Our Ref.: §/2023/JMT

BSE Limited

15t Floor, Phiroze Jeejeebhoy Towers,

Dalal Street,
Mumbai- 400 001

BSE Scrip code: 500620

Dear Sir,

December 04, 2023

National Stock Exchange of India Limited
Exchange Plaza, 5t Floor, Plot No. C/1,
Bandra Kurla Complex, Bandra (East),
Mumbai - 400 051

Trading Symbol - GESHIP

Sub: Transfer of Shares to Investor Education and Protection Fund (IEPF).

Pursuant to Investor EQucation and Protection Fund (Accounting, Audit, Transfer and

Refund) Rules, 2016, we have issued nofices to the concerned shareholders

regarding transfer of equity shares of the Company to the Investor Education and

Protection Fund as well as published in the following newspapers by way of

advertisement.

e Business Standard (All editions)

e Sakal (Marathi)

We enclose herewith copies of the same for your information.

You are requested to take note of the above.

Thanking You,
Yours faithfully,

For The Great Eastern Shipping Company Limited
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Anand Punde
Company Secretary

Email ID: anand punde@greatship.com

www.greatship.com
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CuttoJuly2023 and go south-east
from Gujarat to Tamil Nadu. Ina15-page
letter to President Droupadi Murmu, TN
Chief Minister MK Stalin said Governor

ARCHIS MOHAN & SHINE JACOB
New Delhi, 30 November

nJuly2014, lessthan two months

after the National Democratic

Alliance (NDA) government took

charge atthe Centre, several

Governorsappointed by the
preceding United Progressive Alliance
government quit their perches. Some
others held on for a few weeks more, but
gavein.

One, Gujarat Governor Kamla Beni-
wal, was moved to Mizoram. A month
later, four months before her tenure was
toend, Beniwal was relieved of her posit-
ion, ostensibly for misusing the excheq-
uer’smoneytotravel toJaipur during her
Gandhinagar tenure. Although thiswas
incompliance with the Sarkaria
Commission’srecommendationand a
Supreme Court order of2010 that

Governors should not be sacked before
completing their five-year tenure unless
thereare “rare and compelling” reasons,
there was asubtexttotheepisode.

Asthe Gujarat Governor, Beniwal had
several run-ins with the Bharatiya Janata
Party (BJP) government in the state. She
delayed her assent to Billsthat the state
Assembly had passed, includingone that
provided for 50 per cent reservation for
womeninlocal bodies. Shealsohad
disagreements over appointments of
university vice-chancellorsand the
Lokayukta.

Gujarat’schief minister atthat time,
Narendra Modi, addressinga public
meeting in Porbandar on the Mahatma’s
birth anniversaryin 2011, demanded that
the Centre “recall” Beniwal. “The present
Governorisawoman, and yetsheis
opposed towomen getting the benefit of
reservation of seats,” he said.

R NRaviwas unfit to occupy the post as
he “unnecessarily delays” approving
Bills passed in the Assembly and “acts
like an enemy to the people-elected state
government's policies and ideology”.

Stalinin 2023 isnotanisolated inst-
ance and nor was Modiin 2011. In recent
years, Punjab, West Bengal, Telangana,
Jharkhand and Kerala have complained
about the actions of their Governors.
Some state governments moved the
Supreme Court against Governors not
honouring the Council of Ministers’
recommendation to convene Assembly
sessions or withholding assent to Bills.

Article200 of the Constitution asks
Governorstosign Bills passed by
legislatures “as soon as possible”, and
state governments requested the apex
courtto prescribe atime limit for it.

The Supreme Court, initsjudgment
of November 10, posted on its website on

MINIMUM GOVERNMENT,
MAXIMUM GOVERNOR

The saga of state govts vs Governors takes new
twists with Supreme Court's intervention

November23, said the real powerina
Parliamentary democracy rested with
the elected representatives of the people,
and the Governor, asan appointee of the
President, wasatitular head actingon
the “aid and advice” of the Council of
Ministers, exceptin areas where the
Constitution entrusted the exercise of
discretionary power to the Governor.
Inthe case of Tamil Nadu, where
Governor Ravi withheld hisassent
without giving reasons to Bills passed by
the Assembly, which later readopted
those Billsand presented to him for
assent, the SCsaid the Constitution did
not give the Governor the discretion to
withhold assent to Billswhen the state
Assembly re-passed these. Italsoruledin
the Punjab government’s favour against
Governor Banwari Lal Purohitin conven-
ingsessions and giving assent to Bills.
The SC asked Kerala Governor Arif
Mohammed Khantorefer toitsjudgment
inthe Punjab Governor case, wherethe
top courtsaid aGovernor could not pre-
ventstatelegislatures from makingalaw.

