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CIN : L24139HR1988PLCO30300

E-mail ; vikasvegan@yahoo.com , website - www vikaswspltd.in

Telephone :91(154) 2494512/2484552 Fax : 91(154)2484361/2475376

May 10, 2024

To

The General Manager,

Bombay Stock Exchange
Corporate Relation Department,
Phiroze Jeejeebhoy Tower,
Dalal Street, Mumbai - 400001

Ref: Vikas WSP Limited
Scrip Code-519307

Subject: -Published Audited Standalone Financial Results for the fourth Quarter(Q-4) and
year to date ended 31% March, 2023, Unaudited Standalone Financial Results for the First
Quarter (Q-1) ended as on 30" June, 2023, Unaudited Standalone Financial Results for the
Quarter(Q-2) and six months ended 30" September, 2023 & Unaudited Standalone
Financial Results for the Quarter(Q-3) and nine months ended on 31% December, 2023 in

Two Newspaper (Business line and Pioneer)

Dear Sir/Madam,

This is to inform that pursuant to Regulation 33 of the Securities and Exchange Board of
India (Listing Obligations and Disclosure Requirements) Regulations, 2015, the Audited
Standalone Financial Results for the fourth Quarter(Q-4) and year to date ended 31 March,
2023, Unaudited Standalone Financial Results for the First Quarter (Q-1) ended as on 30%™
June, 2023, Unaudited Standalone Financial Results for the Quarter(Q-2) and six months
ended 30" September, 2023 & Unaudited Standalone Financial Results for the Quarter(Q-3)
and nine months ended on 31 December, 2023 considered, approved and taken record by
the Directors (Board of directors suspended under CIRP), audit committee and Resolution
Professional at their meeting held on 09" May, 2024 from 11.00 A.M. to 06.10 P.M. The
Unaudited/audited Standalone Financial Results have been published pursuant to Regulation
47 of the Securities and Exchange Board of India (Listing Obligations and Disclosure

Requirements) Regulations, 2015 in following two newspapers

(1) Business line ( English Edition)- 10.05.2024
(2) Pioneer (Hindi Edition-10.05.2024
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VIKAS WSP LIMITED

B-86/87, Udyog Vihar, RICO. Industrial Area

Sriganganagar - 335 002 / INDIA

CIN : L24139HR1988PLCO30300

E-mail ; vikasvegan@yahoo.com , website - www vikaswspld.in

Telephone :91(154) 2494512/2484552 Fax : 91(154)2484361/2475376

We hereby enclose clipping of each advertisement published in aforesaid newspapers for
your kind information and record. The aforesaid Newspaper Publication is also uploaded on

Company's website.

We request you to take the same on record.

Thanking You,

Yours Faithfully,

For VIKAS WSP LIMITED
gunjan .
kumar karn >

Gunjan Kumar Karn

Company Secretary cum compliance officer
M.No.-A38298

(Vikas WSP Limited is under corporate insolvency resolution process pursuant to
the provisions of the Insolvency and Bankruptcy Code, 2016. With effect from
February 02, 2022, its affairs, business and assets are being managed by, and the
powers of the board of directors are vested in, the Interim Resolution
Professional, Mr. Darshan Singh Anand (IP Registration No. IBBI/IPA-002/IP-
N00326/2017-2018/10931, appointed by the National Company Law Tribunal,
Chandigarh Bench by order dated 02" February, 2022 under the provisions of the
code, which was published on the website of the Hon'ble National Company Law
Tribunal, Chandigarh Bench on 02" February, 2022 and continued as Resolution
Professional by the 02" committee of creditors(CoC) in its meeting held on 17"
March, 2022 under the provisions of the Code.)

Encl: As above
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Byju’s faces uphill sales battle

TESTING TIMES. Edtech major’s recent shift to a sales revenue-driven salary model

has raised concerns about its viability in a fiercely competitive market

—
Jyoti Banthia
Bengaluru

Cash-strapped Byju’s faces a
disconcerting dilemma as the
company’s sales figures show
no signs of improvement, ac-
cording to people in the
know.

This comes after the
edtech major transitioned to
a sales revenue-driven salary
model, which raises concerns
about Byju’s financial viabil-
ityand the effectiveness of its
sales strategies in the com-
petitive edtech market. It is
also to be noted that April to
June is the peak sales quarter
for test prep companies.

“Many of us have not been
able to convert leads to sales,
as some of these leads have
been in the system for too
long and old now,” said one
the sources.

While another person
close to the development said
that staff are resigning due to
low morale and salary being
linked to generated sales.

“Some teams were told last
week that there won’t be any
further layoffs. But teams
have already lost all faith in
the management. Many
people are resigning everyday
acrossall teams,” said a Byju’s
employee who works for the
content team.

A detailed questionnaire
sent to Byju’s did not elicit
anyresponse.

NEW SALES INITIATIVE
In a bid to acquire more
learners, it has significantly
reduced the prices of its
products. The annual sub-
scription fee for the Byju’s
Learning App now stands at
12,000 (inclusive of taxes)
per year, while Byju’s classes
and Byju’s Tuition Centres
(BTC) are priced at 324,000
and 36,000, respectively, for
a full year of classes, accord-
ing to the sources.

In a candid meeting with
over 1,500 sales associates
and managers, Founder Byju
Raveendran emphasised on
sustainable and scalable
model with empathetic
selling approach to revive
revenues. This stands in stark
contrast to Byju’s in the last

—
Our Bureau
Bengaluru

India’s retail market is poised
to cross $2.2 trillion by 2030,
with approximately 90 per
cent of sales expected to oc-
cur offline, according to the
report by Accel, Fireside Ven-
tures and Redseer Strategy
Consultants. The report also
finds that a substantial por-
tion of all purchases are to be
influenced by what con-
sumers see online across cat-

egories.
The report titled ‘The De-
coding Omnichannel:

ESAF SFB posts
27%risein total
business in Q4

—
Our Bureau
Kochi

ESAF Small Finance Bank has
posted a 27 per cent growth in
itstotal businessin Q4 of FY24
at 339,527 crore as compared
t0330,997 crorein Q4 FY23.

However, the bank has al-
located higher provisions, res-
ulting in a profit after tax of
%43 crore for the quarter com-
pared to 101 crore in
Q4FY23.

The bank witnessed arise in
Net Interest Income (NII),
surging by 18.4 per cent year-
on-year to 3591 crore, com-
pared to 499 crore in
Q4FY23. Additionally, the
Pre-provisioning  operating
profit for Q4FY24 grew by
40.7 per cent to X285 crore,
showcasing an improvement
fromX219 crore in Q4FY23.

Deposits witnessed robust
growth, with total deposits
growing by 35.5 per cent to
reach 19,868 crore in
Q4FY24,compared toX14,666
crore in Q4FY23. Gross NPA
stood at 4.8 per cent in
Q4FY24 compared to 2.5 per
cent in Q4FY23. Net NPA
stood at 2.3 per cent of ad-
vancesin Q4FY24.

uBYJU'S

EXAM PREP

Comprehensive Preparatic
To Ace UPSC CS.

RECOVERY MEASURES

o In a bid to acquire more learners, Byju’s has
significantly reduced the prices of its products

o In a meeting with sales associates and managers,
Founder Byju Raveendran emphasised on sustainable
and scalable model with empathetic selling approach

to revive revenues

o Associates will have the flexibility to work on their
own terms, with no tracking of the number of hours

spent on calls

0 Byju’s has implemented a new policy linking sales
staff’s salaries to the revenue they generate every

week

few years, where aggressive
selling became par for the
course.

“Byju’s has completed its
transition from a push-based
to a pull-based sales model,
which is driven by love for
learning rather than the fear
of missing out. Managers will
now act as coaches, focused
on supporting and enabling
the sales team rather than en-
forcing strict call quotas,”
said a source aware of the
discussions.

Associates will have the
flexibility to work on their
own terms, with no tracking
of the number of hours spent
on calls. “If you can get res-
ults by spending just half an
hour a day, please do that.
Want to only work on the

weekends?  Why  not?”
Raveendran said, encour-
aging a  results-driven
approach.

While its sales associates
will receive 100 per cent of
the sales closed directly into
their accounts the next work-
ing day, the managers will re-
ceive 20 per cent of the same
from the company.

“The average sales salaryis
40,000 per month. So, close
a couple of sales and you can

get not just your salary but
also clear your arrears. You
can earn many multiples of
your CTC through this
model,” Raveendran said.

‘FOREVER MODEL

After clearing arrears, associ-
ateswill receive 50 per cent of
sales closed, while managers
will receive 10 per cent.
Raveendran emphasised that
this “four-week experiment”
has the potential to become a
“forever model,” citing the
exceptional response during
the first week, with some
sales team members already
clocking salaries commen-
surate with a 350 lakh per an-
num CTC.

