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BUSINESS RESPONSIBILITY AND SUSTAINABILTTY REPORT

The Securities and Exchange Board of India (SEBI) vide circular SEBL/HO/CFD/CMD-2/Pl CIN202|1562, has mandated

from the Financial Year 2022-2023 filing ofBusiness Responsibility and Sustainability Report (BRSR) for the top 1000

listed companies (by market capitalization) and shall replace the existing Business Responsibility Report.

G.M. Breweries Limited (GMBL) presents its first Business Responsibility and Sustainability Report (BRSR) aligned with
the National Voluntary Guidelines (NVGs) on Social, Environmental and Economic Responsibilities of Business, issued

by Ministry of Cotporate Affairs (MCA) and in accordance with Regulation zaQ)$) of the SEBI (LODR) Regulations,

2015, as arnended from time to time.

GMBL believes in conducting its business activities in a responsible and sustainable manner by creating value for
stakeholders, conserve resources, giving back to the community and maintaining transparency.

GMBL is one of the leading alcoholic beverage companies in the State of Maharashtra, India, with an outstanding
portfolio of premium brands. We are a high-performing business sensitive to consumer, community, and societal needs.

We are proud ofbeing a responsible producer and marketer of alcoholic beverages. We seek to do this while contmitting
to keep the highest standards ofcorporate govemance! and responsibility to our people, planet, and society.

BUSINESS RESPONSIBILITY & SUSTAINABILITY REPORTING FORMAT

SECTIONA : GENERAL DISCLOSTJRES

I. Details of the listed entity

I Corporate Identity Number (CIN) of the Listed Entity Lt 5500MHt 981 PLC025809

2 Name of the Listed Entiry G M BREWERIES LIMITED
1 Year of incorporatiorr 09l12ll98t

4 Registered offi ce address Ganesh Niwas Ground Floor, Veer Savarkar Marg,
Prabhadevi, Mumbai- 400025

5 Corporate address Ganesh Niwas Ground Floor, Veer Savarkar Marg,
Prabhadevi, Mumbai- 400025

6 E-mail gmbreweries.cs@gmail.com

7 Telephone 022-2433lL50

8 Website www.gmbrerveries.com

9 Financial year for which reporting is being done:

Current Financial Year 0l -04-2022 to 3 l -03-2023

Previous Financia[ Year 0 I -0 4-2021 to 3 1 -03 -2022

Prior to Previous Financial Year 0 l -04-2020 to 3 l -03-2021

l0 Name ofthe Stock Exchange(s) where shares are

listed
BSE Limited and National Stock Exchange of India
Limited

ll Paid-up Capital (in Rs) 18,27,75,380

t2 Name and contact details (telephone, emailaddress)
ofthe person who may be contacted incase ofany
querieson the BRSR report

Ms. ShilpaRathi , Contact : (0ZZ) 24331150,
Email : gmbrerveries.cs@gmail.com

t3 Reporting boundary - Are the disclosures under this
report made on a standalone basis (i.e. only for the
entity) or on a consolidated basis (i.e. for the entity
and all the entitieswhichforma partof its consolidated
financial statements, taken together)

Standalone basis
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14. Details ofbusiness activities (accotrnting for 907o ofthe turnover):

S. No. Description of Main Activity Description of Business Activity oZ of Tumover of the entity

Manufacturing Alcoholic Beverages (Country

Liquor)

lO0o/o

II. Products/services

II. Operations

16. Number oflocations where plants and/or operations/office of the entity are situated:

Location Number of plants Number of offices Total

National I I 2

Intemational 0 0 0

17. Markets served by the entity:

A. Number of locations

B. What is the contribution ofexports as a percentage ofthe total turnover ofthe entity? - 0.007o

C. A brief on types of customers - Lower and Middle Income Group

IV Employees

18. Details as at the end ofFinancial Year:

A. Employees and workers (including differently abled):

15. Products/Services sold by the entity (accounting for 90% ofthe entity's Turnover):

S. No. Product/Service NIC Code %o of total Tumover contributed

Country Liquor I t0l2 100

Locations Number

National (No. of States)

Intemational (No. of CounLries) 0

S. No. Particulars Total Male Female Others

(A) No. (B) %(B t A) No. (C) %(c / A) No. (H) o/o(11/A)

EMPLOYEES

I Permanent (D) l8 l6 88.89% 2 fi.fi% 0 0

2. Other than Permanent (E) 0 0 0.00V" 0 0 0 0

J. Total employees (D + E) l8 16 88.89% 2 11.|% 0 0

WORKERS

4. Permanent (F) 177 177 l00o/o 0 0 -O0o/" 0 0

5. Other than Permanent (G) 250 250 100% 0 0.00% 0 0

6. Total workers (F + G) 427 427 l00Yo 0 0.00Yo 0 0
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B. Differently abled Employees and Workers :

Sr. No Particulars Total Male Female Others

(A) No. (B) %(B t A) No. (C) %(c /A) No.GD %(rilA)

DIFFERENTLY ABLED EMPLOYEES

I Permanent (D) 0 0 0 0 0 0 0

2. Other than Permanent (E) 0 0 0 0 0 0 0

3. Total differently abled

employees (D + E)

0 0 0 0 0 0 0

DIFFERENTLY ABLED WORKERS

4. Permanent (F) 0 0 0 0 0 0 0

5. Other than permanent (G) 0 0 0 0 0 0 0

6. Total differently abled

workers (F + G)

0 0 0 0 0 0 0

19. ParticipationAnclusion,/RepresentationofWomen

Total (A) No. and percentage of Females

No. (B) %(B /A)
Board of Directors 8 37 .50Yo

Key Marragernent Personnel 2 I 50.00%

20. Tum over rate for permanent employees and workers (Disclose trends for the past 3 year,

Tumover rate in cuffent

FY (2022-23)

Tumover rate in previous

FY (2021-22)

Tumover rate in the year prior to

the previous FY (2020-21)

Male Fernale Other Total Male Female Other Total Male Female Other Total

Pemranent

Employees

0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00o/o 0.00% 0.00% 0.000/o 0.00%

Permanent

Workers

14.00% 0.00% 0.00% t4.00% 6.06% 0.00% 0.00% 6.06% 0.610/o 0.00% 0.00% 0.6t%

V. Holding, Subsidiary and Associate Companies (includingjoint ventures)

21. (a) Names ofholding / subsidiary / associate companies /joint ventures

2l . (i) Whether CSR is applicable as per section 135 of Companies Ac| 20 I 3: (YesA.,lo) - YES

(ii) Tumover (in Rs.) : 2,32,57,401,000

(iii) Net worth (in Rs.) : 68,17,656,000

s.

No.

