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MSTC LIMITED INDIA

(A Govt of India Enterprise)
CIN : L27320WB1964G 01026211

MSTC/CS/SE/605 21°* February, 2025
1. The Dy. Manager (Listing) 2. The Manager, Listing Department
BSE Limited National Stock Exchange of India Limited
PhirozeJeejeebhoy Towers, Exchange Plaza, BandraKurla Complex
Dalal Street, Mumbai 400 001. Bandra (E), Mumbai 400 051
(Scrip Code: 542597) (Scrip Code: MSTCLTD)

Dear Sir/Madam,

Sub: Change in the Senior Management

In terms of Regulation 30 of the SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015, we would like to inform the following change in the Senior Management
[defined under Regulation 16(1)(d) of the SEBI(LODR) Regulations, 2015] of the Company:

SI.No. Name Designation Date of Change Reason of
(w.e.f.) Change
1. Mrs. Renuka Verma Chief General Manager 21.02.2025 Appointment/
(Personnel & Joining
Administration)

Mrs. Renuka Verma is neither related to any Director nor to any Key Managerial Personnel of the
Company.

Brief profile of Mrs. Renuka Verma is enclosed herewith for your information.

Thanking you,

Yours faithfully, P
For MSTC Limited /%"

Digitally signed
Ajay :y.Ajay Kumar

Kumar Rai pate: 2025.02.21
16:34:23 +05'30'

(Ajay Kumar Rai)
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Brief Profile of Mrs. Renuka Verma

Namec : Mrs. Renuka Verma

Datce ol Birth 3 27/03/1970

c-mail : rverma@mstcindia.co.im

Designation - Chiel General Manager (P&A)

Academic Qualification : BA, PGD PM & IR, Certification - Insecad General
Management Programme

lixperience : 28 years+

Job prolile in MSTC : Jomed MSTC on 21.02.2025 and the Key

Responsibility Arcas arc: v

% Formulation and cxecution of policies, relating to
recruilment, (raming, terms and conditions of
cmployment ol personnel, 1mplementation ol
statutory and other wellare schemes, and ellective
utilization and discharge ol personnel employed in
the organization.

% Advisc and assist in development ol managerial
prowess, prescribe recruttment methods, organise
training schemes, supervise administration ol wellare
programmes distribute personnel lor their eflective
utilization in (he organization and resolve problems
ol All establishment work regarding promotions,
timings elc.,

% Handling matters ol disputes, grievances ol the
employces, Wellare [acilitics

s TFollow up Govt. guidelines on various subject
Investigate into specific problems ol indiscipline and
melliciency o cvolve and suggest amecliorative
measures (o management,

s Lstablish channels ol consultation between labour
and employers (o mmimize misunderstanding. May
represent  employers  in labour  conciliation
proceedings during disputes,

s Lnsuring cllective secured environment in - ollice
premiscs & overseeing  estate-related  activities,
administration-involving  management,  planning,
coordination, monitoring, and cxecution ol
administrative activities ctc.
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