Asthe top of the funnel has
been ever growing, with the
number of free users touch-
ing 250 million, there is no
dearth of interest in the
products and services. The
sales associates are encour-
aged to experience the
products themselves to un-
derstand their unparalleled
quality and market-leading
position. “I want you to un-
derstand what it means about
the quality of our content and
the power of our brand. So,
your job is not to sell, but to

counsel. You just have to
guide the students and par-
ents who are already inclined
towards the transformative
learning that Byju’s offers.
You are not sales people; you
are education counsellors,
empowering students to be-
come better learners” he
said.

In the new model, man-
agers will have a role of a
mentor and not of task mas-
ters. Employees are encour-
aged to report any ill-treat-
ment, forced-sales or rude
behaviour of managers dir-
ectlyto Raveendran.

NEW POLICY

Byju’s has implemented a
new policy linking sales
staff’s salaries to the revenue
they generate every week.
According to a copy of an in-
ternal document, it has
rolled out a new policy
wherein the salaries of the
sales staff are directly linked
to the revenues they gener-
ate every week, amid the
struggles that the edtech ma-
jor is facing with a severe
cash crunch and to cover the
payroll of its employees. The
policy, introduced on April
24, would be applicable for
four weeks, to May 21, 2024.

In the meeting,
Raveendran highlighted the
sustainable and scalable
nature of this sales model, in-
viting associates to expand
their teams by inviting
friends to sell and act as their
managers. He envisioned a
50,000-strong sales force
within the next year, demon-
strating its ambition and
commitment to growth.

In a relief to employees, it
has paid full salaries for April
to all the staff, except the
sales force, whose earnings
are dependent on the rev-
enue they generate every
week. Byju’s now has about
12,000 employees.

The delay stems from
fundsraised through arecent
rights issue, which have been
locked in a separate account
due to the ongoing dispute
with the investors. The total
salary burn for the company
ranges between I40 crore
and 50 crore, according to
sources.

‘NLC India will transform into an integrated
clean energy conglomerate by 2030’

bl.interview

Rishi Ranjan Kala
Neyveli

Lignite-to-power producer
NLC IndiaLtd (NLCIL) is
chartinga corporate strategyto
expandits presencein coaland
lignite mining, thermal power
plants, renewables and energy
storage, its Chairmanand
Managing Director Prasanna
Kumar Motupallinoted.
Speakingto businessline, he said
the CPSU aims toinvest more
than90,000 crore to transform
intoanintegrated clean energy

We also want to get
into critical mineral
exploration in India
and abroad.
PRASANNA KUMAR

MOTUPALLI,
CMD, NLC India

What are your expansion
plans for thermal power
capacities?

Overall, we have thermal
capacity of 4.6 GW, which we

behemoth by2030. Excerpts: aim to increase to 11.14 GW by

2030. Capex will be around
What is NCL India’s 349,941 crore. Currently in
Corporate Plan 2030? Neyveli, we have around 4 GW

We aim to transform from just
being a miner and power
generator to an integrated
energy company with presence
across solar and wind power,
energy storage systems (ESS),
green hydrogen,
overburden-to-sand,
lignite-to-methanol, etc. by
2030. NLCIL is already the first
CPSU to add 1 gigawatt (GW)
RE.Weare also thefirstin India,
in fact in Asia, of this scale to
leverage specialised mining
equipment (SME). In Neyveli,
three big mines and four TPPs
areinoperation, but pollutionis
low. We planted over 3 crore
trees. We also want to get into
critical mineral exploration in
Indiaand abroad.

of thermal capacity. We want to
add 1,320 MW here and this will
be the first lignite-based ultra
supercritical boiler in India. I
think Asiatoo. Tender processis
onand in Q1 FY25 we expect to
award. Completion will be
before 2030. Ghatampur TPP
first unit commercial operation
declaration is expected within a
month.

In Talabira (Odisha), near
our mine, we are envisaging
3,200 MW thermal capacity. Of
this, 2,400 MW has been
awarded to BHEL. For
remaining, we are going for a
tender process.

What are your plans for
adding renewables?

We have been early starters.
Currently we have 1.4 GW of
RE, of which 1.35 GW is solar
and 50 megawatt (MW) wind
energy. Our target is to take this
t06.97 GW. The capex for thisis
about ¥28,512 crore. Already,
over 2 GW is in pipeline.
Besides, there is a lot of
potential in Neyveli area to use
mine reclaimed land for solar.
We have awarded 50 MW solar
here.

Once it is operational, it will
be the biggest solar plant in
reclaimed mine area in India.
There is potential for 2 GW
capacity in reclaimed land. This
will be after completion of 50
MW.

We also have a 20 MW solar
plant with 8 MWh battery
storage in Andaman and
Nicobar, which so far consumes
electricity from diesel. So, three
years back we set up this plant
andnowitissavingalot of diesel
and curbing emissions also. We
are also exploring pumped
storage projects (PSPs) in
mined out land in Neyveli. We

have given contract for DPR
preparation.

There is potential for 200
MW PSP here. In Phase-1 we
will go for 35 MW. We will also
going for tender for
electrolyser. Once that is
received, we will have a pilot
plant for making green
hydrogen and it will be used in
our TPPsfor cooling.

What are your plans for
increasing mine output?
Our core competencies are in
coal and lignite mining.
Currently, mining capacity is
32.5 million tonnes per annum
(mtpa), which is envisaged to
reach 102.5 mtpa by 2030.
Capex on this will be around
¥11,714 crore. It will be done in
mine developer and operator
(MDO) model.

I think Talabira was the first
mine in India to have a
successful ~MDO  model.
Pachwara South coal block
(Jharkhand) is expected to start
production by July-August
2024. I’sgood quality coal mine
with 9-10 MTPA capacity and
willfeed Ghatampur TPP.

We got a commercial coal
mine (North Dadu in
Jharkhand) and has 4 MTPA
capacity. We can sell this coal in
open market. In Neyveli, we will
develop mine-3, but not
immediately. This will be done
after other expansionshappen.

Thewriter wasin NeyvelionNLC’s
invitation

VIKAS WSP LIMITED
CIN: L24139HR1988PLC030300
Registered Office: Railway Road Siwani Haryana -127046 India
Corporate Office: B-86/87, Udyog Vihar, RIICO, Industrial Area, Rajasthan-335002
Website: www.vikaswspltd.in; E-mail ID: csgunjanvikaswspltd1984@gmail.com
Tel: 91(154) 2494512/2494552; Fax: 31(154) 2494361/2475376
STATEMENT OF AUDITED FINANCIAL RESULTS

FOR THE QUARTER AND YEAR ENDED MARCH 31, 2023 (Rs. in Lacs)
Quarter ended Year ended
Sl Particulars March December| March March | March
No| 31,2023 | 31,2022 | 31,2022 | 31,2023| 31,2022
(Audited) |(Unaudited) (Audited) | Audited| Audited

1. | Total Income from operations 7.10 9.50 043 24.97| 2,309.97
2. | Profit/(Loss) from ordinary

activities after finance costs but

before Exceptional Items (936.09)| (875.47) | (3,960.94) |(3,592.00)| (8,647.65)
3. | Profit/(Loss) from ordinary

activities before tax (936.09)| (875.47) |(14,217.29) | (3,592.00)|(18,904.00)
4. | Net Profit/(Loss) for the period/

year after Tax (616.61)| (875.47) [(11,666.39) | (3,272.52)((16,353.10)
5. | Total Comprehensive income for

the period/year (587.02) (875.47) |(11,630.63) | (3,242.93)((16,317.35)
6. | Paid up equity share capital

(face value of share of Rs. 1/-each)|  2044.40| 2044.40 2044.40 | 2044.40| 2044.40
7. | Earnings/(Loss) per share

(Not annualized)

Basic(Rs.) (0.29) (0.43) (5.69) (1.59) (7.98)

Diluted (Rs.) (0.29) (0.43) (5.69) (1.59) (7.98)

STATEMENT OF UNAUDITED "STANDALONE" FINANCIAL RESULTS FOR THE QUARTER
ENDED JUNE 30, 2023

NOTE

1. The National Company Law Tribunal ("NCLT"), Chandigarh Bench, vide their order delivered on
February 2nd, 2022 ("Insolvency Commencement Date") has admitted the petition filed by financial
creditor of the company for initiation of Corporate Insolvency Resolution Process ("CIRP") u/s 7 of the
Insolvency and Bankruptcy Code, 2016 ("the code") and has appointed Mr. Darshan Singh Anand,
Registration No. IBBI/IPA-002/IP-N00326/2017-18/10931 as Interim Resolution Professional ("IRP")
to manage the affairs of the company in accordance with the provisions of the code. In the second
meeting of Committee of Creditors ("COC") held on March 17th, 2022, Mr. Darshan Singh Anand has
been confirmed as Resolution Professional ("RP") for the company. Pursuant to NCLT order for
commencement of CIRP and in line with the provisions of the Code, the powers of the Board of
directors shall stand suspended and be exercised by RP.

