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Sub: Extract of Statement of Standalone Unaudited Financial Results for the quarter
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After Alex Jones timeout, Twitter
CEO mulls deeper changes

ASSOCIATED PRESS
New York, August 16

A DAY AFTER Twitter gave
right-wing conspiratorialist
Alex Jones a weeklong timeout,
CEO Jack Dorsey is mulling
deeper changes to the social me-
dia service that might limit the
spread of fake news, misinfor-
mation and hate speech.

Twitter joined other promi-
nent tech companies in muz-
zling Jones, the founder of the
Infowars site, who has used
Twitter and other social outlets
to spread false information.
Twitter had resisted the move
despite public pressure,but the
holdout lasted less than two
weeks.

“They seem tobereacting to
the backlash they received when
so many other companiesin Sil-
icon Valley ended up taking ac-
tion,” said Keegan Hankes, re-
search analyst for the Southern
Poverty Law Center's Intelli-
gence Project, who focuses on
far right extremist propaganda
online. “It’s illustrative of a
broader trend of reactive en-
forcement” by the companies,
he added.

Then on Wednesday, Dorsey
told the Washington Post that
he is exploring changes to core
elements of Twitter's service
that could promote alternative
perspectivesinits timeline.The
move could address falsehoods,
conspiracy theories and other
misinformation,and mightalso
reduce online “echo chambers,”
in which users are exposed
mostly to viewpoints they al-
ready agree with.

The CEO said the “most im-

portant thing that we can do”is
to revisit the incentives Twitter
uses to shape how people be-
have on the service.

“Because they do express a
point of view of what we want
people todo —and I don't think
they are correct anymore,” he
said Twitter later confirmed
Dorsey's comments.

Dorsey said Twitter is also
exploring ways to label auto-
mated accounts, known as
“bots,”which are often used to
inflate follower counts ortoam-
plify harassment or
falseaccusations on the service.
(Many bots also have benign
uses.) The executive told the
Post that Twitter hasn't recon-
sidered its core incentives, de-
signed to keep users engaged
and interactive, in the dozen
years of its existence. “We often
turn to policy tofixalot of these
issues, but I think that is only
treating surface-level symp-
toms thatwe are seeing,”he said.

The situation with Jones
may be illustrative. Late Tues-
day, Twitter said it had “limited”
Jones' personal account for

After #MeToo, Hollywood women
seize power behind TV camera

REUTERS
Los Angeles, August 16

WHEN WRITER AND producer
Stacy Rukeyser suggested fea-
turing a female venture capi-
talist looking for a husband on
the Lifetime television drama
“Unreal,” network executives
asked if she could turn the
characterinto someonewith“a
much more traditional, de-
mure sense of femininity.”

“I got the request ‘do you
think we could change it?
Maybe she could be a kinder-
garten teacher,” Rukeyser said
at a recent Producers Guild of
America conference.

She resisted and she pre-
vailed. Like her, an increasing
number of women in Holly-
wood, boosted by the #MeToo
movement, are starting to ex-
ert influence behind the TV
cameraand to break on-screen
stereotypes.

Nearly a year into the
#MeToo movement, networks
are mandating women in the
director's chair, studios are
running mentoring pro-
grammes,and actresses are in-
sisting on producing roles to
have more control, according
to early evidence and inter-
views with more than a dozen
industry players.

“We are amplifying the
voices that have never been al-
lowed to soar in our culture,’
said Melissa Silverstein,
founder and publisher of the
Women and Hollywood blog.

“That is going to make our
culture, our TV shows, our
movies, better and stronger
and more relevant.”

#MeToo and the Time’s Up
campaign emerged in response
to accusations of sexual ha-
rassment and abuse by power-
ful men in Hollywood starting
last October. But it also spot-
lighted the lack of women
shaping female characters and
storylines.

To help change that, Su-

seven days because he had vio-
lated the company's rules.Jones
won't be able to tweet or
retweet, though he will be able
tobrowse Twitter.The company
would not comment on what
the offending post said.

But in a video posted
Wednesday to the Twitter ac-
count for Infowars, Jones said
the company suspended him
and may shut him down com-
pletely because he violated its
rulesbypostinga ¥Xvideo I shot
last night saying (President
Donald) Trump should do
something about the censor-
ship of the internet.”

