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Notice of the Annual General Meeting

NOTICE is hereby given that the 75" Annual General Meeting
("AGM") of GRASIM INDUSTRIES LIMITED will be held on Monday,
29t August 2022 at 11:30 a.m. (IST) through video conference
('"VC") /other audio-visual means ('OAVM'), to transact the
following business:

ORDINARY BUSINESS:

1.

To receive, consider and adopt:

- the Audited Financial Statements of the Company for
the financial year ended 31°t March 2022, and the
Reports of the Board and the Auditors thereon; and

- the Audited Consolidated Financial Statements of
the Company for the financial year ended 31° March
2022, and Report of the Auditors thereon.

To declare dividend on the equity shares of the Company
for the financial year ended 315t March 2022.

To appoint a Director in place of Smt. Rajashree Birla
(DIN: 00022995), who retires by rotation and being eligible,
offers herself for re-appointment.

To appoint a Director in place of Mr. Shailendra K. Jain
(DIN: 00022454), who retires by rotation and being eligible,
offers himself for re-appointment.

To appoint M/s. KKC & Associates LLP, Chartered
Accountants, (Registration No. 105146W/W100621) as
the Joint Statutory Auditor of the Company

To consider and if thought fit, to pass the following
resolution as an Ordinary Resolution:

"RESOLVED THAT pursuant to the provisions of Sections
139, 142 and other applicable provisions, if any, of the
Companies Act, 2013 and the Companies (Audit and Auditors)
Rules, 2014 (including any statutory modification(s) or
amendment(s) or re-enactment(s) thereof, for the time
being in force), M/s. KKC & Associates LLP, Chartered
Accountants (formerly known as Khimji Kunverji & Co. LLP)
(Registration No. 105146W/ W100621) be and are hereby
appointed as one of the Joint Statutory Auditor of the
Company, to hold office for a first term of five consecutive
years from the conclusion of this Annual General Meeting
(AGM) until the conclusion of the 80" AGM of the Company,
at a remuneration of ¥ 1.65 Crore (Rupees One Crore Sixty
Five Lakh Only) plus tax as applicable and reimbursement
of out-of-pocket expenses in connection with the audit of
the Company for the financial year 2022-23 and further
increment(s) for the remaining tenure of the appointment,
as may be recommended by Audit Committee and as
mutually agreed between the Board of Directors of the
Company and the Joint Statutory Auditor from time to time.
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RESOLVED FURTHER THAT the Board of Directors of the
Company (including any Committee thereof) be and is
hereby authorised to do all such acts and take all such steps
as may be necessary, proper or expedient to give effect to
this resolution.”

SPECIAL BUSINESS:

6.

Ratification of the Remuneration of Cost Auditor for the
financial year 2022-23

To consider and if thought fit, to pass the following
resolution as an Ordinary Resolution:

"RESOLVED THAT pursuant to the provisions of Section 148
and other applicable provisions, if any, of the Companies Act,
2013 and the Companies (Audit and Auditors) Rules, 2014
(including any statutory modification(s) or re-enactment(s)
thereof, for the time being in force), the remuneration of
% 18.50 lakh (Rupees Eighteen Lakh Fifty Thousand only)
plus applicable taxes and reimbursement of out of pocket
expenses, as recommended by the Audit Committee and
approved by the Board of Directors of the Company, to be
paid to M/s. D. C. Dave & Co., Cost Accountants, Mumbai
(Registration No. 000611), for the conduct of the audit of
the cost accounting records of the Company for the financial
year ending 31°" March 2023, be and is hereby ratified.

RESOLVED FURTHER THAT the Board of Directors of the
Company (including any Committee thereof) be and is
hereby authorised to do all such acts and take all such steps
as may be necessary, proper or expedient to give effect to
this resolution.”

Continuation of Smt. Rajashree Birla (DIN: 00022995) as
a Non-executive Director of the Company

To consider and if thought fit, to pass the following
resolution as a Special Resolution:

"RESOLVED THAT pursuant to Section 152 and other
applicable provisions, if any, of the Companies Act, 2013 and
the Companies (Appointment and Qualification of Directors)
Rules, 2014 (including any statutory modification(s) or
re-enactment thereof, for the time being in force) and
Regulation 17(1A) of the Securities and Exchange Board
of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015, approval of the Company be and is
hereby accorded for continuation of Smt. Rajashree Birla
(DIN: 00022995), who has attained the age of seventy five
(75) years, as a Non-executive Director of the Company,
liable to retire by rotation.

RESOLVED FURTHER THAT the Board of Directors of the
Company (including any Committee thereof) be and is
hereby authorised to do all such acts and take all such steps
as may be necessary, proper or expedient to give effect to
this resolution.”

Continuation of Mr. Shailendra K. Jain (DIN: 00022454)
as a Non-executive Director of the Company

To consider and if thought fit, to pass the following
resolution as a Special Resolution:

"RESOLVED THAT pursuant to Section 152 and other
applicable provisions, if any, of the Companies Act, 2013,
the Companies (Appointment and Qualification of Directors)
Rules, 2014 (including any statutory modification(s) or
re-enactment thereof, for the time being in force) and
Regulation 17(1A) of the Securities and Exchange Board
of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015, approval of the Company be and is
hereby accorded for continuation of Mr. Shailendra K. Jain
(DIN: 00022454), who has attained the age of seventy five
(75) years, as a Non-executive Director of the Company,
liable to retire by rotation.

RESOLVED FURTHER THAT the Board of Directors of the
Company (including any Committee thereof) be and is
hereby authorised to do all such acts and take all such steps
as may be necessary, proper or expedient to give effect to
this resolution.”

Appointment of Ms. Anita Ramachandran as an
Independent Director for a second term

To consider and, if thought fit, to pass the following
Resolution as a Special Resolution:

“RESOLVED THAT pursuant to the provisions of Sections
149 and 152, read with Schedule IV and other applicable
provisions, if any, of the Companies Act, 2013 ("Act"), the
Companies (Appointment and Qualification of Directors)
Rules, 2014 (including any statutory madification(s) or
amendment(s) or re-enactment(s) thereof, for the time being
in force) and Regulation 17 and other applicable provisions of
the SEBI (Listing Obligations and Disclosure Reguirements)
Regulations, 2015, as amended from time to time ('Listing
Regulations')(including any statutory modification(s) or
amendment(s) or re-enactment(s) thereof, for the time
being in force), Ms. Anita Ramachandran (DIN: 00118188),
who was appointed as an Independent Director of the
Company and who holds office of Independent Director up



10.

to 13™ August 2023 and being eligible and fulfilling the
criteria of independence as provided in the Act and the
Listing Regulations and in respect of whom the Company
has received a notice in writing from a Member under
Section 160(1) of the Act proposing her candidature for
the office of Director of the Company, be and is hereby
appointed as an Independent Director of the Company, not
liable to retire by rotation, and to hold office for a second
term of five consecutive years with effect from 14t August
2023 up to 13t August 2028."

Adoption of the Grasim Industries Limited Employee
Stock Option and Performance Stock Unit Scheme 2022

To consider and if thought fit, to pass the following
resolution as a Special Resolution:

"RESOLVED THAT pursuant to applicable provisions of
the Companies Act, 2013 ("the Act") and rules made
thereunder; Regulation 6 and other applicable provisions,
if any, of the Securities and Exchange Board of India (Share
Based Employee Benefits and Sweat Equity) Regulations,
2021 ("SEBI SBEB & SE Regulations”); the Securities and
Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015; any rules, guidelines and
regulations issued by the Reserve Bank of India and such
other laws, rules and regulations (including any statutory
amendment(s) or modification(s) or re-enactment(s)
thereaof, for the time being in force) as may be applicable
(collectively, the "Applicable Laws"), the relevant provisions
of the Articles of Association of the Company and further
subject to such other approvals, consents, permissions
and sanctions as may be necessary from the appropriate
authorities or bodies and subject to such conditions
and modifications as may be prescribed or imposed by
the above authorities and which may be agreed to and
accepted by the Board of Directors (hereinafter referred
to as the "Board” which term shall be deemed to include
any duly constituted committee, including the Nomination
and Remuneration Committee to exercise its powers
conferred by this Resolution), consent of the Members be
and is hereby granted for adoption of the ‘Grasim Industries
Limited Employee Stock Option and Performance Stock Unit
Scheme 2022’ ("the Scheme 2022"), the salient features of
which are furnished in the explanatory statement to the
Notice and the same be implemented through the Grasim
Employees’ Welfare Trust (“the Trust").

RESOLVED FURTHER THAT consent be and is hereby
granted to the Board to create, grant, offer and issue in
one or more tranches under the Scheme 2022, at any time
to or for the benefit of the employees of the Company,
whether working in India or outside India, including any
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managing or whole-time directors of the Company, its
Group Company(ies) as defined in the SEBI SBEB & SE
Regulations, including subsidiary or associate company(ies),
such number of stock options (comprising of options
and/or performance stock units, as the case may be) (the
“Stock Options”) exercisable into not more than 44,14,000
equity shares of 22/- each ("Equity Shares") being 0.67%
of the paid-up equity share capital of the Company as on
31°t March 2022 (or such other number adjusted in terms
of the Scheme 2022 as per Applicable Laws), at such price,
in one or more tranches and on such terms and conditions
as may be fixed or determined by the Board in accordance
with the SEBI SBEB & SE Regulations or other provisions of
law as may be prevailing at that time.

RESOLVED FURTHER THAT in case of any corporate
action(s) such as rights issue, bonus issue, merger and sale
of division or other rearganisation of capital structure of
the Company, as applicable from time to time, the Board be
and is hereby authorised to do all such acts, deeds, matters
and things as it may deem fit in its absolute discretion and
as permitted under Applicable Laws, so as to ensure a fair
and reasonable adjustment to the Stock Options granted
earlier. Further, the above ceiling of 0.67% i.e. 44,14,000
Equity Shares shall be deemed to be increased to the extent
of such additional equity shares issued.

RESOLVED FURTHER THAT in case the equity shares are
either sub-divided or consolidated, then the number of
Equity Shares to be transferred on exercise of Stock Options
and the exercise price of Stock Options shall automatically
stand augmented or reduced, as the case may be, in the
same propartion as the present face value of ¥2/- per equity
share bears to the revised face value of the equity shares
of the Company after such sub-division or consolidation,
without affecting any other rights or obligations of the
employees who have been granted Stock Options under the
Scheme 2022.

RESOLVED FURTHER THAT the Board be and is hereby
authorised to formulate, evolve, decide upon and implement
the Scheme 2022 and determine the detailed terms and
conditions of the aforementioned Scheme 2022 including
but not limited to the quantum of Stock Options to be
granted per employee in each tranche, the exercise period,
the vesting period, the vesting conditions, instances where
such Stock Options shall lapse and to grant such number
of Stock Options, to such employees and directors of the
Company and its group companies, including subsidiary and
associate company(ies), at such time and on such terms
and conditions as set out in the Scheme 2022 and as the
Board may in its absolute discretion think fit, subject to
Applicable Laws.
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RESOLVED FURTHER THAT for the purpose of giving effect
to the resolution, the Board be and is hereby autharised to
do all such acts, deeds, matters and things as it may, in its
absolute discretion, deem necessary, expedient or proper
and to settle all questions, difficulties or doubts that may
arise in relation to formulation and implementation of the
Scheme 2022 at any stage without requiring the Board to
secure any further consent or approval of the Members
of the Company to the end and intent that they shall be
deemed to have given their approval thereto expressly by
the authority of this resolution.

RESOLVED FURTHER THAT the Board be and is hereby
authorised to make any madification(s), change(s),
variation(s), alteration(s) or revision(s) in the Scheme
2022, as it may deem fit, from time to time or to suspend,
withdraw or revive the Scheme 2022 from time to time in
conformity with the provisions of the Act and rules made
thereunder, the SEBI SBEB & SE Regulations and other
Applicable Laws, provided such variation(s), amendment(s),
modification(s) or alteration(s) is not detrimental to the
interest of the employees who have been granted Stock
Options under the Scheme 2022."

To approve extending the benefits of the Grasim
Industries Limited Employee Stock Option and
Performance Stock Unit Scheme 2022 to the employees
of the group companies, including subsidiary and
associate companies of the Company

To consider and if thought fit, to pass the following
resolution as a Special Resolution:

“RESOLVED THAT pursuant to applicable provisions of
the Companies Act, 2013 (“the Act") and rules made
thereunder; Regulation 6 and other applicable provisions,
if any, of the Securities and Exchange Board of India (Share
Based Employee Benefits and Sweat Equity) Regulations,
2021 ("SEBI SBEB & SE Regulations”); the Securities and
Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015; any rules, guidelines and
regulations issued by the Reserve Bank of India and such
other laws, rules and regulations (including any statutory
amendment(s) or modification(s) or re-enactment(s)
thereof, for the time being in force) as may be applicable
(collectively, the “Applicable Laws"), the relevant provisions
of the Articles of Association of the Company and further
subject to such other approvals, consents, permissions
and sanctions as may be necessary from the appropriate
authorities or bodies and subject to such conditions
and modifications as may be prescribed or imposed by
the above authorities, and which may be agreed to and
accepted by the Board of Directors (hereinafter referred
to as the "Board" which term shall be deemed to include
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any duly constituted committee, including the Nomination
and Remuneration Committee to exercise its powers
conferred by this Resolution), consent of the Members
be and is hereby accorded to the Board to extend the
benefits and coverage of the Scheme 2022 (referred to
in the resolution under Item No. 10 of this Notice) to such
persons who are in employment of any present and future
group company of the Company including associate and
subsidiary company(ies) of the Company who is working in
India or outside India, including any managing or wholetime
director(s) (selected on the basis of criteria decided by the
Board) under the Scheme 2022 in the manner mentioned
in the resolution under Item No. 10 of this Notice on such
terms and conditions as may be fixed or determined by the
Board in accordance with the SEBI SBEB & SE Regulations or
other provisions of law as may be prevailing at that time.

RESOLVED FURTHER THAT for the purpaose of giving effect
to the resolution, the Board be and is hereby authorised to
do all such acts, deeds, matters and things as it may, in its
absolute discretion, deem necessary, expedient or proper to
settle any questions, difficulties or doubts that may arise
in this regard.”

To approve (a) the use of the trust route for the
implementation of the Grasim Industries Limited Employee
Stock Option and Performance Stock Unit Scheme 2022
(the Scheme 2022); (b) secondary acquisition of the equity
shares of the Company by the trust; and (c) grant of
financial assistance/provision of money by the Company
to the trust to fund the acquisition of its equity shares,
in terms of the Scheme 2022

To consider and if thought fit, to pass the following
resolution as a Special Resolution:

“RESOLVED THAT pursuant to the provisions of Section 67
and other applicable provisions, if any, of the Companies
Act, 2013 ("the Act") and rules made thereunder and other
applicable provisions, if any, of the Securities and Exchange
Board of India (Share Based Employee Benefits and Sweat
Equity) Regulations, 2021 ("SEBI SBEB & SE Regulations”);
the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015; any rules, guidelines and regulations issued by the
Reserve Bank of India and such other laws, rules and
regulations (including any statutory amendment(s) or
modification(s) or re-enactment(s) thereof for the time
being in force) as may be applicable (collectively, the
‘Applicable Laws"), the relevant provisions of the Articles
of Association of the Company and further subject to such
other approvals, consents, permissions and sanctions as
may be necessary from the appropriate authorities or
bodies and subject to such conditions and modifications



as may be prescribed or imposed by the above authorities,
and which may be agreed to and accepted by the Board of
Directors (hereinafter referred to as the "Board” which term
shall be deemed to include any duly constituted committee,
including the Nomination and Remuneration Committee to
exercise its powers conferred by this Resolution), consent
of the Members be and is hereby accorded to the Board to:

(@ implement the Grasim Industries Limited Employee
Stock Option and Performance Stock Unit Scheme
2022 (the "Scheme 2022") through the Grasim
Employees’ Welfare Trust ("the Trust") in accordance
with the SEBI SBEB & SE Regulations.

(b) acquire, hold and deal in such number of equity shares
of the Company, from the secondary market through
the Trust, not exceeding 44,14,000 fully paid-up
equity shares of the Company of face value of Z2/-
each ("Equity Shares"), being below the ceiling of 5% of
the paid-up equity share capital of the Company as on
31°t March 2022, as prescribed under the Applicable
Laws.

(c) extend an interest free financial assistance/provision
of maney to the Trust not exceeding an amount of X767
Crore (Rupees Seven Hundred Sixty Seven Crore only)
in accordance with the Applicable Laws, in one or more
tranches, for acquisition of up to 44,14,000 Equity
Shares of the Company from the secondary market
through the stock exchanges, representing 0.67% of
the paid-up equity share capital of the Company as on
31t March 2022, for the purpose of implementation
of the Scheme 2022, in accordance with the provisions
of the Act and rules made thereunder and the SEBI
SBEB & SE Regulations.

RESOLVED FURTHER THAT the Equity Shares that can be
acquired from the secondary market in any financial year
by the Trust shall not exceed 2% of the paid-up equity share
capital (or such other limit as may be prescribed under the
SEBI SBEB & SE Regulations from time to time) as at the
end of the financial year preceding the date of the intended
acquisition.

RESOLVED FURTHER THAT in case of any corporate
action(s) such as rights issue, bonus issue, merger and sale
of division or other reorganisation of capital structure of
the Company, the number of Equity Shares of the Company
to be acquired from the secondary market by the Trust
shall be appropriately adjusted and to give effect to this
resolution, the Board be and is hereby authaorised to do all
such acts, deeds, matters and things as it may deem fit in
its absolute discretion and as permitted under applicable
laws, so as to ensure a fair and reasonable adjustment to

Place: Mumbai
Date: 19t July 2022
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the Stock Options granted earlier. Further, the above ceiling
of 0.67% equity shares shall be deemed to be increased to
the extent of such additional Equity Shares issued.

RESOLVED FURTHER THAT the financial assistance/money
provided by the Company to the Trust shall be repayable to
and recoverable by the Company from time to time during
the term of the Scheme 2022 subject to exercise price
being paid by the employees on exercise of stock options
and performance stock units under the Scheme 2022.

RESOLVED FURTHER THAT the trustees of the Trust shall
ensure compliance of the provisions of the SEBI SBEB &
SE Regulations, the Act and all other applicable laws at all
times in connection with dealing with the equity shares
of the Company including but not limited to maintenance
of proper books of account, records and documents as
prescribed.

RESOLVED FURTHER THAT the Board be and is hereby
autharised to delegate all or any powers conferred herein,
to any committee of directors, with power to further
delegate such powers to any executives/officers of the
Company to do all such acts, deeds, matters and things as
also to execute such documents, writings, etc. as may be
necessary in this regard.”

By Order of the Board
For Grasim Industries Limited
'&hﬂ!ﬂq L = E
-

Sailesh Daga
Company Secretary
Membership No.: F4164
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NOTES FOR MEMBERS' ATTENTION:

1.

The relevant Explanatory Statement pursuant to Section
102 of the Companies Act, 2013 ('the Act'), in respect
of the business, set out at Item Nos. 6 to 12 as special
business given in the Notice of the Annual General Meeting
(AGM), is annexed hereto. Additional information, pursuant
to Regulation 36(3) of the Securities and Exchange Board
of India (Listing Obligations and Disclosure Requirements)
Regulation, 2015 ('Listing Regulations') and Secretarial
Standards on General Meetings, in respect of the Directors
seeking appointment/re-appointment at the AGM is
furnished as Annexure to the Notice.

The Ministry of Corporate Affairs (MCA) by Circular
N0.14/2020 dated 8t April 2020, Circular No. 17/2020
dated 13t April 2020, Circular No. 20/2020 dated 5% May
2020 and Circular No. 02/2021 dated 13" January 2021
read with Securities and Exchange Board of India (SEBI)
Circular No. SEBI/HO/CFD/ CMD1/CIR/P/2020/79 dated 12"
May 2020 (the said Circulars) had permitted sending of
the Natice of AGM along with Annual Report only through
electronic mode to those Members whose e-mail addresses
were registered with the Company/Depositories as well as
conducting the AGM through Video Conferencing (VC) or
Other Audio Visual Means (OAVM).

MCA by Circular No. 2/2022 dated 5" May 2022 and SEBI
vide its Circular No. SEBI/HO/CFD/CMD2/ CIR/P/2022/62
dated 13 May 2022 have extended the above exemptions
till 315t December 2022.

In accordance with the Secretarial Standard - 2 on
General Meetings issued by the Institute of Company
Secretaries of India ('ICSI') read with Clarification/Guidance
on applicability of Secretarial Standards - 1 and 2 dated
15t April 2020 issued by the ICSI, the proceedings of the
AGM will be deemed to be Conducted at the Registered
Office of the Company at Grasim Staff Club, Birlagram,
Nagda - 456 331, Dist. Ujjain (Madhya Pradesh), India. Since,
AGM will be held through VC / OAVM facility, the route map
of the venue of the AGM is not annexed hereto.

Members attending the AGM through VC / OAVM will be
counted for the purpose of reckoning the quorum under
Section 103 of the Act.

Since this AGM is being held through VC / OAVM, physical
attendance of Members has been dispensed with. Accordingly,
the facility of appointment of proxies by the Members will
not be available for the AGM and hence the Proxy Form and
Attendance Slip are not annexed to this Notice.

KFin Technologies Limited (‘KFinTech'), the Company's
Registrar and Transfer Agent will provide the facility for
voting through remote e-voting, for participating in the
AGM through VC / OAVM facility and e-voting (Insta Poll)
during the AGM.

In terms of the provisions of section 152 of the Act, Smt.
Rajashree Birla and Mr. Shailendra K. Jain, Directors, who
have attained the age of seventy five (75) years and retires
from office by rotation and being eligible, offers themselves
for re-appointment at the AGM.

Ms. Anita Ramachandran, Independent Director is proposed
to be appointed as an Independent Director of the Company
for a second term of five consecutive years at the AGM.

The details of Directors seeking re-appointment/retiring by
rotation are provided in the “"Annexure” to the Notice.

Dispatch of Annual Report through electronic mode

I, In compliance with the aforesaid MCA and SEBI
Circulars, Notice of the AGM along with the Annual
Report for the FY 2021-22 is being sent only through
electronic mode to those Members, whose e-mail 1D
are registered with KFinTech/Depositories. Members
may note that the Notice and Annual Report for the
FY 2021-22 will be available on the following websites:

Website
www.grasim.com

Particulars

Grasim Industries Limited

BSE Limited www.hseindia.com

National Stock Exchange of  www.nseindia.com

India Limited

KFinTech https://evoting.kfintech.com

Il.  Members who have still not registered/updated their
e-mail 1D are requested to register/update at the
earliest:

a) Members holding shares in physical mode
and who have not registered/updated their
e-mail ID with the Company are requested to
register/update their e-mail ID by sending duly
filled in Form ISR-1 (Form for registering PAN,
KYC details or changes/updation thereof) to
KFinTech at Selenium Building, Tower-B, Plot
No. 31 & 32, Financial District, Nanakramguda,
Serilingampally, Hyderabad, Rangareddi,
Telangana, India - 500 032. Form ISR-1 is
available on the website of the Company at
https://www.grasim.com/Upload/PDF/form-isr-
1-request-registering-pan-kyc-details-changes-
updation.pdf.
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10.

11.

b)  Members holding shares in dematerialised mode
are requested to register/update their e-mail ID
with the relevant Depository Participants.

. The Audited Accounts of the Company and its
subsidiary companies are available on the Company's
website at https://www.grasim.com/investors/results-
reports-and-presentations. We urge Members to
support this Green Initiative effort of the Company
and get their email ID registered.

Procedure for Inspection of Documents

The Register of Directaors and Key Managerial Personnel
and their Shareholding maintained under Section 170 of
the Act, the Register of Contracts or arrangements in which
Directors are interested under Section 189 of the Act and
the Certificate from Secretarial Auditor of the Company
certifying that the ESOP Schemes of the Company are
being implemented in accordance with the Securities and
Exchange Board of India (Share Based Employee Benefits
and Sweat Equity) Regulations, 2021 and the relevant
documents referred to in the Notice will be available
electronically for inspection by the Members during the AGM.

All documents referred to, in the Notice will also be available
electronically for inspection without any fee by the Members
from the date of circulation of this Notice up to the
date of AGM.

Members seeking to inspect such documents can send an
e-mail to grasim.secretarial@adityabirla.com.

Instructions for remote e-voting and e-voting (Insta
Poll) at the AGM

[. In compliance with the provisions of Section 108
of the Act, read with Rule 20 of the Companies
(Management and Administration) rules, 2014, as
amended from time to time and Regulation 44 of the
Listing Regulations, the Company is pleased to provide
to its Members, the facility to exercise their right to
vote on resolutions proposed to be considered at the
AGM by electronic means and the business may be
transacted through e-voting services facilitated by
KFinTech. The Members may cast their votes remotely,
using an electronic voting system ('remote e-voting')
on the dates mentioned herein below.

Il.  Thevoting rights of Members shall be in proportion to
their shares in the paid-up equity share capital of the
Company as on the cut-off date.

. The Members who have cast their vote by remote
e-voting prior to the AGM may also join the AGM
through VC/ OAVM facility, but shall not he entitled to
cast their vote again. A Member can opt for only single
mode of voting per E-Voting Event Number ("EVEN")
i.e. through remote e-vating or e-voting at the AGM.
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If a Member casts vote(s) by both modes, then voting
done through remote e-voting shall prevail and vote(s)
cast at the AGM shall be treated as "INVALID".

IV.  The remote e-voting period commences on Thursday,
25t August 2022 (3.00 a.m. IST) and ends on Sunday,
28 August 2022 (5.00 p.m. IST). During this period,
Members of the Company holding shares either
in physical form or in dematerialised form, as on
Monday, 22" August 2022, i.e. cut-off date, may
cast their vote by remote e-vating. A person who
is not a Member as on the cut-off date should treat
this Notice of AGM for information purpose only. The
remote e-voting module will be disabled by KFinTech
for voting thereafter. Once the vote on a resolution
is cast by the Member, he/she will not be allowed to
change it subsequently.

V. A person, whose name is recorded in the Register
of Members or in the Register of Beneficial Owners
maintained by the Depositories as on the cut-off date
only shall be entitled to avail the facility of remote
e-voting as well as voting at the AGM.

VI, Mr. Ashish Garg, Practicing Company Secretary (FCS
5181 & C.P. No. 4423) and failing him Mr. Avinash
Bagul (FCS 5578 & C.P. No. 19862), Partner, BNP &
Associates, Company Secretaries has been appointed
as the Scrutiniser to scrutinise the e-voting (Insta Poll)
during the AGM and remote e-voting process in a fair
and transparent manner.

The process and manner for remote e-voting is as
under:

VII. In terms of SEBI vide circular no. SEBI/HO/CFD/CMD/
CIR/P/2020/242 dated 9t" December 2020 in relation
to "E-voting facility provided by the Listed Companies’,
the Members are provided with the facility to cast
their vote electronically, through the e-vating services
provided by KFinTech, on all the resolutions set forth in
this Notice of 75t AGM. The instructions for e-voting
are given herein below.

VIIl. Pursuant to SEBI circular no. SEBI/HO/CFD/CMD/
CIR/P/2020/242 dated 9t December 2020 on “e-Voting
facility pravided by Listed Companies”, e-voting process
has been enabled to all the individual demat account
holders, by way of single login credential, through their
demat accounts/websites of Depositories/DPs in order
to increase the efficiency of the voting process.

IX. Individual demat account holders would be able to
cast their vote without having to register again
with the e-voting service provider (ESP) thereby not
only facilitating seamless authentication but also
ease and convenience of participating in e-Voting
process. Members are advised to update their mobile
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number and e-mail ID with their DPs to access the
e-Voting facility.

Any person holding shares in physical form and
non-individual Members, who acquires shares of the
Company and becomes a Member of the Company
after sending of the Notice and holding shares as
of the cut-off date, may obtain the login ID and
password by sending a request at evoting@kfintech.
com. However, if he/she is already registered with
KFinTech for remote e-voting then he /she can use
his/her existing User ID and password for casting

XI. The process and manner for remote e-voting and
joining and voting at the 75" AGM are explained below:

I. Access to Depositories e-voting system in case
of individual Members holding shares in demat
made.

Il Access to KFinTech e-voting system in case
of Members holding shares in physical and
non-individual Members in demat mode.

the vote.

lll.  Access to join the 751 AGM on KFinTech system
and to participate and vote thereat.

Access to Depositories e-voting system in case of individual Members holding shares in demat mode.

Type of Member

Login Method

Individual Members
holding securities in

A) Existing Internet-based Demat Account Statement (“IDeAS") facility Users:

Visit the e-services website of NSDL https:/eservices.nsdl.com either on a personal computer or on a mobile.
0n the e-services home page click on the "Beneficial Owner" icon under "Login” which is available under

After successful authentication, Members will be able to see e-vating services under 'Value Added Services'.
Please click on "Access to e-voting” under e-voting services, after which the e-voting page will be displayed.

Click on Company name i.e. ‘Grasim Industries Limited' or e-voting service provider ('ESP') i.e. KFinTech.

i
demat mode with )
NSDL iy On the e-ser e .
IDeAS' section. Thereafter enter the existing user id and password.
iii)
iv)
v)

Members will be re-directed to KFinTech's website for casting their vote during the remote e-voting period
and voting during the AGM.

B) Users not registered under IDeAS e-Services:

D)
i)

Visit https://eservices.nsdl.com for registering.
Select "Register Online for IDeAS Partal” or click at https://eservices.nsdl.com/SecureWeb/IdeasDirectReg.jsp.

C) By visiting the e-voting website of NSDL:

D)
i)

iii)

Vi)

Visit the e-voting website of NSDL https://www.evoting.nsdl.com

Once the home page of e-voting system is launched, click on the icon "Login" which is available under
‘Shareholder/Member’ section. A new screen will open.

Members will have to enter their User ID (i.e. the sixteen digit demat account number held with NSDL),
password/0TP and a Verification Code as shown on the screen.

After successful authentication, Members will be redirected to NSDL Depository site wherein they can see
e-voting page.

Click on company name i.e. ‘Grasim Industries Limted' or ESP name i.e. KFinTech after which the Member will
be redirected to ESP website for casting their vate during the remote e-voting period and voting during the
AGM.

Members can also download the NSDL Mobile App "NSDL Speed-e" facility by scanning the QR code mentioned
below for seamless voting experience.

HE{H Mebils App o orablolbls g
i hppStore [ Goople Foy
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Type of Member

Login Method

Individual Members
holding securities in
demat mode with
CDSL

A) Existing user who have opted for Electronic Access To Securities Information (“Easi/Easiest”) facility:

Visit https://web.cdslindia.com/myeasi/home/login or www.cdslindia.com
Click on New System Myeasi.

Login to MyEasi option under quick login.
Login with the registered user ID and password.
Members will be able to view the e-voting Menu.

The Menu will have links of KFinTech e-voting portal and will be redirected to the e-voting page of KFinTech to
cast their vote without any further authentication.

B) Users who have not opted for Easi/Easiest:
i) Visit https://web.cdslindia.com/myeasi/Registration/EasiRegistration for registering.
ii) Proceed to complete registration using the DP ID, Client ID (BO ID), etc.
iii) After successful registration, please follow the steps given in point no. 1 above to cast your vote.
C) By visiting the e-voting website of CDSL:
i) Visit www.cdslindia.com
i) Provide demat Account Number and PAN
iii) System will authenticate user by sending OTP on registered mobile and e-mail as recorded in the demat
Account.
iv) After successful authentication, please enter the e-voting module of CDSL. Click on the e-voting link available
against the name of the Company, viz. ‘Grasim Industries Limited' or select KFinTech.
v) Members will be re-directed to the e-voting page of KFinTech to cast their vote without any further
authentication.
Individual Members i) Members can also login using the login credentials of their demat account through their DP registered with
login through their the Depositories for e-voting facility.
demat accounts/ i) Once logged-in, Members will be able to view e-voting option.
wehbsite of Depository o ) ) ) . ]
Participant iii) Upon clicking on e-vating option, Members will be redirected to the NSDL / CDSL website after successful
authentication, wherein they will be able to view the e-voting feature.
iv) Click on options available against ‘Grasim Industries Limited’ or KFinTech.
v)  Members will be redirected to e-voting website of KFinTech for casting their vote during the remote e-voting

period without any further authentication.

Important note: Members who are unable to retrieve User ID/Password are advised to use Forgot user ID and Forgot Password
option available at respective websites.

Helpdesk for Individual Members holding securities in demat mode for any technical issues related to login
through Depository i.e. NSDL and CDSL:

Members facing any technical issue - NSDL

Members facing any technical issue - CDSL

Members facing any technical issue in login can contact NSDL Members facing any technical issue in login can contact CDSL
helpdesk by sending a request at evoting@nsdl.co.in or call on helpdesk by sending a request at helpdesk.evoting@cdslindia.com or

toll free number: 1800 1020 990 and 1800 224 430

contact on 022- 23058738 or 022-23058542-43
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Access to KFinTech e-voting system in case of Members
holding shares in physical and non-individual Members
in demat mode.

Members whose e-mail IDs are registered with the
Company/Depository Participant(s), will receive an
e-mail from KFinTech which will include details of
E-Voting Event Number (EVEN), USER ID and password.

They will have to follow the following process:

I, Launch internet browser by typing the URL: https://
emeetings.kfintech.com

Il Enter the login credentials (i.e. User ID and password).
In case of physical folig, User ID will be EVEN (E-Voting
Event Number) xxxx, followed by folio number. In case
of Demat account, User ID will be your DP ID and
Client ID. However, if you are already registered with
KFinTech for e-vating, you can use your existing User
ID and password for casting the vote.

Il After entering these details appropriately, click on
“LOGIN".

IV. You will now reach password change Menu wherein you
are required to mandatorily change your password.
The new password shall comprise of minimum 8
characters with at least one upper case (A-Z), one
lower case (a-z), one numeric value (0-9) and a special
character (@, #, S, etc.,). The system will prompt you to
change your password and update your contact details
like mobile number, e-mail ID etc. on first login. You
may also enter a secret question and answer of your
choice to retrieve your password in case you forget
it. It is strongly recommended that you do not share
your password with any other person and that you
take utmost care to keep your password confidential.

V. You need to login again with the new credentials.

V. 0n successful login, the system will prompt you to
select the "EVEN" i.e. " Grasim Industries Limited" -
AGM and click on "Submit”

VII.  On the voting page, enter the number of shares (which
represents the number of votes) as on the Cut-off
Date under "FOR/AGAINST" or alternatively, you may
partially enter any number in “FOR" and partially
"AGAINST" but the total number in "FOR/AGAINST"
taken together shall not exceed your total shareholding
as on the cut-off date. You may also choose the option
ABSTAIN. If the Member does not indicate either "FOR"
or "AGAINST" it will be treated as "ABSTAIN" and the
shares held will not be counted under either head.

(8)

VIIl. Members holding multiple folios/demat accounts shall
choose the voting process separately for each folio/
demat accounts.

IX. Voting has to be done for each item of the notice
separately. In case you do not desire to cast your vote
on any specific item, it will be treated as abstained.

X. You may then cast your vote by selecting an
appropriate option and click on “Submit”.

XI. A confirmation box will be displayed. Click "0OK" to
confirm else "CANCEL" to modify. Once you have voted
on the resolution (s), you will not be allowed to modify
your vote. During the voting period, Members can
login any number of times till they have voted on the
Resalution(s).

Members whose e-mail IDs are not registered with the
Company/Depository Participant(s), and consequently
the Annual Report, Notice of AGM and e-voting
instructions cannot be serviced, will have to follow the
following process:

I, Members who have not registered their e-mail address
and in consequence the Annual Report, Notice of AGM
and e-voting instructions cannot be serviced, may
tempaorarily get their e-mail address registered and
mobile number provided with KFinTech, by accessing
the link: https:/ris.kfintech.com/clientservices/
mobilereg/mobhileemailreg.aspx

Il.  Select the Company name i.e. ‘Grasim Industries
Limited'

. Select the Holding type from the drop down i.e. -
NSDL/CDSL/Physical

V. Enter DP ID - Client ID (in case shares are held in
electronic form)/Physical Folio No. (in case shares are
held in physical form) and PAN

V. If PAN details are not available in the system, the
system will prompt to upload a self-attested copy of
the PAN card for updating records

VI. In case shares are held in physical form and PAN is
not available in the records, please enter any one of
the Share Certificate No. in respect of the shares held
by you.
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VII.  Enter the e-mail address and mobile number.

VIII. System will validate DP ID - Client ID/ Folio number
and PAN/ share certificate number, as the case may
be, and send OTP at the registered mobile number as
well as e-mail address for validation.

IX. Enter the OTPs received by SMS and e-mail to
complete the validation process. OTP will be valid for
5 minutes only.

X.  The Notice and e-voting instructions along with
the User ID and Password will be sent on the e-mail
address updated by the Member.

Xl. Please note that in case the shares are held in
demat form, the above facility is only for temparary
registration of e-mail address for receipt of the Notice
and the e-voting instructions along with the User ID
and Password. Such Members will have to register
their e-mail address with their DPs permanently,
so that all communications are received by them in
electronic form.

Members are requested to follow the process as
guided to capture the e-mail address and mobhile
number for sending the soft copy of the 751 AGM
notice and e-voting instructions along with the User
ID and Password. In case of any queries, Member may
write to einward.ris@kfintech.com

XIl.  Alternatively, Member may send an e-mail request
at the e-mail ID einward.ris@kfintech.com along
with scanned copy of the signed copy of the request
letter providing the e-mail address, mabile number,
self-attested PAN copy and Client Master copy in case
of electronic folio and copy of share certificate in case
of physical folio for sending the Annual report, Notice
of AGM and the e-vating instructions.

XIII. After receiving the e-voting instructions, please follow
all steps above to cast your vote by electronic means.

XIV. In case of any queries/grievances, you may refer
the Frequently Asked Questions (FAQs) for Members
and e-voting User Manual available at the 'download’
section of https://evoting.kfintech.com or call KFinTech
on 1800 309 4001 (toll free).

Access to join the AGM on KFinTech system and to
participate and vote thereat.

Member will be provided with a facility to attend the AGM
through VC/0AVM platform provided by KFinTech. Members
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may access the same at https://femeetings.kfintech.com by
using the e-voting login credentials provided in the e-mail
received from the Company/KFinTech. After logging in, click
on the Video Conference tab and select the EVEN of the
Company. Click on the video symbol and accept the meeting
etiquettes to join the AGM. Please note that the Members
who do not have the User ID and Password for e-Voting
or have forgotten the User ID and Password may retrieve
the same by following the remote e-Voting instructions
mentioned above.

Procedure for joining the AGM though VC / 0AVM

I, Member will be able to attend the AGM through
VC / OAVM or view the live webcast of the AGM at
https://emeetings.kfintech.com/ by using their remote
e-voting login credentials and selecting the 'Event’ for
Company's AGM.

Members who do not have the User ID and Password
for e-voting or have forgotten the User ID and
Password may retrieve the same by following the
remote e-voting instructions mentioned in this Notice.
Further, Members can also use the OTP based login for
logging into the e-voting system.

Il.  Facility for joining AGM though VC / 0AVM shall open
atleast 30 minutes before the commencement of the
Meeting and shall be kept open throughout the AGM.

lIl. - Members are encouraged to join the Meeting through
Laptops/Desktops with Google Chrome (preferred
browser), Safari, Internet Explorer, Microsoft Edge,
Mozilla Firefox 22.

IV.  Members will be required to grant access to the
webcam to enable VC / OAVM. Further, Members
connecting from Mobile Devices or Tablets or through
Laptop connecting via Mobile Hotspot may experience
Audio/Video loss due to fluctuation in their respective
network. It is therefore recommended to use Stable
Wi-Fi or LAN Connection to mitigate any kind of
aforesaid glitches.

V. Facility of joining the AGM through VC / OAVM shall be
available on first come first served basis.

Large Members (i.e. Members holding 2% or more
shareholding), promoters, institutional investors,
directors, key managerial personnel, the Chairpersons
of the Audit Committee, Nomination and Remuneration
Committee and Stakeholders' Relationship Committee,
Auditors, etc. will not be subject to the aforesaid
restriction of first come first served basis.

11
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VI.

VIIL

VIIL.

Institutional Members are encouraged to attend and
vote at the AGM through VC / OAVM.

In case of joint holders attending the Meeting, only
such joint holder who is higher in the order of names
will be entitled to vote at the AGM.

Institutional/Corporate Members (i.e. other than
individuals/HUF, NRI, etc.) are required to send a scanned
copy (PDF/JPG Format) of its board or governing
body resolution/authorisation etc., authorising its
representative to attend the AGM through VC / 0AVM
on its behalf and to vote through remote e-voting. The
scanned image of the abovementioned documents
should be in the name format 'Corporate Name_
EVENT NO.' The said resolution/authorisation shall be
sent to the Scrutiniser by e-mail through its registered
e-mail ID address to scrutiniser.grasim@adityabirla.
com with a copy marked to evoting@kfintech.com and
grasim.secretarial@adityabirla.com.

Speaker Registration

IX.

XI.

Members holding shares as on the cut-off date and
whao would like to express their views or ask questions
during the 75™ AGM may register themselves as
speakers by logging on to https://emeetings.kfintech.
com and clicking on the 'Speaker Registration’ option
available on the screen after log in. The Speaker
Registration will be open during Thursday, 25™ August
2022 (9.00 a.m. IST) to Saturday, 27'" August 2022
(5.00 p.m. IST). Those Members who are registered
as Speakers will only be allowed to express their
views or ask questions. The Company reserves the
right to restrict the number of questions and number
of Speakers, depending upon availability of time as
appropriate for smooth conduct of the AGM.

Alternatively, Members may also visit https:/
emeetings.kfintech.com and click on the tab 'Post
Your Queries' and post their queries/ views/questions
in the window provided, by mentioning their name,
demat account number/ folio number, e-mail ID and
mabile number. The window will be closed on Saturday,
271 August 2022 (5.00 p.m. IST).

Members seeking any information with regard to the
accounts or any matter to be placed at the 75" AGM,
are requested to write to the Company on or before
Saturday, 27 August 2022 through e-mail on grasim.
secretarial@adityabirla.com. The same will be replied
by the Company suitably.

Other Instructions

a)

In case of any queries, please visit Help and FAQs
section available at KFinTech website https:/evoting.

kfintech.com. For any grievances related to e-voting,

please contact Mr. Ganesh Patro, Asst. Vice President,
KFin Technologies Limited, Selenium Building, Tower-B,
Plot No 31 & 32, Financial District, Nanakramguda,
Serilingampally, Hyderabad, Rangareddi, Telangana
India - 500 032 Toll-free No.: 1800 309 4001

In case a person has become a Member of the Company
after dispatch of AGM Notice but on or before the
cut-off date for e-voting and all other Members who
have not received USER ID and password, he/she may
obtain the User ID and Password in the manner as
mentioned below:

I, If the maobile number of the Member is registered
against Folio No./DP ID Client ID, the Member
may send SMS: MYEPWD <space> E-Voting
Event Number+Folio No. or DP ID Client ID to
9212993399

1. Example for NSDL:
MYEPWD <SPACE> IN12345612345678

2. Example for CDSL:
MYEPWD <SPACE> 1402345612345678

3. Example for Physical:
MYEPWD <SPACE> XXXX1234567890

Il If e-mail address or mobile number of the
Member is registered against Folio No./DP ID
Client ID, then on the home page of https://
evoting.kfintech.com, the Member may click
“Forgot Password" and enter Folio No. or DP ID
Client ID and PAN to generate a password.

Il Members who may require any technical
assistance or support before or during the AGM
are requested to contact KFinTech at toll free
number 1800 309 4001 or write to them at
evoting@kfintech.com.

IV.  Members may send an e-mail request to:
evoting@kfintech.com. If the Member is already
registered with the KFinTech e-voting platform
then such Member can use his/her existing User
ID and password for casting the vote through
remote e-voting.
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13.

Information and instructions for e-voting facility
(Insta Poll) at AGM

l. Facility to cast vote through e-voting (Insta Poll) at
AGM will be made available on the Video Conference
screen and will be activated once the e-voting (Insta
Poll) is announced at AGM.

Il.  The 'Vote Now Thumb sign’ on the left hand corner of
the video screen will be activated upon instructions of
the Chairman during the AGM proceedings. Members
shall click on the same to take them to the "Insta-poll”
page and Members shall click on the “Insta-poll” icon to
reach the resolution page and follow the instructions
to vote on the resolutions.

. Those Members, who will be present in the AGM
through VC/ OAVM facility and have not cast their vote
on the Resolutions through remote e-vating and are
otherwise not barred from doing so, shall be eligible
to vote through e-voting facility (Insta Poll) during
the AGM. Members who have already cast their votes
by remote e-voting are eligible to attend the AGM.
However, those Members are not entitled to cast their
vote again at the AGM.

Results of remote e-voting and e-voting (Insta Poll) at
the 75t AGM

The Scrutiniser will, after the conclusion of e-voting at
the Meeting, scrutinise the votes cast at the Meeting and
votes cast through remote e-voting, make a consolidated
Scrutiniser's Report and submit the same to the Chairman.

The Scrutiniser's decision on the validity of the vote shall
be final. The result of e-voting along with the consolidated
Scrutiniser's Report, will be displayed at the Registered
Office of the Company and will be placed on the following
websites as under:

Website
WWW.grasim.com

Particulars

Grasim Industries Limited

BSE Limited www.bseindia.com

National Stock Exchange of ~ www.nseindia.com

India Limited

KFinTech https://evoting.kfintech.com

Book Closure

The Register of Members and Share Transfer Books of the
Company will remain closed from Saturday, 13" August
2022 to Monday, 29t August 2022 (both days inclusive) for
the purpose of payment of dividend, if any, approved by the
Members at the AGM.
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14. Dividend related Information

Subject to the provisions of the Act, dividend as
recommended by the Board, if approved at the
AGM, will be paid subject to deduction of tax at
source, wherever applicable to those Members or
their mandates, whose names are registered in the
Company's Register of Members:

a) asBeneficial Owners as at the end of the business
hours on 12 August 2022 as per the lists to
be furnished by National Securities Depository
Limited ('NSDL') and Central Depository Services
(India) Limited ('CDSL) in respect of the equity
shares held in electranic form;

b)  whose names appear as Members in the Register
of Members of the Company in physical form
which are maintained with KFinTech having
its address at Selenium Building, Tower-B, Plot
No 31 & 32, Financial District, Nanakramguda,
Serilingampally, Hyderabad, Rangareddi, Telangana
India - 500 032 on Friday, 12" August 2022.

C)  equity shares that may be allotted upon exercise
of stock options granted under the Employee
Stock Option Scheme-2006, Employee Stock
Option Scheme-2013 and Employee Stock Option
Scheme 2018 before the book closure date shall
rank pari passu with the existing equity shares
and shall also be entitled to receive dividend, if
approved at the AGM.

In terms of the provisions of the Income Tax Act, 1961,
dividend shall be taxed in the hands of Members at
applicable rates of tax. The Company has by e-mail
dated 17™ June 2022, informed Members about the
deduction of tax at source on dividend, a copy of which
is also uploaded on the website of the Company viz.
https://www.grasim.com/investors/tds-on-dividend.
Members are requested to refer to the same for
further details.

a)  The Company will make the payment of dividend
to those Members directly in their bank accounts
whose bank account details are available with
the Company and those who have given their
mandate for receiving dividends directly in their
bank accounts through the Electronic Clearing
Service ('ECS')/National Electronic Clearing
Service ('"NECS").

b)  In case, the Company is unable to pay dividend
to any Member by the electronic mode, due to
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non-availahility of the details of the bank account,
the Company shall dispatch the dividend warrant
to such Member by post.

c) Members are advised to avail of the facility for
receipt of dividend through ECS. Members holding
shares in dematerialised mode are requested to
contact their respective Depository Participants
('DPs') for availing ECS facility/updating their
bank account details. In order to receive the
dividend without any delay, Members holding
shares in physical form are requested to submit
particulars of their bank accounts in ‘Form ISR
- 1" along with the original cancelled cheque
bearing the name of the Member to KFinTech /
Company to update their bank account details.
The Form ISR-1 can be downloaded from the
Company's website at https:/www.grasim.com/
Upload/PDF/form-isr-1-request-registering-pan-
kyc-details-changes-updation.pdf.

To avoid the incidence of fraudulent encashment of
dividend warrants, Members are requested to intimate
the Company's RTA under the signature of the Sole/
First Joint holder, the following information, so that
the bank account number, and name and address of
the bank can be printed on dividend warrants:

1. Name of the Sole/First Joint holder and Folio No.
2. Particulars of the bank account, viz.:

i) Name of Bank,

i) Name of the branch with IFS Code,

i) Complete address of the bank with Pin Code
Number,

iv) Account type, whether savings (SB) or
current account (CA), and

v)  Bank account number allotted by the bank.

Members are requested to contact KFinTech for
encashing the unclaimed dividend. The detailed
dividend history and due dates for transfer to IEPF
are available on 'Investor Centre’ page on the website
of the Company, https://www.grasim.com/investors/
unpaid-and-unclaimed-dividend-iepf.

The Listing Regulations provides for companies to
use any of the approved electronic payment facility
such as ECS, NECS or RTGS etc. for making payments

to Members. The Company or KFinTech is required to
maintain bank details of their Members as follows:

— for Members holding securities in dematerialised
form, the Company shall seek relevant bank
details from the Depasitories.

- for Members holding securities in physical
mode, the Company shall maintain updated
bank details from their end.

15. IEPF related Information

Pursuant to Section 124 and other applicable provisions, if
any, of the Act, all dividend remaining unpaid and unclaimed
for a period of 7 (seven) years from the date of declaration
will be transferred to Investor Education and Protection Fund
(IEPF), established by the Central Government. Accordingly,
unpaid and unclaimed dividend for the financial year 2013-14,
has been transferred to IEPF.

In terms of the Investor Education and Protection Fund
Authority (Accounting, Audit, Transfer and Refund)
Rules, 2016 ('IEPF Rules'), equity shares in respect of
which dividend has not been paid or claimed for 7 (seven)
consecutive years or more from the date of declaration will
also be transferred to IEPF Suspense Account, operated by
the IEPF Authority, pursuant to the IEPF rules.

In compliance with the aforesaid rules, the Company has
transferred equity shares pertaining to the FY 2013-14
to the IEPF Suspense Account, after providing necessary
intimations to the relevant Members. Details of unpaid/
unclaimed dividend and equity shares for the FY 2013-14
are uploaded on the website of the Company, as well as
that of MCA (IEPF) and can be accessed through the link:
www.iepf.gov.in. No claim shall lie against the Company in
respect of unclaimed dividend amount and equity shares
transferred to the IEPF and the DEMAT Account of the IEPF
Authority, respectively, pursuant to the IEPF rules. Members
can, however, claim both the unclaimed dividend amount
and the equity shares from the [EPF Authority by making
applications in the manner provided in the IEPF rules.

Members, who have so far not encashed the dividend
warrant(s) for the FY 2014-15, are requested to make their
claims to the Company's RTA on or before 30t" September
2022, failing which the unpaid/unclaimed dividend and
the equity shares relating thereto for FY 2014-15 will be
transferred to the IEPF.

The Company is in compliance with the aforesaid IEPF rules,
and has sent individual notices to those Members whose
shares are liable to be transferred to Demat account of
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the IEPF Autharity and has also published notice in the
newspapers. The Company has also uploaded full details of
such unclaimed/unpaid dividend and the related shares due
for transfer on the website of the Company, https:/www.
grasim.com/investors/unpaid-and-unclaimed-dividend-iepf

Members are requested to verify the details and lodge their
claims with the Company to avoid transfer of dividend and
related shares to IEPF Account.

General Information

Members are requested to read the 'Shareholder
Information' section of the Annual Report for useful
information.

SEBI has mandated the submission of Permanent
Account Number (PAN) by every participant in
the securities market. Members holding shares in
electronic form are requested to submit their PAN to
their DPs, and those holding shares in physical form
are requested to submit their PAN to the Company's
Registrar and Transfer Agent (‘RTA").

In terms of the Listing Regulations, it is mandatory
to furnish a copy of PAN card to the Company or
KFinTech in the following cases viz. deletion of name,
transmission of shares and transposition of shares.

If there is any change in the e-mail address already
registered with the Company, Members are requested
to immediately notify such change to the Company's
Registrar and Transfer Agent, in respect of shares held
in physical form, and to their DPs in respect of shares
held in electronic form.

In terms of the amendments to the Listing
Regulations, with effect from 15t April 2019, requests
for effecting transfer of securities in physical form
shall not be processed unless the securities are held
in dematerialised form with the depository, i.e. NSDL
and CDSL. Members are, therefore, requested to
demat their physical holding for any further transfer.
Members can, however, continue to make request for
transmission or transposition of securities held in
physical form but the processing will be done in demat
form as per SEBI Listing Regulations Amendment
dated 24t January 2022 & SEBI circular dated
25t January 2022.

VI.

VI

VI

To

Members who hold shares in the dematerialised form
and desire a change/carrection in the bank account
details, should intimate the same to their concerned
DPs and not to the Company's RTA. Members are also
requested to give the MICR Code of their banks to their
DPs. The Company/Company's RTA will not entertain
any direct request from such Members for change of
address, transposition of names, deletion of name of
deceased joint holder and change in the bank account
details. The said details will be considered as will be
furnished by the DPs to the Company.

Members may utilise the facility extended by the
RTA for redressal of gueries. Members may visit
http://karisma.kfintech.com and click on INVESTOR
option for query registration through free identity
registration process.

KPRISM - Mobhile service application by KFinTech:

Members are requested to note that KFinTech has
launched a mobile application - KPRISM and website
https://kprism.kfintech.com/app/ for online service
to Members. Members can download the mobile
application, register themselves (one time) for
availing host of services viz. consolidated portfolio
view serviced by KFinTech, dividend status and send
requests for change of address, change/update bank
mandate. Through the mobile application, Members
can download annual reports, standard forms and
keep track of upcoming general meetings and dividend
dishursements. The mobile application is available for
download from Android Play Stare.

As per the provisions of Section 72 of the Act, facility
for making nominations is now available to Individuals
holding shares in the Company. Members holding shares
in physical form may obtain the Nomination Form
SH-13 from the Company's Secretarial Department
atits Registered Office or its RTA or can download the
form from the Company's website, viz. https:/www.
grasim.com/Upload/PDF/form-sh-13-nomination.pdf.
Members holding shares in physical form need to
ensure that before submitting any service request,
their folios are KYC compliant. If the folios of physical
security holders are not KYC compliant then they
security holders need to comply with SEBI Circular
dated 3™ November 2021, except which any investor
service requests will not be processed. Members
holding shares in electronic form have to approach
their DPs for completing the nomination formalities.
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Non-resident Indian Members are requested to inform the
Company or RTA or to the concerned DPs, as the case may
be, immediately:

a) thechange in the residential status on return to India
for permanent settlement.

b)  the particulars of the NRE Account with a Bank in
India, if not furnished earlier.

c) Members are requested to make all correspondence
in connection with shares held by them by addressing
letters directly to the Company or KFinTech quoting
their Folio number or their Client ID number with DP
ID number, as the case may be.

Members who are holding shares in identical order of names
in more than one folio are requested to consider consolidating
the different folios into one. Post consolidation, the number
of shares would remain the same.

To enahble the Company, consolidate the folios, kindly
send the following, under a covering letter, addressed to
KFinTech:

e share certificate(s)

» copy of Pan Card(s) of all the Members

e Member's e-mail ID and mobile number

XI.

Upon receipt of the above documents, the Company will
consolidate the holdings and issue letter of confirmation in
lieu of consolidated share certificate. The Member's details
will be updated in the Company's record. This will not only
facilitate speedy communication but also result in faster
disbursal of future dividend. Moreover, the possibility of loss/
misplacement of dividend warrants will also be eliminated.

It is also recommended that Members consider migrating
their shareholding to the electronic mode.

SEBI has vide Circular No. SEBI/HO/MIRSD/MIRSD_RTAMB/P/
CIR/2021/655 dated 3'® November 2021 read with
SEBI/HO/MIRSD/MIRSD_RTAMB/P/ CIR/2021/687 dated
14 December 2021, mandated furnishing of details of
PAN, e-mail address, mobile number, bank account and
nomination by holders of physical securities. Further, it is
stated that folios wherein any one of the cited document/
details including linking of PAN with Aadhaar are not
furnished or made available on or after 15t April 2023,
the relevant folio(s) shall be frozen by the Registrars and
Transfer Agent of the Company (RTA). After 315t December
2025, the frozen folios shall be referred by RTA/Company to
the administering authority under the Benami Transactions
(Prohibitions) Act, 1988 and/or Prevention of Maoney
Laundering Act, 2002. The requisite forms are available
on the website of the Company https://www.grasim.com/
investars/investors-forms. Members are requested to get
in touch with RTA in this regard.
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ANNEXURE TO THE NOTICE

Explanatory Statement Setting out Material Facts
Pursuant to Section 102 of the Companies Act, 2013

Item No. 5

M/s.SRBC&Co. LLP, Chartered Accountants, Mumbai (Registration
No.: 324982E/E300003) ("SRBC") were appointed as one of the
Joint Statutory Auditor of the Company by the Members at the
70" Annual General Meeting ("AGM") held on 22" September 2017
to hold office till the conclusion of the 75" AGM of the Company
to be held in the calendar year 2022. Accordingly, the term of
M/s. SR B C & Co. LLP, Chartered Accountants, Joint Statutory
Auditor of the Company comes to an end at this AGM.

M/s. KKC & Assaciates LLP, Chartered Accountants (formerly
known as Khimji Kunverji & Co. LLP) (Registration No. 105146W/
W100621), established in the year 1936 is registered with
the Institute of Chartered Accountants of India (ICAI) and is
a peer reviewed audit firm. The Audit Firm has a team of over
200 members and is primarily engaged in providing audit and
assurance services to manufacturing/trading, service, banking
and NBFC, etc. The Audit Firm is having rich experience of doing
audit of large manufacturing companies or big conglomerate,
etc. and therefore it perfectly commensurate with the size of
the Company.

The Audit Committee having considered various parameters
like capability to serve a large organisation with multiple
manufacturing locations as that of the Company; audit
experience; the audit team; market standing of the firm; clientele
served; technical knowledge etc. have recommended the
appointment M/s. KKC & Assaciates LLP, Chartered Accountants
to the Board of Directors of the Company.

The Board of Directors of the Company at their meeting
held on 24t May 2022, based on the recommendation of the
Audit Committee, have recommended the appointment of
M/s. KKC & Associates LLP, Chartered Accountants as the Joint
Statutory Auditor of the Company, to hold office for a first
term of five consecutive years from the conclusion of this
Annual General Meeting (AGM) till the conclusion of the 80
AGM of the Company to be held in the Calendar year 2027,
at a remuneration of ¥ 1.65 Crore (Rupees One Crore Sixty
Five Lakhs Only) plus tax as applicable and reimbursement of
out-of-pocket expenses for the year ending 31°t March 2023.
The remuneration for the subsequent year(s) of their term
shall be determined based on the recommendation of the
Audit Committee and as mutually agreed between the Board
of Directors of the Company and the Joint Statutory Auditor
from time to time.

Pursuant to Section 139 of the Companies Act, 2013 (“the Act")
and the rules framed thereunder, the Company has received
written consent from M/s. KKC & Associates LLP, Chartered

oy (eXed
+
75 .

Accountants and a certificate that they satisfy the criteria
provided under Section 141 of the Act and that the appointment,
if made, shall be in accordance with the applicable provisions of
the Act and rules framed thereunder. As required under the SEBI
(Listing Obligations and Disclosure Requirements) Regulations,
2015, M/s. KKC & Associates LLP, Chartered Accountants has
confirmed that they hold a valid certificate issued by the Peer
Review Board of ICAL

The Board recommends the Ordinary Resolution set out at Item
No. 5 of the Notice for the approval by the Members.

None of the Directors, Key Managerial Personnel or their
respective relatives are, in any way, concerned or interested, in
the resolution set out at Item No. 5 of the Notice.

Item No. 6

The Company has manufacturing units of diversified businesses
at remote locations across the country. The cost records of these
units of the Company are required to be audited by the Cost
Auditor.

Based on the location of the units, market trend and current
industry practices, the Audit Committee reviews the proposal
for appointment and remuneration payable to Cost Auditor and
recommend the same to Board for their approval.

The remuneration of the Cost Auditor is being determined in
consensus with the Cost Auditor taking into consideration the
agreed scope of work for all units, the performance of the Cost
Auditor and turnover of the Company.

The Board of Directors of the Company, based on the
recommendation of the Audit Committee, had approved the
appointment of M/s. D.C. Dave & Co., Cost Accountants, Mumbai
(Registration No. 000611) to conduct the audit of the cost
records of all divisions of the Company for the financial year
ending 31°" March 2023, at a remuneration of Rs. 18.50 lakh
(Rupees Eighteen Lakh Fifty Thousand only) plus applicable taxes
and reimbursement of out-of-pocket expenses.

M/s. D.C. Dave & Co. is one of the leading Cost Accounting and
Cost Audit firm in India in practice for over three decades. They
provide effective cost accounting reports and strategic business
mentorship. Cost Audit is conducted in line with the standards
laid down by the Institute of Cost Accountants of India. M/s. D.C.
Dave & Co. has been associated with the Company as its Cost
Auditor since financial year 2016-17.

In accordance with the provisions of Section 148 of the Act
read with the Companies (Audit and Auditors) Rules, 2014, the
remuneration payable to the Cost Auditor as recommended
by the Audit Committee and approved by the Board, has to be
ratified by the Members of the Company.
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Consequently, ratification by the Members is sought for the
remuneration payable to the Cost Auditor for the financial year
ending 315t March, 2023.

The Board recommends the Ordinary Resolution set out at Item
No. 6 of the Notice for the approval by the Members.

None of the Directors, Key Managerial Personnel or their
respective relatives are, in any way, concerned or interested, in
the resolution set out at Item No. 6 of the Notice.

Item No. 7

In terms of the Regulation 17(1A) of Securities and
Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015, with effect from 15t
April 2019, no listed Company shall appoint or continue the
appointment of a Non-executive director, who has attained
the age of 75 years, unless a special resolution is passed to
that effect.

Smt. Rajashree Birla (DIN: 00022995), has attained the age of
75 years in September 2020. The members have approved her
appointment in the AGM held on 14 September 2020. In terms
of provisions of the Companies Act, 2013, Smt. Rajashree Birla
is liable to retire by rotation and being eligible, offers herself
for re-appointment. Smt. Rajashree Birla is in good health and
of sound and alert mind. The Board is also confident about her
being able to function and discharge her duties in an able and
competent manner.

Based on the recommendation of the Nomination and
Remuneration Committee and taking in account Smt. Rajashree
Birla's seniority, expertise and vast experience, which has
immensely benefited the Company, the Board of Directors
considered and approved the continuation of Smt. Rajashree
Birla as a Non-executive Director Non-executive Director of the
Company, liable to retire by rotation.

Brief profile of Smt. Rajashree Birla

Smt. Rajashree Birla is an exemplar in the area of community
initiatives and rural development. Smt. Birla spearheads
the Aditya Birla Centre for Community Initiatives and Rural
Development, the Group's apex body responsible for development
projects. She oversees the social and welfare driven work across
all the Group's major companies. The footprint of the Centre's
work straddles over 7,000 villages, reaching out to 9 million
people. The Group runs 22 hospitals and 56 schools where quality
education is imparted to over 46,500 children. Both its hospitals
as well as schools are ‘Not for Profit" institutions.
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Smt. Birla is

- the Chairperson of the FICCI Aditya Birla CSR Centre for
Excellence,

- the Chairperson of the Advisory Board of the Habitat for
Humanity (India)

- the Member of the Asia Pacific Development Council of Habitat
for Humanity International

- the Member of Habitat for Humanity International Global
Council of Development

- the Chairperson of FICCI's first ever Expert Committee on CSR.

