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DBL at a Glance

Vision _ Mission

Dilip Buildcon Limited (DBL) is one of India's largest and fastest

growing engineering, procurement and construction (EPC)
companies. We are headquartered in Bhopal and have construction
capabilities in roads, special bridges, mining, irrigation, tunnels,
dam, water supply, airports and metros across 19 states and 1
union territory.

@

To deliver the best solutions to clients, provide To create a fair and courteous environment for
complete transparency to DBL stakeholders clients, employees, vendors as well as the society.
and broaden activity base by diversifying into
otherinfrastructure disciplines so as to sustain
a healthy growth rate.

—Our Priorities

DILIP BUILDCON LIMITED
INFRASTRUCTURE & BEYOND

.0'6\0‘
1. Roads 5. Metros 1. Siarmal 1. Shrem InvIT 7 .“ I
2. Special Bridges 6. Airport 2. Pachhwara 2. DBL/Alpha
3. Tunnels /7. Mining Alternative InvIT Being an EPC-focused Fostering a unique culture that Becoming India’s best full-
4. Water Supply, 8. Urban companuy. brings out the best in our people. diversified infrastructure
Canals, Dams Development company.
P\  J
i Y L 76
. / /‘
Growing our business Reducing debt and Long term assured
with sustainable margins. improving credit ratings. revenue
Our core business comprises constructing state and national highways. We are proud of o'
our engineering and execution capabilities. These, coupled with an integrated business o n
model, skillfuluse of world-class equipment, an experienced management and dedicated HB
workforce, allow us to grow from strength to strength and continue earning the trust of o
our customers for our quality and efficiency. Technological adoption

in infrastructure

° Reinventing For a Better Tomorrow Annual Report 2023-24 e
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___Snapshot of Our Scale

DBL's EPC segment is the Company’s greatest strength, with the roads and highways vertical being at the
forefront. Diversifying the scope of our EPC functions, we are also establishing foothold in other verticals,
such as railways, dams, buildings, bridges and tunnels, among others. As one our nation’s largest EPC
Diversified areas companies, DBL plays a vital role in strengthening India’s position as a global power. In order to further
90% of of expertise: widen our bouquet of services, we are fortifying our coal mining operations, while also exploring the power
0 0 of collaborative ventures. By leveraging our operational efficiencies, engineering capabilities, and human
our projects . .
capital, we continue to lead change and stay ahead of the curve.

19 States
1 Union Territory

in-house
execution

25,964
employees,
10,614+
machinery

6 Reinvent Annual Report 2023-24 °
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, Business Segments

EPC

The infrastructure construction segment continues to function as one of the major driving forces of India’s
growth narrative. Roads, railways, dams, buildings, mines, bridges, metro, airports, tunnels and water supply
are the critical infrastructural tools, shaping India's progress. As one of our nation’s largest EPC companies,
DBL plays a vital role in strengthening India’s position as a global power. By leveraging our operational
efficiencies and engineering capabilities, we continue to lead change, while inspiring excellence and growing
synergistically.

Our EPC segment is predominantly powered by the Roads & Highways vertical. The Company has further
diversified the segment'’s portfolio by also including other verticals, such as Irrigation, Water Supply, Tunnels,
Metro, and Special Bridges & Urban Development.
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Coal Mining

The nation’s coal production trajectory has been growing remarkably, given our surging popul_ation,_expandiﬁg
economy and the dwindling reserve potentiality of petroleum and natural gas. Considering this, coal will continue to [
remain a defining growth driver of India’s energy scenario. In line with this, DBL has maintained a strong foothold in the
coal mining segment, having secured two significant MDO projects - at Siarmal, Odisha and Pachhwara, Jharkhand.
The Company'’s coal mining operations are its pillar of strength as these will bring in assured and long-term cash flow.

The Siarmal coal mine with the peak rated capacity of 50 Mn MT PA s the largest coal MDO in the country. The project
has been awarded by Mahanadi Coalfields Limited (MCL, a 100% owned subsidiary of Coal India Ltd). The contracted
cumulative production would be 1,091 Mn MT over the contract period of 25 years. :

Our second coal mine with the peak rated capacity of 7 Mn MT PA is at Pachhwara Central Goal Block located at i
Raimahal coalfield, Pakur, Jharkhand. The MDO project was awarded by Punjab State Power Corporation Limited ey =3 "
(PSPCL) . The mineable reserve of the block is 382.81 Mn MT over the contracted period of 55 years. 'T-*C—-—r — - : -
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Mining Developer Cum Operator (MDO), Siarmal, MCL, Odisha
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_____Business Segments

Investments

Over the years, the Company has emerged the most successful developer of road HAM projects in
terms of timely execution, cost efficiencies and timely divestments. To take the Company's journey
a notch up, we have re-aligned the holding strategy of our investments for longer term. This re-
alignment will propel the generation of assured and low-risk cash flows over a significantly long
period, and at the same time, boost the growth of future asset portfolio.

Towards this end, the Company has spearheaded the process of creating own InvIT in partnership
with Alpha Alternatives (AA). The Company will own 74% stake in the proposed InvIT and the balance
will be owned by AA.
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____Projects Completed During FY 2023-24
Project Name | State | Type of Work | Early Completion days
Pathrapali-Kathghora Package |l | Chhattisgarh | HAM | 46
Dodaballapur Bypass to Hoskote \ Karnataka \ HAM \ 7
New Greenfield Airport at Hirasar \ Gujarat \ EPC \ -
Dhrol-Bhadra Patiya \ Gujarat \ HAM \ 32
Repallewada to Telangana/Maharashtra Border | Telangana HAM 163
Zuari Bridge (Package I1) \ Goa \ EPC \ - .
Narenpur to Purnea | Bihar | HAM | 2 X e ___ :
Nigahi OCP Il (OB Removal Project) | Madhya Pradesh | EPC \ - . .
Sameleswari OCP (OB Removal Project) \ Odisha \ EPC \ -

y L1 -.-,_-.I. ; 'r r . al - 'I._I v 2 A o I ¥ | C :
I .ﬂ o T3 ':_Iu"\"."l.‘*.‘."-. '!-Mw.- i e
Pathrapali-Kathghora Dodaballapur Bypass to Airport
Package Hoskote at Hirasar

Repallewada to Telangana/
Maharashtra Border

ap -k py B o

~ Nigahi OCP Il : "~ Sameleswari OCP
(OB Removal Project) (OB Removal Project)

¥

Narenpur to Purnea NCL [

S0 Nigani-Ill, Nigahi OCP of
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(Tinmn) (Tinmn)
e N | Type | State e | Value Client-wise breakup Sector-wise breakup Contract Type-wise breakup
Malhargarh Pressurized Micro Lift - Madhya Water Resource
Major Irrigation Project AT Pradesh Department MP el
Narmada Gambhir Multi Village Water Madhya Madhya Pradesh Jal 312753
MPJNM Supply Pradesh Nigam Mayardit !
Construction of Observatory Towers with
parking’s IR See LI <z,/0y 174,316 2 174,316
Construction of Dewas Ill and - . Water Resources
IV Dams Tehsil Gogunda Udaipur =EE LRI Department, Rajasthan e
Improving the Alignment of Thoppur Ghat, .
Dharmapuri — Salem Section of NH-44 N it el N el
Construction of Machhrewa Irrigation Project Irrigation Madhya Water Resource 24129
Dam and Pressurized pipe irrigation network g Pradesh Department ' ANVAZS NHAI % 71,761 KyA{:t79 Roads & Highways X 65117 Ly HAM % 64,861
- STATE % 41,825 - Mining 2 9,360 - EPC % 109,455
Sector-wise New Orders (Tinmn) 16.99% MPJNM 329,618 23.62% Irrigation 3 41170
5.46% RVNL 39,520 16.99% Water Supply 29,618
VAR:1}78 Irrigation ¥ 15,089
- MCL %9359 - Tunnel 212725
- Hier el Clzres - GMRC 29,289 - Metro % 9,688
3 36,022 Soecial Bridaes &
pecial Bridges
15.21% Road % 5,480 1.69% MORTH T 2,944 3.80% Urban Developments < 6638
7.50% Urban Development %2700
Geography Break-up
Geographical Breakup of New Orders AR  Madhya Pradesh 4.38%  Rajasthan
- Gujarat - Tamilnadu & Puducherry
Wy, Madhya Pradesh < 23,872
Jharkhand 3.67% Uttarakhand
- Tamil Nadu % 5,480 174,316 9.96% Andhra Pradesh - Chhattisgarh
3 36,022 )
- Karnataka - Himachal Pradesh
11.02% Rajasthan 33,970
GE) ooine 155% ) Goa
7.50% Goa %2700 - Telangana 0.14% @ Uttar Pradesh

G Reinventing For a Better Tomorrow Annual Report 2023-24 e
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OPERATING INCOME

1,05,373

FY20 FY21 Fy22 FY23 FY24

PAT & PAT MARGIN

473% 4.00%

3 47%
219% -
-0. 95% d

[(e]
Q
~
’
-/

()
FY20 FY21 FY22 FY23 FY24

0)

NET DEBT TO EQUITY (TIMES)

[}
&
(=]

FY20 FY21 FY22 FY23 FY24

@ Reinventing For a Better Tomorrow

_____Standalone Financial Highlights

(Xinmn)

EBIDTA & EBIDTA MARGIN

FY20 FY21 FY22 FY23 FY24

ORDER BOOK TO REVENUE (X)

