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BSE Limited National Stock Exchange of India Ltd.

P. J. Towers, Dalal Street, ‘Exchange Plaza’, Bandra Kurla Complex,
Fort, Mumbai — 400 001 Bandra (E), Mumbai — 400 051

BSE Scrip Code: 533573 NSE Symbol: APLLTD

Dear Sir/Madam,

Sub: Submission of Business Responsibility and Sustainability Report of the
Company for the financial year ended 315 March, 2023

Pursuant to Regulation 34(2)(f) of the SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015, we enclose herewith a copy of the Business
Responsibility and Sustainability Report of the Company for the financial year ended
31t March, 2023.

We request you to kindly take the same on record.
Thanking you,
Yours faithfully,

For Alembic Pharmaceuticals Limited

Digitally signed by MANISHA

MANISHA SARAF sarar

Date: 2023.08.18 16:43:40 +05'30'

Manisha Saraf
Company Secretary

Encl.: A/a.
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Details of the Listed Entity

Corporate Identity Number (CIN) of the Listed Entity
Name of the Listed Entity

Year of incorporation

Registered office address

Corporate address

E-mail

Telephone

Website

Financial year for which reporting is being done

Name of the Stock Exchange(s) where shares are listed

Paid-up Capital

L24230GJ2010PLCO61123

Alembic Pharmaceuticals Limited (APL)

2010

Alembic Road, Vadodara — 390003, Gujarat, India
Alembic Road, Vadodara — 390003, Gujarat, India
apl.investors@alembic.co.in

+91-265-663 7000
www.alembicpharmaceuticals.com

15t April 2022 to 31 March 2023

National Stock Exchange of India Limited (NSE)
and BSE Limited (BSE)

¥39.31 Crore

Contact Person

Name of the Person
Telephone
Email address

Mr. Sushil Kharkwal, Head EHS
+91 267 666 4186
sushil.kharkwal@alembic.co.in

Reporting Boundary

Reporting Boundary - Are the disclosures under this
report made on a standalone basis (i.e., only for the

entity) or on a consolidated basis (i.e., for the entity and

all the entities which form a part of its consolidated
financial statements, taken together)

Standalone-Basis Reporting

Product/Services

Details of business activities

S. Description of Description of % Turnover
No. Main Activity Business Activity of the Entity
1 Manufacturing of Manufacturing and trading of Active Pharmaceutical 100%

Pharmaceuticals

Intermediates and Finished Dosage Formulations
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15. Products/Services sold by the entity

S. Product/Service NIC Code % of Total Turnover
No. (last 3 digits) contributed
1 Manufacturing and trading of Active Pharmaceutical 210 100%
Intermediates and Finished Dosage Formulations
Ill. Operations
16. Number of locations where Location Number of  No. of Total
plants and/or operations/offices plants Offices
of the entity are situated: National 11" P 13
International 0 3 3
"9 Manufacturing Plants, and 2 R & D Centres
17. Market served by the entity Locations Numbers
a. No. of Locations National (No. of States) 33%
International (No. of Countries) 77 (worldwide)

b. What is the contribution of
exports as a percentage of the 55%
total turnover of the entity?

c. A brief on types of customers  Alembic’s products are broadly classified into Active Pharmaceuticals
Ingredients (APIs), Formulations, and International Generics, serving
a large international and national customer base across various
geographies. Customers include:
* APIs: Pharmaceutical Companies engaged in formulation business
e Formulations: Patients, healthcare facilities
« International Generics: Patients, healthcare facilities

#Includes Union territories
IV. Employees

18. Details as at the end of Financial Year:

S. i Male Female

No. Particulars Total (A) No.(B) % (B/A) No.© %(C/A
a. Employees and workers (including differently-abled)

Employees

1 Permanent Employees (A) 13,875 13,212 95.22 663 478
2 Other than Permanent Employees (B) 0 0 NA 0 NA
3  Total Employees (A+B) 13,875 13,212 95.22 663 4.78
Workers

4 Permanent (C) 718 717 99.86 1 0.13
5  Other than Permanent (D) 2,047 2,006 97.99 41 2.01
6  Total Workers (C+D) 2,765 2723 98.48 42 1.52
b. Differently abled employees and workers

Employees

1 Permanent Employees (E) 12 10 83.33 2 16.66
2 Other than Permanent Employees (F) 0 0 NA 0 NA
3  Total Differently abled Employees (E+F) 12 10 83.33 2 16.66
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S. . Male Female
Particulars Total (A
No. arteuiar A Mo B) %B/A No.(© %(C/A)
Workers
4 Permanent (G) 1 1 100 0 0
5  Other than Permanent (H) 0 0 NA 0 NA
6 Total Differently abled Employees (G+H) 1 1 100 0 0
19. Participation/Inclusion/Representation of women
S. No. and % of females
Cat Total (A
No. -ategory otal (&) No. (B) % (B/A)
1 Board of Directors 9 1 11.11%
2 Key Management Personnel (other than Executive 1 0 0%
Directors)

20. Turnover rate for permanent employees and workers (Disclose trends for the past 3 years)”

FY 2022-23 (Turnover FY 2021-22 (Turnover FY 2020-21 (Turnover
rate in current FY, %) rate in current FY, %) rate in current FY, %)
m Female Male Female Total Male Female Total
Permanent Employees 2691 2846 2697 2726 2349 2707 1713 1068 16.80
Permanent Workers 4.38 0.0 4.37 5.25 0 523 759  33.33 7.72

Category

“Data for International Business Unit only. India Branded Business team consists of medical representatives and hence their

turnover rate may not be an appropriate indicator.

V. Holding, Subsidiary and Associate Companies (including joint ventures)

21. Names of holding/subsidiary/associate companies/joint ventures

Does the entity
_ - % of indicated ?t_column
s Name of the holding/subsidiary/ Indlca_te wheth_er_ itis shares .A’ partlcu_aate
. . e a holding/Subsidiary/ in the Business
No. associate companies/joint Associate/or Joint h.eld by Responsibility
ventures Venture lISt.ed initiatives of the
entity listed entity?
S (Yes/No)
1. Nirayu Limited Holding 35.63 No
2. Alembic Pharmaceutical Inc Subsidiary 100 No
3. Alembic Global Holding SA (AGH) Subsidiary 100 No
4. Alembic Pharmaceuticals Australia Pty Ltd Subsidiary 100 No
5. Alembic Pharmaceuticals Europe Ltd. Subsidiary 100 No
6. Alnova Pharmaceuticals SA Subsidiary 100 No
7. Alembic Pharmaceuticals Canada Ltd. Subsidiary 100 No
8. Alembic Pharmaceuticals Chile SPA Subsidiary 100 No
9.  Alembic Pharmaceuticals SA DE CV Subsidiary 100 No
10. Genius LLC* Subsidiary 100 No
11. Alembic Labs LLC Subsidiary 100 No
12. Okner Realty LLC Subsidiary 100 No
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Does the entity
indicated at column

. . % of .
Name of the holding/subsidiary/ Indlca_te wheth_er_ itis shares .A' partmpate
S. . A a holding/Subsidiary/ in the Business
associate companies/joint . . held by -
No. Associate/or Joint . Responsibility
ventures listed R
Venture entit initiatives of the
y listed entity?
S (Yes/No)
13. Rhizen Pharmaceuticals AG Associate 50 No
14. Incozen Therapeutics Pvt. Ltd. Associate 50 No
15. Dahlia Therapeutics SA Associate 50 No
16. Rhizen Pharmaceuticals Inc. Associate 50 No
17. Alembic Mami SPA Joint venture 49 No
18. SPH Sine Alembic (Shanghai) Joint venture 44 No

Pharmaceutical Technology Co. Ltd.

#The Company is based out in Ukraine and the formal legal process for liquidation is yet to be initiated.
“Liquidated in FY 2022-23.

VI. CSR Details

22 a. Whether CSR is applicable as per section 135 of  Yes, CSR is applicable as per the section 135 of

Companies Act, 2013: Companies Act, 2013 to the Company.
Turnover (in %) 35,149 Crores
Net worth (in %) 34,413.72 Crores

VII. Transparency and Disclosures Compliances

23. Complaints/Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on
Responsible Business Conduct

FY 2022-23 FY 2021-22
- ac: > (V3= I A FII A EIN (1@ Previous Financial Year
< =9
o a9
S ~ v 2 n " n n
=3 E T . = T . c®
p-4 = = — =
Stakeholder group g; 3¢ &9 s S &3 s s
from whom complaint g9 39 go |85 £o E£%5
- . — S
is received Eg 58 S s 832’ S < 83g
o v o o v o
8z & o€ |62s 9 ©¢<c
£ " £ "
€c = 35 |o 25| £ 35 ©2% ¥
g-= v = Qo T Q2 5 0 © 2 T Q 5 o ©
o £ 0o O €o E2 v = €o E2 £
T >5 S 9 So009 o 59 S oS )
O c = Z Z oo o Z & Z a0 o
Communities Yes ‘ C 0 0 NA 0 0 NA
Investors (other than share- Yes & E ('lg o - 0 0 NA 0 0 NA
(%]
holders) 392 Fo2
Oy CcOcC>
Shareholders Yes €Ros5= 23 0 NA 15 0 NA
(CRh= S5 0
Employees and workers Yes % = 5 % DD 0 0 NA 0 0 NA
~ @) cC
Customers ves 843638 0 0 NA 0 0 NA
. o %)
Value Chain Partners Yes £ £ > S8 0 0 NA 0 0 NA
— O

104 | Alembic Pharmaceuticals Limited


https://alembicpharmaceuticals.com/wp-content/uploads/2023/04/Policies-on-Business-Responsibility.pdf

I
Touching Lives over ()
years

C.

