5 JAIN

Jain Irrination Systems Ltd.

Regd. Office: Jain Plastic Park, P.O.Box: 72, N.H.No. &, Jalgaon — 425 001. India. Tel
+01-257-2268011; Fax. +91-257-2258111,CIN: L29120MH1986PLC042028
E-mail: jisi@jains.com; Visit us at; www.jains com

11 Mameis) of Member(s) | (Including Joint-
holders. if any)

2! Registered Address of the Sole/ First
named Member -

3} Registered Folio Mo/
DF ID No * Client ID No.™ : (*Applicable to
Investars holding Shares In dematanialized
form)
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5) I We hereby exercise my/our vote through Postal Bailot In keu of e-vating In respect of the following Resolutions stated in the Notice dated
27 September, 2015 of the 26t Annual General Meeting of the Company to be held at 11.00 AM on Wednesday, 30" September,
2015 at Registered office of the Company by conveying myfour assent or dissent ta the said Resclulions by placing the tick (z) mark at the
appropnate boxes below
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ltem Bt of Ha gt Sharas ligid Resaolution Resclution
ption ype

Mo, Ordinary E’K Ordinary  |DVR

iness/Resolution Drdinary Equity  [DVR Equity lEquity uity [Equity Equity
Wdoption of the Audited Accounts for the year|
1 Lnded 316t Mareh, 2015 Ordinary Business
Declaration of Dividend on Ordinary and DVR
= Equity Shares af * 2 each Frdinary Blsiiess
Wppointment of a Director in place of Shri Ashok
3 B Jain (DIN 00053157, who retires by rotation priiangslitinags
Wppolmimeant of a Director in place of Shri Ry
4  Gwaminathan (DIN CO0609E3) who retires bpOrdipary Business
Irotation
& flteappmmmven! of Statutery Auditors of the Ordinary Business
Lompany
£ lBorrowing powers of Board of Directors u/s Special Business,
LA 1)) of the Companies Act, 2013 Special Resalution
3 Re-appointment of and remuneration ta Shri Epecial Business)/
lashak B. Jain a5 a Executive Vice-Chairman Gpecial Resolution
Re-appointment af and remuneratlon te Shri Anil n -
p Special Business/
8 |BJainasa Chief Executive Officer/ Managing lspecial Resolutian
Director
Ae-appointment of and remuneration to Shri Ajit
Gpecial Busl
9 B, Jain as a Chief Dperating Officer/ Joint 5:;.:. He:ﬁ"lﬁflfn
Managing Director
Re-appointment of and remuneration to Shri Atul z 7
: Gpecial Business/
10 B Jalnasa L“.hlr_'f Marketing Officer/ loint kS pacial Resolution
Managing Director
{1 Re-appointment of and remunerationto Shri A Special Business)
Bwaminathan #s a Director-Technical Gpecial Resolution
Place:
Drate:

Signature
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INSTRUCTIONS

A Member desiring to exercise his/her vote by Postal Ballot may complete this Postal Ballot form (no other form or
photocopy thereof is permitted to be used for the purpose) and send it to the Scrutinizer at the address of the Company In
the attached prepald Business Reply self-addressed envelope attached. Postage will be borne and paid by the Company.
Envelopes containing Postal Ballots, if deposited in Person at Registered Office of Company or if sent by courier at the
expense of the Member, shall also be accepted.

The self-addressed envelopes bears the name of the Scrutinizer appointed by the Board of Directars of the Company.

This form should be completed and signed by the Member. In case of joint shareholding, this form should be completed and
signed [as per the specimen signature(s) registered with the Company / furnished by the Depositories] by the first named
Member and in his/her absence, by the next named Member. Holders of Power of Attorney (POA) on behalf of Member may
vote on the Postal Ballot mentioning the Registration Mo. of the POA or enclosing an attested copy of POA,

Unsigned, incomplete, improperly or incorrectly marked Postal Ballot forms will be summarily rejected at the discretion of
scrutinizer.

The exercise of vote by Postal Ballot is not permitted through proxy. There will be anly one Postal Ballot Form for every folio/
client ID irrespective of the number of Joint Member(s).

Duly completed Postal Ballot forms should reach the Company not later that by the close of working hours on Saturday, 26th
September, 2015, Postal Ballot forms received after this date will be strictly treated as if the reply from such Members has
nat been received. The Mermbers are requested to send the duly completed Postal Ballot Forms well before Saturday, 26th
September, 2015 praviding sufficient time for postal transit.

In the case of shares held by companies, trusts, societies etc. the duly completed Fostal Ballet form should be accompanied
by & certified true copy of the relevant Board Resolution/ Authorisation.

Voting rights shall be reckoned in proportion to a Member's share of the Pald-Up Share Capital of the Company as
on 28th August, 2015 or as per terms of issue for DVR Equity.

Members are requested not to send any other paper along with the Postal Ballot form in the enclosed self-addressed
postage prepald Business Reply envelope, as such envelapes will be sent ta the Scrutinizer and any extraneous paper found
In such envelope would be destroyed by the Scrutinizer.

10} The result on resolutlans shall be declared an the date of 28th AGM l.e. 30th September, 2015 and the resolutions will be

deemed to be passed on the AGM date subject to receipt of the requisite number of votes in favour of the resolutions. The
result declared along with the Scrutinizer’s Report(s) will be available on the website of the Company [www.iains.com) and
would also be communicated to the BSE Ltd and the National Stock exchange of India Ltd,

11)As you have not registered your emall id with Company or your Depositories or RTA agent of the Company i.e. Link Intime
india Put. Ltd. the option to cast the vote through e-voting system is not provided In terms of Companies (Management and
Administration) Rules, 2014.




NOTICE IS HEREBY GIVEN THAT 28™ ANNUAL GENERAL MEETING OF SHAREHOLDERS OF JAIN
IRRIGATION SYSTEMS LIMITED SHALL BE HELD ON WEDNESDAY, 30™ SEPTEMBER, 2015 AT
11:00 AM AT REGISTERED OFFICE OF THE COMPANY AT JAIN PLASTIC PARK, N.H. NO. 6,
BAMBHORI, JALGAON 425001 TO TRANSACT THE FOLLOWING BUSINESS;

1 Torecelve, cansider and adopt the Accounts for the year
anded 31st March, 2015 (including Balance Sheet as at
35t March, 2015 and Consolidated Balance Sheet as at
31st March, 2015, Cash Flow Statement and Profit & Loss
account and Consolidated Profit & Loss account for the
year ended on even date) together with Schedules, Notes
thereon and the reporis of Board of Directors and Auditors
thereon,

< Todeclare a Dividend on Ordinary and DVR Equity Sharas
ol ¥ 2 each as follows--

StNo|  Particulars of Equily Shares | Amourt (1]
1 |258% (Re 0.50 per share) on 443,119,978 221,555,880
Ordinary Equity Shares of T 2 each

2 |25% (Re.0 6O per share) on 18,294,304 9,647,152
HD"IF[ Equity Shares of ¥ 2 each
Total (Excluding applicable Dividend 231,207 141

{Distributlon Tak)

2. To appoint @ Directar In place of Shri Ashok B Jaln, who
ratiras by rotation and being aligible, offers himself for
regppointment as Director,

4. To appoint a Director in place of Shn B Swaminathan wha
refires by rotation and being eligible, offere himselt for
reappointment as Director,

Appointment of Statutory Auditors:

5. To copslder and If thought fit, to pass, with or without
any modification as may be deemed fit, the fallowing
resolution as an Ordinary Resolutlon:

RESOLVED pursuant lo pravislons of Section 138(1) and
othar applicable provisions, if any, of the Companies Act,
2013 that M/s Hariohakti & Co, Chartered Accountants,
Mumbzl the retiring Statutory Auditors of the Company ba
and are heraby fe-appainted as Statulory Auditors of tha
Company up to the conclusion of the 28th Annual General
Mesting on remuneration as may be decided between
Managing Director and Partner of Haribhaktl & Co,, and
the relmbursemenl of out of podiiet expenses as may ba
incurred during the course of the audit”,

Borrowing Powers

6. To consider and if thought fit, to pass, with or without
any modification as may be deemed fit, the following
resolullon as a Special Resolution:

“RESOLVED purzuant to provisions of Section 180(1)(c) of
the Companies Act, 2013 and other applicable provisians,
if any, that the cansant of the Company be and is hereby
givan to Board of Directors to borrow money(s) from time
to fime, such that the monies borrewed logether with all
other outstanding loans (excluding temparary loans |.e

Working Capital loans/Fund based/Mon Fund based stc
obtained from the Company's Bankers in ordinary course
of business), either from the Company's Bankers andior
any one or more persons, Companies or Instifullons, and
by whatever name called or issue of Debentures, on such
terms and candltions as may be considered suitable by the
Board of Directors, on the date of borrowing, may exceed
the agaregale of pald up capltal of the Company and its
free reserves, upto an aggregate amount of T 3,000 crores
at any given point in fime.

RESOLVED FURTHER THAT the Board of Directars of
the Company or an authorized committee thereof be and
Is hersby authorised to finalise the manner and method
of bomrawing and all necessary instruments, agresments,
deeds and documents and subsequent modifications
thereto, for creating the mortgage andfer charge etc. and
to do all such acts, deeds, mattars and things as may be
necessary desirable or expedient for 1he purpose of giving
effect 1o the resolution.”

. Re-appointment and Remunaration to Shri Ashok B.

Jaln as Executive Vice Chairman.

