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ForIndo Count Industries Limited

Yours truly,

Thanking You,

This is for your information and record.

Pursuantto Regulation 30(2) of the SEBI(Listing Obligations and DisclosureRequirements) Regulation,
2015 ("Listing Regulations") read with ParaA of PartA of ScheduleIII of the Listing Regulations, please
find enclosed herewith Summary of proceedings of 30th Annual General Meeting of Indo Count
Industries Limited ("Company") held on Tuesday,13th August, 2019.

The 30th Annual General Meeting (AGM) of the members of Indo Count Industries Limited (The
Company) was held on Tuesday, 13th August, 2019 at 12.30 P.M. at Hotel Vrishali Executive,
Conference Hall, 39 A/2, Tarabai Park,District Kolhapur - 416003, Maharashtra.

DearSir/Madam,

Sub: Summary of proceedings of 30th Annual General MeetinSJheld on 13th August. 2019
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National Stock Exchange of India Limited
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ExchangePlaza,BandraKurlaComplex,
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BSELimited
Department of Corporate Services
Floor 25, PhirozeJeejeebhoy Towers,
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3. To declare Final Dividend of Re.0.60/- per Equity Share of face value of Rs. 2/- each for the
FinancialYear 2018-19.

2.. To receive, consider and adopt the Audited Consolidated Financial Statements of the Company
for the financial Year ended 31st Match, 2019 together with the report of the Auditors thereon.

1. To receive, consider and adopt the Audited Standalone Financial Statements of the Company
for the Financial Yearended 31st March, 2019 together with the reports of the Board of Directors
and Auditors thereon.

Ordinary Resolutions:

ORDINARY BUSINESS:

The following items of the business/ the resolutions as per the notice of AGM dated 22nd May, 2019
were transacted / taken up at the meeting,

};> The Chairman informed the shareholders present to seek clarifications and/ or offer comments on
any items of businesses,if any. Certain queries asked by the shareholders were duly replied.

};> Mr. KamalMitra, Director delivered message/speech.

};> The Chairman informed the members that there were no qualifications. emphasis of matter or
adverse remarks in the Standalone and Consolidated Auditors' Report and Secretarial Audit
Report for the year ended 31st March, 2019, hence, Independent Auditor's Reports (Standalone
and Consolidated) were not read at the Meeting.

};> With the consent of the members present, the Notice of the Annual General Meeting dated 22nd
May, 2019was taken as read.

};> Total 53 shareholders (45 members personally present and 8 proxies) attended the AGM as per
the records of Attendance Register/attendance slips.

};> The requisite quorum being present, the Chairman called the meeting to order.

};> Mr. Kamal Mitra, Director, chaired the meeting.

};> The Company Secretary informed the members that in the absence of Mr. Ani! Kumar Jain,
Executive Chairman, as per Articles of Association of the Company, Mr. Kamal Mitra, Director
present at the meeting shall chair the AGM.

};> Mrs. Amruta Avasare, Company Secretary & Compliance Officer welcomed the members on
behalf of the Board. She informed to the members that due to the difficulties in travelling to
Kolhapur in view of flood in past few days, except Mr. Kamal Mitra, all other Directors and Mr.
K. Muralidharan, Chief Financial Officer could not travel to Kolhapur to attend this AGM.

};> The so" Annual General Meeting (AGM) of the members of Indo Count Industries Limited (The
Company) was held on Tuesday, rs" August, 2019 at 12.30 P.M. at Hotel Vrishali Executive,
Conference Hall, 39 A/2 Tarabai Park,District Kolhapur - 416003, Maharashtra.

Summary of proceedings of the 30th Annual General Meeting of Indo Count Industries Limited



7. Medical/Health Insurance - As per the Medical Insurance policy of the Company for
ExecutiveChairman / Managing Director / Whole-Time Directors of the Company.

6. LeaveTravel Allowance (LTA)& Medical Expenses- As per the policy of the Company for the
.ExecutiveChairman / Managing Director / Whole-Time Directors of the Company.