Later Wednesday, Twitter
put the Infowarsaccount on the
same seven-day timeout as
Jones,apparently for posting the
same video.

Paul Joseph Watson, the ed-
itor-at-large for Infowars,
posted a screenshot of a Twitter
notice that said Jones had his
account “temporarily limited”
because he violated its rules
against “targeted harassment
of someone, or (inciting) other
people todo so”

sanne Daniels, global head of
original programming at Al-
phabet Inc's YouTube, told
Reuters she requires that all of
the platform's original series
employ some female directors
each season.

In the past,she had to fight,
calling and demanding that
producers hire female direc-
tors, often meeting resistance.
Since the #MeToo movement
began, they have been morere-
ceptive.

“I'm finding I have to fight
alittle less hard,” she said.

Producers often argue that
there are too few experienced
female directors to choose
from. Comcast Corp's NBC
moved to increase the talent
poolwith “Female Forward,”an
initiative that lets women
shadow a director of an NBC
show and direct at least one
episode.

There is early evidence that
the gender diversity push is
making a difference. Fourteen
of 42 drama show pilots or-
dered by broadcast networks in
the spring were directed by
women, up from just one last
year, according to trade publi-
cation Deadline Hollywood.

And producers are seeing
interest in more complex fe-
male characters, with writers
relishing the freedom to depict
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Digital payment firms fight for Hong Kong market

REUTERS
Hong Kong, August 16

HONG KONG'S SHOPPING
districts arewell known for their
fierce competition. Now, a new
battleground is forming as dig-
ital payments firms fight for re-
tailers and shoppers.

Chinese tech giants like Ten-
cent and Alibaba are bringing
their payment platforms to a
city that has long thrived on
cash and credit cards, putting
them into competitionwith the
likes of Google, Apple and Sam-
sung,aswell aslocal players like
HSBC.

“Hong Kong is probablyalit-
tle behind other places when it
comes to digital payments, so
weare seeing arush to establish
a first mover advantage,” said
Fergus Gordon, who leads Ac-
centure's Asia-Pacific banking
practice.

The city has become an im-
portant testing ground for Ten-
cent's WeChat Pay,and Alibaba's
Alipay,dominant rivals in main-
land China, as they look to es-
tablish themselves overseas.

AlipayHK,ajointventure be-
tween Ant Financial, Alibaba's
payments arm, and the Hong
Kong conglomerate CK Hutchi-
son, says the number of its users
have jumped 50% to 1.5 mil-
lion since March.

WecChat Pay does not dis-
close its user numbers in Hong
Kong.

Visa says that as of last April,
one in 10 Visa payments in
Hong Kong were made using
ApplePay, SamsungPay or
GooglePay,doubling fromayear
earlier. HSBC said in July that it
reached one million users forits
peer-to-peer payments app
PayMe.

L

women outside stereotypes,
said Nina Tassler, the former
head of CBS Entertainment
who started a production com-
pany aimed at telling stories
from diverse voices.

“Having a great female vil-
lainisasinterestingand asim-
portant as having a heroine,”
she said.

Still, consensus is that Hol-
lywood has a long way to go.

In the 2016-17 TV season,
women filled just 28% of be-
hind-the-scenes roles such as
creators, directors, writers and
producers, according to San
Diego State University's Center
for the Study of Women in Tele-
vision and Film.4 2% of speak-
ing roles were female.

Both figures are roughly
unchanged from four years
earlier. Full data on the up-
coming fall season are not yet
available.

Actress Alison Brie, who
stars on Netflix Inc comedy
“Glow” about a group of
women wrestlers, said it is re-
freshing to work on a show
with two female showrunners,
several female directors,and a
cast of diverse women and
multi-dimensional characters.

But when she's not filming
“Glow,” the Golden Globe-
nominated actress finds the
range of available roles disap-

pointing.

“A lot of the characters I
read are unflawed, really like-
able gals, with lots of gump-
tion,” Brie said at a Netflix
event.“They really want a man
in their lives, and that's their
biggest goal”

Brie said she is responding
byjoining future projects early
in development and asking to
work as a producer, a role that
typically affords more creative
input. “In theory, it will em-
power me to make sure the
characters I'm playing are a bit
more well-rounded and com-
pelling,” she said.

