will be
a majority of the members and include at least one
Independent Director.



ANNEXURE VIII

FORM NO. MR-3
SECRETARIAL AUDIT REPORT

For the Financial Year Ended March 31, 2023

[Pursuant to Section 204(1) of The Companies Act, 2013 & Rule 9 of The Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014]

To

The Members,

AXISCADES TECHNOLOGIES LIMITED
Office at Block C, Second Floor,
Kirloskar Business Park,

Bengaluru 560024.

We have conducted the secretarial audit of the compliance
of applicable statutory provisions and the adherence to good
corporate practices by AXISCADES Technologies Limited
(hereinafter called “the Company”). Secretarial Audit was
conducted in a manner that provided us a reasonable basis for
evaluating the corporate conducts/statutory compliances and
expressing our opinion thereon.

Based on our verification of the Company’s books, papers,
minute books, forms and returns filed and other records
maintained by the Company and also the information
provided by the Company, its officers, agents and authorized
representatives during the conduct of the Secretarial Audit, we
hereby report that in our opinion, the Company has, during the
audit period covering the financial year ended on March 31,
2023 complied with the statutory provisions listed hereunder
and also that the Company has proper Board processes and
compliance mechanism in place to the extent, in the manner
and subject to the reporting made hereinafter.

We have examined the books, papers, minute books, forms
and returns filed and other records maintained by the Company
for the financial year ended on March 31, 2023 according to
the provisions of:

1. The Companies Act, 2013 (the ‘Act’) and the Rules made
thereunder;

2. The Securities Contracts (Regulation) Act, 1956 (‘SCRA’)
and the Rules made thereunder;

3. The Depositories Act, 1996 and the Regulations and Bye-
laws framed thereunder;

4.  Foreign Exchange Management Act, 1999 and the Rules
and Regulations made there under;

5. The following Regulations and Guidelines prescribed
under the Securities and Exchange Board of India Act,
1992 (‘SEBI Act’):

a) The Securities and Exchange Board of India
(Substantial Acquisition of Shares and Takeovers)
Regulations, 2011;

b) The Securities and Exchange Board of India
(Prohibition of Insider Trading) Regulations, 2015;

¢)  The Securities and Exchange Board of India (Issue of
Capital and Disclosure Requirements) Regulations,
2018;

d) The Securities and Exchange Board of India (Share
Based Employee Benefits and Sweat Equity)
Regulations, 2021;

e)  The Securities and Exchange Board of India (Issue and
Listing of Non-Convertible Securities) Regulations,
2021;

f)  The Securities and Exchange Board of India (Registrars
to an Issue and Share Transfer Agents) Regulations,
1993 regarding the Companies Act and dealing with
client;

g) The Securities and Exchange Board of India (Delisting
of Equity Shares) Regulations, 2021 — Not applicable
as the Company has not delisted / proposed to delist
its equity shares from any stock exchange during the
financial year under review;

h)  The Securities and Exchange Board of India (Buyback
of Securities) Regulations, 2018 — Not applicable as
the Company has not bought back / proposed to
buyback its securities during the financial year under
review; and

i)  The Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements)
Regulations, 2015.

OTHER APPLICABLE LAWS INCLUDING:
a.  Special Economic Zone Act, 2005

b. Software Technology Parks of India its Rules and
Regulations

¢.  The Indian Copyright Act, 1957

d. The Patents Act, 1970;

e. The Trade Marks Act, 1999;

f.  The Information Technology Act, 2000

g. Employees Provident Fund and Miscellaneous
Provisions Act, 1952 and Rules/ Scheme thereunder;

h. Employees State Insurance Act, 1948 and Rules
made thereunder;



i The Payment of Bonus Act, 1965 & its Central Rules
/ concerned State Rules, if any;

j. The Payment of Gratuity Act, 1972 & its Central
Rules / concerned State Rules, if any;

k.  The Maternity Benefit Act, 1961 & its Rules;

| The Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013;

m. The Information Technology Act, 2000;
n. The Goods and Services Tax, 2017;
0. The Income Tax Act, 1961 and

We have relied on the representations made by the Company,
its Officers and Reports of the Statutory Auditor for the systems
and mechanism framed by the Company for compliances under
other Acts, Laws and Regulations applicable to the Company.

We have also examined compliance with the applicable clauses
of the Secretarial Standards issued by The Institute of Company
Secretaries of India.

During the period under review the Company has complied
with the provisions of the Act, Rules, Regulations, Guidelines,
Standards, etc. mentioned above.

We further report that:

The Board of Directors of the Company is duly constituted with
proper balance of Executive Directors, Non-Executive Directors,
Independent Directors and a Woman Director. The Changes in
the Composition of Board of Directors that took place during
the period under review were carried out in compliance with
the provisions of the Act other than mentioned in the later part
of the report.

Adequate notice is given to all directors to schedule the Board
Meetings, agenda and detailed notes on agenda were sent at
least seven days in advance, and a system exists for seeking and
obtaining further information and clarifications on the agenda
items before the meeting and for meaningful participation at
the meeting.

All decisions at Board Meetings and Committee Meetings are
carried out unanimously as recorded in the minutes book.

We further report that there are adequate systems and
processes in the Company commensurate with the size and
operations of the Company to monitor and ensure compliance
with applicable laws, rules, regulations and guidelines.

We further report that during the audit period:

1. The Company during the financial year 2022-2023 has
allotted 2,85,280 (Two Lakh Eighty Five Thousand Two
Hundred and Eighty) equity shares of 5 each fully paid
up, on the following dates, to the employees of the
Company on their exercise of stock options granted to
them under the Company's AXISCADES ESOP 2018 —
SERIES 2 Schemes and vested in their favor.

Arbitration proceedings had been initiated by the
Company with respect to the obligations of Explosoft
Tech Solutions Private Limited and its promoters under the
Definitive Agreements with respect to merger of Explosoft
Tech Solutions Private Limited with the Company as part
of the Phase Il of the transaction. The proceedings have
been concluded by the Arbitration Tribunal and as per
the Award dated January 13, 2023, the Company has
completed the acquisition of Mistral Solutions Private
Limited upon payment of phase Il consideration of INR
72.13 Cr in accordance with Share Purchase Agreement.

The Company has acquired Mistral Solutions Private
Limited with the acquisition of 100% shares of Explosoft
Tech Solutions Private Limited on 22.12.2022, which held
16,79,359 equity shares (41.28% of equity share capital)
of the Company. Accordingly, Explosoft is now a wholly
owned subsidiary of the Company.

Post the acquisition, the Company owns 99.20% of
MSPL , both directly and through Explosoft Tech Solutions
Private Limited.

The Company in its Board Meeting held on March 22,
2022, had appointed two non-executive, non-independent
additional directors as a result the Composition of its board
changed and was not in compliance with Regulation 17(1)
of SEBI (Listing Obligation and Disclosure Requirements)
Regulations, 2015.

The Stock Exchanges (NSE and BSE) levied a fine of INR
59,000/~ (Rupees Fifty-nine Thousand Only) each for
March 2022 Quarter and INR 3,77,000/- (Rupees Three
Lakhs Seventy Seven Thousand Only) each for quarter
ending 30th June, 2022. The Company has paid the fine
and has subsequently compiled with Regulation 17(1)
of SEBI (Listing Obligation and Disclosure Requirements)
Regulations, 2015 with effect from 3rd June, 2022.

During the audit period, there were three instances of
violation of Company’s Insider Trading Code during the
period of window closure. In this regard, it was confirmed
that the employee of the Company was not in possession
of any Unpublished Price Sensitive Information of the
Company before or at the time of undertaking the
transaction. However, Company imposed a penalty of INR
1000 each and the amount of penalty was contributed to
the Investor Protection and Education Fund of SEBI.

The Company has allotted 1,450 Unlisted Secured
Redeemable Non-Convertible Debentures to Grand
Anicut Trust/Fund during the financial year 2022-2023
which were secured by a Deed of Hypothecation executed
by the Company and Mistral Solutions Private Limited
(MSPL) and an Unattested Pledge Agreement executed by
the Company, creating a pledge over the equity shares
of MSPL, dated July 21, 2022 and further secured by a
Supplemental Deed of Hypothecation and Supplemental



Unattested Pledge Agreement executed by the Company
and Explosoft Tech Solution Private Limited (ETSPL) creating
a pledge over equity shares of MSPL dated December 16,
2022. The Board of ETSPL and MSPL ratified the same on
January 16, 2023 and February 02, 2023 respectively.

The Company has not filed the required Charge Forms
with the Ministry of Corporate Affairs (MCA). However,
Catalyst Trusteeship Limited (Debenture Trustee) has
issued a No Objection Certificate for non-registration of
Charge.

Further, the Company, by way of the Debenture Trust
Deed executed in favor of Catalyst Trusteeship Limited
(Debenture Trustee) on July 21, 2022 and Term Sheet
executed on December 16, 2022 has granted “Right to
Invest” to Debenture holder to subscribe to Shares of
MSPL by investing an amount of INR 30,00,00,000 and
INR 10,12,50,000 respectively.

6.

In accordance with Regulation 12(3) of SEBI (Share Based
Employee Benefits and Sweat Equity) Regulations, 2021,
the Company was required to obtain prior in principal
approval before the grant. The Company granted
26,43,167 equity shares under ESOP prior to in principal
approval from the Stock Exchange. The default was
condoned by the SEBI on November 21, 2022.

FOR ANANT B KHAMANKAR & CO.
COMPANY SECRETARIES

Sd/-

ANANT B KHAMANKAR
PROPRIETOR

FCS No. - 3198

CP No. - 1860

UDIN: FO03198E000377473

DATE : May 25, 2023
PLACE : Mumbai



To

Annexure to Secretarial Auditors’ Report

The Members,

AXISCADES TECHNOLOGIES LIMITED
Office at Block C, Second Floor,
Kirloskar Business Park,

Bengaluru 560024.

Our Secretarial Audit Report for the Financial Year ended March
31, 2023, of even date is to be read along with this letter.

Management’s Responsibility

1.

It is the responsibility of the management of the Company
to maintain secretarial records, devise proper systems to
ensure compliance with the provisions of all applicable
laws and regulations and to ensure that the systems are
adequate and operate effectively.

Auditor’s Responsibility

2.

Our responsibility is to express an opinion on these
secretarial records, standards and procedures followed by
the Company with respect to the secretarial compliances.

We believe that audit evidence and information obtained
from the Company’s management is adequate and
appropriate for us to provide a basis for our opinion.

4.

Wherever required, we have obtained the management's
representation about the compliance of laws, rules and
regulations and happening of events etc.

Disclaimer

5.

The Secretarial Audit Report is neither an assurance as to
the future viability of the Company nor of the efficacy or
effectiveness with which the management has conducted
the affairs of the Company.

We have not verified the correctness and appropriateness
of financial records and books of accounts of the Company.

FOR ANANT B KHAMANKAR & CO.
COMPANY SECRETARIES

Sd/-

ANANT B KHAMANKAR
PROPRIETOR

FCS No. - 3198
CP No. - 1860

DATE : May 25, 2023
PLACE : Mumbai



FORM NO. MR-3
SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED 315" MARCH 2023

[Pursuant to Section 204(1) of the Companies Act, 2013 and Rule No.9 of the Companies
(Appointment and Remuneration Personnel) Rules, 2014]

To

The Members,

AXISCADES Aerospace & Technologies Private Limited
Plot No.14/15, 2" Cross 2" Main,

Electronic City, 1 Stage

Bengaluru 560100

We have conducted the secretarial audit of the compliance
of applicable statutory provisions and the adherence to
good corporate practices by AXISCADES Aerospace &
Technologies Private Limited (hereinafter called “the
Company”). Secretarial Audit was conducted in a manner that
provided us a reasonable basis for evaluating the corporate
conducts/statutory compliances and expressing our opinion
thereon.

Based on our verification of AXISCADES Aerospace &
Technologies Private Limited’s books, papers, minute books,
forms and returns filed and other records maintained by the
Company and also the information provided by the Company,
its officers, agents and authorized representatives during the
conduct of the Secretarial Audit, we hereby report that in our
opinion, the Company has, during the audit period covering
the financial year ended on 315t March, 2023 complied with the
statutory provisions listed hereunder and also that the Company
has proper Board processes and compliance mechanism in
place to the extent, in the manner and subject to the reporting
made hereinafter:

We have examined the books, papers, minute books,
forms and returns filed, and other records maintained by
AXISCADES Aerospace & Technologies Private Limited for
the financial year ended on 31t March 2023 according to
the provisions of:

(i)  The Companies Act, 2013 (the Act) and the rules made
thereunder;

(i)  The Securities Contracts (Regulation) Act, 1956 (‘SCRA")
and the rules made thereunder.

(i) The Depositories Act, 1996 and the Regulations and
Byelaws framed thereunder.

(iv) Foreign Exchange Management Act,1999 and the rules
and regulations made thereunder to the extent of Foreign
Direct Investment, Overseas Direct Investment and External
Commercial Borrowings.

