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In team leaders, soft skills take centre stage 
VIVEAT SUSAN PINTO & 

SHALLY SETH MOHILE 

Mumbai, 25 May 

tthe truck manufactur- 
A ing unit of Tata Motors 

in Jamshedpur, Jhark- 
hand, a small group of work- 
men sits in the lounge area, 
glued to smartphones. They 
are attending a session being 
hosted by the company’s 
human resource (HR) person- 

nel on Microsoft Team from 
his home in Mumbai. He, 
along with a dietician, is deliv- 
ering a talk on the importance 
ofa healthy lifestyle, nutrition 
and a fitness regime to beat 
anxiety and stress amid the 
pandemic. 

Touching upon various fac- 
ets of mental and physical hea- 
Ith, such sessions are regular 
now for those employed at the 

company’s manufacturing 
units and elsewhere. Until two 
years ago, few would have 
imagined blue-collared work- 
ers of a manufacturing unit 
attending such ses- 
sions digitally. But 
that is a change 

need compassionate leader- 
ship to bring out the best in 
their employees,” says 
Ravindra Kumar GP, president 
and chief human resource offi- 

cer (CHRO), Tata 

Motors. 

Managers, say HR 

Covid-19 has experts, are the lens 
brought in. eS through which an 

Also changed is employee sees an 
the way companies organisation. “While 
now expect man- leaders are responsi- 
agers and leaders to ble for a_ better 
engage and deal 
with their team- 
mates, with empa- 
thy and strong and 
sensitive commu- 
nication skills being core 
requirements. In these exact- 
ing times and also in the 
hybrid work model many 
firms expect will outlast the 
pandemic, “companies will 
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tomorrow, managers 
are responsible for a 
better today,” says 
Ashish Ambasta, 
founder and CEO of 

HappyPlus Consulting, a tech- 
enabled HR firm that mea- 
sures the happiness index for 
Indian companies. Ambasta 
adds that the level of manage- 
rial competence will be 

defined by how attached an 
individual is to an organisa- 
tion. 

Some of these soft skill 
requirements are being 
encouraged by companies by 
way of new _ initiatives. 
Snacking major Mondelez 
India, for instance, has intro- 
duced something called “Gift 
of Time”, which encourages 
leaders to look at work that can 
be postponed or eliminated 
altogether. “This is because a 
remote work culture demands 
that decision-making is sim- 
plified and the focus is on the 
big picture and the most 
important things to be done,” 
says Mahalakshmi R, director, 
human resources, Mondelez 
India. “There are benefits here. 
People stay focused, outcomes 
are better.” The initiative has 
begun with leaders at the top, 

  

but will transition to section 
heads down the pecking order. 

Recognising people in the 
system who've helped build 
focus amongst their teams is 
another initiative. “This inter- 
nal recognition programme is 

called “Bravo’. We also have a 
programme called ‘FlexAble’ 
that helps leaders inspire and 
motivate their teams remote- 
ly,” says Mahalakshmi R. 

The message to internal 
leaders at Godrej Consumer 

Products is to “be sensitive to 
your people. For that they have 
to be empowered to imple- 
ment suggestions; be empa- 
thetic and not over-monitor 
people,” says Rahul Gama, 
head, human resources. Goals 
are set for employees to oper- 
ate and to be productive. “At 
the same time, whether it is 
taking time off to look after a 
Covid-19 patient at home or 
just being there for loved ones, 
we do not calculate it as leave,” 
he adds. 

At Mahindra 
Mahindra, says CHRO 
Rajeshwar Tripathi, “we’re 
encouraging people to connect 
more and more. There’s no 
such thing as over-communi- 
cation.” He adds that a big 
change that the transforma- 
tion of work life will bring is 
related to one’s _ skills. 
Irrespective of the role, 
employees/leaders will have to 
be more multidisciplinary, 
innovative and agile to 
change, he says. 

and 

Each of these three quali- 
ties are being increasingly 
valued in team leaders by 
Mumbai-headquartered con- 
sumer goods company 
Marico as well. The company 
has trained leaders to also act 
as “wellness coaches” to rec- 
ognise signs of anxiety, 
depression and __— stress 
amongst their team mem- 
bers, says Amit Prakash, 
CHRO, Marico. “The impo- 
rtance of wellbeing of memb- 
ers is reinforced regularly th- 
rough leadership forums,” he 
adds. 

“At a broader level, I see 
three big shifts that will hap- 
pen as we move to a new work 
culture,” says Mahalakshmi R 
of Mondelez India. “One is that 
goal-setting will be focused. 
Second will be how we dia- 
logue and provide feedback in 
a virtual environment. The 
third will be the emergence of 
wellness as a critical lever for 
organisations when acquiring 
or retaining talent.” 

