
 

 

Date: 04.09.2024 
SDGIL/BSE/2024-25/29 

To, 
The Bombay Stock Exchange 
25th Floor, P J Tower 
Dalal Street, 
Fort, Mumbai – 400 001. 
 

Ref: Scrip Code: 531234  

Sub: - Submission of 30th AGM Notice and Annual Report of the Company. 

Dear Sir/Madam, 

This is further to our intimation dated 26th August 2024, the 30th AGM of the Company 
will be held on Thursday, 26th September 2024 at 11.00 a.m IST through Video 
Conferencing / Other Audio-Visual Means. In accordance with circulars issued by the 
Ministry of Corporate Affairs (MCA), shareholders will be able to attend and participate 
in the AGM only through VC / OAVM. 

Pursuant to Regulation 34(1) of SEBI (Listing Obligation and Disclosure Requirements) 
Regulations, 2015, we are submitting herewith the Annual Report of the Company 
including the Notice of 30th AGM for the Financial Year 2023-24 which is being sent 
through electronic mode to the Members. 

Pursuant to Regulation 42 of SEBI Listing Regulations, the Register of Members and the 
Share Transfer Books of the company shall remain closed from Thursday, 19th 

September, 2024 to Thursday, 26th September, 2024 (both dates inclusive) to convene 

the 30th Annual General Meeting of the company for the year March 31, 2024. 

 

 

 

 



 

 

Details of the book closure are as follows: 
 

Scrip Code Type of Security Book 
Closure(Both days 
inclusive) 

Purpose 

531234 Equity Thursday, 
September 19, 2024 
to Thursday, 
September 26, 2024 

30th AGM of the 
Company 
scheduled to be 
held on 
Thursday, 26th 
September 2024 at 
11:00 AM 

The Annual Report and the Notice of 30th Annual General Meeting is also uploaded on the 
Company’s website. 
 
Kindly take the above on record. 
 
Thanking you, 
 
Yours faithfully 
 
For Scoobee Day Garments (India) Limited 
 
 
 
CS Alphonsa Jose 
Company Secretary & Compliance Officer 
 

 

































 

NOTES 

1. The Explanatory Statement pursuant to Section 
102 of the Companies Act, 2013 (“the Act”) setting 
out material facts concerning the business under 
Item Nos. 4 and 5 of the accompanying Notice, is 
annexed hereto. The Explanatory Statement also 
contains the relevant details of the Director as 
required by Regulation 36(3) of the Securities and 
Exchange Board of India (Listing Obligations and 
Disclosure Requirements) Regulations, 2015 
(“SEBI Listing Regulations”) and Secretarial 
Standard – 2 (“SS-2”) on General Meetings issued 
by the Institute of Company Secretaries of India 
(“ICSI”). 

2.  The Ministry of Corporate Affairs, Government 
of India (“MCA”) vide General Circular Nos. 
14/2020, 17/2020, 20/2020, 02/2021, 21/2021, 
02/2022, 10/2022 and 09/2022 dated April 8, 
2020, April 13, 2020, May 5, 2020, January 13, 
2021, December 14, 2021, May 5, 2022, December 
28, 2022 and September 25, 2023, respectively, 
(“MCA Circulars”) has allowed conduct of Annual 
General Meetings (“AGM”) by Companies through 
Video Conferencing/ Other Audio- Visual Means 
(“VC/ OAVM”) facility up to September 30, 2024, in 
accordance with the requirements provided in 
paragraphs 3 and 4 of the MCA General Circular No. 
20/2020. The Securities and Exchange Board of 
India (“SEBI”) also vide its Circular No. 
SEBI/HO/CFD/CMD1/ CIR/P/2020/79 dated May 
12, 2020, Circular No. SEBI/HO/ CFD/ 
CMD2/CIR/P/2022/62 dated May 13, 2022, 
Circular No. SEBI/HO/CFD/PoD-2/P/CIR/2023/4 
dated January 5, 2023 and Circular No. 
SEBI/HO/CFD/CFD-PoD-2/P/ CIR/2023/167 
dated October 7, 2023 (“SEBI Circulars”) has 
provided certain relaxations from compliance with 
certain provisions of the SEBI Regulations. In 
compliance with these Circulars, provisions of the 
Act and the SEBI Listing Regulations, the 30th AGM 
of the Company is being conducted through VC/ 
OAVM facility, which does not require physical 
presence of members at a common venue. 

The deemed venue for the 30th AGM shall be the 

Registered Office of the Company at Scoobee Day 

Garments (India) Limited, 666/12, Anna 

Aluminium Building, Kizhakkamabalam, Aluva, 

Ernakulam, Kerala - 683 562. 

3.  In terms of the MCA Circulars, physical  

 

 

attendance of members has been dispensed with 

and therefore, there is no requirement of 

appointment of proxies. Accordingly, the facility of 

appointment of proxies by members under Section 

105 of the Act will not be available for the 30th AGM. 

However, pursuant to Section 112 and Section 113 

of the Act, representatives of the members may be 

appointed for the purpose of voting through 

remote e-Voting, for participation in the 30th AGM 

through VC/ OAVM facility and e-Voting during the 

30th AGM. 

3.  In line with the General Circular Nos. 20/2020 

dated May 05, 2020 and No. 02/2021 dated 

January 13, 2021, and the relevant circulars issued 

by SEBI, the Notice of this AGM along with the 

Annual Report 2023-24 is being sent only through 

electronic mode to those Members whose e-mail 

addresses are registered with the Company/ 

Depositories/ RTA. The Notice of 30th Annual 

General Meeting and Annual Report for FY 2023-24 

is also available on the Company’s website 

www.scoobeedaygarments.com website of the 

Stock Exchange, i.e. BSE Limited at 

www.bseindia.com  and on the website of CDSL at 

www.evotingindia.com. Since the 30th AGM will be 

held through VC/OAVM facility, the Route Map is 

not annexed in this Notice.  

4. Pursuant to the provisions of Section 108 of the 

Act read with Rule 20 of the Companies 

(Management and Administration) Rules, 2014 as 

amended, SS-2 issued by the ICSI and Regulation 44 

of the SEBI Listing Regulations read with MCA 

Circulars, the Company is providing remote e-

Voting facility to its members in respect of the 

business to be transacted at the 30th AGM and 

facility for those members participating in the 30th 

AGM to cast vote through e-Voting system. The 

Company has engaged the services of CDSL to 

provide e-Voting and VC/ OAVM facility.  

5. The members may join the AGM in the VC/OAVM 

shall be counted for the purpose of reckoning the 

quorum under Section 103 of the Act. 

http://www.scoobeedaygarments.com/
http://www.bseindia.com/
http://www.evotingindia.com/




 

9. physical form, with relevant documents. 

VOTING THROUGH ELECTRONIC MEANS 
 

1. In compliance with the provisions of section 

108 of the Companies Act, 2013 read with Rule 

20 of the Companies (Management and 

Administration) Rules, 2014 and Regulation 44 

of the SEBI (Listing Obligations and Disclosure 

Requirements) Regulations, 2015 and Secretarial 

Standards on General Meetings (SS-2) issued by 

the Institute of Company Secretaries of India, the 

Company is pleased to provide remote e-voting 

facility to the members of the Company to 

exercise their right to vote by electronic means in 

respect of the resolutions to be passed at the 30th 

Annual General Meeting. 

2. The facility for e-Voting shall also be made 

available during the AGM, and Members 

attending the AGM through VC / OAVM, who have 

not already cast their vote by remote e- Voting, 

may exercise their right to vote during the AGM 

through the CDSL portal at 

www.evotingindia.com. 

