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Abstract of the terms of appointment of Mr. Punkaj Kumar Bajaj as Joint Managing Director & CEO (Steel Business) of the Company
and
Memorandum of Interest issued to the Members of the Company pursuant to Section 302 of the Companies Act, 1956

To
The Members,

The Board of Directors of the Company at its meeting held on 14 February 2014, on the recommendation of the Remuneration Committee, has
approved the appointment of Mr. Punkaj Kumar Bajaj as Joint Managing Director & CEO (Steel Business) of the Company for a period of 3 years,
with effect from 1 March 2014, subject to the approval of the Members and such other approvals as may be necessary, under the provisions of
the Companies Act, 1956 (including any statutory modification or re-enactment thereof, for the time being in force).

Mr. Bajaj, 62 years, is a Graduate in Metallurgical Engineering, Gold Medalist from MNIT, Jaipur. He has over 38 years of rich experience in iron
& steel industry with Steel Authority of India Ltd (SAIL). He has held various strategic positions at the integrated steel plants of SAIL including
Rourkela, Bhilai and Durgapur as well as its Corporate Office in New Delhi. Prior to joining VISA Steel, he was the Chief Executive Officer of
Durgapur Plant at SAIL.

In compliance with the requirements of Section 302 of the Companies Act, 1956, an abstract of the terms of the appointment of and remuneration
payable to Mr. Bajaj as Joint Managing Director & CEO (Steel Business) of the Company and the Memorandum of Interest is set out below:

Salary (including Dearness Allowance)

Rs.1,00,000/- per month with such revisions as may be determined by the Board of Directors (hereinafter referred to as "Board” which term shall
be deemed to include the Remuneration Committee constituted by the Board) from time to time.

Special Allowance

Rs.4,50,000/- per month with such revisions as may be determined by the Board from time to time.

Performance Bonus

Performance Bonus of Rs.20,00,000/- per annum, subject to achievement of KRA parameters. The performance bonus payable to Mr. Bajaj, will
be approved by the Board at the end of the relevant financial year and will be payable annually after the Annual Accounts have been approved by
the Board of Directors and adopled by the shareholders.

Perquisites

House Rent Allowance

House Rent Allowance of Rs.55,000/- per month.

Medical Reimbursement

Expenses incurred for self and family (consisting of spouse and dependent children) subject to the Rules of the Company applicable to the senior
executives.

Leave Travel Concession

For self and family in accordance with the Rules of the Company applicable to the senior execulives.

Contribution to Provident Fund and Superannuation / Annuity Fund

The Company'’s contribution to Provident Fund and Superannuation or Annuity Fund as per the Rules of the Company applicable to the senior
executives.

Gratuity

As per Rules of the Company applicable to the senior executives.

Bonus

As per Rules of the Company applicable to the senior executives.

Leave Pay

Leave with full pay and allowances as per the Rules of the Company.

Conveyance

A Company Car will be provided to Mr. Bajaj for use in the Company’s business. The Company will reimburse actual expenses for fuel,
lubricants, repair & maintenance. Reimbursement of personal driver's wages @ Rs.8,000 per month. Use of Car for personal purpose shall be
billed to him separately.

Telephone and other Communication Facilities

The Company shall provide Telephone and other communication facilities at the residence of Mr. Bajaj. Use of personal long distance calls shall
be billed to him separately.

Other benefits, amenities and facilities as per Company’s Rules.

Subject to overall remuneration mentioned herein below, Mr. Bajaj may be given any other allowances, benefits and perquisites as the Board
may from time to time decide.

Perquisites shall be evaluated as per the Income Tax Rules, 1962 wherever applicable and in the absence of any such Rules, perquisites shall
be evaluated at cost.

OVERALL REMUNERATION

The aggregate of salary, allowances and perquisites together with the Performance Bonus in any financial year shall not exceed the limits
prescribed from time to time under Sections 198, 309 and any other applicable provisions of the Companies Act, 1956 read with Schedule XIII to
the Companies Act, 1956 including any statutory modification or re-enactment thereof as may for the time being be in force.

MINIMUM REMUNERATION

Pursuant to Part Il of Schedule XIll and other applicable provisions of the Companies Act, 1956 (including any statutory modification or
re-enactment thereof, for the time being in force), notwithstanding anything to the contrary contained herein and subject to such approval as may
be necessary, in the event of loss or inadequacy of profits in any financial year during the tenure of his aforesaid appointment, Mr. Punkaj Kumar
Bajaj, Joint Managmg Director & CEO (Steel Busmess) shaII be paid remuneration by way of salary, perquisites and allowances as specified
above, as the minimum remuneration.

Subject to the overall superintendence, direction and contro! of the Board of Directors, Mr. Punkaj Kumar Bajaj as Joint Managing Director &
CEO (Steel Business), shall be responsible for the management of the affairs of the Company and specifically the operations & project
implementation of the Company'’s facilities and be accountable to the Board of Directors. The appomtment may be terminated by either party by
giving to the other one momh notice in writing.




