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In team leaders, soft skills take centre stage

VIVEAT SUSAN PINTO &
SHALLY SETH MOHILE
Mumbai, 25 May

tthe truck manufactur-
A ing unit of Tata Motors

in Jamshedpur, Jhark-
hand, a small group of work-
men sits in the lounge area,
glued to smartphones. They
are attending a session being
hosted by the company’s
human resource (HR) person-
nel on Microsoft Team from
his home in Mumbai. He,
along with a dietician, is deliv-
ering a talk on the importance
of a healthy lifestyle, nutrition
and a fitness regime to beat
anxiety and stress amid the
pandemic.

Touching upon various fac-
ets of mental and physical hea-
Ith, such sessions are regular
now for those employed at the

company’s manufacturing
units and elsewhere. Until two
years ago, few would have
imagined blue-collared work-
ers of a manufacturing unit
attending such ses-
sions digitally. But
that is a change

need compassionate leader-
ship to bring out the best in
their employees,” says
Ravindra Kumar GP, president
and chief human resource offi-
cer (CHRO), Tata

Motors.
Managers, say HR

Covid-19 has experts, are the lens
brought in. % through which an

Also changed is employee sees an
the way companies organisation. “While
now expect man- leaders are responsi-
agers and leaders to ble for a better

engage and deal
with their team-
mates, with empa-
thy and strong and
sensitive commu-
nication skills being core
requirements. In these exact-
ing times and also in the
hybrid work model many
firms expect will outlast the
pandemic, “companies will

OFFICE
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tomorrow, managers
are responsible for a
better today,” says
Ashish ~ Ambasta,
founder and CEO of
HappyPlus Consulting, a tech-
enabled HR firm that mea-
sures the happiness index for
Indian companies. Ambasta
adds that the level of manage-
rial competence will be

defined by how attached an
individual is to an organisa-
tion.

Some of these soft skill
requirements are being
encouraged by companies by
way of new initiatives.
Snacking major Mondelez
India, for instance, has intro-
duced something called “Gift
of Time”, which encourages
leaders to look at work that can
be postponed or eliminated
altogether. “This is because a
remote work culture demands
that decision-making is sim-
plified and the focus is on the
big picture and the most
important things to be done,”
says Mahalakshmi R, director,
human resources, Mondelez
India. “There are benefits here.
People stay focused, outcomes
are better.” The initiative has
begun with leaders at the top,

called ‘Bravo’. We also have a
programme called ‘FlexAble’
that helps leaders inspire and
motivate their teams remote-
ly,” says Mahalakshmi R.

The message to internal
leaders at Godrej Consumer

but will transition to section
heads down the pecking order.

Recognising people in the
system who've helped build
focus amongst their teams is
another initiative. “This inter-
nal recognition programme is

Products is to “be sensitive to
your people. For that they have
to be empowered to imple-
ment suggestions; be empa-
thetic and not over-monitor
people,” says Rahul Gama,
head, human resources. Goals
are set for employees to oper-
ate and to be productive. “At
the same time, whether it is
taking time off to look after a
Covid-19 patient at home or
just being there for loved ones,
we do not calculate it as leave,”
he adds.

At Mahindra and
Mahindra, says CHRO
Rajeshwar Tripathi, “we’re
encouraging people to connect
more and more. There’s no
such thing as over-communi-
cation.” He adds that a big
change that the transforma-
tion of work life will bring is
related to one’s skills.
Irrespective of the role,
employees/leaders will have to
be more multidisciplinary,
innovative and agile to
change, he says.

Each of these three quali-
ties are being increasingly
valued in team leaders by
Mumbai-headquartered con-
sumer goods company
Marico as well. The company
has trained leaders to also act
as “wellness coaches” to rec-
ognise signs of anxiety,
depression and  stress
amongst their team mem-
bers, says Amit Prakash,
CHRO, Marico. “The impo-
rtance of wellbeing of memb-
ers is reinforced regularly th-
rough leadership forums,” he
adds.

“At a broader level, I see
three big shifts that will hap-
pen as we move to a new work
culture,” says Mahalakshmi R
of Mondelez India. “One is that
goal-setting will be focused.
Second will be how we dia-
logue and provide feedback in
a virtual environment. The
third will be the emergence of
wellness as a critical lever for
organisations when acquiring
or retaining talent.”

Disneytoclose
100 TV channels
in streaming shift

CHRISTOPHER PALMERI
25 May

Walt Disney Co. plans to close
100 of its international TV
channels this year as it marches
toward a future where stream-
ing services such as Disney+ are
front and center.

