M M FORGINGS LIMITED

SVK TOWERS, A 24/25, THIRU VI KA INDUSTRIAL ESTATE, GUINDY, CHENNAI- 32
Phone: 91-44-71601000 E-Mail: corporate@mmforgings.com CIN L51102TN1946PLC001473
Website: www.mmforgings.com

Date: 17 July 2023

The Deputy General Manager National Stock Exchange of India Ltd
Corporate Relationship Department. ‘Exchange Plaza’, Bandra — Kurla Complex,
Bombay Stock Exchange Limited, Bandra (E), Mumbai — 400 051

Rotunda Building, P.J. Towers,
First Floor, New Trading Wing, Dalal
Street, MUMBAI —400 001

Dear Sirs,

Ref.: NSE: security code- MMFL —EQ: BSE: Security Code -522241

Sub.: Business Responsibility and Sustainability Report — FY 2022-23

1. Please find enclosed the Business Responsibility and Sustainability Report (BRSR) for
the FY 2022-23.

2. A copy of BRSR is also available on the website of the Company viz.,
www.mmforgings.com.

3. We request you to kindly take the same on records.

Thanking you,
Yours faithfully,
For M M FORGINGS LIMITED

Digitally signed

Chandr b

Chandrasekar S

asekar S pate:2023.07.17
17:52:59 +05'30"

Chandrasekar. S
Company Secretary

Encl: a/a
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ANNEXURE V - to the Directors’ Report:
BUSINESS RESPONSIBILITY & SUSTAINABILITY REPORT
SECTION A: GENERAL DISCLOSURES

L Details of the listed entity

Corporate Identity Number (CIN)

1. of the Listed Entity L51102TN1946PLC001473
2. | Name of the Listed Entity MM Forgings Limited
3. | Year of incorporation 1946

“SVK Towers” A 24/25, Thiru Vi Ka Industrial

4. | Registered office address Estate, Guindy, Chennai - 600032

“SVK Towers” A 24/25, Thiru Vi Ka Industrial

3. | Corporate address Estate, Guindy, Chennai - 600032

6. | E-mail corporate@mmforgings.com

7. | Telephone +91-44-71601000

2 | Website www.mmforgings.com

9. Fll}an01al year for which reporting is FY 2022-23
being done

10 Name of the Stock Exchange(s) Bombay Stock Exchange

" | where shares are listed National Stock Exchange

11. | Paid-up Capital 3 24,14,08,000 (24140800 shares of I10/- each)

Name and contact details (telephone, Narpe .  Chandrasckar. § .
. Designation  : Company Secretary & Compliance

D email address) of the person who Officer

may be contacted in case of any Telephone . 191-44-71601000

queries on the BRSR report Email address : corporate@mmforgings.com

Reporting boundary - Are the
disclosures under this report made
on a standalone basis (i.e., only for
13. | the entity) or on a consolidated basis
(i.e., for the entity and all the entities
which form a part of its consolidated
financial statements, taken together)

The disclosures under this report are made on
standalone basis.
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1I. Products/services:

14. Details of business activities (accounting for 90% of the turnover):

.. . o
S.No. | Description of Main Activity Descrlptlolf o.f Business % of Turn(?ver of the
activity entity
1. Manufacturing Metal and Metal Products 98.99%

15.  Products/Services sold by the entity (accounting for 90% of the entity’s Turnover):

o,
S. No. Product / Service NIC Code % of total. Turnover
contributed
1 Metal Forgings 25910 98.99%

Note: Three key products that the Company manufactures under Metal Forgings are Front Axle Beam,
Knuckle and Crankshaft.

III. Operations:
16. Number of locations where plants and/or operations/offices of the entity are situated:

Location Number of plants Number of Offices Total
National 11* 1 12
International 0 0 0

* Includes Windfarm and solar sites

17. Markets served by the entity:

a. Number of locations
Locations Number
National (No. of states) 36
International (No. of countries) 15

b. What is the contribution of
exports as a % of the total turnover 35%
of the entity?

Company is a leading world class manufacturer of metal
forgings with pan India presence and caters to customers
across the globe to varied industrial segments such as
commercial vehicles, passenger cars, off highway, value/
oilfield, agricultural and engineering component segments.
c. A Brief on types of Customers
Some of MMF’s largest customers include TATA Motors,
Ashok Leyland, Axles India, Daimler Group, Hyundai
Group, Fortuna, Wheels India, Megaltech, Renault etc., The
Company also has an extensive collaboration with major truck
manufacturers.
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Iv. Employees

18. Details as at the end of Financial Year:
a. Employees and workers (including differently abled):
Male Female
S. No | Particulars Total
(A)| No.(B) | % (B/A) | No.(C)| % (C/A)
EMPLOYEES
1. Permanent (D) 1131 1124 | 99.38% 7 0.62%
2. Other than Permanent (E) 496 492 | 99.19% 4 0.81%
3. Total Employees (D+E) 1627 1616 | 99.32% 11 0.68%
WORKERS
4. Permanent (F) 810 809 | 99.88% 1 0.12%
5. Other than Permanent (G) 1285 1086 | 84.51% 199 15.49%
6. Total Workers (F+G) 2095 1895 | 90.45% 200 9.55%
b. Differently abled Employees and workers:
Total Male Female
. icul
5. No | Parigulars (A) | No.B) | % (B/A)| No.(C)| % (C/A)
EMPLOYEES
Permanent (D) 1 1 100% - -
. Other than Permanent (E) - - - - -
3. Total Employees (D+E) 1 1 100% - -
WORKERS
4. Permanent (F) 6 6 100% - -
5. Other than Permanent (G) - - - - -
6. Total Workers (F+G) 6 6 100% - -
19. Participation / Inclusion / Representation of women:
No. and % of females
Particulars Total (A)
No (B) % (B/A)
Board of Directors 7 2 28.57%
Key Managerial Personnel* 3 1 33.33%

* Key Managerial Personnel is as per section 2(51) of the Companies Act, 2013.
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20. Turnover rate for permanent employees and workers:
FY 2022-23 FY 2021-22 FY 2020-21
Particulars
Male | Female | Total Male | Female Total Male | Female | Total
Permanent | -5 o -1 3.06| 3.04 S| 3.04] 258 - 258
Employees
Permanent |~ | , -1 74| 7.09 | 709 6.03 -1 603
Workers

V.
21. a. Name of the holding / subsidiary / associate companies / joint ventures (A)
Indicate D'oes.the entity
whether % of indicated at
Name of the holding / A column A, participate
ol . holding/ shares held . .
S. subsidiary / associate - . in the Business
. . Subsidiary/ by listed -
No. companies / joint ventures . . . Responsibility
Associate/ Joint entity e .
(A) Venture initiatives of the
listed entity? (Yes/
No)
D V S Industries Private Wholly-owned o
! Limited Subsidiary gro” No
Cafoma Autoparts Private Wholly-owned o
2 Limited Subsidiary 108 No
Suvarchas Vidyut Private Wholly-owned o
3 Limited Subsidiary 100% No
Abhinava Rizel Private - o
4 Limited Subsidiary 88% No

VI CSR Details:
22, Whether CSR is applicable as per Section 135 of Companies Act, 2013: Yes
*  Turnover: < 1,395.11 Crores

e Networth: ¥ 688.74 Crores
* (SR Spent during FY 2022-23 - 3162.83 lakhs
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Transparency and Disclosures Compliance:
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23. Complaints/grievances on any of the principles (Principles 1 to 9) under the National Guidelines
on Responsible Business Conduct (NGRBC)

specify)

