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RITWIK SHARMA 

New Delhi, 17 January 

At one of a series of classical performances 
organised by the Society for the Promotion 
of Indian Classical Music And Culture 
Amongst Youth (SPIC MACAY) in Delhi 
University in the mid-2000s, Birju Maharaj 
took the stage to a rousing reception after 
the opening acts of his disciples. For a 
layperson, what would strike immediately 
was his ability to explain in simple terms 
the basics of a complex dance form. 

From mimicking various objects with 
mere feet movement and the sound of the 
ghungroo (anklets) to leaving the audience 
in raptures with a culminating peacock 
pose, it took the kathak maestro all but a 
few minutes to transform the evening into 
an unforgettable viewing experience. And 
he would disarm the audience with a 
casual remark: “Kathak dancers never had 
to bother with makeup or wear lipstick. We 
just chewed paan (betel leaf) 
and our lips became red.” 

On Monday, Birju Maharaj, 
who would have turned 84 in 
February, died at his home in 
Delhi in the wee hours. He was 
surrounded by his family and 
disciples, laughing and 
smiling till the very end, PTI 
reported. They were playing 
“antakshari” after dinner when he 
suddenly took ill, his granddaughter 
Ragini Maharaj told the news agency. 

Maharaj is survived by five children, 
three daughters and two sons, and five 
grandchildren. 

He had been suffering from a kidney 
ailment and was under dialysis treatment 
for the last month due to high diabetes. He 
probably died of a cardiac arrest, his 
granddaughter told PTI.  

“He had his dinner and we were playing 

‘antakshari’ because he loved old music. 
He was lying down… and suddenly his 
breathing became uneven. We think it  
was a cardiac arrest as he was also a  
heart patient. “This happened between 
12.15 and 12.30 am. It must have been just a 
minute or so. We rushed to the hospital but 

unfortunately, we could  
not save him. He died  
before reaching the 
hospital,” she added. 

Brijmohan Nath Mishra 
was born on February 4, 
1938, a descendant of the 
Maharaj family of kathak 
dancers that included his 
two uncles, Shambhu 

Maharaj and Lachhu Maharaj, and his 
father and guru, Acchan Maharaj. His 
father, whose actual name was Jagannath 
Maharaj, served as court dancer in the 
Raigarh princely state. The young Birju 
Maharaj was trained by his father and 
uncles, and he gave his first recital at the 
age of seven. He became an exponent of 
the Lucknow “Kalka-Bindadin” gharana of 
kathak, and also practised Hindustani 
classical music as a vocalist. 

He was barely nine when he lost his 

father. By 13, he was already teaching 
kathak at the Sangeet Bharati music 
academy in New Delhi. It was the start  
of a legendary teaching career that  
would influence generations, including 
film artistes. 

He went on to teach at the Bharatiya 
Kala Kendra in the capital, and at the 
National Institute of Kathak Dance, also 
known as Kathak Kendra. At this centre, 
which is part of the Sangeet Natak 
Akademi, he was head of faculty and 
director, and retired in 1998. He followed 
this up by opening his own dance school, 
Kalashram, in Delhi. 

His contribution to the world of cinema 
also became timeless. The thumri 
exponent composed the music and sang 
for two dance sequences in Satyajit Ray’s 
Shatranj Ke Khiladi (1977), and 
choreographed the song Kaahe Chhed 
Mohe in the 2002 version of Devdas. 

A nation mourned his passing. 
Prime Minister Narendra Modi said his 

death is an “irreparable loss” to the entire 
art world. “Deeply saddened by the demise 
of Pandit Birju Maharaj ji, who gave Indian 
dance a special recognition world over… 
My condolences to his family and fans in 
this hour of grief,” he said. 

President Ram Nath Kovind tweeted, 
“The demise of legendary Pandit Birju 
Maharaj marks the end of an era. It leaves a 
deep void in the Indian music and cultural 
space. He became an icon, making 
unparalleled contribution to popularise 
Kathak globally. Condolences to his family 
and admirers.” 

Congress leader Rahul Gandhi said his 
contribution to the field of Indian classical 
dance is unparalleled and he will be 
remembered for it. 

Singer Durga Jasraj, daughter of the late 
classical vocalist Pandit Jasraj, termed 
Maharaj’s death “a monumental loss to 
Indian performing arts”. 