  

Disney to close 
100 TV channels 
in streaming shift 
CHRISTOPHER PALMERI 

25 May 
  

Walt Disney Co. plans to close 
100 of its international TV 

channels this year as it marches 
toward a future where stream- 

ing services such as Disney+ are 
front and center. 

Chief Executive Officer Bob 

Chapek, speak- 
ing Monday at 
JPMorgan 

Chase & Co.’s 

technology and 
media confere- 

nce, said the clo- 

   

            

   

the Star brand. Chapek said the 
majority of Disney+ customers 
in the region have begun wat- 
ching the Star programming. 

Disney introduced Disney+ 
Hotstar in India last year. That 
service, which features cricket 
matches and other local cont- 
ent, now accounts for 30 per 

cent of Disney+’s total subscr- 
iber count of 103.6 mil- 
lion globally. In April, 
meanwhile, Disney an- 
nounced plans to close 
a number of its sports 
networks in Sou- 

theast Asia 

PM's presence in pandemic 
ABHISHEK WAGHMARE 

Pune, 25 May 

The lowest point in India’s 
coronavirus infection curve 
came on February 11, 2021. By 
then, most activities in the 
country were open in an almost 
unrestricted manner. Ten days 
into this, the ruling Bharatiya 
Janata Party (BJP) passeda 

resolution saying the country 
had defeated Covid under the 
leadership of Prime Minister 
Narendra Modi. During these 
10 days, however, the weekly 
average of new Covid-19 cases 
was up 16 per cent from the 
February 11 low. Deaths were 
up5 percent. 

Three weeks later, the test 
positivity rate was moving 

sures come in and Hong north. From the comfortable 
addition to the Kong. range of1to 2 percent, itwas 
30 foreign netw- Chapek said the near 4 per cent now (March 19, 
orks the company closures will depend 2021). It went beyond 7 per 
shuttered last year. The closu res on contracts the cent when April began. By 

“The great come In addition company has in ind- the middle of April, India 
majority of that to the 30 foreign ividual markets. Pr- was clocking more than 
content will Mmetworks that ofits from some of its 350,000 new cases and 
migrate to the company traditional TV netw- 2,500 deaths a day. 
Disney+,” Chapek shuttered orks are helping pay Three charts look back at the 
said. “That contin- last year for programming Prime Minister’s engagements 
ues to be a core 
strategy for us as we pivot 
toward direct-to-consumer.” 

The company’s purge of 
networks last year included the 
Disney Channel in the UK, part 
of Chapek’s efforts to stream- 
line and modernise the enter- 
tainment giant. This year, the 
company has added more con- 
tent for grown-ups to its Dis- 
ney+ offering in Europe, using 

that can run on its through the two Covid waves 
streaming services including and series of lockdowns 
Hulu and ESPN+ in the US. since March 2020. 

But consumers are increas- Chart 1: Shows the PM 

ingly choosing to watch con- 
tent online, and Disney wants 
to stay ahead of the trend, 
Chapek said. “We don’t want to 
be on the back end of that 
wave,” he said. “We want to be 
on the front end of that wave.” 

BLOOMBERG   stepped up review meetings 
from the second half of April 
2021, more than a month after 
the second wave began. 

Modi chaired five meetings 
on Covid preparedness, 
vaccination and states’   

consultation between 
December 2020 and March 
2021. After April 13, 2021, the 
meetings onthe surge in cases, 
oxygen availability, intensive 
care unit (ICU) beds and 

vaccination gathered pace. 
During the first wave, review 
meetings were consistent. Modi 
had chaired 5-7 official 
meetings every month from 
March-June 2020. 

Chart 2: Shows Modi made 
more public appearances as 
India transitioned from the first 
Covid wave to the second. 

Modi made 82 public 
appearances — physical as well 
as virtual — in theseven-month 
period from March to   

September 2020. In the next May '21 Steerer tie ats 
four months, he made 111 such Apr'zi eae O° o- h ote ght S00 Os +O O88 + teh? wave 
appearances. From February Mar'21 e0e-@-Oc8- 0@: - 5 38geete @-ee---- 

‘ Feb ‘21 @--+@- @@e:- Peo eGo « to April 25, 2021, he clocked 
: Jan'21 ©0-00-8-8-00---@e--0-@6@-@--@e-@ 92 public appearances. 