Alemb

quawdoianap
1ONpoJd Mau
pue Ayanonpoud

‘saldelsyy

aneA-ybiy pue yimoib-ybiy |eianas ssodoe
sanligeded 08y wawbne 0y Apuedulubis
pa3)SaAUl Os|e sey AueduwloD) ay | abejueape
12ew aAnadw o uleb 0y saibojouyds) pue

‘Aoeinooe

pue Ayianonpoud ‘Aouaiduye
Jeuonesado Jiayy ul sobeyueape
suieb Aueduwod e ‘qgy ul aAndeoId
Bulog 'SIBUI0ISND DAIDS pue
SUONNIOS aAleAOUUl dOJRASP

pasealdul 01 anp 51003 WUsWwdol@Asp 10Npold Jamau Inoge 03 saniunuoddo Jo 10) sapiroid AU uoneAcuUU|
sIyoedull 9ARISOd PaWIOJUI-IM AB1S swiea) (0]Y S,2Iquialy OlBUDDS 1yJew uanNd ay|  -nuoddo pue g8y ‘¢
‘'suoneinbal
9)geondde j1e yiim 2ouendulod painsus sey
1uswiabeuew ay) ‘osy “Aajes pue Ayenb
10oNpoUd JO Spiepuels jeuoneusaiul Yim Aldwod
01 S1ue|d SSOUDE SDANBRIUI SjUBWUDDURYUD nom
Anenb ul paisaaul Alaaissalboud sey DiIquualy  Se AJDLIUSD JBWNSUOD DY) 2INSUd
2onpoud 0} J2PJO Ul Wiayy YIm uleiduwod
‘2oueydadoe MIOM B)qIsuodsal e 1o} Ayiienb Jo ainynd 20 01 122112 AYbIyY Sawo2aq |
pue Aekoy S9D2RIQUID SUOAISAD 2IDUM JUSWIUOIIAUD UB "SJI2WINSUOD JO A1ojes aJnsua 0} A1oJes
JOWOISND Oy anp  aJnunu Asy | ~Aoud uo sjusuwiiwuwiod Anenb Anenb syonpoud uo syulensuod pue Qneny
uonedndwi 9ARISOd S 10 SHIOM AISNo1osuod AuedwoD) ay | Kioyeinbals paseasdul 0y anQg 3SIY 10ONpold 2
S1ybIY
uewnH Jo saydipund
|eyuswepuUny
UM 2oUalaype ‘Aueduiod 01 yuedyIubls
12111S 24NSUS 0) ‘UONLIOIA S1YBII UBWINY O) Paik)al S9duUrA3IID 21doy siyy bupjew ‘alojaiay |
$9s5900i4d puR  SS2Jppe O) WISIUBYDSWUI 18SSa4PaJ 1SNCOJ 9ARY "UONEIOIA JO 9SED Ul 'SUOHEeal
SWI21SAS Ul paindul Aoy | uswsseleH 1enxas Jo uonuaaaid uo  ongnd pue uoneindal s, Auedwod
150D 01 NP PUNO) Aonod e sey osje 1l pue seako)jduwia s 4o) e 1oedwil Ajpanebau ybiud 1| uieyd
2Je suonedndwil  JUSWUOIIAUD 2)S pue 2AhJoddns ‘bungeus ue Aiddns ajoym ayy uo uolissaidul S:ybry
oAnebaN  aplroid 03 SND0J ) Pa1oAId sey AueduwoD) ay | 1uedUIuUbIS B 3ARY S1YDIY URWINH MSIY uewnH 1
(9Ansod Ayunyiod
0 w>._....mmwzv 9)ebiiw Jo ydepe 03 Aunyjoddo -do Jo)>su paynuap|
syoedw)| jeIdURUL yoeoudde “ysu Jo ased uj sl ayy buiAjnuapi 1o) sjeuoney Huww_”__n\_, anss| jeayep

S9NSSI }9NPUOD ssauisng d)qisuodsal jeliaiew s,AHIud ay} JO MIIMBAQ  H2

105

Annual Report 2022-23

About Alembic | Management Discussion & Analysis | Statutory Reports | Financial Statements



‘Alennebau uoneyndal

s, Auedwod 10edwil Aew 10NpuUOD
1e21y1dun Auy ‘salpoqg buluianob
118 yam 2ouendwod ainsus 0y
ssa20.d ay) BuLNp pamol|o) a9

Ss200.d JIed] 1ed1unD ‘Aoeaud yuedidnied bunosiold 03 spasu syuswaiinbal Aloyeinbal
Ul paauswadwl pue ‘Aubarul erep buluieiulew ‘Alajes  uabulng Aajes wuaned buunsus
2Jnseaul jeuonippe 1usned buunsus ‘syuedidiied WOy JUSSUOD pue ‘syusuinealy Mau buidojersp
U Ul PaJ4INdUI 3S0D pauwIojul Buluieigo buipn)oul sseooid 1ers ‘'abpajMmouy 1eDIpawl buldueApe
Jeuonippe 0} aNp 821Ul aY) BULINP PaMO]|0J aJe SusWaiiNbal ul 310J 1elA e Aeyd Ansnpul biolglelVle]g)
uoneondwi sanebap Aioyeinbal e jeyy ainsus AuedwoD sy 1ednnadewlieyd syy Ul sjeu |ediulD SIY JleJ] 1ed1und 9

"212 sIsAjeue 1oedwil JONUOD 2bueYD YUSPIDUl
29U UO paseq yay yoes o) payuswizidwl sl
(VdVD) SUONDY SANUSASIH UONDY 2AIDR1I0D) ‘A1ajes wusned
‘Bupoen ‘oSl (YQY) Uonoeay bniQg 2SI9ApY JO 3SeD Ul 2INsU 03 J2pJo ulueuoduwll S|
pue BuLIOYUOW  1D2IUOD O} 31S DY) UO J2QUINU 248D JOUIOISND  "SUONDR2I 3SISAPE 113Uy Alnuspl 0
Ul pauNoulIsod e papiroid sey AuedwioD ay | uoneAsiuiLpe sbnup Ji2yy JO 102442 2y) Jojuow

Jeuonippe oy anp Bnup J21je ysi adueIbIAODRUIIRYH JO 03 Auedwod e Joj yueyodull S|
2Je suoneondwi pJodal e buidasy Jo) dn1as usaq sey 1| 's1onpoud jeonnadsewldeyd Jo 20Ue)IBINOD
annebaN s1onpodd Jo sy0a12 2pis buniodal Joy 1210 spJezey Yim pa1eidosse sl | %Sy -eudieyd '

‘uondnpoJd auldIpaw

as10a.d 'sj003 @dusbnBul jeIDYIe
'S|id 1eubip sjery 1esjund 1exbip
‘Sa1oewlleyd-a JO sua) Ul aJ4ning

‘Aanonpoud ayy abueyd 01 p1dadxa s |
pasuRYUD pue ‘uoneznibip pides ur asu dieys e
Anenb panroidwl Jauuew paseyd e ul payuswaidul u23s sey Ansnpul euieyd ay | uoneznibip
‘Aouaioyje ‘uolsioaid 29 1M y2Iiym yundanig 121ibip e Jo Sinoiuod '2)ge)IeAR 242 SSNUAR 2J0W pue j1opow
pP3aseaJdul 0} anp aJe ) Umelp aAeY A3y ‘SIyy JO4 1e1bip 'SUONBAOUUI PUR SIUSUISDURADE Alu ssauisng
suonedndwl 9ANISOd suonesado Bupew UO PasN0) Si dIquIdlY |ea1bojouyda) buimoib Yyyipy  -nuoddo eubiq ¥
AA}ISO Ayunyiod
._oﬁw>._uu.mmw_zv 91ebniw Jo ydepe o) fAyunyioddo -do Josu paunuap|
muquE_. | yoeoudde “¥si jo ased uj| isl ayy Buikjnuapi 1o) ajeuoney Muwﬂh anss| jeae

Alembic Pharmaceuticals Limited

106



I
Touching Lives over ()
years

C.

