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Company Secretariat

Regd. Office:3rd floor, Core-2

Premises no-04-MAR, Plot no-AF-III, Action
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700156

PHONE; 033-2324-6526,
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Ref.No.CIL:XI(D):4157/4156:2023: Dated:08.05.2023
To, To,
Listing Department, Listing Department,

Bombay Stock Exchange Limited,
14% Floor, P.J.Towers, Dalal Street,
Mumbai — 400001

Scrip Code 533278

National Stock Exchange of India Limited,
Exchange Plaza, Bandra Kurla Complex,
Bandra (E), Mumbai — 400051.

Ref: ISIN — INE522F01014

Sub: Newspaper publication of Audited Financial Results of Coal India Limited(Standalone
& Consolidated) for the 4" Quarter and Financial Year ended 315 March’ 2023

Dear Sir,

We are enclosing hard copies of Press release issued on 8th May’2023 in one English
newspaper namely “The Hindu Business line” All Editions, and Bengali newspaper i.e. “Ei
Samay” publishing Audited Financial Results of Coal India Limited(Standalone & Consolidated)
for the 4th Quarter and Financial Year ended 31st March’ 2023.

This is for your information and records please.

Yours faithfully,

Digitally signed
by BIUAY
PRAKASH DUBEY

PRAKASH Date: 2023.05.08
ate: .05.
DUBEY 13:40:23 +05'30'

(st ¥t 79/B.P Dubey
FAT q=ra/ Company Secretary
FIEATHH 3 THE</& Compliance Officer

BIJAY

Encl: As above
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BITS & BYTE

Creating new design masters

Indian Institute of Technology Jodhpur, is
startinganew Masters’in Design (MDes)
program called XR
Design from the
academic year
2023-24.Thisisin
accordance with the
government’s
mandate to create
manpower in the
areas related to AR/VR technologies. The
programme is designed to prepare
students for the rapidly evolving field of
extended reality (XR) design. XR Designis a
unique programme that blends traditional
design principles with cutting-edge
technology to prepare graduates for the
future of design. The course will focus on
teaching students how to design immersive
experiences that incorporate virtual,
augmented and mixed-reality elements for
avariety of applications such as trainingin
healthcare and retail, automotive
simulations, remote collaboration in
workplaces as well as gaming and
entertainment

Clean energy initiative

The Department of Science and
Technology and IIT Palakkad Technology
IHub Foundation, in
collaboration with
the Bureau of Energy
Efficiency, Malaviya
National Institute of
Technology, Jaipur
and IIT Roorkee are
bringing together
industry, academia, policymakers and
researchers to work towards achieving the
national clean energy goals. They have
organised a National Stakeholder
Workshop scheduled to be held on May 8
and9,2023 and will discuss issues,
challenges and RD&D (R&D and
demonstration) priorities in the power
system area, with utility, industry partners,
policymakers,and R&D leaders to identify
the most urgent RD&D priorities.

Helping the army go green
IIT Kanpur has signed an MoU with the
Military Engineer Services (MES) Jhansi, to
i convert Army
i stationsinto
| carbon-neutral
@ campuses. Under the
+ & | MoU,signedby
- %gn Colonel Akhil Singh
i <% Charak, Commander
Works Engineer
(CWE) and IIT-K alumnus, and Major Sunny
Attri, Garrison Engineer from MES Jhansi,
and Prof AR Harish, Dean of R&D, IIT
Kanpur, initially five campuses under the
MES Jhansi cantonment wil be converted
into net zero carbon, net zero energy, net
zero water, and net zero waste
campuses/stations in a phased manner. The
MOU alsoincludes training Army personnel
and creating their resource pool through
on-job training for sustainable practices.

A sporting opportunity

Xavier-Emlyon Business School (XEBS), has
announced that admissions are open for
the third batch of its
flagship dual-degree
(MBA-MSc)
International sports
management
programme. Classes
will be held in
Bhubaneswar,
considered the sports capital of India, and
Paris, set to host the upcoming 2024
Olympics. The programme enjoys
government support as XEBS is also a
high-performance centre of excellence in
sports management of the Odisha Sports
and Youth Services Department.

businessline.
on Campus

ASK

Abhimanyu Saxena

Why is Python so popular?
Sneha

On the contrary, Java has been one of
the most widely used languages in the
industry for awhile now, given the
supporting ecosystem around it, which
got built over the years. Python,
however, has emerged asa very
fast-growing language as it’s much closer
to English in expression and is much
easier to pick up for someone just
starting to learn technology. Python is an
excellent option for someone learning to
program for the first time. Asa
professional, I suggest learning the
basics of software engineering and
building confidence to adapt quickly and
pick up any new language per the
project’s needs.