5. Payment of membership fees for clubs in India including any admission / life membership fees
and other allied expenses.

4. Telephone, Mobile and Communication facilities, computers, laptops at the Residence for
official purpose and expenses incurred thereof.

3. Chauffer Driven Company Cars for both business and personal use. Fuel cost, repairs,
maintenance and operating and running expensesfor the cars.

2. Furnishing of residential accommodation with free use of all facilities, Repairs and House
Maintenance, Medical Allowance, Servant / Helper Allowance, Re-imbursement of gas,electricity,
water charges or any other utilities, Special Allowance or such other allowances as may be
decided by the Board - Upto 40% of the BasicSalary.

Perquisitesand Allowances

Category I
1. Rent Free Fully Furnished Accommodation or House RentAllowance equal to 100%of the Basic
.Salary.

(A) Salaryand Perquisites:

BasicSalary:Rs. 18,00,000-19,80,000 - 21,78,000p.m.

"RESOLVEDTHAT in accordance with the provisions of Sections 196, 197 (including second
proviso to sub-section (1) of Section 197) and 198 of the Companies Act, 2013 read with
Schedule V and all other applicable provisions of the Companies Act, 2013 ("the Act") and the
Companies (Appointment and Remuneration of Managerial Personnel) Rules,2014 (including any
statutory modification(s) or re-enactment(s) thereof for the time being in force) and pursuant to
the recommendation of Nomination and Remuneration Committee (NRC) and approval of the
Board of Directors (hereinafter referred to as "the Board"), the consent of the members of the
Company be and is hereby accorded for the re-appointment of Mr. Anil Kumar Jain
(DIN:00086106)as a Whole-time Director designated as "ExecutiveChairman" of the Company for a
period of 3 years w.eJ. 1st October; 2019, on the remuneration and other terms and conditions as
set out below, with liberty to the Board to alter and vary the terms and conditions of the said re­
appointment and remuneration as it may deem fit, subject to the same not exceeding the limits
specified under Section 197 of the Act;

5. Re-appointment of Mr. Anil Kumar Jain as "Executive Chairman" of the Company (Special
Resolution)

SPECIALBUSINESS

4. To appoint a Director in place of Mr. Kamal Mitra (DIN: 01839261), who retires by rotation and
being eligible, offers himself for re-appointment.



ii) Aggregate annual remuneration paid to Executive! Whole-Time Dir.ectors who are in
promoter or promoter group "exceeds5 percent of the net profits of the Company calculated
as per the provisions of Section 198 of the Act.

i) payment of annual remuneration to Mr. Anil KumarJain exceeds Rs.5 Crores or 2.5 percent
of the net profits of the Company calculated as per the provisions of Section 198 of the Act,
whichever is higher; or

RESOLVED FURTHER THAT in accordancewith the Regulation 17(6)(e) of SEBI(Listing Obligations
and Disclosure Requirements) Regulations, 2015 ("Listing Regulations") (including any statutory
modification(s) or re-enactment(s) thereof for the time being in force) and pursuant to the
recommendation of NRCand approval of the Board, the consent of the members of the Company
be and is hereby accorded for aforesaid payment of remuneration to Mr. Anil Kumar Jain,
ExecutiveChairman and Promoter of the Company during his term of office of 3 yearsw.e.f.1st
October, 2019 to 30th September,2022 and also for payment of remuneration from 1st April 2019 to
30th September;2019, notwithstanding:

RESOLVED FURTHER THAT any revision in remuneration payable to Mr. Anil Kumar Jain during
his tenure of office be determined by the Board, pursuant to the recommendation of NRC
provided overall remuneration of all ExecutiveDirectors! Managing Director is within 10% of the
Net profit, as prescribed under Section 197 of the Act read with Schedule V of the Act (including
any statutory modification(s) or re-enactmentts) thereof for the time being in force);

The above remuneration including commission of all Whole-time Directors ! Executive
Directors! Managing Director shall be within 10% of the Net profits, as prescribed under
Section 197 of the Act, read with Schedule V of the Act (including any statutory
modification(s) or re-enactment(s) thereof for the time being in force);

The Commission as may be approved by the Board (or a Committee thereof) for each financial
year.