Chief Executive Officer Bob
Chapek, speak-
ing Monday at
JPMorgan
Chase & Co.’s
technology and
media confere-
nce, said the clo-

the Star brand. Chapek said the
majority of Disney+ customers
in the region have begun wat-
ching the Star programming.
Disney introduced Disney+
Hotstar in India last year. That
service, which features cricket
matches and other local cont-
ent, now accounts for 30 per
cent of Disney+’s total subscr-
iber count 0f103.6 mil-
lion globally. In April,
meanwhile, Disney an-
nounced plans to close
a number of its sports
networks in Sou-
theast Asia

sures come in and Hong
addition to the Kong.
30 foreign netw- Chapek saidthe
orks the company closures will depend
shuttered last year. The clgsu res on contracts the
“The great comem add't.'on company has inind-
majority of that to the 30 foreign ividual markets. Pr-
content will networks that ofits from some of its
migrate to thecompany traditional TV netw-
Disney+,” Chapek shuttered orks are helping pay
said. “That contin- last year for programming

ues to be a core
strategy for us as we pivot
toward direct-to-consumer.”
The company’s purge of
networkslast year included the
Disney Channel in the UK, part
of Chapek’s efforts to stream-
line and modernise the enter-
tainment giant. This year, the
company has added more con-
tent for grown-ups to its Dis-
ney+ offering in Europe, using

that can run on its
streaming services including

Hulu and ESPN+ in the US.
But consumers are increas-
ingly choosing to watch con-
tent online, and Disney wants
to stay ahead of the trend,
Chapeksaid. “We don’t want to
be on the back end of that
wave,” he said. “We want to be
on the front end of that wave.”
BLOOMBERG

PM's presence in pandemic

ABHISHEK WAGHMARE
Pune, 25 May

The lowest point in India’s
coronavirus infection curve
came on February11,2021. By
then, most activitiesin the

country wereopen in an almost
unrestricted manner. Tendays

into this, the ruling Bharatiya
Janata Party (BJP) passed a
resolution saying the country
had defeated Covid under the
leadership of Prime Minister
Narendra Modi. During these
10 days, however, the weekly
average of new Covid-19 cases
was up 16 per cent from the
February 11low. Deaths were
up S per cent.

Three weeks later, the test
positivity rate was moving
north. From the comfortable
range of 1to 2 per cent, itwas
near 4 per cent now (March 19,
2021). It went beyond 7 per
centwhen April began. By
the middle of April, India
was clocking more than
350,000 new casesand
2,500 deathsaday.

Three chartslook back at the
Prime Minister’s engagements

through the two Covid waves
and series of lockdowns
since March 2020.

Chart 1: Shows the PM
stepped up review meetings
from the second half of April
2021, more than a month after
the second wave began.

Modi chaired five meetings

on Covid preparedness,
vaccination and states’

period from March to

1: PM GOT INTO ACTION IN APRIL, A MONTH
AFTER 2ND WAVE HIT

Official meetings on Covid-19 chaired by Prime Minister Narendra Modi

mid-May, 2021).

CLOSE TO THE

I (ovid 1 Polls

2: PM'S PUBLIC APPEARANCES LOW DURING 1ST WAVE,
BUT HIGH GOING INTO 2ND

consultation between September 2020. In the next My |SESmEeeRRs ey o R S N S I e
December2020 and March four months, he made 111such Apr"21 H.‘ 9 -Po9@ee-00- 9 -0-0008: - wave
2021. After April 13,2021, the appearances. From February Mar2l ['a" 000 -9-000- P - -000-000-P-00-- ..
meetings onthe surgeincases, | toApril 25,2021, he clocked Feb'21 ¢::0:-000000 -0 0000 -P0eoPes
oxygen availability, intensive 92 public appearances. Jan'21 m*‘. 198:8:91 001100+ :6:00:91:08:0
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Covid W,ave tothe secopd. the hlgheSt dur}ngthe Includes his monthly talk on national radio, meetings of Bharatiya Janata Party, presence on global stage, and

Modimade 82 public Assembly elections. Not so those related to the economy and the Budget; data till May 20, 2021; Source: Narendra Modi's personal website
appearances — physicalaswell | whenthe pandemicwasin its .
asvirtual — in theseven-month | worst phase (mid-April to 3: POl_I_S PUSH UP PM S PUB”C PROF"_E