(v) The Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015, to the extent applicable.

(vi) The Securities and Exchange Board of India (Registrars to
an Issue and Share Transfer Agents) Regulations, 1993
regarding the Companies Act and dealing with client.

(vii) The following Regulations and Guidelines prescribed under

the Securities and Exchange Board of India Act, 1992

('SEBI Act’) are not applicable to AXISCADES Aerospace &

Technologies Private Limited as it is an unlisted company:

(@ The Securities and Exchange Board of India
(Substantial Acquisition of Shares and Takeovers)
Regulations, 2011.

(b) The Securities and Exchange Board of India
(Prohibition of Insider Trading) Regulations, 2015.

(c) The Securities and Exchange Board of India (Issue of
Capital and Disclosure Requirements) Regulations,
2018.

(d) The Securities and Exchange Board of India (Share
Based Employee Benefits and Sweat Equity)
Regulations, 2021.

(e) The Securities and Exchange Board of India (Issue and
Listing of Non-Convertible Securities) Regulations,
2021.

(f)  The Securities and Exchange Board of India (Delisting
of Equity Shares) Regulations, 2021; and

(9) The Securities and Exchange Board of India (Buyback
of Securities) Regulations, 1998.

(viii) OTHER APPLICABLE LAWS:
(i)  The Information Technology Act, 2000

(i)  Software Technology Parks of India its Rules and
Regulations

(iii)  The Indian Copyright Act, 1957
(iv) The Patents Act, 1970
(v) The Trademarks Act, 1999

We have relied on the representations made by the Company,
its Officers and Reports of the Statutory Auditor for the systems
and mechanism framed by the Company for compliances under
other Acts, Laws and Regulations applicable to the Company.

We have also examined compliance with the applicable clauses
of the Secretarial Standards issued by The Institute of Company
Secretaries of India.



During the period under review the Company has complied
with the provisions of the Act, Rules, Regulations, Guidelines,
Standards, etc. mentioned above.

We further report that:

The Board of Directors of the Company is duly constituted.
The changes in the composition of the Board of Directors that
took place during the period under review were carried out in
compliance with the provisions of the Act.

Adequate notice was given to all directors to schedule the
Board Meetings, agenda and detailed notes on agenda were
sent in advance in compliance with statutory requirements, and
a system exists for seeking and obtaining further information
and clarifications on the agenda items before the meeting and
for meaningful participation at the meeting.

All decisions at Board Meetings and Committee Meetings are
carried out unanimously as recorded in the minute book, and
there was no dissenting members’ view in any of the meetings.

We further report that there are adequate systems and
processes in the Company commensurate with the size and
operations of the Company to monitor and ensure compliance
with applicable laws, rules, regulations and guidelines.

We further report that during the audit period:

1. There were no instances of:
a) Public/Rights/Preferential issue of shares/debentures.
b) Redemption / buy-back of securities.

)  Major decisions taken by the Members in pursuance
to Section 180 of the Companies Act, 2013.

d) Merger/amalgamation/reconstruction etc.

e)  Foreign Technical Collaborations

FOR ANANT B KHAMANKAR & CO.
COMPANY SECRETARIES

Sd/-
ANANT B KHAMANKAR
PROPRIETOR

FCS No. - 3198
CP No. - 1860

UDIN: FO03198E000323815

DATE: 17.05.2023
PLACE: Mumbai



FORM NO. MR-3
SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED 315" MARCH 2023

[Pursuant to Section 204(1) of the Companies Act, 2013 and Rule No.9 of the Companies
(Appointment and Remuneration Personnel) Rules, 2014]

To

The Members,

AXISCADES Aerospace Infrastructure Private Limited
Jupiter Innovision Centre No. 54,

Richmond Road

Bengaluru 560025

We have conducted the secretarial audit of the compliance
of applicable statutory provisions and the adherence to good
corporate practices by AXISCADES Aerospace Infrastructure
Private Limited (hereinafter called “the Company”).
Secretarial Audit was conducted in a manner that provided
us a reasonable basis for evaluating the corporate conducts/
statutory compliances and expressing our opinion thereon.

Based on our verification of AXISCADES Aerospace
Infrastructure Private Limited’s books, papers, minute
books, forms and returns filed and other records maintained
by the Company and also the information provided by the
Company, its officers, agents and authorized representatives
during the conduct of the Secretarial Audit, we hereby report
that in our opinion, the Company has, during the audit period
covering the financial year ended on 31t March, 2023 complied
with the statutory provisions listed hereunder and also that
the Company has proper Board processes and compliance
mechanism in place to the extent, in the manner and subject to
the reporting made hereinafter:

We have examined the books, papers, minute books,
forms and returns filed, and other records maintained by
AXISCADES Aerospace Infrastructure Private Limited for
the financial year ended on 31st March 2023 according to
the provisions of:

(i)  The Companies Act, 2013 (the Act) and the rules made
thereunder;

(i)  The Securities Contracts (Regulation) Act, 1956 (‘SCRA’)
and the rules made thereunder.

(i) The Depositories Act, 1996 and the Regulations and
Byelaws framed thereunder.

(iv) Foreign Exchange Management Act,1999 and the rules
and regulations made thereunder to the extent of Foreign
Direct Investment, Overseas Direct Investment and External
Commercial Borrowings.

(v) The Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015, to the extent applicable.

(vi) The Securities and Exchange Board of India (Registrars to
an Issue and Share Transfer Agents) Regulations, 1993
regarding the Companies Act and dealing with client.

(vii) The following Regulations and Guidelines prescribed under
the Securities and Exchange Board of India Act, 1992
('SEBI Act’) are not applicable to AXISCADES Aerospace
Infrastructure Private Limited as it is an unlisted company:

(@ The Securities and Exchange Board of India
(Substantial Acquisition of Shares and Takeovers)
Regulations, 2011.

(b) The Securities and Exchange Board of India
(Prohibition of Insider Trading) Regulations, 2015.

() The Securities and Exchange Board of India (Issue of
Capital and Disclosure Requirements) Regulations,
2018.

(d) The Securities and Exchange Board of India (Share
Based Employee Benefits and Sweat Equity)
Regulations, 2021.

(e) The Securities and Exchange Board of India (Issue and
Listing of Non-Convertible Securities) Regulations,
2021.

(f)  The Securities and Exchange Board of India (Delisting
of Equity Shares) Regulations, 2021; and

(g) The Securities and Exchange Board of India (Buyback
of Securities) Regulations, 1998.

(viii) OTHER APPLICABLE LAWS:
(i)  The Information Technology Act, 2000

(i) Software Technology Parks of India its Rules and

Regulations
(iiiy The Indian Copyright Act, 1957
(iv) The Patents Act, 1970
(v) The Trademarks Act, 1999

We have relied on the representations made by the Company,
its Officers and Reports of the Statutory Auditor for the systems
and mechanism framed by the Company for compliances under
other Acts, Laws and Regulations applicable to the Company.

We have also examined compliance with the applicable clauses
of the Secretarial Standards issued by The Institute of Company
Secretaries of India.



During the period under review the Company has complied
with the provisions of the Act, Rules, Regulations, Guidelines,
Standards, etc. mentioned above.

We further report that:

The Board of Directors of the Company is duly constituted.
The changes in the composition of the Board of Directors that
took place during the period under review were carried out in
compliance with the provisions of the Act.

Adequate notice was given to all directors to schedule the
Board Meetings, agenda and detailed notes on agenda were
sent in advance in compliance with statutory requirements, and
a system exists for seeking and obtaining further information
and clarifications on the agenda items before the meeting and
for meaningful participation at the meeting.

All decisions at Board Meetings and Committee Meetings are
carried out unanimously as recorded in the minute book, and
there was no dissenting members’ view in any of the meetings.

We further report that there are adequate systems and
processes in the Company commensurate with the size and
operations of the Company to monitor and ensure compliance
with applicable laws, rules, regulations and guidelines.

We further report that during the audit period:

1. There were no instances of:
a) Public/Rights/Preferential issue of shares/debentures.
b) Redemption / buy-back of securities.

)  Major decisions taken by the Members in pursuance
to Section 180 of the Companies Act, 2013.

d) Merger/amalgamation/reconstruction etc.

e)  Foreign Technical Collaborations

FOR S. CHAUHAN & ASSOCIATES.

Sd/-
SURENDER SINGH CHAUHAN

FCS No. - 10958
CP No. - 15640
UDIN: FO10958E000293108

DATE: MAY 11, 2023
PLACE: MUMBAI



FORM NO. MR-3
SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED 315" MARCH 2023

[Pursuant to Section 204(1) of the Companies Act, 2013 and Rule No.9 of the
Companies (Appointment and Remuneration Personnel) Rules, 2014]

To

The Members,

ENERTEC CONTROLS LIMITED
Plot No.14/15, Electronic City,
Hosur Road,

Bengaluru 560029

We have conducted the secretarial audit of the compliance
of applicable statutory provisions and the adherence to
good corporate practices by ENERTEC CONTROLS LIMITED
(hereinafter called “the company”). Secretarial Audit was
conducted in a manner that provided us with a reasonable basis
for evaluating the corporate conducts/statutory compliances
and expressing our opinion thereon.

Based on our verification of ENERTEC CONTROLS LIMITED's
books, papers, minute books, forms and returns filed and other
records maintained by the company and also the information
provided by the Company, its officers, agents and authorized
representatives during the conduct of the Secretarial Audit, we
hereby report that in our opinion, the Company has, during the
audit period covering the financial year ended on 315t March,
2023 complied with the statutory provisions listed hereunder
and also that the Company has proper Board processes and
compliance mechanism in place to the extent, in the manner
and subject to the reporting made hereinafter:

We have examined the books, papers, minute books,
forms and returns filed, and other records maintained by
ENERTEC CONTROLS LIMITED for the financial year ended
on 315t March, 2023 according to the provisions of:

(i)  The Companies Act, 2013 (the Act) and the rules made
thereunder.

(i)  The Securities Contracts (Regulation) Act, 1956 (‘SCRA’)
and the rules made thereunder.

(i) The Depositories Act, 1996 and the Regulations and
Byelaws framed thereunder.

(iv) Foreign Exchange Management Act,1999 and the rules
and regulations made thereunder to the extent of Foreign
Direct Investment, Overseas Direct Investment and External
Commercial Borrowings.

(v) The Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015, to the extent applicable.

(vi) The Securities and Exchange Board of India (Registrars to
an Issue and Share Transfer Agents) Regulations, 1993
regarding the Companies Act and dealing with client.

(vii) The following Regulations and Guidelines prescribed under
the Securities and Exchange Board of India Act, 1992
('SEBI Act’) are not applicable to ENERTEC CONTROLS
LIMITED as it is an unlisted company:

(@) The Securities and Exchange Board of India
(Substantial Acquisition of Shares and Takeovers)
Regulations, 2011.

(b) The Securities and Exchange Board of India
(Prohibition of Insider Trading) Regulations, 2015.

(¢) The Securities and Exchange Board of India (Issue of
Capital and Disclosure Requirements) Regulations,
2018.

(d) The Securities and Exchange Board of India (Share
Based Employee Benefits and Sweat Equity)
Regulations,2021.

(e) The Securities and Exchange Board of India
(Issue and Listing of Non-Convertible Securities)
Regulations,2021.

(f)  The Securities and Exchange Board of India (Delisting
of Equity Shares) Regulations, 2021; and

(g) The Securities and Exchange Board of India (Buyback
of Securities) Regulations, 1998.

(viii) OTHER APPLICABLE LAWS:
(i)  The Information Technology Act, 2000

(i) Software Technology Parks of India its Rules and
Regulations

(iii)  The Indian Copyright Act, 1957
(iv) The Patents Act, 1970
(v) The Trademarks Act, 1999

We have relied on the representations made by the Company,
its Officers and Reports of the Statutory Auditor for the systems
and mechanism framed by the Company for compliances under
other Acts, Laws and Regulations applicable to the Company.

We have also examined compliance with the applicable clauses
of the Secretarial Standards issued by The Institute of Company
Secretaries of India.

During the period under review the Company has complied
with the provisions of the Act, Rules, Regulations, Guidelines,
Standards, etc. mentioned above.



We further report that:

The Board of Directors of the Company is duly constituted.
However, during the year under review the Company had
three directors as on February 24, 2022. One of the Directors
resigned with effect from closing hours of February 24, 2022,
and another director resigned with effect from closing hours
of February 28, 2022. Two directors were appointed on board
with effect from March 1, 2022. As per Section 149 (1)(a)
every public company is required to have a minimum of three
directors on board.

Adequate notice was given to all directors to schedule the
Board Meetings, agenda and detailed notes on agenda were
sent in advance in compliance with statutory requirements, and
a system exists for seeking and obtaining further information
and clarifications on the agenda items before the meeting and
for meaningful participation at the meeting.