Grievance
Redressal
Me_c"ljln'sms Financial Year 2022-23 Financial Year 2021-22
in Place
Stakeholder (Yes/No)
group
:;m;g’:‘n‘;'g (If yes, then
Received prowfie web- Number of Numbe_r of Number of Numbe_r of
link complaints complaints complaints complaints
for ari . .
or grievance filed pendlr_lg Remarks filed pendlr)g Remarks
redressal durin resolution durin resolution
policy) the egr at close the egr at close
y of the year y of the year
Communities Nil Nil - Nil Nil -
Co;hean The Company
Investors doesn’Ft) ha)\//e doesn't have
(Others than NA NA nvestors NA NA investors
shareholders) . other than its
other than its
shareholders
Yes shareholders
Shareholders Y3V|hi8tle 1 Nil - Nil Nil -
ower
Policy and
Employees | Employee N Nil : Nil Nil :
and workers grievance
arx)/(:ill(;i;nian Corrective Corrective
the link Action Action
procedure is procedure is
httos:/www documented documented
05 TWWW. and and
Customers %%gi 43 Nil compliance 30 Nil compliance
InveErs/ is monitored is monitored
BT with the with the
pocies objective of objective of
recurrence recurrence
prevention. prevention.
\Ffz'r‘isef:a'" Nil Nil . Nil Nil .
Others
(please Nil Nil - Nil Nil -
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24. Overview of the entity’s material responsible business conduct issues:
Financial
, implication of the
Indicate In case of risk risk or opportunit
S. | Material issue whether Rationale for identifying the ’ PP y
. - . . . approach to adapt or
No | identified risk or risk / opportunity L -
opportunity mitigate (indicate /
positive / negative
implications)
* Implementation of
Risk: company-wide robust
Health and Safety is a critical EHS management
aspect for ensuing gmployge system e'ns.urmg zero Incidents of
welfare. Non-compliance with harm to life; .
. occupational
appropriate safety standards
. - L health and safety
can attract high frequency of * Providing training to
.y ) management system
health and safety incidents; all the employees .
may cause loss in
Health, . and workers on safe
Risk and . . o man-days and further
1 | safety and ooportunit Opportunity: working practices; impact oroductivit
Environment PP Y| Arobust EHS management pact pr y
. ; . . of operations. It can
system with appropriate * Ensuring periodic ;
o AP - . . " also demoralize
hazard identification, mitigation inspection and audit; .
. workers which can
plan and root cause analysis .
; ; a reduce motivation
will showcase Company’s * Investigation of each i,
; and productivity.
commitment towards employee reported case and
safety, increased productivity preparation of remedial
and motivation. action.
Business interruption due » Adequate protection D|srupt|on to .
. A . o business operations
Disaster . to natural calamities like plan against calamities | . .
2 Risk : . A if any will have
Recovery earthquakes, cyclones, floods, including appropriate o
. negative impact on
lockdowns etc., insurance were taken. ! .
the financials.
e All privileged
system access is
reviewed periodically
and data leakage
. prevention system are
Information . Risk of confidential data implemented.; Impactg th? Brand
3 | Systems and Risk reputation in the
Data protection leakage industry
* Restricted data access
control and data
encryption to monitor
the work activities
implemented.
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Risk:

Increase in cost of operations
and possible reduction

in demand due to market

e Various cost control

initiatives were taken to
mitigate the operational
cost risk;

Concentrating on

* Increase in
material and
operational cost -
negative impact in
the financials;

can unlock goodwill and social
license to operate.

the field of promoting
education, preventive
healthcare and
environmental
sustainability.

4 | Climate chanae Risk / conditions; development of new * Identifying and
g Opportunity products. to bring in developing the new
Opportunity: new business. product will boost
Actively seeking new products, up the business
new customers to bring in new and thereby
business. increasing the
turnover — positive
impact.
Fostering a culture which
integrates dlver3|ty, inclusion, Creating bench and
Human employee well-being and o
S . identifying next rung of
Resources training and development will leaders.
development - . attract and retain employees. N L
5 Traini Opportunity Positive impact
raining and -
. . . Providing a need based
Education The highly trained employees . .
. and innovative range of
and worker perform their tasks .
Iy . . training courses.
more efficiently, in less time
and with less chances of injury.
Implementation
of robust waste . .
Non-compliance with
Poor waste management can management system
> . . o regulatory norms on
Waste . lead to non-compliance with incorporating initiatives
6 Risk . waste management
Management legal requirements for waste that ensure hazardous .
. can lead to fines and
disposal. waste management .
; penalties.
and responsible
disposals.
The Company has
undertaken several
Aligning CSR activities with the CSRinitiatives for Qommgmty upliftment
. overall development is a critical aspect for
needs of the communiy can of the community in elevating brand value
7 | Social Impact Opportunity | create a positive impact which y g

which in turn can
increase the demand
of Company’s product
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SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies and processes put in place
towards adopting the NGRBC Principles and Core Elements.

The Company’s policies are in line with the National Voluntary Guidelines on Social, Environment and
Economic Responsibilities of Business (NVGs) which provides for the following Nine areas of Business
Responsibility to be adopted by the organizations:

Ethics, Transparency and

Principle 11\ ccountability

Principle 6 Environment

Principle 2 Products Sustainability and safety Principle 7 Public Policy

Inclusive Growth and equitable

Principle 3 Employees’ Well being Principle 8 development
Principle 4 Stakeholder Engagement Principle 9 Customer Relations
Principle 5 Human Rights
Disclosure Questions P1 P2 P3 P4 PS5 P6 P7 P8 P9

Policy and management processes

1 a. Whether your entity’s policy/
policies cover each principle and its

core elements of the NGRBC:s. Y | £ Y Y Y K/ Y Y Y
(Yes/No)

b. Has the policy been approved by the

Board (Yes/No) Y | Y Y < Y Y Y Y

Policies on Whistle blower, Nomination and Remuneration
CSR, HR, Insider Trading, Related Party etc., are available on
Company’s website:

https://www.mmforgings.com/Investors/policies

c. Web link of the policies, if available

2. Whether the entity has translated the
policy into procedures. (Yes / No) Y Y Y Y Y Y Y Y Y

3. Do the enlisted policies extend to
your value chain partners? Y Y Y Y Y Y Y Y Y
(Yes / No)

4. Name the national and international

codes / certifications/ labels/ standards TATF 16949:2016 and ISO 9001:2015
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5. Specific commitments, goals, targets
set by the entity with defined timelines, | N N N N N N N N N
if any.

6. Performance of the entity against
specific commitments, goals and

targets along with reasons in case the N N N N N N N N N
same are not met.
Governance, leadership and oversight

Dear Stakeholders,

It gives immense pleasure to present our first edition of the Business
Responsibility and Sustainability Report (BRSR). As we strive
to maintain commanding position in the industry, we prioritize
sustainability, operational resilience and organizational agility as
part of its goal to rejuvenate the Company for the next phase of
development. We stay committed in our mission to create a positive
future to all.

In line with the above and with our Company’s value of teamwork, we
undertook multi-stakeholder approach to identify key material issues
for the business. Accordingly, we strive to implement best practices
and disclosures around identified material issues and ensure that any
negative impact on business operations is mitigated appropriately.

7. Statement by director
responsible for the business
responsibility report, highlighting
ESG related challenges, targets and
achievements.