SECOND WAVE

Religious

muni II 1l
200

Inauguration/Awards/Anniversary/Address/Rally/Interaction I BIP
Intrernational Il Economy/Budget/Parliament I Mann KiBaat

I i II I |||‘Il
L. 201

Bigger circles mean two meetings; Data till May 20, 2021; Source: Press Information Bureau

s website - Created with Datawrapper

Footnote: Data for official meetings has been sourced from the Press Information Bureau's Prime Minister
page. Public appearances have been recorded from Prime Minister Narendra Modi's personal website. Some
meetings and publicaddresses, especially those with states, may have been counted in both "official
meetings" as well as "publicappearances”. Official meetings do notinclude speeches where the PM
mentioned Covid-19 and the fight against it. Investments by the PM CARES Fund in medical equipment,

PM's tweets and his discussions with foreign leaders have not been included as Covid-related meetings

in the analysis. In chart1, on days when two different types of meetings were chaired, one of the meetings
has been assigned to the nextimmediate date for better representation. This has been done for 29/30 June,
20/21 April and 23/24 April
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Regd. Office : Chandigarh Road, Ludhiana-141 010.

CIN: L17111PB1973PLC003345, PAN: AABCM4692E
Website: www.vardhman.com, Email: secretarial.lud@vardhman.com

Consolidated Financial Results for the quarter and year ended March 31, 2021

(Rs. in Crores)

Sr.
No.

Particulars

Quarter Ended
March 31, 2021

Quarter Ended
Dec. 31, 2020

Quarter Ended
March 31, 2020

Year Ended
March 31, 2021

Year Ended
March 31, 2020

Unaudited
{Refer note no.2)

Unaudited

Unaudited
(Refer note no.2)

Audited Audited

1 | Total Income from Operations

1,994.47 1,806.85

1,637.19

6,341.43 6,909.47

Net Profit/(Loss) for the period

and Share of Profit/(Loss) of

(before Tax, Non controlling interest

Associates and Exceptional items)

321.30 218.63

143.61

538.27 643.33

Net Profit/(Loss) for the period

and Share of Profit/(Loss) of

before tax, Non controlling interest

Associates (after Exceptional items)

321.30 218.63

143.61

538.27 643.33

Net Profit/(Loss) for the period

(after Exceptional items)

tax, Non controlling interest and
Share of Profit/(Loss) of Associates

after 24347 170.52

145.71

409.91 577.52

Total Comprehensive Income/
(Expenditure) for the period

period (after tax) and Other
Comprehensive Income/
(Expenditure) (after tax)]

[Comprising Profit/(Loss) for the

248.07 170.52

142.08

414.51 573.97

Paid-up Equity Share Capital

56.56 56.52

56.52 56.56 56.52

Sheet of the previous year

Reserves (excluding Revaluation
Reserve & Non controlling interest)
as shown in the Audited Balance

6,417.31 5,991.35

Eamings Per Share

(in Rs.) (not annualized):
(a) Basic

(b} Diluted

43.05
42.83

30.17
29.97

25.78
25.60

72.52
72.07

102.22
101.45

NOTES:

1. The above is an extract of the detailed format of quarterly and yearly financial results filed with the Stock
Exchanges under Regulation 33 of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015.
The full format of the quarterly and yearly financial results are available on the Stock Exchanges websites i.e.
www.bseindia.com and www.nseindia.com and also on website of the Company i.e. www.vardhman.com.

2. The figures for the quarter ended March 31 are the balancing figures between audited figures in respect of the full
financial year and the published year to date figures upto 31st December.

3. The Board of directors has recommended a dividend of Rs. 17.50 per share on fully paid up equity shares of the

Dated : May 25, 2021

Company.
4. Financial results of Vardhman Textiles Limited (Standalone Information) : )
(Rs. in Crores)
Sr. | Particulars Quarter Ended | Quarter Ended | Quarter Ended | Year Ended Year Ended
No. March 31, 2021 | Dec. 31, 2020 | March 31, 2020 | March 31, 2021 | March 31, 2020
Unaudited Unaudited Unaudited Audited Audited
(Refer nota no.2) {Refer note no.2)
1 | Total income from operations 1,862.24 1,718.64 1,631.02 5,977.11 6,497.13
2 | Profit before tax 287.52 191.28 129.91 467.16 603.01
3 | Net Profit after tax 214.84 144.39 133.06 350.41 545.49
4 | Total Comprehensive Income 219.39 144.39 129.71 354.96 542.23
For Vardhman Textiles Limited
Sd/-
Place : Ludhiana S.P. Oswal