3. The remote e-Voting period (for e-Voting 

prior to the AGM) commences on Monday, 23rd                                               

September, 2024 at 9.00 am (IST) and ends on 

Wednesday, 25th September, 2024 at 05.00 

pm (IST). The remote e-Voting module shall be 

disabled by CDSL for voting thereafter. The 

Members of the Company, holding shares either 

in physical form or in dematerialised form, as on 

the cut-off date of 19th September, 2024 may 

cast their vote by remote e-Voting. The voting 

right of Members shall be in proportion to their 

share in the paid up equity share capital of the 

Company as on the cut-off date, being 05th 

September, 2024. Once the vote on a resolution is 

cast by the Member, the Member shall not be 

allowed to change it subsequently or cast a vote 

again. 

4. A person whose name is recorded in the 

register of members or in the register of 

beneficial owners maintained by the depositaries 

as on 19th September 2024 (the “Cut-off Date”) 

only shall be entitled to vote through remote e-

voting and at the venue of AGM.                                                 

 

5. The Board of Directors has appointed CS Nikhil 

George Pinto, Partner, M/s CaesarPintoJohn & 

Associates, LLP, Company Secretaries, Cochin, as 

the Scrutinizer to scrutinize the voting at the AGM 

and remote e- Voting process in a fair and 

transparent manner. 

6. The Scrutinizer shall after the conclusion of e-

Voting at the 30th AGM, first download the votes 

cast at the AGM and thereafter unblock the votes 

cast through remote e-Voting and shall make a 

consolidated scrutinizer’s report of the total 

votes cast in favour or against, invalid votes, if 

any, and whether the resolution has been carried 

or not, and such report shall then be sent to the 

Chairman or a person authorized by him, within 

48 (forty eight) hours from the conclusion of the 

30th AGM, who shall then countersign and declare 

the result of the voting forthwith. 

7. The results declared along with the report of 

the Scrutinizer shall be placed on the website of 

the Company at www.scoobeedaygarments.com  

/ investors and on the website of CDSL at 

www.evotingindia.com immediately after the 

declaration of Results by the Chairman or a 

person authorized by him. The results shall also 

be immediately forwarded to the BSE Limited. 

8. All documents referred to in the accompanying 

Notice and the explanatory statement shall be 

open for inspection at the Registered Office of the 

Company during normal business hours (9.00 

a.m. to 5.00 p.m.) on all working days except 

Sundays upto and including the date of the 

Annual General Meeting of the Company. 

Members may also note that the Notice and 

Annual Report of the Company for the Financial 

Year 2023-24 are available on Company's website 

at www.scoobeedaygarments.com.  

9. The Members who have cast their vote by 

http://www.evotingindia.com/
http://www.scoobeedaygarments.com/
http://www.scoobeedaygarments.com/




 

 

Type of shareholders  Login Method 

 
Individual Shareholders 
holding securities in 
Demat mode with CDSL 
Depository 

1) Users who have opted for CDSL Easi / Easiest facility, can login 

through their existing user id and password. Option will be made 

available to reach e-Voting page without any further authentication. 

The users to login to Easi / Easiest are requested to visit cdsl 

website www.cdslindia.com and click on login icon & New System 

Myeasi Tab. 

2) After successful login the Easi / Easiest user will be able to see the 

e-Voting option for eligible companies where the evoting is in 

progress as per the information provided by company. On clicking 

the evoting option, the user will be able to see e-Voting page of the 

e-Voting service provider for casting your vote during the remote e-

Voting period or joining virtual meeting & voting during the 

meeting. Additionally, there is also links provided to access the 

system of all e-Voting Service Providers, so that the user can visit 

the e-Voting service providers’ website directly. 

3) If the user is not registered for Easi/Easiest, option to register is 

available at cdsl website www.cdslindia.com and click on login & 

New System Myeasi Tab and then click on registration option. 

4) Alternatively, the user can directly access e-Voting page by 

providing Demat Account Number and PAN No. from a e-Voting link 

available on  www.cdslindia.com home page. The system will 

authenticate the user by sending OTP on registered Mobile & Email 

as recorded in the Demat Account. After successful authentication, 

user will be able to see the e-Voting option where the evoting is in 

progress and also able to directly access the system of all e-Voting 

Service Providers. 

 
Individual Shareholders 
holding securities in 
demat mode with NSDL 
Depository 

1) If you are already registered for NSDL IDeAS facility, please visit the 

e-Services website of NSDL. Open web browser by typing the 

following URL: https://eservices.nsdl.com either on a Personal 

Computer or on a mobile. Once the home page of e-Services is 

launched, click on the “Beneficial Owner” icon under “Login” which 

is available under ‘IDeAS’ section. A new screen will open. You will 

have to enter your User ID and Password. After successful 

authentication, you will be able to see e-Voting services. Click on 

“Access to e-Voting” under e-Voting services and you will be able to 

see e-Voting page. Click on company name or e-Voting service 

provider name and you will be re-directed to e-Voting service 

http://www.cdslindia.com/
http://www.cdslindia.com/
http://www.cdslindia.com/
https://eservices.nsdl.com/


 

provider website for casting your vote during the remote e-Voting 

period or joining virtual meeting & voting during the meeting. 

 

2) If the user is not  registered for IDeAS e-Services, option to register 

is available at https://eservices.nsdl.com.  Select “Register Online 

for IDeAS “Portal or click   at 

https://eservices.nsdl.com/SecureWeb/IdeasDirectReg.jsp  

3) Visit the e-Voting website of NSDL. Open web browser by typing the 

following URL: https://www.evoting.nsdl.com/ either on a Personal 

Computer or on a mobile. Once the home page of e-Voting system is 

launched, click on the icon “Login” which is available under 

‘Shareholder/Member’ section. A new screen will open. You will 

have to enter your User ID (i.e. your sixteen digit demat account 

number hold with NSDL), Password/OTP and a Verification Code as 

shown on the screen. After successful authentication, you will be 

redirected to NSDL Depository site wherein you can see e-Voting 

page. Click on company name or e-Voting service provider name and 

you will be redirected to e-Voting service provider website for 

casting your vote during the remote e-Voting period or joining 

virtual meeting & voting during the meeting 

Individual Shareholders 
(holding securities in 
demat mode) login 
through their 
Depository 
Participants (DP) 

You can also login using the login credentials of your demat account 
through your Depository Participant registered with NSDL/CDSL 
for e-Voting facility.  After Successful login, you will be able to see e-
Voting option. Once you click on e-Voting option, you will be 
redirected to NSDL/CDSL Depository site after successful 
authentication, wherein you can see e-Voting feature. Click on 
company name or e-Voting service provider name and you will be 
redirected to e-Voting service provider website for casting your 
vote during the remote e-Voting period or joining virtual meeting & 
voting during the meeting. 

  

Important note: Members who are unable 

to retrieve User ID/ Password are advised 

to use Forget User ID and Forget Password 

option available at abovementioned 

website. 

Helpdesk for Individual Shareholders 

holding securities in demat mode for any 

technical issues related to login through 

Depository i.e. CDSL and NSDL 

https://eservices.nsdl.com/
https://eservices.nsdl.com/SecureWeb/IdeasDirectReg.jsp
https://www.evoting.nsdl.com/


 

Step 2: Access through CDSL e-Voting 

system in case of shareholders holding 

shares in physical mode and non-

individual shareholders in demat mode. 

(v)Login method for e-Voting and joining 

virtual meetings for Physical 

shareholders and shareholders other 

than individual holding in Demat form. 