(B) Commission

Category II

The Company's contribution to Provident Fund, Superannuation Fund or Annuity Fund, to
the extent these singly or together are not taxable under the Income Tax Act, 1961, gratuity
payable at a rate not exceeding half a month's salary for each completed year of service and
encashment of leave shall not be included "for the purpose of computation of the overall
ceiling of remuneration.

9. Any other allowances, benefits and perquisites, as per the rules and! or policy of the Company
as are applicable to the Executive Chairman of the Company and I or which may become
applicable in the future. Reimbursement of expenses as per the policy of the Company not
forming part of perquisites.

8. Personal Accident Insurance » Premium for the PersonalAccident Insurance Policy for Mr. Anil
KumarJain, ExecutiveChairman shall be borne by the Company.



2. Medical Allowance/ Reimbursement - As per the policy of the Company for Directors of the
Company.

Category I
1. HouseRentAllowance ~Upto 50%of the BasicSalary.

Perquisitesand Allowances

Basic Salary: Rs. 2,50,000/- p.m. with an annual increment as may be approved by NRCand
Board.

(A) Salaryand Perquisites

"RESOLVEDTHAT in accordance with the provisions of Sections 196, 197 (including second
proviso to sub-section (1) of Section 197) and 198 of the Companies Act, 2013 read with
Schedule V and all other applicable provisions of the Companies Act, 2013 (ffthe Act") and the
Companies (Appointment and Remuneration of Managerial Personnel) Rules,2014 (including any
statutory modification(s) or re-enactment(s) thereof for the time being in force) and pursuant to
the recommendation of Nomination and Remuneration Committee (NRC) and approval of the
Board of Directors (hereinafter referred to as "the Board"), the consent of the members of the
Company be and is hereby accorded for the re-appointment of Mr. KamalMitra (DIN: 01839261) as
Whole-time Director designated as "Director (Works)" of the Company for a period of 3 yearsw.eJ.
1st October, 2019, on the remuneration and other terms and conditions as set out below, with
liberty to the Board to alter and vary the terms and conditions of the said re-appointment and
remuneration as it may deem fit, subject to the same not exceeding the limits specified under
Section 197 of the Act;

6. Re-appointment of Mr. Kamal Mitra, as Director (Works) of the Company (Special
Resolution)

RESOLVEDFURTHERTHAT Mr. Anil KumarJain, ExecutiveChairman shall not be liable to retire by
rotation."

RESOLVED FURTHER THAT notwithstanding anything contained in Sections 197, 198 and
ScheduleV of the Act, or any amendment/re-enactment thereof and pursuant to recommendation
of NRC and approval of Board, in the event of absence of profits or inadequate profits in any
financial year;during the tenure of office of Mr. Ani! KumarJain, ExecutiveChairman, he shall be paid
remuneration by way of salary, perquisites as mentioned above as Minimum Remuneration,
notwithstanding the said minimum remuneration is in excessof the limits specified in Section II of
Schedule V of the Act subject to the compliance of applicable provisions of ScheduleV of the Act;

The aggregate of salary, allowances and total remuneration payable in any financial year by
way of salary, perquisites, commission· and other allowances shall not exceed ten percent
(10%) of the net profits of the Company for all Managing/ Whole-time Directors in
accordance with the provisions of Sections 197, 198 and other applicable provisions, if any, of
the Act, read with Schedule V (including any statutory amendments, modifications or re­
enactment(s) thereof, as may be made thereto and for the time being in force);

(C) Overall Remuneration:



The aggregate of salary,allowances and total remuneration payable in any financial year by way of
salary,perquisites, commission and other allowances shall not exceed ten percent (10%) of the net
profits of the Company for all Managing/ Whole-time Directors in accordance with the provisions
of Sections 197, 198 and other applicable provisions, if any, of the Act, read with Schedule V
(including any statutory amendments, modifications Or re-enactments thereof, as may be made

(C) Overall Remuneration:

