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Business Responsibility and Sustainability Report (BRSR)

Section A | General Disclosures

Section B Management and Process Disclosures

Section C Prmcnple wise Performance Disclosures .

Principle1 | Businesses should conduct and govern themselves with integrity, and in a manner that is Ethical, Transparent and
‘Accountable.

Principle 2 | Businesses should provide goods and services in a manner that is sustainable and safe.

Principle 3 | Businesses should respect and promote the well-being of all employees, including those in their value chains.

Principle 4 | Businesses should respect the interests of and be responsive to all its stakeholders.

Principle 5 | Businesses should respect and promote human rights.

Principle 6 | Businesses should respect and make efforts to protect and restore the environment.

Principle 7 “B‘i‘j‘sinesses, when engaging in influencing public and regulatory policy, should do so in a manner that is
responsible and transparent.

Principle 8 | Businesses should promote inclusive growth and equitable development.

Principle 9 | Businesses should engage with and provide value to their consumers in a responsible manner.

SECTION A: GENERAL DISCLOSURES

Details of the listed entity

AW N

o

WIN O

1
12.

13.

Corporate Identity Number (CIN) of the Company
Name of the Company

Year :c:wf Incorp:oratioﬁ:

Registered office address

Corpbrate office address

E-mail

Telephone

Web#ite B B B B B
Financial year for which reporting is being done
Name of the Stock Ekéhange(é] where shares are
listed

Paid-up Capital B B B B
Name and contact details (telephone, email
address) of the person for BRSR Reporting

Repdfting boﬁndary -

L70100PN1978PLC088972

Kirloskar Industries Limited (KIL)

1978

Office No. 801, Cello Platina, 8" Floor, Fergusson College Road,'
Shivajinagar, Pune 411005

Office No. 801, Cello Platina, 8" Floor, Fergusson College Road,'
Shivajinagar, Pune 411005

investorrelations@kirloskar.com

020-29704374

www.kirloskarindustries.com

2022-2023

BSE Limited
National Stock Exchange of India Limited

¥988.39 lakhs

Mrs. Ashwini Mali,
Company Secretary and Compliance Officer

020-29704374

ashwini.mali@kirloskar.com

The disclosures under this Report made on a standalone basis.

The link to the BRSR report of the Material Subsidiary, Kirloskar
Ferrous Industries Limited (KFIL), is provided at the end of this
Report.

Notes in this Report contain additional information about Avante
Spaces Limited (Avante), a Wholly-Owned subsidiary of the
Comapny
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Il. Products/Services

14. Details of business activities (accounting for 90% of the turnover):

2 % Of Tt f th
Sr Description of Main Activity Description of Business Activity b Of Turnover o . €
No. entity
1 Investments (Properties and Securities)  Investing in group companies, securities, and leasing 97%
7 7 B 7 B ~ ofthe properties B 7 B 7
2 Wind Power Generation The Company sells its generated wind power units to 3%

third-party consumers.
15. Products/Services sold by the entity (accounting for 90% of the turnover):
0

" Product/Services NIC Code % Of total tm:nover
No. contributed
1 Investments (Properties and Securities) 7 - - 7 9%
2 Wind Power Generation 400 3%
lll. Operations

16. Number of locations where plants and/or operations/offices of the entity are situated:

z‘;_ Location Number of plants Number of offices Total
1. National 2 2 2
Office:
1. Registered Office:
Office No. 801, 8™ Floor, Cello Platina,
Fergusson College Road, Shivajinagar, Pune
2. Mﬁfﬁbai Office
Plant:
Bopodi Plant:
Laxmanrao Kirloskar Road, Khadki, Pune 411003
Windmill Plant: Tirade Village, Tal. Akole, Dist.
Ahmednagar
2. International o 0o o0

17. Markets served by the entity

a. Number of locations

2:; Number of Locations served Number
1 National (Number of states) - - - !
2 International (Number of countries) 0

b. What is the contribution of exports as a percentage of the total turnover of the entity?

Nil
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c. Abrief on types of customers

The Company is in the business of wind power generation and selling the same to third-party consumer. Also, the Company
owns lands and buildings there on and offices in Pune and Jaipur. The Company has given most of these lands and buildings
and offices on leave and license basis to group and other Companies.

IV. Employees

18. Details as at the end of Financial Year:

a. Employees and workers (including differently abled):

r. Particulars Total Male Female
rticular
No. (A) No. (B) % (B/A) No. (C) % (C/A)
Employees
1 Permanentoc) 13 7 B3 B 4815
2. Otherthanpermanent(E) 7 1 0 0.00 1 100.00
3.  Totalemployees(D+E) 7 14 7 50.00 7 50.00
Workers
4.  Permanent(® 0 0 0 0 0
5. Otherthanpermanent(G) 7 0 0 0 0 0
6. Total workers (F+G) 0 0 0 0 0
b. Differently abled Employees and workers:
Sr. Particulars Total Male Female
No. (A) No. (B) % (B/A) No. (C) % (C/A)
Differently abled Employees
1 Permanent® 0 0 0 0 0
2 Other than permanent () 0 0 0 0 0
3.  Total Differently abled employees (D+E) 0 0 0 0 0
Differently abled Workers - S S
4.  Permapent(®) o o 0o 0o o0
5.  Otherthanpermanent(G 7 0 0 0 0 0
6. Total Differently abled workers (F+G) 0 0 0 0 0
19. Participation/Inclusion/Representation of women
. Total No. and percentage of Females
Particulars
No. (A) No. (B) % (B/A)
Board of Directors 1 2 18.18
*Key Management Personnels (KMPs) 4 2 50.00
* 2 out of 4 KMPs are also Board Members.
20. Turnover rate for permanent employees and workers:
Catego FY 2023 FY 2022 FY 2021
r
gory Male (%) Female (%) Total (%) Male (%) Female (%) Total (%) Male (%) Female (%) Total (%)
Permanent employees 0 15% 8%, .. 5% 0% Th 0% ! 0% ... 0%
Permanent workers NA NA NA NA NA NA NA NA NA
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V. Holding, Subsidiary and Associate Companies (including Joint ventures)

21. Names of holding / subsidiary / associate companies / joint ventures

A Kirloskar Group Company

Is it a holding/ % Of shares Does the entity

Sr.  Name of the holding / subsidiary / associate Subsidiary/ ’ held b participate in the Business

No. companies / joint ventures Associate/ Joint listed entity Responsibility initiatives of

Venture Y thelisted entity? (Yes/No)

1 Kirloskar Ferrous Industries Limited 7 ~ Subsidiary 50.84 No

2 Avante Spaces Limited ~ Subsidiary 100.00 NA

3 ISMT Limited Subsidiary of KFIL 4.99 No

4 Kirloskar Brothers Limited Associate 23.91 No

VI. CSR details

22. I. Whether CSR is applicable as per section 135 of Companies Act, 2013: Yes

If yes, Turnover -3 118.33 Crores
Net worth -3 1,286 Crores

VII. Transparency and Disclosures Compliances

23. Complaints/Grievances on any of the principles (principles 1 to 9) under the National Guidelines on Responsible Business

Conduct (NGBRC):
Grievance Redressal
Mechanis m in Place FY 2023 FY 2022
(Yes/No)
Stakeholder group from No. of No. of No. of
whom complaint is . o °_ complaint No. of complaints
received (If yes, then provide complai s pendin complaints endin

web-link for grievance nts filed P . g Remarks _, P . P . g Remarks

A . resolution filed during resolution

redress policy) during the
at close of the year at close of
year

the year the year
Communities . YeS O O O ......... 0 .........................
|nveSt0rS . YeS 0 0 O ......... 0 .........................
Shareholders ~Yes 2 0 o c
Employees and workers . Yes 0 0 o o
CUStomerS . Yes 0 0 O ......... O .........................
Value Chain Partners . Yes 0 0 o c

Other (please specify) Yes 0 0 0 0

All the above mentioned stakeholders can lodge a compliant through Company’s Whistle-Blower Policy - Vigil Mechanism
(weblink - https://www.kirloskarindustries.com/documents/779558/09b3b558-9c5b-37a3-1f6f-f00520e1667c) or through

Grievance Redressal Policy (weblink - https://www.kirloskarindustries.com/documents/779558/6fbd7f67-ba84-b985-4a3d-
84449d838e94
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24. Overview of the entity’s material responsible business conduct issues

Material
Sr. issue
No. dentified
1 Employee

health and

safety

2. Business
ethics

Is it risk
or opport
unity (R/0)

Risk

Opport unity -

In case of risk, approach to

| Financial Statements

Financial implications of

Rationale for identifying the adapt or mitigate (Measures for the risk or opportunity

risk / opportunity

an impact on employees
well-being  (ill  health)
and overall productivity
apart from decreased in
the Company image and
customer confidence.

and improving our brand
and reputation. It also
helps in alignment with
the  business’s  core
values and operating in
an ethical manner, as per
governing laws as well.

