
 
N O T I C E 

NOTICE is hereby given that the Fourth Annual General Meeting of the members of M/s. MRC 

Exim Limited will be held at the registered office of the Company situated at No.4, Sawant Sadan, 

Nehru Road, Vile Parle (East), Mumbai- 400057 on Monday, 5th October, 2020 at 2.00 P.M.to 

transact the following business: 

ORDINARY BUSINESS – ORDINARY RESOLUTION: 

1. To consider and adopt the Audited Balance Sheet of the Company as at 31st March 2020, 

Statement of Profit & Loss Account and Cash Flow Statement for the year ended on that date 

together with the Auditors’ and Directors’ report thereon. 

 

2. To re-appoint Mr. Jikesh Kiritbhai Shah (DIN: 02809371), who retires by rotation in this 

Annual General Meeting and being eligible has offered himself for reappointment as director 

of company.  

 

 

for & on behalf of the Board of Directors 

                 By Order of the Board 

                     for MRC Exim Limited 

 

                                                                                                                                           SD/- 

Date:  12.09.2020                                Kirit Kumar Shah 

Place: Mumbai                                                                                                  (Managing Director) 

                                    DIN: 02764071 

  

          

Notes: 

 

1. A member entitled to attend and vote at the Eight Annual General Meeting (the 

“Meeting”) is entitled to appoint a proxy/ proxies to attend and vote instead of 

him/her and the proxy/proxies need not be a member of the Company. A person 

can act as proxy on behalf of members not exceeding fifty (50) and holding in the 

aggregate not more than ten percent of the total share capital of the company. A 

member holding more than ten percent of the total share capital of the company 

carrying voting rights may appoint a single person as proxy and such person 

cannot act as a proxy for any other person or shareholder.  

 



 
2. The instruments of proxy in order to be effective, should be deposited at the 

registered office of the Company, duly completed and signed, not less than 48 

hours before the commencement of the meeting. A proxy form is sent herewith. 

Proxies submitted on behalf of the Companies, Societies etc., must be supported 

by an appropriate resolution/authority, as applicable.  

3. The members / proxies & Authorized Representative are requested to bring duly 

filled in Attendance Slips for attending the Meeting and Members/proxies are also 

requested to bring a copy of the Annual Report along with them at the Meeting.  

4. This Notice is being sent with Annual Report along with attendance slip, proxy 

form and route map of the venue of the Meeting.  

5.  Green Initiative - Members, who have registered their email addresses for receipt 

of documents in electronic mode under the Green Initiative of Ministry of 

Corporate Affairs, are being sent Notice by email and others are being sent by 

courier.  

6. In case of joint holders attending the AGM, the Member whose name appears as 

the first holder in the order of names as per the Register of Members of the 

Company will be entitled to vote.  

7. Relevant documents under Section 170, and 189 of the Companies Act, 2013 will 

be available for inspection by the members at the Registered Office of the 

Company on all working days (i.e., except Saturdays, Sundays and Public 

Holidays) between 3.00 p.m. to 5.00 p.m. up to the date of AGM. The aforesaid 

documents will also be available for inspection by the members at the meeting.  

8. The Register of Members and Share Transfer Books of the Company will remain 

closed from Tuesday, September 29th 2020 to Monday, October 5th , 2020 (both 

days inclusive)  

9. Members are requested to send all their documents and communications 

pertaining to shares to M/s. Purva Share Registry Private Limited at their address 

at Unit no. 9, Shiv Shakti Ind. Est, J .R. Boricha Marg, Opp. Kasturba Hospital 

Lane, Lower Parel (E), Mumbai 400 011, Telephone No: 91-22-2301 6761 / 8261, 

Fax: 91-22-2301 2517 and Email id- busicomp@vsnl.com for both physical and 

demat segments of Equity Shares. Please quote on all such correspondence- 

“Unit- MRC Exim Limited.” For Shareholders queries Telephone, 022- 26124294.  

 

10. Members holding shares in dematerialized form are requested to intimate all 

changes pertaining to their bank details, National Electronic Clearing Service 

(“NECS”), Electronic Clearing Service (“ECS”), mandates, nominations, power 

of attorney, change of address, change of name and email address, etc., to their 

Depository Participant only and not to the Company’s Registrar and Transfer 

Agent M/s. Purva Share Registry Private Limited, Changes intimated to the 



 
Depository Participant will then be automatically reflected in the Company’s 

records which will help the Company and M/s. Purva Share Registry Private 

Limited to provide efficient and better services. Members holding shares in 

physical form are requested to intimate such changes to M/s. Purva Share 

Registry Private Limited.  

11. In terms of circulars issued by Securities and Exchange Board of India (SEBI), it 

is now mandatory to furnish a copy of PAN card to the Company or its RTA in 

the following cases viz. Transfer of shares, Deletion of name, Transmission of 

shares and Transposition of shares. Shareholders are requested to furnish a copy 

of PAN card for all the above-mentioned transactions.  

12. The Securities and Exchange Board of India (“SEBI”) has mandated the 

submission of Permanent Account Number (PAN) by every participant in 

securities market. Members holding shares in electronic form are, therefore, 

requested to submit the PAN to their Depository Participants with whom they are 

maintaining their demat accounts. Members holding shares in physical form can 

submit their PAN details to the Registrars and Share Transfer Agents, M/s. Purva 

Share Registry Private Limited.  

13. The Notice of the AGM along with the Annual Report 2019-20 is being sent by 

electronic mode to those Members whose e-mail addresses are registered with the 

Company / Depositories, unless any member has requested for a physical copy of 

the same. For other Members, physical copies are being sent. To support “Green 

Initiative”, Members who have not registered email addresses are requested to 

register the same with the Company’s Registrar and Transfer Agent M/s. Purva 

Share Registry Private Limited / Depository Participants, in respect of shares held 

in physical /electronic mode respectively.  

14. Members may also note that the Notice of the 5th Annual General Meeting, 

Attendance Slip, Proxy Form and Annual Report will also available on the 

Company’s website www.mrcexim.co.in for their download.  

15. As the meeting is held through Audio Visual Means, the Route Map is not affixed 

to this Notice.  

16. The Company has Appointed ACS Kejas Parmar as the scrutinizer of the Annual 

General Meeting 

17. Being an SME Listed Company, e-voting is not mandatory and hence e votins is 

not opted by the Company 

18. Draft instructions of how to attend this meeting is annexed to the notice  

 

 



 
 

Route Map 

 

             

 

 

 

 

 

 

 

 

 

 

 



 
 

Instructions to Attend AGM through Video Conference 

1. In view of the massive outbreak of the COVID-19 pandemic, social distancing is a norm 

to be followed and pursuant to the Circular No. 14/2020 dated April 08, 2020, Circular 

No.17/2020 dated April 13, 2020 issued by the Ministry of Corporate Affairs followed by 

Circular No. 20/2020 dated May 05, 2020, physical attendance of the Members to the 

EGM/AGM venue is not required and annual general meeting (AGM) be held through 

video conferencing (VC) or other audio visual means (OAVM). Hence, Members can 

attend and participate in the ensuing EGM/AGM through VC/OAVM. 