Chairman & Managing Director

SURYA

En&ji:i@f Ly&:éfw

SURYA ROSHNI LIMITED

Regd. Office : Prakash Nagar, Sankhol, Bahadurgarh, Haryana - 124507
Corp. Office : 2nd Floor, Padma Tower-l , Rajendra Place, New Delhi - 110008
CIN No.: L31501HR1973PLC007543, Tel. +91-11-47108000

Website: www.surya.co.in, email-id : investorgrievances@sroshni.com

Extract of Standalone and Consolidated Audited Financial Results for the Quarter and Year ended 31* March, 2021
{Rs. in Lakhs)

STANDALONE

CONSOLIDATED

Quarter Ended

Year Ended

31.03.2021| 31.03.2020

31.03.2021

Quarter Ended

Year Ended

31.03.2020 PARTICULARS 31.03.2021

31.03.2020 | 31.03.2021] 31.03.2020

(Audited) | (Audited)

(Audited)

(Audited) (Audited)

(Audited) | (Audited) | (Audited)

1,72,160 | 1,33,841

5,565,437

5,46,902 | 1. |Total income from operations 1,72,188

1,33,865 | 5,56,139 | 5,47,105

1729 3,902

20,914

. |Net Profit for the period (before Tax,

13,937 Exceptional and/or Extraordinary items)

7,762

3,942 21,147 13,995

7,729 3,902

20,914

. |Net Profit for the period before tax (after

13,937 Exceptional and/or Extraordinary items)

7,762

3,942 21,147 13,995

5,830 2,955

15,650

. [Net Profit for the period after tax (after

10,221 Exceptional and/or Extraordinary items )

5,854

2,980 15,831 10,255

6,023 2,965

15,775

10,014 | 5. | Total Comprehensive Income for the period 6,046

2,990 15,956 10,048

5,361 5,441

5,361

5,441 | 6. |Equity Share Capital 5,361

5,441 5,361 5,441

. |Earnings Per Share (of Rs.10/- each) in Rs,|

10.87 5.43

29.01

18.78 1. Basic: 10.92

5.48 29.35 18.85

10.71 5.43

28.76

18.78 2. Diluted: 10.76

5.48 29.10 18.85

Note:

The above is an extract of the detailed format of Audited Standalone and Consolidated Financial Results for the quarter and Year

ended 31st March, 2021 filed with the Stock Exchanges under Regulation 33 of the SEBI (Listing Obligations and Disclosure

Requirements) Regulations, 2015. The full format of the Audited Standalone and Consolidated Financial Results for the quarter and

year ended 31st March, 2021 are available on the websites of the Stock Exchange(s) i.e NSE at www.nseindia.com and BSE at

www.bseindia.com and the Company's website www.surya.co.in.

Place: New Delhi
Dated: 25" May, 2021

L

For Surya Roshni Limited
SD/

Raju Bista

Managing Director

DIN: 01299297




S A

CcM

%31313 a“'tre'a zsrm 2021

il.com

et ¥ 110 51 & v o e B e amcm, - et e € a8 o o e

wEsr 25 wet (wfss =anm):
awmﬁfswmf-ﬂ

oot o

95 W fedt | fer i fauet
afimeg & J95 fitee THUSTS
& #at fug '3 fowrg a5
Far Adug mfgardtat §
gefes gafent faor fa femr
TIE T TG § ASE U

StgT 72 3t H fen § q9ar
HIHTat 3 ysfes sat &

mdwaﬁmmamw g it

:afaaaungamam,zsuﬂ.
9T : TEs T UBST BE
writer § fa€fa ystn &ar &
AigGiar 3 fast g% <t &dt &9
Feret | fegat mEet vy e

mwmzma
B greT esfoers imge feir
&% o AW A € o
memm
3 ge U399 575 JrBEs
95 a3 | Qust Tos

A8 Aedf @t 78938 dde
Aigg ¥ &1 g2 € &9

Fur ist, 25 wet (arefées
ffrwr gur)-AeTet Aeat €t
TIIB 13F fos T owm T
95 IuT AfoT ‘g -t T
g3 T 9 &1 ¢ I5 AR
9% A T HIHT EBe T
39 sfemt Ifenr T fam & 37
TH FEYS T sAErEt
TIEET 3 HE IS fuse
FHIETH ST ATE T AHTSTS
Yz Ifewr T1 30 ygTe a9
=ent ‘g IS THS SR
wonT fog It =T Aea
firw mmfeeg firw »rfe e
gfger I fx wfoe & 7 a@t,
9T T I EE 9T UT T5 HT
FF 973 GRS I51 €5