Helps in reducing fines -

enhancing opportunities are
also indicated)

Health and Safety has -

To promote
health and safety and a

conducive work environment,

numerous efforts are

adopted.

The Company is having office
protocols in place to ensure
safety and hygiene practices
are followed.

Our employee assistance
programme,  "MediBuddy,"
makes it simpler for staff
to obtain fast access to
necessary medical treatment.
The Company follows ethical
practices for its business
conduct that
the employees for fair
and responsible behavior
and enables a culture of
compliance.

The Company has adopted
Code of Conduct for the

Board of Directors and Senior *

Management of the Company
and all members of the Board,
and all senior management

sign a declaration agreeingto

follow the Code.

To promote the values
of the Company, the top
management of the Company
communicates  with its
employees via email and
speak outs on a frequent
basis.

guides all *

(Indicate positive or negative
implications)

occupational Neutral-

Cost put towards employee
health and safety
improvement  will  yield
positive results in the long
term though it may have

financial impact on the
Company.
Continuous safety

improvement will increase
confidence of current and
prospective employees.

Positive-
Improves workplace
culture, and strengthens

legal compliance and public
reputation. Reinforces
customer, partner, supplier
and local communities’
engagement and loyalty.

Better work environment
leads to overall business
reputation, success, and
development of employees.

Drives the Company
to evolve as a good
corporate citizen by
implementing the highest
degree of transparency,
integrity, accountability,
and corporate social
responsibility.
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Material Is it risk ) ‘ N In case of r'is.k,approachto Finarrcial implicatior.nsof
issue or opport R.atlonale for |d-ent|fy|ngthe adapt or mitigate [M'e?suresfor the rlsk or op.p?rtumty ‘
identified unity (R/0) risk / opportunity enhancing opportunities are (Indicate positive or negative
also indicated) implications)
3. Circular Risk and Adopting circular -+ The  Company, through Positive-
economy Opport unity economy will have its  Environment,  Social
long term impact and  Governance Policy = BY reducing waste and
sustainable  use is committed to promote  KEeping resources in use
resources and may lead a circular economy by  for longer the Company
to cost saving in some  reutilization of resources ~ May reduce their reliance
cases. and thereby reduce waste  Oncostly virgin material and
generation at source. minimize disposal cost thus
It helps in reducing the improving profit.
environmental impact of
the industrial processes,
such as Greenhouse
gaseslmprove s brand
value and can bring in
more investment
4  Talent Opportunity Employees are contributors - The selected candidates Positive-
Management to value creation. Attracting are on boarded into the
talented people and training  organization andthe - Ensures  retention  of
them adequatelytobuildtheir ~ Company has ‘buddy system’, ~ talent, improves efficiency
competencies and skills is  each candidate gets a buddy ~ @nd productivity in
critical to driving Company’s ~ for a few months to guide  achieving strategic goals
future growth by providing a  them during this transition. and enhancing business
quality differentiator. performance.
To promote learning and
developing, the Company has
recently launched ‘Employee
Development  Policy’ to
encourage our employees to
pursue higher education.
The Company recognizes
consistent performers.
through a quarterly
recognition programme,
in which it felicitates the
winners as ‘Value Champions’.
5  Community  Opportunity Business must be rooted - The Company implements Positive -
relations in community and be program focusing on local
aligned with its community development on * Creating balanced
interests. Any negative initiatives like employment  refationships — with  the
impact can inhibit the  generation, education, community_ provides a
Company's  ability healthcare, and hygiene. secure, social environment
create long- term value. to operate. Also, being
Have developed education socially responsible, the
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programmes
Kirloskar

Management
supported youth skill
development through
initiatives run by the S L
Kirloskar CSR Foundation.

through
Institute of
and have

Company believes in the
holistic improvement of the
ecosystem.

A Kirloskar Group Company —————————
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Sr.

No.

7

8

Material
issue
identified

Is it risk
or opport
unity (R/0)

Human rights Risk

Climate
action

Sustainable
innovation

Risk and
Opportunity

Opportunity

Corporate Overview

In case of risk, approach to

| Financial Statements

Financial implications of

Rationale for identifying the adapt or mitigate (Measures for the risk or opportunity

risk / opportunity

Changing
around human
pose a challenge

rights

Violation can lead to
damaging the reputation
and brand image.

It also impacts workers

health and well- being.

It can lead to legal cases.

Climate change
opportunities arising from
innovations in emissions,
energy efficiency and
renewable energy.

In the view of global
climate issues, innovative
solutions  offered by
business will help create
more value across the
stakeholders.

regulations -

offers -

enhancing opportunities are
also indicated)

The  Company’s  Human
Rights Policy meets national
regulatory requirements such
as International Bill of Human
Rights and other relevant
Acts and standards, wherever
applicable.

The Company is not complicit
in any human rights violation
by its contractors and
suppliers.

The Company ensures that
there is no discrimination at
workplace through its Human
Rights Policy.

The Company is having a
strong policy in place to
prevent sexual harassment
of employees to provide a
conducive work environment
and ensure that employees
at all levels collaborate in an
atmosphere free of gender
discrimination, violence, and
harassment.

The Company is committed
to ensure
protection and safety and
is fully aware of global
environmental issues.

NA

environmental

(Indicate positive or negative
implications)

Negative -
Any violation can lead to

severe reputational and
financial risk.

Neutral-

Additional cost to be
incurred to prevent /
mitigate the impact of

climate change in the short-
term to medium term.

Benefits will accrue in the
medium / long- term to the
Company as well as the
stakeholders.

Positive -

Commitment to provide
consistently high quality
products and services in
a responsible and timely
manner.
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In case of risk, approach to Financial implications of
Material lIs it risk _ o 1% app ) P .
issue or obbort Rationale for identifying the adapt or mitigate (Measures for the risk or opportunity
. e . PP risk / opportunity enhancing opportunities are (Indicate positive or negative
identified unity (R/0) L N
also indicated) implications)
9  Dataprivacy Risk Risk of malicious - Implemented operational Neutral-
loitati intrusi technolo network, .
fexp oitation F)r |r1 rusion . .gy work, 5 ides adequate
impacts on financial cost, monitoring and threat .
. ; L. assurance and confidence
and loss of confidence from detection, incident response
. to the customers and
stakeholders, it also puts process.
, employees for the
the Company's as well as . . . -
g . - Implemented multiple Protection of their sensitive
the customer's data at risk.
controls to ensure data data.
In t revention ecurity and privacy includin . .
adeq.ua ¢ prevention, S yandprivacy . €. Greater confidence of its
detection, and user awareness and training
o customers and partners
remediation of data programs. L .
) in its supply chain and
security  threats can products
damage the Company's '
reputation and  thus
influence customer
acquisition and retention,
resulting in decreased
market share and
lower demand for the
Company's products /
services.
10 Responsible Risk and Lack of sustainable - The Company has integrated Positive-
s ly chain  Opport unit sourcing, approaches environmental, ethical social . .
upply i pport unity urcing ppr . vir i ‘ ial Creating multiple
and efforts to build performance factors in to -
o . . opportunities for local and
resilient supply chain the process of selecting and
can lead to supply / eriodically evaluating its ke small _entrepreneurs,  to
rioal V | |
. . upp}/ P . y uating y boost local economy. In the
business disruptions suppliers. . .
long run, this may result in
due to unforeseen o )
. efficient supply chain and
circumstances. .
cost saving.
Responsible supply chain
may lead to cost savings
and efficient usage of
resources, reduction
in  transport  related
emissions.
11 Corporate Opportunity [t ensures a transparent - NA Neutral-
Governance communicatio n and . . .
. . This ensures alignment with
sound relationship

100

among the Company's
stakeholders.

It also assists the Senior
Management team to
handle theCompany's
business in an ethicaland
transparent manner.

the Company’s philosophy
of being a responsible
corporate citizen ensuring
the best interest of all its
stake holders across the
value chain.

A Kirloskar Group Company —————————
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, . In case of risk, approach to Financial implications of
Material Is it risk . . e s . .
issue oF OBDOFE Rationale for identifying the adapt or mitigate (Measures for the risk or opportunity
0. . e . PP risk / opportunity enhancing opportunities are (Indicate positive or negative
identified unity (R/0) - S
also indicated) implications)
12 Transparent Risk - Transparent disclosures - The Company makes sure Neutral -

Disclosures

are deemed necessary that all pertinent information
for the Company's is accurately and immediately
operations, progress, conveyed to its shareholders,
and setbacks. This is investors, workers, and
done through disclosure other stakeholders in order
of annual reports and/ to keep its commitment to
or sustainability reports, transparent disclosures.
including payment

and disclosure of the

taxes. The Company

pays in a fair manner

as per the applicable

regulations, Corporate

Social Responsilbity

(CSR) spends, political

donations, etc.

