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Zensar’ s ‘Women in Workplace’ case study wins at the UN Global Compact’s 3"
Best Innovative Practices Awards

Pune, India, March 13, 2020: Zensar, a digital solutions and technology services company, that specialises in
partnering with global organisations on their digital transformation journey, has announced that its “‘Women in
Workplace’, case study has been recognised as the second best in the private sector category in the
Best Innovative Practices Awards. This recognition is for Zensar’ s multiple initiatives under its Diversity &
Inclusion charter and to build a culture of inclusiveness across its global locations. Zensar was recognized for the
UN Global Compact ‘s, ‘Gender Equality: Goal No. 5’ of UN Sustainable Development Goals (SGDs). A total of 46
organizations participated in this competition across multiple categories.

Sandeep Kishore, Chief Executive Officer and Managing Director, Zensar said, “It is a matter of great honour
for us to be recognised on this platform. We believe in the untapped potential of our women talent and we are
constantly working towards bringing in new global standards to enhance the experience of our women in the
workplace across all our global locations.”

Kamal Singh, Executive Director, Global Compact Network India (GCNI), a local arm of the United Nations
Global Compact (UNGC), New York, “This year, we saw multiple compelling entries from across Indian
corporates. Zensar stood out for its focus and the planned approach in elevating workplace, the policies as well
as setting clear outcomes for all their women-centric initiatives. We congratulate them on their participation
and win.”

According to Vivek Ranjan, Senior Vice-President and CHRO, Zensar, “We have constituted the D&I Centre of
Excellence (CoE) to provide the roadmap and execute the vision towards building a women-friendly workplace
that helps to chart successful career paths for women. | strongly believe that balanced leadership can be
achieved with consistent efforts and earning this accolade encourages us to do more.”

Zensar has constituted the Global Diversity & Inclusion Council with various tracks and Associate Resource Groups
that has representatives from across age groups, gender and functions and 7 regions. The charter involves
working towards implementing the strategy for developing an Inclusive culture and creating a good experience
for its associates and customers.

Zensar’ s women centric policies like special referral bonus for hiring women candidates, 26 weeks’ maternity
leave in India, extended maternity leave for critical cases, adoption leave, 16 weeks’ surrogacy leave, sabbatical
for 1 year to address priority personal needs, flexible working hours, work from home, learning opportunities
while on maternity leave, and virtual work place policy allows women to balance their work life and personal life
while meeting their career aspirations.

Some of the specific initiatives finding a special mention are as follows:

e ZenWen-Zensar Women Executive Network-Zensar is pursuing a focused ERG charter (ZenWen) to build

an organization that is led by balanced leadership. The company’s women executive board (WEN) is
focused on identifying and raising women leaders from within existing associates. The WEN drives
organizational initiatives for attracting diverse women talent and nurturing their growth at every step
of their respective careers. The ZenWen charter is composed of female and male representatives from
various functions and geographies and is governed through a mobile app, giving the associates a digital
platform to facilitate communication and enabling the tracking of goals and objectives that are set for
this charter.

e Enliven-In line with one of our values ‘Commitment to People & Community’, Zensar’ s Diversity &
Inclusion CoE, took a step further to bring the Women in technology backin careers, through the Enliven
program. The objective of ENLIVEN is to help women build careers in technology and promote the
culture of collaboration across the industry, create a framework to take right strides for their second
innings.
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e  Womentoring -Mentoring program for Zensar’ s women associates by women leaders from Zensar and

our client partners.
e Safety & Security of women at workplace-RPG Group and Zensar is committed to create a safe and

healthy working environment that enables associates to work without any fear or prejudice, gender
bias and sexual harassment at workplace. Each RPG Company has constituted an Internal Complaint
Committee (ICC) to redress the complaints received from the women associates in accordance with the
provisions of Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 (“SHW Act” or “POSH”). In India, the differentiated travel and transport policy facilitates online
tracking during drops in evening shifts, security guard as an escort, reserved seat for Mothers-to-be,
cabs provision for pick and drop during odd hours while on business travel and SOS button on the
ZenCommute App for emergency help.

About Zensar (www.zensar.com)

Zensar is a leading digital solutions and technology services company that specialises in partnering with global
organisations across industries on their Digital Transformation journey. A technology partner of choice, backed by
strong track-record of innovation; credible investment in Digital solutions; assertion of commitment to client’s
success, Zensar’ s comprehensive range of digital and technology services and solutions enable its customers to
achieve new thresholds of business performance. Zensar, with its experience in delivering excellence and superior
client satisfaction through myriad technology solutions, is uniquely positioned to help them surpass challenges
around running their existing business most efficiently, helping in their legacy transformation, and planning for
business expansion and growth through innovative and digital ways.

Follow Zensar via:

Zensar Blog: http://www.zensar.com/blogs

Twitter: https://twitter.com/Zensar

LinkedIn: https://www.linkedin.com/company/zensar-technologies
Facebook: https://www.facebook.com/Zensar

About RPG Enterprises (www.rpggroup.com)

RPG Enterprises, established in 1979, is one of India's fastest growing business groups with a turnover of Rs 23000 Cr.
The group has diverse business interests in the areas of Infrastructure, Tyres, Pharma, IT and Specialty as well as in
emerging innovation led technology businesses.

For any queries please feel reach out:

PR Contacts (Global)
Aradhana Prabhu

Public Relations

Zensar Technologies
+91-20-66057510
aradhana.prabhu@zensar.com

Safe Harbor

Certain statements in this release concerning our future growth prospects are forward-looking statements
which involve a number of risks and uncertainties that could cause actual results to differ materially from those
in such forward-looking statements. The risks and uncertainties relating to these statements include, but are
not limited to, risks and uncertainties regarding fluctuations in earnings, our ability to manage growth, intense
competition in IT services including those factors which may affect our cost advantage, wage increases in
India, our ability to attract and retain highly skilled professionals, time and cost overruns on fixed price, fixed-
time frame contracts, client concentration, restrictions on immigration, our ability to manage our international
operations, reduced demand for technology in our key focus areas, disruptions in telecommunication networks,
our ability to successfully complete and integrate potential acquisitions, liability for damages on our service
contracts, withdrawal of governmental fiscal incentives, political instability, legal restrictions on raising capital
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or acquiring companies outside India, and unauthorised use of our intellectual property and general economic
conditions affecting our industry. The Company does not undertake to update any forward-looking statement
that may be made from time to time by or on behalf of the Company.
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