. Dec'20 Petts 2 +s - Oe- OO -&- 660+ 6@- e000 - 6 This was followed by 20 days 111 
; Nov'20 @- @ - cecccsGSee: 0G: Seegeoo®: - 0@ 

of public absence, the longest 
since Covid-19 began. Oct'20 + +@- @- - 0+ - 000-- 0+ -@0- o@e- 06Ge-@ 

Chart 3: Shows election Sep '20 + @@-@8GG800@0--@- -e@eceGene - 

rallies occupieda lion’sshare Aug'20 OS) 2/2 OP ROSS 8 Ores OC Owe of Nblic appearances Jul'20 + -@@- ++ +@e- ++ +@O-@+++-+Oe@--@e-ee- ss 

a opP es . Jun'20 OOO Os COCR OS+ ++ 208-8 sane 
While Modi talked about May 20 fea ie eed cas ae ee he seek ba ne Ce 

Covid-19 almost on a regular Ape) Pee elma aacave ural mirc ailarq@prateietera stare S@prcqnenn ova 

basis since the pandemic began, Mar'20 ce OB ee ee ee eee es wt ss wes 
his public appearances were 
the highest during the 
Assembly elections. Not so 
when the pandemic was in its 
worst phase (mid-April to 
mid-May, 2021). 

1: PM GOT INTO ACTION IN APRIL, A MONTH 
AFTER 2ND WAVE HIT 
Official meetings on Covid-19 chaired by Prime Minister Narendra Modi 

@ Addressto nation (7) @ International (3) @ Oxygen (5) @ Review(20) @states(16) @ Vaccine(12) 

    

Includes his monthly talk on national radio, meetings of Bharatiya Janata Party, presence on global stage, and 
those related to the economy and the Budget; data till May 20, 2021; Source: Narendra Modi's personal website 

3: POLLS PUSH UP PM'S PUBLIC PROFILE 
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2: PM'S PUBLIC APPEARANCES LOW DURING 1ST WAVE, 
BUT HIGH GOING INTO 2ND 

CLOSE TO THE SECOND WAVE 
Hi Covid MM Polls © Religious Mi Inauguration/Awards/Anniversary/Address/Rallyiinteraction Ml BJP 

{> Intrernational ll Economy/Budget/Parliament ii Mann KiBaat 

10 

  

Source: Narendra Modi's website - Created with Datawrapper 

Footnote: Data for official meetings has been sourced from the Press Information Bureau's Prime Minister 
page. Public appearances have been recorded from Prime Minister Narendra Modi's personal website. Some 
meetings and public addresses, especially those with states, may have been counted in both “official 
meetings” as well as “public appearances”. Official meetings do not include speeches where the PM 
mentioned Covid-19 and the fight against it. Investments by the PM CARES Fund in medical equipment, 
PM's tweets and his discussions with foreign leaders have not been included as Covid-related meetings 
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Aug '20 e Data till the week ending May 16, 2021 
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Bigger circles mean two meetings; Data till May 20, 2021; Source: Press Information Bureau 

in the analysis. In chart1, on days when two different types of meetings were chaired, one of the meetings 
has been assigned to the next immediate date for better representation. This has been done for 29/30 June, 
20/21 April and 23/24 April     
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Consolidated Financial Results for the quarter and year ended March 31, 2021 
(Rs. in Crores) 

  

Year Ended Year Ended 

SURYA 
Energising Lifestyles 

Corp. Office : 2nd Floor, Padma Tower-| 

SURYA ROSHNI LIMITED 
Regd. Office : Prakash Nagar, Sankhol, Bahadurgarh, Haryana - 124507 

, Rajendra Place, New Delhi - 110008 

CIN No.: L31501HR1973PLC007543, Tel. +91-11-47108000 

Website: www.surya.co.in, email-id : investorgrievances@sroshni.com 
  

Extract of Standalone and Consolidated Audited Financial Results for the Quarter and Year ended 31° March, 2021 
(Rs. in Lakhs) 

  Sr. 
No. 

Particulars Quarter Ended 
March 31, 2021 | Dec. 31, 2020 

Quarter Ended | Quarter Ended 
March 31, 2020 March 31, 2021 | March 31, 2020 
  

Unaudited 
(Refer note no.2) 

Unaudited 
(Refer note no.2} 

Unaudited Audited Audited 

  

1 | Total Income from Operations 1,994.47 1,806.85 1,637.19 6,341.43 6,909.47 
  

2 | Net Profit/(Loss) for the period 

(before Tax, Non controlling interest 

and Share of Profit/(Loss) of 

Associates and Exceptional items) 

321.30 218.63 143.61 538.27 643.33 

  

3 | Net Profit/(Loss) for the period 

before tax, Non controlling interest 

and Share of Profit/(Loss) of 

Associates (after Exceptional items) 

321.30 218.63 143.61 538.27 643.33 

  

4 | Net Profit/(Loss) for the period after 

tax, Non controlling interest and 

Share of Profit/(Loss) of Associates 

(after Exceptional items) 

243.47 170.52 145.71 409.91 577.52 

  

5 | Total Comprehensive Income/ 

(Expenditure) for the period 

248.07 170.52 

period (after tax) and Other 

Comprehensive Income/ 

(Expenditure) (after tax)] 