-on the Board Member of BAIF Development Research
Foundation, Pune

- a Member of the Advisory Board of the Columbia Global Centers,
Mumbai of the Columbia University, New York

- the Chairperson of the Advisory Board of the Vikassa Committee
in India

- an Independent Director on the Board of Directors of SBI
Foundation

As a patron of arts and culture, she heads the "Sangit Kala
Kendra", a Centre for performing arts, as its President as well as
the INT-ABCPA (Indian National Theatre-Aditya Birla Centre for
Performing Arts).

In recognition of the exemplary work done by Smt. Rajashree Birla,
leading national and international organisations have showered
accolades upon her. Among these the most outstanding one
has been that of the Government of India, which bestowed the
“Padma Bhushan" Award in 2011 on Smt. Rajashree Birla in the
area of "Social Work".

In recognition of Smt. Birla's unrelenting endeavours towards
polio eradication, she was honoured with the much coveted “Palio
Eradication Champion” Award by the Government of India.

Likewise, the 'Global Golden Peacock Award for CSR' was
conferred upon her by Dr. Ola Ullsten, the Former Prime Minister
of Sweden in Portugal.

Among other distinctive awards received by Smt. Birla, feature
the Economic Times' prestigious Award: Corporate Citizen of the
Year, twice in a decade, first in 2002 and again in 2012.

The All India Management Association’s ‘Corporate Citizen of the
Year Award', the 10D's 'Distinguished Fellowship Award' and the
'FICCI FLO Golden Laurel Award'.



The disclosures relating to Smt. Rajashree Birla, as required under
the Listing Regulations are set out as an Annexure to the Notice.

The Board recommends the Special Resolution set out at Item
No. 7 of the Notice for the approval by the Members.

Except, Smt. Rajashree Birla and Mr. Kumar Mangalam Birla,
none of the other Directors, Key Managerial Personnel or their
respective relatives are, in any way, concerned or interested, in
the resolution set out at Item No. 7 of the Notice.

Item No. 8

In terms of the Regulation 17(1A) of Securities and Exchange
Board of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015, (‘'Listing Regulations') with effect from 1°t April
2019, nolisted Company shall appoint or continue the appointment
of a Non-executive director, who has attained the age of 75 years,
unless a special resolution is passed to that effect.

Mr. Shailendra K. Jain (DIN: 00022454), has attained the age
of 75 years in December 2018. The members have approved
his appointment in the AGM held on 14th September 2018
and 14th September 2020. In terms of provisions of the
Companies Act, 2013, Mr. Shailendra K. Jain is liable to retire by
rotation and being eligible, offers himself for re-appointment.
Mr. Shailendra K. Jain is in good health and of sound and alert
mind. The Board is also confident about him being able to function
and discharge his duties in an able and competent manner.

Based on the recommendation of the Nomination and
Remuneration Committee and taking in account Mr. Shailendra
K. Jain's seniority, expertise and vast experience, which has
immensely benefited the Company, the Board of Directors
considered and approved the continuation of Mr. Shailendra K.
Jain as a Non-Executive Director of the Company, liable to retire
by rotation.

Brief profile of Mr. Shailendra K. Jain

Mr. Shailendra Kumar Jain is a Non-executive Director of our
Company since 2010. He holds a Bachelor's Degree in Science
fram Vikram University, Ujjain and a Bachelor's Degree in
Engineering from University of Mumbai. He also holds a Master's
Degree in Electrical Engineering from Massachusetts Institute of
Technology, USA. He has over 55 years of experience with Aditya
Birla Group out of which 45 years were with the Company in all
aspects of Pulp and Fibre business and 7 years as the Chairman
of the Group's Business Review Council for manufacturing
businesses.

Immediately after completion of his graduate studies at
MIT, Mr. Jain was directly inducted by the founder Chairman
Mr. G. D. Birla at Grasim in 1965 to join its Staple Fibre Division,
Nagda and he later became the President of the Company in

To

December 1993. He was inducted on the Company's Board as a
Whole-time Director in 2001 and was also given the Directorship
for Group Global Pulp and Fibre Business. During the following
decade, he led several merger and acquisitions in Pulp, Fibre and
allied industries transforming the Pulp and Fibre business of the
group into a Global Leader.

Besides being a Director of the Company, he is also the Chairman
of Aditya Birla Cellulosic (Egypt) Co. SAE and Domsjo Fabriker
(Sweden). He is a Commissioner in PT Sunrise, Indonesia and a
Director in Indo Phil Textile Mills Inc., Philippines. He is also on the
Board of Directors of Samruddhi Swastik Trading & Investments
Limited, wholly owned subsidiary of the Company.

The disclosures relating to Mr. Shailendra K. Jain, as required
under the Listing Regulations are set out as an Annexure to the
Notice.

The Board recommends the Special Resolution set out at Item
No. 8 of the Natice for the approval by the Members.

Except, Mr. Shailendra K. Jain and his relatives, none of the other
Directors, Key Managerial Personnel or their respective relatives
are, in any way, concerned or interested, in the resolution set out
at Item No. 8 of the Notice.

Item No. 9

Ms. Anita Ramachandran (DIN: 00118188) was appointed as
an Independent Director of the Company at the Annual General
Meeting held on 14t September 2018, to hold office for a term
of five consecutive years with effect from 14" August 2018 till
the close of business hours of 13 August 2023.

The Nomination and Remuneration Committee, has considered
her diverse skills, leadership capabilities, governance, legal and
compliance expertise, general management, immense experience
in human resource development and Industry knowledge. In
view of the above and based on the performance evaluation of
the Independent Directors, the Nomination and Remuneration
Committee have recommended the appointment of

Ms. Anita Ramachandran as an Independent Director of the
Company for a second term of 5 (five) consecutive years with
effect from 14t August 2023 till 13t August 2028 in accordance
with the provisions of the Act and Listing Regulations.

The Company has received all statutory disclosures / declarations
from Ms. Anita Ramachandran including consent to act as an
Independent Director, confirmation that she is not disqualified
under Section 164(2) of the Act and a declaration to the effect
that she meets the criteria of independence as provided under
Section 149(6) of the Companies Act, 2013 and Regulation 16(1)
(b) of the Listing Regulations.

19



Grasim Industries Limited

In the apinion of the Board, Ms. Anita Ramachandran fulfils the
conditions specified under the Act and Listing Regulations for
appointment as an Independent Director of the Company and
is independent of the management. Further, considering her
background, experience and contributions made during her
tenure, the Board is of the opinion that her continued association
would be of immense benefit to the Company and it is desirable
to continue to avail her services as an Independent Director of
the Company.

The disclosure relating to Ms. Anita Ramachandran as required
under the Listing Regulations and Secretarial Standards on
General Meetings are set out as an Annexure to the Notice.

A draft copy of the letter of appointment as an Independent
Director, setting out the terms and conditions is available for
inspection by the members.

The Board recommends the Special Resolution set out at Item
No. 9 of the Notice for the approval by the Members.

Except Ms. Anita Ramachandran and her relatives, none of the
Directors, Key Managerial Personnel of the Company and their
relatives are concerned or interested, financially or otherwise,
in the resolutions for her appointment, set out in Item No. 9 of
this Notice.

Item Nos. 10, 11 and 12:

Adoption of the Grasim Industries Limited Employee Stock Option
and Performance Stock Unit Scheme 2022 ("the Scheme 2022");
extending the benefits of the Scheme 2022 to employees of the
group companies including associate and subsidiary companies
of the Company; approval for implementing the Scheme 2022
through the trust route, secondary acquisition of the equity
shares of the Company by the Trust and extending financial
assistance / provision of money by the Company to the Trust to
fund the acquisition of its equity shares, in terms of the Scheme
2022.

The Board of Directors (“Board") of the Company at its meeting
held on 19t July 2022 based upon the recommendation of the
Nomination and Remuneration Commitee approved adoption
of the ‘Grasim Industries Limited Employee Stock Option and
Performance Stock Unit Scheme 2022' ("the Scheme 2022")
for the benefit of eligible employees of the Company, its Group
Company(ies) including subsidiary Company(ies) and associate
company(ies) [as defined under the Securities and Exchange
Board of India (Share Based Employee Benefits and Sweat
Equity) Regulations, 2021 (“SEBI SBEB & SE Regulations") and
the Companies Act, 2013 ("the Act")], which entitles them to
the equity shares of the Company, subject to the approval of the
Members by way of a special resolution.
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The Company aims to provide competitive remuneration
opportunities to its employees, including through annual
incentive plans and long-term incentive plans. The Company
believes that the presence of a long-term incentive plan and
the resulting employee ownership can facilitate a performance
driven culture and contribute to the success of the Company. The
Company views stock options and units as long-term incentive
instruments to enable the employees to share the value they
create for the Company in the years to come. Accordingly, the
main objectives of the Scheme 2022 are:

(i) to achieve sustained growth of the Company and create
stakeholder value by aligning the interests of the employees
with the long-term interests of the Company;

(i) toattract and retain talent and as well as to motivate the
employees to contribute to its growth and profitability;

(iii) to recognise and reward the efforts of employees and
their continued association with the Company and its
group company(ies) including associate company(ies) and
subsidiary company(ies); and

(iv) to promote the culture of employee ownership, to enable
the employees to have greater involvement in the existing
plans of the Company and provide them an opportunity to
share in the future growth and profitability of the Company,
which should lead to improved employee engagement,
mativation and retention.

The Board has nominated the Nomination and Remuneration
Committee (the "NRC") to be designated as the Compensation
Committee for the administration and superintendence of the
Scheme 2022 in accordance with the SEBI SBEB & SE Regulations.
Approval of the Members is being sought for grant of employee
stock options (“Options”) and/or performance stock units
("PSUs") (collectively "Stock Options") to the eligible employees
as may be determined by the NRC.

The Scheme 2022 shall be implemented through the Grasim
Employees” Welfare Trust ("the Trust"). The Trust will acquire
equity shares of the Company through secondary acquisition such
that the secondary acquisition in a financial year shall not exceed
2% of the paid-up equity share capital of the Company as at the
end of the previous financial year. Further, in terms of the SEBI
SBEB & SE Regulations, the total equity shares to be held by the
Trust shall not exceed 5% of the paid-up equity share capital as at
the end of the financial year immediately prior to the year in which
the shareholder approval is obtained. As at 315t March 2022, 5%
of the paid-up equity share capital of the Company comprises of
3,29,14,771 (Three Crore Twenty Nine Lakh Fourteen Thousand
Seven Hundred Seventy One) equity shares.



In accordance with the SEBI SBEB & SE Regulations, approval of
Members by way of special resolution is required to be passed,
for the adoption of the Scheme 2022 which is being implemented
through a trust, extending the benefits of the Scheme 2022 to
eligible employees of the group company(ies) including subsidiary
company(ies) and associate company(ies) and for provision of
financial assistance/provision of money for secondary acquisition
of equity shares of the Company by the Trust.

Accordingly, separate resolutions are being passed for the above.
Upon approval of the Members and after complying with the

procedural and statutory formalities, the Trust is empowered
to acquire in one or more tranches, up to 44,14,000 Equity

To

Shares of the Company from the secondary market through
the stock exchanges, representing 0.67% of the paid-up equity
share capital of the Company as on 315t March 2022, for the
implementation of the Scheme 2022.

The Company will provide financial assistance/provision of money
to the Trust upto an amount not exceeding 3767 Crore (Rupees
Seven Hundred Sixty Seven Crore only) in one or more tranches.
The financial assistance/provision of money shall be interest free
and will be utilised for implementation of the Scheme 2022. As
and when the exercise price is recovered from the employees
upon exercise of options, the Trust shall repay the money to
the Company.

The relevant disclosures, as required, under Section 67 read with Rule 16 of the Companies (Share Capital and Debentures) Rules,
2014 and under the SBEB & SE Regulations and other applicable laws are as follows:

No. Particular Detail

(a)

A brief description of the
scheme

The Company aims to provide competitive remuneration opportunities to its employees, including through
annual incentive plans and long-term incentive plans. The Company believes that the presence of a long-term
incentive plan and the resulting employee ownership can facilitate a performance driven culture and contribute
to the success of the Company. The Scheme 2022 is being implemented through the Grasim Employees' Welfare
Trust ("the Trust").

The total number of Stock
Options, to be granted.

The aggregate number of Stock Options proposed to be granted under the Scheme 2022, shall not be exercisable
into more than 44,14,000 equity shares equivalent to 0.67% of the overall ceiling of Equity Shares to be issued
under the Scheme 2022 (which number shall be adjusted in lieu of adjustments/ re-organisation of capital
structure of the Company from time to time). Upon exercise, each Stock Option entitles the relevant grantee to one
Equity Share (i.e. one Option will entitle the grantee to one Equity Share and one PSU will entitle the grantee to one
Equity Share).

In case of any corporate action(s) such as rights issue, bonus issue, merger and sale of division, split or
consolidation and others, a fair and reasonable adjustment needs to be made to the Stock Options granted.
Accordingly, if any additional equity shares are issued by the Company to the grantees, for making such fair and
reasonable adjustment, the ceiling of 44,14,000 equity shares shall be deemed to be increased to the extent of
such additional equity shares issued. Stock Options not vested due to non-fulfilment of the vesting conditions,
vested Stock Options which the grantees expressly refuse to exercise, Stock Options (vested and not exercised
and unvested) which have been surrendered and any Stock Options granted but not vested or exercised within
the stipulated time due to any reasons, shall lapse and these Stock Options or the underlying Equity Shares

will be available for grant under the present Scheme 2022 or under a new scheme, subject to compliance with
Applicable Laws.

Identification of classes

of employees entitled

to participate and be
beneficiaries in the Scheme
2022 and

money is being

provided for purchase of
shares.

(@  Anemployee as designated by the Company, who is exclusively working in India or outside India; or

(b)  Adirector of the Company, whether a whole time director or not, including a non-executive director who is
not a promoter or member of the promoter group, but excluding an independent director; or

(c)  Anemployee as defined in sub-clauses (a) or (b) above, of a group company including subsidiary company
or its associate company, in India or outside India, of the Company, but does not include—

(1) anemployee who is a promoter ar belongs to the promater group;

(2) adirector who either by himself or through his relatives or through any body corporate, directly or
indirectly holds more than 10% of the outstanding equity shares of the Company.
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Particular

Detail

(d)

Requirements of vesting
and period of vesting

The Board or the NRC may, at its discretion, lay down certain criteria including, but not limited to, the
performance metrics which would include profitability, revenue, ESG metric or any other strategic metrics as
may be decided on the achievement of which the granted Options would vest and which may be specified in the
respective grant letters or the vesting letters to be issued in this regard.

These criteria are sub divided by function for people as per their function and position in the overall hierarchy in
the organisation. Considering the evolving business dynamics, the NRC and Board will consider the appropriate
metrics for driving performance for various divisions, functions and levels in the organisation.

The Board or the NRC shall lay down certain criteria including, but not limited to, the performance metrics

which would include profitability, revenue, ESG metric or any other strategic metrics as may be decided, on the
achievement of which the granted PSUs would vest and which may be specified in the respective grant letters or
the vesting letters to be issued in this regard.

Vesting of Stock Options shall be subject to, amongst ather things, (A) the condition that a minimum of one
year has completed from the grant date, except in case of death or permanent incapacity of the grantee, in
which case the Stock Options, as the case may be, shall vest immediately, and (B) the condition that the grantee
is: (i) in continuous employment with the Company or group company(ies) including subsidiary company(ies)

or associate company(ies); (ii) is not serving any notice of resignation/ termination on the date of such vesting
[except in case of (a) death of employee, (b) permanent incapacity suffered by the grantee; (c) retirement; or (d)
transfer or deputation to a group company, including subsidiary company, or an assaciate company]; and (iii) is
not subject to any pending disciplinary proceeding.

In case of cessation of employment due to retirement or superannuation, Stock Options granted to such employees
would continue to vest in accordance with the respective Vesting Schedules even after retirement or superannuation,
subject to the discretion of NRC, and in accordance with the Company's policies, and Applicable Laws.

Vesting Period for Stock Options: The Stock Options granted shall vest not earlier than one year in one or more
tranche and not later than four years from the date of grant for Stock Options or such other period as may be
determined by the NRC. The vesting schedule (i.e. exact proportion in which and the exact period over which the
Stock Options would vest) would be determined by the NRC, subject to the minimum vesting period of one year
from the date of grant of Stock Options (except in case of death and permanent incapacity).

The maximum period within
which the Stock Options
shall be vested.

Four years

Exercise price

Exercise price for Options: The Equity Shares to be transferred pursuant to the exercise of the Options would be
transferred at the market price of the equity shares at the time of grant of Options in compliance with the SEBI
SBEB & SE Regulations. Provided that the exercise price per Option shall not be less than the face value of the
equity share of the Company.

Exercise price for PSUs: Upon exercise of the PSUs the Equity Shares may be transferred at face value of the
equity share of the Company or at such price as may be determined by the Board or the NRC provided that the
exercise price per PSU shall not be less than the face value of the equity share of the Company.

The long-term incentive earning opportunity is granted as a mix of Options and PSUs. Normally we grant 75%
of the earning opportunity in the form of Options which are granted at market price and 25% of the earning
opportunity is granted as PSUs with performance conditions.

Exercise period and process
of exercise

The exercise period shall not be more than a period of five years from the date of vesting of Stock Options or
such other period as may be determined by the NRC, subject to Applicable Law.

The Stock Options will be exercisable by the employees through a written application to the Company/Trust
accompanied by payment of the exercise price in such manner and on execution of such documents, as may be
prescribed by the NRC from time to time. The Stock Options will lapse if not exercised within the specified exercise
period.

The appraisal process for
determining the eligibility of
employees for the scheme

The appraisal process for determining the eligibility criteria of the employees will be specified by the NRC, and
will be based on criteria such as role/level of the employee, past performance record, future potential of the
employee, and/or such other criteria that may be determined by the NRC at its sole discretion.

The maximum number of
options to be issued per
employee and in aggregate.

The maximum number of Options and PSUs that can be granted to a single Employee under the Scheme 2022
shall not exceed 1% of the paid-up equity share capital of the Company at the time of grant.

The maximum number of Options and PSUs that can be granted in aggregate is 44,14,000 equity shares, being
0.67% of the paid-up equity share capital of the Company as on 315 March 2022.
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No. Particular Detail

()  The maximum quantum of |Apart from grant of Options and PSUs as stated above in item (i), no monetary benefits are contemplated under
benefits to be provided per |the Scheme 2022.
employee under a scheme.

(k) Whether the scheme(s) is | The Scheme 2022 will be implemented through Grasim Employees’ Welfare Trust (“the Trust").
to be implemented and
administered directly by
the Company or through a
trust.

() The particulars of the Same as (m) below
trustee in whose favour
such shares are to be
registered

(m) The particulars of trust and (1) Name:
name, address, occupation Grasim Employees’ Welfare Trust
and nationality of trustees )
and their relationship with | (&)~ Address of the Trust: , , ,
the promoters, directors A-2, Aditya Birla Centre, S. K. Ahire Marg, Worli, Mumbai - 400 030.
and key managerial (3)  Trustees:
personnel

';: Name Address Occupation Nationality
1. Mr. Anil Malik Birla Centurion, Pandurang Service Indian
Budhkar Road, Worli,
Mumbai - 400 030
2. Mr. Ashok Aditya Birla Centre, Service Indian
Ramchandran S. K.Ahire Marg, Worli,
Mumbai - 400 030
3. Mr. Chandrashekhar Piramal Agastya Corporate Service Indian
Chavan Park, Building ‘A, 4 and
5% Floor, Unit No. 401, 403,
501, 502, L.B.S. Road, Kurla,
Mumbai - 400 070
4. Mr. Indrajit Pathak  Birla Centurion, Pandurang Service Indian
Budhkar Road, Worli,
Mumbai - 400 030
None of the above Trustees and their respective relatives are related to Promaters, Directors and Key
Managerial Personnel of the Company. Subject to the compliance of the provisions of applicable law, the
aforesaid Trustees may be changed at any time. In accordance with the SEBI SBEB & SE Regulations, none
of the Trustees hold 10% or more beneficial interest in the Company.

(n)  Whether the scheme(s) The Scheme 2022 will only involve secondary acquisition of equity shares by the Trust through the recognised
involves new issue of shares| stock exchanges. The secondary acquisition of equity shares will be undertaken in compliance with the SEBI
by the company SBEB & SE Regulations and other applicable laws.
ar secondary acquisition by
the trust or both.

(0)  The amount of loan The Company shall make interest free financial assistance/provision of money upto an amount not exceeding

to be provided for
implementation of the
scheme(s) by the company
to the trust, its tenure,
utilization, repayment
terms, etc.

3767 Crore (Rupees Seven Hundred Sixty Seven Crore only) in one or more tranches to fund the acquisition of
equity shares by the Trust from the stock exchanges through secondary acquisition, in terms of the Scheme
2022. The exercise price received from the employees upon exercise of Stock Options shall be used for the
purposes of repayment to the Company.
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No. Particular Detail

(p)  The maximum percentage | The Trust may acquire equity shares through secondary acquisition such that secondary acquisition in a
of secandary acquisition financial year shall not exceed 2% of the paid-up equity share capital of the Company as at the end of the
(subject to limits specified | previous financial year.
under the regulations) that
can be made by the Trust
for the purposes of the
scheme(s).

(g) A statement to the effect | The Company shall follow the accounting policies specified in Regulation 15 of the SEBI SBEB & SE Regulations. In
that the company shall addition, the Company shall disclose such details as required under the Applicable Laws.
conform to the accounting
policies specified in
Regulation 15 of the SEBI
SBEB & SE Regulations.

() The method which the To calculate the employee compensation cost, the Company shall use the Fair Value Method for valuation of the
company shall use to value |Stock Options granted or such valuation method as may be prescribed from time to time in accordance with
its options. Applicable Laws.

(s)  Transferability of Stock The Stock Options granted to an employee will not be transferable to any person and shall not be pledged,
Options hypothecated, mortgaged or otherwise alienated in any manner.

(t)  Any interest of the key The Promoters and Promoter Group are not interested in the Scheme 2022 or the Trust. Directors and Key
managerial personnel, Managerial Personnel may be deemed to be interested to the extent of Stock Options as may be offered to them
directors or promoters in | under the Scheme 2022.
the Scheme 2022 or Trust
and effect thereof

(u)  The detailed particulars of | The employees can exercise Stock Options granted to them to get equity shares
benefits which will accrue
to the employees from
the implementation of the
Scheme 2022

(v)  Details about who would The Trustees shall not exercise voting rights in respect of the Equity Shares held by the Trust pursuant to the

exercise and how the voting
rights in respect of the
shares to be acquired under
the Scheme 2022 would be
exercised

Scheme 2022.

The SEBI SBEB & SE Regulations provide that the Trustees of the Trust, which is governed under the SEBI SBEB &
SE Regulations, shall not vote in respect of the shares held by such Trust, so as to avoid any misuse arising out
of exercising such voting rights.

Pursuant to Section 102 of the Act, the Board of Directors of the Company do hereby confirm that none of its Directors or Key
Managerial Personnel and their immediate relatives is concerned or interested, financially or otherwise, except to the extent that
the Stock Options may be granted to them pursuant to the Scheme 2022.

The Board accordingly recommends the resolutions set out at item nos. 10,11,12 of this notice for your approval.

Place: Mumbai
Date: 19'" July 2022
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-
Sailesh Daga

Company Secretary
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GRASIV

i

DISCLOSURES RELATING TO DIRECTORS PURSUANT TO REGULATION 36(3) OF SEBI (LISTING OBLIGATIONS AND
DISCLOSURE REQUIREMENTS) REGULATIONS, 2015, AND SECRETARIAL STANDARD ON GENERAL MEETINGS:

Name of the Director

Smt. Rajashree Birla

Mr. Shailendra K. Jain

Ms. Anita Ramachandran

Date of Birth/Age 15.09.1945/ 04.12.1943/ 28.04.1955/
77 years 78 years 67 years
Date of First Appointment 14.03.1996 01.12.2003 14.08.2018

Expertise in specific functional areas

Experience

As per the resolution at Item
no. 7 of this Notice, read with
the explanatory statement
thereto.

As per the resolution at Item
no. 8 of this Notice, read with
the explanatory statement
thereto.

As per the resolution at Item no.
9 of this Notice, read with the
explanatory statement thereto.

Skills and capabilities required for the |NA NA
role as an Independent Director and
manner of meeting requirement
Qualifications BA. B.SC, B.E. (Hons.) MBA (Finance)

SM (MIT) Jamnalal Bajaj Institute, Mumbai
Terms & Conditions of appointment/ Non-executive Director Appointment as an Independent
re-appointment liable to retire by rotation Director for a second term, not

liable to retire by rotation

Remuneration last drawn %162.40 lakh 3 36.48 lakh 332.80 lakh

(sitting fees and commission)

Remuneration proposed to be paid

Sitting fees and Commission as may be approved by the Board

Shareholding in the Company

5,52,850 equity shares

65,430 equity shares

Number of Board meetings held and
attended during FY 2022

40of 6

6 of 6

6 0f 6

Listed entities in which the person also
holds the directorship

Hindalco Industries Limited
« UltraTech Cement Limited
e Century Enka Limited

« Century Textiles and
Industries Limited

e Pilani Investment and
Industries Corporation
Limited

« Metropolis Healthcare Limited

» Happiest Minds Technologies
Limited

e FSN E-Commerce Ventures
Limited

» Blue Star Limited

Listed entities from which the person
has resigned in past three years

Vodafone Idea Limited

Rane (Madras) Limited
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Name of the Director

Smt. Rajashree Birla Mr. Shailendra K. Jain Ms. Anita Ramachandran

Chairman/Member of the Committee
of the Board of Directors of other
Companies**

Audit Committee

« Godrej And Bayce
Manufacturing Company
Limited (Member)

» Aditya Birla Housing Finance
Limited (Member)

« Happiest Minds Technologies
Limited (Member)

e FSN E-Commerce Ventures
Limited (Member)

Stakeholders' Relationship

Committee

« Happiest Minds Technologies
Limited (Chairperson)

e Godrej And Boyce
Manufacturing Company
Limited (Member)

Relationship with other Directors,
Manager and other Key Managerial
Personnel of the Company

Maother of Mr. Kumar None

Mangalam Birla

None

*Pursuant to regulation 26 of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015, only two committees, viz. Audit Committee

and Stakeholders Relationship Committee have been considered.

For ease of participation by Members, provided below are key details regarding the AGM for reference:

Sr.
No

Particulars

Details of access

1 Link for live webcast of the AGM and
for participation through VC / OAVM

https://femeetings.kfintech.com by using e-voting credentials and clicking on video conference
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2 Link for posting AGM queries and https://emeetings.kfintech.com by using e-voting credentials and clicking on 'Speaker registration'.
speaker registration and period of Period of registration:
registration Thursday, 25" August 2022 (9.00 a.m. IST) to Saturday, 27" August 2022 (5.00 p.m. IST)
https://emeetings.kfintech.com by using e-voting credentials and clicking on ‘Post Your Queries’.
The window will close on Saturday, 271 August 2022 (5.00 p.m. IST)
3 Link for remote e-vating https://evoting.kfintech.com
4 Username and password for VC Members may attend the AGM through VC by accessing the link https:/emeetings.kfintech.com
by using the remote e-voting credentials. Please refer the instructions provided in the Notice.
5 Helpline number for Contact KFin Technologies Limited at 1800 309 4001 or write to them at evoting@kfintech.com
VC participation and e-voting Contact CDSL helpdesk by sending a request at helpdesk.evoting@cdslindia.com or contact on
022-23058738 or 022-23058542-43
Contact NSDL helpdesk by sending a request at evoting@nsdl.co.in or call on toll free number:
1800 1020 990 and 1800 224 430
6 Cut-off date for e-voting Monday, 22" August 2022
7 Time period for remote e-voting Thursday, 25" August 2022 (9.00 a.m. IST) and ends on Sunday, 28" August 2022 (5.00 p.m. IST).
8 Book closure dates Saturday, 13t August 2022 to Monday, 29t August 2022 (inclusive of both days)
9 Link for Members to update https:/ris kfintech.com/clientservices/mobilereg/mobileemailreg.aspx or send e-mail on
e-mail ID (for physical Members) einward.ris@kfintech.com
10 Registrar and Transfer KFin Technologies Limited
Agent - Contact details Selenium Building, Tower-B, Plot No. 31 & 32,
Financial District, Nanakramguda, Serilingampally,
Hyderabad, Rangareddi, Telangana India - 500 032
Tel: 1800 309 4001
www.kfintech.com
11  Grasim Industries Limited - A-2 Aditya Birla Centre, S.K. Ahire Marg, Worli, Mumbai - 400 030

Contact details

Tel: 022 2499 5000
E-mail: grasim.secretarial@adityabirla.com
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CHATRMAN'S LETTER TO SHAREHOLDERS

Dear Shareholders,

For many years, we have been talking about
increasing volatility and unpredictability.
The events of the last 24 months have
heralded a new era of uncertainty where
both the amplitude and frequency of shifts
have vastly exceeded anything we have
seen in recent decades. The unprecedented
pandemic was followed by supply chain
whiplash, and further disruption was
brought on by the Russia-Ukraine war.

We are now staring at the spectre of

a high-interest rate and high-inflation
regime globally.

Over the years, corporations have tried to find a balance
between efficiency and resilience, with successive decades
of growth having swung the pendulum in the direction of
efficiency. The events of the last two years have once again
taught us all the virtues of reserves and resilience.

This era of disruption also presents a unique opportunity for
renewal. The exigencies of this disruption have pushed the
boundaries of innovation. A world that freed thinking from
its conventional shackles. And we are clearly staring at a new
age, with new paradigms and new ideas.

GLOBAL ECONOMY: THE STORM BEFORE THE CALM?

The global economy recovered from the pandemic shock in
2022 on the back of supportive fiscal and monetary policies
and mass vaccination programmes. However, at the end

of FY22, the war in Ukraine and the subsequent economic
sanctions on Russia posed several challenges. It disrupted
energy markets and supply chains and added to the already
evolving inflationary pressures and concerns over consumer
demand. Consequently, growth forecasts have been slashed.
The International Monetary Fund (IMF) now expects the
world economy to grow by 3.6% in CY22, which is 0.8
percentage points lower than its pre-war projections.

Many economies have experienced a sharp surge in inflation,
particularly in food and fuel prices, taking their inflation

rates to multi-decade highs. Central banks have been forced
to respond to surging prices with aggressive rate hikes.

The pace of monetary tightening is turning out to be quite
swift as central bankers attempt to catch up with the rising
inflation from their ultra-accommodative stance during the
pandemic.

As the stance of monetary policy shifts, there is greater
turbulence in currency markets. The dollar has strengthened,
while emerging economies have witnessed downward
pressure on their currencies. At the same time, energy and
commodity markets have witnessed heightened volatility.
Global supply chain disruptions due to pandemic-induced
lockdowns have been replaced by new disruptions caused by
the war in Ukraine and the economic sanctions.

While the global economic backdrop remains challenging,
there are reasons to remain optimistic. First, despite the
slowdown, IMF's projection of world GDP growth in CY22 is still
tracking the pre-pandemic average. Second, fiscal support

in developed economies remains above the pre-pandemic
trend, although diluted, versus past years. Third, mega-trends
around sustainability, green investments, digitisation, and
disintermediation remain well-entrenched and will support
growth and productivity enhancement in the medium-term.

Thus, while businesses will need to remain on guard regarding
financial market volatility and cost pressures this year, one
could expect the medium-term growth recovery to remain

on track.
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INDIA: AN ENGINE OF GLOBAL GROWTH

The Indian economy has not remained unscathed by these
global developments. Partly on account of the elevated
commodity prices in global markets, India’s inflation has
pushed higher than the target of the Reserve Bank of India
(RBI). To control inflationary risks and reduce the pressure on
the rupee, the RBI has been selling reserves and unwinding
the extraordinary liquidity support provided by it during the
pandemic.

On the positive side, economic activity in India has
witnessed a sharp recovery to pre-pandemic levels on the
back of a rapid and widespread rollout of the vaccination
programme. A strong digital ecosystem, fiscal and monetary
policy and various government schemes helped small and
medium enterprises and the worst affected sections of the
population to survive while reviving demand and bringing the
economy back on track.

Even as the global headwinds are being felt, India's growth
recovery is progressing well, and most estimates peg
economic growth during FY23 around the 7% range. India,
therefore, is poised to be the fastest-growing major economy
in the world and an engine of global growth.

India's exports are exhibiting a strong buoyancy, and
economic sentiment has been supported by a robust pipeline
of infrastructure projects as well as the government's
pragmatic policies, such as the production-linked incentives
schemes. Many industries have witnessed fresh project
investment announcements. Foreign direct investment
flows have remained strong. The burden of non-performing
assets in the banking sector seems to have peaked out and is
easing. Dynamism in India’s digital ecosystem, diversification
of global supply chains away from China and the greater
emphasis of investors on sustainable finance offer new
opportunities for India.

The above trends lend confidence to a robust economic
narrative for India in the medium-term, which augurs well for
the corporate sector as well.

ADITYA BIRLA GROUP: DYNAMISM AND RESILIENCE
AT PLAY

The Aditya Birla Group's pace of activity, range of businesses,
and depth of global presence provide a useful compass to
navigate this age of disruption. Against the backdrop of our
long history as a group, dynamism leaps out as a common
theme. Over the years, we have witnessed multiple business

cycles. Across businesses and markets, our evolution is

a story of continuous renewal and regeneration, as we
aggressively invested in growth and created long-term value
for all stakeholders.

This institutional dynamism and resilience helped us navigate
an unprecedented business environment in FY22.

The pandemic inordinately impacted the future of work,
workforce, and workplace. We have moved with the new work
ethic by focusing on a holistic employee experience that puts
equal emphasis on growth, engagement, and well-being.

Our employees value and appreciate the One ABG culture,
which is profoundly embedded across the organization. This
culture lends the ultimate competitive edge in a world where
business models are easily upended.

It has been a matter of great pride for us that our employee
engagement has continued to be strong despite the
stresses of the pandemic. 87% of our employees stated in

a survey that they have a colleague/friend at work to lean
on during difficult times. 96% of our employees experienced
considerate behaviour from their managers during this
period.

WE ARE ONLY AS STRONG AS OUR PEOPLE

The Group's continued focus and investment in its People
Processes in good times have helped us build and sustain

a robust and agile workforce that is able to be nimble

and responsive at all times. When corporates across the
world are facing a rather unusual phenomenon - The Great
Resignation, our employee survey score for Intent to stay
remained strong. It is higher than the global high-performing
organizations and almost similar to pre-covid levels. This
strong affinity is a testimony to our relentless commitment
to delivering a world of opportunities with care to our
employees.

Internal employee movements of over 5,000 (within the
businesses) were up 18% from the average of the last two
fiscals. We also focused on bringing in young talent, with
73% of new hires being under 35 years of age. Last year,
over 9,000 new employees joined the Group refreshing our
competence base.

Building an aspirational workplace for a diverse workforce
was identified as one of the important aspects of our new HR
strategy. Enhancing the diversity of our Group is a journey,
and it is getting strengthened with targeted efforts over
time. Our commitment to gender diversity is evident through

the appointment of 7 women to senior leadership roles.
21% of all new hires were women, and we had 102 women
engineering graduates join us at plant locations.

We have always looked for opportunities to showcase the
power of our women leadership. This year, our cement
business, UltraTech launched India’s first ‘all-women’
operated Ready-Mix Concrete (RMC) manufacturing plant at
Bhugaon, Pune. Our list of firsts includes Aditya Birla AMC's
all-women Mutual Fund branch in Bhilai, Chhattisgarh and
Aditya Birla Fashion and Retail's Madura manufacturing
plants in the south zone, which have 85% women employees.

Our learning strategy evolved continually to adapt in response
to the dynamic external environment. This was achieved by
re-designing innovative learning properties and methodologies
focusing on building contemporary and contextual skills. We
shifted gears across digital, blended, and now hybrid learning,
making it easier to navigate the various modes of learning

for different sets of learners. We strategically increased the
adoption and penetration of our digital learning platform
(Gyanodaya Virtual Campus) to cover 94% of our employees in
the management cadre. Leveraging the power of internal and
external networks, 500+ high-quality digital content modules
were created on various themes and topics across the Aditya
Birla Group (ABG).

The spirit of ABG's resilience and dynamism was displayed
at an individual, team, and business level. This has been
reflected in the business results for FY22. This year also
saw the launch of new businesses, units, capacity, products,
and brands. This happened seamlessly, presenting a unique
human story of innovation and grit, and bringing alive our
Group values of commitment and passion. We have together
navigated an unprecedented period of disruption and
emerged stronger and sharper— demonstrating that care,
empathy, and results are mutually compatible. And especially
so in periods of turmoil.

YOUR COMPANY’S PERFORMANCE

Your Company's growth and evolution over 75 years is an
instructive story of entrepreneurship, resilience, dynamism,
audacity, and triumph. Grasim exemplified the pioneer spirit
at every stage of its growth. Early generations of the company
built the foundations for an industrial giant in a country that
was still in its infancy. Over the years, we have aggressively
invested in growth, accelerated the pace of value-accretive
acquisitions, and continue to bet on the dynamism of this
institution as we expand into new lines of business.

@ 4+
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This inherent dynamism was more than visible in your
Company's performance in FY22. FY22 has been a year of
growth on the bedrock of a strong ESG foundation.

0n a Consolidated basis, Grasim's Revenue for FY22 stood at
% 95,701 Crore, up 25% YoY, and EBITDA at % 17,772 Crore,
increased 13% YoY.

VISCOSE

The VSF business emerged stronger from the pandemic-
induced disruption on the back of an unrelenting focus on
core fundamentals-cost leadership, operational excellence,
VAP Focus and sustainability-driven investments.

The VSF Industry dynamics are driven by events in China, as
itis the largest producer and consumer of VSF. The Chinese
VSF industry experienced multiple headwinds like COVID-
related curbs, restriction of energy consumption leading to
production cuts, supply chain issues etc. All these factors
impacted the industry operating rates and created price
volatility. Inter-fibre dynamics also influenced the VSF prices.

The VSF business reported a robust increase of 38% YoY
in production volume to 623 KTPA in FY22. Sales volume
also witnessed a 30% YoY increase to 602 KTPA. The
higher production and sales volume was on the back of
the commissioning of the 600 TPD brownfield expansion
at Vilayat. This makes it the single largest Integrated VSF
plant globally.

The domestic sales volume surpassed the half million-ton
mark in FY22 and accounted for 84% of the total sales
volume. The share of value-added products (VAP) increased
57% YoY, driven by sales of Modal, Dyed and Excel fibre. The
overall VAP share increased to 26% in FY22 from 22% in the
previous fiscal. We are committed to improving the share of
VAP products in the overall portfolio.

The Net Revenue for the Viscose business jumped 75% YoY
t0% 12,210 Crore and EBITDA stood at ¥ 1,721 Crore, up 45%
YoY in FY22. Strong operational performance, a cost-focused
approach, and a higher share of VAP in the overall portfolio
were the key factors that contributed to a sharp uptick in
the financial performance.

The VSF business has taken a target to achieve Net Zero
Carbon emissions across all its operations by 2040. The
business also targets to reduce its greenhouse gas (GHG)
emissions intensity to half by 2030.
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CHAIRMAN'S LETTER TO SHAREHOLDERS

The VSF Vilayat site became the first Indian site to achieve
the EU Best Available Technology (BAT) compliance. The
remaining Indian sites would achieve compliance by FY25.

The Nagda unit set a new benchmark by commissioning a
Zero liquid Discharge plant (ZLD), a global first in Man Made
Cellulose Fibre industry.

PULP JOINT VENTURES

The operational performance of the pulp plants was
impacted by technical factors in the overseas plants. Better
pulp prices and exceptional items supported the financial
performance. The pulp JV's are of strategic importance to
Grasim's operations as they cater to a significant portion of
our pulp requirement and ensure consistency in the supply of
prime quality pulp.

CHEMICALS

The Chemical business reported watershed performance
in FY22, with both the Chlor-Alkali and Advanced material
business clocking solid results.

Global caustic soda prices rallied through the year on the
back of a robust recovery in demand due to the phasing out
of covid-related restrictions and other geopolitical factors.

Indian caustic soda prices also trended global prices, but with
a lag. The Indian demand for caustic soda was driven by pulp
& paper, textile, and alumina. The prices of chlorine, a by-
product of caustic soda, turned negative in H2FY22 on the
back of weak demand from the end-user industry.

Improving the percentage of chlorine integration is a key
element of the strategy. The business is looking to enhance
the rate of chlorine integration from 30% in Q4FY22 to 40%
by FY25.

The performance of the Advanced Material (Epoxy)
business was robust, driven by solid demand from the
end-user segment (Auto and Wind Power) and substantial
improvement in realisation. Witnessing a strong demand in
the Advanced Material business, your Company has decided
to double its capacity.

On the sustainability front, improving the share of renewable
energy in the overall power mix, and setting up Zero Liquid
Discharge plants are core to the strategy.

The Net Revenue for FY22 stood at ¥ 7,888 Crore, an increase
of 72% YoY, and EBITDA at ¥ 1,534 Crore was up 160% YoY.

OTHER BUSINESSES

The execution of our strategic foray into paints business is
on track. We have accelerated our pace of investments in
the business. This will enable your Company to create a more
significant Pan India presence and harness & expand the
distribution network of our white cement business to serve
customers with an unmatched product offering.

The Textile business witnessed a strong recovery in
operational and financial performance with a rebound in the
textile demand during H2FY22.

The performance of the Insulators business for FY22
improved, driven by demand from overseas markets, higher
export realisation, and recovery of old dues.

CAPEX

The total capex spent by the Company towards capacity
creation and modernisation of plants stood at ¥ 1,958 Crore in
FY22 compared to % 1,508 Crore excluding the paints business
(standalone basis). The total capex spent by the paints
business since inception stood at ¥ 605 Crore. The Board of
your Company has approved a total capex amount of ¥ 10,000
Crore for the paints business. This amount will be invested till
FY25 with commissioning of plants starting from Q4FY24.

ULTRATECH CEMENT LIMITED (A SUBSIDIARY OF
THE COMPANY)

UltraTech recorded net revenues of ¥ 52,599 Crore and an
EBITDA 0f 312,022 Crore in FY22.

The Indian cement industry is expected to add ~80 million
tonnes of capacity by FY24, the highest during the last

ten years, driven by increased spending on housing and
infrastructure. As India’s building solutions champion,
UltraTech is committed to meeting the nation’s future needs
for housing, roads, and other infrastructure.

ADITYA BIRLA CAPITAL LIMITED (A SUBSIDIARY OF
THE COMPANY)

Aditya Birla Capital has built a platform with high quality,
significant scale, and a retail franchise over the years. The
company has tripled net profit over the last five years and
nearly doubled over the previous two years, despite several
external challenges.

Aditya Birla Capital’s revenue grew 15% year-on-year to

% 22,230 Crore. The consolidated profit after tax (after
minority interest) reflected a growth of 51% year-on-year to
% 1,706 Crore, the highest ever recorded by the Company.

The retailisation strategy has led to the active customer
base growing to a significant ~35 million, a 36% year-on-year
growth. The scale achieved by the Company'’s subsidiaries

is evident, with overall AUM across asset management, life
insurance and health insurance businesses growing 10% year-
on-year to < 3,70,608 Crore, making it one of the largest fund
managers in the country. The overall lending book (NBFC and
Housing Finance) grew 11% year on year, to ¥ 67,189 Crore,
making it a lending portfolio of scale. The gross premium
(across Life and Health Insurance) grew 25% year on year
to¥ 13,867 Crore, reflecting the scale in the insurance
businesses.

ADITYA BIRLA RENEWABLES

The cumulative installed capacity of Aditya Birla Renewables
stood at 551 MW in FY22. The share of group captive
capacity stood at 209 MW in FY22. This cumulative installed
capacity is expected to rise to 941 MW by FY23.

CONCLUSION

The 'Next 25 years' of the Company's journey would be filled
with new challenges and opportunities. Your company's well
place to navigate these challenges given your company'’s solid
fundamentals and futuristic approach. Climate Change is one
such risk which we are trying to address through ongoing
business transformation and technology-led innovation.

@ 4+
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The forces of change engulfing the world are creating a
whole new set of exciting possibilities and unbelievable
opportunities. Many that didn't even exist yesterday. We are
uniquely privileged in that we are not passive recipients of
changing circumstances but can actively shape our destiny.
And this tomorrow is for us to discover and build.

Across businesses, we are at the cusp of a transformational
growth cycle. As a business house, we have always made
investment decisions based on long-term fundamental
drivers like market opportunity, demography, technology
etc. Our strong leadership position across key businesses
has come on the back of bold but calibrated long-term bets.
Given the inherent strengths of your Company we are again
at a moment where we are uniquely positioned to invest for
long-term growth and explore new paradigms. An exciting
journey beckons.

Yours sincerely,

Kumar Mangalam Birla
Chairman
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BUSINESS HIGHLIGHTS
Highlights of FY22

Grasim is one of
independent India’s first
organisations and has
played an integral role

in the country’s growth.

In the past 75 years, we
have grown exponentially
from starting as a textiles
manufacturing unit to
becoming a global leader
in VSF manufacturing

and India’s largest Chlor-
Alkali and Advanced
Material producer.

FY22 marked a year of strong
performance. We successfully increased
our VSF capacity from 591 KTPA

to 824 KTPA and operated at 97%
capacity utilisation. We expanded our
caustic soda facility significantly and

commissioned a Chloromethane plant
at Vilayat.

FINANCIAL

295,701

Crore

Revenue

17,772

Crore

EBITDA

X /,550

Crore

PAT

0.24X

Net debt to EBITDA

21,150

Book Value per share

ENVIRO

NMENTAL
i

LV

15.6%

Reduction in specific
freshwater consumption in
domestic Chlor-alkali business

80%

Reduction in water intensity
in VSF

B-

CDP Rating

63 (strong)

Crisil Rating

PLOPLE

CSR reach (States)

311

CSR reach (Villages)

16,89,600+

CSR beneficiaries

4247

Crore

CSR expenditure

23,591

Permanent employees

52%

Workforce is below age 40 years

0.22

LTIFR Total Employees

NN O O A
+
75 g

GOVERNANCE

\' ' .' §

50%

Independent Directors on Board

389%

Board meeting attendance

Integrated Annual Report 2021-22 | 7



Grasim Industries Limited

HIGHLIGHTS - SEGMENT WISE
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VISCUSE BUSINESS

CHEMICAL BUSINESS
0l i

- VSF business mitigated the domestic demand
impact partially, through increase in exports and
higher share of speciality products

- Advanced Material business reported best-ever
EBITDA in Q1FY22 supported by strong realisation
and robust demand in wind and auto segments

GRASIM

il

- The VSF Vilayat site reached an ESG milestone with
the achievement of EU Best Available Technology (BAT)
compliance (verified by an independent third party)

e

- Grasim was recognised as the 7t most sustainable
company in India ET Futurescape Sustainability Index

- Grasim achieved zero net debt post adjusting for the

completion of divestment of fertiliser business effective
January 1, 2022

- Received environmental clearance for plants at Panipat

and Ludhiana for the Paints Business

- Commissioned hybrid renewable capacity at Karwar

(11.4 Mw) and at Vilayat (17 Mw). The business aims to
increase the share of green energy and reduce carbon
emission

- Grasim and Century Textiles & Industries forayed into

manufacturing of Man-Made Cellulosic Fibre (MMCF) Knit
Fabrics under 'Birla Advanced Knits'

1l

- VSF ranked #1 in Canopy Hot Button Report-2021

which ranks global VSF players

- VFY production and sales volume improved QoQ
and YoY basis on liquidation of inventory in the
value chain driven by strong demand and lower
imports

3

comprising passenger vehicles

e

- The domestic demand for Caustic soda was driven

by the textile and pulp and paper sectors

- The capacity utilisation of Caustic soda business

improved in Q2FY22 to 86%

d

- The VSF demand remained strong with an

increased demand for textile products in the US,
Europe, and India

- The VSF business has undertaken the target to

achieve net-zero carbon emissions across all its
operations by 2040

- Commissioned the chlorine value-added plant,

chloromethane plant of 55KTPA at Vilayat.

- Chlor-alkali business reported one of the

best quarterly performances with significant
improvement in the ECU and operational
performance on QoQ and YoY basis

4

- Chemical business added capacity of 142KTPA

Report-2021

04 ()4

3 o
— - For our Paints Business civil construction has commenced

- As a first-time participant in the Carbon Disclosure Project,
CDP in 2021, Grasim received Management Band Score (B-)

- Grasim received the Gold Shield Award for ‘Integrated
Reporting’ and ‘Excellence in Financial Reporting’ by The
Institute of Chartered Accountants of India (ICAI)

at two of plant sites, Panipat and Ludhiana, and is
expected to start shortly at Chamarajnagar. We plan to
set up total capacity of 1,332 MLP

- Commissioned 600 TPD brownfield plant at

Vilayat, contributed 32KT of sales volume during
the quarter and operated at 83% capacity
utilisation

- The total VSF capacity has increased by 39% to

824 KTPA from 591 KTPA

across Rehla, 91KTPA, and Balabhadrapuram,
51KTPA taking the total casutic soda capacity to
1,290 KTPA

ntegrated Annual Report 2021-22 | 9



Grasim Industries Limited

REPORTING APPROACH

ABOUT THIS REPORT

This is the third integrated report of
Grasim Industries. We commenced our
integrated reporting journey in 2020, to
present a collective view of our value-
creation encompassing our financial
and non-financial performance, future
strategy, resources and relationships,
risks and opportunities, and governance
approach, among others. This year,

we strive to enhance our disclosures

by combining our integrated report
with our annual report to facilitate
easy access for our stakeholders to

all information in one interlinked
document. This Report is for the period
from 15t April 2021 to 315t March 2022.

FRAMEWORKS AND STANDARDS

This Report follows the guiding
principles and content elements of the
Integrated Reporting <IR> Framework
outlined by the International Integrated
Reporting Council (IIRC), now the Value
Reporting Foundation (VRF). Further,
this Report has been prepared in
accordance with the GRI Standards:
Core option.

This Report also covers information
that aligns with

- United Nations Global Compact
(UNGC)
United Nations Sustainable
Development Goals (UN SDGs)

- CDP (formerly known as Carbon
Disclosure Project)
National Guidelines on Responsible
Business Conduct (NGRBC)

- Companies Act, 2013 (and the rules
made thereunder)
Indian Accounting Standards

- Securities and Exchange Board
of India (Listing Obligations
and Disclosure Requirements)
Regulations, 2015

10 |lIntegrated Annual Report 2021-22

- Secretarial Standards issued by the
Institute of Company Secretaries
of India

- Task Force on Climate-related
Financial Disclosure (TCFD)
Business Responsibility and
Sustainability Report (BRSR)

Global Reporting Initiative (GRI)

SCOPE AND BOUNDARY

This Report covers financial disclosures
of Grasim Industries at both standalone
and consolidated levels. The non-
financial disclosures (specifically
environmental and social KPIs) pertain
to our standalone domestic operations
at the following sites:

- Viscose Stable Fibre (VSF) - Nagda,
Harihar, Kharach and Vilayat
Pulp - Harihar

- Chemicals - Nagda, Vilayat, Veraval,
Karwar, Rehla, Renukoot and Ganjam

- Textiles - Rishra, Malanpur and
Kolhapur
Insulators - Halol and Rishra

- Viscose Filament Yarn (VFY) -
Veraval and Kalyan

BOARD RESPONSIBILITY

The integrity of the information
presented in this Report has been
assured by our respected Board

of Directors to the best of their
knowledge. Our senior management
comprising key managerial personnel
has also reviewed the Report for
consistency, clarity, and veracity of
messaging.
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Grasim Industries Limited

ABOUT GRASIM
Growing with India

Incorporated soon after India's independence in 1947, Grasim
Industries, marks 75 years of existence with the endeavour

to create sustainable values for everyone. Being a flagship
company of the Aditya Birla Group, Grasim is home to world-
renowned fibre, and chemicals. With relentless determination,
continuous innovation, and agility, we grew to become leaders at
a global scale.

Starting our journey as a textile business, we soon focused on
integration across the value-chain and diversifying into new
segments. Today, we are a leading global producer of Viscose
Staple Fibre and the largest Chlor-Alkali, and Advanced material
player in India.

OUR VALULS

At Grasim, all our businesses are
led by five timeless values that help
us differentiate ourselves, propel
forward and stay resilient.

& Integrity
2% Commitment
@’3 Passion

@ Seamlessness
=13 Speed
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KEY FAGTS
#1 #1
Viscose Producer In Chlor-Alkali

#] 23,591

In Advanced Material ~ Permanent Employees

OUR PARENTAGE

We are part of one of India’s largest
and most renowned business House

- The Aditya Birla Group. In the league
of the Fortune 500, the Group is a
global premium conglomerate with

a wide-ranging portfolio of leading
businesses spanning metals, pulp and
fibre, chemicals, textiles, carbon black,
telecom, and cement.

Today, over 50% of Group revenues
flow from overseas operations that
span 36 countries in North and South
America, Africa, and Asia. The Group

is also renowned as an innovator, a
social steward, and an environmental
custodian with its stakeholder-centric,
long-term business approach.

ADITYA BIRLA GROUP
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WHAT WE DU

Grasim’s diversified portfolio has helped us offer our customers

a range of products and services.

VISCOSE BUSINESS

Standalone Businesses

VISCOSE STAPLE FIBRE (VSF)

Grasim has grown to become India’s no. 1 player in
VSF - a man-made fibre with strong sustainability
credentials, an alternative to cotton. VSF can be
used in its original form or blended with all-natural
and synthetic fibres for enhanced comfort and
feel in apparel, home textiles, dress materials,
knitwear, and non-woven materials.

Key Highlights

- VSF business has taken target to achieve Net
Zero Carbon emissions by 2040

- Vilayat VSF brownfield expansion 600TPD
commissioned in FY22 with benchmark quality
achieved

- VSF ranked #1 in Canopy Hot Button
Report-2021 which ranks global VSF players

- Grasim and Century Textiles & Industries
forayed into manufacturing of Man-Made
Cellulosic Fibre (MMCF) Knit Fabrics under ‘Birla
Advanced Knits'

14

VISCOSE FILAMENT YARN (VFY)

VFY, which is also known as rayon, is a natural
fibre that can treated to resemble silk, cotton and
wool in its feel and texture. Due to this versatility,
VFY's qualities include superior drape, fluidity

and lustre which make it a popular choice in the
manufacturing of fabrics such as georgettes,
crepes, and chiffons. We are India’s leading viscose
filament yarn manufacturer and the fourth
largest globally.

Integrated Report

CHEMICALS

Statutory Reports Financial Statements "‘”‘“'“‘"“
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Standalone Businesses

CHLOR-ALKALI

Since its inception and operations over decades,
Grasim's chemical business has gained a strong
foothold in the industry, becoming India’s largest
producer and market leader in the Chlor-Alkali
segment. We offer a wide range of products under
chlorine derivatives.

Key Highlights

- We expanded our capacity by 142KTPA at Rehla
(91KTPA), Balabhadrapuram (51KTPA) for
caustic soda and added 55 KTPA Chloromethane
plant at Vilayat

ADVANCED MATERIAL

Advanced Material (Epoxy) products range
from basic liquid epoxy resins to value-added
formulated resins, reactive diluents, and
hardeners.

Key Highlights
- The epoxy production capacity is planned to
increase from 123 KTPA to 246 KTPA by FY24

Integrated Annual Report 2021-22| 15
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WHAT WE DO

Standalone Businesses

TEXTIHLLS

Grasim is India's leading linen and wool
manufacturer, spread across three manufacturing
locations. With product range spanning across
linen spinning, linen fabric, wool combing, and
worsted spinning, it is the only integrated

linen factory in the country with state-of-the-

art facilities. Our investment in world-class
technology has led us to contribute to the evolving
Indian fashion industry with an international edge.

16

INSULATORS

Aditya Birla Insulators with the installed capacity
of 56,400 TPA specialises in both ceramic

and composite insulators and is the largest
manufacturer of electrical insulators in India and
is amongst the top four insulators manufacturers
globally. Its wide range of insulators in India
include insulators for transmission lines and
substations up to a voltage level of 1200 kV
voltage level, as well as for equipment and
railways.

Key Highlights

- Commissioned Composite Hollow Core Insulators
(CHCI) plant at Halol, which is a joint venture
with Maschinenfabrik Reinhausen GmbH (MR) of
Germany

Integrated Report

Statutory Reports
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Subsidiaries with majority-stake ownership

RENEWABLE BUSINESS

SOLAR

Aditya Birla Solar Limited (ABSL) and Joining the global transformation in
Aditya Birla Renewables Limited (ABRL)  response to the climate change crisis,

ULTRATLGH

are 100% held by Grasim.

Ki

ey Highlights

49 MWp solar capacity commissioned
in FY22 at five locations

390 MWp of new capacities expected
to be commissioned in FY23

RENEWABLES

the Aditya Birla Group forayed into
the Renewables space. Our efforts
are focused on building highly reliable
and durable solar plants with high
uptime, state-of-the-art technology,
and a customer-centric approach.

ADITYA BIRLA CAPITAL

Aditya Birla Capital Limited (ABCL) has established
a strong presence across Protecting, Investing
and Financing solutions through its subsidiaries to
cater to the distinct needs of its customers across
various life stages.

Key Highlights
Pan-India presence with 850+ branches
2,00,000+ agents and channel partners
Collaborations with 88 banks and over 230
national distributors
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WHERE WEARE PRESENT

World-class
Manufacturing Operations

%

4 9

VSF Plants Chemicals -
Chlor-alkali plants

18

® VSF

® Pulp
VFY
Chemicals

® Textiles

® |Insulators

@ Registered and Corporate
Marketing Office

® R&D

® Joint Ventures

3 Z 2 1

Textile Plants VFY Plants Insulators Plants Pulp Plant

MANUFACTURING SITES

Integrated Report

REGISTERED AND CORPORATE
MARKETING OFFICE

Statutory Reports
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R&D

VSF
Nagda, Madhya Pradesh - 156K TPA

Kharach, Gujrat - 176 TPA
Harihar, Karnataka - 95TPA
Vilayat, Gujrat - 398TPA

Veraval, Gujrat - 21K TPA
Kalyan, Maharashtra - 27K TPA

PULP
Harihar, Karnataka - 74K TPA

Nagda, Madhya Pradesh - 270K TPA
Vilayat, Gujrat - 365K TPA
Renukoot, Uttar Pradesh - 129K TPA
Rehla, Jharkand - 201K TPA

Ganjam, Odisha - 91K TPA

Karwar, Karnataka - 91K TPA
Veraval, Gujrat - 91K TPA

Balabhadrapuram,
Andhra Pradesh - 51K

Vilayat, Gujrat (Epoxy) - 123K TPA

TEXTILES
Jayshree Textiles, Rishra,
West Bengal

Vikram Woolen, Malanpur,
Madhya Pradesh

Grasim Premium Fabric, Kolhapur
Maharashtra

INSULATORS
Halol, Gujrat

Rishra, West Bengal

Grasim, Registered Office,
Birlagram, Nagda, Madhya Pradesh

VSF, Marketing Office
Mumbai, Maharashtra
Bangalore, Karnataka
Bhilwara, Rajasthan
Erode, Tamil Nadu

LAPF Design Studio (VSF)
Surat, Gujarat

Noida, Uttar Pradesh
Jaipur, Rajasthan

Tirupur, Tamil Nadu

Chemicals, Corporate Office
Mumbai, Maharashtra

Jaya Shree Textiles, Corporate Office
Rishra, West Bengal

Insulators, Marketing Office
Meghasar, Gujarat

JOINT VENTURES

Coal MDO (Bhubaneswari Coal Mining
Ltd.), Talcher, Odisha

Insulators (Aditya Birla Power
Composites Ltd.), Halol, Gujarat

Pulp (Domsjo Fabriker AB), Sweden

Pulp (AV Group NB),
New Brunswick, Canada

Pulp (AV Terrace Bay), Canada

VSF (Birla Jingwei Fibres Co. Ltd.),
China

Aditya Birla Science and Technology
Co. Pvt. Ltd. (ABSTC),
Taloja, Maharashtra

Aditya Birla Application and Product
Development Centre
Maharashtra

Next Generation Fibre Research
Centre (NGFRC),
Nagda, Madhya Pradesh

Fibre Research Centre (FRC),
Kharach, Gujarat

The Textile Research and
Development Centre (TRADC),
Kharach, Gujarat

Pulp & Fibre Innovation Centre
(PFIC), Taloja, Maharashtra

Clonal Production Centre (CPC)
Harihar, Karnataka

Material Research Centre (Epoxy)
Taloja, Maharashtra
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JUR GOVERNANCE

“erformance led
Oy accountability

At Grasim, we take pride in establishing
an efficient and transparent
organisational structure that is the
backbone of all our efforts to create
long-term value for all our stakeholders.
We strive to set the benchmark in

corporate governance, adhering to the TENLTS OF GOVERNANCE

laws, regulations, and best practices. N
Our code of conduct, policies and U é g

We are committed to the adoption of best practices and
adapt ourselves to the changing times. In these 75 years of
our existence, our values and culture and practices have been
deeply ingrained in our governance ethos. It has helped us
gain the trust of our stakeholders and is demonstrated in our
consistent growth over the years.

Accountability Capital Strategic
standards are integrated across our towards all key budgeting and guidance
operations, ensuring strong governance stakeholders allocation and effective

monitoring
at every touchpoint.
Y : =)

NV =l =

Protection Transparency Compliance and

of minority and timely governance

interests and disclosure of the highest
rights standards
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BOARD COMPETENCIES

£
K

CORPORATE
GOVERNANCE, LEGAL
& COMPLIANCE

Ensuring adherence to

the Corporate Governance
Principles, ability to
benchmark with the best
governance practices
globally with legal
knowledge and expertise in
corporate law matters and
other regulatory aspects

INDUSTRY
KNOWLEDGE

Deep industry knowledge
across diversified
businesses, technical

and commercial aspects.
Ability to guide and

scale successful models
powered by knowledge
and cutting-edge
management expertise

g

STRATEGY

Good business instincts

and acumen, ability to get

to the crux of the issue,
ability to provide guidance
and active participation in
complex decision making, set
priorities and focus energy
and resources towards
achieving goals

—\

FINANCIAL LITERACY

In depth understanding

of financial statements,
financial controls, proficiency
in financial management and
reporting process, expertise
in dealing with complex
financial transactions

INNOVATION,
TECHNOLOGY &
DIGITISATION

Sound technical knowledge,
ability to anticipate
technological trends, create
advanced business models,
and provide guidance for
technical collaboration

"
Lg)
SUSTAINABILITY

Ability to guide on
sustainability initiatives
and corporate social
responsibility activities
for betterment of

the underprivileged
communities and society
at large
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GENERAL MANAGEMENT

Effective management

of business operations,
ability to guide on complex
business decisions,
anticipate changes, setting
priorities, aligning resources
towards achieving goals and
protecting and enhancing
stakeholder value

i

MARKETING

Experience in sales and
marketing, understanding
of brand equity, provide
guidance in developing
strategies for increasing
sales, and enhancing
brand value customer
satisfaction

i i oo o
Financial Statements ™

HUMAN RESOURCE
DEVELOPMENT

Profound knowledge and
expertise in the areas

of Human Resource
Development, attracting and
retaining the right talent,
benchmarking with the best
practices adopted globally
and ensuring safety, well-
being of employees

L
b

RISK MANAGEMENT

In depth knowledge

and expertise of risk
management, risk
framework, adequacy and
efficiency of controls,
mitigation of risks in
respect of the businesses of
the Company
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OUR GOVERNANCE

Our Board

Mr. Kumar Mangalam Birla
Chairman

Mrs. Rajashree Birla
Non-Executive Director

Mr. H. K. Agarwal
Managing Director
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Ms. Anita Ramachandran
Independent Director

Mr. N. Mohan Raj
Independent Director

Mr. Cyril Shroff
Independent Director

Dr. Santrupt Misra
Non-Executive Director

50% 2

Independent Women Directors
Directors

22

Mr. Shailendra K. Jain
Non-Executive Director

89% 9.5 years

Board meeting Average tenure
attendance on Board of the
Company

Mr. Raj Kumar
Non-Executive Director

65.3 years

Average age of the
Board Members

Mr. V. Chandrasekaran
Independent Director

Dr. Thomas M. Connelly, Jr.
Independent Director

Mr. Adesh Kumar Gupta
Independent Director
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OUR GOVERNANCE

KEY GOVERNANCE THEMES

At Grasim, we uphold the highest standards of corporate
behaviour and ensure adherence by designing policies

and frameworks that are aligned to best-in-class
governance practices. To integrate these practices across
our operations, we have dedicated policies across key
governance themes such as corporate tax, prohibition of
insider trading, human rights, related party transactions,
and diversity in Board members.