 

2. Pursuant to the Circular No. 14/2020 dated April 08, 2020, issued by the Ministry of 

Corporate Affairs, the facility to appoint proxy to attend and cast vote for the members is 

not available for this EGM/AGM. However, the Body Corporates are entitled to appoint 

authorised representatives to attend the EGM/AGM through VC/OAVM and participate 

thereat and cast their votes. 

 

3. The Members can join the EGM/AGM in the VC/OAVM mode 15 minutes before and 

after the scheduled time of the commencement of the Meeting by following the procedure 

mentioned in the Notice. The facility of participation at the EGM/AGM through 

VC/OAVM will be made available for 1000 members on first come first served basis. 

This will not include large Shareholders (Shareholders holding 2% or more shareholding), 

Promoters, Institutional Investors, Directors, Key Managerial Personnel, the Chairpersons 

of the Audit Committee, Nomination and Remuneration Committee and Stakeholders 

Relationship Committee, Auditors etc. who are allowed to attend the EGM/AGM without 

restriction on account of first come first served basis. 

 

4. The attendance of the Members attending the EGM/AGM through VC/OAVM will be 

counted for the purpose of reckoning the quorum under Section 103 of the Companies 

Act, 2013. 

 

5. In line with the Ministry of Corporate Affairs (MCA) Circular No. 17/2020 dated April 

13, 2020, the Notice calling the EGM/AGM has been uploaded on the website of the 

Company at www.mrcexim.co.in. The Notice can also be accessed from the websites of 

the Stock Exchanges i.e. BSE Limited and National Stock Exchange of India Limited at 

www.bseindia.com and www.nseindia.com respectively. 

 

6. EGM/AGM has been convened through VC/OAVM in compliance with applicable 

provisions of the Companies Act, 2013 read with MCA Circular No. 14/2020 dated April 

08, 2020 and MCA Circular No. 17/2020 dated April 13, 2020 and MCA Circular No. 

20/2020 dated May 05, 2020. 

 



 
 

INSTRUCTIONS FOR MEMBERS FOR ATTENDING THE EGM/AGM THROUGH 

VC/OAVM ARE AS UNDER: 

 

1. The weblink through which share holder will be ableto attend AGM through Audio 
Visual or OAVM method is mentioned below 

https://purvashare.instavc.com/broadcast/334ac6b0-f4e8-11ea-9ef3-c9e9e472148c 

 
 
2. Shareholders are encouraged to join the Meeting through Laptops / IPads for better 

experience. 
 

3. Further shareholders will be required to allow Camera and use Internet with a good 
speed to avoid any disturbance during the meeting. 

 

4. Please note that Participants Connecting from Mobile Devices or Tablets or through 
Laptop connecting via Mobile Hotspot may experience Audio/Video loss due to 
Fluctuation in their respective network. It is therefore recommended to use Stable 
Wi-Fi or LAN Connection to mitigate any kind of aforesaid glitches. 
 

5. Shareholders who would like to express their views/ask questions during the 
meeting may register themselves as a speaker by sending their requesting advance 
atleast 7 days prior to meeting mentioning their name, demat account number/folio 
number, email id, mobile number Ms Vidhi Thakkar 9833494935 or write an email at 

chandukjain@gmail.com.  
 

6. Those shareholders who have registered themselves as a speaker will only be 
allowed to express their views/ask questions during the meeting. 
 

7. If you have any queries or issues regarding attending AGM through the link, you 
may contact Mr. Manish Shah on 9324659811 or write an email to 
support@purvashare.com. 

                           

https://purvashare.instavc.com/broadcast/334ac6b0-f4e8-11ea-9ef3-c9e9e472148c#inbox/_blank
mailto:support@purvashare.com


 
„DIRECTOR‟S REPORT‟ 

 

 

Dear Members, 

 

Your Directors are pleased to present the 5
th

 Annual Report of MRC EXIM LIMITED along 

with the Audited Financial Statements for the financial year ended 31
st
 March, 2020. 

 

FINANCIAL HIGHLIGHTS 

(Amount in Rs.) 

 

OPERATIONS REVIEW 

 

The Income from operation for the financial year 2019-20, for the year under review was at Rs. 

1692 Lakhs as compared to Rs. 1232 Lakhs during the financial year 2018-19 showing an 

decrease of 37.34%. The company Profit after tax has registerd a downfall from Rs. 14.47 Lakhs 

to Rs. 7.14 Lakhs showing an decrease of 50.66% over the previous year. 

 

SHARE CAPITAL  

 

During the year under review the Company has not issued any shares with or without differential 

voting rights nor has granted any stock options or sweat equity. The total shares issued are 

1,04,20,900 and out of which 9,830,650 are in demat form representing 94.34% and the rest i.e. 

590,250 Nos representing 5.66% in physical mode. 

 

 

 

 

Particulars Year ended March 31, 

2020 

Year ended March 

31, 2019 

Net Sales/Income from Operations  169,200,929 123,248,354 

Other Income  5,847,403 6,860,312 

Less: Expenditure  173,937,369 128,648,284 

Profit/(Loss) before taxation 1,110,963 1,460,382 

Less: Tax provisions 396,440 276,000 

Deferred Tax  0 (270,891) 

Prior Year Tax  0 7,295 

Profit/(Loss) after tax 714,523 1,447,979 



 
DIVIDEND 

 

With a view to strengthen the financial position of the Company, no dividend has been 

recommended for the financial year ended March 31, 2020. 

 

 

TRANSFER TO RESERVES 

 

No amount was transferred to the reserves during the financial year ended March 31, 2020. 

 

TRANSFER OF UNCLAIMED DIVIDEND TO INVESTOR EDUCATION AND 

PROTECTION FUND 

 

There were no amounts which were required to be transferred to the Investor Education and 

Protection Fund by the Company. 

 

DIRECTORS AND KEY MANEGERIAL PERSONNEL 

 

As per Section 152 of the Companies Act, 2013, Shri Jikesh Kiritbhai Shah shall retire by 

rotation at the ensuing Annual General Meeting of the Company and being eligible, may offer 

himself for re-appointment. The Board recommends his re-appointment at the ensuing Annual 

General Meeting. The Whole Time Directors and the Independent Directors of the Company are 

not considered for the purpose of retirement by rotation. 

 

In view of the applicable provisions of the Companies Act 2013, the Company is mandatorily 

required to appoint whole time KMPs. There is no change during the period under review. 

 

MEETINGS OF THE BOARD OF DIRECTORS 

 

During the financial year 2019-2020, 4 Meetings of the Board of Directors of the Company, (1) 

meeting of the Audit Committee and (1) meeting of the Nomination and Remuneration 

Committee were held.  