To consider and if thought fit, to pass, with or without
modification as may be deemed fit, the follawing as a
Special Resolution

"RESOLVED THAT pursuant to provisions of Section
186, 197 and 203 read with Schedule V and other
applicable provisions, IF any, of the Companies Act, 2013
and the Companies (Appointment and Remuneration
of Managerial Personnel) Rulss, 2014 (Including any
stalulory medification(s) or re-enactment thereof for tha
time belng in force), Clause 49 of the Listing Agresmant,
and subject 1o all other approvals, as may be required, the
Company be and does hereby spprove and consent to,
the re-appointment of Mr. Ashok B Jain (DIN 00053157}
as a Whale Time Director of the Company, designated as
Executive Vice Chainman of the Company, from 1* Qcolober
2015 10 30" September, 2018 (hereinafter referred to as
'EVC') for & pericd of 3 (Threa) years, on the terms and
conditions including perquisites, where the remuneration
including perguisites are subject to the approval of the
Central Government. if any, as may be applicable from
fime ta time, as are sel out below, with liberty to the Board
of Directors to alter, and vary the terms and conditions of
the said appointment (limited to annual increment in the
scale), 80 as not to exceed the limits spacified in section If
section || part || to Schedule V to the Compames Act, 2013,
or the applicable provisions of the Companias Act, 2013
for the time being In foree or any amendments thereof, or
any amendments and ( or madification that may hereafter
be made thereto by the Central Government or as may be
agreed between the Board of Directors and the EVC. The
terms and conditions of the appaintment are contained
hereunder in brief and in the Explanalory Statemesnt in
detail.

AGM Nollce
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Terms of Remuneration

¥ 2083333 per month as monthly remuneration, plus
commission @ uplo 1% of net profits as may be decided
by WMormination and Remunerastlen Committee (NRC)
based on various performance peramelers applicable for
a period of 3 (Three) years from 1st October 2015 T 30th
Septermber 2018, and on such further terms and conditions
28 per agreemant to be entarad inta with him, Inclusive of
all perguisites, [ncentive, exira salary ete., bul excluding
the following (which shall be paid separately):

[ Contribution to the Providert Fupd, Superannuation
Fund, Annulty Fund and for Gratulty;

fiy Gratuity not exceading half-month salary for each year
of sompleted seryvice under this appointment;

iy Leave sncashment, if any, as per Company's pallcy
applicable.

RESOLVED FURTHER THAT whera In any financial year
during the above fenure of said Executive Vice Chairman,
the Company has no profits or ifs profits are inadegquale,
the Company shall pay to him the above remuneration
(withoul commission), as the minimum remuneration, as |s
parmissible, but not exceeding the limits specified under
Saction I of Part I to Schedule V of the Companies Act,
2043 as applicable for the year f period for which profits are
Iradegquate,

RESOLVED FURTHER THAT any Dirsctor or Company
Secratary ol the Company be and is hersby authorised
to complele the necessary filings and 1o take such sleps
gs may be necessary and desirable to give effect 1o this
resalutian

. Re-appointment and Remuneration to Shri Anil B Jain
as Chief Executive Officer/ Managing Diractor

To cahsider and if thought fit, to pass, with or withaut
modification as may be deemed fit, the following as a
Special Resolution

"RESOLVED THAT pursuant to provisions of Section
186, 197 and 203 read with Schedule V and other
applicable provisions, if any, of the Companies Act, 2013
and the Companies (Appointment and Remunaration of
Menagerial Personnel} Rules, 2014 {including any statutory
modification{s) or re-enactment thereaf for the time baing In
foree) Clause 49 of the Listing Agreement, and subjecttoall
ather approvals, as may be required, the Company be and
does herelby approve and consent to the re-appaintment of
Mir. Anll B, Jain (DIN 00053035) as a Whala Time Director
of the Company designated as Chisf Executive Officer/
Managing Director of the Company from 1st Octabar 2015
to 30" September, 2018 (hereinafier referred to as 'CEQ’
or 'MD'} far & periad of 3 (Three) years, an the terms and
conditions including perquisites, whera the remunarafion
ineluding perguisites are subject to the approval of the
Canlral Government, If any, as mey be epplicable from
time to time, as are set out below, with liberty to the Board
of Directors to alter, and vary the terms and conditions
of the =ald appolntment (limited to anpual incremeant
in tha scale), g0 as not 1o exceed the limits specified in
section I/ section || of partll to Schedule Vo the Companias
Act, 2013, or the applicable provisiens of the Companies
Act, 2014 for the time being In farce or any amendments
thersal, or any amendments and ( or madification that may
hereafter be made thersto by the Central Government or
as mey be agreed betweesn the Board of Directors and
fhe MDD, The terms and conditions of the appoinimant arg
contained hereunder and In the Explanatory Statament

AGNM Motiana
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Terms of Remuneration

T 20,83,333 per manth as monthly remuneration, plus
commigsion @ upta 19 af net profits as may be decided
by Nomination and Remuneration Committes (NRG)
based on various performance parameters applicable for
a perlod of 3 (Three) years fram 1st October 2015 to 30th
Sapternber 2018, and on such further lerms and condilions
as per sgreament to be eniered into with him, inclusive of
all perguisites, Incentive, extra salary ete., bul excluding
the following (which shall be paid separataly):

[j Contnbution to the Provident Fund, Superannuation
Fund, Annuity Fund and for Gratuity;

iy Gratuity not exceeding halt-month salary for each year
aof completed service under this eppaintment;

i) Leevs encashment, if any, as per Company's policy
applicable.

RESOLVED FURTHER THAT whare in any financlal
year during the tenure of sald Managing Dirsclor! Chief
Exeautive Qfficer, the Company has no profits or its profits
are inadeguate, the Company shall pay te him the above
remunaration (without commission), as the minimum
remuneration, as is parmissible, but not excesding the
limits speaified undar Section || of Part || to Schedule V
of the Companies Act, 2013 as applicable for the year /
period for which profits are Inadeguate,

RESOLVED FURTHER THAT any Director or Company
Secretary of the Company be and = hereby authorised
to complele the necessary filings and o lake such aleps
as may be necassary and desirable to give eflect to this
resolution.”

Re-appointment and Remuneration to Shri Ajit B Jain
as Chief Operating Officer/ Joint Managing Director.

To consider and if thought fit, Lo pass, with or without
modification as may be deemed fit, the following as a
Special Resolution

"RESOLVED THAT pursuant to provisions of Section
186, 197 and 203 resd with Schedule ¥V and other
applicable provisions, if any, of the Companias Act, 2013
and the Companles (Appolntment and Remuneralion of
Managerial Perzonnel) Rules, 2014 (Including any statutory
madification(s) or re-enactment thargof for the time being in
forcs), Clause 48 of the Listing Agreement, and subject to all
other approvals, as may be required, the Company be and
does hereby approve and consent to the re-appointment of
Mr. Ajit B. Jain (DIN 00053299) as a Whole Time Director
af the Company designated as Chief Operating QOfficar!
Jolnt Managing Director of the Company from 1st October
2015 to 30" September, 2018 (herginafter rafarred to as
Jt. MD') for & peried of 3 (Three) years, on the lerms and
conditions Including perguisites, where the remuneration
including perguisites are subject o the approval of the
Central Governmeant, if any, a5 may ba applicable from
time to time, as are set out balow, with liberty to the Board
of Directors to alter, and vary the terms and conditions of
the said appointment {limited to annual Increment in the
scale), 50 as notto excesd the limits specified In section I/
section || of part Il to Schedule V o the Companias Act,
2013, or the applicable provisions of the Companies
Act, 2013 for the tme belng in forca or any amendments
thareof, orany amendments and / or modification that may
hereafler bs made thereto by the Central Government or
as may be agreed belween the Board of Directors and the
JtMD. The terms and conditions of the appointment pue
contained hereunder and In the Explanatory Statemgf\Q
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Terms of Remuneration

¥ 20,63 333 per month as monthly remuneration, plus
oommission & upto 1% of net profits as may be decided
by Momingtion and Remuneration Committee (NRC)
based on various performance parameters applicable for
a parlod of 3 (Three) years from 15t Oclober 2018 o 30th
Seplembear 2018, and on such furiher lerms and conditions
g5 per agreement to be enterad inta with him, inclusive of
all perguisites, Incentiva, extra salary etc., but excluding
the tallowing (which shall be paid separately).

li  Caontribution to the Provident Fund, Superannuation

Fund, Annulty Fund and far Graluity;

iy Gratulty not exceeding half-month salary for each year
of completad service under this appaintment;

[y Leave encashment, if any, as per Company's policy
applicabla

RESOLVED FURTHER THAT where in any financlal year
during the tenure of sald Jt Mapaging Director/ Chief
Operating Officer, the Company has na profits or its profita
are Inadequate, the Company shall pay to him the above
remuneration (without commission), as the minimum
mmuneration, as |s parmissible;, but not exceeding the
limits specifisd under Section 11 of Part || to Schedule
of the Companies Act, 2013 a= applicable for the year |
penad for which profits are inadeguats.

RESOLVED FURTHER THAT any Director ar Company
Secretary af the Company be and is hereby authorised
lo somplele the necessary filings and to take such steps
as may be necessary and desirable to give effect fo this
resolution,”

Re-appointment and Remuneration to Shri Atul B,
Jaln as CMO/Joint Managing Director.

To consider and if thought fit, to pass, with or without
modification as may be deemed fit, the following as a
Speclal Resolution

"RESOLVED THAT pursuant to provisions af Saction
186, 187 and 203 read with Schedule V' and other
applicabla provisions, if any, of the Companies Act, 2013
and the Companies (Appeintment and Remuneration of
Managarial Personnel} Rules, 2014 (including any statutory
madification(s) or re-enactment thersof far the time baing in
forca), Clause 48 ofthe Listing Agreement, and subject to all
olher approvals, a5 may be raquired, the Company be and
does hereby approve and consent to, the re-appolntment of
Mr. Atul B_ Jaln (DIN 00053407) as a Whala Time Director
of the Company designated as Chisf Marketing Officer/
Joint Managing Director of the Company from 1st Cotober
2015 o 30" Septemper, 2015 (hereinafier referred o as
Wt MD') fer & period of 3 (Three) years, on the terms and
condltions neluding perguisites, where the remuneration
including perguisiles are subject to the appraval of the
Central Government, If any, as may be applicable from
lime to lime, az are set out balow, with liberty to the Board
of Directors w aller, and vary the terms snd conditions of
the said appaintment (limited to annual increment in the
acale), so0asnol 1o excesd the limits specilied in Section If
section [| of Part Il te Schedule Y to the Companies Act,
2013, or the applicable provisions of the Companias
Act, 2013 for the tima being in force or any amendmants
theraof, or any amendments and / or modification that may
hereafter be made thereta by the Central Govarnment or
as may be agreed balween the Board of Directors and the
JLUMD. The terms and conditions of the appalntment are
cantained hersunder and In the Explanatory Statement,
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1.