Sfreorr fa s7awg fid gaom
MET I5 3T FawT T qu T
% 91 g3 € g9t T I
FoF o it § 3 g AR T
wE Fras fusfort fmm 31

s Fe e T e | e
3 fesrer wR-uH &
gaTseTdt faufent St @
afger <t g99 o o 1
ahmlzﬁwa‘m

Hfgg g Sdr dredit & &9, fadtnr
e @ e 43T : 3BT

U, 25 wet, gEINs : ARTEL
FIHFTIT T AIETT < AT
&t fse 3 €3 aet fest 3
TIIB I AT q95 Ut Afgg
T HaT T 3 93 3 dreat &
9 SIIE T95 fanrdor &Be
= yggr gfenr Ffewr §
FIeT I8 q96T I TIT Bt
S WE TATE ATS ASTEL §
Fgadt Sl FeTEt FaHeTdt
WSt e vaer@e BEt 13
et 3 wiefud An mEt
TIITE T IF 3T TS5 UT
ATy wruet fife et av
waT 3 mat Tt famer
Hftmrrr »H Afgg TP §
garger U foor § mfog =
Boagdt fireatt e & wage
T& M3 AEPAT ' Fredit &
€9 B9 I95 IS §
ST HHEBT T ATOHET J9s
T foor 31 U 3 i et
yget € fasT g yuts
mn’rgfww ?mst’r

WoYe wiFat, 25 Wet, Aerg fifw JEes : e fsudt

afimeg (feam) naeiy fiw &7 2 578 yurs anus it
w3 Fals dt AT 39 & STt eSS diet Aele

(3u® adat 9)
Towdt e | Tl e | Tl e | e
L a5 31499, 2021 | 31 @eg, 2020 31 WS, 2020 | 31 WEE, 2021 31 WS, 2020
& nRETE S nRETE wE s
ek ag Gekaen
1 | 999 ¥ &5 ries 199447 | 180685 | 1,637.19 | 634143 6,900.47
2 | ¥u sre/urer) wir oet (2am 3| 92130 | 21863 | 14361 53827 64333
ufgst, nirgfes "3 REUS
m o oo & wI TG wretent e &Y /(wreT) e
P = B = e e, e e 31 )
byl et ffe 3 s e o 3 W e (T 32130 | 21863 | 14361 53827 54333
ot ST ot R e et A iRty g | S e kv v Sl : ’ '
¥ o = 3 & a 3 Qo fegew fat 3 T (fiwete Fedt 3
A e T AT g9 yEgeT guaT o (=7 wrEtewt ¥ wwe) v
TG St T G g s ey v it S RS 60 FET RS | fae g e o b ey = )
: g 0 et @i e
I SO B TR S \for =t v 5 fers 99 59 HEIEE UG OHIT 59 | 70 36w e e tre s s n w Py p————"—— TV 1 17052 14571 20981 577.52
sreren e famim fawer [ oY gy vy | TR ke e s fav s e, mirgfes fa w R |
&3 WHT ST 9IST HH BB | ferrear v o s i o i v
T v TET feurs AeT = 2 > omT & - Wi i o bt s (=g wretent 3° W) e
2022 St Tt s B FGI Wﬁa e o SR P ik i a3 (urer) @ )
ol oo fimg L 5 | 35 fowna wmies/(uger)| 24807 17052 14208 41451 57397
= - set (fam few i &3/
o - . @_ . % S Se (T Ri & (ZaH I wmi)
HIUT <& 3|ﬁ| reXv) Hela 3 reXv) |aH|6| Eagl HHB aga w3 §3 fewrua wHeEs|
(ygwT) (29H 3° TmE)
ufes € w3 feam & o Wféeq, fHT:(' ET T T TR
Hdd'q : Hag 7 iy we TS sarst e
nirgfes forw § &% &) R
Feayar, 25 Wet (g weasar) m?méamas?r fugds s &t
wififentt 3 fezt € araset 3 a3t gAT i
fils H9T8  fggr & wI mn@ ufgeret wivg a@t U B ‘F‘é’;’ IR
A A (3. ) (movaT &)
?— e = Boyitgadt S difant faes forr [ 1.8 43.05 3047 2578 7252 10222
SAH WT fuew few wrusT darTs U faor § 3 2. fgfes 4283 2997 2580 72.07 101.45
I3 {299~ moet g Just Tl ofw § fa dEe %
- - &2 :
ST HIUY  Foarg o8 &t @& v wow miEe &Et

