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To
The Members of
BAJAJ HINDUSTHAN LIMITED

Dear Sir/Madam,

Disclosures under Section 302 of the Companies Act, 1956
A. Appointment of Mr. Manoj Maheshwari as Whole-time Director
Mr. Manoj Maheshwari has experience of more than 25 years in strategy formulation, corporate finance & planning, mergers & acquisitions,
financial management, business process re-engineering, commercial & legal negotiations and secretarial functions. He is holding a B.Com
(H) degree and is a Chartered Accountant and a Company Secretary. Prior to joining the Group, he has worked in Hindalco Industries Ltd.,
Birla Corporation Ltd., Hindusthan National Glass & Industries Ltd. and Srei Infrastructure Finance Ltd. He was appointed Chief Finance
Officer of the Company on September, 2007. He is also Director on the board of Lalitpur Power Generation Company Ltd. and Bajaj
Power Generation Private Ltd. since December 10, 2010 and December 15, 2010 respectively.
The Board of Directors of the Company, vide its resolution passed at its meeting held on August 14, 2012, has appointed Mr. Manoj
Maheshwari as Whole-time Director with designation as Director & Group CFO of the Company for a period of 5 (five) years with effect
from October 01, 2012 on the terms and remuneration mentioned hereunder, subject to the approval by members of the Company. The
Remuneration Committee of Directors of the Company vide a resolution passed at its meeting held on August 14, 2012 approved the
remuneration of Mr. Manoj Maheshwari as Whole-time Director of the Company.
In compliance with the requirements of Section 302(7) of the Companies Act, 1956 an abstract of the remuneration payable to Mr. Manoj
Maheshwari, as Whole-time Director and other terms of appointment as contained in the aforesaid Board Resolution is set out below:-

ABSTRACT
I.  Remuneration:
a) Salary:
Rs. 6,31,111 per month in the scale of Rs. 6,00,000 — 12,00,000. The Board of Directors of the Company may decide such
accelerated increments as may be deemed appropriate at its absolute discretion.
b) Perquisites and allowances:
i) House rent Allowance
House Rent Allowance at the rate of 20% of basic salary.
ii) Special Allowance
Special Allowance as per the rules of the Company, presently Rs.8,38,715 per month.
iii) Leave Travel Allowance
Leave Travel Allowance in respect of himself and family not exceeding one month’s salary per annum as per the rules of the
Company.
iv) Other Allowances
Allowances for Food Coupons, Children Education, etc. as per the rules of the Company.
v) Medical Reimbursement
Reimbursement of actual medical expenses incurred as per the rules of the Company.
vi) Other Perquisites
Subject to overall ceiling on remuneration mentioned hereinbelow the Whole-time Director may be given other allowances,
benefits and perquisites as the Board of Directors may decide from time to time.
Explanation:
Perquisites shall be evaluated as per Income-tax Rules, wherever applicable and in absence of any such rule, perquisites shall be
evaluated at actual cost.
¢) Performance Linked Incentive:
Performance Linked incentive to the achievement of targets as per the rules of the Company subject to a maximum of 2 month’s basic
salary per annum.
d) Others including Retirals:
i) Contribution to Provident Fund
Company’s contribution to provident Fund to the extent the same is not taxable under the Income-tax Act, 1961.




ii) Gratuity
Gratuity payable to the extent permitted under the Payment of Gratuity Act, 1972.
iii) Leave
Leave with full pay or encashment thereof as per the Rules of the Company.
iv) Conveyance
Reimbursement of driver’s salary, fuel expenses, car repairs and maintenance and car insurance renewal as per the rules of
the Company.
v) Communication
Reimbursement of residential telephone expenses upto Rs 1,500 per month.
vi) Other Facilities
Reimbursement of uniform expenses and books and periodicals expenses as per the rules of the Company.
II. Overall remuneration:
The aggregate of salary and perquisites in any financial year shall not exceed the limits prescribed from time to time under Sections 198, 309
and other applicable provisions of the Companies Act, 1956 read with Schedule XIII to the said Act as may for the time being, be in force.
III. Minimum remuneration:

In the event of loss or inadequacy of profits in any financial year during the currency of tenure of service of Director & Group CFO,

the payment of salary, allowances, perquisites and other allowances shall be governed by the limits prescribed under Section II of the

Part IT of Schedule XIII to the Companies Act, 1956 as may for the time being, be in force.