This week, on Tuesday, after nearly
two years of wrangling with the state
government, Khansigned one Bill, the
Kerala Public Health Bill, 2022, while
exercising his power under Article 200 by
reservingseven Bills for the President’s
consideration. The Kerala government
hasagain requested the SCtoadjudicate
ontheissue. Earlier thisyear, Telangana
Governor Tamilisai Soundararajan
cleared Billsafter the SCintervened.

Deeperunderpinnings

Accordingto former Lok Sabha Secretary
General PDT Achary, Article 200 of the
Constitution gives three options tothe
Governorwhen aBillis presented to her
afterastatelegislative Assembly (and the
legislative council, where it exists) passes
it. The Governor can assent to the Bill,
withhold assentand send itbacktothe
Assembly for reconsideration, or send it
tothe President for consideration. The
Governor hastoassent tothe Bill even if
the Assembly passesthe Bill again
without accepting any of the Governor’s
suggestions. The Governor can refer a
Billtothe President ifitencroachesupon
therights ofthe High Courtor, in the
Governor’sdiscretion, asubjectinthe
concurrentlist. “Butsittingon a Bill
passed by the Assembly is not an option
given by the Constitution,” Achary told
Business Standard.

Maalan V Narayanan, a Chennai-
based author and political analyst, says
the confrontation has deeperunderpin-
ningsthan Governors exercising
discretion. “If youlook at these states,
youwould understand that thisisan
ideological conflict,” Narayanan said,
citinghowthe delay in Governors’ assent
toBillsisrelated primarily to matters of
appointment of vice-chancellors rather
thansocial welfare policies.

Itisadifferentscenarioinstatesruled
by thesame party that leads the Union
government or by aparty allied tothe
government at the Centre. Earlier this
month, Raghubar Das, the newly
appointed Odisha Governor, called on
Chief Minister Naveen Patnaik at the
latter’sresidence. The Opposition
Congressin the state slammed the
“courtesy visit” asabreach of protocol.
Patnaik’s party isnot a part of the NDA
but the two are known to take common
positionsin certain instances.

Longhistory of discretion

Although the Constituent Assembly
discussed the Governor’sroleindetail,
amending the Government of India Act,
1935, for the needs of anewly indepen-
dentdemocratic country, Opposition
parties have questioned the Governor’s
role from as early as1959, when the EMS
Namboodiripad government in Kerala
was dismissed in1959 on the recomm-
endation of Governor BRRao in the wake
of protests against a Bill to cap land-
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ownership and another on education.

Several other dismissals by Gover-
nors followed, such as of the United
Frontgovernment in West Bengal in1967,
Kalyan Singh’s government in Uttar
Pradesh in 1998, and dissolution of the
Bihar Assembly in2005 by Governor
ButaSingh, who quit afterthe SC
questioned hisdecision.

JPrabhash, a former Kerala Univer-
sity provice-chancellor, told Business
Standardthe Congress government at
the Centre stalled the Kerala Education
Bill of the Left Front government in 1957.
“Evenifitisregardingthe appointments
inuniversities, it is the right of the Asse-
mbly and not of the Governor,” he said.

The Sarkaria Commission (1987) on
Centre-state relations, tne INational
Commission to review the working of the
Constitution (the Venkatchaliah Comm-
ission), and the Punchhi Commission
studied the role of Governors,
recommendingatimelimitunder
Article200 for assent to Bills. But it is for
Parliamenttostepintoamendthe
Constitution. Article163(2) states that the
validity of a Governor’s decision, takenin
her discretion, shall not be questioned.

Overtheyears, the Left partiesand
some regional ones, such as TN’s Dravida
Munnetra Kazhagam government,
demanded the abolition of the
Governor’s office. In certain cases, the
discourse took an unexpected turn, such
asin1981, when CPI (M) leader Pramode
Dasgupta, after the ruling Left Front
government’s run-ins with RajBhavan,
described West Bengal GovernorBD
Pandey as “Bangla Daman Pandey”.