Read our policies and code of conduct document at_
WWW.GRASIM.COM/INVESTORS/POLICIES-AND-
CODE-OF-CONDUCT

CYBER SECURITY

We accord due importance to cyber security and
information security across our operations. Multiple cyber
security initiatives have progressed at Grasim including

but not limited to adoption of Zero Trust approach for
remote access, enhancement of SIEM coverage for effective
detection of incidents, proactive threat hunting, conditional
access policies for 0ffice365, and others.

PHISHING ATTACK DRILL

Annually, we conduct a phishing attack drill to assess

the security vigilance levels and response preparedness

for cyber-attacks through phishing mails. In the recently
conducted drill, we discovered that about 22% of users

fell prey to phishing mails, and there was an average

yearly increase of 8% in the number of employees that got
phished, coupled with an increasing number of employees
reporting phishing activity. We took necessary measures to
aware and guide the employees for such mails.

RANSOMWARE PROTECTION FOR COMPUTERS

This initiative prevents the lateral spread of ransomware
and other malware infections from one computer to the
other within the internal network. We have deployed a
cloud-based malware protection mechanism with secure
and policy-driven internet access for office-based as well as
remote users and devices.

The initiative brings a host of benefits such as:

- Uniform and secured internet access for roaming users or
users working from home

- Improved internet speed and reliability by providing
direct secure access to Saas applications such as 0365,
Salesforce, PBCS, among others

- Protection from advanced threats to prevent disruption

24

- Granular access control for cloud applications and
improved visibility of internet access usage for each user

- Mitigation of risks related to insider threats in terms of
data leakages

INFORMATION SECURITY MANAGEMENT SYSTEM

Guided by the IS0 27001:2013 standards, we have developed
our internal Information Security Management System
(ISMS). It is governed through structured Risk Management
for Cyber Security and IT Risks, covering relevant functions
such as IT, HR, Finance, Production, Logistics, Safety

and Instrumentation. As part of this journey, we have
developed business-wide documentation and have achieved
completion across VSF, Chlor-Alkali, VFY and Domestic
Textiles businesses. The implementation of this control
system across all businesses is in progress. Further, we have
completed external red teaming exercise at all businesses
to assess our breach readiness and effectiveness of our
detective controls. We have certified Textile, Chlor-Alkali and
VFY units with 1S0:27001 certification.

GRIEVANCE REDRESSAL
The grievance mechanism procedure applies to all external
stakeholders of our operations. For internal stakeholders

such as employees, we have a standard grievance process.

GRIEVANCE REDRESSAL PROCESS

rll,:] Receive grievance
@U Record

A7 Screen

onll

Investigate
O

/}> Act

@ Follow up and close out

—_
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GRIEVANCE REPORTING CHANNELS
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Through regular communication with external stakeholders, we raise awareness about the redressal procedure and encourage
them to voice any concerns. We have institutionalised various channels through which external stakeholders can register
their grievances formally. These include an official contact number and an e-mail ID (both directed to the Admin and Liaison

Officer).

ROLES AND RESPONSIBILITIES

Role/Position Title Responsibility

GRIEVANCE COMMITTEE
(Comprises function heads of HRM, F&C and
Environment)

- Investigating the grievance and liaising with the external

stakeholder/s

- Developing resolutions and actions to rectify any issue
- Follow up and track progress of grievance resolution

S TAKEHOLDER CONTACT OFFICER .

(Admin and Liaison officer)

Receive grievances and forward to Grievance Committee
Ensure that the grievance mechanism procedure is being adhered
to and followed correctly

- Maintain grievance records and monitor any correspondence
- Monitor grievances/trends over time and report findings to the

Committee

- Document any interactions with external stakeholders

EMPLOYLLS

(CSR officers, IR, Admin and Environment)

- Receive grievances in person
- Report grievance to the Stakeholder Contact Officer by

submitting the Grievance Lodgement Form

- May provide information and assistance in developing a response

and closure of a grievance
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Grasim Industries Limited

MESSAGE FROM THE MANAGING DIREGCTOR

Striding forward with

compassion and determination

During our journey of 75 years, we have
been fortunate to build and develop
strong relationships with our stakeholders
by focusing on inclusive growth and
prosperity. We continue to strive towards
this goal by achieving sustainability and
contributing to the holistic development of
our people, communities and the planet.

Dear Stakeholders,

It is an incredible honour, and a matter of immense pride, to
write to you as the newly appointed Managing Director of
Grasim.

The privilege to lead and serve this great company comes
at a momentous time— a year when this institution
achieves the remarkable milestone of 75 glorious years
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of incorporation. The history that Grasim has created by
empowering its people to accomplish extraordinary feats,
make a difference in the lives of people and, ultimately
contribute to building a better India and a better world,
continues to remain unparalleled. | would also like to take
this moment to appreciate the efforts and support of all
stakeholders, including colleagues, shareholders, customers,
partners, communities, and others, who have been an
integral part of this journey.

Over the past seven and half decades, Grasim has witnessed
varied ups and downs. We have not only survived the test

of time but thrived; because we have continuously adapted
to the needs of the changing world, and also proactively
managed risks and opportunities. We have been the
torchbearers in many ways, from the development of home-
grown technology for manmade cellulosic fibres and all new
generations and then branding it, enriching the portfolio of
chlorine value-added products, developing textile value chain,
establishing cost leadership, delivering superior value, and
ensuring sustainability right from the start, in everything
we do. Our resilience has only increased over time, powered
by our business model, which is a winning combination of
entrepreneurship, teamwork, cost leadership, innovation, and
customer-first approach, which are deep rooted in our culture.

A WHOLE NEW WORLD

FY22 ended on a strong note despite a challenging start

as the second wave of COVID-19 unleashed its impact—far
more severe than the first one. The learnings from the first
wave enabled us to respond with resilience and imbibe safety
measures with agility. Our decision making was focused on
ensuring the safety of all our people and their families and
smooth operations across businesses.

The VSF business performance was driven by YoY
improvement in the sales volume. We switched gears in our
decision-making every quarter and balanced the sales and
product mix based on the underlying demand.

The Chemicals business reported strong financial
performance driven by Chlor-alkali and Advanced Material
business. The chlor-alkali prices, which had reached historic
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lows, witnessed a sharp recovery aided by increasing demand
and a rise in international prices. We tapped the export
markets for caustic soda and chlorine value added products.

The Advanced Material business reported record-high annual
performance driven by a strong demand scenario, especially
in the auto and wind energy segments, and a better pricing
environment both globally and in India. The pricing and
margins gains started to normalise in H2FY22 with rise in
key input costs.

FY22: REFLECTIONS OF STRONG RECOVERY, COST
PRESSURES EMERGE

At the end of FY22, our financial performance significantly
improved, even in comparison to the year before the
pandemic. Our consolidated Revenue and EBITDA for FY22
grew by 25% YoY and 13% YoY to % 95,701 Crore and % 17,772
Crore respectively. Our Standalone Revenue and EBITDA rose
by 68% YoY and 98% YoY to % 20,857 Crore and % 4,111 Crore
respectively. We delivered a strong performance despite
several challenges and disruptions faced by both the industry
and the Company owing to a volatile external environment
mainly on account of supply chain disruptions, geopolitical
conflicts and overall cost pressure. These adversities have led
to arise in raw material and input costs across businesses
and industries. Our well-laid business integration model
played a crucial role in cushioning the impact and ensuring
consistency of supply.

PROGRESS ON PROJECTS

Despite the pandemic-related challenges, with the sheer
dedication and hard work of our teams, our recently
commissioned projects have provided additional capacities at
the right time.

The 600 TPD (219 KTPA) VSF plant at Vilayat (Gujarat) was
commissioned in two phases during H2FY22, taking the
overall VSF capacity to 824 KTPA in FY22, up 39% YoY. This
new capacity positions us well to serve our customers better.

In Chlor-Alkali, we added 142 KTPA of new capacity at two
of our plants at Rehla (91 KTPA) and Balabhadrapuram (51
KTPA), leading to a total capacity of 1290 KTPA by the end
of FY22. The commissioning of the 55 KTPA chloromethane
plant at Vilayat is a step towards improving the chlorine
integration from current levels of 27% to 40% by FY25.

CAPTURING THE OPPORTUNITY IN PAINTS

We have set our sights on establishing a capacity of 1,332
MLPA in the Paints business with project cost of ¥ 10,000
Crore till FY25. The acceleration of capacity execution reflects
our optimistic outlook about the sector. The commissioning of
the plants is expected to begin in phases from Q4FY24.
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POWERED BY INNOVATION

We expect to further enhance our direct linkage with end
consumers after the launch of our saree brand, “Navyasa”,
created by Liva. Our aim is to reposition the saree as a garment
of choice and to offer more contemporary print designs to cater
to the evolved preferences of women. The saree segment in
India consumes close to 1 million tonne of multiple fibres, and
the share of VSF stands at only 1% and over the next 5 years,
this share is expected to increase to 7%. It therefore provides a
huge headroom for growth in the segment.

ESG PERFORMANCE

Our financial strength and long-term approach give us the
ability to invest in sustainable initiatives with an ambition

to be at the forefront of change. The VSF business has set

a target of Net Zero carbon emissions across all operations
by 2040 and to reduce greenhouse gas (GHG) emissions
intensity to half by 2030. Nagda Plant created the distinction
of being the first viscose unit globally to achieve ZLD. In
another breakthrough, the VSF business has achieved the EU
Best Available Technology (BAT) compliance independently
verified by a third party at its Vilayat site.

We have partnered with global organisations to speed up and
integrate circular economy criteria into all our processes with
an objective of extending the useful life of our products via
reuse or recycling.

On the reporting front, our efforts have been recognised at
multiple forums. Grasim received the Gold Shield for 'Integrated
Reporting' and ‘Excellence in Financial Reporting’ by the
Institute of Chartered Accountants of India (ICAI) for FY21. The
Company was assigned a 'Strong' ESG rating by CRISIL and also
received a management band score of B- from CDP.

WAY FORWARD- NEXT 25 YEARS

Many companies aspire to change the world. At Grasim, we
have the right elements to make a difference: talent, resources,
commitment, and perseverance. As the new Managing Director,
I could not have asked for a stronger foundation.

Stepping forward into the next phase of growth-"Next

25 Years", we will continue to explore new paradigms and
new ideas. This is a new age. And as always, dynamism will
continue to define our actions. Through our products and
services, we will always endeavour to positively impact all our
stakeholders and create shared prosperity—for people and
the planet.

Best regards,

H K Agarwal
Managing Director
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VALUL CREATTON MODEL

Creating va

INPUTS

|:|:|:| FINANCIAL CAPITAL

Net Worth : ¥ 48,616 Crore
Net cash position: ¥ 553 Crore
Capex for FY22:% 1,958 Crore

MANUFACTURED CAPITAL

Iﬁl VSF sites: 4

VFY sites: 2

Chemicals sites: 9

Textile sites: 3

Insulator sites: 2

Net fixed assets: ¥ 16,714 Crore

INTELLECTUAL CAPITAL
N

U5 R&D expenditure (last 3 years): ~X 300 Crore
Number of R&D facilities: 8

Patents owned: 8

HUMAN CAPITAL
No. of employees on roll: 23,591

No. of employees on contract: 15,799
% women in workforce: ~2%

@ SOCIAL AND RELATIONSHIP CAPITAL

Total CSR expenditure: ¥ 42.47 Crore
Social licence to operate

@D NATURAL CAPITAL

Total energy consumption: 59.93 million GJ

Total surface water withdrawal: 36.28 million m3

Total ground water withdrawal: 2.18 million m3
Total ZLD across units: 9

ue since 75 years

Integrated Report
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It has been our endeavour to drive inclusive growth for all stakeholders. Over the past
decades, we have expanded, diversified, explored new territories, with one aim—to
create value. Our experience has enabled us to build an integrated value creation model
that helps us deliver sustainable and profitable performance, consistently.

~— GOVERNANCE

VISCOSE

RISKS AND OPPORTUNITIES

623 KT 43 KT
VSF production VFY production

84:16 26%

VSF domestic: Value added products
exports ratio (VAP) in VSF sales

1,049 KT 28%

Caustic soda Chlorine Integration
production

665 KT

Chlorine production of value
added products (VAPSs)

158 lakh meters

Fabric production

7,035 tonnes

Linen yarn
production

3,636 tonnes

Worsted yarn
production

20,822 tonnes

Insulators production

Details of UTCL and ABCL can be found in their respective annual reports.

OUTCOMES

NOILVIO0T1V 324N0S3Y ANV A931VHLS

OUTLOOK

FINANCIAL CAPITAL

Revenue: % 20,857 Crore

EBITDA: X 4,111 Crore

PAT: % 3,051 Crore

Return on Average Capital Employed (Viscose): 19%
Return on Average Capital Employed (Chemicals): 26%
DPS:% 10 per equity share

ND/EBITDA: -0.13x

MANUFACTURED CAPITAL

Capacity utilisation (VSF): 97%
Capacity Utilisation (Domestic Chlor Alkali): 88%

INTELLECTUAL CAPITAL

Launched brand ‘Navyasa created by Liva' for range
of fluid sarees

Patent applications: 42

HUMAN CAPITAL

Total LTIFR: 0.22
Percentage of employees trained (Safety): 100%
Total employees trained (Skill Up-gradation): 19,436

SOCIAL AND RELATIONSHIP CAPITAL

Number of beneficiaries of CSR activities: 16,89,683

Number of total children befitted from initiatives
towards education: 56,680

Number of beneficiaries of healthcare
initiatives: 4,99,198

NATURAL CAPITAL

Wastewater recycled: 16.3 million m3
Solid waste recycled: 0.82 million MT
Waste to landfill: 0.1 million MT

Total GHG emissions: 5.96 million MTCO,e
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o TAKEHOLDER ENGAGEMENT

Building a re

.ationship of trust

At Grasim, we have always been inspired to build and maintain a strong relationship with

our stakeholders that is grounded in trust. By creating a channel of open communication,

we regularly engage with them to gain insight of their perspectives and understand their
concerns and needs. This approach not only helps to develop a meaningful relationship
with our stakeholders but also enables us to strategise for the future.

EMPLOYEES

Key areas of interest

Business performance
Health and safety
Learning and development
Employee relationship
Career growth

Work-life balance

Human and labour rights

Methods of engagement

Team meetings

Employee satisfaction survey
Employee newsletters
Townhall meetings

Annual performance reviews
Forums

One-to-one meetings/
briefings

Portal/intranet

Family get-togethers

Outcomes

Ongoing

We are continuously working

on improving engagement

and communication with
employees. We work towards
being a responsible employer

by promoting collaboration,
diversity, and wellbeing at work.
With dedicated programmes, we
offer tremendous opportunities
to fast-track career growth.

We conduct an annual VIBES
survey for all employees to
understand their feedback. The
results are then shared with the
employees.

30

5 TAKEHOLDER ENGAGEMEN'T

CUSTOMERS AND VALUE

CHAIN PARTNERS SUPPLIERS

Key areas of interest Key areas of interest

Customer relations and
contracts

Quality and delivery
Health and safety
Sustainable products
Product innovations
Grievance redressal
Proactive communication
After-sales support
Timely project delivery
Anti-corruption and ethical
behaviour

Quality and delivery

Health and safety

Contract performance
Local impacts

Human rights

Long-term association
Creating a win-win situation

Methods of engagement

Supplier evaluation
questionnaires
Contractual meetings
Methods of engagement Tender quotations
Information requests

Customer satisfaction

surveys ) Outcomes

- In-person meetings/letters )
Social media Ongoing
Company and corporate Maximising opportunities for us
websites ) and our suppliers throughout
Product information on our value chain, and ensuring
packaging sustainability is integrated into

Customer relationship
development
Customer conferences

our procurement decisions.

We have uploaded our policy
for supplier code of conduct.
We ensure that the supplier is
assessed and evaluated.

Outcomes

Continuous basis

Maintaining strong relationships
with our customers, ensuring we
listen to their needs and deliver
sustainable and innovative
products and solutions.

Mission Happiness is an online
mechanism for customer
feedback.It is an enegaging
portal where nearly 95% of
customers provide feedback.

GOVERNMENT AND
REGULATORS

Key areas of interest

Compliance and taxes
Timely responses to queries
Potential local impact
Health and safety
Environment and climate
Corporate governance

Methods of engagement

Briefings and direct meetings
Multi-stakeholder forums
Industry associations

Outcomes

Ongoing

Continued improvement

in corporate governance
performance and compliance
standards aligned with

regulations relevant to our
activities.
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By establishing proactive communication on

our business purpose and objectives with our
stakeholders, we are also able to assess, evaluate,
and subsequently address our stakeholders’

concerns and then incorporate those in our
decision-making process. Our stakeholder
engagement strategy ensures advocacy and
transparent communication on the challenges as

well as the opportunities.

We have developed a stakeholder engagement
policy that allows us to build a meaningful and
long-lasting relationship with our stakeholders and
address their needs and concerns.

LOCAL COMMUNITIES

Key areas of interest

Community issues
Potential local impact
Sustainability

Methods of engagement

One-to-one meetings

Site tours

Participation in local events
Corporate Social
Respansibility (CSR)

Outcomes

Ongoing

We are creating strong
partnerships with local
communities, offering
opportunities to engage with
employees, supporting our
supply chain and maintaining
our social license.

SHAREHOLDERS,
INVESTORS AND
LENDERS

Key areas of interest

Business performance
Corporate governance and
risk management

Return on investment
Employee relationships
Sustainability

Consistent disclosure

on economic, social, and
environmental performance

Methods of engagement

- Annual General Meeting

- Annual Reports
One-to-one meetings and
quarterly conference calls
Investor conferences,
roadshows, and plant visits
Rating agency notes

Outcomes

Ongoing

We are disclosing sustainability
KPIs and integrating financial
and non-financial factors to
provide high-value information
and generate significant
long-term value to investors
and shareholders through
continuous business and profit
growth.

Statutory Reports

MEDIA

Key areas of interest

Business performance
Health and safety
Employee relationships
Environment and climate
Product innovation
Corporate governance

Methods of engagement

Media surveys
Interviews
Media briefings
Press releases
Social media

Outcomes

Ongoing

We are proactively connecting
with our stakeholders through
different mediums and

providing right information on
our initiatives.

Financial Statements ™!
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Key areas of interest

Eco-efficiency
Environment and climate
Human and labour rights

Methods of engagement

One-to-one meetings
Presentations
Participation in events

Outcomes

Need based

It provides additional
stakeholder insight into
emerging and established
sustainability topics.
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MATERIALITY ASSESSMENT

Becoming future ready

In order to identify critical and important topics that can

During this year's assessment, we reviewed
and defined our organisational priorities by

significantly impact our value-creation, we have undertaken  taking the views of internal and external

a detailed stakeholder engagement and materiality
analysis. These topics have been arrived at after extensive
stakeholder consultations and internal deliberations,
reviewed in the context of the diversified conglomerate
structure of Grasim. The topics play an instrumental role in
aligning and re-confirming our strategic priorities and ESG
focus areas. We plan to broaden the scope of KPIs which
are linked to material topics which will further facilitate

long-term value-creation.

NEED OF ASSESSMENT

IDENTIFY

A STRATEGIC BUSINESS TOOL

While devising a business strategy, it is necessary to
account for all significant ESG topics and the management
of sustainability issues embedded on a broader base in
every business process. The assessment also helps identify
the trends on the horizon that can potentially impact the
company's value creation. With the assessment, one can
prioritise its resources for the organisation’'s most critical
sustainability issues.
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PRIORITISE

stakeholders, including the UN Sustainable
Development Goals (UN SDGs) and different
sustainability frameworks and standards.
Subsequently, an analysis was conducted
using a five-step process that included a
sectoral approach, stakeholder engagement
and dialogue management. The result
enabled us to derive a holistic approach. As a
conglomerate, we looked at various resources
to analyse relevant topics for the next 3-5
years. These material topics will play an
important role as input for our strategy and
disclosure this year and in the future.

INTEGRATE

STAKEHOLDERS’ EXPECTATION

Materiality assessment is the starting point to

understanding stakeholders' expectations. The increasing
expectation on issues to be reported that are relevant to
stakeholders helps the organisation to build a connection.

OTHER BENEFITS

- Helps to identify newer business opportunities

- Highlights stakeholders' areas of interest to facilitate the
reporting of concise and impactful information

- Enables internal and external dialogues between stakeholders

- Helps to focus on targeted communications

Integrated Report

ASSESSMENT PROCESS

Statutory Reports Financial Statements ””‘“'““

Peer review and Stakeholder In-depeth Review and mapping Establish
benchmarking engagement survey analysis of material topics materiality matrix
e~ 000
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PEER REVIEW AND BENCHMARKING

We began with identification of potential list of topics based
on peer review and our individual businesses. We extended
our benchmarking by following the GRI standards and IIRC
framework. The topics were prioritised that represented
most significant impacts on the economy, environment,
people and governance of a company.

STAKEHOLDER ENGAGEMENT SURVEY

We engage with a different set of our stakeholders. We
designed an online questionnaire for internal and external
inputs. We used a rating methodology for seeking views
on potential topics. The topics were ranked under each
environmental, social, governance and economic category.

This survey also helped to identify the emerging issues for us.

KEY IDENTIFIED MATERIAL ISSULS

@D - Water and effluents
- Decarbonisation
- Circular economy

- Toxic emissions and waste
- Resource efficiency

Environmental

IN DEPTH ANALYSIS

We carried out analysis based on the responses to identify
issues of critical importance for our internal and external
stakeholders by following the rating criteria. We built the list
of prioritised material issues for each stakeholder group.

REVIEW AND MAPPING OF MATERIAL TOPICS

In this step, our senior leadership was involved and validated
the identified material topics. More inputs were given by the
senior management and discussions were made to map out

the material topics in fine manner.

ESTABLISH MATERIALITY MATRIX

The identified topics are mapped out on the matrix reflecting
the priority of the stakeholders and the management.

- Raw material sourcing and

product carbon footprint

- Plastic waste in the

environment/packaging

- Air & soil emissions
- Biodiversity and land use

- Opportunities in clean
technology

- Spill prevention

- Climate change adaption

- Employee health and safety - Human rights - Supply chain management
- Customer health and safety - Talent management - Product responsibility
Social - Labour safety and working conditions - Employee training and - Empowering communities
- Diversity Inclusion development
- Employment opportunities
@ - Corporate governance and compliance - Strategic stakeholder - Digitalisation, data privacy and
- Business ethics and brand engagement security
Governance management - Organisational resilience - Traceability and transparency
- Fair employment practices
@ﬁﬂ - Quality and customer satisfaction - Financial management - Economic performance
= - Innovation and R&D
Economic

[] very high priority topic

High priority topics

[ Medium priority topics
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RISK MANAGEMENT

Safeguarding In practice

We understand how the shifting external environment might impact the
Company's internal operations. We continually monitor, predict, and minimise
emerging and imminent risks by modifying our approach and strategies.

The experience gained from operations over the years helped us build a robust risk management framework and
system. Our Board guides us through developing strategies to navigate and overcome different challenges in order

to create a stronger organisation.

AVAILABILITY OF NATURAL RESOURCES BASED INPUTS

- Scarcity of water may impact business operations in Viscose and Chemical Businesses

- Scarcity of coal driven by high consumption in key user industries may increase the prices

MITIGATION PLAN

- Continuous reduction in freshwater
consumption by applying the 4R
Principles (reduce, reuse, recycle and
regenerate), water recycling and
zero liquid discharge plans under
implementation across plants

- Creating new reservoirs closer to
plant locations

- Developed and implemented
environment friendly Lyocell
technology inhouse which has near
zero environmental impact

Capitals linked

- Government taking various measures

viz auctioning of coal mines to
private players, removing bottlenecks
for coal mining and transportation
and soft demand for coal globally to
improve supply of coal

- Entering into long-term contracts,

securing coal supplies at competitive
prices

- Increasing share of renewable energy

consumption in the manufacturing
process

Natural Capital i Manufactured Capital
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- Optimising the fuel mix and energy

efficiency

- Apart from preservation and

elongation of existing reserves, a
range of measures including strategic
sourcing and changing input mix are
adopted by the business

Integrated Report ‘ Statutory Reports

i i oo o
‘ Financial Statements ™

PRICE VOLATILITY OF INPUT MATERIALS AND PRODUCTS

- High volatility in global prices and demand

MITIGATION PLAN
VSF

- Securing the supplies of the key raw
material in the Viscose business by
setting up captive caustic soda and
pulp plants

- To explore new markets and improve
penetration in existing markets

- Demand creation through Consumer
& Trade education and increasing
awareness through branding &
communication

- Continuous customer engagement
- Increasing specialty products

- Focus on cost reduction & higher

efficiency on continuous basis

- Pass on increase in cost to the

customers to the extent feasible

Chemical

- Securing the supplies of key raw

material (Salt) for Chemicals business
by improvising on the sourcing mix
between captive and third party

- Increasing portfolio of value-added

products and specialty chemicals

Advanced Material

- Long term tie-up for inputs with

index linked price contract with bulk
manufacturers and diversifying
supplier base. Setting up ECH project
for backward integration

Textile

- Procurement of wool (imports)

against confirmed customer orders
thereby reducing inventory holding
and price fluctuation risk

portfolio - Focus on cost competitiveness to

. reduce operational cost
- Continuous focus on R&D and P

application development/new product
development

Capitals linked

Manufactured Capital & 7|) Financial Capital

ENERGY INTENSIVE OPERATION - POWER RELATED RISK (AVAILABILITY AND COST)

- Power is the major cost in Chemical business contributing to ~70% of the variable cost
- Lower availability of (Captive/Exchange Power) leading to high power/steam cost

- Breakdown of captive power plant leading to loss of caustic production

- Availability of coal under Fuel Supply Agreement

MITIGATION PLAN

- Minimising our reliance on grid/
energy exchange by setting up
captive power plants in all businesses
and long-term tie-ups

meet increased power requirement
for ongoing expansion. Securing
linkage coal to the extent feasible

solar and wind power to reduce
dependency on Grid/CPP, improve
share of renewable energy/reduce

- Explore possibility of sourcing carbon footprint

cheaper power from exchange/
bi-lateral/group captive. Source

- Installation of fuel-efficient captive
power plant at Veraval and Vilayat to

- Use of energy efficient equipment

Capitals linked

Natural Capital

Manufactured Capital (g8 7|) Financial Capital
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RISK MANAGEMENT

OVER SUPPLY OF CHLORINE

- Chlorine consumption not keeping pace with increasing Chlorine production (led by increase in Caustic Soda
industry capacity) resulting into pressure on chlorine prices

MITIGATION PLAN Increase in VAPs capacities, new
chlorinated products development,
increase in pipeline supply, ancillary
industry development etc. being planned

to increase Chlorine integration

- Full capacity utilisation of Chlorine
Value Added Products (VAP)

Capitals linked

Manufactured Capital (g&7]) Financial Capital

COMPETENT HUMAN RESOURCES AVAILABILITY RISK

- Attrition and non-availability of the required talent can affect the performance of the Company

MITIGATION PLAN

- Continuous benchmarking of the best - Regular review, monitoring, and - Proactive action to strengthen
HR practices across the industry and engagement on personal development technical and other functional bench
carrying out necessary improvements plans of high performers and high by mapping internal/external talent
to attract and retain the best talent potential employees market and accelerated hiring
- Focused talent development
Capitals linked

Human Capital
DELAY IN PROJECT EXECUTION

- Any delay in execution of greenfield/brownfield projects may lead to loss of contribution and
cost overruns

MITIGATION PLAN

- Focused project implementation teams - Strict monitoring of project execution
in place by unit and senior management and

timely actions to execute the project

within the budgeted time and cost

- Regular follow ups for environmental
clearance and statutory approvals
within stipulated timelines

Capitals linked

Natural Capital Manufactured Capital /| Financial Capital
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COMPETITION RISK

- VSF and Chemicals are global commodities. Therefore these are exposed to any change in the competition
intensity in the global market space. Further, capacities have been added by competitors in Domestic markets

in Chemical and Epoxy business

MITIGATION PLAN

- Strategic initiatives and continuous
investments to enhance the brand
equity of the Company by focusing
on R&D, quality, cost, timely delivery,
and customer service. Increasing level
of customer engagement

- Customers connect initiatives to
reach out end users (such as Liva
brand for VSF)

- In Epoxy business, developing various
customised products for customers.
Long Term Volume Contract to secure
sales volume

Capitals linked

Capacity Expansion

- Vilayat 600 TPD VSF Expansion
completed

- Chlor-Alkali brownfield Vilayat
expansion of 400 TPD to match
VSF increased capacity at marginal
incremental capex

- Expansion in Chlor Alkali business

- Balabhadrapuram (51KTPA) and
Rehla (91KTPA) completed

Manufactured Capital %7|) Financial Capital

- Epoxy expansion by 123 KTPA to

cater to increasing domestic market
demand

- Continuous endeavours to enhance

brand equity through innovative
marketing activities, enhancement
in the product portfolio, and value
added services have been our thrust
areas. Our engineering expertise
and our emphasis on quality also
considerably minimise the risk
against market fluctuations

ENVIRONMENTAL AND OTHER REGULATORY RISKS

- Any default can attract penal provisions and may impact the company reputation

- Increased activism by society/NGOs could also impact reputation

MITIGATION PLAN

- Adherence to regulatory norms is
being ensured

- Technology/equipment upgradation is
done on a continuous basis

- Continuous monitoring of regulatory
changes to ensure compliance with all
applicable statutes and regulations

- Implementation of various Sustainability

initiatives such as Zero Liquid Discharge
at different plants

Capitals linked

Natural Capital

- Commitments to comply with the
sustainability roadmap to meet
international norms

- The community engagement
programmes, the grievance
management procedures,
transparency in declaring our policy
and performance and a series of
corporate social responsibility
programmes are put in place
to improve our relations with
community and for partnering with

them for supply of materials and
services

- Health management programmes

and periodic monitoring are in place
around the community. At the same
time, the best available technologies
are being installed at all the sites
plants to minimise the impact of
operations as a preventive measure

- EU BAT compliance for all our units

Manufactured Capital Social and Relationship Capital
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RISK MANAGEMENT

INFORMATION TECHNOLOGY / CYBER SECURITY RISK

- Risk of financial loss, disruption, or damage to company reputation due to phishing or targeted cyber-attacks
resulting from failure of its information technology systems

- There can be deliberate and unauthorised breaches of security to gain access to information systems

MITIGATION PLAN

- Implementation of Grasim Information
Security policy

- Grasim uses backup procedures and
stores backup copies at multiple
locations. Systems are upgraded
regularly as per the latest security
standards. For critical applications,
security policies and procedures are
updated periodically, and users are
educated on adherence to the policies to
eliminate data leakages

- Ensuring end-user awareness (E-Learning
Module and Classroom Programme).
Phishing campaigns are conducted to
improve vigilance and user behaviour

- Brand Protection for important brands
and domains of “Grasim”

Capitals linked

- Disaster Recovery System is in place

and tested periodically

- Annual security assessments of IT

infrastructure and applications.

- EDR (Endpoint Detection and Response)

for Advanced Threat Hunting, Threat
and Vulnerabhility management, Attack
Surface reduction and SOAR for
endpoints

- Deception solution to identify intrusions

and exfiltration of data - Endpoint
Decoys, Network Decoys, Email Decoys

- Vulnerability Assessment and

penetration testing to assess the
security risk of critical IT systems. Red
team exercise to identify readiness to
detect and respond to a breach in IT
security

& /|) Financial Capital 0:8) Intellectual Capital

INDUSTRIAL SAFETY, EMPLOYEE HEALTH AND SAFETY RISK

- Cloud-bhased web security solution of

Zscaler Internet access on all endpoints
to prevent the risk of malware infection
from website access from open internet
by the user outside the corporate
network

- Office 365 to create, share, and

collaborate from anywhere on any
device with a cloud-based suite of
productivity apps and services

- Upgrade or replacement of computers/

laptops with the latest version of the
operating system

- Regular patching, anti-virus updates

and stringent access control for normal
users and privileged accounts

- The manufacturing businesses are labour intensive and are exposed to health and injury risk due to machinery

breakdown, human negligence etc

- The Chemicals business has exposure to risks arising from the producing and handling of hazardous chemicals

MITIGATION PLAN
- Implementation of SA 8000 at our
units

- Development and implementation
of critical safety standards across
the Units and Project sites,

Capitals linked
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establishing processes for training
need identification at each level of
employee, introduction of ‘Life Saving
Rules’

Manufactured Capital Social and Relationship Capital

- Continuous focus on building of

safety culture across units covering
entire workforce

- Adequate Insurance Coverage

Integrated Report
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CLIMATE CHANGE

- Climate changes may lead to increase in frequency and severity of natural disasters (for e.g., Drought,

floods, cyclones etc)

MITIGATION PLAN

- ldentifying and implementing
green technologies and sustainable
products development e.g., Livaeco

- Implementation of closed-loop
technology, leading to reduction of
emission to air and water, improves
working ambience, cuts down raw
material consumption

Capitals linked

- Increased usage of renewable sources

of energy for Company's operations
as well as a third-party supplier of
renewable energy to other group
companies in manufacturing sector
and state grids

- Commitments to comply with

the global environmental and
sustainability norms

- Adequate Insurance Coverage for all

natural calamities

- Vulnerability study conducted for

natural calamities and required
protective measures are initiated

- Necessary steps taken to reduce

losses in case of calamity (E.g.,
raising of boundary wall in flood
prone sites)

Manufactured Capital Social and Relationship Capital @ /|) Financial Capital

Natural Capital

Human Capital

INVESTMENTS IMPAIRMENT RISK

- Business performance of subsidiary companies and other investments could give rise to impairment charges in

the future

MITIGATION PLAN

- Investments are monitored regularly,
and corrective actions are supported

Capitals linked

,7|) Financial Capital

- Impairment testing being done

periodically and wherever the
impairment is noticed it is accounted
for in the books
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RISK MANAGEMENT

SUPPLY CHAIN RISK

- Sharp increase in freight rates due to supply chain disturbance in domestic as well as international market

MITIGATION PLAN

Entering into long-term agreements - Exploring additional storage space

with shipping companies to minimise . ncreasing the number of ports for
risk of increased freight goods mavement

Procurement from alternate sources - Conducting supplier ratings and audit
for meeting disruption in supplies

Capitals linked

@/|) Financial Capital Manufactured Capital

LITIGATION RISK

- The Company faces various litigations, legal proceedings, notices, and threats etc. If these have
any unfavourable outcome, it may adversely impact the financial performance of the Company

MITIGATION PLAN

- Strict compliance to all laws, rules
and regulations and contractual

Contesting case with relevant
authorities following due legal course

obligations of action
Legal compliance monitoring system - Leverage expertise of in-house
has been implemented legal experts

Capitals linked

Social and Relationship Capital

Integrated Report

INTERNAL CONTROL SYSTEM

The Company has a well-established and robust internal
control systems in place which are commensurate with the
nature of its businesses, size & scale and complexity of its
operations. Roles and responsibilities are clearly defined and
assigned.

Standard operating procedures (SOPs) are in place and
have been designed to provide reasonable assurance. We
have carried out the evaluation of design and operating
effectiveness of the internal controls to ensure adherence
to the SOPs and noted no significant deficiencies/ material
weaknesses.

In addition to the above, Internal audits are undertaken on
a continuous basis by reputed experts covering all units and
business operations periodically to independently validate

Statutory Reports

Financial Statements :7““?

the existing controls. The Internal audit program is reviewed
by the Audit Committee to ensure that the coverage of the
areas is adequate.

Internal Audit Reports are regularly reviewed by the
management and corrective actions are initiated to
strengthen the controls and enhance the effectiveness of
the existing systems. Significant audit observations are
reviewed by the Audit Committee along with the status of
management actions and the progress of implementation of
recommendations.

The Audit Committee also reviews the adequacy and
effectiveness of internal control systems and provides
guidance for further strengthening them.
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STRATEGY AND PROGRESS
Leading with unwavering focus

Our corporate strategy is built on the feedback and the assessment we receive from
our stakeholders, which helps us move forward with better conviction on our path of
value creation. Our experienced Board of Directors and leaders provide us guidance and
maintain oversight on the strategy's formation, implementation, and execution.

S TRATEGIC PILLARS

Our strategy rests on three key pillars that focuses on business leadership, cost focus and innovation.

o]
22
LEADERSHIP ACROSS BUSINESS

We have established a leading position
across our portfolio businesses by
leveraging our scale to enable better
integration and investing in innovation
to stay ahead of the curve. We are also
preparing ourselves for the future by
aligning to key trends in the markets
and industries we serve. This enables us
to be well positioned when the market
demand emerges.

42
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COST OPTIMISATION

We consistently prioritise the efficient
management of costs to boost
profitability. We target both variable
and fixed costs for optimisation. This
enables backward integration for key
raw material used in the manufacturing
of VSF and Caustic Soda and helps to
optimise cost and maintain a prudent
economic engine within our strong
conglomerate ecosystem.

INNOVATION AND NEW PRODUCT
DEVELOPMENT

Our focus on innovation and new
product development has been key to
market growth. Our state-of-the-art
R&D infrastructure helps us stay ahead
of our competitors. Our proactiveness
in engagement with our customers and
getting their valuable feedback helps us
to innovate our practices and, identify
and bridge any gaps in our products

or services.

Integrated Report

CAPITAL ALLOCATION
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Our capital allocation strategy is well-aligned to our strategic priorities and supports our growth plans.

/r
5$ﬂe
DIVIDEND DISTRIBUTION

For the year ended March 31, 2022,
our Board of Directors recommended
our capital investments and manages a dividend of %5 per equity share and
our dividend distribution and earnings a special dividend of %5 per equity
retention. share, taking the total dividend

to 10 per equity share. The total
outflow on account of the dividend
would be ¥658 Crore.

®

OPTIMISATION

At Grasim, we follow a clear capital
allocation strategy that optimises

o

INVESTMENT STRATEGY AND
CREDIT RATING

Our investment strategy ensures that
all our new capital investments deliver
returns (Internal Rate of Return) above
our weighted average cost of capital.
With our AAA credit rating, we are
assured competitive cost of capital.

Our industry leadership in core businesses generates strong ROCE
and has supported a AAA rating. We are a 'Stronglomerate' with the

financial heft of a conglomerate.

OUR STRATEGIC AGTIONS

R

\

ENTRY INTO PAINTS BUSINESS SALE OF FERTILISER BUSINESS

We divested our Fertiliser business
to Indorama India Private Limited,
and the process was completed on
15t January 2022. We transferred all
assets, liabilities, litigations, brands,
and employees pertaining to IGF.

The Decorative Paints market has
witnessed significant growth in the

last few years. Market dynamics of the
decorative paints sector has changed
with new capacities being announced
backed by strong growth and outlook.
We have accelerated the execution of
our paint’s capacity of 1,332 MLPA with
commissioning of plants to start by
Q4FY24. The project cost is likely to be
%10,000 Crore by FY25. This acceleration
with revision in plant configuration
achieves economies of scale,
comprehensive product offering, and
improving lead time to serve the market.

T~

«O>
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CAPACITY EXPANSION

We recently commissioned 600TPD
VSF expansion and in the midst of
completing the expansion in Chlor-alkali
and Advanced Material business.

In Advanced Material, we are doubling
our capacity to 246 KTPA by FY24.

1tegrated Annual Report 2021-22| 43



Grasim Industries Limited

N © O

+
3

1o GLURIOUS YEARS OF GRASIM
To GREAT YEARS OF NATION BUILDING

Grasim was established in 1947 as one of independent India’s first organisations
to be incorporated and begin a new era for the country and its people. Over the years, our growth
from being a textile industry to becoming a global leader in VSF manufacturing and India’s largest
Chlor alkali, Textile, and Advanced Material producer has enabled us to contribute to the nation’s
growth. Our expansion strategy has also led us to become the largest Cement producer and a
diversified Financial Services player in India through our subsidiaries.

44
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1947
Grasim was incorporated in
Gwalior
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1963

A composite Textile mill was
set up in Bhiwani and Haryana
& Pulp production started

at Mavoor

1963
Acquisition of Bhiwani Textile
Mills

1965

Birla Research Institute
of Applied Sciences was
inaugurated

e

e

1968

VSF production began at
Mavoor & acquired
Kerela Spinners

1969
Production of spun-dyed
fibres commenced at Nagda

e
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o

1972

1977

o

—

o

—

Pulp & Caustic Soda production
commenced at Harihar

High performance Fibre (HPF)
production commenced at

i NI |
H | 'l"l'l-‘”

—
- :

1984
Grasim Forest Research
Institute was established

1985
Vikram Cement is setup in
Jawad

1988

Started production of speciality
fibres such as high tenacity
crimped fibre and flat fibre

e

22208 % % 2%

o
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2001
Acquired 10% stake in L&T. Also,

consultancy and software services
integrated into Birla Technologies Ltd.

2002

Textile operations consolidated at
Bhiwani to manufacture Grasim and
Graviera brands

2004
Acquired controlling stake in UltraTech
Cement from L&T, TRADC inaugurated

2005
Acquired AV Nackawic Pulp Mill,
Canada

2006

Formed Birla Jingwei Fibres Company
and acquires VSF plant in China &
ABSTC inaugurated

2008
100% stake - Birla Jingwei

/o
—

o

% 2%

o

QAN

2009

20M

Fabriker AB, Sweden
2012

Financial Statements :‘7‘“?

2019
Livaeco was launched,
Acquired Soktas India
Private Limited

2020

Commissioned the third
generation of speciality fibre at
Kharach, Gujarat

2021

Announced foray in Paints,
Commissioned 55KTPA CMS
Plant & Caustic Soda expansion
of 142KTPA commissioned at
Rehla and Balabhadrapuram

2022

600 TPD brownfield expansion
at Vilayat commissioned,
Launched 'Navyasa'a Saree
brand

o

- —

—

SO == > OGP
— — =

o N N

Grasim hives off its sponge iron business

Acquired key stake in Domsjo

Harihar Acquired AV Terrace Bay, Canada
1993 2013
In-house research started for .
developing Lyocell technolo Caustic Soda and Epoxy plant
ping Ly gy commissioned at Vilayat, Gujarat
1954 1995 : 2014
VSF production began at Nagda Vikram Wc?ollens was established at State of the art VSF plant
Malanpur in Madhya Pradesh . . .
commissioned at Vilayat, Gujarat
1956 1996
TPD Pulp plant was set up at 2015

A VSF plant was commissioned at
Kharach in Gujarat

1998

Aditya Birla Chemicals India Limited
merged with Grasim

Nagda

. - 2017
Acquired AV Cell Pulp mill in Canada Aditya Birla Nuvo merged with Grasim.
1999 Subsequently the Financial Service business

Lyocell Pilot plant was commissioned
at Nagda

was demerged and was listed on bourses
as Aditya Birla Capital Limited
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FINANGIAL
CAPITAL

We derive our financial strength
from a deleveraged balance
sheet, well-managed cost
structure, prudent capital
management and consistent
cash flow generation. Together,
they power our growth

and business viability and
facilitate continued market
success. This also supports our
investment in other capitals,
to create and deliver superior
stakeholder returns.

Integrated Report Statutory Reports

S TRONG OVERALL PERFORMANCE

REVENUE (%) EBITDA (%)
| |
Viscose - 13
Chemicals - 8
395,701 [ o coment-5s 317,772
Crore Financial Services - 23 Crore
® Others-1
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Viscose - 10
Chemicals - 9
® Cement-68
Financial Services - 12
® Others-2
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=
o]
un
m
o S
oy Tt
<
o ~ < o &
m o0 ~ o ~
(o} — — (=} o —
[ [ [ [ | m
FY 20 FY 21 FYy 22 FY 20 FY 21 FY 22
CEMENT (ZCRORE) FINANCIAL SERVICES (ZCRORE) E _
° Q o S N
g 3 o o
rj 3 % —
i
[aN] o~
o [aN]
0 o o
2 N N
[e)]

1,198
1,472
2,069

FY 20 Fy 21 FY 22 FY 20 FY 21 FY 22

Revenue [ EBITDA
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FINANCIAL CAPITAL

OUR FINANCIAL STRENGTHS

GE
500

OPTIMAL CAPITAL STRUCTURE

Our optimised debt-equity mix
minimises our cost of debt while
giving us significant headroom to
pursue our growth ambitions. We
take a conservative stand towards
accumulating debt and finance a large
share of our operational and growth
objectives through internal accruals.

&

COST-FOCUSED STRUCTURE

We have achieved our globally
recognised cost leadership in

our businesses through several

cost optimisation measures and
backward integration that drives our
efficiencies. We achieve operational
efficiencies with continued
technology deployment and
integration, leading to lower costs
and benchmark quality.

CAPITAL EXPENDITURE

We commissioned VSF & Chemicals
capacities at multiple locations.

By expanding our capacities, we
continue maintaining the leadership
position in VSF and Chemicals. We
spent a large part of the CAPEX on
brownfield expansion.

50
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VALUE CREATION

Our focus has always been on value
creation for our shareholders. We have
applied various measures to maximise
the value creation while achieving
efficiencies across various aspects of
the business.

STRONG BALANCE SHEET WITH
AAA RATING

Grasim enjoys the highest credit
rating and maintained a robust
balance sheet with a net worth

of over 48,616 Crore and a
negative net debt in FY22. With the
divestment of the fertiliser business,
we turned from Net Debt to Net
Cash.

CAPEX (X IN CRORE)

279

2,828

2,092

1,508

I 1958

649
FY19 FY20 FY21 FY22

@)
RETURN-BASED APPROACH

Our competitive cost of production
and value-added product mix drive our
margin profile and return on capital
employed (RoCE). Our capital and
resource allocation policy are oriented
towards generating consistent and
superior returns for the business and
providers of financial capital.

@/

¢/

PRUDENT CASH FLOW
MANAGEMENT

We balance our inflows and outflows
with prudence, narrowing our
reliance on third-party capital.

We remain cash flow positive and
maintain adequate liquidity to meet
both present and future cash flow
requirements.

BUSINESS WISE CAPEX SPENT (Z IN CRORE)

Viscose Staple
Fibre

@ Chlor-Alkali

® Other
Businesses
(Epoxy, VFY,
Textile and

Insulator)
1,030

PAINTS BUSINESS

Market dynamics of the decorative paints sector has changed
with new capacities being announced backed by strong
growth and outlook. We have accelerated the execution of
our paint’s capacity of 1,332 MLPA with commissioning of
plants to start by Q4FY24. The project cost is likely to be

%10,000 Crore by FY25.

We have completed the land acquisition and registration

for our six plants and four sites have already received
environmental clearance - Panipat, Ludhiana, Chamarajanagar
and Cheyyar. The civil work has commenced at all the

four sites.

Integrated Report Statutory Reports
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FINANCIAL HIGHLIGHTS: STANDALONE

REVENUE (% IN CRORE)

20,857

16,082

o
16%
YoY growth
8%

3-year CAGR

12,386

FY20 FY21 FY22

NET DEBT TO EBITDA (IN TIMES)

1.13x

0.44x

a
b
e
|

FY20 FY21 FY22

EBITDA (X IN CRORE)

o
98%

YoY growth

24%

3-year CAGR

2,661
2,078
I 4,111

FY20 FY21 FY22

PAT (X IN CRORE)

(1)
237%

YoY growth

54%

3-year CAGR

1,288
905
I 3,051

FY20 FY21 FY22
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FINANCIAL CAPITAL

FINANCIAL HIGHLIGHTS: CONSOLIDATED

REVENUE (X IN CRORE)

95,701

75,141
76,404

o
25%

YoY growth

13%

3-year CAGR

FY20 FY21 FY22

NET DEBT TO EBITDA (IN TIMES)

1.53x

0.55x

x
<
N
o

FY20 FY21 FY22

NET DEBT (X IN CRORE)

20,882

8630

~

(=]
o
m
<

FY20 FY21 FY22
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EBITDA (X IN CRORE)

15,766
17,772

13,615

o

13%

YoY growth

14%

3-year CAGR

FY20 FY21 FY22

NET DEBT TO EQUITY
RATIO (IN TIMES)

0.23x

0.08x

x
<
(=]
o

FY20 FY21 FY22

BOOK VALUE (X PER S

861
995
I 1,150

FY20 FY21 FY22

HARE)

(1
16%
YoY growth
8%

3-year CAGR

PAT (X IN CRORE)

7,550

N (1)
g o
I3 75%
YoY growth
31%
3-year CAGR
FY20 FY21 FY22
RETURN ON EQUITY (%)
]
— o
o -

—
©
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FY20 FY21 FY22

DIVIDEND (% PER SHARE)

10

FY20 FY21 FY22

NET FIXED ASSETS (X IN CRORE)

65,624
63,037

I 67,059

FY20 FY21 FY22

RETURN ON CAPITAL
EMPLOYED (%)

7.9
8.9

FY20 FY21 FY22

CAPITAL EMPLOYED (X IN CRORE)

1,50,212

1,26,810

N 141,878

FY20 FY21 FY22
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Operational excellence and a
commitment to quality are the
tenets under which we manage
our facilities. We deploy state-
of-the-art technology across

our plants that help us realise
maximum output from them and
integrate continuous process
improvements to raise the
overall efficiency.

We have constantly expanded
the capacity of our operations
across businesses and upgraded
our processes and practices

to deliver newer and better
products over the years. This
approach has differentiated us
and established us as leaders

across various segments, globally.

Integrated Report

CAPACITY UTILISATION

VSF capacity Caustic soda capacity
utilisation utilisation
SALES

VSF Sales VFY sales

RESPONSIBLE SOURCING

At Grasim, our priority is to deliver high quality
products. Globally, there is growing concern
about sustainable practices in the production and
sourcing of materials, followed by the companies.
We address these concerns with transparency in
our operations, and employ best practices across
our various businesses.

At our VSF business, we have adopted a closed-
loop process to minimise the environmental
impact and address the issue of sourcing
materials. Our effort has led us to emerge at the
top of Canopy’s Industry-Leading Hot Button
Report 2021. The ranking can be attributed to our
continuous efforts in the conservation of Ancient
and Endangered Forests and robust initiatives

to scale circular business models in the fashion
industry. The Hot Button Report is the first tool of
its kind that enables fashion brands and retailers
to assess MMCF suppliers’ forest management

Statutory Reports Financial Statements

Caustic soda sales

practices as well as their leadership in forging
solutions to eliminate Ancient and Endangered
Forest fibre from the rayon and viscose supply
chain.

RESPONSIBLE MANUFACTURING

Over the years, we have developed a holistic
approach with a balanced integration of best-
in-class processes and technology and global
management practices along with a highly-skilled
and trained team to deliver quality products in an
eco-friendly and safe environment.

Our pulp and fibre manufacturing sites are
certified with 1ISO 14001:2015 Environment
Management Standard (EMS). All of our fibre
manufacturing network of VSF is verified for Higg
(3.0) FEM with leads in the MMCF industry and we
have begun rolling out Higg Facility Social & Labor
Module (FSLM).

GRS

To

ntegrated Annual Report 2021-22 |

QO
+

55



Grasim Industries Limited

MANUFACTURED CAPITAL

VSF - FOREST TO FASHION

Our VSF Business brings the most sustainable fibre that is
made from the natural materials and degrades at faster
pace than other fibres when disposed. The VSF is derived
from forest wood. The wood is responsibly sourced from
Canada, Sweden, and India. We manufacture VSF in India and

further process it to make yarn, fabric, and garments. We
are also working across our value chain partners to create
and increase awareness and demand for VSF. We are even
leveraging different state-of-the-art R&D centres to improve
and implement solution across our value chain.

CASE STUDY

56

FOREST PULP
w0ooD

VSF YARN FABRIC

GARMENT BRAND &
RETAIL

BUILDING THE WORLD'S LARGEST VSF PLANT

Vilayat is one of Grasim's flagship
sites and one of the world's largest
viscose manufacturing plants. It is
equipped with a state-of-the-art
facility.

The Vilayat expansion project had
a daunting timeline of 33 months
completion target and tight
project cost. The project size was
1.5 times that of the previously
executed projects. The COVID-19
pandemic was something off and
unforeseen risk, and it became a
significant challenge to overcome.
During the first COVID-19 wave,
we had to suspend the project

as the country-wide lockdown
was announced. We ensured our
workers' safety, health, well-being,
and conveyance to every extent

possible until they were on the project

site. The workers started migrating
back to their home states as time
passed.

As the impact of the COVID-19
pandemic receded, we restarted the

project. The restarting brought on new
challenges. Almost all of the services

and several supply contracts needed

amendments in prices and timelines.

We had multiple materials shifting
processes done on-site to preserve
them during monsoon.

Furthermore, there were changes in the
contractor team. This change in team
members led to additional training for

them. We put in more resources to

ensure that the training is carried out

most efficiently and quickly.

We successfully installed our
production line of 600 TDP within
the first few months of construction
with benchmark quality material. We
reached 83% of capacity utilisation
in the month of March 2022.

Our project also carried out CAP
installation and ETP-related up-
gradation, which was critical for the
site to achieve EU-BAT in line with
our Sustainability vision.

Integrated Report

PAINTS - BUSINESS PLAN UPDATE

Since we announced our plans to enter Paints Business, we
have made significant progress. Market dynamics of the
decorative paints sector has changed with new capacities
being announced backed by strong growth and outlook. We
have accelerated the execution of our paint's capacity of

1,332 MLPA with commissioning of plants to start by Q4FY24.
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OUR PROGRESS

- Land possession and registration completed for six

all sites

- Basic and detailed engineering contract awarded for all

six sites

- Environmental Clearance received for four sites, Panipat,

Ludhiana, Chamarajanagar and Cheyyar

- Civil work commenced at Panipat, Ludhiana, Cheyyar

The project cost is likely to be 10,000 Crore by FY25.
and Chamarajanagar sites

- Overall Capex of 605 Crore spent primarily on the
acquisition of land parcels for the Paints Business

We aim to leverage the decades of business experience
gained through Birla White WALLCARE (putty brand of
Grasim's subsidiary UltraTech Cement) as paint synergises
well with puttyl.

PAINTS MANUFACTURING PLANT LOCATIONS

Panipat
(Haryana)

Ludhiana
(Punjab)

Kharagpur
(West Bengal)

Mahad
(Maharashtra)

Chamarajanagar ,
(Karnataka) {* Cheyyar

«(Tamil Nadu)
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Innovation is a continuous

and one of the fundamental
foundations of our Company
strategy. We collaborate with
technology providers, worldwide
research institutes, and the
value chain to develop products
that satisfy our consumers

by improving sustainability
performance and providing

environmentally friendly options.

Our worldwide R&D centres have
played a critical role in helping
us meet evolving needs in a
sustainable manner.

KEY
0 STRENGTHS
s OF OUR

‘3_\ INNOVATION
o,
%’)

Consgligatio®

HIGHLIGHTS

1

Corporate R&D
centre

/42

Patents granted/applied
to, respectively

Integrated Report

5

Exclusive R&D
centres for VSF

~300

Crore

Total R&D expenditure
in last 3 years

KEY R&D FACILITIES INCLUDE

Statutory Reports

2

Exclusive R&D centres
for Chlor-Alkali, Advanced
Material, VFY & Insulator
businesses

Financial Statements :i*jﬁ;ﬁ

Aditya Birla Application and
Product Development Centre

Aditya Birla Science and
Technology Company
(ABSTC), Taloja

Clonal Production Centre
(CPC), Harihar

Fibre Research Centre
(FRC), Kharach

Pulp & Fibre Innovation
Centre (PFIC), Taloja

Next Generation Fibre
Research Centre (NGFRC),
Nagda

Textile Research Application
and Development Centre
(TRADC), Kharach

Material Research Centre
(Epoxy), Taloja
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OUR INNOVATIVE: APPROACH

LIVA REVIVA

Continuing our commitment to support innovators in the
field of textile waste recycling and to strengthen the supply
such recycled pulp, VSF business has signed Letter of Intent
with Renewcell to use their pulp once their commercial
facility starts. The Company has invested further for
expanding the scale of Reviva at EUBAT compliant Vilayat
site by building up textile waste pre-treatment facility based
on in-house developed technology.

WASTE WATER RECYCLING INNOVATIONS

Initiated implementing innovations in the process and water
treatment technologies to enable recycle and re-use of waste
effluent streams. The target is to pilot novel technologies
for recovering useful chemicals from the waste streams and
optimally use the recovered chemicals back in the process.
Once fully implemented, this will simplify the ETP operations
and lead way towards eventual target of minimising water
usage and sustaining our leadership position as the lowest
water consumer among viscose fibre manufacturers.

60

FLAME RETARDANT (FR) VSF: FIBER FOR FIRE
SUITS AND TECHNICAL TEXTILES

Commercialised textile grade FR Fiber with certified
flame retardant properties for application in fire suits,
military uniforms, kids wear and technical textiles.
The fibres are certified with Oeko-Tex standard100
which gives highest assurance of safety and health.
After having successfully developed the FR fibre, we
are uniquely positioned to offer solutions for designed
technical textiles for the Protective wear segment in
India and globally.

FASHION YARN

The team developed Lycra-covered yarn (Spandex
covered with PSY), which is stretchable and has usage
in garments and denim. The development of space-dyed
yarn is in progress for usage in fashion fabrics.

LINEN CLUB

This wrinkle-resist range, offers maximum Linen with
minimum creases. It is the first-of-its kind innovation in
the Indian Linen fabric retail market.

It has been developed after extensive research, tests and
trials using eco-friendly chemicals and processes. The
Linen has added benefits of wrinkle resistance and faster
crease recovery and has been successfully established to
serve all categories of retail and brands.

ADVANCED MATERIAL - EPOXY RESINS
BUSINESS

The R&D team is engaged in developing various bio-based
products, the molecules of which are developed via a
combination of the Company'’s formulation expertise

and properties in new bio-based chemistries developed
by reputed agencies. Various reactive bio-based epoxy
diluents of desired viscosities, Epoxy equivalent weight
(EEW) and Hydrolyzable Chloride (HyCl) content, mono,
di- and multi-functional epoxy building blocks are
developed by R&D.

Integrated Report
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We have also developed Epoxy system solutions for the
composite segment, wind segment, pipes, LPG gas storage
tanks, products for electrical and electronic industries,
powder coating segment, adhesives products development,
the water-soluble coating solution for can coating
applications, developing products for floor coating and
construction segments.

SUITABILITY OF MMCF AS AN ALTERNATIVE TO
SINGLE-USE PLASTICS (SUP)

Our VSF already offers the solution for replacing synthetic or
plastic fibres from these products and an apt solution for the
global plastic menace for such applications.

European Union Commission's guidelines on a directive
for single-use plastics covering restrictions on market
placement, marking/labelling requirements, awareness
creation, and EPR rules were adopted and implemented

from July 2021. This category will include balloons, beverage
cups, straws, wet wipes, and sanitary towels. Wet wipes are
identified as one of the most commonly used SUPs as most
wet wipes are a blend of viscose and synthetic fibres.

However, the wipes made from 100% viscose are made from
nature-based cellulose from wood and are fully biodegradable
in soil, water, and marine environments. MMCFs are excluded
from the scope of single-use plastics and are sustainable
materials for several single-use plastic applications.
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NEXT GENERATION SOLUTIONS
AND CIRCULAR FIBRES

The fashion industry generates

an estimated 92 million tonnes

of waste annually, out of which
only 1% is recycled. The remaining
waste is either incinerated or sent
to landfills, thus leading to further
land and water pollution.

Growing consumer awareness
concerning the impact of clothing
on the environment, depletion of
resources and climate change has
led to the industry exploring and
adapting more sustainable raw
material options.

The identified challenges to building a circular
business model in the fashion industry are

Availability of Lack of reverse
technology logistics

Scale-up to commercial | Develop traceable

production supply chain to
provide end-to-end
transparency

Integrated Report

R

CHALLENGE

The biggest challenge was the lack of technology to
recycle pre-and post-consumer cotton waste into
fresh fibres. We are investing in developing textile
waste recycling technology as our commitment to
contributing to a circular economy by investing in
textile waste recycling technology. Our R&D efforts
have led to several innovations that have shown
promising results and are in various stages of
development.

INNOVATIONS
LIVA REVIVA

VSF Business has achieved a breakthrough in
manufacturing viscose fibre “LIVA REVIVA" using
pre-consumer cotton waste and following the circular
economy principles. It has successfully stabilised
production of the Recycled Claimed Standard (RCS)
certified product, LIVA REVIVA, which contains up

to 30% pre-consumer waste and the rest wood pulp
from sustainable forests.

The performance of LIVA REVIVA is at par with 100%
virgin wood-based cellulosic fibre, and major global
brands have already adopted it. Several other brands
are developing collections based on LIVA REVIVA.

LIVA REVIVA has several ecological benefits

in addition to circularity. It has lower water
consumption and lower GHG emission as compared to
generic viscose based on the Higg MSI tool provided
by SAC.

GreenTrackTM - blockchain-based traceability
platform

We understand the importance of traceability and
transparency. Through blockchain-based platform
GreenTrack™, VSF and its value chain partners track

material flow in the supply chain from forest to retail.

The end-to-end sustainability journey is visible to
consumers through a simple scan of the QR code and
helps them make an informed purchase decision.

Statutory Reports Financial Statements "‘“‘“""‘“
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Circular fibres development

We are working on several other waste recycling
processes, and several of these processes are
looking promising. We recently filed for a joint
patent for ‘Nanollose Lyocell’ fibres based on
microbial biomass based on food waste. In
addition, we are developing fibres based on agri-
waste of different types and lyocell fibres derived
from algae-based biomass. The Company hopes to
commercialise more circular fibres in the coming
years, thereby giving the brand partners and
customers wider choices on circular fibres and
reducing the pressure on the virgin wood-based

pulp.

RECOGNITION

VSF Business has emerged as a winner in the
first edition of the “National Innovative and
Sustainable Supply Chain Awards"” by UN Global
Compact Network India held in April 2021.

The case study - LIVA REVIVA & Fully Traceable
Circular Global Fashion Supply Chains - was
awarded for innovation for circular fibre made
with pre-consumer waste and end-to-end ‘live’
supply chain transparency and traceability
through its unique blockchain-based platform
GreenTrack™.

C

WAY FORWARD

Our efforts are focused on developing products
made with post-consumer waste and increasing
the use of alternate feedstock. We plan to
aggressively scale up the production of circular
fibres and are committed to accelerating
innovations that are aligned with UN SDGs 2030.
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KEY HIGHLIGHTS AWARDS
We, at Grasim, are known for - Received Gold Shield award for Integrated reporting

our commitment towards
sustainability and the
protection of our planet. We
always strive to be the early
adopters in the industry of new
processes and technology to
ensure we are safeguarding our
surrounding environment. From
reducing the water usage to
promoting circular economy—
we embrace exemplary
practices with responsibility.