 

 

 

 

 

 

 

 



 
The details of Board Meetings are given below: 

 

Date Serial Number Board Strength No. of Directors 

Present 

30
th

 May 2019 01/2019-2020/BM 4 4 

07
th

 September 2019 02/2019-2020/BM 4 4 

12
th

 November 2019 03/2019-2020/BM 4 4 

3
rd

 March 2020 04/2019-2020/BM 4 4 

 

The details of the Audit Committee Meetings are given below: 

 

Date Serial Number Committee Strength No. of Directors 

Present 

4
th

 March 2020 01/2019-2020/AC 3 3 

 

The details of the Nomination and Remuneration Committee Meetings are given below: 

 

Date Serial Number Committee Strength No. of Directors 

Present 

7
th

 September 2020 01/2019-2020/NRC 3 3 

 

 

 

DISCLOSURE OF ANNUAL RETURN 

 

The extract of Annual Return, pursuant to the provisions of Section 92(3) of the Companies Act, 

2013 and Rule 12 of the Companies (Management and administration) Rules, 2014, for the 

financial year ended 31
st
 March, 2020, is furnished in Form MGT-9 and is attached as 

“ANNEXURE I” and forms part of this report. The web address of the Company where the 

Annual Return has been placed is as follows: 

www.mrcexim.co.in 

 

DIRECTORS‟ RESPONSIBILITY STATEMENT 

 

Pursuant to Section 134[3][c] read with Section 134(5) of the Companies Act, 2013, the Board of 

Directors, to the best of their knowledge and ability, confirm that: 

 

a. in the preparation of the annual accounts, the applicable accounting standards have been 

followed and in case of any material departures, proper explanations have been given for the 

same in the accounts itself; 



 
 

b. the directors have selected such accounting policies and applied them consistently and made 

judgments and estimates that are reasonable and prudent so as to give a true and fair view of 

the state of affairs of the Company at the end of the financial year and of the profit/loss of 

the Company for that period; 

 

c. the directors have taken proper and sufficient care for the maintenance of adequate 

accounting records in accordance with the provisions of the Act for safeguarding the assets 

of the Company and for preventing and detecting fraud and other irregularities; 

 

d. the directors have prepared the annual accounts on a going concern basis; 

 

e. the directors have devised proper systems to ensure compliance with the provisions of all 

applicable laws and that such systems were adequate operating effectively; 

 

f. Being a listed company, the directors, have laid down internal financial controls to be 

followed by the company and that such internal financial controls are adequate and were 

operating effectively. 

 

DETAILS IN RESPECT OF FRAUDS REPORTED BY AUDITORS UNDER SUB-

SECTION (12) OF SECTION 143 OTHER THAN THOSE WHICH ARE REPORTABLE 

TO THE CENTRAL GOVERNMENT 

 

No frauds were reported by the Company’s Statutory / Cost / Internal / Secretarial Auditors 

during the year under review.  

 

DECLARATION BY INDEPENDENT DIRECTORS 

 

All Independent Directors have submitted their disclosures to the Board that they fulfill all the 

requirements as stipulated in Section 149(6) of the Companies Act, 2013 read with SEBI Listing 

Regulations so as to qualify themselves to be appointed as Independent Directors under the 

provisions of the Companies Act, 2013 and SEBI Listing Regulations. 

 

COMPANY‟S POLICY RELATING TO DIRECTORS‟ APPOINTMENT, PAYMENT 

OF REMUNERATION AND DISCHARGE OF THEIR DUTIES 

 

In accordance with the provision of Section 178 of the Companies Act, 2013, the Board has 

constituted Nomination and Remuneration Committee (NRC). The Board on recommendation of 



 
NRC had approved a policy setting out the criteria for determining qualifications, positive 

attributes, independence of Directors and other matters provided under Section 178(3) of the Act. 

The salient features/ changes in the policy are attached herewith as “Annexure-II”. For viewing 

the complete policy, you may kindly visit the following web- address of the Company: 

www.mrcexim.co.in 

 

AUDITORS 

 

STATUTORY AUDITORS 

  

Pursuant to the provisions of section 139, of the Companies Act, 2013 and the Companies (Audit 

and Auditors) Rules, 2014, M/s. A. Puri & Co. Chartered Accountants, bearing Registration 

No.108231W, hold office up to the conclusion of the Annual General meeting to be held in the 

year 2022. The Company has received a certificate from the said auditors that they are eligible to 

hold office as the Auditors of the company. 

  

SECRETARIAL AUDITORS  

 

Pursuant to the provisions of Section 204 of the Companies Act, 2013 and the Companies 

(Appointment and Remuneration of Managerial Personnel) Rules 2014, the Company has 

appointed Ms. Charu Golash (Mem No.-7325) to undertake the Secretarial Audit of the 

Company. The Secretarial Audit Report is annexed herewith as “Annexure-III” and forms an 

integral part of this report.  

 

There are no qualifications, reservations or adverse remark or disclaimer made by the auditor in 

their Report. 

 

EXPLANATION OR COMMENTS ON QUALIFICATIONS, RESERVATIONS OR 

ADVERSE REMARKS OR DISCLAIMERS MADE BY THE STATUTORY AUDITORS, 

COST AUDITORS AND SECRETARIAL AUDITOR IN THEIR REPORTS 

 

There are no qualifications, reservations or adverse remarks or disclaimers made by the Auditors 

in their report. The observations of the Statutory Auditors, when read together with the relevant 

notes to the accounts and accounting policies are self explanatory.  

 

The Secretarial Audit report is annexed herewith as “Annexure-III”. The observation made by 

the Secretarial Auditors in their  report for the financial year ended 31
st
 March, 2020 read with 



 
the explanatory notes therein are self explanatory, and therefore do not call for any further 

explanation or comments. 

 

The Cost audit of the Company has not been conducted for the financial year 2019-2020 as 

provisions of Section 148 of the Companies Act, 2013 are not applicable on the Company. 

 

MAINTENANCE OF COST RECORDS 

 

Maintenance of cost records as specified under Section 148(1) of the Act, is not required by the 

Company and accordingly such accounts and records are not made and maintained by the 

Company. 

 

PARTICULARS OF LOANS, GUARANTEES AND INVESTMENTS UNDER SECTION 

186 

 

During the year under review, the Company has not given any loans or guarantees or made 

investments under Section 186 of the Companies Act, 2013. 

 

PARTICULARS OF CONTRACTS OR ARRANGEMENTS WITH RELATED PARTIES 

All related party transactions that were entered into during the financial year ended March 31, 

2020 were on an arm’s length basis and were in the ordinary course of business. Therefore, the 

provisions of Section 188 of the Companies Act, 2013 were not attracted. Further, there are no 

materially significant related party transactions during the year under review made by the 

Company with Promoters, Directors, Key Managerial Personnel or other designated persons 

which may have a potential conflict with the interest of the Company at large. Thus, disclosure in 

Form AOC-2 is not required. 

 

STATE OF THE COMPANY‟S AFFAIRS AND FUTURE OUTLOOK 

 

The Company is engaged in the business of Trading of Metals and Ferrous Alloys. The Company 

is being optimistic about its future activities and aims higher profits with increased revenue in 

the years to come. 

 

MATERIAL CHANGES AND COMMITMENTS AFFECTING THE FINANCIAL 

POSITION OF THE COMPANY BETWEEN THE END OF THE FINANCIAL YEAR 

AND THE DATE OF THIS REPORT 

 

There were no material changes and commitments affecting the financial position of the 

company between the end of the financial year and the date of this report. 