1) The shareholders should log on to the 

e-voting website www.evotingindia.com. 

2) Click on “Shareholders” module. 

3) Now enter your User ID  

a. For CDSL: 16 digits beneficiary ID,  

b. For NSDL: 8 Character DP ID followed by 8 

Digits Client ID,  

c. Shareholders holding shares in Physical Form 
should enter Folio Number registered with the 
Company. 

4) Next enter the Image Verification as 
displayed and Click on Login. 

5) If you are holding shares in demat form 
and had logged on to www.evotingindia.com 
and voted on an earlier e-voting of any 
company, then your existing password is to be 
used.  

6) If you are a first-time user follow the steps given below: 

 

  

Login type Helpdesk details 
Individual Shareholders holding 
securities in Demat mode with 
CDSL 

Members facing any technical issue in login can contact CDSL 
helpdesk by sending a request at 
helpdesk.evoting@cdslindia.com or contact at toll free no. 
1800 22 55 33 
  

Individual Shareholders holding 
securities in Demat mode with 
NSDL 

Members facing any technical issue in login can contact NSDL 
helpdesk by sending a request at evoting@nsdl.co.in or call at 
: 022 - 4886 7000 and 022 - 2499 7000 

 For Physical shareholders and other than individual 

shareholders holding shares in Demat. 

PAN Enter your 10 digit alpha-numeric *PAN issued by Income 

Tax Department (Applicable for both demat shareholders as 

well as physical shareholders) 

 Shareholders who have not updated their PAN with the 

Company/Depository Participant are requested to use the 

sequence number sent by Company/RTA or contact 

Company/RTA. 

Dividend 

Bank Details 

 OR Date of 

Birth (DOB) 

Enter the Dividend Bank Details or Date of Birth (in 

dd/mm/yyyy format) as recorded in your demat account or 

in the company records in order to login. 

 If both the details are not recorded with the depository 

or company, please enter the member id / folio number in 

the Dividend Bank details field. 

mailto:helpdesk.evoting@cdslindia.com




 

vii) Additional Facility for Non – Individual 

Shareholders and Custodians –For Remote 

Voting only. 

•Non-Individual shareholders (i.e. other than 

Individuals, HUF, NRI etc.) and Custodians are 

required to log on to www.evotingindia.com and 

register themselves in the “Corporates” module. 

•A scanned copy of the Registration Form bearing 

the stamp and sign of the entity should be emailed 

to helpdesk.evoting@cdslindia.com. 

•After receiving the login details a Compliance User 

should be created using the admin login and 

password. The Compliance User would be able to 

link the account(s) for which they wish to vote on. 

•The list of accounts linked in the login will be 

mapped automatically & can be delink in case of any 

wrong mapping. 

•It is Mandatory that, a scanned copy of the Board 

Resolution and Power of Attorney (POA) which they 

have issued in favour of the Custodian, if any, should 

be uploaded in PDF format in the system for the 

scrutinizer to verify the same. 

•Alternatively Non Individual shareholders are 

required mandatory to send the relevant Board 

Resolution/ Authority letter etc. together with 

attested specimen signature of the duly authorized 

signatory who are authorized to vote, to the 

Scrutinizer at the email address viz; 

caesarointojohn@gmail.com, if they have voted 

from individual tab & not uploaded same in the 

CDSL e-voting system for the scrutinizer to verify 

the same. 

 

 

 

 

 

INSTRUCTIONS FOR SHAREHOLDERS 

ATTENDING THE AGM/EGM THROUGH 

VC/OAVM & E-VOTING DURING MEETING 

ARE AS UNDER: 

1. The procedure for attending meeting & e-

Voting on the day of the AGM/ EGM is same as 

the instructions mentioned above for e-voting. 

2. The link for VC/OAVM to attend meeting 
will be available where the EVSN of Company 
will be displayed after successful login as per 
the instructions mentioned above for e-voting. 

 3. Shareholders who have voted through 
Remote e-Voting will be eligible to attend the 
meeting. However, they will not be eligible to 
vote at the AGM/EGM. 

4. Shareholders are encouraged to join the 
Meeting through Laptops / IPads for better 
experience. 

5. Further shareholders will be required to 
allow Camera and use Internet with a good 
speed to avoid any disturbance during the 
meeting. 

6. Please note that Participants Connecting 
from Mobile Devices or Tablets or through 
Laptop connecting via Mobile Hotspot may 
experience Audio/Video loss due to Fluctuation 
in their respective network. It is therefore 
recommended to use Stable Wi-Fi or LAN 
Connection to mitigate any kind of aforesaid 
glitches. 

7. Shareholders who would like to express 
their views/ask questions during the meeting 
may register themselves as a speaker by 
sending their request in advance at least 5 days 
prior to meeting mentioning their name, demat 
account number/folio number, email id, mobile 
number at info@scoobeedaygarments.com. 
The shareholders who do not wish to speak 
during the AGM but have queries may send 
their queries in advance 5 days prior to meeting 
mentioning their name, demat account 
number/folio number, email id, mobile number 
at info@scoobeedaygarments.com.  These  

mailto:info@scoobeedaygarments.com
mailto:info@scoobeedaygarments.com
























 

capital as on the date of this Report. During the 

year under review, the Company has neither 

issued any shares with differential voting rights 

nor granted any Stock options or sweat equity or 

warrants. 

2. DIVIDEND AND RESERVES 

Considering the carried forward loss and the 

need to conserve resources, the Directors 

consider it prudent not to recommend payment 

of any dividend to the members for the year 

ended 31st March, 2024. During the year under 

review, the company has not transferred any 

amount to any of the reserves maintained by 

the company and there were no amounts to be 

transferred to the Investor Education and 

Protection Fund (IEPF) pursuant to the 

provisions of Section 124 (5) of the Companies 

Act, 2013 (the Act). 

3. CREDIT RATING 

The long term credit rating of your company, as 

given by CRISIL Ratings Limited, was stable as the 

ratings compared on previous on the bank 

facilities to CRISIL ‘BB-/Stable/CRISIL A4+’ from 

‘CRISIL and B+/Stable/CRISIL A4’. 

4. FINANCIAL STATEMENTS 

Your Company has consistently applied applicable 

accounting policies during the year under review. 

The Management evaluates all recently issued or 

revised accounting standards on an ongoing basis. 

The Company discloses standalone financial 

results on a quarterly basis which are subjected to 

limited review and publishes standalone audited 

financial statements on an annual basis. There 

were no revisions made to the financial 

statements during the year under review. 

5. RELATED PARTY TRANSACTIONS 

All transactions or arrangement entered into with 

the related parties for the year under review were 

on arm’s length basis and in the ordinary course of 

business. Hence the provisions of Section 188 of 

the Companies Act, 2013 and the Rules Made 

thereunder are not attracted. Accordingly, the 

disclosure of Related Party Transactions as 

required under Section 134 (3) (h) of the 

Companies Act, 2013 in Form AOC 2 is enclosed as 

Annexure C. 

 

C. However certain related party transactions               

were considered as material in accordance with 

the Company policy on materiality of related party 

transactions and SEBI (Listing Obligations and 

Disclosure Requirements) Regulations, 2015 for 

which approved by shareholders at Annual 

General Meeting. The company has developed a 

framework through Standard Operating 

Procedures for the purpose of identification and 

monitoring of such Related Party Transactions. 

All Related Party Transactions were placed             before 

the Audit Committee and also before the Board for 

their approval. Prior approval of the Audit 

Committee was obtained for the transactions 

which were of a repetitive nature. The 

transactions entered into pursuant to the 

approval so granted were reviewed and 

statements giving details of all related party 

transactions were placed before                           the Audit 

Committee and the Board of Directors for their 

approval on a quarterly                      basis.    