We have been informed by RP that the record of the Company is not handed over to RP completely and
hence application u/s 19(2) of the IBC has been submitted to NCLT. Further, as informed by the
management at the time of initiation of the CIRP proceedings vide email dated 15.02.2022 that due to
ransomware attack the tally data, fixed assets register and other relevant records before 01.04.2021
were notavailable.

2. As mentioned in Note No. 1 above, upon an application of the financial creditors of the company,
NCLT has admitted a petition to initiate insolvency proceedings against the company under the code.
As per the code, it is required that the company be managed as a going concern during CIRP. Further,
under the CIRP, a resolution plan needs to be presented to and approved by the COC, post which it will
need to be approved by NCLT to keep the company as a going concern.

The COC in its meeting dated 25thAugust 2022 have approved the Resolution plan submitted by M/s
Arcbolt Space and Foods Private Limited. Pursuant pendency of its approval by the NCLT. While the
long-term prospects of the company may be dependent upon expeditious completion of the CIRP
process, in view of the above facts and continuing operations of the company, the financial statements
have been prepared on going concern basis.

3. For the reasons mentioned in Note No. 2 above, the company has not taken into consideration any
impact on the carrying value of tangible assets, if any, in the preparation of Financial Results as
required by Ind-AS 10 on the "Events after the reporting period". Further, the company has also not
made full assessment of its impairment n their fair value as required by Ind AS 36 on the impairment of
assets, if any, as on 31st March 2023 in the value of tangible assets. The company continues not to
assess the impairment of the carrying value of the tangible assets.

4. For the reasons mentioned in Note No. 2 above, the company has not taken into consideration any
adjustment required in the carrying amount of financial instruments and consequential impact, if any,
on the reported losses for the period and year ended March 31st, 2023 pending comprehensive review
of carrying amount of all assets (including balances lying under Goods & Service Tax and other
statutory authorities) & liabilities including trade receivables, advances paid, trade payables, advances
received, other short term liabilities, etc. as at 31st March, 2023 which are unconfirmed and no