Terms of Remuneration

¥ 2083333 per manth as manthly remuneration, plus
commission @ upto 1% of net profils as may be decided
by MNomlination and Remuneration Committee (MRC)
based on various performance parameters applicable for
a period of 3 {Three) years from 1st Oclober 2015 to 30th
September 2018, and on such further terms and conditions
as per agreemant o be entered into with him, Inclusiva of
all perquisites, incentive, extra salary ele., but excluding
the following (which shall be paid separately).

I} Contribution o the Provident Fund, Superannusation
Fund, Annuity Fund and /or Gratulty;

i) Gratuity not exceeding half-month salary for each year
of completed service under this appointment,

Il Leave sncashment. if any, as per Company's policy
applicable.

RESOLVED FURTHER THAT where in any financial year
during the tenure of sald CMO/ Jt. Managing Directar,
the Company has no profits or its profits are inadaguate,
the Company shall pay to him the abova remuneration
(without commission), as the minimum remuneration, as is
permissible, but not exceeding the limits specified under
Section || of Part || to Schedule V of the Companies Act,
2013 as spplicable far tha yesr / perlod for which profits are
inadegquate.

RESOLVED FURTHER THAT any Cirector or Company
Secretary of the Company be and is hereby authorised
to camplete the necessary filings and to take such steps
as may be necessary and desirable to give effect to thiz
rasolution.”

Re-appointment and Remuneration to Shrl R.

Swaminathan as Executive Director.

To conslder and if thought fit, to pass, with ar without
modification as may be deemed fit. the following
resolution as a Speclal Resolution

“RESOLVED THAT pursuant o provisions of Seclion
1968, 197 and 203 read with Schedule WV and othar
applicable provisions, if any, ef the Companies Act, 2013
and the Companies (Appointment and Remunaration o
Managerial Persannel) Rules, 2014 (including any statutary
madification(s) or re-enactment thereof for the time being in
forca), Clause 49 of the Listing Agreement, and subject to all
other approvals, as may be required, the Company be and
does heraby approve and consant to the re-appointment
of Mr. B Swaminathan (DIN 00080983 as a Whole Time
Director of the Company designaled as Executive Director
of the Company from 1st October 2015 10 30" September,
2018 (herelnafter referred to as 'ED') for a period ol
3 (Three) years, on the lerms and conditions inciuding
perquisites, where the ramuneration including perquisites
are supjecl to the approval of the Central Gavernment, il
any, as may be applicable from tima 1o time, as are sei
out below, with liberty to the Board of Directors to alter,
and vary the tarms and conditions of the said appointmant
(Imited to annual increment in the scale), so as not to
exceed the limits specthed in section I/ section |l of partl to
Schedule V to the Companies Act, 2013, or the applicable
pravisions of the Companies Act, 2013 for the time beina
In force or any amendments thareof, or any amendments
and/ or modification that may hereafter ba made thersto
by the Central Gaverniment or as may be agreed between
the Board of Directors and the Executive Director Tha
terms and conditions of the appointment are contained
hereunder and In the Explanatory Statement.




Terms of Remuneration

¥ 5,20,320 per month as monthly remuneration, applicable

for 8 period of 3 (Three) years from 15t October 2015 to
J0th September 2018, and on further tarms and conditions
a5 par agregmeant to be enterad into with him, Inclusive of
all pergiisiles, Incantive, extra salary eto., but excluding
ive follawing (which shall be pald separately),

fi Coptnbution to the Provident Fund, Superannuation
Fund, Annual Fund andfor Gratuity;

iy Gratuity not exceeding half-month salary for each year
of completed service under this appaintment;

Iy Leave sncashment, if any. as per Company's palicy
applicabla

RESOLVED FURTHER THAT wheare in any financial
yaar during the tenure of said Executive Director, the
Caompany has no profits or its profits are Inadequate,
the Company shall pay to tum the above remuneration
(wilhout commiesion), as the minimum remuneration, as is
parmissible, but not excesding tha Imits spacified undear
Saction || of Part || to Schedule V of the Companies Act,
2013 as applicable for the year { perlod for which profits are
inadequats.

RESOLVED FURTHER THAT any Director or Company
Secratary of the Company be and is hereby authorised
o complete the necessary filings and to take such steps
as fnay be necessary and desirable to give effect to this
resolution®
By the Order of the Board
Faor Jain Irrigation Systems Ltd.
Regd, Office;
Jain Plastic Park, N.H, No.&,
Bambher, Jalgaon - 425 001, (M.8))

Sd/-
Jalgaon AV Ghodgaonkar
2" Saptember, 2015 Company Secretary

Noles

1. A member entitled to attend and vols at the Annual
General Meeting is entitled to appolnt a proxy to attend
and vote instead of himsalf and the proxy need not be
member of the Company, A proxy form is enclosed
herewith, All prokies in order to be effective, should
be completed, signed, stamped and received at the
Registered Office of the Company not less than 48
hours before scheduled commencement of the Meeting.

A person can aclas a proxy on behalf of members not
exceeding fifty members and holding In the aggregate
not more than ten percent voting rights. A member
halding more than ten percent of the total Share Capital
of the Company carrying voting rights may appoint a
single person as proxy and such person shall not act
as @ proxy for any other person or Shareholder.

2, The Reaister of Members and related transfer books of the
Gompany shall be closed from Monday, 14" September,
2015 to Wednesday, 30" September, 2015 (both days
inclusive).

3 Explanatory Statement pursusnt to Seclion 102 (1) of the
Companies Act, 2013 is annexad harewith.

4. The documents mantionsd In the Notice and Explanatory
Statement shall be availabla for inspection at Registered
Dffice of the Company upto the date of the mesting on all
working days, sxcept Saturday, belween 11:00 AM and
1:00 PM.,

AGM Novoo 4

5.

The background of the retiing Directors Is given in the
Director's Report as per the requiremeants of Seclion 152 of
the Companies Act, 2013 and the Corporate Govarnance
Code under Clause 48 of the Listing Agreement(s) anterad
inta with the Exchangas. The Directors have furnished the
requisite declarations for their reappainimant.

Members who have notl claimed dividend declared by
the Company are reguested to write to the Company
for obtaining demand draft befors the balance in the
respactive account gats transferrad to Invastor Education
and Protection Fund as per rule established by the Central
Government under Section 124(5) of the Companies
Agt, 2013, The Company has transferred the unpaid or
unclaimad dividand declared up to inancial years 2008-G7
fram time ta time on due dates, to the Investor Education
and Protaction Fund. The unclaimadiunpaid dividend data
are also uploaded on the web site of the Company. The
detalls of unclaimed dividend as on 31st March 2015 are
as follows.

2007-08 |30.09.2008 | 20.08.2015 669,642,60| 28.10.2015
2008-00 | 30.00.2008 | 26.08.2016 | 820,645.00] 28102016
200810 | 23.09.2010 | 28.09.2017 | 1,186,831.00] 27 10,2017
2010-11 | 30.09.2011 | 29.09.2018 | 1,827,253.00] 28.10.2018
2011-12 | 21.08.2012 | 20,00.2019 | 2,195,156.00] 18.10.2010
2012-13 | 27.09.2013 | 26.09.2020 | 1,225.745.50] 25102020
201314 | 26.08.2014 | 25.08.2021 | 1,515 869.00] 24,10 2021

= o e | s || =

The dividend, if declared/approved at the ensuing Annual
General Meeting, will be paid on or after 8" October, 2015
to those shameholders or thelr mandate whoss,

) names appear as Beneficial Ownars as at the end of
the business hours an 14" September, 2016 in the
list of Beneficial Owners to be furnished by Nallonal
Securitltes Depository Limited and Central Depasitory
Services (India) Limited in respect of the Shares held in
electronic form,

b} names appear as members in the Regisler of Members
of the Company after giving effect 1o valid share
transfer in physical form lodged with the Company/its
Reglstrar and Transfer Agent (RTA) on ar before 13%
September, 2015,

Members are requestad to send all thelr documents and
communications partaining to shares to Link Intime India
Private Limited, C-13, Pannalal Silk Mills Compound,
L.B.S. Marg, Bhandup (West), Mumbal-400078 for
both physical and demat segments of Ordinary Equity
and DVR Equity Shares of the Company. Please quote
on all such correspondence — “Unit = Jain Irrigation
Systems Limited” For Shareholdars queries — Telaphona
Mo. 022-25963838 Fax: 022-25846868 E-mal (D
cothelpdesk@linkintimecoldn  Webr  www.linkintime,
gon or Company's E-mail ID |nvesfor.corri@iains . com

Members holding shares In the same name under differant
Ledger Folios are requested to apply for cansalidation of
such Folios and send the ralevant share carfificates to Link
Intime |ndia Private Limited far daing the neediul.

10. Members are requested to notify change In address, (Fany,

immediately @ Link Intime India Private Limited qunllng
their folio numbers.
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In terms of clrcular lssued by Securities and Exchange
Beoard of India (SEBI), it Is now mandatory to furnish
a copy of PAN card to the Company or its RTA In the
following casas viz Transfer of shares, Deletion of name,
Transmission of shares and Transposifion of shares,
Shareholders ara requested to furnish self-certified copy
of PAN card for all the above mantionad transactions.

It is observed that few members have stlll not surrendered

thelr old Share Cartificates for Equity Shares of ¥ 10/ each
for axchange with the new Share Certificates for Equity
sheras of ¥ 2)- gach. They are onca agdin reguested to
surrender the Share Certificalas for Equity Shares of ® 10/
each at the Registered Office of the Company 20 as to
enable the Company to do the nesdiul.