Name of the holding/

subsidiary/ associate

companies/joint

ventures (A)

Indicate whether

holding/ Subsidiary/

Associate/ Joint Venture

% ofshares held Does the entity indicated at column A,
participate in the Business by listed

entity Responsibiliry initiatives of the

listed entity? (YesAIo)

NA

W. s
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Stakeholder

group from

whom

complaint is

received

Crievance

Redressal

Mechanism

in Place

(YeVNo)

(lfYes, then provide

web-link for grievance

redress policy)

FY (2022-23) PY (2021-22)

Number of
compl-

aints filed

during the

year

Number of
complaints

pending

resolution

at close of
the year

Re

marks

Number of
complaints

filed

during

the yeeu

Number of
complaints

pending

resolution at

close ofthe
year

Re

marks

Comm-

unities

YES https;//www
gmbrerveries.com/

company-policies.htm

0 0 0 0 0 0

Investors

(other than

shareholders)

YES https://wwrv.

gmbrerveries.com/

company-policies.htm

0 0 0 0 0 0

S hareho ld ers YES https://wrvrv.

gmbreweries.com/

company-policies.htm

0 0 0 0 0 0

Employees

and lvorkers

YES https://wwv.

gmbreweries.com/

company-policies.htm

0 0 0 0 0 0

Customers YES https://rl'wlv.

gmbrewe ries.com/

company-policies.htm

0 0 0 0 0 0

Value Chain

Partners

YES https://r'wrv.

gmbreweries.com/

compirny-policies.htm

0 0 0 0 0 0

Other (please

specify)

NA

WL Transparency and Disclosures Compliances

22. Complaints/Grievances on any of the principles
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23. Overview ofthe entity's material responsible business conduct issues

Please indicate material responsible business conduct and sustainability issues pertaining to environnrental

and social matters that present a risk or an opportunity to your business, rationale for identifring the same,

approach to adapt or mitigate the risk along-with its financial implications, as per the following format

S.

No.

Material issue

identified

Indicate

whether

risk or

opportunity
(R/o)

Rationale for identifring the

risk/ opportunity

In caseof risk, approach to

adapt or mitigate

Financial

implications

ofthe risk or

opportunity
(Indicate

positive

Social

Responsibility

o GMBL's business objectives and

principals have been mapped

with various iudustry trends.

This analysis has enabled in

identification of the risks and

opportunities for GMBL

Positive

Implications

2 Water

Management

R GMBL's business objectives and

principals have been mapped

with various industry trends.

This analysis has enabled in

identification of the risks and

opportunities for GMBL

The Company monitors the

quantity ofwater consumed in its

business product and operations.

The borewell water is used for

the business product and to run

the plants/other operations are

fulfi lled with available water

Iiom mines and rainwater

reservoirs. The Company

ensurgs proper wastewater

treatment from its facilities in

line with regulations.

Negative

Implications

3 Goverance,

Ethics and

Transparency

o GMBL's business objectives

and principals have been

nrapped with various industry

trends. This analysis has

enbaled in identiffing the risks

and opportunities for GMBL

Positive

Implications

4 Material

Sourcing

R GMBL's businessobjectivesand

principals have been mapped

with various industry trends.

This analysis has enabled in

identification ofl the risks and

opportunities for GMBL

The Company is continuously

exploring the possibilities to

enlarge its supplier base and

have long-term contracts.

Negative

Implioations
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5 Compliance R

GMBL's business objectives

and principles have been

mapped with various industry

trends. This analysis has

enabled in identiffing the risks

and opportunities for GMBL

Risk registers are developed

for each location and drilled

to each function, including

the business's compliance

aspects. The heads ofrespective

locations are responsible to

manage the risks and ensure

compliance with the regulatory

requirements.

Negative

Implications

6 Risk

Identification

and

Management

R The Company has established

a risk management policy

that defines the overall risk

nranagement framework

covering guidelines for risk

identification, assessnent,

prioritization, mitigation,

and monitoring. The risk

management committee of the

Board oversees and reviews dre

risk management franrework

as well as the assessment of
risks, their management, and

mitigation procedures. The

committee reports its findings

and recommendations to the

Board.

Negative

Implications

7 Waste

Management

R The Company has undertaken

initiatives towards reducing

waste generation and effectively

segregating, treat and dispose

it based on the type of waste

generated in line with guidelines.

It has adopted the 3R approach

(i.e., Reduce, Reuse, Recycle)

to monitor the waste generated

from its operations and identifr

areas for waste reduction,

recycling, and reuse.

Negative

Implications
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SECTION B: MANAGEMENTAND PROCESS DISCLOSURES

Disclosure Questions PI P2 P3 P4 P5 P6 P7 P8 P9

Policy and management processes

I . a. Whether your entity's policy/policies cover each

principle and its core elements of the NGRBCs. (Yes,No)
Yes Yes Yes Yes Yes Yes No Yes Yes

b. Has the policy been approved by the Board? (Yes,A.io) Yes Yes Yes Yes Yes Yes No Yes Yes

a. Web Link of the Policies, if available https://www.gmbreweries.com/'

company-pol icies.lrtm

hups://www.

gmbreweries.

com/company-

policies.htrn

2. Whether the entity has translated the policy into
procedures. (Yes / No)

Yes Yes Yes Yes Yes Yes No Yes No

3. Do the enlisted policies extend to your value chain
partners? (YesNo)

Yes Yes Yes Yes Yes Yes No Yes Yes

4. Name of the national and international codes/

certifications/labels/ standards (e.g. Forest Stewardship

Council, Fairtrade, Rainforest Alliance, Trustea) standards

(e.g. SA 8000, OHSAS, ISO, BIS) adopted by your entity
and mapped to each principle.

The policies are based on Food Safety and Standards.

5. Specific commitments, goals and targets set by the

entiry with defined timeliues. if any.

The comrnitments and goals wherever required are set by

the Company and lrave been mentioned in Annual Report

wherever applicable

6. Performance of the entity against the specific

commitments, goals and targets along-with reasons in case

the same are not me1.

N.A

Governance, leadership and oversight

7. Statement by director responsible for the business

responsibility report, highlighting ESG related challenges,

targets and achievements (listed entity has flexibility
regarding the placement ofthis disclosure)

In keeping with Company's commitment to reducing

the environmental impact of business, the Company

has implemented a rigorous risk assessment as part of
Business Risk Management framework. The procedure

entails a thorough examination ofall ofour processes, raw

materials, products, and services, as well as identifing
and quantiSing the importance of Environmental Aspects

and Associated Impacts.

The Board of the Company reviews the matters related

to ESG and business responsibility activities from time

to time. The Company continues to focus on increasing

the recyclable content in plastics and waste water. The

Company also focuses on saving energy by implementing

solar power at Plant.

8. Details of the highest authority responsible for
implementation and oversight of the Business

Responsibility policy (ies).

Mr. Jimmy Almeida, Managing Director

9. Does the entity have a specified Committee of the

Board"/ Director responsible for decision making on sus-

tainability related issues? (Yes / No).

YES

If yes, provide details. The Corporate Social Responsibility Committee and the

Risk Management Committee constituted by the Board of
the Company evaluated the sustainability related issues

from time to time.

6t
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10. Details of Review of NGRBC's by the Company:

Subject for
Review

Indicate whether revielv was undertaken

by Director / Committee of the Board/ Any

other Committee

Frequency (Annually/ Half yearly/ Quarterly/ Any

other - please speciS)

P

I

P

2

P

J

P

4

P

5

P

6

P

7

P

8

P

9

P

I

P

2

P

3

P

4

P

5

P

6

P

7

P

8

P

9

Performance

against Above

policies and

follow up action

Director

Committee of the Board

Quarterly

Cornpliance

with statutory

requirements

of relevance to

the principles,

arrd, recti6cation

of any non-

compliances

Director

Committee of the Board

Quarterly

I I . Has the entity carried out independent

assessmenV evaluation ofthe working of its

policies by an external agency?

(YesNo). If yes, provide name of the agency.

