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Pursuant to Regulation 34(2)(f) of the SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015, we submit herewith Business Responsibility and Sustainability Report
(BRSR) which forms the part of Company's 41st Annual Report for the F.Y. 2022-23.
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ANNEXURE “L” TO THE DIRECTORS’ REPORT
BUSINESS RESPONSIBILITY & SUSTAINABILITY REPORT (BRSR)

TGVSRAAC Ltd adheres to the 9 principles of NGRBC and through its business conduct has
contributed to Sustainable Development Goals (SDGs) as outlined below

Key highlights of BRSR Report:

Principle 1: Businesses should conduct and govern themselves with integrity, and in a manner
that is Ethical, Transparent and Accountable

The robust policy framework of the company ensures an ethical and equitable organization enabling a
100 % compliance and zero cases of corruption.

Principle 2: Businesses should provide goods and services in a manner that is sustainable and
safe

The Company is driven by sustainability in all its operations.
I The company adopts bipolar membrane technology-

I The sound environmental practices andtechnology of the company contribute to reduced greenhouse
gas emissions.

I Transition to clean energy by generating solar & wind power. Hazardous Waste Management in
place.

Principle 3: Businesses should respect and promote the well-being of all employees, including
those in their value chains

I 50% representation of women in the Board

I The company ensures coverage of 100% of its permanent employees with health and accident
insurance.

| 97 training programs on occupational health, safety and skill development were organized for all
categories of employees Zero number of accidents reported.

Principle 4: Businesses should respect the interests of and be responsive to all its stakeholders

The Company’s “stakeholder policy” ensures constructive engagement with its stakeholders fostering
effective and enduring relationships.

Principle 5: Businesses should respect and promote human rights
The human rights policy of the company ensures

No child Labor
No cases of Harassment or discrimination.
100% of permanent employees have remuneration above minimum wages.

I
I
|
I 100% of permanent employees are covered under employee benefit scheme.
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Principle 6: Businesses should respect and make efforts to protect and restore the environment
Company Energy focus

The company is actively prioritizing renewable energy sources like solar & wind power to achieve its
energy goals.

Circular economy implementation

The salt and acids reclaimed from waste water in their plant is effectively utilized as a raw materials in one
of their group companies, demonstrating a commitment to a circular economy approach.

Principle 7: Businesses, when engaging in influencing public and regulatory policy, should do
so in a manner that is responsible and transparent

The company plays a proactive role in the industry through its association with the Alkali Manufacturers
Association of India (AMAI) as the member of the Executive Committee and the Technical Sub- Committee.

Principle 8:Businesses should promote inclusive growth and equitable development
Local Employment Generation

The Company contributes to local employment both directly and indirectly, benedting a signiGcant of 90
% local people

Social Welfare Programs

Initiatives such as supplying clean drinking water and organizing health camps have resulted in a positive
impact on the community through their CSR activities.

Principle 9: Businesses should engage with and provide value to their consumers in a responsible
manner

100% customer satisfaction with zero complaints Ensuring 100 % safety in usage and disposal.
BUSINESS RESPONSIBILITY & SUSTAINABILITY REPORT

Section A: General Disclosures

I. Details of the listed entity

1. Corporate Identity Number (CIN) of the Listed Ent|ty L24110AP1981PLC00077

2. Name of the Listed Entity : TGV SRAAC LIMITED (formerly Known as
Sree Rayalaseema Alkalies and Allied Chemicals Ltd.,)

3. Year of incorporation : 24-06-1981

4. Registered offce address . Gondiparla, Kurnool - 518 004 (A.P)

5. Corporate address : 40-304, 2nd Floor, Krishna Jyothsna Complex,
Bhagyanagar Kurnool - 518004, A.P. India.

6. E-mail . vemularadhakrishna@gmail.com
karunakar@tgvmail.net

7. Telephone . 08518-289602/03, 221933/0069

8. Website : www.tgvgroup.com

Annual Report 2022-23 -
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9.
10.

11.
12.

14.