All Related Party Transactions were placed before 

the Audit Committee as also to the Board for 

approval. The policy on Related Party 

Transactions as approved by the Board of 

Directors has been uploaded on the website of the 

Company viz., 

http://scoobeedaygarments.com/kvpbil_uploads

/downloads/0311210508285._Policy_on_Related

_Party_Transactions.pdf. 

The Members may refer to Note 30.5 to the 

Standalone Financial Statements which sets out 

the related party disclosures as per the Indian 

Accounting Standards. 







 

http://scoobeedaygarments.com/kvpbil_uploads

/downloads/0311210508044._Nomination_Rem

uneration_and_Evaluation_Policy.pdf. 

The policy lays emphasis on the importance of 

diversity within the Board, encourages diversity of 

thought, experience, background, knowledge, 

ethnicity, perspective, age and gender at the time of 

appointment. 

The Nomination and Remuneration policy is 

directed towards rewarding performance, based 

on achievement of goals. It is aimed at attracting 

and retaining high calibre talent. 

The salient features of the Nomination and 

Remuneration policy are as follows: 

a. The policy has been framed in accordance 

with the relevant provisions of the Companies Act, 

2013 and the SEBI (Listing Obligations and 

Disclosure Requirements) Regulations, 2015. 

b. The policy spells out the criteria for 

determining qualifications, positive attributes, 

and independence of a Director and the 

remuneration of Directors, Key Managerial 

Personnel and Senior Management including 

functional heads. 

c. The Committee has the discretion to decide 

whether qualification, expertise and experience 

possessed by a person are sufficient/ satisfactory 

for the concerned position. 

d. No Independent Director shall hold office 

for more than two consecutive terms of maximum 

5 years each. In the event the same person is to be 

appointed as an Independent Director after two 

consecutive terms of five years, a cooling period of 

3 years is required to be fulfilled. 

e. The Director, KMP and Senior Management 

shall retire as per the applicable  provisions of the 

Companies Act, 2013 and the prevailing policy of 

the Company. The Board will have the discretion 

to retain the Director, KMP, Senior Management in 

the same position/ remuneration or otherwise 

even after attaining the retirement age, for the 

benefit of the Company. 

f. The remuneration/ commission shall be in 

accordance with the statutory provisions of the 

Companies Act, 2013 and the rules made 

thereunder for the time being in force. 

g. Deviations on elements of this policy in 

extraordinary circumstances, when deemed 

necessary in the interests of the Company, will be 

made if there are specific reasons to do so in an 

individual case. 

h. In case of any amendment(s), 

clarification(s), circular(s) etc. issued by the 

relevant authorities, not being consistent with 

the provisions laid down under this Policy, then 

such amendment(s), clarification(s), circular(s) 

etc. shall prevail upon the provisions hereunder 

and the Nomination and Remuneration 

Committee shall amend this Policy accordingly. 

13. MEETINGS OF THE BOARD AND ITS 

COMMITTEES. 

The Board met five times during the year under 

review and has accepted all recommendations 

made to it by its various committees. 

The details of the number of meetings of the 

Board held during the Financial Year 2023- 24 

and the attendance of Directors forms part of 

the Report on Corporate Governance. 

14. COMMITTEES OF THE BOARD 

The Board of Directors has the following 

Committees as on March 31, 2023: 

a) Audit Committee 

b) Nomination and Remuneration Committee 

c) Committee of Directors (Stakeholders’ 

Relationship Committee) 

d) Corporate Social Responsibility Committee 

 
The details of the Committees of the Board along 

with their composition, number of meetings and 

attendance at the meetings are provided in the 



 

Corporate Governance Report forming part of this 

Annual Report FY 2023-24. 

15. AUDITORS & REPORTS OF THE    AUDITORS 

a) Statutory Auditor 

Mr. Anil K Nayar, Chartered Accountant ( M. No. 

202070), Kochi was appointed as Statutory 

Auditor of the Company for a period of five 

consecutive years at the 25th Annual General 

Meeting (“AGM”) of the Company to hold office till 

the conclusion of the 30th AGM (this AGM) at a 

remuneration mutually agreed upon by the 

Board of Directors and                  the Statutory Auditor. 

The Board proposes to appoint M/s Varma and 

Varma, Chartered Accountants, (FRN: 004532S) 

Daiwik Arcade, Thiruvambady Road, Punkunnam, 

Thrissur – 680002 as the Statutory Auditors of the 

company for a period of 5 years from the 

conclusion of the ensuing Annual General Meeting 

until the conclusion of the 35th Annual General 

Meeting of the Company, i.e at the Financial Year 

2028-29 on such remuneration as may be 

mutually decided from time to time. M/s Varma 

and Varma, Chartered Accountants has given their 

consent to act as Statutory Auditors of the 

Company and have confirmed that the said 

appointment if made will be in accordance with 

the conditions prescribed under Sections 139 and 

141 of the Act. 

The Statutory Audit Report forms part of the 

Annual Report. There is no qualification, 

disclaimer, reservation or adverse remark made 

by the Statutory Auditor in Auditor’s Report. 

There was no instance of fraud during the year 

under review, which required the Statutory 

Auditors to report to the Audit Committee and / or 

Board under Section 143(12) of Act and Rules 

framed thereunder. 

The company was not required to maintain cost 

records as prescribed under Sub- section 

(1) of Section 148 of the Companies Act, 2013. 

b)  Secretarial Auditor 

Pursuant to the provisions of Section 204 of the 

Act and rules made thereunder, the Company had 

appointed M/s CaesarPintoJohn & Associates LLP, 

Company Secretaries to undertake the Secretarial 

Audit of the Company for the FY 2023-24, based on 

consent received from M/s CaesarPintoJohn & 

Associates LLP, Company Secretaries. The 

Secretarial Audit Report is annexed as Annexure 

‘A’ and forms an integral part of this Report. 

Pursuant to Regulation 24A of Listing 

Regulations read with SEBI Circular No. 

CIR/CFD/CMD1/27/2019 dated February 08, 

2019, the Annual Secretarial Compliance 

Report of the Company is uploaded on the     

website of the company 

http://scoobeedaygarments.com/kvpbil_upl

oads/finance/300524042314Annual_Secreta

rial_Compliance_Report_31.03.2024.pdf.  

The Secretarial Audit Report and Secretarial 

Compliance Report for FY 2023-24, do not 

contain any qualification, reservation, or 

adverse remark. 

16. INTERNAL FINANCIAL CONTROL 

SYSTEMS AND ITS ADEQUACY 

Internal Financial Control and Risk 

Management are integral to the Company’s 

strategy and for the achievement of the long- 

term goals. Company’s success as an 

organisation depends on its ability to identify 

and leverage the opportunities while 

managing the risks. In the opinion of the 

Board, the Company has robust internal 

financial controls which are adequate and 

effective during the year under review. 

Your Company has an effective internal control 

and risk-mitigation system, which is constantly 

assessed and strengthened with new/revised 

standard operating procedures. The Company’s 

internal control system is strong and 

commensurate with its size, scale and 

http://scoobeedaygarments.com/kvpbil_uploads/finance/300524042314Annual_Secretarial_Compliance_Report_31.03.2024.pdf
http://scoobeedaygarments.com/kvpbil_uploads/finance/300524042314Annual_Secretarial_Compliance_Report_31.03.2024.pdf
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complexities of operations. 

M/s. Nimmy Michael & Associates, Chartered 

Accountants, Ernakulam was the Internal 

Auditors of the Company for the financial year 

2023-24. 