PI P2 P3 P4 P5 P6 P7 P8 P9

No

12. If answer to question (1) above is "No" i.e. not all Principles are covered by a policy, teasons to be stated:

Questions PI P2 P3 P4 P5 P6 P7 P8 P9

The entity does not consider the Principles

material to its business (YesNo)

No No No No No No No No No

The entity is not at a stage where it is in a

position to formulate and implement the

policies on specified principles (YesNo)

No No No No No No No No No

The entity does not have the financial orl

human and technical resources available

for the task (YesNo)

No No No No No No No No No

It is planned to be done in the next

financial year (YesNo)

No No No No No No Yes No No

Any other reason (please specifu) The policy is

in the draft

stage;

SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

This section is aimed at helping entities demonstrate their performance in integrating the Principles and Core Elements

with key processes and decisions. The information sought is oategorized as "Essential" and "Leadership". While the

essential indicators are expected to be disclosed by every entity that is mandated to file this report, the leadership

indicators may be voluntarily disclosed by entities which aspire to progress to a higher level in their quest to be socially,

environmentally and ethically responsible.
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PRINCIPLE T BUSINESSES SHOULD CONDUCT AND GOVERN THEMSELVES WITH
INTEGRITY, AND IN A MANNER THAT IS ETHICAL, TRANSPARENT AND ACCOUNTABLE.

Essential Indicators

I . Percentage coverage by training and awareness programmes on any ofthe Principles during the financial year:

Segment Total nurnber

oftraining
and awareness

programmes held

Topics / principles covered under the

training and its impact

oZage ofpersons in respective

category covered by the awareness

programmes

Board of
Directors

llhe Company conducts familiarization

programmess for its Board of Directors at

regular intervals in discussing various topics

such as Corporate Govemance, Corporate

Social Responsibility. Business Growth and

sustainability and various other regulatory

updates.

100.00%

Key

Managerial

Personnel

The Cornpany conducts familiarization

programmess for its Key Managerial

Personnel at regular intervals in discussing

varioustopics such as Corporate Governance,

Corporate Social Responsibility, Business

Growth and sustainability and various other

regulatory updates.

100.00%

Ernployees

other than

BoD and

KMPs

4 The Employee and workers were given

sessions on health & safety, skill development

programme, Information on cyber security

awareness, programmes on mental and

physical well being.

100.00%

Workers 6 The Employee and rvorkers were given

sessions on health& safety, skilldevelopment

programme, Information on cyber security

awareness, programmes on mental and

physical well being.

100.00%

2. Details of fines / penalties /punishment/ award./ compounding fees/ settlement amount paid in proceedings (by the

entity or by directors / KMPs) with regulatorsi law enforcement agencies/ judicial institutions, in the financial year, in

the following format (Note: the entity shall make disclosures on the basis of materiality as specified in Regulation 30 of

SEBI (Listing Obligations and Disclosure Obligations) Regulations, 2015 and as disclosed on the entity's website):

Monetary

Penalty/ Fine NA

Settlement NA

Compounding fee NA
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Details ofpenalty or fine

Sr. NGRBC

Principle

Name of the regulatory/enforcement

agencies/ judicial institutions

Amount

(ln INR)

Brief ofthe Case Has an appeal been

preferred? (YesNo)

NA

Details of settlement

Sr. NGRBC

Principle

Narne of the regulatory/enforcement

agencies/ judicial institutions

Amount

(In INR)

Brief ofthe Case Has an appeal been

prefered? (YesNo)

NA

Details of compounding fee

Sr. NCRBC

Principle

Name of the regulatory/enforcement

agencies/ judicial institutions

Amount

(ln INR)

Brief ofthe Case Has an appeal been

preferred? (Yes/t{o)

NA

Non - Monetary

lmprisonnlent NA

Punishment NA

Details of inrprisonment

Sr. NGRBC

Principle

Name of the regulatory/enforcement

agencies/ judicial institutions

Amount

(tn INR)

Briefofthe Case Has an appeal been

preferred? (Yes/No)

NA

Punishment

Sr. NGRBC

Principle

Nanre of the regulatory/enforcement

agencies/ judicial institutions

Amount

(ln INR)

Briefofthe Case Has an appeal been

prefened? (YesNo)

NA

3. Of the instances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases wlrere monetary or

non-monetary action has been appealed

Details of the Appeal or Revision Preferred in cases where Monetary or Non-Monetary action has been Appealed

Sr. Case Details Name of the regulatory/ enforcement agencies/judicial institutions

NA

4. Does the entity have an anti-col ruption or anti-bribery policy? :YES

If yes, provide details in brief Provide a web'link to

the policy, if available

The Company has code of conduct and whistle blowing

mechanism that serve as guiding principal for the Directors

and Senior management.

Web link anticorruption or anti bribery policy is

place

https://www. gmbreweries.com/company-policies.htrn

ffi
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FY (2022-23) PY (2021-22)

Directors Nil Nir

KMPs Nil Nit

Employees Nil Nil

Workers Nil Nil

5. Nunber of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law enforcement

agency for the charges ofbribery/ comrption:

7. Provide details of any corective action taken or underway on issues related to fines / penalties / action taken by

regulators/ law enforcement agencies/ judicial institutions, on cases of comtption and conflicts ofinterest.: N.A

l. Awareness programmes conducted for value chain partners on any ofthe Principles during the financial year

2. Does the entity have processes in place to avoid/ manage conflict of interests involving members of the Board? :

YES

6. Details of complaints with regard to conflict of interest:

FY (2022-23) PY (2021-22)

Number Remarks Number Remarks

Number of complaints received in relation to issues of
Conflict of Interest ofthe Directors

0 NA 0 NA

Number of complaints received in relation to issues of
Conflict of Interest of the KMPs

0 NA 0 NA

Sr.

No.

Total number of awareness

programmes held

Topics / principles covered under the

training

Percentage of value chain partners

covered (by value of business

done with such partners) under the

awareness programmes

I 4 First Aid, Fire Fighting, Excise

Programmes, Maha Online Proficiency

Programme

Approx 50%

Provide details of the entitY have

processes in place to avoid/manage

conflict of interests involving

members of the Board.

The Company's code of Conduct and policy on dealing with the related party

transactions requires that the management avoids any transaction directly

or indirectly in which they have a direct or indirect interest that conflict the

interests of the Company.

Further, every member of the Board and senior management is required

to submit an affirmation of compliance with the provisions of the Code of
Conduct annually.
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PRINCIPLE 2 BUSINESSES SHOULD PROVIDE GOODSAND SERVICES INAMANNERTHATIS
SUSTAINABLEAND SAFE

I . Percentage of R&D and capital expenditure (capex) investments in specifi c technologies to improve the environmental

and social impacts ofproduct and processes to total R&D and capex investments made by the entity, respectively.

FY(2022-23) Pv(2021-22) Details of improvements in

environmental and social imPacts

R&D 0.00% 0.00% NA

Capex 0.00% 0.00% NA

2. a. Does the entity have procedures in place for sustainable sourcing? (YesNo) : YES

b. lfyes, what percentage ol inputs were sourced sustainably? : 100.00%

3. Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the

end of life, for
(a) Plastics (including packaging): Plastic waste is collected and disposed to authorized vendors

(b) E-waste: Disposed to authorized vendors

(c) Hazardous waste: N.A.