15.
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Financial year for which reporting is being

done

Name of the Stock Exchange(s) where
shares are listed

Paid-

up Capital

Name and contact details (telephone, email
address) of the person who may be
contacted in case of any queries

on th

e BRSR report

Reporting boundary
Are the disclosures under this report made
on a standalone basis (i.e. only for the entity)
or on a consolidated basis (i.e. for the entity
and all the entities which form a

part of its consolidated financial statements,
taken together).
Products/services
Details of business activities (accounting for 90% of the turnover):

2022-23

Bombay Stock Exchange
Rs. 107.13 Crs
Mr. C Srinivasa Babu,

Executive Director (Tech.)
srinivasbabu@tgvmail.net

The disclosures in this report are made for
TGVSRAAC Ltd on a standalone basis

Sree Rayalaseema Alkalies
and Allied Chemicals Ltd.) is the
flagship company of the TGV
Group. It is the leading producer
of Chlor-Alkali products and
manufactures Castor Derivatives

and Fatty Acids.

manufactures Caustic Soda,
Caustic Potash, Chlorine and
Chloro methanes as Main Products

b) Oils and Fats Segment: produce
Castor Qil Derivatives, Soap Noodles|
Hydroxy Stearic Acid
and Glycerine

S. Description of Main Description of Business % of Turnover
No. Activity Activity of the entity
1. [TGV SRAAC LIMITED (formerly |a) Chemicals Segment: the Company 85%

Products/Services sold by the entity (accounting for 90% of the entity’s Turnover):

S. Product/ NIC Code% of 2020-21 2021-22 2022-23

No. Service Turnover contributed | (more than 10%) | (more than 10%)

1. | Caustic Soda 28151110/ 39 51 55.4
Lye/ Flakes 288151200

2. | Caustic Potash 28152000 19 15 15
Lye/Flakes

3. | Methyl Chloride 29031200 10 13 11
Total Turnover 1169.45 1775.19 2708.08
(Rs.in Cr.)




£

TGV SRAAC LIMITED

16.

>—L

18.

Operations
Number of locations where plants and/or operations/offices of the entity are situated

7.

S. Particulars Total Male Female
No. (A) No.(B) | % (B/A) | No.(B) | % (B/A)
1. Permanent (D) 695 695 100% — —
2. Other than Permanent (E) — — — — —
3. Total employees(D + E) 695 695 100% — —
1. Permanent (F) 265 265 100% — —
2. Other than Permanent (G) 113 113 100% — —
(retainers)
3. Total employees (F+ G) 378 378 100% — —
Annual Report 2022-23 -

Location Number of plants Number of offices Total
National 03 01 04
1. Gondiparla, 40-304, 2nd Floor,

Kurnool - 518 004 (A.P). | Krishna Jyothsna Complex,

2. Wind Farm Ramagiri, Bhagyanagar, Kurnool 518004.

Anantapur Dist. (A.P)

3. Bellary Power Plant :
Tagginabudihalli, Bellary,
Karnataka.

Inter National

Markets served by the Entity
Number of Locations

Locations Number
National (No. of States) 20
International (No. of Countries) 15

What is the contribution of exports as a percentage of the total turnover of the entity?20%
A brief on types of customers

The company’s products are industrial inputs and hence majority of customers are industrial units
the company hence operates a B2B marketing directly to its industrial customers and marketing and
through traders for other customers.

Employees
Details as at the end of Financial Year:
Employees and workers (including differently abled):
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b. Employees and workers (including differently abled):

S. Particulars (A) Male No. (B)
No.

DIFFERENTLY ABLED EMPLOYEES
Permanent (D)

Other than Permanent (E) NIL
Total employees (D + E)
DIFFERENTLY ABLED WORKERS
Permanent (F)

—_

—_

2. | Other than Permanent (G) NIL
3. | Total employees (F + G)
19. Participation / Inclusion / Representation of Women
Total No. and percentage of Females
(A) No. (B) % (B/A)
Board of Directors 06 3 50%
Key Management Personnel 33 NIL NIL
20. Turnover rate for permanent employees and workers
FY 2022-23 FY 2021-22 FY 2020-21
Male |Female| Total Male |Female| Total | Male |Female| Total
Permanent 75 - 75 78 - 78 73 - 73
Employees (includes
KMPsand
employees)
Permanent 07 - 07 09 - - 08 - -
Workers

Note :Retainers turnover rate not taken
V — Holding, Subsidiary and Associate Companies (including Joint Ventures)
21. Names of Holding/ Subsidiary / Associate Companies / Joint Ventures

The Company is not having any Subsidiaries, Joint Ventures and Associate Companies as on
31.03.2022

