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WWL/CS/2022/120 Date: 30t September, 2022
National Stock Exchange of India Limited BSE Limited
Exchange Plaza, Plot No. C/1, G Block, Floor 25, P.J Towers, Dalal Street, Fort,
Bandra- Kurla Complex, Bandra (E) Mumbai- 400001
Mumbai-400051 BSE Scrip Code: 543535
NSE Symbol: WEWIN

Subject: Intimation of Employee Stock Option Scheme
Respected Sir/Madam,

Pursuant to Regulation 30 of the SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015, we wish to inform you that the shareholders in their meeting held on
September 30, 2022, have, inter alia, approved the following resolutions:

1. Employee Stock Option Scheme i.e. SVLL-ESOP 2022.

Further, the brief details of ESOP scheme as required under Regulation 30 read with Part A
of the Schedule III of the Securities and Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations,2015 is annexed herewith marked as Annexure - I

Kindly take the above information on your records.
Thanking you,

For We Win Limited
(Formerly Surevin BPO Services Limited)

ASHISH bres
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Ashish Soni

Company Secretary & Compliance Officer
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Annexure - [
Information as per Regulation 30 of SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015:

1. The Employee Stock Option Scheme of the Company.

a) Brief description of the Scheme: The proposed Scheme seeks to reward eligible
employees by way of granting options, which when exercisable results in equivalent
equity shares of the Company, with a view to reward the employees for their
association and performance, to motivate them to contribute to the growth and
profitability of the Company and to attract new talent. The Company shall issue options
to the eligible employees, which may be accepted by them within the grant period.
Upon acceptance of the offer, the eligible employees shall be required to satisfy the
vesting conditions specified in the We Win Limited ESOP 2022 and make payment of
the exercise price and applicable taxes within the exercise period.

b) Compliance with SEBI Regulations: The We Win Limited ESOP 2022 is in
compliance with the SEBI (Share Based Employee Benefit Scheme) Regulations, 2021.

c) Total number of shares covered: A total of 6,00,000 (Six Lakhs) employee stock
options would be available for being granted to eligible employees of the Company
under We Win Limited ESOP 2022 in one or more tranches.

d) Pricing formula: The exercise price per employee stock option shall be such as may
be determined by the Nomination and Remuneration Committee which shall not be
lesser than the face value of an equity share of the Company and not more than the
‘market price’ (that is, latest available closing price on a recognized stock exchange,
having highest trading volume, on which the equity shares of the Company are listed)
of the equity shares at the time of grant. The specific exercise price will be intimated to
the employee stock option grantees in their respective grant letters.

e) Maximum Vesting Period: The employee stock options granted shall vest not later
than five years from the date of grant of such employee stock options.
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f) Maximum number of options to be issued per employee and in aggregate: The
maximum number of Options that may be granted to each Employee shall vary
depending upon the designation and the appraisal/assessment process, and shall be
decided by the Nomination and Remuneration Committee, however the maximum
number of options that may be granted shall not exceed 1% of the issued capital of the
Company at the time of grant of options unless otherwise approved by the
shareholders. The Nomination and Remuneration Committee reserves the right to
decide the number of Options to be granted and the maximum number of options that
can be granted to each employee within this ceiling.

8) Lock-in period: The Shares arising out of exercise of vested options may be subject to
a lock-in period, which shall be determined by the Committee and set out in the Grant
Letter.

h) Variation of the terms of the options: The employee stock options granted shall be
governed by the terms provided under the scheme i.e. We Win Limited ESOP 2022. The
Board may if it deems necessary or desirable, vary the terms of Scheme, subject to the
Applicable Laws.

Note: Since options have not yet been granted, details such as Options vested/ Options
exercised, Options lapsed, subsequent changes/cancellation/exercise of such Options,
diluted earnings per share pursuant to issue of equity shares on exercise of Options, Money
realized by exercise of Options, Total number of shares arising as a result of exercise of
options, Variation of Terms of options/ etc. are not applicable as of now.

Thanking you,

For We Win Limited
(Formerly Surevin BPO Services Limited)
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Ashish Soni

Company Secretary & Compliance Officer
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