Bharatnatyam dancer Geeta Chandran 
also mourned his death and described his 
contribution to the world of dance as 
historic and one that will be carried 
forward by his absolutely amazing tribe of 
disciples and students.
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The unemployment rate is not 
India’s most important labour 
market indicator. The unem-
ployment rate was 7.9 per cent 
in December 2021. This does 
not mean that the remaining 
92.1 per cent were employed. It 
does not even mean that 92.1 
per cent of all working-age peo-
ple were employed. The unem-
ployment rate merely tells us 
the proportion of the working-
age population that wants to be 
employed to earn some wages 
or profits through its work  
but in spite of its efforts to find 
employment is unable to do so. 
The unemployment rate does 
not take into account those  
who do not want to be 
employed and those who do not 
try to find work. 

In a sense, the unemploy-
ment rate assumes that most, 
though not all, working-age 
people will express their desire 
to work by looking for employ-
ment. The problem in India is 
that most adults do not express 
a desire to work to earn wages 
or profits. This reluctance to 
work on the part of the majority 
of adults makes the unemploy-
ment rate a less useful indicator 
of the health of the economy 

than it is imagined to be. 
The employment rate is a 

more useful indicator. It is a 
ratio of the employed to the 
total working-age population. 
The employment rate is a meas-
ure of success. India’s success 
rate on this count is low. While 
the global rate was 55 per cent 
in the pandemic-hit 2020 (it 
was 58 per cent in 2019), India 
recorded a low of 43 per cent 
(data.worldbank.org/indica-
tor/SL.EMP.TOTL.SP.ZS?most_r
ecent_value_desc=false&view=ch
art). Only West Asia and  
North Africa by World Bank 
classification have a lower 
employment rate than India. 
The employment rate in 
Bangladesh is 53 per cent, in 
China, it is 63 per cent and in 
Pakistan, 48 per cent. It boggles 
the mind that India has such  
a low employment rate. This 
data is from the World Bank. 
According to CMIE’s relatively 
stringent definition of employ-
ment, the employment rate in 
India is lower, at 38 per cent. 

If only 38 per cent of the 
working-age population is 
employed and only another  
3 per cent wants to work but 
cannot find work (unemployed 
as per cent of working-age pop-
ulation), then implicitly 59 per 
cent of the working-age popu-
lation does not want to work. 
India’s path to prosperity is in 
finding employment for not 
only the 3 per cent who are 
unemployed but also a signifi-
cant chunk of the remaining  
59 per cent of the population. 
To reach global employment 
rate standards, India needs to 
employ an additional 187.5 mil-

lion people. Given the current 
employment of the order of 406 
million, that is a tall order. 

A more immediate chal-
lenge is to provide employment 
to the 7.9 per cent who make for 
the unemployment rate. Their 
number stood at 35 million in 
December 2021. They were not 
employed and were actively 
looking for employment. An 
equally important challenge is 
to provide employment to the 
additional 17 million who were 
also not employed and were 
willing to work if work was 
available although they were 
not actively looking for it. 

This difference between 
those who were actively looking 
for work and those who were 
not is important to understand 
the nature of unemployment in 
India. The composition of the 
35 million actively looking for 
work is different from the com-
position of the 17 million who 
do express their willingness to 
work but also admit to their lack 
of active effort to find work. 

In December 2021, of the 35 
million unemployed who were 
actively looking for work, 23 per 
cent were women. And, of the 
17 million who were passively 
unemployed, 53 per cent were 
women. In absolute terms, 
while 8 million women were 
actively looking for work, a larg-
er 9 million were also willing to 
work although they were not 
actively looking for work. It is 
worth investigating why such a 
large number of women who 
tell interviewers that they are 
willing to work are not actively 
applying for work or making 
other efforts in finding work. Is 

it lack of availability of jobs or 
is it lack of social support for 
women to join the labour force? 

The age composition of the 
unemployed presents a similar-
ly enigmatic picture. The 
unemployed who are actively 
looking for work are predomi-
nantly in their twenties (85 per 
cent). But, only 37 per cent of 
the passively unemployed are 
in their twenties. People of a rel-
atively tender age are the puz-
zle. There were 4 million young-
sters between 15 and 19 years of 
age who were actively looking 
for work but were unemployed. 
They accounted for 11 per cent 
of all the unemployed who were 
looking for work. In compari-
son, there were 7 million young-
sters between 15 and 19 years of 
age who were willing to work 
but were not actively looking 
for work. They accounted for a 
massive 41 per cent of all the 
passively unemployed persons. 