Alemb

‘uleyd Alddns ssoJoe
Aigeurgisns ainsus
0) uae) bulaqg
saJnseawl jeuonippe
0} anp uonedndwl
150D 2AebaN

"22I0PIOM
oy Jo Alanonpoud

Abuipiodoe waly
3)eJ 0} ) 31B])0D PUE ISIPO3YD e ybnoiy)
sianddns sy wodj eyep Ayjigeureisns
51091102 AuedwoD) 8y :POYIBIA ISIPORYD o
|emaual 10B1UOD SE YDdNS SaiIADe
Juswialnooid ayy bunp pasn sI y21ym
‘wiayy 01 sbunels buipincid pue 1pne 211s-uo
ue bunpoNpuod Ag sieyawieled Ayjigeureisns
uo sJanddns Jolew s11 sassasse AueduioD
o) 'POUYIBW SILY JSpUN [POLSIN IIPNY e
‘MO12Q
PaUONUBWI SE 'SPOYIaUU OM) UO paseq sauop
SI sianddns sy o uonenjeas siayaweled HST
UO passasse aJe sJa1ddns |ed[Rud Sy ulsJaym
'selnpa20.d uleyd snjeA SSOIDE 3DURINSSE
Anigeuieisns, payuswis)duwil sey Auedw oD sy |
‘'sbululely uonepelbdn
s ybnouyy saj04 diysispes) Joj jus)el
1uswdoerap asnoyul siajald Auedwod ay |
‘soako)dwa
241 1] 01 se|npow bululesy Alessadau sapiroid
1Y) W21SAs 1uswiabeuew buluies) 1sngod

‘uoneindal s,Auedwod Ajaanebau
UBD pUE SJIDWO0ISND paindal Woy
$S2UISNQ JO SSO] O) Pe3) Ued uleyd
Aiddns ay) uiyim uoneioia Hs3 Aue
"JOADMOH “abeiueape aanaduwod
pue anjeA pueiq padueyus

0) uonebniw s pue sbulaes

150D WOJ) ‘S1yauag snossuwinu
uieb saiuedwod ‘saibaiens

ureyd Aiddns oyur Ajigeureisns
buneiba1ul Ag ‘bBuieg-1oM 181D0S
pue ‘diyspiemals 1eIUSLUUOIIAUD
'S$920NS SSaUISNG WUS1-Buo) Jo)
1eronJo s uleyd Alddns aigeureisns

‘'suohelado s)geiyold pue
SAID8YJ8 10} us)e) 1ybu ueal pue
dojaasp 0y suoneziuebio ayy o)
aAneladuwl SBU0D3J )| "9DJ0IOM
oigeabpajmouy pue paiis Aybiy

ureyD Aiddns
ASIY Slqeuleisns ‘6

uswdoeAs

paseaJdul 0) anp e sey pue uoneziuebio ayy UIyiim yu)el 10 Ayjigejieae pue Abojouyoda) Alu 224N0S3Y
uonedndwi 9ANISOd 1O JUSWAO)2ASP UO P3asSND0) SI DIqUURYY 15212] 243 Ul 2bueyd dnselp YA - -nuoddo uewnH g

21Mny ‘2ouewloyiad

Ul S21110.) J2Y10 JNo Joj sueyd yons ydope pue ssauisng pa1ydnu1uiun 2INsua

dojaasp 0y buluue|d pue 1iuN UoReINWIOS JINO 0} Wisiueydawl 2oual)jisal pue

JoJ ueyd siyy paydope aney apn Aianodal pue AINURUOD SSBUISNG 1SNQOJ 2ARY

'9Ndsal ‘asuodsal Jo) ueid painydonis e pue 0} Auedwiod e JoJ aAiesadull S|

solrUDDS Aouabiawia dy1oads Sauno 3| ‘ueld 1| "D12 SJ21SLSIp apeul-uewl JO

AINunuo?D ssauisng e paydope pue padojaaap leinieu ‘syuswialinbai A1oyeinbal

‘Sainseawl aABY aM ‘Ajleuonippy “way) abeuew o) ‘2deospue) ssauisng buibueyd
ssaupaledaid uo salbarens bunebniu dojeasp pue ysu buibiawa BuipNDUIl SYSU 21dNW 0} 22UeWIIO}Id
2inipuadxa 0y anp ayy abeuew Aj@ARDal)e 0) WisiurydaW 2Np JND20 ued suoneiado ssauisng
uoneondwi aAnebap Juswiabeuew %Sy 1SNQOJ B aABY D\ ssauisng Jo uondnisiq SEIN uslisay /

(9Anisod Ayunyiod
o 91ebniw Jo ydepe o) fAyunyioddo -do Josu paunuap|

10 annebaN)
syoedw| jerdueuly

yoeoudde “ysii Jo ased u|

/st a3 Bulkynuapl 1oy sjeuoney

J3Yeym  anssjjeudiep
ajesipu|

107

Annual Report 2022-23

About Alembic | Management Discussion & Analysis | Statutory Reports | Financial Statements



‘AISI9AIPOIQ
JO UONO304d aY) Oy
P24NDUl 150D 0} aNP

'sbulpunoINs ay) Uo suonesado

J1ay) Jo 10edWwil 8y 9oNnpal AsNoNUNUOD
01 SI0ABaPUS S) YbBnoiyy AISISAIpoIq

‘AISI9AIPOIQ

SAIDadS3 S) YIM A)3USISYOD HIOM
01 AYnUs 1eyy JoJ yuepoduwl si
"'UaZ1D 91eJ0dI0D 3)gIsucdsal se

uonedndwi aAnebsy| S) BuLNUNU UO $asN20) AuedwoD ay|  Paysiigeiss buisg Auedwod e 404 3SIY AVsIsnIpolg ¢ T
‘SQuUIDIpaW J9yJew ayy Ul obpas
a)gepJoye pue Ayenb-ybiy jo onojyod e aAladw oD ayy buluieal a]iym
quswdoeasp  buidojaasp ‘UONRBAOUUI UO SN0 B YL 1e1ideD)  JSUIOISND U} 10} 9)1gepiole speul
pue aJeys 1aJewl 1enida) Ul il Usibusiis 03 SSNURUOD DIqUUBYY a0 PINOYS SBUIDIPaWU 8y | "Sa)gelieA
pasealoul 0y anp ‘SauIpaw dLduab Ayenb-ybiy pue 91LJ9pISUOD diNuUi 0y anp auIpaW Jo A
unJ Jsbuoy ul - e1geploye sy ybnoayy 8go)b sy Ssolde yyeay $s220Jd x2)dwod e S| SauldIpaw -llgepJoe pue
suonedldwll 9ARISOd  Bulrcsdudl Ul ARUSISISUOD BUINIOM SIS DIqUUDY Jo Aynigejieae pue bupud sy | SIY Anigeleay ‘21
‘puUILL U
sa2noeld aoueuIaA0b poob pue Aouaiedsuen
‘SOIUe Bbuidaay ‘'op ASUy 1BYM Ul 9DUD)20XS IO}
2ALS 03 Siaulied pue saako)dwa sasidsul pue
sabeinodus Yolym weay ayy Jo adueianasiad 'saonoeld
pue aduaned JO UoRePUNO) Yl Uo 3)ING S SpJepurIS SS2UISNQG O) 8NJ) pue 9DURUIDAOD)
JopoW $sauIsNg ay | 'SIDNPUOD sSauIsng Jo 1e21Y12 SaJinbal JusWUOIIAUD 21eJ0dI0D)
10oedwi jepueUl  s10adse sy 1B BuliaAoDd uondniiod pue Alagqug  |eulaIxe Yim pue uoneziuebio ayl 852113
uedyIuUbIS ON 'soIY1@ 01 bunejal Aonod sey AuedwoD) ay | UIYIIM SSBUISNQ JO 1DNPUOD 3y | 3SIY ssauisng 'TT
‘uonendod jeiny ‘Aeansioy wayy
U3 JO bulagnam ayy o) Juswdo)aas( 1einy poddns pue spasu AuNwuoD
pue aJedyyesH ‘uoneonNp3 — seale Jofew aaJy) UM 1UDJ2Y0D aq 03 Auedwiod
NMMPOODH pue  uo BuIsSND0} suoneziuebi() 1JOId-UON SNOLIEA e Joj uepodull Iy "SIDJUoD
uoneindsi Janag payowold pue painunu ‘paysngeiss sey dnoin Aue ploAe pue AJuNuwiwod ayy
01} 9NPp pUNOj} ale  DIqUUBY WYy Ag passaldxa spaau Uo paseq U1 1snJy pling 01 Auedwod ayy AU uswabebug Ay
suoneddwl 9ARISOd S2IIUNWILIOD JUDJIDHIP YIM SHIOM DIqUUDYY sdiay yuswiebebus Alunwwio)  -nuoddQ  -lUNWWOD 0T
(9nnsod Ayunyiod
0 w>._u.mmwzv Bmm_u_E. 10 1depe 03 fAyunyioddo -do Josu paunuap|
s1oedw| je1pueuIy yoeoadde ‘ysi1 Jo ased u| isl ayy Buikjnuapi 1o) ajeuoney ‘_ww_uwwuh anss| jeuaiep

Alembic Pharmaceuticals Limited

108 |



I
Touching Lives over ()
years

C.