 
 

DETAILS OF CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, 

FOREIGN EXCHANGE EARNINGS AND OUTGO 

 

The particulars as required under the provisions of Section 134(3) (m) of the Companies Act, 

2013 read with the Rule 8 of the Companies (Account) Rules, 2014 in respect of Conservation of 

Energy, Technology Absorption, Foreign Exchange Earnings and Outgo etc are furnished below: 

 

(A) Conservation of energy: Not Applicable 

 

Steps taken or impact on conservation 

of energy 

 

 

Steps taken by the Company for 

utilizing alternate sources of energy 

 

 

Capital Investment in energy 

conservation equipments 

 

 

 

(B) Technology Absorption: Not Applicable 

Efforts made towards technology 

absorption 

 

Benefits derived like product 

improvement, cost reduction, product 

development or import substitution 

In case of imported technology (imported during the last three years reckoned from the 

beginning of the financial year): 

1.) Details of technology imported  

2.) Year of import  

3.) Whether technology has been fully 

absorbed 

4.) If not fully absorbed, areas where 

absorption has not taken place, and the 

reasons thereof 

Expenditure incurred in Research and 

Development 

 



 
 

(C) Foreign Exchange Earnings and Outgo: 

 

During the year under review, the Company has neither earned nor used any foreign exchange. 

 

DISCLOSURE FOR DEVELOPMENT AND IMPLEMENTATION OF THE RISK 

MANAGEMENT POLICY 

 

Risks are events, situations or circumstances which may lead to negative consequences on the 

Company’s business. Risk management is a structural approach to manage uncertainty. A formal 

approach to Risk Management is being adopted by the Company and key risk will now be 

managed within unitary framework. The Risk Management process in our business, operations, 

over the period of time will become embedded into the Company’s business systems processes, 

such that our responses to risks remain current and dynamic. 

 

DISCLOSURES RELATING TO CORPORATE SOCIAL RESPONSIBILTY 

 

The provisions of Section 135 of the Companies Act, 2013 are not applicable to the Company for 

the year under review. 

 

ANNUAL EVALUATION OF PEFORMANCE OF THE BOARD 

 

During the year, in terms of the requirements of the Companies Act, 2013, the Board carried out 

the evaluation of the Board as a whole, Board Committees and Directors. The evaluation process 

focused on various aspects of the functioning of the Board and Committees such as composition 

of the Board and Committees, experience and competencies, performance of specific duties and 

obligations etc. A separate exercise was carried out to evaluate the performance of individual 

Directors on parameters such as attendance, contribution and independent judgement.  

 

Based on the outcome of the evaluation, the Board and Committees have agreed on various 

actions to further improve the effectiveness and functioning of the Board and Committees.  

 

REPORT ON THE HIGHLIGHTS OF PERFORMANCE OF SUBSIDIARIES, 

ASSOCIATES AND JOINT VENTURE COMPANIES AND THEIR CONTRIBUTION 

TO THE OVERALL PERFORMANCE OF THE COMPANY DURING THE PERIOD 

UNDER REVIEW 

 



 
During the year under the review, the Company does not have any Associate, Subsidiary or a 

Joint Venture. 

 

CHANGE IN NATURE OF BUSINESS DURING THE YEAR 

 

During the year under the review, there were no changes in the nature of business of the 

Company. 

 

DEPOSITS 

 

The Company has not accepted any deposits during the year under review. 

 

DETAILS OF SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE 

REGULATORS OR COURTS OR TRIBUNALS 

 

No orders have been passed by any Regulator or Court or Tribunal which can have impact on the 

going concern status and the Company’s operations in future. 

 

INTERNAL FINANCIAL CONTROL SYSTEM 

 

The Company has in place adequate systems of internal financial control commensurate with its 

size and nature of operations. The system of internal controls ensures that all activities are 

monitored and controlled against any unauthorized use or disposition of assets and that the 

transactions are authorized and reported correctly.  

 

DISCLOSURE UNDER THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE 

(PROHIBITION, PREVENTION AND REDRESSAL) ACT, 2013 

 

The Company has in place an Anti-Sexual Harassment Policy in line with the requirements of 

The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 

2013.  Internal Complaints Committee (ICC) has been set up to redress complaints received 

regarding sexual harassment.  

  

The following is a summary of sexual harassment complaints received and disposed off during 

the year 2019-2020: 

 

• No. of complaints received: Nil 

• No. of complaints disposed off: Nil 

 



 
DETAILS OF ESTABLISHMENT OF VIGIL MECHANISM FOR DIRECTORS AND 

EMPLOYEES 

 

The Company has established Whistle Blower Policy for Directors and employees to report 

genuine concerns, to deal with instances of fraud and mismanagement, if any, and to ensure a 

clean and transparent environment for conducting business and also ensures adequate safeguards 

against victimization of persons who use such mechanism. 

 

The Company is committed to adhere to the highest standards of ethical, moral and legal conduct 

of business operations.  

 

PARTICULARS OF EMPLOYEES 

 

There were no employees of the Company during the financial year ended 31
st
 March 2020, and 

therefore the Company need not disclose the details required to be mentioned under Section 197 

of the Act read with rule 5(2) of the Companies (Appointment and Remuneration of Managerial 

Personnel) Rules, 2014. 

 

CORPORATE GOVERNANCE 

 

As per Regulation 15 (2) of the SEBI (Listing Obligations and Disclosure Requirements) 

Regulations, 2015, para C of Schedule V relating to Corporate Governance Report, shall not 

apply to company listed on SME Exchange. The Company being a company listed on BSE SME 

Platform, preparation of corporate governance is not applicable.  

 

MANAGEMENT DISCUSSION AND ANALYSIS 

 

In terms of the Regulation 34 read with Schedule V of SEBI (LODR) Regulations, 2015, 

Management Discussion and Analysis is set out in the Annual Report as “Annexure-IV”. 

 

SECRETARIAL STANDARDS: 

 

During the year under review, the Company has complied with the applicable Secretarial 

Standards. 
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FOR MRC EXIM LIMITED 

SD/- 

 

 

Jikesh Shah                    Kiritlumar Madhavlal Shah         Praful Indarchand Jain 

DIN: 02809371               DIN: 02764071                               CFO 

DIRECTOR                   Managing Director 

 

DATE: 12.09.2020 

PLACE: MUMBAI 



(i)

(ii)

(iii)

(vi)

1

1

NAME AND ADDRESS OF THE COMPANY CIN/GLN Applicable

Section

(iv)

(v)

(vii)

Sl. 

No.

Sl. 

No.

III. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES

N.A.

Company does not have any Holding, Subsidiary or Associate Company

HOLDING/SU

BSIDIARY/AS

SOCIATE

% of shares held

Name of the Company MRC EXIM LIMITED

Whether listed company Yes, on BSE SME Platform

II. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY 

All the business activities contributing 10 % or more of the total turnover of the company shall be stated:-

Trading of Metals and Ferrous Alloys 2720 100.00

Address of the Registered office & contact details

Name, Address and Contact details of the Registrar and Transfer Agent, if any M/s. Purva Share Registry Private Limited, Unit no. 9, Shiv Shakti Ind. 