- VSF business has taken target to achieve Net Zero
Carbon emissions across all its operations by 2040. The
Company also targets to reduce its greenhouse gas
(GHG) emissions intensity to half by 2030

- Nagda plant becomes the first VSF plant globally to
achieve Zero Liquid Discharge (ZLD)

- Globally, rank #1 in Canopy's Hot Button Report 2020
with 'dark green shirt' rating for three consecutive years

- Standardization of I1SO certification (9001, 14001,
45001, 50001, 27001 and SA8000) by TUV-Nord for
Chemicals and VFY Veraval business

- Zero Liquid Discharge commissioned in
Balabhadrapuram in Feb 2022

- Installation of I0T based Energy Monitoring System at
JST Rishra

- Chemical business, the share of Renewable energy
increased to 5% for FY22 which is expected to go to
26% in FY30

- The Epoxy business is replacing traditional pallets
with compressed wood pallets to transport material
to the customer end. The pallets are eco-friendly and
biodegradable as they are manufactured using sawdust.
The pallets are durable and can safely carry desired
weights for long distances

- Participated for first time in CDP (Carbon Disclosure
Project) in 2021 and received a management band score B-

- VSF business has joined Forest Stewardship Council®
mission to protect the world’s forests by signing the
'Fashion Forever Green Pact' and is committed to
promote MMCFs from FSC®-certified sources

- ESG rating released by CRISIL, Grasim was assigned a
score of 63 with 'Strong’ rating

and “Excellence in Financial Reporting” by Institute of
Chartered Accountants of India (ICAI) for FY21

- VSF Kharach unit has been bestowed with the CII-ITC

Sustainability Award 2021 for Excellence in Environment
Management

- VSF ranked #1 in Canopy Hot Button Report-2021 which

ranks global VSF players

- Stood 7t in the most sustainable companies in India ET

Futurescape Sustainability Index Report - 2021

- SFD Nagda plant has been awarded The Economic Times

Promising Plants 2021

- SFD Nagda unit of Grasim Industries Ltd has won the

first-ever TERI-IWA-UNDP Water Sustainability Award
2021-2022.

- Felicitated with The Economic Times Sustainable

Organisation 2022 award

- Textile- Rishra is Winner of Golden Peacock Award in

Chemicals Environment- FY22

- Chemicals Veraval received Cll's Energy efficient unit award

for Excellence in Energy Management

- Chemicals Renukoot unit awarded with “Gold Medal" in

National Award for Manufacturing Competitiveness 2022

- VSF Harihar was bestowed with ‘Platinum Award'’ for

Occupational Health & Safety 2021 by Grow Care India
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NATURAL CAPITAL

WATER WASTE

Water is an essential raw material for our Our goal of achieving circularity in our
operation. We have heavily focused our product operations has aided us in innovating
and technology development on reducing our new products and processes. We

water usage. In addition, we are also focusing maintain robust control and monitoring
on reducing the water discharge at our of waste management across locations,
manufacturing facilities by installing ZLD plants. ' whether through waste reduction,

alternative utilisation, or safe disposal
N of hazardous material.
Y- KEY HIGHLIGHTS

SFD Nagda unit of Grasim Industries Ltd
has won the first-ever TERI-IWA-UNDP
Water Sustainability Award 2021-2022.
The Grasim unit won the award in the
‘Water for All' category.

WITHDRAWN (MILLION M3) RECYCLED (MILLION M?) TOTAL WATER WITHDRAWAL TOTAL WASTE (M) NON-HAZARDOUS (MT) HAZARDOUS (MT) TOTAL (M1)
(MILLION M3) 18,290 713 19,003
2.14 1.20 4,80627 50,658 531,285
3851 14.16
5261 47.79 49.33 82,494
0.94
8.68 \ [ [ \
5 3,95,147 4,77,641
2 2
2 e 8 o
© s =1
@ ™ N
()
2 TOTAL : 8,94,064 TOTAL : 1,33,865 TOTAL :10,27,929
TOTAL :49.33 TOTAL :16.30 3
.91 Textiles & insulators [ Chemicals M Viscose
(o)
CONSUMED (MILLION M?) DISCHARGE (MILLION M?) ~ (In MT)
~ N : Textiles and  Chlor Alkali Viscose
2.86 0.47 ! N = Waste Insulators  and Epoxy Business Total
25.63 27.05 @ o (incl. VFY)
L2 < b * Hazardous Waste Diverted from Disposal
P ]
N N »  Recycled and reused 24.34 33,442 16,254 49,721
8.38 . . u »  Other recavery options 401 0.21 16,793 16,797
FY 20 FY 21 FY 22 FY20 FY21 FY22 Non-Hazardous Waste Diverted from Disposal
e Recycled and reused 8,319 3,63,983 3,97,892 7,70,194
Surface water :
»  Other recavery options 1.16 6,717 79,733 86,451
7 Ground water N .
TOTAL : 36.87 TOTAL: 28.75 o N Hazardous Waste Directed to Disposal
W Water from Municipality/Water Utility - ;
e Incineration 1.43 515 354 870
Textiles & insulators [ Chemicals M Viscose « Landfilling 683.05 48,537 17,257 66,477
Non-Hazardous Waste Directed to Disposal
e Incineration - 0.44 - 0.44
« Landfilling 9,970 24,447 3,001 37,418
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EMISSIONS

We firmly believe that climate change is a crisis and businesses around the
world recognise this. Our constant endeavour is to make our processes clean

and less impacting on the surrounding environment. We are adopting

eco-friendly materials and processes which not only help in reducing our
carbon emissions but also helps to reduce on our emissions of harmful gases
like SOx and NOx, Solid Particulates (PM2.5 & PM10). We use state-of-the-art

technology to ensure our emissions are under permissible limits and regulated.

SCOPE 1 (MTCO0,¢) SCOPE 2 (MTCO0,¢)
0.06 0.10
2.55 0.19’
1.96
TOTAL : 4.57 TOTAL:1.39
S0, (MT) NO, (MT)
176 130
456
3,460
2,696
TOTAL: 6,332 TOTAL:2,013
Textiles & insulators Chemicals B Viscose
AIR EMISSIONS (MT) GHG EMISSIONS
(MILLION tCOZE)
12,188 8,538 8,346 591 5.25 5.96
I [ I I I I I I I I
—
2 &
oo o 3 <
N o =
m
Q ™
r@ﬁ ©
un
8 2 5
- o~ ™ — )]
™ [32) o o~ ™
o — —
o —
FY 20 FY 21 FY 22 FY 20 FY 21 FY 22
SOx NOx Scope 1 Scope 2
68

1,427

Y. KEY HIGHLIGHTS

VSF Vilayat site has been verified

and certified with EU Best Available
Technology (BAT) compliance. The
technology helps to drastically reduce
sulphur to air emission by 85%.

TOTAL (MTCO,¢)
016
2.74
307
TOTAL :5.96
SPM (MT)
45
598
669
TOTAL:1,312

NATURAL CAPITAL

ENERGY

At Grasim, our focus is to make our processes more energy efficient and
we constantly try to reduce our consumption and increase the share of

renewable sources in the energy mix.

RENEWABLE ENERGY
CONSUMPTION (MILLION GJ)

0.14
2.43

0.74

TOTAL:3.30
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NON-RENEWABLE ENERGY
CONSUMPTION (MILLION GJ)

121
28.90

26.51

TOTAL : 56.62

TOTAL ENERGY CONSUMPTION (MILLION GJ)

135
3133

27.25

TOTAL:59.93

Textiles & insulators
Chemicals

M Viscose

SELECT ENVIRONMENTAL TARGETS AND PERFORMANCE
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TOTAL ENERGY CONSUMPTION

(MILLION GJ)
o
©
o
~
o
©
(e}
wn
o
3
<
[aV]
Q N @
~ ~ Ll
FY 20 FY 21 FY 22
Non-Renewable Renewable
Energy Energy

VSF
Indicator/Parameter Target Baseline Status in FY22
Adoption of EU BAT technology for VSF EU BAT implementation at FY18 Implemented at 1 site (Vilayat) Work-in-progress
manufacturing India site by FY25 at other 3 sites and endeavor is to complete the
same by end of FY23
Reduction in water intensity in VSF 50% reduction by 2025 FY15 56%
manufacturing process Reduction achieved by FY22
Reduce pollution load to effluent Reduction in COD by 2022 to FY18 41°%
meet EU BAT compliance Reduction achieved by FY22
Reduce Lost Time Injury frequency rate Reduction in LTIFR by 90% FY15 80%
(LTIFR) Reduction achieved by FY22
CFI
Indicator/Parameter Target Baseline Status in FY22
Reduce Specific freshwater consumption of ~ 30% reduction by FY25 FY17 15.6%
the main product Reduction achieved by Chlor-Alkali business
Reduce GHG emissions of the main product ~ 30% reduction by FY30 FY17 11.8%

Reduction in carbon intensity achieved by Chlor-
Alkali business
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NAGDA - THE FIRST

ZERO LIQUID DISCHARGE
(ZLD) PLANT IN VISCOSE
INDUSTRY IN THE WORLD

We have successfully commissioned the first ZLD
plant in the MMCF industry in the world. This sets
a new benchmark in the closed-loop process and
increases the water recovery to the extent of 95%
from the viscose process and, at the same time,
reduces the liquid effluents to zero.

The MMCF wastewater is challenging to treat and not
friendly to existing membrane technologies typically
used for wastewater treatment.

®

CHALLENGE

No established ZLD technology available to
treat Viscose and lyocell effluent
High inorganic and dissolved solids and
hardness in the effluent
High organic content leads to biofouling of
membranes

- The solids need to be recovered in usable
form

&

INNOVATIONS

- World's leading water technology
companies invited to bid for technology

- VSF team worked closely with technology
providers to design the process

R

OUTCOMES

Freshwater withdrawal from the nearby
river is reduced as 95% of recovered water
from treated effluent, and the ZLD plant is
now being recycled back into the process
Positive impact on the society at large.
Nagda was already a water positive site
New benchmark in closed-loop production -
zero effluents discharge from the site and
zero pollution load due to wastewater
Improved water security that addresses
the water scarcity due to climate change

CASE STUDY

Integrated Report

ADOPTION OF EU BAT
ROADMAP AT VILAYAT
(VSF BUSINESS)

The growing focus and adoption of business
sustainability makes it an important growth driver.
However, increasing awareness has led civil society
organizations/NGOs to set ambitious rules for
sustainability beyond regulatory standards. The new
age consumers are conscious of environmental issues
and demand products with a lower footprint.

In view of this, the Company has invested in cutting-
edge technology for closed-loop production processes
and implemented the most stringent environmental
standards, going beyond the regulatory norms
applicable in its countries.
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CHALLENGE

During the regeneration of cellulose in the
viscose process, liberated CS, is recovered
through the condensing system, and part of
it gets converted to H,S in diluted form. This
H,S is exhausted through the chimney - the
challenge was to restrict this emission by
improving recovery.

Commitment to achieving stringent EU BAT
(Best Available Technology) standards and
ZDHC MMCF Guidelines.

To meet load-based EU BAT Standards and go
beyond regulatory compliance.

D
ACTIONS

- Set up sulphur and CS, recovery project at
GCD Vilayat in India

R

OUTCOMES

- Vilayat site operates the plant below the
consumption level of CS, specified in the
EU BAT norms and meets sulphur-to-air
emission norms and other indicators

- The CS, recovery is 90-95% compared to
conventional systems, where the recovery
is 45-50%

£

WAY FORWARD

We are in the midst of installing EUBAT
technology in the other three VSF plants
(Kharach, Harihar and Nagda)
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TCFD Alignment

To solidify our commitment and improve our approach to becoming a more sustainable,
greener, and climate-resilient business, we adopted Task Force on Climate-related
Financial Disclosures (TCFD) framework and are working towards aligning ourselves
with its recommendations. We are committed to fully identifying the transition risks and
opportunities toward decarbonising our operations in the coming years.

We have a strong governance system to evaluate and mitigate climate-related risks and opportunities. Our Board of Directors

("Board") actively participates in the Company's sustainability strategy, including climate change, and has clear control over
the implementation. The Board evaluates the agenda regularly and offers suggestions for improving performance.

Board of Directors

/

Stakeholder's  Nomination and Corporate Social

Audit : . . Risk Management o Finance PIT Regulation
Committee Relatlor)shlp Remune.ratlon and Sustainability Respons.lblllty Committee Camiiies
Committee Committee Comiiiiae Committee
Sustainability-related inputs Chaired by Sustainability-related inputs

Mr. N. Mohan Raj

Group Sustainability Cell (ABG)
Business Heads

y

Chief Sustainability Officer

|
v v v

Chemical Viscose Textile

A

Unit level Safety and
Sustainability Committee

Unit level Safety and
Sustainability Committee

Unit level Safety and
Sustainability Committee
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BOARD AND MANAGEMENT OVERSIGHT

BOARD OVERSIGHT

Our Board is actively involved in the company's sustainability
strategy, including climate change, and has clear control over
the implementation. We at Grasim have a Risk Management
and Sustainability Committee led by an Independent Director.
The Chief Sustainability Officer (CS0) works closely with

the Board Level Committee and various business units and
conducts sustainability meetings monthly.

Key issues overseen by Board

- Monitoring and reviewing the progress against the targets
for addressing climate-related issues

- Reviewing and guiding risk management policies

- Developing strategy and plan of action for sustainable
business operations

MANAGEMENT OVERSIGHT

The Business Review Committee of each business unit meets
quarterly to oversee enterprise risks, mitigation measures,
and the sustainability performance of each business,
including climate-related challenges. At each plant, a Safety
and Sustainability Committee has been constituted, led

by the Unit Head, and comprised members from critical
functions. The Committee meets monthly and reports to the
relevant Business level Safety and Sustainability Committee
on its progress.

Methodology

Statutory Reports Financial Statements ””‘“'““

Key actions taken by the Business Review Committee

- Implementation of process efficiency initiatives such as
reduction of steam consumption, the effluent generation

- Development of in-house technologies for energy and
water conservation

- Develop a roadmap for renewable energy

- Commitment to ZLD and water security strategy

- Develop a strategy for sustainable sourcing

Incentivising Sustainability

- We have a Business Review Committee that assigns
objectives that are linked to the business unit
managers' KRAs

STRATEGY

In our strategy pillar of the TCFD disclosures, we provide
information about company’s exposure to the climate-related
risks and opportunities along with the mitigation action.

We acknowledge that climate-related risks and opportunities
can impact business decision in our Company. To understand
the scale of impact and define our climate strategy, we
analysed the frequency, impact, and exposure of physical and
transition risks due to climate change. We also reviewed our
approach on different opportunities to capitalise on them
effectively.

IDENTIFICATION RISK AND ASSESSING
OF RISKS AND OPPORTUNITY CLIMATE
OPPORTUNITIES ANALYSIS STRATEGY
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NATURAL CAPITAL

Identification of risks and opportunities

We studied and analysed our peers' risks and opportunities, sectoral trends and international policy and regulations

including, risk and opportunities for all our businesses.

PHYSICAL RISK

TRANSITION RISK

+ CHRONIC * REGULATORY
» ACUTE + MARKET
+ TECHNOLOGY

REPUTATIONAL
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UPPORTUNITILS

RESOURCE EFFICIENCY
ENERGY SOURCE
PRODUCTS

MARKET

RESILIENCE
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Risk and Opportunity Analysis

We analysed our risks and opportunities with customised

risk rating, timeline of impact and Shared Socioeconomic
Pathways (SSP) scenario applicability. Further ,we projected
emission reduction pathways as per rigid scenarios to assess
impact of expected emission trading scheme in India. We also
conducted physical risk assessment for our facility locations
to assess the impact of changing climate on temperature,

precipitation, and sea level at the sites.

PHYSICAL RISK
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Assessing climate strategy

Finally, we reviewed our resilience plans for each risk and
growth strategies for each opportunity based on the
assessment results. This was accomplished by detailing our
objectives for various businesses and identifying critical
areas for improvement. This evaluation increased our
understanding of Grasim's action plan and climate strategy
for multiple situations and time frames.

ACUTE RISK

We conducted a site-level
scenario analysis to assess
the acute drought, riverine
flood, coastal flood, cyclone,
and heatwave risk.

TRANSITION RISK

CHRONIC RISK

For chronic risk, we have
used IPCC's Socioeconomic
pathway scenarios for
projections of changes in
temperature, precipitation,
and sea level till CY 2100 to
understand the hotspots
for extreme weather events
and take necessary strategic
changes to increase our
resilience.

Our commitment to transitioning different sets of challenges and risks arises across our businesses. These risks can be
categorised by likelihood of changes in policies, markets, technology, and reputation.

REGULATORY RISK

- Existing regulations

- Emerging emission trading
scheme

- Emerging carbon border
adjustment mechanism

- Provincial fuel tax

- ZLD norms in India

MARKET RISK

- Raw material prices and
availability

- Changing consumer
behaviour

REPUTATION RISK TECHNOLOGY RISK

- Return on investment on
proprietary sustainable

- Carbon commitments
achievement failure

- No carbon emission technologies
targets leading to - Transition to lower carbon
reduction in stakeholder technology
confidence

- Continuation of fossil fuel
for products
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Resilience measures

- We are continuously strengthening staff welfare measures
to minimise the effect of high temperatures at our
facilities and the existing resilience measures established
to combat heatwaves.

- We are ensuring supplier diversification, increasing spare
capacities, and developing better mechanisms for raw
material storage to ensure supply chain resilience from
floods and cyclones.

UPPORTUNITY

- We are also undertaking infrastructural changes, such
as developing flood barriers and stormwater drainage
systems for resilience during floods and heavy rainfall.

- ZLD systems, alternative water sources, and water
consumption are some initiatives to ensure sufficient
water availability during drought seasons.

RESOURCE EFFICIENCY
Water efficiency

Water is a material issue for VSF business. Over the years,
business has adopted 4R Principle (Reduce, Reuse, Recycle,
Regenerate) in their operations for closing the loop on water,
resulting in reduction of water consumption significantly.

Energy efficiency

Our adoption of high efficiency equipment, improving
utilisation of heat available in the system by heat integration
of various processes, digitalisation program assisting us in
decision making through data driven approaches.

Material efficiency

Our efforts are focussed on developing products made with
both pre- and post-consumer waste with increased use of
alternate feedstock. We plan to aggressively scale up the
production of circular fibres to a level of 100,000 tons per
year by 2024.

ENERGY SOURCES

Renewable energy

We are proactively installing renewable energy in our
Chemical Business' operational location to increase energy
mix to 26% in FY30 from 5% in FY22. In addition, our Pulp
site at Harihar uses nearly 90% renewable energy for its
operations. This will help us to reduce the operational cost
and reducing the GHG emissions.

CO-PRODUCT DEMAND
Hydrogen generation

Hydrogen is rapidly emerging as an alternative fuel choice to
combat climate change and achieve de-carbonisation across
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industries. As a by product of Caustic soda production, this
will help to meet the growing demand of H, and generate
additional revenue.

ACCESS TO NEW MARKETS
Sustainable products demand

Increasing awareness about climate change may impact
customer preferences and focus on buying products or
services with low climate impact, from companies they really
trust and see as leaders in providing such products

or services.

PRODUCTS AND SERVICES
Development of sustainable products

1. We, at Grasim, are continuously developing new
products through R&D efforts.

2. Initiatives in the development of circular products that
involves recycling of pre- and post - consumer cotton
waste into fresh cellulosic fibres is in progress.

3. At Textile, innovated on the sustainable fabric through
upcycling flax waste to create blended yarn and linen
rich fabric blends, as well as ready-to-wear apparel.

RESILIENCE
Regulatory and market

Action on the climate mitigation initiatives such as increase
renewable energy mix, use of energy efficient technology,
development of sustainable products will provide the
regulatory resilience to EU BAT, CBAM, PAT as well overall
transition and physical resilience to business.
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CLIMATE-RELATED RISK MANAGEMENT

Interview with Assessment of
Senior Management Business Environment

Review of Technical and Market
financial documents Trends

_\ Historical Data Regulatory and
Analysis Technology Department

Our risk management disclosure covers how we identify,
measure, monitor, manage and report on our climate-
related risks. The climate-related risks are embedded in

our Enterprise Risk Management (ERM Framework) and
well-defined 3-step risk management approach, i.e., Risk
Identification and Assessment, Risk Management and
Mitigation, and Risk Monitoring and Reporting. With the
involvement of our employees through our comprehensive
risk management governance, we integrate climate-related
risk management into our overall risk management process.

METRICS AND TARGETS

1. ABG has undertaken the target to achieve Net Zero
by FY50. The roadmap is being created by Grasim
businesses.

2. VSF business has pledged to achieve Net Zero Carbon
emissions across all its operations by FY40.

3. CFl business has taken target for reduction of GHG
emission of the main product by 30% by FY30.

4.  Textile business has taken target to reduced carbon
intensity by 35% by FY25.
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HUMAN GAPITAL

Grasim has always believed in
its people as the force driving
our success. We have the best
processes and practices for our
employees, which enabled us to
build a human capital with the
strength of 23,591 employees.
With policies that focus on
nurturing talent and creating a
safe working environment, we
continue to hold the well-being of
our employees above all else.

Integrated Report
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Our constant efforts to make a better place for
our employees has helped us to establish a strong
relationship. We ensure that our employees are
being heard, accepted, treated, and compensated
fairly. We also strategically introduce different
training initiatives which help our employees in
their overall development. We strive to provide our
employees with a safe and healthy environment
across our businesses.

PERMANENT EMPLOYEES

23,010 581

Male Female

i i o O
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HUMAN CAPITAL

TALENT MANAGEMENT

At Grasim, talent management is a continual process
that entails attracting and maintaining high-quality
personnel, improving their abilities, and inspiring them
to enhance their performance. The primary goal of this
procedure is to build a motivated workforce that will
stay with the organisation and, as a result, improve our
business performance. It also helps ensure business
continuity and manage succession planning and
leadership pipeline.

FULL STACK PROJECT

It is difficult for businesses such as VSF to identify
prospective employees from across the Group or

even from a general pool. As a result, we started the
Full Stacking initiative last year to train multi-skilled
technical leaders from within the Company. A full-
stack employee will have exposure to and experience

in all departments throughout the process in our
organisation. The programme specifies the steps an
individual must follow in each area and the timeframes
required to become a full-stack employee. Its goal is

to reduce the risk of the business being negatively
impacted by the scarcity of competent technical people
and technical leadership.

STRATEGIC WORKFORCE PLANNING

We engaged a people analytics tool designed by BCG to
optimise our strategic workforce planning (SWP). This
tool enables us to gauge the supply and demand of our
workforce for the next three years. By analysing the
current and future business scenarios, we organised
existing roles into routine jobs and categorised them.
Subsequently, we undertook demand and supply

simulations with attrition projections and built an action

plan to address the gaps and fulfil and manage future
workforce requirements.

EMPLOYEE SKILL-WISE BREAKUP

@ Highly Skilled: 4,383
Semi Skilled: 2,872
@® Unskilled: 16,336

EMPLOYEES TRAINED (HEALTH AND SAFETY)

® Viscose: 12,613
Chemicals: 3,326
@ Textile: 7,652

EMPLOYEE TRAINED (SKILL UP GRADATION)

@ Viscose: 6,753
Chemicals: 2,166

@ Textile: 10,517

HEALTH AND SAFETY

We are committed to protecting human health and

ensuring a safe working environment for all our employees
and contractual workers. With a three-pronged approach
involving felt leadership for safety, embracing world-class
processes and practices, and the right governance structure
for implementation, we have embedded a safety culture
with a ‘Zero Harm' objective throughout the organisation.

A robust health and safety framework, including the
management system, guides our culture. Through concerted
efforts, most of our operational facilities are certified with
OHSAS 18001 and other applicable international occupational
health and safety management systems.

The Aditya Birla Group (ABG) recognises that sustained
actions as industry leaders are necessary to prevent
injuries and exposure to workplace hazards. ABG, its
group companies and all employees are committed to
achieving our goal of “Zero Harm" while regarding safety
as a core personal and organisational value. ABG safety
management system supports implementation of the
ABG sustainable business framework and safety policy.
Elements of ABG safety management system are - i)
ABG Safety Goal ii) Safety Policy iii) Safety Principle &
Life Saving Rules.

SAFETY MANAGEMENT

The ABG management system model is designed to
achieve Zero Harm and is based on eight elements and
32 sub-elements that define basic requirements and
expectations. The site has developed and maintained
a documented management system to demonstrate
alignment with the element of this model, its
requirements, and expectations.

The eight elements are as under:

Leadership Commitment

Policy and Strategic Objectives
Organization, Resources & Competence
Risk Evaluation & Management
Planning, Standards & Procedures
Implementation, Monitoring & Reporting
Inspection and Assurance

Management Review

O NO LR WN R

Safety goals and achievements

The safety department is constantly endeavouring

to design safe processes and deploy consistent
management processes and systems in pursuit of “ZERO
HARM". Following safety performance of the unit is
achieved by the stakeholders’ hard work.

We have also developed a safety plan for greenfield and
brownfield projects. A detailed plan is prepared and
circulated to all contractors & project teams about the
requirements. The plan is approved by the site project
head and site safety head. The plan defines the safety
requirements by looking at the hazards involved in the
construction, erection and commissioning phase. In this
plan, we have specific requirements such as a Contractor
Safety Plan to be received from the contractor in which
the contractor has to feed the safety requirements
such as safety budget, rewards & recognition, and
consequence management.

Rewards and Recognition

Apart from this, the department appreciates (Reward &
Recognition) employees and workers for safe work and
consequence management for unsafe work. The rewards
and recognition are carried out on a weekly and monthly
basis.

The list of awards and recognition that we offer our
employees:
- Shabaash award
- Applaud spot award
- Applaud Quarterly award
Pride award
- Alchemist award,
- Safety champion at the unit level

Integrated Annual Report 2021-22 |

81



Grasim Industries Limited

HUMAN CAPITAL

Commitment and compliance by the supply chain

Our two-way process measures the adequacy of the system

and compliance with the supply chain management process:

1. Gate check (Say initial check) of all loading-unloading
vehicles by the third-party

2. Safety check (Say the second check) of all vehicles by
safety marshal before loading - unloading activity

The system adequacy is measured by observing the totality
of vehicles & rejected against that. The compliance level of
each vehicle is verified twice before the loading-unloading
activity. Based on the compliance level, the vehicle can enter
the premises. In case of a critical observation, irrespective of
compliance level, then no such vehicle will be allowed to enter
premises where a probability of emergency is involved.

SMILE

A project named “SMILE" was driven to enhance
safety in transportation. We have deputed
designated vehicles with GPS and particular
drivers for certain hazardous chemicals. Drivers
have received training and certification from

a competent third-party agency. The driver is
trained in such a manner that he can address any
emergency during transportation.

All our businesses implement and maintain an
appropriate risk assessment and management process
as an integral part of their safety management system.

To assist the ABG site in institutionalising a consistent
approach, this Technical Standard on Risk Assessment
and Management has been established as per ABG
Sustainability Standard:

- A systematic approach to managing risk at ABG sites

- A methodology which ensures the safety and
environment hazards are identified, risks are
assessed, and appropriate control measures are
implemented and monitored

- Standard methodologies for conducting risk
management and assessing compliance

Division LTIFR®

Permanent Contractual Total
Textiles & Insulators 0.26 0.16 0.23
Chemicals 03 0.04 0.09
Viscose 0.28 031 0.29
Total LTIFR 0.28 0.18 0.22
*per million person hours
No. of fatalities FY22 FY21
Permanent 0 2
Contractual 2 1
Total 2 3
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LEARNING AND DEVELOPMENT

KEY INITIATIVES

E-Karigar

Use Telegram for sharing technical and
behavioural training programs by SMEs aimed
at the workmen. It has been rolled out across
the operations, covering a range of topics, such
as POSH, HOTO, Hot Work, 10 tricks to improve
spinning efficiency, Fibre Knowledge and others.
On an average, two programs are launched
monthly with regular reports on the online test
scores and attendance.

Shikhar tak Safar

Day-long training program for workmen
encompassing topics like business performance in
the last two financial years, safety, sustainability
initiatives, information security, teamwork,
communication, and discipline.

Sikho aur Sikhao

Training of Trainers (from workmen) by SMEs

in Management category every month on two
technical and behavioural aspects and 45 days of
intensive 0JT training of trainees which enables
them to operate the machines independently,
which is at par with skilled workmen. Earlier the
wait was 6 to 12 months before a machine could
be operated by a trainee independently.

Statutory Reports

Blend and Grow

This programme aims to offer a smooth transition
experience to the manager who would take charge
of leading the new team. The programme is
designed to support the manager as well as the
team members to settle down. It focuses on the
softer aspects of transition, especially around
winning the support of the new team, building
rapport with peers, and gaining support from
supervisors.

Women Investing Skills and Experiences
(WISE)

This programme aims to develop women
employees at the junior level with a focus

on building mindset, confidence to lead, and
an opportunity to come together and gain

a perspective that directly relates to their
professional journey. The programme's second
batch covered 32 women employees for this
journey this year.
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OUR KEY FOCUS AREAS

N2/

=

- Sarva Shiksha
Abhiyan

INFRASTRUCTURE
DEVELOPMENT

50,341

Beneficiary

Major Programmes /
Schemes

- Ayushman Bharat
- PMJIBY

- PMSBY

- RCH

- Swachh Bharat
Abhiyan

£h

NN/

SOCIAL
DEVELOPMENT

23,915

Beneficiary

Major Programmes /
Schemes
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TOTAL

16,89,683

Beneficiary
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D[E JAT :lNSH 56,680 4,99,198 977114 82,435
N . Beneficiary Beneficiary Beneficiary Beneficiary
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Major Programmes / Major Programmes / Major Programmes /
J N Schemes Schemes Schemes

- MGNREGA

- Agriculture
Technology

X42.47 crore

Spent

- E-Panchayat - Atma Nirbhar Bharat
- Khet Sadak Yojana - Pensions/Subsidies

Note: 1. PMJJBY - Pradhan Mantri Jeevan Jyoti Bima Yojana
2. PMSBY - Pradhan Mantri Suraksha Bima Yojana
3. RCH - Reproductive and Child Health

4. MGNREGA - Mahatma Gandhi National. Rural Employment
Guarantee Act 2005
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LDUCATION

At Grasim, we operate six company schools with a total strength of 4,886 students. We initiated digital literacy programmes
which delighted 4,370 students from the villages Nagda, Kharach, Vilayat, Renukoot, Veraval, Kalyan.

PROJECT - SHISHYA
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OBJECTIVE

Providing online English and Science lessons to
students from Government Schools

SCHOOLS IMPLEMENTING THE PROJECT

Rishra Hindi Vidyapeeth, Rishra Government Girls
School, Shimla Government Primary and High School
and Satghara Primary and High School and Subhash
Nagar Primary School

IMPACT ASSESSMENT STUDY: SCHOOL
EDUCATION PROJECT

We conducted impact assessment study near our Nagda
location where we provided schools educational services
which are run by Grasim Jan Seva Trust, we also extended our
support to Anganwadis and Primary schools in nearby villages
with a total investment of ¥ 4,42,98,000 in FY19 and FY20.
Our support benefitted around 4,000 students wherein 77%
of beneficiaries of Anganwadi and primary schools are from
farmer families with low to moderate financial background.

We also found out that 61% of parents felt that education
of their children has supported their families in handling
financial and other day to day chores. This has led to parents

86

PROJECT PARTNERS

Krishworks Technology & Research Labs Pvt Ltd. (an
IIM Kolkata incubated start-up)

TOTAL NUMBER OF STUDENTS ENROLLED
716 from 7 Government Schools of Rishra

We have aligned two full time teachers and two
project co-ordinators for carrying our initiative
wherein we have started teaching English and
Science to students. We provided students with
SLATO app and QR code enabled textbooks for easy
access of educational content. There we regularly
conduct virtual English teaching classes. To increase
the communication between the students and

school teachers we created WhatsApp groups and a
Facebook page wherein the teachers share new class
videos and also shares homework and resolve queries.
The teachers and co-ordinators keep the student's
parents and their local teacher updated with the
progress the student has made and share how the
student should be encouraged to continue the studies
and made progress.

encouraging their children to continue their education.
The intervention has resulted in improved attendance and
increased participation from students.

We helped with adopting Digital Literacy classes that started
in rural higher secondary school benefiting 350 children

by raising awareness and advancing knowledge in course
curriculum e-literacy program. The teachers have confirmed
that the support given by school to financially poor students
is helping in reducing students’ dropout rate due to financial
reason. Even though it is an industrial town, the drop-out
rate is less than 10%.

Integrated Report

Qudsiya Qureshi, 18 years old student of 12t" Standard
of Aditya Birla Higher Secondary School, Nagda
represented Madhya Pradesh Team in weightlifting

in the 81kg weight category during March 2022

Orissa (Bhuvneshwar). She also won the gold medal in
Madhya Pradesh State Weightlifting Competition held
on 23" and 24™ November 2021. She was guided by
Mr. Devendra Singh Shaktawat, the sports teacher at
Aditya Birla Higher Secondary School during the entire
course of her competition. Due to her achievements,
many other school students and her friends are
motivated to participate in sports activities offered at
the school.

KEY HIGHLIGHTS

0,416

Girls supported
through study material

2,177 108

Children supported in 10
government girls' school

1,301

Student received
educational scholarships

Special coaching for
competitive examinations
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OTHER ACTIVITIES

Nearly 4,925 children are enrolled at 142 Anganwadis that
we support. Under the Integrated Child Development Scheme
(ICDS), 185 malnourished children were nurtured by us on the
road to health.

We partnered with Galaxy welfare trust to work for the
‘Gyanarajan’ project, which provides free of cost special
coaching for Grade X-XIl students to enable them to appear
for JEE and NEET competitive exams. The initiative was
welcomed by students overwhelmingly.

At Nagda, Rishra, Rehla, Vilayat, and Kharach, 1,301
students have been granted a scholarship.

We have also improved the infrastructure of four school
buildings at Nagda, Vilayat and Ganjam areas and built
sanitation and drinking water facilities at several schools.

4,313 6,777

Students supported Students supported
through Digital Literacy for sports

/67

Students coaching for
English proficiency
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HEALTHCARE

At our various locations, we operate 5 hospitals with a combined capacity of 330 beds. In FY22, 1,69,447 patients underwent
various treatments at our medical facilities.

KEY HIGHLIGHTS

Immunisation and Personal Health

1,05,712

Children immunised
against various diseases

30,096

People reached through
health and hygiene
awareness

16,817

Women were reached out
by our 47 Family Welfare
Centres for antenatal,
post-natal care, mass
immunisation, nutrition,
and escort services for
institutional delivery

Health and Hygiene Infrastructure development

325

Individual toilets
constructed

350

Washrooms constructed in

Goverment Schools

Patients Screening and Testing

5987

Patients treated under
homeopathy camps

2,423

Patient screened at 15
General Medical Camp

449

Patients screened for
Thalassemia

88

3,796

Patients screened under
22 multi-specialty camps
conducted

635

Units of blood donated
at 7 Camps

221

Conducted Haemoglobin
testing for patients

20

Reverse Osmosis (RO)
plants provide safe
drinking water

32,783

Patients screened under 443
Mobile Medical Camps

235

Patients treated at 3 Dental
Camps

342

People reached
through HIV awareness
and testing

3,385

OPD at Family Welfare
Centre

1,660

Patients supported for
Cataract surgery at 204
centres

20,025

Helped people with
Malaria control
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SUSTAINABLE LIVELIHDODS

Statutory Reports Financial Statements ”'”"““

We work closely with farmers, including those involved in animal husbandry, to counsel them on best practices and improve
their overall income. We also conduct regular training programmes in villages for vocational training and skill development.

KEY HIGHLIGHTS

24,457 /9

Cattles vaccinated Drinking water tanks

constructed for animals

478

Vermi Compost units
created

390

Students trained under the Farmers supported with
Kaushalya project across 2 Zero Budget Farming
centre initiative

45,608

Saplings planted

300

IMPACT ASSESSMENT STUDY - SERAMPU
UTTARPARA AGRO PCL

The 'SSSS’ promoted Serampur Uttarpara Agro PCL under
the Aditya Jan Seva Trust-funded project and has spread its
operations across 49 Farmer Interest Groups in 10 villages
and 4 Panchayats. The Company registered in December
2020 and now has 1,000 members. As the operations are
still nascent, the Company's share capital has gone up and
now ranges from ¥ 300 to % 1000 per member. The Company
being a Farmer Producer Company (FPC), its governance
aspect is more evolved than others. It has 10 Directors, and
the management team is led by the CEO and three staff
members of ‘45",

Business Services Provided

- Animal Feed Marketing for Cattle and Fish
- Bio-Agri input marketing
- Procurement and marketing of Agri-commodities

5,900

Vermi Compost Fertilizers
bags of 50 kg distributed
among farmers

75 4,993

Horticulture plots Trained farmers through
developed 158 programs conducted

43 243

Benefitted from provision
of solar cookers

4,355

Beneficiaries of Cattle
breed improvement
projects across 72 villages

Kitchen garden created
for farmers

Financial Capabilities

- Share Capital: ¥ 5.08 lakh with 924 members
- Revenue of % 7.37 lakh and % 0.27 as profit
- Books of record well maintained except for cash/bank book

Key roles

- Continued Handholding Support - The promoting
institutions, i.e., 4S and ABJST, have continued the
support, which is critical given the FPC is in a nascent
stage

- Convergence support - Various activities, including
training & CB of the trust through the FPC, are helping it
to build member centrality and recall effectively

- Huge opportunity for the FPC - There is a huge
opportunity for the FPC to intervene, especially in animal
feed, potato seed and other agri-input business.
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PROJECT SANSKRUTI PROJECT KAUSHALYA INFRASTRUCTURE DEVELOPMENT SUCIAL DEVELOPMENT

We engage with the communities to create socially relevant We believe that real social progress is closely tied with
meaningful women empowerment. There are several

spaces such as schools, community centres, Anganwadis

CASE STUDY

90

OBJECTIVE

To create livelihood opportunities for women
through Vermi compost beds.

BENEFICIARIES

30 women of Galabpura village in Sathrota
Panchayat of Halol.

We developed a module where we provided
training support for making a Vermi compost
beds and guided on the operational aspects
of packaging of ready materials and market
linkages. We worked with the local panchayat
to set up 30 Vermi Compost beds using HDPE
Bags.

RESULTS

A production of 6,000-7,000 kgs of compost
per unit in 6 cycles worth around ¥ 18,000
-¥ 21,000 per annum to each member was
achieved. The project also promoted organic
farming in the nearby villages that also led to

increase in demand for the Vermi compost. We

are looking forward to expanding this project
to other villages to create more women Agri
entrepreneurs.

OBJECTIVE

To provide vocational skills training to local
unemployed youth in trades like retail sales and
beauty/hair care among others.

We have partnered up LabourNet Services
India Pvt. Ltd. with a target of training 150
students in Retail Sales, Beauty, and Hair Care
Trade. Under this project around 53 students
enrolled and are undergoing training. With an
aim to improve on the employment aspect

of the unemployed youth we'll work towards
increasing the reach of this program in coming
future.

and others for the benefit of communities in and around
our operational areas. Our infrastructure projects consist
of connectivity projects, road repairs, community halls

and assets, rest places, installation of solar lights, cement
benches, construction of water tanks and installation of
piped water supply. Through our initiatives, we have made a
difference in the lives of 45,936 people.

KEY HIGHLIGHTS

A

Schools in villages
upgraded

131

Anganwadi centres
created across 33 villages
benefitting 11,550 children

30

Cement benches
constructed across various
villages

1/

Rainwater, Roof Water
Harvesting Soak Pit
constructed

5

Villages benefitted from
renovation of Check Dams

5

Internal village roads
constructed giving
enhanced access to ~7970
people

12,750

Community assets such
as Panchayat building,
community halls and dais
constructed

400

Streetlights installed

3

Villages benefited from
pond deepening and
construction

interventions we have taken to support and enable women,
such as Self-Help Groups (SHGs), and vocational training. Our
aim is to provide women with a transformative journey which
empowers them and improves their livelihood.

. q

gt

#

-

KEY HIGHLIGHTS

042 353

Women received skill Self-help groups with 3,757
training members

23,000 - 35,500

Average monthly income generated

50

Sewing machines provided
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LEADERSHIP THAM

KEY MANAGERIAL TEAM

Mr. H. K. Agarwal
Managing Director
Business Director - Pulp & Fibre

Mr. Ashish Adukia
Chief Financial Officer
(till 14t August 2022)

Mr. Pavan K. Jain
Chief Financial Officer
(w.e.f. 15th August 2022)

Mr. Sailesh Daga

Company Secretary
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PULP & FIBRE BUSINESS

Mr. Kalyan Ram Madabhushi
Business Head and Chief Operating Officer

TEXTILE BUSINESS

2

i

-

Mr. Thomas Varghese
Business Head

Mr. Satyaki Ghosh

Chief Executive Officer

PAINTS BUSINESS

Mr. Rakshit Hargave
Chief Executive Officer
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CHEMICALS, FASHION YARN AND INSULATORS BUSINESSES

Mr. Jayant V Dhobley

Business Head & Chief Executive Officer

Mr. Jayant Dua
Chief Executive Officer-Chlor Alkali

Ky

Mr. Pradip Kumar Dubey

Senior President and SBU Head -
Advanced Material

Mr. 0. R. Chitlange

Chief Executive Officer- Fashion Yarn

Mr. Ajit Rajagopalan

Chief Executive Officer- Insulators

SUBSIDIARIES

Mr. K. C. Jhanwar

Managing Director -
UltraTech Cement Limited

Ms. Vishakha Mulye

Chief Executive Officer -
Aditya Birla Capital Limited

Mr. Rajesh Shrivastava

Chief Executive Officer-
Solar Power Business
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LEADERSHIP TEAM

PULP & FIBRE BUSINESS

Dr. Aspi Patel
Chief Technology Officer

Mr. Anil Rustogi
Chief Financial Officer

Ms. Anupama Mohan
Chief Human Resources Officer

CORPORATE INFORMATION

STATUTORY AUDITORS

M/s.SR B C & CO LLP, Mumbai
M/s. BSR & Co. LLP, Mumbai
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CHEMICALS, FASHION YARN
AND INSULATORS BUSINESSES

Mr. Manoj Kedia
Chief Financial Officer

Ms. Chandra Bhattacharjee
Chief Human Resources Officer
TEXTILE BUSINESS

Mr. Ashok Machher
Chief Financial Officer

Mr. K. H. Venkatachalam
Chief Human Resources Officer
PAINTS BUSINESS

Mr. Ajith Kumar
Chief Operating Officer

Mr. Shantilal Dugar
Chief Financial Officer

REGISTRAR & TRANSFER AGENT

KFin Technologies Limited

CORPORATE

Mr. Hemant K. Kadel
Senior President

Mr. Saugata Chakravarty
Chief Legal Officer

Mr. Surya Valluri
Chief Sustainabhility Officer

Mr. Vikram Sondhi
Joint President

GREINDEX
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THIS REPORT HAS BEEN PREPARED IN ACCORDANCE WITH THE GRI STANDARDS CORE OPTION.

GRI Standard Disclosure

Description

Page No. / Reference Section

GRI 102: General Disclosure 2016

Organisational profile 102-1 Name of the organisation 14
102-2 Activities, brands, products, and services 16-19
102-3 Location of headquarters 20-21
102-4 Location of operations 20-21
102-6 Markets served 16-19
102-7 Scale of the organisation 8-9, 14, 16-19
102-8 Information on employees and other workers 9, 30-32,80-85
102-9 Supply chain 32,57
102-10 Significant changes to the organization and its supply chain 10-11, 17, 58-59
102-13 Membership of associations 88-89, 92
Strategy 102-14 Statement from senior decision-maker 29
102-15 Key impacts, risks, and opportunities 34-42
Ethics and Integrity  102-17 Mechanisms for advice and concerns about ethics 22,26-27
Governance 102-18 Governance structure 22-27
102-19 Delegating autharity 22-25,27
102-21 Consulting stakeholders on economic, environmental, and social topics 32-33
102-22 Composition of the highest governance body and its committees 24-25
102-23 Chair of the highest governance body 24
102-24 Nominating and selecting the highest governance body 24
102-25 Conflicts of interest 26-27
102-26 Role of highest governance body in setting purpose, values, and strategy ~ 22-23
102-27 Collective knowledge of highest governance body Grasim Industries Integrated
Annual Report FY22
102-28 Evaluating the highest governance body's performance Grasim Industries Integrated
Annual Report FY22
102-29 "ldentifying and managing economic, environmental, 36-43
and social impacts"
102-30 Effectiveness of risk management processes 36-43
102-31 Review of ecanomic, environmental, and social topics Grasim Industries Integrated
Annual Report FY22
102-32 Highest governance body's role in sustainability reporting Grasim Industries Integrated
Annual Report FY22
102-33 Communicating critical concerns Grasim Industries Integrated
Annual Report FY22
102-34 Nature and total number of critical concerns Grasim Industries Integrated
Annual Report FY22
102-35 Remuneration policies Grasim Industries Integrated
Annual Report FY22
102-36 Process for determining remuneration Grasim Industries Integrated
Annual Report FY22
102-37 Stakeholders' involvement in remuneration Grasim Industries Integrated
Annual Report FY22
102-38 Annual total compensation ratio Grasim Industries Integrated
Annual Report FY22
102-39 Percentage increase in annual total compensation ratio Grasim Industries Integrated

Annual Report FY22
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GRI Standard Disclosure Description Page No. / Reference Section
Stakeholder 102-40 List of stakeholder groups 32-33
engagement 102-42 Identifying and selecting stakeholders 32-33
102-43 Approach to stakeholder engagement 32-33
102-44 Key topics and concerns raised 32-33
Reporting practice 102-45 Entities included in the consolidated financial statements Grasim Industries Integrated
Annual Report FY22
102-46 Defining report content and topic Boundaries 12
102-47 List of material topics 35
102-50 Reporting period 12
102-52 Reporting cycle 12
102-53 Contact point for questions regarding the report Grasim Industries Integrated
Annual Report FY22
102-54 Claims of reporting in accordance with the GRI Standards 10
102-55 GRI content index 95-99
102-56 External Assurance 100-103
GRI 201: Economic 103-1 Explanation of the material topic and its Boundary 34-35
2016 103-2 The management approach and its components 26
103-3 Evaluation of the management approach 22-23
201-1 Direct economic value generated and distributed 53-55
201-2 Financial implications and other risks and opportunities due to climate 41
change
201-3 Defined benefit plan obligations and other retirement plans Grasim Industries Integrated
Annual Report FY22
201-4 Financial assistance received from government Grasim Industries Integrated
Annual Report FY22
GRI 202: Market 103-1 Explanation of the material topic and its Boundary BRSR
presence 2016 103-2 The management approach and its components BRSR
103-3 Evaluation of the management approach BRSR
202-1 Ratios of standard entry level wage by gender compared to local minimum wage BRSR
GRI 204: Procurement 103-1 Explanation of the material topic and its Boundary BRSR
practices 2016 103-2 The management approach and its components BRSR
103-3 Evaluation of the management approach BRSR
204-1 Proportion of spending on local suppliers BRSR
GRI 205: Anti- 103-1 Explanation of the material topic and its Boundary BRSR
corruption 2016 103-2 The management approach and its components BRSR
103-3 Evaluation of the management approach BRSR
205-2 Communication and training about anti-corruption policies and procedures BRSR
205-3 Confirmed incidents of corruption and actions taken BRSR
GRI 301: Material 103-1 Explanation of the material topic and its Boundary BRSR
2016 103-2 The management approach and its components BRSR
103-3 Evaluation of the management approach BRSR
301-2 Recycled input materials used BRSR
301-3 Reclaimed products and their packaging materials BRSR
GRI 302: Energy 2016 103-1 Explanation of the material topic and its Boundary 71
103-2 The management approach and its components 71
103-3 Evaluation of the management approach 71
302-1 Energy consumption within the organization 30-31,57,71
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GRI Standard Disclosure

Description

Page No. / Reference Section

GRI 303: Water and 103-1 Explanation of the material topic and its Boundary 68
effluents 2018 103-2 The management approach and its components 68
103-3 Evaluation of the management approach 68
303-3 Water withdrawal 68
303-4 Water discharge 68
303-5 Water consumption 30-31, 68
GRI 305: Emissions 103-1 Explanation of the material topic and its Boundary 70
2016 103-2 The management approach and its components 70
103-3 Evaluation of the management approach 70
305-1 Direct (Scope 1) GHG emissions 70
305-2 Energy indirect (Scope 2) GHG emissions 70
305-5 Reduction of GHG emissions 70
305-7 Nitrogen oxides (NOX), sulfur oxides (SOX), and other significant air 70
emissions
GRI 306: Waste 2020 103-1 Explanation of the material topic and its Boundary 69
103-2 The management approach and its components 69
103-3 Evaluation of the management approach 69
306-3 Waste generated 69
306-4 Waste diverted from disposal 69
306-5 Waste directed to disposal 69
GRI 307: 103-1 Explanation of the material topic and its Boundary BRSR
Environmental 103-2 The management approach and its components BRSR
compliance 2016 -
103-3 Evaluation of the management approach BRSR
307-1 Non-compliance with environmental laws and regulations BRSR

GRI 400: Social

GRI 401: Employment 103-1 Explanation of the material topic and its Boundary 80-85
2016 103-2 The management approach and its components 80-85
103-3 Evaluation of the management approach 80-85
401-1 New employee hires and employee turnover 81-82, BRSR
401-2 Benefits provided to full-time employees that are not provided to BRSR
temporary or part-time employees
401-3 Parental leave BRSR
GRI 403: Occupational 103-1 Explanation of the material topic and its Boundary 83-84
'z‘gilgh and safety 103-2 The management approach and its components 83-84
103-3 Evaluation of the management approach 83-84
403-1 Occupational health and safety management system 83-84
403-2 Hazard identification, risk assessment, and incident investigation 83-84
403-3 Waorker training on occupational health and safety 83-84
403-4 Waorker participation, consultation, and communication on occupational BRSR
health and safety
403-5 Worker training on occupational health and safety BRSR
403-6 Promotion of worker health BRSR
403-9 Work-related injuries 84, BRSR
403-10 Work-related ill health BRSR
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GRI Standard Disclosure Description Page No. / Reference Section
GRI 416: Customer 103-1 Explanation of the material topic and its Boundary BRSR
'z‘g?l';h and safety 103-2 The management approach and its components BRSR
103-3 Evaluation of the management approach BRSR
416-1 Assessment of the health and safety impacts of product and service BRSR
categories
GRI 417: Marketing 103-1 Explanation of the material topic and its Boundary BRSR
and labelling 2016 103-2 The management approach and its components BRSR
103-3 Evaluation of the management approach BRSR
417-1 Requirements for product and service information and labeling BRSR
417-2 Incidents of non-compliance concerning product and service information ~ BRSR
and labeling
GRI 418: Customer 103-1 Explanation of the material topic and its Boundary BRSR
Privacy 2016 103-2 The management approach and its components BRSR
103-3 Evaluation of the management approach BRSR
418-1 Substantiated complaints concerning breaches of customer privacy and BRSR

losses of customer data

GRI Standard Disclosure Description Page No. / Reference Section
GRI 404: Training and 103-1 Explanation of the material topic and its Boundary 85
education 2016 103-2 The management approach and its components 85
103-3 Evaluation of the management approach 85
404-2 Programs for upgrading employee skills and transition assistance programs 85
404-3 Percentage of employees receiving regular performance and career BRSR
development reviews
GRI 405: Diversity 103-1 Explanation of the material topic and its Boundary 32
;g«;;qual opportunity o35 The management approach and its components 32
103-3 Evaluation of the management approach 32
405-1 Diversity of governance bodies and employees 24-25, 81, BRSR
GRI 406: Non- 103-1 Explanation of the material topic and its Boundary BRSR
Discrimination 2016 13, The management approach and its components BRSR
103-3 Evaluation of the management approach BRSR
406-1 Incidents of discrimination and carrective actions taken BRSR
GRI 407: Freedom 103-1 Explanation of the material topic and its Boundary BRSR
of association and 103-2 The management approach and its components BRSR
collective bargaining -
2016 103-3 Evaluation of the management approach BRSR
407-1 Operations and suppliers in which the right to freedom of association and ~ BRSR
collective bargaining may be at risk
GRI 408: Child labour 103-1 Explanation of the material topic and its Boundary BRSR
2016 103-2 The management approach and its components BRSR
103-3 Evaluation of the management approach BRSR
408-1 Operations and suppliers at significant risk for incidents of child labor BRSR
GRI 409: Forced or 103-1 Explanation of the material topic and its Boundary BRSR
;‘;TGP"'“"V labour 103-2 The management approach and its components BRSR
103-3 Evaluation of the management approach BRSR
409-1 Operations and suppliers at significant risk for incidents of forced or BRSR
compulsory labor
GRI 410: Security 103-1 Explanation of the material topic and its Boundary BRSR
practices 2016 103-2 The management approach and its components BRSR
103-3 Evaluation of the management approach BRSR
410-1 Security personnel trained in human rights policies or procedures BRSR
GRI 412: Human Rights 103-1 Explanation of the material topic and its Boundary BRSR
assessment 2016 103-2 The management approach and its components BRSR
103-3 Evaluation of the management approach BRSR
412-1 Operations that have been subject to human rights reviews or impact BRSR
assessments
412-2 Employee training on human rights policies or procedures BRSR
GRI 413: Local 103-1 Explanation of the material topic and its Boundary 86-87
communities 2016 103-2 The management approach and its components 86-87
103-3 Evaluation of the management approach 86-87
413-1 Operations with local community engagement, impact assessments, and ~ 86-93

development programmes

98

1tegrated Annual Report

99



Grasim Industries Limited

INDEPENDENT ASSURANGE S TATEMENT

EY Ernst & Young Associates LLP

Building a better

working world Mumbai - 400063, India

5th Floor, Block B-2 Nirlon Knowledge Park
Off. Western Express Highway Goregaon (E), ey.com

Tel: +91 22 6192 0000
Fax: +91 22 6192 3000

THE MANAGEMENT AND BOARD OF DIRECTORS

Grasim Industries Limited,
Mumbai, India

SCOPE

We have been engaged by Grasim Industries Limited to
perform a ‘limited assurance engagement,’ as defined by
International Standards on Assurance Engagements (ISAE
3000), hereafter referred to as the engagement, for Grasim
Industries Limited's Sustainability data in Integrated Report
FY 22 (the “Subject Matter”) for the period from 015t April
2021 to 31°t March 2022.

Other than as described in the preceding paragraph, which
sets out the scope of our engagement, we did not perform
assurance procedures on the remaining information included
in the Report, and accordingly, we do not express a conclusion
on this information.

CRITERIA APPLIED BY GRASIM INDUSTRIES LIMITED

In preparing the Integrated Report FY 22, Grasim Industries
Limited applied, The International Integrated Reporting
Council (IIRC framework), and Global Reporting Initiative (GRI)
Standards, in accordance with Core (Criteria). GRI Standards -
Core Criteria were specifically designed for Integrated Report
FY 22; As a result, the subject matter information may not
be suitable for another purpose.

GRASIM INDUSTRIES LIMITED’S RESPONSIBILITIES

Grasim Industries Limited management is responsible for
selecting the Criteria, and for presenting the integrated
report in accordance with that Criteria, in all material
respects. This responsibility includes establishing and
maintaining internal controls, maintaining adequate
records, and making estimates relevant to the preparation
of the subject matter, such that it is free from material
misstatement, whether due to fraud or error.

100

EY’S RESPONSIBILITIES

Our responsibility is to express a conclusion on the
presentation of the Subject Matter based on the evidence we
have obtained.

We conducted our engagement in accordance with the
International Standard for Assurance Engagements Other
Than Audits or Reviews of Historical Financial Information
("ISAE 3000'), and the terms of reference for this
engagement as agreed with Grasim Industries Limited on
9th December 2021. Those standards require that we plan
and perform our engagement to obtain limited assurance
about whether, in all material respects, the Subject Matter
is presented in accordance with the Criteria, and to issue

a report. The nature, timing, and extent of the procedures
selected depend on our judgment, including an assessment
of the risk of material misstatement, whether due to fraud
or error.

We believe that the evidence obtained is sufficient and
appropriate to provide a basis for our limited assurance
conclusions.

OUR INDEPENDENCE AND QUALITY CONTROL

We have maintained our independence and confirm that
we have met the requirements of the Code of Ethics for
Professional Accountants issued by the International Ethics
Standards Board for Accountants, and have the required
competencies and experience to conduct this assurance
engagement

EY also applies International Standard on Quality Control
1, Quality Control for Firms that Perform Audits and
Reviews of Financial Statements, and Other Assurance and
Related Services Engagements, and accordingly maintains
a comprehensive system of quality control including
documented policies and procedures regarding compliance
with ethical requirements, professional standards, and
applicable legal and regulatory requirements.

Integrated Report

EY

Building a better
working world

DESCRIPTION OF PROCEDURES PERFORMED

Procedures performed in a limited assurance engagement
vary in nature and timing from and are less in extent than for
a reasonable assurance engagement. Consequently, the level
of assurance obtained in a limited assurance engagement

is substantially lower than the assurance that would have
been obtained had a reasonable assurance engagement been
performed. Our procedures were designed to obtain a limited
level of assurance on which to base our conclusion and do not
provide all the evidence that would be required to provide a
reasonable level of assurance.

Although we considered the effectiveness of management’s
internal controls when determining the nature and extent of
our procedures, our assurance engagement was not designed
to provide assurance on internal controls. Our procedures

did not include testing controls or performing procedures
relating to checking aggregation or calculation of data within
IT systems.

A limited assurance engagement consists of making
enquiries, primarily of persons responsible for preparing
the integrated report and related information and applying
analytical and other appropriate procedures

Our procedures included:

Conducted interviews with select personnel at sites and
corporate teams to understand the process for collecting,
collating and reporting the subject matter as per Global
Reporting Initiative (GRI) Standards;
Checked that the calculation criteria have been correctly
applied in accordance with the methodologies outlined in
the Criteria;
Undertook analytical review procedures to support the
reasonableness of the data

- Site verification of data, on a selective test basis, for the
following sites, through consultations with the site team
and sustainability team;

- Chlor Alkali — Nagda, Vilayat

- Epoxy— Vilayat

- Viscose Stable Fibre — Nagda, Vilayat
- Viscose Filament Yarn — Kalyan

- Textiles — Jaya Shree Textiles

Statutory Reports Financial Statements ”'”"““

Execution of an audit trail of claims and data streams, on
a selective test basis, to determine the level of accuracy
in collection, transcription and aggregation processes
followed;

Review of the Company's plans, policies and practices,
pertaining to their social, environment and sustainable
development, so as to be able to make comments on the
fairness of sustainability reporting;

Review of the Company's approach towards materiality
assessment disclosed in the Report to identify relevant
issues

Review of selected qualitative statements in various
sections of the integrated report

We also performed such other procedures as we
considered necessary in the circumstances

EMPHASIS OF MATTER
The assurance scope excludes:

Data and information outside the defined reporting period
(15t April 2021 to 31t March 2022)
Data and information on economic and financial
performance of the Company
Data, statements and claims already available in the
public domain through Integrated Annual Report, or other
sources available in the public domain

- The Company's statements that describe the expression
of opinion, belief, inference, aspiration, expectation, aim or
future intention provided by the Company

- The Company's compliance with regulations, acts,
guidelines with respect to various regulatory agencies and
other legal matters

Conclusion

Based on our procedures and the evidence obtained, we are
not aware of any material modifications that should be made
to the Integrated Report FY 22 for the period from 015t April
2021 to 315t March 2022, in order for it to be in accordance
with the Criteria.