Business risks and mitigation plans are reviewed 

and the internal audit processes include 

evaluation of all critical and high risk areas. 

Critical functions are reviewed rigorously, and 

the reports are shared with the Management for 

timely corrective actions, if any. The major focus 

of internal  audit is to review business risks, test 

and review controls, assess business processes 

besides benchmarking controls with best 

practices in the industry. 

The Audit committee of the Board of    Directors 

actively reviews the adequacy and effectiveness of 

the internal control systems and also appraised of 

the internal audit findings and corrective actions. 

The Audit Committee of the Board of Directors, 

Statutory Auditors and Business Heads are 

periodically apprised of the internal audit findings 

and corrective actions. 

The Audit Committee of the Board of Directors 

actively reviews the adequacy and effectiveness of 

the internal control systems and also apprised of 

the internal audit findings and corrective actions. 

The Audit Committee of the Board of Directors, 

Statutory Auditors and Business Heads are 

periodically apprised of the internal audit findings 

and corrective actions. 

17. VIGIL MECHANISM/WHISTLE 
BLOWER POLICY.  

Your Company is focused to ensure that ethics 

continue to be the bedrock of its corporate 

operations. It is committed to conducting its 

business in accordance with the highest standards 

of professionalism and ethical conduct in line with 

the best governance practices. The Company has a 

Whistle blower Policy in compliance with the 

provisions of Section 177(10) of the Act and 

Regulation 22 of the Listing Regulations.  

The Policy also provides adequate protection to 

the Directors, employees and business associates 

who report unethical practices and irregularities. 

The Policy provides details for direct access to the 

Chairman of the Audit Committee. Any incidents 

that are reported are investigated and suitable 

action is taken in line with the Whistle Blower 

Policy. 

The vigil mechanism/ Whistle Blower is disclosed 

in the website of the company viz 

http://scoobeedaygarments.com/kvpbil_uploads

/downloads/0311210506182._Wistle_Blower_po

licy_and_vigil_mechanism.pdf. 

18. CORPORATE SOCIAL RESPONSIBILITY 

The Company has set up corporate social 

responsibility Committee in pursuance of the 

provisions of section 135 and Rules thereto and 

schedule VII of the Companies Act, 2013. 

The Corporate Social Responsibility Committee 

had constituted on 11.08.2023 with the following 

members:- 

Mr. K L V Narayanan –Chairman  
Mr. Dony Dominic – Member 
Mr. Satheesh Kumar Gopa Kumar – Member 
 
A Corporate Social Responsibility Policy in line 
with Section 135 and Schedule VII of the 
Companies Act, 2013 has been framed which 
includes activities to be undertaken by the 
Company as specified in Schedule VII and has been 
approved by the Board. 

CSR Committee recommends the amount of 

expenditure to be incurred on the activities and 

monitors the Corporate Social Responsibility 

Policy of the Company from time to time. 

As a responsible company, Scoobee Day Garments 

firmly believes in contributing actively for the 

social welfare of people in Kizhakkambalam 

Panchayath. The CSR Policy is disclosed in the 

website of the company as approved by the Board 



 

of Directors on 11.08.2023, 

http://scoobeedaygarments.com/kvpbil_uploads

/downloads/190823101113Scoobeeday_CSR_Pol

icy.pdf.  

CSR Applicability                                                                                                                                      
Rs. in 000’s 

Financial 
Year 

2022-23 2021-22 2020-21 

Net Profit  78,376.34 35,278.30 (44,464.82) 

 
Average Net Profit of 3 
Preceding F.y 

       23,063.27  

Amount Required to be spent by the 
company during the FY 2023-24 

          461.27  

  
  

    
Amount 
paid  

      
          475.00  

 

Nature of CSR Activity      :     Donation to Twenty20 
(non-profit charitable organisation) and Donation 
to Armed Force 
    

 
    

During the year 2023-24 company has paid 

Rs.475000/- (Rupees Four Lakh Sixty Five 

Thousand Only) for CSR Expense to Twenty 20 

Association, Kizhakkambalam, as donation for 

rural development projects and Donation to 

Armed Force. 

19. DISCLOSURES UNDER SEXUAL 

HARASSMENT OF WOMEN AT     WORKPLACE 

(PREVENTION, PROHIBITION & REDRESSAL) 

ACT, 2013. 

In compliance of provisions of the Sexual 

Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Act, 2013 (“POSH Act”) 

and Rules framed thereunder, the Company has 

formulated and implemented a policy on 

prevention, prohibition and redressal of 

complaints related to sexual harassment of 

women at the workplace. 

The Company is committed to providing a safe 

and conducive work environment to all its 

employees and associates. All women employees 

whether permanent, temporary or contractual 

are covered under the above policy. An Internal 

Complaints Committee (ICC) has been set up in 

compliance with the POSH Act. During the year 

under review, no complaints were reported to the 

Board. 

The said policy has been uploaded on the website 

portal of the Company for information of all 

employees at 

http://scoobeedaygarments.com/kvpbil_upload

s/downloads/080624035059Sexual_Harassme

nt_Policy.pdf.  

20. MANAGEMENT DISCUSSION

 AND ANALYSIS REPORT 

The Management Discussion and Analysis 

Report on the operations of the Company, as 

required under the Listing Regulations is 

provided in a separate section and forms an 

integral part of this Report as Annexure F. 

21. CORPORATE GOVERNANCE REPORT 

As per Regulation 34(3) read with Schedule V of 

the Listing Regulations, a separate section on 

corporate governance practices followed by the 

Company, together with a certificate from the 

Company’s Auditors confirming compliance 

forms an integral part of this Report as 

Annexure G. 

22. SIGNIFICANT AND MATERIAL ORDERS 

PASSED BY THE REGULATORS OR COURTS 

No significant and material order has been 

passed by the regulators, courts, tribunals 

impacting the going concern status and 

Company’s operations in future. 

23. COMPLIANCE WITH

 SECRETARIAL                   STANDARDS 

During the year under review, the Company has 

complied with the applicable Secretarial 

Standards issued by the Institute of Company 

Secretaries of India. 

 

http://scoobeedaygarments.com/kvpbil_uploads/downloads/190823101113Scoobeeday_CSR_Policy.pdf
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24. ANNUAL RETURN 

Pursuant to Section 134(3)(a) and Section 

92(3) of the Act read with Companies 

(Management and Administration) Rules, 2014, 

certified copy of Annual Return as at March 

31,2023 will be hosted on the website of the 

company after filing with ROC in the following 

web link 

http://scoobeedaygarments.com/investors.p 

hp. 

25. STATEMENT OF DECLARATION GIVEN   

BY INDEPENDENT DIRECTORS. 

All the Independent Directors have given a 

declaration that they meet the criteria of 

independence as laid down under Section 149 

of the Act. In the opinion of the Board, all the 

Independent Directors possess the integrity, 

expertise and experience including the 

proficiency required to be Independent 

Directors of the Company, fulfill the conditions 

of independence as specified in the Act and are 

independent of the management and have also 

complied with the Code for Independent 

Directors as prescribed in Schedule IV of the 

Act. The Company has received declaration 

from Independent Directors in accordance with 

Section 149(7) of the Act, that he meets the 

criteria of independence as laid out in Section 

149(6) of the Act. 