All decisions at Board Meetings and Committee Meetings are
carried out unanimously as recorded in the minute book, and
there was no dissenting members’ view in any of the meetings.

We further report that there are adequate systems and
processes in the company commensurate with the size and
operations of the company to monitor and ensure compliance
with applicable laws, rules, regulations and guidelines.

We further report that during the audit period:

1. There were no instances of:
a) Public/Rights/Preferential issue of shares/debentures.
b) Redemption / buy-back of securities.

¢)  Major decisions taken by the Members in pursuance
to Section 180 of the Companies Act, 2013.

d) Merger/amalgamation/reconstruction etc.

e) Foreign Technical Collaborations

FOR S. CHAUHAN & ASSOCIATES.

Sd/-
SURENDER SINGH CHAUHAN

FCS No. - 10958
CP No. - 15640
UDIN: FO10958E000323732

DATE: 17.05.2023
PLACE: MUMBAI



FORM NO. MR-3
SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED MARCH 31, 2023

[Pursuant to Section 204(1) of the Companies Act, 2013 and Rule 9 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014]

To

The Members,

MISTRAL SOLUTIONS PRIVATE LIMITED
60, Adarsh Regent, 100

Feet Ring Road, Domlur,

Bengaluru - 560071

We have conducted the secretarial audit of the compliance
of applicable statutory provisions and the adherence to good
corporate practices by Mistral Solutions Private Limited
(hereinafter called “the Company"”). Secretarial Audit was
conducted in a manner that provided us a reasonable basis for
evaluating the corporate conducts/statutory compliances and
expressing our opinion thereon.

Based on our verification of the Company’s books, papers,
minute books, forms and returns filed and other records
maintained by the company and also the information
provided by the Company, its officers, agents and authorized
representatives during the conduct of the Secretarial Audit, we
hereby report that in our opinion, the Company has, during the
audit period covering the financial year ended on March 31,
2023 complied with the statutory provisions listed hereunder
and also that the Company has proper Board processes and
compliance mechanism in place to the extent, in the manner
and subject to the reporting made hereinafter:

We have examined the books, papers, minute books,
forms and returns filed and other records maintained by
the Company for the financial year ended on March 31,
2023 according to the provisions of:

(i)  The Companies Act, 2013 (the Act) and the rules made
thereunder;

(i)  The Securities Contracts (Regulation) Act, 1956 ('SCRA')
and the rules made thereunder;

(iii) The Depositories Act, 1996 and the Regulations and Bye-
laws framed thereunder;

(iv) Foreign Exchange Management Act,1999 and the rules
and regulations made thereunder to the extent of Foreign
Direct Investment, Overseas Direct Investment and External
Commercial Borrowings;

(v)  The following Regulations and Guidelines prescribed under
the Securities and Exchange Board of India Act, 1992
('SEBI Act’) are not applicable to Mistral Solutions
Private Limited as it is an Unlisted Company:

a) The Securities and Exchange Board of India
(Substantial Acquisition of Shares and Takeovers)
Regulations, 2011;

b) The Securities and Exchange Board of India
(Prohibition of Insider Trading) Regulations, 2015;

¢)  The Securities and Exchange Board of India (Issue of
Capital and Disclosure Requirements) Regulations,
2018;

d) Securities and Exchange Board of India (Share Based
Employee Benefits and Sweat Equity) Regulations,
2021;

e) The Securities and Exchange Board of India (Issue and
Listing of Non-Convertible Securities) Regulations,
2021;

f)  The Securities and Exchange Board of India (Registrars
to an Issue and Share Transfer Agents) Regulations,
1993 regarding the Companies Act and dealing with
client;

g) The Securities and Exchange Board of India (Delisting
of Equity Shares) Regulations, 2009;

h)  The Securities and Exchange Board of India (Buyback
of Securities) Regulations, 2018; and

i) The Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements)
Regulations, 2015

(vi) OTHER APPLICABLE LAWS:
(i)  Special Economic Zone Act, 2005
(i) The Information Technology Act, 2000

(iiiy Software Technology Parks of India its Rules and
Regulations

(iv) The Indian Copyright Act, 1957
(v)  The Patents Act, 1970
(vi) The Trade Marks Act, 1999

We have relied on the representations made by the Company,
its Officers and Reports of the Statutory Auditor for the systems
and mechanism framed by the Company for compliances under
other Acts, Laws and Regulations applicable to the Company.

We have also examined compliance with the applicable clauses
of the Secretarial Standards issued by The Institute of Company
Secretaries of India.

During the period under review the Company has complied
with the provisions of the Act, Rules, Regulations, Guidelines,
Standards, etc. mentioned above.



We further report that:

The Board of Directors of the Company is duly constituted with
proper balance of Executive Directors, Non-Executive Directors
and Independent Directors. The changes in the composition of
the Board of Directors that took place during the period under
review were carried out in compliance with the provisions of
the Act.

Adequate notice is given to all directors to schedule the Board
Meetings, agenda and detailed notes on agenda were sent at
least seven days in advance, and a system exists for seeking and
obtaining further information and clarifications on the agenda
items before the meeting and for meaningful participation at
the meeting.

Majority decision is carried through while the dissenting
members’ views, if any, are captured and recorded as part of
the minutes.

We further report that there are adequate systems and
processes in the company commensurate with the size and
operations of the company to monitor and ensure compliance
with applicable laws, rules, regulations and guidelines.

We further report that during the audit period:

1. Arbitration proceedings have been concluded by the
Arbitration Tribunal and as per the Award dated January
13,2023, AXISCADES Technologies Limited has completed
the acquisition of Mistral Solutions Private Limited upon
payment of phase Il consideration of INR 72.13 Cr in
accordance with Share Purchase Agreement.

AXISCADES Technologies Limited has acquired Mistral
Solutions Private Limited with the acquisition of 100%
shares of Explosoft Tech Solutions Private Limited on
22.12.2022, which held 16,79,359 equity shares (41.28%
of equity share capital) of the Company. Accordingly,
Explosoft is now a wholly owned subsidiary of AXISCADES
Technologies Limited.

Post the acquisition, AXISCADES Technologies Limited
owns 99.20% of the Mistral Solutions Private Limited
both directly and through Explosoft Tech Solutions Private
Limited. The Promoters of the Company have been given
time till July 31, 2023 to complete the transfer of balance
of 32,731 shares (the balance out of Phase IV shares -
40,089 shares), constituting 0.80% of the Company in
favor of AXISCADES Technologies Limited.

2. The Company has entered into a Deed of Hypothecation
to secure Unlisted Secured Redeemable Non-Convertible
Debentures issued by AXISCADES Technologies Limited
during the year by entering into Deed of Hypothecation on
July 21, 2022 and Supplemental Deed of on December 16,
2022. The authority to enter into the above agreements
was granted by the Board on February 02, 2023.

The Company has not filed the required Charge Forms
with the Ministry of Corporate Affairs (MCA). However,
Catalyst Trusteeship Limited (Debenture Trustee) has
issued a No Objection Certificate for non-registration of
Charge.

FOR ANANT B KHAMANKAR & CO.
COMPANY SECRETARIES

Sd/-
ANANT KHAMANKAR
PROPRIETOR

FCS No.-3198
CP No. - 1860

UDIN: FO03198E000323859

DATE: May 17, 2023
PLACE: Mumbai



ANNEXURE - IX

ANNUAL REPORT ON CSR ACTIVITIES FOR FINANCIAL YEAR 2022-2023

BRIEF OUTLINE ON CSR POLICY OF THE COMPANY-

The Company recognizes its responsibility as an important stakeholder in the society and strives to work towards the
betterment of the society constantly. With this objective, on the recommendation of the CSR Committee the Board of
Directors have approved the CSR Policy.

The CSR activities of the Company mainly focus on the areas of Healthcare, Education, After school life skills and employment
enhancing skills. The objective is to extend support to the deprived sections like underprivileged kids and differently abled
people for their economic and social development.

COMPOSITION OF CSR COMMITTEE:

Pursuant to the Companies (Corporate Social Responsibility Policy) Amendment Rules, 2021, the CSR Committee is not
required to be constituted if amount to be spent by a Company in a year does not exceed Rs. 50 lakhs. Currently, as the CSR
liability for the Company is less than ¥ 50 lakhs, hence all functions for fulfilling CSR liability shall be carried out by the Board
of Directors of the Company.

Web-link where Composition of CSR committee, CSR Policy and CSR projects approved by the board are disclosed on the
website of the company - https://www.axiscades.com/investors_data/corp_gov_report/ACTL_CSR%20Policy-26-jun-2021.
pdf

- CSR Committee of the Company was dissolved in terms of section 135(9) of the Companies Act, 2013 w.e.f. June 11,
2021.

Executive summary along with web-link(s) of Impact assessment of CSR projects carried out in pursuance of sub-rule (3) of
rule 8 of the Companies (Corporate Social responsibility Policy) Rules, 2014, if applicable.

Impact assessment is not applicable during the year.
(@) Average net profit of the company as per sub-section (5) section 135.
The average net profit/(loss) for the last three financial years ended is X 205,363,173.59).
b) Two percent of average net profit of the company as per sub-section (5) section 135 — Nil
¢) Surplus arising out of the CSR projects or programmes or activities of the previous financial years — Nil

d) Amount required to be set off for the financial year, if any Nil

D

) Total CSR obligation for the financial year [(b)+(c)-(d)] — Nil

(
(
(
(
(@ Amount spent on CSR Projects (both Ongoing Project and other than Ongoing Project): Nil
(b) Amount spent in Administrative Overheads: Nil

(0 Amount spent on Impact Assessment, if applicable, Nil

(d) Total amount spent for the Financial Year [(a)+(b)+(c)]: Nil

(

e) CSR amount spent or unspent for the Financial Year:

Amount Unspent (in %)

Total Amount Total Amount transferred to Amount transferred to any fund specified under
S.pent.for the Unspent CSR Account as per Schedule VIl as per second proviso to sub-section (5) of
Financial Year. subsection (6) of section 135. section 135.
(in3)
Amount. Date of transfer. Name of the Fund Amount Date of transfer

Nil Nil NA Nil Nil NA


https://www.axiscades.com/investors_data/corp_gov_report/ACTL_CSR%20Policy-26-jun-2021.pdf
https://www.axiscades.com/investors_data/corp_gov_report/ACTL_CSR%20Policy-26-jun-2021.pdf
https://www.axiscades.com/investors_data/corp_gov_report/ACTL_CSR%20Policy-26-jun-2021.pdf


f)  Excess amount for set off, if any — NA

Sl. No. Particulars Amount (in %)
(i) Two percent of average net profit of the company as per sub-section (5) of section 135 Nil
(ii) Total amount spent for the Financial Year NA
(iii) Excess amount spent for the Financial Year [(ii)-(i)] NA
(iv) Surplus arising out of the CSR projects or programmes or activities of the previous Financial NA

Years, if any
(v) Amount available for set off in succeeding Financial Years [(iii)-(iv)] NA

7. Details of Unspent CSR amount for the preceding three financial years: Nil

Amount Balance Amount transferred
transferred  Amount in Amount to a Fund as specified Amount
Preceding to Unspent Unspent Spent under Schedule Vil as  remaining to
SI. Fi ial CSR Account CSR Account in the per sefond proviso 'f° be spentin  Deficiency,
No. .nanaa under under . ; subsection (5) of section  sycceeding if any
Year(s) subsection  subsection . nancial 135, if any Financial
. . Year (in %) .
(6) of section (6) of section Amount Date of Years (in %)
135 (in3) 135 (in3) (in Rs) transfer
Nil

8. Whether any capital assets have been created or acquired through Corporate Social Responsibility amount spent in the
Financial Year: No

9. Specify the reason(s), if the company has failed to spend two per cent of the average net profit as per subsection (5) of section
135- Not Applicable

For and on behalf of the Board of Directors

Sd/- Sd/-
Arun Krishnamurthi David Bradley
Place: Bengaluru Chief Executive Officer and Managing Director Chairman and Non-Executive Director

Date: May 25, 2023 DIN: 09408190 DIN: 08380717



ANNEXURE X

Business Responsibility & Sustainability Report

Section A) General Disclosures

. Details of the listed entity

v Hw N =

© N o

11.
12.

13.

Corporate Identity Number (CIN) of the Listed Entity
Name of the Listed Entity

Year of incorporation

Registered office address

Corporate address

E-mail

Telephone

Website

Financial year for which reporting is being done

Name of the Stock Exchange(s) where shares are listed
Paid-up Capital

Name and contact details (telephone, email address) of the

person who may be contacted in case of any queries on the
BRSR report

Reporting boundary - Are the disclosures under this report
made on a standalone basis (i.e. only for the entity) or on
a consolidated basis (i.e. for the entity and all the entities
which form a part of its consolidated financial statements,
taken together)

Il. Product & Services

L72200KA1990PLC084435
AXISCADES Technologies Limited
24-08-1990

Block C, Second Floor, Kirloskar Business Park, Bengaluru
560024

Block C, Second Floor, Kirloskar Business Park, Bengaluru
560024

info@axiscades.com

+91 80 4193 9000

www.axiscades.com

2022-23

National Stock Exchange of India Limited and BSE Limited
¥ 19,09,96,550/-

Ms. Sonal Dudani, Telephone: +91 80 4193 9000 and
email address: secretary@axiscades.com

The disclosures under this report are made on a standalone
basis.