4 ° ® i documentary evidence have been made available to verify/ confirm the same along with non-provision
Rs. in L
(Rs. in Lacs)
etal I I I ar et tO S l I aSS trl 10 I I . e Ort for impairment of carrying value of the assets and write back of liabilities if any due to pending
hd M Quarter ended Year ended implementation of the approved resolution plan by NCLT . Non determination of fair value of financial
sl Particulars assets & liabilities and impairment in carrying amount for other assets and liabilities are not in
Strategies for D2C Brands’  stance, in sectors like jew-  inent example of this would No (fj"-“f_‘t’zj) 3(]\-03-_?“5)3 (fj"-“e-dz,‘t’zg) 3(1\-“3:303)3 compliance with IndAS 109*“Financial Instruments”, Ind AS 10 ‘Events after the Reporting Period”, Ind
. . . nAndis ddiita naudie udite: AS 36 “Impairment of Assets” and Ind AS 37 “Provisions, Contingent Liabilities & ContingentAssets”.
that Indians conducted ellerY’ customers browse on- be Mamaearth’ which havmg - 5. Interest of Rs. 12428.45 Lacs has been provided in FY 2021-22 on the basis of claims received from
nearly 24 Dbillion online line, but ultimately make started as an online D2C 1."| Total Income from operations(nef) 5.81 7.10 0.01 24.97 Banks as on date of commencement of Corporate Insolvency Resolution Process i.e. 02.02.2022. This
searches in different categor-  their purchases offline, in  brand, is driving a significant 2. | Proft/{Loss)from operations gwgldef ;l)(/l\t;lrg)enod erstamouning o Rs. ;370?).53 Lac; I o
. . . ional i . Capita amounting to Rs.1156.33 Lacs has been written off in -22 as non-existentas on
ies annually to learn more stores, after accurately as-  chunk of its topline from off- . E::r;(tz:;:);xze::;?:r:gems Ezzg ggzgg ggl zg; gggggg; dateofcommencamentof orporatensolency Resoluton roces . 0202022
about a product before pur-  sessing factors like fit and line retail stores. While some S| e . : i : o 7. Insurance Claim Receivable amounting to Rs.222.77 Lacs has been written offin FY 2021-22 based
chase, while 60 per centofthe  style in person. brands have shown the way, e et eted o xsntas nthe dtf Carort naoveney ResoionProcss on 2 022022
. . . items - 102.2022.
total value concentrated in “We’ve seen thejourney of brands/ plathl‘mS will have 4. | Net Profit{Loss) for the period 8. The Resolution Professional appointed by Hon'ble NCLT had appointed Stock Auditor to verify the
0ood an oce ollowe ndian consumer brands over their unique journeys as the : quantity and realisable value of stock as on the date of Commencement of Corporate Insolvency
grocery, y que) Y y
fashion and lifes > le the last decade and a half move omnichannel/multi— year after Tax (872.15) | (616.61) (901.68) (3,272.52) Resolution Process i.e., 02.02.2022. On the basis of such Stock Audit Report, closing stock has been
tyle. . "o 5. | Total Comprehensive income considered as Rs.207.38 Lacs as on the date of commencement of Corporate Insolvency Resolution
Thereportstatedthatcon-  where alot of pioneer brands  channel and that’ll include for the periodiyear ®7215) | (8709 | (0168 | (324293) Process as well as on the end of currentfinancial year as on 31.03.3023
sumers are moving across and platforms established nuanced decisions on chan- 6. | Paid up equity shere captal 5 The Resolution Professionatfas ot boen handed oyer e Asset Regiter and previqus detal o
. . . . . lepreciation, hence Depreciation is measured as per asis and information available on recor
various channels at different  online as a viable channel.  nel strategy across the con- (face value of share of Rs. - cach) |  2,04440 | 204440 | 2,044.40 204440 ans may vary. P P
stages of the purchasefunnel. =~ With that accomplished, the =~ sumer journey based on the 7. | Eamings/(Loss) per share 10. The Resolution Professional has received the detail of Security Deposit from Jodhpur Vidyut Vitran
They are increasingly search  players are evolving towards  product category and con- | | |pwtamenes L A1) 272 o ey Sy Dot el 22
Ing across categories before the next step of broadenlng sumers’ maturlty,” said Anil Basic(Rs.) (0.43) (0.29) (0.44) (1.59) periods and Rs. 47.64 Lacs has been written off as non-existent in FY 2021-22 as on date of
making a purchase online, their focus by serving con- Kumar, founder and CEO of Diluted (Rs.) (0.43) (0.29) (0.44) (159) commencemen_tofCOrfporate Insolvency Resolution Process i.e. ?2-02»2_022- !
and brands must be where sumers where they are, be it Redseer Strategy 1 .The Resolunon Pro essanal has not recglved the title deeds‘o allthe immovable proplemes. Hence
. _ . ‘ STATEMENT OF UNAUDITED "STANDALONE" FINANCIAL RESULTS detail of immovable properties (other than immovable properties where the Company is the lessee,
their customers are. For in- online or offline. One prom- Consultants. FOR THE QUARTER AND SIX MONTHS ENDED SEPTEMBER 30, 2023 and the lease agreements are duly executed in favour of the Company) disclosed in the financial
’ statements included in property, plant and equipment and Right of Use Assets are held in the name of
(Rs.inLacs)  the Company as at the balance sheet date cannot be provided/ disclosed.
Quarter | Quarter | Quarter | Half Year | Half Year Year 12. Resolution Professional has not been supplied with much material information and documents by
s Particulars ended ended ended Ended Ended Ended the erstwhile management ofthe Corp_orate Deb_torand c_onsequently, the Resolu_tion Professional has
Sh lhx; @ SHANTHI GEARS LIMITED Nc; 30.09.2023 | 30.06.2023 30.09.2022| 30.09.2023|30.09.2022| 31.03.2023| "°t been able to submit some of the important information to the Statutory Auditors. The Resolution
ANt SEE7S CIN: L29130TZ1972PLC000649 " Unaudited | Unaudited | Unaudited| Unaudited| Unaudited| Audited | Professional to enforce his right to inf_orm_ation _and papers from the_ erstwhile management Qf the
egd. Office: 304-A, Trichy Road, Singanallur, Coimbatore-641005. orporate DeDbtor has filed an application wi e Hon'ble National Company Law Tribunal
Reg  Trichy Road, Sing ) ! Corporate Debtor has filed lication with the Hon'ble National Ci Law Tribunal
Tamil Nadu.Tel: +91-422-4545745 Fax: +91-422-4545700, murugappa 1. | Total Income from 591 581 8.37 1.72 838 24.97 | Chandigarh Bench an Application under section 19(2) of the Indian Bankruptcy Code-2016 with
Email: waltervasanthpj@shanthigears.murugappa.com,, Website: www.shanthigears.com operations(net) application bearing IANo. 764/2022.
Statement of Financial Results for the Quarter and Year Ended 31 March 2024 2. | Profit/(Loss)from (871.26) | (872.15) | (878.75) | (1,743.41)(1,780.42) | (3592.00) | 13, The financial results of the company have been prepared in accordance with Indian Accounting
T e X Crores operations before tax Standards (Ind-AS) notified under Companies ("Indian Accounting Standard") Amendment Rules,
uarter ende: ear endes i i . " .
sl and exceptional items 2015 as amended by Companies (Indian Accounting Standards, Amendment Rules, 2016.
No PARTICULARS %M%%% 3. | Profit/(Loss)from (871.26) | (872.15) | (878.75) | (1,743.41) |(1,780.42) | (3,592.00) | 14. These financial results have been prepared in accordance with recognition and measurement
(Refer Note 3) |  Unaudited | (Refer Note 3) udite udite operations before tax principles laid down in Indian Accounting Standard 34 (Ind AS 34) “Interim Financial Reporting”
1| Revenue from operations 153.64 12554 12340 536.05 445.65 and after exceptional prescribed under Section 133 of the Companies Act, 2013 read with the relevant rules issued there
Other income 9.52 361 2.78 21.06 1.24 items under and other accounting principles generally accepted in India, read with the circular is the
- Total income 16316 12915 12618 55711 456.89 4. | Net Profit/(Loss) for (871.26) | (872.15) | (878.75) | (1,743.41) [(1,780.42) | (3,272.52) | responsibility of the company's management and has been approved by Resolution Professional of
: the period/year after Tax the company.
(a) Cost of materials 74.21 66.57 57.10 262.26 214.18 . : o i< £ .
{b) Changes In Inventories of frished goods and workmprogress 038) 529) T 563) 012 5. Total Comprehens‘lve (871.26) | (872.15) | (878.75) | (1,743.41)|(1,780.42) | (3,242.93) | 15. The priw?us‘l‘?etnod s/yea(s f|gur§sbhive been r;e-tg‘)roupfettiére-a;rrtangedt whereverthcor:rsmerledI
&) Employoe benaTls expense 756 775 770 58 15 income for the period/ necessary to facilitate comparison and better presentation of the statements as per the financia
(d) Depreciation and amortisation expense 4.22 3.01 2.88 13.21 10.88 year reporting framework. . . - . .
6) Other expenses .64 2316 2008 700.80 7037 6. | Paid up equity share 204440 | 2,044.40 | 2,044.40 | 2,044.40| 2,044.40| 2,04440 | 16. As per Regula_tlon 33(3)(e) of SEBI (Listing Obligations and Dlsclosx_Jre Requnements)
Total expenses 13125 105.20 99.63 o 366.70 capital (face value of Regulations, 2015, figures for the quarter ended March 31, 2023, are the balancing figures between
3| Profit before tax (1-2) 3101 23.95 26.55 109.64 9019 share of Rs. 1/- each) audited figures in respect of the full financial year ending March 31, 2023 and the unaudited published
2| Tax expense 7. | Eamings/(Loss) per year-to-date figures up to December 31, 2023, being the third quarter of the financial year.
Current tax 6.82 6.75 8.98 28.04 25.40 hare (Not lized 17. No interest on the dues payables towards banks, institutions, other organizations have been
Deferred tax (0.59) (0.23) (1.90) (0.65) (2.26) ;aasr&(Rso) annualized) (043) (043) (043) (0.85) (087) (159) provided during the quarter in view of imposition of moratoriumby vide para 14 order of Honourable
Total tax expense 6.23 6.52 7.08 271.39 23.14 Diluted (F.ls ) (0' ) (0' 43) (0' 43) (0485) (0'87) (1 '59) NCLT, Chandigarh Bench dated 02.02.2022.
5 | Profit after tax (3-4) 25.68 17.43 19.47 82.25 67.05 ) ) ) i ) ) i 18. The Resolution Professional is in receipt of workmen claim which is admitted for Rs. 49,62,72,600/-
6 | Other comprehensive income (net of tax) . . . by the Committee of Creditor in voting concluded on 08.08.2023 however the liability of the company
Ttems that wil not be reclassified to statement of profitand loss in Unaudited Financial Results for Quarter and shallbe dependent and as per approval of the Resolution Plan by Hon'ble NCLT Chandigarh Bench. As
J nine months ended as on 31.12.2023 (Rs.inLacs) perfinancial statements of the company amount payable to workmen is Rs. 23,34,76,371/-, hence the
R on defined (Net) (245 042 (169) (120) @21 company has a contingent liability of Rs. 26,27,99,829/- as per detail as under:
Income tax relating to item that will not be reclassified to statement of 061 (0.40) 043 0.30 056 sl Quarter ended Nine months ended | Year ended| Amountin Rs.)
profi and oss in No| Particulars 31.12.2023 [ 30.09.2023 [31.12.2022 | 31.12.2023  31.12.2022[ 31.03.2023
Other comprehensive gain(loss) for the period / year (1.84) 0.32 (1.26) (0.90) (1.65) Unaudited |Unaudited |Unaudited | Unaudited [ Unaudited | Audited Particulars As per Financial Amount admitted Difference
7 | Total comprehensive income (5+6) 23.84 17.75 18.21 81.35 65.40 Statement as with approval of
8 | Paid up equity share capital (Face value of % 1 each) 767 767 767 767 767 1. ;gt:rlal{i]gr?;n(i;?;m 597 591 950 17.69 ise 2481 on 31.3.22 COC on 08.08.2023
9| Reserves and surplus (i.e. Other equity) 33764 29468 2. | NetProfit/ (Loss) for | (871.14) | (871.26) | (875.47) | (2,614.55)|(2,655.91) | (3,592.00) | | Salary & Bonus Payable 19,51,90,451/- 40,85,85,898/- | 21,33,95447/-
1 | Earmings Per Share (EPS) of Face value of 1 each the period (before Tax, Gratuity Payable 3,82,85,920/- 8,76,90,302- 4,94,04,382/-
(Not annualised for the quarters) Exceptional and / or
Basic EPS %: 3.35 227 254 10.72 8.74 Extraordinary items Total 23,34,76,371/- 49,62,76,200/- 26,27,99,829/-
Diluted EPS : 3.35 227 254 10.72 874 3. | Net Profit / (Loss 871.14 871.26, 875.47) | (2,614.55) ((2,655.91) | (3,592.00 . . .

Notes: for the erri(od be)fore ( a )| ¢ a )¢ il ) 19.Capital Advance and Advance to Suppliers amounting to Rs. 20.43 lacs and Rs. 6674.75 lacs

1. The above Financial Results were reviewed by the Audit Committee and approved by the Board of Directors of the Company at the meeting held on 09 May 2024 and has tax (after Exceptional respectively are subject to confirmation and recoverability of same is doubtful. No provision of the
been subjected to audit by the Statutory Auditors of the Company. These audited financial results have been prepared in accordance with Indian Accounting Standards (Ind and / or Extraordinary f . : . . p
AS) notified under the Section 133 of the Companies Act, 2013 ("the Act"), Companies (Indian Accounting Standards) Rules, 2015, along with relevant amendment rules items) same has been done in the flna.nCIaI statements pending approval of the resolution plan submitted
issued thereafter and other relevant provisions of the Act, as applicable and guidelines issued by the Securities and Exchange Board of India (SEBI) under SEBI (Listing 4. | NetProfit / (Loss) for| (871.14) | (871.26) | (875.47) | (2,614.55) |(2,655.91) | (3,272.53) | before Honourable NCLT, Chandigarh Bench.

Obligations and Disclosure Requirements) Regulations 2015 as amended. the period after tax 20.VAT recoverable and GST credit receivable balance amounting to Rs. 129.44 lacs are subject to
2.The Company's main business is manufacture of Gears and Gear Products. There are no separate reportable segments as per Ind AS 108 - Operating Segments (after Exceptional and -

3.The figures of the last quarter of the financial years ending March 31, 2024 and March 31, 2023 are balancing figures between the audited figures in respect of the full / or Extraordinary items) reconciliation.
financial years and the published year-to-date figures upto the third quarter of the respective financial years which were subjected to a limited review. 5. | Total Comprehensive (871.14) | (871.26) | (875.47) | (2,614.55)|(2,655.91) | (3,242.95) | 21.BankBalances tothe extentof Rs. 1.73lacs are unconfirmed and subject to reconciliation.