Est, J .R. Boricha Marg, Opp. Kasturba Hospital Lane, Lower Parel (E), 

Mumbai 400 011, Tel No.: 91-22-2301 2518 / 6761

E 2 & 3, Ansa Industrial Estate, Saki Vihar Estate, Andheri East, 

Public Company Limited by Shares/Indian Non-Government CompanyCategory/Sub-category of the Company

No.4, Sawant Sadan, No.5, Nehru Road, Vile Parle, East Mumbai - 

400057

% to total 

turnover of the 

company

Name and Description of main products/ services NIC Code of the Product/ service

FORM NO. MGT-9

EXTRACT OF ANNUAL RETURN

as on the financial year ended on 31.03.2020

I. REGISTRATION AND OTHER DETAILS:

Corporate Identification Number (CIN) L74999MH2015PLC269095

Registration Date 12.10.2015

[Pursuant to section 92 (3) of the Companies Act, 2013 and rule 12(1) of the Companies (Management & Administration) Rules, 2014]



Demat Physical Total % of Total Shares Demat Physical Total % of Total 

Shares

3320200 0 3320200 31.86 3370200 0 3370200 32.34 1.51

0 0 0 0.00 0 0 0 0.00 0.00

0 0 0 0.00 0 0 0 0.00 0.00

0 0 0 0.00 0 0 0 0.00 0.00

0 0 0 0.00 0 0 0 0.00 0.00

0 0 0 0.00 0 0 0 0.00 0.00

3320200 0 3320200 31.86 3370200 0 3370200 32.34

0 0 0 0.00 0 0 0 0.00 0.00

0 0 0 0.00 0 0 0 0.00 0.00

0 0 0 0.00 0 0 0 0.00 0.00

0 0 0 0.00 0 0 0 0.00 0.00

0 0 0 0.00 0 0 0 0.00 0.00

0 0 0 0 0 0 0 0

3320200 0 3320200 31.86 3370200 0 3370200 32.34

0 0 0 0.00 0 0 0 0.00 0.00

0 0 0 0.00 0 0 0 0.00 0.00

0 0 0.00 0 0 0 0.00 0.00

0 0 0 0.00 0 0 0 0.00 0.00

0 0.00 0 0.00

0 0.00 0 0.00

0 0 0 0.00 0 0 0 0.00 0.00

0 0 0.00 0 0 0 0.00 0.00

0 0.00 0 0.00

0 0.00 0 0.00

0 0 0 0.00 0 0 0 0.00 0.00

0 0 0 0.00 0 0 0 0

0 0 0 0.00 0 0 0 0.00 0.00

0 0 0 0.00 0 0 0 0.00 0.00

0 0.00 0 0.00

1784000 17.12 1528350 14.67

0 0.00 0 0.00

0 0.00 0 0.00
0 0.00 0 0.00

4351092 41.75 3584350 34.40

0 0.00 0 0.00

0 0.00 0 0.00

0 0.00 0 0.00

965608 0 965608 9.27 1938000 0 1938000 18.60 100.70

6510450 590250 7100700 68.14 6460450 590250 7050700 67.66

6510450 590250 7100700 68.14 6460450 590250 7050700 67.66

9830650 590250 10420900 100 9830650 590250 10420900 100

0.00

% Change 

during the 

year

0.00

0.00

-14.33

-17.62

Category of Shareholders No. of Shares held at the beginning of the year 

(As on 01.04.2019)

No. of shares held at the end of the year                                        

(As on 31.03.2020)

ii) Individual shareholders 

holding nominal share capital 

in excess of Rs 2 lakh

i) Individual shareholders 

holding nominal share capital 

upto Rs. 2 lakh

e) Venture Capital Funds

h) Foreign Venture Capital 

Funds

C. Shares held by Custodian for 

GDRs & ADRs

0

0

0

0

590250

0

0

0

1528350

2994100

0

0

0

1784000

3760842

0

0

0

0

590250

0

a) Bodies Corp.

i) Indian

ii) Overseas

b) Individuals

c) Others (HUF)

Sub-total (B)(2):-

Total Public Shareholding 

(B)=(B)(1)+(B)(2)

Grand Total (A+B+C)

0 0.00

b) Banks / FI

c) Central Govt.

d) State Govt(s)

f) Insurance Companies

g) FIIs

i) Others (specify)

Sub-total (B)(1):-

(2) Non-Institutions

c) Bodies Corp.

d) Banks / FI

e) Any Other

Sub-total (A) (2):-

Total shareholding of 

Promoter (A)=(A)(1)+(A)(2)

B. Public Shareholding

(1) Institutions

a) Mutual Funds

b) Central Govt.

c) State Govt(s)

d) Bodies Corp.

e) Banks / FI

f) Any Other

Sub-total (A) (1):-

(2) Foreign

a) NRIs- Individuals

b) Other Individuals

IV. SHARE HOLDING PATTERN (Equity share capital breakup as percentage of Total Equity)

(i) Category-wise Share Holding

A. Promoters

(1) Indian

a) Individual/ HUF



Sl. 

No.

Shareholder’s Name

No. of Shares % of total 

Shares of the 

company

% of Shares Pledged 

/ encumbered to total 

shares

No. of Shares % of total 

Shares of the 

Company

% of Shares 

Pledged / 

encumbered to 

total shares

% change in 

shareholding 

during the year

1
KIRITKUMAR 

MADHAVLAL SHAH 1657000 15.90 0.00 1657000 15.90 0.00 0.00

2 CHANDU JAIN 522750 5.02 0.00 522750 5.02 0.00 0.00

3
SANTOSH DOULAT 

PASTE 501250 4.81 0.00 501250 4.81 0.00 0.00

4
HEMALI HEMANT 

SHAH 488700 4.69 0.00 488700 4.69 0.00 0.00

5
JIKESH KIRITBHAI 

SHAH 100000 0.96 0.00 100000 0.96 0.00 0.00

6 JIKESH K SHAH 100000 0.96 0.00 100000 0.96 0.00 0.00

7
SANGEETA CHANDU 

JAIN 500 0.00 0.00 500 0.00 0.00 0.00

Total 3370200 32.34 0.00 3370200 32.34 0.00

Sl. 

3370200 32.34 3370200 32.34

0 0.00 0 0.00

3370200 32.34 3370200 32.34

      

Sl. 

No.

10.13 10.13

2 472000 4.53 472000 4.53

3
PRAKASH BHASKAR 

SHETTY
379200 3.64 379200 3.64

4 BHARAT MALHOTRA 352000 3.38 352000 3.38

5
DHANANJAY V. 

PATEL
296900 2.85 296900 2.85

6 290000 2.78 290000 2.78

7 280000 2.69 280000 2.69

8 208000 2.00 208000 2.00

9 KALPESH V MEHTA 200000 1.92 200000 1.92

10 KUMARPAL MEHTA 200000 1.92 200000 1.92

1

1657000 1657000

0 0
1657000 1657000

2

0 0

0 0
0 0

3

100000 100000

0 0
100000 100000

4

0 0

0 0
0 0

5

0 67200

0 0
0 67200

For each of the Top 10 shareholders

Shareholding at the beginning of the year

Cumulative Shareholding during 

the year

ESPS FINSERVE PRIVATE LIMITED

Shareholding at the beginning of the 

year

% of total Shares 

of the Company

% of total Shares of the CompanyFor Each of the Directors and KMP

Cumulative Shareholding during 

the year

No. of shares

% of total 

Shares of the 

Company

% of total 

shares of the 

company

No. of shares

1

Sl. 