14. Details of business activities (accounting for 90% of the turnover):

S No

Description of

Main Activity Description of Business Activity

% of turnover
of the entity

1

Technology services
and solutions

Provide engineering and technology solutions and services to top tier OEM’s
and reknown brands in aerospace, heavy engineering, automotive and

100%

energy sectors. Segment also includes semiconductor business in the form of
programming tools, processors / micro processors, memory devices etc. along
with other embedded engineering services and platforms that allow customers
to realize their product and business vision in a short time frame.

15. Products/Services sold by the entity (accounting for 90% of the entity’s turnover):

S No

Product /Service

NIC Code % of the total turnover contributed

1

Technology services and solutions and strategic technology
Solutions

620 100



lll. Operations

16. Number of locations where plants and/or operations/offices of the entity are situated

Location Number of Plants Number of Offices Total
National 0 5 5
International 0 7 7

17. Markets served by the entity:

a.

Number of Locations

Locations Number
National ( No of States) 4
International ( No of Countries ) 3

What is the contribution of exports as a percentage of the total turnover of the entity?
73.73%
A brief on types of customers

AXISCADES is a leading, end to end technology and engineering solutions provider aiding creation of innovative,
sustainable and safer products worldwide. The company offers Product Engineering Solutions across Embedded
Software and Hardware, Digitization and Automation, Mechanical Engineering, System Integration, Test Solutions,
Manufacturing Engineering, Technical Publications, and Aftermarket Solutions.

The solutions comprehensive portfolio covers the complete product development lifecycle from concept evaluation to
manufacturing support and certification for Fortune 500 Companies in the Aerospace, Defense, Heavy Engineering,
Automotive, Medical Devices & Industrial Product industries. The company is known for its robust system of certifications
and best practices that address customer requirements and domain expertise.

Aerospace:

AXISCADES with a rich pedigree of over 25 years in aerospace offers solutions that extend from concept generation
phase to manufacturing support and certification, making us a preferred engineering & technology partner for aerospace
OEMs and tier 1 Suppliers to conceptualize and build futuristic aircrafts. Our deep domain expertise across commercial,
business and military aircraft both in fixed wing and rotary aircraft segments has enabled us to adopt customer centric
approach and an ability to co-create innovative solutions.

Automotive

AXISCADES has established itself as a prominent player in the automotive industry, offering a wide range of capabilities
and services to help businesses stay competitive in today’s dynamic market by creating world class products and driving
innovation through our end-end engineering capabilities.

e  Strong pedigree in product design and manufacturing engineering solutions
e AR, VR, Al, ML capabilities that will help you be the leader in Industry 4.0 adoption
. Preferred partner for EU and NA Auto OEMs in Commercial vehicles, Trucks, Buses, Cars & SUVs

. A wide array of Engineering Solutions expertise in BIW/CIW, Chassis, Powertrain, Interiors, Plastics, Localization,
Prototyping, SCM, Body control & display electronics, Advanced Driver Assistance, Telematics and Infotainment,
Active and Passive safety systems, and After-market solutions like TPM

With our commitment to innovation, quality, and customer satisfaction, AXISCADES continues to drive the transformation
of the automotive industry, enabling businesses to thrive in the digital age.

Defence & Homeland security

AXISCADES is recognized as the preferred partner to the global aerospace & defence industry, addressing the strategic
needs across air, ground and marine systems. Engineers designing Aerospace and Defence solutions face ever-
increasing challenges of implementing complex systems, while ensuring stringent product quality, security standards
and certification criteria.

Our portfolio of offerings include

Avionics, Electronic Warfare Systems & C412, Test solutions and ground handling and support equipment, Software and
Simulation, RF & Microwave and Optics, RADAR, SONAR, Telemetry, Airborne Systems, Naval Systems.



Heavy Engineering (Off Highway and Industrial)

AXISCADES excels in providing end-to-end engineering design and development services, ensuring the creation of
cutting-edge technologies that meet the industry’s highest standards. With a dedicated team of experienced engineers
and domain experts, the company offers a wide range of capabilities, including concept development, 3D modeling,
system integration, prototyping, Design Validation, Simulation, Engineering Software Development & PLM customization,
Manufacturing Support etc.

AXISCADES' service offerings in the Heavy Engineering & Off-highway industry are aimed at empowering organizations
to overcome challenges and achieve sustainable growth. By combining engineering expertise, digital transformation
solutions, advanced manufacturing capabilities, and comprehensive after-sales support, AXISCADES continues to make
a significant impact on the industry.

Energy

We at AXISCADES offer a complete package of domain expertise right from the concept development stage, analysis,
testing, manufacturing and validation. A reliable team of highly trained professionals, who work efficiently to ensure
your investments return high value at minimal risk, with future proofing, is our indispensable asset

e Product Engineering Solutions

e  Simulation and Validation

e Manufacturing Engineering Solutions
e After Sales Solutions

e Enterprise Engineering Solutions

With extensive research on siting of turbines in challenging conditions, our domain experts join hands with OEMs to
build on ideas and expertise to break the barriers for innovation.

Medical Devices

AXISCADES has entered into the foray of medical devices sector. It is a relatively new sector that we have ventured into
and is expected to grow at a significant pace in the coming years. Below are some of the service offerings we provide:

e  Engaged in Orthopedic, Patient Monitoring Systems & Lab / Hospital Equipment Segments
e Product development with Electro Mechanical Packaging
e Value Engineering with Localization for existing/emerging markets

Regulatory compliance Services.

IV. Employees

18. Details as at the end of Financial Year:

18.a Employees and Workers (including differently abled):

. Total Male Female
SI No. Particulars
(A) No. (B) % (B/A) No. (C) % (C/A)
Employees

1 Permanent (D) 1766 1578 89.35% 188 10.65%

Other than Permanent (E) 78 66 84.62% 12 15.38%

Total Employees 1844 1644 89.15% 200 10.85%

(D+E)
Differently abled employees Nil

Workers

4 Permanent (F) NA NA NA NA NA
5 Other than Permanent (G) NA NA NA NA NA
6 Total (F+G) NA NA NA NA NA

Differently abled workers Nil



19 Participation/Inclusion/Representation of Women

. Total No. and percentage of Females
Particulars
(A) No.(B) % ( B/A)
Board of Directors 9 1 11.11
Key Management Personnel 3 1 33.33

20. Turnover rate for permanent employees and workers.

Turnover Rate - FY2023 Turnover Rate — FY2022 Turnover Rate — FY2021

Male Female Total Male Female Total Male  Female Total

Permanent Employees 17% 2% 19% 19% 2% 21% 16% 3% 19%
Permanent Workers NA NA NA NA NA NA NA NA NA

V. Holding, Subsidiary and Associate Companies (Including joint ventures)

21. (a) Names of holding/subsidiary/associate companies/joint ventures

Does the entity

% of -
Name of the holding / subsidiary . . - shares |nd|cat<.eq at co.lumn
S e i Indlca.te whe'.cher holding/ Subsidiary/ held by A, p.artlupate in t.he: .
No. ventures (A) Associate/ Joint Venture listed Ptfs.lne:‘ss Respon5|_b|I|ty
T |n|t!at|ves of the listed
entity? (Yes/No)
1 Jupiter Capital Private Limited Holding Company 66.18 No
2 AXISCADES Aerospace & Wholly Owned Subsidiary 100% No. However, our
Technologies Private Limited subsidiaries share our
3 AXISCADES Technology Canada Inc.  Wholly Owned Subsidiary 100% vision and values and are
4 AXISCADES Inc. Wholly Owned Subsidiary 1009  esponsible businesses.
5 AXIS Mechanical Engineering Design  Wholly Owned Subsidiary 100%
(Wuxi) Co. Ltd
6 AXISCADES GmbH Wholly Owned Subsidiary 100%
Mistral Solutions Private Limited Subsidiary 99.20%
8 Explosoft Tech Solutions Private Wholly Owned Subsidiary 100%
Limited
9 Cades Studec Technologies (India) Subsidiary 76%
Private Limited
10  Enertec Controls Limited Step down subsidiary* 51.84%
11 AXISCADES UK Ltd. Step down subsidiary* 100%
12 Aero Electronics Pvt. Ltd. Step down subsidiary® 100%
13 Mistral Technologies Pvt Ltd. Step down subsidiary** 100%
14 Mistral Solutions Inc. Step down subsidiary* 100%
15 AXISCADES Aerospace Infrastructure Step down subsidiary®* 100%

Private Limited

*Enertec Controls Limited is the step down subsidiary of AXISCADES Technologies Limited. 51.84% shares are held by AXISCADES
Aerospace & Technologies Private Limited which is the Wholly Owned Subsidiary of AXISCADES Technologies Limited.

*AXISCADES UK Limited is the step down subsidiary of AXISCADES Technologies Limited. 100% shares are held by AXISCADES
Inc. which is the Wholly Owned Subsidiary of AXISCADES Technologies Limited.

$Aero Electronics Private Limited is the step down subsidiary of AXISCADES Technologies Limited. 100% shares are held by Mistral
Solutions Private Limited which is the Subsidiary of AXISCADES Technologies Limited.

“*Mistral Technologies Private Limited is the step down subsidiary of AXISCADES Technologies Limited. 100% shares are held by
Mistral Solutions Private Limited which is the Subsidiary of AXISCADES Technologies Limited.



#Miistral Solutions Inc. is the step down subsidiary of AXISCADES Technologies Limited. 100% shares are held by Mistral Solutions
Private Limited which is the Subsidiary of AXISCADES Technologies Limited.

$AXISCADES Aerospace Infrastructure Private Limited is the step down subsidiary of AXISCADES Technologies Limited. 100%
shares are held by AXISCADES Aerospace & Technologies Private Limited which is the Wholly Owned Subsidiary of AXISCADES
Technologies Limited.

VI. CSR Details

22, (i)
(ii) Turnover (in%): 2,83,14,85,163.00
(i) Net worth (in%): 1,13,83,76,500.00

Whether CSR is applicable as per section 135 of Companies Act, 2013: No

VII. Transparency and Disclosures Compliances

23. Complaints/Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on Responsible
Business Conduct:

FY2023 FY2022
keholder .
stakeholder .o ance Redressal Number of NUMber of e e el
Group from Mechanism in Place . complaints . complaints
h - complaints . complaints .
whom Yes/N . pending . pending
laint i es/No filed . Remarks filed . Remarks
complaint is If yes link during the resolution during the resolution
received egr at close of egr at close of
y the year y the year
Communities  https:/www. Nil Nil No Nil Nil No
axiscades.com/ Complaints Complaints
contact.html
Investors https://www. Nil Nil No Nil Nil No
(Other than axiscades.com/ Complaints Complaints
Shareholders) investor-relations.html
Shareholders  https://www. Nil Nil No Nil Nil No
axiscades.com/ Complaints Complaints
investor-relations.html
Employees &  https://www. Nil Nil No Nil Nil No
Workers axiscades.com/ Complaints Complaints
investor-relations.html
Customers https:/Avww. Nil Nil No Nil Nil No
axiscades.com/ Complaints Complaints
contact.html
Value Chain https://www. Nil Nil No Nil Nil No
Partners axiscades.com/ Complaints Complaints

Other (Please
specify)

contact.html



24. Overview of the entity’s material responsible business conduct issues

Indicate material responsible business conduct and sustainability issues pertaining to environmental and social matters that
present a risk or an opportunity to your business, the rationale for identifying the same, approach to adapt or mitigate the
risk along with its financial implications, as per the following format

Material Risk / The financial implication

Sl .. Rational for identifying In case of risk approach to of risk or opportunity
No Issue. . Opportunity risk or opportunity adapt or mitigate (Indicate positive or
Identified (R/0) s
negative implications)
1 Environmental: R We believe climate e \We have undertaken a Negative Implications
Climate change risks impacts commitment to safeguard
Change our businesses and that our environment through
of our customers. If not prevention of pollution and
managed adequately, minimize consumption of
could adversely affect our resources; understand and
operations, reputation assess the impact of our
and profitability. services on environment
and plan for reduction of
pollution; sustainable waste
management; training
and building awareness
to all stakeholders in the
value chain; adhere and
comply with all applicable
environmental laws,
regulation.
e External environmental
conditions such as floods,
storms, draught etc. which
have the capacity to affect
out environmental impact
negatively are planned
for accordingly with the
Business Continuity Plan.
2 Environmental: O AXISCADES is one of - Positive Implications
Climate the leading technology
actions solutions providers,
initiated by our catering to the futuristic
clients needs including climate

change initiatives
supported by our
customers



Sl
No

Material
Issue
Identified

Risk /
Opportunity
(R/0)

Rational for identifying
risk or opportunity

In case of risk approach to
adapt or mitigate

The financial implication
of risk or opportunity
(Indicate positive or
negative implications)

4

Societal:
Employee
Experience

Governance:
Data Security

0

R

Human resources

is a material issue

for AXISCADES. We
prioritise employee
well-being, diversity,
and development to
mitigate risks and
maximise opportunities.
By fostering a positive
work environment

and investing in

our workforce, we
anticipate financial
benefits, increased
employee satisfaction,
and enhanced

client relationships,
contributing to our long-
term sustainability and
success.