In AndhraPradeshin 1984, Governor
Ram Lal appointed N Bhaskar Raoto
replace Chief Minister N TRama Rao,
while the latter was in the United States
forheart surgery.In 2019, the late-night
swearing-in of Devendra Fadnavisasthe
Maharashtra Chief Minister by Governor
Bhagat Singh Koshyari (Fadnavis had to
quit three dayslater), or the SC’s observa-
tions on the circumstancesleadingtothe
collapse of the Uddhav Thackeray-led
Maha Vikas Aghadigovernmentare
merely thelatestepisodes.

Given this backdrop, one Governor
canbesaid to have gone against the
current. Tamil Nadu Governor Surjit
Singh Barnalain 1991 refused to heed the
ChandraShekhar government to
recommend the dismissal ofthe M
Karunanidhigovernment. He was
transferred to Bihar, but chose to quit.

Interestingly, when gubernatorial
officers were considered sinecures for
nearly retired politicians, Barnala
returned to active politics, becominga
Union ministerin the Atal Bihari
Vajpayee government in 1998, and later
served asthe Tamil Nadu Governor
during the Manmohan Singh
government from November2004 to
August2011.

Esops: Boon or bane

AKHIL GUPTA

that motivated employees

are critical for the success
of acompany. Employee stock
option plans, or Esops, have
been long considered globally
as an important tool to align
the interests of shareholders
and employees, thereby moti-
vating employees to work hard
for value addition to the com-
pany.

Simply put, a stock option
is, as the name suggests, an
option but not an obligation
to an employee to buy shares
of his or her company at a
predetermined price (exercise
price). Thus, if the share price
exceeds the exercise price, the
employee gains, but if it falls
below the exercise price, there
will be no loss to the employee
since the latter is not
“obliged” to buy the stock at
that higher price and can
simply let the option lapse. It
sounds extremely attractive
for the employees with gains
if the share price goes up but
without any risk associated
generally while dealing with
any share. As a result, for long,
Esops have been granted to
employees as a long-term
incentive plan (LTIP) and hail-
ed as a great tool for “wealth
creation” for an employee in
tandem with shareholders. In
the process, since vesting of
such options (i.e. time when
such options can be exer-
cised) is over the next few
years from grant, Esops have
acted as an effective retention
tool for good talent.

Esops have worked very
well when the share price of a
company went up steadily (or
sharply), and acted as a great
motivation tool as they were
intended to. However, as mar-
kets become more volatile
with share prices of com-
panies becoming uncertain,
over time Esops have been
seen as acting in an opposite
direction than planned and,
in many cases, have become a
source of demotivation, heart-
burn and caused employees at
times to act against the best
interests of the company.

Let me explain. It is today
common knowledge that in
almost every company where
employees have been granted
Esops, the employees watch
the share price movement

I thas always been believed

more closely than even the
promoters of the company. It
is also a common fact that in
companies whose share price
underperforms vis-a-vis its
anticipated future price at the
time of grant (with conse-
quent anticipated profits to
the employee), the discontent
among the employees is huge.
In fact, most of them feel that
they have been “cheated” of
what should have been their
legitimate “long-term incen-
tive” for being with the com-
pany. As a result, the HR
departments in such com-
panies are flooded with
demands for cash compensa-
tion in lieu of such “defunct
Esops”. In many instances,
managements have been
forced to agree to such
demands to restore “motiva-
tion and retention”.

Another adverse aspect
witnessed due to Esops is that
the employees (including, at
times, senior management)
start focusing so much on
share price that their business
decisions  start getting
decided by an assessment of
“what would increase the
share price” and vice versa.
The consequence is that act-
ions and strategies that would
bein the long-term interest of
the company, but which may
adversely affect the share
price in the short to medium
term, get compromised. A
case in point could be a good
acquisition that would be stra-
tegically important for the
company, but which could
result in dilution for existing
shareholders and/or increase
in debt. It is well known that
in case of such acquisitions
generally the share price of

the company takes a beating
temporarily.

This indeed is a very dan-
gerous trend that is rapidly
emerging in the corporate
world. Today, it is common
knowledge that the “morale”
of the employees in many
companies with Esops these
days is directly linked to the
share price of the company
and thus fluctuates virtually
on a daily/weekly basis.