For and on behalf of Ernst & Young Associates LLP

Shailesh Tyagi
25th July 2022 Mumbai, India
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SUSTAINABILITY DATA FOR FY 22 AS PER GRI CORE OPTION

Business of Grasim Industries Limited

Business of Grasim Industries Limited Sustainability Indicators Unit Textiles and Chemicals Viscose Total

Sustainability Indicators Unit Textiles and i . Insulator
Insulator Chemicals Viscose Total Social

Water and Effluents LTIFR - Permanent employees Per million hours 0.26 03 0.28 0.28
Surface water Million Cubic Metre 0.1 5.65 30,52 36.28 worked
Ground water Million Cubic Metre 176 042 B 518 LTIFR - Contractual employees Per milli(f(n dhours 0.16 0.04 031 0.18
Water from Municipality / Water utility Million Cubic Metre 0.28 26 7.99 10.87 LTIFR - Total employees Per r:/ifﬁror? hours 03 0.09 029 022
Total water withdrawn Million Cubic Metre 2.14 8.68 38.51 4933 worked
Total water discharge Million Cubic Metre 0.47 1.24 27.05 28.75 Total number of employees
Total water consumption Million Cubic Metre 2.86 8.38 25.63 36.87 Permanent (M) Number 7,494 3,143 12,373 23,010
Water recycled Million Cubic Metre 12 0.94 14.16 16.3 Permanent (F) Number 158 183 240 581
Waste Total Permanent emplayees Number 7,652 3,326 12,613 23,591
Hazardous Waste Diverted from Disposal Permanent Trainees (M) Number 375 42 151 568
Recycled and reused MT 2434 33,442.00 16,254.19 49,720.53 Permanent Trainees (F) Number 16 17 63 96
Other recovery options MT 4.01 0.21 16,793.11 16,797.33 Total Trainee employees Number 391 59 214 664
Non-Hazardous Waste Diverted from Disposal Total employees (Permanent+Trainee) Number 8,043 3,385 12,827 24,255
Recycled and reused MT 8,318.87 3,63,982.57 3,97,892.22 7,70,193.66
Other recovery options MT 1.16 6,716.79 79,733.15 86,451.10
Hazardous Waste Directed to Disposal
Incineration MT 1.43 5149 353.74 870.06
Landfilling MT 683.05 48,537.23 17,256.82 66,477.10
Non-Hazardous Waste Directed to Disposal
Incineration MT - 0.44 - 0.44
Landfilling MT 9,969.70 24,446.84 3,001.36 37,417.90
Total Waste disposal Million MT 0.02 0.48 0.53 1.03
Hazardous waste Million MT 0 0.08 0.05 0.13
Non-Hazardous waste Million MT 0.02 0.4 0.48 0.89
Energy and Emission
Non-Renewable Energy Consumption Million GJ 1.21 26.51 289 56.62
Renewable Energy Consumption Million GJ 0.14 0.74 2.43 33
Total Energy Consumption Million GJ 135 27.25 31.33 59.93
Scope 1 Emissions (direct emissions) Million MT CO2 eq 0.06 1.96 2.55 4.57
Scope 2 Emissions (indirect emissions) Million MT CO2 eq 0.1 11 0.19 1.39
Total scope 1 and 2 emissions Million MT CO2 eq 0.16 3.07 2.74 5.96
SOX MT 176.24 2,695.66 3,460.11 6,332.01
NOX MT 13051 1,426.74 456.24 2,013.49
SPM MT 4449 669.05 598.18 1,311.72
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FINANGIAL HIGHLIGHTS - CONSOLIDATED

Financial Year ----- > Unit 2021-22 2020-21 2019-20 2018-19 2017-18
Production
Cement (Inlcudes White Cement, Putty, Others)  Million Tonnes 91.83 84.01 81.33 82.65 62.08
Viscose Staple Fibre Lakh Tonnes 8.24 4.52 5.67 541 4.99
Caustic Soda Lakh Tonnes 10.49 8.94 9.98 9.95 8.86
Turnover *
Cement (Inlcudes White Cement, Putty, Others)  Million Tonnes 93.99 86.40 83.11 86.45 64.60
Viscose Staple Fibre Lakh Tonnes 6.02 4.63 554 541 5.08
Caustic Soda Lakh Tonnes 10.44 9.00 9.91 10.03 8.79
*(Including Captive Consumption)
< Crore

2021-22 2020-21 2019-20 2018-19 2017-18

Profit & Loss Account
(USD million?) Z Crore

Revenue from Operations (Net)
Cement 7,061 52,599 44,726 42,430 41,609 30,979
Financial Services 2,966 22,094 19,190 16,605 15,032 9,083
Viscose 1,639 12,210 6,965 9,235 10,325 8,374
Chemicals 1,059 7,888 4,581 5,502 6,437 5,004
Others 312 2,321 1,454 2,287 4,831 3,372
Inter-segment Elimination (189) (1,411) (511) (919) (1,034) (918)
Total Revenue from Operations 12,847 95,701 76,404 75,141 77,200 55,894
EBITDA
Cement 1614 12,022 12,302 9,898 7,810 6,734
Financial Services 278 2,069 1,472 1,198 1,060 756
Viscose 231 1,721 1,187 1,339 2,052 1,680
Chemicals 206 1,534 590 1,008 1,827 1,300
Others/ Unallocated/Inter-segment Elimination 57 427 215 172 654 413
Total EBITDA 2,386 17,772 15,766 13,615 13,404 10,883
Interest 174 1,296 1,809 2,276 2,010 1,364
Gross Profit (PBDT) 2,212 16,477 13,957 11,340 11,394 9,519
Depreciation 559 4,161 4,033 4,004 3,571 2,724
Profit before Tax and Exceptional Items 1,653 12,316 9,924 7,335 7,823 6,795
Exceptional Items (El) (9) (69) (342) (1,406) (2,688) (433)
Profit before Tax 1,644 12,247 9,582 5,929 5,134 6,362
Total Tax Expenses 260 1,936 3,022 (84) 2,419 1,947
Net Profit from continuing operations 1,384 10,310 6,560 6,014 2,716 4,415
Profit from discontinued operations (Net of tax) 69 516 237 63 - -
Net Profit before Minority Interest 1,453 10,826 6,797 6,076 2,716 4,415
Less: Minority Interest 491 3,657 2,682 2,227 1,052 1,008
Add: Share in Profit/(Loss) of Equity Accounted Investees 51 380 189 562 29 (727)
Net Profit 1,013 7,550 4,305 4,412 1,693 2,679
Other Comprehensive Income (Owners of the Company) 441 3,282 4,781 (5,067) (2,823) (166)
Total Comprehensive Income (Owners of the Company) 1,454 10,832 9,085 (655) (1,130) 2,513

Note ' - 1 USD =% 74.4956
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Balance Sheet 2021-22 2020-21 2019-20 2018-19 2017-18
(USD million?) Z Crore
Net Fixed Assets (incl. CWIP and Capital Advances) 10,308 78,123 73,033 73,645 70,638 57,615
Long-Term Loans, Advances & Non-current Assets 552 4,185 3,018 4,129 3,287 1,730
Loans and Advances of Financing Activities 8,735 66,199 59,862 58,504 61,972 50,649
Investments (Non-current and Current) 4,398 33,329 32,928 23,261 21,065 28,268
Investments of Insurance business 4,393 33,292 27,135 20,263 16,532 13,020
Goodwill 2,647 20,059 20,014 20,047 21,346 16,192
Deferred Tax Assets 32 246 205 138 47 21
Assets held to cover Linked Liabilities 3,979 30,160 27,969 22,829 25,166 24,709
Current Assets 3,141 23,803 23,391 21,504 21,120 15,718
38,184 289,395 267,554 244,319 241,174 207,922
Equity Share Capital 17 132 132 132 132 131
Reserves and Surplus 9,971 75,567 65,362 56,501 57,888 57,230
Net Worth 9,988 75,698 65,494 56,632 58,020 57,362
Non-cantrolling Interest 5,341 40,476 37,068 34,305 30,503 26,337
Deferred Tax Liahilities 1,125 8,527 8,457 6,979 8,843 5618
Long-Term Liahilities & Provisions 337 2,557 2,549 2,130 688 494
Policy Holders Liability 8,032 60,873 52,476 41,265 40,150 36,373
Total Loan Funds 3 2,075 15,727 25,879 29,031 29,178 26,918
Borrowings related to Financial Services 7,557 57,276 51,530 54,182 55,310 40,151
Current Liabilities 3 3,729 28,259 24,102 19,795 18,484 14,669
38,184 289,395 267,554 244,319 241,174 207,922
Note 2-1 USD =% 75.7887
Note 3~ Short-Term Borrowing and Supplier's credit have been included in Total Loan Funds excluding the same from Current Liabilities.
Ratios & Statistics Unit 2021-22 2020-21 2019-20 2018-19 2017-18
EBITDA Margin (EBITDA / Total Income) (%) 18.4 20.4 179 17.2 19.2
Net Margin (before exceptional) (%) 111 9.2 10.5 7.0 71
Interest Cover* (EBITDA - Current Tax/Total Interest) (x) 11.4 7.5 53 55 6.7
ROACE (EBIT/Avg.CE) (Excl. CWIP) (%) 10.5 9.4 7.9 8.4 10.0
RONW (PAT before EI/ EO/ Avg. NW) (%) 10.8 76 10.1 76 6.8
Total Debt Equity Ratio* (x) 0.14 0.25 0.32 0.33 0.32
Net Debt to Equity Ratio (x) 0.04 0.08 0.23 0.25 0.16
Net Debt to EBITDA Ratio (x) 0.24 0.55 1.53 1.65 1.25
Basic Earnings per Share (before EI/EQ) T/ Share 116 71 88 62 46
Book Value per Share@ %/ Share 1,150 995 861 879 873
Market Capitalisation Zin Crore 109,540 95,493 31,330 56,419 69,086

@ Previous year numbers are adjusted for split of shares

* Excluding ABCL funds
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SDG Page No.

1 e End poverty in all its forms everywhere 85,91, 239
it

2 End hunger, achieve food security and improved nutrition, and promote sustainable 89-90, 239

(¢
w

agriculture

§ sooment
ANDWELLBENG

Ensure healthy lives and promote well-being for all at all ages

81-82, 88, 239

4
EDUCATION

g

Ensure inclusive and equitable quality education and promote lifelong learning
opportunities for all

83, 86-87, 89-91, 239

2]
2

Achieve gender equality and empower all women and girls

79, 87, 89-91, 239-240

aiifl-a:

Ensure availability and sustainable management of water and sanitation for all

66, 70-71, 88, 91, 238-239

< Crore
Financial Year ----- > 2021-22 2020-21 2019-20 2018-19 2017-18
Profit & Loss Account (USD million?) Z Crore
Revenue from Operations (Net) 2,800 20,857 12,386 16,082 20,550 15,786
EBITDA 552 4,111 2,078 2,661 4,639 3,542
Interest 33 247 236 238 199 128
Gross Profit (PBDT) 519 3,864 1,842 2,423 4,440 3,414
Depreciation 123 914 828 814 760 628
Profit before Tax and Exceptional Items 396 2,950 1,014 1,610 3,680 2,786
Exceptional Items (El) 9 (69) (81) (318) (2,368) (273)
Profit before Tax 387 2,881 933 1,292 1,312 2,513
Total Tax Expense 25 186 122 66 797 744
Net Profit from continuing operations 362 2,695 810 1,225 515 1,769
Profit from discontinued operation 48 356 95 63 - -
Net Profit 410 3,051 905 1,288 515 1,769
Other Comprehensive Income 432 3,219 4,589 (5,070) (2,798) (222)
Total Comprehensive Income 842 6,270 5,494 (3,782) (2,283) 1,547
Equity Dividend (including CDT) 88 658 592 263 516 455
Cash Profit Calculation - mi"ioz;g)n-zz — 2020-21 2019-20 2018-19 2017-18
Profit Before Tax and exceptional items 396 2,950 1,014 1,610 3,680 2,786
Add: Depreciation 123 914 828 814 760 628
Less: Current Tax 58 435 127 235 977 767
Cash Profit 460 3,430 1,715 2,188 3,463 2,647
Balance Sheet __2021-22 2020-21 2019-20 2018-19 2017-18
(USD million?) Z Crore
Net Fixed Assets (incl. CWIP and Capital Advance) 2,205 16,714 15,093 15,199 13,044 11,712
Long-Term Loans, Advances & Non-current Assets 62 470 338 296 215 282
Investments (Non-current & Current ) 5,105 38,691 33,640 27,542 31,128 35,547
Goodwill 0.37 3 3 3 . =
Current Assets 892 6,759 5,626 6,539 7,407 6,177
8,265 62,636 54,700 49,579 51,794 53,718
Share Capital 17 132 132 132 132 131
Reserves and Surplus 6,397 48,484 42,816 37,560 47,828 44,658
Net Worth 6,415 48,616 42,948 37,692 41,960 44,790
Deferred Tax Liability (Net) 243 1,841 1,734 1,405 1,879 1,835
Long-Term Liabilities & Provisions 24 185 205 199 97 76
Total Loan Funds 3 568 4,304 4,163 5,087 3,311 2,969
Current Liahilities 3 1,015 7,690 5,650 5196 4,548 4,048
8,265 62,636 54,700 49,579 51,794 53,718
Ratios & Statistics Unit 2021-22 2020-21 2019-20 2018-19 2017-18
EBITDA Margin (%) 15.7 131 138 20.2 199
Net Margin (before exceptional Item) (%) 129 6.5 7.6 2.5 11.2
Interest Cover (x) 122 59 7.6 5.8 191
Total Debt to Equity Ratio (x) 01 0.1 01 0.1 01
Net Debt to Equity Ratio* (x) (0.01) 0.02 0.08 (0.01) (0.01)
Net Debt to EBITDA Ratio (x) (0.1) 0.4 11 (0.1) (0.1)
Dividend per Share® T/ Share 10.0 9.0 4.0 7.0 6.2
'Basic Earnings per Share T/ Share 47.4 15.0 244 39.1 30.1
(before EI/EQ)°
Book Value per Share® %/ Share 738 653 573 638 681
No. of Equity Shareholders No. 262,650 222,181 233,934 232,610 230,926
No. of Employees No. 23,591 23,561 24,123 24,390 24,286

Note ! - 1 USD =74.4956
Note -1 USD =%75.7887

Note 3 - Short-Term Borrowing and Supplier's credit have been included in Total Loan Funds excluding the same from Current Liabilities.
Note * - From FY17 to FY19 and FY22, liquid Investments are higher than total debts.

Note ° - Adjusted for share split.

106

Ensure access to affordable, reliable, sustainable and modern energy for all 91
] Promote sustained, inclusive and sustainable economic growth, full and productive 48-57,78-91
ﬁ/" employment and decent work for all
" Build resilient infrastructure, promote inclusive and sustainable industrialisation, and 48-83, 240
& foster innovation
10 &2 Reduce income inequality within and among countries 33
TS
Make cities and human settlements inclusive, safe, resilient, and sustainable 89
Ensure sustainable consumption and production patterns 54-63, 70-71
Take urgent action to combat climate change and its impacts by regulating emissions and 54-57,64-77
promoting developments in renewable energy
Conserve and sustainably use the oceans, seas and marine resources for sustainable 66, 70-71
development
Protect, restore and promote sustainable use of terrestrial ecosystems, sustainably 55-56, 62-63
manage forests, combat desertification, and halt and reverse land degradation and halt
biodiversity loss
16 fu s Promote just, peaceful and inclusive societies 84-91
>,
17t Revitalize the global partnership for sustainable development 26, 80-81, 86-87

&

ntegrated Annual Report 2021-22| 107



Grasim Industries Limited

Board's Report

Dear Members,

Your Directors are pleased to present the 75t Annual Report in the form of Third Integrated Report of your Company along with
the Audited Financial Statements for the year ended 31°t March 2022.

FINANCIAL HIGHLIGHTS
The financial performance of the Company for the year ended 315 March 2022 is summarised below:
(% in Crore)
X Consolidated Standalone

Particulars

2021-22 2020-21 2021-22 2020-21
Continuing Operations
Revenue from Operations 95,701.13 76,404.29 20,856.84 12,386.36
Other Income 821.34 1,045.48 895.31 513.68
Total Revenue 96,522.47 77,449.77 21,752.15 12,900.04
Earnings Before Interest, Taxes, Depreciation and Amortisation (EBITDA) 17,772.41 15,766.22 4,111.47 2,078.00
Less: Finance Costs 1,295.70 1,808.88 247.24 235.95
Less: Depreciation and Amortisation Expenses 4,161.07 4,033.40 913.96 828.17
Profit Before Share in Profit of Equity Accounted Investees, 12,315.64 9,923.94 2,950.27 1,013.88
Exceptional Items and Tax
Share in Profit of Equity Accounted Investees 380.33 189.22 - -
Exceptional Items (69.11) (341.73) (69.11) (80.99)
Profit Before Tax (PBT) from Continuing Operations 12,626.86 9,771.43 2,881.16 932.89
Tax Expenses from continuing operations 1,936.31 3,022.19 185.71 122.44
Profit for the Period from Continuing Operations 10,690.55 6,749.24 2,695.45 810.45
Attributable to:
Shareholders of the Company 7,102.37 4,128.41 2,695.45 810.45
Non-Controlling Interest 3,588.18 2,620.83 - -
Discontinued Operations
Profit Before Tax (PBT) from Discontinued Operations 352.52 162.79 155.98 145.44
Exceptional Items 670.71 166.50 510.79 -
Tax Expenses from Discontinued Operations (440.07) (66.10) (310.95) (50.89)
Provision of Impairment of Assets Classified as Held for Sale (67.42) (25.73) - -
Profit for the Period from Discontinued Operations 515.74 237.46 355.82 94.55
Attributable to:
Shareholders of the Company 44741 176.41 355.82 94.55
Non-Controlling Interest 68.33 61.05 - -
Other Comprehensive Income for the Year Attributable to: 3,280.80 4,840.92 3,219.07 4,588.91
Shareholders of the Company 3,281.85 4,780.54 3,219.07 4,588.91
Non-Controlling Interest (1.05) 60.38 - -
Total Comprehensive Income for the Year Attributable to: 14,487.09 11,827.62 6,270.34 5,493.91
Shareholders of the Company 10,831.63 9,085.36 6,270.34 5,493.91
Non-Controlling Interest 3,655.46 2,742.26 - -
Profit for the Period Attributable to Shareholders of the Company 7,549.78 4,304.82 3,051.27 905.00
Opening Balance in Retained Earnings 6,021.21 4,605.56 5,529.53 4,838.60
- Gain/(Loss) on Re-measurement of Defined Benefit Plans 23.18 81.96 24.71 48.58
- Gain on Sale of Non-Current Investments transferred to Retained Earnings (1.37) - - -

from equity instruments through OCI

- Stake Dilution in Subsidiary Companies (14.82) (7.97) - -
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(R in Crore)
Consolidated Standalone
Particulars
2021-22 2020-21 2021-22 2020-21
Amount Available for Appropriation 13,577.98 8,984.37 8,605.51 5,792.18
Add/Less: Transfer (to)/from Debenture Redemption Reserve 110.60 (11.50) - -
Less: Transfer to General Reserve (2,752.48) (2,581.87)
Less: Transfer to Special Reserve Fund (190.75) (107.14) - -
Less: Dividend Paid on Equity Shares (592.26) (262.65 (592.26) (262.65)
Other movements during the year 6.63 - - -
Closing Balance in Retained Earnings 10,159.72 6,021.21 8,013.25 5,529.53

DIVIDEND

Based on your Company's performance, your Directors have
recommended dividend of % 5/- per equity share and a special
dividend of ¥ 5/- per equity share, taking total dividend to
% 10/- per equity share of face value of % 2/- each for the year
ended 315" March 2022.

The dividend, if approved by the members, would involve a cash
outflow of X 658 Crore.

In terms of the provisions of the Finance Act, 2020, dividend shall
be taxed in the hands of shareholders at applicable rates of tax
and your Company shall withhold tax at source appropriately.

The recommended divided is in line with your Company's Dividend
Distribution Policy. Dividend Distribution Palicy, in terms of the
provisions of Regulation 43A of the Securities and Exchange
Board of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015 ('Listing Regulations') is available on your
Company's website at https:/www.grasim.com/upload/pdf/
Grasim_Dividend_Palicy_16.pdf

TRANSFER TO RESERVES

The Board of Directors of your Company has decided not to
transfer any amount to the General Reserves, for the year ended
31%t March 2022.

PERFORMANCE REVIEW

On a consolidated basis, the revenue from operations for
FY 2021-22, stood at % 95,701 Crore registering a growth of
25% as compared to the previous year (R 76,404 Crore in
FY 2020-21). The Consolidated EBITDA increased to ¥ 17,772
Crore for FY 2021-22, which was 13% higher than that of the
previous year (2 15,766 Crore in FY 2020-21).

On a standalone basis, revenue from operations for
FY 2021-22 stood at % 20,857 Crore, registering a growth of 68%
as compared to the previous year (12,386 Crore in FY 2020-21).
The standalone EBITDA is T 4,111 Crore for FY 2021-22 which
was 98% higher than that of the previous year (X 2,078 Crore
in FY 2020-21).

STRATEGIC INITIATIVES AND SIGNIFICANT DEVELOPMENTS
Divestment of Indo Gulf Fertiliser Business

The Scheme of Arrangement between the Company and Indorama
India Private Limited ('1IPL’) and their respective shareholders and
creditors ('Scheme') under Sections 230 to 232 of the Companies
Act, 2013 ('the Act') was approved by the Board of Directors of
your Company and IIPL and necessary application/petitions for
approving divestment of Business Undertaking (as defined in
the Scheme) were filed with respective jurisdictional National
Company Law Tribunals ('NCLT"). The Hon'ble NCLT Indore Bench
at Ahmedabad approved the Scheme vide its order dated 2n¢
September 2021 along with the order for condonation of delay
to file the requisite e-form with the Ministry of Corporate
Affairs on 23" December 2021. Your Company has filed the
copy of the order with Registrar of Companies ('‘ROC'), Gwalior
on 15t January 2022. The Scheme has been effective from
15t January 2022.

Update on Paints Business

The organised decorative paints industry has grown by 32% in
terms of revenue during FY 2021-22 over previous year. It has
grown at 12% CAGR from FY 2017-18 to FY 2021-22.

Considering the changing market dynamics of the decorative
paints sector, the Company has accelerated the execution of
paints capacity of 1,332 MLPA with commissioning of plants
in phases from Q4 FY 2023-24 at 6 locations namely Panipat
(Haryana), Ludhiana (Punjab), Chamarajanagar (Karnataka),
Cheyyar (Tamil Nadu), Mahad (Maharashtra) and Kharagpur
(West Bengal). The project cost is likely to be 210,000 Crore
by FY25.

The Company has got the land possession at all these sites and
civil works have commenced at Panipat, Ludhiana, Cheyyar and
Chamarajanagar sites. The project work at other sites will be
started as soon as all relevant statutory approvals are received.
Basic and detailed engineering contracts have been awarded
for all the 6 sites. Ordering for equipment and other works
for the project is going on. R&D Pilot plant is expected to be
commissioned at Taloja by Q3 of FY 2023-24.
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The Company aims to be number two player in decorative paint
industry. Entry in the paints sector will add size, scale, and
diversity to the existing business portfolio of the Company.

The Company has spent 2605 Crore cumulatively up to FY 2021-22
primarily on acquisition of 6 land parcels for the Paints Business.

Update on B2B e-commerce platform

The Board of Directors of your Company has approved a foray
into B2B e-commerce platform for the Building Materials
segment with an investment of 32,000 Crore over the next
5 years. This investment adds a new high-growth engine with
clear adjacencies within Company's standalone businesses as
also that of its subsidiaries and associate companies.

Aditya Birla Power Composites Limited

Aditya Birla Power Composites Limited ('ABPCL), is a joint venture
between the Company and Maschinenfabrik Reinhausen Gmbh,
Germany ('MR'), wherein the Company holds 51% of share capital
and the balance share capital (49%) is held by MR. The Company
has set up a state-of-the-art Composite Hollow Core Insulators
('CHCI") manufacturing plant (Phase-I) at Halol, Gujarat, India at a
project cost of about X 74 Crore for the manufacture and sale of
CHCI to serve the power transmission and distribution industry.
The plant commissioned from February 2022.

Amalgamation of Grasim Premium Fabric Private Limited
with your Company

The Scheme of Arrangement between Grasim Premium Fabric
Private Limited ('GPFPL') and Grasim Industries Limited and their
respective shareholders and creditors ('Scheme') under Sections
230 to 232 of the Companies Act, 2013 was approved by the
Board of Directors of your Company and GPFPL respectively and
necessary application/petitions for amalgamation were filed
with jurisdictional National Company Law Tribunals (NCLTs). The
Hon'ble NCLT Indore Bench at Ahmedabad approved the Scheme
vide its order dated 12" November 2020 as amended vide its
order dated 28" January 2021. Your Company had filed the copy
of the order with Registrar of Companies (‘ROC'), Gwalior. The
Hon'ble NCLT Mumbai Bench approved the Scheme vide its order
dated 23 March 2021. The certified copy of the order of the
Hon'ble NCLT Mumbai Bench was filed with the ROC, Pune by
GPFPL. The Scheme has become effective from 21°% June 2021
with appointed date being 15t April 2019.

Amalgamation of Sun God Trading and Investment
Limited with ABNL Investment Limited

The Board of Directors of ABNL Investment Limited (wholly-owned
subsidiary of your Company) and Sun God Trading and Investment
Limited (wholly-owned subsidiary of ABNL Investment Limited)
had approved the Scheme of Amalgamation between Sun God
Trading and Investment Limited (Transferor Company) and ABNL
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Investment Limited (Transferee Company) and their respective
shareholders and creditors (‘'Scheme') under Section 233 of the
Companies Act, 2013. The Scheme was approved by the Hon'ble
Regional Director (North-Western Region), Ahmedabad (Regional
Director) vide its order dated 3 February 2021. Transferee
Company had filed copy of the order of Regional Director with
the Registrar of Companies, Ahmedabad. A copy of the order of
the Regional Director was received by the Transferor Company
on 15™ June 2021 and filed with Registrar of Companies, Gwalior
on 29" June 2021. The Scheme has become effective from
29t June 2021 with appointed date being 15t April 2019.

Amalgamation of Aditya Birla Solar Limited with Aditya
Birla Renewables Limited

Aditya Birla Solar Limited ('ABSL') and Aditya Birla Renewables
Limited (‘ABRel’) are wholly-owned subsidiaries of your Company,
both engaged in the business of electric power generation
using solar energy. ABRel and ABSL had filed the Application
and the Scheme of Arrangement with the Hon'ble National
Company Law Tribunal, Mumbai ('NCLT') on 27™" March 2020
for the amalgamation of ABSL with ABRelL under Sections 230
and 232 of the Companies Act, 2013. Subsequent to directions
received from the Hon'ble NCLT, the meetings of shareholders
and unsecured creditors of both the Companies were dispensed
with and both the Companies complied with the directions of the
Hon'ble NCLT order. The Companies filed the petition on 18 June
2021 seeking sanction on the said scheme. The said petition got
transferred to Bench Il of the Hon'ble NCLT Bench, Mumbai and
was admitted on 27" April 2022 and is reserved for the orders.

CONSOLIDATED FINANCIAL STATEMENTS

In accordance with the Companies Act, 2013 ('the Act') read
with the Companies (Accounts) Rules, 2014, Listing Regulations
and IND AS 110 - Consolidated Financial Statements and IND
AS 28 - Investment in Associates/Joint Ventures, the Audited
Consolidated Financial Statements forms integral part of this
Annual Report.

SUBSIDIARIES, ASSOCIATES AND JOINT VENTURE COMPANIES
Following were the additions during the year:

 Birla Advanced Knits Private Limited became a Joint Venture
of the Company w.ef. 14t July 2021 and the Company holds
50% of the paid-up equity share capital.

e Renew Surya Uday Private Limited became an associate
Company of the Company w.e.f. 251" November 2021 and
the Company holds 26% of the paid-up equity share capital.

« ABRel Solar Power Limited (ABRSPL) was incorporated on
31°t August 2021 as a wholly owned subsidiary of Aditya
Birla Renewables Limited (ABReL) and the Company acquired
26% stake in ABRSPL w.e.f. 22" October 2021.
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Grasim Premium Fabric Private Limited ceased to be the
subsidiary of the Company with effect from 21°' June 2021.

Apart from this, there were no changes in the direct subsidiaries,
associates and joint venture Companies of your Company.

In accordance with the provisions of Section 129(3) of the Act,
read with the Companies (Accounts) Rules, 2014, a report on the
performance and financial position of each of the subsidiaries,
associates and joint venture companies is provided, in the
prescribed Form AQC-1, in Annexure ‘A’ to this Report.

In accordance with Section 136 of the Act, the Audited Standalone
and Consolidated Financial Statements and related information
of the Company and audited accounts of each of its subsidiaries
are available on the website of the Company at https:/www.
grasim.com/investors/results-reports-and-presentations

UltraTech Cement Limited and Aditya Birla Capital Limited are
the material listed subsidiary Companies of your Company.
Your Company does not have any material unlisted subsidiary
Company. The Audit Committee and the Board reviews the
financial statements, significant transactions and working of
all subsidiary Companies, and the minutes of unlisted subsidiary
Companies/Joint Venture are placed before the Board.

Your Company has in accordance with the Listing Regulations
adopted the Palicy for determining material subsidiaries. The said
Policy is available on your Company's website at https:/www.
grasim.com/upload/pdf/Grasim_Policy Material Subsidiary Cos.pdf

CONVENING ANNUAL GENERAL MEETING (AGM) THROUGH
AUDIO-VISUAL MEANS FACILITY

The Ministry of Corporate Affairs (‘MCA') has vide its General Circular
No. 20/2020 dated 5" May 2020, General Circular No. 14/2020
dated 8™ April 2020; General Circular No. 17/2020 dated 13™ April
2020; and General Circular No. 02/2021 dated 13t January 2021
and General Circular No. 2/2022 dated 5™ May 2022 and Circular
No. SEBI/HO/CFD/CMD1/CIR/P/2020/79 dated 12t May 2020 and
Circular No. SEBI/HO/CFD/CMD2/CIR/P/2021/11 dated 15 January
2021 and SEBI circular No. SEBI/HO/CFD/CMD2/CIR/P/2022/62 dated
13t May 2022 issued hy the Securities and Exchange Board of India
('SEBI") (collectively referred to as '"MCA and SEBI Circulars') permitted
convening the Annual General Meeting through Video Conference
('VC")/0ther Audio-Visual Means (‘0AVM'), without the physical
presence of the Members at a common venue. In compliance with
the MCA and SEBI Circulars, applicable provisions of the Act and
the Listing Regulations, the 75" Annual General Meeting of your
Company will be convened and conducted through VC / OAVM.

ULTRATECH CEMENT LIMITED ('ULTRATECH')

The Indian Cement demand contracted by 10-12% in FY 2020-21,
given the economic standstill in H1FY 2020-21. However,

Statutory Reports
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H2FY 2020-21 witnessed a steady demand recovery. The uptick
in demand for cement was driven by affordable housing projects
and Government infrastructure projects like roads, metro,
irrigation projects and others.

The cement demand growth in FY 2022-23 is expected to remain
strong considering the Government's thrust on infrastructure
and roads development, housing, and rural infrastructure.

UltraTech reported net revenue of 52,599 Crore and EBITDA
of 12,022 Crore during FY 2021-22. UltraTech has approved
a fresh capex of 5,477 Crore towards increasing capacity by
12.8 MTPA with a mix of brownfield and greenfield expansion, in
addition to a 6.7 MTPA capacity expansion currently underway.
Upon completion of the latest round of expansion, UltraTech's
capacity will grow to 136.25 MTPA, reinforcing its position as
the third-largest cement company in the warld, outside of China.

ADITYA BIRLA CAPITAL LIMITED (‘ABCL)

ABCL reported a Consolidated Revenue of % 22,230 Crore (grew
15% year on year) and Net Profit was % 1,706 Crore (grew 51%
year on year). On a Standalone basis, revenue of ABCL was
% 453 Crore and Net Profit was X 345 Crore.

Active customer base at 35 Million (grew 36% year on year) aided
by focus on granular retail growth across all businesses of the
subsidiaries of ABCL. Overall AUM across asset management,
life insurance and health insurance at over X 3,70,608 Crore
(grew 10% year on year). Overall lending book (NBFC and Housing
Finance) at ¥ 67,185 Crore (grew 11% year on year). Gross
premium (across Life and Health Insurance) at ¥ 13,867 Crore
(grew 25% year on year).

SHARE CAPITAL

Pursuant to the Scheme of Arrangement between Grasim
Premium Fabric Private Limited and the Company, the
Authorised Equity Share Capital of the Company has increased
from ¥ 294,50,00,000/- (147,25,00,000 equity shares of X 2/-
each) to ¥ 412,50,00,000/- (206,25,00,000 equity shares of
% 2/-each).

Accordingly, the Authorised Share Capital of the Company stood
at 423,50,00,000/- comprising of 206,25,00,000 equity shares
of ¥ 2/- each and 11,00,000 Redeemable Cumulative Preference
Shares of ¥ 100/- each as at 315t March 2022.

Issued, subscribed and paid-up capital of the Company stood at
%1,31,65,90,852/- comprising of 65,82,95,426 equity shares of
% 2/-each fully paid up as at 31°* March 2022.

During the year, your Company allotted 2,50,582 equity shares
of X 2/- each pursuant to the exercise of Stock Options and
Restricted Stock Units in terms of the Employees Stock Option
Schemes of your Company.
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PURCHASE OF TREASURY SHARES

During the year, Grasim Employees’ Welfare Trust (‘Trust’)
acquired 4,21,880 equity shares of your Company from the
secondary market. As per IND AS, purchase of own equity shares
are treated as treasury shares. The Trust constituted in terms
of the Company's Employee Stock Option Scheme 2018 ('ESQS
2018'") holds 15,33,787 equity shares of your Company as on
31°" March 2022 for allotment to the eligible employees under
ESQS 2018.

DEPOSITS

During the year, your Company has not accepted or renewed
any deposits within the meaning of Section 73 of the Act, read
with the Companies (Acceptance of Deposits) Rules, 2014, and,
as such, no amount of principal or interest was outstanding, as
on the date of the Balance Sheet.

ISSUE OF NON-CONVERTIBLE DEBENTURES

During the year, your Company has issued 10,000 fully paid-up,
Unsecured, Listed, Rated, Redeemable, Non-convertible
Debentures of face value of ¥ 10,00,000/- each aggregating to
%1,000 Crore, at par, on private placement basis.

PARTICULARS OF LOANS, GUARANTEES AND INVESTMENTS

Pursuant to Section 186 of the Act read with the Companies
(Meetings of the Board and its Powers) Rules, 2014,
disclosures relating to loans, advances and investments as
on 31° March 2022 are given in the Notes to the Financial
Statements. There are no guarantees issued or securities
provided by your Company in terms of Section 186 of the Act
read with the Rules issued thereunder.

MANAGEMENT DISCUSSION AND ANALYSIS

Management Discussion and Analysis Report for the year, as
stipulated under the Listing Regulations, is presented in a
separate section and forms an integral part of this Annual
Report.

CORPORATE GOVERNANCE

Your Directors re-affirm their continued commitment to the
best practices of Corporate Governance. Corporate Governance
principles form an integral part of the core values of your
Company. Your Company was compliant with the provisions
relating to Corporate Governance.

The Corporate Governance Report for the year, as stipulated
under Regulation 34 of the Listing Regulations, is presented in
a separate section, and forms an integral part of this Annual
Report. A certificate from the Statutory Auditors on its
compliance is given in Annexure 'B' to this Report.
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DIRECTORS AND KEY MANAGERIAL PERSONNEL
Appointment/Re-appointment of Directors

In accordance with the provisions of the Act and the Articles
of Association of the Company, Smt. Rajashree Birla and
Mr. Shailendra K. Jain, Non-executive Directors of your Company,
are liable to retire by rotation at the AGM and, being eligible,
have offered themselves for re-appointment. Brief profiles of
Smt. Rajashree Birla and Mr. Shailendra K. Jain are provided in
the Corporate Governance Report.

The Board of Directors at its meeting held:

« 0On15tSeptember 2021, has appointed Mr. Harikrishna Agarwal
(DIN:09288720) as an Additional Director and Managing Director
and Key Managerial Personnel ('KMP") of the Company, not liable
to retire by rotation, with effect from 1°t December 2021. The
members of the Company have approved his appointment as
Managing Director and KMP of the Company for a period of 2
years through Postal Ballot on 16" November 2021.

e 0On 12 November 2021, has appointed Mr. Raj Kumar
(DIN: 06627311) as an Additional Non-executive
Non-Independent Director, liable to retire by rotation, with
effect from 12t November 2021. The members of the
Company have approved his appointment as Non-executive
Non-Independent Director of the Company, through Postal
Ballot on 30" December 2021.

e Ms. Anita Ramachandran (DIN: 00118188) was appointed as
an Independent Director at the AGM of your Company, held
on 14t September 2018, for a period of 5 consecutive years.

Based on the report of performance evaluation and the
recommendation of the Nomination and Remuneration
Committee, the Board at its meeting held on 19" July 2022,
has, subject to the approval of the shareholders, approved
the appointment of Ms. Anita Ramachandran, Independent
Director, for a second term of 5 years, commencing from
141 August 2023.

Resolution seeking the appointment of Ms. Anita
Ramachandran as an Independent Director for a second term
along with the brief profile, forms part of the Notice of the
Annual General Meeting.

Your Directors recommend the resolution pertaining to
appointment of Ms. Anita Ramachandran as an Independent
Director for a second term for your approval.

Cessation of Directors

« Mr. Vipin Anand, Non-executive Non-independent Director
resigned from the Board of Directors of the Company with
effect from 14 October 2021, to avoid any potential conflict
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of interest consequent to his appointment as an Insurance
Ombudsman, Bengaluru. There was no other material reason
for his resignation except as stated.

» Mr. Dilip Gaur, Managing Director of the Company, took an
early retirement and ceased to be the Managing Director and
Key Managerial Personnel of the Company with effect from
the close of business hours of 30" November 2021.

The Board placed on record its sincere appreciation for the
valuable contribution and services rendered by Mr. Vipin Anand
and Mr. Dilip Gaur during their tenure with the Company.

There is no pecuniary or business relationship between the
Non-executive Directors and the Company, except for the sitting
fees and commission payable to the Non-executive Directors,
in accordance with the applicable laws and approval of the
shareholders of the Company.

Key Managerial Personnel

Pursuant to the provisions of Section 203 of the Act,
Mr. Harikrishna Agarwal, Managing Director, Mr. Ashish Adukia,
Chief Financial Officer ('CFQ") and Mr. Sailesh Daga, Company
Secretary are the Key Managerial Personnel ('"KMP') of the
Company as on 31°t March 2022.

Mr. Pavan Jain has been appointed as CFO and KMP of the
Company with effect from 151 August 2022. The appointment
comes in the wake of Mr. Ashish Adukia's plan to pursue career
opportunities outside the Aditya Birla Group. He will be relieved
from his current responsibilities as CFO and KMP of the Company
with effect from 14™ August 2022.

The Board placed on record its sincere appreciation for the
valuable contribution made by Mr. Ashish Adukia during his
tenure as the CFO and KMP of the Company.

MEETINGS OF THE BOARD

The Board of Directors of the Company met 6 (six) times during
the year to deliberate on various matters. The meetings were
held on 24t May 2021, 13 August 2021, 15t September 2021,
12t November 2021, 315t December 2021 and 14" February 2022.

Further details are provided in the Corporate Governance Report,
which forms an integral part of this Annual Report.

INDEPENDENT DIRECTORS

Your Company has received declarations from all the Independent
Directars of your Company, confirming that:

(@) they meet the criteria of independence as prescribed under
Section 149(6) of the Act and Regulation 16(1)(b) of the
Listing Regulations; and

Statutory Reports
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(b) they have registered their names in the Independent
Directors Databank.

Your Company's Board is of the opinion that the Independent
Directors possess requisite qualifications, experience and
expertise in Corporate Governance, Legal, Compliance, Financial
literacy, General Management, Human Resource Development,
Industry knowledge, Innovation, technology & digitisation,
Marketing, Risk Management, Strategy and Sustainability and
they hold highest standards of integrity.

FORMAL ANNUAL EVALUATION

Pursuant to the provisions of the Act and the Listing Regulations,
the Board of Directors has carried out an annual evaluation of
its own performance, its Committees, Independent Directors,
Non-executive Directors, Executive Director and the Chairman
of the Board.

The Nomination and Remuneration Committee ('NRC') of
the Board has laid down the manner in which formal annual
evaluation of the performance of the Board, its Committees
and Individual Directors has to be made. It includes circulation
of evaluation forms separately for evaluation of the Board and
its Committees, Independent Directors/ Non-executive Directors/
Executive Director and the Chairman of your Company.

The performance of Non-independent Directors, the Board, as
a whole, and the Committees of the Board has been evaluated
by Independent Directors in a separate meeting. At the
same meeting, the Independent Directors also evaluated the
performance of the Chairman of your Company, after taking
into account the views of Executive Director and Non-executive
Directors. Evaluation as done by the Independent Directors was
submitted to the NRC and subsequently to the Board.

The performance of the Board and its Committees was evaluated
by the NRC after seeking inputs from all the Directors, on the
basis of criteria such as the Board/ Committee compasition
and structure, effectiveness of the Board/ Committee process,
information and functioning, etc.

The performance evaluation of all the Directors of your
Company (including Independent Directors, Executive Director
and Non-executive Directors and Chairman), is done at the NRC
meeting and the Board meeting by all the Board Members,
excluding the Director being evaluated on the basis of criteria,
such as contribution at the meetings, strategic perspective or
inputs regarding the growth and performance of your Company,
among others. Following the meetings of Independent Directors
and of NRC, the Board at its meeting discussed the performance
of the Board, as a whole, its Committees and Individual Directors.
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The Board expressed satisfaction on the overall functioning of
the Board and its Committees. The Board was also satisfied with
the contribution of Directors, in their respective capacities, which
reflected the overall engagement of the Individual Directors.

The new Director inducted on the Company's Board attends
an orientation programme. The details of the programme for
familiarisation of Independent Directors are provided in the
Corporate Governance Report, which forms an integral part
of this Annual Report and is also available on your Company's
wehsite at https://www.grasim.com/Upload/PDF/familiarisation-
programme-independent-directors.pdf

DIRECTORS' RESPONSIBILITY STATEMENT

The audited accounts for the year are in conformity with the
requirements of the Companies Act, 2013 ('the Act') and the
Accounting Standards. The financial statements reflect fairly
the form and substance of transactions carried out during the
year and reasonably present your Company's financial condition
and results of operations.

Pursuant to Section 134(5) of the Act, the Board of Directors, to
the best of its knowledge and ability, confirms that:

a) in the preparation of the Annual Accounts, the applicable
accounting standards have been followed along with proper
explanation relating to material departures, if any;

b) the accounting policies selected have been applied
consistently, and judgements and estimates are made
that are reasonable and prudent, so as to give a true and
fair view of the state of affairs of your Company as at
315" March 2022, and of the profit of your Company for the
year ended on that date;

c) proper and sufficient care have been taken for the
maintenance of adequate accounting records, in accordance
with the provisions of the Act, for safeguarding the assets
of your Company and for preventing and detecting fraud
and other irregularities;

d) annual accounts have been prepared on a ‘going concern’
basis;

e) the Directors have laid down proper internal financial
controls, and that such internal financial controls are
adequate and were operating effectively; and

f)  the Directors have devised proper systems to ensure

compliance with the provisions of all applicable laws and
that such systems were adequate and operating effectively.
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ENERGY CONSERVATION, TECHNOLOGY ABSORPTION
AND FOREIGN EXCHANGE EARNINGS AND OUTGO

The information on Conservation of Energy, Technology
Absorption and Foreign Exchange Earnings and Outgo stipulated
under Section 134(3)(m) of the Act, read with the Companies
(Accounts) Rules, 2014, is given in Annexure ‘C' to this Report.

INTEGRATED REPORT

The Company has provided Integrated Report. This report is
prepared in alignment with the Integrated Reporting Framework
laid down by the International Integrated Reporting Council
and aims at presenting the value creation approach for our
stakeholders.

AUDITORS AND AUDIT REPORTS
Statutory Auditors

M/s.BSR&Co. LLP, Chartered Accountants (ICAl Firm Registration
No. 101248W/W-100022), were appointed as Statutory Auditors
of the Company for a term of 5 (five) consecutive years, to hold
office till the conclusion of the 79t Annual General Meeting
of the Company. The Auditors have confirmed that they are
not disqualified from continuing as Statutory Auditors of the
Company.

Pursuant to the provisions of the Act, the term of office
of M/s. SR B C & Co. LLP, Chartered Accountants (ICAI Firm
Registration No. 324982E/E300003), shall complete at the
conclusion of the ensuing Annual General Meeting.

Based on the recommendation of the Audit Committee, the Board
has recommended the appointment of M/s. KKC & Associates LLP,
Chartered Accountants (formerly known as Khimji Kunverji & Co.
LLP) (Registration No. 105146W/ W100621), as a Joint Statutory
Auditors of the Company, for a first term of 5 consecutive years
from the conclusion of 75t AGM till the conclusion of 80" AGM
of the Company, subject to the approval of the Members in the
ensuing AGM.

They have confirmed their eligibility and qualification required
under the Act for holding the office, as Statutory Auditors of
the Company.

Accordingly, an Ordinary Resolution, proposing the appointment
of M/s. KKC & Associates LLP, Chartered Accountants
(Registration No. 105146W/ W100621), forms part of the Notice
of the 75" AGM of the Company.

The observations made by the Joint Statutory Auditors on
the Financial Statements (Standalone and Consolidated)
of the Company, in their Report for the financial year ended
31°t March 2022, read with the Explanatory Notes therein,
are self-explanatory and, therefore, do not call for any further
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explanation or comments from the Board under Section 134(3)(f)
of the Act. The Auditors’ Report does not contain any qualification,
reservation, disclaimer or adverse remark.

Cost Auditors

Your Company is required to prepare and maintain the cost
accounts and cost records pursuant to Section 148(1) of the
Act read with rules made thereunder (including any statutory
madification(s) or re-enactment thereof for the time being in
force).

Based on the recommendation of the Audit Committee, the Board
of Directors appointed M/s. D. C. Dave & Co., Cost Accountants,
Mumbai (Registration No. 000611), as the Cost Auditors to
conduct the cost audit for all divisions of the Company for
FY 2022-23 at a remuneration of 218.50 lakh plus applicable
taxes and reimbursement of out-of-pocket expenses.

The Company has received consent from M/s. D. C. Dave &
Co., Cost Accountants, to act as the Cost Auditors of your
Company for FY 2022-23, along with certificate confirming
their eligibility.

In accordance with the provisions of Section 148(1) of the Act
and Rule 14 of the Companies (Audit and Auditors) Rules, 2014,
the remuneration payable to the Cost Auditors is required to
be ratified by the members of the Company. Accordingly, an
Ordinary Resolution, for ratification of remuneration payable to
the Cost Auditors for FY 2022-23, forms part of the Notice of
the 75t AGM of the Company.

Secretarial Auditors

The Secretarial Audit Report, issued by M/s. BNP & Associates,
Company Secretaries, Mumbai, for the financial year 2021-22,
is given in Annexure ‘D' to this Report. The Secretarial Audit
Report does not contain any qualification, reservation, disclaimer
or adverse remark. The Secretarial Compliance Report for the
financial year ended 31°t March 2022, in relation to compliance
of all applicable SEBI Regulations/ circulars/ guidelines issued
thereunder, pursuant to the requirement of Regulation 24A
of the Listing Regulations, is available on the website of the
Company at https://www.grasim.com/Upload/PDF/secretarial-
compliance-report-aug22.pdf

Pursuant to the provisions of Section 204 of the Act and Rules
made thereunder, M/s. BNP & Associates, Company Secretaries,
Mumbai, are appointed as Secretarial Auditors to conduct the
Secretarial Audit of the Company for FY 2022-23.

SECRETARIAL STANDARDS

During the year, your Company is in compliance with the
Secretarial Standards specified by the Institute of Company
Secretaries of India.

Statutory Reports
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REPORTING OF FRAUDS BY AUDITORS

During the year, none of the Auditors of your Company, i.e, the
Statutory Auditors, Cost Auditors and Secretarial Auditors has
reported to the Audit Committee under Section 143(12) of the
Act any instances of fraud committed against your Company by
its officers and/or employees, details of which would need to be
mentioned in the Board's Report.

DISCLOSURES
Contracts and Arrangements with Related Parties

During the year, all contracts/ arrangements/ transactions
entered into by your Company with Related Parties were on arm’s
length basis and in the ordinary course of business. There are no
material transactions with any Related Party as defined under
Section 188 of the Act, read with the Companies (Meetings of
Board and its Powers) Rules, 2014.

In line with the requirements of the Act and amendment to
the Listing Regulations, all Related Party Transactions have
been approved by the Audit Committee and reviewed by it
on a periodic basis. Your Company has formulated a 'Palicy
on Related Party Transactions', which is also available on the
Company’s website at https:/www.grasim.com/upload/pdf/
Grasim_policy_on_RPT.pdf . The Policy intends to ensure that

proper reporting, approval and disclosure processes are in
place for all transactions between the Company and Related
Parties.

The details of contracts and arrangements with Related Parties
of your Company for the financial year ended 31°t March 2022,
are given in Notes to the Standalone Financial Statements,
forming part of this Annual Report.

VIGIL MECHANISM / WHISTLE-BLOWER POLICY

Your Company has established a mechanism for directors and
employees to report instances and concerns about unethical
behaviour, actual or suspected fraud, or violation of your
Company's Code of Conduct. It also provides adequate safeguards
against the victimisation of employees who avail the mechanism
and allows direct access to the Chairman of the Audit Committee
in exceptional cases. During the year, no person was denied
access to the Audit Committee.

The details of the Vigil Mechanism are also provided in the
Corporate Governance Report, which forms an integral part of
this Annual Report and the Whistle-Blower Policy is available
on the website of your Company at https://www.grasim.com/
upload/pdf/whistle blower policy.pdf

CORPORATE SOCIAL RESPONSIBILITY

In terms of the provisions of Section 135 of the Act and Rules
made thereunder, the Board of Directors has a Corporate
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Social Responsibility ('CSR') Committee, which is chaired by
Smt. Rajashree Birla. The other Members of the Committee as
on 31 March 2022, are Ms. Anita Ramachandran, Independent
Director, Mr. Shailendra K. Jain, Non-executive Director and
Mr. Harikrishna Agarwal, Managing Director. Dr. Pragnya Ram,
Group Executive President - CSR is a permanent invitee to the
Committee. The Corporate Social Responsibility Policy ('CSR
Policy"), indicating the activities undertaken by your Company,
is available on your Company's website at https://www.grasim.
cam/investors/policies-and-code-of-conduct.

Your Company is a caring corporate citizen and lays significant
emphasis on development of the host communities around which
it operates. Your Company, with this intent, has identified several
projects relating to Social Empowerment and Welfare, Rural
Development, Sustainable Livelihood, Health Care and Education,
during the year, and initiated various activities in neighbouring
villages around its plant locations. Your Company undertook
several initiatives to help nation fight against COVID-19 crisis
including supply of healthcare equipment, oxygen concentrators,
organisation of medical camps, distributing face masks, hand
gloves, sanitiser bottles, COVID-19 testing kits, PPE kit, creating
COVID-19 related awareness, etc.

During the year, the Company spent 42.47 Crore, of which
%38.40 Crore (excluding CSR of %4.75 Crore which remained
unspent and has been transferred to separate bank account
in April 2022 and classified as ongoing project by the Board)
was spent towards mandatory CSR obligations of the Company
and additionally *4.07 Crore was spent towards voluntary CSR
activities.

The initiatives undertaken by your Company on CSR activities,
during the year, are given in Annexure 'E' to this Report, in
the format prescribed in the Companies (Corporate Social
Respansibility Policy) Rules, 2014, as amended.

RISK MANAGEMENT AND SUSTAINABILITY

Your Company has constituted Risk Management and
Sustainability Committee, which is inter alia, mandated to
review the risk management plan/process of your Company. Risk
evaluation and management is an ongoing process within the
organisation. Your Company has a comprehensive Enterprise Risk
Management framework to periodically assess risks in the internal
and external environments and incorporates mitigation plans in
its business strategy and operation plans. The same is periodically
reviewed by the Committee. The scope of the Committee has
been enhanced to include activities pertaining to overseeing
sustainability activities, advising the Board on sustainahility
practices, etc, and accordingly, the Risk Management Committee
was renamed as Risk Management and Sustainability Committee
('RMSC") effective from 24t May 2021. During the year, the
RMSC met twice to review the risk management activities of
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the Company which includes Risk Identification, Assessment,
Evaluation and Mitigation plans.

Based on the aforesaid review, there are nao risks, which in the
opinion of the Board, threaten the existence of the Company.
However, key risks are set out in the Management Discussion and
Analysis, which forms part of this Annual Report.

The Risk Management Policy is available on the Company's website
at https://www.grasim.com/Upload/PDF/risk-management-

policy.pdf

BUSINESS RESPONSIBILITY AND SUSTAINABILITY REPORT

As per Regulation 34(2)(f) of the Listing Regulations, a
separate section on Business Responsibility and Sustainability
Report, describing the initiatives taken by your Company from
environmental, social and governance perspective, forms an
integral part of this Annual Report.

ANNUAL RETURN

Pursuant to Section 92 and Section 134 of the Act, read with
Rule 12 of the Companies (Management and Administration)
Rules, 2014, the Annual Return of your Company as on 315t
March 2022 is available on Company's website at https:/www.
grasim.com/Upload/PDF/annual-return-aug22.pdf

INTERNAL CONTROLS

Your Company has in place adequate internal control systems
(including internal financial control system) commensurate with
the size and complexity of its operations. Internal control systems
comprising of policies and procedures are designed to ensure
sound management of your Company's operations, safe keeping
of its assets, optimal utilisation of resources, reliability of its
financial information and compliance. Systems and procedures
are periodically reviewed to keep pace with the growing size
and complexity of your Company’s operations. During the year,
no material or serious observation has been received from the
Joint Statutory Auditors of your Company, citing inefficiency or
inadequacy of such contraols.

REMUNERATION POLICY

The Company's remuneration policy is directed towards
rewarding performance based on review of achievements. The
remuneration policy is in consonance with existing industry
practice. There has been no change in the policy during the year.

The Remuneration Palicy of your Company, as formulated by
the Nomination and Remuneration Committee of the Board
of Directors, is given in Annexure 'F' to this Report and is also
available on your Company's website at https://www.grasim.com/
upload/pdf/ABG-executive-remuneration-philosophy-policy.pdf
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STATUTORY COMMITTEES OF THE BOARD
Audit Committee

The Audit Committee comprises of Mr. N. Mohan Raj, Chairman,
Mr. V. Chandrasekaran, Dr. Thomas M. Connelly Jr. and Mr. Harikrishna
Agarwal as its members. Majority of the members including Chairman
of Audit Committee are Independent Directors. The CFO of your
Company is the permanent invitee at the Audit Committee Meetings.

Further details relating to the Audit Committee are provided in
the Corporate Governance Report, which forms an integral part
of this Annual Report.

All the recommendations made by the Audit Committee, during
the year, were accepted by the Board of Directors of your Company.

Nomination and Remuneration Committee

The Nomination and Remuneration Committee ('NRC') comprises
of Ms. Anita Ramachandran, Chairperson, Mr. Kumar Mangalam
Birla, Mr. Cyril Shroff and Mr. Adesh Kumar Gupta as its members.
Majority of the members including Chairperson of NRC are
Independent Directors.

Further details relating to the NRC are provided in the Corporate
Governance Report, which forms an integral part of this Annual
Report.

Corporate Social Responsibility Committee

The Corporate Social Responsibility ('CSR') Committee comprises
of Smt. Rajashree Birla, Chairperson, Ms. Anita Ramachandran,
Mr. Shailendra K. Jain and Mr. Harikrishna Agarwal as its members.

Further details relating to the CSR Committee are provided in
the Corporate Governance Report, which forms an integral part
of this Annual Report.

Stakeholders' Relationship Committee

The Stakeholders' Relationship Committee ('SRC') comprises of
Ms. Anita Ramachandran, Chairperson, Mr. Shailendra K. Jain and
Mr. Harikrishna Agarwal as its members.

Further details relating to SRC are provided in the Corporate Governance
Report, which forms an integral part of this Annual Report.

Risk Management and Sustainability Committee

The Risk Management and Sustainability Committee (‘RMSC’)
comprises of Mr. N. Mohan Raj, Chairman, Mr. V. Chandrasekaran,
Dr. Thomas M. Connelly, Jr., Mr. Harikrishna Agarwal, Mr. Kalyan
Ram Madabhushi, Mr. Jayant Dhobley and Mr. Thomas Varghese.

Mr. Surya Valluri was appointed as Chief Sustainahility Officer
('CS0’) of the Company w.e.f. 16™ June 2022. He is the permanent
invitee at the RMSC.

Statutory Reports
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Further details relating to the RMSC are provided in the Corporate
Governance Report, which forms an integral part of this Annual
Report.

RESEARCH AND DEVELOPMENT (R&D)

The R&D projects portfolio is focused on improving the relative
market position of your Company's businesses in the face of
increasingly volatile and competitive business environment.
The focus is on developing and commercialising premium
differentiated products, improving our competitive cost position,
product quality and environmental sustainability. To support
these goals, the businesses are managing a pipeline of projects
that are addressing near and mid-term needs, as well as the
exploration of future opportunities.

PULP AND VISCOSE STAPLE FIBRE (VSF)

The Pulp Technology team continues with the quality improvement
drive. Implementation of advanced quality assurance practices
like first pass yield and uptime have been initiated in the pulp
manufacturing units to ensure continual improvement. Al and
machine learning based models and tools continue to be explored
to improve consumption ratios the performance on major quality
parameters like pulp viscosity, brightness, and purity. Considering
the abundance of agro-waste in India, your Company has initiated
exploration of alternate sustainable cellulosic feedstocks at R&D
scale for manufacturing of dissolving grade pulp.

Fibre production units have created new benchmarks in
releasing hidden capacity. Your Company has also set new
global benchmarks in consumption ratios. This was facilitated
by developing new recipes, piloting them quickly and gradually
implementing at commercial scale while sustaining best in
class Fibre quality. The novel recipes integrated with improved
digitalisation-based process control strategies helped challenge
the conventional norms and resulted in significant productivity
increase in some of our units, while paving way of similar initiatives
in other units. Your Company has progressed on sustainability
initiatives of reducing freshwater consumption and at the same
time, recovering and recycling chemicals from effluent streams.
These schemes are now thoroughly tested and are being
implemented at multiple sites. Your Company progressed further
on cammitments for reducing its environmental footprint and
commissioned a state-of-the-art effluent RO system at Vilayat
and Nagda. This enabled Vilayat to effectively double capacity
without significant change in freshwater usage or effluent load.

Aditya Birla Science and Technology Company Private Limited
('ABSTCPL') actively provided fundamental R&D support to the
business in the areas of process intensification, digitalisation,
sustainability, and value-added products. Post successful
piloting, these novel processes are moving to advanced stages
of engineering for commercialisation. Process fundamentals-
based solutions have been developed for the improvement of
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H2S treatment and the CS2 recovery process. Combined with
the plant's operational know-how, these solutions are being
tested at the plant for improving efficiency and robustness of
emission control processes. Similarly, fundamental science based
digitalisation programme continue to be focusses on improving
energy efficiency, asset uptime, quality and productivity.

Our product innavation initiatives took a stride this year by
successfully developing and scaling up phosphate-based textile
grade FR fibre. These fibre are technical textile grade specialty
products, and are now registered as 'Active Chemical Product'
by reputed certifying agencies. Another specialty product
Purocel EcoFlush non-woven Fibre(s), was tested by international
customers and qualified for regular commercial usage for making
of flushable wet wipes. In view of SUPD in Europe we have initiated
work on developing 100% cellulose-based fibre solutions for
making of disposable products like non-woven wipes. Similarly,
cellulosic hydrophabic fibres Purocel, EcoDry have been developed
and are being tested to replace plastic based top sheet in hygiene
products like sanitary pads. Our textile recycling innovation,
Liva Reviva, is gaining recognition and acceptance in the trade.
Establishment of a semi-commercial scale facility completed at
Vilayat site, which will give us a capacity to upcycle ~3 tons/day of
textile waste. This will establish your Company as a front-runner
in innavations related to chemical recycling of textile waste. Your
Company has also initiated work on creating a larger recycling
ecosystem ta include both chemical and mechanical recycling. We
are in the process of putting up a pilot facility for demonstrating
novel ways of mechanically upcycling textile waste to new fabrics.
We actively collaborate with global innovators and start-ups in
the field of sustainability and recycling. LivaEco, offering a rich
sustainability guotient, has grown in volume and reach, is now
also being offered in specialty segments like Modal and Purocel.

All units have institutionalised quality system driven metrics FPY
(First Pass Yield) and Uptime for process/product consistency.
These metrics are continuously upgraded based on learnings and
customer feedback.

New product development initiatives to increase the value-added
product portfolio within Excel fibre have progressed well with
projects such as coarse denier Excel for fibrefill and carpet
application reaching pilot scale demonstration and initial customer
evaluation. The first pilot scale spinning of eco-friendly lyocell
fibre containing 20% Nanollose micrabial cellulose (Nullarbor-
20TM) was accomplished. This demonstrates the potential for
making lyocell fibre from agro-waste using existing industrial
equipment. Successful pilot scale demonstration of producing
lyocell fibre with 31% textile waste recycled pulp marks another
important milestone in our commitment to continually raise the
bar on sustainability front.
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VISCOSE FILAMENT YARN (VFY)

Your Company has been consistently developing new product
variants according to consumer's needs. During the year, your
Company has successfully developed Monofilament yarn in CSY
by two routes - Mother Yarn (splitting of multi-filaments to
single filament) and increasing regeneration length, High DPF
(Denier Per Filament) products in SSY and Low DPF in PSY. On
new application side, your Company has developed Lycra covered
yarn (Spandex covered with PSY), which is stretchable, having
usage in garment and denim. Development of space dyed yarn
is under progress for usage in fashion fabrics.

CHEMICAL

Your Company's Research and Development (‘R&D') efforts
stand on the five pillars of - Customers, Innovation, Quality,
Sustainability and Profitability. R&D department is putting
concerted efforts on Innovation, Process improvement for cost
optimisation, product development, application development
and introducing new products and innovative solutions to the
customers. Your Company's innovation practices are led by
proactive identification of customer needs, and then expanding
value-added chlorine derivative products portfolio for meeting
explicit and latent needs of the customers.

Your Company's R&D model involves collaborative working with
all major customers for long-term development of innovative
products, and continuously looking at new technologies that will
help enhance performance of your Company's offerings. Water
Treatment Business being focus, your Company leveraged its
R&D Centre - Aditya Birla Application and Product Development
Centre ('ABAPDC') for solving water treatment problems
in potable water, some major health problems (removal of
fluoride from ground water-jointly with MNIT), working on STP
supporting the ‘Namami Gange' project, providing water &
waste-water treatment solutions to Qil & Gas, Power, Pulp &
Paper and Textile industry.

ABAPDC is also working on improvement of existing processes and
enhancements of existing chemicals, in addition to identification,
development, and production of new chemicals. ABAPDC has filed
3 patentsin the last 12 months. Your Company's R&D Centre has
been appraved by the Dept. of Scientific and Industrial Research
(DSIR) and is executing collaborative project with many renowned
institutes like DST, NEERI, CIFE, CIBA, CLRI, MNIT, IITs, IICT, NCL,
etc. Your Company received NSF/ANSI and Kosher certifications
for its operating Units and certifications from FSSAI for food
grade calcium chloride products. R&D Centre published more
than 10 research articles/papers and presentations in the area of
Water Treatment at various forums like EA Water Magazine, EA
Water Virtual Conference, Finest-50 Global Case Studies - Smart
Water & Waste World Magazine.
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Your Company's R&D Centre has also collaborated with the
Aditya Birla Science and Technology Company Private Limited
('"ABSTCPL) and the academia in the scientific and technical
forums. Innovation is the driving force of our product stewardship,
benefiting not just our customers but the industry as a whole.
R&D Centre has worked with the Industry to develop multiple
coagulants for water treatment with unigue specifications (e.g,
low cost product for CETP, decolourant for coloured effluent,
new product for coating and PVC sheets based on long chain
chlorinated paraffin for export markets) based on specific end
uses, in addition to the development of various water treatment
products. Your Company is also developing specialty blends
(plastics, water treatment, etc.) and new chemicals for personal
care and pharmaceutical applications.

Various enhancements in production process have also been
undertaken by the team to enhance its efficacy and quality of
deliverables. Your Company observed an improvement in production
in HSBP plant, resolution of issues in Phosphoric Acid plant, modified
recipes in PAC liquid production for better product and standardisation
of shelf life for all products. This has helped your Company to focus
on process improvements of basic raw material blends to achieve
process accelerations and engineering improvements.

ADVANCED MATERIALS (EPOXY)

Your Company's R&D team is leading and driving the
Sustainability portfolio through New Product Development in
the area of Bio-Based products, waterless, solvent free, green
processes and chemistries, as well as innovation in the area of
Recyclability & Circularity of Materials. R&D team is working with
leading Universities, Institutes and Global experts in building
the innovation footprint and speeding up the research to
commercialisation of product. Teams are involved in synthesising
new molecules and in developing products and applications that
drive growth of specialty segment for the business.

R&D team is engaged in development of various bio-based
products. Bio-based and high performing molecules are developed
via combination of the Company's formulation expertise and
properties in new bio-based chemistries developed by reputed
agencies through business collaboration/partnerships. Various
reactive hio-based epoxy diluents of desired viscosities, Epoxy
Equivalent Weight ('EEW') and Hydrolyzable chloride ('HyCl")
content, mono, di and multi-functional epoxy building blocks are
developed by R&D.

R&D team is involved in application development in epoxy system
solutions for composite segment, wind segment, pipes, LPG gas
storage tanks, products for electrical and electronic industries,
powder coating segment, adhesive product development, water
soluble coating salution for can coating applications, developing
products for floor coating and construction segments.
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INSULATORS

Your Company's R&D efforts were focusses on innovation and
introduction of new products to meet customer requirements.
Developments during the year included the following:

« New product development with specifications of narrow
strength variations in product to meet export customers'
requirement.

» Design optimisation of Composite Long Rod Insulators by
controlling Electric Field Magnitude using latest 3D Simulation
Software to comply with international standard.

« First time development of polymer solid core insulators
for optical fiber technology application to cater to special
customer needs.

« Development of stainless steel cap design for Station Post
Insulators to meet customers special application.

TEXTILES

Your Company is involved in driving innovation, servicing new
customers with focus on sustainability and customers emerging
needs, and constantly improving its processes.

Your Company has launched self-cleaning performance finish
range named as ‘SmartCare' with stain repellency properties
reducing frequency of washes and increasing durability without
compromising natural properties of linen.

Your Company continues to develop blends in both linen and wool
with sustainable fibres, such as Silk, Lyocell, Bamboo, etc, that
offer organic product certifications with complete traceability
from farm to fashion.

In collaboration with Birla Cellulose, your Company developed Cotton
blends with sustainable fibres like Liva Eco, Lyocell, Bambao, etc.

As a response to the consumers' demand, your Company has
developed wool and waool blends for athleisure/active wear using
Super wash technology (First in India) and yarn for protective
wear applications using merino wool blended with Pyrotex®.