Currently, we are in the process to give our Environment, Social and
Governance (ESG) commitment a systematic structure in the form
of sustainable practices, policies and targets. Such initiatives foster a
culture of inclusion, diversity, ethical behaviour, and an opportunity
to reduce our environmental footprint. We remain steadfast in
implementing the concepts and sustainability across our value
chain as we expand our area of positive social effect and serve more
markets. Through safe and high-quality material, we will continue
to offer affordability and accessibility to transformational satisfying
solutions.

Shri. Vidyashankar Krishnan

Vice Chairman and Managing Director
DIN: 00081441

Phone: 044-71601000

Email: mdo@mmforgings.com

8. Details of the highest authority
responsible for implementation and
oversight of the Business
Responsibility policy (ies).

9. Does the entity have a specified
Committee of the Board/Director
responsible for decision-making on
sustainability related issues?

(Yes / No). If yes, provide details.

Shri. Vidyashankar Krishnan
Vice Chairman and Managing Director
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10. Details of Review of NGRBCs by the Company:

with statutory
Requirements
of relevance
to the
principles, and
rectification

of any non-
compliances

Subject of Indicate whether review was undertaken by Director / Frequenc
Review Committee of the Board / Any other Committee quency
Pt P2 | P3| Ps|P5|P6|P7|P8|Po|P1|P2|P3|Pa|P5|Pe|P7|P8| Po
Performance
against above
policies and The policies are reviewed internally on a periodic basis.
follow-up
action
Compliance

The Company is in compliance with all applicable statutory requirements.

11. Has the entity carried out
independent assessment/ evaluation | The Policies on Quality, Safety, Health and Environment are

of the working of its policies by an subject to internal and external audits as part of the ISO Systems
external agency? (Yes/No). If yes, certification process and ongoing periodic assessments. Other
provide the name of the agency policies are periodically evaluated for their efficacy through Internal

P1 P2 P3 P4 P5 P6 P7 P8 P9

Audit mechanism.

12. If answer to question (1) above is “No” i.e., not all Principles are covered by a policy, reasons to be

stated:

Not applicable as all principles are covered by respective policies.
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SECTION C: PRINCIPLE-WISE PERFORMANCE DISCLOSURE

This section is aimed at helping entities demonstrate their performance in integrating the Principles and
Core Elements with key processes and decisions. The information sought is categorized as “Essential” and
“Leadership”. While the essential indicators are expected to be disclosed by every entity that is mandated to
file this report, the leadership indicators may be voluntarily disclosed by entities which aspire to progress to a
higher level in their quest to be socially, environmentally and ethically responsible.

PRINCIPLE 1:
Businesses should conduct and govern themselves with integrity, and in a manner that is Ethical,
Transparent and Accountable:

ESSENTIAL INDICATORS:

1. % coverage by training and awareness programmes on any of the principles during the financial year:
Total number of % of persons
training and Topics/principles covered m retspectlve
Segment awareness under the training and its c(c:re‘:'ge(()irzy
programme impact
held the awareness
programmes
Familiarisation programmes are
carried out by way of exhaustive
presentations on various topics
Board of Directors including Risk Management, CSR,
& Key Managerial 2 Whistle Blower Mechanism, Anti 100%
Personnel (KMP) Money Laundering and Code
of Conduct of the Company,
interactions ~ with  institutional
investors, etc.,
Employees other than All  employees and workers undergo training
Board of Directors or programmes on a regular basis in the areas of skill 100%
KMPs upgradation, process orientation, Stress Management,
Team building, 5S implementation, POSH, soft skill
development and safety. These trainings are imparted
Workers both by the internal senior management as well as by 100%
external consultants.
2. Details of fines/ penalties/ punishment/ award/ compounding fees/ settlement amount paid in proceedings

(by the entity or by directors/KMPs) with regulators/ law enforcement agencies/judicial institutions, in
the financial year:

No fines/penalties/punishment/award/compounding fees/settlement amount were paid in proceedings
(by the entity or by directors/KMPs) with regulators/law enforcement agencies/judicial institutions
during the financial year.

3. Of the instances disclosed in Question 2 above, details of the Appeal/Revision preferred in cases where

monetary or nonmonetary action has been appealed.
Not applicable
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4, Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if
available, provide a web-link to the policy.

Yes. The Company has an Anti-Corruption Compliance Policy which commands strict actions against
anyone caught engaging in such unethical behaviour. The Company also has Whistle-Blower Policy,
Code of conduct for the Board and Senior Management and Code of Conduct for Employees and
Vendors. The policies are available on the website of the Company at:

https://www.mmforgings.com/Investors/policies

5. Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law
enforcement agency for the charges of bribery/corruption:
No disciplinary action was taken by any law enforcement agency against any of the Company’s Directors,
KMPs, employees or workers for the charge of bribery or corruption.

6. Details of complaints with regard to conflict of interest:
No complaints registered with regard to conflict of interest during the financial year.

7. Provide details of any corrective action taken or under way on issues related to fines/penalties/action
taken by regulators/law enforcement agencies/judicial institutions, on cases of corruption and conflicts
of interest.

Not applicable.

LEADERSHIP INDICATORS:

1. Awareness programmes conducted for value chain partners on any of the principles during the financial
year.

The Company is committed to conducting business in an ethical, fair, legally, socially and
environmentally responsible manner. The Company encourages and educate its value chain partners
by facilitating online / one-to-one sessions to create awareness on key areas like Human Rights, labour
practices and sustainability.

% Of value chain partners
Total no of awareness Topics/principles covered in covered (by value of business
programmes held training done with such partners) under
the awareness programmes

The programs include providing
training on processes and topics

Multiple sessions such as 58, safety, product All major and new customers /
(case-to-case basis) inspection, audit, quality vendors.
management system and related
topics.
2. Does the entity have processes in place to avoid/manage conflict of interests involving members of the

board? (Yes/No) If yes, provide details of the same.

The Company’s Board has approved policies and procedures are in place to avoid/ manage conflict
of interests such as Code of Conduct for Directors and Senior Management, Policy on Related Party
Transactions, Policy for determining Material Subsidiaries, Code of Conduct for prevention of insider
trading, Policy for determining Materiality, and Whistle Blower Policy. The Company undertakes
training and awareness sessions on ethical business practices, including sessions to avoid or manage the
instances of conflict of interests in an appropriate manner.
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PRINCIPLE 2:
Businesses should provide goods and services in a manner that is sustainable and safe:

ESSENTIAL INDICATORS:

1. % of R&D and capital expenditure (capex) investments in specific technologies to improve the
environmental and social impacts of product and processes to total R&D and capex investments made
by the entity, respectively.

Particulars FY 2022-23 FY 2021-22

Research & Development - -

Capex - i
Details of improvements in environment and social projects:
The Company is in the process of concentrating on CAPEX investments in specific technologies to
improve environmental and social aspects.

2.1. Does the entity have procedures in place for sustainable sourcing? (Yes/No):

Yes

The Company takes extreme caution in selecting the supplier after proper assessment and evaluation
process. These includes supplier survey, continuous risk assessments and audits. Further, all new key
material suppliers are required to fill in a detailed questionnaire prior to on boarding.

2.2.  Ifyes, what % of inputs were sourced sustainably?

Majority of the Company’s key material suppliers are determined based on customer’s satisfaction and
hence almost all the key material suppliers were sourced sustainably.

3. Describe the processes in place to safely reclaim your products for reusing, recycling and disposing
at the end of life, for (a) Plastics (including packaging) (b) E-waste (¢) Hazardous waste and (d) other
waste.

The Company has the mechanism to recycle products.

