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Annexure-J to Board's Report

HONDA INDIA POWER PRODUCTS LIMITED
BUSINESS RESPONSIBILITY AND SUSTAINABILITY REPORT
[Regulation 34(2)(f) of Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulation 2015]

INDEX
S. No. | Reference Particulars
1 Section A General disclosures
2 Section B Management and process disclosures
3 Section C Principle-wise performance disclosure
PRINCIPLES
S. No. Particulars

Principle 1 | Businesses should conduct and govern themselves with integrity and in a manner that is ethical, transparent and accountable.
Principle 2 | Businesses should provide goods and services in a manner that is sustainable and safe.

Principle 3 | Businesses should respect and promote the wellbeing of all employees, including those in their value chains.

Principle 4 | Businesses should respect the interests of and be responsive to all its stakeholders.

Principle 5 | Businesses should respect and promote human rights.

Principle 6 | Businesses should respect and make efforts to protect and restore the environment.

Principle 7 | Businesses, when engagingininfluencing public and regulatory policy, should do soin a manner thatis responsible and transparent.
Principle 8 | Businesses should promote inclusive growth and equitable development.

Principle 9 | Businesses should engage with and provide value to their consumers in a responsible manner.

SECTION A: GENERAL DISCLOSURES

I. Details of the listed entity

1 | Corporate Identity Number (CIN) L40103DL2004PLC203950
2 | Name Honda India Power Products Limited (HIPP/Company)
3 | Year of incorporation 19-09-1985
4 | Registered office address 409, DLF Tower B Jasola Commercial Complex New Delhi - 110025
5 | Corporate address Plot No.5, Sector-41 (Kasna), GNIDA, Gautam Budh Nagar, U.P.- 201310
6 |E-mail ho.legal@hspp.com
7 | Telephone 0120-2590211
8 | Website www.hondaindiapower.com
9 | Financial Year for which reporting is being done 2022-23
10 | Name of the Stock Exchange(s) where shares are listed BSE Limited, National Stock Exchange Limited
11 | Paid-up Capital 10,14,30,710
12 | Name and contact details (telephone, email address) of the person | Sunita Ganjoo, 9312007931, ho.legal@hspp.com
who may be contacted in case of any queries on the BRSR report
13 | Reporting boundary Standalone Basis

Il. Products/services

14. Details of business activities (accounting for 90% of the turnover):

S. No. | Description of MainActivity Description of Business Activity % of Turnover of the entity

1 Manufacturing Manufacturing of Generator sets and 91.42%
General purpose engines, Water pumps,
Tiller, Brush cutter etc.

15. Products/Services sold by the entity (accounting for 90% of the entity’s Turnover):

S. No. | Product/Service NIC Code % of total Turnover contributed
1. Portable Generating Set 27101 61%
2. Engine 28110 19%
3. Water Pump 28132 8%
4. Tiller 28212/28213 1%
5. Spares NA 2%

Ill. Operations

16. Number of locations where plants and/or operations/offices are situated:

Location Number of plants Number of offices Total
National 1 15 16
International 0 0 0
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17. Markets served by the entity:

a. Number of locations

Locations

Number

National (No. of States)

36 (including Union Territories)

International (No. of Countries)

35

b. Contribution of exports as a percentage of the total turnover of the Company : 55.65%

c. Brief of types of customers of the Company: Two major categories of the customers served by the Company are:

+ Channel Partners: Dealing directly with the Company and selling to the end customers.

Institutional Customers: These include all govt. agencies / Government bodies/Government e-markets (GeM) - directly or
indirectly involved.

IV. Employees

18. Details as at the end of Financial Year. 2022-23

V. Employees and workers (including differently abled):

S. . Total Male Female
No. | Particulars ®) No.B) | % (B/A) No.(0) | %(C/A)
EMPLOYEES
1. | Permanent (D) 412 387 93.93% 25 6.07%
2. | Other than Permanent (E) 73 72 98.63% 1 1.37%
3. | Total employees (D + E) 485 459 94.64% 26 5.36%
WORKERS
4. | Permanent (F) 342 325 95.03% 17 4.97%
5. | Other than Permanent (G) 353 353 100.00% 0 0.00%
6. Total workers (F + G) 695 678 97.55% 17 2.45%
VI. Differently abled Employees and workers:
S. . Total Male Female
No Particulars ®) No.(B) | % (B/A) | No.(C) | %(C/A)
DIFFERENTLY ABLED EMPLOYEES
1. Permanent (D) 0 0 0
2. Other than Permanent (E)
3. Total differently abled employees (D + E)
DIFFERENTLY ABLED WORKERS
4. Permanent (F) 1 1 100%
5. Other than permanent (G) 0 0 0
6. Total differentlyabled workers (F + G) 1 1 100%
19. Participation/Inclusion/Representation of women
Total (A) No. and percentage of Females
No. (B) % (B/A)
Board of Directors 6+ 1 17%
Key Management Personnel 4 1 25%
*Board of Directors include 3 KMPs.
20. Turnover rate for permanent employees and workers
Trend for the past three years:
FY 2022-23 FY 2021-22 FY 2020-21
(Turnover rate in current FY) | (Turnover rate in previous FY) | Turnover rate in the year prior to the previous FY)
Male | Female | Total Male Female Total Male Female Total
Permanent 9% 28% 10% 9% 15% 10% 4% 3% 4%
Employees
Permanent 1% 0% 1% 0% 0% 0% 3% 0% 3%
Workers
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VII. Holding, Subsidiary and Associate Companies (including joint ventures)

21. (a) Names of holding / subsidiary / associate companies / joint ventures

S. | Name of the holding/subsidiary | Indicate whether holding | % of shares | Does the entity indicated at column A, participate in

No. |/ associate companies/ joint / Subsidiary/ Associate/ | held by listed |the Business Responsibility initiatives of the listed
ventures (A) Joint Venture entity entity? (Yes/No)

1 Honda Motor Co. Ltd., Japan Holding 0% No

VIII. CSR Details

22. 0] Whether CSR is applicable as per section 135 of Companies Act, 2013: Yes
() Turnover (in Rs.) 24,629 lakh
(i) Net worth (in Rs.) 73,674 lakh

A detailed report on CSR projects undertaken during the Financial Year 2022-23 has been provided in ‘Annexure - E' to the Board's
Report.

IX. Transparency and Disclosures Compliances

23. Complaints/Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on Responsible Business Conduct:

Stakeholder | Grievance Redressal Mechanism in Place (Yes/ FY 2022-23 FY 2021-22
group from | No) Current Financial Year Previous Financial Year
whoml . . | (fyes, then provide web-link for grievance Number of | Number of | Remarks | Number of | Number of | Remarks
(LT a:jnt 1S | redress policy) * complaints | complaints complaints | complaints
ECCEIVE filed pending filed pending
during the | resolution during the | resolution
year at close of year at close of
the year the year
Shareholders | Yes (web link https://www.hondaindiapower.com/ | NIL NIL - NIL NIL -
investors-contact)
Employees Yes (Web link https://www.hondaindiapower.com/ | NIL NIL - NIL NIL -
and Workers | admin/public/uploads/document/fe65sfbg4p.
pdf)«
Customers | Yes (web link https://hondaindiapower.com) ** NIL NIL - NIL NIL -
Value Chain | Yes (Web link https://www.hondaindiapower.com | NIL NIL - NIL NIL -
Partners /admin/public/uploads/document/fe65sfbg4p.
pdf)***

*  Employees are also given access to raise their concerns through BEPL hotline and through BEPL Boxes placed at the various places
within the premises and the link of which, is provided on intranet of the Company.