Why are so many young 
boys and girls keen to work  
but are not actively looking  
for work? It is evident that they 
do feel the need to work but 
seem to not feel motivated to 
actively look for jobs. This could 
again be a case of lack of ade-
quate jobs being available to the 
point where potential workers 
feel discouraged from actively 
looking for them. 

India’s unemployment 
problem is not reflected in its 
unemployment rate. Its prob-
lem is in the low employment 
rate and its discouraged young 
female labour force. 

 

The writer is MD & CEO, CMIE P Ltd

ON THE JOB

MAHESH VYAS

 Some unemployment puzzles

SURAJEET DAS GUPTA 

New Delhi, 17 January 

Tesla’s tryst with India is 
clearly not going as 
smoothly as it may have 

expected. That is why last week, 
two years after Elon Musk first 
announced that his company 
would come to India, then reg-
istering a firm in Bengaluru to 
import cars and holding  
discussions on setting up com-
pany-owned retail showrooms, 
the maverick entrepreneur’s 
terse Twitter response to a  
query was: “Still working 
through a lot of challenges with 
the government.” 

Musk has made no secret 
through Twitter that India’s 
import duties (60-100 per cent) 
on electric vehicles (EVs) are the 
highest in the world among large 
countries and the company has 
asked for a sharp reduction as a 
condition for entry. He has also 
complained that clean energy 
vehicles are treated on a par with 
petrol vehicles, which is incon-
sistent with India’s climate goals. 

Invitations from Telangana, 
Maharashtra and Punjab 
notwithstanding, Musk’s 
demand for a sharp import duty 
cut has divided the auto indus-
try. Domestic manufacturers 
such as Mahindra & Mahindra 
and Tata Motors, through indus-
try lobby Society of Indian 
Automobile Manufacturers, 
have stated that a duty cut would 
be unfair when the government 
has set a high localisation thresh-
old for Indian industry. But 
Musk has support from foreign 
carmakers who also want duty 
cuts. Government officials said 
Musk cannot demand duty 
reduction without committing 
to manufacturing in India.     

Musk’s problems with the 
government extend to Space X, 
which runs Starlink. The satellite 
broadband service provider was 
pulled up by the Department of 

Telecom (DoT) last month for 
offering Indian customers pre-
booking opportunities. DoT put 
out an advisory warning sub-
scribers that Starlink didn’t have 
a licence to operate, violating 
telecom rules.   

The aftermath was avoidable: 
Starlink’s India head and chair-
man of SpaceX India Sanjay 
Bhargava, who says he is  
Musk’s friend, resigned citing 
“personal reasons”. And at the 
start of this year, SpaceX had to 
announce that it was returning 
to over 5,000 customers the  
$99 each that they had paid for 
pre-booking. 

Telcos say Tesla got off light-
ly; had any other company 
behaved this way, government 
action would have been far more 
punitive. It is also 
argued that Tesla 
made a strategic 
mistake by not 
joining the Indian 
Space 
Association, the 
satellite players’ 
lobby that 
includes Sunil 
Mittal who runs 
OneWeb 
(Starlink’s com-
petitor globally), to take up 
industry issues. 

Musk’s problems are not very 
different from those that Apple 
Inc confronted in its early 
attempts to enter India. Six years 
later, though, the Cupertino-
headquartered giant has become 
something of a poster boy  
for foreign manufacturing in 
India — and it offers a lesson 
Musk could profitably follow. 

In 2016, days before Apple 
Inc CEO Tim Cook made his 
maiden visit to India, the gov-
ernment rejected Apple’s request 
for import and sale of refur-
bished phones. Cook had said 
he wanted to set up Apple Inc-
owned retail stores; the govern-
ment top brass also wanted him 

to manufacture in the country. 
In 2017, Apple’s demand for 

duty concessions (on capital 
equipment, components, con-
sumables) as a condition to set 
up manufacturing and a  
relaxation on the contentious  
30 per cent local sourcing con-
dition for foreign direct invest-
ment in single-brand retail  
stores was rejected in Parliament 
by Nirmala Sitharaman, then 
commerce minister. 