el
—————
~~~~~
~
~

FY20 FY21 FY22 FY23 FY24

NET WORTH

FY20 FY21 FY22 FY23 FY24

51,865
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—_Standalone Financial Highlights

(Tinmn)

GROSS DEBT & NET DEBT

WORKING CAPITAL

3,716

2

FY20 FY21 FY22 FY23 FY24

ASSET UTILIZATION (TIMES)

-
-
-
-~
-
-

FY20 FY21 FY22 FY23 FY24

. GROSS DEBT
. NET DEBT

FY24

WORKING CAPITAL DAYS

FY20 FY21 FY22 FY23 FY24

NET BLOCK

11,200

FY20 FY21 FY22 FY23 FY24

Annual Report 2023-24 e
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____Consolidated Financial Highlights —_Backward Integration & Technology

(X inmn)

OPERATING REVENUE

FY20 FY21 Fy22 FY23 FY24

PAT & PAT MARGIN
4% 0.4%

-5.7% 1.7%

(5,497)
)
2,010 g

Y20 FY21y,

NET DEBT

FY20 FY21 FY22 FY23 FY24

65,039

e Reinventing For a Better Tomorrow

EBIDTA & EBITDA MARGIN

212% 209%

I """

FY20 FY21 FY22 FY23 FY24

NET WORTH

FY20 FY21 FY22 FY23 FY24

47,343

NET DEBT TO EQUITY (TIMES)

FY20 FY21 FY22 FY23 FY24

Backward Integration

Unlike the norm, we have gone against the grain and firmly rooted ourselves in the space of backward integration.
The majority of companies rely on suppliers and distributors for business activities ahead in the value chain, while
we built our own ecosystem to optimise the entire greater supply chain efficiencies and operational synergies,
considering the evolving landscape. Our supply chain efficiencies have helped us strengthen relationship with clients.

O
Reusing Foundry Road Thermplatic Bus
Materials Furniture Plants Shelter
[ [ [ [
@ ®
Metal Beam Scaffolding Signage Octagonal RE Wall
Crash Barrier Poles Mould

Maintaining Technological Upper Hand

The wheels are constantly in motion at DBL, and we are continuously striving to enhance our technological prowess.
Embracing the digital era and prioritizing IT upgradation, we have implemented a series of initiatives in the year under

review:

4 SAP S4on HANA R

implemented across all
DBL business functions.
Upgraded to Latest version of
2023 by March 2024.

SAP Hosted on AWS Cloud |

Managed by Kyndryl Tier 1
Services Providers.

\
Cybersecurity SOC Centre |

Kyndryl Tier 1 Services
Providers.

/

End Point
XDR Security by
Trend micro.

()

Digitalization In progress for

the Coal Mining Business to

ensure real-time tracking of
production and resources.

SAP Fiori Deployed
with mobile-based
workflows.

Annual Report 2023-24 e
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(] [ ]
—— M 0 re tha n Th ree D eca d es I n th e M a kl n g A young civil engineer, Dilip Suryavanshi, established DBL in 1987 as a construction firm specializing in real estate. Hence

began the journey of delivering innovative and excellence-driven projects throughout India, aiding the growth story of
India. With a focus on hard work, respect for relationships and a drive for excellence, we have learned and evolved during
our journey.

Company expanded
into the Irrigation
development segment

Completed 12 projects
worth3¥81,599mn in
8 states despite

First backward with a focus on dams, IPO oversubscribed by several headwinds
integration by canals and water 22 times, making it the
buying its 1st The Company supply projects most successful EPC Completed
stone crusher continues its expansion issuance in almost a 14 projects worth
pace, wining its first decade 105,445mn which is

EPC project worth
%10,810mn in Gujarat
and with this the
Company forays into
its 2nd state

highest completion
in a single year

Mr.Dilip Suryavanshi,
3 young civil engineer

started Dilip Builders anv;ertlgd ,ttog Ff’fagi into Crostiediet
as a proprietorship private imite airpor worth 0

: . company to development 350,000+mn
firm with focus Fulfil th ) t

on real estate ulfil the growing segment.

ambitions of a

construction
young Company
- \¥ 4 ~ \¥ 4 - \¥ 4 - \¥ 4 A4 \¥ 4 \ 4 4

Expanded geographical Enters into Tunnels i
T fi presence by securing AR f and Metros segments. J
vvitiggsuensga Irrwr:atthg a project in Himanchal gg:lgfwsr;?:t\gnl‘tg Iésans'on Revenue grows to more =

X 10N, 0, i

L oA Pradesh, a World Bank As the Company grows e Con il o< than 120%, since the

Company went public

e funded road project more than 100% Y-o-Y, P oo

it decides to raise private
equity to keep up with its
growth plans and raises
Z750mn from Banyan
Tree Capital

mining segment, where
it does over burden
removal for the
Government of India

years, and expands
into sewage

treatment sector Crossed Turnover

0f100,000+mn

The Company sees
infrastructure as a
sunrise sector and
forays into its 1st
road construction
project

Highest ever
order won and
Largest Order

Sold complete portfolio book.
of 24 road assets with
an economic value of
105,000mn making it
the single largest road
buyout transaction till
that time

Annual Report 2023-24 a
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_____Board of Directors

Dilip Suryavanshi

Chairman and Managing Director

Bachelor’s degree in Civil Engineering from Rani Durgavati Vishwavidhyalya,
Jabalpur

Mr. Suryvanashi has over 41 years of experience in the business of construction. He was
the President of the Madhya Pradesh Builders Association. As the Managing Director
of your Company, he works with various departments of the Government and is fairly
conversant with the overall affairs of the company.

Managing Director & CEO

Bachelor’s degree in Civil Engineering from
Vikram University, Ujjain

Mr. Jain has about two-and-a-half decades of experience in the construction
industry. He was an assistant professor at Mahatma Gandhi College, Bhopal
and Swami Vivekananda Mahavidyalaya. His expertise, leadership, and business
acumen have steered your Company’s growth trajectory. He looks after project
implementation along with the quality of work and ensures timely completion of
the projects by your Company.

Amogh Kumar Gupta

Independent & Non-executive Director

Master's degree in Public Health Engineering from Maulana Azad College of
Technology, Bhopal.

Dr. Gupta has over 37 years of experience in the field of architecture and interior
designing. He is a partner of M/S Amogh Kumar Gupta and Associates. He has worked
with the Environmental Planning & Coordination Organization, Bhopal and the Town
Planning Cell of Narmada Valley Development Authority, Bhopal. He has also been on
the Board of Examination of the Indian Institute of Architects and a council member of
the Council of Architecture. He was previously appointed as Chairperson of the Board of
Governors of School of Planning & Architecture, New Delhi by the Department of Higher
Education, Ministry of Human Resource Development, Government of India.

Independent & Non-executive Director

Bachelor’s degree in Civil Engineering from Government College of
Engineering and Technology, Raipur

Mr. Pandey is a retired government servant and was the Vice President of Indian
Road Congress. He has previously worked as Engineer-in-Chief and Secretary
with the Public Works Department, Government of Madhya Pradesh. During his
38 years of experience and career in the Public Works Department, he has been
credited with supervising the roads, bridges and building works, including Indore
bypass, a project of the World Bank.

e Reinventing For a Better Tomorrow
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____Board of Directors

Ratna Dharashree Vishwanathan

Independent & Non-Executive Director

Master’s degree in English Literature from Lucknow University Diploma in
Environment and Third world Development from London School of Sciences

Ms. Vishwanathan has nearly 36 years of experience in a wide range of sectors, including strategy
building, project management, microfinance, change management, human resource and financial
management. Hailing from the Indian Audit and Accounts Service (IA & AS), batch of 1987, she has
served across many departments of the Government of India, such as Audit, Defence, and Prasar
Bharti from 1987 to 2008. She has served as a Board member of Mudra Bank during 2015-18, the
Chairperson of the South Asian Microfinance Network, and is the Member of the RBI's Financial
Inclusion Advisory Committee. She has been the CEO of MFIN (Micro Finance Institutions Network)
from 2014-2018, and the CRO of the Sustainable India Finance Facility. Her expertise has also been
utilised at highly senior levels in popular NGOs, such as Oxfam India and VSO India during 2008-2013.

Ashwini Verma

Independent & Non-Executive Director

Bachelor’s degree in Civil Engineering from Rajiv Gandhi
Praudyogiki Vishwavidyalaya, Bhopal

Mr. Verma has over 32 years of experience in architectural and site engineering
services. He is a partner of M/S AV & Associates. He has previously worked in
various capacities with M/S Gawali & Associates, Architects and Engineers, M/S
Waseem & Associates, M/S Pradeep K. Saxena & Associates and Harekrishna
Colonisers Pvt. Ltd.

Independent & Non-executive Director

Master’s degree in Science (Physics) from Banaras Hindu University

Mr. Mukherjee has over 46 years of experience and skills in the fields of banking and
NBFC, including venture funding, factoring and broking. He has worked as Chairman of
the Boards of IFCI Factors Ltd., IFCI Infrastructure Development Ltd., Tourism Finance
Corporation of India Ltd. and IFCI Financial Services Ltd., Executive Director in Central
Bank of India and as a member of the Governing Body of Entrepreneurship Development
Institute of India (EDIIJ), Ahmedabad. He is also on the Boards of NABIL Bank, Nepal and
other NBFCs/companies in India.

Vijay Chhibber
Independent & Non-executive Director

| ' /.‘
Master’s degree in History from St. Stephen’s College, Delhi = l ; 4

University Alumni of the National Defence College = =

Mr. Chhibber is a former IAS officer of the 1978 batch of Manipur-Tripura Cadre
and has worked on several key assignments with the Government of India.
He is a retired civil servant with over 38 years of public service in the Indian
Administrative Services (IAS) and has served as Secretary of the Ministry of Road
Transport and Highways, with additional responsibilities as Chairman, National
Highways Authority of India. He has been instrumental in many path-breaking
initiatives of the Ministry.
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____lLeadership Team Execution Team

Ajay Kumar Mishra Amares Kumar Sanjay Kumar Shrivastava Samit Holkar Arun Kumar K
President President President President President
Contract Mining (Coal) Corporate Affairs Engineering (STR) Design & Technical Audit

Bharat Singh Rohan Suryavanshi Karan Suryavanshi
President Head Head
Finance & Accounts Strategy & Planning Business Development

Atul Joshi Jay Prakash Mishra Arvind Singhal Sanjib Kumar Jena
Vice President Vice President Vice President Vice President
Engineering (STR) Engineering (Highway) Legal Business Development
(Railways)

A
Sanjay Kumar Bansal Abhishek Shrivastava
Chief Financial Officer Head Secretarial N\
Finance & Accounts Company Secretary &
Compliance Officer Satyanarayan Purohit  Manish Omprakash Chhangani Gautam Jain Kasturi Satyanarayana

Vice President, Vice President, Head Chief Information Officer
Operations & Maintenance ICT Business Unit Investor Relations Information Technology
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__Execution Team

AT N N

Nirmal Kumar Agarwal Nitin Shrivastava Ashok Kumar Gupta Nitesh Kumar Sharma Mahanteshagoud Patil
Associate Vice President  Associate Vice President, Associate Vice President, Associate Vice President,  Associate Vice President,
Finance & Accounts Business Development Contract Engineering Engineering
(Billing & Planning) (Billing & Planning)

Bheesetty Bhaskara Pradeep Kumar Kamalakanta Mahakul Badal Chandra Sardar Shree Dutta Tiwari
Kameswara Rao Associate Vice President, Associate Vice President, Associate Vice President,  Associate Vice President,
Associate Vice President, Engineering (STR) Human Resource Survey & Design Contract

Engineering (QAQC)

A AN . A A

Milind Balkrishna Naik Pradip Kumar Vishwakarma  Raj Parkash Kaushal Vinod Kumar Singh
Associate Vice President, Associate Vice President Associate Vice President Assaciate Vice President,
Procurement Industrial Purchase Operations & Maintenance Vehicle & Machinery
(INS & OPS)

A

Ajay Kumar Gadia Laxmikant Dashrath Parate Shashank Kumar Gupta

AS

Manoj Kumar Jain
General Manager
Electrical (O&M)

Associate Vice President Assaociate Vice President Sr General Manager
Internal Audit & Compliance Electrical (Urban Lighting) Engineering
(Billing & Planning)
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_ Execution Team

N\

Shaik Rasheed Babu Satish Kumar Yadav
General Manager General Manager
Engineering (Tunnel) Irrigation

N\

Vimal Sharma Akshay Kumar Gupta Jai Prakash Ojha
General Manager General Manager General Manager
Mining (Technical) Operations & Maintenance Purchase & Store Audit

Kailash Prasad Soni Kamlesh Lodhi Neeraj Singh Kushwah  Chavan Sachin Dilip Gaurav Kumar

General Manager General Manager General Manager General Manager General Manager
RMC Plant Stone Crusher-Fix Stone Crusher-Mobile & Store Finance & Accounts
Mechanical - Maintenance (Coal Mines)

A ' N\

Bharat Goel Mohit Singh Thakur Anand Pratap Singh Prashant Mishra
General Manager General Manager General Manager General Manager
Toll Management System Water Supply Plant & Mechanical Store Liaison

N\

Alok Maheshwari
General Manager
Finance & Accounts

Mayank Jiniwal Ritesh Beri
General Manager General Manager
Finance & Accounts Finance & Accounts

Tarun Mahajan
General Manager
Mechanical (Procurement)
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_____Chairman’s Communique

We are steadily
inching closer to
achieving the 3Ds:

eleveraging

iversifying
erisking

Dear Shareholders,

| am pleased to share that FY 2024 has been a year of
metamorphosis for DBL, where we have emerged stronger than
before, and have grown synergistically. We have reinvented
ourselves to keep up with the present times and to stay afloat
amid unforeseen geopolitical tensions and economic headwinds.

For us, the year under review has seen us recalibrating our
goals, bringing DBL 2.0 to life. We are geared towards becoming
a net debt-free company on a standalone basis within the next
two years. While doing so, we want to keep our eyes on assured
and long-term revenue stream. In addition, we will also be
working towards increasing our return ratios and maintaining a
steady cash flow on a long-term basis.

Setting Newer Performance Benchmarks

We are steadily inching closer to our mission of achieving the
3 Ds: deleveraging, diversifying and derisking. Towards this
end, we have reduced our standalone debt by ¥8,611 mn in the
current fiscal. Our plan is to become debt-free on standalone
basis by end of FY26. Speaking about diversification- in order
to achieve profitability and effective asset utilisation, we are not
relying solely on the roads and highways vertical of our EPC
segment; we have also ventured into several other verticals,
such as irrigation, tunnels, metros, special bridges, and water
supply and so on. We are expanding our business operations,
and exploring the multiplicative power of collaborations.
In keeping with this, we have now joined forces with Alpha
Alternatives (AA), India's leading multi-asset class alternatives
asset management platform. Another cardinal growth driver is
our coal mining segment. Coal India (CIL) has engaged MDQOs
via open global tenders to raise domestic production and
reduce import dependency. Also, CIL has identified 15 MDO
mine projects, out of which four have started production with a
planned capacity of 57.37 MT.

Our Siarmal coal mine has posted a remarkable performance by
exceeding 7 million tonnes compared to our target of 5 million
tonnes. Our Pachhwara mine has delivered 4.6 million tonnes in
this financial year. The projection is that in the next five years,
when the Siarmal mine hits its peak production capacity, it will
emerge to be India’s biggest mine, while being one of the top five
largest mines globally.

By means of deleveraging and diversifying, we are strategically
marching towards derisking our business. The aim is to bring
in more stability and predictability in our cashflows, thereby,
making us more resilient and shock-proof.

India’s Buoyant Infrastructure Sector

infrastructure segment has been one of the most fortifying
rowth drivers for India, having continuously boosted our EPC
us areas for government have been amping
up transportation networks, upgrading urban amenities, and
expanding digital infrastructure. The development of national
highways has been accelerated, especially in the last decade,
only reaffirming the development of roads and highways as a
major foundation for infrastructural progress.

Corporate Statutory Financial
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The Government's noteworthy investment in infrastructure has
resulted in a strong multiplier effect on the economy. This is
in keeping with the Government's vision of making our nation
a powerhouse of infrastructural development. In line with this,
private sector partnerships have become imperative, given
that they will bring in investment, efficiency and accelerated
progress. The growth momentum for the infrastructure segment
looks promising, and with our diversified presence in all high
growth verticals, we are perfectly positioned to capitalize on this
opportunity.

Ingraining ESG into Operations

We are mindful of the impact that our activities can have on the
environment. In order to mitigate it, we are consciously designing
measures, such as effective waste and effluent management,
recycling and reusing, and responsible sourcing of inputs. We
are prioritizing the triple bottom line - the 3 Ps of sustainability,
which are people, profits and planet. Our people continue to be
our most invaluable assets, and we are relentlessly striving to
do everything in our capacity to help them realise their fullest
potential, while also upskilling them, as need be.

Profit maximisation is at the core of any business. We are
no exception. However, while trying to achieve profits, we
have always focused on social relevance and environmental
stewardship. We feel committed towards doing our bit for
the marginalised and disadvantaged stakeholders. Our CSR
activities are directed towards achieving tangible outcomes,
ensuring welfare at large.

Through the year, we have spearheaded a series of initiatives.
From conducting road traffic safety awareness programmes, to
distributing pamphlets and stickers, and launching awareness
drivesinschools and nearby villages, we have been continuously
waorking towards doing our bit for the communities around our
operation sites. In addition, we have also conducted free health
and eye check-ups at base camps and provided expert medical
interventions.

The Way Forward

| want to highlight that our partnership with AA, the thriving coal
mining business, and our EPC segment are collectively poised
for high-octane growth. Our strong ethos, the deft guidance
by our Board, the diligence of our human capital and the
undeterred faith of our stakeholders will keep us going onwards
and upwards.

Warm wishes,
Dilip Suryavanshi
Chairman & MD
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__CEOQO’s Message

=

The last fiscal saw us cutting down on net debt, announcing
our own InvIT, and flagging off our MDO operations, while
maintaining our growth momentum. However, the order inflow in
the year under review was slow, due to elections. The good news
is that it is set to pick up pace in the coming fiscal. Our Net Block
was continuously reducing due to low capex, snowballing into
reduction of capital employed and depreciation. Nonetheless,
on the back of diversification, DBL is ambitious about building a
profitable order book in the coming year.

Augmenting growth, expanding capacities

The Company has demonstrated laudable growth, in terms
of our revenue and other financial metrics. The fiscal saw us
completing five HAM projects 36,384 mn and 4 EPC projects
worth ¥30,377 mn In addition, we've also managed to expand
our business scale by signing 6 new projects worth 36,022 mn
in the state of Madhya Pradesh, Rajasthan, Goa and Tamil Nadu
across four sectors i.e. irrigation, water supply, roads and urban
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to 10,537 cr in FY 2024. This has been achieved on the back
improved execution of the projects. EBITDA increased by 31.44%,
from3988 crin FY 2023 versus1,299 crin FY 2024. The EBITDA
margin witnessed a significant increase by 256 basis points, and
this can be attributed to enhanced project management and
also reduction in the costs of construction material. Profit after
tax also increased 90% in FY 2024 to X422 cr. The PAT margin
witnessed a significant increase by 181 bps, primarily due to
EBITDA margin and the reduction in expenses. For FY24, the
return on equity stood at 81%, debt stood at ¥1,866.5 crore and
net debt to EBITDA ratio stood at 1.16.

One of our most remarkable accomplishments is that in the year
under review, we've surpassed ¥5,000 cr net worth and reduced
our debt byX861 cr. Due to the reduction in net debt and increase
in net worth, the Company’s net debt-equity ratio has reduced
considerably to 0.29. Additionally, our working capital days have
improved by five days in the year under review, from 70 days in
the last year to 65 days at present.

development.
Creating shared value for all

Speaking of DBL 2.0, it is a paradigm shift for the Company,
where we've prioritized an assured and long-term revenue \we are envisioning our EPC segment to be our short-term

: s iradoh) i
1-.{*‘%2 stretarr:j Ciur asbplra.tloqtﬁtotre\mergeta; net debt Frehe'tco.mpang.on business, which will ensure revenue on a regular basis. Our
e = a standatone bas{EugEile nexXt tWo Lears, WICHNEIEES'N9 key focus area is improving our return on equity and our return
i3] our return ratios and maintaining a steady cash flow on a long- on canilB - olotied. And I bastiEsal®with iou o renont
ALY term basis. In order to translate this ambition into reality, we 'p PlasEC ) J Jo8 . P
birad that if we look at our return on equity, on a core basis, it has

have capitalized on the power of collective force by joining hands : 4
with Alpha Alternatives (AA), India's leading multi-asset class Jumped from 4.8% of last year's ROE to 81% ROE this year. We
alternatives asset management platform. AA is acclaimed forits ~ will continue to put concerted efforts to enhance it, as also the
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ras ) o VAL '.*I..... innovative risk-return solutions and performance-orientedasset  return on capital employed. Alongside, we will also be working
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s i LY < managers based in India and Singapore. DBL s in the process of  towards mitigating concentration risk across sectors, lines and
Y o, creatingan InvITin partnership with AA, where DBLwillown 74%  geographies.
e By oy, ! stake and the balance will be owned by AA. The partnership will
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T =pac i i human capital of 25,964, and most importantly, our legacy,
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. g i For us, growth transcends numbers, and we are continuously ~ Strong ethos and value system.
i et | .v‘-..:';; i Ly focusing on other aspects of holistic progress, such as backward
f":" . 1.;-:;:;"_‘ i 1'.:_ integration, so we can control the ‘Design, Build, and Operate’ As the largest employer in the construction industry and the
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cycle for operations. We are equipped with the best-in-class  largest owner of construction equipment in India, we are well-

technology, which gives impetus to in-house manufacturing of  positioned to capitalize on our key strengths, without losing
high-quality road furniture. In addition, we have invested in a sight of our strategic priorities and focus areas.

total fleet of 10,614 latest equipment that enables mobilisation,
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Dear Shareholders,

L

@ Rein

In 3 year's time, we've witnessed dynamic shifts in
our scope of work and strategic priorities. This year
has been transformative in more ways than one, and
we've reincarnated as a mare powerful, strategic,
sustainable and diversified organisation. It fills me
with great pride to unveil DBL 2.0, which embodies our
renewed vision, as we forge newer coLlam. Our
new identity is about having a light balance s . high
return ratios, and predictability of cash flows through
a balanced mix of long-term and short-term revenue.
Our endeavour is to increase the proportion of long-
term revenue and profit contribution to our bottom
line. India’'s economy has been strengthened by strong
domestic demand, with an upsurge in investment, and
strong services activity. It is projected to grow an
average of 6.7% per fiscal year from 2024 through
2026. Investment activity is burgeoning, on the back
of ongoing expansion in non-food bank credit.

availability, and effective execution, while also mitigating delays.
To track and monitor progress, our fleet is GPS enabled.

DBL's another strong business segment is that of coal mining,
which is providing us upto five-and-a-half decades of visible
and predictable revenue and cash flows. Our Pachhwara mine
has delivered 4.6 million tons in FY 24. The winning stroke
een our Siarmal coal mine that has posted a spectacular
ormance. Its extraction has exceeded 7 million tons

ed t arget of 5 million tons in FY 24. These strong
timony to our progress, and we continue to
remain poised for growth.

The Year in Review:

Our growth momentum in FY24 has been accelerated and going
from strength to strength. As compared to the last fiscal, our
revenue increased by 4%, surging from 10,119 cr in FY 2023

Note of gratitude

We are entering the new fiscal with immense enthusiasm,
and we are confident about cruising ahead with deftness. We
have always functioned keeping people at heart, whether it is
our stakeholders or our employees. We promise to continue
prioritizing stakeholder interests, as also the welfare of our
workforce. | am optimistic that our growth story will make great
strides, growing by leaps and bounds.

Warm wishes,

Devendra Jain
Managing Director & CEO
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__Our Sustainable Business Model

~ Sustainability is deeply

rooted in our ethos.

We are putting together

concerted efforts towards

Integrating sustainability

practices across our

functions and SANRARTS S Nl T -
Yalue B # g /A AR AL -‘-_?

- R
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What We Depend On..

RELATIONSHIPS

Esteemed Partners

We have earned the trust of reputed
public sector clients on the back of
our excellent project execution and
high quality. We are proud to have
worked on projects awarded by the
state and central Governments and
authorities, such as MoRTH, NHAI,
Northern Coalfields Limited and
Singareni Collieries Limited.

e Reinventingifor a Better Tomorrow

Purposeful People

Our 25,964 dedicated people
invest their skills and time in our
offices, factories, sites and are
increasingly working in more
flexible and agile ways. We

are the largest employer in the
Indian Construction Industry
with approx. 73% employee
retention ratio.

Trusted Suppliers

Our trusted supplier partners
source materials and provide
critical services for us.

£~ N\

@ @
Input Materials

We use tons of raw
materials, and chemicals
for our products.

S
=

Financial Resources

Capital from our
shareholders allows us
to invest for the long term.

O

Intangible Assets

Our manufacturing
excellence, technological
capabilities, and organisational
design set us apart.

Corporate
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___QOur Partners

Fleet & Equipment Services
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____Awards & Recognitions

Fifteen years of trust and continued Single Largest Custamer of The Luminary for Star Achiever by Best Institution Account in Most Valued Customer by
partnership between DBL and Volvo Caterpillar Global Construction & Dilip Suryavanshi by GKTMT in 2014 India by CEAT Ltd.in HPCL in 2016
Together we strive and success, growth Infrastructure in 2014 Dainik Bhaskar H12015 2016

and a sustainable futurel

Infrastructure Person of LEED Certification by Commitment for Products Esteemed Customers Single Largest Customer Valued Customer of
the Year (Runner-up) by Indian Green Building and Services by of Metso NW Series of BKT OTR Tires in India Bitumen by BPCL
Construction Week in 2016 Councilin 2014 Ashok Leyland Portable Plants in 2015 in 2015

100th EC 210 Crawler Purchase of Volvo Over 200 Great Alliances Largest Fleet Owner of Single Largest Customer Largest Fleet Owner of EC210B
Excavator by Volvo Trucks and Construction by Metso Minerals Pneumatic Drills in India of Caterpillar GClin India Hydraulic Excavators in India
Equipment in 2016 by Atlas Copco in 2014 by Volvo in 2015
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____Awards & Recognitions

Highest Upliftment of Fastest Growing Construction Delivery of 150 FMX440 Dun & bradstreet Infra gth EPC World Award Construction Week Winner Roads
Bitumen by Indian OIl Company (Large Category) 8x4 [-5Shift Mining Tipper Award 2018 Construction Conferred to DBL for & Highways Project of the Year 4
in 2013 by Construction World in 2016 by Volva in 201/ Infrastructure Development Outstanding Contribution in Laning of Vijaywad-Machhlipatnam
(Roads & Highways) Roads & Highways on Nov. 2019

Continued Support and NHAI Appreciation Award NHAI Appreciation Award to Construction World Global Dilipbuildcon Awarded Dun DBL bags National Highway
Partnership Appreciation to DBL on Successful Jalpadevi Tollways Ltd on Award 20719 3rd Fastest Growing & Bradstreet Construction- Excellence Award 2019
by Gulf 2018 completion of Guna-Biaora successful completion of Construction Company Infrastructure Development for Excellence in Project
project in 2018 Guna-Bisora project in 2018 (Large Category) Awards 2019 (Roads & Highways) Management

1000 CAT Equipment Award Construction World Global Dun & bradstreet Infra DBL bags "BEST PLACES TO CNBC Awaaz CEO awards 2019 DBL bags National Highway
for Enduring Partnership as Award 2018 Fastest Growing Award 20718 Construction WORK IN INDIA" Employees Choice has been conferred to Dilip Excellence Award 2020 for
India's Single largest Customer Construction Company Infrastructure Development Award 2021 as The Best Large Buildcon for “Company of the Year” Excellence in Project Management
of Caterpillar 2018 (Large Category) (Roads & Highways) Construction Company in India in the Infrastructure segment at New Delhi, India
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_____Innovation Shared value for all

8afy
G

Indore Metro Rail Project, Madhya Pradu.e.s"r.\"

Innovation is at the heart of everything we do and we continue to nurture a culture of innovation to excel. We strive to
constantly improve our processes and projects by learning from the best in the industry. Our goal is to attain the highest
levels of technical excellence and innovation, and to improve our safety, quality, cost, and efficiency. To distinguish
ourselves from our peers and improve our operational excellence, we have introduced a wide range of innovations:

Automating processes
across various modules
with Robatics Process
Automation (RPA)

Enhancing business
productivity using
the latest technologies
and processes

Among the best and
most advanced
implementations of automatic
payments with banks

E-Invoicing and
E-Way Bills using SAP’s
Business Technology
Platform (BTP)

Integration of SAP
ERP with a topnotch
Indian telecom company

Operational Excellence

Implemented SAP Analytics Cloud
(SAC) with more advanced
features in dashboarding, replacing
traditional dashboards

Achieving operational excellence is a priority at DBL. Staying ahead of the competition is essential for our growth strategy.
Operational excellence comes from managing and investing in our business processes systematically.

Equipment Ownership

Our fleet of 10,614 latest equipment is regularly maintained and upkeep. Therefore, unforeseen breakdowns do not cause delays
or expenditures. GPS tracking is installed on every vehicle, ensuring its location 24x7. Operators of the equipment and vehicles are

highly trained and skilled.

In-house Design, Engineering and Construction

Having our own design, engineering, and construction capabilities allow us to custom tailor projects according to our clients’

needs, thereby minimising third-party involvement.

Focus on High Quality

Our Clients

We aim to provide
superior-quality products and
purposeful brands that take action
on the issues that matter to
people and our nation.

Planet & society

We aim to improve the health
of the planet while contributing to
a fairer and more socially
inclusive world.

Our people

We aim to reward people fairly
for the work they do, while helping
them find their purpose so they
become the best they can be
with the Company.

Suppliers & business
partners

We partner with suppliers to
help innavate our products
and support mutual and
sustainable growth.

Shareholders

We aim to deliver
consistent, competitive,
profitable and
responsible growth.

Our commitment to quality extends from project execution and maintenance to material procurement and production. The sites are
regularly audited and quality checked. Premier government technical institutions conduct proof checks. A proof check is conducted
based on parameters, such as strength, durability, maintenance history, ride quality, and longevity of the road. Environmental
impact is also an important factor in our projects.

Annual Report 2023-24 @
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__ESG: Embedding ESG in our DNA

For us, ESG principles are hardwired in our ethos.
Our business involves construction and coal mining, and
we are completely aware of the environmental impacts that our
operations entail. In order to mitigate any adverse impacts
that our actions may be causing, we have well-defined, holistic and
conscious ESG priorities in place. With a view to ensure environmental

stewardship, we are committed to sourcing our inputs responsibly,

while also being vigilant about waste and effluent management,

ultimately aiming towards declining carbon footprint.

Regarding to our social component, as a business, we firmly espouse
the 3 Ps: planet, people and profit. Though profit maximization
is @ business imperative, we have not lost sight of prioritizing welfare at large.
— We are continuously striving towards creating a society that values social equity,
= while promoting inclusive development and upliftment
of the marginalised communities.

L ~ Itis imperative for us to maintain the highest standards of ethics and
; - governance. For our Board, engaging in transparent communication
with our stakeholders, and complying with all the relevant
laws and regulations, are of [i_aramount importance.

Foal = A e !
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____A.Environment

Climate change and mitigation of carbon foaotprint are arguably the most pressing challenges confronting our generation. Through
our conscious leadership, we are continuously spearheading initiatives towards preserving the environment. As part of our
commitment to sustainability, our topmost priorities are maintaining ecological balance, conserving natural resources, sourcing
sustainably, improving soil, air, and water quality, and recycling and reusing, to name a few. % »

In FY24, we have continued the implementation of, and newly launched multiple initiatives towards improved environmental -

: . Manufacturing Sand
commitment.

DBL manufactures sand for construction purposes in
accordance with its code of environmental sustainability.
Over time, DBL has reduced its dependency on government-
approved sand and limited adverse effects on river banks.
Concrete based on manufactured sand has significant
technological and commercial advantages. Natural sand
has been completely replaced by DBL's manufactured sand,
saving up to 1.68 mn metric tons.

World Environment Day

As part of the yearly "World Environment Day"” celebrations -
(on 5 June) at DBL, a total of 10,000 saplings were planted at

all our project sites. The theme for the event was ‘Beat Plastic
Pollution. Pamphlets and stickers were distributed in schools i
and to local people with a view to increase environmental
consciousness. The idea behind these initiatives and activities ;
was to bring to fore important issues like climate change, e . T : nH

plastic pollution, and deforestation, among others. s : 3 i e 4 - ! 5 : Solar Panels Installation

DBL is taking steps to develop its renewable energy
business. As a first step in this initiative, DBL installed
Capacity April 2023 - rooftop solar systems at three plants in Indore

(kwp) March 2024 (Units) and Bhopal, which successfully generated 2.15 mn
units of solar power, achieving substantial savings

Solar Generation Data

“ l-l-I =

Project Name

Jalpadevi 707 831193 ; :
. q q ' amounting to ¥6.09 mn in energy costs.
Reusing Milled Material . [T - e
= ‘ In the year under review, DBL spearheaded a series
The Company stores steel scrap waste at allits sites in a Deevins 415 539,082 of projects across locations, further advancing the

covered and isolated area from beginning to end. The scrap is
used to develop new iron and steel equipment and highway
infrastructure parts. Also, milling machines are used to separate
the aggregate from the existing roads. In order to meet the
specifications, we process the aggregate in our milling machine,
by means of which, we sustainably recover aggregates, which
can be freshly used.

Company’s ambition towards reducing carbon
footprint, and moving towards a more sustainable future.

= o

Geo Green Initiative

DBL's Geo Green initiative is a means to control soil erosion from either side of the road
construction. During road construction, a large amount of soil is displaced and the earth
is lost, affecting the quality of the surrounding land. To prevent this, DBL plants trees
along the dividers, grows grass on the roads, and beautifies them during the construction
process. DBL focuses on energy efficiency and minimising the environmental impact of its
projects. To control soil erosion on either side of under construction roads, Approximately,
424183 lakhs plants have been planted across DBL projects, with an associated cost of
approximately %17.5 million, aimed at combating soil erosion.

ﬂl.

GPS Adoption

GPS technology has been implemented by DBL for its
machines to track machine life, fuel consumption, and
consumables. In addition, the technology provides real-
time alerts and natifications for vehicle location and
mapping. By utilising this technology, DBL is able to guide
driver hours and operators on the right path, resulting

in approximately 3% to 4% savings in fuel consumption
relative to project costs.

Moreover, the plantation efforts have been significantly enhanced through the active
participation of the Mess Department at DBL. This initiative has made a notable
contribution to the environment by introducing a diverse array of trees and plants at all
operational mess sites. As a result of these activities, there has been a commendable
reduction in temperature by 4 to 5 degrees, an increase in the circulation of

fresh oxygen, and an overall improvement in air quality.

@ Reinventing For a Better Tomorrow Annual Report 2023-24 @
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_____B. Social

At DBL, we believe in inspiring excellence and CSR Milestones for FY24
building a brighter and healthier future for all. Our
key focus areas are ensuring road safety, creating Road Safety Month

traffic awareness, and doing our bit towards public
good. Qur CSR vision is an extension of our robust
value system that envisions a promising tomorrow,
coupled with inclusive and holistic development. All
our CSR activities are primarily directed towards
preventive healthcare, safety and wellbeing, traffic
awareness, emancipation of the disadvantaged
communities and rural development.

As per the recommendations made by MORT&H, we observed the road safety month’
from 15 January to 14 February 2024. The idea was to educate citizens about road
safety, and encourage safe driving.

We also completed the construction and upgradation of parts of NH - 131A in Bihar
(under the Hybrid Annuity Model of NHAI), in addition to installing sign boards for
cautioning drivers regarding diversions, excavations, and construction work zones,
among others.

Health Check-ups

In the year under review, we regularly conducted awareness workshops and
physical check-ups for the needy. We also provided personal as well as online
consultancy, and also offered rehabilitation and recovery assistance to the ones in
need. In addition, we have launched the ‘Lakwa Punarvas Mitra’ ambulance service,
exclusively for paralytic survivors to provide them with free rehabilitation services.

Throughout the year, we have been continuously updating our social media handles
with regular posts on Facebook, Instagram, Twitter, Wix and Youtube. These posts
have mainly been about functional arms' tests, screening camps, summaries of every
month, in addition to sharing celebration updates.

Ensuring Positive Health
Outcomes

In order to promote health, wellness
and hygiene, we spearheaded a range
of initiatives in FY24. We conducted
a series of blood donation initiatives,
and health camps at orphanages as

———
well as for school students. In addition,

- we also conducted workshops on

i bl Ll rHr-..-InprIl'l'_'-'-— awareness about liver diseases, and
a | supplying of pure drinking water to

core zone villages.

Sports

With a view to promote sports in the
rural pockets, we offer free sports
trainings to children in remote villages.

e Reinventing For a Better Tomorrow
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Global Economy

In the face of the shockwaves of the last few fiscals, the global
economy’s pace of expansion is low by historical standards.
This can be attributed to longer-term effects from geopolitical
disruptions and geoeconomic fragmentation, as well as near-
term factors like withdrawal of fiscal support and still-high
borrowing costs.

Global growth is IN 2034
projected to be 32 /o
in line with the IN 2025
April 2024 World 33%
Economic Outlook

(WEO) forecast,

The outlook remains subdued, although global growth is
expected to be fairly sluggish, with a slower pace of expansion
in economies comprising over 80% of the global population.
Central banksin both advanced economies and Emerging Market
and Developing Economies (EMDEs) are likely to tread carefully
toward easing policy. EMDE growth is projected to moderate
from 4.2% in 2023 to 4% in 2024. However, greater uncertainties
in trade policies are likely to prompt trade fragmentation risks
and additional disruptions to trade networks.

Outlook

Inflation is easing and nearing the central bank’s targets, while
the global economy has proven resilient, reducing risks to the
economic outlook. The growth momentum for 2024 and 2025

@ Reinventing For a Better Tomorrow

____Management Discussion & Analysis

Gorakhpur Link Expressway, Uttar Pradesh

is projected to remain below its longer-run average. Provided
the policy stance remains restrictive in most major economies
in the near future, there is room to lower policy interest rates as
inflation declines.

The perils of climate change and spending pressures from
an aging population are leading to fiscal challenges for
governments. Spending growth needs to be contained, public
spending efficiency needs to be improved, spending areas need
to be reallocated to explore opportunities and promote growth,
and tax revenues need to be optimized. In order to capitalize on
technological advances, along with improving human capital,
solid structural policy reforms need to be adopted. This will
further prompt future output and productivity growth.

Indian Economy

Indian economy has emerged resilient with a reassuring 6.8%
growth rate of GDP in FY24 over and above 7.8% growth rate
in FY23. The double-digit growth rate of the construction
sector (10.7%), followed by a noteworthy growth rate of the
manufacturing sector (8.5%) boosted the GDP growth in FY24.

For FY25, the International Monetary Fund (IMF) has upgraded
India's GDP by 20 basis points to 7%. This can be attributed to
a significant rise in consumption prospects, especially in rural
areas, in addition to robust domestic demand, and growing
job creation. In keeping with this scenario, India continues to
remain the fastest-growing economy among emerging markets
and developing economies. This progress also augurs well for
enhancing social security measures, boosting employment
opportunities, and advancing toward Sustainable Development
Goals.

There are headwinds, such as indications of hardening crude
oil prices and global supply chain bottlenecks to trade. But
overall, according to the RBI, India is at the threshold of a “major
structural shift” in its growth trajectory, moving towards a path
where 8% GDP growth could be sustained on a yearly basis
for a longer term. Looking at the large picture, India is looking
forward to a bright outlook for FY25.

India’s GDP Growth
R © © ~  ® @ N N e N
o) < I © © o o~ & -
o o o o o ) N S ~ I
N ~ N N ~ ~ I I Q S
Source: IMF

Industry Overview

The Government of India has launched a series of transformative
initiatives to upgrade transportation networks, improve urban
amenities, and boost digital infrastructure. The underlying
mission is to bring about a paradigm shiftin India’s infrastructure
landscape, while also prioritizing economic growth, enhanced
quality of life, and improved connectivity. Achieving sustainable
and inclusive development is the prime focus area for our
government, in line with which, concerted efforts are being
directed towards the development of highways, railways, and
airports, in addition to the promotion of waterways and ropeway
systems.

National Infrastructure Pipeline (NIP) aims to improve project
preparation and attract investment into infrastructure. NIP was
launched with 6,835 projects worth around X111 Lakh Crore,
which has expanded to around 9,500 projects and schemes
covering 37 sub-sectors. The NIP projects are monitored
through the India Investment Grid's (/IG) integrated portal (NIP-
PMG), where 4,497 projects are currently under implementation
while 1,824 projects have been completed.

In the Interim Budget 2024-25, the allocation to the sector was
11111 crore, an increase of 111% over last year which is 3.4%
of the GDP. The break-up of the same is as follows: MoRTH
was allocated ¥2.78 lakh crore, Indian Railways was allocated
255 lakh crore, Ports & Waterways was allocated 1,077
crore, Housing & Urban Affairs was allocated ¥28,626 crore and
Defence was allocated ¥2.02 crore.
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Road Sector

India boasts the second-largest road network in the world,
spanning a total of ~6.7 million kilometers (kms). According to
ICRA, road execution is expected to witness a growth of 5-8% to
12,500-13,000 km, after recording a robust expansion of ~20%
in FY24. This strong momentum is expected to sustain in FY25
as well. The pace of execution in this fiscal will be supported by
a healthy pipeline of projects, increased capital outlay by the
government and focus on completion of projects by MoRTH.

The Ministry's project award pipeline was considerably hit,
owing to the delay in approval from the Cabinet for the revised
cost estimates of Bharatmala Pariyojana Phase 1(BMP). In the