The expertis Co-founder of Scaler.
Students: Please mai your queries on the disciplines
of management, engineering and accountancy to
bloncampus@thehindu.co.in. Our panel of
experts willanswer them
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I'T slowdown may give freshers a hard time

FEELING THE HEAT. As hiring by a slew of tech majors dips drastically, placement officers in engineering schools are putting up a brave front

N

—
TE Raja Simhan

Damodhar, a fourth-year
engineering student in a
leading college in Chennai,
looked a bit nervous as he
glanced through news reports of the
underwhelming results of top IT
services companies. He was worried
that companies may prune their
campus hiring. I’s not just students
such as Damodhar who are worried,
colleges are under pressure too.

In the coming days, placement of-
ficers may have to put up a brave
front to handle the ‘bleak’ campus
recruitment scenario as IT services
companies look out for freshers.
The pressure will be on those col-
leges that depend a great deal on the
hiring by these companies.

Kamal Karanth, Co-founder,
Xpheno, a specialist staffing com-
pany, says that overall, for the IT in-
dustry, the fresher and entry-level
intake dropped from nearly six lakh
inFY2022toan estimated 2.5 lakh in
FY2023. The current outlook for
freshers’ intake is in the 1.5 lakh
hires range for FY2024. The projec-
ted count for FY2024 can move up to
the two lakh mark if enterprises
choose to hire more freshers instead
of lateral hires.

With current and projected
fresher intake at a significantly low
level, engineering institutions are
setto tackle increased friction of the
coming slowdown in hiring. With a
19 per cent drop in the number of
approved engineering institutions
since 2019-2020, enrolment rates in
colleges have climbed by 6 per cent
during this period.

However, a cleaned-up ecosystem
of institutions and more stringent
assessments have caused pass out
rates to plummet from 83 per centin
2017-2018 to 61 per cent in 2021-
2022. The combined effect of lower

GLOOMY OUTLOOK. The combined effect of lower pass-out rates and dropping industry hiring will impact the
desirability of engineering courses and consequently enrolment rates, say industry insiders. cerryimases

pass-out rates and dropping in-
dustry hiring will willy nilly impact
the desirability of engineering
courses and consequently enrol-
ment rates, says Karanth,

In the last five or six years, Global
Capability Centres (GCC)of various
MNCs have supported many of the
engineering colleges. This trend will
continue this year too, says a place-
ment officer.

SKILLING UP
IT service companies have a cushion
with strong bench strength. Infosys,
for instance, hired 51,000 engineers
last year and a lot of them are on the
bench, getting skilled and trained.
“So, we have quite a leeway for the
next few quarters in terms of the
availability of freshers,” Nilanjan
Roy, CFO, Infosys, told newsper-
sons while discussing the company’s
fourth quarter financial results.
Shanmuga Sundaram, Director,

© NEW-AGE CONUNDRUM

How do you solve a ‘wicked

problem’ called Gen AI?

—
KV Kurmanath

challenge posed by Al and automation.” He
feels that pedagogies will be impacted sig-
nificantly because of Generative Al solu-

Centre for University Industry Col-
laboration, Anna University, says
the IT slowdown may push the re-
cruitment process by IT services
companies to later dates. It will be
replaced with product development
companies and core companies
from the IT industry whowill get the
first slot in the recruitment process
planned for the next academic year,
the process for which will start from
late August 2023.

For example, Appian.com, a US
software company that automates
business processes, with its planned
expansion in India, has already con-
tacted Anna University to collabor-
ate and recruit bright talent from
the University. This shows that
there is an alternative for students
to develop their core skills and get
professional placements. “We are
looking forward to a positive year of
productive placement in the ensu-
ingacademicyear 2023-24,” he adds.

'V Badrinath, Dean, Corporate Rela-
tions and School of Management,
Sastra University, Thanjavur, says
the number of offers may come
down compared to previous years
but not to zero. Top-tier institutions
such as Sastra have good talent. “We
are positive and we can withstand
any pressure,” he adds.