Annual Report 2022-23 76
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VI - CSR DETAILS
22. Names of Holding / Subsidiary / Associate Companies / Joint Ventures
a. Turnover — INR 2708.1 Crs

b. Net Worth -
Networth of the company 2020-21 2021-22 2022-23
TGVSRAAC Ltd 610.21 743.51 1074.27

VIl Transparency and Disclosures Compliances

23. Complaints/ Grievances on any of the Principles (principles 1 To 9) under the National
Guidelines on Responsible Business Conduct

Stakeholder Grievance FY 2022-23 FY 2021-22
group from Redressal Current Financial Year | Previous Financial Year
whom Mechanism in
complaints Place (Yes/No) Numbe_r of | Number of Numbe.r of Number of
is received (If Yes, then c_omplalr_lts complaints c_omplan?ts compla_nnts
provide web filed during | pending |filed during | pending
pending grievance the year [resolution af the year | resolution
redress policy close of the at close of
year the year
Communities Yes NIL NIL NIL NIL
Grievance redressal
for community
Investors / Yes NIL NIL 03 NIL
shareholders Grievance redressa
for Investors
Employees Yes NIL NIL NIL NIL
and workers Grievance redressal
for employees
Customers Yes
Grievance redressal
for customers
Value Chain Yes NIL NIL NIL NIL
partners Grievance redressal
(Vendors) for Value Chain Partners

Other (please specify)

Annual Report 2022-23 -
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24. Overview of the entity’s material responsible business conduct issues

Please indicate material responsible business conduct and sustainability issues pertaining to
environmental and social matters that present a risk or an opportunity to your business, rationale for
identifying the same, approach to adapt or mitigate the risk along-with its Gnancial implications, as

per the following format.

S. Material Indicate Rationale for identifying Incase of Financial
No. issue whether risk the risk / opportunity risk, approach implications
identified or to of the risk or
opportunity adapt or opportunity
(R/0) mitigate (Indicate
positive or
negative
implications)
1. | International Risk Rationale is based on the Diversify Negative
Market impact identiGied as per the markets
Volatility materiality Risk policy
2. | Market Risk Risk Management Policy Increasing Negative
changes production
affecting capacity of
Chlorine Chlorine
demand derivatives
3. | Climate Risk Identify Negative
Change other
affecting suppliers of
Raw material material
supplies

Annual Report 2022-23
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Section B: Management And Process Disclosures

This section is aimed at helping businesses demonstrate the structures, policies and processes put in
place towards adopting the NGRBC Principles and Core Elements

Disclosure Questions

P-1|P-2 |P-3 | P-4 |P-5 |P-6 | P-7 | P-8 |P-9

Policy and management processes

1. a. Whether your entity’s policy/policies Y Y| Y| Y|Y Y |Y Y|Y
cover each principle and its core
elements of the NGRBCs. (Yes)
1. b. Has the policy been approved by the (Yes/No)
Board? All the policies have been approved by the Board
1. ¢. Web Link of the Policies, if available BRSR Policy — Overall Policy

Vigil Mechanism Policy — Principle 1
Conudentiality Policy — Principle 1
Indiscrimination Policy — Principle 3
Stakeholder Policy — Principle 4

Anti-Sexual Harassment Policy — Principle 5
Human Rights Policy — Principle 5
Anti-Harassment Policy — Principle 5
Corporate Social Responsibility

Risk Management Policy

All the web links of the policies pertaining to NGRBG
principles are provided in the
Annexure -

2. Whether the entity has translated the policy
into procedures. (Yes / No)

Yes
All the policies have procedures for implementation

3. Do the enlisted policies extend to your value
chain partners? (Yes/No)

Yes. The company extends its quality, safety and
Human Rights policy to its value chain partners

4. Name of the national and international
codes/certifications/labels/ standards (e.g.
Forest Stewardship Council, Fairtrade,
Rainforest Alliance, Trustea) standards (e.g.
SA 8000, OHSAS, ISO, BIS) adopted by your
entity and mapped to each principle.

The Company has the following certifications
which reflect the company’s governance and
systems adhering to the principles of NGRBC
a) ISO 9001:2015

b) ISO 14001:2015

¢c)OHSAS 1001:2007 compliant

certified by DNV GL

d) RSPO Supply Chain Certification Standard

Annual Report 2022-23
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5. Specilic commitments, goals and targets
set by the entity with defined timelines,
if any.