Ta prevent fraudulent transactions, membears are advised
to exarcise due diligence and notfy the Company of any
change In addrass as soon as possible, The Securities and
Exchange Board of India (SEBI) has made |t mandatory for
all companles to use the bank account details furnished by
the Sharehalders/Depositories for depositing of dividends,
MECS Form i= attached to the Natice o the members for
providing detalls, if not provided,

. Electronic copy of the Annusl report sant to the mambers

whaose emall |Ds are regislered with the Company/
Depository  Participantis) for communication purpose
unless mamber has requested for 3 physical copy of the
Annual Repaort

. Members may also nole that the Notice of the 28" Annusal

General Meeting and the Annual Report 2014-15 will also
be avallable on the Company's wabsite www jaing com for
being downloaded, The physical copies of the aforesaid
documeants will also be avallable atl the Registered Offica
of the Company for Inspection during nermal business
hours {10 AM fo 5 PM except 2 PM to 3 PM)on warking
days till the date of the meeting. Even after registering for
e-communication, members are antilled to receive such
cammunication in physical form, upon making the request
Tor the same, by past free of cost. Farany communization,
the Shareholders may also send raguests to the Company's

investor E-mail |D investor.corri@jaing.com

In case of joint holders attending the Meeting, only such
joint holder wha is higher in the order of names will be
entitied to volg

Non-Resident Ingian Members are requested to inform
RTA/Company Immedistely the change in thair residential
status on raturn to India for permanent settlement and also
infarem the particulars of ther bank sccount maintained
in India with complele rame of benk, branch address,
accaunt type and account number, If net furnished sariler

The business set out in the Notlce will be transactad
through electronic voting system and the Company is
providing faciity for voting by electronic means. Instructions
and ather information relaling W e-voling are given in this
notice under sl no 18 below. The Company will also send
communicalion relating o remote a-vating which inter alia
would contain detalls aboul User ID and password along
with 8 copy of this Notice to the members separately.

Corparate Members Intending to send their authorzed
representatives to attend the Meeling are requested to
send lo the Company a certified true copy of the Board
Resolution authorizing thelr representative to attend and
vole their bahall al the Meeting.

Infermation and ather Instructions rélating to e-vating are
as under;

a) Pursuant to the provisions of Section 108 and olher
applicable provisians, if any, of the Companies
fct. 2013 and the Companies (Management and
Administration) Rules, 2014, as amended and Clause
358 of the Listing Agreement, the Company is pleased
to previde to its members facllity fo exercise their right
to vole on resolulions proposed to be passed in the
Annual General Meeting by electronic means. The
members may cast their votes using an electronic
voling system from a place other than the venue of the
Meeting {‘ramaote e-voling').

bB) Tna members who have cast thair vote by remote
g-voling may also attend the Meeting but shall not be
entitled to cast their vote again.

) The Company has engaged the services of Central
Depository Servicas {Indig) Ltd, Mumbal {CDSL") as
the Agency to provide e-voling facility.

d) The Beard of Directors of the Company has appointad
Mr. Aaron Scloman, Soloman & Co., at Calsol House,
3rd Floor, /10 M. P. Shetty Marg (Tamarind Straet) Fart,
Mumbai-400023, as Scrutinizer to scrutinise the Poll
and remote e-voling process in a falr and transparent
mannear and he has communicated his wlllingness o be
appointed and will be available for same purpose.

&) Woling rights shall be reckoned on the paid up value
of shares registered In the name of the member /
beneficlal owner (in case of elactronic shareholding) as
on the cut-of date [.e. 28™ August, 2015.

f) A person, whoss name Is recorded in the Register
of Members or In the Register of Baneficial owners
maintained by the Deposilorles as on the cut-of date,
le. 28" August, 2015 only shall be entitled o avall tha
facility of remote e-voling.

g) Any parson who becomeas a member of the Company
aftar dispatch of the Notice of the Meeting and holding
shares as on the cul-of date l.e 28" August, 2015,
may abtaln the User ID and password In the manner as
mentionad balow:

[j If the mobile number of the membear is ragistersd
against Folio No. / DP 1D Client 1D, the membarmay
send SMS: MYEPWD E-Voting Event Numbar+Follo
WNo. or DP |1D Client |0 to NSDLIGDSL- Example far
NSDL: MYEPWD IN12345812345678 Example for
COSL - MYEPWD 1402345612345878 Exampla for
Physical : MYEPWD XXXX1234567850.

ity If e-mail address or mablle number of the member
is registered against Folio No. / DP 1D Clignt 1D,
then on the home page of www.evatingindia.com,
the member may click “Forgat Password” and enter
Follo Mo. or DP ID Client ID and PAN fo genarate a
passward.

iy Membser may send an s-mail request to evoting
helpdesk evoling@ecdslindia.com. |f the member
Is already registered with www.evotingindia com,
e-voling platform then he can use his exieling
User |10 and passward for casting the yote through
remote e-voting.

hy The remate e-voting facility will be svallable during the

following pehiod:

Commencement of remota e-voting . From S.00 am

(IST) on 24" September, 2015

End of remote 2-voling @ Up to 800 PM (IST) on
26" Septamber, 2015,




K)

The remote e-voting will nol be allowed bevond the
afaresald date and time and the e-voting modula shall
be disabled upon expiry of aforesaid pariod.

The Scrutinizer, after scrutinising tha votes cast at the
meeting and through remots e-voting, will, not |ater
than two days of conclusion of the Meeting, make a
consolidated scrullnizer's report and submit the same
to the Chairman, The results declared along with the
consalidated scrutinizer's repaort shall be placed an the
websile of the Company wWww.ains.com The results
shall simultanecusly be communicatsd 1o the Stock
Exchanges.

Subject to recelpt of requisite number of voles, the
Resolutions shall be deamed to be passed on the date
af the Meeling, |.e 30" September, 2015,

Instructlons and other (nformation relating to remote

a-viobing:

1) Incase amember recaives an e-mall from helpdesk.
evoling@edsiindiz.com [for members whosa g-mail
addressss are reaistersd with the Company!
Depository Parficipant{s}]:
fa) Launch internet browser by typing the URL;

www evotingindla,com,

{b) Enler the login credentials (i.e. User ID and
password) which will be sent separalely. The
E-Voting Event Number+Folio Na. or OP 1D
Cllent 1D will be your User |D. Howaver, if you
are already reglstered with www evstingindia.
com for e-voting, you can use your existing
User ID and password for casting your vote, If
required, please visit www.evotingindia.com for
your existing password.

fc) AHer entering these details sppropriately, click
on “LOGIN"

{d) You will now reach password change Menu
whargin you are required to mandatonly
change your password The new passwaord
shall comprise minimum 8 charactars with
gl lemst one upper case (A-F), one lower
case (az), one numernc (0-9) and a special
character (@# 3% etc.). The system will prompt
you to change your password and update
your contact datalls ke mabile number, emall
addrass, eto, on first login, You may alse snter
a secret guestlon and answer of your choice to
retrieve your password in case you forget it It
is strapgly recommended that you do not share
your password with any other person and that
you lake utmost care to kesp your password
confidential,

fal You need tologin agaln with the new credentials,

{f) On successful login, the systam will prompt yau
to select the E-Voting Evenl Number for Jain
Irrigation Systems Ltd.

{g) ©On the voling page enter the number of shares
{which represenis thé number of voles) as
on the cut-of date under “FOR/ AGAINST" or
alternativaly, you may partially enter any number
In*FOR" and partially in "AGAINST" but tha total
number in “FOR/ AGAINST" taken together
should not exceed your lotal shareholding/
voting rights as an the cut of date. You may also
choose.the option "ABSTAIN' and the shares
hzld will not be countad under either head,

Mgkl Malics
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Jalgaon
2™ September, 2015

(h) Mambers holding shares under multiple
folios/ demat accounts shall choosa the voting
process separately for 2ach of the folios / demat
accounts.

{1) \oting has to be done far each item of the Notice
separataly. In case you do not desire o caslt
your vote on any specific item it will be treated
gs abstalned,

(1) You may thenm cast your vole by selecting an
sppropriate option and click on *Submit",

{ik} A confirmation box will be displayad. Click *OK®
ta confirm elsa "“CANCEL" to madify, Once you
confirm, you will not be allowed to modify yaur
wvate. During the voting period, members can
login any number of times till they nave voted on
the Resolution(s).

(] Corporate ! Institutionsl Members (l.e. other
than |ndividuals, HUF, MRI, etc) are also
required to send scanned certified true copy
{PDF Farmat) af the Board Resclution [ Power
of Attorney / Authority Letter, etc, together
with attested specimen signature(s) of the duly
autharized representative(s), to the Scrutinizer
at e-mail 1D: aaron.sclomon@simnce.n, They
may also upload the same in the e-voling
moedule in their lagin, The scanned image of the
gbove mentioned documents should be in the
naming format "Corparate Name_EVENT NO,*
B. In case a member receives physical copy of
ihe Notice by Past [for members whose e-mail
addresses are not registered with the Company
i Depository Participantis)]:

i} User ID and Initlal password - These will be
sant separately.

i Please Tollow all steps from Sr Mo, (a) o
{ly as mentionad in (A) above, to cast your
vote,

2. Onee the vote on a resolution s cast By a member,
the member shall not be allowed to change it
subseguently or cast the vole again,

3. In casae of any quary partaining to e-voling, please
visit Help & FAQ's section avallable at www
evotingindia.com or write an emall to helpdesk,
evating@cdslindia.com.

By the Order of the Board
For Jain Irrigation Systems Ltd.