Alemb

‘sa1oljod 21e40dI0D

S1 YbNOJY) passaippe aie SaNss| 21ewli)D
1eqO1D) pue HSU paieal a1ew)d buipiebal
S2JNSeaW |0JIUOD PUR XSU U} JO UoNedUNRUSP|

S 1edNLD 0] pea)
ued YoIym ‘sseoud xa1dwod pue
P3J21)EDS B S| SUOISSIWS HHD JO

NAINO Japjoyayels 'S21IS buMmoejnuew 1uawabeuew ay | abueyd a1ewind
paAoIdull pue S1 40) ADUBIDUJS Ul 9SeaJDoUl pue ‘suohesado  spieamol 10edull S pue SUOISSILUD
‘Aousdyls Abisus Sy Jo) Jamod a1gemaual buiseydind NWpUIM - HHD JO 9dUedyIUbIS ay) aziubodal SUOISSIWT
JuswaAoIduwl JO uoneeIsuUl ‘Ajleusaiul Jomod Jejos Jo asn 0} aAneJsadwll iy ‘suonessdo OHHO pue
ssod0Jd 03 anp SOPNDUI SIY| "SUOISSILID HHD) S} 90NPal 31gIsuodsal pue abueyd ayew)d abueyd
uonedndwl aARISOd 0} sueid aAIsusxa sey AueduwoD) ay | uo Ssas buinons Apides 0y anQ X3Sy 2ewnd GT
‘Sjerew buibeyoed
Ul S9X0Q pJeogpled pajdAdal %0g buisn AQ
soonoeld ajgeureisns ssdope Aueduwio) sy | e
Jeuaiew onseld pa)oAdal 0 awes ay) asn
pue abe)in buinogybisu ul s1sem onseld }
JUSUIUOIIAUD
JO UOND31102 o) 2AUP 1e10ads e uaye) sey :
i U0 122/J3 |njudiey 0y pes) J)im
1| "215eM Se J1oMm se 1onpoJd JO BbuldAdal )
215eM Alaneq ‘215eMm |edIpawolq
JOJ wisiueydswl sey AuedwoD ay| e )
1O yusWwabeurw 10od ‘915eM
‘BuIss9201d-02 J0J ANSNpUl JUBWSD SNOpJEZEY JO LUORRIDUIDUI |esodsip
‘3sem Jo jesodsip O} 91SeM dJLojed Ybiy WaAIP 03 WislueyosW Jodoudwi Buipnpul Juswsbeuew
3Jes pue bunpuey ul 1sNqoJ e padojansp sey AuedWoD BUL  »  gisem aiqisuodsail “suonesado Ul
P34INDUI 1SOD 0} aNp uswisbeuew a1sem a)qisuodsal si 2)gepIoA_UN S UONRI2UID 215eM Juswabe
uoneondwi aAnebaN  2JNsus 01 sda1s |rIaASS Bupe) sI AuedwoD) ay | ‘ASNpul JO 2JNjeu JIayy 01 and SEIN -UBIA 2158 P T
9AI}ISO Ayunyiod
._oﬁw>._uu.mmw_zv 91ebniw Jo ydepe o) fAyunyioddo -do Josu paunuap|
muquE_. | yoeoudde “¥si jo ased uj| isl ayy Buikjnuapi 1o) ajeuoney ‘_ww_uwwuh anss| jeae

| 109

Annual Report 2022-23

About Alembic | Management Discussion & Analysis | Statutory Reports | Financial Statements



'sjeab aano04d
pue sbululen
A12jes uo pasinoul

20e1d%IOM 18 SUONIPUOD
510P 2Jesun AJuapl 01 SUOLD SNONUNUOD) e
‘Bunpuey
1e21WBYD 104 SOS JO BUIMO|I0) 101AS e
‘2104 gol Jisyy 4ad se seakoiduwia
01 papirnoid aJe s3dd 21eudoiddy e
SHSIY
SH3 oY) @1ebNnIW Aj9ANDas O) Pa1dNPUOD
S| 9510J9X2 JUDWUSSISSE YSIY 1SNQOI Y o

"SI9}IOM 1PMDRNUOD pue ssako|duus J)e Jo)

P2)2NPUOD aJe sdN¥dayDd 1eDIPaiy DIPOLDd
$21d0) SHJ 1UeAS)aJ UO Saakojdwia 1B
0) paplroid sI Bululel WOOISSED 1eDISAY o
‘parebniw
Al2AnD242 bulag aJe Ssi SHI 1ey) 2insua 0)
SaAnENIUl BUIMO|0) BY) joouspun AueduioD)
aU) ‘Ajleuonippy parusw1dwi aJe swesboid
pue sa1oj0d A13jes 1ey) 21Nsus 0) SIS e ‘syoeduwl
Ul j2uuosiad SHI JO 2JMDNAS B SIaiay | Yjeay aArY AW YDIYM S3DURISgNS

1502 jeuonesado  "Pamol|o) bulag sassa204d pue SUWIDISAS paie)al pue s|edlWwayd snopJiezey o) Aajes
P3SLaJIOUl O) NP |PYUSLUUOAIAUS SNOLIRA JOJ MIOMBWIRI) PROI] B pasodxa ale AuedwoD) ay) pue yyesH
1oedwil aAnebaN  saAIb yoiym Adnod SHI su sey AuedwoD ay | UIYIM SISHI0OM pue soakojdwi’ SEIN 2ok01dwi3 97
AA}ISO Ayunyiod
._oﬁw>._uu.mmw_zv 91ebniw Jo ydepe o) fAyunyioddo -do Josu paunuap|
muquE_. | yoeoudde “¥si jo ased uj| isl ayy Buikjnuapi 1o) ajeuoney ‘_ww_uwwuh anss| jeae

Alembic Pharmaceuticals Limited

110



I
Touching Lives over ()
years

C.

Alemb

‘lesodsip
3Jes pue bulnpuey ul

"Bunsaaiey J21eMUIRS DADYD 10} S1IS SWIOS 18

spuod jeidynle pe3dnisuod sey Aueduiod) ay |
'SJDIYD pue SIaoq
Ul J2yem paiealy lerysnpul pue buluspleb
Ul Ja1em paieal) D1isawop buisn Ag Jsiem
215eM S)| sasn Ajpandsys AuedwoD sy e
Jeak A1ans aiow bulppe si pue spam
Bbuibieyd snosawnu spew sey Aueduwod
3U) U21eM pPUNOID 2101Sa) 0} SUOHD S Ul e
syndul
ssa204d se pue buluspJeb ul syusn)ys
pa)eai) JIY) S9SN SUN UOREINWIO) S)I e
pue (d712) 8bleydsiq pinbr oisz 03 8IS
|dV S 1B paUBAUOD Sey AuedwoD ay | e

'ssad0ud

uononpoud ay) 1noybnosy
S2NIANDR BulNDejNUBW JSUYIO
pue uonennsip ‘buiysem ‘Buood
‘Bunesy ) sehiAnde SidmNU
yoddns o3 Aiessadau si Aiddns
1enunuUOD "'UMOoPINYS Jeuochelado
pue ‘WSIANDE Japjoyayels
'SUONDIS2I Aloye|NBal JO SHSU
sasod yolym yusuusbeuew Ja1em

P34INDUI 1SOD 0) aNp JusWabeuew J1em )gisuodsal  Ajney jo suonedndwi aJe abieyosip Juswisbeuey
uoneondwi aAnebap 10J sanuaAe 3)dnNuU Ul BUBIOM SI DIQUURYY  DIXO) pue UORdWNSUOD SAISS2IXT SR 12180 8T
‘uononpal
uondwinsuod Abiaua ‘pialA JO yuswaAoIdW
‘ABIBUS JO 150D Ul Nsal 0y AXN SI ydIym ‘'ssedoud uononpoud
JOMO] 0} 3Np UNJ  S)I JOJ ]oM Se ANSILayD MO)) JO JusWdo)aAap
-buO] Ul pa1dadxe ul AlpAisuaixa bupjiom st Aueduwod ay |
siyoedwi jeidueuy ‘ABIsuUs 2)geMaudl JO aJeys
aAnIsod JaASMOH U} 9522JDUI O} S|JILUPUIM JO UONe)eISu| 2 “Ysiuiwip 01 buiob si sjany 11Sso)
‘'saoueldde ‘M 2T Joued BUIPNDUI SJaNJ |RUONUSAUOD JO
Aouaidule Abiaua  Jejos e dn Bumas Jo sse20.d Ul si AuedwoD) SN 2y '91BWID UO SND0J BUIAJOAD
ul xaded pue a4y pue sjaued Jejos JooJ buneisul Aq YA “USpINg 12IUSWUOIIAUD
12N} JO 150D Ayoeded Abiaus 4e)os S) buisealdu| T 2onpaJ pue Auedwod 01 150D
paseaJdul 0) anp :sopndul ey Abisus  sbeuew 0) Aloyepuew S| S92JN0S Juswisbeuey
10edudl oAnRHIN  2)geMBUBI Ul PR1SaAUI A)SnoJauab sey diquiay ABJsuUd JO 2SN 2ANDBYD By | MSIY AbJau3 /T
(9Anisod Ayunyiod
0 w>._u.mmwzv Bmm_u_E. 10 1depe 03 fAyunyioddo -do Josu paunuap|
syoedwi] jeroueuls yoeoudde “¥si jo ased uj| isl ayy Buikjnuapi 1o) ajeuoney ‘_ww_“wwuh anss| jeae

111

Annual Report 2022-23

About Alembic | Management Discussion & Analysis | Statutory Reports | Financial Statements



SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

Disclosure Questions PL P2 P3 P4 P5 P6 P7 P8 P9
Policy and Management Processes
1. a Whether your entity's policy/policies cover each Yes Yes Yes Yes Yes Yes Yes Yes Yes

principle and its core elements of the NGRBCs. (Yes/No)

b. Has the policy been approved by the Board? (Yes/No) Yes, all the Business Responsibility Policies
(including amendments thereto) have been
formulated by the management of the Company
in consultation with the relevant stakeholders and
are approved by the Board of Directors of the
Company.

c. Web Link of the Policies, if available The link for the policies is as under:
https://alembicpharmaceuticals.com/wp-
content/uploads/2023/04/Policies-on-Business-
Responsibility.pdf

2. Whether the entity has translated the policy into Yes Yes Yes Yes Yes Yes Yes Yes Yes
procedures. (Yes / No)

3. Do the enlisted policies extend to your value chain No
partners? (Yes/No)

4. Name of the national and international codes/ USFDA, WHO GMP, TGA (Australia), Cofepris, EU

certifications/labels/ standards (e.g., Forest Stewardship  GMP, Korean FDA, ANVISA, Danish Medicines
Council, Fairtrade, Rainforest Alliance, Trustee) standards Agency, PMDA, Health Canada.
(e.g., SA 8000, OHSAS, ISO, BIS) adopted by your entity
and mapped to each principle.