RESOLVEDFURTHER THAT any increment / revrsion in Basic salary and perquisites and
remuneration by way of incentive / bonus / ex-gratia / performance linked incentives payable to
Mr. Kamal Mitra during his tenure of office be determined by the Board, pursuant to the
recommendation of NRC provided overall remuneration of all Executive Directors / Managing
Director is within 10% of the Net profit, as prescribed under Section 197 of the Act, read with
Schedule V of the Act (including any statutory modification(s) or re-enactment(s} thereof for the
time being in force); •

The above remuneration including commission of all Whole-time Directors / ExecutiveDirectors /
Managing Director shall be within 10% of the Net profits, as prescribed under Section 197 of the
Act, read with Schedule V of the Act (including any statutory modification(s) or re-enactment(s)
thereof for the time being in force);

TheCommission as may be approved by the Board (or a Committee thereof) for each financial year.

(B)Commission

The Company's contribution to Provident Fund, Superannuation Fund or Annuity Fund, to the
extent these singly or together are not taxable under the Income Tax Act, 1961, gratuity payable
at a rate not exceeding half a month's salary for each completed year of serviceand encashment of
leaveshall not be included for the purpose of computation of the overall ceiling of remuneration.

Category II

8. Any other allowances, benefits and perquisites, as per the rules and / or policy of the Company
as are applicable to Mr. Kamal Mitra and / or which may become applicable in the future.
Reimbursement of expensesas per the policy of the Company not forming part of perquisites.

7. PersonalAccident Insurance - Premium for the PersonalAccident Insurance Policy taken for Mr.
KamalMitra, Director (Works) shall be borne by the Company.

6. Medical/Health Insurance - As per the Medical Insurance policy of the Company for
ExecutiveChairman / Managing Director IWhole-Time Directors of the Company.

5. Travelling Expenses/ Conveyance - As per the policy of the Company for Directors of the
Company.

4. Chauffer Driven Company Car for both business and personal use. Fuel cost, repairs,
maintenance and operating and running expenses for the car.

3. LeaveTravel Allowance (LTA)- As per the policy of the Company for the ExecutiveChairman/
Managing Director / Whole-Time Directors of the Company.



4. Telephone, Mobile and Communication facilities, computers, laptops at the Residence for

3. Chauffer Driven Company Cars for both business and personal use. Fuel cost, repairs,
maintenance and operating and running expensesfor the cars.

2. Furnishing of residential accommodation with free use of all facilities, Repairs and House
Maintenance, Medical Allowance, Servant / Helper Allowance, Re-imbursement of gas,
electricity, water charges or any other utilities, Special Allowance or such other allowances as
may be decided by the Board - Upto 40% of the BasicSalary.

Category I
1. Rent FreeFully Furnished Accommodation or House RentAllowance equal to 100%of the Basic

Salary;

Perquisitesand Allowances

BasicSalary:Rs.13,OO,OOO-14,30,000 -15,73,000 p.m.

(A) Salaryand Perquisites:

"RESOLVEDTHAT in accordance with the provisions of Sections 196, 197 (including second
proviso to sub-section (1) of Section 197) and 198 of the Companies Act, 2013 read with
Schedule V and all other applicable provisions of the Companies Act, 2013 ("the Act") and the
Companies (Appointment and Remuneration of Managerial Personnel)Rules,2014 (including any
statutory modification(s) or re-enactment(s) thereof for the time being in force) and pursuant to
the recommendation of Nomination and RemunerationCommittee (NRC)and approval of the Board
of Directors (hereinafter referred to as "the Board")and subject to any other approvals, permissions if
required under the Act, the consent of the members of the Company be and is hereby accorded for
the change in designation of Mr. Mohit Jain (DIN: 01473966) from Vice Chairman in Non-Executive
category to Whole-time Director designated as "ExecutiveVice Chairman" of the Company for a
period of 3 years w.eJ. 1st July, 2019, on the remuneration and other terms and conditions as set
out below, with liberty to the Board to alter and vary the terms and' conditions of the said
appointment and remuneration as it may deem fit, subject to the same not exceeding the limits
specified under Section 197 of the Act;

7. Change in designation of Mr. Mohit Jain to "Executive Vice Chairman" of the Company
(Special Resolution)

RESOLVEDFURTHERTHAT Mr. KamalMitra, Director (Works)shall be liable to retire by rotation."