TGVSRAAC are defined and stated for the
FY2022-23 as presented in Annexure — Il.
Goals and Targets

The company’s goals and targets are delined
based on the nature of the industry.

6. Performance of the entity against the specific
commitments, goals and targets along-with
reasons in case the same are not met.

The company has achieved the targets set for
year. The performance of the company against
each principle is stated in Annexure lIl.
Performance Indicators against specific
commitments

7. Statement by Director responsible for the
TGVSRAAC is driven by the philosophy of
business responsibility report, highlighting
achieving growth with sustainability. The ESG
related challenges, targets and company’s
foundation rests on the pillars of trust,
achievements (listed entity has flexibility
transparency and value creation leading to
regarding the placement of this disclosure)
sustained stakeholder relationships.

The Company is committed to provide a safe
and healthy working environment for its
employees. The company has been instrumental
in the development of the region through
employment generation and impactful CSR. The
company ‘s bipolar membrane technology is a
step in the direction of sustainable production
and operations. The company generates solar
energy as a clean energy initiative. The
environmental practices adopted by the
company is a testimony to its commitment to
environmental protection The company has
embarked on the journey to integrate ESG into
the organization culture and governance. It aims
to achieve consistent ESG performance through
a goal oriented approach.

8. Details of the highest authority responsible for
implementation and oversight of the Business
Responsibility policy (ies)

CA. K. Karunakar Rao
Executive Director & CEO

Annual Report 2022-23
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9. Does the entity have a specified Committee of the Board/ Director responsible for decision making
on sustainability related issues? (Yes / No). If yes, provide details

The committee comprises of the following Members:

S.No. Name Designation Contact No & E-mail Id

1 K.Karunakar Rao E.D (F&C)/C.E.O 9848076501 & karunakar @tgvmail.net

2 N.Jeswanth Reddy E.D(Tech.) 9848076507 & sraacengg @tgvmail.net

3 C.Srinivasa Babu E.D(Tech.) 9848408419 & srinivasbabu @tgvmail.net

4 PRaghavendra Reddy V.P(Q.A) 9848079064 & sraaclab @tgvmail.net

5 C.Rajesh Khanna V.P(Fin & Accts) 9848145181 & csdgmf@tgvmail.net

6 V.Radhakrishna Murthy | C.G.M & Company Secretary | 9848961239 & vemularadhakrishna@gmail.com
7 G.V.R.S. Sastry C.G.M (Mech.)/M.R 6303801195 & mrsraac @tgvmail.net

8 V. Muralidhar G.M(Q.A) 9848081519 & muralilab @tgvmail.net

9 B.B .Gantayat Sr. G.M (Safety) 9948646468 & supremesafetys @ gmail.com

10. Details of Review of NGRBCs by the Company:

Subject for Review Indicate whether review Frequency (Annual
was under taken by ly/Half yearly/
Director/ Committee of the  Quarterly / any other -
board / any other please specify)

committee
Performance against above policies and follow  The performance of the The review is
up action policies is undertaken by undertaken annually
the Board or as and when the

Department Heads and by need arises
the relevant committee

Compliance with statutory requirements of The policies are in
relevance to the principles, and, rectification of ~ conformance to the

any non-compliances prev_ailing statutory
requirements
11. Has the entity carried out independent The performance of the policies is evaluated
assessment/ evaluation of the working of its through the internal audit of the company. An
policies by an external agency? (Yes/No). If external vendor audit by Unilever assesses the
yes, provide name of the agency. policy framework and its implementation.

12. If answer to question (1) above is “No” i.e. not ALL PRINCIPLES ARE COVERED UNDER
all Principles are covered by a policy, reasons THE POLICIES
to be stated:

Annual Report 2022-23 -
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Section C: Principle Wise Performance Disclosure

This section is aimed at helping entities demonstrate their performance in integrating the Principles and
Core Elements with key processes and decisions. The information sought is categorized as “Essential”
and “Leadership”. While the essential indicators are expected to be disclosed by every entity that is
mandated to file this report, the leadership indicators may be voluntarily disclosed by entities which aspire
to progress to a higher level in their quest to be socially, environmentally, and ethically responsible.

PRINCIPLE 1: Businesses should conduct and govern themselves with integrity, and in a manner that is
Ethical, Transparent and Accountable.