*k

*++ Policy provided on the website of the Company.

24,

Overview of the Company's material responsible business conduct issues .

Besides this, recourse can be sought through customer care portal and BEPL hotline provided on the website of the Company.

Material responsible business conduct and sustainability issues pertaining to environmental and social matters that present a risk or an
opportunity to our business, rationale for identifying the same, approach to adapt or mitigate the risk along-with its financial implications,
are as follows:

S. |Material |Indicate Rationale for identifying the risk / opportunity In case of risk, Financial
No. | issue whether approach to adapt or implications of the
identified | risk or mitigate risk or opportunity
opportunity (Indicate positive or
(R/0) negative
implications)
1 |Product |Opportunity |Your Company's products meet the prescribed|NA Positive
Related environment and pollution standards, wherever they are
being sold/used. This is ensured by way of continuous
R & D supported by Honda Motor Co. Ltd., Japan.
Without the required level of technical know-how, it
would be challenging to produce complying products.
2 |Process |Risk The process of manufacturing, involving highly technical | Your Company has a well Negative
Related resources, is difficult to match for any new entrant. laid out and robust
Ever changing environmental regulations pose a risk to | Compliance organization
the Company, as compliance with these involves setting | Whereby with the help of
up of required infrastructure, updated knowledge of the | third parties and in-house
relevant laws and spreading of awareness among the | €XPertise, these are being
process owners. taken care of.
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3 |[Society |Risk Your Company operates in an environment wherein the | Your Company has a Negative
Related natural resources like water and air are being utilized. | well laid out and robust
The Company has required infrastructure in place to | COMPliance organization
see that only the minimum required resources are being | Whereby with the help of
utilized. The Company tries to restore natural resources | third  parties and in-
to the maximum extent possible. house expertise, these
. . . are being taken care of.
Your Company is following all applicable laws/rules
pertaining to waste management as prescribed by the
concerned regulatory authorities from time to time.
SECTION B: MANAGEMENT AND PROCESS DISCLOSURES
Detail of the structures, policies and processes put in place towards adopting the NGRBC Principles and Core Elements.
Disclosure Questions P P P P P P P P P

1 2 3 4 ) 6 7 8 9

Policy and management processes

1.

a. | Entity's policy/policies covering each principle and its core elements of the
NGRBCs. (Yes/No)

Y Y Y Y Y Y Y Y Y

Board's approval of the policies: (Yes/No)

Y Y Y Y Y Y Y Y Y

Web Link of the Policies

The policies pertaining to P1, P3, P4, P7 and P8 are
available on the website of the Company. Rest all are
availabe on the intranet of the Company.

along-with reasons in case the same are not met.

2. | Whether the policies are translated into procedures. (Yes / No) Y Y Y Y Y Y Y Y Y
3. | Do the enlisted policies extend to value chain partners? (Yes/No) Y Y Y Y Y Y Y Y Y
4. | Name of the national and international codes/certifications/labels/ standards (e.g. | The Company policies incorporate Indian and global
Forest Stewardship Council, Fairtrade, Rainforest Alliance, Trustea) standards (e.g. | best practices. The Company is an ISO 9001 Company
SA 8000, OHSAS, ISO, BIS) adopted by the entity and mapped to each principle. and also certified with ISO 14001and is compliant with
BIS Standards.
5. | Specific commitments, goals and targets set by the entity with defined timelines, | The Company is working to minimize the impact of its
if any. activities on the environment by reducing carbon
emission as per the targets below:
2022-23 2023-24
94.9 Tons 71.3 Tons
6. | Performance of the entity against specific commitments, goals and targets | During the year 2022-23, the Company could achieve

reduction of 117.8 Tons

Governance, leadership and oversight

7.

Statement by Director responsible for the business responsibility report, highlighting ESG related challenges, targets and achievements.
The basic principle of the Company is to be ‘a Company which Society wants to exist’. Based on this principle the Company, whether
required under law or otherwise, conducts its day-to-day operations and other incidental activities. With this in mind, we make/sell the
products which are environment friendly and meet the statutory requirement as prescribed by relevant authorities. All the production and
distribution activities follow the prescribed Waste Management requirements. The production activities also follow the aforementioned
basic principle and tries to exploit the minimum possible required natural resources and also restores the same to the extent possible.

Highest authority responsible for implementation and oversight of the Business
Responsibility policy (ies).

Does the entity have a specified Committee of the Board/ Director responsible for
decision making on sustainability related issues? (Yes / No). If yes, provide details.

The Company has formed a Steering Committee to
strategize the business and the way it must be
conducted. The Committee consists of Senior
Management Team as its Member.

10.

Details of Review of NGRBCs by the Company:

Subject for Review

Indicate whether review was undertaken
by Director / Committee of the Board/
Any other Committee

Frequency
(Annually/ Half yearly/ Quarterly/ Any
other — please specify)

plp[pPp[P[P][P
1/2(3|4|5]|6

plp[p[P[P[P[P][P][P|[P][P]P
7|8|9|1|2|3|4|5|6|7]|8]|09

Performance against above policies and follow up

. Y[{Y|Y|Y|Y]|Y
action

Y|Y|Y Monthly Review

Compliance with statutory requirements of
relevance to the principles, and rectificationofany | Y | Y | Y | Y | Y | Y
non-compliances

The Company complies with all statutory
requirements to the extent applicable
and are being reviewed monthly

YIY]|Y

11.

Has the entity carried out independent assessment/ evaluation of the working of
its policies by an external agency? (Yes/No). If yes, provide the name of the
agency.

p|lPp|P|P|P|P|P|P|P
1| 2|3 |4|5|6|7]|8]09

The Internal Auditors/Secretarial Auditors as well as
the 1SO Auditors review the implementation of the
policies from time to time. However, no dedicated audit
was conduct edby external Auditors for this purpose.

12.

If answer to question (1) above is “No" i.e. not all Principles are covered by a policy, reasons to be stated: Not applicable




HONDA

SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

PRINCIPLE 1 Businesses should conduct and govern themselves with integrity and in a manner that is Ethical, Transparent and Accountable.
Essential Indicators

1. Percentage coverage by training and awareness programs on any of the principles during the Financial Year.

Segment Total number Topics/ principles covered under the training and its impact %age of persons in
of training and respective category
awareness covered by the
programs held awareness programs
Board of 4 The Board of Directors and the KMP's are familiarized inter alia on the following: 100%
Directors 1. Business Performance updates
2. Business and Sustainability strategy
3. Risk Management plan
4. Governance, Compliance and Regulatory updates
Key 4 1. Honda Code of Conduct/Prevention of Insider Trading 100%
Managerial 2. Vigil Mechanism/Business Ethics Proposal Line/Anti-bribery
Personnel 3. PoSH
4. Environment and safety
Employees and 8 Curated training programs covering wide gamut spread across all principles 100%
other than BOD including topics such as (but not limited to) Code of Conduct, PoSH, skill
and KMPs upgradation, health safety and environment etc.
Workers 8 Health and safety and skill upgradation, on the job trainings etc. 100%

2. Details of fines / penalties / punishment / award / compounding fees / settlement amount paid in proceedings (by the Company or by
Directors / KMPs) with regulators / law enforcement agencies / judicial institutions, in the Financial Year, in the following format (Note: The
Company shall make disclosures on the basis of materiality as specified in Regulation 30 of SEBI (Listing Obligations and Disclosure
Obligations) Regulations, 2015 and as disclosed on the Company's website):

No fines or other kinds of penalties were levied during the reporting period.