Publicly available
disclosures to ensure long-
term sustainability.

SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies, and processes put in place towards adopting the
National Guidelines on Responsible Business Conduct (NGRBC) principles and core elements. These are briefly as under:

P1 Businesses should conduct and govern themselves with integrity and in a manner that is ethical, transparent, and

accountable

P2 Businessesﬁ rs:hould providé géods and servicﬁ::e::s ina manneritﬁh:at is sustainablé énd safe

P3  Businesses should respect and promote the well-being of all employees, including those in their value chains

P4 Businesse:s: :s:hould respecﬁ the interests of and be responsi:v:é:to all its stakehdiders

P5  Businesses should respect and promote human rights

P6 Businesse:s: :s:hould respecﬁ and make effort:s; :t:o protect andirﬁéistore the enviféﬁment

P7  Businesses, when engaging in influencing public and regulatory policy, should do so in a manner that is responsible and

transparent

P8 Businessers: Vs:hould promoté :i:nclusive growtﬁhieﬁmd equitable:dé:velopment
P9  Businesses should engage with and provide value to their consumers in a responsible manner

Policy and Management processes

Points

PL P2 P3 P4 P5 P6 P7 P8 P9

1 . Whetheryour entity’s policy/policies cover each principle Y Y Y Y Y Y Y Y Y
(@) and its core elements of the NGRBCs. (Yes/No)

1 Has the policy been approved by the Board? (Yes/No) % Y Y Y v Y Y Y Y
O - , N ,

1 Web Link of the Policies, if available Policies are uploaded on the Company’ website at

() https://www.kirloskarindustries.com/investors/policies and

on the Company’s intranet.

2. Whether the entity has translated the policy into Y Y Y Y % Y Y Y Y
procedures. (Yes / No)
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Points

PL P2 P3 P4 P5 P6 P7 P8 P9

Do the enlisted policies extend to your value chain
partners? (Yes/No)

Name of the national and international codes /
certifications / labels / standards (e.g., Forest
Stewardship Council, Fairtrade, Rainforest Alliance,
Trustee) standards (e.g., SA 8000, OHSAS, ISO, BIS)
adopted by your entity and mapped to each principle.

Specific commitments, goals and targets set by the
entity with defined timelines, if any.

Performance of the entity against the specific
commitments, goals, and targets along-with reasons in
case the same are not met.

The Company strives to influence its Partners in the value
chain to participate in responsible and sustainable business
conduct depending upon their means and resources. All
policies have been developed based on industry practices,
as per the regulatory requirements and through appropriate
consultation with relevant stakeholders. B -
Policies have been developed considering relevant Acts like
The Companies Act, 2013, The Sebi (Listing Obligations and
Requirements) Regulations, 2015 and other applicable Acts,
Rules and Regulations.

Avante Spaces Limited (Avante), our Wholly-Owned
Subsidiary has received a precertification of ‘Platinum Rating’
from Indian Green Building Council (IGBC) for our first project
‘One Avante’. The term "Platinum IGBC Green Building Rating"
refers to the highest level of certification awarded by the
IGBC for green buildings in India. The IGBC offers a rating
system for evaluating the sustainability and environmental
performance of buildings, which includes various criteria such
as site selection, water efficiency, energy efficiency, materials
used, indoor environmental quality, and innovation.

Avante is fully compliant with the guidelines of National
Buildings Construction Corporation (NBCC) and IGBC.
Currently the Company is in process of setting uptargets
related to key material issues identified in the materiality study
that will not only help mitigating all the ESG related risks, but
also ensuring long term sustainability of the business.

Not Abplicablé B > b - > -
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Points P1 P2 P3 P4 P5 P6 P7 P8 P9

7 Statement by director responsible for the business Please refer to message from the Leadership Desk (Chairman
responsibility report, highlighting ESG related challenges, and Managing Director)
targets, and achievements (listed entity has flexibility
regarding the placement of this disclosure)

8 Details of the highest authority responsible for Mr. Mahesh C'hhabr'i'a, Mahéging Director
|mpleme-nt'a't|on -and' oversight of the Business DIN 00166049
Responsibility policy (ies).

020-29704374

mahesh.chhabria@kirloskar.com

Mr. Mahesh Chhabria, Managing Director oversees the
implementation of Business Responsibility policies and
reports to the Board on the progress made by the Company
in its ESG journey.

9 Does the entity have a specified Committee of the The 'C'ompah'y has formulated ESG Governance Structure
Board / Director responsible for decision making on within the Company which is overlooked by Independent
sustainability related issues? (Yes / No). If yes, provide Directors Committee atthe Kirloskar Group level. The Company
details. Management is also a part of the ESG Core Committee of the

Company. The details are mentioned on page no. 18.
10 Details of Review of NGRBCs by the Company
a. Indicate whether review was undertaken by Director /
Committee of the Board/ Any other Committee
Subject to Review P1 P2 P3 P4 P5 P6 P7 P8 P9

1 Performance against above policies and follow up action Y Y Y Y Y Y Y Y Y

2 Compliance with statutory requirements of relevanceto Y Y Y Y Y Y Y Y Y
the principles, and rectification of any non-compliances

b. Frequency (Annually/ Half yearly/ Quarterly/ Any other
-pleasespecify)

1 Performance against above policies and follow up action As a practice, all the Policies of the Company are reviewed
periodically or on a need basis and placed before the Board
of Directors, as and when required. During this evaluation, the
effectiveness of these Policies is examined, and any necessary
adjustments to the policies and procedures are put into place.

2 Compliance with statutory requirements of relevance The Company follows the extant regulations as applicable.
to the principles, and the rectification of any
non-compliances

P1 P2 P3 P4 P5 P6 P7 P8 P9

11  Has the entity carried out independent assessment/ The Company has evaluated its policies internally. They are

evaluation of the working of its policies by an external
agency? (Yes/No). If yes, provide name of the agency.

reviewed on a periodic basis as mentioned above.

Y-Yes, N-No, NA-Not Applicable
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12. If answer to question (1) above is “No” i.e., not all Principles are covered by a policy, reasons to be stated:

Questions P1 P2 P3 P4 P5 P6 P7 P8 P9

1 The entity does not consider the principles material to NA NA NA NA NA NA NA NA NA
its business (Yes/No)

2 The entity is not at a stage where it is in a position NA NA NA NA NA NA NA NA NA
to formulate and implement the policies on specified

~ principles(Yes/N0) o 7 - 7 -

3 The entity does not have the financial or/human and NA NA NA NA NA NA NA NA NA

technical resources available for the task (Yes/No)

No)

5  Any other reason (please specify) NA NA NA NA NA NA NA NA NA

SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

This section is aimed at helping entities demonstrate their performance in integrating the principles and core elements with key
processes and devisions. The information sought is categorised as " Essential" and "Leadership" while the essential indicators
are expected to be disclosed by every entity be voluntarily disclosed by entities that aspire to progress to a higher level in their
quest to be socially, environmentally and ethically responsible.

Business should conduct and govern themselves with integrity, and in a manner that is Ethical,
Transparent and Accountable.

ESSENTIAL INDICATORS

1. Percentage coverage by training and awareness programmes on any of the principles during the financial year

0, .
Total number of % Of persons in

Sr. . Topics / principles covered under the respective category
Segment training & awareness L.
training covered by the

programmes held
awareness programmes

1 Board of Directors 7 5 7 All Board Members are made aware of 100
2 Key Managerial Personnel* 5 all the latest applicable legal, regulatory 100

and business developments / updates,

by way of presentations where Directors

have an opportunity to interact with Key

Management Personnel. Presentations

cover, inter alia, quarterly and annual

results, budgets, review of internal

audit report, information on business

performance, operations, financial

parameters, senior management

change, major litigations, compliances,

risk assessment and minimisation

procedures and regulatory scenarios and

such other areas as may arise from time

to time. The details about information on

business performance, operations and

financials of subsidiary companies are

also forming part of the presentation.
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Sr.

No.

% Of persons in
Topics / principles covered under the respective category
training covered by the
awareness programmes

Total number of
Segment training & awareness
programmes held

4

Further, awareness was created on
ESG and BRSR requirements, gap
analysis and proposed action planning.
The Board Members and other KMPs
also participated in ESG Materiality
Assessment Survey and Workshop.