Advancement in
technology resulting in
increased vulnerability to
cyber attacks

¢ \We deploy robust measures,
ensure compliance with
regulations, conduct
employee training, and
develop incident response
plans.

e \We deploy monitoring tools
to ensure data security
such as DLP, SIEM/XDR
and Encryption wherever
possible.

e Adequate insurance
coverage including cyber
risk.

Positive Implications

Negative Implications



SECTION B: Management and Process Disclosures

This section is aimed at helping businesses demonstrate the structures, policies and processes put in place towards adopting the
NGRBC Principles and Core Elements.

Disclosure Questions P1 P2 P3 P4 P5 P6 P7 P8 P9
Policy and Management Processes

1. a. Whether your entity’s policy/policies cover each principle Y Y Y Y Y Y Y Y Y
and its core elements of the NGRBCs. (Yes/No)

b. Has the policy been approved by the Board? (Yes/No) Y Y Y Y Y Y Y Y Y

¢. Web Link of the Policies, if available https://www.axiscades.com/investor-relations.html
Corporate Governance > Corporate Policies

2. Whether the entity has translated the policy into procedures. Y Y Y Y Y Y Y Y Y

(Yes / No)
3. Do the enlisted policies extend to your value chain partners? Y Y Y Y Y Y Y Y Y
(Yes/No)
4. Name of the national and international codes/certifications/
labels/ standards (e.g. Forest Stewardship Council, Fairtrade, AS 9100D, ISO 9100 : 2015,
Rainforest Alliance, Trustea) standards (e.g. SA 8000, OHSAS, ISO 14001 : 2015, ISO27001 : 2015

ISO, BIS) adopted by your entity and mapped to each principle.
5. Specific commitments, goals and targets set by the entity with  Minimize energy consumption by 5 % in current year as

defined timelines, if any. compared to Base year 2022
6. Performance of the entity against the specific commitments,

goals and targets along-with reasons in case the same are not Not Applicable

met.

Governance, leadership and oversight

7.  Statement by director responsible for the business responsibility report, highlighting ESG related challenges, targets and
achievements (listed entity has flexibility regarding the placement of this disclosure)

The statement by the director responsible for the business responsibility and ESG priorities is included in the letter to the
shareholders from the Chairman of the Company on page No. 4

8. Details of the highest authority responsible for implementation Name: Mr. Arun Krishnamurthi
and oversight of the Business Responsibility policy (ies). Designation: CEO & Managing Director

9. Does the entity have a specified Committee of the Board/ Director
responsible for decision making on sustainability related issues?  Yes, Managing Director is responsible for decisions on
(Yes / No). sustainability related issues.
If yes, details.

10. Details of Review of NGRBCs by the Company:

Indicate whether review was Frequency
. . undertaken by Director / Committee (Annually/ Half yearly/ Quarterly/
Subject for Review of the Board/ Any other Committee Any other - please specify)
P1 P2 P3 P4 P5 P6 P7 P8 P9 P1 P2 P3 P4 P5 P6 P7 P8 P9
Performance against above policies and Director Annually
follow up action
Compliance with statutory requirements of Director Annually

relevance to the principles, and, rectification
of any non-compliances

11. Has the entity carried out independent assessment/ evaluation of the workingof P1 P2 P3 P4 P5 P6 P7 P8 P9
its policies by an external agency? (Yes/No). If yes, Name of the agency. Y Y Y Y Y Y Y Y Y

Name of the agency: NVT Quality Certification International

12. If answer to question (1) above is “No” i.e. not all Principles are covered by a policy, reasons to be stated:
Questions:

Not Applicable.


https://www.axiscades.com/investor-relations.html

Section C) Principle 1. Businesses should conduct and govern themselves with integrity and in a manner
that is ethical, transparent and accountable.

Essential Indicators:

1. Percentage coverage by training and awareness programmes on any of the Principles during the financial year:
Total Number % of persons in
of training and Topics / principles covered under the training respective category
Segment o
awareness and its impact covered by the
programmes held awareness programmes
Board of Directors 4 e Macro-economic environment and industry 100%
developments, as and when necessary.
. Business  overview, operations, financial
statements and other material updates.
e Update on statutory compliances for Board
members including their roles, rights and
responsibilities.
e  Regulatory updates in the areas of Companies
Act, Listing Regulations and other related
regulations.
Key Managerial 1 PIT Regulations 100%
Personnel
Employees  other 12 Topics relating to principles covered through 51%
than BoD and Corporate & HR Induction sessions
KMPs
Workers NA NA NA
2. Details of fines / penalties /punishment/ award/ compounding fees/ settlement amount paid in proceedings (by
the entity or by directors / KMPs) with regulators/ law enforcement agencies/ judicial institutions, in the financial
year, in the following format (Note: the entity shall make disclosures on the basis of materiality as specified in
Regulation 30 of SEBI (Listing Obligations and Disclosure Obligations) Regulations, 2015 and as disclosed on the
entity’s website):
No prosecution was initiated and no penalties were imposed by any statutory authorities under the Companies Act, SEBI Act,
SCRA, Depositories Act and Rules, Regulations and Guidelines framed under these Acts against/on the Company, its Directors
and officers. However, during the year under review, Stock Exchanges (National Stock Exchange of India Limited and BSE
Limited) imposed a fine of amount is Rs. 6,40,000 (BSE and NSE - Rs. 3,20,000 each) consequent to non-compliance with
regulation 17(1) of SEBI listing regulations, with respect to composition of Board of Directors.
3. Of the instances disclosed in Question 2 above, details of the Appeal/ Revision are preferred in cases where
monetary or non-monetary action has been appealed.
Case Details Name of the regulatory /enforcement agencies/judicial institutions
NA NA
4. Does the entity have an anti-corruption or anti-bribery policy? If yes, details in brief and if available, a web-link

to the policy.

Yes: AXISCADES has well defined anti- corruption policy.
Name: ANTI CORRUPTION POLICY, AXC-PL-ACP, Ver 2.0
Availability: AXISCADES intranet:
https://www.axiscades.com/investor-relations.html
Corporate Governance>Corporate Policies

Following are the key points of the policy:


https://www.axiscades.com/investor-relations.html


Commercial Bribery: The receipt of bribes or personal payments by company employees, or by spouse, family or friends on
behalf of the employee, from suppliers, contractors, contract workmen, customers, other employees, government staff or
any other person or body will be treated as a violation of the Anti-Corruption policy. Any attempt to bribe an employee must
also be reported to the management.

Receiving Favors, Gifts & Hospitality: No employee shall receive any gift, favor or hospitality from any person, be it
a contractor, supplier, customer etc. Receiving of favors or hospitality which may be of value personally to the individual
is strictly prohibited, even though the same may not have a commercial value. An example of this would be a contractor
securing admission to a school for the child of an employee.

Fraud & Dishonesty in transaction: The Company policy prohibits fraud, and establishes procedures to be followed
concerning the recognition, reporting and investigation of suspected fraud. Fraud includes, but is not limited to:

e Dishonest or fraudulent act

¢ Theft of Company property, including information

e  Forgery or alteration of negotiable instruments such as Company cheques and drafts
e Conversion to personal use of cash, securities, supplies or any other Company asset

e Using Company resources for personal benefit. For example asking a Company employee to carry out some personal
work in one’s residence.

e Unauthorized handling or reporting of Company transactions; and Falsification of Company records or financial
statements for personal or other reasons.

e  Tapping/ intercepting telephone/ mobile conversations and passing on the same to outsiders or to any person not
authorized to receive such information.

DICIPLINARY ACTIONS: Any employee who violates the terms of this policy will be subject to disciplinary action. Any
employee who has direct knowledge of potential violations of this policy but fails to report such potential violations to
company management will be subject to disciplinary action. In all cases disciplinary action may include termination of
employment.

5. Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law
enforcement agency for the charges of bribery/ corruption:

FY2023 FY2022

Directors NIL NIL
KMPs NIL NIL
Employees NIL NIL
Workers NA NA
6. Details of complaints with regard to conflict of interest

. FY2023 FY2022
Particulars

Number Remarks Number Remarks

Number of complaints received in relation to issues of Nil NA Nil NA
Conflict of Interest of the Directors
Number of complaints received in relation to issues of Nil NA Nil NA

Conflict of Interest of the KMPs

7. Details of any corrective action taken or underway on issues related to fines / penalties / action taken by
regulators/ law enforcement agencies/ judicial institutions, on cases of corruption and conflicts of interest.

Not Applicable



Section C) Principle 2. Businesses should provide goods and services in a manner that is sustainable and safe.
Essential Indicators:

1. Percentage of R&D and capital expenditure (CAPEX) investments in specific technologies to improve the
environmental and social impacts of product and processes to total R&D and capex investments made by the
entity, respectively.

Category FY2023 FY2022 Details of improvements in environmental and social impacts
R&D 0 0 -
Capex 0 0 We have taken a commitment to safeguard our environment through prevention

and reduction of pollution and minimize consumption of resources; understand and
assess the impact of our services on environment; sustainable waste management;
training and building awareness to all stakeholders in the value chain; adhere and
comply with all applicable environmental laws, regulation.
2. Sustainable Sourcing
a. Does the entity have procedures in place for sustainable sourcing? (Yes/No)
Yes
b. If yes, what percentage of inputs were sourced sustainably?
Our procurement policy factors environmental considerations in sourcing including but not limited to vendor selection.
However, we do not undertake material purchases since we are an IT services Company and do not manufacture any
product.
3. Processes in place to reclaim products for reuse, recycle, and safe disposal of products at the end of life for
a.  Plastics ( Including Packaging )
b. E-Waste
¢.  Hazardous waste
d. other waste
The Company being an IT Services Company, there are no products of the Company to reclaim at the end of life.
However, the Company recycles and disposes its wastes via authorised vendors.
4. Extended Producer Responsibility (EPR)

Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes / No). If yes, whether the waste
collection plan is in line with the Extended Producer Responsibility (EPR) plan submitted to Pollution Control Boards? If not,
steps taken to address the same.

EPR is not applicable for AXISCADES Technologies Limited as it is IT Service Company.

Section C) Principle 3. Businesses should respect and promote the well-being of all employees, including
those in their value chains.

1. a. Details of measures for the well-being of employees

% of employees covered by

Health Insurance Accident Maternity Paternity Day Care

Category  Total insurance Benefits Benefits Facilities
A Number % Number % Number % Number % Number %
B (B/A) C (C/A) D (D/A) E (E/A) F (F/A)
Permanent employees
Male 1578 1578 100% 1578 100% 0 0% 1578  100% - -
Female 188 188 100% 188 100% 188 100% 0 0% - -
Total 1766 1766  100% 1766  100% 188 10.65% 1578 89.35% - -
Other than permanent employees

Male 27 27  100% - - - - - - - -
Female 5 5 100% - - - - - - - -

Total 32 32 100% - - - - - - - -



b. Details of measures for the well-being of Workers

% of workers covered by

Health Insurance Accident Maternity Paternity Day Care

Category  Total insurance Benefits Benefits Facilities
A Number % Number % Number % Number % Number %

B (B/A) C (C/A) D (D/A) E (E/A) F (F/A)
Permanent workers
Male NA NA NA NA NA NA NA NA NA NA NA
Female NA NA NA NA NA NA NA NA NA NA NA
Total NA NA NA NA NA NA NA NA NA NA NA
Other than permanent workers

Male NA NA NA NA NA NA NA NA NA NA NA
Female NA NA NA NA NA NA NA NA NA NA NA
Total NA NA NA NA NA NA NA NA NA NA NA

2. Details of retirement benefits, for current financial year and previous financial year

FY 2023 FY 2022
Number of Number of Deducted and Number of Number of Deducted and
Benefits employees Workers deposfted/with employees Workers S v
coovered as covered as he B e covered as covered as @ A
% of total % of total (Y/N/N.A) % of total % of total (Y/N/N.A)
employees workers employees workers
PF 100% NA Yes 100% NA Yes
Gratuity 100% NA N.A 100% NA N.A
ESI 0% 0% Yes 0% 0% Yes
Others — specify NA N.A NA N.A

3. Accessibility of workplaces

Are the premises / offices of the entity accessible to differently abled employees and workers, as per the requirements of the
Rights of Persons with Disabilities Act, 20167 If not, whether any steps are being taken by the entity in this regard.