* Company is sending 100 % forging flash to steel mills for recycling purpose;

* 100 % of treated industrial effluent for processing is reused;

* 50 % of recycled water from sewage treatment plant is used for maintenance of greenery in the plant;
* 100 % of hazardous waste is sent to authorized waste handler;

* Packing boxes are recycled;

* Waste is constantly monitored and reduced.

4, Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes / No). If
yes, whether the waste collection plan is in line with the Extended Producer Responsibility (EPR) plan
submitted to Pollution Control Boards? If not, provide steps taken to address the same.

No.
LEADERSHIP INDICATORS:
1. Has the entity conducted Life Cycle Perspective / Assessments (LCA) for any of its products (for

manufacturing industry) or for its services (for service industry)? If yes, provide details in the following
format?
The organization has not conducted any Life Cycle Assessments (LCA).
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2. If there are any significant social or environmental concerns and/or risks arising from production or
disposal of your products / services, as identified in the Life Cycle Perspective / Assessments (LCA) or
through any other means, briefly describe the same along-with action taken to mitigate the same.

ANNUAL REPORT - FY 22-23

Not applicable
3. % of recycled or reused input material to total material (by value) used in production (for manufacturing
industry) or providing services (for service industry).
Not applicable
4. Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused,
recycled, and safely disposed, as per the following format:
FY 2022-23 FY 2021-22
Particulars Safely Safely
Re-used Recycled disposed Re-used Recycled disposed
Plastic - - - - - -
E-waste - - - - - -
Hazardous waste - - - - - -
5. Reclaimed products and their packaging materials (as % of products sold) for each product category.
Not applicable
PRINCIPLE 3:
Businesses should respect and promote the well-being of all employees, including those in their value
chains:
ESSENTIAL INDICATORS
1.  Details of measures for the well-being of employees:
% of employees covered by
Category Total Health Accident Maternity Paternity Day Care
insurance insurance benefits Benefits facilities
Permanent Employees
Male 1124 - -1 360 32% - - - - - -
Female 7 - - - - - - - - - -
Total 1131 - -1 360 32% - - - - - -
Other than Permanent Employees
Male 492 - - 71 1.42% - - - - - -
Female 4 - - - - - - - - - -
Total 496 - - 7| 1.41% - - - - - -
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% of employees covered by

Category | Total Health Accident Maternity Paternity Day Care

insurance® insurance* benefits Benefits facilities

Permanent Workers
Male 809 - - 243 | 30% - - - - - -
Female 1 - - - - - - - - - -
Total 810 - - 243 | 30% - - - - - -
Other than Permanent Workers

Male 1086 - - - - - - - - - -
Female 199 - - - - - - - - - -
Total 1285 - - - - - - 4 ) - -

*Note: Company strictly advices all the employees and workers to take health insurance and Accident
Insurance for self and their family.

2. Details of retirement benefits, for Current FY and Previous Financial Year:

FY 2022-23 FY 2021-22
No. of No. of Deducted No. of No. of Deducted
employees workers and employees workers and
Benefits covered covered deposited covered covered deposited
asa % asa % with the asa % asa % with the
of total of total authority of total of total authority
employee | employees | (Y/N/NA) | employees | employees | (Y/N/NA)
PF 100% 100% Y 100% 100% Y
Gratuity 100% 100% Y 100% 100% Y
ESI 23.72% 47.85% Y 25.68% 46.49% Y

3. Accessibility of workplaces:
3.1  Are the premises / offices of the entity accessible to differently abled employees and workers, as per the
requirements of the Rights of Persons with Disabilities Act, 2016?
Yes, the Company supports the needs of the Employees classified as Persons with Disabilities. The
Company’s office / factory units are designed keeping in mind accessibility of differently abled
employees. The premises / offices have been equipped with ramps, lifts, and handrails for stairwells to
facilitate the movement of differently abled individuals.

3.2
NA

If not, whether any steps are being taken by the entity in this regard:

4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities
Act, 2016? If so, provide a web link to the policy:

Yes. MMF is an equal opportunity employer and has a Code of Conduct for its employees available at

https://www.mmforgings.com/Investors/policies
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Details on return to work and retention rates of permanent employees and workers that took
parental leave, in the following format:

Permanent employees

Permanent workers

Gender
Return to Retention rate Return to Retention rate
work rate work rate
Male NA NA NA NA
Female 100% 100% 100% 100%

Is there a mechanism available to receive and redress grievances for the following categories of
employees and worker? If yes, give details of the mechanism in brief.

Permanent workers Yes
Other than permanent workers Yes
Permanent Employees Yes
Other than permanent employees Yes

MMF believes in ensuring strong connect with
all its employees and addressing the issues
in a timely manner through HR Help Desk,
Grievance Redressal Register and e-mail id for
reporting POSH related complaints and strong
whistle blower mechanism in place to address
complaints or issues raised.

FY 2022-23 FY 2021-22
No of No of
Total Employees Total Employees
employees/ / Workers in employees/ / Workers in
Category workers in | the respective % workers | the respective %
the | category who (B/A) in the category who | (D/C)
respective are part of respective are part of
category (A) association/ category (C) association/
union (B) union (D)
EMPLOYEES
Total
Permanent Nil Nil Nil Nil Nil Nil
Employees
Male Nil Nil Nil Nil Nil Nil
Female Nil Nil Nil Nil Nil Nil
WORKERS
Total
Permanent Nil Nil Nil Nil Nil Nil
workers
Male Nil Nil Nil Nil Nil Nil
Female Nil Nil Nil Nil Nil Nil
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8. Details of training given to employees and workers:
The Company provides frequent Health Awareness Sessions for the employees and their family members
as a health and safety/wellness measure.

FY 2022-23 FY 2021-22
On health and On skill Total On health and On skill
Category Total safety/wellness upgradation D) safety/wellness upgradation
(A) measures measures
No. (B) (];7‘;) No. (C) ( Coj‘;) No. (E) (];f])) No. (F) | % (F/D)
EMPLOYEES
Male 1616 830 51% 725 45% 1816 880 48% 802 44%
Female 11 1 9% 1 9% 8 1 13% 1 13%
Total 1627 831 51% 726 45% 1824 881 48% 803 44%
WORKERS

Male 1896 565 30% 575 30% 1857 660 36% 92 5%
Female 200 16 8% 21 11% 189 11 6% 67 35%
Total 2096 581 28% 596 28% 2046 671 33% 159 8%

9. Details of performance and career development to employees and workers:

FY 2022-23 FY 2021-22

Benefits

Total (A) No. (B) % (B/A) | Total (C) No. (D) % (D/C)

EMPLOYEES
Male 1616 1497 92.63% 1816 1696 | 93.44%
Female 11 11 100% 8 8 100%
Total 1627 1627 100% 1824 1705 | 93.47%
WORKERS

Male 1895 1624 85.70% 1857 1580 85%
Female 200 200 100% 189 189 100%
Total 2095 1824 87.07% 2046 1768 | 86.42%

10. Health and safety management system:
10.1 Whether an occupational health and safety management system has been implemented by the entity?
(Yes/No). If yes, the coverage of such a system?

Yes. The Company has robust EHS program which covers review of compliance in accordance with
regulations, internal standards, labour practices, performance recognition initiatives, inspections and
self-assessments, emergency response plan and channel of reporting. The EHS program covers entire
organisation including corporate office and all plants.

10.2 What are the processes used to identify work-related hazards and assess risks on a routine and
non-routine basis by the entity?
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10.3

10.4

11.

12.

13.

The Company has implemented Risk assessment system for identifying workplace hazards, undertaking
risk assessment, implementing necessary controls as per the level of risk, and eliminating or minimizing
the identified risks.