Sd/-
AV Ghodgaonkar
Company Secretary




Item No. & = Limils on the Enrrnudng Powers of the Board
of Directors

As per the provisions of Section 180(1){c) of the Companies
Act, 2013 Board of Directors requlre Shareholders permission
for abllity o borrow beyond the Pain Up Capilal and the
frea reserves for the time being, |n the 20" Annual General
Meeting heid on 27" September 2007 the Shareholders had
permitted the Board to borraw beyond the Paid Up Capital and
the free reserves upio 5 times the Paid Up Capital and the fres
reservas for the lime belng subject to an absolute manetary
limitat ¥ 3,000 crores. The Company’s Pald Up Capital and the
frea reservas nave grown rapidly and stand at T 2,362 crores
on 31,03.2015. Due to passage of Companies Act, 2013 and
circular dated 23™ July 2014 from Ministry of Corporate Affairs
the 2007 AGM resolution has become Ineffective and hance
needs o be renewed/reapproved under new provisions. Mow
the Direclars racommeand passing the resolutlon proposad at
item & of the Notice to maintain the absolute limit on borrawing
powers of the Board to ¥ 3,000 crores, In view of the rapid
growth of Company in recent past and Company's efforis to
reduce borrowing and the growth plans for the medium term
this limit is deemed good.

Nene of fne Direcwors of the Company are interested in the
resolution placed before the meeting directly or indirectly.

Item No. 7= Reappointmentand remuneration & perquisites
to Shri Ashok B. Jain as Whole Time Directar designated
as Vice-Chairman of the Company

Disclosures pursuant to Clause iv of the Section Il Part i
of Schadule V to the Companies Act, 2013

1 General Information:

(1) Mature of industry the Company is In agriculture
sactor with diverse products such as micro imgation
systems, PVC and PE plping, PVC Shaets,
Dehydrated Vegstables, Processed Frults, TC plants,
Green Energy etz with multiple plants at multiple
lueations In Indla apd abroad.

i2) Date or expecied date of commencement of
commercial praductlon The Company commencead
commercial production on varnous dates for different
products on different dates since 1887

(3} In case of new Company, expected date of
commencement of activiies as per project
approved by financial institutions appearing in the
praspectus Not Applicable

{4} Standalone Financial performance (based on
given indicators)

TimMn.
_ Faricuas | ryaom | Fraoe
Met Sales Standalone 42 770 41,775
PET! (Loss) 349 (301}
PaT 494 34
EPS (T par Share) 1.07 (.09

{5) Forgign investments or collaborations, if any. Nat
Applicable

Il a) Background: Mr Ashok B Jaln Is Commerce
Graduate, Joinad the management team in 1082
and was in charge of marketing and sxtension
sarvices In Maharashira and other Stales. In 1993 ha
became Director and was responsible for Corparate
Administration, Carporate Image and Relationships,
Evenl Mansgement, Personnel/Human Resource
Development, Communication, Public Relations, Ar.
Presently he slso acts as Commeraial Chief of the
Food Processing Division and Green Enargy Division
of the Company.

The sarvice of Mr Ashck B Jain with the Company in
various dasignations is as follows:

Director From 02.05 1992 lo 29" March, 1983
Vice Chairman | Fram 30° March 1993 to 18" August 2002
Prasident From 17" August 2002 1o 26° Seplember 2005 |
Vlce Chairman |30° September 2005 (0 30° Sepember 2015 |

e L | | —

The Board of Directors have approved the re
appalntment of Shri Ashok B, Jaln as Vice Chairman
for a pericd of 3 (lhree) years with effect from
1 Oatober 2015,

The Issue of renewedlenhanced managarial
remuneration for the said 3 (three) years contract |s
being placed before the Shareholders in the ensuing
AGM of the Company. The Company's Nomination
and Remunerstion Committee has  alrsady
approved the remuneration al a mesting held on
2™ Saptember, 2015.

b. Past and proposed Remuneration: Mr Ashok B
Jain; In the scale of ¥ 20,83,333 per month basis as
monthily remuneration, (Past ¥ 11,68,000/- per manth)
and Commission @ 1% (Pasl 1%) of net profits, if
any, as calculated under Section 197 and 198 af the
Companies Act 2013, if applicable for a period of 3
{Three) years effective from 1st Oclober 2015 on
furthar terms and conditions as per the Explanatory
Statement and inclusive of all perquisites, incentive,
extra salary etc, but excluding the following;

i} Contribution to the Provident Fund Superannuation
Fund, Annuity Fund and Gratulty fund as per rules of
the Company,

il)  Gratuity not exceeding half-manth salary for each yaar
of completed service under this appointment as per
rules of the Company;

iily Leave encashment, if any, as per Company's policy
applicable.

c. Job Profile and suitability: Shri Ashok B. Jain is
& Key Managerial Person (KMP) of the Company
and would have the authority cversee the functions
directly working with him. He has substantial authority
to oversee and implement the day to day corporate,
admiristrative, food and green energy operations of
the Company in accordsnce with the policies of the
Company.

Shn _Ashuk B. Jain has commercial background and is

Explanalory Sialamenl
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He has 22 years of exdpanancea al sanior and responsible
laval in the Company. His appointment as Vics Chalrman
af the Company is necessary lo ensure smooth
functioning, growth and implementation of expansion
plans of the Company.

d. Comparative remuneration profile with respect
to industry, size of the Company, profile of the
position and person The Company had appointad
MMNC HR consulting agency to camy out the survey
refated to top management salarnss of similar
manufactuning companies (within customary range)
and lhey have reported an average and medlan
ramuneration In the 'comparaters’ in excess of ¥
232 Milllon per month. The NRC and the Board of
Directors have considered the study for arriving at tha
remunaration of the appointea at T 2,08 Million per
manth plus perquisites and Incentive, The Company
has paid Increases to staff during the last 8 years atan
average of 16.22% per annum but did not increass the
Managerial Remuneration for appoinlee since 2009 at
all When the proposed Increase |s considerad in this
hackground the average increassa per annum works
oul to only 6.7% per annum as this is valid for next 3
YEars.

e. Pecuniary relationship directly or indirectly with
the Company, or relationship with the managerial
personnel, IF any. The Chalrman Shri Bhavarlal H,
Jaln, I= the father and Shil Ashok B Jain, Shil Anll B
dain Shrl Ajit B Jain and Shrl At B Jain are sons and
arg related tQ each other as prothars.

1] Other information:

1) Reasons of loss or inadequate profits: Not Applicable.

2) Steps taken or propossd to be taken for
improvemeant: Mot Applicable.

3) Expected Increase in productivity and profits in
measurable terms: Not Applicable.

Il the payment of remuneralion to the appointes In any year
iz beyond the provigions contained In Section || Part || of
the Schedulz V to the Companies Act 2013, the Company
shall post Ihe approval of Shareholders approach the
Ministry of Corporate Affairs (MCA) and the payment of
rermuneration beyond levels presaribed in the in Section ||
Part || of the Schedula V to the Companies Act 2013 shall
be made only If approved by tha MCA. In case the MCA
does not apprave wholly the amount for which approval (s
sought, the Company shall pay such amaunt as may be
approved or the maximum amaunt thal s permissible to
be pald as approved by this resolution or under law In case
of inadequale profits, whichever |z the higher, However,
if the Company falls in Section | Part Il of the Scheduls
V to the Companles Act 2013, i.e. if it has profits to pay
the Managerial Remuneration in any of the years for
which appoiniment 1s belng considered as per in Sectian
| Part |l of the Schedule V to the Companies Act 2013,
then It shall pay the Managerial Remunearation as per such
provisions and within limits imposed in the Section 187 of
the Companies Act 2013,

His appoimment as Whole Time Director designated as
\Vice Chaeirman of the Company is necessary to ensure
amooth funclioning, growth and implementation of plans
af the Company and your Directors strongly recommend
that resolution for his appaintment 3 Whola Time Directar
designated as Vice Chalrman be adopted unanimausiy.
The: remuneration payable to him is within the limits lad

Erplanalory Stalemanl

down intha Section |/ Section Il of Part Il to Schedule V o
the Companies Act 2013,

In view of the above, your directors consider It necessary
and desirable to retain in the Board, Mr. Ashok B Jain as
Vica Chairman whose proposed terms and conditions of the
appaintment are contained abave.

Mr. Ashok B. Jain may be deemed to be Interasted In the
resolution at ltem number 7 of the Nolice and this may be
treated as the absiract of his interast.

The Directors recommend the resalution for your approval,

No Director ather than, Mr. B, H Jain, Mr. Anil B. Jain, Mr,
Ajit B. Jain and Mr. Atul B Jain, who are related as father
and brothers o the appointee respectively, are interested
in the proposed resolution, directly or indirectly,

Itern No.8 = Reappointmentand remuneration & pergulsites
to Mr. Apll B. Jain- Manaaging Director of the Company

Disclosures pursuant to Clause iv of the Section |l Part |I
of Schedule V to the Companies Aot, 2013

Il General Information:

(1) Nature of industry the Company is in agricuttura
sector with diverse producls such 28 micro irfigation
systems, PVC and PE piping, PYC Sheats,
Dehydrated Vegetables, Processed Fruits, TC plants,
Green Energy elc with mulliple plants at multiple
locations in Indla and abroad,

{2) Date or expected date of commencement of
commercial production The Company commencad
commercial production on vanous dates for different
products on different dates since 1987.