Yes, All of our office/locations are accessible for differently abled/physically disabled.

4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 2016? If so, a
web-link to the policy.

Yes, the Company has an equal opportunity policy. These policies can be accessed through the link: https://www.axiscades.
com/investor-relations.html

Corporate Governance >Corporate Policies

5. Return to work and Retention rates of permanent employees and workers that took parental leave.

Permanent Employees Permanent Workers
Gender Return to work Rate Retention Rate Return to work Rate Retention Rate
Male 100 100 NA NA
Female 60 60 NA NA

Total 160 160 NA NA


https://www.axiscades.com/investor-relations.html
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6. Is there a mechanism available to receive and redress grievances for the following categories of employees and
worker? If yes, give details of the mechanism in brief.

Yes/No ( if yes then give details of the mechanism in brief )

Permanent Workers NA
Other than Permanent Workers NA
Permanent Employees Yes, AXISCADES has a grievance redressal policy that is published
Other than permanent Employees in the policy section for the employees. The policy highlights the

workflow thus enabling the employees to raise concerns and track
the status of the concerns.

7. Membership of employees and worker in association(s) or Unions recognised by the listed entity:

FY2023 FY2022
Total Total employees/ Total Total employees/

Category employee.s workers in respective employee:s workers in respective

/workers in  category, who are part % B/A /workers in  category, who are part % B/A

respective of association (s) or respective of association (s) or
category (A) Union (B) category (A) Union (B)
Total Permanent Employees
Male 1578 0 - 117 0 -
Female 188 0 - 138 0 -
Total Permanent Workers

Male NA NA NA NA NA NA
Female NA NA NA NA NA NA

8. Details of Training imparted to the employees and workers on health & safety measures and on skill upgradation

FY2023 FY2022
e Total On health and On skil! Total On health and On skil!
A) safety Measures upgradatlon ) safety Measures upgradation
NO. (B) % (B/A) No.(C) % (C/A) No.(E) % (E/D) No.(F)  %(F/D)
Employees
Male 1629 806 49.48% 1095 67.22% 1117 467  41.81% 547 48.97%
Female 211 129 61.14% 175 82.94% 138 76 55.07% 77 55.80%
Others - - - - - - - - - -
Total 1840 935 50.82% 1270 69.02% 1255 543  43.27% 624 49.72%
Workers
Male NA NA NA NA NA NA NA NA NA NA
Female NA NA NA NA NA NA NA NA NA NA
Others NA NA NA NA NA NA NA NA NA NA
Total NA NA NA NA NA NA NA NA NA NA

9. Details of performance and career development reviews of employees and workers:

FY2023 FY2022
Category
Total (A) No.(B) % (B/A) Total C No.(D) % (D/C)
Employees
Male 1221 887 72.65% 1146 944 82.37%
Female 141 99 70.21% 137 105 76.64%
Total 1362 986 72.39% 1283 1049 81.76%
Workers

Male NA NA NA NA NA NA
Female NA NA NA NA NA NA

Total NA NA NA NA NA NA



10. Health and safety management system

a.

Whether an occupational health and safety management system has been implemented by the entity? (Yes/ No). If yes,
the coverage of such system?

Yes.

e Water portable test
e  Food test

e Air quality test

e Luxlevel test

e Fire extinguisher test
®  Smoke detector test
e  Fire drill training

e  (Cleaning of ac ducts

What are the processes used to identify work-related hazards and assess risks on a routine and non-routine basis by the
entity?

e Preventive maintenance of electrical equipment - Quarterly
e Maintenance of transformers and electrical panel — Yearly

e  Fire extinguishers maintenance — monthly

e  Restricted area — electrical rooms, UPS rooms, AC rooms.

Work place safety related risks are monitored periodically to ensure adequate safety measures are effectively implemented
and functional. The monitoring process includes regular inspection (to measure unsafe conditions and unsafe acts),
internal audits, management review meetings, mock drills. Mitigation plan and controls are provided to eliminate the
identified hazards and risks.

Whether you have processes for workers to report the work related hazards and to remove themselves from such risks.
(Y/N)

Yes
Do the employees/ worker of the entity have access to non-occupational medical and healthcare services? (Yes/ No)

Yes, the Company organizes general medical and healthcare services on a periodic basis in the interest of employees
well-being.

11. Details of safety related incidents

Safety Incident / Number Category FY2023 FY2022

Lost Time Injury Frequency Rate (LTIFR) Per One million -person hours worked Employees Nil Nil
Workers NA NA

Total recordable work-related injuries Employees Nil Nil
Workers NA NA

No of fatalities Employees Nil Nil
Workers NA NA

High consequence work-related injury or ill-health (excluding fatalities) Employees Nil Nil
Workers NA NA

12. Measures taken by the entity to ensure a safe and healthy work place.

At AXISCADES, we are committed to maintaining a safe and healthy workplace for our employees. We prioritize the well-
being of our workforce by implementing various measures and practices. This includes adhering to relevant safety regulations,
conducting regular assessments to identify and address potential hazards, providing necessary training on safety protocols,
and fostering a culture of open communication. By focusing on the safety and health of our employees, we aim to create an

environment where everyone can work with confidence and contribute to the success of our organization.



13. Number of complaints made by employees and workers

FY2023 FY2022
. . Pending . . Pending
F'Lidedl:;:g resolutions at the Remarks Flﬁ‘ded:g:g resolutions at the  Remarks
y end of the year y end of the year
Working Conditions Nil Nil NA Nil Nil NA
Health & Safety Nil Nil NA Nil Nil NA

14. Assessments for the year

% of plants and offices that were assessed
(by entity or statutory authorities or third parties)

Health and safety practices 100%
Working Conditions NA

15. Details of any corrective action taken or underway to address safety-related incidents (if any) and on significant
risks / concerns arising from assessments of health & safety practices and working conditions.

No such incidents has taken place during the year.
Section C) Principle 4. Businesses should respect the interests of and be responsive to all its stakeholders.
Essential Indicators:
1. Process for identification of key stakeholders

At AXISCADES, the process of identifying key stakeholders involves a systematic approach to understand and engage with
individuals and groups who have a direct or indirect interest in our operations. We begin by conducting a stakeholder analysis
to identify and categorize stakeholders based on their level of influence, impact, and dependency on our organization. This
analysis considers a wide range of stakeholders, including clients, employees, investors, regulatory bodies, local communities,
and industry associations. We also consider emerging trends and issues that may affect our stakeholders. Regular
communication, feedback mechanisms, surveys, and engagement initiatives are used to foster productive relationships and
address the needs and expectations of our key stakeholders.

2. List stakeholder groups identified as key for your entity and the frequency of engagement with each stakeholder
group

Frequency of

Whether Channels of communication Purpose and scope of
. - . engagement . .
identified as (Email, SMS, Newspaper, engagement including
Stakeholder . (Annually/ Half .
Vulnerable & Pamphlets, Advertisement, key topics and concerns
Group . . . . yearly/ Quarterly . .
Marginalized Community Meetings, Notice raised during such
. / others - please
Group (Yes/No) Board, Website), Other . engagement
specify)
Customers No ¢ Annual report As and when ® Better services
¢ Customer satisfaction surveys required o Competitive pricing and
e Customer experience centers product quality
e Optimizing
environmental
performance
Employees No ¢ Transparent performance As and when e Ethical practices
management systems required « Employee safety and
e Skill development, career wellbeing
development and welfare e Work life balance and
initiatives career growth

¢ Inter departmental updated and
in-house magazines



Stakeholder

Whether
identified as
Vulnerable &

Channels of communication
(Email, SMS, Newspaper,
Pamphlets, Advertisement,

Frequency of
engagement
(Annually/ Half

Purpose and scope of
engagement including
key topics and concerns

G - - . . ly/ terl . .
roup Marginalized Community Meetings, Notice yearly/ Quarterly raised during such
. / others — please
Group (Yes/No) Board, Website), Other . engagement
specify)
Suppliers No e Email communication e As and when e Stronger partnerships
¢ Supplier location visits required. * Fair business practices
¢ Annual report * Annual supplier « Governance
location visits as
applicable
Investors and No ¢ Annual report As and when e Growth and profitability
shareholders ¢ Quarterly report required e Operational efficiency
e Media e Future expansion
o Website strategies
Regulators / No ¢ Interactions as and when As and when e Transparency and ethics
Government required required e Regulatory compliance
Authorities

Regulatory compliance reporting

e Timely and transparent

¢ Industry bodies memberships reporting

e Stock Exchange filings

e Annual reports

e Quarterly reports

e Media

e Website
Section C) Principle 5. Businesses should respect and promote human rights
Essential Indicators
1. Training on human rights issues and policies

FY2023 FY2022
Category Number of Number of
Total (A) employees / % (B/A) Total (C) employees / workers % (D/C)
workers covered (B) covered (D)
Employees
Permanent 1766 756 42.81% 1158 447 38.60%
Other than Permanent 78 78 100% 97 96 98.97%
Total Employees 1844 834 45.23% 1255 543 43.27%
Workers

Permanent NA NA NA NA NA NA
Other than Permanent NA NA NA NA NA NA
Total Workers NA NA NA NA NA NA



2. Details of minimum wages paid to employees and workers, in the following format

FY2023 FY2022
Ec:'qu.al to More than !Eq.ual More than
Minimum .. Minimum ..
Category Minimum Wage minimum wage
Total (A) Wage Total (D) Wage
No. % No. o No. % No.
A % (F/D
® @®n (@ N ® o @ D
Employees
Permanent 1766 0% 1766 100% 1158 0% 1158 100%
Male 1578 0% 1578 100% 1054 0% 1054 100%
Female 188 0% 188 100% 104 0% 104 100%
Other than
Permanent
Male - - - - - - - - - -
Female - - - - - - - - - -
Workers
Permanent NA NA NA NA NA NA NA NA NA NA
Male NA NA NA NA NA NA NA NA NA NA
Female NA NA NA NA NA NA NA NA NA NA
Other than
Permanent
Male NA NA NA NA NA NA NA NA NA NA
Female NA NA NA NA NA NA NA NA NA NA
3. Details of remuneration/ salary/ wages (including differently abled)
Male Female
C Median remuneration/ Median remuneration/
ategory . .
Number salary/wages of respective Number salary/wages of respective
category category
Board of Directors 9 3,15,000 1 12,50,000
Key Managerial Personnel 2 6,00,000 1 6,00,000
Employees other than BoD and KMP 1564 8,90,881 201 6,91,262
Workers NA NA NA NA

4. Focal point (Individual/ Committee) responsible for addressing human rights impacts or issues caused or

contributed to by the business? (Yes/No)
Yes

5. Describe the internal mechanisms in place to redress grievances related to human rights issues.

AXISCADES is committed to providing a safe and positive work environment. In keeping with this philosophy, the organization
has an open-door policy. Robust grievance redressal mechanism is defined and implemented through Grievance Redressal
Policy which is applicable to all employees of AXISCADES including contractual hires. All complaints are fairly investigated as

per the standard process which also ensures protection against retaliation.



6. Disclosure of complaints made by employees and workers on sexual harassment, discrimination at workplace,
Child Labour, Forced Labour/Involuntary Labour, Wages or other human rights related issues.

FY2023 FY2022

Category FiI(::td Per?ding FiI(::td Perjding
during Resolution at the Remarks during Resolution at the Remarks
the year end of the year the year end of the year

Sexual Harassment Nil Nil NA Nil Nil NA
Discrimination at workplace Nil Nil NA Nil Nil NA
Child Labour Nil Nil NA Nil Nil NA
Forced Labour/Involuntary Labour Nil Nil NA Nil Nil NA
Wages Nil Nil NA Nil Nil NA
Other human right related issues Nil Nil NA Nil Nil NA

7. Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.
Yes, available as a policy and process.

8. Do human rights requirements form part of your business agreements and contracts? (Yes/No)
Yes

9. Assessments of the year

% of plants and offices that were assesses by the entity or

Category by the statutory authorities or third parties
Child Labour 100%

Forced/Involuntary Labour 100%

Sexual harassment 100%

Discrimination at workplace 100%

Wages 100%

Others — please specify NA

10. Details of any corrective actions taken or underway to address significant risks / concerns arising from the
assessments at Question 9 above.

Adequate control measures are being implemented to address human rights requirements.
Section C) Principle 6. Businesses should respect and make efforts to protect and restore the environment.
Essential Indicators:

1. Details of total energy consumption (in Joules or multiples) and energy intensity

Parameter FY23 FY22
Total electricity consumption (A) 2,084,159.00 1,566,542.00
Total fuel consumption (B) 1,607.83 1,795.36
Energy consumption through other sources (C) - -
Total energy consumption (A+B+C) 2,085,766.83 1,568,337.36
Energy intensity per rupee of turnover 73.66 GJ/INR Lakh  86.18 GJ/INR Lakh
(Total energy consumption/ turnover in rupees) Revenue Revenue

Energy intensity (optional) — the relevant metric may be selected by the entity

Any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the external
agency.