ESSENTIAL INDICATORS

1. Percentage coverage by training and awareness programmes on any of the principles
during the financial year:

Segment Total number | Topics / principles covered | %age of persons in
of training andinder the training and its impact respective category
awareness covered by the
programmes awareness
held programmes
Board of Directors 01 Familiarization programme 100%
Key Managerial 41 Safety and related areas 100%
Personnel ESG and sustainability reporting 100%
Management Related 100%
Employees and 170 Safety and related areas 100%
workers (other than Environment related 90%
BoD and KMPs) Management related training 90%
for employees
Work related procedures 80%

2. Details of fines / penalties /punishment/ award/ compounding fees/ settlement amount
paid in proceedings (by the entity or by directors / KMPs) with regulators/ law enforcement
agencies/ judicial institutions, in the financial year, in the following format (Note: the entity
shall make disclosures on the basis of materiality as specified in Regulation 30 of SEBI
(Listing Obligations and Disclosure Obligations) Regulations, 2015 and as disclosed on
the entity’s website):

Annual Report 2022-23 -
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MONETARY
Ngrbc Name of the Amount | Brief of Has an
Principle Regulatory/ (INR) |the Case | Appeal Been
Enforcement Preferred
Agencies/ Judicial (yes/no)?
Institutes
Penalty/ Fine NIL NIL NIL — No
Settlement NIL NIL NIL — No
Compounding fee NIL NIL NIL — No
NON-MONETARY
Ngrbc Name of the Amount | Brief of Has an
Principle Regulatory/ (INR) |the Case | Appeal Been
Enforcement Preferred
Agencies/ Judicial (yes/no)?
Institutes
Imprisonment No — — — No
Punishment No — — — No

3. Of the instances disclosed in Question 2 above, details of the Appeal/ Revision preferred in
cases where monetary or non-monetary action has been appealed.

Not Applicable

4. Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief
and if available, provide a web-link to the policy. Yes

The Company has Anti Bribery Policy. The Company has also adopted a Whistleblower Policy and
Vigil Mechanism to provide a formal mechanism to the Directors, employees and other external
stakeholders to report their concerns about unethical behavior, actual or suspected fraud or violation
of the Company’s Code of Conduct. The company has established an Ethics and compliance task
force to process and investigate protected disclosures.Anti Bribery Policy

5. Number of Directors/KMPs/employees/workers against whom disciplinary action was taken
by any law enforcement agency for the charges of bribery/ corruption:

FY 2022-23 FY 2021-22
Directors NIL NIL
KMPs NIL NIL
Employees NIL NIL
Workers NIL NIL

Annual Report 2022-23 -
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6.

N

Details of complaints with regard to conflict of interest:

FY 2022-23 FY 2021-22
Number | Remarks | Number | Remarks
Number of complaints received in relation to NIL NIL NIL NIL
issues of Conflict of Interest of the Directors
Number of complaints received in relation to NIL NIL NIL NIL
issues of Conflict of Interest of the KMPs

Provide details of any corrective action taken or underway on issues related to fines /
penalties / action taken by regulators/ law enforcement agencies/ judicial institutions, on
cases of corruption and coniicts of interest.

Not applicable as there are no complaints received with regard to the issues mentioned above

LEADERSHIP INDICATORS

1.

Annual Report 2022-23

Awareness Programmes Conducted for Value Chain Partners on any of the Principles During the
Financial Year

The company has provided training programmes to 5 industrial customers on safe handling of
chlorine. The training covers Principles 2,3 and 6 of NGRBC.The company provides awareness on
quality, environment, and safety to the suppliers during the preaudit stage of the vendor audits
conducted.

Does the entity have processes in place to avoid/ manage conflict of interests involving members of
the Board? (Yes/No) If Yes, provide details of the same.

Yes, the company’s Code of Conduct for Directors outlines the principles of confidentiality, disclosure
of interests and the conduct to avoid /manage conduct of interests.
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Principle 2: Businesses should provide goods and services in a Manner that is Sustainable and

Safe.

ESSENTIAL INDICATORS

1.

2.

Percentage of R&D and capital expenditure (capex) investments in specifi technologies to improve
the environmental and social impacts of product and processes to total R&D and capex investments
made by the entity, respectively.

Current Financial Previous Financial Details of improvements in environmental
Year 2022-23 Year 2021-22 social impacts

R&D 19.23 lakhs 23.98 lakhs Details of Technology development and research

® Research and Development (R & D)

a) Experiments are in progress to recover
Calcium Nitrate and Magnesium sulphate
from brine sludge.

b) Studies are going on for removal of TOC
(Total Organic Carbon) from high TDS
(Total dissolved Salt) eGuent of ERP
(EGQuent recycling Plant) plant.