(3) In case of new Company, expected date of
commencement of activiies as per project
approved by financlal Institutions appearing In the
prospectus Not Applicabla

(#) Standalone Financial performance (based on
given indicators)

Tin Mn,

FY 20

LI et |

andahane f 42,770, 41.??5

-

Net Sales

PBT/ (Loss) 340 (301)
PAT 404 ag
EFS (T per Snara) 1.07] 0.05

{5) Foreign investments or collaborations, If any. Not
Applicable

I} a. Bachground details: Mr. Anil B Jain is @ Commerca
graduate and has completed his Law degres fram
Mumbai University. He 1s Director of Company since
inception, Shri Anil B. Jain has beer the Managing
Director of the Company since 30th September 1883
He wsas re-appolnted as Managing Director for 3 years
we [ 1stOctober, 2012 by the Board of Directors. Now
the proposal s to reappoint him for a further period of
3 years, Besides overall management respons(bllity
he handles banking and fimance, bulk raw material
purchases, exports, averseas offices, and strategic
decisions affecting business of the Company.,

The Board of Directors have approved the re
appointment of Shri Anil B Jain as Managing Director
for a period of 3 (three) years with effect from
1" October 2015,
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il

The issue of renewed/enhanced managenal
iemunaration for the said 3 (three) years contract is
being placed before the Sharsholders In the ensuing
AGM of the Company, The Company's Nomination
and Remunerabion Committee has  already

2pproved the remuneration at a meeling held on
2™ Septembar, 2015,

Past and proposed Remuneration: Mr. Anil B Jain:
¥ 2083332 on a per month basis as monthly
remunaration, (Past Remuneration was T 11,68 000/
per month) and Comimission @ 1% (Past 1%) of net
profita, If any. as calculated under sections 187 and
188 of the Gompanies Act 2013, If applicable, for 3
(three} years perlod of effactive from 1st October 2015
to 30th Septamber 2018, inclusive of all perquisites,
incantive, axira salary ete, but excluding the following;
Contribution 1o the Provident Fund, Superannuation

Fund, Annulty Fund and Gratulty fund as par rules of
Ihe Company,

Grafulty nol exceeding half-manth salary for sach year
ol completed service under this appolntment;

Leave encashment. If any, as per Company's policy
applicable.

Job profile and his suitability: The Managing
Director would have the authorlty to overses and
implement the day-ta-day sperations of the Company
and its Subsidiarias in accordance with the Annual
Budget and quarterly budget of the Company -
spproved Dy the Board. The proposed appointee has
over 30 years of experience with last 22 years having
besn spent as the Managing Director of the Company,

Comparative remuneration profile with respect
fo industry, size of the Company, profile of the
position and person The Company had appointed
MNC HR consulting agency to camy out the survey
felated 1o top management salaries of similar
manufachering companies (within custormary range)
and they have reported an average and median
remuneration (n the 'comparators’ in exoess of
2492 Milllon par manth, The NRC and the Board of
Directors have considanad the study for arfving at the
remuneration of the appolntes at T 2.08 Million per
maonth plus perquisites and incentive. The Company
has paid inoreases ta staff during the last 8 years at an
average of 16 .22% pearannum but did not increass the
Managerial Remuneration for appointes since 2009 at
all. When the proposed increase s considerad in this
background the aversge increase per annum works
out to only B 7% per annum as this is valid for hext 3
years.

Pecunlary relatlonship directly or indirectly with
the Company, or relationship with the managerial
personnel, if any. The Chairman Shr Bhavarlal H
Jain, is the father and Shrl Ashok B Jain, Shri Anil B
Jain Shn Ajit B Jain and Shiri Atul B Jain ars sons and
are related o each other as brothars.

] Other information:

1)
2)

3)

Reasons of loss or inadequate profits: Mot
Applicable

Steps taken or proposed to be tlaken Tor
improvement: Nat Applicable

Expected Increase in productivity and profits in
measurable terms: Nat Applicable

If the payment of remunaration to the appointee in any year
is beyond the provislons contained In Section Il Part || of
the Schedlle V to the Companies Act 2013, the Company
shall post the approval of Shareholders approach the
Ministry of Corporate Affairs (MCA) and the payment of
remuneration beyond levels prescribed in the In Section ||
Part || of the Schedule V (o the Companies Act 2013 shall
be made only If approved by the MCA. In case the MCA
does not approvia wholly the amount for which approval is
sought, the Company shall pay such amaunt as may ba
approved or the maximum amount that is permissible to
be paid as approved by this resolution or under law I case
of inadeqliate profits, whichever is the higher. However,
if the Company falls in Section | Part Il of the Schedula
V to the Companies Act 2013, |.&. if it has profits to pay
the Managarial Remuneration in any of the years for
which appointmeant is being considered as per In Section
I Part | of the Schedule V to the Companies Act 2013,
then it shall pay the Managerial Remuneration 8s par such
provisions and wilhin limits imposed In the Sactlon 197 af
the Companies Act 2013,

Thi reappaintment of Mr Anil B, Jain as Managing Directar
ofl the Board 12 necessary to ensure smooth funciioning,
growth and implementation of plans of the Company and
your Directars strongly recommend that resolution far
his reappointment as Whola Time Director designated
as Managing Director be adopled unanimously. The
remunaration payable to him is within the limits laid down
In the Sechon I Section |l of Part Il to Scheduls Y to the
Companies Act 2013,

in view of the above, your directors consider [t necessary
and desirable to ratain in the Board Mr. Anil B. Jain as
Managing Director whose proposed terms and condltions
of the reappointment are contained above,

M. Anil B, Jain may be deemed 1o be interested in the
resolution at item number B of the Notice and this may be
treated as the abstract of his interest:

The Directors recommend the rezolution for your appraval,

No Director other than, Mr. B.H. Jain, Mr. Ashok B. Jain,
Mr. Ajit B. Jain and Mr. Atul B. Jain who are related as
father and brothers to the appointes respactively, (s
interested/concarned in the resolution.

Item No. 9- Reappointmentand remuneration & perguisites
to Mr. Ajit B. Jain as Whole Time Director designated as
Joint Managing Director of The Company

Disclosures pursuant to Clause iv of the Section |l Part |l
of Schedule V to the Companles Act, 2013

Il General Information:

(1) Mature of industry the Company Is in agricultune
sector with diverse products such as micio Irigation
systems, PVC and PE piping. PVC Sheats,
Dehydrated Vegetables, Processed Fruits, TC plants,
Green Energy eto with mulbple plants at multiple
locabens in India and abroad.

(2) Date or expected dats of commencement of
commercial production The Company commenced
commerctal production on various dates for different
products on different dates since 1687,

(3) In case of new Company, sxpected date of
commencement of activities as per project
approved by financial institutions appagrl
prospectus Nol Applicable '
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{4) Standalone Financial performance (based on

(s)

m a

glven Indicators)
Tin Mn.

Particul ars ad

T A Y 2014
ﬂ'ﬂt Sales Standalone 41,776
PAT 39
EPS (T per Shars) 4.07 0.09

Foraign investments or collaborations, if any. Not
Applicable

Background: Mr Ajit B Jain is Bachelor of
Engineering, Mechanical from Pune. Besidas
ovarall production, administration and marketing
management responsibility he has alsa handled all
Indiz marketing fupction of Drip Irrigation and PVC
pipa products, PE and other speciality pipes and
fittings all over tha world. He has been involved with
development of new spplications & products and
adaptation of drip technology for Indlan conditions
as well as lechnical integration of sequired entities in
last few years.

The servica of Mr Ajit B Jain with the Company in
various deslgnations is as follows:
No.| Designation [ Period
1 [Managing Directar  |Fram 20" March, 1993 (o 28*

February 1998 |n Jaln Plastios
and Chemicals Lid. (since

merged with the Company)
2 |Joint Managing From 1% March 1888 (o
Diractor 16" Augusl 2002
3 |Chiel Operaling From 17" Auglust 2002 1o
Oificer 12" May, 2004
4 ['\Whake Time From 13® May, 2004 1o
Direcior and Chie! | 29" Seplember, 2005

Operaling Officer

5 |Joint Managing
Directar

30" Seplember 2005 1o
30" Seplember 2015

The Board of Direclors have approved the
re-appointment of Shri Ajit B. Jain as Joint Managing
Director for a pariod of 3 (three) years with effect from
1" Dctober 2015,

The Issue of renswed/enhanced managenal
remuneration far tha sald 3 (three) years contract is
being placed before the Sharehaolders in the ansuing
AGM of the Company. The Company's Nomination
and Ramuneration Commitee has already
approved the remuneration at & meetling held on
2™ September 2015.

Past and proposed Remuneration:
Mr. Ajit B, Jain: In the scale of ¥ 20,83,333 per
month basis as minimum remuneration (Past
T 1168000 per month) and Commission
@ 1% (Past 1%) of net profits, if any, as calculated
under sections 197 and 198 of the Companies Act
2013, It applicable, for & perlod of 3 (threg) years
alfective from 1st October 2015 on further terms and
conditions as per tha Explanatory Statement and
Inclusive of all perguisites, incentive, axtra salary atc,
bul excluding the following:

Expldnatary Statement

iy

i

B.

Contribution to the Provident Fund, Superannuation
Fund, Annuity Fund and Graiulty fund &s per rules af
the Company;

Gratuity nol exceading half-month salary for each year
of completed sarvice under this appaintment as per
rules of the Company,

Leave encashment. if any, as per Company's policy
applicable.