face of this, the Ministry’s pipeline is healthy, at above 45,000
km as of March 2024. ICRA expects the BOT-Toll awards’ share
to increase to around 10% in FY25 compared to less than 5% of
the orders in the last five years.

Overall, the government will maintain strong fiscal support for
infrastructure over the next five years, while balancing other
priorities and fiscal consolidation.

Highway Constructed in India (kms)

21
24

2017-18
2018-19
2019-20
2020
2021-22
2022-23
2023

Projects Awarded in India (kms)

2023-24

2017-18
2018-19
2019-20
2020-21
2021-22
2022-23

Source: MoRTH
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Metro

India has made commendable progress in urban metro transport
over the past decade, while remaining poised to have the world's
second-largest urban metro system within the next two and a
half years. At present, India operates 945 kilometres of metro
lines, with an additional of 939 km under construction in 27 cities.
About 86 km of metro rail/RRTS lines have been operationalized
in FY24. Daily ridership achieved for the operational metro rail/
RRTS lines was 1.01 crore as of March 2024.

The Govt has set aside ¥24,931.98 crore for capital expenditure
for metro rail and Mass Rapid Transit System (MRTS) projects.
The allocation is 7.8% more than the revised estimate for the
financial year ended March 2024.

Year Metro rail and MRTS capex allocation
FY23 32345344 crore

FY24

Revised Estimate ¥23104 crore

FY25 24,931.98 crore

Source: CNBCTV18

km

Operational Under Approved Proposed
Routes Construction Routes Routes
Routes
Railways

India's railway network continues to be of paramount
importance to the government, given that it is one of the
largest railway systems in the world. The Vande Bharat trains
embody the national aspiration to create state-of-the-art
railway infrastructure, augmented with safety features, faster
acceleration, and improved passenger amenities. As of June,
2024, there are 51Vande Bharat train services across the Indian
Railways, the Prime Minister recently flagged off another
10. Additionally, the Amrit Bharat Station Scheme has been
launched for the development and modernisation of Railway
stations in India. Towards this end, Indian Railways is also
striding ahead towards 100% electrification of Broad-Gauge
tracks.

In the budget FY24-25, three major economic railway corridor
programmes will be implemented: (1) energy, mineral and
cement corridors (192 projects), (2) port connectivity corridors
(42 projects), and (3) high traffic density corridors (200 projects).
These programmes are directed towards improving logistics
efficiency and reducing cost, while also accelerating our GDP
growth. A capital outlay of ¥2.55 lakh crore has been provided
for Railways from previous outlay of ¥2.4 lakh crore. The
Ministry is set to enhance safety measures with ¥1.08 lakh crore
budget allocation for 2024-25. Also, the Kavach ‘40" system
has been approved, and the decision of manufacturing extra
general coaches has been announced. The Operating Ratio
target of India Railways for 2024-25 has been set as 98.22%
from 98.65% in 2023-24.

e Reinventing For a Better Tomorrow

Airports

India's aviation sector has experienced exponential growth,
positioning the country as the world's third-largest market.
There'sanincreased rollout ofair connectivity tatier-twoandtier-
three cities under the Ude Desh ka Aam Nagarik (UDAN) Scheme,
with 545 new routes having been operationalized. Prioritizing
improvement of air travel infrastructure, the Government has
identified 21 greenfield airports for development, of which, 12
have been operationalized.

With 158 operational Airports and the construction of 84 airports
over the last decade, India’s aviation network is on an upward
trajectory, and over 1.36 crore people have already traveled till
March 13, 2024. In Union budget 24-25, a capital outlay of 502
crore has been provided for the aviation sector.

Irrigation

Creation of advanced irrigation infrastructure and its optimum
utilization are crucial focus areas for the government. The
revised budget for 2024-25 shows a sharp rise in the allocations,
particularly for majorirrigation projects and the Namami Gange
Mission-II to %127 crore. A capital outlay of ¥6,355.55 crore
has been provided for Irrigations. The budget for the National
Ganga Plan, including both Externally Aided Projects (EAP)
and non-EAP components, has been set at ¥3,345.70 crore for
2024-2025, reaffirming the government's mission to clean and
conserve the river. The National Hydrology Project has also seen
a rise in its budget to ¥661.20 crore. The budget also allocated
funds for several centrally sponsored schemes, including the
Pradhan Mantri Krishi Sinchai Yojana and the National River
Conservation Plan. The Pradhan Mantri Krishi Sinchai Yojana
has received an allocation of ¥9,339.37 crore for 2024-2025,
up from ¥7,031.10 crore in the previous fiscal year. Similarly, the
National River Conservation Plan has been allocated 359211
crore, a sharp increase from the revised budget of 432 crore
for 2023-2024.

Coal Industry

India's coal production trajectory has witnessed remarkable
growthinthe last fiscal. The all-India coal production as of March
2024 is 997.32 million tonnes (MT) (provisional) as compared to
893.65 MT of coal during the same period of last year with a
growth of about 10.4%.

Coal Production

FY23 FY24

One of the most defining developments in the coal industry
has been a reduction in the share of coal imports in the total
coal consumption in the country. The share of coal imports
declined to 21% from April 2023 to January 2024, which was
22.48% during the corresponding period of the previous year.
Additionally, there has been a reduction of 36.69% in the
volume of coal imported for blending by thermal power plants,
amounting to 19.36 million tons (MT) from April 2023 to January
2024, in contrast to the same period of the previous year. This
reduction in imported coal for blending signifies a shift towards
utilizing domestic coal, thus reducing reliance on imports. The
government is now targeting increased domestic production,
and import substitution by inviting domestic private players on
a revenue-sharing model. The Ministry of Coal (MoC) has also
started to revive abandoned mines with significant reserves,
previously closed due to unprofitability.

InvIiT

InvIT (Infrastructure investment trust) is an investment
method that gathers funds from long-term investors, where
infrastructure assets that generate income are acquired from
the owners. InvIT investments can be made either through the
Holding Company or Special Purpose Vehicles. The long-term
investors are paid the Net Distributable Cash-Flows (NDCF).

InviTs are increasingly becoming a preferred investment
opportunity in the infrastructure segment. For investors, InviTs
facilitate an opportunity to participate in income-generating
infrastructure projects. Developers can monetize their assets
through InvIT by gathering multiple projects under one InvIT
structure. This enables direct investment in revenue generation
or completed infrastructure projects. Investors benefit from
investing in infrastructure, given that InviTs provide liquidity,
transparency, and dividends, among others.

Fund Raising by InvITs:
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DBL is India’s foremost infrastructure
company, with strong capabilities in the
EPC segment, coal mining, and InvIT
segments. With a key focus on roads and
highways, the Company’s EPC sector also
works in the verticals of irrigation, Water
distribution, Mining, Tunneling, Airports,
Urban Infra. The Company is present in 19
states and 1 union territory.

The current order book of the company
is ¥198.0 billion (F174.3 bn is order book
& %23.7 bn of coal MDO). DBL has not
only been among the fastest growing
infrastructure and construction companies
in the last 15 years, but it is also the
largest owner of construction-related
equipment with 10,614 vehicles. The
Company'’s strong suit includes its coal
mining segment, with two significant
MDO projects - at Siarmal, Odisha and
Pachhwara, Jharkhand

DBL’s time management skills are
unmatched with more than 90% of

the projects getting completed before
deadline, reflected in receipt of early
completion bonus of 5,746 million in the
last 12 years by the Company.

Particulars Amount (% in cr)
2019-20 10,772.0
2020-21 40,4310
2021-22 20,612.0
2022-23 6,360.0
2023-24 331186

(Source: Sebi)

Company Overview
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DBL2.0

The shockwaves from the pandemic prompted the Company to
recalibrate its business goals, thereby prompting the inception
of DBL 2.0. The vision behind DBL 2.0 has been to emerge
shock-proof, while focusing on assured long-term revenue,
and becoming debt-free. The idea is to have our long-term and
short-term revenue streams, with an industry-leading ROE,
contributing to our top line and bottom line.

The renewed strategic priorities include the 3 DS:

‘ Deleveraging Diversifying

Annual Report 2023-24 @
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DBL's key competitive advantages

Since inception, DBL has always strived to stay ahead of the
curve, while setting newer performance benchmarks and
growing above industry average. For us, growth and profitability
operate in tandem. We work with conservatively calculated
margins that are continuously monitored for any unwanted
variations. At present, DBL is synonymous with punctuality,
excellence and delivery of high-quality projects. This can be

attributed to our robust business model, which integrates @ <

exemplary inhouse capabilities, advanced infrastructure, and
strong relationships with customers all over the nation.

}
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Our major competitive advantages include:

i) Backward integration for capturing better value and control
over value chain

DBL has excelled in building backward integration capabilities
for controlling the ‘Design, Build, and Operate’ cycle. Following
products are manufactured by our group companies in order to
ensure continuous supply of equipment, superior quality and
cost effectiveness:

a High-quality road furniture ie, octagonal

street light poles, metal beam crash barrier,
retro reflective signage, road marking paint,
bus shelter, overhead gantries, overhead
cantilevers, reinforced earth walls, etc.

® < /

@ Reinventing For a Better Tomorrow

e All kinds of machineries, equipment and

tools like tooth point, jaw plates, cone
metal, wear plates, bearing plates, etc.:
Not just manufactured, but also produced,
casted, recycled, upcycled, assembled,
reconstructed, and engineered.

Strip seal expansion joint, and structural
elastomeric bearing used in bridges. For

reusing the road furniture, the foundry
repurposes the metal scraps.

® < /

ii) Equipment ownership for better execution and cost control

Our fleet of 10,614 state-of-the-art equipment facilitates
seamless and effective execution, and also mitigates delays.
Well-trained, full-time workers operate these tools. To further
enhance efficiency, and track the whereabouts of the tools, GPS
is installed in each of them.

iii) In-house execution for maintaining consistent quality

The entire process of our infrastructure projects is efficiently
supervised by our highly experienced and deft senior
management. Our inhouse execution team adroitly handles
design, construction, and engineering tasks. The team is
responsible for overseeing the projects right from the blueprint
to its commissioning. This helps in customising the projects as
per the client's needs, while minimising the dependence of third
parties. DBL has one of the largest in-house execution teams in
India with a workforce of 25,964.

iv) Diversifying business, expanding geographical footprint

Through the last two decades, the Company has expanded its
portfolio to include newer segments, including Roads, Bridges,
Tunnels, Metros, Airports, Mining, Irrigation, and Urban Infra.
At present, the Company’s order book consists of orders from
MoRTH, NHAI, AAl, Coal India and other Central and State
Government undertakings. The Company will continue to chart
newer territories, while expanding its order book.

We are presentin 19 states and 1Union territory in India, covering
almost 85% of the country's geography. In 2009, in a first, we
had diversified our geographical presence outside Madhya
Pradesh by entering Himachal Pradesh. In the last 15 years, we
have won and executed projects across the length and breadth
of the country, from West Bengal in East to Gujarat in West and
from Himachal Pradesh and Punjab in North to Tamil Nadu and
Kerala in South.

DBL has been able to successfully manage project bidding,
execution and workforce mobilisation challenges across
several different regions of the country and has proved that the
Company is not restricted to a particular geographical area.

v) Relentless focus on cost control and working capital
management

Our working capital management benefits from our decision
to concentrate more on higher margin projects and excellent
project management skills. It is our endeavour to reduce the Net
Working Capital further by downsizing inventory, and improving
the share of mining, which has better payments cycle.

Risks, challenges, and how DBL spearheads
mitigation measures

Theinfrastructure sectoris the backbone of India’s socioeconomic
development. However, it is marked by new risks and concerns
every year. While performing in a dynamic environment, DBL
has designed a comprehensive framework far the classification,
handling, and moderation of risks. Some of the risk mitigation
strategies are:

1) Competition risks

DBL is competing with several other companies for the
acquisition of new projects. In case of intense competition,
Company's growth plans or profitability could be impacted
adversely.

Mitigation:

Since the market is shaped by cut-throat competition, the
Company keeps changing its policies and processes in
accordance with the trends so as to ensure a sustained business
plan. We conduct thorough research while bidding, and keep
sufficient margin of errors. Most importantly, we have always
focused on expanding geographies and business segments, in
addition to increasing the complexities of our projects.

2) Timely completion of the project

While completing infrastructure projects, especially the BOT/
HAM projects, on-time completion can be the most crucial for
the financial viability of the project. Any stress on the completion
time is bound to affect the financial model and hence, margins
and returns on the project.

Mitigation:

The Company proactively treats the said issues as top priority
and assists the authorities in the processes related to obtaining
land acquisition and clearances. We are well-equipped with the
best-in-class and in-house machinery, and superior human
capital, thereby enabling timely completions and seamless
processes. With exemplary R&D capacities, meticulous planning,
and maintenance of records for early completion bonus, we
have been unfailingly meeting project delivery deadlines. Also,
we have implemented backward integration, in addition to
prioritising constant technological upgradation, which facilitates
tracking of equipment, projects, and people. This enhances
efficiency, while ensuring maximised outcomes.

3) Capital and debt risks

The infrastructure sector depends heavily on capital investment.
The availability of funds is central to bidding for projects,
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especially under BOT-toll and hybrid annuity models. Also, the
Company has considerable debt and is prone to the risks of
debt financing. The amount of debt and the boundaries levied
on the Company, by past or present loan deals, can have severe
consequences. This is also dependent on the cost of borrowing.

Mitigation:

Our working capital cycle is carefully optimised. We first
pool our assets and resources, which are to be employed for
completing various projects within geographical proximity. Also,
we have maintained robust, long-term relationship with leading
lenders of the country. As a result of our high credit rating, we
are able to get loan facilities at competitive rates of interest.
The Company’s debt-equity ratio has reduced considerably,
which indicates smart deployment of funds and healthy internal
accruals. We are relentlessly focusing on reducing debt, and
our partnership with AA is set to further augment our revenue
stream. In addition, warrants have been issued by the Company.
Also, our consolidated balance sheet has become lighter due to
equity and debt transferring to InvITs.

4) Input cost risk

It is essential that the right material of high-quality be available
in the desired quantity to deliver the projects on time. A sudden
increase in the input costs directly impacts the margin.

Mitigation:

The Company does notinvolve in the subcontracting and ensures
an optimal use of equipment, proper construction activities, and
the use of our own mines and crushers for meeting the demands
of stone aggregates. Other important raw materials are
purchased directly from market leaders to guarantee the right
quality, price, and on time supply. To safeguard our margins, we
enter relevant cost escalation provisions in our contracts with
customers.

5) Labour risk

Our industry is labour-intensive, and we need to be cautious
about attrition, while always keeping our eyes on employee
welfare. Availability of staff, apt hiring, and ensuring employee
efficiency are key concerns.

Mitigation:

Our workforce is our most invaluable asset. We ensure that
the work environment promotes professionalism, efficiency
and labour-friendly, industry-leading, best HR practices. It
has become imperative to strive for continuous upskilling of
personnel, while ensuring their growth as professionals. The
incentives provided are at par with the industry standards.
Training and team building activities are conducted periodically
to reduce stress and increase efficiency. All employees are
provided generous retirement benefits, social security measures,
and self and family welfare schemes.

DBL's financial and operational performance
« Overview of DBL performance as consolidated entity
The Company’s performance during the year FY23-24 has been

satisfactory, considering the challenging environment posed
by pandemic. The Company has been focusing on efficient
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conversion of order book into revenues and relentlessly

pursuing operational excellence along with maximum possible
cash conservation to enhance shareholder value.

Order Inflow and Order Book

DBL secured 6 new orders worth ¥36,022 million in FY23-
24. DBL has won new orders across 4 sectors ie., road, water
supply, irrigation and urban development which demonstrates a
diversified business approach. New orders have been won in 4
states, which proves DBL's geographical spread.

Order Book (% in million)

FY23 FY24

Order book composition

B Roads 32.84%

I Irrigation 20.76%

B Metro 4.89%

[ Water Supply 14.93%
Tunnel 6.42%

[ Mining 4.72%

[ Special Bridges &
Urban Developments 3.35%

B CoalMDO 12.10%

Revenue from Operations

The consolidated revenue stood at 120,119.04 million in FY23-
24 3s against ¥106,436.45 million in FY22-23, registering a
growth of 12.86% YoY. The increase was mainly due to timely
execution of projects during the year.

Revenue from Operations (Z in million)

FY23 FY24

° Reinventing For a Better Tomorrow

Operating Cost and the Consolidated Operating Profit (PBDIT)

During FY23-24, Manufacturing, Construction and Operating
(MCO) expenses increased by 8.90% to %100,602.48 million
compared to ¥92,384.32 million in the previous year. These
expenses mainly comprise cost of construction and change
in inventories. Staff expenses for FY23-24 stood at 32,145.35
million as compared to ¥2,140.04 million in the previous year.
PBDIT, before exceptional items increased by 52.8%, was at
T15,652.93 million for FY23-24 as compared to 10,245.51
million in the previous year due to timely execution of projects
during the year and increase in other expenses by 34.7% on a
year-on-year basis.

Depreciation and Amortisation

Depreciation and amortisation expenses for FY23-24 decreased
by 4.95% to ¥3,787.69 million as compared to ¥3,984.97 million
in the previous year.

Other Income

Other income for FY23-24 increased by 112.18% and stood at
3679.64 million as compared to 1,442.09 million in the previous
year.

Finance Cost

The interest expense for FY23-24 was at ¥10,124.57 million,
which was higher by 12.33% in comparison to ¥9,013.64 million
for the previous year on account of decrease in the level of
borrowings.

Profit After Tax

Consolidated Profit after Tax (PAT) including Other Income
turned positive to ¥2,010.42 million for FY23-24 as compared to
loss of %13.92 million in the previous year.

Earnings Per Share

Consolidated Earnings per share (EPS) for FY23-24 turned at
positive ¥13.75 compared to a negative 010 in the previous
year.

Net Worth and Capital Employed

The Net Worth of the shareholders stood at ¥43,743.03 million
as at March 31, 2024 as compared to ¥39,983.92 million as at
March 31, 2023. Capital employed decreased to %116,146.54
million as at March 31, 2024 as compared to ¥106,563.60 million
as at March 31, 2023.

Liquidity and Gearing

Cash and cash equivalents balance declined to ¥7,364.81 million
in FY23-24 as compared to 34,260.03 million in the previous
year. Net debt to equity ratio has decreased to 149 as at March
31,2024 as compared to 1.55 as at March 31, 2023.

Note: *Coal MDO business addition

Consolidated Cash Flow Statement

(Tinmn)
Particulars FY24 FY23
Net Cash Generated from
Operating Activities (A) 10805 2845172

Net Cash Generated Used in

Investing Activities (B) (1107.73) 25788

Net Cash Generated from

Financing Activities © (4,31.85) (30,27746)

Cash and Cash Equivalents
(D=A+B+C)

Cash and Cash Equivalents at
the beginning (E)

5,385.23 (1,567.85)

197957 5,827.88

Cash and Cash Equivalents at

the end (F-D+E) 468189 | 197957

The total borrowings as at March 31, 2024 stood at ¥72,403.51
million as compared to ¥66,579.69 million as at March 31, 2023.

« Overview of DBL performance as standalone entity
Revenue from Operations

The Standalone Revenue stood at105,372.99 million for FY23-
24 compared to %101195.28 million for FY22-23, registering a
growth of 413% YoY. The increase was mainly due to a surge in
business from Irrigation segment by 15% year-on-year.

Revenue from Operations (Z in million)

FY23 FY24

Operating Cost and PBDIT

Manufacturing, Construction and Operating (MCO) expenses
increased by 0.66% YoY at ¥87,814.99 million mainly due to
rise in commodity prices. These expenses mainly comprise cost
of construction and change in inventories. Staff expenses for
FY23-24 3t %1,907.38 million increased by 6.25% as compared
to the previous year.

PBDIT before exceptional items increased by 3409% at
1412078 million for FY23-24 as compared to %10,530.83
million in the previous year.

Depreciation and Amortisation

Depreciation and amortisation charge for FY23-24 was lower by
10.44% at%3,475.98 million as compared to ¥3,880.98 million in
the previous year.

Other Income

Other income for FY23-24 was increased by 74.71% at %1129.40
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million as compared to I646.46 million in the previous year.
Finance Cost

The interest expense for FY23-24 stood at¥5,016.32 million was
declined marginally by 2.36% in comparison to ¥5,137.31 million
for the previous year.

Profit After Tax

Standalone Profit after Tax (PAT) including Other Income was of
%4,220.31 million for FY23-24 as compared to %2,217.75 million
in the previous year.

Earnings Per Share

Standalone Earnings per share (EPS) for FY23-24 stood at
28.86 as compared to ¥15.17 in the previous year.

Net Worth and Capital Employed

The Net Worth of the shareholders at ¥51,864.91 million as on
March 31, 2024 increased by 5,833.53 million as compared
to 46,031.38 million as on March 31, 2023. Capital employed
decreased to ¥70,530.43 million as on March 31, 2024 as
compared to¥72,888.71 million as on March 31, 2023.

Liquidity and Gearing

Cash & cash equivalent balance increased to ¥3,516.35 millionin
FY23-24 as compared to ¥3,097.65 million in the previous year.
Net debt to equity ratio has decreased to 0.29 as on March 3],
2024 as compared to 0.52 as at March 31, 2023.

Standalone Cash Flow Statement

(Tinmn)
Particulars FY24 FY23
Net Cash Generated from
Operating Activities (A) 1587568 133589

Net Cash Generated Used in

Investing Activities (B) (1.568.91) (257916)

Net Cash Generated from

Financing Activities © (1.888.07) (9009.03)

Cash and Cash Equivalents

(D=A+B+C) 418.69 (23129
Cash arjd Cash Equivalents at 309765 332894
the beginning (E)

Cash and Cash Equivalents at

the end (F=D+E) 936.69 81719

Annual Report 2023-24 e
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Internal control systems and their adequacy

To safeguard our assets and resources, the Company has
relevant internal control systems, which meet the requirements
of an organisation of DBL's size and the businesses we conduct.
Itis ensured that all the resources are acquired in an economical
manner and they are protected from any kind of misuse. All the
transactions conducted are ratified, logged and reported to the
right personnel.

Information Technology (IT) is essential to DBL as it smoothens
all the processes and binds the Company as a unit. As a result,
decision-making is quick and informed, the operations are
disciplined, and the brand reputation is boosted. DBL also utilizes
ERP solutions on its SAP platform to streamline its business
operations. Ultimately, comprehensive data is collected, which
provides valuable insights, makes decision-making easy, and
secures sensitive information. To strengthen this sector in the
organisation, the Company has aligned its business madel to
suit the economic and sectoral realities.

The internal control system is supported well by the Company’s
policies, procedures, guidelines, and the reviews carried out by
the internal audit department in the Company. In accordance
with the annual audit plan, various departments of the Company
are audited by internal auditors, and the reports are submitted
to the Audit Committee of the Board and the management
periodically.

Human capital

As of March 31, 2024, the number of employees in the Company
is 25,964. Talent management has always been a crucial factor
for DBL. It is an essential business function and a responsibility,
which helps in ensuring a bright future of the organisation by
offering better opportunities in the Company. The objective is to
consistently build a pool of talented individuals, who can sustain
growth and move the Company closer to its goals. The Company
sees to it that both moral and financial support are given to the
employees for their growth. The Company ensures constant
motivation of the workforce by the following:

Retirement benefits and social security measures:

To provide social security and retirement benefits to the
employees and their legal heir/family members, the Company
has provided the Provident Fund benefits to all the employees
working at various projects of the company. Over 25964
employees/ family members are getting benefited from this
scheme. This scheme covers the following special benefits:

- Provident Fund benefits

- Pension benefits due to death/ total permanent disability
retirement

- EDLI benefits due to death and total permanent disability

- Gratuity benefits

- Group personal accident insurance policy

- DBL employees voluntary benevolent fund scheme

- Workmen compensation policy and ESI benefits

- Group Mediclaim insurance policy

@ Reinventing For a Better Tomorrow
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HR benefits policies and welfare schemes: ] -
- Leave benefits . - i =

- Loans and advances

- Camp accommodation .

- House rent benefits

- Transportation benefits d -

- Subsidised mess facilities ¥

- Medical reimbursement benefit

- Special allowance on transfer to south/ Jharkhand/ other
hardship zone

- Free child education policy for drivers and operators

- One lakh gift policy for the marriage of drivers’ and operators’
daughters

Cautionary statement -

Statements made in this Management Discussion and Analysis = F ot - A
Report may contain certain forward-looking statements based - - - g
on various assumptions on the Company's present and future g : : . e e =
business strategies and the environment in which it operates. ’ ar
Actual results may differ substantially or materially from those : ] -
expressed or implied due to risk and uncertainties. These risks -
and uncertainties include the effect of economic and political »
conditions in India and abroad, volatility in interest rates and in . -

the securities market, new regulations and Government policies %
that may impact the Company’s businesses as well as the ability

to implement its strategies. The information contained herein is i
as of the date referenced and the Company does not undertake

any obligation to update these statements. The Company has g . : -
obtained all market data and other information from-sources B Ko = .

believed to be reliable or its internal estimates, although its -2 - . e -
accuracy or completeness cannot be guaranteed. - 3

Nigahi-1ll, Nigahi OCP of NCL.
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Business Responsibility & Sustainability Report

Section A: General Disclosures

Details of the listed entity
S. No. Question

Response

1. Corporate Identity Number (CIN) of the Entity

L45201MP2006PLCO18689

2. Name of the Listed Entity Dilip Buildcon Limited

3. Year of Incorporation 12/06/2006

‘. Regtere e e e o oo, ™

5. Corporate Address Plot No. 5, Inside Govind Narayan Singh Gate, Chuna Bhatti,
Kolar Road, Bhopal-462016, Madhya Pradesh (MP).

6. E-mail investor@dilipbuildcon.co.in

7.  Telephone 0755-4029999

8.  Website www.dilipbuildcon.com

9.  Financial Year for which report is being done st April 2023- 31t March 2024

10. | Name of the Stock Exchange(s) where shares are listed EitEioLrlgtltSetcchck Exchange of India Limited

1. Paid-up Capital (INR) 1462,149,710

Name and contact details (telephone & email) of the
12.  person who may be contacted in case of queries on the
BRSR report
Reporting Boundary
(Standalone or Consolidated basis)

14.  Name of assurance provider

13.

15. | Type of assurance obtained

Products and Services:

Name: Ajay Kumar Gadia
Telephone no: 0755-4029999
Email ID: internalaudit.esg@dilipbuildcon.co.in

The disclosures in this report are Consolidated, wherever
unless stated.

Not applicable

Not applicable

16. Details of business activities (accounting for 90% of the turnover):

S. No. Description of Main Activity

Description of Business Activity

%Turnover of the entity

1. Infrastructure

Roads, Highways, Railways, and Utility projects. 100%

17. Product/ Services sold by the entity (accounting for 90% of the entity’s turnover):

S.No. Product/ Service NIC Code %of total turnover contributed
1. Road and Highways 42101 52%
2. Water Supply 36000 14%
3. Irrigation 36000 1%

4. Tunnel 42101 8%

5 Mining 42101 6%

6.  Special Bridge 42101 4%
Operations:

18. Number of locations where plants and/or operations/ offices of the entity are situated:

Location Number of Plants Number of Offices Total

National - 59 59

International - - 0

@ Reinventing For a Better Tomorrow
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19. Markets Served by the Entity:

a. Number of Locations:

Location Number

The company has a nationwide operational footprint across India, encompassing all
States and Union Territories.

International (No. of Countries) Nil

National (No. of States)

b. What s the contribution of exports as a percentage of the total turnover of the entity?

Not applicable, as the company's operations are exclusively oriented towards the domestic market, emphasizing a
steadfast commitment to serving within the national boundaries.

c. ABrief on types of customers?

As a distinguished infrastructure and construction company, our esteemed client base predominantly includes the Central
Government, various State Governments, governmental agencies, and public sector enterprises. These entities represent
the cornerstone of our clientele, underscoring our commitment to delivering high-quality services and solutions tailored
to meet their specialized needs and requirements across the nation.

Employees:
20. Details as at the end of Financial Year 2023- 24:

a. Employees and Workers

Employees (including differently abled)

Male Female
S. No. Particulars Total (A) Number (B) Percentage Number Percentage
(B/A) () (B/A)
1.  Permanent Employees 19,010 18,978 99.83% 32 017%
2.  Otherthan Permanent Employees 71 68 95.77% 3 423%
3.  Total Employees (1+2) 19,081 19,046 97.80% 35 2.20%
Workers (including differently abled)
Male Female
S. No. Particulars Total (A) Number (B) Percentage Number Percentage
(B/A) (B) (B/A)
4. Permanent Workers 5,322 5,319 99.94% 3 0.06%
5. | Other than Permanent Workers 19 19 100% 0 0
6. Total Workers (4+5) 5,341 5,338 99.97% 3 0.03%
b. Differently abled Employees and Workers
Differently Abled Employees
Male Female
S.No. Particulars Total (A) Number () Percentage  Number Percentage
(B/A) (B) (B/A)
1. Permanent Employees 13 13 100% - -
2.  Other than Permanent Employees 0 0 0 - -
3. Total Employees (1+2) 13 13 100% - -

Annual Report 2023-24 @



Corporate Statutory Financial

Overview Reports Statements
DILIP BUILDCON LIMITED
INFRASTRUCTURE & BEYOND
Differently Abled Workers S.No. Name of the holding/ subsidiary/ associate company/ joint ' Indicate whether % of shares Does the ecntitg
venture holding/ held b indicated at Column
S. No. Particulars Total (A) MalePercentage Femal:ercentage SUbSidi-a?-g/ listed en%itg A5 participate in ! h-e-
Number (B) Number (B) associate Business Responsibility
(B/A) (B/A) company/ joint initiatives of the entity
4, Permanent Workers 2 2 100% - - venture (Yes/ No)
5.  Otherthan Permanent Workers 0 0 0 - _ 15 DBL-Siarmal Coal Mines Private Limited Subsidiary 100% Yes
6. Total Workers (4+5) 2 2 100% B ) 16 DBL Viluppuram Highways Limited Subsidiary 100% Yes
17 Malur Bangarpet Highways Limited Subsidiary 100% Yes
21. Participation/ Inclusion/ Representation of Women 18 Sannur Bikarnakette Highways Limited Subsidiary 100% Yes
19 | DBL Infraventures Private Limited Subsidiary 100% Yes
Total (A) Number of Female (B) Percentage (B/A) 20 DBL Infratech Private Limited Subsidiary 100% Yes
Board of Directors 8 1 12.5% 21 DBLInfra Assets Private Limited Subsidiary 100% Yes
Key Management Personnel 4 0 0 22 Bangarupalem Gudipala Highways Limited Subsidiary 100% Yes
23 Raipur-Visakhapatnam CG-2 Highways Limited Subsidiary 100% Yes
22. Turnover rate for permanent employees and workers: 24 Maradgi S Andola-Baswantpur Highways Limited Subsidiary 100% Yes
25  Mehgama-Hansdiha Highways Limited Subsidiary 100% Yes
FY 2022-23 FY 2021-22 26 Urga-Pathalgaon Highways Limited Subsidiary 100% Yes
Male Female Total Male Female Total Male Female Total 27 Karimnagar—YVarangaL Highways Limited - SUbS?diarg 100% ves
28  Bengaluru-Vijayawada Expressway Package-1 Limited Subsidiary 100% Yes
Permanent Employees 5146%  1905%  5141%  5071%  TMN1%  5064% 4058% 3214%  40.57% 29 Bengaluru-Vijayawada Expressway Package-4 Limited Subsidiary 100% ves
30  Bengaluru-Vijayawada Expressway Package-7 Limited Subsidiary 100% Yes
PermanentWorkers' ~ 8072% O  8069% 6931% 0  6930% 6079% O  6077% 31 Zuari Observatory Towers Limited Subsidiary 100% ves
32  DBL-MBZ(JV) Joint Venture 70% No
*- The turnover rate is higher for permanent workers which include category of workmen such as machine operators, drivers, and other 33 DILIPBUILDCONLIMITED - VARAHAINFRALIMITED (AMBALA)  Joint Venture 74% No
unskilled/ semi-skilled workers, who generally prefer to work at sites in geographical proximity. Post project completion, the workers 34 DILIP BUILDCON - VARAHA INFRA LIMITED (VARANASI) Joint Venture 51% No
usually leave. 35  DBL-SRBG (JV) Joint Venture 70% No
36  DBLDECO(WV) Joint Venture 90% No
Holding, Subsidiary and Associate Companies (including joint ventures): 37 DBL-HCC (JV)-SAHEBGANJ-JHARKHAND Joint Venture 74% No
- - - i 9
23. (a). Names of holding / subsidiary / associate companies / joint ventures 22 EEEEEE 8\\2 BHADBHUD-GUJRAT jg:;tyi;tji 1?(13;'0 EZ
- i 0,
S.No. Name of the holding/ subsidiary/ associate company/ joint Indicate yvhether % of shares ) Qoes the entity i? Bgt QIHPE 8\\2 GANDHISAGAR jg::t&g:tiz [Zgo//z Eg
venture holding/ held by indicated at Column
subsidiary/ listed entity A, participate in the 42  DBLSIPL (J\/) REWA BANSAGAR Joint Venture 74% No
associate Business Responsibility 43 DBLPEL(JV) Joint Venture 65% No
company/ joint initiatives of the entity 44 DBLVKMPCL (JV) Joint Venture 70% No
venture (Yes/ No)
1 Bhavya Infra & Systems Private Limited Subsidiary 100% Yes CSR Details:
2 Jalpa Devi Engineering Private Limited Subsidiary 100% Yes
3 DBL-VPR Mining Private Limited Subsidiary 74% Yes 24,
4 DBL Pachhwara Coal Mine Private Limited Subsidiary 74% Yes
5  Deevin Seismic Systems Private Limited Subsidiary 100% Yes (i). Whether CSRis applicable as per Section 135 of Companies Act, 2013 (Yes/No) Yes
6 | DBLTransmission Private Limited Subsidiary 100% Yes (ii). Turnover (in INR.) 120.119,043,304
7 Dodaballapur Hoskote Highways Limited Subsidiary 51% Yes (iii). NetWorth (in INR.) 43,696,456,842.51
8  Narenpur Purnea Highways Limited Subsidiary 51% Yes
9  Repallewada Highways Limited Subsidiary 51% Yes
10 | DBL Infradevelopers Private Limited Subsidiary 100% Yes
11 Dhrol Bhadra Highways Limited Subsidiary 51% Yes
12 Bhopal Redevelopment Realty Private Limited Subsidiary 100% Yes
13 Bangalore Malur Highways Limited Subsidiary 100% Yes
14 DBL Poondiyankuppam Highways Limited Subsidiary 100% Yes
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Transparency and Disclosures Compliances: 26. Overview of the entity’s material responsible business conduct issues

25. Complaints/ Grievances on any of the Principles (1-9) under the National Guidelines on Responsible Business Conduct:

Current Financial Year 2023- 24 Previous Financial Year 2022- 23

Please indicate material responsible business conduct and sustainability issues pertaining to environmental and social matters
that present a risk or an opportunity to your business, rationale for identifying the same, approach to adapt or mitigate the risk
along-with its financial implications, as per the following format:

Stakeholder Grievance Redressal Mechanism in Number of Number of
place (Y/N) Number of | complaints Number of = complaints " " " " A " 8 . 8
Group (Provide web-link of policy) complaints | pending SEHS | complaints pending Remarks S. Mate!'l'al Issue Indicate ' Ratlonale_ for identifying the risk/  In case of Risk, approach to adapt F|napua’l
filed at close of filed at close of No. Identified whether Risk | opportunity or mitigate Implications
year year or Opportunity of the risk
Communities  Yes. - - No complaints - - No complaints (R/0) or the
The Company has a mechanism were received were received opportunity
to receive and redress grievances during FY during FY (Negative/
of  communities  through its 2023-24. 2022-23. Positive)
E;géigwrﬁntlnigmppfgrr;re\igtiodnurln%h;x 1. Climate Risk Risk Climate change risks, particularly The Company consistently Negative
through regular communication and in coastal regions, may result monitors and meticulously
discussions, if any. in various impacts such as stays abreast of the latest
https:/dilipbuildcon.com/corporate- regulatory shifts, evolving customer | developments, diligently adopting
governance/ preferences, and other significant necessary risk mitigation practices.
Investors Yes. The Company has an investor - - No complaints - - No complaints changes in the operational This proactive approach includes
(Other than grievance  redressal  mechanism were received were received landscape for our company. thorough analysis and assessment
shareholders) through all complaint or concerns during FY during FY of potential implications for our
of inLve(sjtors/ shar?otde;_s t?rgldutg 2023-24. 2022-23. business aperations.
resowved as per e whistleblower - - i - - i . . . . . .
Shareholders policy and codpe of conduct. \ll\lv(;rzogcpéia\llgfjs \,:‘vgrfaoggéia\lg? 2. Climate Change Opportunity We view climate change as a The Company is aware of these Positive
https:/dilipbuildcon.com/corporate- during FY during FY significant opportunity as the shifts and proactively preparing
governance/ 2023-24. 2022-23. response to these global changes | itself for the changing business
Employeesand  Yes. The Company has a structured 1063 - All complaints 265 - All complaints will require that the world gets environment as a result of climate
Workers employee  grievance  redressal were resolved were resolved rt%_adg_for_ new and better products, | change. We WILL_ keep track of
mechanism,  where  employees within within with significant change in thought  these opportunities as and when
and workers raise and get their stipulated stipulated process. they arise.
complaints/ issues resolved, which peredl period. 3. Environmental | Risk The Company is in the construction | The Company has a robust Negative
is available at each project site and ) ) S : )
offices. Impact business and the disruption in mechanism to frame and update its
https:/dilipbuildcon.com/corporate- operations could lead to a risk ‘Standard Operating Procedures'
governance/ of creating an adverse material with protecting the environment as
Customers Yes. The Company adheres to - - No complaints - - No complaints economic and operationalimpact. | a key priority.
responsible consumer behaviour and were received were received 4. Energy Opportunity Energy conservation leads touse | The Company is continuously Positive
through direct communication, emails, during FY during FY Conservation of lesser energy for same or higher | conserving energy, such as
,a”dhteuersh' If any concern Ord'ssus 2023-24. 2022-23. output and hence, it leads to lower  installing more energy efficient
's there, the same Is reported an costs and significantly helps in technology and products. The
the same is thoroughly invested and duci ) tali t L luates it
resolved as per Company’s guidelines. reducing environmental impact. company also evaluates its ’
https:/dilipbuildcon.com/corporate- Droﬁesses regularly to identify
governance/ such opportunities.
Value Chain Yes. The Company upholds ethical - - No complaints - - No complaints 5. Carbon Risk Carbon emission is considered the | The Company is working on a Negative
partners business conduct with its vendors and were received were received Emissions primary driver of global climate plan to reduce the emissions and

Implementation
Partners (NGO)

supplier by engaging on a continuous
and regular basis to identify and
resolve concern or issue, if any to
maintain  long-term  partnership
and business engagements. https:/
dilipbuildcon.com/corporate-
governance/

Yes. The Company implements its CSR
initiatives in partnership with NGOs
and through direct communications
and emails, if any concern or issue
arises, the same is resolved in an
amicable manner within a stipulated
period.
https:/dilipbuildcon.com/corporate-
governance/

@ Reinventing For a Better Tomorrow

during FY
2023-24.

No complaints
were received
during FY
2023-24.

during FY
2022-23.

No complaints
were received
during FY
2022-23.

change. The scientific studies have
proven that carbon emissions
from industries strengthen the
greenhouse effect, causing climate
change. The construction and
infrastructure industry are one of
these industries.

align itself to the national emission
reduction commitments.
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S. MaterialIssue Indicate Rationale for identifying the risk/  In case of Risk, approach to adapt | Financial
No. Identified whether Risk  opportunity or mitigate Implications
or Opportunity of the risk
(R/0) orthe
opportunity
(Negative/
Positive)
6.  Water Opportunity Efficient water usage and The Company has a mechanism Positive
usage and management leads to lower to recycle wastewater and it
management costs and helps in reducing is processed accordingly. The
negative impact of operations Company is also committed to
on groundwater depletion and efficient use of water. This will help
pollution in water bodies in creating a more paositive image
for the company in the ecosystem.
7. Waste Opportunity Waste reduction is the general The Company is committed to Positive
reduction practice of using less material to waste reduction to accomplish
minimize waste generation. Waste  environmental and economic
reduction leads to conservation of | benefits. It potentially has both
natural resources and savings in direct and indirect positive impact
costs. for the company.
8.  Material Risk The Company is involved in material | The Company adopts the best Negative
Handling handling, including the movement | in-class industry practices to deal
and storage of materials and with materials to ensure the most
products, including hazardous ones.  efficient and effective material
This includes various steps such handling. The company follows all
as construction material handling,  safety processes by adopting the
building operations, and other highest compliance standards.
activities
9. Supply Chain | Risk The external and internal events The Company regularly Negative
Management could lead to difficulty in sourcing evaluates its supply chain and
and transport of materials and end  vendors to constantly optimize
products leading to loss of business | cost effectiveness and efficient
opportunity and revenues. deliveries. The materials
are procured from reputed
manufacturers to ensure delivery
timelines.
10.  Customer Risk The existence of any business and | The Company has been actively Negative
Experience viability of its proposition is critically  working on enhancing the quality
dependent on its customers. Any and consistency of customer
reduction or discontinuation in experience. The Company has
demand from the customers may also been making the efforts to
have an adverse effect on the de-risk the business model by
revenues and profitability of the diversifying the client base. The
Company. company'’s track record is good on
this measure.
1. Health & Safety  Risk Because of the nature of its The Company has 'zero tolerance’  Negative

operations, the Company’s business
is exposed to risks, which involve
jeopardizing the health and safety
of our employees and customers.

It requires that we make an
objective assessment of hazards
that can lead to the harm, injury,
death, orillness of employees

at the workplace or could harm
customers.

e Reinventing For a Better Tomorrow

for any compromise or deviation
from accepted safety norms and
everyone is expected to abide by
them. The Company endeavors
and strives to fulfill all applicable
compliance requirements
related to health and safety. The
health and safety of our people
and customers was, is and will
continue to be our topmost
priority.

loss resulting from a cyber-attack
or data breach in the organization.
This could lead to potential loss
or harm related to technical
infrastructure and/or reputation of
an organization.

this and implements Cyber Risk
Management procedures with
focus on advanced Cyber Security
measures to monitor and respond
to any cyber incidents
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S. MaterialIssue Indicate Rationale for identifying the risk/  In case of Risk, approach to adapt | Financial
No. Identified whether Risk  opportunity or mitigate Implications