Ifeelitistime to gobackto
the age-old proven manage-
ment principle that incentives
for employees must solely be
linked to such performance
indicators that are beneficial
for the business. Share price
as an indicator of performance
of a company is certainly not
one of them because it may
not have linkage to the actual
performance of the company
and could (in fact, many times
in real life) depend on
extraneous factors, which are
unrelated to the company.
Wars, climate related mishaps,
inflation, terrorist activities,
geopolitical developments
and political changes are
some such factors.

Accordingly, I strongly feel
that a better way of giving
long-term  incentive is
deferred cash over the years,
purely linked to key company
and person related perform-
ance parameters — both
financial and non-financial.
This would ensure that the
employees concentrate on the
work assigned to them for the
betterment of the company
and not the share price ticker
on the TV screen.

Thewriterisvice-chairman,
Bharti Enterprises

Ikt Sk (§) UCO BANK

(A Govt. of India Undertaking)
Head Office-ll, Department of Information Technology
3 & 4, DD Block, Sector — 1, Salt Lake, Kolkata—700064

NOTICE INVITING TENDER
UCO Bank Invites tenders for Procurement of 150 New Cash Recycler Machines
under CAPEX model.

For any details, please refer to https://www.ucobank.com or https://gem.gov.i

(Deputy General Manager)
Department of Information Technolog

Date: 01.12.2023

Power Corporation Limited

"F’ E'SJD“QL Punjab State
PUNJAB STATE POWER CORPORATION LIMITED
(Regd. Office PSEB Head Office, The Mall Patiala
Corporate Identification Number (CIN): U40109PB2010SGC033813
Website: www.pspcl.in Phone No. 0175-2207649, Email id:- se-iti@pspcl.in
Tender Enquiry No. 309/DIT-941/Vol-3 dated 30.11.2023
Dy. Chief Engineer/IT (A&PM), Ground Floor, 7-Story Building, PSPC
Head Office, The Mall, Patiala invites e-tender for Supply, Installation
Commissioning of 2083 No. modems for AMR alongwith FMS.
For detailed NIT & Tender specifications please
https://eproc.punjab.gov.in from 30.11.2023, 3:00 pm onwards.
Note:- Corrigendum and amendments, if any, will be published online a
https://eproc.punjab.gov.in.

76155/12/2454/2023/30194

refer

C 859/23

w
TATA
TATA POWER

(Corporate Contracts Department)
The Tata Power Company Limited, 2nd Floor, Sahar Receiving Station,
Sahar Airport Road, Andheri East, Mumbai-400059.
(Board Line: 022-67173188) CIN: L28920MH1919PLC000567

NOTICE INVITING TENDER (NIT)

The Tata Power Company Limited invites tenders from eligible vendors for the
following packages (Two Part Bidding).

1) Supply, Installation and Commissioning of Online Automatic Thermal Monitoring
System (Package Reference CC24MSJ043). Interested bidders to submit Tende
Fee and Authorization Letter up to 1500 Hrs. Monday, 09" December 2023.

For detailed NIT, please visit Tender section on website https://www.tatapower.com
Also, all future corrigendum's (if any), to the above tenders will be informed o
Tender section on website https://www.tatapower.com only.

ADITYA BIRLA

hd
A
H\NDALCO
HINDALCO INDUSTRIES LIMITED

Regd. Office: 21 Floor, One Unity center, Senapati Bapat Marg,
Prabhadevi, Mumbai — 400 013
Tel: +91 22 694 7 7000 / 6947 7150 Fax: +91226947 7001/6947 7090
Email: hilinvestors@adityabirla.com CIN No.: L27020MH1958PLC011238
Website: www.hindalco.com

PUBLIC NOTICE
This to inform the Stakeholders that Registered Office of
Hindalco Industries Limited is changed to 21¢ Floor, One Unity center,
Senapati Bapat Marg, Prabhadevi, Mumbai - 400 013 with effect from
December 1, 2023.

For HINDALCO INDUSTRIES LIMITED

Geetika Anand
Company Secretary & Compliance Officer

Place: Mumbai
Date: 30" November, 2023

THE GREAT EASTERN SHIPPING CO. LTD.

Regd. Office: Ocean House, 134-A, Dr. Annie Besant Road, Worli, Mumbai - 400 018
CIN: L35110MH1948PLC006472
Tel. No.: +91 (22) 66613000; Fax No.: +91 (22) 24925900

NOTICE

Transfer of Equity Shares of the Company to
Investor Education and Protection Fund (IEPF)

This Notice is published pursuant to the provisions of Section 124(6) of the Companies Act,
2013 and the Investor Education and Protection Fund Authority (Accounting, Audit, Transfer
and Refund) Rules, 2016 (collectively referred to as “the Rules”).