5. Specific commitments, goals and targets set by the
entity with defined timelines, if any.

a. Net zero by 2040

b. Water neutrality by 2027

c. Plastic waste recycle 95% by 2026

d. Critical supplier assessment 50% by 2026

6. Performance of the entity against the specific NA  NA NA NA NA NA NA NA NA
commitments, goals and targets along-with reasons in

__ case the same are not met.

Governance, Leadership and Oversight

7. Statement by director responsible for the business responsibility report, highlighting ESG related challenges,
targets and achievements.
At Alembic Pharmaceuticals Limited, the Company believes in creating a sustainable ecosystem that
generates shared value for all our stakeholders. With evolving times, the Company has pivoted its focus
in transforming its business to operate in a more social and responsible manner. We are in the process to
commence our sustainable journey this year by evaluating our operations to identify key areas that can
be improved to enhance our performance on ESG parameters. The Company has set targets for reducing
environment footprints of our products and operations and improve its performance in a continual manner.

8. Details of the highest authority responsible for Name: Mr. Pranav Amin
implementation and oversight of the Business Designation: Managing Director
Responsibility policy (ies). DIN Number: 00245099

Email Id: aplinvestors@alembic.co.in

9. Does the entity have a specified Committee of the Yes, Mr. Pranav Amin and Mr. Shaunak Amin,
Board/ Director responsible for decision making on Managing Directors of the Company are
sustainability related issues? (Yes / No). If yes, provide responsible for decision making on sustainability
details. relates issues. Additionally, the Company has

a Board-level committee on risk management
which is also responsible to oversee all aspects of
Sustainability and ESG.
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10. Details of Review of NGRBCs by the Company:

Indicate whether review was

undertaken by Director/Committee of Q:;?gel:fn/z‘(A:t?‘::lfy/:-é:l:ey:azcyi/f )
the Board/Any other Committee yiAny P pecity

Subject for Review

Performance against Yes, the Board is the ultimate owner Quarterly
above policies and  of the Business Responsibility Policy.
follow up action Respective Board committees or

authorised team members review
functioning of the applicable policies and
performance against set objectives during
quarterly meetings.

Compliance Yes, the Company has a robust Monthly
with statutory compliance management system which

requirements of tracks all applicable compliances under

relevance to the existing statutes and regulations. During

principles, and the reporting period, no penalties or fines,

rectification of any ~ were imposed on the Company for any

non-compliances non-compliance related matters. Audit
Committee has been entrusted with the
responsibility to oversee compliance with
applicable regulations. The Company has
software based compliance management
system.

11. Has the entity carried out independent assessment/
evaluation of the working of its policies by an external P1 P2 P3 P4 P5 P6 P7 P8 P9
agency? (Yes/No). If yes, provide name of the agency

No No No No No No No No No

In addition to statutory audits &
certification, a periodical internal
assessment is a part of the Company’s
culture to oversee the implementation of
principles laid down.

12. If answer to Question (1) above is “No” i.e., not all Principles are covered by a policy, reasons to be stated:

Questions P1 P2 P3 P4 P5 P6 P7 P8 P9
The entity does not consider the Principles material to its NA NA NA NA NA NA NA NA NA
business (Yes/No)

The entity is not at a stage where it is in a position to NA NA NA NA NA NA NA NA NA
formulate and implement the policies on specified principles

(Yes/No)

The entity does not have the financial or/human and NA NA NA NA NA NA NA NA NA

technical resources available for the task (Yes/No)
Itis planned to be done in the next financial year (Yes/No) NA NA NA NA NA NA NA NA NA
Any other reason (please specify) NA NA NA NA NA NA NA NA NA
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SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE
PRINCIPLE 1: Businesses should conduct and govern themselves with integrity, and in a manner that is
Ethical, Transparent and Accountable.

ESSENTIAL INDICATORS

1. Percentage coverage by training and awareness programmes on any of the Principles during the
financial year:

% age of persons

Total number of Topics/principles covered in respective
Segment training and awareness under the training and its category covered
programmes held impact by the awareness
programmes
Board of Directors 01 Principles of Environmental, 88.88
Social and Governance
Key Management The Company has a The Company has a structured 100
Personnel integrated LMS system  training programme in place

through which the training for its employees comprising

modules are delivered  of induction program,

across the organization  classroom program, training
Employees other than through online management
BODs and KMPs system (LMS), on-job training,
and training through experts.
Training topics include data
integrity, safety, emergency
preparedness, skill-
upgradation, ethics, code of
conduct, prevention of sexual
harassment (POSH).

Workers

2. Detailsof fines/penalties/punishment/award/compounding fees/settlement amount paid in proceedings
(by the entity or by directors/KMPs) with regulators/law enforcement agencies/judicial institutions, in
the financial year, in the following format.

During FY 2022-23, there were no such reported cases on the Company.

Monetary
NGRBC Name of the regulatt_:ry/ Amount Brief of ap:eaasl i:een
Principle en_forf:e_mgnt/_::xge_nues/ (In%) the case preferred?
judicial institutions (Yes/No)
Penalty /Fine NIL
Settlement NIL
Compounding Fees NIL
Has an
NGRBC Name of the regulatory/enforcement/ Briefof appeal been
Principle agencies/judicial institutions the case preferred?
(Yes/No)
Imprisonment NIL
Punishment NIL
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3. Of the instances disclosed in Question 2 above, details of the Appeal/Revision preferred in cases where
monetary or non-monetary action has been appealed:

Not Applicable

4. Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if
available, provide a web-link to the policy.

Yes, the Company has an Anti-Corruption and Anti-Bribery Policy, which provides safeguards to prevent
the Company in the event of any activity related to bribery, corruption, facilitation payments or kickbacks.
The policy is not available in public-domain, however, it is circulated internally through the Company’s intranet
portal. Additionally, Anti-corruption aspects are also covered in our BRR policy which can be accessed.

https://alembicpharmaceuticals.com/wp-content/uploads/2023/04/Policies-on-Business-Responsibility.pdf

5. Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law
enforcement agency for the charges of bribery/ corruption:

FY 2022-23 FY 2021-22
(eUTT- A ETAEINGCEIYN (Previous Financial Year)

Directors 0 0
KMPs 0 0
Employees 0 0
Workers 0 0

6. Details of complaints with regard to conflict of interest:

FY 2021-22 (Previous
Financial Year) Financial Year)

mm Number Remarks
0 NA 0

NA

Number of complaints received in relation to
issues of Conflict of Interest of the Directors
Number of complaints received in relation to 0 NA 0 NA
issues of Conflict of Interest of the KMPs

7. Provide details of any corrective action taken or underway on issues related to fines/penalties/action
taken by regulators/law enforcement agencies/judicial institutions, on cases of corruption and conflicts
of interest:

During FY 2022-23, there were no such reported cases on the Company.
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PRINCIPLE 2: Businesses should provide goods and services in a manner that is sustainable and safe

ESSENTIAL INDICATORS

Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve the
environmental and social impacts of product and processes to total R&D and capex investments made
by the entity, respectively:

FY 2021-22 (Previous  Details of improvement in social and
Type ) . - . .
Financial Year) Financial Year) environmental aspects
Research & 1.9% 0.3% « Improvement in medicine
Development effectiveness
(R&D) » Process Improvement for reduction in
nitrosamine impurities.
Capital 8.8% 19.8% « Installation of Renewable power
Expenditure capacity through Solar Park & roof top
(CAPEX) solar plants

« Technology up gradation in
environment facilities

» Recharge wells for recharging
rainwater

e Other energy conservation and
emission reduction initiatives.

a. Does the entity have procedures in place for sustainable sourcing? (Yes/No)

Yes, the Company has implemented ‘sustainability assurance across value chain’ procedures, wherein
its critical suppliers are assessed on ESG parameters. Evaluation of its suppliers is done based on two
methods, as mentioned below:

. Audit Method: Under this method, the Company assesses its major suppliers on sustainability
parameters by conducting an on-site audit and providing ratings to them, which is used during the
procurement activities such as contract renewal.

. Checklist Method: The Company collects sustainability data from its suppliers through a checklist
and collate it to rate them accordingly.

b. If yes, what percentage of inputs were sourced sustainably?
4.5% of Critical Suppliers”
“Critical suppliers include Key Supplier for APl and Advance Intermediate.

Describe the processes in place to safely reclaim your products for reusing, recycling, and disposing at
the end of life, for (a) Plastics (including packaging) (b) E-waste (c) Hazardous waste and (d) other waste:
The Company has Plastic management plan in place to collect plastic through a third-party agency from
market of equivalent value that is introduced by the Company. Additionally, the Company brings back all date
expired products and responsibly dispose them through incineration.

Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes/No). If
yes, whether the waste collection plan is in line with the Extended Producer Responsibility (EPR) plan
submitted to Pollution Control Boards? If not, provide steps taken to address the same:

As per the statutory requirements, the Company is registered with CPCB for its EPR liabilities to collect and
recycle/ decompose the plastic waste generated because of its products. The company has successfully
fulfilled its liabilities for FY 2022-23.