(d) other waste: Other waste such as glass, paper etc. is collected and disposed to authorized vendors

Whether Extended Producer Responsibility (EPR) is applicable to the entity's activities (Yes / No): YES

If yes, whether the waste collection plan is in line with the Extended Producer Responsibility (EPR) plan submitted

to Pollution Control Boards? Ifnot, provide steps taken to address the same. : YES

I . Has the entity conducted Life Cycle Perspective / Assessments (LCA) for any of its products (for

manufacturing industry) or for its services (for service industry)?

No

Ifyes, provide details NA

2. Ifthere are any significant social or environmental concerns and/or risks arising from production or

disposal ofyour products / services, as identified in the Life Cycle Perspective /Assessments (LCA) or

through any other means, briefly describe the same along-with action taken to mitigate the same.

NA

3. Percestage of recycled or reused input rnaterial to total material (by vatue) used irr production (for

manufacturing industry) or ptoviding services (for service industry).

NA

4. Ofthe products and packaging reclaimed at end oflife ofproducts, amount (in metric tonnes) reused,

recycled, and safely disposed, as per the following format:

FY (2022-23) PY (202t-22)

Re-Used Recycled Safely Disposed Re-Used Recycled Safely Disposed

Plastics (including packaging) 0 0 0 0 0 0

E rvaste 0 0 0 0 0 0

Hazardous waste 0 0 0 0 0 0

Other Waste NA

5. Reclaimed products and their packaging materials (as percentage ofproducts sold) for each

product category

NA
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PRINCIPLE 3 : BUSINESSES SHOULD RESPECTAND PROMOTE THE

WELL-BEINGOFALLEMPLOYEES, INCLUDINGTHOSEINTHEIR VALUECHAINS

Essential Indicators

[. a. Details of measures for the well-being of employees:

Category | 7o ofenrployees covered by

Total

(A)
Health insurance Accident

insurance

Maternity

benefits

Patemity Benefits Day Care

facilities

Num-

ber (B)

o/o(B I
A)

Num-

ber (C)
%(c I
A)

Number
(D)

o/o (D I
A)

Number

(E)

%(E /
A)

Num-

ber (F)

%(F
tA)

b. Details of measures for the well-beirrg of workers:

Category | 
o/o ofworkers covered by

Total

(A)
Health insurance Accident

insurance

Maternity

benefits

Patemity Benefits Day Care

facilities

Num-

ber (B)

o/o(B /
A)

Num-

ber (C)

%(c t
A)

Number
(D)

o/o (D /
A)

Number
(E)

%(E /
A)

Num-

ber (F)
%(F
tA)

Permanent employees

Male 16 0 0.00% l6 100.00% 0 0.00% 0 0.00o/o 0 0.00%

Female 2 0 0.00o/r 0 0.00% 0 0.00Vo 0 O.O0o/o 0 0.00%

Other 0 0 0.00% 0 0.00o/o 0 0.00o/o 0 0.00% 0 0.00%

Total l8 0 0.00% l6 88.89% 0 0.00% 0 0.00% 0 O.O0o/"

Other than permanent employees

Male 0 0 0.00o/o 0 0.00% 0 0.00% 0 0.00% 0 0.00%

Female 0 tl 0.00% 0 0_00% 0 0.00% 0 0.00% 0 0.00%

Other 0 0 0.00% 0 0.00% 0 0.OOo/o 0 0.00v, 0 0.00%

Total 0 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%

Pennanent employees

Male 177 0 0.00% 177 100.00% 0 0.00% 0 0.00% 0 0.00%

Female 0 0 0.0oo/o 0 O.O0o/o 0 0.00% 0 0.000h 0 0.00o/o

Other 0 0 0.00Y" 0 0.00V" 0 0.00% 0 0.00% 0 0.00%

Total l7'7 0 0.00% 177 100.00% 0 0.00% 0 0.00% 0 0.00%

Other than permanent employees

Male 250 0 0.00% 0 O.00o/o n 0.00% 0 0.00% 0 0.00%

Female 0 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%

Other 0 0 0.00% 0 O.00o/o 0 0.00% 0 0.00o/o 0 0.OOo/o

Total 250 0 O.00Yo 0 O.00o/o 0 0.00% 0 0.00% 0 0.00%
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7. Membership ofemployees and worker in association(s) or Unions recognised by the listed entity:

Category FY (2022-23) PY (202r-22)

Total employ-
ees/workers
in respective
category (A)

No.of employees /
workers in respec-
tive category,
who are part of
association(s) or
Union (B)

o/o (B I A) Total employ-
ees / workers
in respective
category (C)

No. of employees /
workers in respec-
tive categorywho
are part of
association(s) or
Union (D)

%(D tc)

Total Permanent
Employees

18 0 0.00% l8 0 0.00%

Male t6 0 0.00% l8 0 0.000io

Female 2 0 0.00% 0 0 0.00%

Other 0 0 0.00% 0 0 0.00%

Total Permanent
Workers

r77 0 0.00% 155 0 0.00%

Male t77 0 0.00% 155 0 0.00o/o

Female 0 0 0.00% 0 0 0.00%

Other 0 0 0.00% 0 0 0.00%

8. Details oftraining given to employees and workers:

Category FY (2022-23) PY (2021-22)

Total
(A)

On Health and

safety measures

On Skill upgrada-
tion

Total
(D)

On Health and

safety measures

On Skill upgrada-

tion

No. (B) o/o(B I A) No. (C) %(c/A) No. (E) %(E /D) No. (F) %(F /D)

Enrployees

Male t6 t6 r00.00% t6 100.00% l8 l8 100.00% l8 100.00%

Female 2 2 100.00% 2 100.00% 0 0 0.00Y. 0 0.00o/o

Other 0 0 0.00% 0 0.O0o/o 0 0 0.00% 0 0.00%

Total l8 l8 100.00% l8 100.00% l8 l8 100.00% 18 r 00.00%

Workers

Male 177 177 100.00% 177 r00.00% ls5 I55 100.00% 155 100.00%

Female 0 0 0.00% 0 0.00o/o 0 0 0.00o/o 0 0.00%

Other 0 0 O.O0o/o 0 0.00% 0 0 0.00% 0 0.00o/o

Total 177 177 100.00% 177 r 00.00% ls5 155 100.00% t55 100.00%

9. Details of perfomrance and career development reviews of 
"Tflglg"t 

u19Io.k"!

Category Fv (2022-23) PY (2021-22)

Total (A) No. (B) %(B / A) Total (D) No. (E) %(E lD)

Employees

Male l6 16 100.00% l8 t8 100.00%

Female 2 2 100.00% 0 0 0.00%

Other 0 0 0.00% 0 0 0.00%

Total l8 l8 100.00% t8 l8 100.00%

Workers

Male t77 177 100.00% 155 t55 r00.00%

Female 0 0 O.OOo/o n 0 0.00o/o

Other 0 0 0.00% 0 0 0.00%

Total 177 177 100.00% 155 155 100.00%
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10. Health and safety management system:

a.Whether an occupational health and safety nlanagement

system has been implemented by the entity? (Yes/ No)-

Yes

The Company has in placed Health and Safety Policy

which effectively managedto reduce risks in theworkplace

ofcompany. It provides structured management approach

to control safety & environmental risks

Ifyes, the coverage such sYstem?

b. What are the processes used to identiry work-related

hazards and assess risks on a routine and non-routine basis

by the entify?

Step l: Collect Existing Information about Workplace

Hazards.

Step 2: Inspect the Workplace for Safety Hazards'

Step 3: Identifr Health &Work-Related Hazards.

Step 4: Conduct Incident Investigations.