or Opportunity of the risk
(R/0) orthe
opportunity
(Negative/
Positive)
12. Talent Opportunity Attracting, developing and retaining ' The Company strongly believes Positive
Management the right talent is essential for that human capital is one of the
business operations on a day-to- most vital constituents for success.
day basis and for sustaining the The Company has been actively
employee morale on a long-term working on this, with industry
basis. The future growth of the leading talent retention and
Company is critically dependent on | management policies in place
these aspects.
13.  Employee Opportunity Employee engagement is a The Company strives to provide Positive
Management comprehensive objective and a conducive and supportive
subjective measure of the interest, | work environment across the
drive, level of enthusiasm and organization. In this context, the
dedication employees feel toward  employees excel through various
their job and their general, broader | employee engagement programs.
organization responsibilities. This The management focuses on
is an opportunity for the Company | making available better tools,
as it has been observed that more | technology, technigues at the
deeply engaged employees are workplace to optimally harness
more concerned about their work the potential of employees and
and about the performance of the teams.
Company.
14, Community Opportunity For business resilience and a The Company endeavors to track | Positive
Engagement positive and sustainable long- its initiatives undertaken to ensure
term engagement with the that the community is benefited.
community, the organizations need | The programs and progress are
to work collaboratively and with regularly reviewed and assessed
a clear vision. The people directly by the senior management. The
and indirectly associated and company also regularly consults
affiliated with the Company are with the community it operates in
important stakeholders and their and incorporates its concerns and
perspective should be an important | views on important issues.
consideration for the company in
framing its policies.
15.  Corporate Risk The business requires a high trust  The company's corporate Negative
Governance environment for its functioning governance code is applicable
and adherence to strict corporate to all Board Members and Key
governance standards is one of Managerial Personnel, employees,
the basic constituents for this. consultants, contractors, agency
In the absence of compliance staff, agents or any other person
and stringent adherence, there associated with the Company or
are material implications for the acting on behalf of the Company
company.
16. Cybersecurity  Risk Cybersecurity risk is the risk of The Company regularly assesses  Negative
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S.

Material Issue Indicate

Rationale for identifying the risk/  In case of Risk, approach to adapt | Financial

No. Identified whether Risk  opportunity or mitigate Implications
or Opportunity of the risk
(R/0) orthe
opportunity
(Negative/
Positive)
17.  Business Ethics | Risk Business ethics risks are related The Company has ‘zero tolerance’  Negative
to lack of ethical conductin the for corruption, bribery or any
organization. It is one of the unethical practices. This is part
most important dimensions of of the Code of Conduct. This is
organizational risk and could lead applicable for everyone including
to both financial and operational all the directors, executives,
negative impact on the organization.  employees and associated
Hence, it is crucial that these persons.
risks are regularly identified and
managed appropriately.
18.  Diversity, Opportunity An organization’s long-term growth ' Our company is an equal Positive
Equity and and its sustainability depends on opportunity employer and there
Inclusion how it creates opportunities for the | is no bias towards any specific

workforce and how integrated they  races, ethnicities, religions, abilities,
feelin the system. As modern-day  genders, and sexual orientations.

working environment continues
to evolve, Diversity, equity and

Our company is also a responsive
organization on all DEI related

inclusion (DEI) are closely linked issues
values which could play an

important role in creating a cohesive
workplace and high-performance

environment.

Section B: Management and Process Disclosures

This section is aimed at helping businesses demonstrate the structures, policies, and processes out in place towards adopting the
NGRBC Principles and Core Elements.

Disclosure
Questions

Financial
Statements

Corporate
Overview Reports

Statutory

Pl P2 P3 P4 P5 P6 P7 P8 P9

Disclosure Pl P2 P3 P4 P5 P6 P7 P8 P9
Questions
Policy and Management Processes
1. a. Whether your entity’s policy/ policies cover each | Yes & Yes Yes | Yes = Yes Yes Yes  Yes Yes
principle and its core elements of the NGRBCs.
(Yes/No)
b. Has the policy been approved by the Board? (Yes/  Yes @ Yes Yes | Yes  Yes Yes Yes Yes @ Yes
No)
c. Web Link of the policies, if available You can find detailed information about the policies of Dilip Buildcon
Ltd at Corporate Governance.
2. Whether the entity has translated the policy into Yes @ Yes Yes | Yes = Yes Yes Yes  Yes @ Yes
procedures? (Yes/No)
3. Do the enlisted policies extend to your value chain Yes @ Yes Yes | Yes  Yes Yes Yes Yes @ Yes

partners? (Yes/No)

e Reinventing For a Better Tomorrow

4, Name of the national and international codes/

certifications/labels/standards (e.g., Forest
Stewardship Council, Fairtrade, Rainforest Alliance,
Trustea) standards (e.g., SA 8000, OHSAS, IS0, BIS)
adopted by your entity and mapped to each principle.

. Specific commitments, goals, and targets set by the

entity with defined timelines, if any.

commitments, goals, and targets along with reasons
in case the same are not met.

ISO 14007
2015
Green
Building
Certificate
ISO ISO ISO by Indian
- 9001 45001 - 4500 Green - - -
2015 = 2018 2018 Building
Council
(IGBC) for
Corporate
Office,
Bhopal
Dilip Buildcon Limitedis committed to ethical practicesandtransparency
by leveraging advanced technologies that optimize resource use
and minimize environmental impact. Our dedication includes clear
and open reporting of our sustainability achievements by adopting
electric shovels and drills, we reduce fossil fuel dependency and
promote sustainable resource management. We are also transitioning
to energy-efficient equipment across our operations, significantly
cutting energy consumption and greenhouse gas emissions, thereby
supporting climate action. Our approach to resource optimization
incorporates effective waste management practices, emphasizing
reduction, recycling, and reuse. We prioritize employee welfare by
providing a safe, healthy work environment and fostering a culture of
environmental responsibility.

Engaging actively with local communities, we promote environmental
awareness and collaborate on sustainability initiatives, ensuring that
our operations benefit both the environment and the communities
we serve. Our commitment extends to upholding human rights
throughout our supply chain, adhering to international labor
standards. We continually assess and mitigate our environmental
impact, adopting practices that reduce emissions, enhance resource
efficiency, and support biodiversity. Through ongoing innovation and
adaptation, we demonstrate our dedication to aligning with the NGRBC
principles, ensuring our business practices not only meet regulatory
requirements but also contribute to enduring sustainability and
ecological stewardship.

6. Performance of the entity against the specific Theentityhasexcelledinitsenvironmentalsustainability commitments.

Our shift to electric shovels and drills has significantly cut fossil fuel
use and carbon emissions. Energy-efficient equipment has reduced
energy consumption and greenhouse gas emissions. Employee
welfare has improved with a safer, healthier work environment that
promotes environmental responsibility. We have strengthened
community engagement, boosting participation in environmental
initiatives, and demonstrating positive social impact. Our proactive
environmental assessments have led to better emissions reductions
and support for biodiversity. Overall, our innovation and dedication
to NGRBC principles highlight our success in meeting sustainability
targets.
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Disclosure

. P1 P2 P3 P4 P5 P6 P7 P8 P9
Questions

Governance, leadership, and oversight

7. Statement by the director responsible for the business responsibility report, highlighting ESG related challenges, targets,
and achievements (listed entity has flexibility regarding the placement of this disclosure)

At Dilip Buildcon, good governance is the cornerstone of our operational philosophy. We prioritize the interests of
all stakeholders, including shareholders investing in our growth, clients entrusting us with their projects, suppliers
collaborating with us, government entities we work alongside, and the communities surrounding our operations. Our
corporate values of accountability, transparency, integrity, and open communication guide everything we do.

We uphold the highest ethical standards across all facets of our business operations. Our commitment to Environmental,
Social, and Governance principles is unwavering. We are actively aiming to reduce our environmental footprint and
enhancing our community engagement initiatives. By integrating ESG considerations into our core business strategy, we
aim to create lasting value for our stakeholders while making positive contributions to society and the environment.

Our rigorous adherence to compliance not only meets but exceeds regulatory requirements, demonstrating our steadfast
dedication. This holistic approach ensures that Dilip Buildcon remains a trusted partner and a leader in ethical business
practices.

8. Details of the highest authority responsible for
implementation and oversight of the Business
Responsibility policy (ies)

9. Does the entity have a specified Committee of the
Board/ Director responsible for decision making on ' Yes. Business Responsibility Committee is responsible for oversight of
sustainability related issues? (Yes/No). sustainability related issues.

If "Yes”, provide details

Mr. Devendra Jain
Managing Director and CEO

10. Details of Review of NGRBCs by the Company:

Indicate whether review was undertaken
by Director/ Committee of the Board/ Any
other Committee

Frequency (Annually/ Half yearly/

Subject for Review Quarterly/ Any Other- please specify)

Pl P2 P3 P4 P5 P6 P7 P8 P9 P1 P2 P3 P4 P5 P6 P7 P8 P9

Performance against above Committee of Board: Business Responsibility Annually
policies and follow up action Committee

Compliance  with statutory The company ensures compliance with all

requirements of relevance to the laws and regulations, which are overseen Annually

principles, and rectification of any and reviewed by the Business Responsibility
non-compliances Committee of the Company, periodically.

11. Has the entity done independent assessment/evaluation of its policies by an external agency? (Yes/No). If “Yes”, provide
the name of the agency.

P1 P2 P3 P4 P5 P6 P7 P8 P9

At Dilip Buildcon Limited, policies are internally drafted, which are subsequently presented at intervals to external agencies
and stakeholders as dictated by business imperatives. This approach enables to solicit feedback on the policies, which is then
assimilated to refine and harmonize with the latest pertinent standards and trends.

12. If Answer to Question (1) Above is “NO” i.e., not all Principles are covered by a Policy, reasons to be stated:
Questions P1 P2 P3 P4 P5 P6 P7 P8 P9

The entity does not consider the principles material to its
business (Yes/No)

The entity is not at a stage where it is in a position to
formulate and implement the policies on specified principles

(Yes/No) Not applicable
The entity does not have the financial or human and
technical resources available for the task (Yes/No)

Itis planned to be done in the next financial year (Yes/No)
Any Other Reason (please specify)

e Reinventing For a Better Tomorrow
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Section C: Principle Wise Performance Disclosure
Entity demonstrates their performance in integrating the Principles and Core Elements with key processes and decisions.

Principle 1: Businesses should conduct and govern themselves with integrity, and in a manner that is Ethical, Transparent, and
Accountable

Essential Indicators

1. Percentage coverage by training and awareness programmes on any of the Principles during the financial year 2023- 24:

Segment Total number Topics/ Principles covered under training and its impact %age of persons
of training and in respective
awareness category covered
programs held by the awareness
programmes
Board of Directors The Board members are updated and informed about Company’s
visions and mission, business performance, strategy, roadmap,
Key Managerial m familiarization program, budget allocation, risks and opportunities, 99%
Personnel environment, social, and governance (ESG), proposed investments,
and shareholder relationship.
Employees other than Training on various topics such as ethics training on policies, code
BoD and KMPs of conduct, POSH, behavior training, technical training, health
237 and safety training, fire safety trainings, on-job training, finance 65%
Workers training, information and data security training, and awareness

sessions on environment conservation.
*: This includes Board Meeting, Independent Directors meeting and Familiarization Program, held during the year.
2. Details of fines/ penalties/ punishment/ award/ compounding fees/ settlement amount paid in proceedings (by the
entity or by directors/ KMPs) with regulators/ law enforcement agencies/ judicial institutions, in the financial year, in the

following format:

(Note: the entity shall make disclosures on the basis of materiality as specified in Regulation 30 of SEBI (Listing Obligations and
Disclosure Obligations) Regulations, 2015 and as discussed on the entity’s website)

Monetary
NGRBC Name of the Regulatory/ Amount BriefofCase  Has an appeal
Principle enforcement agencies/ judicial (in INR.) been preferred?
institutions (yes/ No)
Penalty/ Fine
Settlement Nil

Compounding Fee
Non-Monetary

NGRBC Name of the Regulatory/ Amount Briefof Case  Has an appeal
Principle enforcement agencies/ judicial (inINR.) been preferred?
institutions (yes/ No)
Imprisonment )
Nil

Punishment

3. Ofthe instances disclosed in Question 2, above detail of the Appeal/ Revision preferred in cases where monetary or non-
monetary action has been appealed.

Name of the regulatory/ enforcement agencies/

Case Details judicial institutions

No opportunity for filing an appeal or revision arose, as it was not applicable to the company's circumstances.
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4. Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if available, provide web-
link to the policy.
Yes, Dilip Buildcon Limited strictly upholds an Anti-Bribery and Anti-Corruption Policy that is applicable to all parties concerned.
We are dedicated to maintaining the highest standards of ethical, moral, and legal conduct in our business operations. This
policy's main objective is to encourage directors, employees, and stakeholders to behave with honor and integrity in all
interactions on behalf of the Company. We are steadfast in our commitment to strictly adhere to the principles outlined in our
anti-bribery and anti-corruption guidelines, ensuring that all decisions are based solely on legitimate considerations.

Embedded within our Code of Conduct, and in strict adherence to the Prevention of Corruption Act, 1988, alongside other
relevant global statutes, we unequivocally prohibit the provision of bribes, whether directly or indirectly, to governmental
officials and agents. Embracing lawful compliance and championing the loftiest standards of ethics and integrity, members of
the Board, Senior Management Personnel, Employees, and Associates are enjoined from tendering any form of inducement to
governmental or regulatory officials, business associates, contractors, vendors, agents, and similar entities in connection with
the Company’s operations.

For comprehensive understanding of our policies, we encourage you to consult the dedicated section on our website: https:/
dilipbuildcon.com/wp-content/uploads/2024/01/8.Anti-BriberyandAnti-CorruptionPolicy.pdf

5. Number of Directors/ KMPs/ employees/ workers against whom disciplinary action was taken by any law enforcement

agency for the charges of bribery/ corruption:
oL EhEREEIS  Previous Financial
Year 2023- 24 Year 2022- 23

Corporate Statutory Financial
Overview Reports Statements

9. Openness of Business:
Provide details of concentration of concentration of purchases and sales with trading houses, dealers, and related parties
along with loans and advances & investments, with related parties, in the following format:

Parameter Metrics SN AELENEEIRS  Previous Financial
Year 2023- 24 Year 2022- 23

Directors 0 0
Key Managerial Personnel (KMPs) 0 0
Employees 0 0
Workers 0 0

6. Details of complaints regarding conflict of interest:

O =N EREEINCE ety A8 Previous Financial Year 2022- 23

a. Purchases from trading houses as % of the total purchases
Concentration of  b. Number of trading houses where purchases are made from

Purchases c. Purchases from top 10 trading houses as % of total purchases
from trading houses

Not licabl
Concentration of 3. Sales to dealers/ distributors as % of total sales Ot appcabie
Sales b. Number of dealers/ distributors to whom sales are made
c. Sales to top 10 dealers/ distributors as % of total sales to
dealers/ distributors
Share of RPTsin  a. Purchases (Purchases with related parties/ Total Purchases) 6.09% 6.13%
b. Sales (Sales to related parties/ Total Sales) 66.76% 65.06%
c. Loans & advances (Loans & advances given to related parties/ 99.69% 99.75%
Total loans & advances)
d. Investments (Investments in related parties/ Total Investments 61.93% L 1%

made)

Leadership Indicators

1. Awareness programmes conducted for the value chain partners on any of the Principles during the financial year 2023- 24:

Total number of awareness programmes Topics/ Principles covered under the %age of value chain partners covered

held training (by value of business done with
such partners) under the awareness
programmes

Number Remark Number Remark

Number of complaints received in relation to issues of 0 _ 0 )
Conflict of Interest of the Directors
Number of complaints received in relation to issues of 0 _ 0 )

Conflict of Interest of the KMPs

7. Provide details of any corrective action taken or underway on issues related to fines/ penalties/ action taken by regulators/
law enforcement agencies/ judicial institutions, on cases of corruption and conflicts of interest.

During the reporting period, there have been no instances of conflict of interest or corruption, thus affirming our steadfast
commitment to ethical conduct and integrity.

8. Number of days of accounts payables ((Accounts payable*365)/ Cost of goods/services procured) in the following format:

S RN EREEISS  Previous Financial
Year 2023- 24 Year 2022- 23

Number of days of accounts payables 105 121

e Reinventing For a Better Tomorrow

The company undertakes ad-hoc training and capacity-building initiatives for its vendors and suppliers, tailored to address specific
needs and promote best practices in their operations. These sessions aim to enhance the capabilities of vendors and suppliers,
fostering a collaborative environment that supports mutual growth and development. By providing targeted training, the company
strives to ensure that its partners maintain high standards of performance and compliance, thereby strengthening the overall
supply chain and fostering long-term partnerships based on shared goals and values.

2. Does the entity have processes in place to avoid/ manage conflict of interests involving members of the Board? (Yes/No).
If “Yes", provide details of the same.

Yes,

The Company has robust mechanisms and processes in place to prevent and manage conflicts of interest involving members
of the Board. This framework ensures that board members refrain from leveraging their positions and actively avoid any
potential conflicts with the Company. Upholding a zero-tolerance policy towards unethical business practices, the Company
adheres strictly to comprehensive guidelines regarding conflict of interest.

The Code of Conduct for Directors and Senior Management mandates that the Board and Senior Management refrain from
entering transactions that could conflict with the Company's interests. They are prohibited from involving their relatives or any
other individuals or entities to circumvent personal interests. Furthermore, the Board of Directors and Senior Management
are prohibited from assuming any positions or engagements that may prejudice the Company's interests. The Company also
periodically solicits disclosures from directors regarding their interests or affiliations with other entities.
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Principle 2: Businesses should provide goods and services in a manner that is sustainable and safe.

Essential Indicators

1. Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve environmental and
social impacts of product and processes to total R&D and capex investments made by the entity, respectively.

Current Financial Previous Financial Details of improvements in environmental and social
Year 2023- 24 Year 2022- 23 impacts
R&D = - -

62% The company invests in plant and equipment that have social
° and environment benefit.

Capex 78%

2. a.Does the entity have procedures in place for sustainable sourcing? (Yes/No).

b. If “Yes”, what percentage of inputs were sourced sustainability?

The Company’s technical strategy document outlines comprehensive guidelines and objectives for integrating responsible
and sustainable practices across various business categories. It serves as a roadmap for implementing innovative solutions
that prioritize environmental stewardship, ethical conduct, and social responsibility. By aligning business strategies with
these principles, the company aims to enhance operational efficiency, mitigate risks, and foster long-term value creation
for stakeholders and the community alike. This strategic approach underscores the company's commitment to achieving
sustainable development goals while maintaining a competitive edge in the marketplace.

3. Describe the processes in place to safely reclaim your products for reusing, recycling, and disposing at the end of life for:
a. Plastics (including packaging)
b. E-waste
c. Hazardous waste
d. Otherwaste
Dilip Buildcon's operations are primarily focused on infrastructure development, not applicable.
4, Whether Extended Producer Responsibility (EPR) is applicable to the entity's activities (Yes/No).

If “Yes”, whether the waste collection plan is in line with the Extended Producer Responsibility (EPR) plan submitted
to Pollution Control Board?

IfF“Not”, provide steps taken to address the same.

Yes. Extended Producer Responsibility (EPR) is applicable to Dilip Buildcon Limited and registered as “Importer” under
Category- Il with a target of 0.035 tonnes with Central Pollution Control Board (CPCB), under Plastic Waste Management
Rules, 2016.

Leadership Indicators

1. Has the entity conducted Life Cycle Perspective/ Assessment (LCA) for any of its products (for manufacturing industries)
or for its services (for service industry)? If “Yes”, provide details in the following format:

NIC Code Name of product/ @ % of Total = Boundary for which the Whether conducted Results communicated

service Turnover | Life cycle perspective/ by independent in public domain (Yes/
contributed assessment was external agency No) If “Yes”, provide
conducted (Yes/No) web-link

The Company has not undertaken Life Cycle Assessment (LCA) of its product or service during the reporting period, as the
nature of business is largely on execution of projects.

a Reinventing For a Better Tomorrow
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2. If there are any significant social or environmental concerns and/or risks arising from production or disposal of your
products/ services, as identified in the Life Cycle Perspective/ Assessments (LCA) or through any other means, briefly
describe the same along with action-taken to mitigate the same.

Name of Product/ Service Description of the risk/ concern Action Taken

The Company’s mandate is to execute the project i.e., construction of roads, highways, tunnels, railways, metro, and utilities
as per the mutually agreed contract with the state or central government authorities or bodies. As part of the assignment,
the Company identifies the risks and prepares a Detailed Project Report (DPR) outlining the risks along with the proposed
mitigation/ corrective plan, incorporating environmental and social concerns.

3. Percentage of recycled or reused input material to total material (by value) used in production (for manufacturing industry)
or providing services (for service industry).
Recycled or re-used input material to
total material

Indicate input material Current Financial Previous Financial
Year 2023- 24 Year 2022- 23
Tyre” 1.56% 2.76%

*: Retread- recycle tyre

4, Ofthe products and packaging reclaimed lat end of life of products, amount (in metric tonnes) reused, recycled, and safely
disposed, as per the following format:

Current Financial Year 2023- 24 Previous Financial Year 2022- 23

Re-Used Recycled | Safely Disposed Re-Used Recycled Safely Disposed
Plastics (including
packaging)

K Not applicable to Dilip Buildcon Limited, as the Company does not reclaim products or services at the

E-Waste ) o ) . > : i

end of life, which is practically not possible to do so, considering the nature of business operation.
Hazardous Waste
Other Waste

5. Reclaimed products and their packaging materials (as percentage of products sold) for each product category

Indicate Product Category Reclaimed products and their packaging materials as % total
products sold in respective category

Not applicable.
Principle 3: Businesses should respect and promote the well-being of all employees, including those in their value chains.

Essential Indicators

1. a.Details of measures for the well-being of Employees:
Health Insurance AccidentInsurance Maternity Benefits = Paternity Benefits Day Care Facilities

Total
Category () N”(’g;’e’ % (B/A) N”("g)be’ % (C/A) N”("I;;’er % (D/A) N”("E‘)ber % (E/A) N”("F‘;’e’ % (F/A)
Permanent Employees
Male 18,978 18978  100% 18978  100% 0 0 0 - 0 -
Female 32 32 100% 32 100% 32 100% 0 - 0 -
Total 19,010 19,010 100% 19,010 100% 32 100% 0 - 0 -
Other than Permanent Employees
Male 68 0 - 68  100% 0 - 0 - 0 -
Female 3 0 - 3 100% 3 100% 0 - 0 -
Total 71 0 - 71 100% 3 100% 0 - 0 -

Annual Report 2023-24 @



Corporate Statutory Financial

Overview Reports Statements
DILIP BUILDCON LIMITED
INFRASTRUCTURE & BEYOND
1. b. Details of measures for the well-being of Workers: 6. Isthere amechanism available to receive and redress grievances for the following categories of employees and workers?
ota Health Insurance ' Accident Insurance Maternity Benefits Paternity Benefits ~Day Care Facilities If“Yes®, give details of the mechanlsnj in brief: ‘ ' .
Category Number Number Number Number Number Permanent Workers The Grievance Redressal Policy and procedure of the Company aims to establish a
(A) (B) % (B/A) © % (C/A) (D) % (D/A) (E) % (E/A) (F) % (F/A) Other than Permanent Workers  Structured mechanism for promptly addressing individual employee grievances related to
Per nt Workers P E their employment, ensuring fairness and consistency. It aims to provide accessible channels
ermane orke ermanent Employees for employees to communicate and resolve complaints and dissatisfaction effectively.
Male 5,319 5319  100% 5,319 100% 0 - 0 - 0 - OtherthanPermanentEmployees By adopting these measures, the policy seeks to ensure timely resolution of grievances,
Female 3 3 100% 3 100% 3 100% 0 - 0 - thereby enhancing job satisfaction and ultimately improving the organization's productivity
Total 5322 5322 100% 5322 100% 3 100% 0 ) 0 ) and efficiency. Overall, the policy endeavors to foster a positive and conducive working
d g ? ' ° ° environment for all employees of Dilip Buildcon Limited.
Other than Permanent Workers The poli b d st the follow b lnk: Gri fed LPolicu Emol
Male 19 0 ) 19 100% 0 - 0 ) 0 ) e policy can be accessed at the following web link: Grievance Redressal Policy- Employees
Female 0 0 - 0 - 0 - 0 - 0 - 7. Membership of employees and workers in association(s) or Unions recognized by the listed entity:
Total 19 0 - 19 100% 0 - 0 - 0 - Current Financial Year 2023- 24 Previous Financial Year 2022- 23
Total No. of employees/ | Percentage Total No. of employees/ Percentage
1. c. Spending on measures towards well-being of employees and workers (including permanent and other than permanent) employees/ workers in (%) (B/A) employees/ workers in (%) (B/A)
in the following format Category workers in respective workers in respective
RTINS Provious Financial respective category, who respective category, who
Year 2023- 24 Year 2022- 23 category are part of category are part of
- - (A) Association(s) or (A) Association(s) or
- 0,
Cost incurred on well-being measures as a % of total revenue of the company 012% 014% Unions (B) Unions (B)
Total Permanent
2. Details of retirement benefits, for Current FY 2023- 24 and Previous FY 2022- 23 Employees
Current Financial Year 2023- 24 Previous Financial Year 2022- 23 - Male
No. of L No. of k Deducted and No. of No. of K Deducted and - Female ) o ]
Benefits o.ofemployees | No. of workers Deposited with employees 0. ol workers Deposited with Total P ‘ The Company does not have recognized association or union.
coveredas % of | coveredas %of | "\ hori v of Coveredastof hori otal Fermanen
total employees | total workers LU Wl coveredasteof | o o ore | the authority Workers
WCEANANSES total employees (Yes/ No/ NA) - Male
PF 94.96% 99.64% Yes 95.31% 99.62% Yes - Female
Gratuity 100% 100% Yes 100% 100% Yes
ESI 418% 4868% Yes 323% 39.01% Yes 8. (a). Details of training given to employees and workers on “Skill Upgradation”
Note: The d FEY 2022-23 i dalone basis. while dats disclosed for FY 2023-24 is based lidated bash Current Financial Year 2023- 24 Previous Financial Year 2022- 23
ote: The data o -23 is on standalone basis, while data disclosed for -24 s based on consolidated basis. Category Total Number Percentage Total Number Percentage
3. Accessibility of Workplaces (A) (B) (%) (B/A) (€ (D) (%) (D/C)
Are the premises/ offices of the entity accessible to differently abled employees and workers, as per the requirements of Employees
the Rights of Persons with Disabilities Act, 2016? Male 18,978 1,567 8.26% 12,610 522 414%
If “Not” then whether any steps are being taken by the entity in this regard. Female 32 32 100% 29 29 100%
0, 0,
The company focuses its efforts to enhance the accessibility of office premises and physicalinfrastructure for differently abled Total Lol — S 12,639 522 413%
employees, aiming to create a more inclusive and supportive environment. Workers
4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 20167 If so, please Male 5319 89 167% 4166 57 1.57%
provide the web-link of the policy. Female 3 - - 1 - -
Yes, the Company has formally approved the Equal Opportunity Policy, which is available at: Equal Opportunity Policy Total 5,322 89 1.67% 4167 57 1.37%
5. Return to work and Retention rates of permanent employees and workers that took parental leave for FY 2023- 24. Footnote: Training is provided on technical skills, hard skills, financial topics, information security training and other on-job related
Gender Permanent Employees Permanent Workers trainings.
Return to Work Rate Retention Rate Return to Work Rate Retention Rate
Male - - - -
Female 100% - - -
Total 100% - - -
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(b). Details of training given to employees and workers on “Health and Safety Measures”

Current Financial Year 2023- 24

Previous Financial Year 2022- 23

b. What are the processes used
to identify  work-related
hazards and assess risks on a
routine and non-routine basis
of the entity?

¢c.  Whether you have processes
for workers to report work-
related hazards and to remove

Corporate Statutory Financial
Overview Reports Statements

Dilip Buildcon Limited conducts risk assessments in accordance with the Occupational
Health and Safety (OHS) Assessment Methodology, which is an integral part of the
organization's development and change management processes. For routine tasks, we
perform comprehensive risk assessments based on HIRA framework and implement
appropriate controls to mitigate identified risks/ threats.

For non-routine tasks, we adhere to a permit-to-work process, which involves identifying
potential hazards associated with the work and establishing controls to eliminate or
minimize these risks.

Yes, workers are strongly encouraged to report any work-related hazards during daily
toolbox talks or as soon as they encounter a potential hazard at the beginning of their tasks.
Prompt reporting to the designated team is crucial. This proactive approach is reinforced by

Category Total Number Percentage Total Number Percentage
(A) (B) (%) (B/A) © (D) (%) (D/C)
Employees
Male 18,978 16,631 88% 12,610 10,908 87%
Female 32 24 75% 29 25 86%
Total 19,010 16,655 88% 12,639 10,933 87%
Workers
Male 5,319 4,721 89% 4,166 3,570 86%
Female 3 2 67% 1 1 100%
Total 5,322 4,723 89% 4,167 3,571 86%

9. Details of Performance and Career Development reviews of employees and workers:

Current Financial Year 2023- 24 Previous Financial Year 2022- 23

Category Total Number Percentage Total Number Percentage
(A) (B) (%) (B/A) © (D) (%) (D/C)
Employees
Male 18,978 18,978 100% 12,610 1516 12%
Female 32 32 100% 29 18 62%
Total 19,010 19,010 100% 12,639 1,534 12%
Workers
Male 5,319 5,319 100% 4,166 87 2%
Female 3 3 100% 1 - 0
Total 5,322 5,322 100% 4,167 87 2%

Note: The data of FY 2022-23 is on standalone basis, while data disclosed for FY 2023-24 is based on consolidated basis.

10. Heath and Safety Management System:

a. Whether an occupational Yes, Dilip Buildcon Limited is committed to maintaining a robust health and safety
healthand safetymanagement  management system for all employees and workers. Our occupational health and safety
system has been implemented  system is certified for ISO 14001:2015 and IS0 45001:2018 standards and compliant with all
by the entity? (Yes/No) If “Yes”, relevant laws and regulations. Our OHS System are designed and developed in accordance
then coverage of the system. | with local regulations i.e, the Building and Other Construction Workers (BOCW) Act of 1996,

the Factories Act of 1948, Indian Road Congress (IRC) guidelines, the Pollution Control
Board and the guidelines provided by the Ministry of Forest and Environment.

Dilip Buildcon Limited is dedicated to ensuring a safe and healthy work environment for
everyone involved in, visiting, or residing near our projects. The Company’s management
across all levels is responsible and accountable for the occupational safety and well-
being of our workforce. Our company employs a systematic approach to health and safety,
encompassing:

1. EHS Policy and Planning
Comprehensive Planning

Effective Implementation and Operation

2
3
4. Rigorous Checking and Corrective Actions
5. Detailed Management Audits and Reviews
6

. Ongoing Continual Improvement

@ Reinventing For a Better Tomorrow

themselves from such risks? the EHS department through comprehensive safety training, including awareness videos,
(Yes/No) posters, and other educational materials. Upon receiving a hazard report, the responsible
team promptly implements necessary measures to address and mitigate the risk, and these
actions are clearly communicated to the workers. Supervisor/ Labour contractor is a part of
the EHS committee at each operational site, who is responsible for circulating the minutes of
meeting to the ground force/ workmen, capacitating them on health and safety measures.
d. Do the employees/ workers Yes, both employees and workers have access to non-occupational medical and healthcare
of the entity have access to services. Employees are covered under the company's group medical insurance policy,
non-occupational medical and | which provides for cashless treatment at our network hospitals nationwide. Workers
healthcare services? (Yes/No) are protected by a comprehensive workmen's compensation policy. Emergency helpline
numbers are prominently displayed on-site to facilitate immediate access in case of

incidents.

In the event of an emergency, we coordinate with the HR department to arrange for
prompt transportation to the nearest affiliated hospital for treatment. Additionally, we have
allocated a budget for initial medical treatment at the site for injured workers. We also
organize regular medical health check-up camps at our project locations to offer free health
screenings to both employees and workers. Moreover, a fully equipped first-aid center is
available at each project camp to address immediate medical needs.

Cateqor Current Financial Previous Financial
gory Year 2023- 24 Year 2022- 23

11.  Details of safety related incidents, in the following format:

Safety Incidents/ Number

Lost Time Injury Frequency Rate (LTIFR) (per one million-person | Employees 1.83 314
hours worked) Workers 1.81 260
L Employees 80 95
Total recordable work-related injuries Workers 9 >7
Number of fatalities Employees U 4
Workers = -
High consequence work-related injury or ill-health (excluding Employees = -
fatalities) Workers - -

12. Describe the measures taken by the entity to ensure a safe and healthy workplace.

A robust safety culture is fostered through proactive behavioral interventions across all organizational levels, emphasizing
safety as a core personal value. Positive safety practices are encouraged, and corrective measures are swiftly applied to
rectify unsafe behaviors through established protocols. Each site maintains a comprehensive emergency response plan,
complemented by requisite facilities, ensuring employees are adeptly trained to respond effectively. Key provisions at project
sites include:

Deployment of dedicated EHS personnel and Safety Engineers to oversee workplace safety.

3
b.  Provision of comprehensive PPE kits to all employees and workers as per applicable standards.

0

Accommodation facilities equipped with essential amenities, portable drinking water, and hygienic food provisions.

d.  Accessible medical facilities catering to the health needs of employees and workers.
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e. Personal Accident Insurance coverage extended to all personnel.

™

Ongoing safety training programs and awareness initiatives tailored for employees and workers.

g. Implementation of Workmen's Compensation Act (WCA) policies for all project personnel, including non-permanent staff.
h.  Display of informative safety posters and motivational slogans promoting a safety-first ethos.

i. Continuous real-time monitoring of weather conditions to preemptively address potential safety risks.

These measures collectively ensure a secure and conducive working environment, prioritizing the well-being and safety of all
involved.

13.  Number of complaints on the following made by employees and workers:

Current Financial Year 2023- 24 Previous Financial Year 2022- 23

. . Pending
Filed Per;ctlzlr? dRc:afsoét;:mn Remark Filed Resolution at Remark
Y end of year
Working Conditions 47 = All complaints resolved. 9 - All complaints resolved.
Health and Safety 88 - All complaints resolved. 16 - All complaints resolved.

Note: The data of FY 2022-23 is on standalone basis, while data disclosed for FY 2023-24 is based on consolidated basis.

14. Assessment for the Year (2023- 24):

% of plants and offices that were assessed
(by entity or statutory authorities or third party)

Health and Safety Practices 100%*
Working Conditions 100%*

*: The company undertakes internal assessment and safety/ fire drills to ensure compliance, identify gaps, recommend, and implement
improvement action plan at offices and sites.

15. Provide details of any corrective action taken or underway to address safety-related incidents (if anu) and on significant
risk/ concerns arising from assessment of health and safety practices and working conditions.

The Company conducts thorough investigations into all reportable incidents to pinpoint their root causes and implement
corrective actions swiftly, aiming to prevent recurrence. Lessons learned from these incidents are disseminated across all our
projects, fostering a culture of proactive incident prevention. Furthermore, we prioritize the closure of identified gaps identified
during both internal and external audits and assessments, ensuring compliance with rigorous standards in a timely manner.
In our commitment to safety, we have enhanced defensive driving training for heavy vehicle drivers/operators, promoting
responsible driving practices. We have also intensified training in electrical safety and height work, conducting comprehensive
assessments of industry benchmarks and promptly addressing any identified deficiencies. Moreover, we have refined our
emergency response plan to facilitate quicker response times during emergencies, reflecting our dedication to maintaining
a safe and secure working environment. These efforts underscore our proactive approach to continual improvement and
safeguarding the well-being of our workforce.

Leadership Indicators

1. Does the entity extend any life insurance or compensatory package in the event of death of (A). Employees; and (B).
Workers (Yes/No). Provide detail.

The Company has life insurance and compensatory packages for employees and workers.

2. Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and deposited by the
value chain partners.

The company collaborates closely with its Finance team to diligently monitor statutory payments made by its vendors and
suppliers.
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3. Provide the number of employees/ workers having suffered high consequence work-related injury/ ill-health/ fatalities
(as reported in Qs. 11 of Essential Indicators above), who have been/ are rehabilitated and placed in suitable employment or
whose family members have been placed in suitable employment:

No. of employees/ workers that are
Ul e 2 Gl st Bl s rehabilitated or whose family member

TR have been placed in suitable employment

FY 2023- 24 FY 2022- 23 FY 2023- 24 FY 2022- 23

Employees = = - -
Workers = = - -

4. Does the entity provide transition assistance programs to facilitate continued employability and the management of
career endings resulting from retirement or termination of employment? (Yes/No)

Dilip Buildcon Limited does not have a formal transition assistance program, however, the Company retains experienced
employees basis their domain expertise and tenure within the sector/ industry.

5. Details on assessment of value chain partners (FY 2023- 24):
% of value chain partners (by value of business done with such partners) that were assessed

Health and Safety Practices The Company undertakes assessment of its critical vendors/ suppliers periodically to review its
. . compliance status with social and governance indicators including working environment and
Working Conditions health & safety practices.

6. Provide details of any corrective actions taken or underway to address significant risks/ concerns arising from assessments
of health and safety practices and working conditions of value chain partners.

In accordance with our internal EHS audits and assessments, observations and instances of non-conformance are
meticulously documented and promptly addressed for resolution. Prior to engaging in any work, every key supplier and
contractor undergoes rigorous evaluation of their safety infrastructure and practices. This assessment is complemented by
regular site visits and audits conducted by DBL EHS managers. Training sessions and capacity-building programs are tailored
and delivered as needed. Throughout the reporting period, no significant risks or concerns were identified in the assessment of
our employees and subcontractors. We encourage our personnel and contractors to promptly report any actual or suspected
breaches, which we investigate thoroughly and discuss openly with the parties involved. Should remediation be necessary, we
collaborate closely with our partners to pinpoint the root cause and develop a targeted corrective action plan within specified
timelines. This proactive approach not only addresses issues effectively but also fosters continual improvement in safety
practices. Our commitment to safety is further reinforced through regular audits conducted by both third-party audit firms
and our suppliers. These audits ensure ongoing compliance and transparency, with audit companies mandated to furnish
comprehensive documentation and outcomes from initial and follow-up audits. Similarly, suppliers are required to report
progress on corrective actions taken in response to identified non-conformities, emphasizing accountability and continuous
enhancement of safety standards. By cultivating a culture of partnership and proactive safety management, we endeavor to
elevate industry practices and uphold the highest standards of safety across our operations.

Principle 4: Businesses should respect the interests of and be responsive to all its stakeholders.

Essential Indicators

1. Describe the process for identifying key stakeholder groups of the entity.

At Dilip Buildcon Limited, stakeholder mapping is undertaken with senior management, relevant experts, and the board
member to identify groups of individuals who influence, can influence, or be influenced by the Company in short, medium, and
long-term. Our stakeholder pool encompasses a diverse spectrum, including customers, investors, bankers, employees, local
communities, regulatory bodies, government entities, and the general populace. These stakeholders are integral to both the
internal dynamics and external interactions of our organization, and we deeply value the contributions of our stakeholders
towards our growth trajectory and the promotion of sustainable business practices. With continuous engagement and
feedback, our strategic initiatives are shaped, which plays a pivotal role in fostering a resilient business framework for Dilip
Buildcon Limited to cater to the needs and aspirations of its stakeholders and economic growth, simultaneously.
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2. List stakeholder groups identified as key for your entity and the frequency of engagement with each stakeholder group.

Identified as
Purpose and scope of engagement
Stakeholder Group Vulngrab!e or Channe:ls qf Frequency of including key topics and concerns raised
Marginalized Communication engagement during each engagement
Group (Yes/No) 9 9ag

Investors / No AGMs, email, SMS, Continuous  Information on company's financial and

Shareholders website, Stock non-financial performance and strategy.
Exchanges, RTA &

Newspaper

Employees and No Email, SMS, Website, Continuous | Skilltrainingand capacity building, employee

Workers Notice Board, Meetings, engagement, performance development,
Trainings, and Direct information and update on business
communication strategy, growth, new developments,

performance of the company, health and
safety measures, data privacy and cyber
security awareness, and many more topics
of interactions.