RESOLVEDFURTHER THAT notwithstanding anything contained in Sections 197, 198 and
Schedule V of the Act, or any amendment/re-enactment thereof and pursuant to the
recommendation of NR.Cand approval of Board, in the event of absence of profits or inadequate
profits in any financial year; during the tenure of office of Mr. Kamal Mitra, Director (Works), he
shall be paid remuneration by way of salary, perquisites as mentioned above as Minimum
Remuneration, notwithstanding the said minimum remuneration is in excessof the limits specified
in Section II of ScheduleV ofthe Act subject to the compliance of applicable provisions of Schedule
Vofthe Act;

thereto and for the time being in force);



RESOLVED FURTHER THAT in accordance with the Regulation 17(6)(e) of SEBI (Listing
Obligations and Disclosure Requirements) Regulations,2015 ("Listing Regulations"), (including
any statutory modification(s) or re-enactment(s) thereof for the time being in force) and
pursuant to the recommendation of NRC and approval of the Board, the consent of the
members of the Company, be and is hereby accorded for aforesaid payment of remuneration
to Mr. Mohit Jain, ExecutiveVice Chairman and Promoter of the Company during his term of
office of 3 yearsw.e.f.1st July,2019 to 30th June,2022 notwithstanding:

RESOLVED FURTHER THAT any revision in remuneration payable to Mr. Mohit Jain during his
tenure of office be determined by the Board, pursuant to the recommendation of NRC
provided overall remuneration of all ExecutiveDirectors / Managing Director is within 10% of
the Net profit, as prescribed under Section 197 of the Act, read with Schedule V of the Act
(including any statutory modification(s) or re-enactment(s) thereof for the time being in force);

The above remuneration including commission of all Whole-time Directors / Executive
Directors / Managing Director shall be within 10% of the Net profits, as prescribed
under Section 197 of the Act, read with Schedule V of the Act (including any statutory
modification(s) or re-enactment(s) thereof for the time being in force);

The Commission as may be approved by the Board (or a Committee thereof) for each financial year.

(B) Commission

The Company's contribution to Provident Fund, Superannuation Fund or Annuity Fund, to the
extent these singly or together are not taxable under the Income Tax Act, 1961, gratuity payable
at a rate not exceeding half a month's salary for each completed year of serviceand encashment of
leaveshall not be included for the purpose of computation of the overall ceiling of remuneration.

Category II

9. Any other allowances, benefits and perquisites, as per the rules and / or policy of the Company
as are applicable to the Executive Vice Chairman of the Company and / or which may
become applicable in the future. Reimbursement of expenses as per the policy of the
Company not forming part of perquisites.

8. Personal Accident Insurance - Premium for the Personal Accident Insurance Policy for Mr.
Mohit Jain, ExecutiveVice Chairman shall be borne by the Company.

7. Medical/Health Insurance - As per the Medical Insurance policy of the Company for Executive
Vice Chairman / Managing Director / Whole-Time Directors of the Company.

6. leave Travel Allowance (lTA) & Medical Expenses- As per the policy of the Company for the
ExecutiveVice Chairman / Managing Director / Whole-Time Directors ofthe Company.

5.. Paymentof membership fees for clubs in India including any admission / life membership fees
and other allied expenses.

official purpose and expensesincurred thereof.