Rukeyser said Lifetime ex-
ecutives came to embrace her
vision for the feminist charac-
ter on “Unreal” A Lifetime rep-
resentative did not respond to
a request for comment. She
also told Reuters that she and
others are promoting the social
media hashtag #ShowUsYour-
Room, in a push to provide vi-
sual proof of diversity in writ-
ers rooms.

Although too early to de-
clare victory, she has seen the
beginning of change.

“I'have pitched showsin the
past where executives will say
'it's too female,” she said. “I
don't know that any one of
them would have the guts to
say that today.”

Trump changes tune on dollar after talking down the currency

BLOOMBERG
Washington, August 16

PRESIDENT DONALD TRUMP
looks to have changed his tune on
the US dollar — at least for now.
Afterrepeatedly talking down the
value of the currency in the past,
Trump boasted on Twitter on
Thursday that investors were
pouring money into the green-
back — a development that would
tend to push the currency up, not
down.

“Our Economy is doing better
than ever,” Trump said.“Money is

pouring into our cherished DOL-
LARlike rarely before,companies
earnings are higher than ever, in-
flation is low & business opti-
mism is higher than it has ever
been.” His chief economic adviser,
Larry Kudlow, was more explicit
in an interview on CNBC televi-
sion. He described the dollar as
“strong and steady,’ adding that it
has been trading in a range for
“quite some time.”

“As the president noted today,
I think the king dollar, the strong
dollar, it’s a steady dollar, it’s a
sign of confidence,” said Kudlow,

who is director of the White
House’s National Economic
Council. “Money is flowing into
the USAThat’s terrific.”

The dollar has risen about
59%o thisyearagainst a broad bas-
ket of currencies, buoyed by
strong US economic growth, ris-
ing interest rates and U.S.-driven
trade tensions, which boost the
greenback’s appeal as a haven.

It’s not clear whether the
shift in Trump’s dollar rhetoric
will prove to be long-lasting.

“He has a history of talking it
down more than he has of boost-

ingitand clearlyheis oneto give
us surprises, so it’s not easy to
predict if he will have a new
strengthening guidance,” said
Juan Perez, senior foreign-ex-
change trader and strategist at
Tempus Inc.in Washington.“He
notices and is grasping the
power of currency and may
opine on it as he seesbest fits his
narrative.”

Kudlow, a long-time propo-
nent of what he’s called “King
Dollar,” touted the benefits of a
strong currency in holding down
oil and other commodity prices.

Chinese tech giants like
Tencent and Alibaba are
bringing their payment
platforms to a city that
has long thrived on cash

and credit cards, putting
them into competition

with the likes of Google,
Apple and Samsung, as
well as local players like
HSBC

Hong Kong has been slow to
embrace mobile payments
partly because of the ubiquity of
Octopus, a once ground-break-
ing stored-value card that isac-
cepted by 22,000 businesses
like convenience stores and
small restaurants,and is widely
used on public transport.

Despite the growth of mo-
bile payments, current spend-
ing habits will be hard to
change.AHong Kong Productiv-
ity Council survey published in
July found that the most widely

used mobile payment methods
were Alipay and WeChat Pay,but
theywere used byjust 22% and
19% of respondents respec-
tively. However, 97% of respon-
dents said they used Octopus
cards. Lack of familiarity and
worries about data leakage were
the most common reasons
given for not adopting the new
mobile payment systems.

Octopus cards were first
launched in 1997.Twentyyears
later, there were 34.4 million
cards in circulation - almost 5
per Hong Kong resident,accord-
ing to the company.

But even Octopus is feeling
the heat from competition. Net
profit fell by one-third in 2017
to HKS272 million ($34.66 mil-
lion). However, Sunny Cheung,
Octopus' chief executive, told
Reuters that the numbers were
aone off, since the company had
been spending heavily, particu-
larly on technology and cyber-
security. Headded that the com-
pany still had an edge over the

newcomers, particularly with
small businesses long used to
Octopus payments.“Acceptance
is key, especially in the 'mom
and pop'shops.”

An AlipayHK spokeswoman
said the company was trying to
attract users by offering special
discounts.

“At the same time, we are
seeking cooperation with vari-
ous merchants to increase the
penetration of AlipayHK to
change consumers'habits little
by little,” she said.