Companies are looking for can-
didates with digital skills in data
analytics, IoT, Al and block chain
technology. Sastra had introduced
B.Tech courses in these domains
three years carlier, anticipating this
hiring slowdown.

For the current 2023 batch, Sastra
hosted 250 recruiters and received
around 3,700 offers. 100 more com-
panies are interested in hiring in the
next two months. “We are on a com-
fortable platform because of our
merit-based admission policy,” he
said. Anaverage 85 per cent of all the
cligible students are getting placed

while others look to pursue higher
studies or become entrepreneurs or
join family businesses.

KK Sivagnana Prabhu, Dean, Ca-
reer Development Centre, RMK
Group of Institutions, says, “We had
a similar situation in 2008, and it
taught us to be prepared for the
‘worst. We have been providing qual-
ity industry-ready students to com-
panies. We will sail through this
cycle.” Itis all about branding. Com-
panies such as TCS, Cognizant, Ac-
centure, Wipro, Infosys and HCL
are regular recruiters from the col-
lege, he explains.

NEW AVENUES
Commenting on campus place-
ments, Ramkumar Ramamoorthy,
Partner, Catalincs, and former
CMD, Cognizant, says for more than
a decade, engineering institutions
had it easy with large IT companies
recruiting a significant number of
their graduates. The suction power
of this industry was so high that stu-
dents across disciplines, including
civil, chemical, bioengineering and
printing, gravitated to it. But with
opportunities opening up in many
areas, including semiconductors,
medical devices, aviation, defence
and alternative energy, engineering
institutions need to broaden their
outreach. As hiring numbers in
these core industries may not be
high, they need to spread the net
wide, to get students placed, he says.
Even within the IT industry, there
are some interesting dynamics play-
ing out. GCCs of large companies
such as JP Morgan, Walmart, As-
traZeneca, and Caterpillar, will hire
more than the traditional IT com-
panies. There are over 1,700 GCCs
in India, with dozens of them having
over 5,000 employees each. While
hiring by traditional software com-
panies slow down, opportunities are
opening up in other spheres.

COAL INDIA LIMITED (A Maharatna Company)
Coal Bhawan, Premise No: 04, MAR,

, Plot No. AF-Ii,

enerative Al solutions like Chat-
G GPT, Perplexity.ai and AutoGPT

have spread like wildfire, catching
the imagination of users from a wide vari-
ety of sectors. But at higher educational in-
stitutions, academic heads are worrying
about how it will impact pedagogy and
learning.

Although generative Al has proved to be
of immense help in trawling through vast
resources and quickly coming up with pre-
cise answers and summaries, it has put the
academic guards in a spot. For, some stu-
dents are using it to generate content for
their projects. This defeats the very pur-
pose of giving assignments, which are
aimed at inculcating a habit of research and
original thinking.

DISRUPTING LEARNING

“We recognise the disruption a tool like
ChatGPT can cause to the teaching-learn-
ing processes. We are currently exploring
ways to deal with it effectively and mean-
ingfully — both to embrace technology to
help improve academic processes and take
steps to curb its potential misuse,” Manoj P,
Chief Operating Officer of Azim Premji
University, said.

The university has begun a process from
the current semester to understand how
these tools are being used by students and
members. The data will help it analyse and
draw insights to develop strategies and
plans.

On the other hand, Shalabh, Professor
and Dean of Academic Affairs at 11T Kan-
pur, asserts that Generative Al is not yet a
threat to the TIT ecosystem. “The IIT cur-
ricula is a blend of theoretical as well as
practical components. At IIT Kanpur, espe-
cially, our pedagogy and curricula are de-
signed more towards developing intuitive
thinking, creativityand innovative problem
solving skills and are not based on text book
based evaluation,” he explains.

Tnacademic circles, there is much debate
on the topic currently. G Pardha Saradhi
Varma, Vice-Chancellor of KL University,

tions. “We at KL University have decided to
focus on activity-based, project-based
learning and gamification,” he said. Earlier,
these used to be just 10 per cent of the
learning method, but now it could go as
highas 60 per cent.

Rajiv Tandon, CEO of BITS Pilani WILP
(Work Integrated Learning Programmes),
said that ChatGPT is posing conundrums
that have not been witnessed over many
generations. He says there is optimism
mixed with lurking fear.