Risk reduction measures are implemented to prevent incidents (reduce likelihood of occurrence) or to
control incidents (limit the extent and duration of a hazardous event) and to mitigate the adverse effects
or consequence.

Whether you have processes for workers to report the work-related hazards and to remove themselves
from such risks. (Y/N)

Yes. All employees / contractors are encouraged to report situations, behaviours and conditions that are
perceived to be of risk or have hazardous elements. Such situation can be brought to notice through both
formal and informal processes.

Do the employees/workers of the entity have access to non-occupational medical and health care
services? (Y/N)
Yes.

Details of safety related incidents, in the following format:

Safety Incident/Number Category FY 2022-23 FY 2021-22
Lost Time Injury Frequency Rate (LTIFR) (per | Employees : :
one million-person hours worked) Workers - -
L Employees 1 -
Total recordable work-related injuries
Workers 3 -
Employees - -
No. of facilities oy
Workers - -
High consequence work-related injury or ill- Employees . -
health (excluding fatalities) Workers - -

Describe the measures taken by the entity to ensure a safe and healthy workplace:
Company is committed to create and maintain a safe and healthy workplace in the organization and it
achieves this by:

e Developing and Implementing company-wide robust EHS management system ensuring zero

harm to life;

e Providing training to all the employees and workers on safe working practices;

e  Ensuring periodic inspection and audit;

e Investigation of each reported case and preparation of remedial action.

Number of complaints on the following made by employees and workers:

No complaints were made by any employee or worker on the working conditions and/or health and
safety practices of the Company.
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14.

15.

Assessments for the year:

% of your plants and offices that
Particulars were assessed (by entity or statutory
authorities or third parties)
Health and safety practices 100%
Working Conditions 100%

Provide details of any corrective action taken or underway to address safety-related incidents (if
any) and on significant risks / concerns arising from assessments of health & safety practices and
working conditions.

No actions were required as zero incidents were reported.

LEADERSHIP INDICATORS:

Does the entity extend any life insurance or any compensatory package in the event of death of
(A) Employees (Y/N) (B) Workers (Y/N).?

Yes. In the event of any unfortunate death of an employee, including workers, the company extends
financial support to their family members. Company ensures to review every year on the adequacy of
insurance taken by all the employees and workers.

Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and
deposited by the value chain partners.

The Company takes great care to ensure that the statutory dues applicable are deducted and deposited by
the value chain partners. Appropriate reconciliation and Internal audit check are being done on a periodic
basis in order to ensure and support business responsibility principles and ideals of transparency and
accountability. Every month invoice from few value chain partners is processed upon production of
documents evidencing remittance for the previous month.

Provide the number of employees / workers having suffered high consequence work-related injury /
ill-health / fatalities (as reported in Q11 of Essential Indicators above), who have been are rehabilitated
and placed in suitable employment or whose family members have been placed in suitable employment:

No. of employees/workers that are
Total no. of affected employees rehabilitated and placed in su}table
/ workers employment or whose family
Particulars members have been placed in suitable
employment
FY 2022-23 FY 2021-22 FY 2022-23 FY 2021-22
Employees Nil Nil Nil Nil
Workers Nil Nil Nil Nil

Does the entity provide transition assistance programs to facilitate continued employability and the
management of career endings resulting from retirement or termination of employment? (Yes/ No)
Company provides future-oriented opportunities and the right environment for people to grow personally
and contribute to the moulding of the future. Capacity building and training for skill upgradation are
made available to employees. Complete settlement at the time of retirement or termination benefits in
case of termination before retirement date are being provided to the employees.
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5. Details on assessment of value chain partners:

Company ensure to enter into agreement with the Key Business partners wherein they are required to
comply with all statutory regulations and obtain all permits, licenses and permissions etc., including
payment of statutory liabilities of labours. The Company at periodical interval do audit check at the
supplier’s place of business through site visits and reviews their safety standards and working conditions
and ensures that the partners comply with all relevant laws and regulations.

ANNUAL REPORT - FY 22-23

% Of value chain partners (by value of business done
with such partners) that were assessed

Health and safety practices -

Particulars

Working conditions -

6. Provide details of any corrective actions taken or underway to address significant risks / concerns arising
from assessments of health and safety practices and working conditions of value chain partners.
A detailed action plan is currently being sought from all the respective suppliers in a timely manner. The
Company diligently tracks actions which specifies that they have to be compliant with health and safety
practices and working conditions as mandated by Company policy.

PRINCIPLE 4:
Businesses should respect the interests of and be responsive to all its stakeholders.

ESSENTIAL INDICATORS

1. Describe the processes for identifying key stakeholder groups of the entity.
Individual departments within the organization have roles and responsibilities identified and defined to
engage with various stakeholders. The Company identifies stakeholder groups through strategic internal
processes including discussion with the top management to understand the impact on the Company’s
business by engaging them for various activities.

2. List stakeholder groups identified as key for your entity and the frequency of engagement with each
stakeholder group.

Whether Channels. of . Frequency of
. . communication
identified (Email, SMS engagement Purpose and scope of
as Vulnerable ’ i (Annually/ engagement including
Stakeholder Newspaper, Pamphlets, .
& . Half yearly/ key topics and
Group Mareinali Advertisement, . .
ginalized . . Quarterly / concerns raised during
Group (Yes/ Community Meetings, others — please | such engagement
No) Notice Board, Website), specify)
Others pectly
Updating the information | On a periodical
in the Stock Exchange basis as per the .
. . Information on
& Company websites, requirement. .
. financial performance,
Shareholders No e-mails, letters, Annual growth perspective
Report, AGM Notice, Mostly on a .
Lo and any other material
Newspapers Publication, | quarterly / half information
through RTA, reminder yearly and ’
letters. annual basis.
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On job training,
Appraisal and feedback,
Working culture
E-mail, Notice Board, and environmental
Employees No Meeting, overall Continuous health and safety,
gathering. Talent development,
Company’s
performance, targets,
vision and mission.
Emails, customer visits, Understanfhng )
Relationship meetings customers’ expectations
Customers No . Lo Need based and the gaps, if any,
Customer satisfaction . ,
. in Company’s product
survey and reviews .
offerings.
Complaint resolution,
Vendqrs and No E-mal.l, Meetings, Need based on-time dehvery,l
Suppliers Supplier assessment Product and service
quality
0
Gov.ernment Meetings, Visits, Emails As and when Ensure. 100%
bodies and No . Compliance to all
and letters required .
regulators statutory regulations
Health care, Education,
Local No Corporate Social As per Social projects and
Community Responsibility initiatives | regulation Women empowerment
activities.
LEADERSHIP INDICATORS:
1. Provide the processes for consultation between stakeholders and the Board on economic, environmental,
and social topics or if consultation is delegated, how is feedback from such consultations provided to
the Board.

The Senior management team frequently will have consultation with various stakeholders and these
consultations are part of regular interactions with these stakeholders and the board is apprised of the
important issues.

2. Whether stakeholder consultation is used to support the identification and management of environmental,
and social topics (Yes / No). If so, provide details of instances as to how the inputs received from
stakeholders on these topics were incorporated into policies and activities of the entity.

Yes. The Company conducted materiality assessment incorporating the views of both internal and
external stakeholders and identified the material topics for the company. In response to current regulations
and interactions with stakeholders, the Company performs periodic evaluations to update and reissue
policies as and when required.
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Provide details of instances of engagement with, and actions taken to, address the concerns of vulnerable/
marginalizedstakeholder groups.