The Rules, amongst other matters, contain provisions for transfer of all shares in respect of which
dividend has not been encashed/claimed by the shareholders and remain unpaid for seven
consecutive years or more in the name of Investor Education and Protection Fund (IEPF).

The Company has sent individual communication to all shareholders whose shares are liable
to be transferred to IEPF Authority on March 4, 2024, who have not encashed their dividend
for past seven years.

Shareholders are requested to claim the dividend due to them by making an application (along
with ISR Forms, full bank mandate details, original cancelled cheque leaf, and self-attested
copies of Pan Cards of all the holders) immediately to KFin Technologies Limited., the Registrars
and Transfer Agents of the Company, on or before February 24,2024. If shareholders fail to claim
the dividend, their shares in the Company will be transferred to the IEPF Authority. The
Investor Service Request Forms (ISR Forms) are available at the website of our RTA at:
https:/Iris.kfintech.com/clientservices/isc/default.aspx.

As per SEBI norms outstanding payments will be credited directly to the bank account if the
folio is KYC Compliant. Please also note that in the absence of bank details registered against
your account with the RTA / Depository Participant, the payment of outstanding dividend
amount cannot be effected.

In case the dividends are not claimed by the said date, the Company would initiate necessary
action for transfer of shares held by you to IEPF without any further notice, in accordance with
the Rules. Please note that no claim shall lie against the Company in respect of the unclaimed
dividend amount and equity shares so transferred to IEPF pursuant to the said Rules.

The concerned shareholders, holding shares in physical form and whose shares are liable to
be transferred to IEPF, may note that the Company would be issuing new share certificate(s)
in lieu of the original share certificate(s) held by them for the purpose of dematerialisation
and transfer of shares to IEPF as per Rules and upon such issue, the Company shall inform
the Depository by way of Corporate Action to convert the duplicate share certificates into
demat form and transfer in favour of IEPF. The original share certificate(s) which are registered
in the name of original shareholders will stand automatically cancelled and be deemed
non-negotiable. The shareholders may further note that the details uploaded by the Company
on its website should be regarded and shall be deemed adequate notice in respect of issue
of the new share certificate(s) by the Company for the purpose of transfer of shares to IEPF
pursuant to the rules. The equity shares held in demat form are also liable to be transferred to
the IEPF by the Company by way of corporate action.

The Company will upload details of such shareholders (including name, Folio No./ DP ID & CI.
ID) and shares due for transfer to IEPF Authority on its website - www.greatship.com.
Shareholders may note that both the unclaimed dividend and shares transferred to IEPF
Authority including all benefits accruing on such shares, if any, can be claimed back from IEPF
Authority after following the procedure prescribed under the Rules.

Please feel free to contact the Company/ KFin Technologies Ltd. in case you have any queries
or need any assistance in this regard at the following address/ e-mail/ telephone numbers:

In case the Company does not receive any communication from you by February 24, 2024,
all such shares in physical form will be transferred to IEPF Authority by the due date as per
the procedure stipulated in the Rules. In case share are held in demat form, the Company will
initiate corporate action for transfer of such shares to IEPF Authority from the shareholder’s
depository account by due date as per the procedure stipulated in Rules.

The Great Eastern Shipping Co. Ltd.

Ocean House, 134/A,

Dr. Annie Besant Road,

Worli, Mumbai 400 018

Tel : 022-66613000/24922100
Email: shares@greatship.com

KFin Technologies Limited

Unit: The Great Eastern Shipping Co. Ltd.
Selenium Tower-B, Plot No 31 - 32,
Financial District, Nanakramguda,
Serilingampally, Gachibowli,

Hyderabad - 500 032,

Telangana, India.

Tel: +91 40 6716 2222

Email: einward.ris@kfintech.com

This notice is available on the websites of Bombay Stock Exchange (www.bseindia.com),
the National Stock Exchange (www.nseindia.com) and on the Company’s website
(www.greatship.com).

For The Great Eastern Shipping Co. Ltd.
Sd/-

Anand Punde

Company Secretary

Email: shares@greatship.com

Web: www.greatship.com

Place : Mumbai
Date : November 30, 2023
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* INTERVIEW  APPOINTMENT ¢ JOB *

We are one of the leading manufacturers of
WANTED Engineering Laboratory equipment, having vacancies
for our expansion plan & operating all over India.