Job Profile and sultability: Ji. MD i= a Key Managenal
Person (KMP) of the Company and would have the
authority ta oversee the functions directly working
with him. Ha has substantial authority to oversee and
implement the day to day operations of the Company in
accordance with the annual budge! and quarterly budgel
approved by the Board, The proposed appointég has
technical background and has been largely involved in
developing the drip irrgation concept in the Country.
He has 30 years of experience Including last 20 years
al seniof and responsible level in the Company,

Comparative remuneration profile with respect
to Industry, size of the Company, profile of the
position and person The Company had appointed
MNC HR consulting agency to camy out tha survey
related to lop managemen! salaries of similar
manufacturing companies (within customary range)
and they have reported an average and median
remuneration in the ‘comparators’ In excess of ¥
2,82 Million per month, The NRC and the Board of
Directors have considerad the study for arriving at the
remunaration of the appoinies at © 2 0B Million per
month plus perquisites and Incentive. The Comparny
has paid increases to staff during the last 5 years at an
average of 16.22% per annum but did nat increase the
Managerial Remuneration for appointee since 2008 at
all. When the proposed increase |s considered (n this
background the average increase per annum works
out to only 6 7% per annum as this |z valid for next
3 yaars,

Pecuniary relationship directly or indirectly with
the Company, or relationship with the managerial
personnel, if any. The Chalrman Shri Bhavarlal H
Jain, is the father and Shri Ashok B Jain, Shri Anll B
Jain Shri Ajit B Jain and Shn Atul B Jain are sons and
are related to each other as brothers

Other Information:

1
2)

3

Reasons of loss or inadequate profits: Mot
Applicable

Steps taken or proposed to be
improvement: Not Applicable
Expected Increase in productivity and profits in
measurable terms: Mot Applicable

taken for

If the payment of remuneration o the appointee in any year
Is bayond the provisions caontained in Section 1l Part 1| of
the Schedule \V to the Companies Act 2013, the Company
shall post the approval of Shareholders approach the
Ministry of Corporate Affairs (MCA) and the payment of
remunaralion bayond levels prascribad in the in Saction |l
Part Il of the Schedule V (o the Companias Act 2013 shall
be made only f approved by the MCA, In case the MCA
does not approve whally the amaount for which approval is
sought, the Company shall pay such amount as may be
approved or the maximum amaunt thal i parmissible to

ved by this resolution or under law in case



uf Inadequale profits, whichever is the higher. However,
Il the Company falls in Section | Part 1| of the Schedule
V 1o the Companlas Act 2013, ie. if it has profits lo pay
the Managerial Remuneration n any of tha years for
which appolntment is being considered as per in Section
| Pait || of the Schedule V o the Campanias Act 2013,
then It shall pay the Managerial Remuneration as per such

provisliens snd within limits imposed in the Sectlon 197 of
the Companies Act 2013,

The dppointmant of Mr. Ajit B. Jain as Joint Managing
Director of the Company is necessary to ensure smooth
functioning, orawlh and implementation of expansion
plans of the Company and your Directors strongly
recommend that resolution for his appaintmeant as Whole
Time Diractor deslgnaled as Joint Managing Director ba
adopted unanimously, The remuneration payable Lo him s
nol subject to approval of the Central Government as it is
withir the limits laid down in the Section I Section || of Part
Il to Schedule ¥ 1o the Companies Act 2013

In wiew of the above, your directors considar it necessary
and desirabie o (nclude In the Baard Mr. Ajit B, Jain whosa
proposed tamms and conditions of the appointment are
contained sbove.

Wi Ajit B. Jain may ba deemed 1o be interested in the
rasolution al llem number 2 of the Notica and this may be
lreated as the abstract of his interest,

Tha Directors recommend the resolution for your approval

Mo Directar other than, Mr, B H, Jain, Mr Ashok B. Jain,
Mr. Anil B, Jain and Mr. Atul B Jain, who are related as
iather and brothers to the appointee respectively, are
deamed to be interested in the proposed resolution,
directly or indirectly

ITEM Mo.10 - Reappointment and remuneration &
perguisites to Shrl Atul B. Jain, Whaola Time Director
designated as Joint Managing Director of the Company.

Disclosures pursuant to Clause Iv of the Section Il Part Il
of Schedule V to the Companies Act, 2013

Il General Information:

(1) Nature of industry the Company is in agriculture
sector with diverse products such as micro Irrigalion
systems, PVC and PE piping, PVC Sheets,
Dehydrated Vegetables, Processed Frults, TC plants,
Green Energy elc with ‘multiple plants at multiple
loeations in India 2nd abread,

{2y Date or expected date of commencement of
commercial production The Company commenced
commercial production on varous dates for different
products on different dates since 1987,

(3) In case of pew Company, expected date of
commencament of activiies as per project
approved by financial institutions appearing in the
prospectus Mot Applicable

{4) Standalone Flnancial performance (based on
given indicators)

Nel Sales

PET/ {Loss) 348 (3013
PAT 494 38
EFS (T per Share) 1.07 0.09
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(5) Forelgn Investments or collaborations, if any. Mot
Applicabla

II] a. Background: Mr Atul B. Jain is a Commerce

Graduate. Besides overall marketing management
responsibllity he has also handled all India markating
function of Drip Irrigation and PVC pipe products,
PE and other spaciality pipes and fittings all over the
world. He has been invalved with develepment of new
applications & products in ovarseas markets for food,
plastic and sheet divisions.

The service of Mr Atul B Jain with the Gompany in
various designations is as follows;

March 1998 In Jaln Plastics and
Chemicals LI {since part of the

Company)
Z |Consuttant on from 1si April 2001 to 170
retainer basis August 2002 In Jain Processed
Foods Pyl Lid (since merged
with the Campany)
F |Chief Manating Offficer |from 20th August 2002 to 290
Seplember, 20085

4 |Whole Time Director |30" September 2005 (o 28"
and Chiet Operating | July, 2008

__|Officer
§ |Chief Marketing Officer |From 1% Augus!, 2008 ta 25*
Auglst 2009
6 |Director- Markaeting |1 September 2008 (o 307
September, 2012
T |doint Managing From 1¢ October, 2012 1o 307
Director Seplember 2015

The Board of Directors have approved the re
appointment of Shi Atul B, Jain as Joint Managing
Director for a penod of 3 {three) years with sffect from
1* October 2015,

The issue of renewedlenhanced managerial
remunaration for the said 3 (three) years contract is
being placed before the Shareholders In the ansuing
AGM of the Company. The Company's Nomination
and Remuneration Commitiee has  already
appraved the remuneraflon at a meeting held on
2 September 2018,

b. Past and proposed Remuneration: Mr At B
Jalni In the scale of ¥ 20,83,333 per month basis
as minimum remuneration, (Past * 11,68 000/~ per
month) and Commission @ 1% (Past 1%) of net
prafits, if any, as calculzted under Section 197 and 198
of the Companies Act 2013, if applicable for a period
of 3 {three) years effective from 1st Ootober 2015 on
further terms and conditions as per the Explanatory
Statement and inclusive of all perquisites, incentive,
extra salary ste, but excluding the fallawing:

i} Conbibution to the Provident Fund, Superannuaticr
Fund, Annuity Fund and Gratuity fund as per rules of
the Company,

ii) Gratulty not exceeding half-month =alary for each year
of completed service under this appointmant as per
rules of the Campany;

iy Leave encashment, if any, as per Company’s policy
applicable,

anatary Siataméan|
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¢, Job Profile and sultability: The reappointment of
Mr. Alul B. Jain as Joint Managing Director of the
Company ie necessary to ensure smooth functioning,
growth and implementation of marketing plans of the
Company and your Directers strongly recommend that
resolution for his appointment as Jt MD be adopted
dnanimalisly,

d. Comparative remuneration profile with respect
io Industry, slze of the Company, profile of the
position and person The Company had appointad
MNC HR consulting agency to cammy out the survey
related t top management salares of similar
manufacturing companigs (within customary range)
and they hawve reported an aversge and median
femuneralion in the 'comparators' in excess of T
2.82 Million par month. The NRC and the Board of
Directars have cons/dered the study for amiving at the
remunaration of tha appointee at § 2.08 Milion per
month plus perquisites and Incentive. The Company
hvas pald inoreases to staff during the last B years at an
avarage of 16.22% per annum bul did nat Increase the
Managerial Remuneration for appointes since 2000 a1
all. When the proposed incregse |s considerad in this
background the average increase per annum works
oul to anly 6.7% per annum as this is valid for next 3
years

8. Pecuniary relationship directly or indirectly with
the Company, or relationship with the managerial
personnel, if any. The Chairman Shrl Bhavarlal H.
Jain, 18 the father and Shrl Azhok B. Jain, Shri Anll B.
Jain Shri Alit B, Jain and Shri Atul B. Jain are sons and
are related to each othar as brothers,

Dthar information:
1) Reasons of loss or Inadequate profits: Not Applicable.

2) Steps taken or proposed to be taken for
impravament: Not Applicable

3) Expected inerease In productivity and profits in
measurable torms: Not Applicable

IFthe paymeant of remunaration te the appaintee in any year
is beyond the provisions contalned in Section Il Part |l of
the Schedule V to the Cempanies Act 2013, the Company
shall post the approval of Shareholders approach the
Ministry of Corporate Affairs (MCA) and the payment of
remuneration beyond levels prescribed in the in Section ||
Part || of tha Schedule V to the Companies Act 2013 shall
be made enly If approved by the MCA In case the MCA
does not approve wholly the amaount for which approvsl |s
sought, the Company shall pay such amount as may ba
approved or the maximum amount that is permissible to
be paid as approved by this resolution or under law In case
of inadequate profits, whichever is the higher. However,
if the Company falls in Section | Part Il of the Schedule
W to the Companies Act 2013, 1.a, if it has profits 0 pay
the Managerial Remunsration in any of the years for
which sppoiniment is belng considered as per in Section
| Part || of tha Schedule V to the Companies Act 2013,
then it shall pay the Manageral Remuneration as per such
provisions and within limits Imposed in the Section 197 of
the Companies Act 2013,

His appointment as \Whole Time Director designated as
daint Managing Director of the Company is necessary o
ensure smoolh functioning, growth and implementatian

Explanalory Stalement

of plans of the Company and your Directors strongly
recommend that resolution for his appointment as Whale
Time Director designated as Joint managing Director be
adopted unanimously. The remuneration payable ta him
13 within the limits laid down In the Section I/ Section || of
Part [l fo Schadule V to the Companies Act 2013

In view of the above, your directors consider it necessary
and desirable to reappoint Shei Atul B. Jain as Joint
Managing Director whose propased terms and conditions
of the appointment are contained above,

Mr. Atul B, Jain may be deemed fo be interesied in the
resolution at item number 10 of the Notice and this may be
treated as the abstract of his intarest,

No Director other than, Mr. B. H. Jain, Mr. Ashok B, Jain,
Mr. Anil B. Jain and Mr. Ajit B. Jaip, whao are ralaled as
fathar and brothers to the appointee, are interestad in the
proposed resolution, directly or indirectly,

ltem No. 11 - Appointment of Shri R. Swaminathan as
Whole Time Director designated as Director - Technical of
the Company

Disclosures pursuant to Clause Iv of the Saction Il Part Il
of Schedule V to the Companies Act, 2013

Il General Information:

(1) MNature of industry ihe Company |5 in agricuiture
sactor with diverse products such as micro irrigation
systems, PV and PE piging, PVC Sheets, Dehydrated
Vegetables, Processed Fruits, TC plants, Gresn
Energy etc with multiple plants at multiple locations in
India and abroad.