"RESOLVEDTHAT pursuant to.the provisions of Sections 149, 150 and 152 read with Schedule
IV and ather applicable provisions, if any. of the Campanies Act, 2013 ("the Act") and the
Companies (Appointment and Qualification of Directors)Rules,2014 as amended from time to
time and the applicable provisions of the Securities and Exchange Board of India (Listing
Obligatians and Disclosure Requirements) Regulations, 2015 ("the Listing Regulatians")
(including any statutory madificatian(s) ar re-enactment(s) thereof for the time being in farce),
Mr. Dilip J. Thakkar (DIN: 00007339), who. was appointed as an Independent Director of
the Company at the Annual GeneralMeeting held an 23rdAugust, 2014 and who. holds office
as an Independent Director upto 15th August, 2019 andwho.meetsthe criteria af independence
as specified in Section 149(6) of the Act and Regulatian 16(1) (b) of the Listing Regulationsand
hassubmitted a declaration to. that effect and eligible far the re-appointment and in respectof
wham the Company has received a notice in writing under Section 160 of the Act from a
member prapasing his candidature far the office of Director be and is hereby re-appointed
as a Nan-Executive Independent Director of the Campany, nat liable to retire by rotation, to
hold office for a secandterm of five consecutiveyearsw.e.f.16th August, 2019 to. 15th August,
2024."

8. Re-appointment of Mr. Dilip J. Thakkar as a Non-Executive Independent Director of the
c:ompany for second term of five consecutive years (Special Resolution)

RESOLVEDFURTHERTHAT Mr. Mahit Jain, ExecutiveVice Chairman shall be liable to. retire by
rotation,"

RESOLVEDFURTHER THAT natwithstanding anything contained in Sections 197, 198 and
Schedule V of the Act, or any amendment/re-enactment thereof and pursuant to.
recommendation of NRC and appravaI of Board, in the event af absence of profits or
inadequate profits in any financial year, during the tenure of office of Mr. Mahit Jain, Executive
Vice Chairman, he shall be paid remuneration by way of salary,perquisites as mentioned above
as Minimum Remuneratian, notwithstanding the said minimum remuneration is in excessof
the limits specified in Section II of Schedule V of the Act subject to the compliance of
applicable provisions of ScheduleV of the Act;

The aggregate of salary, allowances and total remuneration payable in any financial
year by way of salary, perquisites, commission and other allawances shall nat exceed ten
percent (10%) of the net profits af the Campany far all Managing/ Whale-time Directors in
accordancewith the provisions of Sections 197, 198 and other applicable provisions, if any, of
the Act, read with Schedule V (including any statutory amendments, modifications ar re­
enactments thereof as may be made thereto.and far the time being in farce);

(C) Overall Remuneration:

ii) Aggregate annual remuneration paid to Executive/ Whole Time Directors who are in
promoter or pramater graup exceeds5 percent of the net profits of the Campany calculated
as per the pravisians of Section 198 of the Act.

i) payment af annual remuneration to. Mr. Mahit Jain exceeds Rs.5 Crores ar 2.5 percent of
the net profits af the Company calculated as per the provisions of Sectian 198 of the Act,
whichever is higher; or



"RESOLVEDTHAT pursuant to the provisions of Section 185 and all other applicable
provisions, if any, of the Companies Act, 2013 ("the Act") and the rules made thereunder
and notifications, circulars issued (including any statutory modification(s) or re-enactment(s) or
clarifications,exemption(s) thereof for the time being in force), and the relevant provisions of
the Memorandum and Articles of Association of the Company, consent of the members
of the Company be and is hereby accorded to give Unsecured Loan upto Rs.10,00,00,000/­
(Rupees Ten Crores only) to PranavadityaSpinning Mills Limited ("PSML"),a Subsidiaryof the
Company, in one or more tranches, at such rate of interest as applicable under the Act and on
other terms and conditions as may be agreed between the Company and PSMLfrom time to
time and/or to provide Corporate Guarantee within the aforesaid limit on such terms and
conditi,?nsas may be agreed between the Company and PSML,in connection with the loans if

11. Giving Unsecured Loan I Corporate Guarantee to Pranavaditya Spinning. Mills Ltd,
Subsidiary of the Company upto Rs.I0 Crores ( Special Resolution)