No.

Changes during the year 0.00 0.00

At the end of the year 0.00 0.64

At the end of the year 0.00 0.00

PRAFUL INDARCHAND JAIN

At the beginning of the year 0.00 0.64

NILAMBEN VIJAYKUMAR MEHRA

At the beginning of the year 0.00 0.00

Changes during the year 0.00 0.00

At the beginning of the year 0.96 0.96

Changes during the year 0.00 0.00

At the end of the year 0.96 0.96

Changes during the year 0.00 0.00

At the end of the year 0.00 0.00

JIKESH KIRITBHAI SHAH

At the end of the year 15.90 15.90

JITENDRA DHANARAJ JAIN

At the beginning of the year 0.00 0.00

KIRITKUMAR MADHAVLAL SHAH

At the beginning of the year 15.90 15.90

Changes during the year 0.00 0.00

(iv) Shareholding Pattern of top ten Shareholders (other than Directors, Promoters and Holders of GDRs and ADRs):

Name Shareholding at the beginning of the 

year

Cumulative Shareholding during 

the year

CHOICE EQUITY BROKING PRIVATE 

LIMITED

ANAGHA PRAKASH SHETTY

SHEETAL HIMMATBHAI DESAI

RAJWANT PARMANAND SINGH

(v) Shareholding of Directors and Key Managerial Personnel

No. of shares

1056000

% of total shares of 

the company

No. of shares

1056000

Shareholding at the beginning of the year Shareholding at the end of the year

(iii) Change in Promoters’ Shareholding (please specify, if there is no change)

At the beginning of the year

Changes during the year

At the end of the year
There is NO change in the shareholding of Promoters during the year.

No. of shares % of total Shares of 

the Company

No. of shares

(ii) Shareholding of Promoters



9254034.00

0.00

0.00

9254034.00 14454893.00 23708927.00

0.00

9254034.00

-9254034.00 -10138700.00

0.00

0.00

0.00

0.00 4316193.00

Sl. 

No.

Total Amount

-                     -                    -                     0.00

2 -                     -                    -                     0.00

3 -                     -                    -                     0.00

-                     -                    -                     0.00

-                     -                    -                     0.00

-                     -                    -                     0.00

5 -                     -                    -                     0.00

-                     -                    -                     0.00

-                     -                    -                     -                    

Sl. 

No.

Total Amount

JITENDRA 

DHANARAJ JAIN

JIKESH 

KIRITBHAI 

SHAH

NILAMBEN 

VIJAYKUMAR 

MEHRA

0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00

0 0 0 0.00

0 0 0                        -   

SN.

CEO Total Amount

0.00 0.00 120000.00

0.00 0.00 0.00

2 0.00

3 0.00

0.00

0.00

0.00

5 0.00

120000.00

(a) Salary as per provisions contained in section 17(1) of the

Income-tax Act, 1961

(c) Profits in lieu of salary under section 17(3) Income- tax Act, 1961

Unsecured 

Loans

Deposits Total 

Indebtedness

Name of Directors

(a) Salary as per provisions contained in section 17(1) of the Income-tax Act, 1961

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

 NIL 

-                     

-                     

 NIL 

-                    

Secured Loans 

excluding Deposits

0.00

0.00

1

4

1

2

1

4

Others, please specify 0.00 0.00 0.00

Total 0.00 120000.00 0.00

Commission 0.00 0.00 0.00

-  as % of profit 0.00 0.00 0.00

-  others, specify 0.00 0.00 0.00

(b) Value of perquisites u/s 17(2) Income-tax Act, 1961 0.00

Stock Option 0.00 0.00 0.00

Sweat Equity 0.00 0.00 0.00

(c) Profits in lieu of salary under section 17(3) Income- tax

Act, 1961

Total Managerial Remuneration

Overall Ceiling as per the Act

C. Remuneration to key managerial personnel other than MD/MANAGER/WTD

Particulars of Remuneration Key Managerial Personnel

Company Secretary CFO

Gross salary 120000.00

Fee for attending board committee meetings

Commission

Others, please specify

Total (2)

Total (B)=(1+2)

Fee for attending board committee meetings

Commission

Others, please specify

Total (1)

Other Non-Executive Directors

Others, please specify

Total (A)

Ceiling as per the Act

B. Remuneration to other Directors:

Particulars of Remuneration Name of Directors

Name of Directors

Independent Directors

Particulars of Remuneration Name of MD/WTD/ Manager

Gross salary

(b) Value of perquisites u/s 17(2) Income-tax Act, 1961

Stock Option

Sweat Equity

Commission

-  as % of profit

-  others, specify

 KIRITKUMAR 

MADHAVLAL 

SHAH 

-                     

-                     -                    

iii) Interest accrued but not due 0.00 0.00 0.00

Total (i+ii+iii) 0.00 4316193.00

VI. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL

A. Remuneration to Managing Director, Whole-time Directors and/or Manager:

Net Change 0.00 -19392734.00

Indebtedness at the end of the financial year

i) Principal Amount 4316193.00 0.00 4316193.00

ii) Interest due but not paid 0.00 0.00 0.00

Total (i+ii+iii) 0.00

Change in Indebtedness during the financial year

Addition 0.00 0.00 0.00

Reduction 10138700.00 0.00 19392734.00

i)   Principal Amount 14454893.00 0.00 23708927.00

ii)  Interest due but not paid 0.00 0.00 0.00

iii)  Interest accrued but not due 0.00 0.00 0.00

V. INDEBTEDNESS

Indebtedness of the Company including interest outstanding/accrued but not due for payment

Indebtedness at the beginning of the financial year



Penalty NIL NIL

Punishment NIL NIL NIL

Compounding NIL NIL NIL

Penalty NIL NIL NIL

Punishment NIL NIL NIL

Compounding NIL NIL NIL

Penalty NIL NIL NIL

Punishment NIL NIL NIL

Compounding NIL NIL NIL

Jikesh Shah KiritbhaiShah

Director Managing Director

Sd/- Sd/-

Place: Mumbai

Authority [RD / NCLT/ COURT] Appeal made, if 

any (give 

Details)

Type Section of the Companies Act Brief Description Details of 

Penalty / 

Punishment/ 

Compounding 

fees imposed

NIL NIL

NIL NIL

for and on behalf of the Board of Directors

Date: 12th Day of September 2020

NIL NIL

NIL NIL

NIL NIL

C. OTHER OFFICERS IN DEFAULT

NIL NIL

A. COMPANY

NIL NIL NIL

NIL NIL

NIL NIL

B. DIRECTORS

VII. PENALTIES / PUNISHMENT/ COMPOUNDING OF OFFENCES:











 
 

NOMINATION AND REMUNERATION POLICY 
 

This Nomination and Remuneration Policy is being formulated in compliance with Section 178 of the Companies 
Act, 2013 read along with the applicable rules thereto and Listing Agreement, as amended from time to time. This 
policy on Nomination and Remuneration of Directors, Key Managerial Personnel and Senior Management has been 
formulated by the Nomination and Remuneration Committee („NRC‟ or the „Committee‟) and has been approved by 
the Board of Directors.  
 