ww‘&m Faedt midta fiw & fils 8 o=t S5

wfatiar & 97 951 il v emhit fearw asT 99 At e
wr Fer 71 s < feam ¥t 39 s AT & 19 59
fewtg gaur Teh 7 WS =% feat few dar & & wir=atti
fudt afimsa (feamm) ngeiy fiw ¥ & faor fa filst fes
gfes & ™ § Iae BE H §13 I¥ J9oT vaF flst
< Go-Aolst, HogEat W3 » B 57 Far Uuet Tarnd
&7 Tl FEtent st § afes yag ags o T

&g famr fem 3 femrer fist

< Hals w3 RSt Gerfest & Afgtiar 578 Ao gret srion
3 BT 99 ST Uug ‘T AeEasT Hidy SEEt A Aeet
1 few W =it feuet afimsa (feam) wnaety fie &,
Fae FAfEEd d9, yos aRus ffiw owe sl

& o fa

HEIIT It

afes waz a9s #et fils

EaT § miw it fa o
§UE TIET T THHI YT
Fyz w3 edfeq fawt ot
UTEeT watst gETeE wma
YHIT WS TU6 A o
TEE T ¥F J95 ©F FHE
¥at gt 3 oty w95 |
Qust qaaT € HesdE Ut
afiiag an fast RfFrede
Ha @& Frdt gent € uwer
&9a ©F St gAY ¥ garaeaT
3 39 oH9 Bar § < omits
i3t W ffx s © A=
¥ 8uat 3 Airfrd nisweT &
I=ET gatenr faur fa @0
WUSHT FAST I FH T AE
a4t 3 Qust & fam & dvg
3 gufier &4t 7o | few
ety fw darer (FF
Eimiret) §UsT T 5T A |

Afatiar &7 g€ 7 99 few
afes War fige S9aT TS
fes o Sust des 2 &
100 &5t & fEgFmy a9 A
faor & wefa sfey feg afes
et <t Afst < iawa few
& 200 §'3F T FiIT
A2 | feg onugrs Jfes
watat € fes wEt @5 €
yfod 983 &V I95T HY 9
g9 few Ha frusret
wfuites HET & A nifuardt B
fsa™® IH™, FGB5T BB &
faeT fégmen qt vouls fing
wart, aranaTat fertatg
wyfemT araar, araAaTat
ferastmg & wt's wrg
fedaetas famst 3w 7t
Afgeg w3 fogrfesst &
& Htard. gt sesnts fiw
wirfe feim 39 '3 THI AE |

gxm 25 et (7 &aar)
: gusdw fag € fist &9
mme‘s‘ﬁv@’rz@r
fe@edst & maardt g9
gl w3 fioret aet fegt
fe@udnt &t 293 a9 iUt
fu=s &F 7t 3 gusaw fs
< et fist &9 e it A
at At fen Frindt Areat fee
J€ fAgT ug 9N € yurs
Afees i gdtue & faor fa
e Ao & 98 fear fame
At st awt T faw &Y
Fusa fag & aet fist iR
woadt fe@udst € §9 qwee
Aedr g €T fe@ud¥
&9 et € wet Ut Sear
frm &7 fa fammst & 599 ot
erfeer J2ar @y%mfa
o W feaa ot w99 &7
w3 feg far At fa weaet
fe@uds & ot fiwret wr

ffriaes A fiw & ger
WYl a2 €W 4t 979q Agf&mT

§e € of, 25 wet (vitgT i %) : AT Ao & areT wdt

ﬁmmﬁfga‘mw@mﬁnéwg

o ’
w@a‘em’rusﬁﬁuzﬁuwwﬁw* —

m@vhﬂrhnﬁﬁrmmwm@lﬁr
IgT UBST qoT IE v TTET Sl € = §T o9 for ses
"I T3 AN AT UE T &8 578 AR gat geT o due faw
&% AET MrueT Ot 3T I1 Ot few @ faor fa morast neweT
fer it @57 Bat w3 Aee & yaT AfgtEr d@s <t < it
ﬁl»ﬁ?mw@?g‘m! WA BT i,