3. Of the instances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases where monetary or non-monetary action
has been appealed.

Not applicable
4. Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if available, provide a web-link to the policy.

The Company has a defined anti-corruption and anti-bribery policy, which explains our responsibility to comply with anti-corruption and
anti-bribery laws, as applicable. Further, the Company regularly displays screen savers on adherence to the code of conduct, anti-corruption,
anti-bribery and other policies. The policy is avalibale on the intranet of the Company.

5. Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law enforcement agency for the charges
of bribery/ corruption:

NIL
6. Details of complaints regarding conflict of interest:
FY (2022-23) PY (2021-22)
Number Remarks Number Remarks
Number of complaints received in relation to 0 No such complaint was received 0 No such complaint was received
issues of Conflict of Interest of the Directors during the FY 22-23 during the FY 21-22
Number of complaints received in relation to 0 No such complaint was received 0 No such complaint was received
issues of Conflict of Interest of the KMPs during the FY 22-23 during the FY 21-22

7. Details of any corrective action taken or underway on issues related to fines / penalties / action taken by regulators / law enforcement
agencies/ judicial institutions, on cases of corruption and conflicts of interest:

Not applicable

Leadership Indicators
1. Awareness programs conducted for value chain partners on any of the principles during the Financial Year:

Total number of | Topics / principles covered under the training Percentage of value chain partners covered
awareness (by value of business done with such
programmes held partners) under the awareness programmes

1 (Annual Meet) | Sustainability, ethics, and ESG, environmental, social, and governance. | 85%
Your Company is working to implement its ESG strategy across their
entire supply chain

2. Does the entity have processes in place to avoid/ manage conflict of interests involving members of the Board? (Yes/No) If Yes, provide
details of the same.

The Code of Conduct for Board and Senior Management team members has been adopted by the Board. If a Director has or could have such
an interest, they must disclose it to the Board and refrain from participating in discussions on, casting votes for, or otherwise influencing
decisions about such matters.
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Each year, the Board members and management certify that the Code of Conduct is being followed. Please refer to the link below for the
policy https://www.hondaindiapower.com/admin/public/uploads/document/852tcJ8g4n.pdf

The Company receives declarations from its Directors, disclosing details of related parties/parties in which they have interest, which are
placed before the Board of Directors at their meeting. These disclosures help the Company and the Board of Directors in evaluating the
possibility of any present or potential conflict of interest.

PRINCIPLE 2 Busir should provide goods and services in a manner that is sustainable and safe.

Essential Indicators
1. Percentage of R & D and capital expenditure (capex) investments in specific technologies to improve the environmental and social impacts
of product and processes to total R & D and capex investments made by the entity, respectively.

To make the products and processes meet the regulatory requirement and to be environment friendly, the Company has entered into an
agreement with the Honda Motor Co. Ltd., Japan (HM) for providing the latest globally recognized technologies to the Company. Additionally,
under the agreement, the Company's workforce gets training in adopting the processes and technologies in the best possible manner. The
Company, in lieu thereof, pays a certain percentage of the sales value in the form of royalty to HM.

2. a. Does the entity have procedures in place for sustainable sourcing?

Your Company adopts SMQCD procedure for selection of vendors and service providers. This ensures that all the services/inputs used
by the Company for converting raw material into finished products are sourced from responsible third parties. Products which are made
from recycled or remanufactured materials are preferred by your Company. Raw materials and other ancillary goods are procured by
sustainable sourcing method only.

b. If yes, what percentage of inputs were sourced sustainably?
We sourced around 90% of the value of our raw materials by way of sustainable sourcing during the year.

3. Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end of life, for Plastics (including
packaging), E-Waste, Hazardous Waste, Other Waste.

The Company has e-waste management policy (activated through its distribution channel partners) in addition to Plastic Waste Management
Policy, which meets the requirement of waste management as required under law.

4. Whether Extended Producer Responsibility (EPR) is applicable to the Company's activities (Yes / No). If yes, whether the waste collection
plan is in line with the Extended Producer Responsibility (EPR) plan submitted to Pollution Control Boards? If not, provide steps taken to
address the same.

Yes, Extended Producer Responsibility (EPR) is applicable to the Company's activities. Plastic waste generated in the market from product
packaging is managed in accordance with Plastic waste management rules. The Company is required to collect 70% of the plastic packaging
waste as per the EPR plan submitted to the Pollution Control Board.

Leadership Indicators
1. Has the entity conducted Life Cycle Perspective / Assessments (LCA) for any of its products (for manufacturing industry) or for its services
(for service industry)?

No such assessment was made during the reporting period.

2. If there are any significant social or environmental concerns and/or risks arising from production or disposal of your products / services, as
identified in the Life Cycle Perspective / Assessments (LCA) or through any other means, briefly describe the same along-with action taken
to mitigate the same.

NIL

3. Percentage of recycled or reused input material to total material (by value) used in production (for manufacturing industry) or providing
services (for service industry).

Not measured during the reporting period.

4. Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused, recycled, and safely disposed, as per
the following format:

Not measured during the reporting period.
5. Reclaimed products and their packaging materials (as percentage of products sold) for each product category.
Not measured during the reporting period.

PRINCIPLE 3 Busir should respect and promote the well-being of all employees, including those in their value chains.
Essential Indicators

1.a. Details of measures for the well-being of employees:

Category % of employees covered by
Total (A) Health insurance Accident insurance | Maternity benefits Paternity Benefits Day Care facilities
Number | % (B/A) | Number | % (C/A) | Number | % (D/A) | Number | % (E/A) | Number | % (F/A)
(B) © (D) (E) (F)
Permanent employees
Male 387 383 98.96 387 100 - - - - - -
Female 25 25 100 25 100 25 100 - - 25 100
Other - - - - - - - - - - -
Total 412 408 99.02 412 100 25 6.07 - - 25 6.07




Other than permanent employees
Male - - - - - - - - - - -
Female - - - - - - - - - - -
Other - - - - - - - - - - -
Total - - - - - - - - - - -

Well-being of employees, not directly hired by the Company, is secured under the clause in the agreement entered between the Company and
the agency providing the manpower.