® Benelts derived as a result of R&D : Use
of salt recovered from manufacturing
process of other group companies in brine
plant of the company has been possible as
a result of experiments. This has happened
as a result of experimental studies and its
successful implementation commerecially.

CAPEX 212.98 crs 196.82 crs

a. Does the entity have procedures in place for sustainable sourcing? Yes

The Supplier code policy of TGV SRAAC Ltd lays down the principles for environmental, social
and Governance norms to be adopted by the suppliers to the company. A periodical assessment
of the major suppliers is undertaken through an Audit on speciled parameters ensuring sustainable
sourcing.

b. If yes, what percentage of inputs were sourced sustainably?

The company conducts vendor audit for Gve of its major suppliers which constitutes approximately
65% of the inputs.

Annual Report 2022-23 -
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3. Describe the processes in place to safely reclaim your products for reusing, recycling and
disposing at the end of life, for (a) Plastics (including packaging)(b) E-waste (c) Hazardous
waste and (d) other waste.

(a) Plastics The Solid waste from each department is collected and segregated
(including packaging). Plastic will be sold to recyclers.
(b) E-waste E- waste from the factory premises is collected and stored in a

designated room and dispose it to authorized recyclers.

(c) Hazardous waste

HAZARDOUS WASTE DISPOSAL

The hazardous waste Brine sludge (process solid waste) is disposed
to company’s own secured landdll within the premises and no hazardous
waste is stored in the site for more than 90 days. The spent sulphuric
acid is sold as by- product and Antimony pentoxide is recovered and
reused.

(d) other waste

EFFLUENT TREATMENT PLANT

The company treats the elluents in the ETP through chemical
precipitation, primary 0ltration, ultra-Gltration and two RO Plants. The
Permeate quantity is recycled into the process and the rejects are
used for brine make up purpose for chloro alkali division.

Treated water from domestic, castor oil and Fatty acid plant water is
utilized for greenbelt development within the company premises.

Sodium Sulphate Recovery: The sodium sulphate recovered from Brine
using Nano (ltration is sold as a product.

Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities

(Yes / No). If yes, whether the waste collection plan is in line with the Extended Producer
Responsibility (EPR) plan submitted to Pollution Control Boards? If not, provide steps
taken to address the same.

Yes EPR is applicable to the entity. The plan and steps to address it are in the process.

Annual Report 2022-23
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Section C: Principle Wise Performance Disclosure

1. Has the entity conducted Life Cycle Perspective / Assessments (LCA) for any of its products
(for manufacturing industry) or for its services (for service industry)? If yes, provide details

in the following format?

NIC Name of Product % of total Boundary Whether Results
Code /Service for Turnover which | conducted by |communicated
the Life independent public
contributed Cycle in external domain
Perspective agency (Yes/No) If
/ Assessment was (Yes/No) yes, provide
conducted the web-link.
20111 | Liquid Chlorine Cradle to Grave Yes No
20119 | Caustic Soda Lye/Flakes | Cradle to Grave Yes No
20119 | Potassium Hydroxide Cradle to Grave Yes No
20111 | Hydrogen gas Cradle to Grave Yes No
20119 | Bleach Liquor/ Cradle to Grave Yes No
Sodium Hypo chlorite
20119 | Sodium Sulphate Cradle to Grave Yes No
20119 | Methyl Chloride Cradle to Grave Yes No
20119 | Methylene Chloride Cradle to Grave Yes No
20119 | Chloroform Cradle to Grave Yes No
20119 | Carbon tetra chloride Cradle to Grave Yes No
20112 | Hydrochloric Acid Cradle to Grave Yes No
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2. If there are any significant social or environmental concerns and/or risks arising from
production or disposal of your products / services, as identilGed in the Life Cycle Perspective
| Assessments (LCA) or through any other means, brielly describe the same along-with

action taken to mitigate the same.

Name of the
product /service

Description of
Risk/concern

Action Taken

Methanol

Fossil resources
consumption, Air
pollution, Resources
loss & Ground
contamination

Exports are made to procure in higher capacity
tankers so that large quantity is transported at
once instead of multiple trips to conserve the
natural resources.