It is a top priority for higher education
leadership across institutions and policy-
makers to develop a deeper understanding
of Generative AT in order to address the
challenges. “Most progressive institutions
are doing just that and are trying to first
deepen their understanding of opportunit-
ies and implications of AI on teaching,
learning, and assessments,” he said. He
warns against taking knee-jerk reactions
though.

THE GOOD BITS

Tandon feels there are some positive as-
pects too. He said there are some note-
worthy efforts being witnessed especially
in non-proctored assessments, such as as-
signments and projects.

There are ways to beat the AI, whose abil-
ity to assess and generate content is com-
pletely based on the material that is fed into
it.“In the project-based learning and as-
sessment methods, educators are trying to
move towards tasks that involve solving
‘wicked problems.”

Wicked problems are the problems that
are not easily solved by just knowing the
past patterns, which AI often uses to build
solutions. “Many interconnected phenom-
ena are needed to solve a wicked problem
and the learner is required to demonstrate
an understanding of these interconnec-
tions to design their approach to solving
them,” he points out.

Generative Al in the education system it-
self is a ‘wicked problem’ and institutions
will need much deeper understanding and

Action Area-1A, New Town, Rajarhat, Kolkata-700156
Wiebsite : www.coalindja.in.
CIN: L23109WB1973G01028844.

Extract of Audited Consolidated
inancial Results

(®in Crore) for the Quarter and Year ended March 312023
Quarter Ended Year Ended

= Particulars o wwn e s s
Audted | Uneudted | Auted | Audted | Audted

Total Income from Operations.
Net Profit/(Loss) for the period (Before Tax,

38152.34 35169.33 32708.69 138251.91 109715.42

20 N E5ce tionalandior Extraordinary ieme) 7642.27 1059368 933527 3800081 23616.28
3 NetProfit/(Loss) for the period Before Tax 7642.27 [10593.68 933527 38000.81 23616.28
(After Exceptional and/or Extraordinary items)
Net Profit/(Loss) for the period after taxes,
4 minority interest and share of Profit/(Loss) of 553323 775555 | 669294 28165.19 17358.10
jointly controlled entities and associates
Total Comprehensive Income for the period
5 [Comprising Profit/(Loss) (after tax) and Other 557598 778593 | 678305 28429.82 17409.41
Comprehensive Income (after tax)]
6 Equ;‘t)yshareCapital(Fatevaluenfshare 10/ [ I oo 616273
eac| 8 o : : "
7 Other Equity 51082.16 36980.31
8 Eamings per share (EPS) (of 210 /-each)*
Basic: (in ?) 898 1258 1086 4570 2817
Diluted: (in 2) 898|| 1258 1086 4570 2817
* EPS is not annualised for the quarter ended
Extract of Audited Standalone Financial Results
(zin Crore) for the Quarter and Year ended March 31 2023
S Quarter Ended Year Ended
No Particulars 31032023 31122022 31032022 31032023 31032022
& Audited Unaudited Audited Audited Audited
1 Total Income from Operations 50904 | 69531 37524 195051 113192
Net Profit/{Loss) for the period (Before Tax,
2N N Ecentionaland/or bxtaerdinery tae] 325379 | 8883.46 | 386961 1509351 1135684
Net Profit/(Loss) for the period Before Tax o 4 B 1/l
3 (After Bxceptional and/or Extraordinary items) i B o021 tssese
4 NetProfit/(Loss) for the period after taxes, 313826  8809.07 379343 1480231 1120157
Total Comprehensive Income for the period
5 [Comprising Profit/(Loss) (after tax) and Other 316393 8787.77 | 382823 1467689 1124664
Comprehensive Income (after tax)]
6 Equri‘t)vshareCauitaI(FaceVa'"eOfS"afe?W- 616273 616273 616273 616273 616273
eacl
7 Other Equity 10543.72 1019522
8 Earnings per share (EPS) ( of 210 /-each)”
Basic: (in ?) 509 1429 616 2402 1818
Diluted: (in?) 509 | 1429 616 2402 1818

* EPS is not annualised for the quarter ended

says, “At a recent international meeting of
Vice-Chancellors, we have discussed the

WRITING ROBOTS. Getting a deeper understanding of Gen Al should be a top priority to
address its challenges cerrvmaces

use cases, Tandon sums up.

imagination to get to the right solution and

controlled entiti

Regulations, 2015. The full format of the Financial Rest
labl

1. The above are the extracts of the detailed formats of Consolidated (including all subsidiaries/ share in jointly

forthe quarter and year ended 31st March, 2023 filed with

Company's website :wwu.coalindia.in
BSE Limited : www.bseindia.com
NSE Limited : www.nseindia.com

the Stock Exchanges under Regulation 33 of the SEBI (Listing Obligations and Disclosure Requirements)
ults for the quarter and year ended 31t March, 2023 are
ompany's website.