Training and Familiarization
Programme for Directors: https://
www.kirloskarindustries.com/
documents/779558/543c7d1f-3a54-
dd7b-6f6d-12b0a884ec29
Employees other than BOD 2 Training and awareness programs 100
and KMPs covered POSH (Prevention of Sexual
Harassment), Regulatory Compliances
and ESG Awareness
Workers NA NA NA

*2 Out of 4 KMPs are also Board Members

2. Details of fines / penalties / punishment / award / compounding fees / settlement amount paid in proceedings (by the
entity or by its directors / KMPs) with regulators/ law enforcement agencies/ judicial institutions in FY 2023
There were no such instances during the Financial Year 2022-2023.
3. Of the instances disclosed in Question 2 above, details of the Appeal / Revision preferred in cases where monetary or
nonmonetary action has been appealed
Not Applicable.
4. Does the entity have an anti-corruption policy or antibribery policy? If yes, provide details in brief and if available, provide
a web-link to the policy.
The Company and its subsidiaries have zero tolerance for unethical business practices, and through the necessary policies and
codes, they forbid bribery and corruption in all of their commercial operations.
The Company adheres to the recently updated Employee Code of Conduct of the Kirloskar Group. This code establishes
standards for ethical business behavior, outlining expectations regarding employee and supply chain partner conduct,
particularly in relation to unethical practices such as bribery and corruption.
The Company has Whistle-Blower Policy - Vigil Mechanism (Policy) to govern its operations. The Policy expects employees
and any person dealing with the Company to be ethical, accountable and transparent in their conduct with discharging their
respective duties. It addresses issues such as Unpublished Price Sensitive Information (UPSI). The whistle-blower has access
to the Ethics Committee / Ombudsman / Counsellor of the Company.
5. No of Directors/KMPs/Employees against whom disciplinary action was taken by any law enforcement agency for the
charges of bribery / corruption
Segment FY 2023 FY 2022
1 Directors 0 0
2 Key Managerial Personnel 0 0
3 Employee 0 0
4 Workers 0 0
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6. Details of complaints with regard to conflict of interest

FY 2023 FY 2022
Segment
Number Remarks Number Remarks
1 Number of complaints received in relation to issues of 0 NA 0 NA
Conflict of Interest of the Directors } ) )
2 Number of complaints received in relation to issues of 0 NA 0 NA
Conflict of Interest of the KMPs

7. Provide details of any corrective action taken or underway on issues related to fines / penalties / action taken by regulators
/ law enforcement agencies / judicial institutions, on cases of corruption and conflicts of interest.

Not applicable.

LEADERSHIP INDICATORS

1. Awareness programmes conducted for value chain partners on any of the principles during the financial year:

% Of value chain partners covered (by value of

Total number of awareness Topics / principles covered under the R i
.. business done with such partners) under the
programmes held training
awareness programmes
0 0 0

2. Does the entity have processes in place to avoid/ manage conflict of interests involving members of the Board? (Yes/No)
If yes, provide details of the same.

Yes, the Company and its subsidiaries ensure adherence to pertinent standards, particularly those relating to conflict of
interest, and have zero tolerance for unethical business practices. The Company has a Code of Conduct for Directors and
Senior Management as well as a Whistle Blower Policy -Vigil Mechanism.

The Managing Director gives a declaration confirming all the Directors and SMP adherence to the Code of Conduct in the
Corporate Governance Report of the Annual Report.

Businesses should provide goods and services in a manner that is sustainable and safe J

ESSENTIAL INDICATORS

1. Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve the environmental and
social impacts of product and processes to total R&D and capex investments made by the entity, respectively.

Sr. Segment FY 2023 FY 2022 I?etalls of |mprovenTen.ts in
No. environmental and social impacts
1 ~R&D 7 NA NA NA

Capex NA NA NA

Note: The Company is an unregistered Core Investment Company and has the principle business of investing in the group
companies, including its operating - Wholly Owned Subsidiary viz., Avante Spaces Limited (Avante). Avante and other investee
companies actively use and invest in new technologies in their business and the R&D expenses of those companies are reflected
in their respective Annual Accounts.
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Since the Company’s primary operations include windmill operations and investments (properties and securities),
sourcing is not a major portion of daily business operations. However, the Company nurtures a culture of conservation of
resources and encourages innovation that aid in reducing the dependence on natural resources.

Avante Spaces Limited (Avante), a wholly-owned subsidiary company of the Company is committed to sustainable
sourcing practices.. Avante is developing commercial real estate and is adhering to IGBC norms which gives greater
emphasis on sustainable sourcing. Based on the practices followed by Avante, IGBC has pre-certified Platinum rating for
the first project “One Avante”.

If yes, what percentage of inputs were sourced sustainably?
Not applicable

3. Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end of life, for
(a) Plastics (including packaging) (b) E-waste (c) Hazardous waste and (d) other waste

The Company safely disposes its E-waste for recycling at Green India E-waste and Recycling OPC Pvt. Ltd. Hazardous and
other wastes are not applicable for its business operations.

4. Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes / No). If yes, whether the waste
collection plan is in line with the Extended Producer Responsibility (EPR) plan submitted to Pollution Control Boards? If
not, provide steps taken to address the same.

Considering the nature of business of the Company, the above is not applicable.

1. Has the entity conducted Life Cycle Perspective / Assessments (LCA) for any of its products (for manufacturing industry)
or for its services (for service industry)? If yes, provide details in the following format?

Boundary for which the Whether conducted b Results communicated in
% Of total  Life Cycle Perspective Y public domain (Yes/No)

NIC Name of Product/ independent external .

Code Service Turnover / Assessment was agency (Yes/No) If yes, provide the
contributed conducted web-link.

NA NA NA NA NA NA

2. If there are any significant social or environmental concerns and/or risks arising from production or disposal of your
products / services, as identified in the Life Cycle Perspective / Assessments (LCA) or through any other means, briefly
describe the same along-with action taken to mitigate the same.

. Description of the risk / concern Description of the risk / concern
Name of Product/Service . .
Action Taken Action Taken
NA NA NA

3. Percentage of recycled or reused input material to total material (by value) used in production (for manufacturing industry)
or providing services (for service industry).

Recycled or re-used input material to total material
FY 2022

NA NA NA

Indicate input material
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4. Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused, recycled, and safely
disposed, as per the following format:

FY 2023 FY 2022
Safely Safely
Re-Used Recycled Disposed Re-Used Recycled Disposed
Plastics (including packaging) ) NA NA NA

E-waste NA 0.025 NA

Hazardous waste ) NA NA NA

Other Waste ) NA NA NA

5. Reclaimed products and their packaging materials (as percentage of products sold) for each product category

Reclaimed products and their packaging materials as % of total products sold
in respective category

NA NA

Indicate product category

Businesses should respect and promote the well-being of all employees, including those in their value J
chains

ESSENTIAL INDICATORS

1. a. Details of measures for the well-being of employees:

% Of employees covered by

Health Insurance Accident Mate"?'ty Paternity Benefits Day Care facilities

Category Total Insurance Benefits

(A) Nu(r;;)er (B"fA] Nu(r:l:;)er % (C/A) Nu(r;;)er % (D/A) NuE:;)er % (E/A) NuE:)ber % (F/A)
Permanent Employees
Mle 7 7 wo% 7t o o 7 w0 0o
Female 6 6 100% 6 100% 6 100% 0 0 0 0
Total 13 13 100% 13 100% 6 46.15% 7 53.84% 0 0
Other than Permanent Employees
Male O 0 0 0 0 0 0 0 0 0 0
Female 1 1 100% O 00 00 00 0
Total 1 1 100% 0 0 0 0 0 0 0 0

b. Details of measures for the well-being of workers:

% Of workers covered by

Health Insurance Accident Matern.lty Paternity Benefits Day Care facilities

Category Total Insurance Benefits
(A)  Number % Number Number Number Number
®) (B/A) ©) % (C/A) (D) % (D/A) ) % (E/A) o) % (F/A)

Permanent Workers
Male ~NA NA NA NA ‘NA  NA ‘NA  NA NA  NA  NA
Female  NA NA NA NA NA  NA NA  NA NA NA  NA
Total ~ NA NA NA NA NA NA NA NA NA NA NA
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% Of workers covered by

Health Insurance Accident Mateﬂjlty Paternity Benefits Day Care facilities
Category Total Insurance Benefits
(A) Number % Number Number Number Number
@) (B/A) ©) % (C/A) (D) % (D/A) ) % (E/A) ) % (F/A)
Other than permanent workers
Male NA NA NA NA NA NA NA NA NA NA NA
Female NA NA NA NA NA NA NA NA NA NA NA
Total NA NA NA NA NA NA NA NA NA NA NA
2. Details of retirement benefits for Current and Previous FY
FY 2023 FY 2022
No. of No.of ~ Deducted No. of No.of  Deducted
Benefits employee s workers deposited employees workers deposited
covered as covered as a with the covered as covered as with the
a % of total % of total . a % of total  a % of total .
authority authority
employees workers (Y/N/N.A) employees workers (Y/N/N.A)
1 PF } } 100 NA Y
2 Gratuity . . 100 NA NA
3 ESI } } NA NA NA|
4 Superannuation 30 NA Y

3. Accessibility of workplaces - Are the premises / offices of the entity accessible to differently abled employees, as per the
requirements of the Rights of Persons with Disabilities Act, 20167 If not, whether any steps are being taken by the entity
in this regard.

