






























 

CODE OF CONDUCT FOR DIRECTORS AND EMPLOYEES OF 

THE PANCHSHEEL ORGANICS LIMITED 

 
 

PANCHSHEEL ORGANICS LIMITED POLICY 
 

(A) 
Panchsheel Organics Limited, fully cognizant of its mission and the role it should play and 
with the aim of continuing its development as a truly enterprise, hereby states its standards 
of corporate conduct as follows. 
 
Guidelines for employees: 
 

1. Employees shall at all times behave in line with the spirit of harmony in working 
together for unity within the Panchsheel Organics Limited and in working towards 
creating mutual understanding and ties of friendship with the nations of the world. 
 

2. Employees shall work to ascertain accurately the changing needs of the international 
community of nations, to develop advanced, highly reliable technology and 
products to answer these needs and to serve customers with sincerity. 
 

3. Using the pioneering spirit employees shall work to consolidate Panchsheel 

Organics Limited leadership through original studies, research and development. 

 

4. While seeking for knowledge everywhere, broadening their perspective and 

constantly working to educate and improve themselves, employees shall act 

according to the rule of law and ethical corporate rectitude. 

 

5. Employees shall at all times observe a fair and orderly competitive concept. 

 

6. Employees shall give full respect to the value of business and technical information 

possessed by other companies and at the same time shall be fully conscious of the 

value of Panchsheel Organics Limited business and technical information, and shall 

work carefully towards establishing a strict and impartial system of administering 

such information. 

 

7. Members of the management of Panchsheel Organics Limited shall, in accordance 

with these standards of conduct, take the initiative and provide appropriate 

guidance to their staff, thereby to facilitate the conduct of corporate business affairs, 



and shall also work towards creating a vigorous working environment in which 

correct workplace discipline is maintained and employee morale raised. 

 

(B) 

 

1. OBJECTIVE OF CODE OF CONDUCT: 

 

The object of this code is to set up a “code of conduct” for Directors and employees 

of the Company: 

� to follow the ethical policies and practices of the Company in its letter and 

spirit ; 

� to encourage the Directors and employees to adhere to the policies and 

practices of the Company ; 

� to protect the interest of the Company ; 

� to report any unethical conduct of any Director or of any Employee. 

 

2. APPLICABLE TO: 

 

� All directors and employees (including Management Trainees) of Panchsheel 
Organics Limited . 
 

3. CODE OF CONDUCT: 

 

� The directors and employees of the Company shall - 
� Comply all laws, rules and regulations applicable to the Company ; 
� Abide by the policies and procedures that govern the conduct of the 

Company's business ; 
� Perform his function with highest standards of personal and professional 

integrity, honestly and ethically in respect to utilization of Company’s assets 
and resources ; 

� Help to create and maintain a culture of high ethical standards and 
commitment to compliance and maintain a work environment that 
encourages the stakeholders to raise concerns to the attention of the 
management. 
 
 

4. DUTIES OF INDEPENDENT DIRECTORS 

 

� Independent Directors will abide by the duties, functions and responsibilities 
as detailed in the appointment letter and prescribed under Schedule IV and 
other provisions of the Companies Act, 2013 
 



 
5. DISCLOSURE: 

 

� In case there is likely to be a conflict of interest as prescribed in next 
paragraph, Employee shall make full disclosure of all facts and circumstances 
thereof and to obtain prior written approval of the Process Owner of the 
Company. Process Owner who approves the disclosure will send a copy of 
such approval to Managing Director within 7 working days of such approval. 
In case of conflict of interest as prescribed in next paragraph by any Director, 
he shall make full disclosure of all facts and circumstances thereof and to 
obtain prior written approval of Managing Director. 

 

6. CONFLICT OF INTEREST OF THE COMPANY: 

(a) Company’s interest conflicts with Personal Interest – 

Following are the eventualities when the interest of the Company can conflict with 
personal interest: 
 

� Receipt of personal benefits by a Director, Employee or a member of his or 
her family due to the position of such Director / Employee. 
 

� Receipt of gifts or excessive entertainment from any person / company with 
which the Company has current or prospective business dealings. 

 

� Significant ownership or interest of any Employee or Director or any relative 
of such employee or Director in any supplier, customer, development partner 
or competitor of the Company. 
 

� Significant ownership or interest of any Employee or Director or any relative 
of such employee or Director in any supplier, customer, development partner 
or competitor of the Company. 

 

� Consultation or employment relationship with any supplier, customer, 
business associate or competitor of the Company. 

 
� Doing any other business activity which may affect the ability to devote the 

required time to execute responsibilities of the Company. 
 

The directors and employees should be careful in avoiding such eventualities. In 
case of such eventuality, disclosure is to be made to the Authority as prescribed in 
‘Clause B(4) of this code’. 

 

 



(B) COMPETITION / CORPORATE INFORMATION – 
 

Directors and employees are prohibited from: 
 

a. competing directly or indirectly with the business of the Company or with any 
business that the Company is considering ; 

 
b. using Company's property, information, or position for personal gain. 

 
If the Company has finally decided not to pursue an opportunity that relates to the 
Company's business activity, Director / Employee may pursue such activity only 
after disclosing the same. 

 

(C) CONFIDENTIALITY – 
 

Except it is legally required, the directors and employees shall maintain the 
confidentiality of the information of the Company and strictly prohibited from 
disclosing any of the following confidential information to the Customers, Suppliers, 
Business Associates, Competitors, Media or any other outside agency: 

 

1. Details of the customers, suppliers or business associate of the Company, 
2. Information of Know How, Design, Flow Chart or any other written or unwritten 
     information about manufacturing process, 
3. Set up and internal policies of the business of the Company, 
4. Budget and Sales Data of the Company, 
5. Sales policy including dealer policy, 
6. Corporate strategies. 

 
The Confidential information includes all non-public information that might be of 
use to competitors or harmful to the Company or its associates. The use of 
confidential information for his/her own advantage or profit is also prohibited. 

 
(D) DEALING ON BEHALF OF THE COMPANY – 

 

Each director and employee should deal fairly with customers, suppliers and 
competitors of the Company. They should not take unfair advantage of anyone 
through manipulation, concealment, abuse of confidential, proprietary or trade 
secret information, misrepresentation of material facts, or any other unfair dealing-
practices. 

 



(E) PROTECTION AND PROPER USE OF COMPANY'S ASSETS – 
 

All directors and employees should protect Company's assets and property and 
ensure its efficient use. Theft, carelessness, and waste of the Company's assets and 
property have a direct impact on the Company's profitability. Company's assets 
should be used only for legitimate business purposes. 

 
7. REPORT ON ANY NON-COMPLIANCE OF CODE OF CONDUCT: 
 

If any director or employee who knows of or suspects of a violation of applicable 
laws, rules or regulations or this Code of conduct, he/she must immediately report 
the same in the manner as prescribed under Vigil Mechanism Process of the 
Company. Vigil Mechanism Committee will investigate the matter in a manner as 
prescribed under Vigil Mechanism Process. 
 

8.  DISCIPLINARY ACTION: 
 

Violations of this Code will result in disciplinary action, which may even include 
termination of services of the employee. 
 

 

 