X. Details of measures for the well-being of workers:

% of workers covered by
Btz Health insurance Accident insurance Maternity benefits Paternity Benefits Day Care facilities
Total (A) Nu(lg;)er % (B/A) Nu(rg;)er % (C/A) Nu(r;;)er % (D / A) Nu(rlr;)ber % (E/ A) Nu(r:)ber % (F 1 A)
Permanent workers
Male 325 325 100 325 100 - - - - - -
Female 17 17 100 17 100 17 100 - - 17 100
Other - - - - - - - - - -
Total 342 342 100 342 100 17 100 - - 17 100
Other than permanent workers
Male 208 Covered 100 Covered 100 - - - - - -
Under Under
ESI ESI
Female - - - - - - - - - - -
Other - - - - - - - - - - -
Total 208 - - - - - - - - - -
2. Details of retirement benefits
FY (2022-23) PY (2021-22)
Benefits No. of employees | No. of workers Deducted and No. of employees | No. of workers Deducted and
covered as a % of | coveredasa % | deposited with the | covered asa % of | coveredasa % | deposited with the
total employees | of total workers | authority (Y/N/N.A.) | total employees | of total workers | authority (Y/N/N.A.)
PF 100 100 Yes 100 100 Yes
Gratuity 100 100 N/A 100 100 N/A
ESI 1.34% 48% Yes 0.60% 62.22% Yes
Superannuation 36 0 Yes 36 0 Yes

3. Accessibility of workplaces

Are the premises / offices of the entity accessible to differently abled employees and workers, as per the requirements of the Rights of
Persons with Disabilities Act, 20167? If not, whether any steps are being taken by the entity in this regard.

Yes

4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 2016? - If so, provide a web-link to the
policy.

The Company is committed to ensure that existing employees, job applicants and workers are treated fairly in an environment which is free
from any form of discrimination. We are an equal opportunity workplace with gender neutral compensation policies and norms. Our diversity
and equal opportunity policy is available on the intranet.

5. Return to work and Retention rates of permanent employees and workers that took parental leave.

Permanent employees Permanent workers
Gender Return to work rate Retention rate Return to work rate Retention rate
Male NA NA NA NA
Female 100% 100% 100% 100%

6. Is there a mechanism available to receive and redress grievances for the following categories of employees and workers?

If yes, give details of the mechanism| Yes/No | (If yes, then give details of the mechanism in brief)
in brief.
Permanent Workers Yes Yes. Grievance redressal mechanism is available at Head office, factory and all area

offices of the Company. Grievances can be raised through dedicated e-mail or through
drop boxes available at all locations and all the grievances that are received through
different platforms are directed to the Business Ethics Committee and resolved as per
the laid down procedures.

Other than Permanent Workers
Permanent Employees
Other than Permanent Employees
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7. Membership of employees and worker in association(s) or Unions recognized by the listed entity:

The Company does not have any trade union.

8. Details of training given to employees and workers:

FY (2022-23) PY (2021-22)

Category Total (A) 21 He;l:l;saur:’::afety On Skill upgradation Total (D) oo He:\l:ta\saur:celssafety On Skill upgradation

No.B) | %(B/A) | No.C) | %(C/A) No.(E) | %(E/D) | No.(F) | %(F/D)
Employees
Male 387 - - 302 78.03% 399 - - 287 71.93%
Female 25 - - 25 100% 28 - - 23 82.14%
Other 0 - - 0 0 0 - - 0 0
Total 412 - - 327 79.36% 427 - - 310 72.60%
Workers
Male 325 - - 325 100% 326 - - 326 100%
Female 17 - - 17 100% 17 - - 17 100%
Other 0 - - 0 0 - - 0 0
Total 342 - - 342 100% 343 - - 343 100%

9. Details of performance and career development reviews of employees and worker:

Category FY (2022-23) PY (2021-22)

Total (A) | No.(B) | %@®/A) Total D) | No.(E) |  %(E/D)
Employees
Male 393 373 94.91 399 381 95.48
Female 25 22 88 28 26 92.86
Other - - - - - -
Total 418 395 94.49 427 407 95.31
Workers
Male 325 325 100 326 326 100
Female 17 17 100 17 17 100
Other - - - - - -
Total 342 342 100 343 343 100

10. Health and safety management system:

Implementation of occupational health and safety management system by the Company along with the coverage.

Yes, occupational health and safety management system has been implemented by the entity. It covers the entire operations including
manufacturing facilities and offices. Systems have been implemented in accordance with the applicable standards.

Processes used to identify work-related hazards and assess risks on a routine and non-routine basis by the Company.

The Company has in place systematic risk management process to identify and control all the hazards in manufacturing and offices.
Moreover, it has a well-defined Risk Management framework that is designed to enable risks identification, assessment, mitigation,
monitoring and reporting and is the key driver for controlling the risk of EHS in business. The risk management process encompasses a
spectrum of strategic, operational, financial and compliance risks that your Company is exposed to.

Whether the entity have processes for workers to report the work-related hazards and to remove themselves from such risks?

The Company has placed suggestion boxes at various places in the factory for workers to report any issue including work related hazard.
A Safety Committee has also been set up which takes care of any type of hazards by way of conducting audits at specified intervals and
to take counter measures against any observation in this regard.

Do the employees/workers of the entity have access to non-occupational medical and healthcare services?

Yes, medical centre and first aid facilities are available for both employees and workers with a qualified medical professional and the
nursing staff. Beside this all the employees are covered under Group Accident Policy taken by the Company with well recognized insurer.

The Co. conducts annual health Check-up of employees and workers. To promote health and well-being of its workers and employees,
provide access to various wellness workshops in addition to annual medical check-up id provided.

11. Details of safety related incidents, in the following format:

Safety Incident/Number Category FY (2022-23) PY (2021-22)
. . - Employees No No
Lost T | F Rate (LTIFR llion- h ked
ost Time Injury Frequency Rate ( ) (per one million-person hours worked) Workers No No
L Employees No No
Total I k-rel
otal recordable work-related injuries Workers No No
-, Employees No No
No. of fatalit
o-ortataiities Workers No No
High consequence works related injury or ill-health (excluding fatalities) Employees No No
9 9 jury 9 Workers No No
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Occupational health and safety are a priority for the Co. and everyone at the Company is responsible for it. As a responsible employer,
organisation-wide Health and safety policies and procedures are in place.

12. Describe the measures taken by the entity to ensure a safe and healthy workplace.

Your Company firmly believes in providing a safe, supportive and friendly workplace environment — a workplace where our values come to life
through supporting behaviours. As a first barrier against any unsafe situation, all the employees are given training at regular intervals, this is
further strengthened by providing safety gears to the workers working at shopfloors. The Company has in place a full-fledged nursing centre
in case of any untoward incident, on site ambulance and a contract for providing emergency medical services, if required, with a nearby reputed
Hospital. The Company regularly provides annual preventive health checks for all its employees.

13. Number of Complaints on the following made by employees and workers:

FY (2022-23) PY (2021-22)
Filed during the | Pending resolution Filed during the | Pending resolution
Remarks
year at the end of year year at the end of year
Working Conditions - - - - - -
Health and Safety - - - - - -

HIPP has not received any complaint on “Health and Safety” and “Working Conditions" in FY 2022-23 and FY 2021-22.