Stalled, Apple Inc changed 
tack. Instead of running the 
show from the US, it put together 
an India team in 2018 — that 
included local experts who 
would work closely with the gov-
ernment and industry associa-
tions. “The logic was clear,” said 
a source closely associated with 

the subsequent 
discussions. “It 
was to align the 
Apple business in 
India with govern-
ment priorities — 
enhance manu-
facturing, push 
the ‘Make in India’ 
agenda and gen-
erate employ-
ment. So the idea 
was now to build 

a win-win model for everyone.” 
Queries to Apple and Tesla 

did not elicit a response. 
By dint of patience and 

negotiating flexibility, it took 
Apple Inc three years of arduous 
discussion and presentations to 
have some of the conditions for 
FDI in single-brand retail 
tweaked so that it could set up 
Apple-owned stores. For 
instance, it convinced the gov-
ernment to account for the 
manufacturing value of its con-
tractors for determining “local 
sourcing” (that’s because Apple 
does not manufacture anything 
anywhere in the world). 

Apple also had to assure the 
government that it would not 
indulge in predatory pricing, 

which would impact local  
retailers if single- brand  
rules were tweaked. It was 
allowed to set up an online store 
before the physical store and 
committed to keeping it a plat-
form for premium offerings, 
abstaining from heavy discount-
ing practices like other  
ecommerce players. 

Even the production-linked 
incentive (PLI) scheme for 
mobile devices was signed  
after over 10 months of detailed 
negotiations and 40 to 50  
meetings with different govern-
ment departments. 

At the same time, Apple also 
conceded to demands of com-
peting players even though it did 
not benefit from them so that 
the scheme was up and running 
for everyone. For instance, the 
minimum value of the phone 
that was eligible under the PLI 
scheme was pegged at $300. 
This was reduced to $200 as 
many players said it was too high 
and could benefit only Apple 
Inc. Then, the investment 
requirement for the PLI scheme 
was brought down from ~1,500 
crore to ~1,000 crore to accom-
modate a global competitor that 
had made a large investment in 
a plant. But Apple successfully 
held its ground in opposing a 
move to credit only 50 per cent 
of the value of a second-hand 
machinery, which it would bring 
from China, for calculating the 
eligibility criterion for invest-
ment. It argued that this conces-
sion would not harm Indian 
manufacturing because these 
machines are not made in India. 

The other major lesson the 
US giant learnt was to sort out 
differences over government 
policy through negotiation 
rather than public statements 
and tweets. For instance, in the 
recent strike at Apple vendor 
Foxconn’s plant near Chennai 
over a food poisoning incident, 
the company did not criticise 
the government for lack of infra-
structure support or the police’s 
failure to control unions. 
Instead, it apologised and put 
its vendor on “probation” till it 
sorted out its catering processes, 
despite the revenue losses that 
closure would entail. 

Sources said in 2020 Chinese 
company BYD had finalised a 
deal with Apple Inc to  
manufacture iPads in India.  
But with the government put-
ting stringent conditions on 
Chinese investment, it decided 
to go only with Taiwanese  
contract manufacturers. 

When it came to lobbying for 
a one-year extension of the  
PLI scheme owing to Covid-
related delays, Apple was  
careful to route its demands 
through industry lobbies — 
India Cellular & Electronics 
Association, MAIT and Ficci — 
rather than individually. 

And just like in China, where 
it has spawned at least a dozen 
billion-dollar local component 
companies, it is already  
working with the Tata group and 
talking to numerous others to 
build the component eco-sys-
tem both to supply India and its 
global network.  

In short, Apple may have a 
useful playbook for Musk to fol-
low if he wants to enter the 
Indian market.

The Apple playbook 
for Tesla
The tech giant learnt the hard way that patience, 
negotiating flexibility and industry cooperation work 
better than public statements and tweets when 
attempting to enter India

Apple also had  
to assure the 
government that it 
would not indulge 
in predatory pricing, 
which would impact 
local retailers if 
single-brand rules 
were tweaked

Elon Musk’s (left) problems are not very different from those that Apple Inc confronted in its early 
attempts to enter India; (right) Apple Inc CEO Tim Cook

BIRJU MAHARAJ (FEB 4, 1938 –JAN 17, 2022)

A life in dance

He became an 
exponent of the 
Lucknow  
“Kalka-Bindadin” 
gharana of kathak 
and also practised 
Hindustani classical 
music as a vocalist
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EXTRACT OF CONSOLIDATED UNAUDITED FINANCIAL RESULTS FOR THE QUARTER AND NINE MONTHS ENDED DECEMBER 31, 2021 

 Other Equity

8.