"RESOLVEDTHATpursuant to the provisions of Sections 149, 150 and 152 read with Schedule
IV and other applicable provisions, if any, of the Companies Act, 2013 ("the Act") and the
Companies (Appointment and Qualification of Directors) Rules,2014 as amended from time to
time and the applicable provisions of the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations, 2015 ("Listing Regulations") (including
any statutory modification(s) or re-enactment(s) thereof, for the time being in force),Dr. (Mrs.)
Vaijayanti Pandit (DIN: 06742237), who was appointed as an Independent Director of the
Company at the Annual General Meeting held on 23rd August, 2014 and who holds office as an
Independent Director upto is" August, 2019 and who meets the criteria of independence es
specified in Section 149(6) of the Act and Regulation 16(1)(b) of the Listing Regulations and
hassubmitted a declaration to that effect and eligible for the re-appointment and in respect of
whom the Company has received a notice in writing under Section 160 of the Act from a
member proposing her candidature for the office of Director be and is hereby re-appointed as
a Non-Executive Independent Director of the Company, not liable to retire by rotation, to hold
office for a second term of five consecutive yearsw.e.f. 16th August, 2019 to is" August, 2024."

10. Re-appointment of Or. (Mrs.) Vaijayanti Pandit as a Non-Executive Independent Director
of the Company for second term of five consecutive years (Special Resolution)

"RESOLVEDTHAT pursuant to the provisions of Sections 149, 150 and 152 read with Schedule
IV and other applicable provisions, if any, of the Companies Act, 2013 ("the Act") and the
Companies (Appointment and Qualification of Directors)Rules,2014 as amended from time to
time and the applicable provisions of the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations, 2015 ("the Listing Regulations")
(including any statutory modification(s) or re-enactment(s) thereof, for the time being in force),
Mr. Prem Malik (DIN: 00023051), who was appointed as an Independent Director of the
Company at the Annual General Meeting held on 23rd August, 2014 and who holds office as an
Independent Director upto 15th August, 2019 and who meets the criteria of independence as
specified in Section 149(6) of the Act and Regulation 16(1)(b) of the Listing Regulations and
hassubmitted a declaration to that effect and eligible for the re-appointment and in respect of
whom the Company has received a notice in writing under Section 160 of the Act from a
member proposing his candidature for the office of Director be and is hereby re-appointed as
a Non-Executive Independent Director of the Company, not liable to retire by rotation, to hold
office for a second term of five consecutive yearsw.e.f. 16th August, 2019 to 15th August, 2024."

9. Re-appointment of Mr. Prem Malik as a Non-Executive Independent Director of the
Company for second term of five consecutive years (Special Resolution)



Amruta Avasare
Company Secretary

For Indo Count Industries Limited

There being no other item oOnthe agenda, the Chairman closed the proceedings of the meeting.
The meeting concluded at 1.35 p.m.

Some members casted their vote through poll paper.

• The combined result of remote e-voting & poll alongwith scrutinizers' report would be
uploaded on the website of the Company as well as website of NSDL and BSELimited and
National Stock Exchange of India Ltd within 48 hours from the conclusion of the AGM.

it Mr. Shrenik Nagaonkar, Partner of Mis. PPS& Associates, Practising Company Secretaries
was the Scrutiniser for remote e-voting and poll process and the votes cast through remote
e-voting will be counted by the scrutinizer after the conclusion of the proceedings of this
AGM.

• Members who do not have access to remote e-voting facility or who could not cast their vote
through remote e-voting may cast their vote through poll paper.

• The Company had provided remote e-voting facility to all Members through NSDL platform.
The remote e- voting facility was available from 9.00 a.m. on August 9, 2019 to 5.00 p.m. on
August 12, 2019.

The Members were informed that:

RESOLVED FURTHER THAT the BOard of Directors be and is hereby authorised to delegate
all or any of its powers conferred by the above resolution to any committee of directors or
any other officers of the Company to give effect to the above resolution."

RESOLVED FURTHER THAT the Board of Directors of the Company be and is hereby
authorised to do all such acts, matters, deeds and things as may be necessary,expedient or
desirable and to execute the documents, agreements, deeds or writings required to be made
and to do all acts, deeds and things as it may in its absolute discretion deem necessary,proper
or desirable;

availed by PSMLin future;