Remarks

14. Assessments for the year:

% of your plants and offices that were assessed (by entity or statutory authorities or third parties)
Health and safety practices 100%
Working Conditions 100%

15. Details of any corrective action taken or underway to address safety-related incidents (if any) and on significant risks / concerns arising from
assessments of health and safety practices and working conditions.

No action was required to be taken as the Company did not have any Loss Time Injuries during the reporting period. Effectiveness of
Corrective actions deployment are being checked during safety Audits.

Leadership Indicators

1. Details of life insurance or any compensatory package extended by the Company in the event of death of employees and workers:

The Company provides life insurance benefit to its employees/workers wherein in case of death, life insurance benefit is provided to the
family/nominee.

2. The measures undertaken by the Company to ensure that statutory dues have been deducted and deposited by the value chain partners.

The Company follows a detailed compliance procedure to ensure all statutory clearance and compliances are met by its vendors. These
aspects are also checked as part of vendor compliance due diligence while onboarding new vendors and on an ongoing basis as well before
settling the dues and is further affirmed through Audits by independent Audit Firm.

3. The number of employees / workers having suffered high consequence work-related injury / ill-health / fatalities (as reported in Q11 of
Essential Indicators above), who have been rehabilitated and placed in suitable employment or whose family members have been placed in
suitable employment:

Total no. of affected employees/ No. of employees / workers that are rehabilitated and placed in suitable

workers employment or whose family members have been placed in suitable employment
FY (2022-23) PY (2021-22) FY (2022-23) PY (2021-22)
Employees 0 0 0 0
Workers 0 0 0 0

4. The Company's transition assistance programs to facilitate continued employability and the management of career endings resulting from
retirement or termination of employment?

The Company currently does not provide any transition assistance programs.

5. Details on assessment of value chain partners:

% of value chain partners (by value of business done with such partners) that were assessed
Health and safety practices | Health, safety and working conditions practices clauses embedded as part of our supply agreement, however,
Working Conditions no assessments were undertaken during the reporting period.

6. Provide details of any corrective actions taken or underway to address significant risks / concerns arising from assessments of health and
safety practices and working conditions of value chain partners.

Not applicable

PRINCIPLE 4: Businesses should respect the interests of and be responsive to all their stakeholders.
Essential Indicators

1. The processes followed for identifying key stakeholder groups of the Company.

Key Stakeholders are identified based on the material influence they have on the Company or on how they are materially influenced by the
Company's corporate decisions and the consequences of those decisions. Based on the level of interest and impact, the Company prioritizes
the stakeholder groups. Once the key stakeholder groups have been identified and prioritized, the Company engages with them to understand
their needs and concerns and develop strategies to manage and mitigate any potential risks or negative impacts.
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2. List stakeholder groups identified as key for your entity and the frequency of engagement with each stakeholder group.

Stakeholder Group | Whether identified | Channels of communication Frequency of Purpose and scope of engagement
as Vulnerable and | (Email, SMS, Newspaper, Pamphlets, engagement including key topics and concerns
Marginalized Advertisement, Community Meetings, raised during such engagement
Group Notice Board, Website, others)
Employees No 1. Business plan communication Quarterly Business and performance updates
2. Senior leadership engagements Need Based Developing high level of management
competence
3. Wellness sessions Regularly Physical and mental wellbeing
sessions
4. Training programs and onboarding | Regularly New skills, learning and development.
sessions
5. Internal communication Regularly Exchange of Information and Activities
undertaken
6. Engagement Survey Annually Belongingness to the Company
Shareholders No - Annual General Meeting Quarterly/ Company'’s financial performance
- E-Mail Annual and Corporate Governance etc.
- Newspaper publications
Suppliers/Service - E-mail As and when Process refresh, engagement
Provider No - Supplier convention required/
- Meeting with concerned functions Annual
Government No - Press Releases, As stipulated Reporting requirements, Statutory
Agencies/ Tax - Quarterly Results, Compliances and resolution of issues
Authorities - Annual Reports,
- Sustainability Reports,
- Stock Exchange filings
Dealers/ - Email, sms, advertisement, website, | Regular Customer satisfaction
Distributors No social media, physical meetings,
dealer convention
Communities Yes Community interactions Regular CSR interventions

Leadership Indicators

The processes for consultation between stakeholders and the Board on economic, environmental, and social topics or if consultation is
delegated, how is such feedback from such consultations provided to the Board.

The Company has set up various committees on economic and ESG governance and performance monitoring. These committees are the
CSR Committee, Risk Management Committee comprising of independent Director as a member of the Committee, Stakeholder's Relationship
Committee chaired by the Independent Director, Investor cell etc.

Whether stakeholder consultation is used to support the identification and management of environmental, and social topics (Yes / No). If
so, provide details of instances as to how the input received from stakeholders on these topics were incorporated into policies and activities

of the entity.

Yes. Based on the discussion with local Communities and local Administration, the Company plans CSR interventions. A periodic inspection/
progress vis-a-vis the plan is conducted to undertake further activities.

Instances of engagement with, and actions taken to, address the concerns of vulnerable/ marginalized stakeholder groups.

The Company, in line with CSR policy, prioritizes the needs of the Society at large. The Company continues to engage with the communities
around its working locations through various community development programs focused on health and education.

PRINCIPLE 5: Busir

1.

should respect and promote Human Rights.

Employees and workers who have been provided training on human rights issues and policy(ies) of the entity, in the following format:

FY (2022-23) PY (2021-22)
e T ) | oierscoveen @ | *EA | O | )| *©/O)
Employees
Permanent 112 332 80.58 427 310 72.60
Other than permanent 73 62 84.93 78 60 76.92
Total Employees 485 394 81.24 505 370 73.26
Workers
Permanent 342 342 100 343 343 100
Other than permanent 353 353 100 565 565 100
Total Workers 695 695 100 908 908 100
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2. Details of minimum wages paid to employees and workers, in the following format:

FY (2022-23) PY (2021-22)
Category Equal to Minimum More than Minimum Equal to Minimum More than Minimum
Total (A) Wage Wage Total (D) Wage Wage
No.B) | %(B/A) | No.C) | %(C/A) No.(E) | %(E/D) No.(F) | %(F/D)
Employees
Permanent
Male 387 - - 387 100% 399 - - 399 100%
Female 25 - - 25 100% 28 - - 28 100%
Other - - - - - - - - - -
Other than
Permanent
Male - - - - - - - - - -
Female - - - - - - - - - -
Other - - - - - - - - - -
Workers
Permanent
Male 325 - - 325 100 326 - - 326 100
Female 17 - - 17 100 17 - - 17 100
Other - - - - - - - - - -
Other than
Permanent
Male 353 - - 353 100 565 - - 565 100
Female 0 - - - - - - - - -
Other - - - - - - - - - -
3. Details of remuneration/salary/wages, in the following format:
Male Female Other
Number | Median remuneration/ | Number | Median remuneration/ | Number | Median remuneration/
salary/ wages of salary/wages of salary/ wages of
respective category respective category respective category

Board of Directors (BoD)* 3 10,32,000 - - - -
Key Managerial Personnel 3 10,32,000 1 1,75117 - -
Employees other than BoD 384. 84,492 24 60,522 - -
and KMP#
Workers## 325 44,512 17 37,184

* Includes Managing Director and Whole-time Directors and excludes Independent Directors in order to give appropriate representation. The
Company does not pay any remuneration to its Non-Executive/ Independent Directors except sitting fee .
# Includes employees who have served for the full year, for median remuneration and excludes workers.
## Includes workers who have served for the full year, for median remuneration.
4. Focal point (Individual/ Committee) responsible for addressing Human Rights impacts or issues caused or contributed to by the business?