Step 5: Identify Hazards Associated with Emergency

Situations

c.Whether you have processes for workers to report the

work related hazards and to remove themselves from such

risks?

Yes

d. Do the employees/ worker ofthe entity have access to

non-occupational medical and healthcare services?

Yes

I l. Details of safety related incidents, in the following format:

Safety Inc i dent/Number Category FY (2022-23) PY (202r-22)

Lost Time Injury Frequency Rate (LIIFR)

(per one million-person hours worked)

Employees 0 0

Workers 0 0

Total recordable work-related injuries Employees 0 0

Workers 0 0

No. of fatalities Employees 0 0

Workers 0 0

High consequence work related injury or

ill-health (excluding fatalities)

Employees 0 0

Workers 0 0

12. Describe the measures taken by the entity to ensure a

safe and healthy work place.

The Company provides training to its workers in area

of fire fighting, provide first aid training, all drivers are

certified trainer and registered under IOC

13. Number of Complaints on the following made by employees and workers:

FY (2022-23) PY (2021-22)

Filed during

the year

Pending resolution

at the end ofyear

Remarks Filed during

the year

Pending resolution

at the end ofyear

Remarks

Working Condi-

tions

0 0 NA 0 0 NA

Health & Safety 0 0 NA 0 0 NA

70



40th Annual Report 2022'2023

14. Assessments for the year:
o% of your plants and offices that were assessed (by entity

or statutory authorities or third parties)

Health and safety practices 100.00%

Working Corrditions 100.00%

15. Provide details ofany conective action taken or un-

derway to address saflety-related incidents (ifany) and on

significant risks / concems arising from assessments of
health & safety practices and working conditions.

Various safety protocols and hierarchy of contols are iu

place to mitigate hazards and snsure safety ofworkplace

and its team members. Working conditions and other

fusk are regularly reviewed and rectified.

Leadership Indicators

l. Does the entity extend any life insurance or any compensatory package in the event ofdeath of

(A) Employees (YN) Yes

(B) Workers (YA{). Yes

2. Provide the measures undertaken by the entity to ensure that

statutory dues have been deducted and deposited by the value

chain partners.

Suppliers are assessed and it is ensured that

statutory requirements are met by the partners.

3. Provide the nunrber of employees / workers having suffered high consequence workrelated injury / ill-health /

fa1jliries (as reported in Ql1 ofEssential Indicators above), who have been are rehabilitated and placed in suitable

employment or whose family members have been placed in suitable employrngnt:-
Total no. of affected employees/ workers No. of employees/workers that are rehabili-

tated and placed in suitable employment or

whose family members have been placed in

suitable employment

FY (2022-23) PY (2021-22) FY (2022-23) PY (2021-22)

Employees 0 0 0 0

Workers 0 0 0 0

4. Does the entity provide transition assistance programs to facilitate continued employability

and the management ofcareer endings resulting from retirement or tennination of employ-

ment? (Yes/ No)

No

5. Details on assessment ofvalue chain partners:

oZ ofvalue chain partners (by value ofbusiness done

with such partners) that were assessed

Health and safety practices 50.00%

Working Conditions 50.00%

6. Provide details ofany corrective actions taken or undenvay

to address significant risks / concerns arising from assess-

ments ofhealth and safety practices and working conditions

of value chain partners.

No corrective action plan has been necessitated
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ffi sHouLD RDsPECTTHE lNTEREsrs oFAND

BE RESPONSIVE TO ALL ITS STAKEHOLDERS

Essential Indicators

I . Describe the processes for identiffing

key stakeholder groups ofthe entity.

The Company values all the stakeholders ofthe Conrpany and maintains

long tenn cordial relationship with thern. The Stakeholders are determined

based on the significance of their impact on the business

2 .List stakeholder groups identified as key for your entity and the frequency of engagement with each stakeholder

group.

Sr. Stakeholder

Group

Whether identified

as Vulnerable

& Marginalized

Group

Channels of
communication

Frequency of
engagement

Purpose and scope of engagement

including key topics and concems

raised during such engagement

Enrployee No E-mail Continuous Enhance effi ciency, Equal

opportunities, clear communication

2 Shareholders No Website Quarterly Business Updates and Performance
details on finance

3 Legal/Auditors/

Consultants

No E-mail Continuous Advice on business, legal and tax

related issue

4 Suppliers No E-mail Continuous Payment Cycle, Business Obligations

and Mutual expectation

Leadership Indicators

l. Provide the processes for consultation between

stakeholders and the Board on economic, environmental,

and social topics or if consultation is delegated, how is

t'eedback from such consultations provided to the Board.

Respective business heads engage with the stakeholders

on various business functions, and feedback from

such consultation is provided to the Board, wherever

applicable. The board is informed through the stakeholder

relationship committee, which receives the necessary

feedback from stakeholders.

2. Whether stakeholder consultation is used to support

identifoing and managing enviroumental and socia[ topics.

Yes

tf so, provide details of how the inputs received from

stakeholders on these topics were incorporated into the

policies and activities ofthe entity.

Material issues are identified based on our engagement

with the stakeholders wherever applicable.

3. Provide details of instances of engagement with, and

actions taken to, address the concems of vulnerable/

marginalized stakeholder groups.

The Company has taken various initiatives like training

to drivers, medical aids, arranging food to address the

concems of vulnerable groups.
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PRINCIPLE 5 BUSINESSES SHOULD RESPECTAND PROMOTE HUMAN RICHTS

Essential Indicators

l. Employees and workers *,ho have been provided training on human rights issues and policy(ies) ofthe entity, in

the following format:

Category Fv (2022-23) PY (202r-22)

Total

(A)
No. of employees/

workers covered (B)

o/o(B/ A) Total

(c)
No. of employees/

workers covered (D)
%(D /c)

Employees

Permanent l8 t8 100.00% l8 l8 100.00%

Other than permanent 0 0 0.00% 0 0 0.000

Iotal Ernployees l8 18 100.00% l8 l8 100.00%

Workers

Permanent 177 177 100.00% 155 155 100.00%

Other than permanent 250 0 0.00o/o 250 0 0.00%

Total Workers 427 177 4l.45Yo 405 155 38.27Yr

2. Details of minimum wages paid to employees and workers, in the follorving format:

Category FY (2022-23) PY (2021-22)

Total

(A)
Equal to Mini-

mum Wage

More than Mini-

mum Wage

Total

(D)
Equal to Minimum

Wage

More than Minimum

Wage

No.