DEFINITIONS  
“Remuneration” means any money or its equivalent given or passed to any person for services rendered by him and 
includes perquisites as defined under the Income-tax Act, 1961;  
“Key Managerial Personnel” means:  
1. Managing Director, or Chief Executive Officer or Manager and in their absence, a Whole-time Director;  

2. Chief Financial Officer;  

3. Company Secretary; and  

4. such other officer as may be prescribed.  
 
“Senior Managerial Personnel” mean the personnel of the company who are members of its core management team 
excluding Board of Directors. Normally, this would comprise all members of management, of rank equivalent to 
General Manager and above, including all functional heads.  
 
OBJECTIVE  
The objective of the policy is to ensure that  The level and composition of remuneration is reasonable and sufficient 
to attract, retain and motivate directors of the quality required to run the company successfully;  
Relationship of remuneration to performance is clear and meets appropriate performance benchmarks; and  
Remuneration to directors, key managerial personnel and senior management involves a balance between fixed and 
incentive pay reflecting short and long-term performance objectives appropriate to the working of the company and 
its goals.  
 



 
 

ROLE OF THE COMMITTEE  
The role of the NRC will be the following:  
To formulate criteria for determining qualifications, positive attributes and independence of a Director.  
To formulate criteria for evaluation of Independent Directors and the Board.  
To identify persons who are qualified to become Directors and who may be appointed in Senior Management in 
accordance with the criteria laid down in this policy.  
To carry out evaluation of Director‟s performance.  
To recommend to the Board the appointment and removal of Directors and Senior Management.  
To recommend to the Board policy relating to remuneration for Directors, Key Managerial Personnel and Senior 
Management.  
To devise a policy on Board diversity, composition, size.  
Succession planning for replacing Key Executives and overseeing.  
To carry out any other function as is mandated by the Board from time to time and / or enforced by any statutory 
notification, amendment or modification, as may be applicable.  
To perform such other functions as may be necessary or appropriate for the performance of its duties.  
 
APPOINTMENT AND REMOVAL OF DIRECTOR, KEY MANAGERIAL PERSONNEL AND SENIOR 
MANAGEMENT  
The Committee shall identify and ascertain the integrity, qualification, expertise and experience of the person for 
appointment as Director, KMP or at Senior Management level and recommend his / her appointment, as per 
Company‟s Policy.  
A person should possess adequate qualification, expertise and experience for the position he/she is considered for 
appointment. The Committee has authority to decide whether qualification, expertise and experience possessed by a 
person is sufficient / satisfactory for the position.  
The Company shall not appoint or continue the employment of any person as Whole-time Director who has attained 
the age of seventy years. Provided that the term of the person holding this position may be extended beyond the age 
of seventy years with the approval of shareholders by passing a special resolution.  
 
TERM / TENURE  
Managing Director/Whole-time Director: The Company shall appoint or re-appoint any person as its Executive 
Chairman, Managing Director or Executive Director for a term not exceeding five years at a time. No re-appointment 
shall be made earlier than one year before the expiry of term. 
 



 
 

Independent Director: An Independent Director shall hold office for a term up to five consecutive years on the Board 
of the Company and will be eligible for re-appointment on passing of a special resolution by the Company and 
disclosure of such appointment in the Board's report. No Independent Director shall hold office for more than two 
consecutive terms of upto maximum of 5 years each, but such Independent Director shall be eligible for appointment 
after expiry of three years of ceasing to become an Independent Director.  
Provided that an Independent Director shall not, during the said period of three years, be appointed in or be 
associated with the Company in any other capacity, either directly or indirectly.  
At the time of appointment of Independent Director it should be ensured that number of Boards on which such 
Independent Director serves is restricted to seven listed companies as an Independent Director and three listed 
companies as an Independent Director in case such person is serving as a Whole-time Director of a listed company or 
such other number as may be prescribed under the Act.  
EVALUATION  
The Committee shall carry out evaluation of performance of Director, KMP and Senior Management Personnel 
yearly or at such intervals as may be considered necessary.  
REMOVAL  
The Committee may recommend with reasons recorded in writing, removal of a Director, KMP or Senior 
Management Personnel subject to the provisions and compliance of the Companies Act, 2013, rules and regulations 
and the policy of the Company.  
RETIREMENT  
The Director, KMP and Senior Management Personnel shall retire as per the applicable provisions of the Act and the 
prevailing policy of the Company. The Board will have the discretion to retain the Director, KMP, Senior 
Management Personnel in the same position/ remuneration or otherwise even after attaining the retirement age, for 
the benefit of the Company.  
POLICY FOR REMUNERATION TO DIRECTORS/KMP/SENIOR MANAGEMENT PERSONNEL  
Remuneration to Managing Director / Whole-time Directors:  
a) The Remuneration/ Commission etc. to be paid to Managing Director / Whole-time Directors, etc. shall be 
governed as per provisions of the Companies Act, 2013 and rules made there under or any other enactment for the 
time being in force and the approvals obtained from the Members of the Company.  
 
b) The Nomination and Remuneration Committee shall make such recommendations to the Board of Directors, as it 
may consider appropriate with regard to remuneration to Managing Director/Whole time Directors.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

Remuneration to Non- Executive / Independent Directors:  
a) The Non-Executive / Independent Directors may receive sitting fees and such other remuneration as permissible 
under the provisions of Companies Act, 2013. The amount of sitting fees shall be such as may be recommended by 
the Nomination and Remuneration Committee and approved by the Board of Directors.  
 
b) All the remuneration of the Non- Executive / Independent Directors (excluding remuneration for attending 
meetings as prescribed under Section 197 (5) of the Companies Act, 2013) shall be subject to ceiling/ limits as 
provided under Companies Act, 2013 and rules made there under or any other enactment for the time being in force. 
The amount of such remuneration shall be such as may be recommended by the Nomination and Remuneration 
Committee and approved by the Board of Directors or shareholders, as the case may be.  
 
c) An Independent Director shall not be eligible to get Stock Options and also shall not be eligible to participate in 
any share-based payment schemes of the Company.  
 
d) Any remuneration paid to Non- Executive / Independent Directors for services rendered which are of 
professional in nature shall not be considered as part of the remuneration for the purposes of clause (b) above if the 
following conditions are satisfied:  
 

The Services are rendered by such Director in his capacity as the professional; and  
 

In the opinion of the Committee, the director possesses the requisite qualification for the practice of that 
profession.  
 
e) The Compensation Committee of the Company, constituted for the purpose of administering the Employee Stock 
Option/ Purchase Schemes, shall determine the stock options and other share-based payments to be made to 
Directors (other than Independent Directors).  
 