Alembic Pharmaceuticals Limited
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PRINCIPLE 3 Businesses should respect and promote the well-being of all employees, including those in their

value chains

ESSENTIAL INDICATORS

1. a. Details of measures for the well-being of employees:
% of employees covered by
Category Total Health Accident Materr!ity Patern_ity Day_ C_Za_lre
A) Insurance Insurance Benefits Benefits Facilities
No. (B) % (B/A) No. (C) %(C/A) No.(D) %(D/A) No.(E) %(E/A) No.(F) %(F/A)
Permanent Employees
Male 13,212 13,212 100 13,212 100 NA NA 0 0 NA NA
Female 663 663 100 663 100 663 100 NA NA 663 100
Total 13,875 13,875 100 13,875 100 663 100 0 0 663 100
Other than Permanent Employees
Male 0 0 NA 0 NA 0 NA 0 NA 0 NA
Female 0 0 NA 0 NA 0 NA 0 NA 0 NA
Total 0 0 NA 0 NA 0 NA 0 NA 0 NA
b. Details of measures for the well-being of workers:
% of workers covered by
Category Total Health Accident Materr!ity Patern_ity Day_ (_Zére
A) Insurance Insurance Benefits Benefits Facilities
No. (B) % (B/A) No. (C) %(C/A) No.(D) %(D/A) No.(E) %(E/A) No.(F) %(F/A)
Permanent Workers
Male 717 717 100 717 100 NA NA 0 0 NA NA
Female 1 1 100 1 100 1 100 NA NA 1 100
Total 718 718 100 718 100 100 0 0 1 100
Other than Permanent Workers
Male 2,006 2,006 100 2,006 100 NA NA NA NA NA NA
Female 41 41 100 41 100 41 100 NA NA 41 100
Total 2,047 2,047 100 2,047 100 41 100 NA NA 41 100
2. Details of retirement benefits, for Current FY and Previous Financial Year:
- FY 2021-22 (Previous FY)
[\ [o o} § No. of DEEECE No. of No. of Deducted
S. Benefits employees workers anq employees workers anc_i
No. covered as covered as deposned covered as covered as deposned
with the with the
a % of total | a % of total authority a%oftotal a% of total authority
employees worker (Y/N/N.A) employees worker (Y/N/N.A)
1 PF 100 100 Y 100 100 Y
2 Gratuity 100 100 Y 100 100 Y
3 ESI 100 100 Y 100 100 Y

*ESIC is covered as per statutory limit

About Alembic | Management Discussion & Analysis | Statutory Reports | Financial Statements

Annual Report 2022-23 | 117



3. Accessibility of workplaces: Are the premises/offices of the entity accessible to differently abled
employees and workers, as per the requirements of the Rights of Persons with Disabilities Act, 2016? If
not, whether any steps are being taken by the entity in this regard:

Yes, the premises and offices of the Company are accessible to differently abled employees and workers, in
accordance with the Rights of Persons with Disabilities Act, 2016. The Company ensures that the facilities are
friendly to people with special needs and has provided ramps and requisite infrastructure for the differently abled.

4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 2016?
If so, provide a web-link to the policy:

Yes, the Company has an equal opportunity policy in place as a part of its BRSR policy which highlights on
providing equal opportunities to every competent applicant in jobs/promotions, skill up gradation and does
not discriminate based on one's race, caste, religion, color, ancestry, marital status, gender, sexual orientation,
age, and nationality.

5. Return to work and Retention rates of permanent employees and workers that took parental leave:

Gender Permanent Employees Permanent Workers

Return to work rate  Retention Rate  Return to work rate  Retention Rate
Male NA NA NA NA
Female 100% 73.5% NA NA
Total 100% 73.5% NA NA

6. Is there a mechanism available to receive and redress grievances for the following categories of
employees and worker? If yes, give details of the mechanism in brief:

Category Yes/No Details of the mechanism in brief
Permanent Yes

Workers

Other than Yes

The Company ensures quick redressal of all the raised complaints and maintain

Permanent confidentiality of the concerned individual/s within the whole process. A quarterly
Workers report is shared with the Chairman and / or Managing Director of the Company
Permanent Ves  about the total complaints received along with the summary of findings and
Employees corrective actions taken by respective Committee handling issues related to HR,
Admin etc.

Other than Yes

Permanent

Employees
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7. Membership of employees and worker in association(s) or Unions recognized by the listed entity:

FY 2022-23 (Current FY)

FY 2021-22 (Previous FY)

Total No. of employees/ Total No. of employees/
Category employegs/ workers in respective employeels workers in respective
workers in category, who are / workersin  category, whoare %(D/C)
respective | part of association(s) respective  part of association(s)
category (A) or Union (B) category (C) or Union (D)
Permanent Employees
Male 13,212 0 0 12,489 0 0
Female 663 0 0 628 0 0
Others 0 0 0 0 0 0
Total 13,875 0 0 13,117 0 0
Permanent Workers
Male 717 0 0 634 0 0
Female 1 0 0 1 0 0
Others 0 0 0 0 0 0
Total 718 0 0 635 0 0
8. Details of training given to employees and workers:
FY 2021-22 (Previous FY)
Category [T Total  On Healthand On Skill
safety measures upgradation* D) safety measures upgradation*
% (B/A) % (C/A) No.(E) % (E/D) No.(F) %(F/D)
Permanent Employees
Male 13,212 13,212 100 23 0.17 12,489 12,489 100 8 0.06
Female 663 663 100 1 0.15 628 628 100 0 NA
Total 13,875 13,875 100 24 0.17 13,117 13,117 100 8 0.06
Permanent Workers
Male 717 717 100 0 NA 634 634 100 0 NA
Female 1 1 100 0 NA 1 1 100 0 NA
Total 718 718 100 0 NA 635 635 100 0 NA
* Only external trainings are considered in skill trainings. (point 8)
9. Details of performance and career development reviews of employees and worker:
FY 2021-22 (Previous FY)
Total No. of employees Total No. of employees
Category employee_s / w9rkers in % employee_s / w?rkers in %
/ workers in | respective category, / workers in respective category,
respective who had a career efia) respective who had a career (b/C)
category (A) review (B) category (C) review (D)
Permanent Employees
Male 13,212 13,212 100 12,489 12,489 100
Female 663 663 100 628 628 100
Others 0 0 NA 0 0 NA
Total 13,875 13,875 100 13,117 13,117 100
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FY 2022-23 (Current FY)

FY 2021-22 (Previous FY)

Total No. of employees Total No. of employees
Category employee_s / w_orkers in employee_s / w?rkers in %
/ workers in | respective category, / workers in respective category,
. . (D/C)
respective who had a career respective who had a career
category (A) review (B) category (C) review (D)
Permanent Workers
Male 717 717 100 634 634 100
Female 1 1 100 1 1 100
Others 0 0 NA 0 0 NA
Total 718 718 100 634 634 100

10. Health and safety management system:

a.

Whether an occupational health and safety
management system has been implemented
by the entity? (Yes/No)

What is the coverage of such system?

What are the processes used to identify work-
related hazards and assess risks on a routine
and non-routine basis by the entity?

Whether you have processes for workers to
report the work-related hazards and to remove
themselves from such risks. (Yes/No)

Do the employees/ worker of the entity have

access to non-occupational medical and
healthcare services? (Yes/ No)

Yes, the Company has a well-defined Occupational
Health and Safety Management System.

The system covers all these suppliers, contractors,
employees, contract workers and others which are
engaged with the Company. Therefore, the coverage of
the system is 100% of the Company.

The Company follows the guidelines of Process Hazard
Analysis (PHA) for identifying and managing risks, it uses
holistic procedure that incudes methods like HAZOP,
FMEA, JSA HIRA etc. to effectively manage hazardous
risks. The Company has a highly qualified and
experienced team that review risk assessment process
and implement mitigation measures as per predefined
schedule.

Yes

Yes

11. Details of safety related incidents, in the following format:

Safety Incident/Number

Categor FY 2022-23 Current
gory Financial Year

FY 2021-22 Previous
Financial Year

Lost Time Injury Frequency Rate (LTIFR) (per Employees 0.08 0
one million-person hours worked) Workers 0 020
Total recordable work-related injuries Employees 32 41

Workers 27 35
No. of fatalities Employees 0 0

Workers 0 0
High consequence work-related injury or Employees 0 0
il-health (excluding fatalities) Workers 0 0
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12. Describe the measures taken by the entity to ensure a safe and healthy workplace.

The Company encourages and ensures safe working environment with reduced accidents and incidents
trends. The employees and workers are made aware about the safety trainings and procedures as soon
as they join the Company, within the tenure of their working, regular classrooms sessions and mock drills
are conducted to update them with the system. The Company has included EHS requirement as a part of
the contract and service agreement for all the contractors. The Company also ensures that the deployed
contractor’s workers are having mandatory PPE’'s and trained in safety & respective job work training before
starting their job work.

13. Number of Complaints on the following made by employees and workers:

FY 2022-23 (Current Financial Year) FY 2021-22 (Previous Financial Year)
. . Pendin . . Pendin
F'ltidec:’:;'?g resolution agt the | Remarks F'l';de(:’:ra':‘g resolution a?t the Remarks
end of the year end of the year

Working 0 0 = 0 0
Conditions -
Health & 0 0 - 0 0
safety _

14. Assessments for the year:

% of your plants and offices that were assessed (by

Topic entity or statutory authorities or third parties)
Health and safety practices 100%
Working Conditions 100%

15. Provide details of any corrective action taken or underway to address safety-related incidents (if any)
and on significant risks / concerns arising from assessments of health & safety practices and working
conditions:

In all cases, Observations of audit are recorded, corrective actions planned and tracked. The feedback is
provided to auditing agency for their agreement.