4.An Interim Dividend of ¥ 3 (Rupees Three only) per equity of ¥ 1/- each was declared by the Company at the meeting of the Board of Directors held on 30 January 2024 for income for the period . : p "
the financial year 2023-24 and the same has been paid prior to 31 March 2024. Further, the Board of Directors have recommended a final dividend of Z 2 (Rupees Two | year P 22.The format of the quarlerly financial relsults ére avaﬂab!e on the websites of Bombay Stock
only) per equity of | 1/- each for the financial year 2023-24 at their meeting held on 09 May 2024. 6. | Paid up equity share Exchange and the website of the Company (*www.vikaswspltd.in").

5. The date on which the Code of Social Security, 2020 (‘'The Code) relating to employee benefits during employment and post-employment benefits will come into effect is capital (face value of ) -
yetto be notified and the related rules are yet to be finalised. The Company will evaluate the code andiits rules, assess the impact, if any and account for the same once they share of Rs. 1/-each) | 2,044.40 | 2,044.40 | 2,044.40 | 2,044.40| 2,044.40| 2,044.40 For and on behalf of Vikas WSP Limited
becqme eﬁeptivg. ) 7. | Eamings/(Loss) per (Company under CIRP)

6. Previous period figures have been regrouped wherever necessary. For Shanthi Gears Limited share (Not annualized) Sd/-

7.The above financial results are also available on our website www.shanthigears.com Basic (R 0.43 043 043 1.28 1.30 159 Darshan Singh Anand

M Karunakaran asic (Rs.) (0.43) (0.43) (0.43) (1.28) (1.30) (1.59) o N .
Place : Caimbatore Whole-{ime Direclor Diluted (Rs.) (043) | (043) | (043) (128)| (130)| (1.59)| Place: Sri Ganganagar Resolution Professional
Dato 09 My 200¢ DIN: 09004843 Date: 09.05.2024 IBB/IPA-002/IP-N00326/2017-18/10931
L]
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Byju’s faces uphill sales battle

TESTING TIMES. Edtech major’s recent shift to a sales revenue-driven salary model

has raised concerns about its viability in a fiercely competitive market

—
Jyoti Banthia
Bengaluru

Cash-strapped Byju’s faces a
disconcerting dilemma as the
company’s sales figures show
no signs of improvement, ac-
cording to people in the
know.

This comes after the
edtech major transitioned to
a sales revenue-driven salary
model, which raises concerns
about Byju’s financial viabil-
ityand the effectiveness of its
sales strategies in the com-
petitive edtech market. It is
also to be noted that April to
June is the peak sales quarter
for test prep companies.

“Many of us have not been
able to convert leads to sales,
as some of these leads have
been in the system for too
long and old now,” said one
the sources.

While another person
close to the development said
that staff are resigning due to
low morale and salary being
linked to generated sales.

“Some teams were told last
week that there won’t be any
further layoffs. But teams
have already lost all faith in
the management. Many
people are resigning everyday
acrossall teams,” said a Byju’s
employee who works for the
content team.

A detailed questionnaire
sent to Byju’s did not elicit
anyresponse.

NEW SALES INITIATIVE
In a bid to acquire more
learners, it has significantly
reduced the prices of its
products. The annual sub-
scription fee for the Byju’s
Learning App now stands at
12,000 (inclusive of taxes)
per year, while Byju’s classes
and Byju’s Tuition Centres
(BTC) are priced at 324,000
and 36,000, respectively, for
a full year of classes, accord-
ing to the sources.

In a candid meeting with
over 1,500 sales associates
and managers, Founder Byju
Raveendran emphasised on
sustainable and scalable
model with empathetic
selling approach to revive
revenues. This stands in stark
contrast to Byju’s in the last

—
Our Bureau
Bengaluru

India’s retail market is poised
to cross $2.2 trillion by 2030,
with approximately 90 per
cent of sales expected to oc-
cur offline, according to the
report by Accel, Fireside Ven-
tures and Redseer Strategy
Consultants. The report also
finds that a substantial por-
tion of all purchases are to be
influenced by what con-
sumers see online across cat-

egories.
The report titled ‘The De-
coding Omnichannel:

ESAF SFB posts
27%risein total
business in Q4

—
Our Bureau
Kochi

ESAF Small Finance Bank has
posted a 27 per cent growth in
itstotal businessin Q4 of FY24
at 339,527 crore as compared
t0330,997 crorein Q4 FY23.

However, the bank has al-
located higher provisions, res-
ulting in a profit after tax of
%43 crore for the quarter com-
pared to 101 crore in
Q4FY23.

The bank witnessed arise in
Net Interest Income (NII),
surging by 18.4 per cent year-
on-year to 3591 crore, com-
pared to 499 crore in
Q4FY23. Additionally, the
Pre-provisioning  operating
profit for Q4FY24 grew by
40.7 per cent to X285 crore,
showcasing an improvement
fromX219 crore in Q4FY23.

Deposits witnessed robust
growth, with total deposits
growing by 35.5 per cent to
reach 19,868 crore in
Q4FY24,compared toX14,666
crore in Q4FY23. Gross NPA
stood at 4.8 per cent in
Q4FY24 compared to 2.5 per
cent in Q4FY23. Net NPA
stood at 2.3 per cent of ad-
vancesin Q4FY24.

uBYJU'S

EXAM PREP

Comprehensive Preparatic
To Ace UPSC CS.

RECOVERY MEASURES

o In a bid to acquire more learners, Byju’s has
significantly reduced the prices of its products

o In a meeting with sales associates and managers,
Founder Byju Raveendran emphasised on sustainable
and scalable model with empathetic selling approach

to revive revenues

o Associates will have the flexibility to work on their
own terms, with no tracking of the number of hours

spent on calls

0 Byju’s has implemented a new policy linking sales
staff’s salaries to the revenue they generate every

week

few years, where aggressive
selling became par for the
course.

“Byju’s has completed its
transition from a push-based
to a pull-based sales model,
which is driven by love for
learning rather than the fear
of missing out. Managers will
now act as coaches, focused
on supporting and enabling
the sales team rather than en-
forcing strict call quotas,”
said a source aware of the
discussions.

Associates will have the
flexibility to work on their
own terms, with no tracking
of the number of hours spent
on calls. “If you can get res-
ults by spending just half an
hour a day, please do that.
Want to only work on the

weekends?  Why  not?”
Raveendran said, encour-
aging a  results-driven
approach.

While its sales associates
will receive 100 per cent of
the sales closed directly into
their accounts the next work-
ing day, the managers will re-
ceive 20 per cent of the same
from the company.

“The average sales salaryis
40,000 per month. So, close
a couple of sales and you can

get not just your salary but
also clear your arrears. You
can earn many multiples of
your CTC through this
model,” Raveendran said.

‘FOREVER MODEL

After clearing arrears, associ-
ateswill receive 50 per cent of
sales closed, while managers
will receive 10 per cent.
Raveendran emphasised that
this “four-week experiment”
has the potential to become a
“forever model,” citing the
exceptional response during
the first week, with some
sales team members already
clocking salaries commen-
surate with a 350 lakh per an-
num CTC.

Asthe top of the funnel has
been ever growing, with the
number of free users touch-
ing 250 million, there is no
dearth of interest in the
products and services. The
sales associates are encour-
aged to experience the
products themselves to un-
derstand their unparalleled
quality and market-leading
position. “I want you to un-
derstand what it means about
the quality of our content and
the power of our brand. So,
your job is not to sell, but to

counsel. You just have to
guide the students and par-
ents who are already inclined
towards the transformative
learning that Byju’s offers.
You are not sales people; you
are education counsellors,
empowering students to be-
come better learners” he
said.

In the new model, man-
agers will have a role of a
mentor and not of task mas-
ters. Employees are encour-
aged to report any ill-treat-
ment, forced-sales or rude
behaviour of managers dir-
ectlyto Raveendran.

NEW POLICY

Byju’s has implemented a
new policy linking sales
staff’s salaries to the revenue
they generate every week.
According to a copy of an in-
ternal document, it has
rolled out a new policy
wherein the salaries of the
sales staff are directly linked
to the revenues they gener-
ate every week, amid the
struggles that the edtech ma-
jor is facing with a severe
cash crunch and to cover the
payroll of its employees. The
policy, introduced on April
24, would be applicable for
four weeks, to May 21, 2024.

In the meeting,
Raveendran highlighted the
sustainable and scalable
nature of this sales model, in-
viting associates to expand
their teams by inviting
friends to sell and act as their
managers. He envisioned a
50,000-strong sales force
within the next year, demon-
strating its ambition and
commitment to growth.

In a relief to employees, it
has paid full salaries for April
to all the staff, except the
sales force, whose earnings
are dependent on the rev-
enue they generate every
week. Byju’s now has about
12,000 employees.