Yes, the Company is providing required supports to make its offices accessible to differently abled employees.

4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 2016? If so, provide a
web-link to the policy.

The Company through its policies is committed to equal opportunity without discrimination on any grounds.

5. Return to work and Retention rates of permanent employees that took parental leaves

Permanent Employees Permanent Workers
Gender Return to Retention Return to Retention
work Rate (%) Rate (%) work Rate (%) Rate (%)
Male 100% NA NA NA
Female NA NA NA NA
Total NA NA

6. Is there a mechanism available to receive and redress grievances for the following categories of employees? If yes, give
details of the mechanism in brief.

Yes, the Company has a Whistle Blower - Vigil Mechanism Policy and Prevention of Sexual Harassment for its employees to
report their concerns confidently and anonymously, and without fear of any retaliation.

In addition to existing mechanism, recently a Kirloskar Ethics Helpline which is managed by the independent external agency
is introduced. Employees across all locations can lodge grievance through a toll-free number, voicemail, independent website,
email or by post.
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Yes/No (If yes, then give details of the mechanism in brief)

1 Permanent workers

3 Permanent Employees

4: " Other than Permanent Employees

NA
NA

Yes, the Company strives to create a culture which is fair, open and transparent
and where employees can openly present their views. The Company transparently
communicates its Policies and practices such as performance metrices, variable
pay metrices, compliance and other processes. The Company enables employees
to work without fear of prejudice, gender discrimination and harassment. It has zero
tolerance on non- compliance of these principles. The Company has independent
helpline number for employees to report their concerns.

7.  Membership of employees in association(s) or Unions recognised by the listed entity

FY 2023 FY 2022
Total No. of
Total employees No. of employees / employees employees /
/ workersin  workers in respective . workers in
Category respective category, who are part / Workers: 'n respective
category of association(s) %(8/A) respective category, who %(D/C)
(A) or Union (B) category are part of
© association(s) or
Union (D)
Total Permanent Employees
Male | 0 0 o 0 0 0
Female | 0 0 o 0 0 0
Total Permanent Workers
Male | NA NA NA| NA NA NA
Female \ NA NA NA| NA NA NA
8. Details of training given to employees
FY 2023 FY 2022
On Health and On Skill On Health and On Skill
Category Total safety measures upgradation Total safety measures upgradation
W o) %) nee) %em) @ Ne(®) %(E/M) No(F) % (F/D)
Employees
Male - 7 - - 6 86% 6 - - - -
Female - 7 - - 4 57% 8 - - - -
Total - | 14 - - 10 71% 14 - - - -
Workers -
Male NA NA NA NA NA NA NA NA  NA NA
Female NA NA NA NA NA NA NA NA  NA NA
Total NA NA NA NA NA NA NA NA NA NA
9. Details of performance and career development reviews of employees and workers:
c FY 2023 FY 2022
ategory Total (A) No (B) % (B/A) Total (C) No (D) % (D/C)
Employees
Male 7 5 71%| 6 4 67%
Female 7 4 57% | 8 5 63%
Total 14 9 64% 14 9 64%
Male NA NA NA NA NA NA
Female NA NA NA| NA NA NA
Total NA NA NA NA NA NA
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10. Health and Safety Management System

a. Whether an occupational health and safety management system has been implemented by the entity? (Yes / No). If yes, the
coverage such system?

Yes, the Company is committed to provide a safe and healthy workplace by minimizing the risk of accidents, injury and exposure
to health risks and it complies with applicable laws and regulations with respect to safety at workplace. Various facilities are
available at the Company's offices such as proper ventilation, hygiene and sanitation, safety audit, emergency exits, first aid
box, etc.

b. What are the processes used to identify work related hazards and assess risks on a routine and non-routine basis by the entity?
Considering the nature of business, this is not directly applicable.

c. Whether you have processes for employees to report the work-related hazards and to remove themselves from such risks. (Y/N)
Considering the nature of business, this is not directly applicable.

d. Do the employees of the entity have access to non-occupational medical and healthcare services? (Yes / No)

Yes, the Company has insured its employees under medical hospitalization, accident, and term insurance. Periodic e-wellness
communications address the health awareness needs across the Company. Annual Employee Wellness (Preventive) Health
Checkups followed by counselling and Health and Lifestyle Risk Assessment to promote well-being at individual level.

11. Details of Safety related incidents

Safety Incident/Number Category FY 2023 FY 2022
1 Lost Time Injury Frequency Rate (LTIFR) (per one million-person Employees o 0
hours worked) Workers NA NA
2 Total recordable work-related injurieé - ' - Employeéé """ o 0
T Wotkers NA A
3 No. of fatalities Employees 0 0
o Wotkes NA A
4 High consequence work-related injury or ill- health (excluding Employees 0 0
fatalities) Workers NAL NA

12. Describe the measures taken by the entity to ensure a safe and healthy workplace.

Measures that were taken by the Company include the provision of flexi timing, the requirement of compulsory availing 20
days leave annually, maternity leave for women, paternity leave for male employees, birthday leave provision, promotes a
healthy work-life balance. Employee health is critical for Company’s sustainable growth and in keeping with this, annual health
check-up is conducted for employees as per the prescribed protocol.

13. Number of Complaints on the following made by employees

FY 2023 FY 2022
Pending Pending
Filed during resolution at Remarks Filed during resolution at Remarks
the year the end of the year the end of
year year
Working Conditions ,. 0 0 NALL 0 0 ...NA
Health & Safety 0 0 NA 0 0 NA

14. Assessments for the year

% Of your plants and offices that were assessed (by entity or statutory authorities
or third parties)

Health and safety practices ~ 100%.
Working Conditions The Company strives to keep the workplace environment safe, hygienic, and humane,
upholding the dignity of the employees.
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15. Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on significant
risks / concerns arising from assessments of health & safety practices and working conditions.

The Company pro-actively takes steps / actions to prevent any mishaps. Hence, there have been no complaints filed related
to health,safety and working conditions.

1. Does the entity extend any life insurance or any compensatory package in the event of death of (A) Employees (Y/N) (B)
Workers (Y/N)?

All employees are covered under term insurance in event of death.

2. Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and deposited by the
value chain partner.

The Company mandates that statutory dues are deducted and deposited regularly by the value chain partners. Statutory
compliances are reviewed every month by obtaining a compliance report.

3. Provide the number of employees / workers having suffered high consequence work related injury / ill-health / fatalities
(as reported in Q11 of Essential Indicators above), who have been rehabilitated and placed in suitable employment or whose
family members have been placed in suitable employment:

No. of employees/workers that are rehabilitated
and placed in suitable employment or whose family
members have been placed in suitable employment

FY 2022 FY 2022
Employees O 0 o 0
Workers NA NA NA NA

4. Does the entity provide transition assistance programs to facilitate continued employability and the management of career
endings resulting from retirement or termination of employment? (Yes/ No)

Not applicable.

5. Details on assessment of value chain partners:

% Of value chain partners (by value of business done with such partners) that were
assessed

Health and safety practices Considering the nature of business of the Company, this is not directly applicable.
Working Conditions

6. Providedetails of any corrective actions taken or underway to address significant risks / concerns arising from assessments
of health and safety practices and working conditions of value chain partners.

Not applicable as no significant risks / concerns was identified.
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Principle 4

Businesses should respect the interests of and be responsive to all its stakeholders

ESSENTIAL INDICATORS

1. Describe the processes for identifying key stakeholder groups of the entity.

Individual or group concerned or interested with or impacted by the activities of the businesses and vice versa, now or in the
future are identified as key stakeholders by the Company. Based on this, the key stakeholders are shareholders, investors,
customers, government and regulators, employees, and society.