Communities Yes Field visit, direct Need Based | Implementation of  community led
communications, and development initiatives and programs.
case studies Feedback on the program and identify area

of intervention for CSR activities.

Implementing Partner No Field visit, direct Quarterly &  Program development, implementation,

(NGO) communications, and annually. challenges and mitigation plan discussions,
case studies feedback on initiatives/ programs, and

new areas/ themes for CSR initiative
implementation or scaling up.

Customers No Email, SMS, Direct Continuous  Customer need, price negotiation, quality
Communication, In- and delivery discussions, project progress
person visits, and site and status report, customer relation, and
visits feedback.

Value Chain Partners No Email, SMS, Direct Continuous  Vendor identification, onboarding,
Communication, In- assessment,  purchase  order, price
person visits, and site negotiation, supply management,
visits relationship engagement, vendor meet, and

feedback discussions.

Leadership Indicators

1. Provide the processes for consultation between stakeholders and the Board on economic, environmental, and social
topics or if consultation is delegated, how is feedback from such consultations provided to the Board.

At Dilip Buildcon Limited, strong emphasis is laid on consulting with stakeholders on economic, environmental, and social
matters through diligent deliberations and continuous engagement to identify risks, threats, and opportunities. The Company
actively engages with stakeholders to seek varied opinion and gauge insights to integrate it in the Company's business
strategic decision-making processes. This approach ensures that our business policies, strategies, and programs are aligned
with the essential priorities of stakeholders and society at large.

2.  Whether stakeholder consultation is used to support the identification and management of environmental, and social
topic? (Yes/No)

If so, provide details of instances as to how the inputs received from stakeholders on these topics were incorporated into
policies and activities of the entity.
Yes. The valuable input of stakeholders plays a crucial role in enhancing our understanding of their expectations and in
aligning our business policies and practices with industry standards and benchmarks. The Company maintains a proactive
and steadfast commitment to engage with all stakeholders, ensuring a thorough evaluation of the impact of its sustainability
strategy. Regular consultations with stakeholders are essential for shaping the Company's CSR agenda and advancing its
sustainability initiatives effectively.
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3. Provide detail of instances of engagement with, and actions taken to, address the concerns of vulnerable/ marginalized
stakeholder groups.
The Company is dedicated to the welfare of disadvantaged, vulnerable, and marginalized segments of society. We are
particularly focused on undertaking initiatives that address the needs of underrepresented groups, including children,
impoverished individuals, women, the elderly, and persons with disabilities. Our commitment is to actively support and uplift
these communities, ensuring that our efforts contribute meaningfully to their well-being and empowerment.

Principle 5: Businesses should respect and promote human rights.

Essential Indicators

1. Employees and workers who have been provided training on human rights issues and policy(ies) of the entity, in the
following format:

Current Financial Year 2023- 24 Previous Financial Year 2022- 23
Category Total Number | Percentage Total Number  Percentage
(A) (B) (%) (B/A) (© (D) (%) (D/C)
Employees
Permanent 19,010 18,060 95% 12,588 9,441 75%
Other than permanent 71 71 100% 51 51 100%
Total Employees 19,081 18,131 95% 12,639 9,492 75%
Workers
Permanent 5,322 4790 90% 4163 2,498 60%
Other than permanent 19 19 100% 4 4 100%
Total Workers 5,341 4,809 90% 4,167 2,502 60%

2. Details of minimum wages paid to employees and workers, in the following format:

Current Financial Year 2023- 24 Previous Financial Year 2022- 23

Equal to Minimum Equal to Minimum More than
Wage Minimum Wage Total (D) Wage Minimum Wage

Category

NOTYeT % B/a) | NUPer | 96 (C/) NPT (e NI (/)

Employees
Permanent 19,010 34 0.09% 18,976 99.91% 12,588 2,080 17% 10,508 83%
- Male 18,978 34 018% 18944 99% 12,561 2,080 7% 10,481 83%
- Female 32 0 - 32 100% 27 0 - 27 100%
Other than Permanent 71 0 - 71 100% 51 0 - 51 100%
- Male 68 0 - 68 100% 49 0 - 49 100%
- Female 3 0 - 3 100% 2 0 - 2 100%

Workers
Permanent 5,322 625 5.88% 4,697 94% 4,163 390 9% 3,773 91%
- Male 5,319 625  11.75% 4,694 88% 4,162 390 9% 3772 91%
- Female 3 0 - 3 100% 1 0 0% 1 100%
Other than Permanent 19 12 31.58% 7 18% 4 1 25% 3 75%
- Male 19 12 6316% 7 37% 4 1 25% 3 75%
- Female 0 0 = 0 - 0 0 - 0 0
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3. Details of remuneration/ salary/ wages, in the following format for FY 2023- 24: 7. Complaints filed under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013
. . . in the following format:
a. Median remuneration/ wages: : . " - -
Mal F L U NS ENEREEIRS  Previous Financial
ate ' emate : Year 2023- 24 Year 2022- 23
lMec/han lMe‘;'a" Total Complaints reported under Sexual Harassment on of Women at Workplace Nil Nl
Number salary/ wage Number salary/ wage (Prevention, Prohibition and Redressal) Act, 2013 (POSH)
of respective of respective . . - :
category category Complaints on POSH as a % of female employees / workers Nil Nil
Board of Directors (BoD) 7 675,000 1 525,000 Complaints on POSH upheld Nit Nil
Key Managerial Personnel 4 96,430,496 0 0
Employees other than BoD and KMP 18,974 2,64,000 32 5,59,580 8. Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.
Workers 5,319 1,63,200 3 1,50,000 Complaints can be lodged without fear of retaliation, with the assurance that the Company will conduct a fair and impartial

b. Gross wages paid to females as % of total wages paid Iby the entity, in the following format:

U NN EREEINCE A rELvIA  Previous Financial Year 2022- 23

Gross wages paid to females as % of total wages 0.31% 0.28%

4. Do you have a focal point (Individual/ Committee) responsible for addressing human rights impacts or issues caused or
contributed to by the business? (Yes/No)
The Company places paramount importance on the protection of human rights, with the board and senior management
assuming full responsibility and commitment to addressing any related issues that may arise. Individuals or their
representatives, whether internal or external, can communicate with the company through appropriate channels regarding
these matters. However, currently, there is no designated focal point specifically tasked with addressing human rights

investigation. The Company strictly prohibits any form of threats or retribution against individuals who, in good faith, report
or suspect violations of laws or company policies, or who assist in related investigations or processes.

9. Do human rights requirements form part of your business agreements and contracts? (Yes/No)

Yes. The company's Service Order and Purchase Order have general terms and conditions, including clause on compliance
with local and national laws and regulations, incorporating upholding requirements of human rights.

10. Assessment for the FY 2023- 24:

% of plants and offices that were assessed
(by entity or statutory authorities or third parties)

impacts or issues stemming from the company's operations. Child Labour 100%"
Forced/ Involuntary Labour 100%"

5. Describe the internal mechanisms in place to redress grievances related to human rights issues. Sexual harassment 100%”
At Dilip Buildcon, we uphold the belief that every stakeholder should feel empowered to voice grievances and report Discrimination at workplace 100%"

any breaches or violations with confidence and trust. Stakeholders are encouraged to report any policy or procedural Wages 100%"

breaches within the Company. Grievances related to general human rights issues should be directed to the Head of Human
Resources, immediate supervisors, or the Head of the Department, with provisions for escalation as needed. Incidents of
sexual harassment should be reported directly to the Prevention of Sexual Harassment Committee (Internal Complaints
Committee), the Head of Human Resources, and the Board. If a satisfactory resolution is not achieved, higher authorities can
be approached for further action.

6. Number of complaints on the following made by employees and workers:

Current Financial Year 2023- 24 Previous Financial Year 2022- 23

Fitﬁg 3‘;::'9 regcit?ilgr? at Remark Fitﬁz 3:::9 re::lg‘:ilgr? at Remark
end of year end of year
Sexual Harassment Nil Nil - Nil Nil -
Discrimination at workplace Nil Nil - Nil Nil -
Child Labour Nil Nil - Nil Nil -
Forced Labour/ Involuntary Labour Nil Nil - Nil Nil -
Wages Nil Nil - Nil Nil -
Other human rights related issues 25 L ?elgi\f;;gamts 240 Nit f\élsg%rfﬂamts

Note: The complaints relate to job role, amenities, employee benefits, and related issues. The data for FY 2022-23 is standalone basis
and FY 2023-24 is on Consolidate basis.

@ Reinventing For a Better Tomorrow

* The company undertakes assessment or review of its offices and sites on compliance with human rights issues such as child labour,
forced labour, harassment, discrimination and wages through Human Resource and Internal Audit team, joint effort.

11.  Provide details of any corrective actions taken or underway to address significant risks/ concerns arising from the
assessments at Qs. 9, above.

No significant risk/ concern was identified during the assessment.

Leadership Indicators

1. Details of a business process being modified/ introduced to address human rights grievances/complaints.

The Company is compliant with human rights requirements and adheres to the law of the land. The Company drives ethical
business conduct and ensures commitment to enhance its business processes, strategies, and operational efficiency.

2. Details of the scope and coverage of any Human Rights due diligence conducted.

The Company has not carried out formal human rights due diligence; however, it ensures compliance with local and national
laws and regulations of the land.

3. Isthe premise/ office of the entity accessible to differently abled visitors, as per the requirements of the Rights of Persons
with Disabilities Act, 2016?
The Company's facilities are not fully aligned with the accessibility requirements specified by the Rights of Persons with
Disabilities Act, 2016 currently. Nevertheless, we are proactively engaging in enhancing and upgrading the premises to
achieve full compliance and drive inclusivity. Our commitment to diversity and inclusivity is unwavering, and we are dedicated
to creating an environment that is accessible and welcoming to all individuals, including those with disabilities.
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4. Details on assessment of Value Chain Partners:

% of value chain partners (by value of business done with such
partners) that were assessed:

Child Labour Nil
Forced/ Involuntary Labour Nil
Sexual harassment Nil
Discrimination at workplace Nil
Wages Nil

5. Provide details of any corrective actions taken or underway to address significant risks/ concerns arising from the
assessment at Qs. 4 above.

Not applicable.
Principle 6: Businesses should respect and make efforts to protect and restore the environment.

Essential Indicators
1. Details of total energy consumption (in Joules or multiples) and energy intensity, in the following format:

Parameter U EhAEhEREEIS  Previous Financial
Year 2023- 24 Year 2022- 23

From ‘Renewable Sources’

Total Electricity Consumption (A) 2,079 64
Total Fuel Consumption (B) 0 0
Energy consumption through Other Sources (C) 0 0
Total Energy Consumption from renewable sources (A+B+C) 2,079 64
From ‘Non-Renewable Sources’ (value in GJ)
Total Electricity Consumption (D) 373,856 349117
Total Fuel Consumption (E) 618,312 668,742
Energy consumption through Other Sources (F) 0 0
Total Energy Consumption from non-renewable sources (D+E+F) 992,169 1,017,859
Total Energy Consumption (Renewable + Non-Renewable Energy) 994,248 1,017,923

Energy intensity per rupee of turnover
_ ) 0.00000828 0.00001006

(Total energy consumption/turnover in rupees)

Energy intensity per rupee of turnover adjusted for Purchasing Power Parity

(Total energy consumed/ Revenue from operations adjusted for PPP)

Energy intensity in terms of physical output Not applicable

Not applicable

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency? (Yes/No). If “Yes"

name the external agency.: No

Footnote: The data for FY 2023-24 is on Consolidate basis, while data for FY 2022-23 was reported on Standalone.

2. Does the entity have any sites/ facilities identified as designated consumers (DCs) under the Performance, Achieve, and
Trade (PAT) Scheme of the Government of India? (Yes/No)

If"Yes”, disclose whether targets set under the PAT Scheme have been achieved. In case targets have not been achieved,
provide the remedial action taken, if any.

No.
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3. Provide details of the following disclosures related to water, in the following format:

Parameter S ENAELENEEIRS  Previous Financial
Year 2023- 24 Year 2022- 23

Water withdrawal by source (in kilolitres- Kl)

(i). Surface Water 1,772,001 2481533
(ii). Groundwater 998112 1,395,141
(iit). Third Party Water 162,300 322,516
(iv). Seawater/ Desalinated water 0 0
(v). Others (Please specify) 87,367 145,612
Total Volume of water withdrawal (in KL) (i + ii + iii + iv + V) 3,019,780 4,344,802
Total volume of water consumption (in KL) 2,929,187 4,215,851
Water intensity per rupee of turnover (Water consumed in KL/ turnover) 0.00002779 0.0000454
Water intensity per rupee of turnover adjusted for Purchasing Power Parity (PPP)

(Total water consumption/ Revenue from operations adjusted for PPP) Not applicable

Water intensity in terms of physical output

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency? (Yes/No). If “Yes"
name the external agency.. NO

Footnote: The data for FY 2023-24 is on Consolidate basis, while data for FY 2022-23 was reported on Standalone.

4. Provide the following details related to water discharge:

Parameter O =haEhEREEIS  Previous Financial
Year 2023- 24 Year 2022- 23

Water discharge by destination and level of treatment (in kiloliters)
(i). To Surface Water

- No treatment 0 0
- With treatment- please specify level of treatment 0 0
(ii). To Ground Water

- No treatment 0 0
- With treatment- please specify level of treatment 0 0
(iii). To Seawater

- No treatment 0 0
- With treatment- please specify level of treatment 0 0
(iv). Sent to Third Parties

- No treatment 0 0
- With treatment- please specify level of treatment 0 0
(v). Others

- No treatment 90,593 128,951
- With treatment- please specify level of treatment 0 0

Tota} waFer discharged. 90,593 128,951
(in kilo-litres)

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency? (Yes/No). If "Yes"
name the external agency.: NO.

Footnote: The data for FY 2023-24 is on Consolidate basis, while data for FY 2022-23 was reported on Standalone.

5. Has the entity implemented a mechanism for Zero Liquid Discharge (ZLD)? If “Yes”, provide details of its coverage and
implementation.
Dilip Buildcon Limited has Sewage Treatment Plant (STP) in its head office at Bhopal, Madhua Pradesh with an installed
capacity of 5 KLD having electro chemical technology of treatment consist of primary, secondary, and tertiary treatment.
During the reporting period, the treated wastewater is reused in utilities and gardening purpose.
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6. Please provide details of air emissions (other than GHG emissions) by the entity, in the following format:

Parameter Please specify unit S ENIF L ENCEINCE AT /S Previous Financial Year 2022- 23

NOx Tonnes/year 405 215
SOx Tonnes/year 333 147
Particulate Matter (PM) Tonnes/year 645 10

Persistent organic pollutant
(POP)

Volatile organic compounds
(voc)

Hazardous air pollutant
(HAP)

Not applicable to Dilip Buildcon Limited

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency? (Yes/No). If “Yes"
name the external agency.: NO.

Footnote: The data for FY 2023-24 is on Consolidate basis, while data for FY 2022-23 was reported on Standalone. The data for FY 2022-
23 has been recalculated to convert them to tonnes and disclose in one unit of measurement for both Financial Years.

7. Please provide details of greenhouse gas emissions (Scope 1and Scope 2 emissions) and its intensity, in the following

format:
Parameter Please specify unit S EhAENEREEISS  Previous Financial
pecity Year 2023- 24 Year 2022- 23

Total Scope 1 Emissions (Break-up of the GHG into CO, CH4,  Metric tonnes of CO, 472698 511340
N,O, HFCs, PFCs, SF6, NF3, if available) equivalent ' ’
Total Scope 2 Emissions Metric tonnes of CO,
(Break-up of the GHG into CO,, CH4, N0, HFCs, PFCs, SF6, equivalent 74,356 69,435
NF3, if available)

Total Scope 1and Scope 2 emissions per rupee of turnover
0.000004554 0.000005739

Total Scope 1and Scope 2 emissions per rupee of turnover

adjusted for Purchasing Power Parity (PPP)

(Total Scope 1& 2 emissions/ Revenue from operations

adjusted for PPP) Not applicable
Total Scope 1and Scope 2 emission intensity in terms of

physical output

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency? (Yes/No). If “Yes’
name the external agency.: NO.

Footnote: The data for FY 2023-24 is on Consolidate basis, while data for FY 2022-23 was reported on Standalone. The data for FY 2022-
23 has been recalculated to convert them to tonnes and disclose in one unit of measurement for both Financial Years.
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8. Does the entity have any project related to reducing Greenhouse gas emissions?
If "Yes”, then provide details.
Dilip Buildcon Limited employs a comprehensive strategy to manage its environmental footprint, with a strong emphasis on
enhancing energy efficiency to mitigate environmental impacts. The Company's office building in Madhya Pradesh is certified
to the highest green standards, underscoring its commitment to sustainable practices. DBL implements various initiatives
including afforestation and energy conservation programs. Rigorous third-party environmental monitoring at project sites
ensures pollution control, complemented by extensive awareness programs for employees and local communities.

In a significant move towards renewable energy, DBL and its subsidiaries have embarked on initiatives like installing rooftop
solar systems at plants in Indore and Bhopal. These systems, generating substantial daily units of clean energy, exemplify
DBL's proactive approach towards sustainable development. Furthermore, DBL is advancing its solar energy efforts
nationwide, starting with the adoption of solar systems at toll plazas across India.

Moreover, DBL has introduced environmentally beneficial technologies at its Siarmal coal mines, such as the 14 cubic meter
Liebherr R9250 shovel and the IDM 70 electric drill by Epiroc. These electric machines offer considerable environmental
advantages over traditional diesel-operated equipment, notably reducing greenhouse gas emissions and improving air
quality by eliminating harmful exhaust emissions. This shift underscores DBL's commitment to sustainable mining practices
while achieving significant cost savings and environmental benefits.

The adoption of electric shovels and drills at Siarmal coal mines has already demonstrated substantial reductions in carbon
footprint and averted 4,14,105L and 61,655L of diesel consumption respectively. These achievements not only support DBL's
environmental stewardship but also underscore its commitment to sustainable business practices, contributing positively to
both the environment and operational efficiencies.

9. Provide details related to waste management by the entity, in the following format:

Parameter S ENAELENEEIRS  Previous Financial
Year 2023- 24 Year 2022- 23

Total Waste Generated (in metric Tonnes)

Plastic Waste (A) 70 95
E-Waste (B) 39 0
Bio-medical Waste (C) O 0*
Construction and Demolition Waste (C&D) (D* 145 5,582
Battery Waste (E) 94 297
Radioactive Waste (F) 0 0

Other Hazardous Waste generated (G)

(Please specify, if any) Classification- Lubricants, used oil)
Other Non-Hazardous Waste generated (H) 178 55
(Please specify, if any: Paper, Wood, Food waste and Miscellaneous waste)

Total Waste Generated (A+B+C+D+E+F+G+H) 1,010 6,668
Waste intensity per rupee of turnover

(Total waste generated/ Revenue from operations)

Waste intensity per rupee of turnover adjusted for Purchasing Power Parity (PPP)

(Total waste generated/ Revenue from operations adjusted for PPP) Not applicable

Waste intensity in terms of physical output

For each category of waste generated, total waste recovered through recycling, re-using or other recovery operations (in
metric tonnes)

484 639

Category Waste

(i). Recycled 39 0
(ii). Re-used 601 6,058
(iii). Other recovery operations 0 0
Total 640 6,058

For each category of waste generated, total waste disposed by nature of disposal method (in metric tonnes)

Category Waste

(i). Incineration 0 0
(ii). Landfilling 0 0
(iiii). Other disposal operations 370 610
Total 370 610

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency? (Yes/No). If “Yes"
name the external agency.: NO
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Footnote: The data for FY 2023-24 is on Consolidate basis, while data for FY 2022-23 was reported on Standalone.

*: The Company has moved into greenfield projects leading to lower reduction in C&D waste reduction in FY 2023-24 and most of the

C&D waste generated has been reused for road construction purposes.

#: The quantum of bio-medical waste generated at site after first-aid treatment is negligible, which is not measurable; in majority of the

cases, the Company ensures the employee or worker is referred to the nearest medical healthcare centre.

10. Briefly describe the waste management practices adopted in your establishments. Describe the strategy adopted by your

company to reduce usage of hazardous and toxic chemicals in your products and processes and the practices adopted to
manage such wastes.
The Company has implemented rigorous measures to ensure effective waste identification, segregation, collection,
and disposal at its project sites. Comprehensive waste management guidelines, policies, and procedures are in place,
encompassing practices such as color coding and labeling of waste bins, segregation at the source, and classification based
on waste properties and types. Various disposal methods are employed according to waste categories, with arrangements
made with authorized vendors to ensure proper disposal and compliance with the Environment Management System (ISO
14001:2015) standards, where applicable.

For hazardous waste generated during operations, dedicated collection and storage facilities are established, labeled with
detailed waste information. This hazardous waste is disposed of at regular intervals in strict adherence to regulations set
forth by the Central and State Pollution Control Boards, utilizing authorized vendors. Disposal procedures strictly adhere to
the Hazardous Waste Management Rules 2016 and guidelines provided by the State Pollution Control Boards.

DBL also conducts regular training and awareness programs on waste minimization and management techniques for
employees and workers responsible for waste handling. Additionally, the Company ensures preparedness for emergencies
by providing suitable firefighting equipment, spill kits, and drip trays for the safe handling and storage of waste materials.
These initiatives underscore DBL's commitment to sustainable practices and environmental stewardship across its operations.

11.  Ifthe entity has operations/ offices in and around ecologically sensitive areas (such as national parks, wildlife sanctuaries,
biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones, etc,) where environmental approvals/
clearances are required, please specify details in the following format:

Whether the conditions of environmental
approval/ clearance are being complied with?

S. | Location of operations/ Type of operations (Yes/No)

Corporate Statutory Financial
Overview Reports Statements

12. Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India, such as the Water
(Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment Protection Act and
Rules thereunder (Yes/ No).

IfF“Not”, provide details of all such non-compliances, in the following format:
Any fines/ penalties/ action
Provide details of the non- = taken by regulatory agencies Corrective action
compliance such as pollution control taken, if any
board or by courts

Specify the law/ regulation/
S. No. guidelines which is not
compliant

DBL adheres fully to all relevant environmental laws, regulations, and guidelines in India, ensuring proactive compliance. As a
result, regulatory agencies have not initiated any actions against the company.

Leadership Indicators

1. Water withdrawal, consumption and discharge in areas of ‘Water Stress' (in kilo litres):
For each facility/ plant located in areas of water stress, provide the following information:

i. Nameofareav
ii.  Nature of operations

iii. Water withdrawal, consumption, and discharge in the following format:

Parameter SN EhENEEIRS  Previous Financial
Year 2023- 24 Year 2022- 23

No. offices IfF“No”, the reasons thereof and corrective action
taken, if any.
1. Bhanupali - Bilaspur Tunnel Construction Yes
2. Mehgama Hansdiha 4 - Lane Road Construction Yes
3. Sargi - Basanwahi 6- Lane Economic corridor Construction Yes
4 Ummedpura-Nayagaon ' Tunnel Construction Yes
5. ' Bhadbhut Dam EC for Mining Yes

12. Details of environmental impact assessments of projects undertaken by the entity based on applicable laws, in the
current financial year 2023- 24:

Water withdrawal by source (in kilo litres)
(i). Surface Water
(ii). Ground Water
(iit). Third Party Water
(iv). Seawater/ Desalinated Water
(v). Others Not applicable
Total volume of water withdrawal (in KL)
Total volume of water consumption (in KL)

Water intensity per rupee of turnover
(Water consumed/ Turnover)

Water discharge by destination and level of treatment (in Kilo litres)
(i). To Surface Water
- No treatment
- With treatment- please specify level of treatment
(ii). To Ground Water
- No treatment
- With treatment- please specify level of treatment
(iii). Sent to Third Party Water
- No treatment

k ; Not applicable
Name and Whether conducted b Results - With treatment- please specify level of treatment
. - . Y communicated Relevant (iv). Into Seawater
brief of the EIA Notification No. Date independent agency . . . Web-link
project (Yes/No) in public domain eb-lin - No treatment
(Yes/No) c - With treatment- please specify level of treatment
) EIA Report V). Others
Bundelkhand |, 76 1a/SEAC/4632- 5156/2018 23112019 | oS (Globus Environment Yes Bundelkhand )
Expressway Engineering Services) Expresswa - No treatment
- With treatment- please specify level of treatment
Gorakhpur Yes (Globus Environment LEIAReport Total water disch d (in kilo-litres- KLl)
569/Parya/ SEAC/5305-4603 25.01.2020 hnioee ) Yes Gorakhpur otat water discharged \In kilo-litres
Expressway Engineering Services) EXDresswa

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency? (Yes/No). If “Yes"

name the external agency.: NO
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2. Please provide details of total Scope 3 emissions and its intensity, in the following format:
SRR EhENEEIRS  Previous Financial
Year 2023- 24 Year 2022- 23

Not applicable

Parameter Please specify unit

Total Scope 3 Emissions (Break-up of the GHG into | Metric tonnes of €0, equivalent
CO, CH4, N,O, HFCs, PFCs, SF6, NF3, if available)

Total Scope 3 emissions per rupee of turnover

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency? (Yes/No). If “Yes"
name the external agency.: NO

3.  With respect to the ecologically sensitive areas reported in Qs. 10 of Essential Indicators above, provide details of

significant direct & indirect impact of the entity on biodiversity in such areas along with prevention and remediation
activities.
Dilip Buildcon Limited diligently adhere to all conditions stipulated in our environmental approvals and clearances across all
project sites and applicable scenarios. While we have not yet conducted studies specifically addressing the significant direct
and indirect impacts on biodiversity, including prevention and remediation measures, we remain committed to enhancing our
practices in this area to ensure comprehensive environmental stewardship.

4. If the entity has undertaken any specific initiatives or used innovative technology or solutions to improve resource
efficiency, or reduce impact due to emissions/ effluent discharge/ waste generated, please provide details of the same as
well as outcome of such initiatives, as per the following format:

Outcome of the Initiative

Financial
Statements

Corporate
Overview Reports

Statutory

Disclose any significant adverse impact to the environment, arising from the value chain of the entity. What mitigation or
adaptation measures have been taken by the entity in this regard.

The Company has not identified any significant negative environment impact arising due to business operations; however,

the company prepares a Detailed Project Report (DPR) clearly indicating the potential risks and threats along with proposed
corrective action plan, which includes environmental parameters as well, including natural disaster.

Percentage of value chain partners (by value of business done with such partners) that were assessed for environmental
impacts.
Nil

Principle 7: Businesses, when engaging in influencing public and regulatory policy, should do so in a manner that is responsible
and transparent.

Essential Indicators

S.

No.

Initiative
undertaken
GPS  Adoption
for construction

Vehicles

Manufacturing

Sand

Solar

Panels

Installation

Geo
Initiative

Green

Details of the initiative (Web-link, if any, may be provided along with
summary)

DBL has integrated GPS technology into its machinery to monitor
machine longevity, fuel usage, and consumables. This advanced
technology also offers real-time alerts and notifications for precise
vehicle location and mapping. Through the utilization of GPS, DBL
effectively manages driver hours and enhances operator guidance.
DBL produces construction sand in alignment with its environmental
sustainability code. Over the years, DBL has decreased reliance on
government-approved sand, thereby mitigating impacts on riverbanks.
Concrete made with manufactured sand offers notable technological
and commercial benefits. Natural sand has been entirely substituted
in this process.
DBL is actively advancing its renewable energy portfolio. In the past
year, DBL led several initiatives across multiple locations, reinforcing
the Company's commitment to diminish its carbon footprint and foster
sustainability. The Company and its subsidiaries have successfully
deployed solar panels at various project sites nationwide.
DBL's Geo Green initiative aims to mitigate sail erosion alongside road
construction activities. During the construction phase, significant
soil displacement poses a threat to the surrounding land quality. To
counteract this, DBL strategically plants trees along dividers, cultivates
grass on road surfaces, and enhances aesthetic appeal throughout the
construction process. By prioritizing energy efficiency and minimizing
environmental impact, DBL actively addresses soil erosion concerns
along under-construction roads.

Through the implementation
of this technology, we achieve
approximately 3% to 4% savings
in fuel consumption relative to
project costs.

DBL has completely replaced
natural sand with its
manufactured sand, resulting
in savings of approximately
1,682,829.297 metric tons.

In the fiscal year 2023-24, DBL
successfully generated 2,148,673
units of solar power, achieving
substantial savings amounting to
INR 6,087,807 in energy costs.
Approximately 424183 plants
have been planted across DBL
projects, with an associated
cost of approximately 175 crore
rupees, aimed at combating soil
erasion.

Does the entity have a business continuity and disaster management plan? Give details in 100 words/ web-link.

1. (a). Number of affiliations with trade and industry chambers/ associations.
1
(b). List the top 10 trade and industry chambers/ associations (determined based on the total numbers of such body) the
entity is member of/ affiliated to.
S- Name the trade and industry chambers/ associations Reach of trade and industry ghambers/ associations
No. (State/ National)
1. National Highway Builders Federation National

2. Provide details of corrective action taken or underway on any issues related to anti-competitive conduct by the entity,
based on adverse orders from regulatory authorities.

Name of authority Brief of the Case Corrective action taken

Leadership Indicators

1. Details of public policy positions advocated by the entity:

Whether information
available in public domain
(Yes/No)

The company is deeply committed to the public good, exemplified through its responsible socio-economic practices. This
commitment permeates diverse platforms, advocacy channels, and forums, where the company leverages its concepts, visions,
knowledge, and thought leadership. Collaborating with pertinent groups, the company aligns efforts to bolster overarching
business, social, environmental, and community objectives. Throughout the year, the company has not pursued specific advocacy

on public policy matters.

Frequency of Review = Web Link, if
by Board available

Method resorted for
such advocacy

Public policy

S-No. advocated

Principle 8: Businesses should promote inclusive growth and equitable development.

Essential Indicators

1.  Details of Social Impact Assessments (SIA) projects undertaken by the entity based on applicable laws, in the current
financial year 2023- 24:

At our plants and project sites, Dilip Buildcon Limited has implemented robust disaster management and emergency
preparedness plans (EPPs) to effectively address natural calamities such as floods, large-scale fires, and disease outbreaks,
including the COVID-19 pandemic. These plans are seamlessly integrated into our Environment, Health, and Safety (EHS)
protocals, ensuring swift and efficient responses during emergencies. Critical locations are equipped with emergency sirens,
first aid stations, medical treatment facilities, and designated assembly points.

To uphold readiness, our employees and workers receive regular education on emergency procedures and participate
in mock drills. We also conduct relevant training and capacity-building programs to enhance their preparedness. These
initiatives are communicated comprehensively to all stakeholders, underscoring our firm commitment to prioritize the safety
and well-being of everyone involved.

e Reinventing For a Better Tomorrow

Whether conducted b Results
Name and brief detail of = SIA Notification Date of . Y communicated in Relevant
. e independent external . . -
project No. notification public domain (Yes/ web-link
agency (Yes/ No) No)

Not applicable to Dilip Buildcon Ltd, as the business is responsible for execution of the projects.
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Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being undertaken by your
entity, in the following format:

No. of project Amounts paid to

Name of the project for %of PAFs

S. No. - . . State District affected families PAFs in the FY
which R&R is ongoing (PAFs) covered by R&R (in INR)
Not applicable to Dilip Buildcon Ltd, as the business is responsible for execution of the projects.
3. Describe the mechanisms to receive and redress grievances of the community.

At Dilip Buildcon Limited, we have established a rigorous process to address grievances from our members. We actively
encourage all internal and external stakeholders, including community members, to report any concerns they may have,
ranging from ethical issues and fraud to misconduct, corruption, financial matters, conflicts of interest, insider trading,
antitrust issues, theft, embezzlement, employee relations, human resources concerns, and any other relevant topics related
to our operations.

Members can promptly raise their grievances through various communication channels and community platforms. Upon
receiving a grievance, each matter is swiftly assigned to the appropriate personnel within the company to ensure prompt and
effective resolution.

Our commitment is to receive and address grievances in a transparent and accountable manner, thereby fostering trust and
accountability in all our endeavors at Dilip Buildcon Limited.

Percentage of input material (input to total inputs by value) sourced from suppliers:

SN ELENEEIRS  Previous Financial
Year 2023- 24 Year 2022- 23

S.No. | Intellectual Property based Owned/ Acquired (Yes/No) Benefit Shared (Yes/ No)

Corporate Statutory Financial
Overview Reports Statements

(a) Do you have a preferential procurement policy where you give preference to purchase from suppliers comprising
marginalized/ vulnerable groups? (Yes/No)

No. The company prioritizes procurement from MSME and small producers as per the guidelines of Government of India.
(b) From which marginalized/ vulnerable groups do you procure?

Nil
(c) What percentage of total procurement (by value) does it constitute?

Nil

Details of the benefits derived and shared from the intellectual properties owned or acquired by your entity (in the current
financial year 2023- 24), based on traditional knowledge:
Basis of calculating

on traditional knowledge benefit share

Not applicable to Dilip Buildcon Limited.

Directly sourced from MSMEs/ Small producers 40.95% 50.20%
Directly from within India 92.29% 100.00%

6.

Job creation in smaller towns: Disclose wages paid to persons employed (including employees or workers employed on a
permanent or non-permanent/ on contract basis) in the following locations, as % of the total wage cost:

. SN AENENEEISS  Previous Financial
Location Year 2023- 24 Year 2022- 23

Rural 11.04% 8.24%
Semi-Urban 42.04% 4276%
Urban 30.88% 2871%
Metropolitan 16.04% 20.28%

Note: Place to be categorized as per RBI Classification System- rural/ semi-urban/ urban/ metropolitan.

Leadership Indicators

1. Provide details of actions taken to mitigate any negative social impacts identified in the Social Impact Assessments
(Reference Qs. 1 of Essential Indicators, above).
Details of negative social impact identified Corrective action taken
Not applicable to Dilip Buildcon Ltd, as the business is responsible for execution of the projects.
2. Provide the following information on CSR projects undertaken by your entity in designated aspirational districts as

identified by government bodies:

S.No. State Aspirational District Amount Spent (in INR.)

The Company has not implemented any CSR program in aspirational district as per Government of India classification.

@ Reinventing For a Better Tomorrow

5. Details of corrective actions taken or underway, based on any adverse order in intellectual property related disputes
wherein usage of traditional knowledge is involved.
Name of authority Brief of Case Corrective action taken
Not applicable to Dilip Buildcon Limited.
6. Details of beneficiaries of CSR Projects:
% Beneficiaries
S. No. of persons from vulnerable
No CSR Project benefited from & marainalized
’ CSR Projects 9
groups
1 Promoting Health Care including Preventive Health Care: Organizing medical 13406 100%
" and health check-up camp in the State of Jharkhand and Madhya Pradesh (MP). ' °
Promoting Education Including Special Education (Disribution of Stationery
> ltems, Contribution towards Human Safety, Prevention of Road Accident and 205358 100%
" Safe Transportation, Construction of School Walls, Distribution of Helmets and ' ’
Swachhta Abhiyan at School in the State of Jharkhand and Madhya Pradesh.
To promote rural sports (Organising Cricket Tournament) in the State of o
= Jharkhand and Madhya Pradesh. 1505 100%
4 Art and Culture (Cultural Programmes and Puja) in in the State of Jharkhand and 6,680 100%
Madhya Pradesh.
5 Animal Welfare (Building of Gaushala Cow Shed) In the Bhopal District of 400 Cows 100%

Madhya Pradesh.

Principle 9: Business should engage with and provide value to their consumers in a responsible manner.

Essential Indicators

Describe the mechanisms in place to receive and respond to consumer complaints and feedback.

Operating within the infrastructure and construction industry, the Company has implemented a well-structured
communication channel and process dedicated to managing and addressing client complaints and feedback. We place a high
priority on swiftly and efficiently resolving any issues that arise, ensuring that our clients' concerns are handled with utmost
urgency and professionalism.

Our robust complaint management system is designed to facilitate timely responses and resolutions, reflecting our
commitment to customer satisfaction and continuous improvement. We actively monitor and address all feedback to maintain
high standards of service and client relations.
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2. Turnover of products and/services as a percentage of turnover from all products/services that carry information about:

Parameters As percentage to total turnover

Environmental and social parameters relevant to the product
Safe and responsible usage Not applicable
Recycling and/or safe disposal

3. Number of consumer complaints in respect of the following:

Current Financial Year
2023- 24

Previous Financial Year
2022- 23

: RENENS . Remarks
Received Pending at Received Pending at
end of year end of year
Data Privacy Nit Nil = Nil Nil -
Advertising Nil Nil -
Cyber-security Nil Nil = Nil Nil -
Delivery of essential services Nil Nil = Nil Nil -
Restrictive Trade Practices Nil Nil = Nil Nil -
Customer Complaints Nil Nil - Nil Nil -
4. Details of instances of product recalls on account of safety issues:
Number Reasons for recall

Voluntary Recalls Not applicable

Forced Recalls

5. Does the entity have a framework/ policy on cyber security and risks related to data privacy? (Yes/No).
If available, provide a web-Llink of the policy.

Yes, we possess a comprehensive framework and policy concerning cybersecurity and risks associated with data privacy
which can be read in detail in our IT Policy.

6. Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery of essential
services, cyber security, and data privacy of customers; re-occurrence of instances of product recalls, penalty/ action
taken by regulatory authorities on safety of products/ services.

Not applicable.

7.  Provide the following information relating to data breaches:
(a). Number of instances of data breaches:
Nil
(b). Percentage of data breaches involving personally identifiable information of customers.
Nil
(c). Impact, if any, of the data breaches.
Nil

@ Reinventing For a Better Tomorrow
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Leadership Indicators

Channels/ platforms where information on products and services of the entity can be accessed (provide web link, if
possible)

Our company website provides comprehensive and up-to-date information about our products and services. For detailed
insights, please visit: www.dilipbuildcon.com

Steps taken to inform and educate consumers about safe and responsible usage of products and/ or services.

The company conducts ongoing awareness and educational programs far clients, promoting safe and responsible user
behavior.

Mechanism in place to inform consumers of any risk of disruption/ discontinuation of essential services.

At Dilip Buildcon Limited, we maintain ongoing communication with our customers, ensuring that any issues affecting
timelines—whether due to controllable or uncontrollable factors—are promptly communicated to them to prevent
misunderstandings. We also strive to minimize such incidents through proactive measures and diligent efforts.

(a). Does the entity display product information on the product over and above what is mandated as per the local laws?
(Yes/ No/ Not Applicable).

If "Yes", provide details in brief.

(b). Did your entity carry out any survey about customer satisfaction relating to the major products/ services of the entity,
significant locations of operation of the entity or the entity as a whole? (Yes/ No).

The Company provided adequate information to its customers through company’s website and direct communication ie.,
calls and emails.

The Company gauges feedback from its customers on a regular basis through emails and direct communication, to identify
customer needs and aspirations and exceeds in customer satisfaction.
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Notice

NOTICE IS HEREBY GIVEN THAT the 18" Annual General
Meeting ("AGM") of the members of Dilip Buildcon Limited will
be held on Tuesday, September 24, 2024 at 11.00 AM (IST)
through video conferencing ("VC")/Other Audio-Visual Means
("OAVM") to transact the following businesses. The venue of
the meeting shall be deemed to be the Registered Office of
the Company at Plot No. 5 Inside Govind Narayan Singh Gate,
Chuna Bhatti, Kolar Road, Bhopal-462016 (M.P.)

ORDINARY BUSINESS

1. (a) Toreview consider and adopt the Audited Standalone
Financial Statements of the Company for the
financial year ended 31 March, 2024 together with
the Reports of the Board of Directors and Auditors
thereon.

"RESOLVED THAT the audited standalone financial
statements of the Company for the financial year
ended March 31, 2024 and the reports of the Board
of Directors and Auditors thereon, as circulated to
the members, be and are hereby considered and
adopted.”

(b) To consider and adopt the Audited Consolidated
Financial Statements of the Company for the financial
year ended 371t March, 2024 together with the Report
of the Auditors thereon.

"RESOLVED THAT the audited consolidated financial
statements of the Company for the financial year
ended March 31, 2024 and the report of Auditors
thereon, as circulated to the Members, be and are
hereby considered and adopted.”

2. Todeclare final dividend on equity shares for the financial
year ended March 31, 2024;

“RESOLVED THAT dividend at the rate of ¥ 1/-(Rupees
one only) per equity share of ¥ 10/- (Rupees ten only)
each fully paid-up of the Company, as recommended by
the Board of Directors, be and is hereby declared for the
financial year ended March 31, 2024 and the same be paid
out of the profits of the Company.”

3. To appoint a director in place of Mr. Devendra Jain (DIN:
02374610), who'is liable to retire by rotation, being eligible
and offers himself for re-appointment.

"RESOLVED THAT Mr. Devendra Jain (DIN: 02374610),
who retires by rotation in terms of Section 152 of
Companies Act, 2013 and being eligible for appointment
be and is hereby re-appointed as Director of the Company
whose office shall be liable to retirement by rotation”

SPECIAL BUSINESS

4. To consider and ratify the remuneration of the Cost
Auditor for the financial year 2024-25

To consider and if thought fit, to pass with or without
modification(s), the following resolution as an ORDINARY
RESOLUTION:

@ Reinventing For a Better Tomorrow

“RESOLVED THAT pursuant to the provisions of Section
148(3) and all other applicable provisions, if any, of the
Companies Act, 2013 read with the Companies (Audit
and Auditors) Rules, 2014 (including any statutory
modification(s) or re-enactment thereof, for the time being
in force), the Companies (Cost records and Audit Rules)
2014, the Company hereby ratifies the remuneration of ¥