Sr.
No

1

Name of the Post Post

EV VEHICLE/ COMPONENT
APPLICATION ENGINEER

Experience/Qualification

0-2 Years, BE Electrical / Industrial
Electronics / Electronics

0-2 Years, MBA/BE Mechanical / Electrical /
Industrial Electronics/Electronics, Extensive
Travelling is must

0-2 Years, BE Mechanical with Knowledge
of CATIA Software

0-2 Years, Female, any Graduate Engineer
with Experience in E-Tender,GeM,IndiaMart

02 | 0-2 Years, ITI

02

2 | SALES ENGINEER 04

3 | R&D DESIGN ENGINEER 02

4 | BACK-OFFICE ASSISTANT | 02

WELDER / FITTER / EV
TECHNICIAN

* Interested candidates may send Resume along with current & Expected
Salary latest by 05/12/2023 to email: hr.xeepl@gmail.com with
subject line to Post Applied * Immediate joining candidate will be
preferred * Two-Wheeler driving License is must * Short Listed
Candidate will be called for interview.

XTREME ENGINEERING EQUIPMENT PVT. LTD.
Website: www.xeepl.com
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देट इन



िपग



कं . .

नदणीकृतकायय: ओनहाऊस, १३४-ए, डॉ. अॅनी बेझंट रोड, वरळ, मुंबई-४०० ०१८

CIN : L35110MH1948PLC006472

दर

ू

नी . : +९१ (२२) ६६६१३०००; फॅ . : +९१ (२२) २४९२५९००

सूचना

गुंतवणूकदार णआणसंरण िनधीमे(IEPF)

कं पनीासमभागचेहतरण

कं पनी कायदा, २०१३ चेकम १२४(६) आण गुंतवणुकदार णआण संरण िनधी ाधकरण (

े

खा, 

े

खापरण,

हतरण आण परतावा) िनयम,२०१६(एकितसंदभ



द) तरतुदनुसार ही सूचना सकरातयेत आहे.

गुंतवणूकदार णआण संरण िनधीानावाम

े

((IEPF) सग सात वष



िकवा जासाठभागधारकनी दावा

केे

े

िकवा जो ाभदागेानाही ाबाबतीत सव



भागाहतरणासाठतरतुदासमावेासह, इतर

बाबतीमधीिनयम.

मागीसातवषसाठनीचााभरोखीतके 

े

ानाहीआणचेभाग४माच



२०२४रोजीIEPFाधकरणाकडे

हतरतकरासाठयोआहेत ासव



भागधारकनाकं पनीनेवैयकपवहार पाठिवा आहे. .

देय ाभाादााबाबत भागधारकनािवनंती करातयेते क, अजसोबत (ISR फॉम



, बँके चा संपूण



आवयक

तपी, मूळ कॅ चेकची तआण सव



भागधारका पॅन काड



ा सािकत ती) जोडू न रतकिफन

टेॉॉजस मटेड, िनबंधक आण कं पनीचेभाग हतरण तिनधी यना २४ फे 

ु

वार२०२४ रोजी िकवा ापूव

पाठवाात. जर, ाभाचा दावा करासभागधारक अपयीठरास, ाचे कं पनीम

े

अस

े



े

भाग IEPF

ाधकरणाकडे हतरत करातयेती. गुंतवणुकदार सेवा िवनंती अज



(ISR फॉम



) आमचे आरटीएचे संके तळ

https://ris.kﬁntech.com/clientservices/isc/default.aspx वर उपआहेत.

सेबीािनयमनुसार, जर फोओ के वायसी तार असास, थिकत बाकबँक खाातजमा करात येई.

कृ पया नदावी क, जर बँक तपीनसास, तुमचेखातेतपीआरटीए/डपॉझटरपाटस



पटसह नदणीकृत

करावेत.ाचबरोबर कृ पया नदावी क, आरटीए/डपॉझटरपाटसपंटसह तुमचेखााचेबँक तपीनदणीकृत

नसास, थकबाकाभरकमेचा भरणा ागूके ाजाऊ कत नाही.