The delay stems from
fundsraised through arecent
rights issue, which have been
locked in a separate account
due to the ongoing dispute
with the investors. The total
salary burn for the company
ranges between I40 crore
and 50 crore, according to
sources.

‘NLC India will transform into an integrated
clean energy conglomerate by 2030’

bl.interview

Rishi Ranjan Kala
Neyveli

Lignite-to-power producer
NLC IndiaLtd (NLCIL) is
chartinga corporate strategyto
expandits presencein coaland
lignite mining, thermal power
plants, renewables and energy
storage, its Chairmanand
Managing Director Prasanna
Kumar Motupallinoted.
Speakingto businessline, he said
the CPSU aims toinvest more
than90,000 crore to transform
intoanintegrated clean energy

We also want to get
into critical mineral
exploration in India
and abroad.
PRASANNA KUMAR

MOTUPALLI,
CMD, NLC India

What are your expansion
plans for thermal power
capacities?

Overall, we have thermal
capacity of 4.6 GW, which we

behemoth by2030. Excerpts: aim to increase to 11.14 GW by

2030. Capex will be around
What is NCL India’s 349,941 crore. Currently in
Corporate Plan 2030? Neyveli, we have around 4 GW

We aim to transform from just
being a miner and power
generator to an integrated
energy company with presence
across solar and wind power,
energy storage systems (ESS),
green hydrogen,
overburden-to-sand,
lignite-to-methanol, etc. by
2030. NLCIL is already the first
CPSU to add 1 gigawatt (GW)
RE.Weare also thefirstin India,
in fact in Asia, of this scale to
leverage specialised mining
equipment (SME). In Neyveli,
three big mines and four TPPs
areinoperation, but pollutionis
low. We planted over 3 crore
trees. We also want to get into
critical mineral exploration in
Indiaand abroad.

of thermal capacity. We want to
add 1,320 MW here and this will
be the first lignite-based ultra
supercritical boiler in India. I
think Asiatoo. Tender processis
onand in Q1 FY25 we expect to
award. Completion will be
before 2030. Ghatampur TPP
first unit commercial operation
declaration is expected within a
month.

In Talabira (Odisha), near
our mine, we are envisaging
3,200 MW thermal capacity. Of
this, 2,400 MW has been
awarded to BHEL. For
remaining, we are going for a
tender process.

What are your plans for
adding renewables?

We have been early starters.
Currently we have 1.4 GW of
RE, of which 1.35 GW is solar
and 50 megawatt (MW) wind
energy. Our target is to take this
t06.97 GW. The capex for thisis
about ¥28,512 crore. Already,
over 2 GW is in pipeline.
Besides, there is a lot of
potential in Neyveli area to use
mine reclaimed land for solar.
We have awarded 50 MW solar
here.

Once it is operational, it will
be the biggest solar plant in
reclaimed mine area in India.
There is potential for 2 GW
capacity in reclaimed land. This
will be after completion of 50
MW.

We also have a 20 MW solar
plant with 8 MWh battery
storage in Andaman and
Nicobar, which so far consumes
electricity from diesel. So, three
years back we set up this plant
andnowitissavingalot of diesel
and curbing emissions also. We
are also exploring pumped
storage projects (PSPs) in
mined out land in Neyveli. We

have given contract for DPR
preparation.

There is potential for 200
MW PSP here. In Phase-1 we
will go for 35 MW. We will also
going for tender for
electrolyser. Once that is
received, we will have a pilot
plant for making green
hydrogen and it will be used in
our TPPsfor cooling.

What are your plans for
increasing mine output?
Our core competencies are in
coal and lignite mining.
Currently, mining capacity is
32.5 million tonnes per annum
(mtpa), which is envisaged to
reach 102.5 mtpa by 2030.
Capex on this will be around
¥11,714 crore. It will be done in
mine developer and operator
(MDO) model.

I think Talabira was the first
mine in India to have a
successful ~MDO  model.
Pachwara South coal block
(Jharkhand) is expected to start
production by July-August
2024. I’sgood quality coal mine
with 9-10 MTPA capacity and
willfeed Ghatampur TPP.

We got a commercial coal
mine (North Dadu in
Jharkhand) and has 4 MTPA
capacity. We can sell this coal in
open market. In Neyveli, we will
develop mine-3, but not
immediately. This will be done
after other expansionshappen.

Thewriter wasin NeyvelionNLC’s
invitation

VIKAS WSP LIMITED
CIN: L24139HR1988PLC030300
Registered Office: Railway Road Siwani Haryana -127046 India
Corporate Office: B-86/87, Udyog Vihar, RIICO, Industrial Area, Rajasthan-335002
Website: www.vikaswspltd.in; E-mail ID: csgunjanvikaswspltd1984@gmail.com
Tel: 91(154) 2494512/2494552; Fax: 31(154) 2494361/2475376
STATEMENT OF AUDITED FINANCIAL RESULTS

FOR THE QUARTER AND YEAR ENDED MARCH 31, 2023 (Rs. in Lacs)
Quarter ended Year ended
Sl Particulars March December| March March | March
No| 31,2023 | 31,2022 | 31,2022 | 31,2023| 31,2022
(Audited) |(Unaudited) (Audited) | Audited| Audited

1. | Total Income from operations 7.10 9.50 043 24.97| 2,309.97
2. | Profit/(Loss) from ordinary

activities after finance costs but

before Exceptional Items (936.09)| (875.47) | (3,960.94) |(3,592.00)| (8,647.65)
3. | Profit/(Loss) from ordinary

activities before tax (936.09)| (875.47) |(14,217.29) | (3,592.00)|(18,904.00)
4. | Net Profit/(Loss) for the period/

year after Tax (616.61)| (875.47) [(11,666.39) | (3,272.52)((16,353.10)
5. | Total Comprehensive income for

the period/year (587.02) (875.47) |(11,630.63) | (3,242.93)((16,317.35)
6. | Paid up equity share capital

(face value of share of Rs. 1/-each)|  2044.40| 2044.40 2044.40 | 2044.40| 2044.40
7. | Earnings/(Loss) per share

(Not annualized)

Basic(Rs.) (0.29) (0.43) (5.69) (1.59) (7.98)

Diluted (Rs.) (0.29) (0.43) (5.69) (1.59) (7.98)

STATEMENT OF UNAUDITED "STANDALONE" FINANCIAL RESULTS FOR THE QUARTER
ENDED JUNE 30, 2023

NOTE

1. The National Company Law Tribunal ("NCLT"), Chandigarh Bench, vide their order delivered on
February 2nd, 2022 ("Insolvency Commencement Date") has admitted the petition filed by financial
creditor of the company for initiation of Corporate Insolvency Resolution Process ("CIRP") u/s 7 of the
Insolvency and Bankruptcy Code, 2016 ("the code") and has appointed Mr. Darshan Singh Anand,
Registration No. IBBI/IPA-002/IP-N00326/2017-18/10931 as Interim Resolution Professional ("IRP")
to manage the affairs of the company in accordance with the provisions of the code. In the second
meeting of Committee of Creditors ("COC") held on March 17th, 2022, Mr. Darshan Singh Anand has
been confirmed as Resolution Professional ("RP") for the company. Pursuant to NCLT order for
commencement of CIRP and in line with the provisions of the Code, the powers of the Board of
directors shall stand suspended and be exercised by RP.

We have been informed by RP that the record of the Company is not handed over to RP completely and
hence application u/s 19(2) of the IBC has been submitted to NCLT. Further, as informed by the
management at the time of initiation of the CIRP proceedings vide email dated 15.02.2022 that due to
ransomware attack the tally data, fixed assets register and other relevant records before 01.04.2021
were notavailable.

2. As mentioned in Note No. 1 above, upon an application of the financial creditors of the company,
NCLT has admitted a petition to initiate insolvency proceedings against the company under the code.
As per the code, it is required that the company be managed as a going concern during CIRP. Further,
under the CIRP, a resolution plan needs to be presented to and approved by the COC, post which it will
need to be approved by NCLT to keep the company as a going concern.

The COC in its meeting dated 25thAugust 2022 have approved the Resolution plan submitted by M/s
Arcbolt Space and Foods Private Limited. Pursuant pendency of its approval by the NCLT. While the
long-term prospects of the company may be dependent upon expeditious completion of the CIRP
process, in view of the above facts and continuing operations of the company, the financial statements
have been prepared on going concern basis.

3. For the reasons mentioned in Note No. 2 above, the company has not taken into consideration any
impact on the carrying value of tangible assets, if any, in the preparation of Financial Results as
required by Ind-AS 10 on the "Events after the reporting period". Further, the company has also not
made full assessment of its impairment n their fair value as required by Ind AS 36 on the impairment of
assets, if any, as on 31st March 2023 in the value of tangible assets. The company continues not to
assess the impairment of the carrying value of the tangible assets.