Remuneration to Key Managerial Personnel and Senior Management:  
a) The remuneration to Key Managerial Personnel and Senior Management shall consist of fixed pay and incentive 
any, in compliance with the provisions of the Companies Act, 2013 and in accordance with the Company‟s Policy.  
 
b) The Compensation Committee of the Company, constituted for the purpose of administering the Employee Stock 
Option/ Purchase Schemes, shall determine the stock options and other share-based payments to be made to Key 
Managerial Personnel and Senior Management.  
 
c) The Fixed pay shall include monthly remuneration, employer‟s contribution to Provident Fund, contribution to 
pension fund, pension schemes, etc. as decided from to time.  
 
d) The Incentive pay shall be decided based on the balance between performance of the Company and performance 
of the Key Managerial Personnel and Senior Management, to be decided annually or at such intervals as may be 
considered appropriate.  
 
IMPLEMENTATION  
The Committee may issue guidelines, procedures, formats, reporting mechanism and manuals in supplement and 
for better implementation of this policy as considered appropriate.  
The Committee may Delegate any of its powers to one or more of its members. 
 
 



 
MANAGEMENT DISCUSSION AND ANALYSIS 

 

Indian Metals and Mining Industry Analysis –  

 

India is the third-largest steel producer in the world. In 2015, India produced 91.46 million 

tonnes (MT) of finished steel. Driven by rising infrastructure development and growing demand 

for automotives, steel consumption is expected to reach 104 MT by 2017. During the month of 

September 2016, the consumption of finished steel was estimated at 6.7 MT, showing a 

significant improvement of 7.6 per cent year-on-year growth. India’s steel production is expected 

to increase from 100 MTPA to 112.5 MTPA by FY16 and 300 MTPA by 2025. The Government 

of India has allowed 100 per cent foreign direct investment (FDI) in the steel sector under the 

automatic route. To meet the target of 300 MT capacities by 2025, the Government is planning to 

come up with a new and dynamic steel policy for the sector. The government is also planning to 

create independent regulators for steel and mining sectors. A new scheme, ‘The scheme for the 

promotion of R&D in the iron and steel sector’, has been approved with budgetary provision of 

US$ 24.6 million to initiate and implement the provisions of the scheme as per the 11th Five-

Year Plan which has continued in the 12th Five Year Plan. The development of technology for 

Cold-Rolled Grain Oriented (CRGO) steel sheets and other value-added products is also included 

under the policy purview and is allocated US$ 6.7 million. Iron & Steel Industry in India Source: 

https://www.ibef.org/industry/steel.aspx Introduction India was the world’s third- largest steel 

producer in 2016.  

 

The growth in the Indian steel sector has been driven by domestic availability of raw materials 

such as iron ore and cost-effective labour. Consequently, the steel sector has been a major 

contributor to India’s manufacturing output. The Indian steel industry is very modern with state-

of-the-art steel mills. It has always strived for continuous modernisation and up-gradation of 

older plants and higher energy efficiency levels.  

Source: https://www.ibef.org/industry/metals-and-mining  

 

Market Size India’s crude steel output grew 10.7 per cent year-on-year to 25.76 million tonnes 

(MT) during January-March 2017. India’s crude steel output during April 2017 grew by 5.4 per 

cent year-on-year to 8.107 MT. India’s finished steel exports rose 102.1 per cent to 8.24 MT, 

while imports fell by 36.6 per cent to 7.42 MT in 2016-17. India’s steel exports rose 142 per cent 

in April 2017 to 747,000 tonnes over April 2016, while imports fell by 23 per cent to 504,000 

tonnes in April 2017 over April 2016. Total consumption of finished steel grew by 3.4 per cent 

year-on-year at 6.015 MT during April 2017. Structure of the Steel Sector Source: Presentation 

on Steel by IBEF, July 2017  

 

COMPANY OPERATIONS  
 

The Company began its operations in 2016 and was primarily engaged in Trading in 

ALUMIUM, Graphite and Steel Products for Construction and Engineering Industries.  



 
The Company post the IPO has set up direct contact with the Manufacturers eliminating 

middlemen. The result was higher margin and better assurance of quality for the customers. The 

Management is continuously evaluating business requirements of various customers and 

delivering different products to suit their designs. 

 

OUR COMPETITIVE STRENGTHS 

  

Experienced management team and a motivated and efficient work force 

  

Our Company is managed by a team of experienced and professional personnel having 

knowledge of all aspects of marketing, finance and broking. The faith of the management is in 

the staff and their performance has enabled us to build up capabilities to expand our business. 

  

SWOT Analysis  

 

Strengths  

 Experienced Promoters and management team  

 Domain knowledge in dealing in Metails and Special Alloys  

 Low cost of processing orders and procurement  

 

Weaknesses  

 Dependence upon Specific Metals.  

 Dependence upon few suppliers and customers for business  

 

Opportunities  

 Potential to introduce new products and concentrate on higher value addition  

 Exiting a particular segment and entering a new segment easier.  

 

Threats  

 Commodities are prone to risk changes in natural environment.  

 Industry is prone to change in government policies  

 There are no entry barriers in our industry which puts us to the threat of competition from 

new entrants  

 

FINANCIAL PERFORMANCE WITH RESPECT TO OPERATIONAL 

PERFORMANCE  
 

The Directors Report contains a detailed summary of operational performance. Kindly go 

through the same.  

 

 



 
ADEQUACY OF INTERNAL CONTROL SYSTEM  
 

The Company has adequate internal control systems for the business processes in respect of all 

operations, financial reporting, compliance with laws and regulations etc. Internal Control 

Systems have been designed to provide reasonable assurance that assets are safeguarded and, 

transactions are executed in accordance’s with management’s authorization and properly 

recorded and accounting records are adequate for preparation of financial statements and other 

financial information. Regular internal audits ensure that responsibilities are executed 

effectively. The Audit Committee reviews the adequacy of internal controls on regular basis. 

Internal check is conducted on a periodical basis to ascertain the adequacy and effectiveness of 

internal control systems. 

RISK MANAGEMENT  

 

The Board of Directors has identified various elements of risks which in its opinion may threaten 

the existence of the Company and have formulated measures to contain and mitigate risks. The 

Company has adequate internal control systems and procedures to combat identified risks. The 

audit committee periodically reviews the risks which may potentially affect the company’s 

operations or performance.  

 

HUMAN RESOURCE DEVELOPMENT  
 

The Employee Relations with the Management continued to be cordial. The Company regards its 

employees as a great asset and accords high priority to training and development of its 

employees. The Company recognizes that its human resource is its strength in realizing its goals 

and objectives.  

 

CAUTIONARY STATEMENT  
 

This report contains forward-looking statements extracted from reports of Government 

Authorities / Bodies, Industry Associations etc. available on the public domain which may 

involve risks and uncertainties including, but not limited to, economic conditions, government 

policies, dependence on certain businesses and other factors. Actual results, performance or 

achievements could differ materially from those expressed or implied in such forward-looking 

statements. This report should be read in conjunction with the financial statements included 

herein and the notes thereto. The Company does not undertake to update these statements. 
























