2. The above results have been reviewed by the Audit Committee and thereafter approved by the Board at their
respective meeting held on 07th May, 2023, As required under Regulation 33 of the Securities and Exchange

Board of India Listing O DI

015, the Statutory.

Place : Shillong

conducted the audit of the

Date :7th May, 2023

EMPOWERING INDIA

the quarterand year ended 31st March, 2023.

3. The financial results of the company have been prepared in accordance with the Companies (Indian Accounting
Standards) Rules, 2015, ("Ind AS") prescribed under section 133 of the Companies Act, 2013. (For detailed notes
refertothe websites mentioned in Note 1above).

(Pramod Agrawal)

Chairman - Cum - Managing Director & CEO

NURTURING NATURE

(DIN - 00279727)
ENABLING LIFE

BM-BM
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MD, DM [Neura), Fellowship in Movement Disorders
ICanadal, Fallowship in Mevement Disorders Surgical

Consultant Meurologist
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Headaches, Giddiness & Vertigo, Brain & spine
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West Bengal Health Recruitment Board
BENFISH TOWER, 17,

2% & 3 Floor, GN 31, Sector-Y,
e, Kolkata - T

Recruitment for the Post

of Associate Professor, West

Bengal Medical Education Service, Dept. of Head & Neck
Surgery, Department of Health and Family Welfare,
Medical Education Branch
The West Bengal Health Recruitment Board invites online applications
from eligible candidates for recruitment to 1 (One) Post of Associate

Professor, West Bengal Medical

Education Service, Dept. of Head &

Neck Surgery, Department of Health and Family Welfare, Medical

Education Branch.

1) Category - wise break up of vacant post:

Service, Dept. of Head & Neck

Name of the Post: Associate Professor, Weest Bengal Medical Education

Surgery, Department of Health and

Family Welfare, Medical Education Branch

UR|SC [ST |OBC | OBC
- - "\ - H
Assoctate Professor, | o1 [ 0 |00 | 00 | 00 | 00 | 01
Wist Bengal Medical
Education Service,

Deptof Head & Neck

PWINTOAL

Post

Welfare, Medical
Education Branch
2) Omly online registration and submission of application will be
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aW AT mEE | EARE oeerw shew s o e Fi ey | A g F [ s allowed on the website between 11.05.2023 (14:00 HRS) to
qif% W TCAEW, 038 F W WE WIS W wd wifds fafimmet qa wifds 21505.2023 (14:00 HRS).

1) Details of eligibility, Scale of Pay, other conditions,
Advertisement etc. will be available in West Bengal Health
Recruitment Board Website i.e. www.whhrb.in,
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LIMITLESS POSSIBILITIES.
SUSTAINABLE CONTRIBUTIONS.