जर नमूद दनकारोजी ाभाचा दावा के ानाही तर, िनयमम

े

ािपत कोणाही सूचनेवाय IEPF कडेतुमाकडे

असेा भागचेहतरण रतकर. कृ पया नद ावी क, िनयमानुसार, IEPF कडेसमभागचेहतरण आण

आणदावा न के 

े

ााभाारकमेबाबत कं पनीिवकोणताही दावा करता येणा नाही.

संबंधीत भागधारक, ाकडे पात भाग आहेत आण चेभाग आयईपीएफकडे हतरत करासाठ

योआहेत, नी नदावी क, या िवषयवर आणिनयमनुसार आयईपीएफकडे भाग हतरण आण

डमटेरायजेनाहेतूसाठाकडे असेा मूळ भाग माणपऐवजी नवीन भाग माणपकं पनी जारकर,

आयईपीएफाखााम

े

डमॅटफॉम



आणहतरणाम

े

नभागमाणपपतरणााकॉपरेटकाय



वाहीा

मागारे कं पनी डपॉझटरयना सूचत कर. मूळ भागमाणपजे मूळ भागधारकानावावर नदणीकृतआहेत ते

आपोआप रहोतीआण ना नॉन-िनगोएबमानात येई. िनयमानुसार आयईपीएफकडे भाग हतरण

कराा हेतूसाठकं पनीारेनवीन भाग माणपजारकरााबाबतीत पुरेीसूचना देातआअसून ा

संके तळावर कं पनीनेसंबंधीत तपीअपोडके 

े

असाची भागधारकनी नद ावी. कॉपरेट काय



वाहीामागने

कं पनीारेआयईपीएफकडे हतरत करासाठडमॅट पात अस

े



े

समभागसुा योआहेत.

अा भागधारकचा तपी(नाव, फोओ मक/डीपी आयडी आण ाएं ट आयडीासमावेासह) कं पनी

अपोड करआण IEPF ाधकरणाकडेहतरणासाठदेय अस

े

ाभागचा तपीचेसंके तळ - www.

greatship.com वर अपोड कर.

िनयमतग



तिवहत िया के ानंतर आयईपीएफ ाधकरणाकडू न जर काही, दावा ना येणार असेतर अा

भागासव



ाभवरसमावेासह आयईपीएफकडेभाग हतरत करात येतीयाची भागधारकनीनद ावी.

तुाा काही 

ं

का असास, कं पनी/किफन टेॉॉजस . याीसंपक



साधा िकवा या संबंधत काही मदत

आवयक असास खापा/ई-मे/दर

ू

नी मकावर संपक



साधा.

संबंधीत भागधारककडू न २४ फे 

ु

वार२०२४ पूवकोणताही संपक



ाझाानाही तर, िनयमम

े

अस

े

ा

तरतुदनुसार, देय दनकानंतर IEPF ाधकरणाकडेअसेपातीभाग हतरतकरातयेतीजर भाग

डमॅट पात असतीतर, िनयमम

े

ािपत ियेनुसार, देय दनकापूवभागधारकाडपॉझटरखाातून

IEPF ाधकरणाकडेकं पनी काॅपरेट काय



वाहीामागनेअसेभाग हतरत कर.

देट इन



िपग



कं पनी मटेड किफन टेॉॉजीज ा..



े

अरडपाट



म



ट, ओन हाऊस, १३४-ए,

डॉ. अॅनी बेझंट रोड, वरळ, मुंबई- ४०० ०१८

दर

ू

नी : ०२२-६६६१३०००/२४९२२१००

ई-मे: shares@greatship.com

युिनट : देट इनिपग



कं . .

सेेिनयम टॉवर बी, ॉट ३१-३२, फायनॅनएड,

नानकरामगुडा, सेरगमप, गाचीबोव,

हैदराबाद-५०० ०३२, ते

ं

गणा, भारत

दर

ू

नी : +९१ ४० ६७१६२२२२ ;

ई-मे: einward.ris@kﬁntech.com

ही सूचना बॉ

े

ॉकएच



ज(www.bseindia.com), नॅनॉकएच



जा (www.nseindia.com)

संकेतळावर आण कं पनीासंके तळावर (www.greatship.com) सुाउपआहे.

देट इन



िपग



कं . . करता

सही/-

आनंद पुंडे

कं पनी सचव

ठकाण : मुंबई ई-मे: shares@greatship.com

दनक: ३० नो



बर २०२३ संके तळ : www.greatship.com

कराड महणाले की, देिाचे पंतप्रधान

उंचावलेला आहे.

नाही, असे ते म्णाले.
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