2. List stakeholder groups identified as key for your entity and the frequency of engagement with each stakeholder group

Whether
identified as

Stakeholder Vulnerable &

Channels of communication (Email,

SMS, Newspaper, Pamphlets,

Frequency of
engagement (Annually/

Purpose and scope of
engagement including key

Half ly/ Quarterl
group Marginalized Advertisement, Community Meetings, @t yearly/ Buarterly topics and concerns raised
. R / others - please R
Group (Yes/ Notice Board, Website), Other R during such engagement
specify)
No)
Employees No - Emails, Notices, Displays, Meetings, Continuous/ frequently To create a thriving, safe
intranet, website Review Meetings, and inclusive workplace for
- Get-togethers - Monthly its employees and providing
- Employees Engagement Activities - Monthly merit-based opportun.|t|es
i for professional
- KORE Platform (e- Learning - Quarterly development and growth.
Management System), Trainings,
Theme Based Virtual Round Tables
- Performance Appraisal Dialogues As per annual training /
events calendar
- MD’s Address - Annually
- Employee Engagement Survey - Annually
Customers No - Multiple channels - physical and Frequentand need - Servicing throughout the
digital based tenure of the customer and
address queries / grievances
that customer may have
Investors No - Annual General Meetings Annually Corporate Governance,
Transparency in disclosures
and Enhancing enterprises
Value.
- Quarterly Results, Annual Reports, - Quarterly - Performance and
Press Releases, Media Interactions Financial Results
- Investors Presentations - Need based at the - Reporton CSR
time of investor
interactions
- Stock Exchange Filings, Notices - Continuous / - inform about
to shareholders, Postal Ballots, Frequently performance, major
developments, and

Advertisement, Emails, Website

other relevant updates
regarding the Company
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Whether F P
identified as Channels of communication (Email, requency o (A v/ Purpose and scope of
Stakeholder Vulnerable & SMS, Newspaper, Pamphlets, engagement (Annually engagement including key
L . . . Half yearly/ Quarterly A .
group Marginalized Advertisement, Community Meetings, topics and concerns raised
A . / others - please .
Group (Yes/ Notice Board, Website), Other R during such engagement
specify)
No)
Vendors No Multiple channels - physical and digital Frequent and need - To establish strategic
based alliances, communicate
requirements and
expectations, and generate
appreciate  and  spread
technology. Also, interact
throughout the  service
tenure of the vendor and
address queries / grievances
that vendors may have.
Contractors  No Multiple channels - physical and digital Frequent and need - Interact  throughout the
based service tenure of the
Contractor and address
queries / grievances that
Contractor may have. Also, to
further strengthen relations
by regular interaction.
Regulatory No Multiple channels - physical and digital On-going and Need To discuss various rules,
authorities bases modifications, checks, and
approvals.
Technical No Email Need - based Interact  throughout the
partners association  tenure and
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strengthen relations by
regular interaction.

To strengthen relationships
by creating win-win
situations, by utilizing the
mutual strength.

Provide the processes for consultation between stakeholders and the Board on economic, environmental, and social topics
or if consultation is delegated, how is feedback from such consultations provided to the Board.

The Company to the extent considered necessary and permitted by regulations, ensure transparent communication and
access to relevant information about its decisions that impact relevant stakeholders, keeping in mind the need to protect
confidential competitive plans and information. Engagement with stakeholders is a continuous process. Such engagement
is generally driven by Group Investors relation Officer, with senior executives also participating based on the need of the
engagement.

Whether stakeholder consultation is used to support the identification and management of environmental, and social
topics (Yes /7 No). If so, provide details of instances as to how the inputs received from stakeholders on these topics were
incorporated into policies and activities of the entity.

The Company personnel interact with various stakeholders to understand the evolvement and relevance of ESG topics, their
impact, and expectations from the Group.

Provide details of instances of engagement with, and actions taken to, address the concerns of vulnerable/ marginalized
stakeholder groups.

The Company through its CSR Policies have taken up various initiatives and activities for the benefit of different segments of
society, with focus on the marginalized, poor, needy, deprived, under privileged persons.
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Businesses should respect and promote human rights J

ESSENTIAL INDICATORS

1. Employees and workers who have been provided training on human rights issues and policy(ies) of the entity, in the
following format

FY 2023 FY 2022

Category No. of employees / No. of employees /

Total (A) workers covered (B) % (B/A)  Total (C) workers covered (D) % (0/C)
Employees
Permanent ' 13 13 100 13 13 100
Other than permanent ' 1 1 100 1 1 100
Total employees ' 14 14 100 14 14 100
Workers '
Permanent ' NA NA NA NA NA NA
Other than permanent ' NA NA NA NA NA NA
Total workers ' NA NA NA NA NA NA
2. Details of minimum wages paid to employees and workers
FY 2023 FY 2022
Total Equal to minimum More than Total Equal to minimum More than

Category (A) wage minimum wage (D) wage minimum wage

No(B) %(B/A) No(C) %(C/A) No(E) %(E/D) No(F) % (F/D)
Employees
Permanent
Male - 6 - - 6 100% 7 - - 7 100%
Female R 7 - - 7 100% 6 - - 6  100%
Other than permanent - - -
Male - - - - - - o O D
Female - 1 - - 1 100% 1 - 1 100%
Permanent
Male - | NA NA NA NA NA NA~ NA  NA  NA  NA
Female R | NA NA NA NA NA NA~ NA  NA  NA  NA
Other than permanent - - -
Male R | NA NA NA NA NA
Female B | NA NA NA NA NA

3. Details of remuneration/salary/wages, in the following format:

Male Female
Median Median
remuneration/ remuneration/
Number Number
salary/ wages of salary/ wages of
respective category respective category
Board of Directors (BoD) (excludes 2 Directors 9 1.84 2 76
who are included in KMPs) - - - - - - -
Key Managerial Personnel (includes 2 2 53.9 2 8.6
Directors)
Employees other thanBoDandkKMP 5 05 4 1
Workers 0 NA 0 NA
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4. Do you have a focal point (Individual / Committee) responsible for addressing human rights impacts or issues caused or
contributed to by the business? (Yes/No)

Yes, thereis Human Rights Policy in place. The web-link for the Human Right Policy is given here: https://www.kirloskarindustries.
com/documents/779558/d51e87b6-54dc-bd5e-2fbb-0d7451e72107. The Ethics Committee, Ethics Ombudsman and Ethics
Counsellors are responsible for addressing issues by following the Whistle-Blower Policy and Vigil Mechanism thereon.
Whistle-Blower Policy web link is given below: https://www.kirloskarindustries.com/documents/779558/09b3b558-9c5b-
37a3-1f6f-f00520e1667c

5. Describe the internal mechanisms in place to redress grievances related to human rights issue

In addition to existing mechanisms like Whistle-Blower, a Kirloskar Ethics Helpline which is managed by independent external
agency is introduced to receive and redress employee grievances.

6. Number of Complaints on the following made by employees and workers:

FY 2023 FY 2022

Pending
resolution at

Pending

Filed during resolution at

Filed during

the year the end of year the year the end of year
Sexual Harassment 0 0 0 0
Discrimination at workplace 0 0 0 0
Child Labour 0 0 0 0
Forced Labour/ Involuntary Labour 0 0 0 0
Wages 0 0 0 0
Other human rights related issues 0 0 0 0

7. Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment case

The Company evolved a comprehensive policy for the Prevention of Sexual Harassment of Employees in line with the law
passed by the Government of India in this regard.

8. Do human rights requirements form part of your business agreements and contracts? (Yes/No)
The Company strives to follow all the norms / standards of human rights in all its business deals and agreements.

9. Assessments for the year

% Of your plants and offices that were assessed (by entity or statutory authorities

Section or third parties)

Sexual Harassment Considering the operations of the business of the Company, the same is not applicable.
Discrimination at workplace

Child Labour

Forced Labour/ Involuntary Labour

Wages

10. Provide details of any corrective actions taken or underway to address significant risks / concerns arising from the
assessments at Question 9 above

As there were no human rights related risks / concerns identified by the Company during the Financial Year 2022-2023, no
corrective actions were required to be taken.

LEADERSHIP INDICATORS

1. Details of a business process being modified / introduced as a result of addressing human rights grievances/complaints.
There have been no significant human rights grievances / complaints warranting modification / introduction of business processes.

2. Details of the scope and coverage of any Human rights due diligence conducted.

The Company has a Code of Conduct, Human Rights Policy, POSH Policy and Grievance Mechanism like Whistle-blower,
Kirloskar Ethics Helpline etc which are communicated and implemented covering the entire organisation including internal
and external stakeholders that ensure non-violations of any human rights.
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Is the premise/office of the entity accessible to differently abled visitors, as per the requirements of the Rights of Persons
with Disabilities Act, 20167

The Company is constantly working towards inclusive working culture which can take care of needs of differently abled people,
including, employees or visitors. The office has lifts with backup, railing for staircase, adequate space for wheelchair movement.
The Company plans to priorities special attention to make its new premises accessible to differently abled employees as per
requirements of The Rights of Persons with Disabilities Act, 2006.