The Company identifies the need of communities including vulnerable and marginalised groups and
accordingly works on various programs through Corporate Social Responsibility initiatives. Report on
CSR forms integral part of this Annual Report provided in Annexure 3.
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PRINCIPLE 5
Businesses should respect and promote human rights:

ESSENTIAL INDICATORS
1. Employees and workers who have been provided training on human rights issues and policy(ies)
of the entity, in the following format:

FY 2022-23 FY 2021-22
No. of No. of
Category Total employees/ employees/
(A) workers % (B/A) | Total (C) workers % (D/C)
covered covered
B) (L)
EMPLOYEES
Permanent 1131 1131 100% 1816 1816 100%
Other than 496 496 100% 8 8 100%
permanent
Total Employees 1627 1627 100% 1824 1824 100%
WORKERS
Permanent 810 810 100% 1857 1857 100%
Other than 1285 1285 100% 189 189 100%
permanent
Total Workers 2095 2095 100% 2046 2046 100%
2. Details of minimum wages paid to employees and workers in the following format:
FY 2022-23 FY 2021-22
Equal to More than Total Equal to More than
minimum minimum (;)a minimum minimum
Category T((:iz)ll wage wage (D) wage wage
No. % No. % No. % No. %
B) | B/A) | (©) | (C/A) E) | (ED)| (F) | (F/D)
EMPLOYEES
Permanent
Male 1124 463 | 41% 661 | 59% | 1232 523 43% | 709 57%
Female 7 - - 7 | 100% 7 - - 71 100%
Other than
permanent
Male 492 492 | 100% - - 477 477 | 100% - -
Female 4 41 100% - - 1 1] 100% - -

70




®

ANNUAL REPORT - FY 22-23 M M FORGINGS LTD @
WORKERS
Permanent
Male 809 455 | 56% 354 | 44% 830 489 | 59% | 341 | 41%
Female 1 1| 100% - - 1 1| 100% - -
Other than
permanent
Male 1086 | 1086 | 100% - - | 1027 | 1027 | 100% - -
Female 199 199 | 100% - - 188 188 | 100% - -
3. Details of remuneration/salary/wages, in the following format:
(%. in crores)
Male Female
Particulars
Number | Remuneration | Number | Remuneration
Board of Directors (BoD) 2 16.97 - -
Key Managerial Personnel (other
than BoD) 1 0.19 1 0.12
Employees other than BoD and
KMP 1613 51.16 10 0.35
Workers 1895 41.89 200 4.42
4, Do you have a focal point (Individual/ Committee) responsible for addressing human rights

impacts or issues caused or contributed to by the business? (Yes/No)
Yes. Corporate HR head will be addressing all the issues. Email: corporatehr@mmforgings.com

S. Describe the internal mechanisms in place to redress grievances related to human rights issues.
The Company’s Code of Conduct for Board and Senior Management strongly deters wrongdoings
and promote equal opportunities for all at workplace. The Code ensures there is no discrimination or
harassment in the workplace and appropriate grievance mechanism is in place. In addition to this, the
company has policies such as:

*  Code of Conduct for Employees;

¢ Code of Conduct for Vendors;

*  Nomination and Remuneration Policy for Directors, Key Managerial Personnel and Other
Employees;

*  Vigil Mechanism / Whistle Blower Mechanism Policy;

*  POSH Policy.
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6. Number of Complaints on the following made by employees and workers
FY 2022-23 FY 2021-22
Filed Pending Filed Pending
Particulars during | resolution during | resolution
the at the end Remarks the at the end Remarks
year | of the year year | of the year
Sexual harassment Nil Nil Nil Nil Nil Nil
Discrimination at Nil Nil Nil Nil Nil Nil
workplace
Child labour Nil Nil Nil Nil Nil Nil
Forced labour/ Nil Nil Nil Nil Nil Nil
Involuntary labour
Wages Nil Nil Nil Nil Nil Nil
Other human rights Nil Nil Nil Nil Nil Nil
related issues
7. Mechanisms to prevent adverse consequences to the complainantin discrimination and harassment

cases.
The grievance, if any, arising out of Whistle-Blower Policy and Code of Conduct is being reviewed by
Audit Committee of the Board. The Internal Compliant Committee review and take necessary action for
all harassment issues. All complaints are handled in time bound manner.

8. Do human rights requirements form part of your business agreements and contracts? (Yes/No)
Yes, human rights requirements form part of MMF’s Supplier Code of Conduct. Suppliers are required
to respect internationally recognized human rights standards and to work towards them in all business
activities within their own sphere of influence. Any forced or child or compulsory labour is prohibited.

9. Assessments for the year:
% of your plants and offices that were assessed
Particulars (by entity or statutory authorities or third
parties)
Sexual harassment 100%
Discrimination at workplace 100%
Child labour 100%
Forced labour/Involuntary labour 100%
Wages 100%

The above assessment done by the Company internally from time to time. Further, labour compliance
audit report forms part of major client audits of the Company.

10.  Provide details of any corrective actions taken or underway to address significant risks / concerns

arising from the assessments at Question 9 above.
Not applicable
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LEADERSHIP INDICATORS:

1. Details of a business process being modified / introduced as a result of addressing human rights
grievances/complaints.
There were no such events requiring the Company to modify / introduce a process as a result of addressing
human rights grievances / complaints.

2. Details of the scope and coverage of any Human rights due diligence conducted.
Human rights due diligence is being covered as part of the other audits presently. The scope includes
assessment on child labour, Forced labour, health and safety, discrimination, working hours etc.,

3. Is the premise/office of the entity accessible to differently abled visitors, as per the requirements of
the Rights of Persons with Disabilities Act, 2016?
Yes.

4. Details on assessment of value chain partners.

% Of value chain partners(by value of business done with

Particul
articulars such partners) that were assessed

Sexual harassment During F23, the above assessment was not done. However, the
Company strictly prohibits any forms of Child labour, forced
labour, and ensures the same as a prerequisite to value chain

Discrimination at workplace

Child labour partners. The Company generally incorporates clauses that
Forced labour/Involuntary mandates value chain partners to bind themselves for ensuring
labour compliances with all the laws applicable to them.

5. Provide details of any corrective actions taken or underway to address significant risks / concerns
arising from the assessments at Question 4 above.
Not Applicable

PRINCIPLE 6:
Businesses should respect and make efforts to protect and restore the environment:

Essential Indicators:

1. Details of total energy consumption (in Joules or multiples) and energy intensity, in the following format:
Parameter Units FY 2022-23 FY 2021-22
Total electricity consumption (A) GJ 3,72,988 339,317
Total fuel consumption (B) GJ 66,242 92,209
Energy consumption through other sources (C) GJ 436 593
Total Energy consumption (A+B+C) GJ 4,39,666 432,119
by sy pres ol o (081 | Giecrne | dists| o

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency.
No
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2. Does the entity have any sites / facilities identified as Designated Consumers (DCs) under the
Performance, Achieve and Trade (PAT) Scheme of the Government of India? (Y/N) If yes, disclose
whether targets set under the PAT scheme have been achieved.

In case targets have not been achieved, provide the remedial action taken, if any.
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No
3. Provide details of the following disclosures related to water, in the following format:
Parameter FY 2022-23 | FY 2021-22
Water Withdrawal by the Source in Kilolitres (kls)
(1) Surface Water -
(11) Ground Water 31500 29980
(111)  Third party Water - -
(iv)  Sea Water/Desalinated Water - -
(v) Others- Recycled Water (ETP) 900 740
Total volume of water withdrawal (in
kilolitres) (i + ii + iii + iv) 5150 29980
Total volume of water consumption (in
kilolitres) (i + ii + iii + iv + v) 32 30720
Water intensity per rupee of turnover 23.22 28.23
(Water consumed / turnover) (kI % Crore.) (kl/R Crore.)