50,000/- (Rupees Fifty Thousand Only) plus applicable
taxes and reimbursement of out-of-pocket expenses
at actuals for travelling and boarding/lodging for the
financial year ending March 31, 2025 to M/s. Yogesh
Chourasia & Associates, Cost Accountants, Bhopal (ICWAI
Firm Registration No.000271) appointed by the Board of
Directors as the Cost Auditor to conduct the audit of the
cost records maintained by the Company for the financial
year 2024-25"

To consider and approve the issuance of Non-Convertible
Debentures

To consider and if thought fit, to pass with or without
modification(s), the following resolution as a SPECIAL
RESOLUTION:

“RESOLVED THAT pursuant to the provisions of Sections
42, 71,179 and other applicable provisions, if any, of the
Companies Act, 2013, read with the Companies (Prospectus
and Allotment of Securities) Rules, 2014 and the Companies
(Share Capital and Debentures) Rules, 2014 (including
any statutory modification(s) or re-enactment(s) thereof,
for the time being in force) and subject to the regulations
issued by the Securities and Exchange Board of India
("SEBI") including the SEBI (Issue and Listing of Non-
Convertible Securities) Regulations, 2021, as amended
from time to time, (if applicable) and the regulations,
norms, circulars, guidelines, clarifications, notifications
prescribed or issued by the Reserve Bank of India, from
time to time (if applicable) and other applicable provisions,
if any, and subject to the provisions of the Memorandum of
Assaciation and the Articles of Association of the Company,
the consent of the members of the Company be and is
hereby accorded to the Board of directors of the Company
(hereinafter referred to as “the Board”, which term shall be
deemed to include any committee thereof) to offer or invite
subscriptions for secured/unsecured redeemable, non-
convertible debentures, in one or more series/tranches,
of an aggregate nominal value up to ¥ 1000.00 Crores
(Rupees One Thousand Crores Only) on private placement
basis, to such persons and on such terms and conditions as
the Board may from time to time, determine and consider
proper and most beneficial to the Company including,
without limitation, as to when the said debentures are to
be issued, the face value of debentures to be issued, the
consideration for the issue, mode of payment, coupon rate,
redemption period, utilization of the issue proceeds and all
matters connected therewith or incidental thereto.

RESOLVED FURTHER THAT the said limit of ¥ 1000.00
Crores (Rupees One Thousand Crores Only) shall be within

the overall borrowing limit as approved by the members
under Section 180(1)(C) of the Companies Act, 2013.

RESOLVED FURTHER THAT for the purpose of giving
effect to the above resolutions and matters concerning
thereto, connected therewith and incidental thereto, the
Board is hereby authorized on behalf of the Company to
take all actions and to do all such acts, deeds, matters
and things as it may in its absolute discretion deem
necessary, desirable or expedient and to resolve and
settle all questions and difficulties that may arise in the
proposed issue/offer and allotment of any of the aforesaid
debentures/securities, without being required to seek any
further consent or approval of the members or otherwise
to the end and intent that they shall be deemed to have
given their approval thereto expressly by the authority of
this resolution.”

To consider and approve the issuance of Commercial
Paper

To consider and if thought fit, to pass with or without
modification(s), the following resolution as a SPECIAL
RESOLUTION:

“RESOLVED THAT pursuant to the provisions of Section
42, 179 and other applicable provisions, if any, of the
Companies Act, 2013, the Companies (Prospectus and
Allotment of Securities) Rules, 2014 and the Companies
(Share Capital and Debentures) Rules, 2014 (including
any statutory modification(s) or re-enactment(s) thereof,
for the time being in force) and subject to the regulations
issued by the Securities and Exchange Board of India
("SEBI") including the SEBI (Issue and Listing of Non-
Convertible Securities) Regulations, 2021, as amended
from time to time and the regulations, norms, circulars,
guidelines, clarifications, notifications prescribed or
issued by the Reserve Bank of India, from time to time
and other applicable provisions, if any and subject to the
provisions of the Articles of Assaciation of the Company,
the consent of the members of the Company be and is
hereby accorded to the board of directors of the Company
(hereinafter referred to as “the Board”, which term shall be
deemed to include any committee thereof) to borrow from
time to time, by issuance of Commercial Papers ("CPs"),
on private placement basis with a view to augment the
business of the Company for an amount not exceeding X
1000.00 Crores (Rupees One Thousand Crores Only) with
or without earmarking of the Working Capital Limit, on
such terms and conditions as the Board may deem fit and
appropriate for each series as the case may be.

RESOLVED FURTHER THAT the said limit of ¥ 1000.00
Crores (Rupees One Thousand Crores Only) shall be within
the overall borrowing Llimit approved by the members
under Section 180(1)(C) of the Companies Act, 2013.

RESOLVED FURTHER THAT the Board of Directors of
the Company be and is hereby authorised to do all acts
and take all such steps as may be necessary, proper or
expedient to give effect to this resolution.”

Corporate Statutory Financial
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To consider and approve the limit of ¥ 7116 crores
under section 185 & 186 of Companies Act, 2013 for
providing loans/guarantee/securities to the Subsidiary
Companies/Associate Companies/any other Companies/
JVs/Trust/Body Corporates

To consider and if thought fit, to pass with or without
modification(s), the following resolution as a SPECIAL
RESOLUTION:

“RESOLVED THAT pursuant to the provisions of Section
185, 186 and other applicable provisions of the Companies
Act, 2013, read with the Companies (Meetings of Board and
its Powers) Rules, 2014 and subject to all other applicable
provisions of the Companies Act, 2013, if any, (including
any statutory modification or re-enactment thereof for the
time being in force) and the provisions of the SEBI (Listing
Obligations and Disclosures Requirements) Regulations,
2015, the consent of the members of the Company be
and is hereby accorded to the Board of Directors of the
Company (hereinafter referred to as “the Board”, which
term shall be deemed to include any committee thereof) to
give unsecured loans, advances and to provide guarantee
or security to any of the Subsidiary Companies and/or
Assaciate Companies and/or any other Companies and/ or
Joint Venture and/or Trust and/or Body Corporate(s) for
providing loans (whether funded or non-funded) by any
Bank, Financial Institution, NBFC, Company or other Body
Corporate(s) for providing financial support or to meet the
requirements of the lenders/Government authorities and
business necessities of the aforesaid entities not exceeding
% 7116 Crores (Rupees Seven Thousand one Hundred and
sixteen crores Only) in one or more tranches and the said
loan/ guarantee/security given by the Company shall be
utilized for the principal business activities of the recipient
company (ies).

RESOLVED FURTHER THAT the Board of Directors of the
Company be and is hereby authorized to do all such acts,
deeds, matters, and things, in its absolute discretion, as
may be considered necessary, expedient or desirable and
to settle any question or doubt that may arise in relation
thereto in order to give effect to the foregoing resolution
or otherwise considered by the Board of Directors in the
interest of the Company.”

TO RE-APPOINT FOR TERM OF THREE YEARS AND
FIXATION OF THE REMUNERATION OF MR. DILIP
SURYAVANSHI (DIN: 00039944) AS THE MANAGING
DIRECTOR OF THE COMPANY

To consider and if thought fit, to pass with or without
modification(s), the following as a SPECIAL RESOLUTION:

"RESOLVED THAT based on the recommendation of the
Nomination and Remuneration Committee and pursuant
to the provisions of section 196, 197, 203 and other
applicable provisions, if any, read along with Schedule V
of the Companies Act, 2013 (‘Act’) and as per SEBI (LODR)
Regulation, 2015 (including any statutory modification(s)
or re-enactment(s) thereof for the time being in force), the
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Companies (Appointment and Remuneration of Managerial
Personnel) Rules, 2014, as amended from time to time
and, on such conditions and modifications as may be
prescribed or imposed, if any and pursuant to the Articles
of Association of the Company and subject to any other
approvals as maybe required, the consent of the members
be and is hereby accorded for re-appointment of Mr. Dilip
Suryavanshi (DIN:00039944) as the Managing Director
of the Company for a further term/period of 3 (Three)
years w.ef. August 26, 2024 and the payment of such
remuneration and perquisites payable to him and other
terms and conditions as set out below and he shall not be
liable to retire by rotation.

Salary, perquisites, and Allowances together with
Retirals:

1. Salary, Allowances and Perquisites: ¥ 1,00,00,000/-
(Rupees One Crore Only), payable on monthly basis.

2. Commission: In addition to the salary allowances
and perquisites in the years in which the Company
has sufficient profit, the appointee shall be paid
commission subject to @ maximum of 5 % of the net
profit of the year on the yearly basis.

However, total overall remuneration as mentioned above
in point no. 1and 2, payable to the Managing Director and
Whole-time Directors shall not exceed 10% of annual net
profits of the Company.

Provided all perquisites together with expenditure incurred
for the Managing Director shall not exceed total amount of
salary.

In addition to the perquisites specified as above, the
Managing Director shall also be eligible for the following
perquisites which shall not be included in the computation
of the ceiling on remuneration:

a) The Company's contribution to the Provident Fund,
Superannuation Fund (or other benefit permissible in
lieu thereof) or annuity fund as per the rules of the
Company and the same will not be included in the
computation of the ceiling on perquisites to the extent
these either singly or put together are not taxable
under the Income Tax Act, 1961.

b)  Gratuity: At such rate which it is payable to other
employees of the company or in the alternative
the Managing Director may join Group gratuity-
cum life assurance scheme and avail the benefit
of such scheme. Gratuity to be payable at the rate
of halfmonth’s salary for each completed years of
service or such rate which have been prescribed at
the time of retirement.

c) Leave:Onfull pay as per the rules of the company but
not exceeding one month leave for every completed
year of service and leave encashment as per the
rules of the company.
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d) Key Man Insurance and Directors Obligation
Insurance policy: Insurance Policy Premium on
actual basis.

e) Free use of car with driver for official business
purposes.

f)  Free use of telephone (Mobile and land line), Fax, and
Internet connection at residence: of the Managing
Director with provision of the computer at residence
for the use of Company’s business purpose.

The Managing Director shall be paid and /or reimbursed
all reasonable out of pocket / entertainment expenses
incurred by him in the course of discharging duties as the
Managing Director of the Company.

RESOLVED FURTHER THAT during the currency of the
tenure of the Managing Director where in any financial
year, the Company has no profits or its profits are
inadequate, the Company do pay to the Managing Director
minimum remuneration by way of salary and perquisites
as specified above as per relevant applicable provisions of
law including provisions as contained in Schedule V to the
Companies Act, 2013.

RESOLVED FURTHER THAT there shall be clear relation
of the Company with Mr. Dilip Suryavanshi as “the
Employer-Employee” and each party may terminate the
above said appointment with six months notice in writing
or salary in lieu thereof.

RESOLVED FURTHER THAT the Board of Directors be and
is hereby authorized to do all such acts, deeds, matters and
things and to decide breakup of his remuneration within
the permissible limits in its absolute discretion as may
considered necessary, expedient or desirable and to vary,
modify the terms and conditions and to settle any question,
or doubt that may arise in relation thereto in order to give
effect to the foregoing resolution, or as may be otherwise
considered by it to be in the best interest of the Company
without any requirement to seek further approval of the
members of the company”.

TO RE-APPOINT FOR TERM OF THREE YEARS AND
FIXATION OF THE REMUNERATION MR. DEVENDRA
JAIN (DIN: 02374610) AS THE MANAGING DIRECTOR OF
THE COMPANY

To consider and if thought fit, to pass with or without
modification(s), the following as a SPECIAL RESOLUTION:

"RESOLVED THAT based on the recommendation of the
Nomination and Remuneration Committee and pursuant
to the provisions of section 196, 197, 203 and other
applicable provisions, if any, read along with Schedule V
of the Companies Act, 2013 (‘Act’) and as per SEBI (LODR)
Regulation, 2015 (including any statutory modification(s)
or re-enactment(s) thereof for the time being in force),
the Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014, as amended from
time to time and, on such conditions and maodifications as

may be prescribed or imposed, if any and pursuant to the
Articles of Association of the Company and subject to any
other approvals as may be required, the consent of the
members be and is hereby accorded for re-appointment
of Mr. Devendra Jain (DIN: 02374610) as the Managing
Director of the Company for a further term/period of 3
(Three) years w.ef. August 26, 2024 and the payment of
such remuneration and perquisites payable to him and
other terms and conditions as set out below and he shall
be liable to retire by rotation.

Salary, perquisites, and Allowances together with
Retirals:

1. Salary, Allowances and Perquisites: ¥ 91,66,666/-
(Rupees Ninety One Lakhs Sixty Six Thousand Six
Hundred Sixty Six only), pauable on monthly basis.

2. Commission: In addition to the salary allowances
and perquisites in the years in which the Company
has sufficient profit, the appointee shall be paid
commission subject to a maximum of 5 % of the net
profit of the year on the yearly basis.

However, total overall remuneration as mentioned above
in point no. 1and 2, payable to the Managing Director and
Whole-time Directors shall not exceed 10% of annual net
profits of the Company.

Provided all perquisites together with expenditure incurred
for the Managing Director shall not exceed total amount of
salary.

In addition to the perquisites specified as above, the
Managing Director shall also be eligible for the following
perquisites which shall not be included in the computation
of the ceiling on remuneration:

a) The Company’s contribution to the Provident Fund,
Superannuation Fund (or other benefit permissible in
lieu thereof) or annuity fund as per the rules of the
Company and the same will not be included in the
computation of the ceiling on perquisites to the extent
these either singly or put together are not taxable
under the Income Tax Act, 1961.

b)  Gratuity: At such rate which it is payable to other
employees of the company or in the alternative
the Managing Director may join Group gratuity-
cum life assurance scheme and avail the benefit
of such scheme. Gratuity to be payable at the rate
of halfmonth’s salary for each completed years of
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service or such rate which have been prescribed at
the time of retirement.

c) Leave:Onfull pay as per the rules of the company but
not exceeding one month leave for every completed
year of service and leave encashment as per the
rules of the company.

d) Key Man Insurance and Directors Obligation
Insurance policy: Insurance Policy Premium on
actual basis.

e) Free use of car with driver for official business
purposes.

f)  Free use of telephone (Mobile and land line), Fax, and
Internet connection at residence: of the Managing
Director with provision of the computer at residence
for the use of Company’s business purpose.

The Manging Director shall be paid and /or reimbursed
all reasonable out of pocket / entertainment expenses
incurred by him in the course of discharging duties as the
Managing Director of the Company.

RESOLVED FURTHER THAT during the currency of the
tenure of the Managing Director where in any financial
year, the Company has no profits or its profits are
inadequate, the Company do pay to the Managing Director
minimum remuneration by way of salary and perquisites
as specified above as per relevant applicable provisions of
law including provisions as contained in Schedule V to the
Companies Act, 2013.

RESOLVED FURTHER THAT there shall be clear relation
of the Company with Mr. Devendra Jain as “the Employer-
Employee” and each party may terminate the above said
appointment with six months notice in writing or salary in
lieu thereof.

RESOLVED FURTHER THAT the Board of Directors be and
is hereby authorized to do all such acts, deeds, matters and
things and to decide breakup of his remuneration within
the permissible limits in its absolute discretion as may
considered necessary, expedient or desirable and to vary,
modify the terms and conditions and to settle any question,
or doubt that may arise in relation thereto in order to give
effect to the foregoing resolution, or as may be otherwise
considered by it to be in the best interest of the Company
without any requirement to seek further approval of the
members of the company”.

By Order of the Board of Directors

Place : Bhopal of Dilip Buildcon Limited
Date : August 13, 2024

. . Abhishek Shrivastava
Registered Office
Plot No. 5, Inside Govind Narayan Singh Gate, Chuna Bhatti, Company Secretary
Kolar Road, Bhopal (M.P) - 462016 M.No. A19703

CIN: L45201MP2006PLC018689
Tel No: 0755-4029999

Email Id: db@dilipbuildcon.co.in
Website: www.dilipbuildcon.com
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NOTES:

1.

The Government of India, Ministry of Corporate Affairs has
allowed conducting Annual General Meeting through Video
Conferencing (VC) or Other Audio-Visual Means (OAVM)
and dispended the personal presence of the members at
the meeting. Accordingly, the Ministry of Corporate Affairs
("MCA") has vide its General Circular No. 14/2020 dated 8%
April, 2020, Circular No. 17/2020 dated 13" April, 2020,
Circular No. 20/2020 dated 5" May, 2020, Circular No.
02/2021 dated 13" January, 2021, Circular No. 20/2021
dated December 8, 2021 and Circular No. 2/2022 dated
5% May, 2022, circular no. 10/2022 dated 28" December,
2022 and latest being Circular No. 9/2023 dated 25"
September, 2023 ("MCA Circulars”) ("MCA Circulars”) and
Circular No. SEBI/HO/CFD/CMD2/CIR/P/2021/11 dated
January 15, 2021 and Circular No. SEBI/HO/DDHS/P/
CIR/2022/0063 dated 13th May, 2022 and SEBI/HO/
CRD/ PoD-2/P/CIR/2023/4 dated 5" January, 2023 and
Circular No. SEBI/HO/CFD/CFD-PoD-2/P/CIR/2023/167
dated 7" October 2023 issued by the Securities Exchange
Board of India ("SEBI Circular”) prescribing the procedures
and manner of conducting the Annual General Meeting
through VC/OVAM. In terms of the said circulars, the 18"
Annual General Meeting ("AGM") of the members of the
Company will be held through VC/ OAVM and permitted
the holding of the Annual General Meeting ("AGM’)
through VC/OAVM, without the physical presence of the
members at a common venue. Hence, members can attend
and participate in the AGM through VC/OAVM only. The
detailed procedure for participation in the AGM through
VC/OAVM as set out in note no. 35 to 37 of this notice of
the AGM and also available at the Company’s website at
www.dilipbuildcon.com.

PURSUANT TO THE MCA AND SEBI CIRCULARS
RELATED TO HOLD THE ANNUAL GENERAL MEETING
OF THE COMPANY THROUGH VIDEO CONFERENCING
("VC") OR OTHER AUDIO-VISUAL MEANS (“OAVM"),
PHYSICAL ATTENDANCE OF THE MEMBERS HAS
BEEN DISPENSED WITH AND HENCE THERE IS NO
REQUIREMENT FOR THE APPOINTMENT OF PROXIES.
THE FACILITY FOR APPOINTMENT OF PROXIES BY THE
MEMBERS WILL NOT BE AVAILABLE FOR THE AGM.
THE ATTENDANCE SLIP/ROUTE MAP/PROXY FORM
ARE NOT ANNEXED TO THIS NOTICE.

The details of technology provider and helpline number
regarding any query/assistance for participation/e-voting
in the AGM through VC/OAVM are as under:

Name & Mr. Rajiv Ranjan
Designation Asst. Vice President- E- voting
Address Link Intime India Private Limited
C-101, 247 Park, LBS Marg, Vikhroli (W)
Mumbai- 400083
Phone no. (022) -49186000
Email enotices@linkintime.co.in

@ Reinventing For a Better Tomorrow

10.

The relevant statement pursuant to Section 102(1) of the
Companies Act, 2013 related to the Special Business under
item no. 4 to 9 of the accompanying notice to be transacted
at the AGM is annexed hereto and the relevant details of
the director seeking appointment/re- appointment at
this AGM as required under Regulation 36(3) of the SEBI
(LODR) Regulations, 2015 and Secretarial Standards on
General Meetings issued by the Institute of Company
Secretaries of India('Secretarial Standards’) are annexed
hereto. Requisite declarations have been received from
the directors of the Company seeking appointment/re-
appointment.

Pursuant to the Circular No. 14/2020 dated 8" April, 2020,
issued by the Ministry of Corporate Affairs, the facility to
appoint proxy to attend and cast vote for the members is
not available for this AGM. However, the Body Corporates
are entitled to appoint authorised representatives for
attending the AGM through VC/OAVM, participating
thereat, and cast their votes through e-voting.

Institutional/Corporate  Shareholders (ie. other than
individuals/HUF, NR, etc.) are required to send a scanned
copy (PDF/JPG format) of its Board or governing body
resolution/authorization etc., authorizing its representative
to attend the AGM through VC/OAVM on its behalf and
to vote through remote e-voting .The said Resolution/
Authorization shall be sent to the scrutinizer through its
registered email address at cspiyushbindal@gmail.com
with a copy marked to Registrar and Transfer Agent i.e.
Link Intime India Private Limited, rnthelpdesk@Llinkintime.
co.in and to the Company at eagm@dilipbuildcon.co.in.

In terms of the provisions of Section 152 of the Act, Mr.
Devendra Jain (DIN: 02374610), Managing Director of the
Company, liable to retire by rotation at the ensuing Annual
General Meeting and being eligible and offers himself
for the re-appointment. The information required to be
provided under the SEBI (LODR) Regulations, 2015 and the
Secretarial Standards on General Meetings, regarding the
directors whose appointment/re-appointment/variation in
the terms of appointment are proposed and the relevant
information in respect of the business under item No. 3 as
set out below are annexed hereto.

In case of joint holders, the member whose name appears
as the first holder in the order of names as per the Register
of Members of the Company will be entitled to vote at the
AGM.

The Company’s Registrar and Transfer Agents for its Share
Registry Work (Physical and Electronic) is Link Intime India
Private Limited having office at C-101, 247 Park, LBS Marg,
Vikhroli (West), Mumbai — 400083,

Copies of the financial statements (including Board's
report, Auditor’s report or other documents required to be
attached therewith), such statements shall be sent only by
email to the members, trustees for the debenture holder

12.

13.

14.

15.

16.

of debentures issued by the Company and to all other
persons so entitled. Further, the notice for AGM shall be
given only through emails registered with the Company,
RTA and email ids provided by the depositories.

In terms of the MCA Circulars and in the view of the
Board of Directors, all matters included in this Notice
are unavoidable and hence are proposed for seeking
approval at this AGM. The Register of Directors and Key
Managerial Personnel and their shareholding maintained
under Section 170 of the Act, the Register of Contracts
or Arrangements in which the directors are interested,
maintained under Section 189 of the Act, will be available
electronically for inspection by the members upto
the date of the AGM. All documents referred to in the
accompanying Notice and the explanatory statement
have been uploaded on the website of the Company at
www.dilipbuildcon.com. All shareholders will be
able to inspect all documents referred to in the Notice
electronically without any fee from the date of circulation
of this notice up to the date of AGM. Any member who
seeks to inspect such documents physically, can send an
email to eagm@dilipbuildcon.co.in

The Members can join the AGM, 15 minutes before and
after the scheduled time of the commencement of the AGM
by following the procedure as mentioned in the Notice of
AGM.

The facility of participation at the AGM through VC/OAVM
will be made available to at least 1,000 members on a first
come first served basis as per the MCA Circular However,
this restriction shall not apply to large shareholders
(shareholders holding 2% or more shareholding),
Promoter/Promoter  Group, Institutional  Investors,
Directors, Key Managerial Personnel, the Chairpersons
of the Audit Committee, Nomination and Remuneration
Committee and Stakeholders Relationship Committee,
Auditors etc. who are allowed to attend the AGM without
restriction on account of first come first served basis.

In line with aforesaid circulars of the MCA and the SEBI,
Notice of the AGM along with the Annual Report 2023-
24 is being sent only through electronic mode to those
Members whose email addresses are registered with the
Company/Depositories/RTA.

As per the MCA Circular, Members attending the AGM
through VC/OAVM shall be reckoned for the purpose of
quorum under Section 103 of the Act. Hence, the members
who log-in to the video conferencing platform using the
remote e-voting credentials shall be considered for record
of attendance of such member for the AGM and such
member attending the meeting will be counted for the
purpose of reckoning the quorum under Section 103 of the
Companies Act, 2013.

DISPATCHOF ANNUALREPORT THROUGHELECTRONIC
MODE: In compliance with the MCA Circulars and SEBI
Circulars, Notice of the AGM along with the Annual Report
2023-24 is being sent only through electronic mode to
those members whose email addresses are registered

17.

18.

19.

20.
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with the Company/Depositories/RTA. Members may note
that the Notice and Annual Report 2023-24 will also be
available on the Company's website www.dilipbuildcon.
com, websites of the Stock Exchanges, i.e, BSE Limited
and National Stock Exchange of India Limited at
www.bseindia.com and www.nseindia.com respectively,
and Company’s Registrar and Transfer Agent, Link Intime
India Private Limited at http://instavote.linkintime.co.in.

Remote e-Voting: Pursuant to the provisions of Section
108 of the Act, Rule 20 of the Companies (Management
and Administration) Rules, 2014, Regulation 44 of Listing
Regulations read with SEBI circular dated December 9,
2020 and aforesaid MCA and SEBI Circulars, the Company
is providing facility of remote e-voting to its Member
through Company's Registrar and Transfer Agent i.e. Link
Intime India Private Limited. Kindly refer Note no. 34 below
for detailed instructions for remote e-voting.

Joining/Attending AGM through Instameet: Member will
be provided with a facility to attend the AGM through video
conferencing platform provided by the Link Intime India
Private Limited. Members may access the shareholder’s/
member’s login by using the remote e-voting credentials.
For detailed instructions kindly refer note no. 35 given
below for participating in AGM through VC/OAVM.

To speak during the AGM through Instameet: Members
will be provided with a facility to attend the AGM through
video conferencing platform provided by the Link Intime
India Private Limited. For detailed instructions kindly refer
note no. 36 given below to speak during the AGM through
Instameet.

Voting during the AGM through Instameet: Members who
are present at the AGM through VC/OAVM and have not
cast their vote on resolutions through remote e-voting
may cast their vote during the AGM through the e-voting
system provided by Link Intime India Private Limited
during the AGM. Facility to cast vote through Insta Poll will
be made available on the Video Conferencing screen and
will be activated once the Insta Poll is announced at the
Meeting. Kindly refer Note no. 37 below for instructions for
e-voting during the AGM.

Submission of questions/queries prior to AGM:

a) Members desiring any additional information with
regard to Accounts/Annual Reports or has any
question or query are requested to write to the
Company Secretary on the Company's email-id i.e.
eagm@dilipbuildcon.co.in at least 10 days before the
date of the AGM, so as to enable the Management
to keep the information ready. Please note that,
members guestions will be answered only if they
continue to hold the shares as of cut-off date.

b) In case the shareholders have any queries or issues
regarding e-voting, please refer the Frequently
Asked Questions ("FAQs") and Instavote e-Voting
manual available at https://instavote.linkintime.co.in,
under Help section or send an email to enctices@
linkintime.co.in or Call at :- Tel : 022 - 49186000.
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22.

23.

24.

25.

26.

27.

The Company has fixed Tuesday, September 17, 2024
as cut-off date for identifying the members who shall
be eligible to vote through remote e-voting facility or for
participation and voting at the AGM. A person whose name
is recorded in the Register of Members or in the Register
of Beneficial Owners maintained by the depositories as
on cut-off date shall be entitled to vote on the resolutions
through the facility of Remote e-Voting or participate and
vote at the AGM.

The Register of Members and the Share Transfer Books
of the Company shall remain closed from Wednesday,
September 18, 2024 to Tuesday, September 24, 2024
(both day inclusive) for the purpose of 18" AGM and
eligibility to participate in distribution of Dividend for the
Financial Year 2023-24, if approved at this AGM.

The Board of Directors have recommended a final dividend
0f¥1/- (Rupee One)i.e.10 % per equity share of ¥10/- each
for the financial year 2023-24. The dividend on equity
shares for the financial year 2023-24, if declared by the
shareholders of the Company, will be paid within a period
of 30 days from the date of the declaration at the Annual
General Meeting.

If the final dividend is approved at the AGM, payment
of such dividend will be paid to those members whose
names appears in the company's Register of Members
and as beneficial owner as per the details to be furnished
bu National Securities Depository Limited (NSDL) and
Central Depository Services (India) Ltd. (CDSL) as at the
close of business hours on Tuesday, September 17, 2024
after giving effect to all valid transmission in physical form
lodged on or before Tuesday, September 17, 2024 with the
Company and/or its Registrar and Share Transfer Agent.

Payment of dividend shall be made through electronic
mode to the shareholders who have updated their bank
account details. Dividend Warrants/Demand Drafts will be
dispatched to the registered address of the shareholders
who have not updated their bank account details. Kindly
refer note no. 38 related to updation of the bank account
mandate for receiving dividend directly in the bank account
of the members through ECS. To avoid delay in receiving
dividend, shareholders are requested to update their bank
details with their Depository Participants (where shares
are held in dematerialised mode) and with Registrar and
Transfer Agent i.e. Link Intime India Private Limited (where
the shares are registered in physical mode).

Pursuant to Finance Act, 2020 and press release of
Central Board of Direct Taxes, if the company declared the
dividend, the company is not required to pay the Dividend
Distribution Tax but the dividend income will be taxable
in the hands of shareholders w.e.f. April 1, 2020 and the
Company is required to deduct tax at source from dividend
paid to shareholders at the prescribed rates. For the
prescribed rates for various categories, the shareholders
are requested to refer to the Finance Act, 2020 and
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amendments thereof. The shareholders are requested to
update their PAN with the Company/R&T Agent i.e. Link
Intime India Pvt. Ltd. (in case of shares held in physical
mode) and depositories (in case of shares held in demat
mode). No communication on the tax determination/
deduction shall be considered after cut-off date ie.
Tuesday, September 17, 2024. All communications/
queries in this respect should be addressed to our RTA,
Link Intime India Private Limited to its email address
dbldivtax@linkintime.co.in. Kindly refer note no. 40 below
for instructions.

For Resident Members, tax shall be deducted at source
under Section 194 of the Income Tax Act, 1961.

Members having a valid|[10% or as notified by the
PAN Government of India
Members not having PAN/ [20% or as notified by the
valid PAN/Inoperative PAN: | Government of India

No tax shall be deducted on the dividend payable to a
resident individual if the total dividend to be received by
the resident shareholders during Financial Year 2024-
25 does not exceed Rs. 5000/-. In case where the
shareholder provides Form 15G/Form 15H and provided
that all the required eligibility conditions are met, no tax
will be deducted at source.

Apart from above cases following categories of
shareholders are exempt from tax deduction at source:

a)  Life Insurance Corporation of India [clause (a) to 2nd
proviso to section 194]

b) General Insurance Corporation of India/The New
India Assurance Company Ltd/United India Insurance
Company Ltd/The Oriental Insurance Company Ltd./
National Insurance Company Ltd. [clause (b) to 2nd
proviso to section 194]

c) any other insurer in respect of any shares owned by
it or in which it has full beneficial interest [clause (c)
to 2nd proviso to section 194].

d)  a’business trust” as defined in clause (13A) of section
2, by a special purpose vehicle referred to in the
Explanation to clause (23FC) of section 10.

e) any other person as may be natified by the Central
Government in the Official Gazette in this behalf.

The following payees are also not subject to TDS in view of
the provisions of sections 196, 197A of the Income Tax Act,
1961 and CBDT natification:

(@) Government [section 196())];
(b) Reserve Bank of India [section 196(ii)];

(c) a corporation established by or under a Central Act
which is, under any law for the time being in force,
exempt from Income-tax on its income [section
196(ii)];

(d) Mutual Fund [section 196(v)];

(e) any person for, or on behalf of, the New Pension
System Trust referred to in section 10(44) [sub
section 1E to section 197A]

(f) Category | or a Category Il Alternative Investment
Fund (registered with SEBI as per section 115UB) as
per Notification 51/2015 since their income, other
than profits and gains of business and profession.

For Foreign Portfolio Investor (FPI) category Shareholders,
taxes shall be deducted at source under Section 196D of
the Income Tax Act, 1961at 20% (plus applicable surcharge
and cess) on the amount of dividend payable.

For other Non-resident Shareholders, taxes are required
to be deducted in accordance with the provisions of Section
195 of the Income tax Act, 1961, at the rates in force. As
per the relevant provisions of the Income tax Act, 1967, the
tax shall be deducted at the rate of 20% (plus applicable
surcharge and cess) on the amount of dividend payable to
them. However, as per Section 90(2) of the Income tax Act,
1961, the non-resident shareholder has the option to be
governed by the provisions of the Double Tax Avoidance
Agreement (DTAA) between India and the country of tax
residence of the shareholder, if they are more beneficial to
them. To avail benefit of rate of deduction of tax at source
under DTAA, such non-resident shareholders will have to
provide the following:

1. Self-attested copy of the PAN allotted by the Indian
Income Tax authorities;

2. Tax residency certificate from the jurisdictional tax
authorities confirming residential status [for the
dividend declared in FY 2024-25] - TRC

3. Declaration by the non- resident in prescribed form
10F

4. Self-declaration by the non-resident shareholder as
to:

Eligibility to claim tax treaty benefits based on
the tax residential status of the shareholder,
including having regard to the Principal Purpose
Test (if any), introduced in the applicable tax
treaty with Indig;

No Permanent Establishment/fixed base in India
in accordance with the applicable tax treaty;

The shareholder being the beneficial owner of
the dividend income to be received on the equity
shares.

Further the finance Act, 2021 has inserted the provisions of
Section 206AB of the Act with effect from July 1, 2021.

The provisions of Section 206AB of the Act require the
Company to deduct tax at higher rates, as mentioned, from
dividend amount paid/credited to Members who (a) have
not filed return of income for two previous assessment
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years; and (b) are subjected to tax deduction/collection at
source, in aggregate, amounting to Rs. 50,000 or more in
each of such two years.

In order to enable us to determine the appropriate tax
rate at which tax has to be deducted at source under
the respective provisions of the Income tax Act, 1961, we
request you to upload the above-mentioned details and
documents in the format as provided by the Link Intime
India Private Limited. Kindly refer note no. 40 below for
instruction and/ or on the email id eagm@dilipbuildcon.
co.in by 05.00 p.m. IST on or before Tuesday, September
17,2024,

Please note that the Company is not obligated to apply
the beneficial DTAA rates at the time of tax deduction/
withholding on dividend amounts. Application of beneficial
DTAA rate shall depend upon the completeness and
satisfactory review by the Company of the documents
submitted by Non-Resident shareholder.

Shareholders who are exempted from TDS provisions
through any circular or notification may provide
documentary evidence in relation to the same, to enable
the Company in applying the appropriate TDS on Dividend
payment to such shareholder.

A Resident individual member having valid PAN, subject
to fulfilment of conditions specified in the Income Tax Act,
1961 can provide Form No. 15G/15H, to avail the benefit of
non-deduction of tax at source. Resident shareholders may
also submit any other document(s) as prescribed under the
Income Tax Act, 1961 to claim a lower/Nil withholding tax.
Mentioning PAN is mandatory for Members who will be
providing Form 15G/15H or any other documents to claim a
lower/Nil withholding tax. No tax shall be deducted on the
dividend payable to a resident individual shareholder if the
total dividend to be received by them during Financial Year
2023-24 does not exceed Rs. 5000/-.

For Non-Resident members, taxes are required to be
withheld in accordance with the provisions of the Income
Tax Act, 1961, the withholding tax shall be at the rate of
20% (plus applicable surcharge and cess). Certain non-
resident members may be eligible to avail the benefit
conferred by the Double Tax Avoidance Agreement (DTAA)
between India and the Country of residence of shareholder,
subject to fulfilment of conditions attached thereto.
Application of beneficial DTAA Rate shall depend upon the
completeness and satisfactory review by the Company,
of the documents submitted by Non- Resident members.
To avail beneficial rates under DTAA, the Non-Resident
members will have to provide certain documents viz; Tax
Residency Certificate for 2023-24 from the jurisdictional
tax authorities confirming residential status, Form 10F as
prescribed under Income tax rules, self-attested copy of
Permanent Account Number ('PAN’) card, self-declaration
in the format prescribed by the Company. In order to
enable the Company to determine the appropriate tax
rate at which tax has to be deducted at source under the
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28.

29.

30.

31.

respective provisions of the Income tax Act, 1961, members
are requested to upload the above mentioned details and
documents in the format provided as provided by the Link
Intime India Private Limited. Kindly refer Note no. 40 below
for instruction and or on the email id eagm@dilipbuildcon.
co.in by 05.00 p.m. IST on or before Tuesday, September
17,2024,

In terms of section 72 of the Companies Act, 2013,
Nomination facility is available to individual members
holding shares in the physical form. The members who
are desirous of availing this facility, may kindly write to
the Company, R&T Agent i.e. Link Intime India Pvt. Ltd. For
nomination form by quoting their folio number.

Pursuant to Section 124 of the Companies Act, 2013, the
Company has unpaid or unclaimed dividends declared
for the financial year 2016-17, 2017-18, 2018-19, 2019-
20, 2020-21, 2021-22 and 2022-23 and has uploaded the
details of unpaid and unclaimed dividends on the website
of the Company and the same can be accessed through
the link www.dilipbuildcon.com

Further pursuant to section 124(5) the amount in the
unpaid dividend account if remains unclaimed or unpaid
for a period of seven years, then such amount along with
interest accrued be liable to be transferred to the Investors
Education and Protection Fund, however there is no
unpaid/unclaimed divided which is liable to the transferred
to the IEPF.

Investor Grievance Redressal: The Company has
designated an exclusive e-mail ID viz. investor@

32.

33.

34.

dilipbuildcon.co.in to enable the Investors to register their
complaints, if any.

The Securities and Exchange Board of India (SEBI) has
mandated the submission of Permanent Account Number
(PAN) by every participant in securities market. Members
holding shares in electronic form are therefore requested
to submit their PAN to the Depository Participants with
whom they maintain their demat accounts. Members
holding shares in physical form should submit their PAN
to the Registrar and Transfer Agent/Company.

Pursuant to the amendment in Regulation 40 of SEBI
(LODR) Regulations, 2015, vide Gazette notification dated
June 8, 2018, effective from April 1, 2019, barred physical
transfer of shares of listed companies and mandated
transfer only through demat. However, the investors are
not barred from holding shares in physical form.

PROCEDURE AND INSTRUCTION FOR REMOTE
E-VOTING (voting through electronic means) for
shareholders post change in the Login mechanism for
Individual shareholders holding securities in demat
mode, pursuant to SEBI circular dated December 9,
2020.

In terms of SEBI circular no. SEBI/HO/CFD/CMD/
CIR/P/2020/242 dated 9" December 2020 individual
shareholders holding securities in demat mode can
register directly with the depository or will have the option
of accessing various ESP portals directly from their demat
accounts.

Login method for Idividual shareholders holding securities in demat mode is given below:

Type of shareholders

Login Method

Individual
holding securities in demat
mode with NSDL

Shareholders | METHOD 1 - If registered with NSDL IDeAS facility

Users who have registered for NSDL IDeAS facility:

period.
Or

User not registered for IDeAS facility:

a) Visit URL: https:/eservices.nsdl.com and click on “Beneficial Owner” icon under “Login”.

b) Enter user id and password. Post successful authentication, click on “Access to e-voting”.

C) Click on “LINKINTIME" or “evoting link displayed alongside Company’s Name” and you will
be redirected to Link Intime InstaVote website for casting the vote during the remote e-voting

a) Toregister, visit URL: https:/eservices.nsdl.com and select “Register Online for IDeAS Portal” or

click on https:/eservices.nsdl.com/SecureWeb/IdeasDirectReq.jsp *

© oo g

period.

Proceed with updating the required fields.
Post registration, user will be provided with Login ID and password.

After successful login, click on "Access to e-voting”.

Click on "LINKINTIME" or “evoting link displayed alongside Company’s Name” and you will
be redirected to Link Intime InstaVote website for casting the vote during the remote e-voting
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METHOD 2 - By directly visiting the e-voting website of NSDL:
a) Visit URL: https:/www.evating.nsdl.com/

b) Click on the “Login” tab available under ‘Shareholder/Member’ section.

c¢) Enter User ID (i.e,, your sixteen-digit demat account number held with NSDL), Password/QTP
and a Verification Code as shown on the screen.

d) Post successful authentication, you will be re-directed to NSDL depository website wherein
you can see "Access to e-voting”.

e) Click on "LINKINTIME" or “evoting link displayed alongside Company’s Name" and you will
be redirected to Link Intime InstaVote website for casting the vote during the remote e-voting
period.

Individual Shareholders
holding securities in demat
mode with CDSL

METHOD 1 - From Easi/Easiest
Users who have registered/ opted for Easi/Easiest

a) Visit URL: https:/web.cdslindia.com/myeasitoken/Home/Login or www.cdslindia.com.

b) Click on New System Myeasi
) Login with user id and password

a o
-

After successful login, user will be able to see e-voting menu. The menu will have links of
e-voting service providers i.e., LINKINTIME, for voting during the remote e-voting period.

e) Click on "LINKINTIME" or "evoting link displayed alongside Company's Name” and you will
be redirected to Link Intime InstaVote website for casting the vote during the remote e-voting
period.

OR
Users not registered for Easi/Easiest

a) To register, visit URL: https:/web.cdslindia.com/myeasitoken/Reaistration/EasiRegistration /
https:/web.cdslindia.com/myeasitoken/Registration/EasiestRegistration

o
=

Proceed with updating the required fields.

()
~

Post registration, user will be provided Login ID and password.

After successful login, user able to see e-voting menu.

(=5
- =

o

Click on "LINKINTIME" or “evoting link displayed alongside Company’'s Name" and you will
be redirected to Link Intime InstaVote website for casting the vote during the remote e-voting
period.

METHOD 2 - By directly visiting the e-voting website of CDSL.
a) Visit URL: https:/www.cdslindia.com/

b) Go to e-voting tab.
) Enter Demat Account Number (BO ID) and PAN No. and click on “Submit”.

System will authenticate the user by sending OTP on registered Mobile and Email as recorded
in Demat Account

a O
=

e) After successful authentication, click on “LINKINTIME" or “evoting link displayed alongside
Company's Name" and you will be redirected to Link Intime InstaVote website for casting the
vote during the remote e-voting period.

Individual Shareholders
holding securities in demat
mode with depository
participants

Individual shareholders can also login using the login credentials of your demat account through
your depository participant registered with NSDL/CDSL for e-voting facility.

a) Login to DP website
b) After Successful login, members shall navigate through “e-voting” tab under Stocks option.

c) Click on e-voting option, members will be redirected to NSDL/CDSL Depository site after
successful authentication, wherein you can see e-voting menu.

After successful authentication, click on “LINKINTIME" or “evoting link displayed alongside