The Board of Directors is of the opinion that all 

the Independent Directors meet the criteria 

regarding integrity, expertise, experience and 

proficiency. In terms of Section 150 of the Act 

read with Rule 6 of the Companies (Appointment 

and Qualification of Directors) Rules, 2014, 

Independent Directors of the Company have 

confirmed that they have registered themselves 

with the  databank maintained by the Indian 

Institute of Corporate Affairs (“IICA“) 

 

 

26. FAMILIARIZATION PROGRAMMES FOR 

INDEPENDENT DIRECTORS 

 
The Company, from time to time, familiarizes its 

Independent Directors with their roles, rights, 

responsibilities in the Company, nature of the 

industry in which the Company operates, business 

model of the Company, its products etc. and 

updates them through various programme on 

changes / developments in the corporate and 

industry scenario including those pertaining to 

statutes / legislation and on matters affecting the 

Company, to enable them to take well informed 

decision and discharge their duties and 

responsibilities in an efficient manner and to 

contribute significantly towards the growth of the 

Company. 

 
Further, all Independent Directors are taken 

through a detailed induction and familiarization 

programme at the time of their appointment on the 

Board of the Company. The induction programme is 

an exhaustive one that covers the history, culture, 

background of the Company and its growth over the 

last several decades, various milestones in the 

Company’s existence since its incorporation, the 

present structure and an overview of the businesses 

and functions. 

 
The detail of familiarization programme is 

disclosed on the website of the Company and is 

available at 

http://scoobeedaygarments.com/kvpbil_uploads/

downloads/200223014909Familarization_Progra

mme_and_status.pdf 

 

27. MANAGERIAL REMUNERATION 
 

The Remuneration Policy for selection of  
Directors and determining their independence 
sets out the guiding principles for the Nomination 
and Remuneration Committee for identifying the 
persons who are qualified to become the 
Directors. Your Company’s Remuneration Policy is 
directed towards rewarding performance based 
on review of achievements. None of the employees 

http://scoobeedaygarments.com/investors.p
http://scoobeedaygarments.com/investors.php
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employed throughout the financial year is in 
receipt of remuneration of Rs.1 Crore and Two 
lakhs in aggregate or more and none of the 
employees employed for part of the year are in 
receipt of Rs. Eight Lakhs and Fifty Thousand per 
month or more as specified under Rule 5(2) of The 
Companies (Appointment and Remuneration of 
Managerial Personnel) Rules, 2014. 

 
The statement of Disclosure of Remuneration 
under Section 197 of the Act and Rule 5(1) of the 
Companies (Appointment and Remuneration of 
Managerial Personnel) Rules, 2014 (“Rules”) 
forms part of the Corporate Governance Report 
and is annexed to this Report as Annexure G. 
 
The statement containing names of top ten 
employees in terms of remuneration drawn and 
the particulars of employees as required under 
Section 197(12) of the Act read with Rule 5(2) 
and 5(3) of the Companies (Appointment and 
Remuneration of Managerial Personnel) Rules, 
2014, is provided in a separate annexure forming 
part of this report. Further, the report and the 
accounts are being sent to the Members. 
 
Your Company’s policy on directors’ 

appointment and remuneration and other 

matters (“Remuneration Policy”) pursuant to the 

provisions of Section 178(3) of the Act is 

available on the website of your Company at: 

http://scoobeedaygarments.com/kvpbil_upload

s/downloads/0311210508044._Nomination_Re

muneration_and_Evaluation_Policy.pdf. 

28. RISK MANAGEMENT POLICY 

The Board of directors review/assess the risk 
profile of the company on a continual basis with 
respect to its current business environment. The 
Audit Committee has additional oversight in the 
area of financial risks and controls. 

29. SUBSIDIARIES, JOINT VENTURES AND 
ASSOCIATE COMPANIES 

There are no companies which have ceased to be 
its Subsidiaries, joint ventures or associate 
companies during the year under review. 

 

30. ISSUE OF SWEAT EQUITY SHARES 

The Company has not issued Sweat Equity 
Shares during the year under review and hence 
the disclosure as required under Section 54 read 
with rule 8(13) of Companies (Share Capital and 
Debentures) Rules, 2014 is not required to be 
made. 

 
31. STATUTORY INFORMATION AND 

OTHER DISCLOSURES 

(a) The information on conservation of 

energy, technology absorption and foreign 

exchange earnings and outgo pursuant to Section 

134(3)(m) of the Act, read with the Rule 8(3) of 

the Companies (Accounts) Rules, 2014 is 

annexed as Annexure B and forms an integral 

part of this Report. 

(c) The Company has not accepted any 

deposits, within the meaning of Section 73 of the 

Act, read with the Companies (Acceptance of 

Deposits) Rules, 2014 as amended. 

(d) There were no frauds committed against the 
Company during FY 2023-24 by its officers or 
employees which are required to be disclosed as 
per Section 143(12) of the Companies Act, 2013. 

(e) The provisions of section 148(1) of the 
Companies Act, 2013 are not applicable to the 
Company and accordingly the Company was not 
required to maintain cost accounts and records 
in respect of the applicable products for the year 
ended March 31, 2024. 

32. ACKNOWLEDGEMENT 

Your Directors thank the Government of India, 

the State Governments, and various regulatory 

authorities for their co-operation and support to 

facilitate ease in doing business. 

Your Directors also wish to thank its customers, 

business associates, distributors, suppliers, 

investors and bankers for their continued 

support and faith reposed in the Company. 

Your Directors wish to place on record deep 

appreciation, for the contribution made by the 
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ANNEXURE B 

 

Annual Report on CSR Activities 

 

1. Brief outline of the Company’s CSR Policy: 

Scoobee CSR Philosophy 

The CSR initiatives undertaken by your Company upholds the principles of a responsible corporate 
citizen and aims to distribute the economic benefits derived by it through active collaboration with 
credible institutions by contributing to the social and economic development of the communities in 
which it operates.The Company goes beyond business and extends to the implementation of socially 
relevant activities for the benefit of the society at large. 

The Company believes in providing assistance to the development of rural areas. In furthering its resolve 
towards the same, your Company had collaborated with Twenty Twenty Association, Kizhakkamabalam, 
Kerala to fulfill its CSR obligation. 

During the FY2023-24, the Company had approved projects by aligning itself with its CSR Policy as 
approved by the Board of Directors. 

The web link to the CSR Policy: 

http://scoobeedaygarments.com/kvpbil_uploads/downloads/190823101113Scoobeeday_CSR_Policy.
pdf.  

 

2. The composition of the CSR Committee: 

 
The Composition of Corporate Social Responsibility (“CSR”) Committee is in accordance with the 

provisions of Section 135 of the Act and the Companies (Corporate Social Responsibility Policy) Rules, 

2014. As on March 31, 2024 the Committee comprises of three Directors as under: 

 

Sl.No Name of 

the 

Directors 

Positions Category Number of Meetings Date of 

Appointment held attended 

1 K L V 

Narayanan 

Chairperson Non - Executive 1 1 11.08.2023 

2 Dony 

Dominic 

Member Non - Executive 

NonIndependent 

Director 

1 1 11.08.2023 

3 Satheesh 

Kumar Gopa 

Kumar 

Member Non-Executive  

Independent 

Director 

1 1 11.08.2023 

 

3. Provide the web-link where Composition of CSR committee, CSR Policy and CSR projects approved by the  

board are disclosed on the website of the company: http://scoobeedaygarments.com/investors.php.  

4. Provide the executive summary along with web-link(s) of Impact Assessment of CSR Projects carried 
out in pursuance of sub-rule (3) of rule 8, of the Companies (Corporate Social Responsibility Policy), 
Rules 2014, if applicable: Not Applicable 

http://scoobeedaygarments.com/kvpbil_uploads/downloads/190823101113Scoobeeday_CSR_Policy.pdf
http://scoobeedaygarments.com/kvpbil_uploads/downloads/190823101113Scoobeeday_CSR_Policy.pdf
http://scoobeedaygarments.com/investors.php
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us.php. 
 