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency
No

4. Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its
coverage and implementation.
Yes. The Company has implemented Zero Liquid Discharge (ZLD) in some of its manufacturing units
and has effectively controlled the industrial waste water, eliminating discharge of wastewater. The
ZLD system makes use of Effluent treatment plants, Ultra filtration and Multiple Effect Evaporator to
effectively recycle water and eliminate discharge.

5. Please provide details of air emissions (other than GHG emissions) by the entity, in the following format:
Parameter Unit FY 2022-23 FY 2021-22
NOx Mg/m”3 17.1 18.6
SOx Mg/m”"3 133 15.8
Particulate matter (PM) Mg/m”3 71 74

Persistent organic pollutants (POP)

Volatile organic compounds (VOC)

Hazardous a

ir pollutants (HAP)

Others — please specify

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external

agency? (Y/N) If yes, name of the external agency

No
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6. Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity, in the
following format:

Parameter Unit FY 2022-23 | FY 2021-22

Total Scope 1 emissions (Break-up of .

the GHG into CO2, CH4, N20, HECs, z[gz“g toimz:rﬁf 5,125 7,134

PFCs, SF6, NF3, if available auiv

Total Scope 2 emissions (Break-up of Metric tonnes of

the GHG into CO2, CH4, N20, HFCs, CO2 equivalent 62,113 32,491

PFCs, SF6, NF3, if available) d

Total Scope-1 emissions per rupee of Metric tonnes /

3.67 6.56

turnover T Crore.

Total Scope 2 emissions per rupee of Metric tonnes / 4450 29,86

turnover. T Crore.

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency

No
7. Does the entity have any project related to reducing Green House Gas emission? If yes, then provide
details:
No
8. Provide details related to waste management by the entity, in the following format:
Parameter FY 2022-23 | FY 2021-22

Total Waste Generated (in metric tonnes)

Plastic waste (A) - -
E-Waste (B) - -
Bio-medical waste (C) - -
MS Scrap/Scale/Bur/Flash (Solid) - -
Used/Spent Oil (Liquid)-HW 0.80 0.68
Discarded Containers/Barrels (Solid)-HW
Waste & Residues Containing Oil (Liquid)-HW 11.70 10.05
Construction and demolition waste (D) - -

Battery waste (E) - -

Radioactive waste (F) - -
Other Hazardous waste. Please specify, if any. (G) 0.25 0.18
Other Non-hazardous waste generated (H). - -

Total A+B+C +D+E +F+G + H) 12.75 10.91
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10.

I1.

12.

For each category of waste generated, total waste recovered through recycling,
re-using or other recovery operations (in metric tonnes)

Category of Waste
(1) Recycled 0.80 0.68
(i1) Re-used - -
(ii1) Other recovery operations - -
Total 0.80 0.68

For each category of waste generated, total waste disposed by nature of disposal
method (in metric tonnes)

Category of Waste

(1) Incineration 11.70 10.05
(i1) Landfilling 0.25 0.18
(ii1) Other disposal operations - -
Total 11.95 10.23

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency
No

Briefly describe the waste management practices adopted in your establishments. Describe the strategy
adopted by your Company to reduce usage of hazardous and toxic chemicals in your products and
processes and the practices adopted to manage such wastes.

The Company is certified under ISO 9001:2015 and the scope covers its entire operations. The Company
recycles its Hazardous & Non-Hazardous waste product through authorized recyclers. Further, all
relevant plant locations have Wastewater Treatment Plant (WWTP) which is combination of Effluent
treatment plant (ETP) and Sewage treatment plant (STP).

If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, wildlife
sanctuaries, biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.)
where environmental approvals / clearances are required, please specify details in the following format:

Whether the conditions of environmental
Location of Type of approval / clearance are being complied

operations / offices operations with? (Y/N) If no, the reasons thereof and

corrective action taken, if any

Sl. No.

Nil

Details of environmental impact assessments of projects undertaken by the entity based on applicable
laws, in the current financial year:
Not applicable.

Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India; such
as the Water (Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution)
Act, Environment protection act and rules thereunder (Y/N). If not, provide details of all such
non-compliances, in the following format:

Yes, Company is in compliance with all the applicable environmental laws.
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I.

LEADERSHIP INDICATORS
Provide break-up of the total energy consumed (in Joules or multiples) from renewable and non-
renewable sources, in the following format:

Parameter | FY2022-23|  FY2021-22

From renewable sources (GJ)

Total electricity consumption (A) - -

Total fuel consumption (B) - -

Energy consumption through other sources (C) 436 593
Total energy consumed from renewable sources

(A+B+C) 436 593

From non-renewable sources (GJ)

Total electricity consumption(D) 3,72,988 3,39,317
Total fuel consumption (E) 66,242 92,209
Energy consumption through other sources (F) - -
Total energy consumed from non-renewable sources 4,39,230 431,526

(D+E+F)

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency.
No

Provide the following details related to water discharged:

We do not discharge water to any of the water bodies.

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency: No

Water withdrawal, consumption and discharge in areas of water stress (in kiloliters):
Not applicable, as we do not have any operations in areas of water stress.

Please provide details of total Scope 3 emissions & its intensity, in the following format:
The Company is currently not measuring Scope 3 emissions.

With respect to the ecologically sensitive areas reported at Question 10 of Essential Indicators above,
provide details of significant direct & indirect impact of the entity on biodiversity in such areas along
with prevention and remediation activities.

Not Applicable, as the company doesn’t have any operations in ecologically sensitive areas.

If the entity has undertaken any specific initiatives or used innovative technology or solutions to improve
resource efficiency, or reduce impact due to emissions / effluent discharge / waste generated, please
provide details of the same as well as outcome of such initiatives, as per the following format:

Details of the initiative
SI. No. Initiative Undertaken (Web h.n k, if any, may Outcm.m? (.)f t.he
be provided along with initiative
summary)

Refer the annexure to Boards’ Report on Conservation of Energy
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7. Does the entity have a business continuity and disaster management plan? Give details in 100 words/
web-link
The Company has a standardised disaster management and business continuity plan in place which
ensures resilient business operations and utmost safety of employees and the Company’s assets. The
business continuity plans are integrated in our Enterprise Risk Management program and guide our
response to disruptions to our operations.

8. Disclose any significant adverse impact to the environment, arising from the value chain of the entity.
What mitigation or adaptation measures have been taken by the entity in this regard?
There are no significant adverse impact to the environmnt arising from the value chain of MMF.

9. % of value chain partners (by value of business done with such partners) that were assessed for
environmental impacts.
There were no formal assessment done in F23. However, majority of the value chain partner will be
covered under Company’s different audits.

PRINCIPLE 7:

Businesses, when engaging in influencing public and regulatory policy, should do so in a manner that is
responsible and transparent

ESSENTIAL INDICATORS:

1.1

1.2

Number of affiliations with trade and industry chambers/associations.
The Company affiliates with six trade and industry chambers/associations

List the top 10 trade and industry chambers/associations (determined based on the total members
of such a body) the entity is a member of/affiliated to.