PRINCIPLE 4: Businesses should respect the interests of and be responsive to all its stakeholders
Essential Indicators
1. Describe the processes for identifying key stakeholder groups of the entity:

The Company identifies all the parties that either have significant impact from its business operation or will
influence its operation as 'key stakeholders’, and consults them to identify its key material topics regularly.
The Company acknowledges the importance of effective stakeholder engagement in achieving its goal of
sustainable, scalable, and inclusive growth. It engages with multiple stakeholder groups through different
channels to understand their concerns and take constructive feedback to improve business strategy and
business plans.
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2. List stakeholder groups identified as key for your entity and the frequency of engagement with each

stakeholder group:

Whether
identified as
Stakeholder Vulnerable &

Channels of communication

Pamphlets, Advertisement,

(Email, SMS, Newspaper, engagement

Frequency of

(Annually/ Half

Purpose and scope of
engagement including
key topics and

Group Marginalized Community Meetings, Notice yearly/ Quarterly concerns raised during
Group (Yes/ - /others - please
Board, Website), Other . such engagement
No) specify)
Shareholders No Annual reports Quarterly/ * Economic value
Investor Meets Annual/ generated &
Quarterly Results Need Basis distributed
Company Website * Long term value
Intimation to Stock creation
Exchange e Transparency
e Good Governance
* High Reputation &
Brand image
Regulatory No Open Invitations Quarterly e Proactive compliance
Bodies & Media releases ¢ Implementation
Government Conferences of compliance
Agencies Membership and management system
Associations e (Governance at
different levels
Financial No Annual reports Annual e Good return on
Institutions, Investor Meets investment
Bankers & Need basis during financial
Lenders discussion meeting
Regular feedback through
emails
Employees No Leadership development Quarterly e Diversity
interventions *  Quality of Work &
Performance Dialogue Life
Continuous Feedback e Fairwages &
Employee Induction Remuneration
Employee Experience benefits
Town hall briefing e Training &
Employee Engagement Development
Survey e Career Growth
Emails ¢ Health & Safety
Quarterly/Publications
Newsletters
Customers No Video Conferencing Annual e Quality & Timely

Emails

Delivery

e Competitive Cost

¢ Responsible
Production

e Transparency in
disclosure
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Whether
identified as
Stakeholder Vulnerable &

Channels of communication
(Email, SMS, Newspaper,
Pamphlets, Advertisement,

Frequency of
engagement
(Annually/ Half

Purpose and scope of
engagement including
key topics and

Group Marginalized Community Meetings, Notice yearly/ Quarterly concerns raised during
Group (Yes/ - /others - please
Board, Website), Other . such engagement
No) specify)
Suppliers & No » Supplier meets Need basis »  Product Quality
Contractors e Supplier assessment e Cost
¢ MoU Agreements ¢ Timely delivery
e Contract discussion e Ontime payment
meetings e Ethical behavior
* Performance review e Upcoming
technologies or
equipment
* Health & Safety
Local Com- No e Regular engagement to Need basis e Local employment
munities understand concerns & generation

requirement
e Community engagement
during CSR initiatives

¢ Development
interventions

PRINCIPLE 5: Businesses should respect and promote human rights

Essential Indicators

1. Employees and workers who have been provided training on human rights issues and policy(ies) of the

entity, in the following format:

FY 2022-23 (Current Financial Year)

FY 2021-22 (Previous Financial Year)

No. of No. of
Category Total employees/ % Total employees/ %
(A) workers covered | (B/A) Q) workers covered  (D/C)
(B) (D)
Employees
Permanent 13,875 13,875 100 13,117 13,117 100
Other than 0 0 0 0 0 0
permanent
Total 13,875 13,875 100 13,117 13,117 100
Employees
Workers
Permanent 718 0 100 635 0 100
Other than 2,047 0 0 2,100 0 0
permanent
Total 2,764 0 100 2,735 0 100
Workers
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2. Details of minimum wages paid to employees and workers, in the following format:

FY 2022-23 Current Financial Year

FY 2021-22 Previous Financial Year

E.qual to More than Egtfal to Mc.m.e than
Category Bpele\ Minimum Minimum Wage Total Minimum Minimum
Wage (D) Wage Wage
% (B/A) % (C/A) No.(E) % (E/D) No.(F) %(F/D)

Permanent Employees

Male 13,212 0 NA 13,212 100 12,489 0 NA 12,489 100
Female 663 0 NA 663 100 628 0 NA 628 100
Other than Permanent

Male 0 0 NA 0 NA 0 0 NA 0 NA
Female 0 0 NA 0 NA 0 0 NA 0 NA
Worker

Permanent

Male 717 0 NA 717 100 634 0 NA 634 100
Female 1 0 NA 1 100 1 0 NA 1 100
Other than Permanent

Male 2,006 0 NA 2,006 100 2,103 0 NA 2,103 100
Female 41 0 NA 41 100 47 0 NA 47 100

3. Details of remuneration/salary/wages, in the following format:
Male Female

Median remuneration/

Median remuneration/

Number salary/ wages of Number salary/ wages of
respective categories respective categories
Directors 4% 10,51,07,786 0 0
KMPs 1 25,58,189 0 NA
Employees other than 13,666 6,70,340 664 6,11,330
BoD and KMP
Workers 717 3,20,001 1 4,01,248

#Includes Executive Directors only
“Excluding Executive Directors

4. Do you have a focal point (Individual/ Committee) responsible for addressing human rights impacts or

issues caused or contributed to by the business? (Yes/No)

Yes

5. Describe the internal mechanisms in place to redress grievances related to human rights issues.

The Company works with agility by continuously reviewing their practices, policies and programs to build

a robust system of redressal of grievances related to human rights by keeping the details of concerned

individual/s confidential. A quarterly status report is shared with the company’s Chairman and/or Managing

Director regarding the filed complaints and their respective action taken by Whistle Committee.
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6. Number of Complaints on the following made by employees and workers:

FY 2022-23 Current Financial Year

NA
NA

NA
NA

Filed Pending
during the resolution
at the end of
year
year

Sexual Harassment 0 0
Discrimination at 0 0
Workplace
Child Labour 0 0
Forced Labour/ 0 0
Involuntary Labour
Wages 0 0

NA

FY 2021-22 Previous Financial Year

Filed L tion
during the at the end of Remarks
year
year
0 0 NA
0 0 NA
0 0 NA
0 0 NA
0 0 NA

7. Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment

cases.

The Company is committed to adhere to the highest standards of ethical, moral and legal conduct of business

operations. To maintain these standards, the Company encourages its employees who have concerns about

suspected misconduct to come forward and express these concerns without fear of punishment or unfair

treatment. The Whistle Blower Policy and the POSH ensures the protection of the concerned individual/s

and safeguard them at work against any retaliation or reprisal. The Company proceeds with the corrective

majors after assuring the confidence in the complaint raised is genuine and not made in the spirit of damaging

someone’s reputation, which prevents adverse consequences of false accusations.

8. Do human rights requirements form part of your business agreements and contracts? (Yes/No)

Yes

9. Assessments for the year:

% of your plants and offices that were assessed
(by entity or statutory authorities or third parties)

Child labor
Forced/involuntary labor
Sexual harassment
Discrimination at workplace
Wages

NA
NA
NA
NA
NA

10. Provide details of any corrective actions taken or underway to address significant risks / concerns arising

from the assessments at Question 9 above.

No such cases of risk as mention above.
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PRINCIPLE 6: Businesses should respect and make efforts to protect and restore the environment

Essential Indicators

1. Details of total energy consumption (in Joules or multiples) and energy intensity, in the following format:

Parameter FY 2022-23 FY 2021-22
(UTT AN EAE IR GCEIIN (Previous Financial Year)

Total electricity consumption (A) (GJ) 499,971 6,16,872
Total fuel consumption (B) (GJ) 5,22,371 4,43,350
Energy consumption through other sources (C) 0 0
(GJ)

Total energy consumption (A+B+C) (GJ) 10,22,342 10,60,222
Energy intensity per rupee of turnover (Total energy 18.08 19.98

consumption/turnover in rupees) (GJ per million %)

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency.
No such assessment carried by external agency.

2. Doestheentity have any sites / facilities identified as designated consumers (DCs) under the Performance,
Achieve and Trade (PAT) Scheme of the Government of India? (Y/N) If yes, disclose whether targets set
under the PAT scheme have been achieved. In case targets have not been achieved, provide the remedial
action taken, if any.

No

3. Provide details of the following disclosures related to water, in the following format:

FY 2022-23 FY 2021-22
Parameter (Current Financial (Previous
Year) Financial Year)

Water withdrawal by source (in kilolitres)

(i) Surface water 0 0
(i) Groundwater 291,999 2,35,305
(iii) Third party water 3,69,423 3,56,778
(iv) Seawater / desalinated water 0 0
(v) Others (Rainwater storage) 14,196 12,661
Total volume of water withdrawal (in kilolitres) (i+ii+iii+iv+v) 6,75,617 6,76,214
Total volume of water consumption (in kilolitres) 5,74,988 5,72,575
Water intensity per rupee of turnover (Water consumed / 10.17 10.79

turnover) (kl per INR of revenue)(KL per million INR)

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency.