No.



2. Sites / facilities identified as designated consumers (DCs) under the Performance, Achieve and Trade (PAT)

Scheme of the Government of India? (Y/N)

If yes, disclose whether targets set under the PAT scheme have been achieved. In case targets have not been achieved, the

remedial action taken, if any.

No, the organization is not classified as a designated consumer for the Performance, Achieve, and Trade (PAT) program

administered by the Bureau of Energy Efficiency (BEE).

3. Details of the following disclosures related to water

Parameter FY23 FY22
Water Withdrawal by Source (In Kiloliters)

(i)  Surface water Nil Nil
(i)  Groundwater 6,063 3,796
(iiiy  Third party water 170 80.16
(iv) Seawater / desalinated water Nil Nil
(v) Others Nil Nil
Total volume of water withdrawal (in kilolitres) (i + ii + iii + iv + v) 6,233 3,876.16
Total volume of water consumption (in kilolitres) 6,233 3,876.16
Water intensity per rupee of turnover (Water consumed / turnover) 0.22 KI/INR 0.21 KI/INR

Lakh Revenue
Water intensity (optional) — the relevant metric may be selected by the entity

Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N)

If yes, name of the external agency
No

4. Maechanism for Zero Liquid Discharge? If yes, details of its coverage and implementation.

Lakh Revenue

Yes. The wastewater generated at our sites is treated through the sewage treatment plants (STPs) and the recycled water is

used for sanitation and gardening purposes.

5. Details of air emissions (other than GHG emissions) by the entity

Parameter Please specify unit FY23 FY22
NOx Mg/Nm3 121.2 55
SOx Mg/Nm3 334 56.6
Particulate Matter (PM) Mg/Nm3 48.6 61.1
Persistent organic pollutants (POP) NA NA NA
Volatile organic compounds (VOC) ppm 0.042 0.045
Hazardous air pollutants (HAP) NA NA NA

Others — please specify

Independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N)

Yes — Reported based on independent assessment covering the registered office carried out by Scientific & Industrial Research

Centre.



6. Details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & their intensity

Parameter Unit FY23 FY22
Total Scope 1 emissions Metric tonnes of Nil Nil
(Break-up of the GHG into CO2, CH4, N20, HFCs, PFCs, SF6, NF3, if available) CO2 equivalent
Total Scope 2 emissions Metric tonnes of 205.36 614.81
(Break-up of the GHG into CO2, CH4, N20, HFCs, PFCs, SF6, NF3, if available) CO2 equivalent
Total Scope 1 and Scope 2 emissions per rupee of turnover Metric Tonnes of ~ 9.60E+00  2.40E+00
CO2 equivalent
Total Scope 1 and Scope 2 emission intensity (optional) — the relevant NA Nil Nil
metric may be selected by the entity
Independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N)
If yes, name of the external agency
No
7. Project related to reducing Green House Gas emission? If yes, details.
Yes, AXISCADES has selected a project on minimizing energy consumption.
Project name: Minimize energy consumption
Target: Reduction by 5% from previous year
Stakeholders : This project involves all the employees of the AXISCADES and led by Quality Assurance team
Key improvements
e Awareness programs, mailers, signboards wherever possible
e Replace old bulbs with LEDs
e Keep rating in mind while buying electric goods
e Awareness on to turn off the appliance like Fan, Induction Stove etc., when you're done.
e Turn off unnecessary lights.
e Run AC at 23+- degrees temperature only.
e Use power strips for multiple gadgets.
e Unplug unused electronics.
e Use natural light.
e Turn water off when washing hands
e Fix the leaky faucet
e Ditch the desktop computer
8. Details of waste generated, re-cycled re-used and disposed off
Parameter FY23 FY22
Total Waste generated (in metric tonnes)
Plastic waste ( A) 0 0
E-waste ( B) 0 1
Bio-medical waste ( C) 0 0
Construction and demolition waste (D) 0 0
Battery waste (E) 0.45 0
Radioactive waste (F) 0 0
Other Hazardous waste (G) 0
Other Non-hazardous waste generated (H) 0
(Break-up by composition i.e by materials relevant to the sector
Total ( A+B+C+D+E+F+G+H) 0.45 1

For each category of waste generated, total waste recovered through recycling, re-using or other recovery operations

(in metric tonnes)

Category of waste



Parameter FY23 FY22

i.  Re-cycled 0 0
i. Re-used 0 0
iii.  Other recovery operations 0 0
Total 0 0

For each category of waste generated, total waste disposed by nature of disposal method (in metric tonnes)

Category of Waste

Total

Incineration
Landfilling
Other disposal operations

o O O o
o O O O

Independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N)

Yes — We responsibly dispose our E-waste through our authorized vendors “V Power Solutions” and “H.M.G. Ecocare Recycling
Private Limited.”

9.

10.

Details of waste management practices, strategy adopted by the company to reduce usage of hazardous and
toxic chemicals in our products and processes and the practices adopted to manage such wastes

At our organization, we follow the process of managing canteen garbage, biodegradable waste and utility waste, which
is sorted into dry and wet categories and moved to a disposable location on a daily basis, before being disposed of by the
building owner. This is in accordance with the BBMP requirements, and the waste is collected from the building by a BBMP-
authorized staff. The Karnataka pollution control board (KSPCB) has certified our structure

Authorization no — H-112022
PCB ID - 83165
Valid up to — 11/12/2024

E-waste - Identify the E waste to be disposed of, remove the hardware from the system if can be reusable, create inventory
of e waste, connect with certified vendor for e waste dispose, will be disposed by authorized vendor and certificate will be
provided by them. Below is the details of Agency who disposed our e waste last time.

V Power Solutions and H.M.G. Ecocare Recycling Private Limited.

Operations/offices if any in/around ecologically sensitive areas (such as national parks, wildlife sanctuaries,
biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.) where environmental
approvals / clearances are required,

Our campuses are built on government-approved land in industrial zones and do not fall within or adjacent to protected areas
or high-biodiversity areas.

Sl.

No.

Location of Whether the conditions of environmental approval / clearance are being

Type of complied with? (Y/N)
. operations
offices If no, the reasons thereof and corrective action taken, if any.

operations/

1.

NA NA NA

Details of environmental impact assessments (EIA) of projects undertaken by the entity based on applicable laws,
in the current financial year:

We have not conducted environmental impact assessments (EIA) of our operations and as per the Environmental Impact
Assessment (“EIA”) notification 2006, the Company is not required to comply with certain environmental regulations or
assessments.

Name and EIA Whether conducted by  Results communicated
brief details  Notification Date independent external in public domain

Relevant Web
Link

of project No. agency (Yes / No) (Yes / No)

None - - - -



12. Compliance with the applicable environmental law/ regulations/ guidelines in India; such as the Water (Prevention
and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment protection act and rules
thereunder (Y/N).

Yes, we are compliant with applicable environmental laws / regulations / guidelines in India.

Law / regulation / Details of Any fines / penalties / action taken by . .
Sl S . . . Corrective action
guidelines which was the non- regulatory agencies such as pollution control .
No . . . taken, if any
not complied with compliance boards or by courts
None - - -

Section C) Principle 7. Businesses, when engaging in influencing public and regulatory policy, should do
so in a manner that is responsible and transparent.

Essential Indicators
1 a. Number of affiliations with trade and industry chambers/associations.
5

b. List the top 10 trade and industry chambers/associations ( determined based on the total members of such body ) the entity
is @ member of /affiliated to

I:(I) Name of the trade and industry chambers/associations ::]seo::t?:n(:f(;;:(:ee/;;:’i;::Il;:?;ri:izz:::)s /
1 NASSCOM National

2 FICCI National

3 Society of Indian Aerospace Technologies and Industries (SIATI) National

4 Hanseatic Engineering & Consulting Association e.V. (HECAS) International

5 Hamburg Aviation Membership International

2. Details of corrective action taken or underway on any issues related to anticompetitive conduct by the entity,
based on adverse orders from regular authorities.

Name of authority Brief of the case Corrective actions taken
NA NA NA

Section C) Principle 8. Businesses should promote inclusive growth and equitable development
Essential Indicators

1. Details of social impact assessments (SIA) of projects undertaken by the entity based on applicable laws, in the
current financial year.

Name and brief SIA Whether conducted by an Resylts .
. ipe s Date of . communicated in Relevant
details of the notification P independent external agency . . .
. notification public domain (Yes/ weblink
project No. (Yes/No) No)

This section is not applicable to AXISCADES as there were no projects that required Social Impact Assessment (SIA) to be
undertaken under the law.

2. Information on project(s) for which ongoing rehabilitation and resettlement (R&R) is being undertaken by the

entity
Name of project . % of PAFs  Amount paid
SINo  for which R&R is State District No. of ;:crao*ei::ite-:ffected covered by to PAFs in
ongoing R&R FY23

NA - - - - -

3. Mechanisms to receive and redress grievances of the community

On the contact us page in our website, we have a section that allows queries to be posted from external communities. The
queries get re-directed to the corporate team for resolution and response.



4. Percentage of input material (inputs to total inputs by value) sourced from suppliers

Particulars FY23 FY22
Directly sourced from MSMEs/small producers 36% 28%
Sourced directly from within the district and neighbouring districts NA NA

Section C) Principle 9. Businesses should engage with and provide value to their consumers in a responsible
manner

Essential Indicators

1. Describe the mechanism in place to receive and respond to consumer complaints and feedback

AXISCADES has a Quality management team which conducts regular feedback from customers as per Company’s established
QMS documented information formats. Customer complaints & feedbacks are received through email, transmittal letter
communications and verbal communications directly to the project management teams. The project management teams
acknowledge, analyze incidents and develop an action plan to resolve the same to ensure customer satisfaction.

2. Turnover of products and /services as a percentage of turnover from all products/service that carry information
about:

Particulars As a percentage to total turnover

Environmental and social parameters relevant to the product -
Safe and responsible usage -
Recycling and/or safe disposal -

This metric is not relevant to AXISCADES as our main business is providing IT Services, and it does not involve the manufacturing
of any product which would carry the information.

3.  Number of consumer complaints in respect of the following

FY2023 FY2022
Particulars Refeived Pend.ing Remarks Refeived Pend'ing Remarks
during the resolution at during the resolution at
year end of year year end of year
Data Privacy NIL NIL NA NIL NIL NA
Advertising NIL NIL NA NIL NIL NA
Cyber-security NIL NIL NA NIL NIL NA
Delivery of essential services NIL NIL NA NIL NIL NA
Restrictive Trade Practices NIL NIL NA NIL NIL NA
Unfair Trade Practices NIL NIL NA NIL NIL NA
Other NIL NIL NA NIL NIL NA

4. Details of instances of product recalls on account of safety issues:

Particulars Number Reasons for recall
Voluntary recalls NIL NA
Forced recalls NIL NA

5. Framework/ policy on cyber security and risks related to data privacy? (Yes/No) If available, web-link of the
policy.
No - We are in process of implementing a new data protection / privacy framework to be complaint under GDPR and Digital
Personal Data Protection Act of India.

6. Details of any corrective actions taken or underway on issues relating to advertising, and delivery of essential
services; cyber security and data privacy of customers; re-occurrence of instances of product recalls; penalty /
action taken by regulatory authorities on safety of products / services.

None



REPORT ON CORPORATE GOVERNANCE

Good Corporate Governance is all about achieving the twin objectives of Performance and Conformance. The
Company's Governance framework is meant to ensure efficient use of organizational resources for business outcomes
and at the same time require accountability for the stewardship of these resources. The aim is to align, the interests
of all stakeholders, both internal and external and the Society, at large. The Company strives to follow such Policies,
Procedures and Practices which ensure that the Company is managed in the best interest of all stakeholders, through
a mechanism of checks and balances to meet stakeholder’s aspirations are societal expectations.

Company’s Philosophy on Code of Governance

The Company’s philosophy on Corporate Governance is
about its commitment to values and ethics in business
conduct which stems from the culture, policies, practices,
voluntary adherence to ethical standards and mindset
of an organization. Your Board strongly believes that
effective corporate governance practices should constitute
the very foundation of Company’s growth. The Company
has a strong legacy of fair, transparent and ethical
governance practices. The Company's primary objective is
to create and adhere to a corporate culture of fairness
and transparency in actions of the Management which are
the key to enhancing shareholders value and discharge of
social responsibility.

The Directors are pleased to report the compliances
as required under Securities and Exchange Board of
India (Listing Obligation and Disclosure Requirements)
Regulations, 2015 (hereinafter referred to as “SEBI (LODR),
Regulations 2015"), as follows:

BOARD OF DIRECTORS

As on March 31, 2023, the Company has nine directors.
Out of these nine Directors, eight (88%) are Non-
Executive (including independent directors), including
one-woman director. Three members (33%) of the
Board are Independent Directors. The composition of
the Board is in conformity with Regulation 17 of SEBI
(LODR), Regulations, 2015 and Companies Act, 2013. The
Chairman of the Company is a Non-Executive Director.

