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Scrip Code: - 531768 

The Manager, 
BSE Limited, 
Department of Corporate Services, 
Phirozee Jeejeebhoy Towers, 
Dalal Street, Mumbai- 400001. 

P~lY/v1ED 
MEDICAL DEVICES 

Scrip Code:- POLYMED 

The Manager 

We Care As We Cure 

National Stock Exchange of India Limited 
Exchange Plaza, Plo t No. C/1-Block-G 
Bandra Kurla Complex, Bandra(E), 
Mumbai-400051. 

Subject:- Appointment of M!>. Sona! Mattoo as an Additional Director of the Company 

Dear Sir/Madam, 

This is to inform you that Ms. Sona) Mattoo has been appointed as an Add itional Director of 

the Company with effect from 29th August, 2020 to hold office as an independent director of 

the Company pursuant to a Resolution passed through circulation made effective on 29th 

August, 2020. Please find enclosed herewith a brief profile of Ms. Sona I Mattoo. 

Ms. Sona) Mattoo holds a B.A., LLB (hons) degree from National Law School of India, 

University, Bangalore. She has over 25 years of post-qualifica tion work experience. She 

specializes in compliance relating to workplace harassment and diversity issues. She 

supports various clients as an independent Ombudsperson, handling employee complaints 

via the interna l dispute redressal mechanism a nd as an independent IC member for the 

Prevention o f sexua l harassment a t the workpl.icc issues. 

She also works in the area of issues pertaining to women a t the workplace, CSR activities, 

counselling, preparing policies, supporting the inte rnal redressal system and conducting 

workshops in these areas. 

We further confirm that Ms. Son.ii Mattoo is not related to any of the Directors of the 
Company. 

The above is for your inform.ition and record. 

Yours faithfully 

Fo~r Poly ~Medicure Li~mi:~e,UF?~~ 

- ~ ~ ' ·~ < 
- c:::: LHI ~ 

Avinash Chandra \ ~ NEW DE ~ 
Company Secretary ,,, ,.___ . • t>11 

' /o---- /.o':,✓ -Enciosure: As Above ~ 9 ~-~.1~y· 
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We Car A~ W Cure 

Pica c find below the brief profil 'of the Dir ·ctor .ippo int don 29.ll .2020 o n the Bo,1rd of 
the Comi .iny. 

N ,une of the Director .ippointed l\.ls. So11,1l l\. l.1 1too 
DIN 00 106795 
D.1te o f Appointment 29th Aug us t, 2020 
Term o f Appointment Till the da te of 25th 1\ 1111u,il Ge n •r,1I I · ·ting 

of the Compa nv 
Category Non-Execu ti ve 
Design.ition Additi ona l Directo r 
Nature of work in the Company 1 Legal and Compliance Ser ices 
Disclosure of relationships between I N.A. 
di rectors i nter-se; 
names of other listed entities in which the 
person also holds the directorship and the 
membership of Committees of the board; 

Chairmanshi ps/Mem bershi ps of the 
Committee of other public companies 
(including only Audit Committee 
Stakeholders' Relationship Committee) 
Number of Shares held in the Company 
Profile of Director 

Thanking You, 

Yours truly, 

Avinash Chandra 
Company Secretary 

and 

1. Ashiana Housing Limited 
Audit Committee - Me m be r 
Stakeho lders 

, 
Re la tio nship Committee -

Chairman 

2. V-Mart Retail Limited 
Audit Committee - Membe r 
Stakeho lde rs 

, 
Re latio nship Committee . 

Chairman 

N.A. 

NIL 
Enclosed 
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