et graety fi wife <t ome A |

Hawmewfnure’rzsehaﬂ’rfwma

AU 32 o &7 o fammst &
wfeer T AT fem &€t Aoas
¥ ge ¥F Vw9 I FuBde
h‘gmmfe@ﬁwe
9 go=Te " | few Wa
fagT we aioren yurs Afges
i gdtug feugeiie edme &
Ioraits mufees fiu femst
& TA™E AIETd, WY WIat
Jues mifges i w3 feas
weT mitag greT & ut i =
ferm 39 '3 aere divT

mww

et st & e T =R
26 Wet Kg?irﬁﬁva’w

g otz At e & faar
for 7 99 & Ay Sy Tess <o
3 5 TTF T 26 HET §
wor fes Wet meag v fife
fmur SasaT A argET 3 faar
fa aret w3 9w € Byt
famrs- vags o8 & Su-Ju

eas ¥w wrm festor
Central Bank of Indi

fs?;r»mrxfaw%(

Hy 3at Afog wF  F9oT waat € few afes

mitgs mrfog 80 W

Juaare fag © fist &t

&
a;‘] fézi'ﬁvﬂ.

WEZ/&Ht, 25 HET (YU RE) ¢

I Hatat &et 51

Shew o
raRet wrust udw wITEw

e et € 97 35| fei Bt

BY AT T St wraqt | J199 BT AfaT T fiemrebar feg

fewe U 3 s SHaT X ATt

mﬁ%mm weter ¥ ITET watwr et

eforr fa gy,
IELE,  THIAE
2udhit, HTHdt, gaeTd
GuasT, ¢fzT, sged
Het =vat, Advas
Judhut, AE®UT,
FarET, Ha9T, 3fauT,
ysyg L afgamiug,
HYT, HTEIT, THUT

"

A=t I 397 feaw yhme
IfHET WUETT, AT 59 I HST

featgem S e 51 Hstas
faret ww AR E wET FTamdt
TrewT § e At arebat | few WS

33t mEten € AREUT ITE

FEUTS I AETE d9T FTNTS
&% wie € Aar feufes gayts
firw, Ay ARt AReet €
anrasties

W& niFtET, G AT

yus

v, dew, G, & St AR v it
wsug, fogeng, gy It © daere ot few wa
Ww@gww »m@?‘fewsrmnmar‘,
& maardt feQuds 599 T, I frveHts i w3
Earer ey | 7§ 7t sforts wie € fegon =i

&

I I AHE 0TS I HS 5
Fag formes Tt wan T faprr 37
T ¥ HIH I AT faAet 5
&7 W = famsT 1 W3 At
iy Ft & faor Aearat &¢I
<5 G fors & g a5 M3
&7t iz & <5 g9 et
ot Vet < Fet fmres & gt
T ot aiveT 3 four fUsd A
qgor HahTet g Mg Y
Jo5e e & avs S EF AT
frm = afims 78 I adt
ity &gt fa afims 363
Jszat & 50 Y JUT T EHT

»ewg TfT fiw <t fge ws

e Qe & He € anf

aﬁvwmmf?g
IsFat § ede wrfes wO

g, gftes a8, A
reneTs 3 ferer 9 St Sy
53T T A5

T59, 25 Het (s W) - muﬁmhﬁmmmeﬁwnwm
Wnﬁmeﬁwammmnwmmﬁ@ue}mﬁnw
mmwﬁ@m“ﬂawzﬂamemﬁmmmm
15 fos farses & fesa i YT 319 FarsT & AfgtEr 578 Watet A gdt Jifer gort mét
et fefenr & s graETS & o f féq g5 § 7=9 8:00 ¥ I & § 10:00
eﬁﬁnwmﬁwﬁ@w%mm?a‘ss@ﬁmwméﬁ
?wemwmlmﬁ?@mmﬁfﬁwaﬁﬁmwﬁmq@m?
fefgom ger & Farsr § foums aadnfen W g ar &9/ wide 939 W3 $5 ifs e &t

"I 2999 SREIBed Fams (Hig)

& 75 w3 fe AgsTt B few Iuels T ot 05 | Rfagdterdns i dtaneaans wE ariestas HAne wT fesdemie
Afa@aet fezeane wae 2002 & FaWs 13(2) wuts geAeTer/awes § €4F € Wt ¢ uF 'F gfamess s gt Afew

H WaTs & 153/8 (39 fiw ), wen: wars & 154/8 (gut firu
99, HTST-140301, FT-5awed AT aBf<ed tru U39 A Judla ful, Was & 81, T35 & 3, OF HTHAT, 4o,