 
Directors’ Directorships/Committee 
Memberships 
In accordance with Regulation 26 of the 
Listing Regulations, none of the Directors are 
members in more than 10 committees, 
excluding membership in Private Limited 
Companies, Foreign Companies, and 
Companies under Section 8 of the Act or acts 
as Chairman of more than 5 committees 

across all listed entities in which he/she is a 
director. The Audit Committee and 
Stakeholders’ Relationship Committee are 
only considered in computation of limits. 
Further all the Directors have informed about 
their directorships and committee 
memberships/Chairmanships including any 
change in their positions. The number of 
Directorships, committee membership(s), 
chairmanship(s) of all Directors is within 
respective limits prescribed under the Act and 
Listing Regulations. The details of the Board of 
Directors as on March 31, 2024 and 
memberships/chairmanships in committees 
are given below: 

COMPOSITION AND CATEGORY OF DIRECTORS 

Name of 
Director 

Executive/                                          
Non-

Executive/ 
Promoter 

Date of 
Appointment 

& Age 

No. of Positions held in Other 
Public Companies 

Directorship in Listed 
Company(ies) 

  Committee Name of 
the 

Company 

Position 
held Board Chairperson Member 

Mr. Kalpathy 
Lakshmi 
narayanan 
(DIN: 
01273573) 

Managing 
Director  - 
Executive 
Director 

04.07.2016 
67 Years 

3 1 - 

Ktex 
Garments 
Limited 

Non -
Executive 
Director 

Mr. Dony 
Dominic                                                                          
(DIN: 
03588411) 

Non- 
executive 
Director 

30.10.2017 
55 Years 

2 - - - - 
Mr. Jeff Jacob 
(DIN: 
08652962) 

Non- 
executive 
Director 

14.08.2020 
25 Years 

- - - - - 

Mr. Satheesh 
Kumar Gopa 
Kumar (DIN: 
03425296) 

Non -
executive 
Independent 
Director 

14.08.2020 
63 Years 

- - - - - 

Mr. Augustine 
Antony (DIN: 
09710570) 

Non -
executive 
Independent 
Director 

01.10.2022 
68 Years 

- - - - - 

Mrs. Elsamma 
Mathew Titus 
(DIN: 
09712874) 

Non -
executive 
Independent 
Woman 
Director 

29.09.2022 
59 Years 

- - - - - 

http://scoobeedaygarments.com/about-us.php
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Terms of Reference 

 

The broad terms of reference of the NRC, as 

approved by the Board, are in compliance 

with Section 178 of the Act and Regulation 19 

of the Listing Regulations, and are as follows: 

 to help the Board in determining the 

appropriate size, diversity and 

composition of the Board; 

 to recommend to the Board 

appointment/re-appointment and 

removal of Directors and Senior 

Management; 

 to frame criteria for determining 

qualifications, positive attributes and 

independence of Directors; 

 to recommend to the Board, 

remuneration payable to the Directors 

and Senior Management (within the 

appropriate limits as defined in the 

Act); 

 to create an evaluation framework for 

Independent Directors and the Board; 

 to recommend whether to extend or 

continue the term of appointment of 

the independent director, on the basis 

of the report of performance 

evaluation of independent directors; 

 to assist in developing a succession 

plan for the Board and Senior 

Management; 

 to assist the Board in fulfilling 

responsibilities entrusted from time-

to-time; and 

 Delegation of any of its powers to any 

Member of the Committee or the 

Compliance Officer. 

 

Remuneration Policy 

The Company has formulated Nomination, 

Remuneration and Board Diversity Policy, 

which is available on the Company’s website 

viz., 

http://scoobeedaygarments.com/kvpbil_upl

oads/downloads/0311210508044._Nominati

on_Remuneration_and_Evaluation_Policy.pdf.  

 

Performance Evaluation 

 

Pursuant to the provisions of the Act and 

Regulation 17 of the Listing Regulations, the 

Board has undertaken an evaluation of its own 

performance, the performance of its 

committees and of all the individual Directors 

including Independent Directors. A structured 

questionnaire was prepared covering various 

aspects of the Board’s functioning such as 

adequacy of the composition of the Board and 

its Committees, Board culture, execution and 

performance of specific duties, obligations 

and governance. Suggestions received from 

the Independent Directors were reviewed and 

noted by the Board. 

 

The performance evaluation of the Managing 

Director and Non-Independent Directors was 

carried out by the Independent Directors. The 

Independent Directors at their separate 

meeting reviewed quality and timeliness of 

flow of information, recommended measures 

for corporate governance etc. The Directors 

expressed their satisfaction with the 

evaluation process. 

 

The performance evaluation criteria for 

Independent Directors along with the 

evaluation framework is determined by the 

Nomination and Remuneration Committee, 

basis which the performance of the 

Independent Directors is evaluated. 
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Sl.No Name of the 

Directors 

Positions Category Date of Appointment 

1 K L V Narayanan Chairperson Non - Executive 11.08.2023 

2 Dony Dominic Member Non - Executive 

Non Independent 

Director 

11.08.2023 

3 Satheesh Kumar 

Gopa Kumar 

Member Non-Executive  

Independent 

Director 

11.08.2023 

 

As per the requirement of Section 135 of the 

Act, the CSR expenditure required to be 

incurred by the Company for FY 2023-24 was 

Rs.4,75,000/-, which was fully spent by the 

Company. 

 

The Company has formulated CSR Policy and 

the said policy is uploaded on the website of 

the 

Companyviz.,http://scoobeedaygarments.co

m/kvpbil_uploads/downloads/1908231011

13Scoobeeday_CSR_Policy.pdf. 

 

Terms of Reference 

 

The brief terms of reference of CSR Committee 

are as under: 

 

1. To review the existing CSR Policy and to 

make it more comprehensive so as to indicate 

the activities to be undertaken by the 

Company as specified in Schedule VII of the 

Act; and 

2. To provide guidance on various CSR 

activities to be undertaken by the Company 

and to monitor process. 

 

Meetings and Attendance: 

The Committee met once during the year on 

February 12, 2024. The requisite quorum was 

present at the said meeting. The table below 

provides the attendance of the Corporate 

Social Responsibility Committee members: 

 

    No. of Meetings attended 

Sl.No Name of the Director Held Eligible to attend Attended 

1 K L V Narayanan 1 1 1 

2 Dony Dominic 1 1 1 

3 Satheesh Kumar Gopa Kumar 1 1 1 

 

E). Independent Directors’ Meeting 

 

Pursuant to requirements of the Act and Listing Regulations the Company’s Independent Directors 

met once during the Financial Year without the presence of Non–Executive Directors, Executive 

Directors or Management to discuss the matters as laid out therein for such meetings and exigency 

matters.  
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Meetings and Attendance: 

 

During the year, the Independent Directors met one time on August 12, 2023. The table below 

provides the attendance of the Independent Directors Meetings: 

 

  
Sl.No 

  
Name of the 

Director 

 
No.of Meetings attended 

 

Held Eligible to attend 
Attended 

 

1 
Augustine Antony 

1 1 
1 
 

2 
Elsamma Mathew 
Titus 

1 1 1 

3 
Satheesh Kumar 
Gopa Kumar 

1 1 1 

 

The Independent Directors of the Company 

met on August 12, 2023, without the presence 

of Non-Independent Directors and members 

of the management to review the performance 

of Non-Independent Directors and the Board 

of Directors as a whole, to review the 

performance of the Managing Director of the 

Company and to assess the quality, quantity 

and timeliness of flow of information between 

the management and the board of directors

15. CODE OF CONDUCT 
 
The Code of Conduct is the Company’s 
statement of values and represents the 
standard of conduct which all employees are 
expected to observe in their business 
endeavours. The Code reflects the Company’s 
commitment to principles of integrity, 
transparency and fairness. The Company has 
adopted a comprehensive Code of Conduct as 
required under the Listing Regulations and the 
said code is available on the website of the 
Company at 
http://scoobeedaygarments.com/kvpbil_u

ploads/downloads/0311210507243._Code
_of_Conduct_for_Directors_And_Senior_Man
agement.pdf 
 
All members of the Board and Senior 
Management Personnel have affirmed their 
compliance with the provisions of the Code of 
Conduct as on March 31, 2024, as required 
under Regulation 26(3) of the Listing 
Regulations and a declaration to this effect 
signed by the Managing Director is annexed 
herewith as Annexure- A. 
 