Your Company is also working in collaboration with Aditya Birla
Science and Technology Company Private Limited (ABSTCPL) and
other vendor for exploring feasibility of developing a hemp value
chainin India. Your Company is also working with global partners,
e.g., CELC, LP Studio, Wool Mark, etc., and other specialty fibre
suppliers to explore and develop innovative yarns and fabric.

Thus, the wide span of the R&D activities address the present
and future needs of the Textile business.
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119



Grasim Industries Limited

MATERIAL CHANGES AND COMMITMENTS AFFECTING
THE FINANCIAL POSITION OF YOUR COMPANY WHICH
HAVE OCCURRED BETWEEN THE END OF THE FINANCIAL
YEAR, TO WHICH THE FINANCIAL STATEMENT RELATES,
AND THE DATE OF THE REPORT

No material changes and commitments, which could affect your
Company's financial position, have occurred between the end of
the financial year and the date of this Report. There has been no
change in the nature of business of your Company.

PARTICULARS OF EMPLOYEES

Disclosures pertaining to remuneration and other details as
required under Section 197(12) of the Act, read with Rule 5(1)
of the Companies (Appointment and Remuneration of Managerial
Personnel) Rules, 2014, is given in Annexure ‘G’ to this Report.

In accordance with the provisions of Section 197(12) of the Act
read with Rules 5(2) and 5(3) of the Companies (Appointment
and Remuneration of Managerial Personnel) Rules, 2014, the
names and other particulars of employees drawing remuneration
in excess of the limits, set out in the aforesaid rules, forms part
of this Report. In line with the provisions of Section 136(1) of
the Act, the Report and Accounts, as set out therein, are being
sent to all the Members of your Company, excluding the aforesaid
information about the employees. Any Member, who is interested
in obtaining these particulars about employees, may write to
the Company Secretary at grasim.secretarial@adityabirla.com.

EMPLOYEE STOCK OPTION SCHEMES (ESOS)
ES0S-2006

During the year, the Stakeholders' Relationship Committee of the
Board of Directors allotted 16,800 equity shares of 22/- each of
the Company to Stock Option Grantees, pursuant to the exercise
of the Stock Options under ES0S-2006.

ES0S-2013

During the year, the Stakeholders' Relationship Committee of the
Board of Directors allotted 2,33,782 equity shares of *2/- each of
the Company to Stock Option and Restricted Stock Units ('RSUS')
Grantees, pursuant to the exercise of the Stock Options and
RSUs, under ES0S-2013.

ES0S-2018

During the year, the Nomination and Remuneration Committee
('NRC") of the Board of Directors approved grant of 4,02,606
Stock Options and 1,26,798 Restricted Stock Units ('RSUs') to the
eligible employees, including Managing Director of the Company,
under ES0S-2018 and also approved vesting of 4,35,952 Stock
Options and 2,18,800 RSUs. NRC also approved 52,847 Stock
Options not be vested, due to vesting criteria not being met in
accordance with the provisions of ES0S-2018. The ES0S-2018
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is being administered through the Grasim Employees’ Welfare
Trust ('Trust").

2,06,437 equity shares were transferred from the Trust account
to the employees account on account of exercise of Stock Options
and RSUs by the grantees.

The details of Stock Options granted pursuant to ES0S-2006 and
the Stock Options and RSUs granted pursuant to ES0S-2013 and
ES0S-2018, and the other disclosures in compliance with the
provisions of the Securities and Exchange Board of India (Share
Based Employee Benefits and Sweat Equity) Regulations, 2021,
is available on your Company's website at https:/www.grasim.
com/Upload/PDF/esos-disclosure-aug22.pdf

A certificate from the Secretarial Auditors, with respect to
implementation of your Company's ESOS, will be available
electronically for inspection, without any fee, by the members
from the date of circulation of the Notice of the Annual General
Meeting up to the date of Annual General Meeting. Members
seeking to inspect such documents can send an e-mail at
grasim.secretarial@adityabirla.com.

ES0S-2022

The Company intends to reward, attract, motivate and retain
employees and directors of the Company, its subsidiary
or associate company(ies) for their high level of individual
performance, by offering them equity shares by way of an
Employee Stock Options Scheme.

Towards this, the Company seeks the approval of the members
to adopt the ‘Grasim Industries Limited Employee Stock Option
and Performance Stock Unit Scheme, 2022 (hereinafter referred
to as 'the Scheme 2022") in terms of the Securities and Exchange
Board of India (Share Based Employee Benefits and Sweat Equity)
Regulations, 2021 ('SEBI SBEB & SE Regulations'). The Company
intends to offer not more than 44,14,000 Equity Shares of
¥2/- each (which represents 0.67% of the paid-up equity share
capital as on 315t March 2022) in one or more tranches, in
accordance with the Scheme 2022, SEBI SBEB & SE Regulations
or other provisions of law as may be prevailing at that time.

The Scheme 2022 shall be implemented through the Grasim
Employees' Welfare Trust (‘Trust'), since it is proposed that the
equity shares of the Company would be acquired by the Trust
from the secondary market. The Company proposes to extend
financial assistance to the Trust for this purpose, subject to the
overall limits specified under the applicable laws.

The broad framework of the Scheme 2022 is detailed in the
Notice of the AGM. Your Directors recommend the resolutions
seeking your approval for Scheme 2022 and related matters
form part of the Notice of the AGM.


mailto:grasim.secretarial%40adityabirla.com?subject=
https://www.grasim.com/Upload/PDF/esos-disclosure-aug22.pdf
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POLICY ON PREVENTION OF SEXUAL HARASSMENT OF
WOMEN AT WORKPLACE

Your Company has zero tolerance for sexual harassment at
workplace. Your Company has adopted a Policy on Prevention,
Prohibition and Redressal of Sexual Harassment at Workplace
in line with the provisions of the Sexual Harassment of Women
at Warkplace (Prevention, Prohibition and Redressal) Act, 2013
('POSH Act'), and the Rules framed thereunder. All employees
(permanent, contractual, temporary, trainees) are covered under
this policy.

Your Company has constituted Internal Complaints Committee
to redress and resolve any complaints arising under the POSH
Act. There were 3 (Three) complaints received during the year,
out of which 2 (Two) were outstanding as on 315t March 2022.
As on the date of this report, there is no outstanding complaint.
The Company is committed to providing a safe and conducive
work environment to all its employees and associates.

HUMAN RESOURCES

Your Company's human resource is the strong foundation for
creating many possibilities for its business. The efficient operations
of manufacturing units, market development and expansion for
various products was the highlight of our people effort.

Continuous people development for developing knowledge and
skills coupled with the Talent Management practices will deliver
the talent needs of the Qrganisation. Your Company's employee
engagement score reflects high engagement and pride in being
part of the Organisation.

The Group's Corporate Human Resources plays a critical role in
your Company's talent management process.

AWARDS AND ACCOLADES

Some of the significant accolades earned by your Company
during the year include:

« Ranked 7" among the India's Top Companies for Sustainability
and CSR by The Economic Times, and Futurescape Responsible
Business Rankings 2021.

« Gold Shield Award for Integrated Reporting in Manufacturing
Sector and Excellence in Financial Reporting - 'ICAI
Sustainability Reporting Awards 2020-21..

» Economic Times and Machinist awarded the Promising Plant
2021 Award to Staple Fibre Division, Nagda Unit.

» Jaya Shree Textiles, Rishra has been declared the Winner of
‘Golden Peacack Environment Management Award' for the
year 2021.

» Birla Cellulose won the first edition of the 'National Innovative
and Sustainable Supply Chain Awards' by UN Global Compact
Network India.
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o Grasilene Division awarded 'Platinum Award 'under the
category 'Occupational Health and Safety Award -2021' by
Grow Care India, Delhi.

» Birla Cellulose Ranked No. 1 in 2021 Hot Button Ranking by
the Canada-based environmental not-for-profit Canopy Planet
Society.

« Birla Cellulosic Kharach received the award for Excellence in
Environment Management ClI-ITC Sustainability Awards 2021.

« Grasilene Division, Harihar has won the Silver Medal in the
National Awards for Manufacturing Competitiveness 2021.

e Synthetic & Rayon Textiles Export Promotion Council
('SRTEPC') 2019-20 and 2020-21 award for the second-best
overall export performance in synthetic and rayon textiles
and Gold for Viscose Staple Fibre.

e TERI-IWA-UNDP Water Sustainability Awards 2022 under
Category 'Water for All' to Nagda Unit.

o National Awards for Excellence in CSR - 7t Edition 2021,
Special Covid Category - Best COVID-19 Solution for
Community Care to Nagda Unit.

» Manufacturing Today Conference & Awards 2021, Excellence
in CSR- Grasim Industries Limited - Vilayat Unit, Bharuch,
Gujarat.

» Apex India CSR excellence gold award, 2021 for Livelihood
creation by ABI - Halol.

UPDATE ON MATERIAL ORDERS PASSED BY THE REGULATORS

« Competition Commission of India ('CCI'") had passed an order
under Section 4 of the Competition Act, 2002, dated 16t
March 2020, imposing a penalty of 2301 Crore on your
Company in respect of its domestic man-made fibre turnover
for the period from 2008-09 to 2011-12. Your Company had
filed an appeal against the order befare the Hon'ble National
Company Law Appellate Tribunal ('NCLAT"), and has obtained
a stay by depositing 230 Crore with NCLAT. While the matter
is pending before the NCLAT, CCI has passed another order
dated 3™ June 2021, and levied a penalty of 3.49 Crore on
your Company (@ % 1 lakh per day for a period of 349 days
and continuing thereafter) for non-compliance with its order
passed on 16™ March 2020. Your Company has filed a writ
petition with the Hon'ble Delhi High Court, and the Hon'ble
Delhi High Court has stayed the operation of the CCl order.

o The CCl has passed another order dated 6 August 2021,
under Section 4 of the Competition Act, 2002, for the period
of 2017-18. However, because of the penalty of 301 Crore
has already been imposed on the Company in a previous order;
the CCI deemed it appropriate not to impose any further
monetary penalty on the Company. The Company filed an
appeal before the NCLAT.
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« The Deputy Commissioner of Income Tax (‘Assessing Officer")
has vide order dated 14™ March 2019 raised a demand of
35,872 Crore an account of dividend distribution tax (including
interest) alleging that the demerger of financial services
business is not a qualified demerger and holding that the
value of shares allotted by Aditya Birla Capital Limited ('ABCL’)
to the shareholders of the Company in consideration of the
transfer and vesting of the financial services business into
ABCL pursuant to duly approved Scheme of Arrangement,
amounted to distribution of dividend by the Company.

Your Company had challenged the said order by filing an
appeal before the Commissioner of Income Tax ('CIT') (Appeal).
The CIT (Appeal) upheld the order of the Assessing Officer and
reduced the quantum of demand from 5,872 Crore t0 33,786
Crore. The Company has filed an appeal against the order of
CIT (Appeal) before the Tribunal and has obtained stay on
demand by furnishing the requisite security to the Assessing
Officer. The appeal is presently pending before the Tribunal.

Further, the Assessing Officer has passed draft assessment
order for the AY 2018-19 on 30 September 2021. As a
corollary to the earlier order referred above, the Assessing
Officer has also made addition of 222,772 Crore towards
capital gains in draft assessment order passed by him.
The Assessing Officer valued shares issued by ABCL to
shareholders of your Company at 224,037 Crore and treated
it as sale consideration for transfer of Financial Services
Business undertaking.

Your Company has filed objections before Dispute Resolution
Panel ('DRP') against the draft order passed by the Assessing
Officer. The DRP has passed an order dated 30t June 2022
and allowed the objection of the Company that the demerger
was a tax compliant demerger as all the conditions of
Section 2(19AA) of the Act are fulfiled. The Assessing Officer
needs to pass the final assessment order and quantify the tax
liability for AY 2018-19 by following the directions of the DRP.

Your Company, backed by independent expert's opinion,
believes that the above orders of the Assessing officer are
not tenable in law. Accordingly, no provision has been made in
the books of account on account of these matters.

GENERAL

Your Directors state that no disclosure or reporting is required
in respect of the following items as there were no transactions
on these matters during the year:

1. Issue of equity shares with differential rights as to dividend,
voting or otherwise;
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2. Issue of shares (including sweat equity shares) to employees
of your Company under any Scheme save and except ESOS
referred to in this report;

3. The Managing Director of the Company does not receive any
remuneration or commission from any of its subsidiaries;

4. There were no revisions in the financial statement(s);

5. There has been no change in the nature of business of your
Company;

6. No significant or material orders were passed by the
Regulatars or Courts or Tribunals which impact the going
concern status and your Company's operations in the
future. The update on the status of material orders passed
by the Regulators or Court or Tribunals is provided in this
Report;

7. There were no proceeding initiated under the Insolvency
and Bankruptcy Code, 2016;

8. There was no instance of one time settlement with any
Bank or Financial Institution; and

9.  There was no failure to implement any Corporate Action.

ACKNOWLEDGEMENT

Your Directors express their deep sense of gratitude to the banks,
financial institutions, stakeholders, business associates, Central
and State Governments for their co-operation and support and
look forward to their continued support in future.

Your Directors very warmly thank all our employees for their
contribution to your Company's performance. We applaud
them for their superior levels of competence, dedication and
cammitment to your Company.

For and on behalf of the Board

Kumar Mangalam Birla
Chairman

Mumbai, 19™ July 2022 (DIN: 00012813)



Integrated Report | Statutory Reports |  Financial Statements :?

Annexure A" to the Board's Report

101N Ag play saJeys %9z pue 1349V Ag pjay sateys %t/ +

7349V J0 SBLIRIPISANS 44

N ¥N ¥N N ¥N N 2202 UY2IeW sTE U Se a1ey abueyox3
%00°00T %00°00T %0017L %06'88 %0017L %0017L 2202 YaIBW 1sTE U0 se BulpjoH abejusdlad
- - - - - 3T'¢ puspIAIQ E_mec_\bmmoQoLa
622 (5%7°0) Gee 121 %90 281 J1eaA 3Y3 10 (SS07)/A104d
2L0 - 640 920 220 090 sasuadxj xel
T0°€ (5%7'0) %82 YT 980 e Xe] 810J3q (SS07)/11401d
6T°0T - 608 €08 9T'e 26T suoieladQ wWoly anuansy
LT0E - - - - 16T SIUBWIISAAU|
LSLY 110 €921 701G 82'ST 96'06 sanlliger [eioL
90'STT L0 0/09T 60°0L 7502 99'8TT $13SSY [e10L
86" (76°0) 202 0T 9€0 8Tl Ainb3 Jay1o
1529 06" S6'TE SLLT 06" 2592 (Anb3) |ended aseys
al0J) ul 2 aJ0J) Ul 2 aJ0J) Ul 2 aJ0J) Ul 2 aJoJ) Ul 2 aJoJ) Ul 2 >ucmt3u
F3 3
Ainr “M Mawmsw P RR ha_h»mww.“._mﬁ_m._zmz >mhw.wm»mw_uhwﬁm_:m¢ _mxh_»m_wﬂﬂﬂucwz pajiun Aseipisqns salJelpisqns 4o aweN
*3Ad ABadu3 xooeem PajWI z AdS 1948V e|g eAupy ejg eAypy elng eAupy sajqemauay
ejaig eAypy
2t it ot 6 8 L ‘ON “IS
VN VN VN WN WN WN 2202 YdIeW 1sTE U0 Se a1ey abueyox3
%06'88 %00°00T %00°00T %00°00T %00°00T %00°00T 2202 YaIBW 1sT€ U0 se BuipjoH abeiusdlad
- - - - - - puUsPIAIQ WiJa1U|/pasodold
29°€ €6 (98°€) (9z2°0) /80 €T JedA 8y} 10 (SS07)/3140.4d
22T 262 (G6°0) 160 270 sasuadx3 xe
8" 922t (18%) (920 %8'T €LT Xe| 810J3q (S507)/1404d
62°9¢ VAV GZ'60T - 79y 160 suoneladQ woly anuansy
- - 70'66T - LSTT 221G SIUBWIISAU|
85012 71422 €219 1612 0TS SOT sanlligert [eioL
€0'6L2 6€'8TE 6%72TT'T T0TY 6589 0.T19 S$19SSY |10
%8G 99'/2 (£6'92) (920 Ge'se SIS Anb3 1au10
1929 6599 £2'8/€ 96T 7182 059 (Anb3) |eyded aseys
aJloJ) Ul 2 aloJJ ul 2 al0J) ul 2 al0J) ul 2 al0J) ul 2 aJ0J) Ul 2 >u:wt3u
+ax P3}WN payw (1338v) (1202 asnbny ;1€ — Pa3WIT SIUBWISAAU
T AdS S3|qemauady 18105 eli1g BAIIPY pajiwi sajgemauady 'J°3°M) payiwi JUBWIS3AU] INGY puy Bujpeay salJelpisqns Jo aweN
ejig eAypy : ; ejig eAypy Jamod 1e|os |3yay N1ISeMS Iyppniwes
9 S Y € Z T ‘ON “IS

102 'S9|ny (S1UN022Y) Saiuedwo) JO G 3jNy Ylim Peat 62T U0IIS JO (£) U0I1I3S-qns 01 0SIA0d 1SJ1) 0] JUeNSIng : S3in1es) u

sallelpisqns - v, 3ded

11es BululeIu0d 1UaLLIaIRIS

T - J0V Wi04d

123

<1}
o

ated Annuc

Integ



Grasim Industries Limited

000'0G URY1 SS3] S| UNowe 8y} eyl syuasalday ¢
"D17 1UBWISBAU| 1SBT 3|PPIW 1UBWSY YIa]Ll1|n 40 S3LIRIPISONS &

"P17 JUBWAY YI3LeIIIN JO SALIBIPISANS |

ANI00'T = €6%70°0 IV - 1d
INIOO'T =58%0°0 3V -S4

%00°00T

(6£°S€) (9£T)
(6£°5€) (941)

0%7'069 70€
9e7/GE'T 8/°S9

€/°988 162
(85'T09) (Te%2)

S6°0€ 0ST
aJ0J) ul 2 al0J) ul g3v

ANI00'T = €6%70°0 A3V - 1d
INI0O'T =568%0°0 3V -S4

%00°00T

Ge8l

Ge8l

95290'T
€5661'C
9L°L2Y

TZ'60L
3J0I) Ul 2

060
060
67’15
65°90T
€L0¢
LEWE
3l0JJ ul d3v

ANIOOT =9€/42 1S - 1d
INIO0O'T =6218¢ d1S -S4

%0008
(L96Y) (68'SET)
(96'ST) (L9°ED)
(€9'59) (LS6LT)
29°€E6 6ES5'2
£8'982 £9°€60'T
L02L2 LELE0'T
(L812) (92'901)
TTET 000G
2J04J Ul 2 310JJ Ul ¥71S

2202 YdIB 1sTE€ U0 Se 31y abueyax3
2202 YdIe 1sT€ U0 Se Bulp|oH sfeiusalad
PUSPIAIQ WII31ul/pasodold

JedA 8y} 10§ (SS0T)/3140.4d

Sasuadx3 xe |

xe| 81043q (SS01)/11404d

suonesadp woly anuanay
SIUBLISAAU|

Salljigert el

S13SSY |e10L

Anb3 1au10

(AInb3) |eude) aleys

Adualing

® 1eqNna ‘377 03 Juawa) Jers

; (113WIN) *p37 JU3WISsanu|
1se3 3|PPIN JU3WaJ Yyaaresyn

1"P37 "IAd B)UET JUBWAD YIaLes}n

SalleIpisqns 4o aweN

0z

‘0N IS

VN VN VN VN VN VN 2202 Y2JeN 1sTE U0 Se a1ey abueyox3
%00°00T %00°00T %00°00T %00°00T %/2'LS %00'TS 2202 YaIeW sTE U0 se BuipjoH abeiusdiad
- - - - 56'960'T - pUBPIAIQ WiIBIU/pasodold
6/98¢ (50°0) (¥9°0) (9) %#5990'/ (62°€) Je3A 3Y3 104 (SS07)/31401d
- - - - GG'922'T - Sasuadx3 xe |
64982 (S50°0) (79°0) () 60°€62'8 (62°€) Xe| 31043q (5507)/340.d
€0TS9'T 090 - - 6%7'€99'09 /.0 suoneladp Wouy anuansy
- - - - 15%2L'TT I6'¢ SIUBWIS3AU|
717 /162 960 [2'T L€ B60'T6ETE 69°€S Salljiqert |eloL
12°€2S'T 85°¢ ST0¢ 00°LST €/'T99'08 T19%6 S13SSY [e10L
(ECH6LY) 19T GG9T 8eWST L6T86'8Y (59°€) Aunb3 Jsy10
00°00%'€ 100 €e¢ G20 1£988¢ LSY (Aunb3) jende) aleys
2l04) Ul 2 3JoJ) ul 2 3oy ul 2 3oy ul 2 3oy ul 2 3J01) Ul 2 Adualing
uhh._“.wmﬂ:nv‘__“ﬂ___uﬂ.ﬁz *INd >:mn.”“u 3U01S  “IAd mh>ﬂﬁ fiueyy i payun (13.Ln) pajwn pajiury saysoduwiod saje|pisqns Jo aweN
ysaLenin w1 pembeyg 2U01S3WIT U309 JU3WaAJ ysuey uUaWaJ yaarenn 13mod ejaig eAypy
8T LT 9T ST 71T €T ‘ON “IS




4+ 8

o)
o =Mgge)

(%]

1=

(e8]

£

[e5)

©

I

©

2 "P17 JUBLIISAAU| 1SBT B|PPIW JUBLIBY YIB 11N JO S3LIBIPISANS
2 P17 1UBWAY YIBLEIN JO SBLILIPISANS |
L

YNI 00T = 069%726T ¥al - 1d 4N 00T = 069%726T ¥al - 1d dNI 00T = TS00°0 AHE - 1d
\ ¥NI 00T = 0S0%'68T dal - 54 ¥NI 00T = 0S0%'68T ¥al - 54 ¥NI 00T = 05000 QHE - 59 2202 YaIBW 1sTE U0 se a1ey abueyox3
" %00°00T %0008 %00°00T 2202 YaIBW 1sT€ U0 se BuipjoH abejusalad
m _ - - - - - pUSPIAIQ WiJa1U|/pasodold
m (21°0) (25°€2) (85°0) (E6'TTT) Sy 210 Je3A 8Y3 104 (SS07)/31J01d
> - - - - - sasuadx3 xe|
m (2r0) (25°€2) (85°0) (E6TTT) S 20 Xe] 8l0Jaq (S507)/11404d
= - - - - 68'6%2 92T suopeJadg Wody snuansy
b B . - : - - SIUBWIISAAU|
- #T0 IS0€ - - 7€'89 €0 sanlligert [eloL
7.°0T 9%7'€€0'2 - - €9TYE 0LT $19SSY [e10)

o 800 G50T (£09) (6TOST'T) G192 €€ Anb3 1au10
S 2501 07'266'T L09 6T0ST'T €09 €00 (Aunb3) [exded aleys
& 8loig Ul 2 31040 Ul ¥q| aloJy ul 2 31010 Ul 4ql 3loJ] ul 2 3loJ) Ul aHg Aduaiing
o

m ;elsauopuj Juawlsaau] yaairean Ld ;elsauopu| mc_c_z yaajresnin Ld M >:wnEou :em“__-._nm_“waﬂw:._mu yaaLesn sallelpisqns jJo aweN
()]

m L2 92 114 ‘ON “IS

dANI00T =€6%700 03V - 1d
dINI00'T = 58700 A3V -S4

ANI00T =€6%700 03V - 1d
dNI00T = 58700 A3V -S4

ANI00T =€6%70°0 A3V - 1d
dNI00T = 58700 A3V -S4

2202 YdIeW 1sTE U0 se a1ey abueyoxd

%00°00T %00°00T %00°00T 2202 2B sTE U0 se Buipjoy abeiusdiad

- - - - - - pU3PIAIQ WiJa1U|/pasodold
760€ €ST 2929 60°€ GELT 980 J1eaA 3y3 10 (SS07)/A104d

- - - - - sasuadx3 xe |
76'0€ €91 2929 60°€ GELT 980 Xe] al0Jaq (ss07)/104d
18 T0T 20'S LE0.L8 16°2Y 67 6EE 7491 suoeladQ Wouy snuansy
- - - - - - SIUWIISOAU|
6522 60T TE'GE9 64°0€ TTTZY 4702 sanlligery el
7.9.T LS8 268T'T 27'LS 6E62 L2971 S19SSY [e10L
90°0ST (2L 62°6€S €192 (SELYT) 1L Ainb3 Jay1o
€Ty 020 2e0tT 050 %902 00T (Anb3) |ended ateys
3J01] Ul 2 34047 Ul Q3v 3J01] Ul 2 34047 Ul Q3V 2I04) Ul 2 3l0JJ Ul a3v Aduauin)
o Yedielng ‘277 s1aysnud ejyxen |v o Yewieyy |v sey ‘271 03 Juawa) Jeis 19e4@ NGV ‘377 A13snpu) Juawa) ueigesy SalIeipIsqns 40 aweN
vz €2 22 ‘ON IS

125

@
o

ated Annuc




000'0S UBY} SS3] S| JUNOLLE 33 1Byl S1Ussalday ¢
P17 1UBWAY BIBMPUIBN LI3LRIlIN JO SALIRIPISaNS ,
BIS3UOPU| JUBWIIS3AU] YI31RI1IN Ld 4O SBIIRIPISNS 4
'3|BS 104 P|3Y S18SSe Se PalfISSe|d Usag aARY 858U L co

Grasim Industries Limited

G505%L UNI=00T dsn -1d

§505%2 UNI=00T dsn-1d

G264’/ UNI=00T asn - sg VN VN G¢6/4'G/ UNI=00'T asn - sg 2202 Y2JeN 1sTE U0 Se a1ey abueyoxg
%00°00T %00°00T %00°00T %00°00T 2202 YaIeW sTE U0 se Buipjoy abeiusdiad
- - - - - - pU3PIAIQ WiJa1U|/pasodold
(68°0) (T00) g ¢ (€00) (000) Je3A 3Y3 104 (S507)/31401d
- - - - - - sasuadx3 xe|
(68°0) (T0°0) g g (€00) (00°0) Xe| 31043q (5507)/340.d
- - - - - - suoieladp wol) anuanay
- - - - - - SIUBWIIS3AUY
100 000 66'¢ 88'LS 900 000 Salljiqert |eloL
880 100 0g€'L £8'69 900 000 S19SSY [e10L
(28211) (6%'1T) (7£°5€) 68T (8€'9TY) (8%'9) Aunb3 Jauy10
B69°ETT 0sT S00 S00 8E'GTY 87’ (Aunb3) |evded aseys
8JoJg ul 2 31047 Ul asn 9l0IJ Ul 2 2JoJg Ul 2 9J0IJ Ul 2 3J0JJ Ul asn Adualin)
. awn

3SIpUBYIIBN SSIMS

k{3

€€ (4

153

‘ON IS

G§S0SwL UNI=00T dsn - 1d
G26/4°SL UNI=00T dsn - sg

G§S0S L UNI=00T dsn - 1d
GZ6/4°SL UNI=00T dsn - sg

NI 00T =069%'¢6T ddl - 1d
dINI 00T =050%768T ddl -S4

2202 YaIBW 1sTE U0 se a1ey abueyox3

%00°00T %97 77-THIW S %%5'GS-T1INN %0066 2202 YaIeW sTE U0 se Buipjoy abeiusdliad

_ _ - - - - PUSPIAIQ WII31ul/pasodold
880 100 (02°0) (00°0) 0T0 250¢ Je3A 3Y3 104 (5507)/3101d

R _ - - - - Sasuadx3 xe |
880 100 (0z0) (000) 0To 250¢ Xe| 31043q (5507)/340.d

_ _ - - - - suoneladg wol) anuanay

- R R - - - S1UBLLIS3AU|

- - - - - - Sall|iqert |eloL
S¥7'LE 6470 726 ZTo GG'E 69T/9 $19SSY |e10)
(6T'9%S) (T2°1) 0¢¢ €00 (6T°2) (LLTIE'T) Aunb3 Jsy1o
79°€8S 0L'L 0L 600 #7/°0T 9%7'€en'e (Aunb3) jende) aleys
aloJjy ul 2 3J0JJ Ul asn 2oy ul 2 31047 Ul dsn 2oy ul 2 3104 Ul yq| Adualin)

ss « (THW) "p371 SBUIP|OH uepunyniy

s uonepinbi sapun -
(THN) P31 *33d SBUIP|OH euysiay

 BISBUOPU] JUBWaJ yIatenin Ld

salJelpisqns 0 aweN

0€

62

82

‘0N IS




4+ 8

ofNge)
Z o
B
&
5
M 000'0G Uey1 SS3| SI 1UNOWE 3Y1 18yl S1U3saIday ¢
s TIFNDN 10 SBLIRIPISANS PIUMO-A[IOUM se
o 0771055 40 S8l1eIpIsqns PAUMO-A|JOUM 4.
m ‘9|es 104 p|ay S1asse Se PallIsse|d usaq aAey mmm:._.mm
L
00T UNI=GS%/ /%7 X9N - 1d 00T dNI=/270TESZL-1d 00T dNI=/cy0TESZL-1d
00T UNI=8TLS 9% X9N -S4 00T UNI =#%£0°0€ SZ1 -S4 00T UNI=#%#E0°0€ SZ1 -S4 2202 Y2JeN 1sTE U0 Se a1ey abueyox3
" %00°00T %00°00T %00°00T 2202 UY2IeW sTE U0 se Buipjoy abeiusdiad
m - - - - - - pUSPIAIQ WII31ul/pasodold
> - - - - - - 1B3A 33 J0J (SS07)/3101d
nv“. - - - - - - sasuadx3 xe|
w - - - - - - Xe| 31043q (5507)/3140.d
m - - - - - - suoneJadp wody anuanay
b . B, - : - - SIUBWIISAAU|
L0T L66Y (16°0) (0Z°£2) - - sanjiger (el
60T SS°0S 696 26062 800 e S19SSY [e10L
» 100 650 6%°0T €64TE 800 22 Ainb3 Jsuy1o
] g g 0T0 0ze g g (Aunb3) jeyde) aleys
& 3loJJ ul 2 3JoJ] Ul Xon 3loig ul 2 31047 UIS71 3loig ul 2 3J0JJ UIS71 Adualin)
2 «« P11 (epuebn) Juawa)y jueuig «+« PA3IWIT RlUBZUE) JU3W3) Jueulg +» PRNWIT UII3PEIL I8 salielpisqns Jo awen
W oy 6€ 8€ ‘ON IS
L
o
- UNI 00T = 069%'¢6T ¥al - 1d VN UNI 00T =€6%700 d3V - 1d
dNI 00T = 050%7'68T ¥dl -S4 VN UNI 00T =G8%0°0 d3V - Sd 2202 YdJeW 1sTE U0 Se a1ey abueyox3
IWNNHE 40 %00T VN %00°00T 2202 Y2aJen 1sT€ Uo se BuipjoH abeiusasad
- - - - - pUSPIAIQ WI31ul/pasodold
(LT0) (0T€e) - (88°0T) (¥S0) JB3A 3U1 10} (SSO7)/11J04d
- - - - - sasuadx3 xe|
(LT°0) (oT€e) - (88°01) (¥50) Xe| 31043q (SS07)/340.d
- - - €9'8T¢E T/LST suoneladp woll anuasay
- - - - - SIUBLISAAU|
Svaz Z7'6E8 - LT6LE LE8T Salyjigert [e1ol
T0'S 66876 - 0czey G602 S13SSY [e10L
(27°2) (22'65%) - (88721) (290) Anb3 JaL1o
00€ 08'895 - 16'S9 6TE (Aunb3) jeyde) aleys
aloig ul e 3J0J) Ul ¥ql 3J0JJ Ul 2 3Joig Ul 2 aloiy ul a3y Adualin)

s¢ S324n0say Abiau3 euebbuy Ld

(1202 14dVY 36 §°3°M 330 }IN13S)
*P31 SIUBWaJ UIysHeq

@0 (3711128S) M
SalIsnpu| Juawa) Jadns seys

S314eIpISqNS 40 3WweN

LE

9€

S€

‘0N IS

127

@
o

ated Annuc




Grasim Industries Limited

2202 Y2IBW 1sTE }'a'M AJeIpisgns 8q 01 pasead
T20¢ J3qWBA0ON py¢ UO Se JJ0 onias

120¢ 19G03130 y39¢ U0 Se 1o 3INnAs

1202 YdJel (12T $8'M TINN J0 Alelpisgns,

T/6598 UNI=00T 4N3 - 1d
002Z%8 UNI=00T dNn3 -S4

T/65°98 UNI=00T 4N3 - 1d
002Z%8 °UNI=00T dn3 -S4

T1/65°98 UNI=00T dN3 - 1d
002Z%8 UNI=00T dn3 - s9

220¢ YaleN ,sTE U0 Se a1ey 3hueyox3

%000 - p.ig 198l0.d %000 - 9€ %000 2202 YdJew 1€ uo se hulpjoH abeiusaisd
- - - - - - pU3PIAIQ WiJa1U|/pasodold
920 000 - - 0£°€EET 697 JeaA 81 J0J (S507)/11J0.d
- - - - (96'19) (090) sasuadx3 xel
920 000 - - 7€' 18T 602 Xe| 81043q (SS07)/4401d
- - - - - - suoneladp wol) anuanay
- - - - - - S1UBLLIS3AU|
- - - - - - salyjiqert [elol
- - - - - - S13SSY |P10L
- - - - - - A1nb3 Jay1p
- - - - - - (Ainb3) jevde] aueys
3oy ul 2 31047 Ul ¥Yn3 aloJyul e 31047 Ul ¥Yn3 aloig ul 2 31010 Ul ¥N3 Adualin)
sHes quuny s 11es || BuipjoH paig 393f0.d 5. (8€) |Hes aiquysse|9 lueuig g€ SalieipIsqns 40 aweN
LY 9y Sy *ON “IS

T/6598 UNI=00T dN3 - 1d T/6598 UNI=00T dNd - 1d
002 %8 UNI=00T dN3 - S9 0022 %8 UNI=00T dNnd - S9 VN VN 2202 Y2IBW 1sTE U0 Se 31ey abueyox3
%000 %000 VN VN 2202 YaIeW sTE U0 se Buipjoy abeiusdliad
- - - - - - PUSPIAIQ WII31ul/pasodold
26'TE LED (¢z€) (¥00) - - Je3A 3Y3 104 (5507)/3101d
- - 66'T 200 - - Sasuadx3 xe |
6'TE LE0 (221) (T00) - - Xe| 81043q (5507)/A140.d
I8°/SY 62'S 20'9SS'T 96°LT - - suoneJadQ wol) anuanay
- - - - - - S1UBLLIS3AU|
- - - - - - safjigert [exol
- - - - - - $13SSY |R10L
- - - - - - Anb3 saLpo
- - - - - - (Aunb3) jende) aleys
2J0IJ Ul 2 34047 Ul ¥YN3 9l0IJ Ul 2 31047 Ul ¥n3 9l0IJ Ul 2 aJoJg Ul 2 Aduauin)
¢ Se AemaoN sse|9alqid-g€ s 14S ssejbalqid-a€ v w __w.ww_“_m._zm.“_—mm“““oo »mhw“w “MM\”._“H_m salselpisqns 4o aweN
Y 3] 2y 13 *ON “IS




4+ 8

[INHO O

Statutory Reports Financial Statements

Integrated Report

000'0S ueyl ssa| sliunowe ayl eyl mwcmwm‘_amw_ 9
paliwiT 1JeiW >wCDZ elg m.>u_U< 10 sallelpisgns UwC\SO\\/:DL\S:.,
paiw [evide] epig eAUPY JO SBLIBIPISANS
2202 Y3IBN 1sTE J'a'M >~_QU_mm_3m a9( 0] pasea) 5

WN yN VN VN VN VN 2202 U2JBW 1sTE U0 Se 818y abueydx3
%00'TS %5805 VN %00°00T %00°00T %200°0S 2202 2B sTE U0 se Buipjoy abeiusdiad
- - - - - 16'GE pUBPIAIQ WiIBIu/pasodold
- 900 (T00) Yard [Y76 9049 1e3A 3U1 10 (SSOT)/A1404d
- 100 - - €0€ 9612 Sesuadx3 xel
T2 L00 (T00) Yard 0521 2098 Xe] alojaq (ss07)/A10ld
GZET 500 - 8€9T - 2589 suonessdo Wou) anusnay
6.6 e - - 6£798 70°SY SIUBLLASAAU|
2LE 120 - 0L°€ 86/ LT'99T salll|igerT 1ol
2072 €ST - 9TeT 9.1 58562 19SSV P10
€6 0€T (50°0) 641 €98 95H2T Anb3 1au10
[9TT 200 500 L6 02'€6 €T'S (Anb3) |euded ateys
al0J) ul 2 aJ0J) Ul 2 aJ0J) ul 2 al0J) Ul 2 aJ0J) Ul 2 aJ0J) Ul 2 >u:wt3u
(330-ay1138

i PAYWIT 31eAld
Auedwo) 3ajsnay
317 uns ejaig eAypy

1+ PAWIY 33eALd
SS3u|I3M ejaig eAupy

J3pun) ; paywi
3jeAld Auedwo)

i PANWIT S3IAIBS
Aiosiapy 3sueansu|
Aauop ejuig eAypy

i PANWIT JIeW i PANWIY s4dx048
Aauop ejag eAipy  3sueansuj ejag eAyipy

S3lIeIpISqnS 40 weN

ad)snJL dvI8v
8§ LS 9§ SS Ys €S ‘ON IS
T/65°98 YUNI=00T dn3 - 1d

VN YN VN VN 0022%8 UNI=00T ¥n3 -S4 2202 YaIBW 1sTE Uo Se a1ey abueyox3
%00°00T %00°00T %00°00T %8T 7S %00°00T - g€ 2202 Ya1eW 1sTE U0 se BbuipjoH abeiusdiad
- - - - - - pUSPIAIQ WiI31Ul/pasodold
g (99T) (T¥7'0) 6977E 18'GY €50 JeaA 8y} 10§ (5507)/31401d
d - - 9/ 9€'Te G20 sasuadx3 xe |
g (99°1) (T70) SO'6TY LT'/9 8/°0 Xe_ 8l0J3( (SS07)/4140.1d
- eT'Te - TL°2SY §9'87¢ /8¢ suoieladQ Woly anuanay
770 72'98 8¢ 2L5%6'6 - - SIUBWASBAU
€00 6% LET 120 6969T - - Ssalljigel [eiol
S%7°0 0T00T GEY 88//0'0T - - $13SSY |P10L
LEO (0Z'6€) 790 88'16%'L - - A1nb3 Jayio
S00 08T 0S¢ T€9TY'C - - (Aynb3) |ende) aleys
3loJ) ul 2 3loJ) ul 2 3loJ) ul 2 3loJ) ul 2 aloJ) ul 2 310JJ Ul ¥N3 Adualing

i Panwn ipanwn i PawI

3jeAld Auedwo) s321A43S ABojouyaay
aajsnuy ejig eAypy  |ende) ejag eAyipy

3)eAlId SI0SIAPY
ad ej1g eAypy

(128v) payiwn
lende) ejg eAypy

¢ "P¥7 24q14 sse|9 eog

salJelpisqns 0 aweN

[4] s

0Ss

6%

8y

‘0N IS

129




Grasim Industries Limited

000'0S UBY} SS8] SI UNowe 3yl 1eyl syuasalday ¢
PaILLIT JWY 3417 UNS eliig BALIPY JO SBLIBIPISANS PBUMO-AJIOUM ,,

paiwI [evide] epig eAUPY JO SBLIBIPISANS

LTS INI=00'T asn - 1d

N WN VN VN 298£'S. ¥NI'=00T aSn -S4 2202 U2IBW sTE U0 Se a1ey abueyox3
%00'TS %00°00T %00°00T %00'TS %00°00T 2202 YaIeW sTE Uo se BuipjoH abeiusdiad
- - - - - puspIAIg E:mpc_\ummogo\_n_
#8921 S0 19712 (7' 11€) 770 100 J1eaA 3ya 10J (ss07)/A104d
90T LET €T - - - sasuadx3 xel
06'0%T 'S 08'82 (7'11E) 770 100 Xe| 31043q (S507)/340.d
GYEV6'9T ST'9 5022 00092'T evTT ST0 suoleladQ Woly anuanay
€4'56/'09 9922 TE6LE L6L€2'T - - SIUBLLISAAU|
6LHET'TY 0ST 2TLTE %79'L0€'T o%'2 €00 Saljigel [eloL
£7'€89'€9 8762 98+9% G8'628'T SL6 €10 19SSy @101
WAL 816 VINA 6028 (e€91) (220) Aunb3 Jay10
TZT06'T 08T 0000T 2TseY 89°€2 1€0 (Aunb3) |evded aueys
aloJy ul 2 3oy ul 2 3oy ul 2 3oy Ul 2 3oy ul 2 31047 U asn Aduauin)
i P3N i PajWN L payw i Pay W o 184N P37 Auedwiod

Auedwo) asjueansu]  3jeAlId JWY I3SSY
317 uns ejng eAJpy  passasls ejaig eAdpy

JYv ejng eAypy

Auedwo) asuesnsu)
YyjeaH ejag eAypy

jJuawabeuep 313ssy 3417 uns ejag eAyipy

S3lJeIpISqnS 40 3weN

L9 99 S9 %9 €9 ‘ON IS
2/%2°SS UNI=Q9S 00T - 1d #TTSH/ ¥NI= 00T asn - 1d
GG96'GS UNI=09S 00T - S9 298/°G/ UNI=00T dsn -S4 VN VN 2202 Y2IB 1sTE U0 Se 31ey abueyox3
%00°00T %00°00T %T00S %00°00T 2202 Y3IBW 1sTE€ U0 se BuipjoH abeiusdiad
- - - 9/°62€ - PUBPIAIQ WiiBIU|/pasodold
79TT 120 €E0 g 9€'099 Y70 JeaA 3y} 10 (SS07)/4140.4d
- - T00 g 26'Tee - sasuadx3 xe|
79TT 120 €0 g 82288 [%70 Xe] al0jaq (ss07)/A104d
76'82 250 0ST 200 [YE9C'T - suoneladQ Wouy anuansy
- - - - 0006T'2 100 SIUBWIISAAU|
784 600 LTO g 0L'€€2 20'86 sanlliger el
SO'€ES S6°0 956 €T0 TEWET'Z 9/'66 S19SSY (101
(06'£2) (05°0) S0'6 210 199502 69T Aunb3 Jsy1o
19 9eT €0 g 00%%T 500 (Aunb3) jende) aleys
3o ul 2 21017 Ul 49S 3o Ul 2 9J0JJ Ul Asn alol] Ul 2 aloig Ul 2 Aaualing
.~ 34odebuis "*p37 *a1d Auedwo) v PANWIT (shilnen) i PAWIT JWY i Payw

jJuawabeuep 13ssy 3417 uns ejaig eAypy

IWY 3417 uns ejg eAypy

S3JIAIBS paseys

YT UNS RLIBCAURY e elng eAIpY

S314eIPISqNS 40 3WeN

29

9

09 6S

‘0N IS

2021-2

nnual Report

o
m
—



5
131

(2202 Y2IeW 1sTE ya'm Alelpisgns ag 01 pasea)) 'wnibjag ‘IS sse|balqid-ge (1) 5
g S
m (2202 Y2JeW 1sTE Jom AJeipisgns ag 01 pasead) sy AemioN ssejoalaid-g¢ (1ia) i
g S
m (2202 YoIeW 1sT€ Jam Alelpisgns aqg 01 pasea)) '(,g€,) binoquwiaxn 'lJes aigiisse|9 jueulg g€ (11A) e
M (2202 Y2JeN 1sTE Ja'm AJeipisgns ag 01 Pasead) paliwi aigl4 ssejg eog  (1A) m
S (2202 U2JBIN 1sTE oM AJRIpiSans ag 01 pasea)) 1Jes quunL  (A) 3
< =
- (2202 Y2JeW 1sTE Jom Aeipisgns ag 01 pasea)) |Jes || buipjoH pJaig 198(oid  (Al) 2
o (T202 J8QWIAON pug "1'9'M JJ0 3INJ1S) Pa1iWl 81810U00 XIN Apeay Jeyeg  (iil) :
2 (T202 4300330 (92 }3'M 40 ¥3NJ1S) PariWI 81eALId ABJsu3 yloows (i)
o
g (T20Z 1MV 136 J'3'M JJ040N11S) P3WIT SIUBWIT Uy ed (1)
m -1eaA ay3 Bupnp pjos 1o pajepinbi| uaaq aney yaiym sarieipisqns g
3
L
m “(uoisnyul Ainba ou) esrewns ‘eisauopul Bululn yasien 1d - (1)
o paUWIT ZAdS 134ay (1)
suojjesado asuawwod 03 33A ase yaym saueipisqns 'y
m :S9JON
(@
&
m "$00Q AJ01N1RIS JiBYY Jad Se aJe ainxauue 3A0ge Ul S31111U3 38U |[B JO S|eldueul) ay L
W paywi [eyded ejug eAlpy Jo saleIpisgns
[e5)
= panwi Auedwo) aduednsul 8)17 uns epuig eAlIPY Jo Aleipisans paumo-AjJoumm xxx
VN VN VN VN 2202 Y2IBIN 15T € U0 Se 31ey 3bueyaxy
%0L'EL %00°00T %00°00T %00'TS 2202 YaJen 1sT€ Uo se BuipjoH abeiusasad
- GZ'60T - - pU3PIAIQ WiJa1U|/pasodold
€192 €E80T'T 6261 (EL2) 1B3A 3Y1 10 (SSOT)/11104d
SS'6 6/8LE 96'SS €00 sasuadx3 xe|
89'GE 2TL8Y'T GZEse (0£°2) xe] 2l0Jaq (S507)/1110.4d
T€TEC 98%8.'S 9T'ST2'T €0 suoneJladg Wolj anuanay
T09EY 70469'T - 9e"S SIUBLIISBAU|
0%7'26T'T 6/°80T'LY T/°698'0T 282 SalIjIger |e10L
#8'992'T 02'696'95 0£°065'2T 1265 S13SSY [e10]
08'89 2€86T'6 6L6T2'T (1921) Anb3 Jau10
79'G 0T'299 02'T0S 0069 (AInb3) jende) aseys
3I0JJ Ul 2 3J0JJ Ul 2 3J0JJ Ul 2 3J0JJ Ul 2 Aaualiny
ARR paywn
ii P33IWN ii pa3IWN ii paylwi] adueuly e
Aouow epig eAupy  aouewss epg eAupy  Buisnol epng ekypy  *UWIDCUEH uoisuag Salielpisqns Jo aweN

317 uns ejng eAypy
L oL 69 89 ‘ON IS




Grasim Industries Limited

#9T#4 YON dIysIaguuan

GZ9ET000 NId

lequIniy : 32e|d
2202 Ae y7¢ - 931ed

0¢/88¢60: NId

AJe1aJ0as Auedwio) 1321440 |elueUl Jaly) 10123110 9AIIN22X3-UON 10123J10 Buibeue

ebeq ysajies ePNPY Ysiysy eusiW 1dnajues g lemieby euysiiyiiey

$10128J1Q JO pJeog 3yl Jo J|eyaq uo pue o4

$31L100SSY S1U3salday ,

9%7°0 9T’0 290 [Y'ST %00°92 €St 000%0'TS 2202/e0/te # P17 IAd Aepn eAuns mausy  TT

(ET0) (ET0) (92°0) [8%T %0005 00°GT 000'00'0S'T 2202/e0/Te ‘P31 INd SHUM paoueApy eplg 0T
# PRIWIT 31ALId

S5 97y 106 098¢ %05'6% SETT 005'66'86 220z/eo/te ‘00 ABojouyal s 8auBIas epig eAllpy 6

(29%2) (T791) (€0'TH) 290 %000 9€'95T 000'00'08'2 2ze0e/en/te (81AV) oul Aeg 8301131 AY 8

1819 06°0€ 1,726 S6°0/L€ %EEEE 68Y/2 0S 2202/e0/te gy dnoig eAlpy A
XIS wiuouy

970 800 %720 790 %EEEE /%70 G99'9T 2202/e0/te 1318311 3A lAeues JeA3 ellig eAlpy 9

2L'8Y TLT 78G9 6891 %00'9¢ 7G€E 000'0%'s€’e 2zoz/eo/te pa1wWIT Buluin (20 Liemsauegnyg S

0%7'6¢ /90T L0°0% 8599 %E9'92 0%7'/LTT - 2z0z/en/te panwi Auedwiog saiql4 1lembulf ejig U

(82°2¢) (I7'92) (69'8S) 6925/ %00°SY #70°€ST 0S4'%0'2 2202/e0/Te ourgndnogay €

100 100 200 829 %LE LY 8T8 0S0'T%'18 2202/e0/te pa1iwi] Auedwio) |eo] eledieyseyg 4
#PalllWT 31eALd

900 100 900 .60 %LTTT 80T 095'2S'TT 2z0z/en/te Auedwioy eoJ (Y1ioN) einduepen T

ajejdossy

uoljepijosuo)
uj pasapisuod
10N

uoijepijosuo)  Jeah ayy Joy
Ui paJapisuod  (sso1)/ 1j04d

39ays ajuejeg
paiipne

3saje| Jad se
Buipjoyaseys
0} 3jqeinquyie
Y}iom 13N

/3an3uaa juior

uj JUBWISAAU|  "SON
Aunb3 jo

junowy

(%) BupjoH
30 3ua3x3

pua JeaA uo Auedwo) ayy
Aq p|ay 31120SSY/31N3UIA JUlOf JO SAIRYS

ajeq
13ays ajuejeg
palipne 3sajeq

SaINjuap  ‘ON
JUI0f pUe S3)BI20SSY By} JO AWeN IS

S91L120SSY/S3INJUBA Julor :g Jied

"DBAIRIAI 8 01 1A SI €T0Z 19V Saiuedwo) 3yl JO (G)8+7¢g UOIIBS Japun /-3 1S "'ON W04 Ul 440 BuiIS Jo) 33110U 3yl
'2202 YdJel 1sTE 12 SY "(Q0Y) seluedwlo] Jo Jeuisibay ayl wol) aweu sl Jo JJo-buiils Aueunjoa Joy uonedndde ue pajiy (Adeipisgns aalneladoul
pue |elia1ewW-uou) Auedwod 8yl Jo AJeipisgns paumo-Ajloym e ‘(dvI8y.) paliwil 31eAld Auedwo) 391snlL dyd8y 'T20z Jaquisdaq isTE uo (1)

“T-00V Ul papnjaul 10u ale sajuedwo) 3sayl adusH ‘Auedwo) syl Jo AJeipisgns e Si 1112yl Jo an1diA
Ag pue 3dS - pun4 saniuniioddQ [euoieulalu] Jo saleys Juswabeuew % 00T SpJoy a4odebuls “p17 '81d Auedwo) 1uswiabeurin 185SY 3417 Uns ejig
eA1py ‘Ajuejwis 14v| Ag paJa)jo S3Wayds 1UBWIS3AU| 3AI199|0) J0 SJ01S3AUI 3yl 01 SBuUojag awes ay1 se suieb Jo 3wodul S;14y| uo diysiaumo Jo
1S8491U] [elallauag ou bulaey ‘(14v1) patiwi] pung abeiueapy eipuj Jo saleys 1uawabeuew %00T SPIoY (JWY1SAY) PaLIWIT IWY 3417 uns epig eAlpy (1)

S3JON jeuolyippy  °J

2021-2

nnual Report

o
m
—



Integrated Report

Statutory Reports

Financial Statements :?

Annexure 'B' to the Board's Report

Independent Auditor’s Report on compliance with the conditions of Corporate Governance as per provisions of Chapter
IV of Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015, as
amended

The Members of

Grasim Industries Limited
Birlagram, Nagda - 456 331,
Ujjain, Madhya Pradesh

1.

The Corporate Governance Report prepared by Grasim
Industries Limited (hereinafter the 'Company'), contains
details as specified in regulations 17 to 27, clauses (b) to (i)
and (t) of sub-regulation (2) of regulation 46 and para C, D,
and E of Schedule V of the Securities and Exchange Board
of India (Listing Obligations and Disclosure Reguirements)
Regulations, 2015, as amended ('the Listing Regulations')
(‘Applicable criteria') for the year ended 315' March 2022
as required by the Company for annual submission to the
Stock exchange and to be sent to the Shareholders of the
Company.

Management's Responsibility

2.

The preparation of the Corporate Governance Report is the
responsibility of the Management of the Company including
the preparation and maintenance of all relevant supporting
records and documents. This responsibility also includes
the design, implementation and maintenance of internal
control relevant to the preparation and presentation of the
Corporate Governance Report.

The Management along with the Board of Directors are also
responsible for ensuring that the Company complies with
the conditions of Corporate Governance as stipulated in the
Listing Regulations, issued by the Securities and Exchange
Board of India.

Auditor’s Responsibility

4.

Pursuant to the requirements of the Listing Regulations,
our responsibility is to provide a reasonable assurance in
the form of an opinion whether, the Company has complied
with the conditions of Corporate Governance as specified in
the Listing Regulations.

We conducted our examination of the Corporate Governance
Report in accordance with the Guidance Note on Reports
or Certificates for Special Purposes and the Guidance
Note on Certification of Corporate Governance, both
issued by the Institute of Chartered Accountants of India
('ICAI'). The Guidance Note on Reports or Certificates for
Special Purposes requires that we comply with the ethical
requirements of the Code of Ethics issued by ICAI.

We have complied with the relevant applicable requirements
of the Standard on Quality Control (SQC) 1, Quality Control
for Firms that Perform Audits and Reviews of Historical
Financial Information, and Other Assurance and Related
Services Engagements.

The procedures selected depend on the auditor’s judgement,
including the assessment of the risks associated in
compliance of the Corporate Governance Report with the
applicable criteria. Summary of procedures performed
include:

Read and understood the information prepared by the
Company and included in its Corporate Governance
Report.

ii.  Obtained and verified that the composition of the
Board of Directors with respect to Executive and
Non-Executive Directors has been met throughout
the reporting period.

ii.  Obtained and read the Register of Directors as on 31°t
March 2022 and verified that atleast one independent
woman director was on the Board of Directors
throughout the year.

iv. QObtained and read the minutes of the following
committee meetings/other meetings held
15t April 2021 to 31°t March 2022:
(@) Board of Directors;
(b) Audit Committee;

(c) Annual General Meeting (AGM)/Extra Ordinary
General Meeting (EGM);

(d) Nomination and Remuneration Committee;

(e) Stakeholders' Relationship Committee;

(f) Risk Management and Sustainability Committee;
(g) Corporate Social Responsibility Committee;

(h) Finance Committee;

(i)  Independent Directors’ Meeting; and

(j)  PIT Regulation Committee;
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v.  Obtained necessary declarations from the Directors of
the Company.

vi. Obtained and read the policy adopted by the Company
for related party transactions.

vii. Obtained the schedule of related party transactions
during the year and balances at the year-end.

viii. Obtained and read the minutes of the Audit Committee
meeting where in such related party transactions
have been pre-approved prior by the Audit Committee.

ix. Performed necessary inquiries with the management
and also obtained necessary specific representations
from the management.

The above-mentioned procedures include examining
evidence supporting the particulars in the Corporate
Governance Report on a test basis. Further, our scope of
work under this report did not involve us performing audit
tests for the purposes of expressing an opinion on the
fairness or accuracy of any of the financial information or
the financial statements of the Company taken as a whale.

Opinion

9.

Based on the procedures performed by us, as referred in
paragraph 7 above, and according to the information and
explanations given to us, we are of the opinion that the
Company has complied with the conditions of Corporate
Governance as specified in the Listing Regulations, as
applicable for the year ended 31° March 2022, referred to
in paragraph 4 above.
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Other matters and Restriction on Use

10.

11.

ForBSR & Co. LLP
Chartered Accountants
Firm's Registration No. 101248W/

This report is neither an assurance as to the future viability
of the Company nor the efficiency or effectiveness with
which the Management has conducted the affairs of the
Company.

This report is addressed to and provided to the members
of the Company solely for the purpose of enabling it to
comply with its obligations under the Listing Regulations
with reference to compliance with the relevant regulations
of Corporate Governance and should not be used by any
other person or for any other purpose. Accordingly, we do
not accept or assume any liability or any duty of care or for
any other purpose or to any other party to whom it is shown
or into whose hands it may come without our prior consent
in writing. We have no responsihility to update this report
for events and circumstances occurring after the date of
this report.

ForSRBC&COLLP
Chartered Accountants
Firm's Registration No. 324982/

W-100022 E300003
Vikas R. Kasat Jayesh Gandhi
Partner Partner

Membership Number: 105317
UDIN: 22105317AMJQMB1773
Place: Mumbai

Date: 24 May 2022

Membership Number: 037924
UDIN: 22037924AIMIMS2731
Place: Mumbai

Date: 241 May 2022
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Annexure 'C' to the Board's Report

Conservation of Energy, Technology Absorption and Foreign Exchange & Earnings & Outgo pursuant to provisions
of Section 134 of the Companies Act, 2013 read with the Companies (Accounts) Rules, 2014

A. CONSERVATION OF ENERGY

The steps taken and impact on conservation of
energy

a)

The Company undertakes various initiatives for energy
conservation through continuous improvements
in operational efficiency, equipment upgradation,
modernisation etc.

Following measures have been taken by different units
of the Company:

PULP AND VISCOSE STAPLE FIBRE (VSF)

Improving utilisation of heat available in the system
by heat integration of various processes to save
steam and power through:

— Reduction of power through simplification of
process by avoiding multiple pumping.

- Recovery of waste heat of hot streams for
various process applications to reduce steam
consumption.

- Recycling of Steam condensate/vapour.

Adoption of high efficiency equipment to reduce
energy consumption:

— Variable Frequency Drive ('"VFD') for variable
power consumption applications.

— Efficient spray nozzles to recover more heat in
scrubbers.

- Bigger size condenser for improved heat
recovery.

— Efficient chiller to reduce refrigeration power.

— Centrifuges in place of TFF to reduce energy
cansumption.

- Higher stages MSFE to improve steam economy
for evaporation application.

— Resistance controller in charcoal based CS2
furnaces for cost reduction.

- Light weight FRP blades in cooling tower fans for
power reduction.

- High efficiency helical gear box in place of worm
& worm wheel reduction gear box in viscose
dissolvers.

- Implementation of non-metallic wear rings in
Boiler feed pump (high pressure-multi stage
centrifugal pumps) of power plant for reduction
of power consumption.

Process improvement to save energy

- Installation of additional Biogas reactor to utilise
left over pre hydrolysis liquor to generate biogas
and save furnace oil.

- Blinding of one stage of high pressure pump to
reduce power.

- Adoption of CPP optimiser for optimising the
operation parameters thus improving overall
efficiency of CPP.

- Adoption of process bath stream in ventury in
place of fresh water to recycle chemicals.

- Balancing of exhaust air blowers to minimise
power consumption in spinning section.

Optimisation of pulping cycle time, mixing RPM
& batch preparations logic to minimise power
consumption.

- Optimisation of viscose dissolving cycle
time & process logic to minimise the power
consumption.

- Optimisation of residence time of Fibre in Dryers
for effective use of steam.

Viscose Filament Yarn (VFY)

— Replacement of old transformers by energy efficient

transformers (Annualised saving ~252,351 kWh)

Replacement of conventional tube lights with LED
lights & conventional celling fans with Brush Less
Direct Current (BLDC) fans (Annualised saving
247,326 kWh)

Upgradation of motors of Air Handling Unit and
ceiling fans by energy efficient BLDC motor-based
system (Annualised saving 178,761 kWh)
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Installation of 'Flat belt' drive in place of 'V-belt'
in 11 no.'s of plant air-washers (Annualised saving
154,475 kWh)

Replacement of old reciprocating air compressor
with permanent magnet motor and VFD screw
compressor (Annualised saving 130,631 kWh)

Installation of roof top 42 KW solar plant (Annualised
saving 61,000 kwh)

iii) Chemical

Remembraning & Recoating of 15 Electrolysers
across sites resulted in overall power saving of
~126,000 kWh/day.

Improved reliability of operations by Installation
of high efficiency 132/22 kV Power transformer
with Harmanic filter bank of 4.09 MVAR capacity
at Nagda resulted in power savings of 12,250
kwh/day.

Upgraded process equipment of captive power
plants, existing conventional lighting replaced with
LED technology, installed Variable Frequency Drive
(VFD) and IE-3 Grade Motors by replacing the old
Non-IE standard motors led to additional power
savings of ~13,500 kWh/day.

Steam consumption reduced by 220 Tonne/day by
revamping of Caustic Concentration Units (CCUs)
and modification of heating, vacuum & steam
systems across all sites.

Various initiatives including installation of energy
efficient boiler at Veraval being undertaken to
optimise fuel consumption.

iv) Advanced Materials (Epoxy)

Air cooled Heating, Ventilation and Air Conditioning
(HVAC) replaced with water cooled AC.

Instrument Air Tubing replaced from SS to PVC
coated SS tubes to prevent air losses due to
leakage.

Primary Air Filter installed to improve efficiency of
Air compressor.

Installed Air Compressor (500 Nm3) in utility with
IE-3 motor.

Installed VFD in ETP cooling tower pumps

Replaced conventional light with LED lights.
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v)

vi)

b)

i)

iiii)

Insulator

Replacement of heavy load electrical motors from
IE-1/2 to IE-3 motors to improve efficiency.

Replacement of inefficient metal halide lights by
LED lights.

Replacement of old design electric dryers by high
efficiency combination dryers.

Installations of VFD drives on cooling towers for
energy saving.

Increasing density of kiln car loading to improve kiln
specific fuel consumption.

Improved waste heat utilisation of the kiln through
recuperator in the channel driers.

Textile

Replacement of 278 no.'s 3 Star ACs with high
energy efficient 5 Star Inverter ACs.

Replacement of old/inefficient IE1 motors with IE3
motors at Ring frame and Humidification plant.

Introduction of steam heating instead of Electric
heating at RF Dryer of Fiber Dye House.

Variable frequency drives installation at Flocculator
& Agitator of ZLD Plant.

The steps taken by the Company for utilising
alternate sources of energy

VFY

Installation of roof top 42 KW solar plant (Annualised
saving 61,000 kWh)

Chemical

Successfully commissioned Renewable Energy
power projects at Karwar (gross ~ 27 MW Wind
projects) and Vilayat (gross ~ 17.6 MW-Wind-Solar
Hybrid). Consumed ~ 15.8 Crore kWh of renewable
energy (including RE power purchased through IEX)
in FY22.

Advanced Materials (Epoxy)

Floating and rooftop solar panel installed (103 kW
Capacity)
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iv) Insulator

Consumed solar and wind power purchase under
long-term PPA (1.44 MW)

c) The capital investment on energy conservation
equipments

Total Investment made of ¥ 90.93 Crore

TECHNOLOGY ABSORPTION
a) The efforts made towards technology absorption
i)  Pulp and Viscose Staple Fibre (VSF)

Adoption of VAM to reduce refrigeration energy.

Digitalisation framework for reduction in
breakdown.

Upgradation of two old spinning lines with latest
lines at Nagda to improve fibre quality.

Adopted recycling of effluent through installation
of Reverse Osmosis technology which for the first
time in VSF to reduce fresh water consumption by
increasing water recycling.

Adoption of Zero liquid discharge technology at
Nagda for the first time in the VSF industry.

Adopted waste gas recovery technology at Vilayat
to improve environment footprint.

ii) Chemical

Commissioned 250 TPD Caustic Soda plant at Rehla
with state of art Japanese technology (Zero gap
electrolysers) having cell power consumption of
~ 1950 kWh/Ton (AC power).

Installed 50 KVA rooftop solar plant to boost
renewable power generation for internal
consumptions at plant & townships.