(B)

%(B
/A)

No.
(c)

%(c tA) No.(E) %(E tD) No.(F) %(F tD)

Employees

Permanent l8 0 0.00% t8 t00,00% l8 0 0.0OYo l8 100.00%

Male t6 0 0.00% l6 100.00% t8 0 0.00% l8 100.00%

Female 2 0 0.00Yo 2 100.00% 0 0 0.O|Yo 0 0.00%

Other 0 0 0.00Yo 0 0.00% 0 0 O.O0o/o 0 0.00%

Other than

Permanent

0 0 0.00% 0 0.00% 0 0.00% 0 0.00%

Male 0 0 0.00% 0 0.00% 0 0 0.00% 0 0.00%

Female 0 0 0.00Y. 0 0.00% 0 0 0.00% 0 0.00%

Other 0 0 0.00V. 0 0.00% 0 0 0.00Y. 0 o.o00h

Workers

Permanent l7'7 0 0.00Yo 177 100.00% 155 0 0.00% 155 100%

Male 177 0 0.00V. 177 100.00% 155 0 0.00% 155 100o/o

Female 0 0 O.OOo/o 0 0.00% 0 0 0.00% 0 0.00%

Other 0 0 0.00% 0 0.00% 0 0 0.00o/o 0 0.00%

Other than

Permanent

250 147 58.80% 103 41.20% 230 120 52.17% 110 47 .830/,

Male 250 147 58.80% r03 41.20% 230 t20 52.17% ll0 47 .830/o

Female 0 0 0.00% 0 0.00% 0 0 0.00% 0 0.00%

Other 0 0 0.00Yo 0 0.000/0 0 0 O.OOo/o 0 0.00%

73



G. M. BREWERIES LIMITED

3.Details of remuneration/salary/wages, in the following format:

Male Female Other

Number Median

remuneration/

salary/ wages

of respec-

tive category
(INR)

Number Median

remuneration/

salary/ wages

ofrespec-
tive category

(INR)

Number Median

remuneration/

salary/ wages

ofrespeo-

tive category
(TNR)

Board of Directors (BoD)+ 2 2,13,00,000 I 1,32,00,000 0 0

Key Managerial Personnel I 24,24,996 l 6,60,000 0 0

Employees other than BoD

and KMP

15 10,51,992 I 13,80,000 0 0

Workers 177 3,3 5,688 0 0 0 0

* Non Executive Independent Directors not included

4. Do you have a focal point (Individuat/ Cornmittee) responsible for addressing human rights

impacts or issues caused or contributed to by the business?

Yes

5. Describe the internal mechanisms in place to redress

grievances related to human rights issues.

The issue related to work or other rights can be raised

through the factory manager who then take the action and

provide the solution through team and infonn the concem

committee accordingly.

6. Number of Complaints on the following made by employees and workers:

Fv (2022-23) PY (2021-22)

Filed during
the year

Pending tesolution
at the end ofyear

Remarks Filed during
the year

Pending reso-

lution at the

end ofyear

Remarks

Sexual Harassment 0 0 N.A. 0 0 N.A.

Discrimination at

workplace

0 0 N.A- 0 0 N.A.

Child Labour 0 0 N.A. 0 0 N.A.

Forced Labour/

Involuntary Labour

0 0 N.A. 0 0 N.A.

Wages 0 0 N.A, 0 0 N.A.

Other human rights

related issues

0 0 N.A. 0 0 N.A.

7. Mechanisnrs to prevent adverse consequences to the complainant in discrimination and harassment cases' : Preven-

tion of Sexual Harassment Committee at the Workplace

8. Do human rights requirements fbrm part of your business agreements and contracts? (YesNo) : YES

9. Assessments for the year:

7o ofyour plants and omces that were assessed

(by entity or statutory authorities or third parties)

Child labour r 00.00%

Forced/involuntary labour 100.00%

Sexual harassment 100.00%

Discrimination at workplace 100.00%

Wages 100.00%

74



40th Annual Report 2022-2023

10. provide details of any corrective actions taken or undenvay to address significant risks / concerns arising from the

assessments at Question 9 above: There were no corrective actions taken since there rvere 0 concerns arising from the

assessments.

PRINCIPLE 6: BUSINESSES SHOULD RESPECT AND MAKE EFFORTS TO

PROTf, CTANDRESTORETHEENVIRONMENT

L Details of a business process being modified /
introduced as a result of addressing human rights

gri evances/complaints.

There have been no instances ofbusiness process being

modified / introduced as a result of addressing human

righs grievances/conlplaints.

2. Details ofthe scope and coverage ofany Human rights

due-diligence conducted

NA

3. Is the premise/ofhce ofthe entity accessible to

differently abled visitors, as per the requirements ofthe

Rights of Persons rvith Disabilities Act, 2016?

Yes

4. Details on assessment ofvalue chain parttrers:

% ofvalue chain partners (by value of business done with

such partners) that were assessed

Sexual harassment 50.00%

Discrimination at workplace 50.00%

Child Labour 50.00%

Forced Labour/lnvoluntary Labottr 50.00%

\{rages 50.00%

Others - please speci$ NA

5. Provide details ofany corrective actions taken or

underway to address significant risks / concems arising

from the assessments at Question 4 above.

NA

l. Details oftotal energy consumption (in Joules or multiptes) and energy intensity, in the following format:

Parameter FY(2022-23)

(Cunent Financial Year)

FY(202t-22)

(Previous Financial Year)

Total electricity consumption (A) 612764 523352

Total fuel consumption (B) 14172 12717

Energy consumption through other sources (C) 966938 833761

Total energy consumption (A+B+C) 1593874 1369830

Energy intensity per rupee ofturnover

(Total energy consumption /turnover in rupees)

8906560 6965000

Energy intensity (optional)-the relevant metric may be

selected by the entity

0 0

Note: Indicate if any independent assessment / evaluation /

assurance has been carried out by an extemalagency? (YA"l):

No

Ifyes, narne of the extemal agencY NA

2. Does the entity have any sites / facilities identified as designated consumers (DCs) under the Performance, Achieve

and Trade (PAT) Scheme of the Govemment of India? (YN): No

Ifyes, disclose whether targets set under the PAT scheme have been achieved. In case targets have not been achieved'

provide the remedial action taken, ifany. : NA
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Parameter FY (2022-23) PY (202t-22)

Water withdrawal by source (in kiloliters)

(i) Surface water 0 0

(ii) Groundwater 13200 r 3630

(iii) Third party water 103620 92920

(iv) Seawater / desalinated water 0 0

(v) Others 0 0

Total volume of water withdrawal

(in kiloliters) (i + ii + iii + iv + v)

I16820 106550

Total volume of water consumption (in kiloliters) 116700 106000

Water intensity per rupee of tumover

(Water consumed / tumover)

181 3350 1626100

Water intensity (optional) - the relevant metric may be

selected by the entity

0 0

3. Provide details ofthe fotlowing disclosures related to water, in the following fomrat:

Note : Indicate ifany independent assessment/ evaluation/assurance has been carried out by an extemal agency?

(YN)- No If yes, name of the external agency? : NA

4. Has the entity implemented a mechanism for Zero Liquid Discharge?: Yes

If yes, provide details of its coverage and implementation: The Company has implemented a mechanism for zero

liquid discharge. The factory site is zero liquid discharge site

5. Please provide details of air emissions (other than GHG emissions) by the entity, in the following format:

Note : Indicate if any independent assessment/ evaluation/assurance has been carried out by an extemal agency?

(YN) : No If yes, name of the extemal agency? (YAI) : NA

Parameter Please specif, unit FY (2022-2023) Fy (202r-2022)

NOx NA NA NA

SOx NA NA NA

Particulate matter (PM) NA NA NA

Persistent organic pollutants (POP) NA NA NA

Volatile organic compounds (VOC) NA NA NA

Hazardous air pollutants (HAP) NA NA NA

Others please speci! NA NA NA
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6. provide details ofgreenhouse gas emissions (Scope I and Scope 2 emissions) & its intensity, in the following

format:

.,Note: Irrdicate ifany independent assessment/ evaluation/assurance has been carried out by an extemal agency?