Company’'s Name” and you will be redirected to Link Intime InstaVote website for casting the vote
during the remote e-voting period.
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Login method for Individual shareholders holding securities
in physical form/Non-Individual Shareholders holding
securities in demat mode is given below:

Individual Shareholders of the company, holding shares in
physical form/Non-Individual Shareholders holding securities
in demat mode as on the cut-off date for e-voting may register
for e-Voting facility of Link Intime as under:

1. Visit URL: https://instavote.linkintime.co.in

2. Click on "Sign Up" under 'SHARE HOLDER' tab and register
with your following details: -

A User ID:

Shareholders holding shares in physical form shall
provide Event No + Folio Number registered with
the Company. Shareholders holding shares in NSDL
demat account shall provide 8 Character DP ID
followed by 8 Digit Client ID; Shareholders holding
shares in CDSL demat account shall provide 16 Digit
Beneficiary ID.

B.  PAN: Enter your 10-digit Permanent Account Number
(PAN) (Shareholders who have not updated their
PAN with the Depository Participant (DP)/ Company
shall use the sequence number provided to you, if
applicable.

C. DOB/DOI: Enter the Date of Birth (DOB) / Date of
Incorporation (DOI) (As recorded with your DP /
Company - in DD/MM/YYYY format)

D. Bank Account Number: Enter your Bank Account
Number (last four digits), as recorded with your DP/
Company.

*Shareholders holding shares in physical form but have not
recorded ‘C" and ‘D', shall provide their Folio number in ‘D’
above

*Shareholders holding shares in NSDL form, shall provide
‘D" above

. Set the password of your choice (The password
should contain minimum 8 characters, at least one
special Character (@!#5&*), at least one numeral, at
least one alphabet and at least one capital letter).

e  Click "confirm” (Your password is now generated).
Click on ‘Login” under 'SHARE HOLDER' tab.

4. Enter your User ID, Password and Image Verification
(CAPTCHA) Code and click on ‘Submit’.

Cast your vote electronically:

1. After successful login, you will be able to see the
notification for e-voting. Select ‘View' icon.

2. E-voting page will appear.

3. Refer the Resolution description and cast your vote by
selecting your desired option ‘Favour / Against’ (If you
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wish to view the entire Resolution details, click on the
‘View Resolution’ file link).

4. After selecting the desired option i.e. Favour / Against, click
on ‘Submit’. A confirmation box will be displayed. If you
wish to confirm your vote, click on ‘Yes’, else to change
your vote, click on ‘No’ and accordingly modify your vote.

Guidelines for Institutional shareholders:
a) STEP1- Registration
b)  Visit URL: https://instavote.linkintime.co.in

c) Click on Sign up under “Corporate Body/ Custodian/
Mutual Fund”

d)  Fill up your entity details and submit the form.

e) A declaration form and organization ID is generated and
sent to the Primary contact person email ID (which is filled
at the time of sign up). The said form is to be signed by the
Authorised Signatory, Director, Company Secretary of the
entity & stamped and sent to insta.vote@Llinkintime.co.in.

f)  Thereafter, Login credentials (User ID; Organisation ID;
Password) will be sent to Primary contact person’s email
ID.

g)  While first login, entity will be directed to change the
password and login process is completed.

STEP 2 -Investor Mapping

a)  Visit URL: https://instavote.linkintime.co.in and login with
credentials as received in Step 1above.

b)  Click on “Investor Mapping” tab under the Menu Section
c)  Map the Investor with the following details:
a. InvestorID’ -

i. Members holding sharesin NSDL demataccount
shall provide 8 Character DP ID followed by 8
Digit Client ID i.e, INOOO00012345678

ii.  Membersholding sharesin CDSL demataccount
shall provide 16 Digit Beneficiary ID.

b.  Investor's Name - Enter full name of the entity.

c. Investor PAN' - Enter your 10-digit PAN issued by
Income Tax Department.

d. Power of Attorney - Attach Board resolution
or Power of Attorney. File Name for the Board
resolution/Power of Attorney shall be - DP ID and
Client ID. Further, Custodians and Mutual Funds shall
also upload specimen signature card.

d) Click on Submit button and investor will be mapped now.
e) The same can be viewed under the “Report Section”.
STEP 3 - Voting through remote e-voting.

The corporate shareholder can vote by two methods, once
remote e-voting is activated:

METHOD 1- VOTES ENTRY

a)  Visit URL: https://instavote.linkintime.co.in and login with
credentials as received in Step 1above.

b)  Click on ‘Votes Entry’ tab under the Menu section.

c)  Enter Event No. for which you want to cast vote. Event No.
will be available on the home page of InstaVote before the
start of remote evoting.

d)  Enter 16-digit Demat Account No.’ for which you want to
cast vote.

e) Refer the Resolution description and cast your vote by
selecting your desired option ‘Favour / Against’ (If you
wish to view the entire Resolution details, click on the
"View Resolution’ file link).

f)  After selecting the desired option i.e, Favour / Against,
click on 'Submit'.

g)  Aconfirmation box will be displayed. If you wish to confirm
your vote, click on 'Yes', else to change your vote, click on
‘No' and accordingly modify your vote. (Once you cast your
vote on the resolution, you will not be allowed to modify or
change it subsequently).

OR
VOTES UPLOAD:

a)  Visit URL: https://instavote.linkintime.co.in and login with
credentials as received in Step 1above.

b)  You will be able to see the notification for e-voting in inbox.

c) Select 'View' icon for ‘Company’s Name / Event number '.
E-voting page will appear.

d) Download sample vote file from ‘Download Sample Vote
File" option.

e)  Cast your vote by selecting your desired option ‘Favour /
Against’ in excel and upload the same under ‘Upload Vote
File" option.

f)  Click on ‘Submit’. ‘Data uploaded successfully’ message
will be displayed. (Once you cast your vote on the
resolution, you will not be allowed to modify or change it
subsequently).

Helpdesk for Individual Shareholders holding securities
in physical mode/ Non-Individual Shareholders holding
securities in demat mode:

Shareholders facing any technical issue in login may contact
Link Intime INSTAVOTE helpdesk by sending a request at
enotices@linkintime.co.in or contact on: - Tel: 022 - 4918 6000.

Helpdesk for Individual Shareholders holding securities in
demat mode:

Individual Shareholders holding securities in demat mode may
contact the respective helpdesk for any technical issues related
to login through Depository i.e. NSDL and CDSL.

Corporate Statutory Financial

Overview Reports Statements
Login type Helpdesk details
Individual Members facing any technical issue in
Shareholders login can contact NSDL helpdesk by

holding securities | sending a request at evoting@nsdl.co.in
in demat mode or call at : 022 - 4886 7000 and 022 -

with NSDL 24997000
Individual Members facing any technical issue in
Shareholders login can contact CDSL helpdesk by

holding securities | sending a request at helpdesk.evoting@
in demat mode cdslindia.com or contact at toll free no.
with CDSL 1800 22 55 33

Forgot Password:

Individual Shareholders holding securities in Physical mode
has forgotten the password:

If an Individual Shareholders holding securities in Physical
mode has forgotten the USER ID [Login ID] or Password or
both then the shareholder can use the “Forgot Password”
option available on the e-Voting website of Link Intime: https://
instavote.linkintime.co.in

o  Click on ‘Login’ under ‘SHARE HOLDER' tab and further
Click ‘forgot password?’

o Enter User ID, select Mode and Enter Image Verification
code (CAPTCHA). Click on “SUBMIT".

In case shareholders is having valid email address, Password
will be sent to his / her registered e-mail address. Shareholders
can set the password of his/her choice by providing the
information about the particulars of the Security Question
and Answer, PAN, DOB/DOI, Bank Account Number (last four
digits) etc. as mentioned above. The password should contain
minimum 8 characters, at least one special character (@!#S58*),
at least one numeral, at least one alphabet and at least one
capital letter.

User ID for Shareholders holding shares in Physical Form (i.e.
Share Certificate): Your User ID is Event No + Folio Number
registered with the Company

User ID for Shareholders holding shares in NSDL demat account
is 8 Character DP ID followed by 8 Digit Client ID

User ID for Shareholders holding shares in CDSL demat account
is 16 Digit Beneficiary ID.

Institutional shareholders (“Corporate Body/ Custodian/
Mutual Fund”) has forgotten the password:

If @ Non-Individual Shareholders holding securities in demat
mode has forgotten the USER ID [Login ID] or Password or
both then the shareholder can use the “Forgot Password”
option available on the e-Voting website of Link Intime: https://
instavote.linkintime.co.in

o Click on 'Login’ under ‘Corporate Body/ Custodian/
Mutual Fund' tab and further Click ‘forgot password?’

0  Enter User D, Organization ID and Enter Image Verification
code (CAPTCHA). Click on "SUBMIT".
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In case shareholdersis having valid email address, Password will
be sent to his / her registered e-mail address. Shareholders can
set the password of his/her choice by providing the information
about the particulars of the Security Question and Answer,
PAN, DOB/DQI, Bank Account Number (last four digits) etc. as
mentioned above. The password should contain a minimum of 8
characters, at least one special character (@!#S5&*), at least one
numeral, at least one alphabet and at least one capital letter.

Individual Shareholders holding securities in demat mode
with NSDL/ CDSL has forgotten the password:

Shareholders who are unable to retrieve User ID/ Password
are advised to use Forget User ID and Forget Password
option available at abovementioned depository/ depository
participants website.

. It is strongly recommended not to share your password
with any other person and take utmost care to keep your
password confidential.

. For shareholders/ members holding shares in physical
form, the details can be used only for voting on the
resolutions contained in this Natice.

o During the voting period, shareholders/ members can
login any number of time till they have voted on the
resolution(s) for a particular "Event”.

PARTB
OTHER INSTRUCTIONS RELATED TO REMOTE E-VOTING:

()  Further in Compliance with Regulation 44 of the SEBI
(Listing Obligations and Disclosure Requirements)
Regulations, 2015 ('Listing Regulations’) and pursuant to
the provisions of Section 108 of the Act, read with rule 20
of the Companies (Management and Administration) Rules,
2014, the Company is pleased to provide e-voting facility
to all its members, to enable them to cast their votes
electronically. The Company has engaged the services
of Link Intime India Private Limited for conducting of the
e-AGM and providing e-voting facility to all its members

(i)  The e-voting period commences on Saturday, September
21,2024 (09.00 a.m. IST) and ends on Monday, September
23,2024 (05.00 p.m. IST). The e- voting module shall be
disabled by Link Intime India Private Limited for voting
thereafter. Once the vote on a resolution is cast by
the Member, he/she shall not be allowed to change it
subsequently or cast their vote again.

(i) Voting rights of a member /beneficial owner (in case of
electronic shareholding) shall be in proportion to his share
in the paid-up equity share capital of the Company as on
the cut-off date. As per the Secretarial Standard SS-2 on
General Meetings 'cut-off date’ means a date not earlier
than 7 days before the date of general meeting.

(iv) Any person, who acquires shares of the Company and
becomes a member of the Company after dispatch of
the Notice and holding shares as on the cut-off date ie.
Tuesday, September 17, 2024 may obtain the login ID and
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passwaord by sending a request at evoting@Llinkintime.co.in
or contact M/s Link Intime India Private Limited telephone
number 022 - 4918 6000. Any such member who seeks to
inspect documents mentioned at note no. 11, may send an
email to eagm@dilipbuildcon.co.in

CS Piyush Bindal, Practicing Company Secretary,
Proprietor of M/s Piyush Bindal & Associates, Company
Secretaries (Membership No. FCS 6749; CP No. 7442)
having office address at S-12, 2nd Floor, Gurukripa Plaza,
Zone -Il, M.P. Nagar, Bhopal - 462011 has been appointed
as the Scrutiniser to scrutinise the Remote e-voting and
e-voting process during e-AGM in a fair and transparent
manner.

The Scrutinizer shall, prepare a Scrutinizer's Report and
submit to the Chairman or a person authorised by him
in writing who shall countersign the same. The results
declared along with the Scrutiniser's Report shall be
placed on the Company's website www.dilipbuildcon.
com and website of the Link Intime India Private Limited,
www.linkintime.co.in. The result will simultaneously be
communicated to the stock exchanges where the shares
of the Company are listed within two working days of the
conclusion of the Annual General Meeting of the Company.

The "EVENT NO. ” for the Company is 240522.

PROCEDURE AND MANNER FOR JOINING/ATTENDING
THE E-AGM THROUGH INSTAMEET ARE AS UNDER :

1. Open the internet browser and launch the URL:
https://instameet.linkintime.co.in & Click on “Login”.

Select the “Company” and ‘Event Date’ and register
with your following details: -

A.  Demat Account No. or Folio No: Enter your 16
digit Demat Account No. or Folio No.

Shareholders/ members holding shares
in CDSL demat account shall provide 16
Digit Beneficiary ID

Shareholders/members holding shares
in NSDL demat account shall provide 8
Character DP ID followed by 8 Digit Client
ID

Shareholders/members holding shares in
physical form shall provide Folio Number
registered with the Company

B. PAN: Enter your 10-digit Permanent Account
Number (PAN) (Members who have not updated
their PAN with the Depository Participant (DP)/
Company shall use the sequence number
provided to you, if applicable.

C. Mobile No.: Enter your mobile number.

D. Email ID: Enter your email id, as recorded with
your DP/ Companu.

36.

37.

e Click “Go to Meeting” (You are now registered for
InstaMeet and your attendance is marked for the
meeting).

INSTRUCTIONS FOR SHAREHOLDERS/MEMBERS TO
SPEAK DURING THE ANNUAL GENERAL MEETING
THROUGH INSTAMEET

1. Shareholders who would like to speak during the
meeting must register their request with the company.

2. Shareholders will get confirmation on first cum first
basis depending upon the provision made by the
client.

3. Shareholders will receive “speaking serial number”
once they mark attendance for the meeting.

4. Other shareholder may ask questions to the panellist,
via active chat-board during the meeting.

5. Please remember speaking serial number and start
your conversation with panellist by switching on
video mode and audio of your device.

Shareholders are requested to speak only when moderator
of the meeting/ management will announce the name and
serial number for speaking.

PROCEDURE AND INSTRUCTION TO VOTE DURING
ANNUAL GENERAL MEETING THROUGH INSTA MEET

Once the electronic voting is activated by the scrutinizer
during the meeting, shareholders/ members who have not
exercised their vote through the remote e-voting can cast
the vote as under:

1. On the Shareholders VC page, click on the link for
e-Voting "Cast your vote”

2. Enter your 16 digit Demat Account No. / Folio No.
and OTP (received on the registered mobile number/
registered email Id) received during registration for
InstaMEET and click on "Submit’.

3. After successful login, you will see “Resolution
Description” and against the same the option “Favour/
Against” for voting.

4, Cast your vote by selecting appropriate option i.e.
“Favour/ Against” as desired. Enter the number of
shares (which represents no. of votes) as on the cut-
off date under ‘Favour/Against’.

5. After selecting the appropriate option ie. Favour/
Against as desired and you have decided to vote, click
on “Save”. A confirmation box will be displayed. If you
wish to confirm your vote, click on “Confirm”, else to
change your vote, click on “Back” and accordingly
modify your vote.

6. Once you confirm your vote on the resolution, you
will not be allowed to modify or change your vote
subsequently.

38. PROCEDURE FOR
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Note: Shareholders/ Members, who will be present
in the Annual General Meeting through InstaMeet
facility and have not casted their vote on the
Resolutions through remote e-Voting and are
otherwise not barred from doing so, shall be eligible
to vote through e-Voting facility during the meeting.
Shareholders/Members who have voted through
Remote e-Voting prior to the Annual General Meeting
will be eligible to attend/ participate in the Annual
General Meeting through InstaMeet. However, they
will not be eligible to vote again during the meeting.

Shareholders/Members are encouraged to join the
Meeting through Tablets/Laptops connected through
broadband for better experience.

Shareholders/Members are required to use Internet
with a good speed (preferably 2 MBPS download
stream) to avoid any disturbance during the meeting.

Please note that Shareholders/Members connecting
from Mabile Devices or Tablets or through Laptops
connecting via Mobile Hotspot may experience
Audio/Visual loss due to fluctuation in their network.
It is therefore recommended to use stable Wi-Fi or
LAN connection to mitigate any kind of aforesaid
glitches.

In case shareholders/members have any queries
regarding login/ e-voting, they may send an email to
instameet@Llinkintime.co.in or contact on: - Tel: 022-
49186175.

REGISTERING THE EMAIL
ADDRESSES AND BANK DETAILS BY SHAREHOLDERS:

For Temporary Registration for Demat shareholders:
The Members of the Company holding Equity Shares of
the Company in Demat Form and who have not registered
their e-mail addresses may temporarily get their e-mail
addresses registered with Link Intime India Pvt Ltd by
clicking the link: https://liiplweb.linkintime.co.in/EmailReg/
Email_Register.html in their web site www.linkintime.
co.n at the Investor Services tab by choosing the E mail
Registration heading and follow the registration process
as guided therein. The members are requested to provide
details such as Name, DPID, Client ID/ PAN, mobile number
and e-mailid. In case of any query, a member may send an
e-mail to RTA at rnt.helpdesk@linkintime.co.in

On submission of the shareholders details an OTP will be
received by the shareholder which needs to be entered in
the link for verification.

For Permanent Registration for Demat shareholders: It is
clarified that for permanent registration of e-mail address,
the Members are requested to register their e-mail
address, in respect of demat holdings with the respective
Depository Participant (DP) by following the procedure
prescribed by the Depository Participant.
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(iii) Registration of emailid for shareholders holding physical
shares:

The Members of the Company holding Equity Shares of the
Company in physical Form and who have not registered
their e-mail addresses may get their e-mail addresses
registered with Link Intime India Pvt Ltd, by clicking the link:
https://linkintime.co.in/emailreg/email_register.html  in
their web site www linkintime.co.in at the Investor Services
tab by choosing the E mail / Bank Registration heading
and follow the registration process as guided therein. The
members are requested to provide details such as Name,
Folio Number, Certificate number, PAN , mobile number
and e mail id and also upload the image of share certificate
in PDF or JPEG format. (upto 1 MB) . In case of any query,
a member may send an e-mail to RTA at rnt.helpdesk@
linkintime.co.in

On submission of the shareholders details an OTP will be
received by the shareholder which needs to be entered in
the link for verification

(iv) Registration of Bank Details for physical shareholders:

The Members of the Company holding Equity Shares of the
Company in physical Form and who have not registered
their bank details can get the same registered with Link
Intime India Pvt Ltd, by clicking the link: https://linkintime.
co.in/emailreg/email_register.ntml in their web site www.
linkintime.co.in at the Investor Services tab by choosing
the E mail/Bank Registration heading and follow the
registration process as guided therein. The members are
requested to provide details such as Name, Folio Number,
Certificate number, PAN, e — mail id along with the he copy
of the cheque leaf with the first named shareholders name
imprinted in the face of the cheque leaf containing bank
name and branch, type of account, bank account number,
MICR details and IFSC code in PDF or JPEG format. In case
of any query, a member may send an e-mail to RTA at rnt.
helpdesk@linkintime.co.in

On submission of the shareholders details an OTP will be
received by the shareholder which needs to be entered in
the link for verification.

@ Reinventing For a Better Tomorrow

39. PROCEDURE FOR RECEIVING DIVIDEND DIRECTLY IN
THEIR BANK ACCOUNT THROUGH ECS

Physical | Send a request to the Registrar and Transfer Agents
Holding | of the Company, Link Intime India Private Limited
at rnthelpdesk@linkintime.co.in providing Folio
No., Name of shareholder, scanned copy of the
share certificate (front and back), PAN (self attested
scanned copy of PAN card), AADHAR (self attested
scanned copy of Aadhar Card) for registering email
address. Following additional details need to be
provided in case of updating Bank Account Details:

a) Name and Branch of the Bank in which you wish
to receive the dividend;

b) the Bank Account type;

c) Bank Account Number allotted by their banks
after implementation of Core Banking Solutions;

d) 9 digit MICR Code Number;

e) 11 digit IFSC Code; and

f) scanned copy of the cancelled cheque bearing
the name of the first shareholder.

Demat |Please contact your Depository Participant (DP)
Holding | and register your email address and bank account
details in your demat account, as per the process
advised by your DP.

40. COMMUNICATION IN RESPECT OF DEDUCTION OF TAX
AT SOURCE ON FINAL DIVIDEND PAYOUT

For all Shareholders:

The aforementioned forms for tax exemption can be
downloaded from Link Intime’s website. The URL for the
same is as under:

https://www.linkintime.co.in/client-downloads.html - On
this page select the General tab. All the forms are available
in under the head "Form 15G/15H/10F"

The aforementioned documents (duly completed and
signed) are required to be uploaded on the URL mentioned
below

https://linkintime.co.in/formsreg/submission-of-form-
15g- 15h.html. On this page the user shall be prompted to
select / share the following information to register their
request.

1. Select the company (Dropdown)
Folio / DP-Client ID

PAN

Financial year (Dropdown)
Form selection

Document attachment — 1(PAN)

Document attachment - 2 (Forms)

® N o oA W

Document attachment - 3 (Any other supporting
document)

Please note that the upload of documents (duly completed and
signed) on the website of Link Intime India Private Ltd should
be done on or before Record date for the dividend in order
to enable the Company to determine and deduct appropriate
TDS/Withholding Tax. Incomplete and/or unsigned forms
and declarations will not be considered by the Company. No
communication on the tax determination/deduction shall be
considered after Record date i.e. Tuesday, September 17, 2024
for the dividend, 6:00 PM. The Company will arrange to email a
soft copy of TDS certificate to you at your registered email ID
post completion of activities.

Corporate Statutory Financial
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Shareholders may note that in case the tax on said interim
dividend is deducted at a higher rate in absence of receipt of the
aforementioned details/documents from you, option is available
to you to file the return of income as per Income Tax Act, 1961
and claim an appropriate refund, if eligible.

All communications/queries in this respect should be addressed
to our RTA, Link Intime India Private Limited to its email address
dbldivtax@linkintime.co.in

Annexure of to the notice of Annual General Meeting

(Explanatory Statement pursuant to section 102(1) of the Companies Act, 2013)

Item No. 4

In accordance with the provisions of Section 148 of the
Companies Act, 2013 (the Act’) and the Companies (Audit and
Auditors) Rules, 2014 and the Companies (Cost Records and
Audit) Amendment Rules, 2014 (the Rules) the Company is
required to appoint a Cost Auditor to audit the cost records of
the Company.

On the recommendation of the Audit Committee, the Board of
Directors at their meeting held on August 13, 2024 has approved
the appointment of M/s Yogesh Chourasia & Associates, Cost
Accountants, Bhopal (ICWAI Firm Registration No. 000271), as
a Cost Auditor to conduct the audit of the cost records of the
Company for the financial year ended March 31, 2025 at a
remuneration of ¥ 50,000/- (Rupees Fifty Thousand Only) plus
applicable taxes and reimbursement of out-of-pocket expenses
at actuals.

M/s Yogesh Chourasia & Associates, Cost Accountants,
Bhopal has furnished certificate regarding their eligibility for
appointment as a Cost Auditor of the Company. In accordance
with the provisions of Section 148 of the Companies Act, 2013
read with the Companies (Audit and Auditors) Rules, 2014, the
remuneration payable to the Cost Auditor has to be ratified by
the shareholders of the Companuy.

The Board recommends as an Ordinary Resolution set forth in
ltem No. 4 of the accompanying Notice far the approval of the
Members

None of the Directors, Key Managerial Personnel and their
relatives are in any way concerned or interested financially
or otherwise in the resolution as set out at Item No. 4 as an
Ordinary Resolution.

Item No. 5

Pursuant to the provisions of Section 179 of the Companies Act,
2013 which deals with the authority to issue securities, including
debentures, whether in or outside India, Section 71 of the Act
which deals with the issue of debentures read with Section 42 of
the Act which deals with the offer or invitation for subscription
of securities of a Company on private placement, Rule 14 of
the Companies (Prospectus and Allotment of Securities) Rules,
2014 and the Companies (Share Capital and Debentures) Rules,
2014, the Company intends to offer or invite subscriptions for
secured/unsecured redeemable non-convertible debentures, in
one or more series/tranches, of an aggregate nominal value up
to ¥ 1000.00 Crores (Rupees One Thousand Crores Only), on a
private placement basis or otherwise.

In this regard before making an offer or invitation for subscription
on a private placement basis or otherwise, the Company is
required to obtain approval of its members by means of a
Special Resolution. It shall be sufficient if the Company passes
a Special Resolution only once in a year for all the offers or
invitations for such non-convertible debentures during the year.

Considering the above, the Board of Directors at its meeting
held on August 13, 2024 has proposed to obtain the consent
of the members for offering or inviting subscriptions for
secured/unsecured redeemable non-convertible debentures,
in one or more series/tranches on private placement, issuable/
redeemable at par, as may be required by the Company, from
time to time and as set out herein, for a period of 1 (one) year
from the date of passing this resolution in order to augment
long- term resources for financing inter-alia the ongoing capital
expenditure and for general corporate purposes. The pricing
of the NCDs will depend primarily upon the prevailing market
conditions and the regulatory scenario.
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The Board recommends as a Special Resolution set forth in
Item No. 5 of the accompanying Notice for the approval of the
Members

None of the Directors or Key Managerial Personnel of the
Company and their relatives are in any way concerned or
interested financially or otherwise, as set out at Item No. 5 as a
Special Resolution

Item No.6

Section 42 of the Companies Act, 2013, read with Rule 14 of the
Companies (Prospectus and Allotment of Securities) Rules, 2014,
prescribe the provisions subject to which a company is allowed
to issue Securities on Private Placement basis. Every proposed
offer of Securities or invitation to subscribe to Securities on
Private Placement basis requires prior approval of Members of
the Company by way of Special Resolution.

Considering the above, the Board of Directors at its meeting
held on August 13, 2024, has proposed to obtain the consent of
the members in order to augment the business of the Company,
for borrowing, from time to time, by issuance of Commercial
Papers (CPs), on Private Placement basis, upto an amount not
exceeding ¥ 1000.00 Crores (Rupees One Thousand Crores
Only) with or without earmarking of the Working Capital Limit.
The said limit shall be within the overall borrowing limit as may
be approved by the members under Section 180(1)(c) of the
Companies Act, 2013.

The pricing of the CPs will depend primarily upon the prevailing
market conditions and the regulatory scenario. The pricing
for each of the issuance would be approved by the Board of
Director

The Board recommends as a Special Resolution set forth in
Item No. 6 of the accompanying Notice for the approval of the
Member

@ Reinventing For a Better Tomorrow

None of the Directors or Key Managerial Personnel of the
Company and their relatives, are in any way concerned or
interested financially or otherwise, as set out at Item No. 6 as a
Special Resolution.

Item No. 7

The Boardhas considered thatin the ordinary course of business,
the Company is required to give loans and provide guarantee
and securities on behalf of the Subsidiary Companies and/or
Assaciate Companies and/or any other Companies and/or Joint
Venture and/or Trustand/or Body Corporate(s), Banks, Financial
Institutions, NBFC and other body corporate(s) while providing
financial support/Loans as per the requirement of the lenders/
Government authorities and business necessity from time to
time. The Board has considered that the Companies (Amendment
Act), 2017, the Central Government has substituted the section
185 and according to that, now the Company is eligible to give
loans and provide guarantee or security on behalf of the other
Companies to the Bank and Financial Institutions, etc. where any
or all the directors are interested, subject to the requirement for
approval of the members by way of special resolution and that
the amount of loans, guarantee and securities should be utilised
by such Companies for their principal business activities. Hence,
in order to conduct the smooth operations of the business and
align with the various legislations, policies, guidelines laid down
by various statutory authorities/lenders and other operational
business requirements of the Subsidiary Companies and/or
Associate Companies (whether public or private company) and/
or Joint Venture and/or Trust and/or Body Corporate(s), on
the basis of recommendation of Audit Committee, the Board of
Directors of the Company has proposed to obtain approval of
the shareholders by way of special resolution under section 185
&186 of the companies Act, 2013 as contained in the notice of the
Annual General Meeting for an amount of ¥ 7116 Crores (Rupees
Seven Thousand one Hundred and sixteen crores Only) in one
or more tranches at any time and the said loan/guarantee/any
security given by the Company shall be utilized for the principal
business activities of the recipient Company(ies).

The details of limits are as under:

Financial
Statements

Corporate
Overview Reports

Statutory

& in crores)

Sr.  Name of Companies Status Purpose of giving Rate of Require
No. loan Interest limits for FY
2024-25
1. Deevin Seismic Systems Private Limited Whollyowned To  meet the Interest will be 30.00
subsidiary routine/principal charged as per
2. Jalpa Devi Engineering Private Limited Wholly owned Businessactivities the  provision 75.00
subsidiary  Of the Company  of section
I : i 186 of the
3. DBL Transmission Private Limited Whotlg vined Companies Act, 20.00
subsidiary 2013 i
4. DBL Infradevelopers Private Limited Wholly owned appU'cabLe, as 50.00
subsidiary amended from
5. Bhopal Redevelopment Realty Private Limited Wholly owned time to time 100.00
subsidiary
6. | Bangalore Malur Highways Limited Wholly owned 80.00
subsidiary
7. Malur Bangarpet Highways Limited Wholly owned 90.00
subsidiary
8. | Poondiyankuppam Highways Limited Wholly owned 110.00
subsidiary
9. Viluppuram Highways Limited subsidiary 300.00
10. | Sannur Bikarnakette Highways Limited Wholly owned 100.00
subsidiary
11.  DBL-Siarmal Coal Mines Private Limited Wholly owned 370.00
subsidiary
12.  Bhavya Infra & Systems Private Limited Wholly owned 30.00
subsidiary
13.  DBL Infra Assets Private Limited Wholly owned 500.00
subsidiary
14.  DBL Infratech Private Limited Wholly owned 1,000.00
subsidiary
15. | DBL Infraventures Private Limited Wholly owned 200.00
subsidiary
16.  Bangarupalem Gudipala Highways Limited Wholly owned 120.00
subsidiary
17 Raipur-Visakhapatnam-CG-2 Highways Limited Wholly owned 160.00
subsidiary
18. ' Maradgi S Andola-Baswantpur Highways Limited Wholly owned 230.00
subsidiary
19.  Urga - Pathalgaon Highways Limited Wholly owned 270.00
subsidiary
20.  Mehgama-Hansdiha Highways Limited Wholly owned 160.00
subsidiary
21, Karimnagar-Warangal Highways Limited Wholly owned 235.00
subsidiary
22. Bengaluru-Vijayawada Expressway Package-1 Wholly owned 500.00
Limited subsidiary
23.  Bengaluru-Vijayawada Expressway Package-4 Wholly owned 600.00
Limited subsidiary
24, Bengaluru-Vijayawada Expressway Package-7 Wholly owned 600.00
Limited subsidiary
25.  Zuari Observatory Towers Limited Wholly owned 200.00
subsidiary
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Sr.  Name of Companies Status Purpose of giving Rate of Require
No. loan Interest limits for FY
2024-25
26. Dharmapuri — Salem Thoppur Ghat Limited Wholly owned 100.00
subsidiary
27.  DBL-VPR Mining Private Limited Subsidiary 20.00
28.  DBL Pachhwara Coal Mine Private Limited Subsidiary 50.00
29.  Dodaballapur Hoskote Highways Limited Subsidiary 110.00
30. | Narenpur Purnea Highways Limited Subsidiary 150.00
31. | Repallewada Highways Limited Subsidiary 100.00
32.  Dhrol Bhadra Highways Limited Subsidiary 60.00
33.  Pathrapali-Kathghora Highways Private Limited* - 60.00
34, Aarneel Technocrafts Private Limited other than 60.00
subsidary & JVs
35. | Dilip Mass Communication Private Limited other than 200
subsidary & JVs
36.  Genex Hotels Private Limited other than 25.00
subsidary & JVs
37.  Suryavanshi Minerals Private Limited other than 500
subsidary & JVs
38.  DNN Media Communication Private Limited other than 5.00
subsidary & JVs
39. DBL-HCCJV JV 60.00
40. HCC-DBLJV JV 10.00
41.  DBL-SRBGJV JV 2.00
42. DBL-AHCJV JV 200
43 DBL-MBZ JV JV 5.00
44, DBL-Deco JV JV 100
45.  DBL-Varaha JV (UP) Jv 1.00
46. DBL-Varaha JV (HARYANA) JV 3.00
47 DBLSIPLJV JV 5.00
48.  Un-Incorporated as on date JV JV 50.00
49, Other (unidentified companies/not yet incorporated / - 100.00
through acquisition companies or otherwise)
Total 7116.00

*The Company (DBL) has transferred 1,05,197 Equity shares held in Pathrapali-Kathghora Highways Private Limited to Shrem InvIT.

The Board recommends as a Special Resolution set forth in ltem No. 7 of the accompanying Notice for the approval of the Members

None of the Directors or Key Managerial Personnel of the Company and their relatives or any of other official(s) of the Company
are financially interested, as set out at Item no. 7 as a Special Resolution. however, they may be deemed to be interested financially
or otherwise to the extent of their directorship or the shareholding in such Companies, if any.

Item No. 8

Mr. Dilip Suryavanshi was re-appointed as the Managing Director of the Company for the period of three years w.e.f August 26,
2021 on the payment of remuneration and perquisites and other terms and conditions as approved by the shareholders at the

Annual General Meeting held on September 30, 2021.

Mr. Dilip Suryavanshi is the Chairman & Managing Director of your Company. He has over 41 years of experience in the business
of construction. Prior to the formation of our Company, he was a sole proprietor of Dilip Builders. He was also the President of
the Madhya Pradesh Builders Association. He is the promoter and Director of our Company since incorporation. As the Chairman
& Managing Director of our Company, he liaises with various departments of the government and also overlooks processes
including tendering, bidding and planning the projects. He holds a bachelor's degree in civil engineering from the Rani Durgawati
University, Jabalpur and is a first-generation industrialist. He is fairly conversant with all aspects of the management and affairs

of the Company.

@ Reinventing For a Better Tomorrow

Currently, the Company has 32 SPV Companies (including
wholly owned subsidiaries, Subsidiaries and Associates) which
are running under his supervision. Due to his continuous
innovation & relentless pursuit of excellence, the Company
has also stepped into the other sectors such as Rails & Metro,
Airport apart from EPC and HAM road projects. Moreover, under
his excellent leadership and vision, the Company has received
many awards and recognitions from various authorities and
also emerged as one of the maost attractive player in the
infrastructure sector.

As the existing tenure of Mr. Dilip Suryavanshi as Managing
Director of the Company will expire on August 25, 2024 and
considering vast experience which he carries and valuable
services rendered by him for the growth of the Company, the
Board of Directors of the Company (“Board”), at its meeting
held on August 13, 2024, has pursuant to the recommendation
of Nomination and Remuneration Committee and subject
to the approval of members in the Annual general meeting,
re-appointed Mr. Dilip Suryavanshi (DIN: 00039944) as the
Managing Director of the Company, for a further term/period
of 3 (Three) years w.ef. August 26, 2024, on the remuneration
and perquisites payable to him and other terms and conditions
as set outin item No. 8 accompanying Notice of Annual General
Meeting and he shall not be liable to retire by rotation.

Mr. Dilip Suryavanshi (DIN: 00039944) is not disqualified from
being appointed the Managing Director of the Company in terms
of Section 164 of the Act and has given his consent to act as the
Managing Director of the Company.

Accordingly, consent of the members is sought for the
reappointment of Mr. Dilip Suryavanshi (DIN: 00039944) as the
Managing Director of the Company in terms of the provisions
of Section 196, 197, 203 and read with Schedule V and other
applicable provisions, if any, of the Companies Act, 2013, and
the Rules made there under and the Articles of Assaciation of
the Company.

Details of the terms & Conditions of the proposed appointment
and remuneration are provided in the "Annexure A & Annexure
B.” to the Notice”.

None of the Directors and Key Managerial Personnel except,
Mr. Dilip Suryavanshi himself, and his relatives be considered
as financially interested in the resolution, to the extent of the
remuneration payable to him.

The Board of Directors therefore, recommend passing of the
Special Resolution as set out in Item No. 8 of this notice for the
approval of the members

Item No. 9

Mr. Devendra Jain was re-appointed as the Whole time Director
of the Company for the period of three years w.e.f August 26,
2021 and was further appointed as Managing Director w.ef
12 August, 2022 for his remaining term on the payment of
remuneration and perquisites and other terms and conditions as
approved by the shareholders at the Annual General Meeting
held on September 30, 2021.

Corporate Statutory Financial
Overview Reports Statements

He has over 24 years of experience in the business of
construction. Prior to joining our Company, he was an assistant
professor at Mahatma Gandhi College, Bhopal and Swami
Vivekananda Mahavidyalaya. He joined our Company on April
1, 2009. He actively participated in monitoring the usage of
SAP and its implementation for the operational excellence of
the Company. He is fairly conversant with overall affairs of
the Company and various other aspects of the management
of the Company including finance, accounting, costing and
budgeting. He looks after project-implementation along with the
quality of work and ensures timely completion of the projects
undertaken by our Company. He holds a bachelor’s degree in
civil engineering from Vikram University, Ujjain.

Currently, the Company has 32 SPV Companies (including
Wholly owned subsidiaries, Subsidiaries and Associates)
which are running under his supervision. Due to his continuous
innovation & relentless pursuit of excellence, the Company
has also stepped into the other sectors such as Rails & Metro,
Airport apart from EPC and HAM road projects. Moreover, under
his excellent leadership and vision, the Company has received
many awards and recognitions from various authorities and
also emerged as one of the most attractive player in the
Infrastructure Sector.

As the existing tenure of Mr. Devendra Jain as Managing
Director of your Company will expire on August 25, 2024 and
considering vast experience which he carries and valuable
services rendered by him for the growth of the Company, the
Board of Directors of the Company ("Board”), at its meeting
held on August 13, 2024 has pursuant to the recommendation
of Nomination and Remuneration Committee and subject to
the approval of members in the Annual General Meeting, re-
appointed Mr. Devendra Jain (DIN: 02374610) as a Managing
Director of the Company, for a further term/period of 3
(Three) years w.e.f. August 26, 2024, on the remuneration and
perquisites payable to him and other terms and conditions as
set out in item No. 9 accompanying Naotice of Annual General
Meeting and he shall be liable to retire by rotation.

Mr. Devendra Jain (DIN: 02374610) is not disqualified from
being appointed the Managing Director of the Company in terms
of Section 164 of the Act and has given his consent to act as the
Managing Director of the Company.

Accordingly, consent of the members is sought for the
reappointment of Mr. Devendra Jain (DIN: 02374610) as a
Managing Director of the Company in terms of the provisions
of Section 196, 197, 203 and read with Schedule V and other
applicable provisions, if any, of the Companies Act, 2013, and
the Rules made thereunder and the Articles of Association of
the Company.

Details of the terms & conditions of the proposed appointment
and remuneration are provided in the “Annexure A & Annexure
B" to the Notice.

None of the Directors and Key Managerial Personnel, except Mr.
Devendra Jain himself be considered as financially interested to
the extent of the remuneration payable to him.
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(ANNEXURE A TO NOTICE DATED AUGUST 13, 2024)

Details of Directors seeking Appointment/Re-Appointment/Variation of the terms of remuneration at the forthcoming Annual
General Meeting

The Board of Directors therefore, recommend passing of the Special Resolution as set out in Item No. 9 of this notice for the
approval of the member

By Order of the Board of Directors

of Dilip Buildcon Limited [Pursuant to Regulation 36(3) of the SEBI (LODR) Regulations, 2015 and Secretarial Standard-2 on General Meetings]

Place : Bhopal
Date : August 13, 2024

Registered Office
Plot No. 5, Inside Govind Narayan Singh Gate,

Chuna Bhatti, Kolar Road, Bhopal (M.P) - 462016

CIN: L45201MP2006PLC018689
Tel No: 0755-4029999

Email Id: db@dilipbuildcon.co.in
Website: www.dilipbuildcon.com

@ Reinventing For a Better Tomorrow

Abhishek Shrivastava
Company Secretary
M.No. A19703

Name of Directors

Mr. Dilip Suryavanshi

Mr. Devendra Jain

DIN
Date of Birth and age

Date of Appointment
on the Board

Qualifications
Experience and Expertise

Directorships held in
other public Companies
and Private Companies
(excluding foreign
companies)

Memberships/
Chairmanships of
Committees across
all Companies

00039944
12101956 (67 years)
12.06.2006

Graduate (B.E~Civil)

He is the Chairman and Managing Director of your
Company. He holds a bachelor’s degree in civil
engineering from Rani DurgavatiVishwavidyalays,
Jabalpur. He has over 41 years of experience in the
business of construction. Prior to the formation of
your Company, he was a sole proprietor of Dilip
Builders. He was the president of the Madhya
Pradesh Builders Associations. He is the Promoter
and Director of your company since incorporation.
As the Chairman and Managing Director of your
Company, he liaises with various departments of
the Government and fairly conversant with the
overall affairs of the Companu.

Directorship in other listed Companies:
DBL Infra Assets Private Limited
(High Debt Listed entity)

Directorship in other Unlisted Companies:

< Kymore Iron Ore Private.Limited

< Suryavanshi Minerals Private Limited

« DNN Media Communication Private
Limited

«» Acquilla Properties Private Limited

< DBL Infradevelopers Private Limited

He is 3 member/Chairman in the following
committees of all companies:

02374610
03.071973 (51 years)
01.04.2009

Graduate (B.E~Civil)

He is the Managing Director and Chief Executive Officer
of your Company. He holds a bachelor's degree in Civil
Engineering from Vikram University, Ujjain. He has over
24 years of experience in the business of canstruction.
Prior to joining your Company, he was an assistant
professor at Mahatma Gandhi College, Bhopal and
Swami Vivekananda Mahavidyalaya. He looks after
project implementation along with the quality of
work and ensures timely completion of the projects
undertaken by your Company. He is fairly conversant
with overall affairs of the Company and various other
aspects of the management of the Company including
finance, accounting, costing and budgeting.

Directorship in other listed Companies:
NIL

Directorship in other Unlisted Companies:

< DBL Pachhwara Coal Mine Private Limited

«» DBL -Siarmal Coal Mines Private Limited

¢+ Acquila Properties Private Limited

« Friendly Baby Hospital and Research Institute
Private Limited

« DBL Infradevelopers Private Limited

He is only Member/Chairman in the following
committees of Dilip Buildcon Limited :

Dilip Stakeholders Member
Buildcon | Relationship Committee
Limited | Risk Management Chairperson
Committee
Corporate Social Member
Responsibility
Committee

Lending & investment Chairperson
Committee

Business Development | Chairperson
& Administration

committee
Enquiry committee for | Chairperson
leak of UPSI
DBL Infra | Audit Committee Member
Assets | Nomination & Member

P_riv_ate Remuneration
Limited committee

Stakeholders Chairperson
Relationship Committee

Risk Management Chairperson
Committee

Dilip Stakeholders Member
Buildcon | Relationship Committee
Limited | Risk Management Member
Committee
Corporate Social Member
Respaonsibility
Committee
Audit Committee Member

Business Development | Member
& Administration

committee

Enquiry committee for | Member
leak of UPSI

Business Responsibility | Member
Committee

IT Committee Chairperson
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Name of Directors

Mr. Dilip Suryavanshi

Mr. Devendra Jain ANNEXURE B

Number of Board
Meetings attended
during the year