Merchant cooperation is
hard to get right though, due to
the differing tastes of con-
sumers.

Edward Ho,who ownsashop
selling luxury bags in Hong
Kong's teeming Causeway Bay
shopping district, signed up for
Alipaylastyearbut gave uponit
after customers showed little
interest.

“Unless these systemsareas
popularas Octopus,Iwon't con-
sider them,” Ho said.

However, James Lam, who
runs the watch shop next door,
installed Alipay after one visitor
from mainland China would
only buy a timepiece using Ali-
pay or WeChat Pay. Lam nowen-
courages local customers to use
the digital wallets too.As well as
consumer demand, other new
initiatives are attracting market
interest.

This month, MTR Corp is
inviting tenders to create a new
QR code-based payments sys-
tem for traveling on the city's
subway system. In September,
the central bank plans toroll out
a faster payment system that
will allow for real-time process-
ing.

Visa has said it will bid for the
MTR tender, and market insid-
ers expect Alipay and WeChat
Pay to also participate.

Cheung declined to com-
ment on Octopus' plans for the
tender.Tencent did not respond
to a request for comment, and
AlipayHK said that e-payment
on public transport is some-
thing that the company"is ac-
tivelyworking on".

While the mobile payments
companies will be looking to
supplant Octopus' dominant
position in the public transport
system, ultimately theiraim,an-
alysts say, will be to create a
wider network of services,
which could range from food
delivery and ride hailing, to fi-
nancial services and lending.

“It is difficult to make
money from payments,but they
can be the glue that ties to-
gether an ecosystem of ser-
vices,’said James Lloyd,Asia Pa-
cific fintech lead at EY. “The
company that succeedsin Hong
Kongwill be the one that learns
thislesson.”
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GKB OPHTHALMICS LIMITED

CIN : L26109GA1981PLC000469
Regd. Office: 16-A, Tivim Indusfrial Estate, Mapusa Goa. 403 526

Tel Mo, (0832) 2257253 6714444 Fax Mo. (0832) 2257044, E-mail: gkbophthalmics@gkb. net Website www.gkb.net
EXTRACT OF STATEMENT OF UNAUDITED STANDALONE FINANCIAL RESULTS FOR THE QUARTER

ENDED JUNE 30TH 2018

Amount in INR lacs

Place : Goa
Date : August 14, 2018

51, Quarter ended Year ended | Quarter ended
No. Particulars June 30th, 2018 | March 31st, 2018 | June 30th,2017
Unaudited
1 | Total Income from Oparations 938.00 3,743.28 1,088.16
2 Met Profit / (Loss) for the period (before Tax and Exceptional items) (63.79) [274.11) (5872
3 Met Profit / (Loss) for the penod (before Tax and after Exceptional itlems) (63.79) [274.11) (58.72)
4 | MetPrafit/ (Loss) for the period (afier Tax and afier Exceptional items) {55.08) (257 .54) (63.33)
5 | Total Comprehensive Income for the period [Comprising Profit /{Loss) for the period (after tax) and Other - .
Comprehensive Income (after tax)] (62.64) (263.41) (66.53)
Equity Share Capital 415.36 415.36 41536
7 | Reserves (excluding Kevaluation Keserve) as shown in the Audited Balance Sheet of the previous 5 378,93
year 278,
g | Earnings Per Share [of Bs, 10/- each) (for confinuing and disconfinued gperations)
Basic (1.51) {.39) (1.60)
Diluted (1.16 {6.39) (1.60)
Motes:

1. The above is an extract of the detailed format of quarterly financial results filed with the Stock Exchange under Regulation 33 of the SEBI [Listing Obligations
and Disclosure Requirements) Regulations, 2015, The full formal of the quarterly financial resulls are available on the Stock Exchange website

{(www.bseindia.com) and on Company's websita {www.gkb.ned).
For GKB Ophthalmics Limited

K.G. GUPTA
Managing Director
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Leading Engineering Company

. REQUIRES _

(FOR DISTILLERY COMPLEX WITH
SPENT WASH BOILERS & POWER HOUSE)

DESIGN ENGINEERS / DRAUGHTSMAN
ERECTION SUPERVISION ENGINEERS /SUPERVISORS

e
kAl b e i Y

W indn ¥ 1L FE 1ED

Statutory Officers Post.