None of the director is a member of more than ten
committees or Chairperson of more than five committees
across all the public companies in which he is a director.
Necessary disclosures regarding committee positions in
other public companies have been made by the directors.

None of the directors are related inter se. The changes in
the composition of the Board of Directors that took place
during the year have been duly informed to the Stock
Exchanges from time to time.

iv.

vi.

vii.

viil.

The maximum tenure of the Independent Directors is in
compliance with the Companies Act, 2013 (“Act”). All the
Independent Directors have confirmed that they meet the
criteria for Independent Directors, as enumerated under
Section 149 of the Act.

The Board of Directors confirm that, in their opinion, the
Independent Directors fulfill the conditions as specified in
the regulations and are independent of the management.

The Independent Directors meet at least once in every
financial year to discuss matters pertaining to Company’s
affairs, evaluation of performance of the Board, their own
performance and place their views regarding governance
of the Company before the Board. During the year under
review, the Independent Directors have met once on 23rd
May 2022. The terms and conditions of appointment of
independent directors are disclosed on the website of the
Company.

The Company recognizes the need for diversified Board
in its success and continuity. Keeping this in view, the
Company has cultivated a policy to induct into the Board,
successful persons drawn from diverse expertise, having
achieved excellence in their respective fields. The present
composition of the Board achieves this quality to a large
extent. The Board of the Company is duly constituted
with proper balance of Executive Directors, Non-Executive
Directors and Independent Directors.

The names and categories of the directors on the board,
their attendance at board meetings & the last Annual
General Meeting (AGM) held during the year and the
number of directorships and committee chairmanships
/ memberships held by them in other public companies
are given herein below. Other directorships / committee
membership do not include directorships/committee
memberships of private limited companies, Section 8
companies and companies incorporated outside India.
Chairmanships / memberships of board committees
shall include only audit committee and stakeholders’
relationship committee.



No. of BM during

No. of other Directorships? and Committee
Membership/Chairmanship? held as on

el gy IR nene 7w
AL R GGTUCL Direc':on'es';\ips M:nr?br::zﬁ:)s Ch;:rr‘nrg::le\ieps

Mr. Arun CEO & MD 10 9 Yes 2 0 0

Krishnamurthi

Mr. Desh Raj Dogra ID 10 10 Yes 4 3

Mr. Dhiraj Mathur ID 10 10 Yes 1

Ms. Mariam ID 10 10 Yes 2

Mathew

Mr. David Bradley NED 10 10 Yes 0 2 0

(Chairman)

Mr. Sudhakar NED 8 8 Yes - - -

Gande

Mr. Sharadhi NED 10 10 Yes 4 0 0

Chandra Babu

Pampapathy

Mr. David Walker NED 10 Yes

Mr. David Abikzir NED 10 No

Mr. Abhishek NED 2 1 NA - - -

Kumar

Mr. Venkatraman NED 2 2 NA 0 0 0

Venkitachalam

Ms. Sonal Dudani, Company Secretary is the Compliance Officer of the Company. Further, she acts as a Secretary to all the
committees of the Board.

Notes:

1.

2.
3.

CEO & MD- Chief Executive Officer and Managing Director, ID- Independent Director, NED- Non-Executive Director, BM-
Board Meeting, AGM- Annual General Meeting NA - Not Applicable

Other Directorship includes Directorships in the Subsidiary of Public Company
Membership/Chairmanship includes membership/ Chairmanship in this Company

Appointments during the year:

1.

Mr. Desh Raj Dogra was re-appointed as Independent Director w.e.f. 27th September 2022 after the completion of his first
term of Office as such.

Mr. Dhiraj Mathur was re-appointed as Independent Director w.e.f. 27th September 2022 after the completion of his first
term of Office as such.

Mr. Venkataraman Venkitachalam was appointed as Non-Executive Director (Additional Director) w.e.f. the start of business
hours of 06th January 2023.

Ms. Mariam Mathew was re-appointed as Independent Director w.e.f. 12th February 2023 after the completion of her first
term of Office as such.

Resignations during the year:

1.

2.

Mr. Sudhakar Gande resigned from the Office of Directorship (Non-Executive Director) w.e.f. the closing hours of 05th
January 2023.

Mr. Abhishek Kumar resigned from the Office of Directorship (Non-Executive Director) w.e.f. 03rd June 2022.



Xi.

Xii.

Xii.

Disclosure of directorship in listed entities

a.  Mr. Desh Raj Dogra is an Independent Director in the
following listed entities:

1. Capri Global Capital Limited

2. GRInfraprojects Limited

3. IFB Industries Ltd

4. S Chand and Company Limited

Ten Board meetings were held during the fiscal year 2022-
23 and the gap between two meetings did not exceed
one hundred twenty days. The dates on which the said
meetings were held are:

May 24, 2022; May 31, 2022; June 21, 2022; July 21,
2022; August 10, 2022, November 09, 2022; December
14, 2022; January 05, 2023; February 12, 2023; and
March 20, 2023.

The necessary quorum was present during all the meetings.

Adequate notice is given to all directors for the scheduled
Board Meetings and agenda with detailed notes is sent,
which is in compliance with the provisions of Companies
Act, 2013 and a system exists for seeking and obtaining
further information and clarifications on the agenda items
before the meeting and all the directors are facilitated to
participate meaningfully at the meetings.

As on 31st March 2023, Mr. Sharadhi Chandra Babu
Pampapathy, Non-Executive Director, holds 15,466 equity
shares of the Company. None of the other directors hold
any equity shares in the Company.

Familiarization program for Directors

The Board of Directors are responsible for setting the
strategic direction for the Company and overall strategic
supervision of the Company. To achieve this, Board
periodically reviews performance, risk management,
internal/external audit report etc. The Directors are
familiarized through:

Presentations by senior executives giving an overview of
operations

Induction and orientation process, inter-alia, with respect
to their roles, responsibilities and liabilities, nature of the
Industry in which the Company operates, business model
of the Company.

The Board of Directors are also updated on all business-
related risks, challenges and initiatives.

The text of the policy and program is posted on the
website of the Company at www.axiscades.com.

Matrix specifying the list of core skills/expertise/competence
identified by the Board of Directors as required in context
of the business and the sector in which it operates, for
the Company to function effectively and those actually
available with the Board along with names of Directors
who have such skill/expertise/competence-

Strategy/Business Leadership
Corporate Strategy

Consultant
Technology

Sales and Marketing

Experience
Corporate laws

Finance

Board service &
Governance

Mergers & Acquisitions

Administration &
Government Relations

Trade Policy &
Economics

Aerospace & Defense

Name of
Director

Essential Skill / expertise/
Competency

Mr. David Bradley

Mr. Arun
Krishnamurthi

Ms. Mariam
Mathew

Mr. Desh Raj

Dogra
Mr. Dhiraj Mathur

Mr. David Walker

Strategy/Business Leadership
Technology

Corporate strategy consultant
Mergers and Acquisition
Board Service & Governance
Corporate Law

Finance

Aerospace & Defense

Strategy/Business Leadership
Technology

Corporate strategy consultant
Mergers and Acquisition

Sales and Marketing Experience
Board service & Governance
Finance

Trade Policy & Economics

Strategy/Business Leadership
Finance
Technology

Financial sector in the areas of
banking and credit rating

Sales and Marketing Experience
- Experience in developing
strategies to grow sales, building
brand awareness and equity and
enhance enterprise reputation
Trade policy and economics -
Administration & Government
Relations

Strategy/Business Leadership
Technology

Corporate Strategy Consultant
Sales and Marketing Experience
Board service & Governance
Administration & Government
Relations

Aerospace & Defense



Name of Essential Skill / expertise/
Director Competency

Mr. Sharadhi Strategy/Business Leadership
Chandra Babu Technology

Pampapathy Corporate strategy consultant

Mergers and Acquisition
Administration & Government
Relations

Mr. David Abikzir  Strategy/Business Leadership
Technology
Corporate strategy consultant
Mergers and Acquisition
Sales and Marketing Experience
Board service & Governance
Corporate law
Finance
Trade Policy & Economics
Administration & Government
Relations

Mr. Venkataraman Strategy/Business Leadership
Venkitachalam Corporate strategy consultant
Mergers and Acquisition
Board service & Governance
Corporate law
Finance
Trade Policy & Economics
Administration & Government
Relations

COMMITTEES OF THE BOARD

As on March 31, 2023, the Board has three Committees.
The role of the committees of the Board is in alignment
with the requirements of the Companies Act, 2013 and
SEBI (LODR) Regulations, 2015. Addition or amendments,
if any, to the scope and functions of the committee is
approved by the Board.

The Board Committees along with their role are as detailed
below:

AUDIT COMMITTEE

The Audit committee of the Company is constituted in
line with the provisions of Regulation 18 of SEBI (LODR),
Regulations, 2015, as amended, read with Section 177 of
Companies Act, 2013.

The terms of reference of the Audit Committee are broadly
as under:

a. Oversight of financial reporting process and
disclosure of information to ensure correct, complete
and credible financial statements.

b. Review of quarterly/annual results and financial
statements of the Company and Auditors’ report
before recommending the same to the Board of
Directors, with particular reference to:

i) matters required to be included in the director’s
responsibility statement to be included in the

board’s report in terms of clause (c) of sub-
section (3) of Section 134 of the Companies
Act, 2013;

i) changes, if any, in accounting policies and
practices and reasons for the same;

iii)  major accounting entries involving estimates
based on the exercise of judgment by
management;

iv) significant adjustments made in the financial
statements arising out of audit findings;

v) compliance with listing and other legal
requirements relating to financial statements;

vi) disclosure of any related party transactions;
vii) modified opinion(s) in the draft audit report.

Review of statement of management discussion &
analysis of financial conditions, results of operations,
review of directors’ responsibility statements and
changes in accounting policies and practices.

Approval or any subsequent modification of
transactions of the listed entity with related parties.

Recommending to the Board the appointment/re-
appointment of Auditors and Internal Auditor, with
their remuneration and terms of appointment.

The Audit Committee also reviews:

e Independence of auditors

e  Performance of statutory and internal auditors,
e Adequacy of internal control systems,

e Adequacy of internal audit function,

e Structure of internal audit organization,

e Scope discussions with internal and statutory
auditors,

e Internal auditor's and statutory auditor’s notes
. Internal audit and findings, if any,

e Weakness or failure of internal control systems,
if any, reported by Auditors.

Scrutiny of inter- corporate loans and investments.

Valuation of undertakings or assets of the Company,
whenever necessary.

Evaluation of internal financial controls and risk
management system.

Monitoring the end use of funds raised by the
Company, if any.

Monitoring and review of whistle blower policy and
mechanism.

To recommend to the Board the appointment of Chief
Financial Officer after assessing his qualifications,
experience and background etc. of the candidate.



Vi

m. To invite the auditors and Key Managerial Personnel
(KMP) (for hearing) while considering the Auditors
Report at the Audit Committee Meeting.

n. Reviewing Management letters / letters of internal
control weaknesses issued by the statutory auditors
and Internal audit reports relating to internal control
weaknesses

0. Approval of payment to statutory auditors for any
other services rendered by the statutory auditors.

p. Reviewing of the financial statements, in particular,
the investments made by the unlisted subsidiaries.

g. To look into the reasons for substantial defaults, if
any, in the payment to the depositors, debenture
holders, shareholders (in case of non-payment of
declared dividends) and creditors.

. Any other function as may be specifically entrusted
by the Board.

The Audit Committee charter has vested with the
Committee the following powers for its effective
functioning:

1. To call for information on comments/observation of
the auditors about internal control systems, review of
financial statements before their submission to the
Board.

2. Scope of various Audits.

3. To discuss any related issues with the internal and
statutory auditors and the Management of the
Company.

4. To investigate any activity within its terms of
reference.

5. Toseek information from the Management, auditors,
internal auditors and employees of the Company.

6. To obtain outside legal or expert advice and to
engage external experts and advisors.

The Audit Committee invites executives, representatives of
the Statutory Auditors, Internal Auditors to be present at
its meetings. The Audit Committee also holds independent
discussions with Statutory Auditors/Internal Auditors. The
Company Secretary acts as the secretary to the audit
committee.

The Chairperson of the Committee is an Independent
Director and was present at the last AGM held on
September 27, 2022. All the members of the Committee
have expertise in Accounting and Financial management

During the fiscal year 2022-2023, four meetings of the
Audit Committee were held and the gap between two
meetings did not exceed one hundred and twenty days.
The dates on which the said meetings were held are as
follows:

May 24, 2022; August 10, 2022; November 08, 2022;
and February 12, 2023.

vii.

The necessary quorum was present for all the meetings.

The composition of Audit Committee and the details of
meetings attended by its members are given below:

Name of the