MIROAR 599, HIB1-140301

A0 o0 A s
3 et § & I sarfenT qasT

arEias, 24 Het (TEt fgms oSt A9 98T Sos i
diarT) : AF 7w wgag =TT W ET 5000 JUE O

AIHE AT 578

RSt Beg Tahis g TF
wuErT e AT & & &
TIIE a9y At 38 few
#dr FEIERT UIsT B9 few
" Hig € fAsT Aees Ad99
Higes aWg g3 v s
Fifdres &9 A AIF9 AIHIS &9
& AEUs gafewr faur fa
W9 5 q9aT ¥ fimT iy
HIS F95 T U 7RG urfenT A

AT ATE AIATdt HETEH
gerfenr ArE W ue
€79 21000 FUT HftaT
ISt A< HI9 AIATIT &
At QuUIEF WA &7
fer feds § Ma™ AZ&T
gBYE I7H AIad gfied

g fen yame gt forsarsndt & 7 fa Aafiens See @a) o witaag wens I &3 AfaGgelerdhins Hae
2002 o IFAAT #EHT FTG T T AT T IR foure wiF HY wWS/EISt € fon Sfen € vaws
@ 60 st @ s ner aus B faar 3, wes gt O §eg RS R Beers Fams 13 & QU FaEs 2 W
wmqﬁaﬁ%wmmm#wwamaﬁwm
Ao foot et foedh Pt &

Y I T5 & aEat Ao st foi Segw 3 fegr e &
13 € Fas 8 303w & 395 Hafens wrieere

FEE : FStarg nifgaras »ewe |

Biat: 25.5 2021
TIUNS TIHSTESH [BHfeS

I3 FAfEET d9 uIHe

fasas =t fomma aat & wefa & fis
fiz @ few Qo ut et st 3

FaSIRG T Gt § few fifm o wreter wanr &
W@?e}m@m’rm@agm
yZt 7 79 qafent farrst € wow I
UI9aaT 5% disars qofentt e iy Fed At Y € fars

gt F fiist forr Huew few fiadt ghiar fosm & wie <ews feg
Urrehoi €t s few 9 =ur 59 fegr 71 @ S dgss 3

@ Vardhman
e afF. €839 : 95199 §3, Bfmrer-141010

Fwrebirs : L17111PB1973PLC003345, Ux: AABGMABOZE
Zawfee: www.ardhman.com, #irs: secretarial lud@vardhman.com

A 39 fen 30 ugs few aet S nigwms
ga1 &4t &9 four & wefx =uhdt I AEH g9 575 89 A a0
I feg v B &t <5t farest few @arer mE @ 90 95 1 BT
faor far geg & s s<Eh &5 F farraT €7 Taw AHEET
3t 7 79 fos i ufoers 575 we SRt SO MruE wet few
feg 3 o fiwat 93t3 o9 Fd |
29 © C

wzna, qzl ety (e wews St

& <o ase 3w

1. §NaS 392 Aol e fe et (fewfear s e faneig fagmaiten) A8 S, 2015 € SIEHG 33
Sfag eore g fowdt w3 s € fest st o fa83 1 frrdt w3 s & RS wr
FeE wanew f¥e awfee www.bseindia.com #3 www.nseindia.com %3 Fuat € Fawfee
www.vardhman.com ¥ Qusea 75 |

2. 31 W9, § wM T8 Tt € aS A &t e w3 A € 31 oS I yartag TF iafet sdfiers
fr3fes e a5

3. 595 nie Frfedaest & qUAt € FaIITs 1T FAtE et ‘T ySt B 7. 17.50 ¥ wIH S IR atgt

Bl
4. TgUHs TameErs fevfes & &St a3t (RET8s wead)

(g &= )
TowdT w3 | fodt waw | oWl wSWT| WG waF | We e
bal et 31 W%, 2021 | 31 68, 2020| 31 WS, 2020 | 314, 2021 31 e, 2020
5 eS| wewm | e e e
(e b 2w (s w
1| arswa 3 &5 nvies 1,862.24 1,718.64 1,531.02 5,977.11 6,497.13
2 |&w Zam 3 ufast 287.52 191.28 12901 487.16 603.01
3 | Fu & dam 5 wwe 21484 14439 133.08 35041 54549
4| 38 Renmua nivies /(waeT) 219.39 144.39 129.71 354.96 542.23
#¥t TgUHE SAReTEE fofes
/-

613'1 25 wet, 2021

M B