IV. Other Terms and Conditions:

Other terms and conditions of appointment of Mr. Manoj Maheshwari, the Whole-time Director are as under:

a.  The Whole-time Director shall not be paid any sitting fees for attending the meetings of the Board of Directors or Committees
thereof.

b. The Whole-time Director shall not, so long as he functions as such, become interested or otherwise concerned directly or through
his wife and/or minor children in any selling agency of the Company in future without prior approval of the Central Government.

c.  Mr. Manoj Maheshwari is appointed as Whole-time Director by virtue of his employment in this Company and his appointment
is subject to the provision of 283(1)(1) of the Companies Act, 1956.

d. If at any time Mr. Manoj Maheshwari ceases to be the Whole-time Director of the Company for any cause whatsoever, he shall
cease to be the Director of the Company.

e. One month notice or salary in lieu thereof from either side shall be applicable within one month from the date of close of
crushing operation of season. After expiry of this period, two months notice or salary in lieu thereof from either side will be
required.

B. Appointment of Mr. Ashok Kumar Gupta as Whole-time Director

Mr. Ashok Kumar Gupta has experience of more than 41 years in Sugar Industry. After completing his M.Com from Agra University, he
had started his service career from Dhampur Sugar Mills, Dhampur, Dist: Bijnor in 1970 and thereafter joined Upper Doab Sugar Mills,
Shamli, Dist: Muzaffar Nagar (a Unit of Shadilal Enterprises) in August, 1978. Thereafter, he had joined in Bajaj Hindusthan Limited,
Golagokarannath, Lakhimpur Kheri on 31st May, 1982 and since then continuing with BHL. During his long tenure with BHL, he had
worked in different senior posts in different departments and presently working as Senior President (Group Operations), Sugar & Distillery
Divisions. He is a patron Member of The Sugar Technologists’ Association of India (Membership No. 4551). He has been awarded with
“GEM OF INDIA AWARD” on 30th June, 2011 by Council for National Development, New Delhi on its 58th National Convention of
National Building through Individual Achievements.

The Board of Directors of the Company, vide its resolution passed at its meeting held on August 14, 2012, has appointed Mr. Ashok Kumar
Gupta as Whole-time Director with designation as Director (Group Operations) of the Company for a period of 5 (five) years with effect
from October 01, 2012 on the terms and remuneration mentioned hereunder, subject to the approval by members of the Company. The
Remuneration Committee of Directors of the Company vide a resolution passed at its meeting held on August 14, 2012 approved the
remuneration of Mr. Ashok Kumar Gupta as Whole-time Director of the Company.

In compliance with the requirements of Section 302(7) of the Companies Act, 1956 an abstract of the remuneration payable to
Mr. Ashok Kumar Gupta, as Whole-time Director and other terms of appointment as contained in the aforesaid Board Resolution is set out
below:-

ABSTRACT
I.  Remuneration:
a) Salary:
Rs. 1,80,509 per month in the scale of Rs. 1,50,000 — 6,00,000. The Board of Directors of the Company may decide such
accelerated increments as may be deemed appropriate at its absolute discretion.
b) Perquisites and allowances:
i) House rent Allowance
House Rent Allowance at the rate of 20% of basic salary.
ii) Special Allowance
Special Allowance as per the rules of the Company, presently Rs. 79,407 per month.
iili) Leave Travel Allowance
Leave Travel Allowance in respect of himself and family not exceeding one month’s salary per annum as per the rules of the
Company.




)

d)

iv) Other Allowances

Allowances for Food Coupons, Children Education, etc. as per the rules of the Company.
v) Medical Reimbursement

Reimbursement of actual medical expenses incurred as per the rules of the Company.

vi) Other Perquisites

Subject to overall ceiling on remuneration mentioned hereinbelow the Whole-time Director may be given other allowances,
benefits and perquisites as the Board of Directors may decide from time to time.