All the manufacturing sites are audited by external environment auditors recognized by State Pollution Control
Board.
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4. Hasthe entityimplemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage
and implementation.
Yes, all our APl Units are Zero Liquid Discharge (ZLD). The wastewater generated is treated in-house completely
and is used in boiler and cooling tower. Additionally, all our formulation plants are using their treated water
for gardening purpose.

5. Please provide details of air emissions (other than GHG emissions) by the entity, in the following format:

Parameter Please specify unit FY 2022-25 FY 2021-22
P y (UTTERAT ELISEIRTET)R  (Previous Financial Year)

Nox T/year 14.85 21.40
Sox T/year 41.94 57
Particulate matter (PM) T/year 20.60 33.32

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency.

All the manufacturing sites are audited by external environment auditors recognized by State Pollution Control
Board.

6. Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity, in the
following format:

Parameter Unit FY 2022-23 FY 2021-22
(U= I AT ETW TAEIMCETIN (Previous Financial Year)

Total Scope 1 emissions (Break-up tCO2e 48,679 41,213
of the GHG into CO2, CH4, N20,
HFCs, PFCs, SF6, NF3, if available)

Total Scope 2 emissions (Break-up tCO2e 88,833 1,32,604
of the GHG into CO2, CH4, N20,

HFCs, PFCs, SF6, NF3, if available)

Total Scope 1 and Scope 2 tCO2e/ 2.43 3.27
emissions per rupee of turnover million %

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency.

No

7. Does the entity have any project related to reducing Green House Gas emission? If yes, then provide
details

Yes, the Company has undertaken various interventions to reduce greenhouse gas emissions. The details are
provided below:

1. Reduction in energy consumption through equipment up gradation.

2. Increasing renewable energy capabilities through solar plant/solar park and windmills installation.

3. Purchasing renewable energy for its operation through a third-party agreement.
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8. Provide details related to waste management by the entity, in the following format:

Parameter FY 2022-23 FY 2021-22
(eUTT-T I ENAEIRGCEIYN (Previous Financial Year)

Total Waste generated (in metric tonnes)

Plastic waste (A) 96 30
E-waste (B) - -
Bio-medical waste (C) = -
Construction and demolition waste (D) = -
Battery waste (E) 10.09 -

Radioactive waste (F) - -
Other Hazardous waste. Please specify, if any. 22,260 15,943
(Process residue and waste, Etp sludge, evaporation

salt etc)) (G)

Other Non-hazardous waste generated (H). Please 1,468 1,411

specify, if any. (Break-up by composition i.e. by

materials relevant to the sector) (MS Steel, Mix

scrap, glass bottles, etc.)

Total (A+B+C+ D+ E+F + G+ H) 23,834 17,384
For each category of waste generated, total waste recovered through recycling, re-using or other
recovery operations (in metric tonnes)

Category of waste Non-Hazardous Waste = Non-Hazardous Waste
(i) Recycled 441 513
(i) Re-used (pre-processing) 10 10
(iii) Other disposal operations (Non-hazardous) 1,005 905
Total 1,456 1,428
For each category of waste generated, total waste disposed by nature of disposal method (in metric
tonnes)

Category of waste Hazardous Waste Hazardous Waste
(i) Incineration 219 332
(i) Landfilling 3,623 3,732
(iii) Recycling 12,190 7,494
(iv) Co-processing 5,192 3,448
(v) Other disposal operations 953 768
Total 22,177 15,774

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency.

Environment audit is carried out through third party SPCB approved auditors.

9. Briefly describe the waste management practices adopted in your establishments. Describe the strategy
adopted by your company to reduce usage of hazardous and toxic chemicals in your products and
processes and the practices adopted to manage such wastes.

The Company has adopted a standard operating procedure (SOP) for hazardous waste management to
effectively manage and reduce the negative impacts of hazardous waste. It includes recovery of spent solvent
and selling it for reuse. The high calorific value wastes are sent to the cement industries for co-processing
and boiler ash is sent to brick manufacturing units as per the statutory requirements of waste management.
Used oil is also sent for recycling. A third-party agency is also engaged to collect plastics waste from end
consumers and either recycle it or dispose it responsibly.
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10. If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, wildlife
sanctuaries, biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.)
where environmental approvals/clearances are required, please specify details in the following format:
None of the units are located in ecological sensitive areas. No adverse impact of our operations on ecosystem
and biodiversity have been reported. However, environmental impact assessment was carried out for all API

units before establishment.

11. Details of environmental impact assessments of projects undertaken by the entity based on applicable
laws, in the current financial year:

Name and brief EIA Whether conducted by Results communicated Relevant
details of proiect Notification  Date independent external in public domain Web link
proj No. agency (Yes/No) (Yes/No)

No such
assessment in
current financial
year

12. Is the entity compliant with the applicable environmental law/regulations/guidelines in India; such
as the Water (Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act,
and Environment protection act and rules thereunder (Y/N). If not, provide details of all such non-

compliances, in the following format:

The Company is in compliance with all applicable environmental norms.

PRINCIPLE 7: Businesses when engaging in influencing public and regulatory policy, should do so in a manner

that is responsible and transparent
ESSENTIAL INDICATORS
1. a) Number of affiliations with trade and industry chambers/associations.

The Company is a member of 6 trade and industry chamber/associations.

b) List the top 10 trade and industry chambers/associations (determined based on the total members
of such a body) the entity is a member of/ affiliated to.

S. Name of the trade and industry chambers/ Reach of trade and industry chambers/
No. associations associations (state/national)
1. Federation of Gujarat Industries State
2. Federation of Indian Chambers of Commerce &
Industries National
3. International Chamber of Commerce National
4. Indian Drug Manufacturers’ Association National
5. Federation of Indian Export Organizations National
6._ Pharmaceutical Export Promotion Council of India National

2. Provide details of corrective action taken or underway on any issues related to anti-competitive conduct
by the entity, based on adverse orders from regulatory authorities:

During FY 2022-23, no such cases were reported against the Company related to anti-competitive conduct.
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PRINCIPLE 8: Businesses should promote inclusive growth and equitable development.
ESSENTIAL INDICATORS

1. Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws,
in the current financial year:

During FY 2022-23, none of the Company’ projects were under ambit of mandated SIA exercise.

2. Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being
undertaken by your entity:

NA

3. Describe the mechanisms to receive and redress grievances of the community:

The Company interacts with local community at different levels to understand their concerns and act upon
them, there is dedicated channel which is managed by the site level HR to receive and redress grievances
from the community.

4. Percentage of input material (inputs to total inputs by value) sourced from local or small-scale suppliers:

FY 2022-23 FY 2021-22
(STENNATERISEIRCETE Previous Financial Year
Directly sourced from MSMEs/ Small producers 27% 8%

Sourced directly from within the district and 35% 36%
neighboring districts

PRINCIPLE 9: Businesses should engage with and provide value to their consumers in responsible manner.
ESSENTIAL INDICATORS
1. Describe the mechanisms in place to receive and respond to consumer complaints and feedback.

The Company makes reasonable efforts to have a robust mechanism to handle and redress customer
grievance. The Company also welcomes customer concerns and feedback and focuses to address them
promptly. To work coherently with the consumers’ concerns, the company has updated their website with a
specific dashboard that provides consumers a platform for reporting any adverse event/reaction elicited by
the company'’s product.

Web link for consumer redressal- https://alembicpharmaceuticals.com/report-side-effects-adverce-event/

2. Turnover of products and/ services as a percentage of turnover from all products/services that carry
information about:

Information related to As a percentage to total turnover
Environment and Social parameters relevant to product 100%
Safe and responsible usage 100%
Recycling and/or safe disposal 100%
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3.  Number of consumer complaints

FY 2022-23 Current Financial Year FY 2021-22 Previous Financial Year

T\t Mo (VTR TS Tl Wal-TaTe[[sTe W=te1F1{[c]s M Received during Pending resolution
the year at the end of year the year at the end of year

Data privacy 0 0 0 0
Advertising 0 0 0 0
Cyber-security 0 0 0 0
Delivery of essential 0 0 0 0
services

Restrictive Trade 0 0 0 0
Practices

Unfair Trade Practices 0 0 0 0
Others (Specifications, 0 0 0 0
Labelling, and

Packaging)

4. Details of instances of product recalls on account of safety issues

Number Reason for recall
Voluntary recalls 0 NA
Forced recalls 0 NA

5. Does the entity have a framework/ policy on cyber security and risks related to data privacy? (Yes/No) If
available, provide a web-link of the policy:

Yes, the company has “Information Security Policy” in place. All the sensitive information is safeguarded by
Alembic IT Policy. The Company is committed to protect the information of all users and consumers’ data as
well. Any violation in the standards of policy will lead to disciplinary actions.

6. Provide details of any corrective actions taken or underway on issues relating to advertising, and
delivery of essential services; cyber security and data privacy of customers; re-occurrence of instances
of product recalls; penalty / action taken by regulatory authorities on safety of products / services:

The incident response process is defined in IT Security Policy and based on the duty allocation it is taken care.
For the mitigation of the Breaches, the company has processed different layer-based approaches:

There is firewall at the Periphery security level.

Applications are deployed on a secure layer & Role-based access is given as required.

1
2
3. Application Firewall is implemented for all internally hosted applications.
4. Network security and managed by SDWAN and IPSEC tunnelling.

5

An endpoint is secured with NextGen EDR-based solution.
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