(2) Date or expected date of commencement of
commercial production The Company commenced
commercial production on various dates for diffarent
products on diffarent dates since 1987,

(3) In case of new Company, expected date of
commencement of activities as per project
approved by financial institutions appearing in the
prospectus Not Applicable

(4) Standalone Financial performance (based on
given indicators)

£in Mn,

Net Eales Standalane 41,7715
PET/ (Lass) 349 {301)
PAT 494 3a
ERS (T per Share) 1.07 n.og

(5) Forelgn investments or collaborations, if any. Not
Applicable

] a. Background: WMr R, Swaminathan s B, Taech
(Chemizal), He has been associated with the Campany
since inception. He looks after the technical areas of
PVC Pipas, Plastic Sheels and related business areas.
He has worked in almost all the operational areas and
is involved with development of new applicationz &
products and adaptation of drip technelogy for Indian
conditions, In the recent years he |s crediled with
davelopment of new plastic sheel product which is
now fast replacing the lumber applications in tha Narth

merican construction industry




I}

The sefvlee of Mr R Swaminathan with the Company
In vanous designations s a& follows:

"1 |Vuhole Time Director  from 9th May 1986 1 19" Auguat
2002 |
tShiel Techmcal Oficer |from 20th August 200210 207 |
| Seplember, 2005 |
| 2 |whole Time Director | from 30" Seplember. 2008 to 30"
designated as Director- | Seplember, 2015 (reappointad as
Teohnical per ferms of appaintment)

The Board of Direclors have approved the
reappaintment of Shri R Swaminathan as Whaole Time
Diractor designated as Director- Teahnical for a period
of 3 {three) years with effect from 1% Octobar 2015

The lssus of renswed/enhanced managerial
remuneration for the said 3 (three) years contract is
bsing placed before the Shareholders in the ensuing
AGM ol tha Company. The Company's Momination
and Femuneration Commillee haz  already
approved the remuneration at 8 meeting held on
2" September 2015,

Past and proposed Remunaration:

Mr R. Swaminathan - In the scale of ¥ 5,20.320
per month basis as minimum remunaration (Past
T 520,320/~ per month) for 3 (Thres) years effective
from 1st October 2015 inclusive of all perguisites,
Incantive, extra salary ete, but excluding the following;

Cantributlon to the Provident Fund, Superannuation
Fund, Annuity Fund and Gratuity fund as per rules of
Ihe Company,

{Gratuity not exceading half-month salary for each year
of completed service under this appointment as per
rules of the Company),

Leave encashment, if any, as per Company's policy
applicable

Jab Profile and sultability: Mr. R. Swaminathan is
& hay employes of ihe Company and waould have the
authority oversee the functions directly warking with
him, He has substantial authority to oversee and
Implament the day to day production plan of Plastic
Park of the Company in accerdsnce with the annual
budget and quarterly budget approved by the Board,

Mr. R. Swaminathan has technical background and
has been largely invalved In daveloping the products
af the Country He has 42 years of experience at
sanior and responsible level in the Company.

Comparative remuneration profile with respect
lo |ndustry, size of the Company, profile of the
position and person The Company had appolnted
MMNC HR consulting agency 1o camy out the survey
related to top fmanagement salaries of similar
manufacturing companies (within customary rangs)
and they have reported an average and median
remuneration in the 'comparators' in excess of ¥
252 Millgr par month. The MRC and the Board of
Directors have considered the study for arriving st the
femunerafion of the appointes at T 2.08 Million per
month plus perquisites and incentive, The Company
has pald Increases to staff during the last & years atan
Average of 16:22% per annum but did not increase the
Managenal Remuneration for appointes since 2008 al

Q
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all. When the proposed increase is considared In this
background the average increase per annum works
out to only 6.7% per annum as this iz valid for next 2
yaars.

] Othar information:

1) Reasons of loss or |nadequate profits: Mol
Applicable.

2) Stapg taken or proposed to
improvement: Not Applicabla.

3) Expected increase in productivity and profits in
measurable terms: Not Applicable.

be taken for

It the payment of remuneration to the appointes in any year
Is bayond the provisions contained in Section | Part || of
the Schedule V to the Companies Act 2013, the Company
shall post the approval of Snareholders approach the
Ministry of Corporate Affsirs (MCA) and the payment ol
remuneralion beyond lavels prescribed |n the In Section ||
Part || of the Schedule V to the Companies Act 2013 shall
be made only if approved by the MCA. In case the MCA
does not approve wholly the amount for which approval is
sought, the Company shall pay such amount as may be
approved or the maximum amount that is permissibla ta
be paid as approved by this resolution or under law in case
of inadequate profits, whichever is the higher. Howaver,
if the Company falls in Section | Part || of the Scheaule
V to the Companies Act 2013, i.&. if it has profits o pay
the Managerial Remuneration in any of the years for
which appointmant Is being considered as per in Saction
| Part |l of the Schedule V ta the Companies Act 2013,
then it shall pay the Managerial Remuneration as per such
provisions and within limits imposed in the Section 197 of
the Companies Act 2013,

The reappointmemt of Mr. R. Swaminathan as Whole
Time Direator- Technical of the Company Is necessary to
ensure smooth functioning, growth and Implementation
of expansion plans of the Company and your Directors
strongly recommend that resolutions for his appointment as
Whole Time Director - Technical be adopted Unanimously.
The remuneration payable to him is within the limits laid
down in the Section I/ Section || of Part Il to Schadule V ta
the Companies Act 2013.

In view of the above, your directors consider it necessary
and desirable to retain In the Board Mr. R Swaminathan
whose proposad terms and conditions of the appointment
are contained abave.

Mr. R, Swaminathan may be deemed lo be Interested In
the resolution at item number 11 of the Notice and this may
be trealed as the abstract of his interest.

No Director Is any way Interested In the proposed
rasolution, directly or iIndirectly,

By the Order of the Board
For Jain Irrigation Systems Lid.

Sdf-

Jalgaon AV Ghodgaonkar

27 Saptember, 2015 Company Secretary
|

Explanalory Slalement
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® Jain Irrigation Systems Lid.
Regd. Office: Jain Plastic Park, N.H.No. & Bambhorl, Jalgaon - 425 001 (M.5.)
CIM: L28120MH1986FLC 042028

ATTENDANCE SLIP
Only Shareholders or the Proxles will be allowed to attend the meeting.

Ordinary Equity Shares
DPID L.F. Nao.
Client ID Mo of Shares held
OVR Equity Shares
_DE‘ID L.F. No.
ﬂ!_nt 10 No of Shares held

If we hereby record myf our presence at the 28" Annual General Meeting of the Company being held on Wednesday,
30" September, 2015 at 11.00 AM at Registered Office of the Company al Jain Plastic Park, N.H. No. & Bambhori.
Jalgaon 425001,

Signature of Shareholder(s) 1. 2 3

Mote: Shareholders attending the meeting in person or Proxy are requested to complete the attendance slip and hand over it at the
entrance of the meeting venue.

o JAI

* Jain Irrigation Systems Ltd.

Regd, Office; Jain Plastic Park, N.H.No. §, Bambhori, Jalgaon - 425 001 (M.5.)
CIN: L23120MH1986PLC04 2028

PROXY FORM
[Pursuant to section 105(8) of the Companies Act, 2013 and rule 19(3) of the Companies (Management and Adminisiration) Rules, 2014]
CIN L29120MH1986PLC 042028 [Name of the Gompany |Jzin Irrigation Systems Limited

Registered Office Jain Plastic Park. M.H. Mo. &, Bambhori, Jalgaon - 425001.

?\larne: of the Member(s)
Registered Address

Email ID
Falio Mo Equity DVR
Client ID Equity OVR
DPID Equity DVR
Mo of Shares Equity OWR
I we, being the memben(s) of the above mentioned Company, hareby appoint:
Mame E-mail
p Address Signature
or failing him
Name ? E-mail
& Address Signature
ar failing him
LName E-mail
Eﬂ.ddress Signature

As myl our proxcy to attend and vote (on a poll} for me/ our behalf at the 28" Annual General Meeting of the Company, to be held
on Wednesday, the 30" September, 2015 at 11.00 AM at Registered Office of the Company at Jain Plastic Park, N.H. No. 8,
Bambhori, Jalgaon 425001 and at any adjournment thereof in respect of resolutions as below;

_._Ré-s-nluunn No, Resolutions

1 ‘{Consider and adopt the Audited Accounts (Standalone and Consolidated) for the year ended 31st March, 2015 together with
Schedules, Notes thereon and the reports of Board of Directors and Auditor's thereon.

Declaration of Dividend on Ordinary and DR Equity Shares of ¥ 2 sach

WAppaintment of a Director in place of Shri Ashok B Jain (DIM 00053157}, who refires by rotation

Appaintment of a Director in place of Shr R, Swa than (DIN 000E0983) who refires by rotation

Reappaintment of Statulory Auditors of the Company

Borrowing powers of Board of Direciors w's 180(1)(c) of the Companies Act, 2013

Re-appoiniment of and remuneration to Shri Ashok B, Jain as a Executive Vice-Chairman

Re-appointment of and remuneratien 1o Shei Anil B. Jain as a Chief Executive Officer’ Managing Direstor

Re-appointment of and remuneration lo Shri Ajit B. Jain as a Chief Operating Officer/ Joint Managing Director

Re-appointment of and remuneration to Shri Atul B. Jain as a Chief Marketing Officer/ Joint Managing Director
Re-appointment of and remuneration to Shri R, Swaminathan as an Execulive Direcior

L=l = Rl B Rl B e
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-
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Signed this day of September, 2015, A
Revenue
Sta |
Signature of Shareholder; 7 1:2 J Signature of Proxy holder(s)
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