Storage tanks are provided with dyke walls to
contain any accidental leaks. Soundness of
storage tanks is tested periodically and monitored.

Vent gas Condensor are provided to condense
the fumes which are generated from storage tank
to prevent air pollution.

Fire hydrant sprinkling system is installed to deal
with any fire emergency

Methyl Chloride Ground VOC monitors are installed to detect any Methyl
& chloroform contamination chloride leak in order to take corrective action.
/Air pollution

Storage tanks are provided with dyke walls to
contain any accidental leaks. Soundness of
storage tanks is tested periodic ally and monitored.

Hydrochloric Acid

Resources consumption Air
pollution & Ground
contamination

The engineering design and advanced processed
technologies are adopted by TGVSRAAC to
reduce the discharge/ Minimize generation and
discharge of

pollutants.
3. Percentage of recycled or reused input material to total material (by value) used in production
(for manufacturing industry) or providing services (for service industry).
Not applicable. As per the nature of the industry, recycled or reused input materials cannot be used
in the Manufacturing process.
4. Of the products and packaging reclaimed at end of life of products, amount (in metric

tonnes) reused, recycled, and safely disposed, as per the following format:
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TGV SRAAC advises to indigenous customers to dispose plastic Packings “Plastic Waste
Management Rules 2016” published in Part I, section No. 3 Subsection (i) of Govt. of India gazette
by Ministry of Environment, Forests and Climate Change.

This is notified to customers on invoices and the procedure is uploaded on our website
www.tgvgroup.com

o

Reclaimed products and their packaging materials (as percentage of products sold) for each
product category.

TGV SRAAC advises all customers to dispose the unutilized/left over material as per MSDS
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2. Details of retirement benefits, for Current FY and Previous Financial Year

FY 2022-2023
Current Financial Year

FY 2021-2022
Previous Financial Year

Benefits No. of No. of workers| Deducted and No. of No. of workers| Deducted and
employees | covered as a |deposited withi employees | covered as a | deposited with
covered as a % of total the authority | covered as a % of total the authority
% of total workers (Y/N/N.A.) % of total workers (Y/N/N.A.)
employees employees
PF 100% 100% Yes 100% 100% Yes
permanent | permanent permanent permanent
employees workers employees |workers
covered covered covered |covered
Gratuity- defined 100% 100% Yes 100% 100% Yes
benefit plan
with LIC
ESI — 25% Yes — 25% Yes
Others-Staff a) LTA
welfare b) Medical
expenses reimburse
ment
c)Free
transportati
on to
factory
d) Advance
for
children’s
education

3. Accessibility of workplaces: Are the premises/ offices of the entity accessible to differently
abled employees and workers, as per the requirements of the Rights of Persons with
Disabilities Act, 20167 If not, whether any steps are being taken by the entity in this regard.

The company’s offces are equipped with facilities for differently abled employees which include
RAMPS, Wheelchairs and Lifts. The company’s Indiscrimination policy providing equal opportunity
for all, is inclusive in its approach. The company is prepared to make available the required facilities
in the event of differently abled workers/ employees joining the company.
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Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities
Act, 20167 If so, provide a web-link to the policy.

Yes. The company has an Indiscrimination policy providing fair and equal opportunity for all including
the differently abled

https://drive.google.com/lle/d/1w3i9S3h6q9YoRil8LMIQfjX0qgcsAKOY /view?usp=share_link

Return to work and Retention rates of permanent employees and workers that took parental
leave.

The company does not have parental leave policy

Is there a mechanism available to receive and redress grievances for the following categories
of employees and worker? If yes, give details of the mechanism in brief.

Yes, (If Yes, then give details of the mechanism in
brief)

Permanent Workers The company has grievance redressal policy and
procedure in place for handling of the grievances of the
employees in a prompt and fair manner .The Disciplinary
Permanent Employees and Grievance Redressal Committee is (DGRC) is
constituted to investigate into the grievance and ensure
resolution of the same within 45 days.

https://drive.google.com/tle/d/1Wa9JDRBP8PI9GRwao
X042950Fm3 YyU6/view?usp=share link

Other than Permanent Workers

Other than Permanent Employees

Membership of employees and worker in association(s) or Unions recognized by the listed
entity

The leadership and governance of the organization has promoted a culture of harmonious work
environment. There is no trade union in the company and no employee or worker is a member of any
trade union.
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