The Company has in place arobust whistle-blower mechanism called “Business Ethics Proposal Line (BEPL)". The employees are encouraged
to raise their concerns, if any, first with their reporting heads and in case no action is taken at this level, the issue may be escalated to BEPL.
The Internal Complaint Committee further safeguards the rights of female employees against any sexual discrimination issues.

5 Internal mechanisms in place to redress grievances related to Human Rights issues?

Employees may raise concerns directly to any representative of management, Human Resources department or Legal department. The
Company has zero tolerance for any form of retaliation, retribution or dismissal. In addition, the BEPL provides both employees and
stakeholders to report suspected violations of the Code of Conduct or applicable laws. Any reported concern is forwarded to the Business
Ethics Committee (BEC) for further assessment and review. Once the investigation is complete and if the concern is substantiated, the BEC
reports the finding to the Management for further corrective or disciplinary action.

6. Number of Complaints on the following made by employees and workers:

FY (2022-23) PY (2021-22)
. . Pendin . . Pendin
AL resolution agt the Remarks AL resolution :t the Remarks
the year the year
end of year end of year

Sexual Harassment NIL NIL - NIL NIL -
Discrimination at workplace NIL NIL - NIL NIL -
Child Labour NIL NIL - NIL NIL -
Forced Labour/Involuntary Labour NIL NIL - NIL NIL -
Wages NIL NIL - NIL NIL -
Other human rights related issues NIL NIL - NIL NIL -
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7. Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.

The BEPL policy expressly provides that no discrimination or harassment shall take place against the complainant.
8. Do Human Rights requirements form part of your business agreements and contracts?
The Company includes human rights requirements as a part of its business agreements and contracts.

9. Assessments for the year.

% of your plants and offices that were assessed (by entity or statutory authorities or third parties)
Child labour NIL
Forced/involuntary labour NIL
Sexual harassment NIL
Discrimination at workplace NIL
Wages NIL
Others NIL

10. Details of corrective actions taken or underway to address significant risks / concerns arising from the assessments at Question 9 above.
Not applicable

Leadership Indicators

1. Details of a business process being modified / introduced as a result of addressing Human Rights grievances/complaints.
Not applicable as no grievances / complaints were received on Human Rights.

2. Details of the scope and coverage of any Human Rights due diligence conducted.
No due diligence was conducted during the reporting period.

3. Is the premise/office of the entity accessible to differently abled visitors, as per the requirements of the Rights of Persons with Disabilities
Act, 2016?

Yes, the Company has the necessary infrastructure in place to make the workplaces accessible to differently abled employees and visitors.

4. Details on assessment of value chain partners:

% of value chain partners (by value of business done with such partners) that were assessed

Sexual harassment
Discrimination at workplace

Child Labour

Forced Labour/Involuntary Labour
Wages

Others

None

5. Provide details of any corrective actions taken or underway to address significant risks / concerns arising from the assessments at Question
4 above.

Not applicable

PRINCIPLE 6: Busir should respect and make efforts to protect and restore the environment.

Essential Indicators

1. Details of total energy consumption (in Joules or multiples) and energy intensity, in the following format:

Parameter FY (2022-23) PY (2021-22)
Total electricity consumption (A) 13,545 GJ 12,811 GJ
Total fuel consumption (B) 43,341 GJ 46,017 GJ
Energy consumption through other sources (C) - -
Total energy consumption (A+B+C) 56,886 GJ 58,828 GJ
Energy intensity per rupee of turnover (Total energy consumption in GJ/turnover X in Lakh) | 0.46 0.51

Yes, the assessment was carried out by M/S Namdhari Engineers.

2. Does the entity have any sites / facilities identified as designated consumers (DCs) under the Performance, Achieve and Trade (PAT) Scheme
of the Government of India? (Y/N) If yes, disclose whether targets set under the PAT scheme have been achieved. In case targets have not
been achieved, provide the remedial action taken, if any.

The Company does not have any facilities identified as designated consumers (DCs) under the Performance, Achieve and Trade (PAT)
Scheme of the Government of India

3. Provide details of the following disclosures related to water, in the following format:

Parameter FY (2022-23) PY (2021-22)
Water withdrawal by source (in kilolitres)

(i) Surface water -
(i) Groundwater 79,740 83,218
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(iii) Third party water - -
(iv) Seawater / desalinated water - -
(v) Others - -
Total volume of water withdrawal (in kilolitres) (i + ii + iii + iv + v) 79,740 83,218
Total volume of water consumption (in kilolitres) 79,740 83,218
Water intensity per rupee of turnover (Water consumed in KL/ turnover % in Lakh) 0.64 0.72

Independent assessment/ evaluation/assurance was carried out by Federation of Indian Chambers of Commerce and Industry (FICCI).
Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage and implementation.

The Company has installed highly efficient wastewater treatment systems (STP and ETPs) in its manufacturing facility. In line with Zero
Liquid Discharge (ZLD) principle, the Company's manufacturing facility is recycling treated wastewater for gardening as well as flushing
purposes thus moving towards ZLD.

Details of air emissions (other than GHG emissions) by the entity, in the following format:

Parameter Please specify unit FY (2022-23) PY (2021-22)
NOx mg/NM3 (max) 150 184
S0, mg/NM3 (max) 86 90
Particulate matter (PM) mg/NM3 (max) 368 439

Persistent organic pollutants (POP) - - -

Volatile organic compounds (VOC) - - -

Hazardous air pollutants (HAP) - - R
Others (Quantity of Emission) Nm3/Hr. (max) 20075.68 26496.63

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the
external agency.

Yes, regular testing is being carried out through M/S Enviro International (MoEF approved lab) for environment parameters.

Details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) and its intensity

Parameter Unit FY (2022-23) PY (2021-22)
Total Scope 1 emissions (Break-up of the GHG into CO2, CH4, N20, Ton - CO, 2,462 2,606
HFCs, PFCs, SF6, NF3, if available)

Total Scope 2 emissions (Break-up of the GHG into CO2, CH4, N20, Ton - CO, 2,717 2,658
HFCs, PFCs, SF6, NF3, if available)

Total Scope 1 and Scope 2 emissions in Tons per rupee of turnover Ton - CO, 0.042 0.046
Zin Lakh

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the
external agency. No

Does the entity have any project related to reducing Green House Gas emission? If yes, then provide details.

Yes, the company implemented various projects to reduce the CO2 emissions in the year 2022-2023. The annual reduction target is 1% per
year.Details of such projects given below.