Reduced chemical treatments of brine for primary
purification by the Installations of membrane
filtration systems (Sulphate Removal System at
Karwar, Vilayat and Rehla; CMF - Ceramic/PTFE
Membrane filtrations at Karwar and Rehla)

Reduced waste generation by developing treatment
facilities for utilisation of acidic effluent, generated
during ion exchange regeneration at Renukoot.

iiii)

iv)

v)

b)

i)
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VFY

Introduced acrylic based binding agent as an
alternative to existing Poly Vinyl Alcohal (PVA) in
CSY to improve quality and yarn workability in
downstream processes at customer end.

Development of PSY 120/100 microfilament yarn
for soft feel fabric.

New development in SSY - 75/70, 75/40, 60/40,
40/12, 75/09 yarn.

Development of CSY monofilament - 30, 40, 50
yarn; PSY: 30 & 60 yarn.

New Product developed & commercialised: SSY-
50/40, 50/12 yarn; CSY-100/70, 75/30 dull yarn;
PSY-120/30 yarn.

Advanced Materials (Epoxy)

Installed Agitated Thin Film Dryer (ATFD) for
process waste-water to reduce load on Multi Effect
Evaporator (MEE) and get better efficiency of MEE
and ATFD.

Insulator

Design optimisation of composite long rod
insulators by caontrolling electric field magnitude,
using latest 3D simulation software to comply with
international standard.

First time development of polymer solid core
insulators for optical fiber technology application,
to cater to special customer needs.

The benefits derived like product improvement,
cost reduction, product development or import
substitution

VFY

Successfully developed Monofilament yarn in CSY;
High DPF (Denier per filament) SSY products and
Low DPF PSY products to create new market/
product segment with enriched fabric (better feel)
to meet latent demand of consumers.

Insulator

Design optimisation of composite long rod
Insulators.

Polymer solid core insulators for optical fiber
technology application will meet special needs of
customer.
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c)

In case of imported technology (imported
during the last three years reckoned from the
beginning of the financial year):

Chemicals

- AKCC technology from Japan being used in 250 TPD
Caustic Plant at Rehla.

- Sulphate removal system & CMF (brine purification
system) at Rehla
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d)

The expenditure incurred on Research and Development
('R&D'):

Expenditure % Crore
For Inhouse R&D

a) Capital 7.12
b) Revenue 69.76
Contributation to Scientific Research Company 27.21
Total R&D Expenses 104.09

FOREIGN EXCHANGE EARNINGS AND OUTGO
- Foreign Exchange used: %8,764.83 Crore
- Foreign Exchange earned: *3,107.21 Crore
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Annexure ‘D' to the Board's Report

FORM NO. MR-3
SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED 315t MARCH 2022
[Pursuant to Section 204(1) of the Companies Act, 2013 and Rule 9 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014]

To,

The Members of,

Grasim Industries Limited

P.0. Birlagram, Nagda - 456 331
District - Ujjain,

Madhya Pradesh, India

We have conducted the Secretarial Audit of the compliance
of applicable statutory provisions and the adherence to good
corporate practices by Grasim Industries Limited having
CIN:- L17124MP1947PLC000410 (hereinafter called the
‘Company') for the financial year ended on 31°t March 2022 (the
‘Audit Period").

We conducted the Secretarial Audit in a manner that provided
us a reasonable basis for evaluating the Company's corporate
conducts/statutory compliances and expressing our opinion
thereon.

We are issuing this report based on:

(i) Our verification of the Company's books, papers, minutes
books, forms and returns filed, records provided through
data room and other records maintained by the Company;

(i) Compliance certificates confirming compliance with
Corporate laws applicable to the Company given by the
Key Managerial Personnel/ Senior Managerial Personnel of
the Company and taken on record by the Audit Committee/
Board of Directors; and

(i) Representations made, documents produced and

information provided by the Company, its officers, agents

and authorised representatives during our conduct of

Secretarial Audit.

We hereby report that, in our opinion, during the Audit Period
covering the financial year ended on 31°' March 2022, the
Company has:

(i)  Complied with the statutory provisions listed hereunder;
and

(i) Board processes and compliance mechanisms are in place

to the extent, in the manner and subject to the reporting made
hereinafter.

11

The members are requested to read this report along
with our letter of even date annexed to this report as
Annexure-A.

COMPLIANCE WITH SPECIFIC STATUTORY PROVISIONS
We further report that:

We have examined the books, papers, minutes books,
forms and returns filed and other records maintained by
the Company during the year according to the applicable
provisions/clauses of:

(i)  The Companies Act, 2013 (the 'Act') and the Rules
made thereunder;

(i)  The Securities Contracts (Regulation) Act, 1956
('SCRA") and the Rules made thereunder;

(iii) The Depositories Act, 1996 and the Regulations and

Bye-laws framed thereunder;

Foreign Exchange Management Act (FEMA), 1999 and
the Rules and Regulations made thereunder to the
extent of Overseas Direct Investments and External
Commercial Borrowings;

(v) The following Regulations and Guidelines prescribed
under the Securities and Exchange Board of India Act,
1992 ('SEBI Act'):

(@ The Securities and Exchange Board of India
(Substantial Acquisition of Shares and Takeovers)
Regulations, 2011,

(b) The Securities and Exchange Board of India
(Prohibition of Insider Trading) Regulations, 2015;

(c) The Securities and Exchange Board of India
(Share Based Employee Benefits and Sweat
Equity) Regulations, 2021,

(d) Securities and Exchange Board of India (Listing

Obligations and Disclosure Requirements)
Regulations, 2015;
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(vi)

(e) Securities and Exchange Board of India
(Depositories and Participants) Regulations,
2018;

(f) The Securities and Exchange Board of India
(Registrars to an Issue and Share Transfer
Agents) Regulations, 1993 regarding the
Companies Act and dealing with client;

(g) The Securities and Exchange Board of India (Issue
and Listing of Debt securities) Regulations, 2008
and The Securities and Exchange Board of India
(Issue and Listing of Non-convertible securities)
Regulations, 2021 w.e.f. 9™ August 2021.

Secretarial Standards relating to Board Meetings and
General Meetings issued by The Institute of Company
Secretaries of India (Secretarial Standards).

1.2 During the period under review:

(i)

(ii)

The Company has complied with the all the applicable
provisions of all the aforesaid Acts, Rules, Regulations,
Guidelines and Secretarial Standards as mentioned
above.

Generally complied with the applicable provisions/
clauses of:

(@) FEMAtothe extent of Overseas Direct Investment
and External Commercial Borrowings mentioned
under paragraph 1.1 (iv);

(b) The Secretarial Standards on meetings of
Board of Directors (SS-1) and on General
Meetings (SS-2) mentioned under paragraph
1.1 (vi) above, applicable to the meetings of the
Board, Committees constituted by the Board
held during the year, the 74t Annual General
Meeting (AGM) held on 27t August 2021 and
the postal ballots conducted by the Company on
16t November 2021 and 30 December 2021.
The compliance of the provisions of the Rules
made under the Act with regard to participation
of Directors through video conference for the
Board/Committee meeting(s) held during the
year, were verified based on the minutes of the
meetings provided by the Company.
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1.3

1.4

2.1

2.2

During the audit period under review, provisions of the
following Act/Regulations were not applicable to the
Company

(i) FEMA and the rules and regulations made thereunder
to the extent of Foreign Direct Investment.

(i) The Securities and Exchange Board of India (Issue of
Capital and Disclosure Requirements) Regulations,
2018;

(iii)  The Securities and Exchange Board of India (Delisting

of Equity Shares) Regulations, 2009; and

(iv) The Securities and Exchange Board of India (Buyback

of Securities) Regulations, 2018

We have also examined, on test-check basis, the relevant
documents and records maintained by the Company and
provided to us with respect to the following law which is
applicable to the Company: -

(i)  The Environment Protection Act, 1986;

BOARD PROCESSES:
We further report that:

The Board of Directors of the Company as on
315t March 2022 comprised of:

(i)  One Executive Director;
(ii)  Five Non-executive Non-independent Directors; and

Six Non-executive Independent Directors, including a
Woman Independent Directar.

The processes relating to the following changes in the
composition of the Board of Directors and Key Managerial
Personnel during the year were carried out in compliance
with the provisions of the Act and SEBI (Listing Obligations
and Disclosure Requirements), Regulations 2015:

(i)  Retirement of Mr. Arun Thiagarajan (DIN: 00292757),
Independent Director of the Company on completion
of his term as an Independent Director of the Company
with effect from 6" May 2021.



2.3

2.4
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(i) Resignation of Mr. 0. P. Rungta (DIN: 00020559) as
an Independent Director of the Company with effect
from close of business hours of 24t May 2021,

(i) Appointment of Mr. V. Chandrasekaran (DIN:

03126243) as Non-executive Independent Director

of the Company for a period of five years, with

effect from 24™ May 2021 up to 23 May 2026

by the Board of Directors. His appointment was

approved by Members in the 74t AGM held on

27t August 2021.

Appointment of Mr. Adesh Kumar Gupta (DIN: 00020403)
as Non-executive Independent Director of the Company
to hold office for a period of five years, with effect from
241 May 2021 up to 237 May 2026 by the Board of
Directors. His appointment was approved by Members
in the 74t AGM held on 27" August 2021.

(iv)

(v) Re-appointment of Mr. Kumar Mangalam Birla as a
Director of the Company who was liable to retire by
rotation at 74" AGM held on 27t August 2021.

(vi) Re-appointment of Dr. Santrupt Misra as a Director of
the Company who was liable to retire by rotation at
74 AGM held on 27t August 2021.

(vii) Resignation of Mr. Vipin Anand as Non-executive

Director of the Company with effect from 14 October
2021.

(viii) Appointment of Mr. Raj Kumar, (DIN: 06627311)
as a Non-executive Director of the Company w.e.f.
12" November 2021, liable to retire by rotation by
the Board of Directors. His appointment was approved
by Members through Postal Ballot conducted by the
Company on 30" December 2021.

(ix) Mr. Dilip Gaur took an early retirement from the office
of Managing Director of the Company with effect from

30t November 2021.

(x)  Appointment of Mr. Harikrishna Agarwal (DIN:
09288720), as the Managing Director of the
Company for a period of 2 years with effect from
1°t December 2021 by the Board of Directors. His
appointment was approved by Members through
Postal Ballot conducted by the Company on
16t November 2021.

Adequate notices were given to all the directors to enable
them to plan their schedules for the Board meeting(s),
except for few meetings which were convened at a shorter
notice to transact urgent business, which were compliant
with the provisions of the Act as prescribed.

Notices for the Board meetings was sent to all the directors
at least seven days in advance except for the few meetings
convened at a shorter notice, at which more than one

2.5

2.6

2.7
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Independent Director was present as required under Section
173 (3) of the Act and SS-1.

Agenda and detailed notes on agenda were generally sent
to all the directors at least seven days before the Board
meetings, except for few meetings which were convened
at a shorter notice.

A system exists for directors to seek and obtain further
information and clarifications on the agenda items before
the meetings and for their meaningful participation at the
meetings.

We note from the minutes examined that, at the Board
meetings held during the year:

(i)  Decisions were carried through the majority of the
Board; and

(i) No dissenting views were expressed by any Board
member on any of the subject matters discussed,
which were required to be captured and recorded as
part of the minutes.

COMPLIANCE MECHANISM

There are reasonably adequate systems and processes
prevalent in the Company, which are commensurate with
its size and operations, to maonitor and ensure compliance
with all applicable laws, rules, regulations and guidelines.

SPECIFIC EVENTS / ACTIONS

During the year under review, the following specific events/
actions having a major bearing on the Company's affairs
took place:-

(i)  Allotment of 2,50,582 equity shares against exercise
of Options/RSUs by the grantee(s) under Employee
Stock Option Schemes of the Company.

(i) Allotment of 10,000 Fully Paid- up, Listed, Rated,
Unsecured Redeemable Non-convertible Debentures
(NCD) aggregating to 1,000 Crore on a private
placement basis, pursuant to resolution passed through
circulation by the members of the Stakeholders'
Relationship Committee on 5™ April 2021.

(iii) Approval of Board of Directors for investment of a
sum of up to %¥30,50,00,000 (Rupees Thirty Crore
Fifty Lakh) towards acquisition of 26% equity stake
in Renew Surya Uday Private Limited, to establish,
operate and maintain an exclusive 17.6 MW wind-solar
hybrid power plant at Babaria, Gujarat for sourcing
wind-solar power for the Company's unit at Vilayat,
under the Group Captive Power Arrangement.
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(iv)

(vi)

(vii)

(viii

=

Pursuant to the Scheme of Arrangement between
Grasim Premium Fabric Private Limited (Transferor
Company) and Grasim Industries Limited (Transferee
Company) and their respective shareholders and
creditors (Scheme) becoming effective from
215t June 2021 and the revised authorised share
capital of the Company in terms of clause 8 of the
Scheme as mentioned hereunder be and is hereby
noted:

Particulars Amount (in %)

Authorised share capital

206,25,00,000 equity shares of 2/-
each

11,00,000 redeemable preference
shares of 100 each

TOTAL

412,50,00,000

11,00,00,000

423,50,00,000

The Scheme of Arrangement has been approved by
NCLT Indore Bench at Ahmedabad vide its order dated
28t January 2021 and by NCLT Mumbai Bench vide its
order dated 23 March 2021, copy of the said order
of Mumbai Bench was received on 10™" June 2021.
Grasim and GPFPL have filed the copy of the arder with
Registrar of Companies, Gwalior and Pune respectively.
The Scheme got effective from 215" June 2021 with
appointed date of 15 April 2019.

CCl vide its order dated 16" March 2020 (‘Order")
held that the Company had violated Section 4 (abuse
of dominance) of the Competition Act, 2002 (‘Act’).
Besides cease and desist, CCl imposed a penalty of
%301.62 Crore. The Company had obtained a stay
by depositing 230 Crore with Hon'ble NCLAT on
11t November 2020, which was extended from time
to time. The matter was scheduled for hearing on
19t January 2022 and has been adjourned. Next date
of hearing yet to be fixed by NCLAT.

CClvideitsorderdated 3" June 2021, levied a penalty of
%3.49 Crore on the Company (@ X1 lakh per day for
a period of 349 days and continuing thereafter)
for non-compliance with the order passed on
16t March 2020, against which the Company
filed a writ petition with Hon'ble Delhi High Court.
The matter was rescheduled for hearing on
6t January 2022 and Hon'ble Judge noted that CCI will
not take any precipitative steps in relation to Section
42 order till the next date of hearing and protection
granted previously will be continued.

Pursuant to the pravisions of Sections 230 to 232
and other applicable provisions of the Companies Act,
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(xi)

(xii)

Place: Mumbai
Date: 241" May 2022

2013, the Scheme of Arrangement between Grasim
Industries Limited ('Grasim/ 'Company!/ 'Transferor')
and Indorama India Private Limited (‘Indorama'/
'Transferee') and their respective shareholders and
creditors (‘the Scheme') as approved by the Hon'ble
National Company Law Tribunal, Indore Bench at
Ahmedabad on 2" September 2021 along with the
order for condonation of delay to file the requisite
e-form with the Ministry of Corporate Affairs on
23" December 2021.

The Scheme shall become effective, in accordance with
its terms, upon receipt of the agreed consideration
and completion of the necessary regulatory and/ or
statutory filing(s) as may be necessary, unless waived
by the Company or Indorama, as applicable. After
completion of all above procedures and approvals,
the Scheme became effective from 15t January 2022
(‘'Effective Date").

The Company has acquired 13,000 equity shares of
Face Value of ¥10/- each of ABReL Solar Power Limited,
a subsidiary of Aditya Birla Renewables Limited which
in turn is the wholly-owned subsidiary of Grasim
Industries Limited on 22" October 2021.

Approval of the Board of Directors for increase in
investment of surplus funds by way ICD/ Loan to any
body corporate, subscription to units of mutual funds/
treasury bills/bonds/commercial papers, etc. from
%5,000 Crore to 39,000 Crore.

Approval of the Board of Directors for Investment of
a sum of up to %4.18 Crore towards subscription of
17.34% of the equity share capital in the proposed
Company (SPV) to be formed by Renew Green Energy
Solutions Private Limited (RGESPL) for supply of wind
-solar hybrid power under the Group Captive Power
Arrangement at Kharach, Gujarat.

All the cases pursuant to Whistle-Blower and POSH
has been closed except one Whistle-Blower case and
two POSH cases for which investigation is in process.

For BNP & Associates
Company Secretaries
[Firm Regn. No.: P2014MH037400]

Avinash Bagul

Partner

FCS No.: 5578/COP No.: 19862
UDIN: FO05578D000359965
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ANNEXURE A TO THE SECRETARIAL AUDIT REPORT FOR THE FINANCIAL YEAR ENDED 3157 MARCH 2022

To,

The Members of,
Grasim Industries Limited

Our Secretarial Audit Report of even date is to be read along
with this letter.

1. The Company's management is responsible for maintenance
of secretarial records and compliance with the provisions of
corporate and other applicable laws, rules, regulations and
standards. Qur responsibility is to express an opinion on the
secretarial records produced for our audit.

2. We have followed such audit practices and processes as
we considered appropriate to obtain reasonable assurance
about the correctness of the contents of the secretarial
records.

3. We have considered compliance related actions taken by
the Company based on independent legal /professional
opinion obtained as being in compliance with law.

4. We have verified the secretarial records furnished to us on
a test hasis to see whether the correct facts are reflected
therein. We have also examined the compliance procedures
followed by the Company. We believe that the processes
and practices we followed, provide a reasonable basis for
our opinion.

We have not verified the correctness and appropriateness
of financial records and Books of Accounts of the Company.

We have obtained the management's representation about
the compliance of laws, rules and regulations and happening
of events, wherever required.

Our Secretarial Audit Report is neither an assurance as to
the future viability of the Company nor of the efficacy or
effectiveness with which the management has conducted
the affairs of the Company.

For BNP & Associates
Company Secretaries
[Firm Regn. No.: P2014MH037400]

Avinash Bagul

Partner
Place: Mumbai FCS No.: 5578/COP No.: 19862
Date: 24t May 2022 UDIN: FO05578D000359965
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Annexure 'E' to the Board's Report

ANNUAL REPORT ON CSR ACTIVITIES

1.

Brief outline on CSR Policy of the Company:

To actively contribute to the social and economic development of the communities in which we operate. In so doing build a
better, sustainable way of life for the weaker sections of society. Furthermore, to contribute effectively towards inclusive
growth and raise the country's human development index.

Composition of CSR Committee:

Sr Number of meetings of Number of meetings of
Nt; Name of the Director Designation/Nature of Directorship CSR Committee held CSR Committee attended
. during the tenure during the tenure
1. Smt. Rajashree Birla Chairperson, Non-executive Director 2 2
2. Ms. Anita Ramachandran Member, Independent Director 2 2
3. Mr. Shailendra K. Jain Member, Non-executive Director 2 2
4. Mr. Dilip Gaur? Member, Managing Director 1 1
5 Mr. Harikrishna Agarwal? Member, Managing Director 1 1

1 Ceased to be the Member of the Committee with effect from 30" November 2021

2 Appointed as the Member of the Committee with effect from 15t December 2021

Dr. Pragnya Ram, Group Executive President - CSR is a Permanent Invitee to the CSR Committee.

Provide the web-link where Composition of CSR committee, CSR Policy and CSR projects approved by the board
are disclosed on the website of the Company:

Composition of the CSR Committee https://www.grasim.com/investors/corporate-governance

CSR Policy and Projects https://www.grasim.com/investors/policies-and-code-of-conduct

Provide the details of Impact assessment of CSR projects carried out in pursuance of sub-rule (3) of rule 8 of the
Companies (Corporate Social Responsibility Policy) Rules, 2014, if applicable (attach the report):

The Company has conducted voluntary impact assessments to monitor and evaluate its CSR programme. The Company takes
cognisance of sub-rule (3) of rule 8 of the Companies (Corporate Social Responsibility Policy) Rules, 2014 and initiated impact
assessment of applicable CSR project(s) through an independent agency. The reports are available on the Company's website at
https:/www.grasim.com/sustainability/corporate-social-responsibility

Details of the amount available for set off in pursuance of sub-rule (3) of rule 7 of the Companies (Corporate
Social responsibility Policy) Rules, 2014 and amount required for set off for the financial year, if any:

Sr. Financial Year Amount available for set-off from preceding Amount required to be set-off for
No. financial years (in ¥)* the financial year, if any (in %)

Not Applicable

*The Company has spent in excess of the mandatory requirement under the Companies Act, 2013 but the same is not proposed to be set off.
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Average net profit of the Company as per Section 135(5):

(@ Two percent of average net profit of the Company as per Section 135(5):

Financial Statements :i

%1,798.71 Crore
335.97 Crore

b) Surplus arising out of the CSR projects or programmes or activities of the previous financial years: Nil

(
(c)  Amount required to be set off for the financial year, if any:
(d) Total CSR obligation for the financial year (7a+7b-7c):

Nil
¥35.97 Crore

(a) CSR amount spent or unspent for the financial year:
Amount Unspent (in )
. . . Total Amount transferred to Unspent Amount transferred to any fund
Total Amount Spent for the Financial Year (in ¥ - y Tun
P (in3) CSR Account as per Section 135(6)# specified under Schedule VIl as per
Amount Date of Transfer second proviso to Section 135(5)
The Company has spent %42.47 Crore* (inclusive of %2.50 Crore 19 April 2022 Nil
administrative overheads) divided into ¥38.40 Crore %2.25 Crore 28™ April 2022
towards mandatory CSR obligation and additionally
%4.07 Crore as voluntary CSR activities.
*Amount excludes CSR of *4.75 Crore which remains unspent and it has been transferred to separate bank account in April 2022 and classified
as ongoing projects by the Board.
#The Company has spent over the mandatory requirement of two percent of average net profit of the Company as per Section 135(5). Additionally,
a sum of %4.75 Crore was classified as ongoing projects.
(b) Details of CSR amount spent against ongoing projects for the financial year:
1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11)
. Amount Mode of Implementation
Item from Locatlop of the Amount transferred - Through Implementing
the list of project Amount spent to Unspent Agency
... Local Project in the Mode of
activities A allocated CSR Account .
Sr. Name of the area duration for the tfurrer]t for the Implementation
No. Project Schedule (W’I‘eil o (in y _Project fu:laena?al project as (_YD";J“) CSR
Viltothe '©) State District VYEArs) gy, crope) é per Section es/No, Name Registration
®in number
Act Crore) 135(6)
rore) (i crore)
1. Providing Medical (i) Yes Pune (MH) 2 8.50 0.98 2.25 No Grasim CSRO0004770
Equipments Jana Seva
Trust
2. MPower (if) Yes Mumbai, Pune, 2 10.00 5.50 2.50 No Aditya CSR00004879
Kalyan (MH), Birla
South Goa Education
(Goa), Kolkata Trust
(WB), Bengaluru
(Karnataka),
Pilani (Rajasthan),
Hyderabad
(Telangana)
Total 18.50 6.48 4.75
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(c) Details of CSR amount spent against other than ongoing projects for the financial year:

(1) (2) (3) (4) (5) (6) (7) (8)
Item from . . Mode of Implementation -
the list of Local Location of the project Amo}unt Mode of . Through Implementing Agency
Sr. N . T area spent in the implementation
No. ame of the Project ;c:v‘;tlle s‘;:} (Yes/ project - Direct (Yes/ CSR Registration
chedule istri N
%o the Act No) State District (Ziin Crore) No) Name number
1. FEradicating Hunger, poverty i Yes Bharuch, Surat, Gir 4.71 Yes - -
and malnut_rltwon,_promotmg_ Somnath, P_an_chmahal 893 NO Grasim Jana Seva CSRO0004770
healthcare including preventing (Gujarat), Ujjain, Trust
healthcare and sanitation Bhind (MP), Palamu
including contribution to the (Jharkhand), Ganjam BCCL Jan Seva CSR0O0008143
Swachh Bharat Kosh set-up by (Odisha), Hoogly (WB), Trust
the Central Government for the Sonbhadra, Amethi, Aditya Birla Jan  CSR00003161
promotion of sanitation and (UP), Haveri (Karnataka), Seva Trust
making available safe drinking Mumbai, Thane, Kolhapur
water (MH) Jan Seva Trust CSR00006415
Indo Gulf Jan Seva CSR00008200
Trust
2. Promotion of education, i Yes Bharuch, Surat, Gir 1.96 Yes - -
including special education Somnath, Panchmahal
and employment enhancing (Gujarat), Ujain, 6.22 No Grasim Jana Seva  CSRO0004770
vocation skills especially among Bhind (MP), Palamu Trust
children, women, elderly and the (Jharkhand), Ganjam
differently abled and livelihood (Odisha), Hoogly (WB), BCCL Jan Seva CSR00008143
enhancement projects Sonbhadra, Amethi, Trust
(UP), Haver, Karwar Aditya Birla Jan  CSRO0003161
(Karnataka), Mumbai, Seva Trust
Thane (MH)
Jan Seva Trust CSR00006415
Indo Gulf Jan Seva CSR00008200
Trust
3. Sustainable Livelihood iv Yes Bharuch, Gir Somnath, 0.05 Yes - -
Panchmahal (Gujarat), ;
. . . N 77
Ujjain, Bhind (MP), Haveri, 80 0 %rjim Jana Seva CSR00004770
Karwar (Karnataka),
Palamu (Jharkhand), BCCL Jan Seva CSR00008143
Ganjam (Odisha), Hoogly Trust
(WB), Sonbhadra, Amethi Indo GuIf Jan Seva CSR00008200
(UP), Ganjam (Odisha) Trust
Aditya Birla Jan ~ CSR00003161
Seva Trust
Jan Seva Trust CSR00006415
4. Promoting gender equality and iii Yes Bharuch, Gir Somnath 0.04 Yes - -
empowering women, setting up (Gujarat), Ujjain (MP),
homes and hostels for women Palamu (Jharkhand) 0.36 No Grasim Jana Seva CSR00004770
and orphans; setting up old Amethi (UP), Haveri Trust
age homes, day care centres, (Karnataka), Ganjam BCCL Jan Seva CSRO0008143

and such other facilities for
senior citizens and measures
for reducing inequalities faced
by socially and economically
backward groups

(Odisha)

Trust

Indo Gulf Jan Seva
Trust

CSR00008200

Jan Seva Trust

CSR00006415
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1) (2) 3) (%) (5) (6) (7) (8)
Item from . . Mode of Implementation -
. Local Location of the project  Amount Mode of N
Sr. N . th? I.'s.t °f area spent in the Implementation Through Implementing Agency
ame of the Project activitiesin . N
No. Schedule Vil (Yes/ L project - Direct (Yes/ CSR Registration
to the Act No) State District (Zin Crore) No) Name number
5. Ensuring environmental iv Yes Ujjain (MP), Haveri 0.86 No Grasim Jana CSR00004770
sustainability, ecological (Karnataka), Bharuch, Seva Trust
balance, proteption of flora Gir Somnath BCCL Jan Seva CSR0O0008143
and fauna, animal welfare, (Gujarat), Palamu Trust
agro-forestry, conservation (Jharkhand)
of natural resources and Jan Seva Trust  CSR00006415
maintaining of quality of
sail, air and water including
contribution to the Clean Ganga
Fund set-up by the Central
Government for rejuvenation of
river Ganga
6. Contribution to Prime Minister's viii Yes Ganjam (Odisha) 0.13 Yes - -
National Relief Fund or Prime
Minister's Citizen Assistance
and Relief in Emergency
Situations Fund (PM CARES
Fund) or any other fund set up
by the central government for
socio economic development
and relief and welfare of the
scheduled Caste, scheduled
tribes, other backward classes,
minarities and women
7. Traditional Handicrafts v Yes Mumbai (MH) 6.50 No Grasim Jana CSR00004770
Promotion/Development Seva Trust
(Handloom Textiles - Ikat,
Jamdani & Banarasi Artisans)
8. Rural Development Project X Yes Bharuch, Surat 2.96 No Grasim Jana CSR00004770
(Other than specific items & Gir Somnath Seva Trust
covered in above head) (G_Llj‘arat), Bhind, BCCL Jan Seva CSR00008143
Ujjain (MP), Palamu Trust
(Jharkhand), Hoogly
(WB), Sonbhadra, Indo Gulf Jan ~ CSR00008200
Amethi (UP), Haveri Seva Trust
(Karnataka), Ganjam Jan Seva Trust CSR00006415
(Gdisha) Aditya Birla Jan CSR00003161
Seva Trust
9. Training to promoate rural Vil Yes Bharuch, Gir Somnath, -@ Yes
sports, nationally recognised Panchmahal (Gujarat), )
sports, paralympic sports and Ujjain (MP), Haveri, 0.08 No Grasim Jana ~ CSR0O0004770
Olympic sports Karwar (Karnataka), Seva Trust
Palamu (Jharkhand), BCCL Jan Seva CSR00008143
Amethi (UP), Hoogly Trust
(W8) Indo GUIf Jan  CSRO0008200
Seva Trust
Aditya Birla Jan CSR00003161
Seva Trust
Jan Seva Trust  CSR00006415
Total 34.59
@Represents value less than %0.01 Crore
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(d) Amount spent in Administrative Overheads: ¥1.41 Crore

(e) Amount spent on Impact Assessment, if applicable: Not Applicable

(f) Total amount spent for the Financial Year (8b+8c+8d+8e): T42.47 Crore* divided into ¥38.40 Crore towards
mandatory CSR obligation and additionally % 4.07 Crore as voluntary CSR activities.

(g) Excess amount for set off, if any
Sr. " Amount
No. Particular (T inCrore)
(i) Two percent of average net profit of the Company as per Section 135(5) 3597
(i)~ Total amount spent for the Financial Year* 42.47
(i) Excess amount spent for the financial year [(ii)-(i)] # 6.50
(iv)  Surplus arising out of the CSR projects or programmes or activities of the previous financial years, if any Nil
(v)  Amount available for set off in succeeding financial years [(iii)-(iv)] Nil
*Amount excludes CSR of ¥4.75 Crore which remains unspent and it has been transferred to separate bank account in April 2022 and classified
as ongoing projects by the Board.
# The Company shall not utilise the excess CSR amount spent in FY22 towards set-off of CSR expenses in succeeding three financial years.

9. (a) Details of Unspent CSR amount for the preceding three financial years:
Amount transferred to X Amount transferred to any fund specified under Amount remaining
sr. Preceding Unspent CSR Account ?:::;zsli:i::;:i:e Schedule VIl as per Section 135(6),if any g be spent in
No. Financial Year upder Section 135 (6) Ye';r (in g) Name of the Amount Date of succee_ding financial
(in3) Fund (in%) transfer  Years(ing3)
Nil
(b) Details of CSR amount spent in the financial year for ongoing projects of the preceding financial year(s):

(1) (2) (3) (4) (5) (6) (7) (8) (9)
Financial Year Amount spent Cumulative Status of
. X Total amount  on the project amount spent .

Sr. . Name of the in which the . . h A the project -

Project ID . . Project duration allocated for the in the reporting at the end of

No. Project project was A " . ial P ial Completed /

commenced project (in %) F‘lnancla Year repor!:mg Financial ongoing
(in%) Year (in )

Nil

10.
through CSR spent in the financial year (asset-wise details):

(a) Date of creation or acquisition of the capital asset(s)

(b) Amount of CSR spent for creation or acquisition of capital asset.

(c) Details of the entity or public authority or beneficiary under whose name such capital asset is registered, their

address etc.

(d) Provide details of the capital asset(s) created or acquired (including complete address and location of the capital asset).

In case of creation or acquisition of capital asset, furnish the details relating to the asset so created or acquired

None
Nil
Not Applicable

Not Applicable

11. Specify the reason(s), if the Company has failed to spend two per cent of the average net profit as per Section

135(5).
Not Applicable

Harikrishna Agarwal

Mumbai, 24" May 2022 Managing Director
DIN: 09288720
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Annexure 'F' to the Board's Report

GRASIM INDUSTRIES LIMITED, AN ADITYA BIRLA GROUP COMPANY, HAS ADOPTED THE EXECUTIVE REMUNERATION

PHILOSOPHY/POLICY AS DETAILED BELOW:

ADITYA BIRLA GROUP: EXECUTIVE REMUNERATION
PHILOSOPHY / POLICY

At the Aditya Birla Group, we expect our executive team to
foster a culture of growth and entrepreneurial risk-taking. Our
Executive Remuneration Philosophy/Palicy supports the design
of programmes that align executive rewards - including incentive
programmes, retirement benefit programmes, promotion and
advancement opportunities - with the long-term success of our
stakeholders.

Our Business and Organisational Model

Our Group is a conglomerate and organised in a manner such that
there is sharing of resources and infrastructure. This results in
uniformity of business processes and systems thereby promoting
synergies and exemplary customer experiences.

I. OBJECTIVES OF THE EXECUTIVE REMUNERATION
PROGRAMME

Our executive remuneration programme is designed to
attract, retain, and reward talented executives, who will
contribute to our long-term success, and thereby build
value for our shareholders.

Our executive remuneration programme is intended to:

1. Provide for monetary and non-monetary remuneration
elements to our executives on a holistic basis; and

2. Emphasise 'Pay for Performance' by aligning incentives
with business strategies to reward executives, who
achieve or exceed Group business and individual goals.

Il. EXECUTIVES
Our Executive Remuneration Philosophy/Palicy applies to
the following:

1. Directors of the Company;

2. Key Managerial Personnel: Chief Executive Officer
and equivalent e.g. Deputy Managing Director, Chief
Financial Officer and Company Secretary; and

3. Senior Management.

lIl. BUSINESS AND TALENT COMPETITORS

We benchmark our executive pay practices and levels
against peer companies in similar industries, geographies
and of similar size. In addition, we look at secondary
reference (internal and external) benchmarks in order to

.

ensure that the pay policies and levels across the Group are
broadly equitable and support the Group's global mability
objectives for executive talent. Secondary reference paints
bring to the table, the executive pay practices and pay
levels in other markets and industries, to appreciate the
differences in levels and medium of pay and build in as
appropriate for decision making.

EXECUTIVE PAY POSITIONING

We aim to provide competitive remuneration opportunities
to our executives by positioning target total remuneration
(including perks and benefits, annual incentive pay-outs,
long-term incentive pay outs at target performance) and
target the total cash compensation (including annual
incentive pay-outs) at target performance directionally
between median and top quartile of the primary talent
market. We recognise the size and scope of the role and
the market standing, skills and experience of incumbents
while positioning our executives.

We use secondary market data only as a reference point for
determining the types and amount of remuneration while
principally believing that the target total remuneration
packages should reflect the typical cost of comparable
executive talent available in the sector.

EXECUTIVE PAY-MIX

Our executive pay-mix aims to strike the appropriate balance
between key components: (i) Fixed Cash Compensation
(Basic Salary + Allowances); (ii) Annual Incentive Plan;
(iii) Long-Term Incentives; and (iv) Perks and Benefits.

Annual Incentive Plan

We tie annual incentive plan pay-outs of our executives to
the relevant financial and operational metrics achievement
and their individual performance. We annually align the
financial and operational metrics with priorities/focus areas
for the business.

Long-Term Incentives

Our long-term incentive plans incentivise stretch
performance, link executive remuneration to sustained
long-term growth and act as a retention and reward tool.

We use stock options as the primary long-term incentive
vehicles for our executives as we believe that they best align
executive incentives with stockholder interests.

We grant restricted stock units as a secondary long-term
incentive vehicle, to motivate and retain our executives.
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Vi.

VIl

PERFORMANCE GOAL SETTING

We aim to ensure that, for both annual incentive plans and
long-term incentive plans, the target performance goals
shall be achievable and realistic.

Threshold performance (the point at which incentive plans
are paid out at their minimum, but non-zero level) shall
reflect a base-line level of performance, reflecting an
estimated 90% probability of achievement.

Target performance is the expected level of performance
at the beginning of the performance cycle, taking into
account all known relevant facts likely to impact measured
performance.

Maximum performance (the point at which the maximum
plan pay-out is made) shall be based on an exceptional level
of achievement, reflecting no more than an estimated 10%
probability of achievement.

EXECUTIVE BENEFITS AND PERQUISITES

Our executives are eligible to participate in our broad-
based retirement, health and welfare, and other employee
benefits plans. In addition to these broad-based plans, they
are eligible for perquisites and benefits plans commensurate
with their roles. These benefits are designed to encourage
long-term careers with the Group.

Other Remuneration Elements

Each of our executives is subject to an employment
agreement. Each such agreement generally provides for
a total remuneration package for our executives, including
continuity of service across the Group Companies.
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We limit other remuneration elements, for example, Change
in Control (CIC) agreements, severance agreements, to
instances of compelling business need or competitive
rationale, and generally do not provide for any tax gross-ups
for our executives.

Risk and Compliance

We aim to ensure that the Group's remuneration
programmes do not encourage excessive risk taking. We
review our remuneration programmes for factors, such
as remuneration mix overly weighted towards annual
incentives, uncapped pay-outs, unreasonable goals or
thresholds, steep pay-out cliffs at certain performance
levels that may encourage short-term decisions to meet
pay-out thresholds.

Clawback Clause

In an incident of restatement of financial statements,
due to fraud or non-compliance with any requirement of
the Companies Act, 2013, and the rules made thereafter,
we shall recover from our executives, the remuneration
received in excess, of what would be payable to him/her as
per restatement of financial statements, pertaining to the
relevant performance year.

Implementation

The Group and Business Centre of Expertise teams will
assist the Nomination and Remuneration Committee in
adopting, interpreting and implementing the Executive
Remuneration Philosophy/Palicy. These services will be
established through 'arm's-length’, agreements entered
into as needs arise in the normal course of business.
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Annexure 'G' to the Board's Report

DETAILS PERTAINING TO REMUNERATION AS REQUIRED UNDER SECTION 197(12) OF THE COMPANIES ACT, 2013
READ WITH RULE 5(1) OF THE COMPANIES (APPOINTMENT AND REMUNERATION OF MANAGERIAL PERSONNEL)
RULES, 2014.

(@) The percentage increase in remuneration of each Director, Chief Financial Officer and Company Secretary during the
FY 2021-22, ratio of the remuneration of each Director to the median remuneration of the employees of the Company for the
FY 2021-22 are as under:

Ratio of
Remuneration® remuneration

of Director/KMP  of each Director % Increase in

Name of Director / Key Managerial

Personnel ('"KMP') Designation for FY g021-22 to the m'edian rtel::anve;aotzit;?Zi;
(ZinLakh) remuneration of
employees
Mr. Kumar Mangalam Birla Chairman, Non-executive and Non-independent Director Not Applicable
Smt. Rajashree Birla® Non-executive and Non-independent Director 160.00 36.10 33%
Ms. Anita Ramachandran Independent Director 28.00 6.32 115%
Mr. N. Mohan Raj Independent Director 40.00 9.02 122%
Dr. Thomas M. Connelly, Jr. Independent Director 28.00 6.32 180%
Mr. V. Chandrasekaran? Independent Director 30.00 6.77 Not Applicable
Mr. Adesh Kumar Gupta? Independent Director 23.00 519 Not Applicable
Mr. Cyril Shroff Independent Director 16.00 3.61 78%
Mr. Shailendra K. Jain Non-executive Director Non-independent Director 33.00 7.45 74%
Mr. Vipin Anand / Mr. Raj Kumar®  Non-executive Director Non-independent Director 11.00 2.48 83%
Dr. Santrupt Misra Non-executive Director Non-independent Director 25.00 5.64 108%
Mr. Harikrishna Agarwal* Executive Director, Managing Director 155.64 36.41 Not Applicable
Mr. Ashish Adukia® Chief Financial Officer 358.96 Not Applicable 6%
Mr. Sailesh Daga® Company Secretary and Compliance Officer 86.32 Not Applicable Not Applicable

Note: Percentage increase in remuneration is not calculated for Directors / KMP, who were with the Company for part of the year in 2021-22.

1 Smt. Rajashree Birla, leads the entire CSR initiatives and monitors its implementation for the Company. She is deeply involved in identifying
and planning the areas of social impact and then closely monitors the progress of such CSR activities. For her exemplary contribution, she has
wan many awards and accolades. The most outstanding is the "Padma Bhushan" Award bestowed on her by the Government of India in 2011
in the area of "Social Work".

2 Appointed as an Independent Directors w.e.f. 241" May 2021.

3 Remuneration of Mr. Vipin Anand (ceased as Non-Executive Director Non-Independent Director w.e.f. 14t October 2021) and Mr. Raj Kumar
(appointed as a Non-Executive Director Non-Independent Director w.e.f. 12t November 2021) for FY 2021-22 is payable to LIC of India.

4 Remuneration paid to Mr. Harikrishna Agarwal as Managing Director ('MD') w.e.f. 15 December 2021 has been considered and accordingly
percentage increase in remuneration has not been mentioned. Further, his remuneration excludes perquisite ESOP value of % 296.90 lakh,
which were vested to him during his association as Business Head - Pulp and Fibre and the same were excercised by him post his appointment
as Managing Director of the Company.

5 Percentage increase in remuneration for Mr. Ashish Adukia excludes variable pay of ¥ 122.78 lakh for FY 2021-22 for comparison in line with
FY 2020-21.

6 Remuneration has been paid to Mr. Sailesh Daga as Company Secretary and Compliance Officer w.e.f. 15 April 2021. Accordingly, percentage
increase in remuneration has not been mentioned.
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b Remuneration to Non-Executive and Independent Directors includes commission payable for the financial year ended
31" March 2022, subject to the adoption of the financial statements for the year ended 315t March 2022 by the members of
the Company at the Annual General Meeting. Sitting fees paid to the Directors is excluded.

c  During the FY 2021-22, there was an increase of 14.82% over the previous financial year, in the median remuneration of the
comparable employees. Increment in salaries and payment of performance linked incentive of FY 2020-21 has been given to
the employees across key businesses. This has resulted in increase in median remuneration and average remuneration paid
to the employees during FY 2021-22.

d  There were 23,591 permanent employees on the rolls of the Company as on 315t March 2022.

e Average percentage increase in the salaries of employees, other than the managerial personnel for the FY 2021-22, was
18.28% over the previous financial year. The average percentage increase in the salaries of the managerial personnel for the
FY 2021-22 was 6%.

f It is hereby affirmed that the remuneration paid is as per the Remuneration Philosophy/Policy of the Company.
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Management Discussion and Analysis

Macro Economy & Industry Updates
GLOBAL ECONOMY

Calendar Year (CY) 2021 commenced with the global economy
witnessing a rebound after an unprecedented and pandemic-
driven state of affairs in CY2020. This was led by accelerated
vaccinations, progressive opening up of most of economies,
resumption of travel and overall commercial activity. Release of
pent-up demand, and canducive fiscal and monetary measures
from different Government and Central Banks pushed economies
to perform better during the year. However, through the course
of the year, several challenges surfaced - including resurgence
of COVID-19 in economies such as India and China, and growing
inflation challenging real economic output. Supply chain obstacles
continued to be a reality and growing fuel prices forced cargo
prices to shoot up. That said, the year concluded on a positive
note, with a 6.1% global GDP growth as opposed to a 3.1% de-
growth in CY2020.

At the start of CY2022, the scenario has spilled over, and the
challenges were further exacerbated due to the advent of Russia-
Ukraine conflict, and palicy tightening in several economies. The
global economic landscape in now evolving, and continues to be
dynamic in its true form.

INDIAN ECONOMY

India once again proved its resilience in FY2021-22. Even as the
year started with another more critical wave of the pandemic,
the government and healthcare infrastructure were much better
prepared, having learnt from the previous year. Conducting of
the world's largest vaccination drive was no small task, and
the government's efforts paid off well with the population
shielded better from the onslaught of the pandemic through
the rest of the year. This also led to a more confident opening
up of the economic activity, and increased consumer spending.
Government spending on large-scale projects in sectors such as
infrastructure, through the budgetary route and others, held
India in a good stead and provided a massive fillip to enabling
growth. This was further complemented by a conducive monetary
policy by the Reserve Bank through most of FY2021-22.

The Indian economy also received a strong support from normal
monsoons boasting rural consumption and investment activity
supported by improving capacity utilisation, higher government
capex, and strengthening credit growth.

The outcomes of these measures were a sharp rebound
compared to the previous year, with the economy growing 8.7%
(Source: National Statistics Office, Second Advance Estimates),

one of the highest spikes among large economies. Key indicators
such as Gross Value Added, Index of Industrial Production, Gross
Fixed Capital Formation and Private Consumption all witnessed
substantial uptick. Our direct and indirect tax collection also
grew, with direct taxes and indirect taxes higher by 1.6 trillion
and %336 hillion, respectively compared to forecasts. The GST
collections during FY2021-22 worked out to %14.83 trillion
breaching its collection record of 1.1 trillion per month since
July 2021. The record GST collections of *1.40 trillion in March
2022 reflects the growth in economic activities, supported by
an increasing number of total e-way bills generation at 69.1
million in February 2022. India's exports doubled compared
to pre-pandemic years, and this was a definite showcase of
the larger role the country is playing in the global trade and
commercial ecosystem.

Even as the economy continues to perform, inflation has broken
through the cap and reach multi-quarter highs (CPI inflation
at 7.79% in FY2021-22). This has prompted the Reserve Bank
to execute palicy rate hikes (including an off-cycle hike), and
the palicy environment is expected to stay conservative in the
immediate quarters to come.

As India grows, it is setting a global example of economic and
sacial resilience. The investments the country attracts, the
consumption India's young demography powers, and the policy
measures the government executes, will continue to hold it in
good stead.

CONSOLIDATED FINANCIAL PERFORMANCE

Revenue from Operations

The Consolidated Revenue from operations increased 25% YoY to
295,701 Crore in FY2021-22 from X76,404 Crore in FY2020-21.
The Company's performance was driven by Cement, Viscose,
Chemicals and Financial Services.

% Crore
2,904 33 95,701
7,873 3,307 A v
5245 agm T
76406
Fy21 Viscose Cement Chemicals Financial Inter-segment FY22

Services  Elimination &
Other Segments
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Operating Profit (EBITDA)

Consolidated EBITDA rose from 215,766 Crore in FY2020-21
to 217,772 Crore in FY2021-22, was majorly driven by the
performance of Chemicals, Viscose and Financial Services.

% Crore
944 . 596 R 212 17,772
15,766 534 280 Amm —
A m— W —
Fy21 Viscose Cement Chemicals Financial Other FY22
Services  Segments

Finance Cost

The Finance cost was reduced from 1,809 Crore in FY2020-21
10 31,296 Crore in FY2021-22 on account of reduction of debt.

The Consolidated Gross debt was reduced from 225,879 Crore
in FY2020-21 to 15,727 Crore in FY2021-22, a reduction of
310,152 Crore.

Depreciation

The Depreciation increased marginally from 4,033 Crore in
FY2020-21 to %4,161 Crore in FY2021-22 on capitalisation of
capacities across Viscose, Chemicals and Cement.

Tax Expenses

The total tax expenses decreased significantly from 3,022 Crore
in FY2020-21 to %1,936 Crore in FY2021-22, mainly on account
of the reversal of the provision of tax of *625 Crore created in
earlier years pursuant to the favourable decision of appellate
authorities, and lower tax charge in the current year at UltraTech
Cement Limited on account of additional MAT credit entitlement.

Profit after Tax (PAT)

The Profit after Tax (after exceptional items)
attributable to the owners of the company was at
%7,550 Crore in FY2021-22 compared to %4,305 Crore in
FY2020-21, 75% increase YoY.

STANDALONE FINANCIAL PERFORMANCE

Revenue from operations stood at ¥20,857 Crore in FY2021-22
from 312,386 Crore in FY2020-21. Net revenues of Viscose business
are up 75% YoY to 12,210 Crore in FY2021-22 from 36,965 Crore
in FY2020-21 due to higher sales volume and better realisation.

154 |Integrated Annual Report 2021-22

The Chemicals business reported Revenue of 37,888 Crore in
FY2021-22 from 4,581 Crore in FY2020-21, with ECU being at
all-time high and improved sales volume.

The standalone EBITDA increased to 4,111 Crore in FY2021-22
from 2,078 Crore in FY2020-21.

The PAT (before exceptional items) increased to 3,120 Crore in
FY2021-22 from %986 Crore in FY2020-21.

The PAT (after exceptional items) increased to 23,051 Crore in
FY2021-22 from %905 Crore for FY2020-21.

The finance cost was increased by 11 Crore to X247 Crore in
FY2021-22.

At the Standalone level, the Company stood with net cash
position of ¥553 Crore in FY2021-22 as against a net debt
position of *914 Crore in FY2020-21.

Standalone Business Performance Review:

e Viscose

Unit FY22 Fy21
Standalone Performance
Installed Capacity - VSF KT 824* 591
Installed Capacity - VFY KT 48 48
Production - VSF KT 623 452
Production - VFY KT 43 26
Sales Volumes - VSF KT 602 463
Sales Volumes - VFY KT 44 27
Revenue % in Crore 12,210 6,965
EBITDA Zin Crore 1,721 1,187
EBITDA Margin % 14% 17%

*219 KTPA of VSF capacity at Vilayat commissioned in H2FY2021-22

The demand for textile products in India witnessed a strong
comeback in FY2021-22 after a tumultuous FY2020-21 marked
by widespread lockdown across the country. FY2021-22 started
on a grim note as the second COVID wave impacted a large part
of the Indian population. The situation returned to normal in a few
months after active efforts by Central and State Governments.
Global VSF demand also maintained a strong trend on the back of
an uptick in demand from the US and Eurape. Global VSF demand
stood at 6 MTPA in CY2021 and grew at 9% on a YoY basis, albeit
bouts of weakness witnessed in the textile value chain with the
spread of omicron (COVID variant).

India's attractive demographics (52% of India's population is
below 30 years of age) with a young population base and growing
consumer affinity towards lifestyle products are key levers for
textile demand in India. VSF being a sustainable natural fibre with
the lowest water intensity, is well-positioned to benefit from the
overall demand growth, considering that VSF share in the India’s
fibre pie is estimated in the range of ~3%-4% compared to ~6%-
7% globally.
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The Company's VSF sales volume increased from 463KT
(FY2020-21) to 602KT(FY2021-22) up 30% YaY, partially
attributed due to lower sales in FY2020-21 owing to COVID lock
down. From the Pre-COVID year (FY2019-20) the sales volume
is up 9%. The share of the domestic sales in the overall sales
volume was at ~84% (FY2021-22). Our long-term strategy is
directed at growing the domestic demand through new products
and applications.

The 600 TPD brownfield expansion at Vilayat (Gujarat) was
commissioned during the year in two phases. With the
commissioning of a new plant, Vilayat has been placed on the
global map as the largest single location Integrated VSF plant.

The business developed new fibres (Livaeco in both Viscose and
Modal variant and LIVA REVIVA) to cater to the growing demand
for sustainable fibres. We cater to all global brands, given our
strong sustainability credentials.

In another key development, the business launched Navyasa-
Saree Brand aimed at re-positioning Saree as a Garment of
Choice. The brand is positioned in the Luxury segment with
Premium imagery and contemporary print designs. The business
has made itself future-ready by investing a significant amount
of CAPEX on the sustainability front.

The commitment to comply with the EU BAT (European Union Best
Available Technology) requirement for all its four plants, of which
Vilayat is the first plant to be EU BAT compliant. The business
continues to focus on water reduction initiatives over the last few
years, including closed-loop technologies, wastewater mapping,
sewage water recavery facilities etc. The implementation of the
zero liquid discharge (ZLD) plant at Nagda became the first of its
kind for the VSF industry globally.

The global VSF prices moved in the range of $1.65 kg to $2.03/kg
during FY2021-22 and averaged $1.81/kg in FY2021-22 up 32%
YoY. The prices were influenced by COVID-related restrictions,
which led to volatility in demand. The cotton prices averaged
$2.49/kg, up 49% in FY2021-22 and have been on a continuous
monthly uptrend driven by a favourable Demand/Supply gap.
This surge in cotton prices has led to the widening of the gap
between the Cotton and VSF prices, which bodes well for VSF
prices going forward. The spread between the Cotton and VSF
prices which averaged $0.29/kg in FY2019-20, widened to $1.30/
kg in March 2022.
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Global Prices Trend ($/kg)
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The Chinese VSF industry operating rates averaged 74% in
FY2021-22 with significant month-on-month volatility. The
inventory levels averaged 24 days in FY2021-22, unchanged
from the previous year. The rise in the input cost of pulp, caustic
soda and power rates has impacted the industry margins, which
may impact the marginal players with a high cost of production.
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The share of VAP increased by 4% YoY to 26% in FY2021-22,
driven by incremental sales of the 2" and 3" generation of
fibre and LIVA Eca. The share of the domestic sales volume in
the overall sales mix stood at 84% and registered a 29% YaY
volume growth.

Sales Volume Mix (FY2021-22) (%)
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Outlook

The Global demand for VSF is estimated to grow at a CAGR of
~4.9% from CY2021 to CY2025. The Indian demand growth is
expected to grow at a CAGR of 9.9 % from CY2021 to CY2025
VSF continues to be the fastest-growing textile fibre globally
among Cotton, PSF and VSF. The demand for Lyocell which offers
properties in line with Cotton has witnessed rapid growth and
is expected to grow at a high double-digit. The VSF demand
growth will be mainly driven by rising textile consumption due to
population growth, rising urbanisation, and improved standards
of living. The Government has withdrawn the Anti-Dumping
Duty on the VSF imports, the impact of which may unfold in the
medium to long-term. Globally, the VSF price is likely to maintain
their firmness going ahead, driven by favourable demand-supply
balance, higher input costs and strong prices of all fibres, e.g.,
Cotton and Polyester.

¢ Chemicals

Unit FY22 Fy21
Caustic Soda
Installed Capacity KT 1,290 1,147
Production KT 1,049 894
Sales Volume KT 1,044 900
Specialty Chemicals (Chlorine
Value Added Products)
Production KT 665 567
Sales Volume KT 661 568
Chemicals Business
Revenue Zin Crore 7,888 4,581
EBITDA T in Crore 1,534 590
EBITDA Margin % 19% 13%
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The Global Caustic soda prices recovered from multi-year lows
in FY2021-22, with a recovery in the end consumer demand
for textile, paper, and aluminium. The global prices recovered
from a low of $338/tonne to upwards of $800/ton in FY2021-22.
The caustic soda prices in India also increased in line with the
global prices. The ECU realisation, which captures the impact of
caustic soda and chlorine prices, witnessed a 48% YoY increase
with negative chlorine realisation impacting the overall ECU
realisation.

The Caustic soda prices in India witnessed an uptrend from
Q1FY22 supported by global prices with economic activity
picking pace with phasing out of COVID-related lockdown. The
caustic soda prices increased further in the second half, driven
by supply constraints in China and US. The geopolitical tension
caused by Russia's invasion of Ukraine has led to the firming
up of the energy prices, leading to an increase in cost for the
Caustic soda industry, where energy is a sizeable portion of the
cost of production.

Caustic Realisation
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The rise in the input costs of power and salt driven by demand/
supply imbalance led to the global surge in prices. The caustic
soda business is on the strategic path to increase the share
of green power to 26% (FY30) in the overall power mix, which
has dual benefits, reduction of carbon emissions and lower cost
of power.

The demand for Chlorine in India stayed subdued during the year
with reduced demand from key chlorine-consuming industries.
The net realisation from chlorine remained negative for a
major part of the year. Increasing the percentage of chlorine
integration is a long-term strategic priority for the business.
In FY2021-22, chlorine integration stood at 28%, which is likely
to improve to 40% by FY2024-25 with the addition of high-end
value-added products like CMS, ECH and other VAPs gets added to
the portfolio. In FY2021-22 the Chloromethane (CMS) plant was
commissioned at Vilayat. CMS is one of the largest chlorine sinks
and has diverse usage across the sectors like Pharmaceutical,
Agrochemical and Refrigeration.

Chlorine & HCL Consumption in VAP (Tonnes)
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Advanced Materials business reported one of the best operational
and financial performances since inception on account of strong
demand from wind, auto segments and consumer durables.

Due to supply chain constraints, Advanced Materials business
witnessed raw material cost increase for ECH and BPA.

The demand for Advanced Materials in India is expected to
remain strong with pickup in the pace of construction activity
and a thrust on renewable energy.

The Chemicals business reported one of the best performances.
The rise in the Revenue and EBITDA has been driven by both the
Caustic soda and Advanced Material (Epoxy) business on account
of substantial rise in realisation across the main products and
higher sales volume.
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The domestic caustic soda market is likely to witness capacity
additions in FY2022-23 as well as ramp up of the commissioned
capacities. The market in FY2022-23 and FY2023-24 is expected
to stay oversupplied. Thus, the domestic market is expected to
remain unbalanced in the short-term. The long-term demand
growth is expected in the range from 4%-5%. On the Chlorine VAP,
the business plans to introduce higher-end VAPs in the market and
improve its share in the overall portfolio to 40% by FY2024-25.

The Advanced Material business is nearly doubling its existing
capacity through brownfield expansion at its existing site on the
back of strong demand and market development.

» Textiles

The textile business reported a strong operational and financial
performance led by strong realisation despite a rise in the input
cost. The business reported a Revenue of 1,696 Crore and an
EBITDA of 2160 Crore in FY2021-22 compared to a loss of 53
Crore in the previous year.

The demand for Linen Yarn and Fabric picked pace towards the
end of Q2FY22, driven by strong consumer spending, the anset of
the festive season and a pick-up in the wedding season demand.
The textile demand normalised in H2FY22 with the easing of
lock-downs. The export demand remained buoyant. The business
has made substantial efforts to promote linen, target younger
customers and make it more affordable by creating blends and
branding it as Cavallo by Linen Club. The business has introduced
new products like Uncrushable, which is made out of pure linen,
which does not get easily crushed, unlike canventional linen.

The wool market remained stable during this year with strong
global demand and rising prices.

* Insulators

Capex is driving the demand growth for the insulator industry in
the power generation, transmission, and distribution sectors. The
domestic market continues to remain subdued due to delays in
the finalisation of orders across the transmission & distribution
segment. The business generated Revenue of 390 Crore and
EBITDA of 228 Crore for FY2021-22. The improvement in EBITDA
was on account of higher export sales and recovery of old dues.

* Paints

The Company plans to have a Pan India presence with six
manufacturing plants. The land acquisition stands concluded
for all its six locations. The civil construction has commenced at
four of its plant sites which are Panipat, Ludhiana, Cheyyar and
Chamarajanagar. We have accelerated the execution of our paint's
capacity of 1,332 MLPA with commissioning of plants to start by
Q4FY24. The project cost is likely to be ¥10,000 Crore by FY25.
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Completion of divestment of Fertilisers business:

The divestment of the Fertilisers business (Indo-Gulf Fertilisers)
of the Company on a going concern basis was completed during
the year on 15t January 2022, with all requisite approvals and
regulatory filings, in terms of the Scheme of Arrangement
sanctioned by the Hon'ble NCLT. The total consideration was of
31,867 Crore..

CONSOLIDATING BUSINESS PERFORMANCE REVIEW
(SUBSIDIARIES)

» Cement (UltraTech Cement Limited)

UltraTech's financial performance for FY2021-22, the Consolidated
Revenue stood at 52,599 Crore, and the Consolidated EBITDA
stood at 12,022 Crore. The Consolidated sales volume stood at
~94 MTPA in FY2021-22, up 9% YoY.

The business witnessed a sharp uptick in the logistics, energy
and raw materials costs comprising more than 75% of the overall
cost. The key cost ingredients which have consistently risen are
diesel prices, fuel prices, pet cake, fly ash and gypsum.

Given the strong demand environment, the business timely
commissioned 3.2MTPA of grey cement capacity of 0.6 MTPA
each at Patliputra (Bihar) and Dankuni (West Bengal) and 2 MTPA
at Bara (UP), taking the total capacity to 114.55 MTPA.

The business also announced white cement modernisation and
capacity expansion from 6.5 LTPA to 12.53LTPA.

For FY2021-22, the consolidated Net Debt was reduced to 23,901
Crore from 6,717 Crore, with a consolidated Net Debt/EBITDA
of 0.32x.

« Financial Services (Aditya Birla Capital Limited)

Aditya Birla Capital Limited reported strong financial
performance. The Revenue and net profit after minority interest
for FY22 improved by 15% and 51% YoY to 22,230 Crore and
%1,706 Crore, respectively.

The combined lending book of NBFC (Aditya Birla Finance Limited)
and HFC (Aditya Birla Housing Finance Limited) stood at 67,185
Crore for FY2021-22. The net interest margin (incl. fee income)
is up by 91 bps to 6.25% in FY2021-22.

Aditya Birla Sun Life AMC Limited reported domestic Average
Assets Under Management (AAUM) of %2,92,578 Crore in
FY2021-22.

Life Insurance reported a 24% YoY increase in the total Gross

Premium to 212,140 Crore in FY2021-22. The first-year premium
grew 14% to 2,212 Crore.
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« Aditya Birla Renewables

Aditya Birla Renewable has a cumulative installed capacity of 551
MW, which can be broadly divided between Group captive (209
MW) and DISCOMS (342 MW). In FY2021-22, the business added
49MW of capacity at five locations. The business has created a
roadmap to increase its capacity to 941 MW hy FY2022-23(E).

Solar Power Capacity (MWp)

941
502 551
FY22 209
E S ﬁ Capacity with Group Companies
= = T B capacity with DISCOMS

* Key Standalone Ratios

Sr.
No.

1. Debtors T/o Ratio (Net Sales/
Average Debtors)

2 Inventory T/o Ratio (Cost of
goods sold/Average Inventory)

3. Interest Coverage Ratio
(PAT + Deferred Tax +
Depreciation + Finance cost +
Loss on sale of asset + ESOP
expenses - Unrealised gain on
investment)/(Interest expenses
+ Interest Capitalised)

4. Current Ratio (Current Assets/
Current Liabilities)

5. Debt Equity Ratio (Borrowings/
Net worth)

6. Operating Profit Margin (%)
(EBITDA - Corporate Dividend &
treasury income)/Net Revenue
from Operations)

7. Net Profit Margin (%) ((Net
profit for the year - profit from
discontinued
operations) /Revenue from
Operations)

Particulars FY2021-22 FY2020-21 Change

13.74 5.76 139%

4.62 3.47 33%

12.24 5.88 108%

1.46 1.38 6%

0.08 0.1 -13%

15.71 13.08 20%

12.92 6.54 98%

Please refer to Note No. 4.12 of Standalone Financial Statement for reason
of variance of more than 25%.

Please refer to the Risk Management section and Human Capital Section
on page no. 34 and 78 respectively for risk and concerns and human
resource developments.
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Report on Corporate Governance

COMPANY'S
GOVERNANCE

Corporate Governance refers to a set of laws, regulations
and good practices that enables an organisation to perform
its business efficiently and ethically to generate long-term
wealth and create value for all its stakeholders. The essence
of Corporate Governance lies in promoting and maintaining
integrity, transparency, accountability, sustainability and
safety across all business practices. Good Corporate
Governance emerges from the application of the best and
sound management practices and compliance with the
laws coupled with adherence to the highest standards of
transparency and business ethics.

PHILOSOPHY ON CORPORATE

Corporate Governance has always been intrinsic to the
management of the business and affairs of your Company. In
line with the above philosophy, your Company continuously
strives for excellence and focuses on enhancement of long-
term stakehalder value through adoption of best governance
and disclosure practices. Your Company is committed to the
adoption of best governance practices and its adherence in
true spirit, at all times. Your Company aims at fostering and
sustaining a culture that demonstrates highest standard
of ethical and responsible business conduct.

Your Company's governance practices are self-driven,
reflecting the culture of the trusteeship that is deeply
ingrained in its value system and reflected in its strategic
growth process. Your Company's governance philosophy
rests on five basic tenets, viz.