Solapur University invites applications in the prescribed
proforma from the eligible candidates for the following

SOLAPUR UNIVERSITY, SOLAPUR
= (Under Maharashtra Public Universities Act, 2016)

Phone No. 0217-2744770, E-mail id- registrar@sus.ac.in

Minimum 4-5 yrs. Exp. must for all above posts

Send resume to: Info@ssengineers.com
Web: https://www.ssengineers.com/Careers.html

All India Shn Shivaji Memorial Society's

Institute of Management (MBA)
Kennedy Road, Near R.T.O., Pune-411 001.
Website: www.aissmsiom.org

Approved by AICTE, Mew Delhi, DTE, Government of Maharashira and Affiliated o
Savitribai Phule Pune University

Applications are invited for the post of Professor, Associate Professor, and
Assistant Professor for the Academic Year 2018-1% on Adhoc Basis for MBA.

# All these are Full Time posts. Qualification and Pay Scales as per AICTE Morms,
Govt. of Maharashira & Savitribai Phule Pune University Morms.

# The standard application form may be collected from the Instibute office from 10.30
am b 4.30 pm; altermnativaly, it may also be downloaded from the Institute Website
WA IS MSIOm.ang

# Complefed Application should reach within T days from the date of publication of this
advertisement by post or E-mad on directon@laissmsiom.org

= Woallowance shall be paid for attending the inierview
Shri. Malojiraje Chhatrapati, Honorary Secretary

£2:3; KSCSTE- KERALA FOREST RESEARCH INSTITUTE e

PEECHI, THRISSUR-680653, KERALA

Research Monitoring & Evaluation Unit
No. D11 HKFRIEst/Dd 14.8.2018

RECRUITMENT OF SCIENTISTS

Applications are invited from qualified candidates for
18 posts of Junior Scientist [/ Scientist B (scale:
15600-39100 + Grade Pay Rs. 5400/-, pre-ravised) and
3 posts of Scientist (scale: 15600-39100 + Grade Pay
Rs. 6600/-, pre-revised) in selected Disciplines. For more
details on Disciplines, eligibility criteria such as
qualifications, age, experience, reservation category elc.,
please visit the Institute website, http:/f'www.kfri.res.in/

Last date for receiving the applications in the prescribed
format which can be downloaded from the institute website

KFRI

is 14-9-2018, 5.30 pm. (Sd/-) DIRECTOR

Sr. No. of
‘ No. Name of the post Post Category ‘
1 Dlrect.or ) Board . of One | Unreserved
Examinsations and Evaluation

Duly completed application form alongwith self-attested
copies of all enclosures, in Ten Copies shall be sent to the
Registrar, Solapur University, Solapur- 413255 so as to reach
on or before 15/09/2018.

Further details can be downloaded from the University website
http://su.digitaluniversity.ac link of Employment Opportunities.
The same is also available on Govt. of Maharashtra website
www.maharashtra.gov.in

Sd/-
Advt No. SUS/Estt/2018/06 Dr. G. R. Manza
Date : 13/08/2018 Registrar

*{F%‘E?’" RESERVE BANK OF INDIA
%5/ SERVICES BOARD, MUMBAI

Advt. No. 2/ 2018-19

1.Applications are invited for recruitment to following posts in Reserve Bank
of India.

Posts - Specialists in Grade 'B' (DR} Vacancies
1 Finance 14
2 Data Analytics 14
3 Risk Modelling 12
4 Forensic Audit 12
5 Professional Copy Editing 4
B Human Resource Management 4

2. For all other details such as eligibility criteria, reservation of vacancies,
scheme of selection, submission of on-line application and other
instructions, please refer to the detailed advertisement to be published
on the Bank's website (www.rbi.org.in) on August 17, 2018, Candidates
can apply for these posts only by online mode through the Bank's
website.

3. IMPORTANT DATES:

Website Link Open- For online Registration
of Applications & Payment of Fees/
Intimation Charges

August 17, 2018 to
September 7, 2018

NOTE: Corrigendum, if any, issued on the above advertisement, will be
published only on the Bank's website, Hindi version of this adveriisement will be
available in Nav Bharat Times, Dainik Jagran and Businass Standard {Hindi).
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