Details on assessment of value chain partners:

Section

% Of value chain partners (by value of business done with such partners) that were
assessed

Sexual Harassment 7 ~ The Company seeks to encourage its value chain partners to uphold the same values,
Discrimination at workplace principles, and business ethics as it does in all its operations. It also expects them to
Child Labour ' ~ do so.. We have not conduced specific evaluation of any value chain partners, however,
Forced Labour/lnvoluntary Labour ~ while appointing the partners, we emphasize on they being compliant with all the
Wéges ' ' ' parameters.

5.

Principle 6

Provide details of any corrective actions taken or underway to address significant risks / concerns arising from the
assessments at Question 4 above.

Not applicable as no grievances / complaints were identified regarding violation of Human Rights Policy during the Financial
Year 2022-2023.

Businesses should respect and make efforts to protect and restore the environment

ESSENTIAL INDICATORS

1. Details of total energy consumption (in GJ) and energy intensity, in the following format
Parameter Fy202zs  FY2022

Total electricity consumption (A) (GJ) - 7 - 106.06 82.63

Total fuel consumption (B) (GJ) - 7 - 0 0

Energy consumption through other sources (C) (GJ) 7 - 0 0

Total energy consumption (A+B+C) (GJ) , - 106.06 82.63

Energy intensity per rupee of turnover (Total energy consumption/ turnover in rupees) 119 114

(in GJ/Crores)

2. Does the entity have any sites / facilities identified as designated consumers (DCs) under the Performance, Achieve and
Trade (PAT) Scheme of the Government of India? (Y/N) If yes, disclose whether targets set under the PAT scheme have
been achieved. In case targets have not been achieved, provide the remedial action taken, if any.

No, considering the scope of the business of the Company, the same is not applicable.
3. Provide details of the following disclosures related to water, in the following format
Parameter FY 2023 FY 2022

Water withdrawal by sourcer(in kiloliters) B , B ‘

iv) Seawateﬁrﬁ/ desalinated Water

v) Others

Total volume of water withdrawal (in kiloliters)

(i+ii+iii+iv+v)
Total volume of water consumption (in kiloliters)
Water intenéity per rupee of turnover (Watéf consumed / turnover in Croreé]

(i) Surface water

(i) Groundwater

(iii) Third paffy water
(

(

The Company being an investment
Company, has limited water usage
and uses water supplied by the
municipal corporation.

117



[ d
K'rIOSKa r Kirloskar Industries Limited A Kirloskar Group Company

Industries

4. Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage and
implementation.

The Company being an investment Company, has no liquid discharge, except the regular office environment liquid discharge.

5. Provide details of air emissions (other than GHG emissions) by the entity, in the following format.

Please specify

Parameter i FY 2023 FY 2022
unit
NOx NA 0 0
SOx NA 0 0
Particulate matter (PM) NA 0 0
Persistent organic pollutants (POP) NA 0 0
Volatile organic compounds (VOC) NA 0 0
Hazardous air pollutants (HAP) NA 0 0

Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name
of the external agency.

6. Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity, in the following format

Please specify

Parameter . FY 2023 FY 2022
units
Total Scope 1 emissions (Break-up of the GHG into CO2, CH4, N20, NA NA NA
HFCs, PFCs, SF6, NF3, if available)
Total Scope 2 emissions (Break-up of the GHG into C02, CH4, N20, NA NA NA
HFCs, PFCs, SF6, NF3, if available)
Total Scope 1 and Scope 2 emissions per Crores of turnover NA NA NA

Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name
of the external agency

7. Does the entity have any project related to reducing Green House Gas emission? If yes, then provide details

The Company's principal business of windmill operations helps in reducing greenhouse gas emissions and mitigates the
impacts of climate change

8. Provide details related to waste management by the entity, in the following format:

FY 2023 FY 2022

Parameter
Total Waste generated (in MT)

Plastic waste (A) NA NA
E-waste (B) 0.025 NA
Bio-medical waste (C) NA NA
Construction and demolition waste (D) NA NA
Battery waste (E) NA NA
Radioactive waste (F) NA NA
Other Hazardous waste. Please specify, if any. (G) NA NA
Other Non-hazardous waste generated (H). Please specify, if any. NA NA
Total A+B+C+D+E+F+G+H) 0.025 NA

Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name
of the external agency.

No
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For each category of waste generated, total waste recovered through recycling, re-using or other recovery operations
(in metric tonnes)

FY 2022
Category of waste 2
Total Waste generated (in MT)
() Recycled 0.025 NA
(i) Re-used . o ] NA
(i) Other recovery operations S SRR 0 NA
NA
For each category of waste generated, total waste disposed by nature of disposal method (in metric tonnes)
FY 2022

Category of waste 2
Total Waste generated (in MT)

(i) Incineration
(i) Landfilling Not applicable
(i) Other recovery Operations

9. Briefly describe the waste management practices adopted in your establishments. Describe the strategy adopted by your
company to reduce usage of hazardous and toxic chemicals in your products and processes and the practices adopted to
manage such wastes

Given the nature of the business, there is no usage of hazardous and toxic chemicals by the Company. The Company has
systems in place to manage e-waste and engages with certified e-waste handlers for disposal of e-waste.

10. If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, wildlife sanctuaries,
biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.) where environmental approvals
/ clearances are required, specify details in the following format

The Company does not have any offices in the vicinity of any ecologically sensitive area.

11. Details environmental impact assessments of projects undertaken by the entity based on applicable laws, in the current
financial year

Not applicable

12. Is the entity compliant with the applicable environmental law / regulations / guidelines in India, such as the Water
(Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment Protection Act, and
rules thereunder (Y/N). If not, provide details of all such non-compliances, in the following format:

Any fines / penalties

Specify the law / action taken by regulatory
S. / regulation / Provide details of the agencies such as pollution . . .
Lo . . Corrective action taken if any
No. guidelines which was non-compliance control boards or by
not complied with courts
NA NA NA NA
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LEADERSHIP INDICATORS
1. Provide break-up of the total energy consumed (in Joules or multiples) from renewable and non-renewable sources, in the
following format:

Parameter Unit FY 2023 FY 2022
From renewable sources I e R
Total electr|C|ty consumption [A) - NA NAL NA
Total fuel consumption (B) NA NAL NA
Energy consumption through other sources (C) NA - NA} NA
Total energy consumed from renewable sources (A+B+C) NA NA} NA
From non- renewable sources
Total eIectncrty consumptlon (D) GJ o7, 83
Total fuel consumption(€) o 0
Energy consumption through other sources (F) 7777777777777 0 0
Total energy consumed from non- renewable sources (D+E+F) GJ 107 83
2. Provide the following details related to water discharged:

Parameter FY 2023 FY 2022
Water dlscharge by destlnartrrorn and level of treatment (in krlohters) 7777777777777
() ToSurfacewater

- Notreatment NA} NA
- With treatment - please specify Ievel of treatment NA} NA
(i) To Groundwater 77777777777777777777777
- Notreatment NA} NA
- With treatment - please specify IeveI of treatment NA} NA
(iii) To Seawater 77777777777777777777777
- Notreatment NA} NA
- With treatment - please specify Ievel of treatment NA} NA
(iv) Sent to thrrd partes
- Notreatment NA} NA
- Wrth treatment - please specify IeveI of treatment NA} NA
() Others
- No treatment (Used for gardening purposes) 77777 NAL NA
- Wrth treatment - please specify level of treatment NA} NA
Total water discharged (in kiloliters)
3. Water withdrawal, consumption, and discharge in areas of water stress (in kiloliters):
For each facility / plant located in areas of water stress, provide the following information:
(i) Name of the area: Not applicable
(i) Nature of operations: Not applicable
(i) Water withdrawal, consumption, and discharge in the following format:

Parameter FY 2023 FY 2022
Water withdrawal by source (inkiloliters)
() ToSurfacewater NA| NA
(ii) Groundwater 7777777777 NAL NA
(ii) Third party water NA| NA
(iv) Seawater / desalinated water NAL NA
(v) others NA| NA
Total volume of water withdrawal (in k||o||ters] VVVVV NA} NA
Total vqume of water consumption (in k|IoI|ters] 77777 NAL NA
Water |nten5|ty per rupee of turnover [Water consumed / trurrnrover) NA| NA
Water intensity (optional) - the relevant metrlc may be selected by the entlty NA NA
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Parameter FY 2023 FY 2022
Water discharge by destination and level of treatment (in kiloliters)
() To Surface water
- Notreatment NA NA
- With treatment - please specify level of treatment NA NA
(i) To Groundwater
- No treatment NA NA
- With treatment - please specify level of treatment NA NA
(iii) To Seawater
- Notreatment NA NA
- With treatment - please specify level of treatment NA NA
(iv) Sent to third parties
- Notreatment NA NA
- With treatment - please specify level of treatment NA NA
(v) Others
- No treatment NA NA
- With treatment - please specify level of treatment NA NA
Total water discharged (in kiloliters) NA NA
4. Please provide details of total Scope 3 emissions & its intensity, in the following format:
Parameter Unit FY 2023 FY 2022
Total Scope 3 emissions Break-up of the GHG into CO2, CH4, N20, Metric tonnes of
HFCs, PFCs, SF6, NF3, if available) CO2 equivalent
Total Scope 3 emissions per rupee of turnover Not Applicable

Total Scope 3 emission intensity (optional) - the relevant metric may
be selected by the entity

5.