[Comprising Profit/(Loss) for the 

142.08 414.51 573.97 

  

6 | Paid-up Equity Share Capital 56.56 56.52 56.52 56.56 56.52 
  

Sheet of the previous year 

7 | Reserves (excluding Revaluation 

Reserve & Non controlling interest) 

as shown in the Audited Balance 

6,417.31 5,991.35 

  

8 | Eamings Per Share 

(in Rs.) (not annualized): 

(a) Basic 

(b) Diluted     43.05 

42.83 

30.17 

29.97       25.78 

25.60 

72.52 

72.07 

102.22 

101.45         

NOTES: 
1. The above is an extract of the detailed format of quarterly and yearly financial results filed with the Stock 

Exchanges under Regulation 33 of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015. 

The full format of the quarterly and yearly financial results are available on the Stock Exchanges websites i.e. 

www. bseindia.com and www.nseindia.com and also on website of the Company i.e. www.vardhman.com. 

2. The figures for the quarter ended March 31 are the balancing figures between audited figures in respect of the full 

financial year and the published year to date figures upto 31st December. 

3. The Board of directors has recommended a dividend of Rs. 17.50 per share on fully paid up equity shares of the 

  

  

  

  

  

                    

Dated : May 25, 2021   Company. 

4. Financial results of Vardhman Textiles Limited (Standalone Information) : . 
(Rs. in Crores) 

Sr. | Particulars Quarter Ended | Quarter Ended | QuarterEnded | Year Ended Year Ended 
No. March 31, 2021 | Dec. 31,2020 | March 31, 2020 | March 31, 2021 | March 31, 2020 

Unaudited Unaudited Unaudited Audited Audited 
(Refer note no.2) {Refer note no.2) 

1 | Total income from operations 1,862.24 1,718.64 1,531.02 5,977.11 6,497.13 

2 | Profit before tax 287.52 191.28 129.91 467.16 603.01 

3 | Net Profit after tax 214.84 144.39 133.06 350.41 545.49 

4 | Total Comprehensive Income 219.39 144.39 129.71 354.96 542.23 

For Vardhman Textiles Limited 

Sdi- 
Place : Ludhiana S.P. Oswal 

Chairman & Managing Director 

STANDALONE 
  

Quarter Ended Year Ended 
  

31.03.2021 | 31.03.2020 31.03.2021 31.03.2020 
  

(Audited) | (Audited) | (Audited) (Audited) 

PARTICULARS 

CONSOLIDATED   
Quarter Ended Year Ended   

31.03.2021 31.03.2020 | 31.03.2021] 31.03.2020   
(Audited) (Audited) | (Audited) | (Audited) 

  

1,72,160 | 1,33,841 | 5,55,437 5,46,902 . [Total income from operations 1,72,188 1,33,865 | 5,56,139 | 5,47,105 
  

7,729 3,902 20,914 13,937 
. |Net Profit for the period (before Tax, 

Exceptional and/or Extraordinary items) 7,762 3,942 21,147 13,995 
  

7,729 3,902 20,914 13,937 
. |Net Profit for the period before tax (after 

Exceptional and/or Extraordinary items) 7,762 3,942 21,147 13,995 
  

5,830 2,955 15,650 10,221 
. |Net Profit for the period after tax (after 

Exceptional and/or Extraordinary items ) 5,854 2,980 15,831 10,255 
  

6,023 2,965 15,775 10,014 . | Total Comprehensive Income for the period 6,046 2,990 15,956 10,048 
  

5,361 5,441 5,361 5,441 6. |Equity Share Capital 5,361 5,441 5,361 5,441 
  

. |Earnings Per Share (of Rs.10/- each) in Rs, 
  

10.87 5.43 29.01 18.78 1. Basic: 10.92 5.48 29.35 18.85 
  

10.71 5.43 28.76 18.78 2. Diluted: 10.76 

    

              5.48 29.10 18.85           

Note: 

The above is an extract of the detailed format of Audited Standalone and Consolidated Financial Results for the quarter and Year 

ended 31st March, 2021 filed with the Stock Exchanges under Regulation 33 of the SEBI (Listing Obligations and Disclosure 

Requirements) Regulations, 2015. The full format of the Audited Standalone and Consolidated Financial Results for the quarter and 

year ended 31st March, 2021 are available on the websites of the Stock Exchange(s) i.e NSE at www.nseindia.com and BSE at 

www.bseindia.com and the Company's website www.surya.co.in. 

Place: New Delhi 
Dated: 25" May, 2021 

Ls 

For Surya Roshni Limited 

SD/ 
Raju Bista 

Managing Director 

DIN: 01299297 

  

TURNOVER
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