Reach of trade and industry
S. No | Name of the trade and industry chambers/ associations chambers / associations
(State / National)
1 Association of Indian Forging Industry (AIFI) National
2 Confederation of Indian Industry (CII) National
3 Indian Society for Non Destructive Testing (ISNT) National
4 Engineering Export Promotion Council (EEPC India) National
5 National Institute for Quality and Reliability (NIQR) National
6 The Madras Chamber of Commerce and Industry (MCCI) State / National

Provide details of corrective action taken or underway on any issues related to anti-competitive
conduct by the entity, based on adverse orders from regulatory authorities:

There were no incidents of anti-competitive behaviour involving the Company during the reporting
period (FY 2022-23).

LEADERSHIP INDICATORS
Details of public policy positions advocated by the entity:
. . Method Whether information Frequency Web
S. Public policy . . . . A
No advocated resorted for available in public of Review by Link, if
such advocacy domain? (Yes/No) Board available
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PRINCIPLE 8:
Businesses should promote inclusive growth and equitable development:

ESSENTIAL INDICATORS:
1. Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable
laws, in the current financial year:

Not Applicable
Name and SIA Whet‘her conducted Resylts ‘
. . . . Date of by independent communicated in | Relevant
brief details | Notification . . . . .
of project No notification external agency public domain web link
proj : (Yes / No) (Yes / No)
2. Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is
being undertaken by your entity in the following format:
Name of the SIA Whether conducted Results
project for Notification Date of by independent communicated Relevant
which R&R No notification external agency in public domain | web link
is ongoing ) (Yes / No) (Yes / No)
Not applicable
3. Describe the mechanisms to receive and redress grievances of the community.

The community grievances, if any can be submitted at the security desk or through company e-mail
corporate@mmforgings.com. Any complaint so received is forwarded to the respective department for
further action.

4. % of input material (inputs to total inputs by value) sourced from suppliers.
Particulars FY 2022-23 | FY 2021-22
Directly sourced from MSMEs/ small producers 6.41% 8.56%
S'our.ced directly from within the district and neighbouring 51.40% 39.70%
districts
LEADERSHIP INDICATORS
1. Provide details of actions taken to mitigate any negative social impacts identified in the Social Impact
Assessments (Reference: Question 1 of Essential Indicators above):
Not Applicable
2. Provide the following information on CSR projects undertaken by your entity in designated aspirational

districts as identified by government bodies:
Refer Annexure to Boards’ Report for the details of CSR Activities.

3. Do you have a preferential procurement policy where you give preference to purchase from suppliers
comprising marginalised / vulnerable groups? (Yes/No)

Yes

3.1. From which marginalised / vulnerable groups do you procure?
Refer Point no. 4 of Principle 8 above.
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3.2.  What % of total procurement (by value) does it constitute?
Refer Point no. 4 of Principle 8 above.
4. Details of the benefits derived and shared from the intellectual properties owned or acquired by your
entity (in the current financial year), based on traditional knowledge:
Not applicable
5. Details of corrective actions taken or underway, based on any adverse order in intellectual property
related disputes wherein usage of traditional knowledge is involved:
Not applicable
6. Provide the following information on CSR projects undertaken by your entity in designated aspirational
districts as identified by government bodies and Details of beneficiaries of CSR Projects:
% Of beneficiaries
. No. of persons benefitted from vulnerable
S. No. CSR Project from CSR projects and marginalized
groups
Refer Annexure to the Board’s Report for details on CSR activities.
PRINCIPLE 9:

Businesses should engage with and provide value to their consumers in a responsible manner:
ESSENTIAL INDICATORS:

1.

Describe the mechanisms in place to receive and respond to consumer complaints and feedback.

The Company ensures that the voice of all the Customers is heard in an efficient and timely manner.

Customer response and customer satisfaction are one of the most important factors. The Company

engages with its customers and obtains the customer feedback through the following channels of

communication Vviz.,

¢ Customer satisfaction survey once / 6 months;

* Collection of customers issued score cards / performance reports as per the customer defined
frequency;

¢ Conference calls with customers;

* Visits to customer sites / offices and

* Supplier meets etc.,

Customer satisfaction data are collected, compiled, trend monitored and actions are initiated in case of
negative variations during management review.

Turnover of products and/services as a % of turnover from all products/service that carry information
about:

Number of consumer complaints in respect of the following:

Business Category As :‘u:_/;(?‘fet:tal
Environmental and social parameters relevant to the product 100%
Safe and responsible usage 100%
Recycling and / or safe disposal 100%
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FY 2022-23 FY 2021-22
SL. Area Received Pendfng Received Pend}ng
No. . resolution . resolution
during Remarks | during the Remarks
the vear at end of ear at end of
y the year y the year
Data Privacy Nil Nil Nil Nil Nil Nil
2 | Advertising Nil Nil Nil Nil Nil Nil
3 | Cyber-Security Nil Nil Nil Nil Nil Nil
4 | Delivery of essential Nil Nil Nil Nil Nil Nil
security
5 | Restrictive Trade Nil Nil Nil Nil Nil Nil
practices
6 | Unfair Trade practices Nil Nil Nil Nil Nil Nil
4. Details of instances of product recalls on account of safety issues:
No such instances were reported in the reporting period F23.

5. Does the entity have a framework/policy on cyber security and risks related to data privacy? (Yes/No) If
available, provide a web-link of the policy.

The Company has taken various Cyber security measure and has strong security policy which are
internally available for all the employees. Safeguarding the stakeholders’ privacy is the topmost priority
of such policy.

6.  Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery
of essential services; cyber security and data privacy of customers; re-occurrence of instances of product
recalls; penalty / action taken by regulatory authorities on safety of products / services.

Not Applicable.
LEADERSHIP INDICATORS

1. Channels / platforms where information on products and services of the entity can be accessed (provide
web link, if available):

Information about all the products that the Company offers is available in the Company website
www.mmforgings.com

2. Steps taken to inform and educate consumers about safe and responsible usage of products and/or

services.
The Company sells its product to larger OEMs predominantly and hence it has limited scope for
informing and educating the end user about the safe and responsible usage of its products. However,
MMF get a declaration while entering into business with its customers, ensuring the products reaches
the end consumer in a safe manner.

3. Mechanisms in place to inform consumers of any risk of disruption/discontinuation of essential services.

Contingency planning to ensure business continuity has been documented and reviewed. Requirement
on customer communication is also documented in contingency plan.
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5.1.
5.2.

Does the entity display product information on the product over and above what is mandated as per local
laws? (Yes/No/Not Applicable).

Ifyes, provide details in brief. Did your entity carry out any survey with regard to consumer satisfaction
relating to the major products / services of the entity, significant locations of operation of the entity or
the entity as a whole? (Yes/No)

YES.

Our company products are customer specific and as per our customer requirements with regard to
identification / labelling of product packaging and is consistent with applicable laws of shipping country
and receiving country. The typical information displayed on product packaging include customer,
supplier, part description, part number, Engineering revision level, purchase order number, heat code,
quantity packed, box number, gross weight and net weight etc.,

Our Company values customer feedback and customer satisfaction at various stages of business including
enquiry handling, order handling, product realization and shipment.

The Company obtains customer feedback through the following channels of communication viz.,
Customer satisfaction survey once every 6 months; Collection of customers issued score cards /
performance reports as per the customer defined frequency; Conference calls with customers; Visits to
customer sites / offices; Supplier meets.

Customer satisfaction data are collected, compiled, trend monitored and actions are initiated in case of
negative variations during management review.

Provide the following information relating to data breaches:
Number of instances of data breaches along with impact: NIL
% of data breaches involving personally identifiable information of customers:

NIL
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