With respect to the ecologically sensitive areas reported at Question 10 of Essential Indicators above, provide details of
significant direct & indirect impact of the entity on biodiversity in such areas along-with prevention and remediation activities.

Not applicable

If the entity has undertaken any specific initiatives or used innovative technology or solutions to improve resource
efficiency, or reduce impact due to emissions / effluent discharge / waste generated, please provide details of the same
as well as outcome of such initiatives, as per the following format:

Sr.

No.

Details of the initiative (Web-link, if any,

MY Outcome of the initiative
be provided along- with summary)

Initiative undertaken

NA NA NA

Does the entity have a business continuity and disaster management plan? Give details in 100 words/ web link.

The Company recognizes the importance of ensuring a sustainable business and has developed the Business Continuity Policy
to manage and mitigate the risks and uncertainties that may disrupt our business as usual. This Policy ensures that the
Business Continuity Management systems are developed and in place to safeguard the interests of our stakeholders and
reduce economic and other losses to the business.

The Company has uploaded the policy on its website - https://www.kirloskarindustries.com/documents/779558/a2815d8f-
f78c-42aa-8c11-39b8152a5758

The Company’s Risk Management Policy emphasizes the business continuity. The Company has deployed a risk management
process that includes risk identification, assessment and its treatment, mitigation, monitoring, and reviewing actions. The
Company prioritises and manages the risks identified through its Risk Registers.

Disclose any significant adverse impact to the environment, arising from the value chain of the entity. What mitigation or
adaptation measures have been taken by the entity in this regard?

The Company is in the business of windmill operations and investments (securities and properties), the emissions / waste
generated is minimal in nature and does not come under the purview of CPCB/ SPCB.

Percentage of value chain partners (by value of business done with such partners) that were assessed for environmental impacts

Not applicable, considering the scope of the business.
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Businesses, when engaging in influencing public and regulatory policy, should do so in a manner that
is responsible and transparent

ESSENTIAL INDICATORS
1. a. Number of affiliations with trade and industry chambers / associations:
2

b. List the top 10 trade and industry chambers / associations (determined based on the total members of such a body) the
entity is a member of / affiliated to.

2 Reach of t i t h / iati
Sr Name of the trade and industry chambers/ associations each o .rade and industry chambers/ associations
No. (State/National)

1 Confederation of Indian Industry . “National
2 CREDAI National

2. Provide details of corrective action taken or underway on any issues related to anticompetitive conduct by the entity,
based on adverse orders from regulatory authorities.

There were no issues related to anti-competitive conduct by the Company or adverse orders from regulatory authorities during
the Financial Year 2022-2023.

LEADERSHIP INDICATORS

1. Details of public policy positions advocated by the entity:

Whether information  Frequency of Review by Board

2‘; ::‘ll)‘l)::azz:;cy ::I:t:::(:‘r:::::‘: available in public (Annually/ Half yearly/ Quarterly :\\,/:li,l:l;:‘:, if
) Y domain? (Yes/No) / Others - please specify)
NA NA NA NA NA
Principle 8
Businesses should promote inclusive growth and equitable development J

ESSENTIAL INDICATORS
1. Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws, in the current FY 23
As per applicable laws, SIA is not applicable for any of the projects undertaken by the Company.

2. Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being undertaken by your
entity in the following format

Not applicable as the Company does not have any projects for which on-going Rehabilitation and Resettlement (R&R) is
required to be undertaken.

3. Describe the mechanisms to receive and redress grievances of the community

The Company has various mechanisms to receive and redress the grievances of various stakeholders. Grievance Redressal
Policy addresses and provides relevant links for community members to lodge a grievance or a concern.
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4. Percentage of input material (inputs to total inputs by value) sourced from suppliers

Category of waste FY 2023 FY 2022
Directly sourced from MSMEs/small producers 038%, 2.94%
Sourced directly from within the district and neighboring districts 100% 100%

LEADERSHIP INDICATORS

1. Provide details of actions taken to mitigate any negative social impacts identified in the Social Impact Assessments
(Reference: Question 1 of Essential Indicators above):

Not applicable

2. Provide the following information on CSR projects undertaken by your entity in designated aspirational districts as
identified by government bodies:

Not applicable

3. a. Do you have a preferential procurement policy where you give preference to purchase from suppliers comprising
marginalized /vulnerable groups? (Yes/No)

No

b. From which marginalized /vulnerable groups do you procure?
Not applicable

c. What percentage of total procurement (by value) does it constitute?
Not applicable

4. Details of the benefits derived and shared from the intellectual properties owned or acquired by your entity (in the current
financial year), based on traditional knowledge:

The Company has not derived any benefits from intellectual properties owned or acquired based on traditional knowledge.

5. Details of corrective actions taken or underway, based on any adverse order in intellectual property related disputes wherein
usage of traditional knowledge is involved.

Not applicable.

6. Details of beneficiaries of CSR Projects:

Sr. CSR Proiect No. of persons benefitted % Of beneficiaries from vulnerable
No. j from CSR Projects and marginalized groups
1 Promoting education through Kirloskar Institute of 252 NA

Advanced Management Studies

2 Sponsoring students to promoter employability' 38 100%
- oriented education / skilling (NTTF Diploma;
Mechatronics) through S.L. Kirloskar CSR Foundation
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Principle 9
Businesses should engage with and provide value to their consumers in a responsible manner J

ESSENTIAL INDICATORS
1. Describe the mechanisms in place to receive and respond to consumer complaints and feedback
The Company has in place a grievance redressal policy and is also rolling out an ethics line to address consumer complaints.

2. Turnover of products and / services as a percentage of turnover from all products/ service that carry information about

State As a percentage to total turnover

Environmental and social parameters

relevant to the product Considering the scope of our business the same is not applicable.
Safe and responsible usage

Recycling and/or safe disposal

3. Number of consumer complaints in respect of the following:

FY 2023 FY 2022
Received Pending Received Pending
during the resolution at Remarks  during the resolution at Remarks
year end of year year end of year
Data privac 0 0 NAL D) Q) NA
Cyber-security } 0 0 NA 0 0 NA
Delivery of essential services 0 0 NA 0 0 NA
Restrictive trade practices 0 0 NA 0 0 NA
Unfair trade practices 0 0 NA 0 0 NA
Others 0 0 NA 0 0 NA
4. Details of instances of product recalls on accounts of safety issues
CSR Project Number Reason for recall
B . Not applicable | Not applicable
Forced recalls Not applicable Not applicable

5. Does the entity have a framework / policy on cyber security and risks related to data privacy? (Yes/No) If available, provide
a web-link of the policy

Group Policy on cyber security is adopted by the Company.

6. Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery of essential
services; cyber security and data privacy of customers; re- occurrence of instances of product recalls; penalty / action
taken by regulatory authorities on safety of products / services

No penalties / regulatory action has been levied or taken on the above-mentioned parameters.

LEADERSHIP INDICATORS
1. Channels / platforms where information on products and services of the entity can be accessed (provide web link, if available).

Information relating to the business of the Company is available on the Company’s website viz., www.kirloskarindustries.com

2. Steps taken to inform and educate consumers about safe and responsible usage of products and/or services.
This is not applicable, considering the scope of the business of the Company.
3. Mechanisms in place to inform consumers of any risk of disruption/discontinuation of essential services.

This is not applicable, considering the scope of the business of the Company.
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4. Does the entity display product information on the product over and above what is mandated as per local laws? (Yes/No/
Not Applicable) If yes, provide details in brief. Did your entity carry out any survey with regard to consumer satisfaction
relating to the major products / services of the entity, significant locations of operation of the entity or the entity as a
whole? (Yes/No)

Not Applicable
5. Provide the following information relating to data breaches:
a. Number of instances of data breaches along-with impact:
None
b. Percentage of data breaches involving personally identifiable information of customers:

None
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