4. For the reasons mentioned in Note No. 2 above, the company has not taken into consideration any
adjustment required in the carrying amount of financial instruments and consequential impact, if any,
on the reported losses for the period and year ended March 31st, 2023 pending comprehensive review
of carrying amount of all assets (including balances lying under Goods & Service Tax and other
statutory authorities) & liabilities including trade receivables, advances paid, trade payables, advances
received, other short term liabilities, etc. as at 31st March, 2023 which are unconfirmed and no

4 ° ® i documentary evidence have been made available to verify/ confirm the same along with non-provision
Rs. in L
(Rs. in Lacs)
etal I I I ar et tO S l I aSS trl 10 I I . e Ort for impairment of carrying value of the assets and write back of liabilities if any due to pending
hd M Quarter ended Year ended implementation of the approved resolution plan by NCLT . Non determination of fair value of financial
sl Particulars assets & liabilities and impairment in carrying amount for other assets and liabilities are not in
Strategies for D2C Brands’  stance, in sectors like jew-  inent example of this would No (fj"-“f_‘t’zj) 3(]\-03-_?“5)3 (fj"-“e-dz,‘t’zg) 3(1\-“3:303)3 compliance with IndAS 109*“Financial Instruments”, Ind AS 10 ‘Events after the Reporting Period”, Ind
. . . nAndis ddiita naudie udite: AS 36 “Impairment of Assets” and Ind AS 37 “Provisions, Contingent Liabilities & ContingentAssets”.
that Indians conducted ellerY’ customers browse on- be Mamaearth’ which havmg - 5. Interest of Rs. 12428.45 Lacs has been provided in FY 2021-22 on the basis of claims received from
nearly 24 Dbillion online line, but ultimately make started as an online D2C 1."| Total Income from operations(nef) 5.81 7.10 0.01 24.97 Banks as on date of commencement of Corporate Insolvency Resolution Process i.e. 02.02.2022. This
searches in different categor-  their purchases offline, in  brand, is driving a significant 2. | Proft/{Loss)from operations gwgldef ;l)(/l\t;lrg)enod erstamouning o Rs. ;370?).53 Lac; I o
. . . ional i . Capita amounting to Rs.1156.33 Lacs has been written off in -22 as non-existentas on
ies annually to learn more stores, after accurately as-  chunk of its topline from off- . E::r;(tz:;:);xze::;?:r:gems Ezzg ggzgg ggl zg; gggggg; dateofcommencamentof orporatensolency Resoluton roces . 0202022
about a product before pur-  sessing factors like fit and line retail stores. While some S| e . : i : o 7. Insurance Claim Receivable amounting to Rs.222.77 Lacs has been written offin FY 2021-22 based
chase, while 60 per centofthe  style in person. brands have shown the way, e et eted o xsntas nthe dtf Carort naoveney ResoionProcss on 2 022022
. . . items - 102.2022.
total value concentrated in “We’ve seen thejourney of brands/ plathl‘mS will have 4. | Net Profit{Loss) for the period 8. The Resolution Professional appointed by Hon'ble NCLT had appointed Stock Auditor to verify the
0ood an oce ollowe ndian consumer brands over their unique journeys as the : quantity and realisable value of stock as on the date of Commencement of Corporate Insolvency
grocery, y que) Y y
fashion and lifes > le the last decade and a half move omnichannel/multi— year after Tax (872.15) | (616.61) (901.68) (3,272.52) Resolution Process i.e., 02.02.2022. On the basis of such Stock Audit Report, closing stock has been
tyle. . "o 5. | Total Comprehensive income considered as Rs.207.38 Lacs as on the date of commencement of Corporate Insolvency Resolution
Thereportstatedthatcon-  where alot of pioneer brands  channel and that’ll include for the periodiyear ®7215) | (8709 | (0168 | (324293) Process as well as on the end of currentfinancial year as on 31.03.3023
sumers are moving across and platforms established nuanced decisions on chan- 6. | Paid up equity shere captal 5 The Resolution Professionatfas ot boen handed oyer e Asset Regiter and previqus detal o
. . . . . lepreciation, hence Depreciation is measured as per asis and information available on recor
various channels at different  online as a viable channel.  nel strategy across the con- (face value of share of Rs. - cach) |  2,04440 | 204440 | 2,044.40 204440 ans may vary. P P
stages of the purchasefunnel. =~ With that accomplished, the =~ sumer journey based on the 7. | Eamings/(Loss) per share 10. The Resolution Professional has received the detail of Security Deposit from Jodhpur Vidyut Vitran
They are increasingly search  players are evolving towards  product category and con- | | |pwtamenes L A1) 272 o ey Sy Dot el 22
Ing across categories before the next step of broadenlng sumers’ maturlty,” said Anil Basic(Rs.) (0.43) (0.29) (0.44) (1.59) periods and Rs. 47.64 Lacs has been written off as non-existent in FY 2021-22 as on date of
making a purchase online, their focus by serving con- Kumar, founder and CEO of Diluted (Rs.) (0.43) (0.29) (0.44) (159) commencemen_tofCOrfporate Insolvency Resolution Process i.e. ?2-02»2_022- !
and brands must be where sumers where they are, be it Redseer Strategy 1 .The Resolunon Pro essanal has not recglved the title deeds‘o allthe immovable proplemes. Hence
. _ . ‘ STATEMENT OF UNAUDITED "STANDALONE" FINANCIAL RESULTS detail of immovable properties (other than immovable properties where the Company is the lessee,
their customers are. For in- online or offline. One prom- Consultants. FOR THE QUARTER AND SIX MONTHS ENDED SEPTEMBER 30, 2023 and the lease agreements are duly executed in favour of the Company) disclosed in the financial
’ statements included in property, plant and equipment and Right of Use Assets are held in the name of
(Rs.inLacs)  the Company as at the balance sheet date cannot be provided/ disclosed.
Quarter | Quarter | Quarter | Half Year | Half Year Year 12. Resolution Professional has not been supplied with much material information and documents by
s Particulars ended ended ended Ended Ended Ended the erstwhile management ofthe Corp_orate Deb_torand c_onsequently, the Resolu_tion Professional has
Sh lhx; @ SHANTHI GEARS LIMITED Nc; 30.09.2023 | 30.06.2023 30.09.2022| 30.09.2023|30.09.2022| 31.03.2023| "°t been able to submit some of the important information to the Statutory Auditors. The Resolution
ANt SEE7S CIN: L29130TZ1972PLC000649 " Unaudited | Unaudited | Unaudited| Unaudited| Unaudited| Audited | Professional to enforce his right to inf_orm_ation _and papers from the_ erstwhile management Qf the
egd. Office: 304-A, Trichy Road, Singanallur, Coimbatore-641005. orporate DeDbtor has filed an application wi e Hon'ble National Company Law Tribunal
Reg  Trichy Road, Sing ) ! Corporate Debtor has filed lication with the Hon'ble National Ci Law Tribunal
Tamil Nadu.Tel: +91-422-4545745 Fax: +91-422-4545700, murugappa 1. | Total Income from 591 581 8.37 1.72 838 24.97 | Chandigarh Bench an Application under section 19(2) of the Indian Bankruptcy Code-2016 with
Email: waltervasanthpj@shanthigears.murugappa.com,, Website: www.shanthigears.com operations(net) application bearing IANo. 764/2022.
Statement of Financial Results for the Quarter and Year Ended 31 March 2024 2. | Profit/(Loss)from (871.26) | (872.15) | (878.75) | (1,743.41)(1,780.42) | (3592.00) | 13, The financial results of the company have been prepared in accordance with Indian Accounting
T e X Crores operations before tax Standards (Ind-AS) notified under Companies ("Indian Accounting Standard") Amendment Rules,
uarter ende: ear endes i i . " .
sl and exceptional items 2015 as amended by Companies (Indian Accounting Standards, Amendment Rules, 2016.
No PARTICULARS %M%%% 3. | Profit/(Loss)from (871.26) | (872.15) | (878.75) | (1,743.41) |(1,780.42) | (3,592.00) | 14. These financial results have been prepared in accordance with recognition and measurement
(Refer Note 3) |  Unaudited | (Refer Note 3) udite udite operations before tax principles laid down in Indian Accounting Standard 34 (Ind AS 34) “Interim Financial Reporting”
1| Revenue from operations 153.64 12554 12340 536.05 445.65 and after exceptional prescribed under Section 133 of the Companies Act, 2013 read with the relevant rules issued there
Other income 9.52 361 2.78 21.06 1.24 items under and other accounting principles generally accepted in India, read with the circular is the
- Total income 16316 12915 12618 55711 456.89 4. | Net Profit/(Loss) for (871.26) | (872.15) | (878.75) | (1,743.41) [(1,780.42) | (3,272.52) | responsibility of the company's management and has been approved by Resolution Professional of
: the period/year after Tax the company.
(a) Cost of materials 74.21 66.57 57.10 262.26 214.18 . : o i< £ .
{b) Changes In Inventories of frished goods and workmprogress 038) 529) T 563) 012 5. Total Comprehens‘lve (871.26) | (872.15) | (878.75) | (1,743.41)|(1,780.42) | (3,242.93) | 15. The priw?us‘l‘?etnod s/yea(s f|gur§sbhive been r;e-tg‘)roupfettiére-a;rrtangedt whereverthcor:rsmerledI
&) Employoe benaTls expense 756 775 770 58 15 income for the period/ necessary to facilitate comparison and better presentation of the statements as per the financia
(d) Depreciation and amortisation expense 4.22 3.01 2.88 13.21 10.88 year reporting framework. . . - . .
6) Other expenses .64 2316 2008 700.80 7037 6. | Paid up equity share 204440 | 2,044.40 | 2,044.40 | 2,044.40| 2,044.40| 2,04440 | 16. As per Regula_tlon 33(3)(e) of SEBI (Listing Obligations and Dlsclosx_Jre Requnements)
Total expenses 13125 105.20 99.63 o 366.70 capital (face value of Regulations, 2015, figures for the quarter ended March 31, 2023, are the balancing figures between
3| Profit before tax (1-2) 3101 23.95 26.55 109.64 9019 share of Rs. 1/- each) audited figures in respect of the full financial year ending March 31, 2023 and the unaudited published
2| Tax expense 7. | Eamings/(Loss) per year-to-date figures up to December 31, 2023, being the third quarter of the financial year.
Current tax 6.82 6.75 8.98 28.04 25.40 hare (Not lized 17. No interest on the dues payables towards banks, institutions, other organizations have been
Deferred tax (0.59) (0.23) (1.90) (0.65) (2.26) ;aasr&(Rso) annualized) (043) (043) (043) (0.85) (087) (159) provided during the quarter in view of imposition of moratoriumby vide para 14 order of Honourable
Total tax expense 6.23 6.52 7.08 271.39 23.14 Diluted (F.ls ) (0' ) (0' 43) (0' 43) (0485) (0'87) (1 '59) NCLT, Chandigarh Bench dated 02.02.2022.
5 | Profit after tax (3-4) 25.68 17.43 19.47 82.25 67.05 ) ) ) i ) ) i 18. The Resolution Professional is in receipt of workmen claim which is admitted for Rs. 49,62,72,600/-
6 | Other comprehensive income (net of tax) . . . by the Committee of Creditor in voting concluded on 08.08.2023 however the liability of the company
Ttems that wil not be reclassified to statement of profitand loss in Unaudited Financial Results for Quarter and shallbe dependent and as per approval of the Resolution Plan by Hon'ble NCLT Chandigarh Bench. As
J nine months ended as on 31.12.2023 (Rs.inLacs) perfinancial statements of the company amount payable to workmen is Rs. 23,34,76,371/-, hence the
R on defined (Net) (245 042 (169) (120) @21 company has a contingent liability of Rs. 26,27,99,829/- as per detail as under:
Income tax relating to item that will not be reclassified to statement of 061 (0.40) 043 0.30 056 sl Quarter ended Nine months ended | Year ended| Amountin Rs.)
profi and oss in No| Particulars 31.12.2023 [ 30.09.2023 [31.12.2022 | 31.12.2023  31.12.2022[ 31.03.2023
Other comprehensive gain(loss) for the period / year (1.84) 0.32 (1.26) (0.90) (1.65) Unaudited |Unaudited |Unaudited | Unaudited [ Unaudited | Audited Particulars As per Financial Amount admitted Difference
7 | Total comprehensive income (5+6) 23.84 17.75 18.21 81.35 65.40 Statement as with approval of
8 | Paid up equity share capital (Face value of % 1 each) 767 767 767 767 767 1. ;gt:rlal{i]gr?;n(i;?;m 597 591 950 17.69 ise 2481 on 31.3.22 COC on 08.08.2023
9| Reserves and surplus (i.e. Other equity) 33764 29468 2. | NetProfit/ (Loss) for | (871.14) | (871.26) | (875.47) | (2,614.55)|(2,655.91) | (3,592.00) | | Salary & Bonus Payable 19,51,90,451/- 40,85,85,898/- | 21,33,95447/-
1 | Earmings Per Share (EPS) of Face value of 1 each the period (before Tax, Gratuity Payable 3,82,85,920/- 8,76,90,302- 4,94,04,382/-
(Not annualised for the quarters) Exceptional and / or
Basic EPS %: 3.35 227 254 10.72 8.74 Extraordinary items Total 23,34,76,371/- 49,62,76,200/- 26,27,99,829/-
Diluted EPS : 3.35 227 254 10.72 874 3. | Net Profit / (Loss 871.14 871.26, 875.47) | (2,614.55) ((2,655.91) | (3,592.00 . . .