» Board accountahility to the Company and stakeholders
« Equitable treatment to all members

« Strategic guidance and effective monitoring by the
Board

« Protection of minority interests and rights
« Transparency and timely disclosure

Your Company confirms compliance with the Corporate
Governance requirements stipulated in the Securities and
Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015, as amended from time
to time ('Listing Regulations'), the details of which are as
set out hereunder:

BOARD OF DIRECTORS
Composition of Board of Directors (Board)

Your Company comprises of eminent and distinguished
personalities with proficiency and vast experience in
diversified sectors with an optimum mix of management
and financial experts thereby ensuring the best interest
of the stakeholders and the Company. Your Company has
a balanced and diverse Board, which includes independent
professionals and confirms to the provisions of the

Companies Act, 2013 ('the Act') and the Listing Regulations.
The Directors possess requisite qualification, experience
and expertise in their respective functional areas, which
enable them to discharge their responsibilities and provide
effective leadership to the management. In designing the
Board composition, number of factors are considered, which
include educational background; professional experience;
gender; skills; knowledge; among others.

The Listing Regulations mandates that for a Company with
a Non-executive Chairman, who is a promoter, at least half
of the Board should comprise of Independent Directors. As
on the financial year end, the Company's Board comprised
of 12 Directors, 11 are Non-executive Directors out of
which 6 are Independent Directors and 1 is an Executive
Director. The Listing Regulations also mandates that the
Board of Directors of the top 1,000 listed entities shall have
at least one Independent Woman Director. Your Company's
Board comprises of 2 Women Directors out of which 1 is
an Independent Director. The position of Chairman and
Managing Director are held by different individuals, where
Chairman of the Board is a Non-executive Chairman. The
Board periodically evaluates the need for change in its size
and compaosition in order to remain aligned with statutory
and business requirements.

None of the Directors is on the Board of more than 10
public limited companies or acts as a Director/Independent
Director in more than 7 listed entities. None of the Director
on the Board, who is an Executive Director serves as an
Independent Director in more than 3 listed entities.
Further, none of the Directors is a Member of more than
10 Committees or Chairperson of more than 5 Committees,
across all public companies in which he/she is a Director.
The compaosition of the Board is in conformity with the
requirements of the Act and the Listing Regulations.

All Independent Directors are free from any business or
other relationship that could materially influence their
judgement. The Company has received declarations from
all the Independent Directors confirming that they meet
the criteria of independence as specified under Regulation
16(1)(b) of the Listing Regulations and under Section 149(6)
of the Act and they are gualified to act as Independent
Directors. Independent Directors have included their names
in the data bank of Independent Directors maintained
with the Indian Institute of Corporate Affairs in terms of
Section 150 of the Act read with Rule 6 of the Companies
(Appointment and Qualification of Directors) Rules, 2014.
In terms of Regulation 25(8) of the Listing Regulations,
Independent Directors have confirmed that they are not
aware of any circumstance or situation which exists or
may be reasonably anticipated, that could impair or impact
their ability to discharge their duties with an objective of
independent judgement and without any external influence.
In the opinion of the Board, the Independent Directors fulfil
the conditions specified in the Listing Regulations and
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are independent of the management. The brief profile of
the Directors on the Board is available on the Company's
website at https://www.grasim.com/about-us/leadership

Appointment/re-appointment of Directors is subject to the
members' approval. Directors hold office in accordance with
the pravisions of the law and the policy laid down by the
Board from time-to-time. The Independent Directors are

usually appointed for a fixed term of five years and are
not liable to retire by rotation. The Managing Director is
appointed for a term of up to two years and is not liable
to retire by rotation. Non-executive Directors (except
Independent Directors) are liable to retire by rotation and
are eligible for re-appointment, unless otherwise specifically
provided under the Articles of Association or under any
statute.

The details of the composition of the Board of Directors of the Company and the outside Directorships and Committee positions

held by them as on 315t March 2022 are as under:
Mr. Kumar Mangalam Birla

DIN 00012813

Category of Director Chairman, Non-executive and

Non-independent Director

Age 55 years

Date of Appointment 14 October 1992

Term ending date Liable to retire by rotation

Tenure ~ 30 years

Shareholding 11,76,713*

Board Memberships - Indian 1.
Listed companies

Aditya Birla Capital Limited:
Non-executive Director

2. Aditya Birla Fashion and Retall
Limited: Non-executive Director

3. Aditya Birla Sun Life AMC Limited:

Non-executive Director

4. Century Textiles and Industries
Limited: Non-executive Director

5. Hindalco Industries Limited:
Non-executive Director

6. UltraTech Cement Limited:
Non-executive Director

Directorship(s) in public 7
companies

Committee position Chairman —

Member -

Area of expertise
q% Corporate Governance, Legal & Compliance
Financial literacy

i General Management

m Human Resource Development
Industry knowledge

@, Innavation, technology & digitisation
<} Marketing

003 Risk Management

Strategy

#% Sustainability

Profile

Mr. Kumar Mangalam Birla is the Chairman of the Board of Directors
of your Company and the Chairman of Aditya Birla Group ('Group'),
which operates in 36 countries across six continents. He is a Chartered
Accountant and holds an MBA Degree from the London Business School.

Mr. Birla chairs the Boards of all major Group companies in India and
globally. In the 26 years that he has been at the helm of the Group, he has
accelerated growth, built meritocracy, and enhanced stakeholder value. In
the process he has raised the Group’s turnover by over 25 times.

He has been the architect of over 40 acquisitions in India and globally,
among the highest by any Indian multinational. Under his stewardship,
the Group enjoys a position of leadership in all the major sectors in which
it operates, from cement to chemicals, metals to textiles, and apparels
to financial services. Qver the years, Mr. Birla has built a highly successful
meritocratic organisation, anchored by an extraordinary force of 140,000
employees belonging to 100 different nationalities.

Outside the Group, Mr. Birla has held several key positions on various
regulatory and professional Boards. He was a Director on the Central
Board of Directors of the Reserve Bank of India. He was Chairman of
the Advisory Committee constituted by the Ministry of Company Affairs
and also served on the Prime Minister of India's Advisory Council on
Trade and Industry. As the Chairman of the Securities Exchange Board
of India Committee on Corporate Governance, he framed the first-ever
governance code for Corporate India.

Over the years, Mr. Birla has been conferred several prestigious awards.
In 2021, he received the TiE Global Entrepreneurship Award for Business
Transformatian, the first Indian business leader to receive this honour. He
is also the first Indian Industrialist to be conferred an Honorary degree by
the Institute of Company Secretaries of India.

Mr. Birla is deeply engaged with Educational Institutions. He is the Chancellor
of the Birla Institute of Technology & Science (‘BITS') with campuses in
Pilani, Goa, Hyderabad and Dubai. He is also the Chairman of India's premier
management institute — Indian Institute of Management, Ahmedabad.

0n the global arena, Mr. Birla is an Honorary Fellow of the London Business
School. In 2019, Mr. Birla constituted a £15 million scholarship programme
at the London Business School in memory of his grandfather, Mr. B. K. Birla,
marking the largest ever-endowed scholarship gift to a European Business
School.

A firm practitioner of the trusteeship concept, Mr. Birla has institutionalised
the concept of caring and giving at the Group. With his mandate, the Group
is involved in meaningful welfare driven activities that distinctively enrich
the lives of millions.

* Including shares held as Karta of Aditya Vikram Kumar Mangalam Birla HUF
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Smt. Rajashree Birla
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DIN

00022995

Category of Director

Non-executive and
Non-independent Director

Age

77 years

Date of Appointment

14t March 1996

Term ending date

Liable to retire by rotation

Tenure~

26 years

Shareholding

5,52,850

Board Memberships -
Indian Listed companies

1. Century Enka Limited:
Non-executive Director

2. Century Textiles and
Industries Limited:
Non-executive Director

3. Hindalco Industries Limited:

Non-executive Director

4. Pilani Investment and
Industries Corporation
Limited: Non-executive
Director

5. UltraTech Cement Limited:
Non-executive Director

Directorship(s)
in public companies

Committee position

Chairman -

Member -

Area of expertise

«% Corporate Governance, Legal & Compliance

i General Management

il Human Resource Development

Industry knowledge
Z% Sustainability

Profile

Smt. Rajashree Birla is an exemplar in the area of community initiatives and rural
development. Smt. Birla spearheads the Aditya Birla Centre for Community Initiatives
and Rural Development, the Group’s apex body responsible for development projects.
She oversees the social and welfare driven work across all the Group's major companies.
The footprint of the Centre's work straddles over 7,000 villages, reaching out to 9
million peaple.

The Group runs 22 hospitals and 56 schools where quality education is imparted to over
46,500 children. Both its hospitals as well as schools are ‘Not For Profit' institutions.

Smt. Birla is
« the Chairperson of the FICCI Aditya Birla CSR Centre for Excellence;
« the Chairperson of the Advisory Board of the Habitat for Humanity (India);

« the Member of the Asia Pacific Development Council of Habitat for Humanity
International;

« the Member of Habitat for Humanity International Global Council of Development;
« the Chairperson of FICCI's first ever Expert Committee on CSR;
« 0n the Board of BAIF Development Research Foundation, Pune;

e a Member of the Advisory Board of the Columbia Global Centres, Mumbai of the
Columbia University, New York;

« the Chairperson of the Advisory Board of the Vikassa Committee in India;
« an Independent Director on the Board of Directors of SBI Foundation;

As a patron of arts and culture, she heads the "Sangit Kala Kendra“, a Centre for
performing arts, as its President as well as the INT-ABCPA (Indian National Theatre-
Aditya Birla Centre for Performing Arts).

In recognition of the exemplary work done by Smt. Rajashree Birla, leading national
and international organisations have showered accolades upon her. Amaong these the
most outstanding one has been that of the Government of India which bestowed the
"Padma Bhushan" Award in 2011 on Smt. Rajashree Birla in the area of "Social Work'".

In recognition of Smt. Birla's unrelenting endeavours towards polio eradication, she
was honoured with the much coveted "Polio Eradication Champion” Award by the
Government of India.

Likewise, the "Global Golden Peacock Award for CSR" was conferred upon her by Dr. Ola
Ulisten, the Former Prime Minister of Sweden in Portugal.

Among other distinctive awards received by Smt. Birla, feature the Economic Times'
prestigious Award: Corporate Citizen of the Year, twice in a decade, first in 2002 and
again in 2012.

]

The All India Management Association’s “Corporate Citizen of the Year Award", the I0D's
“Distinguished Fellowship Award" and the "FICCI FLO Golden Laurel Award".
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Ms. Anita Ramachandran

DIN 00118188
Category of Director Independent Director
Age 67 years

Date of Appointment

14 August 2018

Term ending date

13™ August 2023

Tenure ~

4 years

Shareholding

Board Memberships -
Indian Listed companies

1. FSN E-Commerce Ventures Limited:

Independent Director
2. Rane (Madras) Limited:
Independent Director

3. Happiest Minds Technologies
Limited: Independent Director

4. Metropolis Healthcare Limited:

Independent Director

Directorship(s) in public 8

companies

Committee position Chairman 1
Member

Area of expertise

a,% Corporate Governance, Legal & Compliance

K% General Management

000

T Human Resource Development

Industry knowledge

Profile

Ms. Anita Ramachandran holds a Master's Degree in Management Studies
from Jamnalal Bajaj Institute of Management. She is a renowned Human
Resource professional with deep knowledge and experience for about 40
years as a management consultant. She is also one of the first generation of
women professional to become an entrepreneur and run a highly successful
HR consulting and services organisation.

Ms. Ramachandran began her career with AF Ferguson & Co. [AFF] (the KPMG
network company in India then) in 1976 as the first woman consultant of the
firm. In her 19 years stint with AFF she worked across various parts of the
country and wide range of areas from finance, industrial market research,
strategy and human resource consulting. She was also a Director of the firm.

Ms. Ramachandran founded Cerebrus Consultants in 1995 to focus on HR
advisory services, including organisation transformation. Her reputation and
innovative work helped her build Cerebrus into a firm with national presence.
Ms. Ramachandran is known as an authority in reward management system
in the country and her work in the compensation and rewards area is well
recognised. In recent years she has been involved in several large organisation
transformation assignments. Ms. Ramachandran has been a regular facilitator
for senior and top management workshops and an assessor for many senior
positions. Her wide general management consulting experience and insights
on HR have enabled her to be a strategic advisor to many family groups. She
also works with several PE firms and start -ups to mentor them through their
growth journey.

She is currently on the Board of Metropolis Healthcare Limited, Kotak Mahindra
Life Insurance Company Limited, Happiest Minds Technologies Limited and
several other companies.

Ms. Ramachandran supports many organisations in the social sector through
pro-bono professional work and remains deeply committed to work with
women. She was a Chairperson of TIE Women.

Mr. N. Mohan Raj

DIN 00181969 Profile

Category of Director Independent Director Mr. N. Mohan Raj holds a Master's Degree in Arts (Economics). He was the
Age 68 years former Executive Director of Life Insurance Corporation of India and has rich

Date of Appointment

12 July 2019

Term ending date

111 July 2024

Tenure ~ 3 years

Shareholding -

Board Memberships - -

Indian Listed companies

Directorship (s) in public 1

companies

Committee position Chairman -
Member 1

Area of expertise

& Corporate Governance, Legal & Compliance

Financial literacy

i General Management

Industry knowledge

qﬁ Marketing
008 Risk Management

Strategy

z?j Sustainability

experience in the field of Administration, Marketing of Life Insurance, Mutual
Fund, Finance and Investments. He serves as Director on the Board of LTIDPL
Indvit Services Limited and Veritas Finance Private Limited.
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DIN 03083495

Category of Director Independent Director

Age 69 years

Date of Appointment 20" August 2010

Term ending date 22" August 2024

Tenure ~ 12 years

Shareholding -

Board Memberships - -
Indian Listed companies

Directorship(s) in public -
companies

Committee position Chairman

Member

Area of expertise

q% Corporate Governance, Legal & Compliance
Financial literacy

General Management
Industry knowledge

@ Innovation, technology & digitisation

=} Marketing
008 Risk Management

Strategy

z% Sustainability

Profile

Dr. Thomas M. Connelly, Jr. holds Bachelor's Degrees in Chemical Engineering
and Economics from Princeton University. He also holds a doctorate in
Chemical Engineering from the University of Cambridge. He has over 35 years
of experience in the chemical industry. He is the Executive Director and CEO
of the American Chemical Society, (‘ACS). Prior to joining ACS, he served as
Chief Science and Technology Officer, and then as Chief Innovation Officer
for the DuPant Company. At DuPont, Dr. Connelly led R&D organisation and
businesses while based in the US, Europe and Asia. Dr. Connelly was elected
to the National Academy of Engineering, and has chaired studies for the
Academies’ Division of Earth and Life Studies. He has also served in advisory
roles to the U.S. Government and the Republic of Singapore.

Mr. V. Chandrasekaran

DIN 03126243
Category of Director Independent Director
Age 64 years

Date of Appointment

241 May 2021

Term ending date

23 May 2026

Tenure ~

1 year

Shareholding

85

Board Memberships -

Indian Listed companies

1. Tamilnadu Newsprint & Papers
Limited: Independent Director

2. Care Ratings Limited:
Non-executive Director

3. Tata Investment Corporation
Limited: Independent Director

Directorship(s) in public 6

companies

Committee position Chairman 5
Member -

Area of expertise

q% Corporate Governance, Legal & Compliance

Financial literacy

General Management
Industry knowledge

D% Risk Management

Strategy

Profile

Mr. V. Chandrasekaran is a qualified Chartered Accountant and retired
Executive Director (Investment) of LIC of India. He has more than 3 decades
of experience in Life Insurance Finance, Housing Finance and Mutual Fund
Investment, with adequate exposure to a gamut of Investments. He is involved
in Investment decision making processes, Investment Monitoring & Accounting
and Investment Research and Risk Management. He serves as an Independent
Director on the Board of various companies like Tamilnadu Newsprint & Papers
Limited, Tata Investment Corporation Limited, Aseem Infrastructure Finance
Limited, LIC (International) Bahrain, etc.
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Mr. Adesh Kumar Gupta

DIN 00020403

Category of Director Independent Director

Age 65 years

Date of Appointment  24™ May 2021

Term ending date 239 May 2026

Tenure ~ 1 year

Shareholding 80,950

Board Memberships - 1. Vinati Organics Limited:

Indian Listed companies Independent Director
2. CARE Ratings Limited: Independent

Director

3. Zee Entertainment Enterprises
Limited: Non-executive Director

4. India Pesticides Limited:
Independent Director

Directorship(s) in public 5
companies

Committee position Chairman 2

Member 4

Area of expertise
a,% Corporate Governance, Legal & Compliance
Financial literacy

Bl General Management

40 Human Resource Development
Industry knowledge

O(% Risk Management

Strategy

2% Sustainability

Profile

Mr. Adesh Kumar Gupta is a qualified Chartered Accountant and a Company
Secretary. Mr. Gupta is also an Insolvency Professional registered under
Insolvency and Bankruptcy Code. He has more than 4 decades of vast
experience in the field of finance and general management. He has sound
knowledge of finance and relevant industry. He serves as an Independent
Director on the Board of various companies like Vinati Organics Limited,
CARE Ratings Limited, India Pesticides Limited etc. He was the former
Whole Time Director & CFO of the Company till 301 June 2015. He was
recognised as Best CFO by the Institute of Chartered Accountants of India,
IMA, Business Today. He is Ex-Member of National Advisory Committee on
Accounting Standards ('NACAS') as representative of FICCI. NACAS was a
statutory organisation constituted by Government of India for setting up
Accounting Standards.

*Including shares held as Karta of Adesh Kumar Gupta HUF

Mr. Cyril Shroff

DIN 00018979

Category of Director Independent Director
Age 62 years

Date of Appointment 225%™ July 2000

Term ending date 22" August 2024
Tenure ~ 22 years
Shareholding -

Board Memberships - -
Indian Listed companies

Directorship(s) in public -
companies

Committee position Chairman -

Member -

Area of expertise
4% Corporate Governance, Legal & Compliance

@ General Management
Industry knowledge
o o

© Risk Management

z% Sustainability

Profile

Mr. Cyril Shroff has over 40 years of experience in a wide range of areas,
including corporate and securities law, disputes, banking, bankruptcy,
infrastructure, private client, financial regulatory and others. He holds
a Bachelor's Degree in Law from Government Law College, Mumbai. He is
consistently ranked as 'star practitioner' in India by Chambers Global and
often regarded as the 'M&A King of India'. He is the Chairman of FICCI's
Corporate Laws Committee, member of Cll National Council and Financial
Markets Committee, National Committee on Financial Markets & others. He
is also member of first apex Advisory Committee of the IMC International
ADR Centre, Task force member of Society of Insolvency Practitioners of
India & Member of the Media Legal Defence Initiative International Advisory
Board. He was a member of SEBI constituted Uday Kotak Committee on
Corparate Governance and SEBI Committee on Insider Trading. Chambers
Asia Pacific 2022 recognised him as ‘Star Individual' for Corporate/M&A and
an ‘Eminent Practitioner' for Private Equity, Restructuring & Insolvency and
Banking & Finance in India, while Asian Legal Business awarded him with
‘Dealmaker of the Year 2020".
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DIN

00022454

Category of Director

Non-executive Director
Non-independent Director

Age

78 years

Date of Appointment

20" August 2010

Term ending date

Liable to retire by rotation

Tenure ~ 12 years

Shareholding 65,430

Board Memberships - -

Indian Listed companies

Directorship(s) in public 1

companies

Committee position Chairman -
Member -

Area of expertise

«% Corporate Governance, Legal & Compliance

Financial literacy

General Management

iy} Human Resource Development

Industry knowledge

@ Innovation, technology & digitisation

=} Marketing

o o
O Risk Management

Strategy

£ Sustainability

Profile

Mr. Shailendra Kumar Jain holds a Bachelor's Degree in Science from Vikram
University, Ujjain and a Bachelor's Degree in Engineering from University
of Mumbai. He also holds a Master's Degree in Electrical Engineering from
Massachusetts Institute of Technology, USA. He has over 55 years of
experience with Aditya Birla Group out of which 45 years were with the
Company in all aspects of Pulp and Fibre business and 7 years as the Chairman
of the Group's Business Review Council for manufacturing businesses.

Immediately after completion of his graduate studies at MIT, Mr. Jain was
directly inducted by the founder Chairman Mr. G.D. Birla at Grasim in 1965 to
join its Staple Fibre Division, Nagda and he later became the President of the
Company in December 1993. He was inducted on the Company's Board as a
Whole-time Director in 2001 and was also given the Directorship for Group
Global Pulp and Fibre Business. During the following decade, he led several
merger and acquisitions in Pulp, Fibre and allied industries transforming the
Pulp and Fibre business of the Group into a Global Leader.

Besides being a Director of the Company, he is also the Chairman of Aditya
Birla Cellulosic (Egypt) Co. SAE and Domsjo Fabriker (Sweden). He is a
Commissioner in PT Sunrise, Indonesia and a Director in Indo Phil Textile Mills
Inc., Philippines. He is also on the Board of Directors of Samruddhi Swastik
Trading & Investments Limited, wholly-owned subsidiary of the Company.

Mr. Raj Kumar

DIN

06627311

Category of Director

Non-executive Director
Non-independent Director

Age

60 years

Date of Appointment

12t November 2021

Term ending date

Liable to retire by rotation

Tenure ~

5 Months

Shareholding

Board Memberships -

Indian Listed companies

LIC Housing Finance Limited:

Nominee Director

Directorship(s) 2

in public companies

Committee position Chairman -
Member -

Area of expertise

«% Corporate Governance, Legal & Compliance

Financial literacy

General Management

iy} Human Resource Development

Industry knowledge

D% Risk Management
Strategy

z% Sustainability

Profile

Mr. Raj Kumar is the Managing Director of Life Insurance Corporation of
India (LIC). He has been associated with LIC for 38 years. At LIC, Mr. Kumar
has handled several significant assignments, in various capacities ranging
from being CEOQ of LIC Mutual Fund Asset Management Limited; Zonal
Manager of Central Zone, Bhopal; Executive Director of Estate & Office
Services, Human Resource Development and International Operations and
had additional charge of Management Development Centre, Borivali and
Vigilance Department of LIC. He has, also, served as Chief Public Information
Officer and Appellate Authority, under Right to Information, of LIC and was
also the Chief-Personnel and Chief-Customer Relationship Management at
LIC. He has been conferred with 'Most Influential Human Resource Officer in
Asia' Award by CHRO, Asia and was also awarded 'Hinditar Bhashi Samman'
by Madhya Pradesh Rashtra Bhasha Prachar Samiti, Bhopal. Mr. Kumar
is a Science Graduate and has attended various training programmes at
[IM-Ahmedabad, ISB-Hyderabad, Indian Institute of Advanced Studies-
Bangalore, National Insurance Academy - Pune, Delhi Productivity Council,
Management Development Centre - Mumbai etc. Mr. Kumar also serves on
the Board of LICHFL Asset Management Co. Limited, LIC Housing Finance
Limited and LIC (Lanka) Limited He is a Trustee of LIC Golden Jubilee
Foundation and LIC of India Provident Fund No. 1. He is also a Member of
Governing Board of National Insurance Academy. He had served on the Board
of LICHFL Care Homes Limited, LIC Mutual Fund Asset Management Company
Limited, LIC of Bangladesh Limited, Rajasthan Financial Corporation, High
Energy Batteries (India) Limited, Reliance Naval and Engineering Limited, He
was also a Member of the Governing Body of Insurance Institute of India,
Mumbai.
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Dr. Santrupt Misra

DIN 00013625

Category of Director Non-executive Director
Non-independent Director

Age 56 years

Date of Appointment 13 June 2020

Term ending date Liable to retire by rotation

Tenure ~ 2 years

Shareholding

Board Memberships - Aditya Birla Capital Limited:
Indian Listed companies Non-executive Director

Directorship(s) 2
in public companies

Committee position Chairman -

Member 1

Area of expertise
«,% Corporate Governance, Legal & Compliance
Financial literacy

Bl General Management

m Human Resource Development
Industry knowledge

@, Innavation, technology & digitisation
o«% Risk Management

Strategy

z% Sustainability

Profile

Dr. Santrupt Misra is currently the Group Director, Birla Carbon; Director,
Chemicals; and Director, Group Human Resources for the Aditya Birla Group, a
USD 60 Billion Global Conglomerate.

Abusiness leader and an HR Professional of standing, with over three decades of
experience in global business leadership, corporate governance, organisational
transformation, non-profit leadership, and professional development, Dr. Misra
has worked at the Board level for over two decades as Non-executive Director
and Executive Director in publicly listed companies, unlisted companies, and
not for Profit Organisations both in India and overseas. He is a Director in
several companies of the Aditya Birla Group including Aditya Birla Capital
Limited and Birla Carbon Thailand, which are listed companies. He was an
Independent Director on the Board of the Qil and Natural Gas Corporation
Limited a leading Government of India enterprise, and the Chairperson of the
Board of Governors of the National Institute of Technology, Rourkela.

Dr. Misra is also on Governing Bodies of professional organisations/associations
such as the Association of Executive Search Consultants (AESC) U.S.A. He was
also on the Board of the Xavier's Institute of Management, Bhubaneswar and
the Worldwide ERC, USA. He also served as a member of the SHRM Certification
Commission, USA.

Dr. Misra is the Chairman of the Project Advisory Committee for the 'Ekamra
Kshetra Scheme', an Odisha State Government project of immense significance
for the heritage of Odisha and of cultural significance for the country. He is
also a Co-opted Member to the Governing Council (GC) of the United Nations
Global Compact Network India (UN GCNI), for a two-year term.

Dr. Misra holds two Post Graduate Degrees in Palitical Science and in Personnel
Management & Industrial Relations, from the Utkal University & the Tata
Institute of Social Sciences, respectively. In addition, he also holds two PhDs,
from India & UK, in Public Administration and Industrial Relations, respectively,
and an honorary D.Sc. Degree from Aston University, UK. He is a Fellow of
the National Academy of Human Resources (NAHR), USA; Hon. Fellow of the
Coaching Federation of India; an Eisenhower Fellow, an Aston Business School
Fellow, an AIMA Fellow and a Commonwealth Scholar.

Mr. Harikrishna Agarwal

DIN 09288720

Category of Director Executive Director,
Managing Director

Age 62 years

Date of Appointment 15t December 2021

Term ending date 30t November 2023

Tenure ~ 4 months

Shareholding 44,389

Board Memberships - =
Indian Listed companies

Directorship(s) -
in public companies

Committee position Chairman -

Member -

Area of expertise

4% Corporate Governance, Legal & Compliance
Financial literacy

#d General Management

Industry knowledge

@ Innovation, technalogy & digitisation

=} Marketing

O Risk Management

ﬁ Strategy

#% Sustainability

Profile

Mr. Harikrishna Agarwal is the Managing Director of the Company is
a Business Leader and a veteran of the Aditya Birla Group (ABG), having
been part of ABG for close to four decades. During this period, he has held
different roles in Cement, Chemicals and Pulp and Fibre Businesses.

He started his career with ABG in 1982 as Management Trainee at Rajashree
Cement, a division of Indian Rayon. He subsequently worked with TANFAC
as Chief Commercial Executive before moving to Thailand as Vice-president
(Commercial), Thai Peroxide in 1987 and became its Unit Head in 1995. In
2000, he maved to Epoxy Division in Thailand as Unit Head of Thai Epoxy and
was Unit Head of Epoxy Division and Chlor Alkali Division from 2004 until 2009.
In 2009, he moved to Thai Rayon as Unit Head and President. In 2013, he
took on the role of COO, Pulp and Fibre- SEA & China and Country Head, Group
Affairs- Thailand. He returned to India in 2015 to take on the role of COO
Manufacturing with Pulp and Fibre. Mr. Agarwal is a Chartered Accountant and
has done an Executive MBA from Sasin, Chulalongkorn University, Bangkok. He
is also a recipient of Chairman's Outstanding Leader Award, 2012.
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Notes:

1. Independent Directors are Non-executive Directors as defined
under Regulation 16(1)(b) of the Listing Regulations and Section
149(6) of the Act.

2. Excluding Private Limited Companies/ Foreign Companies/ High
value debt listed entities/ Section 8 Companies.

3. Includes only Audit Committee and Stakeholders' Relationship
Committee as per Regulation 26(1)(b) of the Listing Regulations.

4. The number of directorship and committee positions is excluding
your Company.

5. No Director is related to any other Director on the Board, except
for Mr. Kumar Mangalam Birla and Smt. Rajashree Birla, who are
related to each other as son and mother respectively.

6. None of the Directors holds any convertible instruments of
your Company.
7. Committees membership excludes chairmanship.

Role of Board of Directors

The Company's Board of Directors plays a primary role
in ensuring good governance; smooth functioning of the
Company and in the creation of stakeholders' value.

The Board's role, functions, responsibility and accountability
are clearly defined. As the Board's primary role is fiduciary in
nature, it is responsible for ensuring that the Company runs
on sound ethical business practices and that the resources
of the Company are utilised in a manner so as to create
sustainable growth and value for the Company's members
and the other stakeholders and also fulfil the aspirations of
the society and the communities in which it operates.

The Board is duly supported by the Management in ensuring
effective functioning of the Company. The Board monitors
the Company's overall performance, directs and guides
the activities of the Management towards the set goals
and seeks accountahility. The Board also sets standards
of corporate behaviour, ensures transparency in corporate
dealings and compliance with the laws and regulations. As
a part of its function, the Board periodically reviews all the
relevant information, which is required to be placed before
it, pursuant to the Listing Regulations and in particular,
reviews and approves financial statements, corporate
strategies, business plans, annual budgets, projects
(including CSR projects) and capital expenditure.

Board Meetings and Procedure

The Board meets at regular intervals to discuss and decide
on Company/business policy and strategy apart from other
Board businesses. The Board/Committee Meetings are
pre-scheduled and a tentative annual calendar of the Board
and Committee Meetings is circulated to the Directors well
in advance to facilitate them to plan their schedule and to
ensure meaningful participation in the meetings. However,
in case of a special and urgent business need, the Board's
approval is taken by passing resolutions through circulation,

Statutory Reports

Financial Statements :?

as permitted by law, which are noted and confirmed in the
subsequent Board Meeting.

The Board business generally includes consideration of
important corporate actions and events including:-

e quarterly and annual results announcements;

« oversight of the performance of the business;

« declaration of dividend;

» development and approval of overall business strategy;
« review of the functioning of the Committees; and

« other strategic, transactional and governance matters
as required under the Act, Listing Regulations and other
applicable legislations.

The notice of the Board/Committee Meetings is given well in
advance to all the Directors. Usually, Meetings of the Board
are held in Mumbai. The Agenda of the Board/Committee
Meetings is set by the Company Secretary in consultation
with the Chairman and Managing Director of the Company.
The Agenda is circulated a week prior to the date of the
Meeting. The Board Agenda includes an Action Taken Report
comprising of actions emanating from the previous Board
Meetings and status updates thereof. The Agenda for the
Board and Committee Meetings covers items set out as
per the guidelines in Listing Regulations to the extent it
is relevant and applicable. The Agenda for the Board and
Committee Meetings includes detailed notes on the items to
be discussed at the Meeting to enable the Directors to take
an informed decision. Video/audio-conferencing facilities are
also used to facilitate Directors travelling or located at other
locations to participate in the Meetings. Prior approval from
the Board is obtained for circulating the agenda items with
shaorter natice for matters that form part of the Board and
Committee Agenda and are considered to be in the nature
of Unpublished Price Sensitive Information ('UPSI').

The Company Secretary attends all the Meetings of the
Board and its Committees, in the capacity of Secretary
of the Committees. The Company Secretary advises/
assures the Board and its Committees on Compliance and
Governance principles and ensures appropriate recording of
minutes of the Meetings.

The draft minutes of each Board/ Committee meetings are
circulated to all Directors/ Members for their comments
within 15 days of the meeting. The Company Secretary,
after incorporating comments, if any, received from the
Directors/ Members, records the minutes of each Board/
Committee meeting within 30 days from conclusion of
the meeting. The important decisions taken at the Board/
Committee meetings are communicated to the concerned
departments promptly.
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During the year, due to exceptional circumstances caused by Covid-19 pandemic and consequent relaxations granted by
Ministry of Corparate Affairs ('"MCA') and Securities Exchange Board of India ('SEBI') from time to time all the Board meetings
were conducted through audio visual means. During the year, the Board met 6 (Six) times on 241 May 2021, 13t August 2021,
15t September 2021, 12th November 2021, 315t December 2021 and 14t February 2022. The maximum interval between any
two meetings held during the year did not exceed 120 days. Details of attendance of Directors at the Board Meetings and at
the last Annual General Meeting (‘AGM') held during the year are as under:

Number of Board Attended last

Number of Board

Mr. Kumar Mangalam Birla 6 6 Yes
Smt. Rajashree Birla 6 4 Yes
Mr. Shailendra K. Jain 6 6 Yes
Dr. Santrupt Misra 6 6 Yes
Mr. Vipin Anand? 3 3 Yes
Dr. Thomas M. Connelly, Jr. 6 6 Yes
Mr. Cyril Shroff 6 3 No
Mr. Adesh Kumar Gupta? 6 6 Yes
Mr. V. Chandrasekaran? 6 6 Yes
Mr. N. Mohan Raj 6 6 Yes
Ms. Anita Ramachandran 6 6 Yes
Mr. Dilip Gaur? 4 4 Yes
Mr. Harikrishna Agarwal* 2 2 Not Applicable
Mr. Raj Kumar® 3 1 Not Applicable
Mr. 0. P. Rungta® 1 1 Not Applicable

Mr. Arun Thiagarajan’

Not Applicable Not Applicable Not Applicable

Resigned as Non-executive Director w.e.f. 14t October 2021.
Appointed as an Independent Directors w.e.f. 241 May 2021.

Appointed as the Managing Director w.e.f. 15t December 2021.

~N O 0B W N

Meeting of Independent Directors

Aseparate meeting of Independent Directors of the Company
was held on 25t March 2022, without the presence of
Non-independent Directors and the management, inter alia,
to discuss:

« Evaluation of the performance of Non-independent
Directors and the Board of Directors as a whole;

« Evaluation of the performance of the Chairman of the
Company, taking into account the views of the Executive
and Non-executive Directors;

« Evaluation of the quality, quantity and timelines of
flow of information between the Management and the
Board, that is necessary for the Board to effectively and
reasonably perform its duties.

The Independent Directors expressed satisfaction on
the overall performance of the Directors and the Board
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Ceased to be the Managing Director w.e.f. 30t November 2021.

Appointed as Non-executive Director w.e.f. 12t November 2021.
Resigned as an Independent Director w.e.f. 24t 2021, due to health reasons on account of advanced age.
Completion of term as an Independent Director w.e.f. 6" May 2021.

as a whole. The Independent Directors also expressed
satisfaction on the Board's freedom to express views
on matters transacted at meetings and the manner in
which the management discusses various subject matters
specified in the agenda of meetings. Suggestions made by
the Independent Directors were discussed at the Board
meeting and are being implemented.

Retirement/Resignation of Independent Directors

During the year, Mr. Arun Thiagarajan (DIN: 00292757), retired
as an Independent Director of the Company upon completion
of his term of 5 years on 6™ May 2021. Also, Mr. 0. P. Rungta
(DIN: 00020559), Independent Director resigned from the
Board of Directors of the Company effective from close of
business hours of 24™ May 2021 due to health reasons on
account of advanced age and there is no other material
reason for his resignation except as mentioned.
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Succession Planning

Your Company has an effective mechanism for succession
planning which focuses on orderly succession of the
Board and Senior Management team. The Nomination and
Remuneration Committee implements this mechanism in
concurrence with the Board. In addition, promoting Senior
Management within the organisation fuels the ambitions of
the talent force to earn future leadership roles.

Support of the Board

The Company Secretary plays a key role in ensuring that
the Board (including Committees thereof) procedures are
followed and regularly reviewed. The Company Secretary
ensures that all relevant information, details and documents
are made available to the Directors and Senior Management
for effective decision-making at the meetings. The Company
Secretary is primarily responsible to assist the Board in the
conduct of affairs of the Company, to ensure compliance
with applicable statutory requirements and to facilitate
convening of meetings. The Company Secretary interfaces
between the management and regulatory Authorities for
governance matters and is also the Compliance Officer of
the Company.

Code of Conduct

The Board of Directors has laid down a 'Code of Conduct
for the Board Members and Senior Management' of your
Company, which is available on the Company's website at
https://www.grasim.com/upload/pdf/code-of-conduct.pdf.
All Board Members and Senior Management Personnel have
confirmed compliance with the Code of Conduct for the
Board of Directors and Senior Management. A declaration
to that effect signed by the Managing Director forms part
of this Report.

Training, Induction and Familiarisation Programme

Letter of appointment, stipulating the terms of
appointment, role, rights and responsibilities, are issued to
the Independent Directors at the time of their appointment.
In terms of the Listing Regulations, the terms and conditions
of appointment of Independent Director are placed on the
Company's website at https://www.grasim.com/upload/
pdf/terms_conditions_independent_director.pdf . When a
Director joins the Board of the Company, your Company
conducts introductory familiarisation programme, inter alia,
covering the nature of the industry in which the Company
operates, business model of the Company, organisational
set-up, functioning of various departments, internal
control processes and relevant information pertaining
to the Company. On an on-going basis, the Directors are
familiarised with the Company's business, its operations,
strategy, functions, policies and procedures at the Board
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and Committee meetings. Changes in regulatory framework
and its impact on the operations of the Company are also
presented at the Board/Committee meetings. The Directors
are also apprised about risk assessment and minimisation
procedures.

All the Directors (including Independent Directors) have
the freedom to interact with the Company's Senior
Management Personnel to discuss matters pertaining to
the Company's affairs.

The details of familiarisation programme, imparted
to the Directors of the Company are available on the
Company's website at https://www.grasim.com/Upload/
PDF/familiarisation-programme-independent-directors.pdf.

Prevention of Insider Trading

In compliance with the provisions of the Securities and
Exchange Board of India (Prohibition of Insider Trading)
Regulations, 2015, as amended, the Company has
formulated and adopted the revised 'Code of Conduct
to requlate, monitor and report trading by designated
persons in Listed or Proposed to be Listed Securities' of
the Company ('the Insider Trading Code'). The object of
the Insider Trading Code is to set framewaork, rules and
procedures, which all concerned should follow, both in
letter and spirit, while trading in listed or proposed to be
listed securities of the Company. The Company has also
adopted the Code of Practice and Procedures for Fair
Disclosure of Unpublished Price Sensitive Information (‘the
Code'") in line with the SEBI (Prohibition of Insider Trading)
Amendment Regulations, 2018 and formulated a Policy for
determination of ‘legitimate purposes' as a part of the Code.
The Code also includes policy and procedures for inquiry in
case of leakage of Unpublished Price Sensitive Information
('UPSI') and aims at preventing misuse of UPSI. The Code is
available on the Company’s website at https:/www.grasim.
com/Upload/PDF/pit-code-of-practice-and-procedures-for-
fair-disclosures-upsi.pdf. The policy and the procedures
are periodically reviewed and revised from time to time
and communicated to the Designated Persons. Trading
window closure is intimated to all Designated Persons and
to the Stock Exchanges in advance, whenever required. A
digital platform is being maintained by the Company, which
contains the names and other prescribed particulars of the
persons covered under the Insider Trading Code. This online
tracking mechanism for monitoring trade in the Company's
securities by the 'Designated Employees' and their relatives
helps in real time detection and taking appropriate action,
in case of any violation/non-compliance of the Company'’s
Insider Trading Code. The Company Secretary has been
appointed as the Compliance Officer and is responsible for
adherence to the Code.
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Report on Corporate Governance (Contd.)

ll. COMMITTEES OF THE BOARD

The Board has constituted various Committees with specific terms of reference in line with the provisions of the Listing
Regulations and the Act. The Board Committees play a vital role in improving the Board effectiveness in the areas where more
focusess and extensive discussions are required. The composition of the following Committees of the Board as on 315t March

2022 are as under:

COMMITTEES OF THE BOARD

PIT Regulation
Committee

Nomination and | Stakeholders'
Remuneration |Relationship
Committee Committee

Corporate Social
Responsibility
Committee

Audit

Committee

Risk Management
and Sustainability
Committee

Finance
Committee

« Mr. N. Mohan Raj ¢ Ms. Anita e Ms. Anita « Smt. Rajashree Birla  « Mr. N. Mohan Raj « Mr. Shailendra » Mr.V.Chandrasekaran
(Chairman) Ramachandran Ramachandran (Chairperson) (Chairman) K. Jain (Chairman)  (Chairman)

« Dr. Thomas M. (Chairperson) (Chairperson) | s Anita « Mr. V. Chandrasekaran « Mr. Adesh Kumar  « Dr. Santrupt Misra
Connelly, Jr. e Mr. Kumar  Mr. Shailendra Ramachandran « Dr. Thomas M. Connelly, Jr Gupta « Mr. Harikrishna

Mangalam Birla K. Jain . . ) ) T eri p

o Mr. V. g _ . + Mr. Shailendra K. Jain | - Harikrishna Agarwal o Mr. Harikrishna Agarwal

Chandrasekaran « Mr. Cyril Shroff < Mr. Harikrishna | yr Harikriswhan . Agarwal
L Agarwal . » Mr. Kalyan Ram Madabhushi
e Mr. Harikrishna ¢ Mr. Adesh Kumar g Agarwal

Agarwal Gupta

« Mr. Jayant Dhobley

« Mr. Thomas Varghese

In addition to the above Committees, your Company has Committee of

A. Audit Committee

Composition, Meetings and Attendance

The Audit Committee of the Board comprises of
3 Independent Directors and 1 Executive Director. The
members of the Audit Committee are financially literate and
have accounting or related financial management expertise.
The composition of the Audit Committee complies with the
requirements of the Listing Regulations and the Act.

During the year, 7 (Seven) Audit Committee meetings were
held on 24t May 2021, 13t August 2021, 13" October
2021, 12" November 2021, 14" February 2022, 41" March
2022 and 25t March 2022.

The details of composition as on 31°t March 2022 and
attendance of the members at the Audit Committee
meetings held are as given below:

No. of Meetings

Held
Name of the Members Categories during Attended

the

tenure
Mr. N. Mohan Raj, Chairman®  Independent 7 7
Dr. Thomas M. Cannelly, Jr.2  Independent 6 6
Mr. V. Chandrasekaran? Independent 6 6
Mr. Harikrishna Agarwal® Executive 3 3
Mr. 0. P. Rungta* Independent 1 1
Mr. Dilip Gaur® Executive 4 4

1 Appointed as the Chairman of the Committee w.e.f. 24t May 2021.
2 Appointed as the Members of the Committee w.e.f. 24t May 2021.
3 Appointed as the Member of the Committee w.e.f. 15t December 2021.
4 Ceased to be the Member of the Committee w.e.f. 241 May 2021.

5 Ceased to be the Member of the Committee w.e.f. 30t Novemnber 2021.
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Independent Directors and IGF Divestment Committee.

During the year, the Audit Committee was reconstituted on
24 May 2021 and 12t November 2021.

The Chief Financial Officer of the Company is a permanent
invitee to the Audit Committee meetings. The Joint
Statutory Auditors and the Internal Auditors of the
Company are also invited to the Audit Committee meetings.
Cost Auditors are invited to the Audit Committee meetings,
whenever matters relating to the Cost Audit are considered.

The Company Secretary acts as the Secretary to the Audit
Committee.

Mr. N. Mohan Raj, Chairman of the Audit Committee was
present at the last Annual General Meeting of the Company
held on 27t August 2021.

The Audit Committee acts as a link between the
management, the Statutory and Internal Auditors and
the Board. The Audit Committee monitors and effectively
supervises your Company's financial reporting process with
a view to provide accurate, timely and proper disclosure,
maintain the integrity and quality of financial reporting.
The Audit Committee, inter alia, also reviews, from time
to time, the audit and internal control procedures, the
accounting policies of your Company, annual compliances
under SEBI (Prohibition of Insider Trading) Regulations, 2015,
reviewing complaints under Sexual Harassment of Women
at Workplace (Prevention, Prohibition and Redressal) Act,
2013 and reviewing complaints received under Whistle-
Blower Palicy of the Company. The Committee also oversees
the performance of the Internal and Statutory Auditors and
recommends their appointment and remuneration to the
Board. The minutes of the Audit Committee Meetings were
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noted by the Board. The Chairman of the Audit Committee
Meeting briefs the Board on the discussions held during
Audit Committee Meeting. The recommendations of the
Audit Committee have been accepted by the Board.

Brief Description of the Terms of Reference

1. Oversight of the Company's financial reporting process
and the disclosure of its financial information to
ensure that the financial statements are correct,
sufficient and credible;

2. Recommendation for appointment, remuneration and
terms of appointment of Auditors of the Company;

3. Approval of payment to Statutory Auditors for any
other services rendered by the Statutory Auditors;

4. Reviewing, with the management, the annual financial
statements and auditors' report thereon before
submission to the Board for approval, with particular
reference to:

(@) matters required to be included in the Directors'
Responsibility Statements to be included in
the Board's Report in terms of clause (c) of
sub-section (3) of Section 134 of the Act;

(b) changes, if any, in accounting policies and
practices and reasons for the same;

(c) major accounting entries involving estimates
based on the exercise of judgement by the
management;

(d) significant adjustments made in the financial
statements arising out of audit findings;

(e) compliance with listing and other legal
requirements relating to the financial
statements;

(f) disclosure of any related party transactions; and
(g) modified opinion(s) in the draft audit report.

5. Reviewing, with the management, the quarterly
financial statements before submission to the Board
for approval;

6. Reviewing, with the management, the statement
of uses/application of funds raised through an issue
(public issue, rights issue, preferential issue, etc.), the
statement of funds utilised for the purposes other than
those stated in the of fer document/ prospectus/ notice
and the report submitted by the monitoring agency
monitoring the utilisation of proceeds of a public or
rightsissue, and making appropriate recommendations
to the Board to take up steps in this matter;

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

Statutory Reports Financial Statements ”‘””M”

Reviewing and monitoring the auditors’ independence
and performance, and effectiveness of audit process;

Approval or any subsequent modification of
transactions of the Company with related parties;

Scrutiny of inter-corporate loans and investments;

Reviewing the utilisation of loans and/or advances
from/investment by the holding company in the
subsidiary exceeding X100 Crore or 10% of the asset
size of the subsidiary, whichever is lower including
existing loans/ advances/ investments existing as on
the date of coming into force of this provision;

Valuation of undertakings or assets of the Company,
wherever it is necessary;

Evaluation of internal financial controls and risk
management systems;

Monitoring the end use of funds raised through public
offers and related matters;

Reviewing, with the management, performance of
statutory and Internal Auditors, adequacy of the
internal control systems;

Reviewing the adequacy of internal audit function,
if any, including the structure of the internal audit
department, staffing and seniarity of the official
heading the department, reporting structure coverage
and frequency of internal audit;

Discussion with Internal Auditors of any significant
findings and follow up thereon;

Reviewing the findings of any internal investigations
by the Internal Auditors into the matters where there
is suspected fraud or irregularity or a failure of internal
control systems of a material nature and reporting the
matter to the Board;

Discussion with Statutory Auditors before the audit
commences, about the nature and scope of audit as
well as post-audit discussion to ascertain any area of
concern,

To look into the reasons for substantial defaults in
the payment to the depositors, debenture holders,
shareholders (in case of non-payment of declared
dividends) and creditors;

To review the functioning of the Whistle-Blower
Mechanism;

In consultation with the Internal Auditors, formulate
the scope, functioning, periodicity and methodology
for conducting the internal audit;
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22. Approval of appointment of CFO after assessing the
qualifications, experience and background, etc. of the
candidate; and

23. Carrying out any other function as is mentioned in the
terms of reference of the Audit Committee.

The Audit Committee mandatorily reviews the following
information:

1. Management Discussion and Analysis of financial
condition and results of operations;

2. Financial statements, in particular, the investments
made by the unlisted subsidiary companies;

3. Statement of significant related party transactions
(as defined by the Audit Committee), submitted by
the management;

4. Management letters/letters of internal control
weaknesses issued by the Statutory Auditors;

5. Internal audit reports relating to internal control
weaknesses;

6.  Appointment, removal and terms of remuneration of
the Internal Auditors;

7. Statement of deviations:

(@ quarterly statement of deviation(s), including
report of monitoring agency, if applicable,
submitted to stock exchange(s) in terms of
Listing Regulation;

(b) annual statement of funds utilised for the
purposes other than those stated in the offer
document/ prospectus/ notice in terms of Listing
Regulation.

8. Any show cause, demand, prosecution and penalty
notices against the Company or its Directors which are
materially important, including any correspondence
with regulators or government agencies and any
published reports which raise material issues
regarding the Company's financial statements or
accounting policies;

9. Any material default in financial obligations by the
Company; and

10. Any significant or important matters affecting the
business of the Company.
Vigil Mechanism/Whistle-Blower Policy

Your Company has adopted Whistle-Blower Policy that
provides a formal vigil mechanism for Directors and
Employees to report genuine concerns about the unethical
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behaviour, actual or suspected frauds of violation of the
Company's Code of Conduct or Ethics Palicy. The said
mechanism also provides for direct access to the Chairman
of the Audit Committee in appropriate or exceptional
cases. No personnel has been denied access to the Audit
Committee. The policy provides for adequate safeguards
against victimisation and all personnel have access to the
Audit Committee. The Whistle-Blower Policy is available on
the Company's website at https://www.grasim.com/upload/
pdf/whistle_blower_policy.pdf . The Palicy is in line with the
Company's Code of Conduct, Vision and Values and forms
part of good Corporate Governance.

Nomination and Remuneration Committee
Composition, Meetings and Attendance

The Nomination and Remuneration Committee ('"NRC")
comprises of 4 Non-executive Directors, out of which 3
are Independent Directors. The composition of the NRC
complies with the requirements of the Listing Regulations
and the Act.

During the year, 6 (Six) NRC meetings were held on
24t May 2021, 13% August 2021, 15t September 2021,
12t November 2021, 315t December 2021 and
14 February 2022. The recommendations of the NRC have
been accepted by the Board.

The details of compasition of NRC as on 315t March 2022
and attendance of the members at the NRC meetings held
are as given below:

No. of Meetings

Held
Name of the Members Categories i
g during Attended
the
tenure
Ms. Anita Ramachandran,  Independent 5 5
Chairpersont
Mr. Kumar Mangalam Birla  Non-executive 6 6
Mr. Cyril Shroff Independent 6 4
Mr. Adesh Kumar Gupta?  Independent 2 2
Mr. 0. P. Rungta, Chairman®  Independent 1 1
Dr. Santrupt Misra* Non-executive 5 5

1 Appointed as the Chairperson of the Committee w.e.f. 24t May 2021
2 Appointed as the Member of the Committee w.e.f. 15t December 2021.
3 Ceased to be the Member of the Committee w.e.f. 24t May 2021

4 Ceased to be the Member of the Committee w.e.f. 15t January 2022

During the year, NRC was reconstituted on 24 May 2021
12t November 2021 and 14" February 2022.

The Company Secretary acts as the Secretary to the NRC.
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Brief Description of the Terms of Reference

1.

10.

11.

Formulate the criteria for determining qualifications,
positive attributes and independence of a Director and
recommend to the Board of Directors a palicy relating
to, the remuneration of the Directors, Key Managerial
Personnel and other employees;

Formulate the criteria for effective evaluation of
performance of the Board, its Committees and
individual Directors and review its implementation
and compliance;

Devise a policy on diversity of the Board of Directors;

Identify persons who are qualified to become Directors
and who may be appointed in Senior Management in
accordance with the criteria laid down, and recommend
to the Board of Directors their appointment and
removal;

To consider whether to extend or continue the term of
appointment of Independent Directors, on the basis of
the report of performance evaluation of Independent
Directors;

Set the level and composition of remuneration which
is reasonable and sufficient to attract, retain and
motivate Directors and Senior Management of the
quality required to run the Company successfully;

Set the relationship of remuneration to performance;

Check whether the remuneration provided to Directors,
Key Managerial Personnel and Senior Management
includes a balance between fixed and incentives pay
reflecting short-term and long-term performance
objectives appropriate to the working of the Company
and its goals;

Review and implement succession plans for Managing
Director, Executive Directors and Senior Management;

Review and make recommendations to the Board with
respect to any incentive-based compensation and
equity-based plans that are subject to the Board or
shareholder approval (including broad-based plans); and

Recommend to the Board, all remuneration, in
whatever form, payable to Senior Management.

Statutory Reports
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Performance Evaluation

The Board carries out annual performance evaluation
of its own performance, the Directors individually, as
well as the evaluation of the working of its Committees
as mandated under the Act, the Listing Regulations and
the Executive Remuneration Policy of your Company, as
amended from time to time. The performance evaluation
of Non-independent Directors and the Board as a whole was
carried out by the Independent Directors. The performance
of the Chairman of the Board was also reviewed, taking
into account the views of the Executive, Non-executive and
Independent Directors.

The evaluation is based on criteria which includes, among
others, attendance and preparedness for the meetings,
participation in deliberations, understanding the Company's
business and that of the industry and guiding the Company
in decisions affecting the business and additionally based
on the roles and responsibilities as specified in Schedule IV
of the Act.

Structured questionnaires were circulated to the Directors
for providing feedback on functioning of the Board,
Committees and the Chairman of the Board. Based on the
inputs received, action plans are drawn up in consultation
with the Directors to encourage greater participation and
deliberations at the meetings and bringing to the table
their experience and guidance in further improving the
performance of your Company.

The performance of the Independent Directors is evaluated,
with emphasis on:

- Time invested in understanding your Company and its
unigue requirements;

- External knowledge and perspective;
- Views expressed on the issues discussed at the Board; and

- Keeping updated on areas and issues that are likely to be
discussed at the Board.

Remuneration Policy

The Board has, on the recommendation of the NRC
framed a palicy on Remuneration of Directors and
Senior Management Employees, which is available on the
Company's website at https://www.grasim.com/upload/
pdf/ABG-executive-remuneration-philosophy-policy.
pdf. Performance Review System is primarily based on
competencies and values. The Company closely monitors
growth and development of top talent in the Company to
align personal aspiration with the organisation’s goal.
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Remuneration of Directors

Sitting fees is paid to the Non-executive/ Independent
Directors for attending Board/ Committee meetings, is as
under:

Board/Committee Sitting Fee Per

Meeting (%)
Board 50,000/-
Audit Committee, Committee of Independent 25,000/-
Directors and IGF Divestment Committee
All other Committees 20,000/-

Based on recommendation of NRC, all decisions relating
to remuneration of Directors are taken by the Board of
your Company in accordance with the members' approval,
wherever necessary. Members have approved payment of
commission to the Non-executive Directors of an amount
not exceeding 1% per annum of the net profit of your
Company. The amount of the commission payable to the
Non-executive/Independent Directors is determined after
assigning weightage to various factors, which, inter alia,
include providing strategic perspective, Chairmanship and
contributions made by the Directors, type of the meeting
and responsibilities under various statutes, performance
evaluation, etc. For FY 2021-22, the Board has approved
payment of T 400 lakh as commission to the Non-executive/
Independent Directors.

Details of remuneration paid/to be paid to the Non-executive/
Independent Directors for FY 2021-22 are as under:

®in lakh)

:;r::tg: st he Commission (fosl";:;?dF:::
the Committees)

Mr. Kumar Mangalam Birla - 4.20
Smt. Rajashree Birla® 160 2.40
Dr. Santrupt Misra 25 4.20
Mr. Shailendra K. Jain 33 4.80
Dr. Thomas M. Connelly, Jr. 28 4.90
Mr. Cyril Shroff 16 2.30
Mr. Vipin Anand®Mr. Raj Kumar? 11* 2.00*
Mr. Adesh Kumar Gupta* 23 4.00
Mr. V. Chandrasekaran* 30 5.10
Ms. Anita Ramachandran 28 4.80
Mr. N. Mohan Raj 40 5.15
Mr. 0. P. Rungta® 6 0.95
Total 400 44.80

1 Smt. Rajashree Birla, leads the entire CSR initiatives and monitors
its implementation for the Company. She is deeply involved in
identifying and planning the areas of social impact and then closely
monitors the progress of such CSR activities. For her exemplary
contributions, she has won many awards and accolades the most
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outstanding one has been that of the Government of India which
bestowed the 'Padma Bhushan' Award in 2011 on Smt. Rajashree
Birla in the area of 'Social Work'. Profile of Smt. Rajashree Birla,
mentioned above highlights her social work.

2 Resigned as Non-executive Director w.e.f. 14t October 2021

3 Appointed as Non-executive Director w.e.f. 12t November 2021

4 Appointed as an Independent Directors w.e.f. 24t May 2021

5

Resigned as an Independent Director w.e.f. 24t May 2021

*Sitting fees for FY 2021-22 was paid and Commission for FY 2021-22
will be paid to LIC.

Notes:

There were no pecuniary relationships or transactions
between your Company and its Non-executive/Independent
Directors during the year.

The remuneration package of the Managing Director is
determined by the NRC, which is in accordance with the
remuneration policy of the Company. A fair portion of the
remuneration is linked to the Company's performance,
thereby creating a strong alignment of interest
with members.

Bei:lfai::' Performance- Service
Bonu s’ linked Contract, Stock
Executive Pension. etc ! Incentive Notice Option
Directors aid d’urin" paid during Period and Details,
p the Yeagr the Year! Severance if any
(%in lakh) (% in lakh) Fee
Mr. Dilip Gaur 1002.20* 298.38 See See
(Managing Note 2 Note 3
Director up to 30t
November 2021)
Mr. Harikrishna 452.54* - See See
Agarwal Note 2 Note 3

(Managing
Director w.e.f. 15t
December 2021)

*Includes perquisite value of stock options/RSUs exercised during the
year as under:

Executive Directors Amount (Z In lakh)

Mr. Dilip Gaur 186.57

Mr. Harikrishna Agarwal 296.90

1. The Board has approved payment of performance-
linked variable pay for the FY 2020-21 as aforesaid to
the Managing Director on achievement of the target.

2. The Managing Director's appointment may be
terminated by three months' notice in writing on
either side and no severance fees is payable to the
Managing Director of the Company.

3. During the period under review, in terms of the
Company's Employee Stock Option Scheme 2018
(ESOS 2018), 33,633 Stock Options and 12,216 RSUs
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have been granted to Mr. Dilip Gaur. In terms of the
Company's ESOS 2018, Mr. Dilip Gaur has exercised
25,574 Stock Options.

During the period under review, in terms of the ESOS
2018, 55,554 Stock Options and 21,277 RSUs have
been vested to Mr. Harikrishna Agarwal. In terms of
the ESQS 2018, Mr. Harikrishna Agarwal has exercised
16,612 RSUs.

Employee Stock Options Scheme (ESOS)
a) ES0S-2006

During the year, the Stakeholders' Relationship
Committee of the Board of Directors allotted 16,800
equity shares of % 2 each of the Company to Stock
Option Grantees, pursuant to the exercise of the Stock
Options under ES0S-2006.

b) ES0S-2013

During the year, the Stakeholders' Relationship
Committee of the Board of Directors allotted 2,33,782
equity shares of *2/- each of the Company to Stock
Option and RSU Grantees, pursuant to the exercise of
the Stock Options and RSUs, under ES0S-2013.

c) ESO0S-2018

During the year, the Nomination and Remuneration
Committee ('NRC') of the Board of Directors
approved grant of 4,02,606 Stock Options and
1,26,798 Restricted Stock Units (RSUs) to the eligible
employees, including Managing Director of the
Company, under ES0S-2018 and also approved vesting
of 4,35,952 Stock Options and 2,18,800 RSUs. NRC
also approved 52,847 Stock Options not be vested, due
to vesting criteria not being met in accordance with
the provisions of ES0S-2018. The ES0S-2018 is being
administered through the Grasim Employees’ Welfare
Trust (Trust).

2,06,437 equity shares were transferred from the
Trust account to the employees account on account
of exercise of Stock Options and RSUs by the grantees.

The details of Stock Options granted pursuant to ES0S-2006
and the Stock Options and RSUs granted pursuant to
ES0S-2013 and ES0S-2018, and the other disclosures
in compliance with the provisions of the Securities and
Exchange Board of India (Share Based Employee Benefits
and Sweat Equity) Regulations, 2021, are available on your
Company's website at https:/www.grasim.com/Upload/
PDF/esos-disclosure-aug22.pdf

Statutory Reports

Financial Statements :?

A certificate from the Secretarial Auditors, with respect
to implementation of your Company's Employees Stock
Option Schemes will be available electronically for
inspection without any fee by the members from the date
of circulation of the Notice of the Annual General Meeting
up to the date of Annual General Meeting. Members seeking
to inspect such documents can send an e-mail at grasim.
secretarial@adityabirla.com.

Directors and Officers Insurance:

In line with the requirements of Regulation 24(10) of the
Listing Regulations, the Company has in place a Directors
and Officers Insurance Policy ('D&Q'") for all its Directors
(including Independent Directors) and Members of the
Senior Management for such quantum and for such risks
as determined by the Board.

Stakeholders' Relationship Committee
Composition, Meeting and Attendance

The Stakeholders' Relationship Committee ('SRC') comprises
of 1 Non-executive Director, 1 Independent Director and
1 Executive Director. The composition of the SRC complies
with the requirements of the Listing Regulations and the Act.

During the year, 2 (Two) SRC meetings were held on
15th September 2021 and 28t March 2022.

The details of composition as on 315t March 2022 and
attendance of the members at the SRC meetings held are
as given below:

No. of Meetings

Held
Name of the Members Categori i
gories during Attended
the
tenure
Ms. Anita Ramachandran,  Independent 2 2
Chairperson?
Mr. Shailendra K. Jain Non-executive 2
Mr. Harikrishna Agarwal?  Executive 1
Mr. 0. P. Rungta? Independent - -
Mr. Cyril Shroff* Independent - -
Mr. Dilip Gaur® Executive 1 1

1 Appointed as the Chairperson of the Committee w.e.f. 24t May 2021.
2 Appointed as the Member of Committee w.e.f. 15t December 2021.
3 Ceased to be the Member of the Committee w.e.f. 24t May 2021.
4 Ceased to be the Member of the Committee w.e.f. 241" May 2021.
5 Ceased to be the Member of the Committee w.e.f. 30! November 2021.

During the vear, the SRC was reconstituted on 24" May
2021 and 12" November 2021.
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Grasim Industries Limited

The Company Secretary acts as Secretary to the Committee
and is the Compliance Officer.

Ms. Anita Ramachandran, Chairperson of the SRC attended
the last Annual General Meeting of the Company held on
271 August 2021.

Brief Description of the Terms of Reference

1. To monitor complaints received by your Company
from its Shareholders, Debenture holders, other
security holders, Securities and Exchange Board of
India ('SEBI"), Stock Exchanges, Ministry of Corporate
Affairs, Registrar of Companies, etc. and action taken
by your Company for redressing the same;

2. To approve allotment of shares, debentures or any
other securities as per the authority conferred/to be
conferred to the Committee by the Board of Directors
from time to time;

3. To approve requests for transposition, deletion,
consalidation, sub-division, change of name,
dematerialisation, rematerialisation, etc. of shares,
debentures and other securities;

4. To autharise Officers of your Company to approve
requests for transposition, deletion, consolidation,
sub-division, change of name, dematerialisation,
rematerialisation etc. of shares, debentures and other
securities;

5. To approve and ratify the action taken by the
authorised officers of your Company in compliance of
the requests received from the shareholders/investors
for issue of duplicate/ replacement/ consolidation/
sub-division, dematerialisation, rematerialisation and
other purposes for the shares, debentures and other
securities of your Company;

6. To monitor and expedite the status and process of
dematerialisation and rematerialisation of shares,
debentures and other securities of your Company;

7. To give directions for monitoring the stock of blank
stationery and for printing of stationery required
by the Secretarial Department of your Company
from time to time for issuance of shar