S. No. | Project Detail Reduction (CO2 Ton/Year)
1. |Installation of LDR (Light Dependent Resistor) sensors in LED high bay lights to switch ON/OFF the 7.6
lights according to the lux level during daytime.
2. | New energy efficient compressors installation. 31.2
3 By eliminating the idle running of flush coolant motor & cutting coolant motor in Grinding machine. 3.35
4. | Reduction in the compressed air consumption in CNC M/Cs. 1.25
5. | Stoppage of idle running of Weld department exhaust blower by installing a time switch. 7.82

Details related to waste management.

Parameter |FY (2022-23) | PY (2021-22)
Total Waste generated (in metric tonnes)

Plastic waste (A) 110 107

E-waste (B) 1.27 2.19
Bio-medical waste (C) 0.01 0.01
Construction and demolition waste (D) - -

Battery waste (E) 3.68 -

Radioactive waste (F) - -
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10.

11.

12.

Other Hazardous waste. Please
specify, if any. (G)

Phosphate sludge — 0.29

Paint sludge — 13.95

ETP sludge — 9.64

Cl sludge — 21.49

Waste oil — 5.91

Oil soaked filter — 0.13

Skimming residue — 11.71

Used cloth (contaminated) — 0.34

Phosphate sludge — 0.98

Paint sludge — 15.95

ETP sludge — 9.48

Cl sludge — 18.76

Waste oil — 9.59

Oil soaked filter — 0.08

Skimming residue — 7.15

Used cloth (contaminated) — 0.90

Other Non-hazardous waste generated (H). Please specify, if any.
(Break-up by composition i.e. by materials relevant to the sector)

1,338

1,392

Total A+B+C+D+E+F+G+H)

1,516

1,564

For each category of waste generated, total waste recovered through

recycling, re-using or other recovery o

perations (in metric tonnes)

Category of waste

(i) Recycled 1,459 1,511
(i) Re-used - -
(iii) Other recovery operations - -
Total 1,459 1,511

For each category of waste generated, total waste disposed by nature of disposal method (in metric tonnes)

Category of waste

(i) Incineration 36 34
(i) Landfilling 22 20
(iii) Other disposal operations - -

Total 58 54

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the

external agency.

Yes, regular testing is being carried out through M/S Enviro International (MoEF approved lab) for hazardous waste.

Strategy to reduce and manage hazardous and toxic chemicals.

The Company maintains a record of all potential environmental, safety, health, and business threats in a risk register. These risks are
evaluated and barriers are set up to eliminate, reduce, and mitigate risk to a level that is "as low as reasonably possible,” which is continuously
monitored. Each year, the Risk Management Officer reviews and approves the register. Hazardous waste produced by the manufacturing
facility is sent to State Pollution Control Board or Central Pollution Control Board certified entities for disposal.

If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, wildlife sanctuaries, biosphere reserves,
wetlands, biodiversity hotspots, forests, coastal regulation zones etc.) where environmental approvals / clearances are required, specify
details:

Currently no office or factory locations of the Company are part of ecologically sensitive areas.
Details of environmental impact assessments of projects undertaken by the entity based on applicable laws, in the current Financial Year:

No projects were implemented in FY 2022-23 which required environmental impact assessment to be undertaken. The Company further
ensures that all regulatory permits and approvals are in place before starting any project.

Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India, such as the Water (Prevention and Control of
Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment protection act and rules thereunder.

The Company is compliant with all applicable environmental laws / regulations / guidelines in India.

Leadership Indicators

1.

Provide break-up of the total energy consumed (in Joules or multiples) from renewable and non-renewable sources, in the following format:

Parameter | FY (2022-23) | PY (2021-22)
From renewable sources

Total electricity consumption (A) - -

Total fuel consumption (B) - -
Energy consumption through other sources (C) - -

Total energy consumed from renewable sources (A+B+C) - -

From non-renewable sources

Total electricity consumption (D) 13,545 GJ 12,811 GJ
Total fuel consumption (E) 43,341 GJ 46,017 GJ
Energy consumption through other sources (F) - -

Total energy consumed from non-renewable sources (D+E+F) 56,886 GJ 58,828 GJ
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Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the
external agency.

Yes, independent assessment/ evaluation/assurance has been carried out by M/S Namdhari Engineers.

2. Provide the following details related to water discharged:

Parameter | FY (2022-23) [ PY (2021-22)
Water discharge by destination and level of treatment (in kilolitres)

(i) |To Surface water - -
No treatment -
With treatment — please specify level of treatment - -
(i) | To Groundwater - -
No treatment - -
With treatment — please specify level of treatment - -
(iii) | To Seawater - -
No treatment - -
With treatment — please specify level of treatment - -
(iv) | Sent to third parties - -
No treatment - -
With treatment — please specify level of treatment - -
(v) |Others - -
No treatment - -
With treatment — please specify level of treatment - -
Total water discharged (in kilolitres) - -

No discharge of treated water outside the factory. The wastewater is treated in Effluent treatment plant and Sewage treatment plant. Further
the ETP water is utilized in Horticulture and in toilet flushing and STP water is used in Horticulture and processed through Ultra Filtration
Plant and given to Industrial RO Plant.

Note: Water audit was done by Federation of Indian Chambers of Commerce and Industry (FICCI).

3. Water withdrawal, consumption and discharge in areas of water stress (in kiloliters):

S. No. | Particulars
1 Name of the area Gautam Buddha Nagar
2 Nature of operations Manufacturing of internal combustion engine-based
Power Products

3 Water withdrawal, consumption, and discharge in the following format:
Parameter FY (2022-23) | PY (2021-22)
Water withdrawal by source (in kilolitres)
(i) |Surface water - -
(ii) | Groundwater 79,740 83,218
(iii) | Third party water - -
(iv) | Seawater / desalinated water - -

(v) |Others - -
Total volume of water withdrawal (in kilolitres) 79,740 83,218
Total volume of water consumption (in kilolitres) 79,740 83,218
Water intensity per rupee of turnover (Water consumed in KL/ turnover | 0.64 0.72
Zin Lakh)
Water intensity (optional) - the relevant metric may be selected by the entity | - -
Water discharge by destination and level of treatment (in kilolitres) No discharge of treated water outside the factory.

The wastewater is treated in Effluent treatment
Plant and Sewage Treatment Plant. Further the ETP
water is utilized in Horticulture and in toilet flushing
and STP water is used in horticulture and processed
through Ultra Filtration Plant and given to Industrial
RO Plant.

(i) Into Surface water - -
No treatment - -
With treatment — please specify level of treatment - -
(i) Into Groundwater - -
No treatment - -
With treatment — please specify level of treatment - -
(iii) Into Seawater - -
No treatment - -
With treatment — please specify level of treatment - -
(iv) Sent to third parties - -
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No treatment - -

With treatment — please specify level of treatment - -

(v) Others - -

No treatment - -

With treatment — please specify level of treatment - -

Total water discharged (in kilolitres) - -

Note: Water audit was carried out by FICCI.

4. Details of total Scope 3 emissions and its intensity is given below:
Currently the Company is focusing on CO, reduction through various activities including activities undertaken with the suppliers contributing
to 70% of Company's total purchasing.
No independent assessment/evaluation/assurance has been carried out in the reporting period.