16. CODE FOR PREVENTION OF INSIDER 
TRADING 
 
In accordance with the provisions of SEBI 
(Prohibition of Insider Trading) Regulations, 
2015, the Board of Directors of the Company 
has adopted a ‘Code of Conduct to Regulate, 
Monitor and Report Trading by its Designated 
Persons and their Immediate Relatives’ with a 
view to regulate trading in securities of the 
Company by insiders. The Company Secretary 

of the Company has been appointed as the 
Compliance Officer for the purposes of the 
Code. The said Code is available on the website 
of the Company at   
http://scoobeedaygarments.com/kvpbil_uplo
ads/downloads/0311210503121._Code_of_Co
nduct_for_Insider_Trading.pdf. 
 
 
 
 

http://scoobeedaygarments.com/kvpbil_uploads/downloads/0311210503121._Code_of_Conduct_for_Insider_Trading.pdf
http://scoobeedaygarments.com/kvpbil_uploads/downloads/0311210503121._Code_of_Conduct_for_Insider_Trading.pdf
http://scoobeedaygarments.com/kvpbil_uploads/downloads/0311210503121._Code_of_Conduct_for_Insider_Trading.pdf




 

 
4. Alteration of the Articles of Association of 
the Company- Under Section 14 of the 
Companies Act, 2013. 
 
19. POSTAL BALLOT AND E-VOTING 
 
In pursuance of the Listing agreement, E-
Voting at the 29th AGM and remote e-voting 
were extended to all the Shareholders of the 
Company to facilitate voting on the 
Subjects/Resolutions contained in the 29th 
AGM notice. To conduct the voting procedure 
in a fair and transparent manner, a Scrutinizer 
was appointed for the above purposes. 
Accordingly the Scrutinizer conducted the 
voting process and submitted his reports on 
the voting polled, to the Chairman of the 
Company. 
 
As per the said Report, the results of the voting 
on the Subjects/ Resolutions, contained in the 
Agenda of the meeting were announced. 
Besides, Reports were forwarded to the Stock 
Exchanges and they were also uploaded along 
with the scrutinizers report, in Company's 
website. Entire Resolutions contained in the 
said agenda were passed. 
 
During the year under review no Extra - 
Ordinary General Meeting was held. 
 
 
 

20. MEANS OF COMMUNICATION 
 
i. The Company’s quarterly / half-yearly / 

annual financial results are filed with the Stock 

Exchanges and published within the 

prescribed time period in Business Standard’ 

(English Newspaper) and ‘Mangalam’ 

(Regional Newspaper). They are also available 

on the website of the Company at 

http://scoobeedaygarments.com/investors.p

hp. 

ii. In compliance with Regulation 46 of the 

Listing Regulations, the Company’s website i.e. 

www.scoobeedaygarments.com  contains a 

separate dedicated section ‘Investors’ wherein 

all the shareholders’ information is available 

and the same is updated regularly. 

iii. The Annual Report containing, inter alia, 

Audited Financial Statement, Board’s Report, 

Auditors’ Report, Management Discussion and 

Analysis Report, Corporate Governance Report 

are circulated to the members and others 

entitled thereto and are also filed with the 

Stock Exchanges. The Annual Report is also 

available on the website of the Company at 

http://scoobeedaygarments.com/investors.p

hp.

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://scoobeedaygarments.com/investors.php
http://scoobeedaygarments.com/investors.php
http://www.scoobeedaygarments.com/
http://scoobeedaygarments.com/investors.php
http://scoobeedaygarments.com/investors.php




 

meeting, Corporate Governance Report, 
Directors Report, audited Financial 
Statements, Auditors Report, etc., by email. 
Physical copies are sent only to those 
Shareholders whose email addresses are not 
registered with the company and for the 

bounced-mail cases. Shareholders are 
requested to register their email id with 
Registrar and Share Transfer Agent / 
concerned Depository to enable the Company 
to send the documents in electronic form.

 
23. GENERAL SHAREHOLDER INFORMATION: 
 

1.  30th Annual General 
Meeting  
Day & Date  
Mode 

Thursday, the 26th  September 2024,  
Time :  11.00 a.m. 
The Company is conducting meeting through VC / OAVM 
pursuant to the MCA circulars and as such there is no 
requirement to have a venue for the AGM. For details 
please refer to the Notice of this AGM. 

2.   Financial Calendar 
(Tentative) Results 
for the quarter & 
Financial Year 
ended;  
 
June 30, 2024 
September 30, 2024 
December 31, 2024 
March 31, 2025 

 

 

 

Second week of  August, 2024 

First week of November, 2024 

First week of February, 2025 

Second week of May, 2025 

3.  Listing Details  BSE Limited (BSE), 25th Floor, P J Tower 

Dalal Street, 

Fort, Mumbai – 400 001  

4.   Stock Codes  Scrip Code: 531234  ISIN: INE962E01015 

 CIN: L27100KL1994PLC008083 

5.   Book Closure  Thursday, September 19, 2024 to Thursday, September 

26, 2024 (both days inclusive) 

6.   Registrar & Share 

Transfer Agent  

Cameo Corporate Services Limited., Subramanian 

Building, No.1, Club House Road, Chennai – 600 002, 

Tamil Nadu, India 

7.  Compliance Officer 

/ Company 

Secretary  

Alphonsa Jose 

Company Secretary & Compliance Officer 

Scoobee Day Garments (India) Limited 

666/12, Anna Aluminium Building, 

Kizhakkambalam Aluva, 

Ernakulam – 683562 

Tel : 0484 2680701 

Email info@scoobeedaygarments.com 

mailto:info@scoobeedaygarments.com
















 

 

 

 

 

 

 

 

Annexure –A 

DECLARATION AFFIRMING COMPLIANCE WITH THE CODE OF CONDUCT 

(Regulation 34, read with Schedule V(D), of the SEBI (Listing Obligations and Disclosure Requirements) 

Regulations, 2015) 

This is to confirm that the company has adopted a ‘’Code of Conduct and Business Ethics” for its Board 

Members, Senior Management Personnel and all other employees and that the same is available on the website 

of the Company, www.scoobeedaygarments.com. 

I, hereby declare that all the Board Members, Key Managerial Personnel and Senior Management Personnel 

have affirmed compliance with the aforesaid Code for the Financial Year ended March 31, 2024. 

 

For and on behalf of the Board of Directors 

Scoobee Day Garments (India) Limited 

 

Sd/- 
K L V Narayanan 

Managing Director 
DIN: 01273573 

Place: Kizhakkambalam 

Date: 12.08.2024 
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