% Processing with
Eurapean technology [ Stop!
= SR >
pens to & panels
s E
Omnly the highast quality | .
= ogLy are prgu-ssod ‘ £ . i
— : - | ; - : ot o 231065050 $3.95.3045 £2.004058 EOAGRE 0.0OAREE
- it ofilfer  Fifew  Flifow e
- . A e il wm -_- ORI RY HOMAME.8Y
1 : & cateRe e wen B e /(wfe) (o, afsmdh oo, Sroe e o) [ amBean seeber | ae0ean troussyy  3bEdmY
’ Logs chipping and : o WﬁmmuﬁWM}wmmmm) _m Troo0Fy TSR
ciGration happens ' 8. T, I T LA M e S 4 :
[ Step € T {3 e TR 1 CRTReoi ST e o o ) WYEEE SRR
MDF panels then &, CRATPRENI=) It B R S | = (wefis) (2 o e \ ‘
reach the market R FT{ES S (A ) TS | ‘ || armazry  SesoRsY
. TR (TR S (OO 5 i 2 3o ) [eieine [Wshads (eieite  wsats weae
4. e TR -‘- ELoFLiy  sEakOEY
v oS T (2R ) (ol o e S it fi
e (3o (e (Saer] hews sese was
O 36 09 —rﬁm g e 9 8 tawifFrEs Faitre fifire : o) I - o
* sy B oy Se aid
FBISICEH G992 FAI ST Sifefs e = i e S S ——
gl : e S
(T o i) o o sl s ke, du
: ﬁ‘“ ASOLA0EE SRILANEE SROAA0RY ALO0.R038 SLOEADIR
Gelffes  wfilifes  filtfwr  filfes  Filfew
5. R O Gl W | gonce | mages | eaeaE| saecay  enas
3 R s w (b e () (5, At e S e o) [eigen wrvase Bvenay seoreey svecuvs
o e ofpd Gt e e 40 v (wfe) (ofend ey e mnen oer) | o300.4n Whvese erEnay teoneey dlstus
R —— o
& (R O W A el = | A (Wl (v e oo
AT S W (T ) s | SEEAFE S 3EFYLE
k : % , R i —— SRS AR wsosve ssese
L . ot om () e o e =
E"W‘:T“(.:.:‘ TR S B 4030 T T BEH LA 6 A e S O A EeLes W TR e AR I N N oo —
it 5] ST 0% SRR T 1 (3 (AUTonen w2 e (T fm—fﬁrrmw?ﬂ?ﬁ‘ﬁﬁﬁ'ﬁ"m}mﬁm—r | [Fifare : (Geara) s Na N weox wwaw
SR | '\'J:"I EH QOO T ,_’F:""S 9T TSR] TR S 71"'#21 ﬂ?‘ ’Z.l .-J”q.]‘r_pﬂq ¥ 101 rqlﬂru e ‘!;m"{-‘ WEETHD TR {aTE my"“ﬁﬁ'ﬂ‘ﬂ?aﬂ
Frwe] Tl T’WW%ﬂﬁ'fﬁfi‘ﬂTﬁElh’ﬂ'ﬁ'- o STERIETG ( FEHEaH §www. bseindia com.'u.,orpormesl 7 rfr'-""ﬂ’n HEY &

o B, (O9aRE) O STIEED (SEWEE I www.nseindia comcorporates) G712 i SIS (SEWEAE 2 v T R eraferosiee =irs Teomastens RTammiameton) (Ao, 1o G- G0 oe-on S e owresEre e s o o 7E, 3030
www.greenpanel.comfinvestor-relations) (% | T Y TENEE A7 TS T SRS (FE ARG W) desns g mesFe o wEe) £ SR i
(TS e BT o e ayerapTenr famt st nsfisenimy o= Soiome e | e 0ol W6, 3o3e wiTs opie TawBice auy qenen e i R wewd we e
EmetriTee S onEs * T ST STITETS 47 (TR STETRAT e T |
o ware Brms e eTHEED ¢ www.coalindia.in
o mEve ciufEEle gmsrE faur% ffnse ¢ www.bseindia.com
=i @ o % 203 (TewiBas 2 coyonsgs) wmawE fafimbs : www.nseindia.com

5 ST e WE A S NS AR SO0 S 6% G, S0 38 W0 wei e e we G S e s ‘aw%ﬁma
TS TR (TS W T (G wREee Wi T Rl ) (e, 1oy o7 (T oo THI SRR, o

G, 3o%e TN HA1% TR ST TEer S ST e wern fafts wiEthmsts wm wiErss e weiies oy |

AP W, do a1 HE Seo-AR HHE STl e (SR s ShrEne s ) e, 10 (IS 440%7) WA (e T
el TP s R ST (o R e EeffEie B o -0 S enesEn o)

MDF | PRE-LAMINATED MDF | WOODEN FLOORING | PLYWOOD

GIpEaE fafscee :

AETEFe @ FTATAD FleE ¢ ‘Yo 2EH, owew, dbo o7 194, TS @, T2 - 003y o (ST Gizten)
FTATAD WETEAGH 794 & L20100AS2017PLCO18272 | S & + 55 ©© 8ob8 oloo :f"ﬁf @, o3¢ AT mmmm_m;mmﬁn a Fe

¢ investor.relations@greenpanel.com

STHAAES 2 www.greenpanel.com | E-c=




		2023-05-08T13:40:23+0530
	BIJAY PRAKASH DUBEY