5. With respect to the ecologically sensitive areas reported at Question 10 of Essential Indicators above, provide details of significant direct
and indirect impact of the entity on biodiversity in such areas along-with prevention and remediation activities.
Not applicable

6. If the entity has undertaken any specific initiatives or used innovative technology or solutions to improve resource efficiency, or reduce
impact due to emissions / effluent discharge / waste generated, please provide details of the same as well as outcome of such initiatives,
as per the following format:
Not undertaken.

7. Does the entity have a business continuity and disaster management plan?
The Company has a robust Business Continuity Plan. In addition, the responsible team for disaster management is continuously trained by
carrying out mock drills and disaster management exercises for possible emergency situations. The Policy is available on the intranet and
is accessible to all its employees.

8. Significant adverse impact to the environment, arising from the value chain of the entity and mitigation or adaptation measures taken by the
entity in this regard.
The Company did not undertake any assessment in this regard.

9. Percentage of value chain partners (by value of business done with such partners) that were assessed for environmental impacts:
None

PRINCIPLE 7: Busir , when engaging in influencing public and regulatory policy, should do so in a manner that is responsible and

transparent.

1.  a.Number of affiliations with trade and industry chambers/ associations. None

b. List the top 10 trade and industry chambers/ associations (determined based on the total members of such body) the entity is a member
of/ affiliated to: Not applicable.

2. Details of corrective action taken or underway on any issues related to anti- competitive conduct by the entity, based on adverse orders from

regulatory authorities.
There were no cases of anti-competitive conduct during the reporting period.

Leadership Indicators

1. Details of public policy positions advocated by the entity: None
PRINCIPLE 8: Busir should promote inclusive growth and equitable development.
Essential Indicators
1. Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws, in the current Financial Year.
Since the CSR obligation of the Company is less than the prescribed limit, no assessments were necessitated during the reporting period.
2. Information on project(s) for which ongoing Rehabilitation and Resettlement (RandR) is being undertaken by your entity, in the following
format:
No rehabilitation and resettlement were undertaken by the entity during reporting period.
3. Describe the mechanisms to receive and redress grievances of the community.
Any community member can raise complaints on Company's designated E-mail address at Company's website, which is monitored by the
Senior Authority of the Company.
4. Percentage of input material (inputs to total inputs by value) sourced from suppliers:

FY (2022-23) PY (2021-22)
Directly sourced from MSMEs/ small producers 43% 43%
Sourced directly from within the district and neighbouring districts 69%* 69%*

*Includes MSME/small producers
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Leadership Indicators

1. Details of actions taken to mitigate any negative social impacts identified in the Social Impact Assessments (Reference: Question 1 of
Essential Indicators above):

Not applicable
2. Information on CSR projects undertaken by the Company in designated aspirational districts as identified by government bodies:
No CSR project has been undertaken by the Company in designated Aspirational districts.

3. (a) Details of Preferential Procurement Policy where the Company gives preference to purchase from suppliers comprising marginalized/
vulnerable groups:

The Company does not have a preferential procurement policy.
(a) From which marginalized /vulnerable groups do you procure? NA
(b) What percentage of total procurement (by value) does it constitute? NA

4. Details of the benefits derived from and shared from the intellectual properties owned or acquired by the Company (in the Financial Year
2022-23), based on traditional knowledge:

The Company does not have (acquired or owned) Intellectual Property Rights.

5. Details of corrective actions taken or underway, based on any adverse order in intellectual property related disputes wherein usage of
traditional knowledge is involved. Not applicable

6. Details of beneficiaries of CSR Projects:

CSR Project No. of persons benefitted from CSR Projects | % of beneficiaries from vulnerable and marginalized groups
Mobile Healthcare Unit (MHU), | Total Unique Beneficiary: 6274 80% of the total Unique Beneficiaries were from vulnerable
Greater Noida, KASNA Total Treatment: 18270 and marginalized groups.

PRINCIPLE 9 Businesses should engage with and provide value to their consumers in a responsible manner.
Essential Indicators
1. Describe mechanisms in place to receive and respond to consumer complaints and feedback:

In order to address any customer issues with the Company's products and services, the Company has developed a service request monitoring
portal which captures and ensures resolution of any type of customer dissatisfaction in a timely and qualitative manner.

2. Turnover of products and/ services as a percentage of turnover from all products/service that carry information about

As a percentage to total turnover
Environmental and social parameters relevant to the product 100%
Safe and responsible usage 100%
Recycling and/or safe disposal 100%

3. Number of consumer complaints in respect of the following

FY (2022-23) Remark PY (2021-22) Remark
Received Pending Received Pending
during the | resolution at during the | resolution at
year end of year year end of year
Data privacy 0 0 - 0 0 -
Advertising 0 0 - 0 0 -
Cyber-security 0 0 - 0 0 -
Delivery of essential services 0 0 - 0 0 -
Restrictive Trade Practices 0 0 - 0 0 -
Unfair Trade Practices 0 0 - 0 0 -
Other (Service Related) 2 6 2 complaints were 0 0 6 consumer Cases are
resolved to the pending at various
satisfaction of the Consumer Courts
Consumers across the country
4. Details of instances of product recalls on account of safety issues
Number Reasons for recall
Voluntary recalls NA NA
Forced recalls NA NA

5. Framework/ policy on cyber security and risks related to data privacy and web-link of the policy :

The Company has a range of measures to manage this risk, including the use of IT Security Policy and procedures, security protection tools,
continuous threat monitoring and incident response plans. The framework/policy is available on the Company's intranet and is accessible
to all its employees.
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6. Corrective actions taken or underway on issues relating to advertising, and delivery of essential services; cyber security and data privacy of
customers; re-occurrence of instances of product recalls; penalty / action taken by regulatory authorities on safety of products / services.

The Company did not face any instances of breach of cyber security or data of its customers during the reporting period.
Leadership Indicators
1. Channels / platforms where information on products and services of the entity can be accessed (provide web link, if available).

The information on products and services is available on the Company's website under www.hondaindiapower.com

2. Steps taken to inform and educate consumers about safe and responsible usage of products and/or services.

The Company adheres to the relevant regulatory requirements by disclosing information on the safe and responsible usage of products in
the user manual and warranty booklet. The customer is also educated on the safe and responsible usage of the product at the time of
pre-delivery inspection.

3. Mechanisms in place to inform consumers of any risk of disruption/discontinuation of essential services.
The Company is not involved in directly providing any Essential Services.
4. Brief Details of display of product information on the product over and above what is mandated as per local laws:

The products / services of the Company adhere to all relevant laws and applicable regulations. Beyond that the Company also adheres to
the product labelling norms as applicable and required as per established standards.

5. Details of survey with regard to consumer satisfaction relating to the major products / services of the Company, significant locations of
operation of the Company or the Company as a whole:

During the reporting period, the Company conducted a customer satisfaction survey in the eastern part of the country.
6. Provide the following information relating to data breaches:
a. Number of instances of data breaches along-with impact: NIL

b. Percentage of data breaches involving personally identifiable information of customers: NIL

On behalf of the Board,
for Honda India Power Products Limited,

Sd/-

Shigeki Iwama

Date: May 12, 2023 CMD and President & CEO
Place: New Delhi (DIN 10075458)
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