Explanation:

Perquisites shall be evaluated as per Income-tax Rules, wherever applicable and in absence of any such rule, perquisites shall be
evaluated at actual cost.

Performance Linked Incentive:
Performance Linked incentive to the achievement of targets as per the rules of the Company subject to a maximum of 2 month’s basic
salary per annum.
Others including Retirals:
i)  Contribution to Provident Fund
Company’s contribution to provident Fund to the extent the same is not taxable under the Income-tax Act, 1961.
ii) Superannuation
Superannuation at the rate of 15% of the basic salary.
iii) Gratuity
Gratuity payable to the extent permitted under the Payment of Gratuity Act, 1972.
iv) Leave
Leave with full pay or encashment thereof as per the Rules of the Company.
v) Conveyance

Company provided car and Reimbursement of driver’s salary, fuel expenses, car repairs and maintenance and car insurance
renewal as per the rules of the Company.

vi) Communication
Reimbursement of residential telephone expenses as per the rules of the Company.
vii) Other Facilities
Reimbursement of uniform expenses and books and periodicals expenses as per the rules of the Company.

II. Overall remuneration:

The aggregate of salary and perquisites in any financial year shall not exceed the limits prescribed from time to time under Sections 198, 309
and other applicable provisions of the Companies Act, 1956 read with Schedule XIII to the said Act as may for the time being, be in force.

III. Minimum remuneration:

In the event of loss or inadequacy of profits in any financial year during the currency of tenure of service of Director (Group
Operations), the payment of salary, allowances, perquisites and other allowances shall be governed by the limits prescribed under
Section II of the Part II of Schedule XIII to the Companies Act, 1956 as may for the time being, be in force.

IV. Other Terms and Conditions:
Other terms and conditions of appointment of Mr. Ashok Kumar Gupta, the Whole-time Director are as under:

a.

b.

C.

The Whole-time Director shall not be paid any sitting fees for attending the meetings of the Board of Directors or Committees
thereof.

The Whole-time Director shall not, so long as he functions as such, become interested or otherwise concerned directly or through
his wife and/or minor children in any selling agency of the Company in future without prior approval of the Central Government.
Mr. Ashok Kumar Gupta is appointed as Whole-time Director by virtue of his employment in this Company and his appointment
is subject to the provision of 283(1)(1) of the Companies Act, 1956.

If at any time Mr. Ashok Kumar Gupta ceases to be the Whole-time Director of the Company for any cause whatsoever, he shall
cease to be the Director of the Company.

One month notice or salary in lieu thereof from either side shall be applicable within one month from the date of close of crushing
operation of season. After expiry of this period, two months notice or salary in lieu thereof from either side will be required.

MEMORANDUM OF CONCERN OR INTEREST OF DIRECTORS

Mr. Manoj Maheshwari and Mr. Ashok Kumar Gupta to be appointed as Whole-time Directors of the Company with effect from 1-10-2012
are interested in their respective appointment and remuneration.

Save as aforesaid, none of the other Directors is, in any way, concerned or interested in this appointment and remuneration.

A copy each of the resolutions passed by the Remuneration Committee and by the Board of Directors at their meeting both held on August
14, 2012, referred to above, is available for inspection at the Registered Office of the Company during business hours on all working days.

By Order of the Board of Directors

Place: Mumbai Pradeep Parakh
Dated: 22.08.2012 Group President (GRC) & Company Secretary
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If undelivered, please return to:

BAJAJ HINDUSTHAN LIMITED

Bajaj Bhawan, 2nd Floor, Jamnalal Bajaj Marg,
226, Nariman Point, Mumbai 400 021.





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo true
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
    /Helvetica
    /Helvetica-Black
    /Helvetica-BlackOblique
    /Helvetica-Black-Regular
    /Helvetica-Bold
    /Myriad-Bold
    /Myriad-BoldItalic
    /Myriad-Italic
    /Myriad-Roman
  ]
  /NeverEmbed [ true
    /PrivaOneItalicPro
    /PrivaOnePro
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth 8
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /FlateEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth 8
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /FlateEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1800
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