(YN)" : NO

Ifyes, name ofthe extemal agency.: NA

7, Does the entity have any project related to reducing Green House Gas emission? : No

Ifyes, name ofthe extemal agency.: NA

8. Provide details related to waste management by the entity, in the following format:

Parameter Unit FY (2022-23) PY (2021-22)

Total Scope I emissions (Break'up ofthe GHG into

CO2, CH4, N2O, HICs, PFCs, SF6, NF3, if available)

NA 0 0

Total Scope 2 emissions (Break-up of the GHG into

CO2, CH4, N20, HFCs, PFCs, SF6, NF3, if available)

NA 0 0

Total Scope I and Scope 2 emissions per rupee

oftumover

0 0 0

Total Scope I and Scope 2 emission intensity (optional)

- the relevant metric may be selected by the entity

0 0 0

Parameter FY (2022-23) PY (202t-22)

Total Waste generated (in metric tonnes)

Plastic rvaste (A) 0 0

E-waste (B) 0 0

Bio-medical waste (C) 0 0

Construction and demolition waste (D) 0 0

Bafiery waste (E) 0 0

Radioactive rvaste (F) 0 0

Other Hazardous waste. Please specifr, ifany. (G) 0 0

Other Non-hazardous waste generated (H). Please

speciry, if any. (Break-up by composition i.e. by

materials relevant to the sector)

0 0

Toral (A+B + C + D + E + F + G +H) 0 0

For each category ofwaste generated, total waste recovered through recycling, re-using or other recovery operations

(in metric tonnes) , ,

Category ot waste

(i) Recycled 0 0

(ii) Re-used 0 0

(iii) Other recovery operations 0 0

Total 0 0

For each category of waste generated, total waste disposed by nature ofdisposal meth(d (in rnetric tonnes)

Category of waste

(i) Incineration 0 0

(ii) Landfilling 0 0

(iii) Other disposal operations 0 0

Total 0 0

77



G. M. BREWERTES LIMITED

.,Note: Indicate ifany ildependent assessment/ evaluation/assurance has been carried out by an extemal agency?

(YN)" :NO

Ifyes, name ofthe external agency: NA

9. Briefly describe the waste management practices adopted in your establishments. Describe the strategy adopted

by your company to reduce usage ofhazardous and toxic chemicals in your products and processes and the practices

adopted to manage such wastes.: We comply with all regulations conceming t[Te safe and responsible management of

rvaste materials. The waste is disposed off to authorized vendors.

10. If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, wildlife sanctuar-

ies, biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.) where environmental

approvals / clearances are required, please specifu details in the following format: NA

I l. Details ofenvironmental impact assessments ofprojects undertaken by the entity based on applicable laws, in the

curent financial year: NA

12. Is the entity compliant with the applicable environmental la regulations/ guidelines in India; such as the Water

(prevention and Control ofPotlution) Act, Air (Prevention and Control ofPollution) Act, Environment protection act

and rules thereunder (YN).: Yes

L provide break-up ofthe total energy consumed (in Joules or multiples) from renewable and non'renewable sources,

in the following format:

PY (2021-22)

Total electricity consumption (A)

Total fuel consumption (B)

Energy consumption through other sources (C)

Details ofEnergy consumed from renewable

PY (2021-22)FY (2022-23)Name of other parameter

833761Total energy consumed from renewable sources (A+B+C)

From non-renewable sources

Total electricity consumption (D)

Total fuel consumption (E)

Energy consumption through other sources (F)

Details ofEnergy consumed from non renewable

Pv (2021-22\Fy (2022-23)

Total energy consumed from non'renewable sources

(D+E+F)

Note: Indicate if any independent assessment/ evaluation/

assurance has been carried out by an external agency? (YN):

Ifyes, name ofthe external agencY:
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2. Provide the following details related to water discharged:

Parameter FY (2022-23) PY (202r-22)

Water discharge by destination and level of treatment (in kiloliters)

(i) To Surface water 0 0

No treatment 0 0

With treatment - please specifu level of treafinent 0 0

(ii) To Groundwater 4800 4800

No treatment 4800 4800

With treatment - please specifu level of treatmerrt 0 0

(iii) To Seawater 0 0

No treatment 0 0

With treatrnent - please specifu level of treatment 0 0

(iv) Sent to third-parties 0 0

No treatment 0 0

With treatment - please specifu level of treatment 0 0

(v) Others 0 0

No trealment 0 0

With treatment - please speciS level of treatment 0 0

Total water discharged (in kiloliters) 4800 4800

Note: Indicate if any independent assessment/ evaluation/assurance

has been carried out by an external agency? (YN);
No

Ifyes, name ofthe extemal agencY NA

3. Water withdrarval, consumption and discharge in areas ofrvater stress (in kilolitres): For each facility / plant lo-

cated in areas of water stress, provide the following information:

Details For each facility / ptant located in areas ofwater stress

S. No- Particulars

Name of the area : Virar

2 Nature of operations : Manufacturing of Liquor

Water withdrawal, consumptiott and discharge in the following forntat:

Parameter

W.t.^rt,lrdr"*.I by -r*dt, kilolitres)

(i) Surface water

(ii) Groundrvater : 13200

(iii) Third party water :103620

1iv) Searvater / desalinated water

(v) Others

Total volunre of water withdrawal (in kilolitres)

Total volume of water consumption (in kilolitres)

Water intensity per rupee of tumover (Water consumed / tumover)

W.* lr*",ry ("p,1"""1) - 
"" 

relevant metric may be selected by the entity

W"t", d"rh*g. bJ, d*l-"tt". .nd level of treatment (in kilolitres)

(i) Into Surface water
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No treatment

With reatment - please speciff level of reatment

(ii) lnto Croundwater

No treatment

With treatment - please specif, level of treatment

(iii) Into Seawater

No treatment

With treatrnent - please specifr level of treatment

(iv) Sent to third-parties

No treatment

With treatment - please specifu level of treatment

(v) Others

No treatment

With treatment- please speci! level of treatment

Total water discharged (in kilolitres)

Note: Indicate if any independent assessrnenV evaluatior/assurance has been canied out by an extemal

agency? (YiN)

No

Ifyes, narne ofthe extemal agency NA

4. Please provide details oftotal Scope 3 emissions & its intensity, in the following format:

Parameter Unit FY (2022-2023) FY (2021-2022)

Total Scope 3 emissions (Break-up of the GHG into CO2, CH4.

N2O, HFCs, PFCs, SF6, NF3, if availabte)

NA NA NA

Total Scope 3 emissions per rupee of tumover NA NA NA

Total Scope 3 emission intensity (optional) - the relevant metric

may be selected by the entity

NA NA NA

Note: Indicate ifany independent assessment/ evaluatior/assurance has been carried out by an external agency?

(YN): No If yes, name of the external agency. : NA

5. With respect to the ecologically sensitive areas reported at Question 10 ofEssential

Indicators above, provide details ofsignificant direct & indirect impact of the entity ott

biodiversity in such areas along-with prevention and renrediation activities'

NA

6. Ifthe entity has undertaken any specific initiatives or used innovative technology or solutions to improve resource

efficiency, or reduce impact due to emissions / effiuent discharge / waste generated, please provide details ofthe same

as well as outcome of such initiatives

Sr

No.

Initiative undertaken Details of the initiative (Web-

link, if any, may be provided

along-with summary)

Outcome of the

initiative

Corrective action taken,

if any

I Installed new machinery

at the Factory

The machinery installed are semi

automatic/fully automatic

It reduces the

production time.

N.A.

7. Does the enti6* have a business continuity and disaster

management plan?