Total comprehensive income for the 
period [Comprising profit for the 
period (after tax) and other 
comprehensive income (after tax) ]

Paid up Equity Share Capital (Face 
Value  of Rs. 2 /- per share) 

Earnings per share (Face Value of 
Rs. 2/- per share) 
  I. Basic and Diluted (in Rs.)  

Net Profit for the period after tax 
(after Exceptional and/or 
Extraordinary items) 

Net  Profit  for  the period  before  tax 
(after Exceptional and/or 
Extraordinary items) 

Net Profit for the period before tax 
(before Exceptional and/or 
Extraordinary items )

Total revenue from operations

  4.

1.

 2.

 3.

Notes:
The above is an extract of the detailed format of Standalone and Consolidated Unaudited Financial Results of the Company for the quarter 
and nine months ended December 31, 2021 'Results' filed with the Stock Exchange under Regulation 33 of the SEBI (Listing Obligations and 
Disclosure Requirements) Regulations, 2015. The full format of the 'Results' is available on the Stock Exchange website, i.e. 

The above Standalone and Consolidated Unaudited Financial Results have been reviewed by the Audit Committee and have been approved 
by the Board of Directors of the Company at their respective meetings held on January 17, 2022. The same has also been reviewed by the 
Statutory Auditors of the Company. 

The Company has only one reportable business segment i.e Iron & Steel and allied products. Accordingly, separate segment information as 
per Ind AS 108 is not applicable. 

As approved by the Board of the Company in its meeting held on dated November 9, 2021, during the quarter ended December 31, 2021 has 
redeemed 4,51,00,000, 7 % Non Cumulative Redeemable Preference Shares of Rs. 10/- each at par aggregating to Rs 45.10 Crores out of 
the accumulated profit available for dividend as per the provisions of Section 55 of the Companies Act, 2013. The Capital Redemption Reserve 
is created to the extent of the value of Preference Shares redeemed. 

The Company has assessed the possible impact of COVID-19 on its financial results based on the internal and external information available 
up to the date of approval of these financial results and concluded no adjustment is required in these results. The Company continues to 

. 

1.

2.

3.

4.

5.  

7.

6.

 Other Equity

8.

Total comprehensive income for the 
period [Comprising profit for the
period (after tax) and Other 
Comprehensive Income (after tax) ]

Paid-up Equity Share Capital (Face 
Value of Rs. 2 /- per share) 

Earnings per share (Face Value of 
Rs. 2/- per share) 

  I. Basic and Diluted (in Rs.)  

Net Profit for the period after tax 
(after Exceptional and/or 
Extraordinary items) 

Net Profit for the period before tax 
(after Exceptional and/or 
Extraordinary  items) 

Net Profit for the period before tax 
(before Exceptional and/or 
Extraordinary  items )

Total revenue from operations

31.12.2021      30.09.2021      31.12.2020 31.12.2021       31.12.2020          30.03.2021 

31.12.2021       30.09.2021       31.12.2020   31.12.2021         31.12.2020   30.03.2021 

  5.

6. Figures of the previous periods have been regrouped wherever necessary.

www.bseindia.com and on the Company's website at www.kicmetaliks.com.

monitor the future economic conditions.

13,544.40          14,063.17              16,567.52      42,871.67                33,497.74    55,062.01  

2,303.79             1,657.46                  773.45         5,585.76                  (141.19)     1,467.23  

 2,303.79            1,657.46                   773.45         5,585.76                  (141.19)     1,467.23  

1,521.74             1,078.63                  393.25         3,673.58                   (190.55)     1,046.68  

1,522.44            1,079.73                   391.10         3,676.78                  (195.55)     1,053.44  

     709.92               709.92                   709.92            709.92                     709.92        709.92  

      -                   -                            -                -                          -      11,355.85  

         4.29                    3.04     1.11              10.35                       (0.54)            2.95  

13,544.40          14,063.17              16,567.52      42,871.67               33,497.74   55,062.01  

2,303.77            1,657.44                   773.43        5,585.68                  (141.31)     1,467.05  

2,303.77            1,657.44                   773.43        5,585.68                  (141.31)     1,467.05  

  1,521.72            1,078.61                   393.23        3,673.50                  (190.67)     1,046.50  

  1,522.42             1,079.71                   391.08        3,676.70                  (195.67)     1,053.26  

     709.92                709.92                   709.92           709.92                    709.92        709.92  

       -                   -                           -               -                          -     11,353.29  

         4.29                   3.04    1.11             10.35                      (0.54)            2.95  