Notes: for the erri(od be)fore ( a )| ¢ a )¢ il ) 19.Capital Advance and Advance to Suppliers amounting to Rs. 20.43 lacs and Rs. 6674.75 lacs

1. The above Financial Results were reviewed by the Audit Committee and approved by the Board of Directors of the Company at the meeting held on 09 May 2024 and has tax (after Exceptional respectively are subject to confirmation and recoverability of same is doubtful. No provision of the
been subjected to audit by the Statutory Auditors of the Company. These audited financial results have been prepared in accordance with Indian Accounting Standards (Ind and / or Extraordinary f . : . . p
AS) notified under the Section 133 of the Companies Act, 2013 ("the Act"), Companies (Indian Accounting Standards) Rules, 2015, along with relevant amendment rules items) same has been done in the flna.nCIaI statements pending approval of the resolution plan submitted
issued thereafter and other relevant provisions of the Act, as applicable and guidelines issued by the Securities and Exchange Board of India (SEBI) under SEBI (Listing 4. | NetProfit / (Loss) for| (871.14) | (871.26) | (875.47) | (2,614.55) |(2,655.91) | (3,272.53) | before Honourable NCLT, Chandigarh Bench.

Obligations and Disclosure Requirements) Regulations 2015 as amended. the period after tax 20.VAT recoverable and GST credit receivable balance amounting to Rs. 129.44 lacs are subject to
2.The Company's main business is manufacture of Gears and Gear Products. There are no separate reportable segments as per Ind AS 108 - Operating Segments (after Exceptional and -

3.The figures of the last quarter of the financial years ending March 31, 2024 and March 31, 2023 are balancing figures between the audited figures in respect of the full / or Extraordinary items) reconciliation.
financial years and the published year-to-date figures upto the third quarter of the respective financial years which were subjected to a limited review. 5. | Total Comprehensive (871.14) | (871.26) | (875.47) | (2,614.55)|(2,655.91) | (3,242.95) | 21.BankBalances tothe extentof Rs. 1.73lacs are unconfirmed and subject to reconciliation.

4.An Interim Dividend of ¥ 3 (Rupees Three only) per equity of ¥ 1/- each was declared by the Company at the meeting of the Board of Directors held on 30 January 2024 for income for the period . : p "
the financial year 2023-24 and the same has been paid prior to 31 March 2024. Further, the Board of Directors have recommended a final dividend of Z 2 (Rupees Two | year P 22.The format of the quarlerly financial relsults ére avaﬂab!e on the websites of Bombay Stock
only) per equity of | 1/- each for the financial year 2023-24 at their meeting held on 09 May 2024. 6. | Paid up equity share Exchange and the website of the Company (*www.vikaswspltd.in").

5. The date on which the Code of Social Security, 2020 (‘'The Code) relating to employee benefits during employment and post-employment benefits will come into effect is capital (face value of ) -
yetto be notified and the related rules are yet to be finalised. The Company will evaluate the code andiits rules, assess the impact, if any and account for the same once they share of Rs. 1/-each) | 2,044.40 | 2,044.40 | 2,044.40 | 2,044.40| 2,044.40| 2,044.40 For and on behalf of Vikas WSP Limited
becqme eﬁeptivg. ) 7. | Eamings/(Loss) per (Company under CIRP)

6. Previous period figures have been regrouped wherever necessary. For Shanthi Gears Limited share (Not annualized) Sd/-

7.The above financial results are also available on our website www.shanthigears.com Basic (R 0.43 043 043 1.28 1.30 159 Darshan Singh Anand

M Karunakaran asic (Rs.) (0.43) (0.43) (0.43) (1.28) (1.30) (1.59) o N .
Place : Caimbatore Whole-{ime Direclor Diluted (Rs.) (043) | (043) | (043) (128)| (130)| (1.59)| Place: Sri Ganganagar Resolution Professional
Dato 09 My 200¢ DIN: 09004843 Date: 09.05.2024 IBB/IPA-002/IP-N00326/2017-18/10931
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