Yes
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Details of entity at which business continuity and disaster manage-

ment plan is placed or weblink.

We have implemented a Disaster management

plan for the occurence ofa sudden calamity of
a chain ofevents,

which affect normal working within the factory

area and/or may Cause Serious injuries etc.

8. Disclose any significant adverse impact to the environment, aris-

ing {ionr the value chain ofthe entity. What mitigation or adapta-

tion nreasures have been taken by the entity in this regard.

No significant adverse impact has been ob-

served from the value chain pertaining to the

environment.

9. Percentage ofvalue chain partners (by value ofbusiness done

with such partners) that were assessed for environmental impacts.

50.00%

PRINCIPLE 7 BUSINESSES, WHEN ENGAGING IN INFLUENCING PUBLICAND REGULATORYPOLI-
CY, SHOULD DO SO IN A MANNER THAT IS RESPONSIBLE AND TRANSPARENT

Essential Indicators

Leadership Indicators

l. Details ofpublic policy positions advocated by the entity

Sr.

no,

Public policy

advocated

Method resorted for

such advocacy

Whether information

available in public

domain? (YesNo)

Frequency ofReview

by Board

Web Link, if
available

NA

l. a. Number of affiliations with trade and industry chambers/ associations.

b. List the top 10 trade and industry chambers/ associations (determined based on the total members ofsuch body)

the entity is a member ofl affiliated to

S.

No.

Name ofthe trade and industry chanrbers/ associations Reach oftrade and industry chambers/ associations

(State/National/lntemational)

I Maharashtra Country Liquor Maha Mandal State

2. Provide details ofcorrective action taken or underway on any issues related to anti- competitive conduct by the

entity. based on adverse orders from regulatory authorities.

Sr. Name of authority Brief of the case Corrective action taken

NA
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PRINCIPLE 8 BUSINESSES SHOULD PROMOTE INCLUSTVE
GROWTH AND EQUITABLE DEVELOPMENT

Essential Indicators

l. Details ofSocial Impact Assessments (SIA) ofprojects undertaken by the entity based on applicable laws, in the

current financial year.

Sr. Name and

hrief details of
project

SIA Notifica-

tion No.

Date of notifi-

cation

Whether conducted by

independent extemal

agency

Results com-

municated in
public domain

Relevant Web

link

N.A.

2. Provide information on project(s) for which ongoing Rehabilitation and Resettlernent (R&R) is being undertaken

by your entity, in the following format

S.

No.

Name of
Proj ect for
which R&R is

ongoing

State District No. of Project Affected

Families (PAFs)

% ofPAFs
covered by

R&R

Amounts paid

to PAFs in the

FY (ln INR)

N.A,

3. Describe the mechanisms to receive and redress

grievances of the community.

The communities can raise their grievances as per the

mechanism provided in our Code of Conduct available on

our website of the Company

4. Percentage of input rnaterial (inputs to total inputs by value) soutced fiom

suppliers:

Fv (2022-23\ Pv (2021-22)

Directly sourced from MSMEs/ small producers 0.00Yr 0.00%

Sourced directly from rvithin the district and neighbouring districts 0.00% 0.00%

I . Provide details ofactions taken to mitigate any negative social impacts identified in the Social Impact Assessments

(Reference: Question I ofEssential Indicators above):

Sr. No. Details ofnegative social impact identified Correotive action taken

NA

2. Provide the following inforrnation on CSR projects undertaken by your entity in designated aspirational districts as

identified by government bodies:

Sr. No. State Aspirational District Amount spent (ln INR)

I Maharashtra Virar 27231000

3. (a) Do you have a preferential procurement policy where you give preference to purchase

from suppliers comprising marginalized /vulnerable groups? (YesNo)

No

(b) From which marginalized /vulnerable groups do you procure? 0

(c) What percentage oftotal procurement (by value) does it constitute? 0.00%

4. Details ofthe benefits derived and shared from the intellectual properties owned or acquired by your entity (in the

current financial year), based on traditional knowledge

Sr. Intellectual Property based on tradi-

tional knowledge

Owned/ Acquired (Yes/

No)

Benefit shared (Yes

i No)

Basis of calculat-

ing benefit share

NA
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5. Details of corrective actions taken or underway, based on any adverse order in intellectual property related disputes

wherein usage oftraditional knowledge is involved.

Sr. Name of authority Brief of the Case Corrective action taken

NA

6. Details ofbeneficiaries ofCSR Projects

Sr. CSR Project No. of persons benefi tted

from CSR Projects

7o ofbeneficiaries from vulnerable and

marginalized groups

Shree Gulabbaba Charitable Trust 2000 100.00%

PRINCIPLE 9 BUSINESSES SHOULD I,NGAGE WITH AND PROVIDE VALUE TO THEIR CONSUMERS

IN A RESPONSIBLE MANNER

Essential Indicators

l. Describe the mechanisms in place to receive and respond to consum-

er complaints and feedback.

The Company has implemented Grievance

Redressal Policy to address customer griev-

ances promptly and timely.

2. Turnover ofproducts and/ services as a percentage of tumover from

all products/service that carry information about

As a percentage to total tumover

Environmental and sociat parameters relevant to the product 100.00%

Safe and responsible usage 100.00%

Recycling and/or safe disposal t00.00%

3. Number ofconsumer

complaints in respect of
the following

FY (2022-23) Re-

mark

PY (2021-22) Remark

Received dur-

ing the year

Pending resolu-

tion at end of
year

Received

during the

year

Pending resolu-

tion at end of
year

Data privacy 0 0 NA 0 0 NA

Advertising 0 0 NA 0 0 NA

Cyber-security 0 0 NA 0 0 NA

Delivery of essential

services

0 0 NA 0 0 NA

Restrictive Trade Practices 0 0 NA 0 0 NA

UnFair Trade Practices 0 0 NA 0 0 NA

Other 0 0 NA 0 0 NA

4. Details ofinstances ofproduct recalls on account of safety

issues

Number Reasons for recall

Voluntary recalls 0 0

Forced recalls 0 0

5. Does the entity have a framework/ policy on cyber security

and risks related to data privacy?

Yes
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Ifavailable, provide a web-link ofthe policy https://www. gmbreweries.corn /company-policies.

htm

6. Provide details ofany corrective actions taken or underway

on issues relating to advertising, and delivery ofessential ser-

vices; cyber security and data privacy of customers; re-occur-

rence ofirrstances ofproduct recalls; penalty/action taken by

regulatory authorities on safety of products/services.

N.A

Leadership Indicators

L Channels / platforms where information on products and

services ofthe entity can be accessed (provide web link, if
available).

Product details are available on the Company's web-

site at www. gmbreweries.com

2. Steps taken to inform and educate consumers about safe

and responsible usage of products and,/or services

The details related to safe and responsible usage of
the product is mentioned on the product label

3. Mechanisms in place to inform consumers of any risk of
disruption/discontinuation of essential services,

Any delays in delivery are immediately informed to

the consumer as soon as they come to our knowledge

4. Does the entity display product information on the product

over and above what is mandated as per local laws?

No

Ifyes, provide details in brief NA

Did your entity carry out any survey with regard to consumer

satisfaction relating to the major products/services ofthe
entity, significant locations ofoperation ofthe entity or the

entity as a whole?

No

5. Provide the following irrformation relating to data breaches

a. Number of instances of data breaches along-with impact 0

b. Percentage of data breaches involving personally identifi-

able information of customers

0