No. of Equity Shares
held in the Company
as on date

Recognition or
awards

Disclosures of
relationship between
Directors inter-se

Skill & Capabilities

Terms and Conditions
of appointment or re-
appointment along with
details of remuneration

6 out of 6

5,51,07987

1. He has been conferred with an award in the
category of “Infrastructure Person of The
Year” in the 6th Construction Week India
Awards 2016.

2. lcons Of Madhya Pradesh.

He is not related to any other Director, Manager
or other Key Managerial Personnel of the
Company.

However, is father of Mr. Rohan Suryavanshi,
Head-Strategy & Planning and Mr. Karan
Suryavanshi, Head —Business Development

Civil Works, Urban Development, Mines and
Minerals Extraction, Accounts, Finance and
Corporate office, Management and Business
Strategy, Project Management, Corporate
Governance and Risk Management.

As per Nomination and Remuneration Policy of

the Company as displayed on the Company'’s
website, www.dilipbuildcon.com and resolution
regarding Re-appointment mentioned in the
notice of Annual General Meeting 2024.

The last drawn remuneration paid for the
FY 2023-24 % 1800.00 Lakhs (Including
COmmission)

6 outof 6 STATEMENT PURSUANT TO THE PROVISIONS OF SECTION Il OF PART Il OF SCHEDULE V TO THE COMPANIES ACT, 2013
WITH REFERENCE TO THE RESOLUTION AT ITEM NO. 8 & 9 OF THIS NOTICE OF ANNUAL GENERAL MEETING IS AS UNDER:

. General Information:

3,55,59,072

1) Nature of industry Infrastructure
Infrastructure Person of the Year Award in the year 2) Draotg ocrti(?;pected date of commencement of commercial  Not applicable
2019-20, procy

3) In case of new companies, expected date of Not applicable

commencement of activities as per project approved by

financial institutions appearing in the prospectus
He is not related to any other Director. Manager or 4) Financial performance based on given indicators (Standalone) (Re I Lokhe)
other Key Managerial Personnel of the Company. :

S. Particulars Audited figures Audited figures Audited figures
No (I CRVEETEN [ for the year ended  for the year ended
31.03.2024 31.03.2023 31.03.2022
1 Gross Revenue 10,65,023.93 10,18,417.43 9,04,01759
CiViLWOFkS, Urban deVeLODmeﬂt, Mines and Minerals 2 prOFlt/(LOSS) before Tax 63,589.09 27973.59 (14,89447)
Extraction, Quality Assurance Engineering and 3 Net Profit /(Loss) 42,20310 2217751 (8,597.36)
Quality Control, Structural and Drawings, Machine 4 Total Comprehensive Income for the year 4569.84 26,846.51 (6,724.07)
%fﬁlégulpmgEgg[ﬁncwceonutntsénzmalgﬁiinigg C§{§E£j 5 Paid up Share Capital 1462150 1462150 1462150
Proje'ct Management, T Administrator related 6 Retained Earning 399286.28 3,39,262.67 312,562.37
to Infrastructure/Construction policy, Corporate 5) Foreign investments or collaborations, if any. Company has not made any foreign investment or
Governance and Risk Management. collaboration during the financial year 2023-24
As per Nomination and Remuneration Policy of the IIl.  Information about the appointee:
Company as displayed on the Comp‘ang’s webs‘ite,
www.dilipbuildcon.com and  resolution regarding Information Mr. Dilip Suryavanshi Mr. Devendra Jain
Eg;waeﬁ)‘gfug;?rqt gwgzngoned in the notice of Annual 1) Background details He has over 41 years of experience in Mr. Devendra Jain has over 24 years of
g o ) the business of construction. He was the experienceinthe business of construction. Prior
The last drawn remuneration paid for the FY 2023- President of the Madhya Pradesh Builders to joining the Company, he was an assistant
24%1800.00 Lakhs (Including commission) Assaciation. As the Managing Director of your professor at Mahatma Gandhi College, Bhopal

Company, he liaises with various departments and Swami Vivekananda Mahavidyalaya.
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of the Government and is fairly conversant He oversees aspects of the management of

with the overall affairs of the Company. the Company, including finance, accounting,
costing& budgeting. He looks after project
implementation along with the quality of work
and ensures timely completion of the projects
by the Company.

2) Past remuneration  The last drawn remuneration paid for the The last drawn remuneration paid for the
FY 2023-24 % 180000 Lakhs (Including FY 2023-24 % 1800.00 Lakhs (Including
commission) commission)

3) Recognition or 1. He has been conferred with an award inthe Infrastructure Person of the Year Award in the

awards category of “Infrastructure Person of The year 2019-20.
Year” in the 6th Construction Week India
Awards 2016.

2.lcons Of Madhya Pradesh.
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Information Mr. Dilip Suryavanshi

Mr. Devendra Jain

4) Job profileand his He is the Chairman and Managing Director of
suitability your Company. He holds a bachelor’s degree
in civil engineering from Rani Durgavati
Vishwavidyalaya, Jabalpur. He has over
41 years of experience in the business of
construction. Prior to the formation of your
Company, he was a sole proprietor of Dilip
Builders. He was the president of the Madhya
Pradesh Builders Associations. He is the
Promoter and Director of your company
since incorparation. As the Managing Director
of your Company, he liaises with various
departments of the government and fairly
conversant with the overall affairs of the
Company.

5) Remuneration
proposed

6) Comparative
remuneration profile
with respect to
industry, size of the
company, profile
of the position and
person (in case
of expatriates the
relevant details
would be with
respect to the
country of his origin)

7) Pecuniary
relationship directly
or indirectly with
the company, or
relationship with
the managerial
personnel, if any.

lll.  Other information:

Resolution regarding Appointment along
with explanatory statement mentioned in the
notice of Annual General Meeting 2024.

Taking into consideration the size and past
performance of the Company and the
responsibilities shouldered by him, the
remuneration paid commensurate with the
remuneration packages paid to similar senior
level appointees in other companies..

He is not related to any other Director,
Manager or other Key Managerial Personnel
of the Company.

However, is father of Mr. Rohan Suryavanshi,
Head-Strategy & Planning and Mr. Karan
Suryavanshi, Head —Business Development

1) Reasons of loss or inadequate profits
2) Steps taken or proposed to be taken for improvement
3) Expected increase in productivity and profits in

measurable terms

Place : Bhopal
Date : August 13, 2024

Registered Office

Plot No. 5, Inside Govind Narayan Singh Gate,
Chuna Bhatti, Kolar Road, Bhopal (M.P) - 462016

CIN: L45201MP2006PLC018689
Tel No: 0755-4029999

Email Id: db@dilipbuildcon.co.in
Website: www.dilipbuildcon.com
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He is the Managing Director and Chief
Executive Officer of your Company. He holds
a bachelor's degree in Civil Engineering from
Vikram University, Ujjain. He has over 24 years
of experience in the business of construction.
Prior to joining your Company, he was an
assistant professor at Mahatma Gandhi
College, Bhopal and Swami Vivekananda
Mahavidyalaya. He looks after project
implementation along with the quality of work
and ensures timely completion of the projects
undertaken by your Company. He is fairly
conversant with overall affairs of the Company
and various other aspects of the management
of the Company including finance, accounting,
costing and budgeting.

Resolution regarding Appointment along with
explanatory statement mentioned in the notice
of Annual General Meeting 2024.

Taking into consideration the size and past
performance of the Company and the
responsibilities  shouldered by him, the
remuneration paid commensurate with the
remuneration packages paid to similar senior
level appointees in other companies.

Heis notrelated to any other Director, Manager
or other Key Managerial Personnel of the
Company.

Not Applicable

By Order of the Board of Directors
of Dilip Buildcon Limited

Abhishek Shrivastava
Company Secretary
M.No. A19703

Corporate Statutory Financial
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Board’s Report

To,
The Members,
Dilip Buildcon Limited

Your directors have pleasure in presenting their 18th Annual Report on the business and operations along with the audited financial
statements along with the consolidated financial statements of the Company for the financial year ended March 31, 2024.

Financial Results
The summary of the Standalone and Consolidated performance are set out below:
& In Lakhs)

Standalone Consolidated

Year ended Year ended Year ended Year ended
March 31, 2024 March 31,2023 March 31, 2024 March 31,2023

Particulars

Gross Revenue 10,65,023.93 10,18,417.43 12,15,611.31 10,71,160.85
Total expenses 10,08,739.11 10,03,291.95 11,98,204.64 10,98,691.81
Profit before exceptional items & tax 56,284.82 15,125.48 17,406.67 -27,530.96
Exceptional items 7,304.27 12,8481 31,770.24 37.873.20
Profit / (Loss) before tax 63,589.09 2797359 49176.91 10,342.24
Tax expenses:

Current tax 22,432.89 2,002.69 23,778.46 1,969.48
Deferred tax -1448.37 4,307.09 4,816.80 9,02570
Income tax for earlier years 40147 -513.70 47750 -513.70
Profit for the year from continuing operations 42,203.10 22,177.51 20,104.15 -139.24
Share of Profit/(loss) of Associates = - -
Prafit for the Year 4220310 2217751 20,1045 -139.24
Other comprehensive income:

I(t,\?ggsthTzi\gslgl not be reclassified to profit or loss 2 96674 4,669.00 491644 463555
Total Comprehensive Income for the year 45,169.84 26,846.51 25,020.59 4,496.31
Z:’ttf;tutca"b“fg[ggiﬁ'r:’f Income for the year 45,169.84 26,846.51 24,233.50 4,729.05
&’g;s?:s?“ce in Profit and Loss Account 3,39,262.66 312,562.36 2,79109.42 2,34,015.76
Sub Total (Parent) 3,84,432.50 3,39,408.87 3,03,342.92 2,38,744.81
Less: Appropriation

Less: - Dividend 146.22 146.21 146.20 146.21
Add: - Others 15,000.00 - 11,67115 40,510.82
Closing Balance 3,99,286.28 3,39,262.66 3,14,954.28 2,79,109.42

Note: The above-mentioned figures are rounded off to two decimal points.

Financial Performance

At Standalone level, the Revenue from Operations amounted to%10,53,729.92 Lakhs as against ¥ 10,11,952.84 Lakhs in the previous
year. The Profit before Tax amounted to ¥63,589.09 Lakhs as against ¥27,973.59 Lakhs in the previous year. The Net Profit for the

year amounted to¥42,203.10 Lakhs as against ¥22,177.51 Lakhs reported in the previous year.

At Consolidated level, Revenue from Operations amounted to ¥ 1,201,190.43 Lakhs as against ¥ 10,64,364.45 Lakhs in the previous
year. The Consolidated Profit before Tax amounted to Rs 49,176.91 Lakhs as against Consolidated Loss before Tax amounted to ¥
10,342.24 Lakhs in the previous year. The Consolidated Net profit after Tax amounted to ¥20,104.15 Lakhs as against Consolidated
Net Loss after Tax amounted to ¥ 139.24 Lakhs in previous year.
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The performance and financial position of the subsidiary
companies are included in the Consolidated Financial
Statements and presented in the Management Discussion and
Analysis Report forming part of this Annual Report

Dividend

Based on the Company's performance, your directors have
recommended a dividend of ¥1.00/- (Rupee One) i.e. 10% per
equity share of Face Value of 10.00 (Rupees Ten only) each
(previous year 0.10/- per equity share i.e. 1% per equity share
of Face Value of 10/- each) for the financial year 2023-24
subject to the TDS as may be applicable. The dividend payment
is subject to the approval of members at the ensuing Annual
General Meeting and will be paid to those members whose
names appear in the Company's Register of Members and
beneficial owners as per the details to be furnished by National
Securities Depository Limited (NSDL) and Central Depository
Services (India) Limited (CDSL) as on the date of book closure
date and shall be paid within the period of 30 days from the date
of declaration at the Annual General Meeting.

Pursuant to the Finance Act, 2020, dividend income is taxable in
the hands of the members w.e.f. April 1, 2020 and the Company
is required to deduct tax at source (TDS) from dividend paid to
the members at prescribed rates as per the Income-tax Act,
1961.

The Register of Members and Share Transfer Books of the
Company shall remain closed from Wednesday, September
18, 2024 to Tuesday, September 24, 2024 (both day Inclusive)
for the purpose of ascertainment for eligibility for participation
in payment of dividend for the financial year ended March 3],
2024,

Dividend Distribution Policy

According to Regulation 43A of the SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015 (the “Listing
Regulations”), the top 1000 listed entities based on market
capitalization, calculated as on 31st March of every financial
year are required to formulate a Dividend Distribution Policy
which needs to be disclosed on the website of the listed entity
and a weblink shall needs to be provided in their Annual
Reports. The Board has approved and adopted the Dividend
Distribution Policy and the same is available on the Company’s
website at following web link https://dilipbuildcon.com/wp-
content/uploads/2024/01/3.DividendDistributionpolicy.pdf. The
dividend pay-out is in accordance with the Company’s Dividend
Distribution Policy.

Business Operations:
Overview

DBL is a large road construction company with capabilities in
Roads & Highways, Metro, Irrigation, Water Supply, Tunnel,
Airport, Mining, Special Bridges & Urban Developments and
Railways, with a presence in 19 states and 1 union territory in
India. As on March 31,2024, DBL had completed the construction
of 165 projects across 17 states and 1 UT in India, out of which
152 are road projects. DBL's achievements are attributable to
a combination of factors, including its ability to successfully
execute projects earlier than scheduled timelines. DBL's focus

@ Reinventing For a Better Tomorrow

on geographically clustering of projects for efficiency and
profitability, substantial investment in, and efficient use of
construction equipments and backward integration through in-
house production of road furniture and various structures used
in projects.

DBL specializes in constructing state and National Highways,
city roads, culverts, and bridges. As a result of the natural
growth of road construction business and rising opportunities
in new business areas, DBL has expanded into irrigation, mining
excavation, airports, and metro rail viaduct businesses. DBL's
business comprises: (i) construction business, under which DBL
undertake road, irrigation, airport, metro rail viaduct and mining
excavation projects on an EPC basis; and (i) infrastructure
maintenance and operations business, under which DBL
undertake maintenance and operation of BOT road projects.

As of March 31,2024, DBL had an order book 0f¥17,43,161 Lakhs
consisting of 1 road EPC projects, 15 road BOT HAM projects, 6
irrigation projects, 1 mining excavation projects, 2 special bridge
projects, 3 tunnel projects, 3 Water Supply projects, 4 metro rail
viaduct projects and 1 Urban Development.

As of March 31, 2024, DBL owned a modern equipment fleet
of 10,614 vehicles and other construction equipment from some
of the world's leading suppliers, such as Schwing Stetter India
Private Limited, Metso India Private Limited, Wirtgen India
Private Limited, GMMCO Limited, Volvo Group India Private
Limited, Atlas Copco India Limited, Ashok Leyland Limited,
Sandvik Mining and Construction OY and Casagrande S P A
DBL is one of the largest employers in construction industry in
India and employed 25,964employees as of March 31, 2024.

Construction Business:
Roads & Highways:

In roads and bridges construction business, DBL mainly
design, construct, and maintain roads, bridges, and highways
pursuant to EPC contracts and BOT contracts awarded. DBL
has recognized revenue of ¥ 5,82,959 Lakhs and ¥ 7,11,228
Lakhs in the financial year 2023-24 and 2022-23 respectively.
As of March 31, 2024, DBL has completed 152 road and bridge
projects in 18 states/UT. As of March 31,2024, DBL has a total of
18 ongoing road and bridge projects in 7 Indian states and order
book for these road and bridge projects amounted to X 6,90,556
Lakhs, accounting for 39.62% of total order book.

Mining Projects:

In mining excavation business, DBL undertake overburden
removal and excavation at coal mines. DBL diversified into this
business in the financial year 2015-16 to exploit core experience
of bulk material handling and high-volume excavation and
earthwork and existing equipment, which DBL handled in roads
and bridges construction business. As of March 31, 2024, DBL
has completed 6 mining excavation project and has 1 ongoing
mining excavation projects. Order book for these mining
excavation projects amounted to ¥ 93,595 Lakhs, accounting
for 5.37% of total order book, as of March 31, 2024. DBL's
revenue from the mining excavation business amounted to
T 64,494 Lakhs in the financial year 2023-24 as against I 61,243
Lakhs in the previous financial year 2022-23.

Metro Rail Viaduct & Airports:

DBL diversified into metro rail viaduct business in the financial
year 2018-19. DBL undertakes the design and construction of
elevated viaducts for metro rail projects. As of March 31, 2024,
DBL has 2 ongoing metro rail projects in Madhya Pradesh &
2 ongoing metro rail projects in Gujarat. Order book for these
metro rail viaduct projects amounted to ¥ 96,885 Lakhs,
accounting for 5.56% of total order book, as of March 31, 2024.

DBL undertake the construction of airport, construct parallel
taxi tracks. DBL has completed 2 airport projects and has no
ongoing airport project as on March 31, 2024. Order book for
this airport project amounted to Nil, accounting for 0.00% of our
total order book, as of March 371, 2024.

DBL recognized revenue of ¥ 54,100 Lakhs and ¥ 47,863 Lakhs
from the Metros & Airport business for the financial years 2023-
24 and 2022-23 respectively.

Irrigation:

In irrigation business, DBL undertakes the design and
construction of canals, tunnels and dams for agricultural
irrigation purposes. DBL diversified into this business in the
financial Year 2013-14 to explore the opportunities in this
area created by the increased focus of the Central and the
State Governments on agriculture. As of March 31, 2024, DBL
has completed 3 EPC irrigation projects and has 6 ongoing
EPC irrigation projects. Order book for the irrigation projects
amounted to T 4,11,697 Lakhs, accounting for 23.62% of total
order book, as of March 31, 2024. DBL's revenue from the
irrigation business has grown significantly by 0.35x from ¥
80,929 Lakhs in the financial year 2022-23 to ¥ 1,09,187 Lakhs
in the financial year 2023-24.

Water Supply:

DBL diversified into Water Supply viaduct business in the
financial year 2022-23. DBL undertake the design and
construction of elevated viaducts for Water Supply projects. As
of March 31, 2024, DBL has 3 ongoing Water Supply projects in
Madhya Pradesh. Order book for these Water Supply viaduct
projects amounted to ¥ 2,96,177 Lakhs, accounting for 16.99% of
total order book, as of March 31, 2024.

Tunnel:

DBL diversified into Tunnel viaduct business in the financial
year 2022-23. DBL undertake the design and construction of
elevated viaducts for Tunnel projects. As of March 31, 2024,
DBL has 1ongoing Tunnel project in Rajasthan, 1ongoing tunnel
project in Uttarakhand & 1 ongoing tunnel project in Himachal
Pradesh. Order book for these tunnel viaduct projects amounted
to ¥ 1,27,251 Lakhs, accounting for 7.30% of total order book, as
of March 31, 2024.

Special Bridges & Urban Developments

DBL diversified into Special Bridges & Urban Developments
viaduct business in the financial year 2023-24. DBL undertakes
the design and construction of elevated viaducts for Special
Bridges & Urban Developments. As of March 31, 2024, DBL
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has 01 ongoing Urban Developments in Goa. The Order book
for these tunnel viaduct projects amounted to ¥ 27000 Lakhs,
accounting for 1.55% of total order book, as of March 31, 2024.

ROAD INFRASTRUCTURE MAINTENANCE AND TOLL
OPERATION BUSINESS

In road infrastructure maintenance and toll operation business,
DBL maintains roads and highways and conduct toll operations
of BOT projects. As of March 31, 2024, DBL had completed 09
projects totalling 7356.49 Lane kms. These completed BOT
projects include projects undertaken on various public private
partnership models, such as on a (i) hybrid annuity basis -
where the GOI shares a portion of the total cost of the project
and the source of revenue is the fixed amount that the relevant
government agency pays us for building and maintaining the
roads on an annual basis, (i) purely toll basis - where the only
source of revenue is the toll chargeable on vehicles using the
road, (jii) purely annuity basis - where the only source of revenue
is the fixed amount that the relevant government agency pays
us for building and maintaining the roads on an annual basis,
and (iv) toll plus annuity basis - where the source of revenue
includes the toll chargeable on vehicles using the road and
the fixed amount that the relevant government agency pays
us for building and maintaining the roads on an annual basis.
Due to the annuity component in our operational BOT projects,
income is assured to the extent of the annuities to be collected
during each financial year under the relevant concessions, thus
reducing the risk of income fluctuations resulting from traffic
pattern changes.

As of March 31, 2024, DBL has a portfolio of 55 BOT projects, of
which 40 have been completed and the remaining 15 projects
are under-construction. The 40 completed BOT projects include
projects undertaken on hybrid annuity basis, toll basis, annuity
basis and annuity plus toll basis. The 15 under construction BOT
projects are all being undertaken on a hybrid annuity basis.

DBL has divested 24 BOT projects by way of share acquisition
cum shareholders agreements entered into with Shrem
Roadways Private Limited, Shrem Tollway Private Limited and
Shrem Infraventures Private Limited (individually the “Shrem
Entity” and collectively, the “Shrem Entities”).

DBL has further divested 3 under construction BOT projects
undertaken on hybrid annuity basis by entering share purchase
and shareholders agreement with Cube Highways and
Infrastructure Il Pte Limited (Cube).

The Company along with its wholly owned subsidiary “DBL Infra
Assets Private Limited” (“DIAPL") have executed a non-binding
term sheet, with ‘Shrem (nvIT" (an infrastructure investment
trust) registered under Indian Trust Act 1882 with Securities and
Exchange Board of India) on 21 January 2022, for transferring
their investment in equity share capital and promoter’s
unsecured loan in respect of 10 subsidiary companies (Hybrid
Annuity Model ("HAM") projects).

The Company along with its wholly owned subsidiary companies
had executed a non-binding term sheet, with ‘Alpha Alternatives
Holdings Private Limited and its associates” on 01 November
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2023, for transferring their investment (Equity share capital/
unsecured loan/Non-convertible Debenture) in respect of 18
wholly owned subsidiary companies (Hybrid Annuity Model
("HAM") projects)

Divestment to Alpha Alternatives Holdings Private Limited
(AA) and its Associates

The company Dilip Buildcon Limited along with its wholly
owned subsidiary company “DBL Infraventures Private Limited
("DIPL") have entered into a non-binding Term Sheet with
Alpha Alternatives (AA) (an India’'s prominent multi-asset class
alternatives asset management platform known for innovative
risk-return solutions and specializes in various asset classes
such as Infrastructure, Equities, Private Credit, Fixed Income,
Real Estate, and more, focusing primarily on alpha creation)
and its associates on 01 November 2023, for divestment of
26% equity investment (share capital/unsecured loan/non-
convertible debenture) for 18 Special Purpose Vehicles (SPVs)
of Hubrid Annuity Model (HAM) Projects at an estimated
consideration of ¥1,55,000 Lakhs with an ultimate aim to setup a
joint Public/Privately Listed InvIT. The divestment of 26% equity
investment to AA and/or its associates will be completed in a
progressive manner after achievement of date of completion
and receipt requisite No Objection from the Concessioning
Authority (i.e. NHAI)/ Lenders.

As a part of this transaction, during financial year ended March
31, 2024, the company has following actions:

1. Acquired equity investment, held by the DBL Infra Assets
Private Limited in 3 SPVs (Dhrol Bhadra Highways Limited,
Dodaballapur Hoskote Highways Limited and Repallewada
Highwauys Limited);

2. Transferred 23% equity investment in these 3 SPVs to DBL
Infraventures Private Limited (WoS); and

3. Divested 26% equity investment in these 3 SPVs to
AA and/or its Associates against cash consideration of
% 13,016.68 lakhs in which the company has earned profit
0f¥7,339.06 lakhs which is disclosed as ‘exceptional item’
in the statement of Profit and Loss.

Divestment to Shrem InvIT

The Company along with its wholly owned subsidiary company
“DBL Infra Assets Private Limited” ("DIAPL") have entered into a
non-binding term sheet, with “Shrem (nvLT" (an infrastructure
investment trust, registered under Indian Trust Act 1882 with
Securities and Exchange Board of India) on 21 January 2022 for
divestment of 100% equity investment (share capital/unsecured
loan/non-convertible debenture) for 10 Special Purpose
Vehicles (SPVs) of Hybrid Annuity Model (HAM) Projects at an
estimated consideration of ¥ 2,34,900.00 lakhs. The divestment
of equity investment in 10 SPVs (100% in 9 SPVs and 49% in
1 SPV) to Shrem (nvlT has been completed in a progressive
manner after achievement of date of completion and receipt
requisite No Objection from the Concessioning Authority (i.e.,
NHAI)/ Lenders.
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During the Financial year ended March 2024, balance 51%
equity investment in 3 SPVs ie. DBL Chandikhole Bhadrak
Highways Limited, DBL Bangalore Nidagatta Highways Private
Limited, DBL Nidagatta Mysore Highways Private Limited and
30% equity investment in DBL Rewa Sidhi Highways Private
Limited transferred to Shrem InvIT against aggregate cash
consideration of ¥ 20,983.06 lakhs wherein the Company
has suffered loss of ¥ 6,502.25 lakhs which is disclosed as
‘exceptional item’ in the statement of Profit and Loss.

Our Order Book:

Our total order book was < 17,43,161 Lakhs as of March 31,
2024.

The following table sets forth the breakdown of our order book
as of March 31, 2024 by geographical areas:

State No.of  Outstanding % of
Projects Order Value outstanding
(Rin Lakhs) order value

Madhya Pradesh 7 383075  2198%
Gujarat 3 290694 16.68%
Jharkhand 4 2,88,286 16.54%
Andhra Pradesh 4 173,599 9.96%
Karnataka 5 112,262 6.44%
Odisha 1 93,595 5.37%
Telangana 1 81428 467%
Rajasthan 3 76,401 4.38%
Tamilnadu & 3 68,732 3.94%
Puducherry
Uttarakhand 1 64,015 367%
Chhattisgarh 1 50,327 2.89%
Himachal Pradesh 1 31184 179%
Goa 1 27,000 155%
Uttar Pradesh 1 2563 014%
Total 17,43,161 100 %
Awards

Your directors are pleased to inform that your Company has
received various awards and recognitions. For more details,
kindly refer ‘Awards & Recognitions’ section of this Annual
report.

Management Discussion and Analysis

The Management Discussion and Analysis for the year under
review as stipulated under the SEBI (LODR) Regulations, 2015
form part of this Annual Report.

Particulars of loans, guarantees, security and Investment

As per Companies Amendment Act, 2017, Section 186(11) of the
Companies Act, 2013, except Section 186(1), nothing contained
in section 186 of the Companies Act, 2013 shall apply to any
loan made, any guarantee given, or any security provided or
any investment made by a Company engaged in the business
of providing infrastructural facilities. Since the Company is an

Infrastructure Company, the provisions of section 186 are not
applicable to the Company except sub-section 1 of section 186
of the Companies Act, 2013.

However, the details of loans, guarantees and investments as
required by the provisions of Section 186 of the Companies
Act, 2013 and the rules made thereunder are set out in the
Notes to the Standalone Financial Statements of the Company.
(Please refer to Note No. 3, 4 and 48 to the Standalone Financial
Statements.

Consolidated Financial Statements

The Audited Consolidated Financial Statements for the Financial
Year ended March 31, 2024, based on the financial statements
received from Subsidiaries as approved by their respective
Board of Directors, have been prepared in accordance with
relevant Indian Accounting Standards/IND As issued by the
Institute of Chartered Accountants of India and forms an integral
part of this Annual Report.

Pursuant to Section 129(3) of the Companies Act, 2013 read with
Rule 5 of the Companies (Accounts) Rules, 2014, a statement
containing salient features of the financial statements of
Subsidiaries Companies is given in Form AOC-1 and forms an
integral part of this Annual Report.

Corporate Governance Report

The Corporate Governance Report pursuant to the SEBI (LODR)
Regulations, 2015 as applicable for the year under review, forms
part of this Annual Report.

Change in the nature of business, if any

During the year under review, there is no change in the nature
of business of the Companuy.

SHARE CAPITAL AND NON-CONVERTIBLE DEBENTURES
a) Change in the capital structure of the Company.
Share capital

During the period under review, there is no change in the
paid-up share capital of the Company. The paid-up equity
Share capital of the Company stands at ¥ 1,46,21,49,710/-
(One Hundred Forty -Six Crores Twenty- One Lakhs Forty
-Nine Thousand Seven Hundred Ten Only) divided into
146214971 (Fourteen Crores Sixty-Two Lakhs Fourteen
Thousand Nine Hundred Seventy-one only) Equity Shares
of face value of ¥ 10/- each.

Further, during the period under review, there has been
no change in the Authorized Share Capital of the Company
which stand at ¥ 1,80,00,00,000/- (Rupees One Hundred
Eighty Crores only) divided into 180000000 (Eighteen
Crores) equity shares of ¥ 10/- (Rupees Ten only) each.

Financial
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Warrants

During the period under review, the company has allotted
1,62,29,862 warrants at issue price of ¥ 328.05/- (including
premium of¥318.05/-) convertible into or exchangeable for
1 (one) equity share of the company having face value of ¥
10/- each (rupees ten only) per equity share aggregating
to ¥532,42,06,229.10 (Rupees Five Hundred and Thirty
Two Crores Forty Two Lakhs Six Thousand Two Hundred
Twenty Nine and Ten Paise), to each of the allotees
(Non-Qualified Institutional Buyers), in the manner set
out below, against receipt of an aggregate consideration
of 133,11,73,28124 (Rupees One Hundred and Thirty
Three Crores Eleven Lakhs Seventy Three Thousand Two
Hundred Eighty One and Twenty Four Paise Only) which
is 25% (Twenty Five Percent) of the total consideration
pauable for the warrants as on the date of allotment (with
the remaining 75% of the total consideration payable on
exercise and conversion of the warrants).

Sr. | Name of Allottees Category = Numberof = Consideration
No. Warrants received as
allotted on date of
allotment (being
25% of the Total
Consideration)
(in?)
1) Alpha  Alternatives  Non- 16,24,611 13,3250,594.22
Financial Services  Promoter
Private Limited
(formerly known as
Provincial Finance and
Leasing Co Private
Limited)
2) | Helium Services LLP  Non- 13,56,030  9314,21,580.60
Promoter
3) Quanterra Stratergies Non- 2599377 21,32,0090154
LLP Promoter
4) | Spectrum Edge LLP  Non- 649,844 533,00,204.88
Promoter
Total 1,62,29,862 133,11,73,281.24
b) Status of Shares in Demat Form

As the members are aware, the Company’'s shares are
compulsorily tradable in electronic form. As on March 31,
2024, the Company has 146214971 paid up equity shares.

The details of the dematerialised and physical shares are
as under:

Sr. Capital Details No. of % of Total
No. shares  issued Capital
1 ' Held in dematerialised 17031346 11.65
formin CDSL
2 Held in dematerialised 129183525 88.35
form in NSDL.
3. | Physical 100 000
Total 146214971 100.00
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c) Issuance and allotment of the Non-Convertible
Debentures of the Company

i Your Company has issued and allotted 1000 senior,
secured, listed, rated, redeemable non-convertible
debentures (NCDs) on May 29,2020 in dematerialized
form on a private placement basis, having face value
of ¥ 10,00,000/- (Rupees Ten Lakhs only) each at
par aggregating to ¥ 1,00,00,00,000/- (Rupees One
Hundred Crores only) bearing a coupon rate of 8.75%
p.a.annualized. The said debentures have been issued
for maximum tenure of 3 years (36 Months). The
Company has appointed PNB Investment Services
Limited as the debenture trustee for the benefit of
the debenture holders and during the financial, the
company has redeemed 8.75 % interest bearing 500
NCDs of %10,00,000 each, aggregating to 5,000
lakhs.

i.  Your Company has issued and allotted 2000 senior,
secured, listed, rated, redeemable non-convertible
debentures(NCDs)on June29,2020in dematerialized
form on a private placement basis, having face value
of ¥ 10,00,000/- (Rupees Ten Lakhs only) each at
par aggregating to ¥ 2,00,00,00,000/- (Rupees Two
Hundred Crores only) bearing a coupon rate of 8.67%
p.a. in dematerialized form on a private placement
basis. The said debentures have been issued for
maximum tenure of 3 years (36 Months). The
Company has appointed PNB Investment Services
Limited as the debenture trustee for the benefit of the
debenture holders. During the Financial year 2023-
24, the Company has redeemed 500 NCDs having
face value of ¥ 10,00,000/- (Rupees Ten Lakhs only)
each at par aggregating to ¥ 5,000 lakhs.

As on March 31, 2024, there is no outstanding
debentures in the books of accounts of the company.

General Disclosures

A.  During the year under review, the Company has not
entered into any transactions which covered under the
following provisions and no disclosure or reporting is
required.

1. Details relating to deposits covered under Chapter V
of the Act and rules made there under.

2. As per rule 4(4) of the Companies (Share Capital
and Debentures) Rules, 2014, the Company has not
issued equity shares with differential rights as to
dividend, voting or otherwise.

3. As per rule 8(13) of the Companies (Share Capital and
Debentures) Rules, 2014, the Company has not issued
shares (including sweat equity shares) to employees
of the Company under any scheme.

4. As per rule 12(9) of the Companies (Share Capital
and Debentures) Rules, 2014, the Company has not
issued equity shares under the scheme of employee
stock option.
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10.

.

As per rule 16(4) of the Companies (Share Capital and
Debentures) Rules, 2014, there are no voting rights
exercised directly or indirectly by the employees in
respect of shares held by them. The Company does
not have any scheme of provision of money for the
purchase of its own shares by employees or by
trustees for the benefit of employees.

None of the Managing Directors of the Company
receive any remuneration or commission from any of
its subsidiaries.

No significant or material orders were passed by the
Regulators or Courts or Tribunals which impact the
Company’'s going concern status and operations in
future.

No fraud has been reported by the Auditors to the
Audit Committee or the Board.

There is no amount of unpaid/unclaimed dividend
and shares which are required to be transferred in
IEPF (Investor Education and Protection Fund) as per
the provisions of the Companies Act, 2013.

There is no Corporate Insolvency Resolution Process
initiated by and against the Company under the
Insolvency and Bankruptcy Code, 2016 (IBC).

There is no one time settlement of loans taken from
banks and financial Institution.

The details with respect to unpaid dividend for the financial
year 2016-17, 2017-18, 2018-19, 2019-20, 2020-21, 2021-
22, 2022-23 and 2023-24 can be accessed at https://
dilipbuildcon.com/investors/shareholders-centre/

Alteration of Articles of Association

During the year under review, your company has altered its
Articles of Association. The existing Articles of Association
of the company did not contain specific clauses related to
issuance of Warrants. Therefore, certain provisions related
to the issuance of Warrants have to be incorporated into
the Articles of Association of the Company.

The following clauses has been inserted after the clause
5 of Articles of Association of the Company: -

5A Subject to the provisions of the SEBI (Disclosure

and Investors Protection) Guidelines as may be
applicable from time to time and with the consent
of the Members of the Company at a General
Meeting by way of Special Resolution, the Board of
Directors of the Company or a Committee thereof
duly authorised by the Board of Directors, may issue
and allot Warrants convertible into the Equity Shares
on such rate, terms and conditions to the existing
shareholders, general public, or on preferential
basis to the promoters, directors, bodies corporate,
banks, financial institutions, OCBs, NRLs or such other
persons from time to time with or without receipt of
the upfront amount as may be prescribed from time
to time on the face value of the Warrants, as it may

deem fit. Board of Directors of the Company shall be
authorized to make provisions as to the allotment and
issue of Warrants and in particular may determine to
whom the same shall be offered whether at par or at
premium subject to the provisions of the Companies
Act. 2013 and all the applicable provisions of the SEBI
Guidelines and other applicable provisions if any
from time to time.

5B The Company may by special resolution authorize
the Board to convert warrants into the equity
shares at such rates (including premium), terms and
conditions as may be determined by the Board and
in accordance with the guidelines issue by the SEBI,
Stock Exchange, Central Govt. or other authorities
either on single tranche or in one or more tranches or
otherwise as per the discretion of the Board.

5.C The Board may from time to time subject to the terms
on which any warrants convertible into equity shares
may have been issued make all upon the warrants
holders in respect of the balance amount unpaid on
the warrants held by them respectively at the time of
providing option for conversion of warrants into the
equity shares of the Company and shall be payable
at such fixed times by the warrant holder who shall
pay the amount of the call made on them at time and
places appointed by the Board. In case of failure to
exercise the option and make payment thereof, the
amount so deposited at the time of allotment of
warrant shall be forfeited by the Board.”

C. Compliance with Secretarial Standard:

During the year under review, the company has complied
with the secretarial standard issued by The Institute of
Company Secretaries of India read with MCA Circulars
issued from time to time.

RESERVES

As per Rule 18(7) of the Companies (Share Capital and
Debentures) Rules, 2014, the Company is required to create a
Debenture Redemption Reserve for the purpose of redemption
of debentures at the minimum rate of 25% of the value of the
outstanding debentures. Since the company has fully repaid the

The details of the Divestment made to Shrem lnvlT are as under:

Corporate Statutory Financial
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Debentures and therefore the balance Debenture Redemption
Reserve amounting to ¥150.00 crores has been transferred to
Retained Earnings.

SHARES OF THE COMPANIES TRANSFERRED TO SHREM
GROUP

The Company has signed an indicative term sheet with Chhatwal
Group Trust or its Affiliates (SHREM) on August 24, 2017, with
respect to divestment of its entire stake in your 24 SPV's. The
Share acquisition cum shareholder agreements in respect of
these 24 SPV's was entered into on March 26, 2018. Further, the
company is holding shares in the below said companies under
class B category having non -voting rights. The details of the
same are as under:

Sr. Name of Companies No. of shares % of

No held by DBL shares

(Non-voting  held by

rights) DBL

1 | DBL Nadiad Modasa Tollways 1,00,67973 26%

Limited

2 DBL Mundargi Harapanahalli 37124 26%
Tollways Limited

3 DBL Hassan Periyapatna 30,647 26%
Tollways Limited

4 DBL Hirekerur Ranibennur 42,104 26%

Tollways Limited

SHARES OF THE SUBSIDIARY COMPANIES TRANSFERRED
TO SHREM INVIT

The Company along with its wholly owned subsidiary company
“DBL Infra Assets Private Limited” ("DIAPL") have entered into a
non-binding term sheet, with “Shrem nvlT” (an infrastructure
investment trust, registered under Indian Trust Act 1882 with
Securities and Exchange Board of India) on 21 January 2022 for
divestment of 100% equity investment (share capital/unsecured
loan/non-convertible debenture) for 10 Special Purpose
Vehicles (SPVs) of Hybrid Annuity Model (HAM) Projects at an
estimated consideration of ¥2,34,900.00 lakhs. The divestment
of equity investment in 10 SPVs (100% in 9 SPVs and 49% in
1 SPV) to Shrem (nvlT has been completed in a progressive
manner after achievement of date of completion and receipt
requisite No Objection from the Concessioning Authority (i.e,,
NHAI)/ Lenders.

S. Name of the Company No. of No. of shares No. of % of Status of the Company as
No Paid- Divested to shares | shares on 31.03.2024
up ShremInviTand heldby | held by
Shares = their nominees DBL DBL
1 DBL Chandikhole Bhadrak Highways 395331 201619 - - No more associated with the
Limited Company
2 DBLRewa Sidhi Highways Private Limited . 159611 81401* - - No more associated with the
Company
3 DBL Bangalore Nidagatta Highways 324305 165400 - - No more associated with the
Private Limited Company
4 DBL Nidagatta Mysore Highways Private 852601 852601** - - No more associated with the
Limited Company
5 Pathrapali-Kathghora Highways Private 206268 101071 105197*** 51% Subsidiary Company
Limited
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*33517 Shares were held by DBL Infra Assets Private Limited, (Wholly Owned Subsidiary)
**417772 shares were held by DBL Infra Assets Private Limited, (Wholly Owned Subsidiary)

*** 105197 shares were divested to Shrem Invit on July 03, 2024 as a result company is no more associated with the company as
on date of this report.

DIVESTMENT OF EQUITY SHARE INVESTMENT TO ALPHA ALTERNATIVES HOLDINGS PRIVATE LIMITED (AA) AND ITS
ASSOCIATES.

The company Dilip Buildcon Limited along with its wholly owned subsidiary company “DBL Infraventures Private Limited (“DIPL")
have entered into a non-binding Term Sheet with Alpha Alternatives (AA) (an India’s prominent multi-asset class alternatives asset
management platform known for innovative risk-return solutions and specializes in various asset classes such as Infrastructure,
Equities, Private Credit, Fixed Income, Real Estate, and more, focusing primarily on alpha creation) and its associates on 01November
2023, for divestment of 26% equity investment (share capital/unsecured loan/non-convertible debenture) for 18 Special Purpose
Vehicles (SPVs) of Hybrid Annuity Model (HAM) Projects at an estimated consideration of ¥ 1,55,000 Lakhs with an ultimate aim to
setup a joint Public/Privately Listed InvIT. The divestment of 26% equity investment to AA and/or its associates will be completed in
a progressive manner after achievement of date of completion and receipt requisite No Objection from the Concessioning Authority
(i.e. NHAI)/ Lenders.

The details of the divestment made to AA and Its Associates are as under:

S. Name of the Company No.of  No.ofshares No.ofshares % of Status of the Company as on
No Paid-up Divestedto held by DBL shares 31.03.2024
Shares AAand Its including  held by
Associates Nominee DBL
Shares
1 Dodaballapur-Hoskote Highways 278523 72416 142047 51 Subsidiary Company
Limited

2 Repallewada Highways Limited 785751 204296 400734 51 Subsidiary Company

3 Dhrol Bhadra Highways Limited 277307 72100 141427 51 Subsidiary Company

4 Viluppuram Highways Limited * 224814 58452 114656 51 Wholly Owned Subsidiary Company

* The Company (DBL) has transferred 58452 Equity shares to AA on July 12, 2024. As a result, Viluppuram Highways limited has
become the subsidiary of the Company as on date of this report.

DIVESTMENT OF EQUITY INVESTMENT TO DBL INFRAVENTURES PRIVATE LIMITED (WHOLLY OWNED SUBSDIARY
COMPANY)

DBL Infraventures Private Limited (DIPL) is the wholly owned subsidiary of Dilip Buildcon Limited. The status of the divestment
made to DIPL during the year as are as under:

S. Name of the Company Beginning of the During the year % of shares % of shares | 1 E ] )=
No year no. shares held  shares Divested held by the held by the F&e]y sl TG
of the Company to DIPL DIPL DBL March 31, 2024
1 Dodaballapur-Hoskote Highways 278523 64060 23 51 Subsidiary
Limited
2 Repallewada Highways Limited 785751 180721 23 51 Subsidiary
3 Dhrol Bhadra Highways Limited 277307 63780 23 51 Subsidiary
4 Viluppuram Highways Limited* 224814 51706 23 51 Subsidiary
5 Narenpur Purnea Highways Limited * 247990 57037 23 51 Subsidiary

* The Company (DBL) has divested 51706 Equity shares of Viluppuram Highways Limited and 57037 shares of Narenpur Purnea
Highways Limited to DIPL on June 20, 2024. As a result, Both the companies have become the subsidiary of the Company as on
date of this report.

MATERIAL CHANGES AND COMMITMENTS, AFFECTING THE FINANCIAL POSITION OF THE COMPANY WHICH HAVE
OCCURRED BETWEEN THE END OF THE FINANCIAL YEAR OF THE COMPANY TO WHICH THE FINANCIAL STATEMENTS
RELATES AND THE DATE OF THE REPORT

During the year under review and as on the date of report, there is no material change and commitments made which affect the
financial position of the Company except transfer of and investment in subsidiary companies as mentioned in this report
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Details in respect of adequacy of Internal Financial Controls
with reference to the Financial Statements

The Company has designed and implemented a process
driven framework for Internal Financial Controls (“IFC") within
the meaning of the explanation to Section 134(5)(e) of the
Companies Act, 2013 read with Rule 8(5)(viii) of the Companies
(Accounts) Rules, 2014, the Board is of the opinion that the
Company has sound Internal Financial Control commensurate
with the nature and size of its business operations and operating
effectively and no material weakness exists. The Company has a
process in place to continuously monitor the same and identify
gaps, if any, and implement new and/or improved controls
wherever the effect of such gaps would have a material effect
on the Company’s operations. This process includes the design,
implementation and maintenance of adequate Internal Financial
Control that were operating effectively for ensuring the orderly
and efficient conduct of its business, including adherence to
company’s policies, safeguarding of its assets, the prevention
and detection of frauds and errors, accuracy and completeness
of the accounting records, and timely preparation of reliable
financial information, as required under the Act.

During the period under review, the Company has instituted an
inhouse team comprising chartered accountants and engineers
who helps management for regular reviewing the adequacy of
Internal Control system and carrying their periodic testing. The
Board of Directors of the Company have adopted various policies
like Related Party Transactions Policy, Vigil Mechanism Policy,
Policy to determine Material Subsidiaries, Group Governance
Policy and such other procedures for ensuring the orderly and
effic